S374A120047 – New Haven Public Schools (CT)
Initial Funding Amount (2 years): $11,982,159
Total (5-year) Project Cost: $53,387,865

Number of High-Need Schools Served: 46

Project Overview: New Haven Public Schools (NHPS) will build on current efforts to implement educator evaluation and development systems, as well as a comprehensive trajectory of leadership development programs. NHPS’s Professional Educator Program will be a comprehensive human capital management system that builds collaboration, empowerment and responsibility for outcomes. It will impact not only individualized evaluation systems already in place in New Haven, but also individualized professional learning and development, targeted pre-service screening and sourcing (including training, selection and placement), differentiated career opportunities, and differentiated compensation. Evaluation and development of professional competencies and student and school growth will be consistently at the core of the project. Through the Teacher Incentive Fund, NHPS and the bargaining units will explore and extend differentiated compensation under the current and future contracts, including for differentiated career opportunities, for placements in the highest need schools, and for sustained and demonstrated excellence as a professional.

