S374A120073 – Center for Educational Innovation – Public Education Association (NY)
Initial Funding Amount (2 years): $2,952,477
Total (5-year) Project Cost: $9,590,932

School Districts Served: Academy for Urban Leadership Charter School, NJ; Charter TECH High School for the Performing Arts, NJ; Millville Public Charter School, NJ; Oceanside Charter School, NJ; and Vineland Public Charter School, NJ

Number of High-Need Schools Served: 5

Project Overview: The goal of the Partnership for Innovation in Compensation for Charter Schools for New Jersey (PICCS4NJ) project is to create a human capital management system (HCMS) that emphasizes effective educator evaluation using student outcomes as a significant factor in five partner charter school local education agencies (LEAs). PICCS4NJ will establish a performance-based compensation system at each of the five partner LEAs tied to an educator evaluation system. Each LEA will follow an overall PICCS4NJ HCMS evaluation framework established for the project, but be able to personalize the framework components to meet each LEA’s individualized needs and priorities. Educators will earn increases in base salary by earning appropriate effectiveness ratings on the evaluation criteria. For teachers who take on additional responsibilities through leadership roles (e.g., site-based Professional Learning Community coach, site-based Data Coach), they will earn increases in base salary by earning appropriate effectiveness ratings in those leadership roles.

