UNITED STATES DEPARTMENT OF EDUCATION

JUN 0 4 2013

Christopher Cerf

Commissioner of Education

New Jersey Department of Education
P.O. Box 500

100 Riverview Plaza

Trenton, NJ 08625

Dear Commissioner Cerf:

During the week of February 10-14, 2013, a team from the U.S. Department of Education’s (ED)
Office of School Turnaround (OST) reviewed the New Jersey Department of Education’s
administration of Title 1, section 1003(g) (School Improvement Grants (SIG)) of the Elementary
and Secondary Education Act of 1965 (ESEA), as amended. As part of its review, the ED team
interviewed staff at the State educational agency (SEA) and two local educational agencies
(LEAs). The ED team also conducted site visits to two schools implementing the SIG
intervention models, where they visited classes and interviewed school leadership, teachers,
parents, and students. Enclosed you will find ED’s final monitoring report based upon this
review.

The primary purpose of monitoring is to ensure that the SEA carries out the SIG program
consistent with the final requirements. Additionally, ED is using its monitoring review to
observe how LEAs and schools are implementing the selected intervention models and identify
areas where technical assistance may be needed to support effective program implementation.

In line with these aims, the enclosed monitoring report is organized in three sections: (1)
Summary and Observations, (2) Technical Assistance Recommendations, and (3) Monitoring
Findings. The Summary and Observations section describes the SIG implementation occurring
in the schools and districts visited, initial indicators of success, and any outstanding challenges
relating to implementation. The Technical Assistance Recommendations section contains
strategies and resources for addressing technical assistance needs identified during ED’s visit.
Finally, the Monitoring Findings section identifies any compliance issues within the six indicator
areas reviewed and corrective actions that the SEA is required to take.

The SEA has 30 business days from receipt of this report to respond to ail of the compliance
issues contained herein. ED staff will review your response for sufficiency and will determine
which areas are acceptable and which require further documentation of implementation. ED will
allow 30 business days for receipt of this further documentation, if required. ED recognizes that
some corrective actions may require longer than the prescribed 30 days, and in these instances,
will work with you to determine a reasonable timeline. In those instances where additional time
is required to implement specific corrective actions, you must submit a request for such an
extension in writing to ED, including a timeline for completion for all related actions.
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Each State that participates in an onsite monitoring review and that has significant compliance
findings in one or more of the programs monitored will have a condition placed on that
program’s grant award specifying that the State must submit (and receive approval of)
documentation that all compliance issues identified in the monitoring report have been corrected.
When documentation sufficient to address all compliance areas has been submitted and
approved, ED will then remove the condition from your grant award.

With regards to the Techrical Assistance Recommendations provided, we encourage you to
employ these strategies to further support the effective implementation of the SIG program. ED
staff will follow up with your staff over the next few months to see how your agency is working
to address these issues and make use of this technical assistance.

Please be aware that the observations reported, issues identified, and findings made in the
enclosed report are based on written documentation or information provided to ED by SEA,
LEA, or school staff during interviews. They also reflect the status of compliance in New Jersey
at the time and locations of ED’s onsite review. The SEA may receive further communication
from ED that will require it to address noncompliance occurring prior or subsequent to the onsite
visit.

The ED team would like to thank Michelle Dupree-Wigfall and Rochelle Sinclair for the
assistance they provided prior to and during the review in gathering materials and providing
access to information.

We look forward to working further with your staff to resolve the issues contained in this report
and to improve the quality of the SIG program in New Jersey.

Sincerely,

ﬁ@ le,

Carlas McCauley
Acting Director
Office of School Turnaround

Enclosure

cc:  Rochelle Sinclair
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Total FY 2009 SEA SIG Allocation | $10,250,585 (plus $56,421,673 SIG ARRA)
Total FY 2010 SEA SIG Allocation | §11,064,048
Total FY 2011 SEA SIG Allocation | $/0,854,134
Total FY 2012 SEA SIG Allocation | 370,492,205
. o n. St Interviewed ~ L
» New Jersey Department of Education Staff
» Newark Public Schools Staff
» Dayton Elementary School Staff: Principal, School Leadership Team, Teachers, Parents, Students,
and 4 Classroom Visits
» Camden City Public Schools Staff
> Camden High School Staff: Principal, School Leadership Team, Teachers, Parents, Students, and 2
Classroom Visits
- %%:g —— Do i caton SO
Group Leader Carlas McCauley :
Staff Onsite Kimberly Light, David Yi, Molly Scotch (Office of School Turnaround);
Christine Pilgrim, Angela Tanner-Dean, Melissa Turner (Office of
Seecfa! Education Programs)

Highlights of Implementation of SIG

o According to SEA staff, the Commissioner held a conference call with LEAs, followed
by a letter, encouraging districts to be bold and select the turnaround model for the
Cohort II application for SIG funds. Subsequently, a higher percentage of schools with
the turnaround model were funded in the second cohort.

o The Newark Public Schools (NPS), through a partnership with a local non-profit
organization that focuses on school turnaround (Building Responsible Intelligent Creative
Kids (BRICK)), is implementing a comprehensive sustainability plan for Dayton Street
Elementary School. BRICK will help with fundraising activities for future years, and is
analyzing existing costs to identify cost-saving measures. Private philanthropy and local
foundations helped raise $350,000 this year. In future years the goal is to raise about
$750,000 to cover costs, including extended learning time and professional development.
The LEA plans to gradually decrease the budget for professional development from
$300,000 to $50,000 over a five-year period.

SEA Structure and Vision

The School Improvement Grant fits into the New Jersey Department of Education’s (NJDOE)
vision for education reform through integration with their ESEA flexibility waiver. The NJ DOE
has changed its structure to support its reform efforts, which includes a new system of Regional
Achievement Centers (RACs). These RACs will provide oversight and support to Priority
schools, and also provide services to Focus schools.
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The NJDOE’s theory of action for low-performing schools is primarily centered at the school
level, and the RAC Executive Directors play a key role as a partner with leaders in the districts.
In the districts with larger numbers of Priority and Focus schools (Camden, Paterson, and
Trenton), the SEA reported an increased focus at the district level since this is more efficient and
effective.

SUMMARY OF SEA IMPLEMENTATION OF SIG CRITICAL ELEMENTS

Application Process

According to the SEA’s Notice of Grant Opportunity (NGO) for the second SIG cohort, the
evaluation of LEA applications for SIG consists of two components: (1) a reader panel and (2) a
NIDOE Interdivisional Committee. After the applications are scored by the evaluators as
fundable, the NJDOE Interdivisional Committee further reviews the LEA capacity and
commitment to serve the schools and the proposed budget. According to SEA staff, seven of the
nine highest-scoring proposals in the Cohort II competition were all from the same school
district. Other LEAs applicants applied to serve only one school. SEA staff indicated that
awards are always made in rank order with consideration of geographic distribution.
Subsequently, nine awards were made across six LEAs for the second cohort.

Implementation

School Climate

Newark Public Schools; Dayton Street Elementary School

According to the LEA needs assessment, prior to SIG, Dayton Street ES was described as being
chaotic with low student engagement and high discipline referral and suspension rates. Students
surveyed in the middle grades reported that less than half felt safe most of the time in the school
cafeteria or on school grounds, and about half reported being in a physical fight on school
property in the previous year. Parent engagement was low and identified as a key area in need of
improvement. In the needs assessment, some improvements had been noted in school climate
that were attributed to a new interim principal that had been hired prior to SIG. This principal
retired after the first year of SIG, and staff reported that these improvements accelerated aftera
new principal was hired in the second year of the grant.

The LEA indicated in its SIG application that it planned to increase opportunities for students to
make positive contributions to school climate. This school year, an Emerging Leaders program
is in place for 8th graders that provides conflict resolution and peer mediation. Additionally, a
new system of positive behavior rewards has been established that allows students to use token
accounts to buy items from an in-school store. Interviews suggest that the incentive structure
works particularly well for younger students. The school is developing other incentives to
increase the appeal for older students (dances, trips, etc.) while also focusing on increasing
parent access and capacity to use information about the school’s educational program. Staff also
reported the use of a computer program to provide immediate feedback on behaviors to students
and teachers and track behavioral progress over time. According to interviews with school staff
and parents, the school offers parent training which provides opportunities for parents to develop
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parenting skills and help with getting a GED, finding employment, and accessing community
services.

Prior to its last year of SIG implementation, Dayton Street was merged with another nearby
school since both schools had been experiencing declining enrollment due to closures of nearby
public housing. Dayton Street students were moved to the other school location and the student
enrollment increased from approximately 280 students to over 620 students. In the summer prior
to the merger, the school went through a comprehensive transition process, including parent and
community meetings, surveys, and planning, to bring the two school communities together and
prepare for the school consolidation. The consolidation was messaged to the community as the
creation of a new school. The school’s mission, goals, norms and procedures were all revisited as
part of this transition process in an effort to get community input and buy-in. School staff and
parents reported that the consolidation process has helped the school become more cohesive and
has led to increased engagement of both students and teachers. Dayton Street School was
assisted in this consolidation transition process through their LEA partnership with BRICK.
BRICK continues to be a key partner in SIG implementation.

Camden City Public Schools; Camden High School
According to the Camden City Public Schools (CCPS) needs assessment, prior to SIG, Camden

High School was experiencing poor student and staff attendance, and high truancy, dropout, and
mobility rates, in addition to a significant lack of parental involvement. The school leadership
team also reported high levels of behavior problems and discipline referrals. Parent experiences
at the school were reported as focusing primarily on student misbehavior or underachievement.

According to the LEA application, in school year (SY) 2009-10, the school reported a 77.45%
attendance rate as compared to a statewide average of 94.6%, with 55.2% of students having 10
or more unexcused absences. The leadership team reported that after the first year of SIG
implementation, student attendance rose dramatically to 93 percent. Staff attendance also
increased from around 90 percent to 97 percent. Staff reported that an in-school suspension
program was established, as well as an alternative program. School staff indicated that this has
helped increase student attendance and decrease dropout by providing assistance to under-
credited and other high-need students. A Community School Coordinator serves as a link
between the school and parents.

Earlier this school year, Camden High School experienced a building fire that caused the lost use
of significant sections of their facilities due to smoke damage. In addition, the principal
expressed concern about the loss of the school’s state Network Turnaround Officer (NTO) in
October, who was described as providing key assistance with turnaround efforts, including being
on-site up to four days a week. A new NJDOE support structure is beginning implementation
through the use of Regional Assistance Centers (RACs), and the NTO position has been replaced
by a School Turnaround Coach (STC), but the principal indicated that this person has not yet
been significantly involved with the school. The principal believes that this change has
negatively affected the school culture and SIG implementation, and expressed concern about
changing expectations and a reduced ability to connect with other SIG schools statewide.

Teacher and Leaders
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Newark Public Schools; Dayton Street Elementary School

According to the LEA application, NPS retained an interim principal at Dayton Street. The
principal had been leading the school for two years prior to the SIG grant began and was retained
due to the school’s positive changes in school climate under his leadership. The principal retired
after the first year of SIG implementation. According to interviews with the leadership team, the

F:urrent principal went through a rigorous interview process and started in the second year of SIG
implementation at the beginning of SY 2011-12.

According to the leadership team, the district provided principals with autonomy over staff
selection, which was a significant change. Seventy percent of Dayton staff had been at the
school for over twenty years. The school now has a mixture of seasoned teachers and new
teachers. The district identifies teachers who use effective practices and assigns these teachers to
mentor new teachers as well as teachers who need to improve their practice.

According to interviews with the leadership team and teachers, in preparation for the merger of
Dayton Street with Peshine Avenue, the district implemented a rigorous interview process. All
existing staff were re-interviewed during the transition process, including the principal, who was
required to create a school-wide 30-60-90 day plan for the interview process. Staff indicated that
going through this process provided time for significant self-reflection and re-engagement.

Newark has a district-wide system that allows teachers who are ranked as distinguished in the
teacher evaluation system to receive a bonus. In addition, there is a district bonus for working in
a high-need school. At the school level, there are rewards for student achievement growth.
Also, because Newark teacher attendance rates are often lower than student attendance rates,
there are rewards for teacher attendance through incentives to buy classroom materials.

The teacher-principal evaluation system in Newark is new this year and has been used to provide
feedback to teachers and assist with changes in practice. A student growth competency is
included.

Camden City Public Schools; Camden High School
According to the leadership team, the LEA replaced the principal and fifty percent of the staff.

The principal who was selected had been a vice principal at Camden High School and a
supervisor in the district prior to becoming interim principal at Camden High School in spring
2011. The principal was part of the team that wrote the SIG application.

As part of the SIG process, the existing staff were not interviewed, but were screened. Retention
decisions were made based on attendance rates, student growth and other data. The leadership
team reported that some of the staff were transferred to other schools in the district based on
performance, and others were given the opportunity to transfer if they were not interested in
working the longer hours required for extended learning time or if they otherwise didn’t want to
work in a turnaround environment.

According to school staff, Camden High School has impl emented a program of individual
incentives for exemplary teacher performance by allowing teachers to purchase items for their
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classrooms, and by awarding mini-grants to teachers to enhance student learning and enrichment
activities.

Instructional Strategies and Time

Newark Public Schools; Dayton Street Elementary School

The LEA needs analysis for Dayton Elementary School indicated that in 2009 only 33.3% of
students in grade 8 were proficient in Language Arts, and only 16.7% were proficient in Math,
and test scores had been declining over a three year period. According to the analysis, students
with disabilities and African American students had the lowest proficiency rates.

According to the leadership team, the school has moved toward an inclusion model in the middle
school classrooms with mixed results. Teachers reported being open to the concept but indicated
that more training and support is needed, particularly in the areas of co-teaching and
differentiated instruction, to implement successfully. Dayton Elementary School currently has
several self-contained elementary classes for students with learning disabilities and one self-
contained classroom for students with behavioral disabilities. The leadership team indicated that
it is currently considering the needs of the students with disabilities in the elementary grades to
determine how the school might move forward with transitioning to an inclusion model.

School staff reported that implementation of new programs and investment in technology has
been helpful in allowing differentiation and flexibility to meet student needs. Current
instructional strategies include a 90-minute guided Reading block (PK-3); a 45-minute reader’s
workshop and a 45-minute writer’s workshop; a 90-minute Math block; and a 45-minute
Humanities block with a strong emphasis on writing. Achievement Network is being used for
formative Math and Reading assessments in grades 2-8. Data collected through this Network
allow teachers to develop data action plans with the assistance of Math and Reading Coaches.
Data is shared with students.

Newark Public Schools indicated in its FY 2010-11 SIG application that it would implement
increased learning time by extending the school day. Prior to SIG, the school day ended at 2:55
PM. The school day now ends at 4:15 PM, which allows for an additional 80 minutes for
instruction and professional development.

According to staff interviews, prior to SIG, professional development was not differentiated or
collaborative. Training for staff is now clearly tied to goals, and departmental staff meetings and
grade-level meetings are used to analyze data and make adjustments and course corrections.
Consultants are working with teachers to model lessons. A week-long Summer Institute was
also held for the entire staff.

Camden City Public Schools; Camden High School

The LEA needs analysis indicated that students at Camden High School were entering the school
two or more vears deficient in basic skills. In SY 2009-10, only 18.6 percent of students were
proficient in Language Arts, and only 4.8 percent were proficient in Math. Teachers lacked the
skills and supports for differentiated instruction and use of technology. To address instructional
needs, Camden High School has implemented regular classroom walkthroughs, data-driven
decision making, and increased professional development. Professional development has been

6
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provided on technology and a new data system. Additionally, training was developed based on
the needs identified through classroom walkthroughs.

According to the leadership team, a focus on the common core is new this year and teachers need
more professional development so they can better translate standards into manageable lessons.
The principal indicated that there are plans to hire an outside vendor to assist with model
curriculum and benchmark assessments. Staff reported that professional development has been
especially critical since increases in student attendance created challenges for teachers who were
not accustomed to the larger class sizes.

The leadership team reported that Camden High School had very little technology prior to SIG,
so a large portion of funds were used for a wide range of technology, including SMART boards,
iPads, computers, and laptops. Although the technology was part of the first year’s budget, the
principal reported that the school recently received it and training is being provided to staff.

According to the leadership team, Camden High School has a large population of students with
disabilities (approximately 35-38 percent). Inclusion of these students in general education
classrooms has increased under SIG, so an additional teacher was added to inclusion classrooms.
Teachers reported some concerns regarding effective co-teaching to support students with
disabilities in the inclusion setting, including difficulty with content knowledge and planning
time.

The LEA indicated in its SIG application that it would implement increased learning time at
Camden High School by adding 300 learning hours per year through before-school, after-school,
and summer programming. The leadership team reported that increased learning time included
adding ten minutes to each class period. The additional ten minutes are used by teachers as an
introductory mini-lesson that leads into the larger lesson. The school day now starts at 7:45 AM
instead of 8:25 AM, and ends at 3:55 PM. According to the leadership team, the additional time
has allowed for more effective common planning time, which occurs on a daily basis.

The leadership team expressed concerns about sustainability of SIG reforms after the grant ends.
Some ideas for sustaining the grant have been discussed at the school level, but staff reported
that discussions with the district have yet to take place.

New Governance Structure

Newark Public Schools; Dayton Street Elementary School

According to the LEA application, the NPS adopted a new staffing and governance structure to
focus on turning around low performing schools, including SIG schools. As part of this
restructuring, according to interviews with LEA staff, the district added a Talent Office to
address staffing needs. SIG work is led by one of the Assistant Superintendents.

The district works with school leadership on their SIG program plans, reviewing progress and
data and serving as a liaison with the SEA. As part of support for instruction, the LEA has
included two Master Teacher positions—one in Math and one in Literacy. A SIG Project
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Director, SIG Accountant, and SIG Master Teacher split their time between the six Newark SIG
schools.

Camden City Public Schools; Camden High School

According to the LEA application, the CCPS planned to create a district-level turnaround office
in order to increase their capacity to serve all schools eligible for SIG. Although this office has
not been created, the district hired a Response to Intervention (RTI) specialist and created an
Administrative Education Program Specialist position designed to assist with implementing SIG
projects and maintaining SIG documentation at Camden High School. The district has also
created a new district Human Resources position to assist in recruitment of high quality staff.
LEA staff indicated that the district did not retain any SIG funds for program or administrative
costs at the district level.

Fiscal

According to the SEA application, NJDOE reserves five percent of the State’s SIG allocation
and uses its reservation for an annual Summer Leadership Academy, the Network Tumnaround
Officers, and annual evaluation of SIG grants. According to SEA staff, for FY 12 and
subsequent years, SIG funds will be used to partially fund School Turnaround Coaches (STCs)
instead of NTOs (since the STCs will also be serving other Priority schools). In addition to SIG
funds, additional resources are being used to support the school turnaround efforts through the
statewide system of support.

Technical Assistance

The SEA conducts a Summer Leadership Academy and a Principals Network, and has a
statewide network of learning resource centers available to all New Jersey schools and districts.
During the site visit, the LEAs and schools indicated that NJDOE staff and the NTOs have been
helpful and responsive in assisting with SIG implementation.

The SEA reported the use of an external partner to conduct family friendly walk throughs at each
SIG school in an effort to assess school climate needs and parent and family engagement.

Monitoring

According to the SEA application, the plan for SEA monitoring of the implementation of the SIG
program includes on-site visits and reporting. An end-of-year renewal process is conducted and
the NJDOE Interdivisional Committee makes final decisions on SIG renewals. According to
SEA staff, the RACs will be involved in monitoring moving forward through use of Quality
School Reviews (QSRs), School Improvement Plans, and follow up verification.

For SIG schools, the SEA conducts bi-annual on-site visits and requires schools to provide
quarterly implementation reports to evaluate the implementation of the SIG plan and determine
if the schools are executing the selected model with fidelity. Implementation reports are sent to
the schools after each visit, which include an analysis of progress for each SIG component as
well as comments and recommendations, and summaries of documents reviewed, walkthroughs,
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and special education interviews. According to SEA staff, the RACs will now assist with
quarterly reports.

Data Collection /Use of Data

According to interviews with SEA staff, the SEA is collecting data on SIG leading indicators.
All but three indicators are collected through EDFacts (the three are extended learning time, AP
classes, and college completion). For extended learning time, the state is collecting several data
points: what the schools plan to do, what the schools are doing (collected at the first on site visit),
and what the schools actually did (at the end of the project period).

During site visits, the SEA collects walkthrough, formative assessment, and teacher evaluation
data which is used for renewal decisions, assessment of capacity, and identification of technical
assistance needs. In addition, climate surveys are conducted twice a year at each SIG school (for
students, staff, and parents).
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TECHNICAL ASSISTANCE RECOMMENDATIONS

Issue 1: The NJDOE began staffing the RACs last summer, but have not filled all positions.
New School Turnaround Coaches (STCs) will serve both SIG and other Priority schools and the
SEA has filled only thirteen of the twenty positions it hoped to fill. The Network Turnaround
Officer (NTO) positions that were previously in place to exclusively serve SIG schools have
been eliminated, and it does not appear that there is a clear transition plan in place. SEA staff
reported that the RAC model is evolving and indicated that the plan is for each RAC to include
an interventionist to focus on key student populations, such as students with disabilities and
English language learners.

Although the organizational structure of each individual RAC has been developed and there are
general expectations around communication, staff at the LEA and SEA level were unable to
describe what mechanisms are in place the ensure coordination and collaboration with all of SEA
offices that serve students in SIG schools, including school turnaround, special education, and
English language acquisition.

Technical Assistance Recommendations:

e For RACs that are not yet fully staffed, create a plan to effectively support districts and
schools during this transition period. (Responsibility: SEA)

e Develop a structure to ensure that the selection of staff to fill vacant positions within the
RAC is informed by the specific needs of students within each respective regional area,
and by relevant State level officials, including staff from special gducation programs,
English language acquisition programs, school turnaround programs, and teacher or staff
development programs. (Responsibility: SEA)

e Create a plan to ensure that RACs and SEA staff, including staff from special education
programs, English language acquisition programs, school turnaround programs, and
teacher or staff development programs, coordinate their efforts to provide support for
specific student populations. (Responsibility: SEA)

¢ Develop a formal system for communication between LEAs, RACs, and the SEA to
support increased collaboration and provide opportunities for coordinating efforts and
leveraging knowledge and resources across organizational structures. (Responsibility:
SEA)

o Participate in technical assistance calls between the LEA, RACs, and SEA as needed by
the SEA. (Responsibility: ED)

Issue 2: Both Dayton Street Elementary School and Camden High School have moved towards
inclusion and co-teaching models as a result of SIG. However, teachers expressed challenges in
serving students with disabilities and the implementation of these learning models. Teachers
reported being open to the concept, but indicated that more training and support is needed;
particularly, in the areas of co-teaching, differenti ated instruction, content knowledge, and
planning time, in order to implement successfully. Additionally, teachers and school staff at
Dayton Street Elementary School indicated that they are currently considering the needs of the
students with disabilities in the elementary grades, including children currently in self-contained
classrooms, to determine how the school can effectively support these students in general
education classes as they move to middle school grades.

10
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Technical Assistance Recommendations:

Provide focused technical support to the LEA and schools regarding how to support
inclusion and co-teaching, through specific teaching practices, shared planning time and
other proven strategies. (Responsibility: SEA)

Participate in technical assistance calls with the SEA, including both staff from the Office
of School Turnaround and the Office of Special Education Programs, as needed by the
SEA. (Responsibility: ED, including OST and OSEP staff)

Issue 3: Camden High School and Camden City Public Schools indicated ongoing challenges
with communicating with and engaging parents, including creating incentives for parent
involvement.

Teehnical Assistance Recommendations:

Provide technical support to LEAs focusing on strategies and methods to improve parent
and community engagement, such as how to conduct outreach to parents, plan and hold
meetings for parents and community members, and include parents in the evaluation of
the strategies that are implemented as part of the grant. (Responsibility: SEA)

Consider the use of relevant technical assistance resources offered through ED’s
comprehensive centers and the School Turnaround Learning Community (STLC) related
to parent and community engagement, and lessons learned from districts that have been
successful at engaging parents and the community. (Responsibility: SEA, LEA)
Participate in technical assistance calls between the LEA, RACs, and SEA as needed by
the SEA. (Responsibility: ED)

11



New Jersey —Targeted Monitoring Review of SIG, February 10-14, 2013

MONITORING FINDINGS

Summaryv of Monitoring Indicators

1. Application - The SEA ensures that its application process was
Process | carried out consistent with the final requirements of N/A N/A
the SIG program. [Sections I and II of the final
requirements for the School Improvement Grants
authorized under section 1003(g) of Title I of the
Elementary and Secondary Education Act of 1965, as
amended (75 FR 66363 (October 28, 2010)]

2. Implementation The SEA ensures that the SIG intervention models are ?
| being implemented consistent with the final N/A N/A
requirements of the SIG program. [Sections [ and II of
the final requirements for the School Improvement

; Grants authorized under section 1003(g) of Title I of
Elementary and Secondary Education Act of 1965, as
; amended (75 FR 66363 (October 28, 2010))]

' 3. Fiscal The SEA ensures LEAs and schools are using funds i ';
= consistent with the final requirements of the SIG N/A N/A
program. [Section II of the final requirements for the
School Improvement Grants authorized under section
1003(g) of Title I of Elementary and Secondary
Education Act of 1965, as amended (75 FR 66363
E (October 28, 2010)) ; §1114 of the ESEA; and Office |
of Management and Budget (OMB) Circular A-87]

. 4. Technical ' The SEA ensures that technical assistance is provided |
| Assistance ' to its LEAs consistent with the final requirements of | N/A N/A
| | the SIG program. [Section II of the final requirements |
' . for the School Improvement Grants authorized under

section 1003(g) of Title I of Elementary and
| Secondary Education Act of 1965, as amended (75 FR
% 66363 (October 28, 2010))]

' 5. Monitoring The SEA ensures that monitoring of LEAs and
schools is being conducted consistent with the final N/A | NA |
requirements of the SIG program. [Section I ofthe |
final requirements for the School Improvement
Grants authorized under section 1003(g) of Title I of
Elementary and Secondary Education Act of 1965, as
amended (75 FR 66363 (October 28, 2010))]

6. Data The SEA ensures that data are being collected _

Collection consistent with the final requirements of the SIG N/A | N/A
program. [Sections II and III of the final requirements |
for the School Improvement Grants authorized under |
section 1003(g) of Title I of Elementary and | E
Secondary Education Act of 1965, as amended (75 FR |
66363 (October 28, 2010))] . |
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Monitoring Area: School Improvement Grant

No Findings to Report.
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