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STATE OF WISCONSIN

May 6, 2010
Dear Colleague:

We are excited to invite you to participate in Wisconsin’s Round Two Race to the Top
application to the Department of Education Through the American Recovery and
Reinvestment Act, President Obama and Congress provided $4.3 billion in competitive
grant funding to states that move forward with innovations and reform in education.
Over $3 billion in funding is available Round 2; Wisconsin’s Round Two application will
aim to secure up to $250 million of this amount. Round Two awards will be announced
in September 2010.

In Fall 2009, and again just a few weeks ago, the Wisconsin Legislature passed bills to
make Wisconsin both eligible and more competitive for the Race to the Top grants. Now
our local school district leaders — school board members, superintendents, principals,
teachers and other staff — need to prepare their district for participation in Wisconsin’s
grant application.

Over the past several months, we have carefully reviewed feedback from local school
leaders, educators, stakeholders, legislators and the federal government. We also worked
closely with statewide organizations that represent teachers, principals, administrators,
school boards, CESA directors, school business officials, special education directors,
higher education representatives and other key stakeholders to craft the framework for
Wisconsin’s Round Two application. We appreciate the commitment that all groups have
shown in their collaborative efforts to make our application more competitive.

Enclosed is the Race to the Top district memorandum of understanding (MOU) that the
federal government requires participating districts to sign as part of the state’s Race to
the Top grant application. The MOU provides a framework of collaboration between
districts and the state, articulating the specific roles and responsibilities necessary to
implement an approved Race to the Top grant.

The MOU is divided into two parts — Exhibit [ and Exhibit II. To receive any Race to the
Top funding, a district must agree to the activities in Exhibit I. Beloit, Green Bay,
Kenosha, Madison, Milwaukee, and Racine are the only LEAs eligible to participate in
Exhibit II. Under Exhibit II, these districts will receive additional funds for participating
in the supplemental activities.

To be considered as an eligible participating local education agency (LEA) the MOU must
be signed by the LEA superintendent or the president of the local school board, and LEAs
should seek the signature of the local teachers’ union leader or their authorized
representative. To demonstrate broad commitment to the MOU, districts should seek to
obtain signatures from all the aforementioned individuals. When all three parties sign the
MOU, the state is awarded more points on the Race to the Top application and the LEA is
in a better position to implement the reforms when the grant is awarded.
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The signed MOU must be returned to the Department of Public Instruction by 4:00
p.m. on Friday, May 21, 2010.

Please note that under the federal guidelines, a district that does not sign and submit the
MOU by the deadline cannot be included as a participating LEA in Wisconsin’s Race to
the Top application and cannot be given an opportunity to participate once the award is
received.

If Wisconsin is awarded Race to the Top grant funds, a participating LEA will have 90
days to finalize their work plan for their Race to the Top funds and submit that to the
state. During this 90-day period, districts will have the right to review and reassess their
scope of work in light of their Race to the Top local award. At this time, districts may also
withdraw from the MOU and forgo their local award and participation in the Race to the
Top program without penalty.

The State is applying for the maximum $250 million award; however, we cannot
guarantee the exact level of funding the State may be provided to the state through Race
to the Top. Please note that federal guidelines require that at least 50 percent of the
state’s total award will be distributed to participating LEAs through the Title I formula.

To ensure that districts have sufficient support to participate in the program, the State
has eliminated the competitive grant program and allocated additional funds to create a
funding floor so that each district will receive the greater of:

e Their share of Race to the Top funds based on the Title I formula;
e $100 per pupil; or
e $70,000 per district.

This adjustment will be made using the Race to the Top funds that may be distributed by
the state through other means.

Attached to this letter is an estimate of Race to the Top funds by school district. This
estimate includes the funding floor, and it assumes the state receives $250 million in
Race to the Top funding and that all districts participate.

We hope all of you will complete the MOU and take part in this important initiative. We
hope all of you will complete the MOU and take part in this important initiative. The
Governor and State Superintendent will be conducting a webinar on Monday, May 10th
at noon to discuss the MOU and answer questions. Further detail about this webinar
will be sent to you soon.

Please contact Jeff Pertl, Policy Initiatives Advisor at the Department of Public
Instruction, by email jeff.pertla@dpi.wi.gov or by phone 608/267-9232 or Nina Carlson,
Senior Policy Advisor in the Governor’s Office, by email nina.carlson@wisconsin.gov or by
phone 608/266-3271 if you have any questions or concerns as we move forward with the
Race to the Top opportunity.

Sincerely,

%‘»‘.‘ &}/A -‘7% g‘ 4,,.__. S
Jim Doyle Tony Evers

Governor State Superintendent
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Wisconsin Race to the Top — Memorandum of Understanding

Participating LEA Memorandum of Understanding

This Memorandum of Understanding (“MOU?”) 1s entered into by and between the State of
Wisconsin (“State”) and (“Participating LEA”). The purpose
of this agreement 1s to establish a framework of collaboration, as well as articulate specitic roles and

responsibilities in support of the State in its implementation ot an approved Race to the Top grant
project.

The elements committed to in this MOU are intended to set forth the minimum requirements for
participation in Race to the Top and are not intended as limitations. Participating LEAs are
permitted to adopt locally developed requirements and standards 1n addition to those required by
this MOU and any applicable Exhibit to the extent that these strategies do not conflict with federal
or state law, collective bargaining agreements, or any requirement related to the Race to the Top
grant program.

I. SCOPE OF WORK

Exhibit I outlines the State’s proposed reform plans (“State Plan”) that the Participating LEA 1s
agreeing to implement.

Participating LEAs are authorized and encouraged to work collaboratively in consortia or with
Cooperative Educational Service Agencies (CESAs) to develop and/or implement any or all
requirements under Exhibit 1.

If the State 1s awarded a Race to the Top grant in this funding round, Participating LEAs will be
informed of their local award and asked to complete the Final Work Plan required by the U.S.
Department of Education within 90 days. The Final Work Plan must be approved by an
authorized LEA representative and the State Superintendent. Acceptance of a local award binds
the LEA to the conditions agreed to in the MOU and the Final Work Plan.

Nothing in this Memorandum of Understanding shall be construed to alter or otherwise atfect
the rights, remedies, and procedures atforded school districts and school district employees
under Federal, State, or local laws (including applicable regulations or court orders) or under the
terms of collective bargaining agreements, memoranda of understanding, or other agreements
between such employers and their employees.

The signature of the Local Teachers’ Union Leader set forth below indicates support for the
LEA’s decision to be a Participating LEA and a commitment to discuss any relevant provisions
in good faith. However, the signature provided and the Local Teachers” Union Leader’s
indication of support does not constitute an agreement by the Local Union to reopen or
otherwise modify any existing collective bargaining agreement or waive its rights and protections
under the Wisconsin Municipal Employment Relations Act. Any changes to the collective
bargaining agreement made pursuant to this MOU shall be implemented only upon agreement
of the LEA and the Local Union.

1
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Wisconsin Race to the Top — Memorandum of Understanding

II.

III.

LEA GRANT PERIOD

The project period shall be up to 48 months.

PROJECT ADMINISTRATION

A. PARTICIPATING LEA RESPONSIBILITIES

B.

In assisting the State 1n implementing the tasks and activities described in the State’s Race to
the Top application, the Participating LEA subgrantee will:

1.

2.

Implement the LEA plan as identified in Exhibit I of this agreement;

Actively participate in all relevant convenings, communities of practice, or other
practice-sharing events that are organized or sponsored by the State or by the U.S.
Department ot Education (“ED”);

Post to any website specitied by the State or ED, in a timely manner, all non-proprietary
products and lessons learned developed using funds associated with the Race to the Top
grant;

Participate, as requested, in any evaluations of this grant conducted by the State or ED;

Be responsive to State or ED requests for information including the status of the
project, project implementation, outcomes, and any problems anticipated or
encountered;

Participate in meetings and telephone conferences with the State to discuss (a) progress
of the project, (b) potential dissemination of resulting non-proprietary products and
lessons learned, (c) plans for subsequent years of the Race to the Top grant period, and
(d) other matters related to the Race to the Top grant and associated plans.

STATE RESPONSIBILITIES

In assisting Participating LEAs 1n implementing their tasks and activities described in the

State’s Race to the Top application, the State grantee will:

1.

Work collaboratively with, and support the Participating LEA in carrying out the LEA
Plan as identified in Exhibit I of this agreement;

Distribute 1n a timely fashion the LEA’s portion of Race to the Top grant funds during
the course of the project period and 1n accordance with the LEA Plan;

Provide feedback on the LEA’s status updates, annual reports, any interim reports, and
project plans and products; and

Identify sources of technical assistance for the project.

2

Appendix--6



Wisconsin Race to the Top — Memorandum of Understanding

C. JOINT RESPONSIBILITIES

1.

The State and the Participating LEA will each appoint a key contact person for the Race
to the Top grant.

These key contacts from the State and the Participating LEA will maintain frequent
communication to facilitate cooperation under this MOU.

State and Participating LEA grant personnel will work together to determine appropriate
timelines for project updates and status reports throughout the whole grant period.

State and Participating LEA grant personnel will negotiate in good faith to continue to
achieve the overall goals of the State’s Race to the Top grant, even when the State Plan
requires modifications that affect the Participating LEA, or when the LEA Plan requires
modifications.

D. STATE RECOURSE FOR LEA NON-PERFORMANCE

It the State determines the Participating LEA 1s not meeting its goals, timelines, budget, or

annual targets or 1s not tultilling other applicable requirements, the State grantee will take

appropriate enforcement action, which could include a collaborative process between the

State and the Participating LEA, or any of the enforcement measures that are detailed in 34

CFR section 80.43 including putting the Participating LEA on reimbursement payment

status, temporarily withholding funds, or disallowing costs.

IV. ASSURANCES

The Participating LEA hereby certifies and represents that it:

1.

2.

Has all requisite power and authority to execute this MOU;

Is familiar with the State’s Race to the Top grant application and is supportive of and
committed to working on all or significant portions of the State Plan;

Agrees to be a Participating LEA and will implement those portions of the State Plan
indicated in Exhibit L, if the State application is funded;

Will provide a Final Work Plan to be attached to this MOU as Exhibit IIT only if the
State’s application is funded; will do so in a timely fashion but no later than 90 days after
a grant 1s awarded; and will describe in Exhibit 11T the Participating LEA’s specitic goals,
activities, timelines, budgets, key personnel, and annual targets for key performance
measures (“LEA Plan ”) in a manner that is consistent with the Preliminary Scope of
Work (Exhibits I) and with the State Plan; and

Will comply with all of the terms of the Grant, the State’s subgrant, and all applicable
Federal and State laws and regulations, including laws and regulations applicable to the

3
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Wisconsin Race to the Top — Memorandum of Understanding
Program, and the applicable provisions of EDGAR (34 CFR Parts 75, 77, 79, 80, 82, 84,
85, 86, 97, 98, and 99).

V. MODIFICATIONS

This Memorandum of Understanding may be amended only by written agreement signed by
each of the parties involved and in consultation with ED.

VI. DURATION/TERMINATION

This Memorandum of Understanding shall be effective, beginning with the date of the last
signature hereon and, if a grant 1s received, ending upon the expiration of the grant project
period, or upon mutual agreement of the parties, whichever occurs first.

4
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Wisconsin Race to the Top — Exhibit I — Technical Correction

VII. Exhibit I — Requirements for all Participating LEAs

Standards and Assessments

e Implement a curriculum aligned to the Common Core Standards in English language arts
and mathematics.

e Implement the state’s next generation summative and benchmark assessment system in
reading and mathematics when it becomes available

Data Systems

¢ Implement a response to intervention model that provides diagnostic and progress
assessments, core instruction to all students, differentiation strategies, and interventions in
reading and mathematics.

e Use local and state-provided student growth data to set annual district and school
achievement goals. Ensure regular principal and teacher review of local achievement data
in professional learning communities or ensure cooperative planning time to continuously
refine improvement strategies.

e Authorize the Department of Public Instruction (DPI) to share data collected trom the
Participating LEA with researchers as allowed under FERPA.

Great Teachers and Leaders

Measuring student growth

e Measure individual student growth over time using multiple measures that include
formative assessments; standardized benchmark and summative tests; curriculum- and
course-based assessments and individual student work (performances, projects, etc.)

Teacher and principal evaluation systems

e Under Wisconsin’s Quality Educator Initiative (Wis. Admin. Code § PI 34) initial
educators must establish and successtully execute a professional development plan, which
must be reviewed by a professional development team comprised of a teacher, an
administrator and a representative of a teacher training institution (IHE) to attain
professional certification. DPI-trained team members must approve the goals.

¢ Ensure local principal and teacher evaluation systems include both formative and
summative components.’

e Conduct annual formative and summative evaluations for probationary teachers as
determined locally by applicable collective bargaining agreements, and for probationary
principals.

¢ Conduct annual locally-determined formative evaluations, a summative evaluation in the first

year, and a summative evaluation at least every third year thereafter for non-probationary
teachers and principals. (Wis. Stat. § 121.02(1)(q))

5
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Wisconsin Race to the Top — Exhibit I — Technical Correction

e Implement improvement plans, which include annual summative evaluations, protessional
development, and classroom observations for principals and teachers rated as
“unsatistactory.”

Use evaluations to inform kev decisions

e Under Wisconsin’s Quality Educator Initiative (Wis. Admin. Code § PI 34) initial
educators who fail to satistactorily complete a protessional development plan (PDP)
within five years are denied professional certification. The PDP approval process is based
on planned professional growth and evidence of the effect of that growth on student
learning,

e Use the results of formative evaluations to inform decision-making in the areas of
coaching, induction support, and/or professional development

¢ Optional Activities: Use the results of formative evaluation systems to inform
compensation, promotion or advancement decisions. Participating LEAs may choose to
tmplement none, some or all of these activities at their discretion and without penalty. IEAs should check
the box: for any item they wish to implement, or for any item already in place in the district.

O Opportunities to pursue advanced professional certifications for teachers and
principals, including certification by the National Board for Professional
Teaching Standards. (Optional)

O Career ladders for promotion, additional compensation or advancement of
teachers based on additional responsibilities and other qualifications.

(Optional)

O Career ladders for promotion, additional compensation or advancement of
principals based on additional responsibilities or other qualifications.

(Optional)

e Use the results of summative evaluation systems to inform decisions regarding non-
probationary status for teachers and principals.

e Use the results of summative evaluation systems to inform non-renewal decisions.

Equitable distribution of teachers and principals

e Implement a district policy to ensure the equitable distribution of effective teachers and
principals among schools within the LEA.

" Measurement of principals and teachers will be based on qualifications,
summative evaluations and experience.

"  Measurement of schools will include school-level student growth,
achievement and demographic data.

* Distribution analysis must compare high-poverty and high-minority schools
relative to the district as a whole; as well as hard to staft subjects and
specialty areas relative to all subject areas.

6
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Wisconsin Race to the Top — Exhibit I — Technical Correction

e If inequities in distribution exist, then the Participating LEA must perform a
comprehensive review of policies and other constraints that prevent the recruitment,
placement and retention of effective staft and implement strategies to address those
barriers.

e Additionally, Participating LEAs must provide effective support to teachers and principals
in those schools around improving student performance and qualifications. These
supports may include professional learning communities, job-embedded protfessional
development, and tuition reimbursement for license-related coursework.

High quality professional development

e Use local student data as well as district and school achievement goals to inform currently
required professional development and coaching and mentoring programs.

¢ Provide regular common planning and collaboration time, which may include professional
learning communities, to teachers and principals to support data usage and response to
intervention efforts.

¢ Require additional, targeted professional development for principals and teachers rated as
“unsatistactory.” Adopt a policy to measure and assess the effectiveness of professional
development programs as well as district and school intervention relative to improvements
in student achievement and staff evaluations.

Turning Around Struggling Schools

¢ Implement one of the four tederally required school intervention models: turnaround
model, restart model, school closure, or transtormation in schools identified among the
lowest-achieving five percent ot Title I-eligible schools.
(Based on Federal criteria, currently this only applies to 12 schools in the City of Milwankee.)

! Evaluation system definitions and description:

Formative Evaluations: Are not intended for disciplinary purposes but can inform professional development activities and may lead to the
implementation of individual plans designed to improve performance and instruction. Formative evaluations include the following as
significant factors:

o Student growth and achievement data that result from assessments in core academic subjects administered to pupils under Wis. Stat. §
118.30 and 20 USC 6311 (b) (3), provided the school board has developed a teacher evaluation plan through collective bargaining that
includes all of the following:

1) A description of the evaluation process.

2) Multiple criteria in addition to examination results.

3) The rationale for using examination results to evaluate teachers.

4) An explanation of how the school board intends to use the evaluations to improve pupil academic achievement

o Evidence of student growth and achievement from locally developed assessments, portfolios of student work, grades, rigor of
coursework (including dual enrollment, honors, AP or IB courses), and other measures deemed by the State to be rigorous and
comparable across classrooms.

e Portfolio of teacher’s work or instructional artifacts

e Classroom observations

7
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Wisconsin Race to the Top — Exhibit I — Technical Correction

Summative Evaluations: Per Wis. Stat. § 121.02(1)(q), conduct an evaluation in the first year and at least every third year thereafter to
assess overall employment performance, which may be used for disciplinary purposes. This should include:

e A classroom observation

o A review of compliance with action steps created under the formative evaluations process.

o A review of compliance with district personnel policies

e Any other criteria allowed by State law.

o Multiple rating categories, which must include at a minimum “satisfactory” and “unsatisfactory.”

If performance is unsatisfactory, then an improvement plan shall be implemented. Progressive disciplinary measures may be taken pursuant
to district policy.

e Performance improvement plans must clearly articulate: the specific areas of improvement, time frame for the plan, and defined
outcomes. Opportunities for improvement shall be offered, which may include ongoing observation, mentoring, ongoing conferences,
modeling, and professional development. Career transition benefits may be offered to employees that voluntarily choose to leave their
positions.
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Appendix B: Wisconsin Race to the Top — Proposed Base Funding

VIII. SIGNATURES

LEA Superintendent (or equivalent authorized signatory):

Signature/Date

Print Name/Title

President of Local School Board:

Signature/Date

Print Name/Title

Local Teachers’ Union Leader:

Signature/Date

Print Name/Title
Authorized State Official - required:

By its signature below, the State hereby accepts the LEA as a Participating LEA.

Signature/Date

Print Name/Title
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Appendix A: Wisconsin Race to the Top — Overview of State Plan and MOU
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(1) (a-¢) Ensuring the capacity to

implement

The State will create the Office of Education Innovation and Improvernent

(OEII).

= Reporting to the State Supernntendent, the OEII will be responsible for
overseeing the execution of Wisconsin’s Race to the Top plans, awarding and
managing extemal contracts and ensuring the State’s and LEA’s compliance
with the conditions outlined in the State’s RTTT grant and LEA Final Work
Plans.

Additionally, the OEII will be charged with providing statewide expertise and
support to LEAs to advance the federal education reform agenda
requiremnents the areas of standards and assessments, data systems, effective
teachers and leaders, and turning around struggling schools.

Madison and project consultants working regionally with each CESA.

The State will secure external mechanisms to measure and report on Race to the

Top progress.

= The Wisconsin DOA, in consultation with the Wisconsin Office of Recovery
and Remvestment, Wisconsin DPI, and the OEII will contract with an
outside accountability/audit/consulting firm or firms to externally measure
and report on an annual basis the State’s and LEAS’ progress with and

compliance to the conditions and goals outlined in the State’s Race to the Top

grant and LEAs” Final Work Plans.
Outside entities may also be used mn the 90 day period to ensure that the
correct resources, capacity, and capabilities are leveraged by the State during

this critical period in order to guarantee that the Final Work Plans are specific,

measurable, achievable, realistic, and time bound, and are in line with the
RTTT guidelines for ambitious yet achievable plans for implementing
coherent, compelling, and comprehensive education reform.

The State will augment the Wisconsin Initiative for Neighborhoods and Schools

that Work for Children (WINS), a Milwaukee philanthropic effort. WINS will

provide holistic, data-driven wraparound services, including healthcare access,

early childhood, education and child care, to students in two Milwaukee
borhoods.

10
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Appendix A: Wisconsin Race to the Top — Overview of State Plan and MOU

(i) Participating in consortium

developing high quality standards

(i) Adopting standards

The State will adopt the English Language Arts Common Core Standards and the
Mathematics Common Core Standards.

The State, as a leading member of the SMARTER /Balanced assessment consortium,
will mvolve Wisconsin educators m developmg model curriculum and units of
instruction for each grade level, reflecting a learning progression for the Common

Core Standards.

No action required. See B(3)

No action required. See B(3)

(B)(2) Developing and
implementing common, high-
quality assessments

The State, as part of the SMARTER/Balanced assessment consortium, will develop a
common statewide benchmark assessment accessible through a shared computer-
based format to gauge student progress on the Common Core Standards throughout
the school year.

No action required. See B(3)

S1--xipuaddy

(B)(3) Supporting the transition
to enhanced standards and high-

quality assessments

(C)(1) Fully implementing a
statewide longitudinal data
system

The State, in collaboration with the SMARTER/Balanced assessment consortium, will
develop online resources to include model curriculum, model units of nstruction,
classroom assessment strategies, and video classroom vignettes.

The State will support professional development through a combination of local and
regional professional learning communities, summer institutes, and online training
modules and networking,

The State is working with postsecondary institutions and national research partners,
mcluding the National Center for the Improvernent of Educational Assessment, Inc.
(NCIEA), the Wisconsin Center for Education Research (WCER) and the Value-
Added Research Center (VARC) on improving the quality of student growth data and
related professional development to LEAs.

The State meets 10 of the 12 requirements of the America COMPETES Act.

Per State Fiscal Stabilization Fund (SFSF) conditions, the State will meet all 12
requirements of the American COMPETES Act by September 30, 2011.

e Implement a curriculum aligned to the Common Core Standards in English language
arts and mathernatics.

e Implement the state’s next generation summative and benchmark assessment system
m reading and mathernatics when it becornes available

o Complete new data collection and reporting required under the America COMPETES
Act.
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Appendix A: Wisconsin Race to the Top — Overview of State Plan and MOU
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(C)(2) Accessing and using State
data

(©O

Linstruction ..

The State provides a public reporting portal for education data through the Wisconsin
Information Network for Successful Schools (WINSS).

The State LDS provides secure access to the Multidimensional Analytic Tool
(MDAT), which allows teachers and principals to review annual ndividual student
growth data combined with attendance, discipline and other key student indicators.

The State established a P-16 data exchange and 1s incorporating postsecondary
enrollment data from the National Student Clearinghouse.

No action required.

(1) Use of local instructional
improvement systemns

The State will rapidly expand and scale the statewide Response to Intervention (RtT)
Center, tripling the capacity to coordinate and provide technical assistance,
professional development and data coaching services to LEAs and CESAs.

The State will expand individual student growth data currently available through the
LDS by enhancing the Multidimensional Analytic Tool (MDAT) and incorporating
the “Colorado growth” system into the LDS by 2011.

The State will provide financial support to VARC to expand district participation and
tramning in value-added analysis.

® Implement a response to intervention model that provides diagnostic and progress
assessments, core mstruction to all students, differentiation strategies, and
nterventions in reading and mathematics.

® Use local and state-provided student growth data to set annual district and school
achievement goals. Ensure regular principal and teacher review of local achievernent
data in professional learning communities or ensure cooperative planning time to
continuously refine improvemnent strategies.

(i) Professional development on
use of data

The State will work with key stakeholders to develop professional development
modules and tools around data literacy and using data to improve mstruction.

Professional development and training will be delivered by the State as well as regional
CESAs, professional organizations, and non-profit organizations to provide educators
the professional face-to-face training they need to utilize student growth and value-
added data reports in the classtroom to improve nstruction.

. Se@O))
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Appendix A: Wisconsin Race to the Top — Overview of State Plan and MOU
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(i11) Availability and accessibility of

data to researchers

(D)(1) Provide high-quality
pathways for aspiring teachers
and principals

Pursuant to 2009 Wisconsin Act 59, the Department of Public Instruction, University
of Wisconsin Systern, Wisconsin Technical College Systermn and the Wisconsin
Association of Independent Colleges and Universities established a PK-16 data
exchange to facilitate greater program evaluation and educational research.

. An enabling memorandum of understanding has established data exchange
protocols to effectuate the legislation.

- Additionally, a data management position was established to coordinate
research requests across agencies, facilitate data exchanges, serve as a point
of contact for extemnal research partners, and review FERPA-related
concerns.

Under the pending ARRA state longitudinal data system grant, the State will
implement a robust online teacher licensure system that will more accurately and
efficiently link student coursework, teachers and preparation programs, significantly
improving research and program evaluation.

The online teacher licensure system will enable DPI to assess and venify the equitable
distribution of teachers and principals by school and subject (see (D)(3))

The State will convene a Data Summit to outline a research agenda for the year and
discuss best practices with a wide group of stakeholders and researchers, and will work
collaboratively to provide a wide range of data as allowed under FERPA to
researchers whose research projects are selected by the state as complementary to that
agenda.

Under Wis. Stat. § 115.28 (7), the State Superintendent is given authority to prescribe
rule standards and procedures for approval of educator preparation programs leading
to licensure. Alternative route programs are specifically prescribed in Wis. Admin.
Code § PI 34.17 (6).

Candidates for alternative certification must cornplete the Praxis I and IT exam as well
as a clinical experience, per Wis. Stat. § 118.19 (3).

The State supports 11 alternative certification programs, which focus on critical
shortage areas and increasing the diversity of the state’s teachers.

o Authorize the Department of Public Instruction to share data collected from the
Participating LEA with researchers as allowed under FERPA.

No action required.
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Appendix A: Wisconsin Race to the Top — Overview of State Plan and MOU

(i) Measure student growth e The State will provide individual student growth data through the state longitudinal *  Measure individual student growth over time using multiple measures that include
data system and support statewide access to value-added data through VARC. formative assessments; standardized benchmark and summative tests; curriculum-
and course-based assessments and individual student work (performances,
e The State, in conjunction with key stakeholders, will establish parameters for local projects, etc.)

measures of student growth, which may be locally developed or commercially
purchased, that are rigorous and comparable across classrooms.
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(i) Design and implement
evaluation systems

Pilot a Preservice Evaluation

e The State will participate in a national partnership to develop and pilot a preservice
teacher performance assessment (TPA) tool with a rating scale to be used during the
student teaching clinical experience. Educator preparation programs will be able to use
this tool to endorse candidates for state licensure.

Develop a Model Evaluation System

e The state, n conjunction with key stakeholders, will develop and pilot a rigorous,
transparent and fair model evaluation system for teachers and principals that will:

= Include multiple criteria such as standardized assessments in core
academic subjects, locally developed assessments, grades, portfolios of
student work, rigor of coursework (including dual enrollment, honor, AP

or IB courses), and other measures deemed by the state to be rigorous and
comparable across classrooms.

. Include student growth as a sigmificant factor.
. Establish multiple rating categories for principal and teacher evaluation.

L] Be based on Wisconsin Educator Standards, the National Board
Certification and the Wisconsin Master Educator Assessment Process.

*  Bealigned with Wisconsin’s next generation assessment system.

Tiered Licensing Requirement:

The State has a tiered licensing systern under Wis, Admim. Code § PI 34.

e Initial educator license: This is a five-year, non-renewal initial license. Initial
educators are provided with a qualified mentor, support semimars and an ongomng
orientation by the employing school district.

- Advancement. Successfully complete a mnimum of three years as an initial
educator period and complete a professional development plan (PDP) that
demonstrates increased proficiency, evidence of student leaming, evidence
of collaboration and is aligned with State standards.

* Professional educator license: This 1s a five year renewable license.
- Renewal: Successfully complete a professional development plan that
demonstrates increased proficiency, evidence of student leaming, evidence

of collaboration and is aligned with State standards.

®  Master educator license: This 1s a ten year renewable license for educators based on
the National Board for Professional Teaching Standards certification or the Wisconsin
Master Educator Assessment Process.
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o Ensure local principals and teachers evaluation systems have both formative and
summative components. Participating LEAs are encouraged to align local systems to
the State-developed standards or adopt the model evaluation systemn.

Definitions

Formative Evaluations: Are not intended for disciplinary purposes but can inform
professional development activities and may lead to the implementation of ndividual
plans designed to improve performance and instruction. Formative evaluations
include the following as significant factors:

e Student growth and achievement data that result from assessments in core
academnic subjects administered to pupils under Wis. Stat. § 118.30 and 20 USC
6311 (b) (3), provided the school board has developed a teacher evaluation plan
through collective bargaining that includes all of the following:

1) A description of the evaluation process

2) Multiple criteria in addition to examination results

3) The rationale for using examination results to evaluate teachers

4) An explanation of how the school board intends to use the evaluations to
improve pupil academic achievement

* Evidence of student growth and achievement from locally developed assessments,
portfolios of student work, grades, rigor of coursework (including dual enrollment,
honors, AP or IB courses), and other measures deemed by the State to be rigorous
and comparable across classrooms

» Portfolio of teacher’s work or instructional artifacts

» Classroom observations

Summative Evaluations: Per Wis. Stat. § 121.02(1)(q), conduct an evaluation in the

first year and at least every third year thereafter to assess overall employment

performance, which may be used for disciplinary purposes. This should include:

® A classroom observation

® A review of compliance with action steps created under the formative evaluations
process

® A review of compliance with district personnel policies

* Multiple rating categories, which must mclude at a mmimum “satisfactory” and
“unsatisfactory”

If performance is unsatisfactory, then an improvement plan shall be implemented.
Progressive disciplinary measures may be taken pursuant to district policy..
Performance improvement plans must clearly articulate: the specific areas of
improvement, time frame for the plan, and defined outcomes. Opportunities for
improvernent shall be offered, which may include ongoing observation, mentoring,
ongoing conferences, modeling, and professional development. Career transition
benefits may be offered to employees that voluntarily choose to leave their positions.
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(iif) Conduct annual evaluations

e Wis. Stat. § 121.02(1)(q) and Wis. Admin. Code § PT 8.01(2)(q) establishes specific

criteria and a systematic procedure to measure the performance of licensed school

personnel.
- An observation of the mdividual’s performance must be included as part
of the summative evaluation data.
- A summative evaluation must be conducted in the first year of

employment and at least every third year.

Under Wisconsin’s Quality Educator Initiative (Wis. Admin. Code § PI 34) mitial
educators must establish and successfully execute a professional development plan,
which must be reviewed by a professional development team comprised of a teacher,
an administrator and a representative of a teacher training institution (IFE) to attain
professional certification. DPI-trained team members must approve the goals.

Conduct annual formative and summative evaluations for probationary teachers as
determimned locally by applicable collective bargaining agreements, and for
probationary principals.

Conduct annual locally-determined formative evaluations, a summative evaluation in the]
first year, and a summative evaluation at least every third year thereafter for non-
probationary teachers and principals. (Wis. Stat. § 121.02(1)(q))

Implement improvement plans, which mnclude annual summative evaluations,
professional development, and classroom observations for principals and teachers
rated as “unsatisfactory.”

(iv)(a) Use evaluations to inform
professional development

No ation requived.

Use the results of formative evaluations to inform decision-making in the areas of
coaching, induction support, and/or professional development

(iv)(b) Use evaluations to inform
compensation, promotion, and
retention

0z--xipuaddy

No ation requived.

» Optional Activities: Use the results of formative evaluation systems to
inform compensation, promotion or advancement decisions. Partzcipating
LEAs may choose to implement none, some or all of these activities at their discretion and
without penalty. I EAs should check the box: for any item they wish to implement, or for
any item already in place in the district.

0O Opportumties to pursue advanced professional certifications for
teachers and principals, including certification by the National
Board for Professional Teaching Standards. (Optional)

O  Career ladders for promotion, additional compensation or
advancement of teachers based on additional responsibilities and
other qualifications. (Optional)

0  Career ladders for promotion, additional compensation or
advancermnent of pancipals based on additional responsibilities or
other qualifications. (Optional)
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(iv)(c) Use evaluations to inform
tenure and/or full certification

No artion required.

Under Wisconsin’s Quality Educator Initiative (Wis. Admin. Code § PI 34) mitial
educators who fail to satisfactorily complete a professional development plan (PDP)
within five years are denied professional certification. The PDP approval process is
based on planned professional growth and evidence of the effect of that growth on
student learning.

Use the results of summative evaluation systems to inform decision regarding non-
probationary status for teachers and principals.

(iv)(d) Use evaluations to inform
removal

(1) High-poverty and/or high-

minority schools

(1) Hard-to-staff subjects and
specialty areas including
mathemnatics, science, and special
education, and language
nstruction educational programs

No aution requived.

e The State will use the proposed online teacher licensure system to assess and verify the
equitable distribution of teachers and principals by school and subject.

® Provide additional support to the University of Wisconsin System’s Urban Educator
Institute to expand the placement of preservice teachers from across the state n urban

centers for their student teaching clinical experience.

¢ The State supports educator recruitment and placement by posting on the Department
of Public Instruction webpage:

L] Educator vacancies in Wisconsin;
- Educator loan deferment and forgiveness programs; and

- Master educator information.

Use the results of summative evaluation systems to inform non-renewal decisions.

* Implement a district policy to ensure the equitable distribution of effective
teachers and principals among schools within the LEA.

= Measurement of principals and teachers will be based on
qualifications, surmmative evaluations and experience.

= Measurement of schools will include school-level student growth,
achievernent and demographic data.

= Distribution analysis must compare high-poverty and high-minority
schools relative to the district as a whole; as well as hard to staff
subjects and specialty areas relative to all subject areas.

o If inequities in distribution exist, then the Participating LEA must perform a
comprehensive review of policies and other constraints that prevent the
recruitment, placernent and retention of effective staff and implement
strategies to address those barriers.

Additionally, Participating LEAs must provide effective support to teachers and
principals in those schools around improving student performance and qualifications.
These supports may include professional leaming communities, job-embedded
professional development, and tuition reimbursement for license-related coursework
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(D)(4) Ensuring the effectiveness
of teacher and principal
preparation programs

Under Wis. Admin. Code § PT 34.06(3)(a), postsecondary education preparation
programs are required to participate in a continuous review process, which includes
annual visits. Program evaluation and approval is based on candidate performance
measured against state standards and student achievernent/growth.

Under Wis. Admin. Code § PT 34.15(8), postsecondary educator preparation programs
are required to conduct follow up studies with graduates and their employers on
program effectiveness and student achievernent/growth and then use that data for
mmprovemnent. This data is also used by the State as part of the preparation program
approval process.

No action required.

(1) Quality professional
development

Zz--xipuaddy

The State, in conjunction with key stakeholders, will develop mentor and coaching
guidelines as well as best practices to improve effectiveness.

The State will provide high quality coaching and mentoring resources and tools
around principal and teacher effectiveness.

The State will provide direct mentor and coaching training and support, including
mentor academies and coaching institutes.

o Use local student data as well as district and school achievement goals to inform
currently required professional development and coaching and mentoring programs.

e Provide regular common planning and collaboration time, which may include
professional learning communities, to teachers and principals to support data usage
and response to intervention efforts.

* Provide additional, targeted professional development for principals and teachers
rated as “unsatisfactory.”

(i) Measure effectiveness of
professional development

Annually review the effectiveness of state-sponsored professional development
programs, which may mclude third-party assessments, participant evaluations and
LEA assessments of principal and staff improvement.

® Adopt a policy to measure and assess the effectiveness of professional development
programs as well as district and school mtervention relative to improvements n
student achievement and staff evaluations.
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(E)(1) Intervening in the lowest-
achieving schools and LEAs

(B)Q) Turning s

(i) Identifying the persistently
lowest-achieving schools

The State derives authority to intervene in the lowest-achieving schools and LEAs from:
o State Superintendent intervention authority under 2010 Wisconsin Act 215

e Federal Corrective Action Requirements under Elementary and Secondary
Education Act (ESEA)

Federal School Improvement Grant requirements

e Per the federal SFSF and School Improvement Grant requirements, the State has
implemented a methodology for identifying the persistently lowest-achieving
schools. Currently, all schools are located in the Milwaukee Public Schools.

No action required.

No action required.

(ii) Turning around the
persistently lowest-achieving
schools

£Z--xipuaddy

o The State will work with MPS to align requirements under the School
Improvement Grant program, the ESEA-required corrective action plan and new
state requirements pursuant to 2010 Wisconsin Act 215 to maintain a focused,
coherent approach to school and district tumaround in Milwaukee.

o The OEII will create a working group to coordinate STEM efforts around the state,
strengthen ties with regional economic development partners and higher education
stakeholders to align STEM efforts around higher education and workforce need as
well as to promote best practices within Wisconsin schools.

e The OEII will contract with educational institutions, professional organizations
and/or non-profit organizations to provide STEM teacher and learning academies
on site and via virtual learning opportunities throughout the state.

o The OEII will work with educational institutions, professional organizations and/or
non-profit organizations to develop and provide resources and partnerships that
drive STEM best practices through support of pilot projects, teacher development,
and STEM instructional materials. These efforts will be coordinated with the
STEM academies and ensure the long term sustainability of these enhanced STEM
initiatives.

¢ Implement one of the four federally required school intervention models:
turnaround model, restart model, school closure, or transformation in schools
identified among the lowest-achieving five percent of Title I eligible schools.
(Based on Federal criteria, currently this only applies to 12 schools in the City of
Milwaukee.)

No action required.
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Exhibit I, Appendix B — Proposed Base Funding

6 Urban Districts (Beloit,
Kenosha, Green Bay,
Madison, Milwaukee and
Racine, $30,128,668, 12%

Figure 1. Overview of Wisconsin's RTTT Budget

The table below provides general guidance as to the base funding amount that the Participating LEA
may receive upon successful award of the total funding amount requested by the State of Wisconsin.
No less than 50% of all Wisconsin Race to the Top tunds will be distributed via this formula.
Participating school district funding amounts may be increased in the event that not all eligible
districts opt in to participate. Additionally, this base amount of funding does not reflect additional
discretionary funding that may be awarded to districts.

Assumptions:
(1) all LEAs participate,
(2) the State 1s awarded $250 million, and

(3) each participating district recetves a mmimum of $70,000 or $100 per pupil, or the allocation under
the Title I formula, whichever is the greatest amount.

Note: This table does not include additional funding allocated to the six urban districts (Beloit,
Kenosha, Green Bay, Madison, Milwaukee, and Racine)
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School District/ LEA Estimated Minimum Local Award (based on
the Title I formula and $70k / $100 per pupil
minimums)

21st Century Preparatory School $100,960
Abbotsford $70,000
Academy of Learning & Leadership $258,097
Adams-Friendship Area $327.255
Albany $70,000
Algoma $70,000
Alma $70,000
Alma Center $70,565
Almond-Bancroft $70,000
Altoona $150,200
Amery $173,600
Antigo $379,752
Appleton Area $1,523,500
Arcadia $103,400
Argyle $70,000
Arrowhead UHS $223,200
Ashland $347,361
Ashwaubenon $310,300
Athens $70,000
Auburndale $90,900
Augusta $321.,596
Baldwin-Woodville Area $155,400
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Bangor $70,000
Baraboo $298.100
Barneveld $70,000
Barron Area $141.952
Baytield $99,571
Beaver Dam $357,300
Beecher-Dunbar-Pembine $70,000
Belleville $95,300
Belmont Community $70,000
Beloit $1,400,720
Beloit Turner $164,033
Benton $70,000
Berlin Area $162,800
Big Foot UHS $70,000
Birchwood $70,000
Black Hawk $70,000
Black River Falls $189.800
Blair-Taylor $132.414
Bloomer $111,600
Bonduel $90,088
Boscobel Area $90,000
Bowler $103,253
Boycerville Community $78,800
Brighton #1 $70,000
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Brillion $95,700
Bristol #1 $70,000
Brodhead $113,800
Brown Deer $180,700
Bruce $87,983
Bruce Guadalupe $185,589
Burlington Area $361,200
Business and Economics Academy $385,781
Butternut $70,000
Cadott Community $90,634
Cambria-Friesland $70,000
Cambridge $90,000
Cameron $94,400
Campbellsport $147,000
Capitol West Academy $77,084
Cashton $293,882
Cassville $74,279
Cedar Grove-Belgium Area $110,000
Cedarburg $308,000
Central City Cyberschool $206,359
Central /Westosha UHS $123.500
Chequamegon $137,593
Chetek $115,907
Chilton $121,600
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Chippewa Falls Area $501,200
Clayton $70,743
Clear Lake $70,000
Clinton Community $125,800
Clintonville $157,200
Cochrane-Fountain City $70,000
Colby $171,207
Coleman $76,539
Colfax $84,300
Columbus $118.500
Cornell $70,000
Crandon $177,609
Crivitz $105,012
Cuba City $70,000
Cudahy $269,328
Cumberland $111,000
D C Everest Area $567,600
Darlington Community $79,429
Darrell Lynn Hines Academy $138.935
De Forest Area $326,700
De Pere $373,700
De Soto Area $70,000
Deertield Community $79,100
Delavan-Darten $261,591
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Denmark $152,900
Dodgeland $81,700
Dodgeville $136,800
Dover #1 $70,000
Downtown Montessori $70,000
Drummond Area $96,351
Durand $128,202
East Troy Community $176,000
Eau Claire Area $1,073,000
Edgar $70,000
Edgerton $189.,000
Elcho $70,000
Eleva-Strum $70,000
Elk Mound Area $109.,300
Elkhart Lake-Glenbeulah $70,000
Elkhorn Area $302,900
Ellsworth Community $170.,500
Elmbrook $736,300
Elmwood $70,000
Erin $70,000
Evansville Community $183,100
Fall Creek $86,300
Fall River $70,000
Fennimore Community $116,518
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Flambeau $106,817
Florence $70,000
Fond du Lac $744,800
Fontana J8 $70,000
Fort Atkinson $288.300
Fox Point J2 $92,700
Franklin Public $415,100
Frederic $77.,492
Freedom Area $159.300
Friess Lake $70,000
Galesville-Ettrick-Trempealeau $145,600
Geneva J4 $70,000
Genoa City ]2 $70,000
Germantown $398.500
Gibraltar Area $70,000
Gillett $70,300
Gilman $78,532
Gilmanton $70,000
Glendale-River Hills $98,900
Glenwood City $71,200
Goodman-Armstrong $70,000
Grafton $220.,500
Granton Area $124,963
Grantsburg $136,800
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Green Bay Area $3,903,936
Green Lake $70,000
Greendale $263,600
Greenfield $331,100
Greenwood $104,852
Gresham $70,000
Hamilton $443,900
Hartford J1 $163,400
Hartford UHS $161,500
Hartland-Lakeside ]3 $143,700
Hayward Community $378,277
Herman #22 $70,000
Highland $70,000
Hilbert $70,000
Hillsboro $199.163
Holmen $363,700
Horticon $84,800
Hortonville $332,700
Howards Grove $98,900
Howard-Suamico $528.800
Hudson $535,700
Hurley $70,000
Hustisford $70,000
Independence $70,000
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Inland Seas School of Expeditionary Lrng $70,000
Iola-Scandinavia $77,400
Towa-Grant $77,100
Tthaca $70,000
Janesville $1,056,200
Jetterson $188.400
Johnson Creek $70,000
Juda $70,000
Kaukauna Area $398,900
Kenosha $3,458,011
Kettle Moraine $428.700
Kewaskum $205,000
Kewaunee $103,000
Kickapoo Area $70,188
Kiel Area $149.000
Kimberly Area $445,800
Kohler $70,000
La Crosse $1,171,861
La Farge $86,448
Lac du Flambeau #1 $129.404
Ladysmith-Hawkins $133,852
Lake Country $70,000
Lake Geneva J1 $209.300
Lake Geneva-Genoa City UHS $137,000
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Lake Holcombe $70,000
Lake Mills Area $132.800
Lakeland UHS $88,300
Lancaster Community $94.,800
Laona $70,000
Lena $70,000
Linn J4 $70,000
Linn J6 $70,000
Little Chute Area $238.807
Lodi $163,900
Lomira $109,700
Loyal $143.,544
TLuck $70,000
Luxemburg-Casco $191,700
Madison Metropolitan $4,089.,396
Manawa $96,036
Manitowoc $591.,545
Maple $166.311
Maple Dale-Indian Hill $70,000
Marathon City $70,000
Marinette $224.500
Marion $70,000
Markesan $131,371
Marshall $126,000
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Marshfield $409.100
Mauston $193,145
Mayville $116,100
McFarland $214,700
Medford Area $212.300
Mellen $70,000
Melrose-Mindoro $71,500
Menasha $368,700
Menominee Indian $556,679
Menomonee Falls $457.300
Menomonie Area $325,700
Megquon-Thiensville $375,400
Mercer $70,000
Merrill Area $308,400
Merton Community $105,300
Middleton-Cross Plains $589.800
Milton $329,300
Milwaukee $56,028,024
Milwaukee Academy of Science $489.076
Milwaukee College Preparatory School $236,577
Milwaukee Renaissance Academy $70,000
Mineral Point $78,700
Minocqua J1 $82,165
Mishicot $99,400
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Mondovi $116,974
Monona Grove $306,700
Monroe $293,700
Montello $73,600
Monticello $70,000
Mosinee $217.,400
Mount Horeb Area $232.700
Mukwonago $504,400
Muskego-Norway $488.700
Necedah Area $80,300
Neenah $628.900
Neillsville $106.,900
Nekoosa $133,800
Neosho J3 $70,000
New Auburn $74,018
New Berlin $479,400
New Glarus $88,200
New Holstein $113,300
New Lisbon $109,151
New London $239,700
New Richmond $297.,000
Niagara $70,000
Nicolet UHS $119,600
Norris $70,000
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North Cape $70,000
North Crawford $92,241
North Fond du Lac $126.,500
North Lake $70,000
North Lakeland $70,000
Northern Ozaukee $185,300
Northland Pines $141,000
Northwood $78,550
Norwalk-Ontario-Wilton $132,994
Norway J7 $70,000
Oak Creek-Franklin $599.400
Oakfield $70,000
Oconomowoc Area $472.700
Oconto $118,100
Oconto Falls $193,300
Omro $131,100
Onalaska $294,700
Oostburg $101,400
Oregon $362,300
Osceola $188.500
Oshkosh Area $1,032,900
Osseo-Fairchild $100,000
Owen-Withee $122.630
Palmyra-Fagle Area $117.500
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Pardeeville Area $90,500
Paris J1 $70,000
Parkview $103,200
Pecatonica Area $70,000
Pepin Area $70,000
Peshtigo $121,900
Pewaukee $240.,600
Phelps $70,000
Phillips $90,000
Pittsville $87,842
Platteville $176.,316
Plum City $70,000
Plymouth $242,300
Port Edwards $70,000
Port Washington-Saukville $268.,600
Portage Community $263,700
Potosi $70,000
Poynette $109.,000
Prairie du Chien Area $158,145
Prairie Farm $70,000
Prentice $74,736
Prescott $129.500
Princeton $70,000
Pulaski Community $368.700
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Racine $4,509,757
Randall J1 $73,900
Randolph $70,000
Random Lake $92,900
Raymond #14 $70,000
Reedsburg $255,900
Reedsville $70,000
Rhinelander $272,000
Rib Lake $70,000
Rice Lake Area $239.500
Richtield J1 $70,000
Richland $183,483
Richmond $70,000
Rio Community $70,000
Ripon Area $182,900
River Falls $301,800
River Ridge $70,000
River Valley $137.,400
Riverdale $103,898
Rosendale-Brandon $103,500
Rosholt $70,000
Royall $215,849
Rubicon J6 $70,000
Saint Croix Central $130,300
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Saint Croix Falls $111,600
Saint Francis $133,000
Salem $102,900
Sauk Prairie $269,300
School for Early Development and $70,000
Seeds of Health Elementary Program $208,676
Seneca $70,000
Sevastopol $73,105
Seymour Community $247,300
Sharon J11 $70,000
Shawano $251,700
Sheboygan Area $1,033,500
Sheboygan Falls $178,800
Shell Lake $70,000
Shiocton $76,900
Shorewood $194,800
Shullsburg $70,000
Silver Lake J1 $70,000
Siren $103,419
Slinger $291,600
Solon Springs $70,000
Somerset $160.,200
South Milwaukee $333,300
South Shore $70,000
35

Appendix--39




Appendix B: Wisconsin Race to the Top — Proposed Base Funding

Southern Door County $121,300
Southwestern Wisconsin $70,000
Sparta Area $260.,963
Spencer $74,700
Spooner Area $171.596
Spring Valley $74,900
Stanley-Boyd Area $158,408
Stevens Point Atrea $750,700
Stockbridge $70,000
Stone Bank $70,000
Stoughton Area $341,000
Stratford $83,800
Sturgeon Bay $124,300
Sun Prairie Area $617,100
Superior $792.318
Suring $90,520
Swallow $70,000
Tenor High School $91,805
Thorp $100,942
Three Lakes $70,000
Tigerton $70,000
Tomah Area $460,568
Tomahawk $146.,400
Tomorrow River $94,200
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Trevor-Wilmot Consolidated $70,000
Tr-County Area $75,591
Turtle Lake $70,000
Twin Lakes #4 $70,000
Two Rivers $187.,500
Union Grove J1 $74,900
Union Grove UHS $83,300
Unity $109,000
Valders Area $108,900
Verona Atea $467,100
Viroqua Area $233,040
Wabeno Area $70,000
Walworth J1 $70,000
Washburn $70,000
Washington $70,000
Washington-Caldwell $70,000
Waterford Graded J1 $161,000
Waterford UHS $109,100
Waterloo $83,800
Watertown $389.200
Waukesha $1,299,000
Waunakee Community $352,900
Waupaca $264,446
Waupun $202.,200
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Wausau $1,016,214
Wausaukee $129,531
Wautoma Area $201,861
Wauwatosa $681,100
Wauzeka-Steuben $70,000
Webster $101,813
West Allis $979.780
West Bend $691,700
West De Pere $266,700
West Salem $164,800
Westby Area $203,980
Westfield $217,911
Weston $130,158
Weyauwega-Fremont $96,400
Weyerhaeuser Area $70,000
Wheatland J1 $70,000
White Lake $70,000
Whitefish Bay $293,900
Whitehall $126,318
Whitewater $204,100
Whitnall $241,000
Wild Rose $91,059
Williams Bay $70,000
Wilmot UHS $116,500
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Winneconne Community $155,800
Winter $70,000
Wisconsin Dells $167,972
Wisconsin Heights $86,200
Wisconsin Rapids $565,400
Wittenberg-Birnamwood $131,982
Wonewoc-Unton Center $70,000
Woodlands School $70,000
Woodruft J1 $70,000
Wrightstown Community $130,900
YMCA Young Leaders Academy $324.431
Yorkville J2 $70,000
State of Wisconsin $154,574,435
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Exhibit IT — Addressing WI’s Achievement Gap — Ensuring Every Child is Prepared for Success

Exhibit IT - applicable to only Beloit, Green Bay, Kenosha, Madison, Milwaukee and Racine - describes the
additional requirements that applicable participating LEAs under Exhibit I may agree to in exchange for
additional funds. There shall be no penalty for any applicable LEA choosing not to participate in Exhibit 1T
other than ineligibility for Exhibit II funds under Race to the Top. Exhibits I and II require separate
signatures; however, eligibility for Exhibit II 1s conditional on participation in Exhibit I.

Exhibit IT will make additional funds available tor Beloit, Green Bay, Kenosha, Madison, Milwaukee and
Racine school districts. These additional funds will demonstrate that the districts are committed to
increasing their etforts to close the achievement gap and improve student achievement in line with the
broader State Plan and goals of increasing student achievement, closing the achievement gap, increasing
high school graduation rates' and increasing college enrollment rates”.

It Wisconsin recetves the maximum amount of $250 mullion that the State is requesting from the United
States Department of Education n 1ts Race to the Top Application, LEAs participating in Exhibit IT will
recetve, at 2 minimum, an additional $166 per pupil. These funds are above and beyond the LEA funding
for Exhibit L

Required Goals for Participation

All participating LEAs that accept funds under Exhibit IT must identity clear, measurable, data-driven,
achievable goals in their Race to the Top Final Work Plan. These goals must be benchmarked for the district
and individual school(s), tailored to address specific achievement challenges in the district and may build
upon existing LEA goals and strategies. Metrics for evaluating progress must include, but are not limited to,
value-added achievement data and measures of student growth, which may be provided through the State
Longitudinal Data System.

With any remaining resources, districts may use funds to complete or expand their Exhibit I scope of work,
or to meet or initiate additional innovative, data proven projects ‘above and beyond’” Exhibits I and II that
are focused on increasing student achievement, closing the achievement gap, increasing high school
graduation rates and/or increasing college enrollment rates. If proposed by the LEA and agreed by the
State, such additional mitiatives will be encapsulated in the LEAs Final Work Plan in addition to the LEAs
existing commitments as outlined in Exhibit I of the MOU.

The LEA Final Work Plan will identity how the elements and strategies from Exhibit I, Exhibit II and any
additional new work (where applicable) will be used to meet these benchmarked goals. Accepting these
funds does not alter any of the terms or conditions of the Race to the Top District Memorandum of
Understanding (MOU).

Specifics on the process for development and approval of the Final Work Plan will be provided to
you once Wisconsin has been notified of any award under its Race to the Top application.

! Federal Race to the Top guidelines defines high school graduation rate at the four-year or extended-year adjusted cohort
graduation rate. Wisconsin is currently transitioning to this new definition, which will likely be completed by July 2011. For at
least three years beginning in 2010-11, the State and LEAs may track graduation rates and set goals using both the existing and

revised methods in order to analyze trend data.

2 Federal Race to the Top guidelines defines college enrollment as students who enroll in an institution of higher education within
16 months of graduation.
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Exhibit IT — Strategies

e Unless otherwise noted, the Beloit, Green Bay, Kenosha, Madison and Racine school
districts must adopt at least one strategy in each area. Milwaukee must select two strategies
in each area.

e District must submit a program plan/narrative as part of the 90 day work plan period to
demonstrate how their choices will be implemented or scaled up

e  When submitting the program plan, district must demonstrate that a significant number of
eligible students in the district will be impacted by the strategies chosen (i.e. not a pilot
program)

e The Oftice of Educational Innovation and Improvement will work with districts to ensure
that implementation plans will be effective

1. Early Childhood Initiatives

Quality early childhood education programs are proven to help children, espectally those at risk, to
be more successful academically in the future.

Provide quality learning experiences for four year olds:

O Implement 4K for all eligible children in the district, expand current 4K models to
community settings with childcare/HeadStart or reduce 4K class size in existing program.

O Implement appropriate eatly childhood curticulum aligned with Wisconsin Early Learning
Standards that includes training on curriculum.

O Implement family literacy programs for families with children from birth to 4 that include
English language and/or native language support, parenting and literacy strategies, and
materials for parents.

2. Student Achievement Support In Transition Years (for at-risk or minority populations)
Research shows that academic supports, such as additional learning time, in transition years can
decrease drop out rates and improve student achievement. Additionally, modifying school structures
to better support students in transition periods can decrease drop out rates and improve student
achievement.

O Academic supports provided by licensed teachers to tutor 9h grade students, who are below
proficiency in a state or local assessment, either one-on-one or in groups of no more than
tive.

O Create a team of teachers for 9" grade with at least one hour per week of collaborative time
to plan instructional improvements.

O Provide summer programs to help students transition from 8" grade to 9™ grade.

O Design and implement school strategies for increasing parental engagement to improve
student achievement or reduce dropouts specific to the needs of the students and
community population.

O ‘Scale-up’ an existing district initiative with proven track record of success.

o If your district already has a successtul student achievement support or dropout
prevention program in place, and you wish to use RTTT funds to ‘scale-up’ that
program, you may select this option; the district program plan submitted to OEII for
review must document the previous success of the program in increasing student
achievement for minority and/or at-risk populations and or/reducing the number of
dropouts.
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3. College and Career Readiness

All districts are required to select the first strategy “Require three years of mathematics and science
tor high school graduation.” Furthermore the Beloit, Green Bay, Kenosha, Madison and Racine
school districts must adopt at least one additional strategy and Milwaukee must adopt at least two
additional strategies.

K Require three years of mathematics and science for high school graduation (reguired)

O Provide opportunities for teachers to participate in STEM training and incorporate STEM
instruction in the classroom.

O Provide opportunities for students to participate in career academies.

O Scale-up’ a different existing district initiative with proven track record of success.

o If your district already has a successtul college and career readiness program in place,
and you wish to use RTTT funds to ‘scale-up’ that program, you may select this
option; the district program plan submitted to OEII for review must document the
previous success of the program in at making eligible district students more college
and/or career ready.

Agreement to Exhibit II:
For the Participating LEA For the State
Authorized LEA Signature/Date Authorized State Signature/Date
Print Name/Title Print Name /Title
3
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The Wisconsin Rural Initiative

The Wisconsin Rural Initiative is designed to provide additional capacity building
support to Wisconsin’s rural initiatives. The project covered under this initiative will
allow rural districts to implement projects that have substantial start-up costs that rural
districts cannot fund but low marginal costs in the long run. These initiatives fall into the
following four areas described in more detail below: Local Data Systems, School-Based
Math and Reading Coaches, Curriculum Development, and STEM Programming.

Emphasis on local data systems:

Across the state of Wisconsin there are several data systems in place. Rural schools also
have differing data systems. Some are more sophisticated than others. Often the selection
decision is based on finances. One of the critical pieces of implementation for any local
data system that attempts to serve multiple needs is standardization of what should be the
data points to be measured. At present, this standardization has not been done across the
state. That might be a great first step at the state level.

After such standardization occurs, developing local data systems in common would be
easier and less expensive. Much of the heavy lifting in this area, will require
centralization and agreement between the many parties who have a stake in what occurs.
Until that occurs we can only guess at needs on a CESA by CESA basis.

Each CESA would need at least a part-time professional staff member to do the staff
development and training activities on local data systems. It is possible that activities
could be done in a shared relationship between two agencies that are geographically close
and have similar demographics.

*Multi-CESA $145,000

Emphasis on school-based coaches for reading and math:

Though school-based coaches have been shown to support increased test scores and have
been successful, particularly among boys, finding and supporting such professionals in
rural communities has been difficult. In addition to fiscal limitations, most of the people
who have the background and skills needed to work with classroom teachers, parents and
others are very hard to find. Often such professionals wish to stay near urban areas where
their social and family needs can be met.

To devise a plan addressing school-based coaching would require someone who could
assess what is being done, plan what still needs to be done, develop relationships with
those teaching and evaluating the delivered service. There are models to make
implementation steps more clear but again we come to the resource issue. Where would
we find those professionals? How can we get them to move to rural communities? How
can we pay for their expertise? Do we develop our own?
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One way of bypassing the above questions is to train our own employees to do this work.
That would require funding for training, travel, salaries, fringes, equipment, work space
and support services.

*Multi-CESA  $240,000

Emphasis on curriculum development:

The development of quality curriculum is an important portion of any effort to change
education in a positive way. There have been many conversations over the years
regarding what constitutes a quality curriculum and how a quality curriculum can be
disseminated across the country. Regardless of what one thinks of a “national
curriculum” the limitations of locally devised documents are many. Often work done
locally is put in the beautiful binders and placed on the shelf. Classroom teachers then go
back to teaching what they've always taught which may or may not be on target with
regard to what students need to know because there are no resources for follow-up
implementation.

One of the critical needs in the race the top is a comprehensive discussion is what is a
quality curriculum? That follows with helping to make sure it is adopted (or adapted)
locally. Once it is locally defined, from what is developed at the state level, or on the
regional or national stage, additional questions remain: what will be tested? what
teaching resources are available? what follow-up will be done?.

Unfortunately in rural schools, these are discussions that almost never take place. There
is no money, few staffing resources and little agreement on what constitutes a quality
curriculum. Also, seldom is there collaboration between districts in the development of
such materials. Actually, much local curriculum is really driven by textbooks from major
textbook companies that likely do not contemplate local issues.

To make true curriculum development work in rural schools, will require resources to
define what quality curriculum entails, work with school districts on a common format,
look at whatever national or regional agreements have been made and develop
relationships that would accomplish this task. It would make sense that putting together
CESA base programs would assure continuity, congruence and excellence in product. We
believe that local school districts do want quality curriculum and this program would
allow them to look hard at what they do and ensure that what they do next is right. The
need is for resources in staff and to do this are staff to do the needed review and training
as well as costs for travel, substitute teachers and consultants.

*Multiple CESA $185,000
Emphasis on STEM programming

STEM programming is touted as a critical element in the future competitiveness of
American business. Math and science are at the base of most business research and
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development being done in the US and around the world. Small rural schools are often
faced with difficulty when seeking out teaching staff to assign to STEM activities. Also,
finding lab and instructional materials in these important areas can be expensive to secure
in our present economic environment. Finally, STEM is a process that requires significant
training and a commitment to that initiative.

Staff development, consultant training, travel and other costs make centralizing the
development of STEM initiatives critical. Though the development of a STEM Academy
in rural areas of the state would be ideal, there is no reason why a systematic approach to
change in math and science instruction wouldn't have benefit for the boys and girls taught
in our schools. In addition to developing or cooperative relationships with two and four-
year colleges could lead to more students selecting to add engineering to their education
program. Some of those folks might then be the next generation teaching students what is
needed in the competitive world we live in.

There are not many folks with training to teach STEM programming (and that number is
declining due to retirements and other more remunerative opportunities). Seeking well
trained folks or developing them locally, will require providing them with proper support
for training, mentoring, job coaching and the like. This would be an important part of our
initiative in rural Wisconsin. This could also connect rather well with our need to develop
local entrepreneurs to provide jobs in our communities. Stemming the flow of young
people leaving rural communities for better opportunities in urban/suburban centers is at
the center of the present hollowing out of rural Wisconsin. We must give our rural folks
resources to address the need for quality education and jobs.

*Multi CESA $195,000
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Wisconsin Race to the Top — State Plan Overview

The Wisconsin State Plan is based on the four Race to the Top education reform areas that
districts will be required to address in their Final Work Plan and Science, Technology,
Engineering, and Mathematics (STEM) efforts.

Wisconsin’s focus within our Race to the Top application will be on achieving significant
improvement in the following areas:

Increase student achievement;

Decrease achievement gaps;

Increase high school graduation rates;

Prepare students for careers and college, and increase postsecondary enrollments; and
Ensure state, CESA, and district capacity to implement and sustain reform.

The following overview summarizes the key priority efforts and projects that the State will
manage to support the efforts of participating districts and drive education reform in Wisconsin.

(A) Overall Commitment-State Success Factors

Ensure that the State has adequate capacity, resources and control to effectively manage
and implement the RTTT plans (in collaboration with the LEAs) as well as internal and
external mechanisms that will drive accountability of successful management and
implementation of the RTTT plans by the State and participating LEAS, through regular
measurement and reporting of the State’s and LEA’s progress with and compliance to
the conditions and goals outlined in the State’s RTTT grant and LEAs final work plans.

Create the Office of Education Innovation and Improvement (OEII)

Reporting to the State Superintendent, the Office of Education Innovation and
Improvement (OEII) will be responsible for overseeing the execution of Wisconsin’s Race
to the Top (RTTT) plans, awarding and managing external contracts (as specified
throughout the State plan) and ensuring the State’s and LEA’s compliance with the
conditions outlined in the State’s RTTT grant and Local Education Agency’s (LEA) final
work plans.

Additionally, the OEII will be charged with providing statewide expertise and support to
LEAs as they implement federal education reform agenda requirements related to:
standards and assessments, data systems, great teachers and leaders, and turning around the
lowest-achieving schools. If needed, the OEII will also assist districts in modifying actions
as needed to ensure implemented reforms lead to successful outcomes.

The OEII will include project management and administration staff housed in Madison and

project consultants working regionally with each Cooperative Educational Service Agency
(CESA).
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ii.

iil.

v.

Wisconsin Race to the Top — State Plan Overview

Augment the Wisconsin Initiative for Neighborhoods and Schools that Work for Children

The State will augment the Wisconsin Initiative for Neighborhoods and Schools that Work
for Children (WINS), a Milwaukee philanthropic effort. WINS will provide holistic, data-
driven wraparound services, including healthcare access, early childhood education and
child care, to students in two Milwaukee neighborhoods.

Expand the statewide Response to Intervention (Rtl) Center

The State will support local implementation of response to intervention (Rtl) district efforts
by expanding the statewide Rtl Center, housed in CESA 5. In addition to scaling up current
RtI efforts, the statewide Rtl Center will provide technical assistance and professional
development throughout the state, directly engaging districts and schools around their RtI
efforts. Finally, the RtI Center will be involved in and support the RtI statewide summit
and academies.

Provide Support to Rural CESAs

The State will offer targeted support to CESAs serving rural areas (CESAs 3, 4, 8, 9 and
12), ensuring that these smaller districts have the capacity to implement RTTT reforms.
These supports will include multi-CESA funding that provides additional emphasis on local
data systems, school-based coaches for reading and math, curriculum development, and
STEM programming.

External mechanisms to measure and report on RTTT progress

The Wisconsin DOA, in consultation with the Wisconsin Office of Recovery and
Reinvestment, Wisconsin DPI, and the OEIl will contract with an outside
accountability/audit/consulting firm or firms to externally measure and report on an annual
basis the State’s and LEA’s progress with and compliance to the conditions and goals
outlined in the State’s RTTT grant and LEA’s final work plan.

Outside entities may also be utilized during the initial 90-day workplan period to ensure
that the correct resources, capacity and capabilities are leveraged by the State during this
critical period in order to guarantee that districts’ final workplans are specific, measurable,
achievable, realistic, time bound and in line with the RTTT ethos of ambitious yet
achievable plans for implementing coherent, compelling, and comprehensive education
reform.
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Wisconsin Race to the Top — State Plan Overview

(B) Standards & Assessments

Ensure the transition to internationally-benchmarked standards, the capability
to implement curricula supporting these standards, and extensive professional
development in support of both. Ensure the implementation of a robust statewide
assessment system capable of measuring student growth and that LEAs have
local assessment systems that accurately measure student performance and feed
information back to principals, teachers, students and parents in a timely
fashion.

ii.

iil.

Adopt the Common Core Standards and develop related curriculum and units of instruction.

The State will adopt the English language arts Common Core Standards and the
Mathematics Common Core Standards. The State, as a leading member of the SMARTER
Balanced Assessment Consortium, a multi-state consortium, will involve Wisconsin
educators in developing model curriculum and units of instruction for each grade level,
reflecting a learning progression for the Common Core Standards.

Develop and implement a common benchmark assessment.

The State, as part of the SMARTER Balanced Assessment Consortium, will develop a
common statewide benchmark assessment accessible through a shared computer-based
format to gauge student progress on the Common Core Standards throughout the school
year.

Provide professional development and online resources.

The State, in collaboration with the SMARTER Balanced Assessment Consortium, will
develop online resources to include model curriculum, model units of instruction, and video
classroom vignettes that are accessible to all districts.

The State will support high-quality professional development through a combination of
local and regional professional learning communities, summer institutes, and online
training modules and networking.

The State is working with postsecondary institutions and national research partners,
including the National Center for the Improvement of Educational Assessment, Inc., the
Wisconsin Center for Education Research (WCER), and the Value-Added Research Center
(VARC) on improving the quality of student growth data and related professional
development to LEAs, and to provide LEAs with individual student growth data.
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Wisconsin Race to the Top — State Plan Overview

(O) Data

Ensure that LEAs know how to use data to meaningfully inform instructional
improvement and assist districts in the development of additional benchmark
assessments. Develop an annual research agenda around student and school
performance, and partner and share data with researchers whose work
addresses this agenda.

ii.

Provide professional development modules and training around data use to improve
instruction

The WDPI will work with educational institutions, professional organizations or non-profit
organizations to develop and provide professional development modules, tools, and
administrator training in data literacy in order to create and drive regional expertise in data
usage as well as promote best practices.

The WDPI will work with the CESAs, professional organizations or non-profit
organizations to provide educators the professional development tools and face-to-face
training they need to utilize student growth and value-added data reports in the classroom to
improve instruction, while the LEAs will provide adequate resources and support to ensure
that teachers and principals are able to attend professional development and to ensure that
data usage, new processes and best practices are implemented in the classroom.

Expand the State’s public reporting portal for education data

The State currently provides a public reporting portal for education data through the
Wisconsin Information Network for Successful Schools (WINSS).

Through the state LDS, the State will expand access to assessment reports that show
student/group growth over time, which may include value-added data.

The State will provide support to the Value-Added Research Center (VARC) at the
University of Wisconsin’s Wisconsin Center for Education Research (WCER) to expand
district participation in growth reporting or value-added analysis around the current
summative assessment and/or pilot new value-added benchmark assessments and growth
reporting work.

The State will develop the GOALS online dashboard of student data and curriculum
modules to inform instructional improvement efforts.

The State will develop eLearning Porfolios for students and parents to access student
performance data, so that they are active partners in student success.
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Wisconsin Race to the Top — State Plan Overview

The State will create a data manager position to consider, respond to, and manage requests
for data from outside research groups.

The State, in consultation with external researchers and stakeholders, will develop an
annual research agenda around student and school performance. Working through the
state’s education data manager, the state will contract with researchers to share state student
level data with researchers whose work addresses research questions that complement the
state’s annual agenda.

(D) Effective Teachers and Principals

Provide structures and resources that will increase teacher and principal
effectiveness and set standards for high-quality teacher and principal evaluations.

ii.

iil.

v.

Develop mentor and coaching guidelines and best practices to improve effectiveness.

The WDPI will work with educational institutions, CESAs, professional organizations or
non-profit organizations to build on existing efforts to develop and provide high quality
mentoring guidelines that ensure high quality programs and best practices for new teachers
and new principals. These guidelines and best practices will include: coaching and
mentoring strategies, guidelines for length and quality of coaching and mentoring, coach
and mentor recruitment and selection tools, and coaching and mentor training curricula.

Provide high quality coaching and mentoring resources and tools for principal and teacher
effectiveness.

The WDPI, with input from teachers and principals, will work with educational institutions,
CESAs, professional organizations or non-profit organizations to create and provide
professional development modules, tools and administrator training around principal and
teacher effectiveness. These tools will be based on the best practices and methods of
evaluating and supporting teachers and principals in high-gain urban and rural Wisconsin
schools previously identified under (D)i.

Provide and support mentor academies

The WDPI will work with educational institutions, CESAs, professional organizations or
non-profit organizations to provide mentor academies throughout the state, using the
guidelines, best practices, resources and tools (including professional development
modules) already developed under (D)i and (D)ii.

Provide and support coach institutes

The WDPI will work with educational institutions, CESAs, professional organizations or
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Vi.

Wisconsin Race to the Top — State Plan Overview

non-profit organizations to provide coaching institutes throughout the state, using the
guidelines, best practices, resources and tools (including professional development
modules) already developed under (D)i and (D)ii.

Develop and pilot a model evaluation system

The WDPI will develop and pilot a model evaluation system for teachers based on
Wisconsin Educator Standards, aligned with the National Board Certification and the
Wisconsin Master Educator Assessment Process, using student growth as a significant
factor. This model evaluation system may include: growth models, classroom observations,
principal evaluations, analysis of classroom artifacts, teacher portfolios, teacher self-reports
of practice, and multi-student achievement measures. The system will include both
formative and summative components. This evaluation system will be developed in
conjunction with educational institutions, professional organizations and teachers and
principals from districts across the state.

The WDPI will develop and pilot a model evaluation system for principals based on the
Wisconsin Educator Standards, aligned with the National Board Certification and the
Wisconsin Master Educator Assessment Process, and with an emphasis on student growth.
The model will also incorporate the work completed under the Wisconsin Urban School
Leadership Project and Leadership for Learning, two grants Wisconsin received from the
Wallace Foundation. This model evaluation system may include: growth models, school
observations, site visits, supervisor evaluations, analysis of school artifacts, principal
portfolios, principal self-reports of practice, and multi student achievement measures. This
system will include both a formative and a summative component. This evaluation system
will be developed in conjunction with educational institutions, professional organizations
and teachers and principals from districts across the state.

Develop a pre-service teacher performance assessment tool

The State currently participates in a ten state partnership created by the Council of Chief
State School Officers (CCSSO) and the American Association of Colleges of Teacher
Education (AACTE) to develop and pilot a teacher performance assessment tool to be used
by educator preparation programs during the student teaching clinical experience. Results
from this performance assessment will be used by teacher preparation programs to endorse
candidates for state licensure.

Currently, WDPI along with Alverno College, the University of Wisconsin-Madison, and
the University of Wisconsin-Eau Claire are field testing embedded assessment components
and will use their students to field test the full assessment. The project is fully funded by
AACTE up to the final phase of implementation. RTTT funding will assist Wisconsin in
completing the final phase of implementation by accelerating the field testing and
expanding access to educator preparation programs statewide.

Through RTTT the state will also scale this successful pilot to include all teacher
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Wisconsin Race to the Top — State Plan Overview

preparation programs across the state. Once implemented, the tool will allow all preparation
programs to comprehensively ensure pre-service teacher effectiveness, which the state will
support through annual training to ensure that the tools remain valid and reliable across
candidates.

Expand the Institute for Urban Education

The State will provide funding for the University of Wisconsin System’s Institute for Urban
Education to expand the placement of preservice teachers from across the state in urban
centers for their student teaching clinical experience.

To address the equitable distribution of teachers statewide, the OEII will provide funding to
support programs that recruit prospective secondary and postsecondary students and/or
current teachers to work in urban setting, high need core subject areas and special
education.

(E) Turning Around the Lowest Achieving Schools

Effectively turnaround the lowest achieving 3% of Title I-eligible schools in the
State of Wisconsin, delivering dramatically improved student achievement in a
condensed time scale in these struggling schools.

Funding for resources to implement turnaround strategies in the lowest-achieving schools
(currently all located within MPS)

The OEIIl will provide turnaround specialists who will be dedicated to supporting local
administrators in implementing turnaround strategies in struggling schools, initially focused
on the twelve lowest performing schools (currently all located within MPS), with the
responsibility of dramatically improving student achievement in a condensed time scale.
Resources (including internal and/or external consultants) will be dual-selected/mutually
agreed upon by the State and the participating LEA(s).
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Wisconsin Race to the Top — State Plan Overview

(F) STEM

Build on existing strengths in STEM and continue to strengthen STEM education
across Wisconsin, focused mainly on the participation of women and minorities in
STEM subjects.

ii.

iil.

v.

Create a working group to coordinate STEM efforts around the state and promote best
practices within schools

The State will create a State Superintendent’s STEM Advisory Council that includes
representation from schools, technical colleges, universities and technology business
partners. This Advisory Council will serve to coordinate efforts around the state to
strengthen ties with regional economic development partners and higher education
stakeholders, aligning STEM efforts around higher education and workforce needs, as
well as promoting best practices within Wisconsin schools. The Advisory Council, in
consultation with the education research community, will identify and promote high
quality curricula and innovative education techniques, serve as a coordinating body for
developing STEM standards and assessments, and be a channel of communication for
integrating the efforts of school districts, businesses, and higher education institutions.

Strengthen ties with business and higher education institutions to tie curricula to
standards and needs in higher education and the workforce

Through the STEM Advisory Council the state will help facilitate contacts between LEA
staff and the business and higher education institutions in their communities to develop
additional support and collaborative efforts around improving the training and education
of students for particular fields and areas of study.

Establish STEM academies.

The OEIIl will establish STEM academies in collaboration with LEAs, postsecondary
institutions, and regional economic development partners to provide high school
programming to students both on site and via virtual learning options. Academy staff
will model innovative STEM curriculum and instructional strategies and Wisconsin
teachers will participate on site and via technology in the development of model units of
instruction and professional development.

Support initiatives to drive STEM best practices.

The OEIL in collaboration with professional organizations and educational institutions,
will develop and provide the resources and initiatives to bring best practices in STEM
curriculum, instruction, and assessment to classrooms across Wisconsin. The State will
support expansion of high-quality STEM instruction to populations currently
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Wisconsin Race to the Top — State Plan Overview

underrepresented in STEM fields through increased funding for STEM grants to
participating LEAs. These grants will enable LEAs to expand the most effective STEM
programs to new sites, increase Advanced Placement course taking, and support
undergraduate science and mathematics majors to enter teaching.
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scoring proficient and above on the Grade 4 Reading NAEP. * Indicates data is not available.
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scoring proficient and above on the Grade 8 Reading NAEP. * Indicates data is not available.
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¢ 0/ - £ . 0// 0 F4- o, 0, 0, rof . 0 ~ Avo. 74 LA rof )
°  oubrof vAdy eDTOl Ave % o pp o pgy OPOIT AVE % g e g agy PPRT AVE o pde oobror vady CEOT AYE T g pp ogagy OPOT AVE o g
1sic + Adv score  Basic Adv score  Basic + Adv score + Adv score  Basic + Adv score
6% 31.0% 43% 352% 211 549% 84% 0.4% 8.7% 215 47.7% 9.1% 04%  9.5% 221 389% 154% 1.1% 16.6% 209  58.8% 7.0% 0.5% 7.5% 221 36.9%
2% 353% 5.0% 403% 221 38.6% 16.2% 0.4% 16.6% 225 32.7% 182% 0.5% 18.7% 225 322% 18.2% 1.0% 193% 210 53.6% 6.5% 03% 6.8% 224 34.1%
7% 40.0% 6.9% 46.9% 223 36.9% 19.1% 1.5% 20.6% 227 33.4% 205% 19% 22.3% 228 31.5% 22.7% 1.9% 24.6% 212 527% 9.5% 0.8% 10.4% 229 31.0%
0% 37.4% 7.6% 45.1% 222 39.6% 15.5% 2.0% 17.6% 223 33.9% 14.1% 1.1% 152% 229 275% 220% 1.8% 23.9% 217 453% 11.0% 0.4% 11.5% 228 28.7%
o 40.6%  9.1% 498 227 32.3% 193% 2.9% 221% 229 25.6% 175% 1.8% 194% 233 223% 254% 23%  27.7% 221 39.1% 14.6% 0.9% 15.4% 233 22.1%
43.8%  10.5%  54.0% 232 25.0% 23.1% 3.8% 26.5% 234 17.2% 21.7% 25%  23.6% 236 17.2% 31.4% 225 329% 18.2% 1.4% 194% 237 15.4%
scoring proficient and above on the Grade 8 Mathematics NAEP. * Indicates data is not available.
All Students Students with Disabilities English Language Learners Economically Disadvantaged Black
/o % f . % % + g % % . % Avg. % % . .
°  ouProf %Ady Pl Ave © 9 Prof % Ady oLl Ave °  oubrof % Adv 0PIl AVE o paic vbrof % ady Lol AVE % g pe ogagy PPN AVE o b
1sic + Adv score  Basic Adv score  Basic + Adv SCOT + Adv  score Basic + Adv score
8% 28.7% 6.4% 352% 247 68.7% 59% 0.6% 6.5% * * * * * 259 518% 104% 1.4% 11.8% 241 76.0% 41% 0.5% 4.6% 262 50.4%
9% 292% 6.7% 35.8% 250 62.7% 9.0% 03% 9.3% 269 44.1% 15.1% 39% 19.0% 263 463% 135% 1.5% 15.0% 246 69.6% 41% 12% 53% 265 43.8%
1% 29.0% 8.0% 37.0% 249 63.4% 73% 0.5% 7.7% 260 52.5% 94% 27% 122% 266 44.4% 16.1% 1.5% 17.6% 247 697% 59% 0.1% 59% 268 40.8%
0% 31.0% 8.4% 393% 255 552% 87% 09%  9.6% 259  548% 89% 04% 93% 269 39.7% 18.2% 1.8%  20.0% 254 61.5% 94% 1.6% 11.0% 268 44.0%
4% 342%  9.8% 43.8% 260 47.9% 1235% 1.8% 14.1% 265 46.5% 1.1%  13.5% 273 346% 216% 23% 23.8% 258 553% 129% 2.1% 149% 273 37.3%
9% 37.4% 11.2% 48.2% 265 40.6% 16.2% 2.7% 18.6% 270 382% 16.5% 1.8% 17.7% 276 29.5% 24.9% 2.8%  27.46% 262 49.1% 16.5% 2.6% 18.9% 277 30.7%
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Every Child a Graduate

Every child must graduate ready for further education and the workforce. We must align our efforts so our
students benefit from both college and career preparation, learning the skills and knowledge necessary to
be contributing members of our communities.

To build on our long-standing commitment to public education, Wisconsin must recruit and retain quality
educators, invest in innovation, ensure safe and respectful schools, advance accountability, and work
toward fair and sustainable school funding.

e Recruit and Retain Quality Teachers. Strong teachers and school leaders are vital to
the success of our students, schools, and communities. We need to recruit and retain
talented educators for our children. Trained mentors are essential for our newest teachers
and school leaders. We must expand incentives for our best educators to work in high-
needs schools and engage in research and innovation. We should pilot new and
innovative systems for educator compensation.

e Innovation that Works. Our students require strong libraries and access to up-to-date
technology that reflects the information economy that is changing our lives and schools.
For this we need multiple pathways to connect rigorous academic standards to real-world
leaming experiences, including on-line learning opportunities for all students. We must
create the next generation of charter schools, schools that are of the highest quality and
reach strong standards of accountability.

e Safe and Respectful Schools. Wisconsin parents want and expect their children to attend
safe schools. Children learn best in positive, healthy, and successful learning
environments. Investments in a safe and respectful school community include small class
sizes, access to highly qualified counselors, anti-bullying programs, and systems that
promote positive behaviors.

e Accountability for Results. We must create schools that are truly accountable to the
parents, students, and citizens of every district in this state. We must develop multiple
assessments that provide students and teachers with meaningful and timely information
about student learning as measured against rigorous standards. A new generation
accountability system recognizes progress in raising student achievement.

e Fair and Sustainable Funding. Our children, no matter where they live in Wisconsin,
must have the same educational opportunities. Deferred maintenance, program and
staffing cuts, delayed technology purchases, and higher student fees are becoming the
norm instead of the exception. Child poverty continues to grow at a rapid rate. Moving
beyond current challenges, we must agree on the building blocks of a sustainable funding
future for our public schools and libraries. And, we must leverage available state funds
and federal dollars to target schools that have the neediest children.
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Y/N/NA
[Abbotsford 3 590 235 YES YES YES YES YES YES YES YES YES
| Adams-Friendship
[Area 6 1810 1139 YES YES YES YES YES YES YES YES YES
Albany 3 260 57 YES YES YES YES YES YES YES YES YES
[Algoma 3 507 2o YES YES YES YES YES YES YES YES YES
Alma 2 oo 110 YES YES YES YES YES YES YES YES YES
[Alma Center 3 512 33 YES YES YES YES YES YES YES YES YES
[Almond-Bancroft |3 167 43 YES YES YES YES YES YES YES YES YES
[Altoona 3 1504 567 YES YES YES YES YES YES YES YES YES
Amery 4 1713 570 YES YES YES YES YES YES YES YES YES
Antigo o bsio 1201 YES YES YES YES YES YES YES YES YES
Appleton Area 37 15081 5441 YES YES YES YES YES YES YES YES YES
[Arcadia 2 1048 03 YES YES YES YES YES YES YES YES YES
Argyle 3 240 oo YES YES [NO YES YES YES YES YES YES
Arrowhead UHS |1 246 50 YES YES YES YES YES YES YES YES YES
[Ashland 5 b1908 1243 YES YES YES YES YES YES YES YES YES
[Ashwaubenon 3 2173 63 YES YES YES YES YES YES YES YES YES
[Athens 3 511 125 YES YES YES YES YES YES YES YES YES
Auburndale 2 500 bos YES YES NO YES YES YES YES YES YES
Augusta 4 566 260 YES YES YES YES YES YES YES YES YES
[Baldwin-Woodville
[Area 3 1544 412 YES YES YES YES YES YES YES YES YES
[Bangor 2 520 168 YES YES YES YES YES YES YES YES YES
[Baraboo 7 2107 1107 YES YES YES YES YES YES YES YES YES
[Barneveld 2 Liso 55 YES YES NO YES YES YES YES YES YES
Barron Area 7 1307 502 YES YES YES YES YES YES YES YES YES
[Beaver Dam 10 600 1513 YES YES YES YES YES YES YES YES YES
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[Beecher-Dunbar-
[Pembine 2 b4s 153 YES YES YES YES YES YES YES YES YES
Belleville 4 bss 167 YES YES YES YES YES YES YES YES YES
[Belmont
(Community 2 336 52 YES YES YES YES YES YES YES YES YES
Beloit 19 7146 Lio1s YES YES YES YES YES YES YES YES YES
[Beloit Turner 4 1334 120 YES YES YES YES YES YES YES YES YES
[Benton 2 b3 s1 YES YES NO YES YES YES YES YES YES
[Berlin Area 4 1660 543 YES YES YES YES YES YES YES YES YES
Big Foot UHS 2 537 146 YES YES NO YES YES YES YES YES YES
Birchwood 4 oo 176 YES YES YES YES YES YES YES YES YES
[Black Hawk 3 101 170 YES YES YES YES YES YES YES YES YES
[Black River Falls |5 1843 07 YES YES NO YES YES YES YES YES YES
[Blair-Taylor 3 550 199 YES YES YES YES YES YES YES YES YES
[Bloomer 3 1137 i35 YES YES YES YES YES YES YES YES YES
[Bonduel 4 537 304 YES YES YES YES YES YES YES YES YES
Boscobel Area 3 012 Liss YES YES YES YES YES YES YES YES YES
[Bowler 2 110 3 YES YES YES YES YES YES YES YES YES
[Boyceville
(Community 2 757 03 YES NO YES YES YES YES YES YES YES
[Brighton #1 1 192 n YES YES YES YES YES YES YES YES YES
[Brillion 3 032 o7 YES YES YES YES YES YES YES YES YES
[Bristol #1 1 564 150 YES YES YES YES YES YES YES YES YES
Brodhead 3 1150 260 YES YES YES YES YES YES YES YES YES
[Brown Deer 4 1764 558 YES YES YES YES YES YES YES YES YES
[Bruce 3 505 304 YES YES YES YES YES YES YES YES YES
[Burlington Area 8 2565 1017 YES YES YES YES YES YES YES YES YES
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[Butternut 3 ™ 125 YES YES o YES YES YES YES YES YES
Cadott Community 3 388 102 YES YES YES [YES [YES [YES YES YES YES
Cambridge 4 284 144 YES [YES YES YES YES YES YES YES [YES
(Cameron 4 1038 403 YES YES YES YES YES YES YES YES YES
(Campbellsport 4 1472 00 YES YES YES YES YES YES YES YES YES
Cashton 2 560 o5 YES YES YES YES YES YES YES YES YES
Cassville 2 38 33 YES YES YES [YES [YES YES YES YES YES
Cedar Grove-
[Belgium Area 4 1145 187 YES YES YES [YES [YES [YES YES YES YES
(Cedarburg 6 1107 30 YES YES YES YES YES YES YES YES YES
Central/Westosha
UHS 1 1201 13 YES YES YES YES YES YES YES YES YES
(Chequamegon Sch
[Dist 7 325 350 YES YES YES [YES [YES [YES YES YES YES
Chetek 3 007 144 YES YES [YES [YES YES YES YES YES YES
(Chilton g 1223 310 YES YES YES YES YES YES YES YES YES
Chippewa Falls
Area o 5080 1748 YES YES [No YES YES YES YES YES YES
Clayton 3 15 104 YES YES YES YES YES YES YES YES YES
Clear Lake 3 544 a4 YES YES YES [YES [YES YES YES YES YES
Clinton Community |3 1234 304 YES YES YES YES YES YES YES YES YES
Clintonville 4 1537 717 YES YES [No YES YES YES YES YES YES
Cochrane-Fountain
city 2 567 07 YES YES YES YES YES YES YES YES YES
Colby 5 570 o7 YES YES YES YES YES YES YES YES YES
Coleman B 731 o4 YES YES YES YES YES YES YES YES YES
Colfax 2 246 136 YES YES YES YES YES YES YES YES YES
(Columbus 4 1102 65 YES YES NO YES YES YES YES YES YES
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Cornell 2 473 bso YES YES NO YES YES YES YES YES YES
(Crandon 4 b3 bss YES YES YES YES YES YES YES YES YES
Crivitz 3 754 65 YES YES NO YES YES YES YES YES YES
Cuba City 2 574 boa YES YES YES YES YES YES YES YES YES
(Cudahy o 655 1218 YES YES YES YES YES YES YES YES YES
Cumberland 5 1050 100 YES YES YES YES YES YES YES YES YES
D C Everest Area  [11 5663 1648 YES YES YES YES YES YES YES YES YES
[Darlington
(Community 2 752 108 YES YES YES YES YES YES YES YES YES
[De Forest Area 7 3040 570 YES YES YES YES YES YES YES YES YES
[De Pere 7 3523 250 YES YES YES YES YES YES YES YES YES
[De Soto Area 5 550 b1 YES YES [NO YES YES YES YES YES YES
[Deerfield
(Community 5 10 160 YES YES YES YES YES YES YES YES YES
[Delavan-Darien  [6 hs36 1553 YES YES YES YES YES YES YES YES YES
[Denmark 6 1525 b6 YES YES YES YES YES YES YES YES YES
[Dodgeland 2 31 207 YES YES YES YES YES YES YES YES YES
[Dodgeville 4 1336 m YES YES NO YES YES YES YES YES YES
[Dover #1 1 01 b1 YES YES YES YES YES YES YES YES YES
[Drummond Area |3 143 g YES YES YES YES YES YES YES YES YES
[Durand 2 1013 250 YES YES YES YES YES YES YES YES YES
[East Troy
(Community 5 1757 243 YES YES YES YES YES YES YES YES YES
Eau Claire Area 21 10806 3048 YES YES YES
[Edgar 3 561 190 YES YES YES YES YES YES YES YES YES
[Edgerton 4 1861 504 YES YES YES YES YES YES YES YES YES
Elcho 2 257 152 YES YES NO YES YES YES YES YES YES
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Eleva-Strum 3 520 hoa YES YES YES YES YES YES YES YES YES
[Elk Mound Area |3 076 03 YES YES YES YES YES YES YES YES YES
[Elkhart Lake-
Glenbeulah 3 504 118 YES [YES YES YES YES YES YES YES [YES
[Elkhom Area 6 3110 04 YES YES YES YES YES YES YES YES YES
[EeTSrOTTT
(Community S 1605 110 YES YES YES YES YES YES YES YES YES
[Elmbrook 11 230 706 YES YES YES YES YES YES YES YES YES
[Eimwood 3 347 100 YES YES YES YES YES YES YES YES YES
Erin 1 340 51 YES YES YES YES YES YES YES YES YES
[Evansville
(Community 4 1708 i1 YES YES YES YES YES YES YES YES YES
[Fall Creek g 231 260 YES YES [No YES YES YES YES YES YES
[Fall River 2 519 03 YES YES [YES [YES YES YES YES YES YES
Fennimore
(Community 2 757 12 YES YES YES YES YES YES YES YES YES
[Flambeau 5 507 300 YES YES YES YES YES YES YES YES YES
Florence 3 170 ™ YES YES YES YES YES YES YES YES YES
Fond du Lac 13 7364 336 YES YES YES YES YES YES YES YES YES
[Fontana J§ 1 78 54 YES YES YES [YES [YES [YES YES YES YES
[Fort Atkinson 3 2300 550 YES YES YES YES YES YES YES YES YES
[Fox Point J2 2 911 74 YES YES YES [YES [YES YES YES YES YES
[Franklin Public o 1200 170 YES YES YES YES YES YES YES YES YES
[Frederic 2 s s YES YES [No YES YES YES YES YES YES
[Freedom Area 3 1662 313 YES YES [YES
[Friess Lake 1 o3 o YES [NO INO [YES YES YES YES YES YES
Galesville-Ettrick-
Trempealeau 6 1443 Lo YES YES YES YES YES YES YES YES YES
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Geneva J4 1 170 o YES [NO NO YES YES YES YES YES YES
Genoa City 12 2 535 103 YES YES YES YES YES YES YES YES YES
(Germantown 6 3043 150 YES YES NO YES YES YES YES YES YES
Gibraltar Area 3 500 111 YES YES YES YES YES YES YES YES YES
Gillett 3 703 256 YES YES YES YES YES YES YES YES YES
Gilman 2 Lios bs1 YES YES YES YES YES YES YES YES YES
Gilmanton 2 137 77 YES YES YES YES YES YES YES YES YES
Glendale-River
Hills 2 1002 b1 YES YES YES YES YES YES YES YES YES
Glenwood City 4 731 20 YES YES YES YES YES YES YES YES YES
Grafton 5 ho08 207 YES YES YES YES YES YES YES YES YES
(Granton Area 2 40 154 YES YES NO YES YES YES YES YES YES
Grantsburg 5 1671 711 YES YES YES YES YES YES YES YES YES
Green Bay Area |39 0332 11039 YES YES YES YES YES YES YES YES YES
Green Lake 3 oo 65 YES YES YES YES YES YES YES YES YES
Greendale 3 bsas Lios YES YES YES YES YES YES YES YES YES
Greenfield 6 346 1139 YES YES YES YES YES YES YES YES YES
Greenwood 2 110 b4 YES YES YES YES YES YES YES YES YES
Gresham 2 o3 150 YES YES YES YES YES YES YES YES YES
[Hamilton 7 4536 L1ss YES [NO [NO YES YES YES YES YES YES
[Hartford 11 3 1657 550 YES YES YES YES YES YES YES YES YES
[Hartford UHS 1 1511 b6 YES YES YES YES YES YES YES YES YES
[Hayward
(Community o 1018 1001 YES YES YES YES YES YES YES YES YES
Herman #22 1 101 5 YES YES YES YES YES YES YES YES YES
[Highland 2 bs1 55 YES YES YES YES YES YES YES YES YES
[Hilbert 4 100 06 YES YES YES YES YES YES YES YES YES
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Hillsboro 2 558 03 YES YES YES [No YES YES YES YES YES
[Holmen 7 3656 1o YES YES YES YES VES VES VES YES YES
[Horicon 3 324 b3 YES YES YES YES YES YES VES YES YES
Hortonville 5 1355 507 YES YES YES YES YES YES YES YES YES
[Howards Grove |4 b3 119 YES o [No YES YES VES VES YES YES
[Howard-Suamico  Jo 5653 65 YES YES YES YES YES VES YES YES YES
[Hudson g 5437 53 YES YES YES YES YES YES YES YES YES
Hurley 3 526 o4 YES YES YES YES VES VES VES YES YES
[Hustisford 2 416 115 YES YES YES YES YES YES YES YES YES
Independence 2 178 147 YES YES YES YES YES YES YES YES YES
lola-Scandinavia |3 735 08 YES YES YES YES YES YES YES YES YES
lowa-Grant 2 788 60 YES INO INO YES YES YES YES YES YES
Jithaca 3 163 17 YES YES YES YES YES VES VES YES YES
Janesville 23 10456 1106 YES YES YES YES YES YES YES YES YES
Jefferson 5 1001 517 YES YES YES YES VES VES VES YES YES
Tohnson Creek 2 533 155 YES YES YES YES YES YES YES YES YES
Juda 2 hs4 58 YES YES YES YES YES YES YES YES YES
[Kaukauna Area |7 3060 078 YES o [No YES YES YES YES YES YES
[Kenosha 44 033 10626 YES YES YES YES YES YES YES YES YES
[etste Moraine 5 1260 63 YES YES YES YES YES YES YES YES YES
IKcWaskum 5 008 136 YES YES [No YES YES YES YES YES YES
IKeWaunee 5 1033 190 YES YES YES YES YES VES VES YES YES
IKimberly Area g 1532 515 YES YES YES YES YES YES YES YES YES
[Kohler 3 520 B YES YES ) YES VES VES VES YES YES
La Crosse 20 7023 3154 YES YES YES YES YES YES YES YES YES
La Farge 4 hso 147 YES YES YES YES YES YES YES YES YES
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Lac du Flambeau #1 |1 167 257 YES YES YES YES YES YES YES YES YES
Ladysmith-Hawkins 4 045 537 YES YES YES YES YES YES YES YES YES
Lake Country 1 547 30 YES YES [YES [YES [YES YES YES YES YES
[Lake Geneva J1 4 b119 1114 YES YES YES YES YES YES YES YES YES
Lake Geneva-
Genoa City UHS 2 1354 478 YES YES [YES [YES [YES [YES YES YES YES
[Lake Holcombe |2 170 hos YES YES YES YES YES YES YES YES YES
Lake Mills Area |4 1337 o4 YES YES [NO YES YES YES YES YES YES
Lakeland UHS 1 355 304 YES YES YES YES YES YES YES YES YES
[Lancaster
Community 3 042 257 YES NO ¢ YES YES YES YES YES YES
Lena 4 123 174 YES YES YES YES YES YES YES YES YES
[Linn J4 1 125 50 YES YES [YES [YES [YES [YES YES YES YES
[Linn J6 1 130 30 YES YES [YES [YES YES YES YES YES YES
Little Chute Area |3 1515 430 YES YES [INO [YES [YES [YES YES YES YES
Lodi 5 1637 57 YES YES YES YES YES YES YES YES YES
Lomira 4 1096 7 YES YES YES YES YES YES YES YES YES
Loyal 3 555 85 YES [YES YES YES YES YES YES YES [YES
Luck 2 540 50 YES YES YES YES YES YES YES YES YES
[Luxemburg-Casco |5 1023 305 YES [NO [NO YES YES YES YES YES YES
[Madison
Metropolitan 54 4628 11436 YES YES YES YES YES YES YES YES YES
Manawa 4 785 33 YES YES YES YES YES YES YES YES YES
[Manitowoc 13 5551 1730 YES [NO YES YES YES YES YES YES YES
Maple 4 1430 152 YES YES YES YES YES YES YES YES YES
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[Maple Dale-Indian
il 2 500 s0 YES YES YES
Marathon City 2 565 04 YES YES YES YES YES YES YES YES YES
Marinette 5 09 1011 YES YES YES YES YES YES YES YES YES
[Marion 2 530 40 YES o YES YES YES YES YES YES YES
[Markesan 4 72 57 YES YES YES YES YES YES YES YES YES
[Marshall 5 1252 257 YES YES YES YES YES VES VES YES YES
Marshfield g 1084 116 YES YES YES YES YES YES YES YES YES
[Mauston 5 1520 760 YES YES YES YES VES VES VES YES YES
Mayville 3 1176 308 YES YES YES YES YES YES YES YES YES
[McFarland 5 614 176 YES [NO YES YES YES YES YES YES YES
[Medford Area 5 h103 765 YES YES YES YES YES VES VES YES YES
[Mellen 3 00 07 YES YES YES YES YES YES YES YES [YES
Melrose-Mindoro |3 738 123 YES YES YES YES YES YES YES YES YES
[Menasha g 3745 1053 YES YES ) YES VES VES VES YES YES
[Menominee Indian |3 54 721 YES YES YES YES YES YES YES YES YES
[Menomonee Falls |8 1457 o YES YES YES YES YES YES YES YES YES
Menomonie Area 8 3320 1241 YES No o YES YES YES YES YES YES
[Mequon-Thiensville |6 3675 a6 YES YES o YES YES YES YES YES YES
Mercer 2 137 76 YES YES YES YES YES YES YES YES YES
[Merrill Area o ho7s 1289 YES YES YES YES YES VES VES YES YES
[Middleton-Cross
Plains 10 5840 336 YES YES o YES VES VES VES YES YES
[Milton 7 3962 543 YES YES YES YES YES YES YES YES YES
Milwaukee 215 32006 64533 YES YES YES YES YES YES YES YES YES
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[Mineral Point 3 763 156 YES YES YES YES YES YES YES YES YES
[Minocqua J1 1 547 150 YES YES [NO YES YES YES YES YES YES
Mishicot 5 os1 167 YES YES [NO YES YES YES YES YES YES
[Mondovi 3 1085 126 YES YES YES YES YES YES YES YES YES
[Monona Grove s 2083 527 YES YES YES YES YES YES YES YES YES
Monroe o ho2s 306 YES YES YES YES YES YES YES YES YES
[Monticello : 07 s YES YES YES YES YES YES YES YES YES
Mosinee 3 h176 516 YES YES YES YES YES YES YES YES YES
Mount Horeb Area |5 358 50 YES YES YES YES YES YES YES YES YES
Muskego-Norway |8 1021 454 YES YES YES YES YES YES YES YES YES
[Necedah Area 3 76 . YES YES YES YES YES YES YES YES YES
[Neenah 14 5327 1620 YES YES YES YES YES YES YES YES YES
[Neillsville 3 1048 Liss YES YES YES YES YES YES YES YES YES
[Nekoosa 6 1336 500 YES YES YES YES YES YES YES YES YES
[Neosho 13 1 180 s YES [NO [NO YES YES YES YES YES YES
New Auburn 2 240 173 YES YES YES YES YES YES YES YES YES
[New Berlin 7 4743 s YES YES [NO YES YES YES YES YES YES
[New Glarus 2 68 153 YES YES YES YES YES YES YES YES YES
[New Holstein 4 1135 54 YES YES YES YES YES YES YES YES YES
[New Lisbon 3 531 b0 YES YES YES YES YES YES YES YES YES
New London 8 384 773 YES [YES YES YES YES YES YES YES YES
[New Richmond 6 3035 520 YES YES YES YES YES YES YES YES YES
Niagara 2 126 175 YES [YES YES YES YES YES YES YES [YES
[Nicolet UHS 1 1184 139 YES YES YES YES YES YES YES YES YES
[Norris 1 57 B YES YES [NO YES YES YES YES YES YES
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[North Cape 1 05 - YES VES VES VES VES YES YES YES VES
[Notth Crawford |2 6o 25 VES VES o VES YES YES YES YES VES
[North Fond du Lac |4 1108 140 YES YES YES YES YES YES YES YES YES
[North Lake f 67 B YES VES VES VES VES VES YES YES VES
[North Lakeland |1 10 = VES VES VES VES vES YES YES VES VES
[Northern Ozaukee |5 1641 01 YES VES NO VES vES YES YES YES VES
Northland Pines |5 1405 50 YES YES YES YES YES YES YES YES YES
[Northwood f 202 bos YES VES VES VES VES VES YES YES VES
[Norwalk-Ontario-
Wilton 2 500 541 YES VES VES VES VES YES YES YES YES
[Norway 17 1 37 m VES VES VES VES YES YES YES VES VES
Oak Creek-Franklin 11 6132 1156 YES VES VES VES VES vES YES YES VES
(Oakfield g 525 o1 YES VES VES VES YES YES YES YES VES
Oconomowoc Area |8 Liss6 3 VES VES No VES YES YES YES VES VES
(Oconto 4 1180 511 YES VES VES VES VES YES YES YES VES
(Oconto Falls 7 1898 css VES VES VES VES vES YES YES YES VES
Omro 4 1324 345 VES VES VES VES VES YES YES VES VES
Onalaska 3 2960 bsa VES VES VES VES VES VES YES YES VES
Oregon 3 1505 500 YES VES o VES YES YES YES YES VES
Osceola B 1893 526 YES VES VES VES VES VES YES YES VES
(Oshkosh Area 27 10213 1606 YES YES YES YES YES YES YES YES YES
Osseo-Fairchild 4 1022 54 YES VES o VES VES YES YES VES VES
(Owen-Withee 3 <52 s VES VES VES vES YES YES YES VES VES
Palmyra-Eagle Area |5 152 190 YES VES VES VES VES vES YES YES VES
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[Pardeeville Area |4 381 b4 YES YES YES YES YES YES YES YES YES
[Paris 11 1 132 1 YES YES YES YES YES YES YES YES YES
Parkview 6 992 72 YES YES YES YES YES YES YES YES YES
Pecatonica Area  [2 131 152 YES YES YES YES YES YES YES YES YES
[Pepin Area 2 hs1 o YES [NO [NO YES YES YES YES YES YES
[Peshtigo 2 1212 s YES [NO NO YES YES YES YES YES YES
[Pewaukee 4 449 70 YES NO NO YES YES YES YES YES YES
[Phelps 2 134 70 YES YES YES YES YES YES YES YES YES
Phillips 3 68 81 YES YES YES YES YES YES YES YES YES
Pittsville 2 575 bos YES YES YES YES YES YES YES YES YES
Platteville 4 1454 170 YES YES YES YES YES YES YES YES YES
Plum City 2 208 110 YES YES YES YES YES YES YES YES YES
[Plymouth 7 337 546 YES YES YES YES YES YES YES YES YES
[Port Edwards 4 4151 153 YES YES YES YES YES YES YES YES YES
[Port Washington-
Saukville 5 713 508 YES YES YES YES YES YES YES YES YES
[Portage Community 11 625 704 YES YES YES YES YES YES YES YES YES
[Potosi 3 230 123 YES YES YES YES YES YES YES YES YES
[Poynette 5 122 125 YES YES YES YES YES YES YES YES YES
[Prairie du Chien
Area 3 1150 528 YES YES NO YES YES YES YES YES YES
[Prairie Farm 3 250 140 YES YES YES YES YES YES YES YES YES
[Prentice 5 162 172 YES YES YES YES YES YES YES YES YES
Prescott 4 1264 b30 YES YES YES YES YES YES YES YES YES
[Princeton 1 254 160 YES YES YES YES YES YES YES YES YES
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[Pulaski Community |8 1835 753 YES YES NO YES YES YES YES YES YES
Racine 35 1276 12065 YES YES YES YES YES YES YES YES YES
[Randall J1 I 768 156 YES YES YES YES YES YES YES YES YES
Randolph 2 545 bis YES YES YES YES YES YES YES YES YES
[Random Lake 4 004 bas YES YES YES YES YES YES YES YES YES
[Raymond #14 1 134 57 YES YES YES YES YES YES YES YES YES
[Reedsburg s 542 076 YES YES YES YES YES YES YES YES YES
[Reedsville 5 554 151 YES YES YES YES YES YES YES YES YES
Rhinelander s 601 1004 YES YES YES YES YES YES YES YES YES
Rib Lake 4 153 b17 YES [NO NO YES YES YES YES YES YES
Rice Lake Area  [12 353 578 YES YES YES YES YES YES YES YES YES
[Richfield J1 2 112 16 YES YES YES YES YES YES YES YES [YES
[Richland 6 1384 557 YES YES YES YES YES YES YES YES YES
[Richmond 1 oo s YES YES [NO YES YES YES YES YES YES
[Rio Community |2 431 146 YES YES YES YES YES YES YES YES YES
[Ripon Area 6 1835 535 YES YES YES YES YES YES YES YES YES
River Falls 7 003 586 YES [YES YES YES YES YES YES YES [YES
River Ridge g 55 s YES YES YES YES YES YES YES YES YES
[River Valley 6 1361 174 YES YES YES YES YES YES YES YES YES
Riverdale g 708 260 YES YES [NO YES YES YES YES YES YES
[Rosendale-Brandon 5 1037 251 YES [YES YES YES YES YES YES YES YES
[Rosholt 3 554 176 YES YES YES YES YES YES YES YES YES
Royall 3 564 61 [NO [YES YES YES YES YES YES YES [YES
[Rubicon J6 1 162 6 YES YES YES YES YES YES YES YES YES
Saint Croix Central |3 1325 b7 YES YES YES YES YES YES YES YES YES
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Saint Croix Falls |4 1143 266 YES YES YES YES YES YES YES YES YES
Saint Francis 3 1285 Lios YES YES YES YES YES YES YES YES YES
Salem 1 bog 74 YES YES YES YES YES YES YES YES YES
Sauk Prairie 7 718 k07 YES YES YES YES YES YES YES YES YES
Seneca 3 bs3 153 YES YES NO YES YES YES YES YES YES
Sevastopol 5 557 o1 YES [NO NO YES YES YES YES YES YES
Seymour
(Community 5 569 566 YES YES YES YES YES YES YES YES YES
Sharon J11 1 208 163 YES YES YES YES YES YES YES YES YES
Shawano 4 bss3 1154 YES YES YES YES YES YES YES YES YES
Sheboygan Area |27 10260 4531 YES YES YES YES YES YES YES YES YES
Sheboygan Falls |3 1822 227 YES YES YES YES YES YES YES YES YES
Shell Lake 3 552 230 YES YES NO YES YES YES YES YES YES
Shiocton 2 756 183 YES YES YES YES YES YES YES YES YES
Shorewood 5 1035 bog YES YES YES YES YES YES YES YES YES
Shullsburg 3 60 123 YES YES NO YES YES YES YES YES YES
Silver Lake J1 1 565 06 YES YES [NO YES YES YES YES YES YES
Siren 2 517 334 YES YES NO YES YES YES YES YES YES
Slinger 5 009 265 YES YES YES YES YES YES YES YES YES
Solon Springs 1 247 17 YES YES NO YES YES YES YES YES YES
Somerset 3 1596 bog YES YES YES YES YES YES YES YES YES
South Milwaukee |8 2379 1262 YES YES YES YES YES YES YES YES YES
South Shore 2 64 100 YES YES YES YES YES YES YES YES YES
Southern Door
County 4 1199 232 YES YES YES YES YES YES YES YES YES
Southwestern
[Wisconsin 2 560 177 YES YES YES YES YES YES YES YES YES
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Sparta Area 11 ss6 1229 YES YES YES YES YES YES YES YES YES
Spencer 2 765 7 YES YES YES YES YES YES YES YES YES
Spooner Area H 1221 564 YES YES YES YES YES YES YES YES YES
Spring Valley 3 737 h30 YES YES YES YES YES YES YES YES YES
Stanley-Boyd Area 4 071 Lisa YES YES YES YES YES YES YES YES YES
Stevens Point Area J18 186 basa YES YES ¢ YES YES YES YES YES YES
Stockbridge 4 0o m YES YES YES YES YES YES YES YES YES
Stone Bank 1 237 >y YES YES YES YES YES YES YES YES YES
Stoughton Area |6 3302 635 YES YES YES YES YES YES YES YES YES
Stratford 2 573 oo YES YES [NO YES YES YES YES YES YES
Sturgeon Bay 6 1912 145 YES YES YES YES YES YES YES YES YES
Sun Prairie Area 11 5633 1709 YES YES YES YES YES YES YES YES YES
Superior s 1573 ba0s YES YES [NO YES YES YES YES YES YES
Suring B 4137 o4 YES YES YES YES YES YES YES YES YES
Swallow 1 565 B YES YES YES YES YES YES YES YES YES
Thorp 2 535 71 YES YES YES YES YES YES YES YES YES
Three Lakes g 556 176 YES YES YES YES YES YES YES YES YES
Tigerton 2 hs7 174 YES YES NO YES YES YES YES YES YES
Tomah Area 10 2141 25 YES YES YES YES YES YES YES YES YES
Tomahawk 3 1456 545 YES [NOo YES YES YES YES YES YES YES
Tomorrow River |3 oss 33 YES YES YES YES YES YES YES YES YES
Trevor-Wilmot

Consolidated 3 553 100 YES YES YES YES YES YES YES YES YES
Tri-County Area |3 7127 420 YES YES YES YES YES YES YES YES YES
Turtle Lake 2 180 hao YES YES YES YES YES YES YES YES YES
Twin Lakes #4 1 as 174 YES YES YES YES YES YES YES YES YES
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Two Rivers 6 1849 752 YES YES YES YES YES YES YES YES YES
[Union Grove J1 1 762 b16 YES YES NO YES YES YES YES YES YES
[Union Grove UHS |1 67 54 YES YES YES YES YES YES YES YES YES
[Unity 3 1090 544 YES YES YES YES YES YES YES YES YES
Valders Area 4 1080 b3 YES YES YES YES YES YES YES YES YES
Verona Area 10 1675 1141 YES YES YES YES YES YES YES YES YES
Viroqua Area 5 1181 507 YES YES YES YES YES YES YES YES YES
[Wabeno Area 2 506 b13 YES YES YES YES YES YES YES YES YES
[Walworth J1 1 561 73 YES YES YES YES YES YES YES YES YES
Washburn 3 540 boo YES YES YES YES YES YES YES YES YES
[Washington 2 57 19 YES YES NO YES YES YES YES YES YES
[Waterford Graded
ul 4 1645 70 YES YES YES YES YES YES YES YES YES
[Waterford UHS |1 1071 o YES YES YES YES YES YES YES YES YES
[Watertown 8 3042 1446 YES YES NO YES YES YES YES YES YES
[Waukesha 28 13909 2630 YES YES NO YES YES YES YES YES YES
[Waunakee
(Community 9 2618 b3 YES YES YES YES YES YES YES YES YES
[Waupaca 5 371 512 YES YES YES YES YES YES YES YES YES
[Waupun 6 1041 500 YES YES YES YES YES YES YES YES YES
[Wausau 21 8520 2458 YES YES YES YES YES YES YES YES YES
[Wausaukee 3 530 200 YES YES YES YES YES YES YES YES YES
[Wautoma Area 4 1485 537 YES YES YES YES YES YES YES YES YES
Wauwatosa 15 7133 1023 YES YES YES YES YES YES YES YES YES
[Wauzeka-Steuben |3 247 hos YES YES [NO YES YES YES YES YES YES
[Webster 3 732 515 YES YES YES YES YES YES YES YES YES
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[West Allis 18 3750 1230 YES [NO NO YES YES YES YES YES YES
[West Bend 12 5087 bo11 YES YES NO YES YES YES YES YES YES
[West De Pere 6 b772 501 YES YES YES YES YES YES YES YES YES
West Salem 3 1754 378 YES YES YES YES YES YES YES YES YES
[Westby Area 5 1127 333 YES YES NO YES YES YES YES YES YES
Westfield 6 1223 530 YES YES YES YES YES YES YES YES YES
[Weston 3 208 140 YES YES YES YES YES YES YES YES YES
[Weyauwega-
[Fremont 5 047 314 YES YES YES YES YES YES YES YES YES
[Weyerhaeuser Area |2 131 0 YES YES YES YES YES YES YES YES YES
[Wheatland 1 1 16 147 YES YES YES YES YES YES YES YES YES
[White Lake 2 h12 137 YES YES YES YES YES YES YES YES YES
[Whitefish Bay 4 76 B YES [NO YES YES YES YES YES YES YES
[Whitehall 4 760 203 YES YES YES YES YES YES YES YES YES
[Whitewater 6 033 14 YES YES YES YES YES YES YES YES YES
[Whitnall 5 374 267 YES YES NO YES YES YES YES YES YES
Wild Rose 3 557 bog YES YES YES YES YES YES YES YES YES
[Williams Bay 4 554 138 YES [NO YES YES YES YES YES YES YES
[Wilmot UHS 1 1158 33 YES YES YES YES YES YES YES YES YES
Winneconne
(Community 4 1522 b1s YES YES YES YES YES YES YES YES YES
[Wisconsin Dells |5 1716 753 YES YES YES YES YES YES YES YES YES
[Wisconsin Heights |4 233 151 YES YES NO YES YES YES YES YES YES
[Wisconsin Rapids 15 5582 b16s YES YES YES YES YES YES YES YES YES
(Wittenberg-
Birnamwood 4 1271 100 YES YES YES YES YES YES YES YES YES
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[Wonewoc-Union
Center 4 146 162 YES YES YES YES YES YES YES YES YES
[Woodruff J1 1 562 13 YES YES YES YES [YES [YES YES YES YES
[Wrightstown
Community 3 1323 oo YES YES YES [YES [YES YES YES YES YES
Yorkville 12 1 11 Lo YES [No [No YES YES YES YES YES YES
Non-district
Charter: Downtown
[Montes 1 oo 31 YES YES IN/A YES [YES [YES YES YES YES
[Non-district
Charter: Milwaukee
Colle 1 478 150 YES [NO N/A YES YES YES YES YES YES
[Non-district
Charter: Central
City Cy 1 355 335 YES YES IN/A YES [YES YES YES YES YES
[Non-district
Charter: Milwaukee
[Acad 1 0438 732 YES YES IN/A [YES [YES YES YES YES YES
Non-district Charter
Schools: BEAM 1 513 505 YES YES IN/A [YES [YES YES YES YES YES
[Non-district
Charter: DLH
[Academy 1 88 43 YES YES IN/A [YES [YES YES YES YES YES
[Non-district
Charter: 21st
Century Pr 1 507 o0 YES YES YES YES YES YES YES YES YES
[Non-district
Charter: YMCA
'Young Leaders 1 504 135 [INO YES IN/A [YES [YES [YES YES YES YES
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Y/N/NA

Charter: Academy
of Learning &
eadership 1 ~ 154 YES YES /A YES YES YES YES YES YES

Non-district
Charter: Capitol
[West Academy 1 09 105 YES YES IN/A YES [YES [YES YES YES YES

[Non-district
Charter: Tenor High

School 1 155 YES YES IN/A YES YES YES YES YES YES

1%}
&

[Non-district
Charter: Seeds of
Health 1 365 160 YES YES /A YES YES YES YES YES YES
e g
Charter: Milwaukee
[Renaissance

[Academy 1 125 104 0 VES [N/A YES YES YES YES YES VES
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[Abbotsford YES YES YES 0 YES YES YES YES YES YES YES
| Adams-Friendship
[Area YES YES YES YES YES YES YES YES YES YES YES
Albany YES YES YES NO YES YES YES YES YES YES YES
[Algoma YES YES YES YES YES YES YES YES YES YES YES
Alma YES YES YES ) YES YES YES YES YES YES YES
[Alma Center YES YES YES YES YES YES YES YES YES YES YES
Almond-Bancroft | YES YES YES NO YES YES YES YES YES YES YES
[Altoona YES YES YES YES YES YES YES YES YES YES YES
Amery YES YES NO YES YES YES YES YES YES YES
Antigo YES YES YES [NO YES YES YES YES YES YES YES
Appleton Area YES YES YES YES YES YES YES YES YES YES YES
[Arcadia YES YES YES 0 YES YES YES YES YES YES YES
Argyle YES YES YES YES YES YES YES YES YES YES YES
[Arrowhead UHS | YES YES YES 0 YES YES YES YES YES YES YES
[Ashland YES YES YES YES YES YES YES YES YES YES YES
[Ashwaubenon YES YES YES YES YES YES YES YES YES YES YES
[Athens YES YES YES [NO YES YES YES YES YES YES YES
Auburndale YES YES YES YES YES YES YES YES YES YES YES
Augusta YES YES YES YES YES YES YES YES YES YES YES
[Baldwin-Woodville
[Area YES YES YES YES YES YES YES YES YES YES YES
[Bangor YES YES YES [NO YES YES YES YES YES YES YES
[Baraboo YES YES YES NO YES YES YES YES YES YES YES
[Barneveld YES YES YES [NO YES YES YES YES YES YES YES
Barron Area YES YES YES NO YES YES YES YES YES YES YES
[Beaver Dam YES YES YES 0 YES YES YES YES YES YES YES
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[Beecher-Dunbar-
[Pembine YES YES YES YES YES YES YES YES YES YES YES
Belleville YES YES YES YES YES YES YES YES YES YES YES
[Belmont
Community YES YES YES ¢} YES YES YES YES YES YES YES
[Beloit YES YES YES YES YES YES YES YES YES YES YES
[Beloit Turmer YES YES YES 0 YES YES YES YES YES YES YES
[Benton YES YES YES YES YES YES YES YES YES YES YES
[Berlin Area YES YES YES NO YES YES YES YES YES YES YES
Big Foot UHS YES YES YES YES YES YES YES YES YES YES YES
Birchwood YES YES YES YES YES YES YES YES YES YES YES
[Black Hawk YES YES YES o YES YES YES YES YES YES YES
[Black River Falls | YES YES YES ¢} YES YES YES YES YES YES YES
Blair-Taylor YES YES YES [NO YES YES YES YES YES YES YES
[Bloomer YES YES YES YES YES YES YES YES YES YES YES
Bonduel YES YES YES YES YES YES YES YES YES YES YES
Boscobel Area YES YES YES NO YES YES YES YES YES YES YES
[Bowler YES YES YES 0 YES YES YES YES YES YES YES
[Boyceville
Community YES YES YES ¢} YES YES YES YES YES YES YES
Brighton #1 YES YES YES [NO YES YES YES YES YES YES YES
[Brillion YES YES YES YES YES YES YES YES YES YES YES
Bristol #1 YES YES YES YES YES YES YES YES YES YES YES
Brodhead YES YES YES NO YES YES YES YES YES YES YES
[Brown Deer YES YES YES YES YES YES YES YES YES YES YES
[Bruce YES YES YES o YES YES YES YES YES YES YES
[Burlington Area | YES YES YES YES YES YES YES YES YES YES YES
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[Butternut YES YES YES [) YES [YES [YES [YES YES YES YES
Cadott Community |YES YES YES [NO YES [YES [YES [YES [YES YES YES
Cambridge YES YES YES YES [YES YES YES YES YES YES YES
(Cameron YES YES YES [NO YES [YES [YES [YES [YES YES YES
Campbellsport YES YES YES [¢) YES [YES [YES [YES YES YES YES
(Cashton YES YES YES [0] YES [YES [YES [YES YES YES YES
Cassville YES YES YES YES YES [YES [YES [YES YES YES YES
Cedar Grove-
[Belgium Area YES YES YES [NO YES [YES [YES [YES [YES YES YES
Cedarburg YES YES YES [NO YES YES YES YES YES YES YES
Central/Westosha
[UHS YES YES YES [¢) YES [YES [YES YES YES YES YES
(Chequamegon Sch
[Dist YES YES YES [NO YES [YES [YES [YES [YES YES YES
Chetek YES YES YES [NO YES [YES [YES YES YES YES YES
Chilton YES YES YES YES YES [YES [YES [YES [YES YES YES
Chippewa Falls
[ Area YES YES YES (0] YES [YES [YES [YES YES YES YES
Clayton YES YES YES [¢] YES [YES [YES [YES YES YES YES
Clear Lake YES YES YES [0] YES [YES [YES [YES YES YES YES
Clinton Community | YES YES YES YES YES YES YES YES YES YES YES
Clintonville YES YES YES YES YES [YES [YES [YES [YES YES YES
Cochrane-Fountain
City YES YES YES [0] YES [YES [YES [YES YES YES YES
Colby YES YES YES [¢) YES [YES [YES [YES YES YES YES
Coleman YES YES YES YES YES [YES [YES YES YES YES YES
Colfax YES YES YES () YES [YES [YES [YES YES YES YES
Columbus YES YES YES INO YES YES YES YES YES YES YES
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Cornell YES YES YES 0 YES YES YES YES YES YES YES
(Crandon YES YES YES YES YES YES YES YES YES YES YES
Crivitz YES YES YES [NO YES YES YES YES YES YES YES
Cuba City YES YES YES NO YES YES YES YES YES YES YES
(Cudahy YES YES YES YES YES YES YES YES YES YES YES
Cumberland YES YES YES YES YES YES YES YES YES YES YES
D C Everest Area | YES YES YES (6] YES YES YES YES YES YES YES
[Darlington
(Community YES YES YES YES YES YES YES YES YES YES YES
[De Forest Area YES YES YES YES YES YES YES YES YES YES YES
[De Pere YES YES YES YES YES YES YES YES YES YES YES
[De Soto Area YES YES YES 0 YES YES YES YES YES YES YES
[Deerfield
(Community YES YES YES YES YES YES YES YES YES YES YES
[Delavan-Darien YES YES YES NO YES YES YES YES YES YES YES
[Denmark YES YES YES [NO YES YES YES YES YES YES YES
[Dodgeland YES YES YES YES YES YES YES YES YES YES YES
[Dodgeville YES YES YES [NO YES YES YES YES YES YES YES
[Dover #1 YES YES YES YES YES YES YES YES YES YES YES
[Drummond Area | YES YES YES (6] YES YES YES YES YES YES YES
[Durand YES YES YES 0 YES YES YES YES YES YES YES
[East Troy
Community YES YES YES YES YES YES YES YES YES YES YES
Eau Claire Area
[Edgar YES YES YES YES YES YES YES YES YES YES YES
[Edgerton YES YES YES YES YES YES YES YES YES YES YES
Elcho YES YES YES 0 YES YES YES YES YES YES YES
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[Eleva-Strum YES YES YES 0 YES YES YES YES YES YES YES
Elk Mound Area | YES YES YES 0 YES YES YES YES YES YES YES
[Elkhart Lake-
Glenbeulah YES YES YES NO YES YES YES YES YES YES YES
[Elkhorn Area YES YES YES [NO YES YES YES YES YES YES YES
fremsveoTTT
(Community YES YES YES YES YES YES YES YES YES YES YES
[Elmbrook YES YES YES YES YES YES YES YES YES YES YES
Elmwood YES YES YES 0 YES YES YES YES YES YES YES
[Erin YES YES YES 0 YES YES YES YES YES YES YES
[Evansville
(Community YES YES YES YES YES YES YES YES YES YES YES
[Fall Creek YES YES YES [NO YES YES YES YES YES YES YES
[Fall River YES YES YES 0 YES YES YES YES YES YES YES
Fennimore
(Community YES YES YES YES YES YES YES YES YES YES YES
Flambeau YES YES YES NO YES YES YES YES YES YES YES
[Florence YES YES YES YES YES YES YES YES YES YES YES
Fond du Lac YES YES YES NO YES YES YES YES YES YES YES
[Fontana 78 YES YES YES YES YES YES YES YES YES YES YES
[Fort Atkinson YES YES YES 0 YES YES YES YES YES YES YES
[Fox Point 12 YES YES YES 0 YES YES YES YES YES YES YES
[Franklin Public YES YES YES 0 YES YES YES YES YES YES YES
[Frederic YES YES YES YES YES YES YES YES YES YES YES
[Freedom Area
[Friess Lake YES YES YES NO YES YES YES YES YES YES YES
Galesville-Ettrick-
Trempealeau YES YES YES YES YES YES YES YES YES YES YES
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Geneva 14 YES YES YES ¢} YES YES YES YES YES YES YES
Genoa City 12 YES YES YES o YES YES YES YES YES YES YES
Germantown YES YES YES YES YES YES YES YES YES YES YES
Gibraltar Area YES YES YES YES YES YES YES YES YES YES YES
Gillett YES YES YES o YES YES YES YES YES YES YES
Gilman YES YES YES YES [YES YES YES YES YES YES YES
Gilmanton YES YES YES 0 YES YES YES YES YES YES YES
Glendale-River
Hills YES YES YES YES YES YES YES YES YES YES YES
Glenwood City YES YES YES [NO YES YES YES YES YES YES YES
Grafton YES YES YES [NO YES YES YES YES YES YES YES
Granton Area YES YES YES YES YES YES YES YES YES YES YES
Grantsburg YES YES YES [NO YES YES YES YES YES YES YES
GreenBay Area | YES YES YES YES YES YES YES YES YES YES YES
Green Lake YES YES YES YES YES YES YES YES YES YES YES
Greendale YES YES YES YES YES YES YES YES YES YES YES
Greenfield YES YES YES YES YES YES YES YES YES YES YES
Greenwood YES YES YES [NO [YES YES YES YES YES YES YES
Gresham YES YES YES [NO YES YES YES YES YES YES YES
[Hamilton YES YES YES o YES YES YES YES YES YES YES
[Hartford 11 YES YES YES YES YES YES YES YES YES YES YES
[Hartford UHS YES YES YES YES YES YES YES YES YES YES YES
[Hayward
Community YES YES YES ¢} YES YES YES YES YES YES YES
[Herman #22 YES YES YES [NO [YES YES YES YES YES YES YES
[Highland YES YES YES [NO YES YES YES YES YES YES YES
[Hilbert YES YES YES YES YES YES YES YES YES YES YES
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Hillsboro YES YES YES 0 YES YES YES YES YES YES YES
[Holmen YES VES VES 0 YES YES YES VES VES VES YES
[Horicon YES YES YES o YES YES YES YES YES VES YES
[Hortonville YES YES YES YES YES YES YES YES YES YES YES
[Howards Grove | YES VES YES YES YES YES YES YES VES VES YES
[Howard-Suamico | YES VES YES YES YES YES YES YES VES YES YES
[Hudson YES YES YES YES YES YES YES YES YES YES YES
Hurley YES VES YES 0 YES YES YES VES VES VES YES
[Hustisford YES YES YES o YES YES YES YES YES YES YES
Independence YES YES YES [NO YES YES YES YES YES YES YES
lola-Scandinavia | YES YES YES YES YES YES YES YES YES YES YES
lowa-Grant YES YES YES NO YES YES YES YES YES YES YES
Jithaca YES VES YES 0 YES YES YES YES VES VES YES
Janesville YES YES YES 0 YES YES YES YES YES YES YES
Jefferson YES VES YES YES YES YES YES VES VES VES YES
Tohnson Creek YES YES YES 0 YES YES YES YES YES YES YES
Juda YES YES YES [NO YES YES YES YES YES YES YES
[Kaukauna Area  [YES YES YES [No YES YES YES YES YES YES YES
[Kenosha YES YES YES [NO (YES YES YES YES YES YES YES
[etste Moraine YES YES YES YES YES YES YES YES YES YES YES
IKcWaskum YES YES YES o YES YES YES YES YES YES YES
IKeWaunee YES VES YES 0 YES YES YES YES VES VES YES
IKimberly Area YES YES YES YES YES YES YES YES YES YES YES
[Kohler YES VES VES YES YES YES YES VES VES VES YES
La Crosse YES YES YES YES YES YES YES YES YES YES YES
La Farge YES YES YES YES YES YES YES YES YES YES YES
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[Lac du Flambeau #1| YES YES YES YES YES YES YES YES YES YES YES
Ladysmith-Hawkins | YES YES YES NO YES YES YES YES YES YES YES
Lake Country YES YES YES 0 YES YES YES YES YES YES YES
[Lake Geneva J1 YES YES YES [¢] YES YES YES YES YES YES YES
Lake Geneva-
Genoa City UHS | YES YES YES [NO YES YES YES YES YES YES YES
[Lake Holcombe | YES YES YES NO YES YES YES YES YES YES YES
[Lake Mills Area | YES YES YES [NO YES YES YES YES YES YES YES
Lakeland UHS YES YES NO YES YES YES YES YES YES YES
[Lancaster
Community YES YES YES o] YES YES YES YES YES YES YES
Lena YES YES YES YES YES YES YES YES YES YES YES
Linn 74 YES YES YES [NO YES YES YES YES YES YES YES
Linn J6 YES YES YES NO YES YES YES YES YES YES YES
[Little Chute Area | YES YES YES Nel YES YES YES YES YES YES YES
Lodi YES YES YES NO YES YES YES YES YES YES YES
Lomira YES YES YES o YES YES YES YES YES YES YES
Loyal YES YES [NO [YES YES YES YES YES YES YES
[Luck YES YES YES YES YES YES YES YES YES YES YES
[Luxemburg-Casco | YES YES YES ¢} YES YES YES YES YES YES YES
[Madison
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