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Appendix i: Background on New Hampshire

Background on New Hampshire

New Hampshire is a state of intriguing paradoxes. We rank 40" in state population and
44™ in area (by square miles), yet we have the fourth largest legislative body in the world,
totaling 424 members. We excel in innovation, yet cable connection for communities in the
North Country is a new service, and high-speed internet is not yet available to in large sections of
the state. Our schools range from a science and technology charter school in Manchester to a
one-room schoolhouse in Landoft. Most of our population resides in the southeast corner of the
state, yet scores of tourists travel to our most remote areas to visit our grand hotels, magnificent
mountains, and pristine lakes, often situated in areas of relative rural poverty.

We are a local control state with the emphasis on “local.” Our citizens and communities
have an expectation of autonomy and are independent in their thinking and in educational
decision making that has been informed by tradition, research, and best practice. Our total K-12
enrollment is 192,811, 19.7% of whom are students in poverty. We have 163 districts with 476
schools. Two locations in the state have a critical rate of poverty (over twice the state average),
the city of Manchester, with a student poverty rate of 39.7% and our northern and most rural
county, Coos, with a student poverty rate of 37.87%. Manchester, our largest city, has schools
with over 75% of students qualifying for free and reduced meals and over 50% non-white
student populations. These same schools are also among the 5% persistently lowest-achieving for
the state, (David Boston, 2008).

For the New Hampshire Department of Education (NHDOE), relationship building has
been our way of doing business. We have a long history of collaborating with districts, state
associations, institutions of higher education, and non-profit organizations to build political will,
to bring new practices into the State, and to extend the Department’s capacity to lead successful
reform initiatives. Our collaborative nature, our focus on support rather than compliance, and our
frequent interactions with the field through regular meetings, networks, and systems of support
provide us with the advantage of more quickly identifying promising practices and using the
existing infrastructure to expand local efforts statewide.

Despite our size and rural nature, NH has been a national leader in efforts to improve the
quality of education through an emphasis on standards and assessment, efforts leading to

increased high school graduation, and dropout prevention. Along with Rhode Island and
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Vermont, we are a founding member of the now four-state New England Common Assessment
Program (NECAP), which developed a multiple state assessment based on identical curriculum
and performance standards. NECAP is one of the precursors to today’s national movement for
state-led common standards and comprehensive assessment systems. Currently, we are
developing a growth model, which will be added to our accountability system to ascertain
growth of students and to set educational goals.

Governor John Lynch has made excellent education leading to high school graduation a
hallmark of his term in office, setting a goal of zero dropouts by 2012. The Governor and the NH
legislature passed SB 18, which raised the compulsory age of education in NH from 16 to 18,
starting with school year 2009-2010. To attain this goal, direct support is provided to districts for
dropout prevention and rigorous multiple pathways to graduation.

In December 2008, NH was a founding member of the New England Secondary School
Consortium, which is dedicated to broadening assessment at the high school level to ensure
preparation of each student for college and career. The state’s innovative approach to extended
learning opportunities for high school credit, which are based on web-based, student-centered
performance assessments with large scale moderation practices, has enabled hundreds of students
to complete high school while being mentored and challenged by experts in the field.

As a state, we have a long history of educational reform, from BEST Schools to Follow
the Child, from high school redesign to comprehensive dropout prevention strategies. Under
former Governor and now U.S. Senator Jeanne Shaheen, the BEST Schools initiative provided
facilitated support to over half of NH’s school districts in educational improvement efforts. A
whole-school initiative, Follow The Child focused on longitudinally tracking individual student
performance in four broad academic, personal, social, and physical domains to provide baseline
data for student supports and system improvement. The outcomes from these efforts are
impressive. New Hampshire consistently scores in the top five states on the National Assessment
of Educational Progress (National Center for Education Statistics). In 2008, NH, Massachusetts,
Rhode Island, and Vermont were the only states to show significant gains in math achievement
on NAEP in both the fourth and eighth grades. Since 2002, high school graduation rates have
risen for all students, with a 10% increase for Hispanic students. The State’s dropout rate has
been declining steadily from 14.4% in 2002-03 to 6.6% in 2008-09, with a decline of 30% from
2007-08 to 2008-09, alone.
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Despite these accomplishments, there is a need to drill down below the surface. When we
look more closely at test scores and graduation rates across various groups of students, it is clear
that not every child has received the same quality of educational opportunity. NH has not
provided the necessary preparation, development, and supports so that every educator is fully
prepared and able to address the diverse needs of the broad spectrum of NH learners. Although
Senate Bill 18 has provided the moral imperative to reach the goal of every student graduating
from high school, it is clear that there are areas that need substantial improvement and
concentrated attention. NH’s proposed comprehensive, cohesive plan to reform education across
multiple fronts simultaneously follows. The State is committed to accomplishing this plan,
whether we are awarded Race to the Top funds, or not. The plan has been created to meet New

Hampshire’s goals over the next four years.
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All NH Students and By Subgroups at or Above Proficiency in 2014

NAEP and NECAP Goals for Percentage for All NH Students and by Subgroups
at or Above Proficiency in 2014

As part of its Race to the Top initiative, New Hampshire is setting the following ambitious yet
achievable goals for percent proficient, overall and by subgroup, for increasing student
achievement in reading and language arts, as reported by NAEP, by reducing the gaps by 25% by
2014.

NAEP, Mathematics
Mathema
a a
tuden ups oal for oal for
ercentage ercentage ercentage ercentage
or Above or Above or Above or Above
icien: ficien: oficien ficien:
009 2014 2009 2014
All NH Students 56 60 43 50
Asian 67 70 62 65
Hispanic 31 41 22 34
Black - - - -
White 57 60 44 50
English Language Learners 28 39 - -
Socio-Economically 35 44 24 36
Disadvantaged
Students with Disabilities 27 38 14 28

NAEP, Reading/Language Arts

Reading/Languag
a ade
tuden u ] oal fo ] oal fo
ntage ercentage ercentage ercentage At
or Aboxy or Abov or Abov or Abov
icien ficien oficien ficien
2009 2014 2009 2014
All NH Students 41 50 43 55
Asian 45 55 62 75
Hispanic 30 42 22 39
Black 28 40 - -
White 42 50 44 55
English Language Learners 15 30 - -
Socio-Economically 23 38 24 41
Disadvantaged
Students with Disabilities 14 30 14 33
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Appendix A-1-1: NAEP and NECAP Goals for Percentage for
All NH Students and By Subgroups at or Above Proficiency in 2014

As part of its Race to the Top initiative, New Hampshire is setting the following ambitious yet
achievable goals for percent proficient, overall and by subgroup, for increasing student

achievement in reading and language arts, as reported by the New England Common Assessment

Program.

New England Common Assessment Program, Reading

ades 3-8 srad
verage % verage % verage ¢ verage
tudent G at or above at or abov at or above at or above
proficien oficien roficien roficiency
009-10 013-14 009-10 013-14
All NH Students 77 85 73 85
Asian 84 90 76 87
Hispanic 58 71 60 75
Black 58 71 50 68
White 78 86 83 90
English Language .earners 40 57 26 50
Socio-Economically Disadvantaged 60 72 55 64
Students with Disabilities 37 55 30 53
New England Common Assessment Program, Mathematics
srades 3-8 srade 1
erage % erage % erage 9 erage %
Student Grou at or above at or above at or above at or above
proficienc proficiency proficiency proficiency
009-10 015-14 009-10 2013-14
All NH Students 72 82 33 60
Asian 80 90 47 74
Hispanic 49 65 17 48
Black 46 62 9 42
White 73 83 34 60
English Language [earners 34 53 5 39
Socio-Economically Disadvantaged 54 68 17 48
Students with Disabilities 34 53 5 39
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State’s Commitments With or Without Race to the Top Funding

I'imeline

Timeline

mitmen Responsibility Resource ith Funds ithout Funds
Adopt Common Core State State Board of Nellie Mae Education | August 2, August 2, 2010
Standards (CCSS) in ELA Education Foundation funds 2010
and Math
Increase graduation standards | State Board of NH General Funds 2011 2013
in consort with college and Education, NH P-16
career expectations Council
Implement aligned and NHDOE, Smarter Federal funds (ESEA), | 2013 2014
balanced assessment system Balanced assessment funds, and
including state-level Consortium, NH General Funds

summative and local
formative assessments

PARCC Consortium

Test and implement board

NHDOE, National

Foundation support,

2013 (test and

2013 (test only)

examinations as next Center for assessment funds, and | implement,
generation system of Education and the NH General Funds based on

curriculum, instruction, and Economy efficacy of
assessment trial)

Redesign state accountability | NHDOE, P-16 Nellie Mae Education | 2012 2015
system for districts, schools, Council Foundation grant,

and educators based on Federal funds (ESEA),

multiple measures of student NH General Funds

growth

Redesign system for teacher NH State Board of Federal (ESEA) funds, | 2012 2015
and leader preparation, Education, Task NH General Funds,

development, support, Forces, NHDOE foundation funds

evaluation, and compensation (TBD)

based on multiple measures

of student growth

Implement intensive model of | NH State Board of Federal funds (Title I, | 2010 2010
school turnaround for 5% Education, NHDOE | School Improvement

persistently lowest-achieving Grant), NH General

schools Funds

Improve data systems to NHDOE, P-16 Federal funds, NH 2010 2014
support more rigorous Council General Funds

accountability system at
every level and scale
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New Hampshire School Reform
Race to the Top Application

Memorandum of Understanding for Participating School Districts

This Memorandum of Understanding (MOU) is entered into by and between the State of New Hampshire
Department of Education (“State™) and the
(“Participating School District™). The purpose of this agreement is to identify the specific roles and

responsibilities of each party to ensure effective implementation of an approved Race to the Top grant.

I. SCOPE OF WORK

Exhibit I, the Preliminary Scope of Work, indicates which portions of the State’s proposed reform plan
the Participating School District is agreeing to implement. Ninety (90) days after approval of the State’s
application, each participating district, working with the New Hampshire Department of Education to
ensure its plan is in alignment with the State Plan, will submit a final scope of work to the State for
approval.

II. PROJECT ADMINISTRATION

A. PARTICIPATING SCHOOL DISTRICT RESPONSIBILITIES

In assisting the State in implementing the tasks and activities described in its Race to the Top application,
the (Participating School District) will:

1) Complete a final, detailed scope of work within ninety (90) days of the State receiving
notification of the award from the U.S. Education Department (USED);

2) Implement the school district plan, which is aligned to the State’s reform plan (see Scope of
Work in Exhibit I);

3) Actively participate in relevant convenings, communities of practice, or other practice-sharing
events that are organized or sponsored by the State or the USED;

4) Post to any website specified by the State or USED, in a timely manner, all products and best
practices developed using funds associated with the Race to the Top grant;

5) Participate, as requested, in any evaluations of this grant conducted by the State or USED;

6) Respond to State and USED requests for information, ¢.g., status of project, project
implementation, data, outcomes, and any challenges anticipated or encountered,;

7) Submit data and interim reports as required; and

8) Participate in meetings, webinars, and telephone conferences with the State to discuss (a)
progress of project; (b) potential dissemination of resulting non-proprietary products and lessons
learned; (¢) sustainability plans for subsequent years of the Race to the Top grant period; and (d)
other matters related to the Race to the Top grant and associated plans.

B. STATE RESPONSIBILITIES

In assisting Participating School Districts in implementing their scope of work, the State will:
1) Work collaboratively with and support the Participating School District in developing and
carrying out its scope of work as approved by the State and aligned with the State’s reform plan;
2) Distribute the school district’s portion of Race to the Top funds during the course of the project
period in a timely manner and in accordance with progress on the school district’s approved
scope of work;
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3)

4)

5)
6)

Appendix A-1-3: Memorandum of Understanding

Provide feedback on the District’s status updates, annual reports, interim reports, and project
plans and products;

Identify sources of and provide technical assistance to achieve school district’s approved scope of
work, e.g., consultants for leadership, content, data, and/or school improvement coaches, e-
learning and OPEN-NH, assistance from regional and national support centers (NECC), and
consistent oversight including webinars, face to face meetings and monitoring visits;

Monitor Race to the Top allocations through online management systems; and

Develop, implement, and audit the statewide plan for school reform addressing the four assurance
areas (standards and assessment, data systems to support instruction, great teachers and leaders,
and turning around the lowest-achieving schools).

C. JOINT RESPONSIBILITIES

1)
2)

3)

4)

5)

The State and the Participating School District will each appoint a key contact person for the Race
to the Top grant.

The key contacts from the State and the Participating School District will maintain ongoing
communication to facilitate cooperation and progress under this MOU.

State and Participating School District grant personnel will work together to develop the final
scope of work and determine appropriate timelines for project updates and status reports
throughout the grant period.

State and Participating School District grant personnel will negotiate to continue to achieve the
overall goals of the State’s Race to the Top grant including any necessary modifications.
Nothing in this MOU shall be construed to alter or otherwise affect the rights, remedies, and
procedures afforded under federal, state, or local laws (including applicable regulations or court
orders) or under the terms of collective bargaining agreements. By way of the signatures below,
the LEA and local collective bargaining representative agree to confer in good faith over matters
within the scope of the MOU.

D. STATE RECOURSE FOR SCHOOL DISTRICT NON-PERFORMANCE

If the State — through its periodic reviews — determines that the Participating School District is not
meeting its goals, timelines, budget, or annual targets, or is not fulfilling other applicable requirements,
the State will take appropriate enforcement action, which could include a collaborative process between
the State and the school district, or any of the enforcement measures that are detailed in 34 CFR section
80.43 including putting the school district on reimbursement payment status, temporarily withholding
funds, or disallowing costs.

III. ASSURANCES

The Participating School District hereby certifies and represents that it:

1)
2)
3)
4)

5)

6)

Has all requisite power and authority to execute this MOU,

Will not use Race to the Top funds to supplant other federal, state, or local funds;

Is familiar with the State’s Race to the Top grant application and is supportive of and committed
to working on all or significant portions of the State Plan;

Agrees to be a Participating School District and will use Race to the Top funds to implement all
or significant portions of the State Plan indicated in Exhibit I, if the State application is funded;
Will select and implement one of four reform models described in the final notice for Race to the
Top, if at least one of its schools has been identified as a Tier 1 or Tier 2 persistently lowest-
achieving school;

Will provide a Final Scope of Work to be attached to this MOU as Exhibit Il only if the State’s
application is funded; will do so no later than ninety (90) days after a grant is awarded; and will
describe in Exhibit 11 the school district’s specific goals, activities, timelines, budgets, key

AS
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personnel, and annual targets for key performance measures (“District Plan”™) in a manner that is
consistent with the Preliminary Scope of Work (Exhibit I) and with the State Plan; and

7)  Will comply with all of the terms of the Grant, the State’s subgrant, and all applicable Federal
and State laws and regulations, including laws and regulations applicable to the Program, and the
applicable provisions of EDGAR (34 CFR Parts 75, 77, 79, 80, 82, 84, 85, 86, 97, 98 and 99).

IV. MODIFICATIONS

This Memorandum of Understanding may be amended only by written agreement signed by each of the
parties, in consultation with the USED.

V. DURATION/TERMINATION

This Memorandum of Understanding shall be effective, beginning with the date of the last signature
hereon and, if a grant is received, ending upon the expiration of the grant project period, or upon mutual
agreement of the parties, which ever occurs first.

VI. SIGNATURES

School District Superintendent (required):

Signature/Date

Print Name/Title

President of Local School Board: (required):

Signature/Date

Print Name/Title

Local Teachers’ Union Leader (if in agreement):

Signature/Date

Print Name/Title

Authorized State Official (required):
By its signature below, the State hereby accepts the district as a Participating District:

Signature/Date

Print Name/Title
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Exhibit 1: Preliminary Scope of Work
Standards and Assessments
Vision: Improve student performance and teacher effectiveness in all content areas through the development and implementation of a

comprehensive preK-16 system of rigorous college and career-ready standards and assessments that provide differentiated access for ALL
students.

For all school districts, the State will... For participating school districts, the State

will...

Participating school districts will...

Adopt the Common Core State Standards
(CCSS) by August 2, 2010.

Create a crosswalk between the newly
adopted CCSS and the NH Curriculum
Frameworks (including the NECAP
standards and the NH-Alt Learning
Progressions).

Disseminate standards to educators,
institutes of higher education,
policymakers, and the public

Provide workshops and online training
regarding the implementation of the CCSS.

Provide school improvement coaches to
continue support around transitioning
from NECAP to the new CCSS
assessments, alternative assessments, and
competency- and performance-based
assessments in all content areas.

Incorporate standards in curriculum,
instruction, and assessments.

Ensure that teachers and leaders participate
in State’s professional development related
to the Common Core State Standards.
Work with the department to incorporate
and align local curriculum, instruction and
assessment to the CCSS.

Design and implement a summative
assessment aligned to CCSS with an online
computer adaptive component.

Ensure that teachers and leaders participate
in State’s professional development related
to the new state assessment.

Collaborate with other states to create a
powerful, comprehensive system, preK-16,
of next generation assessments that
informs the teaching and learning process
and allows all students to demonstrate their
understanding of rigorous standards
through formative or benchmark
assessments, summative assessments,
competency- and performance-based
assessments in content areas, revision of
NH’s alternate assessment, and adoption of

Implement and administer the next
generation assessment system that
provides students with opportunities to
demonstrate achievement of standards in
multiple settings and that is comprised of a
variety of assessments — formative,
summative, competency- and
performance-based.

Build a culture of reflection and inquiry
based on review of student data from a
variety of sources, including student’s
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For all school districts, the State will...

For participating school districts, the State
will...

Participating school districts will...

growth model.

progress based on the growth model.

¢ Provide regional, online, and school-based
training and other instructional
opportunities in the development, delivery,
and use of formative, benchmark, and the
new summative assessments including
common assessments for content areas not
currently in place (e.g., STEM, arts, social
studies, world languages, health).

¢ Incorporate formative assessments into the
curriculum, organized around the
standards, curriculum, and learning
progressions to inform teaching and
student learning.

¢ Provide time for educators to participate in
professional development and to receive
field support related to improving teaching
and learning through assessment literacy.

*  Build the capacity of preK-16 educators to
articulate the new CCSS and implement
them at the classroom level in their
curriculum, instruction, and assessments.

* Provide school improvement coaches to
assist with the implementation of the CCSS
at the classroom level in curriculum,
instruction, and assessment.

*  Work with school improvement coaches to
align local curriculum, instruction, and
assessment to Common Core Standards.

¢ Build a culture of reflection and inquiry
based on review of student data from a
variety of sources.

*  Provide regional professional development
sessions in state priority initiatives:
o Response to Intervention
o Instructional coaching
o Instructional leadership
o Assessment literacy and data
analysis
Differentiated instruction
o Content specific professional
development (i.e., Math Science
Partnership projects, OPEN-NH
online professional development,
NE Arts Assessment Institute)
o Competency- and performance-
based assessments
in partnership with state’s professional
associations, institutes of higher education,
and Professional Development centers.

o

* Provide data and school improvement
coaches to assist schools in addressing
curriculum, instruction, assessments, and
local and state assessment results in order
to improve student performance.

¢ Enable teams of educators to participate in
ongoing professional learning focused on
state priority initiatives and how to
develop and use formative assessments,
examine student work, develop e-
portfolios, and engage in review and
moderation processes to examine
assessments and student work, within and
beyond the school.
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For all school districts, the State will...

For participating school districts, the State
will...

Participating school districts will...

* Provide training on effective
implementation of Universal Design for
Learning and Assessing by using research-
based, innovative procedures, item and test
designs, and technology for learning,
assessing, and processing student work in
ways that allow all students to demonstrate
their understanding of rigorous standards.

* Provide targeted assistance in appropriate
selection and use of instructional and
assessment accommodations that provide
meaningful access while supporting
rigorous performance expectations and
maximum academic independence.

¢  Provide time for educators to participate in
professional development and to receive
field support related to alternative and
adaptive assessments (i.c., Nimble Tools,
computer-adaptive testing, augmented and
assisted communication devices).

¢ Expand our well-designed data system that
allows schools and districts to powerfully
mine multiple measures of student
performance in order to improve
instruction and student achievement
through assessment literacy.

* Develop a reporting system that allows
parents and teachers to monitor student
academic achievement and growth toward
college and career readiness.

¢ Enable teams of educators to participate in
ongoing learning focused on mining
assessment data to monitor student growth
and achievement and school effectiveness
over time.

¢ With support from the National Governors
Association, develop an early warning
system to catch students before they fail
and provide reports from early warning
system to districts and schools.

¢ Use data to identify and target additional
supports for identified students.

¢ Pilot the Board Examination system in at
least eight high schools statewide.

* Provide professional development on the
adoption of a Board Examination System
such as the Cambridge International
Examination’s International Certificate of
Secondary Education (IGCSE) and their
AICE program, the College Board’s
Advanced Placement (AP) Program, the
International Baccalaureate (IB) Diploma
Program, ACT’s Quality Core or Pearson
Edexcel’s IGCSE and A-level programs.

¢ Optional: Pilot a Board Examination
system.
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Data Systems to Support Instruction

Vision: Continue to improve student-level data system that is a central resource for improved education at all levels for all stakeholders.

For all school districts, the State will...

For participating school districts, the State
will...

Participating school districts will...

Provide means of tracking student progress
across P-20 by expanding use of unique K-
12 student identifier to preschool,
postsecondary, and workforce in the State
Longitudinal Data System.

No additional services.

Submit data that meets quality standards
(including preschool and higher education
institutions).

Expand scope of data in SLDS to include
results from formative and interim
assessments, e.g., student portfolios, high
school competencies.

Regularly submit data from formative,
interim, and other assessments for real-
time access.

Enable parents and students to track
academic performance and make informed
decisions by giving them access to data via
Performance Plus and user-friendly
training materials on website.

Notify parents and students of access to
Performance Plus; offer training to
interested parents.

Build systems to track preservice teachers
in alternative or IHE preparation programs
from their preparation into and through
placement and teaching.

Submit data on preservice and inservice
teachers to SLDS that meets quality
standards (applies to districts, alternative
and higher education preparatory
programs).
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Data Systems to Support Instruction

Vision: Build the capacity of all stakeholders to make data-informed decisions in their role of educator — as a student, parent, teacher, or
policymaker.

For all school districts, the State will... For participating school districts, the State | Participating school districts will...

will...

¢ Create a Research Group in the NHDOE to e Use research findings to foster
identify which instructional practices, conversation about practice, programs, and
programs, and policies are working for policies among P-20 educators, parents,
whom and which should be scaled up. and community and use data to inform

programmatic or policy changes.

¢ Continue to expand use of SLDS data by ¢ Use SLDS data to track student progress,
teachers, leaders, schools, districts, measure teacher, leader, and program
parents, researchers, policymakers, and effectiveness, and assess effectiveness of
community members by providing teacher preparation programs (includes use
professional development, co-creating by researchers, policymakers, and
training materials, and working with community members).
vendor to enhance query tool to include e Co-develop or provide feedback on
custom reports for ease of novice users training materials and case studies to build
that is consistent with FERPA. the capacity of teachers, leaders, and

* Expand the NHDOE’s website to include districts to describe how schools have
an online repository of training guides and effectively leveraged data to inform
videos; identify and train one individual in instruction.
each school or district.

*  Build capacity in each school or district ¢ Identify a person, who will become the
through a train-the-trainers model, and school’s or district’s champion of data-
provide support to trainers and educators informed decision making; allow their
in field through quarterly communities of participation in a series of train-the-
support meetings (in-person or virtually). trainers sessions; and provide them with

time to interact with other staff.
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Great Teachers and Leaders

Vision: Each and every New Hampshire student is educated by effective teachers and principals.

For all districts, the State will...

For participating school districts, the
State will...

Participating school districts will...

* Compile research on existing definitions of
teacher effectiveness.

* Convene a task force, with broad stakeholder
involvement, to develop a clear definition of
effective teachers for use in teacher preparation,
development, evaluation, placement, and
compensation based on the four domains of
Danielson’s Framework—planning and
preparation, classroom environment, professional
responsibilities, instruction (Danielson, 2007), and
student growth as a fifth domain (as defined by the
NH Teacher Effectiveness task force).

¢ Compile descriptive information and research on
existing teacher evaluation models, including
those that reward individuals, teams, and schools.

* Design an evaluation system for teachers based on
the State’s definition of effective teaching. The
evaluation system will consist of multiple
measures of student achievement and teacher
effectiveness, and be fair, reliable, and valid. The
task force will examine the weighting of selected
multiple measures.

* Invite representative participation in
the task force.

¢ Provide data from a state model of
student growth as one measure of a
teacher’s effectiveness.

¢ Provide access to multiple measures
of effectiveness stored in state’s
longitudinal database system.

Adopt the State’s definition of effective
teaching.

Conduct annual evaluations of teachers
during first three years in profession.
Implement annual evaluations of more
experienced educators that focus on one
or more of the relevant domains.

Use the results to inform decisions
regarding developing, compensating,
promoting, and retaining teachers.

* Compile research and examples of existing
definitions of leader effectiveness.

* Convene a task force with broad representation to
develop a clear definition of effective leaders
based on the ISLLC standards and current
research.

e Compile descriptive information and research on
existing leader evaluation models.

¢ Invite representative participation in
the task force.
e Offer training in implementation of

evaluation system for school leaders.

¢ Provide data from a state model of
student growth as one measure of a
leader’s effectiveness.

¢ Provide access to multiple measures

Conduct annual evaluations of principals.
Use the results to inform decisions
regarding developing, compensating,
promoting, and retaining leaders.
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For all districts, the State will...

For participating school districts, the
State will...

Participating school districts will...

Design a leader evaluation system based on the

State’s definition of effective leaders. The
evaluation system will consist of multiple

measures of student achievement and leader
effectiveness, and be fair, reliable, and valid. The
task force will examine the weighting of selected

multiple measures.

of effectiveness stored in state’s
longitudinal database system.

Conduct annual evaluations of principals.
Use the results to inform decisions
regarding developing, compensating,
promoting, and retaining leaders.

s Select sites from among participating
districts to pilot evaluation systems.

s Offer training in implementation of
an evaluation system for teachers
and leaders.

Optional: Pilot the educator evaluation
system for teachers and leaders, or an
equivalent that assures fair and reliable
methods of assessing good teaching and
leadership based on the State’s
definition.

Collect course information and student
performance tied to individual educators.

¢ Provide Performance Plus and job-
embedded training to educators on
how to use data from Performance
Plus’ reports to assist them in
making instructional and
programmatic decisions.

Provide frequent opportunities for data
teams and individual teachers to review
reports and use data to make individual
and school-wide instructional decisions.
Use data to make placement and
programmatic decisions.

Create and encourage career ladders for teachers
by reframing and expanding master teacher
certification and expanding opportunities for

teacher leaders, mentors, and coaches.

¢ Provide resources and capacity to
districts who agree to pilot a teacher
compensation system based on the
State definition of an effective
teacher.

¢ Evaluate the effectiveness of the
teacher compensation system and
provide reports to participating
districts.

Pilot a teacher compensation system
based on the State definition of an
effective teacher and provide data to the
State as to its effectiveness.
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For all districts, the State will...

For participating school districts, the
State will...

Participating school districts will...

¢ Develop the new Educator Information System
(EIS) and definition of effective teaching to
measure equitable distribution
of effective teachers in high-need schools and
districts.

e Collect multiple years of data within
the new EIS and conduct analyses of
the distribution of educators across
the state.

* Provide accurate and timely data
regarding teacher performance to
districts, schools, and educators.

* Provide targeted assistance in
implementation of Performance
Tracker.

¢ Place effective teachers and leaders in
schools and classrooms where students
are experiencing challenges in meeting
growth
targets over time.

* Facilitate the development of alternative
certification programs in critical shortage areas
with year-long residencies in high-need schools.

¢ Facilitate partnerships with higher
education preparation programs or
alternative certification programs,
such as Teach for America, and
assist in development and
assessment of programs.

* Provide incentives and financial
supports to recruit and train teachers
in critical shortage areas.

s Pair teacher residents with most effective
teachers and offer positions to graduates,
if available.

¢ Strengthen and expand Future Educators
Academies in high schools.

¢ Optional: Establish or strengthen existing
Future Educators Academy.

¢ Develop and implement an evidenced based
system of credentialing and maintain teacher
preparation and development programs that assure
a pool of effective teachers and leaders in shortage
areas.

¢ Make information on pre-service
evaluation available to districts and
the public.

* Provide class rosters and student
outcome data to the state’s data
warchouse.

e Link student outcomes back to in-state teacher
preparation programs in public colleges and
universities and interested private colleges through
Performance Pathways technology and provide
current, accurate information on department’s
website regarding the status and performance of
teacher and leader preparation and development
programs.

* Provide technical assistance and data
regarding the longitudinal success of
specific teacher preparation
programs available both in-state and
nationally in order to assure a
sufficient pool of promising
educators.

¢ Use data to recruit teachers and school
leaders to the district from the most
effective programs.
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For all districts, the State will...

For participating school districts, the
State will...

Participating school districts will...

e Support the implementation of Danielson’s
teaching framework with faculty in teacher
preparation programs.

¢ Study benefits and challenges of
using Danielson’s framework; share
findings with other preparation
programs.

* Invest in residency models of educator preparation
that are site-based in K-12 schools.

* Provide incentives to enter into
partnerships with colleges and
universities to develop, implement,
evaluate, and refine preparation
programs.

¢ Optional: With NHDOE and higher
education partner, develop, implement,

* Revise alternative 4 and 5 certification programs
through rulemaking.

¢ Tie alternative 4 and 5 programs to
competency-based assessment
criteria.

¢ Strengthen supports to alternative 4 and 5
programs for teacher recruitment.

e  Follow-up on an invitational summit on
“Redefining Educator Development for 21*
Century Learning™ for P-20 partnership teams to
commit to new approaches to pre-service and in-
service educator development.

e Support the work of P-20 educators
and the state’s teacher unions and
administrator associations to
replicate 21* Century Learning
approaches in the State.

+ Identify ways to advance 21* Century
Learning through the district’s Master
Plan for professional development.

e Develop and provide a coherent teacher
development system based on beginning,
experienced, and reframed master teacher,
including induction, mentoring, residency, and
online professional development through
NHEON.

¢ Provide resources and capacity to
support coherent teacher
development, with priority given to
Tier 1 and Tier 2 persistently lowest-
achieving schools.

e Offer targeted assistance in
providing time for job-embedded
professional development through
common planning and collegial
learning communities.

¢ Participate in statewide professional
development opportunities that are
aligned to the district’s plan, e.g.,
formative assessment, mentor training, or
Response to Intervention.

¢ Adopt collegial learning communities
based on review of student data in own
classrooms and discussion of current
research’s impact on teaching practice.

e As part of the National Institute of School
Leadership (NISL) Consortium, develop and
implement an effective leader preparation and
development system with external partner, to
include a multiple-year mentorship in conjunction
with the NH Association of School Principals, NH
School Administrators Association, and NH

¢ Provide resources and capacity to
districts so that a team of leaders
may participate in leader preparation
and development offerings and
additional coaching, if needed.

* Participate in training and program
evaluation of the effective leader
preparation and development system.
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For all districts, the State will...

For participating school districts, the
State will...

Participating school districts will...

Society for Technology in Education.

Revise State rules to require linkage between
teachers’ individual professional development
plans, which are tied to recertification, and the
results of their evaluations, which include an
assessment of student growth among other
measures.

¢ Offer assistance in linking evaluation
results and student growth data to
educators’ professional development.

e Identify strategies for tracking the
effectiveness of professional
development in subsequent years.

Use data from annual teachers’
evaluations, which includes data on
student growth, and needs of the district
to craft individual, school, and district
professional development plans.

Track effectiveness of professional
development provided in subsequent
years.

Facilitate the development and implementation of
a statewide curriculum to train educator evaluators
and mentors based on the four domains of
Danielson’s Framework—planning and
preparation, classroom environment, professional
responsibilities, instruction (Danielson, 2007), and
student growth as a fifth domain (as defined by the
NH Teacher Effectiveness task force); develop a
cadre of trained evaluators who can make
consistent judgments based on evidence; convene
a mentoring network; and increase number of
mentors who assist new teachers to look at student
data to make instructional decisions.

* Provide ongoing training to leaders
and teachers in professional
evaluation and mentorship.

*  Make trained evaluators/mentors
available to the lowest-achieving
schools and districts.

Participate in leader and teacher
evaluation, mentorship training, and
mentoring networks for teachers and
leaders.

Identify effective teachers and leaders to
be trained as mentors and coaches.
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Turning Around Lowest-Achieving Schools

Vision: Annually identify New Hampshire’s persistently lowest-achieving schools and support reform efforts in these schools and districts that
result in the elimination of achievement gaps by restructuring schools, enhancing teacher and leader skills, effectively using data, and
implementing a strong, comprehensive curriculum and assessment system.

This section describes the roles and responsibilities of the State and those districts with Tier 1 and Tier 2 schools (see Exhibit III) identified as
persistently lowest-achieving. The responsibilities described are in addition to those outlined in the other three assurance areas.

Goal of State assistance

For participating school districts that have
State-identified persistently lowest-achieving
schools, the State will...

Participating school districts that have State-
identified persistently lowest-achieving schools
will...

e Support organizational, structural,
and management changes to ensure
reform.

e Identify persistently lowest-achieving
schools and participation requirements.

¢ Recruit and hire external partners.

¢ Identify a consistent support team for each
district co-led by external partner and
NHDOE.

e Assist districts in decision making regarding
reform model selection.

With assistance from NHDOE staff and external
partners, conduct needs assessment, identify
appropriate reform model, and develop action
plan for all persistently lowest-achieving schools.
Complete progress reports and grant evaluations.
If annual targets are not met, revise plan.

If targets are not met within two years of model
implementation, district’s plan will be revised by
the Commissioner.

A7




Appendix A-1-3: Memorandum of Understanding

Goal of State assistance

For participating school districts that have
State-identified persistently lowest-achieving
schools, the State will...

Participating school districts that have State-
identified persistently lowest-achieving schools
will...

¢ Increase data-informed decision
making and student achievement.

¢ By the end of 90-day planning period,
coordinate signing of reciprocal
accountability clause by school, district, and
external partner that all are responsible for
student achievement gains.

* Target resources to needs of schools and
districts — using resources that have been
effective in similar situations, e.g., Center
for Innovation and Improvement’s Rapid
Improvement Tool, Focused Monitoring,
and Response to Intervention.

¢ Strengthen monitoring and data collection
systems to include specific improvement
and reform initiative results.

*  Assist schools and districts to identify and
access wrap-around services from
community organizations to meet students’
and families’ needs.

Work with external partner and designated
NHDOE coach/master to focus on student
achievement, ¢.g., set annual targets for student
achievement, use Performance Plus, establish and
support ongoing work of data teams.

Use the Center for Innovation and
Improvement’s Rapid Improvement Tool that is
currently used by all NH restructuring schools.
Utilize targeted resources and assess their
effectiveness over time with students.

* Increase effectiveness of teachers
and leaders to improve student
learning.

¢ Identify effective schools and structure
visitations/discussions for persistently
lowest-achieving schools.

¢ Provide/organize statewide and targeted
professional development and training
sessions tied to school’s and district’s
needs.

Evaluate teachers and leaders, using state model
of evaluation based on State’s standards for
effective teachers and leaders.

Participate in ongoing, job-embedded training
and mentoring through the NHDOE that is
focused on increasing district and school
leadership capacity

Enable teachers to have common planning time
for study groups on instructional practices,
analysis of data by subgroup on a regular basis,
lesson planning, structured classroom visitation
to observe effective teachers with follow-up
discussions on observations.
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Goal of State assistance

For participating school districts that have
State-identified persistently lowest-achieving
schools, the State will...

Participating school districts that have State-
identified persistently lowest-achieving schools
will...

* Coordinate efforts of all involved
to improve student learning.

Establish a network of districts with low
performing schools and implement
communication vehicles to share effective
practices, review data on student
performance, problem solve, and ensure that
targeted services are provided to schools
and districts across external partners and
NHDOE liaisons.

Meet with network districts and schools to
problem solve issues related to scaffolding
support to improve school performance.
Meet regularly with external partner support
team, which includes NHDOE.

Communicate regularly with parents and
community through a means that proves to be
effective.
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Proposed Aligned Consortia, LEA, and Postsecondary Projects

District/Organization Focus Grade | Geographic Area
Levels
Standards and Assessments
Board Exam/Move On Adopt Board Exam System, 9-12 Southwest, South
When Ready Network establish a regional CTE charter Central, Seacoast,
(Kearsarge, Franklin, school that uses a teacher evaluation and Lakes Region
Sunapee, Claremont, system based on student
Governor Wentworth, performance and data to assess
Hudson, Portsmouth, effectiveness of work
Raymond, Hollis, and
Newport)
Data Systems to Improve Instruction
New Hampshire Use technology to provide high 9-12 + Statewide
Department of school courses throughout three young
Corrections facilities adult
Sakai K-12 Build a collaborative learning K-12 Statewide
Collaborative environment that would serve
(Pembroke, Manchester, | teaching, learning, research and
ConVal, Derry, administration using teaching and
Winnecunnet, Hollis, learning tools and e-portfolios
Barrington, Lebanon,
Franklin, Winnisquam,
Newfound, and
Kearsarge)
Virtual Learning Expand the capacity of the Virtual 9-12 Statewide
Academy Charter High School, and produce reports,
School data, and instructional videos
Teacher and Leader Effectiveness
Barrington, Rochester, Build teacher content knowledge in | K-8 Statewide
and Milton mathematics and highly effective
instructional strategies for teaching
mathematics in partnership with the
NH Impact Center (three campuses)
Granite State College Develop residency program to K-12 Statewide
prepare K-12 special education
teachers; web-based professional
development school (PDS)
structure, provision of site-based
coursework, intensive, supervised
field experience, and professional
learning community for college
faculty based on using student
achievement data to evaluate
teacher candidates
District/Organization Focus Grade | Geographic Area
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Levels

Marlborough and Keene
State College

Create innovative, residency
program in an elementary school
(K-6) learning environment to
prepare preservice teachers with
academic focus on STEM; provision
of some site-based course work,
intensive, and supervised field
experience

K-6

Marlborough, NH

NEA-NH/Future
Educator Academy

Expand Future Educator Academies
from 9-29 high schools in the state

Statewide

PIMA, Upper Valley
Educators Institute

Prepare, induct, mentor, and assess
(PIMA) NH educators in rigorous
and innovative ways working with
teacher preparation programs,
NHDOE, teacher unions, and new
teachers and principals

Statewide

Southern New
Hampshire
University/Manchester

Develop a residency model for
clementary school teachers based in
Manchester, NH; academic focus
across all subject areas, all
coursework provided on school site,
intensive, supervised field
experience, and development of
PDS

Manchester, NH

Turning Around the Lowest-Achieving Schools

Parent Information
Resource Center

Implement the use of the School
Community Index (SCI) tool
created by Academic Development
Institute in the lowest-achieving
schools

Statewide
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New Hampshire Department of Education
Research Group

2009

Todd DeMitchell

Professor of Education

Department of Education and the Social
Justice Program

University of New Hampshire

Ellen Fineberg
President
The Children’s Alliance of NH

Yi Gong
Professor of Education
Keene State College

Suzanne Graham
Assistant Professor of Education
University of New Hampshire

Maryclare Heffernan
Educational Consultant
SERESC

Andrew Houtenville
Research Director

Institute on Disability
University of New Hampshire

Judith Knapp
Research and Studies Associate
Postsecondary Education Commission

Kathleen Norris

Professor of Education and Director of
Graduate Programs

Plymouth State University

Lorraine Patusky
Assistant Professor of Education
Southern New Hampshire University

Audrey Rogers
Assistant Professor of Education

Southern New Hampshire University

Bruce Sacredote
Professor of Economics
Dartmouth University

Ryan Tappin
Executive Director
NH Center for Public Policies

Ann M. Toomey
Research and Grants Director
Community College System of NH

Barbara Wauchope

Director of Evaluation

Carsey Institute

University of New Hampshire

NHDOE Staff

Ginny Clifford
Lynda Thistle Elliott
Judy Fillion

Cathy Higgins

Irene Koffink

Bob McLaughlin
Mike Schwartz
Sudha Sharma
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Anticipated LEA Participants

Several LEAs not listed in Table (A)(1) are expected to participate in Race to the Top. These

LEAs have expressed interest, but could not provide an MOU because the school board meets

only once a month. Superintendents of the following LEAs will recommend signing an MOU at
the June school board meeting.

# of K-12
LEA # of Schools # of K-12 Students in
Students Poverty
Chichester 1 254 20
Deerfield 1 495 64
Epsom 1 432 60
Grantham 1 228 12
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ARRA Competitive Grant Working Committee

2009-2010
Chuck Annal Molly Kelly

Vice Chancellor Chair

Community College System of NH NH Senate Education Committee
Ginny Clifford Irene Koffink

Administrator, Integrated Programs Bureau of Data Management
Division of Program Support, NHDOE NHDOE

Todd DeMitchell Gail Kushner

Professor of Education Superintendent

Department of Education and the Social
Justice Program
University of New Hampshire

Sallie Fellows
Systems Development Specialist
NHDOE

Judith Fillion
Director, Division of Support
NHDOE

Mary Ellen Fleeger

Associate Vice Chancellor for Academic
and Student Affairs

University System of New Hampshire

Laura Hainey
President
AFT-NH

Mary Heath
Graduate Program Director
Southern New Hampshire University

Tom Horgan
President and CEO
NH College and University Council

SAU #64, Milton

Paul Leather
Deputy Commissioner
NHDOE

Scott Power
Director
NH Scholars

Irv Richardson
Student Organizer
NEA-NH

Marie Ross
Superintendent
SAU #4, Newfound

Emma Rous
Chair
NH House Education Committee

Bob Suprenant
Superintendent
SAU #40, Milford

Lori Temple
Public Information Officer
NHDOE
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Education Reform Area Work Teams and Resources

ducation Re a

Jepartment ol ucation

Staff

Standards and Assessment

Paul Leather

Deb Wiswell

Tim Kurtz

Marcia McCaffrey

Gaye Fedorchak
Education Consultant TBD

NECAP states

Smarter Balanced Assessment
Consortium

PARCC Consortium

Exam Board System/Move On
When Ready Network

High School Transformation
Network

National Center for the
Improvement of Educational
Assessment (growth model)

Data Systems to Support
Instruction

Judy Fillion
Irene Koffink
Michael Schwartz

Research Group
CELT Corporation
SAKAI

Effective Teachers and Leaders Judy Fillion NH Mentoring and Induction of
Kathleen Murphy New Teachers Network
Ginny Clifford NISL Leadership Academy
Cathy Higgins New Hampshire Association of
Administrator TBD School Principals
Charlotte Danielson
Turning Around Persistently Kathleen Murphy Persistently Lowest-Achieving
Lowest-Performing Schools Stephanie Lafreniere Schools and Districts
Mary Ellen Arrigo Center for Innovation and
Deb Connell Improvement
Merry Fortier Contracted external partners and
Ed Murdough providers
Rob Tenney NISL Leadership Academy

Santina Thibodeau

New Hampshire Mentoring and
Induction of New Teachers
Network

New Hampshire Association of
School Principals

Commissioner’s Office

Race to the Top Director
Race to the Top Auditor
Longitudinal Data Coordinator
Administrative Assistant
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Process to Rally Support Around a Common Goal

In 2004-05, the New Hampshire State Board of Education (State Board) went through an
extensive stakeholder building process to establish 21" Century Learning, resulting in a revision
of the NH State School Approval Standards and Rules. Through a series of multiple stakeholder
meetings, regional public hearings, surveys, written testimony, and state summits for both high
school redesign and lowering the dropout rate, the State Board started the process of raising
standards for high school graduation, centering high school credit attainment on mastery of
course-level competencies rather than seat time, and offering multiple pathways to graduation,
including distance learning, dual credit and enrollment with higher education, and extended
leaning opportunities for credit.

An Office of School Approval was established in the New Hampshire Department of
Education (the Department). The State Board started a process with the Department by which
schools and districts not meeting school approval standards were held accountable to the State
Board, including sanctions and penalties. The State has demonstrated political will by enforcing
the school approval standards, and the fundamental state process to assure school safety and
curriculum and instruction expectations necessary to provide a 21* century education is in place.
Cities and towns now expect that the State Board will hold them accountable for an adequate
education through this process.

Over the last five years, Governor John Lynch, the State Board, and both Commissioners
Lyonel Tracy and Virginia Barry have created tremendous momentum to educate each and every

NH student so that they are college- and career-ready:
“Today a high school diploma is the minimum price of admission for most jobs.
Yet 20 percent of our young people are dropping out of high school. These young people
will not have the opportunities they deserve. Half a high school education is no longer

enough. That is why we must increase our compulsory attendance age from 16 to 18.”

~ New Hampshire Governor John Lynch, 2007 Inaugural Address
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NH also saw an increase in college going behavior. The high school graduation/dropout
prevention plan has several major components:

* Raising major stakeholder knowledge of and investment in solving the dropout problem
through a series of state-level and regional summits on high school graduation, dropout
prevention, and high school redesign;

* Increasing knowledge of and investment in high school redesign efforts, including:

o Increased student personalization and heightened adult student supportive
relationships;

o Greater emphasis on rigor and high standards;

o Greater relevance of curriculum and instruction and student engagement;

o Hard targets around student graduation and completion;

o Educators trained and supported in student personalization and engagement in
learning; and

o Follow The Child ~ a whole child emphasis, where data points for students are
collected longitudinally for academics, personal, social, and physical
development.

* Building resources and creating methods for students to follow personalized multiple
pathways to graduation and connection to higher education and careers;

* Requesting local plan and accomplishment presentations to the State Board of Education
on a monthly basis by schools that have demonstrated high dropout rates.

Once again, the process of State Board attention and approval of local plans regarding high
school graduation and dropout prevention has led to overall statewide success in reducing the
dropout rate, and also specific success in cities and towns that have struggled for many years to
tackle the problem. This process, of the State Board holding school districts, local school boards,
and school administrators accountable to school approval standards and graduation and
completion expectations is consistent with New Hampshire’s tradition of local control leavened

by statewide transparency and accountability.
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Virginia M. Barry

Virginia M. Barry Ph.D. was sworn in as Commissioner of Education on June 1, 2009.
The New Hampshire Executive Council unanimously confirmed Governor John Lynch’s
nomination to the position. The commissioner is responsible for the organizational goals
of the department and represents the public interest in the administration of improving the
effectiveness and efficiency of administrative and instructional services to all public
schools in New Hampshire. The commissioner has direct responsibility for school
administrative units for promoting excellence in education and the provision of resources
through state and federal programs for all students.

Dr. Barry has over 27 years of experience in education as a teacher, leader, tenured
university professor, and provost and v ice president for academic affairs. Her teaching
interests are embedded in the principles of human development and educational
leadership. Dr. Barry is deeply committed to collaborative leadership and works closely
with the school and business communities to create open communication among
stakeholders and create a culture of innovation and excellence.

Dr. Barry currently is a member of a number of boards including the University System
of New Hampshire, the Community College System of New Hampshire, Healthy Kids of
New Hampshire and a number of private foundations. She has received distinguished
awards for outstanding teaching at the undergraduate and graduate levels and most
notably the Harold Hyde Award for outstanding leadership.

She received her B.S., from Florida State University and M.S ., from Queens College
City University of New York and State University of New York at Stony Brook., Ph.D.
Florida State University with post-doctoral studies at New York University, Harvard and
William and Mary ..
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Paul K. Leather

Mr. Leather is the Director of the Division of Career Technology and Adult Learning for
the NHDOE. In this capacity, he oversees the administration of Vocational
Rehabilitation, Adult Education, Career and Technical Education, Tech-Prep, School
Guidance and Counseling, Apprenticeship Programs, and Career Development eftorts,
including Workforce Investment Act coordination for the DOE. Mr. Leather is
responsible for the implementation and performance of all federal and state programs in
the Division. He also serves as lead for the Department for High School Redesign and
Dropout Prevention Projects, including a million dollar per annum Nellie Mae Education
Foundation Grant demonstrating the use of Extended Learning Opportunities for High
School Credit. Mr. Leather serves as Department Liaison to the New England Secondary
School Consortium, the New Hampshire Workforce Opportunity Council and the NH
Community College System Board of Trustees. He also serves on the Commissioner’s
Cabinet, advising on policy, budgetary, and programmatic issues

Mr. Leather’s background and experience in education, counseling, and administration in
New Hampshire spans three decades and includes: social studies teaching; vocational
rehabilitation counseling, training and management at two of the DOE’s Regional offices;
and training and administration at the Bureau of Rehabilitation Services.

Mr. Leather is past president of the Council of State Administrators of Vocational
Rehabilitation (CSAVR) and oversees statewide initiatives such as High School
Redesign, Extended Learning Opportunities, and Drop Out Prevention.
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Dr. Judith D. Fillion

Dr. Judith D. Fillion is the Director of the Division of Program Support which is
comprised of four bureaus: the Bureau of Credentialing, the Bureau of Data Management,
the Bureau of School Approval and Facility Management, and the Bureau of Nutrition
Programs & Services. She also serves on the Commissioner’s cabinet. Dr. Fillion has
been employed by the Department of Education for 35 years, 24 of which have been as
division director. The Division is directly impacted by two of the four Race to the Top
assurances; Statewide Longitudinal Data System and Great Teachers and Leaders. Dr.
Fillion has extensive experience in teacher education and credentialing as well as data
collection and analysis at both the state and national level.

Dr. Fillion is responsible for the drafting of administrative rules on Teacher Education
Certification, Professional Development, and School Approval and testifies on both
proposed administrative rules and legislation. Most recently she has been working with
key legislators on legislation authorizing a P-20 longitudinal data system.

Dr. Fillion serves as the Commissioner’s designee on the Council for Teacher Education
(CTE). CTE members review teacher education programs and make recommendations
for State Board of Education approval. By law, she serves as the Executive Secretary to
the Professional Standards Board which advises the State Board on all matters relating to
teacher certification and professional development. This year she was instrumental in
convening two subcommittees addressing issues crucial to ensuring quality education
preparation, certification, professional development, and evaluation. For many years Dr.
Fillion served on the NCATE Board of Examiners reviewing numerous teacher education
programs in other states.

For over twenty years Dr. Fillion has been the New Hampshire representative to the
National Forum on Education Statistics and served as chair of the Programs, Policies, and
Information Committee. She has served on national data committees, most recently the
team that developed the Forum Guide to the Privacy of Student Information (FERPA
Tool Kit).

Dr. Fillion holds a doctorate degree from Vanderbilt University in School Administration
and a Certificate of Advanced Graduate Studies in School Administration and
Supervision from the University of New Hampshire. She has both a Masters degree in
Education and a Bachelors degree in Science and holds certification as both
Administrator (superintendent and principal) and Science Teacher (Biology, General
Science).
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Kathleen A. Murphy

Kathleen Murphy holds the position of Director of the Division of Instruction, one of
three major organizational strands at the NH DOE. As Director, she provides leadership
to a number of Bureaus and Offices in the Division: Bureau of Special Education, Bureau
of Integrated Programs (entitlements) Bureau of Accountability, Assessment and
Curriculum and the Office of School Health and Office of Technology. Providing this
oversight has created opportunities for a collaborative and strategic approach to
supporting schools and creating environments for change.

Under Kathleen’s leadership, the division is engaged in a number of statewide initiatives
that focus on teaching and learning in New Hampshire. Those initiatives include:
developing an RtI framework for instruction, creating and sharing models for
differentiated instruction, and working to close the achievement gap through focused
monitoring and data analysis strategies. Kathleen will also provide leadership for New
Hampshire in the Smarter Balanced Assessment Consortium, which includes 46 states in
total.

Over the past 40 years, Kathleen has been afforded a broad view of public education
through a variety of experiences including classroom teaching, public school
principalships and central office positions including the superintendency. Kathleen’s
ability to bring stakeholders to the table to meet the needs of the Twenty First Century
learners and become learners themselves has made her effective and efficient in her role
as Director of Instruction.

Kathleen has an undergraduate degree from Plymouth State College, a Masters Degree
from Rivier College and an Advanced Graduate Degree from the University of New
Hampshire.
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Virginia A. Clifford

Virginia Clifford is currently working in both the Bureau of Credentialing and the Bureau
of Data Management for the Division of Program Support at the NH Department of
Education. Ginny’s current responsibilities include oversight of the approval process for
the districts’ Professional Development Plans, serving as the program manager for the
Sungard PerformancePlus Data Tool training project, and working as a member of the
state longitudinal data system (SLDS) management group. Ginny is coordinating New
Hampshire’s reform initiatives for the Great Teachers and Leaders assurance area of the
ARRA funding requirements and New Hampshire’s strategic plan.

Ginny also works with the New England Comprehensive Center and participates
regularly in the National Comprehensive Center on Teacher Quality meetings. Ginny also
is a member of CCSSQO’s Interstate New Teacher Assessment and Support Consortium.

Ginny has worked for the NH DOE for nine years and was the Bureau Administrator for
the federal title programs for two years. She administered the Youth Risk Behavior

Survey under a Center for Disease Control state grant in 2003.

Ginny has an M.A.T. from the University of New Hampshire.

A32



Appendix A-2-10: NHDOE Biographies

Lisa Danley

Lisa Danley oversees the Career Development Bureau which administers career and
technical education and technology preparation programs state-wide. This work
promotes collaboration between secondary and postsecondary education through career
pathways plans of study, articulation and concurrent credit options. Over the past two
years Ms. Danley has been involved in initiatives that transformed data systems and
reporting in career and technical education, promoted the rigor and relevance of career
and technical education programs as well as worked to identify and strengthen STEM
programs around the state.

Ms. Danley has worked in the field of education for the past twenty years.

Additionally, she serves as adjunct faculty for Granite State College in the early
childhood education department.
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Gaye V. Fedorchak

Gaye Fedorchak is currently the Director of Alternate Assessments and Access Services
for the New Hampshire Department of Education where she directs the administration of
the NH Alternate Assessment and the English Language Proficiency State Assessment &
Accountability System. In this capacity, she provides leadership in guiding access design
and the provision of accommodations for the New England Common Assessment
Program (NECAP), which serves the states of New Hampshire, Vermont, Rhode Island,
and Maine. She has also served as an advisory consultant on a number of federally-
funded research and development projects, including the National Alternate Assessment
Center (NAAC). She is currently overseeing the development of a universally designed
NH Alternate Learning Progressions Assessment, which will establish a single
instructionally embedded and formative assessment continuum across all learner
populations in NH.

Ms. Fedorchak has over 30 years of experience in the areas of school psychology
research, universal design, and cognition in both general and special education
administration and policy where she has worked with a diverse range of student
populations. A frequent presenter at national assessment conferences, Ms. Fedorchak is
deeply committed to the creation of universal and meaningful access for a// students to
truly rigorous academic standards — even for those with the most severe disabilities.

In 2004, Ms. Fedorchak began a partnership with an educational research group at Boston
College whose work evolved into the newly launched and highly innovative Nimble
Tools Online Accommodated Assessment Delivery System. This technology platform has
drawn national attention and offers great promise for improving the accessibility of large-
scale summative and local formative assessments. Through her efforts, the State of New
Hampshire has become the lead in a 12-state Nimble Tools® research and development
consortium studying the feasibility of very large-scale implementation of new
accessibility tools.

Currently, Ms. Fedorchak serves as a member of the Smarter-Balanced Assessment
Consortium Design Team, with primary consultation in the areas of Access by Design
and Technology Approach. She received her B.S., M.S., and CAGS from the State
University of New York at Oswego.

A34



Appendix A-2-10: NHDOE Biographies

Merry Fortier

Merry Fortier is an education consultant in the Office of Accountability at the New Hampshire
Department of Education (NH DOE) with deep expertise in the areas of school improvement and
school guidance. In her current role, Merry serves as a member of the state school improvement
team, which is a collaborative partnership between the NH DOE, Education Development Center
and the New England Comprehensive Center. This team has designed a statewide support
system for schools and districts identified in need of improvement and developed, adopted and
disseminated processes and tools to assist districts in identifying the conditions and factors
hindering student achievement.

Prior to assuming her current role, Merry was the NH DOE Safe and Drug-Free Schools State
coordinator. In this capacity, she served as the Commissioner’s designee on the Governor’s
KIDS Cabinet, a collaborative, inter-agency group formed for the singular purpose of improving
efforts of the NH state government in addressing the most pressing problems affecting New
Hampshire children and adolescents. Central to this cross-agency work was engagement in the
process of root-cause analysis in order to identify and negotiate resolutions to the systemic issues
hindering desired outcomes. Merry was recognized for her contributions to this work by the NH
Charitable Foundation as its first recipient of the “Leader in Prevention” award.

Before coming to the NH DOE, Merry worked for over a decade as a high school guidance

counselor. She earned a B.A. in Business from Plymouth State University and a M.Ed. in
Counseling from the University of New Hampshire.
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Cathy Higgins

Dr. Cathy G. Higgins serves as the State Educational Technology Director in the Office of
Educational Technology at the New Hampshire Department of Education. Since 1997, she has
provided assistance to schools in learning powered with technology. She directs federal grants to
schools (NCLB Title II-D and OPEN NH) to provide professional development and digital tools
in support of instruction.

From 1999-2004, she directed Project New Teachers, funded by the USDOE Preparing
Tomorrow’s Teachers to Use Technology Program. She has helped revise educator certification
standards for Computer Technology Education (Education Technology Integrator), Library
Media Specialist, and Professional Education. Having managed the 2005 update of the
Information and Communication Technology Literacy (ICT Literacy) standards (former
Computer Literacy Program) within the Minimum Standards for School Approval, she continues
to provide assistance to schools as they update their programs to more fully embed ICT
competencies within all core content areas and establish the use of student digital portfolios as an
essential element for instruction and assessment.

Dr. Higgins has managed the development of web-based education resources, such as NH
Educators Online, Verizon Thinkfinity (formerly MarcoPolo), and the NH Learning Interchange
(provided by Apple). She has provided assistance to state legislative committees regarding
educational technology issues, such as 1:1 laptop initiatives, E-Rate, Internet safety, and
technology standards. She has represented NHDOE on statewide and national committees and
organizations, including the State Educational Technology Council, Distance Learning
Commission, NH Society for Technology in Education (NHSTE), NH School Library Media
Association (NHSLMA), Christa McAuliffe Technology Conference Committee, and State
Educational Technology Directors Association (SETDA).

Dr. Higgins has a Bachelor’s Degree (music education) from North Park University, Masters
Degree (Instructional Leadership) from the University of Massachusetts Amherst, and C.A.G.S.
from Plymouth State University. She earned her Doctorate at Argosy University Sarasota in
Educational Leadership.
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Irene Koffink

Irene Koffink joined the New Hampshire Department of Education in 2007 and is currently an
Administrator and the Project Manager for the Statewide Longitudinal Data System. In this
capacity Ms. Koffink facilitates communication between the Department, other state agencies
and stakeholders; evaluates the program operations for effectiveness and proper allocation of
agency staff, state and federal funds; manages internal staff working on the SLDS project; and
engages and manages NHDOE vendors. Ms. Koffink is the NH DOE Data Governance Director
and a member of Multi Agency and Multi State Data Governance.

Ms. Koffink has over 25 years experience in Information Technology and previously served as
the IT Director for the NH Department of Revenue and IT Manager for the NH Department of
Information Technology. She was responsible for major technological improvements at the
Department of Revenue and the implementation of a statewide Customer Support Call Center
with the Department of Information Technology. Irene also lived and worked in both
Providence RI and Washington DC holding various software development and management
positions.

Irene received her Bachelor’s degree in Information Management Systems from Southern New
Hampshire University.
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Tim Kurtz

Mr. Kurtz currently spends most of his time as Director of Assessment for the NH DOE.
In this capacity, he oversees all assessment work, including all three state assessments,
NECAP, NH-Alt, and ACCESS for ELLs. This work includes item development, test
administration, reporting, scoring, analysis, and generally working to ensure that the New
England Common Assessment Program (NECAP) remains an assessment of the highest
quality and rigor. Because he helped design and develop, and now helps to manage, the
NECAP he manages the communication with the other members of the NECAP
Management Team from Rhode Island, Vermont, and Maine. Mr. Kurtz also deals
directly with the field, answering questions, sorting out data, and consulting around
testing students. He also helped build New Hampshire’s accountability system and is
helping guide the work on the Student Growth Percentile model.

Mr. Kurtz’s NECAP work has made him an integral member of the Design Team for the
new assessment consortia that are applying for RTTT Assessment funds. Both of these
consortia realize the importance of hearing from the states that have firsthand experience
with decision making in consortia. Mr. Kurtz is the voice at the table for test security,
item rigor, and flexibility of use so that teachers can benefit from the results and use them
to improve classroom instruction and student achievement. In addition to the assessment
and accountability work, Mr. Kurtz oversees the Math Science Partnership Program.

Mr. Kurtz earned a Bachelor of Science in Mathematics Education, a Master of Science
in Mathematics, and completed graduate work in mathematics education at the University
of New Hampshire. He taught mathematics and mathematics education at the middle
school, high school, college, and graduate school levels in Arizona, Colorado, New York,
New Hampshire, Maine, and Connecticut. Among his accomplishments: he ran an early
internet program called “Ask Prof. Maths” with his students at St. Bonaventure
University; organized IHE’s to improve their own teacher preparation programs in
mathematics and science; and helped to develop the first state level Grade 12 NAEP
assessment in mathematics.
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Stephanie Lafreniere

Stephanie Lafreniere is currently the Title I Administrator/State Director for the New Hampshire
Department of Education (NHDOE). In this capacity, she provides oversight of the Title I
program, school and district improvement plans and serves in a leadership role within the
Statewide System of Support structure. She is also the lead for the Struggling Schools
Committee at the department, overseeing the support structure for and implementation of reform
plans for New Hampshire’s persistently lowest-performing schools. Another role that she fulfills
is that of the department liaison to the Parent Information Resource Center (PIRC), serving on
the PIRC advisory committee, linking resources and parental involvement initiatives between the
NHDOE, district, schools and PIRC.

Before joining the NHDOE, Stephanie worked as the Director of Strategic Initiatives at the NYC
Leadership Academy, a non-profit organization contracted through the New York City
Department of Education to provide administrative coaching support programs, an Aspiring
Principals Program and new school development support. Stephanie is a graduate of the NYC
Leadership Academy Aspiring Principal Program and spent two years in an administrative role
within New York City schools prior to accepting her director position.

Stephanie began her professional career as a school social worker, working in schools K-12 in
New York City and Connecticut for five years. During this time she served on many committees
focused on student social and emotional needs, student achievement, data analysis, special
education inclusion, parent involvement, truancy, drop-out prevention and school reform. In
addition to her background in the field of education, Stephanie has worked for the Bookspan
publishing company in New York City and has had managerial positions in retail.

Stephanie is a New Hampshire native, earning her Bachelor of Arts degree in Social Work at the
University of New Hampshire. She has also earned a Masters of Science degree in Social Work
with a Law minor at Columbia University and a Masters of Education Administration and
Supervision degree at Baruch College, City University of New York. She is currently certified as
a superintendent, principal and school social worker.
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Marcia A. McCaffrey

Marcia McCaffrey is the Arts Consultant in the Bureau of Accountability for School
Improvement at the New Hampshire Department of Education. In this role, she provides
consultation and leadership regarding state policy recommendations, best practices, and
teacher training in arts education. Most recently, Marcia has focused her work on the
process of using assessments to improve teaching and learning. She has been active in the
State Collaborative on Assessment and Student Standards (SCASS) Arts Education
Consortium since 1997 and has served on its steering committee for the last five years. In
that time, SCASS Arts developed an online item review and approval process that
includes online submission, review, approval, storage and retrieval for standards-based
selected and constructed response items in the arts as well as a companion item writing
training series.

Marcia is a co-founder and co-director of the New England Arts Assessment Institute
(NEAAI) with the Vermont Department of Education. NEAAI is an award winning
summer institute, which provides training to teachers and administrators in best practices
in arts assessment. The institute draws teachers and administrators from Vermont, New
Hampshire, Connecticut, Rhode Island, and Massachusetts. She presents nationally at
conferences including the National Conference on Student Assessment, the National
Dance Educators Conference, the Educational Theatre Association National Conference
(keynote speaker), and assisted the Los Angeles Unified School District with their
district-wide arts assessment trainings.

Marcia currently co-chairs the National Expectations for Learning in Arts Education
State Education Agency Directors of Arts Education (SEADAE) initiative. This project
takes a systemic view of education reform and includes curriculum, standards,
assessment, professional development, data systems, policy development, leadership, and
community partnerships. In a meeting of arts education stakeholders at CCSSO on May
13, 2010 Common Core State Standards for the Arts was determined to be the next
activity for this project.

Marcia is an adjunct faculty member at Plymouth State University. Her career as an
educator began by teaching at a gifted and talented performing arts magnet school in
Montclair, New Jersey. Receiving the New Jersey Governor’s Award in Arts Education
recognized her work in Montclair. She has engaged students of all ages in dance as an
expressive art form, from pre-school children at community centers to directing a senior’s
dance company in Ithaca, New York.

Marcia earned her Bachelor of Science degrees in Elementary Education and Physical
Education/dance from Iowa State University. She has a Master of Arts in Dance
Education from Teachers College, Columbia University.
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Michael F. Schwartz:

Mr. Schwartz has more than 20 years experience in data informed decision-making,
data systems and data education. His background includes both corporate and public
sector experience. At the DOE, Mr. Schwartz has led the development of a
comprehensive student level data collection and a system for educators across the state
to use data to inform instruction. He works with a wide variety of stakeholders
including policy makers, educators, researchers, parents and students and others to
leverage data.

His work spans many educational domains — elementary, secondary, career and
technical education, early childhood and postsecondary.

Mr. Schwartz brings background includes a B.S. in Computer Science and a Master in
Public Administration from Harvard University.
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Roberta Tenney

Roberta Tenney is currently an administrator for the New Hampshire Department of
Education in areas of educational innovation, Charter Schools and school improvement. She
taught history, served as History Department Chair, senior college admissions advisor, Dean
of Faculty, and Vice Rector, with responsibility for faculty and curriculum at St. Paul’s
School, Concord, N.H. She serves on the Board of New Hampshire Association of
Curriculum and Design where she chairs the Influence Committee. Her work includes
advocacy efforts at the federal, state, and local levels. She joins the ASCD team in bringing
discussions of educational policy to the nation’s capitol and initiated public policy meetings with
educators in the NH House and Senate.

Her work in school improvement includes working with a district in corrective action, and
schools that have not made adequate progress. She has headed the state’s innovative work
with Charter schools and worked with the interested individuals to open 11 schools. She
developed a well received accountability system for Charter Schools. She is a member of the
working group of New England Consortium of Secondary Schools, a group with funding from
Nellie Mae Foundation and the Bill and Melinda Gates Foundation.

She served the State of New Hampshire as a Trustee for its University System where she was
elected secretary and vice chair of the Board. She also served on the Board of Rivier College.
Her work with adolescence, higher education, public policy and school finance gives her a
unique perspective on innovation and improvement in N.H. schools.

She graduated from the University of New Hampshire, in history and secondary education,
received a masters degree from Dartmouth College and a certificate of Advanced Graduate
Studies from Harvard Graduate School of Education where her concentration was adolescent
development. She has qualified for a doctorate at Teachers College, Columbia University with
a concentration on educational leadership and school finance.
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Deborah B. Wiswell

Deb Wiswell is currently the Administrator for the Bureau of Accountability. In this capacity,
she oversees curriculum, instruction, assessment, school improvement and accountability for the
NH Department of Education. After 35 years in NH schools teaching grades 1-8 and serving in
multiple administrative capacities, she came to the DOE to see it from the other side. In her first
year at the Department, she led the development of the NH PreK-16 Literacy Action Plan for the
21" Century and this past year brought to completion the NH PreK-16 Numeracy Action Plan for
the 21°" Century, the only statewide plan focused on Quantitative Literacy. Under her lead, the
DOE has developed a Statewide System of Support for schools and districts that includes an
agency wide Roundtable for sharing information and a cadre of school improvement coaches
who work with schools to improve content knowledge, leadership, instructional strategies and all
aspects of infrastructure that need to improve in order to raise student achievement.

Deb was instrumental in bringing the National Institute for School Leadership (NISL) to NH in
order to improve the quality of professional development available for school leaders. Her major
accomplishments at the DOE include overseeing the final approval and distribution of new state
standards in all content areas in 20006; steering the state assessment through the process of USED
Peer Review; facilitating the development and implementation of the Follow The Child Growth
Model; developing the Learning Progressions in reading as part of the revision of the NH
Alternate Assessment; and for the past year, guiding the development of the new NH
Accountability System which will include a new Student Growth Percentile Model.

Although NECAP (New England Common Assessment Program) and AYP take a lot of her
time, Deb’s heart lies in getting down to the teacher and classroom level, working to get the best,
most current information and tools to principals, teachers, and students. She is currently
spearheading the Common Core State Standards effort and is involved in multiple assessment
consortia and other grant proposals. She has presented nationally on literacy related topics,
growth models and other assessment topics related to the value of multiple item types and
assessment literacy.

Deb received her undergraduate degree from Springfield College in Elementary Education, her
Masters from Antioch New England in Curriculum, and her CAGS from Plymouth State
University in Educational Leadership.
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LETTERS OF SUPPORT - 5/27/10

Governor of New Hampshire, John H. Lynch

NH State Board of Education Chairman, John E. Lyons, Jr.

NH State Senate President, Sylvia B. Larsen

NH State Senator, Molly M. Kelly

State Rep. Emma Rous, Chair, House Committee on Education

State Rep. Kim Casey, Chair, Charter School Legislative
Oversight Committee

U.S. Senator Jeanne Shaheen

University System of New Hampshire

Keene State College

Community College System of NH

NH Postsecondary Education Commission
NH College & University Council

NH School Administrators Association

NH School Boards Association

National Education Association NH

NH Public Charter School Association

NH Health Science & Technologies Teachers
NH Technology Education Association

NH Science & Engineering Exposition Association
NH Partners in Education

Southern New Hampshire University
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New England Association of Schools & Colleges, Inc.
The Center for Secondary School Redesign

NH Parent Information Center

NH Department of Corrections

NH Department of Health & Human Services

NH Division of Juvenile Justice

NH Department of Resources & Economic Development
Charlotte Danielson, Danielson Group

Great Schools Partnership

Measured Progress

Nellie Mae Education Foundation

Center on Innovation & Improvement

Southeastern Regional Education Service Center, Inc.
Nimble Assessment Systems, Inc.

New England Comprehensive Center

The Council of Chief State School Officers

City Year New Hampshire

Jobs for America’s Graduates — NH

ESPCoR

BAE Systems

Real World Design Challenge
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State of Nefu Hampshire
OFFICE OF THE GOVERNOR

107 North Main Street, State House - Rm 208
Concord, New Hampshire 03301
Telephone (603) 271-2121
www.nh.gov/governor

JOHN H. LYNCH governorlynch@nh.gov

Governor

May 27, 2010

The Honorable Arne Duncan
Secretary of Education

US Department of Education
400 Maryland Ave, SW
Washington D.C. 20202

Dear Secretary Duncan:

I am writing in support of New Hampshire’s Race to the Top proposal. New Hampshire
is a small state with a strong tradition of broad collaboration to improve cducational
opportunities and results for our youth. This grant will provide resources and a framework to
strengthen those partnerships and continue the progress New Hampshire has made in so many
educational areas.

Over the last five years, this collaboration has allowed us to define what it means to offer
a constitutionally adequate education; examine what meaningful educational accountability looks
like, both in terms of inputs provided into the system and outcomces demonstrated by students;
and, for the first time, to require all districts to offer kindergarten.

New Hampshire has a clear vision of our educational objectives. For example, in 2005 I
set as my top education priority reducing the dropout rate to zero by 2012. 1truly believe this
goal can be achieved. The State Department of Education, the Legislature, and education leaders
across the State have not only developed strategies to achieve this goal, but have made them
operational realities: the age of compulsory attendance has been raised from 16 to 18; high
schools are required (o publish course competencies and grant credit to students who can
demonstrate those competencies; and to engage the students who may otherwise tune out, we
now offer extended learning opportunities, which are designed around a student’s personal goals
and talents. As aresult, in just one year, we have decreased the dropout rate by almost 30
percent.

TDD Access: Relay NH 1-800-735-2964
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New Hampshire is embarked on a systemic approach to improving education. In 2006, 1
created the P-16 Working Group, bringing together leaders from the New Hampshire
Department of Education, the University and Community College Systems and the private
colleges, as well as workforce and business representatives. We now have clearly delineated
articulation agreements and online tools to help students plan for college. A high school senior
can begin his or her college education at a community college knowing that they will be able to
transfer those credits to a 4-year college to complete a bachelor’s degree. Our Running Start
program allows students to earn community college credits while still in high school. Race to
the Top funding will also allow us to move forward with data sharing aimed at producing high
school students better prepared for college and new teachers better prepared for the classroom.

I look forward to the opportunity to work with the greater education community of New
Hampshire in furthering the Race to the Top goals of raising the bar for students, teachers, and
school leaders as well as New Hampshire’s goals of 100 percent high school completion,
increased college enrollment, and increased college completion. New Hampshire’s future, and
the nation’s future, depends on well-educated citizens.

Thank you very much for providing New Hampshire this opportunity. 1hope that you
will consider our application favorably.
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John E. Lyons, Jr.
Chalrman
Partsmiouth

Fredrick J. Bramante, Jr,

Durham

Helen G Honorow
Mashua

Daphne A, Kenyon
Winichham

Stephen R. L'Heureux
Hooksel

Tom Rafiio
B

William D. Walker
Gampion
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STATE BOARD OF EDUCATION
STATE OFFICE PARK SOUTH
101 PLEASANT STREET
CONCORD, N.H. 03301

TEL. {603} 271-3144
FAX {(603) 271-1853
Citizens Services Line
1-800-330-9800

December 31, 2009

Virginia M. Barry, Ph.D.

Commissioner of Hducation

New Hampshire Department of Education
101 Pleasant Sueet

Concord, NH 03301

Dear Comamssioner Barry:

It s with great enthusiasm, as Chairman of the New Hampshire State Board of Education, 1
endorse and support the New Hampshire Department of Education’s Race to the Top grant
application.

New Hampshire 15 umigue in that our Governor, Senate, House, State Board of Education,
Department of Education, Administrators Association, Principals Association, State School
Boards Association, Parent/Teacher Organizations, and most importantly, our Teachers
Associations have agreed to set aside personal and political preferences for the benefit of all
children. As aresult, New Hampshire has been in the forefront of edueation reform which has
led to the creation of programs and standards that have fostered a true 21 century education.
New Hampshire is well on its way to implementing high school redesign, extended learning
opportunities outside of the traditional classroom, eliminating the dropout rate, integrating
models of assessment and accountability for students and teachers that align with the common
core of K-12 standards as well as improving and supporting the preparation of teachers as true
feaders who ean meet the needs of our students,

The Department of Bducation’s Race to the Top grant application would ensure that New
Hampshire continues to Be a vibrant incubator Tor education reform. | am confident thata

TDD ACCESS: RELAY NH 1-800-735-2964
EQUAL OPPORTUNITY EMPLOYER ~ EQUAL EDUCATIONAL OPPORTUNITIES
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Vieginia M. Barry, Ph.D.
December 31, 2009
Page 2

review of New Hampshire's track record will lead the United States Department of Education to
conclude that New Hampshire is more than a worthy candidate to be a recipient of Race to the
Top funds. With the assistance of Race to the Top fimds, New Hampshire will not only improve
the success of all students, but particularly those students having the most significant
achievement gap. Finally, Race to the Top grant funds will position New Hampshire to be a
model other states can look to for guidance.

Sincerely,

John E\Lyons, ¥r.,
Chairm
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The Senate of the State of New Hampshire
107 North Main Street, Room 302, Concord, N.H. 03301-4951

SYIVIAB LARSEN
President of the Senaie
Diskrict 15

Ofice 2712111

TUY /10D
1-800-735-2964

Jannary 6, 2010

Virginia M. Barry, Ph.D.

Commissioner of Education

New Hampshire Department of Education
101 Pleasant Street

e sl RTEE VRS A
RASTIATLL, ;*u”i WU

Dear Commussioner Barry:

1 is with-great-enthusiasm that Isupport the New Hampshire: Departiment of Education’s Race (o the
Top application: Its focus on increasing student learning and student achievement in order 1o meet the
demands of the 217 century, while narrowing the achievement gap for subgroups of students, matches
the needs of our state.

Fam supportive of the focus on the four aréas of reform that the grant has identified, particularly the
intention to concentrate onteacher and leader effectiveness. The plan to continue and enhance New
Hampshire's standards for school approval and our assessment system by using 1irst rate data collection
is exactly what the state has been incrementally trying fo accomplish even pre-No Child Left Behind. A
successiul grant apphication will propel us in that direction. ft i very exciting o imaging an accelerated
pace in helping to close the achievement gap in our state,

We are hopetul that we, as legislative leaders, will be able to collaborate with the NH DO to:

=  Increase thenumber and percentage of students who annually meet grade-level expectations,
state standards, and growth expectations;
Decreuse the achievement gap
Inerease the graduation rate, while decreasing the dropout vate to zero by 2012;
Inceease the number of students enrolling inand completing postsecondary degrees o
credentials;

e Increase the number and equitable distribution of effective teachers and leaders; and,

e  FExpand use of proven practices throughout the state.

We, as legislators, look forward to collaborating with the Department, schools, districts and
organizations (o support the-education of youngsters. Ttis a cntical time inveducation and this grant
represents our best hopes for cur children’s future.

Sylvia B. Larsen
President of the Senate
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The Senate of the State of New Hampshire
107 North Main Street, Room 302, Concord, N.H. 03301-4951

MOLLY M. KELLY Office 271-2111
District 10
TTY AT
January 11, 2010 1-800-735-2964

Yirginia M, Barry, PH.D,

Commissioner of Education

New Hampshire Department of Education
101 Pleasant Street

Concord, NH 03301

Dear Commissioner Barry:

As Chair of the New Hampshire Senate Education Committee, 1 highly support and
enthusiastically endorse the New Hampshire Department of Education’s Race to the Top
application. It is imperative that our students are prepared for the 21% Century and that
every child is provided an equal opportunity for a quality education. The goal of the
State’s innovative education initiatives is to make sure that those students who have not
traditionally achieved will succeed and ensure that all students perform at their highest
levels

Each and every child is unique and equally important, it is our responsibility as educators
and legislators to provide diverse and creative academic resources that reach each one of
these children. Because of the Department of Education’s current statewide data system,
New Hampshire is leading the way in evaluating those innovative programs that have
proven 1o be successful. Developing, refining, supporting and sharing these effective
programs are necessary to achieve our educational goals. The vse of data will not only
improve academic instruction but will also provide important information for necessary
epislative policy:

Education is the hope for our future and I am honored to participate with you and the
entire Department of Education in their outstanding efforts to increase student academic
growth expectations, high school graduation rates, postsecondary degrees, effective
teachers and use of innovative programs throughout the State.

1 strongly promote the Department’s Race to the Top application and look forward 1o
continuing to work with you in reaching New Hampshire’s educational goals.

M e .
Smc?g_ql,}: L

Sl A
P - e J
Molly M Kelly
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State of Nefo Hampshire

HOUSE OF REPRESENTATIVES

Legislative Office Building, 33 North Statc Street
Concord, NH 03301-6328

h‘mma_L. Rous TEL: (603) 271-3334
Chairman TDD Access: Relay NH 1-800-735-2964
J. Timothy Dunn
Vice Chairman COMMITTEE ON EDUCATION
5/23/10

Virginia M. Barry, Ph.D.

Commissioner of Education

New Hampshire Department of Education
101 Pleasant Street

Concord, NH 03301

Dear Commissioner Barry:

I enthusiastically endorse the New Hampshire Department of Education’s Race to the
Top application. The program’s focus on increasing student learning and achievement to
meet the demands of the 21 century, while narrowing the achievement gap for
subgroups of students, matches the needs and goals of New Hampshire.

The NH Legislature continues to work collaboratively with the Department of Education
on a number of initiatives that align with Race to the Top goals:

The state’s adequacy funding formula recognizes the need for increased educational
resources for low-income students by increasing aid for every student in the school based
on the school’s concentration of students on free and reduced lunch. The legislature will
do everything possible to fully fund the formula in difficult economic times.

As chair of the NH House Education Committee, T worked to pass legislation to redesign
our state accountability system. That work will result in more rigorous measures of
school achievement, including an improved growth model and a performance system that
includes multiple measures of assessment.

I was proud to sponsor legislation to raise the compulsory attendance age to 18 while
providing support for at risk students, resulting in a 30% decrease in the state drop-out
rate, with a goal of 100% by 2012.

In a few days, the governor will sign legislation strengthening our ability to gather and
analyze accurate longitudinal data by extending our unique student identifier number to
publicly funded preschoot children and to the public postsecondary system, with
voluntary private school participation.
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Ongoing dialogue with school administrators, the Department of Education, the House
and Senate education committees, teacher educators, and teacher groups (NEANH,
AFTNH, the NH Staff Development Council, the Professional Standards Board) will
create strengthened teacher preparation and evaluation systems that include student
performance measures and career ladder opportunities for teachers.

As a board member of NH Scholars, I support increased enrollment in rigorous, college
preparatory courses and increased access to postsecondary study for all students, with a
goal of 80% postsecondary enrollment by 2012. The governor’s P-16 Council is setting
rigorous new targets for educational achievement. As a partner in the New England
Secondary School Consortium, we support the regional collaborative effort to promote
and extend best practices in high schools, including the use of performance
assessments.aligned with rigorous standards.

The Department of Education is successfully engaging local districts in moving forward
with these initiatives. While New Hampshire scores very well on national tests such as
NAEP, we need to close the performance gap for subgroups. Turning around low
performing schools is a high priority for NH and the success of some of our at risk
schools in making AYP demonstrates that we can succeed.

The legislature will continue to support the Department’s efforts to promote the best
possible education for all New Hampshire students. Race to the Top participation offers
a vital opportunity to strengthen and promote the state’s educational goals.

Sincerely,

Rep. Emma L. Rous, Chair
NH House Education Committee
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State of Nefy Hampsliire

HOUSE OF REPRESENTATIVES

CONCORD

May 25, 2010

Virginia M. Barry

Commissioner of Education

New Hampshire Department of Education
101 Pleasant Street

Concord, NH 03301

Dear Commissioner Barry:

As a member of the New Hampshire House Education Committee, Chair of the Charter
School Legislative Oversight Committee, a ten year former school board member in one of
the largest districts in the state and a present member of two Board of Trustees of two highly
successful Charter Schools, one being the first Virtual Charter school in the state, [ can’t think
of anything in which I could wax more enthusiastic, or look to with greater anticipation and
excitement, than the Department’s Race to the Top (R3T) application. Its focus on narrowing
the achievement gap for subgroups of students matches the nceds of our state.

Because of the unique geographical realities in a state like New Hampshire, where we find
student achievement challenges in both isolated small rural communities, as well as
extraordinarily diverse metropolitan areas, as a state legislator, I think the opportunities R3T
would allow us to develop, research, refine and apply effective and innovative education
reform practices, and in particular, investing in collaborative activities, very exciting.

Our work in New Hampshire to date, lowering the number of dropouts significantly, creating
better opportunities for rural (and all) students through the Virtual Learning Academy, and
using data to assess our progress can be viewed as a very good step. 1 can only imagine how
R3T could enhance these, and other, opportunities.

I look forward, along with my colleagucs, to continue to support through legislative action
and budget support to allow New Hampshire’s children to thrive by offering the best
educational opportunities we can.

Yours singerely,

vy  f g /
teSentative and Irwoman Casey
ockingham, Distric¢t 11

East Kingston and Newton.

TDD Access: Relay NH 1-800-735-2964
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JEAMNE SHAHEEN

W HANPSMIRE

CWAmted Srawes Soate

WASHINGTON, DC 20810

May 25, 2010

Ms. Thelma Meléndez de Santa Ana

Assistant Secretary for Elementary and Secondary Fducation
Office of Elementary and Secondary Education :
400 Maryland Avenue, SW

Washington, DC 20202

Dear Mr. Shelton,

T am writing to express my strong support for the Race to the Top application submitted by the
New Hampshire Department of Education (NHDOE) to improve schools, raise student
performance and narrow the achievement gap for traditionally underserved students.

New Hampshire’s plan for educational transformation focuses on initiatives in four education
reform areas highlighted by the U S. Department of Education: rigorous standards and high quality
assessment, data systems that support instruction, ensuring teacher and administrator effectiveness
and turning around the lowest-achieving schools.

To promote reform, NHDOE will provide services for districts and schools that enrich assessment
promote best practices, encourage mnnovation and turnaround low performing schools. NHDOE
will design multiple assessment measures for all students and disseminate effective education reform
practices that can be shared and scaled in communities across the state. These may include extended
learning opporttunities, investing in collaboratve activities and other initiatives.

The state will also support innovative reforms undertaken by specific districts, professional
organizatons and consortia of districts that align with the State Plan and can be replicated in other
communities. At the most intense level, the Department of Education will match the state’s 12
lowest-achieving schools and district with vetted external partmers to guide, coordinate and manage
school transformation. The goals of these intervendons ate to provide resources to improve all
schools, support the best local efforts to improve results and quickly transform failing schools.

As a result of the proposed work, the state expects to increase the number of high school students
graduating with a standard diploma from 89 percent to 95 percent by 2012 and reduce the
achievement gap in student performance by 40 percent over the next six years. The proposal also
outlines specific goals to increase enrollment and completion of postsecondary programs and to
more equitably disttibute highly effective teachers and administrators in high-need schools and
districts across the state.
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I fully support the New Hampshire Department of Education’s proposal to strengthen our schools
and raise student performance. This is a bold and carefully crafted application and I urge the U.S.
Department of Education to give it full constderation. If you have any questions, please contact my
Legislative Aide, Alison MacDonald, at 202-224-7093.

Sincerely,

enne Ofaboen__

Jeanne Shaheen
United States Senator
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University System ¢
of New Hampshire

CHANCELLOR'S OFFICE

Dunlap Center

25 Concord Road
Burham, NH (3824-3546
Phone: (803} 862-0918
Fax: (603) 862-0008
www .usnh.edu

May 21, 2010

Dr. Virginia Barry

Commissioner of Education

New Hampshire Department of Education
101 Pleasant Street

Concord, NH 03301

Dear Commissioner Barry:

New Hampshire’s economy rests on the quality of its schools, colleges, and universities to
provide a well-educated and well-rounded workforce. The state needs a trained workforce which
can address 21st-century employment needs. Postsecondary education institutions, in partnership
with business and industry, are the incubators of new products, services, and applications, as well
as the catalysts for new companics and new jobs. P-12 education is the foundation of the whole
enterprise and “Race to the Top™ initiatives are part of New Hampshire’s educational growth
model to strengthen that foundation by ensuring that P-12 students are better prepared for
admission to and graduation from colleges and universities.

P-16 thinking focuses on the changes needed at both the P-12 and higher education levels. This
includes establishing individual student proficiency standards, outcome assessments, and
graduation requirements to close the gaps between the stages at which students leave high
school, enter college, and obtain high-performance jobs. It also challenges colleges and
universities to strengthen their own programs, including a review of admission requirements,
entrance testing and placement, grading standards, academic advising, use of technology, and re-
designing teacher education programs to be in greater alignment with NH K-12 outcome
standards.

The University System of New Hampshire is the largest provider of post secondary education in
the Granite State. With almost 30,000 enrolied students and 70,000 alumni living in state, the
sister institutions of the University System - the University of New Hampshire, Plymouth State
University, Keene State College, and Granite State College - have a direct impact on hundreds of
thousands of New Hampshire citizens every year. In fact, the University System stitutions
produce the most graduates in New Hampshire in Teacher Education and in the STEM

disciplines.

UNIVERSITY SYSTEM OF NEW HAMPSHIRE
University of New Hampshire « Plymouth State Univergity « Keene State College « Granite State College
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The case for high standards in P-12 education is needed to give New Hampshire’s citizens the
skills—habits of mind and habits of heart—they need to compete effectively in a rapidly
changing global economy. The local challenges are many. All three levels of educational
sectors must work more closely together to ensure that the pathway is clear, that help is available
along the way, and that progress may be measured. Specific outcomes include:

» Increased proficiency score in P-12 for each individual student

= Decreased high school drop-out rate

s Increased college attendance and completion at both two-year and four-year institations

= Better prepared graduates to enter the workforce

»  Better prepared feachers to enter the classroom

= Better collection of data and increased transparency in reporting of outcomes

The goals of this grant, and the collaborative efforts it represents, are not only in perfect
alignment with national priorities regarding education reform and the preparation of teachers for
the 21% century, but represent an extension along a natural trajectory of current efforts in New
Hampshire. I pledge the full support of the University System to implement this grant, and will
be engaged with ifs development and operation along the way.

Fdward R. Kay
Chancellor
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o~ aﬁ’; Office of the President

Keene State College
229 Main Street

Keene, New Hampshire 03435-1504
603-358-2000 keene.edu

May 21, 2010

Virginia M. Barry, Ph.D.

Commissioner of Education

New Hampshire Department of Education
101 Pleasant Street

Concord, NH 03301

Dear Commissioner Barry:

On behalf of Keene State College, it is with great enthusiasm that I support the New Hampshire
Department of Education’s Race to the Top application. Its focus on increasing student learning and
achievement to meet the demands of the 21% century, while narrowing the achievement gap for
subgroups of students matches the needs of our state and is consistent with the priorities of Keene State
College.

The State of New Hampshire envisions three levels of intervention at which it will provide or broker
services for districts and schools. The first level involves the Department of Education coordinating
networks of schools, districts, institutions of higher education and professional organizations that will
provide vehicles for sharing findings and promising practices, problem solving, and identifying ways to
scale up effective practices in the state and across the region.

At this first level, Keene State College anticipates partnering with the New Hampshire Department of
Education to mobilize the resources and expertise of its graduate program in education to link directly
with the needs of the local school district. Through an innovative immersion apprenticeship model,
Keene State teacher candidates will be embedded with collegiate mentors and classroom teachers at a
local elementary school where they will support literacy and the creation and delivery of a
developmentally-appropriate, and progressive, curriculum. Keene State will partner with colleagues in
the school and within the larger school district to lead the development of authentic assessment
instruments for students and teacher candidates alike. It is our intention that these instruments will
leverage existing statewide data systems and result in complementary tools that support peer comparison
and evaluation of effectiveness in outcomes achievement for students, teacher candidates and teaching
professionals alike.

As New Hampshire’s public liberal arts college with an NCATE accredited teacher education program,
Keene State has not only the capacity to advance the goals of the Department of Education, but also a
commitment to driving economic growth in our state and a tradition of educating the best New
Hampshire teachers for service to their communities. As a member of your advisory council, I also
pledge my personal support for education in our state. I look forward to collaborating with the
Department of Education on this statewide project that will enhance student learning, improve teacher
candidate preparation, and support career success and professional development activities for educators
across New Hampshire.

F itee oo

Helen F. Gilcs-Gee
President

Sincerely,
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1 11
V) I'

COMMUNITY COLLEGE

system of New Hampshire

March 24, 2010

Virginia M. Barry, Ph.D.

Commissioner of Education

New Hampshire Department of Education
101 Pleasant Strect

Concord, NH 03301

Dear Commissioner Barry:

It is with great enthusiasm that we endorse/support the New Hampshire Department of
Education’s Race to the Top application. Its focus on increasing student learning and
achievement to meet the demands of the 21 century, while narrowing the achievement
gap for subgroups of students, matches the needs of our state. |

This program would support New Hampshire’s education leaders and stakeholders in
working collaboratively toward measurable outcomes. The focus on improving
postsecondary enrollment and timely completion is of special significance to the
Community College System. The lifetime benefits to an individual that result from
education beyond the secondary school level are well-documented. Tdentifying and
implementing strategies that support student achievement and successful transition into
postsecondary education is vital. Recently the Community College System has worked
with a group of NH high schools to diminish the percentage of incoming college students
with remedial math needs. In turn, we expect to see improvement in college retention
and completion, as students arrive prepared for college-level work and require less time
to degree attainment. This type of collaborative, outcome-based, measurable work is
illustrative of what could be done on a larger scale with support from the Race to the Top
program. ‘

We look forward to collaborating with the Department, schools, districts, and
organizations to achieve the goals of the Race to the Top initiative.

Sincerely,

A

DrfRichard A. Gustafson
Chancellor

RG/mm

, 26 College Drive, Concord, NH 03301-7407
Phone (803) 271-2722 1(800) 247-3420 |TDD Access: relay NH (800) 735-2964 |Fax (603} 271-2725
www.ccsnh.edu
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RECEWED

MAY 29 2016

STATE DEPARTMENT
NF EDUCATION

STATE OF NEW HAMPSHIRE POSTSECONDARY EDUCATION COMMISSION

Financial Aid | College & University Approvals | Career School Licensing | Veterans State Approvals | Closed School Transcripts | Research/Studies

May 24, 2010

Virginia M. Barry, Ph.D.

Commissioner of Education

New Hampshire Department of Education
101 Pleasant Street

Concord, NH 03301

Dear Comnussioner Batry:

It is with great enthusiasm that we suppott the New Hampshire Department of Education’s “Race to the
Top” Phase II grant application. Its focus on increasing student learning and achicvement to meet the
demands of the 21" century, while narrowing the achievement gap for subgroups of students, matches the
needs of our state.

The NH Postsecondary Education Commission (Commission) is a coordinating state agency that regulates
the activity of colleges, universities and career schools in all sectors (profit and non profit; independent and
public) and administers state funds through financial aid programs.

NII’s “Race to the Top” Phasc II grant provides incentives for collaboration between I{-12 and the higher
education sector and focuses on student achievement. The NH model for educational transformation
focuses on reform in standards, instruction support systems, teacher and leader effectiveness, and the lowest
achieving schools. Success in these areas will significantly increase the capacity of higher education to support
student learning,

Additionally, the grant aligns with the Governot’s P-16 Working Group, established in 2000, with the
purpose to communicate and collaborate across the elementary, secondary, and postsecondary
education sectors (o encourage students to stay in school, imptove theit academic performance, and
to raise aspirations leading to enrollment in colleges and universities.

Developments would be shared with the Commission, as well as the Governor’s P-16 Working Group
members.

We look forward to continued collaboration with the NH Department of Education, schools, districts, and
organizations to accomplish great things for our students.

Sirfcerely,

xekutive Directot

KGD:pme

3 Barrell Court, Suite 300 | Concord NH 03301-8543 | Tel: 603-271-2355 | Fax: 603-271-2696 | Web: www.nh,gov/postsecondary

TIDI) Access: Relay NH 1-800-735-2964
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Nrw HAMPSHIRE

o COLLEGE

COMMITMENT THROUGH i
COLLABORATION U NIVERSITY
CouNCIL

3 Barrell Court, Suite 100, Concord, NH 03301
3 Barrell Court, Suite 100, Concord, NH 03301 (603)225-4199 . www.nhcuc.org

(603) 225-4199 x300 - www.NHscholars.org

May 25, 2010

Virginia M. Barry, Ph.D.

Commissioner of Education

New Hampshire Department of Education
101 Pleasant Street

Concord, New Hampshire 03301

Dear Commissioner Barry:

The New Hampshire College & University Council is pleased to provide this letter of support to the New
Hampshire Department of Education’s Race to the Top application. On behalf of our public and private
member institutions, we particularly support the application’s focus to increase student learning and
achievement to meet the demands of the 21% century. We commend the Department’s work on the
application in an effort to create an educational system that will build human and social capital to grow and
sustain a vibrant New Hampshire economy.

To better prepare students for college and career, our State Scholars Initiative builds the capacity of school
districts to enhance personalized learning, individualized progress and encourages students to take more
rigorous course work. We appreciate that New Hampshire’s Race to the Top application includes funds to
expand New Hampshire Scholars throughout the state.

We strongly support collaboration with the Department of Education to ensure that all school districts in
New Hampshire systemically support student learning and achievement. In many of our struggling schools
there are lacking resources and support structures necessary to promote higher learning. The New
Hampshire College & University Council, through its State Scholars Initiative, provides additional
resources and support enabling schools to better serve their students.

We are also excited that this application will enable us to target our lowest-achieving schools. In many
instances, our struggling schools exhibit these characteristics:

e Low expectations

Minimal aspirations for higher education

Students lack access to college readiness material

Lack of urgency to graduate high school with necessary high level skills

(continued)
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We are confident the NHDOE application can make a real difference in changing the culture and
expectations of these school districts. When students are asked to perform at a high level, enroll in more
rigorous courses, explore college and career options they will accept the challenge. In a recent survey, more
than 70% of recent high school graduates said they would have worked harder in high school if someone
would have asked them to do so. We know our students will accept the challenge. We also know that the
innovative work being done in thirty of our districts through the State Scholars Initiative will be successful
in increasing expectations and building an effective strategy in our lowest-performing schools as well.

The New Hampshire College & University Council has been a long-time partner of New Hampshire’s
Department of Education. Together we have successfully implemented our college readiness program in
one-third of the state’s school districts. We plan to continue collaboration in an effort to narrow the
achievement gap for New Hampshire’s students. Our colleges and universities clearly understand the
importance of supporting and recognizing well prepared students. With the K-12 pipeline decreasing in
New Hampshire it is critically important to foster student learning and student achievement in all of the
state’s school districts.

We look forward to collaborating with the Department, schools, districts and other partners to successfully
meet the goals and objectives of this application.

Sincerely,

Thomas Horgan Scott Power

President & CEO Director

NH College & University Council New Hampshire Scholars Initiative
(603) 225-4199 x318 (603) 225-4199 x300
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NeEw HAMPSHIRE SCHOOL ADMINISTRATORS ASSOCIATION

CHAMPIONS FOR CHILDREN

May 21, 2010

Virginia M. Barry, Ph.D.

Commissioner of Education

New Hampshire Department of Education
101 Pleasant Street

Concord, NH 03301

Dear Commissioner Barry,

On behalf of the New Hampshire School Administrators Association
(NHSAA), please accept this letter of support for the New Hampshire
Department of Education’s Race to the Top application. Its focus on increasing
student learning and achievement to meet the demands of the 21% century, while
narrowing the achievement gap for subgroups of students matches the needs of
our state.

The New Hampshire School Administrators Association is private, non-
profit association founded in 1941 to support public education, the interests of
children and the development of educational leaders and its members. NHSAA
represents school system leaders including school superintendents, assistants,
school finance leaders, curriculum coordinators and special education directors.

We believe this innovative grant opportunity will empower our local
school districts in their significant efforts to reform and transform learning
opportunities for ALL our children. While all aspects of the application are
innovative and valuable, we are especially excited to be part of the continuing
effort to indude multiple measures of student success in the development of our-
assessiment system, further refine the New England Common Assessment
Program, and improve the preparation of teachers and leaders in their very
challenging careers. These strategies will be used to narrow achievement gaps
and ensure that all New Hampshire students perform at their highest levels.

We look forward to collaborating with the New Hampshire Department of
Education, schools, districts, and organizations to help reshape New
Hampshire’s public education system to better prepare all our children for the
challenges of the future. On behalf of education system leaders, we support this
very important effort.

Bow BROOK PLACE, 46 DONOVAN STREET, SUITE 3  CONCORD, NH 03301
TeL: (603) 225-3230 » Fax: {603)225-3225
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NHSBA
NEW ITANMPSIHIRE
SCHOOL BOARDS
ASSQUIATION

[icarprarates] B0

Phone: (603) 228-2061
or (800} 272-0653
Fax: {603) 228-2351

hittp:iAwww.nhsha.org

Board of Directors

Clinton Hanson
President, Pembroke

Kevin Barry
1st Vice-President, Deerfield

Cindy Couiure
2nd Vice-President, Lichfield

Susan D. Allen
immediate Past President, Giford

Executive Director
Dr. Theodore E. Comstock

NH Schoof Boards Association
25 Triangle Park Drive, Suite 101
Concord, NH (03301
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January 13, 2010

Virginia M. Barry, PhD.

Commissioner of Education

New Hampshire Department of Education
101 Pleasant Street

Concord, NH 03301

Dear Commissioner Barry,

Please accept this as the New Hampshire School Boards
Association's support of the New Hampshire Department of
Education's application to secure federal Race To The Top funds.

This appears to be a significant new federal program that may
bring much needed additional resources to the public schools of
New Hampshire.

Please contact me if | can be of further assistance.

Sin%y %}&m

Dr. Theodore E. Comstock

Executive Director and General Counsel
New Hampshire School Boards Association
(603)228-2061; email: gsklesq@aol.com
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. NEA New Hampshire

Shaping the Future, One Student at a Time

May 24, 2010

Virginia M. Barry, Ph.D.

Commissioner of Education

New Hampshire Department of Education
101 Pleasant Street

Concord, NH 03301

Dear Commissioner Barry:

NEA-New Hampshire supports the New Hampshire Department of Education’s Race to
the Top application. The grant’s focus on increasing student learning and achievement to
meet the demands of the 21 century, while narrowing the achievement gap for
subgroups of students, matches the needs of our state and the mission of NEA-NH.
NEA-NH values the close working relationship our organization has with the Department
of Education; we look forward to collaborating with the department on this effort.

We believe that New Hampshire is already making excellent progress on educational
innovation and reform through programs like Running Start, the state’s work with
Extended Learning Opportunities and the Moving on when Ready initiative. We are
excited about the possibility of expanding the Future Educators Academy, the program
for high school students aspiring to teach that we currently co-sponsor with the
department.

As an organization, NEA-NH shares the grant’s focus on increasing student learning and
believes that if the strategies outlined in the grant proposal are fully supported with
funding from Race to the Top funds, the strategies have the potential to make a
significant and positive impact on student achievement in New Hampshire.

Aol D) casbrrade

Rhonda Wesolowski
President, NEA-New Hampshire

9 South Spring Street, Concord, NH 03301-2425 « Telephone 1-866-556-3264 # Fax 603-224-2648 + www.neanh.org

A National Education Association Affiliate
=g
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J The New Hampshire

' Public Charter School
) - Association

/ *  NHPCSA

To: The Federal Department of Education
From: The New Hampshire Public Charter Schoo! Association
RE: The NewHampshire DOE Race to the Top Application

Date: May 25" 2010

The New Hampshire Public Charter School Association (NHPCSA) would like to express it’s support of the
New Hampshire Department of Education application for Race to the Top funding. Of particular interest to
the Association is the department’s proposal to use the NH public charter schools as a test pool
demographic for a new performance based assesment to supplement the exisiting NECAP standardized
testing. Many of the charter schools are performance based and feel that standardized testing does not
fully capture the picutre of student progress and achievement that could be captured with performance
based testing.

The Association has worked with a local testing institution to frame what this performance based
assesment would entail in both administration, data collection, labor and expenses and estimates this cost

to be less than or equal to $500,000/year for a three year period.

The NHPCSA has a close relfationship with the NH DOE and looks forward to the opportunity to work even
more closely together and fulfill our mission of becoming the learing laboratories of the state to offer this
supplemental testing and more fully portray the progress of each individual student.

Sincerely,

Eileen Groll Liponis

Executive Director

New Hampshire Public Charter School Association
603-498-2386

eileen@liponis.com

AB7



Appendix A-2-11: Letters of Support

May 21, 2010

Virginia M. Barry, Ph.ID.

Commissioner of Education

New Hampshire Department of Education
101 Pleasant Street

Concord, NH 03301

Dear Dr. Barry:

It is with great enthusiasm that I endorse and support the New Hampshire Department of
Education’s Race to the Top application, particularly as it relates to Science, Technology,
Engineering and Math. Its focus on increasing student learning and achievement to meet the
demands of the 21* century, while narrowing the achievement gap for subgroups of students
matches the needs of our state.

The Health Science and Technologies teachers in New Hampshire are preparing students for
postsecondary study and careers that require a strong foundation in scicnee, technology and
mathematics. We are excited that this STEM initiative will give students from all backgrounds the
necessary skills to succeed in our programs and beyond.

We are currently working with industry and postsecondary faculty to develop statewide rigorous
plans of study that outline the science, math and technology required to for postsecondary success
in the allied bealth career paths. 1t is clear Lo us that a strong STEM curriculum in New Hampshire
is critical 1o the success of our students,

Through the state and national Health Occupations Student Organization, our students gain
experience in science and technology through competition, camaraderic and leadership activities.
We continually strive to encourage all students to participate in these activities to increase their
knowledge and skills.

We would welcome the opportunity to collaborate with the Department of Education, schools and
industry to strengthen STEM education and improve access for as many New Hampshire students
as possible.

— Rimannale:

(B)(B)

¢/ Thnda Cutler, President
NH Health Science & Technologies Teachers
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New Hampshire Technology Education Association

January 15, 2010

Virginia M. Barry, Ph.D.

Commissioner of Education

New Hampshire Department of Education
101 Pleasant Street

Concord, NH 03301

Dear Dr. Barry:

It is with great enthusiasm that the New Hampshire Technology Education Association
supports the New Hampshire Department of Education’s Race to the Top application,
particularly as it relates to Science, Technology, Engineering and Math. Its focus on
increasing student learning and achievement to mect the demands of the 21% century,
while narrowing the achievement gap for subgroups of students, matches the needs of our
state. As Technology Education teaches, our members teach the “T* and “E” in STEM
everyday. We are pleased to see engineering and technology teachers included in the
second “Race to the Top” goal: Recruit, develop, and retain effective teachers and
principals thus guaranteeing an equitable distribution of highly qualified math, science,
engineering and technology teachers throughout the state, particularly in areas of high
poverty and rural areas.

Race to the Top has identified the following goals for STEM:

e Increased access to high-quality STEM-related courses and experiences for all
students in all schools, P-12, particularly underrepresented groups and of women
and girls; identify clear career paths in the STEM industries;

e Recruit, develop, and retain effective teachers and principals thus guaranteeing an
equitable distribution of highly qualified math, science, engineering and
technology teachers throughout the state, particularly in areas of high poverty and
rural areas; ,

e Support all priority schools and districts to adopt and implement innovative
research and standards-based models for STEM teaching; and

e Actively increase student preparedness for college level math and reduce the need
for remedial mathematics for high school graduates enrolling in college

The state of New Hampshire has placed an emphasis in engineering education for over
six years by endorsing PL.TW and now Engineering byDesign and including funding for
enginéering curriculum. New Hampshire is ahead of most states in this regard. The New
Hampshire Technology Education Association has been very active in promoting the
Standards for Technological Literacy, Engineering byDesign and other engineering
curricula and hope that this program will strengthen our efforts to develop a
technologically literate society here in New Hampshire.

AB9



Appendix A-2-11: Letters of Support

NHTEA, continued
January 15, 2010
Page Two

The New Hampshire Technology Education Association looks forward to collaborating
with the Department of Education, schools, districts, and other organizations to increase
student awareness and knowledge in STEM subjects.

Sinc.ﬂeh:. S
(b)(6)

Dawn Korade,

President, NHTEA

Dan Caron
EbD Curriculum Specialist
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New Hampshire Science & Engineering Exposition
Association
SPOMSORS OF THE

MH SCIEMCE AND ENGIMEERIMG EXPOSITION
WWW. NHSEEORG

The Frlire

May 21, 2010

Virginia M. Barry, Ph.D.

Commissioner of Education

New Hampshire Department of Education
101 Pleasant Street

Concord, NH 03301

Dear Dr. Barry:

It is with great enthusiasm that | endorse and support the New Hampshire Department of
Education’s Race to the Top application, particularly as it relates to Science, Technology.,
Engineering and Math. 1ts focus on increasing student leaming and achicvement to meet the
demands of the 21* century, while narrowing the achievement gap for subgroups of students
matches the needs ol our state.

For the pasl eight years, a small group of science teachers have been providing students
statewide un opportunity (o showease their scientific research projects and participate in science
and engineering challenge competitions at the annual New Hampshire Science and Engineering
Exposition. Increased access to high quality STEM-related courses and experiences and highly
effective teachers will increase the number of students who participate in our event as well as
improve the quality of their research.

We are very excited about the STEM initiative in New Hampshire's Race to the Top application
because it aligns with our goals of increasing student interest in science and engineering and
providing them with the skills necessary to engage in scientific inquiry. We hope to reach
students from the northern rural parts of the state to provide students from those communities the
opportunitics to participate in a statewide science and engineering competition and this effort
will assist us in this eflort.

We look forward to collaborating with the Department of Education, schools and industry
partners to improve and cxpand science, technology, engineering and mathematics education in
MNew Hampshire.

Sincerely,

(b)(®)

ST U URr=—F
MNorma Bursaw
President

AT
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B89 Eim Street, Suite 304 Manchester, NH 03101-2000 Tel: 603-540-0620 www.nhpie.org

January 14, 2010 L

Virginia M. Barry, Ph.D.

Commissioner of Education

New Hampshire Department of Education
101 Pleasant Street

Concord, NH 03301

Dear Commissioner Barry:

It is with great enthusiasm that NH Partners in Education provide our
endorsement to the New Hampshire Department of Education in its Race
to the Top application. Its focus on Increasing student learning and
achievement to meet the demands of the 21st century, while narrowing
the achievement gap for subgroups of students matches the needs of our
state.

From our perspective, the most exciting aspect of this initiative is the “out-
of-the-box” approach to school reform by developing creative solutions to
help our children succeed in a rapidly-changing environment. As a
statewide organization who recognizes the thousands of NH school
volunteers who donate over one million hours of their time to local schools
each year, we know first-hand the power of community and creative

collaboration.

We look forward to partnering with the Department, schools, districts, and
other organizations to work on creative reforms that will positively
transform our schools for decades to come.

Cincaraly i f -

(b)(6)

- _-Daniel N. Hebert
Executive Director

Building bridges for their tomorrow
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Southern, &
New Hampshire
University

School of Education
2500 North River Road | Manchester, NH 03106-1045 | 603.629.4675 | fax: 603.629.4673 | www.snhu.edu

May 24, 2010

Virginia M. Barry, Ph.D.

Commussioner of Education

New Hampshire Department of Education
101 Pleasant Street

Concord, NH 03301

Dear Commissioner Barry:

As dean of the Southern New Hampshire University School of Education, 1 fully support the
New Hampshire Department of Education’s Race to the Top application. Our faculty and staff
are committed to developing m our students a depth of academic knowledge that weaves theory
into practice and embraces the concept of educating the whole child while gauging progress
toward high achievement based on a common core of content. Qur programs are grounded in the
practice of content matter that enables inquiry, collaboration, critical thinking, and problem
solving.

We are enthusiastic about participating in the development of a 21* century residency
preparation program for teachers and leaders. Located in southern NH, we are in an ideal
location to impact failing schools in the Manchester School District. We know that recruiting,
preparing, and retaining good teachers is the central strategy for improving our schools and that
true school reform cannot succeed unless it focuses on creating the conditions under which
teachers can teach, and teach well so that students learn 1o high levels. What teachers know and
do is the most important influence on what students learn. The bottom line is that there is simply
no way to create good schools without good teachers. Knowing this, SNHU seeks to construct
optimal conditions that prompt the integration of theoretical and practical learning, providing a
compelling context for developing skilled and thoughtful teachers. We focus intently on building
intensive clinical training opportunities, including supporting our cooperating teachers so that
they become excellent teachers of teachers and true partners in the teacher education process.

On behalf of the SNHU School of Education, we look forward to collaborating with the
Department, schools, districts, and organizations to boldly move New Hampshire forward into a
21% century learning environment.

Sincerely,

Mary Sullivan Heath
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OFFICERS
May 25, 2010

Virginia M. Burry, Ph.D.

Commissioner of Education

MNew Hampshire Department of Education
101 Pleasant Strect

Concord, NH 03301

Dear Commissioner Barry:

It is with great enthusiasm that the New England Association of Schools and
Colleges (NEASC) endorses the New Hampshire Department of Education’s
Race to the Top application. ls focus on increasing student learning and
achievement 1o meet the demands of the 21* century, while narrowing the
achievement gap for subgroups of students mulches the needs of our six-state
region.

New Hampshire's commitment to narrow the achievement gap for subgroups of
students compliments the regional e[lorl we have been promoling. NEASC,
America’s first and oldest regional accrediting organization, stands ready to
support your work in the areas of standards and assessment, and the development
of data systems to support instruction. We will make our research office available
to the New Hampshire Department of Education to assist you in data gathering
and analysis in support of school improvement. We are excited about the
potential your Race to the Top application offers.

We will share our enthusiasm for your application with our friends and colleagues
at the United States Department of Education and the Domestic Policy Council
(WHO) and look forward to collaborating with the New Hampshire Department
of Education, schools, and districts to improve education in the state and serve as
a modcl for the region.

Sincerely,

(b)(®)

Jacdsh Ludes, 111
Executive Director/CEO

Celebrating 125 years 1885-2010
Demanding Excellence, Honoring Difference

209 BURLINGTON ROAD, SUITE 201, BEDFORD, MA 01730-1433 | 781-271-0022 | FAX 781-2710980

WA NECISC.Org
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The Ca Secondary School Rodersign
PRCAR, Broaking Ranks for Student Success

May 21, 2010

Virginia M. Barry, Ph. D.

Commissioner of Education

New Hampshire Department of Education
101 Pleasant Street

Concord, WH 03301

Dear Commissioner Barry:

The Center for Secondary School Redesign, Inc. (CSSR) is pleased to endorse the New
Hampshire Department of Education’s Race to the Top application. [t reflects the needs anl
opportunities that exist in New Hampshire schools and disiricts at this time as they focus on
meeting the demands of the 217 Century as a guide for increasing student achievement. Also,
the grant application addresses the need to narrow the achievement gaps for subgroups of
students across the State.

We are particularly excited about how this grant will allow for focusing on turning around the
lowest performing schools in the state. CSSR is proud to have had the opportunity to provide
technical assistance 1o schools and districts that have been implementing extended learning
opportunities (ELO’s) t students as a means to gain the student engagement in learning needed
to close achievement gaps.

We plan to build on what we’ve learned through the ELO project to create a network of high
schools, including those identified as the lowest performing high scheols in the State, that will
focus on creating valid and reliable performance assessments as part of a multiple measure
ussessment system. This aspect of the Race to the Top application will simultancously provide
the development of standards and assessments that prepare students 1o succeed in college. the
workplace and the global economy while assisting in turning around the persistently lowest-
achieving schools.

Respectfully Submitted,

(b)(6)

f,i/nscph A_ DiMartino,
President

CSSR: 621 Wakefield Street, West Warwick, R1 02803; Tel: 401-828-0077: Fax: 401-615-3593
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PARENT INFORMATION
[ Ft!_)f d Z ¥ =

/ﬂ X mﬁ;- ding & Encouraging Fomiies

January 7, 2009

Virginia Barry, Ph.D.
Commissioner of Education
NH Depariment of Education
101 Pleasant St

Concord, NH 03301

[Zear Commissioner Barry,

The Parent Information Center of WH is both pleased and excited 1o support the NI Department of
Eduecation’s Race to the Top application and its focus on inereasing student achievement to meet the
challenges of the 21" century and especially narrowing the achievement gap for all student subgroups.

We have been very encouraged by the Department’s clear statements and visible expressions of support
for a strong family and community engagement effort being built into the Race to the Top application. As
vou know, through various programs at the Parent Information Center, we are working to help increase
the effectivencss of NH's lowest-achieving schools, in both regular and special education domains, and in
particular through our implementation of the Solid Foundation program that we currently have embedded

or started in 20 schools.

The Parent Information Center of NH plans to continue to support the Department’s effort through
expanding the Solid Foundation program into more schools, offering technical assistance and professional
development opportunities for school leaders and staff, providing parent workshops, and making
resources available to both schools and parents to meet goals around raising student achicvement,
improving outreach to underserved populations (including ethnic and refugee communities),
strengthening school-family communication and building strong familv-school-community partnerships,

The Parent Information Center of NH is committed to working in a collaborative statewide fashion with
the Department to ensure that all NH students rise to their highest level of achievement.

Sincerely,

(b)(6)

Kevin [ew-Hanson
Executive Director

THEPARENT INFORMATION CENTER CF WH PO Box 2405 Concord, NI 033J2-2405
(603} 224-7005 www.ZLCNH.OHG
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STATE OF NEW HAMPSHIRE
William L. Wrenn

DEPARTMENT OF CORRECTIONS Commissioner
OFFICE OF THE COMMISSIONER
P.O. BOX 1806 William G, McGonagle

CONCORD, NH 03302-1806 Assistant Commissioner

603-271-5603 FAX: 603-271-5643
TDD Access: 1-800-735-2964
www.nh.gov/nhdoc

May 26, 2010

Virginia M. Barry, Ph.D.

Commiissioner of Education

New Hampshire Department of Education
101 Pleasant Street

Concord, NH 03301

Dear Commissioner Barry:

The New Hampshire Department of Corrections (NHDOC) is happy to support the New
Hampshire Department of Education’s Race to the Top application. Its focus on increasing
student learning and achievement to meet the demands of the 21% century, while narrowing
the achievement gap for subgroups of students, matches the needs of our state.

NHDOC appreciates that the State’s proposed innovations will be continually monitored and
assessed by the collection, analysis, and use of data to inform classroom practice, district-
wide and state initiatives and policy. Schools and districts across the State, including our
own Corrections Special School District, will benefit from these initiatives. We applaud the
Department of Education’s very specific goals and the State’s three-level intervention
strategy for achieving these results.

I highly recommend the Department of Education’s Race to the Top application.
Sincerely,

William L. Wrenn
Commissioner

WLW: nw

Promoting Public Safety Through Integrity, Respect, Professionalism
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State of Nefw Hampslpire

DEPARTMENT OF HEALTH AND HUMAN SERVICES

129 PLEASANT STREET, CONCORD, NH 03301-3857
603-271-4688 FAX: 603-271-4912 TDD ACCESS: 1-800-735-2964

NICHOLAS A. TOUMPAS
COMMISSIONER

May 24, 2010

Virginia M. Barry, Ph.D. REC ngE 0

Commissioner of Education

New Hampshire Department of Education MAY 25 201G

101 Pleasant Street STAT

Concord, NH 03301 'ATE DEPARTMENT
QF EDLECAT!QE Ni

Dear Commissioner Barry:

It is with great enthusiasm that I support the Ncw Hampshire Department of Education’s
Race to the Top application. Its focus on increasing student learning and achievement to meet the
demands of the 21" century, while narrowing the achievement gap for subgroups of students
matching the needs of our State.

The New Hampshire Department of Health and Human Services’ (DHHS) mission
includes joining communities in providing opportunities for citizens to achieve independence.
The New Hampshire Department of Educations’ application, goals and ultimate results of
increasing the percentage of students who will complete high school and a post secondary career
will allow these citizens to obtain higher levels of employment, thus, achieving independence.

The Department of Health and Human Services would be happy to collaborate with the
Department of Education to reach their projected goals and outcomes of increasing student
achievement and the equitable distribution of highly effective teachers and leaders in high-need
schools and districts.

Sincerely,

AL A

Nicholas A. Toumpas/™
Commissioner

The Department of Health and Human Services’ Mission Is to join communities and families in providing
opportunities for citizens to achieve health and independence.
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STATE OF NEW HAMPSHIRE
DEPARTMENT OF HEALTH AND HUMAN SERVICES
DIVISION FOR JUVENILE JUSTICE SERVICES

1056 NORTH RIVER ROAD, MANCHESTER, NH 03104
603-625-56471 FAX: 603-624-0512 TDD Access: 1-800-735-2964

Nicholas A. Toumpas
Commissioner

William W, Fenniman, Jr.
Director

May 25,2010

Virginia M. Barry, Ph.D.

Commissioner of Education

New Hampshire Department of Education
101 Pleasant Street

Concord, NH 03301

Dear Commissioner Barry:

It is with great enthusiasm that we endorse the New Hampshire Department of Education’s Race to the
Top application. Its focus on increasing student learning and achievement to meet the demands of the 21
century, while narrowing the achievement gap for subgroups of students matches the needs of our state.

It is most exciting to consider the expected results of the work proposed. To increase the number of
students who will annually meet State standards and growth expectations alone would be a substantial gain.
Adding this accomplishment to reducing achievement gaps, to increasing the percentage of High School
completers through GED and Diploma and to increase the number of students who enroll in postsecondary
programs would be truly ambitious and thrilling outcomes to look forward to.

The concept of three levels of intervention to meet the individual needs of each district and to clearly
address where they stand in the overall improvement process and what will be expected of them is a most
efficient approach to successfully affect change.

We look forward to collaborating with the Department, schools, districts, and organizations in achieving
these goals.

Sincerely,

W Je——

William W. Fenniman, Jr.
Director

The Depariment of Health and Human Services’ Misston is to join communities and families
in providing opportunitics for citizens to achieve health and independence.
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STATE OF NEW HAMPSHIRE

DEPARTMENT of RESOURCES and ECONOMIC DEVELOPMENT

OFFICE of the COMMISSIONER
172 Pembroke Road  P.O. Box 1856  Concord, New Hampshire 03302-1856

603-271-2411
GEORGE M. BALD FAX: 603-271-2629
Commissioner george.bald@dred.state.nh.us

May 24, 2010

Virginia M. Barry, Ph.D.

Commussioner of Education

New Hampshire Department of Educatlon
101 Pleasant Street

Concord, NH 03301

Dear Commissioner Barry:

It is with great enthusiasm that I support the New Hampshire Department of Education’s
Race to the Top application. Its focus on increasing student learning and achievement to
meet the demands of the 21" century, while narrowing the achievement gap for
subgroups of students matches the needs of our state.

Possible topics for the second paragraph:

o Identify what you are most excited about regarding the application.

e Discuss current statewide, regional, or local work in particular education reform
area(s): standards and assessment, data systems to support instruction, teacher and
leader effectiveness, and turning around persistently lowest-achieving schools.
Describe ways you plan {e be involved in the work.

Discuss your capacity and political will to see the project happen.

I look forward to collaborating with the Department, schools, districts, and organizations
to support the Race to the Top. Best wishes in this effort, and please feel free to call me
if I can help in any way.

Smwre

/ -

George M. Bald
Commissioner

GMB:lc

TDD ACCESS: RELAY NH 1-800-735-2964 @ recycled paper
OFFICE OF THE COMMISSIONER 603-271-2411
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CHARLOTTE DANIELSON
448 Ewing STREET
PRINCETON, NJ 0B540

May 26, 2010

Commissioner, Virginia M. Barry
NH Depariment of Education
101 Pleasant Streel

Concord, NH 03301

Dear Ginny:

It was a pleasure meeting with you and your staff in New Hampshire on May 8" and to
have the opportunity to talk with you further on May 10" at the NH ASCD session where
| was presenting. The teacher effectiveness issues that we discussed — the need for
mulliple measures of teacher effectiveness; implementation of a differentisled leacher
evalualion system, and the training of evaluators to ensure valid and raliable
assessment — are challenges that face our nation and issues that | am very interested in
addressing

| am delighted lo accept your invitation to consult with the NH Commissioner's Task
Force on Teacher Evaluation and look forward to scheduling our work scope over the
next several months. | can imagine your excitement at the possibility of resources that
would be afforded New Harmpshire through a successful Race to the Top application.
Even more important, though, It is even more exciting to know that New Hampshire will
pursue its leacher effectiveness agenda regardiess of the success of the application.

| wish you the best of luck with the application, and | look forward to working with the
state in this important endeavor

Sincerely,

(b)(6)

Chariotte Danielson
CEQ, Nanialson Group
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GREAT

SCHOOLS
PARTNERSHIP

May 5, 2010

Virginia M. Barry

Commissioner of Education

New Hampshire Department of Education
101 Pleasant Street

Concord, NH 03301

Dear Commissioner Barry:

On behalf of the New England Secondary School Consortium {www.newenglandssc.org)
and the Great Schools Partnership, | want to express our enthusiastic endorsement and
support of New Hampshire's second round Race to the Top application. The New
Hampshire Department of Education, as the representative of its state and public
schools, has been a true asset to the New England Secondary School Consortium since
its inception. As you know, the five member states of Connecticut, Maine, New
Hampshire, Rhode island, and Vermont believe that our bold vision, shared goals, and
innovative strategies will empower us to close persistent achievement gaps, promote
greater educational equity and opportunity for all students, dramatically improve teacher
quality, enhance the reliability and regional comparability of our data systems, and lead
our educators into a new era of secondary schoofing. The Consortium’s collective
commitment is truly unprecedented in its ambition and scope, while our multistate
strategy is grounded in a set of agreed-upon beliefs and proven transformative
strategies that are alf highly aligned with the objectives and assurances of the American
Recovery and Reinvestment Act's Race to the Top competition.

Above all, it is an honor o be abie to say, without hesitation or equivocation, that our five
states are not only committed to realizing systemic educational improvements at scale
across our states and the region, but to producing a measurable bensficial impact on the
aspirations, achievement, and life outcomes of every one of our adofescents, regardless
of race, socioceconomic status, geographic location, the educational attainment of their
parents, or any other factor.

For more than two years, the Consortium, in collaboration with its funders and paritners,
has been designing, planning, and implementing a variety of systemic school-
improvement strategies intended to bring greater coherence, alignment, and common
purpose to the promotion of best practices, school innovation, and forward-thinking
educational policies. A leadership team of dedicated policy makers and state education
agency staff has established high-functioning, collegial relationships within and among
the Consortium’s five member states and its partnering organizations, which include the
New England Association of Schools and Colleges, the New England Board of Higher
Education, and the Councit of Chief State School Officers. Our partnership is guided by
the New England Secondary Schoo! Consortium Council, a regional leadership team
encompassing the five commissioners of education for the Consortium states, state
board of education members, governor representatives, influential lawmakers from both
legislative houses, and prominent business leaders from within each state. In a word, we

Great Schoois Partnership, inc.
482 Congress Street, Suite 500 . Portland, Maine 04101 . 207 773-0505 . 1.877-B49.7052 rx . www.groatschoolspartnorshin.org
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are marshalling the expertise, leadership, and political will needed to successfully
support the effective execution of Connecticut’s Race to the Top proposal, as well as its
aligned schoolimprovement initiatives, including the state’s bold and forward-thinking
Connecticut Plan, Connecticut Accountability for Learning Initiative, Teacher Education
and Mentoring program, statewide implementation of research-based interventions,
longitudinal educational data system, new teacher certification regulations.

if our goal is to ensure that the educational performance and attainment of our public
high school students will not only be competitive with their peers worldwide, but that
every student graduates prepared for success in the colleges, careers, and communities
of the 21° century, the Consortium must work to improve school-based educational
practices and their governing policies; develop 21% century learning standards and new
skilled-based assessments and data systems that can more accurately measure the
attainment of those standards; strengthen statewide educational systems design and the
quality of classroom instruction students experience every day,; and create a new
generation of high-performing, internationally competitive learning models while turning
around our chronically underperforming schools—opricrities that clearly support
Connecticut's Race to the Top application.

During the coming year, the Consortium will be working closely with Connecticut and our
other state and organizational pariners to establish networks of schools for the purposes
of best-practice exchange, resource sharing, and educator development. Schools
identified as low performing will be invited to participate in these netwarks, which will
provide coordinated regional support structures for systemic and continuous
improvement, including ongoing professional development and school coaching. And not
only will these schools be connected within states, but they will have opportunities to
work with secondary-school colleagues across state lines.

Connecticut, like the other four Consortium states, has signed on to the Common Core
State Standards Initiative. To enhance and complement this groundbreaking initiative
and build upon the strong success of the New England Common Assessment Program,
the member states will be developing—with the goal of co-adopting and
assessing—forward-thinking, skill-based, 21%-century standards that reflect the ways in
which students will learn, work, live, and lead in the colleges, careers, and communities
of tomorrow. To ensure that these standards are not simply adopted, but meaningfully
implemented and assessed in our public schools, the Consortium is also working to
deveiop a multistate performance-assessment system that has the potential to provide
regional comparability of student learning beyond the traditional standardized test.

Connecticut has also taken the lead, in colfaboration with the member states and the
Donahue Institute at the University of Massachusetts, on the development of common,
high-impact metrics for determining the efficacy of public secondary education across
New Engiand. One of the Consortium’s explicit goals is to “more accurately measure
student fearning” through innovative performance-based assessments, more robust
longitudinal data systems, and regional—even national—comparability of student data.
As part of our regional data team, the Connecticut Department of Education has been
instrumental in the effort to establish baseline performance data for the five states using
a common, comprehensive methodology for calculation, reporting, and analysis. In
addition to several metrics for measuring student achievement during the critical
secendary school years, our regional data team is also developing a plan to gauge
postsecondary aspirations and success, including remedial course-taking data and

Page 2 of 3
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college enrollment and completion rates using the National Student Clearinghouse’s
StudentTracker for High Schools system.

This collaborative regional work on standards, assessment, data, and school-
impravement are critical components of a much larger and more systemic rethinking of
secondary education in New England. In keeping with national efforts to improve the
guality of state educational systems—including the Commaon Core State Standards
Initiative, the Data Quality Campaign, and Race to the Top Assessment Program,
among several others—Connecticut is on the forefront of promoting educational policies
and practices that will make the measurement of educational efficacy and student
outcomes more transparent, reliable, and actionable for policy makears, school leaders,
teachers, parents, and citizens.

It is our sincere hope and expectation that the US Department of Education will lock
favorably on Connecticut's Race to the Top application and the work of the New England
Secondary School Consortium—both of which have come to fruition only after years of
investment, collaboration, commitment, and hard work—while also seeing in their design
and execution the hallmarks of the kind of innovative leadership that will bring good
ideas, effective policies, and proven educational models to scale in New England and

across the country,

~ Sincerely, 7
(b)(6)

- Lravida J. F@‘!T:‘( §
Executive Directdr
Great Schools Partnership

This leffer has bean prepared by the Great Schoals Partnership, lnc. on behalf of ihe New
Engfand Secondary School Consortium, its five member states, and its funders and partners. The
Greal Schools Partnership is the lead coordinator of the Consortium,

Page 3of 3
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Corporate Dffice

f Measured ot S

603.243.9102 / fax 603.749.6398

P r Og r eSS www measuredprogress.org

Mailing Address
PO Box 1217, Dover, NH 03821-1217

Shipping & Recaiving Addross
50 Education Way, Dover, NH 03820

May 24, 2010

Virginia M. Barry, Ph.D.

Commissioner of Education

New Hampshire Department of Education
101 Pleasant Street

Concord, NH 03301

Dear Commissioner Barry:

We wholeheartedly endorse the New Hampshire Department of Education’s Race to the Top
application. Since we are a current contractor who hopes to continue its relationship with the
Department and who is also well aware of the strictures governing procurement, we offer our
support of the state’s application without any expectations or conditions.

We have worked with the Department as the general and/or alternate assessment contractor since
the 1980°s and have collaborated with schools and districts across the state on professional
development and local assessment programs (including participating in a Math-Science
Partnership Grant with the University of New Hampshire). Since we are headquartered in New
Hampshire, 77 % of our employees live here and have a vested interest in the quality of the
education their children receive. And because New Hampshire is a small state we have both a
professional and personal relationship with Department staff and have witnessed first hand their
dedication and passion to meet the needs of all the state’s students,

As a result of these factors, we have monitored—and in some cases actively supported—
initiatives of the Department and the State Board to break new ground in their ongoing efforts to
improve public education and increase learning and achievement for all students. In many
respects, these initiatives reflect New Hampshire’s underlying educational philosophy and form
the backbone of its Race to the Top application. In one way or another they address the four
education reform areas that are at the heart of that program. A few examples demonstrate this

point.

» Several examples pre-date but clearly address the standards and assessment reform—as
well as the data systems-~mandate. These include the state’s

o being one of the founding members of the New England Common Assessment
Program (a unique multi-state collaboration with which we have worked from the
beginning and whose rigor has been cited by many, including Achieve’s Michael
Cohen), '

A85



Appendix A-2-11: Letters of Support

Virginia M. Barry, Ph.D.
Page 2.
May 24, 2010

o participating in USED Enhanced Assessment Grants,
securing and subsidizing online systems for effective interim and performance
tracking,

o working with Nimble Assessment Systems in the carly stages of its development
of groundbreaking tools to make content more accessible to a wide range of
students, and

o exploring performance assessment,
» Other examples address multiple reform areas keyed to improving outcomes for all
students. These include

o the State Board’s pioneering policies of freeing up school calendars and shifting
to a focus on student competency rather than seat time,

o the Department’s growth- and individual-student-oriented “Follow the Child”
initiative (we are an awardec), and

o the state’s participation in the pioneering New England Secondary School
Consortium (NESSC)—a national model designed to address persistent
challenges in high school outcomes.

s The Department has long supported the implementation of high-quality professional
development, which is critical to achieving success in all reform areas, but particularly
teacher/leader effectiveness. From our personal collaboration with state staff members,
we have witnessed the support the Department provides to local educators around the
state. For example, through the Bureau of Accountability’s School Improvement Group,
it established a coaching program with a solid mandate to provide support to districts
and/or schools. A Race to the Top award would enable the Department to fully

implement this program.
Even if we are not contracted by the Department to help it implement its proposed Race to the
Top program, because of the nature of our relationship and the fact that this is our home, we will
share what expertise and advice we can to help it take advantage of the unique opportunity an
award offers to accelerate its reform initiatives.

Sincerely,

(b)(8)

Stuart R. Kahl, Ph.D.
CEO
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Nellie Mae
January 11, 2010 Education

Foundation
Diotning Dosrd 1o T

Virginia M. Barry, Ph.D.

Commissioner of Education

MNew Hampshire Department of Education
101 Pleasant Street

Concord, NH 03301

Dear Commissioner Barry:

| am writing today on behalf of the Nellie Mae Education Foundation to endorse the New Hampshire
Department of Education’s Race to the Top application. We enthusiastically support its focus on
increasing student learning and achievement to meet the demands of the 21" century, while narrowing
the achievement gap for subgroups of students.

The Foundation is Mew England’s largest public charity dedicated to improving academic achievement
for the region’s underserved communities. Qur mission is to stimulate transformative change of public
education systems across New England. We believe that developing a greater variety of higher quality
education opportunities will enable all learners-—-especially and essentially those underserved—-to obtain
the skills, knowledge and supports necessary to become civically engaged, economically self-sufficient
life-long learners.

Mew Hampshire's focus on meeting the demands is aligned with both our mission and our evolving
work. We are currently transitioning to a new strategic focus. Moving forward, we will focus primarily on
the promotion and integration of developmentally appropriate, rigorous, student-centered approaches
to learning. These approaches takes into account the many ways students learn and are focused on a
broad set of essential and relevant skills. It is the Foundation's goal to help grow these approaches into
core facets of the education system.

We have previously partnered with the New Hampshire Department of Education to support palicy
change in the state that is aligned with our mission and strategic focus. We are providing 570,000 in
direct grant support to the state to help develop this Race to the Top propeosal and have offered input to
key administration officials. We have been a key supporter of the state's efforts to assist local districts in
offering Extended Learning Opportunities for students to personalize their experience and earn credit
towards high school graduation. We are also supporting the high school redesign efforts of the New
England Secondary School Consortium, of which New Hampshire is a valued member along with Maine,
Vermont, Rhode Island and Connecticut.

We look forward to continued collaboration with the Department and with schools, districts and other

organizations to Improve education for all New Hampshire's learners,

Regards,
(b)(6)

T W

Nicholas C. Donohue
President and CEO, Nellie Mae Education Foundation
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January 15, 2010 : L e s o e

Virginia M. Barry

Commissioner

New Hampshire Department of Education
101 Pleasant Street

Concord, NH 03301

Dear Dr. Barry,

Pride in professional workmanship and devetion to the children in your midst have always been
chief motivators for school improvement, and New Hampshire has these attributes in spades.
As a result, New Hampshire's students have traditionally fared well. But there are limits to what
strong motivation and hard work can accomplish, especially in schools at the margins and for
students who struggle. Motivation must be matched with effective practice and efficient
systems. This realization came to the New Hampshire Department of Education over the very
recent years, and the Department has met the challenge head-on,

The New Hampshire Department of Education has candidly assessed its system of support for
district and school improvement, adopted technological systems to facilitate its assistance to
districts and schools, elevated its expectations of locally controlled districts, and sharply
focused on the effective practices that produce results for students. Now NHDE has risen Lo the
challenge of Race to the Top, addressing the assurances and laying plans for a system of
excellence in a state that expects the best of itself

In my meetings with NHDE and district personnel in New Hampshire, | have always come away
with a respect for their candor and professionalism. Under your leadership | see these
characteristics channeled toward creation of a state system that fosters excellence by supplying
state supports without crushing local responsibility. | have no doubt that this is a formula for
excellence that will propel New Hampshire to The Top. | wish you all the best in the
competition, and pledge our full support for vour good work,

= —RincarabeT s
£ S5am Bedding, E4.D.
|
\ tor
=
ACADEMIC DEVELCR'SIFRT [NSTITUTE - 1M NORTH KICKARYS STREFT  LaNCOLN, 1LLINGIS 505G - M7 Ti8 02 Ak 2IT-TI2 3606 WWIVCENTERI ORG
T et b enien SR Snaer sl i nationia Content center Supsorey b the LLE Deparirmont of Education's Wiz of [T r————— Secontory Education
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| 29 Commerce Drive
Bedford, NH 03110

'-" ﬁi‘gﬁﬂﬁﬁit‘*“‘ Phone: 603-206-6300
Education Fax: 603-434-3891
7 Service Center, Inc. WWw.seresc.net

) i ANTONIO G. PARADIS, Ph.D.
Our mission is to engage, support and inspire learning. Executive Director

January 6, 2010

Virginia M. Barry, Ph.D. RECEEVES

Commissioner of Education

New Hampshire Department of Education JAN 0 7 2918
101 Pleasant Street AT YERARTMENT
Concord, NH 03301 o EDUCATION

Dear Commissioner Barry:

The Southeastern Regional Education Service Center ( SERESC) appreciates the work of the NH
Department of Education in their continuous efforts on behalf of New Hampshire Students, including
their efforts transform education through NH by applying for Race to the Top Funds.

The Focus of Race to the Top, which is increasing student learning and achievement to meet the
demands of the 21 Century by narrowing the achievement gap for subgroups of students, matches the
needs of our state, can create new initiatives for educational support, ‘and can expand some of the
ongoing projects that have been successful in helping all NH educational agencies meet their student
achievement goals.

SERESC, incorporated in 1974 to provide regional special education services, has developed into an
education service center that focuses on three major areas: technology, education for children of all
abilities, and professional development. We have developed major statewide educational support
projects in partnership with the NHDOE, with foundations, and with the USDOE. Current major SERESC
Projects include a Statewide Early Care and Education Technical Assistance Network, Positive Behavior
Interventions and Supports, Focused Monitoring and Program Approval, and an interagency project to
support student transition from Department of Health and Human Services to Education Placements.
Other projects managed by SERESC over the past decade include a Teaching American History Project,
Teacher Enhancement Project and an Adolescent Literacy Project. Our highly regarded consultants bring
years of experience as educational administrators and service providers. Our conference center
supports technology innovation in its professional development, with capabilities to reach statewide
audiences.

SERESC has a strong interest in promoting the incorporation of technologies that enhance teaching and
learning and to that end has been the promoter of a new non-profit entity called NHkids1st. The New
Hampshire KIDS 1st program will:

Bring broadband connectivity to each school in New Hampshire
Ensure adequate networking within each 21st Century Classroom
Deliver access with the use of computers in each 21st Century Classroom

MEMBER SCHOOL DISTRICTS
Auburn e Bedford ® Candia ¢ Hampstead ® Hooksett ¢ Hudson e Litchtield
Londonderry ® Merrimack ® Pelham » Timberlane  Windham \
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Provide rich instruction in each 21st Century Classroom by:

Delivering adequate and appropriate professional development related to technology use
Provide software that provides for self-paced instruction

Software the allows for collaboration to support project-based instruction

The MNHKids1st partnership will be a suppart to NH initiatives including those that are generated
through Race to the Top funding,

SERESC stands enthusiastically ready, and willing, to help the NHODE any way we can in their efforts to
implement Race To the Top funded projects. We are interested in helping the NHDOE with Race to the
Top generated improvement projects in all of the core areas to support local education agency
transformation: data systems to inform instruction, standards and assessment, teacher and leader
effectiveness, and turning around the lowest-achieving schools.

Sincerely,

(b)(6)

= T ——
ﬁoniﬂ G. Paradis, Ph.D.
Executive Director
Southeastern Regional Education Service Center | SERESC)
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nimble aesment sustems, inc.

3 Bridge Streer, Suite B101, Mewton, MA 02458 617-431-4441

January 14, 2009

Virginia M. Barry, Ph. D.

Commissioner of Education

New Hampshire Department of Education
101 Pleasant Street

Concord, NI 03301

Dear Commissioner Barry:

[ am writing to express my strong support for the New Hampshire Department of Education’s Race to
the Top application. | have worked closely with the NH Department of Education for the past 10 vears.
During that time, they have continually demonstrated an unwavering commitment to supporting the
highest quality of education, meeting the nceds of all students, and doing so by embracing innovative
and efficient methods.

NH’s commitment in these areas is demonstrated through its leadership in forming the New England
Common Assessment Program (NECAP), developing a cutting-edge alternate assessment, and adopting
innovative solutions for meeting the access needs of all students during testing. NECAP represents the
first and only multi-state consortium that has built common standards, developed common assessments
to measure those standards, and administered those tests to monitor and improve educational quality, For
this, they have become a model for building effective and efficient state consortium that produce
products of the highest quality. While several states have adopted all multiple-choice tests in an effort to
save costs, NH's commitment to high-guality has led it to not only resist this strategy, but to insist on
developing cost-saving methods to support the ongoing use of items that measure the full range of
content standards and skills it holds schools and students accountable for developing.

NH has also been the first state to adopt computer-based methods to increase accessibility of test content
for all students and, in tum, improve the validity of its test scores. [ts partnership with leading innovators
in the field of universal design and computer-based testing has defined NH as pioneer in accessible
assessments. NH's efforts to develop a rigorous alternate assessment, that provides valid information
about the achievement of students with severe cognitive disabilities, also demonstrates its commitment
to educating all students and embracing cutting-edge methods to support teaching, learning, and
assessment.

This commitment to embracing and continuing to develop innovative solutions to meet important
educational challenges is clearly reflected throughout its current proposal. While I have not discussed a
potential role our organization might play in supporting NH's efforts to implement its proposed
strategies and solutions, I would welcome the opportunity to work with NH as it continues to be a leader
in making educational opportunities accessible, valid, meaningful, and effective for all students.

Sincerely,

(®)6)

Michael Russell

President

amail: access@nimbletools.com 11m b |Ei' svray nimbilet nois com
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Phone: 603.427.8888
Fax: 603.436.9166
www.necomprehensivecenter.arg

1000 I\/Iarkét Street
Portsmouth, NH 03801

January 4, 2009

Dr. Virginia Barry

Commissioner of Education

New Hampshire Department of Education
101 Pleasant Strect

Concord, NH 03301

Dear Dr. Barry,

1 am writing to convey my full support of the New Hampshire
Department of Education’s (NHDOE) Race to the Top (RttT)
application. As Director of RMC Research Corporation’s New
England Comprehensive Center (NECC) for the past five years, I have
had the opportunity to work with you and your state education agency
leaders on several priority education initiatives. This experience,
coupled with my knowledge of your RttT plans, gives me confidence
that the NHDOE is well positioned to fully utilize this unprecedented
opportunity for the educational, civic, and economic benefit of New
Hampshire’s children and families.

New Hampshire has accomplished important milestones over
the past several years that lay a critical foundation for the award and
use of RttT funds. New Hampshire is one of four states that has
created and adopled common assessments through the New England
Common Assessment Program. As you know, recent NAEP data point
to the success of this work as shown in student achievement outcomes.
The Department has also been underway with high school reform work
that is aimed at both drop out prevention and college readiness and
success. The state’s i4see and Performance Pathways systems are
exemplary state initiatives supporting P-20 data access and use to
inform instruction and to ensure accountability for outcomes.

New ITampshire is one of six states involved in the NECC’s

New England Collaborative for Educator Quality and Effectiveness.
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RMC Research Corporation 1000 Market Street Phone: 603.422.8888
Portsmouth, NH 03801 Fax: 603.436 9166
Www.necomprehensivecenter.org

This collaborative effort is supporting the creation of common

: : educator standards and approaches for educator evaluation and
NEW ENGLAND

COMPREHENSIVE
C ENTER the development and implementation of a system of support for

compensation. Finally, we have worked alongside the Department in

struggling districts and schools. NHDOE has implemented key
statewide policy and professional development initiatives to assist all
districts and schools in improving outcomes for all students. In each of
the four USED reform priority areas, NH has a proven track record to
build from.

In addition to these accomplishments, New Hampshire has the
opportunity to lead the nation in solving some important educational
challenges. Among these is the urgency to address the educational

Dt Carol Keirstead. Director needs of rural America. Conditions of poverty and the inability to

Dr. Karen Laba, Deputy Director attract and retain a highly trained educator workforce are among the

New England vexing problems faced in rural America. New Hampshire’s size and

Comprehensive
Center Partners

The Education Alliance and adapt to meet these needs.
at Brown University

statewide resource capabilities provide opportunities to both innovate

; - The New England Comprehensive Center is poised to assist the
Education Development Center

Learning Innovations at WestEd Department in these important initiatives as you move forward. As do

you, we see the Rtt1 as a once in a lifetime opportunity to bring all of
our best collective knowledge, skill, and will to realize the vision of a
world class education for every student regardless of race, socio-
economiic status, or place of residence.

Best of luck with your application. We look forward to our

continued partnership in the years to come.

Sincerely,
Carol J. Keirstead, Ed.D.
Senior Research Associate

RMC Research Corporation
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THE COUNCIL OF CHIEF STATE SCHOOL OFFICERS
cm:hhm: HIRETTS AVIENLIE, 1“‘ SLTTH T
C C S SO Wastuncriun, DC 20001-14310

23000
o Chiaf State Sehool Offn W LTSN, D

Deb Wiswell, Administrator

Curriculum, Assessment, Accountability, School Improvement
NH Department of Education

101 Pleasant Street

L.ondergan Hall

Concord. NH 03301

Dear Deb and New Hampshire Colleagues,

This letter is in support of the New Hampshire Department of Education’s propaosal for first round
funding of the U.S. Department of Education Race to the Top Program. My endorsement is based on
my personal experiences working with the programs and personnel of the Mew Hampshire Department
of Education and other educators who teach in New Hampshire's schools.

New Hampshire has a brilliant record of forward-thinking reform efforts with impressive results. The
state’s emphasis on competency-based education and their recognition of the need for a comprehensive
assessment system that features performance assessment techniques prominently has made them one of
the leaders in the nation.

In one example, Litchfield’s Campbell High School music program features an online, formative

“assessment program that engages the students in practice and rehearsal technigues that produces
significant data on their performance activity while raising their desire to achieve at higher levels. The
origins of this program can be directly traced to the state’s competency-based approach to learning and
to a long standing support of finding new and better ways to measure performance skills in the arts.

Due to the leadership from the State Department of Education, New Hampshire, with the collaboration
of Vermont, has established a Summer Institute for Arls Education Assessment that has established
itself as a national model training teachers to use a balanced and coherent system of assessment to
inform the instructional program and to provide important accountability data for teachers and learners
alike.

And last, but most significantly, New Hampshire Department of Education has collaborated with
Vermont, Rhode [sland, and Maine, 1o create the New England Common Assessment Program
(NECAP). This unprecedented effort to work across siate boundaries on a set of common standards
and assessment is a true milestone in American education,

I can recommend New Hampshire's application without reservation. Support of this program and sct of
educational leaders is a solid investment.

Sincerely, o

(b)(6)

- Frahk S. Philip, Prograixf Director
Council of Chief State School Officers
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May 25, 2010

Virginia M. Barry, Ph.D.

Commissioner of Fducation

New Hampshire Department of Education
101 Pleasant Street

Concord, NH 03301

Dear Commissioner Barry:

It is with great enthusiasm that City Year New Hampshire supports the New Hampshire
Department of Education’s Race to the Top application. Its focus on increasing student
learning and achicvement to meet the demands of the 215 century, while narrowing the
achievement gap for subgroups of students matches the needs of our state.

We are most excited to work with Superintendent Tom Brennan, Mayor Ted Gatsas and the
Manchester School District to help support the lowest performing schools in the city to best
help at-risk students succeed in school and in life. City Year strives to put national service to
work addressing the dropout ctisis by tutoring and mentoting students in high-poverty
schools and by providing meaningful after school, weekend, and vacation time programming
to keep kids engaged in their communities, excited about school, and on track to graduate
from high school.

‘Through the funding provided a Race to the Top application, City Year has the potential to
gtow outr AmeriCorps member presence in the Manchester School district and place teams
of 10 full time volunteers in classrooms in 3-5 of the lowest performing schools to help
students who are off track in the areas of attendance, behavior and course completion in
English and Math get the extra focus and help they need to get back on track.

We look forward ww collaborating with the Department, schools, districts, and organizations
to suppott our schools to best keep kids in school and on track towards graduation.

Sincerely,

W—\ % \ n
Alexandra Allen Pawn Nitichan
Co-Executive Director Co-Executive Director
City Year New Hampshire City Year New Hampshire
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Supporting youth in school, work & life.

January 5, 2010

Virginia M. Barry, Ph.D.

Commissioner of Education

New Hampshire Department of Education
101 Pleasant Street

Concord, NH 03301

Dear Commissioner Barry:

It is with great enthusiasm that I support the New Hampshire
Department of Education’s Race to the Top application. Its focus on
increasing student learning and achievement to meet the demands of the
21% century, while narrowing the achievement gap for subgroups of
students matches the needs of our state.

This is an opportunity for us as a state to collaborate and create
innovative practices that will allow us to improve student readiness,
learning and achievemcent. The New Hampshire-JAG organization has
partnered with schools participating in this application process and we
are witness as to how student learning can improve when given the
ability and resources to provide innovative and non-traditional ways for
students to engage in their school and community.

NH-JAG is affiliated with the National Jobs for America’s Graduates
organization and is a proven leader in areas of dropout prevention and
school to work transition.

I look forward to collaborating with the Department, schools, districts
and organizations to provide opportunities that will improve student
achievement, support teacher effectiveness and refine data systems to
support instruction. The NH-JAG organization is fully prepared to
support the Department’s efforts.

Sincerely,

Priscilla Parisien, President
NH-JAG

New Hampshire-JAG, 175 Ammon Dr, Ste 208, Manchester, NH 03103
Ph: -603-647-2300 | Fx: 603-668-1627 | Toll Free 877-610-5644 | Hearing Impaired Only TTY/TDD Relay NH711
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P R THE POWER OF PARTNERSHIPS
NEW HAMPSHIRE EPSCOR

January §, 2010

Virginia M. Barry, Ph.D.

Commissioner of Education

MNew Hampshire Department of Education
101 Pleasant Street

Concord, NH 03301

Dear Commissioner Barry:

On behall of New Hampshire EPSCoR, [ am writing to endorse with enthusiasm your
Department’s Race to the Top application. NH EPSCoR has similar goals of enhancing student
achicvement, in particular, in Science, Technology, Enginecring and Mathematics (STEM)
subject areas. Toward this end, we arc working to expand broadband Internet access to schools
in remote areas, and have proposed to the National Science Foundation a program that would
leverage research in the state’s universities and colleges by developing teaching modules
appropriate for pre-college and college-age classroom instruction.

Our plans for the next five years call for workshops for teachers, a “VisMobile™ that will
deliver learning modules and related computer technologies to remote sites, and engagement of
the public through the NHPTV, museums, and other public venues. NH EPSCoR also isa
partner with the Department’s STEM Equity Project, an NSF-sponsored program to increase
participation by girls and women in STEM education and career pathways.

We look forward to collaborating with the Department, schools, districts and other partners

in pursuit of our common goal of preparing students for responsible and effective citizenship in
the 21* century.

(b)(6)

(_/,f' " Janet W. -L".‘Tampbcli. Ph.D.
Interim Director
New Hampshire EPSCoR

University of New Hampshire, Gregg Hall, Durham, NH 03824
Tel. 603-862-1804 www.epscor.unh_edu

AST



Appendix A-2-11: Letters of Support

BAE SYSTEMS

BAE Systems

Electronic Solutions

P.0. Box 868, Mail Stop NHQ1-T65
Nashua, NH 03081-0868
Telephone 603-885-6911

Fax 803-885-2813

January 15, 2010

Virginia M. Barry, Ph.D

Commissioner of Education

New Hampshire Department of Education
101 Pleasant Street

Concord, NH 03301

Dear Dr. Barry:

It is with great enthusiasm that | endorselsupport the New Hampshire Department of Education’s Race to
the Top application, particularly as it relates to Science, Technology, Engineering and Math. Its focus on
increasing student learning and achisvement to meet the demands of the 21 century, while narrowing
the achievement gap for subgroups of students matches the needs of our state.

Race to the Top has identified the following goals for STEM:

+ |ncreased access (o high-guality STEM-related courses and expenences for all students in all
schools, P-12, particularly undermepresented groups and of women and girls; identify clear career
paths in the STEM industries;

+ Recruit, develop and retain effective teachers and principals thus guaranteeing an equitable
distribution of highly qualified math, science, engineering and technology teachers throughout the
stale, particularly in areas of high poverty and rural areas;

» Supporn all priority schools and districts to adept and implement innovative research and
standards-based models for STEM teaching; and

= Actively increase student preparedness for college level math and reduce the nead for remedial
mathematics for high school graduates enroliing in college

BAE Systems has been an active supporter of educational initiatives throughout the state of New
Hampshire for many years. Our continued outreach is focused on the areas of math, science and
technology through support of programs such as FIRST (For Inspiration and Recognition of Science and
Technolegy) of which BAE Systems is a major strategic sponsor. BAE Syslems has collaborated with the
Department of Educaticn on programs such as Schools to Careers and internship programs which foster
an interest in technology and engineering in school age children. BAE Systems opens its doors to a
number of students throughout the stale to engage in real world experiencas in the fields of enginesring,
science and technology. We plan to continue supporting STEM activities through philanthropy, cutreach,
and community support.

BAE Systems looks forward to collaborating with the Department, schoaols, districts, and organizations to
encourage students to pursue careers related to science, technology, engineering and mathematics.

Sincerely, -

(b)(6)

Manager, Community and Business Relations
Electronic Solutions
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Real World
Design Challenge

11710 Plaza America Drive
Suite 2000

Reston, VA 20190
703-298-6630

reoppola@pte.com

January 14, 2010

Virginia M. Barry, Ph.D.

Commissioner of Education

New Hampshire Department of Education
101 Pleasant Street

Concord, NH 03301

Dear Commissioner Barry:

New Hampshire is one of the state partners in the Real World Design Challenge. We applaud
you for your vision and plan for STEM Education. The Real World Design Challenge has been
incorporated in the New Hampshire STEM education plan.

We are pleased 1o help support your Race to the Top grant application! Since New Hampshire is
a partner in the Real World Design Challenge two of the corporate partners PTC and Mentor
Graphics will donate engineering software for high school team participating in the Challenge.
The following is what is provided:

1. PTC will donate 300 licenses of Pro/ENGINEER 3D Computer Aided Design (CAD)
software to each trained teacher. Each license is worth $3,000 that is a donation of
$900,000 per teacher. These licenses are perpetual and all upgrades are free.

2. PTC will donate a license of Mathcad for each teacher and student involved in the Real
World Design Challenge. Each license is worth $1093. For a team of 8 people that is
donation of $8,760 per team. Mathcad plugs into Pro/ENGINEER and enables the user
to track and manage and understand and use all of the mathematical formulas associated
with their CAD designs.

3. Each student/teacher team will get access to Windchill, global engineering collaboration
and data management software. Each seat is worth $2,800. Real World design Challenge
teams may have up to 7 students and a teacher or 8 people. Windchill for a team of 8
people is worth $22,400. These seats are server-based and are renewed for each new set
of teams each year.
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4. Mentor Graphics will donate 1 license of FloEFD.Pro, fluid dynamics testing software
package per team. The software package is worth $24,500 per license for each team for
the year of the project.

You may have as many leams in the slale as you like. Each Real World Design Challenge Team
will receive all of the above mentioned software. The US Department of Energy is covering the
cost of travel to Washington, DC for the Real World Design Challenge State Winner to compete
in the Mational Challenge Event. Each team also gets access to up 1o four professional mentors
from government, industry and higher education at no ¢ost to them. The teams collaborate with
the mentors using Windchill.

All 24 Real World Design Challenge Partners from government, industry and education stand in
support of the New Hampshire Race to the Top proposal.

We are very pleased to have New Hampshire involved in the Real World Design Challenge. We
anticipate that the number of teams from the state will grow each year, We hope you proposal
will be [unded! Please let me know if there is anything else that [ can do to help!

Sincerely,

(b)(®)

Ralph K. Coppola, Ed.D
Director, Real World Design Challenge &
Director of Global Government & Strategic Education Programs at PTC
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Appendix A-2-12: Budget Part |: Budget Summary Table

New Hampshire Department of Education
BUDGET PART I: BUDGET SUMMARY TABLE

Evidence for selection criterion (A)(2)(i)(d)

Budget Categories Project Project Project Project

Year 1 Year 2 Year 3 Year 4 Total

(a) (b) (c) (d) (e)

1. Personnel $634,414 | $719.914 |  $753.211 $788,823 | $2,896,361
2. Fringe Benefits
(DOE rate 48%) $304,519 $345,559 $361,541 $378,635 $1,390,254
3. Travel $112,510|  $103,560 |  $103,560 |  $103,560 $423.190
4. Equipment $42.750 $30,000 $20,000 $30,000 $122.750
5. Supplies $17,500 $17,500 $16,500 $16,500 $68,000
6. Contractual $6,127395 | $6,712,600 | $6,121,040 | $4,850290 | $23.811,325
7. Construction $0 $0 $0 $0 $0
8. Other (Training
Stipends) $6,552 $8.736 $8.736 $8.736 $32,760
9. Total Direct Costs
(lines 1-8) $7,245,640 | $7,937.868 | $7,384588 | $6,176,544 | $28,744,640
10. Indirect Costs* $58,077 $64,544 $67,152 $69,998 $259,771
11. Funding for
Involved LEAs $0 $0|  $200,000|  $200,000 $400,000
12. Supplemental
Funding for
Participating LEAs $2,097,610 | $2,097,610 | $1,949.436 | $1,949436 | $8,094,092
13. Total Costs (lines
9-12) $9,401,327 | $10,100,023 | $9,601,175 | $8,395.977 | $37,498,502
14. Funding
Subgranted to
Participating LEA's
(50% of Total Grant | $9,375,000 | $9,375,000 | $9,375,000 | $9,375.000 | $37,500,000
15. Total Budget
(lines 13-14) $18,776,327 | $19,475,023 | $18,976,175 | $17,770,977 | $74,998,502

*(Direct Cost — Contractual —

Equipment) X 5.4%
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Appendix A-2-13: Budget Part I. Summary Narrative

New Hampshire Department of Education
BUDGET PART I: BUDGET SUMMARY NARRATIVE

NH’s RttT Grant Budget has been divided into six grant projects aligned to the four education
reform areas, with grant staff, both state agency full time equivalents and contracted consultants
managing the overall grant to achieve the outcome of a transformed public education system in
NH by the end of the 4 year grant.

The six projects are:
1. Race to the Top Project Oversight
2. Standards and Assessment
A. Adopt the Common Core Standards
B. Build on current assessments to create a Comprehensive Assessment System for NH
C. Build Assessment Literacy through Data and Media Literacy Coaches on NHDOE’s
School Improvement Teams
D. Implement Board Examination/Move on When Ready
E. Improve Data Systems and Data Use for Standards and Assessment
3. Data Systems
A. Complete the requirements of the America COMPETES Act
B. Incorporate IHE and Early Education Data
C. State Sponsored Student Information System
D. Conduct and Disseminate Research to Improve Student Performance
E. Train Educators to Use Data to Inform Instruction.
4. Great Teachers and Leaders
A. Teacher Evaluation System
B. Teacher Mentoring and Induction
C. Alternative Certification Pathways
D. Principal Evaluation
E. Research and Evaluation
F. Residency Model
5. Turning Around the Persistently Lowest-Achieving Schools and Districts
6. Science, technology, engineering and mathematics (STEM).

Two Department full time equivalents are requested to oversee the administrative functions of
the grant:

* Race to the Top Director: The role for this position is to coordinate all RttT efforts,
convene and coordinate with all vendors, external partners and in-state collaborators,
oversee the fiscal management of the RttT initiative, and supervise SEA RttT personnel.
The RttT Director will report to the Commissioner and will be a member of the
commissioner’s extended cabinet.

»  Administrative Assistant to the Race to the Top Director: The primary function of this
position is to provide project support to the RttT Director, including fiscal management
of grants and contracts to providers and districts.

Additional Department full time equivalents requested in this application include:
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»  FEducation Consultants (5) and Program Specialist.  These positions will be dedicated
to overseeing the implementation of the NH reform model specific to the Standards and
Assessment, Struggling School and Great Teachers and Leaders projects. These

consultants will work directly with LEAs and schools to support them in the
implementation of the NH reform plan. They will also collaborate with our existing
NHDOE staff to ensure that the consultants are able to provide targeted reform
intervention support that is above and beyond current NHDOE support and align reform
efforts across initiatives at the NHDOE. Consultants will be hired based on expertise in
the following areas: Leadership, High School Redesign, Curriculum and Assessment,
Early Education.

» Longitudinal Data System Staff

* Project Manager: The charge of this position will be to oversee the expansion of
the NH Data Warehouse to include longitudinal student data Pre-K to K-12 to
Higher Education, as well as to capture Systems of Care information regarding
individual students from such systems as Juvenile Justice, Child and Family
Services, Mental Health, and Substance Abuse Prevention. Additionally, this
administrative position will oversee the linking of student growth data contained
in Performance Plus to the proposed NH Educator Evaluation model, a new
component of the NH Educator Information System.

* Business Analyst and Data Base Administrator — To provide further
enhancements and maintain the Longitudinal Data System.

*  Program Specialist — The function of this position will be to develop additional
data reports and queries and to provide training and assistance to the department
power users of the longitudinal data system

Fiscal management of the grant will be coordinated with the department’s Office of
Business Management. Race to the Top Auditor: NH will provide current staff to work in
conjunction with the Office of Business Management to manage all fiscal matters with regard to
the RttT.

Several functions to ensure effectiveness and implementation of New Hampshire’s RttT
strategies will be contracted with outside partners/vendors. Contracted resources will connect
directly with districts and Department specialists addressing the content areas of each project.
Particular attention will be focused on the lowest achieving school districts, which will be
overseen by the Director of the Division of Instruction and the Title I Office. This will assure
integrated programming, resource management, and project deliverables between RttT, SIG and
Title I programs. Research and technical assistance contracts are anticipated, one for
contracting with a highly respected national organization specializing in designing turnaround
school models to review and evaluate New Hampshire conditions for turnaround at both the local
and state level, including review of statutes, regulations, district, school, and community
conditions that effect overall success in turnaround activities. This report will be presented to
key decision makers at the state and local level to further NH’s ability to apply Turnaround
principles in NH’s strongly local control environment. The second contractor will be responsible
for facilitating the completion of the NH educator evaluation project, convening major
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stakeholders, e.g. school boards, educator unions, NHDOE staff, representatives from higher
education.

In addition to the support of the Content Specialists at the DOE, School Improvement
Teams, made up of NH educators with expertise in leadership, literacy, mathematics, and data
use/assessment literacy will be contracted with in order to work directly with schools and district
in NH, beginning with the lowest achieving schools.

Additionally, contractors have been vetted for provision of direct service, technical
assistance, and research in the various projects. Districts will engage with these contractors as
they plan and implement their overall projects.

There are a number of additional revenue sources that the State will leverage in their
biennial budget to enhance the transformation of NH Education. The State budgets $985,000.00
for local education improvement. In addition, $600,000 support special education programs,
$226,500 for career and technical education and 6 million to support the assessment work. All of
these local funds allow the NHDOE to work with local districts to support the efforts to achieve
the goals for student achievement.

With local monies the NH DOE has leveraged federal entitlements to address the
multiple needs of school districts, personnel and students. Using the Title I School Improvement
Grant, 20 schools were identified for funding to address leadership training in their district. This
project is currently ongoing with preliminary reports of success. This grant enhanced the
capability of districts with high poverty to exceed the expectation for leadership.

Using State awarded funds from the Title II grants, including the IT D Educational
Technology grant, the NH DOE has worked with districts across the state to provide training in
RtI, Coaching, Assessment and 21 Century classrooms. Currently the Nellie Mae Foundation
supports competency based assessment at the secondary level. This work is ongoing at the
secondary level.

In anticipation of awards for the Investing in Innovation Fund (I3), TQE, and TIF, the
State has focused these funding sources with the four assurances as outlined in the Race to the
Top Application. Teacher Certification funds will also support this initiative. The source of this
funding is fees paid by educators for certification and recertification.
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New Hampshire Department of Education

BUDGET PART II: PROJECT-LEVEL BUDGET NARRATIVE

Project Name: Race to the Top Project Oversight
Associated with Criteria: As an oversight project this relates to all criteria of the grant

application.
Budget Categories Project | Project Project Project
Year 1 Year 2 Year 3 Year 4 Total
(a) (b) (c) (d) (e)
1. Personnel $112.476 | $118,100 | $124,005 | $130,205 | $484,786
2. Fringe Benefits (DOE rate
48%) $53,988 | $56,688 | $59,522 | $62,498 | $232,697
3. Travel $20,000 | $20,000 | $20,000 | $20,000 $80,000
4. Equipment $4.000 $0 $0 $0 $4.000
5. Supplies $1,500 $1,500 $1,500 $1,500 $6,000
6. Contractual $25,000 | $25,000 | $25,000| $25,000 | $100,000
7. Construction $0 $0 $0 $0 $0
8. Other $0 $0 $0 $0 $0
9. Total Direct Costs (lines 1-8) $216,964 | $221288 | $230,027 | $239,203 | $907,483
10. Indirect Costs™** $10,150 | $10,600 | $11,071 $11,567 $43,388
11. Funding for Involved LEAs $0 $0 $0 $0 $0
12. Supplemental Funding for
Participating LEAs $444.525 | $444.525 | $296,350 | $296,350 | $1,481,749
13. Total Costs (lines 9-12) $671,639 | $676,412 | $537,448 | $547.120 | $2.432.620

** Indirect costs = (Direct Cost — Contractual — Equipment) X 5.4%
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1. Personnel

NH proposes several new positions and will provide one internal position for Project Oversight.
The Race to the Top Director will oversee all grant functions and report to the Commissioner’s
Office. The Administrative Assistant will provide administrative services to the Director and to
the Race to the Top project staff. NH DOE will provide an Auditor position that will be
responsible for examining and verifying the use of RttT funds and ensuring transparency.

Other positions required for RttT Project Oversight are identified in the appropriate project

narratives.

Project Project Project Project
Budget Category Year 1 Year 2 Year 3 Year 4 Total
1. Personnel $112,476 $118,100 | $124,005 | $130,205| $484,786
Race to the Top Director $76,187 $79,996 $83,996 $88,195 | $328.373
Administrative Assistant $36,290 $38,104 $40,009 $42.010 | $156,412

2. Fringe Benefits

Fringe benefits for the NH DOE employees are calculated at 48% to include the costs of FICA,
Medicare, the state’s portion of retirement, and health and dental insurance.

Project Project Project Project
Budget Category Year 1 Year 2 Year 3 Year 4 Total
2. Fringe Benefits (DOE
rate 48%) $53,988 $56,688 $59,522 $62,498 $232,697
Race to the Top Director $36,570 $38,398 $40,318 $42 334 $157,619
Administrative Assistant $17.419 $18,290 $19,204 $20,165 $75,078

3. Travel

We anticipate that department staff working on this project will travel to conferences, out-of-
state meetings and general travel within the state.
It has been assumed that the cost of airfare will be $750 roundtrip, per diem cost for the average
hotel room $200, and per diem cost for meals $60. The per person cost for a 2 day or 4 day

conference or course is as follows:

Trip Costs
Airfare: $750
Hotel: $200/night
Meals: $60/day

2-day trip: $750 + (2 x ($200 + 60)) = $1,270 per person
3-day trip: $750 + (3 x ($200 + 60)) = $1,530 per person
4-day trip: $750 + (4 x ($200 + 60)) = $1,790 per person
Year 1 through Year 4 Travel:
» In-state travel to visit the school districts - $4,000 per year
» The extended cost for 4 department staff to attend 2-day national meetings is 4 x
$1,270/person = $5,080 per meeting or $10,160 for 2 meetings per year
» The extended cost for 2 department staff to attend 3-day national meetings is 2 x
$1,530/person = $3,060 per year
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» Misc conferences and/or travel for training for 2 department staft = $2,780 (could be a
two or 3 day trip) per year

Project Project Project Project
Budget Category Year 1 Year 2 Year 3 Year 4 Total
3. Travel $20,000 $20,000 $20,000 $20,000 $80,000
In-State Travel $4,000 $4,000 $4,000 $4,000 $16,000
Out-of-State Travel $16,000 $16,000 $16,000 $16,000 $64,000

4. Equipment

Standard equipment set up for new employees is $2,000.

shared printer costs.
$4,000 for 2 staff members

Set up includes desktop, software,

Project Project Project Project
Budget Category Year 1 Year 2 Year 3 Year 4 Total
4. Equipment $4,000 $0 $0 $0 $4.,000
Laptop and standard
software $4,000 $0 $0 $0 $4,000
S. Supplies

The costs of office supplies for the project team (wipe boards, markers, pens, paper, printer
cartridges, etc.) and phones have been budgeted as follows:

Project Project Project Project
Budget Category Year 1 Year 2 Year 3 Year 4 Total
5. Supplies $1,500 $1,500 $1,500 $1,500 $6,000
Clerical supplies/phone $1,500 $1,500 $1,500 $1,500 $6,000

6. Contractual

The State will follow procedures for procurement under 34 CFR Parts 74.40 — 74.48 and Part

80.36.

The NH DOE will procure IT services for the development of systems to collect and maintain
data required in the administration of the RttT project including web development to ensure

transparency.

Project Project Project Project
Budget Category Year 1 Year 2 Year 3 Year 4 Total
6. Contractual $25,000 $25,000 $25,000 $25,000 $100,000
Information Services $25,000 $25,000 $25,000 $25,000 $100,000

7. Construction
8. Other
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10. Indirect Costs

The indirect cost rate used for this project is 5.4% per year.

The formula used is (Direct Cost — Contractual — Equipment) X 5.4%

Project Project Project Project
Budget Category Year 1 Year 2 Year 3 Year 4 Total
10. Indirect Costs $10,150 $10,600 $11,071 $11,567 $43,388
11. Funding for Involved LEAs
12. Supplemental Funding for Participating LEAs
13. Total Costs
Project Project Project Project
Budget Category Year 1 Year 2 Year 3 Year 4 Total
13. Total Costs $671,639 | $676,412 | $537,448 | $547,120| $2,432,620
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Project Name: Standards and Assessment

Associated with Criteria: B(1), B(2), B(3), C(1), C(2), C(3)

A. Adopt the Common Core State Standards
Associated with Criteria: B(1), B(2), B(3)

Budget Categories Project Project Project Project Total
Year 1 Year 2 Year 3 Year 4
(2) (b) (c) (d) (e)
1. Personnel $55,497 $57,935 $60,567 $63,180 | $237,179
2. Fringe Benefits (DOE rate $26,639 | $27,809 | $29.072| $30326| $113,846
48%)
3. Travel $8,000 $8,000 $8,000 $8,000 | $32,000
4. Equipment $2,000 $0 $0 $0 $2,000
5. Supplies $2,000 $2,000 $2,000 $2,000 $8,000
6. Contractual $9,000 $9,000 $9,000 $9,000 $36,000
7. Construction $0 $0 $0 $0 $0
8. Other $0 $0 $0 $0 $0
9. Total Direct Costs (lines 1- $103,136 | $104,744 | $108,639 | $112,506| $429,025
8
12). Indirect Costs™** $4,975 $5,170 $5,381 $5580 | $21,115
11. Funding for Involved $0 $0 $0 $0 $0
LEAs
12. Supplemental Funding for $0 $0 $0 $0 $0
Participating LEAs
13. Total Costs (lines 9-12) $108,111 | $109.914 | $114,020 | $118,096| $450,140

* *The formula used is (Direct Cost — Contractual —

Equipment) X 5.4%
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This project will encompass the integration and dissemination of the Common Core State
Standards (B1). NH will collaborate with other states to create a powerful, comprehensive
system, preK-16, of next generation assessments, that informs the teaching and learning process
and allows students to demonstrate their understanding of rigorous standards (B2 and B3).

1. Personnel

One Education Consultant will be required to assist all educators, preK-16, to articulate the new

CCSS and implement them at the classroom level in their curriculum, instruction, and

assessments (B3).

Project Project Project Project
Budget Category Year 1 Year 2 Year 3 Year 4 Total
1. Personnel $55,497 $57,935 $60,567 $63,180 | $237,179
Education Consultant II1 $55,497 $57,935 $60,567 $63,180 | $237,179

2. Fringe Benefits

Fringe benefits for NH DOE employees are calculated at 48% to include the costs of FICA,
Medicare, the state’s portion of retirement, and health and dental insurance.

Project Project | Project | Project
Budget Category Year 1 Year 2 Year3 | Year4 Total
2. Fringe Benefits (DOE rate
48%) $26,639 | $27,809 | 829,072 | 830,326 | $113,846
Education Consultant II1 $26,639 $27,809 | $29,072 | $30,326| $113,846

3. Travel

Department staff working on the Common Core Project will travel to schools throughout the
state to build educator capacity in the implementation of the CCSS.

In-State:
* 100 miles x 80 trips throughout the state x .50 per mile = $4000 x 2 staftf members per
year.
Project Project Project Project
Budget Category Year 1 Year 2 Year 3 Year 4 Total
3. Travel $8,000 $8,000 $8,000 $8,000 $32,000
In-State Travel $8,000 $8,000 $8,000 $8,000 $32,000
Out-of-State Travel $0 $0 $0 $0 $0

4. Equipment

Standard equipment set up for new employees is $2,000. Set-up includes desktop, software, and

shared printer costs.
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Project Project Project Project
Budget Category Year 1 Year 2 Year 3 Year 4 Total
4. Equipment $2,000 $0 $0 $0 $2,000
Laptop and Standard Software $2,000 $0 $0 $0 $2,000

S. Supplies

The costs of office supplies for the project team (wipe boards, markers, pens, paper, printer

cartridges, copies of frameworks, CD’s, etc.) and phones have been budgeted as follows:

Project Project Project Project
Budget Category Year 1 Year 2 Year 3 Year 4 Total
5. Supplies $2.,000 $2,000 $2,000 $2,000 $8.000
Office supplies $2,000 $2,000 $2,000 $2,000 $8,000

9. Contractual

The State will follow procedures for procurement under 34 CFR Parts 74.40 — 74.48 and Part

80.36.

Meetings will be required for building educator capacity in the implementation of the CCSS.
Meetings will be held in NH’s six professional development (PD) centers. Anticipated cost is
$500 per meeting, 3 meetings per year at each of the 6 Professional Development Centers =

$9,000 per year.

Project Project Project Project
Budget Category Year 1 Year 2 Year 3 Year 4 Total
6. Contractual $9,000 $9,000 $9,000 $9,000 $36,000
Meetings $9,000 $9,000 $9,000 $9,000 $36,000
10. Construction
11. Other
10. Indirect Costs
The indirect cost rate used for this project is 5.4% per year.
The formula used is (Direct Cost — Contractual — Equipment) X 5.4%
Project Project Project Project
Budget Category Year 1 Year 2 Year 3 Year 4 Total
10. Indirect Costs $4,975 $5,170 $5,381 $5,589 $21,115

11. Funding for Involved LEAs
12. Supplemental Funding for Participating LEAs

13. Total Costs
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Project Project Project Project
Budget Category Year 1 Year 2 Year 3 Year 4 Total
13. Total Costs $108,111 $109,914 | $114,020 | $118,096 | $450,140
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B. Build on Current assessments to create a Comprehensive Assessment System for NH
Associated with Criteria: B(2), B(3)

Budget Categories Project Project Project Project Total

Year 1 Year 2 Year 3 Year 4

(a) (b) () (d) (¢)
1. Personnel $53,138 $55,497 $57,935 $60,567 $227,136
2. Fringe Benefits (DOE rate $25.506 | $26,639| $27.809| $29,072| $109,025
48%)
3. Travel $32,000 | $32,000| $32,000| $32,000| $128,000
4. Equipment $2,000 $0 $0 $0 $2,000
5. Supplies $1,500 $1,500 $1,500 $1,500 $6,000
6. Contractual $156,000 | $156,000 | $156,000 | $156,000 | $624,000
7. Construction $0 $0 $0 $0 $0
8. Other $0 $0 $0 $0 $0
9. Total Direct Costs (lines 1- $270,144 | $271,636 | $275,243 | $279,139 | $1,096,161
8
12). Indirect Costs™** $6,056 $6,244 $6,439 $6,650 $25.389
11. Funding for Involved $0 $0 $0 $0 $0
LEAs
12. Supplemental Funding for $0 $0 $0 $0 $0
Participating LEAs
13. Total Costs (lines 9-12) $276,199 | $277.880 | $281,682 | $285.789 | $1,121,550

**The formula used is (Direct Cost — Contractual —

Equipment) X 5.4%
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This project encompasses the collaboration with other states to create a powerful, comprehensive
system, preK-16, of next generation assessments, that informs the teaching and learning process
and allows students to demonstrate their understanding of rigorous standards.
NH will design and implement a valid and reliable assessment system that allows for evaluation
of student progress linked to the standards, that includes a statewide summative assessment and,
* Curriculum-embedded assessments that evaluate the full range of standards through local
formative and benchmark assessments;
* Competency-based course level assessment for determining high school credit;
* A gateway/readiness exam at high school

1. Personnel
One Education Consultant will be required to manage the HS Redesign and also assist with the
development and implementation of high school assessments.

Project | Project Project Project
Budget Category Year 1 Year 2 Year 3 Year 4 Total
1. Personnel $53,138 | $55,497 | $57,935| $60,567 | $227,136
Education Consultant II1 $53,138 $55,497 $57,935 $60,567 | $227,136

2. Fringe Benefits
Fringe benefits for the NH DOE employees are calculated at 48% to include the costs of FICA,
Medicare, the state’s portion of retirement, and health and dental insurance.

Project Project Project | Project
Budget Category Year 1 Year 2 Year 3 Year 4 Total
2. Fringe Benefits (DOE rate
48%) $25,506 | $26,639 | $27,809 | $29,072| $109,025
Education Consultant II1 $25,506 $26,639 | $27,809 | $29,072| $109,025
3. Travel
In-State:

» In-state travel to visit the school districts - $2,000 per year

Out-of-State:

* It has been assumed that the cost of airfare will be $750 roundtrip, per diem cost for the
average hotel room $200, and per diem cost for meals $60. The per person cost for a 2
day or 4 day conference or course is as follows:

Trip Costs
Airfare: $750
Hotel: $200/night
Meals: $60/day
2-day trip: $750 + (2 x ($200 + 60)) = $1,270 per person
3-day trip: $750 + (3 x ($200 + 60)) = $1,530 per person
4-day trip: $750 + (4 x ($200 + 60)) = $1,790 per person

The extended cost for 4 department staff to attend 3-day national meetings is 4 x

$1,530/person = $6,120 per meeting x 4 meetings = $24,480.
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The extended cost for 4 department staff to attend 2-day national meetings is 4 x

$1,270/person = $5,080

Out-of-State day travel for collaboration with New England states (mileage and meals only)

= $440.
Project Project Project Project
Budget Category Year 1 Year 2 Year 3 Year 4 Total
3. Travel $32,000 $32,000 $32,000 $32,000 | $128,000
$2,000 $2,000 $2,000 $2,000 $8,000
In-State
$30,000 $30,000 $30,000 $30,000 | $120,000

Out-of-State

4. Equipment

Standard equipment set up for new employees is $2,000. Set-up includes desktop, software,

shared printer costs.

Project Project Project Project
Budget Category Year 1 Year 2 Year 3 Year 4 Total
4. Equipment $2,000 $0 $0 $0 $2,000
Standard Equipment $2,000 $0 $0 $0 $2,000
S. Supplies

The costs of office supplies for the project team (wipe boards, markers, pens, paper, printer

cartridges, etc.) and phones have been budgeted as follows:

Project Project Project Project
Budget Category Year 1 Year 2 Year 3 Year 4 Total
5. Supplies $1,500 $1,500 $1,500 $1,500 $6,000
Office Supplies $1,500 $1,500 $1,500 $1,500 $6,000

6. Contractual

The State will follow procedures for procurement under 34 CFR Parts 74.40 — 74.48 and Part

80.36.

Contracted services will be vetted to map and define differentiated paths so that all
students can access the curriculum and assessments in ways that allow them to

demonstrate their understanding of rigorous standards (B2 and B3).

Services will provide for the following:
* Research, evaluate, and develop innovative item designs and test formats that support

multiple forms of student engagement, item presentation, and response formats,

A115




Appendix A-2-14: Budget Part Il: Project-Level Budget Table and Narrative

permitting students to demonstrate academic constructs in alternate yet highly rigorous
ways (differentiated assessment);
* Expand statewide training in appropriate selection and use of instructional and
assessment accommodations that provide meaningful access while supporting the
rigorous performance expectations and maximum academic independence;
* Provide intensive statewide educator training to administer curriculum-embedded NH
Alternate Assessments of Learning Progressions (aligned to the CCSS) that demonstrate
appropriate match to student sensory & communication needs (GSEG grant),
* Expand use of Nimble Tools® Online System for delivery of NH computer-based
assessments designed to support multiple access formats (EAG grant),
* Develop statewide Computer-Adaptive Testing;

* Provide intensive field support in use of augmented and assistive communication

resources for learning & assessment;
* Continue NH’s active program of collaborative research in assessment and item design
technology & development of accessible portable item protocol standards (APIP-EAG

grant)

* Provide professional development on the adoption of a Board Examination System such
as the Cambridge International Examination’s International Certificate of Secondary
Education (IGCSE) and their AICE program, the College board’s Advanced Placement
(AP) Program, the International Baccalaureate (IB) Diploma Program, ACT’s Quality
Core or Pearson Edexcel’s IGCSE and A-level programs.

Contractor costs include travel.

Statewide meetings will be required to inform districts on how to administer the new
assessments. We anticipate four large statewide meetings to introduce new assessments and then
regional meetings at the six professional development centers in NH.
Large meetings will be held in south central, western, seacoast, and north country venues.

Project Project Project Project
Budget Category Year 1 Year 2 Year 3 Year 4 Total
6. Contractual $156,000 | $156,000 | $156,000 | $156,000 | $624,000
Alternate Assessment/Access
Specialist K-12 $75,000 $75,000 $75,000 $75,000 | $300,000
Literacy Specialist K-12 $75,000 $75,000 $75,000 $75,000 | $300,000
Meetings $6,000 $6,000 $6,000 $6,000 | $24,000
7. Construction
8. Other
10. Indirect Costs
The indirect cost rate used for this project is 5.4% per year.
The formula used is (Direct Cost — Contractual — Equipment) X 5.4%
Project Project Project Project
Budget Category Year 1 Year 2 Year 3 Year 4 Total
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10. Indirect Costs $6,056 $6,244 $6,439 $6,650 | $25,389
11. Funding for Involved LEAs
12. Supplemental funding for Participating LEAs
13. Total Costs
Project Project Project Project
Budget Category Year 1 Year 2 Year 3 Year 4 Total
13. Total Costs $276,199 | $277,880 | $281,682 | $285,789 | $1,121,550
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C. Build Assessment Literacy through Data and Media Literacy Coaches on NH DOE’s

School Improvement Teams

Associated with Criteria: B(2), B(3)

Budget Categories Project Project Project Project Total

Year 1 Year 2 Year 3 Year 4

(2) (b) (¢ (d) (e
1. Personnel $0 $0 $0 $0 $0
2. Fringe Benefits (DOE rate $0 $0 $0 $0 $0
48%)
3. Travel $0 $0 $0 $0 $0
4. Equipment $0 $0 $0 $0 $0
5. Supplies $2,000 $2,000 $2,000 $2,000 $3,000
6. Contractual $206,000 | $406,000 | $409,000 | $412,000 | $1,433,000
7. Construction $0 $0 $0 $0 $0
8. Other $0 $0 $0 $0 $0
9. Total Direct Costs (lines $208,000 | $408,000 | $411,000 $414,000 | $1,441,000
1-8
10. )Indirect Costs** $108 $108 $108 $108 $432
11. Funding for Involved $0 $0 $0 $0 $0
LEAs
12. Supplemental Funding $0 $0 $0 $0 $0
for Participating LEAs
13. Total Costs (lines 9-12) | $208,108 | $408,108 | $411,108 | $414,108 | $1,441,432

**The formula used is (Direct Cost — Contractual —

Equipment) X 5.4%
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This project will deploy school improvement coaches to LEAs and schools to assist with
alignment of local curriculum to Common Core Standards and adapt and/or augment curriculum
materials as needed.
* Priority initiatives include:

o Response to Intervention

o Differentiated Instruction

o Instructional Coaching

o Instructional Leadership

o Assessment Literacy and Data Analysis
Content specific professional development, (i.e. Math Science Partnership projects, OPEN NH
on-line professional development, NE Arts Assessment Institute) will also be provided.

1. Personnel
Personnel from the common core will also be working in this area.
. Fringe Benefits
. Travel
. Equipment

= W N

S. Supplies
The costs of office supplies for the project team (wipe boards, markers, pens, paper, printer
cartridges, etc.) and phones have been budgeted as follows:

Project Project Project Project
Budget Category Year 1 Year 2 Year 3 Year 4 Total
5. Supplies 2,000 2,000 2,000 2,000 8,000
Office Supplies 2,000 2,000 2,000 2,000 8,000

6. Contractual

The State will follow procedures for procurement under 34 CFR Parts 74.40 — 74.48 and Part

80.36.

The NH DOE will contract for services for school improvement coaches.

NH will implement a
team approach for school improvement. Each team will be comprised of four members with

expertise in the following areas: Leadership, Reading and Writing, Mathematics,
Data/Assessment Literacy and High School redesign.

We anticipate the cost for each team member to be $50,000. In the first year, one team will work
with the persistently low achieving schools and hold regional sessions (to include other schools

with similar identified needs). In subsequent years, we will increase the number of teams to two
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