Appendix A.1

Project ReImagine Districts

Within the 14 proposals selected there are sixty-five school districts that have
accepted the superintendent’s challenge to reimagine the P—12 education system. They
are partnering with MDE to find ways to innovate, provide proficiency-based
achievement, and provide comprehensive early childhood education and other
innovations. The reimagine districts are integral to Michigan’s Race to the Top efforts. A

few examples of the work include:
Battle Creek Lakeview:

Multiple opportunities are being implemented to ensure student success.

o Early transition options for all students based on proficiency and readiness to
access post-secondary opportunities. Lakeview is offering its students three
Michigan Merit Curriculum diploma pathways including a traditional diploma, a
diploma with college credits (including CTE coursework), and a diploma with an
associate’s degree from Kellogg Community College 100% funded through a
partnership with the Legacy Partners Program.

¢ Includes a shift from the agrarian school calendar to one that is flexible, allowing
opportunities such as an extended day at the elementary level, mandatory K—12
summer school for students who need further supports, summer online courses,
and dual-enrollment courses during the summer.

e Uses instructional coaching in the K—12 environment.

e Provides intensive, job-embedded professional development for one year to
teachers who are chosen to be coaches—while they continue teaching.

e Provides a “graduation coach” for at-risk students (“big brother” concept).

o Offers fifth block classes and summer school as options for keeping students on
track to graduate on time.

e Offers AP classes to all students maintaining an “average” overall GPA.

e Implements a block schedule to provide 90 minutes of math and English language

arts daily.
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Armada Area Schools:

New instructional format with flexible stages: three stages replace Grades 1-5 based

on proficiency.

¢ Strong academic/social competence built, beginning in preschool.

e Project-based instruction adapted to student learning style.

e Multidisciplinary curriculum with technology integration.

e Increased instructional time through before-school, after-school, evenings, and
summer instructional components.

¢ Flexible base of two-year grouping and multiple-age grouping, based on stages of
development with opportunity for individual acceleration based on proficiency
and readiness.

e Stages viewed as a continuum of learning instead of separate levels.

University Prep Detroit:

Provide sufficient support time for students struggling with a rigorous college-prep

curriculum.

e Requires after school tutoring for all students scoring less than a B in core content
area.

o Creates additional language arts and math classes for students entering middle or
high school below proficiency levels.

¢ Requires students ending the school year below proficiency to attend five-week
“catch-up” camp over the summer.

e Requires students who do not turn in homework to attend “college prep” after

school: one hour of supervised homework completion.
Grand Rapids Public Schools:

Redesigned Centers of Innovation high schools.

e Combine rigorous academic preparation with experiential career preparation and a
high degree of flexibility in learning.

e Transform Central High School Campus into a diverse learning and research
community that includes PK—12 academic programs in alignment with public-

private partners (including KIPP, GREENDOT, etc. for schools of excellence).
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Oxford Community Schools:

Creation of a 21" century global school system.

e Strong Mandarin and Spanish language immersion programs starting at the
preschool level that will result in required fluency in one world language by 8"
grade. Students will be taking Algebra I and other core classes in their selected
foreign language.

e Newly employed teaching staff must be bilingual in Mandarin or Spanish.

e Partnering with post-secondary institutions in China to offer high school/early
college students a virtual student exchange program taught by an instructor in
China. In turn China will also send students to Oxford to earn a Michigan Merit
Diploma.

e Creates International Baccalaureate certification in every school building district

wide.
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Michigan’s

Participating Local Education Agency/Intermediate School District

Memorandum of Understanding

This Memorandum of Understanding (MOU) is entered into by and between the Michigan

Department of Education (MDE) and the

(participating LEA/ISD). The purpose of this agreement is to establish a framework of
collaboration, as well as articulate specific roles and responsibilities in support of the MDE in its
implementation of an approved Race to the Top grant project.

I

I1.

SCOPE OF WORK

Exhibit I, the Preliminary Scope of Work, indicates the portions of MDE’s proposed reform
plans (MDE Plan) the participating LEA/ISD is agreeing to implement. (Note that in order
to participate and be eligible for funding, the LEA/ISD must agree to implement all portions
of the MDE Plan, as applicable.)

PROJECT ADMINISTRATION

A. PARTICIPATING LEA/ISD RESPONSIBILITIES
In assisting the MDE in implementing the tasks and activities described in MDE’s Race
to the Top application, the participating LEA/ISD subgrantee will:

1)
2)

3)

4)

5)

6)

Implement the LEA/ISD Plan as identified in Exhibits I and II of this agreement;
Actively participate in all relevant convenings, communities of practice, or other
practice-sharing events that are organized or sponsored by MDE or by the U.S.
Department of Education (ED);

Post to any website specified by MDE or ED, in a timely manner, all non-
proprietary products and lessons learned developed using funds associated with
the Race to the Top grant;

Participate, as requested, in any evaluations of this grant conducted by MDE or
ED;
Be responsive to MDE or ED requests for information including the status of the
project, project implementation, outcomes, and any problems anticipated or
encountered;

Participate in meetings and telephone conferences with MDE to discuss (a)
progress of the project, (b) potential dissemination of resulting non-proprietary
products and lessons learned, (c) plans for subsequent years of the Race to the
Top grant period, and (d) other matters related to the Race to the Top grant and
associated plans.
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B. MDE RESPONSIBILITIES
In assisting participating LEAs/ISDs in implementing their tasks and activities described
in MDE’s Race to the Top application, the MDE grantee will:

1) Work collaboratively with and support the participating LEA/ISD in carrying out
the LEA/ISD Plan as identified in Exhibits I and II of this agreement;

2) Timely distribute the LEA’s/ISD’s portion of Race to the Top grant funds during
the course of the project period and in accordance with the LEA/ISD Plan
identified in Exhibit II;

3) Provide feedback on the LEA’s/ISD’s status updates, annual reports, any interim
reports, and project plans and products; and

4) Identify sources of technical assistance for the project.

C. JOINT RESPONSIBILITIES

1) MDE and the participating LEA/ISD will each appoint a key contact person for
the Race to the Top grant;

2) These key contacts from MDE and the participating LEA/ISD will maintain
frequent communication to facilitate cooperation under this MOU;

3) MDE and participating LEA/ISD grant personnel will work together to determine
appropriate timelines for project updates and status reports throughout the whole
grant period,;

4) MDE and participating LEA/ISD grant personnel will negotiate in good faith to
continue to achieve the overall goals of MDE’s Race to the Top grant, even when
the MDE Plan requires modifications that affect the participating LEA/ISD, or
when the LEA/ISD Plan requires modifications.

D. MDE RECOURSE FOR LEA/ISD NON-PERFORMANCE
If MDE determines that the participating LEA/ISD is not meeting its goals, timelines,
budget, or annual targets, or is not fulfilling other applicable requirements, MDE will
take appropriate enforcement action, which could include a collaborative process
between MDE and the participating LEA/ISD, or any of the enforcement measures that
are detailed in 34 CFR section 80.43 including putting the LEA/ISD on reimbursement
payment status, temporarily withholding funds, or disallowing costs.

III. ASSURANCES
The participating LEA/ISD hereby certifies and represents that:

1) It has all requisite power and authority to execute this MOU;

2) It is familiar with the general scope of MDE’s Race to the Top grant application
and is supportive of and committed to working on all portions of the MDE Plan;

3) It agrees to be a participating LEA/ISD and will implement those portions of the
MBDE Plan indicated in Exhibit I, if the MDE application is funded;

4) 1t will provide a Final Scope of Work to be attached to this MOU as Exhibit II
only if MDE’s application is funded; will do so in a timely fashion but no later
than 90 days after a grant is awarded; and will describe in Exhibit II the
participating LEA’s/ISD’s specific goals, activities, timelines, budgets, key
personnel, and annual targets for key performance measures (LEA/ISD Plan) in a
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Iv.

VI

5)

6)

7)

manner that is consistent with the Preliminary Scope of Work (Exhibit I) and
with the MDE Plan;

It will comply with all of the terms of the Grant, MDE’s subgrant, and all
applicable Federal and State laws and regulations, including laws and regulations
applicable to the Program, and the applicable provisions of EDGAR (34 CFR
Parts 75, 77, 79, 80, 82, 84, 85, 86, 97, 98 and 99);

Nothing in the MOU shall be construed to alter or otherwise affect the rights,
remedies, and procedures afforded school district employees under Federal,
State, or local laws (including applicable regulations or court orders or under the
terms of collective bargaining agreements, memoranda of understanding, or other
agreements); and the participating LEA/ISD shall not be deemed to be in
violation of this MOU, the MDE Plan, or the LEA/ISD Plan if any such rights,
remedies, and procedures impair its ability to comply with the MOU, the MDE
Plan, or the LEA/ISD Plan.

If any provision of the MOU impacts a mandatory subject of bargaining, the
implementation of the provision shall be subject to collective bargaining as
required by law if not covered by an existing collective bargaining agreement,
memorandum of understanding, or other agreement.

MODIFICATIONS
This MOU may be amended only by written agreement signed by each of the parties
involved and in consultation with ED.

DURATION/TERMINATION

This MOU shall be effective, beginning with the date of the last signature hereon and, if a
grant is received, ending upon the expiration of the grant project period, or upon mutual
agreement of the parties, whichever occurs first.

THIRD PARTY BENEFICIARY
There are no intended third party beneficiaries to this MOU except for the ED to the extent
indicated in the MOU.
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VII. SIGNATURES

Local/Intermediate Superintendent (or equivalent authorized signatory) — required:

Signature and Date

Print Name/Title/School District

Local/Intermediate President of Local School Board (or equivalent) — required:

Signature/Date

Print Name/Title/School District

Local Teachers’ Union Leader (if applicable) — preferred.

Signature/Date

Print Name/Title/School District

Authorized State Official — required:
By its signature below, the Michigan Department of Education hereby accepts the Local Education
Agency as a participating Local Education Agency.

: )

May 7, 2010

Michael P. Flanagan, State Superintendent of Public Instruction
Michigan Department of Education
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Appendix A.2
ppene PRELIMINARY SCOPE OF WORK
ELEMENT OF PARTCIPATING LEA/PSA/ISD LEADSA!
STATE REFORM STATE WILL (Local Education Agency/Public School PARTICI-
PLAN Academy/Intermediate School Districts) WILL PATION
B. Standards and Assessments
(B)(1) Developing and adopting common standards
(B)(1) (i) e Participate in the Common Core Standards Initiative
Participation in a and plans to adopt the Common Core State Standards
consortium of states for mathematics and English Language Arts/Literacy. Y
fo develop common
standards
(B)(1) (ii) Adopting | e Analyze alignment of Common Core Standards with e Review alignment analyses of Common Core Standards
a common set of Michigan’s Grade Level Content Expectations and with Grade Level Content Expectations and High School
K-12 standards High School Content Expectations. Content Expectations. Y
o Present Common Core Standards to State Board of
Education for consideration of adoption.
(B)(2) Developing and implementing common, high-quality assessments
(B)(2) Developing ¢ Participate in SMARTER Balanced Assessment e Participate as requested in the development of learning
and implementing Consortium as a governing state to submit a grant progressions, curriculum supports, and the development,
common, high- application to USED to develop assessments based on review and scoring of balanced assessments from the
quality assessments the new Common Core Standards. SMARTER Balanced Assessment Consortium.
o Purchase commercially available, nationally o Administer the commercially available, nationally
recognized measures of college and career readiness to recognized measures of college and career readiness to all
be administered by districts in grades 9 and 10. students in grades 9 and 10 in accordance with vendor Y

¢ Provide high-quality data on student achievement to
better inform instruction and practice and support
increasing student achievement.

o Develop and Implement common high-quality
assessments for the Common Core.

guidelines; participate in state pre-id process for both
assessments.

Participate in professional development for using
assessment data to inform instructional interventions and
supports.

Participate as requested in determining technical parameters
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AppendicA2 PRELIMINARY SCOPE OF WORK
¢ Involve teachers in the design, development, and for assessment system development.
scoring of assessments. o Participate as requested in development of alternate
e Use technology to support assessment and learning assessments.
systems. e Participate as requested in developing evidence to be used
e Support Michigan’s new annual educator evaluations. in Framework for Educator Evaluations.
o Develop and implement, with partners, summative, o Participate as requested in development of assessments in
formative, and interim benchmark assessments for non-Common Core Standards areas.
non-common Core areas. o Participate in professional development in design and use
o Convene content area, grade, and/or specialty groups of formative assessments and in balanced assessment.
to identify appropriate evidence for use in the e Participate in regional assessment consortia.
Framework for Educator Evaluations.
o Fund consortia of districts and higher education to
develop standards and assessments in arcas
traditionally not assessed by statewide assessment.
(B) (3) Supporting transition to enhanced standards and high-quality assessments

(B) (3) Supporting
transition to
enhanced standards
and high-quality
assessments

 Integrate data from Statewide Longitudinal Data
System and Regional Data Initiatives to inform
instruction, drive practice, and target professional
development.

« Align standards to CTE programs, teacher competency
tests, and teacher preparation programs, and programs
administered by the department, including early
childhood education programs, special education
programs, and Title I programs.

« Develop and implement the Response System to
continuously improve instructional practice.

e Plan with ISDs for Regional rollouts.

o Align district curricula and instructional practices with
Common Core State Standards, Grade Level Content
Expectations, High School Content Expectations, Michigan
Merit Curriculum high school requirements and American
Diploma Project benchmarks.

o Participate in professional development to support the
transition of Common Core Standards.

o Participate in work groups to develop the teach for leaming
framework, instructional units and surveys.

o Participate as requested in work groups to develop, support
the transition to formative, summative and interim
assessments.

o Participate in rollout sessions about Common Core

Standards, curriculum alignment, assessment plans, and
professional development opportunities.

e Participate as requested on collaborative teams (district,
regional, and state-wide) to support full implementation and
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EXHIBIT 1
PRELIMINARY SCOPE OF WORK

integration of Common Core Standards throughout
programs.

Participate as requested on teams to develop support
materials and professional development modules.

Participate in data collection to evaluate success of
Common Core State Standards adoption and
implementation.

C. Data Systems to Support Instruction

(C)(1) Fully
Implementing
Statewide
Longitudinal Data
System

® Modify the Michigan Student Data System (MSDS) to
collect links between students, teachers and courses.

o Develop mechanisms and data structures for reporting
of postsecondary transition data according to the
America Competes Act.

¢ Document and implement data transformations to
reliably move data from data models optimized for
collection to models designed for longitudinal
reporting.

e Develop and implement a longitudinal data model and
reports based on the model.

¢ Develop and Implement a data portal containing public
and secure aspects to provide access to longitudinal
data and reports.

Provide all necessary data to support statewide efforts to
come into compliance with the American Recovery and
Investment Act of 2009 and the America Competes Act by:

o Ensuring Unique Identification Code and Personal
Identification Code information is added to individual
student and staff records within the ISD, LEA, PSA
information systems to optimize interface with the state
data systems and with the Regional Data Initiatives.

o Providing data to the state that links each teacher to each
associated student via the Michigan Student Data System.

o Providing student-level transcript information (Pk-12)
including information on courses completed and grades
earned. This will be accomplished via the e-transcript
system and via student-level subject, class and grade
reporting in Michigan Student Data System.

© G0
Using data to
Improve Instruction

o Support the Michigan Association of Public School
Academies in organizing public school academies
into the Regional Data Initiatives consortium to
support the adoption of a common classroom-level
instructional improvement system

e Provide Title IID grant funding for the Data for
Student Success project to provide ongoing access to
and support for schools and educators in the use of
state longitudinal data for school and instructional

Fully participate in the Regional Data Initiatives through
the 2011-2012 and 2012-2013 school years in accordance
with the eight program assurances currently in place. This
also includes participation in program evaluation activities.

Utilize state sponsored data tools, like the Data for Student
Success portal to begin providing access to state
assessment results as the first step in building a local
culture of quality data for decision making.

o Use Regional Data Initiatives to help identify Early
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EXHIBIT 1
PRELIMINARY SCOPE OF WORK

improvement through the 2012-2013 school years.

o Support the Data for Student Success project’s effort
to expand to offer wider access to a broader set of
state longitudinal data and provide interface with the
Regional Data Initiatives, Comprehensive Needs
Assessment, Annual Education Report, and other data
driven decision making tools to improve the case of
access and use by administrators, educators, parents,
and communities through the 2012-2013 school
years.

Warning Sign information for dropout prevention efforts.

(©) (3) (1)
Professional
development on use
of data

o Support the Regional Data Initiatives in providing
professional development on using data for decision
making.

o Provide professional development for teachers and
administrators on the access and use of data for decision
making that complements activities already in place for the
Regional Data Initiative and Data for Student Success
rollout activities.

(©) (3) (i)
Auvailability and
accessibility of data
to researchers

e Work with Regional Data Initiatives and their post-
secondary partners in using state and local data to
examine problems of instructional practice.

Make available to research partners in each region state
summative and local formative data to explore and report
on areas of academic interest to improve overall student,
teacher and administrator performance.

D. Great Teachers and Leaders

(D)(2) Improving teacher and principal effectiveness based on performance

(D)(2)(1) Measure
student growth

o Use the existing growth model for reading and
mathematics in grades 3-8.

¢ Develop growth models for any other grade levels
and subjects as statewide assessments with adjacent-
grade measurement are put in place.

¢ Convene content/specialty associations to describe
appropriate student growth measures where state-
developed growth measures are not available.

o Let requests for proposals for Intermediate School
Districts and Institutions of Higher Education to

Comply with state law regarding providing measures of
student growth to educators, including those produced by
the State and those produced by other entities (including
LEAs).
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Appendix A.2
ppeneh PRELIMINARY SCOPE OF WORK
collaborate on the development of assessments that
can be used for creating measures of student growth.
(D)(2)(ii) Design o Endorse the association and union-led framework for | ¢ Develop locally bargained evaluation systems that are

and implement
evaluation systems

educator evaluations.

compliant with state law.

(D)(2) (iii) Conduct
annual evaluations

e Annually convert state-produced individual growth
data to preliminary educator effectiveness measures,
and provide to schools and LEAs those measures for
use in evaluations.

¢ Annually review correlation among local evaluations
and preliminary educator effectiveness measures as a
quality control check.

e Conduct annual educator evaluations in a manner
compliant with state law using the locally bargained
systems.

o Input annual educator evaluation outcomes into the
Registry of Educational Personnel database at the end of
each school year.

(D)(2) Gv)(a) Use
evaluations to
inform professional

¢ Build appropriate professional development into
state staff performance evaluations as appropriate.

o Assure staff follow-up via the state’s Human

o Locally negotiate the methods in which the results of
evaluations will be used to inform key decisions that are
compliant with state law.

development Resource Management System (HRMN). e Locally consult and decide upon appropriate
professional development opportunities.

e Incorporate the outcomes of the evaluations in decisions
consistent with collective bargaining agreements that are
compliant with state law.

(D)(2) (iv)(b) Use o Review state staff evaluations when promotions are o Locally negotiate the methods in which the results of
evaluations to considered. evaluations will be used to inform key decisions in a
inform A o Use staff evaluations to build necessary manner compliant with state law.

compensation,
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EXHIBIT 1

PRELIMINARY SCOPE OF WORK

promotion, and
retention

documentation should retention become an issue.

Incorporate the outcomes of the evaluations in decisions
consistent with collective bargaining agreements that are
compliant with state law.

D)(2) (iv)(c) Use
evaluations to
inform tenure and/or
full certification

N/A

Follow collective bargaining agreements and the
Teachers” Tenure Act when using the results of
evaluations to inform key decisions.

Incorporate the outcomes of the evaluations in decisions
consistent with collective bargaining agreements that are
compliant with state law.

(D)(2) (iv)(d) Use
evaluations to
inform removal

o Review state staff evaluations when promotions are
considered.

o Use staff evaluations to build necessary
documentation should retention become an issue.

Locally negotiate the methods in which the results of
evaluations will be used to inform key decisions in a
manner compliant with state law.

Incorporate the outcomes of the evaluations in decisions
consistent with collective bargaining agreements that are
compliant with state law.

(D)3) (©)
High-poverty and/or
high-minority
schools

and

D)3) G
Hard-to-staff subjects
and specialty arcas

o Usc data systems to identify inequities in
distribution when data on effectiveness is available.

e  Work with teacher preparation institutions to
prepare teachers and principals in areas of shortage.

o Revise Teacher Preparation Institution
accountability system to include traditional and
alternative preparation systems to provide an
incentive for Teacher Preparation programs to focus
on critical shortage areas and on preparing
principals to create conditions to support teachers.

Develop, locally negotiate as necessary, and implement
practices concerning working conditions of teaching and
learning that include:

o Teaching assignments that align with teachers’
expertise (HQT).

o Focused induction and professional development
programs for both teachers and leaders.

o Supports for the development of school culture,
including collegial interaction.

o High quality curriculum, related instructional
materials, and aligned assessments that leverage
the work done on the Common Core of Standards
and accompanying instructional materials.

o Valid and reliable measures of teacher and
principal performance.

10
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EXHIBIT 1

PRELIMINARY SCOPE OF WORK

D)(5) Providing Effective Support to Teachers and Principals

(D) (5) (i) Quality
professional
development

e Develop and pilot with stakeholders an Individual

e Develop criteria for inclusion of existing

Partner with stakeholders to design and implementa | e

responsive instructional support system.

Develop and train educators in the use of the
Framework for Educator Evaluation, in

collaboration with the unions and appropriate state .
associations. .

Professional Development Plan.

professional development programs in a state
database.

Participate in professional development for math
instruction, using data to inform instruction, balanced
assessment, assessment literacy, and the use of the
Framework for Educator Evaluation.

Use the Individual Professional Development Plan.

Access and select professional development opportunities
on the Teach for Leaming website.

(D) (5) (i1) Measure
effectiveness of
professional
development

Update, with stakeholders state Professional .
Development Standards.

Redesign, with stakeholders, the State Board .
Continuing Education System (SB-CEU).

Remove professional development programs from
the Teach for Leaming website that do not .
demonstrate effectiveness over time.

Link educator evaluation and student learning data .
to professional development programs to assess their
impact.

Participate in the national evaluation of Title I
School Improvement initiatives.

Participate, as requested on work groups to update
Professional Development Standards.

Use Professional Development Standards for developing
and/or selecting professional development for teachers
and leaders.

Implement revised State Board Continuing Education
(SB-CEU) System.

Evaluate professional development programs to
determine impact on improving instruction.

E. Turning Around Low Performing Schools

(E)(2) Turning
Around Low
Performing

» Identify the persistently lowest achieving schools .

using the approved business rules and publish the

list of schools and the business rules. °

s Open the School Improvement Grant application

Apply for School Improvement Grant funds and
implement one of the four turnaround models.
Complete or revise the Comprehensive Needs
Assessment.

11
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Appendix A.2
i PRELIMINARY SCOPE OF WORK
Schools process and provide technical assistance to LEAs « Participate in all required activities to implement the
with eligible schools, streamlining the process to the selected turnaround model including:
greatest extent possible. o Professional development for the use of balanced
Support and monitor the implementation of the assessment and data-based decisions.
turnaround models in identificd schools. o Extended learning time amending collective
Issue a request for information/qualifications for the bargaining agreements if needed.
purpose of providing lead and support partners Submitting accurate data as required.
(extf—:rnal prov1d§rs) to identified schools to support Using the School Improvement Framework to
the implementation of the selected turnaround -
ensure that the school has one, unified
model. :
improvement plan.
General e Commit to developing a strategy of transparent

communication to include, at a minimum, a monthly Y
update in public to the local Board of Education.

12
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areer Education Academy

Academic an

Y Y YLY Y
Academy for Business and Technology 2 653 601 Y Y N/A Y YLY[Y[Y]Y|Y]Y|Y]Y[Y]Y[Y|]Y]Y]Y[Y
Academy of Detroit-West 1 321 295 Y Y N/A Y YLIYIYIYIYIYIYIY]Y[YIYIY[Y]Y[Y]Y
Academy of Flint 1 564 543 Y Y N/A Y YIYlY[YlYlY Yy lYlyYylyYlYlYylYlYlY[Y
Academy of Lathrup Village 1 365, 312 Y Y N/A Y YLIYLIYIYIYIYIYIY]Y[Y]YlIY[Y]Y[Y]Y
Academy of Southfield 1 329 272 Y Y N/A Y YIYlY[YlYlY Y lYlYlYlYlY[Y]Y]Y[Y
Academy of Warren 1 844 840 Y Y N/A Y YLIYIYIYIYIYIYIYlY[Y]YIY[Y]Y[Y]Y
Academy of Waterford 1 235, 215 Y Y N/A Y YIYlY[YlYlY Y lYlYlYlY]Y[Y]Y]Y([Y
Academy of Westland 1 421 392 Y Y N/A Y YIYIYIYIYIYIYIY]lY[Y]YlIY[Y]Y[Y]Y
ACE Academy (SDA) 2 186 161 Y Y N/A Y YIYLY[YlYlIYIYlYIYlYlIY]Y[Y]Y]Y([Y
Achieve Charter Academy 1 563, 64 Y Y N/A Y YIYLIY Y Y IYIYIY]Y[Y]YlIY[Y]Y[Y]Y
Adams Township School District 2 431 218 Y Y N Y YIY| Y] Y[Y]Y]Y[Y]Y[Y]Y]Y[Y]Y]Y]|Y
Addison Community Schools 3 978 418 Y Y Y Y YIYLIYIY Y IYIYIY]Y[Y]YlIY[Y]Y[Y]Y
Adrian City School District 8 3,424 2,030 Y Y Y Y YIY[Y[Y]Y[Y[Y[Y[Y]Y[Y]Y[Y]Y]Y[Y
Advanced Technology Academy 1 1,189 1,007 Y Y N/A Y YIY LY LYY Y Y| Y[Y]Y]Y]Y]Y]Y[Y]Y
Airport Community School District 7 2,794 1,178 Y Y Y Y YIY | Y] Y[Y]Y]Y[Y]Y[Y]Y]Y[Y]Y]Y]|Y
Aisha Shule/WEB Dubois Prep. Academy School 1 248 216 Y Y N/A Y YIYLIYIY Y IYIYIY]IY[Y]IYIYIY]Y[Y]Y
Akron-Fairgrove Schools 2 322 219 Y Y Y Y YIY | Y] Y[Y]Y]Y[Y]Y[Y]Y]Y[Y]Y]Y]|Y
Alanson Public Schools 1 334 223 Y Y N Y YLIYLIYIYIYIYIYIY]IY[YIYIYIY]Y[Y]Y
Albion Public Schools 4 1,059 815 Y Y N Y YIY[Y[Y]JY[Y[Y[Y[Y]Y[Y]Y[Y]Y]Y[Y
Alcona Community Schools 3 899 468 Y Y Y Y YIY LYY Y]Y]YLY]IY]Y]IY]LY]Y]Y[Y]Y
Algonac Community School District 5 2,030 862 Y Y Y Y YIY | Y] Y[Y]Y]Y[Y]Y[Y]Y]Y[Y]Y]Y]|Y
Allegan Area Educational Service Agency 3 145 91 Y Y Y Y YIY LYY Y]Y]YLYIY]Y]IY]LY]LY]|Y[Y]Y
Allegan Public Schools 7 2,829 1,329 Y Y Y Y Y|IY|Y|Y]Y]Y]Y|Y]Y|]Y]Y|Y]|]Y|]Y]Y]|]Y
Allen Academy 1 1,060 1,014 Y Y N/A Y YLIYLIYIYLIYIYIYIY]IYIYIYIYIY]Y[Y]Y
Allen Park Public Schools 6 3,769 1,153 Y Y N Y Y|IY]Y|Y]Y]Y]Y|Y]Y|]Y]Y|Y]Y|]Y]Y]Y
Allendale Public School District 6 2,205 665 Y Y Y Y YIYLY]YLIY]IY]YLYIY]Y]Y]Y]Y]Y[Y]Y
Alma Public Schools 6 2,280 1,177 Y Y Y Y YIY Y[ Y] Y[ Y[Y[YIY]Y[Y]Y[Y]Y]Y[Y
Almont Community Schools 4 1,741 502 Y Y Y Y YLIYIY YL YIYIYIYIY[YIYIYIY]Y[Y]Y
Alpena Public Schools 11 4,431 2,158 Y Y Y Y YIY Y[ Y] Y[Y[Y[Y[Y]Y[Y]Y[Y]Y]Y[Y
Alpena-Montmorency-Alcona ESD 2 91 50 Y Y Y Y YIYLYIYIYIYIYIYIYIYIYIYlIYIY[Y[Y
American Montessori Academy 2 446 131 Y Y N/A Y YLY | Y] Y[Y] LYY Y]Y[Y]Y]Y[Y]Y]Y|Y
Anchor Bay School District 12 6,398 1,503 Y Y Y Y YLIYLIYIYIYIYIYIY]IYIYIYIYlIY]Y[Y]Y
Ann Arbor Learning Community 1 264 35 Y Y N/A Y YIY | Y] Y [YY]YY]Y[Y]Y]Y[Y]Y]Y][|Y
Ann Arbor Public Schools 33 16,579 3,674 Y Y Y Y YLIYLIYIYIYIYIYIY]IYIYIYIYIY]Y[Y]Y
Arbor Academy 1 220/ 140 Y Y N/A Y YIY | Y Y[Y]Y]JYY]Y[Y]Y]Y[Y]Y]Y]|Y
Armada Area Schools 5 2,061 377 Y Y Y Y YLIYLIYIYIYIYIYIY]IY[YIYIYIY]Y[Y]Y
Arts Academy in the Woods 1 278 91 Y Y N/A Y YLY Y Y[Y]YY Y]Y[Y]Y]Y[Y]Y]Y]|Y
Arts and Technology Academy of Pontiac 1 373 347 Y Y N/A Y YLIYLY[YIYLIYLY]LY[Y]Y]IYLY]LY]Y]Y]Y
Ashley Community Schools 3 383, 194 Y Y Y Y YLY | Y Y[YY Y Y]Y[Y]Y]Y[Y]Y]Y]|Y
Athens Area Schools 3 664, 300 Y Y N Y YLIYLIYIYIYIYIYIY]IY[YIYIYIY]Y[Y]Y
Atherton Community Schools 3 978 664 Y Y N Y Y|lY[Y[Y]Y|[Y]Y|Y]Y[Y]Y[Y|[Y]Y]Y[Y
Au Gres-Sims School District 2 399 230 Y Y Y Y YLIYIYIYIYIYIYIY]IY[Y]IYIYIY]Y[Y]Y
AuTrain-Onota Public Schools 1 44 27 Y Y N Y YlYlylylygpryjlyglylylyliyfvyiylvylyly
Avondale School District 8 3,827 1,112 Y Y Y Y YLIYLIYIYIYIYIYIY]IY[YIYlIYIY]Y[Y]Y
Bad Axe Public Schools 4 1,247 529 Y Y Y Y YIYlY[YlYlY Y lYlYlYlYlY[Y]Y]Y[Y
Baldwin Community Schools 3 546 Y Y Y Y YIYIYIYIYIYIYIY]IY[Y]YIY[Y]Y[Y]Y
Bangor Public Schools 4 1,280 827 Y Y Y Y YIYlY[YlY Y Y lYlYylYlYlYlY]Y]Y[Y
Bangor Township Schools 5 2,480 1,177 Y Y N Y YIYLIYIYIYIYIYIY]IY[Y]YlIY[Y]Y[Y]Y
Baraga Area Schools 3 542 310 Y Y Y Y YIYlY[YlYlIY Y lYIYlYlY]Y[Y]Y]Y[Y
Bark River-Harris School District 2 655, 310 Y Y Y Y YIYLIYIYIYlIYIYIY]Y[Y]YlIY[Y]Y[Y]Y
Barry ISD 1 55 36 Y Y Y Y YIlYlY Yl lyYylyYylylylylylylylYylYylY[lyYy
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Bath Community Schools 3 968, :ﬂl Y Y Y Y YLIYLIYIYIYIYIYIY]IY[YIYIYIY]Y[Y]Y
Battle Creek Public Schools 16 6,265 4,555 Y Y N Y Y|IY]|Y|Y]Y]Y]Y]|Y]|Y|Y]Y|Y|]Y]Y]|]Y]Y
Bay City School District 16 8,973 4,304 Y Y Y Y YIYLIYIYLIYIYIYIY]IY[YIYIYIY]Y[Y]Y
Bay County PSA 1 234, 196 Y Y N/A Y YIY[Y[Y]Y[Y[Y[Y[Y]Y[Y]Y[Y]Y]Y[Y
Bay-Arenac Community High School 1 149 68 Y Y N/A Y YIY LYY Y]Y]YLYIY]Y]IY]LY]LY]Y[Y]Y
Beal City Public Schools 3 700! 219 Y Y Y Y YIY Y [Y]Y[Y[Y[Y[Y]Y[Y]Y[Y]Y]Y[Y
Bear Lake School District 2 359 200 Y Y Y Y YLIYLIYIYLIYIYIYIYIY[YIYIYIY]Y[Y]Y
Beaver Island Community School 1 71 26 Y Y N Y YLY | Y] Y[Y LYY [Y]Y[Y]Y]Y[Y]Y]Y][|Y
Beaverton Rural Schools 3 1,370 748 Y Y N Y YIY LYY Y]IY]YLYIY]Y]Y]Y]Y]Y[Y]Y
Bedford Public Schools 7 5,102 1,173 Y Y Y Y YIY Y[ Y] Y Y[Y[YIY]Y[Y]Y[Y]Y]Y[Y
Beecher Community School District 5 1,711 1,489 Y Y N Y YIYLY]LYLIY]IY]YLYIY]Y]Y]Y]Y]Y[Y]Y
Belding Area School District 5 2,241 1,320 Y Y Y Y Y|IY] Y| Y]Y]Y]Y|Y]Y|]Y]Y|Y]Y|]Y]Y]Y
Bellaire Public Schools 2 524 237 Y Y Y Y YLIYIYIYIYIYIYLYlYIYIYIYIY]Y[Y]Y
Bellevue Community Schools 2 668! 337 Y Y Y Y YIY | Y] Y[ Y] YY) Y]Y[Y]Y]Y[Y]Y]Y][|Y
Bendle Public Schools 5 1,693 1,225 Y Y Y Y YLIYLIYIYIYIYIYIY]IYIYIYIYlIY]Y[Y]Y
Bentley Community Schools 2 900! 505 Y Y Y Y YLY | Y] Y[YY]YY]Y[Y]Y]Y[Y]Y]Y][|Y
Benton Harbor Area Schools 14 3,590 3,306 Y Y N Y YLIYLIYIYIYIYIYIY]IY[YIYIYIY]Y[Y]Y
Benton Harbor Charter School 1 396 382 Y Y N/A Y YlYlylyjlyjpyjlyflylylvyjvyfvyjvyjlvylyly
Benzie County Central Schools 6 1,818 1,144 Y Y N Y YIYLIYIYIYIYIYIY]IY[YIYIYIY]Y[Y]Y
Berlin Township S/D #3 1 35 8 Y Y N/A Y YIY Y [YlY[YJY[YlY|[Y[Y]Y[Y]Y]Y[Y
Berrien RESA 4 386! 237 Y Y Y Y YLIYLIYIYIYIYTIYIY]IY[YIYIYIY]Y[Y]Y
Bessemer Area School District 2 455 226 Y Y Y Y YlYlylyjlyjpyjlylylylylyfvyjyjlvylyly
Big Bay De Noc School District 1 248 120 Y Y N Y YLIYLIYIYIYIYIYIY]Y[YIYIYIY]Y[Y]Y
Big Rapids Public Schools 6 2,004 1,065 Y Y Y Y YIY]LYLlY]Y]Y]Y]lY]Y]Y]Y]Y]Y]Y]Y]Y
Bingham Academy 1 142 98 Y Y N/A Y YLIYLIYIYIYIYIYIY]IY[YIYIYIY]Y[Y]Y
Birch Run Area School District 4 1,847 771 Y Y Y Y YIY]LYLY]Y]Y]Y]lY]Y]Y]Y]Y]Y]Y]Y]Y
Black River Public School 1 830! 133 Y Y N/A Y YIYIYIYIYIYIYIY]IY[YIYIYIY]Y[Y]Y
Blanche Kelso Bruce Academy [ 490 415 Y Y N/A Y Y|lY[Y[Y]Y[Y]Y|Y]Y[Y]Y[Y|]Y]Y]Y[Y
Blissfield Community Schools 3 1,255 458 Y Y Y Y YLIYIYIYIYIYIYIY]Y[YIYIY[Y]Y[Y]Y
Bloomingdale Public School District 4 1,414 1,090 Y Y Y Y YIYlY[YlY Y Y lYlYlYlYlYlY]Y]Y[Y
Boyne City Public Schools 5 1,290 655 Y Y N Y YLIYIYIYIYIYIYIY]Y[Y]YIY[Y]Y[Y]Y
Bradford Academy 1 1,472 967 Y Y N/A Y YIYLY[YlYlIY Y lYlYlYlY]Y[Y]Y]Y[Y
Branch ISD 9 837, 328 Y Y N Y YIYIYIYIYIYIYIYlY[Y]YlIY[Y]Y[Y]Y
Brandon School District 7 3,381 1,090 Y Y Y Y YIYlY[YlYlY Y lYIYlYlY]Y[Y]Y]Y[Y
Brandywine Community Schools 5 1,423 772 Y Y Y Y YIYLY[Y]IY]Y]Y ] Y Y]Y]IYIY]Y<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>