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INTRODUCTION TO

Sicilsen THE PLAN

= Toincrease the educational attainment of Anzona citizens by producing enough high-guality

university degrees for the state to be naticnally competitive by the year 2020,

+ Toinc

knowledge economy and improwve the guality ol lite in Arizona

ase the prominence of the system's research enterprise so that it can contribute to the

» To prowide the educated worktorce needed to fill shortages and to stimulate dermmand for agher

naving jobe in Arl2ona MEDIAN EARNINGS BY EDUCATION: 2006

The Arizona Board of Regents pre<ents in this 2020 Vision a framework for the Anzona University System to
improwve the economic atrength of our state and quality ol bie lor Anizonans over the next 12 years. This plan

ays out 2 senes of touchstones lor this ambition crganized around four key thermes Educational Excellence
Ressarch Excellénce, Community Engagement and Workforce Impact, and Productiaty,

This plan builds an a loundation mandested in previous strategic planning eflorts ol the universities and the
Board, including the establishment of a medical collsge in Phoenix, development ol new health professions
prograrms not offered by public institutions in the state, growth in the research entarprise, and increasinghy

intensive efforts 1o provide baccalaureate access to all regions of the state He Diphorma H-,ghﬁr.h‘-j Hachuskor's Pmn:unml
[L#ss Than Degren
3zh Grade)
Hes Dhzloers JIH-I.I.HT-H Mull.-' ¥ D rewall
WHY THE PLAN 15 S0 IMPORTAMT [Bth-12th Dagree
Grade;

Educated Anzonans will enjay greater economic prosperity
A1 Arimonans, nod just those with a degroe, will berehi & mane become educsted i st i et L 00

Arerona wall reap both economes and socsal rewards fram aniversaty research

Mimang) Arizona’s ecanceny forward will demand hgher pagng, mone econamically derses jobis
that require a more heghly educated workdoeze

Connecting the work snd service of the uneversities ta the communities wall imprave the maality of life n Anzana
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MORE EDUCATION

HIGHER LIFETIME EARNINGS

The more education a person attains, the higher that person’s liletime eamnings. The financial impact over a person’s working lile is significant, Someone with a bachelor's
degres can expect to earn, on average, over 31 million more than sameone with only a high schoal education.?

Furthermore, this differential between the lifetime earmings of college graduates and high schood graduates has increased over time. For example, full-time male workers
between the ages of 35 and 44 experienced an increase in this differential from 38% betwesn 1980-84 to 94% between 2000-20032

Additionally, people without a degree also benefit as others become more educated. A recent study found that a 1 percentage point increase in the proportion of a state’s
population wath a bachelor's degres raises wages in all educational attalnment groups, even those without a college degres. This benelit ranged from about 1.2% for workers
with some college to almést 2% lor those with less than a high school diploma®®

2020 Visson calls for Arizona to add between 670,000 and 700,000 new bachelor's degree educated workers aver the period between 2006 and 2020 which would
Increase the propartion of our adult population with a bachelor's degree between 3.7 and 4.1 percentage points,

LIFETIME EARNINGS BY EDUCATION

uill

HU«-Sr.hml !.u:hch';

¥ Corms 2000
® Dennis Holtman, March 2008, Quarngitative examples of the finarcid snd coononi berefts of higher edutation
" Enics Moretti, Journal of Econamitrics, “Estimased Social Ruturn to Highes Education: Evidencn from Lorgitdingl and Repeatid Cross-Sectional Data” 2004
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MoRE RESEARCH ACTIVITY - HIGHER ECoNoMIC RETURNS AND QUALITY OF LIFE

This plan focuses on increasing the number of collepe-educated citizens so we can reap the benelits just
discussed; however, the universitses also contribute a great benefit to Arizona through their research,
University ressarch expenditures flow down to private-sactor activities, having significant effect on both the
lewel of industrial research and development and the transfer of technology to the public. This in turn creates
Innovations and higher paying jobs in the same fields; the average real wage in urban areas with ressarch
universities is nearly $3,300 higher than the average wage in all urban areas, and the per capita income
differential is about $2,800.

While most studies of the impact of research revobve anound spending or money circulating in the economy-
the creation ol jobs, wages and sales—knowledge creation itsel ks impartant.? Signiffcant knowledge is created
by university research and can be measured by inventions, patents, and start-up companies, all of which Tuel
the private sector and translate into jobs=high paying, highly skilled jobs.

The lull impact of research is hard to measure, but several studies suggest two impacts that contribute to the
multipleer effect of research spending:

« [Direct impact of university exgpendituse ol research lunds; and

« |ndirect impact on private sector companies that license university technology and start-up and
spinoff companies, including general corporate research and development operations,

These studies suggest that the university research multiplier could be as high as 7 or 8, Therefore, a $100
million research grant could have a total impact in Arizona ol about $750 million.2

+ More college-educated people produce bensfits, but to achieve optimal impact it mast be coupled
with economic development strategies stimulating more higher quality jobs

+ Financial benefits of research are important, but benefits to the guality of life include the infusion of
welltrained graduates into the economy and services for our communities

¥ Council hor Cosmmunity and Econormic Riessarch Cont of Living index
®igaftman, 2008

RESEARCH

ACTIVITY

(U
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PROFILE OF

ARIZONA IN 2020

What will Arizona look like in 2020 if the plan is successful? The following chart illustrates specific
outcomes of the plan ranging from the educational attainment rates to degree production and
performance targets necessary to meet these objectives.

The outcomes and assumptions are displayed in a range. There are three standards referred to as
Bronze, Silver, and Gold. Achieving any of the standards will result in increases in performance, but
the magnitude of change is differentiated within a range. The differentiation reflects the extent to

which success will depend on the performance of other sectors, not just the university sector.

Bronze Silver Gold
Target Target Target:

19,100 Bachelor's Degrees Produced Annually

In Arizona University System 20.200 268200 36000

99,700 Undergraduate Enrollment 105,400 128,300 155,800

$783 Million Total Research Expenditures

Achieving either the Silver
or Gold standard will depend
heavily on how well the
K-12, Community College,
and University sectors are
able to attract more students
through the pipeline and for
more of them to be prepared
to succeed.

In some ways, this plan extends beyond the ambition of our own
university system, since a large part of the plan revolves around
increasing the educational attainment rate of the entire state.
Achieving either the Silver or Gold standard will depend heavily
on how well the K-12, Community College, and University
sectors are able to attract more students through the pipeline
and for more of them to be prepared to succeed. In other words,
the university system alone lacks the ability to reach either the
Silver or Gold standard. These levels of increase in the system
can be achieved only if significant change occurs throughout
the entire educational pipeline. Universities also have a role

in making sure the pipeline is strengthened and continue to
share in this responsibility through collaborative programs and
partnerships with both sectors.
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Currently, just over 25% of our adult population,
or just over 1 million Arizonans, have at least a
bachelor’s degree. This plan outlines a range of
ambitious targets for improving this statistic so
Arizona can enjoy all the rewards associated with
an educated population.

THE CURRENT ECONOMIC CRISIS WILL IMPACT THIS PLAN

The current econamic crisis has punished Arizona maore desply than any other state in the nation,
Achleving the goals and objectives of this plan will depend an the ability of the system to minimize the
impact of drastic reductions in state appropriations, not only to the higher education sector, but also to
our K-12 and community coflege pipeling, In the worst-Case scenario, achieving the gold targets could
be put out of reach and the Sikver targets very challenging.

The frameework and the pronines of the long-term plan will drive strategies for managing the impact ower
the short term while the economy s recovering. In addition, the longer-term horizon of the plan allows
for thaughtiul planning in spite af short-term economic sethacks.

(BME)

PROFILE OF

ARIZONA IN 2020
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GOAL ONE Projected Percent Change in Total Population,

BACKGROUND

In 2006, Arizona was the fastest-growing state in the nation and is regularly among the top
growth states, As can be seen in the ligure below, tremendous growth (shown in white] is
predicted between 2000 and 2020, with even mare dramatic growth between 2020 and 2040,

=

S OF PROGRESS
Nusmber of bacheio's degrees awarded
Numbor of Mastor's degress avwanded

Nusmber of Arizona commusnity college students wha transier to 8 ursversity
Nusmber of Arizona community college transler studsnts awarded bachelor's degrees
Educational uakity as reported i Mational Survey of Student Engagement [NSSE]
Cost of attendance as a percentage of Ansona median family income

Only Mevada |s expected to grow faster than Arizona between now and 2025. The national
average expected growth rate is about 24%, with Anizona af just under BE%.

POPULATION GROWTH

2020 2040

Surve: AP Deceas Treaner
o s
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Currently, just over 1 million Arizonans=barely 25% ol our population, have at least a
hachelor's degree. This plan outlines a range of ambitious targets for improving this statist
50 that Arizona can enjoy all the rewards associated with an educated population,

CoLLEGE DEGREES Vs PR CAPITA INCOME

I e b s ..ﬂ@ qfs,@ Q..
5&'.
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#verage Population with & College Degroa
b
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15 T T T v

$15.000 £20,000 125,000 £30,000 35,000
Swverage Per Capita IFcome

MNumerous studies and data bear out a strong correlation between educational level and
personal income, productivity, chvic participation, life expectancy, employment status and
community strength, The quickest way to increase the per capita income is 10 increase the
percentage ol Arizonans with a bachelaes degree, which s at the heart of this plan.

BENEFITS OF HIGHER EDUCATION

Pubilic econaimic berefits Inoreaded tax revenoes, greater productivity, intreates consumgilian,
Increaied warkioree Nexibility, decreased reliance on governiment
Peanetal wupgert

Individuad ccoromic berefits.  Higher salaries and benefits. higher erployment levels, higher savings lovels,
imgroved workang conditions, persanaliprofessional mobility
Pulalic social berefits Rethoced erime ratos, ncreasod chariiable giving and community service.

Inecreased quatity of civic life, social cohesion, appreciation of diversity,
\mroved absfity to adapt and wse technology

Improved health and lile expectancy, improved quality of fife for children,
better consumer decrsion making, mcreased personal wtatis, more hobbees
and leisune activities

Indiviclisad social bene ity

AN EDUCATED

POPULATION

“States with more
college graduates have
stronger economies...
lower unemployment
and poverty rates, higher
ranking on measures
of economic strength.”

- THE INFORMATION TECHNOLOGY
AND INNOVATION FOUNDATION
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ACHIEVING THE

GOLD STANDARD

The 2020 Vislon calls for Arizena to be nationally competitive in educational attainment by 2020
The plan defines this ambition within the following range:

= Bronze Standard - the increass in educational attainment based mainly on changes in population, assuming some incregses in perlormance rates,
such as graduation and retention rates. It wall be more difficult te maintan current performance levels as demographic changes requare greater resources
o serve a larger concentration of students who histonically have lower college preparation and college-going rates,

+ Silver Standard - the increase in educational attaimment assuming modest impeovements in performance from other educational sectors in the
pipefine and ambitious Improvements in performance fram the Arizana University System necessary to achieve the national average by 2020,

« Gold Standard - the increase in educational attainment assuming very significant improvements in all sectors of the educational pipeline, including
early education, K-12, community colleges, private colleges and universities, and our three public universities. This target represents what will be
required of all sectors in arder to achieve Governar Napalitana's call in her |lanuary 2008 State of the State address ta double the number of bachelar's
degrees produced in the Arizona University System.

Achieving the Gold Standard = doubling the number of bachelor's degrees produced = would take Anzona sbove the national average
in educational attainment by 2020,

BACHELOR DEGREE TARGETS MoVING ARIZONA TO NATIONAL AVERAGE
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WHAT WILL IT TAKE FOR ARIZOMA TO ACHIEVE OR EXCEED EDUCATIONAL
PARITY WITH THE REST OF THE NATION?

+ Decision Theater models quantity the challenge through a dynamic decision support tool

+ Assumptions concerning population projections crucial to the modeling was based on
the mast sophisticated projections available from the LS. Censws Bureau?®

+ Final analyses show that a5 much as ZB.7 of the adult population in the LLS, will have
a bachelor’s degree by 2020=a full 3,7% higher than Arizona's current 25%

+ Arizona must add more than 670,000 bachelor's degree halders to reach national parity

50 WHAT WILL THIS MEAN FOR ARIZONA?
+ Gold standard moves Anzona above the expected national average to 30% of adults
with a bachelor's degree
+ Sibver standard would achieve national parity in adults with a bachelor’s degree at 28.5%

« 2020 university graduates are already in the Sth grade = thus success will require
irmmediate and concerted efforts from all sectors

+ Rapid improvements and mmediate imestments o ncreass performance i K-12 and connections
between community colleges and universities will be critical to achieving these goals

MovinG ARIZONA EDUCATIONAL ATTAINMENT TO NATIONAL AVERAGE
POPULATION 25 YEARS AND OLDER

°5 B Viith o Rachedor's Degrec o Highe

H I'I'I':ﬂ‘nutahd‘dr’:.ﬂwrﬂ o
1
I

005 007 FOO8 F0OF F0I0 3017 01T M3 F04 2015 e dT JU‘B 019 ?ﬂi.“.'l
Sasrvwr DS P UL Aproved Prgections Mg 2008

Progulanian in Millons

Y Dy, Janiraer Chaetrmasn ird Bauran, Kurt | Hiren wer reached the ton 7 Educatioral Arainment Progcions of the U5 Posulation Warbing Paper Senet Ho. 43, Pogadation Divitlon, U5 Cends Bursas. Washingron DE. May 2000
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ACHIEVING THE

GOLD STANDARD

Demographers predict

that in 2020, about 1 of 3
Americans will have a
bachelor’s degree. In 2000,
fewer than 1 in 4 Arizonans
had a bachelor's degree.

If past trends continue,
Arizona will fall short of the
national average by about
220,000 college graduates.

Appendix A



INCREASED

CAPACITY

While degree production is the standard measure of the goals, achieving the degrees requires a
substantial increase in enrollment capacity in the system. The chart below illustrates the level of
capacity change that must be addressed by 2020 in order to achieve the degree targets. In 2008
the undergraduate enrollment in the Arizona University System was just under 100,000 students
(about 130,000 in total enrollment). The Gold standard would require almost a 60% increase

to just over 156,000. The Silver standard would require a 47% increase to about 128,000
undergraduates.

« Achieving the Gold standard would add about the same number of students in 12 years
than currently attend Arizona State University (one of the largest universities in the nation)

« Achieving the Silver standard would add more students in 12 years than currently attend
Northern Arizona University

UNDERGRADUATE ENROLLMENT TARGETS

200,000 - -
190,000~
180,000 : -
170,000
160,000
150,000
140,000
130,000

® 155,800

= 128,300

105,400

2020

Achieving these goals will require dramatic new investments
to support larger numbers of students as well as changes

in system design that may include the creation of new
educational platforms and campuses, the expansion of on-line
and distance education programs, more 2+2 programs, and
other collaborative partnerships. In addition, the system would
have to deliver academic programs by every means possible,
to every corner of the state, and to students of all ages — this
without reducing the value of an Arizona university diploma.
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HAsizona ranks low in the percentage of studants in owr K-12 system that proceed on to a
bachelor's degree. The LS. average i pust over 38% compared to about 30% in Arizona.

If Arizana is 10 achieve the aggressive degree production outbned in the 2020 Vision, more work

will be nesded to shore up this pipeline and encowrage more of our K-12 students to plan, pregare,

and succeed In obtaining a bachelor's degres, The chart below illustrates the pipsaline issues by
showing how many students out of every 100 students in the Sth grade make it through the
system and how Arizona compares to the United States and to best-periorming states

STRENGTHENING THE PIPELINE WILL REQUIRE:

» Successhud collaborative partnerships between and among all educational sectors with
clearly articulated and aligned expectations

* |nnovative methods to engage first-generation, rural, and non-traditional students in
higher education

« Smoath transitions from one sector to the next

+ Support for Governoe's and P-20 policy changes aimed at enswring that mane students
are prepared to succeed in college and careers

INITIATIVES INCLUDE:

+ [ncreasing high school graduation requirements

« Expanding sarly college oplions

« [mprowving rigor of acadermsc standards

* |mproving assessments

+ Creating multiple pathways to eam a high school diploma

EDUCATIONAL PERFORMANCE

9 Dest Porformang Stabe  © United States. W Asiiona

hhh

Giradaate from Dnr.m'Enm Graduate Age 25 with
High Schaal Suned'n'ur within 1506 of  Bacheler's Degrae
Program Tira

Guaw L Marte g

ALIGNMENT OF THE

EDUCATIONAL
PIPELINE

Achieving the 2020 Vision
is attainable only to the
extent we are successful

In motivating more of our
K-12 students to plan for,
prepare for, and succeed in
earning a bachelor’s degree.
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CLOSING

THE GAPS

The 2020 Vision assumes that the appartunity fo earn a bachelor's degres will be available Evidence suggests that in order to achieve the 2020 Vision,
to all Arizonans. In fact, the plan will not succeed without addressing the participation and we must sddress several college participation and success
achievement gaps of Arizona, especially those segmeants that have participated in college at Baps in our system:

lower rates. (4 particular inferest is the forecasted growth in the Hispanic population, The chart
below details the shilts in demographics expected over the next 12 years, In 1980 over 70% of
our population was white, which is expected to decline to less than S0% by 2020, By contrast,

the Hispanic population is projected to move from less than 20% in 1930 to just under 40% by

the year 2020,

[1] Racial and ethnic gaps

[2] Low income families

[3] Younger generation in Arizona
[4] Students from rural areas

[5] Mon-traditional students

PoOPULATION DISTRIBUTION 1990-2020
BY RACE AND ETHMICITY

2010
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CLOSING

HE gaps O1

Adiditionally, the chart below shows the pipeling of high school students necessary to achieve
the degree production needed for the goals over the next 12 years to 2020, Tha unversity
gystem must reach out to these underserved populations with resowres and strategies 5o that

more can be surcessful, Sufficient support services will be needed as well, 10 ensure smooth cul IEgE Dal"tici patiun amo ng

transitions from year to year. Without specific and el fective strategies to close the gags, parity
with the national average by 2020 will be unattainable. Arizﬂ na'rs IUW I['II:L'I me fam| I |E'5
is also well below the
AVERAGE HIGH SCHOOL GRADUATES BY RACE AND ETHMICITY . .
national average and likely
to get even worse without

policy intervention. In 2006

2007 6 E—— Shis tarslgans. UI"II‘_-} 16% of children from

2006 07 - —— 0 g

2005 Dﬁ_.‘ fim——i] +] Privase Schooks 0 R

o0 0; IE—— E— , low income families went
a 72.500 45,000 &7 500 50,000

to college compared to over
23% nationally.




PERCENTAGE DIFFERENCE BETWEEN YOUNGER

COLLEGE PARTICIPATION IN
[AGE 25-34) AND OLOER [45-54) POPULATIONS WITH

LOW INCOME FAMILIES o teonee sssose s e, oo

Sowth Dakota E—
< —
ARIZOMA COLLEGE PARTICIPATION RATES FOR STUDENTS FROM Moo —
Mebeaska = |
Low iNcoME FAMILIES FY1993 TO FY 2006 P ok~ —
hmlm.lippl‘ —
E » — iediana— —
g = ool
. US, = | 4
E o=y e et TR R ey Masnachuserts - — T
a Weat Virginia— —
3 P = ; ":"“‘_ -_5-
1&.31. u 1% 1 =
1 ™
§ = B
Kanaai— M
Taruriniagen - -E
Mo Jorsoy = =
1m1m1mum1m1mtmm 1m mzms Michigan - =
ﬂ-'-.'-'-..'vj-.-:- alemy 5 - Mo B, D007 - Phorwe, L7 Mm.: -E
wrai o b cenctaty g - |
Maryland = I+
. : . Uritad 1 mE
Part of the 2020 Vision involves ensuring that financial barriers do not prevent students from low a:m= 13
) BN b b A - Horth Caroling~
Income lamilies from participating in college. The chart above shows a significant gap bebween Anizona Delaware - 1'3:
and the national average on participation in callege for low mcome students. A key o success will @E: E
be our ability to align the system's palficies to balance the need for additional resources against the Vieginia-] ﬂ'g., b
desire to mantain affordabifity for 2l students, This policy balancs will incorporate tuitian palicy, state 1 E Chlshara
funding polickes, and financial aid pokcies, .| := South Carsling
Three additional points of emphasis include the younger generation in Arizona, students in rural k| f= ¢,,' "','.“'ﬂw
areas, and aduft non-traditional students. Uiniversities must recruit enrollments beyond traditional : E w“"
first time fresthimen in order to meet the goals. Strategies to engage a diverse group of students will : = Caldornia
be impartant, especially since the predicted number of K-12 students in the pipeline over the next 4 EEE kishe
12 vears, even with increases in college going rates, will be insulficient 1o meet the enraliment and < pOE Arirona
3 Shm- &
degree demands of the Silver and Gold standards 4 = Havwali
- New Maxica
The chart to the right illustrates how Arizona ranks in the proportionate difference between our s 4 6 4 B8 12
collepe-educated vounger and older generations, Furthermore, data suggest this gap may be widening.
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MACRO STRATEGIES FOR EDUCATIONAL EXCELLENCE:

| Align the educational pipeline
. Strengthen existing and support new partnerships with all ecucational sectors to facilitate
and improve the pipeline to university education {enrollment initiatives, curricula alignment,

teacher education improvements, etc.)

b. Increase translers and degree completions from the communaty colleges to the universities

2. Close opportunity and success gaps
& Increase opportunities for students from low income families and Irom rural areas
with low educational attainment rates

b. Increase the number of younger adults in the population with a bachelor's degres
¢ Close the appartunity and success gaps for underserved ethnic and racial groups of students

d. Provide student support such as mentoring, tutoring, and advising

i Plan for and incentivize higher degree production

a, Provide incentives and rewards to increass the degree production and o sarve additional
students
b. Expand the capacity to serve additional students [examine potential for creative solutions-

jaint admissions [hybrd] models, distance learning, technology, new branch campuses, 2+2
programs, and other collaborative partnerships, stc ]

4. Minimize financial barriers for low income families
& Improve tuition policies to ensure atfordability for kow income Families, to balance state and
student share of the costs, to increase predictability, and to ensure resburces are available to
achieve the plan

Fnsh

exceLLence O1
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“Gresner” energy SouUrces. crops that thrive in the desert, cheaper and |aster communizations
dewvices, ways 1o secure international borders but still promote trade, personafized medicing,
protecting our country and the world from pandemic disease—advances like these are the
products of intense research and development and are needed now more than ever,

Much of the innovation that improves peophe's Bives and drives societal change springs
frem research performed in unlversities, by researchers and scholars educated and trained
|m unaversities. Universties around the world serve as intubators for innovative attivity
and educate a papulace that is creative and capable.

KEY INDICATORS OF PROGRESS

Total resoarch nxpenditures
Humber of doctoral degrees awarded

Mumber of smvention declotunes transacied

sackGrouno 02

[iB)8)

“Twenty-nine of the top thirty high-technology metropolitan areas in
the U.S. are home to, or adjacent to, major research universities. The
presence, or absence, of high-technology enterprises explains most of
the difference in economic growth across U.S. metropolitan areas.”

- MILKEN INSTITUTE; AMERICAS HIGH-TECH ECONOMY, JULY 13, 1999,
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THE INTERNATIONAL

MARKETPLACE

U.S. LOSING PQSITION IN INTERNATIONAL MARKET

U.S. universities have been international leaders in generating research and development and have helped
to fuel the strongest economy, the greatest affluence, and among the most well-educated citizenry known.

Some fear that the U.S. may soon lose its position as the world's leader in science and technology. This
trend is coupled, almost certainly causally, with a declining level of basic science literacy in the U. S.

The university enterprise, and research-enriched education it provides, constitute the essential foundation
of a knowledge-based society. Yet today the maintenance of that foundation is seriously threatened.

“..the age of the global knowledge economy is firmly taking root... Of
particular importance in today’s super-charged technology world is the
convergence of technology and the value it brings into new markets
and technology advances... This new emphasis on technology
convergence is most pronounced in academic research where scientific
discoveries and advances are often found at the intersection of key fields...”

- ADVANCING ARIZONA'S INNOVATION ECONOMY, ARIZONA ECONOMIC RESOURCE ORGANIZATION, 2008,
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THE FUMDING CHALLENGE:

= |n recent years lederal support tor university research has not kept pace with past
growth — funding fevels are basically flat

» Non-detense related support has decreased since 2004

+ Private sector investment in research is high but not focused on the bassc research
that ultimately must form the basis for applications

RETURN ON INVESTMENT

All three of Arizona’s public universities can demonstrate through economic impact stedies

that the state gains a solid return on investment for funds that go into the research enterprises
Even though the Arizona Board of Regents’ Technalogy and Research Initiative Fund (TRIF) iz a
small portion ol the entire research enterprise, it provides a strong ilestration of this point. TRIF
includes a myriad of examples of strong returns on investments from the various programs at
the three universties In 2008 The University of Arizona's mvestments fram TRIF yielded about
$5.70 tor every $1.00 invested. In the same year, Anzong State Uiniversity will generate almost
$4.00 in grant and contract expenditures for every doltar imvested in research from returned
overhead and TRIF. Northemn Arizona University is generating $3.50 of competitive funding for
every TRIF dollar imvested

(BHE]

RESEARCH

FUNDING

THE TRANSFER OF NEW KNOWLEDGE

02

The transter of new knowiedge is crucial to the quality of
lite in Arizona and the sconomy. Better solutions to dilficult
problers facing society make a profound and measurable
impact on the well-being of Arizonans.

BENEFITS OF NEW KNOWLEDGE
Maore icenses, patents, tomn-alls and venturn capital investmond
n Arizona

Increased national ard indernatcnal recopnition - improves
competitvvensss in the international marketplace

Better solutions to ditficult problems facing socicty — makes a
pralound and measurabie impact

Belter ressarchers = betler educators — beings innovation
and descovery to the classroem, which will betier prepare
Anirong’s warkioroe
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2020 TARGET FOR RESEARCH

EXPENDITURES

The 2020 target for building the research enterprise is measured by total research expenditures
in the three universities. Research expenditures, as defined by the National Science Foundation
as a basis for national rankings of universities, are a measure of the total R&D activity of an
institution, including that funded by extramural grants and contracts and that performed with
institutional support.

The goals for the Arizona University System were generated by the Vice Presidents for
Research at the three universities. Rather than a simple one-size-fits-all analysis, each university
made estimates based on assumptions and goals consistent with its particular mission; and the
goals for Gold, Silver, and Bronze levels of growth reflect the differences in each unigue mission.
While research is important at all three universities, the focus of research activities and the
overall magnitude varies.

Collectively, the System'’s research expenditure levels were about $780 million in 2007. The
Bronze level of research expenditures are predicted to reach $822 billion in 2020. The Gold
scenario extends this to $1.8 billion in 2020.

PROJECTED FY 2020 RESEARCH EXPENDITURES

$2,000 v $1,693$‘|,821 B NAU
$1,800 S AsU

$1,600 - 5 UA

$1,400 -+

$1,200

$1,000 -
$800
$600
$400
$200
$0.0

Million

FY 2007
ACTUAL

FY 2020 FY 2020 FY 2020
BRONZE SILVER GOLD
NAU $27 $28 $40 $50
ASU $224 $236 $655 $730
UA $532 $558 $998 $1,041

Actual annual research expenditures will be those reported to NSF

DocToRAL DEGREES PRODUCED

Increased doctoral degree production is essential for the
creation and transfer of new knowledge. Doctoral students
are a critical part of the university research workforce. If we
can keep them in Arizona, the new Ph.Ds we produce will
drive the research engine of tomorrow and help create new
high wage jobs.

TRANSLATING RESEARCH TO SERVE ARIZONA

Research leads to innovation that has the capacity to
improve the human condition. Arizona’s public universities
do research that is responsive to community needs and push
their discoveries and inventions into the community for
practical and beneficial use in many ways. Formal technology
transfer through the licensing of intellectual property is a key
facet of a broader portfolio of knowledge transfer. Licensing
provides a mechanism for entrepreneurial commercialization
of products and generates revenues that can be reinvested

in the universities research enterprises. New knowledge also
is transferred in many ways that are harder to measure but
have critical impact. These mechanisms of dispersion include
public lectures and workshops, county extension services,
telemedicine, continuing education for working professionals,
and diverse forms of public service.
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MACRO STRATEGIES FOR ACHIEVING RESEARCH EXCELLENCE

1, Increase access to new and existing sources of federal and state research support:
a. Strengthen infcemation-gathering capacity at all thres universities for the early
identitication ol lederal and state ressarch oppartunities dnd promote collaboration
amaong the three universities

b. Develop support for a powerful research infrastructure distnbuted across the universities
as appropriate to their missions and opportunities to advance the larger research agenda;

coondimate activities in areas most hikely to provide future econamic benefit to Anzona

il

. Create a long-term and sustainable research tunding plan far Arizona that supports
research and innovation and particularly the research agenda in areas key for Arizona

2. Recruit, develop, and retain top research faculty and faculty teams
. Increase support for top-quality faculty who can compete and succeed in the
peereviewed granting environment

b, Increase support for Master's and Ph.D-level education, bath as a laculty recruiting tool
and a5 a tool tor developing the worklorcs nesded tor a knowledge-based econonmy;
provadie incentives Tor Post-doctoral students and research scientists 1o locate in Anizona

3, Promote the transfer of new knowledge into the Arizona and global communities
i Supgport and provide incentives to lacilitate technology transfer and commercialization
ol intallectusl property, and to entourage entreprenaurship actavitees from research laculty

b. Establich strong clinical and corparate partoerships both inside and outside Arizona to
impronve the translation of research into practice

STRATEGIES FOR

EXCELLENCE

“To compete in the global
economy, the US depends
on its ability to conduct
basic and applied research
and then translate that
research into technological
innovations. Economic
growth results when the
commercialization of
technology takes place.”

- NATIONAL GOVERNORS ASSOCIATION, 2007
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COMMUNITY ENGAGEMENT AND THE ARIZONA ECONOMY

America’s public university system is founded on three primary missions: teaching, research, and
service or community engagement. Our communities benefit not only through formal technology
transfer and infusion of well-trained graduates into our economy, but also through programs such
as forest health and environmental sustainability efforts, mentoring and professional development
of teachers, community planning or development efforts, Cooperative Extension programs

and telemedicine.

Our universities also host extensive public access programs, whether through art or research
museums or direct-participation outreach programs. Moreover, the universities are directly
impacting the entire educational system in Arizona, providing extensive support to the state's
K-12 system through training, curriculum development and the development of new teaching
methodologies and technologies.

A recent report by the National Association of State University Land Grant Colleges (NASULGC)!
noted that engagement is a fundamental and essential characteristic of public higher education
equal with learning and discovery. The authors noted that while universities use learning and
discovery to educate students and extend knowledge to communities, they must take this effort
further by “fostering interaction with communities to assure that students and university-based

knowledge provide more direct benefits to society.”

1NASULGC position paper dated Oct 26, 2007, “NASULGC on Engagement”

11

GOAL THREE

BACKGROUND

..institutions do not
engage in occasional
community service,
but rather make a
sustained commitment
to the economic,
social, and cultural
vitality of communities
and regions through
collaborative leadership
on key issues.”

AASCU ON REGIONAL STEWARDSHIP, 2005
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COMMUNITY

ENGAGEMENT

Sharing knowledge through service mechanisms drives an sconormy through direct and early L PU bli C EngagElT!EﬂT i S
atoption of that knowledge. Further, community engagement often mast directly expresses

the fundamental public understanding of a university's rale in developing and delvering that a f d I d
knowledge, Dur universities must partner closely with our communities to assure economic Un amE nta an
success tor Anizona, and our plan specihcally encourages and evaluates that engagement,

essential characteristic of

In "The Rise of the Creative Class” Richard Florida notes the importance ol livable and
engaged communities in advancing &n economy, Lniversities are a critical part of a successful

cammunity, not only through degrees granted and the resulting increase in earning capacity p u bl ic h i ghE r Ed uc at i on...

and tax revenue, but also through the exposure Lo arts, culture, new technology, cutting-edge . J
infcrmation, and the provision of services unigualy suited to the capabilities of cur universties. an Equal wtth I Earnl ng

In addition, engagement has a direct impact on the nature of our students’ educational experience.

and discovery."

- NASULGEC oN ENGAGEMENT, 2007
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WORKFORCE

IMPACT

While this plan has at its core the goal to increase educational attainment of Arizonans, the types
of degrees produced and their impact on Arizona’s economy are critical measures of success in
meeting worklorce demands. Creating a stronger econamy i not just about degree production; it
also requires an increase in demand for greater numbers of high paying jobs. Universities play a
role here by disseminating practical knowledge to help advance Arizona industry, spinning off and
attracting new comganies, and producing graduates with the engaged and relevant experience
which allows them to have a more immediate impact in those comganies and in cur communities,

According to a recent study released by the National Center for Higher Education Management
Systems [NCHEMS], the state'’s 12 industries of opportunity account for about 30% of Arizona's
employment, Dver the past 15 years, it has become more important to have a college degree in
these major Arizana industries, as all but one have increased the percentage of their emplovees
with college degrees over that time period. A recent study by Public Warks shows that almost all
of these occupational areas that pay a livable wage will require some postsecondary education,?
Arizona’s economy will advance only as we rise to meet the need for an educated population.

“High levels of ‘educational capital’ are key to the economic
development of their states and the quality of life of their citizens.”

- EWELL, 2003

*Education to Wark: I Arizona Prepared, The Alignment Project Repart.” Public Works, 14, February 2006
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HIGH DEMAND

FIELDS

The chart below illustrates the need to address high demand fields such as health-related
occupations, teacher education, business, and science, technology, engineering, and
mathematics (STEM) fields. Openings projected in these fields through 2025 will require a
workforce enabled with a college education that goes beyond simply holding a high school
diploma. Further, we will expect our universities to enhance the performance of Arizona’s
economy by embedding and engaging our universities in Arizona’s communities and meeting
the growing need of our state for relevant knowledge, whether disseminated through our
graduates, through sharing that knowledge with Arizona industry and communities, or
through other mechanisms of knowledge diffusion.

PROJECTED ANNUAL SHORTAGES IN ARIZONA DCCUPATIONS, 2005-2025
{Annual Openings Minus Annual Degree Production)

Nursin

Business Administration, Management & Operation

Real Estat

Teacher Ed/Prof. Dev., Specific Levels/Method

Teacher Ed/Prof. Dev., Specific Subject Areas

Allied Health Diagnostic, Intervention & Treatment

Mental/Social Health Svcs. & Allied Profession

Mechanical Engineering Technologies/Technician:

Public Administratio

Accounting & Computer Scienc

Family, Consumer/Human Sciences Business Svcs

Entrepreneurial & Small Business Operations

Cosmetology & Related Personal Grooming Svcs.

Taxatio

Legal Support Services

Electrical, Electronics & Communications Engr.

Rehabilitation & Therapeutic Profession

Mechanical Engineering

Computer Engr. Technologies/Technicians

Pharmacy, Pharmaceutical Sciences & Admin §
Special Education & Teaching

Clinical/Medical Lab. Sciences & Allied Professions {;

i f i T B 7 M T
0 500 1,000 1,500 2,000
Source: Arizona Dept. of Economic Security:
NCES, IPEDS Completions Surveys (2003-04 to 2005-06)

The 2020 Vision calls for increases in the kinds of degree
production that will benefit the workforce and support the
economy of Arizona in 2020. These fields include education,
science, technology, engineering and math (STEM), health
professions, medicine, and other high demand fields to be
identified as further analyses become available.
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MACRO STRATEGIES FOR COMMUNITY ENGAGEMENT
AND WORKFORCE IMPACT

1, Expand partnerships with business and community
& Increass the number of partnerships with business, industry, government, community,
and educational entities to stimulate Arizona's economic vitality

b, Develop mechanisms for mcentivizing partnership opportunitres which have a direct
imgract on Arizona's economy, with direct and measurable benefits to Arizona industry
and commanit:es through the shaning of new knowledge, processes and fechnologies

2. Advance Arizona’s communities through more extensive service and engagement
a. Develop comprehensive system-level survey tools to evaluate community support for
university-based service activities

b. Advance Arizona’s quality of life through measurabis knowledge dissemination and
public programs aimed at health, emdronmental and regional stewardship, community

and economic development, life-long leamning, and access to arts and culture

. Evaluate federal, state and commasnity imvestment in engagement activities and create
processes for leveraging those investments for increased senvice output

3. Prepare Arizona’s workiorce for the knowledge economy
a. |dentify high demand fizlds and Increass the production ol degrees in these felds in
collaboration with educational and community partners

b. Develop new pathways lor workforce training and degree attainment for non-traditsonal
and adull populations

STRATEGIES FOR

EXCELLENCE
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This strategic plan calls for aggressive increases in the production of degrees at the

three public unbversitbies, which could reguire adding inta the system as many a5 80,000
undergraduate students by 2020, The reality of finite state resources combined with the
magnitude of tunding needed to serve such a large increase in student population illustrates
wihry productivity will be so important, The system will nesd to assure afective and etficient
expanditures per degree while inding ways 1o maintain quality. The strategies incorporated
in the plan seek to provide this cruckal balance.

The productivity companent of the plan encompasses three impartant policy issues:

(1) Producing more degrees more efficiently without sacrificing quality (includes maximizing
L2 ol current I'E'SGIJ[I:ES]

(2} Determining adeguate funding levels to achieve the plan while lzctoring in appropriate
levels of increased productivity

|3} Evaluzating our financial strength and productivity

According to ressarch completed by the Mational Center for Educational Management Systems
[NCHEMS], Arizona ranks high on the metric used to evaluate productivity, In bachelor's degrees
awarded per 100 FTE, and total funding per FTE, Arizona ranks above the B0th percentile.

PERFORMANCE RELATIVE TO RESOURCES: DEGREE-TO-ENROLLMENT RATIO

a0

= Rl of performance b hendling asuscisted with states pevfermeng ot of above B0th perrontils
Ratig of performance b2 funding associated with sverage of all statcs
h (=B | T e e A SR R FSE oL B PR s

Sawrce; Pt Dy il Deron el JODR A b Lo & e bt hafiorl Exemorarn | Highe £ furser

Fruee A fihte tr Drlior ng 2eciy-raeor St 2 Pl S e o, [T ACHEMG

o T T v Al v L T
$9.000 $11.000 #3000  $15000 $17.000 19000 $21.000 $23.000

[iBHE)

GOAL FOUR

BACKGROUND

KEY INDICA

Number of bacheice’s degroes awarded per 100 FTE students
Total educational expendiures per degree swarded
Composite financial index (CF)

(]




EDUCATION

COSTS

DELTA CoST PROJECT

Significant research into university costs, productivity, and accountabhility is currently underway
by the Delta Project on Postsecondary Education Costs, Productivity, and Accountability (Delta
Cost Project). ABOR is following this work closely and will retain best practices, strategies and
metrics that follow from this national initiative.

According to Dr. Jane Wellman of the Delta Cost Project!, measuring productivity will require
considering total costs and how resources are used to produce outcomes, which include
graduates, trained workers, and new knowledge. In addition, examining the relationships among
the quality of entering students, costs, and learning outcomes will allow institutions, boards,
and state policymakers to better understand the consequences of a change in any one of these

variables on total productivity.

PRODUCTIVITY INITIATIVES

Board initiative utilizing the best practices of national policy analyses through the Delta
Cost Project

Facilitate deeper understanding of college costs, the role of tuition, state subsidies, net

price, and financial aid impact

Utilize performance metrics with national comparability

Identify cost-saving, cost containment, and cost avoidance measures

Examine university cost drivers

Advance innovative qualitative changes that will lead to more effective and efficient

educational programs
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Additional anahyses and background measures will be employved 1o evaluate and track progress
related to productivity such ax

+ Number of bachelor's degrees awarded per 100 FTE students

+ Awerags number of years 1o graduanion for students who begtan as freshmen

= Average cumulateve hours at graduation lor students who began a3 transher studemts

+ Full educational costs per FTE student enrolied and per degree awarded

« Snudent share of costs [dscountad price, or net tuition)

= Average subsidy portion of costs [average dollar amount of toll educational costs covered
by institutional resources, endowment, or state funding) per FTE student

This wirk will enable ABOR to make informed decisions about where resources can be deployed
more effectively in order to produce mare outcomes—degrees—while maintaining access for
students with linancial need and educational qualty,

EVALUATING FINANCIAL STRENGTH:

Eftective management of financial resounces is cntical o achisving the goals of this strategc
plan. Four financial ratios will be calculated wsing data in the universities” audited annual
financial statements:

+ Primary Reserve Ratio

= Viability Ratio

» Retwrn on Net Assets Ratio

= Nt Dperating Revenues Ratio

These four ratios will then be used to calculate a composite financial index [CFI], one overall
measurement of each institution's financial health. The CF| is wsedul in helping governing
boards and senior management understand the financial pasition that the institution enjoys
in the marketplace. "Morecver, this measurermant wall also prove valuable in assessing luture
prozpects of the institution, functioning as an alfordability index’ of a strategic plan™ Such
an index will help the systerm maximize its strengths while adopting strategies to mitigate
any weaknesses.

"Strategic Financial Analysis for Migher Education, B1h edition, KPMG

EVALUATING

PROGRESS

FUNDING THE VISION:

The ability of the system to fully articulate and integrate
all sources of revenus with methods and best practices
tor spending those resources more affectively will be
crucial to achieving the plan. Strategic planning efforts in

this regard includs:

« Comprehensive lunding review = ta define funding
adequacy for the system n hight of specitic goals and
targets of the 2020 Yision

+ Budget recommendations ~ to arficulate more explicithy
the link between resources needed to fuel the 2020
Vision and outcomes the state can expect for the funding

+ Long-term financial projections — to articulate funding
necessary for the nest 12 years to successfully achive
the 2020 Vision including capital and operating nesds

» Tuition polcy — to align the tuition setting process more
thosely to resource adequacy related to the 2020 Vision
balanced with the palicy goal to ensure affordability and
predictabliity for students with financial need

i“!l}[ﬁl




STRATEGIES FOR

EXCELLENCE

MACRO STRATEGIES FOR PRODUCTIVITY

1. Productivity initiatives
a. Productivity initiatives to identify strengths and weaknesses and to develop
recommendations for better utilization of resources in the future including, among others,
policies that encourage students to improve predictable and efficient time-to-degree and
increased university access for rural students

2. Comprehensive funding review
a. Complete a comprehensive funding policy review:
(1) determine adequate funding levels for the system to achieve 2020 goals; and
(2) examine allocation of current resources and appropriate incentives to meet
priorities of the plan

h. Consistent with the funding review, complete a long-term financial projection model that
identifies resources needed in both operations and capital, aligned to system and state
priorities in the 2020 Vision

c. Incorporate the use of peer and national benchmark data to assess productivity and
new initiatives in the system and at the universities

3. Track the financial strength of the universities

4. Improve tuition and financial aid policies to align with affordability needs, funding adequacy
and share of responsibility for educational costs
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Appendix (A)(1)-2a - LEA MOU, Scope of Work (SOW) and Arizona Plan

Arizona Memorandum of Understanding for Participating LEAs

in the Race to the Top Grant Project

This Memorandum of Understanding (“MOU”) is entered into by and between the State of
Arizona (the State) and (“Participating LEA”). The purpose
of this agreement is to establish a framework of collaboration, as well as articulate specific roles
and responsibilities in support of Arizona's implementation of an approved Race to the Top
(RTTT) grant project.

I. SCOPE OF WORK

The Preliminary Scope of Work outlined in Exhibit 1 indicates all or a significant portion of
Arizona's proposed reform plans described in its RTTT application (Arizona Plan) that the
Participating LEA is agreeing to implement.

. PROJECT ADMINISTRATION

A. PARTICIPATING LEA RESPONSIBILITIES
In assisting the State in implementing the tasks and activities described in Arizona's Race to the
Top application, the Participating LEA subgrantee will agree to the following:

1) Implement the LEA plan as identified in Exhibits | and Il of this agreement;

2) Use Race to the Top subgrants to implement the LEA plan as identified in Exhibits | and Il
of this agreement, and, as appropriate, leverage additional sources of federal, state,
local, or private funding to support the LEA plan;

3) Actively participate in all relevant convenings, communities of practice, or other
practice-sharing events that are organized or sponsored by the State or by the U.S.
Department of Education (“ED”);

4) Post to any website specified by the State or ED, in a timely manner, all non-proprietary
products and lessons learned developed using funds associated with the Race to the Top
grant;

5) Participate, as requested, in any evaluations of this grant conducted by the State or ED;

6) Be responsive to State or ED requests for information including on the status of the
project, project implementation, outcomes, and any problems anticipated or
encountered;

7) Participate in meetings and telephone conferences with the State to discuss (a) progress
of the project, (b) potential dissemination of resulting hon-proprietary products and
lessons learned, (c) plans for subsequent years of the Race to the Top grant period, and
(d) other matters related to the Race to the Top grant and associated plans.
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B. STATE RESPONSIBILITIES
In assisting Participating LEAs in implementing their tasks and activities described in the State’s
Race to the Top application, the State grantee will:

1) Work collaboratively with, and support the Participating LEA in carrying out the LEA Plan
as identified in Exhibits | and Il of this agreement;

2) Timely distribute the LEA’s portion of Race to the Top grant funds during the course of
the project period and in accordance with the LEA Plan identified in Exhibit II;

3) Provide feedback on the LEA’s status updates, annual reports, any interim reports, and
project plans and products; and

4) ldentify sources of technical assistance for the project.

C. JOINT RESPONSIBILITIES

1) The State and the Participating LEA will each appoint a key contact person for the Race
to the Top grant.

2) These key contacts from the State and the Participating LEA will maintain frequent
communication to facilitate cooperation under this MOU.

3) State and Participating LEA grant personnel will work together to determine appropriate
timelines for project updates and status reports throughout the whole grant period.

4) State and Participating LEA grant personnel will negotiate in good faith to continue to
achieve the overall goals of the State’s Race to the Top grant, even when the State Plan
requires modifications that affect the Participating LEA, or when the LEA Plan requires
modifications.

D. STATE RECOURSE FOR LEA NON-PERFORMANCE

If the State determines that the participating LEA is not meeting its goals, timelines, budget, or
annual targets or is not fulfilling other applicable requirements in regard to the RTTT program,
the State grantee will take appropriate enforcement action, which could include a collaborative
process between the State and the LEA, or any of the enforcement measures that are detailed
in 34 CFR section 80.43 including, for example, putting the LEA on reimbursement payment
status, temporarily withholding funds, or disallowing costs.

Illl.  ASSURANCES
The Participating LEA hereby certifies and represents that it:

1) Has all requisite power and authority to execute this MOU;

2) Is familiar with the reform plan proposed in State’s Race to the Top grant application and
is supportive of and committed to working on all or significant portions of the State
Plan;

3) Agrees to be a Participating LEA and will implement those portions of the State Plan
indicated in Exhibit |, if the State application is funded,
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4) Will provide a Final Scope of Work to be attached to this MOU as Exhibit Il only if the
State’s application is funded; will do so in a timely fashion but no later than 90 days
after a grant is awarded; and will describe in Exhibit Il the LEA’s specific goals, activities,
timelines, budgets, key personnel, and annual targets for key performance measures
(“LEA Plan ”) in a manner that is consistent with the Preliminary Scope of Work (Exhibit
[) and with the State Plan; and

5) Will comply with all of the terms of the Grant, the State’s subgrant, and all applicable
Federal and State laws and regulations, including laws and regulations applicable to the
Program, and the applicable provisions of EDGAR (34 CFR Parts 75, 77, 79, 80, 82, 84, 85,
86, 97, 98 and 99).

IV. MODIFICATIONS
This Memorandum of Understanding may be amended only by written agreement signed by
each of the parties involved, and in consultation with ED.

V. DURATION/TERMINATION

This Memorandum of Understanding shall be effective, beginning with the date of the last
signhature hereon and, if a grant is received, ending upon the expiration of the grant project
period, or upon mutual agreement of the parties, whichever occurs first.

VI. SIGNATURES

LEA Superintendent (or equivalent authorized signatory):

Sighature/Date

Print Name/Title

President of Local School Board (or equivalent, if applicable):

Sighature/Date

Print Name/Title
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Local elected AEA or AFT leader's signature (if applicable):

Sighature/Date

Print Name/Title

State Superintendent of Public Instruction - required:
By its sighature below, the State hereby accepts the LEA as a Participating LEA.

Sighature/Date

Print Name/Title
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A. EXHIBIT | — PRELIMINARY SCOPE OF WORK

Arizona's Race to the Top application (Arizona Plan) addresses education reforms in four
assurance areas: (1) standards and assessments, (2) data systems to support instruction, (3)
great teachers and leaders, and (4) turning around the lowest-achieving schools. The Arizona
plan describes Arizona's goals within each of these areas and its policy and implementation
strategies to meet these goals. Meeting these goals will require a strong partnership between
the State and LEAs to plan, coordinate, and implement reforms.

By signing this MOU, the LEA agrees to implement the Arizona Plan in each of the areas below.
It is the State's expectation that all signatory parties to the MOU will collaborate in the
development of Final Work Plan referenced in Section IlI-4. The LEA superintendent will submit
the Final Work Plan for the Superintendent of Public Instruction's approval.

LEA
Elements of State Reform Plans Participation | Comments from LEA {optional)

(Y/N)
B. Standards and Assessments — The LEA will participate in implementing aspects of the Arizona Plan to
develop and implement high-quality standards and assessment systems:
(B)(3) Support the transition to enhanced standards
and college- and career-ready assessments by
participating in the state's rollout plan for the
common standards, developing interim assessments,
and providing professional development on the new
standards and the development and use of formative
assessments
C. Data Systems to Support Instruction — The LEA will participate in implementing aspects of the Arizona
Plan to develop and implement high-quality data systems to support instruction:
{C)(3) Using data to improve instruction:

(i) Adopt and use a local instructional
improvement system that provides educators with
tools for improving instruction, curriculum, and
interventions for students, including the Arizona
Growth Model

(ii) Provide professional development on use of
data for instructional improvement

(iii) Make data available and accessible to
researchers
D. Great Teachers and Leaders — The LEA will participate in implementing aspects of the Arizona Plan to

develop and implement systems to enhance the effectiveness of teachers and leaders:
(D)(2) Improving teacher and principal effectiveness based on performance:

(i) Adopt and use the Arizona student growth
model

(ii) Use the State's model teacher and principal
evaluation framework as described in SB 1040 which
requires the SBE to adopt and maintain a model
framework for a teacher and principal evaluation
instrument that includes quantitative data on student
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Elements of State Reform Plans

LEA
Participation | Comments from LEA [optional)

(Y/N)

academic progress that accounts for between 33-50%
of the evaluation outcomes and best practices for
aligned professional development and evaluator
training before December 15, 2011. The Law
mandates that school districts and charter schools
use an instrument that meets the data requirements
established by the SBE to annually evaluate individual
teachers and principals beginning in school year
2012-13.

{iii) Conduct annual evaluations of teachers and
principals

(iv)(a) Use evaluation results to inform
professional development

{(iv)(b) Use evaluation results to determine
compensation, promotion, and retention

(iv)(c) Use evaluation results to inform tenure
and/or full certification

{(iv){d) Use evaluation results to inform dismissal

(D)(3) Ensuring equitable distribution of effective teachers and principals:

(i) Develop and implement a plan to ensure that
students in high-poverty and/or high-minority schools
are not taught and led by ineffective teachers and
leaders at higher rates than students in other schools

(ii) Develop and implement a plan to ensure
effective teachers in hard-to-staff subjects and
specialty areas

(D)(5) Providing effective support to teachers and principals:

(i) Provide quality professional development
through school-based, job-embedded approaches,
and where needed, provide common time within the
school day for teachers and leaders focused on
professional development

(ii) Participate in research efforts to measure the
effectiveness of professional development
E. Turning Around the Lowest-Achieving Schools — The

Arizona Plan to intervene and turn around the lowest-

(E)2) Work in partnership with the State, regional
networks, and external partners to turn around the
lowest-achieving schools through one of the four
intervention models (transformation, turnaround,
restart, or closure)

LEA will participate in implementing aspects of the
achieving schools:
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Appendix (A)(1)-2b — LEA MOU, Scope of Work (SOW) and Arizona Plan

Arizona's Next 100 Years:

A Plan to Transform Public Education
to Ensure College and Career Readiness for All Students

Arizona is poised to make fundamental changes to its public education system to ensure that all
students graduate from high school ready for the demands and opportunities of postsecondary

education and careers.

These fundamental changes fall into two categories: policies to ensure effective instruction for
all students and partnerships to ensure effective implementation of Arizona's reform plan.

Reform Area

Policies

Partnerships

Standards and Assessments

The State of Arizona will adopt the
Common Core State Standards and
implement common state
assessments tied to college- and
career-ready expectations.

In partnership with the State,
regional support centers, and other
partners, LEAs will participate in the
state's rollout plan for the common
standards, develop interim
assessments, and provide
professional development on the
new standards and the
development and use of formative
assessments.

Data Systems to Support Instruction

The State of Arizona will build its
statewide longitudinal data system
and reporting capabilities to meet
the America COMPETES Act
elements.

In partnership with the State,
regional support centers, and other
partners, LEAs will adopt and
implement local instructional
improvement systems that provide
educators with tools for improving
instruction, curriculum, and
interventions for students, including
the Arizona Growth Model; provide
professional development on the
use of data to inform instruction;
and make data available to
researchers.

Great Teachers and Leaders

The State of Arizona will expand its
Arizona Growth Model pilot
statewide. The State of Arizona will
develop a model framework teacher
and leader evaluation system that
includes 33-50% student growth or
other student achievement data, at
least four performance levels, and
the involvement of teachers and
leaders in the development of the
framework. The State of Arizona
will focus teacher and leader

In partnership with the State,
regional support centers, and other
partners, LEAs will adopt and use
the Arizona growth model; use the
State's model teacher and principal
evaluation framework to develop,
adopt, and implement a system that
meets the State's criteria, including
the participation of teachers and
leaders in the development of the
system, the use of at least four
levels of performance, and the

Appendix A - 46




recruitment, professional
development, and compensation to
ensure an equitable distribution of
teacher and leaders. The State of
Arizona will develop and publish a
report card on teacher and leader
preparation programs and expand
the programs shown to graduate
effective teachers and leaders.

incorporation of 33-50% student
growth or other student
achievement data; conduct annual
evaluations of teachers and
principals; use evaluation results to
inform professional development,
compensation, promotion,
retention, full certification, and
dismissal; develop and implement a
plan to ensure that students in high-
poverty and/or high-minority
schools are not taught and led by
ineffective teachers and leaders at
higher rates than students in other
schools; develop and implement a
plan to ensure effective teachers in
hard-to-staff subjects and specialty
areas; and provide quality
professional development through
school-based, job-embedded
approaches, and where needed,
provide common time within the
school day for teachers and leaders
focused on professional
development; participate in
research efforts to measure the
effectiveness of professional
development.

Supporting Struggling Schools

The State of Arizona will provide
support and assistance to its LEAs in
turning around the lowest-achieving
schools.

LEAs will work in partnership with
the State, regional support centers,
and other partners to turn around
the lowest-achieving schools
through one of the four intervention
models (transformation,
turnaround, restart, or closure).
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(A)(2)-1 — Appointing Boards for the Race to the Top Executive Board

Description of Appointing Boards
for the Race to the Top Executive Board

Arizona State Board of Education

The SBE is created by the Arizona Constitution and charged with the responsibility of regulating
the conduct of the public school system. The SBE is composed of the following eleven
members: the Superintendent of Public Instruction, the president of a state university or state
college, four lay members, a president or chancellor of a community college district, a person
who is an owner or administrator of a charter school, a superintendent of a high school district, a
classroom teacher and a county school superintendent. Each member, other than the
Superintendent of Public Instruction, is appointed by the Governor with the consent of the
Senate. Members are appointed to a term of four years.

State Board for Charter Schools

The State Board for Charter Schools is established consisting of the following members: The
Superintendent of Public Instruction or the superintendent’s designee, six members of the
general public, at least two of whom shall reside in a school district where at least sixty percent
of the children who attend school in the district meet the eligibility requirements established
under the national school lunch and child nutrition acts for free lunches, and at least one of
whom shall reside on an Indian reservation, who are appointed by the Governor, two members of
the business community who are appointed by the Governor, a teacher who provides classroom
instruction at a charter school and who is appointed by the Governor, an operator of a charter
school who is appointed by the Governor, three members of the Legislature who shall serve as
advisory members and who are appointed jointly by the president of the Senate and the Speaker
of the House of Representatives, the Superintendent of Public Instruction shall serve a term on
the State Board for Charter Schools that runs concurrently with the superintendent’s term of
office.

Arizona Board of Regents

The Arizona Board of Regents consists of a total twelve members: eleven voting and one non-
voting. This includes the Governor and Superintendent of Public Instruction as ex-officio
members, each serving while they hold office, and two Student Regents. New Regents are
appointed by the Governor and confirmed by the Senate.

Arizona Early Childhood Development and Health Board

First Things First - the Arizona Early Childhood Development and Health Board (ECDH) is
made up of 9 members chosen to represent the state’s diversity. The Directors of the Department
of Economic Security, Department of Health Services and the Superintendent of Public
Instruction, or their chosen designees, serve as non-voting ex officio members. The appointees
include men and women, Democrats, Republicans and an Independent from six counties. Each
member brings experience in early education, K-12 education, health care, juvenile justice,
higher education, philanthropy, business and Tribal government. All members have been
confirmed by the Senate.
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Appendix (A)(2)-2 - Regional Center for Innovation and Reform Plan Detail

SUPPORT AND TIERED ASSISTANCE TO
LOCAL EDUCATIONAL AGENCIES AND SCHOOLS
IMPLEMENTING ARIZONA’S REFORM PLAN

Professional Development

Training

Technical Assistance
ress Monitori

ARIZONA DELIVERY SYSTEM

Arizona Department of Education

Web-based Technology

IDEAL, the state’s web-based
professional development portal, will be
used to provide technology-based professional
development, training, resources, and related
materials to support the reform efforts.

0 All Arizona educators have access to
this portal and it has been in use for
several years.

0 The resources on IDEAL will
complement and be coordinated with
the work of the AZ Regional Centers
for Innovation and Reform.

ALEAT, Arizona LEA Tracker, the state’s
web-based planning and monitoring tool is
designed for SEA/LEA communication and
interaction, improvement planning and
management, compliance and progress
monitoring, and reporting. Using a modular
architecture, this tool can be customized to
include any federal and/or state programs.

0 Currently it is fully operational in Arizona
with every LEA using the system.

0 ALEAT will be used for LEA RttT plans;
ADE will be able to view real-time
implementation activity in LEA RttT
plans; holding LEAs accountable for
progress and performance; inactivity will
trigger communication with, and a site
visit to identified LEAs. Lack of progress
in reported performance measures will
result in targeted assistance, course
corrections, and intervention by ADE
staff.

Arizona Regional Centers for

Innovation & Reform

Regional Centers for Innovation & Reform
provide support and assistance through
planned and coordinated delivery of on-site
services to LEAs and schools, focused on-the
four (4) reform priorities.

Each Regional Center consists of a five-member
team of educational specialist, who will be
recognized by the Governor and State
Superintendent of Public Instruction as
“Distinguished Educators” for their participation
in this reform effort:

Academic Standards Specialist

Assessment & Data Specialist

Teacher Leader Evaluation Specialist
Struggling Schools Specialist

Regional Center Coordinator

O

]
a
]
a

Establishment of Regional Centers for Innovation

& Reform:

o Ensures consistent, coordinated support and
assistance across four reform priorities.

o Establishes a systematic approach to full
implementation of reforms.

o Responds to local issues/challenges (e.g., rural,
ELL and charters).

o Creates unique opportunity to establish at least
one Regional Center to serve Native American
populations.

0 Institutionalizes and sustains focus on
statewide STEM education.
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University Research Center for Innovation Arizona Department of Education

& Reform Lead RttT staff work w/ Research & Center Staff both
Research staff work w/ ADE and Center Staff both within & across reform areas, meeting regularly

within & across reform areas, meeting regularly

Arizona Regional Centers for
Innovation & Reform

Center Coordinator
Responsible for implementation of Center
approved Workplan, including, but not limited to,
working in collaboration with ADE, coordinating
regional and state PD and technical assistance,
supervising Center Specialists, budget
management, data collection and reporting, and
program adjustments based on ongoing evaluation
results.

Standards Specialist Assessment and Teacher/Leader Struggling Schools
- Provide training on Data Specialist Specialist Specialist
common core - Provide training on - Provide training on - Provide training,
standards including: State’s balanced the State’s teacher with major focus on
curriculum alignment, assessment system; and principal LEAs w/ persistently
resources, using instructional evaluation system lowest performing
instructional support management systems; developed by State schools on developing
materials, etc. using data to inform Board 1n accordance and implementing
- Provide follow-up instruction e.g. Rtl; with statute; reform plans w/
on-site Technical - Provide follow-up -Provide follow-up evidence-based &
Assistance (TA) as on-site technical on-site TA to assist best practices ¢.g.
needed; » assistance (TA) as » LEAs in developing > leadership,
-Provide evidence- needed; and implementing turnarounds. extended
based and best -Provide evidence- their evaluation learning ﬁm’e’ etc.;
practices; based and best plans; State developed tools
-Identify emerging practices; - Provide evidence- and instruments for
and promising models -Identify emerging based and best planning and
and innovative and promising models practices; monitoring progress;
approaches for further and innovative -Identify emerging - Provide follow-up
study and approaches for further and promising on-site Technical
dissemination. study and models and Assistance (TA) as
dissemination. innovative needed;
approaches for -Identify emerging
further study and and promising models
dissemination. and innovative
approaches for further
study and
dissemination.
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Appendix (A)(2)-3 — University Research Center for Innovation and Reform

Arizona State University — Northern Arizona University — University of Arizona

A Research, Development and Evaluation Partnership

Arizona is home to three state public universities: the University of Arizona, Arizona State
University, and Northern Arizona University. All three have strong colleges of education that
are fully engaged in educator preparation, research and development in the service of solving
pressing educational challenges, and outreach to Arizona’s P-20 communities. The three
colleges have a long history of collaboration that can serve the needs of the RTTT program.
Two current projects are examples of how the three universities can collaborate to support this
application.

First, for the past two years, the three universities have collaborated on a Consortium to serve as
the external evaluation arm to the state’s First Things First early childhood program. Under the
leadership of Dean Ron Marx at the College of Education at the University of Arizona and with
co-principal investigators at each university, the consortium has developed a series of studies of
the impact of First Things First. Currently, this organization employs about 250 people
statewide, including faculty members in education, public health, and family studies;
professional research and evaluation staff, database and IT support staff; and a cadre of highly
trained qualitative and quantitative data collectors. The group has developed state-of-the-art
training systems with substantial on-line capacities housed at ASU and delivered through their
on-line course system and a sophisticated data infrastructure for data repositories, but also to
support scheduling of personnel and data collection, and to provide cost accounting for system
management. The Consortium is working with the Arizona Department of Education’s data
management office to align their data capacity with the state’s k-12 system. They have also
developed systems to secure IRB approvals across all three institutions and with Tribal
authorities.

Second, the Fulton Teachers’ College at ASU operates PORTAL: The Partnership Office for
Research on Teaching Assessment, and Learning. Portal is based on an earlier teacher education
assessment project housed at ASU under the leadership of Dean Mari Koerner, with
collaborators at UA and NAU. PORTAL is a distributed research, evaluation, and support
service offered to Arizona and its districts, schools, administrators, teachers, and staff and made
available on-demand. Services include program evaluation, data systems (organization, data
cleaning, longitudinal tracking), small- and large-scale assessment systems, value-added and
adequate yearly progress (AYP) systems, instrument development, measurement, educational
policy information, and professional development.

The University Research Center will build upon these existing collaborations. Based on earlier
collaboration, PORTAL can easily serve this RTTT plan by mobilizing resources across the three
universities.
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Appendix (A)(2)-4 - Proposition 100 Letter of Support

Joint Statement from Arizona’s Public University and Community College Leaders

Essential to Arizona’s success in the 215t century is a well-educated workforce. In fact, economists predict that by 2014
roughly 79 percent of jobs in Arizona will require some education or training beyond high school. To meet this
challenge, Arizona’s community colleges and universities are successfully collaborating to expand partnerships to
produce more bachelor’s degrees at a lower cost for students.

We are strengthening transfer partnerships between community colleges and universities, working to create new
institutional structures to produce more degrees at a lower cost through deeply integrated community college and
university regional partnership campuses, establishing regional universities in partnership with community colleges,
and developing a new student-centered system that uses technology to improve higher education advising and career

planning,

Our higher education system is an evolving, reliable pipeline feeding skilled workers to the businesses that propel our
economy forward. Arizona’s public university and community college presidents are the guardians of public higher
education quality and accessibility in this great state. The citizens of the state deserve the best higher education
system available - and we are committed to providing it.

We have been asked to provide information about the effect that Proposition 100 would have on our efforts to reshape
Arizona’s higher education system to serve more students.

Passage of Proposition 100 - the proposed, temporary one-cent sales tax - will raise $1 billion annually for three years,
much of which will help sustain education. Failure of Proposition 100 will trigger a contingency budget that will make
up the $1 billion shortfall largely by cutting already reduced funding for K-12, community colleges, and universities.

If Proposition 100 fails, the universities will lose $107 million—more than 12 percent of current funding levels on top
of other reductions over the past two years totaling more than $200 million. Community colleges will face cuts of more
than $13 million, bringing average district reductions in state aid since FY 08 up to 23 percent, with some districts
losing as much as 40 percent. Students at Arizona’s public universities and community colleges face possible campus
and facility closures, enrollment caps in higher-cost programs like engineering, science, architecture and nursing,
larger class sizes, sections closing and reduced merit scholarships. Students could also face higher tuition and

employees could see layoffs and furloughs.
\Q 2

Michael Crow
President, Arizona State
University

Dr. Leah L. Bornstein
President, Coconino
Community College

J.D. Rottweiler, Ph.D.
President, Cochise College

John D. Haeger
President, Northern
Arizona University

’Q% Flosa

Roy Flores, Ph.D.
Chancellor, Pima
Community College

Srasdiat f;'i [ anrs-

Dr. Michael J. Kearns
President, Mohave
Community College
Robert N. Shelton

President, The University of
Arizona

Jeanne Swarthout, Ph.D.
President, Northland
Pioneer College

y/;ﬁ/f

Dr. James F. Horton
President, Yavapai College

o g

Rufus Glasper, Ph.D., CPA
Chancellor, Maricopa
Community Colleges

Deviris (. Jerkins

Dennis A. Jenkins
President/CEOQO, Central
Arizona College

Dr. Marc A. Nigliazzo
President, Arizona Western

College
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Alhambra School District No. 68
4510 North 37th Avenue » Phoenix, Arizona 85019
(602) 336-29200 o Fax (602)336-2266

May 17, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 W. Washington
Phoenix, Arizona 85007

Diear Governor Brewer:

As Superintendent of the Alhambra Elementary School District, I am very
excited about the Race to the Top competition and fotally support the reform
plan being submitted by the State of Arizona.

We believe that Arizona’s future depends on a high quality educational
system to produce a career and college ready workforce that can compete in a
21" century global economy. The goal of all students graduating from high
school with the knowledge and skills needed for success in postsecondary
education and careers is attainable through strong leadership and true
partnerships among district and school leaders, teachers, the business
community, communities, parents, and students themselves.

We will work together with the state of Arizona to plan, eoordinate, and
implement the educational reforms presented in the Race to the Top
application. 1 know we can and will be successful by 2014.

If you have any questions, please contact me at 602-336-2921.
Singerely,

3

A
ot W A
/ Sl T / Lld

D, James W. Rice
Superintendent

JWR/jo
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ARTZONA ASSOCIATION OF

19196 W. JEEFERSON =@
TELEPHODNE:

COUNTY SCHOOL

PHOENTY, ARIZONA » BH000

(602Y 252-65863 ¢ FACSIMILE: (602) 254-0969

SUPERINTENDEN

!
Ly

iy, Linda O'Dell, Presidant
Lt Fody Soloal Syperintondent

Mis. Linda Morrove, Vice Prestdent
Havajn Loty Sifanl Syperintendant

We. Donna Motaughey, Secretary
Forsham Lously Schoo! Supneintendeni

Ms. Janice Bhelton, Trsasuver
ez Liaunly Schodl Superintandent

Hir. Tom Tyree, Past President
Forms Fannly Sclant Saperipiendont

£y, Linds Azonmanian
g Loty Selienl Syperintendent

B, Pauline Begay
Apzrhe Lovnty Schao! Siperintendent

s, Trudy Berry
Lot Lnvaly Schond Superintendent

. Thy Barter
Fovgpal Loty Schonl Soperintendent

I, Don Covey
Marioape Sonnly Schovl Supsrinfendent

. Wichael Fils
Hhare Fausiy Sefwot Sperinfenden!

M=, Ceellia Dwen
Lamaning Eovaly Sehool Sigarintendant

Mr. Tom Powers
Bresiiles Lovnty Sehool Superitendent

s, Ovlenda Roberis
Final Sounty Sehnol Seweeiniandant

e, Alfredo Velasquez
SantaLrar Loty Sclos! Superiniendent

May 21, 2010

The Honorable lan Brewer
Governor of Arizona

1700 West Washington Street
Bhaenix, Arizona 85007

Dear Governor Brewer,

Lwrite on behalf of the Arizona Association of County School Superintendents
{AACSS) to extend our endorsement of the education reform plan as envisioned

and outlined in Arizona’s Race to the Top application.

We recognize the need for ensuring that Arizona students have the knowledge
and skills necessary to succeed and thrive as productive citizens in a 21% century
global economy. We strongly suppori efforts to transform Arizona’s educational

systems to increase expectations for student achievement and to ensure

effective instruction in all Arizona schools and classrooms. At the same time, we
understand the critical need and inherent challenge to provide the resources and

supports necessary to achieve these goals,

Through our county Education Service Agencies, we look forward to potential
ppportunities to provide service, assistance and support to Arizona schools in
partnership with the State. We are well-positioned to offer a broad range of
services at the regional level to assist schools in planning, implementing and

assessing reform and improvement efforts.

As regional educational leaders, County School Superintendents are uniguely

qualified to serve as the ‘spokes in the wheel’ to reach out and work in

partnership with local schools and their communities to bring about education

reform and improvement. The Arizona Association of County School

Superintendents supports the focused effort envisioned in the Race to the Top
application to develop a high quality educational system that produces career,

college and workforce ready citizens.

Respectfully,

7 B O AR .
\/fz.;% Ay ond {f )/ Jo 28

5 S £
...... o et B

-

Linda L. O'Dell, Ed.D., President
Arizona Association of County School Superiniendents

18 6 Arizana County School Superintendents

Appendix A - 54



ErnestT CALDERON

FEEGENT f Srizona Board of Begenis
Please Contact Directly Af 2020 Morth Central Avenue, Suite 230

2020 N, Central Avenue, Suite 1110 .
Phocnis, A7 85004 Phoenix, AZ B5004-4593

Telephone: (602) 265-0004 602-229-2500
Fax: (6027 251-2978 Fax 602-229-2555
Edvinil palderon@aziexmom www.azregents.edu
Arizona State Universily Northern Arvizona University University of Arizona

May 11, 2010

The Honorable Janice K. Brewer
Governor of Arizona

1700 West Washington

Phoenix, AZ 85007

Dear Governor Brewer:

As the President of the Arizona Board of Regents, 1 endorse your efforts fo renew
application for the Federal Government’s Race to the Top award. I laud your
commitment to simultaneously secure our children’s future and promote the general
welfare of our great state. The goals of Race to the Top— reforming low-performing
schools, producing talented teachers, supporting effective administration, capturing data
that informs policy and reinstating academic rigor —are emblematic of a shared desire to
restore the nation’s educational system to its preeminent standing. It is crucial that
Arizona’s schools realize the program’s ambitious objectives and develop college-ready
students to fulfill yvour 2020 Vision for doubling statewide baccalaureate production.

I applaud vour decision to refocus Arizona’s efforts around our state’s history of
economic development and dedication to its future as a center for advanced technology
and energy innovation. Moreover, partnerships with established organizations, like
WestEd, along with guidance from public and private stakebolders display a commitment
to enhance the overall reform plan.

Throughout Arizona, education faces unparalleled fiscal challenges that demand acute
and immediate intervention. Race to the Top offers the opportunity to gain valuable

resources for innovative programs and initiatives that foster achievement and promote
equitable educational outcomes for all students. Your resolve to pursue a share of this

Board Members: President Ernest Calderén, Phoenix  Fred T, Bolee, Tucson  Robert B, Bulla, Scottsdals
Dennis DeConcini, Tucson  Fred P. DuVal, Phoenix  Lufnn H. Leonard, Polacca
Anne L. Mariuccl, Phoenix  Bob J. McLendon, Yuma
Governor Janice K. Brewer  Superintendent of Public Instruction Tom Horne
Student Aegents: Ross Meyer, ASU  Jennifer Ginther, NAU
Executive Director: Joe! Sldeman
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Letter to Hon. Janice Brewer
May 11, 2010
Page 2 of 2

$4.35 Billion program is not only fiscally prudent, it is essential. The universities, as vital
economic engines and unwavering partners in the educational enterprise, faithfully
support Arizona’s infent to compete in the Race to the Top. Thank you for your
leadership and dedication to this critical effort.

Sincerely,

W
Ernest Calderdn
President
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May 10,2010

The Honorable Jan Brewer
Governor of Arizona

1700 West Washingion
Phoenix, Arizona 85007

Dear Governor Brewer:

We, the Arizona Business & Education Cealition (ABEC), write this letter in support of
the Avizona Plan, submitted for “Race To The Top™ funding. We beliove that our public schools are
the foundation on which the state’s cconomy and ifs citizens’ quality of life rest. Whether or not we
attended public schools ourselves or send our own childgen fo public schools, we interact each day in
a world where the outcomes of our public education system are veadily apparent. Throughout our
state and our country, public schools educate countless children who grow up to be engaged,
cotitributing members of their communities, who teach our children, run our corporations, and
provide numerous goods and scrvices. At the same time, we kaow that many students are leaving
public schools each year without graduating from high school or with minimal skills and
competencies.

The Arizona Plan offers the opportunity to encourage innovation and provide the training
and support LEAs will need as they make new transitions as well as supporting ABEC’s primary
policy work: the redesign the school finance system for the 21% Century; crealing one that supports
high levels of learning for all students, regardless of geographic location, neighborhood wealth, or
choige of traditional or charter public school,

Teo that end, ABEC has examined the conncction between funding and student learning;
gquestionsd whether or not-Arizona has set credible and meaningful goals for students; explored
trangparency in the system and weighed the degree of flexibility in the use of resources to Tocus and
enable-work of educators. We have engaged with local stakeholders and are reinforeing the urgent
need for the development-of an aceurate, real-time datacollection and veporting system that provides
the tools to evaluate relevant, meaningful goals and we have brought forth a set-of policy proposals
thatefficiently-supports all public schoels and students, makes room for innovation, and-allows
educators to deploy the best possible cducational strategies to teach Avizona’s children. The work of
ABEC aligns well with the Race to the Top application.

It is clear that the results of the Arizona Plan will be integral to the success of transforming
Arizona’s school finance system. Establishing high expectations for all Arizona students and having
i place an effective, accurate statewide data collection system are foundational for all that follows.
In addition, it is vitally important to analyze best practices with an cye toward scaling up those
strategies that work. ABEC endorses the Arizona Plan and will assist in all ways possible 1o ensure
its success.

Sincerely,
shusans Corloons

Susan Carlson,
BExecutive Director

The Arizona Business & Bducation Coalittion (ABEC) isa S0H)3 vrgunization providing a balanced forurs Tor business and education
Teaders w collaborate and fvprove K12 sducation policy, with hnksges (o pre-kindergarton and postsecondary cducation. Guiding
principles melide: inéreaging public: swarcness abont the relatansliip betweesn Arizona’s fiture workforee and the guality of the K-12
systent; actively and effectively influencing education policy; snd shaving responsibility for the growth of student achisvement in Arizona:
For more infonmation, visil www.azbec org

Arizonos bosinesy & Bducation Coalition
FEI0 South 200 Ploce B Phoenix, AL 85034 B [402] P41-4700 Bhwww nrheoorg
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May 13, 2010

The Honorable Jan Brewer
Governor of Arvizona

1700 West Washington
Phoenix, Arizona 85007

Dear Governor Brewer!

The Arizona Chamber of Commerce & Industry has long recognized the importance of a
well educated workforce to Arizona’s economie future. As Arizona competes in the global
economy to retain and attract high wage employers, the state needs an education system
capable of meeting the demand for increasingly skilled employees. We believe that the
Arizona Plan includes reforms that will greatly improve the state’s ability to develop local
talent whose skills ave compatible with the needs of emplovers. The Arizona Chamber has
advocated inthe past for many elements of the Avizona Plan, including the development of
globally competitive standards and assessments, the use of data to support instruction, and
the recruitment and development of highly effective teachers and prineipals. We are
encouraged to see that these results-oriented approaches to reform are central elements of
the proposal,

As Arizona prepares to transition into its second 100 years of statehood, the Arizona Plan
helps to create the strong educational foundation that will be necessary in order to support
Arizona’s 215 century economy. The Arizona Chamberof Commerce & Industry recognizes
the benefits of these reforms that will be realized by the emplover community and supports
the proposals in the Arizona Plan.

Sincerely,

Glenn Hamer
President/CEO

1830 N Central Ave, Suite 1433 & Phoenix, AZ 83004
winw.azchantber.com © Phone 602-248-0172 % Fay 602-265-1262
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CHARTER SCHOOLS
ASSOCILATI! ON

Advoeacy for Choice. Resources For Guality.
May 10, 2010

The Honorable Jan Brewey
Governor of Arizona

1700 West Washington
Phoenix, AZ 85007

Re:  Arizona Race to the Top Phase II Application
Dear Governor Brewer:

Arizona Charter Schools Association is a membership association providing "advocacy for choice and
resources for quality." The Association is dedicated to high student achievement through quality charter
schools. Parents are choosing charter schools in record numbers. Total enroliment in Arizona has
grown from 1,043,298 students in 2005 to 1,083,408 students in 2009, a 4% gain. Enrollment in charter
schools during the same time period has grown from 85,683 to 113,393, a 32% gain, according to the
Arizona Department of Education's October 1st enrollment figures. Charter students now make up more
than 10% of Arizona's public K-12 students, and the 509 charter schools are 25% of Arizona’s public
schools,

Please consider this letter as written support for Arizona Race to the Top Phase 1T Application. Arizona
is working diligently on transforming its educational system to ensure that all students receive the
highest quality education and reach student achievement goals that will result in students graduating
with the knowledge and skills necessary to succeed in postsecondary education and careers. The State 1s
setting goals and working on education reform in standards and assessments, data systems to support
education, great teachers and leaders, and turning around the lowest-achieving schools. The Arizona
Charter Schools Association fully supports Arizona’s vision for better education in Arizona.

I would ask that you give strong consideration to Arizona’s application.

Sincerely yours,

2./ Sl

Eileen Sigmund
President and CEO
Arxizona Charter Schools Association

500 N, Drearny Draw Drive, Suite 220
Phioeniyx, AZ 85020
Phn: 602.944.0644 Fax: 6026805743
Website: www.azcharters, org
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Arizona Commission for Posisecondary Education
2020 North Central, Suite 850
Phoenix, Arizona 85004-4503
Tel {802)258-2435 Fax (B02) 258-2483
Website: www.azhighered.gov

The Honorable Jan Brewer
Governor of Arizona

1700 West Washington
Phoenix, Arizona 85007

March 17, 2010

Dear Governor Brewer,

Fifteen Governor-appointed Commissioners of the Arizona Commission for Postsecondary
Education (ACPE) and | enthusiastically support Arizona’s application for the second round
of the Race to the Top (RttT) competition. As the Arizona entity which administers federal
student financial aid, state student grants, and the Arizona Family College Savings Program
the ACPE Commissioners and staff are painfully aware of the need to increase student
success and completion of associate, baccalaureate and graduate degrees.

It is my opinion that the RttT application submitted by Arizona delineates a clear plan of
action for improvements in Arizona’s K-12 system. These improvements combined with an
enhanced longitudinal data system spanning all segments of education will allow Arizona
to succeed in our goal, set by the Arizona Board of Regents, of doubling the number of
baccalaureate degrees awarded annually. In addition, the Arizona Productivity
Improvement Imperative, funded through the Lumina Educational Foundation grant, is
placing the public community colleges and universities on a path of efficiency and
affordability which is critical for increased participation and success of our middle and low-
income students. Arizona is committed to reaching this goal for the benefit of students and
families and because an educated workforce will be the engine which will drive Arizona’s
economic recovery. ‘

The Commission stands ready to work toward these goals by (1) supporting students
through efficiently managed and accessible student financial assistance programs and (2)
assisting families to increase their aspirations, lay plans for college-going, and take
appropriate actions through our publications and initiatives, such as College Goal Sunday.
We view the Race to the Top competition as a means to sharpen our planning and as a
vehicle to move forward cohesively to our desired future.

Sincerely,

ﬁ-ﬁ

Dr. Steven A. Corey, Chairman
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Arizona Community College Presidents’ Council

2411 West 14EH Street Tempe, AZ 85281 480.731.8318
May 15, 2010

Honorable Jan Brewer
Governor of Arizona
1700 West Washington
Phoenix, Arizona 85007

Dear Governor Brewer:

On behalf of the Arizona Community College Presidents’ Council, a statewide
arganization of the chief executive officers of each of the ten accredited community
college districts in the state, | am writing to express our support of the Arizona Race to
the Top (RTTT) Phase Il Application. The community colleges wholeheartedly support
its goal to ensure that alt students graduate from high school with the knowledge and
skills they need to be successful in their postsecondary education and career.

As members of the higher aducation community in Arizona, we have long recognized the
need to align and strengthen the P-12 system with post-secondary education and
training if Arizona is going to have the skilled and trained workforce it needs to compete
in the 21% century. The higher education system must have students who are prepared

to successfully enter into and complete college level credit bearing coursework.

For the past few years, Arizona has started to gain momentum in its desire to improve
and strengthen the entire P-20 education continuum and has set a goal of doubling
baccalaureate degrees by 2020. Working together through the Governor's P-20
Coordinating Council, great strides have been made to raise graduation requirements,
strengthen mathematics standards, improve the data warehouse, support struggling
schools with needed interventions, and attract, train and retain highly effective {eachers
and principals in our elementary and secondary schools. Additionally, unprecedented
communication has heen fostered between the P-12 and higher education systems
aligning efforts through the State Board of Education, the Arizona Community College
President's Council, the Governor's Arizona Community College Council, the Arizona
Board of Regents, and through initiatives such as the Lumina Foundation Making
Opportunity Affordable Grant. But there is still much work to do.

The RTTT Phase |l Application is a roadmap for continued reform for Arizona's
education systems. With RTTT funding, we can jump start and accelerate our efforts to
plan, coordinate and implement reform along the entire education continuum. This plan
includes reform strategies, timeframes for implementation, metrics for measuring
success, and identifies responsible parties that will be held accountable for the
successful implementation of the plan. The plan will position Arizona for reforms that
can be sustained after RTTT funds have been exhausted.

The community colleges stand ready and committed to work shoulder-to-shoulder with
the P-12 system, policy makers, business and community leaders, parents and students
to ensure the success of Arizona’s RTTT reform plan.

Sincerely,

Rufus Glasper, Ph. D., CPA
Chancellor, Maricopa Community Colleges

Appendix A - 61



COMMUNITY FOUNDATION

E ARIZONA
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ACF BOARD OF DIRECTORS AND PAST CHAIRS
May 11, 2010

Marityr Harris, chair

William J. Hedges, vice chair

The Honorable Jan Brewer
Governor of Arizona
Arizona Statehouse

1700 West Washington
Phoenix, Arizona 85007

Tohy Astorga, freasurer

Susan Budinger, secretary

Bart A. Getz, chair emeritus
Jerry Bisgrove, past chair
Robert M. Delgado, post chair
Benneit Dorance, past chair
Nedl Kum. past chair Dear Governor Brewer,

Richard Sitv , past chai . . N , . .
enard Sverman. past chal We enthusiastically support Arizona's second round application for

Race to the Top. As one of the largest foundations in the state with
over $480M in assets and 10 affiliates statewide, we stand ready to
support the state's efforts to systemically advance educational

Richard Snell, pst chair

Richard H. Whifney, pasf chair

Ellen Steele Allre
William V, Andrew
Beisey Bayless

Ron Buller

Shelley Cohn

Jack Davis

Robert 5. Diamond
Howard R. Emden
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John A. Gogolak
Sharon Horper
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PRESIDENT & CEO

Steven Seleznow

www.azfoundation.org

excellence,

As a nonpartisan foundation, we have appreciated the opportunity to
serve on committees of the P-20 Councils under previous
administrations and under your leadership. We have been
particularly impressed with how you are approaching the second
round of the Race to the Top application by engaging a broad range
of stakeholders and key thought leaders in the state to shape our
state's direction, and we have appreciated the opportunity to host
some of those meetings for you.

We are particularly supportive of the state’s efforts to advance
several things that we have advocated for and researched — efforts to
improve college and career readiness, to raise standards and
enhance the methods of assessments, to draw on the lessons of
years of investment in charter schools, to promote innovative,
systemic reform models, to promote quality early education, and to
accentuate our state’s great work on STEM.

We look forward to deepening our partnership with you as we work
together to carry out your ambitious plans.

President.& C
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May 25, 2010

The Honorable Jan Brewer
Governorof Arizona

1700 West Washington
Phoenix, Arizona 85007

Dear Governor Brewer,

The Arizona Education Association’s (AEA) 33,000 members—and indeed, Arizona’s
students, families, and future—are dependent on a modern and viable public education
system that delivers a great public school to every student. On behalf of our members and
Arizona’s students, AEA’s leadership will welcome our organization’s participation in a
constructive and collaborative effort to design, shape, and invest in Arizona’s education
syster.

The Arizona Education Association recognizes that the Race to the Top (RTTT) initiative
represents an opportunity to make a lasting impact on student achievement, the teaching
profession, and public education. Further, AEA applauds the process used to develop the
round 2 application. The process allowed AEA to provide input and advice about how to
write the Memorandum of Understanding to better emphasize the importance of collaboration
between districts and their representative AEA affiliates. Despite a compressed window of
time in which to prepare the second application and numerous constraints, the Arizona
process demonstrated a commitment to inclusive planning and to collaboration with
stakeholders.

To the extent that Arizona’s RTTT application signals the beginning of a new commitment to
working with education representatives, of investing in public schools, programs, and
employees rather than curtailing them, and developing a vision for quality public schools in
every corner of the state, the Arizona Education Association pledges its support. While the
AEA continues to have questions about the application and about Arizona’s direction
regarding public education, we commit to serving as a partner in shaping public education for
Arizona’s future,

The AEA has proven our commitment to participating in collaborative efforts to shape
education policy in our previous work with Representative Crandall and education
stakeholder groups on SB1040, addressing teacher and principal evaluations. Prior to
SB1040’s passage out of the legislature, it was the AEA that introduced into the stakeholder
discussion district flexibility in weighing student learning data, the critical element of
evaluator training, and the need for professional development aligned with evaluation
outcomes, We look forward to continuing work in this area as Arizona develops its statewide
framework for evaluation in an inclusive process and with a systemic approach.

We must note, however, that Arizona’s RTTT application comes at a troubled time in the
state-—a time when the state’s commitment to its educators is at best problematic. The AEA
opposed legislation signed into law that sent mixed messages about the perceived value of
experienced teachers, marginalized the importance of collaboration with local and state
education unions, and diminished compensation for those who educate students. Alone, the
RTTT grant—should Arizona receive it—will not undo the harm done at the state level to
Arizona’s public education system.
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Simply put, Arizona needs a new ethical, economic, and strategic approach to supporting and sustaining
public education. Arizona’s state policy leaders and legislators must embrace the mandate evident in Race
to the Top’s design: Cooperate with—rather than attempt to marginalize —the state education union.

With the AEA’s support for Arizona’s application and our pledge for future action come questions about
both the process for drafting the application and its content. The AEA believes that the hurried timeline to
submit the round 2 application precluded thoughtful deliberation and public discussion about a vision for
public education in Arizona and will continue to create difficulties in designing a systemic approach to
education. We urge state and legislative policy makers to proceed under the mandate of inclusion rather
than expediency in future work.

Regarding the content, the Association will participate with other stakeholders as Arizona articulates the
tactics and choices that define the strategies outlined in the state’s application. We will seek clarity
regarding strategies, for example, that call upon Arizona to “expand quality pathways” for teachers,
“address equitable distribution” of effective teachers, and intervene in support of struggling schools.
AEA looks forward to participating with other stakeholders to build a systemic approach to teacher
quality and performance that is not limited to teacher evaluation, and whose highest end is not merely
efficient dismissal but high level performance. Furthermore, we will continue to promote the positioning
of current educator practitioners in high-level decision making roles to both inform and shape the policies
and initiatives that drive education reform. More broadly, we will advance and collaboratively study the
research, experience, and data offered to support the policies in the current application and to guide future
deliberation about public education in Arizona.

Race to the Top represents more than an application or funding; the application symbolizes a choice
presented to our policymakers: to build a systemic approach to investing financial and intellectual capital
in public education or continue to advance a politically-driven agenda that ultimately under serves
students, families, and educators.

The Arizona Education Association is eager to inform that choice and to support a new direction in
Arizona, a direction pursued through collaboration, respect, and investment. We look forward to
additional opportunities—within Arizona’s Race to the Top and beyond—to share the expertise of our
members, our vision for public education in Arizona, and to build a great public school for every student.

Sincerely,
1

N

John Wright, President
Arizona Education Association
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Arizona House of Representatives
Phoenix, Avizona 85007

May 26, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 West Washington
Phoenix, AZ 85007

Dear Governor Brewer,

We applaud your efforts in submitting an application for Round Two for the Race to the
Top Competition. We were disappointed that Arizona was not as compelitive in the first
round, however, we believe our second round application will be enhanced by the
significant education reform legislation enacted in the 2010 legislative session.

As we develop Arizona’s educational reform package, we must set standards and
assessments for a high quality educational system that not only addresses our immediate
needs, but those of our future generations. Our 21* century economy and workforce
demands more of our K-12 system than merely completion of required courses and the
passage of a tenth grade exam. We must provide our students with innovative educational
pathways that prepare them to succeed in college or in a career of their choice. College
and career preparedness not only enhances the lives of our children but strengthens the
economic lives of all citizens in our great State. And how do we propose to achieve these
lofty goals? The Legistature passed and you sipgned the *Move on When Ready” bill in the
last legislative session. This ambitious initiative serves two main purposes: a) clarity and
a specified path for students who have a sense of their future goals; and b) an intervention
tool for high-risk students (dropouts) who lack the necessary focus toward achievement
of educational goals,

it is not enough to say that we will transform the public education agenda — we must
prove that we have! We know the key to measuring student academic performance begins
and ends with a system of data collection, reporling and analysis. The construction of the
longitudinal data system began years ago and we have had moderate success with the
Student Accountabilily Information System (SAIS) and the Education Data Warehouse.
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The Honorable Jan Brewer
May 26, 2010
Page 2

However, we know we must do better. Accordingly, the Legislature passed and you
signed a bill instructing the Superintendent of Public Instruction to issue a request for
proposal to evaluate our existing data systems for upgrades toward efficiency
improvements in functionality and stakeholder accessibility. The end result is to have a
system that meets the needs of our students, schools, and policymakers.

How we use the data is critical. In the past, we have looked at outputs — now we should
refine these systems to improve instruction. The longitudinal data system should provide
instructional tools and training for educators as they manage student academic targets —
tools that track student progress through one academic year but also through the child’s
entire academic career. Additionally, consensus legislation passed this session directing
the State Board of Education to create a framework for a teacher evaluation tool that
would incorporate student academic progress in the determination of teacher performance
for use by school districts and charter schools beginning in the 2012-2013 school year.
Inherent in this framework are best practices for evaluator training and professional
development strategies so that the evaluation tool could be used to improve teacher and
principal effectiveness.

Our bold targets for improving student performance can only be met if we have highly
effective teachers leading the classroom. While our universities and colleges do a good
job developing prepared teachers, we recognize the need to find alternative pathways for
professionals (mid-career or otherwise) to transition into our K-12 classrooms. These
individuals can bring a wealth of skills especially in the fields of science and
mathematics. To that end, the Legislature passed and you signed a bill providing the
statutory support to the State Board of Education to create rules for alternative pathways
to teacher certification through non-traditional and accelerated programs offered by
qualified and licensed private providers.

We must also target effective management of student learning and preparedness. The
Legislature passed and you signed a bill requiring that students read at third grade
proficiency before they advance to the fourth grade. A mandate like this can not be
achieved unless it includes interventions and strategies employed by teachers and
principals, in collaboration with parents, that begin when the child enters kindergarten
and through the second grade. Parents must have adequate notice to respond and schools
must have the guidance and resources necessary to react.

Appendix A - 66



The Honorable Jan Brewer
May 26, 2010
Page 3

The ultimate fate of this reform agenda rests on the actions of partnerships — those
between policymakers in the Legislature and you, the business community, our school
boards, superintendents, teachers, students, and parents. We recognize that our round two
successes require all of us to believe we can achieve our courageous goals. We stand
willing with you and all of the education community to rmeet this important challenge and
offer our cooperation and support in getting this important work done.

Sincerely, ( ﬂfﬂwj

ot N

Kirk Adams Richard Crandall
Speaker ol the House House Education Chairman
Arizona House of Representatives Arizona House of Representatives
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ARIZONA HOUSE OF REPRESENTATIVES DEMOCRATIC LEADERSHIP
1700 WEST WASHINGTON, SUITE H

E:gﬁ%lfp ﬁ%ﬁgN/&i g;}nggézf;; David Lujan, Minority Leader
TOLL FREE: 1-800-352-8404 Kyrﬂ?ﬂlﬁ;ﬂfgj{;ﬁ“'ﬂam

Chad Campbell, Minority Whip

May 26, 2010

The Honorable Jan Brewer
Governor of Arizona
Arizona State Capitol
1700 W. Washington
Phoenix, AZ 85007

Dear Governor Brewer,

As the Leadership of the Arizona House of Representative’s Democratic Caucus we would
like to offer our support for the state’s Race to the Top grant application. Our state has
seen many changes in the past two years and has felt the effects of a recession at all levels
of state government, including on our K -12 education system. Despite these challenges,
one thing has not changed in our minds and in the minds of Arizonans: that education will
continue to be a deciding factor in Arizona’s long-term success.

We believe that as a state and nation, we must emphasize the strengths of our current
system and strive to improve the elements that demand reform. For these reasons we
would like to continue to support the efforts of President Obama and Secretary Duncan
and are encouraged by the attention that the Race to the Top program has generated for our
public education system. We also appreciate the availability of resources to assist our
state in implementing reform initiatives. Our hope is that the attention and additional
resources will translate into lasting reforms that will benefit Arizonans and Americans for
generations to come,

Sincerely,
e b Hyrstor— VA
David Lujan Kyrsten Sinema Chad Campbell

House Democratic Leader  House Asst. Democratic Leader  House Democratic Whip
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May 20, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 West Washington
Phoenix, Arizona 85007

Dear Governor Brewer,

As the Arizona affiliate of the MNational Association of Manufacturers, the Arizona
Manufacturers Council (AMC) stands behind your efforts to secure the resources our
state needs to transform Arfzona’s public education system.

For Arizona students to succeed in today and tomorrow's global marketplace, they need
sustained opportunities in math, science and technology that are connected to real-
world jobs and high-wage careers that support our economy. And they need these
opportunities throughout their schooling, not just in the final years of high schoaol. As
employers, our members are constantly challenged to find skilled workers — people who
can think outside the box, who know their way around a computer and who come into
their positions with the kind of knowledge that at one time was considered advanced,
but that Is now elemental. Supporting our students also means supporting our teachers
and schools with the infrastructure they require to be able to meet this challenge.

Thank you for so thoroughly addressing these concerns in Arizona’s application for Race
to the Top Tunding, 7
!
f
)ﬁ

S

Best regardsy’

arg 1. Lopbins
Chairman
b pem—— ki
; i 18350 N, Central Ave, Suite 1433 0 Phooniv, AZ 85004
4_;.-* \. wiww.azeliamier.com © Phope 602-248-0/72 © Fay d02-265-1262
ATEOMA CUAMBER
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May 13, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 W. Washington St
Phoenix, AZ 85007

Dear Governor Brewer,

The Arizona School Administrators, Inc., representing school district superintendents,
principals, and staff providing educational services at the district level and in our
institutions of higher education, extends its appreciation and its support to you as you
submit an application for the second phase of the Race to the Top funding. The overall
goals of the RTTT funding and specifically those addressed in our State’'s application
reflect actions that will ensure that our students graduate from high school with the
knowledge and skills they need to be successful in their post secondary experiences.

The Arizona School Administrators, inc. stands ready to assist you and others in the
implementation of the Race to the Top strategies. Our organization can contribute by
providing a communication link to personnel in the 226 school districts and 15 counties
in our State. We conduct annual statewide and regional professional development
conferences, seminars and workshops in which important training or key information
can be provided. ASA provides Qualified Evaluator Training which will be revised to
reflect the expectations of the performance based evaluation systems. The Arizona
School Administrators, inc. will be a pariner to your office and to other government,
philanthropic or private organizations involved in promoting a quality educational
experience for our State’s students.

Our State has many strengths upon which to build, the least of which is an educational
community eager to take the necessary steps to improve the Achievement of Arizona's
students.

Sincerely

Roger Sh(}ri, Ed.D.
Executive Direclor

1910-W, WASHINGTON ST, PHOENIX, AZ 85009 6022520361  1.800.472.97A4ppendix A0z 70 2.8862
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The Honorable Jan Brewer
Governor of Arizona

1700 West Washington
Phoenix, AZ 85007

May 14, 2010
Dear Governor Brewer:

The Arizona School Boards Association is a non-partisan, non-profit organization
dedicated to promoting community volunteer governance of public education and
continuous improvement of student success by providing training, leadership and
assistance to public school governing boards. With over 240 traditional school district
and charter governing boards as members, we very much appreciate being a part of the
P-20 Coordinating Council process and associated task forces. As we embark on
Arizona’s Phase IT application, ASBA looks forward to our continued dialogue and
partnership in moving our students forward.

In order to encourage student achievement, a quality data system is critical. Not only
will this provide us with the needed information on how our students and schools are
currently performing, it will also provide our school leadership and teachers with the
necessary mnformation fo transform and remediate struggling students. In addition, it
will enable us to hold our leaders and teachers accountable. To that end, ASBA
worked during the 2010 legislative session to implement crucial personnel reforms and
support the development of effective evaluation systems for teachers and
administrators. These teachers and instructional leaders who excel in their profession
and inspire their students and colleagues are essential for a quality public education
system. The best and the brightest must be recruited and retained in our classrooms.
ASBA shares the vision that Race to the Top promotes with these reforms in
acknowledging the importance of finding and retaining high-performing teachers in
every classroom for every child. ASBA is eager to continue working on these reforms
and can provide a unique perspective from the local governance level.

When it comes to standards and assessments, Arizona worked diligently in reforming
our standards. In fact, Arizona has some of the most rigorous standards in the United
States. Now, national Commen Core standards are being discussed. ASBA
understands how critical it is that every child is prepared for a successful future;
however, we are cognizant that local communities have played, and should continue to
play, a significant rele in determining the full spectrum of what our students learn.

We believe that as we pursue reform to standards, we must continue to

ARIZONA SCHOOL BOARDS ASSOCIATION
2100 Morth Central Avenue, Sulle 200, Phoenix, Arizong 85004 @ 402.254. 1100 @ FAX 802.254.1177
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“Quality leadership and mﬁ‘m@acy far‘ children in public schools,”

support and uphold those structures, including local school boards, that ensure
communities are vested in and accountable for the success of their students and
their public schools.

In addition, Race to the Top contemplates a tiered-system for intervention in
low-achieving schools, an approach ASBA embraces. Due to the unique needs
of each school and each community, a one-size-fits-all approach is illogical and
unlikely to yield the desired results. Instead, appropriate inferventions should
be based on the needs of the community as well as the degree and persistence of
the low student achievement. Arizona also has unique needs, whether it is our
high English Language Learner population or the struggles faced on many of
our Native American reservations. ASBA has experience in these tiered
approaches and partnered with the State Board of Education and other
stakeholders to develop a successful model for intervention m financially
struggling schools. Intervention models need to respect local control and the
diversity of communities throughout Arizona while implementing best practices
and appropriate resources to assist these schools and districts.

ASBA is dedicated to the continuous improvement of Arizona’s education
system with a focus on student achievement. RTTT has allowed ASBA and
other stakeholders to continue the conversations surrounding important
education reform areas in a meaningful way. We are committed to staying in
this dialogue as we work to implement education reforms that will benefit all
students — regardless of the success of our RTTT application. However, a
successful Arizona Phase II RTTT application will provide the resource
assistance necessary to better ensure success. We look forward to this
partnership in creating a world-class public education system that ensures all
students receive a rigorous education that prepares them for a successful future.
Sincerely,

il St

Pagfilo H. Contreras
ExXecutive Director

ARIZONA SCHOOL BOARDS ASSOCIATION
2100 North Central Averue, Suite 200, Phoenly, Arizong B5004 @-602:254,1100@ FAX D254 177
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Arizona State Board for Charter Schools

1700 W, Washington Street, Reom 164
Phoenix, AZ 85007

Phoner (602) 364-3080
Fasx:  (602) 364-3089

May 13, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 West Washington
Phoenix, Arizona 85007

RE: Race to the Top Application
Dear Governor Brewer:

On behalf of the Arizona State Board for Charter Scheols ("Board™), 1 am pleased to express their
support of Arizona’s application to the Race to the Top Fund.

Since its inception, the Arizona State Board for Charter Schools has operated with a mission to foster
accountability in charter schools and to improve student achievement through market choice. The Board
presently provides oversight of 379 charter operators who serve over 101,000 Arizona students.

The Board appreciates the opportunity it was provided to participate in the development of Arizona’s
Race to the Top application and the inclusion of charter schools as partners within each of the four
assurance areas of the Avizona Plan.  The fundamental changes in policy and partnerships embedded in
the Arizona Plan will improve the quality of education of students attending public schools, both disfrict
and charter, and ensure that all students graduate from high school ready for the demands and
opportunities of postsecondary education and carcers.

Sincerely,

B <3

[DeAnna Rowe
Executive Director

Tt foster accossmtability i chivier schools, whidh el improce stidont acbicvenent thvongh inarket chore.™
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Vince Yanez, Fxeculive Director

STATE BOARD QF FDUCATION &
Vince.yonez@azed. gov

STATE BOARD FOR VOCATIONAL AND

TECHNOLOGICAL EDUCATION wow.ade.az. gov/stateboard
1585 West Jefferson
Phoenix, Arizona 85007
(602) 542-5057
FAX (602) 542-3046
May 11, 2010

President:
Dr. Vicki Balentine

Vice President:
Jacob Moore

Superintendent of

Public Instruction:
Tom Horne

Members:

Br. John Haeger
Fileen Klein

Gregory Miller
Jaime Molera

Dy. KEaren Nicodemus
Diane Ortiz-Parsons

Thomas Tyree

Race to the Top Review Cominifige
U.S. Department of Education, Application Control Center
Attention: (CEDA Number 84.395A) LBJ Basement Level 1

400 Maryland Avenne, SW
Washingion, DC 202024260

Dear Committee Members:

As a member of the Arizona State Board of Education, ¥ am writing this letter to
express my strong support for Arizona’s Race to the Top application for Round
Two,

Arizona’s application sets forth aggressive reforms in each of the four assurance
areas. Each of these reforms focuses on how Arizona can enhance student achieve-
ment and ultimateiy produce high school gradvates that are well-prepared for the
challenges of higher education and the workforce.

Receiving funds through this competition will accelerate this important work, bue
stakcholders across Arizona are committed to moving forward with this agenda re-
gardless of whether our application is successful. This is evidenced by the passage
of new lepislation and Staie Board policies pertaining to student assessment, school
accountability, alternative teacher cerftification, school interventions and enhanced
data capabilifics. We understand the inportance of this work and are cager to see
the plan through.

I believe Arizona has put forth a solid, integrated reforna agenda that will realize
needed gains in student achievement.

I appreciate your consideration of Arizona’s Race to the Top application.
Sincerely,
/ Drreiea. & Thgen—

Thomas Tyree
Member, Arizona State Board of Education
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May 23, 2010

The Honorable Arne Duncan
Secretary

11.8. Department of Education
400 Masyland Avenue, SW
Washington, DC 20202

Dear Seeretary Duncan:

As a member of the State Board of Education, I write in earnest support of
Arizona’s Race to the Top application.

Fo,t mote than a decade, it has been my privilege to have had a hand in developing
budgcts and policies for our state’s education system. During that time, Atizona has enacted
rigorous reforms, with the intent to promote significant improvements in student
pcrformance, coupled with anfual incteases in state funding to boost resources for local
education a_gencies with support from both the Legislature and votets,

Desplte recent economic difficulties, Arizona continues to advance its agenda of
better outcomes for all students and recently, votets statewide again ratified their desire to
pioritize education funding as a constitutional priotity.

"This Race to the Top funding opportunity provides Arizona optimism whete there is
adversity, allowing our state to further invest and to unify its efforts in vigorous pursuit of
improving student achievement despite out temporarily challenging financial conditions.

To that end, T encourage you to consider this application not only on the metits of
its content but on the possibilities it presents to bring together our state undet a shared
vision and complehenblve strategy for educational advancement,

Wzt,h respect and appreciation,

In bervme to the great State of Arizona,

Eﬂecﬂl Klein k )
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Vince Yanez, Executive Director
Vince.yanez@azed.gov
www.ade.az.gov/stateboard

STATE BOARD OF EDUCATION &
STATE BOARD FOR VOCATIONAL AND
“TECHNOLOGICAL EDUCATION

Presideni:
Dr. Vicki Balentine

Vice President:
Jacob Moore

Superiniendent of

Public Instruction:
Tom. Horne

Members:

Dr. Jolin. Haeger
Eileen Klein

Gregory Miller

Jaime Molera

Dr. Karen Nicodemus
'Diane Ortiz-Parsons

Thomas Tyree

1535 West Jefferson
Phoenix, Arizona 85007
(602) 542-5057
FAX (602) 542-3046

May 11, 2010

Race to the Top Review Committee
U.S. Depariment of Education

400 Maryland Avenue, SW
Washington, DC 20202

Dear Committes Members:

As a member of the Arizona State Board of Education, I am writing this letter o
convey my strong support for Arizona’s Race to the Top application for Round
Two.

Arizona’s application mirrors the Arizona Legislature educational reforms in many
ways. Arizona looks to transform our educational system into one of excellence.
Our focus is directed towards enhancing student achievement and accountability.
Our ultimate goals are to prepare students for higher learning and supply them
with the skills needed to enter the job market.

Arizona’s stakeholders are committed to moving forward with this agenda. Arizona
lawmakers have curtailed social promotion by implementing a basic reading profi-
ciency for third graders. Legislators have also expanded sources for new charter
schools. We have added opportunities for experts in math, science and other areas
to share their knowledge without first getting a teaching certificate from the college
of education. The Arizona Department of Education is also developing a teacher
and principal evaluation that include student performance.

Yes, Arizona is getting scheduled for an” Educational make-over.” We understand
the importance of this work and are eager to see the plan through. Your financial
support would expedite this “Educational facelift.” 1 appreciate your consideration
of Arizona’s Race to the Top application.

Sincerely,

W @
Diane Ortiz-Parsons
Member, Arizona State Board of Education

‘- Faooens
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State of Arizona

Department of Education
Tom Horne
Superintendent of
Public Instruction
May 14, 2010

Race to the Top Review Committee
U.S. Department of Education

400 Maryland Avenue, SW
Washington, DC 20202

Dear Committee Members;

As a member of the Arizona State Board of Education, I am writing this letter to express
niy strong support for Arizona’s Race to the Top application for Round Two.

Arizona’s application sets forth aggressive reforms in each of the four assurance areas,
Each of these reforms focuses on how Arizona can enhance student achievement and
ultimately produce high school graduates that are well-prepared for the challenges of higher
education and the workforce.

Receiving funds through this competition will accelerate this important work, but
stakeholders across Arizona are committed to moving forward with this agenda regardless of
whether our application is successful. This is evidenced by the passage of new legislation and
State Board policies pertaining to student assessment, school accountability, alternative
teacher certification, school interventions and enhanced data capabilities. We understand the
importance of this work and are eager to see the plan through.

I believe Arizona has put forth a solid, integrated reform agenda that will realize needed
gains in student achievement.

I appreciate your consideration of Arizona’s Race to the Top application.

Sincerely,

Tom Horne
Member, Arizona State Board of Education
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STATE BOARD OF EDUICATION &
STATE BOARE FOR VOCATIONAL AND
TECTINCLGGICAL EDUCATION

Vinee Yonez, Executive Director
Vinceyanez@nazed.gov
wivis ade.az gov/ stateboard

Presideni:
Br. Vicki Balentine

Vice President:
dacob Moore

Supevintendent of

Public Instruction:
Tam Horne

Members:

Dir. John Haeger
Eileen Klein

Gregory Miller

Jaime Molero

D, Karen Nicodemus
Diane Ortiz<Porsons

Thomas Tyree

1535 West Jefferson
Phoenix, Arizona 85007
(602) 542-5057
FAX (602) 542-3046

May 11, 2010

Race to the Top Review Commitice
LS. Department of Education

400 Maryland Avenue, SW
Washington, DC 20202

Dear Committee Meambers:

As amember of the Arizona State Board of Education, 1 am weiting this letter to
express my strong support for Arizona’s Race to the Top application for Round
Two.

Arizona's application setg forth aggressive reforms in-each of the four assurance
areas. Each of these reforms focuses on how Arizona can enhance student achieve-
ment and ultimately produce high school graduates that are well-prepared for the
challenges of higher education and the workforee.

Receiving funds through this competitionwill accelerate this important work, but
stakeholders across Arizona dre comimitted to moving forward with this agenda re-
gardless of whether our application 1s successful. This is evidenced by the pagsage
of new legislation and State Board policies-pertaining to student assessment, school
accountability, alternative teacher certification, school interventions and enhanced
data capabilities. We understand the iportance of this work and ave eager to see
the plan through.

I believe Arizona has put forth a solid, integrated reform agenda that will realize
needed gaing in student achievement:

Lappreciate yvour consideration of Arizona’s Race to the Top application.

Sincerely,

Vicki Balentine
President, Arizona State Board of Education
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ROBERT L. BURNS
DISTRICT &

COMMITTEES:

RULES, CHAIRMAN

LEGISLATIVE CGOUNGIL, CHAIRMAN

LIERARY, ARCHIVES & PUBLIC RECORDS
CHARMAN

PRESIDENT OF THE 6ENATE
FORTY-NINTH LEGISLATURE

Avrizona State Benute

May 25, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 West Washington
Phoenix, Arizona 85007

Dear Governor Brewer:

| am writing to express my support for your continued efforts to explore new
opportunities to reform Arizona’s public education system and Arizona's proposal for
funding under Race to the Top.

Arizona's long history of innovative reforms has gained national recognition and has
served as a model for many states. Our robust charter school system, our statewide
teacher performance pay, and our success in expanding school choice opportunities for
our students and their parents make Arizona fertile ground for sustained efforts fo
improve accountability and efficiency in our system.

This year, the combined efforts of the Legislature and your office have enacted
phenomenal education reform legislation. Together, we expanded school choice and
set in motion numerous improvements to school and teacher quality while removing
obstacles that stand in the way of student achievement and academic excellence.

[ share your interest in Arizona's future and stand with you in support of Arizona’s
participation in Race to the Top.

Sincerely,
Robert L. Burns

RLB:meh

Capitol Gomplex, Phoenix, Arizona 85007-2890
Phone: (602)926-5993 Toli Free: 1 (800) 352-8404, x59893 Fax: (602j417-3226 Email: rburns@azleg.gov
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JORGE LUIS GARCIA COMMITTEES:
DISTRICT 27

GOVERNMENT INSTITUTIONS
STATE SENATOR, RULES

DEMOCRATIC LEADER
FORTY-NINTH LEGISLATURE

CAPITOL COMPLER, SENATE BUILDING
PROENTX, ARIZONA 85007-2890
PHONE (607) 9261171

TOLL FREE 1-808-352-Baed, XA171 CAI‘EZHI{H ﬁtaﬁiﬂ %Eﬁaﬁte

FAX (602) 417-3262

B-MAITL jgarcia@arlor oy

The Honorable Janice K. Brewer
Govetnor, State of Arizona

1700 W. Washington St.
Phoenix, AZ 85007

May 26, 2010

Dear Governor Brewer,

_ I am writing to you today to offer my support for Arizona’s application for round
twa of federal Race to the Top (RTTT) funding. At this moment, Arzona is at a
crossroads in texms of its educational and economic policies. The actions taken in the
coming months will have a profound and lasting impact on what type of economy
Arizona is to have for perhaps decades to come. An infusion of federal RTTT funding
will have a decisive positive impact on that outcome.

Arizona has already started along the path that President Obama has laid out for
improving education in the United States. We were among the first states to establish a
statewide school accountability system, and our statewide data system was a national
leader at the time it was created. Our state universities are committed to developing high-
quality teacher professional development and mentoring and induction programs,
However, the economic downturn has limited our ability to commit significant resources
to retooling theses programs and others for the 21* century,

The climate in Arizona is ripe for change. Recently, voters in Arizona approved a
sales tax increase based largely on the premise that it would prevent further cuts to K-12
education. The people understand that the key to a brighter, more economically diverse
future lies in building a quality P-20 education system. A vote of confidence by the
department of education via a RTTT funding award would continue that momentum and
let the voters know that their confidence was not misplaced.
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Of particular concern to us as Democrats, who in Arizona represent the vast
majority of our state’s Hispanic and Native American population, is the promise of
equitable access o highly qualified teachers that RTTT funding brings. A great many of
Arizona’s persistently low performing schools are located on Native lands or in areas
populated largely by Latinos, and it is very difficult to attract and retain enough quality
teachers in the more remote areas of the state. Given the trends in the demographics of the
Southwestern United States, continuing this trend would result in nothing short of an
economic catastrophe for our state.

Arizona is ready to act, but we cannot do it alone. We would welcome the
department’s support in our efforts to improve the quality of life in Arizona, and would
endeavor to repay that trust with a demonstration that RTTT funding does in fact produce
results. :

Sincerely,

Jorge Tiis Gartia
Leader, Arizona State Senate Democrats
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JOHM HUPPENTHAL
ARIZOMA STATE SENATE
700 WEST WASHINGTON
PHOENLE, ARZONA A5007-2R44
CAFITOL FHONE: £0R-5051 - i
CAFITOL FAX: {wrg?ﬂfir-msr & Relorm, Chairman
TOLL FREE: 1-H0-357 8404 dici S i
jhuppentéazieg state.az.us Iudiciary, Vice Chair

DHETRICT 26 (_gﬁﬁﬂnﬁ ﬁiﬂﬁ’ ﬁﬁnﬂfﬂ'

COMMITTEES:

May 25, 2010

The Honorable Jan Brower,
Governor, State of Ariwona
1700 W. Washington St.
Phoenix, AX 85007

Dear Governor Brewer:

My record as Chairman of the Senate Committee on Education, Accountability & Reform and as
an 18- year veteran legislator is one of education reform. Over my career I have successfully
sponsored and passed legislation that has expanded charter schools in Arizona, developed a
statewide system of performance pay for our teachers, expanded alternative certification
avenues, improved our assessments of academic gains and improved the accountability of
various aspects of our state’s education system. Arizona’s Race to the Top application provides
an excellent opportunity to accelerate the work for education reform and I confirm my support
for this plan.

Recently, during Arizona’s 2010 legislative scssion, we passed many additional education
reforms, including those in assessment, accountability measures, teacher and principal
evaluations, and the capacity of the data warchouse. With an award of Race to the Top grant
funds, I am confident we will be able to effectively implement our academic reform agenda,
leading to the improvementi of outcomes for all of Arizona’s students. The plan is carefully
crafted 1o focus on the expansion of infrastmecture in technology, professional development, and
data driven accountability that ultimately will be sustainable long after federal funds have been
expended.

1 fully endorse and appreciate your efforts to pursue an additional opportunity for Arizona to

further implement reforms and improve the quality of education in our state. Thank you,
Governor Brewer, for your efforts on behalf of all the students and parents of our state.

Siggumly, ,
R/ Efﬁféﬁfj?.f)

Johkfi Hluppenthal
State Senator, District 20
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Mary Lou Fulton
L Teachers College

ARTZONA STATE UNIVEBRSITY

The Honorable Jan Brewer
Governor of Arizong

1700 West Washington
Phoenix, Arizona 85007

RE: Bacstothe TopPhase |, Letter of Support
Dear Governor Brewer,

I am pleased to offer this letter of support for the State of Arizona’s application for the Race o the Top
Phase Il. As one of the largest colleges of education in the country, and one that produces more than half
of the teachers in Arizong, we belleve it is vital for our work In PreK-12 schools that Arizona recelves
support from the resources available through the Race o the Top program.

With innovative teacher preparation programs and nationally-ranked graduate programs, Arizona Stale
Universily's Mary Lou Fulion Teachers College is at the forefront of education reform in the country. We
are committed to making a difference in the community through excellence in partnerships, programs and
teacher preparation. Through this milaboraﬁanhwe can continue fo advance the profession of leaching
and the academic achievement of our Prei-12" grade students in Arizona.

We stand ready to support and collaborale with the effort to advance the knowledge and skiils of our
children sothey can suceeed in postsacondary education and in their professions.

Sincerely,

M KOM}

Mari Koerner, Dean
Mary Lou Fulton Teachers College
Arizona State Universily
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BlueCross

RICHARD L. BOALS Ny, s An independent Uicenses
President and CEQ %ﬁlﬁ%hﬁ@id of the Biue Cross and
[602) 864-4305 of Arizona Blue Shield Assosiation

R [6D2) B64-4200

May 12, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 West Washington
Phoenix, Arizona 85007

Dear Governor Brewer:

For Arizona, our future will rely upon the knowledge and actions of the next generation. This is
why 1 support the Arizona Race to the Top Phase Il Application.

Arizona was built on a courageous entrepreneurial spirit. We must honor this and boldly move
forward so we can thrive throughout the next 100 years and beyond. Our State possesses a
wealth of talent that we must cultivate, a history of innovation and cultural diversity with a wealth
of experience waiting to be shared.

For our State to succeed, our students must succeed. In order to achieve this success, we have
to take action now and clearly define our goal and how we're going to get there. Even more
importantly is how we're going to get there together. It takes partnership and support to take
courageous action and transform our education system. We owe this fo our students, our
community and our State.

Please join me in ensuring that all students graduate from high school with the knowledge and
skills they need to be successful in their postsecondary education and career.

Sincerely,

W,
g

[ pr— ,"‘ e'ﬂ

Richard L. Boals
President & Chief Executive Officer

Post Office Box 13468 = Phoenix, AZ B5002-34568
8220 North 259 Svsnug s Phoenix, AZ 850271-48772 » wwvinazblue com Appendix A -84



May 15, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 West Washington
Phoenix, Arizona 85007

Dear Governor Brewer:

Arizona has always been a state of pioncers. We have come from all over our country and
many, many other countries to form a state of diversity, a state of innovation, a state of
vision. As President of the Cactus Park West Neighborhood Association, the owner of a
local business and a concerned parent, partnering with the Washington Elementary
School District is critical in bringing our community together.

I am continually inspired by the solid commitment to education that I see in the
Washington District as well as in educators from throughout our state. As the State of
Arizona approaches its centennial celebration, I believe our leaders are determined to
support an education system that will lead to Arizona students being well prepared to
succeed in college, in their careers and in life. | believe our educators are committed to
ensuring that each student, year after year, has the tools and teachers needed for future
SUCCess.

The Race to the Top reform plan proposed by Arizona is an important step in achieving
that goal. As a strong advocate of public education, I support and applaud these efforts on
behalf of Arizona’s future.

Sincerely,

Dan Glauber

President, Cactus Park West

Owner, D&B Automotive Repair, Inc.
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05/21/72010 13:52 FAX 4804887055 Ccushb-a3 ioo2/002

PO.Hox 426
Cave Creek, AZ BS327
4RN-5T5-200H)
FAX 480-488-7055

UNIFIED www._ccurd¥3.omg

SCHOOLS @

May 21, 2010

The Honorable Jan Brewer
Govemor of Arizona

1700 West Washington
Phoenix, Arizona 85007

RE: Leitter of Support for Arizona Race to the Top Phase I1 Application
Dear Governor Brewer:

Cave Creek Unified School District is pleased to provide a letter of support to Arizona’s application for the
U.S. Department of Education’s Race to the Top Phase Il program. Our District fully supports the program’s
goal of providing a high-quality education for every young American. The Race to the Top grant will greatly
assist Arizona’s public schools by providing the necessary resources to stimulate reforms which will better
prepare students for college and a successful and productive career.

Arizona hag developed an education reform plan in the four assurance areas identified by the Race to the Top
program. Our district continues to advance Arizona’s public education by adding data elements and
exploring optimal ways to collect and provide data. We will utilize an advisory council of technology and
data experts. We will measure student success with appropriate standards and hold schools accountable for
those standards. Our application during the first phase did not adequately ontline what we have already
accomplished but provides a base to build on plus all of the initiatives in the pipeline.

In a 21* Century world, education is the key component of keeping America strong both politically and
econornically. Arizona is facing dire economic conditions and tough budget decisions have been necessary
over the last three years. During these tough times, however, policies have continued to evolve which
further the commitment of preparing our youth based on college and workplace standards. The resources
provided by the Race to the Top funds will help us advance more quickly to the benefit of current student in
our K-12 system.

In furthering the strong support of the various education sectors in continuous improvement of Arizona’s
education system based on the reform plan that has been developed, ] assure you that Cave Creek Unified
School District is ready to play its role in this effort. [ am confident that our phase II application for Race to
the Top will demonstrate this commitment and am happy to provide this letter of support for this effort.
Thank you for your leadership on this important endeavor.

Sincerely,

MM,@K’{
/
—

Dr, Debbi C. Burdick
Superintendent
Cave Creek Unified School District #93

Serving Cave Creek, Carefree, Scottsdale and Phoenix Appendix A - 86



CENTER FOR THE
FUTURE OF ARIZONA

May 14, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 West Washington
Phoenix, Arizona 85007

Dear Governor Jan Brewer:

On behalf of the Center for the Future of’ Arizona, T am pleased to provide this formal letter of
support for Arizona’s Race to the Top Phase IT grant application. As a nonprofit organization
focused on addressing issues critical to the state, the Center recognizes the future success of
Arizona is directly linked to the future success of our young people and the steps we take now to
transform our education system.

Arizona is poised to make fundamental changes to our public education system to ensure that all
students graduate from high school with the knowledge and skills they need to be successful in
their postsecondary education and career. Although bold, this is absolutely a critical goal for
Arizona as we approach our centennial celebration and begin to define our next 100 years, It is
important to recognize that our state has many assets upon which we can build as we move
forward in implementing Arizona’s education reform plan. Arizona has an innovative,
entrepreneurial history of education reform. We are culturally diverse. We have experience with
what does and what doesn’t work in education. And perhaps most important, we have leadership
and true partnerships among the State of Arizona, district and school leaders, teachers, the
business community, parents and students that our state can draw upon to realize this change.

Arizona knows that in order to accomplish our goals we will need to focus on the single strategy
that we have learned is most important to improving educational outcomes for young people
which is ensuring all students have access to and benefit from effective instruction at every step
in their educational career. The Center for the Future of Arizona is committed to realizing this
strategy in our state. This is evidenced by the work of our Beat the Odds Institute which provides
training, assistance and support to Arizona K-12 principals in over 85 schools across the state to
implement research-based principles aimed at providing effective instruction and improving
student achievement.

As asignal of Arizona’s continued commitment to education innovation, the Center was actively
engaged in the passage of the legislation you just recently signed into law establishing a “move
on when ready” education model designed to increase academic achievement to national and
international standards, preparing students for college and careers. The legislation provides for
an alternative high school diploma available to students who demonstrate readiness for college
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level work without remediation, enabling students to move forward in their educational career
based on demonstrated academic achievement as opposed to seat time in class. Like the Beat the
Odds Institute, this major education reform effort focuses on providing effective instruction for
all students. The Center is positioned to lead the development and implementation of the move
on when ready model which is part of our state’s larger reform plan. We are pleased to support
Arizona’s educational innovation agenda and look forward to continuing this work.

Governor Brewer, we admire and respect the resolve and commitment you have demonstrated in
protecting Arizona’s educational enterprise even as we continue to face difficult budgetary
circumstances. The Center is prepared to lend our support to your efforts to advance Arizona’s
educational innovation agenda and we fully support Arizona’s Race to the Top Phase II
Application. We look forward to working with you and educational stakeholders across the state
put in place what we know is a very solid and comprehensive plan to transform our education
system to benefit all Arizona children.

Sincerely,

%_'QF:_\

Sybil Francis, Ph.D.

Executive Director, Center for the Future of Arizona
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CENTER FOR THE
FUTURE OF ARIZONA

May 17, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 W Washington
Phoenix, AZ 85007

Diear Governor Brewer:

It is my pleasure to endorse in the strongest possible terms your decision to apply for
Round Two of the Race to the Top Fund. In the last few years, the energy and strength of
the public and private forces have gathered to create for every student in Arizona an
educational platform worthy of the 21™ Century requirements for a highly educated work
foree. This offers great promise for our future. The Gallup Arizona Poll, conducted
recently by our Center, affirms very strong citizen support for ensuring that every
Arizona high school student graduates college and/or career ready, and that Arizona’s
students be educated to global standards.

The adoption of several recent educational reforms, including the ‘Move On When
Ready’ legislation signed by you last week and the confirmation of Arizona’s
participation in the National Commission on Education and the Economy’s multi-state
consortium to adopt nationally normed curricula and Board Assessments is clear
evidence of Arizona’s commitment to the kind of educational reform called for in the
Race to the Top competition.

These steps give clear expression o Arizona’s commitment to ensuring that all students
benefit from effective instruction at every point along the education continuum. They
affirm Arizona’s commitment to make fundamental changes to its public education
system in two significant ways: policies to ensure effective instruction for all students
and partnerships to ensure effective implementation of Arizona’s reform platform.

Center for the Future of Arizona
541 & Van Buren, Suite B-5
Phoenix, AZ 85004
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Arizona is well-positioned to make the fundamental changes needed to reform our
educational system. We have strong partnerships among state, district and school
leaders, teachers, business leaders, community leaders, parents and students. We have a
common goal, a history of educational innovation upon which we can build, and a
common strategy in place to create the educational reform called for in your Race to the
Top proposal.

I endorse your proposal with enthusiasm.

Sincerely,

(x. L C.

Lattie F. Coor, Ph.D.
Chairman and CEQ

Center for the Future of Arizona
541 E Van Buren, Suite B-5
Phoenix, AZ 85004
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Communities
In Schools
Arizona
May 15, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 West Washington
Phoenix, Arizona 85007

Dear Governor Brewer:

The goals of the Washington Elementary School District are much like the educational
goals of the State of Arizona - to prepare students for future success. Communities in
Schools of Arizona has partnered with this district for over ten years, providing
integrated school-based services. | am inspired by the commitment to children and
their future that | see reguiarly in Arizona schools, and | am humbled by the service to
children that | see in our educators. Arizona was built on an entrepreneurial spirit, and |
see that spirit reflected in our education system today.

In order for Arizona to become an educational leader, our state must commit itself to
preparing students for the future. | believe that Arizona’s Race to the Top reform plan
is an Important part of reaching that goal. It shows a combined commitment to
education reform, aided by strong leadership and true partnerships among the state,
school districts, teachers, the business community, parents and students. It is time for
Arizona to take the lead and show that we are advocates for our children and their
future.

Sincerely,
ﬁ
LLaura Magruder, M.Ed.

President and CEQ
CIS of Arizona

333 East Virginia Avenue e Suite 207 e Phoenix, Arizona 85004 e Tel 602.252.5312 e Fax 602.252 5314
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May 20, 2010

The Honorable Arne Duncan
Secretary of Education

U.S. Department of Education
400 Maryland Avenue, SW
Washington, D.C. 20202

Dear Secretary Duncan,

I am writing to offer my unqualified support for the state of Arizona’s application for the
Race to the Top (RTTT) competitive education reform grant program. In utilizing these
federal funds, Arizona seeks to capitalize on its assets — a strong record on performance pay, a
plan for revamped standards and assessments, and an expanded charter school system.
Arizona's RTTT proposal builds upon these assets and will accelerate reforms necessary to
support educational achievement and excellence,

With the development and submission of the first phase application, Arizona has built on its
experience and is even better prepared to adopt the challenging standards needs to measure
student achievement, recruit and retain the best teachers, and turn around our lowest
performing schools. 1 commend Arizona Governor Janice Brewer for submitting this RTTT
application for phase two, and for establishing education task forces and the P-20
Coordinating Council whose mission is to develop real solutions drawn from the experiences
of Arizona educators. She has taken the necessary steps to ensure that our state can comply
with RTTT criteria and significantly improve student achievement in our state.

Governor Brewer’s plan will attract qualified teachers through alternative certification,
implement effective systems for monitoring student progress, and communicate school
performance to parents. This is in addition to strong reading programs for younger students,
early intervention services, and an end to the practice of social promotion. These steps will
bring us closer to an education system that is capable of developing the innovators and leaders
of the future.

It is imperative that the state of Arizona rebuild its education system and move forward with

comprehensive reform so that every child has the skills necessary to compete in a global labor
market. The students of Arizona deserve nothing less.

PRINTEL UM BEQYCLED PAPER
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Arizona stands ready to be a pariner with you in this Race to the Top on behalf of our
students. Thank you for giving our application the strongest possible consideration.

Sincerely Yours,

rO
0

I
Gabrielle 4%
Member of Congress
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Jom Lsoner, Eso,

STErHEN DMEPPENTHAL PELD

EXECUHIVE THRECTOR
May 7, 2010

Honorable Jar Brewer
Office of the Governor
State of Arizona
Phoenix, AZ

Dear Governor Brewer:

['am pleased on behalf of the Ellis Center for Educational Excellence — a local foundation
dedicated to improving the quality of education in Arizona — to support the state’s RTT
application for federal funding.

RTT is totally consistent with the mission and goals of the Ellis Center. By focusing on
strategic education reform. Arizona’s proposal would advance on a state policy level
Ellis” operational initiative with the Creighton School District. That initiative embraces
all the components specified in the RTT REP.

The Ellis Center would welcome the state’s active engagement in promoting district-wide
comprehensive education reform. By instigating changes in state policies affecting
standards and assessment, data systems, teacher quality and turn-around schools— to
name a few ~ the RTT proposal would support our own commitiment to long-term,
district-wide systemic change and institutionalized capacity-building.

As part of the philanthropic sector, we weleome the opportuniiy io parter with others on
comprehensive education reform, RTT can provide a catalytic stimulus to building
systems and enacting reforms that can make a difference for Arizona’s student
population. We commend this effort to develop a statewide plan and resource capacity to
in;p’rbvsjthe quality of public education in Arizona.

[

incerely, . ?

fv.- - P .~,. ‘ y
e Bl L zf’;/
Stephen Mittenthal, Ph.D.
Executive Director

5070 N.A0TH STREET, SUTTE 203, PHOENIX, ARIZONA 85018 / TrL. 602-955-7711 » Fax soAppetidix A - 94
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FIRST THINGS FIRST
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Steven Lynn

Vice Chair
. Bugene Thompson

Members

Nadine Mathis Basha
Gayle Burns

oy, Arturo Gonizalez
Hon. Cecil Patterson
Dr. Pamela Powell
Vivian Saunders
Vacant

Ex-Officio Members
Director ADHS
Dirsctor ADES
Superintendent ADE

May 24, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 West Washington
Phoenix, Arizona 85007

Dear Governor Brewer:

On behalf of First Things First—Arizona Early Childhood Development and Health Board, |
want to express our support for and commitment to Arizona’s Race to the Top application.

Research throughout the past decade has reinforced that learning begins at birth and that
g0% of a child’s Brain i< developed by age five, Through rich language experiences, access
to health care and strong relationships with parents-and caregivers, young children have a
far better chance to meet the heightened demands of a rigorous academic program that
now hegins in kindergarten,

In 2006, the voters of Arizona approved a new tax on tobacca products to begin First Things
First (FTE). Our mission is to ensure that all Arizona children start kindergarten healthy and
ready to succeed. To that end, FIF fundingsupports:

1. Agcess to affordable, high quality child care.
Professional development for those in the early care and education field.
Family support services with-an emphasis on literacy.
Preventalive health services.

vios W

Coordination among and between early care and education funding, programs
and services.
6. Parenteducationand awareness,

FTF's statewlide program combined with funding in local regional partnership councils
ensure that there is the necessary balance between statewide accountability while
maintaining a commitment of local flexibility.

Currant FTF funding addresses three of the four Race to the Top assurance areas:

Standards and Assessments: The Arizona Early Learning Standards were developed by the
Department of Education to provide a framework for quality curriculum for ail children 3 1to
5 years of age. The standards are aligned with the K-12 learning standardsand the Head
Start Child Outcomes and cover a broad range of skill development that provides effective
sehonl readiness for children from-diverse backgrounds and with diverse abilities, First
Things First integrates the dissemination and utilization of these standards thraughout early
care and education settings including standards for pre-K expansion and in Quality Firstl,
Arizona’s quality improvement and rating system. Quality First! Includes evidence of useof
the early learning standards as an indicator of high quality and Cuality First! coaches assure
that early care and education participants are introduced to these standards and are
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assisted to reflect the standards in all early education curricula. In September, First Things
First will complete work on companion program guidelines for infants and toddlers.

Data Systems to Support Instruction: The longitudinal impact study of the early childhood system to support
school readiness is being undertaken by a University Consortia (University of Arizona, Arizana State Universily,

Northern Arizona University) with manitoring by the First Things First's Evaluation Division. The first of two
studies has begun data collection on over 8000 children {3500 infants and toddlers, 2800 preschoolers, 2200
kindergartners). Each participant will be assessed every other year on constructs including height and weight,
language/math skills, child development, family and home environment, parenting, child care, child health, use
ol services, and household income. Measurements include the Battelle Developmental inventory, Parent-Child
Interaction Scale, Devereaux Early Childhood Assessment, Phonological Awareness Literacy Screening, Praschoal
Language Scale, Research-based Mathematics Assessment, measures of height and weight and a parent
Interviews an health status. Measures will occur at pine months, prescheol age and at Kindergarten.

Great Teachers and Leaders: T.E.A.C.Hisa comprehensive schalarship program designed to increase the
educational levels and skills of the early care and education workforce and was funded and approved to begin
implementation in March 2008, T.E.A.C.H.® Arizona provides access to college coursework leading to a national
Child Development Assoclates (CDA) Certificate, certificate of completion or an Associate degree in early
childhood education. T.E.A.C.H. also supports an equitably paid and stable early childhood workforce by
providing a financial incentive in the form of a bonus or raise upon completion of college coursework. As of
March 31, 2010, 450 early care and education teachers and caregivers have been awarded T.EA.CH.
scholarships. Nearly 70% are enrolled in spring semester classes; they have taken 1583 credits at 15 of Arizona's
19 community colleges that offer coursewaork, degrees or certificates in early care and education.

Though FIF is only a couple of years into Implementation we have developed rich partnerships with the £-12

community—both through the Arizona Department of Education and in local school districts where we are collaborating
on a wide variety of initiatives. Working with stakeholders across the state we can ensure that all children have the solid

Joi®)

foundation they need to be successiul in school and life,

Sincerely,

Rhian Evans Allvin

Executive Director
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’hﬁk Flagstaff Unified School District

3285 Easl Sparnow Avenue Flagstaft, AZ 86004 928-527-6000

The Flagstaff Unified School District Governing Board and the Flagstaff Educators Association
are in support of Arizona’s application for Race to the Top. Many of the reforms listed in the
preliminary scope of work are ones that our district has been implernenting ovar the past couple
of years.

In particular, we are interested jn the “move on when ready” aspect of individualized education
using data and student progress to inform student achisvement. We are also working on
improving our evaluation system to betler reflect classtoom activity and student academic
growth. This will include the use of more frequent walk throughs by principalis, more focused
staff development based on the needs revealed by the walk throughs, and an evaluation tool that
includes student academic growth.

Flagstaff Unified School District uses an Inferest Based Strategies system of regotiations. The
committee consists of members from (he teaching, classified and administrative staff, We use
IBS to arrive at consensus on most issues that involve evaluation and compensation, To that end,
and with tespoct for our process, we will continue to use our [BS system in conjunction with the
scope of work (o devise, revise and implement an evaluation system that incorporates student
growth, compensation, promotion and retention.

Re :7& s QI
bt (T

Barbara Hickman
Superintendent
Flagstaff Unificd School District
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May 15, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 West Washington St., 9" floor
Phoenix, AZ 85007

Dear Governor Brewer,

I write today to affirm the Flinn Foundation’s support of Arizona’s application in the Race to the
Top Phase 1] competition.

Since the Flinn Foundation’s establishment in 19635 by Dr. and Mrs. Robert S. Flinn, we have
dedicated our philanthropic resources to improving the quality of life in Arizona to benefit future
generations. Inspired by Dr. and Mrs. Flinn’s personal commitment to strengthening healthcare,
the Foundation has given tens of millions of dollars to support medical education, biomedical
research, community health care, and health-policy research.

The Flinn Foundation has also dedicated more than $20 million over the past 25 years to the
Flinn Scholars Program, designed to enhance the ability of Arizona’s public universities to
attract the highest achieving graduates of the state’s high schools. The Flinn Scholars have
helped the universities’ Honors programs become some of the finest in the United States.

Unless Arizona transforms its education system, however, the Flinn Foundation’s decades of
investment in our future will stand at risk. Arizona’s transition to a more diversified and resilient
economy depends on innovation in and reform of our education system, and failing to modernize
will threaten our quality of life far more than the global recession has challenged our present
circumstances.

The heart of a stronger education system is instruction that gives all students the tools for success
in their postsecondary education and careers, and we are pleased that Arizona’s application in the
Race to the Top Phase II competition emphasizes proven approaches to make instruction more
effective, such as adoption of the Common Core Standards Initiative, better use of data to inform
instruction, and expansion of pathways to recruit and prepare excellent teachers.

As a foundation committed to improving the quality of life of @/l Arizonans, we are also

encouraged that Arizona’s application proposes the establishment of Regional Centers for
Innovation and Reform, which will enable better support for low-achieving schools, and will
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serve as critical resources for rural and Tribal schools, which our education system has
historically underserved.

The era has passed in which Arizona could achieve prosperity by relying on natural resources,
abundant sunshine, and low labor costs, At the Flinn Foundation, we sce education as the
economic driver of our state’s knowledge-based economy in the 21 Century. The realization of
our philanthropic vision depends on more effective instruction for all students, and Arizona’s
Race to the Top application shows that our state is ready to transform its education system. We
enthusiastically endorse Arizona’s application.

&

Sincerelv,
(b)(8)

Jack B. Jewett
President and CEO
Flinn Foundation

Appendix A - 99



LINDA L. O'DELL, EnD.
SUPERINTENDENT

DeEBrA R, MoYa
CHEF DEpUTY

OFFICE OF THIE
SUPERINTENDENT OF SCHOOLS

CALA COUNTY, ARIZEONA

May 20, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 West Washington Street
Phoenix, Arizona 85007

Dear Governor Brewer:

It has been my honor to serve as a member of the P-20 Council's Standards and Assessment
Task Force and be a part of the discussion about transforming Arizona's educational system.
As a County School Superintendent and long-time educator, | know firsthand that it is long past
time to reimagine and reinvent Arizona's educational systems, structures and operations to
support our young people in succeeding in an ever-changing world.

In that regard, | write to offer my support for the education reform plan as outlined in Arizona’s
Race To The Top application. There is a need to Vision a transformed educational system in
which all Arizona students have the knowledge and skills to succeed in college, careers and
the warkforce. The vision and attendant goals and strategies as described in the application
provide a roadmap to meet increased expectations and performance targets for students,
educators and schools.

| am very excited about potential opportunities for the Gila County Education Service Agency
to become a state authorized regional provider of services and support for Arizona schools.
We are very familiar with the challenges and issues facing our local schools, and look forward
to partnering with the state to support efforts to improve instructional practices and increase
student achievement. On a personal and professional level, 1 look forward to continued
opportunities to assist in the implementation of Arizona’s education reform plan.

Most Sincerely,

mff?‘.w:j

oy

N ) ,
e o (O el

Linda L. O'Deli, Ed.D.
Gila County Superintendent of Schools

JAOD E, AsH STREET « GLoge, A7 85501 + PHONE 928402 8784 « FAXB0Z.4D2.0088
710 SoUuTH BrELNe Hyy, o PAYSON, AT 89541 o PHONE 92B.472.85373 « Fax 928.4168.2288
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Dianne Smith, Executive Director
3802 M. 91 Avenue Phoenix, AZ 85037
(623) 772-2214 Oifice (623) 877-2591 Fax

May 18, 2010

The Honorable Janice K. Brewer
Governor of Arizona

1700'W. Washington

Phoenix, AZ 85007

Dear Governor Brewer:

On behalfofthe Greater Phoenix Educational Management Council {GPEMC) a consortium of thirty-four Maricopa County
school districts, | would Hike to submit a Letter of Support for the Round 2 application for the Race to the Top dollars.

GPEMC and its Member Districts are willing and ready to work in collaboration with the State of Arizona to meet and
exceed the plans and goals to improve student academic achievement for our Arizona students. We believe all students
can succeed! We believe education is an iavestivent in our children’s future and represent students in need of a quality
education; students preparing for higher education; students preparing for the workforce; and students preparing for life
experiences and lifelong learning.

The Arizana’s Race to the Top application {Arizona Plan) addresses the four-assurance areas directed at the education
reform process that leads to enhanced student success: (1) standards and assessmient, (2) data systems to support
instruction, (3) great teachers and leaders, and {4) turning around the lowest-achieving schools.

As we work together in this endeavor we want to commit our resources, time and efforts 1o ensuring the Arlzona goals are
Goth attainable and realistic. GPEMC has along history of collaboration with federal, state and local govermment antitiss
including, but not limited to the Arizona Department of Education, the Governor's Office, the legislature, and the business

community to implement cost-effective programs that make a difference for student academic success.

pleasainélude the Greater Phoenix Educational Management Councll asa misjor support Organization to accomplishithe
goals and exceed the expectations for our students. We look forward to the challenge!

Sincerely,

Dianne Smith
Executive Director, GPEMC
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Greater Phoenix Educational Management Council (GPEMC)
Dianne Smith, Executive Director
3802 N. 91 Ave.
Phoenix, AZ 85037
(623) 772-2214 Office
(623) 877-2591 Fax
dismith@pesd92.org

GPEMC Member Districts

Agua Fria Union HSD #216
Alhambra Elementary #68
Arlington Elementary District #47
Balsz Elementary #31
Blueprint Education/ Phoenix SP&A
Buckeye Elementary #33
Buckeye Union HS District #201
Cartwright Elementary #83
Cave Creek Unified #93
Creighton Elementary #14
Dysart Unified #89

Fountain Hills Unified #98
Fowler Elementary #45
Glendale Elementary #40
Isaac Elementary #5

Laveen Elementary #59
Liberty Elementary #25
Littleton Elementary #65
Madison Elementary #38
Murphy Elementary #21
Nadaburg Unified #81
Osborn Elementary #8

Palo Verde Elementary #49
Pendergast Elementary #92
Phoenix Elementary #1
Phoenix Union HSD #210
Riverside Elementary #2
Roosevelt Elementary #66
Saddle Mountain Unified #90
Tolleson Elementary #17
Tolleson Union HSD #214
Union Elementary #62
Wickenburg Unified #9
Wilson Elementary #7

5-18-2010
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May 18, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 West Washington
Phoenix, Arizona 85007

Dear Governor Brewer,

We are writing to fully endorse Arizona’s Round 2 Race To The Top Application. Our
organization represents the Chiel Execurive Officers (CE('s) of the largest business,
professional firms, and philanthropy’s in Arizona. We have sister organizations in Tucson and
Flagstaff.

Greater Phoenix Leadership (GPL) has been a major force since 2002 in leading
education reform efforts in Arizona. We have championed early childhood education by
supporting the “First Things First Initiative” which was passed and implemented. We helped
secure voluntary all-day kindergarten, raised the graduation standards, developed assessments
that were college/career ready benchmarked, worked to secure a State data system P through 20,
helped develop pathways for early college options and set a goal to double the number of
“college goers”, GPL has hired and placed a full time education executive to address the rask of
education reform, in Arizona, across the P-20 continuum. We have worked to bring
collaboration among the institutions of Education, Government, Philanthropy and Business,

GPL supports campaigns that impact educational reforms and improve financing for our
schools, Those elections have specifically supported the kind of education reform that is
planned in Arizona’s Race To The Top Round 2 application. We have worked with key
legislators to secure laws that allow significant education reform to occur in the areas of
transparency of data, graduation based on performance rather than “seat time”, incentives for
ourputs that encourage student achievement and high performance,

We help place business leaders on governing boards, state boards, boards to raise funds
for struggling students, and the “Teach For America” board. Our leaders have been at the table
in the development of Round 2 of the Race To The Top application and GPL gives it our [ull
support. We are committed to be part of the implementation that improves the education
outcomes for Arizona students and look [orward to a successhul application.

Respectlully,

(b)(6)

-Thomas R, Franz
President and CEO
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May 19, 2010

The Honorable jan Brewer
Governor of Arizona
1700 West Washington
Phoenix, AZ 85007

Dear Governor Brewer:

Helios Education Foundation is pleased to submit this letter in support of Arizona’s effort to
reform and strengthen our state’s education system through the federal Race tothe Top
initiative. Helios is dedicated to creating opportunities for every individual in Arizona and
Florida to succeed across the education continuum and we know firsthand the commitment,
coordination, consensus-building and investment it takes to change lives through education.

We are encolraged to see this same commitment reflected in Arizona's Race to the Top bid,
and we applaud the consensus and team work exemplified in this application. The Race to the
Top application process has galvanized education stakeholders in our community, bringing
together a diverse group of voices, including local and state public sector leaders and advocates
and private sector businesses and industries, all readyto implement innovative, cohesive
education reform in Arizona.

Know that Helios Education Foundation stands ready to support Arizona’s efforts to move the
needle forward and Improve the guality of our education system. By working together, we can
lead the way in shaping statewide education reform in a way that better prepares every
individual in Arizona to complete postsecondary education and enter the global marketplace
equipped with the knowledge and skills necessary to compete and succeed,

Prsiif;ent and CEO

Fhoenix Office Tampa Office

2415 B Camelback Road Tel BO2 381 2260 TN Tamaa Street Tel B13387 0221
Sulte 500 Fast 65002 391 2209 Sibite 1E2E Fau 818 387 0232
Phoontx A7 8501647288 Tappa, FLA3B0E-5E42
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May 14, 2010 : %@%

The Honorable Jan Brewer
Governor of Arizona

1700 West Washington
Phoenix, Arizona 85007

Dear Governor Brewer,

It is with great pleasure that I write this letter of support for Arizona’s Race to the Top
Application. With a significant presence in Arizona, Intel Is a strong corporate partner in
both education and economic development. The continued success of Intel and other 21%
century employers depends on college and career readiness and STEM education for all
Avizona students. Arizona’s application demonstrates the vision and commitment to the
education transformation needed to ensure an integrated Pre-K through 20 education
system that supports innovation, economic development, and personal prosperity for all.

Arizona is poised to deliver on this mission. Early adoption of charter schools,
implementation of a P20 committee that includes education, government and business
leaders, and membership in the Achieve American Diploma Project, and the Partnership for
21% Century Skills, are key actions that have paved the way for work envisioned in the Race
to the Top strategy. Arizona is again demonstrating innovative leadership in the adoption of
the Common Core Standards and assessments tied to college- and career-ready
expectations and the expansion of the Arizona Growth model, a performance management
systemn that ties teacher pay and performance to student growth and achievement. The
commitment to continue to implement a daia system that informs parents, students,
teachers and administrators as well as researchers and policy makers, and teacher
preparation, professional development and assignment systems that -ensures highly
effective teachers forall students is essential and boid.

Intel is firmly committed to supporting Arizona as we transform our education system. We
will continue to bring our leadership of organizations at the national level, like Achieve, and
our collaborative leadership, with Cisco and Microsoft on the global Assessment and
Teaching of 21% Century Skills project, to bear on this critical work. We look forward to
continuing to convene and provide leadership to the essential partnership of the business
community as we execute the aggressive plan described in the Race to the Top application.

Please contact me if you have any questions.
Sincgrely

by "ff

Vice Preszdent orporate Affalr
President, Intel Foundation
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Gwanis Club of Suimns

Serving the Communily of Sunnyslope since 1985

May 15, 2010

The Honorable Jan Brower
Govemor of Arizona

1700 West Washington
Phoenix, Anzona §3007

Dear Governor Brewer:

The Sunnyslope Kiwanis organization has partnered with the Washington Elementury School
District for several years. serving the district with many valuable programs that directly benelit
the students. One of the most signilicant and successtul programs the Kiwanis organization
provides is the dictionary distribution program. These dictionaries are distributed annually to all
third graders, with each student’s name written on the inside covert over 3.200 dictionaries have
been distributed in the 2009-2010 school vear, Over 15,000 have been distributed vear-to-date,

Our members love spending time with children in their classrooms and admire the work of
educators who make a huge commitment to the future of students and Arizona,

The Race to the Top reform plan speaks to Arizona’s future — to a future in which every child
benefits from effective instruction, year afier year, urade afler grade. in every course, in every

school across the state. The entreprencurial spivit that founded our great state is the same spirit
that will make these goals a reafity for our students and our education systen.

The Arizona plan is based on accountability: standards and assessments. data systems. great
teachers and feaders and turning around low-achieving schools, Al of these accountabilities
must work in tandens to ensure that all students eraduate from high school with the knowledge
and skills they need to be successtul in their postsecondary cducation ane in thew fuure careers,

[ support Arizona’s Race to the Top application and am confident that by working together
(education, business, community, parents and students). we can achieve great things for our

chitdren,

Sincerely.

S i
IBRRVR V{.?r Jidil

Brian Vance

President, Sunnyslope Kiwanis
L

oy

PO, Box B8535, Phoonix, Arfzona 853068-0855
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La Paz County Education Service Agency
Office of the County School Superintendent
1112 Joshua Ave, Suile 205
Parker, AZ. 85344
Phone: 928-669-6183 Fax: 928-669-4406
E-Mail: ishelton@co.la-paz.az.us Web: www.lapazschools.or

Janice Shelton Sandi Harper
County School Superintendent Chief Deputy

May 24, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 West Washington Street
Phoenix, Arizona 85007

Dear Governor Brewer,

As the La Paz County School Superintendent, | am very supportive of the educational
system reform plan proposed in Arizona’s Race to the Top Grant application. In fact, it is
a plan that must be embraced at all levels so our students have the skills, knowledge, and
abilities essential for career and college success. The future of Arizona depends on it!

La Paz County is very rural with large geographic diversity, extremely small districts, low
socio-economic challenges, and few resources. | am pleased io see grant support for
equitable distribution of resources for our students and teachers throughout the state.
This statewide plan provides a blueprint for change that is data driven, addresses equity,
and implements a strong fransition plan — all are necessary to the educational reformation.

| see the potential for my office to provide services, assistance, and support to our districts
in cooperation with the State. Our office is uniquely capable of reaching out and working
in partnership with our local schools and communities to bring about the educational
reform and improvements specified in the application. All aspects of the reform plan must
be addressed to achieve success.

My office supports the Arizona Race to the Top application and will endeavor to do all we
can to develop the high quality education system needed so our students are career and
college ready citizens.

Very sincerely,

B

- I
Fy i BN E e
/ gé.z.e- HALLD Kol {ﬂi;;@;:
;

Janice Shelion
La Paz County School Superintendent
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SCHOOL DISTRICT Nea. 59

District Offices
9401 5. 51st Ave.
Laveen, AZ §5339-2710
(502) 237-9100
(602) 237-9135 fax

&2

Cheatham
Elementary Schiool
4725 W, South Min. Ave.
Laveen, AZ BS33D-7396
(B0 2377040
{602) 237-3376 fax

&5

Desert Meadows School
6855 W. Meadows Loop Hast
Laveen, AZ. 83339-3512
(a0} 304-2020
(6027 304-2025 fax

B

Laveen
Elementary Schosl
5001 W, Dobbins R4,
Laveen, AZ 83330-0733
{602y 2379110
{602y 2379134 fax

fo

Maurice €, Cash
Elementary School
3851 W Hoeser Rd.
Phoent, AZ 85041-2613
(6023 237-0120
(60232379133 fax

i

Trailside Point School
T275 W, Vinevard Rd;
Laveon, AZ B5339-0805
(6023 6035-8540
{602y 60583435 fax

5

Yista del Sur
Traditional School
3908 W, South:vitn, Ave.
Laveen, AY 8§5339-78097
{H(2) 237-3044
{GU2) 237-19706 fax

May 19, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 West Washington
Phoenix, Arizona 85007

Dear Governor Brewer;

Tt is with pleasure that [ write this letter of support for Arizona’s Race to the
Top Application. The goal of education here in Arizona is that all students
will graduate from high school with the knowledge and skills they need for
success in postsecondary education and careers. To effect these goals, we
will target transition vears to ensure students are prepared for the next level
of their education. We will provide K-2 supports that will help to ensure that
every child is reading proficiently by the end of third grade. We will also
work to improve eighth grade reading and math proficiency and establish
Arizona Education and Career Action Plans for all students. By tenth grade,
we will work to increase proficiency in reading, Math, and STEM courses,
while also providing students with multiple pathways to a high school
diploma

Arizona has identified several performances indicators in its Race to the Top
application that will measure the state’s implementation of its reform plan
and the progress toward meeting its goal, as well as what I consider
ambitious but achievable targets for student performance, by the year 2020,
With Race to the Top support, I anticipate that by 2014 Arizona will be well
on its way to meeting or exceeding these higher targets. I fully support
Arizona’s efforts to improve education state wide.

Sincerely,

Ronald A. Dickson
Superintendent
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May 20, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 West Washingion
Phoenix, Arizonha 85007

Dear Governor Brewer:

As a member of the Arizona Business & Education Coalition (ABEC), the Marana Chamber
of Commerce supports the Arizona Plan, submitted for “Race fo the Top” funding. Arizona's
Race lo the Top application addresses education reforms in four key areas: standards and
assessments, data systems to support instruction, great teachers and leaders, and reform
for the lowest-achieving schools in our state. With Race to the Top support for the strategies
the state has developed, Arizona will reach goals within these key areas and meet its
targets for student performance by 2020.

Now is the time for these reforms. When Arizona ensures that its students are leaving public
schools with a high school diploma and skills for careers or postsecondary education, we
are ensuring that these young people will be contributing members of society, thereby
benefitting all members of every community. Arizona's future depends on its education
system to produce a competent and competitive workforce in a 21* century global economy.

The Marana Chamber’s support for the Arizona Plan demonstrates our belief that
partnerships between educational leaders, communities, businesses, parents, and
students will form the framework to ensure that these strategies are successful in
making true progress in our state's education system. We look forward to being a part of
this process and watching the progress that is made when this plan is implemented.

Sincerely,

2y Sttt

Fd Stolmaker
President/CEO
Marana Chamber of Commerce
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4041 N. Centrai Ave
Suite 1100

Phoenix, AZ 85012
Phone: 602.506.38656
Fax: 602.506,2753

www.maricopa.gov/schools

Maricopa County

Superintendent of Schools

May 13, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 West Washington
Phoenix, Arizona 85007

Dear Governor Brewet,

REF: Letter of Support for Arizona Race to the Top Phase II Application.

The Maricopa County Supetintendent of Schools serves more than 711,000 school aged youth
enrolled in traditional and non-traditional K-12 schools, comprising 63% of all students in the State
of Arizona. Our Education Service Agency enthusiastically supports Arizona’s Race to the Top Il
Application and will actively assist in the making your powerful vision for Arizona youth a reality.

Your vision “Transformation of Arizona’s education system that witl lead to & future where all
Avizona students are prepared to succeed in college and career,” is a true indicator of your
commitment to all of our school aged youth. This vision articulates your clear and purposeful focus
on the one strategy most important to improving student learning “enswring that all students
benefit from effective instruction year afier year, in every grade, in every course, in every school
and in every area across the State.” This vision is commendable, and with your leadership
achievable.

Your commitment to build on Arizond’s prior history of innovative, entrepreneurial education
reform is applauded and will enable the State to rapidly operationalize the reforms articulated in
your plan. Qur Education Service Agency supports you with the accomplishment of your
“Overarching Goal"—d/l students will demonstrate the skills, knowledge and abilities essential for
postsecondary success.” We stand ready to assist you with the implementation, validation and
actualization of each of your education reform areas of}

Standards and Assessments

Data Systems to Support Instruction
Great Teachers and Leaders
Supporting Struggling Schools

% & 2 ®

Sificerely yours,

@-mul

Donald D. Covey, Superintendent
Maricopa County

Appendix A - 110



Croverning Bonrd
Prosifemt
Raymond M. Rodrigues

Members

Theresn AL Grimes
Willinm E. Grimes
Arcthur ¥V, Murillo
Teri Swanson

Cyimrgnlum, Instriction
And Ass i AL

Axxistent Nuperinfendent
Laocioda Brown

Dirvetor of Crirrioulinn
Alma Vital-lohnson

{oondiretor of
Muliiceftarad Services
Gloria Rivera

Threciar of Smwlene
Support Services
L David Williams

Director af Heand St
MNefretari Salahdeen

flirecior af
fnforramationg Kystemy
Jason Jordan

Business Services
11 i 5

Asvistond Superitendent
Paul V. Christensen

€ oordimator of
Hipnewe Hesonrces
Danna Carrillo

Dhireetor f__i_r'f-'.-’}m.f Servicos
Charlotie Archuleta

Direetar of Maiienoance
Chprerronttons T renspasriotion
Hobert “Bert”™ Herzop

School District No, 21 of Maricopa County, Arizona

MURPHY ELEMENTARY SCHOOLS
Administrative Center
2615 West Buckeye Road » Phoenix, A7 85009-5783
Phone: 602-353-5004 « FAX: 602-353-5081

May 15, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 West Washington
Phocnix, AZ 83007

Dear Honorable Brewer:

It is my pleasure to write this letter of support for Arizona's Race w the Top application
(Arizona RTTT Plan). Murphy Elementary School District #21 fully supports programs
specifically designed to improve academic achievement ol children through education
reform etforts.,

Arizona's RTTT educational goal ol ensuring that all students graduate from high school
with the knowledge and skills they need 1o be successlul in their postsecondary education
and career,

In this grant, the State has seleeted several student performance indicators to measure the
state's progress wward meeting its goal through the implementation of its Race to the Top
reform plan, along with ambitious but achievable targets for student performance in these
indicators by 2020, [ awarded this grant, Arizona will be able to exceed many targets
already selected, and expects that in 2014 it will be well on its way to meeting these
higher targets.

Arizona's Race to the Top application (Arizona Plan) addresses education reforms in four
assurance areas: (1) standards and assessments: (2) data systems to support instruction; (3)
great teachers and leaders: and (4) turning around the lowest-achieving schools.

Therefore, on behall of Murphy Elementary School district #21, 1 will work
collaboratively with the State, regional support centers, and other partners, to promote and
sustain Arizona's Race to the Top application {Arizona Plan).

Please feel free to call me @ 602-353-5002 it you have any questions or if | can be of
further assistance.

Sincerely, 7
[ib)B)

=T

Kathy Glapilla-Beebe ——
Consultant to the Governing Board
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NAVAJO COUNTY

Superintendent of Schools

“Creatinng an Enriched Educational E werdronnent”

Linda L. Morrow Tami Phillips Lannie Gillespie
County School Superintendent Chisf Deputy Education Service Agency Direclor

May 21, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 West Washington
Phoenix, Arizona 85007

Dear Governor Brewer,

As Arizona approaches it Centennial celebration, it is imperative that we act upon everything
within our reach to prepare the next generation of citizens. To that end our education
system must be ready to provide the knowledge and skills necessary to be successful in a 218t
century global economy. The success of our young people and of the state relies upon the
actions that we are taking now fo transform our education system. This transformation will
need to draw upon that same courageous spirit that built this great state of today.

Each County Superintendent of Schools, through their Education Service Agency, is ready
for the challenge of helping our local schools. We have the partnerships in place that
support a broad range of services at a regional level to assist schools in planning,
implementing, and assessing improvement efforts. We understand the communities in our
area and the need that is unique to each. We also understand the inherent challenges to
provide the resources and support necessary o achieve these goals.

As regional education leaders, the County School Superintendents are uniquely qualified to
he the support system that is necessary for strategic reform and improvement in edueation.
Through everyone’s efforts, we can find the common ground to create the state that we all
want to see in the next 100 years!

As the Navajo County Superintendent of Schools, I support the focused effort envisioned in
the Race to the Top application to develop a high quality educational system that produces
career, college, and workforce ready citizens.

Respectiully,

) ,
O Heer)

Linda L. Morrow

L7 5‘}/{3 L

“To-penetvate ands digsipote these clondy of davknessy, the general wind must be grengthened by
educoilion” ~Thowey Jeffersow

& PRI ATNE & Pavy GIR AT ATO0 5 P O3 Rew A58 Haodhreoeds AT RO »
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UNIVERSITY

Office of the President Morthetn Avizoms Undversity GEE-523-3232
PO Bok 4002 SU8-B2E-1848 fax
Flagataff, 8Z 580114082 wivewinauw edu/prasident

May 11, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 West Washington
Phoenix, Arizona 85007

RE: letterof Support for-Arizona Roce to the Top Phase I Application
Dear Governor Brewer:

Northern Arizona University is pleased to provide a letter of support to Arizona’s application for the U5,
Department of Education’s Race to the Top Phase Hprogram. Our University fully supports the program’s goal of
providing a high-quality education for every young American. The Race to the Top grant will greatly assist Arizona’s
oublic schools by providing the necessary resources to' stimulate reforms which will better prepare students for
college and a successful and productive career,

Arizona has developed an education reform plan in the four assurance areas identified by the Race to the Top
orogram. As a member of the State Board of Education and a university president at one of three public
universities in Arizona, | am confident inthe steps taken to date. We continue to advance Arizona’s public
sducation by adding data elements and exploring optimal ways to collect and provide data. Wewill utilize an
advisory council of technology and data experts. We will measure student success with appropriate standards,
hald schools and school districts accountable for those standards, improve access to quality teachers by evolving
our-College of Education. One example at Northern Arizona University is to educate secondary education teachers
through the coliege in the subject area in which they will be teaching. Our application during the first phase did not
adetuately outline what we have already accomplished but provides a base to build on plus all of the initiatives in
the pipeline.

Ina 21" century world, education is the key component of keeping America strong both politically and
economically. Arizona is facing dire economic conditions and tough budget decisions have been necessary over the
last three years. During these tough times, however, policies have continued to eveolve which further the
commitment of preparing our youth based on college and workplace standards. The resources provided by the
Race 1o the Top funds will help us advance more quickly to the benefit of current students in our K-12 system.

In furthering the strong support of the various education sectors in continuous improvement of Arizona’s
education system based on the reform plan that has been developed, | assure you that Northern Arizona
University is ready to play its role in this effort. 1 am canfident that our phase Il application to Race to the Top will
demonstrate this commitment and am happy 10 provide this letter of support for this effort. Thank you for your
leadership on this important endeavor.

Sincerely,
o .

L \j-} e S

John D: Haeger
President
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PENDERGAST SCHOOL DISTRICT #92

3802 Morth 91st Avenue
Phosnix, Arizona B8R037

Adminlatration Office (823} 7I2-2200

‘ Human Resources offloe {823} 7722230
§ Superintandent Fax (623 877-8188
ﬁ? District Qffice Fax {623} 877-3717

May 13, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 West Washington
Phoenix, AZ 85007

Dear Gavemnor Brawer,

?ua Pendergast School District supports the State of Arizona in its Round 2 abpiidation for Race fo the
op. .

The reform agenda with four assurance areas are:

51; standards and assessments,

2) data systems to support instruction,

53; great teachers and leaders, and ‘

4) turning around the lowest-achleving schools

Tha Arizona plan describes Arizona's goals within each of these areas and I8 policy. and implementation
strategias lo meet these goals, and Pendergast School District is prepared to partner with the State to
plan, coordinate, and implement reforms. : . ’ . ‘

As Arizona a[oproaches its centennial celebration, we deéply respect the courageous entrepreneurial
spirif that built the first 100 years of gur history and are determined to preserve that spirit as we boldly-
march forward fo define our next 1060 years. This future will rest an the success of our young people, and
the success of our young people rests on the actions that we are taking now to fransform our education -
system. The transformation of Arizona's education system will lead fo a future where all Arizona students -
have the preparation fo succeed in college, In careers; and in life. We are building on our inniovative,. -~
entrepreneurial history of education reform, focusing an the one strategy we have learned is the most  ~ -
important to impraving student learning — ensuring that all students benefit from effective instrustion, year -
after year, in every grade, in every course, in every school, and in every areancross the state, Weare .
drawing an our couragaous spirit to realize this strategy, aided by strong leadership and frue partnershifs
among the State of Arizona, district and- school leaders, feachers, the business community, communities, .
parents, and students. - - e S0 '

As a state elementary district, our goal Is-to ensure that all studerits enter high schos| ‘and graduate from
h[gclr school with the knowledge and skills they need to be successful in their pestsecondary education. .
and career. RS T e e

The State has selected several student performanee indicators fomeastire the state's progress toward .
meeting its goal through the implementation of its Race io the Top reform plan, aleng with ambitious hut - .
achisvable fargets for student performance in these indicators by 2020, Due fo Raceio the Top; Arizona
will be able to exceed many targets already selected, and expects that in 2014°it will be well on its way ta’
meeting these higher fargets. o Lo - : o :

Sincerely, o
-

Ron Richards
Superintendent
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Pima County
Workforce Investment Board

May 20, 2110

The Honorable Jan Brewer
Governor of Arizona

1700 West Washington
Phoenix, AZ 85007

Dear Governor Brewer,

It 18 my pleasure on behalf of the Pima County Workforce Investment Board to submit
this letter of support of the application lor the Race To The Top Phase I application.

The components of the application link extricable with the goal in the application af
having all students graduate from high school with the knowledge and skills needed for
success in postsecondary education and careers.

It is my understanding that the strategies to ensure that students are ready for their next
level of education are comprehensive and sustainable, 1t is essential to the state of
Atizona that all students are reading at grade level by the end of third grade and that 8"
graders are proficient in mating and reading with a stabled Arizona Education and Career
Plan. The goals for 10" grade are equally strong in that they support STEM education as
well as the listed proficiencies in math and reading. Each student at the end of 10" grade
will have options tor multiple pathways to a high school diploma.

In order to have a well educated workforee to support acrospace, biotechnology,
alternative energy development and other types of 21" century development, students
must be prepared for the future with a well established firm foundation in the elements
essential 1o those skills. It is my understanding that the application for Race To The Top
funding does exactly that in Phase |1

My sincerest wishes lor success with this proposal.

(b)i8)

Clavton Hamilton
Chair, Pima County Workforce Investment Board

A public/private partnership o improve Fima County's warkforee development
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Prescott College

For the Liberal Arts, the Environment, and Social Justice

May 17, 2010

The Honorabte Jan Brewer
Governor of Arizona

1700 West Washington
Phoenix, Arizona 85007

Governor Brewer:

Prescott College is pleased to support Arizona’s Race to the Top effort as a means of enhancing and
advancing Arizona’s educational success.

As Arizona approaches its centennial celebration, it is racing to retool itself for high performance in the
next 100 years, building on 5Cs: Cattle, Climate, Citrus, Cotton, Copper to transition to a new economy
ABCDESs: Aerospace, Biotechnology, Computer Chips, Development, {Solar) Energy. Arizona’s future will
depend on a high quality educational system to produce a career and college ready warkforce that can
compete in a 21% century global economy. With a goal that all students will graduate from high school
with the knowledge and skills they need for success in postsecondary education and careers, Race to the
Top participation can help us to attain success.

Know that, as Arizona’s private nonprofit liberal arts institution, Prescott College stands ready to partner
with you, the Arizona Department of Education, and the Race to the Top initiative to achieve the success
our citizens and State so rightly deserve.

Sincerely,

Daniel E Garvey, PhD
President

OFFICE OF THE PRESIDENT
220 GROVE AVENUE * PRESCOTT, ARIZONA 86301
{928) 350-4100 * Fax {928) 776-5126 ° www.prescott.edu
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naﬂhm Taylor W. Lawrence, Ph.D Miissile Systems

President 1151 East Hesmans Road
520,794,1212 business Tucson, Arizona

20,794 1414 fax B5756 LSA
twiawrence@raythean.com

May 20, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 West Washington
Phoenix, AZ 85007

Dear Governor Brewer:;

| am writing to voice Raytheon’s support for education reform in our state as
outlined in Arizona’s Race to the Top application.

As a leading aerospace and defense company, we depend on a high quality
educational system that will produce a career and college ready workforce that
can compeie in the 21% century global economy. We feel that the strategies
outlined in the reform plan are essential to help ensure that students graduate
from high school with the knowledge and skills they need for success in
postsecondary education and careers.

At Raytheon, we put a specific emphasis on math and science education, which
we feel is the foundation for America's leadership in innovation. It is alsc an
imperative for the defense industry, which relies on U.S. citizens with these
technical skills to ensure our future success. We feel that the strategies in the
RTTT application that address math and science proficiencies are particularly
important in the transformation of Arizona’s education system.

Thank you for your efforts to champion this reform in Arizona. We believe that
improvements in both K-12 and higher education are a critical priority for this
state.

Sincerely,

{b)(6)

Taylor W. Lawrence
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The Honorable Jan Brewer
Governor of Arizona

1700 W. Washington
Phoenix, AZ 85007

Dear Governor Brewer,

Rio Salado College (RSC) is please to provide a letter of commitment for Arizona’s Race to the Top
application. It is our belief that the Race To the Top proposal will have a significant effect on Arizona’s
educational system, which in turn, broadens the opportunities afforded to students upon successful
completion on their education career.

RSC’'s revolutionary approach to teacher preparation combines the flexibility, accessibility, and cost-
effectiveness of online programs with critically important hands-on classroom experiences to deliver a
state-approved teacher preparation program that produces Highly Qualified, successful classroom
teachers. Rio Salado College’s State Approved Teacher Education Program is in the business of
supporting strategies and efforts that positively influence the lives of students, their schools within
which they are enrolled and their communities as a whole. i is our belief that as Arizona seeks to
reform 1)standards and assessment, 2}data systems to support instruction, 3) great teachers and
feaders, and 4) turning around the lowest achieving schools, we can be an integral part of making this
program a success.

As one of only two state approved teacher preparation programs at the Community College level in
Arizona, RSC has the opportunity to influence the preparation of our educational persennel, from direct
classroom instruction to professional development for administration and staff members. RSC works
tirelessly to support students at all levels and understands the concept that some students will need
immediate training for careers right after high school, while others should be prepared for the entrance
into college, but baseline for success in the K-12 classroom should not be any different for the two
groups. Thus supporting Arizona’s goal that all students graduate from high school with the knowledge
and skills needed to be successful in their postsecondary education and career.

Rio’s Teacher Preparation Program is pleased to support the Race to the Top initiative of the state
because the proposal capitalizes on strengths that are core to the State of Arizona and more importantly
core to Rio Salado College; enhancement of STEM throughout all levels of the curriculum, recognition of
cultural diversity, and a history of innovation.

We look forward to being a part of the RTT program and blending our program with the needs of the
state of Arizona. We are eager to seeing how this program enhances the success of our students in
Arizona classrooms.

Sincerely,

Janet Johnson, Ed.DB
Chair, Department of Education
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FOUNDATION

OF ARIZONA

May 7, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 West Washington
Phoenix, Arizona 85007

Dear Governor Brewer,

I'm delighted to write this letter of support for Arizona’s Race to the Top (RTTT) grant
application. As chair of your P-20 Coordinating Council, I have witnessed first-hand the
great support received from business and community leaders as well as educators around
the state. The planning process has brought together many stakeholders to improve
education in Arizona. This includes the Arizona Department of Education, the House and
Senate, school districts and the education associations.

The recently passed legislation pertaining to education has laid a strong foundation for
successfully implementing Arizona’s RTTT application. Additionally, as chair of the
Arizona Grantmakers Forum, which represents 76 philanthropic organizations, I have
witnessed the foundation community uniting to offer tremendous support of this grant.

I am confident that the bold ideas outlined in the application will substantially improve
student achievement throughout Arizona, especially in urban, rural and tribal land schools.
It is with great enthusiasm that we endorse this proposal, which if funded, will
significantly improve public education in Arizona.

Sincerely,

ceal NS

Dr, Carol G. Peck
President and CEO

6720 North Scoresdale Road, Suite 380 + Scotrsdatle, Arizona 85253

RodelFoundationAZ.org ¢ T 480-367-2920 »
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SGIENCE

foundation
ARIZONA

tnnovation at Waork

May 15, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 West Washinglon
Phoenix, Arizona 83007

Reference: Support letter for Arizona Race to the Top Phase I Application
Dear Governor Brewer:

Science Foundation Arizona is pleased to support the reform plan proposed in the
referenced Race to the Top proposal and recognizes the carnest and compelling need to do
all that is possible to invest in the future of our state through education, and particularly
science, lechnology, engineering and mathematics "STEM” education.

The connection between STEM education and an innovation economy is critical and has
been well understood by leaders in Avizona who, in 20006, created Science Foundation
Arizona (SFAz) as a unique public/private 501{c)3 organization with the purpose of
diversilying Arizona’s economy into renewable energy, biosciences and communications.
SFAz is accomplishing this by forging partnerships that leverage the rescarch strengths of
universitics, research laboratories and industries in the state to attack eritical technology
problems of local and global significance. Funded by the state and supporied operationally
by Arizona’s three CEO business organizations, SFAz demonstrates a broad commitment to
expand Avizona’s 21™ century capacity and economic opportunity.

This commitment not only includes investments in advancements in rescarch but also
investments in STEM education that sets the foundation for developing the talent to support
an innovation-inspired economy. n the spring of 2008, the SFAz board established the
STEM Initiative (SFAz STEM). A first-rate, modern education system must be grounded in
science and mathematies to reinforee the logic and critical thinking required of so many
prolessions in today’s marketplace. With the backing of private industry and community
partnership support SFAz STEM is committed to enhancing Arizona’s capacity and
achievement in science, technology, engincering and mathematics for all students and
serves as a vital bridge between business and those working to advance education in our
state by enhaneing relevant and effective education.

AD0E, Van Buren: Street, Suite 200 Phoeniy AZ 85004 [phone] 802 BE2 2800 [fad BO2EE2.2H80
weaasiazorg
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Through its global relationships, SFAz STEM strives to educate about the current and luture
needs of emplovers as well as identily opportunities to better align. integrate and embed
STEM principles and practit:i,zs at all levels of Arizona’s education system. Thesc objectives
are tied to an overarching vision that will ereate “STEM paiim ays” throughout Arizona to
increase quality, pre-college STEM education experiences in the classroom and through
extra~curricular activities. Impacting over 1,200 teachers and an estimated 65,000 students
statewide SFAz STEM has initiated a series of pilot pathway programs that builds on
past successes, leverages and expands current investments and infuses new ideas and
programs throughout the P-20 continuum in teaching and learning. These efforts and
investments are reflected in Arizona’s Race to the Top Phase H Application.

SFAz STEM supports the STEM education activities that are proposed in the Race to
the Top Phase Il Application. These programs collectively stress appropriate levels of
rigor to maximize success in college and careers and are also project-based, giving
students the ability to solve complex problems and apply the fundamental academic
concepts in a real world context,

SFAz is commitled to the future of Arizona and understands the eritical role that a sound
investment in education has on that future. You can count on our commitment to achicving
this end. SFAz will support your effort fully.

Sincerely

Rt %”«Cﬁ"/
__Darcy Renl u/

" Vice President and Txecutive Director, STEM Initiative

400 Van Buren-Street, Buite 200 Phoenly, AZ BE0D4 [phone] GURBHE2.2B00  {lax] BUZBERZE2EE0
wewwaiaz.org
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May 20, 2010

The Honorable Jan Brewer
Governorof Arnzona

1700 West Washington
Phoenix, Arizona 85007

Dear Govemnor Brewer:

The Southern Arizona Leadership Council {SALC) supports the plan submitted for "Race
to the Top” funding. We believe that our public schools are the foundation on which the
siate’s economy and qualily-of life for all citizens depend.

The Arizona Plan offers the opportunity to encourage innovation and provide the training
and support schools will need as they work to improve their systems to beller support
high levels of learning for all students, regardiess of geographic location, neighborhood
wealth, orcholce of school

To that end, SALCT has examined the connection between funding and student learning:
questioned whether or not Arizona has set credible and meaningful goals for students;
explored transparency in the system and weighed the degree of flexibility in the use of
resources to focus and enable the work of educators. We have engaged with local and
state-wide education leaders and other communily groups to examine relevant,
meaningful goals for schools and have helped to both develop and encourage policy
proposals that efficiently support all public schools and students, make room for
innovation, and allow educators to deploy the best possible educational strategies to
leach Arizona's children. The work of the Southem Arizona Leadership Council aligns
well with the Race (o the Top application.

It is clear that the results of the Arizona Plan will be integral to he success of
transforming Arizona's school system. Our members stand firmly behind the principles
upon which the Race to the Top funding has been buill. We look forward to lending our
suppor, not only to the application but to implementation of the actions that are required
o make the Arizona plan successiul

Sincerely,
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GRASSROOTSE SOLUTIONS
LASTiING CHAMNGE

May 24, 2010
Dear Governor Brewer,

Today I write to you in strong support of Arizona’s Round 2 application for Race to
the Top funds. Since Stand for Children arrived in Arizona nine months ago, we have
witnessed a sustained, inclusive, and driven effort to build an education reform
infrastructure that dramatically improves student outcomes over time. Race to the
Top Funds will accelerate that progress. '

Though arguably in the worst financial position of any in the nation, Arizona has not
let this get in the way of pushing forward for an improved educational system.

More than a dozen laws that will meaningfully improve public education passed this
year alone, including legislation to improve school accountability, assess and
modernize data systems, diversify tracks for high school students, and improve
articulation to post-secondary.

This package of bills includes SB1040, which Stand for Children helped draft and
worked diligently with the Governor’s Office, the Legislature, the State Board of
Education and a range of statewide education associations to pass.

SB1040 puts into law a data-driven, student focused accountability system for
teachers and principals statewide. This approach ensures that, for the first time,
individual teachers and principals across the whole state are evaluated using
student progress as a measure,

The failure to incorporate this information for teachers is a gap that has been
glaring since the passage of Proposition 301, Arizona’s dedicated sales tax for
teacher pay approved in 2000, SB1040 resolves the evaluation piece of this system
and gives districts and charters the balanced information they need to help students
and make good decisions about their teaching and learning professionals.

As you assess the level of commitment across stakeholders groups, please note that
the final product was a consensus piece of legislation with substantive input from
the Arizona Education Association, the Arizona School Boards Association, the
Arizona Charter School Association, the Arizona Administrators Association, the
business community, and many of the State’s foundations and philanthropy
organizations.
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Indeed, this bill, as well as many others mentioned in the application, passed with
overwhelming bi-partisan support. $B1040, the many other sensible, positive
education reform bills passed this legislative session, and now the state’s strong
Round 2 Race to the Top Application, illustrate the depth of the commitment and the
capacity that exists in Arizona to improve public schools for all children.

We wholeheartedly supnort the Round 2 application and we lgo W,
continue to working closely with vou and g wide range of additional stakeholders to

make measurable progress for Arizona students.

If you have any questions, please do not hesitate to contact me.

Standing with you for children,

ah Edelman
CEO - Stand for Children
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STaTE OF ArizoNA

Jarice K. BREwWER ' Exrcurive OFrFiCk
(GOVERNOR

May 26, 2010

The Honorable Arne Duncan

Secretary, U.S. Department of Education
400 Maryland Avenue, SW

Washington, DC 20202

Dear Secretary Duncan:

On behalf of the State of Arizona, it is my privilege and honor to commend to you
Arizona’s Phase I1 Race to the Top application. The process of preparing this application
over the last several months has brought together educators from traditional and charter
schools, higher education, elected officials, business representatives, foundation leaders,
Native American leaders, and innovative education policy experts to contemplate
Arizona’s future for education. The result is a bold and visionary path to education
excellence.

In our application we tell the unique story of Arizona, building upon our history of
strength, competitiveness and innovation. In doing so, we will accelerate the
diversification of our economy to sectors representing aerospace, biotechnology,
computer chips, development, and renewable energy. This, in turn, will continue to build
a strong workforce for Arizona and contribute to your efforts to make cur nation more
competitive in the world economy.

The application incorporates the provisions of several pieces of significant education-
related legislation enacted in Arizona earlier this year, We are proud to have put in place
provisions for new alternative certification procedures for teachers and principals and a
new program for teacher and principal evaluations. We have created a new systemic
approach for managing education data that will promote the goals of transparency and
accountability. Finally, we have new measures that will mitigate the achievement gap in
a mannet consistent with the goals set forth in Race to the Top. Taken together, these
measures aggressively support the goals set forth in the Race to the Top application.

Elevating our standards and expectations for every child will continue to be necessary for
our state as well as the nation as a whole for the foreseeable future, Iintend to lead
Arizona through this reform process even in the face of unprecedented revenue shottages.
The budget challenges in our state will not deter us from our goal.

1700 WEsST WASHINGTON STREERT, PHOENIX, ARIZONA 85007
Go2-542-4331 * Fax Goz-sq42-7602

Appendix A - 125



The Honorable Arne Duncan
May 26, 2010
Page Two

Despite having one of the largest deficits of any state in the nation as a percent of its
overall budget, I made a firm commitment that Arizona would not go below the
education maintenance of effort requirement as part of the State Fiscal Stabilization Fund
portion of the American Recovery and Reinvestment Act of 2009 (ARRA). The budget
enacted for Fiscal Year 2011 keeps that commiiment.

My pledge to education was affirmed on May 18 by the voters of this great state by virtue
of the passage of Proposition 100 to provide for a temporary one-cent sales tax dedicated
primarily to education funding. Proposition 100 brought together all Arizonans to
support public education—from Republicans to Democrats, school administrators to
teacher associations, urban to rural areas, charter to traditional public schools, and the
business community to labor unions. The voters responded with an overwhelming 64%
approval of the measure. This level of commitment by Arizonans of the need to support
education in the future is a virtual guarantee of a high level of sustainability for Race to
the Top reforms.

Mr. Sectetary, Arizona is committed o the implementation of the systemic improvements
to education embodied in Race to the Top. The approach detailed in this application will
serve 1o close the student achievement gap and raise expectations for educators, parents
and students alike. Our innovative approach is clearly worthy of your strongest support.
Thank you for your consideration,

Sincerely,

K s

Janice K. Brewer
Governor

JKB/rb
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May 19, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 West Washington
Phoenix, Arizona 85007

Dear Governor:Brewer,

On behalf of the Teach For America = Phoenix region, | would like to express our support for
Arizona’s Race Te The Top application. The Arizona plan will address what we believe to be the
most critical issue facing our society - the achievement gap that exists between students growing
up in low-income communities and their more affluent peers. By focusing on student
achievernent outcomes, we witl be able to ensure that all of Arizona’s students have accesstoa
high: guality education.

The Phoenix region of Teach For America is committed to continuing to work in partnership with
the many other organizations and leaders dedicated to improving Arizona’s education system. In
particular, we are excited to contribute to the Arizona plan in the Race To The Top application by
exploring opportunities to partner with Native American communities on reservations, work with
the Arizona Department of Education to build the pipeline of scheool leaders with turnaround
experience, and collaborate with the state and districts to expand Teach For America’s footprint
inArizona, The Race To The Top application demenstrates Arizona’s commitment to building
supports necessary for realimprovement in our schools.

The Teach For America ¢ Phoenix region is honored to be a part of the conversation around our
state's Race To The Top application. We are eager and willing to share our knowledge and
intellectual capital with Arizona as we move forward together, and we look forward to all that is
accomplished with this plan.

Sincerely,
Fearl (’/’w/g Gt

Pearl Chang Esau
Executive Director
Teach For America » Phoenix

030 Moith Ceneal Avenue, Suite 900 = Phoenin, A7 85012 « P 6023040211 £602.304.0215 « www.teachforamericorg
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Tucson Values
Teachers

Creating an Education-First Cammitnity
May 24, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 West Washington
Phoenix, AZ 85007

Diear Governor Brewer:

Tucson Values Teachers (TVT) strongly supports the educational reforms outlined in
Arizona’s Race to the Top application.

TVT is a nonprofit organization in Southern Arizona that creates programming that
provides economic support for all K-12 teachers, and also works to inform the public
about the critical role that K-12 teachers play in the economic and societal well-being of
the region. These efforts support our mission to recruit and retain the very best teachers.

The educational reforms that are detailed in Arizona’s Race to the Top application are
consistent with TVT s mission, and would assist in efforts to attract, retain and reward all
K-12 teachers. In fact, the strategies outlined in the application are essential in efforts to
transform Arizona’s educational system.

Thank you tor your strong advocacy of education in our state, and for all you have done
to help assure a well-funded and high achieving educational system.

Sincerely,

Colleen Niccum Jacquelyn Jackson
President of the Board Executive Director
Tueson Values Teachers Tucson Values Teachers

Appendix A - 128



May 25, 2010

‘The Honorable Arne Duncan
Seerctary of Education

U.8. Department of Education
400 Maryland Avenue, SW
Washington, D.C. 20202

Dear Secretary Duncan:

{ have been informed that the State of Arizona has submitted an application for grant funding
to your office.

According to Arizona Governor Jan Brewer, the grant funds will be used fo help Arizona
students graduate from high school with the knowledge and skills they need for success in
postsecondary education and careers. This goal would be accomplished by implementing
education reforms in the areas of standards and assessments, data systems 10 support instruction,
great teachers and leaders, and improving the lowest-achieving schools.

Knowing {unds arc limited and proposals are reviewed through a competitive process, |
request that this application be given the consideration it deserves within the parameters of
available funding. Naturally, | do not expect any action to be taken in this matter that would
contravene normal rules and regulations. Please provide a [inal notification once a decision has
been made.

Thank you for your consideration.

Sincerely,

JONKYL
United States Senator

JK:ab
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TH£ L}N IVERSITY Office of the Dean 1430 E. Second Street

. OF ARIZONA. College of Education P.0. Box 210069
Tueson, AZ 85721-0069
College of BEducation 520-621-1081

Fax: 820-621-9721
www.coearizona.edu

May 24, 2010

The Honorable Jan Brewer
Governor ol Arizona

Executive Tower at the State Capitol
1700 West Washington

Phoenix, AZ 85007

Dear Governor Brewer:

I write with my enthusiastic support for Arizona’s application to the Race to the Top
competition, My staff and ['have been working with the program design team, and we are very
excited about the funding of Arizona’s application. As one of Arizona’s three deans of education
at public universities, I can assure you that we are all committed to the success of this enterprise.

The colleges of education at Arizona’s three public universities have a long history of
collaboration that has served our state well. For example, we currently work closely together on
the state-wide evaluation of the First Things First early childhood program. This complex etfort,
with the University of Arizona serving as the lead agency, also has principal investigators at
Arizona State University and Northern Arizona University. Similarly, we have bad federal
special education grants with Arizona State University as the lead institution and the University
of Arizona as a partner,

Together, our three universities prepare the majority of teachers for Arizona’s schools. We all
have extensive networks of engagement with the P-12 community, and our colleges are all
committed to high levels of clinical work in our preparation programs. Moreover, all of our
universities have worked with charter schools as well as with school districts, so we are poised to
leverage school reform across the full range of options available in our state.

Lam looking forward to a positive outcome for this application and beginning to work on
mmproving education for all of Arizona’s children.

Sincerely,
I
AYEE

Ronald W. Marx
Dean
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BOARD OF TRUSTEES
James D. Bruner

José A. Cardenas

Pau! M. Critchfield
Arthur W, DeCahooter
Laara R. Grafman
Sharon C. Harper

Stephen . Zahilski

PRESIDENT

Judy Jolley Mohraz, Ph.D.

VIRGINIA G.

PIPER

CHARITABLE TRUST

May 12, 2010

The Honorable Janice K. Brewer
Governor of Arizona

1700 West Washington
Phoenix, Arizona 85007

Dear Governor Brewer:

I write in support of Arizona's Race to the Top and applaud the
education reforms proposed. The Virginia G. Piper Charitable Trust
has invested more than $250 million in Maricopa County over the past
ten years in fields such as education, children, health and older adults.
It is clear that the success of so many of the grants we have made
depends on an educated work force and a strong public education
system.

While I recognize that Arizona is facing daunting challenges in
education, I would also observe that Arizona in many ways is the
laboratory for a 21* century nation. The diversity and mobility of our
population as well as the financial blows the state has experienced are
conditions that demand new educational approaches and innovative
schools.

The development of this Race to the Top proposal has been a
thoughtful effort involving all constituencies, gaining the support of the
philanthropic community. As in the past, the Virginia G. Piper
Charitable Trust will look forward to public-private partnerships
which will further advance the educational opportunities of Arizona’s
children, youth and students in postsecondary education.

Mohraz
resident and CEQ

1202 East Missouri Avenue §  Phoenix, Arizona 85014 ¢ ph. 480.948.5853 ! fx, 480.348.1316 | www.pipercrust.org
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David Howell MAC 54101-142

Directo 100 Wizsl Washington

State Government Relations Phoenix, AZ 85003
GO2 378-1894
G502 37R-4478 Fax
daveahowell@weldargo.com

May 17, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 West Washington
Phoenix, Arizona 85007

Dear Governor Brewer:

I write this letter in support of the Arizona Plan currently being submitted for “Race to the Top™
funding from the U.S. Department of Education. The ability of Arizona’s public schools to

produce graduates prepared to compete in today’s global economy and to be active, responsible
citizens of our great state and nation is the foundation upon which Arizona’s future will be buiit.

I have been actively involved as a parent, supporter and advocate in public education in Arizona
since my wife and | moved with our four children to Phoenix more than 24 years ago. | know
Arizona public schools can deliver an excellent education because our family has experienced it,
but we've also seen the weaknesses in the system that make those pockets of excellence too much
the exception and not the rule.

The Arizona Plan offers us the oppertunity to encourage innovation and provide the framewark
for growth that our schools will need in the incredibly complex and competitive world in which
we now live, The reforms and initiatives envisioned in the plan will help us indentify, develop
and reward the best of our professional educators. They will ensure that all children throughout
the state have the opportunity to learn from the best and to receive a world class education. I
provides specific steps for intervening in the most struggling of our schools.

The Plan commits Arizona to holding its students and its public education system to the highest
of standards, and it commits to building and utilizing a comprehensive and transparent data
system to guide our decision making.

The elements of the Arizona Plan will form the foundation for transforming Avizona™s 1K-12
public schools, but more importantly it provides the foundation for transforming the tuture for

Arizona’s children,

g,
/ Singerely
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Eroviding Service for Qualily Edueation Fax 9287119324
Bl Biivoarter Seo yavapal dr.ug

May 15, 2010

The Honorable Janice K, Brewer
Governor of Arizona

1700 West Washington

Phoenix, Arizona 85007

Reference: Race to Top -- Letter of Support
Dear Governor Brower,

As we have discussed on previous occasions, | strongly support the Race to the Top
application. Please accept this as the Yavapai County Education Service Agency Letter of
Support. On behalf of our twenty six (26) school districts and twenty five (25) charter
schools, we are enthusiastic about the possibilitics that this grant offers.

Tagree with you......... that this application can be best used as a blueptint for the future
of Arizona education. I am cspecially pleased to see the vision of the four target areas
addressed and believe that our Education Service Agencies can play a significant role in
their implementation.

Best wishes on the application. If we can be of assistance in any way, please let us know.
We stand ready and willing to help.

Respectfully,

. Cg}ﬂgxz
Tim Carter
Yavapai County School Superintendent
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Unngress of the United States
House of Represeutatioes

May 26, 2010

Secretary Arne Duncan
LiS. Department of Education
400 Marviand Ave, SW
Washington, DC 20202

"

Dear Secretary Duncan,

Lwrite régarding the State of Arizond’s application for round two for the Race tothe Top
competition,

According to the State of Arizona, Arizona’s Race to the Top application addresses
education reforms in four arcas: standards and assessments; data systems to support
mstruction, great teachers and leaders, and turning around the lowest- achieving schools,
The state included in {tsapplication several performance indicators (o measure the state’s
implementation of its reform plan and the progress toward mecting its goal.  According to
the State of Arizona, these performance indicators and targets meet or exceed those
nreviously set by the state,

I urge vou to give this application full and fair consideration.
Fhank vou for your consideration.

Sincerely,

Harry L. Mit hf:ll
Member of Congress
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COMMITTEE ON VETERANS’ AFFAIRS

SUBCOMMITTEE ON
DISABILITY ASSISTANCE AND
MEMDRIAL AFFAIRS

ANN KIRKPATRICK
15T DISTAICT, ARIZONA

COMMITTEE ON HOMELAND SECURITY

SUBCOMMITTEE ON
BoRDER, MARITIME AND GLOBAL
COUNTERTERRORISM

SUBCOMMITTEE ON
Economic OFPORTUNITY

- ‘ COMMITTEE ON SMALL BUSINESS
SUBCOMMITTEE ON @ h H 't h ,%
[NTELLIGENCE, INFORMATION SHARING AND Hngreﬁ‘ﬁ Hf t B nt E tatzﬁ SUBCOMMITTEE ON
TERAORISM RISK ASSESSMENT - - . FINANCE AND TAX
SuBCOMMITTEE O fiouse of Represeniatives SUBCOMMITTEE ON
TRANSPORTATION SECURITY AND RURAL DEVELOFMENT, ENTREPRENEURSHIP
INERASTAUCTURE PROTECTION M 28 201 0 AND TRADE
ay 2o,
kirkpatrick.house.gov Towt FReg: 1-888-737-1266

The Honorable Arne Duncan
Secretary

Department of Education
400 Maryland Ave, S.W.

o —~ o

Washington, DC 20202-0008
Dear Secretary Duncan,

I write today in support of the state of Arizona's second round application for funding through the Department
of Education’s Race to the Top Program.

As the state works to build a 21¥ century economy, it is vital that all Arizona students are prepared for success
in postsecondary education and equipped with the skills that are required for a rapidly changing workplace.
Arizona has been a national leader in implementing entrepreneurial and innovative education reforms that
incorporate parents, communities, and public and private entities in the project of offering all children a quality
education.

For years, Arizona teachers, administrators, and policy makers have met the challenge of providing quality
education in an economically, culturally, and geographically diverse state. With the implementation of the
Arizona Academic Standards, the Department of Education laid the groundwork for a standards-based system
that is focused on delivering results. In the past year, the state legislature has passed key provisions to end social
promotion, track student achievement, and bolster teacher and principal performance. With the structure of a
coordinated, state-wide effort to boost student preparedness across the board already in place, Arizona is an
ideal recipient of Race to the Top funding. '

Arizona has demonstrated its commitment to preparing all students for success. T am confident that Race to the

Top funding will significantly help Arizona deliver the system-wide improvements required for future academic
excellence and economic prosperity. For these reasons I ask that you grant the state of Arizona’s application for
Race to the Top funding all due consideration.

Sincerely,
>d(\- 'i{ nQ? F J’-jf
Ann Kirkpatrick
Member of Congress
1123 LonsworTH House OrFrice BulLbing 240 SoutH MoNTEZUMA STREET, #1841 211 NorTH FLORENCE STREET, SUITE 3 1515 EasT C£DAR AVENUE, A-6
WasHINGTON, DC 20515 PrEScoTT, AZ 86303 Casa GRANDE, AZ B5122 FLAGSTAFF, AZ 86004
PHONE: (202] 225-2315 PHONE: [928) 445-3434 PHONE: (520) 836-3226 PHONE: {928) 226-8914
Fax: (202) 226-5739 Fax: (928) 445-4160 Fax; {520) 836-8417 Fax: (228} 226-2876
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ExpECT MORE ARIZONA
Ready Kids + Ready Graduates + Ready Workforce

May 23, 2010

The Honorable Jan Brewer
Governor of Arizona

1700 West Washington
Phoenix, AZ. 85007

Dear Governor Brewer:

Expect More Arizona, a statewide public-private partnership dedicated to making education the
top priority in Arizona, is pleased to submit this letter in support of Arizona’s federal Race to the
Top nitiative.

The collaboration and planning that has gone into the development of the Race to the Top
application has fostered rich dialogue, stronger partnerships as well as innovative strategies for
tmproving quality, performance ‘and accountability across the entire education system. The
inclusion of public and private leaders, education advocates and representatives from across the
state has resulted in a roadmap for thoughtful education improvement and reform in Arizona.

Expect Mote Arizona is committed to creating a culture of fligh expectations and shared
ownership by all Arizonans to improving education our state. We view a high quality education
system as the key to Arizona’s long-term economic prosperity and quality of life. As a result, we
offer our continued suppott in your efforts to make Arizona’s education system strong — from
birch through career.

As you know, incredible work and parenering is already happening across the state as seen by the
work of the Race to the Top process. We are confident that continued investment in Arizona
education at the local, state and federal level will deliver powerful results for our children and our

nation.
Sincerely,
V7Y *
Paul J. Luna Nicole Magnuson
Chairman Executive Director

PO Box 16088 | Phoenix, AZ 85011-6088 | 602.682.2093 or 1.866.972.6447
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Appendix (A)(2)-6 — Budget and Narratives

Arizona Race to the Top budgets and budget narratives
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Budget Part I: Budget Summary Table

Budget Part I: Summary Budget Table
(Evidence for selection criterion (A)(2)(i)(d))

Budget Categories

. Personnel

Project
Year 1

$4,139,410

Project Year
2

$4,139,410

Project
Year 3

$4,139,410

Project Year
q

$1,071,410

Total

$13,489,640

. Fringe Benefits

$1,278,244

$1,278,244

$1,278,244

$330,846

$4,165,578

. Travel

$250,236

$212,112

$193,048

$56,548

$711,944

. Equipment

S0

S0

S0

S0

S0

$308,940

$223,440

$209,690

$109,690

$851,760

. Contractual

$26,626,483

$24,099,583

$21,523,283

$14,247,783

$86,497,132

. Training Stipends

SO

S0

SO

S0

S0

. Other

S0

S0

S0

S0

S0

1
2
3
4
5. Supplies
6
7
8
9

. Total Direct Costs
(lines 1-8)

$32,603,313

$29,952,789

$27,155,455

$15,816,277

$105,527,834

10. Indirect Costs*

$545,084

$533,810

$530,818

$143,045

$1,752,757

11.Funding for
Involved LEAs

S0

S0

S0

S0

S0

12. Supplemental
Funding for
Participating LEAs

$5,000,000

$4,750,000

$4,750,000

$3,000,000

$17,500,000

13. Total Costs {lines
9-12)

438,148,397

$35,236,599

$32,624,493

$18,959,322

$124,968,811

14. Funding
Subgranted to
Participating LEAs
(50% of Total Grant)

$38,148,397

$35,236,599

$32,624,493

$18,959,322

$124,968,811

15. Total Budget
(lines 13-14)

$76,296,794

$70,473,198

$65,248,986

$37,918,644

$249,937,622

All applicants must provide a break-down by the applicable budget categories shown in lines 1-15.

Columns (a) through (d):
applicable budget category.
Column (e):

Show the total amount requested for all project years.

For each project year for which funding is requested, show the total amount requested for each

*If you plan to request reimbursement for indirect costs, complete the Indirect Cost Information form at the end of this Budget

section.

Note that indirect costs are not allocated to lines 11-12.
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BUDGET PART I: BUDGET SUMMARY NARRATIVE
Evidence for Section A(2)(i)(d)

Arizona’s budget for the Race to the Top application reflects the priorities expressed in the narrative
sections, goals, strategies and activities with primary focus on capacity building to improve instruction. In
some cases the funds will help the state begin new important work, in most cases the RttT funding will
accelerate work already underway. Taken as a whole, the budget represents another way to look at what
Arizona hopes to accomplish in the next four years: improve the state’s academic content standards and
assessments, accelerate the full implementation of the data quality elements and an instructional
management system, intensify the professional development of teachers and school leaders, implement
effective strategies to improve low-performing schools and finally eliminate the achievement gap.
In order to accomplish these ambitious goals, approximately 7 % of the project budget is directed toward
providing an effective technical assistance infrastructure to the states rural schools, 32 % to the
improvement of teachers and principals, 18% for improved standards and assessments, 18% to invest in the
state’s data system, 11% to provide direct assistance to turning around low-performing schools. The
remaining 5% will be spent on research and evaluation critical to the continuous improvement of the work

of Arizona’s RttT plan.

e Human Capital projects included expanding Teach for America with a focus on service to schools
on the reservations. Other human capital projects receiving funding are the Rodel Exemplary
teacher and Leader programs, the NAUTeach program at Northern Arizona University, T-Prep (a
collaborative effort of the state’s three state universities), the Arizona K-12 Center which trains and
mentors teacher for service in under-served schools, mentors for the statewide coaching model and
support staff to ensure the various programs and projects are run effectively and achieving their
goals. Overall, the portion of the grant dedicated to human capital is 42.9% or $106,478,832 of the

total grant.

The state has in place several state and federal funding sources which have begun much of this
work. The existing funds which will be leveraged to increase the pace of the work listed above are:
Teach for America - $ 2 million allocation from ARRA and $ 2 million from state funds;

ASU’s Professional Development School program- $ 33.4 million Teacher Quality Partnership

grant.
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* Professional Development activities supported by RTTT include the funding of six Regional
Centers for Innovation and Reform that will provide professional development to LEA/school
leadership and instructional, assessment and data coaches to all LEAs and schools in their region,
training on the common core standards and assessments, the newly developed principal and teacher
evaluation system, the newly developed data dashboard and instructional management system, and
STEM related programs and initiatives. Professional Development will also be provided through

the expansion of resources on the IDEAL web-based professional development portal.

Arizona will leverage existing resources for professional development. Currently, the ADE
provides “Best Practices” Academies, contracting with nationally recognized experts in areas such
as reading, mathematics, science, data-driven decision making, formative assessments, and
curriculum alignment. These Academies are available to all LEAs and schools, with incentives
provided for schools in need of improvement. In addition, the state’s Math Science Partnership
Grants are targeted for INTEL Math, a STEM professional development project serving high need

students.

* Interventions
Arizona will target funds to improve student achievement in its highest need, persistently lowest
performing schools. The RTTT budget funds support capacity building activities of leaders and
teachers to do turnaround work through the turnaround leader/teacher pipeline and the Teach for
America initiative on Native American reservations that will place 150 TFA teachers on three
reservations. RTTT funds will also support Regional Centers for Innovation and Reform staffed
with specialists who will provide professional development to district/school leaders and
instructional, assessment and data coaches to underperforming schools. Regional Center
Specialists will also provide technical assistance on site to struggling schools in evidence-based
instructional practices. And finally, RTTT funds will be used to assess and provide

community-based services targeted for at-risk students in high need schools.

Other state and federal resources will support the RTTT efforts, including $70 million in School
Improvement Grant funds that will be awarded to LEAs over the next three years; Title I and state
funding (AZ Proposition 301) that support schools in need of improvement beginning in Year One
of improvement through restructuring/failing; and state funds to support structured English
immersion programs for English language learners. The Arizona Department of Education will

leverage the use of existing staff to support the improvement efforts targeted to the lowest
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performing, using its federal and state funded School Effectiveness Division to provide assistance
to Regional Center staff and LEAs that have schools in need of improvement. In addition, the

state’s web-based technologies will be adapted and expanded for use by the participating LEAs in
RTTT efforts.

« Implementation funds will support effective management and quality assurance for the projects in
the grant. The budget contains funds for the grants management office which will provide technical
compliance with the grant requirements; funds for the Evaluation staff for the Educator
Effectiveness Unit; funds for the Teacher Induction Program and AZ LEADS Executive coaches to
ensure high levels of quality implementation of this important program; and staff for management of

the Turnaround Office which will oversee the work of the turnaround schools project.

* Research Arizona will build on existing collaboration among the three state universities to fund
research and evaluation specific to this reform plan with RTTT dollars. This University Research
Center for Innovation and Reform will not only evaluate RTTT efforts and results, but also identify
effective practices and LEAs and schools that can serve “lighthouse” sites for replication and scale
up of model programs. In addition, the Research Center will conduct needed research and

disseminate policy briefs and studies on various reform efforts underway.
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Project #1: Performance Management Office

Budget Part Il: Project-Level Budget Table
Project Name: Performance Management Office

Budget Categories

. Personnel

Associated with Criteria: A(2)
(Evidence for selection criterion (A)(2)(i)(d))

Project
Year 1

(a)
$125 970

Project
Year 2

(b)
$125,970

Project
Year 3

(c)
$125,970

Project
Year 4

(d)
$125,970

$503,880

. Fringe Benefits

$38,898

$38,898

$38,898

$38,898

$155,592

. Travel

$6,912

$6,912

$6,912

$6,912

$27,648

. Equipment

S0

S0

S0

S0

S0

. Supplies

$5,724

$5.724

$5,724

$5,724

$22,896

. Contractual

$72,496

$72,496

$22,496

$22,496

$189,984

. Training Stipends

S0

S0

S0

S0

S0

1
2
3
4
5
6
7
8

. Other

S0

S0

S0

S0

S0

9. Total Direct Costs {lines
1-8)

$250,000

$250,000

$200,000

$200,000

$900,000

10. Indirect Costs*

$16,188

$16,188

$16,188

$16,188

$64,752

11.Funding for Involved LEAs

S0

o)

S0

S0

S0

12. Supplemental Funding for
Participating LEAs

S0

S0

S0

S0

S0

13. Total Costs {lines 9-12)

$266,188

$266,188

$216,188

$216,188

$964,752

All applicants must provide a break-down by the applicable budget categories shown in lines 1-15.
For each project year for which funding is requested, show the total amount requested for each

Columns (a) through (d):
applicable budget category.
Column (e):

Show the total amount requested for all project years.

*|f you plan to request reimbursement for indirect costs, complete the Indirect Cost Information form at the end of this Budget

section.

Note that indirect costs are not allocated to lines 11-12.
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1) Personnel - $503,880 for all four years.

Project #1: Performance Management Office

Below is an annual breakdown.

Personnel: The following requested personnel will all be hired as

employees of the project.

% FTE

# of
FTEs

Base

Total
Salary ota

Performance Management Office Staff: The staff of the
Performance Management Office will meet regularly with the
associate superintendents and ensure coordination among all
reform areas. They will report directly to the Office of the

Superintendent of Public Instruction.

100 %

$62,985 X 2 $125,970

2) Fringe Benefits - $155,592 for all four years. Below is an annual breakdown.

| Component || Rate || Wage || Cost |
| FICA || 7.65% || $125,970 | $9,636 |
Workers 2.5% $125,970 $3,149

Compensation
| Insurance || 11.23% || $125,970 || $14,146 |
| Retirement || 9.5% || $125,970 | $11,967 |
| I || ToTAL || $38,898 |
3) Travel

Purpose of Location Item Rate Cost

Travel

Various In-State Mileage 7,680 miles x $27,648

Training and Reimburse || .45 per miles x 4

Technical ment years x 2 FTEs

Assistance

Meetings

TOTAL $9,000

4) Equipment — N/A
5) Supplies

Item(s) Rate Cost
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Item(s) Rate Cost
General office supplies $194.75/mo. x 12 mos x 4 years $9,348
Postage $38.50/mo. x 12 mos x 4 years $1,848
BB/Cell Phone Purchase $150 x 2 employees $300
BB/Cell Phone Usage $75 X 2 employees x 12 mos x 4 $7,200
years
Laptop or Desktop $1,500 x 2 employees $3,000
Computer
Printer $300 $300
Proxima Projector $900 $900
TOTAL $22,896.00
6) Contractual
Name(s) Purpose Cost
TBD — Arizona will comply The RTTT Executive Board will $189,984
with all applicable federal contract with an outside consultant
and state procurement in performance management
regulations in systems to ensure that these
competitively sourcing this || processes and procedures are
contract. established with the guidance of an
external expert.
TOTAL $189,984

7) Training Stipends — N/A

8) Other — N/A

9) Total Direct Costs — $900,000

10) Indirect Costs

e Arizona’s approved indirect cost rate is 9.12% as approved by the U.S. Department of Justice,

Office of Justice programs.

The total charged to this project is $64,752.
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11) Funding for Involved LEAs — N/A
12) Supplemental Funding for Participating LEAs — N/A

13) Total Costs - $964,752
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Project #2: University Research Center for Innovation and Reform

Budget Part Il: Project-Level Budget Table

Project Name: University Research center for Innovation and Reform
Associated with Criteria: A(2), B(3), C(3), D(2), D(4), D(5), E(2)
(Evidence for selection criterion (A)(2)(i)(d))

Budget Categories

. Personnel

Project
Year 1

(a)
SO

Project
Year 2

(b)
S0

Project
Year 3

(c)
SO

Project
Year 4

(d)
S0

S0

. Fringe Benefits

S0

S0

S0

S0

S0

. Travel

S0

S0

S0

S0

SO

. Equipment

S0

S0

S0

S0

S0

. Supplies

S0

S0

S0

S0

S0

. Contractual

$1,500,000

$1,500,000

$1,500,000

$1,500,000

$6,000,000

. Training Stipends

S0

S0

S0

S0

S0

. Other

S0

S0

S0

S0

S0

1
2
3
4
5
6
7
8
9

. Total Direct Costs {lines 1-8)

$1,500,000

$1,500,000

$1,500,000

$1,500,000

$6,000,000

10. Indirect Costs*

S0

S0

S0

S0

S0

11.Funding for |nvolved LEAs

S0

S0

S0

S0

S0

12. Supplemental Funding for
Participating LEAs

S0

S0

S0

S0

S0

13. Total Costs (lines 9-12)

$1,500,000

$1,500,000

$1,500,000

$1,500,000

$6,000,000

All applicants must provide a break-down by the applicable budget categories shown in lines 1-15.
For each project year for which funding is requested, show the total amount requested for each

Columns (a) through (d):
applicable budget category.
Column (e):

Show the total amount requested for all project years.

*If you plan to request reimbursement for indirect costs, complete the Indirect Cost Information form at the end of this Budget

section.

Note that indirect costs are not allocated to lines 11-12.
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Project #2: University Research Center for Innovation and Reform

1) Personnel-N/A

2) Fringe Benefits — N/A
3) Travel - N/A

4) Equipment — N/A

5) Supplies — N/A

6) Contractual

Name(s)

Purpose

Cost

TBD — Arizona will comply
with all applicable federal
and state procurement
regulations in
competitively sourcing this
contract.

The RTTT Executive Board will contract with a consortium of
Universities to form the University Research Center for
Innovation and Reform. This Research Center will be
responsible for evaluating the Arizona RTTT reform plan’s
effectiveness, including all of its RTTT-supported activities. The
Research Center will identify effective models and/or
promising practices from emergent RTTT data and
LEAs/schools that can serve as “lighthouse” sites for
replication and scale-up. In addition, the Center will conduct
research in various reform areas, such as effective practice in
Arizona’s charter schools, what is working in schools on Indian
reservations, and promising practices with English language
learners. The Center will interact with and inform all levels of
the system: the RTTT Executive Board, Governor’s Office,
Legislature, ADE, SBE, the ASBCS and Regional Centers for
Innovation and Reform.

$6,000,000

TOTAL

$6,000,000

7) Training Stipends — N/A

8) Other — N/A

9) Total Direct Costs — $6,000,000

10) Indirect Costs — N/A

e Arizona’s approved indirect cost rate is 9.12% as approved by the U.S. Department of Justice,

Office of Justice programs.

The rate does not apply to contracts or subawards over $25,000.
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11) Funding for Involved LEAs — N/A
12) Supplemental Funding for Participating LEAs — N/A

13) Total Costs - $6,000,000
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Project #3: Regional Centers for Innovation and Reform

Budget Part Il: Project-Level Budget Table

Project Name: Regional Centers for Innovation and Reform
Associated with Criteria: A(2), B(3), C(3), D(2), D(4), D(5), E(2)
(Evidence for selection criterion (A)(2)(i)(d))

Budget Categories

. Personnel

Project
Year 1

(a)
$62,985

Project
Year 2

(b)
$62,985

Project
Year 3

(c)
$62,985

Project
Year 4

(d)
$62,985

$251,940

. Fringe Benefits

$19,449

$19,449

$19,449

$19,449

$77,796

. Travel

$3,456

$3,456

$3,456

$3,456

$13,824

. Equipment

S0

S0

S0

S0

S0

. Supplies

$2.862

$2.862

$2,862

$2.862

$11,448

. Contractual

$4,411,248

$4,411,248

$3,911,248

$2,411,248

$15,144,992

. Training Stipends

S0

S0

S0

S0

S0

1
2
3
4
5
6
7
8

. Other

S0

S0

S0

S0

S0

9. Total Direct Costs {lines
1-8)

$4,500,000

$4,500,000

$4,000,000

$2,500,000

$15,500,000

10. Indirect Costs*

$8,094

$8,094

$8,094

$8,094

$32,376

11.Funding for Involved LEAs

S0

S0

S0

o)

S0

12. Supplemental Funding for
Participating LEAs

S0

S0

S0

S0

S0

13. Total Costs {lines 9-12)

$4,508,094

54,508,094

$4,008,094

$2,508,094

$15,532,376

All applicants must provide a break-down by the applicable budget categories shown in lines 1-15.
For each project year for which funding is requested, show the total amount requested for each

Columns (a) through (d):
applicable budget category.
Column (e):

Show the total amount requested for all project years.

*|f you plan to request reimbursement for indirect costs, complete the Indirect Cost Information form at the end of this Budget

section.

Note that indirect costs are not allocated to lines 11-12.
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Project #3: Regional Centers for Innovation and Reform

1) Personnel - $251,940 for all four years.

Below is an annual breakdown.

Personnel: The following requested personnel will all be hired as

employees of the project.

% FTE

# of
FTEs

Base
Salary

Total

ADE Education Program Director: The ADE Education Program
Director will serve as a liaison between the Regional Centers and
the “Lenders on Loan” from the districts throughout Arizona and
ensure that data collection, planning, implementation, local
services delivery, report of results, and program evaluation occur in

a uniform manner.

100 %

$62,985

X1 $62,985

2) Fringe Benefits - $77,796 for all four years. Below is an annual breakdown.

| Component || Rate || Wage || Cost |
| FICA | 7.65% | $62,985 | $4,818 |

Workers 2.5% $62,985 $1,574

Compensation
| Insurance || 11.23% || $62,985 | $7,073 |
| Retirement || 9.5% | $62,985 || $5,984 |
| I || TOTAL || $19,449 |
3) Travel

Purpose of Location Item Rate Cost

Travel

Various In-State Mileage 7,680 miles x $13,824

Training and Reimburse || .45 per miles x 4

Technical ment years

Assistance

Meetings

TOTAL $13,824

4) Equipment — N/A

5) Supplies
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Item(s) Rate Cost
General office supplies $65.62/mo. x 12 mos x 4 years $3,150
Postage $38.50/mo. x 12 mos x 4 years $1,848
BB/Cell Phone Purchase $150 x 1 employees $150
BB/Cell Phone Usage $75 X 1 employees x 12 mos x 4 $3,600
years
Laptop or Desktop $1,500 x 1 employees $1,500
Computer
Printer $300 $300
Proxima Projector $900 $900
TOTAL $22,896.00
6) Contractual
Name(s) Purpose Cost
TBD — Arizona will comply The RTTT Executive Board will contract for a minimum of $10,000,000
with all applicable federal six Regional Centers for Innovation and Reform. The
and state procurement centers will implement the following strategies:
regulations in
. . . 1. Align curriculum to Common Core Standards.
competitively sourcing this
contract. 2. Build educator capacity by developing a
system of support including professional
development and technical assistance.
3. Identify and develop instructional resources.
4. Ensure successful implementation and
sustainability.
TBD — Arizona will comply The RTTT Executive Board or their designee will enter into $5,144,992

with all applicable federal
and state procurement
regulations in
competitively sourcing this

Intergovernmental Agreements (IGAs) with local

educational agencies (LEAs) that employ, while on loan to

Regional Centers for Innovation and Reform, distinguished

educators who will deliver Professional Development,

Teacher Training, and Technical Assistance to districts and
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Name(s) Purpose Cost

contract. schools participating in Arizona’s Race to the Top initiative.

TOTAL $15,144,992

7) Training Stipends — N/A
8) Other — N/A
9) Total Direct Costs — $900,000
10) Indirect Costs
e Arizona’s approved indirect cost rate is 9.12% as approved by the U.S. Department of Justice,
Office of Justice programs. The total charged to this project is $32,376.
11) Funding for Involved LEAs — N/A

12) Supplemental Funding for Participating LEAs — N/A

13) Total Costs - $15,532,376
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Budget Part Il: Project-Level Budget Table

Project #4: Grants Management System

Project Name: Grants Management System
Associated with Criteria: A(2)
(Evidence for selection criterion (A)(2)(i)(d))

Budget Categories

. Personnel

Project
Year 1

(a)
$72,500

Project
Year 2

(b)
$72,500

Project
Year 3

(c)
$72,500

Project
Year 4

(d)
$72,500

$290,000

. Fringe Benefits

$22,388

$22,388

$22,388

$22,388

$89,552

. Travel

$2,250

$2,250

$2,250

$2,250

$9,000

. Equipment

S0

S0

S0

S0

S0

. Supplies

$2,862

$2.862

$2.862

$2.862

$11,448

. Contractual

S0

S0

S0

S0

S0

. Training Stipends

S0

S0

S0

S0

S0

. Other

S0

S0

S0

S0

S0

1
2
3
4
5
6
7
8
9

. Total Direct Costs {lines 1-8)

$100,000

$100,000

$100,000

$100,000

$400,000

10. Indirect Costs*

$9,120

$9,120

$9,120

$9,120

$36,430

11.Funding for |nvolved LEAs

S0

S0

S0

S0

S0

12. Supplemental Funding for
Participating LEAs

S0

S0

S0

S0

S0

13. Total Costs (lines 9-12)

$109,120

$109,120

$109,120

$109,120

$436,480

All applicants must provide a break-down by the applicable budget categories shown in lines 1-15.
For each project year for which funding is requested, show the total amount requested for each

Columns (a) through (d):
applicable budget category.
Column (e):

Show the total amount requested for all project years.

*|f you plan to request reimbursement for indirect costs, complete the Indirect Cost Information form at the end of this Budget

section.

Note that indirect costs are not allocated to lines 11-12.
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1) Personnel

Project #4: Grants Management System

Personnel: The following requested personnel will all be hired as employees of %

the project.

Base

Total
Salary ota

FTE

Grant Administrator: Matthew Hanson, GPC as the grant administrator will
ensure day to day compliance with the terms and requirements of this grant
The grant administrator will be responsible for ensuring that all ARRA

award.

related certifications and assurances are complied with and for all
programmatic reporting including ARRA Section 1512.

80% $90,000 $72,500

2) Fringe Benefits - $89,522 for all four years. Below is an annual breakdown.

| Component || Rate || Wage || Cost |
| FICA || 7.65% || $72,500 || $5,546.25 |

Workers 2.5% $72,500 $1,812.50

Compensation
| Insurance || 11.23% || $72,500 | $8,141.75 |
| Retirement || 9.5% || $72,500 | $6,887.50 |
| I || TOTAL || $22,388 |
3) Travel

Purpose of Location Item Rate Cost

Travel

Various In-State Mileage 5,000 miles x $9,000

Subrecipient Reimburse || .45 per miles x 4

Monitoring ment years

and Training

and Technical

Assistance

Meetings

TOTAL $9,000

4) Equipment — N/A

5) Supplies
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Item(s) Rate Cost
General office supplies $150/mo. x 12 mos x 4 years $7,200
Postage $38.50/mo. x 12 mos x 4 years $1,848
BB/Cell Phone Usage S50 X1 employees x12 mos x 4 $2,400
years
TOTAL $11,448

6) Contractual — N/A
7) Training Stipends — N/A
8) Other — N/A
9) Total Direct Costs — $400,000
10) Indirect Costs
e Arizona’s approved indirect cost rate is 9.12% as approved by the U.S. Department of Justice,
Office of Justice programs. The total charged to this project is $36,480.
11) Funding for Involved LEAs — N/A

12) Supplemental Funding for Participating LEAs — N/A

13) Total Costs - $436,480

Appendix A - 155

19



Project #5: Standards and Assessments

Budget Part Il: Project-Level Budget Table
Project Name: Standards and Assessments
Associated with Criteria: B(3), C(3), D(2), D(4), D(5)
(Evidence for selection criterion (A)(2)(i)(d))

Project Project Project Project
Year 1 Year 2 Year 3 Year 4
Budget Categories (a) (b) (c) (d)

. Personnel $125,970 | $125,970 | $125970 | $125970 | $503,880
. Fringe Benefits $38,899 $38,899 $38,899 $38,899 $155,596
. Travel $6,912 $6,912 $6,912 $6,912 $27,648

. Equipment SO
_Supplies $15906 | $15906 |$15906 |$15,906 | $63,624

. Contractual $1612,313 | $612,313 | $562,313 | $212,313 | $2,999,252
. Training Stipends SO SO SO S0 SO

. Other SO SO SO SO SO

. Total Direct Costs (lines 1-8) | $1,800,000 | $800,000 $400,000 | $3,750,000
10. Indirect Costs* $17.117 | $17,117 $17,117 | $68,468
11.Funding for Involved LEAs SO SO SO S0 SO

12. Supplemental Funding for
0 0 0 0 0
Participating LEAs > > > > >

13. Total Costs (lines 9-12) $1,817,117 | $817,117 | $767,117 | $417,117 | $3,818,468

All applicants must provide a break-down by the applicable budget categories shown in lines 1-15.

Columns (a) through (d):  For each project year for which funding is requested, show the total amount requested for each
applicable budget category.

Column (e): Show the total amount requested for all project years.

*If you plan to request reimbursement for indirect costs, complete the Indirect Cost Information form at the end of this Budget
section. Note that indirect costs are not allocated to lines 11-12.

1
2
3
4
5
6
7
8
9
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Project #5: Standards and Assessments

1) Personnel - $503,880 for all four years. Below is an annual breakdown.

Personnel: The following requested personnel will all be hired as employees %
of the project.

Base

FTE Salary Total

Education Specialist (2): The Education Specialist will oversee the
implementation of the Common Core State Standards once adopted by the
Additionally they will oversee the expansion of the IDEAL
system to include Critical support documents such as crosswalks or
comparison tables, gap analysis summaries, explanations and examples of
learning expectations, connections to other academic standards, sample

State Board.

lessons, and formative assessments.

100% 568,985 $125,970

g Total: | $125,970
2) Fringe Benefits - $155,596 for all four years. Below is an annual breakdown.
| Component || Rate || Wage || Cost |
| FICA || 7.65% || $125,970 || $9,636 |
Workers 2.5% $125,970 $3,149
Compensation
| Insurance || 11.23% || $125,970 || $14,146 |
| Retirement || 9.5% || $125,970 | $11,968 |
| I || TOTAL || $38,899 |
3) Travel - $27,648 for all four years. Below is an annual breakdown.
Purpose of Location Item Rate Cost
Travel
To work with In-State Mileage 7,680 miles x $6,912
Field Centers Reimburse || .45 per mile x 2
ment FTE
TOTAL $6,912
4) Equipment — N/A
5) Supplies - $63,624 for all four years.
21
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Item(s) Rate Cost

General office supplies $150/mo. x 12 mos x 4 years $7,200

Postage $38.50/mo. x 12 mos x 4 years $1,848

Printing, Reproduction, and || $46,660 (will include the publication || $46,660

Publication of various instructional materials)

BB/Cell Phone Usage $50 X 2 employees x 12 mos x 4 $4,800
years

Laptop Computer of $1,500 x 2 employees $3,000

Desktop

BB/Cell Phone Purchase $100 x 2 employees $200

BB/Cell Phone Usage $50 x 2 employees x 12 mos x 4 $4,800
years

Printer $300 $300

Projector $900 $900
TOTAL $63,624

6) Contractual

TBD — Arizona will comply The RTTT Executive Board or their designee will contract to || $2,999,252
with all applicable federal support the Standards and Assessments portion of
and state procurement Arizona’s RTTT strategy. IDEAL will be expanded to include
regulations in Critical support documents such as crosswalks or
competitively sourcing this || comparison tables, gap analysis summaries, explanations
contract. and examples of learning expectations, connections to
other academic standards, sample lessons, and formative
assessments.
TOTAL $2,999,252

7) Training Stipends — N/A

8) Other — N/A
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9) Total Direct Costs — $3,750,000

10) Indirect Costs
e Arizona’s approved indirect cost rate is 9.12% as approved by the U.S. Department of Justice,

Office of Justice programs. The total charged to this project is $68,468.
11) Funding for Involved LEAs — N/A

12) Supplemental Funding for Participating LEAs — N/A

13) Total Costs - $3,818,468
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Project #6: Dashboards

Budget Part Il: Project-Level Budget Table
Project Name: Dashboards

Associated with Criteria: B(3), C(3), D(2), D(4), D()

(Evidence for selection criterion (A)(2)(i)(d))

Budget Categories

. Personnel

Project

S0

Year 1l
(a)

Project
Year 2

(b)
S0

Project
Year 3

(c)
SO

Project
Year 4

SO

(d)

S0

. Fringe Benefits

S0

S0

S0

S0

S0

. Travel

S0

S0

S0

S0

SO

. Equipment

S0

S0

S0

S0

S0

. Supplies

S0

S0

S0

S0

S0

. Contractual

S0

$1,500,000

$1,500,000

S0

$3,000,000

. Training Stipends

S0

S0

S0

S0

S0

. Other

S0

S0

S0

S0

S0

1
2
3
4
5
6
7
8
9

. Total Direct Costs {lines 1-8)

S0

$1,500,000

$1,500,000

S0

$3,000,000

10. Indirect Costs*

S0

S0

S0

S0

S0

11.Funding for |nvolved LEAs

S0

S0

S0

S0

S0

12. Supplemental Funding for
Participating LEAs

S0

S0

S0

S0

S0

13. Total Costs (lines 9-12)

S0

$1,500,000

$1,500,000

S0

$3,000,000

All applicants must provide a break-down by the applicable budget categories shown in lines 1-15.
For each project year for which funding is requested, show the total amount requested for each

Columns (a) through (d):
applicable budget category.
Column (e):

Show the total amount requested for all project years.

*If you plan to request reimbursement for indirect costs, complete the Indirect Cost Information form at the end of this Budget

section.

Note that indirect costs are not allocated to lines 11-12.
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Project #6: Dashboards
1) Personnel-N/A
2) Fringe Benefits— N/A
3) Travel - N/A
4) Equipment — N/A
5) Supplies — N/A

6) Contractual -

Name(s) Purpose Cost

TBD — Arizona will comply During years 2 and 3, a contractor $3,000,000

with all applicable federal will be selected to develop
and state procurement role-based access to the Arizona
regulations in Department of Education Data
competitively sourcing this || Warehouse stakeholders by
contract. developing dashboards.
TOTAL $3,000,000

7) Training Stipends — N/A
8) Other — N/A
9) Total Direct Costs — $3,000,000
10) Indirect Costs — N/A
e Arizona’s approved indirect cost rate is 9.12% as approved by the U.S. Department of Justice,
Office of Justice programs. The rate does not apply to contracts or subawards over $25,000.
11) Funding for Involved LEAs — N/A

12) Supplemental Funding for Participating LEAs — N/A

13) Total Costs - $3,000,000
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Project #7: Research and Policy - Seminars

Budget Part Il: Project-Level Budget Table
Project Name: Research and Policy - Seminars
Associated with Criteria: B(3), C(3), D(2), D(4), D(5)
(Evidence for selection criterion (A)(2)(i)(d))

Project Project Project Project
Year 1 Year 2 Year 3 Year 4
Budget Categories (a) (b) (c) (d)

. Personnel SO SO SO S0 SO
. Fringe Benefits SO SO SO SO SO
. Travel SO SO SO SO SO
. Equipment SO SO SO SO SO
. Supplies SO SO SO S0 SO
. Contractual SO $200,000 $100,000 $100,000 $400,000
. Training Stipends SO SO SO S0 SO
. Other SO SO SO SO SO
. Total Direct Costs (lines 1-8) | $O $100,000 $100,000 $400,000
10. Indirect Costs* SO SO SO SO SO
11.Funding for Involved LEAs SO SO SO S0 SO

12. Supplemental Funding for
0 0 0 0 0
Participating LEAs > > > > >

13. Total Costs (lines 9-12)

All applicants must provide a break-down by the applicable budget categories shown in lines 1-15.

Columns (a) through (d):  For each project year for which funding is requested, show the total amount requested for each
applicable budget category.

Column (e): Show the total amount requested for all project years.

*|f you plan to request reimbursement for indirect costs, complete the Indirect Cost Information form at the end of this Budget
section. Note that indirect costs are not allocated to lines 11-12.

1
2
3
4
5
6
7
8
9
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Project #7: Research and Policy - Seminars
1) Personnel-N/A
2) Fringe Benefits — N/A
3) Travel - N/A
4) Equipment — N/A
5) Supplies — N/A

6) Contractual - N/A

Name(s) Purpose Cost

TBD — Arizona will comply During years 2, 3, and 4 a contractor(s) will be selected to assist || $400,000

with all applicable federal the RTTT Executive Board or their designee in planning and
and state procurement holding high-quality professional learning opportunities.
regulations in These Research and Policy Seminars will allow for data
competitively sourcing this || dialogues between AEDW stakeholders and decision makers
contract. and allow for continuous improvement of the system and
process.
TOTAL $400,000

7) Training Stipends — N/A
8) Other — N/A
9) Total Direct Costs — $400,000

10) Indirect Costs
e Arizona’s approved indirect cost rate is 9.12% as approved by the U.S. Department of Justice,

Office of Justice programs. The rate does not apply to contracts or subawards over $25,000.

11) Funding for Involved LEAs — N/A
12) Supplemental Funding for Participating LEAs — N/A

13) Total Costs - $400,000
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Project #8: SLDS System Enhancements

Budget Part Il: Project-Level Budget Table
Project Name: SLDS System Enhancements
Associated with Criteria: B(3), C(3), D(2), D(4), D(5)
(Evidence for selection criterion (A)(2)(i)(d))

Project Project Project Project
Year 1 Year 2 Year 3 Year 4
Budget Categories (a) (b) (c) (d)

. Personnel SO SO SO SO SO

. Fringe Benefits SO SO SO SO SO

. Travel SO SO S0 SO SO

. Equipment SO SO SO SO SO

. Supplies SO SO S0 SO SO

. Contractual $3,500,000 | $4,000,000 | $4,000,000 | $3,000,000 | $14,500,000
. Training Stipends SO SO S0 SO SO

. Other SO SO SO SO SO
9. Total Direct Costs {lines
1-8)

10. Indirect Costs* SO SO SO SO SO
11.Funding for Involved LEAs | SO SO S0 SO SO

12. Supplemental Funding for
0 0 0 0 0
Participating LEAs > > > > >

13. Total Costs (lines 9-12) $3,500,000 | $4,000,000 | $4,000,000 | $3,000,000 | $14,500,000

All applicants must provide a break-down by the applicable budget categories shown in lines 1-15.

Columns (a) through (d):  For each project year for which funding is requested, show the total amount requested for each
applicable budget category.

Column (e): Show the total amount requested for all project years.

*If you plan to request reimbursement for indirect costs, complete the Indirect Cost Information form at the end of this Budget
section. Note that indirect costs are not allocated to lines 11-12.

1
2
3
4
5
6
7
8

$3,500,000 | $4,000,000 | $4,000,000 | $3,000,000 | $14,500,000
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1) Personnel — N/A

2) Fringe Benefits— N/A
3) Travel - N/A

4) Equipment — N/A

5) Supplies — N/A

6) Contractual

Project #8: SLDS System Enhancements

Name(s) Purpose Cost
TBD — Arizona will comply In furtherance of Arizona’s efforts to enhance its educational $14,500,000
with all applicable federal data system in accordance with the provisions of HB 2733, a
and state procurement request for proposals (RFP) shall be issued for the purpose of
regulations in defining the scope and estimated cost for making such changes.
competitively sourcing this || Depending on the outcome of that process, Arizona anticipates
contract. using up to $9 million of funding from the RTTT award, financial
support from the Arizona Department of Education, funds from
private foundations, and other financial resources available to
the State which may be necessary to enhance existing data
systems to make all data readily available to educators, policy
makers, parents, and the general public.
TOTAL $14,500,000

7) Training Stipends — N/A

8) Other — N/A

9) Total Direct Costs — $14,500,000

10) Indirect Costs

e Arizona’s approved indirect cost rate is 9.12% as approved by the U.S. Department of Justice,

Office of Justice programs.

11) Funding for Involved LEAs — N/A

12) Supplemental Funding for Participating LEAs — N/A

13) Total Costs - $14,500,000

The rate does not apply to contracts or subawards over $25,000.
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Budget Part Il: Project-Level Budget Table

Associated with Criteria: B(3), C(3), D(2), D(4), D(5)

Project #9: Rural Infrastructure

Project Name: Rural Infrastructure

(Evidence for selection criterion (A)(2)(i)(d))

Budget Categories

. Personnel

Project

S0

Year 1l
(a)

Project
Year 2

(b)
S0

Project
Year 3

(c)
SO

Project
Year 4

SO

(d)

S0

. Fringe Benefits

S0

S0

S0

S0

S0

. Travel

S0

S0

S0

S0

SO

. Equipment

S0

S0

S0

S0

S0

. Supplies

S0

S0

S0

S0

S0

. Contractual

S0

$200,000

$200,000

S0

$400,000

. Training Stipends

S0

S0

S0

S0

S0

. Other

S0

S0

S0

S0

S0

1
2
3
4
5
6
7
8
9

. Total Direct Costs {lines 1-8)

S0

S0

10. Indirect Costs*

S0

S0

S0

S0

S0

11.Funding for |nvolved LEAs

S0

S0

S0

S0

S0

12. Supplemental Funding for
Participating LEAs

S0

S0

S0

S0

S0

13. Total Costs (lines 9-12)

S0

$200,000

$200,000

S0

$400,000

All applicants must provide a break-down by the applicable budget categories shown in lines 1-15.
For each project year for which funding is requested, show the total amount requested for each

Columns (a) through (d):
applicable budget category.
Column (e):

Show the total amount requested for all project years.

*|f you plan to request reimbursement for indirect costs, complete the Indirect Cost Information form at the end of this Budget

section.

Note that indirect costs are not allocated to lines 11-12.
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Project #9: Rural Infrastructure
1) Personnel-N/A
2) Fringe Benefits — N/A
3) Travel - N/A
4) Equipment — N/A
5) Supplies — N/A

6) Contractual

Name(s) Purpose Cost

TBD — Arizona will comply The RTTT Executive Board will contract with a middle mile/last $400,000

with all applicable federal mile service provider in order to establish broadband
and state procurement connectivity and distance learning capabilities at 10 strategically
regulations in located rural high schools. The rural high schools, along with

competitively sourcing this || the regional centers, will serve as anchor educational
contract. institutions and provide services and capacity to other LEAs in
the immediate vicinity. Funding will also be used to secure
necessary equipment, supplies, and other learning materials
needed to implement this initiative.

TOTAL $400,000

7) Training Stipends — N/A
8) Other — N/A
9) Total Direct Costs — $400,000

10) Indirect Costs
e Arizona’s approved indirect cost rate is 9.12% as approved by the U.S. Department of Justice,

Office of Justice programs. The rate does not apply to contracts or subawards over $25,000.

11) Funding for Involved LEAs — N/A

12) Supplemental Funding for Participating LEAs — N/A
13) Total Costs - $400,000
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Project #10: Mentor Districts

Budget Part Il: Project-Level Budget Table
Project Name: Mentor Districts
Associated with Criteria: B(3), C(3), D(2), D(4), D(5)
(Evidence for selection criterion (A)(2)(i)(d))

Project Project Project Project
Year 1 Year 2 Year 3 Year 4
Budget Categories (a) (b) (c) (d)

. Personnel SO SO SO SO SO
. Fringe Benefits SO SO SO SO SO
. Travel SO SO SO S0 SO
. Equipment SO SO SO SO SO
. Supplies SO SO SO SO SO
. Contractual SO SO SO SO SO
. Training Stipends $0 $150,000 | $150,000 |$150,000 | $450,000
. Other SO SO SO SO SO
Total Direct Costs (lines 1-8) | $0 $150.000 | $150,000 | $150,000 | $450,000
10. Indirect Costs* SO SO SO SO SO
11.Funding for Involved LEAs SO SO SO S0 SO

12. Supplemental Funding for
0 0 0 0 0
Participating LEAs > > > > >

13. Total Costs (lines 9-12) S0 $150,000 $150,000 $150,000 $450,000

All applicants must provide a break-down by the applicable budget categories shown in lines 1-15.

Columns (a) through (d):  For each project year for which funding is requested, show the total amount requested for each
applicable budget category.

Column (e): Show the total amount requested for all project years.

*If you plan to request reimbursement for indirect costs, complete the Indirect Cost Information form at the end of this Budget

1
2
3
4
5
6
7
8
9

section. Note that indirect costs are not allocated to lines 11-12.
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Project #10: Mentor Districts
1) Personnel — N/A
2) Fringe Benefits — N/A
3) Travel - N/A
4) Equipment — N/A
5) Supplies — N/A
6) Contractual - N/A
7) Training Stipends - $450,000 over the four year life of the RTTT grant.
e Year 2: 55,000 training stipends for 30 mentor school districts to assist new I1S adopters
(5150,000 total.)
e Year 3: $5,000 training stipends for 30 mentor school districts to assist new 1S adopters
(5150,000.)
e Year4:$5,000 training stipends for 30 mentor school districts to assist new 1S adopters
(5150,000.)
8) Other - N/A
9) Total Direct Costs — $450,000

10) Indirect Costs
e Arizona’s approved indirect cost rate is 9.12% as approved by the U.S. Department of Justice,

Office of Justice programs. The rate does not apply to contracts or subawards over $25,000.

11) Funding for Involved LEAs — N/A
12) Supplemental Funding for Participating LEAs — N/A

13) Total Costs - $450,000
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Project #11: Growth Model

Budget Part Il: Project-Level Budget Table
Project Name: Growth Model
Associated with Criteria: D(2), D(3), D(4), D(5), C(3)
(Evidence for selection criterion (A)(2)(i)(d))

Project Project Project Project
Year 1 Year 2 Year 3 Year 4
Budget Categories (a) (b) (c) (d)

. Personnel $62985 | $62985 |$62985 |$62,985 | $251940

. Fringe Benefits $19,449 | $19,449 | $19.449 | $19,449 | $77,796
_Travel $3 456 $3 456 $3 456 $3.456 $13,824

. Equipment SO SO SO SO SO
_Supplies $2 862 $2 862 $2 862 $2.862 $11,448

. Contractual $1611,248 | $411,248 | $411,248 | $211,248 | $2,644,992
. Training Stipends SO SO SO S0 SO

. Other SO SO SO SO SO

. Total Direct Costs (lines 1-8) | $1,700,000 | $500,000 | $500,000 | $300,000 | $3,000,000
10. Indirect Costs* $8 094 $8 094 $8 094 $8 094 $32,376
11.Funding for Involved LEAs SO SO SO S0 SO

12. Supplemental Funding for
0 0 0 0 0
Participating LEAs > > > > >

13. Total Costs (lines 9-12) $1,708,094 | $508,094 | $508,094 | $308,094 | $3,032,376

All applicants must provide a break-down by the applicable budget categories shown in lines 1-15.

Columns (a) through (d):  For each project year for which funding is requested, show the total amount requested for each
applicable budget category.

Column (e): Show the total amount requested for all project years.

*If you plan to request reimbursement for indirect costs, complete the Indirect Cost Information form at the end of this Budget
section. Note that indirect costs are not allocated to lines 11-12.

1
2
3
4
5
6
7
8
9
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1) Personnel - $251,940 for all four years.

Project #11: Growth Model

Below is an annual breakdown.

the project.

Personnel: The following requested personnel will all be hired as employees of %

Base

Total
Salary ota

FTE

Growth Model Coordinator: The ADE will hire a full time Growth Model
Coordinator who will continue the piloting based on the Colorado Growth
Model through a partnership with the Rodel Foundation and Arizona Charter
School Association and then oversee the implementation statewide.

100% $62,985 $62,985

2) Fringe Benefits - $77,796 for all four years. Below is an annual breakdown.

| Component || Rate || Wage || Cost |
| FICA | 7.65% || $62,985 | $4,818 |

Workers 2.5% $62,985 $1,574

Compensation
| Insurance || 11.23% || $62,985 || $7,073 |
| Retirement || 9.5% || $62,985 || $5,984 |
| I || TOTAL || $19,449 |
3) Travel

Purpose of Location Item Rate Cost

Travel

Various In-State Mileage 7,680 miles x $13,824

Subrecipient Reimburse || .45 per miles x 4

Monitoring ment years

and Training

and Technical

Assistance

Meetings

TOTAL $13,824

4) Equipment — N/A

5) Supplies
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Item(s) Rate Cost
General office supplies $150/mo. x 12 mos x 4 years $7,200
Postage $38.50/mo. x 12 mos x 4 years $1,848
BB/Cell Phone Usage S50 X1 employees x12 mos x 4 $2,400
years
TOTAL $11,448
6) Contractual
Name(s) Purpose Cost
TBD — Arizona will comply The RTTT Executive Board will contract in order to fully adopt a $2,644,992
with all applicable federal statewide student growth model. The State has already been
and state procurement piloting the Arizona Growth Model based on the Colorado
regulations in Growth Model through a partnership with the Rodel
competitively sourcing this || Foundation and Arizona Charter School Association.
contract.
TOTAL $2,644,992

7) Training Stipends — N/A

8) Other — N/A

9) Total Direct Costs — $3,000,000

10) Indirect Costs

e Arizona’s approved indirect cost rate is 9.12% as approved by the U.S. Department of Justice,
Office of Justice programs. The total charged to this project is $32,376.

11) Funding for Involved LEAs — N/A

12) Supplemental Funding for Participating LEAs — N/A

13) Total Costs - $3,032,376
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Project #12: Evaluation — Educator Effectiveness Unit

Budget Part Il: Project-Level Budget Table
Project Name: Evaluation — Educator Effectiveness Unit

Associated with Criteria: D(2), D(3), D(4), D(5), C(3)

(Evidence for selection criterion (A)(2)(i)(d))

Budget Categories

. Personnel

Project
Year 1

(a)
$485,000

Project
Year 2

(b)
$485,000

Project
Year 3

(c)
$485,000

Project
Year 4

(d)
$485,000

$1,940,000

. Fringe Benefits

$149,767

$149,767

$149,767

$149,767

$599,068

. Travel

$76,250

438,126

$19,062

$19,062

$152,500

. Equipment

S0

S0

S0

S0

S0

. Supplies

$100,000

$27,500

$13,750

$13,750

$155,000

. Contractual

$1,250,000

$750,000

$750,000

$250,000

$3,000,000

. Training Stipends

S0

S0

S0

S0

S0

. Other

S0

S0

S0

S0

S0

1
2
3
4
5
6
7
8
9

. Total Direct Costs (lines 1-8)

$2.061,017

$1,450,393

$1,417,579

$917,579

45,846,568

10. Indirect Costs*

$73,964

$63,875

$60,883

$60,883

$259,605

11.Funding for Involved LEAs

S0

S0

S0

SO

S0

12. Supplemental Funding for
Participating LEAs

S0

S0

S0

S0

S0

13. Total Costs (lines 9-12)

$2,134,981

$1,514,268

$1,478,462

$978,462

$6,106,173

All applicants must provide a break-down by the applicable budget categories shown in lines 1-15.
For each project year for which funding is requested, show the total amount requested for each

Columns (a) through (d):
applicable budget category.
Column (e):

Show the total amount requested for all project years.

*If you plan to request reimbursement for indirect costs, complete the Indirect Cost Information form at the end of this Budget

section.

Note that indirect costs are not allocated to lines 11-12.
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Project #12: Evaluation — Educator Effectiveness Unit

1) Personnel - $1,940,000 for all four years. Below is an annual breakdown.

Personnel: The following requested personnel will all be hired as employees of
the project.

# of
FTEs

Base
Salary

Total

Director of Principal Effectiveness: Will be responsible for supervising the work
on the principal evaluation system.

1.0

$75,000

$75,000

Education Program Specialists for Principal Effectiveness: To be hired, Each of
these program specialists will be assigned two regional centers for reform &
innovation. They will coordinate and assist in providing evaluation training
for reliability and validity of evaluations; and assisting LEAs in using these
results to plan appropriate leadership development, to impact compensation,
and to promote, retain, or remove principals.

$60,000

$120,000

Director of Teacher Effectiveness: To be hired, will be responsible for
supervising the work on the teacher evaluation system.

1.0

$75,000

$75,000

Education Program Specialists for Teacher Effectiveness: To be hired, Each of
these program specialists will be assigned two regional centers for reform &
innovation. They will coordinate and assist in providing evaluation training
for reliability and validity of evaluations; and assisting LEAs in using these
results to plan appropriate leadership development, to impact compensation,
and to promote, retain, or remove teacher.

$60,000

$120,000

Data Analyst: To be hired, The analyst will be responsible to serving as the
liaison between ADE’s IT department and the Regional Centers for Reform &
Innovation, and the LEAs. This person will provide technical assistance on the
data entry components of data collection, produce reports as required or
requested by the federal, state, or local education agency. This person will
assist the director and program specialists as they provide technical assistance
on the LEAs educator evaluation systems.

1.0

$60,000

$60,000

Administrative Assistants: To be hired, Each of the assistants will be
responsible for providing administrative support to the entire Educator
Effectiveness unit.

1.0

$35,000

$35,000

i
i
i
i

TOTAL |

$485,000

2) Fringe Benefits - $599,068 for all four years. Below is an annual breakdown.

| Component || Rate || Wage || Cost |
| FICA || 7.65% || $485,000 || $37,102 |
Workers 2.5% $4385,000 $12,125
Compensation
| Insurance || 11.23% || $485,000 || $54,465 |
| Retirement || 9.5% || $485,000 || $46,075 |
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| Component || Rate || Wage || Cost |
| I || TOTAL || $149,767 |
3) Travel
Travel: Travel expenses include the average mile $ per
reimbursements of $100 each, in addition to an amount of per # Trips Tr? Total
diem of $50. P
Travel—Assisting Regional Centers for Reform & Innovation to  25x8 people (2
provide technical assistance to LEAs on the development of the Project Dir. & 6 staff $500 512,500
statewide framework. per district.)
Travel—Assisting Regional Centers for Reform & Innovation to 350x6 people (6 S400 5140,000
assist LEAs in developing, implementing, validating local specialists)
evaluation instruments based on the state model
Total | % '$152,500
£ 4 § £
4) Equipment — N/A
5) Supplies
Item(s) Rate Cost
General office supplies $150/mo. x 12 mos x 4 $7,200
years
Postage $38.50/mo. x 12 mos x 4 $1,848
years
Printing and Publication costs TBD $73,002
BB/Cell Phone Usage S50 X 11 employees x 12 $26,400
mos x 4 years
BB/Cell Phone Purchase (7): BB or cell phones will need to $150x 7 $1,050
be purchased to supply the needs of the 7 new employees.
Desktop Computers (7): Desktop or laptop computers will $1.500 $10,500
be needed to supply the needs of 7 new employees.
Office Furniture: (7 cubicles) Desk modules, dividers,
chairs, and miscellaneous equipment to furnish the new $5,000 $35,000
Educator Effectiveness Unit
TOTAL $155,000
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6) Contractual

Name(s) Purpose Cost
TBD — Arizona will comply Facilitation of Statewide Model for Teacher & Principal $500,000
with all applicable federal Evaluation

and state procurement
regulations in
competitively sourcing this
contract.

TBD — Arizona will comply Facilitation of development of LEA evaluation systems, validity $2,500,000
with all applicable federal & reliability studies
and state procurement
regulations in
competitively sourcing this
contract.

TOTAL $3,000,000

7) Training Stipends — N/A
8) Other — N/A
9) Total Direct Costs — $5,846,568
10) Indirect Costs
e Arizona’s approved indirect cost rate is 9.12% as approved by the U.S. Department of Justice,
Office of Justice programs. The total charged to this project is $259,605.
11) Funding for Involved LEAs — N/A

12) Supplemental Funding for Participating LEAs — N/A

13) Total Costs - $6,106,173
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Project #13: Teacher Working Conditions Survey

Budget Part Il: Project-Level Budget Table

Associated with Criteria: D(2), D(3), D(4), D(5), C(3)

Project Name: Growth Model

(Evidence for selection criterion (A)(2)(i)(d))

Budget Categories

. Personnel

Project
Year 1

(a)
SO

Project
Year 2

(b)
S0

Project
Year 3

(c)
SO

Project
Year 4

(d)
S0

SO

. Fringe Benefits

S0

S0

S0

S0

S0

. Travel

S0

S0

S0

S0

S0

. Equipment

S0

S0

S0

S0

S0

. Supplies

S0

o)

S0

S0

SO

. Contractual

$100,000

$100,000

$100,000

$100,000

$400,000

. Training Stipends

S0

S0

S0

S0

S0

. Other

S0

S0

S0

S0

S0

1
2
3
4
5
6
7
8
9

. Total Direct Costs (lines 1-8)

10. Indirect Costs*

S0

S0

S0

S0

S0

11.Funding for Involved LEAs

S0

S0

S0

SO

S0

12. Supplemental Funding for
Participating LEAs

S0

S0

S0

S0

S0

13. Total Costs (lines 9-12)

$100,000

$100,000

$100,000

$100,000

$400,000

All applicants must provide a break-down by the applicable budget categories shown in lines 1-15.
For each project year for which funding is requested, show the total amount requested for each

Columns (a) through (d):
applicable budget category.
Column (e):

Show the total amount requested for all project years.

*If you plan to request reimbursement for indirect costs, complete the Indirect Cost Information form at the end of this Budget

section.

Note that indirect costs are not allocated to lines 11-12.
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Project #13: Teacher Working Conditions Survey
1) Personnel — N/A
2) Fringe Benefits - N/A
3) Travel - N/A
4) Equipment — N/A
5) Supplies — N/A

6) Contractual

Name(s) Purpose Cost
TBD — Arizona will comply The state will contract with a provider to administer, tabulate, $400,000
with all applicable federal analyze, and report on the working conditions of each LEA in

and state procurement the state. The survey used must be valid and reliable. It

regulations in must also have documented statistical correlation to the

competitively sourcing this || working conditions surveyed and student achievement. The
contract. contractor will provide all technical assistance and training
required to implement the survey with fidelity.

TOTAL $400,000

7) Training Stipends — N/A
8) Other — N/A
9) Total Direct Costs — $400,000

10) Indirect Costs
e Arizona’s approved indirect cost rate is 9.12% as approved by the U.S. Department of Justice,

Office of Justice programs. The rate does not apply to contracts or subawards over $25,000.

11) Funding for Involved LEAs — N/A
12) Supplemental Funding for Participating LEAs — N/A

13) Total Costs - $400,000
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Project #14: Teacher/Principal Prep Evaluation System

Budget Part Il: Project-Level Budget Table
Project Name: Teacher/Principal Prep Evaluation System
Associated with Criteria: D(2), D(3), D(4), D(5), C(3)
(Evidence for selection criterion (A)(2)(i)(d))

Project Project Project Project
Year 1 Year 2 Year 3 Year 4
Budget Categories (a) (b) (c) (d)

. Personnel SO SO SO S0 SO
. Fringe Benefits SO SO SO SO SO
. Travel SO SO SO SO SO
. Equipment SO SO SO SO SO
. Supplies SO SO SO S0 SO
. Contractual $200,000 | $200,000 | $200,000 |$300,000 | $900,000
. Training Stipends SO SO SO S0 SO
. Other SO SO SO SO SO
. Total Direct Costs {lines 1-8) | $200,000 $300,000
10. Indirect Costs* SO SO SO SO SO
11.Funding for Involved LEAs SO SO SO S0 SO

12. Supplemental Funding for
0 0 0 0 0
Participating LEAs > > > > >

13. Total Costs (lines 9-12) $200,000 | $200,000 | $200,000 |$300,000 | $900,000

All applicants must provide a break-down by the applicable budget categories shown in lines 1-15.

Columns (a) through (d):  For each project year for which funding is requested, show the total amount requested for each
applicable budget category.

Column (e): Show the total amount requested for all project years.

*If you plan to request reimbursement for indirect costs, complete the Indirect Cost Information form at the end of this Budget
section. Note that indirect costs are not allocated to lines 11-12.

1
2
3
4
5
6
7
8
9
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Project #14: Teacher/Principal Prep Evaluation System
1) Personnel — N/A
2) Fringe Benefits - N/A
3) Travel - N/A
4) Equipment — N/A
5) Supplies — N/A

6) Contractual

Name(s) Purpose Cost

TBD — Arizona will comply The RTTT Executive Board will contract with a provider to hold $900,000

with all applicable federal an advisory council to develop a new evaluation system based
and state procurement on T-Prep that would also include principals, and would connect
regulations in with the growth model and (eventually) evaluation results.

competitively sourcing this || The contract would be inclusive of convening the advisory
contract. council, develop system parameters, and ultimately implement

the new evaluation system.

TOTAL $900,000

7) Training Stipends — N/A
8) Other — N/A
9) Total Direct Costs — $900,000

10) Indirect Costs
e Arizona’s approved indirect cost rate is 9.12% as approved by the U.S. Department of Justice,

Office of Justice programs. The rate does not apply to contracts or subawards over $25,000.

11) Funding for Involved LEAs — N/A
12) Supplemental Funding for Participating LEAs — N/A

13) Total Costs - $900,000
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Project #15: Replication Fund for High-Performing Teacher and Principal Preparation Programs

Budget Part Il: Project-Level Budget Table

Project Name: Replication Fund for High-Performing Teacher and Principal Preparation Programs

Associated with Criteria: D(2), D(3), D(4), D(5), C(3)

(Evidence for selection criterion (A)(2)(i)(d))

Budget Categories

. Personnel

Project
Year 1

(a)
S0

Project
Year 2

(b)
$0

Project
Year 3

S0

(c)

Project
Year 4

S0

(d)

S0

. Fringe Benefits

S0

S0

S0

S0

S0

. Travel

S0

S0

S0

S0

S0

. Equipment

S0

S0

S0

S0

S0

. Supplies

S0

$0

S0

S0

S0

. Contractual

$2,250,000

$1,250,000

$800,000

$5,050,000

. Training Stipends

S0

o)

S0

S0

SO

. Other

S0

S0

S0

S0

S0

1
2
3
4
5
6
7
8
9

. Total Direct Costs (lines 1-8)

$2.250,000

$1,250,000

$800,000

$750,000

$5,050,000

10. Indirect Costs*

S0

S0

S0

S0

S0

11.Funding for Involved LEAs

S0

o)

S0

S0

SO

12. Supplemental Funding for
Participating LEAs

S0

S0

S0

S0

S0

13. Total Costs {lines 9-12)

$2.250,000

$1,250,000

$800,000

$750,000

$5,050,000

All applicants must provide a break-down by the applicable budget categories shown in lines 1-15.
For each project year for which funding is requested, show the total amount requested for each

Columns (a) through (d):
applicable budget category.
Column (e):

Show the total amount requested for all project years.

*If you plan to request reimbursement for indirect costs, complete the Indirect Cost Information form at the end of this Budget

section.

Note that indirect costs are not allocated to lines 11-12.
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Project #15: Replication Fund for High-Performing Teacher and Principal Preparation Programs

1) Personnel — N/A

2) Fringe Benefits - N/A
3) Travel - N/A

4) Equipment — N/A

5) Supplies — N/A

6) Contractual

Name(s) Purpose Cost
TBD — Arizona will comply This will be structured as a competitive fund for preparation $4,050,000
with all applicable federal program providers to access funding to replicate promising
and state procurement models and practices.
regulations in
competitively sourcing this
contract.
TBD — Arizona will comply Arizona will contract with the NAU K-12 Center to expand their $1,000,000
with all applicable federal model program coaching and mentoring of National Board
and state procurement Certification candidates.
regulations in
competitively sourcing this
contract. If awarded,
Arizona would seek sole
source approval before
moving forward on this
procurement action.
TOTAL $5,050,000

7) Training Stipends — N/A

8) Other — N/A

9) Total Direct Costs — 55,050,000

10) Indirect Costs

e Arizona’s approved indirect cost rate is 9.12% as approved by the U.S. Department of Justice,

Office of Justice programs.

The rate does not apply to contracts or subawards over $25,000.
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11) Funding for Involved LEAs — N/A
12) Supplemental Funding for Participating LEAs — N/A

13) Total Costs - $5,050,000
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Project #16: Recruitment Fund for LEAs for District-Based High-Performing Teacher and Principal
Preparation Programs

Budget Part Il: Project-Level Budget Table

Project Name: Recruitment Fund for LEAs for District-Based High-Performing Teacher and Principal

Associated with Criteria: D(2), D(3), D(4), D(5), C(3)

Preparation Programs

(Evidence for selection criterion (A)(2)(i)(d))

Budget Categories

1. Personnel

Project
Year 1

(a)
SO

Project
Year 2

(b)
S0

Project
Year 3

(c)
SO

Project
Year 4

(d)
S0

S0

2. Fringe Benefits

S0

S0

S0

S0

S0

3. Travel

S0

S0

S0

S0

S0

4. Equipment

S0

S0

S0

S0

S0

5. Supplies

S0

S0

S0

S0

S0

6. Contractual

$2,000,000

$2,000,000

$1,500,000

$1,000,000

$6,500,000

7. Training Stipends

S0

S0

S0

S0

S0

8. Other

S0

S0

S0

S0

S0

9, Total Direct Costs (lines 1-8)

$2,000,000

$2,000,000

$1,500,000

$1,000,000

$6,500,000

10. Indirect Costs*

S0

S0

S0

S0

S0

11.Funding for Involved LEAs

S0

S0

S0

S0

S0

12. Supplemental Funding for
Participating LEAs

S0

S0

S0

S0

S0

13. Total Costs (lines 9-12)

$2,000,000

$2,000,000

$1,500,000

$1,000,000

$6,500,000

All applicants must provide a break-down by the applicable budget categories shown in lines 1-15.

Columns (a) through (d):
applicable budget category.
Column (e):

Show the total amount requested for all project years.

For each project year for which funding is requested, show the total amount requested for each

*If you plan to request reimbursement for indirect costs, complete the Indirect Cost Information form at the end of this Budget

section.

Note that indirect costs are not allocated to lines 11-12.
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Project #16: Recruitment Fund for LEAs for District-Based High-Performing Teacher and Principal

1) Personnel — N/A

2) Fringe Benefits - N/A
3) Travel - N/A

4) Equipment — N/A

5) Supplies — N/A

6) Contractual

Preparation Programs

Name(s) Purpose Cost
TBD — Arizona will comply This would be a competitive fund for high-need LEAs to access $6,500,000
with all applicable federal in order to provide district match funds to recruit high
and state procurement performing, district-based programs for teachers and principals.
regulations in
competitively sourcing this
contract.
TOTAL $6,500,000

7) Training Stipends — N/A

8) Other — N/A

9) Total Direct Costs — 56,500,000

10) Indirect Costs

e Arizona’s approved indirect cost rate is 9.12% as approved by the U.S. Department of Justice,

Office of Justice programs.

11) Funding for Involved LEAs — N/A

12) Supplemental Funding for Participating LEAs — N/A

13) Total Costs - $6,500,000

The rate does not apply to contracts or subawards over $25,000.
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Project #17: Rodel Exemplary Teacher Initiative

Budget Part Il: Project-Level Budget Table
Project Name: Rodel Exemplary Teacher Initiative
Associated with Criteria: D(2), D(3), D(4), D(5), C(3)

(Evidence for selection criterion (A)(2)(i)(d))

Budget Categories

. Personnel

Project
Year 1

(a)
S0

Project
Year 2

(b)
$0

Project
Year 3

(c)
S0

Project
Year 4

(d)
S0

S0

. Fringe Benefits

S0

S0

S0

S0

S0

. Travel

S0

S0

S0

S0

S0

. Equipment

S0

S0

S0

S0

S0

. Supplies

S0

$0

S0

S0

S0

. Contractual

$1,210,000

$1,225,300

$1,241,100

$1,257,300

$4,933,700

. Training Stipends

S0

o)

S0

S0

SO

. Other

S0

S0

S0

S0

S0

1
2
3
4
5
6
7
8
9

. Total Direct Costs (lines 1-8)

$1,210,000

$1,225,300

$1,241,100

$1,257,300

$4,933,700

10. Indirect Costs*

S0

S0

S0

S0

S0

11.Funding for Involved LEAs

S0

o)

S0

S0

SO

12. Supplemental Funding for
Participating LEAs

S0

S0

S0

S0

S0

13. Total Costs {lines 9-12)

$1,210,000

$1,225,300

$1,241,100

$1,257,300

$4,933,700

All applicants must provide a break-down by the applicable budget categories shown in lines 1-15.
For each project year for which funding is requested, show the total amount requested for each

Columns (a) through (d):
applicable budget category.
Column (e):

Show the total amount requested for all project years.

*If you plan to request reimbursement for indirect costs, complete the Indirect Cost Information form at the end of this Budget

section.

Note that indirect costs are not allocated to lines 11-12.
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1) Personnel — N/A

2) Fringe Benefits - N/A
3) Travel - N/A

4) Equipment — N/A

5) Supplies — N/A

6) Contractual

Project #17: Rodel Exemplary Teacher Initiative

Name(s) Purpose Cost
TBD — Arizona will comply Arizona would contract with The Rodel Charitable Foundation $4,933,700
with all applicable federal AZ in order to continue to support the Teacher Initiative to
and state procurement increase its current level of operation by more than 50%. In
regulations in each year 20 Rodel Exemplary Teachers would be named. Each
competitively sourcing this || Exemplary Teacher would mentor six (6) Rodel Promising
contract. If awarded, Student Teachers. This would create 40 Rodel Graduates each
Arizona would seek sole year for a total of 120 Rodel Graduates mentored by Exemplary
source approval before Teachers. Note that although economy of scale would lead one
moving forward on this to anticipate the per-participant rate to decrease over time, as
procurement action. the Teacher Initiative moves into more remote areas, the
average operating costs may increase due to required travel for
mandatory professional development, thereby causing the
per-participant cost to remain constant.
TOTAL $4,933,700

7) Training Stipends — N/A

8) Other — N/A

9) Total Direct Costs — 54,933,700

10) Indirect Costs

e Arizona’s approved indirect cost rate is 9.12% as approved by the U.S. Department of Justice,

Office of Justice programs.

11) Funding for Involved LEAs — N/A

12) Supplemental Funding for Participating LEAs — N/A
13) Total Costs - $4,933,700

The rate does not apply to contracts or subawards over $25,000.
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Project #18: Rodel Exemplary Principal Initiative

Budget Part Il: Project-Level Budget Table
Project Name: Rodel Exemplary Principal Initiative
Associated with Criteria: D(2), D(3), D(4), D(5), C(3)
(Evidence for selection criterion (A)(2)(i)(d))

Project Project Project Project
Year 1 Year 2 Year 3 Year 4
Budget Categories (a) (b) (c) (d)

. Personnel S0 S0 S0 S0 S0
. Fringe Benefits SO SO SO SO SO
. Travel S0 S0 S0 S0 SO
. Equipment SO SO SO SO SO
. Supplies SO S0 S0 SO SO
. Contractual $1,381,100
. Training Stipends SO SO SO SO SO
. Other SO SO SO SO SO
. Total Direct Costs (lines 1-8) | $333.400 | $341.200 |$349100 |$357,400 |$1,381,100
10. Indirect Costs* SO SO SO SO SO
11.Funding for Involved LEAs SO SO SO SO SO

12. Supplemental Funding for
0 0 0 0 0
Participating LEAs > > > > >

13. Total Costs (lines 9-12) $333,400 | $341,200 | $349,100 | $357,400 | $1,381,100

All applicants must provide a break-down by the applicable budget categories shown in lines 1-15.

Columns (a) through (d):  For each project year for which funding is requested, show the total amount requested for each
applicable budget category.

Column (e): Show the total amount requested for all project years.

*If you plan to request reimbursement for indirect costs, complete the Indirect Cost Information form at the end of this Budget

1
2
3
4
5
6
7
8
9

section. Note that indirect costs are not allocated to lines 11-12.
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1) Personnel — N/A

2) Fringe Benefits - N/A
3) Travel - N/A

4) Equipment — N/A

5) Supplies — N/A

6) Contractual

Project #18: Rodel Exemplary Principal Initiative

Name(s) Purpose Cost
TBD — Arizona will comply Arizona would contract with The Rodel Charitable Foundation $1,381,100
with all applicable federal AZ in order to continue to support the expansion of the Rodel
and state procurement Exemplary Principal Initiative from its current level of operation.
regulations in In each year 10 Rodel Exemplary Principals would be named.
competitively sourcing this || Each Exemplary Principal would mentor three (3) Rodel Aspiring
contract. If awarded, Principals. This would create 30 Rodel Aspiring Principals each
Arizona would seek sole year mentored by Exemplary Principals. Note that although
source approval before economy of scale would lead one to anticipate the
moving forward on this per-participant rate to decrease over time, as the Principal
procurement action. Initiative moves into more remote areas, the average operating
costs may increase due to required travel for mandatory
professional development, thereby causing the per-participant
cost to remain constant.
TOTAL $1,381,100

7) Training Stipends — N/A

8) Other — N/A

9) Total Direct Costs — 51,381,100

10) Indirect Costs

e Arizona’s approved indirect cost rate is 9.12% as approved by the U.S. Department of Justice,

Office of Justice programs.

11) Funding for Involved LEAs — N/A

12) Supplemental Funding for Participating LEAs — N/A

13) Total Costs - $1,381,100

The rate does not apply to contracts or subawards over $25,000.
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Project #19: Teacher Induction Program and AZ LEADS Executive Coaches

Budget Part Il: Project-Level Budget Table

Project Name: Teacher Induction Program and AZ LEADS Executive Coaches
Associated with Criteria: D(2), D(3), D(4), D(5), C(3)

(Evidence for selection criterion (A)(2)(i)(d))

Budget Categories

. Personnel

Project
Year 1

(a)
$3,068,000

Project
Year 2

(b)
$3,068,000

Project
Year 3

(c)
$3,068,000

Project
Year 4

(d)
S0

$9,204,000

. Fringe Benefits

$947,398

$947,398

$947,398

S0

$2,842,194

. Travel

$146,500

$146,500

$146,500

$10,000

$449,500

. Equipment

S0

S0

S0

S0

S0

. Supplies

$173,000

$160,000

$160,000

$60,000

$553,000

. Contractual

$125,000

$125,000

$125,000

$125,000

$500,000

. Training Stipends

S0

o)

S0

S0

S0

. Other

S0

S0

S0

S0

S0

1
2
3
4
5
6
7
8
9

. Total Direct Costs (lines 1-8)

$4,459,898

$4,446,898

$4,446,398

$195,000

$13,548,694

10. Indirect Costs*

$395,342

$394,157

$394,157

$6,384

$1,190,040

11.Funding for Involved LEAs

S0

o)

S0

S0

S0

12. Supplemental Funding for
Participating LEAs

S0

S0

S0

S0

S0

13. Total Costs {lines 9-12)

$4.855,240

$4.841,055

$4,841,055

$201,384

$14,738,734

All applicants must provide a break-down by the applicable budget categories shown in lines 1-15.
For each project year for which funding is requested, show the total amount requested for each

Columns (a) through (d):
applicable budget category.
Column (e):

Show the total amount requested for all project years.

*If you plan to request reimbursement for indirect costs, complete the Indirect Cost Information form at the end of this Budget

section.

Note that indirect costs are not allocated to lines 11-12.
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Project #19: Teacher Induction Program and AZ LEADS Executive Coaches

1) Personnel - $9,204,000 for all three years. Below is an annual breakdow

n.

Personnel: The following requested personnel will all be hired as employees
of the project.

# of

FTEs

Base
Salary

Total

Education Program Specialists (1): to be added to the Professional
Development Subunit within the Highly Qualified Professionals Unit. These
specialists (yet to be hired) would be under the Supervision of the Director
of Professional Development. One program specialist would coordinate the
statewide induction program by assisting the regional centers for reform
and innovation to identify mentor/master teachers, provide training and
support for the mentors, and implement the accountability & data collection
models adopted by the LEAs. One program specialist would coordinate the
statewide principal coaching program by assisting the regional centers for
reform and innovation to identify highly effective principals to serve as
coaches, provide training and support for the coaches, and implement the
accountability & data collection models adopted by the LEAs. These program
specialists will collaborate closely with the program specialist in the
Educator Effectiveness subunit. Both units are under the supervision of the
Deputy Associate Superintendent for the Highly Qualified Professionals Unit.
These positions will be phased out by year 4.

1.0

$68,000

$68,000

Mentors coaches for statewide educator support model: Ten per regional
center for reform and innovation. These positions will be phased out in Year
4, once the LEAs have developed capacity to continue the mentoring &
coaching programs. NOTE: Some districts, through individual LEA grants and
career ladder funding, have funds to support their mentoring and coaching
programs. Additionally, institutes of higher education and county
educational services agencies, through grant awards, and charitable
foundations, such as Rodel, are able to provide mentoring and coaching
services to targeted LEAs.

60.0

$50,000

$3,000,000

% TOTAL |

1$3,068,000

2) Fringe Benefits - $2,842,194 for all three years. Below is an annual breakdown.

| Component || Rate || Wage || Cost |
| FICA || 7.65% || $3,068,000 || $239,904 |
Workers 2.5% $3,068,000 $78,400
Compensation
| Insurance || 11.23% || $3,068,000 || $352,172 |
| Retirement || 9.5% || $3,068,000 || $297,920 |
| I || TOTAL || $947,398 |

3) Travel - $449,500 for all four years. Below is an annual breakdown.
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Travel: Travel expenses include the average mile $ per
reimbursements of $100 each, in addition to an amount of # Trips Tr? Total
per diem of $50. P
. e - , 350x2 people 200 60,000
Travel —Education Program Specialists assisting Regional i peop > >
. . ) 350 nights hotel for 2 S95 $66,500
Centers for Reform & Innovation in the implementation of i
a statewide mentoring program and principal coachin people@ state per diem
g Prog P P g (595 average)
program
100/month for 10 2,000 520,000
Travel—20 mentors & coaches >100/ . 22, 220,
months—no per diem
Total % 1$146,500
| i i
4) Equipment — N/A
5) Supplies
Item(s) Rate Cost
General office supplies $150/mo. x 12 mos x 4 $7,200
years
Postage $38.50/mo. x 12 mos x 4 $1,848
years
Printing and Publication costs TBD $78,852
BB/Cell Phone Usage $50 X 2 employees x 12 $4,800
mos x 4 years
BB/Cell Phone Purchase: BB or cell phones will need to be $150 $150
purchased to supply the needs of the 7 new employees.
Desktop Computers: Desktop or laptop computers will be $1.500 $1,500
needed to supply the needs of 7 new employees.
Office Furniture: Desk modules, dividers, chairs, and
miscellaneous equipment to furnish the new Educator $5,000 $5,000
Effectiveness Unit
Supplies & materials for Mentor & Coach Training.
This will include notebooks, resource materials, and $100,000/ year $400,000
office supplies.
| Miscellaneous supplies || $6,662.50/year || $26,650
TOTAL $553,000
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6) Contractual — N/A
7) Training Stipends — N/A
8) Other — N/A
9) Total Direct Costs — $13,548,694
10) Indirect Costs
e Arizona’s approved indirect cost rate is 9.12% as approved by the U.S. Department of Justice,
Office of Justice programs. The total charged to this project is $1,190,040.
11) Funding for Involved LEAs — N/A

12) Supplemental Funding for Participating LEAs — N/A

13) Total Costs - $14,738,734
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Project #20: TFA Training and Leadership, Native American Initiative

Budget Part Il: Project-Level Budget Table

Project Name: TFA Training and Leadership, Native American Initiative
Associated with Criteria: E(2), D(3)
(Evidence for selection criterion (A)(2)(i)(d))

Budget Categories

. Personnel

Project
Year 1

(a)
S0

Project
Year 2

(b)
$0

Project
Year 3

(c)
S0

Project
Year 4

S0

(d)

S0

. Fringe Benefits

S0

S0

S0

S0

S0

. Travel

S0

S0

S0

S0

S0

. Equipment

S0

S0

S0

S0

S0

. Supplies

S0

$0

S0

S0

S0

. Contractual

$2,000,000

$1,500,000

$1,500,000

$700,000

$5,700,000

. Training Stipends

S0

o)

S0

S0

SO

. Other

S0

S0

S0

S0

S0

1
2
3
4
5
6
7
8
9

. Total Direct Costs (lines 1-8)

$2,000,000

$1,500,000

$1,500,000

$700,000

$5,700,000

10. Indirect Costs*

S0

S0

S0

S0

S0

11.Funding for Involved LEAs

S0

o)

S0

S0

SO

12. Supplemental Funding for
Participating LEAs

S0

S0

S0

S0

S0

13. Total Costs {lines 9-12)

$2.,000,000

$1,500,000

$1,500,000

$700,000

$5,700,000

All applicants must provide a break-down by the applicable budget categories shown in lines 1-15.
For each project year for which funding is requested, show the total amount requested for each

Columns (a) through (d):
applicable budget category.
Column (e):

Show the total amount requested for all project years.

*|f you plan to request reimbursement for indirect costs, complete the Indirect Cost Information form at the end of this Budget

section.

Note that indirect costs are not allocated to lines 11-12.
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Project #20: TFA Training and Leadership, Native American Initiative

1) Personnel — N/A

2) Fringe Benefits - N/A
3) Travel - N/A

4) Equipment — N/A

5) Supplies — N/A

6) Contractual

Name(s)

Purpose

Cost

TBD — Arizona will comply
with all applicable federal
and state procurement
regulations in
competitively sourcing this
contract. If awarded,
Arizona would seek sole
source approval before
moving forward on this

procurement action.

The State will enter into a contract with TFA to expand TFA to
three Indian reservations to address the need for teachers
trained in meeting the achievement needs of underserved

populations and high-need schools.

Nationally, TFA has just launched its Native Achievement
Initiative, through which TFA aims to dramatically scale its
commitment to bring more teachers and leaders to Native
communities. As Arizona has a significant population of Native
students, the success that has been seen in other TFA regions
(New Mexico, South Dakota and Hawai’i) could be replicated on
Arizona reservations. TFA's initiative goals align and support
those of Arizona:

*recruit more Native Americans into the TFA corps;

*identify and select new regions to impact more Native

students;

*puild broad partnerships with Native groups to support the
initiative;

*secure federal, State, corporate, foundation and private

partners; and

*modify training to accommodate the unique needs of Native
communities.

Funding from the RTTT grant would significantly expedite the
process of recruiting, selecting, training and supporting 50 new
teachers a year in Native American communities. Those 50

$5,700,000
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Name(s)

Purpose

Cost

teachers each year (100 total at the midpoint of their two-year
commitment) would reach about 10% of the Native American
students in Arizona. In order to establish a stable new site
anywhere in the country, TFA must raise full funding for the first
three years of that site before launching. RTTT money can
contribute to the initial funds for this expansion, helping TFA
leverage additional funding from other private and public
sources to secure the site’s launch. Then, during the four-year
period of RTTT funding, TFA would work to secure the necessary
philanthropic support and State funding to sustain this
expansion after RTTT funds are exhausted.

TOTAL

$5,700,000

7) Training Stipends — N/A

8) Other — N/A

9) Total Direct Costs — 55,700,000

10) Indirect Costs

e Arizona’s approved indirect cost rate is 9.12% as approved by the U.S. Department of Justice,

Office of Justice programs.

11) Funding for Involved LEAs — N/A

12) Supplemental Funding for Participating LEAs — N/A

13) Total Costs - $5,700,000

The rate does not apply to contracts or subawards over $25,000.
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Project #21: Turnaround Office

Budget Part Il: Project-Level Budget Table
Project Name: Turnaround Office
Associated with Criteria: E(2), D(3)

(Evidence for selection criterion (A)(2)(i)(d))

Project Project Project Project
Year 1 Year 2 Year 3 Year 4
Budget Categories (a) (b) (c) (d)

. Personnel $136,000 $136,000 $136,000 $136,000 $544,000

. Fringe Benefits $41,996 | $41,996 | $41,996 | $41,996 | $167,984

. Travel $4,500 $4,500 $4,500 $4,500 $18,000

. Equipment SO SO SO SO SO

. Supplies $5.724 $5,724 $5,724 $5,724 $22.896

. Contractual $900,778 | $400,778 | $400,778 |$100,778 | $1,803,112
. Training Stipends SO SO SO SO SO

. Other SO SO SO SO SO

. Total Direct Costs (lines 1-8) | $1.088,998 | $588,998 | $588.998 | $288,998 | $2,555,992
10. Indirect Costs* $17,165 | $17,165 | $17,165 |$17,165 | $68,660
11.Funding for Involved LEAs SO SO SO SO SO

12. Supplemental Funding for
0 0 0 0 0
Participating LEAs > > > > >

13. Total Costs (lines 9-12) $1,106,163 | $606,163 | $606,163 | $306,163 | $2,624,652

All applicants must provide a break-down by the applicable budget categories shown in lines 1-15.

Columns (a) through (d):  For each project year for which funding is requested, show the total amount requested for each
applicable budget category.

Column (e): Show the total amount requested for all project years.

*If you plan to request reimbursement for indirect costs, complete the Indirect Cost Information form at the end of this Budget
section. Note that indirect costs are not allocated to lines 11-12.

1
2
3
4
5
6
7
8
9
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Project #21: Turnaround Office

Personnel - $544,000 for all four years. Below is an annual breakdown.

Personnel: The following requested personnel will all be hired as
employees of the project.

% FTE

Base
Salary

# of
FTEs

Total

ADE Turnaround Office Director: The ADE Turnaround Office
Director will establish the Turnaround Office that will build a
pipeline of specialists trained to do turnaround work. This Office
will enhance the supply of effective teachers and leaders of
persistently lowest-achieving (PLA) schools.

100 %

$68,000

X1

$68,000

Arizona State Board for Charter Schools Turnaround Specialist:

This specialist will work with the persistently lowest-achieving (PLA)
charter schools and support the missions of both the Turnaround
Office and the Arizona State Board for Charter Schools.

100%

$68,000

X1

$68,000

Total

$136,000

2) Fringe Benefits - $167,984 for all four years. Below is an annual breakdown.

| Component || Rate || Wage || Cost |
| FICA | 7.65% || $136,000 || $10,404 |

Workers 2.5% $136,000 $3,400

Compensation
| Insurance || 11.23% || $136,000 | $15,272 |
| Retirement || 9.5% || $136,000 | $12,920 |
| I || TOTAL || $41,996 |
3) Travel

Purpose of Location Item Rate Cost

Travel

Various In-State Mileage 10,000 miles x $18,000

Training and Reimburse || .45 per miles x 4

Technical ment years

Assistance

Visits to PLA

Schools

TOTAL $18,000
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4) Equipment — N/A

5) Supplies
Item(s) Rate Cost
General office supplies $194,.75/mo. x 12 mos x 4 years $9,348
Postage $38.50/mo. x 12 mos x 4 years $1,848
BB/Cell Phone Purchase $150 x 2 employees $300
BB/Cell Phone Usage $75 X 2 employees x 12 mos x 4 $7,200
years
Laptop or Desktop $1,500 x 2 employees $3,000
Computer
Printer $300 $300
Proxima Projector $900 $900
TOTAL $22,896.00
6) Contractual
Name(s) Purpose Cost
TBD — Arizona will comply The RTTT Executive Board will contract on an as »1,803,112
with all applicable federal
and state procurement needed basis to provide contractual support to
regulations in further the mission of the Turnaround Office.
competitively sourcing this This could include experts in rural and tribal
contract.
schools and/or turnaround experts who are
geographically located to Arizona’s primarily rural
PLA schools.
TOTAL $1,803,112

7) Training Stipends — N/A

8) Other — N/A
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9) Total Direct Costs — $2,555,992

10) Indirect Costs
e Arizona’s approved indirect cost rate is 9.12% as approved by the U.S. Department of Justice,

Office of Justice programs. The total charged to this project is $68,660.
11) Funding for Involved LEAs — N/A

12) Supplemental Funding for Participating LEAs — N/A

13) Total Costs - $2,624,652
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Project #22: Turnaround Leader Pipeline

Budget Part Il: Project-Level Budget Table

Project Name: Turnaround Leader Pipeline

Associated with Criteria: E(2), D(3)

(Evidence for selection criterion (A)(2)(i)(d))

Budget Categories

. Personnel

Project
Year 1

(a)
S0

Project
Year 2

(b)
$0

Project
Year 3

(c)
S0

Project
Year 4

(d)
S0

S0

. Fringe Benefits

S0

S0

S0

S0

S0

. Travel

S0

S0

S0

S0

S0

. Equipment

S0

S0

S0

S0

S0

. Supplies

S0

$0

S0

S0

S0

. Contractual

$1,000,000

$700,000

$2,800,000

. Training Stipends

S0

o)

S0

S0

SO

. Other

S0

S0

S0

S0

S0

1
2
3
4
5
6
7
8
9

. Total Direct Costs (lines 1-8)

$1,000,000

$700,000

$700,000

$400,000

$2.800,000

10. Indirect Costs*

S0

S0

S0

S0

S0

11.Funding for Involved LEAs

S0

o)

S0

S0

SO

12. Supplemental Funding for
Participating LEAs

S0

S0

S0

S0

S0

13. Total Costs {lines 9-12)

$1,000,000

$700,000

$700,000

$400,000

$2,800,000

All applicants must provide a break-down by the applicable budget categories shown in lines 1-15.
For each project year for which funding is requested, show the total amount requested for each

Columns (a) through (d):
applicable budget category.
Column (e):

Show the total amount requested for all project years.

*|f you plan to request reimbursement for indirect costs, complete the Indirect Cost Information form at the end of this Budget

section.

Note that indirect costs are not allocated to lines 11-12.
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1) Personnel — N/A

2) Fringe Benefits - N/A
3) Travel - N/A

4) Equipment — N/A

5) Supplies — N/A

6) Contractual

Project #22: Turnaround Leader Pipeline

Name(s)

Purpose

Cost

TBD — Arizona will comply
with all applicable federal
and state procurement
regulations in
competitively sourcing this
contract.

ADE will release an RFP funded by RTTT for the training,
coaching and mentoring of Turnaround Leaders who are
selected for the Academy program. This consortium will provide
the opportunity for above-referenced southwestern states to
collaborate, share ideas and leverage their resources,
contracting with one provider to address a common need
[Appendix (E)(2)-4 for a description of this consortium].

Upon completion of the Academy program, candidates will have
the opportunity to be “certified” as “turnaround specialists”
and become members of the State Cadre. From this Cadre, the
State can place a specialist team, consisting of a principal and
teacher leaders who will serve as instructional coaches in a
turnaround school, or the LEA can use this pool of specialists to
fill positions in their schools. Candidates who have completed
the program will receive incentive stipends in addition to their
salaries as well as recognition as a “Distinguished Educator” by
the Governor. Arizona has drafted a plan for this program with

or without the establishment of a consortium.

$2,800,000

TOTAL

$2,800,000

7) Training Stipends — N/A

8) Other — N/A
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9) Total Direct Costs — 52,800,000

10) Indirect Costs

e Arizona’s approved indirect cost rate is 9.12% as approved by the U.S. Department of Justice,
Office of Justice programs. The rate does not apply to contracts or subawards over $25,000.

11) Funding for Involved LEAs — N/A
12) Supplemental Funding for Participating LEAs — N/A

13) Total Costs - $2,800,000
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Project #23: Arizona Dropout Research Center

Budget Part Il: Project-Level Budget Table
Project Name: Arizona Dropout Research Center

Budget Categories

. Personnel

Associated with Criteria: E(2), D(3)
(Evidence for selection criterion (A)(2)(i)(d))

Project
Year 1

(a)
S0

Project
Year 2

(b)
$0

Project
Year 3

(c)
S0

Project
Year 4

(d)
S0

S0

. Fringe Benefits

S0

S0

S0

S0

S0

. Travel

S0

S0

S0

S0

S0

. Equipment

S0

S0

S0

S0

S0

.Supplies

S0

$0

S0

S0

S0

. Contractual

$250,000

$1,000,000

. Training Stipends

S0

o)

S0

S0

SO

. Other

S0

S0

S0

S0

S0

1
2
3
4
5
6
7
8
9

. Total Direct Costs (lines 1-8)

$250,000

$250,000

$250,000

$250,000

$1,000,000

10. Indirect Costs*

S0

S0

S0

S0

S0

11.Funding for Involved LEAs

S0

o)

S0

S0

SO

12. Supplemental Funding for
Participating LEAs

S0

S0

S0

S0

S0

13. Total Costs {lines 9-12)

$250,000

$250,000

$250,000

$250,000

$1,000,000

All applicants must provide a break-down by the applicable budget categories shown in lines 1-15.
For each project year for which funding is requested, show the total amount requested for each

Columns (a) through (d):
applicable budget category.
Column (e):

Show the total amount requested for all project years.

*|f you plan to request reimbursement for indirect costs, complete the Indirect Cost Information form at the end of this Budget

section.

Note that indirect costs are not allocated to lines 11-12.

Appendix A - 204

68



Project #23: Arizona Dropout Research Center
1) Personnel — N/A
2) Fringe Benefits - N/A
3) Travel - N/A
4) Equipment — N/A
5) Supplies — N/A

6) Contractual

Name(s) Purpose Cost

TBD — Arizona will comply The State will establish the Arizona Center for Dropout $1,000,000
with all applicable federal Prevention, which will work closely with the University Research

and state procurement Center for Innovation and Reform to serve as a clearinghouse of

regulations in information about the prevention, re-enrollment efforts and

competitively sourcing this || programs in Arizona that have been shown to be effective. In
contract. addition, ADE will train Struggling Schools Specialists in the
Regional Centers to use the available resources and tools
developed in partnership with the National Dropout Prevention
Center and currently available on the ADE website [Appendix
(E)(2)-6].

TOTAL $1,000,000

7) Training Stipends — N/A
8) Other — N/A
9) Total Direct Costs — 51,000,000

10) Indirect Costs
e Arizona’s approved indirect cost rate is 9.12% as approved by the U.S. Department of Justice,
Office of Justice programs. The rate does not apply to contracts or subawards over $25,000.

11) Funding for Involved LEAs — N/A
12) Supplemental Funding for Participating LEAs — N/A
13) Total Costs - $1,000,000
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Project #24: Communities in Schools

Budget Part Il: Project-Level Budget Table
Project Name: Communities in Schools

Budget Categories

. Personnel

Associated with Criteria: E(2), D(3)
(Evidence for selection criterion (A)(2)(i)(d))

Project
Year 1

(a)
S0

Project
Year 2

(b)
$0

Project
Year 3

(c)
S0

Project
Year 4

(d)
S0

S0

. Fringe Benefits

S0

S0

S0

S0

S0

. Travel

S0

S0

S0

S0

S0

. Equipment

S0

S0

S0

S0

S0

. Supplies

S0

$0

S0

S0

S0

. Contractual

$500,000

$1,600,000

. Training Stipends

S0

o)

S0

S0

SO

. Other

S0

S0

S0

S0

S0

1
2
3
4
5
6
7
8
9

. Total Direct Costs (lines 1-8)

$600,000

$500,000

$250,000

$250,000

$1,600,000

10. Indirect Costs*

S0

S0

S0

S0

S0

11.Funding for Involved LEAs

S0

o)

S0

S0

SO

12. Supplemental Funding for
Participating LEAs

S0

S0

S0

S0

S0

13. Total Costs {lines 9-12)

$600,000

$500,000

$250,000

$250,000

$1,600,000

All applicants must provide a break-down by the applicable budget categories shown in lines 1-15.
For each project year for which funding is requested, show the total amount requested for each

Columns (a) through (d):
applicable budget category.
Column (e):

Show the total amount requested for all project years.

*If you plan to request reimbursement for indirect costs, complete the Indirect Cost Information form at the end of this Budget

section.

Note that indirect costs are not allocated to lines 11-12.
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1) Personnel — N/A

2) Fringe Benefits - N/A
3) Travel - N/A

4) Equipment — N/A

5) Supplies — N/A

6) Contractual

Project #24: Communities in Schools

Name(s) Purpose Cost
TBD — Arizona will comply The RTTT Executive Board will enter into an agreement with an $1,600,000
with all applicable federal external provider to provide comprehensive school-based,
and state procurement integrated student support services that support young people
regulations in in jeopardy of dropping out. Identify and mobilize existing
competitively sourcing this || community resources and foster cooperative partnerships for
contract. the benefits of students and families.
TOTAL $1,600,000

7) Training Stipends — N/A

8) Other — N/A

9) Total Direct Costs — 51,600,000

10) Indirect Costs

e Arizona’s approved indirect cost rate is 9.12% as approved by the U.S. Department of Justice,

Office of Justice programs.

11) Funding for Involved LEAs — N/A

12) Supplemental Funding for Participating LEAs — N/A

13) Total Costs - $1,600,000

The rate does not apply to contracts or subawards over $25,000.
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Project #25: Teacher Industry Internship Program

Budget Part Il: Project-Level Budget Table

Project Name: Teacher Industry Internship Program
Associated with Criteria: B(3), C(3), D(5), E(2)
(Evidence for selection criterion (A)(2)(i)(d))

Budget Categories

. Personnel

Project
Year 1

(a)
S0

Project
Year 2

(b)
$0

Project
Year 3

(c)
S0

Project
Year 4

(d)
S0

S0

. Fringe Benefits

S0

S0

S0

S0

S0

. Travel

S0

S0

S0

S0

S0

. Equipment

S0

S0

S0

S0

S0

. Supplies

S0

$0

S0

S0

S0

. Contractual

$700,000

$2,000,000

. Training Stipends

S0

o)

S0

S0

SO

. Other

S0

S0

S0

S0

S0

1
2
3
4
5
6
7
8
9

. Total Direct Costs (lines 1-8)

$700,000

$700,000

$300,000

$300,000

$2.000,000

10. Indirect Costs*

S0

S0

S0

S0

S0

11.Funding for Involved LEAs

S0

o)

S0

S0

SO

12. Supplemental Funding for
Participating LEAs

S0

S0

S0

S0

S0

13. Total Costs {lines 9-12)

$700,000

$700,000

$300,000

$300,000

$2,000,000

All applicants must provide a break-down by the applicable budget categories shown in lines 1-15.
For each project year for which funding is requested, show the total amount requested for each

Columns (a) through (d):
applicable budget category.
Column (e):

Show the total amount requested for all project years.

*|f you plan to request reimbursement for indirect costs, complete the Indirect Cost Information form at the end of this Budget

section.

Note that indirect costs are not allocated to lines 11-12.
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Project #25: STEM Teacher Pathway Programs
1) Personnel — N/A
2) Fringe Benefits - N/A
3) Travel - N/A
4) Equipment — N/A
5) Supplies — N/A

6) Contractual

Name(s) Purpose Cost
TBD — Arizona will comply The RTTT Executive Board will make these funds available $2,000,000
with all applicable federal through a competitive process for Arizona’s most promising
and state procurement teacher pathway programs such as the Teacher Industry
regulations in Internship Program (TIIP), Beyond Bridging and NAU'’s
competitively sourcing this || NAUTeach. The competitive process will strive to support
contract. these important initiatives, as well as, other yet identified
programs.
TOTAL $2,000,000

7) Training Stipends — N/A
8) Other — N/A
9) Total Direct Costs — 52,000,000
10) Indirect Costs
e Arizona’s approved indirect cost rate is 9.12% as approved by the U.S. Department of Justice,
Office of Justice programs. The rate does not apply to contracts or subawards over $25,000.
11) Funding for Involved LEAs — N/A

12) Supplemental Funding for Participating LEAs — N/A

13) Total Costs - $2,000,000
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Project #26: APIP — AP Incentive Program

Budget Part Il: Project-Level Budget Table

Project Name: APIP — AP Incentive Program

Associated with Criteria: E(2), D(3)

(Evidence for selection criterion (A)(2)(i)(d))

Budget Categories

. Personnel

Project
Year 1

(a)
S0

Project
Year 2

(b)
$0

Project
Year 3

S0

(c)

Project
Year 4

S0

(d)

S0

. Fringe Benefits

S0

S0

S0

S0

S0

. Travel

S0

S0

S0

S0

S0

. Equipment

S0

S0

S0

S0

S0

. Supplies

S0

$0

S0

S0

S0

. Contractual

$1,000,000

$1,000,000

$700,000

$3,200,000

. Training Stipends

S0

o)

S0

S0

SO

. Other

S0

S0

S0

S0

S0

1
2
3
4
5
6
7
8
9

. Total Direct Costs (lines 1-8)

$1,000,000

$1,000,000

$700,000

$500,000

$3,200,000

10. Indirect Costs*

S0

S0

S0

S0

S0

11.Funding for Involved LEAs

S0

o)

S0

S0

SO

12. Supplemental Funding for
Participating LEAs

S0

S0

S0

S0

S0

13. Total Costs {lines 9-12)

$1,000,000

$1,000,000

$700,000

$500,000

$3,200,000

All applicants must provide a break-down by the applicable budget categories shown in lines 1-15.
For each project year for which funding is requested, show the total amount requested for each

Columns (a) through (d):
applicable budget category.
Column (e):

Show the total amount requested for all project years.

*If you plan to request reimbursement for indirect costs, complete the Indirect Cost Information form at the end of this Budget

section.

Note that indirect costs are not allocated to lines 11-12.
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1) Personnel — N/A

2) Fringe Benefits - N/A
3) Travel - N/A

4) Equipment — N/A

5) Supplies — N/A

6) Contractual

Project #26: APIP — AP Incentive Program

Name(s)

Purpose

Cost

TBD — Arizona will comply
with all applicable federal
and state procurement
regulations in
competitively sourcing this
contract.

Data show that students who participate in an AP STEM course
are more likely than other students to choose a college major in
a STEM discipline. The ADE recently completed a three-year
statewide AP Incentive Program (APIP) grant involving 13 rural
and low-income high schools and 14 feeder schools
[(IP2)(STEM)-1]. This AP expansion included longitudinal teacher
supports utilizing the Advancement Via Individualized
Determination (AVID) approach with teachers from feeder
middle schools.

Results were very positive, with seven of the 13 participating
high schools incorporating AP calculus into their curriculum,
increasing enrollment of rural and low-income students in AP
calculus by 143%. RTTT funds will support a four-fold increase of
this successful model, bringing AP calculus to some of Arizona’s
most underserved communities and impacting over 50 high
schools and 75 to 100 middle schools.

$3,200,000

TOTAL

$3,200,000

7) Training Stipends — N/A

8) Other — N/A

9) Total Direct Costs — 53,200,000

10) Indirect Costs

e Arizona’s approved indirect cost rate is 9.12% as approved by the U.S. Department of Justice,

Office of Justice programs.

The rate does not apply to contracts or subawards over $25,000.
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11) Funding for Involved LEAs — N/A
12) Supplemental Funding for Participating LEAs — N/A

13) Total Costs - $3,200,000
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Budget: Indirect Cost Information

To request reimbursement for indirect costs, please answer the following questions:

Does the State have an Indirect Cost Rate Agreement approved by the Federal
government?

YES ]
Nno O

If yes to question 1, please provide the following information:

Period Covered by the Indirect Cost Rate Agreement (mm/dd/yyyy):
From: _07_/_01_/_2010_ To: _06_/_30_/_2010_

Approving Federal agency: ____ED _X_Other

(Please specify agency): US DOJ/Office of Justice Programs

Directions for this form:

1.

2.

Indicate whether or not the State has an Indirect Cost Rate Agreement that was approved by
the Federal government.

If “No” is checked, ED generally will authorize grantees to use a temporary rate of 10 percent of
budgeted salaries and wages subject to the following limitations:

(a) The grantee must submit an indirect cost proposal to its cognhizant agency within 90 days
after ED issues a grant award notification; and

(b) If after the 90-day period, the grantee has not submitted an indirect cost proposal to its
cognizant agency, the grantee may not charge its grant for indirect costs until it has negotiated
an indirect cost rate agreement with its cognizant agency.

If “Yes” is checked, indicate the beginning and ending dates covered by the Indirect Cost Rate
Agreement. In addition, indicate whether ED, another Federal agency (Other) issued the

approved agreement. If “Other” was checked, specify the name of the agency that issued the
approved agreement.
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Appendix (A)(3)-1 - Achievement Data Tables

AIMS Data Tables

ELEMENTARY-MATH

2003 2004 2005 2006 2007 2008 2009
All Students 52.9% 50.8% 70.0% 70.9% 71.7% 71.8% 73.0%
Migrant 31.7% 27.8% 47.9% 50.0% 55.5% 55.6% 52.3%
Economically Disadvantaged 37.0% 58.0% 59.7% 60.5% 61.2% 63.5%
Limited English Proficient 26.2% 23.9% 41.9% 37.4% 37.8% 40.7% 40.2%
Special Education 34.2% 28.5% 40.9% 39.4% 39.6% 38.5% 39.3%
Asian-Pacific Islander 71.5% 70.9% 87.3% 87.0% 87.6% 86.7% 87.0%
African-American 40.6% 37.0% 57.7% 58.7% 60.2% 60.5% 61.2%
Hispanic 39.0% 35.9% 58.0% 60.4% 61.8% 62.7% 64.9%
Native American 26.4% 27.0% 50.1% 52.3% 53.7% 53.5% 53.5%
White 68.5% 66.7% 83.3% 83.3% 83.9% 83.4% 84.1%

MIDDLE SCHOOL- MATH

2003 2004 2005 2006 2007 2008 2009
All Students 19.6% 24.6% 63.1% 63.2% 65.1% 66.7% 68.2%
Migrant 7.0% 8.2% 42.0% 41.1% 43.8% 49.3% 48.5%
Economically Disadv. 12.4% 48.3% 49.3% 51.4% 54.2% 57.2%
Limited English Proficient 3.1% 4.9% 27.7% 21.1% 20.4% 23.2% 22.8%
Special Education 7.9% 4.1% 23.4% 22.2% 23.1% 23.3% 24.0%
Asian-Pacific Islander 39.1% 46.5% 83.6% 83.7% 85.0% 85.4% 84.8%
African-American 8.3% 13.2% 49.9% 50.3% 52.5% 54.3% 55.9%
Hispanic 8.6% 11.9% 48.7% 50.1% 52.9% 56.0% 58.7%
Native American 6.1% 8.3% 40.9% 42.8% 46.3% 47.5% 48.4%
White 28.9% 35.7% 77.9% 77.5% 78.6% 79.0% 79.5%

HIGH SCHOOL -MATH

2003 2004 2005 2006 2007 2008 2009
All Students 35.5% 38.8% 63.7% 64.4% 66.2% 67.3% 68.9%
Migrant 11.1% 13.4% 41.9% 44.0% 46.5% 55.2% 40.0%
Economically Disadv. 30.0% 19.8% 47.5% 47.5% 49.8% 52.0%
Limited English Proficient 6.6% 9.8% 27.6% 19.8% 19.8% 21.3% 19.2%
Special Education 9.6% 8.0% 20.9% 17.2% 19.7% 19.7% 19.3%
Asian-Pacific Islander 60.8% 64.0% 81.8% 83.4% 86.2% 84.7% 86.0%
African-American 20.5% 23.2% 53.0% 50.1% 53.1% 551% 56.7%
Hispanic 18.0% 20.4% 48.6% 49.5% 52.4% 55.3% 58.1%
Native American 14.0% 16.5% 43.4% 41.0% 43.5% 44.8% 45.4%
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White 48.8% 53.1% 77.4% 78.5% 79.7% 80.1% 81.2%

ELEMENTARY -READING

2003 2004 2005 2006 2007 2008 2009
All Students 60.3% 56.2% 65.5% 66.4% 67.7% 68.8% 72.3%
Migrant 30.0% 25.9% 35.1% 39.6% 47.1% 45.6% 50.0%
Economically Disadvantaged 41.7% 50.9% 52.8% 54.5% 56.7% 62.0%
Limited English Proficient 26.9% 24.4% 28.4% 23.3% 24.7% 28.5% 31.8%
Special Education 42.4% 32.0% 36.4% 33.6% 33.4% 32.2% 34.6%
Asian-Pacific Islander 75.5% 73.0% 81.8% 82.4% 82.9% 82.6% 85.1%
African-American 53.4% 46.7% 57.3% 57.7% 59.5% 61.3% 64.0%
Hispanic 44.3% 40.3% 50.0% 52.5% 55.2% 57.4% 62.6%
Native American 36.8% 34.2% 44.9% 47.9% 50.3% 50.5% 54.1%
White 76.7% 72.3% 81.6% 81.4% 82.1% 82.5% 84.3%

MIDDLE SCHOOL-READING

2003 2004 2005 2006 2007 2008 2009
All Students 50.9% 46.1% 64.8% 64.3% 65.6% 68.6% 70.7%
Migrant 21.6% 17.5% 38.1% 37.6% 37.4% 48.3% 45.3%
Economically Disadvantaged 29.0% 49.4% 49.3% 50.6% 55.3% 59.0%
Limited English Proficient 12.3% 11.7% 22.8% 13.8% 12.3% 15.9% 15.9%
Special Education 24.4% 11.7% 25.2% 23.2% 23.8% 25.0% 26.0%
Asian-Pacific Islander 69.0% 62.7% 80.9% 81.1% 82.3% 83.2% 83.6%
African-American 37.6% 35.5% 56.9% 56.0% 57.2% 61.0% 63.0%
Hispanic 32.0% 28.5% 49.3% 49.2% 51.5% 56.4% 59.8%
Native American 26.5% 21.4% 44.6% 44.5% 46.0% 49.8% 52.0%
White 66.8% 61.8% 79.9% 79.8% 80.6% 81.9% 82.8%

HIGH SCHOOL-READING

2003 2004 2005 2006 2007 2008 2009
All Students 58.0% 58.5% 71.5% 70.9% 71.4% 73.0% 73.7%
Migrant 23.3% 17.5% 36.4% 38.2% 46.7% 55.0% 33.3%
Economically Disadvantaged 36.5% 53.5% 53.2% 54.5% 57.6% 57.1%
Limited English Proficient 12.9% 11.9% 21.0% 11.7% 13.2% 14.7% 15.5%
Special Education 24.8% 18.6% 29.1% 26.2% 27.0% 28.4% 26.9%
Asian-Pacific Islander 71.7% 71.9% 83.2% 82.1% 84.5% 85.2% 84.3%
African-American 43.6% 48.3% 64.1% 62.2% 63.5% 66.7% 65.1%
Hispanic 37.8% 37.2% 54.8% 55.5% 56.8% 59.8% 62.6%
Native American 34.1% 31.0% 49.0% 46.7% 49.9% 51.3% 50.4%
White 73.3% 75.8% 85.4% 85.4% 85.3% 86.4% 86.2%
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Grade 4 Mathematics, All Students

Sverage scale scores For mathematics, grade £, by Al students [TOTAL for
Jurizdiction: 2000, 2003, 2005, 2007, and 2009
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Grade 4 Mathematics, Race/Ethnicity

fwarage scals scorss for mathematics, grade 4, by Race/sthaicity {from schogl

W
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Grade 4 Mathematics, ELL Status

Averans scale soores Tor mathematios, grade 4, by Status as English Languags
Learner {2 categories) [LEP] for wunsdiction: 2000, 2003, 20058, 2007, and 2008
Arizona
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Grade 4 Mathematics, NSLP Status

Ayerage soale scorss for mathematics, grads £, by et School Lunch Prog sligibility
{3 categories) [SLUNCH?] for jurisdiction: 2000, 200%, 2005, 2007, and 2009
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Grade 4 Mathematics, Disability Status

Avarage scale scores for mathematics, grade 4, by Dizabilily status of student,
inchading 504 [1ERT for jurisdiction: 2000, 2003, 2008, 2007, and 2009
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Grade 8 Mathematics, All Students

Average soale scores for mathematios, grade 8, by &l students TTOTAL] for
jurisdiction: 2000, 2003, 2005, 2007, and 2008
Arizona
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Grade 8 Mathematics, Race/Ethnicity

Sverage scale sooves for mathematics, grade 8, by Race/ethnicity (from school
records) [BORACE] for jJunsdichon: 2000, 2003, 2008, 2007, snd 2608
Arizona
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Grade 8 Mathematics, ELL Status

Syerags scale zoora for mathematics, grade 8, by Status sz English Languags
Learngr (2 categories) [LEPY for jurisdiction: 2000, 2005, 2008, 2007, and 2009
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Grade 8 Mathematics, NSLP Status
School Lunch Prog sligibility
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Grade 8 Mathematics, Disability Status

fverage scale scores for mathematics, grade 8, by Disability steatus of student,
including 504 TIER] forjumsdichion: 2000, 2003, 2008, 2007, and 2009
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Grade 4 Reading, All Students

Sverags scale zoores for reading, gradse £, by Al students [TOTAL] for unisdiction:
2002, 2003, 2008, 2007, and 2009
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Grade 4 Reading, Race/Ethnicity

Sverage soale scores for reading, grads 4, by Recs/sthnicity (from school records)
[SDRACE] Forjurisdiction: 2002, 2005, 20085, 2007, and 2004
Arizona
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Grade 4 Reading, FELL Status

Averaos soale zcores For rending, grade 4, by Statuz as English Language Learner (2
catagories) ILEP] for wrisdiction: 2002, 2003, 2005, 2007, and 20039
Arizona
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Grade 4 Reading, NSLP Status

Soyarags scale scores For veading, grads =, by Hatl Bchool Lunch Frog sligibility (3
categariest [SLUNCHBT for jurisdiction: 2002, 2003, 20085, 2007, and 2008
Az

Susle scors

iﬂﬂ'gL

E4L -

E50 -

S
ZAL -

T -

160 - . il -

LED -
1T =
LB -

.

Py
P |

200 XUl 2005 zoay 2008
Year

&y Eligible O Not eligible gn  Info oot availabie ¥

# Feporting standards not mat

WOTE: The NAED Reading scele ranges frome D ¥o BU0 Bome appavent Sifferences betvaen sstimetes may not ke statiztically significant.

SOLRCE: LS. Departrment of Bducstizn, Institiets of Bdurstivg Sclsncas, Natisaal Center for Bducaton Statistics, Natinnal Sssetsment of Bducstionsd Prograss (NAED), 2002, 2003,
2005, 2007 ard B00F Reading Mdseasmants:

Appendix A - 229



Grade 4 Reading, Disability Status

Average scale soores Tor reading, grade 4, by Disability status of student, ingluding
S04 [IPe] for wurisdiction: 2002, 2003, 2008, 2007, and 2009
Arizona
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Grade 8 Reading, All Students

Averans soale soores for reading, grade B, by Al students [TOTAL] for urnisdichion:
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Grade 8 Reading, Race/Ethnicity

Avarage scale scorss Tor reading, grade 2, by Racefethnicity (Fromy school records
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Grade 8 Reading, FELL Status

Averags scale scores for reading, grads 8, by Status as English Langusge Learmer {2
categoriest [LEF] for jurisdiction: 2002, 2003, 2005, 2007, and 2009
Arizona
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Grade 8 Reading, NSLP Status

Average scale scores for reading, grade 8, by Natl Scheol Lunch Frog sligibility {3
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Grade 8 Reading, Disability Status

Averags scals
504 TIEP] for junisdiction: 2002, 2003, 2005, 2007, and 2005

Arizona
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Arizona 4-Year Graduation Rate
Note: decline in graduation rate 2004-2006 due to change in calculation methodology to cohort definition

2001 71
2002 73
2003 74
2004 77
2005 75
2006 70
2007 73
2008 75
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) _ }Appe,ndix (B)(1)-1 - MOA Common Core

i:"' ]

The Council of Chief State School Officers and
The National Governors Association Center for Best Practices

Coxmamon Core Standards
Memorandum of Agreement

Purpose. This docurnent commits states to a state-led process that will draw on evidence and lead to
development and adoption of a common core of state standards (common core) in English language arts
and mathematics for grades K-12. These standards will be aligned with college and work expectations,
include rigorous content and skills, and be internationally benchmarked. The intent is that these standards
will be aligned to state assessment and classroom practice. The second phase of this initiative will be the
development of common assessments aligned to the core standards developed through this process.

Background. Our state education leaders are committed to ensuring all students graduate from high
school ready for college, work, and success in the global economy and society. State standards provide a
key foundation to drive this reform. Today, however, state standards differ significantly in terms of the
incremental content and skills expected of students.

Over the last several years, many individual states have made great strides in developing high-quality
standards and assessments. These efforts provide a strong foundation for further action. For example, a
majority of states (35) have joined the American Diploma Project (ADP) and have worked individually to
align their state standards with college and work expectations. Of the 15 states that have completed this
work, studies show significant similarities in core standards across the states. States also have made
progress through initiatives to upgrade standards and assessments, for example, the New England

Common Assessment Program.

Benefits to States. The time is right for a state-led, nation-wide effort to establish 2 common core of
standards that raises the bar for all students. This initiative presents a significant opportunity to accelerate
and drive education reform toward the goal of ensuring that all children graduate from high school ready
for college, work, and competing in the global economy and society. With the adoption of this common
core, participating states will be able to: .

® Articulate to parents, teachers, and the general public expectations for students;

* Align textbooks, digital media, and curricula to the internationally benchmarked standards;

» Ensure professional development to educators is based on identified need and best practices;

* Develop and implement an assessment system to measure student performance against the
common core; and '

* Evaluate policy changes needed to help students and educators meet the common core standards
and “end-of-high-schoo!” expectations.

An important tenet of this work will be to increase the rigor-and relevance of state standards across all
participating states; therefore, no state will see a decrease in the level of student expectations that exist in

their current state standards.

Process and Structure

0 Common Core State-Based Leadership. The Council of Chief State School Officers (CCS80)
and the National Governors Association Center for Best Practices (NGA Center) shall assume
responsibility for coordinating the process that will lead to state adoption of a common core of
standards (see attached timeline). ‘These organizations represent governors and state
commissioners of education who are charged with defining K-12 expectations at the state level.
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As such, these organijzations will facilitate a state-led process to develop cornmon core standards
in English language arts and mathernatics that are:

- Fewer, clearer, and higher, to best drive effective policy and practice;

- Aligned with college and work expectations, so that ail students are prepared for success
upon graduating from high school,

- Inclusive of rigorous content and application of knowledge through high-order skills, so
that all students are prepared for the 21 century;

- Intemnationally benchmarked, so that all students are prepared for succeeding in our
global economy and society; and

- Research and evidence-based.

0 National Validation Committee. CCSSO and the NGA Center will create an expert validation

group that will serve a several purposes, including validating end-of-course expectations,
providing leadership for the development of K-12 standards, and certifying state adoption of the °
common core standards. The group will be comprised of national and international experts on
standards. Participating states will have the opportunity to nominate individuals to the group.
The national validation comumittee shall provide an independent review of the common core
standards. The national validation committee will review the common core as it is developed and
offer comments, suggestions, and validation of the process and products developed by the
standards development group. The group will use evidence as the driving factor in validating the

common core standards.

Develop End-of-High-School Expectations. CCSSO and the NGA Center will convene
Achieve, ACT and the College Board in an open, inclusive, and efficient process to develop a set
of end-of-high-school expectations in English language arts and mathematics based on evidence.
We will ask all participating states to review and provide input on these expectations, This work
will be completed by July 2009,

Develop K-12 Standards in English Language Arts and Math. CCSSO and the NGA Center
will convene Achieve, ACT, and the College Board in an open, inclusive, and efficient process
to develop K-12 standards that are grounded in empirical research and draw on best practices in
standards development. We will ask participating states to provide input into the drafting of the
common core and work as partners in the common core standards development process. This

work will be completed by December 2009.

Adoption. The goal of this effort is to develop a true common core of state standards that are
internationally benchmarked. Each state adopting the common core standards either directly or
by fully aligning its state standards may do so in accordance with current state timelines for
standards adoption not to exceed three (3) years.

This effort is voluntary for states, and it is fully intended that states adopting the common core
standards may choose to include additional state standards beyond the common core standards.
States that choose to align their standards to the common core standards agree to ensure that the
common core represents at least 85 percent of the state’s standards in English language arts and

mathematics.

Further, the goal is to establish an ongoing development process that can support continuous
improvement of this first version of the common core standards based on research and evidence-
based learning and can support the development of assessments that are aligned to the common
core standards across the states, for accountability and other appropriate purposes. '
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U National Policy Forum. CCSSO and the NGA Center will convene a National Policy Forum
(Forum} comprised of signatory national organizations (e.g., the Alliance for Excellent
Education, Business Roundtable, National School Boards Association, Council of Great City
Schools, Hunt Institute, National Association of State Boards of Education, National Education
Association, and others) to share ideas, gather input, and inform the common core standards
imtiative. The forum is intended as a place for refining our shared understanding of the scope
and elements of a common core; sharing and ¢oordinating the various forms of implementation
of a common core; providing a means to develop common messaging between and among
participating organizations; and building public will and suppoxt.

O Federal Role. The parties support a state-led effort and not a federal effort to develop a common
core of state standards; there is, however, an appropriate federal role in supporting this state-led
effort. In particular, the federal government can provide key financial suppost for this effort in
developing a common core of state standards and in moving toward common assessments, such
as through the Race to the Top Fund authorized in the American Recovery and Reinvestment
Act of 2009. Further, the federal government can incentivize this effort through a range of tiered
incentives, such as providing states with greater flexibility in the use of existing federal funds,
suppoiting a revised state accountability structure, and offering financial support for states to
effectively implement the standards. Additionally, the federal government can provide additional
long-term financial support for the development of common assessments, teacher and principal
professional development, other related common core standards supports, and a research agenda
that can help continually improve the common core standards over time. Finally, the federal
government can revise and align existing federal education laws with the lessons learned from
states’ international benchmarking efforts and from federal research.

Agreement. The undersigned state leaders agree to the process and structure as described above and attest
accordingly by our signature(s) below.

e H"“‘i P
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