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Participating Local Education Agency (LEA)
Memorandum of Understanding

This Memorandum of Understanding (“MOU”) is entered into by and between The Kansas State
Department of Education (“State”) and (“Participating LEA™).
The purpose of this agreement is to establish a framework of collaboration, as well as articulate
specific roles and responsibilities in support of the State in its implementation of an approved Race to
the Top grant project.

. SCOPE OF WORK

Exhibit I, the Preliminary Scope of Work, indicates which portions of the State’s proposed reform
plans (“State Plan”) the Participating LEA is agreeing to implement. (Note that, in order to participate,
the LEA must agree to implement all or significant portions of the State Plan.)

. PROJECT ADMINISTRATION

A. PARTICIPATING LEA RESPONSIBILITIES

In assisting the State in implementing the tasks and activities described in the State’s Race to the Top

application, the Participating LEA subgrantee will:

1)  Implement the LEA plan as identified in Exhibits | and II* of this agreement;

2) Actively participate in all relevant convenings, communities of practice, or other practice-sharing
events that are organized or sponsored by the State or by the U.S. Department of Education
(‘EDY);

3) Post to any website specified by the State or ED, in a timely manner, all non-proprietary
products and lessons learned developed using funds associated with the Race to the Top grant;

4) Participate, as requested, in any evaluations of this grant conducted by the State or ED;

5) Be responsive to State or ED requests for information including on the status of the project,
project implementation, outcomes, and any problems anticipated or encountered;

6) Participate in meetings and telephone conferences with the State to discuss:

(a) progress of the project,

(b) potential dissemination of resulting non-proprietary products and lessons learned,
(¢) plans for subsequent years of the Race to the Top grant period, and

(d) other matters related to the Race to the Top grant and associated plans.

B. STATE RESPONSIBILITIES

In assisting Participating LEAs in implementing their tasks and activities described in the State’s Race

to the Top application, the State grantee will:

1)  Work collaboratively with, and support the Participating LEA in carrying out the LEA Plan as
identified in Exhibits | and II* of this agreement;

2) Timely distribute the LEA’s portion of Race to the Top grant funds during the course of the
project period and in accordance with the LEA Plan identified in Exhibit 11*;

3) Provide feedback on the LEA’s status updates, annual reports, any interim reports, and project
plans and products; and

4) Identify sources of technical assistance for the project.

C. JOINT RESPONSIBILITIES

1)  The State and the Participating LEA will each appoint a key contact person for the Race to the
Top grant.
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2) These key contacts from the State and the Participating LEA will maintain frequent
communication to facilitate cooperation under this MOU.

3) State and Participating LEA grant personnel will work together to determine appropriate
timelines for project updates and status reports throughout the whole grant period.

4) State and Participating LEA grant personnel will negotiate in good faith to continue to achieve
the overall goals of the State’s Race to the Top grant, even when the State Plan requires
modifications that affect the Participating LEA, or when the LEA Plan requires modifications.

D. STATE RECOURSE FOR LEA NON-PERFORMANCE

If the State determines that the LEA is not meeting its goals, timelines, budget, or annual targets or is
not fulfilling other applicable requirements, the State grantee will take appropriate enforcement action,
which could include a collaborative process between the State and the LEA, or any of the
enforcement measures that are detailed in 34 CFR section 80.43 including putting the LEA on
reimbursement payment status, temporarily withholding funds, or disallowing costs.

lll. ASSURANCES

The Participating LEA hereby certifies and represents that it:

1)  Has all requisite power and authority to execute this MOU;

2) Is familiar with the State’s Race to the Top grant application and is supportive of and committed
to working on all or significant portions of the State Plan;

3) Agrees to be a Participating LEA and will implement those portions of the State Plan indicated in
Exhibit I, if the State application is funded,

4)  Will provide a Final Scope of Work to be attached to this MOU as Exhibit II* only if the State’s
application is funded; will do so in a timely fashion but no later than 90 days after a grant is
awarded; and will describe in Exhibit II* the LEA’s specific goals, activities, timelines, budgets,
key personnel, and annual targets for key performance measures (“LEA Plan ”) in a manner that
is consistent with the Preliminary Scope of Work (Exhibit I) and with the State Plan; and

5)  WIill comply with all of the terms of the Grant, the State’s subgrant, and all applicable Federal
and State laws and regulations, including laws and regulations applicable to the Program, and
the applicable provisions of EDGAR (34 CFR Parts 75, 77, 79, 80, 82, 84, 85, 86, 97, 98 and
99).

IV. MODIFICATIONS
This Memorandum of Understanding may be amended only by written agreement signed by each of
the parties involved, and in consultation with ED.

V. DURATION/TERMINATION

This Memorandum of Understanding shall be effective, beginning with the date of the last signature
hereon and, if a grant is received, ending upon the expiration of the grant project period, or upon
mutual agreement of the parties, whichever occurs first.

The Local Teachers’ Association official shall have 30 days following receipt of Exhibit 11* to review its
contents and reserves to him/herself the unilateral right to terminate the MOU if the terms of Exhibit II*
are unacceptable.

*Exhibit Il is the LEA’s plan to be completed prior to distribution of funds.
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VI. SIGNATURES

LEA Superintendent (or equivalent authorized signatory) - required:

Signature/Date

Print Name/Title

President of Local School Board (or equivalent, if applicable):

Signature/Date

Print Name/Title

Local Teachers’ Association President (if applicable):

Signature/Date

Print Name/Title

Authorized State Official - required:
By its signature below, the State hereby accepts the LEA as a Participating LEA.

Signature/Date

Print Name/Title

USD #: (Participating LEA)
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A. EXHIBIT I - PRELIMINARY SCOPE OF WORK

LEA hereby agrees to participate in implementing the State Plan in each of the areas identified below.

LEA
Elements of State Reform Plans Participation | Comments from LEA (optional)

(Y/N)

B. Standards and Assessments

(B)(3) Supporting the transition to enhanced standards
and high-quality assessments

C. Data Systems to Support Instruction

(©)(3) Using data to improve instruction:

(1) Use of local instructional improvement systems

(i) Professional development on use of data

(i11) Availability and accessibility of data to

researchers

D. Great'T'eachers and Leaders

(D)(2) Improving teacher and principal effectiveness based on performance:
(1) Measure student growth

(i) Design and implement evaluation systems

(1) Conduct annual evaluations

(iv)(a) Use evaluations to inform professional

development

(iv)(b) Use evaluations to inform compensation,

promotion, and retention

(iv)(c) Use evaluations to inform tenure and/or full

certification

(iv)(d) Use evaluations to inform removal

)
(i) High-poverty and/or high-minority schools

D)E
D

D)G

Ensuring equitable distribution of effective teachers and principals:

(i) Hard-to-staff subjects and specialty areas

)
(

1) Quality professional development

Providing effective support to teachers and principals:

(i) Measure effectiveness of professional

development

E. T'urning Around the Lowest-Achieving Schools

(E)(2) Turning around the lowest-achieving schools

For the Participating LEA For the State

Authorized LEA Signature/Date Authorized State Signature/Date
Print Name /Title Print Name /Title

USD #
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KANSAS BOARD OF REGENTS

1000 BW JACKEBON » SUITE 520 « TOPEKA, K8 80812-1368

TELEPHONE — 7886-206-3421
FAX, =~ TAE-206-D983
Wi, kansasragents. org

Janwary 15, 2000

Lo, Diane DeBacker

Interim Conunissioner of Bducation
Kansas State Departinent of BEducation
120 8K 10% Ave

Topeka, K8 66612

Dear Interim Commissioner Dellacker,

The Kansas Board of Begents (KDBOR) s pleased to express (s support sosd commitment for
Kansas's participation in the Race to the Top (RTTD) application and plan developed by the
Kansas Depaiment of Hducstion (KEDE) in collaboration with the State’s education community.
We beliove that Kansas is a strong contender Tor the RTTT funds based on evidenoe of past
sueoess thus far fn the four core reflorm areas, speeifically in the areas of Data Systems to
Support Instroction and Grest Teachers smd Leaders.

The KSDE s currently working with state agencies to enable data ugers (0 have acoess to the full
speetrum of student information Dom pre-kKindergarien o adulthood. The Kansas Connected
Kystoms group, comprised of representatives from the KSDE, Kansas Deparunent of Revenue,
Kansas Department of Administration, Kansas Depaviment of Health and Enviromment, Kansas
Soaial and Rehabilitative Services, Kansas Board of Regents, Kansas Department of Corrections,
anxd the Kansas Department of Connnerce, is exploring ways to share date across agencies in
order 1o increase the data svailable 1o cach agency without an increase in reporting requirements
for the roporting entities. We are committed fo continued collaboration with the KSDE and other
agencies and organizations toward our myutual goal of incressing the value and use of
{ongitudinad data. Attaining this goal is centzal o sssuring that policymakers and educators have
meaningful information for informed progeam planning and decision making at all levels ol the
educational systan,

In sddition to the initiatives focusing on data systems to support instruction, the KBOR also
supports the efforts to moeet the State’s objective of providing an effective educator in cach
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D, Diane Delacke
Janvory 15, 2010
Page T'wo

v effective leadeér in ench school. The KEDE formed two separate Commissions
igeinch

classroom
1o advaics it

e Veaching in Kangas Commission wos formed (o esilunte and demily arens ol eacher and
principal shortogne, including the preparation, eoritmaent, ratention and licensure of Konsas
teschers mwd generated recommendartions for three states of implemientation. The Kansas
Edueational Leadership Commission was formed o study and make cecommmesnclations sl the
eritical role lendemhip plays liv the sueccss of student fearming and schicvenent meinlar ol
the National Governors® Association (NCGAY Center for Best Procticds Policy Acadeimy, the
IS0 has engoged stnkeholders across the state and nation in discussing new models of weacher
compensation Lo recril new tilent 1o e teaching profession, 1o wiskn existing talent, to provide
incentives for teachers (o work in havd=to=fill content areas and geographical locations, and to
pay teachoes for theic contribations o improvied stadent achievement,

Apuin, the Konsas Booard of Regonts is wruly plensed w support KSDE s application for o Kace
T The Top grand, ond we affinm owr eommitment 1o implement the KBOR activities identified
in the proposal, This is an exciting opporiunity for the Smite of Kansas. We look forward Lo
supporiing the continuing efforts (0 develop common core standords and nssossmonts, effective
teachers and lenden, collaborative date syslems to suppoct ingteuction, and the kind of support
aned lechnicol nssistanes essential o effectively assist soruggling schools.

Sincorely,

Reimidd 1., Robimson
Presidont and CEO
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L. Dinne Defacker

interin Comwvirdssioner

Karsas State Department of Sdusation
120 BE 10th 51

Topeka, KE &6612

Bear Dr. DeBacker;

Pwrite today in support of the Kansas Stale Department of Education’s {KSDE)
application for the Race o the Top {FTTT) grant, | believe that Kansas s & strong contender for
the RTTT funds based on the evidence of past success thus far in saveral of the core reform

areas,

KEBDE g & leader in the infiative to establish nationsal common standacds for the
collection and reporting of educationa data, s working with stals agencies o enable datg
users to have access to student information from pra-Kindergarten lo adutthood,

To snsure that there is an oHeotive sdusator in each classroom ard an effective lsader
i gach school, KSDE has croated two 2aparate commissions. The Teaching in Kanaas
Commission evaluates and identifies areas of teacher ard principal shortage, The Kansas
Educational Leadership Comimission makes recommendations about the role leadership plavs

it student learming and achievement.

KSDE has developed and implamented the Kansas System of District and School
Bupport Framework for districts with schools that sre actively engaged in continuous schoo!
fmproverment. This framework providaes strategies o sllow schou! districts to make
improvemenis prior to state intervention.

Lam pleased 1o suppont KSDE's application for the RTTT grant. This funding will allow
KEDE to continue its success in the core reform aross Please keep me informed on the
progress of your application.

With svery best wish,

hcerely,

Fat Roberts
Erm
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Qifice of the Provost

Jannaaey 6, 20040

e Diane DeBacker

Treerin Commissioner of Fducarion
Kansas State Deépartnent of Education
120 SE 107 Ave

Topekda, K& 66612

Diear Interim Comunissionce DeBackoe

The University of Kansas (KL 15 pleased to express s supporo for angas” padticipation in the
Race to the Top (RTTT) application and the resulting plan developed by the Kansas Department of
Education in collabomton with the state’d educaion community. We belicve that the steong
working partnership between KU and the Kansas Diepartnient of Hducation makes Kansas s g
strorg eowbender for the RITTT furds, based o evidence of por past suceess it cach of the: four
core peforin areas, Dhis paredership is strong in all adens but ds patticularly strong in st and
seiences

The KSIE has inade significant progress in developing and adopting common standasds, Several
KL faeuley mernbers pacticipated in the development of these standards. These siandagds melade
rigorous cotitent, Migher order skills; aind ave based on the latest researcls. "Uhe Kansas Board of
Regents enericnlum continmes to evolve wo rclude changes like anadditdonal year of high school
inath during the semior year.

The KSIDE is e leader o thd dnitiative to establish national commaonstandards For the collecrion and
reporting of educatonal data. KSIDE arentoved many other stweeys in areas of data governance, dam
quiality certification, master datn moanagement, and the dara reguest feview process. The Center fox
Science BEducation ar IKL is working with IS and the Kaufhnan Fouondation w establish an
Educadonal Research Congortinm in the Kansas Clry metropolitan area. This mald-bastitutional
research group is lead by sclentific, economic, and educational researchers from the University of
Kansas, This unigue research Consortinm is studying a suite of new interventdons inrended o
improve IK-12 science, techaology, engineering and mathematics (STEMY education in 32 fegional
public school districts and rwo Carholic school systems. This Consortihom will systematically examine
the influence ofsystefnic and local changésin cardenluwn teaching practice, educational policy, and
stare and loeal repuladion on borh smadent achiovement in K-12 science and mathemntics conteitt
and student choice of FUEM caréer pathways. Over the longer term, the Consoertium will hecome n
mgans for studying eduentional ehange and examining how mew edueadonal policies, ourticnla aid
programsfosterimprovements i STEM cducation among the highly diverse educational
ernvirouments fonnd in parther districes,

Sriessige B P Bey

CFSNY B h-1R0

AL
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T'o meer the Suire's objecuve of providing an effecuve educaror in each classroom the Center for
Science FEducation has Stare Board of Fducadon approval for an innovatyve and experimental
liconsure progovms, LK an TVeach pawoww . LKan' Uenchy kyoedu. | UHSan’Veach s s progenn of the Center
Fowr Boieuee Fdueation vrenulting from a new partnership boeoweon the KU College of Libornl Avts and
Sciences, the KU Schaol of Lduoaton, and Kanzes school distrocis oo develop the nest gencoation
of acienac and marhemaries teachers.  Ar pare of thie fouryear program of smdy, smidenes aomplems
thedr WS, or AL in mathemnties and Sor acience ane the U Ean Ueach courseworl to olinin a
sccondary teaching licenge. UKanUeach is dramarically increasing the number aof math and acicnce
teachers graduating frown KLU, resaltiog in ovver 100 new, highly qualified science and math ieachom
cuch your,

The KSDE developed and implemented rhe Kansas Sysrem of Disteict and School Suppoct
Pramework for districes with- schools that acte actively engaped in continuous school bhuprovement.
Based on this professional development model, TKanTeach esmblished an indocton progoam, the
pitiprose of wiich is o incrense recention of newly licensed middle and high school scivnee and mmeh
reachers by mowving them along the continuum from novice ro expert reacher. The experiences
provided by the Mew "l'eacher Success project enbance the teachers” content backpround, increase
the wse of rescarch=-based pedagopy, and provide the emononal support desperarely necded by nyany
new tenchoers,

T'éa hlﬂp lowe perfocming stadents, the MMiddle Schoaol Science Academy waorks with teachers i the
Tupika Poblic Schools to gain in-depth onderstonding of scionce concepra, Teachers lenm nngd
practce effective instiuctional technigues such as guity ibomtory actvites, Addidonally, teachors
in IKansas Ciry Kansas Pablhics Schools and the "Vopeka Public Schools will participare in an in-deprh
research expenence in the KU nanual science resenrch labomrories in order to develop propranms foe
their studenta.

Agmuing, 1 ik owith plessure for Liniversity of Koansas o sopport K510 applicanon for e noe oo the
Top grant. Uhis is nn exciting opportunity for the Soite of Kansas, Today KU Chancellor Goay
Fattle aynd three arther leaders of public research universities will hand deliver ro President Ohamm ar
the White House u letter from 79 public aniversity lesders pledging oo sddeess thie oationad s horsge
ol geienea and mathematics teanchem.
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EMPORIA STATE UNIVERSITY.

1200 Comnarcial 51 A20-341.5347 THE TEACHERS COLLEGE
Empario, Kanwas S20-041-5785 Fox OFFICE OF THE DEAN
ME{ILSDE?' s, i P i, e Campus Doy 4034

January 5, 2010

Pamela Coleman

Diivector, Teacher Education and Licensure
Kansas State Department of Education

120 SE 10™ Ave

Topeka, K5 66612

Mear Nirector Coleman:

Empaoria State University is pleazed to express its support for Kansas® participation in the Race to the Top
(RTTT) application and plan developed by the Kansas Department of Education in collaboration with the
state’s education community. We belicve that Kansas is a strong contender for the RTTT funds bascd on
evidence of past success thud far in the four core reform arcas, specifically in the arca of Greal Teachers
ond Leaders.

To meet the State's objective of providing an elfective educntor in eanch classroom and an ellective leader
in each school, the KSDE formed two separate Commissions. The Teaching in Kansas Commission was
foenned to evaluate and idemifly wreas of teacher and principal shorage, including the preparation,
recruitment, retention and licensure of Kansas teachers and penersted recommendations for three states of
implﬂln.nfntfﬂn. The Kansas Edoentionnl Lmlamhip Commission wns lormed o study and make
recommendntions about the critical role leadership plays in the success of student leaming and
achievement. As o member of the National Governor's Association (MGA) Center for Dest Practices
Policy Academy, the KSDE hax engoged stakeholders across the state and nation in discussing new
madels of teacher compensation to recruit new talent to the teaching profession, to retain existing talent,
to provide incentives for teachers to work in hard-to-fill content arcas and geographical locations, and to
pay teachers for their contributions to improved smdent achievement, Kansas is leading o six state
consortia charged with devising o new system of educator recruitment, preparation, development and
empoveerment to transform todoy s traditional schools uto tomorrow s dynamic learning environmenis.
Members of the design team include the SEA, institutions of higher education and LEA s,

Again, it is with pleasure for Eniporia State University to support KSDE's application for a Race To The
Top grant. This is an exciting opportunity for the State of Kansas, We look forward 1o supporting the
continued efforts of the development of common core standards and assessments; offective teachers and
leaduers; collaborative data systems to support instruction; and the continued support and technical
assistance provided to struggling schools.

WTC DeanvRimce ToThe TopLetie e MSuppon IS L

An Equal Opportunity Emplayar




Mealing publie sehools great forevery ehild

KANSAS NATIONAL ERUCATION ASBOCIATION 1 718 SW 10T AVENUE £ TOPEKA, KANSAS 866812-16888
January 13, 2010

Dr. Diane DeBacker

frteriivy Comuvilssionar of Education
Kansas State Department of Education
120 SE 10" Ave

Topeka, KS 88612

Doar Dr, DeBacker!

Fublic education is at & crossrodds it Kansas, For over g dedade; the 25,000+ members of Kansas National Education
Association (KNEA) have advocated for a compelling vision —a great public scéhoo! for every child, a strong and vibbrant
profession of teaching, and the working conditions and sadarias that will attract and retain excellent paople to serve as
educators.  Our cormimitinent is unwavering and we belleve that miany aspects of Kansas' proposed application for
Race to-the Top (RTTT) could support our vision,

Quality Public 8chools:
Over the past decade, KINEA instituted several key infliatives I fransform Kansas public schools,
= One of the first onling databases on closing achieventent gaps
A cadre of exemgplary educators to provide agsistance 1o school improvement teams statewide
Developrment of & strony culture of collabarative problein solvitg i schoo] districts
Leadership to infuss 21% Century Skills inta our currioulum standards
Through Kansas Learning First Alllance, afforts to improve teaching and learning in reading, mathematics,
sclercs, and goross the curriculum

e Partnership with KSDE and MOREL that helpéed {eachers develop and use asssssments hal reffedt deepear levals
of knowledge and skills

L N B 2

s we've progressed in these areas, KNEA has been gulded by the understanding that assessment must nol be an event
that detracts frory teaching and lsaraing bul must be embedded within authentic leaming expeadenceas, must repraseant
growth, and must provide timely data that Iimproves teaching aend leaming. But fast results are not adequate 1o serve as
the sola indicator of student leariing. .. orteacher performmands, In particular standardized test data has sevars
fimitations, and no statistical tools provide adeduate analysis that woulkd allow such data to be utilized for high stakes
degisions sich as evaluation or compensation. The standards, assessments, and data systems proposed within BTTT
must rige to this high vision Hwe arg truly 16 improve education for each student.

Strengthening the Teaching Professlon:
Ensuring exdeliance iy faaching and feariindg is at the forefront of KNEA's work in sevearal initiatives,
= - Standards for guality new teaoher industion and mantoring
= Fauilitation of suceessful induction and peer assistance programs
e Support for edusators pursuing National Board Certification
=  Lesdership foruse of the "KanTelL" survey, & ool that highlighted the link bebtween great leadership and both
student achievement and teacher retaention
+  Dissemination of best practices in evaluation and compensation
s Résourses o guide developnmant of evaluation and domipensation svetenis at the local level

KNEA finnly believes that decisions on evaluation and compensation mist be made losally through well established
provedures ncluding collective bavgalning, There 8 no queston thal & strong culture of coliaborative problarv-sobiving
must undergind the professional negotiations process to develop both svaluation systems and compensation plans,. This
same collaboralive process must also e evident in implemeantation and evalugtion of these plans 10 ensura they enbance
thie teaching profession and support ivproved teaching and leaming.

Erespite all these asloments of KNEA's support for s orucial work, we rmust also express our serious concern about the

prospects for our vislon., A orisls i funding o pubdio sducation i Kansas has resulted In significant cuts that have
impacted class size, diminished programs for students, dramatically curlsiled professional development, end increased
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demands on educators” time. Had L not been for federal stimulus funds, we would be faced with evan greater cuts to
sarvices, all of which will taka years (o overcome. \Wa baliayes thal Kansas must first commit to restoring education funding
i wa are to have any hope of successiubly Implemanting the challanging rongs of RTTT stralegies. 1t is lima that policy-
makars malch our laval of commilmant by invasting ihe necessary resourcas. RTTT cannot be a funding stop-gap Lo Gl
budgeatary holesa,

In concluslon, tha members of KNEA are fully commitlad 1o work as parnnera 1o achisva a greal public school for eveary

child, It is our sincere hope that the work outlined within the Kansas RTTT application, if implameanted as a true
parinarship and with the commiiment of nesded escurces, will complamesnt our efforts in pursuit of this vision,

Sincaraly,

Blaks Waest, Ed.D.
President. Kansas Mational Education Association
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Fapunry A, 2U08

Preo Dyl DidBacker

Daterbn Conundssionor of Education
ICurhas Btabe Dupartimeit ol Bdication
120 S8 10% Ave

Topeks, K8 66012

Ereingy Py DreBas ko

The Kangas Associntion of School Hoords Ts pdeased 1o expoess B8 sapport For Kansas”
participation Ty Hve Foege o the Pop (RUTE D application sral plan developed by ibe Raresy Diepartioent of
Eelvigation v eolbalioration seith the swave’s eduontion aomnmedtys  We bedieve that Kl isha strong
Somtepder Tor the WU fundy baseld on ey ideave T past Sposess thig T b i Toun gore sefvmi nrens,
spee fien by b thi aren ot

Phe RS has ande stgniDeont progoess mnd dontinoss i plans Tor developiopoamid wdopting
eoen stavidavds that, while veapecting the teaditionad rale of distret dosision-making in Jeveloping
fopal enrrisniunaud wcdopriong Toeal fewthoudo, are Inlernational Ty berchywarkeed, slgnddwith weork-nod
post-scomdary edueation, elusive of dgorous contont lupherorder skills snd based on resenrch sl
ey bleice. Cinrent Kansns stuidands are already based oo sationsd stindards developedh by protossionsd
prptiestions swehoas the Watioaal Cooneil of Tesgbers of Maihamatios, the Tofernaiioia] Reading
Agsonintion, the Nutiennt Cotmeil of Peachers of Bgligh, auch (e Bational Setvove Fovmdation,

oy phest the Stawe's objeaiive ol providing e ffectve sdueanor ineseh olessroonand oo
affective deader i each sehodd, the KEDE G oo sgparsie Comimisstons, The Tosehibg o Kassas
s rvisaion veas Foresedd o evabie dead ident i areas o Ueachor and pripetpal shoriape, including the
preparation, recriitoest retention anid Hoegnsare ol Kamsas wachurs sl peperatdd rewarnrmendations (o
thires states of implementation, The Kansus Bduestional Lesdership Comunissbon s Fovmed 1o study s
ke recoipiieidations about the aritical vole foadeisbip plays o thesimoesy of stadend Tearning fd
suhiovement, S s member ol the Natioaa D Uoverair T8 Ao ation (R Denter Tor Blast Praotioos
Palicy Acadenyy, e KSDE o engoaped stakeholders soeoss the state and setion e discussing new
roodels of teacher compeisition o resruil new tatent 1o the teaching profession, oy wlain axisting taleaty
po provide fneentives foe Teaghors to wadk o hard-t0-T1H coptind ares o peograpliisal P
piry tenchers Por their contributions o improved stodent achisvement.

The KADE devaloped and woplemeried e Bonsas Syetemy of Distoict sl Sebood Support
Frarnwwerk o distriots withosehoods thet ave sutive v engaved in continnous sehool improvement, Fhe
Pt wiorek Ty busedbon peteneel tnd BEst prictioes (o develop tronsparent po ey and agenay provedores
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D, Diane DeDocker
December 4, 2009
Pageo 2

that can be used 1o drive improvement oeross the state, It provides sirnlepies thnt levernge resources and
consequences 1o allow disteicts to act independently to make improvements prior o state intecvention (o
restruciure, In addition, the K502 formed the Kansos Learning Metwork (K LN} that mondates
participation of the districts that are on improvemesnt or have schools so designoted, The Network wns
designed to develop regionnl and collnborative structures o create expertise and share resources that
expnnd capacity to scale clfective proctlces and strategics.

Again, it s with pleasure for KASE o support KSDE' s application for o Boce To The Top groant.
Uhis is an exciting opportunily or the State of Kansas, We look Torwand 1o supponting the continued
efforts of the development of common core standards and assestments; effective teachers and leaders;
collaborative data systems to suppart instruction; and the continued suppornt and technicol assistance
preovidad ta struggling schools,

John W, Koepka
~ Fxooulive Dlireator 4
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Jarpary 158, 2010

ey Diane DeBacker, Interim Comirpissionar
Kansas State Department of Education
12088 10 Avenue

Topeks, Kansas 66612

Dear Intérirn Commissioner DeBacker;

United School Administrators of Kansas (USAKansas™) s subimidtting this letter on behalfof Kansas' Race 1o the
Top (RITT) application and plan developed by the Kansas Department of Education in collaboration with the
state's education cormmunity. We believe that Kansas i a strong contender for the RITT funds based on
evidenice of past success thus. far in the four core réform argas of the development of commmon core standards
and assessrnents; effective teachers and leadersy collaborative data systerms to support instruction; and the
continued support and techndcal assistance provided to stiugyling schools,

Ecdscation administraton are committed w ensuring that each and every child In Karnsas recelves a guality
education that will help them rgach thelr potential And become sucdéssul; protuctive adults. As a
professional association representing educationadministrators at the bullding and distdct level, USaA{Kansas
strives to serve, support and develop vducational leaders cormmitted tothe continuous improvementof
ediucation i Kansas,

High sxpeactations and accountability for student succass

“EHiGh dohievement alwiiys takes place fothe framework of igh expectation” - Charles F. Kettering, Amedfcan
engineer and nverntor of the eléctric starter

Kansas hasmade significant progress and continues its plans for developing and adopting common
standydrds that are nteraationally benchrnarked, aligned with work and post-secandary education and based
on research and evidence, At the same thme, the state respect the tradtonal role of district decisionanaking in
developing curriculum and adopting textbooks thatwill bestmeat the learning needs of students at the foual
Tewel., Currently, Kansas standards are based onnational standards developed by professional arganizations
such.as the National Council of Teachers of Matheamatics, the International Reading Association, the National
Council of Teachers of English, snid the MNational Sclendce Foundation.

We believe that Kansas is a teader in the Initiative to-establish national common standards for the
collection and reporting of educational data and has mentored many states iy arecas of data governances, data
quality certification, master data managermentand the data reguest review process, The KSDE s currently
weorldtie With state agendies to gnablo data sers to have access to the full spectrun of student information
from pre-Kindergarien 16 adulithiood, The Kansas Connaected Systerns group, camiprised of repriesentatives
from the KSDE, Kansas Department of Revenue, Kansas Department of Administration, Kansas Departmient of
Health and Environment, Kansas Soclal and Rehabilitative Services, Kansas Board of Regents, Kansas
Departiment of Corrections, and the Kansas Department of Coimmerce, Is sxploriig ways of sharing data across
agencies in order to Increase the data available to each agency without an increase in reporting requireiments
for the reporting entities,

Educational leadership

Kansas has placed a great deal of emphasis on recruiting and retaining highly gualified teachers and
leaders. To meet the State's objective of providing an effective educator in each classroom and an effective
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leader in sach school, the KSDE formed two separate Commissions, The Teaching In Kansas Commission was
fonmed to sveluate and identify areas of tescher and principal shortage, including the preparation,
recrultment, retentlon and licensure of Kansas teachers and generated recommandations for thees states of
Impdementation The Kansas Educational Leadership Commission was formed to study and make
recammandations abrout the critical role leadoership plays in the success of student learning and achievement,
As n member of the Natlonal Governor's Association (NGA) Center for Best Practices Policy Academy, the KSDE
has engaged stakeholders across the state and nation in discussing now models of eacher compensation to
recrult new talent to the teaching profession, 1o retain mxiiting talent, o provide Incenthvot for teachars to
wraar b in hard-to-Afill content areas and geographical locations, and to pay teachers for thelr contributions to
Iimproved stuclent achievement.

Rescarch suppons the link betwssn leadership = at the district and bullding level = and improwved
student achiovement and educational eguity. Administrotors recognize that effective leadership s an
important Influence on decizions that teachers and administrators make about their future. This is especially
critical when we consicdar the human capital and resouwrces necessary W support struggling schools and those
professionals who commit to warking with our most vulnerable students.,

Low-performing schoals

Thve KS0E developed and implemented the Kansas System of District and School Suppornt Framework
foar elistricts with schools that are actively engaged in continuous school Improvement, The framework Is based
o ressearch and best practices to develop transparent policy and agency procedures that can be used to drive
Iimprovement acnoss the stote, It provides strategies thatl leverage resources and consequences (o ollow
dintricts to act indepandently womaks npeavements priar to stabe intereention 1o restractone, in adelithon, the
KSDE formed the Kansas Learning Motwork (KLMN} thot manoates participation of the districts that ane on
Improvarment or have schools so Jusignated. The Network was designed 1o develop regional and collaborative
structures to create cxpertise and share resources that expand capacity (o scale effectbve proctices and
strategices,

In Kansas, we know from first-hand experence that effective and successful leaders develop and mnintaln o
eulivire of shared ownership st all levels, waork to engage the community and make effective decislons about
the allocation of resources, Administrators are concernaed that the current unprecedented, economic
challongos al the state and lederal level will cripple programe that euppaort quality instruction and leaclership
and have long-term, negative impacts on student achisvement and academic progress.

The RATTT funds promise 1o stimulate innovation and encourage continued efforns o ensure that esch child
has the opportunity W benefit from a rigorous K-12 education experence, This is an exciting opportunity for
the State of Kansas and we look foanvard 1o working with the Kansas State Depantment of Eduecation o furntier
develop commaon core stondarcls snd assessments; ensure effective teachers and leaders; strengthen
collaborative data systems 1o support Instruction; and enhance wechnical assistance and support provided o
striggling schools,

Sinceraly,

Cheryl L, Semmel
Executive Directar
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Pamala Colaman

Drmmnr, Taachar Educslion Aand Licaniunsg
Kanaas Stale DoparbmeEnt of Edocation
120 SE 10" Ave

Topakn, KS BEO12

Dear Diractor Colaman:

Blosticnnl Sial Developgrment Counall s plodsoed o expross it suppodd Tor Kansas®
participation in the Race to the Top (RTTT) application and plan developed by tha
Kansas Departmant of Education In collaboration wilh the stale's aducatlon
coanmunily. Wae balleva ihal Kansas is a stronp contendor for the RTTT funds
brsad on savideancs of pustl success thus far in the four core reform areas.

NEDC applauds KSDE's long-history of support for ensuring great teachora for
ewery sludoent and greol icaders for every schogl. Koansoes leadoers have
conslstently stayed abreast of new research ragarding how to increase the
affactivensss and impact of profassional developmant. Kansas was ono of the
first stotos to adopted officinl stondards for professional development as woll os
requirg distriols 1o dovelop rosuits-basoed professionsd developmgnt plans,

Kanaas was among U firsl slales o inlroduce strategles thal ahifted atlontion
and rewards from soat Uma o professional development results in torms of
teacher practlices ond student leamibng, Kansas hos set the pace for other glalos o
fallow and morits he opponunily 1o ke s work 1o tha noxt level,

As o rosull, it is with plepsure thal tho National Stall Developmont Counicil
supports KSDE's application for an RTTT grant. Thia is an axcillng opportunity for
lho Stato of Kansas, Wa lnak forward to supporing as approprialo and roguastod
the continuod offarts of tho davelopmont of comman core slindards end
asscssments: effective teachers and leaders] collaborative dala systems 1o
auppornt inatraction: and the continued support and technical asaisiancs provided
tor strugling schools,

Slncoraly,

Stlephanie Hirsh
Execulive Direstor
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Cir. Diana Dalacksr

Interim Cammizsianar aof Paducation
Kangag Stara Departmant of Educstion
170 SE 10" Ave

Topaks, K§ GGGA2

Daar Interkm Commisdoner DeBacker;

Cammunitios in Schoole of Kantat it ploased to expross our support for Kansas’ partlcipation in the Rage ta tha Top
{HITT} application snd plan developed by the Kangas Departmaent of Education in coflaboration with the state's
education commumity, We babllowvas that Kangas 16 a strang contendas fue the ATTT funds bosed o cvidense of past
succgss thus far in tho faur core reform argns, specificatly in the aras of heiping struggling schaals,

With ane of the steted goals of safonm belog Tornling Argund the Lewest-Achluving Schools, it I8 important ga note
that KSOF bs streegly swpmiod ted by — wod in Lurm supports — arganirations such as Cammanites in Schoald of Kansas, in
Iange pary ECaUse wWe ard comiminted to many af the same methods (o soe students and schools schiove success.
Thiewdt include bricglng parents, community membaeds and community agencies and groups into schoois to provide
resourcns and sorvicas. VT investmentsd occur when tuch efforts happen: parents became mare avalved in thels
children’s educations; neighbiers provide importantinpurs such b2 academic tutorng and mentoring: needs and
solutions are identifind] sarvices are provided whare the students alieady sre, helping eliminate barriars such ag
parants” migeed time ot work or transportation difficuries, And thets types of supporls can be provded during
rugular, extendmd, or out-of-sehoal time hours and are Mexdble to Bt within raguisr and estended fehool yoars,
because they coma from within the locel community,

Further, KSDE davelopad and implementad the Kanies Syatam of Digtrict and School Suppart Framaowerk for districts
with schools that &re sctively engaged in continueid sehoeol impravement. The tramework is basod on research ond
bast praclices 1o devalop trongparént palicy and sgency procedures that can be used to drive IMprovaniont acress the
state, It provides strategles that leverage retaurces and contequances to sliow districis ta act indoperdently Lo make
improvements priar o stato Intarvention o restrecture, in sddition, the KDL formed the Kandas Laarning Metwoark
(ELN] that mandates participation of the districts that are on improvement or have shools 3o designated. The
Network wat designed to develop regional and collaboretive structuigs (o crente wxperiise and shara rasaurcan thar
onpand capacily 1o wele affactive practices ond siioleghes,

ﬁllﬂl'l. Communitics In Schools of Kanza: 13 Proud o fuppart KS00E |ppﬂuﬁuh for m Race To The Tnp Erant. This is an
exciting opporiunity for the State of Kansas. Wo took forward to supporting the continued etforts of the development
of cammaon cofe standards and adsedsments; effective teachers and leaders; collaborative data systems to suppaort
instruction; and the continued suppart and technical assistance provided 1o arruggling 2chools,

Simerraiy,

Malleza Mo n-\Wikke
Presldant,
Communioes In Sehaals of Kanias

Communities in Schools of Kansas, Inc.
2701 Wast ith Streel, Gulie £ Lawience, Kansas 60049 « TeliTEY) A56-5190 « Fapi7AS) ASA-S101 « www.clskanias.org
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Families Toget

i §
('”.g""

Parent Training & Tnformation Criters for Konsas

J:I.II:IIH.IJ" 5, 20000

Lar. DXipne Dleliacker

Toteviom Commmissione: of Education
Konsis State Depurioment ol Edueation
PR NE O™ Ave

Tiygwekn, KE 666612

Lrenr Interim Caomntissioney DeBackor:

Familios Together, Ine. is pleased 1o express ns suppon jor Kansps" paracipation in tha
Haven Do e Tap (RT1T ]lnnplu:u!um wned plan developed by e Kopsas Depactient of
Eauention in callnborution with the state’s education comnumity, We boliovs that
Konsis s strong nender for e R Tondds based o evidenca of pasi soecoss
thus Far in the four core reform arcas, specifically in the men of Stnodads pod Assess-
et e Dot S ystems (o Suppon liestragtbon,

vinge ol Informntion Center Dor Knnses, Fal ius 'I'u].-l_llw'r (1Y
svrked with KSEDE o create o sysiem of support foir students wilh disabilities pnd ibeir
fomilbes, The collaboration with the Deparimon bas made it possible Tor parenis o
Tearn whowi bevw the standierdds impact their child®s edoes The Doln Systems dovel-
oped, with parenial inpul Frogn the P, bas Bebped parents 1o ondersiamd the steengihe
and needs of thelr chilld o youth, CUhis intormniicn belps parents become poad pari-
nors with their child’'s school in the educational proeess,

A the Paront "T'r

The developmont of an inlrasireciire for o Mulil vered Sysiom of Sopporn Tor stodenis,
cavmbined with parcot volvemenn will prosvice Kapsoas chibloeon ool youily with ihe
soppesrt et they neced e soececd oo global socicty. Children swith disolnlities and
Vhiestr prarenls reveive brsiniig on Lhiese Lerpricss Alronng by o oollalroe i Between Families
Fogoiher and KSEME,

Again, it is with pleasure for Families Together, Inc. 1o suppon KDL s applicmion for
a Race To ke Top grant. “This s an exciting oppovanity for the State of Komes, We
look forward to supparting the continued elorts of the development of commuon cone
standards and assessmens: ellective teachers and leaders; collaborative dma sysioms o
support instrocton; and the continoed support pnd technieal sssistonce povided 1w
strugpling schools.

Smcemmaly,

Comiie Alonbkowics
Brewutlve Diivelo

A aniatiog Pocentx aod Their Sons ased Dhauplioves with Trisoabadieies
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D¥r. Digne DeBacker L medig ot
Interien Cormmmissioner of Education PR ousuafie 4
Kansas State Department of Education

120 SE 10" Ave

Topeka, K& 88812

Dear Interim Commigsioner DeBacken

The Kansas Enrichmient Network is pleased o express its support for Kansag’ participation in the Race o
thie Top (RTTT) application and plan deévelpped by the Kansas Stale Departiment of Education (KSDE) in
collaboration with the state’s education commiunity, We bielieve that Kansas is g strong eontender for the
RTTT funds based on evidence of past success thus far in the four core reform areas, specifically inthe
area of struggling schools,

As The KSOE approaches Turding Around the Lowsast-Achieving Schools, thay developed and
implemented the Kansas Systam of District and School Support Framework for districts with schools that
are actively engaged in continuous school impravement. The framework is based on research and best
practices to develop transparent policy and agency procedures that can be used to drive impiovement
across the State of Kansas. It provides strategies that leverage resowrces and consaquences to allow
districts o act indegendently to make improvements pricr to state intervention to restructure. In addition,
the KSDE formed the Kansas Learming Network (RLNY that mandates participation of the distriots that are
o improvement or have schoals so designated. Ths Network was designed to develop regional and
collaborative structures 1o oreate expertiss and share resources that sxpand capadcity 1o scale effective
practices and strategies.

The KSDE sesks o involve both parents and the community at large. Cormenunily sgencies, such as the
Kansas Enrichment Network, work (o encourage service to schools, Goals specifically target jonger
academic and school time by extending the school day and school year. These strategies will coritribute
{o greater academic and life-long success. As oné of the agengies positionead to encolrage extended
lesarning opportunities, The Karnsas Enrichment NetworkOworks with communities, businesses, and
agendies to. strengthen academics and bulld youth workforce skilis while Kesping youth safe and heiping
working famiies. Our Network stands ready fo help The KBDE In bringing Kensas to the top in
academics.

Additionally, The KEDE has seeks o create conditiors and educational change through the othier reform
categaries, n Standards end Assessment, The KEDE has made significant progress and continueas its
plans for developing and adopting common standards. With regards to Data Systems to Support
Instruction, The KSDE e a teader iy the injtiative 1o astablish aational comymon stardards for the
collectior - and reporting of educational data and has mentored Mmany states in areas of data governanase,
data guality cartification, master data management and tha dats reguest review process. The Kansas
Connecied Systems group is exploring ways of sharing data across agendias jn order (o increasa the
data available to each agency withdut an increase in reporiing reguirernents for the reporting entities.
Finally, i the category of Graat Teachers and Leaders, The Teaching ih Kansas Commission evaluates
and identifies areas of (Bacher and pringipal shoitage, including the preparation, recruiliment, retantion
and censure of Kansas teachers and generated recommendstions for three states of implemsatation.
Bimilarty, The Kansas BEducational Leadership Commission-was formead to study and make
recorrmandations about the oritlcal role leadership glays in the success of student learning and
achiervervient,
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Again, It bs with plessure for The Konsas Enrfchment Network o support KSOE's application for a Race
To The Top grant. This Is an exciting opy nity fur the State of Kansas, Wa look forwanrd o supporting
the continued efforts of the development of common core standards and assassments; offective teschers
and laadars; collaborative data syatems to support Inatruction; and the conlinuad support and technical
ansistonoe provided o struggling schools.

Blincarely,

Maoria Dvorak, Ph.D.
Director

Kansas Enrichmaent Natwork
midvorakfiku edu
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Resource A Project of Kansas Families and Schools Tagether, Inc,

Mo Cruld Lol Sefinng
% Parant Conlars

Decovmbas 20, 2000

Dr. Disne DeBacker

Interim Commiasionor of Education
Kansas State Depanmont ol Education
120 SE 10" Ave

Topeka, KS S68812

Craar Intarim Commissionmr Dellacker,

The Kansas Parent Information Roesouwrce Centor (KPIRS) s ploasced o oxpress ils support for Kensas'
parficipation in the Reaco (o the Top (RTT1T) application and plan developed by the Kanasas State Departmeant of
Education (KSDE} in collaboration with tha stale’'s aducation communily. We believe that Kangas is & sirong
contendor for the RTTT funds based on evidence of past success thus far in the four core reform areas,
spacifically in the area of Turning Around the Lowest-Achioving Schools in Kansss. The KEDE undorstands that
to lirn arcund low-achioving distrcisfschools, amilies and parents must e knowlaedgeaiia abouwl and enpagod in
he improvement procoss,

Tho KSOE has developed and implemantod the Kensas System of Distio and School Suppor Framewaork lor
districls with schoois (hat are activaly angaged in continuous achool improvemant, The framawork s basad on
rasaaieh and besl proctices o dovelop onsporent polioy and sgonoy prooodoces thol cen e e to crive
Impravemeani acrosa tho sinte. U providos stratoglos that loverage rosources and consequoncas o allow districis
o act indopondently to make improvamants prior fo state intervantion o restruciure. The KSDE has incorpocalod
the PTA Nalional Family School Parlnership Standards inlo lhe Inlegrated improvemen] Plans 1o guide disticls
az they plan tamily angagement strategies In thair improvement etlorts o Increasae student achlievement

In addilion, the KSDE formed the Kansas Learning Mebwork (KLN) that mandates participefion of the districts (hat
ara an impraovement or have schools sao designated. The Network was designed (o develop regional and
coliaborative structuras 1o craoto expertise and sharo resources thol expond capacity o scale olfeative practicos
and sirategles. The KPIRC has worked closaly with KSDE to provide dislricts/schools with professional learming in
family engagoment policy and siralegies as waell as the development of resources for distrots/schools o distribote
lo families 1o suppor their ehildren’s laarning,

Again, It is with pleasure for KPIRC to supporl KSDE's application for o Raco To The Top grant. This s an
oxailing opporunity for e State of Kansoes, Wae look foowsrd 10 supgodting the ooptinued effocis of thoe
devalopmeanl of common core standards and assesamants; effective loachars and leadars; collaborative data
ayslems o suppart Instruction; and the conlinued supporl and lechnical nssislance provided o siruggling schools.

Sinceraly,

Jang Groff
Driverctor
Kansas Poarent iInformation Resource Conlor (KPIRG)

A-35




Qe
0'6L
Vil
[ 4A
609
1S
L6y
(4474
7113 10N

[44
L'18
S'6L
VoL
9'¢tL
889
¢'89
v'6S

7113 10N

14’
6'L8
/8
¢'98
€'es
198
T'18
8'€L

7113 10N

1%
6°¢S
vov
L'6€
0°9¢
el
LCT
STT

113

9¢
199
Evs
0°0S
v'sy
€'6E
T4
0°0¢
113

4
€S
VeEL
869
0'v9
v09
6°LS
18

113

9

&V

6002-£00Z Suipeay ul JudIJ01d SAOQY 10 1y S9Se1UIIDd IUWSSISSY dlels sesuey (z-11) (€) (v) a1qelL

9¢
€18
9'6L
LYyl
€79
9'¢s
90§
6t

dsS 10N
sJnewsayienl

14
v'v8
V'8
6L
ovL
0TL
'[9
v'19

dsS 10N
sJnewsayienl

ST
106
5’68
188
€v8
L'[8
L8
7A=TA

dsS 10N
sJnewsayienl

9¢
6'vS
6'1S
o'y
N43
8¢
€
8'8T

as

9¢
65
0°6S
6'1S
S'6v
S'vy
8'6E
Eee

as

9T
L'EL
€S
€EL
6'0L
6'€L
T°L9
6'LS

as

143
9'v8
L8
S'LL
€89
6'89
£799
90§

48 410N

0¢
¢'88
¢'98
€'es
6'6L
8/LL
A4
£'89

48 410N

4"
9'C6
(44’
6'68
6'88
9'06
£'98
808

48 410N

ov
9
S'19
§'Sq
Ty
€1e
(414
eEve
4384

8¢
819
1°69
8'T9
WA
Vs
0Ly
S'6¢
4384

6T
S'6L
S'8L
8LL
L'TL
VoL
669
v09
4384

174
°'?9
9°/[S
6'6v
L'VE
VA4
R4
LT

duedsiq

[43
€9
9’19
819
ovS
LA
L0v
8'T¢E

duedsiq

T¢
T°LL
T°LL
6'¢cL
¢'89
S'0L
¢'S9
L’SS

duedsiq

Qe
T°0S
86
T'ev
vee
£°0¢
0'8T
0°qT

Adelg

€t
S'09
8'G99
0'¢s
viv
9'6¢
¢'9¢
€Le
Adelg

[44
9’69
S'0L
9’89
S'19
€89
T'19
LY

Adelg

143
v'E8
Q18
9L
6°'G9
899
Svs
£er

aUYM

0¢
618
€8
L08
Q9L
TvL
L0L
€99
aUYM

€T
906
868
L'88
€98
6'88
€8
0'8L
aUYM

9¢
1'8L
0'9L
8°0L
€69
o6t
L'y
ey
Ijewod

144
9’18
T'6L
€9,
€L
899
T°€9
JAYAS

Ijewod

14’
€98
868
S'v8
T'18
8'€8
T'6L
T¢L

Ijewod

143
V8L
8°9L
9'TL
€09
T'¢s
T°0S
Sy

9ein

6T
1'8L
L9L
9'¢tL
0°0L
9'89
9'v9
889
9ein

14’
898
€98
878
1°¢8
'S8
1°08
9¢tL
9leiN

Qe
(474
VoL
[
869
90§
68t
S'Ey

[Iv-sesue)|
pacueApy/1uaidijold 98e3U324dd JUSISSISSY dle]S

[44
8'6L
6'LL
6L
TTL
L'[9
6'€9
€89

[Iv-sesue)|
pacueApy/1uaidijold 98e3U324dd JUSISSISSY dle]S

14’
9'98
198
9'v8
9’18
S8
9'6L
vl

[Iv-sesue)|
pacuBAPY /IUSDIJ0Id 95eIUIIIDd JUSWISSIASSY el

8YD60-£00¢
6002
8007
£00T
9007
S00¢
002
€002

SH

8YD60-£00¢
6002
8007
£00T
9007
S00¢
002
€002

YL

8YD60-£00¢
6002
8007
£00T
9007
S00¢
002
€002

Yy

6002-£00C S211eWIAYILIA] JUdIIJOId DAOQY 10 1y S9SLIUIID JUdWISSASSY 1els sesue) (T-11) (€) (v) a1qelL



4
9'68
€8
V8L
0°08
S'€9
9’19
8’89

7113 10N

8T
9'98
€v8
608
7’08
S'9L
(474
6'89
7113 10N

8T
9'98
198
S'E8
7’08
6'LL
€L
¢'89
7113 10N

@I
ocy
0's€
vic
6'0¢
509
T°€e
17514

113

€0
9’18
T'9v
T'Tv
'8¢
WA
0'¢s
1S
113

ST
L'€9
v'6S
9'69
69
€9
0°0S
S8y

113

Ll
L/8
9'G8
118
0°¢8
¢'S9
9'€9
809

as 1oN
Suipeay

LT
0'68
L98
v'E8
€78
9°6L
LL
€L

as 1oN
Suipeay

8T
9'88
0'88
6°G8
618
1°08
LY.
€0L
as 1oN
Suipeay

8¢
L'v9
665
17514
0'¢s
9'ce
9'8¢
¥'9¢

as

6¢
S99
L9
L85
£L°8S
'8
ey
0'8¢

as

144
€L
[
£'99
€19
S'89
T'1S
0'8¥

as

9¢
9'68
/8
T°€8
€v8
6'89
699
8¢9

48 410N

9T
(44’
0°06
598
698
L'€8
18
9L

48 410N

ST
9’16
€06
5’88
¢'98
€v8
Vel
9L

48 410N

T€
vl
5’89
S'09
€9
8°9%
[
0Ty

4384

0¢
el
0°0L
999
L'v9
€9
v'6S
V'es
4384

[44
LS.
T°aL
6°0L
6°69
'[9
€69
T'vS

4384

4
£99
Va9
[ 3
9'69
T'av
0'6¢
9'6¢

LEV

9¢
£'99
€79
1S
1°6S
[4}3
T°€e
¢0¢e

JsluedsiH  oelg

9T
899
€'€9
0'6S
WA
09
699
1S

pasueApY /U101 d 95eIUIIIBd JUSWISSISSY IIelS

[44
999
6'¢9
9’65
6'89
9'/LS
T°€S
o'y

JsluedsiH  oelg

8T
9’69
€69
V'e9
0°LS
¥'e9
T°6S
LTS

pasueApY /U101 d 95eIUIIIBd JUSWISSISSY IIelS

4
T°0L
€69
P9
909
09
[A4
9ty

JsluedsiH  oelg

pacueApy/i1uanijoid 98e3uadidd JUIWISSISSY el

9¢
£L'88
598
§'¢8
9'¢8
9'/9
6'69
6'¢9
UM

LT
868
0’88
9'v8
6'€8
808
(474
€EL

UM

LT
€68
¢'88
7’98
T°€8
€18
0'9L
€L

UM

14
1°68
V'E8
6'8L
0’18
899
9'€9
Va9

Ijewod

14’
198
S'v8
T'18
T'18
€6l
T'LL
€L

Ijewod

LT
'S8
08
S8
Vel
8LL
9¢tL
5’89

Ijewod

8¢
V'E8
708
(A=Y
S9L
809
889
1°6S
9leiN

8T
¢'€e8
508
69L
6°GL
6¢CL
€0L
8179
9leiN

8T
L'€8
€8
861
9L
99/
£'69
199
9leiN

9¢
P8
6’18
0'LL
L'8L
€'€9
19
L85
|Iv-sesue)

9T
9'v8
V'8
6'8L
V8L
0'9L
9'¢tL
7’89
|Iv-sesue)

LT
v'v8
8'€8
T'18
8/LL
cLL
TTL
€/9

|Iv-sesue)

8YD60-£00¢
6002
8007
£00T
9007
S00¢
002
€002

Yitt

8YD60-£00¢
6002
8007
£00T
9007
S00¢
002
€002

yig

8YD60-£00¢
6002
8007
£00T
9007
S00¢
002
€002

yis



197
0TE
w43
(%3
08¢
0L€
LTE

deo 113

9'S7
ral~r4
¥'9¢
L
N33
L6€
v'6€

deo 113

97T
T
¥'9T
€61
L'ST
a4
L'ST

deo 113

¥'9C
L1T
L'67
8'6¢C
8'LT
€87
1°9¢

deo gs

'St
v'LT
€12
ST
S'9C
v'LT
1'8¢

deo gs

¥'9T
&4
8vT
v'ET
8'€T
9°ST
WA

deo gs

¥'0C
1e
0'7e
L
91T
S/
€9

depyw34

¥'0C
112
ST
v'ze
AT
v'LT
6

depyw34

T€T
LET
|4
LT
&4
89T
¥'0C

depyw34

8¢V

CTC
R4
q'9¢
C'TE
v'ce
9°0¢
T'¢ce
dep suedsiH/2uym

S'T¢
9'T¢C
6°CC
Q'
8'9¢
00¢
Q'EE
dep suedsiH/2uym

SET
LTT
8vT
18T
v'8T
16T
€7¢
dep djuedsiH/auym

€€e
LTE
€€e
q€g
1°9¢
q9¢g
£vE
deo yoejg/amym

pasueApY /U101 d 95eIUIIIBd JUSWISSISSY IIelS

vy
v'LT
L8
167
Sve
Sve
0'8¢
deo ejg/auym

pasueApY /U101 d 95eIUIIIBd JUSWISSISSY IIelS

01¢
€61
107
81
9°0¢
a4
L0€
deo ejg/auym

6002-£00¢ S211eWayielA 10} JU31doId

Sjewa - 3[BIA| = SOOUIIHIP JOPUID),

€0
80
80
0T
TE
A4
[ard
dep Japuan

q'e-
V-
LT
€
8’1
ST
TT
dep Japuan

S0
S0
€0
0T
VT
0T
S0

«deo Japuap
paJsueApy/3uanijold 93e3uadiad JUdWISSISSY dlels

600¢
800¢
£00¢
900¢
S00¢
¥00¢
€00¢

Y10t

600¢
800¢
£00¢
900¢
S00¢
¥00¢
€00¢

YL

600¢
800¢
£00¢
S00¢
S00¢
¥00¢
€00¢

Yy

s98e1uU219d AA0QY 10 1Y 10} SisAjeuy deo Juawssassy d1els sesuey (g-11) (€) (v) a1qelL



9'ey 0'€C
sy L'ST
0TS LTE
T'6v 0°0¢
0°€T 9'C¢
S8 67
¥'0T %3
deo 113 dep s
0S¢ ST
r48:13 0¥
8'6¢ LT
6TV 9'97
061 vTE
e 6'C€
9/1 €ve
deo 113 dep s
X44 €91
L9 89T
6L 0z
N33 9°0¢
9°€T 9'1C
€T 9'€
L61 €T
deo 113 dep s

LT
061
97t
8'0¢
|44
L€
8'7¢

dep yw34

061
007
661
e
ST
8'T¢
8'7¢

dep yw34

6'ST
TSt
9/1
€0
L1
107
|44

dep yw34

6¢V

0¢cc
| 74
€°6¢C
08¢
Qe
6'9¢
€€
dep suedsiH/2uym

0€ec
L v
9°q¢
°9¢
9°0¢
€T
0¢cc
dep suedsiH/2uym

L'6T
68T
0€ec
T°9¢
6°'al
6°0¢
9°0¢
dep suedsiH/2uym

0'€C
e
€1¢
ST
v'ze
8'7¢
LTE
deo ejg/auym

pasueApY /U101 d 95eIUIIIBd JUSWISSISSY IIelS

et
1'SC
0'SC
0'SC
et
1'SC
€8¢
deo yoejg/amym

pasueApY /U101 d 95eIUIIIBd JUSWISSISSY IIelS

6T
6'8T
e
N4
1'TC
8'€T
182
deo yoejg/amym

Sjewa - 3[BIA| = SOOUIIHIP JOPUID),

L'T-
o¢-
L°¢-
S
0'G-
8-
€/
dep Japuan

6'¢C
oV
v
'S
'9-
8'9-
WA
dep Japuan

ST-
S0-
Lt
(4
[
6°¢C-
V-

«deo Japuap
paJsueApy/3uanijold 93e3uadiad JUdWISSISSY dlels

600¢
800¢
£00¢
900¢
S00¢
¥00¢
€00¢

Yitt

600¢
800¢
£00¢
900¢
S00¢
¥00¢
€00¢

yig

600¢
800¢
£00¢
900¢
S00¢
¥00¢
€00¢

yis

6002-£00Z Suipeay 10} 1udId1J0.d S9SLe1UVId A0V 10 1Y 10} SisAjeuy deo Judwissassy 1eis sesue) (y-11) (€) (v) 21gelL



0

9¢

SE

9¢
T3 10N

S

8¢

143

€€
T13 30N

9

1%

[47

13

13
T3 10N

L
61
VS
1174
[474
T13 30N

o O u1n wn

LLE!

14"

113

LLE!

T¢
T¢
€C
91
113

8¢

8¢

8¢
ds 1oN

8¢

SE

9¢
ds 1oN

134
134
LE
8¢
ds 1oN

14
6t
14
0s
St

dsoN

€T
1T

as

O 0 O O o

as

[4

144

1374

(474
473 410N
Suipeay

14

14

(474

(474
473 410N
Suipeay

€l

1S

0s

134

8¢
48 410N

solewayien

0T
€¢
1£4
o¢
€T
as

L

09

€9

69

€9
48 410N

sJlewaylenl
«6002-£00¢C Suipeay 3 YleAl Ul JuddIJoid dA0QY 10 1y S98e1ua2u3d d3VN sesue) (s-11) (€) (v) @19el

o¢

1¢

[44
484

1¢

o¢

8T
484

8T
1£4
€¢
6T
9
484

8
[43
143
(3
1£4

484

or-v

0
LT
i

LT
JuedsiH

0
6T
14}

6T
JuedsiH

9
[44
91
i

97
JuedsiH

S
1£4
6¢
(3

6T
JuedsiH

a|qe|iene 12A jou ejep Suipeay dIVN 6007 «

14 0 T- 14 0 1- 8Y5/0-£00¢
[4? (0] 187 0t Gg 6 £00T
ST 6€ ov 0t Gg 6 S00T
o1 (0] o 8¢ Gg 0t €002
Joelg  aMYymMm  Sjewdd  dlely  |ly-sesuey  ||y-leuonen
paJuenpy /1ua121j0.d 28e1udd43d - dIVN yig
12 12 12 12 € 4 8Y5/0-£00¢
81 187 ov €€ 9¢ I43 £00T
o1 LE 53 0t I43 0t 5002
vi LE 9¢ 6 €€ 0t £00¢
doejlg  SUYMm  Sjewad S[eN  |[v-sesue)  ||y-|euonen
paJuenpy /1ua121j0.d 28e1udd43d - dIVN Yy
L 9 4 6 S S 8Y260-£00¢
ST St 9¢ 57 6€ I43 600¢
9T 9t 6€ 8% (0] X3 £00T
[4? 6€ [43 Gg ¥E 8¢ 5002
8 6€ e ¥E ¥E LT €002
Joelg  aMYymMm  Sjewdd  dlely  |ly-sesuey  ||y-leuonen
paJuenpy /1ua121j0.d 28e1udd43d - dIVN yig
S 8 S v S 8 8Y260-£00¢
81 S 2% 8Y 9t 6€ 6002
¥4 89 8t ¥S IS 6€ £00T
Z4 I4s S 8Y LY Gg 5002
€1 JA7 6€ 47 187 X3 €002
doejlg  SUYMm  Sjewad S[eN  |[v-sesue)  ||y-|euonen
ku=m>v<\u=w_u_+o._n_ wmﬁ:wu._wn_ -d3vN Yy



(ov) 1€
g
o€

deo 113

(82) ¥z
Y4
Y4

deo 113

(92) 1€
143
43
Y4
deo 113

(€1) 8¢
€€

Y4

Y4

deo 113

(s2) ¢e
0€
0€

deo gs

(02) s
74
8T

deo gs

(q2) ve
143
6C
43

deo gs

(9T) 9t
0€
0€
43

dep gs

(02) ¥z
44
(114
dep yw34
Suipeay

(8T) s
44
144
dep yw34
Suipeay

(02) L2
LT
74
43
dep yw34

sonewsayie Al

(€T) 8¢
6C
6C
6C

depyw34

sonewsayie Al

-V

sisayjualed uj papiaoid ale elep JUBWSSasSY 21e1S 10} sdeo) 6007

(92) €T
T4
€€
dep suedsiH/2uym

(€7) e
4
8T
dep djuedsiH/auym

(z2) €t
o€
T4
4
dep djuedsiH/auym

(vT) 1€

6¢

[44

8¢

dep djuedsiH/21ym

S|ewWa - [BIA| = SSOUIBYIP JOPUSD),
a|qe|iene 12A jou ejep Suipeay dIVN 6007 «

(s2) 8¢ (v) T1-
a4 0T-
o€ v1-

deo yoejg/auym deog 1apuap
pasueAnpy//iuaiijold 98eiuadiad - davN

(z2) €t (€1) £-
LT S
€T L-

deo yoejg/auym deog 1apuap
pasueAnpy//iuaiijold 98eiuadiad - davN

(vZ) o€ (v) L
0€ 4
LT 3
1€ 0

deo yoejg/auym deog 1apuap
pasueAnpy//iuaiijold 98eiuadiad - davN

(12) L€ (§) ¥
L€ 9
8¢ €
1743 S

deo pejg/auym «s+deD 19puan
pasueAapy/iuanijold @dejuadiad - d3vN

£00¢
S00¢
€00¢

yig

£00¢
S00¢
€00¢

Yy

600¢
£00¢
S00¢
€00¢

yig
600¢
£00¢
S00¢
€00¢

Yy

6002-£00¢ Suipeay '3 Yie 10} Jualdljoid S28e1uadiad aA0qy 10 1y 10} sisAjeuy dep d3yN sesue) (9-11) (€) (V) @1qelL



[4
69¢
£9C
£9C

T13 10N

9
JX44
(444
|X44

T13 10N

S
06¢
¢6¢
S8¢
S8¢

T13 10N

S
JA L4
0S¢
JA L4
e
T13 10N

JX44

xx 113

oT
T0¢
S61
T61
113

1T
09¢
T4
T8¢
6t¢
113

Tec
6c¢
6c¢
1444
113

T
TLC
04¢
04¢

as i1onN

JX44

1444

1444
as i1onN

¢6¢
€6¢
88¢
88¢
as i1onN

8¢
T8¢
8¢
144
as i1onN

0
(474
terd
(474

as

T61
L8T
8T
as

I4T4
LSC
T8¢
[4°T4
as

JX44
9¢¢
9¢¢
61¢
as

[4
17X4
17X4
€Ll
48 410N

€
€el
0€¢
0€¢
48 410N

L
86¢
66¢
€6¢
T6¢

48 410N

S
I4T4
T4
I4T4
6t¢

48 410N

v

0
1314
1474
1314
484
Suipeay

9
[4%4
80¢
90¢
484
Suipeay

9
9/¢C
Q/Le
0L¢
0L¢
434
sanewsayienl

S
9¢¢
LET
GQEC
T€C
434
sanewsayienl

€
8¢
6¥¢
1174
J1uedsiy

l
60¢
€0¢
£0¢

J1uedsiy

T
vic
69¢
99¢
€9¢

duedsiq

€
€el
ved
ved

0€¢
J1uedsiy

€
174
JA L4
eve
Adejg

1T
80¢
961
L6T
Adejg

4"
v9¢
£9C
94¢
[4°T4

Adejg

L
1444
9¢¢
8¢¢
LTC

Adejg

T
[4X4
TLC
TLC

91IYMm ©Ojewdd ?deAl

0
[4X4
TLC
[4X4

€
€9¢
¢9¢
09¢

S00¢ pue £€00¢ UIT1d ONx x
a|qejiene 19A j0u elep 3uipeay dIvVN 6007 «

T
£9C
£9C
99¢

v

94026 d|edg 93eldAy - dIVN

14
6c¢
144
144

91IYMm ©Ojewdd ?deAl

14
8¢¢
144
1444

S
|X44
81¢
91¢

S
144
0ce
0ce

v

94026 d|edg 93eldAy - dIVN

14
144
S6¢
68¢
06¢

91IYMm ©Ojewdd ?deAl

€
£8C
68¢
€8¢
8¢

9
06¢
T6¢
S8¢
8¢

S
68¢
06¢
8¢
8¢

v

94026 d|edg 93eldAy - dIVN

S
T8¢
[4°T4
6t¢
174

91IYMm ©Ojewdd ?deAl

14
1444
JA L4
144
or¢

[4
174
6t¢
JA L4
1444

€
144
8¢
174
e
v

94026 d|edg 93eldAy - dIVN
+600Z-€00¢ Suipeay 3 YIeAl Ul S2101S 3|eds adelany d3vN sesue) *(Z-11) (€) (v) 21qeL

8Yd/0-€00¢

008¢ £00T

0042 S00¢

000€ €002
possosse #

Y18

8Yd/0-€00¢

008¢ £00T

00T€ S00¢

00T€ €002
possosse #

yw

8YD60-£00¢

0042 6002

009¢ £00T

0042 S00¢

000€ €002
possosse #

yig

8YD60-£00¢

000€ 6002

006¢ £00T

00€€ S00¢

00T€ €002
possosse #

yw



[4%

sxxd€D
13

Y4
LT
0€

deo 113

0€
LE
143
o€

deo 113

9T
1T
8T
8T

deo 113

6¢€
Qe
8¢

[44
T¢
0¢

dep gs denoy34

9¢
LE
6¢€

Suipeay

T¢
[44
144

dep gs denoy34

8¢
9¢
LE
9¢

Suipeay

[44
[44
14
T¢

dep gs denoy34

T¢
T4
[44
9¢

sanewsayienl

8T
8T
6T
8T

dep gs denoy34

sanewsayienl

v

T
44
97

dep djuedsiH/auym

0¢
[44
8T
dep djuedsiH/21ym

0¢
9¢
€C
LT
dep djuedsiH/21ym

8T
8T
ST
€1

dep djuedsiH/auym

S00¢ PUE £00¢ U! T19 ON s s
S|ewWa - [BIA| = SSOUIBYIP JOPUSD),

a|qe|iene 12A jou ejep Suipeay dIVN 6007 «

9¢ 6- 008¢

144 6- 00L¢

8¢ 4% 000¢
dep oejg/auym dep Japuan passasse #

9402¢ 9|ed§ 93eldAY - dIVN

T¢ L- 008¢

6C G- 00TE

8¢ 8- 00TE
dep oejg/auym dep Japuan passasse #

9402¢ 9|ed§ 93eldAY - dIVN

0¢ € 00L¢
8¢ [4 009¢
123 [4 00L¢
8¢ 0 000¢
dep oejg/auym dep Japuan passasse #
9402¢ 9|ed§ 93eldAY - dIVN
Ll [4 000¢
9¢ [4 006¢
T¢ [4 00ge
6C 14 00TE
deo yoejg/auym «x0d€D 19puUan  passasse g

9402¢ 9|ed§ 93eldAY - dIVN

£00¢
S00¢
€00¢

yig

£00¢
S00¢
€00¢

Yy

600¢
£00¢
S00¢
€00¢

yig

600¢
£00¢
S00¢
€00¢

Yy

+6002-£00¢ Suipeay 3 yie 104 sishjeuy deo 310G ajeds aselany d3vN sesue) (8-11) (€) (v) @1qel



vr-v

¥10¢ ¢10¢ 010¢ 800¢ 900¢ 700¢ ¢00¢ 000¢

1°6¢C

9'6¥
S|e0DH dAV /cc

sapetn ||y ‘Sluapnis |V

00T

0¢

ov

09

08

001

S[BOD) JAV 01 ANE[IY SPUAL], JIBJA JUIWSSISSY RIS SLSURY °T .In31 ]




Sv-v

¥10¢ ¢10¢ 010¢ 800¢ 900¢ 700¢ ¢00¢ 000¢

ovy

9°85
S|eod dAVY

0°S9 L6S

0'ZL

19/ 6°89

sapedn ||V ‘suapnis ||V

00T

0¢

ov

09

08

001

S[BO) JAV 01 ANE[IY SPUAL], SUIPLIY JUIUWISSISSY )G SeSULY °7 IN3




or-v

800¢ 900¢ 700¢ ¢00¢ 000¢

9°28
0°¢8

G'6v

g'€S 8¢S

. 6'6v
sojewa 99 L'vs  O0VS

sajel\

0¢

ov

09

08

00T

JIPUIT) A( SPUILL, YIBJA] JUIWSSISSY ) B)S SBSURY *€ 2.In3L]




LYV

800¢ 900¢ 700¢ ¢00¢ 000¢

: . 0°9S
solep ¢95 19§

0'e9 6729 §29
] 6.9
gpyg 8 : sojewa

978 €18

898 9°68

0¢

ov

09

08

001

JIPUID) AQ SPUILL, SUIPEBIY JUIWSSISSY LIS SBSUBY ‘p 2.In31




8-V

800¢ 900¢ ¥00¢ ¢00¢ 000¢
8'6T
6°67 6'vc
L'0E -
SUBJLIBWY UBILIYY J— —~ 81

9°6¢€
0'er

6°05

SaHYM

0¢

ov

09

08

001

dje)S AY) ul sdno.an)
Juay)y/[eney Aol 10J SPULL], YIBIA JUIWSSISSY LIS SBSUBY °S 2N




or-v

800¢ 900¢ 700¢ ¢00¢ 000¢

Lee  Tee  STIE

S0 _~rte e

SuesLIaWY UBdLIY eLy 798¢ soluedsiH

9°19 0°'09

............. m.qm .m N.mm
1°69 5°69 5

€1L
v 06

...... o m.mh
-89 Sa}IUM

ov

09

08

001

dje)S AY) ul sdno.an)
Jiuyyi/[eroey Joley 10J Spud.L], SUIPBIY JUIWSSISSY LIS Sesuvy *9 dIngi




0s-v

800¢

900¢ 700¢ ¢00¢ 000¢

sjuapns Yyounj-aai4

T'TL

18

68 0°88

0°8¢

€0r -
PIG  pmmimn

6°99
519 <19
5°699

sjuapn}s younj-pled

L'v8

0¢

ov

09

08

001

SNJB)S YIUNT DLIJ PIINPIY/.L] AQ SPUL], YIBJA JUIWSSISSY I E)S SBSURY °/ 2IN3L]




16V

800¢ 900¢ ¥00¢ ¢00¢ 000¢
: 59¢
oop L8E

- i

sjuapn}g Yyosunj-aai4 /76 7S 7S IS

geo - 83 v'65_gSunj-paonpay
€1/ Vi 6°L9

LL e, S 799 g99 €99
gpg CC8 cwe

2'26 806

sjuspnis younj-pied

/8 0°L8

0¢

ov

09

08

001

SNJBIS YIUNT NLIJ PIINPIY /L] AQ SPUI ], SUIPELIY JUIWSSISSY LIS SBSURY °Q 2IN31]




[\

0¢

ov

08

800¢ 900¢ ¥00¢ 2007 0002
0
0'8l
saljjiqesig Yum sjuapnis
gL
ey
L'8Y
8'2s
099 £ . : - 09
. 0'Z8 (113-uou ‘payib-uou) 'p3 Jeinbay
p'gg 678

SNYBIS SINIIGESI YIM SIUIPNIS AQ SPUALL, YIRJA] JUIWSSISSY IJB)S SLSULY °6 .INSI

001



v

800¢

900¢ 700¢ ¢00¢ 000¢

ssaljligesiqg yim sjuspnis

x4

9'68

G'Ll

v'ee

R4

6°8¢€
I NAY
A Y

¢'€9

(113-uou ‘payib-uou) "p3 tejnbay

0¢

08

001

SNYE)S SINI[IGESI YIM SHUIPNIS AQ SPUL ], SUIPLBIY JUIWSSISSY 8IS Sesuvy ([ 2.In31




124

800¢ 900¢ 700¢ ¢00¢ 000¢

LGl

siaulesa-] abenbue ysijbug
vov
(A4 4
v 0s
8'vS 9'vS
. 8'89
€69 : 0'69

0°S.

713-uou

G'6.

G'Z8

0¢

ov

09

08

001

sNe)S TTH Aq SPUIL T, YIRIA JUIWISSISSY )]G SeSuey ‘I 2In31




SV

800¢ 900¢ 700¢ ¢00¢ 000¢

9°¢9

9°.8

ovi

7’9l

siaules] abenbue ysijbug 6

AR, L'8Y ¢6p

69

L'0g 113-uou

0¢

ov

09

08

SIS TTH AQ SPUdL], SUIPBIY JUIWSSISSY IJBIS SBSUBY[ 7] An3I




The Council of Chief State Schoel Officers and
The National Governors Association Center for Best Practices

Common Core Standards
Memorandum of Agreement

Purpose. This document commits states o a state-led process that will draw on evidence and lead o
development and gdoption of a commen core of state standards {(common core) in English language arts
and mathematics for grades K-12. These standards will be aligned with college and work expectations,
include rigorous content and skills, and be internationally benchmarked. The intent is that these standards
will be aligned to state assessment and classroom practice. The second phase of this initiative will be the
development of common assessments aligned to the core standards developed through this process.

Backgronnd. Our state education leaders are committed to ensuring all students graduate from high
school ready for college, work, and success in the global econemy and society. State standards provide a
kev foundation to drive this reform. Today, however, state standards differ significantly in terms of the
increntental comtent and skills expected of students.

Over the last several years., many individual states have made great strides in developing high-quality
standards and assessmients. These efforts provide a strong foundation for further action. For example, a
majority of states (35) have juined the American Diploma Projeet (ADPY and have worked individually to
align their state standards with cellege and work expectations. OF the 15 states that have completed thiz
work, studies show significant similarities in core standards across the states. States also have made
progress through initiatives 10 upgrade standards and assessments, for example, the New England
Comunon Assessment Program.

Benefits to States. The tme is right for a state-led, nation-wide effort to establish a common core of
standards that raises the bar for all students. This initiative presents a signilicant opportunity to accelerate
and drive education reform toward the gosl of ensuring that all children graduate from high school ready
for college, work, and competing in the global economy and society. With the adoption of this common
core, participating states will be able w

s Articulate to parents, teachers, and the general public expectations for students;

¢ Align textbooks, digital media, and curricula to the internationally benchmarked standards;

»  Ensure professionsl development to educators is based on identified need and best practices;

«  Develop and implemient an assessmient system to measure student performance against the

common core; and
+ Evaluate policy changes needed to help students and educators meet the common core standards
and “end-of-high-school” expectations.

An important tenet of this work will be to increase the rigor and refevance of state standards across all
participating states; therefore, no state will see a decrease in the level of student expectations that exist in
their current state standards.

Process and Structure

2 Common Core State-Based Leadership. The Council of Chief State School Officers (CCSSHY
and the National Governors Association Center for Best Practices (NGA Center) shall assume
responsibility for coordinating the process that will lead to state adoption of 2 common core set
of standards. These organizations represent governors and state commissioners of education who
are charged with defining K-12 expectations at the state level. As such, these organizations will
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facilitate a state-led process 1o develop a set of common core standards in English language arts
and math that are:

- Fewer, clearer, and higher, to best drive effective policy and practice;

- Aligned with college and work expeciations, so that all students are prepared for success
upon graduating from high sehool;

- Inelusive of rigorous content and application of knowledge through high-order skills, so
that all students are prepared for the 217 century;

- loternationally benchmarked, so that all students are prepared for succeeding in our
global economy and society; and

- Research and evidence-based.

National Validation Committee. CCSSO and the NGA Center will ereate an expert validation
group that will serve a several purposes, including validating end-of-course expectations,
providing leadership for the developroent of K-12 standards, and certifying state adoption of the
comition core. The group will be conmprised of national and international experts on standards.
Participating states will have the opportunity to nominate individuals to the group. The national
validation committee shall provide an independent review of the common core. The national
validation committee will review the common core as it is developed and offer comments,
suggestions, and validation of the provess and products developed by the standards development
group. The group will use evidence as the driving factor i validating the common core,

Develop End-of-High-School Expectations. CCSS50 and the NGA Center will convene
Achiove, ACT and the College Board in an open, inclusive, and efficient process to develop a set
of end-of-high-school expectations in English langnage arts and mathematics based on evidence.
We will ask all participating states 1o teview and provide input on these expectations, This work
will be completed by July 2009,

Develop K-12 Standards in English Languoage Arts and Math. CCS80 and the NGA Center
will convene Achieve, ACT, and the College Board in an open, inclusive, and efficient process
to develop K-12 standards that are grounded in empirical research and draw on best practices in
standards development, We will ask participating states 1o provide input into the drafiing of the
common gore and work as pariners in the commoen core standards development process. This
work will be completed by December 2009,

Adoption. The goal of this effort is to develop a true common core of state standards that are
internationally benchmarked, Each state adopting the common core gither directly or by fully
aligning its state standards may do so in accordance with current state timelines for standards
adoption ot to exceed three (3] yvears.

This effort 13 voluntary for states, and it is fullv intended that states adopiing the common core
may choose to include additional state standards beyond the common core. States that choose to
align their standards 10 the conunon core standards agree to ensure that the common core
represents at least 8BS percent of the state’s standards in English language arts and mathematics,

Further, the goal is to establish an ongoing development process that can support contimious
improvement of this first version of the commen core based on resgarch and evidence-based
learning and can support the development of assessments that are aligned to the common core
across the states, for accountability and other appropriate purposes,

3]
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National Policy Forum. CCUS%0 and the NGA Center will convene a National Policy Forum
(Forum) comprised of signatory nmational organizations (e.g., the Alliance for Excellent
Education, Business Roundtable, National School Boards Association, Council of Great City
Schoals, Humt Institute, National Association of State Boards of Education, National Education
Association, and others) to share ideas, gather input, and inform the common core initiative. The
forum is intended as a place lor refining our shared understanding ol the scope and elements ol a
common core; sharing and coordinating the various forms of implementation of a common core;
providing a means 1o develop common messaging between and among participating
arganizations; and building public will and support.

7 Federal Role. The partics support a state-led effont and not a federal effort to develop a common
core of stare standards: there is. however, an approprime federnl role in supporting this stare-led
effoat. In particular, the federal government can provide key financial support for this offort in
developing a common core of state standards and in moving toward common assessments. such
as through the Race 1o the Top Fund authorized in the American Recovery and Reinvestment
Act of 2009, Further, the federal government can incentivize this effort through @ range of ticred
mcentives, such as providing states with greater flexibility in the use of existing federal funds,
supporting a revised state accountability structure, and offering financial support for states 1o
eftectively implement the standards. Addirionally, the federal povernment can provide additional
long-term financial support for the development of common assessments, teacher and principal
professional development, other related comman core standards supports, and a research agenda
that can help continually improve the common core over time. Finally, the federal government
can revise and align existing federal education laws with the lessons leamed from states’
international benchmarking efforts and from federal research,

Agreement. The undersigned state leaders agree to the process and structure as deseribed above and attest
accordingly by our signature(s) below,

e P
iy /f/ Signatures
 Governor: .( Mtﬁﬁi i I—
| Officer!

Chief State Se
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International Benchmarking and the Common Core

The Common Core State Standards (CCSS) are designed to be college- and career-ready and
internationally benchmarked. To that end, the development process included the review and
consideration of many sources, including research studies, existing standards from the U.S and
abroad, and the professional judgment of teachers, content area experts, and college faculty.
This paper will briefly describe how international benchmarking was used to develop the CCSS.

What documents were used to ensure that the CCSS were internationally benchmarked?

To ensure that the standards prepare students to be globally competitive, the development
team used a number of sources, including: the frameworks for PISA and TIMSS; the
International Baccalaureate syllabi; the American Institutes for Research report , Informing
Grades 1-6 Mathematics Standards Development: What Can Be Learned From High-Performing
Hong Kong, Korea, and Singapore and; the A+ Composite found in A Coherent Curriculum: The
Case for Mathematics by Bill Schmidt, Richard Houang, and Leland Cogan.

In addition, the development team looked to the standards of a number of individual countries
and provinces to inform the content, structure and language of the CCSS. In mathematics,
twelve set of standards were selected to help guide the writing of the standards: Belgium,
Canada [Alberta], China, Chinese Taipei, England, Finland, Hong Kong, India, Ireland, Japan,
Korea, and Singapore.' In English language arts, the writing team looked closely at ten sets of
standards from Australia (New South Wales and Victoria), Canada (Alberta, British Columbia,
and Ontario), England, Finland, Hong Kong, Ireland, and Singapore.”

How were the international benchmarks used to inform the development of the CCSS?

The goal of the international benchmarking in the common core state standards development
process was to ensure that the CCSS are as rigorous as comparable standards in the high-
performing and other countries. However, the use of international benchmarks as evidence is
no easy feat; it is not simply a matter of identifying the “best” source and copying it, or of
aggregating all viable sources to find some set of shared expectations. Rather, international
benchmarks were used to guide critical decisions in the following areas:

o  Whether particular content should be included: One of the principal ways international
standards were used in this development process was as a guide when making tough
decisions about whether content should be included or excluded.

o  When content should be introduced and how that content should progress: The
progression of topics in the international mathematics standards helped the
development team make decisions about when to introduce topics in the CCSS as well
as when to stop focusing on them.

e Ensuring focus and coherence: Standards from other countries tend to be very focused,
including only what is absolutely necessary.
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e Organizing and formatting the standards: Certain organizational aspects or
characteristics of international standards that promoted clarity and ease of reading and
use served as a model for the CCSS.

e Determining emphasis on particular topics in standards: Where emphasis on particular
topics was found repeatedly in international standard, this was instructive in
determining their importance for inclusion in the CCSS.

% %k k ok 3k

When the final version of the K-12 Common Core State Standards is released, it will be
accompanied by a discussion of the evidence that was used in their development. In the
meantime, the evidence from the September 2009 draft of the College and Career Ready
Standards is available: The URL for the ELA document is
http://www.corestandards.org/Files/ELAEvidence.pdf, and the URL for the mathematics
document is http://www.corestandards.org/Files/MathEvidence.pdf.
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Figure (B)(1). Developing and adopting common standards

Evidence for (B)(1)(ii):
For Phase 1 applicants:
o A description of the legal process in the State for adopting standards, and the
State’s plan, current progress, and timeframe for adopftion.

» The state board of education (Board) determines the areas of instruction,
curriculum standards, and graduation requirements. K.S.A. 72-
7513(a)(2); K.S.A. 72-1101; K.S.A. 2008 Supp. 72-1127; See also K.A.R.
91-31-35.

» As a part of the Board’s role in accrediting schools, the Board is
responsible for establishing curriculum standards for the “core academic
areas” that reflect “high academic standards” and that “shall be reviewed
at least every seven years.” K.S.A. 2008 Supp. 72-6439.

» Additional statutes relating to curriculum standards to be adopted by the
Board include specified curriculum standards for parent education and
personal financial literacy. K.S.A. 72-3605; K.S.A. 2008 Supp. 72-7535
as amended in 2009

» Kansas regulations relating to quality performance accreditation of

schools include K.A R. 91-31-31(d), which defines curriculum standards

*All references to statutes and regulations refer to the latest version of the statute or
regulation.
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SUMManve VILHLI-5TaTe ASSessment Resources 1or eachers ang taucanuonal jesearcners

summative Multi-State Assessment Resources for Teachers and Educational Researchers
(SMARTER) Memorandum of Understanding

This non-binding Memorandum of Understanding {MOUYis entered into by and bétween the states of Delawere, Hawall,
1dahd, Nebraska, Oregon, Tennessee, Utah, Washington, Wisconsin and Wyowming {referred to as “Lead States”}and

an Sads {"Your State”), as a participating state. The purpose of this MOU is to establish a.consortium
of states {Consortium) to serve as a framework of collaboration as required to submit a proposal for a Multi-State
Consortium Commaon Assessment Race to the Top grant. The working title for the proposalis the “Summative Multi-State
Assessment Resources for Teachers and Educational Researchers” (SMARTER). In the event the proposalis approved and
fuily funded by the U.S. Department of Education, the final proposal will serve as the official agreement.

States in the Consortium will assign a key contact to assist in the drafting of the proposal, and 1o the extent practicable will
engage their teachers, school and district administrators and institutions of higher education in the development and
review of the proposal {o ensure the design of the assessment system maets the needs of a variety of stakeholders.

States may withdraw from the Consortium prior to'the establishment of the draft budget for the proposal. The anticipated
date for the draft budget is 30 days before the proposal is due to the U.5. Department of Education.

States in the Consortium agree in principle to the following elements to be Included in a proposai 1o the U.S. Department of
Education:

a. The purpose of the proposal is to develop a high quality summative assessment system that is aligned to the
Common Core Standards, mutually adopted by Consortium states.

b. The assessment system will use online adaptive tests, innovative item design and open-ended itemns 1o assess the
full breadth of cognitive demand described by the Common Core Standards.

¢. Proposal writing will be governed by staff from the Lead States that have agreed 1o this MOU. Governance
protocols for proposal development will be established by 2/15/2010.

4. I funded, the assessment system will be governed by staff from states that are members of the Consortium, and
wiil be guided with the suppert of selected technical experts. Governance protocols Tor the assessment system
will be a deliverable of the grant,

e. The assessment system will include teachers, schiool and district administrators, state departments of education
and institutions of higher education in the design, administration, scoring and regorting of the assessments.

f.  States in the Consortium will report student, school, district and state results based upon a single common set of
rigorous achievement standards. Additionally, states in the consortium may choose to report student
achievement benchmarked to a variety of achievement standards including NAEP, International assessments, and
benchmarks predictive of student success incollege and careers.

@. States i the Consortium will use the summative assessment systern 1o measure school and district effectiveness to
meet federal accountability requirements

f. Theassessmentswill be designed based on principles of Universal Design and will be consistent with professional
standards as described by the APAJAERA/NCME Standards for Educational and Psychological Testing.

i. The Consortium will coordinate with the MOSAIC consortium as appropriate and with other interested multi-state
formative and benchmark assessment initiatives so that schools and districts will have access to a variety of high
Guality instructionally supportive assessment options that together yield a coherent balanced assessmentsystem.

3. Theassessment system will use open source software applications accessible 1o any vendor procured by states in
the Consortium.

page 1 of 2
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SUMIMADVE WMIUIT-STale ASSESSMant KesourCas 1or Eacners and educalional Kesearchers

ko States in the Consortium will créate and adbere to common administration guidelings including actormmodations
and . allowable tools and assistive devices based on high guality research regarding studeant learning and
#ssessment.

i Grant funds allocated to LEAs will i part be used to ensure participation opportunities for teachers. The
estimated allocation and purpose of funds will be described Inthe budget section-efthe propesal.

m. States in the Consortivm witl participate in common pracurement praciices and deliverables to the extent the
procurerments are directly related 1o Consortium-wide activities described irnvthe proposal, Lead states will
corstructa procursment process taking Into account minimum procurerment standards used b all participating
states.

. States ifthe Consortium will share a common reporting format consistentwith a goalof aligning reporting
BYELETIIS.

. Stabes invthe Consortium will share cormmon security protocols regarding test ters.

p. States inthe Consortiurn wilbwork with their institutions of higher education and teacher preparation institutions
toensure teachers are prepared to use and contribute to the summative gssessment Systen.,

This nan-binding Memorandum of Understanding shall be effective beginming with the date of the last signature hereor:

Participating State SEA Superintendent/Chief/Commissioner
{or equivalent asuthorized signatory)

R W tlvlen

Signature Date
N D m i
ISﬂD\“ CRASA FNN i ?PL\P.NX\ \% B T Q Airearey ST b
Print Mame Title

Authorized Oregon SEA Officlal, on behalf of Lead States
By s signature below, the lead states heraby accept the SE4 as a Participating SEA Inthe Consortium

Official State Designes Date

Print Name Tithe

Please sigr and date this agreement by no later than January 8% 2010,
FAX sigmed copy Lo Tony Adpert at: ($03) 378-5156 oremall scanned copy to Tonv Alperii@state.orus

Page 2 of 2

B-8




MOU for a State Consortium Developing Balanced
Asscssments of the Common Core Standards

This Non-Binding Memorandum of Understpnding ("MOU™) is entered into by and between the
Balanced Assessment Consortium and ONEAL- (“Your State™). The
purpose of this agreement is to cstablish a framework of collaboration for states in supporting
assessment of the common core standards. The agreement also articulates tasks in support of a
Multi-State Consortium in its implementation of an approved Standards and Assessment Section
of a Race to the Top grant. The MOU outlines a set of working principles, the roles of states
and local districts within the consortium, and a set of tasks that the Consortium would undertake.

Working Principles

A consortium of states developing a balanced assessment system for evaluating the common core
standards would start with working principles derived from an examination of successful state
systems in the U.S. and high-achieving systems internationally. For example:

1) Assessments are grounded in a thoughtful, standards-based curriculum and are
managed as part of a tightly inteprated system of standards, curriculum, assessment,
instruction, and teacher development.

¢ Curriculum guidance is lean, clear, and focused on what students should know and be
able to do as a result of their learning experiences. Assessment expectations are
deseribed in the curriculum frameworks or course syllabi and are exemplified by samples
of student work.,

e Curriculum and assessments are organized around a well-defined set of learning
progressions within subject areas. These guide teaching decisions, classroom-based
assessment, and external assessment.

e Teachers and other curriculum experts are involved in developing curriculum and
assessments which guide professional learning and teaching. Thus, everything that
comes to schools is well-aligned and pulling in the same direction.

2) Assessments elicit evidence of actual student performance on challenging tasks that
prepare students for the demands of college and career in the 21* century. Curriculum and
assessments seek to teach and evaluate a broad array of skills and competencies that generalize
to higher education and work settings. They emphasize deep knowledge of core concepts within
and across the disciplines, including problem solving, analysis, synthesis, and critical thinking,
and include essays and open-ended tasks and problems, as well as selected response items.

3) Teachers ave involved in the development of curriculum and the development and
scoring of assessments. Scoring processes are moderated to ensure consistency and to enable
teachers to deeply understand the standards and to develop stronger curriculum and instruction
leading to greater student proficiency. The moderated scoring process is a strong professional
learning experience that helps drive the instructional improvements that enable student learning,
as teachers become more skilled at their own assessment practices and their development of
curriculum to teach the standards. The assessment systems are designed to increase the capacity
of teachers to prepare students for the contemporary demands of college and career.
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4) Assessments are structured to continuously improve teaching and learning. Assessment
as, of, and for learning is enabled by several features of assessment systems:

e The use of school-based, curriculum-embedded assessments provides teachers with
models of good curriculum and assessment practice, enhances curriculum equity within
and across schools, and allows teachers to see and evaluate student learning in ways that
can feed back into instructional and curriculum decisions.

e Close examination of student work and moderated teacher scoring of both school-based
components and externally developed open-ended examinations are sources of ongoing
professional development that improve teaching.

e Developing both school-based and external assessments around learning progressions
allows teachers to see where students are on multiple dimensions of learning and to
strategically support their progress.

5) Assessment and accountability systems are designed to improve the quality of learning

and schooling. Assessments aim to encourage and support the learning of ambitious infellectual

skills in the way they are designed and used for informing teaching, learning, and schooling.

Accountability systems publicly report outcomes and take these into account, along with other

%ndicsﬁors of school performance, in a well-designed system focused on continual improvement
or schools.

6) Assessment and accountability systems use multiple measures to evaluate student{s-and
schoels.

Multiple measures of learning and performance are used to evaluate skills and knowledge.
Students engage in a variety of tasks and tests that are both curticulum-embedded and on-
demand, providing many ways to demonstrate and evaluate their learning, These are combined in
reporiing systems at the school and beyond the school level. School reporting and accountability
are also based on multiple measures. Assessment data are combined with other information
about schools’ resources, capacities, practices, and outcomes to design intensive professional
development supports and interventions that improve school performance.

7) New technologies enable greater assessment quality and information systems that

support accountability.

New technologies enhance and transform the way the assessment process is developed,
delivered, and used, providing adaptive tools and access to information resources for students to
demonstrate their learning, and providing appropriate feedback by supporting both teacher
scoring and computer-based scoring (now possible for both selecled response and seme forms of
constructed-response items). By using technology to reduce costs for delivery of more open-
ended assessment formats, scoring, and reporting, resources can be redirected to improvements
in assessment quality.

Technology also organizes data about student learning, enhancing system accountability for
instruction and reporting by providing more efficient, accurate, and timely information to
teachers, parents, administrators, and policymakers. Technology helps to integrate information at
as ;éart of longitudinal data systems, contributing to a rich profile of accomplishment for every
student.

State and Local Roles within a Consortinm

States working within the Consortium would:
» Adopt and augment the Commmon Core standards as appropriate to their context.
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Create and deploy curriculum frameworks that address the standards—drawing on
exemplars and tested curriculum models.

Build and manage an assessment system that includes both on-demand and curriculum-
embedded assessments that evaluate the full range of standards and allow evaluation of
student progress. The Consortium may develop both joint assessments {commonly
implemented by states) as well as other assessment tasks and items linked to the
standards (and grounded in curriculum units) that can be incorporated into states’
individual assessment plans for formative or summative purposes.

Develop rubrics that embody the standards, and clear examples of good work,
benchmarked to performance standards.

Create oversight / moderation / audit systems for ensuring the comparability of locally
managed and scored assessment components.

Ensure that teacher and leader education and development infuse knowledge of learning,
curriculum, and assessment.

Implement high-quality professional learning focused on examination of student work,
curriculum and assessment development, and moderated scoring.

Districts and schools would:

Examine the standards and evaluate current curriculum, assessment, and instructional
practice in light of the standards.

Evaluate state curriculum guidance, and further develop and adapt curriculum to support
local student learning, select and augment curriculum materials, and continually evaluate
and revise curriculum in light of student learning outcomes,

Incorporate formative assessments into the curriculum, organized around the standards,
curricuium, and learning sequences to inform teaching and student learning.

Participate in administering and scoring relevant portions of the on-demand and
curriculum-embedded components of the assessment system, and examining student
work and outcomes.

Help design and engage in professional development around learning, teaching,
curriculum, & assessment,

Engage in review and moderation processes to examine assessments and student work,
within and bevond the school.

Tasks the Consortium Would Undertake

The consortium of states would build on successful efforts already launched in a number of
states, seeking to integrate the best knowledge and exemplars from existing efforts, so as to use
resources efficiently, take advantage of well-tested approaches, and avoid reinventing the wheel.
It would bring together leading curriculum and assessment experts to advise and support efforts
{o create a system for evaluating the Comumon Core, building on the most credible and well-
vetted knowledge available in the field. With these supports, the Consortium could:

1. Support the Development of Curriculum Frameworks: When the Common Core standards
have been released, vetted, and adopted, consortia of states would work with curriculum and
assessment experts to develop (or adapt from previously successful work) curriculum
frameworks, syllabi, and other materials mapped to the standards. There has been enormous
investment in the United States in high-quality curriculum, for example through NSF and other
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organizations at the national level, and in many states and districts. Other English-speaking
nations have also developed high quality curriculum materials linked fo standards and learning
progressions that could be evaluated in this process. This effort would inventory and cull from
efforts with a strong evidence base of success to support states in building out curriculum
frameworks around which they can organize deeper curriculum development at the local level,
state and local assessment developiment, instructional supports, and professional development.

2. Create a Digital Curriculum and Assessment Librarv: The results of this effort should
ultimately be made available on-line in a digital platform that offers materials for curriculum

building and, eventually, model syllabi for specific courses linked to the standards, formative and
sumnative assessment tasks and instruments linked to the curriculum materials, and materials
for training feachers.and school leaders in both strategies for teaching specific curriculum
concepts / units and assessment development and scoring. In addition, as described below, an
electronic scoring platform supporting training, calibrating, benchmarking, and reporting would
be developed and made available across the states.

3. Develop State and Local Assessments: The state consortium would work to create a
common reference examination, which includes selected-response, constructed response
and performance components aimed at higher-order skills, linked to the Commeon Core
standards for grades 3-8, like the NECAP assessment recently developed by a set of New
England states. This assessment would be designed to incorporate more rigorous and analytic
multiple-choice and open~ended items than many tests currently include and would include
strategically selected curriculum-embedded performance assessments at the classroom level that
can be part of the summative evaluation, while also providing formative information.

These curriculum-embedded components would be developed around core concepts or major
skills that are particularly salient in evaluating students’ progress in English language arts and
mathematics. (Eventually, work on science could be included.) Exemplars to evaluate and build
upon are already available in many states and in nations like England that have developed a set
of “tests and tasks” for use in classrooms that help teachers evaluate students’ learning in relation
to well-described learning progressions in reading, writing, mathematics, and other subjects.

Curriculum-embedded components would link to the skills evaluated in the “on-demand” test,
allowing for more ambitious tasks that take more time and require more student effort than can
be allocated in a 2 or 3-hour test on a single day; these components would evaluate skills in
ways that expect more student-initiated planning, management of information and ideas,
interaction with other materials and people, and production of more extended responses that
reveal additional abilities of students (oral presentations, exhibitions, and product development,
as wellas written responses) that are associated with college and career success.

In the context of summative assessments, curriculum-embedded tasks would be standardized,
scored in moderated fashion, and scores would be aggregated up to count as part of the external
assessment, Curriculum-embedded assessments would also include marker tasks that-are
designed to be used formatively to check for essential understandings and to give teachers useful
information and feedback as part of ongoing instruction. Thoughtful curriculum guidance would
outline the scaffolding and formative assessment needed to prepare students to succeed on the
summative assessments.

B-12




All components of the system would incorporate principles of universal design that seek to
remove construct-irrelevant aspects of tasks that could increase barriers for non-native English
speakers and students with other specific learning needs. In addition, designers who are skilled
at developing linguistically supportive assessments and tests for students with learning
disabilities would be engaged from the beginning in considering how to develop the assessments
for maximum access, as well as how to design appropriate accommodations and modifications to
enable as many students as possible to be validly assessed within the system.

The emphasis on evaluating student growth over time and on tying standards {o a conception of
learning progressions should encourage a growth oriented frame for both the “on-demand”
examination and the more extended classroom assessments. The Consortium may consider the
viability of incorporating computer-based adaptive testing that creates vertically scaled
assessments based on the full range of learning progressions in ELA and math. This would
allow students to be evaluated in ways that give greater information about their abilities and their
growth over time. This approach would not preclude the evaluation of grade-level standards,
which could be part of any students’ assessment, nor would it preclude a significant number of
constructed response, open-ended items, as the technology for machine-scoring structured open-
ended items is now fairly well-developed, Strategic use of partial teacher scoring for these items
would also be a desirable element of the system to support teachers” understanding of the
standards and assessments, and their planning for instruction.

The emphasis on evaluating student growth should also inform the development of the
curriculum-embedded elements of the system, which should be selected or developed to
strategically evaluate students’ progress along the learning continuum. Centrally developed
tasks administered and scored by teachers with moderation (see below), using common rubrics,
would be part of the set of reported scores. In states with experience and capacity, it may be
possible to begin to incorporate information about student learning that teachers develop from
their own classroom evidence, linked to the standards and learning progressions and guided by
the curriculum frameworks. This could be an optional aspect of the Consortium’s work for states
and communities with interest and capacity.

At the high school level, the Consortium might explore one or both of two options for
assessment:

e Course- or syllabus-based systems like those in England, Australia, Singapore, Hong Kong,
Alberta (Canada), as well as the International Baccalaureate. Generally conceptualized as
end-of-course-exams in this country, this approach should become a more comprehensive
course assessment approach like that pursued in these other countries. Such an approach
would include within-course performance assessments that count toward the examination
score, as well as high-quality assessment end-of-course components that feature constructed
response as well as selected response items. Within-course performance assessments would
tap central modes of inquiry in the disciplines, ensuring that students have the opportunity to
engage in scientific investigations, literary analyses and other genres of writing, speaking and
listening; mathematical modeling and applications; social scientific research. Such an
approach might require an ELA and math assessment at a key juncture that evaluates an
appropriate benchmark level for high school standards, and then, as in high-achieving
nations, allow for pursuit of other courses/ assessments that are selected by students
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according to their inferests and expertise. These could serve as additional information on the
diploma for colleges and employers.

s Standards-driven systems that might include a more comprehensive benchmark assessment
in ELA and mathematics compiemented by collections of evidence that demonstrate
students’ abilities to meet certain standards within and across the disciplines. This set of
assessments would allow more curriculum flexibility in how to meet the standards. Systems
like these are used in some provinces in Canada and Australia, in states like Rhade Island,
Wyoming, Nebraska, and New Hampshire, and in systems of schools like the New York
Performance Standards Consortium, the Asia Society, and Envision Schools. Sometimes
these sets of evidence are organized into structured portfolios, such as the Technology
portfolio in New Hampshire and the broader Graduation portfolios in these sets of schools
that require specific tasks in each content area, scored with common rubrics and moderation,

+ A mixed model could combine elementsof both course- and standards-driven models,
allowing some demonstrations of proficiency to oceur in any one of a range of courses
(rather than a single, predetermined course) or even outside the bounds of a course, like the
efforts by some states to allow students to pass courses via demonstrations of competence
rather than seat time (e.g. NH, OH). Such a system could also include specific components
intended fo develop and display research and inquiry skills that might aiso be
interdisciplinary, such as the Project Work requirements in England, Singapore, and the
International Baccalaurate, and the Senior Project requirements in Pennsylvania and Ohio.

4. Develop Moderation and Auditing Systems for Teacher-Secored Work: The consortium
would develop protocols for managing moderation and auditing systems and training scorers so
as to enable comparable, consistent scoring of performance assessments. In other nations’ and
states’ systems that include these features routinely, procedures have been developed to ensure
both widespread teacher involvement — often as part of professional development time — and to
create common standards and high levels of reliability in evaluating student work. A range of
models are possible, and the consortium would serve as a resource to individual states: in
developing and implementing strong, efficient approaches.

5. Develop Techuology to Support the Assessment System: Technology should be used to
enhance these assessments in a number of ways: by delivering the assessments; in on-line tasks

of higher-order abilities, allowing students to search for information or manipulate variables and
tracking information about the students’ problem-solving processes; in some cases, scoring the
results or delivering the responses to trained scorers / teachers to assess from an electronic
platform. Such a platform may also support training and calibration of scorers and moderation of
scores, as well as efficient aggregation of results in ways that suppotrt reporting and research
about the responses. This use of technology is already being used in the International
Baccalaureate assessment system, which includes both on-demand and classroom-based
components.

In order to gain the efficiency and cost benefits of machine scoring and the teaching and learning
benefits of teachers’ moderated scoring, a mixed systeni could be developed where computer-
based scoring is incorporated on constructed response tasks where useful - though teachers
would score some of these tasks for anchoring and learning purposes — while other tasks that
requive hurmnan scoring engage most teachers in scoring {o support improvements in instruction,

6
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RESPONSIBILITIES OF ALL SEAs PARTICIPATING IN THE CONSORTIUM
1) Each participating SEA in the Consortium will appoint a key contact person,
2) These key contacts from each State will maintain frequent communication with the
parties administering the Balanced Assessment Consortium to facilitate cooperation

under this MO

3) Participating SEA grant personnel will work together to determine appropriate
timelines for project updates and status reports throughout the whole grant period.

This Non-binding Memorandum of Understanding shall be effective beginning with the date of
the last signature hereon:

SEA Supcrintendent/- Participating State
Chief/Commissinner {nr eauivalent authorized signatory)

(B)(E)
i} _ jleles
Signature Date
*Qd\ e Iy, _ﬂ.lugar..k_l../' e s QM-CL’.J ‘e
Print Name Title

éa N

Please email this signed page to

Tammy Morrill
Tammy. Morrill@maine.gov

#*PLEASE email this signed page only by January 7, 2010%#
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Figure (B)(3.3). Unified and Integrated Standards Database

To illustrate some of the work KSDE has done in building a Unified and Integrated Standards
Database, we are including relationship maps and brief descriptions of two of the more than 42
databases currently being planned and constructed at the Kansas State Department of Education.
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The Indicators Descriptions database contains indicators from all bodies of knowledge that will
be tested: international indicators, indicators from the national common core, previous and
current state academic indicators, career and technical education indicators, and indicators from
the 21%-century work attributes. These indicators are derived from all the standards being
consolidated. They are knowledge, skills, or attributes at the most granular level. It is at this
level that the diverse standards can be tested or measured in assessments or state data collections.
By placing all indicators within the same database, searching for specific indicators and
identifying, removing and consolidating duplicate or nearly-duplicate indicators will be possible.

Among other things, the identification of the indicators that overlap will tell us:

e which indicators are the most emphasized across the entire curriculum;
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e which indicators are orphaned and may be dropped or need greater emphasis across
subjects; and
e in which courses and at which grades particular indicators appear, change or are dropped.
By identifying the new common core, international and 21* century indicators with existing state
indicators, teachers will be able to easily identify where they need to change their instruction and
where they need to add new instruction.

Creating a unified database of indicators will give test designers a complete picture of what items
are eligible for testing. It is the main tool for consolidating and reducing the number of items
tested. It is also the main tool for consolidating the many indicators into a smaller number of
higher-level indicators that will permit the design and construction of assessments that measure
higher-order skills and attributes.
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By identifying which indicators are tied to specific courses, teachers will not only know which
specific standards they are responsible for teaching, but will be able to better coordinate
instruction across courses and specific carcer pathways. They will more quickly be able to
respond to identified deficits in student learning because they will be able to see the flow of
particular standards and indicators across grades and courses.

The Unified Standards database will also permit curriculum research. Which concepts in a
specific career path—for example, health sciences—are most emphasized across all of middle
school and high school? Which are least emphasized? How does this emphasis fit with current
student success in higher education?

We hope the above examples make clear the necessity of building a unified standards database
and a set of tools that will support its use by teachers, administrators and researchers. Without
these tools, the goals of integrating standards and teaching higher-order thinking and problem-
solving may not be possible. Kansas recognized this early and started work before RTT.
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MOSAIC

Multiple Options for Student Assessment
and Instruction Consortium

" Memorandum of Understanding

This Non-Binding Memerandum of Understanding (*MOU™) is entered into by and between the lead
state(s): Wisconsin, Nebrasks, and Missouri, and Gy S (“Your State™). The
purpose of this agreement is to establish a framework of collaboration, as weil as articulate tasks in
support of a Multi-State Consortium in its implementation of an approved Standards and Assessment
Section of a Race to the Top grant. States might choose to participate in this Consortium sven if their
Race to the Top grant application is not funded.

I. PROJECT PROPOSAL
A, PARTICIPATING SEA RESPONSIBILITIES

A Consortium of states proposes 10 build a balanced assessment system of forimative and
benchmark assessment in a Race to the Top grant application. A state might choose to participate
in thisagreement through funding of its own choosing. The name of the system to be built is
Multiple Optiens {for) Student Assessment (and) Instruction Consortium (MOSAIC). The
MOSAIC system will be designed to complement a summative assessment system aligned to the
Common Core such as the one being proposed under the SMARTER Consortium or any other
Consortia that may develop a summative assessment aligned to the Commaon Core.

The proposed. Consortium tasks and activities described in the Race to the Top application
include the tasks that follow below. States participating in the Consortivm will need to determine
which of the tasks they wish to undertake with this Consortivm, This decision may be mads afler
the submission of the MOUL

Task 1.7.1 COMMON CORE: The consortinm states will adopt the Common Core
Standarvds, Within one year of state adoption, all districts within the consortium states will have
adopted the Common Core Standards, will bave integrated the standards to their local curriculum,
and will have aligned professional development to familiarize staff with the college and career-
ready expeciations.

Task 1.1.2 PROFESSIONAL DEVELOPMENT—CURRICULAR INTEGRATION: The
consortinm states will develop and build.professional development materials around the
instructional integration of Commen Core standards. This will include curricular frameworks
aligned to the Common Core, defining of learning progressions within content areas, materials on
instructional strategies, and suggested interventions. All materials will be disseminated across the
states within the consortinm and made available ina web-banked systenm.

Task 1.1.3 INSTRUCTIONAL SUPPORT SYSTEM: The consortium states will have access to
a computerized system that will provide opportunities for districts to load the system with
formative/local assessment tasks, items, and instructional materials including performance
assessments. These can be shared across states, and customized for local use, All will be aligned
with the Common Core and will be available electronically to students and teachers with timely
data turn-ground.
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Task 1.1.4 STATE FLEXIBILITY: Each state will defing the level at which districts/schools in
their state participate in the formative/benchmark assessment system. This may vary from
state tostate; depending on how cach state defines voluntary versus optional participation.
{One level of required participation within a state might be fo require the state’s persistently low
performing schools and districts to participate in this comprehensive assessment system, and to
require that student performance data be tracked over time for growth and improvement.)

Task 1.1.5 REPORT DEVELOPMENT! Each state will contribute to tlie development of
district, school, and student-level performance reports on the Common Core. Reports will be
generated in parent-friendly and teacher-friendly formats to track progress on the Common Core
standards. Emphasis will be placed upon growth and improvement dver time, with customized
feedback about suggested next-steps based on the student’s performance.

Task 1.1.6 BENCHMARK ASSESSMENT SYSTEAM: Each state will contribute to the
development of a benchmark asséssment item bank with the capabilities for adaptive
testing. From this item bank, common diagnostic/benchmark fests will be developed across the
“total package” consortia states through a consortia bid process to a single vendor. Each state
will contribute field-tested items to the bank. This bank will be used 1o diagnose student strengihs
and deficiencies and serve as an “early warning” system. Common performance standards and
cut scores for these diagnostic/benchmark tests will be set across the consortivnm of states;. The
common tests will be loaded into the computerized system for immediate data turn around. The
common tests will be available to districts/schools within each stafe as defined by that state —
varying levels of participation will require different cost to each state to implement, most likely
on a per-pupil basis. (States participating at the Partner or Associate level may access items in the
bank, but may not utilize the consortia-developed common assessments).

Task 1.1.7 PROFESSIONAL DEVELOPMENT—USING DATA TO IMPROVE INSTRUCTION:
Each state will contribute to the development of hands-on training and workshop modules
for educaters that focus on user-friendly strategies to: make data-informed instructional
decisions based upon formative, benchmark, and summative assessment results. All
materials will be disseminated across the collaborating states,

The selection of tasks by cach SEA participating in the Consortiumm will determine the level of
participation of each respective state. There are three levels of participation that may be selected by each
SEA in the Consortium. While the level of participation does not need to be selocted at the time of
signing the MOU, by its signature the stale is indicating its interest in participating at a minimum of Level
‘Three.

s Level One: “Teotal Package” — The state participates in all seven tasks with a common vendor,
and shares in all resources available through the project, including all formative/benchmark
assessments developed uwnder the project. The state has an active role in developing
disseminating and sharing professional development tasks and materials.

e Level Twor “Partner” — The state contributes fo the item bapk (Tasks 1.1.1, 1.1.2, and 1.1.6}
and professional development materials, and may use components in their state for state-specific
work. {ex: state does not use common assessments developed from the bank; instead, uses the
bank to create their own assessment tools with a:separate vendor)

¢ Level Three: “Associate” — The state contributes to the item bank, (Task 1.1.6 only) and may

use components in their state for state-specific work. The state does not contribute to or have
access to professional development components developed through the project.
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B. RESPONSIBILITIES OF ALL SEA PARTICIPATING IN THE CONSORTIUM

13 Each participating SEA in the Consortium will appoint a key contact person for the Race to
the Top grant.

2} These key contacts from each Siate and the lead state(s ) will maintain frequent
communication to facilitate cooperation under this MOLL

3) Participating SEA grant personnel will work together to determine appropriate timelines for
project updates and status reports throughout the whole grant period,

This Mon-binding Memorandum of Understanding shall be effective beginning with the date of the last
signature hercon:

SEA Superintendent/- Participating State
Chiefi o ssiosianass fon amumiuolont aothosizod ni.gna'" l'}'}

(b){E)
) ___!_l <{ o

Signature Date
—.—D"‘F’?“ SR —&” Ae cler <lderian C_)'L\ s AR
Print Name Title
Authorvized Lead SEA Official - Lead State
By its signature below, the lead state(s) hereby accepts the SEA as a
Participating SEA in the Consortium
Official State Designee Date
Print Name Title

Please email this signed page

by January 5, 2010 to
Iynetie.russell@dpi.wi.gov and pat.roschewski@nebraska.gov
or fax to
(Fax) 608.266.8770 and (Fax) 402.471.4311

\L #*PLEASE email this signed page only by January 5, 2010*#
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Board Motions for Career and Technical Education Policy

Initiatives

Motion #1: Create/Approve Gold Standard assessments (industry-recognized
credentials/certifications) for each of the Career Clusters that support high

expectations.
e KACCTE has identified potential assessments
e Work Ready certificates are being used by several districts
o Assessment framework has been created
o WestEd has agreed to partner to develop test specifications

Future activities

Develop test specifications

Create item specifications

Develop appropriate assessment items
Align assessments with integrated standards
Pilot assessments

Motion #2: Integrate core content standards with technical program standards
utilizing the 16 career clusters as the organizing principle.

Developed criteria for pathways — High skill, high demand, high wage
Completed four pathways
Internal committee process established for crosswalks
External committee (CATEI) established for integration review
Access data base completed for all standards

Future activities

CATEI scheduled to meet Summer 2009
Finish 12 clusters
Complete crosswalk process for additional clusters

Motion #3: Support implementation of Individual Career Plans of Study for all
students in 8™ grade and above.

Completed template for district/school use
Expanded support for Career Pipeline

Conducted in-services for educators

Encouraged inclusion of ICPS in approved programs

Motion #4: Improve Access to Career and Technical Education by removing
barriers and promoting partnerships.
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e Established Kansas Course Codes

e C(Created support for dual credit

e Re-organized KACCTE advisory committee
Partnered with Dept. of Commerce with ??

e Partnered with Tech Ed Authority

o Externships for teachers

e Project Lead the Way — Ag

e Professional Experience Learning Handbook

Motion #5: Recommend KBOR to Update Qualified Admissions
o Kansas Legislature removed requirements to allow KBOR to set moderated
admission standards
e Waiting action by KBOR
Motion #6: Create 21* Century School Standards to help guide reform and/or
redesign of public schools
Motion #7: Support Professional Development for teachers (e.g. mentor-mentee

model) to help guide students in planning for future careers.

e Professional development conducted on the following

o Career Pipeline
o American Career — magazine and resources
o Math in CTE

e Professional development for CTE teachers is required under funding formula in
Carl Perkins non-regulatory guidance

Motion #8: Revise Teacher Preparation Program Standards to reflect the
integration of content standards.

e Program standards have been revised in draft to include additional emphasis on
21st century issues

e Progress dependent on standards revision process

Motion #9: Support the creation of dynamic funding systems that respond to the
changing workforce and economic development needs.

Future activities
e Support for Performance Based Funding becomes part of the Perkins reserve fund
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Figure (C)(1). Current Status of Seven Required Data System Capabilities

Capabilities

Status

1. The system must enable
States to examine student
progress and outcomes over
time, including students’
preparation to meet the
demands of postsecondary
education, the 21* century
workforce, and the Armed
Forces.

Completed steps to include assessment, grade completion,
and dropout/graduation data in EDW (KIDS and KHEDS
data collections). To be developed under this grant,
inclusion of workforce data for all school leavers, school
engagement data, exam data for postsecondary program
completers, private postsecondary institution student data,
program & assessment data for preschool & primary grade
students, formative assessment data, & discipline data.
Tools & training for making sense of the data will also be
developed through this grant.

2. The system must facilitate
and enable the exchange of data
among agencies and institutions
within the State and between
States so that data may be used
to inform policy and practice.

Have continuously worked to ensure that data systems are
developed using existing national standards, such as SIF &
PESC, and national guidelines, such as the NCES Forum
products. To be developed under this grant, enhanced
interagency agreements & governance processes for in-state
data sharing; a multi-state student locator framework &
process; E3P system portals for preservice institutions &
districts; and partnerships with BLS & the Institute for
Social & Policy Research.

3. The system must link student
data with teachers, i.e., it must
enable the matching of teachers
and students so that a given
student may be matched with
the particular teachers primarily
responsible for providing
instruction in various subjects.

Under development, through a 2009 SLDS grant, student
course data collection and electronic transcript exchange.
State course codes will link teacher assignments to student
course data. To be developed under this grant, a
Collaborative Workspace that provides student data and
reports back to the teacher primarily responsible for
providing instruction.

4. The system must enable the
matching of teachers with
information about their
certification and teacher
preparation programs, including
the institutions at which
teachers received their training.

Completed, with funding from 2007 SLDS grant,
implementation of an educator ID system which assigned
unique identifiers to all licensed educators. Modified the
licensure system to include the identifier and made teacher
licensure and preparation data available through an
Educator Operational Data Store. Will enhance the system,
through this grant, by adding preparation program type,
preparation data from private institutions, program
completion and licensure exam data, & teacher evaluation
data.

5. The system must enable data
to be easily generated for
continuous improvement and
decision making, including

Under development with funds from 2007 SLDS grant.
Selected Microsoft SharePoint and PerformancePoint as the
BI platform & have since developed several Data Marts and
the SEEK (System for Education Enterprise in Kansas)
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Capabilities

Status

timely reporting to parents,
teachers, and school leaders on
the achievement of their
students.

dashboard as part of the BI solution. Dashboards will
continue to be developed. To be developed under this grant,
a Collaborative Workspace to assist educators with
instructional/ school improvement efforts and parent
reports; a Unified Accountability & Planning system to
provide focus for school improvement; BI tools to give
access to postsecondary data; and training.

6. The system must ensure the
quality and integrity of data
contained in the system.

Completed numerous validity & edit checks, master data
management, tools that allow schools to review their data,
specific "how to check data" guidance, a DQC program for
multiple data roles, & development of a data governance
process for PK-12 through state & 2007 SLDS grant dollars.
Are enhancing data audits & DQC Program, including
addition of a postsecondary DQC Program, through 2009
SLDS grant.

7. The system must provide the
State with the ability to meet
reporting requirements of the
Department, especially
reporting progress on the
metrics established for the
SFSF and the reporting
requirements included in the
EDFacts data collection and
reporting system.

Completed master data management & data integration
needed for EDFact reporting & are now considered a leader
in that area. The P20 data mart, developed through 2009
SLDS grant, provides required information for reporting
progress on the metrics established for the SFSF. Will
enhance, through this grant, by adding data needed for
SFSF metrics to the Educator Data System & by
implementing a SFSF reporting process.
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Figure (D)(1)(i). Description of laws, statutes, regulations and elements of the State's
alternative routes

Article 6, Section 2(a) of the Kansas Constitution and K.S.A. 72-7513(a)(4) establishes the general

power of the state board of education to certify educators in Kansas

K.S.A. 2008 Supp. 72-1388 requires that the state board of education rules and regulations for

certifying teachers and other school personnel include a license examination component

State regulation defines ‘‘Teacher education institution’” to mean “a college or university that

has an accredited administrative unit for the purpose of preparing teachers.” K.A.R. 2008

Supp. 91-1-200 (hh) as amended August 28, 2009.

State regulation defines "Teacher education program" and "program" to mean “organized set

of learning activities designed to provide prospective school personnel with the knowledge,

competencies, and skills to perform successfully in a specified educational position.” K.A.R.

91-1-230(u)

State regulation defines an “alternate teacher education program” as “a program to prepare

persons to teach by a means other than the traditional, college-based, teacher-education

program.” K.A.R. 2008 Supp. 91-1-200 (d) as amended August 28, 2009.

K.AR. 2008 Supp. 91-1-200 (0) as amended August 28, 2009, K.A.R. 91-1-201(n) as

amended July 18, 2008; and K. A R. 2008 Supp. 91-1-204(e) as amended August 28, 2009

combine to provide limited licensure options for out of state applicants holding a valid

license from another state earned through an alternative teacher education program.

K.AR. 2008 Supp. 91-1-200 (cc) and (bb) as amended August 28, 2009; K. A R. 91-1-201(j),

(k), (1), and (m) as amended July 18, 2008;and K.A.R. 2008 Supp. 91-1-203(h), (1), (j), and

(k) as amended August 28, 2009 combine to establish standards and procedures for restricted

licensure through alternate teacher education program options within teacher education

institutions in Kansas, known as the restricted teaching license alternative pathway.

K.AR. 2008 Supp. 91-1-234 establishes procedures for establishment of innovative and experimental

teacher education programs.

*All references to statutes and regulations refer to the latest version of the statute or regulation.
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The Teaching In Kansas Commission

The Teaching in Kansas Commission has worked over the past year to analyze and synthesize
the input collected during the carousel portion of the Recruitment and Retention Summit
convened in Topeka in November, 2007.

The Commission members consisted of legislators, educational organization officers, teachers,
principals, central office staff, superintendents, higher education staff, and Kansas State
Department of Education leadership. Throughout the year-long study, approximately two
hundred sixty commission participants worked to affect change in the educational community
across Kansas. The members worked tirelessly and selflessly to reach the recommendations as
reported in the deliverables cited within this report.

The mission of the commission is, “Recognizing that teachers are the single most important
factor in our students success in classrooms; the Teaching in Kansas Commission seeks to
strengthen, support and grow the profession of teaching in Kansas.”

In an effort to define the qualities and characteristics of an effective teacher the commission
members believe:

o Effective teachers have high expectations for all students in Kansas and assist students as
they learn, as quantified by performance measures.

o Effective teachers contribute to creating positive academic, attitudinal and social outcomes
for students such as regular attendance, on-time promotion to the subsequent grade, on-
time graduation, self-efficacy, and cooperative behavior as related to a responsive culture.

o Effective teachers use robust and relevant resources to plan and structure engaging,
collaborative learning opportunities; monitor student progress formatively, adapting
instruction as needed; and evaluate learning using multiple sources of evidence.

o Effective teachers contribute to the development of classrooms and schools that value
diversity and civic-mindedness.

o Effective teachers collaborate with colleagues, administrators, parents and other education
professionals to ensure student success, particularly the success of students with special
needs and those at high risk for failure.

Leaders are the second most single important factor in our students’ and teachers’ success in
schools. Leaders set the tone of the district, establish a respectful, professional learning
environment as well as offer instructional support. Leaders are responsible for embedding
working condition attributes such as empathy, trust, honesty, and respect that support the
retention of our best, most promising teachers.

It is the desire of the commission to propose the following recommendations to the State Board

of Education for adoption in an effort to assist the professional school community as together we
move toward the demands of the twenty-first century.
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Teacher Preparation:

Goal 1:
e Post current scholarship information on the TEAL website.

Goal 2:
e Publish suggested forms of payment to assist student teachers.

Goal 3:
e Develop and adopt Professional Development School standards and essential elements
that will be reflected in teacher education programs.
¢ Include the Professional Development School standards as a component of the KSDE
program review process.

Goal 4:
e Adopt the National Education Technology Standards developed by the International
Society for Technology in Education.
e Align the National Education Technology Standards to the Professional Education
Standards.

Goal 5:

o Review, revise and rewrite teacher preparation program standards to reflect the
acquisition of assessment knowledge as it relates to assessment literacy in the federal,
state and local context.

o Multiple methodology courses should be integrated throughout teacher preparation and
clinical experiences that reflect rigor, relevance and results through the use of MTSS
(differentiated instruction), multi-sensory stimulation as applied in an authentic, real-
world context.

Goal 6:
o Review, revise and rewrite teacher preparation program standards to include federal and
state laws/statutes.
e Review, revise and rewrite the Professional Education Standards to reflect federal and
state laws/statutes.
e Induction/mentoring programs include federal and state laws/statutes.

Goal 7:
e Promote mid-career programs by marketing to the field. (See Image and Promotions)
e Promote Troops to Teachers and Spouses to Teachers. (See Image and Promotions)

Working Conditions:

Goal 1:
e Support a mentoring review process for USD’s not participating in a formalized
mentoring program.
e Pilot the Pathwise induction/mentoring program’.

! Pathwise, EMSS and the New Teacher Center model have been federally funded
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e Pilot the EMSS e-mentoring program.
e Pilot the New Teacher Center model.
o Initiate an induction/mentoring review program that recognizes exemplary programs.

o Embed working condition characteristics into teacher preparation indicators and
Professional Education Standards.

e Encourage incentivized business partnerships by establishing a state foundation. (In-
kind)
o Establish an advisory board to award foundation grants to districts.

e Provide KSDE supported regional professional development addressing:
o Assessment literacy

o Differentiated Instruction

e Professional Learning Communities

e |Institutions of Higher Education will develop, with KSDE, leadership licensure programs
that strengthen and support teachers.

o Review, revise and rewrite program standards for building and district leadership
programs.

e Convene a representative group of Kansas professional administration organizations to
study and develop four model induction programs.

e Support the Kansas Educational Leadership Commission recommendations to require a
two-year induction program for all new school leaders in Kansas.

Goal 7:
e Create a new award to celebrate the successes of schools that exemplify 21st Century
unifying themes.

Salary and Benefits:

Goal 2:
e Support school districts in creating scaffold salary structures to award teachers for
accomplishments.

Goal 3:
e Convene a joint actuarial study committee with representatives from KPERS, USA,
KASB and KNEA to consolidate recommendations from the various constituent groups
across the state and develop a plan of implementation.

Regulations/Requirements/Data:
Goal 1:

e Encourage the promotion of online programs and the development of additional online
programs that result in licensure.

D-4



Goal 2:

Goal 3:

Goal 4:

Support the collaboration of TEAL and KBOR to convene three meetings that include
all Kansas post-secondary institutions.

KBOR collects articulation/integration agreements and becomes a central repository for
the information.

Local school districts work side-by-side with legislators to set district budgets.

Support semi-annual data reports produced by TEAL.

Review teacher preparation program standards to reflect 21st Century skills. (See
Teacher Preparation)

Engage in conversations with stakeholders concerning additional changes to the
licensure regulations.

Adopt the regulations for a teacher leader license.

Image/Promotion:

Goal 1:

Goal 2:

Create a state-wide marketing campaign to promote teaching as a profession.
www.changelivesteach.com becomes operational.

Celebrate success of Kansas Public Education.

Adopt the use of video short commercials and short ten-minute feature video for internet
and public broadcast.

Create a state-wide marketing campaign to promote “Grow Your Own” teacher
programs. (See Goal 1)

Market the ten-minute feature portion highlighting “Grow Your Own” teacher programs.
(See Goal 1)
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Kansas Educational Leader Commission

RECOMMENDATIONS

TEACHER LEADERSHIP

Recommendation 1: Completed

Currently, there are 13 Kansas Professional Education Standards that provide a portrait of
quality professional behavior. The Commission recommends that the Kansas State Board of Education
add a 14" standard addressing teacher leadership. Specifically, we recommend that the following
language be added to the Kansas Professional Education Standards:

Standard #14: The educator exercises leadership beyond the classroom to promote
school improvement, strengthen instructional practice, and enhance student learning.

Recommendations 2: On-going

Currently, educators filing professional development plans for licensure renewal must include
activities in one or more of the following three areas: content endorsement standards, professional
education standards, and service to the profession. The Commission recommends that a fourth area be
added to this list of domains for licensure renewal. Specifically, we recommend that S.B.R. 91-1-206 (a)
be amended to include the following statements:

(4) Teacher leadership work at the school or district level

(n) Teacher leadership work means engaging in leadership roles and/or performing leadership functions
and activities beyond the classroom that promote improvement at the school or district level,
strengthen instructional practice, and enhance student learning.

Recommendation 3: Completed

The Commission recommends the State Board of Education appoint and fund a statewide
workgroup to develop a blueprint for teacher leadership throughout Kansas. The group should address
the issue of the various forms that teacher leadership should take. It should consider and craft
recommendations to overcome barriers to the widespread development of teacher leadership. The final
plan from the workgroup should also contain insights and incentives to bring teacher leadership to life, a
plan for assessing the effectiveness of teacher leadership, and any recommendations about linking
teacher leadership and certification/licensure.

The Commission recommends that the task force be comprised of teachers and administrators
from schools and school districts, professors from the various institutes of higher education,
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representatives of professional associations and colleagues from the business sector. We also
recommend that sufficient funding be allocated to permit the task force to complete its assignment, to
allow members to: examine related activity throughout the country, meet with various experts in the
area of teacher leader development, engage external consultants as needed, and gather on a regular
basis to debate and forge a framework for teacher leadership for Kansas.

Recommendation 4: On-going

The Commission recommends the creation of state policy that directs districts to develop
opportunities for teachers to engage in collaborative work to enhance student learning. We also
recommend the development of various centers throughout the state where educators can acquire the
knowledge and skills necessary to become teacher leaders and effective coaches or to support the
development of teacher leadership in schools and districts. Finally, we recommend that the State Board
of Education establish a broad-based work team to forge the curriculum to be used in the center noted
above.

Recommendation 5: On-going

The Commission recommends that indicators of the prevalence and quality of teacher
leadership, especially in the area of collaborative time for work, be incorporated in the following
accountability measures currently used in Kansas:

e Quality Criteria for Quality Performance Accreditation (QPA).

PREPARATION PROGRAMS

Recommendation 6: On-going

The Commission believes that the state needs to examine and strengthen the quality of
preparation programs that train leaders for schools and school districts in Kansas. More specifically, we
believe that it is important that state-authorized preparation programs be redesigned based upon (a)
the understanding of learning-centered leadership presented at the outset of this report and (b) best

practice from studies of highly effective preparation programs.

In order to accomplish this preparation redesign, we recommend that all programs in the state
participate in a review process that contains the following elements and steps:

e A national panel of expert advisors in the area of school leadership preparation be engaged
by the state to help shape and to conduct reviews of preparation programs.

e The national panel work with a group of stakeholders from Kansas to forge the criteria for
redesigned preparation programs.

e Institutions be provided a one-year period to recraft their preparation programs consistent
with the quality criteria described above.

e After that development period, preparation programs provide comprehensive
information on their redesigned programs to the national panel of experts for review.
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e The national panel will evaluate program quality at each institution and provide
recommendations,
o To preparation programs for continued development work and;
o To the State Board for action.
e The quality criteria developed for this initial round of external reviews be embedded
in the regular, ongoing review process employed by the Kansas State Department of
Education.

The Commission recommends that the state policy makers provide funding for the process
described above. We also recommend that the state establish a menu of actions to address programs
that do poorly on the external review. Finally, as noted above, we recommend that the state embed the
program quality criteria in the regular program review process.

Recommendation 7: Complete

The Commission recommends the creation of an endorsement for teacher leadership and the
development of a program (or programs) to prepare teacher leaders. Currently, teachers who wish to
pursue education related to leadership in their schools and school districts must enter programs
designed to prepare persons for the principalship. While this is appropriate for those educators who
plan to move from teaching to administration, it is not a wise choice for those educators who wish to
remain as teachers but assume expanded leadership responsibilities in their schools. Therefore, the
Commission believes that an education program that is designed to help teachers develop the skills
needed to “lead beyond the classroom” is necessary. We recommend that the State Board of Education
take the necessary steps to create a “teacher leadership” endorsement. We also recommend that the
Board and the State Department of Education develop a model teacher leadership program, or
programs, for implementation throughout the state.

LEADER EVALUATION

Recommendation 8: In process

The Commission recommends the use of State Board of Education policy to foster
development and implementation of a statewide framework for the evaluation of school
administrators in Kansas. The policy action should create a team of educators and other
leaders, the majority of whom must be practicing school principals and superintendents, who will
be charged with the development work. Enabling action should specify that the developed
framework hold for all school leaders.

The Commission recommends that the guiding policy action include requirements that the
framework:

e underscore the Kansas standards for school leaders and be centered on the research of
effective school leadership;

e employ multiple measures, including outcome measures for student performance;

e provide formative as well as summative data;

e promote both accountability and professional development for school leaders; and

e specify consequences, both positive and negative, for evaluation results.
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The charge to the evaluation development team should include a requirement that
members:

e examine research and best practice on the elements of highly effective evaluation systems
in education and in the corporate, not-for-profit, and government sectors;
e suggest whether the new framework be integrated into current legislation or replace
existing legislation.
In addition, the Commission recommends policy action creating the new evaluation
system:

e require statewide implementation;

e require piloting before moving to scale;

e require arigorous external evaluation of the system over the first three years of operation;

e establish a system of training for all school leaders in both the use of the system and the
core ideas on which the system is built {e.g., learning focused leadership, effective
coaching);

e provide sufficient resources for the evaluation development team to complete the work
necessary to bring the evaluation framework to life; and

e be tailored to needs of local districts.

PROFESSIONAL DEVELOPMENT

Recommendation 9: On-going

The Commission believes that the continuing education of school leaders can be dramatically
improved through the targeted use of state policy. In this regard, the Commission recommends that a
Kansas Education Leadership Initiative (KELI) be created to provide high quality continuing education
programs to school leaders, under the direction of the Kansas State Department of Education.

The KELI should have sufficient resources to provide quality services, including a director and
sufficient staff to operate the entity effectively on behalf of school leaders throughout the state. KELI
operations and programs should be shaped by an advisory board of practicing school leaders and
university faculty members appointed by the Kansas State Department of Education in consultation with
the appropriate professional organizations.

The KELI should be built with and operate based upon the following key elements:

e focus on the ISLLC standards that are at the heart of learning-centered leadership in
Kansas;

e adhere to the principles of professional development promulgated by the National
Staff Development Council;

e focus on sustained learning experiences that promote deep organizational change;

e mesh with the pre-service education provided by universities and colleges;

e extend and enhance partnership among the KSDE, universities, school districts, and
professional associations;

e foster extensive networking among school leaders throughout the state; and

e promote opportunities for coaching.
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The Commission envisions a KELI that develops comprehensive continuing education programs
for school leaders. Initially, the focus should be on creating “core programs” that appeal to a wide
variety of school leaders. As operations ramp up, these core programs should be supplemented with
“specialized offerings” for educators in specific leadership roles (e.g., assistant principals, director of
human resources).

The Commission recommends that policy be developed to require each licensed school leader to
participate in at least one of the comprehensive programs provided by KELI every five years; that is, as a
requirement for license renewal.

ADMINISTRATOR INDUCTION

Recommendation 10: In process

The Commission concludes that currently insufficient attention is being devoted to helping new
school administrators acclimate to their roles and responsibilities. We, therefore, recommend the
development of policy to strengthen the school leader internship process already in play in the state.

First, we recommend a required two-year induction program for all new school leaders in
Kansas.

Second we recommend the drafting of policy language to support the development of programs
for the required induction experience. To begin with, we recommend that the KSDE be charged to (1)
review induction related activity from around the U.S. and capture benchmark models and (2) delineate
the essential elements of high quality programs. KSDE should distribute this information widely so that

districts can create highly effective induction programs for their school administrators.

In addition, we suggest that policy language be crafted to require the KSDE, in conjunction with
universities, districts, and professional associations, to (1) build four model induction programs and (2)
have those models piloted in districts throughout the state. The “models” should be designed so as to
capture the diversity of administrative arrangements in operation throughout Kansas. For example, one
model might be designed to support superintendents who also assume principalship responsibilities.

We recommend that resources sufficient to undertake the development, piloting, and
distribution of work be provided. We also recommend that an evaluation of pilot programs and a
sample of district-developed programs be conducted, and that resources necessary to undertake this
assignment be provided. Part of the evaluation should address cost benefit questions.

Recommendation 11: In process

The Commission believes that coaching for leadership should be a central element of the overall
design for strengthening school leadership throughout the state. Leaders, whether emerging or
experienced, become more effective as a result of strategic leadership coaching. Therefore, we have
woven this important strategy into recommendations 4, 8, and 9 as follows:
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e We also recommend the development of various centers throughout the state
where educators can acquire the knowledge and skills necessary to become
teacher leaders and effective coaches or to support the development of teacher
leadership in schools and districts. (4);

e Establish a system of training for all school leaders in both the use of the evaluation
system and the core ideas on which the system is built (e.g., learning focused leadership,
effective coaching) (8); and

e The Kansas Education Leadership Initiative (KELI) should be built with and operate based
upon the following key element:

o Promote opportunities for leadership coaching (9).

CONDITIONS OF WORK

Recommendation 12: On-going

The Commission understands that conditions of work help determine the ability of school
administrators to exercise their responsibilities as learning-focused leaders. We also find that the use of
administrator time is an especially powerful variable in the conditions of work equation. Furthermore,
we conclude that in too many cases, time pressures and constraints detract from administrators’ ability
to devote energy and effort to instructional leadership. Finally, we are convinced that solutions to this
problem are in short supply at this time.

We recommend, therefore, that the state fund, through a Request For Proposal (RFP) process,
the development of 12 district-based initiatives to help school leaders to find additional time and to
more effectively use existing time to engage in instructionally-based leadership work. In so doing, we
believe that the state should promote the use of diverse models and strategies and should foster efforts
in districts of various sizes and in different regions in the state. The RFP process should require that
districts:

e show commitment to helping fund the initiative;

e design innovative strategies for organizing the work of school leadership;

e plan for the professional development of school leaders to exercise instructional leadership
skills for the 21 century around the new initiative;

e propose alternative ways to organize administrative resources;

e commit to disseminate implementation results to other districts in the state; and

e participate in an evaluation of the effectiveness of their initiatives.
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Design Teams

[*] Administrative Evaluation

[*] Higher Education Program Review Initiative (HEPRI)

[«] Kansas Education Leadership Initiative (KELI)

[=] Learning Focused Leadership Initiative (LFLI)

(=] Teacher Leadership Blueprint

Recommendation #8 (Leader Evaluation and #10 Administrator Induction

8 and 10 are the two current recommendations being implemented.
13 schools are currently piloting 3 separate models. (Open-ended, Blended and Checklist)

4 mentor/coaching induction models are being reviewed for piloting (Santa Cruze, Southern Regional Education
Board, New York/Missouri and the Harvard model.)
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Listening. Learning. Leading.

Educational Testing Service (ETS)

Framework for Principal Evaluation for
the Kansas Department of Education
(KDE) for inclusion in KDE’s Race to the
Top Application

Linda Tyler, Vice President, Teacher Licensure and
Certification and Katherine Bassett, Director,
Educator Relations

Contact Information:
Linda Tyler

ltyler@ets.org
Office: 609.683.2852

Katherine Bassett
kbassett@ets.org
Cell: 609.477.4737

December 3, 2009
CONFIDENTIAL AND PROPRIETARY INFORMATION FOR THE KANSAS DEPARTMENT OF EDUCATION
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Purpose of a Principal Evaluation

The Kansas Department of Education (KDE) seeks to strengthen its existing principal evaluation
requirements and processes by working with an experienced evaluation vendor and appropriate
stakeholders to bring a level of standardization to the processes now used for annual Principal
evaluation. By standardizing these processes, the State has a level playing field through which
it can hold Principals accountable to a common standard. In addition, to comply with Race to
the Top requirements, this evaluation process will include a scoring system that rewards
Principals who comply with the process and who score in the top XX percentile of the evaluation
system, percentile to be determined by a standard setting study process at the end of the first
operational cohort evaluated.

A. EVALUATION DESIGN TEAM (EDT)

There are three possibilities for developing or adopting an evidence-centered evaluation of
Principal performance that KDE will consider. These include:

1. The KDE will designate a group of stakeholders to participate in a Evaluation Design
Team, working with vendor facilitators on a national assessment;

2. The KDE will adopt an existing assessment and pay a vendor to implement it
3. The KDE will work with a vendor to develop a Kansas-specific assessment.

Regardless, the Evaluation Design Team will work to either design or refine the assessment
for use in Kansa. The job of the Evaluation Design Team is to decide what evidence (within
the constraints imposed by the general design of the program in terms of requirements,
testing time, number of tasks to be given, etc.) would demonstrate that candidates have
achieved the knowledge and skills required. Because requirements for Principal evaluation
must be equally rigorous for all candidates, the EDT must refer back often to the general
propositions so that there is consistency in scoring.

The EDT will be responsible for:

Unpacking the standards or frameworks on which the assessment will be based
Determining how to group the standards for measurement in the evaluation instrument
Designing the evaluation instrument

Trying out the instrument

Assisting in recruitment for the piloting of the instrument

Formatively scoring the pilot responses

Refining the final evaluation iteration

The EDT will consist of representative stakeholders who reflect all relevant professional
populations for this evaluation instrument, including, but not limited to: practicing teachers,
practicing Principals, practicing Superintendents, faculty from approved Principal preparation
CONFIDENTIAL AND PROPRIETARY INFORMATION FOR THE KANSAS DEPARTMENT OF EDUCATION
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programs, members of local Boards of Education who employ Principals. In addition, we
recommend that a set of diversity requirements be followed in recruiting for the EDT. We
suggest that the EDT reflects the following forms of diversity:
e Regional across the state
Gender
Race/ethnicity
Developmental levels of schools served (elementary, middle, secondary)
Years of experience

Evaluation Design Vision
We propose an evaluation system that includes the following design guiding principles:
e A research-based methodology for the evaluation design process
Multiple measures over time
Job-embedded performance activities
Progress made on the state assessment, or its equivalent
Principal interaction with individual teachers, number to be determined, with whom the
Principal has elected to work during the course of the year for teacher professional
growth
e Provides feedback to the Principal evaluated
e Scoring by at least two trained scorers, including supervisors and peers

In implementing such an evaluation system, we envision that the Principal will work with his/her
Supervisor during the summer months to complete a Needs Analysis activity. The results of
the Needs Analysis will be used to inform the currently required long-term professional growth
plan, as well as to formulate an Action Plan for the coming year. The Action Plan should
directly address school or teacher needs, for which the Principal is responsible, according to the
standards. Addressing the points in the Action Plan should be a natural harvest of the
Principal’s work.

The Principal will implement the Action Plan during a designated period of time throughout the
school year with periodic input from his/her Supervisor; we would also suggest that the KDE
consider requiring the Principal to work with a Professional Growth Team, (PGT), consisting of
the Supervisor, a colleague, and a teacher. The PGT would serve as an advisory group to the
Principal throughout the year, as the Principal enacts his/her Action Plan.

As the Action Plan is carried out, the Principal will collect evidence of what he/she has done to
address its key points. This evidence will be collected through documentation, input from
staff/colleagues, and supervisor observation. Documentation may include assessments,
assessment data, teacher retention data, attendance data, disciplinary data, community
interactions, financial data, plant data. This evidence will be submitted electronically on an on-
going basis, as components of the Action Plan are completed. The Principal will determine when
to submit evidence, based on completedness and on the ‘due date’ for the evaluation.

Through this process, the Principal will be targeting need areas for his/her own practice and for
his/her school, and addressing those needs. The Principal will grow as a result of this process
and will improve the school at the same time.

CONFIDENTIAL AND PROPRIETARY INFORMATION FOR THE KANSAS DEPARTMENT OF EDUCATION
D-15



_E TS ) Listening. Learning. Leading.

®

B. PILOTING

As part of the development process, the evaluation instrument must be tried out prior to pilot
testing. We recommend that a small group of stakeholders complete a small-scale, no-fault
pilot, referred to as a tryout.

After changes are made to the tasks and rubrics as a result of the tryout, the process would
then proceed to the more formal piloting stage. It is important that the pilot participants are
diverse in terms of gender, race/ethnicity, teaching setting, and geographic location to support
a pool of performances that will maintain the integrity of the formative scoring session.

Due to the nature of the demands of completing an evaluation, it is important to over-recruit;
past experience tells us that many who commit to participating in the pilot will not complete the
entry after beginning the process. To proceed with the formative scoring session, it would be
necessary to receive approximately 100 responses.

C. STANDARD SETTING

We would recommend conducting the standard setting study to determine a passing standard,
and subsequent levels to determine pay-for-performance criteria, on the first operational
cohort. This means that standard will be set on the first group of live candidates to use the
evaluation instrument.

II. ADMINISTRATION AND OPERATIONS

The following services would need to be fulfilled in order to administer and maintain an
assessment program of this kind:

e website maintenance

e platform for submission of evidence

e platform for score inputting

e platform for score reporting

e data tool

e creation and updating of all documentation

o stakeholder communication

e scorer training

e scoring protocols

e scoring monitoring

e psychometric design

e data analysis

CONFIDENTIAL AND PROPRIETARY INFORMATION FOR THE KANSAS DEPARTMENT OF EDUCATION
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WEB SITE

The assessment vendor would develop and maintain an informational website that could include
areas for Principals, and other stakeholders identified by the KDE. This website would also serve
as the location where the Principals would submit their entries, where scorers would conduct
scoring and feedback generation, where candidates would view their scores and feedback,
where institutions would view their candidates’ performance data and generate reports, and
where the KDE would view performance data and generate reports.

B.

SCORING PROTOCOLS

We plan to institute the following overarching scoring protocols:

C.

one scoring window per school year

scoring to be completed in two-member scoring teams consisting of the Principal’s
Superintendent, a Principal peer, and/or a teacher

individual scoring by the two team members, followed by discussion and consensus on
each rubric point with an adjudication process built in should consensus not be reached

conferencing with the Principal to share consensus scores and feedback

SCORING WINDOWS

We would suggest that all Principals submit their evaluation evidence in a single scoring
submission window each year. This will serve two critical purposes:

1.

D.

allow for a standardized period of time for all Principals to have in which to work on
their submission

keep scoring costs down by not having to run multiple scoring sessions, should the KDE
decide to use a centralized scoring model for the evaluations

SCORER TRAINING

Scorers should be trained centrally. After the first cadre of scorers is trained in person, we
recommend an annual in-person training session for new scorers only. In addition, all scorers
should participate in virtual training sessions yearly.

Scorers should be trained in the following:

scoring protocols

bias awareness

the evaluation component they are scoring
the rubric for that component

taking good notes

assigning scores

CONFIDENTIAL AND PROPRIETARY INFORMATION FOR THE KANSAS DEPARTMENT OF EDUCATION
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E. QUALIFYING AND CALIBRATION

After training is conducted each session, scorers should have to score qualifying cases. We
suggest a model in which scorers would have to hit the exact score point for a certain number
of the criteria within the entry over multiple entries in order to qualify to live score. During live
scoring, scorers could be fed seed cases — cases for which we know the score — randomly so
that scoring leaders can check for scorer drift. Scoring leaders will have the ability to seed cases
to specific scorers at particular times as well. If a scorer has not scored for a certain time
period, they should have to recalibrate in order to live score again.

F. REPORTING

We suggest issuing score reports online to candidates, IHEs, and the KDE. All score reports
should be formatted in accordance with KDE requirements.
CANDIDATE SCORE REPORTS: FEEDBACK

In keeping with the educative nature of evaluation, we suggest providing feedback to help
Principals determine where they are strong and where they should focus efforts to further
develop practice. We suggest providing feedback on the score reports that candidates receive.

INSTITUTIONAL SCORE REPORTS

IHEs who prepare Principals should be provided with information at the candidate level and with
aggregated data on their cohorts for each Principal they prepare, should the KDE wish this.
KDE REPORTS

The KDE should be able to view individual Principal scores as well as aggregated reports,
including reports that provide disaggregated data various demographic factors. The KDE may
also want to request access to a data tool with which they would be able to access the data to
create unique reports as needed.

G. OUTCOMES

Once scores are all verified, Principals will be rewarded based on performance. Principals who
fail to meet a minimum requirement would be not be compensated. The results of the
evaluation will be used by Principals in conducting their Needs Analysis for the following year,
so that professional practice and growth are constantly evolving based on data and feedback.

I1I. COST ESTIMATIONS

We are estimating costs for development and implementation of this model in the chart below.

Cost Range — General Model

Work Component . Renge @

Estimated range, depending on model - $75,000 to
$250,000

$300 - $400 per candidate (estimate)
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Iv. TIMELINE

We are planning on three overlapping phases in the design, development, and implementation
process:

e Design and Development (Year 1)
e Pilots (Year 2)
e Implementation (Years 3

CONFIDENTIAL AND PROPRIETARY INFORMATION FOR THE KANSAS DEPARTMENT OF EDUCATION
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Educational Testing Service (ETS)

Framework for Teacher Evaluation for the Kansas
Department of Education (KDE) for inclusion in
KDE's Race to the Top Application

Linda Tyler, Vice President, Teacher Licensure and
Certification and Katherine Bassett, Director,
Educator Relations

Contact Information:
Linda Tyler

ltyler@ets.org
Office: 609.683.2852

Katherine Bassett
kbassett@ets.org
Cell: 609.477.4737

CONFIDENTIAL AND PROPRIETARY INFORMATION FOR THE KANSAS DEPARTMEN
D-20



E TS ) Listening. Learning. Leading.

@®

Purpose of a Teacher Evaluation Instrument

The KDE recognizes that to date, there has been little standardization, rigor, or meaningful
results to teachers or their students through existing teacher evaluation instruments. The state
proposes to work with a vendor experienced in teacher evaluation, and with other State
Agencies and educators, to design, develop, and implement a standardized means of evaluating
teachers to identify effective teaching in order to inform decisions regarding employment,
compensation, professional growth, and other factors.

The design, development, and implementation of an effective evaluation program will adhere to
the following principles.

e Use of multiple measures to provide well-rounded evidence of teaching effectiveness

Inclusion of data on student growth as one of the measures
¢ Inclusion of Kansas educators in all stages of design, development, and implementation

e Use of research-validated evaluation instruments and research-validated measurement
approaches

e Strengthening of district capacity to evaluate teaching effectiveness coupled with a
system of monitoring and quality control to provide fairness and rigor

¢ Generation of actionable feedback for the teacher, school, and district

e Transparency of the process and the criteria used for judging effectiveness

e Design of processes that will work for the diverse range of Kansas’ geographic settings

¢ Alignment of teacher preparation with effectiveness standards: after the in-service
evaluation program is in place, we will develop policies and standards for pushing the
strongest effectiveness practices and indicators into preparation and certification

requirements.

L. EVALUATION DEVELOPMENT

EVALUATION DESIGN TEAM (EDT)

Design and Development (Years 1-2)
We envision working with a consortium of other State Education Agencies, under the guidance
of an experienced expert in educator evidence-based assessment and evaluation.

Involvement of Kansas stakeholders. In every step of the process — from development, to
piloting, to implementation — Kansas educators will work with assessment and psychometric
specialists to make critical decisions.

CONFIDENTIAL AND PROPRIETARY INFORMATION FOR THE KANSAS DEPARTMENT OF EDUCATION
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The EDT will consist of representative stakeholders who reflect all relevant professional
populations for this evaluation, including, but not limited to: practicing teachers, practicing
principals, practicing superintendents, faculty from approved teacher preparation programs. In
addition, we recommend that a set of diversity requirements be followed in recruiting for the
EDT. We suggest that the EDT reflects the following forms of diversity:

Stakeholder groups: teachers, school and district administrators
Geographic regions state-wide

Small and large districts

Developmental levels and content areas taught

Gender

Race/ethnicity

Years of experience

The EDT will be responsible for:

Agreeing on a set of frameworks for teacher practice to guide the design Determining
how to group the frameworks for measurement Designing the evaluation

Trying out the evaluation

Assisting in recruitment for the piloting of the evaluation
Formatively scoring the pilot responses

Refining the final evaluation iteration

Agreeing on a framework and a set of measures to be used. Assisted by outside experts in
teacher assessment and evaluation, KDE staff, staff from other State Education Agencies, and
the stakeholder advisory group will review recent research related to teacher evaluation and
make good decisions about the best set of instruments to work with as “multiple measures.”

We anticipate that the following types of evidence will definitely be included in the evaluation:

Student achievement data

Classroom observation

Teacher planning, instructional, and assessment artifacts
Student work

Teacher and student reflection

Other possible measures include student survey, pedagogical content knowledge exercises,
evaluation of teacher assignments and assessments, and documentation of teacher
contributions not covered by other instruments.

CONFIDENTIAL AND PROPRIETARY INFORMATION FOR THE KANSAS DEPARTMENT OF EDUCATION

D-22



E TS ) Listening. Learning. Leading.

@®

For student achievement data, the state will use a growth model based on student assessment
results for those teachers teaching in the grades and subject areas covered by such
assessments. For high school teachers in courses covered by our current and planned end-of-
course assessments, we will develop a statistical model for measuring the student achievement
in those courses. For those teachers outside grades and subjects covered by standardized
student tests and end-of-course assessments, we will explore several possibilities:

¢ Newly developed assessments used in common courses within districts (and/or regions

or states)

e A protocol that requires teachers to submit in portfolio-type style their course objectives
tied to the assessment framework for one or more courses a year and student
achievement evidence that shows mastery of the course objectives.

Evaluation measure: We will use observation instruments with proven validity, based on a
strong research-based foundation, to set a baseline measure of practice, to generate feedback
on performance, to assist teachers in building plans to strengthen their performance and that of
their students. We will look very closely at the type of feedback provided to teachers that each
of the validated instruments can provide. We are not looking for an instrument that yields
simply a single “score,” but instead we seek an instrument that will lead to feedback for
teachers that they and their administrators can actually use to plan for improvement in their
teaching.

Providing educative feedback: A key outcome of the evaluation will be feedback to the teachers
evaluated. Teachers will be provided with both written and verbal feedback on their strengths
and on areas where improvement is needed. Our intention is that teachers will use that
feedback to plan professional growth experiences directly targeted to their own professional
needs and to the needs of their students. In addition, we intend that teachers will receive
information to help guide them into possible leadership opportunities. A teacher may be weak
in one area and strong in others. While working to strengthen the weak areas of practice, the
teacher can also be using their own expertise to help strengthen the practice of others.

II. PILOTING

Piloting (years 2 and 3)

It is critical to put major effort into piloting the evaluation system before implementing it for
high stakesThis new system of teacher effectiveness evaluation is targeted to be a solution that
teachers and administrators can agree is fair, consistent, and reflective of a solid definition of
teacher effectiveness, so it is critical to test all the assumptions, tools, and processes that will
go into the design and development.

Piloting the instruments and processes. We will need to conduct two kinds of pilots. First we
need to pilot in order to test the design and the measures and processes themselves. We will
need to pilot the system in a variety of settings and will consult with measurement experts to
design a solid sampling plan for the pilots. We plan for this piloting to be completed within a
year after the design and development are completed. We will seek to involve as many districts
as feasible so that we help educate the Kansas education community about the system as we
test and refine the system before implementation.
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Pilot in each state. Second, it is important that each state pilot the system before it is
implemented operationally. We believe that having a “no-fault” year to try it out will assist in
the buy-in and change management process. It will also help work out logistical and
responsibility issues that ay arise in various regions and districts.

STANDARD SETTING

We would recommend conducting the standard setting study to determine levels of proficiency,
to determine pay-for-performance criteria. Administration and Operations

III. IMPLEMENTATION

Implementation (years 3 and 4)

H. OBSERVATION PROTOCOLS

Processes for using the evaluation measure. We will work with an assessment vendor to design
the processes that will support strong use of the evaluation instrument. We need to ensure the
rigor of enforcing evaluator qualifications, training the evaluators, and making sure that
evaluators stay calibrated to the scoring rubrics.

We plan to institute the following overarching scoring protocols for each assessment
component:
e two observations of each teacher per school year, with two trained observes evaluating
the collected data
e Observations to be completed by trained observers at two different points in time

e conferencing with the teacher to share results and feedback

I. OBSERVER TRAINING

Observers should be trained rigorously in the following areas:

e Observation protocols

e bias awareness

e the rubric and other observation materials
e taking good notes

e assigning an evaluative rating

J. QUALIFYING AND CALIBRATION

After training is conducted each session, observers will have to score qualifying cases. We
suggest a model in which scorers would have to hit the exact score point for a certain number
of the criteria within the entry over multiple entries in order to qualify to live score.
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We will work with an assessment organization to conduct on-going monitoring of the
evaluations so that we are sure that the evaluation rubrics are being applied consistently and
fairly. This may take the form of video-taping some of the classroom sessions and having non-
district trained evaluators apply the rubric, for auditing purposes. This will provide a check on
the way district personnel are applying the rubric so that the state can have confidence that the
evaluation instrument is being applied consistently throughout the state. This quality-check
process also will allow us to provide evaluators with feedback on their evaluation work and
encourage them to seek additional training and explanations as they get comfortable with their
role in evaluating teachers on their effectiveness.

K. REPORTING

TEACHER EVALUATION REPORTS: FEEDBACK

Design of feedback reports. During the design and development stage, we will design the
feedback to teachers, schools, and districts based on the effectiveness measures we will be
collecting. The emphasis will be on clarity and applicability: is the information understandable,
and does it point to strengths and to directions for improvement? We will also strive to
integrate and combine information from different measures, e.g., show student achievement
data juxtaposed with evaluation measures in a way that will help teachers make a connection
between their classroom practice and how their students are performing in particular areas.

KDE REPORTS

The KDE should be able to view individual teacher results as well as aggregated reports,
including reports that provide disaggregated data through various demographic factors. The
KDE may also want to request access to a data tool with which they would be able to access
the data to create unique reports as needed.

V. COST ESTIMATES

We are estimating costs for development and implementation of this model in the chart below.

Cost Range — General Model

Work Component

Development Estimated range, depending on model - $75,000 to
$500,000

$200 - $400 per candidate (estimate)

VI TIMELINE

We are planning on three overlapping phases in the design, development, and implementation
process:

¢ Design and Development (Years 1-2)
e Pilots (Years 2-3)
¢ Implementation (Years 3-4)
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The Kansas State Department of Education (KSDE) and the National Staff
Development Council (NSDC) are committed to continuous professional learning for
all educators that supports career growth and development, effective mentoring and
induction, retention, and student success.

NSDC has the sole capability to support KSDE’s development of a strategy and
resources to support implementation by service centers, districts, and schools of
continuous, career-long professional learning for educators that impacts student
success in accordance with Kansas statutes and regulations and federal policies
specified in Race to the Top and Elementary and Secondary Education Act.

NSDC is a private, non-profit, 501(c)(3) organization with a membership of 13,000
primarily from the United States who represent every position in the education field
including teacher leaders, principals, staff developers, central office administrators,
superintendents, regional and state-level technical assistance providers, and
professors.. It is the only education organization focused solely on increasing the quality,
intensity, frequency, and eftectiveness of professional development for educators
employed by K-12 public schools. Additional information about NSDC is available at the
organization’s web site. www.nsdc.org

The work of NSDC is guided by a single purpose: Every educator engages in effective
professional learning every day so every student achieves. The Council seeks to
achieve this goal by organizing its work around five priorities: Affecting the Policy
Context, Documenting the Impact, Narrowing the Achievement Gap, Developing
School Leaders, Engaging Thought Leaders. NSDC believes that to raise levels of
student performance, it is necessary to raise the performance levels of educators.
Experienced and new teachers currently staffing our public schools depend on high-
quality professional development for the knowledge and skills necessary to increase
student achievement.

NSDC is the nation’s leader in the field of professional learning. Its Standards for
Staff Development have been adopted or adapted for use in more than half of the
states, including Kansas. NSDC has a long successful history of partnering with state,
regional, and local education agencies and private foundations to support
professional development efforts. NSDC Custom-Designed Services Division handles
over one million dollars of contracts annually with more than 50 organizations.

Specifically NSDC proposes to partner with KSDE to create a comprehensive human
capital and professional development system that incorporates the four specific
RTTT requirements:

I. Adopting standards and assessments that prepare students to succeed in
college and the workplace and to compete in the global economy; Specifically
by B)(3) Supporting the transition to enhanced standards and high-quality
assessments: including developing or acquiring and delivering high-quality
professional development to support the transition to new standards and
assessments;
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II. Building data systems that measure student growth and success, and
inform teachers and principals about how they can improve instruction;
Specifically by (ii) Support participating LEAs (as defined in this notice) and
schools that are using instructional improvement systems (as defined in this
notice) in providing effective professional development to teachers,
principals, and administrators on how to use these systems and the resulting
data to support continuous instructional improvement;

II. Recruiting, developing, rewarding, and retaining effective teachers and
principals, especially where they are needed most; Specifically by i)
Providing effective, data-informed professional development, coaching,
induction, and common planning and collaboration time to teachers and
principals that are, where appropriate, ongoing and job-embedded; and

[V. Turning around our lowest-achieving schools. Specifically under option 4
by (iv) Providing staff with ongoing, high- quality, job-embedded
professional development that is aligned with the school’s comprehensive
instructional program and designed with school staff to ensure that they are
equipped to facilitate effective teaching and learning and have the capacity to
successfully implement school reform strategies.

Specifically, NSDC proposes the following strategy to ensure that state policy,
practices, and services meet standards of high-quality professional development
and successfully contribute to improved teaching and student learning. Either as
individual services or combined into a comprehensive program of support, NSDC is
committed to providing planning, research, evaluation, and direct services to ensure
that KSDE meets rigorous professional development standards and supports
schools and districts in ensuring that every educators engage in effective professional
learning every day so that every student achieves.

Scope of Work

Capacity Building

Goal: Implement statewide system of capacity building for implementation of
NSDC’s new definition of professional learning, revised Kansas statutes and
regulations, and RTTT/KSDE priority areas.

Description: NSDC develops strategy to implement NSDC'’s definition of professional
development as introduced in SB1979 (2008) and soon to be introduced both House
and Senate. The definition provides the foundation for ensuring consistent and
effective professional learning across the state in all four priority areas. NSDC
begins by developing a statewide capacity building strategy that addresses the
development of expertise in ten regions of the state in order that expertise and
assistance is easily accessible to LEAs. Lead trainers and facilitators will contribute
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to the development, piloting, and implementation of a professional learning agenda
as well as practical tools that will provide the support LEAs will require during
transition to the new definition. A combination of face-to-face training, online
follow-up support, and online tools will support statewide implementation. The
tool Kkits are available for use online accessible via a secured portal or in print and
CD version. Tool kits typically include readings, tools for planning, implementing,
and evaluating professional learning, and support documents that provide
background and research summaries. Tool kits use many of NSDC'’s highly reliable
resources as well as original materials developed according to the state needs.

Tasks

Deliverables

Approximate
Costs

Develop virtual tool kit to
guide the implementation of
the effective professional
learning at the team, school,
and system levels.

e Virtual tool kit accessible to
Kansas licensed educators

$100,000.00

Develop training and training-
of-trainers program for state,
service center, district, and
school staff who will prepare
Level 1: supervisors of
professional learning
including superintendents
and central office staff

Level 2: supervisors at the
school site who will support
collaborative professional
learning teams including
principals and assistant
principals

Level 3: teacher leaders and
school administrators who
will facilitate team learning at
their schools or in their
districts

Level 4: teachers who will
participate in collaborative
professional learning teams

e Five NSDC-facilitated
sessions for each level

e Facilitation leaders program
for those who will facilitate
the leveled session on an
ongoing basis

¢ Annual update session for
facilitation leaders

$250,000.00

Provide technical assistance
in the development of
additional evaluation tools
associated with RTTT
priorities including 1)

e Professional development

planning documents for
each program component;

e Selected materials

developed and

$100,000.00
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professional development to
support new standards and
assessments; 2) professional
development to support data
driven decision making; 3)
professional development to
support increasing numbers

incorporated into
statewide capacity building
strategy

Documents describing the
linkages between RTTT,
KSDE policies, and LEA
policies and practices

of effective teachers and
principals in high poverty
schools; 4) professional
development to support
turnaround schools

Evaluation of Professional Learning

Goal: Develop system for monitoring and evaluating implementation of new
definition of professional development as well as other related RTTT professional
development requirements.

Description: NSDC'’s Standards Assessment Inventory is a highly reliable (.92), 60-
item survey that measures the degree to which professional development practices
within a state, region, district, or school align with the highly regarded NSDC'’s
Standards for Staff Development (2001). The survey can be administered
electronically or in paper format. The electronic format provides individual school,
district, or regional reports of mean scores by standard and an item analysis by
standard. The assessment is designed to be given twice in a school year to measure
improvement in the quality of professional development. Supplemental resource
materials available to those who use the electronic version of the survey assist
school, district, regional, or state personnel use the data to make improvements in
professional development practices.

In addition to the SAI, NSDC will support school districts and service centers
develop evaluation frameworks for specific professional learning programs. These
more specific program evaluations will focus on changes in practice and student
learning associated with comprehensive professional learning programs and tie to
initiatives specific to RTTT requirements. .

Tasks Deliverables Approximate
Costs
Develop a state education e Evaluation framework that $30,000.00

agency framework for
evaluating the effectiveness of
professional learning to
address RTTT and KSDE

specifies the evaluation
questions, evaluation
design, data sources, data
collection methodology,
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program expectations NOTE:
NSDC is able to conduct
evaluations as an alternate
service

timeline, and persons
responsible

Implement the SAI statewide
on an annual basis to inform
improvements in the SAI
NOTE: Kansas-specific items
designed, field tested and
added if determined
necessary for an additional
cost

Kansas SAI
Annual analysis and
recommendations

$25.00 per school

Develop specific Kansas
support documents to ensure
effective use of SAl results
that align with Kansas state
statutes, regulations, and
guidance documents

Interpretation documents
School and district
planning and resource
documents

$20,000.00

Provide technical support to
service centers, district, and
school staff on using SAI
results to inform the
development,
implementation, evaluation,
and refinement of the
district’s professional
development plan

Meeting agenda
Website resources

$15,000.00

Develop and deliver a
training-of-trainers program
for service center staff to
assist district and school staff
to use SAl results to inform
the development,
implementation, evaluation,
and revision of the district’s
professional development
plan

Trainer documentation
Resource materials

$50,000.00

Provide professional learning
for professional learning
program directors on effective
processes for measuring the
impact of professional
learning on practice and
student learning

Three institute dates
Institute materials
Follow-up materials
Web-based support
materials

$25,000.00
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Policy Audit

Goal: Facilitate state policy audit to ensure that effective, school-based, collaborative
professional learning designed to support the career continuum and student
learning is institutionalized in state policies and develop a local school education
agency policy audit process to assist local school boards in reviewing and revising
professional learning policies

Description: A policy audit includes an analysis of current state legislation and other
policy or administrative guidelines related to various aspects of professional
learning including recertification /relicensure, mentoring and induction, time, fiscal
resources, decision making processes, role of teachers, role of administrators, role of
districts, professional development planning, etc., in light of current research and
NSDC standards for staff development. The end result of the policy auditis a
comprehensive report that includes recommendations for leveraging existing
policies to produce greater results, for policy revision, and compares the state’s
policies against other leading states’ policy landscape.

Tasks Deliverables Approximate
Costs
Facilitate a state task forceto | e Recommendations from $50,000.00
review existing state policies task force for changes in
and recommend changes statute, regulations, and
effective, school-based, guidance documents

collaborative professional
learning designed to support
the educator career
continuum and student
learning is institutionalized in
state policies and develop a
local school education agency
policy audit process to assist
local school boards in
reviewing and revising
professional learning policies

Provide ongoing technical ¢ Regular memos $60,000 per year
assistance to the KSDE as it summarizing meeting
implements the outcomes
recommendations from the e Resources that support
policy audit; implementation of
improvements
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Appendix A: Terms of Memorandum of Understanding

Section 1. Scope of Work
NSDC agrees to perform the Scope of Work as specified in the Scope of Work or
amended as mutually determined.

Section 2. Period of Performance
The term of this Agreement will be mutually determined by the parties of this
agreement.

Section 3. Key Personnel

NSDC shall be responsible for the tasks specified in Scope of Work and will be
considered Consultants to KSDE. The terms of this Agreement are intended to
provide NCTAF and NSDC with the scientific freedom and administrative flexibility
that are consistent with the overall objectives of the Scope of Work.

Section 4. Consideration and Limitation of Payment
KSDE agrees to pay NSDC for the costs of the Scope of Work under this Agreement

an amount pursuant to the budget and expenses provisions as agreed in the terms of
the final Agreement. KSDE shall not be obligated to reimburse NSDC for any
expenses or costs that are in excess of the amount specified in the final Agreement.
NSDC will be responsible for any and all additional direct and indirect costs and
expenses, including but not limited to associated tax payments, out-of-pocket
expenditures and subcontracts.

Section 5. Method of Payment

Invoices shall be submitted to KSDE in accordance with a payment schedule
determined in the final Agreement.

Payment shall be made to NSDC within 20 days of receipt of invoice.

The parties agree to indemnify and hold one another harmless from any loss,
damage, injury, claim, or demand arising from their respective activities in
connection with this Agreement. Neither party shall be liable for any loss, damage,
injury, claim or demand arising from the negligence of the other party or its agents
or employees.

Acceptance of final payment under this Agreement shall release NSDC from all
claims of KSDE, and from all liability concerning this Agreement, except where such
claims or liabilities arise from negligent act or willful omission of NSDC.

Section 6. Notification

Any notice or other communication given under this Agreement shall be in writing,
made in a timely fashion, delivered by first class mail, postage prepaid, and
addressed as follows:
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For KSDE: For NSDC:

Pamela Coleman Joellen Killion

Kansas State Department of Education National Staff Development Council
120 SE 10th Avenue 10931 W. 71st Place

Topeka, KS 66612-1182 Arvada, CO 80004-1337

Section 7. Independent Contractor

In the performance of this Agreement, NSDC shall be independent contractors and
not employees of KSDE. NSDC is not agent of, nor authorized to do business, enter
into agreements, or otherwise make commitments on behalf of KSDE unless
expressly authorized in writing by an authorized representative of both. KSDE will
not pay or withhold federal, state or local income tax or other payroll tax of any kind
on behalf of NSDC. NSDC is responsible for the payment of all required payroll taxes,
whether federal, state or local in nature, including but not limited to income taxes,
Social Security taxes, Federal Unemployment Compensation taxes and any other
fees, charges, licenses or payments required by law.

Section 8. Disclosure, Property Rights and Publication

NSDC shall make available to KSDE, not later than the time of completion of the
Scope of Work, all information, including but not limited to data obtained, and work
product as related to the Scope of Work.

Work products developed by NSDC which are a direct result of the attached Scope of
Work shall be considered the property of KSDE unless they are copyrighted
materials of NSDC in which case KSDE will be granted permission to use the
materials. When information or data supplied involves the preparation of a
database or other compilation using personal data or information, NSDC shall not
use or disclose such information for any purpose other than completing the work
contemplated under this Agreement.

NSDC agree to comply with both FERPA and corresponding Kansas law respecting
student education records. Personally identifiable information obtained from the
District by NSDC in the performance of their services: (i) will not be disclosed to
third parties, except as expressly provided for in FERPA §§99.31, without signed
and dated written consent of the student, or if the student is under eighteen (18)
years of age, signed and written consent of the student’s parents/guardians and (ii)
will be used only to fulfill NSDC's responsibilities under this Agreement.

KSDE will have the right to final review and revision of reports, article or account or

other materials in any form intended for publication or distribution resulting from
the Scope of Work.
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Section 9. Force Majeure

Neither KSDE nor NSDC shall be responsible for delays or failures in performance
resulting from acts beyond their control. Such acts shall include but not be limited
to, acts of God, strikes, lockouts, riots, acts of war, insurrection, epidemics,
governmental regulations superimposed after the fact, fire, failure of public or
private carriers, communication line failures, power failures, earthquakes or other
disasters. The party affected shall be excused from such performance on a
reasonable and equitable basis to the extent that any such cause prevents or delays
its performance. The parties hereto shall give reasonable notice of any such delay
or failure.

Section 10. Amendments

This Agreement contains the entire agreement between the parties hereto. All
parties shall make any changes to the terms of this Agreement in the form of a
written Amendment. Authorized representatives of each party must execute any
such Amendment.

Section 11.  Conflict of Interest

NSDC affirm that, to the best of its knowledge, there exists no actual, potential, or
appearance of conflict between KSDE and NSDC, or any of their affiliate's, trustee's,
officer’s, agent's and employee's family, business, or financial interest and their
performance of this Agreement. In the event of a change in NSDC’s interests or the
Scope of Work, NSDC shall raise with KSDE any questions regarding possible conflict
of interest which may arise as a result of such change.

Section 12. Termination

KSDE and/or NSDC may give a thirty (30) day written notice to terminate this
Agreement with or without cause. KSDE agrees to pay NSDC for any work,
deliverables or expenses approved by KSDE and completed at the time of
Termination in accordance with completed Scope of Work. In the event this
Agreement is terminated, NSDC shall submit a final expense report within sixty (60)
days of the effective date of termination of this Agreement of all costs and
commitments incurred and funds received.

Section 13.  Severability

If any section or part thereof, of this Agreement is held to be invalid or
unenforceable for any reason, the remaining portion of this Agreement shall
continue in full force and effect, and shall be carried out in a manner that is
consistent with the intentions of the parties hereto.

Section14.  Attorney Fees

If any legal action or proceeding, including any arbitration of disputes, arising out of,
or relating to, this Agreement is brought by either party, the prevailing party as
determined by the court, arbitrator or administrative agency, shall be entitled to
receive from the non-prevailing party, in addition to any other relief that may be
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granted, reasonable attorney fees, costs and expenses incurred in the action or
proceeding by the prevailing party.

Section 15.  Choice of Law
This Agreement shall be governed by and construed in accordance with all
applicable federal, state and local laws.
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Figure (E)(1). Intervening in the lowest-achieving schools and LEAs

The extent to which the State has the legal, statutory, or regulatory authority to intervene

directly in the State’s persistently lowest-achieving schools (as defined in this notice) and

in LEAs that are in improvement or corrective action status.

Evidence for (E)(1):

A description of the State’s applicable laws, statutes, regulations, or other relevant legal

documents.

» Authority established in Article 6, Section 2(a) of the Kansas Constitution as well as
K.S.A. 72-7513(a)(3) both giving the state board of education the general power to

accredit schools and districts

» The School District Finance and Quality Performance Act (K.S.A. 72-6405 et seq.)
includes a requirement that the state board of education establish a school

performance accreditation system. K.S.A. 2008 Supp. 72-6439.

» K.AR. 91-31-31 et seq. establishes the standards and procedures for Kansas Quality

Performance Accreditation

» K. AR 91-31-31(a), (b), (c), & (g) and K.A.R. 91-31-38 define the accreditation

status levels used for school improvement accountability in Kansas

» K.AR. 91-31-36 establishes the procedures and composition of external and state

technical assistance teams

» K.AR. 91-31-40 sets out the “sanction” actions available to the state board of
education which may be applied to any conditionally accredited or not accredited

school

» See also, Kansas Improvement Notebook, the state’s non-regulatory guidance on
school improvement procedures for both Title I and non-Title I schools, applying
both state Quality Performance Accreditation requirements and ESEA accountability

requirements, as demonstrated by the following text:
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*On Target refers to a district and/or school that has made AYP two or more consecutive
years for NCLB. “On Target” also refers to schools that have met QPA criteria two or
more consecutive years.

**On Watch refers to a district and/or school that previously was On Target and has not
made AYP for one year for NCLB. If that district does not make AYP for a second
consecutive year, the school will be on improvement. On Watch also refers to schools
previously On Target that did not meet QPA criteria for one year. If that school does not
meet OPA criteria for a second consecutive year, the school will be Accredited on
Improvement.

**%0n Improvement refers to a district and/or school that has not made AYP two or more
consecutive years for NCLB. Accredited on Improvement refers to a school that has not

met QPA criteria two or more years.

*All references to statutes and regulations refer to the latest version of the statute or
regulation.



Figure (E)(2)(i). Defining Persistently Low-Achieving Schools

Decisions made at the Accountability Governance Committee
Lowest 5% or S schools for School Improvement Reasons
December 22, 2009

Kansas State Department of Education will define “secondary school” as a
building that the lowest grade is no less than grade 9 and could include grades 10,
11, and/or 12. (This does not include any 7-9 schools)

Kansas State Department of Education will define “number of years” for
determining whether a high school has a graduation rate less than 60% and for the
purpose of determining “lack of progress on the State’s assessments as three
years for both categories.

Kansas State Department of Education will either use 5% or 5 depending on
which is largest to determine the relevant sets based on the data.

. Kansas State Department of Education decided to use the single percentage
method to calculate English/language arts and mathematics proficiency rates for
each school (B-V-16)

Single Percentage Method

Numerator:

Step 1: Calculate the total number of proficient students in the “all students”
group in reading/language arts by adding the number of proficient students in
each grade tested in a school. Calculate the total number of proficient students in
the “all students” group in mathematics by adding the number of proficient
students in each grade tested in the school.

Step 2: Add the total number of proficient students in reading/language arts and
mathematics.

Denominator:

Step 3: Calculate the total number of students in the “all students” group in the
school who took the State’s reading/language arts assessment and the total
number of students in the “all students” group who took the State’s mathematics
assessment.

Step 4: Add the total number of students in the “all students” group in the school

who took the State’s reading/language arts assessment and the total number of
students in the “all students” group who took the State’s mathematics assessment.
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Note: In counting the total number of students who are proficient and the total
number of students assessed, include the number of proficient students with
disabilities who took an alternate assessment (whether based on grade-level,
modified, or alternate academic achievement standards) and the total number of
students with disabilities who took an alternate assessment.

Step 5: Divide the numerator by the denominator to determine the percent
proficient in reading/language arts and mathematics in the school.

Step 6: Rank the schools in each relevant set of schools from highest to lowest
using the percentages in Step 5.

5. Kansas State Department of Education decided to use the following method for
determining “lack of progress” by the “all students group on the State’s
assessments (B-V-17)

6. Lowest Achieving Over Multiple Years
A State repeats the steps in Example 1 in B-V-16 for two previous years for each
school. Then, it selects the five percent of schools with the lowest combined
percent proficient or highest numerical rank based on three years of data to define
the persistently lowest-achieving schools in the State. Since Kansas is applying
this over three years, we would consider two out of the last three years.

7. Kansas State Department of Education decided to look equally the academic
achievement of the “all students” group and lack of progress on the State’s
assessments rather than assigning different weights. (B-V-13).

8. Kansas State Department of Education determined that elementary schools and
secondary schools would not be weighted differently when ranking schools. (B-

V-14)

Source: “Frequently Asked Questions Concerning Phase II of the State Fiscal
Stabilization Fund”
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Figure (E)(2)(ii-2) Portfolio With Documentation Of The Process That Was Used To

Redesign The School

Turnaround Planning
Process

Expectations from Kansas State Department of Education

Pre-planning Process

Communicating with all Stakeholders and Creating Planning
Team

Planning Process

Team norms, Communication Plan, Process Timeline

Data Collection and
Analysis

Needs Assessment, Data Analysis, Root Cause

Visioning

Vision, Identifying Changes, Action Steps

Options for School
Reform

Compliance with School Improvement Regulations, Adoption
of School Reform Model

Addressing Human
Capitol and other
Resource Issues

Re- staffing issues, highly effective and highly qualified
issues, technology, resources, redesign

Written Plan Complete the plan Template, Create Portfolio of Process of
Turnaround

District Review Local Board Approves, Sent to KSDE by April 1

KSDE Review Feedback to Districts by May 1

Implement and Monitor | School Superintendent, School Principal, Kansas Learning

Plan for Fidelity Network District Facilitator, School Implementation Coach,

District Administration, KSDE Staff
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Figure (E)(2)(ii-3). KSDE Accountability Governance Board Definition of New

1.

School or District
If districts merge, the new district and all the remaining building within it must
retire their old building numbers and apply for new building numbers.
If, within the same district, buildings merge, the old building number should be
retired and the district should apply for a new building number.
If building change their grade configuration completely, for example, when three
K-65 buildings are converted into one K-1 building, one 2-3 building and one 5-5
building, all of the original building numbers must be retired and the district must
apply for new building numbers.
If a building is opening, and will substantially change (defined as a 33% change
in tested grades and a 33% change in enrollment of tested grades) the grade
configuration of a second building, for example, from K-8 to 6-8, the second
building must retire its old building number and apply for a new building number.
When buildings move from one existing district to another district, the old
building number should be retired and the district should apply for a new building

number.
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