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Coordinator:
Welcome and thank you all for standing by. At this time all participants are in a listen-only mode. Today's call is being recorded. If you have any objections, you may disconnect at this point.


And now I will turn the meeting over to your host, the Department of Education. So you may begin.

Marianna Vinson:
Good afternoon and good morning to those of you on the West Coast. We apologize for the small delay in getting started today. Thank you for joining us for the Second Pre-Application Webinar for the National Professional Development Grant Competition.


This is the second in a series of three Webinars designed to review the application process, competition priorities and evidence criteria, as well as to answer any questions you may have about the grant competition.


My name is Marianna Vinson and I am the Deputy Director for the Office of English Language Acquisitions here at the U.S. Department of Education. Our office, OELA, administers the NPD program. Joining me on this Webinar are my colleagues here in OELA, Elizabeth Judd and Steve Van Pelt, Program Officers for NPD.


We are very excited to be offering this grant opportunity and are grateful to all of you listening in and to everyone who submitted their Intent to Apply. The administration is committed to equity and access for all students and the National Professional Development Program is one way we can improve equity for English learners.


So again, we thank you for your interest and commitment to serving English-learner students and the educators that support them. A few housekeeping points.


You must dial into the conference line in order to hear the Webinar. Hopefully everyone can hear us clearly. We did extend the number of conference lines for today's Webinar. So we expect everyone to be able to participate today.


Also please note that all phone lines will be placed on mute throughout the presentation. This Webinar series is intended to provide technical assistance to applicants preparing applications for the NPD 2016 grant competition.


However, all potential applicants should review the Notice Inviting Applications also known as the NIA in the Federal Register. The NIA is the best source of information regarding the NPD 2016 grant competition.


In addition, detailed application instructions can be located on Grants.gov by searching for the NPD grant competition by CFDA No. 84.365. Application instructions can also be found on the NPD applicant information site on the OELA Web Site.


Go to www.ed.gov/oela and click on the NPD 2016 competition under What's New and it will take you directly to the applicant information site. As mentioned, this is the second of three Webinars.


The first Webinar was held on December 16 and provided an overview of the NPD Program, competition and application process. If you missed that Webinar, you can find the PowerPoint slides and audio recording on the NPD Web site listed here.


We encourage all interested applicants to join us for the series as we will be addressing different information in each Webinar. Please note that all Webinars are being recorded.


The slides and audio will be posted on the NPD applicant information site. During our Webinar today, all phone lines will be on mute. However, we encourage you to submit questions in the chat box as we present.


The chat box is located on the right-side of your screen. We will do our best to answer your questions as we move through the slides. Though we have reserved some time at the end of the Webinar for a general Q & A session. In addition, we encourage you to review the frequently asked questions on the NPD Web site.


The first Webinar in December focused on providing potential applicants with a brief overview of the NPD 2016 grant competition including the application process, selection criteria, competition priorities, budget information and other important resources.


Today's Webinar will focus on the Government Performance and Reporting Act performance measures known as GPRA and will delve deeper into the selection criteria. The selection criteria details how your applications will be rated and scored by the panel reviewers who will read and score your applications.

The third and final Webinar on January 20 will provide a brief overview of the competition priorities, then go in-depth into Competitive Preference Priority 1 -- moderate evidence of effectiveness -- as well as discuss the evidence criteria in project evaluation.


Please note that the dates and times of the Webinars are subject to change. So we encourage you to check back at the NPD applicant information site for updated information. You can also like the OELA Facebook page to receive updates.


Again, the Webinars will all be recorded and archived on the NPD applicant information site. These are the topics we plan to cover in today's Webinar. The next three slides will provide a brief overview of the NPD Program.


The NPD Program provides funds to Institutions of Higher Education -- IHEs -- in consortia with local education agencies, LEAs, or state education agencies, SEAs, to implement pre-service or in-service training for teachers or other educators working with English learners.


We want to clarify since we have been receiving numerous questions regarding this. Your NPD program design can be pre-service or in-service or both. Again, your NPD program design can include pre-service or in-service activities for educators of English learners.


Also the Institution of Higher Education is a fiscal agent for the NPD grant. In other words, IHEs are the grantees. However, IHEs cannot submit an NPD grant application without an agreement such as a letter of support or an MOU -- a memorandum of understanding -- with an LEA or an SEA.


The NPD program is truly intended as a collaboration between IHEs and SEAs or LEAs. So if you are a school district or state agency representative listening in on the call, we want to clarify that though it is the IHE that serves as fiscal agent, grantee, and thus the IHE that must submit the application, the development of the NPD application should be a collaborative process.


We have also received a number of questions about the annual grant award. To clarify, NPD awards range from $350,000 to $550,000 per year for each year. That means the maximum amount per year is $550,000.


Totaled over five years, the maximum award would be $2.75 million. That is $550,000 multiplied by five. The maximum award is an increase over past NPD grant competitions recognizing that the program evaluation will likely cost more than in prior award cycles due to the increased evidence criteria.


As mentioned during the first Webinar, NPD funded projects are encouraged to use a portion of their budgets to conduct a rigorous evaluation of their projects that meets the What Works Clearinghouse Standards with Reservations.


Some information on the evaluation will be provided in today's Webinar and Webinar 3 will review their evidence and evaluation criteria at length. We also want to ensure that you are aware of the resources on the NPD applicant information site.


You can access the NIA, application package, FAQs, links to the Webinars and other relevant information on this site. We encourage you to check out the information on this site before submitting any questions to NPD2016@ed.gov.


You can access the NPD applicant information site by clicking on the link noted here or by going to the OELA main page at www.ed.gov/oela and clicking on the NPD 2016 competition under What's New.


A few important dates to note. As you know, applications became available on December 11. We held our first Webinar shortly thereafter and continue to invite you to participate in the Webinar series.


Applications are due February 19. Applications will then be reviewed and the department will make awards in July. Your grant period can begin after awards are announced. Now here is my colleague, Steve, to talk about GPRA.

Steve Van Pelt:
Thanks Marianna. In the next few slides, we will provide a brief overview of the Government Performance and Results Act, also known as GPRA.


Under GPRA, federal departments and agencies must clearly describe the goals and objectives of the programs, identify resources and actions needed to accomplish goals and objectives, develop a means of measuring progress made and regularly report on achievement.


One important source of program information on successes and lessons learned is the project evaluation conducted under individual grants. Applicants should develop a thorough understanding of the NPD program, GPRA measures and propose an annual and a final measurable target for each of the GPRA measures based on the first-year baseline data.


Applicants should include information on how these targets will be met in their application narrative. Please note that the GPRA measures have changed from the prior NPD grant competitions.


It is also important to note that not all GPRA measures will apply to all programs. There are six GPRA measures for the 2016 NPD grant competition.


Applicants should address the GPRA measures relevant to their program design. Again, not all GPRA measures will apply to all programs. GPRA Measure 1 addresses pre-service programs only.


Measure 1 asks applicants with pre-service programs to propose an annual and a final measureable target for the number and percent of pre-service program participants who complete the pre-service program.


Applicants should define what completion of the pre-service program means in the application narrative. Again, Measure 1 is relevant only to pre-service programs. GPRA Measure 2 addresses in-service programs only.


Measure 2 asks applicants with in-service programs to propose an annual and a final measureable target for the number and percent of in-service program participants who complete the in-service program.


Applicants should define what completion of the in-service program means in the application narrative. Again, Measure 2 is relevant only to in-service programs. GPRA Measure 3 addresses both pre-service and in-service programs that result in state certification, licensure or endorsement of an EL instruction.

Measure 3 asks applicants to propose an annual and a final measureable target for the number and percent of pre-service and/or in-service program participants who complete the program and are state certified, licensed or endorsed in the EL instruction as a result of participating in the NPD program.


Measure 3 is relevant only to programs that result in state certification, licensure or endorsement of the EL instruction. GPRA Measure 4 is relevant to all NPD programs, both pre-service and in-service.


Measure 4 asks applicants to propose an annual and a final measureable target for the percent of program completers who rate the program as effective in preparing them to serve EL students. Again, Measure 4 is relevant to all NPD programs.


GPRA Measure 5 is also relevant to all NPD programs, both pre-service and in-service. Measure 5 asks applicants to propose an annual and a final measureable target where the percent of school leaders, other educators and employers of program completers who rate the program as effective in preparing their teachers and other educators to serve EL students.


Again, Measure 5 is relevant to all NPD programs. GPRA Measure 6 is relevant only to projects that write to and receive points under Competitive Preference Priority 2 on parent, family and community engagement.


For these projects, GPRA Measure 6 asks applicants to propose an annual and a final measureable target where the percent of program completers who rate the program as effective in increasing their knowledge and skills related to parent, family and community engagement.


Again, Measure 6 is relevant only to programs that write and receive points under Competitive Preference Priority 2. To review, applicants must first identify the baseline data for each of the GPRA measures relevant to their project based on existing circumstances.


Next, applicants must state proposed annual performance outcome targets for each of the GPRA measures relevant to their project. The proposed targets must be ambitious yet achievable.


This information must be included in the application narrative. We will be providing additional technical assistance on the GPRA measures to all NPD grantees after the awards have been announced and throughout the grant cycle.


Also as mentioned in Webinar No. 1, all NPD awardees will be required to submit an annual performance report, or an APR, that addresses both the GPRA measures and project specific performance measures.


This APR is used to help determine continuation funding for the grantees. Next, we have Liz Judd.

Elizabeth Judd:
Thanks Steve. In the next few slides, we will provide a brief overview of the selection criteria. The selection criteria are the criteria against which the peer reviewers score each application.


The department ranks applicants based on peer review scores, initially, so clearly address these criteria - I'm sorry, clearly addressing the selection criteria is critical.


The application narrative should be organized into four labeled sections that correspond and follow the order of the four selection criteria. The maximum score for any applicant may receive for the four selection criteria is 100 points.


The page limit for the application narrative is 35 pages. If you need further details, please look at the NIA. There are four selection criteria on which your application will be scored.


The selection criteria and the related subsections are taken from EDGAR. As mentioned, the maximum score for these four sections is 100 points. This does not include the additional points you could receive for the Competitive Preference Priorities.


Section A of the selection criteria -- quality of project design -- is worth up to 45 points and has three subfactors. The first subfactor focuses on the extent to which the goals, objectives and outcomes to be achieved by the proposed project are clearly specified and measureable.


The second subfactor focuses on the extent to which the design for implementing and evaluating the proposed project will result in information to guide possible replications of project activities or strategies, including information about the effectiveness of the approach or strategies employed by the project.


The third subfactor focuses on the extent to which the proposed project is supported by strong theory also known as the logic model. The definition of strong theory is found in the notice inviting applications.


Included in the NIA is a link to the Pacific Education Laboratories Education Logic Model Application. This link is included as a resource to help applicants in designing their logic models.


The link is included as an example only and applicants are to design their own logic models using their own tools or templates. Section B is quality of project personnel and is worth up to 10 points and has two subfactors.


The first subfactor focuses on the extent to which the applicant encourages applications for employment from persons who are members of groups that have traditionally been underrepresented based on race, color, national origin, gender, age or disability.


The second subfactor focuses on the qualifications including relevant training and experience of the project director or the principal investigator. Applicants should address qualifications of personnel in the narrative response to the project personnel criterion.


In addition, applicants may want to describe relevant training and experience of key personnel who are current employees which may include, for example, the project director, the project coordinator, project evaluators and LEA and SEA partner staff.


Applicants are requested not to submit resumes. But can provide instead position descriptions for key personnel including current staff as those it expects to recruit as an attachment.


Section C -- quality of the management plan -- is worth up to 25 points and has two subfactors. The first subfactor focuses on the adequacy of the management of plan to achieve the objectives of the proposed project on time and within budget including clearly defined responsibilities, timelines and milestones for accomplishing project path.


The second subfactor focuses on the extent to which the time commitment of the project director and principal investigator and other key project personnel are appropriate and adequate to meet the objectives of the proposed project.


Section D -- quality of project evaluation -- is worth up to 20 points and has three subfactors. The first subfactor focuses on the extent to which the methods of evaluation are thorough, feasible and appropriate to the goals, objectives and outcomes of the proposed project.


The second subfactor focuses on the extent to which the methods of evaluation will -- if well implemented -- produce evidence about the project's effectiveness that would meet the What Works Clearinghouse Evidence Standards with Reservations.


Again, as mentioned previously NPD funded projects are encouraged to use a portion of their budgets to conduct a rigorous evaluation of their projects that meets the What Works Clearinghouse Standards with Reservations.


Such evaluations would help ensure that projects funded under the NPD program are part of a learning agenda that expands the knowledge base on effective EL practices. More information on that will be shared in Webinar No. 3.

The third subfactor focuses on the extent to which the methods of evaluation will provide performance feedback and permit periodic assessment of progress towards achieving intended outcomes. And now back to Steve.

Steve Van Pelt:
Thanks Liz. We will now provide a brief overview of the application review process.

Marianna Vinson:
Steve, you know what? Let's stop for a minute. We received...

Steve Van Pelt:
Sure.

Marianna Vinson:
...a number of questions through the last two sections. And let's see if we can answer a few of those that have been coming our way.

Steve Van Pelt:
Sounds great.

Marianna Vinson:
Thanks. So we've received a number of questions through the chat box regarding program design and whether or not that program design is allowable or a good idea.


And so we just want to make sure that everyone is aware that the Department cannot provide an opinion or advice on the strengths or weaknesses of a particular approach that an applicant would like to take in preparing its proposal for the NPD competition.


Applicants should closely review the NIA and on that basis, develop a proposal that addresses the priorities and the selection criteria that Liz just went over.


The selection criteria will be how the reviewers will score your applications and will decide the awards based off of the merits of that application as it relates to the selection criteria.


We have also received some questions regarding some of the logistics with the application package. In particular, the double-spacing requirement. The double-spacing requirement for the application narrative does extend to tables and all text in the application's narrative. Yes.


Everything must be double-spaced. All right. Let's go ahead and continue. We'll tackle some more questions at the end of the presentation.

Steve Van Pelt:
Okay. Thanks Marianna. Review process. Content reviewers read the entire application, but score only selection criteria 1, 2, and 3 which are project design, project personnel and management plan.


They will also review and score Competitive Preference Priority 2 on parent, family and community engagement. Expert evaluation reviewers read the entire application, but only score the selection criteria for quality of the project evaluation.


A rank order of applications will be developed based on the peer reviewer at evaluations. The Department will review studies cited by the highest ranking applications for Competitive Preference Priority 1 on moderate evidence and effectiveness.


A final rank order of applications will be developed and used to award grants. Please note that prior grant performance may be considered. Shown on the next page are suggestive point ranges for determination - oh I'm sorry. I'm not going to read that slide. I'm going to go on.


Again, each of your applications will be read by three peer reviewers. Two of the reviewers will review and score the first three selection criteria. And the third reviewer with expertise of educational evaluation will review and score the fourth selection criteria project evaluation.


Those reviewers will be provided with suggested point ranges to determine if your application has been fully addressed, well addressed, adequately addressed, poorly addressed or not addressed in each criteria.


The suggested scoring rubric and information on the selection criteria can be found in the application package. We encourage you to read through the relevant sections in both the NIA and application package if you would like more information on how your application will be scored.


As you can see here, the four selection criteria are listed in the far left column with the maximum point value. Then depending on the quality of your response, it could receive a point value from zero up to the maximum point value for that section from the reviewer.


Also as mentioned earlier, the Department will review the studies cited by the applicant for Competitive Preference Priority 1 -- CPP1 -- to determine if it meets the requirements for moderate evidence of effectiveness.


If at least one study meets the requirements for moderate evidence and is relevant to the project, then your application will receive an additional five points.


The peer reviewers will also review and score Competitive Preference Priority 2 -- CPP2 -- using the suggested scoring rubric illustrated on this slide and can be seen in the full on Page 19 of the application package.


And we'll award points from zero up to five depending on the quality of your response for CPP2 on parent, family and community engagement. Peer reviewers will review and score applications against the established selection criteria.


Peer reviewers will come from varied Pre-K to 12 backgrounds and professions including Pre-K to 12 teachers, administrators, LEA and SEA leaders, college and university educators, researchers and others with evaluation expertise.


All reviewers will be thoroughly screened for conflicts of interest to ensure a fair and competitive review process. Liz?

Elizabeth Judd:
Thank you Steve. Finally, there are a few reminders on the application process as you work to finalize your applications. Applications are due by 4:30 pm Eastern Standard Time -- Washington D.C. -- on February 19 and must be submitted electronically via the Grants.gov system.


That process was outlined in Webinar 1. The application packet contains a detailed application submission checklist to assist you in the application process.


Parts one, two, four and seven refer to the required forms that must be submitted as part of your grant application. Part three -- the project narrative -- is the meat of your application and must address the four selection criteria we reviewed today in this Webinar. Part five is a one-page project abstract that briefly describes your program.


Please see the FAQs for a helpful outline for the project abstract. Part six are the other forms that you must submit including the letters of support or MOUs from the LEAs or SEAs you are working with.


Position descriptions for key personnel -- not resumes -- and your indirect cost rate agreement. Each of these sections are outlined in detail in the application packet. There are some helpful resources as you continue working your application.


A reminder that NPD competition information can be found on the NPD applicant information site. In addition to our three pre-application Webinars, IES -- the Institute of Education Sciences -- has two pre-recorded Webinars on designing and executing rigorous studies.


You may want to view those as you prepare to write your application narrative. REL or REL Southwest is also currently conducting a series of five Webinars specifically focused on professional development program evaluation.


You may find these particularly helpful as they focus exclusively on designing evaluations of professional development. Marianna?

Marianna Vinson:
Great. Thank you. We're going to go ahead and turn back to questions. So if you have any questions that have come up throughout the course of the Webinar, please type them into the chat box.


We will do our best to answer those questions as they come in, though we may need to pause periodically to discuss your questions so that we can make sure that we reply with a consistent response.


And there may be some questions that we take back and add to our frequently asked questions site. So we're going to go ahead and tackle a few of the questions that have been coming our way. The first was in relation to letters of intent. The letters of intent were optional.


So if you did not submit a letter of intent, you can still submit an application. Also if you did submit a letter of intent but want to change either the competition - the competitive preference priorities or invitational priorities that you submitted in your letter of intent, you are welcome to do so in your application.


You are not tied to those in any way, shape or form as it was optional. So there is no need to resend an updated intent to apply. Simply submit your application based off of your program design. You are not tied to your intent to apply.


We did receive a question about the abstract. We direct you back to the NIA and the application package. The application package is very helpful with some of the more detailed questions you have submitted.


You can pull up the application package on our NPD application information site and it details what that abstract should look like and the information and format for that abstract.


We have also received some questions regarding the budget part of your applications. So I'm going to turn back to some of the content from Webinar No. 1 and would encourage you to go back and review some of that content as we did cover budget in Webinar No. 1.


The itemized budget summary is for the life of the grant. The full five years. So you will need to include your budget for the full five years of the grant. And include a budget narrative that provides the details of how the management plan and project personnel as well as the activities that support the objectives are aligned in your application.


And to that end I would add - I see a number of questions regarding the evaluation plan and what is appropriate in terms of a budget to set aside for your evaluation plan.


The Department cannot comment on specific percentages. Your program design and your application should outline your budget as you see fit. The best meet all of these selection criteria that Liz went over today.


So get - again would encourage you all to go back, review the NIA, the application package and particularly the selection criteria that we reviewed today that will determine how your applications will be rated by the reviewers.


Also one of the last slides that was shared regarding resources for those of you that would like some additional information on the evidence criteria or the evaluation. As Liz mentioned, REL - is that REL Southwest? Just...

Elizabeth Judd:
Southeast.

Marianna Vinson:
Southeast? Just released a series of five Webinars specifically designed to review professional development evaluation design. Our Webinar 3 -- next week on Wednesday -- will focus on the evidence criteria for both Competitive Preference Priority 1 and the evaluation component of your application.


However, if you would like to get a jumpstart you can look at some of those REL Webinars for support, in addition to the IES Webinars that have been pre-recorded.


So we're going to go ahead and put the phone on mute for a few minutes, read through some more of your questions and then come back and try to answer those.


All right. So we are back. I'm going to have Anthony Sepulveda who is here in our office helping us with the technology. Actually go back a few slides to the one that talks about the application - yes. Checklist.


So this is part of the application package. This checklist will be helpful as you work to complete your application. It covers - again, it's just a brief checklist. But the application package, then subsequent to this, has multiple pages that go in-depth into what each of these requires.


In particular, I want to answer a couple of questions about part six which is other forms or attachments. This is where you should insert your letters of support or MOUs from the LEAs or SEAs you are working with.


Yes, that must be included from the specific LEA or SEA that you are working with. The position descriptions for key personnel should be added in this section as well as your indirect cost rate agreement.


If you have a bibliography resources section or a literature review or any other such attachments or appendices you can include that here in part six, other forms.


The bibliography is not part of the 35-page application narrative. We've received a couple specific questions. Can NPD funds be used for tuition fees and books? Yes. NPD funds can be used for tuition fees and books.


You will find in the NIA - and actually that was one of the other questions we got. NIA is the Notice Inviting Application published in the Federal Register announcing our grant award.


It is the official announcement and should be your official guide to everything regarding the grant competition. These Webinars are here for technical assistance only and should not be your only source for drafting your applications.


If you - going back to the question in the NIA and the application package, you will find information in there regarding the legislation that authorizes NPD and some of the ways that fund may be used.


It is some of the ways that funds may be used. We've received a couple of clarifying questions regarding GPRA. So we're going to go ahead and go back a few more slides to the first set of GPRA measures, GPRA one, two and three.


And this will also help with another question we received regarding the definition of pre-service and in-service. Pre-service professional development programs can assist educators in upgrading the qualifications and skills of educational personnel who are not certified or licensed.


So pre-service is for educators who are not certified or licensed. In-service are for educators who are already licensed. And you can find the reference to pre-service programs in the program statute that is the law that authorizes NPD that is included on the last page of the application package.


So GPRA. We had a question about the difference between Measure 1 and Measure 3. So Measure 1 talks about the number and percent of program participants who complete the pre-service programs, with completion being defined by the applicant.

That would be all of you. Measure 3, however, asks for the number and percent of program completers who are state certified, licensed or endorsed in EL instruction as a result of participating in the pre-service or in-service program.


So Measure 1 is unique to pre-service with completion of your program being defined by you in your application. And Measure 3 is looking at both pre-service and in-service who may result in certification or a licensure.


We also received a question about GPRA Measure 6. So I'm going to advance to that next slide. GPRA Measure 6 is relevant to those programs that write to and receive points on Competitive Preference Priority 2 regarding parent, family and community engagement.


And this is looking specifically at program completers who rated the program as effective. So those would be the program completers - your pre-service or in-service educators in your programs.


We also received information on GPRA regarding setting a baseline. I believe the next slide briefly talked about baseline measures. Possibly the next one. Let's see here. Does that include...

Steve Van Pelt:
Page 14 does.

Elizabeth Judd:
Page 14.

Marianna Vinson:
Page 14. I'm just going to find my notes briefly. I think we can repeat that section for you guys.

Steve Van Pelt:
It's in the slide.

Marianna Vinson:
So applicants must identify the baseline data for each of the GPRA measures relevant to their project based on existing circumstances. There is some additional information regarding baseline data and the definition of baseline data in the NIA.


So I would direct you back to the NIA if you would like some additional information on setting those baseline targets - or that baseline data. We've received a couple questions about planning periods and whether planning periods are allowed.

Yes. A planning period is allowed. You can find some information about that in our frequently asked questions. Grantees are permitted to use funds for a planning period.


An applicant that proposes a planning period should describe the activities it proposes to conduct during the planning period. A grantee may or may not serve participants during a planning period.


But again, the Department cannot comment on the length of that planning period or the quality of the project. Let's see. We are going to tackle a few more questions. We received a question regarding the competitive preference priorities.


We will review them briefly in Webinar 3 and go in-depth into Competitive Preference Priority 1 -- moderate evidence of effectiveness -- in Webinar 3.


And yes, you should address the competitive preference priorities in your 35-page project narrative. We received a question regarding external evaluators and whether we require external evaluators. No. It does not have to be an external evaluator external to your IHE or organization.


We're going to go ahead and put the phone back on pause. We've got a few more minutes. Let's see if we can get to a few more of your questions. Thank you for your patience.


For those of you that are still hanging on, we just wanted to let you because we're only going to have time to tackle two more questions today that we will review all the questions submitted through the chat box and add updated FAQs to our Web site shortly.


If you prefer a direct response, your best way to get that is to e-mail your question to NPD2016@ed.gov - that's N-P-D-2-0-1-6 @-E-D-dot-gov and we will respond to you directly.


Otherwise we will review all the questions from the chat box and submit them as updated FAQs on our NPD Web site. We received a question about date of submission. The date of submission is February 19. There is no benefit or bonus to submitting applications early.


However, you do want to make sure you get your applications in by 4:30 pm East Coast time on February 19 as no extensions will be granted for technical issues on behalf of the applicant.


We received a few more questions regarding equitable participation of private schools. Your best source of information for that are our FAQs on our NPD Web site.


If after reviewing those FAQs you still have a particular question we invite you to submit that question to NPD2016@ed.gov. And we will finish up by going to the slide - we've been asked to go back to the slide that shows the REL Webinar series.


Again, that's a series of five Webinars. The first one was held yesterday. And the remaining Webinars are held over the course of the next two weeks. We thank you very much for participating in today's Webinar and look forward to receiving your applications February 19.


And having you join us all for Webinar No. 3 next week on Wednesday January 20. Thank you to my colleagues. Have a great afternoon.
END

