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9. Will comply, as applicable, with the provisions of the Davis-
Bacon Act (40 U.S.C. §§276a to 276a-7), the Copeland Act
(40 U.S.C. §276¢c and 18 U.S.C. §874), and the Contract
Work Hours and Safety Standards Act (40 U.S.C. §§327-
333), regarding labor standards for federally-assisted
construction subagreements,

10. Will comply, if applicable, with flood insurance purchase
reguirements of Section 102(a) of the Flood Disaster
Protection Act of 1973 (P.L. 93-234) which requires
recipients in a special flood hazard area to participaie in the
program and to purchase flood insurance if the total cost of
insurable construction and acqguisition is $10,000 or more.

11. Wil comply with environmental standards which may be
prescribed pursuant to the following: (a) institution of
environmental quality control measures under the National
Environmental Policy Act of 1969 (P.L. 91-190) and
Executive Order (EQ) 11514; {b) notification of violating
facilities pursuant to EQ 11738; {c) protection of wetlands
pursuant to EQ 11990; (d) evaluation of flood hazards in
floodplains in accordance with EO 11988; (e) assurance of
project consistency with the approved State management
program developed under the Coastal Zone Management
Actof 1972 (16 U.S.C. §§1451 et seq.); {f) conformity of
Federal actions to State (Clean Air) Implementation Pians
under Section 176(c) of the Clean Air Act of 1955, as
amended (42 U.5.C. §§7401 et seq.}; (g) protection of
underground sources of drinking water under the Safe
Drinking Water Act of 1974, as amended {P.L. 93-523);
and, {h) protection of endangered species under the
Endangered Species Act of 1973, as amended (P.L. 93-
205).

12, Will comply with the Wild and Scenic Rivers Act of
1968 (16 U.S.C. §§1271 et seq.) related to protecting
components or potential components of the national
wild and scenic rivers system.

13. Will assist the awarding agency in assuring compliance
with Section 106 of the National Historic Preservation
Act of 1966, as amended {16 U.5.C. §470), EO 11593
(identification and protection of historic properties), and
the Archaeclogical and Historic Preservation Act of
1974 {16 U.S.C. §§469a-1 et seq.).

14, Will comply with P.L. 33-348 regarding the protection of
human subjects involved in research, development, and
related actlivities supported by this award of assistance.

15. Will comply with the Laboratory Animal Welfare Act of
1966 (P.L. 89-544, as amended, 7 U.5.C. §§2131 et
seq.) pertaining to the care, handling, and treaiment of
warm blooded animals held {for research, teaching, or
other activilies supported by this award of assistance.

16. Wil comply with the Lead-Based Paint Poisoning
Prevention Act (42 U.5.C. §§4B801 et seq.) which
prohibits the use of lead-based paint in construction or
rehabilitation of residence structures.

17. Wil cause to be performed the required financial and
compliance audits in accordance with the Single Auait
Act Amendmenis of 1996 and OMB Circular No. A-133,
"Audits of States, Local Governments, and Non-Profit
Organizations.”

18. Will comply with all applicable requirements of all other
Federal laws, executive orders, regulations, and policies
governing this program.

19. Will comply with the requirements of Section 108{g} of
the Traificking Victims Protection Act (TVPA} of 2000, as
amended {22 U.8.C. 7104} which prohibits grant award
recipients or a sub-recipient from {1} Engaging in severe
forms of trafficking in persons during the period of time
that the award is in effect (2) Procuring a commercial
sex act during the period of time that the award is in
effect or (3) Using forced tabor in the performance of the
award or subawards under the award.
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Project ELATE GEPA Statement

WMU is an equal opportunity employer which complies with all applicable federal and state
laws ensuring access to opportunity and prohibiting discrimination. WMU’s Office of
Institutional Equity states the following:

Western Michigan University prohibits discrimination or harassment which violates the

law or which constitutes tnappropriate or unprofessional limitation of employment

opportunity, University facility access, or participation in University activities, on the

basis of race, color, religion, national origin, sex, sexual orientation, gender identity, age,

protccted disability, vetcran status, height, weight, or marital status. (WMU, 2006)
Specifically, Project ELATE will recruit participants and project personnel who are traditionally
underrepresented including persons of color and persons with disabilities. WMU’s commitment
to diversity and inclusion includes our vision “to be a leader in the area of diversity and
multiculturalism by fostering an environment where diversity in all of its forms 1s investigated,
explained, practiced, celebrated, affirmed and vigorously pursued.” One such strategy to achieve
this in Project ELATE is to create program materials (e.g., recruitment materials, brochures, etc.)
in alternate formats, e.g. print, electronic, large print, Braille. We will ensure that all project
activities (classes, annual ESL conference, Family and Community engagement activities,
Family and Community Engagement PD Symposium) will be held in accessible buildings and
rooms and are welcoming and safe. For those with disabilities, information will be provided
about WMU'’s student computing labs, which allows WMU students, faculty, and staff free
access to and assistance in using adaptive technology.

In terms of participants, Project ELATE looks to attract those from diverse cultural and
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hinguistic backgrounds, and this will be done by partnering with districts which have high
percentages of English learners (ELs) and immigrant communities. For this reason, there will be
many participants as well as students, families, and community mnembers who speak English as a
second or other language. Therefore, Project ELATE will extend time and resources to address
competitive preference priority 2, which addresses parent, family, and community engagement.
We will provide translation and interpreter services for schools in partner LEAs to facilitate more
open and two-way communication among participants and immigrant parents and families.

When recruiting project personnel, such as Graduate Assistants, Project ELATE will
cncourage applications from thosc who have been traditionally underrepresented bascd on their
gender, national origin, color, language, disability, age, and race. To do so, we will post job
descriptions of these openings in WMU’s Career and Student Employment Services, and forward
this information spccifically to pcrsonne] in the Multicultural Affairs Office, the Hacnicke
Institute for Global Education, and the Oftice of Diversity and Inclusion so the position

descriptions would likely reach potential applicants from underrepresented populations,
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CERTIFICATION REGARDING LOBBYING

Certification for Contracts, Grants, Loans, and Cooperative Agreements

The undersigned certifies, to the best of his or her knowledge and belief, that:

{1} No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any
person for influencing or attempting to influence an officer or employee of an agency, a Member of
Congrass, an officer or employee of Congress, or an employee of a Member of Congress in connection with
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or
modification of any Federal contract, grant, loan, or cooperative agreement.

{2} If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or allempting to influence an officer or employee of any agency, a Member of Congress, an
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard
Form-LLL, "Disclosure of Lobbying Activities,” in accordance with its instructions.

{3} The undersigned shall require that the language of this certification be included in the award documents
for all subawards at all tiers {including subcontracts, subgrants, and contracts under grants, loans, and
cooperative agreements} and that all subrecipients shall cerify and disclose accordingly. This certification
is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction
imposed by section 1352, title 31, U.S. Code. Any person who fails to file the required cerlification shall be
subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

Staternent for Loan Guarantees and Loan Insurance
The undersigned states, to the best of his or her knowledge and belief, that:

If any funds have been paid or will be paid 1o any person for influencing or attempting to influence an officer
or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of
a Member of Congress in connection with this commitment providing for the United States to insure or
guaraniee a loan, the undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying
Activities,” in accordance with its instructions. Submission of this statement is a prerequisite for making or
entering into this transaction imposed by section 1352, title 31, U.S. Code. Any person who fails fo file the
reguired statement shall be subject to a civil penalty of not less than $10,000 and not more than $100,000
for each such failure.
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provides opportunities for professional learning and leadership related to family and community
engagement (Epstein, 2001; Mapp & Kuttner,2013).
3. PD and adult learning theory supports the interactive professional learning communities, video
demonstrations, instructional coaching, presenting at symposiums and annual ESL conferences,
and interactions with parents, families, and community (Desimone, 2008; Garet, Porter,
Desimeone, Binnan, & Yoon, 2001; Hargreaves & Fullan, 2013; Wei et al., 2009). Teachers will
also collaborate within and across school districts (Darling-Hammond & McLaughlin, 1995;
Garet et al., 2001).
4. PD, coursework, and field experiences will include the use of the SIOP Model (Echevarria, et
al., 2013; Short et al. 2011; Short, Fidelman & Louguit, 2012), a research-based approach widely
used in the training of K-12 teachers which includes strategies to make subject-matter more
accessiblc and meaningful to ELs: lesson preparation, building background, comprehensible
input, strategies, interaction, practice/application, lesson delivery, and review and assessment.
B. Quality of Project Personnel
(1) The extent to which the applicant encourages applications for employment from persons
who are members of groups that have traditionally been underrepresented based on race,
color, national origin, gender, age, or disability
WMU is an equal opportunity employer which complies with applicable federal and state laws
prohibiting discrimination. WMU’s Office of Institutional Equity states the following:
Westem Michigan University prohibits discrimination or harassment which violatcs the
law or which constitutes appropriate or unprofessional limitation of employment
opportunity, University facility access, or participation in Universtty activitics, on the

basis of race, color, religion, national origin, sex, sexual orieniation, gender identity, age,
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protected disability, veteran status, height, weight, or marital status. (WMU, 2006)
In fact, Project ELATE’s PI and thrce co-Pls werce all born outside of the U.S., and arc from
international, multicultural, and linguistically diverse backgrounds. They have extensive
advocacy and teaching cxpericncc focused on serving students from cthnically, racially, and
linguistically diverse backgrounds, both in the U.S. and international contexts. For the Graduate
Assistant positions, Project ELATE will scck applications from those who have been
traditionally underrepresented based on their national origin, ethnicity, language, sexual
oricntation, and/or race. WMU's new president, the CEHD dean, and close to 30% of facuity and
staft at WMU are trom diverse ethnic, racial, and linguistic backgrounds. WMU'’s Office of
Diversity and Inclusion, Office of Disabilitics, Office of Institutional Equity, and Student
Support Services are available to assist with underrepresented groups served in our programs
and/or working on our project.
(2) Qualifications, relevant fraining, experience of project director or principal investigator

Dr. Maria Selena Protacio, Associate Professor of Literacy Studies, will serve as
Principal Investigator and Project Director. Dr. Protacio holds a Ph.D. in Curriculum,
Instruction, and Teacher Education with a language and literacy emphasis from Michigan State
University and an M.Ed. in Teaching, Leamning, and Teacher Education from the University of
Ncbraska-Lincoln. Prior to earning her graduate degrees, she worked as an English teacher in the
Philippines, which is her native country. Dr. Protacio has expertise as both a researcher and
teacher cducator in the ficlds of literacy and ESL instruction. She spearheaded the development
and state approval of the WMU ESL endorsement program and MA TESOL program. Dr.
Protacio also previously worked on a project focused on increasing the collaboration between

ESL professionals and mainstream teachers to improve instruction for ELs in two urban high
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College of Education and Human Development
Office of the Dean

April 14, 2017

To whom it may concern:

I am writing to express the Coliege of Education and Human Development’s full support
for Project ELATE's application for a National Professional Development grant from the
U.S. Department of Education.

There is a critical need to increase the number of ESL endorsed teachers in Michigan.
In the 2012-2013 school year, there were 81,858 ELs in Michigan. In the 2015-2016
school year, this number significantly increased to 102,853, Within the same period, the
number of ESL endorsed teachers increased by only 121 bringing the number of ESL
endorsed teachers in the entire state to only 613. | have spoken with several
superintendents around the state who have expressed the need for more ESL endorsed
teachers in their school districts and RESAs. The ESL graduate certificate program is a
critical one needed by many teachers in the surrounding districts.

Drs. Protacio, Piazza, David, and Kuo have been working diligently to recruit students to
the ESL graduate certificate program which leads to the Michigan ESL endorsement.
The certificate will allow students to work with ESLs or become a district ESL coach or
coordinator. With only 6 more credits, students can earn the MA TESOL degree to
advance their degrees and develop ESL curriculum, materials, and assessments.

Because we recognize the need for more ESL endorsed teachers in the Southwest
Michigan area, under my leadership, the CEHD is willing to provide a 25% tuition
scholarship for all participants in Project ELATE. The college is using its revenue share
from the courses and returning them to the students in the form of scholarships.

If awarded the grant, the Project ELATE research team will have the full support of the

CEHD. | can also confirm that project personnel will teach courses related to the grant

as part of their normally contracted teaching loads. The department/coliege will not use
grant funds to pay for teaching courses associated with this professional development

project.

1903 W. Michigan Ave., Kalamazoo, MI 49008-5229
PHONE: (269) 387-2960 Frax. (269) 387-2882
WEBSIE: wmich.edu/education
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The National Professional Development grant is a wonderful opportunity for WMU, for
partner LEAs, and especially for the teachers who would receive even more financial

assistance if we are awarded this grant. Therefore, 1 ask for full and fair consideration
as | feel this application deserves a favorable review.

Tecerely

VNG L
Dean
College of Education and Human Development

PR/Award # T3652170217
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BATTLE CREEK

PUBLIC SCHOOLS

Pride, Performante Poienial

3 West Van Buren Street « Ballle Creek, Michigan 49017-3079

Office of the Superintendent
Kimberly M. Carter, Ed.S.
Phone: 269-965-9465
Fax: 269-965-9490

April 10,2017 -

WMU NPD Research Team

Drs, Protacio, Piazza, David & Kuo
1903 W, Michigan Ave.
Kalamazoo, MI 49008

Dear Drs. Protacio, Piazza, David, and Kuo,

We are pleased to provide a letter of support for Western Michigan University’s grant application to
the U.S. Department of Education’s National Professional Development program.

As the superintendent of Battle Creek Public Schools, I am pleased to confirm our partnership, and if
awarded, the English learners (ELs} in our district, and the educators who support them, will benefit

greatly.

Our district has epproximately 420 English Language Leamers representing over 25 different
languages and dialects. At this time, our district has a total of two ESL-certified teaching staff
members that directly work with students, While we have a number of staff members who are
interested in receiving their ESL endorsement, our current district salary freeze and lack of district-
provided tvition reimbursements have contributed to the barrier to obtain this continued degree. It is
essential for staff to be certified to offer ELL students and families access to a high-quality
education. With the help of this grant, we would be able to brezk down barriers for both teachers and
staff and create equitable opportunities for all students.

As a partnering LEA, we agree to the following as a WMU partner if funding for the NPD grant is
received:

» Recruit educators to be participants/cohort members so they can complete coursework which
leads to the ESL state endorsement.

» Promote the annual ESL conference to educators in the district

» Support participants’ facilitation of parent, family, and community engagement activities

» Provide relevant data about Els and their academic achievement

Battle Creek Public Schools looks forward to partnering with WMU, Thank you for this opportunity.

Singerely,

Kimberly M.
Superintendent

PR/Award # T3652170217
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HARTFORD PUBLIC SCHOOLS

Administrative Office
115 5CHOOL STREET
HARTFORD. MICHIGAN 49057-1183
TELEPHONE: {269} 621-7000
FAX: (269} 62[-3887
www.hpsimi.ong

April 12,2017

WMU NPD Research Team

Drs, Protacio, Piazza, David & Kuo
1903 W. Michigan Ave,
Kalamazoo, M] 49008

Dear Drs, Protacio, Piazza, David, and Kuo,

We arc pleased to provide a letter of support for Western Michigan University’s grant
application to the U.S. Department of Education’s National Professional
Development program.

As the superintendent of Hartford Public Schools, 1 am pleased to confirm our
 partnership, and if awarded, the English learners (ELs) in our district, and the
educators who support them, will benefit greatly,

In the Hartfard Public School Disirict, which is primarily a rural community, we
have a very high percentage of English learners. This last spring over 300 students
had to take the WIDA test, kindergarten through 12th grade out of the 1265 students
in our district, with the largest population in the kindergarten - second grade. At the
present time, we have no teachers that have the ESL endorsement. In the past we had
one in each of our four buildings, but through retirement we have lost these qualified
teachers, Though we have posted the positicn for the last several years and even
requested help from Michelle Williams at the Michigan Department of Education to
help us find a qualified teacher, we still have not found any that were qualified that
were willing to come to this side of the state. I helieve that with this grant and
working with Western Michigan University in this type of close partnership we could
fill the need and bring a great benefit to our ever growing populations of EL in our
school district. The benefits of having teachers that have the ESL endorsement would
not only benefit our English Jearners but all our students because the techniques and
best practices to teach would go beyond those that are just leamning the language. The
more tcachers with access to these best practices and technigues would help develop
the language skills of our low socio-economic group as well, bringing success to all
studenis.

The Martland Crlilic Sehool Dsstrict s e compliance with all sl and lederal Lvws profubibng

diserminitien ot the Bisis ol race, color. religon, natwnal ooz o pugeshy. e Sea. sural status, or handicap
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& Comuritrity Educition
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HARTEQRD, BAL 49057
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Sourthwest Michigun
Conuntinity School

£15 SCHOOL STREET
HARTFORI, MT 409057
TEL (268 621-7 1402
FAX: (269) 621-3807

Hartford Hiph School
121 SCHOQOL STREET
HARTFORED, b 1u057
TEL. (2693 421-7 100
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121 SCHOOL STREET
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FAM: {169) 621-7160
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HARTFIRD, M§ 40057
TEL.: (269) A21-7200
FAX: (261 (23-7260

Red Arrow Elemcentary
{5 EAST STRERT
HARTFORD, pI 49057
TEL. (269} 621-7406
FAX: {269} 621-7460

Hlnodside Elementary
W35 WOODSIGE DRIVE
HARTTFORT), Wi 40057
TEL (2R 6257300
FAN: (Z2a0Y 62 1-7360






Michael Zoerhoff Office of Superintendent
Superintendent of Schools '

Kentwood Public Schools
5820 Eastern Avenue, S.E,

Kentwooad, Ml 49508
Fhone 616745525400

April 19, 2017

WMU NPD Research Team

Drs. Protacio, Piazza, David & Kuo
1903 W. Michigan Ave.
Kalamazoo, M1 48008

Dear Drs. Protacio, Piazza, David, and Kug,

We are pleased fo provide a letter of support for Western Michigan University's grant application to the
U.S. Department of Education’s National Professional Development program.

As the superintendent of Kentwood Public Schools, | am pleased to confirm our partnership, and if
awarded, the English learners (ELs) in our district, and the educators who support them, will benefit
greatly. This grant would improve the skill set of teachers working with English Language (EL) students.
The Kentwood area is in great need of access to professional development direcied at our expanding EL
population. By increasing Western Michigan University's ability to serve more teachers in their
development, the students and staff of West Michigan will benefit.

Each year Kentwood Public Schools continues to serve an increasing number of EL students. In
response, we also need to keep pace with the instructional needs of this diverse student population. For
2018-17 our total number of EL students is now over 1800 or 21% of our student body. At last count, our
students were born in over 80 different countries and speak over 60 different languages. As | understand
the proposed plans, not only will this professional development increase our abifity to support and service
these EL students and their families, but also continue to foster a mindsef necessary in a diverse
community. There is a shortage of teacher candidates going into the ESL programs but a growing
population of students. Currently, we have on staff over 20 teachers endorsed in a TSOL or ESL
certification and we need more.

As a partnering LEA, we agree to the following as a WMU partner if funding for the NPD grant is received:

* Recruit educators to be participants/cohort members so they can complete coursework which
leads to the ESL state endorsement.

+ Promote the annual ESL conference to educators in the district

= Support participants’ facilitation of parent, family, and community engagement activities

* Provide relevant data about ELs and their academic achievement

The Kentwood Public Schools looks forward to collaborating with WMU. Thank you for this opportunity.
Respectiully,

Michael Zoerhoff

Superintendent

Keniwaad Public Schools, together with parents and the comppits el rEmesbstafspasin o sofe, secure environment. We ore commilted to
excellence, equity and diversiny in education. Qur goal 15 for eoch student ﬁparacéstééﬁnd apply the essentiof skilis to be o successful, productive citizen.
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WMU NPD Research Team

Drs. Protacio, Piazza, David, & Kuo
1903 W. Michigan Ave.
Kalamazoo, M) 49008

Dear Drs. Protacio, Piazza, David, and Kuo,

We are pleased to provide a letter of support to Western Michigan University’s grant
application to the U.S. Department of Education’s National Professional Development

program,

As the superintendent of Sturgis Public Schools, | am pleased to confirm our partnership,
and if awarded, the English learners (ELs) in our district, and the educators who support
them, will benefit greatly.

Sturgis Public Schools, located in rural southwestern Michigan, has approximately 3300
students - 661 of whom are currently English Language Learners. Our delivery model for
ESL is push in/pull-out utilizing the equivalency of 2 ESL teachers and 9 paraprofessionals
ta support all of our students. We do not have any general education teachers with an ESL
endorsement.

A summary of our current data is as foliows:

Year # of ELL students | # Exiting LEP Services
2014-15 | 631 31
2015-16 | 646 44

Approximately 88% of the exiting students are 3, 4 and 5~ graders. {One of the criteria for
exiting is our state assessment 50 -2 students are not eligible to exit.). Our data shows that
our current 12 graders who were enrolled in our district as Kindergarten received, on an
average, 8.1 years of LEP services.

Given the limitation of the funding we have 1o hire ELL staff and in an effort to maximize
the learning opportunities students have while in general education, we have become
increasingly aware of the need for training and coaching of our general education
teachers. Currently, we offer SIOP {Sheltered Instruction Observation Protocol). We also
use Thinking Maps district-wide. What we need are more highly trained teachers in
evidence-based teaching practices in general education classrooms.

As a partnering LEA, we agree to the following as a WMU partner if funding for the NPD
grant is received:

“Proud Of The PasyydrepaoediVor The Future”

107 W. West Street » Sturgis, MI 49091 = Phone: (269} 5383500 © Fax: (269) 659-1584 = Website: www.sturgisps.org




» Recruit educators to be parficipants/cohort members so they can complete
coursework which leads to the ESL state endorsement

e Promote the annual ESL conference to educators in the district

v Support participants’ facifitation of parent, family, and community engagement
activities

s« Provide relevant data about Els and their academic achievement

Board of Education

Dy, Kerri Millen
Sturgis Public Schools looks forward to partnering with WMU. Thank you for this

Mr. Paul Gorsuch .
opportunity.

Mrs. Ann Bird
Mr. Scott Swihart Sincerely,

Mrs. Gwen Donmyer

Mr. Scots Boland

Dr. Thomas Langdon

Mes. Emily Halling Superintendent
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Sutpervintendent

Mrs, Julie Evans
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Mz, Raymond Sterling
Brsiness Manaeer

Mr. Yon Melzger
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Mrs. Alejandra Garrett
LSLGrinr Conrdinator

Mr. Brian Tallmadge
Duttes Coordipior

Mrs. Karen Slimson
Exeentive Assistam

Mr. David Northrop
Schoof Sufeny &
Sevnrine Supervisor

Mrs. Susan Langdon
Spoeciat Ed Coordinator
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107 W, West Street = Sturgis, MI 49091 = Phone: (269) 63939 588 © Fax: (269) 659-1584 < Website: WWIWLSIUTEISpS.org



Office of the Superintendent

1220 Howard Street

Kalamazoo, Michigan 49008

{269) 337-0123 " Fax (269) 337-0149

TDD {269) 337-0152

www.kalamazoopublicschools.com

Michael F. Rice, Ph.D. e-mail ricemf@kalamazoopublicschools.net

Supetintendent
April 24, 2017

WMU NPD Research Team

Drs. Protacio, Piazza, David & Kuo
1903 W. Michigan Ave.
Kalamazoo, MI 49008

Dear Drs. Protacio, Piazza, David, and Kuo,

We are pleased to provide a letter of support for Western Michigan University’s grant
application to the U.S. Department of Education’s National Professional Development
(NPD) program.

As the superintendent of Kalamazoo Public Schools (KPS), I am pleased to confirm our
partnership in this grant. If awarded, this grant would help English language learners
(ELLs} in our district to benefit from our staff members” additional education and
knowledge.

During this past school year, over 100 refugee students have entered KPS. Students have
come from Syrna, Congo, Uganda, Malawi, Afghanistan, Eritrea, Sri Lanka, Pakistan, and
Kenya. The district has approximately 8 percent of its students as English language
learners who need supports. With this enrollment, the district is trying to hire additional
staff but cannot find viable candidates with the credentials needed.

As a parinering local school district, we agree to the following as a WMU partner if
funding for the NPD grant is received:

» Recruit educators to be participants/cohort members so they can complete
coursework that leads to the ESL state endorsement.

e Promote the annual ESL conference to educators in the district.

+ Support participants’ facilitation of parent, family, and community engagement
activities.

« Provide relevant data about ELLs and their academic achievement.

We look forward to partnering with WMU. Thank you for consideration of this
communication,

Sincerely,

Michael F. Rice, Ph.D.
Superintendent

wery time!
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Kalamazeo Refugee Council

WU NPD Research Team

Drs. Protacio, Piazza, David &amp; Kuo
1503 W. Michigan Ave.

KRalamazoo, M! 49008

Dear Drs. Protacio, Piazza, David, and Kuo,

Woe are pleased to provide a letter of support for Western Michigen University's grant application to the U.5. Department of
Education’s National Professional Development program. As the President of the Kalamazoo Relugea Council, 1 am pfeased
to confirm our partnership.

The Kalamazoo Refugee Council is a platform for non-profit and industry partners and commiLnity volunteers to coordinate
resourees {o provide services and a safety net for refugees in the greater Katemazoo area. Programming directly managed

by the prganization includes the only summer refugee ESL program [n the summer, household donations to refugees with
moving services, and a psychosocial committee providing trauma consultation and coaching to refugees and sponsors. Over
20 policies and pracedures have been develeped 1o help train spensors on standards of care for refugees.

The orgznization also partners with local organizatlons to streamline and consolidate support for refugees. For example, the
organlzation has Hnked St. Lukes diaper bank with refugees to enable parents to reduce their costs and ensure-babies”
heaith is not compromised. KRC is partnering with the Kalamazoo Symphony Qrchestra, Suzuki Academy, and Orchestra
Rouh to bring music instruction and therapy to refugee children. Additionally, KRRCs in discussions with the Matro Transit
system to provide refugee bussing to ESL training and other educational workshops.

We would be glad to share Information about resources and services we offer to teachers in your program and also with
Famities of English language learners,

As 8 partnering community organization, we agree to the following as 3 WMU partner if funding for the NPD grant is
received;

«  Promote and support the WMU Family and community erigagement related activitles
+  Sepd our program representatives to serve as a guest speaker to the teacher candidates during program

delivery
*  When and if appropriate, provide services to families of English language learmers within partner school

districts

The Kalamazoo Refugee Council looks forward to partnering with WMU. Thank you for this opportunity,

Sincerely,

MNeena Marion
President, Kalamazoo Refugee Councit

PR/Award # T365Z2170217
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WMU NPD Research Team

Drs. Protacio, Piazza, David & Kuo
1903 W. Michigan Ave.
Kalamazoo, MI 49008

Dear Drs. Protacio, Piazza, David, and Kuo,

We are pleased to provide a letter of support for Western Michigan University’s grant
application to the 1.8, Department of Education’s National Professional Development program.

As the Executive Director of Voces I am pleased to confirm our partnership. The mission of
Voces is to promote an inclusive society by providing Latino / Hispanic families with
opportunities and resources that lead to individual and community transformation. We achieve
this mission through three broad areas of focus: language access, education and community
advocacy. Through our Language Access programs, we offer English as a Second Language
classes locally and at multiple levels, as well as in-person and telephonic interpretation and
document translation services in the high needs languages of Southwest Michigan. Our
Education program targets individuals of all ages, from afterschool work with elementary and
middle school students in literacy, social-emotional development, and leadership skills to college
and career readiness with high school students. When needs arise outside of our established
programs, our Community Connections advocates work with community members to malke sure
their questions are answered and issues resolved, whether that entails making a phone call to
school on their behalf, to translating letters sent home by the city, or more complicated questions
such as immigration assistance or financial assistance. We would be glad to share information
about resources and services we offer to teachers in your program and also with families of
English language leamers.

As a partnering community organization, we agree to the following as a WMU partner if funding
for the NPD grant is received:

* Promote and support the WMU family and community engagement related activities

= Send our program representatives to serve as a guest speaker to the teacher candidates
during program delivery

* When and if appropriate, provide services to families of English language learners within
partner school districts

Voces looks forward to partnering with WMU. Thank you for this opportunity.

Sincerely,

'«"‘f i
@

Muchas voces, una comunidad. Many voices, one communily.

Bartle Creek 520 W. Michigan Avenue / Battle Creek, MI 49034, 4 Tal- {268) 8444447+ Fax: (269} 841-5070 / www vocesbc.org

Communrity : Page e75
Foundation ¢




Burma Center

Burmese American Initiative

763 Upton Avenue | Springfield, MI 49037 | (269)441-1131

April 24, 2017

WMU NPD Research Team

Drs. Protacto, Piazza, David & Kuo
1903 W, Michigan Ave,
Kalamozao, M1 49008

Dear Drs. Protacio, Piazza, David, and Kuo,

We are pleased io provide a letter of support for Western Michigan University’s grant
application to the U.S. Department ol Education’s National Professional Development program.

As the Executive Director of the Burna Center { am pleased to confirm our partnership. The

. Burma Center empowers Burmese Americans through advocacy, community engagement, and

gducation. Since our inception in 2011, we have been advocating for Burmese immigrant
students in educational instifutions to receive equitable services. We are acutely aware of Lthe
need for culturally infermed teachers in the schools. Immigrant students leam most readily when
the teachers are informed and aware of the importance culture plays in learning. Ii is through
culture that words acquire meaning. We would be glad 1o share information about resources and
services we offer to teachers in your program and also with families of English language
learners.

As a partnering community organization, we agree to the following as a WMU pariner if funding
far the NPD prant s received:

« Promote and support the WMU family and community engagement related activities

« Send our program representatives to serve as a guest speaker to the teacher candidates
during program delivery

+ When and if appropriate, provide services to families of English language learners within
partner school districts

The Burma Center looks forward to partnering with WMU. Thank you for this opportunity.

Martha Thawnghmung =
Executive Director

PR/Award # T3652170217
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this data as you engage with peers and course readings. You will reference
this this information as you integrate these findings into your final paper.

Analyze learning materials, resources, and configurations of learning
envirenments. Observe and document (using notes, photos, artifacts, etc.)
the kinds of physical resources (books, learning materials, videos, assistive
technology, classroom configurations, etc.) intended to meet the needs of
diverse learners. The library and regular classrooms are important spaces to
consider as you think about designing a social environment that is low risk
and supports/motivates student learning. Think about issues such as
authors/illustrators, spatial configurations, identity of teachers and support
staff, how and where groups of students learn, and whether variation and
multiple materials are available. For example, are the materials in the school
and library representative of cultures, languages, socioeconomic levels,
family structures, etc. that are both diverse and relevant to current
demographics? Pay particular attention to what is and is not available to
students. Present this information in a clear, organized format with a
detailed analysis of how the schools’ resources, materials, and spaces are
responsive to school and community needs. This section should end with a
summary statement of key recommendations.

3) Analyze school wide diversity initiatives. Observe, and document (using

4)

notes, photos, artifacts, interviews, etc.) any policies and/or initiatives
focused on connecting linguistic, academic, and cultural experiences
between schools, students, and their families. These might be
policies/initiatives that raise awareness, honor, explore, and serve diverse
learners, families, and communities. They might be rules that do the opposite
and disadvantage diverse learners, families, and communities. For example,
how are parents invited to participate in their child’'s education? What kinds
of relationships are built between schools, teachers, families, and
communities? How do teachers communicate with families and
communities? If there is no information available on a policy or rule, based
on what you've discovered analyze why this is so. Present your findings in a
clearly written, detailed narrative and include artifacts (when appropriate).
This section should end with a summary statement of key recommendations
that demonstrate your understandings of how to advocate for equity and
social justice and how issues of diversity may strengthen literacy learning
and our literate society.

Collect observations and critical incidents from the school setting. In
order to understand how issues of diversity intersect with literacy learning,
you will collect approximately 30 - 60 minutes of notes during each week in
a natural setting in the school. Observational notes and/or discussions with
others should take place in your own classroom or in the educational setting
that you are profiling for the assignment. Your observations should be

PR/Award # T3652170217
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data, and came to your conclusions/recommendations. What did you
learn from creating this ELDR profile? This reflection should be
approximately one page and will also include the brief survey handed out
in class.

b) Include a reflection on how the book club and professional development
presentation went. What went well? What would you change? What did
you learn about yourself, both professionally and personally?

7) Family & Community Engagement Action Plan: Create an action plan that
provides details about your PLAN to carry out the following nationally
recommended practices for engaging families and communities. Be sure that
your plans are approved by your administrator for implementation within
the next six months. You will need to provide a letter of support from your
administrator that the plan you submit here will be part of scheduled plans
for the upcoming year.

e Every family coming into the school or interacting with school personnel
feels welcome.

o Families and school staff engage in regular, two-way, meaningful
communication about student learning.

e Families and school staff are equal partners in decisions that affect
children and work together to create policies, practices, and programs.

o Families and school staff continuously collaborate to support students’
learning and healthy development, both at home and at school.

e Families and school staff are connected to expanded learning
opportunities, community services, and civic participation.

e Families are empowered to be advocates for their own and other
children, to ensure that students are treated fairly and have access to
learning opportunities that will support their success.

Rubric for ELDRs Profile and
Family & Community Engagement Action Plan

EVery Tamily coming
into the school or
interacting with school
personnel

feels welcome.

MUITIPIE ana meaningrul
evidence that
demonstrates a welcoming
environment and
opportunities o inferact
with families in the scheool.

A MINIMUM 0T WO cear
opportunities that
demonstrate a welcoming
environment and
opportunities to interact

with families in the school.

LITie Or NC evidence 10
demonstrate a welcoming
environment and
opportunifies to interact
with famifies in the school.

Families and school Multiple and meaningful A minimum of two clear Little or no evidence of

staff engage in regular, | forms of evidence for examples of two-way, reqular, two-way,

two-way, meaningful regutar, two-way, meaningful meaningful

communication about meaningful communication about communication ahout
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Program: Suppout Center
: DEPARTMENT OF HEALTH & HUMAN SERVICES Financial Management Porifolio

Cost Allocation Services

1301 Young Siveet, Room 732
Dallas, TX 75202

PHONE: (214) 767-3261

FAX: (214) 767-3264

EMAIL: CAS-Dullas@psc.hhs.gov

December 15, 2016

Betty McKain

Director, Office of Grants and Contracts
Western Michigan University

1903 W Michigan Ave

Kalamazoo M| 49008-5425 USA

Dear Ms. McKain:

A copy of an indirect cost rate agreement is being sent to you for signature. This provisional
agreement reflects an understanding reached between your organization and a member of my
staff conceming the rate(s) that may be used to support your claim for mdurect costs on grants
and contracts with the Federal Government.

Please have the agreement signed by an authorized representative of your organization and
return to me by email, retaining the copy for your files. Our emaif address is CAS-
Dallas@psc.hhs.gov. We will reproduce and distribute the agreement to the appropriate
awarding organizations of the Federal Government for their use.

An indirect cost proposal, together with the supporting information, is required fo substantiate
your claim for indirect cost under grants and contracts awarded by the Federal Government.
Thus, your next proposal based on actual costs for the fiscal year ending 6/30/2020 is due in
our office by 12/31/2020. Please submit your next proposal electronically \na email to CAS-
Dallas@psc.hhs.gov.

Sincerely,
Arif M. P
. av-PEE, au=Propke, :n-l-MfM.Kam A
Karim -A it arasn Iy ovg
Arif Karim
Director
Cost Allocation Services

Enclosuras

PLEASE SIGN AND EMAIL A COPY OF THE RATE AGREEMENT

PR/Award # T3652170217
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EIN:

COLLEGES AND UNIVERSITIES RATE AGREEMENT

138600732721

ORGANTIZATION:
Western Michigan University
1903 W. Michigan Avenue

3080 Admin.

Kalamazoo,

Bldg,
MI 45008-

MST 5203

DATE:12/15/2016

FILING REF.: The preceding
agreement was dated

04/02/2013

The rates approved in this agreement are for use on grants, ccntracts and other
agreements with the Federal Government, subject to the conditions in Section ITI.

SECTION I:

Facllities And Administrative Cost Rates

PR/Award # T3652170217

Page e95

RATE TYPES: FIXED FINAL PROV. (PROVISICNAL) PRED. {(PREDETERMINED)
EFFECTIVE PERICD
TYPE FROM T0 RATE (%) LOCATION APPLICABLE TO
" PRED. 07/01/2015 06/30/2017 51.00 On Campus- Orgn. Research
& Inst.
PRED. 07/01/2013 06/30/2017 24,00 On Campus Other Sponsored
Aot
PRED, 07/01/2013 06/30/2017 24.00 Off Campus All Programs
PRED. 07/01/2017 06/30/2021 51.00 On Campus Orgn. Regearch
& Inst.
PRED. 07/01/2017 06/30/2021 24.00 On Campus Other Sponsored
' Act.
PRED. 07/01/2017 06/30/2021 24 .00 Off Campus All Programs
PROV. 07/01/2021 Until Use same rates
Amended and conditions
as those cited
for fiscal year
ending June
30, 2021.
*RASE
Page 1 of 4 U65062



ORGANIZATION: Western Michigan University
AGREEMENT DATE: 12/15/2016

Modified total direct costs, consisting of all direct salaries and wages,
applicable fringe benefits, materials and supplies, services, travel and up to
the first 525,000 of each subaward {regardless of the period of performance of
the subawards under the award). Modified total direct costs shall exclude
equipment, capital expenditures, charges for patient care, rental costs,
tuition remission, scholarships and fellowships, participant support costs and
the porticn of each subaward in excess of $25,000. Other items may only be
excluded when necessary to avoid a seriocus inequity in the distributien of

indirect ceosts, and with the approval of the cognizant agency for indirect
costs.

Page 2 of 4
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ORGANIZATION: Western Michigan University
AGREEMENT DATE: 12/15/2016

SEECTION II: SPECIAL REMARKS

ZREATMENT OF FRINGE BENEFITS;

The fringe benefits are specifically identified to each employee and are
charged individually as direct costs. The directly claimed fringe benefits are
listed below,

IREATMENT OF PAID ABSENCES

Vacation, holiday, sick leave pay and other paid absences are included in
salaries and wages and are claimed on grants, contracts and other agreemente
as part of the normal cost for salaries and wages. Separate claims are not
made for the cost of these paid absences.

OFF-CAMPUS DEFINITION: For all activities performed in facilities not owned by
the institution and to which rent is directly allocated to the project(s) the
of f-campus rate will apply. Grants or contracts will not be subject to more
than one F&A cost rate. If more than 50% of a project is performed off-campus,
the off-campus rate will apply to the entire project.

Equipment Definition -

Equipment means an article of nonexpendable, tangible personal property having
a useful life of more than cne year and an acquisition cost of &5,000 or more
per unit.

FRINGE BENEFITS:

FICA

Retirement

Digability Insurance
Worker's Compensation
Life Insurance

Health Insurance
Tuition Remission
Dental Inesurance
Unemployment Insurance
Employee Assistance Program
Wellneses Program

Applicability of Rates: Western Michigan University School of Medicine
{EIN:45-4135256) . .

Per 2 CFR 200.414{(g} - A rate extension has been granted.

Your next proposal based on actual costs for the fiscal year ending 06/30/2020
is due in our office by 12/31/2020.

Page 3 of 4
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ORGANIZATION: Western Michigan University
AGREEMENT DATE: 12/15/2016

SECTION III: GENERAL

A.  LIMITATIONZ:

Tha ratea in thisn Agreement are eubject to any mstatutory or administrative limitatlons and apply to a given grant

conkract or other agrecwmant only ko bhe extent chat funds are available. Acceptance of the vates fa subjoct to tha
following condibiona: {1} Only cesbls incurred by the organizakion ware included in lvs Facilities and administrakive coat
poole as finally accepted: such costs are legal obligations of the crganization and are allowable under the governing coat
principles: {2} Tha pame costs that have been treated as facilities and administrative costs are nob claimed ap direct
coats; {3} Bimilar Lypes of costs have been accorded consistent accounting kreatment; and (4} The information provided by
the organization which was used to establish the rates is not later found to be materially incomplete or inaccurate by the
Fadaral Oovernment, In puch mituations the rate(s) would be subject to renegetiatlon at the discretion of tha Yederal
dovernmant, ,

b. BCCOUNTING CHANGRS:

This agreement is based on the accounting system purported by the organization to be in effect during the Agreement
pericd. Changes to the method of accounting for costs which affect the amount of reimbursement resulting from the uge of
thiz Agreement require prior approval of the authorized representative of the cognizant agency, Such changes include, but
are not limited to, changes in the charging of a particular ktype of cost from facilitiea and administrative to direckt.
Fallure to obtain approval may result in cost diasllowances.

C. [FEIXED BATES!

If & fixed rate is in chis Agreement, it is based on an estimate of the costs for the period coverad by the rate., When the
ackual coets for thia pericd are determined, an adjustment will be made to a rats of a Futurs year{g) to compensate for
the difference between the costa uased te =atablish che fixed vate and actual costas.

D. SR _BY QTHER FEDERAL ZGENCIRS:

The rtates in this Agreement were approved in accordance with the authority in Title 2 of the Code of Pederal Regulatioms,

Part 200 (2 CFR 200), and should be applied te grants, contracts and other agreementa covered by 2 CFR 200, subject to any
limitations in A above. The organization may provide copies of the Agresment to other Federal Agencies to give them early
nobification of the Rgreement.

E. OTHER:

If any Fedearal contract, grant or other agreement iz reimbursing facilicies and administrative costs by a means othar than
the approved rats(s} in thig Agreement, the organization should (1} credit such costs to the zffected programs, and (2}

apply the approved rakteis) to the appropriate base to identify the proper amount of facilities and adminlstrative costs
allocable Eo these programs, -

BY THE INSTITUTION: ON BEHALF OF THE FEDERAL GOVERNMENT:

Western Michigan tUniversity
DEPARTMENT OF HEALTH AND HUMAN SERVICES

TLowm (ROBNCT) - Digizaliy signed by AHF b, Karim -4
. . Dz =5, 0=U5, Gavernmen, su=HHS,
Ar'f M Ka rlm —A ou=P5C, au=Peopla, cnzArlf M, Katm A
* 0.9.334 2, 19200300, 100.1,.1=200021 2805
;l e Dimbac 3018 13 10 - 1200 _oe-on)
(SIGWATURE} {STAONATIRE)
L]
l:’aib VE‘O “ la 12!‘4 & Arif Karim
{NAME) {HAME}
>
s A_‘ r bDirector, Cost Allocakion 3ervices
{TITLE) ["FITLR}
/A~ 20 -/ (a 12/15/2016
{LATE)

[(OATE} 5062

HHS REPRESENTATIVE: Matthew Dito

Telephone {214} 767-3261
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Budget Justification 1

USDE NPD Grant Program - October 1, 2017 — September 30, 2022
Project English Learners and Teacher Education (ELATE)

Budget Justification
1. Personnel

Dr. Maria Selena Protacio, will serve as Principal Investigator. She will commit 25% of
her academic year time (one course buyout each semester) each project year. This equals 25% of
her AY salary. She will also work one month during the summer each project year (equal to
12.5% of her academic year salary). An estimated increase of 3% is included for years 2-5 of the
project for WMU annual adjustments.

Dr. Protacio’s primary responsibility is to plan and coordinate the delivery of the
professional development program. She will also provide coordination among the various
components of the PD program. Dr. Protacio will also be the one reporting to the grant officer,
and she will be in charge of financial matters.

Dr. Susan Piazza, will serve as co-Principal Investigator. She will commit 12.5% of her
academic year time (one course buyout each academic year) each project year. This equals
12.5% of her AY satary. She will also work one month during the summer each project year
(equal to 12.5% of her academic year salary). An estimated increase of 3% is inctuded for years
2-5 of the project for WMU annual adjustments.

Dr. Piazza will be responsible for co-coordinating the activities of the program,
particularly those involving the partnering LEAs as she will serve as the liaison for partnering
LEAs. She will also assist the PI with financial planning and implementation as well as reporting
and dissemination.

Dr. Virginia David, will serve as co-Principal Investigator and as Curriculum Director.
She will commit 12.5% of her academic year time (one course buyout each academic year) each
project year. This equals 12.5% of her AY salary. She will also work one month during the
summer each project year (equal to 12.5% of her academic year salary}. An estimated increase of
3% is included for years 2-5 of the project for WMU annual adjustments.

Dr. David will be responsible for revising/improving curriculum materials, co-planning

and coordinating the field components of the participants, offering MTTC study sessions,
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