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CERTIFICATION REGARDING LOBBYING

Certification for Contracts, Grants, Loans, and Cooperative Agreements

The undersigned certifies, to the best of his or her knowledge and belief, that:

{1} No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any
person for influencing or attempting to influence an officer or employee of an agency, a Member of
Congrass, an officer or employee of Congress, or an employee of a Member of Congress in connection with
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or
modification of any Federal contract, grant, loan, or cooperative agreement.

{2} If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or allempting to influence an officer or employee of any agency, a Member of Congress, an
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard
Form-LLL, "Disclosure of Lobbying Activities,” in accordance with its instructions.

{3} The undersigned shall require that the language of this certification be included in the award documents
for all subawards at all tiers {including subcontracts, subgrants, and contracts under grants, loans, and
cooperative agreements} and that all subrecipients shall cerify and disclose accordingly. This certification
is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction
imposed by section 1352, title 31, U.S. Code. Any person who fails to file the required cerlification shall be
subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

Staternent for Loan Guarantees and Loan Insurance
The undersigned states, to the best of his or her knowledge and belief, that:

If any funds have been paid or will be paid 1o any person for influencing or attempting to influence an officer
or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of
a Member of Congress in connection with this commitment providing for the United States to insure or
guaraniee a loan, the undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying
Activities,” in accordance with its instructions. Submission of this statement is a prerequisite for making or
entering into this transaction imposed by section 1352, title 31, U.S. Code. Any person who fails fo file the
reguired statement shall be subject to a civil penalty of not less than $10,000 and not more than $100,000
for each such failure.

* APPLICANT'S ORGANIZATION

|Towson University

* PRINTED NAME AND TITLE OF AUTHORIZED REPRESENTATIVE
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English Learners Moving to Proficient OQutcomes With Engagement and Rigor
(EMPOWER) is a collaborative effort between Towson University’s (TU) College of Education
(COE) and the Monarch Academies, a set of contract schools operating in close collaboration
with Anne Arundel County Public Schools (AACPS). TU’s COE has been preparing Maryland
teachers for over 150 years and is Maryland’s leading teacher education institution. Its
elementary education and elementary/ special education dual major programs are popular majors
whose job placement and Praxis rates each exceed 95% annually. In recent years, the COE has
added required courses in urban education, graduate-level ESOL coursework, and elementary-
level undergraduate field experiences in high-EL schools as a means of responding to growing
student diversity, an mstitutional commitment continued in the EMPOWER project.

The Monarch Academy contract schools, including a campus in Laurel, MD and one in
Annapolis, MD opening in Fall 2017, are operated in conjunction with the Children’s Guild, a
well-respected educational nonprofit in Maryland. In 2006, AACPS opened Monarch Academy,
a K-8 charter school with a growing reputation for project-based learning, differentiation and
responsiveness to student diversity. Its success led AACPS to request that the Children’s Guild
open two additional Monarch Academy contract schools, targeted to serve students from low-
income neighborhoods with overcrowded schools. Monarch Global Academy in Laurel opened
in 2014 and quickly reached its target K-8 enrollment of 700. Monarch Annapolis, another
project-based learning school, will open in Fall 2017 and has just conducted its first enrollment
process, with a target K-8 enrollment of 803. Monarch Annapolis will serve students from
chronically overcrowded neighborhood elementary schools including Germantown (FARMS rate
32%j); Hillsmere (FARMS rate 77%, EL enrollment 35%); and Tyler Heights (FARMS rate 91%,

EL enrollment 50%) (Maryland State Department of Education (MSDE)a, 2016).
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Monarch Academy campuses are responsive to the growing need in AACPS for support
and effective instruction for diverse students and families. Monarch Academies’ commitment to
collaboration make them an ideal partner for the proposed intervention. As described below,
EMPOWER will address AACPS’ needs through a multifaceted model which makes measurable
improvements in preservice and in-service teacher education, leading to Maryland endorsement
in English to Speakers of Other Languages (ESOL) for 78 preservice and in-service educators.
EMPOWER will also build a sustainable, replicable model for high-quality, ESOL-focused PD
in highly diverse schools, targeting a minimum of 250 additional educators.

EMPOWER responds to the Absolute Priority by providing professional development to
improve instruction for English learners to educational professionals in a variety of roles,
including preservice teachers, in-service teachers, and school leaders and by building capacity to
support ELs enrolled in K-8 classrooms. Over five years, EMPOWER will directly serve 1) 60
preservice educators enrolled at TU, who will participate in ESOL minor-track coursework
along with their regular coursework, providing them the knowledge and skills to pass the
ESOL Praxis upon graduation and 2) 18 inservice educators employed by AACPS, with
priority given to Monarch employees, who will be selected to participate in a leadership-
based program for teachers of English learners leading to ESOL endorsement and
Administrative I licensure to foster facilitate linguistically responsive instruction,
assessment and decision-making. Additionally, EMPOWER will design, deliver and
evaluate job-embedded, evidence-based PD focused on content and language strategies for
ELs for an additional 250 educators, including paraeducators, at both site schools and
nearby AACPS schools when feasible, directly impacting instruction for over 1500

students. Thus, the number of professionals provided direct, face-to-face services will be
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learning English. Monarch Academy’s Laurel campus likewise fell short of its 2016
accountability target for EL progress; only 32% of ELs made acceptable progress during the year
and only 6 of 52 ELs attained proficiency (MSDE, 2016¢). The table below summarizes
demographics trends both in AACPS and in the two Monarch Academy campuses (Monarch
Academy schools, as contract schools, remain affiliated with AACPS; staff are AACPS

employees though the schools are independently operated).

School AACPS Monarch Laurel | Monarch Annapolis*

Enrollment 80,372 701 803 (projected)

% ESOL (not including R- 7.0% 6% 16% (projected; 11%

ELL) (elementary) confirmed)

R-ELL (estimated) Not available 5.7% (estimated) | 5% (estimated)

% FARMS 38.3% 31.6% 40% (projected)
(elementary)

Table 1: Demographics of AACPS/ EMPOWER schools (2015-2016). *Preliminary data as
of April 2017, (MSDE, 2016c; Myers, S., personal communication, April 20, 2017)

EMPOWER s model will address the identified needs of ELs in these clusters through
continuous, focused school-based PD (Goal 1), targeting educators in participating schools,
focused on evidence-based instructional practices for adolescent ELs (Vaughn et al., 2009) in
content classrooms in accord with Competitive Preference Priority #1 (moderate evidence of
effectiveness). EMPOWER will also address longstanding gaps in preservice teacher
preparation through new course sequence options for preservice teachers (Goal 2) building
on improvements made in the EMPOWER school sites and targeting ESOL proficiency,

language development, methods and strategies, evidence-based practices for ELs (Competitive
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research related to an EL (SPED 632). Family and community involvement is a key component

of Leadership certification courses taken throughout the program as well. EMPOWER fellows

will support PD activities at the site schools as part of their coursework and as volunteer service

required as part of their funding, including assisting with family drop-in technology nights and

family academies, leading to synergy between the M.Ed. and school-based P} elements of the

project. In Year 5, induction support will include access to blogs and newsletters, quarterly

workshops and social hours on relevant ESOL and leadership topics, and Praxis preparation.

Induction support topics will be aligned to TESOL domains and standards to continue the

professional learning begun in coursework. Participants will also attend the EMPOWER

Summative Symposium, where they can present their experiences and their leadership projects

along with a keynote presenter. All presentations will be disseminated post-conference online.

Coursework and program timelines are described in Table 4, below, with alignment to program

strands and TESOL standards depicted in Table 5.

Fall Spring Summer

2016- | Recruitment Recruitment Recruitment/

2017 EMPOWER Annual registration

Workshop

2017- SPED 633; ILFD 667, ILPD 716; SPED 631; Parent | Student support;

2018 Family-Teacher Resource Night; Annual summer newsletter and
Academy Workshop blogs

2018- ILPD 603; SPED 641, ILPD 740; SPED 646; Annual | Student support;

2019 Family-Teacher Workshop; Parent Resource summer newsletter and
Academy Night blogs
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Collect All
baseline

data

Year 2: July 2018-June 2019

experiences during
Monarch summer
program and
academic-year
support

experiences*®

Activity Outcome | Person/s |J | A | S
Register MED 3.1a P, PIs X|X|X
cohort; oversee

courses *

Coordinate school AllGoal |PM, D, | X | X | X
PD * 1 MED

Register UG 1 2.1a P,N,D

Recruit UG2 2.1a P,N,D

Identify UG/ MED | 2.1a, P,M,D

guest lecturers* 3.1a

Coordinate UG field | 2.3a P.M X | X
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Year 3: July 2019-June 2020

Activity Outcome | Responsible | J [ A | S
Recruit UG 3 2.1a P,N,D
Register UG1 2.1a P,N,D
Register UG2 2.1a
ESOL Praxis prep | 2.2b P
for UGI
Facilitate UGI 2.2b P
Praxis signup
Submit article 2.4c PIs,E. P
Design/ deliver 1.7a Pls, P
webinar on
inservice PD
Offer family 4. 4e* Pls, TU, X
ESOL tutoring UG
Pilot “Spanish for | 4.2d Pls, TU
Educators™ class
Year 4: June 2020-July 2021
Activity Outcome | Responsible |J [ A | S
Register UG2 2.1a P,N,D
Register UG3 2.1a P.,N,D
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English language learners: Findings from two experimental studies. Journal of Research

on Educational Effectiveness, 2(4), 297-324. doi:10.1080/19345740903167018.

What Works Clearinghouse. (2014). WWC procediires and standards handbook (Version 3.0).
Washington, DC: Author. Retrieved from
http://ies.ed.gov/ncee/wwe/Docs/referenceresources/wwce_procedures_v3_0_standards_h

andbook.pdf.
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College of Education

Tenwson Uonersity
8000 York Ruad
Teveeson, LD 21762-0001

TOWSON

UNIVERSITY

Aprit 14, 2017

Dr. Patricia Rice Doran

Towson University College of Education
8000 York Road

Towson, MD 21252

Dear Dr. Rice Doran,

it is a pleasure to provide this letter of support for your submission to the United States
Department of Education’s Office of English Language Acquisition, English Learners
Moving to Proficient Outcomes With Engagement and Rigor (EMPOWER). This project
meets a critical need for your school partner, Monarch Academy in Anne Arundel
County, and within teacher preparation as a whole, building capacity for schools to
support English learner (EL) students and improving both preservice and in-service
teachers’ knowledge and skills. This project atso promises to make a significant
contribution to the individual departments colfiaborating in this endeavar and to the
Coliege of Education {COE) as a whole, as coursework for both preservice and in-service
teachers will be greatly enriched by the project’s focus on strategies and interventions
for ELs.

As Dean of the College of Education, | strongly endorse your work, and that of Drs.
Martinez-Alba, Neville, and Wood, in this initiative. The COE is fully committed to
working with the Department of Special Education to facilitate your placement of
EMPOWER preservice teachers in culturally and linguistically diverse local schools during
student teaching, 1o institutionalizing any course and program improvements made as a
resuit of the project, and to assisting in the dissemination of project successes and
evaluation findings by providing website space for the project, and related professional
development materials, on the COE website. | ook forward to supporting this
important work upon funding.

Sincerely,

Laurie Mulien
Dean
College of Education
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Table 2. Means and standard deviations for Study 1

No. of Pretest Posttest
No. of Students

Measure Group Sections (Pre/Post) M SD M SD
Comprehension Control Non-ELL 8 136 /137 1.63 1.21 2.33 1.75
ELL 46743 1.17 115 1.93 1.73

Treatment Non-ELL 7 I14 7105 1.48 1.3] 373 2.14

ELL 50747 1.18 1.17 332 2.12

Vocabulary Control Non-ELL 8 136/ 137 8.68 4.98 10.49 5.05
ELL 46/ 45 6.54 4.33 7.27 5.28

Treatment Non-ELL 7 114 /105 9.13 4.85 12.90 4.97

ELL 50747 6.88 J.68 10.57 5.11

Note. ELL = English language learner.










































COLLEGES AND UNIVERSITIES RATE AGREEMENT

EIN: DATE:04/22/2015

ORGANIZATION: FILING REF.: The preceding

Towson University agreement was dated
09/063/2010

Comptroller's Office
8000 York Rcad

Towson, MD 21252-0001

The rates approved in this agreement are for use on grante, contracte and other
agreements with the Federal Government, subject to the conditions in Section ITI.

SECTION I: Facilities And Adminilstrative Coat Rates

RATE TYPES; FTXED FINAL PROV. (PROVISIONAL) PRED. (PREDETERMINED)
EFFECTIVE PERTIOD

TYPE FROM TQ RATE (%} LOCATION APPLICABLE TQ

PRED. 07/01/2014 06/30/2018 46 .50 On-Campus All Programs

PRED. 07/01/2014 06/30/2018 26 .50 Of £-Campus All Programs

PROV. 07/01/2018 06/30/2020 Use same rates

and conditions

as those cited

for fiscal year
ending June

30, 201s8.

*BASE

Modified total direct costs, consieting of all direct salaries and wages,
applicable fringe benefits, materials and supplies, services, travel and up to
the first $25,000 of each subaward (regardless of the period of performance of
the subawards under the award). Modified total direct costs shall exclude
equipment, capital expenditures, charges for patient care, rental costs,
tuition remission, scholarships and fellowships, participant support costs and
the portion of each subaward in excess of $25,000. Other items may only be
excluded when necesgary to avoid a serious inequity in the distributicon of

indirect costs, and with the approval of the cognizant agency for indirect
costs,

Page 1 of 3 U70722
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ORGANIZATION: Towson University
AGREEMENT DATE: 4/22/2015%

SECTION II: SPECIAL REMARKS

TREATMENT C© T

The fringe benefits are specifically identified to each employee and are
charged individually as direct costs. The directly claimed fringe benefits are
listed below.

TREATMENT QF PAID ABSENCES

Vacation, holiday, sick leave pay and other paid absences are included in
salaries and wages and are claimed on grants, contractes and other agreements
as part of the normal cost for salaries and wages. Separate claims are not
made for the cost of these paid absences.

OFF-CBMPUS DEFINITION: For all activities performed in facilities not owned by
the institution and to which rent is directly allocated to the projecti(s}, the
off-campus rate will apply. Actual costs will be apportioned between on-campus
and off-campus components. Each portion will bear the appropriate rate,

Fringe Benefits include: FICA, Pension Costs, Workers' Compensatiocn,
Unemployment Insurance and Health Insurance,

Equipment means an article of nonexpendable tangible personal property having
a useful life of more than one year, and an acguisition cost of 35,000 or more

per unit,

*Next proposal for FYE 6/30/2017 is due in our office by 12/31/2017.*

Page 2 cof 3

PR/Award # T3652170189
Page e118



ORGANIZATION: Towson University
AGREEMENT DATE: 4/22/2015

SECTION III: GENERAL

A.  LIMITATIONG:

The ralez in this Agreement are subject Lo any statutory or administrative limitavions and apply te a given grant,
contract or other agreement only to the extent that funds are available. Acceprance of the rates is subject to the
foliowing conditions: (1} Only costs incurred by the organization were included in its facilicles and adminisurative coal.
pooly as {inally accepted: such ¢oste are legal obligations ot the organization and are allowable wunder the governing cogh
principles; (2) The same coste Lhat have been treated as facilitiss and administracive costs are not claimed as direct
costs; {3} Similar types uf cogth have been accorded consistent accounting treatment; and 43 The intormation provided by
the organlzatlon which wap ussd to estuebiish the rares is noft laker found Lo be materialiy incowplete or inaccurate by the
Foderal Govermment. In such sitvarions the ratels) would be subject to renegotiation at the discretlon of vha Fedaral
Governmenk .

B. ACCOUNMTING CHANGHS;

This Aarnement io based on Lhe accounting system purported by Lhe orgapization vo be in eftect during rhe Agreement
perind. Changes to the method of accounting tor ensts which affect the amgunt af reimbursesienl. reaultring trom the uge of
this Agreement reguirn prioy approval of the authorized ruptesentative of the aognizant agency. Swuch changes include, bun
are not limited to, changes in the chairging of a particular type of coal from familaities and adminaatrative to direct.
Farlnre to obtuwn approval may reoult in cost disallowances.

Q. FLIXED SATES:

If a fixed rabe i8 in thie Aaresment, 1f 16 based on an estimate of the costs for Lhe period covered by the rate. When Che
actual costs for this poriod are determined, on adjustmeal will be made Lo a race of o Tubure year{n] Lo compunsate tar
the dlftevence betwaen the costs used to noftabligh bthe Cfixed rate and sctusl cosks,

L. USE BY OTHER FEDERAL RGENCIES:

The rates in this Agresment were dpproved in secaxdance with the authority in 0ffice of Managenent and Budyet Circuldr A
21, and should be applied to granta, contracts and obthetr sgreement s covered by thia Clroular, subject Lo any limbabions
in A above, The organiration nay provide copies of tha Agreesaent to other Fedegcal BRgencisn Lo give {hes early notification
of the Agreement .

K. OTHRE.

1t any Fuederal conlract, grant or uther agreement 1o vewmburging tacililics and adwimistraebive costs by a medans othar than
the approved ratels) in Lhls Agreement, bhe orgenization eshould {1}  credit wvuch cosra to the aftocted programs, ond {20
apply the approved raleis} to the appropriste bage to identify the proper amounl of facilities and administrativne costa
allocahle to thege programs.

HY THE INSTITUTLOM: ON BEHALF OF THE FEDERAL GUVERNMENT:

ToWRODn Tnivergity
DEPARTMENT CF HEALTH AND HIUMAN ZERVICES

’ T\Il’_"’FT"l‘HTIONl [AGENCY} ety s [y Thesey W s &

' —— I re it LY Gavmtarent, i HIE, s 050,

Da rryl ‘.ﬂ)‘I Mayes -S AMTEDOA, T 342 1 HTINE LML T | HIEE 3 EE.

rrebiarryl & Wayey
_I TatE: 2075 D5 O 53 T2 A O

{SIAWRATURE}

Darryl W. Mayes

{HBAME}

Beputy Direclor, Cost Allocation Services

[FITLR)

4/22/2015

{DATE) 0722

HHS REPRESENTATIVE: Lucy Siow
Telephone: (301) 492-4855
Page 3 of 3
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Intergovernmental Review (Executive Order 12372) Single Point of Contact (SPOC) List
MARYLAND

Jason Dubow

Manager, Resource Conservation and Management
Maryland Department of Planning

301 West Preston Street, Suite 1101

Baltimore, Maryland 21201-2305

Telephone: (410) 767-4490

Fax: (4100 767-4480

Email:
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evidence-based practices for ELs, language proficiency assessment and instruction, and
culturally and linguistically responsive practice.
Teacher substitute funds: $1,300 is requested for substitute funds to support EMPOWER teacher
release time for PD, grade-level team planning related to ELs’ needs, and extended coaching. At
the AACPS substitute rate of $65 per half-day including fringe, $1300 will support half-day
releases for ten teachers from each school throughout the year.
Teacher summer workshop funds: $5,625 is requested for summer PD for 75 EMPOWER
teachers. Each teacher will complete two 90-minute summer workshops on topics related to
ELs’ achievement, with compensation at the AACPS teacher pay rate of $25 per hour ($75 per
teacher; total $5,625).

7. $2,000 is requested for data analysis costs related to collecting, deidentifying and

providing data to be provided by participating schools.

8. Construction: Not applicable.
9. Other:
Tuition of $5,912 for the graduate student is included as a mandatory benefit and is charged in
proportion to the amount of effort the graduate student will work on the project. This 1s not
calculated in F&A base.
Evaluation services: $12,796 is requested for evaluation services in Year 2. These services are
to be provided by CAIRE and will include effort from additional CAIRE staff including research
scientist and research assistant snpport, identification, design and field testing of all evaluation
instruments, and gathering of baseline qualitative and quantitative data. CAIRE will fund
necessary materials, travel and supplies from the budgeted amount. CAIRE’s planned activities

are further described in the narrative. CAIRE will also collaborate with PIs to design participant
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Teacher substitute funds: $1,300 is requested for substitute funds to support EMPOWER teacher
release time for PD, grade-level team planning related to ELs’ needs, and extended coaching. At
the AACPS substitute rate of $65 per half-day including fringe, $1300 will support half-day
releases for ten teachers from each school throughout the year.
Teacher summer workshop funds: $5,625 is requested for summer PD for 75 EMPOWER
teachers. Each teacher will complete two 90-minute summer workshops on topics related to
ELs’ achievement, with compensation at the AACPS teacher pay rate of $25 per hour ($75 per
teacher; total $5,625).

7. $2,000 is requested for data analysis costs related to collecting, deidentifying and

providing data to be provided by participating schools.

Total contractual over 5 years: $53,800
8. Construction: Not applicable.
9. Other:
Tuition for the GA in the amount of $6,651 is included as a mandatory benefit and is charged in
proportion to the amount of effort the graduate student will work on the project. Total tuition
over 5 years: $30,792.
Webinar: Project staff and faculty will develop and present a webinar to disseminate program
models. $1,000 is requested for webinar production and broadcasting.
Evaluation: $12,675 is requested for Year 5 evaluation. These services are to be provided by
CAIRE and will include effort from additional CAIRE staff including research scientist and
research assistant support, identification, design and field testing of all evaluation instruments,
and gathering of baseline qualitative and quantitative data. CAIRE will fund necessary

materials, travel and supplies from the budgeted amount. CAIRE’s planned activities are further
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12.Total Costs

The sum total of direct costs, indirect costs, and stipends requested for Year 5 is $395,183.

Total project cost over 60 months: $2,221,723.
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