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CERTIFICATION REGARDING LOBBYING

Certification for Contracts, Grants, Loans, and Cooperative Agreements

The undersigned certifies, to the best of his or her knowledge and belief, that:

{1} No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any
person for influencing or attempting to influence an officer or employee of an agency, a Member of
Congrass, an officer or employee of Congress, or an employee of a Member of Congress in connection with
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or
modification of any Federal contract, grant, loan, or cooperative agreement.

{2} If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or allempting to influence an officer or employee of any agency, a Member of Congress, an
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard
Form-LLL, "Disclosure of Lobbying Activities,” in accordance with its instructions.

{3} The undersigned shall require that the language of this certification be included in the award documents
for all subawards at all tiers {including subcontracts, subgrants, and contracts under grants, loans, and
cooperative agreements} and that all subrecipients shall cerify and disclose accordingly. This certification
is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction
imposed by section 1352, title 31, U.S. Code. Any person who fails to file the required cerlification shall be
subject to a civil penalty of not less than $10,000 and not more than 100,000 for each such failure.

Staternent for Loan Guarantees and Loan Insurance
The undersigned states, to the best of his or her knowledge and belief, that:

If any funds have been paid or will be paid to any person for influencing or attempting to influence an officer
or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of
a Member of Congress in connection with this commitment providing for the United States to insure or
guaraniee a loan, the undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying
Activities,” in accordance with its instructions. Submission of this statement is a prerequisite for making or
entering into this transaction imposed by section 1352, title 31, U.S. Code. Any person who fails fo file the
reguired statement shall be subject to a civil penalty of not less than $10,000 and not mere than $100,000
for each such failure.

* APPLICANT'S ORGANIZATION

|?ram1ngham State University

* PRINTED NAME AND TITLE OF AUTHORIZED REPRESENTATIVE

Prefix: * First Name: jlonathan ‘ Middle Name: |Tfevor
 Last Name: [tee | sufc] ]

" Title:

Director of Srante & Soonszorsd Srogrsms

* SIGNATURE: l.rona:han T Tee ‘ *DATE:|04;24;23;1
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As shown in Table 2, in addition to lagging behind the state in ELL proficiency, the three

partner school districts (combined) also have a much higher percentage of their student

populations designated as ELLs. Whereas 9.5% of Massachusetts’ students are ELLs’, the

percentages at the three partner districts are much higher: Milford (13.4%) is significantly higher

than the state; Framingham (18.5%) is nearly double the state; and Waltham (19.3%) is more than

double the state.

Table 2, Number and Percentage of ELL Students in Participating Schools

District # non-native English speaking % non-native English speaking # %%
students students ELLs | ELLs
Framingham | 3,669 42.6 1,688 | 185
Mitford 1,140 27.2 561 13.4
Waitham 2,471 45.2 1,054 (193

’ Massachusetts Department of Elementary and Secondary Education. 2016-17 - Selected Populations Report.
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Table 3. Project Goals and Objectives

Goal 1: By May 2022, increase the number of highly qualified teachers (iu TESL) who are

providing instruction to ELLs in Massachusetts.

Obj. 1.1: Upon award of funds, District Superintendents meet with local Principals and
other district representatives to design and execute a plan for recruiting candidates for

enrollment in the M.Ed. in TESL program.

Qutcome: 1.1: The recruitment activities specified occur.

Obj. 1.2: By September 2017, enroll 50 teachers in the FSU M.Ed. in TESL program.

Qutcome: 1.2: Fifty (50) teachers are enrolled in the FSU M.Ed. in TESL program.

Obj. 1.3: Participants will demonstrate improved learning, knowledge, skills, and

effectiveness in TESL.

Qutcome: 1.3: On a semester basis, participants will demonstrate improved learning,

knowledge, skills, and effectiveness in TESL.

Obj. 1.4: By May 2021, 50 teachers complete the FSU M.Ed. in TESL program.

Qutcome: 1.4: Fifty (50) teachers have graduated from the FSU M.Ed. in TESL

program.

Obj. 1.5: By September 2021, 50 teachers who have completed the FSU M.Ed. in TESL

program will be providing instruction to ELLs in Massachusetts.

Qutcome: 1.5: Fifty (50) teachers who graduated from the FSU M.Ed. in TESL

program are teaching ELLs in Massachusetts.

Goal 2 — Establish a permanent system by which teachers who are highly qualified to teach
ELL:s continuously share their expertise (engaging and benefitting parents, families,

colleagues, the community, and various other stakeholders who support ELLs).
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Obi. 2.1: Upon award of funds, contract with an external evaluator to conduct data

collection and evaluation activities related to program delivery and outcomes.

Outcome: 2.1: By September 2017, the external evaluator will produce a detailed
Program Evaluation Plan that includes a timeline of evaluation-related activities and
the mechanisms and instruments that will be used to measure, collect, analyze, and

report formative and summative data.

Obj. 2.2: By December 2017, implement data collection processes that allow the M.Ed. in
TESL program to track the employment and teaching activities of participants for three

years beyond program completion.

Outcome: 2.2: All participants who complete the M.Ed. in TESL program will be
tracked for at least three years after the completion of the project so that an
assessment can be made of the long-term impact of the program on the participants

and on the ELLs they serve.

Obj. 2.3: Upon award of funds, recruit at least one administrator from each partner school
district to serve as a District Cohort Coordinator, with special effort made to recruit those
persons in the district who are already most directly involved with the district’s current
efforts to address the needs of ELLs (e.g., “district ELS directors™). Coordinators will be
members of the Executive Management Team, and they will help organize and facilitate the

activities of participants enrolled in the M.Ed. program.

Qutcome: 2.3: Formal enlistment of District Cohort Coordinators.

Obj. 2.4: Upon award of funds, establish an Advisory Council {AC) comprised of the
Executive Management Team, M.Ed. in TESL professors, partner school district
administrators (at least one representative from each of the partner districts), and student

representatives from among the M.Ed. in TESL enrollees. This will establish a body that
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will help guide and support the PROPELL project, during the years of the grant and

beyond.

Outcome: 2.4: The Advisory Council is established and active.

Obj. 2.5: On a semester basis, gather input from the Advisory Council to help guide and

refine project activities.

QOutcome: 2.5: Information is gathered from the Advisory Council regarding

delivery of the program.

0Obj. 2.6: By December 2017, establish an English Learners Curriculum Community
(ELLCC), an online forum for collaboration among M.Ed. program participants where they

will share best practices and teaching strategies.

Outcome: 2.6: By May 2018, 100% of program participants will have participated in

the ELLCC forum.

0Obj. 2.7: By December 2017, all participants in the M.Ed. in TESL program will commit to

leadership roles in the area of TESL in their given partner school districts.

Outcome: 2.7: By December 16, 100% of program participants will have indicted
their commitment to serve as a lead teacher in their schools (in the area of TESL) in
capacities such as: site-based trainer, instructional coach, ELL district advisory

commifttee member, workshop presenter, etc.

Obj. 2.8: On a semester basis, gather information about the ways in which participants have

actually provided leadership in the area of TESL.

QOutcome: 2.8: The collection of information from participants regarding the ways in
which they have provided leadership in their schools (in the area of TESL) in

capacities such as: site-based trainer, instructional coach, ELL district advisory
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larger improvements in student ACCESS scores compared to schools that have a lower

percentage of their teachers enrolled in the M.Ed. in TESL program.

Outcome: 3.1: Greater improvement in student ACCESS scores among schools that

have M_Ed. in TESL teachers.

Obj. 3.2: Each year, the school districts that are partners in the project will experience a
greater improvement in student scores on the ACCESS assessment than school districts that
are not partners in the project. Further, due to the lasting and permeating effects of the
project—expert teachers infusing the entire district with improved TESL instruction—the
improvement gap between partner disiricts and non-partner districts (i.e., the size of
difference in improvement in student ACCESS scores) will widen each year of the

program.

Outcome: 3.2: Greater improvement in student ACCESS scores among the partner

school districts than among school districts that are not partners.

As demonstrated, the PROPELL project is based on strong theory. The activities
described above, and the “Management Plan™ and “Evaluation Plan” that are described in the
sections that follow provide a well-specified conceptual framework that identifies key
components of the proposed processes and practices that are critical to achieving the relevant
outcomes. These descriptions, and the “Logic Model” below (Figure 1), provide clear
identification of the relationships among the key components and outcomes, both theoretically
and operationally. This provides a clear and strong rationale for the proposed processes and

practices, designed to result in improved student performance.
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Framingham
State University

Supreet Anand

Deputy Director

United States Department of Education
Office of English Language Acquisition

Re.: OELA: NPD Program CFDA Number 84.365Z

April 21, 2017
Dear Supreet Anand:

On behalf of Framingham State University (FSU), | am pleased to articulate my full support for
the innovative project, “PROPELL: Producing Reading and Oral Proficiency in ELLs.”
Framingham State is submitting a grant application to the National Professional Development
{NPD) program, administered by the Office of English Language Acquisition of the U.S.
Department of Education.

The grant project’s purpose is the creation of a partnership involving local school districts to
improve the qualifications of their teachers to teach English Language Learners (ELLs) in the
classroom. Framingham State will recruit approximately 50 teachers from the Waltham {MA]},
Milford {MA), and Framingham {MA} school districts and will offer the instructors an MEd in
TESL after rigorous coursework. In addition, Framingham State will provide the teachers with
all textbooks, a curricufum toolkit, Master’s comprehensive exam fees, graduation fees, and
their ESL teaching practica. The grant will last for five years. Student participants will spend the
first four years in coursework leading to the Master's degree, as well as conducting workshops
for teachers in their districts. The fifth year will entail the participants’ leading English classes
and workshops for ELL parents to help integrate them into the American school system.

Thank you for your consideration of this grant application. We look forward to learning about
your decision.

tihda Vaden-Goad
Provost, Vice President for Academic Affairs

QFFICE 03 ACADEMIC AFFAIRS

100 Skate Sireet 'O Box HAT Tranunghaom, KA l”?HH?Augr.d I#S%QSBE?I?SFGBSUN-&%—I?)Z' wwvw, framingham.eda
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MEMORANDUM OF UNDERSTANDING

Between Framinghom Stote University and the Waltham School District

nt :
This agreement outlines a partnership between Framingham State University and the Waltham Public
School District to jointly apply for a US Department of Education National Professional Develapment
Program grant. The goal of this grant is to implement professional development activities that will
improve instruction for English Language Learners.
As part of this grant, teachers.accepted into this program from the Waitham School District will have the
opportunity to pursue a M.Ed. in Teaching English as a Second Language {TESL) at Framingham State
University with no financial cost to the teachers or the District. Program participants will provide
professional development workshaps for teachers district-wide, ELL parents, and the community. This

collaboration will last for S years,
This grant will provide funding for a combined total of 45.teachers from 3 perticipating school districts.

Collaboration;

. A, Framingham State University is responsible for the following major areas of the collaboration:

* Review applications and accept up to 17 teachers into the Master’s in TESL Program.

* Provide needed courses in the program each semester over the course of 4 years.

* Provide free tuition, textbooks, Comprehensive Exammatlon fees, and graduation fees to all
participants.

* Provide technology (iPads / Chromebooks} to be used for an English Language Learners
Curriculum Community among cohort participants.

s  Provide a Curriculum Resources Toolkit for each participant.

*» Provide one professional development workshop each year to program participants.

B. Waltham Public School District is responsible for the following major areas of the callaboration]

o Recruit teachers to pursue a M.Ed, in TESL at Framingham State University.

‘e Forward applications to FSU,

s Appoint a District Cohort Coordinator to serve as llaison between F5U and the school district,
coordinate professional development activities, facilitate the English Language Learners
Curriculum Community, mentor and support harticipants, and identify and recrult parents of
ELLs for outreach workshops run by grant participants, Support the Coordinater in carrying out
these duties. ‘

» Support the participants during the full 5 years of the program.

» Support the participants in delivering professional development workshops for teachers district-
wide, ELL parents, and the community at large.

» Complete all evaluation instruments requested by the Grant Evaluator and FSU. Meet with the
external Grant Evaluator on a semi-annual basis and conduct annual self-assessment activities
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MEMORANDUM OF UNDERSTANDING

Between Framinghom State University and the Milford School District

Introduction:

This agreement outlines a partnership between Framingharn State University and the Milford Public
Schoal District to jointly apply far a US Department of Education National Professional Development
Program grant. The goal of this grant is to implement professional development activities that will
improve instruction for English Language Learners.

As part of this grant, teachers accepted into this program from the Milford School District will have the
opportunity to pursue a M.Ed. in Teaching English as a Second Language (TESL) at Framingham State
University with no financial cost to the teachers or the District. Program participants will provide
professional development workshops for teachers district-wide, ELL parents, and the community. This
coliahoration will last for 5 years,

This grant wili provide funding for a combined total of 45 teachers from 3 participating school districts.

Collaboration;

A. Framingham State University is responsibie for the following major areas of the coillaboration:

* Review applicatlons and accept up to 16 teachers into the Master’s in TESL Program.

* Provide needed courses in the program each semester over the course of 4 years.

& Provide free tuiticn, textbooks, Comprehensive Examination fees, and graduation fees to ali
participants.

* Provide technology (iPads / Chromebooks) to be used for an English Language Learners
Curriculum Community among cohort participants,

» Provide a Curriculurn Resources Toolkit for each participant,

» Provide one professionai development workshop each year to program participants.

B. Milford Public School District is responsible for the following major areas of the collaboration:

s Recruit teachers to pursue a M.€d. in TESL at Framingham State University.

s Forward applications to FSU.

» Appolnt a District Cohort Coordinator to serve as liaison between FSU and the schoaol district,
coordinate professional development activities, facilitate the English Language Learners
Curricutum Community, mentor and support participants, and identify and recruit parents of
ELLs for outreach workshops run by grant participants. Support the Coordinator in carrying out
these duties.

» Support the participants during the fuil 5 years of the program.

+ Support the participants in delivering professional development workshops for teachers district-
wide, ELL parents, and the community at [arge.

¢ Complete all evaluation instruments requested by the Grant Evaluator and FSU. Meet with the
external Grant Evaluator on a semi-annual basls and conduct annual self-assessment activities
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that will enable the program to modify practices to ensure that participants benefit to the fullest
extent.

ggreemgg;:
Bath parties enter into this agreement willingly. Any changes to the agreement must be made in writing,

with consent of both parties.

0,

Dr. Scott Greenberg '~ Date
Associate Vice President for Academic Affairs and

Dean of Continuing Education

Framingham State University

{ .

) q/12/1
Dr. Kevin Mcintyre Daté
Superintendent

Mitford Public Schoois
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MEMORANDUM OF UNDERSTANDEING
Between Framingham State University and the Framingham School District

intreduction:

This agreement outlines a partnership between Framingham State University and the Framingham
Public School District to jointly apply for a US Department of Education National Professional
Development Program grant. The goal of this grant is to implement professional development activities
that will improve instruction for English Language Learners.

As part of this grant, teachers accepted into this program from the Framingham School District will have
the opportunity to pursue a M.Ed. in Teaching English as a Second Language (TESL) at Framingham State
University with no financial cost to the teachers or the District, Program participants will provide
professional development workshops for teachers district-wide, ELL parents, and the community. This
collaboration will 1ast for 5 years,

This grant will provide funding for a combined total of 45 teachers from 3 participating school districts.

Coliaboration;
A. Framingham State University is responsible for the following major areas of the collaboration:

s Review applications and accept up to 17 teachers into the Master’s in TESL Program.

s Provide needed courses in the program each semester over the course of 4 years,

» Provide free tuition, textbooks, Comprehensive Examination fees, and graduation fees to all
participants.

» Provide technology (iPads / Chromebooks) to be used for an English Language Learners
Curriculum Community among cohort participants,

» Provide a Curriculum Resources Toolkit for each participant,

e Provide one professional development workshop each year to program participants.

B. Framingham Public School District is responsible for the following major areas of the collaberation:

e Recruit teachers to pursue a M.Ed. in TESL at Framingham State University.

» Forward applications ta FSU.

»  Appoint a District Cohort Coordinator to serve as liaison between FSU and the school district,
coordinate professional development activities, facilitate the English Language Learners
Curriculum Community, mentor and support participants, and Identify and recruit parents of
ELLs for outreach workshops run by grant participants. Support the Coordinator in carrying out
these duties.

s Support the participants during the full 5 years of the program,

» Support the participants in delivering professional development workshops for teachers district-
wide, ELL parents, and the community at farge.

¢ Complete all evaluation instruments requested by the Grant Evaluator and FSU. Meet with the
external Grant Evaluator on a semi-annual basis and conduct annual self-assessment activities

PR/Award # T365Z170160
Page e62



that witl enable the program to modify practices to ensure that participants benefit to the fullest
extent.

Apreement:
Both parties enter into this agreement willingly. Any changes to the agreement must be made in writing,

with consent of both parties.

Y/13/17

Dr. Scott Greenberg v Date
Associate Vice President for Academic Affairs and

Dean of Continuing Education

Framingham State University

Da

Framingham Public Schools

PR/Award # T365Z2170160
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Memorandum

To: Dr. Dale Hamel, EVP of Administration, Finance, and Technology
From: Jonathan Lee, RAC, Director of Grants & Sponsored Programs
Re: Indirect Cost Recovery (ICR) and allocation policy

Date: May 3, 2016

Framingham State University (FSU) administrators have decided that the university's default rate for
Indirect Cost Recovery {ICR) on funded grants is the federal government’s standard rate of 10%. The
Federal Register specifies this default rate. The percentage applies to FSU grant applications that
respond to grant programs without a specified or negotiable rate. FSU chooses to utilize the Register’s
standard rate because the university has not proceeded through the application process to certify a
federally-sponsored figure.

The definition of ICR is:

“Indirect costs represent the expenses of doing business that are not readily identified with a
particular grant, contract, project function or activity, but are necessary for the general
operation of the organization and the conduct of activities it performs. in theory, costs like
heat, light, accounting, and personnel might be charged directly if little meters could record
minutes in a cross-cutting manner. Practical difficulties preclude such an approach. Therefore,
cost allocation plans or indirect cost rates are used to distribute those costs to benefiting
revenue spurces.” {Source: U.S. Department of Education)

ICR funds—based on the 10% standard rate (or lower if noted in the grant program)—will be allocated
at FSU in this manner:

* General Institution (Administration, Finance, and Technology) — 20% of total indirect costs
* Academic Affairs — 20% of total indirect costs

*  Academic Department — 30% of total indirect costs

¢ Other (Office of Grants and Sponsored Programs) — 30% of total indirect costs

Any ICR funds associated with a negotiated or a specified rate above the 10% standard rate will be
retained by the Academic Department.

This policy stipulates that the “General Institution,” “Academic Affairs,” and “Other” ICR share
allocations support pre- and post-grant administration.

OFFICE OF ACADEMIC AFFAIRS
100 State Street PO Box 9101 Framingham, MA 017590204 $06385¢ 1281 83508 626 4592+ www.framingham.edu
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PROPELL
Budget Narrative
Year 1

1. Personnel

a. District Cohort Coordinators

i. Duties

it. Compensation $10,000/yr

iii. Average of 5 hours per week for 50 weeks x $40/hr = $10,000.
iv. Key to recruiting teachers from their school districts to enroll in
FSU M.Ed. in TESL.
v. Interface between school districts and FSU. Recruit teachers
from their school districts to enroll in FSU M.Ed. in TESL,
Schedule and coordinate Professional Development Pre K-12
District Workshops, Community Outreach ELL Parent Workshops,
and Community Engagement Workshops. Also schedule and
coordinate Professional Development Workshops to be given in
their school districts.
2. Fringe Benefits
Not applicable.
3. Travel

a. Director/Pl travel to grant related NPD and Department of Education
meeting in DC.

i. 1 meeting per year. Travel from Boston to DC, with 2 nights
hotel. Estimated cost $800/trip. Airfare $300, hotel $179x2= $358
plus taxes per State Department lodging rates, meals $120.

b. Director/Pl, 3 District Coordinators, and other teachers local travel to
participating school districts and Framingham State University for
meetings and professional development activities.

¢. Mileage reimbursement IRS rate for 2016 $.54/mile. Average round trip
40 miles x 20 trips/year x 10 people = $4,320.

4. Equipment
Not applicable.
5. Supplies

a. Curriculum resource toolkkits, 1 per student, $250x40 = $10,000.
Teaching materials — books, classroom materials, posters, games, 1o
provide creative ideas for teachers to use in ELL classroom. Also
includes assessment tools, professional texts and journals.

6. Contractual

a. Contractual costs are estimated and will be incurred in alignment with
the District’s established internal procurement system and 34 CFR Paris
74.40-74.48 and Part 80.36. These costs include consultant fees
associated with the program evaluation. In order to assess the guality of

PR/Award # T3652170160
Page e80



the potential contractors FSU will consider the extent to which they have
experience conducting similar services for projects of comparable size
and scope, with goals and objectives equivalent to the project. M.Ed. in
TESL Department costs for purchasing courses are based on the FSU
rate.

b. Evaluation: FSU plans to contract with an external evaluator in order to
conduct a local evaluation of the program. The evaluation will be aligned
with the research questions of the national evaluation as described in the
project narrative and include both gqualitative and quantitative measures
to determine project outcomes and the extent to which the project attains
its objectives. The evaluator will also conduct annual self-assessment
activities that will enable the program to modify practices to ensure
participants benefit to the fullest extent. FSU expects to receive an
annual report and bi-annual surveys from the evaluation contractor.

i. $100/hr x 400 hours annually = $40,000.

ii. Evaluator travel for 2 evaluation firm staff members to travel from
a regional location to perform formative and summative evaluation
of activities that occur at each project site. Cost per trip includes
airfare from a regional location to the FSU M.Ed. in TESL
Department and school sites for two people, lodging for two
people for two days and per-diem travel for three days based on
federal per-diem travel and meal rates.

iit. Evaluator travel costs: $130 per night x 2 = $260 lodging,
$600/trip airfare, meals $177.5, = $1,037.50/trip x 2 trips =
$2,075.00.

c. Professional Development Workshops given for each cohort and
additional school district staff. Courses are titled: Massachusetts Laws
Governing the Education of ELLs, Effective Engagement with Families of
ELLs, Distinguishing A Language Learning Disability from a Language
Learning Difficulty, SEVESL MTEL Preparation, and ELLs with
Disabilities.

i. Cost per contractor to run each workshop = $2,000. X 2 cohorts
= $4,000/yr.

ii. Parent Engagement Workshop Consultant, $1000/yr

d. Project Director Stipend: Funds are requested to allow for a stipend for
the project Director who will direct 500 hours annually toward the project.
Dr. Mary-Ann Stadtler-Chester. $57,500 per year annual stipend for the
Project Director for 575 hours at $100/hr. The specified number of hours
have been carefully analyzed and found to be sufficient for
accomplishing the activities and related objectives.

7. Construction
Not applicable.
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8. Other
a. Scholarships: Scholarships for 50 candidates for tuition, fees, and books
over the life of the grant.
i. Tuition will be a fixed rate of $17,000 per course. (2 courses per
year per cohort) = $68,000/yr
ii. Books $200/student/course x 50 students x 2 courses =
$20,000/yr
lii. Scholarship Total: $88,000/yr
b. Instructor Stipends: Stipends for faculty teaching M.Ed. in TESL
courses.
i. $6,200/course x 4 courses = $24,800 for faculty/yr
¢. Recruitment: Recruitment supplies to include printing, flyers, postage,
and paper. $7,000 for marketing, $450 for consumable supplies.
$7,450 for first year, $450/yr years 2-5. Also used for parent outreach.
d. Miscellaneous: $6,150 to cover any unforeseen expenses.
9. Training Stipends
a. During years 3,4, and 5, the cohort students will develop and deliver
workshops for parents of ELLs, for other teachers in their districts, and
the community.

Years 2-4
1. Personnel
a. District Cohort Coordinators
i. Duties
ii. Compensation $10,000/yr
ii. Average of 5 hours per week for 50 weeks x $40/hr = $10,000.
iv. Key to recruiting teachers from their school districts to enroll in
FSU M.Ed. in TESL.
v. Interface between school districts and FSU. Recruit teachers
from their school districts to enroll in FSU M.Ed. in TESL,
Schedule and coordinate Professional Development Pre K-12
District Workshops, Community Outreach ELL Parent Workshops,
and Community Engagement Workshops. Also schedule and
coordinate Professional Development Workshops to be given in
their school districts.
2. Fringe Benefits
Not applicable.
3. Travel
a. Director/P| travel to grant related NPD and Department of Education
meeting in DC.
t. 1 meeting per year. Travel from Boston to DC, with 2 nights
hotel. Estimated cost $850/trip in Year 2, $900 in Year 3, and

PR/Award # T3652170160
Page eB2



$950 in Year 4. Base year Airfare $350, hotel $179x2= $358 plus
taxes per State Department lodging rates, meals $120.

b. Director/Pi, 3 District Coordinators, and other teachers local travel to
participating school districts and Framingham State University for
meetings and professional development activities.

¢. Mileage reimbursement IRS rate for 2016 $.54/mile. Average round
trip 40 miles x 20 trips/year x 10 people = $4,320.

4, Equipment
Not applicable.
5. Supplies

Not applicable in years 2-4.
6. Contractual

a. Contractual costs are estimated and will be incurred in alignment with
the District’s established internal procurement system and 34 CFR
Parts 74.40-74.48 and Part 80.36. These costs include consultant
fees associated with the program evaluation. In order to assess the
quality of the potential contractors FSU will consider the extent to
which they have experience conducting similar services for projects of
comparable size and scope, with goals and objectives equivalent to
the project. M.Ed. in TESL Department costs for purchasing courses
are based on the FSU rate.

b. Evaluation: FSU plans to contract with an external evaluator in order
to conduct a local evaluation of the program. The evaluation will be
aligned with the research questions of the national evaluation as
described in the project narrative and include both qualitative and
quantitative measures to determine project outcomes and the extent
to which the project attains its objectives. The evaluator will also
conduct annual self-assessment activities that will enable the program
to modify practices to ensure participants benefit to the fullest extent.
FSU expects to receive an annual report and bi-annual surveys from
the evaluation contractor.

i. $100/hr x 400 hours annually = $40,000.

ii. Evaluator travel for 2 evaluation firm staff members to travel from
a regional location to perform formative and summative evaluation
of activities that occur at each project site. Cost per trip includes
airfare from a regional location to the FSU M.Ed. in TESL
Department and school sites for two people, lodging for two
people for two days and per-diem travel for three days based on
federal per-diem travel and meal rates.

tit. Evaluator travel costs: $140 per night x 2 = $280 lodging,
$620/trip airfare, meals $177.5, = $1,023.50/trip x 2 trips = $2,155
in Year 2, increasing to $2,235 Year 3, $2,315 Year 4

PR/Award # T3652170160
Page e83



C.

Professional Development Workshops given for each cohort and
additional school district staff. Courses are titted: Massachusetts
Laws Governing the Education of ELLs, Effective Engagement with
Families of ELLs, Distinguishing A Language Learning Disability from
a Language Learning Difficulty, SEI/ESL MTEL Preparation, and ELLs
with Disabilities.

i. Cost per contractor to run each workshop = $2,000. X 2 cohorts

= $4,000/yr.

ii. Parent Workshop Engagement Coordinator, $1,000/yr
Project Director Stipend: Funds are requested to allow for a stipend
for the project Director who will direct 550 hours annually toward the
project. Dr. Mary-Ann Stadtler-Chester. $55,000 per year annual
stipend for the Project Director for 550 hours at $100/hr. The
specified number of hours have been carefully analyzed and found to
be sufficient for accomplishing the activities and related objectives.

7. Construction
Not applicable.

8. Other

a. Scholarships: Scholarships for 50 candidates for tuition, fees, and

C.

d.

books over the life of the grant.

i. Tuition will be a fixed rate of $17,000 per course. (2 courses per
year per cohort) = $68,000/yr. Tuition in Year 3, (4 courses per
year per cohort) = $136,000

i. Exam fees, only in Year 4, $300/student x 50 students =
$15,000/yr

li. Books $200/student/course x 50 students x 2 courses =
$20,000/yr. Year 3 = $40,000

iv. Scholarship Total, Year 2=$88,000, Year 3=$136,000, Year
4=$103,000

Instructor Stipends: Stipends for faculty teaching M.Ed. in TESL

courses.

i. $6,200/course x 4 courses = $24,800 for faculty/yr, Years 2 and
4, $49,600 Year 3

Recruitment: Recruitment supplies to include printing, flyers, postage,
and paper. $450/yr years 2-5. Also used for parent outreach.
Miscellaneous: $7,150 to cover any unforeseen expenses.

9. Training Stipends
a. During years 2,4, and 5, the cohort students will develop and deliver

workshops for parents of ELLs, for other teachers in their districts, and
the community.
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b. Year 2, 50 students will each deliver 1 ELL Parent Qutreach
workshop. Stipend $300 each workshop = $15,000 Workshop
Stipend Year 3 total

¢. Year 3, no student workshops

d. Year 4, 50 students will each deliver 2 Professional Development Pre
K-12 District Workshops, in teams. Stipend $300 each x 100
workshop leaders = $45,000.

Year 5
1. Personnel
a. District Cohort Coordinators
[. Duties
ii. Compensation $10,000/yr
fit. Average of 5 hours per week for 50 weeks x $40/hr = $10,000.
iv. Key to recruiting teachers from their school districts to enroll in
FSU M.Ed. in TESL.
v. Interface between school districts and FSU. Recruit teachers
from their school districts to enroli in FSU M.Ed. in TESL,
Schedule and coordinate Professional Development Pre K-12
District Workshops, Community Quireach ELL Parent Workshops,
and Community Engagement Workshops. Also schedule and
coordinate Professional Development Workshops to be given in
their school districts.
2. Fringe Benefits
Not applicable.
3. Travel
a. Director/Pl travel to grant related NPD and Department of Education
meeting in DC.

i. 1 meeting per year. Travel from Boston to DC, with 2 nights
hotel. Estimated cost $1000/trip. Airfare $400, hotel $199x2=
$398 plus taxes per State Department lodging rates, meals $120.

b. Director/Pl, 3 District Coordinators, and other teachers local travel to
participating school districts and Framingham State University for
meetings and professional development activities.

¢. Mileage reimbursement IRS rate for 2016 $.54/mile. Average round
trip 40 miles x 20 trips/year x 10 people = $4,320.

4. Equipment
Not applicable.
5. Supplies

Not applicable in year 5..
6. Contractual
a. Contractual costs are estimated and will be incurred in alignment with
the District’s established internal procurement system and 34 CFR
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Parts 74.40-74.48 and Part 80.36. These costs include consultant
fees associated with the program evaluation. In order to assess the
quality of the potential contractors FSU will consider the extent to
which they have experience conducting similar services for projects of
comparable size and scope, with goals and objectives equivalent to
the project. M.Ed. in TESL Department costs for purchasing courses
are based on the FSU rate.

. Evaluation: FSU plans to contract with an external evaluator in order
to conduct a local evaluation of the program. The evaluation wili be
aligned with the research questions of the national evaluation as
described in the project narrative and include both qualitative and
guantitative measures to determine project outcomes and the extent
to which the project attains its objectives. The evaluator will also
conduct annual self-assessment activities that will enable the program
to modify practices to ensure participants benefit to the fullest extent.
FSU expects to receive an annual report and bi-annual surveys from
the evaluation contractor.

i. $100/hr x 400 hours annually = $40,000.

ii. Evaluator travel for 2 evaluation firm staff members to travel from
a regional iocation to perform formative and summative evaluation
of activities that occur at each project site. Cost per trip includes
airfare from a regional location to the FSU M.Ed. in TESL
Department and school sites for iwo people, lodging for two
people for two days and per-diem travel for three days based on
federal per-diem travel and meal rates.

ii. Evaluator travel costs: $170 per night x 2 = $340 lodging,
$680/trip airfare, meals $177.5, = $1,197.50/trip x 2 trips =
$2,395.

Professional Development Workshops given for each cohort and
additional school district staff. Courses are titled: Massachusetts
Laws Governing the Education of ELLs, Effective Engagement with
Families of ELLs, Distinguishing A Language Learning Disability from
a Language Learning Difficulty, SEIYESL MTEL Preparation, and ELLs
with Disabilities.

i. Cost per contractor to run each workshop = $2,000. X 2 cohors
= $4,000/yr.

. Project Director Stipend: Funds are requested to allow for a stipend

for the project Director who will direct 525 hours annually toward the

project. Dr. Mary-Ann Stadiler-Chester. $52,500 per year annual
stipend for the Project Director for 525 hours at $100/hr. The specified
number of hours have been carefully analyzed and found to be
sufficient for accomplishing the activities and related objectives.
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7. Construction
Not applicable.

8. Other
a. Recruitment: Supplies for parent outreach workshop marketing,

printing, flyers, postage, and paper. $450 year 5.
b. Graduation fees. $40/student x 50 students = $2,000.
c. Miscellaneous: $6,000 to cover any unforeseen expenses.
9. Training Stipends
a. During years 3,4, and 5, the cohort students will develop and deliver
workshops for parents of ELLs, for other teachers in their districts, and

the community.

b. Year 5, 50 students will each deliver, individually or in teams, 5
workshops. Stipend $300 each x 250 workshops = $75,000.

10. Total Direct Costs
a. These are the yearly sums of expenditures per budget category of

lines 1-9.
Year 1 Year 2 Year 3 Year 4 Year 5 Total
$278,595 $257,725 $370,655 $272,985 $143,655 $1,323,625

11.indirect Costs
a. 8% of Other {which includes Tuition and fees), +Stipends

12. Total Costs
Year 1 Year 2 Year 3 Year 4 Year 5 Total

$295,470  $287,903  $389,427 $334,384  $215,158  $1,522,342
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