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CERTIFICATION REGARDING LOBBYING

Certification for Contracts, Grants, Loans, and Cooperative Agreements

The undersigned certifies, to the best of his or her knowledge and belief, that:

{1} No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any
person for influencing or attempting to influence an officer or employee of an agency, a Member of
Congrass, an officer or employee of Congress, or an employee of a Member of Congress in connection with
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or
modification of any Federal contract, grant, loan, or cooperative agreement.

{2} If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or allempting to influence an officer or employee of any agency, a Member of Congress, an
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard
Form-LLL, "Disclosure of Lobbying Activities,” in accordance with its instructions.

{3} The undersigned shall require that the language of this certification be included in the award documents
for all subawards at all tiers {including subcontracts, subgrants, and contracts under grants, loans, and
cooperative agreements} and that all subrecipients shall cerify and disclose accordingly. This certification
is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction
imposed by section 1352, title 31, U.S. Code. Any person who fails to file the required cerlification shall be
subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

Staternent for Loan Guarantees and Loan Insurance
The undersigned states, to the best of his or her knowledge and belief, that:

If any funds have been paid or will be paid 1o any person for influencing or attempting to influence an officer
or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of
a Member of Congress in connection with this commitment providing for the United States to insure or
guaraniee a loan, the undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying
Activities,” in accordance with its instructions. Submission of this statement is a prerequisite for making or
entering into this transaction imposed by section 1352, title 31, U.S. Code. Any person who fails fo file the
reguired statement shall be subject to a civil penalty of not less than $10,000 and not more than $100,000
for each such failure.
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Project SEE-TEL Application Narrative 25

to measure in-service teachers’ 1) knowledge about EL-specific teaching strategies, 2) academic
vocabulary/academic language development strategy interventions, 3} linguistic and cultural
compcetences, 4) knowledge and skills of parent/family engagement, and 5) ELs’ knowledge of
academic vocabulary. Survey 2: Administrators’ & Educators’ Efficacy lo measure other
educators’ efficacy of 1) knowledge of ELs and families, 2) dual language approaches, 3)
parent/family, and 4) early work force needs. Survey 3: Educator Competences on Families to
measure in-service teachers’ and other educators’ knowledge of parent/family engagement,
Survey 4: Family Needs to measure faniilies’ perspectives on their needs and concems
regarding family engagement. Survey 5: Family Competences to measure parent and fumily
member participants’ development in areas like literacy and technology. Survey 6: Training
Evaluation Survey to measurc school leaders’, other educators’, coaches’, and university
faculty's evaluation of SEE-TEL training in preparing their teachers to serve ELs or to improve
their own abilities to serve ELs.

GPRA Performance Measures. Firsi, using the six surveys and administrative data on
participants, the Project Evaluation will yicld descriptive statistics on GPRA measures 2-6. As
shown 1n Figure 1, we view the GPRA measures as outcomes that flow directly from our
activities. Furthermore, the GPRA measurcs lead to short-, mid-, and long-term outcomes that
will promote ELs’ academic achievement and family engagement.

GPRA Measure 2. The number and percentage of program participants who complete
the in-service program. Over the five years of the project, we expect a fotal of 50 in-service
teachers to enroll in the TESOL coursework, attend two Summer Institutes, and receive
coaching. We expect at least 45 to compleie all seven TESOL courses and attend the equivalent

of two full Summer Institutes.
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Project SEE-TEL Application Narrative 26

GPRA Measure 3. The number and percentage of program completers who are State
certified, licensed, or endorsed in EL instruction. We expect at least 80%, or 40 in-service
teachers, to obtain Missouri’s State Certification in TESOL.

GPRA Measure 4: The percentage of program completers who rate the program as
effective in preparing them to serve EL studenis. As measured on Surveys 1 and 2, we expect 90%
of in-service teachers, coaches, administrators and other educators 1o rate SEE-TEL as eflective
in preparing them to serve ELs.

GPRA Measure 5: The percentage of school leaders, other educators, and employers of
program completers who rated the program as effective in preparing their teachers, or other
educators, to serve ELs or improve their abilities to serve ELs effectively. This measure will be
applied to both SEE-TEL participating and non-participating school leaders and other educators
working in pariner LEAs. As measured on Surveys 2 and 6, we expect 90% of school leaders and
other educators, including SEE-TEL coaches, to rate SEE-TEL as effective in preparing their
teachers and other educators {0 serve ELs. We also expect 90% of these participants to rate SEE-
TEL Summer Institutes as effective in improving their own abilities to serve ELs effectively.
Finally, we expect that 90% university faculty to rate their training as effective in improving
their ability to prepare the new teaching workforce to serve ELs effectively.

GPRA Measure 6: The percentage of program completers who rated the program as
effective in increasing their knowledge and skills related to parent, family, and community
engagement. As measured on Survey 3, we expect 90% of the SEE-TEL participating educators
to rate SEE-TEL as effective in increasing their knowledge and skills related to parent, family,

and community engagement. In addition, on Survey 5, we expect 90% of parents/family
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Project SEE-TEL Application Narrative 28

Student outcomes will be captured in two ways. One measure will be bascd on teacher
reports of students’ knowledge ol academic vocabulary (Survey 1). This outcome measure will
be specifically aligned with the SEE-TEL intervention activities. The second measure will be
standardized ACCESS assessment, which is regularly administered by each school. This measure
will bc used to examine the cxtent to which SEE-TEL 1s able to take steps toward its long-term
goals, which include improving EL students’ English proficiency.

Buckground characteristics of students, parents, and teachers will be included as
covariates. Data on background factors will be obtained from school records in an attempt o
balance feasibility with thoroughness. All school records data on students, families, and teachers
will be archived, anonymized, and collected from partner LEAs. Data will be drawn from the
school years overlapping witb the proposed study, as well as data in 2016-17, which will serve as
a pre-lest data point. Data from each year will maximize our ability to examine pre- and post-test
data for each cohort. Issues related to validity and reliability for all measures arc discussed below.

Data Analysis. Analyses will use multilevel models. Effects on teachers will be
estimated with treatment group membership as a teacher-level predictor, and models will take
into account the nesting of teachers in schools. Eflects on students will be estimated with
treatment group membership as a classroom-level predictor, and models will take into account
the nesting of students in classrooms, and the nesting of classrooms in schools. All models will
include background characteristics and pre-test data as covariates. Although no study can
completely eliminate selection bias, the inclusion of pre-test data will allow us to test for
differences across subsets of participants, such as: those who were eligible for services but did
not receive them, those who remain in the study and those who leave due to atirition, and

teachers with different degrees of professional devclopment. By limiting data collection to
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Project SEE-TEL Application Narrative 29

school administrative data and outcome measures specifically tied to project goals and objectives,
we will not have enough variables necessary for quasi-experimental designs such as propensity
score matching. However, analyses with covariates can yield results that are consistent with
{indings based on propensity score matching (Shadish et al., 2008).

Our analyses will be guided by two sets of hypotheses. First, in comparison to control

group teachers, in-service teachers who receive TESOL certification will demonstrate increased
knowledge about LCR instructional strategies and about LCR services for ELs and families (see
short-term outcomes in Figure 1). Second, we hypothesize that among ELs whose teachers
participate in the TESOL certification process, students will expericnce greater knowledge of
academic vocabulary and higher ACCESS scores as reflected in pre- and post-test data, in
comparison to ELs whose teacbers do not participate in the TESOL certification process.

We will exantine potential treatment impacts in three ways. First, we will compare
Cohorts 1 and 2 across Years 1-3, where Cohort 1 will serve as the treatment group and Cohort 2
will serve as the control group, which will not receive treatment until the Summer of Year 3.
With multiple treatment components spread across different years and data collection occurring
each year, we will also examine the possible impact of specific aspects of treatmeni. For instance,
we will compare Cohorts 1 and 2 before and after Cohort 1 reccives the Year 1 PD activities, as
well as before and affer Cohort 1 receives PD activities in Years 1 and 2. Second, we will
compare pre-test data from Year 1 to post-test data in Years 4 and 5 for Cohort 1. Third, we will
compare pre- and post-test data for Cohort 2.

While we will be cautious with the interpretation of findings based on relatively small

cell sizes, this evaluation is quite rigorous, and represents a strong meaningful step toward
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Project SEE-TEL Application Narrative 31

inform modifications to SEE-TEL. Teachers will also complete informal reflective sclf-
evaluations and give [eedback on workshop sessions.

In addition, pre- and post-test data collection will include both quantitative (six Surveys)
and qualitative measures outside of the QED component to facilitate monitoring of progress

toward each objective and goal. The qualitative data will include (1) instructional intervention

plans and rellection/interviews [rom participants of SEE-TEL coursework and summer institutes:
(2) interviews with LEA educators and leaders about the effectivencss of SEE-TEL activities to
enhance EL instruction; (3) digital/video recordings ol teaching, and student artifacts like lesson
plans and story-books, from the Parent/Family Engagement activities; and (4) interviews with
parents and educators about the effectiveness of the Pareni/Family Engagement events. Analyses
of these data will complement the main quasi-experimental design approach, documenting
information about process and implementation that will be helpful for replicating SEE-TEL
activities (see Table 6).

Recognizing the complexity of the proposed set of professional development activities,
different types of descriptive and longitudinal analyses will be conducted, so that over time, we
may provide feedback on outcomes that is specific to teachers, school leaders, other educators,
parents, and students. Summary reports and analyses of project effectiveness will be posted on
the SEE-TEL website f{or others 1o consider and to facilitate replication. Toward that end. we
will document all activities, including PD intervention services, data collection procedures,
survey questionnaires, data analytic steps, and reporting, Lo allow [or replication of SEE-TEL in

other contexts.
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Application Narrative

Objective 3: COE Faculty Capacity Building with GPRA Mcasures

Pre: faculty application packet; rate of
application; pre-seminar survey

During: rate of revised items in syllabi

Post: post-seminar survey; follow-up survey:
rate of completion and effectiveness (GPRA

3)

Pre: recruitment plan; selection criteria
During: Faculty discussion and reflection;
seminar content & material

Post: faculty produced syllabi; report in the
following vear of the changes & implications

of new curriculum

Objective 4: Parent/Family Engagement Building with GPRA Measures

Pre: parent/family engagement survey for
teachers: family need survey & pre-program
survey for EL family members

During: completion rate of course-embedded
parent/family engagement projects; coach
observation checklist; rate of onsite [amily
engagement programs

Post: completion rate of [amily-component
course project (GPRA 2); family engagement
survey with LEA leaders; post-program

family survey (GPRA 6)

Pre: evaluation of parent/family engagement
course components & LEA engagement plans
During: engagement program content &
materials; observation; program artifacts from
teachers & families (e.g. program brochure,
storybook, resource list)

Post: focus groups & interviews (teachers;
family members; LEA leaders); reflective

input from LEA leaders & facilitators

Our annual performance reports as well as analysis of stability and change over time will

help inform the Project Leaders’ efforts to offer feedback to teachers on their performance and to

monitor progress toward the proposed study’s goals and objectives. Annual reports will also
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Project SEE-TEL Application Narrative 35

comprehensive scale score to decide their English proficiency levels, which range from 1 to 6 (1
entering, 2 emerging, 3 developing, 4 expanding, 5 bridging, and 6 reaching). Studenis whose
proficiency leve] scores are 1-5 are considered ELs who need academic English language
support The ACCESS scores are overall weighied
scores that combine outcomes in four domains: listening (15%), speaking (15%), reading (35%),
and writing (35%) English. ACCESS has a re-test reliability ranges from .93-.97, correlations
with the Language Proficiency Test Series and Language Assessment Scales from 0.56-0.77, and

predictive, concurrent, and construct validiiy based upon multiple research studies
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Administrative Offices
4530 Weber Road

S, Louis, Missouri 63123
3114-256-B601

fax. 314-544-6315

Ronald J. Tucker, Ed.5.
Superintendent
rtucker@bayless.k12.mo.us

April 18, 2017

Department of Education
Office of English Language Acquisition
National Professional Development (NPD} Program

Dear NPD Reviewers:

We are excited to partner with the University of Missouri-5t. Louis and Columbia on Stengthening Equity and
Effectiveness for Teachers of ELs [SEE-TEL).This project will offer the following: {1) a revised, fully-on fine state certificate
for Teaching English to Speakers of Other Languages (TESOL), which will embrace a new focus on cuttural and linguistic
responsive teaching as well as family engagement; {2} Summer Institutes PD and coaching designed to improve teachers’
use of evidence-based strategies for English Learners; {3) tools, training, and coaching to develop family and community
engagement; and (4) a thorough evaluation of all activities,

Our district has over 331 English Learners from many different backgrounds, our mast common being Bosnia and
Vietnam. Taking part in this project will help our school district ieaders and teachers to embrace innovative and
research-based strategies to support EL student achievement aswell as EL family engagement. The SEE-TEL project, for
example, will help our district to increase the number of certified teachers in TESOL, and increase knowledge and skills
about TESOL and family engagement for educators/administrators.

We will be engaged with this project in the following ways: {1} We will encourage about 5-1G teachers to join one of
the two TESOL cohorts, for a total of 10-20 participants, over four years. SEE-TEL will pay for the teachers’ tuition and
books. We understand that if participants do not finish the program, they may owe the tuition back to the university.
{2)Each summer, our district wili encourage the TESOL cohort teachers plus 4 additional teachers, administrators, para-
professionals, and/or staff to join three-day Summer Institutes PD. These Summer Institutes may be offered anline or
onsite, to reduce travel costs for participants from our district. (3) Our district will receive $4000/year to pay for one of
our employees to act as a coach; the Coach wiil support the development of TESOL activities in the classrooms (per
learning from the cohort coursework) and help teachers to develop a family engagement plan, which will include a
series of activities to implement over the school year. The grant will provide funds for the Coaches to attend the annual
Summer institutes. (4) Using funds and support from SEE-TEL, the Coach and TESOL cohort educators will host famnily
engagement activities, including one community literacy event each year. (4) Our district will support data collection
efforts. For example, teachers and parents will fill out pre-and post-surveys after attending TESOL classes, Summer
Institutes, and family events. Qur district will also share EL students’ academic achievement data (identified only by
numbers, teachers, and classroom) with the project evaluators, to determine the ultimate impact of project activities on
student achievement.

Our district has annual family engagement events for ail district students since 2011 which is also one of the SEE-TEL
project geals.

We have been working with Drs. Song, Dorner, and Kim over the past few years and look forward to working with them
again through this new state-wide professional development program. it promises to enhance our district’s instruction

for English Learners, as well as our teachers’ and administrators’ skills and competencies to buiid meaningful
relationships with EL families.

Sincerely, (,_---—-
7#’—-1_9 'r " —_—

Ronald J. Tucker, Ed.S.

Superintendent of Schools

Bayless school District

Saint Louis, Missouri PR/Award # T3652170135
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Dr. Sean Smith Dr. Mark Baker Kandy X. Frazier
Superintendent Assistant Supt/Business Assistant Supt/Instruction

April 17,2017

Department of Education
Office of English Language Acquisition
National Professional Development (NPD) Program

Dear NPD Reviewers:

We are excited to partner with the University of Missouri-St. Louis and Columbia on SEE-TEL: Eguity,
Effectiveness for Teachers of English Learners. This project will offer the following: (1) a revised, fully on
line state certificate for Teaching English to Speakers of Other Languages (TESOL), which will embrace a
new focus on cultural and linguistic responsive teaching as well as family engagement; (2) Summer Institutes
PD and coaching designed to improve teachers’ use of evidence-based strategies for English Learners; {3}
tools, training, and coaching to develop family and community engagement; and (4) a thorough evaluation of
all activities.

Our district has over 1,050 English Learners from many different backgrounds, our most common being
Spanish, Taking part in this project will help our school district leaders and teachers to embrace innovative
and research-based strategies to support EL student achievement as well as EL family engagement. [n
addition to the SEE-TEL grant activities described here, our district will provide content teachers with an in-
district ongoing professional development {CASA- Carthage A ffecting Student Achievement) for content area
teachers, ensure that EL teachers participate in training on all district curriculum initiatives, increase the
number of students and grade levels receiving dual immersion instruction each school year, and continue with
- strong summer education programs. We are also working to establish a mobile education lab to bring
educational opportunities out into the communities of our EL students, increasing afterschool opportunities
and extending family learning,

We will be engaged with this project in the following ways: (1} We will encourage about 4-6 teachers and/or
administrators to join one of the two TESOL cohorts, for a total of 10-15 participants, over four vears. SEE-
TEL will pay for the educators’ tuition and books. We understand that if participants do not finish the
program, they may owe the tuition baek to the university. (2) Each summer, our district will encourage the
TESOL cohort educators plus 4 additional teachers, administrators, para-professionals, and/or staff to join
three-day Summer Institutes PD, These Summer Institutes may be offered online or onsite, to reduce travel
costs for participants from our district. (3) Our district will receive $4000/year to pay for one of our
employees to act as a Coach; the Coach will support the development of TESOL activities in the classrooms
(per learning from the cohort coursework) and help teachers to develop a family engagement plan, which will
include a series of aetivities to implement over the school year. The grant will provide funds for the Coach to
attend the annual Summer Institutes. (4) Using funds and support from SEE-TEL, the Coach and TESOL
cohort educators will host family engagement activities, including one community literacy event each year.
{4) Our district will support data collection efforts. For example, teachers and parents will fill out pre- and
post-surveys after attending TESOL classes, Summer Institutes, and family events. Our district will also share
EL students’ academie achievement data (identified only by numbers, teachers, and classroom) with the
project evaluators, to determine the uitimate impact of project activities on student achievement.
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Qur district has multiple family engapgement and educational events including family literacy nights. college
information nights. Hispanic Heritage nights. like Club Sabatino. and various site-based events.

We have been working with Drs. Song and Domer over the past few years and look forward to working with
them again through this new state-wide professional development program. It promises to enhance our
district’s instruction for English Learners, as well as our teachers™ and administrators’ skills and competencies
to build meaningful relationships with EL families.

Kandy K. Efazier “/

Assistant Superintendent for Instruction & Curriculum
Carthage R-9 School District
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{ COI u m b I a ASLIN ADMINISTRATION BUILDING —

PUBLIC SCH 0 0 LS 1818 West Worley Street

Columbia, MO 65203

Vision: To be the best school district in our slate
Mission: To provide an excellent education for all our students {573) 214-3400

Dr. Peter Stiepleman, Superintendent of Schools Fax: {573} 214-3401

April 21, 2017

Office of English Language Acquisition
National Professional Development (NPD) Program
Department of Education

Dear NPD Reviewers:

Columbtia Public Schools is excited to partner with the University of Missouri-St. Louis and Columbia on SEE-TEL: Strengthening
Equity and Effectiveness for Teachers of ELs. This project will offer the following: (1) a revised, fully-online state certificate for
Teaching English to Speakers of Other Languages (TESOL), which will embrace a new focus on cultural and linguistic responsive
teaching as well as family engagement; (2} Summer Institutes PD and coaching designed to improve teachers’ use of evidence-
based strategies for English Learners; (3) tools, training, and coaching to develop family and community engagement; and (4) a
thorough evaluation of all activities.

Our district has about 1,100 English Learners from many different backgrounds. In consideration of our overall student
poputation, this means that one in every 18 students is an English Learner, We have 52 languages represented in our ELL
program. While Spanish and Arabic are the most common languages spoken, we do have a significant number of Korean and
Chinese speakers, and growing numbers of speakers of Swahili, Tigrinya, and Kinyarwanda. Refugees make up more than 10% of
our EL population.

Effectively reaching these students with such diverse academic, linguistic, and social backgrounds is challenge as we also
implement standards-based curricutum and programs to prepare students for college and career. This is why we are so enthusiastic
about joining efforts with our colleagues in other Missouri districts and in higher education. Taking part in this project will help
our school district leaders and teachers embrace innovative and research-based strategies to support EL student achievement as
well as develop effective EL family engagement practices.

We will be engaged with this project in the following ways; (1) We will encourage about 5-10 teachers to join one of the two
TESOL cohorts, for a total of 10-20 participants, over four years. SEE-TEL will pay for the teachers’ tuition and books. We
understand that if participants do not finish the program, they may owe the tuition back to the university. (2) Each summer, our
district will encourage the TESOL cohort teachers plus 4 additional teachers, adininistrators, para-professionals, and/or staff to
join two-day Summer Institutes PD, (3) Our district will receive $4000/year to pay for one of our employees to act as a Coach; the
coach will support the development of TESOL activities in the classrooms {per learning from the cohort coursework) and help
teachers to develop a family engagement plan, which will include a series of activities to implement over the school year. (4)
Using funds and support from SEE-TEL, the Coach and TESOL cohori educators will host family engagement activities,
including one community literacy event each year. (5) Our district will support data collection efforis. For example, teachers and
parents will fill out pre- and post-surveys after attending TESOL classes, Summer Institutes, and family events.

We look forward to continuing our partnership with our teachers and professors arcund the state through this new state-wide
professional development program. It promises to enhance our district’s instruction for English Leamers, as well as our teachers’

and administrators’ skills and competencies to build meaningful relationships with EL families.

Sincerely,

S

Peter Stiepleman PR/Award # T365Z170135
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April 21, 2017

Department of Education
Office of English Language Acquisition
National Professional Development (NPD) Program

Dear NPD Reviewers:

We are excited to partner with the University of Missouri-St. Louis and Columbia on a Strengthening Equity, Effectiveness,
and Access for Teachers of EL (SEE-TEL) project. This project will offer the following: (1) a revised, fully-onlinestate
certificate for Teaching English to Speakers of Other Languages (TESOL), which will embrace a new focus on cultural and
linguistic responsive teaching as well as family engagement; (2) Summer Institutes PD and coaching designed to improve
teachers’ use of evidence-based strategies for English Leamners; (3) tools, training, and coaching to develop family and
community engagement; and (4) a thorough evaluation of all activities.

Kapsas City Public Schools serves the largest ELL population in the state of Missouri, with over 3,800 English learners, 26
percent of which are refugees with limited or interrupted formal education. Taking part in this project will help our school
district leaders and teachers to embrace innovative and research-based strategies to support EL student achievement as well as
EL family engagement. The SEE-TEL project, for example, will help our district schools identify and build a sustainable
family engagement curricutum, while also identifying and building community partnerships.

We will be engaged with this project in the following ways: (1) We will encourage about 10 teachers to join one of the two
TESOL cohorts, for a total of 10-20 participants, over four years. SEE-TELL will pay for the teachers’ tuition and books. We
understand that if participants do not finish the program, they may owe the tuition back to the university. (2) Each summer, our
district will encourage the TESOL cohort teachers plus four additional teachers, administrators, para-professionals,

and/or staff to join three-day Summer Institutes PD. These Summer Institutes may be offered online or onsite, to reduce travel
costs for participants from our district. (3) Our district will receive $4000/year to pay for one of our employees to act as a
Coach; the Coach will support the development of TESOL activities in the classrooms (per learning from the cohort
coursework) and help teachers to develop a family engagement plan, which will include a series of activities to implement over
the school year. The grant will provide funds for the Coaches to attend the annual Summer Institutes. (4) Using funds and
support from SEE-TEL, the Coach and TESOL cohort educators will host family engagement activities, including one
community literacy event each year. (4} Our district will support data collection efforts. For example, teachers and parents will
fill out pre- and post-surveys after attending TESOL classes, Summer Institutes, and family events. Our district will also share
EL students’ academic achievement data (identified only by numbers, teachers, and classroom) with the project evaluators, to
determine the ultimate impact of project activities on student achievement.

We have been working with Drs. Song and Dorner over the past few years and look forward to working with them again
through this new state-wide professional development program. It promises to enhance our district’s instruction for English
Learners, as well as our teachers’ and administrators’ skills and competencies to build meaningful relationships with EL
families.

Allyson Hilg §
Director of Language Services

1211 McGee o Kansas City, MO 64106 = (816)418-7000
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UNIVERSITY of MISSOURI

COLLEGE OF ERDUCATION

SCHOOL OF INFORMATION SCIENCE & LEARNING TECHNOLOGIES

April 18, 2017

Department of Education, Office of English Language Acquisition
National Professional Development Program
Letter of Support for SEE-TEL: Strengthening Equity and Effectiveness for Teachers of ELs

Dear Reviewers:

It is my pleasure to partner with Drs. Dorner, Kim, and Song on their project, SEE-TEL:
Strengthening Equity and Effectiveness for Teachers of ELs, a critical professional
development program that will significantly enhance educational access and opportunity for
English Learners in Missouri. This program will offer the following activities: (1) a revised,
fully-online state certificate for Teaching English to Speakers of Other Languages (TESOL),
which will embrace a new focus on culturally and linguistically responsive teaching as well as
family engagement; (2) Summer Institutes, professional development, and coaching designed to
improve teachers’ use of evidence-based strategies for English Learners; (3) tools, training, and
coaching to develop family and community engagement; and (4) a thorough evaluation of ali
activities.

As a consultant on this project, I will offer my expertise in school libraries and the services they
can, should, and do provide for English language learners. My work examines literacy within
the Latino community, as well as school library use among poor and disadvantaged students.
My research thus far has revealed that school librarians in Missouri have little support for
helping non-English fluent students. Moreover, while non-English fluent students in urban
areas have more resources for learning in their home languages, numbers of non-English fluent
students are increasing in rural areas. Because disadvantaged students use the school library at
higher rates than students with more advantages, they derive greater benefits when their school
librarians have training and support to work with English learners.

As a consultant on this project, I hope to be able to develop tools for current and future school
librarians on working with English learners, to increase librarians’ confidence in working with
new populations.

As a consultant, [ will commit to attending at least one day of the SEE-TEL Summer Institutes
in Years 1-4 (2018-2021). I will prepare a 2-3 hour presentation and/or workshop in my area of
expertise, and provide feedback to participants throughout the day. I may also provide
guidance on TESOL coursework re-design during these institutes. For this consulting SEE-
TEL will provide an honotarium of $1000 each year.

SEE-TEL presents an exciting opportunity for Missouri students and teachers. I look forward to
being part of the project.
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Yours sincerely,

Denice Adkins, Associate Professor & LIS Program Chair
Tel: (573) 884-9804
E-mail: adkinsde@missouri.edu
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UNIVERSITY of MISSOURI

DEPARTMENT OF ROMANCE LANGUAGES AND LITERATURES

COLLEGE OF ARTS & SCIENCE

April 17, 2017

Department of Education, Office of English Langauge Acquisition

National Professional Development Program

Letter of Support for SEE-TEL: Strengthening Equity and Effectiveness for Teachers
of English Learners

Dear Reviewers:

I am so pleased to partner with SEE-TEL: Strengtening Equity and Ef fectiveness f
Teachers of EL, a program that will enhance educational access and opportunity for
English Language Leamers.Within this program, the following activities will be offered:
(1) a revised, fully-online state certificate for Teaching English to Speakers of Other
Languages (TESOL), which will embrace a new focus on culturally and linguistically
responsive teaching as well as family engagement; (2} Summer Institutes, professional
development, and coaching designed to improve teachers’ use of evidence-based
strategies for English Leamers; (3) tools, training, and coaching to develop family and
community engagement; and {(4) a thorough evaluation of all activities.

As a consultant on this project, it is my goal, as a bilingual speaker of English and
Spanish, to enhance their mission through my extensive experience in teacher mentoring
and second language pedagogies. For the past twelve years, [ have been supervising
novice teachers, both native and non-native speakers of Spanish in their work. This
includes guiding them through pedagogical coursework, as well as conducting classroom
observations, and providing concrete suggestions. Most recently, in collaboration with
other professors on the University of Missouri campus, [ created online modules and a
video series to discuss concepts specifically related to teaching in multilingual school
settings. The video series and online discussions highlighted the following topics;
classroom interactions, differentiated instruction, language study and practice, curricular
design, and community outreach, It is my hope that as a faculty member in the
Department of Romance Languages and Literatures with extensive studies in Literacy
and Reading Education, that the fusion of these skills will enhance our support of teacher
preparation for those working with English Language Learners. In the State of Missouri
in particular, the demographic shift outpaced teacher preparation and teacher education
requirements. The teachers in this state are in need of additional information to best
serve the educational requirements of English Language Learners. In many school
districts, teachers may lack access to additional professional development and resources
in this specific area. We hope to assist in bridging this gap with the EQUAeL program.
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As a consultant, I will commit to attending at least one day of the SEE-TEL
Summer Institutes in Years 1-4 (2018-2021). I will prepare a 2-3 hour
presentation and / or workshop in my area of expertise, and provide feedback to
participants throughout the day. I may also provide guidance on TESOL
coursework re-design during these institutes. For this consulting, SEE-TELL
will provide an honorarium of $1000 each year.

SEE-TELL presents an exciting opportunity for Missouri students and teachers.
I look forward to being part of the project.

Cordially,

Dawn Heston
Assistant Teaching Professor
Coordinator of Spanish 1200
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SEE-TEL Budget Narrative - 7

3 days for 25 in-service teachers, and 5 coaches (3 days, 2 nights) 30x3x50 = $4500/year
for 4 years (Year 1-4)

2 days for other educators and administrators from partner and other districts (2 days, 1
night) (30) 30x2x50 = $3000/year for 4 years (Year [-4)

Regional Mini-Conferences

$500 in Years 3 and 5

In Years 3 and 5, $500 is requested to support supplies and food for mini-conferences, where
TESOL course participants will present their learning to the educational community.

Faculty Stipend

$2000/year, Years 1-5

5 faculty and/or clinical mentors for teacher candidates per year, in Years 1-5, will attend 2 half-
day PDs on including the EL-specific activities into their syllabi. $400 will be paid to 25 faculty
total over the course of the grant for a total of $10,000.

Online Graduate Course Tuition, 7 graduate courses are offered to 50 graduate students/in-

service teachers in two cohorts over five years. Course fees are estimated at $444.50 per credit
hour in Year 1, with 2% increase.

Total Training Costs

Year 1 Year 2 Year 3 Year 4 Year 5 Total

Training Costs $53,058 | $120,733 | $157,903 | $132,172 | $118,074 | $581,940
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