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Application for Federal Assistance SF-424 

• 1. Type of Submission: • 2. Type of Application: • If Revision, select appropriate letter(s): 

0 Preapplication ~New I 
~ Application D Continuation • Other (Specify): 

0 Changed/Corrected Application D Revision I 

• 3. Date Received: 4. Applicant Identifier: 

104/21/2017 I I I 
5a. Federal Entity Identifier: 5b. Federal Award Identifier: 

I I I 
State Use Only: 

6. Date Received by State: I I 1 7. State Application Identifier: I 
8. APPLICANT INFORMATION: 

•a. Legal Name: IABOR for and on behalf of Northern Arizona University 

• b. Employer/Taxpayer Identification Number (EIN/TIN): • c. Organizational DUNS: 

1742579628 I iso634 5542 I 
d. Address: 

• Street1: IPo Box 4130 

Street2: 11395 $ . Knoles Drive , Bldg 56 , Ste . 240 

• City: lnagstaff I 
County/Parish: lcoconino I 

• State: I AZ: Arizona 

Province: I I 

• Country: I USA : UNITED STATES 

* Zip / Postal Code: 186011-4130 I 
e. Organizational Unit: 

Department Name: Division Name: 

!Educat i onal Speci a l t i es I !college of Education 

f. Name and contact information of person to be contacted on matters involving this application: 

Prefix: I I • First Name: !Louise 

Middle Name: I I 
• Last Name: !Lockard 

Suffix: I I 
Title: !Associate Clinical Professor I 
Organizational Affiliation: 

!Northern Arizona University 

• Telephone Number: 1928-523-8218 I Fax Number: lns-523-1929 

• Email: l1ouise . lockard@nau . edu 

PR/Award# T365Z170071 
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Application for Federal Assistance SF-424 

* 9. Type of Applicant 1: Select Applicant Type: 

H: Public/State Controlled Institution of Higher Education 

Type of Applicant 2: Select Applicant Type: 

Type of Applicant 3: Select Applicant Type: 

* Other (specify): 

I 
* 10. Name of Federal Agency: 

!Department o f Educat i on 

11 . Catalog of Federal Domestic Assistance Number: 

184 . 365 I 
CFDA Title: 

English Language Acquisition State Grants 

* 12. Funding Opportunity Number: 

IED- GRANTS-022117-001 I 
* Title: 

Office o f English Language Acquisition (OELA) : National Prof essional Development 
CFDA Number 84 . 365Z 

13. Competition Identification Number: 

I84- 365Z201 7- 2 I 
Title: 

NATIONAL PROFESSIONAL DEVELOPMENT PROGRAM 

14. Areas Affected by Project (Cities, Counties, States, etc.): 

I I Add Attachment 
11 

Delete Attachment 

* 15. Descriptive Title of Applicant's Project: 

The Dine Dual Language Teache rs Pr oject (DLPD II) 

Attach supporting documents as specified in agency instructions. 

I 
Add Attachments II Delete Attachments 1 1 View Attachments I 

PR/Award# T365Z170071 

Page e4 

1 1 

I 

I 

I 

I 

(NPD) Program 

View Attachment I 

Tracking Number:GRANT12391690 Funding Opportunity Number:ED-GRANTS-022117-001 Received Date:Apr 21,2017 06: 13:48 PM EDT 



Application for Federal Assistance SF-424 

16. Congressional Districts Of: 

• a. Applicant jAz- 00 1 I • b. Program/Project jAz - 00 1 I 
Attach an additional list of Program/Project Congressional Districts if needed. 

I I I Add Attachment 
11 

Delete Attachment 
1 1 

View Al1achrnent I 
17. Proposed Project: 

• a. Start Date: !os1 01;2 017 I • b. End Date: 107/31 /2 0221 

18. Estimated Funding ($): 

• a. Federal 
I 1 , 98 7 , 04 s . ooi 

• b. Applicant 
I o.ool 

* c. State o.ooi 
• d. Local o.ooi 
• e. Other o.ooi 
• f. Program Income o. ool 
'g.TOTAL 1 , 98 7 , 04 s . ooi 

* 19. Is Application Subject to Review By State Under Executive Order 12372 Process? 

D a. This application was made available to the State under the Executive Order 12372 Process for review on I I-
[8J b. Program is subject to E.O. 12372 but has not been selected by the State for review. 

D c. Program is not covered by E.O. 12372. 

• 20. Is the Applicant Delinquent On Any Federal Debt? (If "Yes," provide explanation in attachment.) 

o ves [8J No 

If "Yes", provide explanation and attach 

I I I Add Attachment 
11 

Delete Attachment 1 1 View Attachment I 
21 . *By signing this application, I certify (1) to the statements contained in the list of certifications** and (2) that the statements 
herein are true, complete and accurate to the best of my knowledge. I also provide the required assurances•* and agree to 
comply with any resulting terms if I acc,ept an award. I am aware that any false, fictitious, or fraudulent statements or claims may 
subject me to criminal, civil, or administrative penalties. (U.S. Code, Title 218, Section 1001) 

[8J *' I AGREE 

•• The list of certifications and assurances, or an internet site where you may obtain this list, is contained in the announcement or agency 
specific instructions. 

Authorized Representative: 

Prefix: IMrs . I 
Middle Name: I 
• Last Name: lsyr d 

Suffix: I I 
* Title: !Di rec t o r 

• Telephone Number: 1928- 523 - 64 99 

• Email: INAU- OSP @na u . ed u 

• Signature of Authorized Representative: !Kerri Byrd 

* First Name: !Kerri 

I 

I Fax Number: I 

I • Date Signed: 

PR/Award# T365Z170071 
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U.S. DEPARTMENT OF EDUCATION 0MB Number: 1894-0008 

BUDGET INFORMATION Expiration Date: 06/30/2017 

NON-CONSTRUCTION PROGRAMS 

Name of Institution/Organization Applicants requesting funding for only one year should complete the column under 

IABOR for and on behalf of Northern Arizona University I 
"Project Year 1." Applicants requesting funding for multi-year grants should complete all 
applicable columns. Please read all instructions before completing form. 

SECTION A - BUDGET SUMMARY 
U.S. DEPARTMENT OF EDUCATION FUNDS 

Budget Project Year 1 Project Year 2 Project Year 3 Project Year 4 Project Year 5 Total 

Categories (a) (b) (c) (d) (e) (f) 

1 . Personnel 83 ,245 . ool I 85, 743 . 001 88 , 315 . 001 90, 965 .001 93, 693 . ool 441 , 961. ool 

2. Fringe Benefits 40 , 604 . ool 41, 822 .001 43 , 077 . oo j 44 , 369 .001 45, 700 . ool 215, sn . ool 

3. Travel 4, 052 . 001 4, 158 . 001 4, 266 .001 4, 377 . ool 4, 493 . 001 21 , 346 .001 

4. Equipment o . ool o . ooj o . ool o . ool o . ool o . ool 

5. Supplies 8, 750 . 001 8, 750 .001 s, 750 . oo j I 8, 750 . ool 7, 000 . 001 42 , ooo . ool 

6. Contractual 37 , 304 . ool 37 , 955 . 001 38 , 625 . 001 I 39, 315 . ool 39, 729 . ool 192, 928 . ool 

7. Construction o . ool o . ooj o . oo j I o. ool o . ool o . ool 

8. Other I I I I I 
9. Total Direct Costs 173, 955 . ool 178, 428 . 001 183, 033 . oo j 187, 776 . ool 190, 615 . ool 913, 807 . ool 
(lines 1-8) 

10. Indirect Costs• 13, 916 . 001 14,274 . 001 14, 643 .oo j 15, 022 .001 15, 249 . 001 73, 104 . ool 

11. Training Stipends 119,184 . 001 265, 542 . ool 276, 197 . oo j 212, 984 . ool 126, 226 . ool 1, 000, 133 .001 

12. Total Costs 307 , 055 . 001 458 , 244 . ool 473 , 873 . oo j 415, 782 .001 332, 090 . ool 1,987 , 044 . ool 
/lines 9-11) 

*Indirect Cost Information (To Be Completed by Your Business Office) : 

If you are requesting reimbursement for indirect costs on line 10, please answer the following questions: 

(1) Do you have an Indirect Cost Rate Agreement approved by the Federal government? ~ Yes 0No 

(2) If yes, please provide the following information: 

Period Covered by the Indirect Cost Rate Agreement: From: !0110112011 I To: 106/30/2021 I (mm/dd/yyyy) 

Approving Federal agency: D ED ~ Other (please specify): lotttts I 

The Indirect Cost Rate is I 52 . 001%. 

(3) If this is your first Federal grant, and you do not have an approved indirect cost rate agreement, are not a State, Local government or Indian Tribe, and are not funded under a training rate 
program or a restricted rate program, do you want to use the de minim is rate of 10% of MTDC? 0Yes 0No If yes, you must comply with the requirements of 2 CFR § 200.414(1). 

(4) If you do not have an approved indirect cost rate agreement, do you want to use the temporary rate of 10% of budgeted salaries and wages? 

0 Yes 0No If yes, you must submit a proposed indirect cost rate agreement within 90 days after the date your grant is awarded, as required by 34 CFR § 75.560. 

(5) For Restricted Rate Programs (check one) -- Are you using a restricted indirect cost rate that: 

D Is included in your approved Indirect Cost Rate Agreement? Or, ~ Complies with 34 CFR 76.564(c)(2)? The Restricted Indirect Cost Rate is I s . ool %. 
CC I A . • ,-.-J # T'l"C:717()()71 

ED 524 Page e6 

Tracking Number:GRANT12391690 Funding Opportunity Number:ED-GRANTS-022117-001 Received Date:Apr 21, 2017 06:13:48 Pl'vl EDT 



Name of Institution/Organization 

ABOR for and on behalf of 

Budget Categories 

1. Personnel 

2. Fringe Benefits 

3. Travel 

4. Equipment 

5. Supplies 

6. Contractual 

7. Construction 

8. Other 

9. Total Direct Costs 
/lines 1-81 

10. Indirect Costs 

11. Training Stipends 

12. Total Costs 
(lines 9-11} 

ED 524 

Tracking Number:GRANT12391690 

Applicants requesting funding for only one year 

Northern Arizona Univers ity should complete the column under "Project Year 

I 

1." Applicants requesting funding for multi-year 
grants should complete all applicable columns. 
Please read all instructions before completing 
form. 

SECTION B - BUDGET SUMMARY 
NON-FEDERAL FUNDS 

Project Year 1 Project Year 2 Project Year 3 Project Year 4 
(a) (b) (c) (d) 

I 

11 

SECTION C - BUDGET NARRATIVE (see instructions) 

PR/Award # T365Z170071 
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Project Year 5 Total 
(e) (f) 
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0MB Number: 4040-0007 

Expiration Date: 01 /31 /2019 

ASSURANCES - NON-CONSTRUCTION PROGRAMS 

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including time for reviewing 
instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of 
information. Send comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for 
reducing this burden, to the Office of Management and Budget, Paperwork Reduction Project (0348-0040), Washington, DC 20503. 

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT AND BUDGET. SEND 
IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY. 

NOTE: Certain of these assurances may not be applicable to your project or program. If you have questions, please contact the 
awarding agency. Further, certain Federal awarding agencies may require applicants to certify to additional assurances. 
If such is the case, you will be notified. 

As the duly authorized representative of the applicant, I certify that the applicant: 

1 . Has the legal authority to apply for Federal assistance 
and the institutional, managerial and financial capability 
(including funds sufficient to pay the non-Federal share 
of project cost) to ensure proper planning, management 
and completion of the project described in this 
application. 

2. Will give the awarding agency, the Comptroller General 
of the United States and, if appropriate, the State, 
through any authorized representative, access to and 
the right to examine all records, books, papers, or 
documents related to the award; and will establish a 
proper accounting system in accordance with generally 
accepted accounting standards or agency directives. 

3. Will establish safeguards to prohibit employees from 
using their positions for a purpose that constitutes or 
presents the appearance of personal or organizational 
conflict of interest, or personal gain. 

4. Will initiate and complete the work within the applicable 
time frame after receipt of approval of the awarding 
agency. 

5. Will comply with the Intergovernmental Personnel Act of 
1970 (42 U.S.C. §§4728-4763} relating to prescribed 
standards for merit systems for programs funded under 
one of the 19 statutes or regulations specified in 
Appendix A of OPM's Standards for a Merit System of 
Personnel Administration (5 C.F.R. 900, Subpart F). 

6. Will comply with all Federal statutes relating to 
nondiscrimination. These include but are not limited to: 
(a) Title VI of the Civil Rights Act of 1964 (P.L. 88-352) 
which prohibits discrimination on the basis of race, color 
or national origin; (b) Title IX of the Education 
Amendments of 1972, as amended (20 U.S.C.§§1681 -
1683, and 1685-1686). which prohibits discrimination on 
the basis of sex; (c) Section 504 of the Rehabilitation 

Previous Edition Usable 

Act of 1973, as amended (29 U.S.C. §794), which 
prohibits discrimination on the basis of handicaps ; (d) 
the Age Discrimination Act of 1975, as amended (42 U. 
S.C. §§6101 -6107), which prohibits discrimination on 
the basis of age; (e) the Drug Abuse Office and 
Treatment Act of 1972 (P.L. 92-255) , as amended, 
relating to nondiscrimination on the basis of drug 
abuse; (f) the Comprehensive Alcohol Abuse and 
Alcoholism Prevention, Treatment and Rehabilitation 
Act of 1970 (P.L. 91 -616), as amended, relating to 
nondiscrimination on the basis of alcohol abuse or 
alcoholism; (g) §§523 and 527 of the Public Health 
Service Act of 1912 (42 U.S.C. §§290 dd-3 and 290 
ee- 3), as amended, relating to confidentiality of alcohol 
and drug abuse patient records; (h} Title VIII of the Civil 
Rights Act of 1968 (42 U.S.C. §§3601 et seq.), as 
amended, relating to nondiscrimination in the sale, 
rental or financing of housing ; (i) any other 
nondiscrimination provisions in the specific statute(s) 
under which application for Federal assistance is being 
made; and, 0) the requirements of any other 
nondiscrimination statute(s) which may apply to the 
application. 

7. Will comply, or has already complied, with the 
requirements of Titles II and Il l of the Uniform 
Relocation Assistance and Real Property Acquisition 
Policies Act of 1970 (P.L. 91 -646) which provide for 
fair and equitable treatment of persons displaced or 
whose property is acquired as a result of Federal or 
federally-assisted programs. These requirements 
apply to all interests in real property acquired for 
project purposes regardless of Federal participation in 
purchases. 

8. Will comply, as applicable, with provisions of the 
Hatch Act (5 U.S.C. §§1501 -1508 and 7324-7328) 
which limit the political activities of employees whose 
principal employment activities are funded in whole 
or in part with Federal funds. 

Authorized for Local Reproduction 
Standard Form 424B (Rev. 7-97) 

Prescribed by 0MB Circular A-102 

Tracking Number:GRANT12391690 

PR/Award # T365Z1 70071 
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9. Will comply, as applicable, with the provisions of the Davis­
Bacon Act (40 U.S.C. §§276a to 276a-7), the Copeland Act 
(40 U.S.C. §276c and 18 U.S.C. §874), and the Contract 
Work Hours and Safety Standards Act (40 U.S.C. §§327-
333), regarding labor standards for federally-assisted 
construction subagreements. 

1 O. Will comply, if applicable, with flood insurance purchase 
requirements of Section 102(a) of the Flood Disaster 
Protection Act of 1973 (P.L. 93-234) which requires 
recipients in a special flood hazard area to participate in the 
program and to purchase flood insurance if the total cost of 
insurable construction and acquisition is $10,000 or more. 

11. Will comply with environmental standards which may be 
prescribed pursuant to the following: (a) institution of 
environmental quality control measures under the National 
Environmental Policy Act of 1969 (P.L. 91-190) and 
Executive Order (EO) 11514; (b) notification of violating 
faci lities pursuant to EO 11738; (c) protection of wetlands 
pursuant to EO 11990; (d) evaluation of flood hazards in 
floodplains in accordance with EO 11988; (e) assurance of 
project consistency with the approved State management 
program developed under the Coastal Zone Management 
Act of 1972 (16 U.S.C. §§1451 et seq.) ; (f) conformity of 
Federal actions to State (Clean Air) Implementation Plans 
under Section 176(c) of the Clean Air Act of 1955, as 
amended (42 U.S.C. §§7401 et seq.); (g) protection of 
underground sources of drinking water under the Safe 
Drinking Water Act of 1974, as amended (P.L. 93-523); 
and, (h) protection of endangered species under the 
Endangered Species Act of 1973, as amended (P .L. 93-
205). 

12. Will comply with the Wild and Scenic Rivers Act of 
1968 (16 U.S.C. §§1271 et seq.) related to protecting 
components or potential components of the national 
wild and scenic rivers system. 

SIGNATURE OF AUTHORIZED CERTIFYING OFFICIAL 

!Kerri Byrd 

APPLICANT ORGANIZATION 

IABOR for and on behalf of Nort hern Arizona Universi t y 

I 

13. Will assist the awarding agency in assuring compliance 
with Section 106 of the National Historic Preservation 
Act of 1966, as amended (16 U.S.C. §470), EO 11593 
(identification and protection of historic properties), and 
the Archaeological and Historic Preservation Act of 
1974 (16 U.S.C. §§469a-1 et seq.). 

14. Will comply with P.L. 93-348 regarding the protection of 
human subjects involved in research, development, and 
related activities supported by this award of assistance. 

15. Will comply with the Laboratory Animal Welfare Act of 
1966 (P.L. 89-544, as amended, 7 U.S.C. §§2131 et 
seq.) pertaining to the care, handling, and treatment of 
warm blooded animals held for research, teaching, or 
other activities supported by this award of assistance. 

16. Will comply with the Lead-Based Paint Poisoning 
Prevention Act (42 U.S.C. §§4801 et seq.) which 
prohibits the use of lead-based paint in construction or 
rehabilitation of residence structures. 

17. Will cause to be performed the required financial and 
compliance audits in accordance with the Single Audit 
Act Amendments of 1996 and 0MB Circular No. A-133, 
"Audits of States, Local Governments, and Non-Profit 
Organizations." 

18. Will comply with all applicable requirements of all other 
Federal laws, executive orders, regulations, and policies 
governing this program. 

19. Will comply with the requirements of Section 106(g) of 
the Trafficking Victims Protection Act (TVPA) of 2000, as 
amended (22 U.S.C. 7104) which prohibits grant award 
recipients or a sub-recipient from (1) Engaging in severe 
forms of trafficking in persons during the period of time 
that the award is in effect (2) Procuring a commercial 
sex act during the period of time that the award is in 
effect or (3) Using forced labor in the performance of the 
award or subawards under the award. 

TITLE 

loirector I 
DATE SUBMITTED 

I 104/21/20 17 I 
Standard Form 4248 (Rev. 7-97) Back 

PR/Award# T365Z170071 
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DISCLOSURE OF LOBBYING ACTIVITIES 

Complete this form to disclose lobbying activities pursuant to 31 U.S.C.1352 
Approved by 0MB 

4040-0013 

1. * Type of Federal Action: 2. * Status of Federal Action: 3. * Report Type: 
D a. contract D a. b id/offer/application IZ! a. inilial filing 

IZ! b. grant IZI b. initial award D b. material change 

D c . cooperative agreement D c. post-award 

D d. loan 

D e. loan guarantee 

D f. loan insurance 

4. Name and Address of Reporting Entity: 

~Prime OsubAwardee 

"Name 
INorth~rn Arizona Uni v~rsity I 

·street t 
11395 S Knoles Dr , Suite 252 I 

Street 2 I I 
'City 

lnagstaff I 
State IAz: Arizona I Zip 186001 I 

Congressional DiSllicl , if known: IAz-001 I 
5. If Reporting Entity in No.4 is Subawardee, Enter Name and Address of Prime: 

6. * Federal Department/Agency: 7. * Federal Program Name/Description: 
joepartment of Education I !English Language Acquisition State Grants 

CFDA Number, if applicable: 184. 365 

8. Federal Action Number, if known: 9. Award Amount, if known: 

I I $I I 

10. a. Name and Address of Lobbying Registrant: 

Prefix I 
I 

• First Name IN/A I Middle Name I I 
• Lasr Name I 

1 N A I Suffix 
I I 

·street 1 I 
N/.~ I Stree/2 I I 

" City IN /A I State I I Zip I I 
b. Individual Performing Services (including address if d ifferent from No. 10a) 

Prefix I 1 · First Name IN/A I Middle Name I I 
• Last Name IN/A I Suffix I I 
• Street 1 I I Street 2 I I 
"City 

I I State I I Zip I I 
11. Information requested through this form is authorized by title 3 1 U.S.C. section 1352. This disclosure of lobbying activities is a material representation of fact upon which 

reliance was placed by the tier above when the transaction was made or entered into. This d isclosure is required pursuant to 31 U.S.C. 1352. This information will be reported to 
the Congress semi-annually and will be available for public inspection. Any person who fails to file the required disclosure shall be subject to a civil penalty of not less than 
$10.000 and not more than $100,000 for each such failure. 

• Signature: IKerri Byrd 

·Name: Prefix I Mrs . I • First Name I . 
Kerri 

" Las/Name 
lsyrd 

Title: loirector 

Federal Use Only: 

I 

I Telephone No.: 192s-s2J-6499 

PR/Award# T365Z170071 
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I 
Middle Name I I 
I Suffix 

I I 
!Date: 10412112011 

I Authorized tor Local ReproducUon 
Stanclard Form · LLL (Rev. 7-97) 
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NOTICE TO ALL APPLICANTS 
0MB Number: 1894-0005 

Expiration Date: 03/31/2017 

The purpose of th is enclosure is to inform you about a new 
provision in the Department of Education's General 
Education Provisions Act (GEPA) that applies to applicants 
for new grant awards under Department programs. This 
provision is Section 427 of GEPA, enacted as part of the 
Improving America's Schools Act of 1994 (Public Law (P.L.) 
103-382). 

To Whom Does This Provision Apply? 

Section 427 of GEPA affects applicants for new grant 
awards under this program. ALL APPLICANTS FOR 
NEW AWARDS MUST INCLUDE INFORMATION IN 
THEIR APPLICATIONS TO ADDRESS THIS NEW 
PROVISION IN ORDER TO RECEIVE FUNDING UNDER 
THIS PROGRAM. 

(If this program is a State-formula grant program, a State 
needs to provide this description only for projects or 
activities that it carries out with funds reserved for State-level 
uses. In addition, local school districts or other eligible 
applicants that apply to the State for funding need to provide 
th is description in their applications to the State for funding. 
The State would be responsible for ensuring that the school 
district or other local entity has submitted a sufficient 
section 427 statement as described below.) 

What Does This Provision Require? 

Section 427 requires each applicant for funds (other than an 
individual person) to include in its application a description of 
the steps the applicant proposes to take to ensure equitable 
access to, and participation in, its Federally-assisted program 
for students, teachers, and other program beneficiaries with 
special needs. This provision allows applicants discretion in 
developing the required description. The statute highlights 
six types of barriers that can impede equitable access or 
participation: gender, race, national origin, color, disability, or 
age. Based on local circumstances, you should determine 
whether these or other barriers may prevent your students, 
teachers, etc. from such access or participation in, the 
Federally-funded project or activity. The description in your 
application of steps to be taken to overcome these barriers 
need not be lengthy; you may provide a clear and succinct 
description of how you plan to address those barriers that are 
applicable to your circumstances. In addition, the information 
may be provided in a single narrative, or, if appropriate, may 

be discussed in connection with related topics in the 
application. 

Section 427 is not intended to duplicate the requirements of 
civil rights statutes, but rather to ensure that, in designing 
their projects, applicants for Federal funds address equity 
concerns that may affect the ability of certain potential 
beneficiaries to fully participate in the project and to achieve 
to high standards. Consistent with program requirements and 
its approved application, an applicant may use the Federal 
funds awarded to it to eliminate barriers it identifies. 

What are Examples of How an Applicant Might Satisfy the 
Requirement of This Provision? 

The following examples may help illustrate how an applicant 
may comply with Section 427. 

(1) An applicant that proposes to carry out an adult literacy 
project serving, among others, adults with limited English 
proficiency, might describe in its application how it intends 
to distribute a brochure about the proposed project to such 
potential participants in their native language. 

(2) An applicant that proposes to develop instructional 
materials for classroom use might describe how it will 
make the materials available on audio tape or in braille for 
students who are blind. 

(3) An applicant that proposes to carry out a model 
science program for secondary students and is 
concerned that girls may be less likely than boys to enroll 
in the course, might indicate how it intends to conduct 
"outreach" efforts to girls, to encourage their enrollment. 

(4) An applicant that proposes a project to increase 
school safety might describe the special efforts it will take 
to address concern of lesbian, gay, bisexual, and 
transgender students, and efforts to reach out to and 
involve the families of LGBT students. 

We recognize that many applicants may already be 
implementing effective steps to ensure equity of access and 
participation in their grant programs, and we appreciate your 
cooperation in responding to the requirements of this 
provision. 

Estimated Burden Statement for GEPA Requirements 

According to the Paperwork Reduction Act of 1995, no persons are required to respond to a collection of information unless such 
collection displays a valid 0MB control number. Public reporting burden for this collection of information is estimated to average 

1.5 hours per response, including time for reviewing instructions, searching existing data sources, gathering and maintaining the 
data needed, and completing and reviewing the collection of information. The obl igation to respond to this collection is required to 
obtain or retain benefit (Public Law 103-382). Send comments regarding the burden estimate or any other aspect of this collection 
of information, including suggestions for reducing this burden, to the U.S. Department of Education, 400 Maryland Ave., SW, 
Washington, DC 20210-4537 or email ICDocketMgr@ed.gov and reference the 0MB Control Number 1894-0005. 

Optional - You may attach 1 file to this page . 
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N orthem Arizona University does not discriminate of the basis of age, race, color, 

religion, sex, national origin or disability in its admissions, employment or educational 

activities. It abides by the requirements of Title IX of the Education Amendments of 1972 

Title XI and Title XII of the Civil Rights Act of 1964 as amended; section 504 of the 

Rehabilitation Act of 1973 as amended; the Civil Rights Act of 1991; the Americans with 

Disabilities Act of 1990 and the Age Discrimination in Employment Act of 1967. Northern 

Arizona University 's Safe Working and Learning employment policy further guarantees 

equality in the workplace. The Graduate Minority Opportunities Programs and the Native 

American Institute at NAU assist students from diverse backgrounds to achieve their 

academic, social and cultural goals. The project personnel are fluent and literate in English 

and have extensive experience in American Indian schools and communities. A new Dine 

teacher is not always a young one. Mentor teachers and project staff will support students of 

all ages as they assume the role of fully-certified teacher in their communities. 
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CERTIFICATION REGARDING LOBBYING 

Certification for Contracts, Grants, Loans, and Cooperative Agreements 

The undersigned certifies, to the best of his or her knowledge and belief, that: 

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any 
person for influencing or attempting to influence an officer or employee of an agency, a Member of 
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with 
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the 
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or 
modification of any Federal contract, grant, loan, or cooperative agreement. 

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any person for 
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an 
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal 
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard 
Form-LLL, "Disclosure of Lobbying Activities," in accordance with its instructions. 

(3) The undersigned shall require that the language of this certification be included in the award documents 
for all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and 
cooperative agreements) and that all subrecipients shall certify and disclose accordingly. This certification 
is a material representation of fact upon which reliance was placed when this transaction was made or 
entered into. Submission of this certification is a prerequisite for making or entering into this transaction 
imposed by section 1352, title 31, U.S. Code. Any person who fails to file the required certification shall be 
subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure. 

Statement for Loan Guarantees and Loan Insurance 

The undersigned states, to the best of his or her knowledge and belief, that: 

If any funds have been paid or will be paid to any person for influencing or attempting to influence an officer 
or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of 
a Member of Congress in connection with this commitment providing for the United States to insure or 
guarantee a loan, the undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying 
Activities," in accordance with its instructions. Submission of this statement is a prerequisite for making or 
entering into this transaction imposed by section 1352, title 31, U.S. Code. Any person who fails to file the 
required statement shall be subject to a civil penalty of not less than $10,000 and not more than $100,000 
for each such failure. 
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IABOR for and on behalf of Northern Arizona University 
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Prefix: JMrs . I • First Name: JKerri I Middle Name: I 
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1. Project Director: 

Prefix: First Name: 

U.S. DEPARTMENT OF EDUCATION 
SUPPLEMENT AL INFORMATION 

FOR THE SF-424 

Middle Name: Last Name: 

0MB Number: 1894-0007 
Expiration Date: 08/31/2017 

Suffix: 

11'----Looise _ II.____ ____,11'----Locko,d __ 11 

Address: 

Street1: !Po Box 577 4 

Street2: 
::=======================~ 

City: lnagstaff 

County: lcoconino 

State: IAz : Arizona 

Zip Code: ls60ll 

::::::=============----------~ 
Country: lusA : UNITED STATES 

Phone Number (give area code) 

1928- 523- 82 18 

Email Address: 

l1ou i se .lockar d@nau . edu 

2. Novice Applicant: 

Fax Number (give area code) 

1928- 523- 1929 

Are you a novice applicant as defined in the regulations in 34 CFR 75.225 (and included in the definitions page in the attached instructions)? 

D Yes IZJ No D Not applicable to this program 

3. Human Subjects Research: 

a. Are any research activities involving human subjects planned at any time during the proposed Project Period? 

D Yes IZJ No 

b. Are ALL the research activities proposed designated to be exempt from the regulations? 

D Yes Provide Exemption(s) #: 

D No 

Provide Assurance#, if available: ! L -----------------------------------' 

c. If applicable, please attach your "Exempt Research" or "Nonexempt Research'" narrative to this form as 
indicated in the definitions page in the attached instructions. 
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Abstract 

The abstract narrative must not exceed one page and should use language that will be understood by a range of audiences. 
For all projects, include the project title (if applicable), goals, expected outcomes and contributions for research, policy, 
practice, etc. Include population to be served, as appropriate. For research applications, also include the following: 

• Theoretical and conceptual background of the study (i.e., prior research that this investigation builds upon and that 
provides a compelling rationale for this study) 

Research issues, hypotheses and questions being addressed 

• Study design including a brief description of the sample including sample size, methods, principals dependent, 
independent, and control variables, and the approach to data analysis. 

(Note: For a non-electronic submission, include the name and address of your organization and the name, phone number and 
e-mail address of the contact person for this project.) 

You may now Close the Form 

You have attached 1 file to this page, no more files may be added. To add a different tile, 
you must first delete the existing file. 
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Abstract 
Name of the IHE: Northern Arizona University 
Title of Project: The Dine Dual Language Teachers Professional Development Project 
Consortia Partners: Chinle, Ganado, Tuba City, Kayenta, Window 
Rock, Flagstaff, Districts; Rock Point Community School, and Little Singer Community School. 
CPP 1 The project is designed to improve academic outcomes; specifically improved reading 
comprehension skills, for ELLs in the classrooms of the participants. Saunders (1999) and 
Saunders & Goldenberg (1999) tested the effectiveness of two instructional strategies 
instructional conversations and literature logs and found moderate evidence 
http://ies.ed.gov/ncee/wwc/interventionreport.aspx?sid=236 of effectiveness for these two 
strategies when combined in grades 4 and 5 for ELLs in improving reading comprehension. 
Teachers of the students in the study had received one year of training in these combined 
strategies. Research in instructional conversations was also conducted with populations of 
Navajo and Zuni ELLs. (Tharp & Yamauchi, 1994) 
CPP 2 Program participants will train parents in the use of instructional conversations and 
literature logs in the parent workshops with the support of the mentor teachers IHE faculty. 
IP 1 The the project prepares classroom teachers for the Dine dual language setting. Two courses 
BME 531 Bilingual Methodology and BME 520 literacy biliteracy will be taught in Navajo and 
English. Mentor teachers will work with candidates in their schools to model instruction in dual 
language. 
Project Description: The Project will assist teachers with proficiency in the Dine language to 
meet licensing requirements for teachers who work in language instruction programs. The 
project will provide coursework leading to a Masters' degree with a content emphasis in 
Bilingual Education, and an endorsement in Bilingual Education and ESL. 
Number and Type of Participants: 15 in-service teachers will complete the bilingual/ESL 
endorsement in year 2, 15 in year 4 and 15 in year 5. 15 in-service teachers will complete the 
MEd in year 3, 15 in year 4 and 15 in year 5. 450 parents and community members and 45 in­
service teachers are expected to be served by project workshops in Dine language and family 
literacy Years 1-5. 
Project Goals, Objectives and Perfonnance Outcomes: Goal 1 addresses the recruitment and 
retention of fully-certified Dine language teachers at each site. Outcomes: capacity building and 
organizational change in the LEA. School leaders rate the program as effective. Goal 2 addresses 
the ability of teachers to support increased student success. Outcomes: Impact on K-12 student 
achievement. Program completers who rate the program as effective in preparing them to serve 
EL students. Goal 3 addresses increased parent engagement. Outcomes: Program completers 
who rate the program as effective in increasing their knowledge and skills related to parent, 
family and community engagement. Impact on K-12 student achievement in reading 
comprehension. 
Contact: Dr. Louise Lockard (928) 523-8218 Louise.Lockard@nau.edu 
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A. Q UALITY OF THE PROJECT DESIGN 

The focus of this grant is to prepare teachers with a proficiency in Dine language and 

high academic achievement to teach in dual language programs. This focus furthers Navajo 

Nation education policy, which states: "The Dine language is an essential element of the life 

students and culture and identity of the Dine people. The Dine Nation recognizes the importance 

of preserving and perpetuating that language for the survival of the Nation. Instruction in the 

Dine language shall be made available for all grade levels in all schools serving the Dine 

Nation." (Navajo Nation, 1984) 

The Dine Dual Language Teachers Project (DLPD II) will help to meet the Navajo 

Nation's need for dual language teachers by providing coursework leading to a M. Ed. in 

Bilingual Multicultural Education and an Arizona Bilingual endorsement for 45 classroom 

teachers in grades Pre-K-12. The project will strengthen dual language programs by including 

family and community members in family literacy workshops. The new focus on instructional 

conversations and literacy logs in the newly redesigned coursework and fieldwork and in the 

family literacy workshops supports the replication of this model. 

The goals of the project are 1) To prepare dual language teachers for the participating local 

(LEA) classrooms served by the project 2) To improve the ability of teachers to support 

academic language skills in ELL students. 3) To increase teacher knowledge of parent 

engagement strategies. American Indians and Alaska Natives make up only one percent of the 

total U.S. population; however, their languages account for fifty percent of the different 

languages spoken in the United States. Almost half of the self-reported speakers of Native 

American languages are Navajo. (McCarty & Nicholas, 2014). Although American Indian 
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students enter kindergarten with significantly lower reading, mathematics, and general 

knowledge achievement scores than their mainstream peers, there is evidence that American 

Indian students learn best when they see their culture, language and experience reflected in the 

curriculum. (Balter & Grossman, 2009; Barnhardt, 2014; Haig-Brown & Dannenmann, 2008; 

Kana'iaupuni, Ledward & Jensen, 2010; Reyhner & Hurtado, 2008; Styres & Zinga, 2013). 

Native American children who learn their heritage language in the classroom in strong language 

revitalization programs learn English at about the same rate as their peers who are not enrolled in 

an indigenous language immersion program. (Reyhner, 2006; Rosier & Holm, 1980; Wilson & 

Kamana, 2011; Holm, 2006; May, Hill & Tiakiwai, 2004, McCarty, 2003, 2013; Tedlick, 

Christian & Fortune, 2011) In a survey of242 schools on the Navajo Nation, in which 1,222 

Navajo classroom aides and 2,474 aides of all types responded, the Dine Division of Education 

found that Navajo language and education courses are a legitimate part of a teacher education 

program (Navajo Nation, 2003). The College of Education at Northern Arizona University will 

continue to work with a consortium of rural Reservation Districts to prepare ESL/ bilingual 

teachers. The participating Districts are: 

Rock Point Community School 

Rock Point Community School enrolls 324 students in grades K-2 (Advance Ed 2013-14), a PL 

93-638 contract school, implements a coordinated Dine education program which recognizes 

both the Dine and English language as equals and emphasizes maintenance and developmental 

aspects of both cultures. Rock Point Community School has exemplified community 

involvement in education. Rock Point School has developed and implemented culturally and 

linguistically authentic Dine curriculum units that are representative of local traditions such as 

clan affiliations. 
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Chinle Unified School District 

There are eight schools K-12 in the Chinle Unified School District with an enrollment of 3,507; 

3,485 are AI/AN, 254 are ELLs. (CCD Public school district data for the 2015-16 school year). 

"The District recognizes the importance of, and commits itself to, the following educational and 

learning principles. We believe that children are the Navajo Nation's greatest and most important 

resource. The schools have a duty and a responsibility to these children to encourage them to be 

inquisitive, creative, self-sufficient, and respectful of others. We also encourage and support the 

maintenance of the Navajo language and promote student fluency in the culture of the Navajo 

people . . .. These needs require an approach that reinforces tenets, theories, educational values, 

and philosophies of Navajo culture. Since each student lives in a dual society, relationships 

between the two societies must be identified and made an integral part of the educational 

process. To promote educational relevancy, positive self-concept, a strong sense of identity, 

maximum student achievement, and productive citizenship, the role of the Navajo society within 

and as a part of the broader Western society must be understood." 

(http://www.lapahie.com/Chinle_USD.cfm ) In Spring 2015 students were assessed in reading 

and mathematics using the AzMERJT and the NCSC. (https://www.azreportcards.org) The 

percentage of all district students passing standards in English Language Arts was 9%, <2% for 

ELL students. The percentage of all district students passing standards in mathematics was 15%, 

5% for ELL students. 

Window Rock Unified School District 

The Window Rock Unified School District serves 1,952 (1 ,931 AI/AN) students in grades K-12. 

83 students are identified as ELLs. There are 6 schools in the District. The district implements a 

Dine Language Immersion Program. In this program students receive content area instruction in 
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the Dine language and are required to communicate only in the Dine language. Parents sign a 

contract to reinforce the use of Dine language in the home. In 2015 the percentage of all district 

students passing AzMERIT standards in ELA was 11 %, 4% for ELL students. The percentage of 

students passing AzMERJT standards in math was 9%, 6% for ELL students. There are 9 

schools in the district. 

Kayenta Unified School District 

The Kayenta Unified School District enrolls 1,817 (1,767 AI/AN) students with 115 ELLs in 

grades K-12. There are 3 schools in the district. The district operates a parent 

involvement/cultural center with a library with thousands of enriching cultural and traditional 

resource materials and media of the Dine and other Native American Indian tribes in Arizona. 

2015 ELA assessments indicate there were 11 % passing, <2% ELL. In math there were 12% 

passing, 2% ELA. There are 3 schools in the District. 

Tuba City Unified School District 

The Tuba City Unified School District implements a Dine culturally integrated curriculum based 

on the Dine Philosophy of Learning/Beauty Way which has four components: respect for nature, 

standards (positive attributes) for life, social competence, and making a living. The Tuba City 

USD has designed their dual language immersion program to "replicate in every way possible in 

a school setting the language acquisition and proficiency as acquired in the home and family 

environment." (Irish, 2014) It enrolls 1,729 (1691 AUAN) students in grades K-12, 132 are ELLs 

(CCD Public school district data 2015-16). There are 7 schools in the district. In 2015, 

achievement in content areas of ELA, and mathematics and language arts was measured by the 

AzMERIT with the following results: in ELA 12% met standards, <2% ELL students met 
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standards. In Mathematics 21 % of students met standards, 3 % of EL Ls met standards. There are 

7 schools in the District. 

Ganado Unified School District 

The Ganado Unified School district serves 1,494 (1,405 Al/AN) students in grades K-12, 102 

are ELLs. There are 3 schools in the district. The mission of the Ganado Unified School District 

is "to ensure all students a quality education and strengthen Dine cultural values for life-long 

learning." (www.ganado.kl2.az.us) The district Navajo culture curriculum is offered at all grade 

levels. In 2015, achievement in content areas of ELA and mathematics and language arts was 

measured with the following results: In ELA 8% met, <2% ELL. In Mathematics 10% met, <2% 

ELA met. There are four schools in the district. 

Flagstaff Un(fied School District 

The Flagstaff Unified School District serves 9,844 students in grades K-12; 422 are ELLs, 2,450 

Al/ AN or 25% of the student population. In 2001, the district created the Puente de Hozho Tri­

lingual School, which includes a Dine Language Immersion Program that currently serves 379 

students a year. In this program students receive content area instruction in the Dine language for 

85% in kindergarten, 75% of the day in 1st grade, and 50% of the day in grades 2-5. There are 20 

schools in the district; the only off-Reservation district in the consortium. 

Little Singer Community School 

Little Singer Community School is operated as a community-controlled school in grant status. 

100 students in grades K-8 (Advance Ed 2013-14) Little Singer Community School implements 

a successful Parent Model Program, which allows 25-30 parents to work in classrooms assisting 

with instruction. Parents attend training workshops and conferences. This program has increased 

parental support for learning. 
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Building on a foundation of success 

This consortium of public and BIE schools has worked with Northern Arizona University for 

many years to train ESL/Bilingual teachers. From 1993-1997, as a member of a consortium of 

five institutions of teacher education sponsored by the Ford Foundation, Northern Arizona 

University offered courses leading to an undergraduate degree in Elementary Education to para­

professionals in Kayenta, Chinle and Tuba City. (Rude & Gonnan, 1996) When funding for this 

consortium was phased out, Northern Arizona University continued to offer undergraduate 

courses to cohorts in these Reservation communities. 

The Title III NPD Learn in Beauty project was initiated in partnership with an Annenberg 

Rural Challenge Grant from 1998-2003. The project was based on the success of the Annenberg 

Rural Systemic Initiative that supports teacher leadership, promotes community engagement and 

makes place based learning the foundation of the curriculum. When the Learn in Beauty 

Professional Development Project was completed in 2003, 100 Dine classroom teachers and 

curriculum specialists had received an M.Ed. in Bilingual Multicultural Education and a 

Bilingual or ESL endorsement (Lockard, 2000; Lockard, deGroat, Bedonie 2002; Lockard & 

deGroat, 2010, 2014; Wilson, 2003). Over a period of six years from 201 1 to 2017 the Title III 

Dine Dual Language Professional Development Project I has enrolled 60 Master's candidates 

with 45 AI/AN program completers between December 2011 and December 2017. Of the 45 

program completers, 43 work in pre K-12 schools serving Navajo ELLs and 2 work in tribal 

colleges. In yearly surveys, program participants indicated that the program was effective in 

preparing them to work with EL students and to work in dual language settings where Navajo 

was included in daily instruction in their mainstream classroom. 

WhyDDLPII? 
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To reflect on the formative needs of the eight districts in our consortium, and to plan new 

models for future growth based on this long-tenn collaboration, we conducted focus group 

interviews with the project teachers. From these interviews we developed the following ongoing 

needs: 1) Teachers need information about successful local program models, teaching strategies 

and materials. 2)Teachers need to find a theoretical foundation for their work in the classroom 

which supports their daily practice. 3)Teachers need to discuss the funds of knowledge in their 

communities which motivate parents to transmit their language and culture to their children. 

4)Teachers need to establish settings in both the school and community where children are 

immersed in their home language. 5)Teachers need to identify their own roles in the classroom 

and the community which advance the language rights of their students for future generations. 

December 2015 graduate Treva Sells Yazzie writes, "I do not know with certainty if I am on 

the right track as I am teaching students in fifth grade. I do know that specializing in bilingual 

and multicultural education has helped me become armed even more with the skills I need to 

continue to support my students in their learning. It is for their future. For this reason, as a 

teacher, I feel it is essential to understand who our children are today because it will be their 

children who will be our next generation." We understand that dual language approaches support 

the revitalization of the Dine language and culture for future generations. To develop capacity 

within the Navajo Nation to transmit both cultural language identity and academic skill sets 

through effective teaching DLPD II will focus on achieving the following goals: 

Goal 1 Prepare effective and fully certified Dine dual language teachers for Reservation 

classrooms 

Objective 1.1 100% of program graduates will be placed in instructional settings serving ELL 

students within one year of graduation. 
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Objective 1.2 10% increase in number of fully certified Dine dual language teachers at each site. 

Objective 1.3 5% increase in retention rates of Dine dual language teachers at each site. 

Goal 2 Improve ability of teachers to support academic language acquisition skills in ELL 

students 

Objective 2.1 80% of students of teachers in the project will demonstrate improvement in 

reading comprehension skills. 

Objective 2.2 90% of program graduates will report increased effectiveness in serving ELLs in 

the Dine Dual Language Classroom. 

Objective 2.3 90% of program graduates will demonstrate improvement in effectiveness as 

supporting language acquisition skills in ELL students in school-wide settings. 

Goal 3. Increased teacher knowledge of parent engagement strategies. 

Objective 3.1 80% of program participants will demonstrate increased knowledge and skills 

related to parent, family and community engagement. 

Objective 3.2 80% of program participants will engage in activities with parents. 

Objective 3.3 80% program participants will increase effect on family literacy and language 

learning. 

Master's in BME with ESL Endorsement 

At Northern Arizona University, 30 units of professional coursework are required for the 

Master's. The College of Education is accredited by CAEP and by the Higher Learning 

Commission which guarantees high quality preparation of teachers in alignment with the Arizona 

Department of Education approved INT ASC Standards. These courses will be offered online 

during the academic year. Additional courses will be offered during Summer Session II on the 

Flagstaff campus. These courses will allow students to enroll on a part-time basis in professional 
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coursework while they continue to live and work in their local communities. We have added a 

new course, BME 520 Literacy Biliteracy, which will include strategies for Instructional 

Conversations and Literature logs to support teachers as they work with families. This increases 

the units for the proposed program to 33 credit hours. The primary focus of the project is to 

prepare classroom teachers for the Dine dual language setting. Two courses, BME 531 Bilingual 

Methodology and BME 520 Literacy Bi-literacy, will be taught in Navajo and English. We will 

support the dual language strategies learned in these courses in the fieldwork experience BME 

608. BME 599 Introduction to Linguistics will support classroom applications of SLA theory. 

Foundations courses BME 530 and the graduate seminar will support the theoretical foundations 

of dual language instruction. A new course in Narrative Inquiry in Indigenous Communities was 

designed to support candidates' understanding of the role of the family and the community in the 

curriculum. 

Course offerings leading to a Bilingual/ESL Endorsement and M.Ed. 

Cohort F2017 Sp2018 

I BME 530 BME 631 

8/17- BME637 

12/19 

Cohort F2018 Sp2019 

II BME 530 BME 631 

8/ 18- BME 637 

12/20 

SuII2018 F2018 

BME 531 BME 520 

BME 545 

SulI2019 F 2019 

BME 531 BME 520 

BME 545 
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BME634 

EPS 596 

Sp2020 

BME634 

EPS 596 

SuII2019 F2019 

BME 599 BME608 

BME 698 

SulI2020 F2020 

BME 599 BME608 

BME698 
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Cohort Sp 2020 Sull 2020 F 2020 Sp 2021 Su2021 F 2021 Sp 2022 

III BME 530 BME 531 BME 631 BME 520 BME 599 BME 634 BME608 

8/19- BME 637 BME545 EPS 596 BME698 

6/22 

The following graduate courses in will be offered in blended format with two weekend 

in-person meetings and an online component and adapted by participating project faculty meet to 

the needs of the local community and the Dine Language and Culture teachers based on ongoing 

assessment with the TESOL CAEP portfolio. 

BME 531 Bilingual and Second Language Methodology Theories and practices related to using 

two languages in teaching minority students. 

BME 63 7 The Cultural Component of Bilingual and ESL Instruction How to develop and 

implement programs and practices relevant to local cultures and subcultures to promote parental 

and community involvement. 

BME 530 Foundations in Bilingual and ESL Instruction The theoretical, historical, and legal 

background of bilingual and ESL instruction, including an overview of current models. 

BME 634 Testing and Evaluation of Minorities This course provides an in-depth study of 

assessment policies, practices and equity issues; the use of alternative assessment methods such 

as portfolios and authentic assessment and the development and implementation of assessment in 

students' native languages. 

BME 520 Literacy and Bi-literacy Development This course will focus on the theories and 

practices relating to using two languages in the classroom. Emphasis will be placed on 
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appropriate curricula and materials development that enhance literacy and bi-literacy process 

approaches, serving linguistically and culturally diverse students. 

BME 608 Fieldwork Experience Fieldwork Experience in Bilingual ESL Education 

BME 698 Graduate Seminar Analysis and critical evaluation of current research in bilingual 

education. 

EPS 596 Developmental Perspectives of Human Diversity Examines human development and 

behavior within the context of racial, ethnic and cultural diversity. Topics include racial/ethnic 

identity development, intelligence, stereotyping, and racism. BME 545 Multicultural Narrative 

Inquiry This course introduces narrative inquiry methodology for graduate students to use to 

gather and analyze story in multicultural communities. 

BME 631 Structured English Immersion and Sheltered English Content Instruction The teaching 

of content in English to limited English proficient students in grades K-12 using appropriate 

approaches, methods and techniques. 

Selection Criteria 

Forty five participants in three cohorts of 15 will be identified. The District Superintendent will 

nominate candidates on the basis of: 1. Academic proficiency: a GPA of 3.0 and completion of a 

B.S. or B.A. from an accredited teacher education program. 2. Be a resident of the nominating 

school district. 3.Completion of the Dine Language (NAY 211,212,350, 351,301) or Dine 

Culture Content Emphasis at Dine College or the equivalent at an accredited University. 

The Project Director will work with the Superintendent and the mentor teachers at each 

consortium site to identify candidates for the project who meet the requirements and who 

demonstrate a commitment to perfonn work related to the training received that benefits the dual 

language program at each participating site. Applicants will be asked to submit an essay which 
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addresses the student's career goals, life experiences and personal and family expectations that 

will enhance the applicant's career. The Project Director will evaluate the student's transcripts 

and to develop a program of studies which allows the student to participate in cohort classes 

while fulfilling academic deficiencies. For each year in the project, participants will successfully 

complete at least 12 credit hours of coursework in good academic standing leading to an M.Ed. 

in Bilingual Multicultural Education. After three years in the program participants will have 

completed an M.Ed. or requested a leave of absence which includes a plan for tuition suppo1t and 

a timeline for coursework completion. 

Outcomes for the degree are: Candidates will know, understand and use the major 

theories and research related to the structure and acquisition of language to help English 

language learners develop language and literacy and achieve in the content area. Candidates will 

know, understand and use major concepts, principles, theories, and research related to the nature 

and role of culture and cultural groups to construct supportive learning environments for ELLs. 

Candidates will know, understand and apply concepts, research and best practices to plan 

classroom instruction for ELLs. Candidates will be able to demonstrate an understanding of 

issues and concepts of assessment and use a variety of standards-based language proficiency 

instruments to show language growth and to inform their instruction. These degree outcomes are 

measured by course grades, student evaluations, and by the TESOL Professional Development 

portfolio. 

TESOL Portfolio 

The purpose of the TESOL Professional Development Portfolio is to provide a record of 

growth throughout the Masters program in BME/ESL and to provide a resource for reflection. 

The portfolio encourages candidates to become actively involved in monitoring their growth and 

PR/Award# T365Z170071 

Page e30 

12 



reflecting on their development as teachers: a disposition that will continue throughout their 

careers in the ESL classroom. This portfolio consists of required samples and carefully selected 

materials and reflections that provide a record of growth that are submitted online. Such samples 

include lesson plans, field experience reflections, reading responses, and research projects. The 

portfolio is reviewed for the assessment of five attributes: professionalism, the candidates' ability 

to plan instruction, a demonstration of candidates' philosophy of teaching that reflects their 

understanding of and commitment to the critical issues related to culturally and linguistically 

diverse students, a demonstration of candidates' understanding of language acquisition and 

development, and a demonstration of candidates' understanding of issues of assessment. These 

portfolio entries are required assessments embedded in individual courses. The assessments 

reflect 2010 TESOL Standards. The rubrics for the assessments are included with the directions 

in the electronic portfolio. 1. a. Standard 2 Culture Community Portrait in BME 637 Cultural 

Component of Bilingual and ESL I . b. Standard 4 Assessment Assessment Plan BME 634 

Testing and Evaluation Language Minority Students 1. c. Standard 1 Language Analysis of 

language problem BME 538 Linguistics in Educational Contexts 1. d. Action research project 

BME 698 Graduate Seminar 1. e. Reflection on portfolio BME 698 Graduate Seminar 1.f. 

Standard 5 Professionalism Revised philosophy statement BME 698 Graduate Seminar. 

Mentor Teachers 

It is important to identify and support practices implemented by educators of English 

learners that effectively improve student learning outcomes. A key feature of the DLPD II 

project is the use of mentor teachers. Two studies that meet What Works Clearinghouse evidence 

standards with reservations attest to the positive effects the mentorship strategy has on academic 

performance and retention. In the first study, a matched pairs design in which students assigned 
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to faculty mentors were paired with non-mentored students based on like attributes yielded a 

higher GP A, more units completed per semester, and a lower dropout rate for mentored students. 

Also time with the mentor correlated with GPA (Campbell and Campbell, 1997). The second 

study, an evaluation of the Chicago Teacher Advancement Program, used a quasi-experimental 

design to examine teacher retention rates associated with mentoring and other incentives. Sixty­

seven percent of teachers practicing in participating schools when the program began were in 

those same schools three years later as compared to 56% of teachers who remained in non­

participating schools after the same period (Glazerman & Seifullah, 2012). 

Positive academic performance and teacher retention benefits are an expectation of the 

DLPD project. In our model, one mentor teacher will be located at each site. Mentor Teachers 

under the direction of the co-PI will train parents in the use of instructional conversations and 

literature logs in the falimly literacy workshops. The eight mentor teachers will: 1. employ a 

variety of formative assessment tools and strategies. 2. accelerate Project Teachers' practice with 

instructional conversations and reading logs 3. Build Project Teachers' capacity to work with 

parents. 3. Increase the teacher retention rate. (Reyhner, 2003; Kelchtermans & Ballet, 2002; 

Veenman, 1984) 

Mentor Teachers at each site will be nominated by the District Superintendent and 

selected on the basis of: 1. Academic excellence: completion of a M.Ed. in Bilingual education 

or curriculum and instruction with a GPA of at least 3.0. 2. Holding a valid Arizona Standard 

teaching certificate with a Bilingual endorsement. 3 At least 3 years of classroom experience in a 

dual language setting. 4. Excellence in the Dine language as demonstrated by Navajo Tribal 

language certification. 5. Excellence in English communications skills as demonstrated by oral 

presentations, publications, and community service. 
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Family Literacy Workshops 

Research suggests that educators who involve families in their children's education can 

strengthen their own instructional effectiveness with English learners. Competitive preference 

priority 2, related to improving parental engagement is another key feature of the DDLP II 

project. Chen, Kyle and McIntyre (2008) document the success of their work with teachers of 

ELLs to support SIOP building background strategies and to recognize the rich funds of 

knowledge of the family and the community (Moll and Gonzalez, 2004). Parent workshops were 

developed for "We R Family" a 21 st Century Community Leaming Center Program by 2015 

graduate Valencia Edgewater who extended this model to weekend Dine language classes for 

parents and community members in the Hard Rocks Chapter (Landry, 2015). 

Three workshops each year; one workshop in the fall and two workshops during the 

spring semester, will be con.ducted by the eight Mentor Teachers in each consortium district. The 

Mentor Teachers who are Dine dual language teachers, will provide lesson plans, materials and 

teaching strategies appropriate to the interests of the Master' s students in the content areas. 

Lesson plans and online resources will be added to the online database of materials on the project 

web page by the Co-PI. All workshop curriculum will support the use of instructional 

conversations and reading logs. The need for community engagement is documented in the 2015 

National Indian Education Study (Ninneman, Deaton & Francis-Begay, 2017) which reports that 

in high-density public schools 50% of students at grade 4 and 41 % at grade 8 had school officials 

who reported that AI/ AN community members visited the school three or more times in a year to 

discuss education issues with students and staff. Andrea Charlie, a 2015 graduate of the 

program, writes "As a Navajo and as a married mother of four children, 1 feel that education 

begins in the home. Teachings were part of everyday life. I believe that if various past traditions 
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were reincorporated at home and more cultural-based teachings were placed in school 

curriculums, our children would be more successful because of the positive self-esteem that 

would derive from knowing their history and themselves. As I have learned to consider concepts 

in two perspectives, I continue to share my experiences with our children. It is important to have 

that connection with other parents and families of language learning children and to share with 

parents and the community, an understanding of the current language shift and addressing how 

we can help in revitalizing our heritage." This reflection of a secondary Navajo language teacher 

is part of the process of including parents in the work of language revitalization. In her book, 

Bringing our languages home; Language revitalization.for families, Leanne Hinton (2013) 

writes, "Those who dream of language revitalization ultimately desire the natural transmission of 

the language from parent to child and use it in daily life." 

Future Capacity to prepare Dual Language Teachers 

The project will lead to an increased capacity of the consortium sites to provide dual 

language education to Dine students and to provide continual support to new teachers. The 

capacity of Northern Arizona University to prepare teachers for rural Reservation communities 

will be strengthened during the five years of the project. This project also serves as a model of 

long-term collaboration between an IHE, public, and tribal schools to serve language minority 

students in dual language classrooms. The project will provide information about the success of 

this model to guide possible replication of project activities. (Lockard & Hale 2013; Lockard & 

deGroat 2014). 
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Competitive Preference Priority 1 The project is designed to improve academic outcomes; 

specifically improved reading comprehension skills, for students in the classrooms of the 

participants. Entry evidence studies were identified from the 2014 WWC Practice Guide for 

teaching academic content and literacy to English learners in elementary and middle schools. 

The WWC recommendations supporting the strategies of DLPD II with strong to moderate 

evidence specifically Saunders, W. M. (1999) Improving literacy achievement for English 

learners in transitional bilingual programs. Educational Research and Evaluation, 5(4), 345- 381 . 

and Saunders & Goldenberg (1999) http:/ /ies.ed.gov/ncee/wwc/interventionreport.aspx?sid=236 

tested the effectiveness of two instructional strategies instructional conversations and literature 

logs and found moderate evidence effectiveness for these two strategies. These strategies had 

impact on outcomes relevant to the outcomes of the DLPD II project; dual language teachers 

who support the academic language and literacy skills of ELs in Reservation classrooms. 

Research in instructional conversation was conducted with populations of Navajo and Zuni ELs. 

These studies identified effective instructional conversations strategies for native American 

classrooms. (McCarty, 1993; Tharp & Yamauchi, 1994). A focus on these strategies; 

instructional conversations and literature logs during coursework for the program participants, 

during family literacy workshops and during classroom observations with the mentor teachers 

will lead to improved reading comprehension skills for students in the classrooms of the program 

participants. August, Goldenberg and Rueda (2006) discuss the need for systems that are 

"intensive, elaborate and enduring" to accomplish teacher change. McCarty (1995, 2013) 

discusses her research in the use oflnstructional Conversations for ten years in Navajo dual 

language classrooms. She writes, "In summary, several generalizable conditions stand out as 

instrumental in facilitating "change from the inside out" as we have described it here. A school 
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culture must be fostered that values and rewards local knowledge, and that nurtures the 

development of local expertise. Coupled with this, there must be consistency and longevity of 

local program personnel and staff development opportunities, along with a firm commitment to 

program goals. School power relations must be democratized such that bilingual teachers control 

their own pedagogy. The latter carries a heightened significance in American Indian and other 

minority communities, as it entails a basic reversal of historic role relations. It is this dimension 

of change, we believe, that constitutes the essence of "change from the inside out," for it is only 

when teachers feel and are validated in their work that they can create the same conditions for 

their students." 

B. QUALITY OF THE PROJECT PERSONNEL 

Northern Arizona University encourages application for employment from persons who 

are members of groups that have traditionally been underrepresented based on race, color, 

national origin, gender age or disability. Eight of the nine project consortium districts are located 

on the Navajo Reservation and serve student populations which are 99% AVAN. Our previous 

NPD project served candidates who were 100% AVAN. 

Project Director (.5 AY) The Project Director will coordinate efforts of the University and the 

consortium sites, meet with Mentor Teachers three times a year, and meet with Mentor Teachers 

and students at each site once each semester. The Project Director will advise students and 

manage the project budget. The Project Director will work with the External Evaluator to support 

Project Faculty, to assess the goals of the project, and to adapt course syllabi to ensure that 

instructional conversations and reading logs are included in course syllabai and she will support 

the continuous improvement of the project. The project director will disseminate infonnation 

about innovative outcomes of the project at state and national conferences. 
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Dr. Louise Lockard, Clinical Professor of Bilingual Multicultural Education, PhD U. of 

Arizona in Language Reading and Culture, served for 20 years as a teacher in Navajo Head Start, 

the Chinle, Pinon and Flagstaff Districts. She served as the Project Director of the Title III NPD 

Learn in Beauty Project from 1998-2003 and the Dine Dual Language Teachers Project from 

2011-present. 

Dr. Jon Reyhner (.10 FTE AY) Professor of Bilingual Multicultural Education, Ed. D Montana 

State U. will serve as the Co-Principal Investigator for the project. He will work with the Mentor 

Teachers and the project faculty to plan the family literacy workshops. He will design and 

maintain the project website. He is the editor of Teaching Indigenous Students: Honoring Place, 

Community and Culture (2014) and he serves as editor of the NABE News column "Issues in 

American Indian/ Alaskan Native Education." 

Dr. Sara Abercrombie (.10 FTE A Y) Assistant Professor at Northern Arizona University, 

Ph.D. University of New Mexico in Educational Psychology will serve as the internal evaluator 

for the project. She will work with the External Evaluator, the Project Coordinator, and the 

district assessment coordinators to gather data following the timeline of the management plan. 

Dr. Abercrombie specializes in learning in applied education settings. She has expertise using 

qualitative and quantitative methods to measure learning among learners from diverse cultural 

backgrounds in the context of teacher education and in collaborative parent/professional 

partnerships. 

Program Coordinator (.5 FTE 12 months). A program coordinator will be hired in August, 

2017. The program coordinator confers with staff, students and others to provide technical 

advice, problem solving assistance, answers to questions and program goals and policy 

interpretations, refers to appropriate department person when unable to respond, coordinates 
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activities of program with inten-elated activities of other programs departments or staff to ensure 

optimum efficiency and compliance with appropriate policies, procedures and specifications. 

The program coordinator prepares periodic reports, financial statements and records on program 

activities, progress status or other special reports. Knowledge, skills and abilities: Knowledge of 

issues pertaining to dual language programs. Knowledge of budgeting and accounting practices, 

Skill in organizing work of self and others, Ability to effectively communicate in Navajo and 

English, the ability to work effectively with people from a variety of culturally diverse 

backgrounds .. Minimum qualifications Bachelors degree in field appropriate to area of 

assignment and two years of classroom teaching experience. 

External Evaluation Team West Ed 

West Ed staff bring deep experience in developing and validating evidence-based, reliable and 

culturally-relevant measurement instruments aligned to the specific objectives and context of the 

project. 

Dr. Sharon Nelson-Barber (Rappahonnack) Ed. D Harvard U, Senior Program Director of 

West Ed, guides the external evaluation. She combines expertise in qualitative research and 

culturally competent assessment and evaluation with years of experience providing equity 

assistance to schools, organizations and service agencies serving diverse communities. She is the 

co-author of a 2015 monograph from the Center on Standards and Assessment Implementation 

titled The Common Core Initiative, Educational Outcomes and American Indian/ Alaska Native 

Students (Nelson-Barber & Trumbull, 2015). 

Dr. Linlin Li, Senior Research Associate at West ED, PhD University of North Carolina, 

Greensboro, is the senior methodologist/statistician for several IES studies including i3 Investing 
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in Innovation projects. She applies modem statistical techniques in practical settings, including 

multilevel analysis, longitudinal modeling, and relevant application in evaluation and research. 

Dr. Zanette Johnson has extensive experience as an evaluator, and brings intimate knowledge 

of indigenous teacher learning protocols and processes due to her past experience as Teacher 

Education Program Director and Clinical Supervisor at Halau Wanana Indigenous Teacher 

Education program in Hawai'i. 

Project Faculty 

The Project Faculty will revise and teach graduate level courses in Bilingual Multicultural 

Education online with two weekend in-person sessions or during Summer Sessions at NAU. The 

project faculty will work with the Mentor Teachers to plan the family literacy workshops. 

Dr. Willard Sakiestewa Gilbert (Hopi), Ed.D. U. of New Mexico, Professor of Bilingual 

Multicultural Education, teaches BME 631 Methods in Structured English Immersion and 

the Graduate Seminar BME 698. He served as president of the National Indian Education 

Association from 2007-2008. He is the co-editor of Learn in Beauty Indigenous Education for a 

New Century. 

Dr. Siri Tuttle, Associate Professor, Alaska Native Language Center and Linguistics Program 

University of Alaska Fairbanks provides field research and support of language revitalization 

efforts in the Ahtna and Lower Tanana language areas. She was Co-Principal Investigator of the 

Ford Foundation sponsored "International Partnership for Study and Teaching of Issues Related 

to Indigenous Cultures" She teaches BME 599 Introduction to Linguistics for Dine Dual 

Language Classrooms. 

Jennie de Groat (Navajo), Principal Lecturer of Bilingual Multicultural Education She was the 

coordinator of a Navajo Language Immersion Camp for the Albuquerque Public Schools from 

PR/Award# T365Z170071 

Page e40 

22 



1997-2001. She serves on the faculty of the American Indian Language Development Institute at 

the University of Arizona. She is fluent and literate in Navajo. She teaches BME 531 Bilingual 

Methodology and BME 520 Literacy Biliteracy. These courses will be delivered in the Navajo 

language. 

C. QUALITY OF THE MANAGEMENT PLAN 

The management plan is developed on the basis of a continuous improvement feedback loop 

to the project director, Evaluation team, Mentor Teachers and consortium district administrators 

to ensure that improvement is integral to the project design. The plan has been developed for the 

purpose of strong formative feedback aligned with the goals and objectives of the project. The 

timeline defines activities, milestones for completion and areas of responsibility by project staff. 

Year 1 Activity bl'. goals and objectives Timeline 

Hire Program Coordinator 8/17 

Mentor teachers meet with IHE faculty to plan 8/17 

family literacy workshops 3 .2 

Evaluation team meets with project staff to 8/17 

implement evaluation plan. 

Baseline data surveys, classroom observations. 

2, 1, 2.2,2.3 

Fall coursework begins, online TESOL portfolio 8/17 

begins 1.1, 1.2,1.3 

Family literacy workshops in 8 partner districts, 9/17 

web page with online lesson plans 3.1,3.2,3.3 
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Spring Semester begins, online portfolio 1.1, 1.2, 1/18 

1.3 

Family literacy workshops in 8 partner districts, 3/18, 

web page with online lesson plans 2.1,2.2, 2.3 5/18 

End of year surveys, classroom observations 5/18 

Evaluation team meets with project staff to 

provide continuous feedback planning for Year 2 

Summer In-Person Course 1.1,1.2,1.3 7/ 18 

Years 2-4 Activity by Goals and Objectives 

Evaluation team meets with project staff to revise program 

based on formative assessment data. Baseline data surveys, 

classroom observations. 2, 1, 2.2,2.3 

Workshops with parents and mentor teachers, add lesson 

plans to project web page 3.2,3.3 

Fall coursework begins, online portfolios 1.1-1.3 

Spring coursework begins, online portfolios 1.1-1.3 

Family literacy workshops in 8 partner districts, update 

project web page 3. l- 3 .3 

Completion of coursework 1.1-1.3 
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Summer Course 1.1-1.3 July 19, 20, Faculty 

21 

External Evaluator meets with project staff to implement July 19, Evaluation Team 

continuous improvement and to assess IC and reading log 20,21 Project Staff 

skills in classroom and community settings 2.1, 2.2, 2.3 

Year 5 Activity by Goals and Objectives Timeline Res~onsibility 

Evaluation team meets with project staff to revise 8/21 Project Director 

program based on formative data. Baseline data surveys, Evaluation Team 

classroom observations. 2, 1, 2.2,2.3 

Fall Semester begins, online portfolios 1.1-1 .3 8/21 Faculty 

Fall Workshop 3.1-3.3 9/21 Co-PI, Mentor Teachers 

Spring Semester begins 1.1-1.3 l/ 222 Project Faculty 

Spring Workshop 3.1-3.3 3/22,5/22 Co-PI, Mentor Teachers 

Completion of Coursework 2.1 5/22 Project Faculty 

External Evaluator meets with project staff to prepare 6/22 Project Staff 

final evaluation report 2.1, 2.2, 2.3 Evaluation Team 

Commitment of Key Personnel to the goals of the project The Project Director, Dr. Louise 

Lockard will devote 50% of her time to the project. She will work with project faculty, the 

evaluation team and the participants to direct project activities. The co-PI (10%) will work with 

the mentor teachers and the project faculty to plan family literacy workshops. The internal 

evaluator (10%) will work with the evaluation team and the LEAs to compile student 
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achievement data and survey data. The project faculty will teach courses leading to the Bilingual 

endorsement, supervise fieldwork experiences, and assess online portfolios. 

D. Q UALITY OF THE EVALUATION PLAN 

Progress toward achieving the goals and objectives of the project will be evaluated on an 

ongoing basis by the Project Director, the evaluation team from West Ed, the internal evaluator 

and the Research and Evaluation Departments in each consortium site. This team combines 

expertise and resources from Reservation LEAs, the lHE which prepares teachers for rural 

schools in Northern Arizona, and from West Ed which applies rigorous methods and nonpartisan 

approaches to support action-oriented findings on the outcomes of the project. The evaluation 

will be conducted in accordance with cultural validity research (Basterra, Trumbull, & Solano­

Flores, 2011; Hood, Hopson & Frierson, 2005, 2015; Kirkhart, 2010; Lafrance & Nichols, 2008; 

Lafrance, Nichols & Kirkhart, 2012; Solano-Flores & Nelson-Barber, 2001. 

In order to to identify and support practices implemented by project participants that 

effectively improve student learning outcomes, the project responds to competitive priority 1 

with the strategies of instructional conversations and reading logs. The research of Saunders 

( 1999) and Saunders & Goldenberg ( 1999) has been been tested in AI/ AN communities by 

August, Goldenberg and Rueda who (2006) discuss the need for systems that are "intensive, 

elaborate and enduring" to accomplish teacher change and by McCarty (1995, 2013) who 

conducted research in the use of Instructional Conversations for ten years in Navajo dual 

language classrooms. 

Feasible and Appropriate Methods 

The evaluation will describe the project's implementation in order to facilitate replication 

and examine feasibility and sustainability. Valid and reliable measures will be utilized to assess 
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the outcomes. A quasi-experimental design that would meet the What Works Clearinghouse 

Evidence Standards with reservations will be applied to address the project's effectiveness. The 

evaluation will also employ a continuous improvement-based approach whereby the evaluator 

provides regular feedback and analysis of the project's progress towards achieving intended 

project goals and objectives, allowing for adaptations and/or adjustments as necessary. To 

describe the project's implementation, the evaluation will address the following evaluation 

questions: 

EQl: Were the key components ( course units of Bilingual/ELS endorsement and M.Ed., 

TESOL portfolio, use of mentor teachers, and involvement of family literacy workshops) 

defining the DDLP II project implemented with fidelity? 

EQ2: How much variation in implementation fidelity is there across sites, and what 

contextual factors affecting the fidelity of implementation? 

We will review the following data to describe the project implementation and cultural 

competence: 1) Document review (e.g., Project Management Teams meeting minutes, course 

syllabus, agenda of family literacy workshops); 2) Degree of participation/dosage data (e.g., 

course attendance, mentors' support logs, online lesson plans, completion of TESOL portfolio, 

number of family literacy workshops, family literacy workshop attendance); 3) Participating 

teacher and parent surveys to detect understanding of the DDLP II practices and satisfaction 

with the implementation; and 4) Case studies on a random sample of participating sites that 

include analysis of TESOL portfolios, workshop observations, and faculty and teacher 

interviews. 

1n addition, we will conduct program partner interviews at the end of each semester. These 

partners include: district leaders, school leaders, and project implementation staff, including 
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mentors. Bi-yearly review topics will include: general impressions of the project, 

barriers/challenges in implementation, perceived educator and student progress/engagement, 

areas for improvement, and culturally-sensitive best practices utilized. 

Evidence of Project Effectiveness The evaluation will use a quasi-experimental design. 45 

teachers who do not participate in DDLP II project will be matched with 45 teachers who 

participate in DDLP II. To create a matched comparison group, we will use a propensity score 

matching strategy. Depending on the data availability and the number of available treatment and 

comparison participants, the matching variables and matching approaches may vary across 

districts or sites. For instance, when the available observed confounding/covariates are 

qualitative and few, and the treatment and comparison samples are both small, exact matching is 

an available option to help reduce bias. When the comparison population is larger than the 

treatment population, caliper matching is an appropriate method as the caliper value can be 

sufficiently small to reduce observed bias on collected covariates ( confounding variables) just by 

finding close propensity score matches. When the overall number of study participants is 

particularly large, sub-classification on the propensity score is an effective method to help reduce 

bias between treatment and comparison groups. With a target baseline sample size of 45 teachers 

(20 students per teacher) in treatment group and 45 teachers (20 students per teacher) in 

comparison group, we estimate that the study will achieve the minimum detectable effect size of 

0.80 1
• 

To address the project's effectiveness, the evaluation will address two evaluation 

questions. The primary student outcomes will be measured through state standardized test 

1 
The minimum detectable effect size estimates assume: I) Type- I ( <X) error rates of 0.05 (two-tailed); 2) statistical power levels 

of0.80; 3) classroom intra-class correlation (ICC) for student performance average 0.20; 4) teacher-level and student-level 
baseline explanatory variables explain 50% of the between-teacher and within-teacher variance i.t1 student outcomes, respectively 
(Bloom, Richburg-Hayes, & Black, 2006; Schochet, 2005). 
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(AzMERIT in Arizona Public Schools or PARCC in BIE schools) and district benchmark 

assessments (Galileo K-12 in Arizona Public Schools or NWEA in BIE schools). The primary 

teacher outcomes will be measured through a teacher survey on their knowledge of language and 

literacy skills. 

EQ3: What is the impact of the DDLP II on students' language and literacy achievement, 

compared to students in the comparison group? 

EQ4: What is the impact of the DDLP II on teachers' knowledge of language and 

literacy skills, compared to teachers in the comparison group? 

Primary Data Analysis. WestEd will apply multi-level models to analyze the DDLP II 

project's impact on student outcomes. The primary hypothesis-testing analyses on student 

outcomes will involve fitting conditional mixed-effects ANCOV A models (HLM or multilevel 

models), with additional terms to account for the nesting of students/parents within teachers 

(Raudenbush & Bryk, 2002; Murray, 1998). Potential fixed effects include treatment group 

status, student-level baseline (pre-test) measures of reading proficiency, and other observed 

student covariates such as free/reduced-price lunch status, ethnicity, and gender, as well as 

teacher-level covariates, such as teaching credential, highest degree, and years of teaching 

experiences. Analysis on teacher outcome will apply linear regression model, with potential 

fixed effects of treatment group status, teacher-level baseline (pre-test) measure of knowledge of 

language and literacy skills, and other observed teacher covariates such as teaching credential, 

highest degree, and years of teaching experiences. The purpose of including statistical 

comparisons is to minimize the error associated with group assignment and to increase the 

precision of the estimates. A summary of the confirmatory research questions, measures, and 

analysis method is presented in Table 1 below. 
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Table 1. Summary of evaluation questions, outcome measures, and analysis methods. 

EQs Outcome Measures Analysis Methods 

State assessment on reading (AzMERIT or P ARCC) 

EQ3 District benchmark assessment on reading (Galileo 2 level HLM 

K-12 or NWEA) 

Teacher survey of knowledge of language and 
EQ4 Single level regression model 

literacy skills. 

Performance Feedback and Periodic Assessment of Progress The evaluation will employ a 

continuous improvement-based approach. We will conduct a process evaluation where 

implementation data will be collected on a continuous and systematic basis and analyzed on 

quarterly basis. We will provide DDLP II project team regular feedback and suggestions through 

monthly meetings/calls and quarterly memos. This process will provide DDLP II project team 

information on whether the project is being implemented as planned, the quality of the 

implementation, and suggestions on continual project refinement and improvement. We will 

prepare mid-year memos and annual performance reports that include multiple quantitative and 

qualitative indicators to capture progress toward project goals and objectives (tables 2-4), project 

performance (table 5), detail outcomes (table 1), and present recommendations for project 

improvement. At the close of the grant's fifth year, we will prepare a final summative report 

summarize the implementation and overall impact for the entire grant period. 

Table 2. Goal 1 Prepare teachers for Reservation dual language classrooms 
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Objectives Evaluation Timeline/Responsibility 

1. 1. 100% of program Students' persistence Project Director 

graduates will be placed graduation rate, Evaluation Team 

in instructional setting (GPRA 2) and certification District Personnel Director 

serving ELLs within one (GPRA 3), will be tracked June Years 1-5 

year of graduation. through a database 

1.2.The number of fully- School report card, project Project Director 

certified Dine dual database, Evaluation Team 

language teachers will District Personnel Director 

increase at each site by June Year 2,3,4,5 

10% 

1.3.The retention rate of School Report Card, project Project Director 

Dine language teachers database Evaluation Team 

will increase by 5% at District Personnel Director 

each site. June Year 2,3,4,5 

Table 3. Goal 2 Improvement in the ability of teachers to support academic language 

acquisition skills in ELL students. 

Objectives 

2.1.ELL students of teachers in the 

project will demonstrate 

improvement in reading 

Evaluation 

Az MERIT, District 

Benchmark 
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Project Director 

Evaluation Team 

May Years 1-5 
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comprehension skills. 

2.2.Program participants will TESOL Portfolio Project Director 

demonstrate increased Teacher efficacy survey Evaluation Team 

effectiveness in serving ELLs in (GPRA 4) Develop surveys Aug 

the Dine dual language classroom. Administrator survey (GPRA Year 1 

5) January, May Years 1-5 

Interviews, focus groups 

2.3. Program participants will Interviews, focus groups Evaluation Team 

demonstrate improvement in Site Administrator 

effectiveness as supporting 

language acquisition skills in 

school-wide settings. 

Table 4. Goal 3: Increased teacher knowledge of parent engagement strategies. 

Objectives 

3. 1 Participants will 

demonstrate increased 

effectiveness in knowledge 

and skjlls related to parent, 

family and community 

engagement. 

3.2. Participants will engage 

in activities with parents 

Evaluation 

Teacher efficacy Survey 

Administrator Survey 

Family engagement survey 

(GPRA 6) 

Project web page 

Workshop agendas 
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Project Director 

Internal Evaluator 

External Evaluator 

Fall/Spring Years 1-5 

Project Director, 
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Workshop evaluations Program Coordinator 

Workshop sign-in sheets Evaluation team 

3.3 Program participants will Parent engagement survey Project Director 

demonstrate increased Interviews, Focus Groups Evaluation Team 

effectiveness on family Fall/Spring years 1-5 

literacy and language learning. 

Table 5. GPRA Baseline Measures and Targets 

Performance Measure 

2. The number and percentage of 

program participants who 

complete the in-service program 

3. The number and percentage of 

program participants who are 

state certified in ESL 

4. The percentage of program 

completers who rate the program 

Baseline 

the number of participants who 

begin the program in each cohort 

the number and percentage of 

participants in each consortium 

district who are certified in ESL 

at the sta1i of coursework and 

one month following completion 

of the coursework leading to 

ESL certification 

a survey administered to 

program participants upon 
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90% of program participants 

will complete the in-service 

program; semester based data 

update 

100% of program participants 

will be certified in ESL; 

semester based data update 

90% of program completers 

will rate the program as 
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as effective in preparing them to admission to the program effective in preparing them to 

serve EL students serve EL students; end of year 

data update 

5. The percentage of school a survey administered to school 95% of school leaders will 

leaders who rate the program as leaders from the consortium sites rate the program as effective; 

effective at the start of the program end of year data update 

6. The percentage o_f program a survey administered to 90% of program completers 

completers who rated the program participants upon will rate the program as 

program as effective in admission to the program effective in increasing their 

increasing their knowledge and knowledge and skills related 

skills related to parent, family to parent, family and 

and community engagement community engagement; end 

of year data update 

The performance data from this evaluation will help us understand the impact of the Dine Dual 

Language Teachers Project on improving academic success for dual language learners in rural 

Reservation communities. 
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April 14, 2017 

Dr. Louise Lockard 

State of Arizona 
Department of Education 

Clinical Associate Professor BME 
Northern Arizona University 
P.O. Box 5774 
Flagstaff, AZ 86044 

Dear Dr. Lockard: 

I am pleased to provide this letter of support for the Title Ill Dine Dual Language 
Professional Development Project. This project will assist teachers with proficiency in 
the Dine language to meet certification requirements to teach in Native language 
instructional education programs. 

In addition, this project will provide coursework that will lead to a Masters' degree in 
Bilingual Multicultural Education with a content emphasis in Bilingual Education and an 
endorsement in Bilingual Education and English as a Second Language. 

During the project, the Masters students will be linked with dual language mentor 
teachers to provide challenging instruction in- the content areas of mathematics and 
science. 

While it is a challenge to find highly qualified and effective teachers, it is infinitely more 
difficult to find a highly qualified teacher who also speaks the Navajo language. 
Furthermore, it is often frustrating to find qualified teachers only to have them leave 
after a year or two because of the remote location. 

Consequently, I am happy to support your work on this project to find individuals who 
grew up on the Navajo Reservation, who speak the language, and who want to live and 
work in the Navajo community to support the development of the Navajo people. I am 
excited about the prospects that this grant presents for our Native American students in 
Arizona. 

Sincerely, 

Diane M. Douglas, Superintendent of Public Instruction 
1535 WesrJcfferson Street, Phoenix, Arizona 85007 • (602) 542-5460 • ,\·ww.;1:r.cJ.gm· 
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March 13, 2017 

Louise Lockard, Ph. D. 

DEPARTMENT OF DINE EDUCATION 
THE NAVAJO NATION 

P.O. Box 670 · Window Rock, Arizona 86515 
PHONE (928) 871 - 7475 · FAX (928) 871 - 7474 

Clinical Assistant Professor BME 
Northern Arizona University 
PO Box 5774 
Flagstaff, AZ 86044 

Dear Dr. Lockard: 

Jonathan Nez 
Vice-President 

The Department of Dine Education expresses fuJI support for the proposa.l entitled '"The Dine Dual Language 
Teachers Professional Development Project " that is being submitted by the College of Education at Northern 
Arizona University. There is a real need for competent bilingual teachers in the classrooms to improve 
academjc outcomes; specifically improved reading comprehension skills for ELLs, and testing the 
effectiveness of instructional strategies. We support the effort of the Northern Arizona University to help the 
Navajo Nation address this area of need. 

We believe the proposed efforts with our Navajo Nation schools to assist teachers with proficiency in the Dine 
language to meet licensing requirements for teachers who work in language instruction programs, and which 
will provide coursework leading to a Master's degree with a content emphasis in Bilingual Education, and an 
endorsement in Bilingual Education and ESL. We also support professional development by bringing 
coursework to the reservation sites and working with parents and community members which is a strength of 
this proposal. Further, the Navajo Nation has been in support of professional development for teachers the past 
few years, but due to limited resources, has been unable to serve many more paraprofessionals and prospective 
students interested in pursuing a teaching career. 

The Navajo Nation through the Department of Dine Education is committed to working with you and is 
available to lend assistance to successfully implement this project proposal. If there are any further questions, 
you may contact our office at 928.871 .7475. 

Sincerely, 

Timothy Benally, E'.dD. 
Assistant Superintendent of Schools 
The Navajo Nation 

Xe: Cllrono/File 

BOARD OF EDUCATION 

Or. Pauline M. Begay, President · Gloria Johns, Vice President · Marlene Burbank, Secretary 
Members: Dolly C. Begay· Delores Greyeyes · Patrick D. Lynch· Bennie Begay· Dr. Bernadette Todacheene 

Dr. Tommy Lewis, Superintendent of Schools 
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CHINLE UNIFIED SCHOOL DISTRICT NO. 24 

April 7, 2017 

Dr. Louise Lockard 
Clinical Associate Professor Bilingual Multicultural Education 
Northern Arizona University 
P.O. Box 5774 
Flagstaff, AZ 86001 

Dear Dr. Lockard, 

( >fficc of the ~up1.:rimcndcn1 

I am pleased to provide this letter of support for the Title III Dine Dual Language Professional 
Development Project. It is my understanding that this five year project will provide funding for 
coursework leading to a Master's degree in ESL and Bilingual Education with a Navajo Bilingual 
Endorsement. As a district on the Reservation that supports and promotes the preservation of its 
language and culture, I am excited about the prospects that this grant presents. 

It becomes increasingly more difficult to find a teacher who speaks the Navajo language. 
Furthermore, it is often frustrating to find qualified teachers only to have them leave after a year or 
two because of our remote location. Consequently, I am anxious to work with you on this project to 
find individuals who grew up on the Navajo Reservation who speak the language and who want to 
live and work here to support the development of the Navajo people. 

~·· ))~ 
Quincy N"::J i 
Superintendent 
Chinle Unified School District 

P.< ). Bo:-. 587, Chink .\riwn:i 8(,503 • Phom:: (928)-67-l- %03 / Fa:-.: (928) 67+9608 
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FLAGSTAFF UNIFIED 
~ I ' )(J/ 0i, trir·t 

March 7, 20 I 7 

Dr. Louise Lockard 
Clinical Associate Professor BME 
Northern Arizona University 
P.O. Box 5774 
Flagstaff, AZ 86011-5774 

Dear Dr. Lockard, 

Office of Superintendent 
ddirksen@fusdl.org 928-527-6002 

Flagstaff Unified School District. 3285 East Sparrow Avenue, Flagstaff, AZ 86004 

I have reviewed the requirements for the proposed Dine Dual Language Teachers Professional 
Development Project and understand that upon receipt of grant funds, the Flagstaff Unified 
School District would be responsible for: 

• Nominating four Masters' candidates to participate in the project. 
• Providing release time for two Mentor Teachers to participate in Fall, Spring and 
Summer workshops. 
• Allocating funds received under this agreement in accordance with Federal requirements 
as they apply to the grant. 
• Establishing the necessary inter-institutional agreements formalizing commitments if 
grant funds are awarded. 

The online course delivery mode, which will allow teachers to stay and live in their 
communities, is essential not only from the economic standpoint but to keep the students 
interactive with their families and communities. Because of our Navajo immersion program, 
there is a dire need for highly qualified Navajo bilingual teachers in the Flagstaff Unified School 
District and the College of Education at Northern Arizona University provides a teacher 
education program which supports and promotes the preservation of Navajo language and 
culture. 

Sincerely, 

PJ/P~ 
Dave Dirksen 
Superintendent 
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March 22, 2017 

Dr. Louise Lockard 

Ganado Unified School District No. 20 
Superintendent of Schools 

James (Jim) Phillips 
''Success for Every Child Every Day" 

Post Office Box 1757 • Ganado, Arizona 86505 
Telephone: 928.755.1018 • Fax: 928.755.1012 • Email: james.phillips@ganado.k12.az.us 

Clinical Associate Professor BME 
Northern Arizona University 
P.O. Box 5774 
Flagstaff, AZ 86011 -5774 

Dear Dr. Lockard. 

I have are viewed the requirements for the pr-0posed Dine Dual Language Professional Development Project 
and understand that upon receipt of grant funds. the Ganado Unified School District would be responsible for: 

• Nominating Master·s candidates to participate in the project. 
• Providing release time for two Mentor Teachers to participate in Fall, Spring, and Summer Workshops. 
• Allocating funds received under this agreement in accordance with Federal requirements as they apply 

to the grant. 
o Establishing the necessary inter-institutional agreements fo1malizing commitments if grant funds are 

awarded. 
The online course delivery mode which will allow teachers to stay and live in their communities is essential not 
only from the economic standpoint but to keep the students interactive with their families and communities. 
Because of our Navajo immersion program, there is a dire need for highly qualified Navajo bilingual teachers in 
the Ganado Unified School District, and the College of Education at Northern Arizona University provides a 
teacher education program which supports and promotes the preservation of Navajo language and culture. 

(b)(6) 

Sincere 

James J 'h1lllps 

"Our Mission is to Ensure Ail Students a Quality Education and Strengthen Dine Cultural Values for Life-long Leaming• 
'·Our Vision is to be a Professional Leaming CommupiWJ~fci:ftfi?!e5~_!jl~p{udents Exceeding Educational Expectations· 
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March 8, 2017 

Dr. Louise Lockard 
Clinical Associate Professor BME 
Northern Arizona University 
P.O. Box 5774 
Flagstaff, AZ 86011-5774 

Dear Dr. Lockard, 

Please accept this as a letter of support from Kayenta Unified School District for the 
proposed Dine Dual Language Teachers Professional Development Project (2017-2022). 
Kayenta Unified School District looks forward to continuing our partnership. 

It is our understanding that the Dine Dual Language Teachers Professional Development Project, 
through Northern Arizona University will assist teachers with proficiency in the Dine language to 
meet licensing requirements for teachers who work in language instruction programs. The project 
\viii provide coursework leading to a Masters' degree with a content emphasis in Bilingual 
Education, and an endorsement in Bilingual Education and ESL. 

The project is designed to improve academic outcomes; specifically improved reading 
comprehension skills, for ELs in the classrooms of the participants using two effective 
instructional strategies, instructional conversations and literature logs. Program participants will 
train parents in the use of instructional conversations and literature logs in parent workshops with 
the support of the mentor teachers IHE faculty. 

Kayenta Unified School District is in full support of the goals, objectives and perfonnance 
outcomes for the project: 

1. Goal I addresses the recruitment and retention of fully-cert ified Dine language teachers at 
each site. 
Outcomes: Capacity building and organizational change in the LEA. School leader's rate 
the program as effective. 

2. Goal 2 addresses the ability of teachers to support increased student success. 
Outcomes: Impact on K-12 student achievement. Program completers who rate the 
program as effective in preparing them to serve EL students. 

3. Goal 3 addresses increased parent engagement. 
Outcomes: Program completers who rate the program as effective in increasing their 
knowledge and skills related to parent, family and community engagement. Impact on K-
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12 student achievement in reading comprehension. 

The Dine Dual Language Teachers Professional Development Project proposal will prepare 
classroom teachers for the Dine dual language setting. Two courses BME 531 Bilingual 
Methodology and BME 520 literacy bi-literacy will be taught in Navajo and English. Mentor 
teachers will work with candidates in their schools to model instruction in dual language. 

Kayenta Unified School District has a goal lo provide a Dual Language Program to assist the Dine 
in preserv ing and/or revitalizing the Dine language. The need for highly qualified Navajo 
bilingual teachers is essential to Kayenta Unified School District as we develop and implement 
a Dual Language Program that will support the Dine language and culture. 

Therefore, it is without hesitation that Kayenta Unified School District supports and recommends 
this project. lf you have any questions or if I can be of further assistance please contact me 

1 look forward to our continued partnership. 

Sincerely, 

Superintendent 

Kayenta Unified School District 
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March 15, 2017 

Dr. Loui~~ Lockard 
Clinical A:.sodme Prolc,sor RME 
t\on hcm Ari,ona l lnh ·crsit) 
P.O. Box 577-i 
Flagstaff. Arii'lma 86044 

Dear Dr. Lockard, 

LITTLE SI 1C~ER CO:vl\1L \. ITY SC t lOOL 

p {) J\ ).\.,\q S ,r 11 '-1 IV, _\l'l/<tn,! ,fi(I ! I •(!•'.;\,;I,;.._, ' _ l, h lj O!tJ"\ 

J \X 1 ~1 ,,~11.,i}:;< -; 

I am p leased to provide this letter of SL1ppo rt fo r tht.' Title lll Dine Dual Language 

Profos!:-ional DeYelopment Project. lt is my un derstanding tha t this five year grant will 

provide funding fm course\\·ork leading to a Mas ter' s Degree in Elementary Education 

V\'ith an emphasis in Bilingual \11ulticultural Education and a Bilingual Endorsement. As 

a district on the Reservation that supports and promotes the preservation of its 

languagc and culture. I am e,cited abou t the p rospects that this grant presents. 

It becomes indefinitely more d ifficult to find a h ighly qualified teacher who speaks the 

N avajo Language. Furthermore it is often frustrahng to find qualified teachers only to 

have them leave after a year or two because of our remote location. Consequently, I am 

anx io us to work vvith you nn this project to find individuals who grew up on the 

Navajo RescrYation who speak the language, and who want to live and work here to 

-,,uppl)rt the de,·elopmcnt o f the 'avajo people. 

Mr'-. Etta Shirl 

Princip.:i l 

Xe: File 
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'-"\HH1, f;~:~ Tse Nitsaa Deez'ahi Dine Bi 'olta' 
~~ Rock Point Community School 

,, )h .. , 1>"\ +'"' ,,,~;,,,,'po Box 560 Highway 191 Rock Point, Arizona 86545 Phone: (928) 659-4221 Fax: (928) 659-4235 

Dr. Louise Lockard 
Clinical Associate Professor BME 
Northern Arizona University 
P.O. Box 5774 
Flagstaff, AZ 86044 

Dear Dr. Lockard 

Rock Point Community School is delighted to support and provide this letter of support for the 
Title III Di11e Dual Language Professional Development Project. As an immersion school on the 
Navajo Reservation. it is d ifficult to find h.ighly qualified teachers to teach the Navajo Language 
effectively and with passion. Many of our teachers at RPCS are highly qualified teachers of the 
Navajo language however. they will be leaving to retire in the next few years. Finding young 
highly qual ified teachers to replace ones leaving the school systems is very challenging. 

I am fully aware that this is a five year grant will provide funding for coursework leading to a 
Master's degree in Elementary Education with an emphasis in Bilingual Multicultural Education 
and a Bilingual Endorsement. As a district on the Reservation. RPCS is grateful for programs 
that support and promotes the preservation of the N avajo language and culture. 

I am looking forward to working with you on this project to help find individuals who grew up 
on the Navajo Reservation who speak the language, and who want to live and work here to 
support the development of the Navajo people. 

Ahxehee' 

y,eana OUgl C7 
Chief Executive Officer 
Rock Point Community School 
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Harold G. Begay, Ph.D. 
Superintendent 

Adelbert Goldloo!h, M.A. 
Interim Human Resou= 

Crystal Yazzie, B.S.B 
Interim Business Manager 

Dear Dr. Lockard 

Tuba City Unified School District 
"A CULTURE OF EXCELLENCE" 

11.0. Box 67, Tuba City, Ari½ona 86045 • Phone: (928) 283· 1006 • Website: www.rcusd.org 

I have read the requirements for the proposed NPD grant and understand that, upon receipt of 
grant funds the Tuba City Unified School District would be responsible for: 

Nominating two mentor teachers to participate in three parent workshops each year. 

Providing release time for the mentor teachers to participate in the parent workshops (as 
appropriate and based on budgetary considerations of the district). 

Providing the classroom space and technical assistance to the mentor teachers to support the 
workshops. 

Allocating funds received under this agreement in accordance with Federal requirements as they 
apply to the grant. 

Establishing the necessary inter-institutional agreement formalizing commitments if grant funds 
are awarded (as appropriate and reviewed /approved by the legal counsel for the school district.) 

The Tuba City Unified School District supports the goal of this grant for Navajo students to receive 
an education and be role models and teachers in or near their own community. The district is 
committed to interviewing any qualified perspective teachers for positions for which they qualify. 
Consideration is given to the most qualified applicant who successfully completes the interview 
process. 

The Tuba City Unified School District expects to work closely with Northern Arizona University to 
supervise and mentor grant participants following completion of their Master's degree in 
Education. 

SiocereJv 

Harold G. Begay, Ph.D. 

Ronald Begay 
Board President 

Mary Worker 
Board Clerk 

Evelyn Kiyaaoi Lee Tsinigine Marie B. Acothley 
Roard Me.mher Board Member Board Member 
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Window Rock Unified School District No. 8 
Superintendent of Schools 

P.O. Box 359 
Navajo route 12 
For1 Defiance, Ari,ona 8650-I 

-- -------

March 1, 2017 

Dr. Louise Lockard 
Clinical Associate Professor BME 
Northern Arizona University 
P.O. Box 5774 
Flagstaff, AZ 86011-5774 

Dear Dr. Lockard, 

Office: 928.729.6706 
Fax: 928.729.6841 
w,, ,,·.\\ rsc-hooJ.ne1 

I have reviewed the requirements for the proposed Dine Dual Language Teachers Professional Development 
Project and understand that upon receipt of grant funds, the Window Rock Unified School District would be 
responsible for: 

• Nominating Masters' candidates to participate in the project. 

• Providing release t ime for two Mentor Teachers to participate in Fall, Spring and Summer workshops. 

• Allocating funds received under this agreement in accordance with Federal requirements as they apply 
to the grant. 

• Establishing the necessary inter-institutional agreements formalizing commitments if grant funds are 
awarded. 

The on line course delivery mode which will allow teachers to stay and live in their communities is essential not 
only from the economic standpoint but to keep the students interactive with their families and communities. 
Because of our Navajo immersion program, there is a dire need for highly qualified Navajo bilingual teachers in 
the Window Rock Unified School District, and the College of Education at Northern Arizona University provides 
a teacher education program which supports and promotes the preservation of Navajo language and culture. 

Sincerely, . 

r~;J};,L~ 
- Wnn~!te Michalski 

Marcus Tulley 
Board President 

Carl Hillis 
Board Clerk 

Marty Bowman 
Board Member 
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Brenda Wauneka 
Board Member 

Floyd Ashley 
Board Member 



Position Description of Key Personnel 

Northern Arizona University encourages application for employment from persons who 
are members of groups that have traditionally been underrepresented based on race, color, 
national origin, gender age or disability. Eight of the nine project consortium districts are located 
on the Navajo Reservation and serve student populations which are 99% AI/ AN. Our previous 
NPO project served candidates who were 100% AI/AN. 
Project Director (.5 A Y) The Project Director will coordinate efforts of the University and the 
consortium sites, meet with Mentor Teachers three times a year, and meet with Mentor Teachers 
and students at each site once each semester. The Project Director will advise students and 
manage the project budget. The Project Director will work with the External Evaluator to support 
Project Faculty, to assess the goals of the project, and to adapt course syllabi to ensure that 
instructional conversations and reading logs are included in course syllabai and she will support 
the continuous improvement of the project. The project director will disseminate information 
about innovative outcomes of the project at state and national conferences. 
Dr. Louise Lockard, Clinical Professor of Bilingual Multicultural Education, PhD U. of 
Arizona in Language Reading and Culture, served for 20 years as a teacher in Navajo Head Start, 
the Chinle, Pinon and Flagstaff Districts. She served as the Project Director of the Title m NPD 
Learn in Beauty Project from 1998-2003 and the Dine Dual Language Teachers Project from 
20 I I -present. 
Dr. Jon Reyhner (.IO FTE A Y) Professor of Bilingual Multicultural Education, Ed. D Montana 
State U. will serve as the Co-Principal Investigator for the project. He will work with the Mentor 
Teachers and the project faculty to plan the family literacy workshops. He will design and 
maintain the project website. He is the editor of Teaching Indigenous Students: Honoring Place, 
Community and Culture (2014) and he serves as editor of the NABE News column "Issues in 
American Indian/ Alaskan Native Education.". . 
Dr. Sara Abercrombie (.10 FTE A Y) Assistant Professor at Northern Arizona University, 
Ph.D. University of New Mexico in Educational Psychology will serve as the internal evaluator 
for the project. She will work with the External Evaluator, the Project Coordinator, and the 
district assessment coordinators to gather data following the timeline of the management plan. 
Or. Abercrombie specializes in learning in applied education settings. She has expertise using 
qualitative and quantitative methods to measure learning among learners from diverse cultural 
backgrounds in the context of teacher education and in collaborative parent/professional 
partnerships. 
Program Coordinator (.5 FTE 12 months). A program coordinator will be hjred in August, 
2017. The program coordinator confers with staff, students and others to provide technical 
advice, problem solving assistance, answers to questions and program goals and policy 
interpretations, refers to appropriate department person when unable to respond, coordinates 
activities of program with interrelated activities of other programs departments or staff to ensure 
optimum efficiency and compliance with appropriate policies, procedures and specifications. 
The program coordinator prepares periodic reports, financial statements and records on program 
activities, progress status or other special reports. Knowledge, skills and abilities: Knowledge of 
issues pertaining to dual language programs. Knowledge of budgeting and accounting practices, 
Skill in organizing work of self and others, Ability to effectively communicate in Navajo and 
English, the ability to work effectively with people from a variety of culturally diverse 
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backgrounds. Minimum qualifications Bachelors degree in field appropriate to area of 
assignment and two years of classroom teaching experience. 
External Evaluation Team West Ed 
West Ed staff bring deep experience in developing and validating evidence-based, reliable and 
culturally-relevant measurement instruments aligned to the specific objectives and context of the 
project. 
Dr. Sharon Nelson-Barber (Rappahonnack) Ed. D Harvard U, Senior Program Director of 
West Ed, guides the external evaluation. She combines expertise in qualitative research and 
culturally competent assessment and evaluation with years of experience providing equity 
assistance to schools, organizations and service agencies serving diverse communities. She is the 
co-author of a 2015 monograph from the Center on Standards and Assessment Implementation 
titled The Common Core Initiative, Educational Outcomes and American Indian/ Alaska Native 
Students (Nelson-Barber & Trumbull, 2015). 
Dr. Linlin Li, Senior Research Associate at West ED, PhD University ofNorth Carolina, 
Greensboro, is the senior methodologist/statistician for several IES studies including i3 Investing 
in Innovation projects. She applies modem statistical techniques in practical settings, including 
multilevel analysis, longitudinal modeling, and relevant application in evaluation and research. 
Dr. Zanette Johnson has extensive experience as an evaluator, and brings intimate knowledge 
of indigenous teacher learning protocols and processes due to her past experience as Teacher 
Education Program Director and Clinical Supervisor at Halau Wanana Indigenous Teacher 
Education program in Hawai' i. 
Project Faculty 
The Project Faculty will revise and teach graduate level courses in Bilingual Multicultural 
Education online with two weekend in-p~rson sessions or during Summer Sessions at NAU. The 
project faculty will work with the Mentor Teachers to plan the family literacy workshops. 
Dr. Willard Sakiestewa Gilbert (Hopi), Ed.D. U. of New Mexico, Professor of Bilingual 
Multicultural Education, teaches BME 631 Methods in Structured English Immersion and 
the Graduate Seminar BME 698. He served as president of the National Indian Education 
Association from 2007-2008. He is the co-editor of Learn in Beauty Indigenous Education for a 
New Century. · 
Dr. Siri Tuttle, Associate Professor, Alaska Native Language Center and Linguistics Program 
University of Alaska Fairbanks provides field research and support of language revitalization 
efforts in the Ahtna and Lower Tanana language areas. She was Co-Principal Investigator of the 
Ford Foundation sponsored "International Partnership for Study and Teaching oflssues Related 
to Indigenous Cultures" She teaches BME 599 Introduction to Linguistics for Dine Dual 
Language Classrooms. 
Jennie de Groat (Navajo), Principal Lecturer of Bilingual Multicultural Education She was the 
coordinator of a Navajo Language Immersion C~mp for the Albuquerque Public Schools from 
J 997-200 l. She serves on the faculty of the American Indian Language Development Institute at 
the University of Arizona. She is fluent and literate in Navajo. She teaches BME 531 Bilingual 
Methodology and BME 520 Literacy Biliteracy. These courses will be delivered in the Navajo 
language. 
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COLLEGES AND UNIVERSITIES RATE AGREEMENT 

EIN : 

ORGANIZATION : 

Northern Arizona University 
P . O. Box 4069 
Flagstaff , AZ 86011-4070 

DATE : 03/16/2017 

FILING REF .: The preceding 
agreement was dated 
02/07/2013 

The r ates approved in this agreement are for use on grants , contracts and other 
agrePments with the Federal Government , subjec t to t he conditions in Section III . 

SECTI ON I: Fac i lities And Administrative Cost Rates 
RATE TYPES : 

TYPE 

PRED. 

PRED . 

PRE D. 

PRED . 

PRED . 

PRED . 

PROV . 

*BASE 

F:XED FINAL 

EFFECTIVE PERIOD 

FROM TO 

07/01/2017 06/30/2021 

07/01/2017 06/30/2021 

07/01/2017 06/30/20 21 

07/01/2017 06/30/2021 

07/01/2017 06/30/2021 

07/01/2017 06/30/2021 

07/01/2021 Until 
Amended 

PROV . (PROVISIONAL) PRED . (PREDETERMINED) 

RATE(%) LOCATION 

52. 00 On-Campus 

26 . 00 Off- Camp us 

51 . 20 On-Campus 

26 . 00 Of f - Campus 

30 . 90 On- Campus 

26 . 00 Off- Ca:npus 

APPLICABLE TO 

Organized 
Re s e arch 

Organized 
Research 

Instruction 

Instruction 

Other Sponsored 
Activities 

Other Sponsored 
Activities 

Use same rates and conditions as those 
cited for fiscal year ending June 30, 2021 . 

Modified total direct costs , consisting of all salaries and wages , fringe 
benefits , materials , s upplies , servi ces , travel and subgrants and subcontracts 
up to the first $25 , 000 of each subgrant or subcontract (regardless of the 
period covered by the subgr ant or subcontract ) . Modified total direct costs 
shall exclude equipme nt , capital e xpe nditu res , charges for patient care , 
student tuition remission , rental costs of off- site facilities , scholarships , 
and fellows hips as well as the portion of each subgrant and subcontract in 
excess of $25 , 000 . 
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ORGANIZATION : Northern Arizona University 

AGREEMENT DATE : 3/16/2 017 

SECTION II: SPECIAL REMARKS 

TREATMENT OF FRINGE BENEFITS : 

This organization charges the actual cost of each fringe benefit direct to 
Federal projects . However , it uses a fri nge benefit rate which is applied to 
salaries and wages in budgeting fri nge benefit costs under project proposals . 
The following fringe benefits are treated as direct costs : 
FICA, WORKERS COMPENSATION , HEALTH/DENTAL INSURANCE, BASIC LIFE INSURANCE , 
UNEMPLOYMENT INSURANCE, LONG-TERM DISABILITY , PENSION PLAN , AND RETIREE 
ACCUMULATED SICK LEAVE . 

TREATMENT OF ?AID ABSENCES 

Vacation , holiday , sick leave pay a nd oth e r paid absences are included in 
salari es and wages and are claimed on grants , contracts and other agreements 
as part of the normal cost for salaries and wages . Separate claims are not 
made for the cost of these paid absences . 

OFF-CAMPUS DEFI NITION AN D APPLICATION 
The off- campus rate is applicable to t hose pro jects conducted in facilitie s 
not owned o r leased by the University . However , i f the p roject is conducted 
in l eased space and lease costs are directly charged to the project, t h e n the 
off-campus rate must be used . A project is cons ide red off-campus i~ more than 
50% o f its salaries and wage s a r e incurred a t an off- campus faci lity . If a 
p roject is dete~mined to be o ff - campus , it shall be cons idered wholly 
off-campus . Separate on and off- campus rates wi ll not be used for a single 
pro ject . 

DEFINI TION OF EQUIP~ENT 
Equ i pment is defined as tangible non-expe ndable personal property having a 
usefu l life of more than one year and an acquis i t ion cost of $5 , 000 or more 
per unit . 

The four-year e x tension of the indirect cos t rate was granted in accordance 
wi t h 2 CFR 200 . 414 (g) . 

NEXT PROPOSAL DUE DATE 
A proposal based on actual costs for fiscal year ending 6/30/2020 will be due 
no later than 12/31/2021 . 
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ORGANIZATION : Northern Arizona Un i versi t y 

AGREEMENT DATE : 3/16/2017 

SECTION III: GENERAL 

A. l,tMTTAT . 'INS : 

Tha rates 1n this Aqt•'"'"' nt .,c;, subject to 4ny • · tutory or <)dmin1~rn>ti.v" lim1tat:ions 1tnd ,pply to a given granc , 
,;ont.r,1cr or oth'lr .sgr.,e:-•nt only to th.: extent that tunds ar.- avail,1ble. Acceptance ot th• rates LS subJect Lo ·t•• 
following r.or:d1t1ons: 11) C>rdy co:<lt. '"'"'irr.-d by the organ i~aLlon wctc, lncluded in its ~~,-i.ti, .. s and admlni.s1. rar1v1o1 cos\. 
pool$ .-is f1n3l ly c1ccep1..cd: ,._.,.., costs are J.,q.,J ohl lq,Hions of rhe r,rgon i 1.ation and ate 11llow l•le under th.:i governing cost 
princir,les; (2) The s,:;mc ·•:-ts that have bPHn t.rC'11ted as racilit l~" inrl admi1usLr<1cive cc~- · <1rt1 no· claimed as dlrecc 
co3cs ; ()) Suu.1 ,, tyn-~ of cosl~ h<1vo ht>"" acc'lrdl':l consisLen~ " ccounl.l.ng treetment; -0nd 141 The lnfor,.,,1lion pto111<led by 
Lht• oroanizarion whlch wos u:;,id 1;0 e~ •abti:sh the cal•':; J$ no1. lc<ter found to be r-atedolly 1ncor:,plu1.e or 1ndccurate by the 
Fedc~<il Government. Ir. auch sJ.tua· Jc:-,• t:he rate ls) would be subi<!!ct to renegot\11Lion at the disct<:>tion of r.he Federal 
Gc,vt.t!"rml""nt: . 

Fl. ~r,-r·,G Ctll\i'> • : 

·;·bl,; l\qri•<'ment 1:s b.->st,..l on •h" accoc:-:ting ~ystem purpo,ted by the ormrni:rnt1on to Pt' in ,,•t,·ct duung the Agree:-ent 
p,,nnd. Chango,s t o th<, me•",.,:! -,1. acc,,u~· nq !or costs wh:ch affec1. th~ 11mount of re ir.,bar::,ament result1ng from th;, use of 
this Agr••.,ment rc~u irc pri.or ~~,:,v .. l o f t.he authooz.id •<>presenta t.1ve ot the cognizan:. 11gency . Such chano~s include, but 
dre :1ot l1m1ted lo, chanues ~n ~he charg1ng of II p,nt.icular type of CO!lt from !acilictes and ad:-inistraLive to direct. 
Fallu~·· to obtain ,1;:proval. mdy result ln cost d-1sitllowances. 

C. nxED RATES ; 

If d flxed rate is in this l\gt~•mQnt , it is based on an escjmete of the costs for the per.od covered by the rate. When the 
dCtual costs for this period are de~er-:ned, an ad•us t~e nt wi ll be made to a rate of a future year(s) to comp€r.s·te for 
the d1fferencc between t~e ~osts used t o establish Lhe fixed rate and actual costs . 

il . USE BY OTHER FE~RAL AG£NCIF.S: 

The rates 'ln this Agrrce.:ne:. t were dpprovec in a-ccordance with the authorit.y in Tic.le 2 of t.he Code of Federal Regulat.1ons, 
Peirr: 200 (2 .-.-F ioo). and should be ar,r, li9d t.o arDnts , con~.ract::; a nd o~her agreernent.s covered by 2 ~t~ 200, subject to any 
ljmiLotions in A above . The orgaru zation ma: provide copies of che Agreement to ocher federal Agencies to give them earl y 
r1orit1cati.or. of the AgrP~rn~n~-

E . 0:HER: 
tf. e~ny Feder..,,11 conc !'..""~CL, aren't or other agr.:.~ment i!;;> reimbur~dnq facilitit:is .an:i adm.ini.st.rative ccsts by a '""''°'-3ns ocher t h a n 
the :1ppro·Jt·i rt,ttdsl 1n L.his Aq :- .f!~""'enr , the org,i.r-i zation should ( 1 ) credit such c<Jst:.s t,O the- af:'ecc.ed programs, and {2) 
apply the approved ~ate(s r o ct.e appr opriate base to identify the 1xoper amount ot fcciti;;i,..., and adm_:_nistrai:ive costs 
allocable ~c rnese prog:dr~. 

B':' T!IE IKS TI:'t:TIGN: 

No r - hern Arizona UnJver~:~y 

C T NSTITUT!Cl:-J l 

/SIGlll\TURE ) 

( NAME) 

(TITLE) 

DF.FAPTMrt,T OF ~::ALTH AND HUMAN :'£.RVICES 

fAGEMCY) 

Arif M. Karim 
(SIGNATURE) 

Arif Karim 

,NAfJE.) 

(!'l':'Lf::) 

3/16/2017 

(OJ\TEl 0159 

HHS P.EPRESENTATIVE : 

Te lephone : 
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ORGANIZATION : Northern Ariz ona Un iversi t y 
AGREEMEN~ DATE: 3/16/2017 

SECTION III: GENERAL 

A. l ,1111,AT·ON!i: 

The rales in t ins ll;ree::-en· -.r;, suhJeet t o any ,n;,r., r o::y or acL-r.ini.stratlvo lim1totioo:1 and :ipp.;.y to a gh:en grant , 
conrr;,<:c o r othc:- aq:oc,,..cnr 0"'1 y to ~r.lt cxtt,n· - ,at runds arc a va i 1 l)bJ e. Acceptance oC tl,c nltftG is SJb•ect to the 
follo-.i~r.<i co:idi tio:,s: (l l Only cost~ t:,ci:.r::od by the organi zation w11:re incllldl!d in i :s fac1lltJ.cs and ad,iunis::rati vo con 
pool :s ,. t:··ally acCQJ'L"<I· such costs aro )pgr,1 obliqatlons oC rhn nr9,mi zation and ,ire all:»mbt e unce:: the 9ov~,-ninc; cost 
princi ples; (21 The s<-.e cost~ tt.,ll h:we be•n t:oated ~" !aci 1 :!, t ie: .:ind .idlnlui:,t~atl ve co:it.:> a:e noL clai::,ed as di::ect 
cosl,; (3) !'·milar ty:>9!1 o! cmttr 'lavl! b,en &cr:or.derl <'O!"l!liot<int accounL ,l nc; •re.i · ment; anC: (O The lntor.".at!or. prov,d od by 
<hP organizat~on whir-~ was ~sed to estabJ·~~ -he raL&S :snot later fcund to be matc , ially inco:'lp:e,c er inaccurate by the 
reaera! Govc=nm~n:. ln sucn s~tuation• the rate(s) woulrl be 3ub1ect lo renugot 1~tior. at t te o~sc:ctinn ot tbe redera: 
Go vcrnmont . 

B . ACCCtl!lT"~;G CHANGCS: 

Thir. Ai:;rro-enl ls bJs,.;c<l on tlle accou!'lLi:'lg :;;y'>tem 1n:rporl<,d by the or9anhatlon co be i n effect during th<> Jl;re,.::-er.t 
per•,-,,:,, Ch.tngus to thP. - ,·',<)(! o! uc,-,..,::,rinq to,· co:,ls which nttf>ct ~h& amount: CJ f re ll!ll)ur~ement r es\ll - lng tr= tlle use o! 
th.1.s /1.~:'('/\!'N!...~· r-ec;tdr,e p:?or a:Pt-.rova: er t':le ,:11;rt"c~.: 1.ed =epre~entat .Lvc ot t~e coqi:ita..--,t a<;:cncy. such =har.ces inc.lcde, but 
,ire n:>t bmit~.:1 lo, r.han9•s in the cha.cg:r,g ct a pa:r;;icular rypc ot co:n from !ac1lir.ie11 ~nc :;drnir,istra ti"e to ::lirect. 
Fa.:.1ure to 0!>~~"1: a.rp..rc~-a~ -.a.y .:-e""ulc in 't"OS~ disrt._1 l owancet;. 

.... . f1XF!?.._AA~S: 

If~ fi xPd =ate _sin rnis Aq~~~me3:, l t i s based ~n an estiwil ~R oi the c os:s ~or the per· od cove=ed by the ra~e. Whe~ the 
actual costs for this pericC a=o dr.-c ---,~Tied , an adju~tmPn- wi ll be tt.ade to a ra:e o~ a tu~u=e yeac (s ) t~ ~nsa~e !or 
t he d i f'fnrence be tr1ee:-: t:"le cost--s us!l-d t:O e:<:t.abl i sh :-te fixed rale ard actual costs . 

D. USE BY vT~SR F~C•AAL hG~c::s: 

The rates J.n :.:t:.s A;t""eette:at. were app:-cv0 d _:r. acoordan.r.e •,.;j tt the authority i n Ti tle 2 of tt.e Code c~ federal Re;ula tions,. 
Part 200 (2 CF? 200!, and shoulc be appl ied t o gron,s, contracts dOd orher agree:uents covered by 2 C~~ 200, eubjcct co any 
! i mitatio:,s in A ab:,ve. !he o:r;anizatlon may provide coples of the Agreement t o othc~ f'ederal Age::cies co g.:.ve -che-:::. ea~ly 
noti!i~at ion of the A~ree~e~~ -

E. OTHER: 

I f a ny fede ral con:ract , gr.;,:;: or ctt,cr ag=e~~ "'nt is r e im>uL;; inq filcil,;. t ies and admlnist:ati ve ~Q3ts by a means other t:.a;:, 
the app=ovcd rat e<s l ~n this Ag=cc.- Pn t , tne org anieat; on shculd (1) credi~ s uch costs to tte a ffected prog=a=, and (2) 
opvl.y tne approved ra-:£?\SI r.o : te a;::p.ropz:i c-Jtc bosi' t o ident i fy t h~ proper amount of facil iti'?s an<! a:dr.l!.r::.st~zcive costs 
allocable to ,~cse pr~qrorr~ . 

i-!Y "'l!E !llS'lT'.':":'lON: 

i'"t~L!:) 

3J~h7 
(OA'!'r:) I I 

DEPAR'!'l·:ENT OF' Hc;M,TH ANO HOXA?l 5£.RVlCt:s 

(AG: :NCY) 

Arif M. Karim 
< s row,roru:: l 

Arif Karim 

~~bf MtM IW'ffi-A 

A a<,..us_..u.s.......,.,...,..- .. ...,.c. 
- ~r.,.d ojfMlfflt-.\. 

09.l)Al. "9XIOJ('IO..a0,1,l•1'00Cl'\1ftS 
O.tc:1011.0J.ll lt:J:Ha--<IS"OO' 

Di:cctor, c os~ Al!ocation S~rvicas 

(TITLE) 

3/ 16/2017 

(01-TE:) 01~9 

1·e lophontt: 
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~r-' .:.f.i-f.'1,'11 '~\' , ,... ( ~4~ DF.l'ART\!DiT OF HEAL TB & 1111,uN SERVICES 
Progra m Suppo1·1 Center 
Financial Man:1)!emen1 Portfolio 
Co~, \!location Sen ices 

..:,~ >;, 
,, ... .,:(d 

March 16. 2017 

Wendy Sw0117 
Associate Vice President of Finance 

and Administration/Comptroller 
Northern Arizona University 
P.O. Box 4069 
Flagstaff, AZ 86011-4070 

Dear Ms. Swartz: 

90 711
' ·1reet. Suitt' 4-600 

S:1n Frnnd~co, CA 9-U03-6705 
PHO~ E: (415) 417-7820 
FAX: (-'15) .ffi-78B 
n tA II : CAS S I• u p~c.hhs.gov 

A copy the facilities and administrative (F&A) cost rate agreement for the Northern Arizona 
University is being sent to you for signature. This agreement reflects an understanding reached 
bet\veen your organization and a member of my staff concerning the rate(s) that may be used in 
support of your claim for F&A costs on grants and contracts with the Federal Government. 

The Office of Management and Budget (0MB) has requested that we reach an agreement with 
each major institution on the components of published F&A rates. The enclosed forms are 
provided for that purpose. 

Please have the agreement signed by an authorized representative of your organization and return 
within ten business days of receipt. The signed agreement should be sent to me by email, while 
retaining the copy for your files. Only when the signed agreement is returned, will we then 
reproduce and distribute the agreement to the appropriate awarding organizations of the Federal 
Government for their use. 

An F&A cost proposal, together with the supporting information, are required to substantiate 
your claim for indirect costs under grants and contracts awarded by the Federal Government. 
Therefore, your next proposal based on actual costs for the fiscal year ending 06/30/2020 is due 
in our office by 12/3112020. Please submit your next proposal electronically via email to 
CA -SF(a r'-c.hhs.em·. 

Enclosure 

Sincerely, 

Arif M. Karim -
A 

Olghally signed by Arif M. Karim ·A 
ON: C&US, O•U S. ~mmen1, ou-HH5, 
ou•P5C. ou-Peopl•. en-Arif M. llarim ·A. 
0.9.2342.I9200JOO.I00.1.1• 2000212895 
Date· 2017.03.2819:14:45 -OS"OO' 

Arif Karim, Director 
Cost Allocation Services 

PLEASE SIGN AND RETURN TH E NEGOTIATTON AGREEMENT BY EMAIL 
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Budget Narrative Dine Dual Language Teachers Project 

1. Personnel 

Project Director Dr. Louise Lockard (50% A Y) (4.4 months) will coordinate efforts of the 
University and the consortium sites, meet with mentor teachers three times a year, and meet with 
Mentor Teachers and students at each site once each semester. The Project Director will advise 
students and manage the project budget. She will design and maintain the project website. The 
Project Director will work with the evaluation team to support project faculty, to assess the goals 
of the project, and to support the continuous improvement of the project. The project director 
will disseminate information about innovative outcomes of the project at state and national 
conferences. 

Year 1 $39,380 Year 2 $40,561 Year 3 $41,778 Year 4 $43,032 Year 5 $44,323 

Co-Principal Investigator Dr. Jon Reyhner ( 10% A Y) (.9 months) will serve as the Co­
Principal Investigator for the project. He will work with the mentor teachers and the project 
faculty to plan the family literacy workshops as described in the timeline of the management 
plan. He will disseminate information about innovative outcomes of the project in peer-reviewed 
publications and in presentations at state and national conferences. 

Year 1 $10.214 Year 2 $10,521 Year 3 $10,836 Year 4 $11,162 Year 5 $11,496 

Internal Evaluator Dr. Sarah Abercrombie (.10% AY) (.9 months) will work with the External 
Evaluator, the Project Coordinator, and the district evaluators to gather data as set fo llowing the 
time line of the management plan. The internal evaluator has expertise using qualitative and 
quantitative methods to measure learning among learners from diverse cultural backgrounds in 
the context of teacher education and in collaborative parent/professional partnerships. 

Year 1 $6,151 Year 2 $6,336 Year 3 $6,526 Year 4 $6,721 Year 5 $6,923 

Program Coordinator (50% A Y) ( 12 months) The program coordinator confers with staff, 
students and others to provide technical advice, problem solving assistance, answers to questions 
and program goals and policy interpretations, refers to appropriate department person when 
unable to respond, coordinates activities of program with interrelated activities of other programs 
departments or staff to ensure optimum efficiency and compliance with appropriate policies, 
procedures and specifications. The program coordinator prepares periodic reports, financial 
statements and records on program activities, progress status or other special reports. 
Knowledge, skills and abilities: Knowledge of issues pertaining to dual language programs. 
Knowledge of budgeting and accounting practices, Skill in organizing work of self and others, 
Ability to effectively communicate in Navajo and English, the ability to work effectively with 
people from a variety of culturally diverse backgrounds. Minimum qualifications Bachelors 
degree in field appropriate to area of assignment and two years of classroom teaching 
experience. 

Year 1 $27,500 Year 2 $28,325 Year 3 $29,175 Year 4 $30,050 Year 5 $30,951 
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3% salary increases are expected in years 2-5 for all personnel. 

2. Fringe benefits (Employee Related Expenses) 

NAU's fringe benefits rates are based on individual faculty and staff salaries, retirement, and 
election of benefits (employee only, employee plus one, or family election.) EREs are rounded 
estimates based on projected costs of health, dental, life, disability, FICA and Medicare, 
unemployment, and retirement relative to the individual salary or wage. 
EREs are calculated at 32% for the Project Director, 17% for the co- PI, 47% for the Internal 
Evaluator and 85% for the Project Coordinator based on individual health and dependent 
selection of coverage. 

Year 1 $40,604 Year 2$41,822 Year 3$43,077 Year 4$44,369 Year 5$45,700 

3. Travel 

All travel costs are based on State of Arizona travel policies and guidelines, including per diem 
and lodging rates, and in-state mileage reimbursement. Travel costs are estimated using GSA 
and increased 3% yearly to cover estimated increases. 

In-State travel for the project director, and the co-Pl in years 1-5 to school sites on the 
reservation from Flagstaff. Travel is calculated based on NAU Fleet Service estimates to Chinle, 
Kayenta, Tuba City and Window Rock ($68) and increased by 3% yearly to cover estimated 
increases. Estimated trips per destination are three times per year for the project director and 
three trips per year for the co-PI. 

Year 1 $1224 Year 2 1261 $Year 3 1299 $Year 4$1337 Year 5 $1378 

Out-of-State travel for the Project Director to the Annual OELA Summit Meeting. Travel for 
the Director and co-PI to national conferences (TESOL, NABE, or AERA) to disseminate 
information about the program model is included in years 1-5. Costs include airfare, registration, 
lodging, per diem and ground transportation. 

Year 1 $2,828 Year 2 $2,897 Year 3 $2,967 Year 4 $3,040 Year 5 $3,115 

4. Equipment 
No equipment is requested. 

5. Supplies 

Project-related office supplies and materials will be purchased for the project staff for project 
operations including: printer cartridges, software, and supply items related to supporting program 
activities. A computer and printer will be purchased for the program coordinator to be used for 
maintaining performance reports, budget and any other reports used to support the project. 
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Supplies will be purchased for the 24 Family Literacy Workshops each year. These supplies 
include professional books, classroom literature, poetry and nonfiction books, paper, markers, 
materials to make books and games, supplies for cultural lessons, ex: supplies to construct 
looms, wool, weaving tools. 

Year 1 $8,750 Year 2 $8,750 Year 3 $8,750 Year 4 $8,750 Year 5 $8,750 

6. Contractual 

Evaluation Team 

West Ed: Dr. Sharon Nelson-Barber, Dr. Linlin Li, Dr. Zanette Johnson (15% of the total direct 
cost for each year) 

The evaluation will have both fonnative and summative purposes. The formative evaluation will 
inform project staff about the events that are critical for successful implementation of the project. 
In an effort to identify and support practices implemented by English learner educators that 
effectively improve student learning outcomes, the project responds to the Department's 
competitive priority 1 that includes quasi-experimental evaluation processes that meet the WWC 
Standards with reservations. In addition, the program recognizes the distinct sociocultural 
circumstances of the Dine communities in which the program and evaluation will take place. 

The project will meet with WestEd evaluation team in August 2016 to implement the evaluation 
plan and to schedule school visits each Fall and Spring to project sites. The project will meet 
with the evaluation team each July in Years 2-5 to review formative and sumrnative assessment 
data. (See timeline for evaluation in the Management Plan) 

Year 1 $25,304Year 2 $25,955 Year 3 $26,625 Year4 $27,315 Year 5 $27,729 

Mentor Teachers 

Eight Mentor teachers will be nominated by the District Superintendent and selected on the basis 
of these criteria: ( 1) academic excellence evidenced by completion of a MEd in Bilingual 
education or curriculum and instruction with a GP A of at least 3. 0; (2) holding a valid Arizona 
Standard teaching certificate with a Bilingual endorsement; (3) at least three years of classroom 
experience in a dual language setting; (4) proficiency in the Dine language as demonstrated by 
Navajo Tribal language certification; and (5) excellence in English communication skills as 
demonstrated by oral presentations, publications, and community service. The Project will meet 
with the mentor teachers in August 2017 to assign mentor teachers to project students to design 
the three annual parent workshops. The yearly cost per mentor teacher is $1500. 

Northern Arizona University is compliant with the new federal Uniformed Guidance, and 
follows the procedures for procurement under 34 CFR Part 74.40-74.48 and Part 80.36 

Year 1$12,000 Year 2 $12,000 Year 3 $12,000 Year 4 $12,000 Year 5 $12,000 
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Cost 7. Construction 

Not applicable. 

8. Other 

No other costs are involved in this project. 

9. Total direct cost See itemized budget. 

Year 1: $173,956; Year 2: $178,428; Year 3: $183,033 Year 4: $187,776; Year 5: $190,615 

10. Indirect costs are calculated at 8% of direct costs. 

Northern Arizona University 's approved Colleges and Universities Rate Agreement (February 7, 
2013)(Cognizant Agency: Department of Health and Human Services charges On-Campus 
Instruction at 51.2%). The Modified Total Direct Costs (MTDC) base consists of all salaries and 
wages, fringe benefits; materials, supplies, services, travel and subgrants and subcontracts up to 
the first $25,000 of each subgrant or subcontract. The base excludes equipment, capital 
expenditures, student tuition remission, rental costs of off-site facilities, scholarships and 
fellowships, as well as the portion of each subgrant or subcontract in excess of $25,000. Per 
OSEP RF A requirements, indirect costs are calculated at a Restricted Indirect Cost Rate of 8% 
for training programs and complies with 34 CFR 76.564 (c) (2). 

Year 1: $13,916; Year 2: $14,274; Year 3: $14,643; Year 4: $15,022; Year 5: $15,249 

11. Training Stipends 

Tuition and fees: A 5% increase in tuition is applied in all years 1-5. Based on current graduate 
extended campus course tuition cost, in year 1 tuition is calculated as$ 1,433.76 

per class. In year 1, the grant will fund 4 courses for 15 students in cohort 1 for a total of 
$86,025.60. In year 2 tuition is $1476.77 per class and it will fund 5 courses for 15 students in 
cohort 1 and 4 courses for 15 students in cohort 2 for a total of $199,364. In year 3 tuition is 
$1521 per class and it will fund 2 courses for 15 students in cohort 1, 5 courses for 15 students in 
cohort 2, and 2 courses for 15 students in cohort 3 for a total of 205,345. In year 4 tuition is 
$1566. 71 per class and it will fund 2 courses for 15 students in cohort 2 and 5 courses for 15 
students in cohort 3 for a total of $164,504. In year 5 tuition is$ per class and it will fund 4 
courses for 15 students in cohort 3 for $96,823. 

Tuition support for each academic year is calculated at in-state extended campus rates. Tuition 
support is critical in recruiting qualified participants dedicated to teach in dual language 
programs in rural reservation schools. 

Year 1 $86,026 Year 2 $199,364Year 3 $205,345 Year 4 $ 164,504 Year 5 $96,823 
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Textbooks: Textbooks will be purchased for the students in years 1-5; costs are estimates and 
calculated at $135 per textbook in year land an estimated increase of 5% is applied in years 2-5. 
In year 1, the grant will purchase 4 textbooks for 15 students in cohort 1 for a total of $8,100. In 
year 2, it will purchase 75 textbooks for 15 students in cohort 1 and 60 textbooks for 15 students 
in cohort 2 for a total of $21,263. In year 3 it will purchase 30 books for 15 students in cohort 1, 
75 textbooks for 15 students in cohort 2, and 60 textbooks for 15 students in cohort 3 for a total 
of $1 5,628. In Year 4, it will purchase 30 textbooks for 15 students in cohort 2, 75 textbooks for 
15 students in cohort 3 for a total of $16,409. In year 5 it will purchase 30 textbooks for 15 
students in cohort 3 for a total of$ 9377. 

Year 1 $8,100 Year 2 $21,263 Year 3 15,628 Year 411 ,721 Year 5 9377 

Summer In-person course conference housing: A 5% increase is applied in years 2-4. In year 1 it 
will fund conference housing for 15 students at a cost of $10,080. In year 2 it will fund housing 
for 30 students for $21,168. In year 3 it will fund 30 students for$ 22,226. In year 4 it will fund 
15 students for $1 1,668.86. 

Year 1 $10,080 Year 2 $21,168 Year 3 $22,226 Year 4 $11,669 Year 5 $ 0 

In-State Student Travel: In years 1-5 the grant will fund housing for weekend blended courses (at 
GSA travel rates). A 3% increase is applied in years 2-5 

Year 1 $12,150 Year 2 $20,850 Year 3$30,030 Year 4 $22,050 Year 5 $16,912 

Out-of-State Student Travel: Out-of-state travel for 3 participants per year is included in years 1-
5 to attend the TESOL or NABE conference to disseminate information about the program 
model. Costs include airfare, registration, lodging, daily per diem of $61 for 4 days, and ground 
transportation to/from airport, and hotel for attendees. These are estimates based on the GSA 
travel rates. 

Year 1 $ 2828 Year 2 $2897 Year 3 $2967 Year 4 $3040 Year 5 $3115 

12. Total Costs 

Total Direct costs: Years 1-5 $913,807.61; Total Indirect costs: $73,104.61; Total Training 
Stipends: $100,132.54 

Total costs per year: Year 1: $307,055.89; Year 2: $458,244.03; Year 3: $473,872.12; Year 4: 
$415,781.93; Year 5: $332,090.78 

Grand total cost for entire project: $1,987,044.75 
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