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Narme of Institution/Organization Applicanis requasting funding for only one year
A bugueraus Public Schools should complete the column under "Project Year
: : 1." Applicants requesting funding for mukti-year
grants should complete all applicable columns.
Please read all instructions before completing
form.

SECTION B - BUDGET SUMMARY
NON-FEDERAL FUNDS

Project Year 1 Project Year 2 Project Year 3 Project Year 4 Project Year & Total
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. Construction
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. Other

9. Total Direct Cosis
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10. Indirect Costs

11. Training Stipends

12. Total Costs
{lings 9-11})
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ASSURANCES - NON-CONSTRUCTION PROGRAMS

Public reporting burden for this collection of information is estimaled to average 15 minutes per response, including time for reviewing
instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of
information. Send comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for
reducing this burden, to the Office of Management and Budget, Paperwork Reduction Project {0348-0040), Washington, DC 20503.

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT AND BUDGET. SEND
IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY.

NOTE:

As the duly autheorized representative of the applicant, [ certify that the applicant:

1.

Has the legal authority to apply for Federal assistance
and the institutional, managerial and financtal capability
{including funds sufficient to pay the non-Federal share
of project cost) to ensure proper planning, management
and completion of the project described in this
appiication.

Will give the awarding agency, the Comptroller General
of the United States and, if appropriate, the State,
through any authorized representative, access to and
the right to examine all records, books, papers, or
documents refated to the award; and will establish a
proper accounting system in accordance with generally
accepted accounting standards or agency directives.,

Will establish sateguards to prohibit employees from
using their positions for a purpose that constituies or
presents the appearance of personal or organizational
conflict of interest, or personal gain.

Will initiate and complete the work within the applicable
time frame after receipt of approval of the awarding
agency.

Will comply with the Intergovernmental Personnel Act of
1970 (42 U.S.C. §§4728-4763) relating to prescribed
standards for merit systems for programs funded under
one of the 19 statutes or regulations specitied in
Appendix A of OPM's Standards for a Merit System of
Personne! Administration (5 C.F.R. 300, Subpart F).

Will comply with all Federal statutes relating to
nondiscrimination. These include tut are not limited to:
{a) Title VI of the Civil Rights Act of 1964 (P.L. 88-352)
which prohibits discrimination on the basis of race, color
or national origin; {b} Title 1X of the Education
Amendments of 1972, as amended {20 U.5.C.§§1681-
1683, and 1685-1688}, which prohibits discrimination on
the basis of sex; (c) Section 504 of the Rehabilitation
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Cerlain of these assurances may not be applicable fo your project or program. If you have questions, piease contact the
awarding agency. Further, certain Federal awarding agencies may require applicants to cerlify to additional assurances.
If such is the case, you will be notified.

Act of 1973, as amended {29 U.5.C. §794), which
prohibits discrimination on the basis of handicaps; (d)
the Age Discrimination Act of 1975, as amended {42 U.
S.C. §§6101-6107), which prohibits discrimination on
the basis of age; (e) the Drug Abuse Office and
Treatment Act of 1972 (P.L. 92-255), as amended,
relating to nondiscrimination on the basis of drug
abuse; {f) the Comprehensive Alcohol Abuse and
Alcoholism Prevention, Treatment and Rehabilitation
Act of 1970 (P.L. 91-616}, as amended, relating to
nondiscrimination on the basis of alcohol abuse or
alcoholism; {g) §§523 and 527 of the Public Health
Service Act of 1912 (42 U.5.C. §§290 dd-3 and 290
ee- 3}, as amended, relating to confidentiality of alcohol
and drug abuse patient records; (h) Title Vill of the Civil
Rights Act of 1968 (42 L).S.C. §§3601 et seq.), as
amended, relating to nondiscrimination in the sale,
rental of financing of housing; (i) any other
nondiscrimination provisions in the specific statute(s)
under which application for Federal assistance is being
made; and, (j) the requirementis of any other
nondiscrimination statute(s) which may apply to the
application.

Will comply, or has already complied, with the
requirements of Titles Il and [lI of the Uniform
Relocation Assistance and Real Property Acquisition
Policies Act of 1970 (P.L. 91-648) which provide for
fair and equitable treatiment of persons displaced or
whose properly is acquired as a result of Federal or
federally-assisted programs. These requirements
apply to all interests in real property acquired for
project purposes regardless of Federal participation in
purchases.

. Will comply, as applicable, with provisions of the

Hatch Act (5 U.5.C. §§1501-1508 and 7324-7328)
which limit the political activities of employees whose
principal employment activities are funded in whole
or in part with Federal funds.

Standard Form 424B (Rev. 7-97)
Prescribed by OMEB Circular A-102
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Albuguerque Public Schools
General Education Provisions Act {GEPA) Statement

Board of Education Policy A.03: Albuquergue Public Schools affirms its commitment to the
rights of students, parents and employees, as set forth in Federal and State statutes, for
nondiscriminatory trearment in relation to disability, race, ethnicity, color, sex, sexual

orientation, gender identity, national origin or ancestry, religion, age, veteran status, HIV status
and/or any other protected status as defined by law, in all its programs and activities.
Nondiscrimination shall include freedom from harassment and retaliation based on disability,
race, ethniciry, color, sex, sexual orientation, national origin or ancestry, religion, age, veteran
status, HIV status and/or any other protected status as defined by law.

Albugquerque Public Schools (APS) serves an academically, culturally and socioeconomically
diverse population of students and families. The largest school district in New Mexico and the
34" Jargest nationally, the district serves over 84,000 students in 141 schools. The district
encompasses over 1,200 square miles, including the City of Albuquerque, the Villages of
Corrales and Los Ranchos, and the Pueblos of Isleta and Laguna. The student population of APS
is 67% Hispanic, 21% Anglo, 4% American Indian/Alaskan Native, 3% Black, 2% Asian/Pacific
Islander and 3% Multiple. 72% of students are economically disadvantaged, 17% are English
Language Leamers and 15% are students with disabilities.

APS 1s committed to ensuring that every child graduates fully prepared and eager to become a
world-class citizen. Albuquerque Public Schools is aware that gender, race, national origin,
color, disability, age or other protected statuses can serve as barriers that impede equitable access
and participation in programs and services. The Diné Bizaad & A:shiwi Language Program
project described in this Native American Language Program (NAL@ED) application has been
designed to ameliorate such barriers through a variety of means described below.

Albuquerque Public Schools meets all Section 200 GEPA requirements and complies with all
state, city and local policies and procedures. APS will take include the following additional
steps:

1. APS will hold all grant-related programs and services in facilities that are compliant with
the Americans with Disabilities Act (ADA) and accessible to those with a variety of
disabilities. As needed, grant staff will identify any special access needs indicated by
program participants and will implement a plan of action to meet those needs, which may
exceed the minimum basic requirements of the ADA.

2. APS will provide inferpretation and translation services as needed for all Diné Bizaad &
A:shiwi Language Program services and materials to be fully accessible,

3. APS will review all instructional materials and professional development materials used
in the Diné Bizaad & A:shiwi Language Program and ensure that such materials are
culturally relevant and appropriate to inclusive instruction sensitive to gender, race,
national original, color, disability or age. Staff will review all curriculum and grant
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CERTIFICATION REGARDING LOBBYING

Certification for Contracts, Grants, Loans, and Cooperative Agreements

The undersigned certifies, to the best of his or her knowledge and belief, that:

{1} No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any
person for influencing or attempting to influence an officer or employee of an agency, a Member of
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or
modification of any Federal contract, grant, loan, or cooperative agreement.

{2} If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or atlempting to influence an officer or employee of any agency, a Member of Congress, an
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard
Form-LLL, "Disclosure of Lobbying Activities," in accordance with its instructions.

{3} The undersigned shall require that the language of this certification be inciuded in the award documents
for all subawards at all tiers {including subcontracts, subgrants, and contracts under grants, loans, and
cooperative agreements} and that all subrecipients shall certify and disclose accordingly. This certification
is a material representation of fact upon which reliance was placed when this transaction was made or
entered inta, Submission of this certification is a prerequisite for making or entering into this transaction
imposed by section 1352, title 31, U.S. Code. Any person who fails to file the required cerlification shall be
subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

Statement for Loan Guarantees and Loan Insurance
The undersigned states, to the best of his or her knowledge and belief, that:

If any funds have been paid or will be paid to any person for influencing or attempting to influence an officer
or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of
a Member of Congress in connection with this commitment providing for the United States to insure or
guaraniee a loan, the undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying
Activities,” in accordance with its instructions. Submission of this statement is a prerequisite for making aor
entering into this fransaction imposed by section 1352, title 31, U.S. Code. Any person who fails to file the
required statement shall be subject to a civil penalty of not less than $10,000 and not more than $100,000
for each such failure.

* APPLICANT'S ORGANIZATION

Albuguergue Puklic 3choels

* PRINTED NAME AND TITLE OF AUTHORIZED REPRESENTATIVE

Prefix: * First Name: |Lori ‘ Middle Name: |
 Last Name: [webszar | suc] ]

" Title:

Grant Writer zndd Manage:

*SIGNATURE:ILon wehster | *DATE:|06K13X23;7
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Albuquerque Public Schools Indian Education Department
Diné Bizaad & A:shiwi Language Program
Abstract

The Albuquerque Public Schools Indian Education Department seeks funding from the
Office of Elementary and Secondary Education through the 2017 Native American Language
Program (NAL@ED) competition. Albuquerque Public Schools is eligible to apply for this
funding as a Local Education Authority under State law. The Diné Bizaad & A:shiwi Language
Program. if funded, will support the instruction of both the Navajo (Diné) and Zuni languages.
Albuquerque Public Schools is not applying as a part of a consortium.

As an LEA, the Albuquerque Public Schools Indian Education Department is applying
under Absolute Priority 1 and will support Native American or Alaska Native language
education and development, as well as provide professional development for teachers and, as
appropriate, staff and administrators, to strengthen the overall language and academic goals of
the schools that will be served by the project. The Albuquerque Public Schools Indian Education
Department is also applying under Competitive Prelerence Priority 1. In this application,
Albuquerque Public Schools has included an assurance that the Indian Education Department
will use 25% of its title VI formula grant, beginning in the 2020-2021 school year, and that
parent committee input and approval of this action will be obtained as necessary.

The goal of the Diné Bizaad & A:shiwi Language Program is to establish and sustain
Native language classes in both Zuni and Navajo (Diné) at the elementary and middle school
levels in order to revitalize Native languages through quality language instruction provided by
well-prepared instructors. Albuquerque Public Schools believes that, when students receive
culturally relevant instruction that supports, recognizes and honors their background, academic
achievement and student outcomes will improve. Project outcomes include developing a tracking
and reporting system for Native language fluency, ensuring at least 80% of project participants
make progress towards fluency, increasing the number of students who demonstrate Native
language fluency by earning the Native American Bilingual Seal, increasing project participants’
reading proficiency, increasing project participants’ average daily attendance and increasing the
number of students enrolled in Native language immersion programs. In order to achieve these
goals, the Indian Education Department wil] hire qualified Native language teachers, administer
Native language proficiency assessments, provide professional development in Native language
immersion models, recruit American Indian/Alaskan Native students and families to participate
in the program and evaluate the success of the program in meeting its goal and outcomes.

The Diné Bizaad & A:shiwi Language Program plans to offer Navajo (Diné) language
immersion at Painted Sky Elementary School (K-5, 116 Navajo students), Jimmy Carter Middle
School (6-8, 62 Navajo students), McKinley Middle School (6-8, 51 Navajo students) and
Cleveland Middle School (6-8, 54 Navajo students). Zuni language immersion will be offered at
Hodgin Elementary School (K-5, 8 Zuni students), John Adams Middle School (6-8, 7 Zuni
students), Grant Middle School (6-8, 8 Zuni students), Wilson Middle School (6-8, 8 Zuni
students) and Kennedy Middle School (6-8, 7 Zuni students). In total, the APS Indian Education
Department anticipates serving at least 100 Navajo students and 20 Zuni students annually.

The Project Director for the Diné Bizaad & A:shiwi Language Program will be Daisy
Thompson, Director of the Indian Education Department. For questions about this proposal, she
can be reached at (505) 884-6392 or via email at thompson_dai@aps.edu.

PR/Award # 5415B170024
Page et7





















Even more troubling, AI/AN students have the lowest graduation rate in Albuquerque Public
Schools. In 2016, only 47% of AI/AN students graduated from high school in four years,
compared to a district-wide graduation rate of 66%. In 2015, the AI/AN graduation rate was
45.5%, compared to a district-wide rate of 61.7%. Since 2009, the AI/AN graduation rate has
hovered at 50% or less.

In response to these ongoing struggles, the APS Indian Education Department has
implemented a number of programs, including a Native language instructional program. The
Department has worked with the State of New Mexico, tribal partners and local tribal colleges
and universities to hire three Native language teachers. Two teachers are certified to teach
Navajo, also known as Diné, and one teacher is certified to teach Zuni. These teachers currently
serve students at West Mesa High School, Del Norte High School, Cibola High School,
Albuquerque High School and the Career Enrichment Center. Navajo (Diné) language
instruction is provided utilizing the New Mexico Public Education Department approved Diné
Bizaad Binahoo aah textbook and curriculum (Yazzie & Speas, 2007). Zuni language instruction
is provided using a curriculum developed by the Pueblo of Zuni Education Department.

Teachers are ccrtified to scrve as Native language instructors by the State of New
Mexico. Individuals are eligible to receive a Native American Language and Culture, K-12 (520)
license from the state authorizing an individual to teach the language and culture of a tribe or
pueblo in a public school classroom. In order to receive this license, applicants must provide
verification from the tribe or puebio that the candidate meets the standards and criteria for
competence and language proficiency in order to teach the language and culture of the particular
tribe or pueblo. The Native language instructors hired by APS have received this tribal

permission and obtained licensure through the state. This process ensures that Native language

6

PR/Award # 5415B170024
Page e24



teachers are both culturally and linguistically competent and able to implement culturally
relevant methods and strategies with students. Agreements have been in place with both the
Navajo Nation and the Pueblo of Zuni to approve Native language teachers in public school
classrooms in New Mexico since 2004.

In order to support and promote bilingual proficiency in Native languages, the
Albuquerque Public Schools Indian Education Department developed a Native American
Bilingual Seal for Native Language in 2012 in order to recognize students who complete at least
two years of Navajo (Diné) or Zuni language coursework at the high school level. In order to
receive the Native American Bilingual Seal for Native Language, students must meet the
tollowing criteria: have 2.7 GPA or higher, have taken at least two years of Native language
classes, have three or fewer unexcused absences, have a teacher recommendation from a Native
language teacher, have a teacher recommendation from a second teacher and pass an oral
examination with a panel of community judges. Students who complete the requirements and
earn the Native American Bilingual Seal have a gold embossed seal affixed to their diploma and
wear a special stole with an embroidered seal at graduation. The purpose of the Native American
Bilingual Seal is to honor the culture and language of AI/AN students within APS and to
reinforce the value of preserving Native language fluency. The State of New Mexico approved a
state seal in the 2016-2017 school year.

Project Design Specifies Measurable Project Goals, Objectives and Outcomes

If funded by the Native American Language (NAL@ED) Program, the Aibuquerque
Public Schools Indian Education Department will extend its successful Native language program
to reach students at the middle school and elementary school level. The project described in this

proposal --the Diné Bizaad & Shiwi'ma Bena:we Language Program -- meets the requirements

7
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Project Objective 4: Teachers providing Navajo (Diné) and Zuni language instruction
through the program will improve their ability to provide high-quality, cultural relevant language
instructiona] through professional development.

Project Objective 5. The APS Indian Education Department will develop a system to
track and report Zuni and Navajo (Diné) language proficiency in students enrolled in Native
language instruction district-wide.

Project Objective 6: The APS Indian Education Department will improve the reading
proficiency of AI/AN students who participate in the program as measured by the PARCC.

Project Objective 7: The APS Indian Education Department will improve the average
daily attendance of AI/AN who participate in the program, as measured by district attendance
records.

Project Objective 8: The APS Indian Education Department will increase the number of
participating students who attain Native language fluency, as measured by the number of
students who carn the Native American Bilingual Seal for Native Language.

Project Outcomes: The Albuquerque Public Schools Indian Education Department has
established the following project outcomes for cach project objective for the Diné Bizaad &
Shiwi'ma Bena:we Language Program described in this proposal, as follows:

Project Outcome 1. Annually, the APS Indian Education Department will recruit at Icast
120 students to participate in Zuni or Navajo (Diné) language classes at the middle and
clementary school levels.

Project Outcome 2: Annually, at least 80% of students participating in the Navajo (Diné)
language classes will improve their Navajo (Diné) language proficiency as measured by pre-and-

post-test administrations of the Oral Diné Language Assessment {(ODLA).
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Project Outcome 3: Annually, at least 80% of the students participating in Zuni language
classes will improve their Zuni language proficiency as measured by the pre-and-post-test
administrations of the Zuni Language Assessment (ZLA).

Project Outcome 4. Annually, 100% of the teachers providing Navajo (Diné) and Zuni
language instruction through the Diné Bizaad & Shiwi'ma Bena:we Language Program will
improve their ability to provide high-quality, culturally relevant language instructional as
measured by the Teacher Effectiveness for Language Learning (TELL) framework.

Project Outcome 5: Annually, the APS Indian Education Department will report Zuni and
Navajo (Diné) language proficiency growth in students enrolled in Native language instruction
district-wide.

Project Outcome 6: Over the grant period of performance, the APS Indian Education
Department will improve the reading proficiency of participating students from a baseline of
26.7% in 2015-2016 to 35%, as measured by the PARCC.

Project Outcome 7. Over the grant period of performance, the APS Indian Education
Department will improve the average daily attendance of participating students from a baseline
of 95.53% in 2016-2017 to 96.53%, as measured by district attendance records.

Project Outcome 8: Over the grant period of performance, the APS Education
Department will increase the number of students who demonstrate fluency in a Native language
from a baseline of 10 in 2016-2017 to 20, as measured by the number of students who eam the
Native American Bilingual Seal.

Project Design Ensures High-Level Native Language Fluency
The Albuquerque Public Schools Indian Education Department understands that the goal

of the Native American Language (NAL@ED) Program is to ensure that students progress
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towards high-level fluency goals in either Navajo (Diné) or Zuni. As a public school district and
LEA serving urban AI/AN students, APS finds that almost all students who enroll in Native
language instruction through APS have little or no fluency in a Native language. In its 2015-2016
Bilingual Multicultural Education Annual Report, the New Mexico Public Education Department
reported on 6,292 AI/AN students enrolled in Bilingual Multicultural Education Programs across
the state. Of these students, only 12% (724 students) scored at the fluent proficient level. Another
25% scored at the limited proficient level (1,577 students). The vast majority, 63% (3,991
students) scored at the non-proficient level. This is even more likely to be the case in
Albuquerque, where students may have grown up completely isolated from the language or only
hearing it in fragments. If Albuquerque Public Schools does not offer students the opportunity to
study Navajo (Diné) or Zuni, it is unlikely they will be able to learn the language from their
family or through the community.

One way the APS Indian Education Department will ensure the Diné Bizaad & Shiwi'ma
Bena:we Language Program succceds in helping students progress towards high-level fluency
in Navajo (Diné) or Zuni will be through the use of an immersion approach described by Marie
Arviso and Wayne Holm in “Native American Language Immecrsion Programs: Can There Be
Bilingual Education When the Language Is Going (Or Gone) as a Child Language?” Published in
1990, this research eloquently deseribes the problem of disappearing Native languages. As more
students arrived at school without the ability to speak or understand their Native language,
Arviso and Holm developed a Navajo (Diné) immersion program focused on making Navajo the
language of communication within the classroom. While this can undeniably be difficult at first
for both the teacher and the students, a growing body of research suggests that a language is best

learned in situations where that language is used as the means of communication.

Il
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Johnson and Swain, in Immersion education: International perspectives (1997),

summarize eight core features of immersion programs as follows:

e The L2 (Native) language is a medium of instruction.

¢ The immersion curriculum parallels the local L1 (English) curriculum.

e Overt support exists for the L1 language.

e The program aims for additive bilingualism.

o Exposure to the L2 language is largely confined to the classroom.

s Students enter with similar, and limited, levels of L2 proficiency.

e Teachers are bilingual.

e The classroom culture is that of the local L1 community.
The Diné Bizaad & Shiwi'ma Bena:we Language Program will use an immersion design as the
most effective opportunity to build students’ Native language fluency within an overpoweringly
English environment. While students will receive English language instruction during their
traditional subject-area classes, students participating in the program will spend at least 15% of
their day participating in a Native language immersion model. Over the three-year grant period
of performance, students participating in the Native language immersion model will progress
from non-proficiency to limited proficiency with the ultimate goal achieving fluent proficiency,
as measured by the Oral Diné Language Assessment and the Zuni Language Assessment. These
results will be tracked and reported by the APS Indian Education Department,
Project Design Builds Capacity and Sustainability

The Albuquerque Public Schools Indian Education Department will also align Native

language instruction in schools such that students will be able to continue a course of Navajo

(Diné) or Zuni language immersion beginning in elementary school, continuing to middle school,

12
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instructors at earlier ages, the Indian Education Department will improve the implementation of
its program design and will meet the program goals of helping students to achieve high-level
fluency. By using both Title VI and Native American Language (NAL@ED) Program funding,
the APS Indian Education Department will build a stronger program that will serve more
students, improve teaching and learning in the classroom and collect data to evaluate program
effectiveness. With evidence of effectiveness both of improving Native language proficiency and
of improving AI/AN student outcomes, the APS Indian Education Department will be well
positioned to sustain the program model after the grant performance period.

Project Design Plans for Data Collection and Reporting

The APS Indian Education Department has a plan in place to collect data on Native
language proficiency, AVAN student academic outcomes, AI/AN graduation rates and other data
relevant to the outcomes of the project. The Indian Education Department currently works
closely with the district’s Office of Accountability and Reporting to create an annual Native
American Education Report Update. The APS Indian Education also reports data to the New
Mexico Public Education Department’s Tribal Education Status Report, published annually.
These publications demonstrate that the APS Indian Education Department has experience in
collecting and reporting data on outcomes relevant to the success and educational opportunities
offered to AI/AN children and youth.

If funded by the Native American Language (NAL@ED) Program, the Indian Education
Department will work with the Office of Accountability and Reporting to capture pre-and—post
test scores for all students who are enrolied in a Native language immersion program. For
students learning Navajo (Ding), the bilingual teacher will administer the Oral Diné Language

Assessment (ODLA) in the fall and spring of each school year and will forward these scores to
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the Project Director to be entered into the district’s student information system (SIS). For
students learning Zuni, the bilingual teacher will administer the Zuni Language Assessment
(ZLA) in the fall and spring of each school year and will forward these scores to the Project
Director to be entered into the district’s SIS. By using the district SIS, the Indian Education
Department will be able to create reports on student proficiency and growth by school, grade
level, and student demographic characteristics. The plan for data collection and reporting will
allow APS and the Indian Education Department to conduct an analysis of the data to answer
questions of interest, such as whether or not AI/AN students who take at least two years of
immersion classes graduate at higher rates than those who do not. Using this data to generate
questions and test the hypotheses that Native language immersion will improve students’ overall
academic achievement will provide guidance for decision-makers and educational leaders as they
strive to provide more responsive, more effective educational environments for AI/AN students.

(b} Quality of Project Services

How the Project Will Provide Instruction Through Native Languages

Research over the past thirty years has built a compelling case that high-quality
immersion approaches to Native language learning havc measurablc positive impacts on Native
students’ language fluency, academic achievement, school attendance, graduation rates, college
enrollment and other, harder to measure outcomes, such as cultural pride and the protection of
Native sovereignty and self-determination. Gay (2010) notes a culturally responsive approach to
teaching connects students’ experiences in and out of school, supports educational equity and
excellence, and empowers students by giving them the skills to effectively negotiate and impact
the world around them. McCarty (2012) proposed some definitions as to what constitutes an

immersion approach to Native language instruction. The Diné Bizaad & Shiwi'ma Bena:we
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Language Program will be based on these tenets and will be adapted for a large urban public
education system where no school serving AI/AN students has an enrollment of over 25%
AL/AN students, as outlined below.

» Native language immersion instruction is voluntary. Parents and students actively choose
to participate in Native language immersion.

» Native language immersion instruction is additive and builds on students’ first language
abilities as a foundation for learning the Native language as a second language. Previous
knowledge of the Native language is not required for success.

o Instruction is provided in the Native language for as much of the day as appropriate for
students’ age and learning needs. When using an immersion approach, teachers conduct
the class in the Native language.

e Native language immersion systematically incorporates Native cultural content and
culturally appropriate ways of teaching and learning. For example, Navajo (Diné) 1s
considered an oral language and proficiency assessments should be given orally.

e Native language immersion engages students in learning the Native language while also
covering topics in literature, art, history, science, government and geography in that
language.

The Diné Bizaad & Shiwi'ma Bena:we Language Program will provide Native language
instruction using the immersion approach described above in order to build upon known best
practices in the field of bilingual and indigenous education. Albuquerque Public Schools
currently has robust bilingual education and dual language programs for students in Spanish,

including a dual language elementary school. Through the project described in this proposal, the
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overwhelmingly non-Native environment by masking or downplaying their Native identities.
Other students experience feelings of alienation or other challenges related to their Native
identity. Most teachers in these schools come from a non-Native background and may have little
or no experience using teaching and learning techniques appropriate for AI/AN students.

For this reason, the Diné Bizaad & Shiwi'ma Bena:we Language Program will work
closely with school leaders and teachers in order to increase the cultural competency of the entire
school environment for AI/AN students. In order to be a site for Native language immersion, the
school leader and its instructional council will sign a letter of understanding with the Indian
Education Department outlining what the program will offer and the minimum requirements for
success in the school, such as access to classrooms, access to student records and integration of
the Native language teacher into the school’s systems and community of practice. In addition to
creating these partnerships, the Project Director, Professional Development Contractor and
Native language teachers will hold at least one workshop on cultural competency and language
immersion for the entire school staff annually. As the success of the entire project will be highly
dependent on the overall embrace of Native language immersion and self-determination by the
school staff, the Diné Bizaad & Shiwi'ma Bena:we Language Program wil] invest in ongoing
and intentional attempts to provide information, build trust and engage the entire school
community as partners in the success of AVAN students.

How the Project Will Invalve Appropriate Partners

The Albuquerque Public Schools Indian Education Department works with a wide variety
of external organizations to provide services and activities aligned with its vision and goals.
Thesc partners include the Navajo Nation, the Pucblo of Zuni, the National Indian Youth

Council, the Santa Ana Tribal Education Department, the Isleta Pueblo Education Department,
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American Language Program will spend approximately 15% of the day in the Native American
language immersion program.

{¢) Quality of Project Personnel

The Albuquerque Public Schools Indian Education Department will use existing State of
New Mexico policies and procedures in order to recruit and hire licensed and certified Native
language teachers for the program described in this proposal. The state offers a certificate in
Native American Language and Culture, K-12. This type of certificate (520) authorizes an
individual to teach the language and culture of a tribe or puebio in the classroom. In order to
receive this type of license, the applicant must provide verification from the tribe or pueblo
authority that the candidate meets the standards and criteria for competence and language
proficiency in order to teach the language and culture of the participate tribe or pueblo. For
example, in order to receive a Native American Language and Culture Certificate (NALCC)
from the Navajo Nation, the applicant must demonstrate the following competencies:

s Be able to communicate effectively in the Diné language with fluency, eloquence and
accuracy.

¢ Be able to confidently guide students toward achieving conversational fluency, and
ultimately, toward achieving advanced proficiency in the Diné language.

» Demonstrate a general understanding of the Diné language and how traditional cultural
teachings are acquired and used in the development of a person who desires to live
holistically and to be guided by traditional teachings and values.

» Identify and understand the values and attributes of Native language as a form of
communication and culture as a connection to one’s origin, self-identification and

history.
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important to the Department that all employees reflect the values and culture of their tribe and
the language they will be teaching, thus tribal approval will be a prerequisite for employment in
this role with the Department. The Indian Education Department is confident that there is a large
pool of highly-qualified Navajo (Diné) and Zuni speakers who would be eager to take a role in
ensuring the future of their language as a Native language instructor. Currently, the Department
has three (3) full-time Native language instructors: Bernard Chimoni (Zuni), Paul Phillip
(Navajo) and Mildred Chiquito (Navajo). All of the Department’s current Native language
teachers hold NALCC licenses from the State of New Mexico and are fluent in the Native
languages that they teach. Additionally, the Department seeks to hire Native language teachers
who hold a relevant degree and have at least three years of teaching experience in a setting with
AT/AN students.
Qualifications of Kev Project Personnel

Project Director: The Diné Bizaad & Shiwi'ma Bena:we Language Program will be
led by Daisy Thompson, the Dircctor of the Albuquerque Public Schools Indian Education
Department. Ms. Thompson has 37 years of experience in education, including 16 years as a
public school administrator working with AI/AN students. Ms. Thompson has four years
working with AI/AN adults in higher education and 20 years as a teacher in general education,
special education, Indian education and gifted education. She currently holds certification as an
Education Specialist, Educational Administrator, General Education and Special Education. Ms.
Thompson holds a Ph.D. in Special Education of AI/AN descendants. Ms. Thompson will spend
25% of her time on the project as an in-kind donation from Albuquerque Public Schools.

Native Language Teachers: Qualifications for the Native language teachers to be hired

as a part of this grant proposal include Native language fluency, approval from the appropriate
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Indian Education Association. If funded, Albuquerque Public Schools will enter into a contract
with the American Indian Language Development Institute (AILDI) to provide on-site
professional development to the Native language teachers, particularly in immersion techniques.
AILDI specializes in proving on-site training programs for tribes, schools and other
organmzations seeking to provide educational and professional development training for their
language programs.

(d) Adequacy of Resources

Applicant Experience in Operating a Native Language Program

Albuquerque Public Schools established the Indian Education Department in 1974, with
the primary purpose to advocate for the needs of AI/AN students enrolled in the district and to
provide AI/AN families and community members with an avenue for representation through the
Indian Education Committee and the Indian Parent Community. The vision of the APS Indian
Education Department is that all AI/AN students will succeed with appropriate support systems,
effective teaching and the use of culturaily relevant methods and strategies. By working with
schools, parents and communities, the APS Indian Education Department develops enhanced and
supportive indigenous educational opportunities for all AI/AN students by increasing knowledge
of Native values through teaching language and culture, The Indian Education Department has
been offering language classes in Navajo (Diné) and Zuni as a part of its misston since 2008. To
reinforce the value of learning a Native language, the Department began offering students the
opportunity to earn the Native American Bilingual Seal of Native Language in 2012.
Project Costs are Reasonable in Relation to Objectives and Design

In this proposal, the Albuquerque Public Schools Indian Education Department requests

$249.438.28 in funding in Year 1, $238,381.08 in funding in Year 2 and $239,248.09 in funding
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Education Study Committee, New Mexico Tribal Education Departments, APS district
leadership, APS Indian Education Committee (IEC) and APS Indian Parent Committee (IPC) for
decision-making and program improvement throughout the project’s implementation. Given this
formative aim, involvement of the IEC, IPC and key stakeholders in refining program plans and
defining the details of the evaluation 1s essential. For this reason, investments in the district’s
capacity to report the language status of AI/AN students are included in this grant.

In order to ensure that the Albuquerque Public Schools Indian Education Department can
accurately report on the outcomes described in this proposal, the Department plans to work with
Dr. Daniel McLaughlin or a similar expert as an independent evaluator. Dr. McLaughlin brings
more than four decades of experience in AI/AN education to the Diné Bizaad & Shiwi'ma
Bena:we Language Program. He holds a Ph.D. in Educational Foundations from the University
of New Mexico and a M.A.T. in teaching English as a Second Language. He is also fluent in
Diné. Currently, he serves as the Chair of the Center for Diné Teacher Education at Din¢
College. Dr. McLaughlin has more than forty referred presentations, papers and publications,
along with two books, on AI/AN education. The Department seeks to work with an expert in the
evaluation of Native language programs in order to enhances its ability to collect and report
reliable, valid and meaningful performance data and to integrate its data collection and reporting

methods into district systems and practices to persist after the grant period of performance.
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Aftachment: Applicant Information for NAL@ED program

Note: This document is required for all applicants. An applicant must include this information in Part 6 of
its application as an uploaded document.

Applicant Name: Albuquerque Public Schools

Instructional language

Name of the Native American or Alaska Native language for instruction: Navajo & Zuni

School information
Select the name of the governing entity of the schoo! in which the project will take place:

v local educational agency
tribal educational agency or department
charter organization
private organization
other governing entity Name:

QOrganizational information

Schoo?’s accreditation status: Accredited by the New Mexico Public Education Department

a. If applicable, list any partnerships with institutions of higher education.
Albuquerque Public Schools partners with the Institute of American Indian Arts and the
Southwestern Indian Polytechnic Institute to provide Native language instruction and dual credit

learning opportunities.

b. If applicable, list any indigenous language schooling and research cooperatives.

Grade level

Grade level(s} for targeted students in proposed project: Grades 3 - 8

Pre- and Post- assessments.

i. Is a pre- and post- assessment of Native language proficiency available? Yes, for Navajo and Zuni.

2. Will grant funds be used for developing a pre- and post-assessment of Native language proficiency?
No
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Program Participants

Total number of students attending the school{s) Number of students to be served by the project
5,920 total students, 321 AI/AN students 120 annually, at least 360 in total

Instroctional Hours

Total pumber of instructional hours per | The aumber of hours of instruction The number of hours of
week at the school per week in which the Native instruction per week in which
American or Alaska Native language | the Native American or
will be taught (as a language). Alaska Native language will
be used to teach content
classes.
6.5 ] 0

Project Description

Provide a description of how the applicant will use the funds provided to support Native American or
Alaska Native language education and development, and provide professional development to staff, in
order to strengthen the overall language and academic goals of the school(s) that will be served by the
project; ensure the implementation of rigorous academic content; and ensure that students progress
toward high-level fluency goals in the Native language.

If funded by the United States Department of Education, the Albuquerque Public School Indian Education
Department will support instruction in Navajo and Zuni at the selected schools outlined in this proposal
which serve large numbers of Native American students. With grant funding, the APS Indian Education
Department will hire and provide professional development to qualified Native language instructors to
use an immersion mode] to ensure students progress towards high-level fluency goals in the Native
language. Grant funding will also be used to track the number and percentage of students progressing
towards fluency annually as well as other outcomes associated with increased Native language fluency
like improved attendance and improved academic performance.

Program Assurance
‘The applicant assures that—

(a) the school in which the project will be located is engaged in meeting State or tribally
designated long-term goals for students, as may be required by applicable Federal, State, or tribal law;

(b) the school provides assessments of students using the Native American or Alaska Native
language of instruction, where possible;

(c) the qualifications of all instructional and ieadership personnel at such school is sufficient to
deliver high-quality education through the Native American or Alaska Native language used in the
school; and

{d} the school will eollect and report to the public data relative to student achievement and, if
appropriate, rates of high school graduation, career readiness, and enrollment in postsecondary education
or workforce development programs, of students who are enrolled in the school’s programs.

llowing authorized representative of the applicani:

Date: June 19, 2017

Title: Superintendent
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Attachment: Tribal Certification

Note: This document is required for non-tribal applicants. An applicant described below must include this
information in Part 6 of its application as an uploaded document.

Directions: An applicant that is an LEA {including a public charter school that is an LEA), a schood
operated by the BIE or a nontribal for-profit or nonprofit organization must attach this certification,
signed by an authorized representative of one of the following, on whose land the school or program is
located, or that is an entity served by the school, or whose members are served by the school; an Indian
Tribe or Tribal organization, a TCU, an Alaska Native Regional Corporation or an Alaska Native
nonprofit organization or a Native Hawaiian organization.

Applicant Agency Name; _Albuquerque Public Schools

Applicant Type:

X Alocal educational agency, including a public charter schooi
£ A school operated by the Bureau of indian Education.
A nontribal for-profit or nonprofit organization.

3

I hereby certify that:

a. The school in which the project will take place, or the applicant organization, has the capacity to
provide education primarily through a Native American or an Alaska Native language.

b. There will be sufficient speakers of the target language at the school or available to be hired by the .
school or applicant organization.

c. If the applicant is an LEA that is subject to the consultation requirements of ESEA section 8538,
the Tribe also certifies that it has been consulted on the contents of this application as required under
ESEA section 8538.

The entity signing below is {check one):

X an Indian Tribe or Tribal organization

[0 a Tribal College or University

2 an Alaska Native Regional Corporation or an Alaska Native nonprofit organization
C a Native Hawaiian organization

The entity signing below is connected to the applicant by the following (check ail that apply):

(1 the school or program is located on our land
X our organization or members are served by the school

-

1ed by the following authorized official representative of the Tribe or organization:

<~ arnor _ Zuni Tribe June 14, 2017
Name and Title Organization Date
PR/Award # S415B170024

Page e58



Attachment: Competitive Preference Priority One

Note: This document is only required if requesting consideration for Competitive Preference Priority 1.
An applicant must include this information in Part 6 of its application as an uploaded docurnent.

Competitive Preference Point One: Five points are awarded to an application for a project in which
either the lead applicant or a partner receives, or is eligible to receive, a formula grant under title V1 of the
ESEA, and commits to usc all or part of that formula grant to help sustain this project after conclusion of
the grant period.

Name of entity with Title VI grant: Albuguerque Public School
Title VI formula grant to LEAs Identification: PR# S060A 170680
Current Application Cycle for SY 2017-2018:

v Single-Year Application
O Muiti-Year Application
O Continuing Multi-Year Application {(Year  of4)

Does your application type require a Parent Committee?
v Yes
O WNo

Describe the following:

1) What school year will the applicant begin using the Title VI formula grant funds to help support this
project? SY 2020-2021

2) What percentage of the Title VI grant will be used for this project? 25%

3) If parent committee input and approval will need to be obtained, how will you communicate this to the
parent committee, and what is the timeline for obtaining approval for the change in activities on the Title
VI application?

The Albuquerque Public Schools Indian Education Department conducts a monthly meeting with the
Indian Parent Committee (IPC). The IPC approves all new Title V1 applications each year after
conducting a public hearing with the greater community. After working the new grant for three years, the

APS Indian Education Department will conduct a public hearing to include funding for the NAL@ED

project in the $Y2020-2021 Title VT application.
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~-~sy Thompson, Ph.D.

PRESENT POSITION

Indian Education Department in Albuquergque Public School District (APS), Director
September 2006 - Present

Responsibilities: Oversee multiple educational programs (e.g. reading, writing, Native American
studies, including culture and language) for approximately 6,000 Native American students
representing over 118 different tribes from across the nation who attend APS. Supervisory
responsibilities include; professional development, technical assistance, supervision and
evaluation of staff, federal programs compliance and evaluation, grant writing and fiscal
management, coordination and collaboration of parent committees and community.
Collaboration with communities and other funding agencies include; development of
partnerships with neighboring tribes, advocacy groups, and network with the New Mexico Public
Education Department.

EDUCATION
UNIVERSITY OF NEW MEXICO ALBUQUERQUE, NM
Doctor of Philosophy, (Ph.D.) Speciol Education, 2014
UNIVERSITY OF NEW MEXICO ALBUQUERQUE, NM
Fducation Specialist, (Ed. 5.,) Educational Administration, 1994
NORTHERN ARIZONA UNIVERSITY FLAGSTAFF, AZ
Mosters Deqgree, {MAE.) Speciol Education/ Leorning Disobilities, 1982
ARIZONA STATE UNIVERSITY TEMPE, AZ.
Bachelors Degree, (BAED) Elementary Education 1979
EXPERIENCE

University of New Mexico / Center for Development and Disabilities

Education and Development Manager

April 2003-September 2006

Novojo Notion Comprehensive System of Professionol Development Project.

Responsibilities include:

»  Presentation of project goals and objectives to five Bureau of Indian Affairs (BIA) funded
agencies across the Navajo Nation. Including agency school board members, principals,
education line officers and other line administrators, teachers, parents, parent committees,
and to the Navajo Nation tribal committees.
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Coordinated, planned and implemented conferences and workshops reservation-wide for
professional development and the provision of technical assistance to school administrators,
parents, school board members, teachers, and the Navajo Division of Education staff.
Presented at summer institutes in the areas of special education and curriculum to education
line officers, other administrators and college/university faculty members that work with
Native Americans.

Served on the New Mexico task force in 2005 for the development of a Technical Assistance
manual for IDEA 2004, which will be used by school psychologists in the evaluation and
identification of students for special education.

Western New Mexico University
Adjunct Instructor, June 2003, July 2004, and fall 2004

Taught graduate level courses: Introduction to Special Education, Multicultural Special
Education and Methods in Special Education.

Developed class syllabus and evaluation criteria for the class.

Aligned course syllabus with New Mexico licensure requirements for special education
endorsement.

University of New Mexico/ the Center for Development and Disability
Consultant, January 2003 — April 2003
Navajo Nation Comprehensive System of Professional Development Project

Collaborated with the Navajo Nation Division of Education on identifying evaluation
priorities for student programs.

Collaborated and planned with the Bureau of Indian Affairs Education Line Officers and
other administrators on best practices for staff and parent training for student academic
achievement initiatives.

Window Rock Unified School District #8
Assistant Principal at Window Rock High School, August, 2002 - November, 2002

Supervised high school departments in Science, Social Studies, Special Education and
Vocational Education.

Developed professional development for teachers and other staff.

Coordinated and supervised all student disciplinary issues.

Coordinated School Safety and Drug Free Schools initiatives with the Navajo Nation
Legislative Branch, Navajo Nation Police, the Arizona Department of Education, and the
Apache Sheriff's Department.

Assistant Superintendent of Curriculum and Instruction, 2001- 2002

Supervised K-12 principals and directors of Federal Programs and Special Education.
Coordinated funding eligibility of student count for Federal Programs and Special Education
and verification of attendance between the Arizona Department of Education and the
Federal Government.

Coordinated and consulted with business manager regarding fiscal management of the
school district budget of approximately 26 million dollars and oversight of funding for all
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programs including Special Education, Regular Education, Federal Programs, Physical Plant,
and school district operational programs.

Director of Federal Programs, 1998 - 2001

=  Coordinated and monitored 33 federal programs with approximately 4.0 million dollars.

» Increased funding of all federally funded programs and received audit reports of “no findings”
for all programs. All programs were in compliance as per the annual audits.

=  Managed federal monies by setting up budgets and program evaluations with school
principals and program directors.

= Responsible for decentralization of federal monies from the central office out to the school
sites and other district offices.

= Grant Writing of applications for federal programs including Title 1, Title IX, Johnson O'Malley
and etc.

Gallup McKinley County Schools

Special Education Coordinator, 1994 - 1998

» (Coordinated and implement programs for gifted students (GATE} in grades K-12.

» Developed a K-12 written curriculum for GATE.

= Recruited therapists and collaborated with school district personnel for competitive salaries.
* Developed the school district parent handbook for procedural safeguards requirements.

Special Education Program Facilitator, 1991 - 1993

» Facilitated direct service and support to special education teachers through provision of
instructional materials, discipline techniques, and classroom observations.

»  Conducted parent training on Positive Discipline techniques.

Special Education Teacher, 1986 - 1991

= |EP Chairperson with responsibilities that included oversight of IEP development.

»  Trained general education staff on inclusion techniques and acted as special education
consultant at the building level.

* Taught special education levels considered minimum, moderate, extensive, and maximum.

* Taught GATE students in grades K-12.

Chinle Public Schools Mid School Teacher, 1982 - 1986

" Regular education teacher in grades 7-8 in mathematics, reading, English, and
communication.

»  Facilitated the development of the Bilingual Curriculum for sixth grade Social Studies.

®  Supervised the girls’ athletic program for cheerleaders and softball teams.

" Presented the bilingual education curriculum to all K-8 regular education teachers.

Bureau of Indian Affairs at Dilcon Boarding School Fourth Grade Teacher, 1979-1982
» Regular Education teacher in grade 4 for all subjects.
= Conducted parent trainings on home work assistance and positive discipline.
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CURRENT LICENSURES

=  NM Department of Education  Level 3 B - 9 yr. Admin. K-12
= NM Department of Education  Level 3 A-9 yr. Inst. Leader K-12
" NM Department of Education  Level 2 (9 yr. Standard) K-12
" NM Department of Education  Level 2 (9 yr, Special Ed. K-12

" NM Department of Education  TESOL Endorsement
AWARDS AND HONORS

= Distinguished Teacher of The Year Award finalist, The Sunwest and Gallup Independent,
May 1990.

* Indian Honor Society, Northern Arizona University, Flagstaff, May 1982.

= NM Delegation member to Oxford University, England. The University of New Mexico {1997
and 1994},

= Danforth Scholar, University of New Mexico, Albuquerque.

= Teacher of the Year, Dilcon, AZ. 1981.

SELECTED PRESENTATIONS:

Thompson, D. Overview of Critical Academic Status of Indian Students. The Institute for
American Indian Education, UNM College of Education, Department of Language, Literacy, and
Sociocultural Studies, and the New Mexico Division of Indian Education. University of New
Mexico. November 10, 2005.

Thompson, E. R. & Thompson, D. {2004, November) Leadership for Creating and Enhancing a
Comprehensive System of Professional Development on the Navajo Notion Poster presented at
the Association of Universities and Colleges on Disability, Washington D.C.

Thompson, D. {2014) Graduation Convocation Speaker at the University of New Mexico.
December 13, 2014. lohnson Center. Albugquerque, NM.

Thompson, D. (2015) Presented at the 16™ Annual American Indian Studies Conference at
UNM. February 6, 2015. Presented. American Indian Education Trends Today. Student Center,
Albuquerque, NM.

Thompson, D. {2015) Presented at the Annual Native American Special Education Conference
on March 11, 2015. Hotel Albuquerque, Old Town. Albuquerque, NM. Presentation: The
Support ond Encourogement for Expression of the Circle of Courage Volues by Special Education
Teachers

Thompson, D. (2015) Breakfast Speaker at the University of New Mexico, April 7, 2015, Hodgin
Hall. Albuguerque, NM.
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3 Navajo (Diné)
To Be Hired Yr. I: $42,000 100% $42,000
Language Teacher

Yr. 2: $42,250 100% $42.,250

Yr. 3: $42,500 100% $42,500

4 Zuni Language Teacher | To Be Hired Yr. 1: $42,000 100% $42,000

Yr. 2: $42,250 100% $42,250

Yr. 3: 342,500 100% $42,500

The current Director of the APS (ndian Education Department will provide oversight and support
to the Diné Bizaad & A:shiwi Language Program to ensure all aspects of grant implementation
are conducted effectively and efficiently. The Department estimates that she will spend 25% of
her time on grant-funded activities, which will not be compensated using grant funds.

In order that program staff have sufficient training and experience to implement the grant
program model, additional professional development will be required outside of contract hours.
The personnel budget includes forty (40) hours of stipends for each Native language teacher
annually in order to provide the necessary time for this professional development. Albuquerque
Public Schools requires that all teachers are paid $22.00 per hour for work outside their
contractual obligations. The budget includes $2,630 in each of Years 1 — 3 in stipends.
PERSONNEL: YR 1: $728,640; YR 2: $129,390; YR 3: $130,140 = $388,170

2. Fringe Benefits: Fringe rates are based on Albuquerque Public School’s standard mandated
benefit rates of 36.4% for all FTE staff in 2016-2017. The table below reflects the rate and base
on which fringe benefits are calculated. All listed items are district's standard mandatory benefits

for full-time employees.
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Native Language Teacher (842,000
$15,608.32 | $15,699.32 | §15,709.32 | $47,097.96
salary + $880 stipend @ 36.4%)

TOTAL

FRINGE BENEFITS: YR 1. 346,824.96; YR 2: $47,097.96; YR 3: $47,370.96 = $141,293.88
C. Travel: Travel is budgeted in the grant proposal in the amount of $28,509.98. Travel
includes $7,200 annually for student travel to sites of cultural and historical importance to
AI/AN students in support of the immersion instructional model. Students will also travel to
meet with and talk to tribal elders. At $200.00 per trip, each Native language teacher is budgeted
tor 12 trips over the course of the school year. Travel also includes hotels, mileage and per diem
for travel to the annual Indigenous Teacher Education Conference in Arizona. Mileage is
calculated at 43.2 cents per mile for a rounds trip of 652 miles, per diem is calculated at $45.00
per day and hotels are calculated at $150 per night, as required by Albuquerque Public Schools
district policy and procedures.

TRAVEL: YR 1: $9,503.33; YR 2: $9,503.33, YR 3: $9,503.33 = $28,509.98

D. Equipment: Equipment costs are a total of $3,600. Each program full time staff at (31,200 x
3 =$3,600) will receive a computer as a first year cost only. Laptop computers are necessary as
the Native language teachers will often create their own materials and will travel to multiple
schools as the part of their teaching assignment. There will not additional costs for the remaining
years in the equipment category.

EQUIPMENT: YR 1: 83,600; YR 2: $0.00; YR 3: $0.00 = 33,600
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