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Public reporting burden for this collection of information is estimaled to average 15 minutes per response, including time for reviewing
instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of
information. Send comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for
reducing this burden, to the Office of Management and Budget, Paperwork Reduction Project {0348-0040), Washington, DC 20503.

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT AND BUDGET. SEND
IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY.

NOTE:

As the duly authorized representative of the applicant, | certify that the applicant:

1.

Has the legal authority to apply for Federal assistance
and the institutional, managerial and financtal capability
{inciuding funds sufficient fo pay the non-Federal share
of project cost) to ensure proper planning, management
and completion of the project described in this
application.

Will give the awarding agency, the Comptroller General
of the United States and, if appropriate, the State,
through any authorized representative, access to and
the right to examine all records, books, papers, or
documents related to the award; and will establish a
proper accounting system in accordance with generally
accepted accounting standards or agency directives.,

Will establish safeguards to prohibit employees from
using their positions for a purpose that constituies or
presents the appearance of personal or organizational
conflict of interest, or personal gain.

Will initiate and complete the work within the applicable
time frame after receipt of approval of the awarding
agency.

Will comply with the Intergovernmental Personnel Act of
1970 (42 U.S.C. §§4728-4783) relating to prescribed
standards for merit systems for programs funded under
one of the 19 statutes or regulations specitied in
Appendix A of OPM's Standards for a Merit System of
Personne! Administration (5 C.F.R. 300, Subpart F).

Will comply with all Federal statutes relating to
nondiscrimination. These include but are not limited to:
{a) Title VI of the Civil Rights Act of 1964 (P.L. 88-352)
which prohibits discrimination on the basis of race, calor
or national origin; {b} Title IX of the Education
Amendments of 1972, as amended {20 U.8.C.§§1681-
1683, and 1685-1686}, which prohibits discrimination on
the basis of sex; (c) Section 504 of the Rehabilitation
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Act of 1973, as amended {29 U.S.C. §794), which
prohibits discrimination on the basis of handicaps; (d)
the Age Discrimination Act of 1975, as amended {42 U.
S.C. §§6101-6107), which prohibits discrimination on
the basis of age; (e} the Drug Abuse Olffice and
Treatment Act of 1972 {P.L. 92-255}, as amended,
relating to nondiscrimination on the basis of drug
abuse; {f} the Comprehensive Alcohol Abuse and
Alcoholism Prevention, Treatment and Rehabilitation
Act of 1970 (P.L. 91-616}, as amended, relating to
nondiscrimination on the basis of alcohol abuse or
alcoholism; (g) §§523 and 527 of the Public Health
Service Act of 1912 (42 U.S.C. §§290 dd-3 and 290
ee- 3}, as amended, relating to confidentiality of alcohol
and drug abuse patient records; (h) Title Vill of the Civil
Rights Act of 1968 (42 1U.S.C. §§3601 et seq.), as
amended, relating to nondiscrimination in the sale,
rental ot financing of housing; (i) any other
nondiscrimination provisions in the specific statute(s)
under which application for Federal assistance is being
made; and, (j) the requiremenis of any other
nondiscrimination statute(s) which may apply to the
application.

Will comply, or has already complied, with the
requirements of Titles |l and [ll of the Uniform
Relocation Assistance and Real Property Acquisition
Policies Act of 1970 (P.L. 91-648) which provide for
fair and equitable treaiment of persons displaced or
whose properly is acquired as a result of Federal or
federally-assisted programs. These requirements
apply to all interests in real property acquired for
praject purposes regardless of Federal participation in
purchases.

. Will comply, as applicable, with provisions of the

Hatch Act (5 U.S.C. §§1501-1508 and 7324-7328)
which limit the political activities of employees whose
principal employment activities are funded in whole
or in part with Federal funds.
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CERTIFICATION REGARDING LOBBYING

Certification for Contracts, Grants, Loans, and Cooperative Agreements

The undersigned certifies, to the best of his or her knowledge and belief, that:

{1} No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any
person for influencing or attempting to influence an officer or employee of an agency, a Member of
Congrass, an officer or employee of Congress, or an employee of a Member of Congress in connection with
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or
modification of any Federal contract, grant, loan, or cooperative agreement.

{2} If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or allempting to influence an officer or employee of any agency, a Member of Congress, an
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard
Form-LLL, "Disclosure of Lobbying Activities,” in accordance with its instructions.

{3} The undersigned shall require that the language of this certification be included in the award documents
for all subawards at all tiers {including subcontracts, subgrants, and contracts under grants, loans, and
cooperative agreements} and that all subrecipients shall cerify and disclose accordingly. This certification
is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction
imposed by section 1352, title 31, U.S. Code. Any person who fails to file the required cerlification shall be
subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

Staternent for Loan Guarantees and Loan Insurance
The undersigned states, to the best of his or her knowledge and belief, that:

If any funds have been paid or will be paid 1o any person for influencing or attempting to influence an officer
or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of
a Member of Congress in connection with this commitment providing for the United States to insure or
guaraniee a loan, the undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying
Activities,” in accordance with its instructions. Submission of this statement is a prerequisite for making or
entering into this transaction imposed by section 1352, title 31, U.S. Code. Any person who fails fo file the
reguired statement shall be subject to a civil penalty of not less than $10,000 and not more than $100,000
for each such failure.

* APPLICANT'S ORGANIZATION

|Yukon—Koyukuk Scncol District

* PRINTED NAME AND TITLE OF AUTHORIZED REPRESENTATIVE

Prefix: l:] * First Name: jrerry ‘ Middle Name: |
* Last Name:[ﬁoyd | Suffix:l:l

" Title:

Suverintendent of Schools

* SIGNATURE: lKF-RR“:' BOTR ‘ *DATEi|06f19£23;7‘
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ABSTRACT for AN ELDER Project
(Alaska Native Educational Language Development for Enlightenment and Respect)
Project Director: Gina Hrinko, 907-374-9419, ghrinko @ yksd.com

Projcct AN ELDER 15 an Alaska Native Language based program that 1s being proposed by a
consortium led by the LEA Yukon-Koyukuk School District (YKSD) as applicant and fiscal
agent, certified by the Minto Tribal Council. YKSI> has a board that is 100% Alaska Native and
is working with local Huslia, Minto, and Rampart Tribal Councils, and Tanana Chicfs
Conference. Partners also include the 10 Tribal Councils in the region served by YKSD.
Brightways Learning, and the Alaska Association of School Boards (AASB). This Project meets:
Absolute Priority 1 — Project AN ELDER meets this priority as an LEA applicant and will
support Alaska Native language cducation and development to strengthen the overall language
and academic goals of the schools served by the projcet; and meets. AN ELDER meets
Competitive Preference Priority 1 as arecipient of a Title VI grant and Competitive Preference
Priority 2 — This is a consortium application between YKSD, the Huslia, Minto, and Rampart
Tribal Councils, Brightways Lecarning and AASB. More than 98% of the district’s village
school students are Alaska Native (Athahascan), whose native languages are Denaakk’e and
Benhti Kokhut’ana Kenaga’®. These Athabascan languages are critically endangered. YKSD’s
Athabascan language program has existed and been offered to K-4 students for several years.
YKSD and its partners arc proposing to expand it, bascd on feedback from tribal consultation
and evaluation of past efforts. Al of YKSD's schools, which will include 315 Alaska Native
(AN} students across Grades PreK-12, will participate in this project: Johnny Oldman School in
Hughes; Jimmy Huntington School in Huslia; Ella B. Vernetti School in Koyukuk; and, Manley
Hot Springs Gladys Dart School. This project will cxpand the existing Native language program
- growing to not only include students in Grades 5-12, but also adding the necessary staff,
curriculum resources (e.g.. student workhooks), PD trainings (e.g.. culture camps), and
communily opportunities (e.g.. afterschool programs), and the production of digital books to
make Native language learning — in botb wntten and oral forms — effective, relevant, and
meaningful for revitalizing and sustaining these Atbabascan languages and associated rich
cultural heritage. Goals include: Measure /- The number and percentage of participating students
who attain intermediate undcrstanding in a Native language. as determined through pre- and
post-asscssments of Native language proficicncy. GPRA Measure 1; Measure 2. The number
and percentage of participating students who make progress in learning a Native language, as
determined through pre- and post-assessments of Native language proliciency. GPRA Measure
2; Measure 3: The number and percentage of participating students improving in academic
outcomes, as measurcd by academic asscssments or other indicators. GPRA Measure 3;
Meastre 4: The difference hetween the average datly attendance of participating students and the
average daily attendance of all students in the comparison group. GPRA Measure 4; and,
Measure 5: Native Language Written Story Development. Objectives will measure student
proficicncies in Native language Icarning tbrough assessments based on the Proficiency Pyramid
and core content lcarning (Reading, Writing, Math) through state academic assessments.
Outcomes for AN students will include: a 209% gain tn Native language proliciency each year: a
20% gain 1n the number of students moving to the next Native Language Development level; a
10% increase in students who meet or exceed proficiency standards on state assessments; an
increase 1n daily attendance; and, the puhlication of at lcast eigbt digital storyhooks in the Native
fanguages.
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TABLE OF CONTENTS for AN ELDER Project
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The transmission of language knowledge from one generation to the next occurs in a variety
of contexts: e At home (family language program) » In the community where Elders work with
students e At preschool and Head Start where very young children interact with each other and
with caregivers » and, at schools where children are formally educated to be active and

contributing members of the community and of the world.

Athabascan Languages Comprehension Framework Design

The chart below lists the strategies to be used in the comprehensive instructional process to
teach the Athabascan languages. As research informs, all of these strategies are to be delivered

in small group settings.

Storybook Slam - Leveraging technology by partnering with the AASB Consortium for Digital
Learning, who will facilitate the development and publishing of books in the Athabascan
languages. Stories published will be integrated with cultural heritage oral tradition and
developed at age appropriate level, replete with cultural drawings and pictures. The stories will

be developed in ongoing after school programs and a culminating Storybook Slam workshop.

Athabascan Languages — Reading Comprchension

Objective - To understand written language: text, digital communications, books, etc.

Technique - Reading texts and group discussion, comprehension exercises such as multiple

choice and true/false, comprehension and summary questions.

Athabascan Languages — Listening Comprehension

Objective - Working through normal situations of interaction, conversation and exposure in
classroom setting. Conducted in the Native language, at a moderate pace with Native speakers.

Use of Murkutu language repository to contribute artifacts and to retrieve artifacts.
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AN ELDER Partnership Agreement

The following partners comprise the consortium, led by the Yukon Koyukuk
School District which is applying for the AN ELDER Native American Language
grant. The consortium partners are committed to the AN ELDER project. Each
consortium partner’s role is clearly defined in the attached documents noting his or
her commitments as a consortium member.

The consortium includes:

¢ Yukon Koyukuk School District: Consortium applicant and LEA led by 100
% Alaska Native Board members

Minto Tribal Council (certifying partner)

Rampart Tribal Council

Huslia Tribal Council

Brightways Learning - Alaska nonprofit educational organization

Alaska Association of School Boards
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Huslia Tribal Office
P.O. Box 70

Huslia. Alaska 99746
Ph. 907-829-2294

Fax 907-829-2214
June 6, 2017

John Cheek

U.S. Department of Education

400 Maryland Avenue SW., Room 3W207
Washington, DC 20202-6335

Dear Mr. Cheek:

The Huslia Tribal Council is pleased to support the Yukon Koyukuk School District’s (YKSD)
application for an Indian Education Native American Language (NAL) grant. The YKSD
proposed project supports better understanding of cultural language and traditions for Alaska
Native students. The project will provide training for educators, along with tribal community
members to more effectively integrate Athabascan Culture and language in classroom learning.
This project focuses on collaborative traditional storytelling, translation and recording, and
cultural strength for students, teachers and communities along with additional traditional
Athabascan enrichment activities such as Native Youth Olympics training and practice. Further,
this project is an excellent means to address Alaska’s need to preserve the native languages and
cultural heritage along with connecting Alaska Native youth to their communities, Elders and
focal culture bearers.

The grant project’s goal to increase native language integration and cultural preservation aligns
nicely with our priorities for positive school and community relations, improving student’s

..technical skills and suppeorting culturally conuected Alaska Native individuals. We are
committed to assist the Yukon Koyukuk School District in these efforts.

The Huslia Tribal Council appreciates the epportunity to be part of this exciting project. We are
looking forward to working together with the Yukon Koyukuk School District and the other
Native American Language grant project partners.

Best Regards,

l
Norman Burgett, 1% Chief
Huslia Tribal Council
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MINTO TRIBAL COUNCIL CERTIFICATION
THAT
THE YUKON KOYUKUK SCHOOL DISTRICT

1. Has the capacity to provide education through an Alaska Native Language; and

2. There are sufficient speakers of the Denaakk’e and Benhti Kokhut'ana Kenaga’ languages at the
district or are available to be hired by the district; and

3. The Yukon Koyukuk School District is and LEA that the Minto Tribe certifies has been consulted
on the contents of the AN ELDER (Book Slam and Native Language Expansion) grant at the May

* 31, 2017 ESSA Tribal Consultation meeting as noted below; and

4. These Athabascan languages are critically endangered and this project is highly deslred to

preserve the local languages

WHEREAS the Minto Tribal Council is a federaily recognized Indian tribe as defined in section 4 of the
Indian Self-Determination and Education Assistance Act {25 U.S.C. 450b), tocated in Afaska; and

WHEREAS The Yukon Koyukuk Schoaol District serves Alaska Native Students in 10 village schools; and

WHEREAS the Yukon Koyukuk School District consults with Indian tribes, and tribai organizations
approved by the tribes located in the area served by the Yukon Koyukuk School District LEA to best serve
Alaska Native Students per ESEA, Section 8538, Consultation with Indian Tribes and Tribal Organizations;
and

WHEREAS the Yukon Koyukuk School District has significant and long-standing experience and
competency in operating Alaska Native education programs, including receiving and defivering programs
through the Indian Education program; and

WHEREAS the Minto Tribal Counci? supports the Yukon Koyukuk School District in apply'ng for the AN
ELDER {Alaska Native Educationai Language Development for Enlightenment and Respect)
project in partnership with local tribal councils, Brightways Learning and the Alaska Association of School
Boards as described below.

PROGRAM DESCRIPTON AND QUTCOMES:

The AN ELDER project will provide opportunities for our students and communities to achieve greater
fluency in the local Mabive languages, help students better understand their native language and cultural
values and provide opportunities for students to attend Janguage themed culture camps.

NOW, THEREFORE, i, Paul Mountain, Chief, do hereby Issue this Certification on behalf of the Minto
Tribal C "~y the Yuken Koyukuk School District to apply for the AN ELDER project.

Signed;

Cliffofd €harlie, Chief
Minto Tribal Counctl

Date: June 18, 2017
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Sample report from a prior language focused-culture camp:

Onee’ Denaayet Heneehaayh.
Come and talk to us.
Final Report

Yukon-Koyukuk School District proposes to hold Denaakkenaaga’ and Benhti
Kokhut’ana Kenaga’ language gatherings in Fairbanks during the spring and summer of
2015. Denaakkenaaga’ is our name for the Koyukon Athabascan language and Benhti
Kokhut’ana Kenaga’ is the name for the Lower Tanana language. The goal of this grant
1s for students {adults and children) to leam the language that can be spoken tn a kitchen
setting through weekly meetings and two summer language camps. The objectives will
be to teach our languages through language gatherings, hold two summer camps and to
develop a language curriculum that can be wsed in the kitchen setting.

This grant is limited to Denaakk’e and Benhti Kokhut’ana Kenaga’ because those
are the two languages spoken within the Yukon-Koyukuk School District.

Language Revitalization Activities
Goal: The goal of this grant is for students (adults and children) to leam the language
that can be spoken 1in a kitchen setting through weekly meetings and two summer
language camps.

Three language objectives will be set to achieve the goal of language fluency in
the kitchen: weekly gatherings, summer camps, and documentation

1. Objective One: By the end of the language grant, two language gatherings will be
held weekly (one hour on a week night, two hours on a weekend) with a total of at
least ten participants per gathering. Final: Benhti Kenaga’ — three language
meetings were held in Fairbanks with three learners and one professor. The
participants worked on a draft book and discussed their interests (songs and
literacy). Denaakk’e — eight language meetings were held in Fairbanks with
3-5 language learners and two consultants (Where Are Your Keys).

2. Objective Two: By the end of the language grant, two language camps will be
held in the summer (five days each) with a total of at least twenty participants per
camp. Final: One Denaakk’e language camp was held June 13-17, 2015
outside of Fairbanks with 23 participants. It was challenging to coordinate a
Benhti Kokhut’ana Kenaga’ camp due to conflicting schedules.

3. Objective Three: By the end of the language grant, audio, video, photograph and
MS Word files will be provided to Doyon Foundation to help with further
language revitalization efforts. Final — All photo and video files were shared
with Doyon Foundation through online DropBox. The language lessons in
Denaakk’e were video-taped so others could learn the language and the
language teaching techniques. In addition, online flashcard files (BYKI) files
were shared with Doyon Foundation so they could use them as a template for
the other nine languages throughout the Doyon region.
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introduction

Yukon-Koyukuk School District {(YKSD) strives to improve student Janguage skills in both
English and their Native language. Languages spoken in YKSD arcas are Koyukon Athabascan, Lower
Tanana Athabascan, and Inupiag (Kobuk dialect). To achieve this goal, students may participate in a
language classes, culture camps or culture weeks with local elders. Culture camps are defined as off-site
classes. Culture weeks take place at the school.

Parental and community involvement plays a key role in the education of indigenous students.
Programs that allow parents and community members to participate actively and meaningfully in the
educational planning process also improve student performance. In working closely with the community
school committees (CSCY), and tribal councils YKSD hopes to enlist the assistance of parents and
community members in more effectively planning Native language and cultural heritage programs.

These guidelines are modeled after Alaska Rural Systemic Initiative's culture camp guidelines.

Yukon Koyukuk School District Culture Camp Objectives

e Deveiop student fluency in speaking their Native language (Koyukon Athabascan, Lower Tanana
Athabascan or Inupiaq)

o Integration of Alaska Standards for Culturally Responsive Schools. “Standards have been
developed by Alaska Native educators to provide a way for schools and communities to examine
the extent to which they are attending to the educational and cultural well being of the students . .
. Cultural standards have been developed in five areas: students, educators, curriculum, schools

B ogisuin v s gLl e ive v we uwsaones suveusd a0d language

o Development of multi-media presentation (in English) that demonstrate their knowledge of
Athabascan language and culture

¢ Involve families in Athabascan language and culture programs

e [nvolve community members in school programs

Who - Eligibility

The camps are open to Kindergarten through 12" grade students enrolled in the Yukon Koyukuk
School District. At the teacher’s recommendation, parents of younger students may require a parent to
overnight with their children.

Native Language/Cultural Specialists may be hired by Y-KSD. They must complete the hiring
paperwork prior to the camp beginning. Please contact Susan Paskvan with a list of names one week
prior to ihe initial work date to verify what paperwork needs to be completed. All temporary employees
will be subject to a background check.

What -

The coordinator and/or teachers should decide as a group the thematic units that will be taught
while in camp. The Native language teacher at each site can assist in planning the events. Please take
into consideration the availability of Language Specialists.

Each unit must have a plan developed that includes a lesson plan with objectives, grade level
expectations, materials, and assessment.
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Appendix
Parent Student Contract

Camp Supplies List
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Camp Coordinator
These are items to prepare beginning at least two months before a major camp.

Location

When

Where

Who
Confimm schedule with other agencies (i.e. MapTEACH)
Solicit teacher applications
Make flyer to promote camp to students

Budget

Prepare a budget that includes
Transportation
Student:
[f necessary, compare regular flight and charter flight costs. Arrange for a
chaperone for every flight. For budget purposes, budget at least three students
from each site.

Ground transportation:

Contact river boat operators and request a bid. Provide them with the number of
miles and number of days you will need their service. Ask how many life jackets
you will need to supply.

For snowmachines: contact drives to make sure you have enough helmets. YKSD
has helmets stored at two schools: Jimmy Huntington School and Kaltag School.

If you must rent the land, prepare agreements in advance.

Using the Camp Supplies list, prepare a budget based on the number of days and
number of people you will be bringing. Consider hiring a cook. It will make life
so much easier if you don’t have to worry about cooking. Ask the cook to prepare
a menu and budget accordingly.

For large camps, consider hiring a night chaperone. This person works from 8 PM
to 4 AM. Well worth the extra sleep!
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CULTURE

IN THE

CLASSROOM

Indicators and Evidences for Evaluating Culturally Responsive Teaching
Using the Alaska Cultural Standards for Educators

A PUBLICATION OF SERRC - ALASKA'S EDUCATIONAL RESOURCE CENTER

Southeast Regional Resource Center (SERRC) Project CREATE was funded by an Alaska Native Education
Program Grant, CFDA 84.356; OESE, U.S. Dept. of Education, Award #3356A120021-13.

© Copyright Pending 2015


http:www.culturally~fieientschools.org
http:www.serrc.org

Gerry Briscoe - Director
Martha Gould-Lehe - Cultural Specialist
Dan Henry - Educational Specialist
Marianne Shealy Dobbs - Education Specialist

SERRC Anchorage Office SERRC Juneau Office
805 W. 3rd Ave 210 Ferry Way
Anchorage, AK 99501 Juneau, AK 99801

(907) 349-0651 (907) 586-6806

For additional downloads and resources visit:
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OVERVIEW

Research has established the importance of cultural proficiency in improving
students’ academic and behavioral outcomes. Effective educators recognize that culture
influences their actions as well as the thoughts and behaviors of their students (Nuri-
Robins, Lindsey, Lindsey & Terrell, 2012). To ignore the impact of one’s culture is to
ignore the opportunities and challenges within the instructional teaching and learning
environment. Culturally responsive teaching practices can assist educators in bridging
differences in language, heritage, race, socic-economic status, trauma history, and ability.
As a result, educators are realizing the need to intentionally focus on identifying effective
methods for developing culturally responsive practices.

Cultural proficiency is a mindset. When considered this way, it becomes an active,
evolving journey that school leaders and educators undertake to cross philosophical barriers
toward thoughtful and reflective school change. Systematic change has the best chance of
creating and sustaining learning environments where students achieve and realize their full
educational potential, and educators can self-reflect to ensure their beliefs and attitudes are
free of bias.

From 2012 to 2015, SERRC partnered with Bering Sirait School District (BSSD) to
develop tools, protocols, and training to evaluate teachers on culturally-responsive skills and
practices. This work was conducted through an Alaska Native Education Program (ANEP)
grant, Project CREATE.

Project CREATE has elaborated on the Alaska Cultural Standards for Educators to
develop indicators and evidences upon which teachers can be evaluated for culturally-
responsive instruction.

To develop the description, focus statement, desired effect, and indicators for each of the
cultural standards, Project CREATE staff met face-to-face and via teleconference with
consultants over the course of several years. These consultants included individuals who also
helped to develop the original publication, Cultural Standards for Educators, published in
1998. By bringing in authors from the original publication and body of knowledge, Project
CREATE has ensured intent and content continuity between the works, and upheld the
integrity of the Standards.

In the final year of the grant, more consultants joined Project CREATE and together the
group crafted the teacher and students evidences listed for each standard indicator.
All of the work was vetted for reliability and validity at each stage of development. This effort
culminated with the publication of AlaskaCultural Standards for Educators: Indicators and
Evidences for Evaluating Culturally Proficient Teaching.
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On behalf of Southeast Regional Resource Center (SERRC), and Project CREATE we
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to create the cultural descriptions, indicators, and evidences.

Sperry Ash — Educator: Cultural Specialist: Nanwalek

Kris Busk - Coordinator of Instructional Support: Bering Strait School District

Barbara Cadiente-Nelson- K-12 Native Student Success Coordinator and Grant
Administrator for Title VII: Juneau School District

Carol Gho - Retired Math Professor; Cultural Consultant: Fairbanks

Daniel Greenwood - Educator: Anchorage School District

Sonta Hamilton-Reach - Educator: Iditarod School District

Nedra (Jana) Harcharek — Director Inupiaq Education Department: North Slope Borough
School District

Esther A. llutsik- Director of Yup'ik Studies: Southwest Region School District

Janice Littlebear - Retired Educator; Lead Mentor-Curriculum Developer Alaska Statewide
Mentor Project University of Alaska Statewide

Megan Mickelson — Cultural Integration Specialist: Kodiak Island Borough School District
Stacey Paniptchuk — Educator: Bering Strait School District

Susan Paskvan - Native Language Coordinator: Yukon-Koyukuk School District

Nita Reardon - Retired Educator; Cultural Consultant: Homer

Nita Towarak - Retired Educator; Cultural Consultant: Unalakleet

SERRC would also like to thank the Advisory Board Members for their diligent and hard
work in providing advice, guidance, resources, and support to develop, implement, and
sustain the project’s work.

Sheryl Weinberg - Executive Director, Southeast Regional Resource Center
Clarence Bolden, Retired North Star Borough School District Human Relations Director
Walkie Charles, PhD, Assistant Professor of Alaska Native Language Program and
Linguistics, University of Alaska Fairbanks

Sonta Hamilton-Reach, Educator, Iditarod School District

Mary Huntington, Principal, Bering Strait School District

Aaron lworrigan, School Board Member, Bering Strait School District

Alberta Jones, Assistant Professor of Education, University of Alaska Southeast
Chris Simon, Rural Education Coordinator, Alaska Department of Education and Early
Development

Nita Towarak, Retired Educator, Unalakleet

Carl White, Special Assistant to the Superintendent, Bering Strait School District

PR/Award # 5415B170011
Pag& e96









































http:lives.in








































rayc gilso


http:www.cultur~1YaJJfQfj~j~ptschools.org













PR/Award # 54158170011
Page 2128





mailto:spaskvan@yksd.com







Rohert Chane Beam
-] cbeam@yksd.com

Professional Profile

Yukon Koyukuk Schoaol District, a rural district with nine schools and 350 students

Director of Teaching, Learning and Professional Development — Sept 2012 to present
Supervisor - Kerry Boyd,

Lead district improvement plan via STEPP
Oversaw STEPP school improvement plans of all ten schools in YKSD.

Lead the transition of YKSD in the implementation of the state of Alaska’s “New
Work”

o State Standards
o Alaska’s Measure of Progress (AMP)
o Teacher Evaluation System using the Danielson Framework

Lead the curriculum committees for the review and adoption of new instructional
materials in Language Arts, Math and Science

Managed and maintained federal grant of over $1 million.

Managed and maintained state school improvement grants of over $100,000
Lead the organization and implementation of the district wide in-service
Lead the district Response to Intervention intitiative

PEAK Learning Systems, an educational consulting firm based out of Colorado

Full time Education Project Leader - Consultant - 2008 to 2012
Part time 2004 to 2008

Provided professional development, presented, mentored, observed, and coached
teachers, administrators and superintendents in numerous districts (Spring, TX -
Port St Lucie, FL —Charlotte, NC - Deary, ID — Muskegon, MI — Galena, AK -
Chevak, AK - Copper River, AK - Yukon-Koyukuk, AK — Omaha, NE - DuBois, WY,
Bonners Ferry, ID)

Asked to return to every district/school for follow-up Professional Development
2008-2012

Modeled effective, engaging strategies within all grade levels and content areas
(e.g., language arts, math, science, and social studies)

Assisted teachers in developing assessments aligned with state standards in Alaska
and Texas

Presented over 30 engaging strategies in training sessions

Assisted teachers in various content areas in long term, course planning to include
pre-instruction, focused instruction, and post-instruction

Developed innovative presentation approaches that were implemented in the
general sessions of PEAK Institutes and Advanced Training from 2008 to 2012

Co-Lead presenter in general sessions of flagship PEAK Institutes from 2009 to
2012

Sole presenter in four to six day general sessions of satellite PEAK Institutes -
2008 to 2012

Led PEAK Advanced training in Vail, CO — Traverse City, MI — Spring, TX — Port St

Lucie, FL
PR/Award # S415B170011
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Presented at several national and state conferences during from 2010 to 2012,
each time with highly impressive evaluations from participants.

o National Middle School Association - 2010, 2011, 2012
o National Association of Secondary School Principals — 2011, 2012
o Alaska Statewide Special Education Conference — 2012

Led the Social Studies breakout sessions in over 25 PEAK Institutes from 2004 to the

present
Led the PEAK Social Studies team to become the fastest growing content area group
Key contributor and editor of 7eaching For Excellence

Co-authored, compiled, and edited the Socia/ Studies Content Example Book
(companion book to 7eaching For Excellence)

Pinellas County Schools, District of over 100,000 students and 8000 teachers

Co-Leader of Transition To Teaching Staff Development while teaching at St.
Petershurg High - 2005 to 2007

Led the Social Studies Curriculum Team to develop curriculum for United States
History, World History, Government, and Economics. - 2004 to 2005

Social Studies Teacher at St. Petersburg High School 1988 to 2008

o Advanced Placement United States History students consistently earned
among highest scores in Pinellas County

o Founder of Rho Kappa, the Social Studies Honor Society
Athletic Director of St. Petersburg High School — 1998 to 2004
Head Boys Basketball Coach - 1994 to 1998
Head Girls Softball Coach - 1993
Junior Varsity Boys Basketball Coach — 1985 to 1992

Education & Credentials

University of South Florida - Bachelor of Science in Secondary Social Studies Education
National Board Certified Teacher, History/ Adolescence and Young Adult — December
2006 to December 2016

Florida Professional Educators Certificate #6071500 — 6-12 Social Science
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ELIZA JONES maiden name was Eliza Peter. Her Native name is
Neelteloyeeneelno, which means "mixed talent" or "having
more than one project going at the same time". She was named
by Grandma Cecilia Happy. She gave her the name because her
grandma was a very talented person and she was a good
seamstress, fisher person and made good dried fish. She was a
good trapper and hunter so she gave Eliza the name as a way of
carrying on the story of her life and also wishing Eliza would
inherit some of her talent. Eliza was born February 28, 1938 in
Cutoff. According to her baptismal record, she was probably
born in a camp near Cutoff. Eliza's parents were Little Peter and
losie Peter. Eliza was raised near her grandparents, so she had
considerable exposure to fluent Koyukon language speakers.
She has been fascinated with the Koyukon language and
traditional knowledge. From 1973 to 1990 Eliza worked at the
University of Alaska Fairbanks Alaska Native Language Center.
She co-authored the Koyukon Athabascan Dictionary (J. Jette
and E. Jones, 2000, Alaska Native Language Center, Univ. of AK,
Fairbanks, 1118pp). In recognition of her language
contributions, in 1990 Eliza received her honorary doctorate
degree from University of Alaska. She remains active in the
village of Koyukuk, serves on the tribal council and works as a
Koyukon studies teacher in the school.
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John C. Beardsley

Experience 2008 - present Federal Grants Evaluator

2004 - 2012
Executive Director of Central Kentucky Special Education Cooperative
(CKSEC) serves 23 school districts with enrcliments of 112,000 students

1985 -2014 Federal Grants Evaluator

2008 - 2012
Program Coordinator and Instructor — University of Kentucky of Graduate Program for
Director of Speciai Education Program and Masters Redesign Committee UK

1977 - 2004 Bourbon County Board of Education

= Assistant to the Superintendent
= Director of Federal Programs/ Acting Assistant Superintendent (2003-2004)
»  Supervision of Special Education (Federal Proegrams Grant Development (1978-2003)
= Director of Bluegrass Cooperative Program for Exceptional Student
Services (5 Gounty Program until 1998)
= Supervision of Preschool/Head Start Services (1988 — 2003)
= Chief Information Officer (1996 — 2004)
» Director of Extended School Services (1991 — 2004}
= Supervision of budgets exceeding & million doltars (2000 — 2004)
= Supervision of 1.5 miffion dollar 215 Century Program and $987,000 dollar
Teaching American History grant (2002 —2005)
= Supervision of Community Education /Adutt Education {2001 —2003)
= Director of Colonel Scholars Program (1991 — 2004)
»  Director of School Guidance and Safety (1980 —1997)
Total Budget of Programs $6.25 million
= Coordination of alt county services to Exceptional Education students
= Directed Psychoiogical Staff Services
Direct Comprehensive System of Personnel Development (CSPD)

School Psychologist 1977-1978
Dayton Independent School System
¢ School Psychologist 1976-1977
= Exceptional Education Teacher 1975-1976
Evaluator
Experience Member in good standing — American Evaluation Asscciation

External Evaluator with three ANE Federal Grants

Evaluator for Federal Counselor Grant

Evaluator for Federal Carot White Grant

External Evaluator Safe Schools Grant

External Evaluator for Safe Schools Drug Prevention Grant

External Evaluator for Safe Schools Alcohol Abuse Prevention Grant
External Evaluator for three Federal Teaching American History Grants
External Evaluator for Federal Counselor Grant

Evaluator Federal 238 Geimw e 5680 001 1
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Education

Evaluator for Exceptional Children’s Cooperative Grant

Evaluator for School Psychology Grant

Evaluator facilitator for STEM Grant

Evaluator/ program Coordinator for Federal Academies for
American History and Civics Grant Program

Federal Head Start Evaluator 2001 — 2004

Grant Developer Projects for over 58 million dollars
In projects

1974-1976 University of Kentucky - Lexington, Kentucky
*  Graduate school
» Schooi Psychology program 60 graduaie hours
1974-1975  Xavier University - Cincinnati, Qhio

s Graduate school
1969-1973  Asbury College - Wilmore, Kentucky

» Undergraduate studies
BA degree
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Professional Professional Memberships:
Memberships « American Evaluation Association {current)
¢ Association for Supervision and Curriculum Development {Former Member)
» Council of Exceptional Children (Former Member)
« Naticnal C.A.S.E (Former Member)
+ Kentucky Association of School Administrators (Former Member)
s American Scciety for Training & Development (Former Member)
¢ Iniernational Society for Technology in Education (Former Member)
+ Naticnal Head Stant Association (Former Member)
+ Kentucky Head Start Association — Life time member
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JENNIFER L. LUTEY

EDUCATION
University of Montana School of Law: Juris Doctorate, May 2004
Admitted to the Montana State Bar
Montana State University: Northern Bachelor of Arts-Interdisciplinary Studies, May 1996
Majors: History and Social Science

WORK and LEADERSHIP EXPERIENCE

2/2004-Present: Executive and Grant Director of WorldWide IDEA, an education nonprofit providing
innovative distance education and reform programs, primarily to rural, high need schools serving
indigenous and other students. WorldWide IDEA also provides custom education technology design, school
improvement support and an accredited K-12 distance education program and hosts Alaska Native
Education Program grants serving Alaska Native students. Technology and training offered includes
standards-based teaching and learning, developing and implementing data systems to inform teachers and
administrators to inform instruction. My role includes providing training schools staff and parents in
implementing and using the personalized learning tools included in the system. Experience includes
coordinating and implementing native and non-native education suppaort services between schools,
administration, and professional development providers to execute reform efforts. Whole school
intervention experience includes successfully writing and assisting the district with implementation of a
multi-schoal intervention model for reform and student transfer options through the Voluntary Public
School Choice Program. Experience also includes executing and marketing the organization’s charitable
mission and services, networking, hosting state-wide education conferences, client relationship
management, human resources, budgeting and fiscal management. Responsibilities include maintaining
nonprofit compliance, financial management, program development and advocacy and grant/contract
writing, evaluation, reporting and compliance.

Specific experience includes:

* 10/2013-Present: Project Director for Our Alaska’s Cultural Heritage In Education is Vital for
Excellence (ACHIEVE} grant which provides professional development for teachers serving native
students in Alaska to implement culturally responsive learning opportunities,

*  Multi-year, ongoing Professional Development training by Performance Education for All Kids {PEAK)
model to better understand brain based research and evidence based strategies for successful
student learning. §also have repeatedly attended PEAK Teaching for Excellence and Leading for
Excellence institutes to better understand strategies to successfully implement and coordinate
effective learning, school reform, student engagement and relationship-based strategies.

+ Current Legal Associations: Admitted to the Montana Bar, member of the Legal Education and State
Bar Technology committees, and member of the Western Montana Bar Association (WMBA);
ongoing participant in the WMBA Pro Bono program.

¢ 8/2003-5/2004: University of Montana ASUM Legal Services Office, Legal Intern. Clinical
assignment serving the legal needs of university students. Legal areas include criminal law, family
law, landlord-tenant law, consumer protection and limited personal injury/insurance conflicts.
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THE STATE Department of Education

of & Early Development
ALASKA SCHOGT FINANCE . FACIHLITIES
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Selatizg U007 A5 Byl

Vax W37 3635270

Email Mermdith Homan i alasha oo

March 10, 2017

Jenny Martens, Business Manager
Yukon/Koyukuk School District
4762 Oid Airport Way

Fairbanks, AK 99709

Dear Ms. Martens:

The Alaska Department of Education & Early Development has been delegated the authority, by
the U.S. Department of Education, to approve Restricted Federal Indirect Cost Rate Proposals
pursuant to delegation agreement number 2014-180(A), effective until June 30, 2020. The
Y2018 approved Restricted Federal Indirect Cost Rate for Yukon/Koyukuk School District is
9.38%. The restricted Federal rate is effective from 7/1/2017 to 6/30/2018.

If you have any questions regarding this rate ot the rate approval process, please contact me at
(907) 465-8683 or meridith.homan(@alaska.gav.

Sincerely,

Meridith Boman
School Finance Specialist

Enclosure

PR/Award # S5415B170011
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Yukon Koyulult School Distriet
School District Certification and Request for Authorized Indirect Rate
As submitted to the Departinent of Education & Early Development
FY2018 Federal Indirect Rate

I certify that the information contained herein has been prepared in accordance with the
instructions issned by FED and conforms with the criteria in OMB Circular A-87, and is
correct to the best of my knowledge and belief. No costs other than those incurred by this
agency heve been included in the indirect cost rate application. The same costs that have
been treated as indirect costs have not been and wiil not be claimed as direct costs, and
similar types of costs have been accorded consistent treatment, All expenditures detailed on
the application form have been made, and rccords supporting them have been raaintained
and are available for review and/or andit.

We hereby apply for the following indirect cost rate:

Federal Programs - Restricted with Carry Forward 9.38%

s, M’fé@/ Oee /7 3o

Supefintendght’s Certi Date

EED USE ONLY
Your proposal has been accepted and the following rate approved:
. &
Federal Programs - Restricted with Carty Forward Ci .38 / o

This rate becomes effective July 1, 2017 and remains in effect untif June 30, 2018 and wili
apply to all eligible federally assisted programs as approptiate.

Federal law or grant conditions may limit the amount of indirect cost or the indirect cost

rate. For example, if the approved resiricled rate is five percent and the law allows only a
three percent rate of recovery, then only indirect cost equal to three percent of the direct

costs for that program may be tecovered,
3o 17

Alaska Department of Education & Early Development Date

Form #05-02-007
PR/Award # 5415B170011
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Alaska Native Educational Language Development for Enlightenment and Respect (AN ELDER} Budget Narrative

Category Cost basis and narrative explanation for how each budget Total Total Total Grant
item supports the AN ELDER grant program. Year 1l Year 2 Year 3 Total

Personnel with 3% increase in year 3

Project Director -- See Gina | .25 FTE based on $115,910 annual wage in Year 1 = 528,978, 28,978 28,978 29,847 87,803

Hrinko resume

Certified employee. Directs program activities and services;
supervises staff; authorizes purchase orders and contracts;
oversees fiscal management with business office, oversees
contractors; approves grant partners project expenditures;
leads Management Council meetings; prepares agenda;
notices on Management Council meetings; works with
partners; attends Grant Directors meetings, provides partners
ongoing information; collects data for evaluator. Also serves
as the liaison to US ED NAL Program Manager assigned to
grant.

Year 1 wage requested amount: $28,978

Year 2 wage requested amount: $28,978

Year 3 wage requested amount {3% increase included):
$29,847
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Native Language
Coordinator -- See Susan
Paskvan Resume

.SFTE based on $91,724 annual wage in Year 1 = 545,862,
Certified employee. Susan Paskvan, Native Language
Coordinator for YKSD, will deliver the language program,
oversee classroom implementation of AN ELDER, and design
classroom teachers’ Professional Development {PD) in respect
to oral communication instruction and co-lead language
camps. Susan's experience is key to continuing the current
YKSD high quality program and to expand Native language
acquisition focused activities. Will also oversee the Language
Program Assistant, Paid as follows:

Year 1 wage requested amount: 545,862

Year 2 wage requested amount: $45,862

Year 3 wage requested amount {3% increase included):
$47,238

45,862

45,862

47,238

138,962

Curriculum
Development/Teacher
Mentor Director -- See
Chane Beam resume

.2 FTE based on $120,951 annual wage in Year 1 = 524,190,
Certified employee. This pasition supports the YKSD's 10
village school sites with a district-based teacher mentor, and
curriculum director to ensure/support cultural standards are
implemented and to review teachers annually using the
SERRC Cultural Indicators and Evidences document. This role is
requested to help educators implement AN ELDER language
program with Alaska Native students in the YKSD Villages to
increase native language proficiency, achievement and
graduation rates.

Year 1 wage requested amount; $24,190

Year 2 wage requested amount; $24,190

Year 3 wage requested amount {3% increase included):
524,916

24,190

24,190

24,916

73,296
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Native Language and
Culture Specialists

Hourly wages as needed to pay local Native Language and
Cultural Specialists. Classified employees to teach at camps
and local language acquisition and practice activities. Each
site = approx. 8 hours/month x 9 school months + 30 hours for
local culture week = 102 hours per site average/year x

$22.97/hour specialist rate = $2343/ x 10 sites = $23,429/year.

Year 1 wages requested amount; 523,429

Year 2 wage requested amount: $23,429

Year 3 wage requested amount {3% increase included):
$24,132

23,429

23,429

24,132

70,990

Language Program Assistant

Approx. 25 hours/week position based on $13.81/hour =
$17,953. Classified employee. Due to the vast distances,
extensive communications, and hands-on assistance required,
this position is designed to help with Murkutu software
management, input and ongoing consultation with language
committee to determine editing and restrictions of content
loaded in Murkutu, language assessment delivery and data
tracking, camp coordination assistance and general
administrative support to the Native Language and Culture
Director.

Year 1 wage requested amount: $17,953

Year 2 wage requested amount: $17,953

Year 3 wage requested amount {3% increase included):
518,492

17,953

17,953

18,492

54,358

Total Personnel

140,412

140,412

144,625

425,449
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Fringe Benefits

Certified Employee Fringe Based on 2017-2018 rate of 53.89% of wages for YKSD 53,258 53,258 54,856 161,373
Rate Certified employees. Average Fringe rate includes TRS

retirement contributions, health coverage, Unemployment,

Worker’s Comp, FICA/Medicare; and additional district-

specific fringe benefits.
Classified Employee Fringe Based on 2017-2018 Classified Rate for Part Time Emptoyees: | 13,039 13,039 13,431 39,510
Rate 31.51% (no health/life). Rate includes PERS retirement

contributions, Unemployment, Worker’s Comp,

FICA/Medicare; and additional district-specific fringe benefits,
Total Fringe 66,298 66,298 68,287 200,882
Trave!
Annual PD for teachers and | Teachers and community language bearers will learn how to 28,400 28,400 29,252 86,052

local Native Language
bearers to better learn how
to apply Native Language
Program Framework

apply AN ELDER including how to implement lesson plans and
workbooks, and to gain skills to provide more culturally
responsive and Native language-rich learning opportunities for
students. each year of the grant. Training will be in Fairbanks
far best access and cost effective travel. Total cost is based on
20 participants attending this annual two-day event.

Cost estimates are based on average roundtrip airfare at
$600/person x 20 = 512,000 per event

Lodging for 4 nights x 20 attendees at 5130/night = 510,400
per event.

Per diem average = $60/day x 4 travel days x 20 attendees =
54,800 per event.

Car Rental/parking/other transportation costs estimated at
51200 per event.

Total cost in Year 1 = $28,400
Total Cost in Year 2 = 528,400
Total Cost in Year 3 {includes a 3% increase) = 529,252

PR/Award # 54158170011
Page e152




Native Language Committee
Work session

Annual Work session to be held in Fairbanks or ather central
location to bring Language Coordinator, Assistant, Language
Consuitants, local language specialists and 1 Brightways
Learning curriculum developer together to refine Native
Language program framewaork, develop the Book Slam and

afterschool units and to design the workbook specifications. 3

work days + 2 travel days expected.

Estimate 4 participants to travel to Fairbanks at average
airfare of $600/person = $2400

Lodging at $120/night x 5 nights x 4 people = $2400

Per diem averaged at $60 day x 5 days x 4 people = $1200.

Total travel for work session = $6,000/year

6,000

6,000

6,000

18,000

Student Language-Focused
Culture Camp

One camp in each sub-region help each year of the grant.
Sub-regions include the Yukon River schools, the Koyukuk
river schools and the road/other schools. Tanana Chiefs
Conference will co-host the student camp with YKSD for
maximurm effectiveness, tribal influence and partnership
support. Approximately 30 student plus chaperone
participants will gather at a local camp. Transportation
includes some boat travel and some plane travel.

Transportation cost estimate: $100/student x 30 = $3000.
Language Coordinator and Assistant air Travel to site: 51200

Total estimated camp travel cost = $3200/year.

3,200

3,200

3,200

9,600
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Book Slam Travel

Travel for Native Language Coordinator and Assistant to
participate with local school and Tribal community members
to work with students and the Alaska Association of School
Boards facilitator to develop and publish stories in that
village's native language.

Years 1 -3 includes 8 boak slams x 2 district staff to travel to
hasting village schoal sites, estimated at total cost/trip at
$500 each x 16 = $8,000

8,000

8,000

8,000

24,000

Project Directors Annual
Meeting

Two people annually, to travel to Project Directors meeting in
Washington DC.

Lodging:4 nights x $220/night x 2 rooms = $1760
Taxi = $60

Airfare = S8000/ person x 2 people = $1600

Per diem $70/day x 4 days x 2 people =5560

Year 1 total: $3,980
Year 2 total: $3,980
Year 3 total {includes 3 % increase): 4,100

3,980

3,980

4,100

12,060

Total Travel

49,580

49,580

50,552

149,712
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Supplies

Language Program printed
materials and supplies

Consumables, art and cultural supplies for each village for
ongoing lesson delivery and after school unit implementation,
AFTER SCHOOL ACTIVITIES: can be both academic and cultural
to include a variety of traditional crafts. Program will work
with the local tribes so that the activities can be held off-site
at teen rec centers or in their meeting space. Choice of
cultural craft will be decided in collaboration with the locat
tribes. Estimated at $1200/year/village school x 10 schools =
$12,000

12,000

12,000

12,000

36,000

Training Supplies

Training supplies per each annual PD event and art supplies
for Book Slams. Training events include:

1 Language-themed culture camp, 1 Educator training, and 8
Book Slams per Year estimated at $600/training x 10 trainings
= 56000/Year

6,000

6,000

6,000

18,000

Office Supplies

General office supplies such as books, pens, highlighters, note
books, binders, paper, taner and other general office supplies
each year estimated at $500 use/month = $S6000

Additional costs in Year 1 include computing needs {computer
or tablet) for program staff to deliver program at $1200/staff
x 2 staff =52400

Year 1 office and computing suppties = 58400
Year 2 office supplies = $6000
Year 3 office supplies = 56000

8,400

6,000

6,000

20,400

Total Supplies

26,400

24,000

24,000

74,400
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Other

Culture/Language Camp 515,000 flat rate budget for food, facilities rental, chaperone 15,000 15,000 15,000 45,000
event aflowance fees and misc. expenses. One camp/year at $15,000
Travel for Contractors Travel for external evaluator and non-YKSD personnel to 3,600 3,600 3,600 10,800

travel to lead trainings. Each trip averaged at $1800 to

include airfare, 4 nights lodging and per diem x 2 trips/year.

Total amount: $3600
Stipends for Community Stipends for: COMMUNITY MENTOR: Teachers who stay in our | 13,500 13,500 13,500 40,500
Mentors villages are ones who have a cannection with the community.

One way to do that is to pair them with a community mentor.

The community mentor would bring them to the after school

activities and be their mentor on learning local crafts. The

mentor would also give them advice on cross-cultural

communication. It would be great for them to meet before

they travel to the village (maybe during new teacher

inservice). {aids in effectiveness and sustainabifity). Stipends

for 10 community mentors at $150/month x 9 school manths

=$13,500.
Total Other 32,100 32,100 32,100 96,300
Subtotal Direct Costs 415,215 405,990 413,163 1,234,368
Indirect Costs Yukon Koyukuk School District approved 2017-18 Indirect Rate | 38,947 38,082 38,755 115,784

is 3.38%
Total Costs 454,162 | 444,072 | 451,918 | 1,350,152
10
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