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0MB Number: 4040-0004 

Expiration Date: 12/31/2019 

Application for Federal Assistance SF-424 

• 1. Type of Submission: 

0 Preapplication 

rgJ Application 

0 Changed/Corrected Application 

• 3. Date Received: 

107/30/2018 I 

5a. Federal Entity Identifier: 

I 
State Use Only: 

6. Date Received by State: I 

8. APPLICANT INFORMATION: 

• 2. Type of Application: • If Revision, select appropriate letter(s): 

rg) New I I 
O Continuation ' Other (Specify): 

O Revision I I 

4. Applicant Identifier: 

I I 

5b. Federal Award Identifier: 

I I I 

I 17.State Application Identifier: I 

• a. Legal Name: !Regents of the University of Idaho 

• b. Employer/Taxpayer Identification Number (EIN/TIN): • c. Organizational DUNS: 

1075746271 1826000945 I I 
d. Address: 

• Street1 : 1875 Perimeter Dr , MS 3020 I 
Street2: I I 

• City: !Moscow I 
County/Parish: 

• State: 

!Latah 

I ID : 

I 
I d aho I 

Province: I I 
• Country: 

• Zip / Postal Code: 

I 
183844 - 3020 

USA : UNITED STATES 

I 
I 

e. Organizational Unit: 

Department Name: Division Name: 

jcurricu l um & Instruct i on I I I 
f . Name and contact information of person to be contacted on matters involving this application: 

Prefix: I • First Name: lvanessa I 
Middle Name: IE , I 

• Last Name: !Anthony-Stevens 

Suffix: 
I I 

Title: !Assistant Professor I 
Organizational Affiliation: 

!Regents of the University of Idaho I 
• Telephone Number: 1208-885-0178 I Fax Number: I I 
• Email: lvstevens@ui daho .edu I 

PR/Award# S299B180040 
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Application for Federal Assistance SF-424 

• 9. Type of Applicant 1: Select Applicant Type: 

H: Publ i c/Sta t e Contr olled Institution of Higher Education 

Type of Applicant 2: Select Applicant Type: 

Type of Applicant 3: Select Applicant Type: 

• Other (specify): 

I 

• 10. Name of Federal Agency: 

JDepartment o f Education 

11 . Catalog of Federal Domestic Assistance Number: 

Ja4 . 299 I 
CFDA Title : 

Indian Education -- Special Programs f or Indian Children 

• 12. Funding Opportunity Number: 

IED- GRANTS - 061 41 8- 001 
I 

• Title: 

Off ice o f Elementary and Secondary Education (OESE) : Off ice o f Indian Education (OIEJ : Indian 
Education Discretionary Grants Programs : Prof essional Development Grants Program CFDA Number 
84 . 299B 

13. Competition Identification Number: 

Js4- 299B2018- 1 I 
Title: 

FY18 Professional Development 8 4 . 299B 

14. Areas Affected by Project (Cities, Counties, States, etc.): 

I I Add Attachment 
11 

Delete Attachment 

• 15. Descriptive Title of Applicant's Project: 

I ndigenous Knowledge for Effective Education Program (IKEEPJ 

Attach supporting documents as specified in agency instructions. 

I Add Attachments 
11 Delete Attachrients J I View Attachments I 

1 1 
View Attachment 

I 

I 

I 

I 

I 

PR/Award# S299B18O04O 
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I 

Application for Federal Assistance SF-424 

16. Congressional Districts Of: 

• a. Applicant lrn- 001 • b. Program/Project lrn- oo 1 I I 
Attach an additional list of Program/Project Congressional Districts if needed. 

Add Attachment Delete Attachment View AttachmentI I I11 1 1 

17. Proposed Project: 

• a. Start Date: 110/ 01/2 0181 • b. End Date: 109/30/20231 

18. Estimated Funding($): 

• a.Federal 

• b. Applicant 
I 
I 

1, 003 , 867 . ool 

o . ooi 

• c. State I o . ooi 

• d. Local I o . ooi 

• e. Other I 
• t. Program Income I 

o . ooi 

o . ooi 

'g. TOTAL I 1, 003 , 867 . ooi 

* 19. Is Application Subject to Review By State Under Executive Order 12372 Process? 

D a. This application was made available to the State under the Executive Order 12372 Process for review on I I-
D b. Program is subject to E.O. 12372 but has not been selected by the State for review. 

IZI c. Program is not covered by E.O. 12372. 

* 20. Is the Applicant Delinquent On Any Federal Debt? (If "Yes," provide explanation in attachment.) 

0 Yes IZI No 

If "Yes", provide explanation and attach 

Add Attachment Delete Attachment View AttachmentI I I I11 1 1 

21 . *By signing this application, I certify (1) to the statements contained in the list of certifications** and (2) that the statements 
herein are true, complete and accurate to the best of my knowledge. I also provide the required assurances•• and agree to 
comply with any resulting terms if I acc,ept an award. I am aware that any false, fictitious, or fraudulent statements or claims may 
subject me to criminal, civil, or administrative penalties. (U.S. Code, Title 218, Section 1001) 

IZ] 0 IAGREE 

•• The list of certifications and assurances, or an internet site where you may obtain this list, is contained in the announcement or agency 
specific instructions. 

Authorized Representative: 

Prefix: I I • First Name: JDebor ah I 
Middle Name: IN. I 
• Last Name: !shaver I 
Suffix: I I 
• Title: IAVP, Resear ch Admi n and Director , OSP I 
• Telephone Number: 1208 885- 6651 I Fax Number: J208 885- 5752 I 
• Email: losp@u i daho . edu I 
• Signature of Authorized Representative: !Deborah Shaver I • Date Signed: 107/30/2018 I 

PR/Award# S299B180040 
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U.S. DEPARTMENT OF EDUCATION 0MB Number: 1894-0008 
BUDGET INFORMATION Expiration Date: 08/31/2020 

NON-CONSTRUCTION PROGRAMS 

Name of Institution/Organization Applicants requesting funding for only one year should complete the column under 

!Regents of the University of Idaho I 
"Project Year 1." Applicants requesting funding for multi-year grants should complete all 
applicable columns. Please read all instructions before completing form. 

SECTION A - BUDGET SUMMARY 
U.S. DEPARTMENT OF EDUCATION FUNDS 

Budget Project Year 1 Project Year 2 Project Year 3 Project Year 4 Project Year 5 Total 

Categories (a) (b) (c) (d) (e) (f) 

1. Personnel I 57 , 990 . 001 59, 150 . 001 60 , 333 . 001 23, 969 . 001 24, 448 . 001 225, 890 . ool 

2. Fringe Benefits I 18 , 139 . 001 18 , 502 . 001 18 , 872 . 001 5 , 106 . ool 5 , 208 . ool 65,827 . ool 

3. Travel I 11, 214 .ool 12 , 082 . 001 6 , 727 . ool 7 , 545.001 7 , 545 . 001 45 , 113 . 001 

4. Equipment I o. ool o. ool o. ooj o. ool o. ool o. ool 

5. Supplies I 4 , 960 . 001 3 , 320 . 001 3 , 320 . 001 o. ool o. ool 1 1 , 600.001 

6. Contractual I 23 , 250 .ool [ 40 , 905 . ool 40 , 905 . ooj 22, ooo .ool 22, ooo .ool 149, 060 . 001 

7. Construction I I I I 
8. Other I 8 , 694 . 001 1 5 , 519 . 001 6 , 344 . 001 2,769 . ool 3 , 894 . 001 27,220 . 001 

9. Total Direct Costs 
I 124 , 247 . 001 I 139, 478 . 001 136, so1 . ool 61, 389.001 63, 095 . ool 524 , no . ool 

!lines 1-8) 

10. Indirect Costs• I 9 , 940 . 001 1 11 , 158 . 001 10, 920 . 001 4,911 . 001 s, 048 . ool 41 , 977 . 001 

11. Training Stipends I 122 , 152 . ool I 1 n , 968 . ool 130, 093 . 001 3 , 21 6 . 001 8 , 751. ool 437, 180 . ool 
12. Total Costs 

I 256 , 339 . 001 I 323 , 604 . 001 211 , 514 . ooJ 69, 516. 001 76, 894 . 001 1,003,867 . ooJ
(lines 9-11) 

*Indirect Cost Information (To Be Completed by Your Business Office): 

If you are requesting reimbursement for indirect costs on line 10, please answer the following questions: 

(1) Do you have an Indirect Cost Rate Agreement approved by the Federal government? [SJ Yes � No 
(2) If yes, please provide the following information: 

Period Covered by the Indirect Cost Rate Agreement: From: 10110112013 I To: 106/30/201 9 I (mm/dd/yyyy) 

Approving Federal agency: � ED [SJ Other (please specify): loHHS I 
The Indirect Cost Rate is I 35 . oo[0/o. 

(3) If this is your first Federal grant, and you do not have an approved indirect cost rate agreement, are not a State, Local government or Indian Tribe, and are not funded under a training rate 
program or a restricted rate program, do you want to use the de mini mis rate of 10% of MTDC? 0Yes � No If yes, you must comply with the requirements of 2 CFR § 200.414(1). 

(4) If you do not have an approved indirect cost rate agreement, do you want to use the temporary rate of 10% of budgeted salaries and wages? 

0 Yes � No If yes, you must submit a proposed indirect cost rate agreement within 90 days after the date your grant is awarded, as required by 34 CFR § 75.560. 

(5) For Restricted Rate Programs (check one) -- Are you using a restricted indirect cost rate that: 

D Is included in your approved Indirect Cost Rate Agreement? Or, D Complies with 34 CFR 76.564(c)(2)? The Restricted Indirect Cost Rate is I I %. 
cc, 11..,,,,.; :11 C::?QQR1 R/\/\<1/\ 
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Name of Institution/Organization 

!Re gents o f the Un i vers i ty o f I daho 

Budget Categories 

1. Personnel 

2. Fringe Benefits 

3. Travel 

4. Equipment 

5. Supplies 

6. Contractual 

7. Construction 

8. Other 

9. Total Direct Costs 
(lines 1-8) 

10. Indirect Costs 

11. Training Stipends 

12. Total Costs 
(lines 9-11) 

Applicants requesting funding for only one year 

I should complete the column under "Project Year 
1 . " Applicants requesting funding for multi-year 
grants should complete all applicable columns. 
Please read all instructions before completing 
form. 

SECTION B - BUDGET SUMMARY 
NON-FEDERAL FUNDS 

Project Year 1 Project Year 2 Project Year 3 Project Year 4 
(a) (b) (c) (d) 

I 

I 

SECTION C • BUDGET NARRATIVE (see instructions) 

Project Year 5 Total 
(e) (I) 

I 

ED524 
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0MB Number: 4040-0007 
Expiration Date: 01/31/2019 

ASSURANCES - NON-CONSTRUCTION PROGRAMS 

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including time for reviewing 
instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the col lection of 
information. Send comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for 
reducing this burden, to the Office of Management and Budget, Paperwork Reduction Project (0348-0040), Washington, DC 20503. 

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT AND BUDGET. SEND 
IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY. 

NOTE: Certain of these assurances may not be applicable to your project or program. If you have questions, please contact the 
awarding agency. Further, certain Federal awarding agencies may require applicants to certify to additional assurances. 
If such is the case, you will be notified. 

As the duly authorized representative of the applicant, I certify that the applicant: 

1. Has the legal authority to apply for Federal assistance 
and the institutional, managerial and financial capability 
(including funds sufficient to pay the non-Federal share 
of project cost) to ensure proper planning, management 
and completion of the project described in this 
application. 

2. Will give the awarding agency, the Comptroller General 
of the United States and, if appropriate, the State, 
through any authorized representative, access to and 
the right to examine all records, books, papers, or 
documents related to the award; and will establish a 
proper accounting system in accordance with generally 
accepted accounting standards or agency directives. 

3. Wil l establish safeguards to prohibit employees from 
using their positions for a purpose that constitutes or 
presents the appearance of personal or organizational 
conflict of interest, or personal gain. 

4. Will initiate and complete the work within the applicable 
time frame after receipt of approval of the awarding 
agency. 

5. Will comply with the Intergovernmental Personnel Act of 
1970 (42 U.S.C. §§4728-4763) relating to prescribed 
standards for merit systems for programs funded under 
one of the 19 statutes or regulations specified in 
Appendix A of OPM's Standards for a Merit System of 
Personnel Administration (5 C.F.R. 900, Subpart F). 

6. Will comply with all Federal statutes relating to 
nondiscrimination. These include but are not limited to: 
(a) Title VI of the Civil Rights Act of 1964 (P.L. 88-352) 
which prohibits discrimination on the basis of race, color 
or national origin; (b) Title IX of the Education 
Amendments of 1972, as amended (20 U.S.C.§§ 1681-
1683, and 1685-1686), which prohibits discrimination on 
the basis of sex; (c) Section 504 of the Rehabilitation 

Act of 1973, as amended (29 U.S.C. §794), which 
prohibits discrimination on the basis of handicaps ; (d) 
the Age Discrimination Act of 1975, as amended (42 U. 
S.C. §§6101-6107), which prohibits discrimination on 
the basis of age; (e) the Drug Abuse Office and 
Treatment Act of 1972 (P.L. 92-255), as amended, 
relating to nondiscrimination on the basis of drug 
abuse; (f) the Comprehensive Alcohol Abuse and 
Alcoholism Prevention, Treatment and Rehabilitation 
Act of 1970 (P.L. 91-616), as amended, relating to 
nondiscrimination on the basis of alcohol abuse or 
alcoholism; (g) §§523 and 527 of the Public Health 
Service Act of 1912 (42 U.S.C. §§290 dd-3 and 290 
ee- 3), as amended, relating to confidentiality of alcohol 
and drug abuse patient records; (h) Title VIII of the Civil 
Rights Act of 1968 (42 u.s.c. §§3601 et seq.), as 
amended, relating to nondiscrimination in the sale, 
rental or financing of housing; (i) any other 
nondiscrimination provisions in the specific statute(s) 
under which application for Federal assistance is being 
made; and, U) the requirements of any other 
nondiscrimination statute(s) which may apply to the 
application. 

7. Will comply, or has already complied, with the 
requirements of Titles II and Ill of the Uniform 
Relocation Assistance and Real Property Acquisition 
Policies Act of 1970 (P.L. 91 -646) which provide for 
fair and equitable treatment of persons displaced or 
whose property is acquired as a result of Federal or 
federally-assisted programs. These requirements 
apply to all interests in real property acquired for 
project purposes regardless of Federal participation in 
purchases. 

8. Will comply, as applicable, with provisions of the 
Hatch Act (5 U.S.C. §§1501 -1508 and 7324-7328) 
which limit the political activities of employees whose 
principal employment activities are funded in whole 
or in part with Federal funds. 

Previous Edition Usable Standard Form 4248 (Rev. 7-97) 
Authorized for Local Reproduction Prescribed by 0MB Circular A-102 

PR/Award# S299B180040 
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9. Will comply, as applicable, with the provisions of the Davis
Bacon Act (40 U.S.C. §§276a to 276a-7), the Copeland Act 
(40 U.S.C. §276c and 18 U.S.C. §874), and the Contract 
Work Hours and Safety Standards Act (40 U.S.C. §§327-
333), regarding labor standards for federally-assisted 
construction subagreements. 

1O. Will comply, if applicable, with flood insurance purchase 
requirements of Section 102(a) of the Flood Disaster 
Protection Act of 1973 (P.L. 93-234) which requires 
recipients in a special flood hazard area to participate in the 
program and to purchase flood insurance if the total cost of 
insurable construction and acquisition is $10,000 or more. 

11. Will comply with environmental standards which may be 
prescribed pursuant to the following: (a) institution of 
environmental quality control measures under the National 
Environmental Policy Act of 1969 (P.L. 91-190) and 
Executive Order ( EO) 11514; (b) notification of violating 
facilities pursuant to EO 11738; (c) protection of wetlands 
pursuant to EO 11990; (d) evaluation of flood hazards in 
floodplains in accordance with EO 11988; (e) assurance of 
project consistency with the approved State management 
program developed under the Coastal Zone Management 
Act of 1972 (16 U.S.C. §§1451 et seq.); (f) conformity of 
Federal actions to State (Clean Air) Implementation Plans 
under Section 176(c) of the Clean Air Act of 1955, as 
amended (42 U.S.C. §§7401 et seq.); (g) protection of 
underground sources of drinking water under the Safe 
Drinking Water Act of 197 4, as amended (P .L. 93-523); 
and, (h) protection of endangered species under the 
Endangered Species Act of 1973, as amended (P .L. 93-
205). 

12. Will comply with the Wild and Scenic Rivers Act of 
1968 (16 U.S.C. §§1271 et seq.) related to protecting 
components or potential components of the national 
wild and scenic rivers system. 

13. Will assist the awarding agency in assuring compliance 
with Section 106 of the National Historic Preservation 
Act of 1966, as amended (1 6 U.S.C. §470), EO 11593 
(identification and protection of historic properties), and 
the Archaeological and Historic Preservation Act of 
1974 (16 U.S.C. §§469a-1 et seq.). 

14. Will comply with P.L. 93-348 regarding the protection of 
human subjects involved in research, development, and 
related activities supported by this award of assistance. 

15. Will comply with the Laboratory Animal Welfare Act of 
1966 (P.L. 89-544, as amended, 7 U.S.C. §§2131 et 
seq.) pertaining to the care, handling, and treatment of 
warm blooded animals held for research, teaching, or 
other activities supported by this award of assistance. 

16. Will comply with the Lead-Based Paint Poisoning 
Prevention Act (42 U.S.C. §§4801 et seq.) which 
prohibits the use of lead-based paint in construction or 
rehabilitation of residence structures. 

17. Will cause to be performed the required financial and 
compliance audits in accordance with the Single Audit 
Act Amendments of 1996 and 0MB Circular No. A-133, 
"Audits of States, Local Governments, and Non-Profit 
Organizations." 

18. Will comply with all applicable requirements of all other 
Federal laws, executive orders, regulations, and policies 
governing this program. 

19. Will comply with the requirements of Section 106(g) of 
the Trafficking Victims Protection Act (TVPA) of 2000, as 
amended (22 U.S.C. 7104) which prohibits grant award 
recipients or a sub-recipient from (1) Engaging in severe 
forms of trafficking in persons during the period of time 
that the award is in effect (2) Procuring a commercial 
sex act during the period of time that the award is in 
effect or (3) Using forced labor in the performance of the 
award or subawards under the award. 

SIGNATURE OF AUTHORIZED CERTIFYING OFFICIAL 

loeborah N. Shaver I 

TITLE 

IAVP, Research Admin and Director, OSP I 
APPLICANT ORGANIZATION DATE SUBMITTED 

!Regents of the University of Idaho I lo71301201s I 

Standard Form 424B (Rev. 7-97) Back 

PR/Award# S299B180040 
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DISCLOSURE OF LOBBYING ACTIVITIES 
Approved by 0MB 

Complete this form to disclose lobbying activities pursuant to 31 U.S.C.1352 4040-0013 

1. * Type of Federal Action: 
D a. contract 

[ZI b. g rant 

D c. cooperative agreement 

D d . loan 

D e. loan guarantee 

O r. loan insurance 

2. * Status of Federal Action: 

� a. bid/offer/application 

IZI b. inilial award 

� c. post-award 

4. Name and Address of Reporting Entity: 

[ZIPrime D SubAwardee 

·Name 
l~egents o f t.he- university o f l daho 

· street 1 1875 Peri met er Dr ive, MS 3020 

• City 
!Moscow I State IID: I daho 

I 
Street 2 I I 

Congressional District, if known: lm-001 I 

3. * Report Type: 
C8'.J a. initial filing 

D b. material change 

I Zip 
183844- 3020 I 

5. If Reporting Entity in No.4 is Subawardee, Enter Name and Address of Prime: 

6. * Federal Department/Agency: 7. * Federal Program Name/Description: 

joepart ment o f Ed ucation l l nd i an ~ducotion -- Sp e c ial Progr ams for Ind ian ChildrenI I 
CFDA Number, if applicable: 184 ' 299 I 

8. Federal Action Number, if known: 9. Award Amount, if known: 

$ I II I 
10. a. Name and Address of Lobbying Registrant: 

Prefix I I • First Name IN/A IMiddle Name I I 
• Last Name Ii Suffix 

N/A. I II 
• Street 1 I I Street 2 

N/.~ I I 
'City IN /A I State I I Zip I I 
b. Individual Performing Services (includ ing address if different from No. 10a) 

Prefix I • First Name IN A IMiddle Name III I 
• Last Name IN/A SuffixI I I 
• Streat 1 

I Street 2 IIN/A I 
'City IN/A IState I IZip I I 

Information requested through this form is authorized by title 31 U.S.C. section 1352. This d isclosure of lobbying activities is a material representation of fact upon which 
reliance was placed by the tier above when the transaction was made or entered into. This d isclosure is required pursuant to 31 U.S.C. 1352. This information will be reported to 
the Congress semi-annually and will be available for public inspection, Any person who fails to file the required disclosure shall be subject to a civil penalty of no t less than 
$10,000 and not more than $100,000 for each such failure. 

11. 

• Signature: loeborah N . Shaver I 
*Name: Prefix I I • First Name I

Debor ah 
Middle Name 

I 
,, N, I 

'Las/Name 
ls haver I 

Suffix 

I I 
Title: Im, Resear c h Admin a nd Dir ect o r , OSP ITelephone No.: l2os 885-6651 IDate: lo11301201s I 
Federal Use Only: 

IAuthorized tor Local Reproduction 
Standard Form - LLL (Rev. 7-97) 

PR/Award# S299B180040 
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0MB Number: 1894-0005 
NOTICE TO ALL APPLICANTS Expiration Date: 04/30/2020 

The purpose of this enclosure is to inform you about a new be discussed in connection with related topics in the 
provision in the Department of Education's General application. 
Education Provisions Act (GEPA) that applies to applicants 
for new grant awards under Department programs. This Section 427 is not intended to duplicate the requirements of 
provision is Section 427 of GEPA, enacted as part of the civil rights statutes, but rather to ensure that, in designing 
Improving America's Schools Act of 1994 (Public Law (P.L.) their projects, applicants for Federal funds address equity
103-382). concerns that may affect the ability of certain potential 

beneficiaries to fully participate in the project and to achieve 
To Whom Does This Provision Apply? to high standards. Consistent with program requirements and 

its approved application, an applicant may use the Federal 
Section 427 of GEPA affects applicants for new grant funds awarded to it to eliminate barriers it identifies. 
awards under this program. ALL APPLICANTS FOR 
NEW AWARDS MUST INCLUDE INFORMATION IN 
THEIR APPLICATIONS TO ADDRESS THIS NEW What are Examples of How an Applicant Might Satisfy the 
PROVISION IN ORDER TO RECEIVE FUNDING UNDER Requirement of This Provision? 
THIS PROGRAM. 

The following examples may help illustrate how an applicant 
may comply with Section 427. 

(If this program is a State-formula grant program, a State 
needs to provide this description only for projects or (1) An applicant that proposes to carry out an adult literacy 
activities that it carries out with funds reserved for State-level project serving, among others, adults with limited English 
uses. In addition, local school districts or other eligible proficiency, might describe in its application how it intends 
applicants that apply to the State for funding need to provide to distribute a brochure about the proposed project to such 
this description in their applications to the State for funding. potential participants in their native language. 
The State would be responsible for ensuring that the school 
district or other local entity has submitted a sufficient 

(2) An applicant that proposes to develop instructionalsection 427 statement as described below.) 
materials for classroom use might describe how ii will 
make the materials available on audio tape or in braille for 
students who are blind.What Does This Provision Require? 

Section 427 requires each applicant for funds (other than an 
(3) An applicant that proposes to carry out a modelindividual person) to include in its application a description of 
science program for secondary students and isthe steps the applicant proposes to take to ensure equitable 
concerned that girls may be less likely than boys to enroll access to, and participation in, its Federally-assisted program 
in the course, might indicate how it intends to conductfor students, teachers, and other program beneficiaries with 
"outreach" efforts to girls, to encourage their enrollment.special needs. This provision allows applicants discretion in 

developing the required description. The statute highlights 
(4) An applicant that proposes a project to increasesix types of barriers that can impede equitable access or 
school safety might describe the special efforts it will takeparticipation: gender, race, national origin, color, disability, or 
to address concern of lesbian, gay, bisexual, andage. Based on local circumstances, you should determine 
transgender students, and efforts to reach out to andwhether these or other barriers may prevent your students, 
involve the families of LGBT students.teachers, etc. from such access or participation in, the 

Federally-funded project or activity. The description in your 
application of steps to be taken to overcome these barriers We recognize that many applicants may already be 
need not be lengthy; you may provide a clear and succinct implementing effective steps to ensure equity of access and 
description of how you plan to address those barriers that are participation in their grant programs, and we appreciate your 
applicable to your circumstances. In addition, the information cooperation in responding to the requirements of this 
may be provided in a single narrative, or, if appropriate, may provision. 

Estimated Burden Statement for GEPA Requirements 

According to the Paperwork Reduction Act of 1995, no persons are required to respond to a collection of information unless such 
collection displays a valid 0MB control number. Public reporting burden for this collection of information is estimated to average 
1.5 hours per response, including time for reviewing instructions, searching existing data sources, gathering and maintaining the 
data needed, and completing and reviewing the collection of information. The obl igation to respond to this collection is required to 
obtain or retain benefit (Public Law 103-382). Send comments regarding the burden estimate or any other aspect of this collection 
of information, including suggestions for reducing this burden, to the U.S. Department of Education, 400 Maryland Ave., SW, 
Washington, DC 20210-4537 or email ICDocketMgr@ed.gov and reference the 0MB Control Number 1894-0005. 
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General Education Provision Act (GEPA} 427 Statement 

University of Idaho (UI) is particularly interested in reaching Native American student 

who are interested in teaching. UI will encourage hiring staff that represent the targeted 

population being served. Special needs students and employees will be provided 

accommodations on an individual basis with the assistance of the Office of Human 

Rights, Access and Inclusion, and Disability Support Services (DSS). UI IKEEP is 

housed in a building that meets ADA regulations. 

Statement of Equal Opportunity: The University of Idaho recognizes that previous 

discrimination in employment based upon race, color, national origin, religion, sex, age, 

disability, or status as a Vietnam-era veteran has foreclosed economic opportunity to a 

significant number of people in the United States. To correct this inequity and to afford 

everyone the opportunity to participate without discrimination, UI pledges to eliminate all 

vestiges of policy that tended, intentionally or otherwise, to discriminate on the grounds 

proscribed by federal and state laws and, in order to eliminate all traces of 

discrimination, to take affirmative action to recruit, employ, and promote qualified 

members of those groups formerly excluded. 

(Ref: FSH 3060) 

In conclusion, UI has policies and procedures in place that promote equal opportunity 

practices and has incorporated these policies in student enrollment, academics, 

athletics, and extracurricular activities. UI IKEEP will incorporate all above standards in 

its project. 
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CERTIFICATION REGARDING LOBBYING 

Certification for Contracts, Grants, Loans, and Cooperative Agreements 

The undersigned certifies, to the best of his or her knowledge and belief, that: 

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any 
person for influencing or attempting to influence an officer or employee of an agency, a Member of 
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with 
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the 
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or 
modification of any Federal contract, grant, loan, or cooperative agreement. 

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any person for 
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an 
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal 
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard 
Form-LLL, "Disclosure of Lobbying Activities," in accordance with its instructions. 

(3) The undersigned shall require that the language of this certification be included in the award documents 
tor all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and 
cooperative agreements) and that all subrecipients shall certify and disclose accordingly. This certification 
is a material representation of tact upon which reliance was placed when this transaction was made or 
entered into. Submission of this certification is a prerequisite for making or entering into this transaction 
imposed by section 1352, t itle 31 , U.S. Code. Any person who fails to file the required certification shall be 
subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure. 

Statement for Loan Guarantees and Loan Insurance 

The undersigned states, to the best of his or her knowledge and belief, that: 

If any funds have been paid or will be paid to any person for influencing or attempting to influence an officer 
or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of 
a Member of Congress in connection with this commitment providing for the United States to insure or 
guarantee a loan, the undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying 
Activities," in accordance with its instructions. Submission of this statement is a prerequisite for making or 
entering into this transaction imposed by section 1352, t itle 31 , U.S. Code. Any person who fails to file the 
required statement shall be subject to a civil penalty of not less than $10,000 and not more than $100,000 
for each such failure. 
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Abstract 

The abstract narrative must not exceed one page and should use language that will be understood by a range of audiences. 
For all projects, include the project title (if applicable), goals, expected outcomes and contributions for research, policy, 
practice, etc. Include population to be served, as appropriate. For research applications, also include the following: 

• Theoretical and conceptual background of the study (i.e., prior research that this investigation builds upon and that 
provides a compelling rationale for this study) 

• Research issues, hypotheses and questions being addressed 

• Study design including a brief description of the sample including sample size, methods, principals dependent, 
independent, and control variables, and the approach to data analysis. 

[Note: For a non-electronic submission, include the name and address of your organization and the name, phone number and 
e-mail address of the contact person for this project.) 
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ABSTRACT 

The University of Idaho (UI), in conjunction with the 10 Memorandum of Understanding 

(MOU) Tribes-Idaho: the Nez Perce, Coeur d'Alene, Kootenai, Shoshone-Bannock, Shoshone

Paiute; Washington: Yakama, Kalispel, Colville, Spokane; and Oregon: Umatilla-seeks to 

implement a five year Professional Development Program in Moscow, Idaho, termed 

Indigenous Knowledge for Effective Education Program (I.KEEP). 

IKEEP meets Absolute Priority l by providing comprehensive support and training to 

eight Native American IKEEP Scholars to complete a pre-service education program with 

concentration in Indigenous culturally and linguistically responsive pedagogy that will qualify 

them to bring long-term educational improvements to the K-12 school experience of Native 

American youth. TKEEP will support scholars to meet the requirements for full state certification 

or licensure, and job placement in regional schools serving high proportions of Native American 

students. In partnership with the IO MOU Tribes, IKEEP will recruit Native American students 

who have completed their general requirements for an IHE, and are eligible to enroll in degree

required coursework at the University of Idaho. Non-traditional applications and applicants who 

hold a bachelor's degree in a STEM related field interested in pursuing a career change to the 

teaching will be targeted for recruitment. Scholars will be eligible for State certification or 

licensure in time to participate in two years of induction services within the five-year grant 

period. IKEEP will meet Competitive Preference 4 by infusing high-quality Indigenous focused 

STEM training across IKEEP coursework, workshops and applied field ensuring that all IKEEP 

scholars gain knowledge and skills to support Native American student achievement. 

IKEEP participants will be provided financial support, academic advising and specialized 

mentorship that will enable them to successfully complete a teacher education program centered 

University of Idaho 
lndige~.&vKi0~~:l9~~Effective Education Program (IKEEP) 
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on Indigenous culturally and linguistically responsive education. The following activities will be 

implemented to ensure student participants complete their program and their service payback 

obligations: 

1) Monthly student support services, mentoring and academic advising to ensure degree 

completion, 2) Specialized courses and workshops informed by culturally responsive research 

with an emphasis on Indigenous pedagogies, 3) Professional development activities and 

workshops with an emphasis on Indigenous STEM expertise, 4) Teacher mentorship partnership 

for career preparation and performance, and 5) Two-year induction services including monthly 

in-service mentorship meetings and annual Induction Retreats to support effective teaching and 

the successful fulfillment of the required payback obligations. 

Over the project funding period, !KEEP will build the capacity of Native American 

teachers through its structured opportunities to strengthen the current educational initiatives for 

improving Native American school achievement led by the Nez Perce and Coeur d'Alene tribes 

and their State Tribal Education Partnership Projects (STEP), and the Indian Education 

Department at the Idaho State Department of Education. IKEEP's primary location for 

coursework will be the University of Idaho campus, with workshops and retreats held in 

partnership at Tribal communities and University of Idaho extension centers. Scholars will attend 

the American Indian Language Development Institute (AILDI) for summer coursework during 

year 1 and 2 of the project to strengthen their understanding of Indigenous culture-based 

education alongside other Indigenous teachers and leaders. IKEEP will be led by a faculty 

Director and staffed with one Program Coordinator. Teacher mentors, leading Indigenous 

scholars, and practicing educational leaders will guide and support job preparation with IKEEP 

Scholars. The grant is for a five-year pe1iod at a first-year funding level of $256,339. 

University of Idaho 
lndige~.&vKi0~~:l9~~Effective Education Program (IKEEP) 
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2018 IKEEP Application 

(A) NEED FOR PROJECT 

Since 2016, The University of Idaho Indigenous Knowledge for Effective Education 

Program (IKEEP) has been successful in increasing the number of qualified Indian teachers 

prepared to serve local education agencies (LEAs) with a high proportion of Indian students. 

IKEEP has successfully established a teacher education project inclusive of culturally responsive 

educational theory and practices indicative of Indigenous culture-based pedagogy. This record of 

performance has yielded demand on the part of regional tribal communities and tribally serving 

schools to continue recruiting and preparing American Indian/ Alaskan Native (Al/AN) pre-service 

teachers to improve the state of Indigenous education through culturally responsive teaching. 

!KEEP seeks to continue successfully supporting and training eight Al/AN !KEEP Scholars. 

Competitive Priority Preference One. The University of Idaho (Ul), in conjunction with the 

10 Memorandum of Understanding (MOU) T1ibes (Letters of Support in Appendix D)- ldaho: 

the Nez Perce, Coeur d'Alene, Kootenai, Shoshone-Bannock, Shoshone-Paiute; Washington: 

Yakama, Kalispel, Colville, Spokane; and Oregon: Umatilla- seeks to implement a five year 

Professional Development Program, termed IKEEP. Competitive Priority Preference Four: 

IKEEP will uniquely combine its commitment to culturally and linguistically responsive 

pedagogies with high quality professional development and instructional strategies in areas of 

science, technology, engineering and math (STEM) to best meet the needs of Al/AN students. 

Absolute Priority One. Support and training will be provided to eight American Indian IKEEP 

Scholars to complete a pre-service education progran1 grounded in culturally and linguistically 

responsive pedagogy that will qualify them to meet the requirements for full state certification or 

licensure as a teacher in a K-12 school setting. The project will target recruitment and placement 

within the reservation areas of the 10 MOU Tribes with qualifying Al/AN students who: 1) have 

1 
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2018 IKEEP Application 

completed their general requirements with two-years of Institutional Higher Education (IHE) and 

are eligible to enroll education degree-required coursework at the University of Idaho; 2) are non-

traditional students with a 4-year degree and are eligible to enroll in a graduate degree program in 

secondary education with certification at the University of Idaho. In each qualifying category, 

undergraduate K-12 certification or graduate secondary certification, STEM related teaching 

content areas will be given priority within the applicant pool. IKEEP Scholars will be eligible for 

State certification or licensure in time to participate in induction services within the five-year grant 

period. 

In collaboration with the 10 MOU tribes and the Nez Perce Tribe and Coeur d'Alene STEP 

projects, IKEEP graduates will develop core pedagogical focus on culturally responsive theory 

and practices indicative of effective fndigenous language and culture-based pedagogy (Castagna 

& Brayboy, 2008; Lee, 2015). Upon degree completion, IKEEP graduates will be supported as 

they teach for a commitment of two years in regional schools with a high proportion of Indian 

students. See Appendix D for identified partner schools. 

The Need 

National academic achievement data indicate persistent disparities in opportunities and 

completion outcomes for American Indian/Alaska Native (AI/AN) students compared to non

Indigenous students (Brayboy & Maaka, 2015; McCarty, 2009). A recent U.S. Department of 

Education's School Environment Listening Report (2015) found that AI/AN students experience 

a general disregard by teachers and staff for the cultural, linguistic, and historical knowledge they 

bring with them to schools. Practices such as low teacher expectations, inappropriate tracking into 

special education, and unfair disciplinary practices contribute to negative experiences of 

Indigenous students in K-12 schools, and limit opportunities for postsecondary education 
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2018 IKEEP Application 

(Brayboy & Maaka, 2015). The National Assessment of Educational Progress report on Indian 

Education indicates a continued need to increase the number of teachers with knowledge and to 

incorporate Indigenous cu1tural and linguistic knowledge into classrooms to support Native student 

success (Ninneman, Deaton, & Francis-Begay, 2017). The urgent need for more AI/AN teachers 

to serve AI/AN students is critical to curb individual and institutional barriers to healthy academic 

development. 

Idaho's American Indian student population reflects the same educational opportunity gaps 

seen in the National academic achievement data: AI/AN students are the lowest preforming ethnic 

category on the Idaho Standards Achievement Test (ISAT) (Dearien, 2016). The Idaho at a Glance 

reported that Idaho's American Indian students are less likely to be college-ready upon finishing 

K-12 schooling than students from any other racial or ethnic group (Dearien, 2016). 

The Idaho Indian Education Committee strategic plan has put forward goals to build 

statewide teacher capacity through the development of culturally relevant pedagogy. Goal 2, 

objective A of the plan is to: Increase integration of cultural relevancy into professional practice 

and objective B: increase knowledge of Idaho's Native American tribes and federal policies 

(Dearien, 2016). Policy advocacy in Idaho is supported by research which finds culturally 

responsive teacher development among the most promising for improving the educational 

experiences of Native students in the K-12 system (McCarty & Lee, 2014; Lee, 2015). 

Additionally, because AI/AN teachers make-up less than l % of the national teaching force (Gary 

& Bitterman, 2013), and non-Native teachers often lack the cultural competency training to 

connect with the cultural and linguistic needs of Native students (Vegh Williams, 2013), there is 

urgent need to expand the educational space for Indigenous teachers to lead the way in culturally 

responsive education for Indian students. 
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Two Idaho school districts with the highest percentage of Native American students

Lapwai and Plummer-Worley-are located within 50 miles of the University of Idaho campus in 

Moscow, Idaho. Lapwai is on the Nez Perce Reservation with an 85% Native American student 

population, and Plummer-Worley is on the Coeur d'Alene Reservation with a 38% AI/AN student 

population. Many of the other MOU tribes have either tribal or public schools with a high 

proportion of AI/AN students, and low proportion of qualified AI/AN teachers. Each of the MOU 

partners have expressed a strong need for AI/ AN teachers who understand the unique needs and 

strengths of American Indian youth (Personal correspondence, 2018). In Washington, identified 

target schools are the Yakama Nation Tribal School, Cusick School District, Wellpinit School 

District, and Nespelem School District. In Oregon and Nevada, the identified schools are the 

Nixyaawii Community School and the Owyhee Combined School, respectively. 

Identified Gaps or Weaknesses in Services 

Based on the National, State, and local need to suppo11 American Indian academic achievement 

in K-12, the following five services areas have gaps or weaknesses that will be addressed by the 

project. 

Lack of recruitment: Insufficient effort is focused on outreach to recruit American Indian 

students into pre-service teaching. The UI lacks a multicultural recruiter who has the knowledge, 

history, and experience to support and engage culturally responsively to communities, families, 

and Elders in the regional reservations. Non-traditional Native students, such as students seeking 

a second career path, and/or students who bring ample professional to the field of teaching are 

often overlooked in campus recruiting efforts. The IKEEP Director and Coordinator will conduct 

targeted outreach with the 10 MOU Tribes and will engage with cunently enrolled UI AI/AN 

students who have career interests in teaching. IKEEP will fill the recruitment gap by building on 

4 

PR/Award# S299B180040 

Page e22 



2018 IKEEP Application 

its strong relationship with American Indian community partners in order to identify and recruit 

qualified students from traditional and non-traditional backgrounds. 

La,ck of individualized academic support: AIiAN students are often not familiar with the 

multitude of services available to support academic success since advising and student services are 

decentralized on campus. This allows for students to become disengaged and lost within the 

system. Additionally, teacher education professional degrees have many high-stakes requirements 

that can be intimidating for AT/AN students to navigate. An increasing amount of literature has 

surfaced revolving around positive influences and support for AI/AN student retention, such as 

family support, structured support systems, supportive faculty and staff, self-efficacy, and 

connection to culture, community and home (Shotton, Lowe, & Waterman, 2013). The !KEEP 

program staffwill act as a "one-stop shop" for its students, providing !KEEP Scholars with specific 

education degree services, connecting them to other campus resources, and providing critical 

follow-through to maximize students' success. Individualized academic support is especially 

imperative for non-traditional students. A NASPA report on non-traditional students reported that 

within six years of beginning a postsecondary degree, only 20% of students, ages 24-29, had 

completed their degree and only 16% of students 30+ years of age had completed within the six

year timeframe (Hittepole, 2015). Furthermore, when nontraditional students are faced with 

financial and familial demands they take more time to complete their degree (Guillory, 2009). 

Individualized academic support for !KEEP scholars will be highly structured and reflective of 

family and community values. 

La,ck of Culturally Responsive Pedagogies: Access to culturally responsive theory and 

practice on teaching and learning with an emphasis on Indigenous pedagogies have proven integral 

to developing effective teachers who utilize Indigenous knowledge, languages and community as 
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building blocks for the successful education for Native youth (Brayboy & Castagno, 2009; 

Castagno, 2012). Research indicates culturally responsive pedagogies specific to Indigenous self

determination are at the base ofcurrent Indigenous academic achievement (McCarty & Lee, 2014). 

Despite the evidence, little to no professional development is regularly available or prioritized in 

these topics for teachers, both Native and non-Native (Jojola, Lee, Alacantara, Belgrade, Bird, 

Lopez & Singer, 2011; Lee, 2015). 

In the states of Idaho, Washington and Oregon, new initiatives to build capac.ity of 

educators serving AI/AN students, such as Indian education summits, professional development 

sessions, and curricular materials are being created to support greater understanding of the cultural 

and linguistic wealth among AI/AN youth. Findings from previous Indian Education Professional 

Development Grants (IEPD) and research on grant cohorts indicate that without consistent 

exposure to Indigenous centered pedagogies, AI/AN teachers serving AI/AN students are 

socialized to leave their Native selves at the school house door dming their teacher preparation 

coursework, limiting their abilities to strengthen the educational experience of Native youth 

(Carpulk & Leonard, 2017; Castagno, 2012). For these reasons, IKEEP will prioritize culturally 

and linguistically responsive pedagogies in teacher preparation. Building on its Indigenous 

centered teacher preparation model, !KEEP will develop professional development workshops in 

collaboration with teachers and tribal leaders in our partner institutions- Local Education 

Programs like the Shoshone-Bannock FIELDs program, the Coeur d'Alene STEP project, and the 

Nez Perce STEP project- and internationally recognized programs such as the American Indian 

Language Development Institute (AILDI). These partnership and training opportunities will 

provide Indigenous-centered culturally responsive teacher education as an intervention for high 

need schools. 
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Lack ofPre-Service/In-Service Mentoring in Indian Communities: Currently, there is not an 

institution-wide or statewide program that supports AI/AN pre-service teachers to gain the 

necessary knowledge and classroom skills to be successful with Al/AN students upon graduation, 

and during the initial years ofjob placement. Regional pre-service teacher programs offer general 

professional support, but lack induction support. No IHE provides specific support for AI/ AN 

educators to meet the cultural, linguistic and academic needs of Indian children. Professional 

development activities and workshops, specifically those that utilize experts in the field of Indian 

education, will provide the necessary knowledge and skills to support individual participants in 

the critical early stages of their career. IKEEP will offer an innovative pre-service/in-service 

mentoring program that pairs pre-service AI/AN teachers with in-service Al/AN teaching for four 

years. 

In addition to one-on-one mentorship, Indigenous teacher mentorship network will be 

expanded through strategic participation in regional and national Indigenous Education 

conferences, and through collaboration with the Idaho Indian Education Committee. IKEEP's 

mentorship network will contribute to the needs of American Indian Education in the region, as 

the Northwest region is a leader in innovative policy mandates that require all teachers to have 

knowledge of state tribal histories, and skills to strengthen awareness of Indigenous cultures and 

history among Native youth and non-Native youth (McCradle & Berninger, 2015; Jacob et al., 

2018; Carjuzaa, 2012). 

Lack ofopportunity for high quality culturally responsive STEM training: The demand for 

professionals in the fields of science, technology, engineering, and mathematics (STEM) has 

placed greater emphasis on STEM cun-icula in K-12 schooling. This trend marginalizes Al/AN 

students, as they have less access to quality STEM programs in their schools, and often have 
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limited access to technology in their homes/communities. STEM education is often culturally and 

linguistically marginalizing to Indigenous ways of knowing (Bits6i & Lowe, 2018). Rural regions 

and schools serving AI/AN students often lack teachers qualified to adequately apprentice students 

in STEM opportunities, and/or fill STEM teaching positions (Goodpaster, Adedokun, & Weaver, 

2012). The combination of culturally responsive pedagogies with STEM education is highly 

needed to improve the success and opportunities offered to Al/AN students (Bang, Medi, 

Washinawatok & Chapman, 2010). IKEEP will offer high-quality professional development and 

instructional strategies to support the exposure and preparation of Al/AN teachers to culturally 

responsive experiential and inquiry-based STEM training. At least a quarter of the JKEEP Scholars 

recruited will seek teacher certification and/endorsements in STEM fields. All IKEEP Scholars 

will participate in applied STEM professional opportunities with the University of Idaho's leading 

STEM programs, such as the UI's National Science Foundation opportunities, Helping Orient 

Indian Students and Teachers to the Math/Science (HOIST) and McCall Outdoor Science School 

(MOSS). IKEEP Scholars will also receive training through specialized summer institute courses 

and with internationally recognized scholars/practitioners to increase their culturally responsive 

knowledge and skills applying STEM connection across content areas. 

Employment Opportunities Existing in LEAs 

Qualified educators are leaving the profession at "alanning rates" (Martin Mulvihill, 2016). 

The "teacher shortage," as it has come to be called, is predicated on two key variables: teacher 

recruitment and retention. 

Teacher Recruitment and Retention - Pipeline Issues: According to the 2013 Workforce 

Issues Affecting Public School Teachers report, 1,375 new education positions (teachers and 

administrators) are anticipated to become available by 2020 in Idaho alone (Idaho Legislature, 
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OPE Report 13-01). This breaks down to 540 new positions and 835 annual replacements. 

However, the teacher shortage can be seen first in the analysis of new teacher preparation numbers 

for the state of Idaho. Data in Table l shows that the number of new teachers enrolled in teacher 

preparation programs is declining in the state of Idaho (Title II Report, 2017). Although the 

percentage change in teacher preparation program has slightly risen in Oregon and Washington, 

tribal partners continue to report the severe underrepresentation of Al/AN teachers within 

American Indian serving schools and districts (Personal correspondence with Tribal education 

leaders, 2018). 

Table 1 - Percent change in Teacher Preparation Enrollments and Program Completers 

Target States Percent change in enrollments 

2013-2016 

Percent change in program completers 

2013-2016 

Idaho -31.0% +15.0% 

Oregon + 13.8% +3.0% 

Washington +3.6% +17.8% 

Furthermore, the US Department of Education shows that Idaho, along with Washington 

and Oregon, have experienced increases in the number of teacher shortage areas over the last 12 

years, as shown in Table 2 (Teacher Shortage Areas Nationwide listing, 2016). 

Table 2 - Change in Teacher Shortage Areas for Idaho, Oregon and Washington 

State Number of shortage areas in2005 Number of shortage in 2017 

Idaho 31 51 

Oregon 0* 7 

Washington 5** 17 

* denotes no TSA proposal was submitted **closest comparable 10 year bracket 

9 

PR/Award# S299B180040 

Page e27 



2018 IKEEP Application 

This data demonstrates the anticipated need and availability of positions in the coming 

years. Moreover, 10 out of the 46 statewide academic disciplines or subject matter shortages in 

Idaho are STEM subject shortages (Teacher Shortage Area Nationwide listing, 2016). While future 

practices and strategies of individual states and districts are beyond the scope of this analysis, 

current aggregated strategies in addressing the teacher shortage reveal additional challenges in 

how states are working to place qualified teachers in classrooms. Some of these strategies include 

hiring long-term substitutes (Washington PESB, 2015), as well as hiring educators who are placed 

in the classroom through alternative or provisional means. As an example, the Idaho State Board 

of Education reported that in 2013-2014, 86% of reporting districts requested provisional 

authorization for new hire(s), while 83% requested an alternative authorization of three years for 

new hire(s). Only 53% of reporting districts reported working with educator preparation 

program(s) to hire student teachers. Unfortunately, 40% ofresponding districts reported cancelling 

classes and or programs due to unfilled positions. 

A review of the available data indicates that while the need for teachers is increasing, the 

pipeline that prepares and certifies teachers is not delivering sufficient resources to meet expected 

demand. !KEEP targets MOU Idaho, Washington, and Oregon reservation communities where 

teacher turn-over rates and the demand for qualified teachers with a vested interest in American 

Indian populations are high (Personal conespondence with Tribal education leaders, 2018). 

(B) QUALITY OF THE PROJECT DESIGN 

Goals, Objectives, and Outcomes 

The goal of IKEEP is to prepare eight Native American individuals to each complete an 

undergraduate or graduate teacher education degree with teaching certification credentials 

(Absolute Priority One). The five measurable objectives that will support successful student 
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outcomes are ambitious and attainable and are identified in the following table. Activities 

associated with each objective are described in the Quality of the Management Plan. 

Table 3 - /KEEP Objectives 

Objective 1 Eight Native American students will be enrolled by the Spring of the project year. 

Ambitious: This is ambitious because cw-rent research, as demonstrated in the Need section, 

clearly outlines the lack of academic engagement due to low K-12 reading and math scores, 

negative K-12 experiences, and a lack of AI/ AN teacher representation in the field. 

Attainable: The established MOU with the 10 Tribes of the region will provide support in 

recruiting eight pre-service !KEEP Scholars. The Tribal partners and their communities have 

the highest percentage of American Indian students in our region. 

Objective 2 At least 83% of the !KEEP Scholars will complete each project year in good 

academic standing. 

Ambitious: The persistence target is consistent with the university but ambitious as the overall 

university retention rate is 82% and nationally at 81 % of all 4 year institutions (NCES, May 

2016). It is also ambitious given the barriers in education that AI/AN student encounter as 

identified in the Need section. 

Attainable: This objective is attainable given the past demonstrated experience with the IEPD 

and the research expertise to support the !KEEP Scholars in teacher preparation. Culturally 

responsive programming and instruction will allow scholars to develop academically, and 

capitalize on their abilities throughout the program. 

Objective 3 100% of the !KEEP Scholars will receive mentorship in theoretical and applied 

pedagogies as evidenced by best practices in Indigenous culturally-based education. 
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Ambitious: This objective is ambitious given there are no current mentor programs in our region 

that guide and support Indigenous culturally-based education for aspiring AI/ AN teachers. 

Attainable: This is attainable as the program provides support and guidance through the 

implementation for culturally-based teacher education course work, partnerships and applied 

practicum experiences in Native serving LEAs. 

Objective 4 100% of the IKEEP Scholars will receive theoretical and hands-on instructional 

strategies in areas of culturally relevant science, technology, engineering and math (STEM). 

Ambitious: 100% target is ambitious as the general student population who are enrolled in 

teacher certification have limited requirements in STEM areas with no focus on culturally 

relevant STEM. 

Attainable: This objective is attainable given that the University of Idaho is a leader in STEM 

research and community partnerships. All of the !KEEP Scholars will be attending multi-day 

workshops at the University of Idaho on experiential and inquiry-based learning facilitated by 

Indigenous STEM experts, as well as attending summer courses at the American Indian 

Language Development Institute with a focus on Indigenous STEM. 

Objective 5 100% of the IKEEP Scholars who successfully complete their degree in teaching 

and fulfill the Idaho educator certification requirements will receive induction services and job 

placement by Year 3 of the !KEEP program. 

Ambitious: This is ambitious due to the barriers that IKEEP Scholars face as AI/ AN students 

m teacher education. As discussed rn the needs section, AI/AN peoples are highly 

underrepresented in teacher education and the teaching force. 

Attainable: This objective is attai nable given that all IKEEP Scholars will receive specialized 

academic training and mentorship toward degree completion and job placement. !KEEP has the 
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support of LEAs serving high proportion of Native students and IKEEP programming will offer 

the support to place 100% of IKEEP Scholars at local education agencies, including BIE 

schools. 

Recruitment and Selection Process 

Outreach and Recruitment: IKEEP-eligible students will be identified through outreach and 

recruitment at target reservations within the IO MOU reservation areas with high Native American 

student populations. Building on previous effective IKEEP recruitment efforts, Project staff will 

work closely with partnering Tribal Education program coordinators and liaisons, and two-year 

colleges within the states of Idaho, Washington, and Oregon, as well as with the Northwest Indian 

College in Bellingham, WA and their satellite college on the Nez Perce Reservation to identify 

potential IKEEP Scholars. 

Selection: During the initial recruitment phase, the Director and Coordinator will verify 

eligibility by ensuring that students who desire to complete pre-service education program: l ) have 

completed their general undergraduate requirements, or 2) are enrolled in, or eligible to be enrolled 

in, education coursework in pre-service teacher training (BS or MA certification tracks), and 3) be 

able to participate in the induction services within the five-year grant period. 

The IKEEP Coordinator, in collaboration with a Tribal Education Counselor or advocate, will 

provide students who apply for IKEEP individualized assistance to: 1) complete the UI IKEEP 

application, 2) complete the UI Admissions application, 3) submit college transcripts, if needed, 

and 5) complete and submit the FAFSA. UI IKEEP staff will interview each IKEEP applicant to 

assess and rank their need for academic, financial and supporting services, and their ability to meet 

lKEEP requirements. 
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Academic Activities: The first year experience of IKEEP begins with a two-day orientation 

retreat prior to the beginning of the summer 2019 semester. This retreat is designed to build a 

supportive family dynamic among IKEEP Scholars. Scholars' parents and/or families will be 

invited to join for day one of the orientation to encourage family engagement. Orientation will 

offer IKEEP scholars an overview of teacher education, specialized IKEEP requirements, and 

orientation to campus services for Native American Students, such as the UI Native American 

Student Center. 

!KEEP Scholars will be required to meet with !KEEP staff twice a month, once for an 

individual meeting and once as a cohort. Individual monthly meetings will facil itate regular 

opportunity for other needs assessments to be administered to ensure program services meet each 

student's needs and goals. Customized educational plans will be completed within three weeks of 

enrollment in collaboration with student college advisors. Monthly meetings with the !KEEP 

Coordinator will help address each scholars' academic progress and monthly grades. Each 

semester, the !KEEP Coordinator will review course registration and academic plan, and maintain 

communication with student advisors regarding needs and advancement of each IKEEP Scholar. 

Records will be maintained in monthly meeting files. 

IKEEP Scholars will receive referrals to on-campus services such as testing and counseling 

services, the Writing Center, financial aid, job and career opportunities, and/or other academic 

support services. As an academic program, IKEEP staff will set high expectations and offer 

intensive support for academic success. First semester IKEEP Scholars will be required to 

complete 10 hours of study table each week. Study table hours are monitored by IKEEP and Native 

American Student Center staff to ensure student academic success. 

Throughout the program of study, !KEEP Scholars be offered specialized courses in education. 
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Scholars will register for IKEEP course sections of EDCI 301 Learning, Development and 

Assessment (Year 1-2); EDCI 498/598 Indigenous Teacher Mentorship (Year 2-3); EDCI 499/599 

fKEEP Teacher Action Research (Year 3). IKEEP workshops offered during Year l will 

incorporate learning strategies, study skills, computer skills, research techniques, and financial 

management. During Year 2, Scholars will learn professional presentation and networking skills 

to apply for teaching positions. During Year 3, Scholars will be expected to meet twice a semester 

with their in-service mentor teacher, and conduct interviews with practicing AI/AN Teachers to 

discuss career opportunities in field (this requirement will be part of a one credit IKEEP internship 

course, EDCI 499). By the end of Year 3 all IKEEP Scholars will have created a digital career 

portfolio which includes: a resume, letters of recommendation, videos of their teaching and 

examples of their original culture-based planning and instruction. 

Supporting Services: Based on prior experience, IKEEP staff have developed protocols and 

procedures to provide consistent and professional support for their scholars. The IKEEP office will 

be a learning community, a place of belonging- research demonstrates that such social integration 

shapes a student's college experience (Brayboy, Fann, Castagno & Solyom, 2012). IKEEP will 

provide monthly integrated academic, social, and cultural activities throughout the Scholars' three 

years of coursework and two years of induction services. Scholars will also be introduced to 

multicultural organizations on campus such as the UI NASA (Native Ame1ican Student 

Association) and campus-based multicultural organizations. 

Scholars will be provided fall and spring leadership retreats that will emphasize team building, 

conflict management, and leadership development with tribal partners and lndigenous faculty 

members. Leadership retreats will incorporate different central pillars of IKEEP such as 

experiential learning, STEM instructional strategies, culturally responsive pedagogies, leadership 
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in Indian education, and traditional, ecological knowledge. 

To support the specialized culturally responsive goals of !KEEP, Scholars will be required to 

attend intensive summer courses in Indigenous Pedagogies and Indigenous STEM with the 

University of Arizona's American Indian Language Development Institute (AILDI) at the end of 

Year 1 (Tucson, AZ) and Year 2 (Missoula, MT). AILDI, an intensive summer institute with 40 

years' experience training Indigenous educators, community language and culture advocates, and 

distinguished Indigenous scholars, has a history of collaborations with IEPD scholars (Indigenous 

Teacher Education Program, University of Arizona), and will offer courses which align with the 

vision and needs of IKEEP Scholars. Identified courses include: Teaching with Traditional 

Ecological Knowledge; Creating Digital Teaching Materials; Language and Culture Literacy 

Across the Content Areas; and Linguistics for Teachers; among others. Participation in AILDI will 

connect !KEEP Scholars to important Indigenous education networks nationally and 

internationally, as well as other IEPD participants. 

!KEEP Scholars will receive support and apprenticeship through professional conference 

networks during each year of the program. In Year 2 , scholars will attend regional conferences, 

the Idaho Indian Education Summit and the Washington State Indian Education Association 

Conference, to build professional networks. In Year 3 , !KEEP Scholars and program faculty will 

present on their professional preparation at national/international conferences, Indigenous 

Education Research at the National Indian Education Association (NIEA) or the American Indian 

Research Association (AIRA). Scholars will also be required to present their teacher action 

research in their respective tribal communities. These presentations will support the academic and 

professional skill development among scholars. 

Assistance with Financial Aid: IKEEP Scholars will receive up to $8500 dollars in !KEEP 
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Scholarship to be provided for their academic year to supplement the financial aid package towards 

the cost offees, textbooks, course supplies, room, and board. !KEEP will ensure all Scholars renew 

their FAFSA on time for their second and third year of college. IKEEP will provide a monthly 

stipend of $500 for living expenses. !KEEP Scholars will be awarded funding in the form of an 

IKEEP Scholarship for their Academic Years 1-3 and for the American Indian Language 

Development Institute in Year l and Year 2. Out-of-state !KEEP Scholars will receive an 

institutional out-of-state waiver. The President's Tribal Excellence Scholarship is also available 

for enrolled Native American students from the 10 MOU Tribes. 

Partnerships with Potential Employers 

As evidenced by the letters of support in Appendix D, !KEEP graduates will be highly valued 

teacher candidates. To support this aspect of the project, employers from schools that serve a high 

portion of Indian students will participate in Year 3 Teacher Mentorship summit. Teachers and 

school administrative personnel , as well as the Nez Perce STEP and Coeur d'Alene STEP projects, 

will participate. !KEEP Scholars will also prepare presentations and attend the Idaho Indian 

Education Summit and Washington State Indian Education where there are strong cadres oflndian 

educators who are seeking qualified Indian teachers. These activities allow for significant 

professional networking where Scholars will learn from and contribute to the initiatives occurring 

in tribal schools and departments of education. 

IKEEP program personnel will work closely with Nez Perce STEP and Coeur d'Alene STEP 

teams to identify opportunities for collaboration that will benefit both STEP goals and !KEEP 

goals in preparing effective teachers. The STEP projects with the Nez Perce and Coeur d'Alene 

Tribes are funded by the U.S. Department of Education to promote collaboration between Tribal 
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Education Agencies (TEA) and State Education Agencies (SEA) to meet the unique cultural and 

education needs of tribal students to improve academic achievement and graduation rates. 

The TKEEP Teacher Mentor relationship will help prepare TKEEP scholars to meet the needs 

of collaborating LEAs, and allow local LEAs to "grow their own" teachers based on TKEEP's 

culturally responsive pre-service teachers. 

(C) QUALITY OF PROJECT SERVICES 

Needed Skills for Successful Teaching 

Research has found that effective Al/AN teacher programs center on cultural responsiveness 

by involving Native communities in curriculum design, offering teachers immersion opportunities 

in community contexts, and modeling student-centered, culturally responsive teaching practices 

(Belgrade, Mitchell & Moquino-Arquero, 2002; Lee, 2015). The strong institutional-tribal 

community network developed through the !KEEP program provides direct relationships and 

learning experiences with lndigenous student populations. The capabilities derived from the 

developed project services will guide !KEEP Scholars to become quality teachers once they enter 

the classroom. 

Teaching Practices Specific for Indian Student Needs 

K-12 teachers' dispositions and conceptions influence P-12 students' opportunities to learn 

(Milner, 2010). Teachers who lack the knowledge and dispositions to nurture Al/AN youth can 

have a greater negative impact on student learning than the social environment of the school itself 

(Chauncey, 2005). For these reasons, !KEEP will address improving Al/AN student school 

achievement through the preparation of culturally responsive Indigenous educators. The 

development of culturally responsive teachers to meet the unique needs of Al/AN students is 

urgent. AI/AN students benefit from access to teachers who understand and respect their cultural 
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and linguistic needs, and have the skills to build upon those cultural and linguistic strengths in the 

classroom (Castago & Brayboy, 2008; Nolan, 2013). The !KEEP program design specifically 

infuses current best-practices for Indigenous students into all aspects of teacher preparation and 

induction activities through its tribal partnerships, consultations and programmatic vision. 

Provision of Job Placement Activities 

A comprehensive study conducted by the Coeur d'Alene Tribe found that there was absence 

of culturally responsive curriculum and lack of teachers trained in cultural responsive pedagogy 

were major reasons for high student drop out in their K-12 schools. The Nez Perce T1ibe has 

identified the need for Native and non-native teachers who can teach responsively and have defined 

their own Nez Perce Cultural Standards for instruction. 

The Coeur d'Alene Tribal School (Grade K-8) and the Shoshone Bannock Jr/Sr High School 

(Grade 7-12), both funded by the Bureau ofIndian Education, cmTently have multiple job positions 

available. The Coeur d'Alene Tribal School has multiple vacant teacher positions and the 

Shoshone Bannock Jr/Sr High School recently called for a Jr. High Math/Social Studies and a 

Special Education Teacher in June 2018. The Plummer-Worley District currently has three job 

openings and the Owyhee Combined School has four. 

As demonstrated in the letters of support (Letters of Support Appendix D) from the Schools 

and Tribes who serve a high proportion of Indian students, there is high demand to have certified 

Native American teachers in their community. Effective targeted outreach to these communities 

with collaborative professional networking and placement is at the center of !KEEP. 

Induction Services for Scholars 

Induction services will offer an integrated approach to job placement, community 

collaboration, and cultural responsiveness. The latest research demonstrates that new teachers can 
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benefit significantly from purposeful, coordinated support during their transition from preparation 

to profession, breaking the ineffective "sink or swim" treatment of novice teachers (Darling

Hammond, 2010). IKEEP provides thorough and sequenced pre-induction services to apprentice 

participants into job readiness through leadership workshops, teaching and research presentations 

and seminars, and one-on-one mentorship from in-service Native teachers. During induction, 

!KEEP will provide participants with monthly virtual meetings and summer induction retreats to 

support and maintain effective culturally responsive teaching. 

Research on preparing teachers for diverse classrooms finds that teachers are most effective 

when they build relationships in the communities they serve, network with critical colleagues, and 

receive support from faculty and professionals who embrace culturally responsive tenets (Nieto, 

2013). TKEEP's induction services reflect research by providing the following: l) Project Director, 

Coordinator, and Scholars will cultivate strong relationships with placement schools; 2) Project 

Director will visit each Scholar at their site during induction; and 3) Scholars will be suppo11ed 

through during induction years with monthly virtual meetings, continued Teacher Mentor support, 

and intensive summer induction retreats. Support from !KEEP networks will offer guidance during 

induction. 

Payback Requirement Assistance 

!KEEP Handbooks will be given to each Scholar during the application process for complete 

review. The handbook will include objectives, expectations, policies, and procedures for payment 

and induction services. Upon acceptance in the program, the !KEEP Coordinator will meet with 

each Scholar to obtain a signed payback agreement. At the start of each semester training costs 

and payback responsibilities will be thoroughly reviewed between the Coordinator and Scholar. 

The signed payback agreement will be sent to the Department within seven days and a record of 
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the meeting will be kept on file throughout the grant period. As indicated in the Needs section, 

!KEEP will conduct outreach to MOU Idaho, Washington, and Oregon reservation communities 

where there exists a need for Native teachers in order to pre-determine teacher placement in these 

communities. Pre-service teacher school visits will assist scholars in finding qualified employment 

in an LEA or BIE school that serves a high proportion of Indian students. 

(D) QUALITY OF PROJECT PERSONNEL 

The UI, and thereby IKEEP, is an Equal Opportunity/Affirmative Action employer. The 

IKEEP staff-Principal Investigator (Project Director), Co-Principal Investigator, Coordinator, 

Administrative Assistant and consultants- will demonstrate a strong commitment to the success 

of the IKEEP Scholars. 

Project Director Qualification and Dedicated Time for Project 

Dr. Anthony-Stevens will serve as the Primary Principal Investigator and Project Director. She 

holds a Ph.D. in Language, Reading, and Culture from the University of A1izona with a research 

emphasis in Indigenous education in both the US and Mexico. She has ample experience working 

with Indigenous communities on culturally responsive and Indigenous pedagogies. She is a former 

Native-serving classroom teacher, and has directed culturally/linguistically responsive 

professional development programs for U.S. and Mexican Indigenous educators. Currently she is 

an Assistant Professor in the Department of Curriculum & Instruction at the University of Idaho, 

working with teachers in preparation. She serves as a consultant with the Coeur d 'Alene STEP 

grant, and is an active collaborative with the Idaho Indian Education Committee. As Project 

Director, Dr. Anthony-Stevens will serve at .25 FrE of the !KEEP program. This is a quarter-time 

appointment to facilitate coordination with other education programs in the College of Education, 

Health and Human Sciences. Dr. Anthony-Stevens will oversee the set-up and implementation of 
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the program, and serve actively as program faculty. She will offer IKEEP courses, co-facilitate 

workshops, and lead IKEEP research efforts. (Resume in Appendix A). 

Dr. Yolanda Bisbee will serve as the Co-Principal Investigator at .05 FfE. She is the current 

Executive Director of Tribal Relations and Chief Diversity Office, and a member of the Provost's 

Council and President's Cabinet. She previously served sixteen years as the College Assistance 

Migrant Program Director and has served as a Program Coordinator for Upward Bound, a TRIO 

project, which provided support service to the Nez Perce and Coeur d'Alene Reservations. She 

holds a Bachelor's in Office Administration, a Master's in Education Leadership, and Doctorate 

in Education. Dr. Bisbee has a rich Latino and Native American background and is an enrolled 

member of the Nez Perce Tribe. She was a first generation college student and an Upward Bound 

alumna; as such, she understands the barriers facing diverse students. (Resume in Appendix A). 

Key Personnel Qualifications and Dedicated Time for Project 

Upon notice of funding, a search will begin for the IKEEP Coordinator at 1.0 FfE with 

employment starting October 2018 and ending December 2021. Applicants must demonstrate a 4-

year degree in education or equivalent, and have a minimum of three years of experience in 

advising and designing academic programs. Experience in working with Native American 

populations will be critical as the Program Coordinator will need to know Tribal protocols when 

conducting outreach. 

Preferred qualifications for the IKEEP Coordinator will be: 1) Master's Degree required in 

science, counseling, higher education, student support or related areas; 2) Demonstrated 

commitment to project; 3) Working knowledge of academic requirements; administrative, 

managerial, and supervisory experience, especially with the target population; experience 

providing research opportunities, seminars, and similar activities; 4) Excellent communication 
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skills; 5) Knowledge and experience with educational opportunity programs; 6) Knowledge of 

program development and administration; 7) Program evaluation, report writing, budget 

development and monitoring; and 8) Understanding of the University's academic climate. 

In Year 4 and 5 and Administrative Assistant will be hired to support induction services under 

the guidance of the Project Director. The Administrative Assistant will be hired at .25 FTE and 

must demonstrate knowledge of office operations and budgetary management. 

Project Consultants' Qualifications 

Five AI/ AN Teacher mentors will be hired on a consultation basis for Years 2-5 of the 

project. Contracted teacher mentors will have five plus years of experience working in schools 

with high Native American student populations. They will have a firm understanding and practice 

of incorporating and integrating Indigenous Pedagogies within the classroom. A number of 

potential teachers have already been identified in the Nez Perce, Coeur d'Alene, and Spokane 

Tribal communities; however, official selection of mentor teachers will be influenced by the 

community affiliations of !KEEP Scholars, and mentor teacher application process. 

One Clinical Instructor will be hired to teach the IKEEP cohort during years 2 and 3. The 

Clinical Instructor will teach a course within the IKEEP Scholars plan of study, and do so in a way 

that supports the infusion oflndigenous focused culturally responsive pedagogy. Dr. DavidAiken 

has been identified as the Clinical instructor for Year 2 of the grant. Dr. Aiken has extensive 

experience as a teacher and educational leader in the Lapwai School District, and has taught the 

course EDCI 301 for IKEEP Scholars in a past cohort. Dr. Aiken holds a doctorate in Educational 

Leadership and is the current school superintendent in a district serving a 90% Native American 

population (Resume in Appendix A). The second clinical instructor will be identified and hired 

during year 3 to teach the Teacher Action Research course (EDCI 499/599). 
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Dr. Megan Bang: Dr. Bang holds a doctorate in Learning Sciences from Northwestern 

University. She is a Professor of Leaming Sciences & Psychology at Northwestern University and 

Senior Vice President of the Spencer Foundation in Chicago. She is a former Director of the 

University of Washington's Native American Education Certificate and faculty member at the 

University ofWashington. Dr. Bang is a leading expert in the field ofIndigenous STEM and place

based education. Her expertise will guide STEM workshops and induction services for culturally 

responsive Indigenous STEM education. Dr. Bang is a member of the Ojibway Tribe (Resume in 

Appendix A). 

Dr. Taylor Raney: Dr. Raney holds a doctorate in Educational Leadership from Northwest 

Nazarene. He is a Clinical Associate Professor and Associate Chair of Curriculum & Instruction, 

and serves as the Director of Teacher Education at the University of Idaho. Dr. Raney brings 

expe1ience as the Director of Teacher Certification for the Idaho State Department of Education, 

and extensive knowledge of the university's teacher certification requirements. His networks in 

regional educational leadership and teacher evaluation will serve to support and guide IKEEP 

Scholars toward state licensure and job placement success (Resume in Appendix A). 

Dr. Philip Stevens: Dr. Stevens holds a doctorate in Language, Reading, and Culture from the 

University of Arizona. He is Assistant Professor of Anthropology and Director of the American 

Indian Studies Program at the University of Idaho. Dr. Stevens specializes in Indigenous 

epistemologies and Indigenous mathematics and brings expertise working with Indigenous youth 

in college-readiness programs, tribal colleges, and culturally responsive mathematics. He is a 

former K-8 classroom teacher in Native-serving public schools, a first-generation college graduate 

and is a member of the San Carlos Apache Tribe in Arizona. (Resume in Appendix A). 
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Other consultants, priority given to experts from partnering Tribal communities, will be 

hired throughout the project to present workshops to the !KEEP Scholars. External academics with 

experience in Indigenous education and Tribal sovereignty will be consulted for planning and 

improvement purposes throughout the duration of !KEEP. Identified universities with faculty 

experienced in these areas are: University of Arizona, Arizona State University, University of 

Oregon, and University of Washington. 

(E) QUALITY OF MANAGEMENT PLAN 

Costs and Anticipated Results and Benefits 

Costs for IKEEP are reasonable given the communities in the target areas are widely dispersed 

which require significant travel, the number of Scholars served, and the expected outcomes. Rural 

schools cannot provide advanced curricula in math, science, and other classes needed for 

successful postsecondary education. Therefore, we budget for essential services and suppo1t that 

will help underprepared students achieve academic success in college. 

The 5-year !KEEP program will provide a 3-year hybrid education experience to eight Native 

American students. Participating undergraduate Scholars will reside in the campus community. As 

participating graduate scholars' required courses are predominately online, they will have the 

option to reside on or off campus. All Scholars will be required to participate in monthly meetings 

and workshops in person or virtually. Cost per student at the University of Idaho for 2018-2019 

stands at $17,980 for in-state students and $35,616 for out-of-state students. The project budget is 

described in the budget narrative section. Besides Department of Education funding, the UI 

provides resources, equipment, and services such as office space; classrooms; tutoring rooms; 

internships and practicum placements; access to surplus properties throughout the state; and 

support in partnering with agencies and business organizations in the community and target areas. 
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Feedback and Continuous Improvement for Project 

!KEEP will use the Continuous Improvement Management (CIM) Process Model, developed 

by the U.S. Department of Education for the 21st Century Community Learning Centers Program 

(Table 4). Implementation of the CIM self-evaluation process by the Project Director will ensure 

an effective and efficient project. 

Table 4: Principles Guiding Continuous Improvement 

(1) Customer-

Driven Services 

Identify student, school, and community needs; strive to continually 

meet or exceed them. Conduct frequent fonnal and informal needs 

assessments. 

(2) Core Activities Identify ways in which current strategies meet or do not meet the 

identified needs. Design and modify the project based on findings. 

(3) Data-Driven 

Monitoring 

Use data to continuously monitor progress and solve problems before 

they threaten project. Turn obstac1es into opportunities for achievement. 

(4) Inclusive 

Partnerships 

Involve diverse and inclusive representations of all stakeholders and 

participants in decision-making, project design, and implementation. 

Work towards shared objectives. 

(5) Continuous 

Improvement 

Strive to continuously improve the project through on-going 

measurement of activities/accomplishments. Constantly ask, "How can 

we make it better?" 

The procedures for providing feedback are: 

1. A comprehensive evaluation plan that will identify if activities are leading to the desired 
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results, and if they are not, provide for program modification. 

2. Student evaluations of services provided by UI !KEEP, with opportunity for students to 

contribute to program development. 

3. Staff meetings for input and feedback on program policy and performance. 

4. Continuous input and feedback from a network of personnel from other programs serving 

students with similar needs. 

5. Annual survey of students, staff, faculty, and other programs to identify avenues of 

improvement. 

6. All feedback will be evaluated semi-annually unless it needs immediate attention. 

The UI !KEEP is proposing the appointment of highly qualified personnel who are 

dedicated to providing the highest quality services to !KEEP Scholars. Based on past success, the 

!KEEP program has developed a sound management plan and project design that utilizes campus 

and community resources that benefit AI/AN students. This maximizes all resources available to 

Scholars and staff to meet the project objectives, as demonstrated throughout the management 

plan, project design, project services, and project personnel where in-service training, technical 

assistance, staff/student travel, and interagency coordination are evident (Table 5). The evaluation 

component of the project will ensure that the identified resources contribute to the outcomes and 

allow for on-going improvement. 

Appropriate Key Personnel Time Commitments 

Table 5 - Key Personnel, Activities, and Time Commitments 

Objective 1 Eight Native American students will be enrolled by the Spring of the project year. 

Staff Responsible IActivities ITimeline 
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Director, 

Coordinator 

Recruitment & Identifying Eligible Students 
Yrl:Oct-

Apr 

Selection Process 
Yr 1: Dec-

May 

Obiective 2 At least 83% of the IKEEP Scholars will complete each project year in good 

academic standing. 

Staff Responsible Activities Timeline 

Coordinator 

Ensure each scholar receives scholarship and stipend 

based on eligibility and as needed; monthly monitoring of 

Scholar' grades; Carry out Study Table and study groups; 

Maintain contact with teacher education student services 

and faculty to ensure degree progression; Provide 

guidance, support, and referral to campus services; 

monthly one-to-one Scholar meetings; exit interviews; and 

Coordinate with Directors of Student Services in the 

Department of Curriculum and Instruction, and Director 

of Teacher Education to ensure IKEEP Scholars meet 

degree and certification requirements 

Yr 1-3: 

Apr-Sept 

Director, 

Coordinator, 

Clinical Professors, 

Consultants 

Coordinate faculty participation with IKEEP; Provide 

cohort sessions for internship development and career 

related application opportunities; IKEEP 01ientation 

Retreat - Year 1; Summer American Indian Language 

Development Institute (AILDI) - Year 1-2 

Yr 1-3: 

Apr-Sept 
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2018 IKEEP Application 

Director, Mentors, 

Pis, Coordinator 

Teacher Mentor Program; Partner with mentors from tribal 

communities; Document !KEEP mentorship experience for 

research and dissemination; Monitor Development of 

!KEEP Professional Portfolio 

Yr 1-5: 

~ pr-Sept 

Obiective 3 100% of the IKEEP Scholars will receive mentorship in theoretical and applied 

pedagogies as evidenced by best practices in Indigenous Culturally based education. 

Staff Responsible 
Activities Timeline 

Clinical Professor, 

Director 

Specia]jzed teacher education courses: EDCI 301, EDCI 

498/598, EDCI 499/599; American Indian Language 

Development Institute; Semester workshops with Tribal 

STEP partners 

Yr 1-3: 

June-Sept 

Director, 

Coordinator 

Mentor Teacher Summit; Attend and present at 

professional conferences on Indian Education (Idaho 

Indian Education Summit; Washington State Indian 

Education Association; National Indian Education 

Association or American Inman Research Association); 

McCall Outdoor Science School - Experiential learning 

workshop; Indigenous Knowledge and Inquiry Based 

Learning with Tribal Partners workshop 

Yr2-3: 

Oct-Sept 

Obiective 4 100% of the IKEEP Scholars will receive theoretical and applied instructional 

strategies in areas of culturally relevant science, technology, engineering and math (STEM). 

Staff Responsible 
Activities Timeline 
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2018 IKEEP Application 

Director, 

Coordinator, 

Consultants 

American Indian Language Development Institute 

summer course and workshops on Indigenous STEM; 

Experiential Learning across the Curriculum Retreat -

Year 2-3; K-12 Native American STEM initiatives 

practicum 

Yr 1-3: 

June-Sept 

Objective 5 100% of the !KEEP Scholars who successfully complete their degree in teaching 

and fulfill the Idaho educator certification requirements will receive induction services and job 

placement by Year 3 of the IKEEP program. 

Staff Responsible Activities Timeline 

Coordinator Professional preparation workshops; 
Yr 1-3: 

April-Sept 

Director, 

Coordinator, 

Consultants 

Mentor Teacher partnerships; Collaboration with STEP 

program and LEA partners; Monitoring of degree 

advancement and certification requirements with Director 

of Teacher Education; Collaborate with tribal schools to 

secure job placements; Coordination of practicum and 

student teaching placements with tribally serving LEAs 

Yr 1-3: 

July-May 

Director, Principal 

Investigator, 

Consultants 

Induction retreats; Monthly meetings 
Yr 4-5: 

Jan-July 

Administrative 

Assistant 

Provide project budgetary management and office 

operations 

Yr 4-5: 

Jan-Sept 
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COLLEGES AND UNIVERSITIES RATE AGREEMENT 

EIN : 82-6000945 

ORGANIZATION: 

University of Idaho 
Finance and Administration 
P.O. Box 443168 

Moscow, ID 83844-3168 

DATE : 05/07/2018 

FILING REF.: The preceding 
agreement was dated 
06/27/2017 

The rates approved in this agreement are for use on grants, contracts and other 
agreements with the Federal Government, subject to the conditions in Section III . 

SECTION I: INDIRECT COST RATES 
RATE TYPES: FIXED FINAL PROV. (PROVISIONAL) PRED. (PREDETERMI NED) 

EFFECTIVE PERIOD 

.Ill£ UQM .IQ RATB C\> LOCATION APPLICABLE TO 
PRED. 07/01/2013 06/30/2016 45. 30 On-Campus Organized 

Research 

PRED. 07/01/2016 06/30/2017 46. 00 On-Campus Organized 
Research 

PRED. 07/01/2017 06/30/2019 4 7. 50 On-Campus Organized 
Research 

PRED. 07/01 /2013 06/30/2019 26. 00 Off -Campus Organized 
Research 

PRED. 07/01/2013 06/30/2016 56. 00 On-Campus Instruction 

PRED. 07/01/2016 06/30/2019 58 . 00 On-Campus Instruction 

PRED. 07/01/2013 06/30/2019 26. 00 Off -Campus Instruction 

PRED. 07/01/2013 06/30/2016 34.00All Agriculture & 

Forestry Exper. 
Station 

PRED. 07/01/2016 06/30/2019 36. 00 All Agriculture & 
Forestry Exper. 
Station 

PRED. 07/01/2013 06/30/2016 34. 00 On-Campus Public Service 

PRED . 07/01/2016 06/30/2019 35. 00 On-Campus Public Service 

PRED. 07/01/2013 06/30/2019 26. 00 Off - Campus Public Service 
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ORGANIZATION: University of Idaho Finance and Administration 

AGREEMENT DATE: 5/7/2018 

llH. .f:RQM Til RATE(%) LOCATION APPLICABLE TO 
PROV. 07/01/2019 Until ( 1) 

Amended 

*BASE 

Modified total direct costs, consisting of all salaries and wages, fringe 
benefits, materials, supplies, services, travel and subgrants and subcontracts 
up to the first $25,000 of each subgrant or subcontract (regardless of the 
period covered by the subgrant or subcontract) . Modified total direct costs 
shall exclude equipment, capital expenditures, charges for patient care, 
student tuition remission, rental costs of off - site facilities, scholarships, 
and fellowships as well as the portion of each subgrant and subcontract in 
excess of $25,000. 

(1) Use same rates and conditions as those cited for fiscal year ending June 
30, 2019. 
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ORGANIZATION: University of Idaho Finance and Administration 

AGREEMENT DATE: 5/7/2018 

SECTION I: FRINGE BENEFIT RATES** 

TYPE llQM TO RATE(%} LOCATION APPLICABLE TO 
FIXED 7/1/2018 6/30/2019 26 . 50 All Facul ty 

FIXED 7/1/2018 6/30/2019 3 3. 10 All Staff 

FIXED 7/1/2018 6/30/2019 3 . 80 All Students 

FIXED 7/1/2018 6/30/2019 8. 70 All Temporary 

PROV. 7/1/2019 6/30/2022 Use same rates 
and conditions 
as those cited 
for fiscal 
year ending 
June 30, 2019. 

** DESCRIPTION OF FRINGE BENEFITS RATE BASE: 

Salaries and wages excluding IH Leave and Health Savings Accounts for all 
eligible employee classes, Vacation Payoff, Vacation Payout-Exempt from PRS, 
Vacation Payout-IH Termination, and Cell Phone Stipend. 

Page 3 of 5 

PR/Award# S299B180040 

Page e52 



ORGANIZATION: University of Idaho Finance and Administration 

AGREEMENT DATE: 5/7/20:B 

SECTION II: SPECIAL REMARKS 

TREATMENT OF FRINGE BENEFITS; 

The fringe benefits are charged using the rate(s) listed in the Fringe 
Benefits Section of this Agreement. The fringe benefits included in the 
rate(s) are listed below. 

TREATMENT OF PAID ABSENCES 

Vacation, holiday, sick leave pay and other paid absences are included in 
salaries and wages and are claimed on grants, contracts and other agreements 
as part of the normal cost for salaries and wages. Separate claims are not 
made for the cost of these paid absences. 

DEFINITION OF OFF-CAMPUS 
A project is considered off-campus if the activity is conducted at locations 
other than University owned or operated facilities and indirect costs 
associated with physical plant and library are not considered applicable to 
the project. Projects wi l l not be subject to more than one indirect cost 
rate . If two-thirds or more of a project is performed off-campus, the off
campus rate will apply to the entire project . 

The following fringe benefits are included in the fringe benefit rate(s): 
FICA, GROUP LIFE, HEALTH INSURANCE , MEDICARE, WORKERS COMPENSATION, 
RET IREMENT, OTHER POST EMPLOYMENT BENEFITS, UNEMPLOYMENT INSURANCE, 
DISABILITY INSURANCE, EMPLOYEE TUITION REMISSION, AND TERMINAL LEAVE. 

NEXT PROPOSAL DUE DATE 
A fringe benefit proposal based on actual costs for fisca l year ending 
06/30/18, will be due no later than 12/31/18. 

This rate agreement updates the fringe benefits only. 

Equipment means tangible personal property (including information technology 
systems) having a useful life of more than one year and a per-unit acquisition 
cost which equals or exceeds the lesser of the capitalization level 
established by the non-Federal entity for financial statement purposes, or 
$5,000. 
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ORGANIZATION : University of I daho Finance a nd Administration 

AGREEMENT DATE: 5/7/2018 

SECTION III : GENERAL 

A. LIMITATIONS• 
The races in th.ls Agreement are subject to any statutory or administrative limitations and apply co a given granc, 
contract or other agreement only to the extent that funds are ava:lable. Acceptance of the rates is subJect to the 
following conditions: (1) Only costs incurred by the organization were included in i ~s facilities and adm.inistracive cost 
pools as f inally accepted, such costs are lega l obligatione of the organization and are a llowable under the governing cost 
principles; (2) The same costs thot have been treated as facilities and administrati ve costs are not claimed as direct 
costs; (3l Similar t ypes of costs ha ve been accorded c onsi steriL accounting treatment; and (4} The information provided by 
the organization which was used to est ablish the rates is noL later f ound to be materially incomplete or inaccurate by the 
Federal Government. In such situati ons the rate(s} would be subJect to renegotiation at the discretion of Lhe Federal 
Government. 

B. ACCOUNTING CHANGES · 
This Agr eement 1s based on the a ccounting system purported by t he organ1zat1on to be in effect dur ing the Agreement 
period . Changes to the method of accounting tor costs which affect t he a mount of re i mbursement resul t i ng from the use of 
this l\gr eement require prior approval o f the authori zed representa t i ve of t he cognizant age11cy. Suc h changes incl ude, but 
are not l i mited co. changes in t he cha rging of a particular type of cost from fac i l ities and administrative to direct. 
Failur e to obtain approva l may result in cost d1sallowances. 

c. PIXED RATES + 
I f a fixed rate !sin this Agreement , it is based on an est i~ate of the costs for the per,od covered by the rate . When the 
actual costs for ch1s period are det ermined, an adjustment will be made to a rote of a future year(s) to compensate for 
the difference between the costs used to establish the f i xed rat e and actual costs. 

D. USE BY OTHER FEDERA1, AGENCIES· 

The rates 10 this l\greement were approved 1n accordance with the authority in Title 2 of the Cooe of Federal Regulations, 
Part 200 (2 CPR 200) , and should be applied to grants, contracts and other agreements covered by 2 CFR 200, subject to any 
limitations in A above. The organization ~ay provide copies of the Agreement to other Federal Agencies to give them early 
notification of t he Agreement . 

E . QTIWl...;. 

rf any Federal cont ract, grant or o t her agreement i s reimbursing facilities and administrative costs by a means other than 
the approved rDte(sl in this Agreement, the organization should ( l } credit such costs to the a f fected programs, and (21 
apply the approved race (s } to the appropriate base to ,dentify the proper amount of facilities and administra tive costs 
allocabl e to these programs . 

BY THE INST[TU'l'ION: ON BEHALF OF THE FEDERAL GO\TERNMSNT: 

Univers i ty of Idaho Finance and Administration 
DEPARTMENT OF HEALTH AND HUMAN SERVICES 

D,g;tlf!y"9'1tdbW'IJtiM.K.anffl •S (AGENCY) 

S
0H..<--US.o-lJ$.~oi.,.~\, 

- ~PSC.OUaPto!llf.<A&AllM. Kwft-S.Arif M. Karim 0 9.1)AU920Q)(IO t00I 1=-2tl002'219S 
~r.l'Ol'--~OBtH•·:x>..OS'OO" 

(S!GtlATURE} 

Arif Karim 
(NAME ) 

Direct or, Cost Al locat i on Services 

(TITLE I 

5/7/20 ~8 

(DATE) 7043 

HHS REPRESENTATIVE: Jeffrey Warren 

Telephone: (415} 437 - 7820 

(TITLE) 

(DATE) 
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OFFICE OF THE PRESIDENT 

875 Perimeter Drive M S 3151 
Moscow ID 83844 -3151 

208-885-6355 
president@uidaho.edu 
uidaho.edu/president 

July 24, 2018 

Tara Ramsey, Acting Director 
Office of Indian Education 
Office of Elementary and Secondary Education 
U.S. Department of Education 
400 Maryland Ave. SW 
Washington, DC 20202-6200 

Dear Ms. Ramsey: 

The University of Idaho is in full support of the goals and objectives of the grant proposal titled 
Indigenous Knowledge for Effective Education Program (IKEEP) to support Native American Students. 
IKEEP will continue to provide significant support services to the success of UI Native American students 
and is the vehicle by which the University can help them meet their individual academic and personal 
goals in higher education, and then contribute to educating the next generation of students. The 
University's experience w ith our 2016 IKEEP grant has had a positive impact on our campus and regional 
schools. 

The University of Idaho cooperates with 10 regional tribes. As part of the MOU agreement, any enrolled 
tribal member receives in-state tuition regardless of residency. Students are also eligible for additiona l 
academic and diversity-enhancing scholarships. I meet regularly with tribal leaders and, in particular, 
with education directors. These meetings have been very productive, resulting in a specific education 
initiative in our fisheries area. 

The UI also has a staffed Native American Student Center where students are welcomed and provided a 
ful l range of campus services, such as advising, tutoring, Tribal networking, leadership and professional 
development opportunities. Additionally, we are proud to host the Tutxinmepu Pow Wow each year. 

The University of Idaho will continue to provide appropriate facilities and assist with the College of 
Education and IKEEP to support the needs of prospective students of our university who may benefit 
from this program. 

I have enjoyed the privilege of working directly with Dr. Yolanda Bisbee in her role as Tribal Relations 
Director and as Chief Diversity Officer. Our relationships with our tribal partners has been strengthened 
through our programs from the Office of Indian Education. I am confident that investing in this program 
will yield return. 

Chuck Staben 
President 

MOSCOW BOISE COEUR O'ALENER/Awar~&~~~~)J~'s40 
STATEWIDE RESEARCH AND EXTENSION 
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Memorandum of Understanding 
University of Idaho 

President's Native American Advisory Council 

THIS MEMORANDUM OF UNDERSTANDING is entered into by and between the 
UNIVERSITY OF IDAHO ("University") and the Native American tribal governments signatory 
below (the "Signatory Tribes"). 

WHEREAS, the University is a land-grant university whose mission encompasses efforts to 
reach out to deliver quality education to all citizens of the State of Idaho; and 

WHEREAS, the University recognizes and affirms for itself established Federal policies under 
which Native American tribal governments are treated as distinct legal and political entities, with 
their own powers of self-governance and self-determination; and 

WHEREAS, the University is fortunate to be situated geographically throughout Idaho and 
amidst many rich native cultures; and 

WHEREAS, the University and the Signatory Tribes wish to strengthen the relationships 
between them, and to improve the quality of educational services and opportunities provided to 
Native American students at the University and enrich the overall learning environment for all 
students, faculty and staff; 

NOW, THEREFORE, the parties agree as follows: 

1. The parties hereto affirm the establishment of the President's Native American Advisory 
Council. 

2. The Council shall be comprised of the following members: 

a. Designees of each signatory tribe; tribal chairperson or his/her designee; 

b. The President of the University, or his/her designee; 

c. The Provost of the University, or his/her designee; and 

d. The Native American Tribal Liaison of the University, as Staff 

3. The Council's mission shall be to promote tribal leadership that fosters unity and 
cooperation among Native American students, Signatory Tribes, and the University of Idaho. 
The Council advises the President. 

In carrying out its mission, the Council shall perform the following functions: 

a. Provide advice and counsel to strengthen the relationship between the University 
and the Signatory Tribes; 

b. Assist the University in seeking to strengthen the functions and services it is 
authorized to provide to Native American communities; 

c. Promote a campus climate conducive to cultural competence and meeting the 
cultural needs of the Native American community at the University; 

d. Assist the University in its efforts to recruit and retain Native American students and 
faculty; and 

e. Advise the University on teaching, research and outreach efforts to enrich the 
learning environment for alRSWOel.lmi99B1aoo40 
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4. The tribal members of the Council recognize and support the Native American Advisory 
Board ("Board"), a complimentary organization that provides feedback on development of 
curriculum, recruitment and retention of Native American students, support services and 
educational programs that serve the needs of area Native American tribes. The 
membership of the Board shall include tribal educational leaders, and as further set out in 
the attached Board Structure document, which may be updated from time to time. Any 
updates to the Board Structure document will be shared with the Council and appended 
hereto. 

5. The Council shall meet at least twice a year, once at a University of Idaho site, and once 
rotating among the participating tribal sites. 

6. Any signatory may invite other representatives of other tribal governments to the Council. 
Any such new Signatory party must agree to participate fully in the Council's work as 
outlined. 

7. This Council and its membership and functions may be altered or dissolved at any time 
upon recommendation of the Council to the University's President. 

8. This Memorandum sets out terms for mutual cooperation to improve the University's efforts 
by providing educational services to Native American populations, and to promote better 
understanding of Native American issues. No portion of this Memorandum shall be 
construed to imply that any legal obligations exist among any of the signatories. 

9. This Memorandum supersedes previous MOUs between the University of Idaho and the 
signatory tribes regarding the same subject matter. 

l(b)(6) (b)(6) 

Id- -t7o;: ( I 
Jennif r Porte~ Chairperson Date 

Coeur d'Alene Tribe Kootenai Tribe of Idaho 
Chief Allan, Chairman 

(b )(6) 

S- -1-0 f J)(:'" "'< 2 - 7 '°""'r I//-1.J-o? 
ichael Mar h n Chairman Date Samuel Penney, Chairman Date 

Confederated Tribes of the Nez Perce Tribe 
Colville Reservation 

(b){6) 
(b)(6) 

- -------.----....._-'-l_-----"2=2'--=00 1
Glen Nenema, Chairman Date ,._.........-.Rick Sherwoo Date 

Date 

Kalispel Tribe Spokane Tribe 
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(b)(6) (b )(6 ) 

Date 

(b)(6 ) 

IJ7 
Kyle P or, Chairman Date Lavina Washines, Chairperson Date 
Shoshone-Paiute Tribes Confederated Tribes of the 

Yakama Indian Nation 

(b)(6) 

. 
If()t:j. C) i-

Timothy P. W~e~ President Date 
University of Idaho 
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Memorandum of Understanding 
University of Idaho President's 

Native American Advisory Council 

THIS MEMORANDUM OF UNDERSTANDING is entered into by and between the 
UNIVERSITY OF lDAHO ("University") and the Native American tribal governments' signatory 
below (the "Signatory Tribes"). 

WHEREAS, the University is a land-grant university whose mission encompasses efforts to 
reach out to deliver quality education to all citizens of the State of Idaho; and 

WHEREAS, the University recognizes and affirms for itself established Federal policies under 
which Native American tribal governments are treated as distinct legal and political entities, with 
their own powers of self-governance and self-determination; and 

WHEREAS, the University is fortunate to be situated geographically throughout Idaho and 
amidst many rich native cultures; 

WHEREAS, the University and the Signatory Tribes wish to strengthen the relationships 
between them, and to improve the quality of educational services and opportunities provided to 
Native American students at the University and enrich the overall learning environment for all 
students, faculty and staff; 

NOW, THEREFORE, the parties agree as follows: 

1. The parties hereto affirm the establishment of the President's Native American Advisory 
Council. 

2. The Council shall be comprised of the following members: 

a. Designees of each signatory tribe; tribal chairperson or his/her designee; 

b. The President of the University, or his/her designee; 

c. The Provost of the University, or his/her designee; and 

d. The Native American Tribal Liaison of the University, as Staff 

3. The Council's mission shall be to promote tribal leadership that fosters unity and 
cooperation among Native American students, Signatory Tribes, and the University of Idaho. 
The Council advises the President. 

In carrying out its mission, the Council shall perform the following functions: 

a. Provide advice and counsel to strengthen the relationship between the University 
and the Signatory Tribes; 

b. Assist the University in seeking to strengthen the functions and services it is 
authorized to provide to Native American communities; 

c. Promote a campus climate conducive to cultural competence and meeting the 
cultural needs of the Native American community at the University; 

d. Assist the University in its efforts to recruit and retain Native American students and 
faculty; and 

e. Advise the University on teaching, research and outreach efforts to enrich the 
learning environment for all students. 
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4. The tribal members of the Council recognize and support the Native American Advisory 
Board (Board), a complimentary organization that provides feedback on development of 
curriculum, recruitment and retention of Native American students, support services and 
educational programs that serve the needs of area Native American tribes. The 
membership of the Board shall include tribal educational leaders, and as further set out in 
the attached Board Structure document, which may be updated from time to time. Any 
updates to the Board Structure document will be shared with the Council and appended 
hereto. 

5. The Council shall meet at least twice a year, once at a University of Idaho site, and once 
rotating among the participating tribal sites. 

6 . Any signatory may invite other representatives of other tribal governments to the Council. 
Any such new Signatory party must agree to participate fully in the Council's work as 
outlined. 

7. This Council and its membership and functions may be altered or dissolved at any time 
upon recommendation of the Council to the University's President. 

8. This Memorandum sets out terms for mutual cooperation to improve the University's efforts 
by providing educational services to Native American populations, and to promote better 
understanding of Native American issues. No portion of this Memorandum shall be 
construed to imply that any legal obligations exist among any of the signatories. 

9. This Memorandum supersedes previous MOUs between the University of Idaho and the 
signatory tribes regarding the same subject matter. 

(b)(6) 

De L. Goudy, Chair 
akama Nation Date 

J._ I .J- -

Chuck Staben, President 
University of Idaho Date 
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Department ofEducation 
Post Office Box 39 
Usk, WA 99180 
Ph: 509-445-7141aw~f

/_~ 

PAT:t-f Fax: 509-445-0702 

July 11 , 2018 

Tara Ramsey, Acting Director 
Office of Indian Education 
Office of Elementary and Secondary Education 
U.S. Department of Education 
400 Maryland Ave. SW 
Washington, DC 20202-620.0 

Dear Ms. Ramsey: 

The University of Idaho, College of Education is submitting a Professional Development 
Grant. We are pleased to support the goals and objectives of the proposal. The Kalispel 
Tribe of Indians identifies and places Education as its top priority. We believe Education 
is the most important tool to achieving meaningful careers and successful families. Our 
children attend the local public school across the river from the reservation, and there 
are no Native teachers on staff. We believe that in teaching our children, it could be 
best carried out by our own Native teachers, who know and understand our cultures. 

The Kalispel Tribe is committed to providing/supporting the following: 
• Support recruitment efforts by identifying and encouraging tribal students in our 

areas. 

• Assist, as needed, in providing necessary training and outreach. 
• Provide services that will help the students achieve or succeed in required 

projects. 

• Share information about IKEEP programs and events, with our communities and 
other organizations we work with. 

(b)(6 ) 

Anna Armstrong, Director 

- 1 -



Date: July 18th, 2018 

Tara Ramsey, Acting Director 
Office of Indian Education 
Office of Elementary and Secondary Education 
U.S. Department of Education 
400 Maryland Ave. SW 
Washington, DC 20202-6200 

Dear Ms. Ramsey: 

The University of Idaho, College of Education is submitting a Professional 
Development Grant. We are pleased to support the goals and objectives of the 
proposal. The Spokane Tribe of Indians seeks to provide services for our 
students that help them become successful in any field including Teacher 
Education. There is a need in our community for teachers trained in culturally 
responsive practices and educated in Indigenous pedagogies to be able to best 
serve our children and their needs. Which means referring our students who 
are interested in teacher education to programs that support and teach to this 
type of curriculum. Also an important need for our students is support services 
and mentoring while in college to help them become successful while away 
from their community. 

The Spokane Tribe of Indians is committed to providing/supporting the 
following: 

Support recruitment by assisting in identifying eligible applicants; mentor 
presentations; publicizing IKEEP programs, presentation and events; Providing 
tuition assistance, monthly stipends, and book reimbursements to Spokane 
Tribal members who are participants in the IKEEP program. 

Sincerel1c 

S~R~ 
Educational Outreach Coordinator 
Spokane Tribe of Indian 

sash a .reuben@spoka netribe. com 

Micaela Desk Phone: 509.458.8005 

Sasha Outreach Phone: 509.458.8009 

Fax: 509.458.8017 Attn: Higher Ed Sasha Reuben 
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COEUR D'ALENE TRIBE 
DEPARTMENT OF EDUCATION 

850 A STREET 
P.O. BOX408 

PLUMMER, IDAHO 83851 
(208) 686-1800 • Fax (208) 686-1182 

July 20, 2018 

Tara Ramsey, Acting Director 
Office of Indian Education 
Office of Elementary and Secondary Education 
U.S. Department of Education 
400 Maryland Ave. SW 
Washington, DC 20202-6200 

Dear Ms. Ramsey: 

The University of Idaho, College of Education is submitting a Professional Development Grant. The 
Coeur d'Alene Tribe of Idaho and the Coeur d'Alene Tribe Department of Education fully support the 
project goals and objectives of growing our own Native Teachers. In fact, our Tribal Council has strongly 
requested the Department of Education increase the number of Native Teachers in our Tribal School and 
Public Schools. 

In an effort to support the University of Idaho's work, the Department of Education staff are prepared to 
offer the following specific commitments: 

• Market the program to our high school graduates and postsecondary students using social 
media, announcements in the Tribal Newspaper, and host informational meetings; 

• Identify and assist in recruiting high school and postsecondary students; 

• Provide financial assistance; 

• Mentor participants; 

• Present in college courses and events and 

• Assist in school placements. 

We are excited about partnering with the University of Idaho in developing and implementing a 

successful Professional Development Project. 

Respectfully, 

Christine Meyer, PhD 
Director of Education 
Coeur d'Alene Tribe of Idaho 
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NEZ PERCE EDUCATION DEPARTMENT 

P.O. Box 365 
Lapwai. Idaho 83540 

Phone: {208) 62 1-4610 Fax: (208) 843-7387 
Main Email: joycem@nezperce_org Scholarships: education@nezperce.org 

Tara Ramsey, Acting Director 
Office of Indian Education 
Office ofElementary and Secondary Education 
U.S. Department ofEducation 
400 Maryland Ave. SW 
Washington, DC 20202-6200 

Dear Mr. Cheek: 

The Nez Perce Education Department supports the goals and objectives ofthe University ofldaho's 
Jndian Education Professional Development Grant called Indigenous Knowledge for Effective Education 
Program ([KEEP). We endorse UI's effort to provide comprehensive support and training to I-KEEP 
Scholars to help them complete a pre-service education program with concentration in Indigenous culturally 
and linguistically responsive pedagogy. This effort is important to us because it will help bring long-tenn 
educational improvements to the K-12 school that serve Native American youth and families. We also value 
the effort to increase Native American scholars who can pass the requirements for full state certification or 
licensure and who can get job placement in schools serving high proportions ofNative American students 

Two key Nez Perce education programs are related to your IKEEP goals. One is the Higher 
Education Scholarship program. We provide tribal scholarships to Nez Perce tribal members, so we are 
invested in advancing the education goals ofour tribal members. The other project is the Nez Perce State 
Tribal Education Partnership (STEP) which aims to improve the academic achievement of tribal students 
by meeting their unique educational and cultural needs. Our project's strategic framework addresses 
culturally-responsive curriculum, family engagement, instruction, school environment, and school 
leadership in our partner schools. We have previously discussed with UI staffthe need to train pre-service 
teachers to use culturally-responsive classroom instruction strategies. 

On behalfof the Nez Perce Education Department, I commit to assist I KEEP by providing: 
o Recruitment services to identify eligible applicants 
o Mentor presentations (provide tribal Education staff as mentors as needed) 
o Publicity for IKEEP Programs 
o Presentat ions and events (classroom presentations to IKEEP scholars) 
o Scholarships to enrolled Nez Perce Tribal Members 

We look forward to our continued partnership with UI and their proposed IKEEP project. 

l / 
Joyce McFarland 
Education Manager 
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SHERRI YBARRA, ED.S. 
SUPERINTENDENT OF PUBLIC INSTRUCTIONIDAHO 

STATE DEPARTMENT OF EDUCATION 650W. STATE STREET, 2ND FLOOR 
BOISE, IOAHO 83702 

(208) 332-6800 OFFICE 
WWW.SDE.IDAHO.GOV 

July 24, 2018 

Tara Ramsey, Acting Director 
Office of Indian Education 
Office of Elementary and Secondary Education 
U.S. Department of Education 
400 Maryland Ave. SW 
Washington, DC 20202-6200 

Dear Ms. Ramsey: 

It is my pleasure to write a letter of support for the Indigenous Knowledge for Effective 
1Education Program (IKEEP) being sLbmitted to the Indian Education Professional Development 

Grant by the University of Idaho (UI). 

We recognize that the scholarship and support services that IKEEP will provide is crucial to the 
support and training of American Indian and Alaskan Native individuals to complete a pre
service education program that will qualify them to meet the requirements for full state 
certification or licensure as a teacher. 

The Office of Indian Education (OIE) in the Idaho State Department of Education is committed 
to removing educational barriers, expanding culturally responsive pedagogy and practices in 
teacher preparation, and strengthening relationships with stakeholders through guidance, 
support, and research. In collaboration with the State Board of Education and the Idaho Indian 
Education Committee, an Idaho Indian education strategic plan was created and implemented 
in 2015. The collective targets within the plan are to improve academic achievement, escalate 
educational opportunities, increase indigenous pedagogical practices, and build partnerships to 
promote academic and career attainment. 

The !KEEP program and students have been a highlight at the statewide Indian education 
summits. The impact of the coursework and the placement of the student teachers is a 
testimony to the success of the program. IKEEP is in alignment with several systemic changes 
that promote equity in education throughout Idaho. The new Idaho Core Teaching Standards to 
promote culturally responsive pedagogy and Indigenous knowledge. The Idaho Social Studies 
Content Standards now include tribal histories and federal policies. IKEEP helps further these 
and other statewide initiatives by preparing American Indian/Alaskan Native teachers to lead 
these important efforts in our communities and schools to increase equity and improve the 
education of all of Idaho's students. 

Supporting Sd1uufa an:i $L;.:d:)r1lJ to Achieve 
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SHERRI YBARRA, ED.S. 
SUPERINTENDENT OF PUBLIC INSTRUCTIONIDAHO 

STATE DEPARTMENT OF EDUCATION 650 W. STATE STREET, 2ND FLOOR 
BOISE. IOAHO 83702 

1208) 332 6800 OFFICE 
WWW.SDE.IOAHO.GOV 

We will assist IKEEP through the following services: 
Recruitment services 

• Identification of eligible applicants 

• Class room presentations 

• Program and event presentations 
Communications and Marketing 

• Publicizing IKEEP at statewide teacher recruitment events 

• Provide access to statewide education stakeholder groups 
Referral 

• Recommendation of graduates of IKEEP to statewide education communities 
• Referring program to statewide events 

Facility support 

• Facility usage for meetings 

• Facility usage at the annual Indian Education Summit 

We fully support the efforts of the UI IKEEP in addressing the extreme shortage of American 
Indian/Alaskan Native educators in the state. And we urge your close and full consideration to 
funding IKEEP to assist with this important initiative. 

(b)(6) 

Jonanna J. Jones 

Office of Indian Education 

Supporting Schooii and Students to Achieve 

http:WWW.SDE.IOAHO.GOV


I 
University 

July 17, 2018 otldaho 
Tara Ramsey 
Indian Education Professional Development Program 
U.S. Department ofEducation 
400 Maryland Avenue, SW, Room 3W207 Washington D.C. 20202-6200. 

Dear Ms. Ramsey, 

The College ofEducation at the University ofIdaho enthusiastically supports the goals and objectives of 
the University ofidaho Indian Education Professional Development Grant, Indigenous Knowledge for 
Effective Education Program (IKEEP). The College's teacher preparation program has recently increased 
its effectiveness in preparing educators for Indigenous rich communities through the leadership ofDrs. 
Yolanda Bisbee and Vanessa Anthony-Stevens, iffunded, the IKEEP would continue to provide critical 
support in our efforts to support and train Native American individuals to complete our pre- service 
education program that qualifies students to meet degree requirements as well as full state certification or 
licensure as a teacher. 

The University ofldaho (VI), in conjunction with the 10 Memorandum ofUnderstanding (MOU) Tribes: 
the Nez Perce, Coeur d'Alene, Kootenai, Shoshone-Bannock, Shoshone-Paiute, Yakama, Kalispel, 
Colville, Umatilla, and Spokane, is in a unique and powerful partnership to implement a proposed 
Professional Development Program, Indigenous Knowledge for Effective Education Prob,ram (IKEEP). 
Project personnel have the experience and expertise to uniquely provide instruction, support and 
Indigenous culture-based pedagogical models. Specifically, this project proposes to provide support and 
training to twelve Native American individuals to complete a pre- service education degree program that 
will qualify them to meet the requirements for full state certification or licensure as a teacher within the 
four-year grant period. 

In addition to providing financial support, specialized mentoring and academic advising, funding from 
this grant would also enable the sharing ofculturally responsive research material on teaching and 
learning with participants. In addition, participants would be provided significant opportunity for the 
practice of Indigenous pedagogies. IKEEP then offers critical capacity building opportunities to 
strengthen the current educational initiatives for improving Native school achievement led by each 
partner tribe in their respective communities, and statewide. 

Because the proposal details project staff, I will not repeat staffmembers' expertise and experience in this 
letter. However, suffice it say that these individuals are steeped in Indigenous knowledge and culture
based curriculum and instruction. Further, they have deep and trusting relationships with community 
members, and in some instances, are members of the respective community. 

COLLEGE OF EDUCATION, HEALTH AND HUMAN SCIENCES • OFFICE OF THE DEAN 
PR/Award# S2998180040 

875 Perimeter Drive MS 3080, Moscow ID 83844-3~aie b'fe@u1daho.edu • uidaho.edu/ed I 208-885-67726
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As the Dean for the College ofEducation at the University ofidaho, selected colleagues and I commit to 
assisting the IKEEP by providing: 

Recruitment services 
o Identification ofeligible applicants 
o Class room presentations 
o Program and event presentations 
o College Fair access 
o Financial Aid presentations 

Communications and Marketing 
o Publicizing IKEEP visits 
o Distributing lKEEP brochures to target population 
o Publicizing IKEEP through the College and University web-site 

Referral 
o Referring students to IKEEP 
o Referring program to programming events 

Monetary and/or facility support 
o Scholarships 
o Out-of-state Tuition waivers 
o Facility usage 
o Computer labs 

Thanks in advance for your consideration of the IKEEP proposal. Having a long history of working with 
tribes and having been involved culturally-based curriculum and instruction for over three decades, I am 
extremely enthused and impressed with this proposal. Because this proposal blurs boundaries and crosses 
borders among research, teaching and outreach, it has the potential to make a significant difference both 
locally and globally. 

CollegiaJly, 

Alison Carr-Chellman, Ph.D. 
Dean and Professor, College of Education, Health and Human Sciences 
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July 24, 2018 Universityof Idaho 
Native American Student Center Tara Ramsey, Acting Director 

Office of Indian Education 875 Perimeter Drive MS 3030 
Moscow, ID 83844-3030Office of Elementary and Secondary Education 

Phone: 208-885-4237U.S. Department of Education 
Fax: 208-885-7917 

400 Maryland Ave. SW 
www.uidaho.edu/nat iveamericancenter 

Washington, DC 20202-6200 

Dear Ms. Ramsey: 

The Native American Student Center supports the goals and objectives of the University of Idaho Indian Education 
Professional Development Grant (IKEEP). We recognize that the scholarship and support services that IKEEP provides are 
critical to support and train Native American individuals to complete a pre-service education program that will qualify 
students to meet the requirements for full state certification or licensure as a teacher. We have had the pleasure of 
supporting the recruitment and advising of the current 2016 IKEEP cohort at UI. Our expertise coordinating support for 
Native American teacher education students with IKEEP will prove valuable future IKEEP cohorts. 

The UI Native American Student Center's goal is to empower Native American students by meeting their academic, 
social and cultural needs as they navigate the college experience. The collaboration with IKEEP would continue to 
provide mutually beneficial support in assisting Native American students on campus as well as providing activities and 
networking opportunities that will build the academic foundation and success of many Native American students on the 
University of Idaho campus. 

As the Native American Student Center we commit to assisting IKEEP by providing: 

Recruitment services 
• Identification of eligible applicants 
• Class room presentations 

• Program and event presentations 
• College Fair access 
• Financia l Aid presentations 

Communications and Marketing 
• Publicizing UI IEPD visits 

• Distributing UI IEPD brochures to target population 
Referral 

• Referring students to UI IEPD 
• Referring program to programming events 

• Monetary and/or facility support 
• Scholarsh ips 
• Out-of-state Tuition waivers 

• Facility usage 
• Computer labs 

NASC looks forward to working with IKEEP. 

Sincerely, 

Sydel Samuels, Native American Student Center D/i"~rd # S299B180040 
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Tina Strong 
Superinte nde nt/PrincipaI 
Coeur d'Alene Tribal School 

P.O. Box 338 

30 Moctelme Street 
Desmet, Idaho 83824 
(208) 686-1010 

Date: July 18, 2018 

Tara Ramsey, Acting Director 
Office of Indian Education 
Office of Elementary and Secondary Education 
U.S. Department of Education 
400 Maryland Ave. SW 
Washington, DC 20202-6200 

Dear Ms. Ramsey: 

The University of Idaho, College of Education is submitting a Professional Development Grant. 
We are pleased to support the goals and objectives of the proposal. As a Tribally controlled school we 
focus primarily on our student's cultural heritage, language development, and the need for future 
community teachers and leaders. Our primary goals as a Tribal School is to help our students develop a 
sense of self through understanding their history and culture by providing them opportunities for self
discovery. We help guide our students with an ability to see their place in the community and give them 
the tools to develop new opportunities for the future. Our approach to teaching cultural heritage and 
leadership skills is to allow our students the opportunity to choose their "path" to understanding 
through a multitude of teaching techniques. By involving our students in the process so that they feel 
better able to connect intimately with the material. Our students can then be able to use their critical 
thinking skills to identify, describe, and relate to their experiences and how it relates to their identity 
and their future. 

The Coeur d'Alene Tribal School is seeking to recruit and empower a diverse and highly effective 

teaching staff regarding cultural understanding and implementation. Looking to focus on cultural, 

language development, and community involvement we hope to continually address these challenges 

with each individual student with the continued help of the IKEEP grant. With this much needed 

program, our school we will be able to provide job opportunities for highly qualified native teachers in 

the areas of cultural responsiveness, culturally responsive curriculum, and help in developing our 

language program. With the continuation of this program the Tribal School will expect to observe 

positive gains in student understanding and connectivity to their culture and community. The staff will 

be confident in their instructional knowledge and the alignment of the material, thus adding to the 

success of the students. In addition, we will see an increase in self-actualization and how students can 

contribute to their community and future of their tribe. 
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The Coeur d'Alene Tribal School is committed to providing opportunities for new teachers to 

help enhance student understanding and performance. 

Sincerely, 

[fa,Q,51, 

Tina Strong 
Superintendent/Principal 
tstrong@tri ba lschool.org 

PR/Award# S299B180040 

Page e71 

http:lschool.org


LAPWAI SCHOOL DISTRICT #341 
404 S. Main 

Lapwai, Idaho 83540 
(208) 843-2622 

Monday, July 16, 2018 

Tara Ramsey, Acting Director 
Office of Indian Education 
Office of Elementary and Secondary Education 
U.S. Department of Education 
400 Maryland Ave. SW 
Washington, DC 20202-6200 

Dear Ms. Ramsey: 

The University of Idaho, College of Education is submitting a Professional Development Grant. It is with the 
greatest pride and confidence we support the goals and objectives of the proposal. The Lapwai School District 
is located on the Nez Perce Indian Reservation with an 86% Native American student population. Preparing 
culturally competent educators is critical to our success. We continue to work closely with the University of 
Idaho and Indigenous Knowledge for Effective Education Program (IKEEP). This successful partnership has grown 
into a source of pride and a valued resource for our district. 

The Lapwai School District is committed to supporting the proposal in any way requested. This support will 
include access to our facil ities, classrooms, students, and staff with full consulting and planning assistance as 
needed. 

As the superintendent, I have consistently supported IKEEP and proudly offer to continue this assistance. Our 
continued collaboration will include identifying eligible applicants; mentor presentations; publicizing IKEEP 
programs, presentation and events; Identifying scholarships for Tribal IKEEP participants, schools placement, 
induction service support, etc. If I may provide additional information regarding this outstanding program, 
please do not hesitate to contact me at your convenience. 

Qe'ciyew'yew' - Thank You 

< 
Dr. David M. Aiken 
Superintendent , Federal Programs Director 
Lapwai School District# 341 
208-843-2622 ext. 202 
daiken@lapwai.org 
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PO Box 130 * I 157 E Street 
Plummer, ID 83851-0130 

Plummer-Worley Joint School District No. 44 

July 17, 2018: 

Ms. Tara Ramsey, Acting Director 
Office of Indian Education 
Office of Elementary and Secondary Education 
U.S. Department of Education 
400 Maryland Ave. SW 
Washington, DC 20202-6200 

Dear Ms. Ramsey: 

The Plummer-Worley School District supports the goals and objectives of the University of 

Idaho Indian Education Professional Development Grant, Indigenous Knowledge for Effective 

Education Program (IKEEP). We recognize the scholarship and support services that IKEEP 

provides is critical to the support and training of Native American individuals to complete a pre

service education program that will qualify students to meet the requirements for full state 

certification or licensure as a teacher. The district currently works closely with the CDA Tribe 

Department of Education to incorporate tribal history into our curriculum, increase the number 

of students taking dual enrollment courses, advance student achievement and engagement, 

and promote post-secondary goals. 

The Plummer-Worley School District is on the Coeur d'Alene Reservation in North Idaho. Our 

student population is 75 percent Native American. As a district, we work closely with the Coeur 

d'Alene Tribe Department of Education to provide and ext end resources to all of our students. 

Our work together includes professional development to build culturally responsive knowledge 

and skills for teaching among our predominantly non-Native teaching staff. We are working 
• hard to curb teacher turnover and recruit qualified native American teachers. IKEEP will offer 

us a unique opportunity to "grow our own" teachers to meet the unique needs of our students. 

Although we continue to experience teacher turnover, I can only recall one Native American 

appl icant for a certificated position since 2004. We hired her. 

The district will support recruitment through identification of eligible candidates, publication of 
IKEEP programs, and school placement if the candidate is qualified and the district is able to 
support it. We also commit to assisting IKEEP by providing pre-approved access to our 
classrooms so students may observe or present supervised lessons, allowing students to attend 
special presentations, financial aid seminars, college fairs, or professional development 
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Ms. Tara Ramsey, Acting Director 
Page 2 
July 17, 2018 

activities, and disseminating brochures to the target population. We would also work actively 

to refer students to the program and would be happy to promote the program during relevant 

events. 

It is a pleasure for me to write this letter of support for IKEEP. As Superintendent of the 

Plummer-Worley School District, I appreciate the objectives of the program and I look forward 

to a partnership with IKEEP. 

Sincerely, 

/]ue,,uShcuL' L o_tf} 

~i Sharrett 
Superintendent of Schools 
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Tara Ramsey, Acting Director 
Office of Indian Education 

Spokane Indian Reservation 

P.O . Box 390 • 6270 Ford- Wellpinit Rd 
W e llpinlt, WA 99040 

Telephon e : (509) 258-4 535 • Fax: (509) 258-7378 

Office of Elementary and Secondary Education 
U.S. Department of Education 
400 Maryland Ave. SW 
Washington, DC 20202-6200 

The University of Idaho, College of Education is submitting a Professional Development Grant. 
I am pleased to support the goals and objectives of the proposal. 

I am a Principal Assistant for Wellpinit School District as well as a Spokane Tribal member. I 
have been an educator for 1 O+ years, an instructional coach for 2 years, and now am moving 
into administration on the Spokane Indian Reservation. My experience as an educator and tribal 
member will support this program. I will support recruitment by assisting in identifying eligible 
applicants; mentor presentations; publicizing IKEEP programs, presentation and events; 
Scholarships for Tribal IKEEP participants, schools placement, induction service support, etc. 

Sincerely, 

Laina Phillips 

Principal Assistant K-12 

District Assessment Coordinator 

Wellpinit School District 

(509) 258-4535 

lphill ips@wellpinit.org 
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AMERICAN INDIAN LANGUAGE 
DEVELOPMENT INSTITUTE 

DEPARTMENT OFTEACHTNG, LEARNING 
THE UNIVERSITY OF ARIZONA & SOCIOCULTURAL STUD JES 
College of Education 1430 E. Second Street -- Room 517/A\.I 

PO Box 2 !0069 
Tucson, AZ 85721 -0069 

Tel: 520-621 -1068 
Fax: 520-621-8174 

aildi.arizona.edu 

July 13, 2018 

Tara Ramsey 
Indian Education Professional Development Program 
U.S. Department of Education 
400 Maryland Avenue, SW, Room 3W207 Washington D.C. 20202-6200. 

Dear Ms. Ramsey, 

The American Indian Language Development Institute (AILDI) at the University of Arizona, 
enthusiastically supports the goals and objectives of the University of Idaho Indian Education 
Professional Development Grant, Indigenous Knowledge for Effective Education Program (IKEEP). 
The project proposes to provide support and training to eight Native American individuals to complete a 
pre- service education degree program that will qualify them to meet the requirements for full state 
certification or licensure as a teacher within the four-year grant period. 

AILDI, is a project of the Teaching, Learning, and Sociocultural Studies Department in the College of 
Education at the University of Arizona. AILDI is committed to providing critical training to strengthen 
efforts to revitalize and promote the use of Indigenous languages across generations. AILDI is best known 
for its intensive summer institute that offers courses on linguistics, language revitalization and Indigenous 
cultural education pedagogy. 

To support the specific culturally responsive goals of IKEEP, AILDI will work collaboratively with 
IKEEP to offer summer courses in lndjgenous Pedagogies and Indigenous STEM that !KEEP scholars 
will attend at the end ofyear 1 and year 2. AILDI has 40 years' experience training Indigenous educators, 
community language and culture advocates, and distinguished Indigenous scholars. AILDI also has a 
history of collaborations with IEPD scholars (ITEP, University of Arizona.) Identified courses include: 
Teaching with Traditional Ecological Knowledge; Creating Digital Teaching Materials; Language and 
Culture Literacy Across the Content Areas; and Linguistics for Teachers; among others (See 
http://aildi.arizona.edu/ for more information on the American Indian Language Development Institute). 
Participation in AILDI will connect IKEEP scholars to Indigenous educators beyond the region of the 
inland northwest, offering a wide-reaching support networks of likeminded culture-based educators. 

Thank you for your consideration of the IKEEP proposal. AILDI looks forward to continued work with 
IEPD scholars. 

Sincere! 
(b)(6) 

Ofelia Zepeda 
AILDI Director and Regents' Professor, Linguistics 

PR/Award# S299B180040 
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fflOfflOD1·11lDDOCI TRIIU' . 

FORT HALL INDIAN RESERVATION TRIBAL YOUTH EDUCATION 
PHONE (208) 478-3851 P.O. BOX 306 
FAX (208) 478-3735 FORT HALL, IDAHO 83203 

July 24, 2018 

Tara Ramsey, Acting Director 
Office of Indian Education 
Office of Elementary and Secondary Education 
U.S. Department of Education 
400 Maryland Ave. SW 
Washington, DC 20202-6200 

Dear Ms. Ramsey: 

It is my pleasure to write a letter ofsupport for the Indigenous Knowledge for Effective Education 
Program (!KEEP) being submitted to the Indian Education Professional Development Grant by the 
University of Idaho (UI). 

We recognize that the scholarship and support services that !KEEP will provide is crucial to the support 
and training of American Indian and Alaskan Native individuals to complete a pre-service education 
program that will qualify them to meet the requirements for full state certification or Iicensure as a 
teacher. 

The Shoshone-Bannock Tribes are committed to removing educational barriers, expanding best 
practices in teacher preparation, and strengthening relationships with stakeholders through guidance, 
support and research. In collaboration with the State Board of Education and the Idaho Indian Education 
Committee, we are working to improve academic achievement, escalate educational opportunities, 
increase indigenous pedagogica l practices, and build partnerships to promote academic and career 
attainment among teachers and educational leaders in our region. Last week, our tribes hosted a 
Southeast Regional Idaho Indian Education Summit for teachers, administrators, counselors, and higher 
education staff to learn about our tribes and educational resources we have to offer. !KEEP helps further 
our efforts by preparing American Indian/Alaskan Native teachers to teach and lead important efforts in 
our community and schools. 

We will assist IKEEP through the following services: 
Recruitment services 

• Identification of eligible applicants 

• Class room presentations 

• Program and event presentations 
Communications and Marketing 
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• Publicizing !KEEP at our local teacher recruitment events 
• Provide access to tribal education stakeholder groups 

Referral 
• Recommendation of graduates of !KEEP to statewide education communities 
• Referring program to statewide programming events 

Placement Support 

• Promote !KEEP graduates for hiring in schools serving our tribal members 
• Share information about job postings, and school needs 
• Support IKEEP graduates to maintain and practice culture-base pedagogies 

We fully support the efforts of the UI !KEEP in addressing the extreme shortage of American 
Indian/Alaskan Native educators in the state. And we urge your close and full consideration to funding 
!KEEP to assist with this important initiative. 

Jessica James, M.A. 

Shoshone-Bannock Tribes 

Tribal Youth Education Program Manager 
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CURRICULUM VITAE 
University of Idaho 

NAME: Vanessa Anthony-Stevens DATE: 4.21.18 

RANK OR TITLE: Assistant Professor ofSocial and Cultural Studies 

DEPARTMENT: Cuniculum & Instruction 

OFFICE LOCATION AND CAMPUS ZIP: 
ED 205, 875 Perimeter Drive MS 3080 Moscow, ID 83844-3080 OFFICE PHONE: 208. 885.0178 

FAX: 
EMAIL: vstevens@uidaho.edu 
WEB: 

DATE OF FIRST EMPLOYMENT AT UI: 2015 

DATE OF TENURE: 2020-2021 

DATE OF PRESENT RANK OR TITLE: 2017 

EDUCATION BEYOND HIGH SCHOOL: 

Degrees: 
Ph.D., Language, Reading & Culture 
Department ofTeaching, Learning & Sociocultural Studies 
University of Arizona. College of Education. 
Tucson, AZ. 2013. 
Specialization: Education and Anthropology. Minor in Educational Linguistics 

M.A., Language, Reading & Culture 
Department of Teaching, Learning & Sociocultural Studies 
University of A1izona. College of Education. 
Tucson, AZ. 2008. 
Specialization: Education and Anthropology 

B.A., Sociology 
Marquette University 
Milwaukee, WI. 1999. 

Certificates and Licenses: 
American Indian Language Development Institute, University of Arizona, Tucson. 2008. 

School for International Training, Kingston, Jamaica. 1998. 

EXPERIENCE: 

Teaching, Extension and Research Appointments: (List position titles and locations since receipt ofBachelor's degree) 

Assistant Professor of Social and Cultural Studies. 2015-present. 
Department ofCurriculum & lnstruction 
University ofldaho 
Moscow, ID. 

Assistant Professor of Practice. 2013-2014. 
Department of Teaching, Learning and Sociocultural Studies 
University of Arizona 
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Tucson, AZ. 

Adjunct Instructor. 2013-2014. 
Tohono O'odham Community College 
Sells, AZ. 

Graduate Teaching Assistant. 2012. 
Department ofTeaching, Learning and Sociocultural Studies 
University of Arizona 
Tucson, AZ. 

Program Director. 2011 -2014. 
Assistant Program Coordinator. 20l0-2011. 
Project SEED (Scholarships for Education and Economic Development - Strengthening Mexican Indigenous elementary school 
education for teachers and teacher-coaches) 
Department of Teaching, Learning and Sociocultural Studies 
University of Arizona 
Tucson, AZ. 

Classroom Teacher, Middle Grades Science. 2006-2010. 
Ha:safi Middle School, Ha:safi Educational Services 
Tucson, AZ. 

Classroom Teacher, Fifth Grade. 2004-2006. 
San Carlos Unified School District 
San Carlos Apache Reservation, AZ 

Non-Academic Employment including Armed Forces: (List title, brief description, date) 
Peace Corps Volunteer, Urban Youth Development, 2002-2004. 
Asuncion, PY. 

AmeriCorps Volunteer, Boys Hope Girls Hope, Residential Counselor, 1999-2001. 
Jacksonville, FL and Baltimore, MD. 

Consulting: (List company/institute name, title, brief description, date) 
Education Consultant, Coeur d'Alene Tribal Department of Education State Tribal Education Partnership (STEP) grant. 2016-
present. 
Plummer, ID. 

TEACHING ACCOMPLISHMENTS: (Academic and Extension teaching) 

Areas of Specialization: Diversity & Equity in Teacher Preparation, Indigenous Education, Language and Culture 
in Education, Educational Ethnography, Anthropology of Education. 

Courses Taught: (title, course number, date(s)) 

Undergraduate -
Introduction to Indigenous Pedagogies, EDCI 404/504, summer 2017 
Advanced Teacher Research, EDCI 404, spring 2017 
Teacher Research, EDCI 404, fall 2016 
Race and Education, EDCl 404, summer 2016 
Teaching Culturally Diverse Learners, EDCI 302, spring 2015, fall 2015, spring 2016, fall 2016, spring 2017 
Social Studies Methods for Elementary Educators, EDCI 328, fall 2015, fall 2016 
Language and Culture in Education: Inquiry into language research in education, EDCI 499, fall 2015 
Language, Culture and Race in Education, LRC 204, spring 2013 

Graduate -
Indigenous and Decolonizing Research Methodologies, ED 591, spring 2018 
Ways of knowing module in interdisciplinary research, WR 506, fall 2016 
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Race and Education, EDCI 504, summer 2016 
Introduction to Indigenous Thought, EDCI 504, summer 2015 
Research on preparing teachers for diversity: Theory and practice for educational equity, EDCI 502, fall 2015 
Language and Culture in Education, LRC 504, summer 2013 (University of Arizona) 
Special topics in Language, Reading and Culture: Intercultural education - Perspectives in Indigenous Education throughout the 
Ame1icas, LRC 595a, fall 2013 (University of Arizona) 
Methods ofStructured English Immersion, LRC 517, spring 2014 (University of Arizona) 
Foundations ofSocial Theory (TA), LRC 796, Fall 2012 (University of Arizona) 

Courses Developed: 
Indigenous and Decolonizing Research Methodologies, spring 2018 
Introduction to Indigenous Pedagogies, EDCI 404/504, summer 2017 
Race and Education, EDCI 404/504, summer 2016 

Non-credit Classes, Workshops, Seminars, Invited Lectures, etc.: 
Anthony-Stevens, V. (March 21, 2018). Why decolonization matters to all ofus. Invited Speaker, Circle of Scholars, North Idaho 
College, Coeur d ' Alene, ID. 

Anthony-Stevens, V. & Stevens, P . (November 9, 2017). Cultivating alliances: Engaging the value of Indigenous knowledge. 
Presenter, University ofldaho Tribal Summit on Education: Universi ty and Tribal Partnerships, Moscow, ID. 

Anthony-Stevens, V., & Wheeler, A. (June 12-13, 2017). Essential understandings for Idaho Tribes and conceptual framework/or 
culturally sustaining pedagogy. Plenary Speech, Idaho Indian Education Summit, Boise, TD. 

Anthony-Stevens, V. (February 13- 16, 2017). Soberan[a educativa: concepto y acci6n desde el norte. Encuentro International de 
Experiencias Docentes Bilingi.ies e Interculturales y sus desafios. Escuela Normal Bilingi.ie e Internacional de Oaxaca. San Jeronimo 
T lacochahuaya, Tlacoluca, Oaxaca, MX. 

Anthony-Stevens, V. (June 13-14, 2016). Culturally responsive teacher education. Idaho State Department of Indian Education 
Summit, Boise, ID. 

Anthony-Stevens, V. (May 12, 2016). La cultura en el plan y programa de estudios. Escuela Primaria "Ninos Heroes" de la 
comunidad de San Pedro Quiatoni. TlacoluJa, Oaxaca, MX. 

Anthony-Stevens, V. & Gonzalez, A. V. (Apri I 20, 20 16). How our identities influence ourperception ofthe world: Conversations 
around bias and privilege. 2016 Cultural Literacy and Competency Symposium, Moscow, ID. 

Anthony-Stevens, V. (June 10- 1J, 2015). Non-Native teachers working with Native students; (2) Strengthening multi-Cultural 
curriculum in the classroom. Idaho State Department of Education's Indian Education Summit, Boise, TD. 

Cassanova, S., O'Connor, B., & Anthony-Stevens, V. (April 8, 2015). Ecologies ofadaptationfor Mexican Indigenous immigrant 
children andfamilies. Interdisciplinary Seminars on Transborder Studies, Program for Transborder Communities, Arizona State 
University. Tucson, AZ. 

Anthony-Stevens, V. (April 24, 2014). Cultivating both/and schooling opportunities for Indigenous Students: Research, projects 
and teaching paradigms ofhope within constraining landscapes. Department of Curriculum & Instruction, University of Idaho. 
Moscow, ID. 

Anthony-Stevens, V., Jimenez, F., Ignacio, Y. (March 28, 2014). A hybrid approach to strengthening Indigenous education: 
working the hyphens ofdecolonizing consciousness, bifinguallintercultural teaching methodologies and compliance with public 
policy. Invited colloquium presentation, Department ofSecond Language Acquisition and Teaching, University ofA1izona. Tucson, 
AZ. 

Anthony-Stevens, V. (March 21, 2014). Construyendo las identidades de estudiantes en base de sus fortalezas: Imaginando 
identidades tantoly con estudiantes ind[genas dentro de un terren.o restringido. University ofArizona US-Latin America Graduate 
College Initiatives. Tucson, AZ. 

Anthony-Stevens, V. & Sarificio, D. (June 8, 2010). Braiding your knowledge: An experiment braiding Science and Native 
language in a middle school Science classroom. American Indian Language Development Institute (AILDI), University ofArizona. 
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Tucson, AZ. 

Honors and A wards: 
2018 Nominated for Andrew Carnegie Early Career Fellowship 
2017 Recipient oflnspirational Mentor Award, Alumni Awards ofExcelleuce, University ofldaho. 
2006-2012 Recipient of Peace Corps Coverdell Fellowship, University of Arizona, Graduate College. 
2009-2012 Recipient of Graduate College Fellowship, University of Arizona, Graduate College. 
2007-2011 Recipient of Graduate Diversity Fellowship, University of Arizona, Graduate College. 
2011 First place, Graduate & Professional Student Council Student Showcase, Education category, University ofArizona. 
20 lO Recipient of Erasmus Circle Scholar Award, University of Alizona, Co llege of Education 
20l0-2012 Recipient of Miller, Mary F & Maude Scholarship, University of Arizona, College of Education. 
2008-20 lO Recipient of F. Robert Paulson Scholarship, University of Arizona, College of Education. 
2008-2009 Recipient of Rollah E Aston Scholarship-Education, Uni.versity of Arizona, College of Education. 
1998 Recipient of athletic scholarship, Marquette University, Women's Soccer. 

SCHOLARSHIP ACCOMPLISHMENTS: (Inc luding scholarship of teaching and learning, artistic creativity, discovery, and 
application/integration) 

Publications, Exhibitions, Performances, Recitals: 

Refereed/Adjudicated: (i.e . books, book chaps., journals, proc., abstr. , etc.; provide citations-autho r, date, title, 
publisher) 

Anthony-Stevens. V. (2018). Teaching intersecting marginalities: The challenges of rural teacher 
preparation. In K. Haltinner and L. Hormel (Eds.) Teaching economic inequality and capitalism in 
contempormy America (pp. 199-2 1 I). Zug, Switzerland: Springer International Publishing. 

Anthony-Stevens, V. (2017). When high-stakes accountability measures impact promising 
practices: An Indigenous-serving Charter School. In G. Q. Conchas, M. Gottfried, B. M. Hinga & L. 
Oseguera (Eds), Policy goes to school: Case studies on the possibilities and limitations ofeducational 
innovations (pp. 69-82). New York, NY: Routledge. 

Chew, K. AB. & Anthony-Stevens, V. (2017). Teaching from a Place of Hope in Indigenous 
Education. Anthropology News, 58: e265--e269. doi: I 0. l. l l l /AN.383 

O'Connor, B., Anthony-Stevens, V., & Gonzalez, N. (2014). Nurture and sustain a culture of collaboration, trust, learning, and 
high expectations. In R. Ylimaki (Ed.) The New Instructional Leadership and the ISLLC Standards (pp.10-26). New York: 
Routledge. 

Anthony-Stevens, V., Stevens, P., & Nicholas, S. (2014). Teaching social justice in the public academy: redressing enduring 
struggle with vignettes of raiding and alliances. In A. Wilson & J. Hansen (Eds.) Exploring Indigenous Social Justice 
Perspectives (pp.178-205). British Columbia, Canada: JCharleton Publishing Ltd. 

Anthony-Stevens, V. (2014). Review of The seeds we planted: Portraits ofa Native American Charter School, Goodyear
Ka '5pua, University ofMinnesota Press, 2013 . Native American and Indigenous Studies Journal, 1(1), 110-1 12. 

Peer Reviewed/Evaluated: (i.e. jo urnals, articles, proceedings, abstracts, etc.) 
Anthony-Stevens, Y., Gehlken, E., Jones, C., Day, S. & Gussenhoven, S. (2017). "l am assumed to be 

someone who doesn't have to deal with diversity": Countering the denial ofdiversity in rural teacher 
education. Multicullural Education Review, 9(4), 270-288. 

Anthony-Stevens, V. (2017). Cultivating alliances: Reflections on the role of non-indigenous collaborators in Indigenous 
educational sovereignty. Journal ofAmerican Indian Education, 56( I), 81 -1 04. 

Anthony-Stevens, V. (2017). Ind igenous parents navigating school choice in constrained landscapes. 
Diaspora, Indigenous & Minority Education: Studies ofMigration, Integration, Equity and Cultural 
Survival, 11(2), 92-105. 

Anthony-Stevens, V. & Stevens, P. (2017). "A place for you to be who you are": An 
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ethnographic account of reterritorializing Indigenous identities. Discourse: Studies in the Cultural Politics of Education 
(Special Issue: Rural Education: Social and Cultural Perspectives), 38(3), 328-341. 

Anthony-Stevens, V., Stevens, P. & Nicholas, S. (2017). Raiding and alliances: Indigenous 
educational sovereignty as social justice. Journal ofCritical Thought and Praxis, 1(6). 

McEvoy, T., Anthony-Stevens, V., & Perez, V. (2016). Becoming intercultural educators. NABE Journal ofResearch and 
Practice, 7(1). (Spanish) 

Casanova, S., O'Connor, B, & Anthony-Stevens, V. (2016). Ecologies of adaptation for Mexican Indigenous im/migrant 
children and families in the U.S.: Implications for Latino studies. Latino Studies, 14(2), 192-213. 

Peer Reviewed/Evaluated (currently scheduled or submitted): 
Anthony-Stevens, V., & Matsaw, S. (under review). The possibilities of Indigenous and decolonizing 

methodologies in the preparation of interdisciplinary science researchers. Australian Journal ofIndigenous 
Education. 

Chew, K., Anthony-Stevens, V., LeClaire-Diaz, A., Nicholas, S., Sobotta, A., & Stevens, P. (accepted for 
2019 special issue). Nanatives of hope: Enacting Indigenous language and cultural reclamation across 
geographies and positionalities. Transmotion. 

Anthony-Stevens, V. & Grifio, P. (accepted for 2018 special issue). Transborder Indigenous 
education: Counterhegemonic opportunity in contradictory borderlands. Association ofMexican American Education 

Journal. 

Anthony-Stevens, V. (in progress). Mobility, closure, and better futures: What choices do Indigenous youth 
really have in the school reform landscape? In preparation for submission to Equity & Excellence in Education. 

Anthony-Stevens, V. & Grifi6, P. (in progress). Voz y la ensefianza de lenguas indfgenas en la escuela: 
Experiencias desde Mexico. In preparation for submission to Revista Mexicana de Investigaci6n Educativa. (Spanish) 

Anthony-Stevens, V., Lasure, A., Gibson, B., Jones, C, Wold, K., & Gundy, J. (in progress). Countering overwhelming 
whiteness in rural teacher education: Self-study as a tool for developing cultural competence across geographies. In preparation 
for submission to Studying Teacher Education. 

Professional Meeting Papers, Workshops, Showings, Recitals: (provide date and location) 
Anthony-Stevens, V. (Organizer/Chair). (2017, November 29-December 2), Creating spaced for "everyday acts ofacts ofresurgence 
and decolonization". Annual Meeting of the American Anthropological Association (AAA) Washington, D.C. 

Anthony-Stevens, V. (Organizer/presenter). (2017, November 29-December 2), Developing an Agenda for Indigenous Scholarship: 
Effecting an Anthropology Toward an Indigenous Future. Annual Meeting of the American Anthropological Association (AAA) 
Washington, D.C. 

Anthony-Stevens, V., Lasure, A., Gibson, B., Jones, C, Wold, K., & Gundy, J. (Organized/presenter). (2017, November I-November 
5), Countering overwhelming whiteness in rural teacher education: Pre-sen,ice 1eacher self-study as a tool for developing cultural 
competence across geographies. Annual Conference ofNational Association for Multicultural Education (NAME), Salt Lake City, 
Utah. 

Casanova, S., O'Connor, B. H., Anthony-Stevens, V. (Co-presenter). (2017, April 27-May 1). Ecologies of 
adaptation for Mexican Indigenous immigrant children and families. Annual Meeting of the American Educational Research 
Association (AERA), San Antonio, TX. 

Anthony-Stevens, V. (Chair & organizer), Chew., K., LeClair-Diaz, A., Nicholas, S., Soboua, A., and Stevens, P. (2016, 
November 16-20). Beyond Cultural Responsiveness in Indigenous Education: Teaching from a Place ofHope. Annual Meeting 
of the American Anthropological Association (AAA), Minneapolis, MN. 

Anthony-Stevens, V, Gelhkin, E., Jones, C., Day, S., & Gussenhoven, S. (Organizer & presenter) (2016, February 17-19). They 
say we are not interested: Pre-service teachers re.fleet on access to diversity in teacher preparation. Annual International 
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Globalization, Diversity, and Education Conference, Spokane, WA. 

Anthony-Stevens, V. (Presenter) (2015, October 7-10). En busqueda de oportunidades en contextos restringidos: Maestr@s 
indigenas, lenguas originarias y nuevas tecnologias (In search ofopportunities within containing contexts: Indigenous teachers, 
Native languages and new technologies). IV CONGRESO LATINOAMERICANO DE ANTROPOLOGfA (IV Latin American 
Anthropology Conference), Mexico City, Mexico. 

Anthony-Stevens, V., Chew, K., Lee, C.H., Leonard, B., Nicholas, S., Stevens, P., Wong, A. & Anand, A. (Presenter) (2015, 
November 18-22). lnterrupting the "familiar" in anthropology: Engaging decolonizing and Indigenous methodologies. AnnuaJ 
Meeting of the American Anthropological Association (AAA), Denver, CO. 

Anthony-Stevens, V. (presenter) (2015, April 16-21). Cultivating Alliances: Approaching power and privileges as Tools for 
Language and Cultural Reclamation in Indigenous Education. American Education Research Association Annual Meeting 
(AERA), Chicago, fL. 

Anthony-Stevens, V. & Stevens, P. (co-presenter) (2015, February 17-18). Teaching Social Justice in the Public Academy: 
Redressing Enduring Struggles with Vignettes ofRaiding and Alliances. International Globalization, Diversity and Education, 
Spokane, WA. 

Tolbert, S., Gray, K., Griego-Jones, T., Anthony-Stevens, V., Jiame-Diaz, J. , & Combs, M.C. (presenter) (2014, November 5-
November 7), "Becoming" and "being" a socially just department ofteaching & learning: Encouraging a critical stance from 
inside the institution. Annual Conference of National Association for Multicultural Education (NAME), Tucson, AZ. 

Anthony-Stevens, V. & Nicholas, S. (co-organizer). (2014, December 3-December 6). Producing 
networks ofIndigenous scholarship in anthropology: Privileging local sovereignties through communi1y research and praxis in 
language and culture revitalization, Council of Anthropology & Education Invited Session. Annual Meeting of the American 
Anthropological Association (AAA), Washington, D.C. 

Leonard, B. D. (chair), Nicholas, S., Garcia, J., Anthony-Stevens, V., Shirley, V., & Wong, N. (presenter) (2014, December 3-
December 6). Producing anthropology in education: Engaging Indigenous decolonizing methodologies, Council for 
Anthropology & Education Special Event. Annual Meeting of the American Anthropological Association (AAA), Washington, 
D.C. 

Anthony-Stevens, V. (presenter) (2014, May 29-May 31). Co-authoring strength-based identities with Native 
youth: A case study ofreterritorializing school practice in hostile political times. Annual Native American & Indigenous 
Studies Association Conference (NAISA), Austin, TX. 

Anthony-Stevens, V. (organizer), Ruiz, R. (chair), Jimenez, L., Paciotto, C., Stevens, P., Graves, V., & Quinonez, A. (2013, 
November 20-24). lnterculturality and Indigenous education in the Americas: Engaging, intercultural knowledge through 
refl.ections on practice and policy. Annual Meeting of the American Anthropology Association (AAA), Chicago, IL. 

Brayboy, B., Chew, K., Gilmore, P., Jimenez, L., Leonard, B., McCarty, T., Nicholas, S., Anthony-
Stevens, V., Wong, N., Wyman, L. (2013, November 20-24). Decolonizing methodologies within diverse publics. Council on 
Anthropology & Education Special Event, Annual Meeting of the American Anthropology Association (AAA), Chicago, fL. 

Anthony-Stevens, V. (presenter) (2012, November 16-20). "Both/and" opportunities in the schooling experiences available to 
Indigenous students: Policy borders and !he limits placed on crossings. Panel titled: indigenous education in global contexts: 
Policy, language, schooling, and the nation-state, Annual Meeting of the American Anthropological Association Annual (AAA), 
San Francisco, CA 

Anthony-Stevens, V. (presenter) (2012, March 3). Middle school students defining "learning a lot" while 
navigating access to educational opportunity. Panel: Identity construction through time, space and place. The Arizona 
Anthropology and Education Exchange (ANEX), Arizona State University, Phoenix, AZ. 

Anthony-Stevens, V. (presenter) (201 l , April 8-12). Constructing s1rength-based student identities: A teacher researcher's 
reflection on competing definitions of 'succes,~f'ul' and './'ailing' school environments. Panel titled: Documenting constraints and 
imagining opportunities: The effects of Federal Policy in Alaska and Arizona. American Education Research Association 
Annual Meeting (AERA), New Orleans, LA 

Anthony-Stevens, V. (presenter) (201 1, April 30). Constructing strength-based student identities: A teacher researcher's 
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reflection on competing definitions of 'successful' and 'failing' school environments. The Arizona Anthropology and 
Education Exchange (ANEX), University of Arizona, Tucson, AZ. 

Grants and Contracts A warded: (provide principal and co investigators, title, sponsor, funding dates, amount) 

Faculty sponsor for undergraduate research dissemination. Office of Undergraduate Research Student Travel Awards, 2017. $1,500. 

Co-Principal Investigator (with PI R. Pilgram, co-PI R. Meeuf and co-PIP. Stevens). Cross-Cultural Digital St01y 
Telling. Faculty summer grants, College of Letters, Arts and Social Sciences and College of Education 
Collaborative Grant Projects. 2017. $5,000 

Ptincipal Investigator (with co-Principal Investigator Y. Bisbee). Indigenous Knowledge.for F,ffective Education Program (IKEEP). 
Funded by the U.S. Department of Education. 2016-2020. $1,200,000. 

Principal Investigator (with co-Principal Investigator Y. Bisbee). Cultural Relevancy for All: Effective Education for American 
Indian Youth. Idaho State Board of Education, 2017 School Improvement Grants. $361,799. Not Funded. 

Anthony-Stevens, V. Indigenous Mexican students and families negotiating cultural relevancy: A comparative transnational 
portrait. Faculty Seed Funding, University ofldaho Office of Research and Economic Development. 2016. $12,000. Not funded. 

Principal Investigator (with co-Principal Investigator Y. Bisbee). Developing intercultural competencies among pre-service teachers 
through meaningful collaborations with difference and diversity. College of Education Faculty Funding Award. University ofidaho. 
2015-2016. $8,000. 

Co-principal Investigator (Principal Investigator S. Casanova and Co-Principal Investigator B. O'Connor). Ecologies ofculwral and 
linguistic adaptation.for Indigenous Latina/o imlmigrantfamilies with children: Implications.for development and learning. Arizona 
State University, School ofTransborder Studies. 2014-2016. $7,500. 

Principal Investigator. Impact Assessment of Critical Professional Development for Indigenous K-8 Educators. University of 
Arizona office of the Senior Vice President for Research. 2014-2015. $9,267. 

Co-principal investigator (with PI R. Ruiz and co-PIN. Gonzalez). Scholarships for Education and Economic Development -
Strengthening Rural Primaty Education for Indigenous Children in Mexico. Georgetown University's Center for lntercultural 
Education and Development, funded by the United States Agency for International Development. 2013-2014. $362,670. 

Co-principal investigator (with PI R. Ruiz and co-PI N. Gonzalez.) Scholarship for Education and Economic Development
Strengthening Rural Primary Education for Indigenous Technical Supervisors in Mexico. Georgetown University's Center for 
Intercultural Education and Development, funded by Mexico's Secretary for Public Education. 2013 $187,26 I. 2014. $204,391. 

SERVICE: 

Major Committee Assignments: (National, State, District, County, University, College, Departmental and dates) 
Idaho State Board of Education, Office oflndian Education, Indian Education Framework Committee, Member, 20 I 6-present. 
Idaho State Board of Education, Office of Indian Education, Consultant, 2015-present. 
Idaho State Department of Education ReviewofCore Teacher Preparation Standards, Committee Member, November I 0-11 , 2016., 

Boise, ID 
University ofidaho, Department ofSociology & Anthropology, American Indian Studies Program, Affiliate Faculty, 2016-present. 
University ofidaho, Presidents Council on Diversity & Inclusion, Curricular and Co-Curricular Activities, Member, 20 IS-present. 
University of Idaho, Office of Tribal Relations, Tribal Research Advisory Group (TRAG), Member, 2015-present. 
College of Education, Graduate Review Program Committee, Member (GRPC), 2015-2018. 
University of Idaho, Club Volleyball faculty sponsor, 2017-2018. 

Professional and Scholarly Organizations (including memberships, committee assignments, editorial services, offices held 
and dates) 
Anthropology & Education Quarterly, Reviewer, 2012-present 
Diaspora, Indigenous, and Minority Education, Reviewer, 2017-present 
Multicultural Education Review, Reviewer, 2015-present 
American Educational Research Association - Division G, Reviewer, 2017 
Idaho Indian Education Planning Committee, 2016-present. 
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Council for Education and Anthropology, Co-chair of sub-committee #7 (Indigenous Education), 2012-present. 
American Educational Research Association (AERA), Member, 2009-present 
American Anthropological Association (AAA), Member, 2011-present 
Native American and Indigenous Studies Association (NAISA), Member, 2013-2015 
National Association for Multicultural Education (NAME), Member, 2014-present 

Outreach Service: (Including popular press, interview articles, newspaper articles, workshops-seminars-tours organized , 
Extension impact statements) 

Impacts of Cross-Cultural Digital Story Telling grant funded project involving an interdisciplinary faculty team and the Coeur 
d ' Alene Tribal School 3'ct and 4th grade classes, "A new lens through film", College ofLetters, Arts and Social Sciences, Fall 
2017. http://www.uidaho.edu/class/soc-anthro/students-and-alumni/new-lens 

Program prepares Native teachers for Native classrooms, Here We Have Idaho, University of Idaho Alumni Magazine, 
Moscow, ID. Fall 2017. https://www.uidaho.edu/news/here-we-have-idaho-magazine/ikeep 

Campus Conversations, Don't Fail Idaho (invited speaker), Department ofStudent Involvement, University ofldaho, Moscow, 
ID. March 31, 2016. 

Culturally responsive professional development for Indian Education, Coeur d'Alene Triba l Department ofEducation STEP 
program, Plummer, ID. 2016-present. 

"Creating a Better Education for All", Here We Have Idaho, University of Idaho Alumni Magazine, Moscow, ID, Spring 2016. 
https://www.uidaho.edu/ncws/hcre-wc-havc-idaho-magazinc/past-issues/2016-spring/Japwai 

"Strengthening Indigenous Language Education in the Americas", UANews, University of Arizona, Tucson, AZ: 
http://uanews.om/blog/strengthening-indigenous-language-education-americas 

"Changing the culture of schooling, paso por paso" UANews, University ofArizona, Tucson, AZ: 
http://uanews.org/blog/changing-culture-schooling-paso-por-paso 

"Visiting teachers develop materials for local educators" UANews, University of A1izona, Tucson, AZ: 
http://uanews.org/story/visiting-teachers-develop-materials-local-educators 
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YOLANDA J. BISBEE 

l(b)(6) 

EDUCATION: 
Ed. D May 2013 University of Idaho Education emphasis: Indigenous Education 
M. Ed. May 2005 University ofldaho Educational Leadership 
B.S. May 1996 University of Idaho Office Administration 

HONORS: 
Lawrence C. McBride Prize, 2014 
Virginia Wolf Award Recipient, 2014 
Executive Leadership Academy Fellow, 20 1.3 
Distinguished Native American Alumni, 2009 
U ofl Faculty/Staff International Development Award, Study Abroad in Costa Rica 2007 
Hermana de Apoyo Award, Women's Appreciation Recognition, Sigma Lambda Beta, 2006 
Outstanding TRIO Alumni, 2001 
Richard Gibb Award in Leadership and Service, University of Idaho, 1996 
Outstanding Senior in Leadership and Service, University of Idaho, 1996 

RELEVANT WORK EXPERIENCE: 
Chief Diversity Officer President's Office, University of Idaho, Moscow, ID 83844-3157 

(2015 to Present) 
Executive Director ofTribal Relations Provost Office, University ofldaho, Moscow, Idaho 83844-3160 

(2014 to Present) 
Principal Investigator College Assistance Migrant Program, University of Idaho, Moscow, Idaho 83844-3030 

(2015 to Present) 
Program Director College Assistance Migrant Program, University of Idaho, Moscow, Idaho 83844-3030 (1999 to 2015) 
Program Coordinator Upward Bound, University ofIdaho, Moscow, Idaho 83844-3086 

(1996 to 1999) 
Lead Tutor/Counselor Upward Bound, University of Idaho, Moscow, Idaho 83844-3086 

(1991 to 1996) 

Interim and Partial Time Appointments: 
Chief Diversity Officer University of Idaho, Partial time appointment, Moscow, ID 83844 

(2015 - Present) 
Indigenous Affair Officer University of Idaho, Partial time appointment, Moscow, ID 83844 

(2014) 
Diversity Scholarship Development Chair University of Idaho, Partial time appointment, Moscow, ID 83844 

(2013) 
Native American Recruiter and University of Idaho, Partial appointment, Moscow, ID 83844 
Center Director (2006-2007 & 2013) 

MEMBERSIIlPS: 
Idaho Indian Education Committee--Chair 
UI AGEP Advisory Board 
U of I Provost Council 
U ofI President's Diversity Council 
U of I Financial Aid Committee 
HEP/CAMP Association 
U of I Native American Advisory Board 
U of I Diversity Task Force 
U of I Native American Administrators Group 
University of Idaho Native American Student Association 
Education Northwest Advisory Council for the Steve Nelson Scholarship 
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PAST MEMBERSHIPS: 
U of I Admissions Committee 
U of I Strategic Enrollment Management Committee 
Selective Service Board ofldaho, Nez Perce County 
U of I Women in Higher Education Roundtable 
Latah Community Foundation 
American Indian Science and Engineering Society 
Northwest Association ofSpecial Programs Advisory Board Member 
Northwest Association ofSpecial Programs Native American Task Force on Indian Education 
City ofMoscow, Mayor's Task Force on Human Rights, 1994 
Honorary Summer Enrichment Program, Council of Energy Resource Tribes 

TRAINING: 
Stop the Hate Facilitator Training: University of Idaho. 
Banner Training: University of Idaho, Modules: Finance, 

Student Records, Human Resources, and Financial Aid 
HEP/CAMP Nc11ional Directors Training: U.S. Department of 

Education: Eligibility, Evaluation, Budget, and Compliance 
HEP/CAMP National Association: Recruitment, Eligibility, 

Fund Raising, Team Building Techniques. 
The National Migrant Education Conference: Interagency 

Coordination, MEP regulations, Immigration Policy, 
Migrant Education Resources 

National Council ofEducational Opportunity Association: 
U.S. Department of Education 1991-1997: Assessment, 
Financial Aid, Student Tracking, Accountability, 
Regulations 

Northwest Association r~fSpecial Programs: U.S. Department 
Of Education 1991-1997: Assessment, Financial Aid, 
Student Tracking, Accountability, Regulations, Grant 
Writing, Retention 

Idaho Selective Sen1icel992-1997: Application review 
AmeriCorps 1992: Site Supervisor Training 

COURSE INSTRUCTION: 
Introduction to Indigenous Scholarship: Summer 2015 
Freshman Transition Course: 2008-2015 
Major/Career Exploration & Decision Making: 201 1 - 2015 
Intern: Migrant Education Leadership: 2011 -2015 

GRANT WRITING & REVIEWING PARTICIPATION: 
Indian Professional Development: IKEEP 
NSF INCLUDES: From Gatekeeper to Gateway: 

Transfonning STEM Education for Unde1Tepresented Communities 
Violence Prevent Project 
CAMP Project Site Evaluator 
College Assistance Migrant Program (1999, 2004, 2010, 2015) 
Grant Reader for Indian Professional Development Grant 
Multicultural Scholars Grant: College of Agriculture 
Bilingual Education, Career Ladder 
Upward Bound 
Educational Talent Search 
Educational Opportunity Center 
Ronald McNair 
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University of Idaho, Diversity Initiative Growth Grant: CAMP and Native American Student Center 
National Commission on Community Service ldaho TRIO AmeriCorps 

PRESENTATIONS: 
National Association ofState Directors of Migrant Education, Conference, San Antonio, Texas, 2009 Co-Presenter. 

Topic: Integrating Service Learning with CAMP retention goals" 
Stop the Hate: Fighting Bias and Hate Crimes on Campus. 2010 and 2011, University ofldaho. Topic: Bias and 

Hate Crime Issues. 
National HEP/CAMP Conference, Nashville, Tennessee. 

November 20 I 0. Topic: Internships: A Coordinated Success Story between Idaho Migrant Education Program 
and Ul CAMP 

UT AV ANZA Recruitment Event, 20I0-2014 
Presentation: Federal Financial Aid and 
Admissions Applications. 

7th International Globalization, Diversity and Education Conferenc.e February 25, 2011, Spokane, Washington. 
Topic: Indigenous Research Framework. 

Native American and Indigenous Studies Association Conference, Mohegan Sun Convention Center, Uncasville, CT, 
June 20 I 2 Panel Presentation. Topic: Like Salmon Breaching Academic Dams: Creating an Inter-Institutional 
Native American Studies Program. 

Native Education Research Summit June 2013 
Lewis Clark State College. Panel Presentation. Topic: Community, Culture, and Collaboration. 

Vandal Challenge Motivational Presentation November 2013. Topic: Persistence in Education 
Tree ofHealing Conference October 1, 2013, Spokane, Washington. Topic: The Native Ametican Persistence in 

Higher Education. 
American Indigenous Research Conference October 2013, Salish-Kootenai College, Polson, Montana. Panel 

Presentation, Topic: "Breaching Dams: Indigenous Doctoral Dissertations in the Academy." Panelist- The Nez 
Perce Doctoral Co-Heart, University of Idaho. 

Idaho Indian Education Summit June 2014 
Lewis Clark State College, Lewiston, ID 
Co-Presentation: Indigenous Framework Methodology 

Nez Perce Tribe Economic Convening September 2014 
Nez Perce Tribe, Lapwai, ID 
Presentation Topic: "Emphasis on STEM Education for Nez Perce and Native American Students. 

Tribal Sovereignty/Policy Class March 2015 
Coeur d'Alene Tribe/University of Idaho, Plummer, ID 
Presentation Topic: Historical Indian education policies effect on Tribes and their sovereignty 

Idaho Indian Education Summit June 2015 
Co-Presentation: Higher Education and Tribal Relations: Reflection on the Roles of Native Americans 

Serving in Liaison Roles within Universities 
Native American Student Advocacy Institute (NASA I) June 2015. Panel Presentation: Negotiating and Navigating: 

Expetiences of 'Ttibal Liaisons' at Non-Native Colleges & Universities. 
Yakama Tribal Student Conference: University of Idaho and Higher Education. August (20 I 5) 
National Indian Education Association: Developing Multi-Faceted Tribal/University Partnerships for Research, 

Education and Workforce Development 
National Congress of American Indian: Achieving Success and Overcoming Barriers while Achieving your Goal for 

Higher Education-Tribal Leader/Scholar Forum (2016) 
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CURRICULUM VITAE 
University of Idaho 

NAME: Philip Stevens DATE: 1.31.2018 

RANK OR TITLE: Assistant Professor ofSociology and Anthropology; Director of American Indian Studies 

DEPARTMENT: Sociology and Anthropology 

OFFICE LOCATION AND CAMPUS ZIP: Phinney 115 OFFICE PHONE: (208) 885-1995 
EMAIL: pstevens@uidaho.edu 

DATE OF FIRST EMPLOYMENT AT UI: 2015 

DATE OF TENURE: (Year or untenured) 2020-2021 

DATE OF PRESENT RANK OR TITLE: 2015 

EDUCATION BEYOND HIGH SCHOOL: 

Degrees: 

Ph.D., Language, Reading & Culture 
Department ofTeaching, Learning & Sociocultural Studies 
University of Arizona. College of Educat.ion. 
Tucson, AZ. 2015. 
Specialization: Education and Anthropology, m.inor, Educational Linguistics 

M.A., Language, Reading & Culture 
Department ofTeaching, Learning & Sociocultural Studies 
University of Arizona. College of Education. 
Tucson, AZ. 2008. 
Specialization: Education and Anthropology 

B.A. English Literature 
Saint Anselm College 
Manchester, NH. 1999 

Certificates and Licenses: 
American Indian Language Development Institute, University of Arizona, Tucson, 2008. 

EXPERIENCE: 

Teaching, Extension and Research Appointments: 
Assistant Professor of Anthropology. 2015-present. 
Department ofSociology and Anthropology 
University ofldaho 

Adjunct Professor. Summer 2018. 
San Carlos Apache College 
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Graduate Teaching Assistant. 2012. 
Department ofTeaching, Learning and Sociocultural Studies 
University of Arizona 

Classroom Teacher, Middle Grades Mathematics. 2006-2010. 
Ha:safi Middle School, Ha:san Educational Services 
Tucson, AZ 

Classroom Teacher, Forth Grade. 2005-2006. 
San Carlos Unified School District 
San Carlos Apache Reservation, AZ 

Academic Administrative Appointments: 

Director of American Indian Studies 2016-present 
Department ofSociology and Anthropology 
University ofldaho 

Non-Academic Employment including Armed Forces: 

Peace Corps Volunteer, Education sector. 
Paraguay. 2002-2004. 

Boys Hope Girls Hope, Residential Counselor (AmeriCorps). 
Cincinnati, OH and Baltimore, MD. 1999-2001. 

TEACHING ACCOMPLISHMENTS: 

Areas of Specialization: 
Indigenous Education, Indigenous epistemology, Language and Culture in education systems, Indigenous 
mathematics systems, Qualitative Research Methods 

Courses Taught: 

University of Idaho 
Contemporary Issues in Anthropology ANTH 52 1 Spring 2018 
Tribal Elder Selies AIST 204 FaJI 2017 Spling 2018 
Indigenous Epistemologies/Actions SOC 403 Fall 2017 
Tribal Epistemology AIST 404 Fall 2017 
Language and Culture ANTH 26 1 Spring 2017 
Diversity and Education ANTH 404 Fall 2016 
Power and Control in US Education ISEM 101 Fall-Spring 2016 
NON Education ANTH 502 Spring 2016 
Peoples of the World ANTH 220 Spring 2016 Fall 2017 
Language, Race and Culture in Education AIST 404 FaJI 2015 

University of Alizona 
Teach AZ TTE 597a Summer 2014 
Language, Race and Culture in Education LRC 204 Fall 2014 
Teaching Teams Program LASC 197a-297a Fall 2010-Spri,ng 2015 
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Courses Developed: 
Tribal Epistemology AIST 404 
Tribal Elder Series AIST 204 
Language and Culture ANTH 261 
Diversity and Education ANTH 404 
Power and Control in US Education ISEM 101 
NDN Education ANTH 502 
Peoples of the World ANTH 220 
Language, Race and Culture in Education AIST 404 

Non-credit Classes, Workshops, Seminars, Invited Lectures, etc.: 
Nee/tut Ni 'ilk 'eh Oltag: Cultural intelligence and the continuance ofcolonization ofthought 
Guest Class Lecturer, Arizona State University, Tempe, AZ February, 2017 

Oltag Nagodit'aa: Academic Raiding as Apache Agency and Praxis. 
Guest Lecturer, Saint Anselm College, Goffstown, NH April. 2016 

Interrupting the "Familiar" in Anthropology: Engaging in Decolonizing and Indigenous Methodologies. 
Roundtable presentation at the Annual Meeting of the American Anthropological Association (AAA), Denver, 
CO Nov. 2015 

Academic Raiding. Annual Meeting of the Idaho Indian Education Summit. Boise, ID, June 2015 

Nohwiltag: Academic Raiding as Apache Student Agency and Praxis. Annual Meeting of the American 
Educational Research Association (AERA), Chicago, IL, April 2015 

Ne 'ellut ni 'ilk 'el oltag: Bridging Mathematical Concepts Utilizing Culturally Responsive Education Methods. 
Annual Meeting of the American Anthropological Association (AAA), Washington, D.C. , Nov. 2014 

lnterculturality and Indigenous Education in the Americas: Engaging intercultural knowledge through 
reflections on practice and policy. Roundtable presentation at the Annual Meeting of the American 
Anthropology Association (AAA), Chicago, IL. Nov. 2013 

"Apache Math"WBEZ's Afternoon Shift, Chicago, IL 
http://www.wbez.org/programs/afternoon-shift/2013-11-20/afternoon-shift-aphasia-apache-math-and
macarthur-fcllow-larell , Nov. 2013 

"Apache Math" Mitchell Museum, Evanston, IL 
http://nativenewsonline.net/education/learn-apache-math-philip-stevens-mitchell-museum-american-indian/ 
Nov. 2013 

"Native American Educational Experiences: Culturally Relevant Pedagogy ofa San Carlos Apache" 
Guest Lecturer, Saint Anselm College, Goffstown, NH Nov. 2006 

Honors and A wards: 
2006-2015 Recipient of Peace Corps Coverdell Fellowship, University of Arizona, Graduate College. 
2009-2015 Recipient ofGraduate College Fellowship, University of Arizona, Graduate College. 
2007-2015 Recipient ofGraduate Diversity Fellowship, University of Arizona, Graduate College. 
2008 Recipient of Erasmus Circle Scholar Award, University of Arizona, College of Education 
2010-2012 Recipient of Miller, Mary F & Maude Scholarship, University of Arizona, College of Education. 
2008-2010 Recipient ofF. Robert Paulson Scholarship, University of Arizona, College of Education. 
2008-2009 Recipient of Rollah E Aston Scholarship-Education, University of Arizona, College of Education. 
2007 Recipient of Centennial Achievement Master's Award Recipient, University of Arizona 
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SCHOLARSHIP ACCOMPLISHMENTS: 
Publications, Exhibitions, Performances, Recitals: 

Refereed/ Adjudicated: 

Anthony-Stevens, V., Stevens, P., & Nicholas, S. (2014). Teaching social justice in the public academy: 
redressing enduring struggle with vignettes of raiding and alliances. In A. Wilson & J. Hansen (Eds.) 
Exploring Indigenous Social Justice Perspectives (pp.178-205). British Columbia, Canada: JCharleton 
Publishing Ltd. 

Anthony-Stevens, V. & Stevens, P. (2017). "A place for you to be who you are": An 
ethnographic account of reterritorializing Indigenous identities across rural-urban geographies. 
Discourse: Studies in the Cultural Politics ofEducation (Special Issue: Rural Education: Social and 
Cultural Perspectives), 38(3), 328-341. 

Anthony-Stevens, V., Stevens, P ., & Nicholas, S. (2017) Raiding and alliances: Indigenous educational 
sovereignty as social justice. Journal ofCritical Thought and Praxis, /(6). 

Peer Reviewed/Evaluated (currently scheduled or submitted): 

Chew, K., Anthony-Stevens, V. , LeCiaire-Diaz, A., Nicholas, S., Sobotta, A., & Stevens, P. (accepted 
for 2018 special issue) Narratives of Hope: Enacting Indigenous language and cultural reclaimation 
across geographies and positjonalities. Transmotion. 

Professional Meeting Papers, Workshops, Showings, Recitals: 

Stevens, P. (Nov. 2017) Academic Raiding: A decolonizing educational event. Annual meeting of the 
American Anthropological Association (AAA) Washington D.C. 

Stevens, P. (Nov. 2016) Beyond Cultural Responsiveness in Indigenous Education: Teaching from a 
Place ofHope. Annual meeting of the American Anthropological Association (AAA) Minneapolis, 
MN. 

Stevens, P. (Nov. 2015). interrupting the "Familiar" in Anthropology: Engaging in Decolonizing and 
Indigenous Methodologies. Roundtable presentation at the Annual Meeting of the American 
Anthropological Association (AAA), Denver, CO 

Anthony-Stevens, V., Chew, K., Lee, C.H., Leonard, B., Nicholas, S., Stevens, P., Wong, A. & Anand, 
A. (2015, November 18-22). lnterrupting the "familiar" in anthropology: Engaging decolonizing and 
Indigenous methodologies. Annual Meeting of the American Anthropological Association (AAA), 
Denver, CO. 

Stevens, P. (June 2015). Academic Raiding. Annual Meeting of the Idaho Indian Educat.ion Summit. 
Boise, ID 

Stevens, P. (April. 2015) Nohwiltag: Academic Raiding as Apache Student Agency and Praxis. Annual 
Meeting of the American Educational Research Association (AERA), Chicago, IL, 

Stevens, P. (Nov. 2014 ). Ne 'eltut ni 'ilk'el oltag: Bridging Mathematical Concepts Utilizing Culturally 
Responsive Education Methods. Annual Meeting of the American Anthropological Association (AAA), 
Washington, D.C. 

Anthony-Stevens, V. & Stevens, P. (2015, February 17-18). Teaching Social Justice in the Public 
Academy: Redressing Enduring Struggles with Vignettes ofRaiding and Alliances. International 
Globalization, Diversity and Education, Spokane, WA. 
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Anthony-Stevens, V., Ruiz, R., Jimenez, L., Paciotto, C., Stevens, P., Graves, V., & Quinonez, A. 
(2013,November 20-24). Interculturality and Indigenous Education in the Americas: Engaging, 
intercultural knowledge through reflections on practice and policy. Annual Meeting of the American 
Anthropology Association (AAA), Chicago, IL 

Grants and Contracts Awarded: 
Co-Principal Investigatory (with R. Pilgeram, R. Meeuf and V. Anthony-Stevens). Cross-Cultural Digital 
Story Telling. Faculty Summer Grants, College of Letters, Arts and Social Sciences and CoJlege of 
Education Collaborative Grant Projects. 2017. $5,000 

SERVICE: 

Major Committee Assignments: 
University of Idaho, Presidents Diversity Council on Faculty and Recruitment 2016-present 
University of Idaho, Office of Tribal Relations, Tribal Research Advisory Group (TRAG), 2015-present. 
University ofldaho, College ofLetters, Arts and Social Sciences Curriculum Committee, 20 I 7 
University ofldaho, Indigenous Knowledge for Effective Education Program Advisory Committee, 2017 

Professional and Scholarly Organizations 
Cognition and Instruction. Reviewer, 2017-present 
American Educational Research Association (AERA), Member, 201 I-present 
American Anthropological Association (AAA), Member, 20 I 2-present 
Native American and Indigenous Studies Association, Member, 2017-present 
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CURRICULUM VITAE 
University ofldaho 

NAME: Taylor Raney DATE: July 2, 2018 

RANK OR TITLE: Director of Teacher Education, Associate Department Chair and Clinical Associate Professor of 
Curriculum and Instruction 

DEPARTMENT: College ofEducation, Health and Human Sciences 

OFFICE LOCATION AND CAMPUS ZIP: OFFICE PHONE: (208) 885-1027 
Education Building 507 FAX: (208) 885-6761 
Mail Stop 3080 EMAIL: tcraney@uidaho.edu 

WEB: www.uidaho.edu/ed/ci/taylorraney 
DATE OF FIRST EMPLOYMENT AT UI: June 21 , 2015 

DATE OF PRESENT RANK OR TITLE: June 21, 2015 

EDUCATlON BEYOND HTGH SCHOOL: 
Degrees: 
Ph.D. (2015) Northwest Nazarene University, Educational Leadership 
Ed.S. (2013) Northwest Nazarene University, Educational Administration - Superintendency 
M.Ed. (2012) Northwest Nazarene University, Curriculum and Instruction 
M.Ed. (2006) Northwest Nazarene University, Educational Administration - Principalship 
B.S.Ed. (2002) University ofldaho, Secondary Education 

Certificates and Licenses: 
Idaho Standard Secondary Credential: English 6/12, French K/12, Psychology 6/12 
Idaho Standard Administrator: School Principal Pre.K/12, Superintendent 

EXPERIENCE: 
Teaching, Extension and Research Appointments: 
2015- Present Clinical Associate Professor, Department of Curriculum and Instruction, University of 

Idaho, Moscow, ID 
2003-2008 Secondary Teacher, West Junior & Boise Senior High Schools, Boise School District, Boise, ID 

Academic Administrative Appointments: 
2018-Present Associate Chair, Department ofCurriculum and Instruction, College ofEducation, Health and 

Human Sciences, University of Idaho, Moscow, TD 
2015-Present Director ofTeacher Education, College of Education, Health and Human Sciences, University 

ofldaho, Moscow, ID 
2015-Present Chief Certification Officer, College ofEducation, Health and Human Sciences, University of 

Idaho, Moscow, ID 
2015-Present Elementary Program Coordinator, College ofEducation, Health and Human Sciences, 

Department ofCurriculum and Instruction, University ofldaho, Moscow, ID 
2015-Present Secondary Program Coordinator, College ofEducation, Health and Human Sciences, 

Department ofCurriculum and Instruction, University of Idaho, Moscow, ID 
20J3-2015 Director ofTeacher Certification, Idaho State Department ofEducation, Boise, ID 
2013-2015 Director ofProfessional Standards, Idaho State Department ofEducation, Boise, ID 
2008-2013 Elementary School Principal, Caldwell School District, Caldwell 
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TEACHING ACCOMPLISHMENTS: 
Areas ofSpecialization: 
Curriculum and Instruction 
Educational Leadership 

Courses Taught: 
Summer 2018 EDCI 599, Non-thesis Master' s Research 
Spring 2018 EDCI 599, Non-thesis Master's Research 
Fall 2017 EDCI 201, Contexts ofEducation 
Fall 2017 ISEM 301, Alcohol and Drug Prevention 
Summer 2017 EDAD 595, Administration and Supervision of Personnel 
Spring 2017 ISEM 301, Alcohol and Drug Prevention 
Fall 2016 EDCI 301, Learning, Development, and Assessment 
Fall 2016 lSEM 301 , Alcohol and Drug Prevention 
Summer 2016 EDAD 534, The Principalship 
Summer 2016 EDAD 595, Administration and Supervision ofPersonnel 
Spring 201 6 lSEM 301, Alcohol and Drug Prevention 
Fall 2015 EDCI 301, Learning, Development, and Assessment 

Students Advised: 
Undergraduates: Graduates: 
Payton Allert Elizabeth Colket 
Mikalynn Amos Haleigh Johnson 
Mackenzie Baxter Emily Longdin 
Kayla Bryant LaDonn Robbins 
Andrew Evans 
Rebecca Flick 
Alisandro Garcia 
Bonnie Gay 
ManjuanHe 
Madeline Herrold 
Klaree Hobart 
Andrea Leja Meyer 
Grace Libby 
Dante Menard 
Rebecca O'Daniel 
Kaitlyn Pyle 
Jaycee Rade 
LaDonn Robbins 
Kara Schmidt 
Shelby Smith 
Ashlee Traughber 
Lauren Votava 
Harper Wall en 
Siqi Zong 

SCHOLARSHIP ACCOMPLISHMENTS: 
Technical/Professional Reports: 
Raney, T. (2015, May). Mathematics teacher certification in Idaho. Idaho Math Education 

Collaborative in Boise, 10. 
Raney, T. (2015, January). Idaho tiered teacher licensure: Anticipated outcomes. Boise State 
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University. 
Raney, T. (2014, December). Issues in teacher certification. Teacher Education Coordinating 

Committee, University of Idaho 
Raney, T. (2014, November). Tiered teacher licensure: What can the new teacher expect? 

Northwest Nazarene University. 
Raney, T. (2014, October). Tiered licensure: Expected outcomes and ramifications. Lewis-Clark 

State College. 
Raney, T., Clark, L., Kellerer, P. , Gramer, R. (2014, August). Idaho Board ofEducation vision for 

tiered teacher licensure in Idaho. Idaho School Superintendents' Annual Conference in 
Boise, ID. 

Raney, T. (2014, July). Tiered teacher licensure: Other states' requirements and outcomes. Idaho 
State Board ofEducation. 

Raney, T. (2014, April). Educator ethics: What school administration and leadership should know 
and do to support student safety. University ofldaho - Boise. 

Refereed Presentations at International, National, Regional, State, and Local Conferences: 
Raney, T., Sanchez, L., Lord, J., Neill, M., Snow, J ., & Colon, L. (2018). The power ofcollaboration in the 

Idaho Coalition for Educator Preparation. National Association of State Directors ofTeacher 
Education and Certification Conference in Minneapolis, MN. 

Raney, T., Snow, J., Sanchez, L., Kellerer, P., & VanMullem, H. (2017). EPP collaboration for continuous 
improvement across programs. American Association of Colleges ofTeacher Education Annual 
Conference in Tampa, FL. 

Raney, T., Snow, J., Sanchez, L. , & Linder, C. (2015, November). Elevating the profession: 
Toward a continuum ofprofessional learning. Idaho School Boards Association Annual 
Convention in Coeur d'Alene, ID. 

Raney, T., Sanchez, L., & Kellerer, P. (2015, October). Impact on reading fluency ofdouble
dosed tier-one instruction for struggling kindergarten students. Northern Rocky Mountain 
Educational Research Association Conference in Boise, TD. 

Raney, T. (2015, March). Educator ethics in a digital world. Idaho State Prevention Conference in 
Sun Valley, ID. 

Raney, T. & Haas, S. (2014, August). Trends in educator ethics in Idaho. Idaho Association of 
School Administrators (IASA) Summer Leadership Conference in Boise, ID. 

Losee, L., Wallace, J., Raney, T., & Barzee, S. (2014, May). NTEP: Mapping our state's progress 
to transform educator preparation. 4th National Smmnit on Educator Effectiveness in San 
Antonio, TX. Kennedy, T., Sharrard, J., Serna, I., Johnston, H., 

Raney, T., & Hammond, K. (2002, October). FLES K-6: Improving public awareness and support 
ofelementary foreign language education programs. Idaho Association ofTeachers of 
Language and Culture Annual Conference in Boise, ID. 

SERVICE: 
Major Committee Assignments: 
University Level, Campus-wide 
Chair, Teacher Education Coordinating Committee, 2015-present 
Member, University Curriculum Committee, 2016-present 
Member, Academic Strategic Steering Committee, 2018-present 
Member, Dismissal Hearings Committee, 2018-present 

College Level, College ofEducation, Health and Human Sciences 
Member, Leadership Team, 2015-present 
Member, Search Committee, Dean of College, 2015-2016 
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Chair, Search Committee, Director of Student Services, 2015-2016 
Chair, Teacher Education Academic Appeals Committee, 2015-present 
Co-Chair, ad hoc faculty promotion bylaw committee, 2017 
Member, College Coordinating Committee, 2015-present 
Member, Teacher Career Fair Steering Committee, 2015-present 

Departmental Level, Curriculum and Instruction 
Committee Member, Clinical Faculty Third Year Review, 2015-2016 
Member, Search Committee, Special Education Faculty, 2016 
Chair, Core and Elementary/Secondary Program Revision Committee, 2015-2017 
Member, IKEEP Advisory Board, 2016-present 

Professional and Scholarly Organizations: 
National Association ofState Directors ofTeacher Education and Certification, 2013-present 
Idaho Association of School Administrators, 2008-present 
ldaho School Superintendents' Association, 2013-present 

Outreach Service: 
Council for the Accreditation ofEducator Preparation Reviewer, 2016-present 
Media Outreach Faculty Expert, Education Issues, University of Idaho, 2016-present 
National Association ofState Directors ofTeacher Education and Certification Steering Committee, 20 16 -

present 
Professional Evaluation Review Committee (Idaho Department ofEducation), 2015 
Idaho Equitable Access to Excellent Educators Committee (Idaho Department ofEducation), 2014-present 
Idaho Coalition for Educator Preparation, Chair, 2013-present 
Idaho Association ofColleges ofTeacher Education, 2013-2015 
Regions I and II Idaho School Superintendents' Association University ofldaho Liaison, 2015-present 
Idaho Rural Schools Collaborative, 2015-present 
Idaho Professional Standards Commission, Elementary Principal Representative, 201 1-2013 
Idaho Professional Standards Commission, Higher Education Representative, 2016-present 
Inclusive Education Task Force, Idaho Council on Developmental Disabilities, 2014-2017 
Elementary Standards Review, Professional Standards Commission, January 2015 
Core Standards Review, Professional Standards Commission, November 2016 
CAEP Accreditation Team, Midwestern State University, 2017 - 2018 

Graduate Committees: 
Northwest Nazarene University- Doctor ofPhilosophy 
Harris, Dana 
Hicks, Serena 
McMillan, Kendra 
Zielert, Scott 

University ofIdaho - Doctor ofPhilosophy 
Charbonneau, Krisha 

Community Service: 
Board ofDirectors: Family Advocates ofldaho, 20 13-2015 
Editorial Board: Idaho Press Tribune, 2012 
Historical Preservation Commission ofMoscow, 2016-2017 

Ronors and Awards: 
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Idaho Business Review: Accomplished Under 40, 2014 

PROFESSIONAL DEVELOPMENT: 
Scholarship: 
2015, October. Northern Rocky Mountain Educational Research Association Conference. Boise, ID. 
2018, March: American Association ofColleges ofTeacher Education Conference, Baltimore, MD. 

Advising: 
2015, September. University ofIdaho 12th Annual Advising Symposium. Moscow, ID. 

Administration/Management: 
2014, January: Networkfor Transforming Educator Preparation. Atlanta, GA. 
2014, February: Ted Andrews NASDTEC Winter Symposium. San Diego, CA. 
2014, April: Developing Student Learning Objectives Summit, National Education Association. 

Minneapolis, MN. 
2014, May: State Consortium on Educator Effectiveness. San Antonio, TX. 
2014, June: Annual Convention, National Association of State Directors ofTeacher Education and 

Certification. Kansas City, MO. 
2014, June: Network.for Transforming Educator Preparation. San Francisco, CA. 
2015, February: Ted Andrews NASDTEC Winter Symposium. San Diego, CA. 
2015, April: Network/or Transforming Educator Preparation. Durham, NC. 
2015, May: State Consortium on Educator Effectiveness. Atlanta, GA. 
2015, June: Annual Convention, National Association of State Directors of Teacher Education and 

Certification. Atlanta, GA. 
2015, November: Idaho School Boards Association Annual Convention. Coeur d'Alene, ID. 
2016, February: Ted Andrews NASDTEC Winter Symposium. San Diego, CA. 
2016, June: Annual Convention, National Association ofState Directors a/Teacher Education and 

Certification. Philadelphia, PA. 
2016, October: Councilfor the Accreditation ofEducator Preparation Fall Conference, Washington, D.C. 
2017, January: Ted Andrews NASDTEC Winter Symposium, San Diego, CA. 
2017, March: American Association ofColleges ofTeacher Education Conference, Tampa, FL. 
2017, June: Annual Convention: National Association ofState Directors ofTeacher Education and 

Certification. New Orleans, LA. 
2017, September: Council/or the Accreditation a/Educator Preparation Fall Conference, Washington, D.C. 
2018, January: Ted Andrews NASDTEC Winter Symposium, San Diego, CA. 
2018, April: American Educational Research Association, New York, NY. 
2018, July: American Council on Education Leadership Academy, Alexandria, VA. 
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Dr. David Michael Aiken, Ed.D., Ed.S. 
Superintendent, Federal Programs DirectorT~, we,ern«re,~ 
Idaho State Chair, National Association of Federally Impacted Schools ~wair~the,u,
Lapwai School Distiict # 341 

{t,ul;p~IAL 208-843-2622 ext. 202 
208-790-1426 
daiken@la wai.orcr 

Objective: To contribute as a professional in education, using my leadership and administrative skills to 
benefit students, while working collaboratively to share my knowledge of curriculum, 
instruction, and educational leadership. 

Recent Professional Experience: 

Lapwai School District 
Superintendent, Federal Programs Director 
2010 to Present 

Responsibilities: Personnel management, school board operations, educational program 
oversight, budget and finance, communication and public relations, 
facility planning and development, support services, strategic and school 
improvement planning, monitoring of school and district performance, 
policy revision and enforcement, Educational Summits with Nez Perce Tribe 
Executive Committee 

Northwest Indian College - Lapwai, Idaho Campus 
Instructor: Introduction to Teaching, Principles of Planning, Contemporary Tribal Economics, and Grant 
Management - December 2013 to Present 

University of Idaho - Moscow, Idaho Campus 
Instructor: EDCI 301: Learning, Development & Assessment - Fall 2017 

Lapwai Elementary School 
5th Grade Teacher 
1999 to 2004 
3rd Grade Teacher 
2004 to 2010 
Substitute I Acting Principal for Elementary and Middle-High School 
2006-Present 
Responsibilities: In addition to my teaching experience I have been active in curriculum 

alignment and development, data mapping and data driven decision making, 
accommodations for exceptional learners, assessment preparation, and classroom 
management training, and acted as a mentor teacher for interns from Lewis-Clark State 
College and the University of Idaho 

Lapwai Elementary School 
After School and Summer Program Coordinator 
21st Century Community Learning Center Grant 
1999 to the 2010 
Responsibilities: Acting principal during extended-day and summer school instruction. 

Coordinate all academic activities for grades K-6, manage 
teaching staff and educational assistants, grant reporting and data 
collection, scheduling and event planning, provide in-service 
training, curriculum development, individual assessment of student 
needs, acting principal after school and during summer instruction 

PR/Award# S299B180040 

Page e100 



Other Professional Experience: 
• Lewiston Morning Tribune - Customer Service Specialist - 1994 to 1999 
• Tendercare Children's Centers - Educational School Age Child Care Manager, 

Curriculum Coordinator, and Preschool Teacher- 1991-1994 

Education: 

University of Idaho 
• Doctorate of Education 
• Masters of Educational Leadership with Principal Certification 
• Education Specialist with Superintendent Cert!fication 
• Top 5 Finalist, Thomas 0. Bell Prize for Idaho's Outstanding Teacher, 2009 
• Chosen for University of Idaho Educational Leadership Distinguished Fellows Program in the 

College of Education 
• Mentor/Cooperating Teacher for Student Teacher Interns 2002 to 2010 
• Dissertation Focus: Cultural Leadership and Native American Education 

Lewis-Clark State College 
• Bachelor's Degree in Elementary Education with K-8 Teacher Certification 
• Psychology Minor 
• Early Childhood Education 
• Mentor/Cooperating Teacher for Student Teacher Interns 2002 to 2010 

Boise State University 
Assessment Literacy 

College of Southern Idaho 
Coursework on how to train paraprofessionals to work with students with exceptional needs - Certified 
Trainer - 2003: Ce1tified to instruct courses for paraprofessionals in cooperation with the College of 
Southern Idaho 

Professional Organizations: 

Idaho State Chair of the National Association of Federally Impacted Schools 
Idaho State Superintendent ofPublic Instruction, Sherri Ybarra's Cabinet 
Idaho School Boards Association Idaho Leads Project - Studio District 
Idaho School Superintendents Association Idaho Rural Schools Association 
National Indian Impacted Schools Association 

Professional References: 

Patsy Guglielmino, Blue Ribbon Education Consulting, Idaho Building Capacity Project 
3712 Northport Flat Creek Road, Kettle Falls, WA 99141. 
(509) 690-7278 

Michael Halverson, Former Lapwai School District Principal 
1816 I.8th Avenue, Lewiston, ID 83501 
(208) 743-6573 ext. 214 

Candy Hoisington, Grants Coordinator / Program Director 
404 South Main Street, Lapwai, ID 83540 
(208) 791-7937 
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Megan Bang 
Associate Prefessor efLeaming Sciences and Human Development 

Universify efWashington 
email- mbang3@u1v.edu 

EDUCATION 
Northwestern University, Ph.D. 2009 
Specialization: Learning Sciences, certificate in Cognitive Science 
Advisors: Bruce Sherin (Chair), Carol Lee, and D ouglas Medin 
Community Committee Members:Joseph Podlasek, Karen Washinawatok 
Doctoral D issertation: "Unde,:rtanding Students' Epistemologies: Examining Practice andA!Jeaning in 
Community Contexts" 

Post-Doctoral Training - TERC, Cheche Konnen Center 
Advisors: Beth Warren and Ann Rosebery 

Williams College, BA 1997. Major: Political Science with Political T heory concentration :Minors: 
History & African Studies 

PROFESSIONAL EXPERIENCE 
9/ 18-present 

9/ 18-present 

9/ 15 - 8/18 

9/ 11 - 8/18 

9/ 11 - 8/18 

9/15 - 8/17 

9/ 11 - 8/18 

1/15 - 8/18 

9/11 - 8/ 15 

6/99- 8/11 

Professor, Learning Sciences & Psychology, N orthwestern University, 
Evanston 

Senior Vice President, Spencer Foundation, Chicago. 

Associate Professor, Educational Psychology, Learning Sciences & H uman 
D evelopment, Education, Equity, Society Studies, University of Washington
Seattle 

Faculty, University of Washington Institute for Science + Math E ducation 
(http://sciencemathpartnerships.org/) 

Director, Native American Education Certificate, University ofWashington
Seattle 

Program D irector, Learning Sciences and Human Development, University of 
Washington-Seattle 

Faculty, Secondary Teacher Education Program, University of Washington
Seattle 

Adjunct Faculty, American Indian Studies, University ofWashington-Seattle 

Assistant Professor, E ducational Psycho logy, Learning Sciences & Human 
Development, University of Washington-Seattle 

Director of Education, American Indian Center, Chicago, IL 
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8/08- 8/11 

6/06 - 8/08 

9/09 - 6/10 

9/98 -6/00 

7/00- 8/02 

9/00 - 6/02 

5/98 - 9/98 

6/97- 6/98 

1/96 - 6/96 

Research Associate, TERC, Cheche Konnen Center, Cambridge, MA 

Post-Doctoral Fellow, TE RC, Cheche Konnen Center, Cambridge, MA 

Adjunct, Iorthwestern University 

Workshop Leader, Chicago Children's Museum, Chicago, IL. 

GED Instructor and Student Services Coordinator, Institute for Native 
American Development, Truman College (City College of Chicago) 

Instructor, Native American Education Services College, Chicago, IL 

Science/Environmental Justice Teacher at The City School, Boston, MA 

Preschool Teacher, Jamaica Plain Heads tart via Jumpstart for Young Children, 
Inc., Boston, l\tlA 

Teacher at People's Primary School during semester abroad with Augsberg 
College, Windhoek, Namibia 

ACADEMIC HON ORS 

• American Education Research Association, D ivision K, Teaching and Teacher Education, 
Early Career Award, 2015 

• American Education Research Association, Bobby Wright Award for Early Career 
Contributions to Research in Indigenous Education, 2015 

• Outstanding Advising Award - University of Washington, 2013 
• Spencer Foundation Dissertation Fellowship, 2004--05 

• Cognitive Science Graduate Fellow for Interdisciplinary Research Projects, 2003-2004 

• Spencer Foundation Training Fellowship, 2001-2003 

JOURNAL ARTICLES 
*Peer reviewedpublications 
+Allor some co-authors 1vere graduate students orpractitioners in communiry organizations or schools. 

*Bang, M. (accepted) Towards Science Education That Cultivates Just, Sustainable, and Culturally 
Thriving Communities. Race, Ethniciry, and Education 

*+ Bang, M., Pugh, P., & McGinty, M. (accepted). Relational Epistemologies in Land Based 
Learning Environments: Reasoning about Ecological Systems and Spatial Indexing in Motion. 
Culture Studies in Science E ducation. 

*+ Bang, M., Alfonso, J., Faber, L., Marin, A., Marin, M., Medin, D ., Waxman, S., & Woodring, J. 
(accepted). Perspective Taking in Early Childhood Books: Implications for Early Science 
Learning. Culture Studies in Science Education. 
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*Marin, A., & Bang, M. (2018). "Look It, This is how You Know:" Family Forest Walks as a Context 
for Knowledge-Building A bout the Natural World. Cognition and Instruction, 36(2), 89-118. 

* Barajas-Lopez, F., & Bang, M. (2018) . Indigenous Making and Sharing: Claywork in an 
Indigenous STEAM Program. Equity & Excellence in Edttcation, 51(1), 7-20. 

* Bang, M., Marin, A., & Medin, D . (2018). If Indigenous Peoples Stand with the Sciences, Will 
Scientists Stand with Us?. Daedalus, 147(2), 148-159. 

* Philips, T., Bang, M. &Jackson, K. (2018). Articulating the "how," the "for what," and the "for 
whom" in concert: A call to broaden the benchmarks ofour scholarship . Cognition andInstruction. 

*Medin, D., ojalehto, 6., Marin, A., & Bang, M . (2017). Systems of (non-) diversity. Nature Human 
Behaviour, 1, 0088. 

*+Washinawatok, K., Rasmussen, C., Bang, M., Medin, D ., Woodring, J., Waxman, S., Marin, A., 
Gurneau, J ., & Faber, L. (2017). Children's Play with a Forest D iorama as a Window into 
Ecological Cognition.Jou111al ofCognition and Development. 

*Philip, T., Vossoughi, S., Bang, M., Zavala, M., & Jurrow, S. (2017) . The Role of the Learning 
Sciences .in a New Era of US ationalism. Cognition and Instruction, 35 (2). 

* Bang, M., & Vossoughi, S. (2016). Participatory Design Research and Educational Justice: 
Studying Learning and Relations Within Social Change Making. Cognition and Instruction, 34(3), 
173-193. 

* Ishimaru, A. M., Barajas-Lopez, F., & Bang, M. (2015) . Centering Family Knowledge to Develop 
Children's Empowered Mathematics Identities. Journal ofFami/y Diversify in Edttcation, 1(4), 1-21 . 

*Bang, M. (2015) . Culture, learning, and development about the natural world: Advances facilitated 
by situative perspectives. Educational P[Jchologist, 50(3), 220-233. 

*Bang, M., Faber, L., Gurneau, J., Marin, A., & Soto, C. (2015) . Community Based D esign 
Research: Learning Across Generations and Strategic Transformations of Institutional 
Relations Towards Axiological Innovations. Mind, Culture, andA ctivity, 1-14. 

+McGinty, M., & Bang, M. (2015). arratives o f dynamic lands: science education, indigenous 
knowledge and possible futures. Cultural Studies ofScience Education, 1-5. 

*Marin, A. & Bang, M. (2015). Repatriating Science Teaching and Learning: Finding Our Way to 
Storywork.Joumal ofAmerican Indian Education, 54(2), 29-51. 

*Bang, M. & Marin, A. (2015). Nature-Culture Constructs in Science Learning: Human/non
human agency and intentionality. Journalfor Research in Science Teaching, 52(4), 530-544. 

*Medin, D. & Bang, M. (2014). The Cultural Side of Science Communication. Proceedings of the 
National A cadelJ'!)' ofSciences, 111(4), 13621-13626. 
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Medin, D., Lee, C. & Bang, M. (2014). Particular Points ofView. Scientific American. 

*+Bang, M., Curley, L., Kessel, A., Marin, A., & Suzokovich, E . (2014). Muskrat T heories, Tobacco 
in the Streets, and Living Chicago as Indigenous Lands. Environmental Education Research, 20 (1), 
37-55. 

Medin, D., & Bang, M. (2013) . Culture in the Classroom. Phi Delta Kappan, 95(4): 64-67. 

Nasir, N ., & Bang, M. (2013). Conceptualizing Cultural and Racialized Process in Learning. Human 
Development, 5 5 (5-6), 247 -249. 

*+Bang, M., Marin, A., Faber, L., & Suzukovich, E . S. (2013) . Repatriating Indigenous Technologies 
in an Urban Indian Community. Urban Education, 48(5), 705-733. 

*+ Dehghani, M., Bang, M., Medin, D ., :Marin, A., Leddon, E., & Waxman, S. (2013). Epistemologies 
in the Text of Children's Books: Native-and non-Native-authored books. InternationalJournal ef 
Science Education, 35(13), 2133-2151. 

*Bang, M ., Warren, B., Rosebery, A. S., & Medin, D. (2012) . Desettling expectations in science 
education. Human Development, 55(5-6), 302-318. 

*+Hermes, M., Bang, M., & Marin, A. (2012). D esigning Indigenous Language Revitalization. 
Han;ard E ducational Revie1v, 82(3), 381-402. 

*+Unsworth, S. J., Levin, W., Bang, M., Washinawatok, K., Waxman, S. R., & Medin, D . L. (2012) . 
Cultural Differences in Children's Ecological Reasoning and Psychological Closeness to 
Nature: Evidence from Menominee and E uropean American Children. Journal efCognition and 
Culture, 12(1-2), 17-29. 

*Bang, M., & Medin, D . (2010) . Cultural processes in science education: Supporting the navigation 
ofmultiple epistemologies. Science E ducation, 94(6), 1008-1026. 

Bang, M., Medin, D., and Cajete, G., (2009) . Improving Science Education for Native Students: 

Teaching Place Through Community. Sacnas News, 12(1), 8-10. 

Bang, M. (2009) . Indigenous knowledge and education: Sites of struggle, strength, and su.rvivance. 
Science Education, 93(5), 958-959. 

*Medin, D .L. & Bang, M. (2008) . Perspective Taking: Diversity and Partnerships. American 
PsychologicalA ssociation, 22(2) . 

*Bang, M., Medin, D. L., & Atran, S. (2007). Cultural mosaics and mental models of nature. 
Proceedings efthe National Academy efSciences, 104(35), 13868-1387 4. 

Bang, M. (2007). Understanding teacher expertise in primary science: A sociocultural approach. 
Science Education, 91(6), 1031-1033. 
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BOOKS 

*Medin, D.L. & Bang, M. (2014). Who :r asking?: Native Science, Western Science and Science Education. 
Cambridge, MA: The 1-IIT Press. 

BOOK CHAPTERS 
+Tzou, C., Bell, P., Bang, M., K.uver, R., Twito, A., & Braun, A. (in press). Building expansive 

family STEAM programming through participatory design research. 

*+Bang, M., Nolan, C. & Ishimaru, A. (in press). E ngaging Native Families. To appear in: 
McWayne, C., Doucet, F., & Sheridan, S. (eds.) Research on Famify-School 
Partnerships: Ethnocultttral Diversity and the Home-to-School Link. Springer. 

*Barajas-Lopez, F. & Bang, M. (in press) . Towards Indigenous Making and Sharing: Implications 
for Mathematics Learning. Chapter in Annual Perspectives in Mathematics Education 
(APME): Rehumanizing Mathematics for Students who are Black, Indigenous, and/or 
Latin@/x 

* Brayboy, B. & Bang, M. (in press). Indigenous Education and the ation State: To appear in: 
Smith, L. & McK.innley, L. Handbook ofIndigenous Education. 

*+ Bang, l\11., Nolan, C., & Magdaid-Morgan, N. (in press) . Engaf,ring Indigenous Families. To 
appear in: Smith, L. & McK.innley, L. Handbook oflndigenous Education. 

*+Marin, A., Stewart-Ambo, T., & Bang, M. (in press). Urban Indigenous Education: Looking 
back, Looking Forward. To appear in: Smith, L. & McK.innley, L. Handbook of Indigenous 
Education. 

Marin, A. & Bang, M. (in press) . Seeing together: The ecological knowledge of Indigenous families 
in Chicago urban forest walks. To appear in: Garcia-Sanchez, I. & Faulstich Orellana, M. 
(eds) Everydqy L earning: Leveraging Non-Dominant Youth Langttage and Culture in Schools. Routledge 
Press. 

*Warren, B., Bang, M., Taylor, E ., Rosebery, A. (in press). Culture, race, language, and disciplinary 
learning in contexts. To appear in: Na'ilah Suad Nasir, Carol D . Lee, and Roy Pea (Eds.) 
Handbook efthe Cultural Foundations 1!fLearning . Routledge Press. 

Marin, A. & Bang, M. (2016). Indigenous heritage communities of north America. To appear in: 
Peppler, K.. (Ed) Encyclopedia of Out-of-School Learning. SAGE press. 

*Bang, M., Brown, B., Calabrese Barton, A., Rosebery, A., Warren, B. (2016) . Reframing Diversity: 
Expanding Relationships between Students, Teachers, and Science Practices. In: Schwarz, C. , 
Passmore, C., and Reiser, B. (Eds.), Moving Bryond ''KnoJJJing" Science to Making Sense ofthe World· 
Bringing Next Generation Science and Engineering Practices into our K-12 Classrooms. N STA Press. 
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*Bang, M. (2016). Making Human-Nature Relations: Settler-colonialism, Indigenous ways of 
knowing, and socio-cultural theories of learning. In: Esmonde, I. & Booker, A. (Eds.) Critical 
and socio-cultural theories of learning. Routledge Press. 

Bang, M. (2016) . Learning Gardens in an Urban Indigenous Community: Expanding the Scope of 
Learning. In: Brown, S. & McGregor, K. (eds.), Sowing Seeds in the City. Springer. 

Bang, M. (2016). From Backyard Plots to H arvesting Beyond Borders: Native Perspectives on 
Gardening. In: Brown, S. & McGregor, K. (eds.), Sowing Seeds in the City. Springer. 

*+ Bang, M ., Marin, A., Medin, D ., & Washinawatok, K. (2015) . Learning by Observing, Pitching 
in, and Being in Relations in the atural World. A dvances in Child Development and Behavior, 49, 
303-313. 

+Bang, M., Curley, L., Kessel, A., Marin, A., & Suzokovich, E. (2015) . Muskrat Theories) Tobacco in 
the Streets) and Living Chicago as Indigenous Lands. In: McCoy, K., Tuck, E., & McKenzie,, M. 
(eds.) Land Education: Rethinking pedagogies for place from Indigenous, postcolonial, and 
decolonizing perspectives. 

*Hermes, M. & Bang, M. (2014) . Theory and Advocacy for Language Revitalization in the United 
States. In .Handbook ofEducational Linguistics. Routledge Press. 

*Abrams, E., Yore, L., Bang, M. Brayboy, B., Castagna, A ., I<:idmann, J., Huei, L., Villanueva, M., 
Wang, M., Webb, P., & Yen, C. (2014). Culturally Relevant Schooling in Science for Indigenous 
Learners Worldwide: Stressing the All in Science Literacy. In .Handbook of Research on Science 
Education. 

+Medin, D., ojalehto, b., Waxman, S., & Bang, M. (2013). Relations: language, epistemologies, 
categories and concepts. T o appear in: E . Margolis & S. Laurence, (Eds.), Concepts: Neu; 
Directions. Cambridge, NIA: The MIT Press. 

Bang, M. (2013). Indigenous Students. In D. Gunstone (ed.), Enryclopedia of Science Education. 
Springer. 

+Medin, D., ojalehto, b., Marin, A., & Bang, M. (2013). Culture and epistemologies: putting culture 
back into the ecosystem. To appear in: M. Gelfand, CY Chiu, & Y-Y. Hong (Eds.), A dvances in 
Culture and P{Ychology Series, Oxford University Press. 

+Leddon, E ., Waxman, S.R., Medin, D.L, Bang, M. & Washinawatok, K. (2012). One animal among 
many? Children's understanding of the relation between humans and nonhuman animals. In 
G . Hayes & M. Bryant (Eds.), P{Ychology ofCulture. In P{Ycholo!!),ofEmotions) Motivations andActions: 
Focus on Civilizations and Cultures Series. Hauppauge, NY: Nova Science Publishers. 

Bang, M. (2012) . Indigenous Knowledge and Science Education. In Banks, J. A. (Ed.) . (2012). 
Enryclopedia of Diversity in Education Volume 1 (pp. 1165-1170). SAGE P ublications, 
Incorporated. 
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+Bang, M., Medin, D., Washinawatok, K., and Chapman, S. (2010). Innovations in Culturally-based 
Science Education through Partnerships and Community. In M. Khine & I. Saleh (Eds.) New 
Science ofLearning: Cognition, Computers and Collaboration in Education. New York: Springer. 

REPORTS, WHITE PAPERS, CURRICULA & BRIEFS 
Ishimaru, A.M., Bang, M. & Family Leadership D esign Collaborative. (2016). Towards a 

transformative research and practice agenda for racial equity in education. Family Leadership 
D esign Collaborative white paper. College of Education, University ofWashington: Seattle, 
WA. 

MANUSCRIPTS UNDER PEER REVIEW OR IN PREPERATION 
*+Bang, M., Pugh, P., & Medin, D . (2018). Emergent complex systems reasoning?: Cross-cultural 

differences in reasoning about eating relationships between kinds. 

*Bang, M. (2017). Learning about complex socio-ecological systems: Supporting onto-epistemic 
navigations in place based learning 

*+Bang, M., Gurneau,J., Medin, D., Marin, A., Washinawatok, K. & Woodring,]. (2017) 
Children's reasoning about forest ecosystem. 

*+Bang, M., Medin, D., Woodring,]., Washinawatok, K., & Marin, A. (2017) . Cross cultural 
parent-child sensemaking about forest ecosystems: Perspective taking and attentional 
directives that shape differences in cultural ways of knowing. 

*+Bang, M., Medin, D., Marin, M. & McGinty, M. (2017) . Youth reasoning about perturbations in 
ecological systems. 

*Bang, M. (2017). Developing learning environments that cultivate just and sustainable forms of 
interaction: Engaging inter-dependence, roles and recognizing gifts. 

FUNDED RESEARCH AND PROJECTS 
Bang, M. (2017). Leaming in Places: Developing Field Based Science Education. National Science 

Foundation - DRK-12. 
Funded 7 / 1 /2017-6/30/2021 ($2.9 million). NSF REC- 1720578 
Project Ro le: PI, Co-PI: Carrie T zou, Mary Margret Welch, Sharon Shiel 
Preparation Responsibilities: Author 
Community Partners: Seattle Public Schools, Tilth Alliance 

Bang, M. (2017). Complex socio-ecological systems reasonings: An investigation of the impact of 
culture and experience on reasoning about complex socio-ecological phenomena among 
students from diverse backgrounds. ational Science Foundation - AISL. 
Funded 9/1/2017-8/31/2021 ($1.9 million). NSF REC- 1713368 
Project Role: Pl, Co-PI: Douglas Medin 
Preparation Responsibilities: Author 
Community Partners: American Indian Center 
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Bang, M. (2017). Cultural Mindset and Toolkits: Professional Learning. ($600,000) Raikes 
Foundation. Funded 2017-2019. 
Project Role: Co-Principal Investigator 
PI: Stephanie Fryberg 
Preparation Responsibilities: Co-Author 

Bang, M. (2016). Since Time Immemorial Professional D evelopment Grant ($71,753). Funded 
2016-2017. 
Project Role: Co-Principal Investigator, PI: Kristen French, WWU 
Preparation Responsibilities: Co-Author 
Partners: Western Washington University, 12 School Districts 

Bang, M. (2016). Doris Duke Conservation Scholars Research Grant ($34,378). Funded 2016-
2017. 
Project Role: Principal Investigator 
Preparation Responsibilities: Author 
Partners: College of the Environment 

Bang, M. (2016). Native American Boys and Men: A review and synthesis of the literature 
($17,883) . Funded 2016-2017. 
Project Role: Co-Principal Investigator, PI: Bryan Brayboy, ASU 
Preparation Responsibilities: Co-Author 

Bang, M. (2015). Robotics Backpacks for Family Learning: Transforming science center-library 
partnerships to support family engineering learning. National Science Foundation. Funded 
2015-2018. ($1,993,064) . 
Project Role: Co-Principal Investigator, PI: Carrie Tzou 
Preparation Responsibilities: Co-Author 
Community Partners: Seattle Public Schools, Seattle Public Libraries, Red Eagle Soaring 

Bang, M. (2015). Transforming the Field of Family Engagement: Redesigning Research, Measures 
and Practice for Equity in Education. Kellogg Foundation. Funded 2015-2018 (1 ,680,000). 
Project Role: Co-Principal Investigator 
PI: Ann Ishamaru 
Preparation Responsibilities: Co-Author 

Bang, M. (2016). Cultural i\!Gndset and Toolkits: Professional Learning. Raikes Foundation. Funded 
2016-2017. 
Project Role: Co-Principal Investigator 
PI: Stephanie Fryberg 
Preparation Responsibilities: Co-Author 

Bang, M. (2014). Indigenous Teacher Education Program. Bill and Melinda Gates Foundation 
- Investing in Native Student Success. Funded 2014-2015 ($50,000) . 
Project Role: Co-Principal Investigator 
PI: Elizabeth West 
Preparation Responsibilities: Co- Author 
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Bang, M. (2014). Building Capacity & Cultivating Innovation: Learning Agendas ill Native 
Education.- Investing in Native Student Success. 
Requested ($100,000). 
Project Role: Principal Investigator 
Preparation Responsibilities: Author 

Bang, M. (2013) Expansive Meanings and Makings in ArtScience. National Science Foundation
CORE. 
Funded 10/1/2013-4/1/2017 ($1.5 million). NSF REC-1348462 
Project Role: Co-Principal Investigator, Other PIS: Beth Warren and Ann Rosebery 
Preparation Responsibilities: Co-Author 
Community Partners: Red Eagle Soaring Youth Theater Company, Broad Institute, Boston 
Arts Academy 

Bang, M. (2013) . Building Capacity & Cultivating Innovation: Learning Agendas ill Native 
Education.- Investing in Native Student Success. 
Funded 2013-2014 ($100,000). 
Project Role: Principal Investigator 
Preparation Responsibilities: Author 

Bang, M. (2013). Future Native Teachers Initiatives. Washington Education Association. 
Funded 2013-2015 ($14,000) . 
Project Role: Principal Investigator 
Preparation Responsibilities: Author 

Bang, M. (2013). Indigenous Teacher Education Program. Bill and Melinda Gates Foundation 
- Investing in Native Student Success. Funded 2013-2014 ($50,000) . 
Pl: Elizabeth West 
Preparation Responsibilities: Co- Author 

Bang, M. (2012). Indigenous Teacher Education Program. Bill and Melinda Gates Foundation 
- Investing in Native Student Success. Funded 2013-2014 ($50,000). 

PI: Elizabeth West 
Preparation Responsibilities: Co- Author 

Bang, M. (2011). CoUaborative Research: Cultural E pistemologies and Science-related Practices: 
Living and Learning in Relationships. ational Science Foundation - EHR REESE. 
Funded 9/1/11-8/31/14 ($1 million) . SF REC-1205758. 
Project Role: Co-Principal Investigator, CO-PIS: Douglas Medin, Sandra Waxman 
Preparation Responsibilities: Co- Author 
Community Partners: American Indian Center of Chicago, Menominee Nation 

Bang, M. (201 1). Collaborative Research: Culturally Based Citizen Science: Rebuilding Relationships 
to Place. ational Science Foundation - AISL. 
Funded 9/1/11-8/31/14 ($1.5 mi.Ilion) . NSF REC-1208209. 
Project Role: Principal Investigator, CO-PIS: Douglas Med.in, Karen Wash.inawatok 
Preparation Responsibilities: Co-Author 
Community Partners: American Indian Center of Chicago, Menominee Nation 

PR/Award# S299B180040 

Page e110 
9 



Bang, M. (2009). Native American science education. Johnson Endeavor Foundation. 
Funded: 2009-2010 ($1501<) . REC- 0750655. 
Project Role: Co-Principal Investigator, CO-PIS: Douglas Medin 
Preparation Responsibilities: Co-Author 
Community Partners: American Indian Center of Chicago 

Bang, M. (2008). Collaborative Research: Renewal: The Cultural Context of Native-American 
Science Education. National Science Foundation. 
Funded 9/1/08-8/30/11 ($1.2 million). NSF REC-0815112. 
Project Role: Co-Principal Investigator, CO-PIS: Douglas Medin, Karen Washinawatok 
Preparation Responsibilities: Co-Author 
Community Partners: American Indian Center of Chicago, Menominee Nation, Tribal 
School 

Bang, M. (2008). Collaborative Research: The Role of Culture and E..'<perience in Children's 
Understanding of the Biological World. National Science Foundation. 
Funded 9/1/08-8/30/11 ($980K). REC-0814850 
Project Role: Co-Principal Investigator, CO-PIS: Douglas Medin, Karen Washi.nawatok, 
Sandra Waxman 
Preparation Responsibilities: Co-Author 
Community Partners: American Indian Center of Chicago, Menominee Nation, Tribal 
School 

Bang, M. (2008) . Collaborative Research: A Cross Cultural View of Biological Thought. National 
Science Foundation. 
Funded: 5/15/08-5/14/11 ($980K). REC- 0750655. 
Project Role: Co-Principal Investigator, CO-PIS: Douglas Medin, Karen Washinawatok, 
Sandra Waxman 
Preparation Responsibilities: Co-Author 
Community Partners: American Indian Center of Chicago, Menominee Nation 

Bang, M. (2007) . Students of Color Navigating Learning Environments: Portraits of Racialized 
Dilemmas. TERC. 
Funded: 2007-2009 ($20K). 
Project Role: Co-Principal Investigator, CO-PIS: Carol Wright 
Preparation Responsibilities: Co-Author 

Bang, M. (2007). Indigenous Ways ofKnowing & STEM: A Conference Focused on the Successes, 
Tensions, & Possibilities for Learning. National Science Foundation. 
Funded: 2009 ($75K). REC 0749576. 
Project Role: Principal Investigator 
Preparation Responsibilities: Author 
Community Partners: American Indian Center of Chicago, Harvard Project on American 
Indian Economic Development 

Bang, M. (2005). Collaborative Research: Cultural Context of Learning: Native American Science 
Education. National Science Foundation. 
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Funded: 9/05-8/08 ($1.4 million). REC- 0750655. 
Project Role: Co-Principal Investigator, CO-PIS: Douglas Medin, Karen Washinawatok, 
Preparation Responsibilities: Co-Author 

Bang, M. (2004). Cultural Models of Nature. Spencer Foundation. 
Funded: 2004-2005 ($40K). REC 0749576. 
Project Role: CO-Principal Investigator, PI: Douglas Medin 
Preparation Responsibilities: Co-Author 

COURSES TAU GHT 
University ofWashington (overall most recent ratings on 5.0 scale) 
• EDPSY 503: Culture, Learning, and Human D evelopment (4.7) 
• EDPSY 582B: Advanced Methods Seminar: E thnography of Human Development and 

Learning ( 4.9) 
• E DPSY 581C; Community Based Methods in Research (4.8) 
• EDPSY 537: Teaching Science with Indigenous Students, Families and Communities (Hyb.rid 

on-line course) (4.6) 
• EDPSY 580: Indigenous Pedagogies (4.5) 
• EDPSY 581A: Place Based Education: Meanings ofLand, Culture, and Race in the Natural 

World (4.8) 
• EDTEP 560 Teaching for Learning 1 (reacher Education Class) (5.1) 
• EDTEP 561 Teaching for Learning 2 (reacher Education Class) (4.7) 
• E D C&I 581: D esign Based Research Methods 1 (4.8) 
• E D C&I 582: D esign Based Research Methods 2 (4.9) 

Other Institutions 

• Northwestern University: Educational Research Methods (reaching Assistant) 
• N orthwestern University: Learning and Understanding: A Cognitive Science Approach 

(Teaching Assistant) 
• N orthwestern University: Social Context ofTeaching and Learning 
• Northwestern University: Native American Education 
• N ative American Education Serv:ices College: Introduction to CuJture, Cognition, and Human 

D evelopment 
• ative American Education Services College: D ynamics in Worldview and Philosophy 

Guest Lectures @ UW 
I have guest lectured in many courses/programs including: 
• AIS 320 Introduction to American Indian Studies (Christopher Tueton) 
• EDLPS 535 Education Inquiry, 2011, 2012, 2013, 2014, 2015, 2016 (Deborah Kerdeman) 
• E D C&I 578 Qualitative Methods in Educational Research, 2012 (l'vlike Knapp) 
• SMEA/FISH 581 : Case Study l'viethod: Living Marine Resource Management, 2013 (Kiki 

Jenkins) 
• CHID 260 Rethinking Diversity, 2012 Qeanette Bushnell) 
• E lementary Education Program (ELTEP) Teacher Candidate Interest Conference, 2013 
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• Indigenous Wellness Research Institute, 2011, 2013, University of Washington 
• Native Research Exchange, 2014, University of Washington 

• WIRED (Women investigating race, ethnicity, and difference) Research Event 2013 

PROFESSIONAL SERVICE 
Positions by vote or appointment 
2018-present Member, Board on Science Education, National Academies of Science 
2016-present Executive Editor Cognition and Instruction 
2011-present Editorial Board Joumal ofAmeriCtZn Indian Education 
2013-present Editorial Board J.![ind, Culture, andActiviry 
2014-present Editorial Board Curriculum Inquiry 
2014-present Editorial Board Joumal ofthe Learning Sciences 
2015-2017 Intellectual House Academic Programming Committee, UW, provost appointed. 
2012-2017 Native Faculty Leadership Council Representative, Native American Faculty and 

Staff Association of the University of Washington. 
2013-2015 Coordinator NARST Strand 2: Science Learning: Contexts, Characteristics, and 

Interactions. 
2012-2014 Secretary /Treasurer, Indigenous Peoples of the Americas SIG, AERA. 

National & International 
2017-2018 Member, National Academies Research Counsel Study, Designing Citizen Science 

to Support of Science Learning 
2016-present Advisory Board Member, Equity pathways, NSF funded project. Pis: Angela 

Calabrese Barton, Louise Archer, Lynn Dierking, Emily D awson 

2016-present Advisory Board Member, State Science Supervisors Partnership, ISF funded 
project. Pis BiU Penuel, Phil Bell 

2016-present Board Member, Grassroots Indigenous Multimedia 
2016-present Board Member, Na'ah Illahee Fund 
2015-2017 Technical Advisor, ational Institute of Health, Tribal Advisory Committee 
2016-2017 National Science Foundation Committee, Combating Sample WEIRDNESS 
2014- present COOAST Advisory Board, International NSF Funded Citizen Science Project 
March, 2015 Invited keynote. Transforming Science Education: Leading with Equity, 

Community, and Partnerships. Council of State Science Supervisors. 
March, 2015 Invited keynote. Towards equitable science teaching and learning: Seeing and 

engaging students' diverse ways of knowing. ational Science Education 
Leadership Association 

2014-2015 Editor Special Issue o f Cognition & Instruction, Co-Editor Shirin Vossoughi 
2012-2015 Advisory Board Member, Science Teacher Education Program, Salish Kootenai 

College. 
2010-2016 Learning Scientist, Pacific Climate Education Partnership (NSF Funded project PI: 

Sharon Nelson Barber). 
2012-2015 Advisory Board Member, E2Texti1es, NSF funded project. Pis: Yasmin Kafai and 

Bryan Brayboy. 
2011-2015 Advisory Board Member, American Migrations, NSF funded project, PI:Josh 

Radinsk."Y 
2012-2015 Advisory Board Member, ArtScience, NSF funded project, PI: Beth Waren and 

Ann Rosebury. 
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2010-2012 Inquiry Group Member for CAISE (Center for the Advancement of Informal 
Science Education), PI: Kevin Crowley. 

2009-2011 Advisory Board Member, American Institute of Research Study of URM serving 
institutions commissioned by NSF, PI: Carlos Rodriguez. 

2012 Synthesizer, STEM Smart: Lessons Learned from Successful Schools, National 
Science Foundation. 

2012 Panelist, National Academies of Education invited conference. 
2012-2013 Co-editor Special Issue of Human D evelopment, Editor Nailah Nasir. 
2010-2012 Mentor scholar, Fisher folk in the Philippines, NSF funded research project. 
2009-2011 Committee Member, Minority Dissertation Award AERA. 
2008-2010 Chair, Exemplary Dissertation Award AERA. 

State 
2015-2017 WA D epartment of Early Childhood Leadership Ad Hoc Committee for State 

Wide Professional D evelopment. 
2015 Lead facilitator Thrive by Five Early Childhood Teacher Preparation Council 

Retreat 
2015 Keynote and workshop provider at Wenatchee Early Achievers Institute organized 

by the National Center on Quality Teaching and Learning. 
2014-2016 Workshop presenter for Schools Out Washington Conference. 
2013-present Provided professional development presentations at multiple OSPI convenings of 

district directors of science education and the roll out of the ext Generation 
Science Standards. 

2014-2016 Leadership team: NOAA Advancing Climate Literary through Investment in In-service and 
Pre-service Science Educators (ACLIPSE), with Lawrence Hall of Science, Western 
Washington University, and Rutgers University. 

2014-2016 Steering Committee - Next Generation STEM Teacher Preparation in Washington 
State (NextGen STEM T P-WA) - consortium of Washington State CoUeges and 
Universities in partnership with \XTashington's Office of the Superintendent of 
Public Instruction (OSPI). 

2012-2014 Provided professional development at local community organizations in-kind 
including: United Tribes ofAll Indians, Taholah Schools, Quinault Nation, 
Western Washington Indian Education Association 

2013-2014 Co-organized workshops with OSPI Director of Science Education and Office of 
Indian Education for rolling out NGSS in Washington state. Involved in 
developing the state .roUout strategy for schools serving Native students. 

2013-2014 Presented and facilitated at the \.Vashington Education Association Future Native 
Teachers initiative. 

University/College 
2016-present TEP Council Member 
2016-2017 Member, EDPOL Search Committee for Equity, Leadership, and Learning 

Position, University of Washington. 
2015-2017 Program Director, Learning Sciences and Human Development, UW 
2015-2016 Chair, Diversity Committee, Faculty Governance, College of Education, University 

of Washington. 
2013-2014 Member, Search Committee for New Technologies for Equitable T eaching and 

Learning, University of Washington. 
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2013-2014 Diversity Committee, Faculty Governance, College of Education, University of 
Washington. 

2012-2013 Member, Search committee for Instructional Excellence faculty position, 
University ofWashington. 

2013-present Advisory Board Member, Seattle Teacher Residency Program. 
2013-present Steering Committee, Doris Duke Conservation Scholars Program at the University 

of Washington (DDCSP@UW), in the College of the Environment. 
2012-present Advisory Board Member, IWRI Center for Excellence, NIH funded project, PI: 

Karina Walters. 
2011-present Advisory Board Member, COAAST, NSF funded project, PI: Julia Parish. 

PEER REVIEWER FOR 
Journals 
• American Educational Research Journal (reviewed multiple manuscripts) 
• American Journal of Education 
• Child Development (reviewed multiple manuscripts) 
• Cognition (reviewed multiple manuscripts) 
• Cognition and Instruction (reviewed multiple manuscripts) 
• Cultural Psychology (reviewed multiple manuscripts) 
• Curriculum Inquiry 
• Educational Researcher (reviewed multiple manuscripts) 
• International J oumal of Science Education (reviewed multiple manuscripts) 
• Journal ofAmerican Indian Education (reviewed multiple manuscripts) 
• Journal of Geoscience Education 
• Journal of the Learning Sciences (reviewed multiple manuscripts) 
• Journal ofResearch in Science Teaching (reviewed multiple manuscripts) 
• Mind, Culture, and Activity (reviewed multiple manuscripts) 
• Review of Education Research (reviewed multiple manuscripts) 

• Review of Research in Education (reviewed multiple manuscripts) 
• Science Education (reviewed multiple manuscripts) 

Conferences 
• American Educational Research Association (AERA) conference 
• International Society of the Learning Sciences conference 
• Society for Research in Science Teaching Conference 

Funding Agencies 
• National Science Foundation (served on multiple panels) 
• National Endowment for the Arts 

INVITED KEYNOTES 
Bang, M. (2107, November). STEAM education towards socio-ecological justice. Teachers of 

Color and Allies Swnmit at the University of Colorado Boulder 
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Bang, M. (2014, August). Seeing and Engaging Indigenous Knowledge Systems in Early Childhood 
Science Education. Keynote address for the Washington State Summit on Tribal Early 
Childhood Education. 

Bang, M. (2014, June) . Expanrung design research towards just futures: Culture, learning, 
community, land. Keynote address for the International Conference of the Leaming Sciences. 

Bang, M. (2012). Resisting the Nature/Culture Bisection: Science Teaching and Learning in 
Inrugenous Communities. In Medin, D. (Chair) Symposium conducted at the International 
Congress of Psychology, Capetown, South Africa. 

Bang, M. (2012, August). Cultural variations in epistemological. orientations: Impacts on knowledge, 
meanings, and reasoning about the natural world. Invited Plenary. Physics Education Research 
Conference. 

Bang, M. (2012, May). Relational Epistemologies: Impacts on knowledge, meanings and 
constructions of the natural world. Association of Psychological Sciences. Invited Presidential 
Session. Chicago, IL. 

INVITED TALKS 
Bang, M. (2017, November). Culture, Learning, and Science Education. Workshop on Science 

Investigations and Engineering D esign Experiences in Grades 6-12. The National Academies 
of Sciences, Engineering, and Medicine 

Bang, M. (2018, February). Urban land based science education: towards critical socio-ecological 
decision making in science education. Hugo Rossi Lecture Series. University of Utah. 

Bang, M. (2017, October). lnrugenous STEAM education and the challenges of the 21st century. 
WSU Suwyn Family Lecture Series, Washington State University 

Bang, M. (2017, October). Science Education that Matters: Nature-Culture Relations for the 21st 

Century. Stanford University. 

Bang, M. (2017, September). Why does it matter? Shifting theoretical foundations and routine 
research practices. Sackler Symposium of the National Academies of Sciences. 

Bang, M. (2017, June). Keynote: Towards Land/Water Based District Transformations. American 
Indian/Inrugenous Teacher Education Conference. Northern Arizona University, Flagstaff, 
AZ. 

Bang, M. (2017, May). Heterogeneity in Science Learning and Teaching. University ofTexas, 
Austin. 

Bang, M . (2016, May). Native Education Towards ation Building. University of Oregon. 

Bang, M. (2016, April). Towards Land Based Education for Climate Change. University of 
Arizona. 
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Bang, M. (2016, March) . Land Based Science Education. University ofAlaska. 

Bang, M. (2016, January). Resolving the Historical T rauma o f Education: Towards Healing Our 
Relationships with Land and Water. orthwestern University. 

Bang, M. (2015, November). Culture, Learning, and D evelopment: Native children in Early 
Childhood Learning Environments. First People, First Steps: Washington Early Childhood 
Alliance. 

Bang, M. (2015, April). Research Methods and Partnerships: On Issues o f Culture and Broadening 
Participation. ational Science Foundation Methods @ J\IIidday Series. 

Bang, M. (2014, D ecember). Learning by O bserving in the atural World. University of California 
- Santa Barbara. 

Bang, M. (2014, October). Culture, Complex Ecological Thought, and Science Education. 
Stanford University. 

Bang, M. (2014, October) . Towards Indigenous Pedagogies of Relational Mobility in Science 
E ducation: Elsewhere to Spatial and Temporal E nclosures of Settler-Colonialism. Cornell. 
University. 

Bang, M. (2014, November). Culture, Complex Ecological Thought, and Science Education. 
University of Michigan. 

Bang, M. (2014, D ecember). ature-Culture Relations: Parent-Child D yads Co-constructing 
Meanings. University of California-Santa Cruz. 

Bang, M. (2013, October). Community Based D esign Research. Annual Learning Sciences Seminar. 
University of Colorado, Boulder. 

Bang, M. & Warren, B. (2012, October). D esettling Expectations in Science Education. San 
D iego State University. D istinguished Lecture Series. Center for Research in Mathematics and 
Science E ducation. 

Bang, M. (2012, October) . Science Education and Community Based D esign Research. Annual 
Learning Sciences Seminar. University of Colorado, Boulder. 

Bang, M. (2011 , October). Repatriating Science T eaching and Learning in Indigenous Communities: 
Towards Educational Self-Determination, Transformative Praxis, and Land-Based Pedagogies. 
University of Washington School ofSocial Work. 

Bang, M. (2011). Socio-historic context and culture: Central mediating dimensions for public 
understanding of science. Invited presentation at Pubuc Understanding and Public 
E ngagement with Science Conference funded by SF. 
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Bang, M. (2010, April). Expanding the possibilities of students' navigation and meaning making of 
bordered territories: STEM education towards sustainability. Invited presidential session 
American Education Research Association, Denver, CO. 

Bang, M. (2010, Fall) Relational Perspectives, Culture, and Meaning Making. Invited Colloquia at 
Michigan State University. 

Bang, M. (2009, October) Psychological D istance, Culture Orientations, and Science Learning. 
Invited Colloquia at University of Illinois. 

Bang, M. (2009, May) Improving Science Education for ative Students: Changes in Teacher 
Education. Invited Colloquia at University of Michigan as part of the Teacher Education 
Initiative Seminar Series. 

PEER-REVIEWD CONFERENCE PRESENTATIONS & PAPERS (last 10years) 
Bang, M. (2017). Complex Ecological Systems and Storymaking: Native Youth Learning About 

Changing Lands and Waters. Presentation at National Association of Research in Science 
Teaching (NARST) Annual Conference, San Antonio, TX. 

Tzou, C., Bang, M. & Bell, P. (2017). Tech T ales: Connecting Robotics with Family Sto1ytelling. 
Presentation at National Association of Research in Science Teaching (NARST) Annual 
Conference, San Antonio, TX. 

Warren, B., Bang, M., Rasbery, A. & Pugh, P. (2017). Artscience: Participative thinking, feeling 
and making with socio-ecological phenomena. Paper presented at the American Educational 
Research Association (AERA) Annual Meeting, San Antonio, TX. 

Barajas, F. & Bang, M. (2017). Towards Indigenous Making. Poster presentation at the American 
Educational Research Association (AERA) Annual Meeting, San Antonio, TX. 

Bang, M. (2017). Stories of Changing Lands and Waters for Collective Continuance. Paper 
presented at the American Educational Research Association (AERA) Annual Meeting, San 
Antonio, TX. 

Bang, M., Pugh, P., & McGinty, M. (2017). Field Based Science Education & NGSS. Paper 
presented at the American Educational Research Association (AERA) Annual Meeting, San 
Antonio, TX. 

Bang, M. & Ishimaru, A.M. (2017, ApriQ. Co-designing family & community wellness and 
educational justice: Findings from the Family Leadership Design Collaborative. Symposium 
at the American Educational Research Association Conference, San Antonio, TX. 

Bang, M. (2016) Participatory D esign Research. Paper presented at the American Anthropological 
Association, Minneapolis, MN. 
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Bang, M. (2015). D esigning Learning about Climate Change: Beyond Fear and Loathing in Settler
Colonial Societies. Paper presented at the annual American Education Research Association, 
Chicago, II 

Warren, B., Rosebery, A., and Bang, M. (2015) . Expansive Meanings and Makings in the Human 
Micro-Biome. Paper presented at the annual American Education Research Association, 
Chicago, 11. 

Bang, M. (2015). Urban Land-Based Pedagogies: Featured Chicago Symposium. Paper presented 
at the annual American Education Research Association, Chicago, 11. 

Bang, M. (2015). Restorying Relations to Land in Science E ducation: Youth Symposium. Paper 
presented at the annual American E ducation Research Association, Chicago, II. 

Myles, C. & Bang, M. (2015). Teacher Sense-making about epistemic practices in science learning. 
Poster presented at the annual American Education Research Association, Chicago, 11. 

Warren, B., Rosebery, A., and Bang, M. (2014). Expansive ]\!leanings and Makings in Art Science. 
Presented at the International Conference of the Learning Sciences, Boulder, Co. 

+ Bang, M. Marin, A., Gurneau,J., Faber, L. (2014) Remaking Relations: Ten Years of 
Community Based D esign Research: Shifting Power Relations. Presented at the International 
Conference of the Learning Sciences, Boulder, Co. 

+Bang, M., Pugh, P., & Medin, D. (2014). Emergent complex systems reasoning?: Cross-cultural 
differences in reasoning about eating relationships between kinds. Paper presented at the 
International Conference of the Learning Sciences, Boulder, Co. 

+Bang, M., Faber, L., and Gurneau,J. (2014) . Remediating ontologies: Storying relations to land in 
science education, views through digital arts. Paper presented at the annual American 
Education Research Association, Philadelphia. 

+Bang, M., Faber, L., and Gurneau, J. (2014). Remediating ontologies: Science Education, Digital 
Storymaking and Narratives ofLand. Paper presented at tl1e annual Ethnography in Education 
Research Fonun, Philadelphia. 

Bang, M. & Marin, A. (2014) . Nature-Culture Constructs in Science Learning: Human-non-human 
agency and intentionality. Paper presented at the annual meeting o f the National Research on 
Science Teaching Conference, Pittsburgh. 

+Bang, M., Gurneau, J. & Medin, D . (2014). Seeing Children's Model Based Understandings of 
Forest Ecosystems: D rawing and Complex Ecological Thought. Paper presented at the annual 
meeting of the National Research on Science Teaching Conference, P ittsburgh. 

Bang, M. (2013). On Indigenous futurity: Towards new imaginings of place and learning. Discussant 
paper presented at the annual meeting of the American Education Research Association, San 
Francisco. 
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Bang, M. (2013). Seeing and Engaging Relational Epistemologies: Changing Nature-Culture 
Relations in Science Education. Paper presented at the annual meeting of the American 
E ducation Research Association, San Francisco. 

Hermes, M. & Bang, M. (2013). Language Revitalization Practice Into Theory. Paper presented at 
the annual meeting of the American Education Research Association, San Francisco. 

Marin, A & Bang, M (2013) . The Nature ofAttentional Directives and Relationships with the Natural 
World. Paper presented at the annual meeting of the American Education Research 
Association, San Francisco. 

Bang, M. (2013) . D ifferences between Native and Non- ative Authored Children's Books and 
Their Impacts on Sensemaking in the atural World. Paper presented at the annual meeting 
o f the Iational Research on Science Teaching Conference, Puerto Rico. 

Bang, M. (2013). Seeing and Engaging Relational Epistemologies: Changing Nature-Culture 
Relations in Science Education. Symposium conducted at Society for Anthropological 
Sciences, Mobile, AL. 

Bang, M. (2012). "\V/e know from our elders there are spirits in there [lliver]": Reconstmcting 
Science E ducation To\vards Lived Survivance, Sovereignty, and Sustainability. Symposium 
conducted at the annual meeting of the American E ducational Research Association. 
Vancouver. 

+Bang, M., Curley, L., Kessel, A., Marin, A. & Suzokovich, E. (2012). Muskrat Theories, Tobacco 
in the Streets, and Living Chicago as Indigenous Lands. Symposium conducted at the annual 
meeting of the American Educational Research Association. Vancouver. 

+Marin, A. & Bang, M. (2012). Mediating Meanings and Pedagogy through Storywork: Teacher's 
Storytelling of Land-Based Experience. Symposium conducted at the National Research 10 

Science Teaching Conference. 

Bang, M. (2011). Seeing swales and rethinking navigation: Problems of reification and cartesian 
coordinates in socio-cultural research. Symposium conducted at the annual meeting of the 
American Educational Research Association. ew Orleans, LA. 

Bang, M. (2011). Repatriating Indigenous Technologies in a Community Based Science Program. 
Symposium conducted at the annual meeting of the American Educational Research 
Association. New Orleans, LA. 

Bang, M., Marin, A., & Medin, D. (2011). Relational epistemologies in Indigenous communities: 
Implications for rethinking science learning trajectories. Symposium conducted at the annual 
meeting of the Jean Piaget Society. Berkeley, CA. 

+Bang, M., Alfonso, J., Bellenger, A., Curley, L., Faber, L., Kessel, A., Marin, A., Medin, M., Soto, 
C., Suzukovich, E., & Strack, G . (2011) . Community Based Design Research: Transforming 
Teaching and Learning and Rebuilding Community Capacity. Poster presented at the annual 
meeting of the American Educational Research Association. New Orleans, LA. 
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+Marin, A., Bang, M., & Medin, D. (2011) . Ascribing internal states to non-human kinds: A 
comparison of Native American and European American authored children's books. Poster 
presented at the annual meeting of the Jean Piaget Society. Berkeley, CA. 

Bang, M. (2010) Tobacco in the Streets: Land Based Pedagogies in Urban Indian Communities. 
Symposium conducted at the American Educational Studies Association, Denver, CO. 

Bang, M. (2010). Increasing Rigor and Generativity in Learning: Connections Between the 
D isciplines, Children's Lived Experience and Everyday Knowledge. Symposium conducted at 
International Conference of the Learning Sciences, Chicago, IL. 

+Marin, A. & Bang, M. (2010). Storied Transformations in Science Teaching: Teacher's Sights of 
Theory Regeneration. Symposium conducted at American Educational Research Association, 
D enver, CO. 

Bang, M. & Wright, C. (2009) . The Archaeology of Racialized D ilemmas: Excavating Oppositional 
Binaries. Symposium conducted at University o f Iowa Critical Race Theory Conference. 

Bang, M. & Wright, C. (2008) . The Archaeology of Racialized Dilemmas: Excavating Oppositional 
Binaries. Symposium conducted at Critical Race Theory Conference. University of Illinois 
Chicago. 

Bang, M. & Medin, D. (2008). Community-Based D esign of Science Learning Environments: 
Engaging with and Implementing Relational Epistemologies. Symposium conducted at Al\.AS, 
Boston, MA. Invited Session. 

Bang, M. & Medin, D. (2008) . Transforming oppositional binaries through professional learning: 
Working h istoricaUy raced and cultured meanings, relationships and experiences with science 
and science education. Symposium conducted at American Educational Research Association: 
New York, NY. 

+Bang, M., D odge, C., :Medin, D ., Podlasek, J., Soto, C. & Unsworth, S. (2007). Relations and 
Orientations to the Natural World: Implications for the D esign of Learning Environments. 
Symposium conducted at the Society for Research in Child D evelopment, Boston, NlA. 

Warren, B., Bang, M., Wright, C., Rosebery, A., Hudicourt-Barnes, J. & Nemirovsk1', D. (2008) . 
Learning-in-Practice: Coordinating Angles of Vision and Voice in Professional Communities. Symposium 
conducted at American Educational Research Association: New York, NY. 

Bang, M. & Wright, C. (2008). Navigating Oppositional Binaries: 'Raced & Ctdtured Dimensions ofLeaming. 
Symposium conducted at the American Educational Research Association: New York, NY. 

+Bang, M., Medin, D., Soto , C., & Kessel, A. (2007). Communi(y Based Design ofan After-School Program 
in an Urban Indian Community. Symposium conducted at the National Indian Education 
Association Conference. 

PR/Award# S299B180040 

Pagee121 
20 



+Bang, M., D odge, C., Medin, D ., Podlasek, J., Soto, C. & Unsworth, S. (2007). Relations and 
Orientations to the Natural World· Implications for· the Design ofuarning Environments. Symposium 
conducted at American Educational Research Association, Chicago, IL 

+Bang, M., Dodge, C., Medin, D., Podlasek, J., Soto, C. & Unsworth, S. (2007). Native Children 's 
Communiry BasedBiological Kno1vledge: Implicationsfor the Design ofLearning Environments. Symposium 
conducted at the Society for Research in Child D evelopment. 

Bang, M. Brayboy, B ., & Medin, D. AERA Professional Development Workshop: Perspectives on 
Ecological Frameworks for Examining Learning and D evelopment as Cultural Practices. Led 
Case Circle: From Biology Learning in Native Communities to the Design of5cience Learning Environments. 
Course delivered at American Educational Research Association Annual Conference, Chicago, 
IL 2007. 

PROFESSIONAL MEMBERSHIPS 

• American Education Research Association: Various SIG memberships 
• National Association of Research in Science Teaching 

• National Indian Education Association 

• American Association for the Advancement of Science 

• International Society of the Learning Sciences 
• Cognitive Science Society 

• Society for Research in Child Development 
o Native Children's Research Exchange 

• American Indian Science and Engineering Society 

ADDRESSES Learning Sciences & Human The LIFE Center 
D evelopment 1100 NE 45th Street, Suite 200 
312 Miller Hall, Box 353600 Seattle, WA 98105 
College of Education 
University of Washington 
Seattle, WA 98195 
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STEM Supporting Narrative (CPP 4) 

!KEEP will uniquely combine its commitment to culturally and linguistically responsive 

pedagogies with high quality professional development and instructional strategies in areas of 

science, technology, engineering and math (STEM) to best meet the needs of AI/AN students. All 

IKEEP participants will participant in multiple opportunities to learn inquiry-based and 

experiential learning strategies adaptable to all content areas in K-12. Additionally, !KEEP will 

recruit and prepare 1/3 of its candidates for teaching endorsements in STEM related teaching 

content areas to fill critical needs in Native American serving schools and districts. 

IKEEP understands the demand for professionals in the fields of science, technology, 

engineering, and mathematics (STEM) has placed greater emphasis on STEM curricula in K-12 

schooling. !KEEP will incorporate high-quality STEM training to address three areas of need: 1) 

Rural regions and schools serving AI/AN students often lack teachers qualified to adequately 

apprentice students in STEM opportunities, and/or fill STEM teaching positions (Goodpaster, 

Adedokun, & Weaver, 2012); 2) STEM education is often culturally and linguistically 

marginalizing to Indigenous ways ofknowing (Bits6i & Lowe, 2018); and 3) STEM opportunities 

are often limited to school-based technologies and resources. 

IKEEP's approach to infusing STEM professional development and instructional strategies 

through workshops, courses and applied field experiences is informed by research which indicates 

a lack of opportunity for high quality culturally responsive STEM training among pre-service 

teachers. The combination of culturally responsive pedagogies with STEM education is highly 

needed to improve the success and opportunities offered to AI/AN students (Bang, Medi, 

Washinawatok & Chapman, 2010). For these reasons, IKEEP will offer high-quality professional 

development and instructional strategies to support the exposure and preparation of AI/AN 

PR/Award# S299B180040 

Page e123 



teachers to culturally responsive experiential and inquiry-based STEM training. The University of 

Idaho is uniquely positioned to provide STEM training for teachers as it features a number of 

innovative STEM initiatives, and is a member of the Idaho EPSCoR, an initiative to advance 

multidisciplinary research and innovation in programs of the National Science Foundation and 

other relevant agencies (U.S. Department of Agriculture, National Institute of Health, NASA, and 

the Department of Energy. See Idaho EPSCoR for more information 

https://www.idahoepscor.org/). The University of Idaho also partners on a number of Native 

American focused STEM projects such as Helping Orient Indian Students and Teachers into 

STEM (HOIST), Program suppo11ing Native American STEM identity through remote sensing 

technology (ITEST), and the McCall Outdoor Science School (MOSS). 

100% of !KEEP Scholars will participate in applied STEM professional opportunities 

throughout their training. STEM Leadership retreats will be offered in Years 2 and 3 and will 

incorporate central pillars of IKEEP such as experiential learning, STEM instructional strategies, 

culturally responsive pedagogies, leadership in Indian education, and traditional, ecological 

knowledge. STEM Leadership Retreats will be multi-day and hosted at the University ofldaho's 

McCall Outdoor Science School. Each retreat will feature STEM capacity builders, applied 

pedagogical activities, and guest speakers from Tribal entities. Year 2 Leadership Retreat will have 

the theme of Experiential Learning and Place-Based Education, and Year 3 Leadership Retreat 

will have the theme of Traditional Ecological Knowledge in the Classroom. During summer 

session courses at the American Indian Language Development Institute !KEEP Scholars will also 

enroll in a 3-credit course focused on use of technology in culture-based teaching, and Traditional 

Ecological Knowledge teaching. In Year 3 each IKEEP scholar will shadow one applied STEM 

program (such as HOIST, !TEST, or other) to receive training in STEM applications in K-12 
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settings. 

The primary goal of !KEEP is to offer its scholars access and resources from leading 

scholars/practitioners to increase their cultura11y responsive knowledge and skills applying STEM 

connection across content areas. 

This data demonstrates the anticipated need and availability of positions in the coming 

years. Moreover, 10 out of the 46 statewide academic disciplines or subject matter shortages in 

Idaho are STEM subject shortages (Teacher Shortage Area Nationwide listing, 2016). 

Competitive Preference 4 is attainable given that the University of Idaho is a leader in STEM 

research and tribal community partnerships. A11 of the IKEEP Scholars wi11 be attending multi

day workshops at the University of Idaho on experiential and inquiry-based learning facilitated by 

Indigenous STEM experts, as well as attending summer courses at the American Indian Language 

Development Institute with a focus on Indigenous STEM. 

Key Consultants: IKEEP will work under the guidance ofkey consultants with expertise in STEM 

education and Indigenous ways of knowing. Included in the project application are Dr. Megan 

Bang and Dr. Philip Stevens. IKEEP will also draw on other STEM education experts at the 

University of Idaho, such as Dr. Brant Miller (Associate Professor, Department of Curriculum & 

Instruction), Dr. Karla Eital (Associate Research Professor and Director of Education at McCa11 

Outdoor Science School), and Sammy Marsaw (Graduate student, Water Resources). 

Dr. Megan Bang: Dr. Bang holds a doctorate in Learning Sciences from Northwestern 

University. She is a Professor ofLeaming Sciences & Psychology at Northwestern University and 

Senior Vice President of the Spencer Foundation in Chicago. She is a former Director of the 

University of Washington's Native American Education Certificate and faculty member at the 

University ofWashington. Dr. Bang is a leading expert in the field ofIndigenous STEM and place-
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based education. Her expertise will guide STEM workshops and induction services for culturally 

responsive Indigenous STEM education. Dr. Bang is a member of the Ojibway Tribe (Resume in 

Appendix A). 

Dr. Philip Stevens: Dr. Stevens holds a doctorate in Language, Reading, and Culture from the 

University of Arizona. He is an Assistant Professor of Anthropology and Director of the American 

Indian Studies Program at the University of Idaho. Dr. Stevens specializes in Indigenous 

epistemologies and Indigenous mathematics and brings expertise working with Indigenous youth 

in college-readiness programs, tribal colleges, and culturally responsive mathematics. He is a 

former K-8 classroom teacher in Native-serving public schools, a first-generation college graduate 

and is a member of the San Carlos Apache Tribe in Arizona. (Resume in Appendix A). 

TIMELINE for STEM Trainings: 

Year 1 

o June: AILDI 

Year2 

o Oct: Leadership Retreat at MOSS 

o June: AILDI 

Year 3 

o April: Leadership Retreat at MOSS 

May-June: Shadow Applied K-12 Program 
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BUDGET NARRATIVE AND JUSTIFICATION: 2018-2023 

The budget proposed for University of Idaho Indigenous Knowledge for Effective Education 

Program (!KEEP) is adequate to support the defined goals, objectives and activities, and the costs 

are reasonable, allowable, and allocable. The proposed Year 1 operating cost of $256,339 will 

provide academic, support, and financial services for 8 eligible Native American Pre-Service 

Teaching students. 

1. PERSONNEL 

The University of Idaho (UI) has budgeted the following positions to implement the IKEEP Project 

as described in the application narrative. The allocations for human capital have been made based 

on our 30 years of experience and level of effort to accomplish the proposed objectives. The 

responsibilities of key personnel are presented in first Year salaries for the Project Director and 

Project Coordinator have been calculated based on the approved salary scale by the University 

Regents. The salaries for key personnel are based on the Universities Annual Salary Guidelines 

that outline compensation for job classification and length of contract. Key personnel salaries 

reflect the increase of2% cost ofliving for all 5 years (Details are included .in Table 1). The project 

personnel include: 

Principal Investigators: There will be two Co-Principal Investigators to provide oversight to the 

IKEEP Project. Dr. Bisbee will serve as Co-Principal Investigator for the IKEEP project. Dr. 

Bisbee is currently the Executive Director of Tribal Relations and Interim Chief Diversity Officer 

for the University of Idaho. She has her Ed.D. in Education with an emphasis in Indigenous 

Research Frameworks. She will provide guidance in program regulation and evaluation to ensure 

that project is meeting all project goals and objectives. No funds are requested for this 2% Co-
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Principal Investigator. Dr. Vanessa Anthony-Stevens will serve in the capacity of the Project 

Director, with funds outline below. 

Primary Co-Principal Investigator & Project Director (.25 FTE effort for 9-month appointment): 

Dr. Anthony-Stevens will serve as Project Director. She is an Assistant Professor in the 

Department of Curriculum & Instruction at the University of Idaho, working with teachers in 

preparation. As Project Director, Dr. Anthony-Stevens will use her expertise to oversee the set-up 

and implementation of the program, provide the leadership and vision for the program, and serve 

actively as program faculty. She will offer courses within the IKEEP program, and be responsible 

in seeing that IKEEP goals, objective, and relevant federal and state rules are followed. The salary 

for the Project Director for Year 1 will be $15,990. 

Project Coordinator (1.0 FfE): Coordinator of IKEEP is budgeted for 11 months for Years 1-3. 

The Coordinator will manage the daily implementation of the IKEEP Project and will maintain 

records that the goals, objectives, and contractual obligations are met, with attention to relevant 

federal and state rules. The Coordinator will supervise any additional IKEEP staff, maintain budget 

records, compile data, and support the Project Director to submit all required federal and state 

reports. The Coordinator will lead recruitment and outreach activities. The Coordinator will co

develop and maintain the IKEEP recruitment plan. This will include initiating and maintaining 

critical linkages with constituents who will provide access to eligible Native America students. 

The Coordinator will work with all applicants to ensure eligibility and acceptance into the 

University and the IKEEP Project. The Coordinator will develop, implement, and coordinate 

campus 01ientation and on-going professional development activities that allow IKEEP Scholars 

access to University and college of Education, Health and Human Services applications and 

resources. The Coordinator will work the Director to facilitate academic, supportive, and financial 
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service activities. The Coordinator will also be responsible for assessing each student's academic 

needs and working with the student to develop an individual academic plan. The Coordinator will 

provide academic, financial, and personal guidance to ensure students successfully complete and 

graduate with their Teacher Certification credentials. The salary for the Coordinator for Year 1 

will be $42,000. 

Administrative Assistant (.25 FTE): An administrative assistant will be hired to support 

budgetary and office managerial needs during Year 4 and 5, salaried at $7,000 for Year 4. 

2. FRINGE BENEFITS 

Fringe benefits for all personnel are based on the CoJlege and University's Agreement Rate. This 

rate is a Consolidated Fringe Benefit Rate of 33 .1 % for all Exempt and Classified employees, 

26.5% for Faculty and 8.7% for Temporary Help. 

3. TRAVEL 

Director Meeting: Travel cost details are in Table 1. Travel funds are needed for the Project 

Director to travel to the mandatory Annual Director's Conference in DC for Years 1 through 5; 

cost includes lodging, per diem, and ground transportation to and from the airport. Travel for the 

Project Director to the New Director's Training will occur in Year 1 and includes airfare, lodging, 

per diem, and ground transportation to and from the airport. 

Recruitment: Travel costs are requested for the Director and Coordinator to conduct four

recruitment and outreach trips in Year 1. Funds will cover vehicle rental, gas, per diem, and 

lodging. The mileage reimbursement rate is calculated by the State of Idaho at 54 cents per mile. 

Transportation in the amount of $1,500 will be used to provide transportation for prospective 
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TKEEP Scholars for a campus visit. The target areas are approximately 3 to 10 hours driving 

distance from the project location and are within the states of Idaho, Washington, and Oregon. 

AILDI Travel costs are required for Director to attend the American Indian Language 

Development Institute with students for summer course work in Year 1 and 2. Director will be 

provided airfare, lodging for duration of institute, and meal per diem. 

Conference/Leadership Retreat Travel: Two IKEEP staff members will travel with IKEEP 

students to the Idaho Indian Education Summit in Years 2-3 and one staff member in years 4-5 

will be supported with airfare, lodging, perdiem, and ground transportation to and from the airpo1t. 

Two IKEEP staff members will travel with IKEEP students to the Washington State Indian 

Education Association Conference in Year 2, where conference presentations will be combined 

with the IKEEP Leadership Summit. IKEEP students in Year 3 will be supported with airfare, 

lodging, per diem, and ground transportation to and from the airport to a conference related to their 

work to attend and/or present at a National Conference of their choice. Travel funds are needed 

for Leadership Retreats at McCall Outdoor Science School Year 2 and 3. Funds for travel include 

lodging and mileage for Director and Coordinator to accompany participants during workshops 

and summits. Travel will benefit the project by providing professional development and 

networking for staff and participants, as well as research support to visit Tribal communities for 

IKEEP Scholars, helping them keep up to date about best practices. 

Pre-service Teacher Community Visits: TKEEP will provide transportation for the Coordinator 

to accompany IKEEP Scholars to complete Pre-Service Teacher Community visits will occur in 

Years 2 and 3; !KEEP Scholars will get first-hand experience in schools with high Native 

American student populations. The two staff will be provided per diem and lodging for 2 days and 

2 nights. They will travel in student transportation with the 8 IKEEP Scholars. 
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Mentor Teacher Summit: Five teacher mentors will be participant in an IKEEP-sponsored 

Teacher Mentor Summit in Year 2 and 3. Two !KEEP staff will attend the Summit with eight 

scholars. The Teacher Mentors will be provided reimbursement for mileage, 2 days per diem, and 

lodging for one night. The Teacher mentor summit will be held in the Spring of Year 2 and 3. 

Induction follow-up: Travels funds are needed for Induction follow-up. The cost for Years 4 

through 5 includes lodging, per diem, and mileage for Director to visit participants in their 

placement schools to develop induction service sites and to support mentorship in job placements. 

Travel funds are needed for !KEEP participants will attend the Induction Retreats and will be 

provided reimbursement for mileage, four days per diem, and lodging for three nights. 

4. EQUIPMENT: No funds for equipment are requested. 

5. SUPPLIES 

Detailed supplies and cost estimates for project support and operations are provided in Table l. 

Supplies will be utilized and maintained by the !KEEP project. The supplies will directly benefit 

the IKEEP and are all necessary for achieving the goal of the project. To minimize costs, supplies 

will be purchased in bulk whenever possible. These include: career portfolios; computer and tech 

support; recruitment and outreach supplies; and participant name tags for professional 

presentation. Consumable goods such as software, toner cartridges, and other essential program 

materials will be utilized for the daily operations to meet project objectives and student support. 

Academic Supplies: Career Portfolios for the !KEEP Orientation will be purchased in Year 1 for 

eight Scholars, at a cost of $40.00/portfolio. Professional nametags for Scholar presentations are 

estimated to be $15/nametag. 
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Computer: Computer for staff and student use and computer supplies for the project will be 

purchased for student use in the computer labs for study table sessions. !KEEP will purchase one 

desktop computer at an estimated cost of $1200 and one tablet at an estimated cost of $500. ITS 

support is estimated at $500 for Year 1. The tablet will be available for student support during 

required study tables and after hours when other campus computers are not readily available . One 

laptop computer will be purchased in Years 2 and 3 to be used for travel and additional student 

support. 

Office: In Years 1 - 3 it is estimated that $ 120/mo for 11 months will be spent on project supplies. 

Recruitment and Outreach: The cost for Recruitment and Outreach supplies purchased in Year 

1 are estimated at $1,000. These supplies will be utilized to assist in marketing the program for 

recruitment and community outreach. 

6. CONTRACTUAL 

UI IKEEP will follow the procedures for procurement defined in the Uniform Administrative 

Requirements, Cost Principles, and Audit Requirements for Federal Awards in 2 CFR part 200. 

These standards ensure that materials and services are obtained in an effective manner and in 

compliance with the provisions of applicable Federal statutes and executive orders. 

Mentor Teachers: IKEEP will contract Five Teacher Mentors from the Tribal communities with 

high Native American student populations. These Teacher Mentors will have 5+ years of teaching 

experience and teach in a school that has a high proportion of Native American students. The 

Teacher Mentors will be paid $3,000 for Year 2 and 3 of the project years and be assigned an 

IKEEP Scholar to mentor and support throughout the IKEEP project. Travel for Mentor Teachers 
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will also be covered in Year 2-3 to attend Teacher Mentor Summit. Mentor teachers will be paid 

$2,000 for continued professional support during Year 4 and 5 of Induction Services. 

Clinical Professor: The IKEEP Project will contract with a qualified Cbnical Professor for $7,500 

to develop and teach a requfred program course for Years 1 - 3. 

Consultants: Other Consultants will be contracted for $15,750 through years 1 - 3 to provide 

expertise in workshops and academic activities such as the McCall Outdoor Science School STEM 

Workshops, Leadership Retreats and the Teacher Mentor Summit. Guest speakers and consultants 

will be contracted for $12,000 years 4 and 5 to support Induction Workshops and Induction 

Retreats. These calculations include fees for development and delivery of workshops, travel, and 

lodging. 

7. CONSTRUCTION: No funds are requested for construction. 

8. OTHER: Details related to "Other" costs are presented in Table 1. 

Postage, communication, and printing costs have been calculated based on past project costs. 

These expenditures are necessary as they contribute communication of the program benefits, 

outreach, and recruitment activities. 

Postage: Postage for Years 1 - 3 will cover correspondence to students, parents, schools, and 

agencies for soliciting new applicants and informing them about the project. 

Communication: Year 1 - 5 communication costs include a set annual telephone and voice mail. 

This cost is estimated at $100 per month. 

Printing: Costs for printing are higher during Year 1 due to the initial volume based; the estimate 

is based on past project expenditures for new applications, brochures, posters, and display boards. 

PR/Award# S299B180040 

Page e135 

7 



The costs in Year 2 - 3 have been decreased to $500 and $200 respectively, to less recruitment and 

outreach during the final project year. 

Web Development: Cost for Web development include start-up cost in Year 1 for a web-based 

database that will allow for more efficient application process and tracking of student applicants. 

Required Fees: WSIEA registration fee for I staff ($175), ISIE registration fee for 2 staff Year 2-

3 ($150 per staff member per year), and 1 staff Year 4-5 ($150 per year) are calculated. 

IKEEP Recognition Ceremony: Recognition ceremonies with be held at the completion of Year 

3 and Year 5. Recognition Ceremonies will encourage IKEEPs community atmosphere, and bring 

families and program collaborators together to celebrate scholar achievements. Funding is 

requested for rental of space, parking accommodations, recognition certificates for families, 

scholars and mentors (total participants estimated at 75 people, $15 per person). 

Academic and Cultural Events: Students will participate in an Orientation retreat to gain 

valuable team building skills with each other and the IKEEP staff. All Scholars are required to 

attend 3 IKEEP Leadership Retreats where they will have guest presenters who are Native 

American in the field to support motivation and act as role models in target area such as inquiry 

based learning and educational leadership. Supplies for Academic and Cultural Activities and 

Retreats total $3000 per Year Year 1-3 and $1500 for Year 4 and 5. 

9. TOTAL DIRECT COST 

Total direct costs for Year 1 are $124,247. 

10. INDIRECT COSTS (Include participant cost). 
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The Indirect Cost Rate Agreement has been approved by The Department of Health and Human 

Services from 07-01-2019 - Until Amended. The Department of Education restricts the Indirect 

Cost rate to 8% of modified total direct costs. 

Participant costs will include expenses for Academic events for student participation and 

appropriate professional engagement. Costs have been calculated based on similar projects. 

11. TRAINING STIPENDS 

Training Stipend: The IKEEP Scholars will receive a training stipend of $4250 in Year 1 and 

$8500 in Year 2 and 3 to supplement the cost of attendance of fees, room and board, books, and 

health insurance. In addition, $500 will be disbursed monthly for 10 months to cover living 

expenses. The total amount of training stipend per student for the Academic Year will be $13,200 

per participant for Years 2 and 3. The training stipend will reduce the financial burden on the 

students, supporting their retention and success. 

Summer Training Stipend: !KEEP Scholars will be required to participate in summer course 

work at the American Indian Language Development Institute (AILDT) as part of their training in 

the summer of Year l and 2. AILDI, based at the University of Arizona, will host courses for 

graduate and undergraduate credits in Tucson, Arizona (Year 1) and Missoula, Montana (Year 2). 

Participant cost will include tuition for summer courses (calculated $2,943.75 per participant). 

These costs will allow participants to ground their teacher preparation in Indigenous language and 

culture-based pedagogies for AN/ AI students, and begin their integration of STEM and Indigenous 

knowledge. 

Laptops: 8 laptops will be purchased for Year 1 to be utilized for !KEEP scholars. Estimated at 

$2,000 per student. 
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Student Health Allowance: IKEEP provides a small fund for student emergencies, such as 

replacement glasses, emergency travel home, etc. The amount of $600 a Year is based on previous 

program experience. 

Student Assessment Allowance: Additional funds of $500 are requested to support unexpected 

participant assessment expenses learning disability assessment or counseling that may need to be 

conducted or provided. 

Continuing Education Units: !KEEP participants will receive Continuing Education Units (CEU) 

for required training offered during Induction Retreats. 2 CEU credits of will be offered for 8 

participants in Year 4 and 5 at $150 per credit. 

Induction Retreats: Participants are required to participate in a four day, three night Induction 

Retreat during Year 4 and Year 5. Funds are requested to provide travel, lodging and board for 8 

IKEEP Scholars during Induction retreats. 

Scholar Travel stipends are requested for IKEEP Scholars to participate in required training 

activities such as orientation, summer training, professional conferences and leadership activities 

during the grant cycle. 

Orientation: To encourage parent/family involvement, !KEEP will cover the cost of one night 

stay for participant and one family member during the orientation, which will occur prior to 

summer session course in Year 1. The cost for lodging will be $100/room per night for 8 rooms. 

Participants will be provided stipend to cover per diem and travel cost for the 2 day orientation. 

AILDI Travel: Funds are required for 8 participants to attend required courses offered by the 

American Indian Language Development Institute. Funds are requested to cover participant 

airfare, per diem and lodging for the duration of required summer course work in Year 1 and 2. 

PR/Award# S299B180040 

Page e138 

10 



Idaho State Indian Education Summit: Participants will attend the Idaho Indian Education 

Summit in Years 2-3 and 5. This Summit is targeted toward Idaho Teachers to provide valuable 

information on current Indian education issues such as culturally responsive curriculum 

development. In Year 2 of the Summit, Scholars will participate and engage with Idaho Teachers 

and Tribal educators to gain more valuable education experience. In Year 3 of the Summit, the all 

IKEEP Scholars are required to present their Indigenous Education Research at the Idaho Indian 

Education Summit, contributing the vision and mission of the summit as well as networking and 

seeking job placement. Registration, transportation, per diem, and lodging will be provided to 

attend the Idaho Indian Education Summit Years 2-3 and 5. 

Washington State Indian Education Association Conference: Scholars are required to attend 

the Washington State Indian Education Association Annual Conference (WSIEA) in Year 2 as part 

of their training. IKEEP will organize a one-day of pre-conference leadership training in 

partnership with Washington Indian Education leaders during Year 2. Registration, transportation, 

per diem, and lodging will be provided the WSIEA Conference. 

National Conference: All IKEEP scholars are required to attend and present at one national 

conference in areas of Indigenous Education, Indigenous STEM during Year 3. Selecting from 

options provided by !KEEP coordinator, participants will gain valuable current Indian Education 

information and present their current Indigenous Education Portfolio and Research, as part of their 

professional training. 

McCall Outdoor Science School: All IKEEP scholars will be required to participate in and attend 

leadership summits related to STEM training in Year 2 and 3. These summits will be held at the 

University ofldaho's McCall Outdoor Science School (MOSS), a premier school for inquiry-based 

and place-based education. MOSS is located within proximity to the Shoshone-Bannock Tribe and 
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the Nez Perce Tribe, making it prime locate for STEM learning and collaboration with Tribal 

partners. Funds are requested to cover lodging and meals for 2 night and 3 days in Year 2 and Year 

3 of training. 

Pre-Service Teacher School Visits: IKEEP Scholars will visit schools in Tribal communities 

twice each year during Years 2-3. Two vans will be rented to transport the 8 IKEEP Scholars 

(detailed in Staff travel section), and visits will facilitate pre-placement job networking. Per diem 

and lodging will be provided for these required training trips. IKEEP scholars will be lodged in 

pairs to reduce room costs during visits. 

Total Training Stipends for Year 1 $122,152 
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University of Idaho 
2018-2019 2019-2020 2020-2021

IKEEP 
Year1 Year 2 Year3 

2018-2023 Budget 

1. PERSONNEL (Salaries) Cost of Living increase of 2% Years 2-5 

Project Director(Principal Investigator) 25% 
Base=$63,960 

Program Coordinator (PC): 1 FTE, 11 mos. @ 
100% Base=$42,000 (Year 1 - 3 only) 

Administrative Assistant (AA): .25 FTE, 11 
mos. Base = $7,000 for 1 0hrs/week 

Personnel Subtotal 

2. FRINGE BENEFITS 

Consolidated Fringe Rate for Faculty: Principal 
lnvestigator--26.5% 

Consolidated Fringe Rate: Program 
Coordinator--33.1 % 

Consolidated Fringe Rate: Administrative 
Assistant--8. 7% 

Fringe Benefits Subtotal 

$15,990 $16,310 

$42,000 $42,840 

$57,990 $59,150 

$4,237 $4,322 

$13,902 $14,180 

$18,139 $18,502 

$16,636 

$43,697 

$60,333 

$4,409 

$14,464 

$18,872 

Totals per 
2021-2022 2022-2023 

line item Yr 
Year4 Year 5 

1-5 

$16,969 $17,308 $83,213 

$128,537 

$7,000 $7,140 $14,140 

$23,969 $24,448 $225,889 

$4,497 $4,587 $22,051 

$42,546 

$609 $621 $1 ,230 

$5,106 $5,208 $65,827 
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3. TRAVEL 

Annual Director's Meeting 

Airfare $700 $700 $700 $700 $700 $3,500 

Lodging@ $180/night x 4 nights $720 $720 $720 $720 $720 $3,600 

Per diem @ $69/day x 5 $345 $345 $345 $345 $345 $1,725 

Ground Transportation: Mileage & Cab fare to 
and from airport 

$100 $100 $100 $100 $100 $500 

Recruitment- ID, WA, OR 

4 Trips: Mileage 54 cents/mile x 1200 miles 
(in-state and out-of-state) 

$2,592 $2,592 

Per Diem@ $45/day x 4 x 2 trips (in-state) $360 $360 

Per Diem@ $51/day x 4 x 2 trips (out-of-
state) 

$408 $408 

Lodging @ $85/night x 3 nights x 4 trips $1,020 $1 ,020 

Campus visitation Recruitment event for 
prospective IKEEP scholars 

$1,500 $1,500 

American Indian Language Development Institute (AILDI), (1 Staff) 

Airfare @ $450 x 1 $450 $450 $900 
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Lodging @ $1485/month x 1 room $1,485 $1,485 $2,970 

Meals @ $59/day x 26 days x 1 person $1,534 $1 ,534 $3,068 

Idaho State Indian Education Summit, (ISIE) (2 Staff Yr2 - Yr 3/ 1 Staff Yr4 - YrS) 

Airfare @ $300 x 2 Yr2-3. @ $300 x 1 Yr4-5 $600 $600 $300 $300 $1 ,800 

Per Diem @ $45/day x 4 days x 2 Yr1 -3. @ 
$45/day x 4 days x 1 Yr 4-5 

$360 $360 $180 $180 $1 ,080 

Lodging @ $11 3/night x 2 rooms x 3 nights 
Yr 1-3. @ $11 3/night x 1 room x 3 nights Yr4-5 

$678 $678 $339 $339 $2,034 

Ground Transportation/Rental@ $50per day 
x 2 vehicles x 3 days Yr 1-3. @ $35 per day x 1 
vehilce x 3 days Yr 4-5 

$300 $300 $105 $105 $810 

Gas for Rental $80 $80 $40 $40 $240 

Washington State Indian Education 
Association Conference (WSIEA), (2 Staff) 

Airfare @ $300 x 2 people $600 $600 

Lodging @ 113/night x 3 nights x 2 rooms $678 $678 

Per diem @ $51/day x 4 days x 2 people $408 $408 

Ground Transportation@$100 roundtrip x 2 
vehicles 

$200 $200 
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McCall Outdoor Science School, (2 Staff) 

Rental Vehicle @ $54 per day x 2 vehicles x 
3 days 

$324 $324 $648 

Rental Vehicle Gas for 2 vehicles $200 $200 $400 

Lodging @ $60/night x 2 nights x 1 Cabin 
Unit. 

$120 $120 $240 

Meals @ $28/day x 3 days x 2 people $168 $168 $336 

Pre-Service Teacher School Visits 2x a Year for Yr 2-3, (2 Staff) 

Rental Vehicle @ $54 per day x 2 vehicles x 
2 days x 2 trips per year 

$432 $432 $864 

Rental Vehicle Gas for 2 vehicles x 2 trips 
per year 

$200 $200 $400 

Lodging @ 113/night x 1 night x 2 rooms x 2 
trips per year 

$452 $452 $904 

Per diem@ $51/day x 2 days x 2 people x 2 
trips per year 

$408 $408 $816 

Teacher Mentor Summit (2 Staff) 

Transportation @ 300 miles x .54/mile $162 $162 $324 

Per Diem @ $45/day x 2 days x 2 staff $180 $180 $360 

Lodging @ $99/day x 1 nights x 2 staff at 
Summit location 

$198 $198 $396 
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Induction Follow-up (In-state and Out-of-state) 

Mileage 54 cents/mile x 1200 x 4 trips $2,592 $2,592 $5,184 

Year 4-5: Per Diem@ $45/day x 4 days x 2 
trips 

$360 $360 $720 

Year 4-5:Per Diem@ $51/day x 4 days x 2 
trips $408 $408 

$816 

Years 4-5 Lodging @ $11 3/night x 3 nights x 
4 trips 

$1,356 $1,356 $2,712 

Travel Subtotal $11,214 $12,082 $6,727 $7,545 $7,545 $45,113 

5. SUPPLIES 

Academic: Portfolios for Career Job 
Placement. Year 1: $40 X 8 scholars; 
Professional name tags for presentations: $15 x 
8 scholars 

$440 $440 

Computer: Computers participant support, 
records management, tech support 

$2,200 $2,000 $2,000 $6,200 

Office: Consumable Goods, $120 x 11 mos. = 
$1440 (e.g., paper, envelopes, markers, pens, 
pencils, paperclips, toner cartridges) 

$1 ,320 $1,320 $1,320 $3,960 

Recruitment and Outreach: !KEEP pens, 
pencils, lapel pins (Year 1 )= $500; Backpacks 
$25 x 8 scholars; !KEEP shirts $12 x 25 

$1,000 $1 ,000 
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Supplies Subtotal $4,960 $3,320 $3,320 $0 $0 $11 ,600 

6. CONTRACTUAL 

5 Teacher Mentors @$3000 for Yr 2-3. 
@$2000 for yr 4-5 

$15,000 $15,000 $10,000 $10,000 $50,000 

Travel for Teacher Mentor Summit. 
Transportation @600 miles x .54/mile x 5 
people. $54 per diem for 2 days. Lodging at @ 
$99/day for 1 night to summit location. $2,655 $2,655 

$5,310 

Contract for visiting professor, academic 
consultants and guest speakers 

$23,250 $23,250 $23,250 $12,000 $12,000 $93,750 

Contractual Subtotal $23,250 $40,905 $40,905 $22,000 $22,000 $149,060 

8. OTHER 

Postage ( correspondence to scholars, 
parents, schools etc.) 

$500 $500 $500 $1 ,500 

Communication (Telephone, tax, and T-1 
line) essential tor communication to Tribal 
communities 

$1,194 $1, 194 $1,194 $1,194 $1,194 $5,970 

Printing (applications, brochures, 
evaluations, etc. ) 

$2,000 $500 $200 $2,700 
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Web Development: applications and 
$2,000

database 

Required Fees: WSIEA Registration Fee (1 
$175 $175

Staff) 

Required Fees: ISIE Registration Fee (2 
$150 $150

Staff Yr 2-3, 1 Staff Yr 4-5) 

!KEEP Recognition Ceremony for scholars & 
$1,125 

parents ($15/person x 75 people) 

Academic and cultural activities coordinated 
by !KEEP (Orientation Activities, !KEEP $3,000 $3,000 $3,000 
Leadership Retreat, Induction Retreat) 

Other Subtotal $8,694 $5,519 $6,344 

9. TOTAL DIRECT COST (Categories 1-8) $124,247 $139,478 $136,501 

10. INDIRECT COSTS (Includes Participant Cost: Subject to Indirect Cost) 

Indirect Cost (8% of Total Direct Costs) 

11. TRAINING STIPENDS 

Participant Cost: NOT Subject to Indirect Cost 

$9,940 $11,158 $10,920 

$2,000 

$350 

$75 $75 $450 

$1,125 $2,250 

$1,500 $1,500 $12,000 

$2,769 $3,894 $27,220 

$61 ,388 $63,095 $524,710 

-

$0 

$4,911 $5,048 $41 ,977 
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Training Stipend to supplement financial aid 
towards, fee, books, insurance, room and board 
: $8500 x 8 Scholars 

$34,000 $68,000 $68,000 $170,000 

Training Stipend AILDI, (8 Students for Yr 1 & 
2) 

$23,550 $23,550 $47,100 

Student Stipend ($500/month x 5 months x 8 
Scholars for Yr 1) ($500/month x 10 months x 8 
Scholars for Yr 2-3) 

$20,000 $40,000 $40,000 $100,000 

Laptops for 8 IKEEP Scholars $16,000 $16,000 

Student Health Allowance (unexpected 
participant health expense, i.e. Glasses, 
medications) 

$600 $600 $600 $1,800 

Student Assessement cost: i.e. disability 
services, counseling svc 

$500 $500 $500 $1 ,500 

Continuing Education Units for 8 scholars @ 
$150/credit for 2 credits per Yr 4 -5 

$2,400 $2,400 $4,800 

Stipend for Induction Retreats (Yr 4-5) per 
diem @51 for 4 days 

$816 $816 $1,632 

Scholar Travel 

IKEEP Orientation, (8 Students) 

Stipend for Transportaion $1,200 $1 ,200 

Lodging @ $100/nights for 1 nights x 8 
rooms 

$800 $800 
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Per Diem @ $45/day x 2 days x 8 people $720 $720 

American Indian Language Development Institute (AILDI), (8 Students) 

Airfare @ $450 x 8 $3,600 $3,600 $7,200 

Lodging@ $1485/month x 6 double rooms $8,910 $8,910 $17,820 

Meals @ $59/day x 26 days x 8 people $12,272 $12,272 $24,544 

Idaho State Indian Education Summit (ISIE) ( 8 Students) 

Registration @ $75 x 8 students $600 $600 $600 $1,800 

Airfare @ $300 x 8 $2,400 $2,400 $2,400 $7,200 

Per Diem @ $45/day x 4 days x 8 $1,440 $1,440 $1,440 $4,320 

Lodging @ $113/night x 5 rooms x 3 nights $1,695 $1,695 $1 ,695 $5,085 

Washington State Indian Education Association Conference (WSIEA), ( 8 Students) 

Registration @ $75 x 8 people $600 $600 

Airfare @ $300 x 8 people $2,400 $2,400 

Lodging @ 113/night x 3 nights x 5 rooms $1,695 $1 ,695 

Per diem @ $51/day x 4 days x 8 people $1,632 $1,632 
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National Conference, (8 students) 

Registration @ $200 x 8 people $1,600 $1,600 

Airfare @ $800 x 8 people $6,400 $6,400 

Lodging @ $120/night x 2 nights x 8 rooms $1,920 $1 ,920 

Per diem @ $51/day x 3 days x 8 people $1,224 $1 ,224 

Ground Transportation @ $40 x 2 routes x 8 
vehicles 

$640 $640 

McCall Outdoor Science School, (8 Students) 

Lodging @ $60/night x 2 nights x 2 Cabin 
Units 

$240 $240 $480 

Meals @ $28/day x 3 days x 8 people $672 $672 $1 ,344 

Pre-Service Teacher School Visits 2x a Year for Yr 2-3, (8 Students) 

Lodging @ 113/night x 1 night x 5 rooms x 2 
trips per year 

$1, 130 $1,130 $2,260 

Per diem @ $51 /day x 2 days x 8 people x 2 
trips per year 

$1,632 $1,632 $3,264 

Training Stipends Subtotal $122,152 $172,968 $130,093 $3,216 $8,751 $437,180 
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12. TOTAL COSTS $256,339 $323,604 $277,514 $69,515 $76,894 $1,003,866 
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	The purpose of this enclosure is to inform you about a new 
	be discussed in connection with related topics in the provision in the Department of Education's General application. Education Provisions Act (GEPA) that applies to applicants for new grant awards under Department programs. This 
	Section 427 is not intended to duplicate the requirements of provision is Section 427 of GEPA, enacted as part of the 
	civil rights statutes, but rather to ensure that, in designing Improving America's Schools Act of 1994 (Public Law (P.L.) 
	their projects, applicants for Federal funds address equity103-382). 
	concerns that may affect the ability of certain potential beneficiaries to fully participate in the project and to achieve To Whom Does This Provision Apply? to high standards. Consistent with program requirements and its approved application, an applicant may use the Federal 
	Section 427 of GEPA affects applicants for new grant 
	funds awarded to it to eliminate barriers it identifies. 
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	(1) An applicant that proposes to carry out an adult literacy activities that it carries out with funds reserved for State-level 
	project serving, among others, adults with limited English uses. In addition, local school districts or other eligible 
	proficiency, might describe in its application how it intends applicants that apply to the State for funding need to provide 
	to distribute a brochure about the proposed project to such this description in their applications to the State for funding. 
	potential participants in their native language. The State would be responsible for ensuring that the school district or other local entity has submitted a sufficient 
	(2) An applicant that proposes to develop instructional
	(2) An applicant that proposes to develop instructional
	section 427 statement as described below.) 

	materials for classroom use might describe how ii will make the materials available on audio tape or in braille for 
	students who are blind.
	What Does This Provision Require? 
	Section 427 requires each applicant for funds (other than an 
	Section 427 requires each applicant for funds (other than an 
	Section 427 requires each applicant for funds (other than an 
	Section 427 requires each applicant for funds (other than an 
	Section 427 requires each applicant for funds (other than an 
	Section 427 requires each applicant for funds (other than an 
	Section 427 requires each applicant for funds (other than an 
	Section 427 requires each applicant for funds (other than an 
	Section 427 requires each applicant for funds (other than an 
	Section 427 requires each applicant for funds (other than an 
	(3) An applicant that proposes to carry out a model

	individual person) to include in its application a description of 

	science program for secondary students and is

	the steps the applicant proposes to take to ensure equitable 

	concerned that girls may be less likely than boys to enroll 

	access to, and participation in, its Federally-assisted program 

	in the course, might indicate how it intends to conduct

	for students, teachers, and other program beneficiaries with 

	"outreach" efforts to girls, to encourage their enrollment.

	special needs. This provision allows applicants discretion in developing the required description. The statute highlights 
	special needs. This provision allows applicants discretion in developing the required description. The statute highlights 
	(4) An applicant that proposes a project to increase

	six types of barriers that can impede equitable access or school safety might describe the special efforts it will take
	participation: gender, race, national origin, color, disability, or to address concern of lesbian, gay, bisexual, and
	age. Based on local circumstances, you should determine transgender students, and efforts to reach out to and
	whether these or other barriers may prevent your students, involve the families of LGBT students.
	teachers, etc. from such access or participation in, the Federally-funded project or activity. The description in your application of steps to be taken to overcome these barriers We recognize that many applicants may already be need not be lengthy; you may provide a clear and succinct implementing effective steps to ensure equity of access and description of how you plan to address those barriers that are participation in their grant programs, and we appreciate your applicable to your circumstances. In addi
	Estimated Burden Statement for GEPA Requirements 
	According to the Paperwork Reduction Act of 1995, no persons are required to respond to a collection of information unless such collection displays a valid 0MB control number. Public reporting burden for this collection of information is estimated to average 
	1.5 hours per response, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. The obligation to respond to this collection is required to obtain or retain benefit (Public Law 103-382). Send comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for reducing this burden, to the U.S. Department of Education, 400 Maryland Ave.,
	ICDocketMgr@ed.gov 
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	General Education Provision Act (GEPA} 427 Statement University of Idaho (UI) is particularly interested in reaching Native American student who are interested in teaching. UI will encourage hiring staff that represent the targeted population being served. Special needs students and employees will be provided accommodations on an individual basis with the assistance of the Office of Human Rights, Access and Inclusion, and Disability Support Services (DSS). UI IKEEP is housed in a building that meets ADA reg
	CERTIFICATION REGARDING LOBBYING 
	Certification for Contracts, Grants, Loans, and Cooperative Agreements 
	The undersigned certifies, to the best of his or her knowledge and belief, that: 
	(1) 
	(1) 
	(1) 
	No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any person for influencing or attempting to influence an officer or employee of an agency, a Member of Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, 

	(2) 
	(2) 
	If any funds other than Federal appropriated funds have been paid or will be paid to any person for influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying Activities," in accordance with its instructions. 

	(3) 
	(3) 
	The undersigned shall require that the language of this certification be included in the award documents tor all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and cooperative agreements) and that all subrecipients shall certify and disclose accordingly. This certification is a material representation of tact upon which reliance was placed when this transaction was made or entered into. Submission of this certification is a prerequisite for making or entering i


	Statement for Loan Guarantees and Loan Insurance 
	The undersigned states, to the best of his or her knowledge and belief, that: 
	If any funds have been paid or will be paid to any person for influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with this commitment providing for the United States to insure or guarantee a loan, the undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying Activities," in accordance with its instructions. Submission of this statement is a prerequis
	'APPLICANT'S ORGANIZATION !Regents of the University of Idaho 
	'APPLICANT'S ORGANIZATION !Regents of the University of Idaho 
	'APPLICANT'S ORGANIZATION !Regents of the University of Idaho 
	I 

	• PRINTED NAME AND TITLE OF AUTHORIZED REPRESENTATIVE Prefix: I I• First Name: !Deborah • Last Name: !shaver • Title: ll\VP, Research Admin and Director, OSP I 
	• PRINTED NAME AND TITLE OF AUTHORIZED REPRESENTATIVE Prefix: I I• First Name: !Deborah • Last Name: !shaver • Title: ll\VP, Research Admin and Director, OSP I 
	I Middle Name: IN· I Suffix: I 
	I 
	I 

	'SIGNATURE: loeborah N. Shaver 
	'SIGNATURE: loeborah N. Shaver 
	I 
	• DATE: lo1no1201a 
	I 


	Tracking Number:GRANTl2685987 Funding Opportunity Number:ED-GRANTS-061418-001 Received Date:Jul 30, 2018 11:05:11 AM EDT 
	Table
	TR
	0MB Number: 1894-0007 

	TR
	U.S. DEPARTMENT OF EDUCATION 
	Expiration Date: 09/30/2020 

	TR
	SUPPLEMENTAL INFORMATION 

	TR
	FOR THE SF-424 

	1. Project Director: 
	1. Project Director: 


	Prefix: First Name: Middle Name: Last Name: Suffix: 

	I1V•..em ~,-11Mchoa,~Sce"e"s 
	I1V•..em ~,-11Mchoa,~Sce"e"s 
	II
	11 

	----------------------------~ 
	Address: 
	Street1: !curricul um and Instruction Street2: 1875 Perimeter Drive, MS 3080 City: Mo scow County: Latah 
	::========================: 
	::========================: 
	State: lrn: Idaho 
	Zip Code: 183844-3080 Country: lusA : UNITED STATES 
	Phone Number (give area code) Fax Number (give area code) 1208-885-0178 Email Address: 
	lvstevens@uidaho .edu 
	2. Novice Applicant: 
	Are you a novice applicant as defined in the regulations in 34 CFR 75.225 (and included in the definitions page in the attached instructions)? Yes ~ No D Not applicable to this program 
	D 

	3. Human Subjects Research: 
	a. 
	a. 
	a. 
	Are any research activities involving human subjects planned at any time during the proposed Project Period? Yes ~ No 
	D 


	b. 
	b. 
	Are ALL the research activities proposed designated to be exempt from the regulations? 

	c. 
	c. 
	If applicable, please attach your "Exempt Research" or "Nonexempt Research" narrative to this form as indicated in the definitions page in the attached instructions. 


	Yes•• No 
	Yes•• No 
	Yes•• No 
	Provide Exemption(s) #: 
	Os 

	TR
	Provide Assurance#, if available: !_----------------------------------~ 


	J View Attachment
	Add Attachment Delete Attachment 

	J 
	Tracking Number:GRANTl2685987 FundingOpportunity Number:ED-GRANTS-061418-001 Received Date:Jul 30, 2018 11:05:11 AM EDT 
	Abstract 
	The abstract narrative must not exceed one page and should use language that will be understood by a range of audiences. 
	For all projects, include the project title (if applicable), goals, expected outcomes and contributions for research, policy, 
	practice, etc. Include population to be served, as appropriate. For research applications, also include the following: 
	• 
	• 
	• 
	Theoretical and conceptual background of the study (i.e., prior research that this investigation builds upon and that provides a compelling rationale for this study) 

	• 
	• 
	Research issues, hypotheses and questions being addressed 

	• 
	• 
	Study design including a brief description of the sample including sample size, methods, principals dependent, independent, and control variables, and the approach to data analysis. 
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	ABSTRACT 
	The University of Idaho (UI), in conjunction with the 10 Memorandum of Understanding (MOU) Tribes-Idaho: the Nez Perce, Coeur d'Alene, Kootenai, Shoshone-Bannock, ShoshonePaiute; Washington: Yakama, Kalispel, Colville, Spokane; and Oregon: Umatilla-seeks to implement a five year Professional Development Program in Moscow, Idaho, termed Indigenous Knowledge for Effective Education Program (I.KEEP). 
	IKEEP meets Absolute Priority l by providing comprehensive support and training to eight Native American IKEEP Scholars to complete a pre-service education program with concentration in Indigenous culturally and linguistically responsive pedagogy that will qualify them to bring long-term educational improvements to the K-12 school experience of Native American youth. TKEEP will support scholars to meet the requirements for full state certification or licensure, and job placement in regional schools serving 
	IKEEP participants will be provided financial support, academic advising and specialized mentorship that will enable them to successfully complete a teacher education program centered 
	University of Idaho lndige~.&vKi0~~:l9~~Effective Education Program (IKEEP) 
	Page e16 
	on Indigenous culturally and linguistically responsive education. The following activities will be implemented to ensure student participants complete their program and their service payback obligations: 
	1) Monthly student support services, mentoring and academic advising to ensure degree completion, 2) Specialized courses and workshops informed by culturally responsive research with an emphasis on Indigenous pedagogies, 3) Professional development activities and workshops with an emphasis on Indigenous STEM expertise, 4) Teacher mentorship partnership for career preparation and performance, and 5) Two-year induction services including monthly in-service mentorship meetings and annual Induction Retreats to 
	Over the project funding period, !KEEP will build the capacity of Native American teachers through its structured opportunities to strengthen the current educational initiatives for improving Native American school achievement led by the Nez Perce and Coeur d'Alene tribes and their State Tribal Education Partnership Projects (STEP), and the Indian Education Department at the Idaho State Department of Education. IKEEP's primary location for coursework will be the University of Idaho campus, with workshops an
	University of Idaho lndige~.&vKi0~~:l9~~Effective Education Program (IKEEP) 
	Page e17 
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	2018 IKEEP Application 
	(A) NEED FOR PROJECT 
	Since 2016, The University of Idaho Indigenous Knowledge for Effective Education Program (IKEEP) has been successful in increasing the number of qualified Indian teachers prepared to serve local education agencies (LEAs) with a high proportion of Indian students. IKEEP has successfully established a teacher education project inclusive of culturally responsive educational theory and practices indicative of Indigenous culture-based pedagogy. This record of performance has yielded demand on the part of regiona
	Competitive Priority Preference One. The University of Idaho (Ul), in conjunction with the 10 Memorandum of Understanding (MOU) T1ibes (Letters of Support in Appendix D)-ldaho: the Nez Perce, Coeur d'Alene, Kootenai, Shoshone-Bannock, Shoshone-Paiute; Washington: Yakama, Kalispel, Colville, Spokane; and Oregon: Umatilla-seeks to implement a five year Professional Development Program, termed IKEEP. Competitive Priority Preference Four: IKEEP will uniquely combine its commitment to culturally and linguistical
	1 
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	completed their general requirements with two-years of Institutional Higher Education (IHE) and are eligible to enroll education degree-required coursework at the University of Idaho; 2) are nontraditional students with a 4-year degree and are eligible to enroll in a graduate degree program in secondary education with certification at the University of Idaho. In each qualifying category, undergraduate K-12 certification or graduate secondary certification, STEM related teaching content areas will be given p
	-

	In collaboration with the 10 MOU tribes and the Nez Perce Tribe and Coeur d'Alene STEP projects, IKEEP graduates will develop core pedagogical focus on culturally responsive theory and practices indicative of effective fndigenous language and culture-based pedagogy (Castagna & Brayboy, 2008; Lee, 2015). Upon degree completion, IKEEP graduates will be supported as they teach for a commitment of two years in regional schools with a high proportion of Indian students. See Appendix D for identified partner scho
	National academic achievement data indicate persistent disparities in opportunities and completion outcomes for American Indian/Alaska Native (AI/AN) students compared to nonIndigenous students (Brayboy & Maaka, 2015; McCarty, 2009). A recent U.S. Department of Education's School Environment Listening Report (2015) found that AI/AN students experience a general disregard by teachers and staff for the cultural, linguistic, and historical knowledge they bring with them to schools. Practices such as low teach
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	(Brayboy & Maaka, 2015). The National Assessment of Educational Progress report on Indian Education indicates a continued need to increase the number of teachers with knowledge and to incorporate Indigenous cu1tural and linguistic knowledge into classrooms to supportNative student success (Ninneman, Deaton, & Francis-Begay, 2017). The urgent need for more AI/AN teachers to serve AI/AN students is critical to curb individual and institutional barriers to healthy academic development. 
	Idaho's American Indian student population reflects the same educational opportunity gaps seen in the National academic achievement data: AI/AN students are the lowest preforming ethnic category on the Idaho Standards Achievement Test (ISAT) (Dearien, 2016). The Idaho at a Glance reported that Idaho's American Indian students are less likely to be college-ready upon finishing K-12 schooling than students from any other racial or ethnic group (Dearien, 2016). 
	The Idaho Indian Education Committee strategic plan has put forward goals to build statewide teacher capacity through the development of culturally relevant pedagogy. Goal 2, objective A of the plan is to: Increase integration of cultural relevancy into professional practice and objective B: increase knowledge of Idaho's Native American tribes and federal policies (Dearien, 2016). Policy advocacy in Idaho is supported by research which finds culturally responsive teacher development among the most promising
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	Two Idaho school districts with the highest percentage of Native American studentsLapwai and Plummer-Worley-are located within 50 miles of the University of Idaho campus in Moscow, Idaho. Lapwai is on the Nez Perce Reservation with an 85% Native American student population, and Plummer-Worley is on the Coeur d'Alene Reservation with a 38% AI/AN student population. Many of the other MOU tribes have either tribal or public schools with a high proportion ofAI/AN students, and low proportion of qualified AI/AN
	Identified Gaps or Weaknesses in Services 
	Based on the National, State, and local need to suppo11 American Indian academic achievement in K-12, the following five services areas have gaps or weaknesses that will be addressed by the project. 
	Lack ofrecruitment: Insufficient effort is focused on outreach to recruit American Indian students into pre-service teaching. The UI lacks a multicultural recruiter who has the knowledge, history, and experience to support and engage culturally responsively to communities, families, and Elders in the regional reservations. Non-traditional Native students, such as students seeking a second career path, and/or students who bring ample professional to the field of teaching are often overlooked in campus recrui
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	its strong relationship with American Indian community partners in order to identify and recruit qualified students from traditional and non-traditional backgrounds. 
	La,ck of individualized academic support: AIiAN students are often not familiar with the multitude of services available to support academic success since advising and student services are decentralized on campus. This allows for students to become disengaged and lost within the system. Additionally, teacher education professional degrees have many high-stakes requirements that can be intimidating for AT/AN students to navigate. An increasing amount of literature has surfaced revolving around positive influ
	La,ck of Culturally Responsive Pedagogies: Access to culturally responsive theory and practice on teaching and learning with an emphasis on Indigenous pedagogies have proven integral to developing effective teachers who utilize Indigenous knowledge, languages and community as 
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	building blocks for the successful education for Native youth (Brayboy & Castagno, 2009; Castagno, 2012). Research indicates culturally responsive pedagogies specific to Indigenous selfdetermination are at the base ofcurrent Indigenous academic achievement (McCarty & Lee, 2014). Despite the evidence, little to no professional development is regularly available or prioritized in these topics for teachers, both Native and non-Native (Jojola, Lee, Alacantara, Belgrade, Bird, Lopez & Singer, 2011; Lee, 2015). 
	In the states of Idaho, Washington and Oregon, new initiatives to build capac.ity of educators serving AI/AN students, such as Indian education summits, professional development sessions, and curricular materials are being created to support greater understanding ofthe cultural and linguistic wealth among AI/AN youth. Findings from previous Indian Education Professional Development Grants (IEPD) and research on grant cohorts indicate that without consistent exposure to Indigenous centered pedagogies, AI/AN 
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	Lack ofPre-Service/In-Service Mentoring in Indian Communities: Currently, there is not an institution-wide or statewide program that supports AI/AN pre-service teachers to gain the necessary knowledge and classroom skills to be successful with Al/AN students upon graduation, and during the initial years ofjob placement. Regional pre-service teacher programs offer general professional support, but lack induction support. No IHE provides specific support for AI/ AN educators to meet the cultural, linguistic a
	In addition to one-on-one mentorship, Indigenous teacher mentorship network will be expanded through strategic participation in regional and national Indigenous Education conferences, and through collaboration with the Idaho Indian Education Committee. IKEEP's mentorship network will contribute to the needs of American Indian Education in the region, as the Northwest region is a leader in innovative policy mandates that require all teachers to have knowledge of state tribal histories, and skills to strength
	Lack ofopportunityfor high quality culturally responsive STEM training: The demand for professionals in the fields of science, technology, engineering, and mathematics (STEM) has placed greater emphasis on STEM cun-icula in K-12 schooling. This trend marginalizes Al/AN students, as they have less access to quality STEM programs in their schools, and often have 
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	limited access to technology in their homes/communities. STEM education is often culturally and linguistically marginalizing to Indigenous ways ofknowing (Bits6i & Lowe, 2018). Rural regions and schools serving AI/AN students often lack teachers qualified to adequately apprentice students in STEM opportunities, and/or fill STEM teaching positions (Goodpaster, Adedokun, & Weaver, 2012). The combination of culturally responsive pedagogies with STEM education is highly needed to improve the success and opportu
	Employment Opportunities Existing in LEAs 
	Qualified educators are leaving the profession at "alanning rates" (Martin Mulvihill, 2016). The "teacher shortage," as it has come to be called, is predicated on two key variables: teacher recruitment and retention. 
	Teacher Recruitment and Retention -Pipeline Issues: According to the 2013 Workforce Issues Affecting Public School Teachers report, 1,375 new education positions (teachers and administrators) are anticipated to become available by 2020 in Idaho alone (Idaho Legislature, 
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	OPE Report 13-01). This breaks down to 540 new positions and 835 annual replacements. However, the teacher shortage can be seen first in the analysis of new teacher preparation numbers for the state of Idaho. Data in Table l shows that the number of new teachers enrolled in teacher preparation programs is declining in the state of Idaho (Title II Report, 2017). Although the percentage change in teacher preparation program has slightly risen in Oregon and Washington, tribal partners continue to report the se
	Table 1 Percent change in Teacher Preparation Enrollments and Program Completers 
	Table 1 Percent change in Teacher Preparation Enrollments and Program Completers 
	Table 1 Percent change in Teacher Preparation Enrollments and Program Completers 
	-


	Target States 
	Target States 
	Percent change in enrollments 2013-2016 
	Percent change in program completers 2013-2016 

	Idaho 
	Idaho 
	-31.0% 
	+15.0% 

	Oregon 
	Oregon 
	+ 13.8% 
	+3.0% 

	Washington 
	Washington 
	+3.6% 
	+17.8% 


	Furthermore, the US Department of Education shows that Idaho, along with Washington and Oregon, have experienced increases in the number of teacher shortage areas over the last 12 years, as shown in Table 2 (Teacher Shortage Areas Nationwide listing, 2016). 
	Table 2 Change in Teacher Shortage Areas for Idaho, Oregon and Washington 
	Table 2 Change in Teacher Shortage Areas for Idaho, Oregon and Washington 
	Table 2 Change in Teacher Shortage Areas for Idaho, Oregon and Washington 
	-


	State 
	State 
	Number of shortage areas in2005 
	Number ofshortage in 2017 

	Idaho 
	Idaho 
	31 
	51 

	Oregon 
	Oregon 
	0* 
	7 

	Washington 
	Washington 
	5** 
	17 

	* denotes no TSA proposal was submitted **closest comparable 10 year bracket 
	* denotes no TSA proposal was submitted **closest comparable 10 year bracket 
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	This data demonstrates the anticipated need and availability of positions in the coming years. Moreover, 10 out of the 46 statewide academic disciplines or subject matter shortages in Idaho are STEM subject shortages (Teacher Shortage Area Nationwide listing, 2016). While future practices and strategies of individual states and districts are beyond the scope of this analysis, current aggregated strategies in addressing the teacher shortage reveal additional challenges in how states are working to place qual
	A review of the available data indicates that while the need for teachers is increasing, the pipeline that prepares and certifies teachers is not delivering sufficient resources to meet expected demand. !KEEP targets MOU Idaho, Washington, and Oregon reservation communities where teacher turn-over rates and the demand for qualified teachers with a vested interest in American Indian populations are high (Personal conespondence with Tribal education leaders, 2018). 
	(B) QUALITY OF THE PROJECT DESIGN Goals, Objectives, and Outcomes 
	The goal of IKEEP is to prepare eight Native American individuals to each complete an undergraduate or graduate teacher education degree with teaching certification credentials (Absolute Priority One). The five measurable objectives that will support successful student 
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	outcomes are ambitious and attainable and are identified in the following table. Activities associated with each objective are described in the Quality of the Management Plan. 
	Table 3 /KEEP Objectives 
	Table 3 /KEEP Objectives 
	Table 3 /KEEP Objectives 
	-


	Objective 1 Eight Native American students will be enrolled by the Spring of the project year. 
	Objective 1 Eight Native American students will be enrolled by the Spring of the project year. 

	Ambitious: This is ambitious because cw-rent research, as demonstrated in the Need section, clearly outlines the lack of academic engagement due to low K-12 reading and math scores, negative K-12 experiences, and a lack of AI/ AN teacher representation in the field. 
	Ambitious: This is ambitious because cw-rent research, as demonstrated in the Need section, clearly outlines the lack of academic engagement due to low K-12 reading and math scores, negative K-12 experiences, and a lack of AI/ AN teacher representation in the field. 

	Attainable: The established MOU with the 10 Tribes of the region will provide support in recruiting eight pre-service !KEEP Scholars. The Tribal partners and their communities have the highest percentage of American Indian students in our region. 
	Attainable: The established MOU with the 10 Tribes of the region will provide support in recruiting eight pre-service !KEEP Scholars. The Tribal partners and their communities have the highest percentage of American Indian students in our region. 

	Objective 2 At least 83% of the !KEEP Scholars will complete each project year in good academic standing. 
	Objective 2 At least 83% of the !KEEP Scholars will complete each project year in good academic standing. 

	Ambitious: The persistence target is consistent with the university but ambitious as the overall university retention rate is 82% and nationally at 81 % of all 4 year institutions (NCES, May 2016). It is also ambitious given the barriers in education that AI/AN student encounter as identified in the Need section. 
	Ambitious: The persistence target is consistent with the university but ambitious as the overall university retention rate is 82% and nationally at 81 % of all 4 year institutions (NCES, May 2016). It is also ambitious given the barriers in education that AI/AN student encounter as identified in the Need section. 

	Attainable: This objective is attainable given the past demonstrated experience with the IEPD and the research expertise to support the !KEEP Scholars in teacher preparation. Culturally responsive programming and instruction will allow scholars to develop academically, and capitalize on their abilities throughout the program. 
	Attainable: This objective is attainable given the past demonstrated experience with the IEPD and the research expertise to support the !KEEP Scholars in teacher preparation. Culturally responsive programming and instruction will allow scholars to develop academically, and capitalize on their abilities throughout the program. 

	Objective 3 100% of the !KEEP Scholars will receive mentorship in theoretical and applied pedagogies as evidenced by best practices in Indigenous culturally-based education. 
	Objective 3 100% of the !KEEP Scholars will receive mentorship in theoretical and applied pedagogies as evidenced by best practices in Indigenous culturally-based education. 


	11 PR/Award# S299B180040 Page e29 
	2018 IKEEP Application 
	Ambitious: This objective is ambitious given there are no current mentor programs in our region that guide and support Indigenous culturally-based education for aspiring AI/ AN teachers. 
	Ambitious: This objective is ambitious given there are no current mentor programs in our region that guide and support Indigenous culturally-based education for aspiring AI/ AN teachers. 
	Ambitious: This objective is ambitious given there are no current mentor programs in our region that guide and support Indigenous culturally-based education for aspiring AI/ AN teachers. 

	Attainable: This is attainable as the program provides support and guidance through the implementation for culturally-based teacher education course work, partnerships and applied practicum experiences in Native serving LEAs. 
	Attainable: This is attainable as the program provides support and guidance through the implementation for culturally-based teacher education course work, partnerships and applied practicum experiences in Native serving LEAs. 

	Objective 4 100% of the IKEEP Scholars will receive theoretical and hands-on instructional strategies in areas of culturally relevant science, technology, engineering and math (STEM). 
	Objective 4 100% of the IKEEP Scholars will receive theoretical and hands-on instructional strategies in areas of culturally relevant science, technology, engineering and math (STEM). 

	Ambitious: 100% target is ambitious as the general student population who are enrolled in teacher certification have limited requirements in STEM areas with no focus on culturally relevant STEM. 
	Ambitious: 100% target is ambitious as the general student population who are enrolled in teacher certification have limited requirements in STEM areas with no focus on culturally relevant STEM. 

	Attainable: This objective is attainable given that the University of Idaho is a leader in STEM research and community partnerships. All of the !KEEP Scholars will be attending multi-day workshops at the University of Idaho on experiential and inquiry-based learning facilitated by Indigenous STEM experts, as well as attending summer courses at the American Indian Language Development Institute with a focus on Indigenous STEM. 
	Attainable: This objective is attainable given that the University of Idaho is a leader in STEM research and community partnerships. All of the !KEEP Scholars will be attending multi-day workshops at the University of Idaho on experiential and inquiry-based learning facilitated by Indigenous STEM experts, as well as attending summer courses at the American Indian Language Development Institute with a focus on Indigenous STEM. 

	Objective 5 100% of the IKEEP Scholars who successfully complete their degree in teaching and fulfill the Idaho educator certification requirements will receive induction services and job placement by Year 3 of the !KEEP program. 
	Objective 5 100% of the IKEEP Scholars who successfully complete their degree in teaching and fulfill the Idaho educator certification requirements will receive induction services and job placement by Year 3 of the !KEEP program. 

	Ambitious: This is ambitious due to the barriers that IKEEP Scholars face as AI/ AN students m teacher education. As discussed rn the needs section, AI/AN peoples are highly underrepresented in teacher education and the teaching force. 
	Ambitious: This is ambitious due to the barriers that IKEEP Scholars face as AI/ AN students m teacher education. As discussed rn the needs section, AI/AN peoples are highly underrepresented in teacher education and the teaching force. 

	Attainable: This objective is attai nable given that all IKEEP Scholars will receive specialized academic training and mentorship toward degree completion and job placement. !KEEP has the 
	Attainable: This objective is attai nable given that all IKEEP Scholars will receive specialized academic training and mentorship toward degree completion and job placement. !KEEP has the 
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	support of LEAs serving high proportion of Native students and IKEEP programming will offer the support to place 100% of IKEEP Scholars at local education agencies, including BIE schools. 
	Recruitment and Selection Process 
	Outreach and Recruitment: IKEEP-eligible students will be identified through outreach and recruitment at target reservations within the IO MOU reservation areas with high Native American student populations. Building on previous effective IKEEP recruitment efforts, Project staff will work closely with partnering Tribal Education program coordinators and liaisons, and two-year colleges within the states of Idaho, Washington, and Oregon, as well as with the Northwest Indian College in Bellingham, WA and their
	Selection: During the initial recruitment phase, the Director and Coordinator will verify eligibility by ensuring that students who desire to complete pre-service education program: l) have completed their general undergraduate requirements, or 2) are enrolled in, or eligible to be enrolled in, education coursework in pre-service teacher training (BS or MA certification tracks), and 3) be able to participate in the induction services within the five-year grant period. 
	The IKEEP Coordinator, in collaboration with a Tribal Education Counselor or advocate, will provide students who apply for IKEEP individualized assistance to: 1) complete the UI IKEEP application, 2) complete the UI Admissions application, 3) submit college transcripts, if needed, and 5) complete and submit the FAFSA. UI IKEEP staff will interview each IKEEP applicant to assess and rank their need for academic, financial and supporting services, and their ability to meet lKEEP requirements. 
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	Academic Activities: The first year experience of IKEEP begins with a two-day orientation retreat prior to the beginning of the summer 2019 semester. This retreat is designed to build a supportive family dynamic among IKEEP Scholars. Scholars' parents and/or families will be invited to join for day one of the orientation to encourage family engagement. Orientation will offer IKEEP scholars an overview of teacher education, specialized IKEEP requirements, and orientation to campus services for Native America
	!KEEP Scholars will be required to meet with !KEEP staff twice a month, once for an individual meeting and once as a cohort. Individual monthly meetings will facilitate regular opportunity for other needs assessments to be administered to ensure program services meet each student's needs and goals. Customized educational plans will be completed within three weeks of enrollment in collaboration with student college advisors. Monthly meetings with the !KEEP Coordinator will help address each scholars' academi
	IKEEP Scholars will receive referrals to on-campus services such as testing and counseling services, the Writing Center, financial aid, job and career opportunities, and/or other academic support services. As an academic program, IKEEP staff will set high expectations and offer intensive support for academic success. First semester IKEEP Scholars will be required to complete 10 hours of study table each week. Study table hours are monitored by IKEEP and Native American Student Center staff to ensure student
	Throughout the program of study, !KEEP Scholars be offered specialized courses in education. 
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	Scholars will register for IKEEP course sections of EDCI 301 Learning, Development and Assessment (Year 1-2); EDCI 498/598 Indigenous Teacher Mentorship (Year 2-3); EDCI 499/599 fKEEP Teacher Action Research (Year 3). IKEEP workshops offered during Year l will incorporate learning strategies, study skills, computer skills, research techniques, and financial management. During Year 2, Scholars will learn professional presentation and networking skills to apply for teaching positions. During Year 3, Scholars 
	Supporting Services: Based on prior experience, IKEEP staff have developed protocols and procedures to provide consistent and professional support for their scholars. The IKEEP office will be a learning community, a place of belonging-research demonstrates that such social integration shapes a student's college experience (Brayboy, Fann, Castagno & Solyom, 2012). IKEEP will provide monthly integrated academic, social, and cultural activities throughout the Scholars' three years of coursework and two years o
	Scholars will be provided fall and spring leadership retreats that will emphasize team building, conflict management, and leadership development with tribal partners and lndigenous faculty members. Leadership retreats will incorporate different central pillars of IKEEP such as experiential learning, STEM instructional strategies, culturally responsive pedagogies, leadership 
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	in Indian education, and traditional, ecological knowledge. 
	To support the specialized culturally responsive goals of !KEEP, Scholars will be required to attend intensive summer courses in Indigenous Pedagogies and Indigenous STEM with the University ofArizona's American Indian Language Development Institute (AILDI) at the end of Year 1 (Tucson, AZ) and Year 2 (Missoula, MT). AILDI, an intensive summer institute with 40 years' experience training Indigenous educators, community language and culture advocates, and distinguished Indigenous scholars, has a history ofco
	!KEEP Scholars will receive support and apprenticeship through professional conference networks during each year of the program. In Year 2, scholars will attend regional conferences, the Idaho Indian Education Summit and the Washington State Indian Education Association Conference, to build professional networks. In Year 3, !KEEP Scholars and program faculty will present on their professional preparation at national/international conferences, Indigenous Education Research at the National Indian Education As
	Assistance with Financial Aid: IKEEP Scholars will receive up to $8500 dollars in !KEEP 
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	Scholarship to be provided for their academic year to supplement the financial aid package towards the cost offees, textbooks, course supplies, room, and board. !KEEP will ensure all Scholars renew their FAFSA on time for their second and third year of college. IKEEP will provide a monthly stipend of $500 for living expenses. !KEEP Scholars will be awarded funding in the form of an IKEEP Scholarship for their Academic Years 1-3 and for the American Indian Language Development Institute in Year l and Year 2.
	Partnerships with Potential Employers 
	As evidenced by the letters of support in Appendix D, !KEEP graduates will be highly valued teacher candidates. To support this aspect of the project, employers from schools that serve a high portion of Indian students will participate in Year 3 Teacher Mentorship summit. Teachers and school administrative personnel, as well as the Nez Perce STEP and Coeur d'Alene STEP projects, will participate. !KEEP Scholars will also prepare presentations and attend the Idaho Indian Education Summit and Washington State
	IKEEP program personnel will work closely with Nez Perce STEP and Coeur d'Alene STEP teams to identify opportunities for collaboration that will benefit both STEP goals and !KEEP goals in preparing effective teachers. The STEP projects with the Nez Perce and Coeur d'Alene Tribes are funded by the U.S. Department of Education to promote collaboration between Tribal 
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	Education Agencies (TEA) and State Education Agencies (SEA) to meet the unique cultural and education needs of tribal students to improve academic achievement and graduation rates. 
	The TKEEP Teacher Mentor relationship will help prepare TKEEP scholars to meet the needs of collaborating LEAs, and allow local LEAs to "grow their own" teachers based on TKEEP's culturally responsive pre-service teachers. 
	(C) QUALITY OF PROJECT SERVICES Needed Skills for Successful Teaching 
	Research has found that effective Al/AN teacher programs center on cultural responsiveness by involving Native communities in curriculum design, offering teachers immersion opportunities in community contexts, and modeling student-centered, culturally responsive teaching practices (Belgrade, Mitchell & Moquino-Arquero, 2002; Lee, 2015). The strong institutional-tribal community network developed through the !KEEP program provides direct relationships and learning experiences with lndigenous student populati
	K-12 teachers' dispositions and conceptions influence P-12 students' opportunities to learn (Milner, 2010). Teachers who lack the knowledge and dispositions to nurture Al/AN youth can have a greater negative impact on student learning than the social environment ofthe school itself (Chauncey, 2005). For these reasons, !KEEP will address improving Al/AN student school achievement through the preparation of culturally responsive Indigenous educators. The development of culturally responsive teachers to meet t
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	and linguistic needs, and have the skills to build upon those cultural and linguistic strengths in the classroom (Castago & Brayboy, 2008; Nolan, 2013). The !KEEP program design specifically infuses current best-practices for Indigenous students into all aspects of teacher preparation and induction activities through its tribal partnerships, consultations and programmatic vision. 
	Provision ofJob Placement Activities 
	A comprehensive study conducted by the Coeur d'Alene Tribe found that there was absence of culturally responsive curriculum and lack of teachers trained in cultural responsive pedagogy were major reasons for high student drop out in their K-12 schools. The Nez Perce T1ibe has identified the need for Native and non-native teachers who can teach responsively and have defined their own Nez Perce Cultural Standards for instruction. 
	The Coeur d'Alene Tribal School (Grade K-8) and the Shoshone Bannock Jr/Sr High School (Grade 7-12), both funded by the Bureau ofIndian Education, cmTently have multiple job positions available. The Coeur d'Alene Tribal School has multiple vacant teacher positions and the Shoshone Bannock Jr/Sr High School recently called for a Jr. High Math/Social Studies and a Special Education Teacher in June 2018. The Plummer-Worley District currently has three job openings and the Owyhee Combined School has four. 
	As demonstrated in the letters of support (Letters of Support Appendix D) from the Schools and Tribes who serve a high proportion of Indian students, there is high demand to have certified Native American teachers in their community. Effective targeted outreach to these communities with collaborative professional networking and placement is at the center of !KEEP. Induction Services for Scholars 
	Induction services will offer an integrated approach to job placement, community collaboration, and cultural responsiveness. The latest research demonstrates that new teachers can 
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	benefit significantly from purposeful, coordinated support during their transition from preparation to profession, breaking the ineffective "sink or swim" treatment of novice teachers (DarlingHammond, 2010). IKEEP provides thorough and sequenced pre-induction services to apprentice participants into job readiness through leadership workshops, teaching and research presentations and seminars, and one-on-one mentorship from in-service Native teachers. During induction, !KEEP will provide participants with mo
	Research on preparing teachers for diverse classrooms finds that teachers are most effective when they build relationships in the communities they serve, network with critical colleagues, and receive support from faculty and professionals who embrace culturally responsive tenets (Nieto, 2013). TKEEP's induction services reflect research by providing the following: l) Project Director, Coordinator, and Scholars will cultivate strong relationships with placement schools; 2) Project Director will visit each Sc
	!KEEP Handbooks will be given to each Scholar during the application process for complete review. The handbook will include objectives, expectations, policies, and procedures for payment and induction services. Upon acceptance in the program, the !KEEP Coordinator will meet with each Scholar to obtain a signed payback agreement. At the start of each semester training costs and payback responsibilities will be thoroughly reviewed between the Coordinator and Scholar. The signed payback agreement will be sent 
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	the meeting will be kept on file throughout the grant period. As indicated in the Needs section, !KEEP will conduct outreach to MOU Idaho, Washington, and Oregon reservation communities where there exists a need for Native teachers in order to pre-determine teacher placement in these communities. Pre-service teacher school visits will assist scholars in finding qualified employment in an LEA or BIE school that serves a high proportion of Indian students. 
	(D) QUALITY OF PROJECT PERSONNEL 
	The UI, and thereby IKEEP, is an Equal Opportunity/Affirmative Action employer. The IKEEP staff-Principal Investigator (Project Director), Co-Principal Investigator, Coordinator, Administrative Assistant and consultants-will demonstrate a strong commitment to the success of the IKEEP Scholars. Project Director Qualification and Dedicated Time for Project 
	Dr. Anthony-Stevens will serve as the Primary Principal Investigator and Project Director. She holds a Ph.D. in Language, Reading, and Culture from the University of A1izona with a research emphasis in Indigenous education in both the US and Mexico. She has ample experience working with Indigenous communities on culturally responsive and Indigenous pedagogies. She is a former Native-serving classroom teacher, and has directed culturally/linguistically responsive professional development programs for U.S. an
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	the program, and serve actively as program faculty. She will offer IKEEP courses, co-facilitate workshops, and lead IKEEP research efforts. (Resume in Appendix A). 
	Dr. Yolanda Bisbee will serve as the Co-Principal Investigator at .05 FfE. She is the current Executive Director of Tribal Relations and Chief Diversity Office, and a member ofthe Provost's Council and President's Cabinet. She previously served sixteen years as the College Assistance Migrant Program Director and has served as a Program Coordinator for Upward Bound, a TRIO project, which provided support service to the Nez Perce and Coeur d'Alene Reservations. She holds a Bachelor's in Office Administration,
	Upon notice of funding, a search will begin for the IKEEP Coordinator at 1.0 FfE with employment starting October 2018 and ending December 2021. Applicants must demonstrate a 4year degree in education or equivalent, and have a minimum of three years of experience in advising and designing academic programs. Experience in working with Native American populations will be critical as the Program Coordinator will need to know Tribal protocols when conducting outreach. 
	-

	Preferred qualifications for the IKEEP Coordinator will be: 1) Master's Degree required in science, counseling, higher education, student support or related areas; 2) Demonstrated commitment to project; 3) Working knowledge of academic requirements; administrative, managerial, and supervisory experience, especially with the target population; experience providing research opportunities, seminars, and similar activities; 4) Excellent communication 
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	skills; 5) Knowledge and experience with educational opportunity programs; 6) Knowledge of program development and administration; 7) Program evaluation, report writing, budget development and monitoring; and 8) Understanding ofthe University's academic climate. 
	In Year 4 and 5 and Administrative Assistant will be hired to support induction services under the guidance of the Project Director. The Administrative Assistant will be hired at .25 FTE and must demonstrate knowledge of office operations and budgetary management. Project Consultants' Qualifications 
	Five AI/ AN Teacher mentors will be hired on a consultation basis for Years 2-5 of the project. Contracted teacher mentors will have five plus years of experience working in schools with high Native American student populations. They will have a firm understanding and practice of incorporating and integrating Indigenous Pedagogies within the classroom. A number of potential teachers have already been identified in the Nez Perce, Coeur d'Alene, and Spokane Tribal communities; however, official selection of m
	One Clinical Instructor will be hired to teach the IKEEP cohort during years 2 and 3. The Clinical Instructor will teach a course within the IKEEP Scholars plan ofstudy, and do so in a way that supports the infusion oflndigenous focused culturally responsive pedagogy. Dr. DavidAiken has been identified as the Clinical instructor for Year 2 of the grant. Dr. Aiken has extensive experience as a teacher and educational leader in the Lapwai School District, and has taught the course EDCI 301 for IKEEP Scholars 
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	Dr. Megan Bang: Dr. Bang holds a doctorate in Learning Sciences from Northwestern University. She is a Professor of Leaming Sciences & Psychology at Northwestern University and Senior Vice President of the Spencer Foundation in Chicago. She is a former Director of the University of Washington's Native American Education Certificate and faculty member at the University ofWashington. Dr. Bang is a leading expert in the field ofIndigenous STEM and placebased education. Her expertise will guide STEM workshops 
	Dr. Taylor Raney: Dr. Raney holds a doctorate in Educational Leadership from Northwest Nazarene. He is a Clinical Associate Professor and Associate Chair of Curriculum & Instruction, and serves as the Director of Teacher Education at the University of Idaho. Dr. Raney brings expe1ience as the Director of Teacher Certification for the Idaho State Department of Education, and extensive knowledge of the university's teacher certification requirements. His networks in regional educational leadership and teacher
	Dr. Philip Stevens: Dr. Stevens holds a doctorate in Language, Reading, and Culture from the University of Arizona. He is Assistant Professor of Anthropology and Director of the American Indian Studies Program at the University of Idaho. Dr. Stevens specializes in Indigenous epistemologies and Indigenous mathematics and brings expertise working with Indigenous youth in college-readiness programs, tribal colleges, and culturally responsive mathematics. He is a former K-8 classroom teacher in Native-serving p
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	Other consultants, priority given to experts from partnering Tribal communities, will be hired throughout the project to present workshops to the !KEEP Scholars. External academics with experience in Indigenous education and Tribal sovereignty will be consulted for planning and improvement purposes throughout the duration of !KEEP. Identified universities with faculty experienced in these areas are: University of Arizona, Arizona State University, University of Oregon, and University ofWashington. 
	(E) QUALITY OF MANAGEMENT PLAN Costs and Anticipated Results and Benefits 
	Costs for IKEEP are reasonable given the communities in the target areas are widely dispersed which require significant travel, the number of Scholars served, and the expected outcomes. Rural schools cannot provide advanced curricula in math, science, and other classes needed for successful postsecondary education. Therefore, we budget for essential services and suppo1t that will help underprepared students achieve academic success in college. 
	The 5-year !KEEP program will provide a 3-year hybrid education experience to eight Native American students. Participating undergraduate Scholars will reside in the campus community. As participating graduate scholars' required courses are predominately online, they will have the option to reside on or off campus. All Scholars will be required to participate in monthly meetings and workshops in person or virtually. Cost per student at the University of Idaho for 2018-2019 stands at $17,980 for in-state stu
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	Feedback and Continuous Improvement for Project 
	!KEEP will use the Continuous Improvement Management (CIM) Process Model, developed by the U.S. Department of Education for the 21Century Community Learning Centers Program (Table 4). Implementation of the CIM self-evaluation process by the Project Director will ensure an effective and efficient project. 
	st 

	Table 4: Principles Guiding Continuous Improvement 
	Table 4: Principles Guiding Continuous Improvement 
	Table 4: Principles Guiding Continuous Improvement 

	(1) Customer-Driven Services 
	(1) Customer-Driven Services 
	Identify student, school, and community needs; strive to continually meet or exceed them. Conduct frequent fonnal and informal needs assessments. 

	(2) Core Activities 
	(2) Core Activities 
	Identify ways in which current strategies meet or do not meet the identified needs. Design and modify the project based on findings. 

	(3) Data-Driven Monitoring 
	(3) Data-Driven Monitoring 
	Use data to continuously monitor progress and solve problems before they threaten project. Turn obstac1es into opportunities for achievement. 

	(4) Inclusive Partnerships 
	(4) Inclusive Partnerships 
	Involve diverse and inclusive representations of all stakeholders and participants in decision-making, project design, and implementation. Work towards shared objectives. 

	(5) Continuous Improvement 
	(5) Continuous Improvement 
	Strive to continuously improve the project through on-going measurement of activities/accomplishments. Constantly ask, "How can we make it better?" 


	The procedures for providing feedback are: 
	1. A comprehensive evaluation plan that will identify if activities are leading to the desired 26 
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	results, and if they are not, provide for program modification. 
	2. 
	2. 
	2. 
	Student evaluations of services provided by UI !KEEP, with opportunity for students to contribute to program development. 

	3. 
	3. 
	Staff meetings for input and feedback on program policy and performance. 

	4. 
	4. 
	Continuous input and feedback from a network of personnel from other programs serving students with similar needs. 

	5. 
	5. 
	Annual survey of students, staff, faculty, and other programs to identify avenues of improvement. 

	6. 
	6. 
	All feedback will be evaluated semi-annually unless it needs immediate attention. 


	The UI !KEEP is proposing the appointment of highly qualified personnel who are dedicated to providing the highest quality services to !KEEP Scholars. Based on past success, the !KEEP program has developed a sound management plan and project design that utilizes campus and community resources that benefit AI/AN students. This maximizes all resources available to Scholars and staff to meet the project objectives, as demonstrated throughout the management plan, project design, project services, and project pe
	Appropriate Key Personnel Time Commitments 
	Table 5 Key Personnel, Activities, and Time Commitments 
	Table 5 Key Personnel, Activities, and Time Commitments 
	Table 5 Key Personnel, Activities, and Time Commitments 
	-


	Objective 1 Eight Native American students will be enrolled by the Spring of the project year. 
	Objective 1 Eight Native American students will be enrolled by the Spring of the project year. 

	Staff Responsible IActivities ITimeline 
	Staff Responsible IActivities ITimeline 
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	Director, Coordinator 
	Director, Coordinator 
	Director, Coordinator 
	Recruitment & Identifying Eligible Students 
	Yrl:Oct-Apr 

	Selection Process 
	Selection Process 
	Yr 1: Dec-May 

	Obiective 2 At least 83% of the IKEEP Scholars will complete each project year in good academic standing. 
	Obiective 2 At least 83% of the IKEEP Scholars will complete each project year in good academic standing. 

	Staff Responsible 
	Staff Responsible 
	Activities 
	Timeline 

	Coordinator 
	Coordinator 
	Ensure each scholar receives scholarship and stipend based on eligibility and as needed; monthly monitoring of Scholar' grades; Carry out Study Table and study groups; Maintain contact with teacher education student services and faculty to ensure degree progression; Provide guidance, support, and referral to campus services; monthly one-to-one Scholar meetings; exit interviews; and Coordinate with Directors of Student Services in the Department of Curriculum and Instruction, and Director ofTeacher Education
	Yr 1-3: Apr-Sept 

	Director, Coordinator, Clinical Professors, Consultants 
	Director, Coordinator, Clinical Professors, Consultants 
	Coordinate faculty participation with IKEEP; Provide cohort sessions for internship development and career related application opportunities; IKEEP 01ientation Retreat -Year 1; Summer American Indian Language Development Institute (AILDI) -Year 1-2 
	Yr 1-3: Apr-Sept 
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	Director, Mentors, Pis, Coordinator 
	Director, Mentors, Pis, Coordinator 
	Director, Mentors, Pis, Coordinator 
	Teacher Mentor Program; Partner with mentors from tribal communities; Document !KEEP mentorship experience for research and dissemination; Monitor Development of !KEEP Professional Portfolio 
	Yr 1-5: ~ pr-Sept 

	Obiective 3 100% of the IKEEP Scholars will receive mentorship in theoretical and applied pedagogies as evidenced by best practices in Indigenous Culturally based education. 
	Obiective 3 100% of the IKEEP Scholars will receive mentorship in theoretical and applied pedagogies as evidenced by best practices in Indigenous Culturally based education. 

	Staff Responsible 
	Staff Responsible 
	Activities 
	Timeline 

	Clinical Professor, Director 
	Clinical Professor, Director 
	Specia]jzed teacher education courses: EDCI 301, EDCI 498/598, EDCI 499/599; American Indian Language Development Institute; Semester workshops with Tribal STEP partners 
	Yr 1-3: June-Sept 

	Director, Coordinator 
	Director, Coordinator 
	Mentor Teacher Summit; Attend and present at professional conferences on Indian Education (Idaho Indian Education Summit; Washington State Indian Education Association; National Indian Education Association or American Inman Research Association); McCall Outdoor Science School -Experiential learning workshop; Indigenous Knowledge and Inquiry Based Learning with Tribal Partners workshop 
	Yr2-3: Oct-Sept 

	Obiective 4 100% of the IKEEP Scholars will receive theoretical and applied instructional strategies in areas of culturally relevant science, technology, engineering and math (STEM). 
	Obiective 4 100% of the IKEEP Scholars will receive theoretical and applied instructional strategies in areas of culturally relevant science, technology, engineering and math (STEM). 

	Staff Responsible 
	Staff Responsible 
	Activities 
	Timeline 
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	Director, Coordinator, Consultants 
	Director, Coordinator, Consultants 
	Director, Coordinator, Consultants 
	American Indian Language Development Institute summer course and workshops on Indigenous STEM; Experiential Learning across the Curriculum Retreat Year 2-3; K-12 Native American STEM initiatives practicum 
	-

	Yr 1-3: June-Sept 

	Objective 5 100% of the !KEEP Scholars who successfully complete their degree in teaching and fulfill the Idaho educator certification requirements will receive induction services and job placement by Year 3 ofthe IKEEP program. 
	Objective 5 100% of the !KEEP Scholars who successfully complete their degree in teaching and fulfill the Idaho educator certification requirements will receive induction services and job placement by Year 3 ofthe IKEEP program. 

	Staff Responsible 
	Staff Responsible 
	Activities 
	Timeline 

	Coordinator 
	Coordinator 
	Professional preparation workshops; 
	Yr 1-3: April-Sept 

	Director, Coordinator, Consultants 
	Director, Coordinator, Consultants 
	Mentor Teacher partnerships; Collaboration with STEP program and LEA partners; Monitoring ofdegree advancement and certification requirements with Director ofTeacher Education; Collaborate with tribal schools to secure job placements; Coordination of practicum and student teaching placements with tribally serving LEAs 
	Yr 1-3: July-May 

	Director, Principal Investigator, Consultants 
	Director, Principal Investigator, Consultants 
	Induction retreats; Monthly meetings 
	Yr 4-5: Jan-July 

	Administrative Assistant 
	Administrative Assistant 
	Provide project budgetary management and office operations 
	Yr 4-5: Jan-Sept 
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	ORGANIZATION: University of Idaho Finance and Administration AGREEMENT DATE: 5/7/2018 
	llH. .f:RQM Til RATE(%) LOCATION APPLICABLE TO PROV. 07/01/2019 Until ( 1) Amended 
	*BASE 
	Modified total direct costs, consisting of all salaries and wages, fringe benefits, materials, supplies, services, travel and subgrants and subcontracts up to the first $25,000 of each subgrant or subcontract (regardless of the period covered by the subgrant or subcontract) . Modified total direct costs shall exclude equipment, capital expenditures, charges for patient care, student tuition remission, rental costs of off-site facilities, scholarships, and fellowships as well as the portion of each subgrant 
	(1) Use same rates and conditions as those cited for fiscal year ending June 30, 2019. 
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	ORGANIZATION: University of Idaho Finance and Administration AGREEMENT DATE: 5/7/2018 
	SECTION I: FRINGE BENEFIT RATES** 
	TYPE llQM TO RATE(%} LOCATION APPLICABLE TO 
	FIXED 7/1/2018 6/30/2019 26 . 50 All Facul ty FIXED 7/1/2018 6/30/2019 33. 10 All Staff FIXED 7/1/2018 6/30/2019 3 . 80 All Students FIXED 7/1/2018 6/30/2019 8. 70 All Temporary PROV. 7/1/2019 6/30/2022 Use same rates 
	and conditions as those cited for fiscal year ending June 30, 2019. 
	** DESCRIPTION OF FRINGE BENEFITS RATE BASE: 
	Salaries and wages excluding IH Leave and Health Savings Accounts for all eligible employee classes, Vacation Payoff, Vacation Payout-Exempt from PRS, Vacation Payout-IH Termination, and Cell Phone Stipend. 
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	ORGANIZATION: University of Idaho Finance and Administration AGREEMENT DATE: 5/7/20:B 
	SECTION II: SPECIAL REMARKS 
	TREATMENT OF FRINGE BENEFITS; 
	The fringe benefits are charged using the rate(s) listed in the Fringe Benefits Section of this Agreement. The fringe benefits included in the rate(s) are listed below. 
	TREATMENT OF PAID ABSENCES 
	Vacation, holiday, sick leave pay and other paid absences are included in salaries and wages and are claimed on grants, contracts and other agreements as part of the normal cost for salaries and wages. Separate claims are not made for the cost of these paid absences. 
	DEFINITION OF OFF-CAMPUS A project is considered off-campus if the activity is conducted at locations other than University owned or operated facilities and indirect costs associated with physical plant and library are not considered applicable to the project. Projects wil l not be subject to more than one indirect cost rate. If two-thirds or more of a project is performed off-campus, the offcampus rate will apply to the entire project . 
	The following fringe benefits are included in the fringe benefit rate(s): 
	FICA, GROUP LIFE, HEALTH INSURANCE, MEDICARE, WORKERS COMPENSATION, 
	RETIREMENT, OTHER POST EMPLOYMENT BENEFITS, UNEMPLOYMENT INSURANCE, DISABILITY INSURANCE, EMPLOYEE TUITION REMISSION, AND TERMINAL LEAVE. 
	NEXT PROPOSAL DUE DATE A fringe benefit proposal based on actual costs for fisca l year ending 
	06/30/18, will be due no later than 12/31/18. 
	This rate agreement updates the fringe benefits only. 
	Equipment means tangible personal property (including information technology systems) having a useful life of more than one year and a per-unit acquisition cost which equals or exceeds the lesser of the capitalization level established by the non-Federal entity for financial statement purposes, or $5,000. 
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	ORGANIZATION: University of Idaho Finance and Administration AGREEMENT DATE: 5/7/2018 
	SECTION III: GENERAL 
	A. LIMITATIONS• The races in th.ls Agreement are subject to any statutory or administrative limitations and apply co a given granc, contract or other agreement only to the extent that funds are ava:lable. Acceptance of the rates is subJect to the 
	following conditions: (1) Only costs incurred by the organization were included in i ~s facilities and adm.inistracive cost pools as finally accepted, such costs are legal obligatione of the organization and are allowable under the governing cost principles; (2) The same costs thot have been treated as facilities and administrati ve costs are not claimed as direct costs; (3l Similar types of costs have been accorded consisteriL accounting treatment; and (4} The information provided by 
	the organization which was used to establish the rates is noL later found to be materially incomplete or inaccurate by the 
	Federal Government. In such situations the rate(s} would be subJect to renegotiation at the discretion of Lhe Federal Government. 
	B. ACCOUNTING CHANGES · 
	This Agreement 1s based on the accounting system purported by t he organ1zat1on to be in effect during the Agreement period. Changes to the method of accounting tor costs which affect t he amount of reimbursement resul t i ng from the use of this l\gr eement require prior approval of the authorized representative of the cognizant age11cy. Such changes include, but are not li mited co. changes in the charging of a particular type of cost from facil ities and administrative to direct. Failure to obtain approv
	c. PIXED RATES + If a fixed rate !sin this Agreement , it is based on an esti~ate of the costs for the per,od covered by the rate. When the 
	actual costs for ch1s period are det ermined, an adjustment will be made to a rote of a future year(s) to compensate for 
	the difference between the costs used to establish the fi xed rate and actual costs. 
	D. USE BY OTHER FEDERA1, AGENCIES· 
	The rates 10 this l\greement were approved 1n accordance with the authority in Title 2 of the Cooe of Federal Regulations, Part 200 (2 CPR 200) , and should be applied to grants, contracts and other agreements covered by 2 CFR 200, subject to any limitations in A above. The organization ~ay provide copies of the Agreement to other Federal Agencies to give them early notification of t he Agreement. 
	E. QTIWl...;. 
	rf any Federal contract, grant or ot her agreement is reimbursing facilities and administrative costs by a means other than the approved rDte(sl in this Agreement, the organization should (l } credit such costs to the af fected programs, and (21 apply the approved race(s } to the appropriate base to ,dentify the proper amount of facilities and administrative costs allocabl e to these programs. 
	BY THE INST[TU'l'ION: ON BEHALF OF THE FEDERAL GO\TERNMSNT: 
	Univers i ty of Idaho Finance and Administration 
	DEPARTMENT OF HEALTH AND HUMAN SERVICES 
	D,g;tlf!y"9'1tdbW'IJtiM.K.anffl •S 
	(AGENCY) 
	0H..<--US.o-lJ$.~oi.,.~\, -~PSC.OUaPto!llf.<A&AllM. Kwft-S.
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	Arif Karim (NAME) 
	Director, Cost Allocation Services 
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	875 Perimeter Drive MS 3151 Moscow ID 83844-3151 
	208-885-6355 uidaho.edu/president 
	president@uidaho.edu 

	July 24, 2018 
	Tara Ramsey, Acting Director 
	Office of Indian Education 
	Office of Elementary and Secondary Education 
	U.S. Department of Education 400 Maryland Ave. SW Washington, DC 20202-6200 
	Dear Ms. Ramsey: 
	The University of Idaho is in full support of the goals and objectives of the grant proposal titled 
	Indigenous Knowledge for Effective Education Program (IKEEP) to support Native American Students. 
	IKEEP will continue to provide significant support services to the success of UI Native American students 
	and is the vehicle by which the University can help them meet their individual academic and personal 
	goals in higher education, and then contribute to educating the next generation of students. The 
	University's experience with our 2016 IKEEP grant has had a positive impact on our campus and regional 
	schools. 
	The University of Idaho cooperates with 10 regional tribes. As part of the MOU agreement, any enrolled 
	tribal member receives in-state tuition regardless ofresidency. Students are also eligible for additional 
	academic and diversity-enhancing scholarships. I meet regularly with tribal leaders and, in particular, 
	with education directors. These meetings have been very productive, resulting in a specific education 
	initiative in our fisheries area. 
	The UI also has a staffed Native American Student Center where students are welcomed and provided a full range of campus services, such as advising, tutoring, Tribal networking, leadership and professional development opportunities. Additionally, we are proud to host the Tutxinmepu Pow Wow each year. 
	The University of Idaho will continue to provide appropriate facilities and assist with the College of 
	Education and IKEEP to support the needs of prospective students of our university who may benefit 
	from this program. 
	I have enjoyed the privilege of working directly with Dr. Yolanda Bisbee in her role as Tribal Relations Director and as Chief Diversity Officer. Our relationships with our tribal partners has been strengthened through our programs from the Office of Indian Education. I am confident that investing in this program will yield return. 
	Figure
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	Memorandum of Understanding University of Idaho President's Native American Advisory Council 
	THIS MEMORANDUM OF UNDERSTANDING is entered into by and between the 
	UNIVERSITY OF IDAHO ("University") and the Native American tribal governments signatory below (the "Signatory Tribes"). 
	WHEREAS, the University is a land-grant university whose mission encompasses efforts to reach out to deliver quality education to all citizens of the State of Idaho; and 
	WHEREAS, the University recognizes and affirms for itself established Federal policies under which Native American tribal governments are treated as distinct legal and political entities, with their own powers of self-governance and self-determination; and 
	WHEREAS, the University is fortunate to be situated geographically throughout Idaho and amidst many rich native cultures; and 
	WHEREAS, the University and the Signatory Tribes wish to strengthen the relationships between them, and to improve the quality of educational services and opportunities provided to Native American students at the University and enrich the overall learning environment for all students, faculty and staff; 
	NOW, THEREFORE, the parties agree as follows: 
	1
	1
	1
	. The parties hereto affirm the establishment of the President's Native American Advisory Council. 

	2. 
	2. 
	The Council shall be comprised of the following members: 


	a. 
	a. 
	a. 
	Designees of each signatory tribe; tribal chairperson or his/her designee; 

	b. 
	b. 
	The President of the University, or his/her designee; 

	c. 
	c. 
	The Provost of the University, or his/her designee; and 

	d. 
	d. 
	The Native American Tribal Liaison of the University, as Staff 


	3. The Council's mission shall be to promote tribal leadership that fosters unity and 
	cooperation among Native American students, Signatory Tribes, and the University of Idaho. The Council advises the President. 
	In carrying out its mission, the Council shall perform the following functions: 
	a. 
	a. 
	a. 
	Provide advice and counsel to strengthen the relationship between the University and the Signatory Tribes; 

	b. 
	b. 
	Assist the University in seeking to strengthen the functions and services it is authorized to provide to Native American communities; 

	c. 
	c. 
	Promote a campus climate conducive to cultural competence and meeting the cultural needs of the Native American community at the University; 

	d. 
	d. 
	Assist the University in its efforts to recruit and retain Native American students and faculty; and 

	e. 
	e. 
	Advise the University on teaching, research and outreach efforts to enrich the learning environment for alRSWOel.lmi99B1aoo40 


	4. 
	4. 
	4. 
	The tribal members of the Council recognize and support the Native American Advisory Board ("Board"), a complimentary organization that provides feedback on development of curriculum, recruitment and retention of Native American students, support services and educational programs that serve the needs of area Native American tribes. The membership of the Board shall include tribal educational leaders, and as further set out in the attached Board Structure document, which may be updated from time to time. Any

	5. 
	5. 
	The Council shall meet at least twice a year, once at a University of Idaho site, and once rotating among the participating tribal sites. 

	6. 
	6. 
	6. 
	Any signatory may invite other representatives of other tribal governments to the Council. 

	Any such new Signatory party must agree to participate fully in the Council's work as outlined. 

	7. 
	7. 
	This Council and its membership and functions may be altered or dissolved at any time upon recommendation of the Council to the University's President. 

	8. 
	8. 
	This Memorandum sets out terms for mutual cooperation to improve the University's efforts by providing educational services to Native American populations, and to promote better understanding of Native American issues. No portion of this Memorandum shall be construed to imply that any legal obligations exist among any of the signatories. 

	9. 
	9. 
	This Memorandum supersedes previous MOUs between the University of Idaho and the signatory tribes regarding the same subject matter. 
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	Memorandum of Understanding University of Idaho President's Native American Advisory Council 
	THIS MEMORANDUM OF UNDERSTANDING is entered into by and between the 
	UNIVERSITY OF lDAHO ("University") and the Native American tribal governments' signatory below (the "Signatory Tribes"). 
	WHEREAS, the University is a land-grant university whose mission encompasses efforts to reach out to deliver quality education to all citizens of the State of Idaho; and 
	WHEREAS, the University recognizes and affirms for itself established Federal policies under which Native American tribal governments are treated as distinct legal and political entities, with their own powers of self-governance and self-determination; and 
	WHEREAS, the University is fortunate to be situated geographically throughout Idaho and amidst many rich native cultures; 
	WHEREAS, the University and the Signatory Tribes wish to strengthen the relationships between them, and to improve the quality of educational services and opportunities provided to Native American students at the University and enrich the overall learning environment for all students, faculty and staff; 
	NOW, THEREFORE, the parties agree as follows: 
	1. 
	1. 
	1. 
	The parties hereto affirm the establishment of the President's Native American Advisory Council. 

	2. 
	2. 
	The Council shall be comprised of the following members: 


	a. 
	a. 
	a. 
	Designees of each signatory tribe; tribal chairperson or his/her designee; 

	b. 
	b. 
	The President of the University, or his/her designee; 

	c. 
	c. 
	The Provost of the University, or his/her designee; and 

	d. 
	d. 
	The Native American Tribal Liaison of the University, as Staff 


	3. The Council's mission shall be to promote tribal leadership that fosters unity and cooperation among Native American students, Signatory Tribes, and the University of Idaho. The Council advises the President. 
	In carrying out its mission, the Council shall perform the following functions: 
	a. 
	a. 
	a. 
	Provide advice and counsel to strengthen the relationship between the University and the Signatory Tribes; 

	b. 
	b. 
	Assist the University in seeking to strengthen the functions and services it is authorized to provide to Native American communities; 

	c. 
	c. 
	Promote a campus climate conducive to cultural competence and meeting the cultural needs of the Native American community at the University; 

	d. 
	d. 
	Assist the University in its efforts to recruit and retain Native American students and faculty; and 

	e. 
	e. 
	Advise the University on teaching, research and outreach efforts to enrich the learning environment for all students. 


	4. 
	4. 
	4. 
	The tribal members of the Council recognize and support the Native American Advisory Board (Board), a complimentary organization that provides feedback on development of curriculum, recruitment and retention of Native American students, support services and educational programs that serve the needs of area Native American tribes. The membership of the Board shall include tribal educational leaders, and as further set out in the attached Board Structure document, which may be updated from time to time. Any u

	5. 
	5. 
	The Council shall meet at least twice a year, once at a University of Idaho site, and once rotating among the participating tribal sites. 

	6. 
	6. 
	Any signatory may invite other representatives of other tribal governments to the Council. Any such new Signatory party must agree to participate fully in the Council's work as outlined. 

	7. 
	7. 
	This Council and its membership and functions may be altered or dissolved at any time upon recommendation of the Council to the University's President. 

	8. 
	8. 
	This Memorandum sets out terms for mutual cooperation to improve the University's efforts by providing educational services to Native American populations, and to promote better understanding of Native American issues. No portion of this Memorandum shall be construed to imply that any legal obligations exist among any of the signatories. 

	9. 
	9. 
	This Memorandum supersedes previous MOUs between the University of Idaho and the signatory tribes regarding the same subject matter. 
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	Fax: 509-445-0702 
	July 11, 2018 
	Tara Ramsey, Acting Director Office of Indian Education Office of Elementary and Secondary Education 
	U.S. Department of Education 400 Maryland Ave. SW Washington, DC 20202-620.0 
	Dear Ms. Ramsey: 
	The University of Idaho, College of Education is submitting a Professional Development Grant. We are pleased to support the goals and objectives of the proposal. The Kalispel Tribe of Indians identifies and places Education as its top priority. We believe Education is the most important tool to achieving meaningful careers and successful families. Our children attend the local public school across the river from the reservation, and there are no Native teachers on staff. We believe that in teaching our chil
	The Kalispel Tribe is committed to providing/supporting the following: 
	• 
	• 
	• 
	Support recruitment efforts by identifying and encouraging tribal students in our areas. 

	• 
	• 
	Assist, as needed, in providing necessary training and outreach. 

	• 
	• 
	Provide services that will help the students achieve or succeed in required projects. 

	• 
	• 
	Share information about IKEEP programs and events, with our communities and other organizations we work with. 


	(b)(6 ) 
	Anna Armstrong, Director 
	Figure
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	Date: July 18, 2018 
	th

	Tara Ramsey, Acting Director 
	Office of Indian Education 
	Office of Elementary and Secondary Education 
	U.S. Department of Education 400 Maryland Ave. SW Washington, DC 20202-6200 
	Dear Ms. Ramsey: 
	The University of Idaho, College ofEducation is submitting a Professional Development Grant. We are pleased to support the goals and objectives of the proposal. The Spokane Tribe of Indians seeks to provide services for our students that help them become successful in any field including Teacher Education. There is a need in our community for teachers trained in culturally responsive practices and educated in Indigenous pedagogies to be able to best serve our children and their needs. Which means referring 
	The Spokane Tribe ofIndians is committed to providing/supporting the following: 
	Support recruitment by assisting in identifying eligible applicants; mentor presentations; publicizing IKEEP programs, presentation and events; Providing tuition assistance, monthly stipends, and book reimbursements to Spokane Tribal members who are participants in the IKEEP program. 
	Sincerel1c 
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	Spokane Tribe of Indian 
	sash a .reuben@spoka netribe. com 
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	COEUR D'ALENE TRIBE 
	COEUR D'ALENE TRIBE 
	DEPARTMENT OF EDUCATION 
	850 A STREET P.O. BOX408 PLUMMER, IDAHO 83851 (208) 686-1800 • Fax (208) 686-1182 
	July 20, 2018 
	Tara Ramsey, Acting Director 
	Office of Indian Education 
	Office of Elementary and Secondary Education 
	U.S. Department of Education 400 Maryland Ave. SW Washington, DC 20202-6200 
	Dear Ms. Ramsey: 
	The University of Idaho, College of Education is submitting a Professional Development Grant. The Coeur d'Alene Tribe of Idaho and the Coeur d'Alene Tribe Department of Education fully support the project goals and objectives of growing our own Native Teachers. In fact, our Tribal Council has strongly requested the Department of Education increase the number of Native Teachers in our Tribal School and Public Schools. 
	In an effort to support the University of Idaho's work, the Department of Education staff are prepared to offer the following specific commitments: 
	• 
	• 
	• 
	Market the program to our high school graduates and postsecondary students using social media, announcements in the Tribal Newspaper, and host informational meetings; 

	• 
	• 
	Identify and assist in recruiting high school and postsecondary students; 

	• 
	• 
	Provide financial assistance; 

	• 
	• 
	Mentor participants; 

	• 
	• 
	Present in college courses and events and 

	• 
	• 
	Assist in school placements. 


	We are excited about partnering with the University of Idaho in developing and implementing a successful Professional Development Project. 
	Respectfully, 
	Christine Meyer, PhD Director of Education Coeur d'Alene Tribe of Idaho 
	'L 
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	NEZ PERCE EDUCATION DEPARTMENT 
	NEZ PERCE EDUCATION DEPARTMENT 
	P.O. Box 365 Lapwai. Idaho 83540 Phone: {208) 62 1-4610 Fax: (208) 843-7387 Main Email: joycem@nezperce_org 
	Scholarships: education@nezperce.org 

	Tara Ramsey, Acting Director Office ofIndian Education Office ofElementary and Secondary Education 
	U.S. Department ofEducation 400 Maryland Ave. SW Washington, DC 20202-6200 
	Dear Mr. Cheek: 
	The Nez Perce Education Department supports the goals and objectives ofthe University ofldaho's Jndian Education Professional Development Grant called Indigenous Knowledge for Effective Education Program ([KEEP). We endorse UI's effort to provide comprehensive support and training to I-KEEP Scholars to help them complete a pre-service education program with concentration in Indigenous culturally and linguistically responsive pedagogy. This effort is important to us because it will help bring long-tenn educa
	Two key Nez Perce education programs are related to your IKEEP goals. One is the Higher Education Scholarship program. We provide tribal scholarships to Nez Perce tribal members, so we are invested in advancing the education goals ofour tribal members. The other project is the Nez Perce State Tribal Education Partnership (STEP) which aims to improve the academic achievement of tribal students by meeting their unique educational and cultural needs. Our project's strategic framework addresses culturally-respo
	On behalfofthe Nez Perce Education Department, I commit to assist I KEEP by providing: 
	o 
	o 
	o 
	Recruitment services to identify eligible applicants 

	o 
	o 
	Mentor presentations (provide tribal Education staff as mentors as needed) 

	o 
	o 
	Publicity for IKEEP Programs 

	o 
	o 
	Presentations and events (classroom presentations to IKEEP scholars) 

	o 
	o 
	Scholarships to enrolled Nez Perce Tribal Members 


	We look forward to our continued partnership with UI and their proposed IKEEP project. 
	l/ Joyce McFarland 
	Education Manager 
	SHERRI YBARRA, ED.S. 
	SUPERINTENDENT OF PUBLIC INSTRUCTION
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	July 24, 2018 
	Tara Ramsey, Acting Director 
	Office of Indian Education Office of Elementary and Secondary Education 
	U.S. Department of Education 400 Maryland Ave. SW Washington, DC 20202-6200 
	Dear Ms. Ramsey: 
	It is my pleasure to write a letter of support for the Indigenous Knowledge for Effective 
	1
	Education Program (IKEEP) being sLbmitted to the Indian Education Professional Development Grant by the University of Idaho (UI). 
	We recognize that the scholarship and support services that IKEEP will provide is crucial to the support and training of American Indian and Alaskan Native individuals to complete a preservice education program that will qualify them to meet the requirements for full state certification or licensure as a teacher. 
	The Office of Indian Education (OIE) in the Idaho State Department of Education is committed to removing educational barriers, expanding culturally responsive pedagogy and practices in teacher preparation, and strengthening relationships with stakeholders through guidance, support, and research. In collaboration with the State Board of Education and the Idaho Indian Education Committee, an Idaho Indian education strategic plan was created and implemented in 2015. The collective targets within the plan are t
	The !KEEP program and students have been a highlight at the statewide Indian education summits. The impact of the coursework and the placement of the student teachers is a testimony to the success of the program. IKEEP is in alignment with several systemic changes that promote equity in education throughout Idaho. The new Idaho Core Teaching Standards to promote culturally responsive pedagogy and Indigenous knowledge. The Idaho Social Studies Content Standards now include tribal histories and federal polici
	Figure
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	We will assist IKEEP through the following services: 
	Recruitment services 
	• 
	• 
	• 
	Identification of eligible applicants 

	• 
	• 
	Class room presentations 

	• 
	• 
	Program and event presentations Communications and Marketing 

	• 
	• 
	Publicizing IKEEP at statewide teacher recruitment events 

	• 
	• 
	Provide access to statewide education stakeholder groups Referral 

	• 
	• 
	Recommendation of graduates of IKEEP to statewide education communities 

	• 
	• 
	Referring program to statewide events Facility support 

	• 
	• 
	Facility usage for meetings 

	• 
	• 
	Facility usage at the annual Indian Education Summit 


	We fully support the efforts ofthe UI IKEEP in addressing the extreme shortage of American Indian/Alaskan Native educators in the state. And we urge your close and full consideration to funding IKEEP to assist with this important initiative. 
	(b)(6) 
	Jonanna J. Jones 
	Office of Indian Education 
	I 
	University 
	University 
	July 17, 2018 

	otldaho 
	otldaho 
	Tara Ramsey 
	Indian Education Professional Development Program 
	U.S. Department ofEducation 400 Maryland Avenue, SW, Room 3W207 Washington D.C. 20202-6200. 
	Dear Ms. Ramsey, 
	The College ofEducation at the University ofIdaho enthusiastically supports the goals and objectives of the University ofidaho Indian Education Professional Development Grant, Indigenous Knowledge for Effective Education Program (IKEEP). The College's teacher preparation program has recently increased its effectiveness in preparing educators for Indigenous rich communities through the leadership ofDrs. Yolanda Bisbee and Vanessa Anthony-Stevens, iffunded, the IKEEP would continue to provide critical support
	The University ofldaho (VI), in conjunction with the 10 Memorandum ofUnderstanding (MOU) Tribes: the Nez Perce, Coeur d'Alene, Kootenai, Shoshone-Bannock, Shoshone-Paiute, Yakama, Kalispel, Colville, Umatilla, and Spokane, is in a unique and powerful partnership to implement a proposed Professional Development Program, Indigenous Knowledge for Effective Education Prob,ram (IKEEP). Project personnel have the experience and expertise to uniquely provide instruction, support and Indigenous culture-based pedago
	In addition to providing financial support, specialized mentoring and academic advising, funding from this grant would also enable the sharing ofculturally responsive research material on teaching and 
	learning with participants. In addition, participants would be provided significant opportunity for the practice ofIndigenous pedagogies. IKEEP then offers critical capacity building opportunities to strengthen the current educational initiatives for improving Native school achievement led by each partner tribe in their respective communities, and statewide. 
	Because the proposal details project staff, I will not repeat staffmembers' expertise and experience in this letter. However, suffice it say that these individuals are steeped in Indigenous knowledge and culturebased curriculum and instruction. Further, they have deep and trusting relationships with community members, and in some instances, are members ofthe respective community. 
	COLLEGE OF EDUCATION, HEALTH AND HUMAN SCIENCES • OFFICE OF THE DEAN 
	PR/Award# S2998180040 875 Perimeter Drive MS 3080, Moscow ID 83844-3~aie • uidaho.edu/ed I 208-885-6772
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	6
	As the Dean for the College ofEducation at the University ofidaho, selected colleagues and I commit to assisting the IKEEP by providing: 
	Recruitment services 
	o 
	o 
	o 
	Identification ofeligible applicants 

	o 
	o 
	Class room presentations 

	o 
	o 
	Program and event presentations 

	o 
	o 
	College Fair access 

	o 
	o 
	Financial Aid presentations 


	Communications and Marketing 
	o 
	o 
	o 
	Publicizing IKEEP visits 

	o 
	o 
	Distributing lKEEP brochures to target population 

	o 
	o 
	Publicizing IKEEP through the College and University web-site 


	Referral 
	o 
	o 
	o 
	Referring students to IKEEP 

	o 
	o 
	Referring program to programming events 


	Monetary and/or facility support 
	o 
	o 
	o 
	Scholarships 

	o 
	o 
	Out-of-state Tuition waivers 

	o 
	o 
	Facility usage 

	o 
	o 
	Computer labs 


	Thanks in advance for your consideration ofthe IKEEP proposal. Having a long history of working with tribes and having been involved culturally-based curriculum and instruction for over three decades, I am extremely enthused and impressed with this proposal. Because this proposal blurs boundaries and crosses borders among research, teaching and outreach, it has the potential to make a significant difference both locally and globally. 
	CollegiaJly, 
	Figure
	Alison Carr-Chellman, Ph.D. Dean and Professor, College of Education, Health and Human Sciences 
	July 24, 2018 

	UniversityofIdaho 
	UniversityofIdaho 
	Native American Student Center 
	Tara Ramsey, Acting Director Office of Indian Education 875 Perimeter Drive MS 3030 Moscow, ID 83844-3030
	Office of Elementary and Secondary Education 
	Phone: 208-885-4237
	U.S. Department of Education 
	Fax: 208-885-7917 
	400 Maryland Ave. SW 
	www.uidaho.edu/nat iveamericancenter 
	www.uidaho.edu/nat iveamericancenter 

	Washington, DC 20202-6200 
	Dear Ms. Ramsey: 
	The Native American Student Center supports the goals and objectives of the University of Idaho Indian Education Professional Development Grant (IKEEP). We recognize that the scholarship and support services that IKEEP provides are critical to support and train Native American individuals to complete a pre-service education program that will qualify students to meet the requirements for full state certification or licensure as a teacher. We have had the pleasure of supporting the recruitment and advising of
	The UI Native American Student Center's goal is to empower Native American students by meeting their academic, social and cultural needs as they navigate the college experience. The collaboration with IKEEP would continue to provide mutually beneficial support in assisting Native American students on campus as well as providing activities and networking opportunities that will build the academic foundation and success of many Native American students on the University of Idaho campus. 
	As the Native American Student Center we commit to assisting IKEEP by providing: 
	Recruitment services 
	• 
	• 
	• 
	Identification of eligible applicants 

	• 
	• 
	Class room presentations 

	• 
	• 
	Program and event presentations 

	• 
	• 
	College Fair access 

	• 
	• 
	Financial Aid presentations Communications and Marketing 

	• 
	• 
	Publicizing UI IEPD visits 

	• 
	• 
	Distributing UI IEPD brochures to target population Referral 

	• 
	• 
	Referring students to UI IEPD 

	• 
	• 
	Referring program to programming events 

	• 
	• 
	Monetary and/or facility support 

	• 
	• 
	Scholarships 

	• 
	• 
	Out-of-state Tuition waivers 

	• 
	• 
	Facility usage 

	• 
	• 
	Computer labs 


	NASC looks forward to working with IKEEP. 
	Sincerely, 
	Figure
	Sydel Samuels, Native American Student Center D/i"~rd # S299B180040 Page e69 
	Tina Strong Superinte nde nt/PrincipaI Coeur d'Alene Tribal School P.O. Box 338 30 Moctelme Street Desmet, Idaho 83824 (208) 686-1010 
	Date: July 18, 2018 
	Tara Ramsey, Acting Director Office of Indian Education Office of Elementary and Secondary Education 
	U.S. Department of Education 400 Maryland Ave. SW Washington, DC 20202-6200 
	Dear Ms. Ramsey: 
	The University of Idaho, College of Education is submitting a Professional Development Grant. We are pleased to support the goals and objectives of the proposal. As a Tribally controlled school we focus primarily on our student's cultural heritage, language development, and the need for future community teachers and leaders. Our primary goals as a Tribal School is to help our students develop a sense of self through understanding their history and culture by providing them opportunities for selfdiscovery. 
	The Coeur d'Alene Tribal School is seeking to recruit and empower a diverse and highly effective teaching staff regarding cultural understanding and implementation. Looking to focus on cultural, language development, and community involvement we hope to continually address these challenges with each individual student with the continued help of the IKEEP grant. With this much needed program, our school we will be able to provide job opportunities for highly qualified native teachers in the areas of cultural
	The Coeur d'Alene Tribal School is committed to providing opportunities for new teachers to 
	help enhance student understanding and performance. 
	Sincerely, 
	[fa,Q,51, 
	[fa,Q,51, 
	Tina Strong Superintendent/Principal tstrong@tri ba
	lschool.org 
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	Monday, July 16, 2018 
	Monday, July 16, 2018 
	Tara Ramsey, Acting Director Office of Indian Education 


	Office of Elementary and Secondary Education 
	U.S. Department of Education 400 Maryland Ave. SW Washington, DC 20202-6200 
	Dear Ms. Ramsey: 
	The University of Idaho, College of Education is submitting a Professional Development Grant. It is with the greatest pride and confidence we support the goals and objectives of the proposal. The Lapwai School District is located on the Nez Perce Indian Reservation with an 86% Native American student population. Preparing culturally competent educators is critical to our success. We continue to work closely with the University of Idaho and Indigenous Knowledge for Effective Education Program (IKEEP). This s
	The Lapwai School District is committed to supporting the proposal in any way requested. This support will include access to our facilities, classrooms, students, and staff with full consulting and planning assistance as needed. 
	As the superintendent, I have consistently supported IKEEP and proudly offer to continue this assistance. Our continued collaboration will include identifying eligible applicants; mentor presentations; publicizing IKEEP programs, presentation and events; Identifying scholarships for Tribal IKEEP participants, schools placement, induction service support, etc. If I may provide additional information regarding this outstanding program, please do not hesitate to contact me at your convenience. 
	Qe'ciyew'yew' -Thank You 
	< 
	Dr. David M. Aiken Superintendent, Federal Programs Director Lapwai School District# 341 208-843-2622 ext. 202 
	daiken@lapwai.org 
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	PO Box 130 * I 157 E Street Plummer, ID 83851-0130 
	Plummer-Worley Joint School District No. 44 
	Plummer-Worley Joint School District No. 44 
	Figure
	July 17, 2018: 
	Ms. Tara Ramsey, Acting Director Office of Indian Education Office of Elementary and Secondary Education 
	U.S. Department of Education 400 Maryland Ave. SW Washington, DC 20202-6200 
	Dear Ms. Ramsey: 
	The Plummer-Worley School District supports the goals and objectives ofthe University of Idaho Indian Education Professional Development Grant, Indigenous Knowledge for Effective Education Program (IKEEP). We recognize the scholarship and support services that IKEEP provides is critical to the support and training of Native American individuals to complete a preservice education program that will qualify studentsto meet the requirements for full state certification or licensure as a teacher. The district c
	The Plummer-Worley School District is on the Coeur d'Alene Reservation in North Idaho. Our student population is 75 percent Native American. As a district, we work closely with the Coeur d'Alene Tribe Department of Education to provide and extend resources to all of our students. Our work together includes professional development to build culturally responsive knowledge and skills for teaching among our predominantly non-Native teaching staff. We are working 
	• 
	hard to curb teacher turnover and recruit qualified native American teachers. IKEEP will offer us a unique opportunity to "grow our own" teachers to meet the unique needs of our students. Although we continue to experience teacher turnover, I can only recall one Native American applicant for a certificated position since 2004. We hired her. 
	The district will support recruitment through identification of eligible candidates, publication of IKEEP programs, and school placement if the candidate is qualified and the district is able to support it. We also commit to assisting IKEEP by providing pre-approved access to our classrooms so students may observe or present supervised lessons, allowing students to attend special presentations, financial aid seminars, college fairs, or professional development 
	The district will support recruitment through identification of eligible candidates, publication of IKEEP programs, and school placement if the candidate is qualified and the district is able to support it. We also commit to assisting IKEEP by providing pre-approved access to our classrooms so students may observe or present supervised lessons, allowing students to attend special presentations, financial aid seminars, college fairs, or professional development 
	Ms. Tara Ramsey, Acting Director Page 2 July 17, 2018 

	activities, and disseminating brochures to the target population. We would also work actively to refer students to the program and would be happy to promote the program during relevant events. 
	It is a pleasure for me to write this letter of support for IKEEP. As Superintendent of the Plummer-Worley School District, I appreciate the objectives of the program and I look forward to a partnership with IKEEP. 
	Sincerely, 



	L' L o_tf} 
	L' L o_tf} 
	/]ue,,uShcu

	~iSharrett Superintendent of Schools 
	Figure
	Figure
	Tara Ramsey, Acting Director Office of Indian Education 
	Spokane Indian Reservation 
	P.O . Box 390 • 6270 Ford-Wellpinit Rd 
	W e llpinlt, WA 99040 Telephone : (509) 258-4 535 • Fax: (509) 258-7378 
	Office of Elementary and Secondary Education 
	U.S. Department of Education 400 Maryland Ave. SW Washington, DC 20202-6200 
	The University of Idaho, College of Education is submitting a Professional Development Grant. I am pleased to support the goals and objectives of the proposal. 
	I am a Principal Assistant for Wellpinit School District as well as a Spokane Tribal member. I have been an educator for 1 O+ years, an instructional coach for 2 years, and now am moving into administration on the Spokane Indian Reservation. My experience as an educator and tribal member will support this program. I will support recruitment by assisting in identifying eligible applicants; mentor presentations; publicizing IKEEP programs, presentation and events; Scholarships for Tribal IKEEP participants, s
	Sincerely, 
	Laina Phillips 
	Principal Assistant K-12 
	District Assessment Coordinator 
	Wellpinit School District 
	(509) 258-4535 
	lphill ips@wellpinit.org 
	lphill ips@wellpinit.org 

	AMERICAN INDIAN LANGUAGE DEVELOPMENT INSTITUTE 
	DEPARTMENT OFTEACHTNG, LEARNING THE UNIVERSITY OF ARIZONA 
	& SOCIOCULTURAL STUD JES College of Education 1430 E. Second Street --Room 517


	/A\.I 
	/A\.I 
	PO Box 2 !0069 
	Tucson, AZ 85721 -0069 
	Tel: 520-621 -1068 Fax: 520-621-8174 
	aildi.arizona.edu 
	aildi.arizona.edu 

	July 13, 2018 
	Tara Ramsey Indian Education Professional Development Program 
	U.S. Department of Education 400 Maryland Avenue, SW, Room 3W207 Washington D.C. 20202-6200. 
	Dear Ms. Ramsey, 
	The American Indian Language Development Institute (AILDI) at the University of Arizona, enthusiastically supports the goals and objectives of the University of Idaho Indian Education Professional Development Grant, Indigenous Knowledge for Effective Education Program (IKEEP). The project proposes to provide support and training to eight Native American individuals to complete a pre-service education degree program that will qualify them to meet the requirements for full state certification or licensure as 
	AILDI, is a project ofthe Teaching, Learning, and Sociocultural Studies Department in the College of Education at the University of Arizona. AILDI is committed to providing critical training to strengthen efforts to revitalize and promote the use of Indigenous languages across generations. AILDI is best known for its intensive summer institute that offers courses on linguistics, language revitalization and Indigenous cultural education pedagogy. 
	To support the specific culturally responsive goals of IKEEP, AILDI will work collaboratively with IKEEP to offer summer courses in lndjgenous Pedagogies and Indigenous STEM that !KEEP scholars will attend at the end ofyear 1 and year 2. AILDI has 40 years' experience training Indigenous educators, community language and culture advocates, and distinguished Indigenous scholars. AILDI also has a history of collaborations with IEPD scholars (ITEP, University of Arizona.) Identified courses include: Teaching w
	http://aildi.arizona.edu

	Thank you for your consideration of the IKEEP proposal. AILDI looks forward to continued work with IEPD scholars. 
	Sincere! 
	(b)(6) 
	Ofelia Zepeda AILDI Director and Regents' Professor, Linguistics 
	p 
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	FORT HALL INDIAN RESERVATION TRIBAL YOUTH EDUCATION PHONE (208) 478-3851 P.O. BOX 306 FAX (208) 478-3735 FORT HALL, IDAHO 83203 
	July 24, 2018 
	Tara Ramsey, Acting Director Office of Indian Education Office of Elementary and Secondary Education 
	U.S. Department of Education 400 Maryland Ave. SW Washington, DC 20202-6200 
	Dear Ms. Ramsey: 
	It is my pleasure to write a letter ofsupport for the Indigenous Knowledge for Effective Education Program (!KEEP) being submitted to the Indian Education Professional Development Grant by the University of Idaho (UI). 
	We recognize that the scholarship and support services that !KEEP will provide is crucial to the support 
	and training of American Indian and Alaskan Native individuals to complete a pre-service education 
	program that will qualify them to meet the requirements for full state certification or Iicensure as a 
	teacher. 
	The Shoshone-Bannock Tribes are committed to removing educational barriers, expanding best 
	practices in teacher preparation, and strengthening relationships with stakeholders through guidance, 
	support and research. In collaboration with the State Board of Education and the Idaho Indian Education 
	Committee, we are working to improve academic achievement, escalate educational opportunities, 
	increase indigenous pedagogical practices, and build partnerships to promote academic and career 
	attainment among teachers and educational leaders in our region. Last week, our tribes hosted a 
	Southeast Regional Idaho Indian Education Summit for teachers, administrators, counselors, and higher 
	education staff to learn about our tribes and educational resources we have to offer. !KEEP helps further 
	our efforts by preparing American Indian/Alaskan Native teachers to teach and lead important efforts in 
	our community and schools. 
	We will assist IKEEP through the following services: Recruitment services 
	• 
	• 
	• 
	Identification of eligible applicants 

	• 
	• 
	Class room presentations 

	• 
	• 
	Program and event presentations Communications and Marketing 

	• 
	• 
	Publicizing !KEEP at our local teacher recruitment events 

	• 
	• 
	Provide access to tribal education stakeholder groups Referral 

	• 
	• 
	Recommendation of graduates of !KEEP to statewide education communities 

	• 
	• 
	Referring program to statewide programming events Placement Support 

	• 
	• 
	Promote !KEEP graduates for hiring in schools serving our tribal members 

	• 
	• 
	Share information about job postings, and school needs 

	• 
	• 
	Support IKEEP graduates to maintain and practice culture-base pedagogies 


	We fully support the efforts ofthe UI !KEEP in addressing the extreme shortage of American Indian/Alaskan Native educators in the state. And we urge your close and full consideration to funding !KEEP to assist with this important initiative. 
	Figure
	Jessica James, M.A. 
	Figure
	Shoshone-Bannock Tribes 
	Tribal Youth Education Program Manager 
	CURRICULUM VITAE 
	CURRICULUM VITAE 
	University of Idaho 
	NAME: 
	NAME: 
	NAME: 
	Vanessa Anthony-Stevens 
	DATE: 4.21.18 

	RANK OR TITLE: Assistant Professor ofSocial and Cultural Studies 
	RANK OR TITLE: Assistant Professor ofSocial and Cultural Studies 

	DEPARTMENT: 
	DEPARTMENT: 
	Cuniculum & Instruction 

	OFFICE LOCATION AND CAMPUS ZIP: ED 205, 875 Perimeter Drive MS 3080 Moscow, ID 83844-3080 
	OFFICE LOCATION AND CAMPUS ZIP: ED 205, 875 Perimeter Drive MS 3080 Moscow, ID 83844-3080 
	OFFICE PHONE: 208. 885.0178 FAX: EMAIL: vstevens@uidaho.edu WEB: 

	DATE OF FIRST EMPLOYMENT AT UI: 2015 
	DATE OF FIRST EMPLOYMENT AT UI: 2015 

	DATE OF TENURE: 2020-2021 
	DATE OF TENURE: 2020-2021 

	DATE OF PRESENT RANK OR TITLE: 2017 
	DATE OF PRESENT RANK OR TITLE: 2017 

	EDUCATION BEYOND HIGH SCHOOL: 
	EDUCATION BEYOND HIGH SCHOOL: 

	Degrees: Ph.D., Language, Reading & Culture Department ofTeaching, Learning & Sociocultural Studies University of Arizona. College ofEducation. Tucson, AZ. 2013. 
	Degrees: Ph.D., Language, Reading & Culture Department ofTeaching, Learning & Sociocultural Studies University of Arizona. College ofEducation. Tucson, AZ. 2013. 


	Specialization: Education and Anthropology. Minor in Educational Linguistics 
	M.A., Language, Reading & Culture Department of Teaching, Learning & Sociocultural Studies University of A1izona. College of Education. Tucson, AZ. 2008. Specialization: Education and Anthropology 
	B.A., Sociology Marquette University Milwaukee, WI. 1999. 
	Certificates and Licenses: 
	American Indian Language Development Institute, University of Arizona, Tucson. 2008. 
	School for International Training, Kingston, Jamaica. 1998. 
	EXPERIENCE: 
	Teaching, Extension and Research Appointments: (List position titles and locations since receipt ofBachelor's degree) 
	Assistant Professor of Social and Cultural Studies. 2015-present. Department ofCurriculum & lnstruction University ofldaho Moscow, ID. 
	Assistant Professor of Practice. 2013-2014. Department of Teaching, Learning and Sociocultural Studies University ofArizona 
	PR/Award# S299B180040 Page e79 
	Tucson, AZ. 
	Adjunct Instructor. 2013-2014. Tohono O'odham Community College Sells, AZ. 
	Graduate Teaching Assistant. 2012. Department ofTeaching, Learning and Sociocultural Studies University of Arizona Tucson, AZ. 
	Program Director. 2011 -2014. Assistant Program Coordinator. 20l0-2011. Project SEED (Scholarships for Education and Economic Development -Strengthening Mexican Indigenous elementary school education for teachers and teacher-coaches) Department of Teaching, Learning and Sociocultural Studies University of Arizona Tucson, AZ. 
	Classroom Teacher, Middle Grades Science. 2006-2010. Ha:safi Middle School, Ha:safi Educational Services Tucson, AZ. 
	Classroom Teacher, Fifth Grade. 2004-2006. San Carlos Unified School District San Carlos Apache Reservation, AZ 
	Non-Academic Employment including Armed Forces: (List title, brief description, date) Peace Corps Volunteer, Urban Youth Development, 2002-2004. Asuncion, PY. 
	AmeriCorps Volunteer, Boys Hope Girls Hope, Residential Counselor, 1999-2001. Jacksonville, FL and Baltimore, MD. 
	Consulting: (List company/institute name, title, brief description, date) Education Consultant, Coeur d'Alene Tribal Department of Education State Tribal Education Partnership (STEP) grant. 2016present. Plummer, ID. 
	-

	TEACHING ACCOMPLISHMENTS: (Academic and Extension teaching) 
	Areas of Specialization: Diversity & Equity in Teacher Preparation, Indigenous Education, Language and Culture in Education, Educational Ethnography, Anthropology ofEducation. 
	Courses Taught: (title, course number, date(s)) 
	Undergraduate Introduction to Indigenous Pedagogies, EDCI 404/504, summer 2017 Advanced Teacher Research, EDCI 404, spring 2017 Teacher Research, EDCI 404, fall 2016 Race and Education, EDCl 404, summer 2016 Teaching Culturally Diverse Learners, EDCI 302, spring 2015, fall 2015, spring 2016, fall 2016, spring 2017 Social Studies Methods for Elementary Educators, EDCI 328, fall 2015, fall 2016 Language and Culture in Education: Inquiry into language research in education, EDCI 499, fall 2015 Language, Cultur
	-

	Graduate Indigenous and Decolonizing Research Methodologies, ED 591, spring 2018 Ways ofknowing module in interdisciplinary research, WR 506, fall 2016 
	-

	Race and Education, EDCI 504, summer 2016 Introduction to Indigenous Thought, EDCI 504, summer 2015 Research on preparing teachers for diversity: Theory and practice for educational equity, EDCI 502, fall 2015 Language and Culture in Education, LRC 504, summer 2013 (University ofArizona) Special topics in Language, Reading and Culture: Intercultural education -Perspectives in Indigenous Education throughout the Ame1icas, LRC 595a, fall 2013 (University of Arizona) Methods ofStructured English Immersion, LRC
	Courses Developed: 
	Indigenous and Decolonizing Research Methodologies, spring 2018 Introduction to Indigenous Pedagogies, EDCI 404/504, summer 2017 Race and Education, EDCI 404/504, summer 2016 
	Non-credit Classes, Workshops, Seminars, Invited Lectures, etc.: 
	Anthony-Stevens, V. (March 21, 2018). Why decolonization matters to all ofus. Invited Speaker, Circle of Scholars, North Idaho College, Coeur d' Alene, ID. 
	Anthony-Stevens, V. & Stevens, P. (November 9, 2017). Cultivating alliances: Engaging the value ofIndigenous knowledge. Presenter, University ofldaho Tribal Summit on Education: University and Tribal Partnerships, Moscow, ID. 
	Anthony-Stevens, V., & Wheeler, A. (June 12-13, 2017). Essential understandings for Idaho Tribesand conceptual framework/or culturally sustaining pedagogy. Plenary Speech, Idaho Indian Education Summit, Boise, TD. 
	Anthony-Stevens, V. (February 13-16, 2017). Soberan[a educativa: concepto y acci6n desde el norte. Encuentro International de Experiencias Docentes Bilingi.ies e Interculturales y sus desae Internacional de Oaxaca. San Jeronimo Tlacochahuaya, Tlacoluca, Oaxaca, MX. 
	fios. Escuela Normal Bilingi.ie 

	Anthony-Stevens, V. (June 13-14, 2016). Culturally responsive teacher education. Idaho State Department of Indian Education Summit, Boise, ID. 
	Anthony-Stevens, V. (May 12, 2016). La cultura en el plan y programa de estudios. Escuela Primaria "Ninos Heroes" de la comunidad de San Pedro Quiatoni. TlacoluJa, Oaxaca, MX. 
	Anthony-Stevens, V. & Gonzalez, A. V. (Apri I20, 2016). How our identities influence ourperception ofthe world: Conversations around bias and privilege. 2016 Cultural Literacy and Competency Symposium, Moscow, ID. 
	Anthony-Stevens, V. (June 10-1J, 2015). Non-Native teachers working with Native students; (2) Strengthening multi-Cultural curriculum in the classroom. Idaho State Department of Education's Indian Education Summit, Boise, TD. 
	Cassanova, S., O'Connor, B., & Anthony-Stevens, V. (April 8, 2015). Ecologies ofadaptationfor Mexican Indigenous immigrant children andfamilies. Interdisciplinary Seminars on Transborder Studies, Program for Transborder Communities, Arizona State University. Tucson, AZ. 
	Anthony-Stevens, V. (April 24, 2014). Cultivating both/and schooling opportunities for Indigenous Students: Research, projects and teaching paradigms ofhope within constraining landscapes. Department of Curriculum & Instruction, University of Idaho. Moscow, ID. 
	Anthony-Stevens, V., Jimenez, F., Ignacio, Y. (March 28, 2014). A hybrid approach to strengthening Indigenous education: working the hyphens ofdecolonizing consciousness, bifinguallintercultural teaching methodologies and compliance with public policy. Invited colloquium presentation, Department ofSecond Language Acquisition and Teaching, University ofA1izona. Tucson, AZ. 
	Anthony-Stevens, V. (March 21, 2014). Construyendo las identidades de estudiantes en base de sus fortalezas: Imaginando identidades tantoly con estudiantes ind[genas dentro de un terren.o restringido. University ofArizona US-Latin America Graduate College Initiatives. Tucson, AZ. 
	Anthony-Stevens, V. & Sarificio, D. (June 8, 2010). Braiding your knowledge: An experiment braiding Science and Native language in a middle school Science classroom. American Indian Language Development Institute (AILDI), University ofArizona. 
	Tucson, AZ. 
	Honors and A wards: 
	2018 Nominated for Andrew Carnegie Early Career Fellowship 2017 Recipient oflnspirational Mentor Award, Alumni Awards ofExcelleuce, University ofldaho. 2006-2012 Recipient of Peace Corps Coverdell Fellowship, University of Arizona, Graduate College. 2009-2012 Recipient of Graduate College Fellowship, University ofArizona, Graduate College. 2007-2011 Recipient of Graduate Diversity Fellowship, University of Arizona, Graduate College. 2011 First place, Graduate & Professional Student Council Student Showcase,
	SCHOLARSHIP ACCOMPLISHMENTS: (Including scholarship of teaching and learning, artistic creativity, discovery, and application/integration) 
	Publications, Exhibitions, Performances, Recitals: 
	Refereed/Adjudicated: (i.e. books, book chaps., journals, proc., abstr., etc.; provide citations-author, date, title, publisher) 
	Anthony-Stevens. V. (2018). Teaching intersecting marginalities: The challenges of rural teacher preparation. In K. Haltinner and L. Hormel (Eds.) Teaching economic inequality and capitalism in contempormy America (pp. 199-21 I). Zug, Switzerland: Springer International Publishing. 
	Anthony-Stevens, V. (2017). When high-stakes accountability measures impact promising practices: An Indigenous-serving Charter School. In G. Q. Conchas, M. Gottfried, B. M. Hinga & L. Oseguera (Eds), Policy goes to school: Case studies on the possibilities and limitations ofeducational innovations (pp. 69-82). New York, NY: Routledge. 
	Chew, K. AB. & Anthony-Stevens, V. (2017). Teaching from a Place ofHope in Indigenous Education. Anthropology News, 58: e265--e269. doi: I 0. l. l l l/AN.383 
	O'Connor, B., Anthony-Stevens, V., & Gonzalez, N. (2014). Nurture and sustain a culture ofcollaboration, trust, learning, and high expectations. In R. Ylimaki (Ed.) The New Instructional Leadership and the ISLLC Standards (pp.10-26). New York: Routledge. 
	Anthony-Stevens, V., Stevens, P., & Nicholas, S. (2014). Teaching social justice in the public academy: redressing enduring struggle with vignettes of raiding and alliances. In A. Wilson & J. Hansen (Eds.) Exploring Indigenous Social Justice Perspectives (pp.178-205). British Columbia, Canada: JCharleton Publishing Ltd. 
	Anthony-Stevens, V. (2014). Review of The seeds we planted: Portraits ofa Native American Charter School, GoodyearKa '5pua, University ofMinnesota Press, 2013. Native American and Indigenous Studies Journal, 1(1), 110-112. 
	Peer Reviewed/Evaluated: (i.e. journals, articles, proceedings, abstracts, etc.) 
	Anthony-Stevens, Y., Gehlken, E., Jones, C., Day, S. & Gussenhoven, S. (2017). "l am assumed to be someone who doesn't have to deal with diversity": Countering the denial ofdiversity in rural teacher education. Multicullural Education Review, 9(4), 270-288. 
	Anthony-Stevens, V. (2017). Cultivating alliances: Reflections on the role of non-indigenous collaborators in Indigenous educational sovereignty. Journal ofAmerican Indian Education, 56( I), 81-104. 
	Anthony-Stevens, V. (2017). Indigenous parents navigating school choice in constrained landscapes. 
	Diaspora, Indigenous & Minority Education: Studies ofMigration, Integration, Equity and Cultural Survival, 11(2), 92-105. 
	Anthony-Stevens, V. & Stevens, P. (2017). "A place for you to be who you are": An 
	ethnographic account ofreterritorializing Indigenous identities. Discourse: Studies in the Cultural Politics of Education (Special Issue: Rural Education: Social and Cultural Perspectives), 38(3), 328-341. 
	Anthony-Stevens, V., Stevens, P. & Nicholas, S. (2017). Raiding and alliances: Indigenous educational sovereignty as social justice. Journal ofCritical Thought and Praxis, 1(6). 
	McEvoy, T., Anthony-Stevens, V., & Perez, V. (2016). Becoming intercultural educators. NABE Journal ofResearch and Practice, 7(1). (Spanish) 
	Casanova, S., O'Connor, B, & Anthony-Stevens, V. (2016). Ecologies ofadaptation for Mexican Indigenous im/migrant children and families in the U.S.: Implications for Latino studies. Latino Studies, 14(2), 192-213. 
	Peer Reviewed/Evaluated (currently scheduled or submitted): 
	Anthony-Stevens, V., & Matsaw, S. (under review). The possibilities ofIndigenous and decolonizing methodologies in the preparation of interdisciplinary science researchers. Australian Journal ofIndigenous Education. 
	Chew, K., Anthony-Stevens, V., LeClaire-Diaz, A., Nicholas, S., Sobotta, A., & Stevens, P. (accepted for 2019 special issue). Nanatives of hope: Enacting Indigenous language and cultural reclamation across geographies and positionalities. Transmotion. 
	Anthony-Stevens, V. & Grifio, P. (accepted for 2018 special issue). Transborder Indigenous education: Counterhegemonic opportunity in contradictory borderlands. Association ofMexican American Education Journal. 
	Anthony-Stevens, V. (in progress). Mobility, closure, and better futures: What choices do Indigenous youth really have in the school reform landscape? In preparation for submission to Equity & Excellence in Education. 
	Anthony-Stevens, V. & Grifi6, P. (in progress). Voz y la ensefianza de lenguas indfgenas en la escuela: Experiencias desde Mexico. In preparation for submission to Revista Mexicana de Investigaci6n Educativa. (Spanish) 
	Anthony-Stevens, V., Lasure, A., Gibson, B., Jones, C, Wold, K., & Gundy, J. (in progress). Countering overwhelming whiteness in rural teacher education: Self-study as a tool for developing cultural competence across geographies. In preparation for submission to Studying Teacher Education. 
	Professional Meeting Papers, Workshops, Showings, Recitals: (provide date and location) Anthony-Stevens, V. (Organizer/Chair). (2017, November 29-December 2), Creating spaced for "everyday acts ofacts ofresurgence and decolonization". Annual Meeting ofthe American Anthropological Association (AAA) Washington, D.C. 
	Anthony-Stevens, V. (Organizer/presenter). (2017, November 29-December 2), Developing an Agenda for Indigenous Scholarship: Effecting an Anthropology Toward an Indigenous Future. Annual Meeting of the American Anthropological Association (AAA) Washington, D.C. 
	Anthony-Stevens, V., Lasure, A., Gibson, B., Jones, C, Wold, K., & Gundy, J. (Organized/presenter). (2017, November I-November 5), Countering overwhelming whiteness in rural teacher education: Pre-sen,ice 1eacher self-study as a tool for developing cultural competence across geographies. Annual Conference ofNational Association for Multicultural Education (NAME), Salt Lake City, Utah. 
	Casanova, S., O'Connor, B. H., Anthony-Stevens, V. (Co-presenter). (2017, April 27-May 1). Ecologies of adaptation for Mexican Indigenous immigrant children and families. Annual Meeting ofthe American Educational Research Association (AERA), San Antonio, TX. 
	Anthony-Stevens, V. (Chair & organizer), Chew., K., LeClair-Diaz, A., Nicholas, S., Soboua, A., and Stevens, P. (2016, November 16-20). Beyond Cultural Responsiveness in Indigenous Education: Teaching from a Place ofHope. Annual Meeting of the American Anthropological Association (AAA), Minneapolis, MN. 
	Anthony-Stevens, V, Gelhkin, E., Jones, C., Day, S., & Gussenhoven, S. (Organizer & presenter) (2016, February 17-19). They say we are not interested: Pre-service teachers re.fleet on access to diversity in teacher preparation. Annual International 
	Anthony-Stevens, V, Gelhkin, E., Jones, C., Day, S., & Gussenhoven, S. (Organizer & presenter) (2016, February 17-19). They say we are not interested: Pre-service teachers re.fleet on access to diversity in teacher preparation. Annual International 
	Globalization, Diversity, and Education Conference, Spokane, WA. 

	Anthony-Stevens, V. (Presenter) (2015, October 7-10). En busqueda de oportunidades en contextos restringidos: Maestr@s indigenas, lenguas originarias y nuevas tecnologias (In search ofopportunities within containing contexts: Indigenous teachers, Native languages and new technologies). IV CONGRESO LATINOAMERICANO DE ANTROPOLOGfA (IV Latin American Anthropology Conference), Mexico City, Mexico. 
	Anthony-Stevens, V., Chew, K., Lee, C.H., Leonard, B., Nicholas, S., Stevens, P., Wong, A. & Anand, A. (Presenter) (2015, November 18-22). lnterrupting the "familiar" in anthropology: Engaging decolonizing and Indigenous methodologies. AnnuaJ Meeting of the American Anthropological Association (AAA), Denver, CO. 
	Anthony-Stevens, V. (presenter) (2015, April 16-21). Cultivating Alliances: Approaching power and privileges as Tools for Language and Cultural Reclamation in Indigenous Education. American Education Research Association Annual Meeting (AERA), Chicago, fL. 
	Anthony-Stevens, V. & Stevens, P. (co-presenter) (2015, February 17-18). Teaching Social Justice in the Public Academy: Redressing Enduring Struggles with Vignettes ofRaiding and Alliances. International Globalization, Diversity and Education, Spokane, WA. 
	Tolbert, S., Gray, K., Griego-Jones, T., Anthony-Stevens, V., Jiame-Diaz, J., & Combs, M.C. (presenter) (2014, November 5November 7), "Becoming" and "being" a socially just department ofteaching & learning: Encouraging a critical stance from inside the institution. Annual Conference ofNational Association for Multicultural Education (NAME), Tucson, AZ. 
	-

	Anthony-Stevens, V. & Nicholas, S. (co-organizer). (2014, December 3-December 6). Producing networks ofIndigenous scholarship in anthropology: Privileging local sovereignties through communi1y research and praxis in language and culture revitalization, Council ofAnthropology & Education Invited Session. Annual Meeting of the American Anthropological Association (AAA), Washington, D.C. 
	Leonard, B. D. (chair), Nicholas, S., Garcia, J., Anthony-Stevens, V., Shirley, V., & Wong, N. (presenter) (2014, December 3December 6). Producing anthropology in education: Engaging Indigenous decolonizing methodologies, Council for Anthropology & Education Special Event. Annual Meeting ofthe American Anthropological Association (AAA), Washington, D.C. 
	-

	Anthony-Stevens, V. (presenter) (2014, May 29-May 31). Co-authoring strength-based identities with Native youth: A case study ofreterritorializing school practice in hostile political times. Annual Native American & Indigenous Studies Association Conference (NAISA), Austin, TX. 
	Anthony-Stevens, V. (organizer), Ruiz, R. (chair), Jimenez, L., Paciotto, C., Stevens, P., Graves, V., & Quinonez, A. (2013, November 20-24). lnterculturality and Indigenous education in the Americas: Engaging, intercultural knowledge through refl.ections on practice and policy. Annual Meeting of the American Anthropology Association (AAA), Chicago, IL. 
	Brayboy, B., Chew, K., Gilmore, P., Jimenez, L., Leonard, B., McCarty, T., Nicholas, S., Anthony-Stevens, V., Wong, N., Wyman, L. (2013, November 20-24). Decolonizing methodologies within diverse publics. Council on Anthropology & Education Special Event, Annual Meeting of the American Anthropology Association (AAA), Chicago, fL. 
	Anthony-Stevens, V. (presenter) (2012, November 16-20). "Both/and" opportunities in the schooling experiences available to Indigenous students: Policy borders and !he limits placed on crossings. Panel titled: indigenous education in global contexts: Policy, language, schooling, and the nation-state, Annual Meeting of the American Anthropological Association Annual (AAA), San Francisco, CA 
	Anthony-Stevens, V. (presenter) (2012, March 3). Middle school students defining "learning a lot" while navigating access to educational opportunity. Panel: Identity construction through time, space and place. The Arizona Anthropology and Education Exchange (ANEX), Arizona State University, Phoenix, AZ. 
	Anthony-Stevens, V. (presenter) (201 l , April 8-12). Constructing s1rength-based student identities: A teacher researcher's reflection on competing definitions of'succes,~f'ul' and './'ailing' school environments. Panel titled: Documenting constraints and imagining opportunities: The effects ofFederal Policy in Alaska and Arizona. American Education Research Association Annual Meeting (AERA), New Orleans, LA 
	Anthony-Stevens, V. (presenter) (201 1, April 30). Constructing strength-based student identities: A teacher researcher's 
	Anthony-Stevens, V. (presenter) (201 1, April 30). Constructing strength-based student identities: A teacher researcher's 
	reflection on competing definitions of'successful' and 'failing' school environments. The Arizona Anthropology and Education Exchange (ANEX), University ofArizona, Tucson, AZ. 

	Grants and Contracts A warded: (provide principal and co investigators, title, sponsor, funding dates, amount) 
	Faculty sponsorfor undergraduate research dissemination. Office ofUndergraduate Research Student Travel Awards, 2017. $1,500. 
	Co-Principal Investigator (with PI R. Pilgram, co-PI R. Meeuf and co-PIP. Stevens). Cross-Cultural Digital St01y Telling. Faculty summer grants, College ofLetters, Arts and Social Sciences and College ofEducation Collaborative Grant Projects. 2017. $5,000 
	Ptincipal Investigator (with co-Principal Investigator Y. Bisbee). Indigenous Knowledge.for F,ffective Education Program (IKEEP). Funded by the U.S. Department of Education. 2016-2020. $1,200,000. 
	Principal Investigator (with co-Principal Investigator Y. Bisbee). Cultural Relevancy for All: Effective Education for American Indian Youth. Idaho State Board ofEducation, 2017 School Improvement Grants. $361,799. Not Funded. 
	Anthony-Stevens, V. Indigenous Mexican students and families negotiating cultural relevancy: A comparative transnational portrait. Faculty Seed Funding, University ofldaho Office ofResearch and Economic Development. 2016. $12,000. Notfunded. 
	Principal Investigator (with co-Principal InvestigatorY. Bisbee). Developing intercultural competencies among pre-service teachers through meaningful collaborations with difference and diversity. College ofEducation Faculty Funding Award. University ofidaho. 2015-2016. $8,000. 
	Co-principal Investigator (Principal Investigator S. Casanova and Co-Principal Investigator B. O'Connor). Ecologies ofculwral and linguistic adaptation.for Indigenous Latina/o imlmigrantfamilies with children: Implications.for development and learning. Arizona State University, School ofTransborder Studies. 2014-2016. $7,500. 
	Principal Investigator. Impact Assessment ofCritical Professional Development for Indigenous K-8 Educators. University of Arizona office of the Senior Vice President for Research. 2014-2015. $9,267. 
	Co-principal investigator (with PI R. Ruiz and co-PIN. Gonzalez). Scholarships for Education and Economic Development Strengthening Rural Primaty Education for Indigenous Children in Mexico. Georgetown University's Center for lntercultural Education and Development, funded by the United States Agency for International Development. 2013-2014. $362,670. 
	-

	Co-principal investigator (with PI R. Ruiz and co-PI N. Gonzalez.) Scholarship for Education and Economic DevelopmentStrengthening Rural Primary Education for Indigenous Technical Supervisors in Mexico. Georgetown University's Center for Intercultural Education and Development, funded by Mexico's Secretary for Public Education. 2013 $187,26I. 2014. $204,391. 
	SERVICE: 
	Major Committee Assignments: (National, State, District, County, University, College, Departmental and dates) Idaho State Board ofEducation, Office oflndian Education, Indian Education Framework Committee, Member, 20I 6-present. Idaho State Board of Education, Office of Indian Education, Consultant, 2015-present. Idaho State Department ofEducation ReviewofCore Teacher Preparation Standards, Committee Member, November I 0-11, 2016., 
	Boise, ID University ofidaho, Department ofSociology & Anthropology, American Indian Studies Program, Affiliate Faculty, 2016-present. University ofidaho, Presidents Council on Diversity & Inclusion, Curricular and Co-Curricular Activities, Member, 20IS-present. University ofIdaho, Office ofTribal Relations, Tribal Research Advisory Group (TRAG), Member, 2015-present. College of Education, Graduate Review Program Committee, Member (GRPC), 2015-2018. University of Idaho, Club Volleyball faculty sponsor, 2017
	Professional and Scholarly Organizations (including memberships, committee assignments, editorial services, offices held and dates) Anthropology & Education Quarterly, Reviewer, 2012-present Diaspora, Indigenous, and Minority Education, Reviewer, 2017-present Multicultural Education Review, Reviewer, 2015-present American Educational Research Association -Division G, Reviewer, 2017 Idaho Indian Education Planning Committee, 2016-present. 
	Council for Education and Anthropology, Co-chair of sub-committee #7 (Indigenous Education), 2012-present. American Educational Research Association (AERA), Member, 2009-present American Anthropological Association (AAA), Member, 2011-present Native American and Indigenous Studies Association (NAISA), Member, 2013-2015 National Association for Multicultural Education (NAME), Member, 2014-present 
	Outreach Service: (Including popular press, interview articles, newspaper articles, workshops-seminars-tours organized, Extension impact statements) 
	Impacts of Cross-Cultural Digital Story Telling grant funded project involving an interdisciplinary faculty team and the Coeur d'Alene Tribal School 3'ct and 4grade classes, "A new lens through film", College ofLetters, Arts and Social Sciences, Fall 
	th 
	2017. http://www.uidaho.edu/class/soc-anthro/students-and-alumni/new-lens 

	Program prepares Native teachers for Native classrooms, Here We Have Idaho, University of Idaho Alumni Magazine, Moscow, ID
	. Fall 2017. https://www.uidaho.edu/news/here-we-have-idaho-magazine/ikeep 

	Campus Conversations, Don't Fail Idaho (invited speaker), Department ofStudent Involvement, University ofldaho, Moscow, ID. March 31, 2016. 
	Culturally responsive professional development for Indian Education, Coeur d'Alene Tribal Department ofEducation STEP program, Plummer, ID. 2016-present. 
	"Creating a Better Education for All", Here We Have Idaho, University ofIdaho Alumni Magazine, Moscow, ID, Spring 2016. https://
	www.uidaho.edu/ncws/hcre-wc-havc-idaho-magazinc/past-issues/2016-spring/Japwai 

	"Strengthening Indigenous Language Education in the Americas", UANews, University ofArizona, Tucson, AZ: 
	http://uanews.om/blog/strengthening-indigenous-language-education-americas 

	"Changing the culture ofschooling, paso porpaso" UANews, University ofArizona, Tucson, AZ: 
	http://uanews.org/blog/changing-culture-schooling-paso-por-paso 

	"Visiting teachers develop materials for local educators" UANews, University ofA1izona, Tucson, AZ: 
	http://uanews.org/story/visiting-teachers-develop-materials-local-educators 

	YOLANDA J. BISBEE 
	YOLANDA J. BISBEE 
	l(b)(6) 
	EDUCATION: 
	Ed. D 
	Ed. D 
	Ed. D 
	May 2013 
	University of Idaho 
	Education emphasis: Indigenous Education 

	M. Ed. 
	M. Ed. 
	May 2005 
	University ofldaho 
	Educational Leadership 

	B.S. 
	B.S. 
	May 1996 
	University ofIdaho 
	Office Administration 

	HONORS: 
	HONORS: 


	Lawrence C. McBride Prize, 2014 
	Virginia Wolf Award Recipient, 2014 
	Executive Leadership Academy Fellow, 20 1.3 
	Distinguished Native American Alumni, 2009 
	U ofl Faculty/Staff International Development Award, Study Abroad in Costa Rica 2007 
	Hermana de Apoyo Award, Women's Appreciation Recognition, Sigma Lambda Beta, 2006 
	Outstanding TRIO Alumni, 2001 
	Richard Gibb Award in Leadership and Service, University ofIdaho, 1996 
	Outstanding Senior in Leadership and Service, University of Idaho, 1996 
	RELEVANT WORK EXPERIENCE: 
	Chief Diversity Officer President's Office, University ofIdaho, Moscow, ID 83844-3157 (2015 to Present) Executive Director ofTribal Relations Provost Office, University ofldaho, Moscow, Idaho 83844-3160 (2014 to Present) Principal Investigator College Assistance Migrant Program, University ofIdaho, Moscow, Idaho 83844-3030 (2015 to Present) 
	Program Director College Assistance Migrant Program, University ofIdaho, Moscow, Idaho 83844-3030 (1999 to 2015) 
	Program Coordinator Upward Bound, University ofIdaho, Moscow, Idaho 83844-3086 (1996 to 1999) Lead Tutor/Counselor Upward Bound, University ofIdaho, Moscow, Idaho 83844-3086 (1991 to 1996) 
	Interim and Partial Time Appointments: 
	Chief Diversity Officer University ofIdaho, Partial time appointment, Moscow, ID 83844 (2015 -Present) Indigenous Affair Officer University ofIdaho, Partial time appointment, Moscow, ID 83844 (2014) Diversity Scholarship Development Chair University ofIdaho, Partial time appointment, Moscow, ID 83844 (2013) 
	Native American Recruiter and University ofIdaho, Partial appointment, Moscow, ID 83844 
	Center Director (2006-2007 & 2013) 
	MEMBERSIIlPS: 
	Idaho Indian Education Committee--Chair UI AGEP Advisory Board U ofI Provost Council U ofI President's Diversity Council U ofI Financial Aid Committee HEP/CAMP Association U ofI Native American Advisory Board U ofI Diversity Task Force U ofI Native American Administrators Group University ofIdaho Native American Student Association Education Northwest Advisory Council for the Steve Nelson Scholarship 
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	PAST MEMBERSHIPS: 
	U ofI Admissions Committee U ofI Strategic Enrollment Management Committee Selective Service Board ofldaho, Nez Perce County U ofI Women in Higher Education Roundtable Latah Community Foundation American Indian Science and Engineering Society Northwest Association ofSpecial Programs Advisory Board Member Northwest Association ofSpecial Programs Native American Task Force on Indian Education City ofMoscow, Mayor's Task Force on Human Rights, 1994 Honorary Summer Enrichment Program, Council of Energy Resource
	TRAINING: 
	Stop the Hate Facilitator Training: University ofIdaho. Banner Training: University ofIdaho, Modules: Finance, Student Records, Human Resources, and Financial Aid HEP/CAMP Nc11ional Directors Training: U.S. Department of Education: Eligibility, Evaluation, Budget, and Compliance HEP/CAMP National Association: Recruitment, Eligibility, Fund Raising, Team Building Techniques. The National Migrant Education Conference: Interagency Coordination, MEP regulations, Immigration Policy, Migrant Education Resources 
	National Council ofEducational Opportunity Association: 
	U.S. Department ofEducation 1991-1997: Assessment, Financial Aid, Student Tracking, Accountability, Regulations 
	Northwest Association r~fSpecial Programs: U.S. Department OfEducation 1991-1997: Assessment, Financial Aid, Student Tracking, Accountability, Regulations, Grant Writing, Retention 
	Idaho Selective Sen1icel992-1997: Application review AmeriCorps 1992: Site Supervisor Training 
	COURSE INSTRUCTION: 
	Introduction to Indigenous Scholarship: Summer 2015 Freshman Transition Course: 2008-2015 Major/Career Exploration & Decision Making: 201 1 -2015 Intern: Migrant Education Leadership: 2011 -2015 
	GRANT WRITING & REVIEWING PARTICIPATION: 
	Indian Professional Development: IKEEP 
	NSF INCLUDES: From Gatekeeper to Gateway: Transfonning STEM Education for Unde1Tepresented Communities Violence Prevent Project CAMP Project Site Evaluator College Assistance Migrant Program (1999, 2004, 2010, 2015) Grant Reader for Indian Professional Development Grant Multicultural Scholars Grant: College ofAgriculture Bilingual Education, Career Ladder Upward Bound Educational Talent Search Educational Opportunity Center Ronald McNair 
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	University ofIdaho, Diversity Initiative Growth Grant: CAMP and Native American Student Center National Commission on Community Service ldaho TRIO AmeriCorps 
	PRESENTATIONS: 
	National Association ofState Directors of Migrant Education, Conference, San Antonio, Texas, 2009 Co-Presenter. Topic: Integrating Service Learning with CAMP retention goals" Stop the Hate: Fighting Bias and Hate Crimes on Campus. 2010 and 2011, University ofldaho. Topic: Bias and Hate Crime Issues. 
	National HEP/CAMP Conference, Nashville, Tennessee. November 20 I 0. Topic: Internships: A Coordinated Success Story between Idaho Migrant Education Program and Ul CAMP 
	UT AV ANZA Recruitment Event, 20I0-2014 Presentation: Federal Financial Aid and Admissions Applications. 
	7International Globalization, Diversity and Education Conferenc.e February 25, 2011, Spokane, Washington. Topic: Indigenous Research Framework. 
	th 

	Native American and Indigenous Studies Association Conference, Mohegan Sun Convention Center, Uncasville, CT, June 20 I 2 Panel Presentation. Topic: Like Salmon Breaching Academic Dams: Creating an Inter-Institutional Native American Studies Program. 
	Native Education Research Summit June 2013 
	Lewis Clark State College. Panel Presentation. Topic: Community, Culture, and Collaboration. Vandal Challenge Motivational Presentation November 2013. Topic: Persistence in Education Tree ofHealing Conference October 1, 2013, Spokane, Washington. Topic: The Native Ametican Persistence in 
	Higher Education. 
	American Indigenous Research Conference October 2013, Salish-Kootenai College, Polson, Montana. Panel Presentation, Topic: "Breaching Dams: Indigenous Doctoral Dissertations in the Academy." Panelist-The Nez Perce Doctoral Co-Heart, University of Idaho. 
	Idaho Indian Education Summit June 2014 Lewis Clark State College, Lewiston, ID Co-Presentation: Indigenous Framework Methodology 
	Nez Perce Tribe Economic Convening September 2014 Nez Perce Tribe, Lapwai, ID Presentation Topic: "Emphasis on STEM Education for Nez Perce and Native American Students. 
	Tribal Sovereignty/Policy Class March 2015 Coeur d'Alene Tribe/University of Idaho, Plummer, ID Presentation Topic: Historical Indian education policies effect on Tribes and their sovereignty 
	Idaho Indian Education Summit June 2015 Co-Presentation: Higher Education and Tribal Relations: Reflection on the Roles of Native Americans Serving in Liaison Roles within Universities Native American Student Advocacy Institute (NASA I) June 2015. Panel Presentation: Negotiating and Navigating: 
	Expetiences of 'Ttibal Liaisons' at Non-Native Colleges & Universities. Yakama Tribal Student Conference: University ofIdaho and Higher Education. August (20 I 5) National Indian Education Association: Developing Multi-Faceted Tribal/University Partnerships for Research, 
	Education and Workforce Development National Congress of American Indian: Achieving Success and Overcoming Barriers while Achieving your Goal for Higher Education-Tribal Leader/Scholar Forum (2016) 
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	CURRICULUM VITAE 
	CURRICULUM VITAE 
	University of Idaho 
	NAME: Philip Stevens DATE: 1.31.2018 RANK OR TITLE: Assistant Professor ofSociology and Anthropology; Director of American Indian Studies 
	DEPARTMENT: 
	DEPARTMENT: 
	DEPARTMENT: 
	Sociology and Anthropology 

	OFFICE LOCATION AND CAMPUS ZIP: Phinney 115 
	OFFICE LOCATION AND CAMPUS ZIP: Phinney 115 
	OFFICE PHONE: (208) 885-1995 

	TR
	EMAIL: pstevens@uidaho.edu 

	DATE OF FIRST EMPLOYMENT AT UI: 2015 
	DATE OF FIRST EMPLOYMENT AT UI: 2015 

	DATE OF TENURE: (Year or untenured) 2020-2021 
	DATE OF TENURE: (Year or untenured) 2020-2021 

	DATE OF PRESENT RANK OR TITLE: 2015 
	DATE OF PRESENT RANK OR TITLE: 2015 

	EDUCATION BEYOND HIGH SCHOOL: 
	EDUCATION BEYOND HIGH SCHOOL: 

	Degrees: 
	Degrees: 

	Ph.D., Language, Reading & Culture 
	Ph.D., Language, Reading & Culture 

	Department ofTeaching, Learning & Sociocultural Studies 
	Department ofTeaching, Learning & Sociocultural Studies 

	University of Arizona. College of Educat.ion. 
	University of Arizona. College of Educat.ion. 

	Tucson, AZ. 2015. 
	Tucson, AZ. 2015. 


	Specialization: Education and Anthropology, m.inor, Educational Linguistics 
	M.A., Language, Reading & Culture Department ofTeaching, Learning & Sociocultural Studies University of Arizona. College of Education. Tucson, AZ. 2008. Specialization: Education and Anthropology 
	B.A. English Literature Saint Anselm College Manchester, NH. 1999 
	Certificates and Licenses: 
	American Indian Language Development Institute, University of Arizona, Tucson, 2008. 
	EXPERIENCE: 
	Teaching, Extension and Research Appointments: 
	Assistant Professor of Anthropology. 2015-present. Department ofSociology and Anthropology University ofldaho 
	Adjunct Professor. Summer 2018. San Carlos Apache College 
	PR/Award# S299B180040 
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	Graduate Teaching Assistant. 2012. Department ofTeaching, Learning and Sociocultural Studies University of Arizona 
	Classroom Teacher, Middle Grades Mathematics. 2006-2010. Ha:safi Middle School, Ha:san Educational Services Tucson, AZ 
	Classroom Teacher, Forth Grade. 2005-2006. San Carlos Unified School District San Carlos Apache Reservation, AZ 
	Academic Administrative Appointments: 
	Director of American Indian Studies 2016-present Department ofSociology and Anthropology University ofldaho 
	Non-Academic Employment including Armed Forces: 
	Peace Corps Volunteer, Education sector. Paraguay. 2002-2004. 
	Boys Hope Girls Hope, Residential Counselor (AmeriCorps). Cincinnati, OH and Baltimore, MD. 1999-2001. 
	TEACHING ACCOMPLISHMENTS: 
	Areas of Specialization: 
	Indigenous Education, Indigenous epistemology, Language and Culture in education systems, Indigenous mathematics systems, Qualitative Research Methods 
	Courses Taught: 
	University ofIdaho Contemporary Issues in Anthropology ANTH 52 1 Spring 2018 Tribal Elder Selies AIST 204 FaJI 2017 Spling 2018 Indigenous Epistemologies/Actions SOC 403 Fall 2017 Tribal Epistemology AIST 404 Fall 2017 Language and Culture ANTH 26 1 Spring 2017 Diversity and Education ANTH 404 Fall 2016 Power and Control in US Education ISEM 101 Fall-Spring 2016 NON Education ANTH 502 Spring 2016 Peoples of the World ANTH 220 Spring 2016 Fall 2017 Language, Race and Culture in Education AIST 404 FaJI 2015 
	University of Alizona Teach AZ TTE 597a Summer 2014 Language, Race and Culture in Education LRC 204 Fall 2014 Teaching Teams Program LASC 197a-297a Fall 2010-Spri,ng 2015 
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	Courses Developed: 
	Tribal Epistemology AIST 404 Tribal Elder Series AIST 204 Language and Culture ANTH 261 Diversity and Education ANTH 404 Power and Control in US Education ISEM 101 NDN Education ANTH 502 Peoples of the World ANTH 220 Language, Race and Culture in Education AIST 404 
	Non-credit Classes, Workshops, Seminars, Invited Lectures, etc.: 
	Nee/tut Ni 'ilk 'eh Oltag: Cultural intelligence and the continuance ofcolonization ofthought 
	Guest Class Lecturer, Arizona State University, Tempe, AZ February, 2017 
	Oltag Nagodit'aa: Academic Raiding as Apache Agency and Praxis. 
	Guest Lecturer, Saint Anselm College, Goffstown, NH April. 2016 
	Interrupting the "Familiar" in Anthropology: Engaging in Decolonizing and Indigenous Methodologies. 
	Roundtable presentation at the Annual Meeting of the American Anthropological Association (AAA), Denver, CO Nov. 2015 
	Academic Raiding. Annual Meeting of the Idaho Indian Education Summit. Boise, ID, June 2015 
	Nohwiltag: Academic Raiding as Apache Student Agency and Praxis. Annual Meeting of the American Educational Research Association (AERA), Chicago, IL, April 2015 
	Ne 'ellut ni'ilk 'el oltag: Bridging Mathematical Concepts Utilizing Culturally Responsive Education Methods. 
	Annual Meeting of the American Anthropological Association (AAA), Washington, D.C. , Nov. 2014 
	lnterculturality and Indigenous Education in the Americas: Engaging intercultural knowledge through reflections on practice and policy. Roundtable presentation at the Annual Meeting of the American Anthropology Association (AAA), Chicago, IL. Nov. 2013 
	"Apache Math"WBEZ's Afternoon Shift, Chicago, IL macarthur-fcllow-larell , Nov. 2013 
	http://www.wbez.org/programs/afternoon-shift/2013-11-20/afternoon-shift-aphasia-apache-math-and

	"Apache Math" Mitchell Museum, Evanston, IL / Nov. 2013 
	http://nativenewsonline.net/education/learn-apache-math-philip-stevens-mitchell-museum-american-indian

	"Native American Educational Experiences: Culturally Relevant Pedagogy ofa San Carlos Apache" 
	Guest Lecturer, Saint Anselm College, Goffstown, NH Nov. 2006 
	Honors and A wards: 
	2006-2015 Recipient of Peace Corps Coverdell Fellowship, University of Arizona, Graduate College. 2009-2015 Recipient ofGraduate College Fellowship, University of Arizona, Graduate College. 2007-2015 Recipient ofGraduate Diversity Fellowship, University of Arizona, Graduate College. 2008 Recipient of Erasmus Circle Scholar Award, University of Arizona, College of Education 2010-2012 Recipient of Miller, Mary F & Maude Scholarship, University of Arizona, College of Education. 2008-2010 Recipient ofF. Robert 
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	SCHOLARSHIP ACCOMPLISHMENTS: Publications, Exhibitions, Performances, Recitals: 
	Refereed/ Adjudicated: 
	Anthony-Stevens, V., Stevens, P., & Nicholas, S. (2014). Teaching social justice in the public academy: redressing enduring struggle with vignettes of raiding and alliances. In A. Wilson & J. Hansen (Eds.) Exploring Indigenous Social Justice Perspectives (pp.178-205). British Columbia, Canada: JCharleton Publishing Ltd. 
	Anthony-Stevens, V. & Stevens, P. (2017). "A place for you to be who you are": An ethnographic account of reterritorializing Indigenous identities across rural-urban geographies. Discourse: Studies in the Cultural Politics ofEducation (Special Issue: Rural Education: Social and Cultural Perspectives), 38(3), 328-341. 
	Anthony-Stevens, V., Stevens, P., & Nicholas, S. (2017) Raiding and alliances: Indigenous educational sovereignty as social justice. Journal ofCritical Thought and Praxis, /(6). 
	Peer Reviewed/Evaluated (currently scheduled or submitted): 
	Chew, K., Anthony-Stevens, V., LeCiaire-Diaz, A., Nicholas, S., Sobotta, A., & Stevens, P. (accepted for 2018 special issue) Narratives of Hope: Enacting Indigenous language and cultural reclaimation across geographies and positjonalities. Transmotion. 
	Professional Meeting Papers, Workshops, Showings, Recitals: 
	Stevens, P. (Nov. 2017) Academic Raiding: A decolonizing educational event. Annual meeting of the American Anthropological Association (AAA) Washington D.C. 
	Stevens, P. (Nov. 2016) Beyond Cultural Responsiveness in Indigenous Education: Teaching from a Place ofHope. Annual meeting of the American Anthropological Association (AAA) Minneapolis, 
	MN. 
	Stevens, P. (Nov. 2015). interrupting the "Familiar" in Anthropology: Engaging in Decolonizing and Indigenous Methodologies. Roundtable presentation at the Annual Meeting of the American Anthropological Association (AAA), Denver, CO 
	Anthony-Stevens, V., Chew, K., Lee, C.H., Leonard, B., Nicholas, S., Stevens, P., Wong, A. & Anand, 
	A. (2015, November 18-22). lnterrupting the "familiar" in anthropology: Engaging decolonizing and Indigenous methodologies. Annual Meeting of the American Anthropological Association (AAA), Denver, CO. 
	Stevens, P. (June 2015). Academic Raiding. Annual Meeting of the Idaho Indian Educat.ion Summit. Boise, ID 
	Stevens, P. (April. 2015) Nohwiltag: Academic Raiding as Apache Student Agency and Praxis. Annual Meeting of the American Educational Research Association (AERA), Chicago, IL, 
	Stevens, P. (Nov. 2014 ). Ne 'eltut ni'ilk'el oltag: Bridging Mathematical Concepts Utilizing Culturally Responsive Education Methods. Annual Meeting ofthe American Anthropological Association (AAA), Washington, D.C. 
	Anthony-Stevens, V. & Stevens, P. (2015, February 17-18). Teaching Social Justice in the Public 
	Academy: Redressing Enduring Struggles with Vignettes ofRaiding and Alliances. International 
	Globalization, Diversity and Education, Spokane, WA. 
	Page 16 
	Anthony-Stevens, V., Ruiz, R., Jimenez, L., Paciotto, C., Stevens, P., Graves, V., & Quinonez, A. (2013,November 20-24). Interculturality and Indigenous Education in the Americas: Engaging, intercultural knowledge through reflections on practice and policy. Annual Meeting of the American Anthropology Association (AAA), Chicago, IL 
	Grants and Contracts Awarded: 
	Co-Principal Investigatory (with R. Pilgeram, R. Meeufand V. Anthony-Stevens). Cross-Cultural Digital Story Telling. Faculty Summer Grants, College of Letters, Arts and Social Sciences and CoJlege of Education Collaborative Grant Projects. 2017. $5,000 
	SERVICE: 
	Major Committee Assignments: 
	University of Idaho, Presidents Diversity Council on Faculty and Recruitment 2016-present 
	University ofIdaho, Office ofTribal Relations, Tribal Research Advisory Group (TRAG), 2015-present. 
	University ofldaho, College ofLetters, Arts and Social Sciences Curriculum Committee, 20I 7 
	University ofldaho, Indigenous Knowledge for Effective Education Program Advisory Committee, 2017 
	Professional and Scholarly Organizations 
	Cognition and Instruction. Reviewer, 2017-present 
	American Educational Research Association (AERA), Member, 201 I-present 
	American Anthropological Association (AAA), Member, 20I 2-present 
	Native American and Indigenous Studies Association, Member, 2017-present 

	CURRICULUM VITAE 
	CURRICULUM VITAE 
	University ofldaho 
	NAME: Taylor Raney DATE: July 2, 2018 
	RANK OR TITLE: Director of Teacher Education, Associate Department Chair and Clinical Associate Professor of Curriculum and Instruction DEPARTMENT: College ofEducation, Health and Human Sciences 
	OFFICE LOCATION AND CAMPUS ZIP: 
	OFFICE LOCATION AND CAMPUS ZIP: 
	OFFICE LOCATION AND CAMPUS ZIP: 
	OFFICE PHONE: (208) 885-1027 

	Education Building 507 
	Education Building 507 
	FAX: (208) 885-6761 

	Mail Stop 3080 
	Mail Stop 3080 
	EMAIL: tcraney@uidaho.edu 

	TR
	WEB: www.uidaho.edu/ed/ci/taylorraney 

	DATE OF FIRST EMPLOYMENT AT UI: June 21, 2015 
	DATE OF FIRST EMPLOYMENT AT UI: June 21, 2015 

	DATE OF PRESENT RANK OR TITLE: June 21, 2015 
	DATE OF PRESENT RANK OR TITLE: June 21, 2015 

	EDUCATlON BEYOND HTGH SCHOOL: 
	EDUCATlON BEYOND HTGH SCHOOL: 

	Degrees: 
	Degrees: 


	Ph.D. (2015) Northwest Nazarene University, Educational Leadership Ed.S. (2013) Northwest Nazarene University, Educational Administration -Superintendency M.Ed. (2012) Northwest Nazarene University, Curriculum and Instruction M.Ed. (2006) Northwest Nazarene University, Educational Administration -Principalship B.S.Ed. (2002) University ofldaho, Secondary Education 
	Certificates and Licenses: 
	Idaho Standard Secondary Credential: English 6/12, French K/12, Psychology 6/12 Idaho Standard Administrator: School Principal Pre.K/12, Superintendent 
	EXPERIENCE: Teaching, Extension and Research Appointments: 
	2015-Present Clinical Associate Professor, Department of Curriculum and Instruction, University of Idaho, Moscow, ID 2003-2008 Secondary Teacher, West Junior & Boise Senior High Schools, Boise School District, Boise, ID 
	Academic Administrative Appointments: 
	2018-Present Associate Chair, Department ofCurriculum and Instruction, College ofEducation, Health and Human Sciences, University of Idaho, Moscow, TD 2015-Present Director ofTeacher Education, College of Education, Health and Human Sciences, University ofldaho, Moscow, ID 2015-Present Chief Certification Officer, College ofEducation, Health and Human Sciences, University of Idaho, Moscow, ID 2015-Present Elementary Program Coordinator, College ofEducation, Health and Human Sciences, Department ofCurriculum
	Department ofCurriculum and Instruction, University of Idaho, Moscow, ID 20J3-2015 Director ofTeacher Certification, Idaho State Department ofEducation, Boise, ID 2013-2015 Director ofProfessional Standards, Idaho State Department ofEducation, Boise, ID 
	2008-2013 Elementary School Principal, Caldwell School District, Caldwell 
	PR/Award# S299B180040 
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	TEACHING ACCOMPLISHMENTS: Areas ofSpecialization: 
	Curriculum and Instruction Educational Leadership 
	Courses Taught: 
	Summer 2018 EDCI 599, Non-thesis Master' s Research Spring 2018 EDCI 599, Non-thesis Master's Research Fall 2017 EDCI 201, Contexts ofEducation Fall 2017 ISEM 301, Alcohol and Drug Prevention Summer 2017 EDAD 595, Administration and Supervision of Personnel Spring 2017 ISEM 301, Alcohol and Drug Prevention Fall 2016 EDCI 301, Learning, Development, and Assessment Fall 2016 lSEM 301, Alcohol and Drug Prevention Summer 2016 EDAD 534, The Principalship Summer 2016 EDAD 595, Administration and Supervision ofPer
	Spring 201 6 lSEM 301, Alcohol and Drug Prevention 
	Spring 201 6 lSEM 301, Alcohol and Drug Prevention 
	Spring 201 6 lSEM 301, Alcohol and Drug Prevention 

	Fall 2015 EDCI 301, Learning, Development, and Assessment 
	Fall 2015 EDCI 301, Learning, Development, and Assessment 

	Students Advised: 
	Students Advised: 

	Undergraduates: 
	Undergraduates: 
	Graduates: 

	Payton Allert 
	Payton Allert 
	Elizabeth Colket 

	Mikalynn Amos 
	Mikalynn Amos 
	Haleigh Johnson 

	Mackenzie Baxter 
	Mackenzie Baxter 
	Emily Longdin 

	Kayla Bryant 
	Kayla Bryant 
	LaDonn Robbins 

	Andrew Evans 
	Andrew Evans 

	Rebecca Flick 
	Rebecca Flick 

	Alisandro Garcia 
	Alisandro Garcia 

	Bonnie Gay 
	Bonnie Gay 

	ManjuanHe 
	ManjuanHe 

	Madeline Herrold 
	Madeline Herrold 

	Klaree Hobart 
	Klaree Hobart 

	Andrea Leja Meyer 
	Andrea Leja Meyer 

	Grace Libby 
	Grace Libby 

	Dante Menard 
	Dante Menard 

	Rebecca O'Daniel 
	Rebecca O'Daniel 

	Kaitlyn Pyle 
	Kaitlyn Pyle 

	Jaycee Rade 
	Jaycee Rade 

	LaDonn Robbins 
	LaDonn Robbins 

	Kara Schmidt 
	Kara Schmidt 

	Shelby Smith 
	Shelby Smith 

	Ashlee Traughber 
	Ashlee Traughber 

	Lauren Votava 
	Lauren Votava 

	Harper Wall en 
	Harper Wall en 

	Siqi Zong 
	Siqi Zong 

	SCHOLARSHIP ACCOMPLISHMENTS: 
	SCHOLARSHIP ACCOMPLISHMENTS: 

	Technical/Professional Reports: 
	Technical/Professional Reports: 


	Raney, T. (2015, May). Mathematics teacher certification in Idaho. Idaho Math Education Collaborative in Boise, 10. Raney, T. (2015, January). Idaho tiered teacher licensure: Anticipated outcomes. Boise State 
	University. Raney, T. (2014, December). Issues in teacher certification. Teacher Education Coordinating Committee, University of Idaho Raney, T. (2014, November). Tiered teacher licensure: What can the new teacher expect? Northwest Nazarene University. Raney, T. (2014, October). Tiered licensure: Expected outcomes and ramifications. Lewis-Clark State College. 
	Raney, T., Clark, L., Kellerer, P., Gramer, R. (2014, August). Idaho Board ofEducation vision for tiered teacher licensure in Idaho. Idaho School Superintendents' Annual Conference in Boise, ID. 
	Raney, T. (2014, July). Tiered teacher licensure: Other states' requirements and outcomes. Idaho State Board ofEducation. Raney, T. (2014, April). Educator ethics: What school administration and leadership should know and do to support student safety. University ofldaho -Boise. 
	Refereed Presentations at International, National, Regional, State, and Local Conferences: 
	Raney, T., Sanchez, L., Lord, J., Neill, M., Snow, J., & Colon, L. (2018). The power ofcollaboration in the Idaho Coalition for Educator Preparation. National Association ofState Directors ofTeacher Education and Certification Conference in Minneapolis, MN. 
	Raney, T., Snow, J., Sanchez, L., Kellerer, P., & VanMullem, H. (2017). EPP collaboration for continuous improvement across programs. American Association of Colleges ofTeacher Education Annual Conference in Tampa, FL. 
	Raney, T., Snow, J., Sanchez, L., & Linder, C. (2015, November). Elevating the profession: Toward a continuum ofprofessional learning. Idaho School Boards Association Annual Convention in Coeur d'Alene, ID. 
	Raney, T., Sanchez, L., & Kellerer, P. (2015, October). Impact on reading fluency ofdoubledosed tier-one instruction for struggling kindergarten students. Northern Rocky Mountain Educational Research Association Conference in Boise, TD. 
	Raney, T. (2015, March). Educator ethics in a digital world. Idaho State Prevention Conference in Sun Valley, ID. Raney, T. & Haas, S. (2014, August). Trends in educator ethics in Idaho. Idaho Association of School Administrators (IASA) Summer Leadership Conference in Boise, ID. 
	Losee, L., Wallace, J., Raney, T., & Barzee, S. (2014, May). NTEP: Mapping our state's progress to transform educator preparation. 4National Smmnit on Educator Effectiveness in San Antonio, TX. Kennedy, T., Sharrard, J., Serna, I., Johnston, H., 
	th 

	Raney, T., & Hammond, K. (2002, October). FLES K-6: Improving public awareness and support ofelementary foreign language education programs. Idaho Association ofTeachers of Language and Culture Annual Conference in Boise, ID. 
	SERVICE: Major Committee Assignments: University Level, Campus-wide Chair, Teacher Education Coordinating Committee, 2015-present Member, University Curriculum Committee, 2016-present Member, Academic Strategic Steering Committee, 2018-present Member, Dismissal Hearings Committee, 2018-present 
	College Level, College ofEducation, Health and Human Sciences 
	Member, Leadership Team, 2015-present 
	Member, Search Committee, Dean of College, 2015-2016 
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	Chair, Search Committee, Director of Student Services, 2015-2016 Chair, Teacher Education Academic Appeals Committee, 2015-present Co-Chair, ad hoc faculty promotion bylaw committee, 2017 Member, College Coordinating Committee, 2015-present Member, Teacher Career Fair Steering Committee, 2015-present 
	Departmental Level, Curriculum and Instruction 
	Committee Member, Clinical Faculty Third Year Review, 2015-2016 Member, Search Committee, Special Education Faculty, 2016 Chair, Core and Elementary/Secondary Program Revision Committee, 2015-2017 Member, IKEEP Advisory Board, 2016-present 
	Professional and Scholarly Organizations: 
	National Association ofState Directors ofTeacher Education and Certification, 2013-present Idaho Association ofSchool Administrators, 2008-present ldaho School Superintendents' Association, 2013-present 
	Outreach Service: 
	Council for the Accreditation ofEducator Preparation Reviewer, 2016-present Media Outreach Faculty Expert, Education Issues, University of Idaho, 2016-present National Association ofState Directors ofTeacher Education and Certification Steering Committee, 2016 
	-

	present Professional Evaluation Review Committee (Idaho Department ofEducation), 2015 Idaho Equitable Access to Excellent Educators Committee (Idaho Department ofEducation), 2014-present Idaho Coalition for Educator Preparation, Chair, 2013-present Idaho Association ofColleges ofTeacher Education, 2013-2015 Regions I and II Idaho School Superintendents' Association University ofldaho Liaison, 2015-present Idaho Rural Schools Collaborative, 2015-present Idaho Professional Standards Commission, Elementary Pri
	Graduate Committees: 
	Northwest Nazarene University-Doctor ofPhilosophy 
	Harris, Dana Hicks, Serena McMillan, Kendra Zielert, Scott 
	University ofIdaho -Doctor ofPhilosophy Charbonneau, Krisha 
	Community Service: 
	Board ofDirectors: Family Advocates ofldaho, 2013-2015 Editorial Board: Idaho Press Tribune, 2012 Historical Preservation Commission ofMoscow, 2016-2017 
	Ronors and Awards: 
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	Idaho Business Review: Accomplished Under 40, 2014 
	PROFESSIONAL DEVELOPMENT: Scholarship: 
	2015, October. Northern Rocky Mountain Educational Research Association Conference. Boise, ID. 2018, March: American Association ofColleges ofTeacher Education Conference, Baltimore, MD. 
	Advising: 
	2015, September. University ofIdaho 12Annual Advising Symposium. Moscow, ID. 
	th 

	Administration/Management: 
	2014, January: Networkfor Transforming Educator Preparation. Atlanta, GA. 2014, February: Ted Andrews NASDTEC Winter Symposium. San Diego, CA. 2014, April: Developing Student Learning Objectives Summit, National Education Association. 
	Minneapolis, MN. 2014, May: State Consortium on Educator Effectiveness. San Antonio, TX. 2014, June: Annual Convention, National Association ofState Directors ofTeacher Education and 
	Certification. Kansas City, MO. 
	2014, June: Network.for Transforming Educator Preparation. San Francisco, CA. 
	2015, February: Ted Andrews NASDTEC Winter Symposium. San Diego, CA. 
	2015, April: Network/or Transforming Educator Preparation. Durham, NC. 
	2015, May: State Consortium on Educator Effectiveness. Atlanta, GA. 
	2015, June: Annual Convention, National Association of State Directors of Teacher Education and 
	Certification. Atlanta, GA. 
	2015, November: Idaho School Boards Association Annual Convention. Coeur d'Alene, ID. 
	2016, February: Ted Andrews NASDTEC Winter Symposium. San Diego, CA. 
	2016, June: Annual Convention, National Association ofState Directors a/Teacher Education and 
	Certification. Philadelphia, PA. 
	2016, October: Councilfor the Accreditation ofEducator Preparation Fall Conference, Washington, D.C. 
	2017, January: Ted Andrews NASDTEC Winter Symposium, San Diego, CA. 
	2017, March: American Association ofColleges ofTeacher Education Conference, Tampa, FL. 
	2017, June: Annual Convention: National Association ofState Directors ofTeacher Education and 
	Certification. New Orleans, LA. 
	2017, September: Council/or the Accreditation a/Educator Preparation Fall Conference, Washington, D.C. 
	2018, January: Ted Andrews NASDTEC Winter Symposium, San Diego, CA. 
	2018, April: American Educational Research Association, New York, NY. 
	2018, July: American Council on Education Leadership Academy, Alexandria, VA. 
	Dr. David Michael Aiken, Ed.D., Ed.S. 
	Superintendent, Federal Programs Director
	T~,we,ern«re,~ 
	Idaho State Chair, National Association of Federally Impacted Schools 
	~wair~the,u,
	Lapwai School Distiict # 341 
	{t,ul;p~IAL 
	{t,ul;p~IAL 
	208-843-2622 ext. 202 
	208-790-1426 
	daiken@la wai.orcr 
	Objective: To contribute as a professional in education, using my leadership and administrative skills to benefit students, while working collaboratively to share my knowledge ofcurriculum, instruction, and educational leadership. 
	Recent Professional Experience: 
	Lapwai School District 
	Superintendent, Federal Programs Director 2010 to Present 
	Responsibilities: Personnel management, school board operations, educational program oversight, budget and finance, communication and public relations, facility planning and development, support services, strategic and school improvement planning, monitoring of school and district performance, policy revision and enforcement, Educational Summits with Nez Perce Tribe Executive Committee 
	Northwest Indian College -Lapwai, Idaho Campus Instructor: Introduction to Teaching, Principles ofPlanning, Contemporary Tribal Economics, and Grant Management -December 2013 to Present 
	University of Idaho -Moscow, Idaho Campus Instructor: EDCI 301: Learning, Development & Assessment -Fall 2017 
	Lapwai Elementary School 
	5Grade Teacher 
	th 

	1999 to 2004 
	3Grade Teacher 
	rd 

	2004 to 2010 
	Substitute I Acting Principal for Elementary and Middle-High School 
	2006-Present 
	Responsibilities: In addition to my teaching experience I have been active in curriculum alignment and development, data mapping and data driven decision making, accommodations for exceptional learners, assessment preparation, and classroom management training, and acted as a mentor teacher for interns from Lewis-Clark State College and the University of Idaho 
	Lapwai Elementary School 
	After School and Summer Program Coordinator 21Century Community Learning Center Grant 1999 to the 2010 Responsibilities: Acting principal during extended-day and summer school instruction. 
	st 

	Coordinate all academic activities for grades K-6, manage teaching staff and educational assistants, grant reporting and data collection, scheduling and event planning, provide in-service training, curriculum development, individual assessment of student needs, acting principal after school and during summer instruction 
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	Other Professional Experience: 
	• 
	• 
	• 
	Lewiston Morning Tribune -Customer Service Specialist -1994 to 1999 

	• 
	• 
	Tendercare Children's Centers -Educational School Age Child Care Manager, Curriculum Coordinator, and Preschool Teacher-1991-1994 


	Education: 
	University ofIdaho 
	• 
	• 
	• 
	Doctorate ofEducation 

	• 
	• 
	Masters ofEducational Leadership with Principal Certification 


	• Education Specialist with Superintendent Cert!fication 
	• 
	• 
	• 
	Top 5 Finalist, Thomas 0. Bell Prize for Idaho's Outstanding Teacher, 2009 

	• 
	• 
	Chosen for University of Idaho Educational Leadership Distinguished Fellows Program in the College ofEducation 

	• 
	• 
	Mentor/Cooperating Teacher for Student Teacher Interns 2002 to 2010 

	• 
	• 
	Dissertation Focus: Cultural Leadership and Native American Education 


	Lewis-Clark State College 
	• 
	• 
	• 
	Bachelor's Degree in Elementary Education with K-8 Teacher Certification 

	• 
	• 
	Psychology Minor 

	• 
	• 
	Early Childhood Education 

	• 
	• 
	Mentor/Cooperating Teacher for Student Teacher Interns 2002 to 2010 


	Boise State University 
	Assessment Literacy 
	College ofSouthern Idaho 
	Coursework on how to train paraprofessionals to work with students with exceptional needs -Certified Trainer -2003: Ce1tified to instruct courses for paraprofessionals in cooperation with the College of Southern Idaho 
	Professional Organizations: 
	Idaho State Chair of the National Association ofFederally Impacted Schools Idaho State Superintendent ofPublic Instruction, Sherri Ybarra's Cabinet Idaho School Boards Association Idaho Leads Project -Studio District Idaho School Superintendents Association Idaho Rural Schools Association National Indian Impacted Schools Association 
	Professional References: 
	Patsy Guglielmino, Blue Ribbon Education Consulting, Idaho Building Capacity Project 3712 Northport Flat Creek Road, Kettle Falls, WA 99141. (509) 690-7278 
	Michael Halverson, Former Lapwai School District Principal 1816 I.8Avenue, Lewiston, ID 83501 (208) 743-6573 ext. 214 
	th 

	Candy Hoisington, Grants Coordinator / Program Director 404 South Main Street, Lapwai, ID 83540 (208) 791-7937 
	Megan Bang 
	Megan Bang 
	Associate Prefessor efLeaming Sciences and Human Development Universify efWashington 
	email-mbang3@u1v.edu 

	EDUCATION 
	Northwestern University, Ph.D. 2009 Specialization: Learning Sciences, certificate in Cognitive Science Advisors: Bruce Sherin (Chair), Carol Lee, and D ouglas Medin Community Committee Members:Joseph Podlasek, Karen Washinawatok Doctoral Dissertation: "Unde,:rtanding Students' Epistemologies: Examining Practice andA!Jeaning in Community Contexts" 
	Post-Doctoral Training -TERC, Cheche Konnen Center 
	Advisors: Beth Warren and Ann Rosebery 
	Williams College, BA 1997. Major: Political Science with Political T heory concentration :Minors: History & African Studies 
	PROFESSIONAL EXPERIENCE 
	9/ 18-present 
	9/ 18-present 9/ 15-8/18 
	9/ 11-8/18 9/ 11-8/18 9/15 -8/17 9/ 11-8/18 1/15 -8/18 
	9/11-8/15 6/99-8/11 
	Professor, Learning Sciences & Psychology, Northwestern University, Evanston 
	Senior Vice President, Spencer Foundation, Chicago. 
	Associate Professor, Educational Psychology, Learning Sciences & Human D evelopment, Education, Equity, Society Studies, University ofWashingtonSeattle 
	Faculty, University of Washington Institute for Science + Math Education (/) 
	http://sciencemathpartnerships.org

	Director, Native American Education Certificate, University ofWashingtonSeattle 
	Program Director, Learning Sciences and Human Development, University of Washington-Seattle 
	Faculty, Secondary Teacher Education Program, University ofWashingtonSeattle 
	Adjunct Faculty, American Indian Studies, University ofWashington-Seattle 
	Assistant Professor, Educational Psychology, Learning Sciences & Human Development, University of Washington-Seattle 
	Director ofEducation, American Indian Center, Chicago, IL 
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	8/08-8/11 6/06 -8/08 9/09 -6/10 9/98-6/00 7/00-8/02 
	9/00 -6/02 5/98 -9/98 6/97-6/98 
	1/96 -6/96 
	Research Associate, TERC, Cheche Konnen Center, Cambridge, MA 
	Post-Doctoral Fellow, TERC, Cheche Konnen Center, Cambridge, MA Adjunct, Iorthwestern University 
	Workshop Leader, Chicago Children's Museum, Chicago, IL. 
	GED Instructor and Student Services Coordinator, Institute for Native American Development, Truman College (City College ofChicago) Instructor, Native American Education Services College, Chicago, IL Science/Environmental Justice Teacher at The City School, Boston, MA Preschool Teacher, Jamaica Plain Heads tart via Jumpstart for Young Children, 
	Inc., Boston, l\tlA 
	Teacher at People's Primary School during semester abroad with Augsberg College, Windhoek, Namibia 
	ACADEMIC HONORS 
	• 
	• 
	• 
	American Education Research Association, D ivision K, Teaching and Teacher Education, Early Career Award, 2015 

	• 
	• 
	American Education Research Association, Bobby Wright Award for Early Career Contributions to Research in Indigenous Education, 2015 

	• 
	• 
	Outstanding Advising Award -University ofWashington, 2013 

	• 
	• 
	Spencer Foundation Dissertation Fellowship, 2004--05 

	• 
	• 
	Cognitive Science Graduate Fellow for Interdisciplinary Research Projects, 2003-2004 

	• 
	• 
	Spencer Foundation Training Fellowship, 2001-2003 


	JOURNAL ARTICLES 
	*Peer reviewedpublications +Allor some co-authors 1vere graduate students orpractitioners in communiry organizations or schools. 
	*Bang, M. (accepted) Towards Science Education That Cultivates Just, Sustainable, and Culturally Thriving Communities. Race, Ethniciry, and Education 
	*+ Bang, M., Pugh, P., & McGinty, M. (accepted). Relational Epistemologies in Land Based Learning Environments: Reasoning about Ecological Systems and Spatial Indexing in Motion. 
	Culture Studies in Science E ducation. 
	*+ Bang, M., Alfonso, J., Faber, L., Marin, A., Marin, M., Medin, D., Waxman, S., & Woodring, J. (accepted). Perspective Taking in Early Childhood Books: Implications for Early Science Learning. Culture Studies in Science Education. 
	*Marin, A., & Bang, M. (2018). "Look It, This is how You Know:" Family Forest Walks as a Context for Knowledge-Building About the Natural World. Cognition and Instruction, 36(2), 89-118. 
	* 
	* 
	* 
	Barajas-Lopez, F., & Bang, M. (2018). Indigenous Making and Sharing: Claywork in an Indigenous STEAM Program. Equity & Excellence in Edttcation, 51(1), 7-20. 

	* 
	* 
	Bang, M., Marin, A., & Medin, D . (2018). IfIndigenous Peoples Stand with the Sciences, Will Scientists Stand with Us?. Daedalus, 147(2), 148-159. 

	* 
	* 
	Philips, T., Bang, M. &Jackson, K. (2018). Articulating the "how," the "for what," and the "for whom" in concert: A call to broaden the benchmarks ofour scholarship. Cognition andInstruction. 


	*Medin, D., ojalehto, 6., Marin, A., & Bang, M. (2017). Systems of(non-) diversity. Nature Human Behaviour, 1, 0088. 
	*+Washinawatok, K., Rasmussen, C., Bang, M., Medin, D., Woodring, J., Waxman, S., Marin, A., Gurneau, J ., & Faber, L. (2017). Children's Play with a Forest Diorama as a Window into Ecological Cognition.Jou111al ofCognition and Development. 
	*Philip, T., Vossoughi, S., Bang, M., Zavala, M., & Jurrow, S. (2017). The Role of the Learning Sciences .in a New Era ofUS ationalism. Cognition and Instruction, 35 (2). 
	* 
	* 
	* 
	Bang, M., & Vossoughi, S. (2016). Participatory Design Research and EducationalJustice: Studying Learning and Relations Within Social Change Making. Cognition and Instruction, 34(3), 173-193. 

	* 
	* 
	Ishimaru, A. M., Barajas-Lopez, F., & Bang, M. (2015). Centering Family Knowledge to Develop Children's Empowered Mathematics Identities. Journal ofFami/y Diversify in Edttcation, 1(4), 1-21 . 


	*Bang, M. (2015). Culture, learning, and development about the natural world: Advances facilitated by situative perspectives. Educational P[Jchologist, 50(3), 220-233. 
	*Bang, M., Faber, L., Gurneau, J., Marin, A., & Soto, C. (2015). Community Based Design Research: Learning Across Generations and Strategic Transformations ofInstitutional Relations Towards Axiological Innovations. Mind, Culture, andA ctivity, 1-14. 
	+McGinty, M., & Bang, M. (2015). arratives of dynamic lands: science education, indigenous knowledge and possible futures. Cultural Studies ofScience Education, 1-5. 
	*Marin, A. & Bang, M. (2015). Repatriating Science Teaching and Learning: Finding Our Way to Storywork.JoumalofAmerican Indian Education, 54(2), 29-51. 
	*Bang, M. & Marin, A. (2015). Nature-Culture Constructs in Science Learning: Human/nonhuman agency and intentionality. Journalfor Research in Science Teaching, 52(4), 530-544. 
	*Medin, D. & Bang, M. (2014). The Cultural Side of Science Communication. Proceedings of the National A cadelJ'!)' ofSciences, 111(4), 13621-13626. 
	Medin, D., Lee, C. & Bang, M. (2014). Particular Points ofView. Scientific American. 
	*+Bang, M., Curley, L., Kessel, A., Marin, A., & Suzokovich, E. (2014). Muskrat Theories, Tobacco in the Streets, and Living Chicago as Indigenous Lands. Environmental Education Research, 20 (1), 37-55. 
	Medin, D., & Bang, M. (2013). Culture in the Classroom. Phi Delta Kappan, 95(4): 64-67. 
	Nasir, N ., & Bang, M. (2013). Conceptualizing Cultural and Racialized Process in Learning. Human Development, 5 5 (5-6), 247 -249. 
	*+Bang, M., Marin, A., Faber, L., & Suzukovich, E. S. (2013). Repatriating Indigenous Technologies in an Urban Indian Community. Urban Education, 48(5), 705-733. 
	*+ Dehghani, M., Bang, M., Medin, D .,:Marin, A., Leddon, E., & Waxman, S. (2013). Epistemologies in the Text of Children's Books: Native-and non-Native-authored books. InternationalJournal ef Science Education, 35(13), 2133-2151. 
	*Bang, M., Warren, B., Rosebery, A. S., & Medin, D. (2012). Desettling expectations in science education. Human Development, 55(5-6), 302-318. 
	*+Hermes, M., Bang, M., & Marin, A. (2012). D esigning Indigenous Language Revitalization. Han;ard E ducational Revie1v, 82(3), 381-402. 
	*+Unsworth, S. J., Levin, W., Bang, M., Washinawatok, K., Waxman, S. R., & Medin, D. L. (2012). Cultural Differences in Children's Ecological Reasoning and Psychological Closeness to Nature: Evidence from Menominee and E uropean American Children. Journal efCognition and Culture, 12(1-2), 17-29. 
	*Bang, M., & Medin, D . (2010). Cultural processes in science education: Supporting the navigation ofmultiple epistemologies. Science E ducation, 94(6), 1008-1026. 
	Bang, M., Medin, D., and Cajete, G., (2009). Improving Science Education for Native Students: Teaching Place Through Community. Sacnas News, 12(1), 8-10. 
	Bang, M. (2009). Indigenous knowledge and education: Sites of struggle, strength, and su.rvivance. Science Education, 93(5), 958-959. 
	*Medin, D .L. & Bang, M. (2008). Perspective Taking: Diversity and Partnerships. American PsychologicalA ssociation, 22(2). 
	*Bang, M., Medin, D. L., & Atran, S. (2007). Cultural mosaics and mental models of nature. Proceedings efthe National Academy efSciences, 104(35), 13868-1387 4. 
	Bang, M. (2007). Understanding teacher expertise in primary science: A sociocultural approach. Science Education, 91(6), 1031-1033. 
	BOOKS 
	*Medin, D.L. & Bang, M. (2014). Who :r asking?: Native Science, Western Science and Science Education. Cambridge, MA: The 1-IIT Press. 
	BOOK CHAPTERS 
	+Tzou, C., Bell, P., Bang, M., K.uver, R., Twito, A., & Braun, A. (in press). Building expansive family STEAM programming through participatory design research. 
	*+Bang, M., Nolan, C. & Ishimaru, A. (in press). Engaging Native Families. To appear in: McWayne, C., Doucet, F., & Sheridan, S. (eds.) Research on Famify-School Partnerships: Ethnocultttral Diversity and the Home-to-School Link. Springer. 
	*Barajas-Lopez, F. & Bang, M. (in press). Towards Indigenous Making and Sharing: Implications for Mathematics Learning. Chapter in Annual Perspectives in Mathematics Education (APME): Rehumanizing Mathematics for Students who are Black, Indigenous, and/or Latin@/x 
	* Brayboy, B. & Bang, M. (in press). Indigenous Education and the ation State: To appear in: Smith, L. & McK.innley, L. Handbook ofIndigenous Education. 
	*+ Bang, l\1., Nolan, C., & Magdaid-Morgan, N. (in press). Engaf,ring Indigenous Families. To appear in: Smith, L. & McK.innley, L. Handbook oflndigenous Education. 
	1

	*+Marin, A., Stewart-Ambo, T., & Bang, M. (in press). Urban Indigenous Education: Looking back, Looking Forward. To appear in: Smith, L. & McK.innley, L. Handbook ofIndigenous Education. 
	Marin, A. & Bang, M. (in press). Seeing together: The ecological knowledge ofIndigenous families in Chicago urban forest walks. To appear in: Garcia-Sanchez, I. & Faulstich Orellana, M. (eds) Everydqy L earning: Leveraging Non-Dominant Youth Langttage and Culture in Schools. Routledge Press. 
	*Warren, B., Bang, M., Taylor, E., Rosebery, A. (in press). Culture, race, language, and disciplinary learning in contexts. To appear in: Na'ilah Suad Nasir, Carol D. Lee, and Roy Pea (Eds.) Handbook efthe Cultural Foundations 1!fLearning . Routledge Press. 
	Marin, A. & Bang, M. (2016). Indigenous heritage communities of north America. To appear in: Peppler, K.. (Ed) Encyclopedia ofOut-of-School Learning. SAGE press. 
	*Bang, M., Brown, B., Calabrese Barton, A., Rosebery, A., Warren, B. (2016). Reframing Diversity: Expanding Relationships between Students, Teachers, and Science Practices. In: Schwarz, C., Passmore, C., and Reiser, B. (Eds.), Moving Bryond ''KnoJJJing" Science to Making Sense ofthe World· Bringing Next Generation Science and Engineering Practices into our K-12 Classrooms. NSTA Press. 
	*Bang, M. (2016). Making Human-Nature Relations: Settler-colonialism, Indigenous ways of knowing, and socio-cultural theories oflearning. In: Esmonde, I. & Booker, A. (Eds.) Critical and socio-cultural theories oflearning. Routledge Press. 
	Bang, M. (2016). Learning Gardens in an Urban Indigenous Community: Expanding the Scope of Learning. In: Brown, S. & McGregor, K. (eds.), Sowing Seeds in the City. Springer. 
	Bang, M. (2016). From Backyard Plots to Harvesting Beyond Borders: Native Perspectives on Gardening. In: Brown, S. & McGregor, K. (eds.), Sowing Seeds in the City. Springer. 
	*+ Bang, M., Marin, A., Medin, D., & Washinawatok, K. (2015). Learning by Observing, Pitching in, and Being in Relations in the atural World. A dvances in Child Development and Behavior, 49, 303-313. 
	+Bang, M., Curley, L., Kessel, A., Marin, A., & Suzokovich, E. (2015). Muskrat Theories) Tobacco in the Streets) and Living Chicago as Indigenous Lands. In: McCoy, K., Tuck, E., & McKenzie,, M. (eds.) Land Education: Rethinking pedagogies for place from Indigenous, postcolonial, and decolonizing perspectives. 
	*Hermes, M. & Bang, M. (2014). Theory and Advocacy for Language Revitalization in the United States. In .Handbook ofEducational Linguistics. Routledge Press. 
	*Abrams, E., Yore, L., Bang, M. Brayboy, B., Castagna, A., I<:idmann, J., Huei, L., Villanueva, M., Wang, M., Webb, P., & Yen, C. (2014). Culturally Relevant Schooling in Science for Indigenous Learners Worldwide: Stressing the All in Science Literacy. In .Handbook of Research on Science Education. 
	+Medin, D., ojalehto, b., Waxman, S., & Bang, M. (2013). Relations: language, epistemologies, categories and concepts. To appear in: E. Margolis & S. Laurence, (Eds.), Concepts: Neu; Directions. Cambridge, NIA: The MIT Press. 
	Bang, M. (2013). Indigenous Students. In D. Gunstone (ed.), Enryclopedia of Science Education. Springer. 
	+Medin, D., ojalehto, b., Marin, A., & Bang, M. (2013). Culture and epistemologies: putting culture back into the ecosystem. To appear in: M. Gelfand, CY Chiu, & Y-Y. Hong (Eds.), A dvances in Culture and P{Ychology Series, Oxford University Press. 
	+Leddon, E., Waxman, S.R., Medin, D.L, Bang, M. & Washinawatok, K. (2012). One animal among many? Children's understanding of the relation between humans and nonhuman animals. In 
	G . Hayes & M. Bryant (Eds.), P{Ychology ofCulture. In P{Ycholo!!),ofEmotions) Motivations andActions: Focus on Civilizations and Cultures Series. Hauppauge, NY: Nova Science Publishers. 
	Bang, M. (2012). Indigenous Knowledge and Science Education. In Banks, J. A. (Ed.). (2012). Enryclopedia of Diversity in Education Volume 1 (pp. 1165-1170). SAGE Publications, Incorporated. 
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	+Bang, M., Medin, D., Washinawatok, K., and Chapman, S. (2010). Innovations in Culturally-based Science Education through Partnerships and Community. In M. Khine & I. Saleh (Eds.) New Science ofLearning: Cognition, Computers and Collaboration in Education. New York: Springer. 
	REPORTS, WHITE PAPERS, CURRICULA & BRIEFS 
	Ishimaru, A.M., Bang, M. & Family Leadership Design Collaborative. (2016). Towards a transformative research and practice agenda for racial equity in education. Family Leadership D esign Collaborative white paper. College ofEducation, University ofWashington: Seattle, WA. 
	MANUSCRIPTS UNDER PEER REVIEW OR IN PREPERATION 
	*+Bang, M., Pugh, P., & Medin, D . (2018). Emergent complex systems reasoning?: Cross-cultural differences in reasoning about eating relationships between kinds. 
	*Bang, M. (2017). Learning about complex socio-ecological systems: Supporting onto-epistemic navigations in place based learning 
	*+Bang, M., Gurneau,J., Medin, D., Marin, A., Washinawatok, K. & Woodring,]. (2017) Children's reasoning about forest ecosystem. 
	*+Bang, M., Medin, D., Woodring,]., Washinawatok, K., & Marin, A. (2017). Cross cultural parent-child sensemaking about forest ecosystems: Perspective taking and attentional directives that shape differences in cultural ways of knowing. 
	*+Bang, M., Medin, D., Marin, M. & McGinty, M. (2017). Youth reasoning about perturbations in ecological systems. 
	*Bang, M. (2017). Developing learning environments that cultivate just and sustainable forms of interaction: Engaging inter-dependence, roles and recognizing gifts. 
	FUNDED RESEARCH AND PROJECTS 
	Bang, M. (2017). Leaming in Places: Developing Field Based Science Education. National Science Foundation -DRK-12. Funded 7 / 1 /2017-6/30/2021 ($2.9 million). NSF REC-1720578 Project Role: PI, Co-PI: Carrie T zou, Mary Margret Welch, Sharon Shiel Preparation Responsibilities: Author Community Partners: Seattle Public Schools, Tilth Alliance 
	Bang, M. (2017). Complex socio-ecological systems reasonings: An investigation of the impact of culture and experience on reasoning about complex socio-ecological phenomena among students from diverse backgrounds. ational Science Foundation -AISL. Funded 9/1/2017-8/31/2021 ($1.9 million). NSF REC-1713368 Project Role: Pl, Co-PI: Douglas Medin Preparation Responsibilities: Author Community Partners: American Indian Center 
	Bang, M. (2017). Cultural Mindset and Toolkits: Professional Learning. ($600,000) Raikes Foundation. Funded 2017-2019. Project Role: Co-Principal Investigator PI: Stephanie Fryberg Preparation Responsibilities: Co-Author 
	Bang, M. (2016). Since Time Immemorial Professional D evelopment Grant ($71,753). Funded 2016-2017. Project Role: Co-Principal Investigator, PI: Kristen French, WWU Preparation Responsibilities: Co-Author Partners: Western Washington University, 12 School Districts 
	Bang, M. (2016). Doris Duke Conservation Scholars Research Grant ($34,378). Funded 20162017. Project Role: Principal Investigator Preparation Responsibilities: Author Partners: College ofthe Environment 
	-

	Bang, M. (2016). Native American Boys and Men: A review and synthesis of the literature ($17,883). Funded 2016-2017. Project Role: Co-Principal Investigator, PI: Bryan Brayboy, ASU Preparation Responsibilities: Co-Author 
	Bang, M. (2015). Robotics Backpacks for Family Learning: Transforming science center-library partnerships to support family engineering learning. National Science Foundation. Funded 2015-2018. ($1,993,064). Project Role: Co-Principal Investigator, PI: Carrie Tzou Preparation Responsibilities: Co-Author Community Partners: Seattle Public Schools, Seattle Public Libraries, Red Eagle Soaring 
	Bang, M. (2015). Transforming the Field of Family Engagement: Redesigning Research, Measures and Practice for Equity in Education. Kellogg Foundation. Funded 2015-2018 (1,680,000). Project Role: Co-Principal Investigator PI: Ann Ishamaru Preparation Responsibilities: Co-Author 
	Bang, M. (2016). Cultural i\!Gndset and Toolkits: Professional Learning. Raikes Foundation. Funded 2016-2017. Project Role: Co-Principal Investigator PI: Stephanie Fryberg Preparation Responsibilities: Co-Author 
	Bang, M. (2014). Indigenous Teacher Education Program. Bill and Melinda Gates Foundation -Investing in Native Student Success. Funded 2014-2015 ($50,000). Project Role: Co-Principal Investigator PI: Elizabeth West Preparation Responsibilities: Co-Author 
	Bang, M. (2014). Building Capacity & Cultivating Innovation: Learning Agendas ill Native Education.-Investing in Native Student Success. Requested ($100,000). Project Role: Principal Investigator Preparation Responsibilities: Author 
	Bang, M. (2013) Expansive Meanings and Makings in ArtScience. National Science FoundationCORE. Funded 10/1/2013-4/1/2017 ($1.5 million). NSF REC-1348462 Project Role: Co-Principal Investigator, Other PIS: Beth Warren and Ann Rosebery Preparation Responsibilities: Co-Author Community Partners: Red Eagle Soaring Youth Theater Company, Broad Institute, Boston Arts Academy 
	Bang, M. (2013). Building Capacity & Cultivating Innovation: Learning Agendas ill Native Education.-Investing in Native Student Success. Funded 2013-2014 ($100,000). Project Role: Principal Investigator Preparation Responsibilities: Author 
	Bang, M. (2013). Future Native Teachers Initiatives. Washington Education Association. Funded 2013-2015 ($14,000). Project Role: Principal Investigator Preparation Responsibilities: Author 
	Bang, M. (2013). Indigenous Teacher Education Program. Bill and Melinda Gates Foundation -Investing in Native Student Success. Funded 2013-2014 ($50,000). Pl: Elizabeth West Preparation Responsibilities: Co-Author 
	Bang, M. (2012). Indigenous Teacher Education Program. Bill and Melinda Gates Foundation 
	-Investing in Native Student Success. Funded 2013-2014 ($50,000). PI: Elizabeth West Preparation Responsibilities: Co-Author 
	Bang, M. (2011). CoUaborative Research: Cultural Epistemologies and Science-related Practices: Living and Learning in Relationships. ational Science Foundation -EHR REESE. Funded 9/1/11-8/31/14 ($1 million). SF REC-1205758. Project Role: Co-Principal Investigator, CO-PIS: Douglas Medin, Sandra Waxman Preparation Responsibilities: Co-Author Community Partners: American Indian Center ofChicago, Menominee Nation 
	Bang, M. (201 1). Collaborative Research: Culturally Based Citizen Science: Rebuilding Relationships to Place. ational Science Foundation -AISL. Funded 9/1/11-8/31/14 ($1.5 mi.Ilion). NSF REC-1208209. Project Role: Principal Investigator, CO-PIS: Douglas Med.in, Karen Wash.inawatok Preparation Responsibilities: Co-Author Community Partners: American Indian Center ofChicago, Menominee Nation 
	Bang, M. (2009). Native American science education. Johnson Endeavor Foundation. Funded: 2009-2010 ($1501<). REC-0750655. Project Role: Co-Principal Investigator, CO-PIS: Douglas Medin Preparation Responsibilities: Co-Author Community Partners: American Indian Center ofChicago 
	Bang, M. (2008). Collaborative Research: Renewal: The Cultural Context of Native-American Science Education. National Science Foundation. Funded 9/1/08-8/30/11 ($1.2 million). NSF REC-0815112. Project Role: Co-Principal Investigator, CO-PIS: Douglas Medin, Karen Washinawatok Preparation Responsibilities: Co-Author Community Partners: American Indian Center of Chicago, Menominee Nation, Tribal School 
	Bang, M. (2008). Collaborative Research: The Role of Culture and E..'<perience in Children's Understanding of the Biological World. National Science Foundation. Funded 9/1/08-8/30/11 ($980K). REC-0814850 Project Role: Co-Principal Investigator, CO-PIS: Douglas Medin, Karen Washi.nawatok, Sandra Waxman Preparation Responsibilities: Co-Author Community Partners: American Indian Center of Chicago, Menominee Nation, Tribal School 
	Bang, M. (2008). Collaborative Research: A Cross Cultural View of Biological Thought. National Science Foundation. Funded: 5/15/08-5/14/11 ($980K). REC-0750655. Project Role: Co-Principal Investigator, CO-PIS: Douglas Medin, Karen Washinawatok, Sandra Waxman Preparation Responsibilities: Co-Author Community Partners: American Indian Center ofChicago, Menominee Nation 
	Bang, M. (2007). Students of Color Navigating Learning Environments: Portraits of Racialized Dilemmas. TERC. Funded: 2007-2009 ($20K). Project Role: Co-Principal Investigator, CO-PIS: Carol Wright Preparation Responsibilities: Co-Author 
	Bang, M. (2007). Indigenous Ways ofKnowing & STEM: A Conference Focused on the Successes, Tensions, & Possibilities for Learning. National Science Foundation. Funded: 2009 ($75K). REC 0749576. Project Role: Principal Investigator Preparation Responsibilities: Author Community Partners: American Indian Center of Chicago, Harvard Project on American Indian Economic Development 
	Bang, M. (2005). Collaborative Research: Cultural Context of Learning: Native American Science Education. National Science Foundation. 
	Funded: 9/05-8/08 ($1.4 million). REC-0750655. Project Role: Co-Principal Investigator, CO-PIS: Douglas Medin, Karen Washinawatok, Preparation Responsibilities: Co-Author 
	Bang, M. (2004). Cultural Models ofNature. Spencer Foundation. Funded: 2004-2005 ($40K). REC 0749576. Project Role: CO-Principal Investigator, PI: Douglas Medin Preparation Responsibilities: Co-Author 
	COURSES TAUGHT 
	University ofWashington (overall most recent ratings on 5.0 scale) 
	• 
	• 
	• 
	EDPSY 503: Culture, Learning, and Human Development (4.7) 

	• 
	• 
	EDPSY 582B: Advanced Methods Seminar: Ethnography ofHuman Development and Learning ( 4.9) 

	• 
	• 
	EDPSY 581C; Community Based Methods in Research (4.8) 

	• 
	• 
	EDPSY 537: Teaching Science with Indigenous Students, Families and Communities (Hyb.rid on-line course) (4.6) 

	• 
	• 
	EDPSY 580: Indigenous Pedagogies (4.5) 

	• 
	• 
	EDPSY 581A: Place Based Education: Meanings ofLand, Culture, and Race in the Natural World (4.8) 

	• 
	• 
	EDTEP 560 Teaching for Learning 1 (reacher Education Class) (5.1) 

	• 
	• 
	EDTEP 561 Teaching for Learning 2 (reacher Education Class) (4.7) 

	• 
	• 
	ED C&I 581: D esign Based Research Methods 1 (4.8) 

	• 
	• 
	ED C&I 582: D esign Based Research Methods 2 (4.9) 


	Other Institutions 
	• 
	• 
	• 
	Northwestern University: Educational Research Methods (reaching Assistant) 

	• 
	• 
	Northwestern University: Learning and Understanding: A Cognitive Science Approach (Teaching Assistant) 

	• 
	• 
	Northwestern University: Social Context ofTeaching and Learning 

	• 
	• 
	Northwestern University: Native American Education 

	• 
	• 
	Native American Education Serv:ices College: Introduction to CuJture, Cognition, and Human D evelopment 

	• 
	• 
	ative American Education Services College: D ynamics in Worldview and Philosophy 


	Guest Lectures @ UW 
	I have guest lectured in many courses/programs including: 
	• 
	• 
	• 
	AIS 320 Introduction to American Indian Studies (Christopher Tueton) 

	• 
	• 
	EDLPS 535 Education Inquiry, 2011, 2012, 2013, 2014, 2015, 2016 (Deborah Kerdeman) 

	• 
	• 
	EDC&I 578 Qualitative Methods in Educational Research, 2012 (l'vlike Knapp) 

	• 
	• 
	SMEA/FISH 581: Case Study l'viethod: Living Marine Resource Management, 2013 (Kiki Jenkins) 

	• 
	• 
	CHID 260 Rethinking Diversity, 2012 Qeanette Bushnell) 

	• 
	• 
	Elementary Education Program (ELTEP) Teacher Candidate Interest Conference, 2013 

	• 
	• 
	Indigenous Wellness Research Institute, 2011, 2013, University of Washington 

	• 
	• 
	Native Research Exchange, 2014, University ofWashington 

	• 
	• 
	WIRED (Women investigating race, ethnicity, and difference) Research Event 2013 


	PROFESSIONAL SERVICE 
	Positions byvote or appointment 
	2018-present Member, Board on Science Education, National Academies ofScience 
	2016-present Executive Editor Cognition and Instruction 
	2011-present Editorial Board Joumal ofAmeriCtZn Indian Education 
	2013-present Editorial Board J.![ind, Culture, andActiviry 
	2014-present Editorial Board Curriculum Inquiry 
	2014-present Editorial Board Joumal ofthe Learning Sciences 
	2015-2017 Intellectual House Academic Programming Committee, UW, provost appointed. 
	2012-2017 Native Faculty Leadership Council Representative, Native American Faculty and Staff Association of the University of Washington. 2013-2015 Coordinator NARST Strand 2: Science Learning: Contexts, Characteristics, and Interactions. 2012-2014 Secretary /Treasurer, Indigenous Peoples of the Americas SIG, AERA. 
	National & International 
	2017-2018 Member, National Academies Research Counsel Study, Designing Citizen Science to Support ofScience Learning 2016-present Advisory Board Member, Equity pathways, NSF funded project. Pis: Angela Calabrese Barton, Louise Archer, Lynn Dierking, Emily D awson 2016-present Advisory Board Member, State Science Supervisors Partnership, ISF funded project. Pis BiU Penuel, Phil Bell 
	2016-present Board Member, Grassroots Indigenous Multimedia 
	2016-present Board Member, Na'ah Illahee Fund 
	2015-2017 Technical Advisor, ational Institute of Health, Tribal Advisory Committee 
	2016-2017 National Science Foundation Committee, Combating Sample WEIRDNESS 
	2014-present COOAST Advisory Board, International NSF Funded Citizen Science Project 
	March, 2015 Invited keynote. Transforming Science Education: Leading with Equity, Community, and Partnerships. Council of State Science Supervisors. 
	March, 2015 Invited keynote. Towards equitable science teaching and learning: Seeing and engaging students' diverse ways of knowing. ational Science Education Leadership Association 
	2014-2015 Editor Special Issue of Cognition & Instruction, Co-Editor Shirin Vossoughi 2012-2015 Advisory Board Member, Science Teacher Education Program, Salish Kootenai College. 2010-2016 Learning Scientist, Pacific Climate Education Partnership (NSF Funded project PI: Sharon Nelson Barber). 2012-2015 Advisory Board Member, E2Texti1es, NSF funded project. Pis: Yasmin Kafai and Bryan Brayboy. 2011-2015 Advisory Board Member, American Migrations, NSF funded project, PI:Josh Radinsk."Y 2012-2015 Advisory Boar
	2010-2012 Inquiry Group Member for CAISE (Center for the Advancement ofInformal Science Education), PI: Kevin Crowley. 
	2009-2011 Advisory Board Member, American Institute of Research Study of URM serving institutions commissioned by NSF, PI: Carlos Rodriguez. 
	2012 Synthesizer, STEM Smart: Lessons Learned from Successful Schools, National Science Foundation. 
	2012 Panelist, National Academies ofEducation invited conference. 
	2012-2013 Co-editor Special Issue of Human Development, Editor Nailah Nasir. 
	2010-2012 Mentor scholar, Fisher folk in the Philippines, NSF funded research project. 
	2009-2011 Committee Member, Minority Dissertation Award AERA. 
	2008-2010 Chair, Exemplary Dissertation Award AERA. 
	State 
	2015-2017 WA D epartment ofEarly Childhood Leadership Ad Hoc Committee for State Wide Professional D evelopment. 
	2015 Lead facilitator Thrive by Five Early Childhood Teacher Preparation Council Retreat 
	2015 Keynote and workshop provider at Wenatchee Early Achievers Institute organized by the National Center on Quality Teaching and Learning. 
	2014-2016 Workshop presenter for Schools Out Washington Conference. 
	2013-present Provided professional development presentations at multiple OSPI convenings of district directors of science education and the roll out ofthe ext Generation Science Standards. 
	2014-2016 Leadership team: NOAA Advancing Climate Literary through Investment in In-service and Pre-service Science Educators (ACLIPSE), with Lawrence Hall ofScience, Western Washington University, and Rutgers University. 
	2014-2016 Steering Committee -Next Generation STEM Teacher Preparation in Washington State (NextGen STEM TP-WA) -consortium ofWashington State CoUeges and Universities in partnership with \XTashington's Office ofthe Superintendent of Public Instruction (OSPI). 
	2012-2014 Provided professional development at local community organizations in-kind including: United Tribes ofAll Indians, Taholah Schools, Quinault Nation, Western Washington Indian Education Association 
	2013-2014 Co-organized workshops with OSPI Director ofScience Education and Office of Indian Education for rolling out NGSS in Washington state. Involved in developing the state .roUout strategy for schools serving Native students. 
	2013-2014 Presented and facilitated at the \.Vashington Education Association Future Native Teachers initiative. 
	University/College 
	2016-present TEP Council Member 
	2016-2017 Member, EDPOL Search Committee for Equity, Leadership, and Learning Position, University ofWashington. 
	2015-2017 Program Director, Learning Sciences and Human Development, UW 
	2015-2016 Chair, Diversity Committee, Faculty Governance, College ofEducation, University of Washington. 
	2013-2014 Member, Search Committee for New Technologies for Equitable Teaching and Learning, University ofWashington. 
	2013-2014 
	2013-2014 
	2013-2014 
	Diversity Committee, Faculty Governance, College ofEducation, University of 

	TR
	Washington. 

	2012-2013 
	2012-2013 
	Member, Search committee for Instructional Excellence faculty position, 

	TR
	University ofWashington. 

	2013-present 
	2013-present 
	Advisory Board Member, Seattle Teacher Residency Program. 

	2013-present 
	2013-present 
	Steering Committee, Doris Duke Conservation Scholars Program at the University 

	TR
	ofWashington (DDCSP@UW), in the College ofthe Environment. 


	2012-present Advisory Board Member, IWRI Center for Excellence, NIH funded project, PI: Karina Walters. 
	2011-present Advisory Board Member, COAAST, NSF funded project, PI: Julia Parish. 
	PEER REVIEWER FOR 
	Journals 
	• 
	• 
	• 
	American Educational Research Journal (reviewed multiple manuscripts) 

	• 
	• 
	American Journal ofEducation 

	• 
	• 
	Child Development (reviewed multiple manuscripts) 

	• 
	• 
	Cognition (reviewed multiple manuscripts) 

	• 
	• 
	Cognition and Instruction (reviewed multiple manuscripts) 

	• 
	• 
	Cultural Psychology (reviewed multiple manuscripts) 

	• 
	• 
	Curriculum Inquiry 

	• 
	• 
	Educational Researcher (reviewed multiple manuscripts) 

	• 
	• 
	International J oumal ofScience Education (reviewed multiple manuscripts) 

	• 
	• 
	Journal ofAmerican Indian Education (reviewed multiple manuscripts) 

	• 
	• 
	Journal ofGeoscience Education 

	• 
	• 
	Journal ofthe Learning Sciences (reviewed multiple manuscripts) 

	• 
	• 
	Journal ofResearch in Science Teaching (reviewed multiple manuscripts) 

	• 
	• 
	Mind, Culture, and Activity (reviewed multiple manuscripts) 

	• 
	• 
	Review ofEducation Research (reviewed multiple manuscripts) 

	• 
	• 
	Review ofResearch in Education (reviewed multiple manuscripts) 

	• 
	• 
	Science Education (reviewed multiple manuscripts) 


	Conferences 
	• 
	• 
	• 
	American Educational Research Association (AERA) conference 

	• 
	• 
	International Society of the Learning Sciences conference 

	• 
	• 
	Society for Research in Science Teaching Conference 


	Funding Agencies 
	• 
	• 
	• 
	National Science Foundation (served on multiple panels) 

	• 
	• 
	National Endowment for the Arts 


	INVITED KEYNOTES 
	Bang, M. (2107, November). STEAM education towards socio-ecological justice. Teachers of Color and Allies Swnmit at the University of Colorado Boulder 
	Bang, M. (2014, August). Seeing and Engaging Indigenous Knowledge Systems in Early Childhood Science Education. Keynote address for the Washington State Summit on Tribal Early Childhood Education. 
	Bang, M. (2014, June). Expanrung design research towards just futures: Culture, learning, community, land. Keynote address for the International Conference ofthe Leaming Sciences. 
	Bang, M. (2012). Resisting the Nature/Culture Bisection: Science Teaching and Learning in Inrugenous Communities. In Medin, D. (Chair) Symposium conducted at the International Congress of Psychology, Capetown, South Africa. 
	Bang, M. (2012, August). Cultural variations in epistemological. orientations: Impacts on knowledge, meanings, and reasoning about the natural world. Invited Plenary. Physics Education Research Conference. 
	Bang, M. (2012, May). Relational Epistemologies: Impacts on knowledge, meanings and constructions of the natural world. Association of Psychological Sciences. Invited Presidential Session. Chicago, IL. 
	INVITED TALKS 
	Bang, M. (2017, November). Culture, Learning, and Science Education. Workshop on Science Investigations and Engineering D esign Experiences in Grades 6-12. The National Academies ofSciences, Engineering, and Medicine 
	Bang, M. (2018, February). Urban land based science education: towards critical socio-ecological decision making in science education. Hugo Rossi Lecture Series. University ofUtah. 
	Bang, M. (2017, October). lnrugenous STEAM education and the challenges of the 21st century. WSU Suwyn Family Lecture Series, Washington State University 
	Bang, M. (2017, October). Science Education that Matters: Nature-Culture Relations for the 21sCentury. Stanford University. 
	t 

	Bang, M. (2017, September). Why does it matter? Shifting theoretical foundations and routine research practices. Sackler Symposium of the National Academies ofSciences. 
	Bang, M. (2017, June). Keynote: Towards Land/Water Based District Transformations. American Indian/Inrugenous Teacher Education Conference. Northern Arizona University, Flagstaff, AZ. 
	Bang, M. (2017, May). Heterogeneity in Science Learning and Teaching. University ofTexas, Austin. 
	Bang, M. (2016, May). Native Education Towards ation Building. University of Oregon. 
	Bang, M. (2016, April). Towards Land Based Education for Climate Change. University of Arizona. 
	Bang, M. (2016, March). Land Based Science Education. University ofAlaska. 
	Bang, M. (2016, January). Resolving the Historical Trauma of Education: Towards Healing Our Relationships with Land and Water. orthwestern University. 
	Bang, M. (2015, November). Culture, Learning, and D evelopment: Native children in Early Childhood Learning Environments. First People, First Steps: Washington Early Childhood Alliance. 
	Bang, M. (2015, April). Research Methods and Partnerships: On Issues of Culture and Broadening Participation. ational Science Foundation Methods @ J\IIidday Series. 
	Bang, M. (2014, December). Learning by Observing in the atural World. University of California -Santa Barbara. 
	Bang, M. (2014, October). Culture, Complex Ecological Thought, and Science Education. Stanford University. 
	Bang, M. (2014, October). Towards Indigenous Pedagogies ofRelational Mobility in Science Education: Elsewhere to Spatial and Temporal Enclosures ofSettler-Colonialism. Cornell. University. 
	Bang, M. (2014, November). Culture, Complex Ecological Thought, and Science Education. University ofMichigan. 
	Bang, M. (2014, December). ature-Culture Relations: Parent-Child Dyads Co-constructing Meanings. University ofCalifornia-Santa Cruz. 
	Bang, M. (2013, October). Community Based Design Research. Annual Learning Sciences Seminar. University of Colorado, Boulder. 
	Bang, M. & Warren, B. (2012, October). Desettling Expectations in Science Education. San D iego State University. D istinguished Lecture Series. Center for Research in Mathematics and Science Education. 
	Bang, M. (2012, October). Science Education and Community Based Design Research. Annual Learning Sciences Seminar. University ofColorado, Boulder. 
	Bang, M. (2011, October). Repatriating Science Teaching and Learning in Indigenous Communities: Towards Educational Self-Determination, Transformative Praxis, and Land-Based Pedagogies. University ofWashington School ofSocial Work. 
	Bang, M. (2011). Socio-historic context and culture: Central mediating dimensions for public understanding of science. Invited presentation at Pubuc Understanding and Public Engagement with Science Conference funded by SF. 
	Bang, M. (2010, April). Expanding the possibilities of students' navigation and meaning making of bordered territories: STEM education towards sustainability. Invited presidential session American Education Research Association, Denver, CO. 
	Bang, M. (2010, Fall) Relational Perspectives, Culture, and Meaning Making. Invited Colloquia at Michigan State University. 
	Bang, M. (2009, October) Psychological Distance, Culture Orientations, and Science Learning. Invited Colloquia at University ofIllinois. 
	Bang, M. (2009, May) Improving Science Education for ative Students: Changes in Teacher Education. Invited Colloquia at University of Michigan as part of the Teacher Education Initiative Seminar Series. 
	PEER-REVIEWD CONFERENCE PRESENTATIONS & PAPERS (last 10years) 
	Bang, M. (2017). Complex Ecological Systems and Storymaking: Native Youth Learning About Changing Lands and Waters. Presentation at National Association ofResearch in Science Teaching (NARST) Annual Conference, San Antonio, TX. 
	Tzou, C., Bang, M. & Bell, P. (2017). Tech Tales: Connecting Robotics with Family Sto1ytelling. Presentation at National Association ofResearch in Science Teaching (NARST) Annual Conference, San Antonio, TX. 
	Warren, B., Bang, M., Rasbery, A. & Pugh, P. (2017). Artscience: Participative thinking, feeling and making with socio-ecological phenomena. Paper presented at the American Educational Research Association (AERA) Annual Meeting, San Antonio, TX. 
	Barajas, F. & Bang, M. (2017). Towards Indigenous Making. Poster presentation at the American Educational Research Association (AERA) Annual Meeting, San Antonio, TX. 
	Bang, M. (2017). Stories ofChanging Lands and Waters for Collective Continuance. Paper presented at the American Educational Research Association (AERA) Annual Meeting, San Antonio, TX. 
	Bang, M., Pugh, P., & McGinty, M. (2017). Field Based Science Education & NGSS. Paper presented at the American Educational Research Association (AERA) Annual Meeting, San Antonio, TX. 
	Bang, M. & Ishimaru, A.M. (2017, ApriQ. Co-designing family & community wellness and educational justice: Findings from the Family Leadership Design Collaborative. Symposium at the American Educational Research Association Conference, San Antonio, TX. 
	Bang, M. (2016) Participatory D esign Research. Paper presented at the American Anthropological Association, Minneapolis, MN. 
	Bang, M. (2015). D esigning Learning about Climate Change: Beyond Fear and Loathing in SettlerColonial Societies. Paper presented at the annual American Education Research Association, Chicago, II 
	Warren, B., Rosebery, A., and Bang, M. (2015). Expansive Meanings and Makings in the Human Micro-Biome. Paper presented at the annual American Education Research Association, Chicago, 11. 
	Bang, M. (2015). Urban Land-Based Pedagogies: Featured Chicago Symposium. Paper presented at the annual American Education Research Association, Chicago, 11. 
	Bang, M. (2015). Restorying Relations to Land in Science Education: Youth Symposium. Paper presented at the annual American Education Research Association, Chicago, II. 
	Myles, C. & Bang, M. (2015). Teacher Sense-making about epistemic practices in science learning. Poster presented at the annual American Education Research Association, Chicago, 11. 
	Warren, B., Rosebery, A., and Bang, M. (2014). Expansive ]\!leanings and Makings in Art Science. Presented at the International Conference ofthe Learning Sciences, Boulder, Co. 
	+ Bang, M. Marin, A., Gurneau,J., Faber, L. (2014) Remaking Relations: Ten Years of Community Based D esign Research: Shifting Power Relations. Presented at the International Conference ofthe Learning Sciences, Boulder, Co. 
	+Bang, M., Pugh, P., & Medin, D. (2014). Emergent complex systems reasoning?: Cross-cultural differences in reasoning about eating relationships between kinds. Paper presented at the International Conference ofthe Learning Sciences, Boulder, Co. 
	+
	+
	+
	Bang, M., Faber, L., and Gurneau,J. (2014). Remediating ontologies: Storying relations to land in science education, views through digital arts. Paper presented at the annual American Education Research Association, Philadelphia. 

	+
	+
	Bang, M., Faber, L., and Gurneau, J. (2014). Remediating ontologies: Science Education, Digital Storymaking and Narratives ofLand. Paper presented at tl1e annual Ethnography in Education Research Fonun, Philadelphia. 


	Bang, M. & Marin, A. (2014). Nature-Culture Constructs in Science Learning: Human-non-human agency and intentionality. Paper presented at the annual meeting of the National Research on Science Teaching Conference, Pittsburgh. 
	+Bang, M., Gurneau, J. & Medin, D. (2014). Seeing Children's Model Based Understandings of Forest Ecosystems: D rawing and Complex Ecological Thought. Paper presented at the annual meeting of the National Research on Science Teaching Conference, Pittsburgh. 
	Bang, M. (2013). On Indigenous futurity: Towards new imaginings ofplace and learning. Discussant paper presented at the annual meeting of the American Education Research Association, San Francisco. 
	Bang, M. (2013). Seeing and Engaging Relational Epistemologies: Changing Nature-Culture Relations in Science Education. Paper presented at the annual meeting of the American Education Research Association, San Francisco. 
	Hermes, M. & Bang, M. (2013). Language Revitalization Practice Into Theory. Paper presented at the annual meeting ofthe American Education Research Association, San Francisco. 
	Marin, A & Bang, M (2013). The Nature ofAttentional Directives and Relationships with the Natural World. Paper presented at the annual meeting of the American Education Research Association, San Francisco. 
	Bang, M. (2013). Differences between Native and Non-ative Authored Children's Books and Their Impacts on Sensemaking in the atural World. Paper presented at the annual meeting of the Iational Research on Science Teaching Conference, Puerto Rico. 
	Bang, M. (2013). Seeing and Engaging Relational Epistemologies: Changing Nature-Culture Relations in Science Education. Symposium conducted at Society for Anthropological Sciences, Mobile, AL. 
	Bang, M. (2012). "\V/e know from our elders there are spirits in there [lliver]": Reconstmcting Science Education To\vards Lived Survivance, Sovereignty, and Sustainability. Symposium conducted at the annual meeting of the American Educational Research Association. Vancouver. 
	+Bang, M., Curley, L., Kessel, A., Marin, A. & Suzokovich, E. (2012). Muskrat Theories, Tobacco in the Streets, and Living Chicago as Indigenous Lands. Symposium conducted at the annual meeting ofthe American Educational Research Association. Vancouver. 
	+Marin, A. & Bang, M. (2012). Mediating Meanings and Pedagogy through Storywork: Teacher's 10 Science Teaching Conference. 
	Storytelling of Land-Based Experience. Symposium conducted at the National Research 

	Bang, M. (2011). Seeing swales and rethinking navigation: Problems of reification and cartesian coordinates in socio-cultural research. Symposium conducted at the annual meeting of the American Educational Research Association. ew Orleans, LA. 
	Bang, M. (2011). Repatriating Indigenous Technologies in a Community Based Science Program. Symposium conducted at the annual meeting of the American Educational Research Association. New Orleans, LA. 
	Bang, M., Marin, A., & Medin, D. (2011). Relational epistemologies in Indigenous communities: Implications for rethinking science learning trajectories. Symposium conducted at the annual meeting of theJean Piaget Society. Berkeley, CA. 
	+Bang, M., Alfonso, J., Bellenger, A., Curley, L., Faber, L., Kessel, A., Marin, A., Medin, M., Soto, C., Suzukovich, E., & Strack, G . (2011). Community Based Design Research: Transforming Teaching and Learning and Rebuilding Community Capacity. Poster presented at the annual meeting of the American Educational Research Association. New Orleans, LA. 
	+Marin, A., Bang, M., & Medin, D. (2011). Ascribing internal states to non-human kinds: A comparison of Native American and European American authored children's books. Poster presented at the annual meeting ofthe Jean Piaget Society. Berkeley, CA. 
	Bang, M. (2010) Tobacco in the Streets: Land Based Pedagogies in Urban Indian Communities. Symposium conducted at the American Educational Studies Association, Denver, CO. 
	Bang, M. (2010). Increasing Rigor and Generativity in Learning: Connections Between the D isciplines, Children's Lived Experience and Everyday Knowledge. Symposium conducted at International Conference ofthe Learning Sciences, Chicago, IL. 
	+Marin, A. & Bang, M. (2010). Storied Transformations in Science Teaching: Teacher's Sights of Theory Regeneration. Symposium conducted at American Educational Research Association, D enver, CO. 
	Bang, M. & Wright, C. (2009). The Archaeology ofRacialized Dilemmas: Excavating Oppositional Binaries. Symposium conducted at University of Iowa Critical Race Theory Conference. 
	Bang, M. & Wright, C. (2008). The Archaeology ofRacialized Dilemmas: Excavating Oppositional Binaries. Symposium conducted at Critical Race Theory Conference. University of Illinois Chicago. 
	Bang, M. & Medin, D. (2008). Community-Based D esign of Science Learning Environments: Engaging with and Implementing Relational Epistemologies. Symposium conducted at Al\.AS, Boston, MA. Invited Session. 
	Bang, M. & Medin, D. (2008). Transforming oppositional binaries through professional learning: Working historicaUy raced and cultured meanings, relationships and experiences with science and science education. Symposium conducted at American Educational Research Association: New York, NY. 
	+Bang, M., Dodge, C., :Medin, D., Podlasek, J., Soto, C. & Unsworth, S. (2007). Relations and Orientations to the Natural World: Implications for the Design of Learning Environments. Symposium conducted at the Society for Research in Child D evelopment, Boston, NlA. 
	Warren, B., Bang, M., Wright, C., Rosebery, A., Hudicourt-Barnes, J. & Nemirovsk1', D. (2008). Learning-in-Practice: Coordinating Angles of Vision and Voice in Professional Communities. Symposium conducted at American Educational Research Association: New York, NY. 
	Bang, M. & Wright, C. (2008). Navigating Oppositional Binaries: 'Raced & Ctdtured Dimensions ofLeaming. Symposium conducted at the American Educational Research Association: New York, NY. 
	+Bang, M., Medin, D., Soto, C., & Kessel, A. (2007). Communi(y Based Design ofan After-School Program in an Urban Indian Community. Symposium conducted at the National Indian Education Association Conference. 
	+Bang, M., D odge, C., Medin, D., Podlasek, J., Soto, C. & Unsworth, S. (2007). Relations and Orientations to the Natural World· Implications for· the Design ofuarning Environments. Symposium conducted at American Educational Research Association, Chicago, IL 
	+Bang, M., Dodge, C., Medin, D., Podlasek, J., Soto, C. & Unsworth, S. (2007). Native Children's Communiry BasedBiological Kno1vledge: Implicationsfor the Design ofLearning Environments. Symposium conducted at the Society for Research in Child D evelopment. 
	Bang, M. Brayboy, B., & Medin, D. AERA Professional Development Workshop: Perspectives on Ecological Frameworks for Examining Learning and D evelopment as Cultural Practices. Led Case Circle: From Biology Learning in Native Communities to the Design of5cience Learning Environments. Course delivered at American Educational Research Association Annual Conference, Chicago, IL 2007. 
	PROFESSIONAL MEMBERSHIPS 
	• 
	• 
	• 
	American Education Research Association: Various SIG memberships 

	• 
	• 
	National Association ofResearch in Science Teaching 

	• 
	• 
	National Indian Education Association 

	• 
	• 
	American Association for the Advancement ofScience 

	• 
	• 
	International Society of the Learning Sciences 

	• 
	• 
	Cognitive Science Society 

	• 
	• 
	Society for Research in Child Development 


	o Native Children's Research Exchange 
	• American Indian Science and Engineering Society 
	ADDRESSES Learning Sciences & Human The LIFE Center 
	D evelopment 1100 NE 45th Street, Suite 200 
	312 Miller Hall, Box 353600 Seattle, WA 98105 
	College ofEducation 
	University ofWashington 
	Seattle, WA 98195 
	STEM Supporting Narrative (CPP 4) 
	!KEEP will uniquely combine its commitment to culturally and linguistically responsive pedagogies with high quality professional development and instructional strategies in areas of science, technology, engineering and math (STEM) to best meet the needs ofAI/AN students. All IKEEP participants will participant in multiple opportunities to learn inquiry-based and experiential learning strategies adaptable to all content areas in K-12. Additionally, !KEEP will recruit and prepare 1/3 of its candidates for tea
	IKEEP understands the demand for professionals in the fields of science, technology, engineering, and mathematics (STEM) has placed greater emphasis on STEM curricula in K-12 schooling. !KEEP will incorporate high-quality STEM training to address three areas of need: 1) Rural regions and schools serving AI/AN students often lack teachers qualified to adequately apprentice students in STEM opportunities, and/or fill STEM teaching positions (Goodpaster, Adedokun, & Weaver, 2012); 2) STEM education is often cu
	IKEEP's approach to infusing STEM professional development and instructional strategies through workshops, courses and applied field experiences is informed by research which indicates a lack of opportunity for high quality culturally responsive STEM training among pre-service teachers. The combination of culturally responsive pedagogies with STEM education is highly needed to improve the success and opportunities offered to AI/AN students (Bang, Medi, Washinawatok & Chapman, 2010). For these reasons, IKEEP
	teachers to culturally responsive experiential and inquiry-based STEM training. The University of Idaho is uniquely positioned to provide STEM training for teachers as it features a number of innovative STEM initiatives, and is a member of the Idaho EPSCoR, an initiative to advance multidisciplinary research and innovation in programs of the National Science Foundation and other relevant agencies (U.S. Department of Agriculture, National Institute of Health, NASA, and the Department of Energy. See Idaho EPS
	https://www.idahoepscor.org

	100% of !KEEP Scholars will participate in applied STEM professional opportunities throughout their training. STEM Leadership retreats will be offered in Years 2 and 3 and will incorporate central pillars of IKEEP such as experiential learning, STEM instructional strategies, culturally responsive pedagogies, leadership in Indian education, and traditional, ecological knowledge. STEM Leadership Retreats will be multi-day and hosted at the University ofldaho's McCall Outdoor Science School. Each retreat will 
	100% of !KEEP Scholars will participate in applied STEM professional opportunities throughout their training. STEM Leadership retreats will be offered in Years 2 and 3 and will incorporate central pillars of IKEEP such as experiential learning, STEM instructional strategies, culturally responsive pedagogies, leadership in Indian education, and traditional, ecological knowledge. STEM Leadership Retreats will be multi-day and hosted at the University ofldaho's McCall Outdoor Science School. Each retreat will 
	settings. 

	The primary goal of !KEEP is to offer its scholars access and resources from leading scholars/practitioners to increase their cultura11y responsive knowledge and skills applying STEM connection across content areas. 
	This data demonstrates the anticipated need and availability of positions in the coming years. Moreover, 10 out of the 46 statewide academic disciplines or subject matter shortages in Idaho are STEM subject shortages (Teacher Shortage Area Nationwide listing, 2016). 
	Competitive Preference 4 is attainable given that the University of Idaho is a leader in STEM research and tribal community partnerships. A11 of the IKEEP Scholars wi11 be attending multiday workshops at the University ofIdaho on experiential and inquiry-based learning facilitated by Indigenous STEM experts, as well as attending summer courses at the American Indian Language Development Institute with a focus on Indigenous STEM. Key Consultants: IKEEP will work under the guidance ofkey consultants with exp
	Dr. Megan Bang: Dr. Bang holds a doctorate in Learning Sciences from Northwestern University. She is a Professor ofLeaming Sciences & Psychology at Northwestern University and Senior Vice President of the Spencer Foundation in Chicago. She is a former Director of the University of Washington's Native American Education Certificate and faculty member at the University ofWashington. Dr. Bang is a leading expert in the field ofIndigenous STEM and place-
	Dr. Megan Bang: Dr. Bang holds a doctorate in Learning Sciences from Northwestern University. She is a Professor ofLeaming Sciences & Psychology at Northwestern University and Senior Vice President of the Spencer Foundation in Chicago. She is a former Director of the University of Washington's Native American Education Certificate and faculty member at the University ofWashington. Dr. Bang is a leading expert in the field ofIndigenous STEM and place-
	based education. Her expertise will guide STEM workshops and induction services for culturally responsive Indigenous STEM education. Dr. Bang is a member of the Ojibway Tribe (Resume in Appendix A). 

	Dr. Philip Stevens: Dr. Stevens holds a doctorate in Language, Reading, and Culture from the University ofArizona. He is an Assistant Professor of Anthropology and Director of the American Indian Studies Program at the University of Idaho. Dr. Stevens specializes in Indigenous epistemologies and Indigenous mathematics and brings expertise working with Indigenous youth in college-readiness programs, tribal colleges, and culturally responsive mathematics. He is a former K-8 classroom teacher in Native-serving
	TIMELINE for STEM Trainings: 
	Year 1 
	o 
	o 
	o 
	June: AILDI Year2 

	o 
	o 
	Oct: Leadership Retreat at MOSS 

	o 
	o 
	June: AILDI Year 3 

	o 
	o 
	April: Leadership Retreat at MOSS May-June: Shadow Applied K-12 Program 
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	BUDGET NARRATIVE AND JUSTIFICATION: 2018-2023 
	The budget proposed for University of Idaho Indigenous Knowledge for Effective Education Program (!KEEP) is adequate to support the defined goals, objectives and activities, and the costs are reasonable, allowable, and allocable. The proposed Year 1 operating cost of $256,339 will provide academic, support, and financial services for 8 eligible Native American Pre-Service Teaching students. 
	1. PERSONNEL 
	The University of Idaho (UI) has budgeted the following positions to implement the IKEEP Project as described in the application narrative. The allocations for human capital have been made based on our 30 years of experience and level of effort to accomplish the proposed objectives. The responsibilities of key personnel are presented in first Year salaries for the Project Director and Project Coordinator have been calculated based on the approved salary scale by the University Regents. The salaries for key 
	Principal Investigators: There will be two Co-Principal Investigators to provide oversight to the IKEEP Project. Dr. Bisbee will serve as Co-Principal Investigator for the IKEEP project. Dr. Bisbee is currently the Executive Director of Tribal Relations and Interim Chief Diversity Officer for the University of Idaho. She has her Ed.D. in Education with an emphasis in Indigenous Research Frameworks. She will provide guidance in program regulation and evaluation to ensure that project is meeting all project g
	-

	Principal Investigator. Dr. Vanessa Anthony-Stevens will serve in the capacity of the Project Director, with funds outline below. 
	Primary Co-Principal Investigator & Project Director (.25 FTE effort for 9-month appointment): Dr. Anthony-Stevens will serve as Project Director. She is an Assistant Professor in the Department of Curriculum & Instruction at the University of Idaho, working with teachers in preparation. As Project Director, Dr. Anthony-Stevens will use her expertise to oversee the set-up and implementation of the program, provide the leadership and vision for the program, and serve actively as program faculty. She will off
	Project Coordinator (1.0 FfE): Coordinator of IKEEP is budgeted for 11 months for Years 1-3. The Coordinator will manage the daily implementation of the IKEEP Project and will maintain records that the goals, objectives, and contractual obligations are met, with attention to relevant federal and state rules. The Coordinator will supervise any additional IKEEP staff, maintain budget records, compile data, and support the Project Director to submit all required federal and state reports. The Coordinator will 
	service activities. The Coordinator will also be responsible for assessing each student's academic needs and working with the student to develop an individual academic plan. The Coordinator will provide academic, financial, and personal guidance to ensure students successfully complete and graduate with their Teacher Certification credentials. The salary for the Coordinator for Year 1 will be $42,000. 
	Administrative Assistant (.25 FTE): An administrative assistant will be hired to support budgetary and office managerial needs during Year 4 and 5, salaried at $7,000 for Year 4. 
	2. FRINGE BENEFITS 
	Fringe benefits for all personnel are based on the CoJlege and University's Agreement Rate. This rate is a Consolidated Fringe Benefit Rate of 33.1 % for all Exempt and Classified employees, 26.5% for Faculty and 8.7% for Temporary Help. 
	3. TRAVEL 
	Director Meeting: Travel cost details are in Table 1. Travel funds are needed for the Project Director to travel to the mandatory Annual Director's Conference in DC for Years 1 through 5; cost includes lodging, per diem, and ground transportation to and from the airport. Travel for the Project Director to the New Director's Training will occur in Year 1 and includes airfare, lodging, per diem, and ground transportation to and from the airport. 
	Recruitment: Travel costs are requested for the Director and Coordinator to conduct fourrecruitment and outreach trips in Year 1. Funds will cover vehicle rental, gas, per diem, and lodging. The mileage reimbursement rate is calculated by the State of Idaho at 54 cents per mile. Transportation in the amount of $1,500 will be used to provide transportation for prospective 
	Recruitment: Travel costs are requested for the Director and Coordinator to conduct fourrecruitment and outreach trips in Year 1. Funds will cover vehicle rental, gas, per diem, and lodging. The mileage reimbursement rate is calculated by the State of Idaho at 54 cents per mile. Transportation in the amount of $1,500 will be used to provide transportation for prospective 
	TKEEP Scholars for a campus visit. The target areas are approximately 3 to 10 hours driving distance from the project location and are within the states of Idaho, Washington, and Oregon. 

	AILDI Travel costs are required for Director to attend the American Indian Language Development Institute with students for summer course work in Year 1 and 2. Director will be provided airfare, lodging for duration of institute, and meal per diem. 
	Conference/Leadership Retreat Travel: Two IKEEP staff members will travel with IKEEP students to the Idaho Indian Education Summit in Years 2-3 and one staff member in years 4-5 will be supported with airfare, lodging, perdiem, and ground transportation to and from the airpo1t. Two IKEEP staff members will travel with IKEEP students to the Washington State Indian Education Association Conference in Year 2, where conference presentations will be combined with the IKEEP Leadership Summit. IKEEP students in Ye
	Pre-service Teacher Community Visits: TKEEP will provide transportation for the Coordinator to accompany IKEEP Scholars to complete Pre-Service Teacher Community visits will occur in Years 2 and 3; !KEEP Scholars will get first-hand experience in schools with high Native American student populations. The two staff will be provided per diem and lodging for 2 days and 2 nights. They will travel in student transportation with the 8 IKEEP Scholars. 
	Mentor Teacher Summit: Five teacher mentors will be participant in an IKEEP-sponsored Teacher Mentor Summit in Year 2 and 3. Two !KEEP staff will attend the Summit with eight scholars. The Teacher Mentors will be provided reimbursement for mileage, 2 days per diem, and lodging for one night. The Teacher mentor summit will be held in the Spring of Year 2 and 3. 
	Induction follow-up: Travels funds are needed for Induction follow-up. The cost for Years 4 through 5 includes lodging, per diem, and mileage for Director to visit participants in their placement schools to develop induction service sites and to support mentorship in job placements. Travel funds are needed for !KEEP participants will attend the Induction Retreats and will be provided reimbursement for mileage, four days per diem, and lodging for three nights. 
	4. EQUIPMENT: No funds for equipment are requested. 
	5. SUPPLIES 
	Detailed supplies and cost estimates for project support and operations are provided in Table l. Supplies will be utilized and maintained by the !KEEP project. The supplies will directly benefit the IKEEP and are all necessary for achieving the goal of the project. To minimize costs, supplies will be purchased in bulk whenever possible. These include: career portfolios; computer and tech support; recruitment and outreach supplies; and participant name tags for professional presentation. Consumable goods suc
	Academic Supplies: Career Portfolios for the !KEEP Orientation will be purchased in Year 1 for eight Scholars, at a cost of $40.00/portfolio. Professional nametags for Scholar presentations are estimated to be $15/nametag. 
	Computer: Computer for staff and student use and computer supplies for the project will be purchased for student use in the computer labs for study table sessions. !KEEP will purchase one desktop computer at an estimated cost of $1200 and one tablet at an estimated cost of $500. ITS support is estimated at $500 for Year 1. The tablet will be available for student support during required study tables and after hours when other campus computers are not readily available. One laptop computer will be purchased 
	Office: In Years 1-3 it is estimated that $120/mo for 11 months will be spent on project supplies. 
	Recruitment and Outreach: The cost for Recruitment and Outreach supplies purchased in Year 1 are estimated at $1,000. These supplies will be utilized to assist in marketing the program for recruitment and community outreach. 
	6. CONTRACTUAL 
	UI IKEEP will follow the procedures for procurement defined in the Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards in 2 CFR part 200. These standards ensure that materials and services are obtained in an effective manner and in compliance with the provisions of applicable Federal statutes and executive orders. 
	Mentor Teachers: IKEEP will contract Five Teacher Mentors from the Tribal communities with high Native American student populations. These Teacher Mentors will have 5+ years ofteaching experience and teach in a school that has a high proportion of Native American students. The Teacher Mentors will be paid $3,000 for Year 2 and 3 of the project years and be assigned an IKEEP Scholar to mentor and support throughout the IKEEP project. Travel for Mentor Teachers 
	Mentor Teachers: IKEEP will contract Five Teacher Mentors from the Tribal communities with high Native American student populations. These Teacher Mentors will have 5+ years ofteaching experience and teach in a school that has a high proportion of Native American students. The Teacher Mentors will be paid $3,000 for Year 2 and 3 of the project years and be assigned an IKEEP Scholar to mentor and support throughout the IKEEP project. Travel for Mentor Teachers 
	will also be covered in Year 2-3 to attend Teacher Mentor Summit. Mentor teachers will be paid $2,000 for continued professional support during Year 4 and 5 of Induction Services. 

	Clinical Professor: The IKEEP Project will contract with a qualified Cbnical Professor for $7,500 to develop and teach a requfred program course for Years 1 -3. 
	Consultants: Other Consultants will be contracted for $15,750 through years 1 -3 to provide expertise in workshops and academic activities such as the McCall Outdoor Science School STEM Workshops, Leadership Retreats and the Teacher Mentor Summit. Guest speakers and consultants will be contracted for $12,000 years 4 and 5 to support Induction Workshops and Induction Retreats. These calculations include fees for development and delivery of workshops, travel, and lodging. 
	7. CONSTRUCTION: No funds are requested for construction. 
	8. OTHER: Details related to "Other" costs are presented in Table 1. 
	Postage, communication, and printing costs have been calculated based on past project costs. These expenditures are necessary as they contribute communication of the program benefits, outreach, and recruitment activities. 
	Postage: Postage for Years 1 -3 will cover correspondence to students, parents, schools, and agencies for soliciting new applicants and informing them about the project. 
	Communication: Year 1 -5 communication costs include a set annual telephone and voice mail. This cost is estimated at $100 per month. 
	Printing: Costs for printing are higher during Year 1 due to the initial volume based; the estimate is based on past project expenditures for new applications, brochures, posters, and display boards. 
	The costs in Year 2 -3 have been decreased to $500 and $200 respectively, to less recruitment and outreach during the final project year. 
	Web Development: Cost for Web development include start-up cost in Year 1 for a web-based database that will allow for more efficient application process and tracking of student applicants. 
	Required Fees: WSIEA registration fee for I staff ($175), ISIE registration fee for 2 staff Year 23 ($150 per staff member per year), and 1 staff Year 4-5 ($150 per year) are calculated. 
	-

	IKEEP Recognition Ceremony: Recognition ceremonies with be held at the completion of Year 3 and Year 5. Recognition Ceremonies will encourage IKEEPs community atmosphere, and bring families and program collaborators together to celebrate scholar achievements. Funding is requested for rental of space, parking accommodations, recognition certificates for families, scholars and mentors (total participants estimated at 75 people, $15 per person). 
	Academic and Cultural Events: Students will participate in an Orientation retreat to gain valuable team building skills with each other and the IKEEP staff. All Scholars are required to attend 3 IKEEP Leadership Retreats where they will have guest presenters who are Native American in the field to support motivation and act as role models in target area such as inquiry based learning and educational leadership. Supplies for Academic and Cultural Activities and Retreats total $3000 per Year Year 1-3 and $150
	9. TOTAL DIRECT COST 
	Total direct costs for Year 1 are $124,247. 
	10. INDIRECT COSTS (Include participant cost). 
	The Indirect Cost Rate Agreement has been approved by The Department of Health and Human 
	Services from 07-01-2019 -Until Amended. The Department of Education restricts the Indirect Cost rate to 8% of modified total direct costs. 
	Participant costs will include expenses for Academic events for student participation and appropriate professional engagement. Costs have been calculated based on similar projects. 
	11. TRAINING STIPENDS 
	Training Stipend: The IKEEP Scholars will receive a training stipend of $4250 in Year 1 and $8500 in Year 2 and 3 to supplement the cost of attendance of fees, room and board, books, and health insurance. In addition, $500 will be disbursed monthly for 10 months to cover living expenses. The total amount of training stipend per student for the Academic Year will be $13,200 per participant for Years 2 and 3. The training stipend will reduce the financial burden on the students, supporting their retention and
	Summer Training Stipend: !KEEP Scholars will be required to participate in summer course work at the American Indian Language Development Institute (AILDT) as part of their training in the summer of Year l and 2. AILDI, based at the University of Arizona, will host courses for graduate and undergraduate credits in Tucson, Arizona (Year 1) and Missoula, Montana (Year 2). Participant cost will include cipant). These costs will allow participants to ground their teacher preparation in Indigenous language and c
	tuition for summer courses (calculated $2,943.75 per parti

	Laptops: 8 laptops will be purchased for Year 1 to be utilized for !KEEP scholars. Estimated at $2,000 per student. 
	Student Health Allowance: IKEEP provides a small fund for student emergencies, such as replacement glasses, emergency travel home, etc. The amount of $600 a Year is based on previous program experience. 
	Student Assessment Allowance: Additional funds of $500 are requested to support unexpected participant assessment expenses learning disability assessment or counseling that may need to be conducted or provided. 
	Continuing Education Units: !KEEP participants will receive Continuing Education Units (CEU) for required training offered during Induction Retreats. 2 CEU credits of will be offered for 8 participants in Year 4 and 5 at $150 per credit. 
	Induction Retreats: Participants are required to participate in a four day, three night Induction Retreat during Year 4 and Year 5. Funds are requested to provide travel, lodging and board for 8 IKEEP Scholars during Induction retreats. 
	Scholar Travel stipends are requested for IKEEP Scholars to participate in required training activities such as orientation, summer training, professional conferences and leadership activities during the grant cycle. 
	Orientation: To encourage parent/family involvement, !KEEP will cover the cost of one night stay for participant and one family member during the orientation, which will occur prior to summer session course in Year 1. The cost for lodging will be $100/room per night for 8 rooms. Participants will be provided stipend to cover per diem and travel cost for the 2 day orientation. 
	AILDI Travel: Funds are required for 8 participants to attend required courses offered by the American Indian Language Development Institute. Funds are requested to cover participant airfare, per diem and lodging for the duration of required summer course work in Year 1 and 2. 
	Idaho State Indian Education Summit: Participants will attend the Idaho Indian Education Summit in Years 2-3 and 5. This Summit is targeted toward Idaho Teachers to provide valuable information on current Indian education issues such as culturally responsive curriculum development. In Year 2 of the Summit, Scholars will participate and engage with Idaho Teachers and Tribal educators to gain more valuable education experience. In Year 3 of the Summit, the all IKEEP Scholars are required to present their Indi
	Washington State Indian Education Association Conference: Scholars are required to attend the Washington State Indian Education Association Annual Conference (WSIEA) in Year 2 as part of their training. IKEEP will organize a one-day of pre-conference leadership training in partnership with Washington Indian Education leaders during Year 2. Registration, transportation, per diem, and lodging will be provided the WSIEA Conference. 
	National Conference: All IKEEP scholars are required to attend and present at one national conference in areas of Indigenous Education, Indigenous STEM during Year 3. Selecting from options provided by !KEEP coordinator, participants will gain valuable current Indian Education information and present their current Indigenous Education Portfolio and Research, as part of their professional training. 
	McCall Outdoor Science School: All IKEEP scholars will be required to participate in and attend leadership summits related to STEM training in Year 2 and 3. These summits will be held at the University ofldaho's McCall Outdoor Science School (MOSS), a premier school for inquiry-based and place-based education. MOSS is located within proximity to the Shoshone-Bannock Tribe and 
	McCall Outdoor Science School: All IKEEP scholars will be required to participate in and attend leadership summits related to STEM training in Year 2 and 3. These summits will be held at the University ofldaho's McCall Outdoor Science School (MOSS), a premier school for inquiry-based and place-based education. MOSS is located within proximity to the Shoshone-Bannock Tribe and 
	the Nez Perce Tribe, making it prime locate for STEM learning and collaboration with Tribal partners. Funds are requested to cover lodging and meals for 2 night and 3 days in Year 2 and Year 3 of training. 

	Pre-Service Teacher School Visits: IKEEP Scholars will visit schools in Tribal communities twice each year during Years 2-3. Two vans will be rented to transport the 8 IKEEP Scholars (detailed in Staff travel section), and visits will facilitate pre-placement job networking. Per diem and lodging will be provided for these required training trips. IKEEP scholars will be lodged in pairs to reduce room costs during visits. 
	Total Training Stipends for Year 1 $122,152 
	University of Idaho 2018-2019 2019-2020 2020-2021IKEEP Year1 Year 2 Year3 2018-2023 Budget 1. PERSONNEL (Salaries) Cost of Living increase of 2% Years 2-5 Project Director(Principal Investigator) 25% Base=$63,960 Program Coordinator (PC): 1 FTE, 11 mos. @ 100% Base=$42,000 (Year 1 -3 only) Administrative Assistant (AA): .25 FTE, 11 mos. Base = $7,000 for 1 0hrs/week Personnel Subtotal 2. FRINGE BENEFITS Consolidated Fringe Rate for Faculty: Principal lnvestigator--26.5% Consolidated Fringe Rate: Program Coo
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	3. TRAVEL Annual Director's Meeting 
	3. TRAVEL Annual Director's Meeting 
	3. TRAVEL Annual Director's Meeting 

	Airfare 
	Airfare 
	$700 
	$700 
	$700 
	$700 
	$700 
	$3,500 

	Lodging@ $180/night x 4 nights 
	Lodging@ $180/night x 4 nights 
	$720 
	$720 
	$720 
	$720 
	$720 
	$3,600 

	Per diem @ $69/day x 5 
	Per diem @ $69/day x 5 
	$345 
	$345 
	$345 
	$345 
	$345 
	$1,725 

	Ground Transportation: Mileage & Cab fare to and from airport 
	Ground Transportation: Mileage & Cab fare to and from airport 
	$100 
	$100 
	$100 
	$100 
	$100 
	$500 

	Recruitment-ID, WA, OR 
	Recruitment-ID, WA, OR 

	4 Trips: Mileage 54 cents/mile x 1200 miles (in-state and out-of-state) 
	4 Trips: Mileage 54 cents/mile x 1200 miles (in-state and out-of-state) 
	$2,592 
	$2,592 

	Per Diem@ $45/day x 4 x 2 trips (in-state) 
	Per Diem@ $45/day x 4 x 2 trips (in-state) 
	$360 
	$360 

	Per Diem@ $51/day x 4 x 2 trips (out-of-state) 
	Per Diem@ $51/day x 4 x 2 trips (out-of-state) 
	$408 
	$408 

	Lodging @ $85/night x 3 nights x 4 trips 
	Lodging @ $85/night x 3 nights x 4 trips 
	$1,020 
	$1 ,020 

	Campus visitation Recruitment event for prospective IKEEP scholars 
	Campus visitation Recruitment event for prospective IKEEP scholars 
	$1,500 
	$1,500 

	American Indian Language Development Institute (AILDI), (1 Staff) 
	American Indian Language Development Institute (AILDI), (1 Staff) 

	Airfare @ $450 x 1 
	Airfare @ $450 x 1 
	$450 
	$450 
	$900 


	PR/Award# S299B180040 Page e142 
	Lodging @ $1485/month x 1 room $1,485 $1,485 
	Lodging @ $1485/month x 1 room $1,485 $1,485 
	Lodging @ $1485/month x 1 room $1,485 $1,485 
	$2,970 

	Meals @ $59/day x 26 days x 1 person $1,534 $1 ,534 
	Meals @ $59/day x 26 days x 1 person $1,534 $1 ,534 
	$3,068 

	Idaho State Indian Education Summit, (ISIE) (2 Staff Yr2 -Yr 3/ 1 Staff Yr4 -YrS) 
	Idaho State Indian Education Summit, (ISIE) (2 Staff Yr2 -Yr 3/ 1 Staff Yr4 -YrS) 

	Airfare @ $300 x 2 Yr2-3. @ $300 x 1 Yr4-5 
	Airfare @ $300 x 2 Yr2-3. @ $300 x 1 Yr4-5 
	$600 
	$600 
	$300 
	$300 
	$1 ,800 

	Per Diem @ $45/day x 4 days x 2 Yr1 -3. @ $45/day x 4 days x 1 Yr 4-5 
	Per Diem @ $45/day x 4 days x 2 Yr1 -3. @ $45/day x 4 days x 1 Yr 4-5 
	$360 
	$360 
	$180 
	$180 
	$1 ,080 

	Lodging @ $113/night x 2 rooms x 3 nights Yr 1-3. @ $113/night x 1 room x 3 nights Yr4-5 
	Lodging @ $113/night x 2 rooms x 3 nights Yr 1-3. @ $113/night x 1 room x 3 nights Yr4-5 
	$678 
	$678 
	$339 
	$339 
	$2,034 

	Ground Transportation/Rental@ $50per day x 2 vehicles x 3 days Yr 1-3. @ $35 per day x 1 vehilce x 3 days Yr 4-5 
	Ground Transportation/Rental@ $50per day x 2 vehicles x 3 days Yr 1-3. @ $35 per day x 1 vehilce x 3 days Yr 4-5 
	$300 
	$300 
	$105 
	$105 
	$810 

	Gas for Rental 
	Gas for Rental 
	$80 
	$80 
	$40 
	$40 
	$240 

	Washington State Indian Education Association Conference (WSIEA), (2 Staff) 
	Washington State Indian Education Association Conference (WSIEA), (2 Staff) 

	Airfare @ $300 x 2 people 
	Airfare @ $300 x 2 people 
	$600 
	$600 

	Lodging @ 113/night x 3 nights x 2 rooms 
	Lodging @ 113/night x 3 nights x 2 rooms 
	$678 
	$678 

	Per diem @ $51/day x 4 days x 2 people 
	Per diem @ $51/day x 4 days x 2 people 
	$408 
	$408 

	Ground Transportation@$100 roundtrip x 2 vehicles 
	Ground Transportation@$100 roundtrip x 2 vehicles 
	$200 
	$200 
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	McCall Outdoor Science School, (2 Staff) 
	McCall Outdoor Science School, (2 Staff) 
	McCall Outdoor Science School, (2 Staff) 

	Rental Vehicle @ $54 per day x 2 vehicles x 3 days 
	Rental Vehicle @ $54 per day x 2 vehicles x 3 days 
	$324 
	$324 
	$648 

	Rental Vehicle Gas for 2 vehicles 
	Rental Vehicle Gas for 2 vehicles 
	$200 
	$200 
	$400 

	Lodging @ $60/night x 2 nights x 1 Cabin Unit. 
	Lodging @ $60/night x 2 nights x 1 Cabin Unit. 
	$120 
	$120 
	$240 

	Meals @ $28/day x 3 days x 2 people 
	Meals @ $28/day x 3 days x 2 people 
	$168 
	$168 
	$336 

	Pre-Service Teacher School Visits 2x a Year for Yr 2-3, (2 Staff) 
	Pre-Service Teacher School Visits 2x a Year for Yr 2-3, (2 Staff) 

	Rental Vehicle @ $54 per day x 2 vehicles x 2 days x 2 trips per year 
	Rental Vehicle @ $54 per day x 2 vehicles x 2 days x 2 trips per year 
	$432 
	$432 
	$864 

	Rental Vehicle Gas for 2 vehicles x 2 trips per year 
	Rental Vehicle Gas for 2 vehicles x 2 trips per year 
	$200 
	$200 
	$400 

	Lodging @ 113/night x 1 night x 2 rooms x 2 trips per year 
	Lodging @ 113/night x 1 night x 2 rooms x 2 trips per year 
	$452 
	$452 
	$904 

	Per diem@ $51/day x 2 days x 2 people x 2 trips per year 
	Per diem@ $51/day x 2 days x 2 people x 2 trips per year 
	$408 
	$408 
	$816 

	Teacher Mentor Summit (2 Staff) 
	Teacher Mentor Summit (2 Staff) 

	Transportation @ 300 miles x .54/mile 
	Transportation @ 300 miles x .54/mile 
	$162 
	$162 
	$324 

	Per Diem @ $45/day x 2 days x 2 staff 
	Per Diem @ $45/day x 2 days x 2 staff 
	$180 
	$180 
	$360 

	Lodging @ $99/day x 1 nights x 2 staff at Summit location 
	Lodging @ $99/day x 1 nights x 2 staff at Summit location 
	$198 
	$198 
	$396 
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	Induction Follow-up (In-state and Out-of-state) 
	Induction Follow-up (In-state and Out-of-state) 
	Induction Follow-up (In-state and Out-of-state) 

	Mileage 54 cents/mile x 1200 x 4 trips 
	Mileage 54 cents/mile x 1200 x 4 trips 
	$2,592 
	$2,592 
	$5,184 

	Year 4-5: Per Diem@ $45/day x 4 days x 2 trips 
	Year 4-5: Per Diem@ $45/day x 4 days x 2 trips 
	$360 
	$360 
	$720 

	Year 4-5:Per Diem@ $51/day x 4 days x 2 trips 
	Year 4-5:Per Diem@ $51/day x 4 days x 2 trips 
	$408 
	$408 
	$816 

	Years 4-5 Lodging @ $11 3/night x 3 nights x 4 trips 
	Years 4-5 Lodging @ $11 3/night x 3 nights x 4 trips 
	$1,356 
	$1,356 
	$2,712 

	Travel Subtotal 
	Travel Subtotal 
	$11,214 
	$12,082 
	$6,727 
	$7,545 
	$7,545 
	$45,113 

	5. SUPPLIES 
	5. SUPPLIES 

	Academic: Portfolios for Career Job Placement. Year 1: $40 X 8 scholars; Professional name tags for presentations: $15 x 8 scholars 
	Academic: Portfolios for Career Job Placement. Year 1: $40 X 8 scholars; Professional name tags for presentations: $15 x 8 scholars 
	$440 
	$440 

	Computer: Computers participant support, records management, tech support 
	Computer: Computers participant support, records management, tech support 
	$2,200 
	$2,000 
	$2,000 
	$6,200 

	Office: Consumable Goods, $120 x 11 mos. = $1440 (e.g., paper, envelopes, markers, pens, pencils, paperclips, toner cartridges) 
	Office: Consumable Goods, $120 x 11 mos. = $1440 (e.g., paper, envelopes, markers, pens, pencils, paperclips, toner cartridges) 
	$1 ,320 
	$1,320 
	$1,320 
	$3,960 

	Recruitment and Outreach: !KEEP pens, pencils, lapel pins (Year 1 )= $500; Backpacks $25 x 8 scholars; !KEEP shirts $12 x 25 
	Recruitment and Outreach: !KEEP pens, pencils, lapel pins (Year 1 )= $500; Backpacks $25 x 8 scholars; !KEEP shirts $12 x 25 
	$1,000 
	$1 ,000 
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	Supplies Subtotal 
	Supplies Subtotal 
	Supplies Subtotal 
	$4,960 
	$3,320 
	$3,320 
	$0 
	$0 
	$11 ,600 

	6. CONTRACTUAL 
	6. CONTRACTUAL 

	5 Teacher Mentors @$3000 for Yr 2-3. @$2000 for yr 4-5 
	5 Teacher Mentors @$3000 for Yr 2-3. @$2000 for yr 4-5 
	$15,000 
	$15,000 
	$10,000 
	$10,000 
	$50,000 

	Travel for Teacher Mentor Summit. Transportation @600 miles x .54/mile x 5 people. $54 per diem for 2 days. Lodging at @ $99/day for 1 night to summit location. 
	Travel for Teacher Mentor Summit. Transportation @600 miles x .54/mile x 5 people. $54 per diem for 2 days. Lodging at @ $99/day for 1 night to summit location. 
	$2,655 
	$2,655 
	$5,310 

	Contract for visiting professor, academic consultants and guest speakers 
	Contract for visiting professor, academic consultants and guest speakers 
	$23,250 
	$23,250 
	$23,250 
	$12,000 
	$12,000 
	$93,750 

	Contractual Subtotal 
	Contractual Subtotal 
	$23,250 
	$40,905 
	$40,905 
	$22,000 
	$22,000 
	$149,060 

	8. OTHER 
	8. OTHER 

	Postage ( correspondence to scholars, parents, schools etc.) 
	Postage ( correspondence to scholars, parents, schools etc.) 
	$500 
	$500 
	$500 
	$1 ,500 

	Communication (Telephone, tax, and T-1 line) essential tor communication to Tribal communities 
	Communication (Telephone, tax, and T-1 line) essential tor communication to Tribal communities 
	$1,194 
	$1,194 
	$1,194 
	$1,194 
	$1,194 
	$5,970 

	Printing (applications, brochures, evaluations, etc. ) 
	Printing (applications, brochures, evaluations, etc. ) 
	$2,000 
	$500 
	$200 
	$2,700 
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	Web Development: applications and $2,000database Required Fees: WSIEA Registration Fee (1 $175 $175Staff) Required Fees: ISIE Registration Fee (2 $150 $150Staff Yr 2-3, 1 Staff Yr 4-5) !KEEP Recognition Ceremony for scholars & $1,125 parents ($15/person x 75 people) Academic and cultural activities coordinated by !KEEP (Orientation Activities, !KEEP $3,000 $3,000 $3,000 Leadership Retreat, Induction Retreat) Other Subtotal $8,694 $5,519 $6,344 9. TOTAL DIRECT COST (Categories 1-8) $124,247 $139,478 $136,501
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	Training Stipend to supplement financial aid towards, fee, books, insurance, room and board : $8500 x 8 Scholars 
	Training Stipend to supplement financial aid towards, fee, books, insurance, room and board : $8500 x 8 Scholars 
	Training Stipend to supplement financial aid towards, fee, books, insurance, room and board : $8500 x 8 Scholars 
	$34,000 
	$68,000 
	$68,000 
	$170,000 

	Training Stipend AILDI, (8 Students for Yr 1 & 2) 
	Training Stipend AILDI, (8 Students for Yr 1 & 2) 
	$23,550 
	$23,550 
	$47,100 

	Student Stipend ($500/month x 5 months x 8 Scholars for Yr 1) ($500/month x 10 months x 8 Scholars for Yr 2-3) 
	Student Stipend ($500/month x 5 months x 8 Scholars for Yr 1) ($500/month x 10 months x 8 Scholars for Yr 2-3) 
	$20,000 
	$40,000 
	$40,000 
	$100,000 

	Laptops for 8 IKEEP Scholars 
	Laptops for 8 IKEEP Scholars 
	$16,000 
	$16,000 

	Student Health Allowance (unexpected participant health expense, i.e. Glasses, medications) 
	Student Health Allowance (unexpected participant health expense, i.e. Glasses, medications) 
	$600 
	$600 
	$600 
	$1,800 

	Student Assessement cost: i.e. disability services, counseling svc 
	Student Assessement cost: i.e. disability services, counseling svc 
	$500 
	$500 
	$500 
	$1 ,500 

	Continuing Education Units for 8 scholars @ $150/credit for 2 credits per Yr 4 -5 
	Continuing Education Units for 8 scholars @ $150/credit for 2 credits per Yr 4 -5 
	$2,400 
	$2,400 
	$4,800 

	Stipend for Induction Retreats (Yr 4-5) per diem @51 for 4 days 
	Stipend for Induction Retreats (Yr 4-5) per diem @51 for 4 days 
	$816 
	$816 
	$1,632 

	Scholar Travel IKEEP Orientation, (8 Students) 
	Scholar Travel IKEEP Orientation, (8 Students) 

	Stipend for Transportaion 
	Stipend for Transportaion 
	$1,200 
	$1 ,200 

	Lodging @ $100/nights for 1 nights x 8 rooms 
	Lodging @ $100/nights for 1 nights x 8 rooms 
	$800 
	$800 
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	Per Diem @ $45/day x 2 days x 8 people 
	Per Diem @ $45/day x 2 days x 8 people 
	Per Diem @ $45/day x 2 days x 8 people 
	$720 
	$720 

	American Indian Language Development Institute (AILDI), (8 Students) 
	American Indian Language Development Institute (AILDI), (8 Students) 

	Airfare @ $450 x 8 
	Airfare @ $450 x 8 
	$3,600 
	$3,600 
	$7,200 

	Lodging@ $1485/month x 6 double rooms 
	Lodging@ $1485/month x 6 double rooms 
	$8,910 
	$8,910 
	$17,820 

	Meals @ $59/day x 26 days x 8 people 
	Meals @ $59/day x 26 days x 8 people 
	$12,272 
	$12,272 
	$24,544 

	Idaho State Indian Education Summit (ISIE) ( 8 Students) 
	Idaho State Indian Education Summit (ISIE) ( 8 Students) 

	Registration @ $75 x 8 students 
	Registration @ $75 x 8 students 
	$600 
	$600 
	$600 
	$1,800 

	Airfare @ $300 x 8 
	Airfare @ $300 x 8 
	$2,400 
	$2,400 
	$2,400 
	$7,200 

	Per Diem @ $45/day x 4 days x 8 
	Per Diem @ $45/day x 4 days x 8 
	$1,440 
	$1,440 
	$1,440 
	$4,320 

	Lodging @ $113/night x 5 rooms x 3 nights 
	Lodging @ $113/night x 5 rooms x 3 nights 
	$1,695 
	$1,695 
	$1 ,695 
	$5,085 

	Washington State Indian Education Association Conference (WSIEA), ( 8 Students) 
	Washington State Indian Education Association Conference (WSIEA), ( 8 Students) 

	Registration @ $75 x 8 people 
	Registration @ $75 x 8 people 
	$600 
	$600 

	Airfare @ $300 x 8 people 
	Airfare @ $300 x 8 people 
	$2,400 
	$2,400 

	Lodging @ 113/night x 3 nights x 5 rooms 
	Lodging @ 113/night x 3 nights x 5 rooms 
	$1,695 
	$1 ,695 

	Per diem @ $51/day x 4 days x 8 people 
	Per diem @ $51/day x 4 days x 8 people 
	$1,632 
	$1,632 
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	National Conference, (8 students) 
	National Conference, (8 students) 
	National Conference, (8 students) 

	Registration @ $200 x 8 people 
	Registration @ $200 x 8 people 
	$1,600 
	$1,600 

	Airfare @ $800 x 8 people 
	Airfare @ $800 x 8 people 
	$6,400 
	$6,400 

	Lodging @ $120/night x 2 nights x 8 rooms 
	Lodging @ $120/night x 2 nights x 8 rooms 
	$1,920 
	$1 ,920 

	Per diem @ $51/day x 3 days x 8 people 
	Per diem @ $51/day x 3 days x 8 people 
	$1,224 
	$1 ,224 

	Ground Transportation @ $40 x 2 routes x 8 vehicles 
	Ground Transportation @ $40 x 2 routes x 8 vehicles 
	$640 
	$640 

	McCall Outdoor Science School, (8 Students) 
	McCall Outdoor Science School, (8 Students) 

	Lodging @ $60/night x 2 nights x 2 Cabin Units 
	Lodging @ $60/night x 2 nights x 2 Cabin Units 
	$240 
	$240 
	$480 

	Meals @ $28/day x 3 days x 8 people 
	Meals @ $28/day x 3 days x 8 people 
	$672 
	$672 
	$1 ,344 

	Pre-Service Teacher School Visits 2x a Year for Yr 2-3, (8 Students) 
	Pre-Service Teacher School Visits 2x a Year for Yr 2-3, (8 Students) 

	Lodging @ 113/night x 1 night x 5 rooms x 2 trips per year 
	Lodging @ 113/night x 1 night x 5 rooms x 2 trips per year 
	$1,130 
	$1,130 
	$2,260 

	Per diem @ $51 /day x 2 days x 8 people x 2 trips per year 
	Per diem @ $51 /day x 2 days x 8 people x 2 trips per year 
	$1,632 
	$1,632 
	$3,264 

	Training Stipends Subtotal 
	Training Stipends Subtotal 
	$122,152 
	$172,968 
	$130,093 
	$3,216 
	$8,751 
	$437,180 
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	12. TOTAL COSTS $256,339 $323,604 $277,514 $69,515 $76,894 $1,003,866 
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