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OMB Number: 4040-0004 


Expiration Date: 8/31/2016 


Application for Federal Assistance SF-424 

• 1. Type of Submission: 

0 Preapplication 

~Application 

0 Changed/Corrected Application 

• 3. Date Received: 

* 2. Type of Application: ·If Revision, select appropriate letter(s): 

~New I I 
O Continuation • Other (Specify): 

0 Revision I I 

4. Applicant Identifier: 

106/2812016 I I I 
5a. Federal Entity Identifier: 5b. Federal Award Identifier: 

I I I I 
State Use Only: 

6. Date Received by State: I I 17. State Application Identifier: I I 
8. APPLICANT INFORMATION: 

• a. Legal Name: IFond du Lac Tribal College I 
• b. Employer/Taxpayer Identification Number (EIN/TIN): • c. Organizational DUNS: 

141- 0965719 10395823660000I I 
d. Address: 

• Street1 : 11120 Big Lake Road I 
Street2: I I 

•City: lcloquet I 
County/Parish: I I 

· State: I MN : Mi nnesota I 

Province: 
 I I 

•Country: USA : UNITED STATESI I 
* Zip I Postal Code: 155720- 9702 I 
e. Organizational Unit: 

Department Name: Division Name: 

ITribal CollegeI I I 
f. Name and contact information of person to be contacted on matters involving this application: 

Prefix: • First Name: lor . IRobertI I 
Middle Name: I I 
•Last Name: !Peacock I 
Suffix: I I 
Title: lc EO I 
Organizational Affiliation: 

lrond du Lac Reservation I 
•Telephone Number: 121 8-878-7504 I Fax Number: I I 
• Email: lrobertpeac ock@fdl rez . c om I 

PR/Award# S299B160003 
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Application for Federal Assistance SF-424 

* 9. Type of Applicant 1: Select Applicant Type: 

I : Indian/Native American Tribal Government (Fede r al l y Recogni zed) 

Type of Applicant 2: Select Applicant Type: 

Type of Applicant 3: Select Applicant Type: 

*Other (specify): 

I 
* 10. Name of Federal Agency: 

lu .s. Depart ment of Education 

11 . Catalog of Federal Domestic Assistance Number: 

18 4 . 2 99 I 
CFDA Title: 

Indian Education -­ Special Programs f or Indian Children 

* 12. Funding Opportunity Number: 

IED - GRANTS-051 716-001 I 
*Title: 

Off ice of Elementary and Secondary Education (OES E) : Off ice of I ndian Education (OIE) : I ndian 
Education Discretionary Grants Programs : Prof essional Development Grants Program CFDA Numbe r 
8 4 . 299B 

13. Competition Identification Number: 

18 4- 299B2016- l I 
Title: 

14. Areas Affected by Project (Cities, Counties, States, etc.): 

I I Add Attachment 
1 1 

Delete Attachment 

* 15. Descriptive Title of Applicant's Project: 

IFood d" Loo Teoohe < T<o CoCog P<o j eo• 

Attach supporting documents as specified in agency instructions. 

I Add Attachments II Delete Attachments J I View Attachments I 

1 1 
View Attachment 

I 

I 

I 

I 

I 

I 

PR/Award# 82996160003 
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Application for Federal Assistance SF-424 

16. Congressional Districts Of: 

• a. Applicant • b. Program/Project IMN-008 IMN-00 8I I 
Attach an additional list of Program/Project Congressional Districts if needed. 

I I Add Attachment Delete Attachment View Altachrnent I I11 1 1 

17. Proposed Project: 

• a. Start Date: • b. End Date:!011 01120171 !1213112020 1 

18. Estimated Funding ($): 

•a. Federal I 1, 286 , 379 . ooi 

• b. Applicant I o . ool 

* c. State o . ooi 

• d. Local o . ooi 

• e. Other o . ooi 

• f. Program Income o . ool 

'g.TOTAL 1, 286 , 379 . ooi 

* 19. Is Application Subject to Review By State Under Executive Order 12372 Process? 


D a. This application was made available to the State under the Executive Order 12372 Process for review on 
 I I· 
D b. Program is subject to E.O. 12372 but has not been selected by the State for review. 

IZl c. Program is not covered by E.O. 12372. 

• 20. Is the Applicant Delinquent On Any Federal Debt? (If "Yes," provide explanation in attachment.) 

o ves iZI No 

If "Yes", provide explanation and attach 


Add Attachment Delete Attachment View Attachment 
I I I I11 1 1 

21 . *By signing this application, I certify (1) to the statements contained in the list of certifications** and (2) that the statements 
herein are true, complete and accurate to the best of my knowledge. I also provide the required assurances•* and agree to 
comply with any resulting terms if I acc,ept an award. I am aware that any false, fictitious, or fraudulent statements or claims may 
subject me to criminal, civil, or administrative penalties. (U.S. Code, Title 218, Section 1001) 

iZI *' I AGREE 

•• The list of certifications and assurances, or an internet site where you may obtain this list, is contained in the announcement or agency 
specific instructions. 

Authorized Representative: 

Prefix: 

Middle Name: 

I 
IR. 

I * First Name: !Kevin 

I 
I 

•Last Name: loupuis I 
Suffix: lsr . I 
* Title: !chairman I 
•Telephone Number: 1218- 879- 4593 I Fax Number: 1218- 879- 4146 I 
• Email: lkevindupu i s@ fdlrez . com I 
• Signature of Authorized Representative: !Jason Hollinday I • Date Signed: 106/2812016 I 

PR/Award# S299B160003 
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OMB Number: 4040-0007 
Expiration Date: 01 /31 /2019 

ASSURANCES - NON-CONSTRUCTION PROGRAMS 

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including time for reviewing 
instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the col lection of 
information. Send comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for 
reducing this burden, to the Office of Management and Budget, Paperwork Reduction Project (0348-0040), Washington, DC 20503. 

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT AND BUDGET. SEND 
IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY. 

NOTE: Certain of these assurances may not be applicable to your project or program. If you have questions, please contact the 
awarding agency. Further, certain Federal awarding agencies may require applicants to certify to additional assurances. 
If such is the case, you will be notified. 

As the duly authorized representative of the applicant, I certify that the applicant: 

1 . 	 Has the legal authority to apply for Federal assistance 
and the institutional, managerial and financial capability 
(including funds sufficient to pay the non-Federal share 
of project cost) to ensure proper planning, management 
and completion of the project described in this 
application. 

2. 	 Will give the awarding agency, the Comptroller General 
of the United States and, if appropriate, the State, 
through any authorized representative, access to and 
the right to examine all records, books, papers, or 
documents related to the award; and will establish a 
proper accounting system in accordance with generally 
accepted accounting standards or agency directives. 

3. 	 Will establish safeguards to prohibit employees from 
using their positions for a purpose that constitutes or 
presents the appearance of personal or organizational 
conflict of interest, or personal gain. 

4. 	 Will initiate and complete the work within the applicable 
time frame after receipt of approval of the awarding 
agency. 

5. 	 Will comply with the Intergovernmental Personnel Act of 
1970 (42 U.S.C. §§4728-4763} relating to prescribed 
standards for merit systems for programs funded under 
one of the 19 statutes or regulations specified in 
Appendix A of OPM's Standards for a Merit System of 
Personnel Administration (5 C.F.R. 900, Subpart F). 

6. 	 Will comply with all Federal statutes relating to 
nondiscrimination. These include but are not limited to: 
(a) Title VI of the Civil Rights Act of 1964 (P.L. 88-352) 
which prohibits discrimination on the basis of race, color 
or national origin; (b) Title IX of the Education 
Amendments of 1972, as amended (20 U.S.C.§§1681­
1683, and 1685-1686). which prohibits discrimination on 
the basis of sex; (c) Section 504 of the Rehabilitation 

Act of 1973, as amended (29 U.S.C. §794), which 
prohibits discrimination on the basis of handicaps ; (d) 
the Age Discrimination Act of 1975, as amended (42 U. 
S.C. §§6101-6107), which prohibits discrimination on 
the basis of age; (e) the Drug Abuse Office and 
Treatment Act of 1972 (P.L. 92-255) , as amended, 
relating to nondiscrimination on the basis of drug 
abuse; (f) the Comprehensive Alcohol Abuse and 
Alcoholism Prevention, Treatment and Rehabilitation 
Act of 1970 (P.L. 91 -616), as amended, relating to 
nondiscrimination on the basis of alcohol abuse or 
alcoholism; (g) §§523 and 527 of the Public Health 
Service Act of 1912 (42 U.S.C. §§290 dd-3 and 290 
ee- 3), as amended, relating to confidentiality of alcohol 
and drug abuse patient records; (h) Title VIII of the Civil 
Rights Act of 1968 (42 U.S.C. §§3601 et seq.), as 
amended, relating to nondiscrimination in the sale, 
rental or financing of housing ; (i) any other 
nondiscrimination provisions in the specific statute(s) 
under which application for Federal assistance is being 
made; and, 0) the requirements of any other 
nondiscrimination statute(s) which may apply to the 
application. 

7. 	 Will comply, or has already complied, with the 
requirements of Titles II and Il l of the Uniform 
Relocation Assistance and Real Property Acquisition 
Policies Act of 1970 (P.L. 91 -646) which provide for 
fair and equitable treatment of persons displaced or 
whose property is acquired as a result of Federal or 
federally-assisted programs. These requirements 
apply to all interests in real property acquired for 
project purposes regardless of Federal participation in 
purchases. 

8. 	 Will comply, as applicable, with provisions of the 
Hatch Act (5 U.S.C. §§1501 -1508 and 7324-7328) 
which limit the political activities of employees whose 
principal employment activities are funded in whole 
or in part with Federal funds. 

Previous Edition Usable Standard Form 4248 (Rev. 7-97) 
Authorized for Local Reproduction Prescribed by OMB Circular A-102 
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9. 	 Will comply, as applicable, with the provisions of the Davis­
Bacon Act (40 U.S.C. §§276a to 276a-7), the Copeland Act 
(40 U.S.C. §276c and 18 U.S.C. §874), and the Contract 
Work Hours and Safety Standards Act (40 U.S.C. §§327­
333), regarding labor standards for federally-assisted 
construction subagreements. 

1O. 	 Will comply, if applicable, with flood insurance purchase 
requirements of Section 102(a) of the Flood Disaster 
Protection Act of 1973 (P.L. 93-234) which requires 
recipients in a special flood hazard area to participate in the 
program and to purchase flood insurance if the total cost of 
insurable construction and acquisition is $10,000 or more. 

11. 	 Will comply with environmental standards which may be 
prescribed pursuant to the following: (a) institution of 
environmental quality control measures under the National 
Environmental Policy Act of 1969 (P.L. 91-190) and 
Executive Order (EO) 11514; (b) notification of violating 
facilities pursuant to EO 11738; (c) protection of wetlands 
pursuant to EO 11990; (d) evaluation of flood hazards in 
floodplains in accordance with EO 11988; (e) assurance of 
project consistency with the approved State management 
program developed under the Coastal Zone Management 
Act of 1972 (16 U.S.C. §§1451 et seq.); (f) conformity of 
Federal actions to State (Clean Air) Implementation Plans 
under Section 176(c) of the Clean Air Act of 1955, as 
amended (42 U.S.C. §§7401 et seq.); (g) protection of 
underground sources of drinking water under the Safe 
Drinking Water Act of 197 4, as amended (P .L. 93-523); 
and, (h) protection of endangered species under the 
Endangered Species Act of 1973, as amended (P .L. 93­
205). 

12. 	 Will comply with the Wild and Scenic Rivers Act of 
1968 (16 U.S.C. §§1271 et seq.) related to protecting 
components or potential components of the national 
wild and scenic rivers system. 

13. 	 Will assist the awarding agency in assuring compliance 
with Section 106 of the National Historic Preservation 
Act of 1966, as amended (16 U.S.C. §470), EO 11593 
(identification and protection of historic properties), and 
the Archaeological and Historic Preservation Act of 
1974 (16 U.S.C. §§469a-1 et seq.). 

14. 	 Will comply with P.L. 93-348 regarding the protection of 
human subjects involved in research, development, and 
related activities supported by this award of assistance. 

15. 	 Will comply with the Laboratory Animal Welfare Act of 
1966 (P.L. 89-544, as amended, 7 U.S.C. §§2131 et 
seq.) pertaining to the care, handling, and treatment of 
warm blooded animals held for research, teaching, or 
other activities supported by this award of assistance. 

16. 	 Will comply with the Lead-Based Paint Poisoning 
Prevention Act (42 U.S.C. §§4801 et seq.) which 
prohibits the use of lead-based paint in construction or 
rehabilitation of residence structures. 

17. 	 Will cause to be performed the required financial and 
compliance audits in accordance with the Single Audit 
Act Amendments of 1996 and OMB Circular No. A-133, 
"Audits of States, Local Governments, and Non-Profit 
Organizations." 

18. 	 Will comply with all applicable requirements of all other 
Federal laws, executive orders, regulations, and policies 
governing this program. 

19. 	 Will comply with the requirements of Section 106(g) of 
the Trafficking Victims Protection Act (TVPA) of 2000, as 
amended (22 U.S.C. 7104) which prohibits grant award 
recipients or a sub-recipient from (1) Engaging in severe 
forms of trafficking in persons during the period of time 
that the award is in effect (2) Procuring a commercial 
sex act during the period of time that the award is in 
effect or (3) Using forced labor in the performance of the 
award or subawards under the award. 

SIGNATURE OF AUTHORIZED CERTIFYING OFFICIAL TITLE 

IJason Hollinday I !chairman I 
APPLICANT ORGANIZATION DATE SUBMITIED 

jrond du Lac Tribal College lo612s120 1 6 I 
Standard Form 4248 (Rev. 7-97) Back 
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DISCLOSURE OF LOBBYING ACTIVITIES 

Approved by OMB 

Complete this form to disclose lobbying activities pursuant to 31 U.S.C.1352 0348-0046 

1. *Type of Federal Action: 
D a. contract 

IZJ b. grant 

D c. cooperative agreement 

D d . loan 

D e. loan guarantee 

D I. loan insurance 

2. * Status of Federal Action: 
D a. bid/offer/application 


IZJ b. initial award 


D c. post-award 


4. Name and Address of Reporting Entity: 
IZJ Prime D SubAwardee 

"Name IN/A I 
·Street 1 IN/A I Street 2 I 
"City State IIN/A 
Congressional District, if known: I I 

3. * Report Type: 
IZJ a. initial fil ing 

D b. material change 

I Zip I I 

5. If Reporting Entity in No.4 is Subawardee, Enter Name and Address of Prime: 

6. * Federal Department/Agency: 

IN/A I 

8. Federal Action Number, if known: 

I I 

10. a. Name and Address of Lobbying Registrant: 

7. * Federal Program Name/Description: 
!Indian Educat ion -­ Special Programs for Indian Chi ldren 

CFDA Number, if applicable: Js4 . 299 

9. Award Amount, if known: 

$I I 

I 
I 

Prefix I I • First Name I I Middle Name I 
N/A I 


·Last Name IN/A 
 SuffixI I I 
·Street 1 I I Street 2 I I 

" City I State I I Zip
I I I 
b. Individual Performing Services (including address if different from No. 1oa) 

Prefix IN/A IMiddle Name 1 ·First NameI I I 
Suffix"LastName 11-1/l\ I I I 

•Street 1 I Street 2 II I 

"City IState I IZip
I I I 

Information requested through this form is authorized by title 3 1 U.S.C. section 1352. This disclosure of lobbying activities is a material representation of fact upon which 11. 
reliance was placed by the tier above when the transaction was made or entered into. This disclosure is required pursuant to 31 U.S.C. 1352. This information will be reported to 
the Congress semi-annually and will be available for public inspection. Any person who fails to file the required disclosure shall be subject to a civil penalty of not less than 
$10,000 and not more than $100,000 for each such failure. 

• Signature: IJason Hol l inday I 
*Name: Prefix I I ·First Name IN/A I Middle Name I I 

"LastName SuffixIN/A I I I 
Title: I ITelephone No.: I loate: lo612s12o l 6 I 

IAuthorized tor Local Reproduction 
Federal Use Only: Standard Form - LLL (Rev. 7-97) 

f Ill •YYV.J ""' ft ........998100V'VV 
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OMB Number: 1894-0005 
NOTICE TO ALL APPLICANTS Expiration Date: 03/31/2017 

The purpose of th is enclosure is to inform you about a new 
provision in the Department of Education's General 
Education Provisions Act (GEPA) that applies to applicants 
for new grant awards under Department programs. This 
provision is Section 427 of GEPA, enacted as part of the 
Improving America's Schools Act of 1994 (Public Law (P.L.) 
103-382). 

To Whom Does This Provision Apply? 

Section 427 of GEPA affects applicants for new grant 
awards under this program. ALL APPLICANTS FOR 
NEW AWARDS MUST INCLUDE INFORMATION IN 
THEIR APPLICATIONS TO ADDRESS THIS NEW 
PROVISION IN ORDER TO RECEIVE FUNDING UNDER 
THIS PROGRAM. 

(If this program is a State-formula grant program, a State 
needs to provide this description only for projects or 
activities that it carries out with funds reserved for State-level 
uses. In addition, local school districts or other eligible 
applicants that apply to the State for funding need to provide 
th is description in their applications to the State for funding. 
The State would be responsible for ensuring that the school 
district or other local entity has submitted a sufficient 
section 427 statement as described below.) 

What Does This Provision Require? 

Section 427 requires each applicant for funds (other than an 
individual person) to include in its application a description of 
the steps the applicant proposes to take to ensure equitable 
access to, and participation in, its Federally-assisted program 
for students, teachers, and other program beneficiaries with 
special needs. This provision allows applicants discretion in 
developing the required description. The statute highlights 
six types of barriers that can impede equitable access or 
participation: gender, race, national origin, color, disability, or 
age. Based on local circumstances, you should determine 
whether these or other barriers may prevent your students, 
teachers, etc. from such access or participation in, the 
Federally-funded project or activity. The description in your 
application of steps to be taken to overcome these barriers 
need not be lengthy; you may provide a clear and succinct 
description of how you plan to address those barriers that are 
applicable to your circumstances. In addition, the information 
may be provided in a single narrative, or, if appropriate, may 

be discussed in connection with related topics in the 
application. 

Section 427 is not intended to duplicate the requirements of 
civil rights statutes, but rather to ensure that, in designing 
their projects, applicants for Federal funds address equity 
concerns that may affect the ability of certain potential 
beneficiaries to fully participate in the project and to achieve 
to high standards. Consistent with program requirements and 
its approved application, an applicant may use the Federal 
funds awarded to it to eliminate barriers it identifies. 

What are Examples of How an Applicant Might Satisfy the 
Requirement of This Provision? 

The following examples may help illustrate how an applicant 
may comply with Section 427. 

(1) An applicant that proposes to carry out an adult literacy 
project serving, among others, adults with limited English 
proficiency, might describe in its application how it intends 
to distribute a brochure about the proposed project to such 
potential participants in their native language. 

(2) An applicant that proposes to develop instructional 
materials for classroom use might describe how it will 
make the materials available on audio tape or in braille for 
students who are blind. 

(3) An applicant that proposes to carry out a model 
science program for secondary students and is 
concerned that girls may be less likely than boys to enroll 
in the course, might indicate how it intends to conduct 
"outreach" efforts to girls, to encourage their enrollment. 

(4) An applicant that proposes a project to increase 
school safety might describe the special efforts it will take 
to address concern of lesbian, gay, bisexual, and 
transgender students, and efforts to reach out to and 
involve the families of LGBT students. 

We recognize that many applicants may already be 
implementing effective steps to ensure equity of access and 
participation in their grant programs, and we appreciate your 
cooperation in responding to the requirements of this 
provision. 

Estimated Burden Statement for GEPA Requirements 

According to the Paperwork Reduction Act of 1995, no persons are required to respond to a collection of information unless such 
collection displays a valid OMB control number. Public reporting burden for this collection of information is estimated to average 
1.5 hours per response, including time for reviewing instructions, searching existing data sources, gathering and maintaining the 
data needed, and completing and reviewing the collection of information. The obl igation to respond to this collection is required to 
obtain or retain benefit (Public Law 103-382}. Send comments regarding the burden estimate or any other aspect of this collection 
of information, including suggestions for reducing this burden, to the U.S. Department of Education, 400 Maryland Ave., SW, 
Washington, DC 20210-4537 or email ICDocketMgr@ed.gov and reference the OMB Control Number 1894-0005. 

Optional - You may attach 1 file to this page . 

IG__ 11 ._ EP_A_2_0_1_6_._P_d_f _____________.l I Add Attachment Delete Attachment J I View Attachment 
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427 GEPA 


The Fond du Lac Reservation Tribal College is committed to providing the best possible 

education for all students. This includes a varied curriculum housed in a safe, healthy, and 

equally assessable environment. 

The Fond du Lac Tribal College shares classroom space with the Fond du Lac Tribal and 

Community College and utilizes both facilities and space in a two level campus building that 

provides equal access for all to classrooms, services and administration. The College is in full 

compliance with the Americans with Disabilities Act. 

Assistive Technology is any tool (e.g., computers and communication devices) allowing 

individuals with disabilities to use their own unique abilities to reach their educational, 

employment or communication goals and live as independently as possible. Fond du Lac Tribal 

College will take every step possible to ensure that new technology is acquired and applications 

are adopted to provide equitable access to and participation in all college program activities for 

students, faculty, staff and others with special needs. 

Fond du Lac Reservation Transportation provides transportation services for all students, 

including the use of specially equipped vehicles as required by any particular handicap. Special 

arrangements are made for door-to-door service, if necessary. 

Fond du Lac's faculty and staff constantly review barriers that can impede equitable 

access or participation, including gender, race, national origin, color, disability or age, and 

determine whether these or any other barriers present Fond du Lac Tribal students, faculty, staff 

and community members from participating in our institutions activities. 
(b}(6) I 

. Date Lst\~3\ \ lo 
L-~~~~~~~~~~~~..J-~~ ' 

Robert "Sonny" Peacock, President Fond du Lac Tribal College 

PR/Award# S299B160003 
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CERTIFICATION REGARDING LOBBYING 

Certification for Contracts, Grants, Loans, and Cooperative Agreements 

The undersigned certifies, to the best of his or her knowledge and belief, that: 

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any 
person for influencing or attempting to influence an officer or employee of an agency, a Member of 
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with 
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the 
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or 
modification of any Federal contract, grant, loan, or cooperative agreement. 

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any person for 
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an 
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal 
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard 
Form·LLL, "Disclosure of Lobbying Activities," in accordance with its instructions. 

(3) The undersigned shall require that the language of this certification be included in the award documents 
for all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and 
cooperative agreements) and that all subrecipients shall certify and disclose accordingly. This certification 
is a material representation of fact upon which reliance was placed when this transaction was made or 
entered into. Submission of this certification is a prerequisite for making or entering into this transaction 
imposed by section 1352, title 31 , U.S. Code. Any person who fails to file the required certification shall be 
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Abstract: 

Planned as a collaboration between a tribal college (Fond du Lac Tribal College) and a four year 

degree granting institution (Winona State University) this project will prepare ten newly licensed 

American Indian teachers in elementary education with a major in Elementary Education, and an 

Anishinaabe emphasis throughout the curriculum, with the goal of increasing American Indian 

educational success. The ten new teachers that graduate from the proposed project will be able to 

implement Best Practices in American Indian Education and support other teachers, both Native 

and non-Native, to enhance American Indian education. 

The project will support participants through: 

• 	 Paying project participants a stipend, 

• 	 Provide financial support for books, computers, tuition, and fees. 

• 	 The project proposes two full time positions and collaborates with the staff from Winona 

State University for program management, oversight and student academic and social 

advising also known as holistic advising. These efforts have proven to be successful in the 

retention of American Indian students in higher education. 

Classes will be offered at the FDLTC (Fond du Lac Tribal College) site for the purpose of 

transitioning the student to the four year college life. Project staff and key personnel will work in 

collaboration at both sites to provide academic assistance, instructional support and the needed 

resources to ensure the project participants success. Students will utilize both campuses to increase 

their options of successful college life. With the support of the Fond du Lac Ojibwe school, 

students will become involved in the community activities for a much needed experience. This 
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allows students to have a pre-service experience at a tribal school as well as the opportunity to 

apply for positions in the future, while completing their year of induction. 

To meet the requirements of Absolute Prioritv 1: Pre-service Training for Teachers and 

Competitive Preference Priority 1: This application includes a letter of support signed by the 

authorized educational LEA or Department of the Interior Bureau-Education funded school (Fond 

du Lac Ojibwe School) or other entity in the applicants service area that agrees to consider program 

graduates for qualifying employment. Competitive Preference Priority 2: The application 

submitted by Fond du Lac Tribal College is eligible to participate in the Professional Development 

program. Competitive Preference Priority 3: This consortium application of Fond du Lac Tribal 

College and Winona State University meet the requirements of 34CFR 75.127 through 75.129 and 

includes an Indian tribe, Indian organization or Indian IHE. This application meets the documents 

required and are included with the submittal of this application. 
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A. Need for the Project: 

The proposed project is a partnership between Fond du Lac Tribal College (FDLTC) and 

Winona State University (WSU). Fond du Lac Tribal College will serve as the fiscal agent of the 

project and Winona State University will serve as the degree granting institution. The project 

will serve northeastern Minnesota, a rurally isolated area with five major Indian reservations as 

well as an urban American Indian population in Duluth. 

Figurel . Map of the Proposed Project area 

Every person has the right to dream, to look to a future without a ceiling (Cleary & 

Peacock, 1998). When American Indian students in America's classrooms look to their teachers 

they should see a model, an American Indian teacher who reinforces the importance of their 

education and enhances their educational experience. Research indicates when students see 

teachers that reflect their racial or ethnic background they see school as a more welcoming place. 

Yet, despite ongoing research and efforts to hire, train, and license more American Indian 

teachers to fill our classrooms, the efforts continue to be futile. There is a general lack of 

American Indian teachers serving Indian students in the nations tribal and public school systems. 

Only 38 percent of the teachers in tribal and 15 percent of the teachers in high Indian enrollment 

public schools were American Indian (Pavel, 1999). This partnership project aims to address this 

PR/Award# 82996160003 


Page e18 




0 

need through the recruitment, retention and graduation of ten new licensed elementary teachers 

in Minnesota. 

Planned in collaboration with Winona State University, The Fond du Lac Elementary 

Teacher Education Program, Niindaa'iwedaa o'o gikendaasowin (Let's send this knowledge 

forward) will prepare ten newly licensed American Indian teachers, in northeastern Minnesota-

with the goal of increasing American Indian educational attainment and increasing the 

population of American Indian teachers in Minnesota. There is a general lack of American 

Indian teachers serving in both public and tribal schools. According to the Minnesota 

Department of Education data from 2010-2011 there are: 18,225 American Indian K-12 youth 

and a total of 238 American Indian teaching staff. This statewide 76: 1 teacher student ratio is 

even worse in northeastern Minnesota (table 1) where 18 American Indian teachers serve 1,599 

students-a ratio of 89: 1. 

Table 1: American Indian (Al) Representation in Reservation Area Schools 2010-2011 

Reservation Area Schools % of AI 
Students 
2010/11 

% AI Teachers 

2010/11 

#of AI Teachers 

2010/11 
Bois Fort (Northwoods) 32% 0% 0 
Fond du Lac (Cloquet) 18.1% 1.9% 1.9 
Leech Lake (Deer River) 36% 1.5% l 
Mille Lacs (Onamia) 35.5% 0% 0 
Grand Portage (Cook 
County) 

18% 2.6% .85 

Urban AI (Duluth) 6% 1.7% 10 

According to the Education Minnesota Teacher's union, there is a teacher shortage facing 

Minnesota schools (2015). An identified area of shortage as indicated by the state Department of 

Education remains in three areas: Special Education, Math & Science and teachers of color. In 
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tlibal schools where upwards of forty percent of the native student population attend school, less 

than half the teachers working in these tribal schools are Native American. The Educator 

Licensing Division of the Minnesota Department of Education recent report to the Minnesota 

state legislators repo1ting on the supply and demand of teachers in Minnesota indicates that 96.5 

% of Minnesota teachers are Caucasian. As of 2013 - 2014 data reporting, American Indian 

teachers represent .4% of the teaching force (MDE, 2015). Further, The White House Native 

Youth report indicates reservation based and other schools serving high populations of Native 

students face enormous obstacles in recruiting and retaining teaching talent (2014). 

Few teacher education programs recruit and retain American Indian students interested in 

becoming teachers. Further, most teacher education programs do not provide pre-service teachers 

with preparation in American Indian history, culture and language. Few focus on how to teach 

Native students (Klug & Whitfield, 2003) or offer more than one, if any multicultural education 

courses (Moran & Rampey, 2008). Further, fewer schools adequately incorporate Native 

cultures into the curriculum. Teachers need to understand the complex characteristics of ethnic 

groups within the U.S. society and the ways in which race, ethnicity, language and social class 

interact to influence student behavior and academic achievement (Banks, J.A. et. 2001). 

Furthermore, because of the unique history of American Indians and the relationship with formal 

education, teachers need to be aware of the unique needs of American Indian students. This 

program will prepare teachers grounded in best practices in American Indian education. 

There is an ongoing lack of American Indian teachers in regional tribal schools and 

public schools serving high populations of American Indian students. The Fond du Lac Band of 

Lake Superior Chippewa has a K-12 bureau school that focuses on the unique educational and 
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cultural needs of American Indian students but has only 50% American Indian teachers. The 

Fond du Lac Tribal College is aware of the difficulties that tribal schools have had in recruiting 

qualified American Indian teachers. This project aims to increase that number and build local 

capacity. 

In addition, Fond du Lac Tribal College will build upon its previous success of training a 

cohort of American Indian teachers through previous Professional Development grants. Fond du 

Lac Tribal College has had three previous grants funded and successfully graduated close to fifty 

American Indian students who have become teachers and or administrators in public and/or 

reservations schools. 

This project aims to build upon the strong relationship that has been built between with 

FDLTC and WSU. This relationship is working to prepare the FDLTC to independently offer an 

Elementary Education degree. This project will strengthen that effort. The collaborative effort 

aims to provide an educational program grounded in an (Ojibwe) Anishinaabe perspective. 

The recent release of Adjusted Cohort Graduation Rate data from the U.S. Department of 

Education emphasizes that Minnesota is amongst the top ten states with the highest American 

Indian student population in the U.S but with the lowest graduation rates of these students 

nationwide. The achievement gap between American Indian and Caucasian students remains as 

wide as ever. In 2014, the Minnesota Department of Education Office of Indian Education 

reported a 42% graduation rate of American Indian students, the worst graduation rate in the 

nation for American Indian students. The Minnesota Chippewa Tribe has called this a state of 

emergency (MDE, 2014). Further, nation wide American Indian students graduation rate is 67%. 

PR/Award# 82996160003 


Page e21 




0 

This data clearly shows schools are failing to reach American Indian children and families. 

Worse yet, according to the Department of Education data, BIA schools graduation rate is 50%. 

The National Education Association (NEA) indicates the number one predictor of student 

academic success is the quality of the teacher (2014). To increase the dire graduation rates of 

American Indian students, American Indian children need high quality, highly effective teachers. 

According to the recent White House Native Youth report, (2014) investments and targeted 

reforms regarding native youth and education are urgent. While progress has been made, 

American Indian students continue to have worse educational outcomes that the general 

population in nearly all measures (White House Native Youth Report, 2014). This project aims 

to address this disparity and add ten new American Indian teachers to the work force. 

B. Quality of the project design 

The proposed project will recruit, retain and graduate ten new licensed American Indian 

teachers. The project will: 

• 	 Increase the number of qualified American Indian educators who earn a Minnesota 

Teaching license; 

• 	 Ensure that they are highly effective and well-prepared to meet the educational needs of 

American Indian youth through delivering a four year degree program with a Tribal 

College/University partnership; 

• 	 Provide Place-based educational opportunities to project participants at Fond du Lac 

Tribal College. 
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• 	 Provide induction services support to ensure classroom effectiveness and career 


retention. 


Participants recruited for the program will have a strong interest in working with 

American Indian communities. Participants will also have an AA degree or Equivalency transfer 

so they are able to complete the licensure program within the grant time period. 

Table 2: Goals, Objectives, and Outcomes of the Proposed Project 

Goals Date Objectives Outcomes 

1. 
Increase the number of 
fully licensed 
American Indian 
teachers available to 
serve Minnesota tribal, 
charter and public 
schools with high 
American Indian 
Enrollments. 

Jan.-May 
2017 

1 .1 
In collaboration with 

WSU Program, 
FOL TC will recruit ten 
(10) American Indian 
participants into the 
FOL TC Elementary 
Education Program. 

1.1 
Enrollment 

records will 
confirm ten ( 10) 
Project 
participants. 

Fall 2017­
Spring 
2020 

1.2 
Deliver teacher 
training program on 
the FOL TC campus. 

1.2 
Ten (10) project 
participants will 
be enrolled in 
coursework and 
taking classes 
on either FOL TC 
orWSU 
campus. 

May 2018 1.3 
Ten (10) participants 
will be retained yearly, 
and ten (10) will 
graduate by 5/20. 

1.3 
Registrar 
records confirm 
ten (10) 
participants 
yearly and ten 
(10) graduates. 

May 2020 1.4 
Assist 1 00% of 

graduates in obtaining 
full state licensure by 
Spring 2020. 

1.4 
State records 
confirm at least 
(ten) 10 
graduates earn 
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licensure by 
Sept. 2020. 

Yearly 
May 31 

1.5 
By 5/31 yearly, 80% 

of participants will 
report satisfaction with 
FOL TC/WSU program. 

1. 
Survey results 
will confirm 80% 
of graduates 
will report being 
satisfied or 
highly satisfied. 

2. 
Enhance the 
knowledge, skills, and 
abilities of 
participants, so that 
they are prepared to 
provide high quality 
education to American 
Indian youth. 

Yearly by 
May30 

2.1 
By 6/30 yearly, 
convene at least one 
meeting of project 
faculty and staff to 
identify unmet needs 
of American Indian 
youth in area tribal 
and public schools, 
and discuss program 
evaluation. 

2.1 
Minutes will 
confirm topics 
addressed at 
meetings. 

Yearly by 
May 30 

2.2 
By 6/30 WSU School 
of Education facu lty 
members who teach in 
project will modify their 
curricula to better train 
pre-service teachers 
to meet the needs of 
American Indian 
youth. 

2.2 
Course 
curriculum/ 
syllabi will reflect 
improvements 
and 
modifications. 

May 2020 2.3 
Participants will have 
completed, the 
required EdTPA 
during the student 
teaching phase. 

2.3 
100% of the 
students will 
have submitted 
the EdTPA to 
the State Board 
of Teaching. 

Yearly May 
31 

2.5 
Students will maintain 
a 2.75 GPA. 

2.5 
Participant 
transcripts will 
show required 
grades. 
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Goal 3. 
Increase the number of 
graduates from 
FOL TC/WSU Program 
who are employed in 
tribal and public 
schools serving 
American Indian 
communities. 

June 30 
2019-2020 

3.1 
100 % of graduates 
will receive placement 
information and 
support. 

3.1 
Placement 
information on 
program 
website ; 
contacts in 
student files. 

May30 
2021 

3.2 
At least 80% of 
graduates will be 
employed in local 
tribal or public schools 
serving at least five 
percent American 
Indian students. 

3.2 
Placement 
records will 
confirm 
positions 
secured by 
graduates. 

September 
30 2019­
2020 

3.3 
80% of graduates will 
report satisfaction with 
placement services. 

3.3 
Survey results 
will confirm 
satisfaction at 
80%. 

Goal 4. 
Provide induction 
services to graduates 
of the program 
employed in tribal or 
public schools serving 
American Indian 
students. 

September, 
2019-2020 

4.1 
80% of all 
FDL TC/WSU project 
newly employed 
teachers will be paired 
with mentors and will 
receive at least two 
visits from project 
staff. 

4.1 
Program records 
will confirm that 
80% of new 
teachers have 
mentors and 
staff visits. 
Observation 
records from 
mentors & 

Project Advisor. 

September 
2019-May 
2020 

4.2 
80% of all new 
employed graduates 
will participate in 
ongoing quarterly 
mentor sessions to 
review progress. 

4.2 
Complete 
mentor report 
goals and 
confirm 
participation of 
mentor 
sessions. 
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Research consistently demonstrates the importance of culture in the learning process (Moran & 

Rampey, 2008; Reybold, et, 2006; Bradbury, 2006; Klug & Whitfield, 2003). According to 

recent data, only 13% of American Indian students have completed a bachelors degree or higher 

(2014). HeavyRunner and DeCelles (2002) argue that student retention in higher education is one 

of the most challenging issues facing educators today. American Indian students consistently 

have the lowest retention rate in higher education. Bergstrom, Miller-Cleary, and Peacock (2003) 

assert training effective Native teachers is critical in undoing the historical trauma education has 

inflicted upon Native people. 

This project will provide retention strategies proven to retain Native students in bachelors 

degree granting programs. Students in the program will receive extensive preparation in 

American Indian culture and history, as well as support on addressing the needs and learning 

styles of American Indian youth. Project participants will learn how to create, adapt, and 

integrate culturally relevant curriculum to meet the needs of American Indian students at the 

elementary level. The project will deliver Winona State University's elementary education 

degree (Teach21) program at the Fond du Lac Tribal College. With the exception of tribal 

colleges, there are only a handful of higher education institutions that accommodate the needs of 

American Indian students (Bergstrom, 2009). 

With the emphasis of Place-based Education the program will be delivered through 

traditional classroom methods, ITV treleconference methods, and many culturally responsive 

teaching strategies at the Fond du Lac Tribal College campus. All courses will be delivered on 

the FDLTC campus. The Project Advisor and Director, with the WSU coordinator will work 

together to oversee the technological and advising components of the project to ensure the best 
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possible educational opportunities are provided that retain American Indian students in a 

bachelors degree program. 

FDLTC and WSU have built a relationship that will develop more American Indian 

Teachers. FDLTC has a need to produce teachers from the local area and Winona State 

University has an excellent history of providing high quality teacher education. The WSU 

College of Education cuniculum addresses Minnesota licensure standards, which are based on 

the Standards of Effective Practice for beginning Teachers. All WSU licensure programs are 

approved by the Minnesota Board of Teaching and provide students with the knowledge, skills, 

and dispositions of highly effective teachers. The WSU Teach21 program will emphasize: 

Faculty model Best Practices in small classes and fosters participants' development of the 

dispositions needed to promote a positive learning environment. The Project Director along with 

the WSU coordinator will work to hire faculty to deliver WSU's elementary education degree 

curriculum on the FDLTC campus. This collaborative process will prioritize the hiring of 

American Indian faculty who meet the criteria of WSU to teach courses. This will allow for local 

adjunct faculty to work with the WSU faculty in providing place based education strategies. 

As Dr. Terrell Awe Agahe Portman, Dean of Education at Winona State University, 

states: 

"Our graduates hold the "WSU Guarantee" ofbeing extraordinary teachers. We take 

this charge seriously by admitting the best and the brightest prospective teachers. 

Ongoing academic mentoring and monitoring helps our students succeed and our 

academic programs continually improve. WSU College of Education students are 

scholars, servant leaders, and dedicated to the profession of teaching. The hallmark of a 
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WSU College of Education graduate is a caring, compassionate educator who has the 

ability to transform the lives of their students through learning." 

In year-one, project participants will begin the transition from a community college 

setting to a four-year institution by participating in a bridge project. This project will be 

implemented in much the same way as the Native American Summer Bridge (NASB) Programs 

have been implemented throughout the country. White House Native Youth Report those Native 

students who do go on to college are often ill equipped (2014). This project aims to address this 

challenge through the place-based education approach with the summer intensive workshop 

courses. This will consist of immersing students into the local Anishinaabe language, culture 

and community opportunities at Fond du Lac Tribal College and the smTounding communities 

that involve relationship building with the environment as well as the people. These experiences 

will provide project participants the knowledge, skills and abilities to provide placed based 

education strategies in their future classrooms. 

The project will offer participants each summer an experience grounded in place based 

education that meets the needs of any prerequisite course work needed for participants to 

complete the project in the grant funded time frame. 

During the school year Project participants will be placed in schools with a high number 

of American Indian students for student teaching, in order to enable them to achieve clinical 

experiences in education, and develop the skills and sensitivity needed to work with American 

Indian students (Moran & Rampey, 2008). Faculty and cooperating teachers assess students' 

content mastery and ability to use best practices in teaching and interacting with students and 

colleagues. 
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The student teaching experience will consist of the participants being placed with 

knowledgeable and experienced teachers within a tribal or a public school that serves a high 

population of American Indian students. A focus in evidence based learning and student 

assessment will suppo1t the development of highly effective teachers. Huling (2001) 

recommends that future teachers have rigorous preparation and authentic experiences to enable 

them to cope with increasing complexity, challenges and diversity of schools and classrooms. 

The Project Director and Project Advisor along with Winona State University wi11 

administer a document, which involves a signed agreement that defines the responsibilities the 

Advisor has to support the participants as well as the responsibilities of participants. Under this 

model, the Project Director, Advisor, and Winona State College of Education have access to 

participants' transcripts and provide mentoring/advisement related to participants during required 

individual monthly meetings. The following assessments for licensure and project completion 

will be implemented: 

• 	 Field Experience assessment. Participants are observed and evaluated by cooperating 

teachers and faculty during their general and content methods field experiences. Lesson 

observation forms, mid-term evaluations, and final performance checklists are based on the 

standards of effective Practice assed in the particular field experience. Supervising faculty 

consult with cooperating teachers concerning participants' progress, complete a final 

performance checklist, share it with the student and faculty member, and determine their grade 

for the field experience. 

• 	 Assessment in Coursework. The faculty have identified in which course each licensure 

standard is assessed and maintain a file of the assessment tools used for each standard and 

examples of relevant student work. These assessment tools are also recorded on the WSU-COE 
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assessment plan. Faculty use a variety of assessment tools, including integrated units, power 

point presentations, lesson presentations, face-to-face and online discussions, journals, case 

studies, research projects, exams, projects, web pages, and flipped classrooms. Assessment 

tools are aligned with rubrics, which are disseminated during the course. 

• 	 Completion of edTPA. Minnesota requires candidates complete and pass the edTP A 

assessment for licensure. This assessment uses teaching materials (e.g. lesson plans, assignments, 

video and classroom assessments of learning) to evaluate the teaching and student learning. 

edTPA also provides research-based expectations about what should be expected of teacher 

candidates in planning for instruction, delivering instruction, assessing learning, analyzing the 

impact of their teaching and supporting students' academic language development. 

• 	 Student Teaching. During student teaching, the cooperating teacher and the faculty 

supervisor observe and evaluate each student's progress. At mid-term, the cooperating teacher, 

student college supervisor meet to evaluate progress and formulate goals for the second half of 

the experience. At the completion of the student-teaching experience, the cooperating teacher 

and faculty supervisor complete a written evaluation and confer with the student. The college 

supervisor, in consultation with the cooperating teacher, submits a final student teaching grade. 

• 	 Criteria for Licensure Recommendation. The Dean or her designee completes a 

Licensure Recommendation Checklist prior to recommending each student for licensure. 

This checklist is maintained in the student's file. Candidates who apply to the Minnesota 

board of Teaching for licensure must achieve the following criteria, which are 

documented as fo11ows (Table 3): 

Table 3: Criteria and Evidence tor Full Teaching Licensure 
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Criterion Evidence 

Satisfied criteria for admission to 
Teacher Education and to student 
teaching; 

Student database 

Letter in student's file. 

Completed a baccalaureate degree; Transcript. 

Successfully completed a student 
teaching experience in area at level of 
Iicensure; 

Student Teaching Evaluations. 

Completed course requirements for a 
teacher licensure program; 

Student database, reference letter 
from academic major, 

Transcript. 

Passed (NES) MTLE Basic exam & 
Pedagogy &Content Exam 

Pearson score report in student's file . 

Completed and the edTPA that 
supports attainment of standards 
required for the licensure area. 

edTPA-Pearson score. 

The project will establish linkages with agencies and organizations serving American 

Indian students through: 

• Tribal college/Winona State University partnership 
• Fond du Lac Ojibwe School 
• Local Public Schools 
• Project online bulletin board 
• Program workshops and retreats 
• Invited speakers 
• Field experience placements 

The project will produce high quality pre-service teachers for field placements and 

program graduates for employment. Participants will have field placements in schools with large 

American Indian populations; which will allow them to establish linkages with teachers, 
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administrators (including American Indian Education staff) and community members. Induction 

services will continue to provide linkages with community members and educators from the 

target population. 

Research confirms that the key to increasing student achievement among American 

Indian students is to ground them first in Native values and belief systems (Reybold, Flores, and 

Riojas-Cortez 2006; Warford, 2006; Sorkness and Kelling-Gibson, 2006; Klug & Whitfield, 

2003; Cleary Peacock, 1998). Teachers must be trained to support the co-existence of two 

cultures: the Western view and the Native view in education (Deloria and Wildcat, 2001). 

Project outcomes are aligned with these philosophies and grounded in the research that indicates 

best practice for American Indian students. 

This project combines a multicultural-based curriculum, WSU's elementary education 

degree guided by Anishinaabe history and culture, practices, all delivered on a tribal college 

campus. This project delivery stresses active and cooperative learning environments, higher order 

thinking skills, contextualized environments for pre-service teachers, and student-centered 

programs, which are needed to increase student achievement (Stickey, 2003). 

C. Quality of the project services 

Project faculty and staff, WSU admissions staff and FDLTC will collaborate to recruit 

American Indian students with strong academic abilities and commitment to work with American 

lndian communities. The program will promote participation by groups typically 

underrepresented in teacher education-addressing barriers of race, color, national origin, gender, 

age, or disability (GEP A). The recruitment plan to identify candidates from underrepresented 

groups includes: 
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(a) Providing program information to Fond du Lac Tribal & Community College 

students and the Fond du Lac Reservation community; 

(b) Providing program information to educational personnel who are not certified 

or licensed; 

(c) Providing 	 information to American Indian advocates and counselors at 

tribal/community colleges; 

(d) Networking 	with WSU program graduates or previous participants m a 

professional development program who work with American Indian students 

and schools; 

(e) Sending announcements to American Indian newspapers and tribal offices; 

(f) 	Maintaining the WSU/FDLTC website to provide information for potential 

participants; 

(g) Noting in all application materials program deliver on the Fond du Lac Tribal 

College campus; 

(h) Noting in all application/program materials that accommodations are available 

to individuals with disabilities, including accessible facilities and materials in 

alternative formats; 

(i) Noting in program descriptions that the program accommodates students who 

are parents. 

(j) 	 All these recruitment practices will promote broad access by underrepresented 

groups. 

All these recruitment practices will promote broad access by underrepresented groups. 
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Project applicant credentials will be reviewed by a committee. Selection criteria for 

project participants will include: GPA, test scores, teacher recommendations, and serious intent 

in working with American Indian communities. 

WSU's Elementary Education Licensure program is based on the Standards of Effective 

Practice, and have been approved by the Minnesota Board of Teaching. WSU"s program 

provides a matrices identifying the courses where each state standard is met and each syllabi 

identify the activities and assessments used to prepare pre-service teachers on each standard. To 

ensure project participants are successful an advisement checklist will be used that identifies the 

sequence of courses needed for licensure. WSU's education curriculum has three major parts: 

foundations, methods, and clinical experience. 

The project partnership will continually review the curriculum to ensure American Indian 

history, culture and teachings be reflected in the delivery of courses. Research has shown this to 

be one of the most effective strategies for teaching American Indian students. Participants also 

learn to teach across cultures and diverse populations in order to prepare them for the classroom 

(Santama1ia, 2009, Fleming 2007). A culturally relevant approach not only facilitates academic 

success but encourages participants to identify appropriate classroom materials and navigate the 

multitude of relationships in an academic setting (Burk, 2007). 

Drawing from best practices in the retention of American Indian students in higher 

education, the program will implement components of research based models that center on 

educating native students in a holistic approach. For example, The Family Education Model "is a 

powerful family-centered , culturally appropriate program for marginal and disadvantaged 
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students" which has increased retention and graduation rates of those who have replicated the 

model, (Maeneete 2002). 

These retention efforts support the Fond du Lac Tribal College's mission regarding the 

retention of American Indian students. Tribal colleges are unique in that they provide a small 

almost home-like feel for many American Indian students which have proven to be effective in 

retaining students. Some of the strategies that will be used in the program to build "family" will 

include team building, leadership training, social activities, outdoor activities, and attendance at 

cultural events. Participants' families will be invited to events to enlist their support. The 

Project Advisor will be key in these activities. 

In order to ensure the students will be able to perform at a high level within the program, 

applicants must complete the following requirements before being accepted into the program: 

o 	 Tests. 

• 	 All students must register or take the NES (National Evaluation Series) 

previously known as Minnesota Teacher Licensure Exam (MTLE) basic 

skills exam. 

• 	 All students are required to take the second component of the MTLE 

during the second year of the program. This is comprised of the pedagogy 

and content areas. 

• 	 All sections of the NES/MTLE require passing scores before the 

Minnesota Board of Teaching will grant a teaching license. 

o 	 GPA. 

• A 2.75 GPA (both overall and in Education courses) is required. 
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o Experience. 

• Complete 15 hours of clinical experience 

Once accepted into the program, students must exhibit satisfactory performance in class 

and field experiences. The minimum acceptable passing grade is a "C" in all required classes. 

Students identified as having difficulties may be required to enter into contracts to enhance 

future success. Winona's Teach21 reserves the right to dismiss a student who does not maintain 

the required level of scholarship or whose conduct is not in harmony with the policies of the 

Teach21 or the Minnesota Board of Teaching Code of Ethics. 

If a project participant exits the program before graduation, project staff will replace 

him/her with another eligible participant who is able to graduate within the timeline of this 

project. 

As a part of the program's retention strategies, the program will require that all 

participants meet monthly with Project staff to address any academic issues and or personal 

challenges. Tutors will provide additional academic support, and the WSU Career Counseling 

office will provide career placement services. 

Placement of graduates in American Indian teaching positions will be facilitated with the 

close cooperation of WSU faculty and staff and FDLTC Program Director, including continuous 

networking by the Project Director and Project Coordinator, as well as the assistance provided by 

the WSU Career Services Staff and Teacher Education Faculty. (Further details are provided in 

Table 4 ). The Project Advisor will work closely with graduates during their induction, 

cooperating with graduates' employers to match an experienced teacher with each new graduate. 

This mentoring is intended to support new teachers in maximizing student achievement and also 
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assist with teacher retention. Each mentor will meet with a newly hired teacher to provide one­

on-one orientation to the school's structure, mission, curriculum, and policies. The mentor will 

observe the teacher on a culturally responsive lesson once per semester and provide feedback. 

Teacher education programs that prepare teachers within the context of functioning elementary 

and secondary schools are widely discussed and debated (Lapan & Minner, 1997). Studies show 

that effective preparation of good teachers includes intensive practical experience with K-12 

students under carefully supervised conditions in collaboration with experienced teachers 

(Holmes Group, 1990; Carnegie Forum on Education, 1986; Wise & Darling-Hammond, 1987). 

School-based programs are a particularly effective way of recruiting minority teachers into the 

profession because they can stay in their home communities, which provide the social supports 

needed to enable them to graduate at a very high rate (Prater, Miller & Minner, 1997). The 

Project Director will also conduct two observations a year using the Observation Evaluation 

Form developed by the School of Education. After the first six weeks of teaching, the Project 

Advisor, mentor and newly hired teacher will work together to set one or two goals for the newly 

hired teacher to promote achievement. 

The collaboration between Fond du Lac Tribal College and Winona State University will 

reflect a partnership in: recruiting and retaining participants, curriculum development 

/enhancement, and ongoing assessment and evaluation. Other American Indian practitioners 

from local schools, specifically the Fond du Lac Ojibwe School and will provide expertise for 

these programs in the areas of Best Practice of American Indian learners, special education, and 

American Indian history, culture and language. Community members and elders will also 

participate as guest speakers in the program to provide further collaboration with tribal members 

to ensure success. 
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During induction, the Project Advisor will conduct observations of newly-hired teachers. 

The Project Advisor will meet with each mentor to discuss individual teaching objectives that 

have been met and/or identify new ones for the project participant. All new teachers will also be 

active in the learning institute and on-line discussion, which will provide feedback to 

participants, and other team members. 

Through discussions (one-to-one or online), the Project staff and faculty and participants 

w ill share information and research received at conferences that pertain to Best Practice and 

models that support student achievement. 

D. Quality of the project personnel 

The qualifications, including relevant training and experience, of the project director: 
(see attached job description) 

• Experience in post secondary education is required, 

• knowledge ofMinnesota's Teacher licensure requirements, 

• Master's degree in Education is required, 

• at least three year' s documented experience teaching K-12 is required, 

• experience as an administrator, 

• demonstrated research skills, 

• strong writing skills and oral presentation skills, 

• knowledge of educational technologies that can be effective in making presentations, 

• knowledge of conflict resolution techniques and organizational behavior, 

• strong .knowledge of American Indian culture, 

• ability to interact successfully with college and university professors, 

• students, and other college and university personnel, 
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• 	 ability to work in collegial environment, 

• 	 ability to communicate effectively orally and in writing is required. 

The qualifications, including relevant training and experience, of key personnel. 
(see attached job description) 

• 	 Bachelor's degree required 

• 	 preferred in education, 

• 	 business Indian Studies, 

• 	 counseling, social work or similar, 

• 	 MN teaching license pref erred, 

• 	 three years experience working with American Indian students in Higher education is required, 

• 	 knowledge of traditional and contemporary American Indian value systems and lifestyles, 

• 	 demonstrated experience working with college curricula and college programs, 

• 	 understanding of culturally responsive, 

• 	 holistic advising, 

• 	 computers skills such as Microsoft office tools such as: Outlook, Excel, Power Point, web design 

and on-li ne classes, 

• 	 knowledge of Ojibwe language and culture, good communication, oral and written skills. 

The qualifications, including relevant training and experience of project consultants. 

• 	 Evaluator: Dr. Amy Bergstrom, an enrolled member of the Red Lake Band of Ojibwe will be 

retained as a project consultant to provide annual evaluation services to the project. Dr. Bergstrom 

is an Associate Professor and has extensive research and publications as they relate to American 

Indian education and native teacher education retention. (See CV in Other Attachments). 

• 	 WSU/FDLTC coordination: The Dean of WSU will assign a mentor to work with the Project 

Director and Project Advisor to facilitate the courses through the on-line, hybrid, or any other 

services to strengthen the project. 
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• 	 Adjunct Faculty: WSU Dean and the Project director will work together to allow as often as 

possible the local community to become a part of the faculty to deliver the coursework. 

• 	 Local Experts: Local Anishinaabe experts (whether it be language, culture, teachers etc.) will work 

with the faculty to assist in the project for the success of the students to be as inclusive as often as 

possible 

E. Quality of the management plan 

The project includes a consortium agreement between WSU and FDLTC. (The Consortium 

Agreement is included in the Other Attachments). The Fond du Lac Reservation and Fond du Lac 

Tribal College recognize the need for American Indian teachers. Many tribal colleges are 

responding to the need to training American Indian teachers by forming partnerships with four-year 

institutions to develop such programs (Pavel, 2001). Each partner has enthusiastically committed to: 

o 	 Support the mission and goals of the project 

o 	 Collaborate to recruit and retain American Indian students in the program. 

o 	 Provide supp01t for placement of graduates into American Indian schools. 

o 	 Collaborate in designing and implementing the Professional Development 

program to promote educational access, achievement, and success for 

American Indian students. 

o 	 Collaborate in evaluating the impact of the program on students and during 

induction. 

o 	 Collaborate in identifying unmet educational needs of American Indian 

students. 
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Each of these points has a direct relationship to project goals and objectives. Both, 

FDLTC and WSU are committed to working together to support the project. The Project 

Director will meet with members within one month of project notification to begin project 

implementation. 

The budget is both reasonable and cost effective. The Project Director position will 

provide grant management oversight, curriculum guidance, teach required courses as needed and 

be the liaison for the FDLTC to WSU. In addition, this position will: represent the program in 

state and national conferences, will disseminate data on project and work cooperatively with the 

Fond du Lac Ojibwe School and community. This position is critical to project success. 

The Project Advisor position will provide holistic advising and support to project 

participants. This position will work with the Project Director and WSU Faculty and staff to 

ensure project participants needs are met and appropriate support is given for both academic and 

social success. In addition, this position will facilitate family events, monthly talking circle, 

implement the Family Education Model and represent the project to outside constituents and 

schools. 

The significant portion of grant funds, will support the ten pre-service teachers 

participating in the program an appropriate strategy for a program designed to prepare American 

Indian teachers. As discussed in the Budget Narrative, all costs directly relate to objectives and 

expected results. 

Costs are budgeted to be consistent with the FDLTC policies. Thus, salaries and fringe 

benefits of grant-funded personnel are commensurate with college positions. Air transportation 
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for out-of state travel is budgeted at discounted rates, while all in-state travel is budgeted at the 

College's mileage rate. The budget Narrative provides specific detail on all line items. 

This project will significantly enhance FDLTC and WSU's capacity to prepare American 

Indian teachers through: developing and refining the curriculum to meet the needs of American 

Indian youth more effectively, offer induction services to new teachers via distance technology 

and on site-sessions, and promote program sustainability through building faculty expertise in 

multicultural areas. 

The project will also improve the capability of faculty to prepare pre-service teachers to 

serve American Indian participants. This will be a continuous process during the project as 

faculty will meet regularly with the Project Director and WSU Project staff to discuss 

educational needs of participants. After Federal funding ends, the FDLTC and WSU will 

continue to administer and receive surveys from graduates concerning the improvement of the 

program. 

Ongoing contact with program graduates will allow FDLTC and WSU-Teach21 to 

improve the curriculum to better meet the needs of future program participants. In addition, 

FDLTC will continue to develop the College's own bachelor's four year teacher education 

degree using lessons learned from this project. Contact with graduates will allow for curriculum 

enhancements through discussing Best Practice in American Indian education and sharing new 

curriculum that is effective with American Indian Communities. In addition to email and phone 

conversations, project staff will continually stay in contact with the students. 

Program graduates will support the achievement of K-12 American Indian students well 

beyond the grant period. They will serve as positive role models to American Indian children 
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and will interact with American Indian communities. They will provide their districts with Best 

Practice and curriculum that meets the educational needs of American Indian students. They will 

also expose non-Indian children to American Indian history, culture and language. 

The project team will consist of a Project Director a Project Advisor and a WSU College 

of Education adjunct faculty member. The team will meet monthly to assess the performance of 

participants. Feedback will be shared with participants during the mandatory monthly meeting, 

or sooner if a concern has been identified. A culturally appropriate method of conducting 

monthly meetings will be held each semester to solicit feedback from program participants. In 

addition, the Advisor will be in contact with tutors, faculty, and instructors to gauge progress of 

project participants. This will allow for continuous support to project participants to ensure they 

will complete the program in the two-year time frame of the grant. 

As itemized in the budget nanative, will contribute the time of appropriate faculty and 

staff. The Project Director, working closely with WSU, oversees the curriculum, monitors the 

program, facilitates the partnership between the two institutions, works with the evaluator, 

supervises the staff, ensures that all applicable laws and regulations are observed, and confirms 

that all activities work toward achieving goals and objectives. Project staff will work 

cooperatively to recruit students, monitors their progress, arrange cultural presentations, and 

conduct induction activities. In conjunction with the Advisor, the Project Director will provide 

individualized support, implement study circles, and serves as a liaison/advocate for students. 

Position descriptions (see Other Attachments) provide clear detail on staff responsibilities. 
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The Project Advisor will inform participants of payback requirements and will provide 

student records quarterly reports addressing GPRA and performance indicators to the Office of 

Indian Education. (See Attachment: Table 4 Management Plan) 

The Project Director and Project Advisor will commit 100% time to this project 

respectively. 

Table 4: Management Plan: Responsibilities, Timelines, & Milestones 

Key: PD-Project Direct, PA-Project Advisor, WSU C-WSU 
Coordinator, WSU T21 F-WSU Teach21 School of Education 
Faculty, EVAL-Evaluator 

Goal 1: 
Enrollment and 
graduation records 
will confirm the 
number of 
participants/ 
graduates. 

Objectives Activities/Milestones Timeline GPRA Personnel 

1.1 

In collaboration with 
WSU Teach21 
Program, FOLTC will 
recruit 10 American 
Indian participants 
into the FDLTC 
Teacher Program. 

Ads, community/tribal 1/1/2017 

college visits, 
Consortium 
involvement. 

PD,PA 

1.2 
Deliver teacher 
training program on 

the Fond du Lac 

Mandatory meetings, Begin Fall 2017­

elder/community Spring 2019 

participation, WSU 
All year support services. 

PD, PC RC 
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Tribal College 

campus. 

1.3 

10 participants will 

be retained yearly, 

and 10 will graduate 

by 5/2019. 

1.4 
Assist 100% of 

graduates in 

obtaining full state 

licensure by Spring 

2019. 

1.5 
By 5/31 yearly, 80 % 

of participants will 

report satisfaction 

with FDLTC/WSU 

program 

Goal 2: 

Syllabi will show 

curricular 

modifications, the 

portfolio checklist 

will assess 

participants' 

progress, and 

transcripts will show 

grades. 

Objectives 

2.1 

By 6/30 yearly, 

convene at least one 

meeting of project 

faculty and staff to 

Preparation of the 

Education Program 

Assistance with 

completing the edTPA. 

Assistance preparing 

for the NES/MTLE 

tests. Apply for 

licensure. 

Administer/analyze 

survey's. 

Activities/Milestones 

Hold meeting, 

obtain/share 

information/data, and 

develop plans. 

Yearly 

May2019 

Spring 2018 

Spring 2020 

May: 202018, 

2019,2020 

Timeline 

May 

Yearly 

Goal 1 PD,PA, 

WSUT21 F 

Goal 1 PD,PA, 

WSUT21 F 

PD, EVAL 

GPRA Personnel 

PD,PA, 

WSUT21 

F, WSUC 
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identify unmet needs 
of American Indian 
youth in area tribal 
and public schools, 
and discuss program 
evaluation. 

2.2 
By 6/30 CSS SOE 
faculty members who 
teach in project will 
modify their 
curricula/syllabi to 
better train pre­
service teachers to 
meet the needs of 
American Indian 
youth. 

2.3 
Participants will 
have completed, at 
the mastery level, one 
third of their 
educational courses. 

2.4 
Participants will 
have completed, at 
the mastery level, 
100% of their 
courses. 

2.5 
Students will 
maintain a 2.75 GPA 

Goal 3: 
Placement records 
will confirm positions 
secured by graduates 
and survey results 

Address Al Leamer 

Outcomes in courses, 

meetings with faculty, 

incorporate elders and 

community members. 

Meet monthly 
w/participants, 

tutoring, portfolio 

workshops and 

checklists. 

Continue mtg., 

monthly. 

Monitor grades as 

needed 

Yearly 

June: 2018 

2019 

2020 

May 2018 

May 2019 

Monthly/semester 

PD,PA, 

WSUT21 

F, WSU C 

PD,PA, 

WSUT21 

F, WSUC, 

Tutors, 

EVAL 

Goal2 PD,PA, 

WSUT21 

F, WSUC, 

Tutors, 

EVAL 

PD, PA, 

WSU T21 

F, WSUC 
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will confirm 
satisfaction of 
participants. 

Objectives 

3.1 
100 % of graduates 
will receive 
placement 
information and 
support. 

3.2 
At least 80% of 
graduates will be 
employed in local 
tribal or public 
schools serving at 
least five percent 
American Indian 
students. 

3.3 
80 % of graduates 
will report 
satisfaction with 
placement services. 

Goals 4: 
Program records will 
confirm mentor 
assignments and staff 
visits, attendance 
records will confirm 
participation in 
induction activities. 

Objectives 

Activities/Milestones 

Website, consortium 

members, e-mails. 

Networking with 

consortium, provide 

reference for grads. 

Survey 

administered/ analyzed 

results shared with 

consortium. 

Activities/Milestones 

Timeline 

June 2016 and 

continual 

Sept. 2020 

September 2020 

Timeline 

GPRA Personnel 

PD, PA, C 

WSU T21 

F, WSUC 

consortium 

Goal3 PD, PA, 

consortium, 

Career 

office 

PD, Eval 

GPRA Personnel 

PR/Award# 82996160003 


Page e47 




0 

4.1 Pair each grad with a Fall 2019 Goal 4 PD, PA 
80% of all mentor, visit each grad. Consortium 
FDLTC/WSU project Twice yearly 
newly employed 
teachers will be paired 
with mentors and will 
receive at least two 
visits from project 
staff. 

4.2 Mentor logs and coarse August 2017 PD,PA, 
80 % of all new work, two day-long 
employed graduates retreats. 
will participate in and 
coursework and 2 full 
day workshops. 

Good teachers can affect retention and reverse the dismal statistics regarding academic 

achievement that too many native students face in their educational experience. A study on 

teachers of American Indian students by Miller Cleary and Peacock (1998) indicated a 

connection between student performance and teacher/student relationships. Further, when there 

is a good Native teacher in the classroom, the relationship between the Native teacher and the 

Native student is enhanced (Swisher, & Tippeconnic, 1999). This project aims to increase the 

number of American Indian teachers working in today's classrooms. 
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Indian Organizat i ons 

I ndir ect Cost Negotiation Agreement 


EIN : 41-0965719 

Organization: Date : February 23, 2016 

Fond du Lac Reservation Report No (s).: 16-A-04·28 (16C) 
1720 Big Lake Road 
Cloquet, MN 55720 

Filing Ref. : 
Last Negotiation Agreement 

dated March 2, 2015 

The indirect cost rate contained ·herein is for use on grants, contracts, and 
other agreements with the Federal Government to which Public Law 93-638 and 
2 CFR Part 200 apply for fiscal years beginning on or after December 26, 2014 
subject to the limitations contained in 25 CFR 900 and Section II.A . of this 
agreement. Applicable OMB Circulars and the regulations at 2 CFR 225 will 
continue to apply to federal funds awarded prior to December 26, 2014 . The 
rate was negotiat ed by the U.S. Department of the Interior, I nterior Business 
Center, and the subject organization in accordance with the authority 
contained in applicable regulations. 

Section I : Rate 

Effective Period Applicable 
Type From To Rate* Locations To 

Fixed Carryforward 10/01/15 09/30/16 7.77% All All Programs 

*Base: Total direct salaries and wages, i ncluding fringe benefits. The rate 
applies to all programs administered by the Tribe . To determine the amount · 
of indirect costs to be billed under this agreement, direct salaries and 
wages and related fringe benefits should be summed and multiplied by the 
rate. All other program costs should be eliminated from the calculation . 

Treatment of fringe benefi t s : Fringe benefits applicable to direct salaries 
and wages are treated as direct costs·; fringe benefits appl i cable to indirect 
salaries and wages a r e treated as indirect costs. 

Section II : General Page 1 of 3 

A. Limitations: Use of the rate contained i n this agreement is subject to 
any applicable statutory limitations. Acceptance of the rate agreed to 
herein is predicated upon these conditions: ( 1) no costs other than those 
incurred by the subject organization were included in its indirect cost rate 
proposal, (2) all such costs are the l egal obligations of the 
grantee/contractor, (3) similar types of costs have been accorded consistent 
treatment , and (4) the same costs that have been treated as indirect costs 
have not been claimed as direct costs (for example , suppl i e s can be charged 
directly to a program or activity as long as these costs are not part of the 
supply costs included in the indirect cost pool for central administration). 

B. Audit : All costs (di rect and indirect, federal and non-feder.al) are 
subject to audit. Adjustments to amounts resulting from audit of the cost 
allocation plan or indirect cost rate proposal upon which the negotiation of 
this agreement was based will be compensated for in a subsequent negotiation. 
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Section II: General {cont inued) Page 2 of 3 

C. Changes: The rate{s) contained in this agreement are based on the 
organizational structure and the accounting system in effect at the time the 
proposal was submitted. Changes in organizational structure, or changes in 
the method of accounting for costs tha t affect the amount of reimbursement 
r esulting from use of the rate (s) in this agreement, require the prior 
approval of the cognizant agency. Failure to obtain such approval may resul t 
in subsequent audit disallowance. 

D. Rate Type: 
1. Fixed Carryforward Rate : The fixed carryforward rate is based on an 
estimate of costs that will be incurred during the period for which the rate 
applies . When the actual · costs for such period have been determined, an 
adjustment will be made to the rate for a future period, if necessary, to 
compensate for the difference between the costs used to establish the fixed 
rate and the actual costs . 

2. Provisional/Final Rate: Within six (6) months after year end, a final 
indirect cost rate proposal must be submitted based on actual costs. 
Billings and charges to contracts and grants must be adjusted if the final 
rate varies from the provisional rate. If the final rate is greater than the 
provisional rate and there are no funds available to cover the additional 
indirect costs, the organization may not recover all indirect costs. 
Conversely, if the final rate is less than the provision4l rate, the 
organization will be required to pay back the difference to the funding 
agency. 

3. Predetermined Rate : A predetermined rate is an indirect cost rate 
applicable to a speci f ied current or future period, usual l y the 
organization 's fiscal year. The rate is based on an estimate of the costs to 
be incurred during the period. A predetermined rate is not subject to 
adjustment . (Because of legal constraints, predetermined rates are not 
permitted for. Federal contracts; they may, however, be used for grants or 
cooperative agreements.) 

4. Rate Extension: Only fina l and predetermined rates may be eligible for 
consideration of rate extensions. Requests for rate extensions of a current 
rate will be reviewed on a case-by- case basis. If an extension is granted, 
the non- Federal entity may not request a rate review until the extension 
period ends . In the last year of a rate extension period, the non-Federal 
entity must submit a new rate proposal for the next fiscal period. 

E. Agency Notification: Copies of this documen t may be provided to other 
federal offices as a means of notifying them of the agreement contained 
herein. 

F. Record Keeping: Organizations must maintain accounting records that 
demons trate that each type of cost has been treated consistently either as a 
direct cost or an indirect cost. Records pertaining to the costs of program 
administration, such as salaries, travel , and related costs, should be kept 
on an annual basis . ' 
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Section II: General (continued) Page 3 of 3 

G. Reimbursement Ceilings: Grantee/contractor program agreements providing 
for ceilings on indirect cost rates or r eimbursement amounts are subject to 
the ceilings stipulated in the contract or grant agreements . If t he ceiling 
rate is higher than the negotiated rate in Section I of this agreement, the 
negotiated rate will be used to determine the maximum allowable indirect 
cost . 

H. Use of Other Rates: If any federal programs are reimbursing indirect 
costs to this grantee/contractor by a measure other than the approved rate(s) 
in thi s agreement, the grantee/contractor should credit such costs to the 
affected programs, and the approved rate(s) should be used to identify the 
maximum amount of indirect cost allocable to these programs . 

I . Other: 
1 . The purpose of an indirect cost rate is to facilitate the allocation and 
billing of indirect costs. Approval of the indirect cost rate does not mean 
that an organization can recover more than the actual costs of a particular 
program or activity. 

2 . Programs received or initiated by the organization subsequent to the 
negotiation of this agreement are subject to the approved indirect cost 
rate(s) if the programs receive administrative support from the indirect cost 
pool . It should be noted that this could result in an adj ustment to a future 
rate . 

3. Each Indian tribal gove r nment desiring reimbursement of indirect costs 
must submit its indirect cost proposal to our office within six (6) months 
after t he close of the Tribe's fiscal year, unless an exception is approved . 

Section III: Acceptance 

Listed below are the signatures of acceptance for this agreement : 

By the Indian Organization: By the 
Agency : 

Cognizant Federal Government 

Fond du Lac Reservation 
U.S. Department of the Inte
Interior Business Center 

rior 

Agen 
(b)(6) 

~=-=:"l:':':'~-------1(b)(6)J.gna ure 
Deborah A. Moberl 
Name 
Off ice Chief 
Office of I ndirect Cost Services 

Title Title 

FEB 2 3 2016 
oatedf8Po/{p_ Date 

Negotiated by Jacquel ine B. Ross 
Telephone (916) 566-7003 
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Niindaa'iwedaa o'o Glkendaasowin 


Consortium to promote American Indian Education 


Niindaa'iwedaa o'o Gikendaasowin (Lets send this knowledge forward) is a Consortium Agreement 

between Winona State University-Minnesota and the Fond du Lac Band of Lake Superior Chippewa's 

Fond du Lac Tribal College. The consortium's mission is to enhance educational access, achievement, 

and success among American Indian students in Minnesota with emphasis on Minnesota's Arrowhead 

Region containing three federally recognized tribal bands of the Minnesota Chippewa Tribe. 

TERMS OF NllNDAA'IWEDAA O'O GIKENDAASOWIN CONSORTIUM MEMBERSHIP: 

• 	 Support the mission and goals of the Consortium. 

• 	 Designate individuals to serve on the Consortium Board. 

• 	 Collaborate to recruit and retain American Indian students in the program. 

• 	 Provide support for placement of graduates into the workforce. 

• 	 Collaborate in designing and implementing the Professional Development program to 

promote educational access, achievement, and success for American Indian students. 

• 	 Collaborate in evaluating the impact of the Professional Development program for students 

at the post-secondary level and during induction. 

• 	 Collaborate in identifying unmet educational needs of American Indian students at the 

elementary, secondary, and post-secondary levels. 

LEGAL RESPONSIBILITIES OF CONSORTIUM MEMBERS 

1. The Consortium shall meet requirements of 34 CFR 75.127-75.129. 

2. The Fond du Lac Band of Lake Superior Chippewa Tribal College is hereby designated as 

applicant for grants on behalf of the Consortium and is legally responsible for the use of all grant 

funds, ensuring that the project is carried out by the Consortium in accordance with Federal 

requirements, and ensuring that indirect cost funds are determined appropriately. 

3. Each member of the Consortium is legally responsible for carrying out the activities specified 

in the proposal and using grant funds in accordance with Federal requirements that apply to the 

grant. 

(b X6) I(bX6l

l.___....,..___________Date 6-;;;::<~/~ l________....... e
lwt l~\u 
'6r. Tarrell Portman, Dean Dr. Robert "Sonny" Peacock, President/CEO 

College of Education Fond du Lac Tribal College 

Winona State University-Minnesota Fond du Lac Band of Lake Superior Chippewa 



Fond du Lac Education Division 

Fond du Lac Ojibwe Sc/tool 

Administration 
Fond du Lac Education 

49 University Road 

49 University Road Cloquet MN 55720 

Cloquet MN 55720 (218) 878-7242 
FAX: 878-7266 
www.fdlrezkl2.com 

(218) 878-7261 

"Anokii, Nanda-g ikendan, Enigok gagwe, Gashkitoon" 
"Work, study, strive, succeed" 

June 1,2016 

Dr. Robert "Sonny" Peacock, Director 
Fond du Lac Tribal College 
Cloquet, MN 55720 

Dear Dr. Peacock, 

The following letter is being written in support of the proposed Fond du Lac Tribal 
College (FDL TC) and Winona State University (WSU), Winona MN, Anishinaabe and 
American Elementary Education program further known as the Niindaa'iwedaa o'o 
Gikendaasowin (Let's send this knowledge forward). 

The need for this important American Indian teacher Program is grounded in the fact 
there are too few American Indian teachers in both the Tribal and public schools. 

Through the creative collaborative efforts of both FDLTC and WSU, a supportive 
emiching learning environment will be established in order to prepare American Indian 
candidates to be successful in their careers. Fond du Lac' s mission is to provide access to 
higher education to under-served populations. WSU's status as a partner is to build a 
teacher education program that will enhance opportunities for all participants in the 
program to earn a four-year teaching degree. 

I believe strongly that the Department ofEducation funding of this grant will increase the 
number of skilled American Indian faculty working in the teaching profession. I look 
forward to supporting all parties involved in this creative professional development 
program. I will consider graduates from your program for employment. 

Respf~~ 

Je~er~ohJs°on 
Fond du Lac Ojibwe School Superintendent 
49 University Rd. 
Cloquet, MN 55720 

Office Ph. 218-878-7284 Cell Ph. 218-591-2083 jennifedohnson@fdlrez.com 
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Fond du Lac Band of Lake Superior Chippewa 

1720 Big Lake Rd . Reservation Business Committee 

Chairman 
Wally Dupuis 

Secretaryffreasurer 

Cloquet, MN 55720 
Phone (218) 879-4593 
Fax (2 J 8) 879-4146 

16 June 2016 

Fond du Lac Tribal College Board 
Fond du Lac Reservation 
1720 Big Lake Road 
Cloquet, MN 55720 

Ferdinand Martineau,J1E)ear Tribal College Board: 

Dist. III Representative 

Kevin R. Dupuis, Sr. 

Executive Director, 
Tribal Programs 
Chuck Walt 

Executive Director, 

Enterprises 

Michael Himango 

I enthusiastically support the proposed Fond du Lac Tribal College and Winona State 
University's American Indian Teacher Education Program. As you are aware there is 
a critical shortage of American Indian teachers to work in our tribal and public 
schools. In addition to filling this void, this program would serve as a role model for 
all students who are considering education as a vocation. 

Both Fond du Lac and Winona State University are currently working together on 
developing a four year teacher education program at Fond du Lac and this grant, the 
Professional Development Grant is a welcome opportunity for us at this time. 

I look forward to the teacher education program returning to Fond du Lac. Fond du 
Lac Reservation continues its support of the Fond du Lac Tribal College in this and 
other creative professional development programs as they arise. 

Sincer I 
(b)(6) 

Way Du uis 
Chairman 

(b)(6) 

Fond du Lac Reservation 
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Fond do Lac Tribal College 

1720 Big Lake Road, Cloquet Minnesota 55720 Phone: (218)879-4593 Fax:(218)879-4146 

RESOLUTION # 02-16 

APPROVING APPLICATION FOR 


PROFESSIONAL DEVELOPMENT GRANT 84.299B 


The Fond du Lac Tribal College Board of Directors, on behalf of the Fond du Lac Tribal 
College, enacts the following Resolution: 

WHEREAS, 	 the Fond du Lac Tribal College was chartered under Ordinance #15/93 of 
the Fond du Lac Band of Lake Superior Chippewa to provide post 
secondary educational services to member of the community in a manner 
consistent with and reflective of the traditions, customs and values of the 
Anishinaabe people; and 

WHEREAS, 	 the Board of Directors of the College has identified the need for training 
and supporting American Indians to become teachers by offering a 
baccalaureate program in elementary education in partnership with 
Winona State University; and 

WHEREAS, 	 space and place instruction, holistic advisory support and culturally 
responsive outreach have proven to be effective in the retention of 
American Indian students in higher education, and in assisting those 
students in the completion of licensure requirements; 

NOW THEREFORE BE IT RESOLVED, that the Board of Directors of the Fond du Lac 
Tribal College hereby approves the submission, in partnership with Winona State 
University, the application for Professional Development Grant 84.299B to support 
students who are enrolled in the Fond du Lac American Indian Teacher Education 
program. 

CERTIFICATION 

We do hereby certify that the foregoing Resolution was duly presented and acted upon by 
a vote of_l_ for, _¢._against, __¢__ silent, with a quorum ofibeing present at 
a Special Meeting of the Fond du Lac Reservation Tribal College Board of Directors on 
21June,2016. 
(b)(6) r--6)
)(-------------------.-----~L---

Michael Rabideaux, Secretary 
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Job Code: YDRPCF 
Position ID: T49 
Created: 04/05/11 
Revised: 05/24/12 

JOB DE CRIPTION 


JOB TITLE: 

Division/Depa rtmen t: 

Retention Coordinator/Project Advisor 

Fond du Lac Tribal College - Administration 

Location : Fond du Lac Ojib\\e . chool 

Reports To: 

Probationary Period: 

fond du Lac/College of t cholastica (FDUCSS) Teacher Program Director 

90 days - Full time 

FLSA Status: Exempt (salaried) 

Classification: Child Related CA 

Driver's License: Class D Driver's License required. IDOT or FTA D Yes [gj No 

GENERAL SUMMARY: 

The Fond du Lac Retention Coordinator Project Ad\ isor is a grant funded position to support the 
students in the Native Teacher Program ""ith the College of t. cholastica. This specific program will 
be delivered on the Fond du Lac Reservation. 

JOB RESPONSIBILITIES: 

• 	 Maintains and provides special reports and ledgers (pertaining to grant information; quarterly 
reports on student data: and any other reports on students as requested). 

• 	 Gathering infoimation and data pertaining to students needs. academic progress, financial 
information and other pertinent information needed to complete necessary reporting 
requirements. 

• 	 Assist with planning and organiLing ofTribal College/ t. cholastica Program development 

• 	 Maintains student fi les. academic progress. education plans, contact reports. budgets and assists 
with the financial aid process. 

• 	 Maintains data input and information maintenance of all students on the computer system. 

• 	 De\elop and maintajn a data base for all awards listing pertinent information for grant purposes 
reporting & due date requirements. pa)'ment requirements. budget modification guidelines, no 
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Job Title: Retention Coordinator/Project Ad"bor 	 Job Code: YDRPCF 
Position ID: T49 
Created: 04/05/ I I 
Re" ised: 05/24112 

cost extension guidelines. budget period. allO\\able indirect costs and personnel time & effort. 
etc. 

• 	 Will provide tutoring to students to master their college course. 

• 	 Organize and coordinator cultural acti\ ities. 

• 	 Meet regularly with student for academic needs. 

• 	 Monitor student attendance. 

• 	 Refer students to support sen ices a-; needed. 

• 	 Assist students toward achieving educational goals by providing counseling and tutoring services 
to those who are attending the Native Teacher Program. 

• 	 Prepares purchase orders for office supplies. travel. equipment purchases, and students needs: 
stipends. tuition. books. computer check out. day care. Also monitor equipment, supplies and 
repair activities. 

• 	 Ensures that the confidentiality of all clients is respected with absolutely no infractions. 

• 	 Displays a responsi' e and professional manner in promptly responding to all requests, 
complaints, and problems. 

• 	 Recognizes that each employee is a representative of the Fond du Lac Band of Lake Superior 
Chippewa and is responsible for demonstrating courteS), respect, and sensitivity to the needs of 
all others. including \'isitors and co-workers. 

• 	 Represents the Fond du Lac Band of Lake Superior Chippewa and the department in a positive 
and professional manner in the community. 

• 	 Required to maintain proper attendance including reporting to work on time in accordance with 
applicable policies. 

• 	 Maintains a clean and organized '"ork. area. 

• 	 Due to changes and modifications in the job from time to time, employees are required to be 
flexible and assume other responsibilities assigned by management as deemed necessary. 

JOB QUALIFICATIONS: 

• 	 Bachelor's degree in: f ducation. Business. Indian tudie~. Counseling, Social Work. or similar 
field is required. 

• 	 Minnesota Teaching License is required. 

• 	 Three 1ears experience \\Orking with American Indian students in higher education is required. 

• 	 Knowledge of traditional and contemporar) American Indian value systems and lifestyles. 

• 	 Demonstrated experience working with college curricula and college programs is required. 

• 	 An understanding of culturall} responsive. holistic advising is required. 

• 	 Computer skills such as Outlook. Access, Excel, Power Point. web design. on-line classes and 
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Job Title: Retention Coordinator/ Project Ad\ i or 	 Job Code: YDRPCF 
Position ID: T49 
Created: 04/05/11 
Re' iscd: 05/24/ 12 

''hiteboards are required. 

• 	 Knowledge of Ojibwc language and culture is preferred. 

• 	 Abilit) to communicate etlectivel} orally and in \\riling is required. 

• 	 Ability to \\Ork. independent!) and establish priorities is required. 

• 	 Attention LO detail and accuracy is required. 

• 	 Abilit)' to establish professional and harmonious working relationships on all projects and with 
all parties involved. 

• 	 ' ubject to drug and alcohol testing in accordance with the Fond du Lac Reservation's Personnel 
Policies. 

• ubject to pre-emplo) ment and annual background checks. 

• 	 Travel is required. 

PHYSICAL REQUIREMENTS: 

• orrnal physical requirements. 

AUTHORLZATION: 

RBC Date 
approved: May 24, 2012 

(b)(6) 
Human Resources: IDate: I Sc)..q.;~ 

I 	 (../ 

Employee Name: 
Pleast Print 

Employee Date: 
ignature: 
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Associate Professor Dr. Amy A. Bergstrom 

abergstrom@css.edu 

EDUCATIONAL HISTORY 

2009 University of Minnesota; Ed.D. 
Educational Policy & Administration 

2006 Harvard University 
Management Development Program Certificate 

1998 Harvard University; Ed.M. 

1993 University of Minnesota Duluth; BAA 

PROFESSIONAL POSITIONS 

2015 to present Associate Professor 

August 2010 to M.Ed. Program Director and Assistant Professor 
Present School of Education 

College of St. Scholastica 
Duluth, MN 

2013-2014 Teacher Quality Grant Team Member 
The College of St. Scholastica in partnership with Bemidji Public Schools 

2010-2013 Research Consultant 
National Institute for Early Education Research 
Rutgers University 
New Brunswick, NJ 

2006-2010 Program Director & Instructor 
Department of Education 
University of Minnesota Duluth 
Duluth, MN 

2001-2006 Director; Teacher Education 
Fond du Lac Tribal & Community College 
Cloquet, MN 

1998-2001 Instructor 
University of Minnesota Duluth 
Department of Education 
Duluth, MN 

COURSES TAUGHT 

Graduate Level 

Current Issues and Future Trends in Education (developed & taught; online) 
Culturally Responsive Instruction (developed & taught; online) 
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Associate Professor Dr. Amy A. Bergstrom 

Introduction to Educational Research (Co-developed & taught; online) 

Undergraduate Level 

American Indian Philosophy 
Federal Indian Policy 
Historical & Contemporary Issues in American Indian Education 
Circle of Life 
Professional Development for Teachers 
Professional Issues in Teaching 
Teaching American Indian Students (online and face to face) 
Philosophy & Organization of the Middle School 
Educational Psychology 
Human Diversity 
General Instructional Methods 
Secondary School Apprenticeship 
Anishinaabe of Lake Superior 

MEMBERSHIPS 

The National Association of Multicultural Education (NAME) 

The Online Learning Consortium (formally SLOAN) 

Association for Supervision and Curriculum Development (ASCD) 

Minnesota Association of School Administrators (MASA) 

International Society for Technology in Education (ISTE) 

Harvard Club of Minnesota 

Harvard University Alumni Association 

University of Minnesota Alumni Association 

PROFESSIONAL ACTIVITIES 

2015 Chair; School of Education Graduate Faculty Search Committee 
The College of St. Scholastica 

2015 Collegium Summer Colloquy on Faith and Intellectual Life Participant 

2014-present 

2014-present 

2014-present 

St. John's University 

School of Education IRB Committee Member 
The College of St. Scholastica 

Inclusive Excellence Leadership Team Member 
The College of St. Scholastica 

School of Education Marketing & Enrollment Committee Member 
The College of St. Scholastica 
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Associate Professor Dr. Amy A. Bergstrom 

PROFESSIONAL ACTIVITIES 

2014-2015 Doctoral Dissertation Committee Member 
Hamline University School of Education 

2014 Invited Participant 
Bill & Melinda Gates Foundation Faculty Focus Group Participant 
Title: Faculty Engagement in Online Learning 

2012 - Present Domestic Abuse Intervention Programs (DAIP) Board/Committee Member 

2012-2013 Learning Management Systems Review Committee Member 
The College of St. Scholastica 

2012 Webinar Selection Committee Member 
The College of St. Scholastica 

2011 - Present 21 st Century Teaching & Learning Annual Conference Co-Founder/Co-Chair 
The College of St. Scholastica 

2011 - Present Graduate Curriculum Committee Member 
The College of St. Scholastica 

2011 - Present School of Education Leadership Team Member 
The College of St. Scholastica 

2011 -2014 Graduate Program Directors Committee Member 

2011 -2012 School of Education Undergraduate Standards Curriculum Committee Member 
The College of St Scholastica 

2011 -2012 Center for Teaching Excellence Director Search Committee Member 
The College of St. Scholastica 

2010- 2012 Strategic Diversity Hiring Planning Committee Member 
The College of St. Scholastica 

2009-2010 Administrative Leadership Council 
College of Education and Human Service Professions 
University of Minnesota Duluth 

PUBL/CATIONS 

Hinrichs, J. & Bergstrom, A. (2016) Perceptions of Technology Needs of Pre Service Teacher Education 
Candidates. In Proceedings of Society for Information Technology & Teacher Education International 
Conference 2016 (pp. 2071 -2074) . Chesapeake, VA: Association for the Advancement of Computing in 
Education (AACE). 

Watters, A., Bergstrom, A., & Sandefer, R. (2016). "Patient Engagement, Meaningful Use, and the Potential 
Impact of EHRs on Cultural Competence in Healthcare." Journal of Cultural Diversity. 

Takkunen, C., Bergstrom, A. Educators: Mind the Gap. Duluth News Tribune. June 2012 

Bergstrom, A. (2009) Ji­aanjichigeayang 'to change the way we do things': Retention of American 
Indian students in teacher education. Doctoral Dissertation, University of Minnesota. 
UMl/ProQuest No. 3358601 . 

Bergstrom, A. (2006) . Language revitalization at White Earth Tribal and Community College. Winds of Change: 
13th Annual College Guide for American Indians, Alaska Natives and Native Hawaiians 
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Associate Professor Dr. Amy A. Bergstrom 

PUBL/CATIONS 

Bergstrom, A. (2004) . Gekinoo'imaagejig. "The ones who teach". Winds of Change, Winter. 

Bergstrom, A. , Cleary, L.M., & Peacock, T. (2003) . The seventh generation: Native students speak 
about finding the good path. ERIC Press. 

PRESENTATIONS -partial listing 

October 2013 "Servant Leadership, Innovation, & Collaboration: Faculty Development in a Nationally 
Ranked Online Program" 

SLOAN International Conference on Online Learning 
Orlando, FL. 

October 2013 "Promoting Critical Thinking in Online Discussions" 
SLOAN International Conference on Online Learning 
Orlando, FL. 

October 2012 "Development of an Academically Rich , Technology Based, Nationally Recognized Online 
Graduate Program" -Co-Presenter 
SLOAN Consortium Conference 
Orlando, Florida 

February 2012 "Improving academic, social and critical thinking skills in the online environment."- Co-
Presenter 
Association of Teacher Education Annual Conference 
San Antonio Texas 

June 2011 "Culturally Responsive Pedagogy" 
21 st Century Teaching & Learning Conference 

The College of St. Scholastica 

OTHER SCHOLARLY ACTIVITY 

2015 

2015 

2014 

2014 

2014 

2014 

2013 

2013 

First Year Faculty Experience 
V2 day Workshop Co-Facilitator 
The College of St. Scholastica 

Mn ASCD Spring Conference Attendee 
"Pedagogy of Confidence" 

Technology in Education (TIES) Annual Midwest Conference attendee 

MACTE Spring Collaboration Attendee 
'Tomorrow's Teachers for Tomorrow's Students" 

Duluth Public Schools Teacher Book Group Facilitator & Planner 

Online Learning Consortium International Conference attendee 

Technology in Education (TIES) Annual Midwest Conference attendee 

SLOAN International Conference attendee 
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Associate Professor Dr. Amy A. Bergstrom 

OTHER SCHOLARLY ACTIVITY 

2013 Webinar Participant: "Practical Presence: Giving Interactive, Formative Feedback in Online 
Learning" 

August 2012 New Faculty Orientation 
Faculty Panel Presenter 
The College of St. Scholastica 

February 2012 "Standards Presentation"-co-presenter 
The School of Education 
The College of St. Scholastica 

Spring 2012 "Creating Conditions for Flow" -co-presenter 
Faculty Friday; The College of St. Scholastica 

Spring 2011 "Improving academic, social, community, and critical thinking skills in the online environment"­
co-presenter 

Faculty Friday; The College of St. Scholastica 

GRANTS 

2013 Faculty Development small grant recipient 
The College of St Scholastica 

2012 Faculty Development small grant recipient 
The College of St Scholastica 

2007 The Grotto Foundation -Principal Investigator 
Minnesota Indigenous Language Symposium 

2007 The Grotto Foundation-Principal Investigator 
Enweyang Ojibwe Language Immersion Nest Curriculum Development 
University of Minnesota Duluth 

2006 U.S. Department of Education-Principal Investigator 
American Indian Teacher Training Program Grant 

2006 Grotto Foundation-Principal Investigator 
Minnesota Indigenous Language Teacher Summit 

2004 U.S. Department of Education-Principal Investigator 
American Indian Teacher Training Program Grant 

2004 The Grotto Foundation-Principal Investigator 
Ojibwe Language Seminars 

2003 The Grotto Foundation-Principal Investigator 
Ojibwe Language Seasonal Immersion Camps 
University of Minnesota Duluth 

2002 The Grotto Foundation-Principal Investigator 
Ojibwe Language Seasonal Immersion Camps 
University of Minnesota Duluth 

2001 U.S. Department of Education-Principal Investigator 
American Indian Teacher Training Program Grant 
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Associate Professor Dr. Amy A. Bergstrom 

GRANTS 

1999 Chancellors Small Grant 
University of Minnesota Duluth 

1998 Chancellors Small Grant 
University of Minnesota Duluth 

Awards 

2004 American Education Publishers Association, Youth non-fiction Book Award for The Seventh 
Generation: Native Youth Speak About Finding the Good Path. 

2003 Skipping Stones Honor Award : National Association of Multicultural Education (NAME) Book 
Award for The Seventh Generation" Native Youth Speak About Finding the Good Path. 

1998 Harvard University Graduate School of Education Student Service Award 
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Curriculum Vita ­

T. Portman 

TARRELL AWE AGAHE PORTMAN 

(b)(6)Contact Information: 

Telephone Num_ b ...e_rs_:____ 
Home: l<bl<5l ] 

cen: ....l<b_)<6_l____......r 
COE Office: (507) 457-2570 

SKYPE: Drportman 

Email: Tportman@winona.edu 
tarrell-portman@uiowa.edu 
Preferred Email: ........,""'-------- ­l<b)(5l

Education 

Degree Degree Date 

Ph.D. May-1999 

Ed. S. Transfen-ed to PhD degree after 
coursework completed just prior to 
attending MO Leadership Academy 

MA.Ed. May-1988 

B.S.Ed. May-1981 

Counselor 
Education and 
Supervision 

Institution 

University of 
Arkansas at 
Fayetteville 

Attended 

Year 
1994-99 

Educational 
Administration 

Southeast MO State 1988 ­
University 1990 

Guidance & Southeast MO State 1983-88 
Counseling (K-12) University 

Education, Art (K- Southeast MO State 1978-81 12), 
Elem. (K-8) University 

T. Portman 
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Curriculum Vita ­

Academic Professional Experience 

Date 

07/2014 to Present 

07/2015 to Present 

0812011to07/2014 

08/2008 to 1212012 

05/2012 to 07/2014 

07/2007 to 05/2009 

05/2005 to 07/2014 

01/2008 to 8/2009 

01/2005 to 08/2009 

10/2006 to 05/2008 

l 0/2006 to 0112008 

02/2005 to 09/2007 

02/2001 to 01/2007 

08/1999 to 07 /2005 

Position I Emplover 

Dean of the College ofEducation at Winona State University. 

Board ofDirector, Minnesota Rural Education Association (MREA) 

Administrator for the Graduate Certificate in Multicultural Education and 

Culturally Competent Practice (ME-CCP). Campus wide 15 semester hour 

interdisciplinary graduate certificate for enhancing cultural competence. 


Assistant Dean and Director ofthe Office of Graduate Ethnic Inclusion (OGE!). 

Oversee Graduate College Diversity Efforts with 100+ Graduate and 

Professional Programs on campus. (Name change 2011 to Offic.e of Graduate 

Inclusion) Graduate College, The University of Iowa. 

Supervision and budget responsibilities. 


Owner/Therapist, Riverside Counseling Services, PLLC. Limited private 

mental health counseling practice serving rural community. 


Chair, Faculty Advisory Committee 

The University oflowa, College ofEducation 


Associate Professor 

The University oflowa, College ofEducation, Department of 

Rehabilitation and Counselor Education 


Board ofDirectors Member and Secretary, 

National Holmes Scholar Alumni Association (NAHSA) 


School Counseling and Counselor Education Program Coordinator The 

University of Iowa. Led School Counseling program to be the first program in 

the Nation to emphasize Gifted Education. 


Member, Taskforce on Graduate Research The 

University of Iowa, College ofEducation 


Chair, Taskforce on Graduate Enrollment Trends The 

University of Iowa, College ofEducation 


President, Seven Feather, Inc. Seven 

Feathers, Inc 


Technology Coordinator 

The University oflowa - Division ofCounseling, Rehabilitation and Student 

Development. Recipient of multiple technology grants. 


Assistant Professor University of 

Iowa 


PR/Award# 82996160003 


Page e67 




3 Curriculum Vita - T. Portman 

08/1997 to 05/1999 

l 0/ 1995 to 05/1999 

0811995 to 08/1 997 

0711995 to 0111996 

08/1 989 to 05/1995 

08/1992 to 05/ 1995 

08/1992 to 03/1994 

08/1991to0511992 

08/1 990 to 05/1 991 

08/1 988 to 05/1990 

08/1984 to 05/ 1988 

05/1987 to 09/1987 

08/1 983 to 05/1984 

0811981to05/ 1983 

08/1980 to 05/1981 

Holmes Scholar Graduate Assistant 

University ofArkansas - Fayetteville 


Counselor in Residence for Graduate and Married Student Housing - 300 

apartments. 

The University of Arkansas at Fayetteville 


National Indian Fellow 

Department ofEducation, Washington, D.C. 


Graduate Assistant in the Office ofMulticultural Affairs 

The University of Arkansas, Fayetteville 


ACT Test Administrator 

ACT 


Comprehensive School Counselor -Secondary 

Neosho R-V Schools, Neosho, Missouri 


Mental Health Counselor (Licensed Professional Counselor) 

Professional Counseling Services ofHeartland Hospital 


Comprehensive School Counselor (K-1 2), Special Education Coordinator, 

Chapter I - Administrator 

Lutie R-VI Schools, Theodosia, MO 


Comprehensive School Counselor -Secondary, Special Education Coordinator ­
Secondary 

Farmington R-7 Schools, Farmington, MO 


Comprehensive School Counselor - 7-12 

Greenville R-IJ Schools, Greenville, MO 


Art Instructor 

Puxico R-8 Schools, Puxico, MO 


Graduate Assistant in Testing Services 

Southeast MO State University, Cape Girardeau 


Elementary Teacher 

Woodland R-4 Schools, Lutesville, MO 


Art Instructor 

Oran R-3 Schools, Oran, MO 


Continuing Education Office Program Coordinator Southeast MO 

State University, Cape Girardeau 
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Curriculum Vita ­

Professional License and Certificate 

License and Certificate Granting Autlioritv 

10/2006 07/2014 Court Appointed Special Advocate State oflowa (CASA) 

11/2000 09/2014 Licensed Mental Health Counselor State of Iowa, State Board of 
(LMHC) Behavioral Science 

Examiners 

0512005 07/2014 Licensed Foster/Adoptive Parent State of Iowa 

1112000 Present Institutional Research Workshop The University of Iowa 
Human Subject Office 

0511988 Present Licensed School Counselor K-12 Missouri Department of 
Elementary and Secondary 
Education 

05/1988 Present Licensed School Psychological Examiner Missouri Department of 
Secondary and Elementary 

Education 

05/ 1981 Present Teaching License: K-12 Art, K-8 Missouri Department of 
Elementary Secondary and Elementary 

Education 

06/2000 07/2007 ASCA Certified National Standards American School Counseling 
Trainer Association 

07/2000 10/2005 Iowa Professional Teacher Licensure: K-6 State of Iowa, Board of 
Teacher Elementary Classroom, K-6 Art, Educational Examiners 
7-12 Art 

07/2000 10/2005 Licensed School Counselor (K-6 and 7­ State of Iowa, Board of 
12) Educational Examiners 

04/1991 02/2004 Licensed Professional Counselor (LPC) State of Missouri, 
Committee for Professional 

Licensure 

04/1993 04/2003 National Certified Counselor (NCC) National Board Certified 
Counseling (NBCC) 
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5 Curriculum Vita - T. Portman 

International Experience I Interest 

Geograplzical Area 

Geographical Area 


China 

Canada 

South Korea 

Ireland 

Italy 

Level ofInterest 

Currently working on an articulation agreement for Early Childhood Education 
with Hebei University. 

In 2006, I was invited to St. Paul University in Ottawa, Canada for an American 
Indian presentation. I would like to develop academic partnerships with 
Canadian Institutions working directly with Indigenous or First Nations People. 

In 2007, I was invited to present in Cheoung Ju National University. I was able 
to visit Seoul National University and Yonsei University as well as meet with 
national counseling leaders. A academic partnership has continued since this 
visit. 

In 2013, I was charged the task ofworking the Korean Multicultural Counseling 
Association to facilitate a memorandum of understanding between KMCA and 
the American Multicultural Counseling and Development (AMCD) 
organization. While in South Korea, I presented at several of the National 
Universities. 

In 2008, I had the oppo1tunity to present at Trinity College at the European 
Psychoanalyst International Conference. I'm pa1ticularly interested in Cultural 
Mediation work being done in Ireland in relation to the translation of skill to 
practice. 

In 2009, I led a doctoral student research team to Asolo, Italy to conduct a 
qualitative research field based project examining the L.l.F.E. instructional 
program with the CIMBA MBA degree program. 
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Job Code: TCDFC 
Created: 11/30/l 0 
Revised: 

JOB DESCRIPTION 

JOB TITLE: Director, Fond du Lac Tribal College Teacher Program 

Department: Fond du Lac Tribal College 

Location: Fond du Lac Tribal College 

Reports To: Director of Tribal College Programs 

Probationary Period: 6 months 

FLSA Status: Exempt (salaried) 

Classification: Child Related 

Driver's License: Class D Driver's License is required. I DOTorFTA D Yes ~No 

GENERAL SUMMARY: 

This project is a consortium developed to provide support and training of elementary teachers in rule 
northeastern Minnesota. Participants will earn a bachelor's degree from Winona State University and 
meet the requirements to obtain elementary teacher state licensure. This project is based on research 
regarding best practices to support Indian teachers. The project will implement a holistic approach to 
student academic advising. These efforts have proven to be successful regarding the retention of American 
Indian students in higher education. 

JOB RESPONSIBILITIES: 

• 	 Supervises project personnel. 

• 	 Writing reports required by the federal government. 

• 	 Working with the Director of Fiscal Operations of the Fond du Lac Tribal and Community College 
to effectively manage the project's budget. 

• 	 Scheduling and attending appropriate meetings and required meetings described in the project 
narrative. 

• 	 Recruiting project participants. 

• 	 Acting as a spokesperson for the project to school, Head Start, and other programs. 

• 	 Developing approp1iate schedules and calendars. 

• 	 Implementing a continuous improvement strategy for program evaluation. 

PR/Awa~~;!ggj3fuooo3 
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Job Title: Director, Fond du Lac/College of St. Scholastica Teacher Program Job Code: TCDFC 
Created: 11/30/l 0 
Revised: 

• 	 Negotiating with school districts and Indian Head Start programs. 

• 	 Working with CSS professors and assistant professors and ad hoc instructors. 

• 	 Attend conferences and meetings as required. 

• 	 Participate in curriculum development activities. 

• 	 Teach required classes. 

• 	 Displays a responsive and professional manner in promptly responding to all requests, complaints, 
and problems. 

• 	 Recognizes that each employee is a representative of the Fond du Lac Band of Lake Superior 
Chippewa and is responsible for demonstrating courtesy, respect, and sensitivity to the needs of all 
others, including visitors and co-workers. 

• 	 Represents the Fond du Lac Band of Lake Superior Chippewa and the department in a positive and 
professional manner in the community. 

• 	 Required to maintain proper attendance including reporting to work on time in accordance with 
applicable policies. 

• 	 Maintains a clean and organized work area. 

• 	 Due to changes and modifications in the job from time to time, employees are required to be 
flexible and assume other responsibilities assigned by management as deemed necessary. 

JOB QUALIFICATIONS: 

• 	 Experience in post secondary education is required. 

• 	 Knowledge of Minnesota's Teacher licensure requirements. 

• 	 Master's degree in Education is required. 

• 	 At least three year's documented experience teaching K-12 is required. 

• 	 Experience as an administrator. 

• 	 Demonstrated research skills. 

• 	 Strong writing skills. 

• 	 Strong oral presentation skills. 

• 	 Knowledge of educational technologies that can be effective in making presentations. 

• 	 Knowledge of conflict resolution techniques and organizational behavior. 

• 	 Strong knowledge of American Indian culture. 

• 	 Ability to interact successfully with college and university professors, students, and other college 
and university personnel. 

• 	 Ability to work in collegial environment. 

• 	 Ability to communicate effectively orally and in writing is required. 
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Job Title: Director, Fond du Lac/College of St. Scholastica Teacher Program 	 Job Code: TCDFC 
Created: 11/30/l 0 
Revised: 

• 	 Ability to work independently and establish priorities is required. 

• 	 Attention to detail and accuracy is required. 

• 	 Abi lity to establish professional and harmonious working relationships on all projects and with all 
parties involved. 

• 	 Subject to drug and alcohol testing in accordance with the Fond du Lac Reservation's Personnel 
Policies. 

• 	 Subject to pre-employment and annual background checks. 

• 	 Travel is required. 

PHYSICAL REQUIREMENTS: 

• 	 No1mal physical requirements. 

AUTHORIZATION: 

RBC Date 
approved: November 30, 2010 

Human Resources: IDate: I 

Employee Name: 
Please Print 

Employee 
Signature: 

Date: 
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d a_nlmal octivft1 as part or 1 pto{.jt
Ued Nat1Jre·1 Notebook. The Noru 'S 

~forms arc u.wd to "-"-llrd 
p wl0$)' (o.g•• llming of teofonc or 
n •nna or p\.,,tnnd nproclucuo °' 
mi 1Uon (;[ ani.J1uil!l~) as pu1 or a 
nil owidt e1 for1 to und'cn11od a.n 
pr ct bow plants and anlmab~ond 
lo en 1ronmental vartetion and ( nacs 
in w lhlir il.nd climate. Couu.:m ral') 
data c lltc:t•d lhrou~ NatUJ·•'1 
Noteb k ate qu•lity-cbecke<I. d~&rrtboJ 
•nd a •publicly ani1able: d.. ar • 
used to form deci•ioo-mlll~ ''' 1 
'"ahllJ cont8'xts. includi.n.g 
agncultutt, drought mooitorioj;. aod 
w1.hl.Gttl ~\•\. H•~Dl Pbw:iitQ!C191ldJ 
fnform1u~b alro c::rit.Zcal fof t h1 
man1gcm tor ~1ldli~. io"*'·"·1 
spec.I~. en agrkullure1pelU,11.Dd tor 
unders11ndlna tnd mariaghtaf ci..k.~ ta 
bu.man he~Ia.od Wtifar8. i.nrJ"dfntt 

tUeraiN. •and \ec:tbr·bom• 

dJsc:u.. Pu 1pe.ct.s mey C"Ultnbule 


~::!:f~r;a~:;;:~ ~~eb 
1pphe1tJoo or •i• mobile apptuUoos 
for iPboou and ~id op<'nt. 08 
sy\ltmJ m&eti~,PEA 1-quil"ftO'Mtr.t•. 
The wrb 1pplica en irrtt>rfac:ft tOAHllS 
several corupont: ·: l!st>r regislrltlon. a 
..can;:hnblo 11111 of 77 p lant and o.nJnial 
.species which can hr observfld-; • 
..profile'' for nc..loi l\)K1a:J that tunta.iot 
informauon about tl1e spedn iucJuding 
itJ duc:r1p0oa and the appropna\e 
monitonn, protocol._, a RnN or 
inter(ecu kn re;w.ec'il& u an ob&.c-n-cr. 
regi1ter1a.g a •ite, regbtuing pAnb1.nd 
animal• 11 1 s1te, gen~ting da1ul1eets 
to lake h> tl1tt field, and>' daht t!'tl\tf pu,e 
thal mimir.t the da1a_q,efrts. 

Frtqutmcy cfColl~tion: Oa o...Cttioo 
DUMJI the sr=ga.nd 'tsu•OD• 

::.~=~.:f~..J~~, 
~~Jr::O:'d~pbOllo(
Rt cpondtl'lffi ID additkm to ""OM Uffh 

alr<?Ody ttgiit•red. ~~ 
•ddlllonal 1.021 llSers will ' ''"' e1eh 
ycot Tboso re<p<iodents""' embcn ol 
tho public, Tfl8iilcvrd wit"l Notiu"\"'6 
Nolebook 

'F:•l•malod AnnooJ llelponsn· 
501.130.. 

Estunoltd ltniwoJ bwdtt1 how> 
17,032 

~~-:.:::~~s;;::; (Asl 
8un:Jtm Wo cst.a.ma:.to tLc 1t<t~..:,,..,..\os.t 
burden 10 be $!l 34. This co.SS. •ppli~u
mr¥1· QhA:erver~ end include: .ra.llM( 

1Jll~tc.. m a.rk slles. 01 pl•JH-5 dutiug •
tin bservoUon. MMki.ng htJ_t» to 
ens· reporting coosis.lfllcy for 1..tu; 
ob fVlhOn&. 

ub/k Dhclonur Stat...,."''The 
(• \:.SC. 3~01. d "'9·1 pnwidos Iba! 

~ 
.ency may not condur.l or tt.pomor 1tnd 
~ nae required tn respon :t to • 

lectioo ol lnfotm1tion unless H 
h•)••cu1 ·ontly valid OMB con1di .. 

menu We 1r1 solicitiog 
oomnifnt1 u lo· 11) Whetbf.,- the 
propc~d colloc:tlon o( inrortriali n Is 
necessey for the 1t1Jt11cy to pe1t rm its 
duties. il\cludl.na whet.her the 
inromu1ti~11 is u~etul: lb} lL1.; c:.uacy uf 
1h4' ~enq¥ 11tin'Ml"n orthe .:n ur 
tht- propo~lloctioaofi.fronnaho.n.. 
(c} bow to 1 nu the ~.Jtty. 

~~:=~·, d.;:,'r~~~~ rdJ bow 
to mlnhniu th~u1dcnDo the 
tespondents. in udlna'lhe w-e of 
eu1omated co11ce;: Jon -ichniques- 01' 

other foru s or in rmaUou 1tichnolo8) . 
Pleuc oott that th~"'"'"'"'"' 
1ubmiHed in t\.'"lp.o~o thi' coticc arG 
a m&Ute:: of pu.blk n: rd. Befoce 
10.dud~ your aJd phone uumber. 
email ..~ o/ ot noo.al 
ldeot:fyiog lnfohnO<J<>n 'n yo.r 
comment. you..1.boWd ware lh.I 
your cnnra~mtnt. lnc ding your 
per;o~J idv Lify~J1g info · o.. tn1y 

be made p licl) avail1ble•I eny ticut, 
While y~u an •sk Uj in yom, rommen1 
10 "';thh ij your pt11onaHdo1nJfying 
inform.a n from public m f~. we 
£~ 11ntoe we will be ob?t. to do 
.IO. 

• ~J.1U12 \ 
Wi'' ~b.

'>',..,.,.,.,.r,,_,,,,_,"''- \ 
/14; "tJ\l'l'O 

I l)o...Jon-1.,.ur11,..u~1 ,.e •\llllll 

COO(q11..,.,..,,, 

OEPAllTlllENT Of THE INTERIOR 

8...uuof-""-" 

lndHln EntJIM R.coen- - Bi!iibio 
To Aecerwe Set•'°" From v.s~ 
o1 Indian Allan 

AGENCY: Buntou or llldlnr> A!hirs. 
Interior. 

ACTIOH: Notice. 

~:TMs notke publiihes iM 
c:wra>l list ol 566 11.b>l enlJli"' 
recogniud and ollglb1o b hmdi.o.; and 
services !toc:n the Bwwv ol .lcchan 
Affairs b)1virtue or lh•ir •la1tlS ti indian 
uJ>0s. The list i•updalCd &·;nn the 
notice publi•hl!ld on Oc:tnbe J. 2010 ('S 
FR 60810) and th• Oc1obcr 21. 2010 (75 
o'R 66t2~uppll'mtmlal).

'°" FUltT1<£R "'°"*,_CONTACT: Call 
Veney.Bureau ollndt.n Al!Ws. 
Division ofTrib&J Cowma.mt Stot-vl~. 
Mall Stop 451:rMill, '"' CS1>ee1 

NW , Wu~hington DC 20240 Telephone 
number; t:OlJ 513-764 • 
SUPPlEMENTAR"t' WORMATIOI*: Tbit 
nohC'I it published punt.ant lo Sc;t.ion 
104 of th&ACI of Novsmber 2. 199< 
(Pub. L 103-454; 108 s .. 1 4791. 41g2). 
and Jo excrdsc oftuthorlty delegat.rd to 

~:·d~·~i;tu~s.~~~'l;-:;3':;;,/o":ii~
Puhhshett bolow Is n U-t of fcdl"rally 

tc,nowled.ged trH>es 1n lbt contiguous 
48 tlates and in AlHh Tht1 Utt 
update~ lh. lis' pubH,hed on October t . 
2010. to reflect an •dd1t10A pubt1&hed in 
10 October 27. 2010 Notlot, •nd one 
ocht:r cddilion ftld vvtO\&I Nme 
Ch8n&'5 and correc;'tion1 Ta aid tn 
ldtntlfying tribal name th1ogos. tho 
tribe's former name 1w lnch1dcd whh 1he. 
oQw 1r11.>a1 n;:i.oto.. To aid JU ldontlfymg 
Mrre<:tions, lhe trihe'• t>r.,viou&ly li<11ed 
name ls included with lht tribil l)ame. 
We " IH C(HltltJu• lo li.tt tbt ttibc"s 
former nr rncviously U1ttd n.ar...te Cur 
.-ve11l )·"1's before dtoppiq Iha former 

or.fti'!j'~J':ii~;!'::!ct!:W~~ 
10 have lhe immunfb• and pri..-Heges 
'' aHohl• to other fo<lcrall)
11rknowlodgod lnditn tribes b) vi.11.Kl uf 
1belr c,0YcrnmenHo-$;ovcmmcm 
r.latlonship wllh the U11flHI St41les a, 
well as I.be rc-spol1&1bilinc•. PO'-'trt:. 
liin1tt'!UOM and obh~laOQI of ..ad1 
tribK. We hue conun~ed t'he pr....;iu 
ol ll<tlng the Alasb Nod.-. ta~ti.. 
otparately sol•IJ fQr tho purp<'se of 
raclluatlng idcotiftcatJon ol th.... and 
reference to thecn g·in-u t.bc: lwsc 
number or complex Narnc "''"" 

O•ted: A\!gu.tt 8. ?OU 
M:ichoJ s. Bl•c:k. 
Arh'ttll Ani&tan' S1H:rtt1ttw,-tt1 JJnfl Aljom. 

lodla111'ri.b.I Endtin Wilhlu th• 

~'l.r.;o::!!::e~~~
Unit.ct States Bureau of lndian Affairs 

Abse-me.Shav.'tlH Trib• of lochaus of 
Oklahomo 

hf.ua Caliente Band crCahu11L, Jnd;.ns 
ot the Ag\18 Caliente Indian 
NeHrvaUon. CaUfomJa 

Ilk Chin h1dimComJJ:unltv of tl:e 
Maricopa IAk CbfnJ JncUin 
Rt:•crv•tion. Atitoua 

Alab&.ma-O>usha11a Tnbo of Tnu 
(pre•iously bstod u lh• lllol..t:D<a 
Coutha1,. Tn"bcs ol TllUa] 

~::=~~~:e~~~~f:ttf~ruia 
llp•cbc 1'ribc orOklahO«N 
,'\rapAho Trib• ofthe \Vjnd Ri' L'T 

Rcserv1tlon. WyomioK 
Atoottook Band o f M~t.mlC'I (pun iou.dy 

lfllod as the Aroostook DOlld of 
Mlca>oc lndims) 

Au:lniboine and Sioux Tt;btw or lht Fm 
Peck Indian Reser>otlon. M-
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Au8uillu· llontl orC.hulll• lnclJJnt . 

C.Jifomio fprm.-inu~ly lbtod 11 the 

llu;ustino S.od of Cabullla Mi· •ion 


ea'u°t:! ;'1!~J~':I~~~~=:onJ 
Tnbe ofOuppewa lndum• ohhti; Rad 
Rh·er RtseNllion, WIJlCQnJln 

8•y MiHw lndiJ.:11 Communal}, Mich1g1m 
Uca.r River Ban.d cf t.he Rohnlin•llle 

R&nchor1a, California 
Rnry (".ruc;k IU!nrhc.r1a uJ ~'"ulJu 1ndlunl 

of\.111ifomia 

Big i..,ooo R&nchcrl•. C.Ufoml• 

IHI Pioc P.1ulc Tribe of the 0'°''""' 


Veile, (preriously l.S1td u 1h• Brg 
PuM 0.and ofO\nn.s V•IJev P1lutt 
Sho•bont Indians of tho Bia Pino 
Rct0fll)ti<m C1HComt1) 

Rig S111rt, Randuma ofWr(INn Mono 

l.ndlaM ofCalifornia (previoutly 

H.-cd u the Dig S•.ady R.11nc.herl1 of 

Memo tndi.ms o(callfurnHal 


Big Vt11le)" !land of Pomo lndfan.s or the 
Dia V1Jl~v JUncheri.a.. C.lifomla 

lti$bup P-\f1.11c Tribe <vrm·1cuJl"' HttcJ o ... 
1hr h1rt•'" Shosh<m.t ltad11M "'the 
Oithcp Community or tho e .. hop 
ec-:ony. c.Jllomlal 

111..u. '1>t Tribo "r th.; Bloc:Ucct Indian 
'Rt"en~I r1n ofMon11n1 


Bluo l..lk• Ran•h<ria. C.lifornl• 

U1lJQe1pe>e Llndian Colony (prcvlou1ly 

H~tNt •f. thc flndgcport P1uuic· lridian 

e~""J;';!~=~orM<·Wuk 
lrd1&.">1 '11 c.Jfomia 

8unu P•1uto Tribe (prnlou1ly lt..N1 •• 
I.he O..ms P>luto Tribo ot the Ourn1 
Palut• 1J1d110 Colony ofOrogon) 

C.L.U'.00 Band of M~s.s1on lodiam.. 
C.dHom • 

t:.t')H DtHe Oand or Winlu.o Jndlant or 
tbe Col\L~ ltidian Communhy of the 
Colt1w Raoc:.b.-ria, UJ.ifo.rnta 

C.ddo N..bcr.J or Oklahoroa 
Clhu T".he (pre\'io.,..:y lbt•d"' the 

Clhto ladi.. Tribe of the Ltvton.,lle 
llam.b•u• Cali!om;a) 

C&.bu.i.Ua 8aAd of M.isston lndlant or 1he 
Clb&a.Ul• Relel'\'11tion.. C&Jiforn1a 

ClllJwui• V.Jle1 Miwuk Tribe, 
Cnlifonfr• • 

C.mpo Bind or Dirgue.no Minion 
lndttnJ of the C&.mpo lndi4n 
RcJOrv.0011. <.:..allform a. 

C.pi·ar Cranr.e Band of Oiegueno 
Mu'°'M lndianot of Califorola to&l()na 
Gt0c.p of C191t.. Cru>~Band or 
Mu1>on lodi&M or the Buona 
Rmurv4l1~. cJiJoima.; Vi~ U!aron 
long.} Group of Capitan Crando 8aind 
of Mi.,•ion tru!ians of the ViojH 
RC\C11 V¥tion. Califoml.oJ 

C.t•whli lodli.1\ Katfon fab Cull1\\lbi 
T r,Le uf Sciutb Cuulin.i.) 

Ce·"l!• .Katioo 
Cool.r lll• R&nehm•. califomto 
O;~ ••..., lndtan Tribe of tho 

Cbctbom ~-"""· cauroml• 

Cher-Ae Helghll Indian Community of 
the Trinid.d Kal\fher••· CaliJoml• 

Cherokee Nall"" 
~noe and ,\tapoho Trib<<. 

Ok.laJ1on11 (pto\-iously lirtocl u th• 
Cheycnno-Art['l•hr> Tnbei of 
Okl.hom•) 

Cheyen11e Rh er Sioux '('nbc of the 
Ch.-)•111rnf" Rl\Cf Rf .c~aOon, Sou1h 
OakolA 

ChJcka.sa"" N,ulon 
Chicl.eu Ra.uU1 fl11lcl1cria of Mc-Wuk 

tndiariJ orCnli(omi1 
Chippcw•.O.. lncLllU ol the Rodcy 

&1°1 Rt-w1' ..tlun. Montana 
Otibmac.ha Tnbe a( Loui.s,ana 
Oloaaw ~.abonot OkJ1homa 
Citi7~n Pu111w1to111i NtlJon. OkJoht>ma 
Clmetda11 P:anthc.rio or Pomo fnd11n1 

ofCahfomi8 
<h...c.poh Tribe of Araona 
Coeur D'Alene Trll>e (previously li:i:1ed 

u th¥ c.:otur O'Altne Tribe of thct 
Coe 1t D'lllCllO R<•.,_..tlO.'l. Idaho) 

Cold Spnrip Ranchcri.1 or Monn lodl1.n1 
ofC.Mont1a 

Colorado ft,,er lad;.au Tribn. of the 
<'.olor.Co ll1vtr lnd.1n R~cn·ahon, 
Ariton• 1nd Clllfornll 

Co:'ll•nche Niatlon.ok.•hoina 
Confedv,.tcd S.lllll1 nnd Kootenai 

Trihotl (lr 11111 FIJJlhe•rl Reser'"aUon 
Ccnfedcrwted Trlbc41 and lla11ds of Ute 

Yakamo l"otlon 
Conftd<!ro1w Trillo of S1le1t lndwu of 

Qre;on (pre\' "'U' J !1'Jled as the 
Confedo"1ttJ Tribes ol •h• Sil•« 
Rc:sen·11icx>) 

C'.onkdnn1cd T1a..:.ortheChehJllb 
Re&cnahCH'I 

Con/edoratod Trihti nf 1he Colville 
Rcse-rvauon 

C.tmfe&er...1..1d Tr.bu.. of the Coor. Low<":r 
Umpqu• ud Slutl:.w Indiana 


Con!e~eratcd Tnbet orthe Coshuto 

Rc::Jen.uoo. t-.t'..d• and U11h


c;,,,,r..i.,..._.., Tnbc-< ur lbe Grand Ronde 

c:.2;;;:~~~1/T~~~r: Umatilla 
l:octiD Rt:JU...•llon (pre' iously listed 
a.1 the Cuol..Jeriltd Tribes ol thc 
Utn11tillt Rl'M'rvntum, Oregon) 

Con!ede.ra1ed TriM1 or the Warm 
Sp~ Rt'tn'l.lion of Oregon 

Coquille fod.tlrt Tribe (previously litttd 
as the C<MJU•lleTribe of Ott.-gon) 

Con1Q,) bdlui lant:hfl'l1a af\Vjntu.n 
lcdlans ol Cohrornla 

Couu..t..Tribe of Louisiana 
Cow °'-"k 11.uido( Umpq... Tribe of 

1Ddiua1 (('lrevu,m,ly listed H the Cow 
Cteelt. Band or Umpqua Indiana ol 
O~n) 

C"'.owliu: lndi11rt TrH...e 
CoyoC.t VaJley Rr<'rvttion (formerly 
;r~~::r Band or Pomo lndians 

C'.row Cnel Soou" Tribe o( the Qow 
C...l ~•hoo. South Dolota 

Qo,,. Ttibc or Monttl\I 
Death Va.Hey TimL1 sh Shosht1ne Tnb1 

(proviou.sly lisiod u oha Dooth Valley 
T11t1bi·Sha Sh.,hnno Band or 
C.hfomio)

Delaware Nahon. Oklahom:. 
Oel1wuo Tribe of Jodian• 
Ory Creek Ranr.herha D11nd of Potnn 

fndi11ns. Ca.lifu:-nia (previously ltstod 
MlJ lhc UryCreek RaJICl.h~tht or Jlomo 
tmliirn.s of C'.nlilvrnlit) 

Ouck.woll!f Sho.shone Tribe or •kt 
Duck.trc:lur RcJena•lon Ne"•di 

Eas:'.«rn Dand ofCMm~M tndions 
l!.o'- .c:rn Shlwocc Tribe of Oklahoma 
mem lodl&aColoo• o( Pomo lnd1•n.S o( 

the Sulphllr B•ak Ranchcrla. 
Cl~lumi> 

~:~ ~b~fu~~~,C~!r:~la 
Rnttrprlsc R.Anc:heria of \.411idu Indians 

ofCtlifomls 
Ewf1AAp;tAyp Rind .,r J(uJucy.uay 

lDdlims. Cilifomi• 
J-edcnited tndillU &f (;1111on R1nchetia, 

C.Hfomk 
Flmdroau Sam.. Sioux T>tho of Soulh 

Dal.Ola 
Fnre« c,untv Pol•w1tom1 Commu.nih. 
Wi~on.c:n · . 

1-·or1 8a:llnap l'nJh111 C:iinununi•y of the 
•·cm 8clh\:ip Rt'.:.ttt"\'Allon o( Mo1Hana 

Fon Bid\\·ell tndi.rn Couununilv ofthe 
Fon BfdwtU Rue:rvation oftalifomia 

Fon lndepetu:fet1f'..t: lruhen C"..ommlmi1y 
ol P•Me lodia.-.s of lha Fon 
lodcp<cdeooo Reservouon. Cllifomia 

Fon Mc0Mnit1 hiuto •nd Sho-:hon.e 
TnbeJ o!t!>c Fort Mc:llonniU Indian 
ReurvaFoo, Ne"'\ad:a and OTegon 

~~~ ~~~.:·~1J:~t::r~rl·i~~~~n• 
Cel1foJ:-1i.a «Nevadti 

ror1 srn Apachci 'l'Nbe ('II OkhthOll'll 
CUaRivr.rlndi1t1 Community of the Gila 

fC.h.t:r lod:an N~•lh;;n Arizona 
C..,,d Tra•..,. llaJ>d o! Ot11W& • nd 

Ul•pf"'W' lnd.llDI. !>11cblpn 
C~,~iUll:! l\..ancheri1 (pr9'1'JOdS)Y Ii led 

•• lhe Gnc."1n"t11• Jt•nf"heria ofMald:u 
lndum• ofCalifo<ndJ 

Cr1ndsloue lodlan Kmchcria of\Yintun­
Wailaki lndia.ns of California 

Cutdh·Jlle Ra.oc::hcrie orC111!fornla 
HJdwm.:dul~ P-oruo or Upper Lele, 

C.lifumia 
litru>ab• 111• b>diAn Commuolt>. 

M>elupn • 
lltlYUUpal Tn'be ol 11>• I la--.<Urof 
~"""Arizona 

Ho-0111\l: !'\At.on of W1tc.0Rtio 
!fob IJ>d... 7ribc !prevfoutlv liSled.,, 

tho Hoh lnclleuTnbo ofthe Hoh 
lndlan Ri'Rn'ohon, \.\a1hlngtun) 

~::;\'T;•:~~~ ~~~•liloml• 
llnohtod Band a/Pono lndlanA. 

Califcn•w fforn:erl) llopl1J1d Dond or 
Pomo Jud..,,,. ol tbe lloplood 
Rai><:hcn.. Cahfwnh) 

http:lndia.ns
http:lodl1.n1
http:Otibmac.ha
http:Chicl.eu
http:ChJcka.sa
http:Califoml.oJ
http:Dirgue.no
http:C&.bu.i.Ua
http:C.L.U'.00
http:A\!gu.tt
http:vi.11.Kl
http:delegat.rd
http:Cowma.mt
http:il\cludl.na
http:cst.a.ma:.to
http:agrkullure1pelU,11.Dd
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Loe du Plalllbeau 1Hmd ofl.&bSuperiD Jt F0r10 Bend (N"'1..ko) f ond d" lo< 

~;~i:::;;'.!~.tl::, ~..:~''"" ~;~~d~C::..'k~~~~ll 
Lac Vieux Detcrt a.o.d ofW..o Supcrio-r Elllth S.nd 

Chip;>eWI !rc!.uJ,~ tsSl$Slp an < ~ . L...,,· 1.nJ..,~'!"'°''t.Vep4Tnbe1fhi..u:t>"riu.v..-llid=Co.<ny ._Jo 
1'UleKo,.,.."4D~ J'ObW•lnci'1'1t. 

M""°J•'r
LUle Tr.vonc D>y&mis -if Oda,,.. 

IDdloo•.N-'Ch!PD 
Lon,. -Pi'* PIJ.rtt~1.:r.:'lfl Tribe 

~;::::1.:::,:r:t~"!°PJ,,. 
0.--.-mm'loOn.i.f') of lh• LW'!' P"'me 

Rc>entloo c:.w..m;,;J 


Lo< Coyol• 9"11d cl' c&.Jluad 
Cl>peoo ..od.&lls.OWiamio 

(pr<:• iously llSltd H t~e Los Co)-otes 
&nd of Ca11wllo • C•pcno Indians of 
th-e Los Covottt Resen4hOO) 

Lovelock P11uto Toi.be of U.. Lovdod 
lndiuColouy. N,..do 

lower Brule Sioux -ribe oJ1be Lower 
Brule Reservation, South O..ko<a 

Lower Elwl>• Tribal Communi~ 
{previout'l)' Utltt'd u the Lower El~ !1,,. 
Tribal Communll) oflhe Low0< 
Elwha Reservation. WuhingtonJ 

Lower 1.ako RlllChf rlo. c.o.tieoni.. 
Lower Sioux JndbJt Connow:W; in tlJ• 

State or Mi:nneaot1 
J.umrui Tr..1_b. of the Lvuuni Rcscrr.oon 
Lytton Ranchcri.1 ol Cai.fomi.t 
MllWJ lodlan Tnbo ol lbe ~!WI> lodan 

Raserv3tion 
Manchester Band of POJ'OO Indians of IU 

Maochtrte:r Rancht1J1. C&Jilo.mia 
(p~iously u~tcd" th• Mancl:f'ttf!r 
Band of Pomo Jod.i.-'n_. of the 
Manchest.,..Po.1.nt Aren.t 'Ranc;heri•. 
C.UJ~a) • . 

Manzamla Baod of 0:91>""° Mi>sioa 
lnd~nsof th<! '-<anx.n.t• ~•lloo. 
Clhfonua . 

Mashwnuckct Pequoi IDdwi Tribo 
(pte\ tOU.$1>: llJ ' .Ju\),~ . 
Mesh101u,,ut1 Pcqu(Jt TTibe ol 
ConnectJcutJ 

Mashpre Wom1'4100., lnd'an 7n·J'1 
Couuc1l. Jue. (proTlo"':ylrsted as Lht 
M.,hl*' Wompa-i T•.l.o< 
M...achuMt'.>l 

MAl<h+J».oub.-,.,di llaod of 
Potto,,..lO<D• lodM>r.s ol M.du!l'JI 

Mochoopda lnd;.a Tr.bocfO.:ro 
IWlcberla, Calbcmit 

ManoroJnce In.di.ta "Tribt ofl\•stcunsin 
Mas• Gnnde Band ol0:-rgtleno MiS.tJt.HJ 

lndfans oflhe M... Cnndo 
Reservation. Caltfo1Clt. 

Mucal~t0 Ap.Kh~Tnbe ,r1bc 
Me"'1t~ R*"M"ftdoJ ~ ~ftt.U.-o 

Miami Tr.be o1 Ok!alloD. 
Mk<:r•ukoe Tn'bo o( :..dian> 
Middletowo !Wori..riaof"'"'°1'id•an• 

p~aTt•._ ~hn:-£SOta 
(Six wmpoovnl rutit:ft'W\)f)nf:" Soi• 

Moapa Band <I Pahl:o I~o. •he 
MoapoRI- Ind.an x.....,iit:..,, 
t\'nade 

Modcx: TnO. o( <» oh.­
Mohegan Indian Tnbo ofCotmorucut 
Moorctown Ro.od>m& of •.w.i.. JJ:dit>:• 

of CaJiforn.llil 
Moro~o Dand ofMh...im f!ld12r.., 

CalUomi1 (Prt'l10U1!< lined., ire 
MotOllgO Band ol CainnJJa A!Hoioo 
Indians of th "'4oro•t-on) 

\fuckl..hool Ind..... - .. (pr,..;....i~ 
listed •••.,."'"""....,_,.""""' 

Tribe or the Muck.JMhocn Rfl'qn•tion, 
w.,hingloc) 

'1.-na~nsett Jo.dian Tribu 
~" ..;o N111on. Arizona. New Mo::ic::o a 

U:di 
rw,, Peruc Tribe (provJ..,.ly li>tod as 


Nez Perc;e Tribe ofld1tw'I} 

''""'lu•lly Indian Ttlbo (pl'O\l!OoL) 


li>trd b lhu N1squvlly lndlon Tribe of 
the N1squallv R~on .11io,,, 
Wa.shirlfttoni 

Nool.sacl Ind;.., 'fhbc 
Nortbtro Cheyenne Trib. of tlit• 


'flntbem Cl1:eyenne Jnd110 

~1hon.Mon•"Mll 


Northf'lf'k R&oc:.hc:L4 or MoM lndWl5 af 
C.lifornla 

Nc.+rthWttltctn Band o.fShoabonJ t\ntcn 
~r<n .ou•ly li$1ed"' 1J,. 1"0t1li\• ""era 

and orShoshoni Nahoa of Utl\h 
(\Vuhak.ie) 

Ncti.wucppj HurOll Band o(the 
Potawatomi. Midugan ~pniviuu.ly 
Ji91~ a.s the Huron PQ"'1watn1J1J. lee.) 

<JaJala Sf°"" Tnbc 1.,....0..ly IJsad a. 
U.. <Jwlalo S>°"' Tribo of th• r1oe 
Rid.go R:ctOn"ll:ion. Saiutb U.lota)

Ohkay ~lngeh. i-;.,. 'f<.,.<o 
{pr1v.ously httcd as th1 Pl.>oblo of Sii.o 
1u1nJ 

C)mah1Tribe ofNcbnnk1 
0...1da Nation of New York 
Oneitb Tnttc oflodiam of\\'i'(ocsin 
Orondaga Nolion 
0t...!.ClnowiaTt1Moflcdbn• 

01.IA!o°""' 
Ot<awo Trilie or Ol:..ho:a. 
l'a·•ta !nd11UJ Tri!>< ul Ltoh (c.clor Band 

orPuules. Kao.osh Bmd of1'1lutn. 
KC"~orum Band or f'¥tll.IN Jnd.1:n 
p.,,k& Oand of r Mru\('\, llU)d Sil.lr•tlll 

~.'cri~;~~:;L~bi'C:l.:'C:':!."Bmd 
ol Pllu.,., l<an11$h Hud uf PlluHs. 
koodaantm Bai.d ofPai;.ab,._ lc.dutn 
PMb Band olPafutM.. •~ $.~\'"W~t11 
Band ol Paiu'.all 

~ui.ShoaboccTr!b< o1,i.. f .Uon 
~atJUO ;nd!:rloay. ;.l..,_da 

P•'• B._nd ortuiunn \'1:~ tao.am o1 
the P-ala Resen·1.tio:i CaJiltn~• 

P•scu~ Yaqui Tribe ol Arlzon.t 
PHlc11nta Bmd of t\o:mlt.U lnd1~M of 

Callfomlo 

~:;',:"'B!'!'t~{L~:.. \I •foo lndi&ns 
of1be Pavma« Ywma ~'-"'cn·.ttou 
C.llAvnia 

Pa.._ S.tioa ofOu.II"'°" 
P..,lw!p B""d o( l..U>w.>O M·...on 

tndla.,. ul the P..J>a1p Rotc.""'uon. 
C.Ufom;• 

Penobscot Nolion {pnrluoolv h•'<'<I u 
the Pcnobsco11'rl'be o! Mt,a;o) 

Poorl• Tribe oflndl•m o( OtJo1-a 
Picayw>e Rancboria ofCl:akth•O..: 

Indians orUlilomio 
Pu!ol..,illc Pomo "-lillD. Qi,.,.,,.. 

(J>reviously Ustod u lhe l'il>olenlle 
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R1io~heri-t or Pcmo lndh1n1 of 

CAiJffOfal•) 


P t R1Yor Tribe. C..lifom1o (indud« XI. 
Ronch. Bte Berni. Ulcdy, Lookout, 
ll'ontgomory Creel< and ROllina Cttt k 
illochonu] 

p'Z/.~.8~~~;;,,r;;;;~~~1::·d 
o/ A11b1m1} 

Pohs,on Hand nf Pntaw ...tbml lndlws. 
Mklhg&.11 and Jodiana 


p,gc-. 'frilx! ar lodit.11.f 0£0klahan11 

Pnnca Tn'N or Nebraska 

Pott <•'llble Band of S"KlaJJam lndiam 

(pf"C'\.CMJ•-Y luted•' tlw f'Ot1 Camble 
Indian C".mnr."'1\i11 o( the Port C'.-mttfc 

Pot~);'~r:~~.~f\(~~11 
Psa.ne 81.1~Pota"'-·alc..mi Nohon 

(f'•OVif.uil)' Jis.ted as thr Prtirlr N1rnd 
of Pol•walomi Nt:itlon. X10.a1) 

Pr.Urie 1e:lurl Jadian Community In lho 
Sl.ltoofMiu.oOSc>toti 

Pueblo al Aco"1•, t\°fn'- M11xku 
Puf'b.o ol Coch!li .New Mexico 
P"4:'.b:oof :tktr. S-cwMeur-o 
l'lloblo ol )RI.._ New Mn1co 
Put'blo of Lrguc.a New Mf'xXx> 
PUik?o w Na n1lx-. Nrw Mcx:co 
P1.1011?c. of Picl!tii, Nfiw Mrxloo 
J'ucblo or Poj?.aque. Nrni M•, ilo 
P•·cl.Ju, of S,,11 Fclipl't:, Nvw Mo>.h:o 
P\lehft'I of~aP lldf'fot"l"'l· New Mmi.ir.o 
P,,,ebJo ol Sandia. New ~o.Uoo 
Pu•blo t>I Sonu Ana. New "!ulco 
hetiln ol S..1la Oua. t\ >w ).1QICO 
Patbhcl Tt'OS Kew '4cxico 
PuoblodTes.rquc.f\C"" Mt.x'.irn 
~,.J..Jt'd7..l0 Nof.:wM~ 
Po)'llup Tnbc or the Puyallup 

R"fftv•citm 
Pytwttrid J 'Jf\.C P1uu1c Trihc of I.be 

P)m, d l.aA,. Resarvalio1l, N\l\0ad1 
Ql,)lp.I"' Tri.be ~ffo.diao.s 
{2'-:.ar\1. Vallr-y lodi1n Ccmtnunhy oJ lht· 

Q....rt.< n.ttoy Reoervolioo of 
t.J-k- o1·• 

Q_t.ot.b.i.. Tribe of lhc fort Yum.1 lnd1an 
~..:..er:.~hlom.ia .. Aritona 

Qu..tt..,.,tr 1 rJ~ or I.he Quil¥ule 
KN'"'n:"'..,,. 

Qalno•Jll hd••~ Nalion (previously 
l«l<-d ••tho Qulnauh Tribe of the 
Qi...ittalih. f<ucrv-.tion. Wa.,htna1on) 

l\1irmu1t:taoJ ofc.ahuill1 Ce.liroro•• 
{Pf"\ rl'\li)' 1httd H 1be.R.-mon.. Bind 
w VU-9 or CU,u;Ua t.Jiu-100 lnd""'115 
ol C..1fon:io) 

R. d 0·118..d ufLo.~•Supcnor 

~ir.-.;d'()fOu~~~d~~n"
MUl.....,,o 

RcdJ.&rs ~dnr--D Californlw 
Rt..+dhrOd,all~y or Little Rivt$r Buml nf 

l'amo l 1dl...,. or lhe Redwood VAJloy 
R&u<.b«l• CAiifornia {pl'O\fovsly 
In.,., "5 •br Redwood Vale• 
lt.,.-.i...~u.1 vf Pomo bdU..O• Or 

C.'. f~ 111) 


Reno..Sp.Mk.c Jndi;in C'.n1orw. Nev\ldo 

Reslshlnl R•L1Cherl1. Calif0m;a 

Rincon Band of tul,, oo Mi.ssioo 


bJd.i1n..' or lhti R1ncnn Rtwlvatioo 
CAiifornia 

Robinwn Ru>che ••Band or Porno 

lnd,1n1. C.Hfom1t11 fpteviou.s.l~ Ji11ed 

u the Robinson Kanche.da of Pomo 

Indians ofC1Ufornla) 


Rttkbud Siou• Tribe of tho Rosebud 

IJtdj,an Ro!.erv.tlnn, SOlllh Dak.ota 


R"und VilIt) lndlon Tribes. Round 

V<l)J"y f<tokr\ratlon, CaUfomi.& 

~~~~!t!s!C:h~:;,!rvr;::1~.uey 
Reten-·•tion. C.Hf'omi.a_) 

Sac ii fox Nlion ofMbsoun Jn Kt.nsu 
and Nwmuk.o 


SOL a. f'"' K10un, Oklahoma 

Stir & 'Fo< Tr,l.10 ur th~ Ml!ISiSJippl io 


Iowa 

Saai-na-w <.:hlppe·wt Indian Tribe nr 


~JC::bipn 
Saint R~Moh•w~ Tribe (pn..,.iously 


listed as tbc St Regi• Band nf 

~.\ lad.i..uol New York) 


Sillt Rnu Puo1 ~1a.rtcOJ:.. tndlan. 
C'..otnmu,nty orl~(ii Sch Rive-­
!<.t.wrv-ui;m. AJt;....·m• 

~c:1hb !.ndJto 'la1lon fpnwiousJy H~ted 
:i'$ th·' Sarul1!1 l.ndian Tribes. 
W'a..,hlogron) 

S.nCorloo Apacb• Tribe oftho Son 
(At~osRewr.·11Jo0-. Arltona 

S.c Juu So\lthfflt P-.lu1c Tribo or 
A.-u-

Su ~iu...,l ll111d ol Mission ll!dians, 
Cellfnr..&i•;r;-.:, 1.Judy htttd as tba 
5.tn Manu Rlutd ofSt.rrano Minion 
ln~s oftMSut Main·ual 
R...-...1JOllJ 

San Pao,qu.J 81U1d of Olugueno MIUiQn 
lntt".:t),; o(r..11fornia 

Sula Rosa D.tnd of Cahuilla Indians. 
C.:LJ-..Jr11.. (ptt\lously listed u the 
S.J.I• Row Band of Cahuilla MWloo
Ind:.-.ol lM SM\la R.... lkserv•Oon) 

Sanu Rwa !adl111 Commuo;ty of tho 
Sau.aRow Rooc:h·-ria, CaJilomY 

S..-1a Yl»u &..bd urt:humuh Miuion 
indian~ ar 1h1 San11t Ynei. 
Relic!''ilion, r.1hromla 

$o1')(CC S·oux \.ilioa, Nebraska 
Sauk·St1i.'\tt1e lnd1a.u Tribu 
SaWlS\&.~!arluTribe nfChip~• 

k::d.uA\ of \f~KllJ 
&Qlts "•'le> S.Od or Pomo lt1dians olc.:.r-_. 
~ Tr>O. of Florida (pr<Mously

1,'40d ar Jht; Si-mir.1\fc Tribe or Florida 

~~1./'.':"~~~~:iionsJ)Sc:u.-c:~ e\Mioo of ln&:1ns (previously 
li:Sll-d u lho ~DOCI l"itfon or New 
Y«\l 

=1:'.t:J:k:,~.u;,~~~·,. 
C3."1:::n:nlit} of Minnesota 

Shna-lk:Tnbe 

Sherwood Valley ~ncheria o( ftowo 

ludian.s of California 


Shingle Sprints Bond of Mlwnk Ind••"-'· 
Shingle Spriug.t Rancher!• (Verona 
Troct), Califonua 

Shia.necoct. lndlan N1uon 
~hoatw•lt.:r Bay tnd111n Trfuc ofthe 


Shoelwater BO) lndU..n Ra~llrllatio11 

tprc~iously listed as \ho Shoalw;11~r
Bal Tribe o!1hc Shoalwater Bay 

In iin Re.set'~flliun. V.otbin:flott) 


Shoshont> Tritt at the Wind River 

Rck-rvatiOJJ W)UIOJrg 


Shosbon.-Bannoc:lTribC> of th• f"" 

Hell Rtscrvation 


Shoo!>ono-PaluttTri'- ol •h• llt•Cl 

Villi)* Rt5erV1Uon ~" 11d1 


Si11etc.111-Wahputoa 0!f1LO or tho Lake 

1'rlYfl:}1;tJ Reservflhnn, Routh Dal O(a 


S\oloml\lt ludian i·ribc (previously 

li1ft'!d u lhc Sku.kurulth ludi•u Tribe 

of tho Skokorr.i.sJ1 Rt~r~oti1)11, 

Washiogton) 


:;lull VaJley &ud ur Whutc J.ndlans nf 
lhah 


SmJlb Raver Ranchni1. caJlfomi1 

Snoqutlmi• Indian Tribo (p,,...tou.ly 


Ji.,1~ ss lhcS40q.a1tmi1Tribe, 

Wa,-.111nrttoo 


Sobobl Ba.n.d of Lu1urno Jn.dnu "• 

Cati.fornia 


S0Uogu11 Chippewa Ccmmunltv. 

W1Monsin ' 


Southem UU Indian Tribe of lhe 

Soutb"rn l'I• Ruervi1lon ColOT1do 

Sp.rot Lll;e Tribe. N0tth O.kn•• 
Spo.......,1nbo of \he Spokau• 

~·UltSquu111 fslai:d Tr1b9 ofthe Squ1xin 
fsland Ritltt\ a.tion 

~1. r:ro.11 ChipJlf'wa h1ttl1J\I of 
Wbcon!ln 

Swnwog .Roel. Siollll Tribe of North & 
Sovt"t Dakota 

S111lagiwni$b Tribe of lndlans ol 
Wuh.lugtoo {pt'e"'iously ltsttd u the 
SUll~·b Tribe of Woshmgton) 

S1ockbnd~MuUM Communhy. 
Wi.IC(m.tl) 

Summit Wc-Paml~Trfbii of !'l.o'Y'adl 
Suquamhh lndi.to Tribe oflhe Port 

Madl>0n R,,_·atiun 
S\l..,,nrilfe Indian Ranchtria, C.1llfornit 
Sv.'\1u1ads:h lndie.nJ of Lho Swino1n1ah 
R~-tvJUov oi Washlu,gtoo 

Sycua.n Band ol(he Kumeya..i)' N ;n1nn 
T•blo Mounl>ls> Ranthorfo ol Celffomi• 
Tejoo ID<ll<m Tribe 
Te·"!oll , nb. oC WC1ttm Shoshone 

Indians of 'lelMb (f'~.u conllilUeftl 
bi&ttd'"~ Batlle Mou11l1io &nd: El"ku 
Oond. Sovu Fork Dond and Wells 
Band) 

T~c M1•<r.D~ {Cr1:t-k) N•llon 
Tho Osege 'art-on {J>ttvlously Jitttd ;is 

lh 0..ge TrtbeJ 
;'h SemJuoJ, "1..1ion of Ok11homo 
"l'l.10f'lhl<>cxc7n'btl T°"'" 
Thmo Allili•u...t 7r;bos of tho Fon 

l!ml old R"""''"''°"· l\ortb DU.OU. 

" ~ 
:!: 
I» 

" a. 
I» 'It(Q 
(1) (/) 

I\) 

-..J 
(1) c.o 
(J1 c.o 
~ 
O> 
0 
0 
0 
(..) 

HouhOTI Bind urMalu;al Indians 
Hu&lop11 lDdlu Tribe of the Hualopoi 

l.odJ&D ~11t1"".diol). ArivJD.a 
fipay "\lhonol l'.tn:a Y.ahoL C.lifomia 

(p<O\ .ously :med OS lM S.Olt Ysabel 
B'"°d o( OtL~o~!in.Jon lndians of 
the Soota Y....,... R.......-ion) 

ta~1;1~:':~.:~~1~:~1:::~~~~;~~ 
C411ifomio 

toD111llO.."'Jd ofMl\lf'Ok. h.1diao.s of 
C.LJor&.1a 

!owa Tribe o!x.ns., IJld Kcl>tasJ..a 
·"'WaTnbnofOlJ~o:ir..a 
Jacbon lll:ncb«•• of W_.e..Wuk l.ocL.ms. of 

c.Jllonu• Klall riht. 
JamodO'»~ S' -T 
jamul lnJla.o v;.U..git 0 -~IOI 
J~oa}llod ol Choctaw ll>dia.o. 
f•c:-~ll• A~tNation.. New M~iC'O 
1'ai~b lf.and ~fPalUlc ln~a.iu of hfl 

K.1ubab.lndiaD ~4ti00.Arlzonfl 
Xailf•11J~~r.,umly cir ch.• 
~lT,ibe tpnv==·· ),_s;1_.,J., l.h• 

t<arult Trill< nfC".alHormo) 
K..J>ia lllOd oi -lndiam<>hiMI 

Stt""'•'1• y iol ftcKhena. c.li!omia 
l<Aw i-;111.., 00.J>-. 
Kt-...,.• P\,,eb!o. ~ Mox,.. (p1~,1ouFty 

]i,1od •~ tl.tJ Pueblo et! .!!ai•hl 
Dom) ) 

K..,.,.0';[Ca.. ,hdur Ccmmw>ll 
Mlchigan } ) · 

'-i•l-Tn'l>ll Tcwo 
.K.c:bpooTn.dlt.t>clllT.dbedT&>U 
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1:,;.,....1udl.,,'rrf><o!01.lolace>& 
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Toho 10 O'odham N•liM1 of Ari:a>111 
'fcm•wanda J:iaod or SentM,;¥ (.prcvtouJly 

llth.<J a...1hcTonawaud1 Band or 
Sottoca !ndiansofNowYori<) 

Tu11MwJ Tnbo of tncmos o!Oldaboma 
Tonto A"MCht Tribe of Ariu:m• 
Tom.., MU'tiooi Oesc:t Cahuilla Jnd11ns, 

C..li(om:1 (prev;ou.sl-y listed u th(! 
Torr011·M1rtlnez D•ad ofCahulllo 
MiuiOfl lndJii.us ofCalifonlla) 

Tulallp Tribes of Washinglou 

;p~~():r!i~'.~:~)~~1::;;~::11:n. 
Wuhoogton) 


1\Jc River lndlLO Trlbo of tl>e Tule 

R.Jvor Rexrvel!on. Cahfomla 


Tuu U·B.Goxl ludlan Tnbo 

Tuoluru.o"" Band or Me>-Wu.k 1.iuhan1 ut 


1he Tun)un nn .Ranc.h~.a of('.a1iroroit1 
'J'urtlu M()un1a1n URnd of Cb1pp""""'' l 

ludJ0n. of North Dak.otM 

Tu1carora Nation 

T\ff:oly-N1nt Palau Batld ofM....So1' 


1nd.i1u of C'.A.lifonna 

UniI< .t Aubum Indian Coctunuu\) of 


r.he Avi-um Raft"hena c.f C'..1tlifornia 

t 'llJ't<I X...MWab Band ofChcrobc 


lAd\&ll.l 11i Oltlahotua 
Upper .!\;ouJt C..otntnunb·. M. nnf'l'~.11 
Upper SbgH 1ud1An Tnf:i., 
Ute lodl10 Tribo of1be l.io11h r. Ou"r 

Rr-<e1Y111tlo.n. Utnb 
l'la Mo1rnt.Jin Tlibcor1hu l>rr Mo11"1'\1.. ln 

R9'W\"l'tl011. Colorado. '\ow M&wco • 
U.a!­

n .. Utu r."° Jih1 Pa 11teTribe: or lho 
Benion P.;ut• ~.r..momla 

Walur JO•or Paiut• 1 ribe of llw Wa!J«. 
RJn"f ktlftn ...hem. ~Cvad. 

w...p•HOl<I T<ibe ofCf)' 1i...d 
(,\q•lnn1h, 

Wa.'-hooTubw ofNuvocb 1tf'.a1ifo1nl1 
(c..rton ~·Oft), Ore&.~lr.rvinc Colony. 
Woodfords Community. Stow&n 
Commi:1rity. a WMboe R~chu) 

\Viale Mc.ru.Ata.i tt Apochr. Tribr of 1hc 
l'wt /lpocbe ~rntbu. Arizona 

WiJht.- aand Affil.&_ed '. )ibg, (Wich1t1. 
KYC.1 •1 W..-oa.T.n.o-akcuie1. 
nllaho..1• 

""lltoo M&oc:h~n•. Catilo:-flJ4 
Wiooebtgo Tribo nf Kelmsb 
WlnnemlH.IUl lndi111 Coloay of Ne••d• 

w[~.r;.ti;'b~!I,j.~~~ti;:~:!{1.n-
Wl•"' Ttlbel 

Wu1.J•ille N111hon 
YitllJ~:i Sioox Trib.: ofSouth M•1'• 
y.,..,,.. Apotd>c.'\-li=oflheCamp 

\'Ndf> • arhan Rrarvcbon.. A.rixo.t.• 
Y11,.pe;..Prucou tr:cJiao Tribe 

lp::avao.u.~y lit\Cd u the YI\ apt:S.. 
Pn:..c.'OU Tribe of lhe Yavapai 
Re:~'-&Liou, Arii-ona) 

YniDgton f>aju tl' 1 ribe of Ull· Yrrlngtco 

'~~~~=~N~~(:~t'r:!~11 
t-=:~~:;,~::,~..~-
of Cal1fcntl1l 

Yoruba Sbo•booo Tribe of lhe Vomba 
RttScn tll\ion. Nevo.da 


Yslda 0.1 Sur Pueblo ofT-• 

YurW. Tnko£lhc Yu.rok R~•tion. 


c.aJifomia 
zuru Tribe or the Zuni Reservation. "tw 
Me:d~ 

Native F.nUtil!j Wlthln lht: State: or 
Alaska Reoosnb.td 1:nd Eligible Tu 
.Rtcehe Sentiet'.f From thlf United 
Slat.,, Buruu of' Indian Affa.it$ 

~~:aTJ~~o~~~\~;; 
t\ki~k SabnC.rmmunily 
AIRln.aVilltse 
~k.at!tN,J'u,~;:au~ (SL Mary•sJ 

Angoon Commuull) A.sociation 
Aurik V;l\~go 
Arctic VJlag11. {$tt N, tive VUltgc ot 

VeneU1: 'lrib&J <.i-o\Tnnmenl) 
.'\'G1-. al"UJ"ID1ul Trlbo 
.~tqudVilli~ (Atk»ook) 

~..hcr~!t,, be 
Cenua.I Cou.ool or theT11tt;;it ' HttiU. 

!nd1.10Tni,.., 
CIJ,;J,lilstk Villl!f 
Chh&>-"(e TrnJU (J)H.1\tuudy Hs1cd u 

C~~~~~~,;~v~'~ttf~ ~rChistcchi!Je) 
Oiid.loon t\~\J'tU ~ll:ige
<'1igotl Ba)' T11bul Cou.odl {prcviou$I~ 

tis·ted nth• ~ahve Vil •ofChigniL; 
<.:h;pii; Lale Vilta,.e 
O>ilb1 lad.ao VIit.so IKlukWM1) 
Olilk.ont J::dia.a A»OC:ieuoc (Haines) 
Orinik Eskimo r.omm1.mi1y (Go,ovin) 
Chuloo;..1wiu N1tlv• Vllloge 
Circle ~b\'•Cu1omuait)' 
Cr•~T.,,b.ll As-J(lciullon (proviousJy 

Ustcd as the Cn11g C-.omm•mity 
ASSOCULtion) 

°"Y=gTrib.J Council 

Doa:.:g~:! lndte:n A""°"alton 

l!g~'\Vifloge 

Eklutua K~ , • Villogt 

E'kwok\'\11. 

F.matoa.k \'"illea« 

l!nMrili• vm"l:" (•u 8r 11 ,-s l'i·'ld) 

Galena Vil~gt lab Ioud•n \'ill~~) 

Culkaoo vui..., 

Heely Lake ViU1io 

lloly em.. \'illov 
Doc r.a..._ ::.od....D AAoclatict1 
H..P,oVil.age 
Hwlia \'Ll•a< 
Hyd.rr.r;3 C.C,,,.Pf" ll••• A....ac:~aHou 
li;,.ps Vilbae 
loupll1 ~0>uolry of th• Arctic Slope 
Jcrmnwt Tt•dHiOotl Qou~c;;J 
h·.moff Ba,_ Vill•t:v 
ICaglJ}'h Vill•&• 
.Kaluavik \'olllJI• (eb Dutor l•l•nd) 
)(a'"luk T11ditlanaJ E:ders Couocil 
K.ena:itu ftJ.~8 Tr ~tr 
KrtduA,.i-..- 1 odi.an Ccrporati01' 
)(!ogls!tt<I ~"oCommun;ry 

KinASJlme>n Tribe 

Kl•wod. C.OO~rat,h ct As~OCllllticn 

KnlkTribo 

l:oklw>ol \'dl.ge 

Koyul::ul:: Kati~•Vallage 

Lo\ clocl \'ill ace 

Um\! V11Jage 


~::~~~0:~~S~:r vmcac 
McCrath l\"oh\'e Villogc 
Mento.Jiit Tnc11Uonal Cu1.11t&.1l 
Matlab.lla lndi•n Communil). Anncu~ 

lslll'dR......., 

"l1!wel. "lalivc Y;IJas<> 

Nalln\'il~o(Af()!'JRI.. 

N•U~eVillage of Al.hiok 

N4liVS Vllla&e oJ Al.utan 

Nadve V,Jlag• cf Ala1rn"&il 

Noll.. Vill•&e vi Ambl11r 

N• h'o v~l111gc t.:C Ati.u 

l\'aU-vt Village of Darrow lirnpi~I 


TndStioniJ G<t\'t."1'1l.all!nl 

1'oll•·c Villogo of B!'!ko!skl 

~:~!!: ·~~~~~;~~Qiun 
N"11.. V;IJiseo£Cantwoll 
Nallve \ »llogc or~ (ab ~J 
Net loite \"1bgtt nf ClugdL. ~oon 
Native \"iltioge nf ClufiM 
1"11ive Village ofChualbb-.f\1k (Russian 

Mi•mm. lC.us.l..ok"'il.0) 
N.iivo VillB"e ofCnuocil 
N•ll•• \'illoi:e 011Jm11a 
:"'4•tt\ . \l1Uage of o;OtVodt tillr...1. lntfil) 
Koti '-·et\'Uh~ nf Clfle 
~11;u \ilJage al Ee:.. 
!'•rive \'ill•ge :JI Elcvk 
f\alJvc \1111-gc :ift:hm 
Jr>:n1h·u V11l~g-:."l' ofEyd !C:Ordnn) 
N11tive VilJtecolF..~soPu~ 
1\lll\~ VlO•g~ oJ Fort \'uk~I\ 
t\lllvc VUJage of Gakctfll 
t\•tivo Vi1lt~)of Gambdl 
SatIve ,.,llagcol~f1o\o\"fl 
N'a1.fr• Vllltgc of CuocfJW"wf Ou 
t\1~itt Vl1lr.ge. of1-Wnihoo 
!\'ttJT• Vilke:e "1 R:JO,)tt Bey 
~11dv~ \'HJ.Se ofK.lr:ald 
11...... \'.Uqeoll<alol. 
f\:•taui ViUass ofKiit:o• 
N.tti"'Q ViO.,gt: orl(;pnJ.k 
Nari,·• VJlla~e nf JG, a.ir~ 
NabV< Vill•g• •fKlu1i Ko1h (•k• Copper 

Center) 
N1llt'c ViJla~eof koLul 
1'>1.l~oVilla;:e o!X"'1g;~-.n1\ 
1'(1theVtllagt1>.~1 
'It.ave Vil?.qe oixo,'1k 
l'wo>Vo ,.~o!Xwi8Jlhnaolt 
Natt~•v.u.~o! ~wJnbaga1. (i u 
Qoiolu~do) 

~=:~7:~:~~ ~=:i•r.u •·onuna 
L'1<ls•l 

·"'ati ve \l~lage off\JNV'• laton 
.... , , .e Vi&&" ofMU.O. yu\ 
Nath• ViDag.. o' M:.:10 
V..h"° \<illoge o! 'i;inwaJu;t (ab E'l:g)om 
~,) 
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Nath~ VIilage of N.spaimute 
N1Uve \lllJ•ge or Napoklak
N1uve VIL1g-o ofNipaskiak 
l\1Uve Village of ~elJOO Lagoon 
N•••YC V1Uagt of~ightm11tc 
1'a1wft Vil111C41 ofNikohlti 
1'(1Uvo Village ofNoalak 
Noli•• Vlllag.i of Nuiqs"' (al<• l\c,olbut) 
Notti\11 Village orNunam h1uil 

(pre' iou1;ly listed a$ 1ht NAth·e 

N11~il!~·t"i1~!ich:i~~;~~:~k 
NlltVt Vll11ge ofOuzinkie 

Native Village of Palmiul 

Nalh 5 VillaacofPtttyViUo 

Nali•I Vllllfll ofPlkrt Penni 

N••h• VOlase o!Pi1l:t's ro1n1 

N.11iv1 VillfiiSCOfPoa.nl Hope 


~:::~: ~m:=: ~f~~,,.~~Jam
Nl\lho v,11f'ge of Port Heiden 
Nallv• Village or P0<t Lions 
Native ViJIJge of Ruby 
N'atlvc Vilh•gc ofSa.in:: M1cheel 
Native VUI.,. ofSavOOIJ4P 
Natovo Vllioae o( Sununoo O.y 
NaUvo Vllltge ofSela.nk 
N•l.>o Vllloge ofSha>.loulill 
Nalivo Village ofShi<hma •f 
Nati\ e VU Iago cf Shungnak 
N11tlve VJll•ae ct StEnreos 
N11ive VHh1gd ufTanacru~ 
N11ivt Vill•~ei n(TaMna 
Nolivt VHlagc cf Tatit1ek 
Natnt Villagt ofTnli.oa 
~ala\- Vi11ag• ofTelitt 
Nah>e Village ofTellio 
Nahve \. 111.tge ofTuntut\l.liak 
Nti1wo Villegt> ofTuouo.U 
Nati\t.l Villzigc ofTyonclt 
Nativft V1))1,ge of Una1akleel 
" 'alive Vtil1a,e of Uuga 
f\o.llva VUJage uf Vcnctiu Tr.btel 

Co•t:mmen\ (Arttic VUlagti ond 
Vill•l• of Vent1ie) 

Kah"" VIIIago o( W•los 
!\au•• V1Jl..eofWlU1e Mowiwo 
t-;Qn&na ~•hoite Associllli<m 
l\e,. Kolipnt:k Villa:~ ea-.,.,.,_ ~11 
Now Stu)"J>ok Vllllge 
!\ewluilto V!Uoge 
NowtokVlllagc 
Nlkol•I Vill•P.• 
Ninilchlk VIUa~c 
Nomt. E1klmo Community 
Noodalloo \'1H.J.gc 
Noorvik Nattw Co.mmuniry 
NorUn-1y VIiiage 
NW110Vlllage 
f\'uod.11uyo1nuut TnDe 
Orgonltod Villogo ofCra) · ing l•h 

Holll.achukJ 
Orgaolud Village of Katt 
Orl!IU'llld Village ol Koslan 
Orpni•td Villag.i or Kwclh.l..k 
Orpnilld Village or S.xmao 
OrutHrannuit Noh•• Vilbge l•l<a 

Beth•·> 
o.a.n.Uo Tredluooal Vi""'" 

Pauloff H. rbor Vlllogo 
Poclro °"J Vill1g1 
Pfrter&bwg lnd1.ut A~lion 
Pila< Slaboo Tradollonal Vlll•te 
PlaliutUD Tr.dlllonel Vol~· 
Ponage Cr<icl Villa&e (1b Ohgse.W.ale) 
Pribilof Jslandt Aleut Commu n.itiu or 

S1. Pt1ul A Sl. C•urs1t lslandJ 

Qt1gan Tttyaeungio Tribe of Sand Point 


ViHagc 
Qawalangln Tnbe o( Uualasb 
Ramparl V11l•gu 
Saint c..i.go lslond ISa< Pribolo! Islands 

Aleut CommUfliUH of 4\l. Pau.l ll S& 
C.01J1& l1l1Dd1) 

Saint Paul lll1nd (See Pribilof Islands 
Aleut Coll\JJ'lunltiet ofSt. P•ul A: Sa. 
George lsluds) 

~:do\.il'I VH11gC'" Tribe 
Shugaluk N••lvc Vtllage 
Sitka Tribe or Aluu 
Skagway Village 
Soutb Nako•k VUl1g<l 
Slebbin,: C.:Ommunhy Auociatloo 
S....'aq Tribl or Kodiak (ptt¥Jowly 

J:.ied •• the ShooMq· Tribe of 
Kod,.\) 

Ta.kotna Vil10t,p.o 
Tangirnaq N11lvto VIHogc ((crmt.'tly 

Les0>0i Villos• (•kl Woody Island)) 
TclidaVlllago 
Traditional Vollogu o(Tog;al 
Tu)uk.Sl'I\: ~•O\e Cc;unm:w:il) 
Twm Holt. Vlllace 
Upohik Villogo 
Umbnuiu\ N11lhe Vdlagt fpfC.Ylomly 

Ji$ted as UmkumhHe N1tive. VJIL.igo) 
Villagt of ALlbnuk 
Village of Ano1lc.1uv·11k Po• • 
Villag• or Ani•k 
Villai;• ofAtm1utlu.>k 
Villagt of Boll Moore'• Slough 
Villogo o1 Cbeforau 
ViU• of CJarkt Poinl 
Villa;e ol Ctookod CNek 
V'.U.~olDol Lil.a 
VilJai• of Uiamna 
Vlllogc of .KaC.ug 
Village of J<allJlg 
Village of Kotlik 
VIiiage of l..owOI' .Kal1ktg 
Villagt ofOhopmlut 
Vollago ofOld Harbor 
Village oflied Oov1I 
Viii.age ofS.lamttoff 
Village of Slectmui. 
Vilb&o ofSolomoo 
\•w,.geoJ Stony R1, ., 
Vi!lageofVo""1ro (Sec Nativ• Village ol 

Veoei1ie Tribal Cov«noent) 
Village otWaln~'Tlght 
Wrm.gcJI CoopCl1'lliV8 A"ur.i.-licn 

EPARTMENT OF THE INTERIO/ 
teau of lrldian A.ff1ira 

A 11i•oty Board lor El-.ptlontl 
C Jdr•n .~~CY: Ourcou of Indian Alr1in,ln~~or 
ACT1~N: l\1otioo of muollng. 

SUMMARY: The Bw•~u u( Judi.tu / 
l?duca\?.cn (DISJ ts 111.nouncina •V.it 1ht> 
Advlsory Board for Bxceptiooi.) 
Ollld,... [Advua<y lloanl) ,.;~cld its 

::=~~t!'~'::~·T:~t~: 
mtnd1tef cf \he lndivfdu1t1 "°'lh 
Olsablliu.. £ducellon Act ofl004 
(IDEA) fo1 ·lndhu1 chUdreo W11h 
cll.sabililit..,. ,' 
DATES: 1'he /\dvi~e>ry TiuorJ wiU mecl t>O 
Thursday, Septernber 27, 2012, &om 
a30 1.m. lo • :30 p m . and frida)'.­
Stplt:mber 21. 2012 f:rci:m 8:30 a.m.. to 
.f•30 p m Eutnn nme. 
AOOftESSU: Tl\• m~lQIwiII bo he!d •1 
1849 C Slreel, NW , M$ 3G09-Main 
Interior Buildinil. Roo,n 3824. 
Washhlgl.On, UC~elophonc numhf!r 
ll02) lOS-0123. 
FOR fUATKEA INFO MATION COHTACT: Sue 
Dement, Oes!gnatf'<I' Federal Of!icer. 
8urtau or lndiao f.d·ucauon. 
Albuquc"lc• SGtVJ... !Aol<T, Olrulon of 
P«fotOW>CO LOd A«.-c>u~i.hl!Jlr. tot1 
lnd1tn School R~d NW So1tc 332. 
hlbuqulfqUO. NM 81104. 11.•phone 
number (5051 563-52?4 
SUP,LWEHTARY l"'OAM.AnoH: In 
tc<:ordo11cc wilb the f'•id11•al AdVIM>t) 
Committee At1.1h1 BrR INe.nnou11dng 
t!>at 1he Advliory Board~ll hold;,. 
nQ't meeting Ul Wuhin on. De. The 
Advisory l!o.ud wa. 111 l.rutd under 
lbc Individuals with 0.iA mu..Act or 
2004 120 U.S.C. 1400 01 '</-) 101dV1JC 
the~of W. lnt<rior. dnough llM 
Autst1nt Sec:ret.ur-lnd.J1n AfbJri. on 
lh•oeed,s cl Indian chU~w11h 
diAbiliti... The mceliop lllllupen 10 
th<!publlc. 

The follo\•ing hems will be Ol't 1h.. 
'i"Uda: 
• Report Crom AcUq BU: Olro<.1or 
• Repurl from Supervisory £.dl>Cltum 

Specialist~ Spec.~l Educal.ioo.. BJE.. 
Olvisio:o or Perfonntnn end 
Accountability 

• 	Updates from the BlE. Oh,isioa of 
Performance aod Aecoun\.lbWly 

• Croup wor-k ou Annuia.l Reporl \ 
• Dlscu.ssiota oo Cui.uult11ton 
! Opportunity 

Yakutat Tiin<!il Tribo • Public C'.oouaenl M• eonltreoce ~ 
Yupiil ol Audtul'ski Scpte"'ber 28, 2012, meel1Dg onl) 
lf'ftnuc »n-·•Mtlri1ed ......~a:4.)-I I •Bili Ad•i«<y 8oonl· Ad>ICC 111d 
.,.....OXlll~,,. R«o10me.edations 
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Year One Budget Narrative (2017) 

Line item: Budget: 

1) Personnel 

Project Director: 

The Salary for the Project Director Position is $55,000.00. This is appropriate 
for duties to be expected and credentials of this position. This position will be 
responsible for grant management and oversight, grant reporting, teaching 
classes, networking, dissemination of data, assisting in evaluation, project liaison 
to WSU and other stakeholders such as the Tribal College Board, Tribal Schools 
and other community entities. This position will be 100% time. 

Project Advisor: 

The salary for the Project Advisor is $42,000.00. This is appropriate salary and 

55,000.00 

is equitable for services expected. The project advisor will provide holistic 
advising to project participants to ensure project success. This will include 
academic advising, cultural support, talking circles, family activities and record 
keeping of project participants. This position is critical as it will serve as the 

student support person necessary for the retention of American Indian students in 
higher education. This position will be 100% time. 

42,000.00 

2. Fringe: 

Fringe benefits are calculated at the Fond du Lac Tribal College fringe benefit 
rate of 35.29%. This total reflects the total amount of both salaries combined. 

34,232.00 

3. Travel: 

This category includes required travel to D.C. for Project Director's meeting 
($3,000.00) has been allocated for costs associated with this trip which includes 
air fare, hotel, per diem and ground transportation. ($1,000.00) has been 
allocated for travel between WSU and FDLTCC for meetings, planning, etc. 
Mileage has been calculated at the current allowed government rate (.545/mile) 
This is necessary for project success as the premise of this project is to provide 
face-to face instruction to project participants on the Fond du Lac Tribal College 
campus. Students will visit the WSU campus to become aware of the campus 
and its surroundings (environment). This will be a day long trip with the students 

6,500.00 

PR/Award# 82996160003 
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on a chartered bus. Students will visit with as many of the faculty during the 
time there. ($2,500.00) 

4. Equipment: 

This category will cover the costs associated with two laptop or iPad computers, 
printer. ($2,000) has been budgeted for the two laptop/iPad for the Project 
Director and Project Advisor which includes any necessary software to ensure 
these two key project personnel can function appropriately and adequately for 

project success. This is important as the use of multimedia and technology 
becomes increasingly impo1tant. 

5. Supplies: 

This category covers the following: Office supplies, telephone, postage, copying, 
paper, educational materials, advertising, consumables, etc. 

6. Contractual: 

• An external evaluator will be contracted to provide outside evaluation 
services. This is necessary to provide project feedback for continuous 
improvement. This is itemized for an external evaluator to provide this 
service. This aligned with the going rate for external evaluators. 
(1,500.00) 

• Adjunct faculty have been budgeted for WSU overload, and WSU 
Coordination time to assist with the project and represent WSU in 
project partnership(20,000). 

• Tutors will assist the students for completion of the coursework, and 
studying for NES & MTLE exams. (1,000.00) 

• A cultural responsive experience for the students to become engaged in 
place based education with a summer intensive workshops specific to 
cultural inclusion into the core curriculum. This intensive workshop will 
include: housing, food, transportation to and from the site, and specialists 
in the Anishinaabe ways of knowing field expertise. Students will 
become engaged in the Anishinaabe cultural and linguist environment. 
(8,000.00) 

7. Construction 

8. Other 

Total Direct Costs 

Indirect Costs: 

2,000.00 

2,500.00 

30,500.00 

NA 

172,732.00 

10,105.00 
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Indirect costs are calculated at 7.7 The indirect cost rate is the Fond du Lac 
Reservation's current negotiated rate. 

Training Stipends: 

This category covers tuition, books, computers, fees, living stipends for project 
participants. The breakdown of these costs are as follows: 

• Tuition & digital life & tests: $3,55 1.50 + (485.00+265.00) x 10 x2 
semesters= 86,030.00 for student tuition,( fees, & technology) for fall and 
spring to attend full time. This is required for project completion. 

• Books: 500.00 x 10 students for 2 semesters= $10,000.00 

• Stipend: $1,200.00 x 10 months x 10 students=$120,000.00 
Total Costs Year One 

182,837.00 

216,030.00 

398,867.00 
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Year Two Budget Narrative (2018) 

Line item: Budget: 

1) Personnel 

Project Director: 

The Salary for the Project Director Position is $56,500.00. This is appropriate 
for duties to be expected and credentials of this position. This position will be 
responsible for grant management and oversight, grant reporting, teaching 
classes, networking, dissemination of data, assisting in evaluation, project liaison 
to WSU and other stakeholders such as the Tribal College Board, Tribal Schools 
and other community entities. This position will be 100% time. 

Project Advisor: 

The salary for the Project Advisor is $43,260.00. This is appropriate salary and 

56,500.00 

is equitable for services expected. The project advisor will provide holistic 
advising to project participants to ensure project success. This will include 
academic advising, cultural support, talking circles, family activities and record 
keeping of project participants. This position is critical as it will serve as the 
student support person necessary for the retention of American Indian students in 
higher education. This position will be 100% time. 

43,260.00 

2. Fringe: 

Fringe benefits are calculated at the Fond du Lac Tribal College fringe benefit 
rate of 35.29%. This total reflects the total amount of both salaries combined. 

35,205.00 

3. Travel: 

This category includes required travel to D.C. for Project Director's meeting 
($3,000.00) has been allocated for costs associated with this trip which includes 
air fare, hotel, per diem and ground transportation. ($1,000.00) has been 
allocated for travel between WSU and FDLTCC for meetings, planning, etc. 
Mileage has been calculated at the current allowed government rate (.545/mile) 
This is necessary for project success as the premise of this project is to provide 

face-to face instruction to project participants on the Fond du Lac Tribal College 
campus. 

4,000.00 

4. Equipment: 

This category will cover the costs associated with upkeep of the two laptop or 
iPad computers, printer. ($1,000) This has been budgeted for the continuous 

1,000.00 
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update of the two laptop/iPad for the Project Director and Project Advisor, copy 
machine and any other related items with technology (smart board) which 

includes any necessary software to ensure these two key project personnel can 
function appropriately and adequately for project success. 

5. Supplies: 

This category covers the following: Office supplies, telephone, postage, copying, 
paper, educational materials, advertising, consumables, etc. 

6. Contractual: 

• An external evaluator will be contracted to provide outside evaluation 
services. This is necessary to provide project feedback for continuous 
improvement. This is itemized for an external evaluator to provide this 
service. This aligned with the going rate for external evaluators. 
(1,500.00) 

• Adjunct faculty have been budgeted for WSU overload, and WSU 
Coordination time to assist with the project and represent WSU in project 
partnership (20,000). 

• Tutors will assist the students for completion of the coursework, and 
studying for NES & MTLE exams. (1,000.00) 

• A cultural responsive experience for the students to become engaged in 
place based education with a summer intensive workshops specific to 
cultural inclusion into the core curriculum. This intensive workshop will 
include: housing, food, transportation to and from the site, and specialists 
in the Anishinaabe ways of knowing field expertise. Students will 
become engaged in the Anishinaabe cultural and linguist environment. 
(8,000.00) 

7. Construction 

8. Other 

Total Direct Costs 

Indirect Costs: 

Indirect costs are calculated at 7.7 The indirect cost rate is the Fond du Lac 
Reservation's current negotiated rate. 

Total 

2,000.00 

30,500.00 

NA 

172,465.00 

10,393.00 

182,858.00 
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Training Stipends: 

This category covers tuition, books, computers, fees, living stipends for project 
participants. The breakdown of these costs are as follows: 

• Tuition & digital life & tests: $3,551.50 + (485.00+265.00) x 10 x2 
semesters= 86,030.00 for student tuition,( fees, & technology) for fall and 
spring to attend full time. This is required for project completion. 

• Books: 500.00 x 10 students for 2 semesters= $10,000.00 

• Stipend: $1,200.00 x 10 months x 10 students=$120,000.00 
Total Costs Year Two 

216,030.00 

398,880.00 
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Year Three Budget Narrative (2019) 

Line item: Budget: 

1) Personnel 

Project Director: 

The Salary for the Project Director Position is $58,195.00. This is appropriate 
for duties to be expected and credentials of this position. This position will be 
responsible for grant management and oversight, grant reporting, teaching 
classes, networking, dissemination of data, assisting in evaluation, project liaison 
to WSU and other stakeholders such as the Tribal College Board, Tribal Schools 
and other community entities. This position will be 100% time. 

Project Advisor: 

The salary for the Project Advisor is $44,558.00. This is appropriate salary and 

58,195.00 

is equitable for services expected. The project advisor will provide holistic 
advising to project participants to ensure project success. This will include 
academic advising, cultural support, talking circles, family activities and record 
keeping of project participants. This position is critical as it will serve as the 
student support person necessary for the retention of American Indian students in 
higher education. This position will be 100% time. 

44,558.00 

2. Fringe: 

Fringe benefits are calculated at the Fond du Lac Tribal College fringe benefit 
rate of 35.29%. This total reflects the total amount of both salaries combined. 

36,262.00 

3. Travel: 

This category includes required travel to D.C. for Project Director's meeting 
($3,000.00) has been allocated for costs associated with this trip which includes 
air fare, hotel, per diem and ground transportation. ($1,000.00) has been 
allocated for travel between WSU and FDLTCC for meetings, planning, etc. 
Mileage has been calculated at the current allowed government rate (.545/rnile) 
This is necessary for project success as the premise of this project is to provide 

face-to face instruction to project participants on the Fond du Lac Tribal College 
campus. Graduation to the WSU campus with family overnight with hotel cost 
and meals. (5,500) 

9,500.00 
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4. Equipment: 

This category will cover the costs associated with upkeep of the two laptop or 
iPad computers, printer. ($1,000) This has been budgeted for the continuous 
update of the two laptop/iPad for the Project Director and Project Advisor, copy 
machine and any other related items with technology (smart board) which 

includes any necessary software to ensure these two key project personnel can 
function appropriately and adequately for project success. 

5. Supplies: 

This category covers the following: Office supplies, telephone, postage, copying, 
paper, educational materials, advertising, consumables, etc. 

6. Contractual: 

• An external evaluator will be contracted to provide outside evaluation 
services. This is necessary to provide project feedback for continuous 
improvement. This is itemized for an external evaluator to provide this 
service. This aligned with the going rate for external evaluators. 
(1,500.00) 

• Adjunct faculty have been budgeted for WSU overload, and WSU 
Coordination time to assist with the project and represent WSU in project 
partnership (10,000). 

• Tutors will assist the students for completion of the coursework, and 
studying for NES & MTLE exams. (1,000.00) 

• A cultural responsive experience for the students to become engaged in 
place based education with a summer intensive workshops specific to 
cultural inclusion into the core curriculum. This intensive workshop will 
include: housing, food, transportation to and from the site, and special ists 
in the Anishinaabe ways of knowing field expertise. Students will 
become engaged in the Anishinaabe cultural and linguist environment. 
(8,000.00) 

7. Construction 

8. Other 

Total Direct Costs 

Indirect Costs: 

Indirect costs are calculated at 7 .7 The indirect cost rate is the Fond du Lac 
Reservation's current negotiated rate. 

1,000.00 

2,000.00 

20,500.00 

NA 

172,015.00 

10,705.00 
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Total 

Training Stipends: 

This category covers tuition, books, computers, fees, living stipends for project 
participants. The breakdown of these costs are as follows: 

• Tuition & digital life & tests: $3,551.50 + (485.00+265.00) x 10 x2 
semesters= 86,030.00 for student tuition,( fees, & technology) for fall and 
spring to attend full time. This is required for project completion. 

• Books: 500.00 x 10 students for 2 semesters= $10,000.00 

• Stipend: $1,200.00 x 10 months x 10 students=$120,000.00 
Total Costs Year Three 

182,720.00 

216,030.00 

398,750.00 
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Year Four Budget Narrative (2020) 

Line item: Budget: 

1) Personnel 

Project Advisor: 

The salary for the Project Advisor is $44,558.00. This is appropriate salary and 
is equitable for services expected. The project advisor will provide holistic 
advising to project participants to ensure project success. This will include 
academic advising, cultural support, talking circles, family activities and record 
keeping of project participants. This position is critical as it will serve as the 
student support person necessary for the retention of American Indian students in 
higher education. This position will be 100% time. 

45,895.00 

2. Fringe: 

Fringe benefits are calculated at the Fond du Lac Tribal College fringe benefit 
rate of 35.29%. This total reflects the total amount of both salaries combined. 

16,197.00 

3. Travel: 

This category includes required travel to Professional conferences to present the 
results of the program. (4,000.00) Travel for the Project advisor between WSU 
and FDLTCC for meetings, planning, etc. Additional visits/observations to and 
from the public and tribal schools to observe the new teachers during the 
induction time. Mileage has been calculated at the current allowed government 
rate (.545/mile) Presentation at conferences to showcase the results of the project. 
(1,000.00) Allow for any students that have not yet completed the program to 
attend graduation at the WSU campus with family overnight with hotel cost and 
meals. (1 ,000.00) 

6,000.00 

4. Equipment: 

This category will cover the costs associated with upkeep of the two laptop or 
iPad computers, printer. ($1,000) This has been budgeted for the continuous 
update of the two laptop/iPad for the Project Director and Project Advisor, copy 
machine and any other related items with technology (smart board) which 

500.00 
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includes any necessary software to ensure these two key project personnel can 
function appropriately and adequately for project success. 

5. Supplies: 

This category covers the following: Office supplies, telephone, postage, copying, 
paper, educational materials , advertising, consumables, etc. 

6. Contractual: 

• An external evaluator wil l be contracted to provide outside evaluation 
services. This is necessary to provide project feedback for continuous 
improvement. This is itemized for an external evaluator to provide this 
service. This will be for the fi nal review of the program. This aligned 
with the going rate for external evaluators. (2,000.00) 

• Adjunct faculty will work to complete any new course syllabi for the 
continuation of the program with the cultural standards included into the 
program for future references. (3 ,000.00) 

• Tutors will assist the students for completion of the coursework, and 
studying for NES & MTLE exams. (1,000.00) 

• Project Director time for presentations at conferences and any new and 
updated information to submit. (3,000.00) 

• Mentors will assist the students through the process of the year of 
induction. This will assist students during the first year of teaching. 
(5,000.00) 

• Two intensive workshops for the students & mentors to assist with the 
year of induction. (2,000.00) 

7. Construction 

8. Other 

Total Direct Costs 

Indirect Costs: 

Indirect costs are calculated at 7.7 The indirect cost rate is the Fond du Lac 
Reservation's current negotiated rate. 

Total Costs Year Four 

500.00 

16,000.00 

NA 

85,092.00 

4,782.00 

89,874.00 
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OMB Number: 1894-0007 
Expiration Date: 08/31/2017U.S. DEPARTMENT OF EDUCATION 


SUPPLEMENTAL INFORMATION 

FOR THE SF-424 


1. Project Director: 

Prefix: First Name: Middle Name: Last Name: 	 Suffix: 

11.____	 Po.oook 11Robo" 	 ___ II.________,ll.____

Address: 

Street1: 11 720 Big Lake Road 


Street2: 

::=============================================~ 

City: lcl oquet 


County: 


:::::==========================================: 
State: IMN : Mi nnesota 


Zip Code: 155720 - 9702 


Country: lusA : UNITED STATES 


Phone Number (give area code) Fax Number (give area code) 

12 18- 878- 7504 

Email Address: 

lrobertpeacock@fdl r ez . com 

2. Novice Applicant: 

Are you a novice applicant as defined in the regulations in 34 CFR 75.225 (and included in the definitions page in the attached instructions)? 

D Yes D No ~ Not applicable to this program 

3. Human Subjects Research: 

a. 	 Are any research activities involving human subjects planned at any time during the proposed Project Period? 


D Yes ~ No 


b. 	 Are ALL the research activities proposed designated to be exempt from the regulations? 


D Yes Provide Exemption(s) #: 


D No 


Provide Assurance#, if available: 'L..-----------------------------------' 

c. 	 If applicable, please attach your "Exempt Research" or "Nonexempt Research" narrative to this form as 

indicated in the definitions page in the attached instructions. 


Add Attachment IDelete Attachment I View Attachment 
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U.S. DEPARTMENT OF EDUCATION OMB Number: 1894-0008 

BUDGET INFORMATION Expiration Date: 06/30/2017 

NON-CONSTRUCTION PROGRAMS 

Name of Institution/Organization 

!Fond du Lac Tribal College 

Budget 
Categories 

Project Year 1 
(a) 

1 . Personnel 97 , 000 . 001 1 

2. Fringe Benefits 34 , 232 . 001 

3. Travel 6, 500 . ool 

4. Equipment 2 , ooo . ool 

5. Supplies 2, 500 . ool 

6. Contractual 30 , 500 . ool 

7. Construction 

8. Other 

9. Total Direct Costs 
(lines 1-81 

172, 732 . 001 1 

10. Indirect Costs• 10, 105 . 001 1 

11. Training Stipends 216, 030 . 001 1 

Applicants requesting funding for only one year should complete the column under 
"Project Year 1." Applicants requesting funding for multi-year grants should complete all 

I applicable columns. Please read all instructions before completing form. 

SECTION A - BUDGET SUMMARY 
U.S. DEPARTMENT OF EDUCATION FUNDS 

Project Year 4 Project Year 2 Project Year 3 
(c)(b) (d) 

102 , 753 . 001 45, 895 . 001 99, 760 . 001 

35, 20s . ooj 36, 262 . oo j 16, 197 . 001 

4 , ooo . ool 9, 500 . 001 6 , ooo . ool 

1, ooo . ooj 1, ooo . ool soo . ool 

2 , ooo . ooj 2 , 000 . 001 I 500 . ool 

30 , 500 . 001 20 , 500 . ool I 16, ooo . ool 

172 , 015 . oo j I 85, 092 . ool 172 , 465 . ool 

10 , 393 . oo! 10 , 105 . oo j I 4 , 782 . ool 

216, 030 . 001 216, 030 . oo j 

12. Total Costs 398 , 150 . oo j I s9, 874 . ool 398 , 867 . ool I 398 , 888 . ool 
(lines 9-11) 


*Indirect Cost Information (To Be Completed by Your Business Office): 


If you are requesting reimbursement for indirect costs on line 10, please answer the following questions: 


(1) 	 Do you have an Indirect Cost Rate Agreement approved by the Federal government? ~ Yes 0No 

(2) 	 If yes, please provide the following information: 

Period Covered by the Indirect Cost Rate Agreement: From: !1010112015 To: 109/30/2016 (mm/dd/yyyy) I 	 I 
Approving Federal agency: D ED ~ Other (please specify): loepartment of Interior 


The Indirect Cost Rate is 
 7. 771%.I 

Project Year 5 Total 
(e) (f) 

345, 408 . ool 

121, 896 . ool 

26, ooo . ool 

4 , soo . ool 

7, ooo . ool 

97 , 500 . ool 

602 , 304 . ool 

35, 985 . ool 

648 , 090 . 001 

1, 286, 319 . ool 

(3) 	 If this is your first Federal grant, and you do not have an approved indirect cost rate agreement, are not a State, Local government or Indian Tribe, and are not funded under a training rate 
program or a restricted rate program, do you want to use the de minim is rate of 10% of MTDC? 0Yes 0No If yes, you must comply with the requirements of 2 CFR § 200.414(f). 

(4) 	 If you do not have an approved indirect cost rate agreement, do you want to use the temporary rate of 10% of budgeted salaries and wages? 

0 Yes 0No If yes, you must submit a proposed indirect cost rate agreement within 90 days after the date your grant is awarded, as required by 34 CFR § 75.560. 

(5) 	 For Restricted Rate Programs (check one) -- Are you using a restricted indirect cost rate that: 

~ Is included in your approved Indirect Cost Rate Agreement? Or, D Complies with 34 CFR 76.564(c)(2)? The Restricted Indirect Cost Rate is 7 . 771%.Inn 1A ·~•rl H <'"'"""11'<f\f\f\'l 
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Name of Institution/Organization Applicants requesting fund ing for only one year 

I should complete the column under "Project Year 
1." Applicants requesting funding for multi-year 
grants should complete all applicable columns. 
Please read all instructions before completing 
form. 

!Fond du Lac Tri bal College 

SECTION B - BUDGET SUMMARY 
NON-FEDERAL FUNDS 

Budget Categories Project Year 1 
(a) 

Project Year 2 
(b) 

Project Year 3 
(c) 

Project Year 4 
(d) 

Project Year 5 
(e) 

Total 
(f) 

1. Personnel I 
2. Fringe Benefits 

3. Travel 

4. Equipment 

5 . Supplies 

6. Contractual 

7. Construction 

8. Other 

9. Total Direct Costs 
!lines 1-81 11 

10. Indirect Costs 

11. Training Stipends 

12. Total Costs 
(lines 9-11} 

SECTION C - BUDGET NARRATIVE (see instructions) 
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Niindaa'iwedaa o'o Glkendaasowin 


Consortium to promote American Indian Education 


Niindaa'iwedaa o'o Gikendaasowin (Lets send this knowledge forward) is a Consortium Agreement 

between Winona State University-Minnesota and the Fond du Lac Band of Lake Superior Chippewa's 

Fond du Lac Tribal College. The consortium's mission is to enhance educational access, achievement, 

and success among American Indian students in Minnesota with emphasis on Minnesota's Arrowhead 

Region containing three federally recognized tribal bands of the Minnesota Chippewa Tribe. 

TERMS OF NllNDAA'IWEDAA O'O GIKENDAASOWIN CONSORTIUM MEMBERSHIP: 

• 	 Support the mission and goals of the Consortium. 

• 	 Designate individuals to serve on the Consortium Board. 

• 	 Collaborate to recruit and retain American Indian students in the program. 

• 	 Provide support for placement of graduates into the workforce. 

• 	 Collaborate in designing and implementing the Professional Development program to 

promote educational access, achievement, and success for American Indian students. 

• 	 Collaborate in evaluating the impact of the Professional Development program for students 

at the post-secondary level and during induction. 

• 	 Collaborate in identifying unmet educational needs of American Indian students at the 

elementary, secondary, and post-secondary levels. 

LEGAL RESPONSIBILITIES OF CONSORTIUM MEMBERS 

1. The Consortium shall meet requirements of 34 CFR 75.127-75.129. 

2. The Fond du Lac Band of Lake Superior Chippewa Tribal College is hereby designated as 

applicant for grants on behalf of the Consortium and is legally responsible for the use of all grant 

funds, ensuring that the project is carried out by the Consortium in accordance with Federal 

requirements, and ensuring that indirect cost funds are determined appropriately. 

3. Each member of the Consortium is legally responsible for carrying out the activities specified 

in the proposal and using grant funds in accordance with Federal requirements that apply to the 

grant. 
(bX6l 

(b)(6) 

...._____________._Datel	 6-;;;::<~/~ l__------
I 
~e l~\u 

'6r. Tarrell Portman, Dean Dr. Robert "Sonny" Peacock, President/CEO 

College of Education Fond du Lac Tribal College 

Winona State University-Minnesota Fond du Lac Band of Lake Superior Chippewa 
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