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OMB Number: 4040-0004 


Expiration Date: 8/31/2016 


Application for Federal Assistance SF-424 

• 1. Type of Submission: 

0 Preapplication 

~Application 

0 Changed/Corrected Application 

• 3. Date Received: 

* 2. Type of Application: · If Revision, select appropriate letter(s): 

~New I I 
O Continuation • Other (Specify): 

0 Revision I I 

4. Applicant Identifier: 

105131/2016 I I I 
5a. Federal Entity Identifier: 5b. Federal Award Identifier: 

I I I I 
State Use Only: 

6. Date Received by State: I 1 7. State Application Identifier: II I 
8. APPLICANT INFORMATION: 

•a. Legal Name: !Jefferson county School District 509-J I 
• b. Employer/Taxpayer Identification Number (EIN/TIN): • c. Organizational DUNS: 

1936000537 10307827670000I I 
d. Address: 

• Street1 : 1445 SE Buff Street I 
Street2: I I 

•City: !Madras I 
County/Parish: I I 

· State: I OR : Oregon I 
Province: I I 

•Country: USA : UNITED STATESI I 
* Zip I Postal Code: 197741-1595 I 
e. Organizational Unit : 

Department Name: Division Name: 

I I I I 
f. Name and contact information of person to be contacted on matters involving this application: 

Prefix: • First Name: !Mel indaI I I 
Middle Name: I I 
•Last Name: !Boy l e I 
Suffix: I I 
Title: IDirector of Curriculum & Instruction I 
Organizational Affiliation: 


!Jeffer son County School District 509-J 
 I 
•Telephone Number: 1541-4 75-6192 I Fax Number: 1541-475-6856 I 
• Email: lmboyle@509j . net I 

PR/Award# S299A 160079 
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Application for Federal Assistance SF-424 

* 9. Type of Applicant 1: Select Applicant Type: 

IG: Independent School District 

Type of Applicant 2: Select Applicant Type: 

Type of Applicant 3: Select Applicant Type: 

*Other (specify): 

I 
* 10. Name of Federal Agency: 

lu .s. Department of Education 

11 . Catalog of Federal Domestic Assistance Number: 

184 . 299 I 
CFDA Title: 

Indian Education -­ Special Programs f or Indian Children 

* 12. Funding Opportunity Number: 

IED­ GRANTS-022916- 002 I 
*Title: 

Off ice of Elementary and Secondary Education (OESE) : Off ice of Indian Education (OIE) : Indian 
Education Discretionary Grants Programs : Demonstration Grants f or Indian Children Program CFDA 
Number 84 . 299A 

13. Competition Identification Number: 

184- 299A2016- l I 
Title: 

14. Areas Affected by Project (Cities, Counties, States, etc.): 

I I 
Add Attachment 

1 1 
Delete Attachment 

1 1 
View Attachment 

* 15. Descriptive Title of Applicant's Project: 

Jefferson County School Distric t 509 - J in col l abor ation with the Confede rated Tribes of Warm 
Springs . 

Circ le, Culture, and Learning Youth & Family Pr ogr am 

Attach supporting documents as specified in agency instructions. 

I Add Attachments II Delete Attachments J I View Attachments I 

I 

I 

I 

I 

I 

PR/Award# S299A 160079 
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Application for Federal Assistance SF-424 

16. Congressional Districts Of: 

• a. Applicant • b. Program/Project ioR- 002 ioR- 002I I 
Attach an additional list of Program/Project Congressional Districts if needed. 

I I Add Attachment Delete Attachment View Altachrnent I I11 1 1 

17. Proposed Project: 

• a. Start Date: 109 / 01 /2 01 61 • b. End Date: lo6n o12 020 1 

18. Estimated Funding ($): 

•a. Federal I 998 , 308 . 7 61 

• b. Applicant I o.ool 
* c. State o.ool 
• d. Local o.ool 
• e. Other o.ool 
• f. Program Income o. ool 
'g.TOTAL 998 , 308 . 7 61 

* 19. Is Application Subject to Review By State Under Executive Order 12372 Process? 


D a. This application was made available to the State under the Executive Order 12372 Process for review on 
 I I· 
D b. Program is subject to E.O. 12372 but has not been selected by the State for review. 

IZl c. Program is not covered by E.O. 12372. 

• 20. Is the Applicant Delinquent On Any Federal Debt? (If "Yes," provide explanation in attachment.) 

o ves iZI No 

If "Yes", provide explanation and attach 


Add Attachment Delete Attachment View Attachment 
I I I I11 1 1 

21 . *By signing this application, I certify (1) to the statements contained in the list of certifications** and (2) that the statements 
herein are true, complete and accurate to the best of my knowledge. I also provide the required assurances•* and agree to 
comply with any resulting terms if I acc,ept an award. I am aware that any false, fictitious, or fraudulent statements or claims may 
subject me to criminal, civil, or administrative penalties. (U.S. Code, Title 218, Section 1001) 

iZI *' I AGREE 

•• The list of certifications and assurances, or an internet site where you may obtain this list, is contained in the announcement or agency 
specific instructions. 

Authorized Representative: 

Prefix: * First Name: !Meli nda I I I 
Middle Name: I I 
•Last Name: Isoyle I 
Suffix: I I 
* Title: !Di rec t o r o f Curr i cu l um & Instruct i on I 
•Telephone Number: 154 1-475- 61 92 I Fax Number: 15 4 1- 485- 6856 I 
• Email: lmboyle@5 09j . net I 
• Signature of Authorized Representative: !Melinda Boyle I • Date Signed: 105/3112016 I 

PR/Award# S299A 160079 
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OMB Number: 4040-0007 
Expiration Date: 01 /31 /2019 

ASSURANCES - NON-CONSTRUCTION PROGRAMS 

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including time for reviewing 
instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the col lection of 
information. Send comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for 
reducing this burden, to the Office of Management and Budget, Paperwork Reduction Project (0348-0040), Washington, DC 20503. 

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT AND BUDGET. SEND 
IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY. 

NOTE: Certain of these assurances may not be applicable to your project or program. If you have questions, please contact the 
awarding agency. Further, certain Federal awarding agencies may require applicants to certify to additional assurances. 
If such is the case, you will be notified. 

As the duly authorized representative of the applicant, I certify that the applicant: 

1 . 	 Has the legal authority to apply for Federal assistance 
and the institutional, managerial and financial capability 
(including funds sufficient to pay the non-Federal share 
of project cost) to ensure proper planning, management 
and completion of the project described in this 
application. 

2. 	 Will give the awarding agency, the Comptroller General 
of the United States and, if appropriate, the State, 
through any authorized representative, access to and 
the right to examine all records, books, papers, or 
documents related to the award; and will establish a 
proper accounting system in accordance with generally 
accepted accounting standards or agency directives. 

3. 	 Will establish safeguards to prohibit employees from 
using their positions for a purpose that constitutes or 
presents the appearance of personal or organizational 
conflict of interest, or personal gain. 

4. 	 Will initiate and complete the work within the applicable 
time frame after receipt of approval of the awarding 
agency. 

5. 	 Will comply with the Intergovernmental Personnel Act of 
1970 (42 U.S.C. §§4728-4763} relating to prescribed 
standards for merit systems for programs funded under 
one of the 19 statutes or regulations specified in 
Appendix A of OPM's Standards for a Merit System of 
Personnel Administration (5 C.F.R. 900, Subpart F). 

6. 	 Will comply with all Federal statutes relating to 
nondiscrimination. These include but are not limited to: 
(a) Title VI of the Civil Rights Act of 1964 (P.L. 88-352) 
which prohibits discrimination on the basis of race, color 
or national origin; (b) Title IX of the Education 
Amendments of 1972, as amended (20 U.S.C.§§1681­
1683, and 1685-1686). which prohibits discrimination on 
the basis of sex; (c) Section 504 of the Rehabilitation 

Act of 1973, as amended (29 U.S.C. §794), which 
prohibits discrimination on the basis of handicaps ; (d) 
the Age Discrimination Act of 1975, as amended (42 U. 
S.C. §§6101-6107), which prohibits discrimination on 
the basis of age; (e) the Drug Abuse Office and 
Treatment Act of 1972 (P.L. 92-255) , as amended, 
relating to nondiscrimination on the basis of drug 
abuse; (f) the Comprehensive Alcohol Abuse and 
Alcoholism Prevention, Treatment and Rehabilitation 
Act of 1970 (P.L. 91 -616), as amended, relating to 
nondiscrimination on the basis of alcohol abuse or 
alcoholism; (g) §§523 and 527 of the Public Health 
Service Act of 1912 (42 U.S.C. §§290 dd-3 and 290 
ee- 3), as amended, relating to confidentiality of alcohol 
and drug abuse patient records; (h) Title VIII of the Civil 
Rights Act of 1968 (42 U.S.C. §§3601 et seq.), as 
amended, relating to nondiscrimination in the sale, 
rental or financing of housing ; (i) any other 
nondiscrimination provisions in the specific statute(s) 
under which application for Federal assistance is being 
made; and, 0) the requirements of any other 
nondiscrimination statute(s) which may apply to the 
application. 

7. 	 Will comply, or has already complied, with the 
requirements of Titles II and Il l of the Uniform 
Relocation Assistance and Real Property Acquisition 
Policies Act of 1970 (P.L. 91 -646) which provide for 
fair and equitable treatment of persons displaced or 
whose property is acquired as a result of Federal or 
federally-assisted programs. These requirements 
apply to all interests in real property acquired for 
project purposes regardless of Federal participation in 
purchases. 

8. 	 Will comply, as applicable, with provisions of the 
Hatch Act (5 U.S.C. §§1501 -1508 and 7324-7328) 
which limit the political activities of employees whose 
principal employment activities are funded in whole 
or in part with Federal funds. 

Previous Edition Usable Standard Form 4248 (Rev. 7-97) 
Authorized for Local Reproduction Prescribed by OMB Circular A-102 

PR/Award# S299A 160079 


Page e7 


Tracking Number:GRANTl2175701 	 Funding Oppor tunity Number:ED-GRANTS-022916-002 Received Date:May 31, 2016 0 1:41:30 PM EDT 



9. 	 Will comply, as applicable, with the provisions of the Davis­
Bacon Act (40 U.S.C. §§276a to 276a-7), the Copeland Act 
(40 U.S.C. §276c and 18 U.S.C. §874), and the Contract 
Work Hours and Safety Standards Act (40 U.S.C. §§327­
333), regarding labor standards for federally-assisted 
construction subagreements. 

1O. 	 Will comply, if applicable, with flood insurance purchase 
requirements of Section 102(a) of the Flood Disaster 
Protection Act of 1973 (P.L. 93-234) which requires 
recipients in a special flood hazard area to participate in the 
program and to purchase flood insurance if the total cost of 
insurable construction and acquisition is $10,000 or more. 

11. 	 Will comply with environmental standards which may be 
prescribed pursuant to the following: (a) institution of 
environmental quality control measures under the National 
Environmental Policy Act of 1969 (P.L. 91-190) and 
Executive Order (EO) 11514; (b) notification of violating 
facilities pursuant to EO 11738; (c) protection of wetlands 
pursuant to EO 11990; (d) evaluation of flood hazards in 
floodplains in accordance with EO 11988; (e) assurance of 
project consistency with the approved State management 
program developed under the Coastal Zone Management 
Act of 1972 (16 U.S.C. §§1451 et seq.); (f) conformity of 
Federal actions to State (Clean Air) Implementation Plans 
under Section 176(c) of the Clean Air Act of 1955, as 
amended (42 U.S.C. §§7401 et seq.); (g) protection of 
underground sources of drinking water under the Safe 
Drinking Water Act of 197 4, as amended (P .L. 93-523); 
and, (h) protection of endangered species under the 
Endangered Species Act of 1973, as amended (P .L. 93­
205). 

12. 	 Will comply with the Wild and Scenic Rivers Act of 
1968 (16 U.S.C. §§1271 et seq.) related to protecting 
components or potential components of the national 
wild and scenic rivers system. 

13. 	 Will assist the awarding agency in assuring compliance 
with Section 106 of the National Historic Preservation 
Act of 1966, as amended (16 U.S.C. §470), EO 11593 
(identification and protection of historic properties), and 
the Archaeological and Historic Preservation Act of 
1974 (16 U.S.C. §§469a-1 et seq.). 

14. 	 Will comply with P.L. 93-348 regarding the protection of 
human subjects involved in research, development, and 
related activities supported by this award of assistance. 

15. 	 Will comply with the Laboratory Animal Welfare Act of 
1966 (P.L. 89-544, as amended, 7 U.S.C. §§2131 et 
seq.) pertaining to the care, handling, and treatment of 
warm blooded animals held for research, teaching, or 
other activities supported by this award of assistance. 

16. 	 Will comply with the Lead-Based Paint Poisoning 
Prevention Act (42 U.S.C. §§4801 et seq.) which 
prohibits the use of lead-based paint in construction or 
rehabilitation of residence structures. 

17. 	 Will cause to be performed the required financial and 
compliance audits in accordance with the Single Audit 
Act Amendments of 1996 and OMB Circular No. A-133, 
"Audits of States, Local Governments, and Non-Profit 
Organizations." 

18. 	 Will comply with all applicable requirements of all other 
Federal laws, executive orders, regulations, and policies 
governing this program. 

19. 	 Will comply with the requirements of Section 106(g) of 
the Trafficking Victims Protection Act (TVPA) of 2000, as 
amended (22 U.S.C. 7104) which prohibits grant award 
recipients or a sub-recipient from (1) Engaging in severe 
forms of trafficking in persons during the period of time 
that the award is in effect (2) Procuring a commercial 
sex act during the period of time that the award is in 
effect or (3) Using forced labor in the performance of the 
award or subawards under the award. 

SIGNATURE OF AUTHORIZED CERTIFYING OFFICIAL TITLE 

!Melinda Boyle I loirector of Curricul um & I ns truction I 
APPLICANT ORGANIZATION DATE SUBMITIED 

~efferson Count y School Di s trict 509- J 	 I los13 1;201 6 

Standard Form 4248 (Rev. 7-97) Back 

PR/Award # S299A 160079 
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DISCLOSURE OF LOBBYING ACTIVITIES 

Approved by OMB 

Complete this form to disclose lobbying activities pursuant to 31 U.S.C.1352 0348-0046 

1. * Type of Federal Action: 
D a. contract 

IZJ b. grant 

D c. cooperative agreement 

D d . loan 

D e. loan guarantee 

D I. loan insurance 

2. * Status of Federal Action: 
D a. bid/offer/application 


IZJ b. initial award 


D c. post-award 


4. Name and Address of Reporting Entity: 
IZJ Prime D SubAwardee 

"Name I Jeffe~son County School District 509-J I 
·Street 1 

1445 SE Buff Street I Street 2 I 
"City 

!Madras I 
State 

loR: Oregon 

Congressional District, if known: loR-002 I 

3. * Report Type: 
IZJ a. initial fil ing 

D b. material change 

I 
Zip 

197741 I 

5. If Reporting Entity in No.4 is Subawardee, Enter Name and Address of Prime: 

6. * Federal Department/Agency: 7. * Federal Program Name/Description: 
Department of Education I !Indian Education -- Special Programs for Indian Childrenlus I 

CFDA Number, if applicable: ls4 . 299 I 
8. Federal Action Number, if known: 9. Award Amount, if known: 

I $I II 
10. a. Name and Address of Lobbying Registrant: 

Prefix I I • First Name I
n/a IMiddle Name I I 

Suffix·Last Name In/a I I I 

·Street 1 I I Street 2 I 
 I 

" City I State I I Zip
I I I 
b. Individual Performing Services (including address if different from No. 1oa) 

Prefix I'FirstName In/a IMiddle Name I I I 
•Last Name I Suffix 

n/a I I I 
•Street 1 I Street 2 II I 
"City IState I IZipI I I 

Information requested through this form is authorized by title 31 U.S.C. section 1352. This disclosure of lobbying activities is a material representation of fact upon which 11. 
reliance was placed by the tier above when the transaction was made or entered into. This disclosure is required pursuant to 31 U.S.C. 1352. This information will be reported to 
the Congress semi-annually and will be available for public inspection. Any person who fails to file the required disclosure shall be subject to a civil penalty of not less than 
$10,000 and not more than $100,000 for each such failure. 

• Signature: !Melinda Boyl e I 
*Name: Prefix I ·First Name I I Middle Name I

r-'.:elindaI I 
"LastName SuffixIsoyle I I I 

Title : !Director of Curriculum & Inst.ruction ITelephone No.: 1541-415-6192 loate: 10513112016 I 
IAuthorized tor Local Reproduction 

Federal Use Only: Standard Form - LLL (Rev. 7-97) 

r .,,, ..-.v...... tt ........~vt;;J 
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OMB Number: 1894-0005 
NOTICE TO ALL APPLICANTS Expiration Date: 03/31/2017 

The purpose of th is enclosure is to inform you about a new 
provision in the Department of Education's General 
Education Provisions Act (GEPA) that applies to applicants 
for new grant awards under Department programs. This 
provision is Section 427 of GEPA, enacted as part of the 
Improving America's Schools Act of 1994 (Public Law (P.L.) 
103-382). 

To Whom Does This Provision Apply? 

Section 427 of GEPA affects applicants for new grant 
awards under this program. ALL APPLICANTS FOR 
NEW AWARDS MUST INCLUDE INFORMATION IN 
THEIR APPLICATIONS TO ADDRESS THIS NEW 
PROVISION IN ORDER TO RECEIVE FUNDING UNDER 
THIS PROGRAM. 

(If this program is a State-formula grant program, a State 
needs to provide this description only for projects or 
activities that it carries out with funds reserved for State-level 
uses. In addition, local school districts or other eligible 
applicants that apply to the State for funding need to provide 
th is description in their applications to the State for funding. 
The State would be responsible for ensuring that the school 
district or other local entity has submitted a sufficient 
section 427 statement as described below.) 

What Does This Provision Require? 

Section 427 requires each applicant for funds (other than an 
individual person) to include in its application a description of 
the steps the applicant proposes to take to ensure equitable 
access to, and participation in, its Federally-assisted program 
for students, teachers, and other program beneficiaries with 
special needs. This provision allows applicants discretion in 
developing the required description. The statute highlights 
six types of barriers that can impede equitable access or 
participation: gender, race, national origin, color, disability, or 
age. Based on local circumstances, you should determine 
whether these or other barriers may prevent your students, 
teachers, etc. from such access or participation in, the 
Federally-funded project or activity. The description in your 
application of steps to be taken to overcome these barriers 
need not be lengthy; you may provide a clear and succinct 
description of how you plan to address those barriers that are 
applicable to your circumstances. In addition, the information 
may be provided in a single narrative, or, if appropriate, may 

be discussed in connection with related topics in the 
application. 

Section 427 is not intended to duplicate the requirements of 
civil rights statutes, but rather to ensure that, in designing 
their projects, applicants for Federal funds address equity 
concerns that may affect the ability of certain potential 
beneficiaries to fully participate in the project and to achieve 
to high standards. Consistent with program requirements and 
its approved application, an applicant may use the Federal 
funds awarded to it to eliminate barriers it identifies. 

What are Examples of How an Applicant Might Satisfy the 
Requirement of This Provision? 

The following examples may help illustrate how an applicant 
may comply with Section 427. 

(1) An applicant that proposes to carry out an adult literacy 
project serving, among others, adults with limited English 
proficiency, might describe in its application how it intends 
to distribute a brochure about the proposed project to such 
potential participants in their native language. 

(2) An applicant that proposes to develop instructional 
materials for classroom use might describe how it will 
make the materials available on audio tape or in braille for 
students who are blind. 

(3) An applicant that proposes to carry out a model 
science program for secondary students and is 
concerned that girls may be less likely than boys to enroll 
in the course, might indicate how it intends to conduct 
"outreach" efforts to girls, to encourage their enrollment. 

(4) An applicant that proposes a project to increase 
school safety might describe the special efforts it will take 
to address concern of lesbian, gay, bisexual, and 
transgender students, and efforts to reach out to and 
involve the families of LGBT students. 

We recognize that many applicants may already be 
implementing effective steps to ensure equity of access and 
participation in their grant programs, and we appreciate your 
cooperation in responding to the requirements of this 
provision. 

Estimated Burden Statement for GEPA Requirements 

According to the Paperwork Reduction Act of 1995, no persons are required to respond to a collection of information unless such 
collection displays a valid OMB control number. Public reporting burden for this collection of information is estimated to average 
1.5 hours per response, including time for reviewing instructions, searching existing data sources, gathering and maintaining the 
data needed, and completing and reviewing the collection of information. The obl igation to respond to this collection is required to 
obtain or retain benefit (Public Law 103-382}. Send comments regarding the burden estimate or any other aspect of this collection 
of information, including suggestions for reducing this burden, to the U.S. Department of Education, 400 Maryland Ave., SW, 
Washington, DC 20210-4537 or email ICDocketMgr@ed.gov and reference the OMB Control Number 1894-0005. 

Optional - You may attach 1 file to this page . 

._ EPA R_eq_u i r _e_n __ f__________.l I Add Attachment Delete Attachment J I View Attachment IG___ _ _ _e_m _t ._P_d_ 11 
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Statement for Meeting General Education Provision Act (GEPA) Section 427 Requirement 
Jefferson County School District Circle, Culture and Learning Youth & Family Program 

The Jefferson County School District recognizes its legal and social obligation to ensure 

equitable access to and participation in the Circle, Culture, and Leaming Youth & Family 

Program for students, families, teachers, and partners. Jefferson County is a diverse community; 

our school district population is a reflection of that diversity. The student population is 

comprised of 32% Hispanic, 36% Indian American, 30% White, and 2% other for a total 

population of 2,859 students. Poverty in the distiict is among the highest in the state, with a per 

capita income of $21,997, which is 25% lower than the State of Oregon average. The child 

poverty rate, at 27%, is 10% higher than the federal average, and 9% higher than the state 

average. The district's average free and reduced lunch rate of 83% is almost double the state 's 

average (44%). Much of Jefferson County and the entire Warm Springs Reservation have been 

identified by the census and DHS as being a "high poverty hotspot;" 73% of the region' s families 

in poverty live in these areas. Adult basic literacy skills are low in Jefferson County, with 16% of 

adults lacking basic literacy skills, compared to 10% in the entire state. Additionally, 21 % of 

families speak a language other than English at home. 

The district and its partner agencies-Confederated Tribes of Warm Springs, Warm Springs 

Culture & Heritage Department, the Title VII, The Museum at Warm Springs, Let's Talk 

Diversity Coalition, George Fox University, and The University of Oregon--have durable, on­

going and supporting community partnerships. Together, and with support form the district's 

Cultural Competency team, the JCSD and its partners will ensure culturally appropriate, timely, 

informative and welcoming communication with all participants and stakeholders. Not all 

families have legal residency; official forms from any governmental agency, including a school 

district, can provoke anxiety and suspicion. Providing communication through a myriad of 

partners ensures that the same messages are overlapping, informative and inviting. To best 

PR/Award# S299A 160079 
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Statement for Meeting General Education Provision Act (GEPA) Section 427 Requirement 
Jefferson County School District Circle, Culture and Learning Youth & Family Program 

communicate with our Native community, low-income and isolated rural families, the district 

will seek guidance from our partnerships, as messaging may be in print, radio, flyer and through 

other communication methods the best meet this group's needs develop similar techniques with 

the appropriate partners and agencies. 

Staff hired for this project will be hired on the basis of their literacy skills, as well as their 

understanding and ability to work with culturally diverse and other-abled students, families, staff 

and community members. Program partners will provide additional guidance as noted in the 

example above. 

Lastly, individual student needs will be enhanced and strengthened through the development 

of these school-family-community programs. The management plan for the Circle, Culture, and 

Learning Youth and Family Program will use weekly, biweekly and monthly feedback from 

school leaders, program coordinators, and school staff to ensure successful completion of 

program goals and objectives. This district-wide focus on an accountability system ensures 

deeper attention to individual student needs. The focus consists of five key elements: Data-

Driven Decision Making, Data Teams, Priority Standards, Common Formative Assessment, and 

Effective Teaching Strategies. Using the monthly scheduled two-hours-late starts, data teams 

discuss short-term goals for their students, brainstorm strategies to meet the needs of the 

students, establish assessment methods, and then work to best deliver intensive and appropriate 

learning opportunities for the students that do not meet standards. 
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CERTIFICATION REGARDING LOBBYING 

Certification for Contracts, Grants, Loans, and Cooperative Agreements 

The undersigned certifies, to the best of his or her knowledge and belief, that: 

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any 
person for influencing or attempting to influence an officer or employee of an agency, a Member of 
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with 
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the 
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or 
modification of any Federal contract, grant, loan, or cooperative agreement. 

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any person for 
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an 
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal 
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard 
Form·LLL, "Disclosure of Lobbying Activities," in accordance with its instructions. 

(3) The undersigned shall require that the language of this certification be included in the award documents 
for all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and 
cooperative agreements) and that all subrecipients shall certify and disclose accordingly. This certification 
is a material representation of fact upon which reliance was placed when this transaction was made or 
entered into. Submission of this certification is a prerequisite for making or entering into this transaction 
imposed by section 1352, title 31 , U.S. Code. Any person who fails to file the required certification shall be 
subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure. 

Statement for Loan Guarantees and Loan Insurance 

The undersigned states, to the best of his or her knowledge and belief, that: 

If any funds have been paid or will be paid to any person for influencing or attempting to influence an officer 
or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of 
a Member of Congress in connection with this commitment providing for the United States to insure or 
guarantee a loan, the undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying 
Activities," in accordance with its instructions. Submission of this statement is a prerequisite for making or 
entering into this transaction imposed by section 1352, title 31, U.S. Code. Any person who fails to file the 
required statement shall be subject to a civil penalty of not less than $10,000 and not more than $100,000 
for each such failure. 

•APPLICANT'S ORGANIZATION 

!Jefferson County School District 509-J I 
•PRINTED NAME AND TITLE OF AUTHORIZED REPRESENTATIVE 

Prefix: J I • First Name: JMelinda 

•Last Name: leoyle 

•Title: Joirector of Curr i culum & Ins~ruction I 

I Middle Name: I 

I Suffix: I I 
I 

*SIGNATURE: !Me linda Boyl e I 'DATE: Jos13 1; 2016 I 

PR/Award# S299A 160079 

Page e13 

Tracking Number:GRANTl2175701 Funding Opportunity Number:ED-GRANTS-022916-002 Received Date:May 31, 2016 01:41:30 PM EDT 



Abstract 

The abstract narrative must not exceed one page and should use language that will be understood by a range of audiences. 
For all projects, include the project title (if applicable). goals, expected outcomes and contributions for research, policy, 
practice, etc. Include population to be served, as appropriate. For research applications, also include the following: 

• 	 Theoretical and conceptual background of the study (i.e., prior research that this investigation builds upon and that 
provides a compelling rationale for this study) 

Research issues, hypotheses and questions being addressed 

• 	 Study design including a brief description of the sample including sample size, methods, principals dependent. 
independent, and control variables, and the approach to data analysis. 

(Note: For a non-electronic submission, include the name and address of your organization and the name, phone number and 
e-mail address of the contact person for this project.) 

You may now Close the Form 

You have attached 1 file to this page, no more files may be added. To add a different tile, 
you must first delete the existing file. 

* Attachment: !Jefferson County School District Abstract.pdf I I Add Attachment IDelete Attachment I View Attachment 

PR/Award# S299A 160079 


Page e14 


Tracking Number:GRANTl2175701 	 Funding Oppor tunity Number:ED-GRANTS-022916-002 Received Date:May 31, 2016 01:41:30 PM EDT 



Jefferson County School District - Abstract 

The 1,021 American Indian students in remote, rural Jefferson County School District (JCSD) 

face significant in- and out-of-school barriers that impact their educational success. Serving 2,859 

students, JCSD has the highest percentage of American Indian youth in the state, with 36% 

American Indian (Al), 32% Hispanic, 30% White, and 2% other. While the majority of AI youth 

attend the Warm Springs K-8 Academy, located on the Confederated Tribes of Warm Springs 

Indian Reservation, the county's only high school is located in the town ofMadras, thus making 

the 8111-9111 grade transition even more challenging for students. To foster American Indian 

students' school and college and career readiness, the JCSD Circle, Culture and Learning Youth 

& Family Program will work with a myriad of tribal, parent, university and community partners 

to develop a coordinated system of school, family and community supports. The two goals of this 

program are to a) increase college and career readiness for American Indian students and b) 

increase opportunities for family, tribal and community participation in students' education and 

career aspirations. Activities designed to address these needs are: 1) Development of a school-

year morning and afternoon extended day program and a 2-week extended year program at the K­

8 reservation school, to include targeted math and literacy instruction, tutoring and homework 

help, tribal-led cultural activities and sports/PE programming; 2) Teacher training and expanded 

implementation of AVID school-day, summer and family involvement programs; 3) Development 

of a 9th grade Freshman Summer Bridge program that includes AVID skill development, career-

college education, and extracurricular activities designed to promote engagement to high school; 

4) Creation of a Native Family University program that engages our partners to offer school , 

college and career readiness and cultural programming to all AI families and students. Outcomes 

of this project will include increasing student achievement, attendance, retention and graduation, 

reducing student dropout, and enhancing family-community partnerships and involvement. 
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Need for Project 

With a population of 22,666, Jefferson County, Oregon, encompasses an area larger than the 

state of Rhode Island. Included in the county's vast and remote geography are high deserts, two 

rivers, mountain and canyon lands, ranch and farm lands, four cities (the largest, Madras, is home to 

just over 6, 100 people), several small unincorporated communities and one Indian reservation. The 

Confederated Tribes of Warm Springs Indian Reservation covers 1,006 square miles of northwest 

Jefferson County and is home to nearly 5,000 members of the Warm Springs, Wasco and Paiute tribal 

members. The diverse student population of the school district is comprised of 36% American 

Indian (AI), 32% Latino, 30% White, and 2% other, for a total population of 2,859. While the 

majority of AI youth attend the Warm Springs K-8 Academy, located on the reservation, the county's 

only high school is located in the town of Madras. Facing numerable in and out-of-school barriers, 

our American Indian students need powerful educational opportunities that engage and prepare them 

for a lifetime of academic success. 

The 1,021 American Indian students in the Jefferson County School District face significant out­

of-school barriers that impact their educational success; these barriers include cultural and geographic 

isolation, health and social issues, and poverty. Jefferson County is rural in nature, geographically 

isolated and culturally diverse. According to 2014 Census data, over 20% ofresidents live in poverty; 

residents experience the second highest poverty level in the state. While Jefferson County's per capita 

income is $21,997 (25% less than the state average), per capita income on the Warm Springs 

Reservation is significantly lower, only $8,583 (307111 out of 308 Oregon cities). The County's 

unemployment rate is currently 13.3% (33% higher than the state's at 8.9%), while unemployment on 

the Reservation is an astonishing 67% (WS Tribal Data System, 2013.) Residents' health status and 

well-being outcomes rank 32°d out of all 36 Oregon counties (County Health Rankings and 
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Roadmaps, 2012). On average, Oregon residents live 79 years, but Tribal members have an average 

life span of only 50.3 years. Tribal youth are affected by gang violence, domestic violence, sexual 

violence, illicit drug manufacturing, drug and alcohol abuse, and despair and disaffection for school 

and schooling. It is imperative that schools work with tribes, community partners and families to 

minimize these baniers and increase student opportunities for academic success (Jackson, Smith & 

Hill, 2003). 

In addition to the out-of-school barriers facing our American Indian youth, there are 

numerable in-school barriers that disproportionately affect AI youth educational outcomes. The 

district's average free and reduced lunch rate of 83% is almost double the state 's average of44%. A 

majority of students' parents have not participated in college, and are unprepared for planning and 

supporting college-bound skills and tasks. In addition, many Indian youth face a difficult transition 

from schooling on the reservation to in-town, high school experiences. With opening the new Warm 

Springs K-8 Academy in fall of 2014, 15 new teachers were hired, comprising 35% of their staff. Not 

all teachers are trained in effective and culturally relevant pedagogy to support student success. 

Thirty-five (35) percent of our American Indian students suffer from chronic absenteeism 

(EcoNorthwest, 2014), missing 10 or more days of schooling. Last year, a majority of 9th grade 

students were not on track for graduation: only 33% of AI students were on track to graduate, 

compared to 50% for all students. Student performance data highlights the gaps between AI and all 

other students (see Figure 1, below.) 

Fig.1 Student Smarter Balanced Assessment (SBAC) Reading & Math Achievement and 

Graduation Data SY '14-15 
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91nGr.Group Meets Meets Meets Meets Meets Meets Atten- Four-
Year 

ES On dance Cohort 
Grad 

ELA 

ES MS MS HS HS 

Math ELA Math ELA Math Track* 2014­ Rate** 

2014­ 2014-15 2014­ 2014­ 2014­ 2014­ 15 

15 15 15 15 15 

12.4% 18.5% 11.5% 56.1% 11.5% 33% 89.10% 41.82% AI 12.9% 

26% 11.8% 48.1 % 14.9% 48.6% 10.3% 57% 92. 1% 62.86% His. 

48.1% 36% 45.9% 23.7% 69.4% 24% 64% 92% 65.08% Wh. 

.. ,, ­011 tmck - 111111111111111 6 c1ed1ts eamed by end of9'"' gm. de yem* . .

**(Thefour-year cohort graduation rate is the percentage ofstudents in a coho rt, adjustedfor transf ers into and ow ofthe school. 

tiistrict. or state that graduate with a regular high school diploma within /011.r years ofentering high school. A colwrt is composeti of 

swdents who first started high school in a given school year.) 

Many of our AI students will not succeed educationally unless they receive extraordinary 

school, family and community support. An analysis of needs (data from Title VII parent groups, 

tribal officials, teachers, and families) , as well as a review of the past three years of district 

achievement data, has created a demand for funding this project to allow targeted, extended and 

culturally-specific programs to enhance the educational success of Indian youth. 

To foster American Indian students' school and college and career readiness, JCSD 

proposes the Circle, Culture and Learning Youth & Family Program. Collaborating with a 

myriad of tribal, parent, university and community partners , the Circle, Culture and Learning 
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Youth & Family Program will develop a coordinated system of school, family and community 

supports. The two goals of this program are to a) increase school, college and career readiness 

for American Indian students and b) increase opportunities for family, tribal and community 

participation in students' education and career aspirations. Activities designed to address these 

needs are: 1) Development of a school-year morning and afternoon extended day and 2-week 

extended year program at the K-8 reservation school, to include targeted math and literacy 

instruction, tutoring and homework help, tribal-led cultural activities and sports/PE 

programming; 2) Teacher training and expanded implementation of AVID in school-day, 

summer and family involvement programs; 3) Development of a 9th grade Summer Bridge 

program that includes AVID skill development, career-college education, and extracurricular 

activities designed to promote engagement to high school; 4) Creation of a monthly culturally-

specific family involvement program that engages multiple tribal, university and community 

partners to offer school, college and career readiness and cultural programming to all AI families 

and students. 

Opportunities to support students 

After reviewing the data and needs analysis, as well as through on-going communications 

with tribal and parent partners, the following opportunities to support students have been 

identified and will be enhanced by the Circle, Culture and Learning Youth & Family Program: 

• 	 The vibrant Warm Springs Tribal Cultural and Heritage Program has built strong relationships 

with AI youth and families in the community. Partnering with this program will enlist 

recognized tribal leaders, elders and others to provide cultural and educational training, 

experiences and information to AI youth and their families. 

• 	 Strong linkages exist between JCSD and post-secondary institutions (Oregon State University, 
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the University of Oregon, George Fox University and Central Oregon Community College). 

Nurturing, promoting and expanding open communication and partnerships with these 

institutions will strengthen AI students' school-to-college and career aspirations and activities. 

• 	 JCSD is implementing the new Oregon American Indian/Alaska Native Education State Plan. 

Developed over a 9-month collaborative process, American Indian/Alaska Native Advisory 

Panel members provided feedback and guidance on the Plan. Warm Springs tribal members 

Ardis Jue11e Clark and Valerie Switzler, as well as JCSD Superintendent Rick Molitor, 

continue to be on the advisory panel. Plan objectives that align with the Circle, Culture and 

Learning Youth & Family Program include career-college readiness, effective teacher 

instruction, and building partnerships with tribes and parents. 

• 	 In conjunction with George Fox University, JCSD has developed an educational pathway, the 

Grow Your Own Teacher program. In this program--the only Bachelor of Arts in Education 

plus teaching credential program in the state--AI 11th and 12th grade students at Madras High 

School enter a teacher cadet program, receiving up to 15 high school/college credits 

concurrently. Upon graduation from high school, students attend Central Oregon Community 

College. After receiving their Associates degree, these AI students are guaranteed full-time 

employment at the district at the Warm Springs K-8 Academy. There they are partnered with 

a veteran teacher for two years, with whom they co-teach. George Fox University provides 

education courses, instrnction, and supervision. After two years of co-teaching, AI youth can 

earn a Bachelor of Arts in Education Degree and their K-8 teaching license with an ELL 

endorsement. 

• 	 Extension of Family University programing. Designed by JCSD, Family University is an 

effective and culturally-specific Hispanic family involvement and education program that will 
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be redesigned to meet the specific needs of AI families and youth living on the Warm Springs 

reservation. To fmther family engagement, programs will be led by Al staff and leaders 

familiar to and trusted by district families. (Expanded information is in the following 

sections.) 

• 	 On-going emphasis on hiring of new district leadership with extensive experience and success 

in increasing achievement for low-performing and minority youth. The district has recently 

hired three new administrators (Ken Parshall , principal at Warm Springs K-8 Academy, and 

principal Mark Neffendorf and vice principal HD Weddel at Madras High School), each of 

whom has demonstrated success in student achievement through improving instruction, 

implementation of research-based curricula, targeted interventions for low-performing 

students, and development of strong school-family-community partnerships. 

Existing local programs, policies, service providers 

• 	 Tribal council oversees management of $16M budget that includes the Warm Springs Tribal 

Council, Cultural Resources, Tribal Comt, Warm Springs Ventures, Warm Springs FAA UAS 

(Unmanned Aerial Systems) Test Range, Construction Enterprise, Youth Council, Wellness 

Center & Recreation and Warm Springs Credit Enterprise. 

• 	 Located on the Warm Springs Reservation since 2014, the Tribe and JCSD have co-funded 

the new Warm Springs K-8 School. The school replaced the old Warm Springs K-5 

Elementary. The goal of the school is to provide students with a high quality education that .is 

culturally relevant and grounded in the historical knowledge of the Warm Springs community. 

Academic and enrichment opportunities for students are high quality. These programs include 

athletics and Career and Technical Education (CTE). CTE serves all grades 3-12 students, 

with a focus on career field development and exploration. CTE programs include UAS 
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(drone) technology, agiiculture, graphic technologies/printing, business, natural resource 

development and management, and manufacturing/construction industries. Upon promotion 

from the Warm Springs K-8 Academy, students attend the distlict high school in town, where 

expanded CTE programs are offered. 

• Family University programming: Students and their families attend free evening classes that 

offer educational and cultural activities, as well as free childcare. 

This proposal meets the Absolute Priority as it funds Native Youth Community Projects and meets 

Competitive Preference Priority 1, as the district is eligible under the Rural and Low-Income 

School program. 

Quality of the Project Design 

Defined Geographic Area: The area to be served is in the Jefferson County School 

District, with the majority of activities talcing place at the Warm Springs K-8 Academy, located on 

the Confederated Tribes of Wann Springs Indian Reservation, located in rural Central Oregon. The 

Freshman Summer Bridge program will be held at Madras High School, located in Madras, the 

county seat of Jefferson County. 

Scient~fic Research and Culturally Appropriate: In a comprehensive review of the 

literature of supports for Native American students, extending academic programs, active parent-

community involvement through workshops and trainings, incorporating tribal cultural values and 

beliefs, and the use of small-group and one-on-one tutoring were among the most effective supports 

identified (Menu ofPossible Interventions for Native American Students, ND). For example, AVID 

was chosen because of its proven success in improving academic outcomes and college-going 

behavior for multiple minority groups, as we]] as low-income and first-time college attending 

students. AVID also has a significant family involvement program. The Warm Springs Family 
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University program is based on a hugely successful Latino & Spanish-speaking family involvement 

program, and will be adapted by culturally-proficient educators to meet the unique needs of district 

AI families. All activities proposed in this project are based on scientifically researched and effective 

programming. These activities and programs have been proven to specifically meet the needs of AI 

youth and families. (Specific references are listed topically, below.) 

Goal 1: Increase college and career readiness for American Indian students 

Measurable objectives: 

• 75% of students will pa1ticipate in K-8 extended day programs 

• 80% of promoted 3th graders will complete the Freshman Summer Bridge transition program 

• 30% of students will participate in high school extracurricular activities 

• Improve scores on state and local assessments by 25% 

• Increase student attendance by 3% 

• Increase number of 9th grade students on track to graduate (6 or more credits) by 30% 

• Increase number of MS and HS teachers trained in AVID methodologies by 15% annually 

Goal 2: Increase opportunities for family, tribal and community participation in students' 

education and career aspirations 

Measurable objectives: 

• Increase family engagement in school-family activities by 25% 

• Expand college-and-career programs by 50% 

• Increase partnerships offering cultural activities to students and families by 50% 

Long-term outcomes of this project are: 
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• 	 Reduce student dropout rate for AI Students from 6.5% to 4% (Oregon State Average 

Oregon Department of Education 4%, NCES 10.04%) 

• 	 Increase student graduation rate for Al students from 36.7% to 70% (Oregon State Average 

72%, 46.95% NCES) 

• 	 Increase percent of AI elementary school students passing SBAC Reading 2014- 15 from 

12.9% to 50% by June 2020. 

• 	 Increase percent of AI middle school students passing SBAC Reading 2014- 15 from 18.5% 

to 50% by June 2020. 

• 	 Increase percent of AI high School students passing SBAC Reading 2014-15 from 56.1 % to 

70% by June 2020. 

To best meet the needs of AI students, JCSD and partners developed the program aspects that 

are listed in the following Program Quality sections, below. These elements are proposed based 

on the following process: a) extensive study of the data and needs assessment; b) 

communications and review of data and program needs with stakeholders (tribal members, 

school leaders/staff and AI families) via formal and informal activities; c) careful review of 

culturally appropriate programming to increase AI youth achievement and support college and 

career readiness; d) determination of student supports and partnership offerings and e) systematic 

"fit" of proposed programs into long-term and on-going district activities. 

Extended Learning Opportunities: Extended Day and Extended School Year Programs 

Extended learning addresses our AIstudents ' needs and benefits 

When schools provide extended learning opportunities (ELO), they improve outcomes for all 

students. Extending the school day and extending the school year - offering targeted academic 
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and other programs - are two ways the Circle, Culture and Learning Youth & Family Program 

will increase Al student success and college readiness. For students whose achievement 

outcomes lag behind their successful peers - and especially for students in poverty - extended 

day programs play a critical role in bridging the achievement gap by increasing participants' 

academic success (Dudak and Weissberg, 2007). Effective extended day and extended year 

programs have a positive impact on students' grades and academic achievement, such as 

homework completion and testing outcomes. (Huang et al., 2005.) While extended day programs 

include and expand school-day instruction in core areas such as math and literacy, they may also 

include PE and arts programming (Redd et al., 2012) When held in summer, these programs 

mediate the effect of the summer learning loss that affects p1imarily low-income youth 

(Afterschool Alliance, 2014 ). 

AI youth face significantly greater barriers and demonstrate poorer health outcomes than do 

their non-AI peers. An average of 8.5% of AI youth are obese as compared to 5.9% of white 

peers. Those numbers increase exponentially for low-income youth. Up to 29% of AI youth in 

Oregon face food insecurity. Al youth ages 10-19 are far more likely than any other racial/ethnic 

subgroup to experience Type II diabetes (Gordon & Oddo, 2012). 

While the children of AI and economically disadvantaged families benefit the most from the 

the extra educational and other services ELO provides, AI and poor youth actually have lower 

participation in ELO programs than do their white and middle class peers. One major barrier 

parents note, however, is cost, which 40% of Native American parents cited as the reason for 

their children's lack of participation in these programs (Afterschool Alliance, 2014 ). To ensure 

full participation, all JCSD extended learning opportunities will be at no-cost to participants. 

IO 
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The Circle, Culture and Learning Youth & Family Program ELOs have been developed to 

best meet the needs of the rural and largely tribal-based AI population in JCSD. All academic 

programming will be based on best practices and aligned to meet state standards. College and 

career readiness programs, and math and literacy intervention programs will be research-based. 

ELO Program Specifics 

During the course of this grant, the Circle, Culture and Learning Youth & Family Program 

will offer three targeted, culturally-specific ELO programs. These will include: a) two-week 

summer, extended school year for all Warm Springs K-8 Academy students, providing targeted, 

data-driven educational math and literacy support for underperforming AI students, b) a daily 

before-school morning Rise & Shine program, featuring Native language and cultural activities 

and a 15:1 ratio, and c) and an afternoon extended day program, taught by school-day teachers. 

The extended day program will address Al students' high academic need for remediation and 

mastery of core content. Added cultural activities in the afternoon program will foster 

engagement in the program, and more importantly, enhance cultural pride and understanding. 

Additionally, nutrition, PE and sports programs will engage students in activities that promote a 

healthy lifestyle, ameliorating some of the risk of obesity and diabetes that many Af youth face. 

Key elements of ELO programs include: 

• 	 Math and literacy tutoring and homework assistance. With a focus on math and literacy, 

trained EAs and teachers will work with youth one-on-one and in small groups to master 

academic skills taught during the school day. Whenever possible, the same school-day 

staff will be hired to work with youth in the extended learning program. 
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• 	 Math and literacy interventions. Using data-based decision making, staff will identify 

students not meeting math and literacy standards. These interventions will be focused to 

meet the needs of targeted students, using research-based curricula-- Read 180 for middle 

school literacy, Rewards and Phonicsfor Reading for elementary literacy, and the Eureka 

Math program for all levels. Teachers will instruct small groups using school-day 

programs to provide help for struggling students, allowing students the necessary 

opportunities and time for increased practice and mastery of school-day content. 

• 	 Health and wellness programs. Supporting AI students' physical health was identified as 

a critical need through the needs assessment, as well as by the Executive Office of the 

President, in his 2015 report on indigenous youth. PE and sports offerings will rotate 

monthly. Activities will remediate AI students high risk for obesity and diabetes. Sports 

instruction will increase student play/physical activity time; enhance skill building; teach 

motivation, discipline, and teamwork; foster positive and appropriate communication and 

problem-solving; and, for interested youth, offer preparation for middle and high school 

sports teams. Lastly, to ensure youth have adequate nutrition, USDA meals and snacks 

will be provided daily. 

• 	 Cultural activities. Culturally relevant activities foster cultural pride, build relationships 

between youth and elders, connect youth to their tribal history, and encourage tribal 

identification. Cultural activities will be developed and finalized in conjunction with the 

Warm Springs Tribal Cultural and Heritage Program, which will staff these offerings to 

include Native Language, cultural arts, and other activities to be determined by tribal 

staff. 
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Fig. 2. Model of Extended Day offerings 

Extended Day Service Number of AI Sample Activities 

Students to be 

Served 

Morning Rise & Shine (5 310 (50% of total • USDA breakfast 

days/week x 32 weeks, 7:40­ student population) • Arts education 

8:50 am) • Native Language education 

• Cultural Programs: Beading, 

Huckleberry Harvest. 

After School Extended Day 310 (50% of total • USDA snack 

(5 days/week x 32 weeks, student population) • Math and literacy tutoring & 

3:30- 6:30 pm) homework help 

• Literacy and math interventions 

• PE & sports (e.g. October= soccer 

skills and teamwork) 

• Cultural activities (e.g. May= 

Native plant month, activities 

include beginning pine basket-

making and traditional medicinals) 
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Summer Extended Year (5 

days/week x 2 weeks, 8:30 

am-3:30 pm) 

620 (100% of 

student population) 

• USDA breakfast & snack 

• Literacy and math interventions 

• Native Arts programs 

• STEM science programming 

• ERC, life skills training, behavior 

support and other support programs 

as needed 

Supporting the Transition from Middle to High School: The Freshman Summer Bridge 

Program 

Dropout experts cite transition periods (e.g. the 81h-to-9111 grade transition) as a critical 

time in AI youth's school dis/engagement process. In JCSD, AI students face another out-of­

school barrier: the transition from an almost-all Indian reservation school to a more diverse, in-

town school. To add to these challenges, Warm Springs students live in an isolated, rural area, 

and face additional transportation times to attend class at Madras High School. Many Wa1m 

Springs high school students must ride the school bus for over two hours daily. Compelling, 

culturally relative and meaningful programs can compel and encourage AI students to overcome 

these barriers. 

The President's 2015 Executive Report, Generation Indigenous: Increasing Support and 

Opportunity for Native Youth, highlights several initiatives that increase educational and post­

secondary opportunities for Al youth. Two key recommendations are to support the transition of 

AI youth from middle to high school, and to include exposing students to college opportunities. 
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The Freshman Summer Bridge Program will address these initiatives, by retaining AI youth who 

are at risk of disengaging from high school at the 3th _9th grade, in their reservation-to-town 

transition. Historically, 9% of AI students attending the Warm Springs schools have failed to 

make this critical transition, and instead, have dropped out or left school. JCSD leaders realize 

that this failure is systemic; hence the development of the 4-week Summer Bridge program. 

Fig. 3 AI Student MS-HS Transition Outcomes 

American Indian Students Jefferson County 509-J 

Year 

8th 

Grade Year 

9th 

Grade 

Percent 

Retained Percent Left School 

2009-10 78 2010-11 69 88% 12% 

2010-11 92 2011-12 86 93% 7% 

2011-12 91 2012-13 86 95% 5% 

2012-13 86 2013-14 69 80% 20% 

2013-14 100 2014-15 78 78% 22% 

2014-15 69 2015-16 76 110% -10% 

Retention/Loss Eight to Ninth Grade 91 % 9% 

Activities ofthe Freshman Summer Bridge Program 

The Summer Bridge program will run the month of August, and will serve all AI students 

who are promoted from 81
h grade (approx. 65 students/year, or a total of 260 students). Students 

will participate in college- and career-readiness programs at Madras High School from 9:00 am­

1:00 pm. Activities will include AVID curricula (see below), college readiness, and supports for 
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students to engage in athletic and other extracurricular activities each day after the Bridge 

program. To ensure adequate nutrition and health, students will be fed USDA breakfast, lunch 

and snack daily. 

AVID: Effective Programming for High School and College Success 

A YID curricula provides an effective foundation for high school and post-secondary skill 

development. A YID programs have been proven highly effective at preparing minority, low-

income, and 1st generation college-going students for academic success. Teachers trained in 

A YID provide students with the social and academic supports necessary to increase motivation 

to stay in school. A YID curricula addresses writing, reading to learn, inquiry, organization skills, 

taking charge of one's own learning, and collaboration (Watt et al , 2002). University and college 

visits, another A YID component, provide AI students with an opportunity to experience college 

life, while envisioning themselves as college students. While Al youth attendance in JCSD has 

been chronically low, A YID has been demonstrated to improve student attendance (Watt et al., 

2004), GPA and assessment outcomes (Watt et al., 2002) 

Professional development that impacts teaching quality plays the single most significant role 

in educator effectiveness - especially those working with low-performing students who face 

multiple in- and out-of-school barriers to success. A key component critical to the educators who 

teach AI youth is the AVID Professional Development Summer Institute Training. While 85% of 

the current Warm Springs K-8 Academy teacher have received AVID training, the majority of 

other district middle and high school teachers have not. Funds from this proposal will be used to 

provide five teachers with A YID training each year, thus building capacity in the district with a 

total of 24 middle and high teachers trained over the four years of the grant. 

PR/Award# S299A 160079 


Page e33 


16 



School-Family-Community Partnerships to Increase Student Success 

Students who are more successful at school and schooling have more supports and fewer 

barriers than do their less successful peers. Al youth, who face significant in- and out-of-school 

barriers, benefit substantially from strong, durable and intentional school-family-community 

partnerships. When youth are more supported and guided through systemic hurdles, they are 

more likely to achieve academic success, and are better able to attend and succeed in post­

secondary programs. Key outcomes of the Circle, Culture and Learning (CCL) Youth & Family 

Program are to increase family engagement in school-family activities, and to strengthen and 

expand community partnerships offering student and family programs. 

Family University 

Family University is a JCSD program for K-12 families, offering free educational, 

parenting education, technology, athletic and cultural activities 4 days/week in the afternoon and 

evenings during the school year. While adults participate in the programs, school-age youth 

receive academic tutoring and arts instruction; pre-school aged youth receive free childcare. The 

program was originally created to serve Hispanic and Spanish-speaking families in 2011, 

utilizing culturall y-specific strategies and content. Al families are invited to participate in the 

daily Family University programs offered in Madras. 

Funding of this proposal will allow for creation of a new, culturally-specific Family 

University program at the Warm Springs K-8 Academy. Featuring offerings by tribal and partner 

agencies, the AI Family University will be offered IO times over the course of the school year. 

These monthly programs (an expansion of the successful daily programs) will focus on three key 

areas: school readiness, college and career preparation, and AI-cultural activities. To teach 
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parents about enhancing their youth's readiness for school and college, AVID content for parents 

will be integrated into monthly Family University events, as well as included in frequent home-

school communications. University partners will present culturally-specific college and career 

planning (see Aspirations subsection, below.) Tribal prutners - the Wru·m Springs Culture and 

Heritage program and the Warm Springs Museum - will plan, coordinate and offer monthly 

cultural events, arts and crafts for the entire family. 

The data show a clear need for expanding Family University programs for middle school 

students in Jefferson County: In 2014-15, while 24% of participating families had middle school 

age students, only 7% of middle school youth attended Family University with their parents. A 

particular focus will be to increase the number of middle school youth who, with their parents, 

participate in the program. 

Additional community events will further strengthen AI youth's connection to school, 

schooling, their families and their community. 

Below is a sample of JCSD's Family University program offerings for Winter 2016. 

Fig. 4. Sample Family University Program 

Class 

6:00-7:30 pm 

English 

Conversation 

Adult 

Volleyball 

Math GED 

Skill 

Building 

Literacy 

GED Skill 

Building 

Computer 

Class 
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Aspirations and Planning for College and Career 

Getting to college, and preparing for post-secondary coursework, as well as preparing for 

the process of college, can be a tremendous barrier for AI youth . As noted in the President's 

Indigenous Students report, AI students need support in their aspirations and planning for college 

and career. The Circle, Culture and Learning Youth & Family Program will collaborate with two 

university partners to bring culturally- specific college and career planning programs to JCSD gth 

- li11grade AI students and their families. The University of Oregon's Native Opportunities 

Program and the Oregon State University Papalaxsimisha program teach students and their 

families about high school graduation requirements, post-secondary education options, college 

preparation, and financing, including assistance with the FAFSA. To increase attendance, dinner 

and child care for younger siblings is provided. George Fox University has partnered with JCSD 

and Central Oregon Community College to offer the Grow Your Own AI Teacher Bachelor of 
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Arts Program/teacher credentialing program, which provides dual credit options, a high school 

teacher cadet program, and guaranteed full-time employment and co-teaching experiences to 

students who continue through the program. Graduates of the program receive the state's only 

Bachelor of Arts in Education degree, as well as earn a K-8 teaching ce1tificate and ELL 

endorsement. Central Oregon Community College also provides guidance, technical assistance 

and extended career education through JCSD's CTE, STEM and other education and career 

programs. 

The Circle, Culture and Learning Youth & Family Program Program will create wrap­

around, on-going messaging and instruction for Al youth and families for college and career 

preparation in the following ways: 

• 	 AVID instruction integrated into school-day classes, extended day programs and the 2­

week extended summer program 

• 	 Targeted AVID instruction and career and college preparation in the Freshman Summer 

Bridge program 

• 	 School readiness and college-career preparation tips will be routinely communicated to 

families through: the Principal's Letter, the school website, the school reader board, other 

home-school communications, the Title VII Parent Committee meetings, school 

conferences, Back-to-School night, and student performance events. 

Quality of Project Personnel 

Partners of this project have members among them that have participated in/led extensive 

cultural proficiency training and student achievement efforts, participated in tribal and Indian 

parent committees, are members of the Oregon and National Indian Education Associations, and 
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have attended the American Indian Education Association Conference. The district maintains 

open communication with the Confederated Tribes of Warm Springs through a variety of 

programs and activities. A tribal member, Laurie Danzuka, also serves as vice chair of the 

Jefferson County School Board. Other tribal members are actively engaged in this project, 

including Tribal Council Member and head of the tribal Culture and Heritage program Val 

Switzler and Carol Leone, Executive Director of the Wann Springs Museum. Two American 

Indian liaisons will support student and family programming and recruitment: Lana Rose 

Leonard and Ellison David. Two new AI family advocates are due to be hired this summer. The 

principal of the Warm Springs K-8 Academy is Ken Parshall, who has extensive success in 

turning around high poverty, low-performing schools in Oregon that serve large minority student 

populations. Mr. Parshall will devotc-[) FTE of in-kind services to this project. The project 

director is Melinda Boyle, JCSD Director of Curriculum and Instruction and leader of the district 

Teaching and Learning Support Team Ms. Boyle has extensive experience in academic 

supports for American Indian and low-performing youth, school leadership, program 

management and development, diversity/cultural competency and community-building. She will 

devote~E of in-kind services to this project. (For more information, see project staff 

resumes.) 

Adequacy of Resources 

Fig. 5 Partner Commitment to Project 

Partner Commitment to Project Costs 

Confederated Tribes Assistance with identification of culturally 

responsive curriculum that honors Native place, 

None 
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of Warm Sp.rings 

Title VIT Parent 

Group 

Tribal Culture and 

Heritage Program 

Warm Springs 

Museum 

Family University 

Program 

language, culture, and history, and builds 

connections with the local communities and 

tribe; encouragement of students to participate in 

math, science, and language arts acceleration, 

extended learning and extended school year, 9th 

grade transition programs, and enrichment 

opportunities; participation in Community 

Paitner Advisory Committee, quarterly grant 

meetings. 

Assistance with project activity recruitment and 

communications; yearly review and analysis of 

project data. 

Provision of staffing, supplies and language, 

culture and arts instruction for youth and family 

activities in extended day programs. 

Arts activities for youth and families during 

extended learning and Family University 

activities. 

Provision of culturally-specific staffing and 

instruction for youth and fainily for school & 

college-career readiness activities. 

None 

$10,000/year 

None 

$10,000 
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University of Oregon 

Native Opportunities 

Program 

George Fox 

University's Grow 

Your Own Co-

Teaching Program 

Warm Springs 

Let's Talk Diversity 

Coalition 

Oregon State 

University 

Provision of culturally-specific staffing and None 

instruction for youth and family school & 

college-career readiness activities. 

Recruitment and education of 11m and 12th grade None 

AI students into a dual credit option program, 

leading to a BA in education, a K-8 teaching 

credential, and employment in the district. 

Funds the Oregon State University None 

Papalaxsimisha program, which provides 

culturally-specific staffing and instruction for 

youth and family in dropout prevention & 

college-career readiness activities. 

Development of the Papalaxsimisha program None 

funded by Let's Talk Diversity Coalition 

Quality of the Management Plan 

The management plan for this project builds upon the research-based literacy models 

(Response to Instruction and Intervention, Oregon Literacy Framework, and Common Core State 

Standards) already implemented by the district. The Family University program- already 

established and successful in meeting its goals - will be expanded to offer on-site, culturally-

specific monthly programs. These models and programs use rigorous data, and encourage 
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program refinement based on data and on-going feedback from staff, families, community 

participants and students. Strong community partnerships with the Warm Springs Tribal Council, 

Warm Springs Culture and Heritage Program, the Warm Springs Museum, Title VII parent 

groups, the University of Oregon, Oregon State University, Central Oregon Community College, 

George Fox University and the local Let's Talk Diversity Coalition will be enhanced and 

strengthened through the development of these school-community programs. The management 

plan for the Circle, Culture and Learning Youth & Family Program will use weekly, biweekly 

and monthly feedback from school leaders and staff to ensure successful completion of program 

goals and objectives. 

Fig. 6. Adequacy of plan to achieve objectives on time, clearly defined responsibilities, 

timelines and milestones 

Activity 

Communication of new 

programs and timelines 

Responsibility 

JCSD leadership, 

tribe, Title VII 

parent group, 

JCSD staff & 

student leadership 

groups 

Timelines 

Upon notice of grant 

funding 

Milestone 

Tribal 

communication 

vehicles; school-

parent & community 

communications 

including meetings, 

newsletters, monthly 

newspaper ad "Our 

Schools in Action'', 

websites, Facebook, 

PR/Award# S299A 160079 


Page e41 


24 



Planning of of Family 

University, college- and 

career readiness programs, 

and tribal-sponsored 

activities 

Confirmation of Family 

University, college- and 

career readiness programs, 

and tribal-sponsored 

activities 

Development of informal 

assessments (e.g. Family 

University program 

evaluation survey, student 

Freshman Summer Bridge 

program survey, etc.) 

Implementation of Family 

WS K-8 principal May-July 2016 

and district 

leaders, tribal 

partners, Family 

University, 

university partners, 

Title VII parents 

JCSD principal, Upon notice of grant 

tribe, Family funding 

University, 

university partners 

WS K-8 principal May - Aug. 2016. 

& MHS principal Assessments may be 

and district refined upon review 

leaders, with input of each year- end 

from partners evaluation results to 

ensure accessibility 

and data utility. 

JCSD and partners Sep. 2016,and 

monthly during 

and Twitter, etc. 

Curricular outlines 

& plans, calendars 

of proposed events 

Calendars of events 

Informal 

assessments, 

program evaluation. 

Family registrations , 

communications 
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University regular academic year 

- end of grant 

materials, 

attendance, and 

annual evaluation of 

participants. 

Hiring of staff for all Circle, JCSDHR Jobs posted upon Staff rosters 

Culture and Learning Youth department notice of grant 

& Family programs funding; hiring within 

2 weeks of funding 

notice (except 

summer programs ­

hiring in May 2017) 

Planning and staff training 

for extended day AM and 

PM programs 

WS K-8 principal, 

and district leader 

• Planning: May-

July, beginning 

2016, Ys 1-4 

• Staff training: 

Aug. of Ys 1-4 

Training curricula 

and notes 

Implementation of extended WS K-8 principal Sep. 2016 - end of Curricula, calendar 

day AM and PM programs in collaboration 

with Tribal Culture 

and Heritage 

Department, and 

the Museum at 

grant of events, 

communications 

materials, student 

registration 

materials 
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Identification of students 

needing targeted math and 

literacy supports 

Planning and staff training 

for extended year and 

Freshman Transition 

Summer programs 

Implementation of extended 

year and Freshman 

Transition Summer programs 

Warm Springs. 

Teachers, principal June-Aug. 2016, and 

through on-going 

formative and 

summative 

assessments - end of 

grant 

WS K-8 principal • Planning: Jan ­

andMHS May 2017, on-

principal, in going adjustments 

collaboration with to meet student 

district leadership need and 

stakeholder 

feedback through 

end of grant 

• Training: May-

June of Ys 1-4 

JCSD Aug. 2017 and Aug. 

Y s 2-4 - end of grant 

Student lists and 

data 

DIBELS Literacy 

and Mathematics 

Assessment 

SBAC ELA & Math 

Assessments 

Training cmTicula 

and notes; formative 

and summative 

evaluation data to 

include 

DIBELS Math & 

Literacy 

Assessments 

Curricula, calendar 

of events, 

communications 
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Teacher PD - AVID 

conference/training 

Annual Needs Assessment 

focusing on cultural identify 

and awareness, increases in 

school attendance and 

academic achievement, and a 

decrease in dropout rate for 

American Indian students 

Administration of Parent, 

7 teachers in Yl & 

Y2, 5 teachers in 

Y3&4 

teachers/year, 270 

total over life as 

grant 

Education 

Northwest Annual 

Title VII Review 

of Indian 

Education: 

Center for 

Summers, Y s 1-4. 

Annually Fall of 

Each Year 

Yearly, spring of 

materials, student 

registration 

materials ; formative 

and summati ve 

evaluation data to 

include DIBELS 

Math & Literacy 

Assessments 

Teacher AVID 

curricula, teacher 

PD evaluations 

Annual evaluation 

report, with 

comparisons from 

baseline year of 

2014-15 (Attached) 

Annual evaluation 
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Student, and Staff Annual 

Survey 

Program reports 

Educational 

Effectiveness 

JCSD staff 

each year of the 

grant. 

Yearly, as required 

by grant. 

report, with 

comparison from 

base year of 2016. 

Annual reports 

This project will collect both qualitative and quantitative data to give a deeper 

understanding of the factors that increase AI student school success and college and career 

readiness and success. The following data will be collected: Indicators of Basic Early Literacy 

Skills (DIBELS) literacy performance measures for K-6, Read l 80's Scholastic Reading 

Inventory (SRI) for 7-81
h grade, DIBELS math for K-5, Easy CBM for 6111-81

h grade math, Family 

University program feedback, SBAC state math and literacy assessment data, school-community 

partner program evaluation, grade 9 student credits achieved, student participation in 

extracmricular activities, and staff AVID PD evaluations. Formative data (DIBELS, SRI and 

Easy CBM) will be collected quarterly, pre/post assessments conducted at the beginning and end 

of skill/professional development, evaluations at the end of programs, credits will be collected at 

the end of each term, and state performance assessment data will be collected once yearly. 

Annual needs assessment will be conducted by Education Northwest focusing on cultural 

identify and awareness, increases in school attendance and academic achievement, and a 

decrease in dropout rate for American Indian students. The results of the needs assessment will 

be presented to The Confederated Tribes and the Jefferson County School Board annually. 

Additional data coJJected will include events calendars, meeting notes, emails and face-to-face 

communications with staff, school leaders and community partners. As a rural school district, 
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JCSD and its partners have created a cohesive, responsive community that can respond quickly 

to specific needs and through data-based decision-making, the program's activities can be 

modified midstream to more effectively meet targeted goals and outcomes 

Additionally, JCSD will survey parents, teachers, and students with the Educational 

Effectiveness Survey (EES). The EES survey identifies strengths and challenges related to the 

implementation of nine research-based characteristics of high-performing schools. EES data 

measures program outcomes related to focused professional development, supportive learning 

environments, leadership, high-quality teaching, and collaboration. The nine characteristics of 

high performing schools are: 

l. A clear and shared focus 

2. High standards and expectations for all students 

3. Effective school leadership 

4. High levels of collaboration and communication 

5. Curriculum, instruction, and assessments aligned with state standards 

6. Frequent monitoring of learning and teaching 

7. Focused professional development 

8. Supportive learning environment 

9. High levels of family and community involvement 

Extent to which tribes and parents have been involved in developing proposed activities 

JCSD recognizes the critical role families, tribal leaders and AI programs hold in 

developing strong educational programs for AI youth. School district leaders collaborated 

extensively with AI leaders and representatives on the development of this proposal. Throughout 

April and May of 2016, on-going communications were held via numerous face-to-face 
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meetings, as well as in telephone and email communications. The groups who assisted in the 

development of this project included representatives from: the Confederated Tribe of Warm 

Springs Tribal Council, the Warm Springs Tribal Culture and Heritage program, the Warm 

Springs Museum, the Title VII Parent Group and Indian staff and Board members. (See the 

addendum Consortium Agreement and Quality ofProject Personnel section for additional 

information.) As noted in the Adequacy ofPlan and Evaluation sections, our AI partners will 

play a key role in on-going collection, review, analysis and dissemination of data, program 

findings and lessons learned along the way. 

Building capacity and yielding results beyond project time 

Given the incredible amount of in- and out-of-school barriers that AI youth face for 

school, college and career readiness, it is imperative that successful programs be shared with 

others. Results of this program will be shared with the Warm Springs Tribal groups. Utilizing 

tribal communication systems, as well as communication between our university partners--who 

have strong partnerships with all Oregon Indian programs--JCSD plans to share the results of the 

Circle, Culture and Learning Youth & Family Program, offering advice or assistance to other 

interested implementers. Additionally, JCSD leaders will share results and learnings of this 

program with state-wide educational leaders at Council for Oregon School Administrators 

(COSA) conferences and at other state-wide meetings, e.g. Title VII, Title I, School 

Improvement, etc. JCSD has the capacity to participate in a cross-site evaluation with other 

grantees and funders. JCSD leaders have extensive experience evaluating programs and 

disseminating results with other schools and districts. 

Quality of the project evaluation 
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The data used to evaluate this program will be both qualitative and quantitative. 

Depending on the stated outcome, data collection instruments utilized will be research-based and 

a) commonly-used performance assessment, orb) developed in-house and with noted partners. 

The following data will be collected: DIBELS literacy performance measures for K-6, Read 

180's Scholastic Reading Inventory (SRI) for 7-81
h grade, DIBELS math assessment for K-5, 

Easy CBM assessment for 6th_gth grade math, Family University program feedback, SBAC state 

math and literacy assessment data, school-community partner program evaluation, 9th grade 

student credits achieved, student participation in extracurricular activities, and staff AVID PD 

evaluations. Formative data (DIBELS, SRI and Easy CBM) will be collected quarterly, pre/post 

assessments conducted at the beginning and end of skill/professional development, evaluations at 

the end of programs, credits will be collected at the end of each term, and state performance 

assessment data will be collected once yearly. The Center for Educational Effectiveness EES 

survey will be administered annually to parents, teachers, and students to identify strengths and 

challenges related to implementation of the nine research-based characteristics of high-

performing schools. Additional data collected will include event calendars, meeting notes, 

emails and face-to-face communications with staff, school leaders and community partners. 

Data and evaluation instruments. The data used to evaluate this program will be both 

qualitative and quantitative. Depending on the use, instruments used will be research-based and 

a) commonly-used literacy assessment, b) administered by outside agency (Education Northwest 

& Center for Educational Effectiveness), or c) developed in-house (e.g. surveys) and with noted 

partners and stakeholders. 

Data collection and sharing. Data will be collected on all participating students, with the 

grades listed below. Data collection will be on-going and conducted by school staff and leaders; 
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results will be reviewed by program staff, principals and the project director, and shared monthly 

with school leaders during district leadership meetings. Data and results will be shared at least 

twice per year with all partner groups, allowing for flexible and responsive program decision-

making. 

Data to monitor progress and provide accountability. As a rural school district, JCSD 

and its partners have created a cohesive, responsive community that can respond quickly to 

specific needs. Thus, through data-based decision-making, the program's activities can be 

modified midstream to more effectively meet targeted goals and outcomes. Data collected will be 

shared with all stakeholders, and will be used to identify strengths and weaknesses of the 

program, support program changes, inform teachers and parents about AI students' school and 

college and career readiness, and inform school leaders, the Board and community partners about 

results of the program. The project team will collect the data; data will be reviewed and analyzed 

by the project director and coordinators--each of whom has extensive expertise in school/district 

program data analysis- incorporating feedback from partner agencies. 

Expected outcomes are: 

• 75% of students will participate in K-8 extended day programs 

• 80% of promoted 3th graders will complete the 9111 grade Summer Bridge transition program 

• 30% of students will participate in high school extracurricular activities 

• Improve scores on state and local assessments by 25% 

• Increase student 9 th grade retention by 30% 

• Increase student attendance by 3% 

• Increase number of 9th grade students on track to graduate (6 or more credits) by 30% 
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• 	 Increase number of MS and HS teachers trained in A YID methodologies by 15% annually 

• 	 Increase family engagement in school-family activities by 25% 

• 	 Expand college-and-career programs by 50% 

• 	 Increase partnerships offering cultural activities to students and families by 50% 

Long-term outcomes of this project are: 

• 	 Reduce student dropout rate for AI Students from 6.5% to 4% (Oregon State Average 


Oregon Department of Education 4%, NCES 10.04%) 


• 	 Increase student graduation rate for AI students from 36.7% to 70% (Oregon State Average 

72%, 46.95% NCES) 

• 	 Increase percent of AI elementary school students passing Smarter Balanced Reading 2014­

15 from 12.9% to 50% by June 2020. 

• 	 Increase percent of AI middle school students passing Smarter Balanced Reading 2014- 15 


from 18.5% to 50% by June 2020. 


• 	 Increase percent of AI high School students passing Smarter Balanced Reading 2014-15 from 

56.1 % to70% by June 2020. 
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• Mandatory Other Attachment Filename: Consortium Agreement & Interagency Agreement Conf 

I Add Mandatory Other Attachment I I Delete Mandatory Other Attachment 1 1 View Mandatory Other Attachment l 

To add more "Other Attachment" attachments, please use the attachment buttons below. 
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Jefferson County School District 509-J Mail - Fwd: Jefferson County SD 509.T (2053) Fin.. . Page 1 of 4 

Melinda Boyle <mboyle@509j.net> 509j.net 
Jd&non CounlyScboal Dislrict&19-J 

Fwd: Jefferson County SD 509J (2053) Final 2016-2017 Indirect Rate 

Martha Bewley <mbewtey@509j.net> Thu, May 5, 2016 at 8:28 AM 
To: Melinda Boyte <mboyle@509j.net> 

---------- Forwarded message -------- ­
From: Martha Bewley <mbewley@509j.net> 

Date: Wed, Apr 6, 2016 at 10:21 AM 

Subject: Fwd: Jefferson County SD 509J (2053) Final 2016-2017 Indirect Rate 

To: Melinda Boyle <mboyle@509j.net>, LaRae Sullivan <lsullivan@509j.net> 


FYI · Our indirect rate for next year will be 3.12%. 

-Martha 

---------- Forwarded message ---------­
From: Indirect Rate <indirectrate.ode@state.or.us> 

Date: Wed, Apr 6, 2016 at 9:48 AM 

Subject: Jefferson County SD 509J (2053) Final 2016-2017 Indirect Rate 

To: BusMgr@509j.net 

Cc: jutie.b.hansen@state.or.us 


Dear LEA Business Manager, 

Below you will find detail on the disposition of any adjustments you requested as well as the calculation of your final Federal 

Restricted Indirect Rate for this fiscal year. 


Based on Education Department General Administrative Regulations (EDGAR) at 34 CFR 75.561(b) provides the flexibility for the 
USDOE to delegate the authority for Local Education Agency (LEA) indirect cost rate determination to the designated state 
education agency (SEA). State agencies are responsible for approving indirect cost rates for local agencies. ODE, as the 
authorized federal cognizant agency, approves all LEA Federal Indirect Cost Rates on an annual basis. 

Adjustment Detail 
Fund Function Object Amount Disposition Reason ODE 

Response 
Classification 

100 
General 
Fund 

2640 
220 Social 
Security 
Administration 

$-5,222.03 Accepted 

Move HR 
Director from 
Indirect to 
Unallowed. 

Indirect 

200 
Special 
Revenue 
Funds 

2520 
111 Licensed 
Salaries 

$5,222.03 Accepted 

Reclassify 
Expenditure ­
System Auto 
Created 

Direct 

100 
General 
Fund 

2640 230 Other 
Required Payroll 
Costs 

$-553.07 Accepted Move HR 
Director from 

Indirect 
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Indirect to 
Unallowed. 

200 
Special 
Revenue 
Funds 

2520 
111 Licensed 
Salaries 

$553.07 Accepted 

Reclassify 
Expenditure ­
System Auto 
Created 

Direct 

100 
General 
Fund 

2640 
240 Contractual 
Employee 
Benefits 

$-13,960.23 Accepted 

Move HR 
Director from 
Indirect to 
Unallowed. 

Indirect 

200 
Special 
Revenue 
Funds 

2520 
111 Licensed 
Salaries 

$13,960.23 Accepted 

Reclassify 
Expenditure ­
System Auto 
Created 

Direct 

100 
General 
Fund 

2520 
650 Insurance 
and Judgments 

$-74,061 .00 Accepted 

Move Insurance 
costs from 
Unallowed to 
Indirect. 

Unallowable 

200 
Special 
Revenue 
Funds 

2520 
111 Licensed 
Salaries 

$74,061 .00 Accepted 

Reclassify 
Expenditure ­
System Auto 
Created 

Direct 

100 
General 
Fund 

2540 
650 Insurance 
and Judgments 

$-140,648.80 Accepted 

Move insurance 
costs from 
Unallowed to 
Indirect. 

Unallowable 

200 
Special 
Revenue 
Funds 

2520 
111 Licensed 
Salaries 

$140,648.80 Accepted 

Reclassify 
Expenditure ­
System Auto 
Created 

Direct 

100 
General 
Fund 

2550 
650 Insurance 
and Judgments 

$-23,970.20 Accepted 

Move insurance 
costs from 
Unallowed to 
Indirect. 

Unallowable 

200 
Special 
Revenue 
Funds 

2520 
111 Licensed 
Salaries 

$23,970.20 Accepted 

Reclassify 
Expenditure ­
System Auto 
Created 

Direct 

200 
Special 
Revenue 
Funds 

1111 
410 Consumable 
Supplies and 
Materials 

$-18, 707 .04 Accepted 

Remove 
student body 
funds from the 
calculation. 

Direct 

200 
Special 
Revenue 
Funds 

2520 
11 1 Licensed 
Salaries 

$18,707.04 Accepted 

Reclassify 
Expenditure ­
System Auto 
Created 

Direct 

200 
Special 
Revenue 
Funds 

1111 
640 Dues and 
Fees 

$-723.00 Accepted 

Remove 
student body 
funds from the 
calculation. 

Direct 

200 
Special 
Revenue 
Funds 

2520 
111 Licensed 
Salaries 

$723.00 Accepted 

Reclassify 
Expenditure ­
System Auto 
Created 

Direct 

200 
Special 

1122 $-31 ,310.08 Accepted Remove 
student body 

Direct 
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Revenue 41 OConsumable funds from the 
Funds Supplies and calculation. 

Materials 

200 Reclassify 
Special 

2520 
111 Licensed $31 ,310.08 Accepted 

Expenditure ­ Direct 
Revenue Salaries System Auto 
Funds Created 

200 410 Consumable 
Remove 

Special 1132 Supplies and $-255,466.67 Accepted 
student body Direct 

Revenue funds from the 
Funds 

Materials calculation. 

200 Reclassify 
Special 2520 

111 Licensed $255,466.67 Accepted 
Expenditure ­ Direct 

Revenue Salaries System Auto 
Funds Created 

100 113 
Move CFO from 

General 2520 Administrators 
$-1 04,655.60 Accepted Indirect to Indirect 

Fund Unallowed. 

200 Reclassify 
Special 

2520 
111 Licensed $104,655.60 Accepted 

Expenditure ­ Direct 
Revenue Salaries System Auto 
Funds Created 

100 130 Additional 
Move CFO from 

General 2520 Salary 
$-2,400.00 Accepted Indirect to Indirect 

Fund Unallowed. 

200 Reclassify 
Special 

2520 
111 Licensed $2,400.00 Accepted 

Expenditure ­ Direct 
Revenue Salaries System Auto 
Funds Created 

100 
210 Public Move CFO from 

General 2520 
Employees $-25,899.08 Accepted Indirect to Indirect 
Retirement

Fund System 
Unallowed. 

200 Reclassify 
Special 

2520 
111 Licensed $25,899.08 Accepted 

Expenditure ­ Direct 
Revenue Salaries System Auto 
Funds Created 

100 220 Social Move CFO from 
General 2520 Security $-7,998.42 Accepted Indirect to Indirect 
Fund Administration Unallowed. 

200 Reclassify 
Special 

2520 
111 Licensed $7,998.42 Accepted 

Expenditure ­ Direct 
Revenue Salaries System Auto 
Funds Created 

100 230 Other Move CFO from 
General 2520 Required Payroll $-913.90 Accepted Indirect to Indirect 
Fund Costs Unallowed. 

200 Reclassify 
Special 2520 

111 Licensed $913.90 Accepted 
Expenditure ­ Direct 

Revenue Salaries System Auto 
Funds Created 

100 240 Contractual Move CFO from 
General 2520 Employee $-25,661 .62 Accepted Indirect to Indirect 
Fund Benefits Unallowed. 

2520 $25,661.62 Accepted Direct 
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200 111 Licensed Reclassify 
Special Salaries Expenditure ­
Revenue System Auto 
Funds Created 

100 
General 
Fund 

2640 
113 
Administrators 

$-63,314.54 Accepted 

Move HR 
Director from 
Indirect to 
Unallowed. 

Indirect 

200 Reclassify 
Special 
Revenue 2520 111 Licensed 

Salaries 
$63,314.54 Accepted Expenditure ­

System Auto 
Direct 

Funds Created 

100 
General 
Fund 

2640 130 Additional 
Salary 

$-6,000.00 Accepted 

Move HR 
Director from 
Indirect to 
Unallowed. 

Indirect 

200 Reclassify 
Special 
Revenue 

2520 111 Licensed 
Salaries 

$6,000.00 Accepted Expenditure ­
System Auto 

Direct 

Funds Created 

100 
General 
Fund 

2640 

210 Public 
Employees 
Retirement 
System 

$-18,618.94 Accepted 

Move HR 
Director from 
Indirect to 
Unallowed. 

Indirect 

200 Reclassify 
Special 
Revenue 2520 

111 Licensed 
Salaries 

$18,618.94 Accepted 
Expenditure ­
System Auto Direct 

Funds Created 

Your 2016-2017 Restricted Indirect Rate is: lndirecU(Unallowed + Direct) = Rate $1,053,061.48/ 
($737,531.28 + $33,012,138.44) =3.1 2% 

Martha Bewley 
Chief Financial Officer 
Jefferson County School District 509-J 
Jefferson County ESD 
541-4 75-6192 

Martha Bewley 
Chief Financial Officer 
Jefferson County School District 509-J 
Jefferson County ESD 
541-475-6192 
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Jefferson County School District - Evidence of Involvement of Indian Tribes and Parents 

JCSD recognizes the critical role families, tribal leaders and Al programs hold in 

developing strong educational programs for AI youth. The district maintains open 

communication with the Confederated Tribes of Warm Springs through a variety of programs 

and activities. School district leaders collaborated extensively with AI leaders and 

representatives on the development of this proposal. Throughout April and May of 2016, two-

way and on-going communication was held via numerous face-to-face meetings, as well as in 

telephone and email communications. The groups who assisted in the development of this project 

included representatives from: the Confederated Tribe of Warm Springs Tribal Council, the 

Warm Springs Tribal Culture and Heritage program, the Warm Springs Museum, the Title VII 

Parent Group and Indian staff and Board members. A tribal member, Laurie Danzuka, also 

serves as vice chair of the Jefferson County School District. Other tribal members are actively 

engaged in this project, including Tribal Council Member Val Switzler and Carol Leone, 

Executive Director of the Warm Springs Museum. Three American Indian liaisons will support 

student and family programming and recruitment: Foster Kalama, Lana Rose Leonard and 

Ellison David. (See the MOA and Quality ofProject Personnel for additional information.) 

As noted in the Adequacy ofPlan and Evaluation sections, our AI partners will play a key 

role in on-going development, collection, review, analysis and dissemination of data, program 

findings and lessons learned along the way. JCSD will collaborate with tribal partners in the 

collection of data. Data review and analysis will be routine, on-going, and through hfe of grant. 

Results will shared through partner meetings and communications, and will be used routinely to 

respond to changes in program needs and/or directions. 

Results of this program will be shared with AI partners and stakeholders in a variety of 

formal and informal ways: 
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Jefferson County School District - Evidence of Involvement of Indian Tribes and Parents 

• 	 Informal: meetings, phone conversations, emails, etc. 

• 	 Formal: presentations to partners and groups, School Board, through communications, 

and via conferences and inter-agency collaborations 

Lastly, utilizing tribal communication systems, as well as communication between our university 

partners--who have strong partnerships with all Oregon Indian programs--JCSD plans to share 

the results of the Circle, Culture and Learning Youth & Family Program offering advice or 

assistance to other interested implementers. 
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Jefferson County School District- Demonstration of Research Basis 

To ensure that AI students' skills, abilities and learning opportunities are maximized at 

every oppo1tunity, the proposal for the Circle, Culture and Learning Youth & Family Program is 

based on scientific research. Relevant programs and communication methods are modified to be 

culturally appropriate for AI students, families and community members. These activities and 

programs have been proven to specifically meet the needs of AI youth and families. 

In a comprehensive review of the literature of supports for AI/NA students, extending 

academic programs, active parent-community involvement through workshops and trainings, 

incorporating tribal cultural values and beliefs, and the use of small-group and one-on-one 

tutoring were among the effective supports identified (Menu of Possible Interventions for Native 

American Students, ND). The math and literacy programs used in the extended day and 

extended year aspects of this proposal are research-based and recognized in the educational 

world as effective for our targeted student population. Another program, A YID, was chosen 

because of its proven success in improving academic outcomes and college-going behavior for 

multiple minority groups, as well as low-income and first-time college attending students. A YID 

also has a significant family involvement program. The Family University program was initially 

based on a hugely successfully district Latino & Spanish-speaking family involvement program, 

and has been adapted by culturally-proficient educators to meet the unique needs of district AI 

families. 

The Resource List, below, provides additional information for references cited in the 

narrative. 

Resources 
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Jefferson County School District- Demonstration of Research Basis 

America After 3PM: A.fterschool Programs in Demand. Afterschool Alliance. (2014). 

Washington, D.C. 

Durlak, J. & Weissberg, R. (2007). The impact ofafterschool programs that promote 

personal and social skills. Chicago, IL. Collaborative for Academic, Social and Emotional 

Learning. www .casel.org/downloads/ ASP-Full .pdf.) 

Generation indigenous: Increasing support and opportunity for native youth: 2015 

update report. (2015). The White House: Washington, DC. 

Gordon, A. & Oddo, V. (2012) Addressing Child Hunger and Obesity in Indian Country: 

Report to Congress Final Report. Washington: DC. 

Huang, D., Kim, K., Marshall, A., & Perez, P. (2005). Keeping kids in school: An LA 's 

BEST example. University of California, Los Angeles, National Center for Research on 

Evaluation, Standards and Student Testing. 

Menu of Possible Interventions for Native American Students Guidance, Practices, 

Programs, Strategies and Resources. State of ND. Downloaded 5/11116. 

https://www.nd.gov/dpi/uploads/202/Native.pdf 

Oregon American Indian/ Alaska Native Education State Plan. State of Oregon. 

Downloaded 5/11/16. 

http://www.ode.state.or.us/opportunities/grants/nclb/title vii/2015-final-oregon-american­

indian-alaska-nati ve-state-plan. pdf llU. 
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Jefferson County School District - Demonstration of Research Basis 

Redd, Z., Boccanfuso, C., Walker, C., Princiotta, C., Knewstub, D & Moore, K. (2012). 

Expanding Time for learning Both Inside and Outside the Classroom: A Review of the Evidence 

Base. Wallace Foundation. New York, NY. 

Watt, K., Yanez, D., & Cossio, G. (2002). AVID: A comprehensive school reform model 

for Texas. National Forum ofEducational Administration and Supervision Journal, 19(3), 43- 59 

Watt, K. M.,Powell , C. A, & Mendiola, I. D. (2004). Implications of one comprehensive 

school reform model for secondary school students underrepresented in higher education. 

Journal ofEducation for Students Placed At Risk, 9(3), 241- 259 
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About Education Northwest 


Founded as a nonprofit corporation in 1966, Education Northwest builds capacity in schools, 
families, and communities through applied research and development. 

Education Northwest conducted this evaluation at the request of the Jefferson County School 
District 509-J in Madras, Oregon, to examine the district's progress in achieving its Title VII 
objectives for the 2014-2015 school year. This report was prepared and submitted to the district 
and Title VU parent committee. 

Contact 

Education Northwest 
101 SW Main Street, Suite 500 
Portland, OR 97204 
educationnorthwest.org 
503.275.9500 
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Manuel Vazquez 

Phyllis Campbell Ault, Ed.D. 
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Vazquez, M. & Ault, P. (2016). Jefferson County School District 509-J Title VII Indian Education 
Program: 2014-2015 Evaluation report. Portland, OR: Education Northwest 

Cover Credit 

Cover image used courtesy of the Burke Museum of Natural History and Culture, Catalog 
number 2-4411. 

PR/Award# S299A 160079 


Page e67 


4 

http:educationnorthwest.org


Executive Summary 


Jefferson County School District 509-J (JCSD) in Madras, Oregon annually receives funds as part 
of the U.S. Department of Education Indian Education Formula Grant Program. The purpose of 
this grant is to support local educational agencies in meeting the educational needs of American 
Indian and Alaska Native students. Each year, school districts throughout the nation apply for 
funds through a process that requires agencies to submit program objectives that inform how 
they will use these funds. 

The JCSD Title VII Program established four objectives for Native American students during the 
2014-2015 school year. 

• 	 Increase knowledge of cultural identity and awareness among elementary, middle and 
high school Native American students. 

• 	 Increase school attendance rate among elementary, middle and high school Native 
American students. 

• 	 Increase academic achievement among elementary, middle and high school Native 
American students. 

• 	 Decrease school dropout rate among high school Native American students. 

The purpose of this report is to share findings related to an evaluation of the district's progress 
in meeting its program objectives. Evaluators utilized five data elements to examine this 
progress: absentee rates for Native American students in grades 1-12; chronic absenteeism for 
Native American students across all grade levels; reading and math proficiency rates for 
Native American students in grades 3- 8 and 11; scores on the Kindergarten Assessment for 
incoming Native American kindergarten students; and dropout rates for Native American 
students in grades 9-12. Additionally, an in person focus group was conducted with parents 
Title VII staff members, administrators, and members of the Native American Community. 

We found that: 

1. 	 Members of the focus group were optimistic about the progress that had been made to 
strengthen Native American cultural identity through the use of Title VII funds. 
However, participants recognized it is an ongoing struggle to sustain meaningful cultural 
activities at the middle and high school levels. 

2. 	 The absenteeism rate for Native American students in grades 1-12 during the 2014-2015 
school year decreased from an average of 12 percent in the previous year to 10.9 percent 
of days absent. Decreases ocurred across all grade levels and especially for middle school 
students. 

3. 	 Despite decreases in average rates of absenteeism, chronic absenteeism rates for Native 
American students across all grades was higher in JCSD compared to averages for Native 
American students statewide. Rates were especially high among high school students, 

Jefferson Counh; S.f;J~'W/J.rfji.tlcs'ilhit.Wiao?f11ucation Program: 2014- 2015 Evaluation Report i 
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with nearly 50 percent of Native American high school students missing 90 percent or 
more of school days. 

4. 	 Proficiency rates in reading and math were lower for Native American JCSD students 
compared to state averages. High school English Language Arts (ELA) scores were nearly 
at the level of Native students statewide. Because this is a new assessment, these results 
represent a baseline, and no comparison to previous years was made. 

5. 	 Scores in the state's Kindergarten Assessment were lower in JCSD compared to state 
averages in the 2014-2015 school year. However, there were improvements among all 
components compared to the previous school year. 

6. 	 The proportion of students in grades 9- 12 who dropped out of school in 2013- 2014 was 
10 percent. This rate is higher than the previous year, but lower than the previous four­
year average. 

The evaluation found many positive results in the district, even though JCSD Native American 
students are still performing below Native American students statewide on nearly all 
indicators. In 2014-2015, absenteeism rates decreased compared to the previous school year and 
were lower across all grade levels. Kindergarten Assessment scores increased across all content 
components compared to the previous year. The dropout rate was below the previous four-year 
average. 

While Title VII funds likely contributed to these positive results, the evaluation cannot attribute 
these results exclusively to the district's use of Title VII funds. Title VII funds are only one 
source of supplemental funding to promote academic success for Native students. In 
combination with other initiatives, Title VII assisted the district with a variety of effort to 
improve Native education. The incremental improvements shown in 2014-2015 have the 
promise of better outcomes for Native American students in coming years. 
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Introduction 


The Jefferson County School District 509-J is located in central Oregon on and near the Warm 
Springs Indian Reservation. During the 2014-2015 school year, the district enrolled 923 Native 
American students, as documented by parent-submitted Title VII Student Eligibility 
Certification forms (506 forms). Native American students represent about 32 percent of the 
district's total enrollment of 2,866 students. Most Native American children begin their 
elementary education at Warm Springs Elementary School, where about 94 percent of the 
enrollment is Native American. When these children reach grade 9, they usually attend high 
school at Madras High School in Madras, where Native American students represent about 32 
percent of the enrollment. 

This report summarizes some of the outcomes and accomplishments of Jefferson County School 
District's Indian Education Program for the 2014- 2015 school year. The Indian Education 
Program, supported by Title VII of the No Child Left Behind Act, addresses the needs of the 
district's Native American students through a team of certified instructors, and community 
liaisons at Warm Springs K-8 Academy and Madras High School. The U.S. Office of Indian 
Education grant supported these services, in part, in the amount of $191,828. 
Jefferson County School District 509-J (JCSD) contracted with Education Northwest to conduct 
an external evaluation of the program to determine the district's progress in achieving its 
objectives. JCSD maintained four objectives for the Title VII Program during the 2014-2015 
school year: 

• 	 Increase knowledge of cultural identity and awareness among elementary, middle and 
high school Native American students. 

• 	 Increase school attendance rate among elementary, middle and high school Native 
American students. 

• 	 Increase academic achievement among elementary, middle and high school Native 
American students. 

• 	 Decrease school dropout rate among middle and high school Native American students. 

To evaluate progress on these objectives, this evaluation examines the following data elements: 
absentee rates for Native American students in grades 1- 12; chronic absenteeism for Native 
American sh1dents across all grade levels; reading and math proficiency rates for Native 
American students in grades 3- 8 and 11; scores on the Kindergarten Assessment for incoming 
Native American kindergarten students; and dropout rates for Native American students in 
grades 9- 12. Data was collected from JCSD and from public data available on the Oregon 
Department of Education website. 

This report provides an overview of the overall performance of Native American students 
enrolled in the district, and the district's progress toward the program's four major goals. 
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Findings 


Nationally, the purpose of Title VII is to improve education for Native American Students. The 
Jefferson County School District 509-J (JCSD) has four goals for the use of Title VII funds in its 
schools. This evaluation drew on a variety of data sources to examine JCSD's progress on the 
four goals. In this section of the evaluation report, we describe these data sources and findings 
related to each goal. 

Goal 1: Increase knowledge of cultural identity and awareness among elementary, 
middle, and high school Native American students. 

To explore this goal, we hosted an in-person focus group with parents of Madras High School 
students and members of the Native American community in Warm Springs. The purpose was 
to better understand the perception of members of the Native American community. There 
were five participants in the focus group, representing parents, Title VII-funded staff members, 
cultural activity providers, and representatives from the district's administration. Using a semi­
structured protocol, participants were asked about successes and opportunities in each of the 
Title VII objectives for 2014-2015. Participants expressed optimism about the progress made so 
far but highlighted continued needs and persisting issues among Native American students. 

Results 

Members of the focus group were optimistic about the progress that had been made to 
strengthen Native American culture identity through the use of Title VII funds. The group 
unanimously agreed that cultural pride and identity are "really important" for Native students. 
However, participants recognized the struggle to sustain meaningful cultural activities at the 
middle and high school level. 

The group discussed the value of aligning activities with the new Oregon American Indian/ Alaska 
Native Education State Plan 2015 and the opportunity to leverage expectations laid out in the plan 
to catalyze changes in the district. Parents cited an enrichment program that occurs before 
school that allows Warm Springs Academy students to participate in language and culture 
programs- such as traditional crafts- as a good example of how the school is supporting 
positive cultural identity. Participants noted that having this program before school allows 
parents to drop off students before they go to work, helping reduce the incidence of absences. 
Additionally, the before-school program provides academic support for students that may be 
struggling in their classes. At the same time that they are reinforcing cultural identity, these 
services are helping improve attendance and academic achievement. 

At the high school level, mentoring provided by the community liaison has helped Native 
American students stay on track in terms of attendance. One participant asked, "What can we 
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change to make them want to be there?" The group discussed current opportunities to explore 
college and careers, and agreed more opportunities in this area would be beneficial. 

Participants also discussed opportunities at the high school to reinforce cultural identity. They 
indicated that a Native American student club that promotes Native American culture would be 
a great service for Native American students to help increase cultural identity. Currently, there 
is no specific club solely dedicated to Native American students. 

Although participants were mostly optimistic about progress made, they also expressed 
concern with the current state of finances in the tribal community as a major factor impacting 
Native American students. They explained that the recent drastic reduction in monthly per 
capita distribution payments was having a negative impact on families who depend on this 
income. For example, if a student misses the school bus, then it becomes difficult to go to school 
because it requires paying for public transportation or for gas to drive the student to school. 

Goal 2: Increase school attendance rate among elementary, middle, and high 
school Native American students. 

To address this goal, we examined absentee rates for Native American students among all 
grades over the last three years and we also examined chronic absenteeism rates. For both 
analyses we used school-level publically available data. In the past year, the rate of absenteeism 
for Native American students has decreased across all grade levels. Chronic absenteeism was 
higher than the state average, and was especially high among high school students. 

Results 

We compared the annual average percent of school days absent (absenteeism rates) over the last 
three years for Native American students in elementary, middle, and high school. Figure 1 
summarizes the absenteeism rate over time for Native American elementary, middle, and high 
school students in JCSD. 

The overall absenteeism rate for Native American students in grades 1-12, measured in terms of 
the percentage of school days absent, decreased from 12 percent in the 2013-14 school year to 
10.9 percent in 2014-2015. Compared to the previous years, there was a drop in the absenteeism 
rate across all grade levels. Middle school had the largest decrease (3.1 percentage points) while 
elementary and high school had more modest decreases (.6 and .5 percentage points, 
respectively). 

In the 2014-2015 school year, high school students had the highest absenteeism rate, at 
17.2 percent, while middle school students demonstrated the lowest, at 7.7 percent. Elementary 
students had a 9.8 absenteeism rate. 
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Figure 1 
Trends in Native American Student Absenteeism Rates, by Grade Level 
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Source: Data provided by JCSD509-j and Oregon Department of Education web site, retrieved February 11 , 2016, from: 
httpJ/www .ode .state.or. us/search/page/?id=4 71 

In Figure 2, we summarize chronic absenteeism rates, measured as students who do not attend 
90 percent or more of school days, for Native American students in JCSD and Native American 
students statewide. JCSD students had an absenteeism rate that was five percentage points 
higher than the statewide average for Native American students. 
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Figure 2 
District and State Chronic Absenteeism Rate for Native American Students for the 2014-2015 
School Year 
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Analysis of absenteeism rates reveals differences among elementary, middle and high schools. 
In 2014-2015, nearly half of Native American high school students were chronically absent 
while elementary and middle schools had much lower rates. Lower chronic absenteeism rates in 
the elementary and middle school years are typical, though we did not have data to compare it 
to statewide averages by grade level. 

Figure 3 
District Chronic Absentee Rate by Grade Level for Native American Students in the 2014-2015 
School Year 
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Goal 3: Increase academic achievement among elementary, middle and high 
school Native American students. 

We examined reacting and mathematics proficiency rates for Native American students in 
grades 3-8, and 11 as well as Kindergarten Assessment results. For both of proficiency rates and 
Kindergarten Assessments, we used school-level publically available data provided by JCSD or 
extracted from the Oregon Department of Education website. Math and reading proficiency 
rates and Kindergarten Assessment for JCSD Native American students were below the overall 
proficiency rates for Native American students statewide. 

Results on the Oregon State Assessment 

Prior to the 2014-2015 school year, Oregon students in grades 3, 5, 8, and 11 participated in the 
Oregon Assessment of Knowledge and Skills (OAKS). Beginning with the 2014- 2015 school 
year, a new assessment - the Smarter Balanced Assessment (SBA) - was used to test students on 
the Common Core Standards. Students in grades 3- 8 and 11 were included in the testing pool. 
The results of the exam placed students at four performance levels; students are meeting or 
exceeding standards if they score a "3" or "4" on the SBA. Because of the change in the exam, 
we will not compare performance on the OAKS with the SBA scores. Data presented here serve 
as baseline for comparisons with future SBA results. 

Figure 4 presents SBA results for JCSD and statewide Native American students for the 2014- 15 
school year. Overall, the proficiency rates for Native American students in the district are lower 
across the board than the proficiency rates for Native American students statewide. 

Figure 4 
Percent of Native American Students Scoring Level 3 or 4 in the Smarter Balanced Assessment 
in in 2014-2015, by Grade Level 
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Source: Data provided by JCSD509J 

The difference in district performance compared to the performance of the state's Native 
American students was more pronounced in the elementary and middle school grades. 
Proficiency rates in reading were 19 percentage points lower for elementary students, and 
17.5 percentage points lower for middle school students. The difference in proficiency rates in 
math was not as pronounced as in reading, but was still lower for district Native American 
students. District performance in math was 15.7 percentage points lower for elementary grades 
and 12.0 percentage points lower in middle grades than for similar Native American students, 
statewide. 

Although district Native American high school students had lower levels of proficiency 
compared to Native American high school students statewide, the difference was not a 
pronounced as in elementary and middle school. Among high school students, JCSD 
proficiency rates were 4.2 percentage points lower in reading and 10.8 percentage points lower 
in math. However, the district's Native American high school students' proficiency rates in 
mathematics were very low, with just 7 percent of students achieving a score of "3" or "4" on 
the SBA. 

Results on the Kindergarten Assessment 

Oregon began administering a Kindergarten Assessment (KA) for incoming kindergarten 
students beginning in the 2013-2014 school year. The state assesses incoming kindergarten 
students on Early Literacy, Early Math and Approaches to Learning during the first six weeks 
of school. The Early Literacy component measures how quickly and accurately students can 
produce letter names ad letter sounds. The students are given a score of 0-100 in each section, 
demonstrating the number of letter names or sounds they are able to identify in one minute. 
The Early Math component assesses student knowledge in numbers and operations (i.e., simple 
addition, simple subtraction, counting, and number patterns). Students are given a score 
between 0-16, representing the number of items students answer correctly. The Approaches to 
Learning component measures teacher perceptions of student's self-regulation and 
interpersonal skills. Students receive a score of 1- 5. 

Figures 5 to 8 present the results of the district's KA compared to the state, over the last two 
years. Results from the 2014- 2015 KA showed that Native American JCSD students performed 
slightly lower than Native American students statewide on most components of the exam. 
Compared to the state results, district students correctly answered about one item less in the 
math section. District students identified 1.5 sounds and about two letters fewer than statewide 
Native American students in Early Literacy. However, Native American JCSD students scored 
slightly higher (.2 points) on the Approaches to Learning component. 
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Figure 5: Average Ratings and Scores for District and State Native American Students on the 
Kindergarten Assessment 
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Source: Oregon Department of Education web site, retrieved February 11, 2016, from: 
httpJ/www.ode.state.or.us/search/page/?=3908 

Overall, in 2014- 2015, JCSD Native American students demonstrated improvement across all 
components of the KA compared to the 2013- 2014 school year. The largest increase occurred in 
the recognition of letter names-Native American students were able to recognize about four 
more letter names compared to the previous year's cohort of kindergarteners. District 
performance also increased in sound recognition, Early Math and Approaches to Leaming by 
1.4, .5, and .3 points, respectively. 
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Goal 4: Decrease school dropout rate among Native American students. 

To address this goal, we examined dropout rates for Native American students in grades 
9 through 12. Over the last five years, there have been fluctuations in the dropout rate for high 
school students, but, generally, a downward trend. The percent of dropouts for the 2014-2015 
school years was higher compared to the previous year, but lower than the four-year average. 

Results 

Evaluators collected dropout rate information for the 2014-2015 school year, and compared to 
the last four years. We calculated the number of students and the proportion of dropouts for 
each grade level, (summarized in Table 1 and displayed in Figure 9). 

The annual dropout1 rate in 2014-2015 for grades 9-12 was 10 percent, which is higher than the 
prior year (6.5%), but lower than the previous four-year average of 11.l percent (2010- 2011 
through 2013- 2014). The dropout rate has fluctuated over the last five years and reached a low 
of 6.5 percent in 2013-2014, but climbed right back up the following year. However, the dropout 
rate has not gone over the 2010- 2011 rate (13.6%) and has demonstrated a general downward 
trend. The current dropout rate is 3.6 percentage points lower than five years ago. 

Table 1 
Summary of Native American Dropouts in Jefferson County School District 509-J 

Grades 9-12 

Year Number of Students Number of Dropouts Dropout Rate (%) 

2010-2011 236 32 13.6 

2011-2012 235 26 11 .1 

2012-2013 227 30 13.2 

2013-2014 217 14 6.5 

2014-2015 259 26 10.0 

5 year average 235 26 10.9 

Source: Oregon Department of Education web site, retrieved February 11, 2016, from: 
httpJ/www.ode.state.or.us/search/page/?id=1 

1 Annual dropout rates are calculated by dividing the number of students in grades 9-12 that dropped 
out of school by total enrollment at the beginning of the school year. 
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For the 2014-2015 school year, the dropout rate for Native American students in JCSD was 
1.4 percentage points higher than the dropout rate for Native American students statewide. 
Over the last five years, the JCSD rate has been higher all years except for 2013-2014, when the 
district rate dipped just below the state rate (6.5 percent compared to 6.8 percent). However, the 
differences in dropout rates have reduced over time and have been much lower in recent years. 
Five years ago Jefferson County had a rate that was 7.7 percentage points higher than the 
statewide dropout rate for Native American students, a much higher difference compared to the 
current difference in dropout rates (1.4 percentage points higher). 

Figure 6: Trends In Dropout Rates for District and State Native American Students Over the 
Last Five Years 
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Summary 


Annual data pertaining to each of the program goals for JCSD's Title VII program were 
collected during the 2014-2015 school year and were added to longitudinal data to show trends 
over time. We summarize the major findings, for the past year and longitudinally, below. 

Goal 1: Increase knowledge of cultural identity and awareness among elementary, middle, 
and high school Native American students. Focus group participants expressed optimism 
about the impact of services being provided for Native American students. They also 
acknowledged there is still much progress to be made, opportunities for programming, and 
barriers to address. 

Goal 2: Increase school attendance rate among elementary, middle, and high school Native 
American students. The overall absenteeism rate for Native American students in Jefferson 
County S.D. decreased from 12 to 10.9 percent, and there was a reduction across all grade levels 
compared to the previous year. Although there was improvement in attendance rates, chronic 
absenteeism was higher than the state average for Native American students. 

Goal 3: Increase academic achievement among elementary, middle, and high school Native 
American students. On the new Smarter Balanced Assessment, JCSD Native American students 
scored lower across all grade levels and subjects compared to statewide Native American 
students. Because the SBA is a new assessment, it was not possible to examine trends in student 
achievement over time. However, data from the Kindergarten Assessment showed positive 
changes in Early Literacy, Early Math and Approaches to Learning for entering kindergarteners. 

Goal 4: Decrease school dropout rate among middle and high school Native American 
students. Although the 2014-2015 school dropout rates for 9th-12th-graders increased, there has 
been a general downward trend over the last five years. While the Native student dropout rate 
in JCSD is still higher than the average for Native American students statewide, the difference 
has been decreasing over time. The district had a dropout rate 7.7 percentage points higher than 
the state in the 2010-2011 school year. In 2014-2015 it was only 1.4 percentage points higher. 

During the 2014-2015 school year, the Title VII Program worked to improve student attendance, 
retention, and achievement, and to increase cultural identity. Even though JCSD Native 
American students are performing below Native American students statewide on nearly all 
indicators, there have been many positive results in the district. Absenteeism rates decreased by 
1.1 percentage points compared to the previous school year and were lower across all grade 
levels. Kindergarten Assessment scores increased across all components compared to the 
previous year. While the dropout rate increased compared to the previous year, it was below 
the four-year average. Title VII funds are only one source of supplemental funding to promote 
academic success for Native students. In combination with other initiatives, incremental 
improvements shown in 2014-2015, have the promise of better outcomes for Native American 
students in coming years. 
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Oregon Department of Education. (2015). Oregon Kindergarten Assessment Report Overview. 
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through 2015). Retrieved from http://www.ode.state.or.us/search/page/?id=471 

Oregon Department of Education. (2016). Dropout Rates in Oregon High Schools (2010 through 
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Jefferson County School District - Evidence of Capacity 

The project director is Melinda Boyle, JCSD Director of Curriculum and Instruction and 

leader of the district Teaching and Learning Support Team Ms. Boyle has extensive experience 

in academic supports for American Indian and low-performing youth, school leadership, 

program management and development, diversity/cultural competency and community-building. 

The School Improvement Specialists from the Teaching and Learning Support team will 

collaborate and assist district leadership with extensive experience and success in increasing 

achievement for low-performing and minority youth. The district has recently hired three new 

administrators (Ken Parshall, principal at Wa1m Springs K-8 Academy, and principal Mark 

Neffendorf and vice principal HD Weddel at Madras High School), each of whom has 

demonstrated success in student achievement through improving instruction, implementation of 

research-based curricula, targeted interventions for low-performing students, and development of 

strong school-family-community pa1tnerships. 

Martha Bewley, the Chief Financial Officer for the Jefferson County School District, 

is responsible for budgets; receipt of revenues, investments and bonding; purchase 

orders (including quotes and bids); receiving goods and warehouse issue of certain 

supplies; payment of bills and employee reimbursements ; payroll and employee 

benefits plans; all other property and liability insurance policies; grant funds accounting 

and monitoring; student accounting for state purposes; and annual audits. JCSD district 

currently administers several federal grants including, Title 1, Title II, Title ill, Title VI, and 

Title VIl. Currently we have a Federal Elementary Counseling Grant. 

Along with its partners, the Jefferson County School District plans to continue the 

activities and partnerships proposed in the Circle, Culture and Learning Youth & Family 

Program. These partnerships have been in existence for a number of years, and will continue 
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Jefferson County School District - Evidence of Capacity 

into the future. All partners are highly committed to developing and continuing high quality 

programs for Al youth, as well as support for their families. The school district has an 

lnteragency Agreement with the Confederated Tribes of Warm Springs--through June 30, 2021-­

that ensures cross-agency collaboration to address AI student education. Most projects resulting 

of these partnerships (e.g. the Family University, and programs with the four university partners) 

are of no-cost to the school district, thus ensuring continuation beyond the life of this grant. The 

district will continue to look at redistribution of general funds, as well as develop its donor base 

and pursue grant-writing opportunities to extend and augment the successful activities proposed 

in this grant. 

Additionally, beginning in 2016, the district is implementing Oregon's new Indian 

Education Plan. Elements of the plan include: enhanced partnerships, culturally relevant 

framework of best practices for AI students, college and career readiness programs, piloting of 

new AI attendance programs and climate surveys, Al-specific data analyses, AI hiring practices, 

and additional equity/AI-culturally specific PD and training for educators. 
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Demonstration Grant for Indian Children Jefferson County Schools 

Circle, Culture, and Learning Youth & Family Program - 48 months program 


LOGIC MODEL 

Current Inputs Outputs Outcomes I Impacts 
Conditions Key Activities (Direct result of (Longer term (4-7 year-+ -+ 

activities) behavioral change) behavioral change) 

Needs/Barriers 
1. Implementation of Extended • 75% of students • Improve K-8 • Reduce student • High poverty 
Learning Opportunities: participate in K-8 before Smarter Balanced, dropout rate for• Rural population living at distance 
• Offer before/after school and/or after school DJBELS, scores by AI Students from from school 

programs: Rise & Shine programs 25% by end of 6.5% to4%. • Culturally diverse population 
0 Cultural activities for grant • 100% of students• AI student achievement rates below 

students/families (Oregon State participating in K-8 after state and national average 
strengthen student- Average 4%) school programs engage • Increase student 91 

h• AT high school graduation and rates 
fam ily-community in cultural programming grade retention bybelow state average. 
engagement 30% period • 80% of 81

1i graders • Increase student • AI high school dropout rate above 
0 Educational activities graduation rate promoted complete state average. 

enhance Oregon Literacy for Al students summer transition • Increase number of• Students disengage in transition from Framework and Common from 36. 7% toprogram freshman on track K-8 reservation school to town high Core State Standards 70% (Oregon(six or more • 30% of cohort students school 
0 Athletic activities increase Slate Average credits) 30% byparticipate in high school • Low family involvement student health 72%)end of grant.extracurricular activities 

• Limited opportunities for cultural, • Two week extended school by encl of grant
athletic and educational activities year K-8, August, full • Increase percent • Increase family • Expand College and outside of school time enrollment of all students ofAl elementaryengagement inCareer Programs by 50%

• focusing on literacy and math. school students school-family • Increase partnership 
Resources, Assets & 2. School -Family-Community passing Smarter activities by 25% offering cultural 
Opportunities Engagement Balanced Reading by end ofgrant activities to students and 

• Develop culturally-specific 2014- 15jl-om families by 50% . 
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Demonstration Grant for Indian Children Jefferson County Schools 

Circle, Culture, and Learning Youth & Family Program - 48 months program 


LOGIC MODEL 

• 	Private and public community 
partners, including tribal partners 
and Title VII parent group 

• 	All staff trained in A YID 

• 	AVID strategies implemented at ES; 
to be extended into MS by end of 
grant 

• 	Strong leadership and staff support 
at all levels across district 

• 	Alignment with Common Core 
Standards and Oregon Literacy 
Framework 

• 	District-wide accountability system 

Family University program 

• 	Develop college-career support 
program (A YID, OSU, UO, 
COCC) 

• 	School-family-community 
athletic/activity nights. 

• 	School-fami I y-community 
cultural nights l/month 

3. Freshman transition program 
• 	 Provide 4 week summer bridge 

MS-HS program 

• 	College and Career Readiness 
Focus 
o AVID 
o College Field Trips for MS & 

HS Students. 
o A YID Professional 

Development for School Wide 
Model 

o MHS Futures Center 

• 	25% of families • Expand college-
participate in Family career support 
University program(s) program to MS & 

HS (A YID, OSU, 
UO, COCC) 

participate in school-
family events. 

• 	50% of families 

• 	Increase enduring 
partnerships 
offering cultural 
activities to 
students/families 

12. 9% to 50% by 
June 2020. 

• 	 Tncrease percent 
ofAT middle 
school students 
passing Smarter 
Balanced Reading 
2014- 15from 
18.5% to 50% by 
.Tune 2020. 

• 	increase percenr 
ofAl high School 
students passing 
Smarter Balanced 
Rea.ding 2014­
15from 56.1% to 
70% by June 
2020. 

• 	 increase 
American Indian 
Attendance from 
89.10% in 2015­
16 to 92% by June 
2020. 
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•overall, Melt""c!a's success 

Spri."'°0S fYOl'\I. ntl' 

i.""tetli.geV1.Ce, worf?. etntc, 

av.c;( t1bU.Ct1:1 to brL"'-0 
cltspart1tt groups to 

COY\.StY\.St.<S. Iv. aretls she 
superVi.ses, persoil\.v.el 
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-·Kei.thjohv.sov. 
superi.11\.tev.cleil\.t 

OB/ECTIVE: 

Experienced and Innovative Instructional leader seeking the opportunity to make a difference in the 
lives of children in a rewarding administrative position 

EDUCATION: 
Lewis & Clark College • June 2006 

o Continuing Administrators License 

Oregon School Personnel Association• June 2004 

o Human Resource Director Cer tification 

Lewis & Clark College • August 2000 

o Master of Arts in Teaching 

Oregon State University • June 1982 

o Bachelor of Science Business Education 

PROFESSIONAL EXPERIENCE: 
Director of Curriculum & Instruction 

Jefferson County School District 509-J • July 2009 ­

o Teaching & Learning Support Team Leader 

• Instructional Coaches 

• Quality Teaching 

• District & School Improvement 

o Principal Big Muddy K-8 School 

Present 

o New Teacher Induction & Mentoring Program 

• New Teacher Center Model 

o Systems of Accountability 

• Data Driven Decision Making 

• District & School Data Teams 

• Priority Standards & Common Formative Assessments 

• Effective Instruction 

• 100% Engagement of Students 

o Oregon Literacy Framework 

o Professional Development Coordinator 

o Curriculum Selection, Mapping, & Implementation 

o Collaborative Transit ion to Common Core Standards 

o Federal Programs Director, Title I, II, Ill, IV, VI 

o School Improvement Grant District Director 

o Family University 

o Extended Learning: Acceleration, Summer School, After School Tutoring 

o Teacher & Administrator Evaluation 

o Grant Writing, Awarded Over $2,000,000, 2013-2015 

o District Assessment Coordinator 

o Gift of Literacy, First Grade Celebration 
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--SUStl"'- Tt11:1tor 

'""structi.ov,at Cot1cl1 

o Presenter 

• COSA, Principals Conference• October 2011 & 2012 

• COSA, Assessment Institute• August 2011 & 2012 

• The Turn Around: Our Road to Academic Success 

• An Academic Triathlon: The Race of a Lifetime 

o Oregon Department of Educat ion Stakeholder Advisory Groups 

• ESEA Flexibility Renewal 2015 

• District & School Accountability & Improvement 2014 

• Mentoring Program Standards 2014 

Human Resource Director 

Jefferson County School Distr ict 509-J • July 2004 - June 2009 

o Management of Two Labor Agreements 

o Recruitment, Staffing, & Hiring 

o Training & Professional Development 

o New Teacher Induction & Mentoring 

o Collaborative Evaluation Program Development: 

o Evaluation &Management of District Personnel 

o Labor Negotiations & Relations 

o Policy Awareness 

o Creation of Employee Handbook 

o Leave Administration Including OFLA & FMLA 

o Workmen's Compensation 

o Transportation Department Director 

o Facilitator of Supervisors Meetings 

A Journey of Continuous Growth 

o Problem Solving & Working in Collaboration with Administrative Team 

Jefferson County School District 509-J 

Assistant Principal Madras High School • July 2002 - June 2004 


Business Teacher, Madras High School• July 2001 - June 2002 


Small Business Owner & Manager 

Petals & Posey's Flowers & Gifts, M adras, Oregon• 1998-2003 

Chief Financial Officer, Human Resource Director, Office Manager • 1983-1997 

Cummings Transfer Co., Albany, Oregon 

Management responsibility encompassed five corporations within the state of Oregon. 

Responsibilities included management of cash resources, accounts receivable and payable, 

payroll, general ledger, financia l statements, technology, and related accounting and reporting for 

all locations. Human Resource director for 300 employees union and non-union, administered 

and monitored compliance with three bargaining unit contracts. Supervised safety committees, 

OSHA regulations, drug testing, and all areas of employment law, purchased and managed 

insurance, employee benefits, and workmen's compensation. 

Community Organizations and Activities: 

Jefferson County Rotary Club 
Member 2004-Present 
President 2009-2010 

Soroptimist International 
Member 1988-2004 
Albany President, 1989-1990 
Madras President, 1999-2001 
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Jefferson County Kids Club 
Board of Directors, 1999-Present 
Chair 2000-2001, Board of Governors 

Jefferson County Education Council 
Member 2011-Present 
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-.:Jodi liaga//L 
Commu//Lf.ty Member 

Communi(v Honors; 
Albany Junior First Cit izen 

Albany Area Chamber of Commerce, 1994 

Woman of the Year 

Soroptimist International of Albany, 1991 

Member of the Year 

Jefferson County Rotary Club, 2012 

Recent Leamjng; 

Community Service Award 

Albany Boys and Girls Club, 1998 

Boys and Girls Club of America 

Silver Medallion Award, 1992 

o Leading for Learning, Chalkboard Project with University of Washington 

o Response to Instruction and Intervention 

o AVID Leadership 

o Proficiency Based Teaching and Learning 

o The Leadership and Learning Center 

• Data-Driven Decision Making for Results 

• Common Formative Assessments 

• Priority Standards 

• Power Strategies/Effective Teaching 

• 90/90/90 Schools Summit 

• Leadership Coaching 

o Dr. Kevin Feldman, Adolescent Literacy & Engagement 

o Jo Robinson, Elementary Reading 

o Anita Archer, Direct Instruction Trainer of Trainers 

o Charlotte Danielson, The Framework for Teacher Effectiveness 

o Marsha Moyer, Educator Effectives, Administrator &Teacher Evaluation 

o Robert Marzano, Formative Assessment and Standards-Based Grading 

o New Teacher Center 

• Coaching & Observation & Setting Professional Goals 

o Coaching Leaders to Attain Student Success (Class) 

o Oregon Leadership Network Annual Conference 

o Common Core State Standards 

o CORE Leadership Summit 

References; 
Rick Molitor, Superintendent 

Jefferson County School District 509-J 
541-475-6192 

Keith Johnson, Retired Superintendent 
Jefferson County School District 509-J 

503-704-8735 
Deborah Hunt, Principal 

Madras Primary School 
541-460-2430 

Tim Whitaker, Maintenance &Transportat ion 
Jefferson County School District 509-J 

541-460-1192 
M ike Solso, Community Member, Rotarian 

541-815-2211 
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Rob Saxton, Deputy Superintendent 
Oregon Department of Education 

503-781-0454 
Susan Taylor, School Improvement Specialist 

Jefferson County School District 509-J 
541-475-6192 

Rosalynn Jaeger, Principal 
Buff Intermediate School 

541-556-1962 
Vicki Jenkins, Retired Principal 

State Leadership Coach 
541-410-9041 

Pat Echanis, Principal 
Metolius Elementary School 
541-647-9493 
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l<cn Parshall 

l(b)(6) 


Education 
1994-2005 Lewis and Clark College 

Initial Administrator, Continuing Administrator and JnitiaJ Superintendent 
Licensure 

1987-1994 Portland State University 
Masters of Science Degree, Exercise Science and Sports Studies 
Standard Administrative and Initial Superintendent's Licensure 

1981-1986 Pacific University 
Bachelors of Science Degree, Physical Education/Math Endorsement 

Administrative Experience 

Assistant Superintendent of Human Resources 
Salem-Keizer School District, Salem, Oregon. July 1, 2013 to present 

Major Accomplis/1111e11ts 
• Revised hiring process for licensed teachers which allowed principals to hire more efficiently; 

more than doubling the percentage ofopenings filled by the end ofJune for the upcoming 
school year. 

• 	Wrote a successful grant application for the Minority Pipeline Grant and established a pathway 
for bilingual support staff to obtain licensure as a teacher. 

• Successfully bargained a contract with the Association of Salem-Keizer Support Professionals. 
• Partnered with Western Oregon University to establish a bilingual teacher pathway for 

graduating seniors. 
• Facilitator ofa New Administrator Seminar (Monthly) for 26 new administrators from Salem­

Keizer and neighboring school districts. 
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Ken Parshall 

Principal, McKay High School 
Salem-Keizer School District, Salem, Oregon June, 2010 to June, 2013 

Responsible for school improvement initiative, budget management, and school turnaround under 
Federal School Improvement Grant (SIG). 

Major Accomplisllme11ts 
o 	 McKay posted the largest growth in students meeting/exceeding the state standards (OAKS) in 

both reading and math over a two year period for large high schools in Oregon. 
o 	 McKay posted the lowest drop-out rate in Oregon for schools larger than 750 students (0.16) 
o 	 Piloted LEGENDS teacher evaluation system and supported colleagues during district-wide 

implementation. 
o 	 Established a safe and orderly school environment for staff and students. 
o 	 Established a professional development plan and implemented weekJy teacher training; focused on 

improving instruction and establishing a school wide culture of literacy. 
o 	 Established collaborative teacher teams, focused on curriculwn/instruction/and assessment. 
o 	 Implemented common unit plans in all courses, school wide 
o 	 Planned and implemented Summer School (460 students in Swnmer of2012) 
o 	 Planned and implemented August Academy week ofprofessional development and collaborative 

teacher planning prior to the start ofschool. 
o 	 Developed a security plan, resulting in a safer school environment for students and staff. 

Principal, McNary High School 
Salem-Keizer S.D. Salem, OR. July, 2003-JWle, 2010 

Major Accomplishments: 
o 	 Led school to first "Outstanding" rating on Oregon School Report Card. 
o 	 Led school from lowest math scores in district to top math scores in district in three year period. 

(2003-2006) 
o 	 Led school from second lowest writing scores in district to top writing scores in district in three 

year period. (2003-2006) 
o 	 Led school to first "Outstanding" rating on the Oregon School Report Card. 

Principal, Crook County High School 
Crook County S.D. Prineville, OR. July, 2000~ June, 2003 

Major Accomplishments: 
o 	 Led the school to our fi rst "Outstanding" Rating on the Oregon School Report Card. 
o 	 Aligned curriculwn standards, instrnction, and assessment. 
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Ken Parshall 

Principal, Crook County Middle School 
Crook County School District, Prineville, OR. July, 1999- June, 2000 

Major Accomplishment: 
o Aligned curriculum standards, instruction, and assessment. 
o Implemented behavior and academic intervention plan 

Assistant Principal/Athletic Director, Crook County High School 
Crook County School District, Prineville, OR July, 1998-June, 1999 

Responsibilities: 
o Hiring, Observation, Evaluation of licensed and classified staff 
o Student management, special education, staff development 
o Facility management, athletic department budget and purchasing 

Professional Organizations 

ASCD Association for Supervision & Curriculum Development 

NASSP National Association ofSecondary School Administrators 

COSA Confederation ofOregon School Administrators 

OASSP Oregon Association ofSecondary School Principals 

OSPA Oregon School Personnel Association 

Selected Leadership Activities 

Oregon AVID Principal Leadership Collaborative Committee Member, 2011-2014 

State Advisory Board, Northwest Association Committee Member, 2002-2014 
of Accredited Schools 

Distinguished Leader Project (Chalkboard Project) 2014-2015 participant 
And Center for Educational Leadership 

Salem-Keizer PACE Committee Committee Member, 2010-present 
(Professional Action Committee for Education) 

interest-based Bargaining Team Led District team in 2014, Member 
Salem-Keizer School District two other times. 
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Ken Parshall 

Interest-based Bargaining Team Member of District team in 1998-99 
Crook County School District 

Administrative Mentor 2010-2013 

OSAA Delegate Assembly Past Member 

OSAA Championship Committee Committee Member, 2002 

East Salem Rotary Member, 2010-2014 

Keizer Rotary Member, 2007-2010 

Keizer Leadership - Keizer Chamber Member, Class of2008 

Keizer Chamber ofCommerce "No -Meth" Committee member, 2004-2006 

Keizer Chamber ofCommerce Education Committee 2003-2010 

Selected Professional Development 

• AdvanceEd External Review Chair Trnining 

(Leading Accreditation Site Visit Teams, Salem, OR) 


• 	 Public Safety Education Association "Risk Management Training" 
(Organizational Risk Management) 

• 	 Teachscape Inter-rater Reliability Training 
(Salem, OR) 

• 	 Blended Coaching; New Teacher Center 
(Coaching School Leaders, Salem, OR) 

• 	 Professional Learning Communities Training 
(Solution Tree, Richard and Rebecca Dufour) 

• 	 Pyramid Response to Intervention Institute 
(Salem, OR) .... 

• 	 Proficiency Overview Workshop 
(Business Education Compact, Salem, OR) 

• 	 AVID Leadership for College Readiness 
(Leading College Readiness at high schools, Sacramento, CA) 
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Ken Parshall 

• 	 National School Turnaround Conference 

(USDE, Chicago, lllinois) 


• 	 McREL Leadership Training 

(Salem, OR) 


• 	 Baldridge-based Approach to Organizational Learning 

(Central Oregon) 


• 	 Gallop Teacher Perceiver Training (Certification) 

(Gallop Organization, Clackamas, OR) 


• 	 Strategic Conversations with Teachers) 

(Robyn Jackson, Mindsteps) 


Selected Presentations 

''A Turnaround School" 

(Oregon Association ofLatino Administrator Conference, Portland, OR, February, 2013). 


"Closing the Achievement Gap; A Success Story" 

(State Advisory Board for Accreditation Fall Conference Keynote, Salem, OR, November, 2012) 


"School Improvement Planning; Focused on Literacy and Math" 

(ODE, School Improvement Network Conference, October, 2012) 


"Closing the Achievement Gap; A Success Story" 

(Oregon Association ofLatino Administrator Conference, Portland, OR, Febmary, 20 12) 


"Math Workshops at the high school level" 

(Confederation ofOregon School Administrator Conference, Seaside, OR, June, 2006) 


Professional References 

Dr. Sandy Husk, CEO AVID Work: (931) 561-4656 
San Diego, CA l(b)(6) 

Former Superintendent. Salem-Keizer School District 
Salem, OR 
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Ken Parshall 

Gustavo Balderas, Superintendent Work: (714) 847-2551 

Ocean View School District l(b)(6) 


Huntington Beach, California 

Kelly Carlisle, Assistant Superintendent 
Salem-Keizer School District 
Salem, Oregon 

Kathleen Hanneman, Interim Director of High Schools 
Salem-Keizer School District 
Salem, Oregon 

Don Grotting, Superintendent 
David-Douglas School District 
Portland, Oregon 

Christy Perry, Superintendent 
Salem-Keizer School District 
Salem, Oregon 

Work: (503) 399-3002 

l(b)(6) 
 I 


Work: (503~ 399-2636 

1Cb)(6) I 


Work: (503) 308-0170 


Work: (503) 399-3001 
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Mark .J. Neffendorf 

Educntlon and certification 


Continuing Administration Licensure, Lewis & Clark College, Portland, Oregon, 2006 


Basic Administration Certification, Lewis & Clark College, Portland, Oregon, 2000 


Masters ofArts in Teaching, Pacific University, Forest Grove, Oregon, 1984 


Bachelors of Arts in Physical Education, Portland State University, Portland, Oregon, 1978 


Employment History: 

Confederation of Oregon School Administrators 
Consulting and training of new administrators 

Tigard High School, Tigard, Or. 
Principal 

Bend Senior High School, Bend, Or. 
Principal 

Scappoose High School, Scappoose, Or. 
Principal 

Southridge High School, Beaverton, Or. 
Assistant Principal 

Westview High School, Beaverton, Or. 
Administrative Assistant 

Glencoe High School, Hillsboro, Or 
Physical Education Teacher 

Evergreen Jr. High, Hillsboro, Or. 
Physical Education Teacher 

Poynter Jr. High, Hillsboro, Or. 
Physical Education Teacher 

Related Al'eas of Aclministl'ative Expel'ience 

Lenclel'shtp 

District nnd Building Strategic Planning, Implemcn!n!lon nnd Evnluntion 


New Building Consh'uctlon 

Shored Dcclslon-Mnking (site council, nnd curriculum lenclership tcnm) 


Dntn-D1·lven Decision Mnklng/Dntn Tennis 

mlmplement11tlon 

~~w·~:J..~goo79 
Speclnl ~Alg~t~gsign 

2015-present 


2009-2015 


2004-2009 


2002-2004 


1996-2000 


1990-1996 


1981-1990 


1978-1981 




Programs 

Smnller Lenrnlng Co111111uni tics 


Internntionnl Bnccnlnurente Progrnm 

Student Advisories 

Cn1·ee1· Pnthwnys 


At Risk Intervention 

Dropout Prevention nnd Recovery 


TESA 

Grndunte Follow up Study 


Explore/PLAN/ACT, 9-11 grncle 

Future Center nncl Mentoring Progrnm 


School Climnte 

Weekly School Improvement Activities 


Student Services 


Personnel 

Ce1·tified nnd Clnsslfied Stnff Hiring, Supervision nnd Evnluntlon 


Building Stnff Development, Inservice Trnlning 

Certified nnd Clnsslfiecl Collective Bnrgnlnlng 


Weel<ly School I111provemcnt 


Fiscal Management 

Genernl Fund Duilcllng 


ASB nud 231 

Cnpitnl Projects for New Constrnction 


Federal SLC Grant 

Funds for IB lmplementntion 


Community Relations 
Site Council 
Booster Club 

lnfor111ntion Nights 
Pnrent-Tenchei· Conferences 

Llnlson with News Medin 
Monthly Pnrent Newsletter 
Community Use of Fncillties 

School Websites 


Related Trainings 

Diversity Trnlning 


Crlticnl Friends Group 

CIM, CAM, PASS 


Conlition of Essen tinI Schools 

Poverty in Eclucntion 


!Yfnster Schedule Worksho1> 

PAVTEC 


CTE 

Assessment Trnlnlng 


Smnller Lenrnlng Communities 

IBTralnlng 


Mnklng Stnnclnrcls Work 

Dntn Driven Decision Mnl<ing/Dntn Teams 


School Emergency Response nnd Mnnngement 

TESA 


At-Risk Students 

Tcncher Evnluntion 


Professional Organizations 

Confcdcrntion of 01·ego11 School Admlnlstrntors 


Nntlo1111I Associntlon of Secondnry School Princl1rnls 

Assoclntion for Supervision nnd Curriculum Development 


Oregon Athletic Conches Assoclntlon 


State Committees 

Oregon Lenclershlp Nehvo1·k 


OSAA Dclegnte Assembly 


Awards 
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Objective 

To apply for the position of Superintendent ofSister School District 

Experience 

Consultant for COSA 2015 

Responsibilities: Training beginning administrators 

Principal, Bend Senior High School 2009 - 2014 

Responsibil ities: Leading the staff, students and community of Bend High. 

Assistant Principal, Bend Senior High School 2005-2009 

Responsibilities: Forecasting, Master Schedule building, Discipline, State Testing, Attendance, Staff Evaluations, Safety, CTE, 
SET, Curriculum Guide, ZAP, etc. 

Assistant Pdncipal, Duniway Middle School 2004-2005 

Responsibilities: Safety Committee, Attendance, EBS, Discipline, 504 &Sped, Teacher Evaluations, Co-Curricular Activi ties 

Physical Education Instructor/ Health l nstmctor/ 

Asst. Activity Director: 1992-1994, Dean ofstudents: 2001-2004, McMinnville High School 

Responsibilities: Head Wrestling coach (1992-2001), Asst. Football Coach, Link C!'ew Leaclel', 504 Team, Vision Team, 
Selection Committee for VP and Principal, Mentor Program with high school and elementa1y school students (Bear 
Buddies), Staff Fitness Program, CAM Committee, EBS Committee, helped design and implement MHS Fitness Center 

Caree1• Eel/Personal Finance/Business Law Instmctor 

Bend Sen ior High School 

Responsibilities: Asst. Wrestling Coach, Asst. Football Coach, Advisory of Fellowship of Christian Athletes 

Biology, Personal Finance/Business Law/Alt Ed Instntcto1· 

Tigard High School 


Responsibilities: Head Wrestling Coach, Asst. Football Coach, served with the Mastery Teaching Team (ITIP) 


Instructor of Education, Warner Pacific College 

Responsibilities: Directed student teachers, teaching education courses 

Career Education/Math Instructor, Twility Jr. High 1980-1985 

Responsibilities: Head Wrestling Coach (THS), Asst. Wrestling Coach, Asst. Football Coach, Asst. Softball Coach, Service Club 
Advisor 
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Physical Education/Biology Instructor, Neah-Kah-Nie High School 

Responsibilities: Asst. Wrestling Coach, Asst. Football Coach, designed and Implemented Special Education for the physically 
handicapped 

Education 

Lewis & Clark College, 2013 	 Portland, OR 

Continuing Administrative licensure 

George Fox Unive1·sity 	 Newberg, OR 

Initial Administration license, 2003 

Post Graduate Work 

linfield College, Western Oregon University, City University, Oregon State University 

Portland State University 	 Portland, OR 

Masters of Education, 1984 

Oregon State University 	 Corvallis, OR 

Bachelor of Science, 1979 

Additional P1·ofessional Activities/ Awards/Honors 

• 	 2014 State of Oregon Principal of the Year 
• 	 2010 Oregon CTE Administrator of the Year 
• 	 Prlnclpal of the Year, 2013-2014 - Bend LaPine School District, 4ui largest school district in Oregon 
• 	 Oregon Chapter of the National Wrestling Hall of Fame - Inducted 2013 
• 	 OSAA Delegate, 2009-2014 - Selected by Superintendents of the IMC 
• 	 Teacher of the Year, 1996 - McMinnville Schools, presented by McMinnville Jaycees 
• 	 Teacher of the Year, 1996 - Presented by the Consolidated Union (including Salem School District, 

McMinnville School District, and others) 
• 	 4X Coach of the Year - Selected by fellow coaches from the Metro League and the Pac 9 Leagues 
• 	 Selected State Coach for All-Star Team - Coached the Oregon USA Wrestling Team in Cuba 
• 	 Teacher of the Year - Twility Jr. High 
• 	 Outstanding Educator - Tigard Jaycees 
• 	 Team Chaplain - Oregon State University Football Team 
• 	 Team Chaplain - Llnfield Football Program 
• 	 Oregon State University 3X Varsity Letter winner 

Related Training 

• 	 Common Core Workshop 
• 	 RTI Training 
• 	 Feldman Training on Literacy 
• 	 Breaking Ranks I & II 
• 	 Small Learning Communities 
• 	 CTE National Convention 
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• Power Standards Workshop 
• Health & Safety Workshop 
• Professional Learning Communities Workshop 
• At-Risk Students 
• Data Driven Decision Workshop 
• Law Conference 
• School Culture Workshop 
• Master Schedule Workshop 
• Teacher Evaluations 
• Poverty Workshop 
• Culture Bulldlng 
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Gena M. Bennett 


Professional Objective 
To serve as an instructional leader who collaborates with staff, students and the community to provide an 
exceptional education that meets each student's needs and prepares them for a successful future. 

Leadership Experience 
Instructional Coach, Jefferson County Middle School 2011- Present 
Administrative Intern, Jefferson County Middle School & Madras High School 2015-2016 

Guided Implementation of Response to Instruction and Intervention 
Facilitated Staff Professional Development 
AVID Site Coordinator 
Curriculum and Programs Support and Data Analysis 
Collaborated with School Leadership to Create Master Schedule 

Teaching Experience 
Jefferson County Middle School 2005-Present 
Instructional Coach 
6th Grade Self-Contained Regular Education Teacher 
6th Grade Self-Contained Teacher in a Sheltered Language Classroom 
Jefferson County Middle School Coordinator/Teacher Summer School, 61

h_gth Grade 

2011-Present 
2009-2011 
2005-2009 
2013,2014 

EDUCATION 

University of Oregon 
George Fox University 

Initial Administrative Licensure Program 
Reading Endorsement Program 

Oregon State University Masters of Science in Mathematics and Leadership 
Oregon State Univers ity Masters of Arts in Teach ing 
Oregon State University Bachelor of Arts in Liberal Studies, Emphasis: Language Arts 
Linn Benton Community College Associate of Science: Foreign language, Spanish 
Linn Benton Community College Associate of Science: Human Development and Family Sciences 
Linn Benton Community College Associate of Arts: General Transfer Degree 

LINCENSURE and CERTIFICATIONS 
Initial Administrative License, eligible summer 2016 

Oregon Professional Teaching License, 2015-2020 
Foundational Mathematics PK-12 
Elementary Multiple Subjects PK-12 
English for Speakers of Other Languages PK-12 
Reading Intervention PK-12 

Trainer of Trainers for Explicit Instruction, Anita Archer, 2014 

American Red Cross, First Aid, CPR, and EPI trained 

2016 

2012 
2009 
2005 
2004 
2004 
2004 
2004 

PR/Award# S299A 160079 


Page e104 




ATIENDANCE & PARTICIPATION at PROFESSIONAL CONFERENCES 
AVID Summer Institute, 2014 & 2015 
National Equity Project, Coaching for Equity, 2015 
New Teacher Center, Coaching & Mentoring Workshops, 2011-2016 
Teacher Development Group Math Practices Workshop, 2013 
ODE PLC Workshops, 2013-Present 
Presented at COSA for JCSD 509J, 2012-2013 
EdTech and ARRA Technology Grant Conferences, Portland, Oregon, 2009-2011 
Teach American History Program Participant and Coach, Central Oregon, 2009-2011 
Presented at Higher Education Cultural Competency Summit, PSU, April 2005 
Presented at Oregon Association of Teacher Educator's Conference in Portland, Oregon, Feb. 2005 

• Strand: Promoting Educational Equity through Social Justice 
Presented at the 2"d Annual Oregon State University Social Change Conference, Feb. 2005 

• Strand: Creating social change through social equity 

MEMBERSHIP and COMMITTEES 
Standards Based Grading Committee, Jefferson County School District 509J 
RTli Implementation Committee, Jefferson County School District 509J 
Math Committee, Jefferson County School District 509J 
Student Led Conferences Committee, Jefferson County Middle School 509J 
Attendance Team, Jefferson County Middle School 509J 
Phi Theta Kappa 

REFERENCES 

Mr. Simon White Princi al Jefferson County Middle School 
swhite@509j.net (b)(6) 

Mrs. Melinda Boyle 
mboyle@S091.net 

Curriculum Director, Jefferson County School District 509J 
1Cb)(6) I 

Mrs. Vicki Jenkins 
vjenklns@509j.net 

SIG Grant Coach, Oregon Department of Education 
1Cb)(6) I 
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Lonnie Henderson 

"One of Mr. 

Henderson's greatest 
strengths is his 
collaborative 
leadership style, 
which fosters a sense 
of belonging, being 
valued, listened to, 
and the knowledge 
that everyone is a 
part of the team. " 

Craig Morgan 
Principal 
Metolius Elementary 
School, Metolius, 
OR. JCSD 509J 

"... In thinking about 
Mr. Henderson's 
attributes, I would 
have to say he is a 
team playe1~ is 
dedicated, has an in­
dcplh knowledge of 
curriculum, and he is 
very dependable." 

(b)(6) 

Education 
University Of Oregon Eugene, OR. 

• 	 Master of Education, {2008) 
• Initial Administrator (2008) 

W estern Oregon State College Monmouth, OR. 
• 	 Bachelor of Science in Elementary Education, ( 1985) 

Licensure 
State of Oregon 

Basic Administrative 2014- Present 
• 	 Standard Elementary Education K-9 September 1985-Present 

Professional Experience 
Jefferson County School District 509J District Office 

• School Improvement Specialist (2014-present) 
Metolius Elementary School: 

• 	 Instructional Coach (2009-2014) 
• Second Grade {1998-2009), Music {1998-2003), Fourth Grade (1993-1995) 

Westside Elementary School: 
Second Grade (1997-1998), Fourth Grade (1995-1997) 

Warm Springs Elementary: 
• Second Grade, {1987-1993) 

Coaching: Jefferson County School District 509-J 
• 	 Head Cross Country Coach, 1994-2006 
• 	 Head Track Coach, 1997-2004 


Assistant Track Coach, 1987-1997 


Darryl Smith 
Director of Human 
Resources and 
Operations 
Jefferson County 
School Dist rict 
509J, Madras, OR. 

Professional Affiliations 
Madras Education Association, 1987-Present 

• 	 Grievance Chairman, 2000-2007 
• 	 Bargaining Co-Chairman, 1998-2004 
• 	 President, 1993-1994 

Parent Teacher Association 
• 	 Member, Metolius Elementary PTA 1998-2014 
• 	 Vice President, 2006-2007 

"Lonnie is the go-to 
person at our school. 
... /have every 
confidence that 
Lonnie would make a 
great elementary 
principal. " 

Lark Earnes t 
Secretary 
Metol ius Elementary 
Schoo l, JCSD 509J 

Training 

• 	 Explicit Instruction Trainer With Anita Archer 
Instructional Technology Strategies Conference 
New Teacher Center@ UCSC 
Leadership and Learning Center 
CORE Leadership Summit 
Jennifer Gingerich 

• 	 Gary Kllburg 
• 	 Jo Robinson 
• 	 Carol Dissen 
• 	 Ann Arbogast 
• 	 Anita Archer 


Dr. Kevin Feldman 


Community Involvement 

• 	 Member of Relay for Life Cancer Society Committee --.... 
• 	 Member of the Mac Dash Triathlon Committee 
• 	 Member of Metolius Friends Community Church 
• 	 Member of the Jefferson County Historical Society 
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(b)(6) 

Susan A. Taylor 

Personal 

Education 

Professional 
Experience 

Married, 2 children, ages 25 and 21. . 
Interests include spen'clir'lg time witl; family, camping, snowmobiling, gardening, ·~d · 
"reading. · . .. · . · . · · . 

• 	 f " I 

Masters of Education, Lesley University, Cambridge Massachusetts, April 2007, 

Integrated Teaching through the Arts . 


Bachelor ofScience, Oregon State University, Corvallis Oregon 


Major: Elementary Education Area of Concentra,tion: Reading 


,	Other Universities Attended: 

Portland State University, Depa.rtrnent of Continuing Education 

Eastern Oregon University, Department of Continuing Educatio~ 


Southern Oregon University, Department of Continuing Education 


School Improvement Specialist, Instructional Coach, Jefferson County 

School District, Madras, Oregon, Supervisor- Melinda Boyle 


Fall 2013-present 


Region 5 ESD Math Coach Coordinator, High Desert ESD, 


Supervisor- ·Paul Andrews 


Fall 2013-present 


Instructional Technology Coach1 Coordinator ofEd Tech Grants 

Jefferson County School District, Madras Oregon, Supervisor_..:.Melinaa Boyle, FalJ 
·2007-2013 . . ', 

Elementary Teacher, Buff ~lementary School 


Madras, Oregon •. Fifth grade, Supetvis?r- Mrs. Marlys Alger · 
 . ' 
Fall, 2005-present . , 	 I • 

. 	 :~ 

Elementary Teacher, Madras Elementary School . . 


Madras, Oregon, Fifth grade, Supervisors-Mr. Steve.Johnson and Mr'. Darjl Smith 


Fall 2001-Spring 2005 


Middle School Teacher, Culver Middle School 


Culver, Oregon, Sixth grade, Supervisor- Mr. Phillip Fox 


Fall 1993-Spring 1994 and Fall 1997-Spring 2001 


Elementary Teach er, Culver Elementary School 


CUiver, Oregon, Fourth grade, Supervisor- Mr. John Thomas 


Fall 1987-Spring 1993 
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Accomplishments 
And Extra Duties 

Training 

References 

National Board Certified Teacher-Middle Childhood Generalist, 

certified by the National Board For Professional Teaching 


Standards on November 21, 2003 


Recogn ized in the 2006-2007 edition of Who's Who Among American 

Teachers 


Co
0

-Coordinator of District New Teacher Induction and Mentoring­

Jefferson County School District, 2013-present 


Math PD Facilitator.Jefferson County School District, 2004-present 

Technology PD Facilitator-Jefferson County School District, 2007r' 

present 


District ELA Curriculum Committee Co-Leader.Jefferson County 

School District, 2004-present 


District Standards Based Grading Committee Member-Jefferson 

County School District, 2015-present 


Co-Head Teacher Responsible For Testing-Buff Elementary School, 

2006-2007 


Title-One Schoolwide Committee Member-Buff Elementary School, 

2005-2007 


Supervising Teacher of Student Teachers-George Fox University, 2004­
2007 

Explicit Instruction Anita Archer 

ED-Tech Cohort Best Practices in Instrnctional Technology 

Mentoring and Coaching Teachers New Teacher Center 

Mentoring and Coaching Leadership and Learning Center 

School Leadership CORE Leadership Summit 

Math Best Practices Teacher Development Group 


Melinda Boyle - Director of Curricuh1m, Jefferson County School District 
375 SE Buff Street, Madras, Oregon 

l(b)(6) I 
Marlys Alger - Principal, Buff Elementary School 
375 SE Buff Street, Madras, Oregon 

1cb)(6) I 
Darryl Smith - HR Director, Jefferson County School District 
215 SE Buff Street, Madras, Oregon 

1Cb)(6) I 
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Consortium Agreement 

Demonstration Grant for Indian Children Program CFDA 84.299A 

2016-2020 Consortium Agreement 
COtff-tUEH A rt.o HU81:.# Uf 

Partner Organization: Confederated Tribes of Warm Springs 
Contact Name: Caroline M. Cruz I Title: Health & Human Services, General Manaqer 
Address: 1233 Veterans Street, PO Box C 
City: Warm Sprinas I State: Oreaon I Zip: 97661 
Phone: (541) 553-3311 

The members of this consortium enter into an agreement to provide the following educational -opportunities to our 
youth: 

Jefferson County School District 509-J: 

• 	 Implementation of the Oregon .American Indian/Alaska Native Education Plan. 

• 	 Identification and implementation of cultur:illy responsive cunicuhun that honors Native place, language, 
culture, and history, and builds connections with the local communities and tribe. 

• 	 Provide math, science, and language arts acceleration, extended learning, and enrichment opportunities. 

• 	 Provide an extended school year transition program focused on college and career readiness, and other 
academic/ cultural activities, with participation for all .American Indian students entering 9'" grade. 

• 	 Provide monthly family, culture & education events. 

• 	 Work collaboratively with Tribal Education, Tribal Work Force Development, Tribal Culture and Heritage, 
Title VII Parent Conun.ittcc, and students' families to create a support system for Native .American Students. 

Confederated Tribes of Wann Springs: 

• 	 Assist the District with identification of culturally responsive curticulum that honors Native place, language, 
culture, and history, and builds connections with the local communities and tribe. 

• 	 Encourage students to participate in math, science, and language arts acceleration, extended learning, and 
enrichment opportunities. 

• 	 E ncourage students to attend the extended school year transition program at Madras High School focused on 
college and career readiness, and activities participation for all American Indian students entering 9lh grade. 

• 	 Participate in Community Partner .Advisory Committee quarterly grant meetings. 
• 	 Work collaboratively with the District and student families to create a support system for Native .American 

Students. 

G. f1. 
Print Name of Authorized Agent Confederated Tribes of Warm Springs Tiiie 

Signature ofAuthorized Agent 	 Date 
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P.O Box 909 

Warm Springs, 


OR 97761 


541.553.3331 

Fax 541.553.3338 


Board ofDirectors 


Douglas E. Goe 

President 


Bill Nicholson 
Vice President 


Lynn Johnson 

Roberta Kirk 


Olney "JP" Patt 

Stanley Speaks 


Kenneth L. Smith 

Valerie Switzlel' 


Patricia Creelman 

Board Secretary 


Sunmiet Maben 

Board Treasurer 


Operations Manager 


Carol Leone 

Executive Director 


Directors Emeritus 

Janice Clements 


ChiefDelvis Heath Sr . 


. · ·. 

Tho Contodoratod Tribes or ttlo 
Wum Spt1ng• Rutrvauon or Oregon 

www.muHumatwanmplioge.org 

May 23, 2016 

To the Selection Committee of the Demonstration Grant for Indian Children: 

As the Executive Director of The Museum At Warm Springs, I am writing this letter 
of support for the Jefferson County School District's Circle, Culture andLeaming 

Youth & Family Program. This program is being submitted by the district, in 

partnership with triba~ university and community partners. We are happy to be a 
collaborative partner in this project. The Confederated Tribes ofWarm Springs' Tribal 

Museum program will work with the district to provide Native arts and cultural 
instruction to youth and families in these important programs. 

Our museum is unique in many ways. We have one of the most complete artifact 
collections of any Native American museum in the country. Much ofour collection 
details the culture and history of The Confederated Tribes ofWarm Springs. 
Additionally, our museum offers live demonstrations by tribal members of the arts, 
history and culture. We also work closely with affiliated arts and culture organizations 
through the Central Oregon Arts and Culture Alliance to bring a variety of educational 
opportunities to the Warm Sp1ings community. For example, last year, working 
through ACA and Caldera Youth Arts, we brought the international musical group 
"One Beat" to the Museum for a ~ay of musical culture sharing. 

I highly support the Circle, Culture and Learning Youth & Family Program and 
believe the implementation of this program will improve outcomes for Native youth. 
We look forward to working with the school district in support of all of our Native 

students and families. 

Carol Leone 

Executive Director 

PR/Award# S299A 160079 


Pagee110 


http:www.muHumatwanmplioge.org


4- 14 ~- Mcmll.m Sl. #6069, Ncwlil'.tJ(, 01\ 97132 I 503.ilS.83113 I K""'Kcfoi..ctlu 

May 15, 2016 

To the Selection Committee of the Demonstration Grant for Indian Children: 

As the Director ofGeorge Fox University's Grow Your Own Co-Teachi11g Program, located on the 

Wann Spriugs Tribal Rese1vation, Tam writing this letter of support for Jefferson County School 

District's Circle, C11lt11re and Learning Youth & Family Program. This program is being submitted 

by the district, in partnership with tribal, university and community partners. We are proud to be a 

collaborative partner in this endeavor. 

Tbe primary goal of the the Circle, Culture and Leaming Youth & Family Program is to increase the 

college and career readiness of the district's 1,021 Native American students. To do so, Native 

students need to see and work with teachers like themselves. With the school district, and partner 

institution Central Oregon Community College, the Gro111 Your 011111 Co-Teachi11g Program recruits 

l l th aud 12th grade Native students into a teaching cadet program. This program offers a dual credit 
option program at both the high school and the community college. Once students receive their AA, 

they retum to the district, where they are guaranteed full employment. Here, they co-teach at the 

Warm Springs K-8 Academy, co-teaching for two years with a veteran teacher. The university 

provides on-going coursework and supervision, leading to a BA in education, a K-8 teaching 

credential, and an ELL endorsement. 

We highly suppo11 the Circle, Culture and Leaming Youth & Family Program and believe the 

implementation of this program will improve outcomes for Native youth, as well as provide useful 

data that cau be used to increase academic achievement in schools sc1ving youth throughout our 

country. 

Respect fu l!y. 

Katy Turpen 
Assistant Professor ELED 
George Fox University 
kturnen@georgefox.edu 
503-351-7744 
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0 UNIVERS I TY OF OREGON 

~ l ay 15. :Wl(1 

To: 	 Selection Committee of the Demonstration Grant for Indian Children 

Letter of Support 

Dear Selection Commillce, 
On behalf of' the Uni versi ty or Orq;1111 N(/(il'<' Op1111rt1111iti<'s Prog1w11. it i-; 111y di-.1inr1 pleasure to \\'rite thi:-. 
lcller of suppnrt for the kl'fcr-;nn County Sl'ltlml 1Ji-;tric1·:-. Circle, C11l111re 011d l.eomi11g Yo11t'1 & Family 
Progrn111 . This program b being :-.uh111i11cd hy the district. in partner:-.hip \\'ilh tribal. uni,·cr:-.ity and 
co111muni1y partner~. The Unin·r:-ily ol' Orl'g(ln·-. Notil·e Of>/)()/'/llllitil's program is proud tn hl' a 
collahorativl' partner in thi~ rndc;l\'llr. 
Tht: primary goal ot' the Circle, C11lt11re mul l.eami11g Yo11t'1 & Family Pmgmm i-. to increase the cnllq!c 
and career read ine:-.s of tht: di:-.1ric1 ·s 1.021 Nati \l' American -.1udrnt:-.. (l20 or whom attend the Wann 
Springs K-8 1\ cmlc111y. Scholl!. family and rn111111uni1y support--a-. well a-; -.1n1ng cultural lics--<ll'l' crit k al 
factor:-. in lhc m:adcmil' Slll'.l'l. or Nali\'t: )'lllllh . t\ Sl'l'llltdary goal nr thi-. pr11gra111 i-. Ill inneasc :-.chrn1l-. ­'" 

fa111ily-co111muni1y partnership:-. and partil'ipalion. The dis1rk1 will 111ec1 lhr-.c g11ab through nn1hipk 
l'XIL'n<kd. cullllrally-spet:ilk and research-based. c11llahora1i vc program-.. \Ve hclil'w thi:-. program will lead 
10 slUlknts' increased a<.:hicve1m·111 :ind c11gagl'111cnl. as well as strong and long lasting partnerships between 
sdtnols. fami lies and the t'(llllftlllnit y. 
The Univers ity or Oregl>n Nori1·,, 01>1111rt1111iti<"'. prugram is rn111111iued 10 supp11rti11g the Circle, Culture 011d 
Leami11g Youth & Family Program. A:- nlltl'd in thl' grant pniposal. \\'t: \\'ill 'bit the Warm Spring:- K-X 
Aradr111y 111 pn1"idc 111t:aningrul cngage111rn1 1\•garding the proccs-; tn pur-.ul· higher education in a family 
selling. Dl'n~loped speci ficall y 10 111ccl the lll'l'd' or Nati,·e \ llldcnt:-. and their fa1 11ili1:.... Ntttfre Opport1111itit'.' 
di..!111 ysl i lies the col lcge-preparat il'n procc-.:-. by ro:-.trring relat ional 1 rusl lwl \\'l'l' n prn~pl'cl ivc and current LIO 
Native student:-.. and integrating Native family rulturc and ,·aluc:-. into the pn1gra111 offerings. Ovl·r till' 
rm1rst· or an en:ning. sll1dcn1:-. and lht:ir l'amilit:-. 111cct. .;hare a nwal. learn ahnut college requirements. the 
col le gt: appl kal ion process and the colkge sd1nlarship prnccs~e~. and rct·l'i \'l' 111.:I p with r Ar SA appl kal ion 
or related questions. UO staff arc availahk lo ass ist student:-. and f'a111ilic' lw yond the prograni should 
questions or concerns arbc al'lcr 1Htr visi t 111 the l'llllllllllll ity. Additionally. 1';11ni lie:-. arc invited to spend a 
day on th!.! l JO rnmpus ht•l'orl' tile end nr the ;u.:adl!mk )'l'ar to further lhl' rnnvl·rsalion and relationship with 
facult y. staff and students. 
I highly support the Circle, Culture and Leami11g Yo/I/Ii & Family Program and helit:\'t: the implc111c111a1ion 
or thi-. program will impro\'l' 1H1tro111l·s for Nali\'l• youth. a:- well a-. pr11,·itk ti...d'ul data that can he u~rd lo 
innea:-.c acadc111ic ad1ic,·e111cn1 in :-.chnol-. -.l·n·ing y(luth thmughoul tllll' l'ountry. 

OFFICE OF THE VICE PROVOST FOR UNDERGRADUATE STUDIES 

5~5ti I Jnhwsil~· urOrngrnl. E11gu11u ()I{ !J7~11:v.~;;1o T (r. 01II :l·lli·1221 F (;,.,I I:H li·lilJ.111 1•1ww.uoregon.edu 
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May 15, 2016 

To the Selection Committee of the Demonstration Grant for Indian Children: 

As the Director of the Let's Talk Diversity Coalition, I am writing this letter ofsuppo11 for the 

Jefferson County School District's Circle, Culture and Learning Youth & Fami(v Program. This 

program is being submitted by the district, in partnership with tribal, university and community 

partners. Our program is proud to partner in this endeavor with the disttict. 

The Let's Talk Diversity Coalition serves Jefferson County and the Confederated Tribes of 

Wann Springs in Oregon. It was started in 2008 to promote cross-cultural understanding and 

awareness through creating inclusive conversations in the community through offering diversity 

trainings and fostering dialogue about health equity. 

For the proposed grant project, the Let's Talk Diversity Coalition will continue to provide staff 

support for the Papalaxsimislw program, which was developed in pa11nership between our 

coalition and Oregon State University. Our program utilizes a culturally relevant approach to 

educating 6-81" grade students and their families on high school graduation requirements, post­

secondary education options, college preparation and financing, including assistance with the 

FAFSA. 

The Coalition supports the Circle, Culture and Leaming Youth & Fami(y Program and believes 

the implementation of this program will improve outcomes for Native youth, as well as provide 

useful data that can be used to increase academic achievement in schools serving youth 

throughout our country. 

Respectfully, 

Courtney Snead 

Director 

Let's Talk Diversity Coalition 

let's Talk Diversity Coalition is s1m11sort:d hy 

~i) BestCare 
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USERllAME PASSWORD 

l..Lflc~b)~ ) .....___JI'-'___(6;.:.. _,1 m 
Foroot Usemanie? forgpt PilSIW9rd? 

Create an Account 

JEFFERSON COUllTY SCHOOL DISTRICT 509-J 44S SE BUFF ST 

DUNS: 030782767 CAGE Code: 4LD96 MADRAS, OR, 97741-1595,Entity Status: Active UlllTEDSTATES 

Explrauon Date: 02/02/2017oashbeam Purpose of ReglstJaUon: All Awards 

Entity Record 


Core Data 
 Points of Contact 
A5sertlons 

Reps & Certs Points of Contact 

EQCs 

~ [Current Record v[ \'Ill\\' S£L£C'l'£0 RECORD 

Service Contract R~port Mandatory Points of Contact 

BioPreferred Report 

Exclusions 

Actjye Exclusions 

Inactive Exclusions 

• Excluded Family Members 

1.~nu1tNTO Sl'.Al(Cll 

Electronic Business POC 

llUe: 

First llame: 


Middlellame: 
last llame: 
US Phone: 

ExtenSion: 


!ION US Phone: 

llotes: 


Address Une I: 

Oty: 

State/PrOVince: 

Counby: 


ZIP/Postal Cnrle· 


Government Business POC 

tide: 
Firstllame: 


Middle Name: 

last Name: 

US Phone: 

fxtem!on: 


tlOll US Phone: 

Notes: 


Address Une 1: 

Oty: 

State/Province: 

Counby: 


ZIP/Postal Code: 


[ Accounts Receivable POC 

MARTHA 

BC\'/LEY 
(541)475-6192 

210 

445 $.E. BUFF STREET 
MADRAS 

OR 

UllITEO STATES 


97741 

MARTHA 

BC\'/LEY 
(541)475-6192 

210 

445 S.E. BUFF STREET 
MADRAS 

OR 

UllITEO STATES 


977H 

Optional Points of Contact 

Government Business Alternate POC 

llde: 

First !lame: 


Middle llame: 

lastllame: 

US Phone: 

Extension: 


11011 US Phone: 

Notes: 


Address Line 1: 

City: 

State/Province: 

CounlJ'{: 


ZIP/Postal Code: 


MARTHA 

BEWlfY 
(541)475-6192 

210 

4'1S s.e. BUFF STREET 
MADRAS 

OR 

UllITED STATES 


97741 

[ Past Performance POC 
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rrtle: 

Flrst Uame: 


Middle rlame: 

last Uame: 

USPhooe: 

Extens.'oo: 


tlOtJ US Phone: 

Hotes: 


Address une 1: 

Oty: 


State/Province: 

Coontl)': 


ZIP/Postal Code: 


DAil 

CIW·lflESS 
(SH)475·6192 

209 

44S S.E. BUFF STREET 
MADRAS 

OR 
UNITED STATES 

9n41 

Past Pe.rformance Al ternate POC 

Trtle: 
First flame: 

Middle uan~: 
Last riame: 
US Phone: 
Extension: 

tlOll US Phone: 
Notes: 

Address Line I: 
City: 

State/Province: 
Coontl)': 

ZIP/Postal Code: 

DAN 

(HA/.ltlESS 
(541}175-6192 

209 

+15 S.E. BUFF STREET 
MADRAS 

OR 
UllITTDSTATES 

97741 

Electronic Business Alternate POC 

Title: 
Arst Name: 

Middle Harne: 
Last riame: 
US Phone: 
Extens1on: 

tlOll US Phone: 
llotes: 

Address Line I: 
Oty: 

State/Province: 
Count')': 

ZIP/Postal Code: 

MARTHA 

BEl'llEY 
(541)475-6192 

210 

415 S.E. BUFF STREET 
MADRAS 

OR 
UtlITTOSTATES 

97741 

SAM I System for Award Managtmtnt J.0 IBM vl.P.46.20160226· 1435 

\'IV/\'N FA~llS 
llote to all Users: This ts a federal Government coo1puter 
system. Use or this systen1 cons~tutesconsent to monitoriJI!) at all 
Umes. 
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60810 Federal Register/Vol. 75, No. 190/Friday, October 1, 2010/Notices 

Dn1cd: August 5, 2010. 
Mnl'k J. Mu:.aus, 
Acting J1P.gional Dimclor. 
ll'R l)(i<:. Z010-24fl68 l•'!lod fl-~0-10; 8:45 nm) 
81LLINQ CODE 4310-56-P 

DEPARTMENT OF THE INTERIOR 

Bureau of Indian Affairs 

Indian Entitles Recognized and Eligible 
To Receive Services From the United 
St.ates Bureau of Indian Affairs 

AGENCY: Bureau oflndian Affairs, 
Interior. 
ACTION: Notice. 

SUMMARY: This notice publishes the 
current list of 564 tribal entities 
recognized and eligible for funding and 
services from the Bureau oflndian 
Affolrs by virtue of their status as Indian 
tribes. The list is updated from the 
notice published on August 11, 2000 (74 
FR4021B). 
FOR FURTHER INFORMATION CONTACT: 
Elizabeth Colliflower, Bureau of Indian 
Affairs. Division of Tribal Government 
Services, Mail Stop 4513-MIB, 11340 C 
Street. NW .. Washington. DC 20240. 
Telephone mnnber: (202) 513-7641. 
SUPPLEMENTARY INFORMATION: This 
notice is published pursuant to Section 
104 of tho Act of November 2, l!J94 
(Pub. L. 103-454; 108 Stat. 4791, 4792), 
and in exercise ofauthority delegated to 
the Assistant SecretAry-lndian Affairs 
under 25 U.S.C. 2 and 9 and 200 OM 8. 

Published below is a list of federally 
acknowledged tribes ln the contiguous 
48 states and in Alaska. 

Amendments to the list include name 
changes and name corrections. To aid in 
identifying tribal name changes, the 
tribe's former name is included with tho 
now tribal name. To aid in identifying 
corrections, the tribe's previously listed 
name is included with the tribal name. 
We will continue to list the tribe's 
former or previously listed name for 
several years before dropping the former 
or previously listed name from the list. 

Tho listed entities are acknowledged 
to have the immunities and privileges 
available to other federally 
acknowledged Indian tribes by virtue of 
their government-to-government 
relationship with tl1e United States as 
well as the responsibilities, powers. 
limitations and obligations of such 
tribes. We have continued the practice 
of listing the Alaska Native entities 
separately solely for the purpose of 
facilitating identification of them and 
reference to them given the large 
numbor of complex Native names. 

Dated: Soptcmber 22. 2010. C'.apitan Grande Band of Diegueno 

Larry P,cho Hawk, Mission Indians ofCalifornia: 

Assistant Sccrctary--lnd/011 Alfaks. Barona Group of Capitan Grande Band 


of Mission Indians of the Barona 
Indian Tribal Entlties Within the Reservation, California Contiguous 48 States Recognized and Viejas (Baron Long) Group of Capitan
Eligible To Receive Services From the Grande Band of Mission Indians of
United States Bureau of Indian Affairs the Viejas Reservation, California 

Absentee-Shawnee Tribe of Indians of Catawba Indian Nation (aka Catawba 


Oklahoma Tribe of South Carolina) 

Agua Caliente Band of Cahuilla Indians Cayuga Nation of New York 


of the Agua Caliente fndian Cedarville Rancheria, California 

Reservation, California Chemohuevi Indian Tribe of tho 


Ak Chin Indian Community of the Chemehuevi J{eservation, California 

Maricopa (Ak Chin) Indian Cher-Ae Heights Indian Community of 

Reservation, Arizona the Trinidad Rancheria. California 


Alabama-Coushatta Tribes ofTexas Cherokee Nation, Oklahoma 
Alabamn-Quassarte Tribal Town, Cheyonno and Arapaho Tribes, 


Oklal1oma Oklahoma (formerly the Cheyenne­
Aln1ras lndia11 Rancheria, California Arapaho Tribes of Oklahoma)
Apache Tribe of Oklahoma Cheyenne River Sioux Tribe of theArapahoe Tribe of the Wind River Cheyenne River Reservation, South Reservation, Wyoming DakotaAroostook Band of Micmac Indians of Chickasaw Nation, Oklahoma Maine Chicken Ranch Rancheria ofMe·WukAssiniboine and Sioux Tribes of the Fort 

Indians of CaliforniaPeck Indian Reservation, Montana 
Chippewa-Cree Jndians of the Rocky Augustine Band of Cahuilla Indians, 

Boy's Reservation. Montana California (fonnerly the Augustine 
Chitimacha Tribe ofLouisianaBand ofCahuilla Mission Indians of 
Choctaw Nation of Oklahomathe Augustine Reservation) 


Dael River Band of the Lnke Superior Citizen Potawatomi Nation, Oklahoma 

Cloverdale Rancheria of Pomo Indians Tribo of Chippewa Indians of the Bad 

of CaliforniaRiver Reservation, Wisconsin 
Bay Mills Indian Community, Michigan Cocopah Tribe of Arizona 
Bear River Band ofthe Rohnerville Coeur D'Alene Tribe of t11e Coeur 

Rancheria, California D'Alene Heservation, Idaho 
Berry Creek Rancheria of Mai du Indians Cold Springs Rancheria of Mono Indians 

of CaIiforn ia of California 
Big Lagoon nancheria, California Colorado River Jndian Tl'ibes of the 
Big Pino Band of Owens Vnlley Paiute Colorado River Indian Reservation, 

Shoshone Indians of the Big Pine Arizona and C'.alifornia 
Reservation, California Camancho Nation, Oklahoma 

Big Sandy Rancheria of Mono Indians of Confederated Salish & Kootenai Tribes 
California of the Flathead Reservation, Montana 

Big Valley Band of Pomo Indians of the Confederated Tribes of the Chehalis 
Bi~ Vnlley Rancheria, California Reservation, Washington 

Blac feet Tl'ibe of the Blackfeet Indian Confederated Tribes of the Colville 
Reservation of Montana Reservation, Washil1gton 

Blue Lake Rancheria, California Confederated Tribes of the Coos, Lower 
Bridgeport Paiuto Indian Colony of Umpqua and Siuslaw Indians of

California OregonBuena Vista Rancberia of Me-Wuk Confederated Tribes of the Goshute Indians of California · Reservation, Nevada and UtahBurns Pai11le Tribe of the Burns J>ai11te Confederated Tribes of the Grand Ronde Indian Colony ofOregon 
C..ommunity of OregonCabawn Band of Mission lndians. 

Confederated Tribes of Siletz Indians ofCalifornia Oregon (previously listed As theCachil DeHe Band ofWintun Indians of 
Confederated Tribes of the Siletz the Colusa Indian Community of the t 

~ 

Reservation)Colusa Rancheria, California .' ' Confederated Tribas of the Umatilla ~Caddo Nation of Oklahoma f
Cahuilh1 Band of Mission Indians of the Reservation, ~regon ~ 

lCahuillA Reservation, California )i( .,...... Confe~erated Tr1b0;s of the Warm ; 

Cahto IndiAn Tribe ofthe LAytonville Sprmgs Reservation of Oregon f 
i 

Rancheria. California Confederated Tribes and Bands of the 
California Valley Miwok Tribe, Yakama Nation, Washington ! 

lCalifornia Coquille Tribe of Oregon ' ~Campo Band ofDiegueno Mission Cortina Indian Rancheria ofWintun 
Indians ofthe Campo Indian Indians ofCalifomia 

7 

r 
~ 

Reservation, California Coushatta Tribe of Louisiana ~ 
i 
' r 
f 
t 

! 
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Oregon American Indian I Alaska Native Education State Plan 2015 


Oregon Department ofEducation 
Al/ANAdvisory Panel Members: 

Angela Bowen, Confederated Tribes of 
Coos, Lower Umpqua & Siuslaw 

Angi.e Morrill, The Klamath Tribes, 
University ofOregon 

Ardis Juelle Clark, Confederated Tribes of 
Warm Springs 

Brenda A. Frank, The Klamath Tribes 

Chelsea Burns, Coquille Indian Tribe 

Dawn Malliett, Springfield Title VII 

Karen Kitchen, Portland Public Schools 
Title VII 

Kelly La.Chance, Bethel Consortium Title 
VII 
Kerry Opi.e, Burns Pauite 

Leilani Sabwlian, Springfield Title VII 
Program Parent Committee 

Leslie Riggs, Confederated Tribes ofGrand 
Ronde 

Lynn Anderson, Siuslaw School District 
Title VII 

Louise Wilmes, Beaverton School District 
Title VJJ 

Matthew Morton, Native American Youth & 
Family Center 

Michael Davis, Oregon State University 

Nichole June Maher, Tlingit, Northwest 
Health Foundation 

Ramona Halcomb, Confederated Tribes of 
the Umatilla Indian Reservation 

Randy Stephen Woodley, George Fox 
University 

Rick Molitor, Jefferson County School 
District 

Robin Butterfield, Winnebago!Chippewa­
Independent Contractor 

Se-ah-dom Edmo, Oregon Indian Education 
Association 

Shadiin Garcia, Laguna Pueblo, Oregon 
Education Investment Board 

Sonya Moody-Jurado, Confederated Tribes 
ofSiletz Indians 

Tabitha Whitefoot, Yakama/Independent 
Contractor Tammie Hunt, Cow Creek Band 

of Umpqua Tribe o.lfndians 

Valeri.e Switzler, The Confederated Tribes of 
Warm Springs 

Foreword 

Over a nine-month collaborative process, the American 
Indian/ Alaska Native Advisory Panel Members 
provided feedback and guidance in order to update the 
state's American Indian/Alaska Native State Plan. This 
plan is the product of that process and is a road map for 
state efforts to improve opportunities and outcomes for 
Native American youth in Oregon. 

The plan includes 11 state educational objectives with 
accompanying strategies and measurable outcomes. 
These have all been revised and detailed by members of 
the American Indian I Alaska Native Advisory Panel to 
supp01t the educational philosophy within American 
Indian I Alaskan Native communities. 

The Plan aligns with the Oregon Department of 
Education's strategic goals and key efforts, including 
boosting attendance and graduation rates for American 
Indian I Alaska Native students, providing culturally 
relevant professional development for school district 
staff, increasing recruitment and retention of Native 
teachers, and implementing historically-accurate, 
culturally-embedded Native American curriculum and 
instructional materials across the K-12 system. 

Over 20 years ago, the Oregon American Indian I 
Alaska Native Education State Plan was originally 
approved by members and educators within American 
Indian and Alaska Native communities, the State Board 
of Education, and staff of the Oregon Department of 
Education. The newly revised plan, outlined in the 
document below, honors this previous work and builds 
on that wisdom, while also being mindful of the 
changing educational landscape of Oregon. 

We look forward to the implementation of this plan and 
the realization of a universal, equitable education for all 
our children. 
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LEARNERS: Every student graduates from high school and is ready for college, career, or 
civic life. 

Objectives Strategies 

Create campaign to elevate awareness of 
resources that are available to AI/ AN students 
that could increase graduation rates. 

Partner with tribes and other stakeholders to 
identify and advocate culturally responsive 
approaches to increase graduation rates. 

Share and disseminate culturally relevant best 
practices and strategies for closing the 
opportunity gap for AUAN students. 

Encourage and incentivize districts to provide 
opportunities for AI/AN students to visit post­
secondary institutions. Pursue funds to 
support a state-wide college access day for 
AI/AN students 

ODE will provide support to districts in 
implementing AI/ AN culturally specific college 
and career readiness programs, services, and 
resources to every student beginning in third 
grade in order to create conditions for student 
engagement, leadership, and empowerment. 

ODE will coordinate with HECC to develop 
strategies to increase post-secondruy exit to 
high-paying employment opportunities. 

Chief Education Office will support a policy 
option package for funding to support a Tribal 
Attendance Pilot Program. The program 
would target schools in need of additional 
support to improve AUAN attendance. Create 
a climate survey (a tripod survey for students, 
educators, and parents) in schools struggling 
with truancy of AI/ AN students in order to 
identify barriers to attendance. Partner with 
Youth Development Division to leverage 
efforts of this program. 

In addition to lessons learned from pilot, 
research, identify and disseminate best 
practices, strategies, and tools for districts to 
adapt to their local contexts to improving 
attendance for all AiiAN students. 
ODE work with districts to convert cultural 
absences into credit earning opportunities. 

Metrics & Milestones 
Annually ODE will initiate and communicate a 
campaign regarding resources that are available to 
AllAN students and participate in large scale in­
services that wi!J increase graduation rates. 

ODE will partner with tribes and other stakeholders 
to identify and advocate for implementation in 
classrooms using culturally responsive approaches 
to increase graduation rates. 

ODE will provide a framework for districts to share 
and disseminate culturally relevant best practices 
and strategies specific to closing the opportunity gap 
for every AllAN students. 

Identification of funds to target AI/ AN student 
college and career readiness programs. 

Promotion of existing AI/ AN college and career 
readiness opportunities on ODE website. 

HS college credit data (BY 2017) - ODE 
College & Career Readiness data - ODE 
Access & Affordability Initiative reports­
HECC 
ODE's College & Career Programs - ODE 
Career Readiness & Workforce 

Development data from HECC 

Middle School early warning data - ODE 

Secure and distribute funding for pilot 
program - Chief Education 
Office/Legislature 

Disseminate funds and track progress - Chief 
Education Office/ODE 

D evelop framework for distiicts to review 
absences related to cultural activities - ODE 

Attendance data - ODE 
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Educators: Every P-12 organization is led by an effective administrator, and every student 
is taught by an effective teacher. 

Objectives Strategies 	 Metrics & Milestones 

Diversify the hiring pool of AI/AN teacher 
candidates by: 

1. 	 ODE encouraging districts to place 
job postings for teacher, 
administrative, and classified 
positions in Native specific media 
outlets, and 

2. 	 Creating an ODE resource page that 
provides resources, networks, and 
strategies for recruiting, hiring, and 
retaining AI/ AN teachers, 
administrators, and classified staff 

Offer place-based and general Professional 
Development to district HR offices and/or 
hiring panels on equitable hir ing practices. 

ODE will support districts in developing 
Equity Plans which will include providing 
AI/AN culturally responsive professional 
development opportunities for all staff at least 
once per year. 

ODE will create a list of appropriate AllAN 
culturally responsive trainings which districts 
can access. 

Explore a partnership with TSPC to offer an 
Indigenous Educational Sovereignty 
Certificate that teachers can obtain through 
continuing education units. The certificate 
will include information on teaching about 
Al/AN people and effective teaching to 
AI/AN students. 

ODE will connect with current Native 

Teacher prep programs at UO and PSU to 

assist with current outreach efforts and invite 

input on additional strategies to meet this 

objective. 


Identify funds to create Native American 

Educator hiring campaign. 

ODE work with districts to convert cultural 

absences into credit earning opportunities. 
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Oregon Educator Network (website)- ODE 

Professional Development offered- ODE 

Licensed educators data - TSPC 

Promote list ofprofessional development 
training opportunities on ODE website. 

Develop IES Certificate - TSPC/ODE 

Equity Plan development - ODE (Equity 
Unit) 

AI/ AN Educator data - TSPC 

Outreach to PSU & UO - ODE 

Campaign funding & structure - Chief 
Education Office 

Continued work with the Oregon Educator 
Equity Act - ODE & ChiefEducation 
Office 

Oregon Educator Equity Act Report 
- Chief Education Office AllAN 
Educator data - TSPC 
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Objectives Strategies Metrics & Milestones 

Leverage and connect to existing engagement efforts 
(including social events, entertainment, science nights, 
open houses, and community clubs). 

Survey results collected 
and analyzed 

CfJlmrifld Chief Education Office staff will convene the necessary 
u.::.i.::.lo:Ul.J.J#IJ tm~~ru agents to target funds for a minimum of 10 Native 

communities and tribes to support community driven 
"Community Conversations" (CC). ChiefEducation 
Office will improve student/ parental/ community 
engagement by establishing a cadre to facilitate "CC" 
and assist with the drafting of local "CC" action plans 
with strategies for improving engagement. 

Engagement efforts wi 11 be led by Chief Education Office 
and ODE et al. 

Schools & Districts: Increase performance for all schools and districts in order to create 
systems of excellence across the state. 

Objectives Strategies Metrics & Milestones 

ODE will suppott efforts to develop legislative language Emolled bill 
which mandates implementation of (K-12) historically 
accurate, culturally embedded, place-based, Utilization of SB 739 website to 
contemporary, and developmentally appropriate AI/AN house information - ODE 
curriculum, assessment tools, and instructional 
materials. 

ODE will continue to collect AlfAN curriculum which 
is, or can be aligned to the Common Core. 

ODE will provide a framework for districts to share and 
disseminate culturally relevant best practices, strategies, 
and curriculum to successfully increase educational 
opportunities for Al/AN students. 

Continue efforts with Advisory Panel, Oregon Tribes, 
OIEA, and other Al/AN stakeholders to develop 
legislati ve language for the 2017 session - ODE & et al 

Communities: Meaningfully engage elders, parents, stakeholders, and the larger community to 
help make Oregon's schools the best in the country. 

Utilize Al/AN Advisory Panel, Education Cluster 
(Government to Government), and other stakeholder 
groups to solicit best practices to engage community 
conversations - ODE & et al 
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ODE: Internal systems and processes support Equity Initiatives. 

Objectives Strategies Metrics & Milestones 

Establish a task force that will use multiple Create task force - ODE & Chief 
definitions (i.e. Federal, Tile VII, District, NCES, Education Office to develop 
etc.) to create one "flagged" data set for all Oregon definition - Task Force 
educational agencies to adopt. 

Coordinate with ODE Data Team to 
Develop a campaign to inform districts about the create an AI/AN flag - ODE 
new data collection mandate. 

Disseminate to education agencies ­
Chief Education Office 

ODE will report to the State Board of Education Annual Report - ODE 
twice per year on the implementation efforts of the 
AI/ AN Education State Plan. 

ODE will create an annual AI/AN report on 
progress of the AI/ AN Education State Plan. Data 
to include: attendance; discipline; SPED; 
graduation rates; achievement; drop-out; post­
secondary entrance; TAG rates; poverty (FRL); 
homeless; ELUsecond language; and other data as 
available. 

Gather existing state Indian Education legislation Connect with tribal government 
to create a comprehensive Indian Education bill lobbyist and other Al/AN 
that would include increased resources dedicated to organizations to support efforts ­
AI/AN education at ODE. ODE 

Create Professional Development for ODE staff on Training opportunities available to 
the State Indian Education Plan (include cultural ODE staff - ODE 
competency, sovereignty, Oregon Federally 
Recognized Tribes, and other identified trainings) AI/AN Indian Education Bi-annual 
to be offered to ODE staff and other educational & Annual Plan - ODE 
agencies. 

Increase representation of AJ./AN stakeholder input 
for programs and services offered through ODE 
(advisory boards, committees, hiring panels, etc.). 

communities. 
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Jefferson County School District - Description of Continuing Activities 

Along with its partners, the Jefferson County School District plans to continue the 

activities and partnerships proposed in the Circle, Culture and Learning Youth & Family 

Program. These partnerships have been in existence for a number of years, and will continue 

into the future. All partners are highly committed to developing and continuing high quality 

programs for AI youth, as well as support for their families. The school district has an 

Interagency Agreement with the Confederated Tribes of Warm Springs--through June 30, 2021-­

that ensures cross-agency collaboration to address AI student education. Most projects resulting 

of these partnerships (e.g. the Family University, and programs with the four university partners) 

are of no-cost to the school district, thus ensuring continuation beyond the life of this grant. The 

district will continue to look at redistribution of general funds, as well as develop its donor base 

and pursue grant-writing opportunities to extend and augment the successful activities proposed 

in this grant. 

Additionally, beginning in 2016, the district is implementing Oregon's new Indian 

Education Plan. Elements of the plan include: enhanced partnerships, culturally relevant 

framework of best practices for AI students, college and career readiness programs, piloting of 

new AI attendance programs and climate surveys, Al-specific data analyses, AI hiring practices, 

and additional equity/Al-culturally specific PD and training for educators. 
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Jefferson County School District- Defined Geographic Area to Be Served 

-­
...... 

__..... 

Jefferson County is located in Central 
Oregon, in the state's high desert region. 
With a population of 22,666, Jefferson 
County encompasses an area larger than 

the state of Rhode Island. Included in the 
county's vast and remote geography are 
high deserts, two rivers, mountains and 
canyon lands, ranch and farm lands, four 
cities (the largest, Madras, is home to just 
over 6, 100 people), several small 
unincorporated communities and one Indian 
reservation. The Confederated Tribes of 
Warm Springs Indian Reservation covers 
l ,006 square miles of northwest Jefferson 

__________.____..._.._.._;;;;_;;;;;:;;;;_;;:;;;;: County and is home to nearly 5,000 

members of the Warm Springs, Wasco and Piute Tribes. While the majority of Al youth attend 
the Warm Springs K-8 Academy, located on the reservation, the county's only high school is 
located in the town of Madras. 

This map to the right shows the schools 
in the county. Note the distance of the 
Warm Springs K-8 Academy from the 
high school, located in town. The map 
below shows the reservation land of the 
Confederated Tribes of Warm Springs. 

~ GJ 
® 

Melo 9 
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Budget Narrative File(s) 

• Mandatory Budget Narrative Filename: ....f _c_s_o_a_ud_g_e_t_ N_a_r_r_a_t_i_v_e_._P_d_f_____________. 


Add Mandatory Budget Narrative 1 1 Delete Mandatory Budget Narrative I I View Mandatory Budget Narrative I 


To add more Budget Narrative attachments, please use the attachment buttons below. 


Add Optional Budget Narrative 1 1 Delete Op11onal Budget Narrattve 11 View Optional Budget Narrative 
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Jefferson County School District - Budget Nan·ative 

Budget Narrative 

Personnel 

a. 	 Extended Year Teachers. (Entire WSK-8 teaching staff). Thirty-five (35) total. 

10 days at 7 hours/day @ $35/hour, based on the classified salary schedule for 

Jefferson County School District. Teaches the extended year program in August. 

Salary Yl=$2,450 (each) Total Salary Yl=$85,750. 

b. 	 Extended Day (AM) Rise and Shine Teachers. (To be hired). Five (5) total. 45 

hours @ $35/hour, based on the salary schedule for Jefferson County School 

District. Provides ELO instruction, tutoring and homework support during the 

school year. Salary Yl=$1,575. Total Salary Yl=$7,875. 

c. 	 Extended Day (PM) Teachers. (To be hired). Five (5) total. 45 hours @ 

$35/hour, based on the salary schedule for Jefferson County School District. 

Provides ELO math and literacy instruction during the school year. Salary 

Yl=$1,575. Total Salary Yl=$7,875. 

d. 	 Family University Instructors. (To be hired, number TBD depending on cohort 

need/schedule). Certified teachers, 171.5 hours of family (adult+ youth) 

instruction @ $35/hour based on certified extra duty salary schedule for 

Jefferson County School District with a 2.5% yearly salary increase built into the 

project. Total Y 1 salary available= $6,000. 

e. 	 Summer Bridge Teachers (To be hired). Thirteen (13) teachers x 65 hours (21 

days instruction <4 hours teaching + .5 hour prep each day> + 1 day pre-program 

prep) @ $35/hour. Salary Yl= $2,275 (each). Total Salary Y1=$29,575. 

PR/Award# S299A 160079 


Page e125 




Jefferson County School District - Budget Nan·ative 

f. 	 Summer Bridge Secretarial and Classified support. Two (2) staff x 65 hours @ 

$13 /hour. Salary Yl= $845. Total Salary Y1=$1,690. 

g. 	 Summer Bridge Custodial. One (1) custodian 200 hours @ 15 /hour. Salary Yl = 

$3,000 

h. 	 Summer Bridge program planning, 7 teachers, $200 each, Total= $1400. 

The following represents a summary of the four-year proposed budget for personnel 

expenses. Costs include 2.5% annual cost of living increase. 

Year 1 

$124,209 

Year2 

$127,314 

Year3 

$130,343 

Year4 

$133,602 

Total 

$515,468 

2. Fringe Benefits 


The following represents a summery of the four-year proposed budget fringe 


benefits at 35%, which include employer payroll tax, health and dental insurance, 


401K match. 


Year 1 

$42,802 

Year2 

$44,560 

Year3 

$45,492 

Year4 

$46,502 

Total 

$179,356 

3. 	 Travel (includes airfare, hotel, meals and other fees) 

a. 	 Travel to Washington, DC meetings, District program director and co-director. 

Two (2) @ $1750 each. Total= $3,500 yearly. 
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Jefferson County School District - Budget Nan·ative 

b. 	 Travel and registrations for total of 24 teachers talcing A YID professional 

development. 7 teachers in Yl & Y2, 5 teachers in Y3 &4@ $3,400/teacher. 

Yearl 

$27,300 

Year2 

$27,300 

Year3 

$20,500 

Year4 

$20,500 

Total 

$95,600 

4. 	 Equipment 

a. 	 Computers, printers and printing supplies to support students' I families F AFSA 

and college application, scholarship searches, and career learning. 

(Collaboration with new College and Career Development program.) Lap tops, 

12@ $750 each= $9,000 and printers, 2 @ $500 each= $1,000. Yl = $10,000. 

(Start up and one-time cost.) 

Year 1 

$10,000. 

Year2 

NA 

Year3 

NA 

Year4 

NA 

Total 

$10,000 

5. 	 Supplies 

a. 	 Supplies (arts and language materials, printing supplies, food) for community 

events - YI&Y2= $10,000 Y3 = $8,000, Y4 = 5,000. 

b. 	 Curriculum, materials & supplies for Extended School Year program. TBD by 

teachers' needs. Yl- 4 = $5,930. Total= $23,720. 

c. 	 Curriculum, materials & supplies for AM Rise and Shine Extended School Day 

program. TBD by teachers' needs. YI- 4 = $4,370. Total= $17,480. 
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Jefferson County School District - Budget Nan·ative 

d. 	 Curriculum, materials & supplies for PM Extended School Day program. TBD 

by teachers ' needs. Yl- 4 = $4,370. Total= $17,480. 

e. 	 Curriculum, materials & supplies for Family University programs. Yl- 4 = 

$10,000. Total= $40,000. 

f. 	 Curriculum, materials & supplies for Freshman Summer Bridge program. Y 1- 2 

(only)= $1,800. Total= $3,600. 

Yearl 

$26,470 

Year2 

$26,470 

Year3 

$22,670 

Year4 

$19,670 

Total 

$95,280 

6. 	 Contractual 

Native language, culture and arts programming for students and families, Culture & 

Heritage Dept. of the Warm Springs Tribes. $10,000/year = $40,000 total 

Yearl Year2 Year3 Year4 Total 

$10,000 $10,000 $10,000 $10,000 $40,000 

7. 	 Construction 

None 

8. 	 Other 

a. 	 Transportation (students) 

i. 	 Summer Bridge program = $3,600 
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Jefferson County School District - Budget Nan·ative 

b. 	 College Visitations for Al students and families = $5,000 for years Yl-3, $3,000 

forY4. 

Yearl 

$8,600 

Year2 

$8,600 

Year3 

$8,600 

Year4 

$6,600 

Total 

$32,400 

9. Total Direct Costs 


The following represents a summary of the four-year proposed budget for total direct costs. 


Yearl Year2 Year3 Year4 Total 

$249,381 $244,244 $237,607 $236,873 $968,105 

10. Total Indirect Costs 

The following represents the two-year proposed budget for total indirect costs based on a 

federal-approved indirect cost rate of 3.12% 

Yearl Year2 Year3 Year4 Total 

$7,781 $7,620 $7,413 $7,390 $30,204 

11. Training Stipends 

None 

12. Total Costs for Project 
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Jefferson County School District - Budget Nan·ative 


Listed below is a summary of the four-year proposed budget for the total costs for U.S. 


Department of Education Funds. 


Yearl 

$257,162 

Year 2 

$251,864 

Year3 

$245,020 

Year 4 

$244,263 

Total 

$998,309 
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OMB Number: 1894-0007 
Expiration Date: 08/31/2017 U.S. DEPARTMENT OF EDUCATION 


SUPPLEMENTAL INFORMATION 

FOR THE SF-424 


1. Project Director: 

Prefix: First Name: Middle Name: Last Name: 	 Suffix: 

ll.____"'""d' _	 Boylo __11 II.________,ll.____

Address: 

Street1: 144 5 SE Bu ff Street 

Street2: 
::=============================================~ 

City: !Madras 

County: 

:::::==========================================: 

State: loR: Oregon 

Zip Code: 197741 
:::::========================---~~~~~~~~ 

Country: lusA : UNITED STATES 

Phone Number (give area code) Fax Number (give area code) 

154 1- 475- 61 92 1541- 457- 6856 

Email Address: 

lmboyle@50 9j . net 

2. Novice Applicant: 

Are you a novice applicant as defined in the regulations in 34 CFR 75.225 (and included in the definitions page in the attached instructions)? 

D Yes D No ~ Not applicable to this program 

3. Human Subjects Research: 

a. 	 Are any research activities involving human subjects planned at any time during the proposed Project Period? 


D Yes ~ No 


b. 	 Are ALL the research activities proposed designated to be exempt from the regulations? 


D Yes Provide Exemption(s) #: 


D No 


Provide Assurance#, if available: • ..._----------------------------------' 

c. 	 If applicable, please attach your "Exempt Research" or "Nonexempt Research" narrative to this form as 

indicated in the definitions page in the attached instructions. 


Add Attachment IDelete Attachment I View Attachment 
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U.S. DEPARTMENT OF EDUCATION OMB Number: 1894-0008 

BUDGET INFORMATION Expiration Date: 06/30/2017 

NON-CONSTRUCTION PROGRAMS 

Name of Institution/Organization Applicants requesting funding for only one year should complete the column under 

!Jefferson County School Di stri ct 509-J I "Project Year 1." Applicants requesting funding for multi-year grants should complete all 
applicable columns. Please read all instructions before completing form. 

SECTION A - BUDGET SUMMARY 
U.S. DEPARTMENT OF EDUCATION FUNDS 

Budget Project Year 1 Project Year 2 Project Year 3 Project Year 4 Project Year 5 Total 

Categories (a) (b) (c) (d) (e) (f) 

1 . Personnel 124, 209 . ool I 127, 314 . 6411 130, 343 . 001 I 133, 602 .ool 515, 468 . 64 1 

2. Fringe Benefits 42 , 802 . ool I 44 , 560 . 1211 45, 492 .ool I 46, 502 .ool 179, 356 . 121 

3 . Travel 27, 300 . 001 1 21 , 300 . ool I 20 , soo .ool I 20, 500 .ool 95, 600 .ool 

4. Equipment 10, ooo . ool I I I 10, ooo .ool 

5. Supplies 26 , 470 . ool I 26, 470 . ool I 22 , 670 .001 I 19, 670 .001 95, 280 .ool 

6. Contractual 10, 000 . 001 1 10, ooo . ool I 10, ooo .ool I l O, ooo .ool 40, 000 .ool 

7. Construction I I I I I 
8. Other I 8, 600 . ool l 8, 600 . ool I 8, 600 . 001 I 6, 600 .ool I 32, 400 .ool 

9. Total Direct Costs I 249 , 381.001 1 244 , 244 .7611 237 , 605 .ool I 236, 874 .ool I 968 , 104 .761
(lines 1-81 

10. Indirect Costs• I 7, 781.001 1 7, 620 . 00! I 7, 413 .oo! I 1 , 390 .ool I 30, 204 .ool 

11. Training Stipends I I I I I 
12. Total Costs I 257 , 162 . ool I 251, 864 .7611 245, 018 .oo! I 244 , 264 .ool I 998, 308 .761
(lines 9-11) 

*Indirect Cost Information (To Be Completed by Your Business Office): 

If you are requesting reimbursement for indirect costs on line 10, please answer the following questions: 

(1) Do you have an Indirect Cost Rate Agreement approved by the Federal government? ~ Yes 0No 

(2) If yes, please provide the following information: 

Period Covered by the Indirect Cost Rate Agreement: From: 10110112016 I To: 106/30/201 7 I (mm/dd/yyyy) 

Approving Federal agency: ~ ED D Other (please specify): I I 
The Indirect Cost Rate is I 3.121%. 

(3) If this is your first Federal grant, and you do not have an approved indirect cost rate agreement, are not a State, Local government or Indian Tribe, and are not funded under a training rate 
program or a restricted rate program, do you want to use the de minim is rate of 10% of MTDC? 0Yes 0No If yes, you must comply with the requirements of 2 CFR § 200.414(f). 

(4) If you do not have an approved indirect cost rate agreement, do you want to use the temporary rate of 10% of budgeted salaries and wages? 

0 Yes 0No If yes, you must submit a proposed indirect cost rate agreement within 90 days after the date your grant is awarded, as required by 34 CFR § 75.560. 

(5) For Restricted Rate Programs (check one) -- Are you using a restricted indirect cost rate that: 

D Is included in your approved Indirect Cost Rate Agreement? Or, D Complies with 34 CFR 76.564(c)(2)? The Restricted Indirect Cost Rate is I I%. 
nn /A ·~·rl H"'"""A1fiflfl7Q 
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Name of Institution/Organization Applicants requesting fund ing for only one year 
should complete the column under "Project Year 
1." Applicants requesting funding for multi-year 
grants should complete all applicable columns. 
Please read all instructions before completing 
form. 

J efferson County School Di s trict 509- J 

SECTION B - BUDGET SUMMARY 
NON-FEDERAL FUNDS 

Budget Categories Project Year 1 
(a) 

Project Year 2 
(b) 

Project Year 3 
(c) 

Project Year 4 
(d) 

Project Year 5 
(e) 

Total 
(f) 

1. Personnel I 
2. Fringe Benefits 

3. Travel 

4. Equipment 

5 . Supplies 

6. Contractual 

7. Construction 

8. Other 

9. Total Direct Costs 
!lines 1-81 11 

10. Indirect Costs 

11. Training Stipends 

12. Total Costs 
(lines 9-11} 

SECTION C - BUDGET NARRATIVE (see instructions) 
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Consortium Agreement 


Demonstration Grant for Indian Children Program CFDA 84.299A 


2016-2020 Consortium Agreement 
COHttU t. ffAI t.0 THUflS UP: 

Partner On:ianization: Confederated Tribes of Warm Springs 
Contact Name: Caroline M. Cruz I Title: Health & Human Services, General Manager 
Address: 1233 Veterans Street, PO Box C 
City: Warm Springs I State: Oregon I Zip: 97661 
Phone: (541) 553-3311 

'TI1e members of th.is consortium enter into an agreement to provide the following educational -opportunities to our 
youth: 

Jefferson County School District 509-J: 

• 	 Implementation of the Oregon .r\met1can Indian/ Alaska Native Education Plan. 

• 	 Identification and implementation of culn1rally responsive curriculum that honors Native place, language, 
culture, and histoq, and builds co1mect.io11s with the local communities and tribe. 

• 	 Provide math, science, and language arts acceleration, extended learning, and enrichment opportunities. 

• 	 Provide an extended school year uansition program focused on college and career readiness, and other 
academic/cultural activities, with participation for all American Indian students entering 9th grade. 

• 	 Provide monthly family, culture & education events. 

• 	 Work collaboratively with Tribal Education, Tribal \X'ork Force Development, Tribal Culture and Heritage, 
Title VII Parent Committee, and students' families to create a support system for Native American Students. 

Confederated Tribes of Wann Sprit1gs: 

• 	 Assist the District with identification of culturally responsive curriculum tlrnt honors Native place, language, 
culture, and h.istoq, and builds connections with the local communities and tribe. 

• 	 Encourage students to participate in math, science, and language arts acceleration, extended learning, and 
enriclunent opport1mities. 

• 	 E ncourage students to attend the extended school year transition program at i\fadras High School focused on 
college and career readiness, and activities participation for all American Indian students entering 91h grade. 

• 	 Participate in Community Partner Advisoxy Committee quarterly grant meetings. 
• 	 Work collaboratively with the District and student families to create a support system for Native American 

Students. 

lie~ Ith 4ltumeJn xru1ce > G. fJt . 
Print Name ofAuthorized Agent Confederated Tribes of Warm Springs Tllle 

Signature of Authorized Agent 	 Date 

PR/Award# S299A 160079 


Page e134 




INTERAGENCY EDUCATION AGREEMENT 


Between 


THE CONFEDERATED TRIBES OF WARM SPRINGS 


And 


JEFFERSON COUNTY SCHOOL DISTRICT 509~} 


And 


BUREAU OF INDIAN AFFAIRS 


509-J 
Jetterson Countv 

School District 

July 1, 2011 
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INTERAGENCY EDUCATION AGREEMENT 

SIGNATORY PAGE 

The objectives, guidelines, and agreements herein contained, and the document itself, have 
been reviewed and approved by the CTWS Council, the JCSD 509-J Board of Directors, and 
the Area Superintendent for the BIA of Warm Springs. 

Signatory on behalf of the Confederated Tribes of the Warm Springs Reservation of Oregon; 

Attest: 

I 
Stanley 'Buck' Smith Jr., Chairman Charles 'Jody' Calica, Secretary-Treasurer 

Signatory on behalf of the Jefferson County School District, 509-J of Oregon; 

(b)(6) Attest: 

Brad Holliday, Chairman Rick Molitor, Superintendent 

Signatory on behalf of the United States of America, Department of the Interior, Bureau of 
Indian Affairs; 

Paul Young, Superintendent 

Interagency Education Agreement Page 2of11 
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INTERAGENCY EDUCATION AGREEMENT 


Between 


THE CONFEDERATED TRIBES OF WARM SPRINGS 


And 

JEFFERSON COUNTY SCHOOL DISTRICT 509-J 


And 


BUREAU OF INDIAN AFFAIRS 


PREAMBLE 

This Interagency Education Agreement, hereinafter called the IEA, has been 

prepared through the joint efforts of representatives of the Confederated Tribes of Warm 

Springs (the "CTWS"), the Jefferson County School District 509-J (the "JCSD 509-J"), and the 

United States of America Department of Interior through its Bureau of Indian Affairs ( the 

"BIA"). 

I. BACKGROUND 

The JCSD 509-J is a public local education association serving students in Jefferson 

and Wasco Counties. The JCSD 509-J service area encompasses approximately two-hundred 

and fifty (250) square miles. The JCSD 509-J provides education services for children 

entering kindergarten through 12th grade. As of July 1, 2011, there are seven schools 

located within JCSD 509-J: Warm Springs Elementary (I<-5) located in Warm Springs; 

Madras Primary School (K-2), Buff Intermediate School (3-5), Jefferson County Middle 

School (6-8), and Madras High School (9-12) located in Madras; Metolius Elementary 

School (K-5) located in Metolius; and Big Muddy School (K-8) located by Antelope. The 

JCSD 509-J's current enrollment is approximately two-thousand eight hundred (2,800) 

students in grades K-12. The Native student enrollment in the JCSD 509-J is approximately 

thirty-three percent (33%). 
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The CTWS is comprised of three tribes including Warm Springs, Wasco, and Paiute. 

The Warm Springs reservation is home to more than 5,000 tribal members. Within the 

community, the Tribal government provides a variety of services, including education, 

public safety, utilities, health, resource management, business development and recreation. 

Many services not offered by the Tribal government are provided by locally-owned private 

businesses. The Tribal economy is based primarily on natural resources, including 

hydropower, forest products and ranching. Tourism and recreation also make important 

contributions. 

The BIA is an agency of the United States of America under the Department of the 

Interior. The Bureau of Indian Affairs is charged with overseeing, protecting, and executing 

fundamental responsibilities owed by the government under virtue of various treaties 

along with the special trust obligation which the United States maintains with the 

Confederated Tribes of Warm Springs. This trust obligation occurs through the special 

nature of the government-to-government relationship between the United States of 

America and the Confederated Tribes ofWarm Springs. 

II. PURPOSE AND SCOPE 

This IEA formalizes an established and collaborative relationship between the JCSD 

509-J, the CTWS, and the BIA for the purpose of identifying a process to address the 

educational needs for Native American students attending school within the JCSD 509-J 

boundaries. 

The JCSD, the CTWS, and the BIA recognize that under the terms of this document 

the primary legal responsibility of the delivery of public educational services for school age 

children eligible and enrolled in Kindergarten through grade twelve, are vested in the JCSD 

509-J by the Jaws of the State of Oregon. By adopting this agreement, the parties also 

recognize the CTWS are fulfilling one of the goals common to its constitution, the Treaty of 

1855, and its corporate charter: To establish and maintain, with the aid of the Federal 

Government, a form of home rule that shall promote the advancement and welfare of the 

members of the CTWS. 

Jnteragency Education Agreement Page 4of 11 
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Furthermore, the parties also recognize the primary partners in this agreement are 

the CTWS and JCSD. However, the BIA is also a party in this interagency agreement as it 

continues its functions and performs its obligations established by law and described in 

this agreement. 

It is mutually intended by the entities named that this IEA shall guide the interaction 

of these parties for all matters relating to educational services and materials for CTWS 

students in grades Kindergarten through grade 12 (l<-12). 

The purpose of this lEA Is to define and establish a system of policies and 

procedures to ensure effective inter-governmental consultation, planning, and delivery of 

educational services for CTWS Students. Inherent in the acceptance of this IEA is a solemn 

pledge to adhere to the agreements herein contained. The expected outcome of these 

agreements will be the advancement of CTWS student performance to a level comparable 

with all students in the JCSD 509-J. This !EA is to provide a means to establish guidelines to 

monitor delivery of education services to CTWS students living within the boundaries of 

the JCSD 509-j. The guidelines in this agreement shall serve as a living document, subject 

to review and revision, to assess current student educational needs toward meeting the 

goals set forth by local, State, and Federal guidelines, and to provide direction and 

oversight toward bringing change as deemed necessary in the promotion of best practices 

for the education of Native American students. 

An additional goal of this lEA is to promote a clear understanding of the roles, 

interests, and expectations of each agency for the education of Tribal students. This goal is 

to be obtained by joint consultation, planning, and open communication. Progress toward 

this goal will be measured annually by the consistency of objectives and results of each 

agency's annual and long-range goals and objectives. 

Although this IEA has been given the most serious deliberations and discussion, it is 

a statement of mutual policy and intent, and is not intended to have the legally binding 

effect of a contract. The signing parties fully expect and agree that each entity shall 

voluntarily follow the letter and intent of this lEA so far as reasonably possible, and to the 

extent consistent with applicable agency, State, Tribal, and Federal constitutions, laws, 
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treaties, policies and rules. Furthermore, this IEA is not intended to either enlarge or 

diminish the legal obligations of the parties as they existed prior to the execution of this 

IEA, but is intended to set forth in a concise and coherent way the goals, policies, and 

obligations of the parties. 

111. EFFECTIVE DATE AND PERIOD OF AGREEMENT 

This IEA is effective upon signature of the authorized officials of the JCSD 509-J, the 

CTWS, and the BIA. This !EA will remain in effect until either party requests a change in 

status. A change in status may be requested by either party. Written notice shall be given 

to the other party before September, 1st of the current year for consideration of 

termination or a change in the relationship supported by this IEA for the following school 

year. 

IV. REVIEW 

This lEA must be reviewed no less than annually by the governing bodies, 

preferably by a joint meeting of the JCSD 509-J School Board and the CTWS Tribal Council. 

A joint report prepared by the CTWS Education Committee and JCSD 509-J Administration 

will be provided to both governing bodies. 

Furthermore, this IEA shall be reviewed no less than quarterly by a joint meeting of 

representatives from educational partners affected by the agreement. The leading 

representative parties shall be made up of the CTWS Educational Committee with 

additional invited members as seen appropriate by the Education Committee and the 509-J 

Administrative Team with additional invited members as seen appropriate by the 

Superintendent. The BIA Superintendent, or designee, will also be represented at the 

meetings. 

The purpose of the above listed review is to promote collaborative communication, 

agreement evaluation, possible modifications, and a final, yearly joint report to CTWS 

Tribal Council and the JCSD 509-J Board of Directors. 
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Furthermore, through joint agreement between the parties, a third party 

organization will be utilized to conduct a comprehensive review of the elements of this IEA, 

the BIA Lease# 4174 and associated Memorandum of Understanding. The selection of the 

third party evaluator will be in coJlaboration and approved through the CTWS Education 

Committee and JCSD 509-J Superintendent. 

V. ELEMENTS OF THE AGREEMENT 

A. Information Sharing 

All parties involved understand the need to foster and improve communication 

between the JCSD 509-J and CTWS. Both parties share a vested interest in maintaining and 

sharing student demographic information on a regular basis that will facilitate successful 

outcomes for students. Parent permission and student information release forms will be 

updated annually and include release of information for support from CTWS Education 

Committee. The JCSD 509-J agrees to provide the CTWS with information as requested and 

available as per district policy, State and Federal laws. The JCSD 509-J agrees to provide 

timely and written notification of invitation to meetings, functions, and activities affecting 

the success of CTWS students who are jointly served by this IEA. The CTWS agrees to 

provide timely and written notification of events, opportunities, and activities coordinated 

by the CTWS in association with Tribal youth. The CTWS agrees to make every effort to 

schedule all student events at times that will not interfere with their attendance in school. 

The JCSD 509-J and the CTWS agree to work cooperatively to provide a variety of youth 

academic, wellness, and leadership activities for students. In order to form a better process 

of communication the JCSD 509-J Superintendent, the CTWS Education Committee Chair, 

and the BIA Superintendent will be the initial point of contact for issues pertaining to this 

JEA. 

8. Quarterly Meetings 

The quarterly meetings between the CTWS Education Committee and the JCSD 509~j 

Administration will include committees, groups, and individuals that work with CTWS 

students. The CTWS Education Committee and/or the JCSD 509-J Superintendent will 

invite members of the CTWS and JCSD 509-J as appropriate. Meeting agendas will be 
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created in collaboration between the CTWS Education Committee Chair and the JCSD 509-J 

Superintendent. Specific meeting topics will include but are not limited to the following; 

a. 	 August: Start of School; Enrollment; Student Transitions, District Transfer 

Requests; and Native American Activities; 

b. 	 November: Funding and Impact Aid; District/School/Student Progress; Parent 

Conferences and Involvement; 

c. 	 February: MOU Review/Preparation for Report to Council and Board; 

d. 	 May: Graduation; Curriculum Review; Discipline and Attendance. 

C. 	 Parent, Student and District Communication 

The JCSD 509-J Superintendent and Administrators will be available, as requested 

through the CTWS Education Committee, for appointments in Warm Springs. Participation 

by CTWS members on district and school meetings, committees, boards and councils is 

encouraged and will be invited by the district and directed through the CTWS Education 

Committee. 

D. 	 CTWS and Native American Heritage 

Scheduling events specific to CTWS and Native American Heritage is an important 

factor in education. Discussion and involvement of Native American culture will include 

but is not limited to; 

a. 	 CTWS Annual Back-to-School Barbecue - August; 

b. 	 Native American Heritage Month - November; 

c. 	 Pi-Ume-Sha Treaty Days - June. 

E. 	 Curriculum 

Textbooks and other instructional material adopted by the JCSD 509-J will be 

selected by the appropriate professional personnel in consultation with CTWS Education 

Committee. The input of CTWS parents, students and community will be encouraged 

through the CTWS Education Committee. The selection of the textbooks and educational 
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materials shall conform to JCSO policy. The following selection criteria will be used when 

selecting curriculum; 

a. 	 Curriculum shall be free from racial bias and shall represent various cultures and 

ethnic, religious, and social groups objectively and accurately; 

b. 	 Curriculum shall be free from sex bias and role-stereotyping; 

c. 	 Curriculum shall be rigorous, challenging and readable at each grade level; 

d. 	 Curriculum shall contain methodology and teaching strategies consistent with 

district education philosophies, values, goals, and planned courses of study; 

e. 	 Curriculum shall be chosen to assure continuity and coordination to assist in 


transitions, K-12. 


F. 	 Parent Involvement 

It is the understanding that parent involvement is a critical and vital component to 

student success in all the elements that have been identified. In order for parents to access 

Tribal assistance, Tribal Education Committee members must be allowed access to the 

specific student records. The committee will continue to advocate, recruit, and encourage 

parents to be active partners with the teachers and staff at their respective schools. The 

JCSD 509-J staff will promote parent access and support by directing questions and 

concerns through the CTWS Education Committee. 

G. 	 Student Monitoring, Progress and Assessment 

It is recognized that student monitoring and assessment are products provided 

through State and Federal guidelines and regulations. Parent and student understanding of 

these guidelines and regulations is an important element of this IEA. It is the 

understanding and desire of the JCSD 509-J and the CTWS Education Committee to provide 

monitoring and assessment information to parents and students in a productive and 

supportive way. Student progress is reported at an individual level and CTWS Education 

Committee involvement will be available through the appropriate channels while following 

JCSD 509-J policies along with State and Federal requirements. School and district 

progress will be shared with CTWS Education Committee members to promote clarity in 

the understanding of the results. The JCSO 509-J administrators will communicate with the 
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CTWS Education Committee concerning assessment tools used with CTWS students. Input 

from the CTWS Education Committee will be used to maintain or make changes to 

instructional strategies that will best meet the outcome goals. 

H. Student Transition 

Collaboration between the JCSD 509-J and CTWS Education Committee will help 

facilitate transition goals and policies that promote best practices in the following areas; 

a. Early Childhood Education and CTWS sponsored preschool to Kindergarten; 

b. Elementary transition to Middle School 

c. Middle School to High School 

d. Middle School/High School to Alternative School 

e. High School/ Alternative School to Post Secondary 

I. Student Enrichment Opportunities and Suppol't Services 

Providing additional opportunities is recognized as a joint effort between the JCSD 

509-J and the CTWS. Before and after school activities will be provided and supported by 

both the JCSD 509-J and the CTWS as deemed appropl'iate. Funding will be sought through 

multiple avenues such as, but not limited to, JCSD General Funds, CTWS Funding, Impact 

Aid, Grants, Title VII, and Johnson O'Malley funds. Support services provide by the JCSD 

509-J is also recognized as an important element in the educational process. Consideration 

and support through collaborative channels will help support these efforts. 

J. Lease# 4174 and Memorandum ofAgreement 

This IEA acknowledges the connection with the goals and direction provided in the 

Lease #4147 and accompanying Memorandum of Agreement (MOA). The MOA states, 

"...committed to work cooperatively as necessary during the renewal period to secure 

funding to upgrade and modernize the existing Wal'm Springs Elementary school facilities 

or to construct a new Wal'ms Springs Elementary School building at a new location on the 

Reservation". Further discussion between the JCSD 509-J School Board and the CTWS 

Tribal Council has placed a short-term goal of creating a K-8 program on the Reservation 

within the next five (5) years, and a long-term goal of a K-12 system on the reservation. It 
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is the intent of this IEA to provide support and consideration for these goals. The 

collaboration and communication between the JCSD 509-J. the CTWS, and the BIA will be a 

critical element in promoting and working toward these goals. 

VI. Conclusion 

The collaboration and communication of the CTWS, the JCSD 509-J and BIA 

concerning this agreement is to provide a means to establish guidelines to monitor delivery 

of education services to CTWS students living within the boundaries of the JCSD 509-J. The 

guidelines in this agreement sha ll serve as a living document, subject to review and 

revision, to assess current student educational needs toward meeting the goals set forth by 

local, State, and Federal guidelines, and to provide direction and oversight toward bringing 

change as deemed necessary in the promotion of best practices for the education of Native 

American students. 
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