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OMB Number: 4040-0004
Expiration Date; 8/31/2016

Application for Federal Assistance SF-424

* 1. Type of Submission:

[ ] Preapplication

[X] Application

[ ] Changed/Corrected Application

* 2. Type of Application: * If Revision, select appropriate letter(s):

<] New | I

[ ] continuation * Other (Specify):

[ ] Revision | |

* 3. Date Received:

4. Applicant Identifier:

[05x31.r'201 8

5a. Federal Entity Identifier:

5b. Federal Award Identifier:

Il

State Use Only:

6. Date Received by State: :

7. State Application Identifier: | |

8. APPLICANT INFORMATION:

*a. Legal Name: |Jeffer.scn County School District 509=J I

* b. Employer/Taxpayer Identification Number (EIN/TIN):

* ¢. Organizational DUNS:

936000537

| ‘csovszvsvoecc

d. Address:

* Street1:

|445 SE Buff Street ‘

Street2: |

* City:

Madras

County/Parish:

* State:

OR: Oregon |

Province:

* Country:

USA: UNITED STATES |

* Zip / Postal Code:

97741-1595

e. Organizational Unit:

Department Name:

Division Name:

Il

f. Name and contact information of person to be contacted on matters involving this application:

Prefix: |

| * First Name: ]Mel inda I

Middle Name: |

* Last Name: |Bc,yle

Suffix: |

Title: [Director of Curriculum & Instruction

Organizational Affiliation:

|Jefferson County School District 509-7 |

* Telephone Number:

541-475-6192

Fax Number: |541-475-6856 |

* Email: [nboy1e@5097.net

Tracking Number:GRANT12175701

PR/Award # S299A160079
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OMB Number: 4040-0007
Expiration Date: 01/31/2019

ASSURANCES - NON-CONSTRUCTION PROGRAMS

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including time for reviewing
instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of
information. Send comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for
reducing this burden, to the Office of Management and Budget, Paperwork Reduction Project (0348-0040), Washington, DC 20503.

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT AND BUDGET. SEND
IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY.

NOTE:

As the duly authorized representative of the applicant, | certify that the applicant:

1.

If such is the case, you will be notified.

Has the legal authority to apply for Federal assistance
and the institutional, managerial and financial capability
(including funds sufficient to pay the non-Federal share
of project cost) to ensure proper planning, management
and completion of the project described in this
application.

Will give the awarding agency, the Comptroller General
of the United States and, if appropriate, the State,
through any authorized representative, access to and
the right to examine all records, books, papers, or
documents related to the award; and will establish a
proper accounting system in accordance with generally
accepted accounting standards or agency directives.

Will establish safeguards to prohibit employees from
using their positions for a purpose that constitutes or
presents the appearance of personal or organizational
conflict of interest, or personal gain.

Will initiate and complete the work within the applicable
time frame after receipt of approval of the awarding
agency.

Will comply with the Intergovernmental Personnel Act of
1970 (42 U.S.C. §§4728-4763) relating to prescribed
standards for merit systems for programs funded under
one of the 19 statutes or regulations specified in
Appendix A of OPM's Standards for a Merit System of
Personnel Administration (5 C.F.R. 900, Subpart F).

Will comply with all Federal statutes relating to
nondiscrimination. These include but are not limited to:
(a) Title VI of the Civil Rights Act of 1964 (P.L. 88-352)
which prohibits discrimination on the basis of race, color
or national origin; (b) Title IX of the Education
Amendments of 1972, as amended (20 U.S.C.§§1681-
1683, and 1685-1686), which prohibits discrimination on
the basis of sex; (c) Section 504 of the Rehabilitation

Previous Edition Usable
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Authorized for Local Reproduction
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Certain of these assurances may not be applicable to your project or program. If you have questions, please contact the
awarding agency. Further, certain Federal awarding agencies may require applicants to certify to additional assurances.

Act of 1973, as amended (29 U.S.C. §794), which
prohibits discrimination on the basis of handicaps; (d)
the Age Discrimination Act of 1975, as amended (42 U.
S.C. §§6101-6107), which prohibits discrimination on
the basis of age; (e) the Drug Abuse Office and
Treatment Act of 1972 (P.L. 92-255), as amended,
relating to nondiscrimination on the basis of drug
abuse; (f) the Comprehensive Alcohol Abuse and
Alcoholism Prevention, Treatment and Rehabilitation
Act of 1970 (P.L. 91-616), as amended, relating to
nondiscrimination on the basis of alcohol abuse or
alcoholism; (g) §8523 and 527 of the Public Health
Service Act of 1912 (42 U.S.C. §§290 dd-3 and 290
ee- 3), as amended, relating to confidentiality of alcohol
and drug abuse patient records; (h) Title VIl of the Civil
Rights Act of 1968 (42 U.S.C. §§3601 et seq.), as
amended, relating to nondiscrimination in the sale,
rental or financing of housing; (i) any other
nondiscrimination provisions in the specific statute(s)
under which application for Federal assistance is being
made; and, (j) the requirements of any other
nondiscrimination statute(s) which may apply to the
application.

Will comply, or has already complied, with the
requirements of Titles |l and Il of the Uniform
Relocation Assistance and Real Property Acquisition
Policies Act of 1970 (P.L. 91-646) which provide for
fair and equitable treatment of persons displaced or
whose property is acquired as a result of Federal or
federally-assisted programs. These requirements
apply to all interests in real property acquired for
project purposes regardless of Federal participation in
purchases.

. Will comply, as applicable, with provisions of the

Hatch Act (5 U.S.C. §§1501-1508 and 7324-7328)
which limit the political activities of employees whose
principal employment activities are funded in whole
or in part with Federal funds.

Standard Form 424B (Rev. 7-97)
Prescribed by OMB Circular A-102
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9. Will comply, as applicable, with the provisions of the Davis-
Bacon Act (40 U.S.C. §§276a to 276a-7), the Copeland Act
(40 U.S.C. §276c and 18 U.S.C. §874), and the Contract
Work Hours and Safety Standards Act (40 U.S.C. §§327-
333), regarding labor standards for federally-assisted
construction subagreements.

10. Will comply, if applicable, with flood insurance purchase
requirements of Section 102(a) of the Flood Disaster
Protection Act of 1973 (P.L. 93-234) which requires
recipients in a special flood hazard area to participate in the
program and to purchase flood insurance if the total cost of
insurable construction and acquisition is $10,000 or more.

11.  Will comply with environmental standards which may be
prescribed pursuant to the following: (a) institution of
environmental quality control measures under the National
Environmental Policy Act of 1969 (P.L. 91-190) and
Executive Order (EO) 11514; (b) notification of violating
facilities pursuant to EO 11738; (c) protection of wetlands
pursuant to EO 11990; (d) evaluation of flood hazards in
floodplains in accordance with EO 11988; (e) assurance of
project consistency with the approved State management
program developed under the Coastal Zone Management
Act of 1972 (16 U.S.C. §§1451 et seq.); (f) conformity of
Federal actions to State (Clean Air) Implementation Plans
under Section 176(c) of the Clean Air Act of 1955, as
amended (42 U.S.C. §§7401 et seq.); (g) protection of
underground sources of drinking water under the Safe
Drinking Water Act of 1974, as amended (P.L. 93-523);
and, (h) protection of endangered species under the
Endangered Species Act of 1973, as amended (P.L. 93-
205).

12. Will comply with the Wild and Scenic Rivers Act of
1968 (16 U.S.C. §§1271 et seq.) related to protecting
components or potential components of the national
wild and scenic rivers system.

13. Will assist the awarding agency in assuring compliance
with Section 106 of the National Historic Preservation
Act of 1966, as amended (16 U.S.C. §470), EO 11593
(identification and protection of historic properties), and
the Archaeological and Historic Preservation Act of
1974 (16 U.S.C. §§469a-1 et seq.).

14, Will comply with P.L. 93-348 regarding the protection of
human subjects involved in research, development, and
related activities supported by this award of assistance.

15. Will comply with the Laboratory Animal Welfare Act of
1966 (P.L. 89-544, as amended, 7 U.S.C. §§2131 et
seq.) pertaining to the care, handling, and treatment of
warm blooded animals held for research, teaching, or
other activities supported by this award of assistance.

16. Will comply with the Lead-Based Paint Poisoning
Prevention Act (42 U.S.C. §§4801 et seq.) which
prohibits the use of lead-based paint in construction or
rehabilitation of residence structures.

17. Will cause to be performed the required financial and
compliance audits in accordance with the Single Audit
Act Amendments of 1996 and OMB Circular No. A-133,
"Audits of States, Local Governments, and Non-Profit
QOrganizations."

18, Will comply with all applicable requirements of all other
Federal laws, executive orders, regulations, and policies
governing this program.

19, Will comply with the requirements of Section 106(g) of
the Trafficking Victims Protection Act (TVPA) of 2000, as
amended (22 U.S.C. 7104) which prohibits grant award
recipients or a sub-recipient from (1) Engaging in severe
forms of trafficking in persons during the period of time
that the award is in effect (2) Procuring a commercial
sex act during the period of time that the award is in
effect or (3) Using forced labor in the performance of the
award or subawards under the award.

SIGNATURE OF AUTHORIZED CERTIFYING OFFICIAL

TITLE

|Melinda Boyle

|Director of Curriculum & Instruction |

APPLICANT ORGANIZATION

DATE SUBMITTED

Jefferson County School District 509-J

los/31/2016 |

Standard Form 424B (Rev. 7-97) Back
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DISCLOSURE OF LOBBYING ACTIVITIES

Approved by OMB
Complete this form to disclose lobbying activities pursuant to 31 U.S5.C.1352

0348-0046

1. * Type of Federal Action: 2. * Status of Federal Action: 3. * Report Type:
[ ] a contract D a. bidioffer/application g 4 initial filing
& b. grant g b. initial award D b. material change

I:] €. cooperative agreement

l:l J D c. post-award

l:l e. loan guarantee

l:l f. loan insurance

4. Name and Address of Reporting Entity:
Prime D SubAwardee

Jefferson County School District 508-J |

* Name

* Street 1

Street 2
445 SE Buff Street

* City

Zi
Madras Oregon | b |9?'.‘4':_ l

Congressional District, if known: |0R-002 ‘

5. If Reporting Entity in No.4 is Subawardee, Enter Name and Address of Prime:

6. * Federal Department/Agency: 7. * Federal Program Name/Description:

|L‘S Department of Education [

Indian Education -- Special Frograms for Indian Children

CFDA Number, if applicable: {3 4.299
8. Federal Action Number, if known: 9. Award Amount, if known:

$| |

10. a. Name and Address of Lobbying Registrant:

Prefix : * First Name |:‘.fa | Middle Name | |
* Last Name |n.a"a | Suffix I:l

* Strest 1 | I Street 2 | |

" City | | State | [ Zip | |

b. Individual Periorming Services (including address if different from No. 10a)

Prefix I:l * First Name
e Rt
nfa

* Street 1 | | Street 2 | |

‘ Middle Name | |
n/a

* Gity | |S‘1‘ate [ er'p [ ‘

11, Information requested through this form is authorized by title 31 U.S.C. section 1352, This disclosure of lobbying activities is a material representation of fact upon which
reliance was placed by the tier above when the transaction was made or entered into. This disclosure is required pursuant to 31 U.S.C. 1352. This information will be reported to

the Congress semi-annually and will be available for public inspection. Any person who fails to file the required disclosure shall be subject to a civil penalty of not less than
$10,000 and not more than $100,000 for each such failure.

* i -
Slgnature. |D‘Fel inda Boyle |

*Name: Prafix l:| * First Name
et | ]
Boyle

Title: [cirector of Curriculum @ Instruction |Telephone No.: |541-475-5192 ]Date: lGS.’3Z,’2026

Melinda

| Middle Name ]

for Local Reprod
Standard Form - LLL (Rev, 7-97)
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Statement for Meeting General Education Provision Act (GEPA) Section 427 Requirement
Jefferson County School District Circle, Culture and Learning Youth & Family Program

The Jefferson County School District recognizes its legal and social obligation to ensure
equitable access to and participation in the Circle, Culture, and Learning Youth & Family
Program for students, families, teachers, and partners. Jefferson County is a diverse community;
our school district population is a reflection of that diversity. The student population is
comprised of 32% Hispanic, 36% Indian American, 30% White, and 2% other for a total
population of 2,859 students. Poverty in the district is among the highest in the state, with a per
capita income of $21,997, which is 25% lower than the State of Oregon average. The child
poverty rate, at 27%, is 10% higher than the federal average, and 9% higher than the state
average. The district’s average free and reduced lunch rate of 83% is almost double the state’s
average (44%). Much of Jefferson County and the entire Warm Springs Reservation have been
identified by the census and DHS as being a “high poverty hotspot;” 73% of the region’s families
in poverty live in these areas. Adult basic literacy skills are low in Jefferson County, with 16% of
adults lacking basic literacy skills, compared to 10% in the entire state. Additionally, 21% of
families speak a language other than English at home.

The district and its partner agencies—Confederated Tribes of Warm Springs, Warm Springs
Culture & Heritage Department, the Title VII, The Museum at Warm Springs, Let’s Talk
Diversity Coalition, George Fox University, and The University of Oregon--have durable, on-
going and supporting community partnerships. Together, and with support form the district’s
Cultural Competency team, the JCSD and its partners will ensure culturally appropriate, timely,
informative and welcoming communication with all participants and stakeholders. Not all
families have legal residency; official forms from any governmental agency, including a school
district, can provoke anxiety and suspicion. Providing communication through a myriad of

partners ensures that the same messages are overlapping, informative and inviting. To best

PR/Award # S299A160079
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Statement for Meeting General Education Provision Act (GEPA) Section 427 Requirement
Jefferson County School District Circle, Culture and Learning Youth & Family Program

communicate with our Native community, low-income and isolated rural families, the district
will seek guidance from our partnerships, as messaging may be in print, radio, flyer and through
other communication methods the best meet this group’s needs develop similar techniques with
the appropriate partners and agencies.

Staff hired for this project will be hired on the basis of their literacy skills, as well as their
understanding and ability to work with culturally diverse and other-abled students, families, staff
and community members. Program partners will provide additional guidance as noted in the
example above.

Lastly, individual student needs will be enhanced and strengthened through the development
of these school-family-community programs. The management plan for the Circle, Culture, and
Learning Youth and Family Program will use weekly, biweekly and monthly feedback from
school leaders, program coordinators, and school staff to ensure successful completion of
program goals and objectives. This district-wide focus on an accountability system ensures
deeper attention to individual student needs. The focus consists of five key elements: Data-
Driven Decision Making, Data Teams, Priority Standards, Common Formative Assessment, and
Effective Teaching Strategies. Using the monthly scheduled two-hours-late starts, data teams
discuss short-term goals for their students, brainstorm strategies to meet the needs of the
students, establish assessment methods, and then work to best deliver intensive and appropriate

learning opportunities for the students that do not meet standards.

PR/Award # S299A160079
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CERTIFICATION REGARDING LOBBYING

Certification for Contracts, Grants, Loans, and Cooperative Agreements

The undersigned certifies, to the best of his or her knowledge and belief, that:

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any
person for influencing or attempting to influence an officer or employee of an agency, a Member of
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or
modification of any Federal contract, grant, loan, or cooperative agreement.

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard
Form-LLL, "Disclosure of Lobbying Activities," in accordance with its instructions.

(3) The undersigned shall require that the language of this certification be included in the award documents
for all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and
cooperative agreements) and that all subrecipients shall certify and disclose accordingly. This certification
is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction
imposed by section 1352, title 31, U.S. Code. Any person who fails to file the required certification shall be
subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

Statement for Loan Guarantees and Loan Insurance
The undersigned states, to the best of his or her knowledge and belief, that:

If any funds have been paid or will be paid to any person for influencing or attempting to influence an officer
or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of
a Member of Congress in connection with this commitment providing for the United States to insure or
guarantee a loan, the undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying
Activities,” in accordance with its instructions. Submission of this statement is a prerequisite for making or
entering into this transaction imposed by section 1352, title 31, U.S. Code. Any person who fails to file the
required statement shall be subject to a civil penalty of not less than $10,000 and not more than $100,000
for each such failure.

* APPLICANT'S ORGANIZATION

|Jefferson County School District 509-J

* PRINTED NAME AND TITLE OF AUTHORIZED REPRESENTATIVE

Prefix: l:] * First Name: [Melinda ‘ Middle Name: |
* Last Name: [Eoyle ] Suffix:l:l

* Title:

Director of Curriculum & Instruction

* SIGNATURE: lMelinda Bovle | * DATE: |05/31/2016

PR/Award # S299A160079
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Jefferson County School District — Abstract

The 1,021 American Indian students in remote, rural Jefferson County School District (JCSD)
face significant in- and out-of-school barriers that impact their educational success. Serving 2,859
students, JCSD has the highest percentage of American Indian youth in the state, with 36%
American Indian (Al), 32% Hispanic, 30% White, and 2% other. While the majority of Al youth
attend the Warm Springs K-8 Academy, located on the Confederated Tribes of Warm Springs
Indian Reservation, the county’s only high school is located in the town of Madras, thus making
the 8"-9" grade transition even more challenging for students. To foster American Indian
students’ school and college and career readiness, the JCSD Circle, Culture and Learning Youth
& Family Program will work with a myriad of tribal, parent, university and community partners
to develop a coordinated system of school, family and community supports. The two goals of this
program are to a) increase college and career readiness for American Indian students and b)
increase opportunities for family, tribal and community participation in students’ education and
career aspirations. Activities designed to address these needs are: 1) Development of a school-
year morning and afternoon extended day program and a 2-week extended year program at the K-
8 reservation school, to include targeted math and literacy instruction, tutoring and homework
help, tribal-led cultural activities and sports/PE programming; 2) Teacher training and expanded
implementation of AVID school-day, summer and family involvement programs; 3) Development
of a 9" grade Freshman Summer Bridge program that includes AVID skill development, career-
college education, and extracurricular activities designed to promote engagement to high school,
4) Creation of a Native Family University program that engages our partners to offer school,
college and career readiness and cultural programming to all Al families and students. Outcomes
of this project will include increasing student achievement, attendance, retention and graduation,

reducing student dropout, and enhancing family-community partnerships and involvement.

PR/Award # S299A160079
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INDIAN EDUCATION DEMONSTRATION GRANT

Jefferson County School District 509-]

Circle, Culture and Learning Youth & Family Program
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Need for Project

With a population of 22,666, Jefferson County, Oregon, encompasses an area larger than the
state of Rhode Island. Included in the county’s vast and remote geography are high deserts, two
rivers, mountain and canyon lands, ranch and farm lands, four cities (the largest, Madras, is home to
just over 6,100 people), several small unincorporated communities and one Indian reservation. The
Confederated Tribes of Warm Springs Indian Reservation covers 1,006 square miles of northwest
Jefferson County and is home to nearly 5,000 members of the Warm Springs, Wasco and Paiute tribal
members. The diverse student population of the school district is comprised of 36% American
Indian (Al), 32% Latino, 30% White, and 2% other, for a total population of 2,859. While the
majority of Al youth attend the Warm Springs K-8 Academy, located on the reservation, the county’s
only high school is located in the town of Madras. Facing numerable in and out-of-school barriers,
our American Indian students need powerful educational opportunities that engage and prepare them

for a lifetime of academic success.

The 1,021 American Indian students in the Jefferson County School District face significant out-
of-school barriers that impact their educational success; these barriers include cultural and geographic
isolation, health and social issues, and poverty. Jefferson County is rural in nature, geographically
isolated and culturally diverse. According to 2014 Census data, over 20% of residents live in poverty;
residents experience the second highest poverty level in the state. While Jefferson County’s per capita
income is $21,997 (25% less than the state average), per capita income on the Warm Springs

th

Reservation is significantly lower, only $8,583 (307" out of 308 Oregon cities). The County’s
unemployment rate is currently 13.3% (33% higher than the state’s at 8.9%), while unemployment on
the Reservation is an astonishing 67% (WS Tribal Data System, 2013.) Residents’ health status and

well-being outcomes rank 32" out of all 36 Oregon counties (County Health Rankings and

PR/Award # S299A160079
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Roadmaps, 2012). On average, Oregon residents live 79 years, but Tribal members have an average
life span of only 50.3 years. Tribal youth are affected by gang violence, domestic violence, sexual
violence, illicit drug manufacturing, drug and alcohol abuse, and despair and disaffection for school
and schooling. It is imperative that schools work with tribes, community partners and families to
minimize these barriers and increase student opportunities for academic success (Jackson, Smith &

Hill, 2003).

In addition to the out-of-school barriers facing our American Indian youth, there are
numerable in-school barriers that disproportionately affect Al youth educational outcomes. The
district’s average free and reduced lunch rate of 83% is almost double the state’s average of 44%. A
majority of students’ parents have not participated in college, and are unprepared for planning and
supporting college-bound skills and tasks. In addition, many Indian youth face a difficult transition
from schooling on the reservation to in-town, high school experiences. With opening the new Warm
Springs K-8 Academy in fall of 2014, 15 new teachers were hired, comprising 35% of their staff. Not
all teachers are trained in effective and culturally relevant pedagogy to support student success.
Thirty-five (35) percent of our American Indian students suffer from chronic absenteeism
(EcoNorthwest, 2014), missing 10 or more days of schooling. Last year, a majority of ot grade
students were not on track for graduation: only 33% of Al students were on track to graduate,
compared to 50% for all students. Student performance data highlights the gaps between Al and all

other students (see Figure 1, below.)

Fig. 1 Student Smarter Balanced Assessment (SBAC) Reading & Math Achievement and

Graduation Data SY ’14-15

PR/Award # S299A160079
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Group | Meets | Meets Meets | Meets | Meets | Meets | 9" Gr. | Atten- | Four-
Year
ES ES MS MS HS HS On dance | Cohort
Grad
ELA Math ELA | Math |ELA | Math | Track* | 2014- | Rate**
2014- | 2014-15 | 2014- | 2014- | 2014- | 2014- 15
15 15 15 15 15
Al 129% | 12.4% 18.5% | 11.5% | 56.1% | 11.5% | 33% 89.10% | 41.82%
His. 26% 11.8% 48.1% | 14.9% | 48.6% | 10.3% | 57% 92.1% | 62.86%
Wh. 48.1% | 36% 459% | 23.7% | 69.4% | 24% 64% 92% 65.08%

*On track = minimum 6 credits earned by end of 9™ grade year

**(The four-vear cohort graduation rate is the percentage of students in a cohort, adjusted for transfers into and out of the school,

district, or state that graduate with a regular high school diploma within four years of entering high school. A cohort is composed of

students who first started high school in a given school year.)

Many of our Al students will not succeed educationally unless they receive extraordinary

school, family and community support. An analysis of needs (data from Title VII parent groups,

tribal officials, teachers, and families), as well as a review of the past three years of district

achievement data, has created a demand for funding this project to allow targeted, extended and

culturally-specific programs to enhance the educational success of Indian youth.

To foster American Indian students’ school and college and career readiness, JCSD

proposes the Circle, Culture and Learning Youth & Family Program. Collaborating with a

myriad of tribal, parent, university and community partners, the Circle, Culture and Learning
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Youth & Family Program will develop a coordinated system of school, family and community
supports. The two goals of this program are to a) increase school, college and career readiness
for American Indian students and b) increase opportunities for family, tribal and community
participation in students’ education and career aspirations. Activities designed to address these
needs are: 1) Development of a school-year morning and afternoon extended day and 2-week
extended year program at the K-8 reservation school, to include targeted math and literacy
instruction, tutoring and homework help, tribal-led cultural activities and sports/PE
programming; 2) Teacher training and expanded implementation of AVID in school-day,
summer and family involvement programs; 3) Development of a 9t grade Summer Bridge
program that includes AVID skill development, career-college education, and extracurricular
activities designed to promote engagement to high school; 4) Creation of a monthly culturally-

specific family involvement program that engages multiple tribal, university and community

partners to offer school, college and career readiness and cultural programming to all Al families

and students.

Opportunities to support students

After reviewing the data and needs analysis, as well as through on-going communications
with tribal and parent partners, the following opportunities to support students have been

identified and will be enhanced by the Circle, Culture and Learning Youth & Family Program:

e The vibrant Warm Springs Tribal Cultural and Heritage Program has built strong relationships

with Al youth and families in the community. Partnering with this program will enlist
recognized tribal leaders, elders and others to provide cultural and educational training,

experiences and information to Al youth and their families.

e Strong linkages exist between JCSD and post-secondary institutions (Oregon State University,
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the University of Oregon, George Fox University and Central Oregon Community College).
Nurturing, promoting and expanding open communication and partnerships with these
institutions will strengthen Al students’ school-to-college and career aspirations and activities.
JCSD is implementing the new Oregon American Indian/Alaska Native Education State Plan.
Developed over a 9-month collaborative process, American Indian/Alaska Native Advisory
Panel members provided feedback and guidance on the Plan. Warm Springs tribal members
Ardis Juelle Clark and Valerie Switzler, as well as JCSD Superintendent Rick Molitor,
continue to be on the advisory panel. Plan objectives that align with the Circle, Culture and
Learning Youth & Family Program include career-college readiness, effective teacher
instruction, and building partnerships with tribes and parents.

In conjunction with George Fox University, JCSD has developed an educational pathway, the
Grow Your Own Teacher program. In this program--the only Bachelor of Arts in Education
plus teaching credential program in the state--Al 1 1™ and 12" grade students at Madras High
School enter a teacher cadet program, receiving up to 15 high school/college credits
concurrently. Upon graduation from high school, students attend Central Oregon Community
College. After receiving their Associates degree, these Al students are guaranteed full-time
employment at the district at the Warm Springs K-8 Academy. There they are partnered with
a veteran teacher for two years, with whom they co-teach. George Fox University provides
education courses, instruction, and supervision. After two years of co-teaching, Al youth can
earn a Bachelor of Arts in Education Degree and their K-8 teaching license with an ELL
endorsement.

Extension of Family University programing. Designed by JCSD, Family University is an

effective and culturally-specific Hispanic family involvement and education program that will
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be redesigned to meet the specific needs of Al families and youth living on the Warm Springs
reservation. To further family engagement, programs will be led by Al staff and leaders
familiar to and trusted by district families. (Expanded information is in the following
sections.)

On-going emphasis on hiring of new district leadership with extensive experience and success
in increasing achievement for low-performing and minority youth. The district has recently
hired three new administrators (Ken Parshall, principal at Warm Springs K-8 Academy, and
principal Mark Neffendorf and vice principal HD Weddel at Madras High School), each of
whom has demonstrated success in student achievement through improving instruction,
implementation of research-based curricula, targeted interventions for low-performing

students, and development of strong school-family-community partnerships.

Existing local programs, policies, service providers

Tribal council oversees management of $16M budget that includes the Warm Springs Tribal
Council, Cultural Resources, Tribal Court, Warm Springs Ventures, Warm Springs FAA UAS
(Unmanned Aerial Systems) Test Range, Construction Enterprise, Youth Council, Wellness
Center & Recreation and Warm Springs Credit Enterprise.

Located on the Warm Springs Reservation since 2014, the Tribe and JCSD have co-funded
the new Warm Springs K-8 School. The school replaced the old Warm Springs K-5
Elementary. The goal of the school is to provide students with a high quality education that is
culturally relevant and grounded in the historical knowledge of the Warm Springs community.
Academic and enrichment opportunities for students are high quality. These programs include
athletics and Career and Technical Education (CTE). CTE serves all grades 3-12 students,

with a focus on career field development and exploration. CTE programs include UAS
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(drone) technology, agriculture, graphic technologies/printing, business, natural resource
development and management, and manufacturing/construction industries. Upon promotion
from the Warm Springs K-8 Academy, students attend the district high school in town, where
expanded CTE programs are offered.
o Family University programming: Students and their families attend free evening classes that
offer educational and cultural activities, as well as free childcare.
This proposal meets the Absolute Priority as it funds Native Youth Community Projects and meets
Competitive Preference Priority 1, as the district is eligible under the Rural and Low-Income

School program.

Quality of the Project Design

Defined Geographic Area: The area to be served is in the Jefferson County School
District, with the majority of activities taking place at the Warm Springs K-8 Academy, located on
the Confederated Tribes of Warm Springs Indian Reservation, located in rural Central Oregon. The
Freshman Summer Bridge program will be held at Madras High School, located in Madras, the

county seat of Jefferson County.

Scientific Research and Culturally Appropriate: In a comprehensive review of the
literature of supports for Native American students, extending academic programs, active parent-
community involvement through workshops and trainings, incorporating tribal cultural values and
beliefs, and the use of small-group and one-on-one tutoring were among the most effective supports
identified (Menu of Possible Interventions for Native American Students, ND). For example, AVID
was chosen because of its proven success in improving academic outcomes and college-going
behavior for multiple minority groups, as well as low-income and first-time college attending

students. AVID also has a significant family involvement program. The Warm Springs Family
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University program is based on a hugely successful Latino & Spanish-speaking family involvement
program, and will be adapted by culturally-proficient educators to meet the unique needs of district
Al families. All activities proposed in this project are based on scientifically researched and effective
programming. These activities and programs have been proven to specifically meet the needs of Al

youth and families. (Specific references are listed topically, below.)
Goal 1: Increase college and career readiness for American Indian students
Measurable objectives:

e 75% of students will participate in K-8 extended day programs

e 80% of promoted 8" graders will complete the Freshman Summer Bridge transition program
e 30% of students will participate in high school extracurricular activities

e Improve scores on state and local assessments by 25%

e Increase student attendance by 3%

e Increase number of 9™ grade students on track to graduate (6 or more credits) by 30%

e Increase number of MS and HS teachers trained in AVID methodologies by 15% annually

Goal 2: Increase opportunities for family, tribal and community participation in students’

education and career aspirations
Measurable objectives:

e Increase family engagement in school-family activities by 25%
e Expand college-and-career programs by 50%

e Increase partnerships offering cultural activities to students and families by 50%

Long-term outcomes of this project are:
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e Reduce student dropout rate for Al Students from 6.5% to 4% (Oregon State Average
Oregon Department of Education 4%, NCES 10.04%)

e Increase student graduation rate for Al students from 36.7% to 70% (Oregon State Average
72%, 46.95% NCES)

e Increase percent of Al elementary school students passing SBAC Reading 2014- 15 from
12.9% to 50% by June 2020.

e Increase percent of Al middle school students passing SBAC Reading 2014- 15 from 18.5%
to 50% by June 2020.

e Increase percent of Al high School students passing SBAC Reading 2014-15 from 56.1% to

70% by June 2020.

To best meet the needs of Al students, JCSD and partners developed the program aspects that
are listed in the following Program Quality sections, below. These elements are proposed based
on the following process: a) extensive study of the data and needs assessment; b)
communications and review of data and program needs with stakeholders (tribal members,
school leaders/staff and Al families) via formal and informal activities; ¢) careful review of
culturally appropriate programming to increase Al youth achievement and support college and
career readiness; d) determination of student supports and partnership offerings and e) systematic

“fit” of proposed programs into long-term and on-going district activities.

Extended Learning Opportunities: Extended Day and Extended School Year Programs

Extended learning addresses our Al students ' needs and benefits

When schools provide extended learning opportunities (ELO), they improve outcomes for all

students. Extending the school day and extending the school year — offering targeted academic

PR/Award # S299A160079
Page e26



and other programs — are two ways the Circle, Culture and Learning Youth & Family Program
will increase Al student success and college readiness. For students whose achievement
outcomes lag behind their successful peers — and especially for students in poverty - extended
day programs play a critical role in bridging the achievement gap by increasing participants’
academic success (Durlak and Weissberg, 2007). Effective extended day and extended year
programs have a positive impact on students’ grades and academic achievement, such as
homework completion and testing outcomes. (Huang et al., 2005.) While extended day programs
include and expand school-day instruction in core areas such as math and literacy, they may also
include PE and arts programming (Redd et al., 2012) When held in summer, these programs
mediate the effect of the summer learning loss that affects primarily low-income youth

(Afterschool Alliance, 2014).

Al youth face significantly greater barriers and demonstrate poorer health outcomes than do
their non-Al peers. An average of 8.5% of Al youth are obese as compared to 5.9% of white
peers. Those numbers increase exponentially for low-income youth. Up to 29% of Al youth in
Oregon face food insecurity. Al youth ages 10-19 are far more likely than any other racial/ethnic

subgroup to experience Type II diabetes (Gordon & Oddo, 2012).

While the children of Al and economically disadvantaged families benefit the most from the
the extra educational and other services ELO provides, Al and poor youth actually have lower
participation in ELO programs than do their white and middle class peers. One major barrier
parents note, however, is cost, which 40% of Native American parents cited as the reason for
their children’s lack of participation in these programs (Afterschool Alliance, 2014). To ensure

full participation, all JCSD extended learning opportunities will be at no-cost to participants.
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The Circle, Culture and Learning Youth & Family Program ELOs have been developed to
best meet the needs of the rural and largely tribal-based Al population in JCSD. All academic
programming will be based on best practices and aligned to meet state standards. College and

career readiness programs, and math and literacy intervention programs will be research-based.

ELO Program Specifics

During the course of this grant, the Circle, Culture and Learning Youth & Family Program
will offer three targeted, culturally-specific ELO programs. These will include: a) two-week
summer, extended school year for all Warm Springs K-8 Academy students, providing targeted,
data-driven educational math and literacy support for underperforming Al students, b) a daily
before-school morning Rise & Shine program, featuring Native language and cultural activities
and a 15:1 ratio, and c¢) and an afternoon extended day program, taught by school-day teachers.
The extended day program will address Al students’ high academic need for remediation and
mastery of core content. Added cultural activities in the afternoon program will foster
engagement in the program, and more importantly, enhance cultural pride and understanding.
Additionally, nutrition, PE and sports programs will engage students in activities that promote a

healthy lifestyle, ameliorating some of the risk of obesity and diabetes that many Al youth face.

Key elements of ELO programs include:

e  Math and literacy tutoring and homework assistance. With a focus on math and literacy,
trained EAs and teachers will work with youth one-on-one and in small groups to master
academic skills taught during the school day. Whenever possible, the same school-day

staff will be hired to work with youth in the extended learning program.

11
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Math and literacy interventions. Using data-based decision making, staff will identify
students not meeting math and literacy standards. These interventions will be focused to
meet the needs of targeted students, using research-based curricula-- Read 180 for middle
school literacy, Rewards and Phonics for Reading for elementary literacy, and the Eureka
Math program for all levels. Teachers will instruct small groups using school-day
programs to provide help for struggling students, allowing students the necessary
opportunities and time for increased practice and mastery of school-day content.

Health and wellness programs. Supporting Al students’ physical health was identified as
a critical need through the needs assessment, as well as by the Executive Office of the
President, in his 2015 report on indigenous youth. PE and sports offerings will rotate
monthly. Activities will remediate Al students high risk for obesity and diabetes. Sports
instruction will increase student play/physical activity time; enhance skill building; teach
motivation, discipline, and teamwork; foster positive and appropriate communication and
problem-solving; and, for interested youth, offer preparation for middle and high school
sports teams. Lastly, to ensure youth have adequate nutrition, USDA meals and snacks
will be provided daily.

Cultural activities. Culturally relevant activities foster cultural pride, build relationships
between youth and elders, connect youth to their tribal history, and encourage tribal
identification. Cultural activities will be developed and finalized in conjunction with the
Warm Springs Tribal Cultural and Heritage Program, which will staff these offerings to
include Native Language, cultural arts, and other activities to be determined by tribal

staff.
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Fig. 2. Model of Extended Day offerings

Extended Day Service Number of Al Sample Activities
Students to be
Served

Morning Rise & Shine (5 310 (50% of total e USDA breakfast

days/week x 32 weeks, 7:40 —

8:50 am)

student population) | e

Arts education
Native Language education
Cultural Programs: Beading,

Huckleberry Harvest.

After School Extended Day
(5 days/week x 32 weeks,

3:30- 6:30 pm)

310 (50% of total ®

student population) | e

USDA snack

Math and literacy tutoring &
homework help

Literacy and math interventions
PE & sports (e.g. October = soccer
skills and teamwork)

Cultural activities (e.g. May =
Native plant month, activities
include beginning pine basket-

making and traditional medicinals)
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Summer Extended Year (5 620 (100% of e [USDA breakfast & snack

days/week x 2 weeks, 8:30 student population) | e Literacy and math interventions

am — 3:30 pm) e Native Arts programs

e STEM science programming

e ERGC, life skills training, behavior
support and other support programs

as needed

Supporting the Transition from Middle to High School: The Freshman Summer Bridge

Program

Dropout experts cite transition periods (e.g. the 8"-to-9™ grade transition) as a critical
time in Al youth’s school dis/engagement process. In JCSD, Al students face another out-of-
school barrier: the transition from an almost-all Indian reservation school to a more diverse, in-
town school. To add to these challenges, Warm Springs students live in an isolated, rural area,
and face additional transportation times to attend class at Madras High School. Many Warm
Springs high school students must ride the school bus for over two hours daily. Compelling,
culturally relative and meaningful programs can compel and encourage Al students to overcome

these barriers.

The President’s 2015 Executive Report, Generation Indigenous: Increasing Support and
Opportunity for Native Youth, highlights several initiatives that increase educational and post-
secondary opportunities for Al youth. Two key recommendations are to support the transition of
Al youth from middle to high school, and to include exposing students to college opportunities.

14
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The Freshman Summer Bridge Program will address these initiatives, by retaining Al youth who

are at risk of disengaging from high school at the gh-g™ grade, in their reservation-to-town

transition. Historically, 9% of Al students attending the Warm Springs schools have failed to

make this critical transition, and instead, have dropped out or left school. JCSD leaders realize

that this failure is systemic; hence the development of the 4-week Summer Bridge program.

Fig. 3 Al Student MS-HS Transition Qutcomes

American Indian Students Jefferson County 509-J

8th 9th Percent
Year Grade | Year Grade | Retained Percent Left School
2009-10 78 | 2010-11 69 88% 12%
2010-11 92 | 2011-12 86 93% 7%
2011-12 91 | 2012-13 86 95% 5%
2012-13 86 | 2013-14 69 80% 20%
2013-14 100 | 2014-15 78 78% 22%
2014-15 69 | 2015-16 76 110% -10%
Retention/Loss Eight to Ninth Grade 91% 9%

Activities of the Freshman Summer Bridge Program

The Summer Bridge program will run the month of August, and will serve all Al students

who are promoted from 8" grade (approx. 65 students/year, or a total of 260 students). Students

will participate in college- and career-readiness programs at Madras High School from 9:00 am-

1:00 pm. Activities will include AVID curricula (see below), college readiness, and supports for
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students to engage in athletic and other extracurricular activities each day after the Bridge
program. To ensure adequate nutrition and health, students will be fed USDA breakfast, lunch

and snack daily.
AVID: Effective Programming for High School and College Success

AVID curricula provides an effective foundation for high school and post-secondary skill
development. AVID programs have been proven highly effective at preparing minority, low-
income, and 1™ generation college-going students for academic success. Teachers trained in
AVID provide students with the social and academic supports necessary to increase motivation
to stay in school. AVID curricula addresses writing, reading to learn, inquiry, organization skills,
taking charge of one’s own learning, and collaboration (Watt et al, 2002). University and college
visits, another AVID component, provide Al students with an opportunity to experience college
life, while envisioning themselves as college students. While Al youth attendance in JCSD has
been chronically low, AVID has been demonstrated to improve student attendance (Watt et al.,

2004), GPA and assessment outcomes (Watt et al., 2002)

Professional development that impacts teaching quality plays the single most significant role
in educator effectiveness — especially those working with low-performing students who face
multiple in- and out-of-school barriers to success. A key component critical to the educators who
teach Al youth is the AVID Professional Development Summer Institute Training. While 85% of
the current Warm Springs K-8 Academy teacher have received AVID training, the majority of
other district middle and high school teachers have not. Funds from this proposal will be used to
provide five teachers with AVID training each year, thus building capacity in the district with a

total of 24 middle and high teachers trained over the four years of the grant.
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School-Family-Community Partnerships to Increase Student Success

Students who are more successful at school and schooling have more supports and fewer
barriers than do their less successful peers. Al youth, who face significant in- and out-of-school
barriers, benefit substantially from strong, durable and intentional school-family-community
partnerships. When youth are more supported and guided through systemic hurdles, they are
more likely to achieve academic success, and are better able to attend and succeed in post-
secondary programs. Key outcomes of the Circle, Culture and Learning (CCL) Youth & Family
Program are to increase family engagement in school-family activities, and to strengthen and

expand community partnerships offering student and family programs.

Family University

Family University is a JCSD program for K-12 families, offering free educational,
parenting education, technology, athletic and cultural activities 4 days/week in the afternoon and
evenings during the school year. While adults participate in the programs, school-age youth
receive academic tutoring and arts instruction; pre-school aged youth receive free childcare. The
program was originally created to serve Hispanic and Spanish-speaking families in 2011,
utilizing culturally-specific strategies and content. Al families are invited to participate in the

daily Family University programs offered in Madras.

Funding of this proposal will allow for creation of a new, culturally-specific Family
University program at the Warm Springs K-8 Academy. Featuring offerings by tribal and partner
agencies, the Al Family University will be offered 10 times over the course of the school year.
These monthly programs (an expansion of the successful daily programs) will focus on three key

areas: school readiness, college and career preparation, and Al-cultural activities. To teach
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parents about enhancing their youth’s readiness for school and college, AVID content for parents

will be integrated into monthly Family University events, as well as included in frequent home-

school communications. University partners will present culturally-specific college and career

planning (see Aspirations subsection, below.) Tribal partners — the Warm Springs Culture and

Heritage program and the Warm Springs Museum — will plan, coordinate and offer monthly

cultural events, arts and crafts for the entire family.

The data show a clear need for expanding Family University programs for middle school

students in Jefferson County: In 2014-15, while 24% of participating families had middle school

age students, only 7% of middle school youth attended Family University with their parents. A

particular focus will be to increase the number of middle school youth who, with their parents,

participate in the program.

Additional community events will further strengthen Al youth’s connection to school,

schooling, their families and their community.

Below is a sample of JCSD’s Family University program offerings for Winter 2016.

Fig. 4. Sample Family University Program

Class

6:00-7:30 pm

English

Conversation

Adult

Volleyball

Math GED
Skill

Building

Literacy
GED Skill

Building

Computer

Class
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Arts Program/teacher credentialing program, which provides dual credit options, a high school
teacher cadet program, and guaranteed full-time employment and co-teaching experiences to
students who continue through the program. Graduates of the program receive the state’s only
Bachelor of Arts in Education degree, as well as earn a K-8 teaching certificate and ELL
endorsement. Central Oregon Community College also provides guidance, technical assistance
and extended career education through JCSD’s CTE, STEM and other education and career

programs.

The Circle, Culture and Learning Youth & Family Program Program will create wrap-
around, on-going messaging and instruction for Al youth and families for college and career

preparation in the following ways:

e AVID instruction integrated into school-day classes, extended day programs and the 2-
week extended summer program

e Targeted AVID instruction and career and college preparation in the Freshman Summer
Bridge program

e School readiness and college-career preparation tips will be routinely communicated to
families through: the Principal’s Letter, the school website, the school reader board, other
home-school communications, the Title VII Parent Committee meetings, school

conferences, Back-to-School night, and student performance events.

Quality of Project Personnel

Partners of this project have members among them that have participated in/led extensive
cultural proficiency training and student achievement efforts, participated in tribal and Indian

parent committees, are members of the Oregon and National Indian Education Associations, and
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of Warm Springs

language, culture, and history, and builds
connections with the local communities and
tribe; encouragement of students to participate in
math, science, and language arts acceleration,
extended learning and extended school year, 9"
grade transition programs, and enrichment
opportunities; participation in Community
Partner Advisory Committee, quarterly grant

meetings.

Title VII Parent Assistance with project activity recruitment and | None
Group communications; yearly review and analysis of
project data.
Tribal Culture and Provision of staffing, supplies and language, $10,000/year
Heritage Program culture and arts instruction for youth and family
activities in extended day programs.
Warm Springs Arts activities for youth and families during None
Museum extended learning and Family University
activities.
Family University Provision of culturally-specific staffing and $10,000

Program

instruction for youth and family for school &

college-career readiness activities.
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University of Oregon | Provision of culturally-specific staffing and None
Native Opportunities | instruction for youth and family school &
Program college-career readiness activities.
George Fox Recruitment and education of 11" and 12th grade | None
University’s Grow Al students into a dual credit option program,
Your Own Co- leading to a BA in education, a K-8 teaching
Teaching Program credential, and employment in the district.
Warm Springs
Let’s Talk Diversity Funds the Oregon State University None
Coalition Papalaxsimisha program, which provides
culturally-specific staffing and instruction for
youth and family in dropout prevention &
college-career readiness activities.
Oregon State Development of the Papalaxsimisha program None

University

funded by Let’s Talk Diversity Coalition

Quality of the Management Plan

The management plan for this project builds upon the research-based literacy models

(Response to Instruction and Intervention, Oregon Literacy Framework, and Common Core State

Standards) already implemented by the district. The Family University program— already

established and successful in meeting its goals — will be expanded to offer on-site, culturally-

specific monthly programs. These models and programs use rigorous data, and encourage
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program refinement based on data and on-going feedback from staff, families, community

participants and students. Strong community partnerships with the Warm Springs Tribal Council,

Warm Springs Culture and Heritage Program, the Warm Springs Museum, Title VII parent

groups, the University of Oregon, Oregon State University, Central Oregon Community College,

George Fox University and the local Let’s Talk Diversity Coalition will be enhanced and

strengthened through the development of these school-community programs. The management

plan for the Circle, Culture and Learning Youth & Family Program will use weekly, biweekly

and monthly feedback from school leaders and staff to ensure successful completion of program

goals and objectives.

Fig. 6. Adequacy of plan to achieve objectives on time, clearly defined responsibilities,

timelines and milestones

Activity Responsibility Timelines Milestone
Communication of new JCSD leadership, | Upon notice of grant | Tribal
programs and timelines tribe, Title VII funding communication

parent group,
JCSD staff &
student leadership

groups

vehicles; school-
parent & community
communications
including meetings,
newsletters, monthly
newspaper ad “Our
Schools in Action”,

websites, Facebook,
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and Twitter, etc.

Planning of of Family
University, college- and
career readiness programs,
and tribal-sponsored

activities

WS K-8 principal
and district
leaders, tribal
partners, Family

University,

university partners,

Title VII parents

May — July 2016

Curricular outlines
& plans, calendars

of proposed events

Confirmation of Family
University, college- and
career readiness programs,
and tribal-sponsored

activities

JCSD principal,
tribe, Family
University,

university partners

Upon notice of grant

funding

Calendars of events

Development of informal
assessments (e.g. Family
University program
evaluation survey, student
Freshman Summer Bridge

program survey, etc.)

WS K-8 principal
& MHS principal
and district
leaders, with input

from partners

May — Aug. 2016.
Assessments may be
refined upon review
of each year- end
evaluation results to

ensure accessibility

Informal
assessments,

program evaluation.

and data utility.
Implementation of Family JCSD and partners | Sep. 2016, and Family registrations,
monthly during communications
25
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University

regular academic year

—end of grant

materials,
attendance, and
annual evaluation of

participants.

Hiring of staff for all Circle,
Culture and Learning Youth

& Family programs

JCSD HR

department

Jobs posted upon
notice of grant
funding; hiring within
2 weeks of funding
notice (except
summer programs —

hiring in May 2017)

Staff rosters

Planning and staff training
for extended day AM and

PM programs

WS K-8 principal,

and district leader

e Planning: May-
July, beginning
2016, Ys 1-4

e Staff training:

Aug. of Ys 1-4

Training curricula

and notes

Implementation of extended

day AM and PM programs

WS K-8 principal
in collaboration
with Tribal Culture
and Heritage
Department, and

the Museum at

Sep. 2016 — end of

grant

Curricula, calendar
of events,
communications
materials, student
registration

materials
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Warm Springs.

Identification of students
needing targeted math and

literacy supports

Teachers, principal

June-Aug. 2016, and
through on-going
formative and
summative
assessments — end of

grant

Student lists and

data

DIBELS Literacy
and Mathematics

Assessment

SBAC ELA & Math

Assessments

Planning and staff training
for extended year and
Freshman Transition

Summer programs

WS K-8 principal
and MHS
principal, in
collaboration with

district leadership

e Planning: Jan —
May 2017, on-
going adjustments
to meet student
need and
stakeholder
feedback through
end of grant

e Training: May-

June of Ys 1-4

Training curricula
and notes; formative
and summative
evaluation data to

include

DIBELS Math &
Literacy

Assessments

Implementation of extended
year and Freshman

Transition Summer programs

JCSD

Aug. 2017 and Aug.

Ys 2-4 — end of grant

Curricula, calendar
of events,

communications
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materials, student
registration
materials ; formative
and summative
evaluation data to
include DIBELS
Math & Literacy

Assessments

Teacher PD — AVID

conference/training

7 teachers in Y1 &
Y2, 5 teachers in
Y3 &4
teachers/year, 270

total over life as

Summers, Ys 1-4.

Teacher AVID
curricula, teacher

PD evaluations

grant
Annual Needs Assessment Education Annually Fall of Annual evaluation
focusing on cultural identify | Northwest Annual | Each Year report, with

and awareness, Increases in Title VII Review comparisons from
school attendance and of Indian baseline year of
academic achievement, and a | Education: 2014-15 (Attached)
decrease in dropout rate for

American Indian students

Administration of Parent, Center for Yearly, spring of Annual evaluation
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Student, and Staff Annual Educational each year of the report, with
Survey Effectiveness grant. comparison from
base year of 2016.
Program reports JCSD staff Yearly, as required Annual reports
by grant.

This project will collect both qualitative and quantitative data to give a deeper
understanding of the factors that increase Al student school success and college and career
readiness and success. The following data will be collected: Indicators of Basic Early Literacy
Skills (DIBELS) literacy performance measures for K-6, Read 180’s Scholastic Reading
Inventory (SRI) for 7-8" grade, DIBELS math for K-35, Easy CBM for 6"-8" grade math, Family
University program feedback, SBAC state math and literacy assessment data, school-community
partner program evaluation, grade 9 student credits achieved, student participation in
extracurricular activities, and staff AVID PD evaluations. Formative data (DIBELS, SRI and
Easy CBM) will be collected quarterly, pre/post assessments conducted at the beginning and end
of skill/professional development, evaluations at the end of programs, credits will be collected at
the end of each term, and state performance assessment data will be collected once yearly.
Annual needs assessment will be conducted by Education Northwest focusing on cultural
identify and awareness, increases in school attendance and academic achievement, and a
decrease in dropout rate for American Indian students. The results of the needs assessment will
be presented to The Confederated Tribes and the Jefferson County School Board annually.
Additional data collected will include events calendars, meeting notes, emails and face-to-face

communications with staff, school leaders and community partners. As a rural school district,
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JCSD and its partners have created a cohesive, responsive community that can respond quickly
to specific needs and through data-based decision-making, the program’s activities can be

modified midstream to more effectively meet targeted goals and outcomes

Additionally, JCSD will survey parents, teachers, and students with the Educational
Effectiveness Survey (EES). The EES survey identifies strengths and challenges related to the
implementation of nine research-based characteristics of high-performing schools. EES data
measures program outcomes related to focused professional development, supportive learning
environments, leadership, high-quality teaching, and collaboration. The nine characteristics of
high performing schools are:

1. A clear and shared focus

2. High standards and expectations for all students

3. Effective school leadership

4. High levels of collaboration and communication

5. Curriculum, instruction, and assessments aligned with state standards
6. Frequent monitoring of learning and teaching

7. Focused professional development

8. Supportive learning environment

9. High levels of family and community involvement

Extent to which tribes and parents have been involved in developing proposed activities

JCSD recognizes the critical role families, tribal leaders and Al programs hold in
developing strong educational programs for Al youth. School district leaders collaborated
extensively with Al leaders and representatives on the development of this proposal. Throughout

April and May of 2016, on-going communications were held via numerous face-to-face
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meetings, as well as in telephone and email communications. The groups who assisted in the
development of this project included representatives from: the Confederated Tribe of Warm
Springs Tribal Council, the Warm Springs Tribal Culture and Heritage program, the Warm
Springs Museum, the Title VII Parent Group and Indian staff and Board members. (See the
addendum Consortium Agreement and Quality of Project Personnel section for additional
information.) As noted in the Adequacy of Plan and Evaluation sections, our Al partners will
play a key role in on-going collection, review, analysis and dissemination of data, program

findings and lessons learned along the way.

Building capacity and yielding results beyond project time

Given the incredible amount of in- and out-of-school barriers that Al youth face for
school, college and career readiness, it is imperative that successful programs be shared with
others. Results of this program will be shared with the Warm Springs Tribal groups. Utilizing
tribal communication systems, as well as communication between our university partners--who
have strong partnerships with all Oregon Indian programs--JCSD plans to share the results of the
Circle, Culture and Learning Youth & Family Program, offering advice or assistance to other
interested implementers. Additionally, JCSD leaders will share results and learnings of this
program with state-wide educational leaders at Council for Oregon School Administrators
(COSA) conferences and at other state-wide meetings, e.g. Title VII, Title I, School
Improvement, etc. JCSD has the capacity to participate in a cross-site evaluation with other
grantees and funders. JCSD leaders have extensive experience evaluating programs and

disseminating results with other schools and districts.

Quality of the project evaluation
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The data used to evaluate this program will be both qualitative and quantitative.
Depending on the stated outcome, data collection instruments utilized will be research-based and
a) commonly-used performance assessment, or b) developed in-house and with noted partners.
The following data will be collected: DIBELS literacy performance measures for K-6, Read
180’s Scholastic Reading Inventory (SRI) for 7-8" grade, DIBELS math assessment for K-5,
Easy CBM assessment for 6"-8" grade math, Family University program feedback, SBAC state
math and literacy assessment data, school-community partner program evaluation, 9" grade
student credits achieved, student participation in extracurricular activities, and staff AVID PD
evaluations. Formative data (DIBELS, SRI and Easy CBM) will be collected quarterly, pre/post
assessments conducted at the beginning and end of skill/professional development, evaluations at
the end of programs, credits will be collected at the end of each term, and state performance
assessment data will be collected once yearly. The Center for Educational Effectiveness EES
survey will be administered annually to parents, teachers, and students to identify strengths and
challenges related to implementation of the nine research-based characteristics of high-
performing schools. Additional data collected will include event calendars, meeting notes,

emails and face-to-face communications with staff, school leaders and community partners.

Data and evaluation instruments. The data used to evaluate this program will be both
qualitative and quantitative. Depending on the use, instruments used will be research-based and
a) commonly-used literacy assessment, b) administered by outside agency (Education Northwest
& Center for Educational Effectiveness), or ¢) developed in-house (e.g. surveys) and with noted

partners and stakeholders.

Data collection and sharing. Data will be collected on all participating students, with the

grades listed below. Data collection will be on-going and conducted by school staff and leaders;
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results will be reviewed by program staff, principals and the project director, and shared monthly
with school leaders during district leadership meetings. Data and results will be shared at least
twice per year with all partner groups, allowing for flexible and responsive program decision-

making.

Data to monitor progress and provide accountability. As a rural school district, JCSD
and its partners have created a cohesive, responsive community that can respond quickly to
specific needs. Thus, through data-based decision-making, the program’s activities can be
modified midstream to more effectively meet targeted goals and outcomes. Data collected will be
shared with all stakeholders, and will be used to identify strengths and weaknesses of the
program, support program changes, inform teachers and parents about Al students’ school and
college and career readiness, and inform school leaders, the Board and community partners about
results of the program. The project team will collect the data; data will be reviewed and analyzed
by the project director and coordinators—each of whom has extensive expertise in school/district

program data analysis- incorporating feedback from partner agencies.
Expected outcomes are:

e 75% of students will participate in K-8 extended day programs

e 80% of promoted 8" graders will complete the 9" grade Summer Bridge transition program
e 30% of students will participate in high school extracurricular activities

e Improve scores on state and local assessments by 25%

e Increase student 9" grade retention by 30%

e Increase student attendance by 3%

e Increase number of 9™ grade students on track to graduate (6 or more credits) by 30%
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e Increase number of MS and HS teachers trained in AVID methodologies by 15% annually
e Increase family engagement in school-family activities by 25%
e Expand college-and-career programs by 50%

e Increase partnerships offering cultural activities to students and families by 50%

Long-term outcomes of this project are:

e Reduce student dropout rate for Al Students from 6.5% to 4% (Oregon State Average
Oregon Department of Education 4%, NCES 10.04%)

e Increase student graduation rate for Al students from 36.7% to 70% (Oregon State Average
72%, 46.95% NCES)

e Increase percent of Al elementary school students passing Smarter Balanced Reading 2014-
15 from 12.9% to 50% by June 2020.

e Increase percent of Al middle school students passing Smarter Balanced Reading 2014- 15
from 18.5% to 50% by June 2020.

e Increase percent of Al high School students passing Smarter Balanced Reading 2014-15 from

56.1% to 70% by June 2020.
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Jefferson County School District — Evidence of Involvement of Indian Tribes and Parents

JCSD recognizes the critical role families, tribal leaders and Al programs hold in
developing strong educational programs for Al youth. The district maintains open
communication with the Confederated Tribes of Warm Springs through a variety of programs
and activities. School district leaders collaborated extensively with Al leaders and
representatives on the development of this proposal. Throughout April and May of 2016, two-
way and on-going communication was held via numerous face-to-face meetings, as well as in
telephone and email communications. The groups who assisted in the development of this project
included representatives from: the Confederated Tribe of Warm Springs Tribal Council, the
Warm Springs Tribal Culture and Heritage program, the Warm Springs Museum, the Title VII
Parent Group and Indian staff and Board members. A tribal member, Laurie Danzuka, also
serves as vice chair of the Jefferson County School District. Other tribal members are actively
engaged in this project, including Tribal Council Member Val Switzler and Carol Leone,
Executive Director of the Warm Springs Museum. Three American Indian liaisons will support
student and family programming and recruitment: Foster Kalama, Lana Rose Leonard and

Ellison David. (See the MOA and Quality of Project Personnel for additional information.)

As noted in the Adequacy of Plan and Evaluation sections, our Al partners will play a key
role in on-going development, collection, review, analysis and dissemination of data, program
findings and lessons learned along the way. JCSD will collaborate with tribal partners in the
collection of data. Data review and analysis will be routine, on-going, and through life of grant.
Results will shared through partner meetings and communications, and will be used routinely to

respond to changes in program needs and/or directions.

Results of this program will be shared with Al partners and stakeholders in a variety of

formal and informal ways:
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Jefferson County School District — Evidence of Involvement of Indian Tribes and Parents

e Informal: meetings, phone conversations, emails, etc.
e Formal: presentations to partners and groups, School Board, through communications,

and via conferences and inter-agency collaborations

Lastly, utilizing tribal communication systems, as well as communication between our university
partners--who have strong partnerships with all Oregon Indian programs--JCSD plans to share
the results of the Circle, Culture and Learning Youth & Family Program offering advice or

assistance to other interested implementers.
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Jefferson County School District — Demonstration of Research Basis

To ensure that Al students’ skills, abilities and learning opportunities are maximized at
every opportunity, the proposal for the Circle, Culture and Learning Youth & Family Program is
based on scientific research. Relevant programs and communication methods are modified to be
culturally appropriate for Al students, families and community members. These activities and

programs have been proven to specifically meet the needs of Al youth and families.

In a comprehensive review of the literature of supports for AI/NA students, extending
academic programs, active parent-community involvement through workshops and trainings,
incorporating tribal cultural values and beliefs, and the use of small-group and one-on-one
tutoring were among the effective supports identified (Menu of Possible Interventions for Native
American Students, ND). The math and literacy programs used in the extended day and
extended year aspects of this proposal are research-based and recognized in the educational
world as effective for our targeted student population. Another program, AVID, was chosen
because of its proven success in improving academic outcomes and college-going behavior for
multiple minority groups, as well as low-income and first-time college attending students. AVID
also has a significant family involvement program. The Family University program was initially
based on a hugely successfully district Latino & Spanish-speaking family involvement program,
and has been adapted by culturally-proficient educators to meet the unique needs of district Al
families.

The Resource List, below, provides additional information for references cited in the

narrative.

Resources
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Jefferson County School District — Demonstration of Research Basis

Redd, Z., Boccanfuso, C., Walker, C., Princiotta, C., Knewstub, D & Moore, K. (2012).
Expanding Time for Learning Both Inside and Outside the Classroom: A Review of the Evidence

Base. Wallace Foundation. New York, NY.

Watt, K., Yanez, D., & Cossio, G. (2002). AVID: A comprehensive school reform model

for Texas. National Forum of Educational Administration and Supervision Journal, 19(3), 43-59

Watt, K. M.,Powell, C. A, & Mendiola, I. D. (2004). Implications of one comprehensive
school reform model for secondary school students underrepresented in higher education.

Journal of Education for Students Placed At Risk, 9(3), 241-259
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with nearly 50 percent of Native American high school students missing 90 percent or
more of school days.

4. Proficiency rates in reading and math were lower for Native American JCSD students
compared to state averages. High school English Language Arts (ELA) scores were nearly
at the level of Native students statewide. Because this is a new assessment, these results
represent a baseline, and no comparison to previous years was made.

5. Scores in the state’s Kindergarten Assessment were lower in JCSD compared to state
averages in the 2014-2015 school year. However, there were improvements among all
components compared to the previous school year.

6. The proportion of students in grades 9-12 who dropped out of school in 2013-2014 was
10 percent. This rate is higher than the previous year, but lower than the previous four-
year average.

The evaluation found many positive results in the district, even though JCSD Native American
students are still performing below Native American students statewide on nearly all
indicators. In 2014-2015, absenteeism rates decreased compared to the previous school year and
were lower across all grade levels. Kindergarten Assessment scores increased across all content
components compared to the previous year. The dropout rate was below the previous four-year
average.

While Title VII funds likely contributed to these positive results, the evaluation cannot attribute
these results exclusively to the district’s use of Title VII funds. Title VII funds are only one
source of supplemental funding to promote academic success for Native students. In
combination with other initiatives, Title VII assisted the district with a variety of effort to
improve Native education. The incremental improvements shown in 2014-2015 have the
promise of better outcomes for Native American students in coming years.

ii
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Source: Data provided by JCSD509J

The difference in district performance compared to the performance of the state’s Native
American students was more pronounced in the elementary and middle school grades.
Proficiency rates in reading were 19 percentage points lower for elementary students, and

17.5 percentage points lower for middle school students. The difference in proficiency rates in
math was not as pronounced as in reading, but was still lower for district Native American
students. District performance in math was 15.7 percentage points lower for elementary grades
and 12.0 percentage points lower in middle grades than for similar Native American students,
statewide.

Although district Native American high school students had lower levels of proficiency
compared to Native American high school students statewide, the difference was not a
pronounced as in elementary and middle school. Among high school students, JCSD
proficiency rates were 4.2 percentage points lower in reading and 10.8 percentage points lower
in math. However, the district’s Native American high school students’ proficiency rates in
mathematics were very low, with just 7 percent of students achieving a score of “3” or “4” on
the SBA.

Results on the Kindergarten Assessment

Oregon began administering a Kindergarten Assessment (KA) for incoming kindergarten
students beginning in the 2013-2014 school year. The state assesses incoming kindergarten
students on Early Literacy, Early Math and Approaches to Learning during the first six weeks
of school. The Early Literacy component measures how quickly and accurately students can
produce letter names ad letter sounds. The students are given a score of 0-100 in each section,
demonstrating the number of letter names or sounds they are able to identify in one minute.
The Early Math component assesses student knowledge in numbers and operations (i.e., simple
addition, simple subtraction, counting, and number patterns). Students are given a score
between 0-16, representing the number of items students answer correctly. The Approaches to
Learning component measures teacher perceptions of student’s self-regulation and
interpersonal skills. Students receive a score of 1-5.

Figures 5 to 8 present the results of the district’s KA compared to the state, over the last two
years. Results from the 2014-2015 KA showed that Native American JCSD students performed
slightly lower than Native American students statewide on most components of the exam.
Compared to the state results, district students correctly answered about one item less in the
math section. District students identified 1.5 sounds and about two letters fewer than statewide
Native American students in Early Literacy. However, Native American JCSD students scored
slightly higher (.2 points) on the Approaches to Learning component.
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Jefferson County School District — Evidence of Capacity

The project director is Melinda Boyle, JCSD Director of Curriculum and Instruction and
leader of the district Teaching and Learning Support Team Ms. Boyle has extensive experience
in academic supports for American Indian and low-performing youth, school leadership,
program management and development, diversity/cultural competency and community-building.
The School Improvement Specialists from the Teaching and Learning Support team will
collaborate and assist district leadership with extensive experience and success in increasing
achievement for low-performing and minority youth. The district has recently hired three new
administrators (Ken Parshall, principal at Warm Springs K-8 Academy, and principal Mark
Neffendorf and vice principal HD Weddel at Madras High School), each of whom has
demonstrated success in student achievement through improving instruction, implementation of
research-based curricula, targeted interventions for low-performing students, and development of
strong school-family-community partnerships.

Martha Bewley, the Chief Financial Officer for the Jefferson County School District,
is responsible for budgets; receipt of revenues, investments and bonding; purchase
orders (including quotes and bids); receiving goods and warehouse issue of certain
supplies; payment of bills and employee reimbursements; payroll and employee
benefits plans; all other property and liability insurance policies; grant funds accounting
and monitoring; student accounting for state purposes; and annual audits. JCSD district
currently administers several federal grants including, Title 1, Title II, Title III, Title VI, and
Title VII. Currently we have a Federal Elementary Counseling Grant.

Along with its partners, the Jefferson County School District plans to continue the
activities and partnerships proposed in the Circle, Culture and Learning Youth & Family

Program. These partnerships have been in existence for a number of years, and will continue
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Jefferson County School District — Evidence of Capacity

into the future. All partners are highly committed to developing and continuing high quality
programs for Al youth, as well as support for their families. The school district has an
Interagency Agreement with the Confederated Tribes of Warm Springs--through June 30, 2021--
that ensures cross-agency collaboration to address Al student education. Most projects resulting
of these partnerships (e.g. the Family University, and programs with the four university partners)
are of no-cost to the school district, thus ensuring continuation beyond the life of this grant. The
district will continue to look at redistribution of general funds, as well as develop its donor base
and pursue grant-writing opportunities to extend and augment the successful activities proposed
in this grant.

Additionally, beginning in 2016, the district is implementing Oregon’s new Indian
Education Plan. Elements of the plan include: enhanced partnerships, culturally relevant
framework of best practices for Al students, college and career readiness programs, piloting of
new Al attendance programs and climate surveys, Al-specific data analyses, Al hiring practices,

and additional equity/Al-culturally specific PD and training for educators.
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Jefferson County School District — Description of Continuing Activities

Along with its partners, the Jefferson County School District plans to continue the
activities and partnerships proposed in the Circle, Culture and Learning Youth & Family
Program. These partnerships have been in existence for a number of years, and will continue
into the future. All partners are highly committed to developing and continuing high quality
programs for Al youth, as well as support for their families. The school district has an
Interagency Agreement with the Confederated Tribes of Warm Springs--through June 30, 2021--
that ensures cross-agency collaboration to address Al student education. Most projects resulting
of these partnerships (e.g. the Family University, and programs with the four university partners)
are of no-cost to the school district, thus ensuring continuation beyond the life of this grant. The
district will continue to look at redistribution of general funds, as well as develop its donor base
and pursue grant-writing opportunities to extend and augment the successful activities proposed

in this grant.

Additionally, beginning in 2016, the district is implementing Oregon’s new Indian
Education Plan. Elements of the plan include: enhanced partnerships, culturally relevant
framework of best practices for Al students, college and career readiness programs, piloting of
new Al attendance programs and climate surveys, Al-specific data analyses, Al hiring practices,

and additional equity/Al-culturally specific PD and training for educators.
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Jefferson County School District - Budget Narrative

Budget Narrative

Personnel

a. Extended Year Teachers. (Entire WSK-8 teaching staff). Thirty-five (35) total.
10 days at 7 hours/day @ $35/hour, based on the classified salary schedule for
Jefferson County School District. Teaches the extended year program in August.
Salary Y1=8$2,450 (each) Total Salary Y 1=$85,750.

b. Extended Day (AM) Rise and Shine Teachers. (To be hired). Five (5) total. 45
hours @ $35/hour, based on the salary schedule for Jefferson County School
District. Provides ELO instruction, tutoring and homework support during the
school year. Salary Y1=$1,575. Total Salary Y 1=$7,875.

c. Extended Day (PM) Teachers. (To be hired). Five (5) total. 45 hours @
$35/hour, based on the salary schedule for Jefferson County School District.
Provides ELO math and literacy instruction during the school year. Salary
Y1=$1,575. Total Salary Y1=$7,875.

d. Family University Instructors. (To be hired, number TBD depending on cohort
need/schedule). Certified teachers, 171.5 hours of family (adult + youth)
instruction @ $35/hour based on certified extra duty salary schedule for
Jefferson County School District with a 2.5% yearly salary increase built into the
project. Total Y1 salary available = $6,000.

e. Summer Bridge Teachers (To be hired). Thirteen (13) teachers x 65 hours (21
days instruction <4 hours teaching + .5 hour prep each day> + 1 day pre-program

prep) @ $35/hour. Salary Y 1= $2,275 (each). Total Salary Y 1=$29,575.
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Jefferson County School District - Budget Narrative

f.  Summer Bridge Secretarial and Classified support. Two (2) staff x 65 hours @

$13 /hour. Salary Y 1= $845. Total Salary Y1=$1,690.

g. Summer Bridge Custodial. One (1) custodian 200 hours @ 15 /hour. Salary Y1 =

$3,000

h. Summer Bridge program planning, 7 teachers, $200 each, Total = $1400.

The following represents a summary of the four-year proposed budget for personnel

expenses. Costs include 2.5% annual cost of living increase.

Year 1 Year 2 Year 3 Year 4 Total

$124,209 $127,314 $130,343 $133,602 $515,468

2. Fringe Benefits
The following represents a summery of the four-year proposed budget fringe

benefits at 35%, which include employer payroll tax, health and dental insurance,

401K match.
Year 1 Year 2 Year 3 Year 4 Total
$42.802 $44.560 $45,492 $46,502 $179.356

3. Travel (includes airfare, hotel, meals and other fees)
a. Travel to Washington, DC meetings, District program director and co-director.

Two (2) @ $1750 each. Total = $3,500 yearly.
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Jefferson County School District - Budget Narrative

b. Travel and registrations for total of 24 teachers taking AVID professional

development. 7 teachers in Y1 & Y2, 5 teachers in Y3 &4 @ $3,400/teacher.

Year 1 Year 2 Year 3 Year 4 Total

$27,300 $27,300 $20,500 $20,500 $95,600

4. Equipment
a. Computers, printers and printing supplies to support students’/ families FAFSA
and college application, scholarship searches, and career learning.
(Collaboration with new College and Career Development program.) Lap tops,
12 @ $750 each = $9,000 and printers, 2 @ $500 each = $1,000. Y1 = $10,000.

(Start up and one-time cost.)

Year 1 Year 2 Year 3 Year 4 Total
$10.,000. NA NA NA $10,000
5. Supplies

a. Supplies (arts and language materials, printing supplies, food) for community
events — Y1&Y2=$10,000 Y3 = $8,000, Y4 = 5,000.
b. Curriculum, materials & supplies for Extended School Year program. TBD by

teachers’ needs. Y1- 4 = $5,930. Total = $23,720.

c. Curriculum, materials & supplies for AM Rise and Shine Extended School Day

program. TBD by teachers’ needs. Y1- 4 = $4,370. Total = $17,480.
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Jefferson County School District - Budget Narrative

d. Curriculum, materials & supplies for PM Extended School Day program. TBD
by teachers’ needs. Y1- 4 = $4,370. Total = $17.,480.

e. Curriculum, materials & supplies for Family University programs. Y1-4 =
$10,000. Total = $40,000.

f.  Curriculum, materials & supplies for Freshman Summer Bridge program. Y1- 2

(only)= $1,800. Total = $3,600.

Year 1 Year 2 Year 3 Year 4 Total

$26,470 $26,470 $22,670 $19,670 $95,280

6. Contractual

Native language, culture and arts programming for students and families, Culture &

Heritage Dept. of the Warm Springs Tribes. $10,000/year = $40,000 total

Year 1 Year 2 Year 3 Year 4 Total

$10,000 $10,000 $10,000 $10,000 $40,000

7. Construction

None

8. Other
a. Transportation (students)

i. Summer Bridge program = $3,600
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Jefferson County School District - Budget Narrative

b. College Visitations for Al students and families = $5,000 for years Y1-3, $3,000

for Y4.

" $8.600 $8.600 [ $8.600 $6,600 1$32.400

9. Total Direct Costs

The following represents a summary of the four-year proposed budget for total direct costs.

| $249,381 $244,244 $237,607 | $236,873 $968.105

10. Total Indirect Costs

The following represents the two-year proposed budget for total indirect costs based on a

federal-approved indirect cost rate of 3.12%

$7,781 | $7,620 | $7.413 $7.390 | $30,204
11. Training Stipends
None
12. Total Costs for Project
Vv
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Listed below is a summary of the four-year proposed budget for the total costs for U.S.

Department of Education Funds.

$257.162 $251.864 [ $245.020 [ $244.263 1$998.309
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U.S. DEPARTMENT OF EDUCATION OMB Number: 1894-0008
BUDGET INFORMATION Expiration Date: 06/30/2017
NON-CONSTRUCTION PROGRAMS
Name of Institution/Organization Applicants requesting funding for only one year should complete the column under
5 - - : e T - e | "Project Year 1." Applicants requesting funding for multi-year grants should complete all
Jetferson County School District 503-J applicable columns. Please read all instructions before completing form.
SECTION A - BUDGET SUMMARY
U.S. DEPARTMENT OF EDUCATION FUNDS
Budget Project Year 1 Project Year 2 Project Year 3 Project Year 4 Project Year 5 Total
Categories (a) (b) (C} {d) (e} (f)
1. Personnel | 124,239,03” 127,314.64 | ;30,343,oo| | 133,502,oo| | | | 5_5,453,54|
2. Fringe Benefits | 42,802,00 | !-:4,563.12“ 45,492.00‘ | 46,502.00 | | | 179,356.12
3. Travel | 27,300.00 [ 2?,390.00“ 23,500.00] | 20,500.00 | | | 95, 600.00
4. Equipment | 10,000.00” ]l ‘ | | | I | ;G,UUG,OU|
5. Supplies | 26,470.00 I 25,4?0,00” 22,5‘:0,00] I :_9,570,00| | I | 95,28c,00|
6. Contractual | 10,000.00 l 10, 000.00 | 1-3.0c--:1.00| | ;G,ooﬁ,oo| | I | 40, 000 00|
7. Construction | | [ ] | ] | | | | | |
8. Other | 8,600.00 | s,c.c-a.us“ s,ac--a.oc] | 6,aoo,oo| | | | 32,4uc.oo|
9. Total Direct Costs | 249,381.80” 244,244 ‘e” 23?,6C-5.0D| | 236,874,oo| | | | 968,104.76
(lines 1-8)
10. Indirect Costs” | 7,781.00 | 7,620.00 | 'r,-413.uu| | 7,39(},UU| | | | 30,204.UU|
11. Training Stipends | | [ ] | ] | | | | | |
12. Total Costs P R A T " ST ST
(lines 9-11) | Zu-’;lﬁz.ﬁJll z,1,s,e4.,6“ 445,u18.UU‘ | z44,zu4.m| | | | 998, 308.76
*Indirect Cost Information (To Be Completed by Your Business Office):
If you are requesting reimbursement for indirect costs on line 10, please answer the following questions:
(1) Do you have an Indirect Cost Rate Agreement approved by the Federal government? ]E Yes [j No
(2) If yes, please provide the following information:
Period Covered by the Indirect Cost Rate Agreement: From: |3?f01;'2015 | To: |06/30/2017 (mm/dd/yyyy)
Approving Federal agency: [X] ED [ | Other (please specify): | |
The Indirect Cost Rateis [ 3.12|%.
(3) If this is your first Federal grant, and you do not have an approved indirect cost rate agreement, are not a State, Local government or Indian Tribe, and are not funded under a training rate
program or a restricted rate program, do you want to use the de minimis rate of 10% of MTDC? D Yes D No  If yes, you must comply with the requirements of 2 CFR § 200.414(f).
(4) If you do not have an approved indirect cost rate agreement, do you want to use the temporary rate of 10% of budgeted salaries and wages?
D Yes |:| No If yes, you must submit a proposed indirect cost rate agreement within 90 days after the date your grant is awarded, as required by 34 CFR § 75.560.
(5) For Restricted Rate Programs (check one) -- Are you using a restricted indirect cost rate that:
|:| Is included in your approved Indirect Cost Rate Agreement? Or, D Complies with 34 CFR 76.564(c)(2)? The Restricted Indirect Cost Rate is |:] Yo.
PR/Award # S299A160079
ED 524 Page e132

Tracking Number:GRANT12175701 Funding Opportunity Number:ED-GRANTS-022916-002 Received Date:May 31, 2016 01:41:30 PM EDT




Name of Institution/Organization Applicants requesting funding for only one year
Jefferson County School District 509-J should complete the column under "Project Year
1." Applicants requesting funding for multi-year
grants should complete all applicable columns.
Please read all instructions before completing
form.

SECTION B - BUDGET SUMMARY
NON-FEDERAL FUNDS

Project Year 1 Project Year 2 Project Year 3 Project Year 4 Project Year 5 Total

Budget Categories ) (b) () (d) (e) ()

1. Personnel

2. Fringe Benefits

3. Travel | | I |

4. Equipment | | | ‘

5. Supplies ] D | |
6. Contractual I—‘ — | I—‘ I—]—’—I

7. Construction

8. Other

9. Total Direct Costs

10. Indirect Costs

11. Training Stipends

| | | |
| | I 1l
(lines 1-8) | J || l [
| | I |
| | I ||
| | I ||

12. Total Costs

(lines 9-11)

SECTION C - BUDGET NARRATIVE (see instructions)

ED 524
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