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OMB Number: 4040-0004
Expiration Date; 8/31/2016

Application for Federal Assistance SF-424

* 1. Type of Submission: * 2. Type of Application: * If Revision, select appropriate letter(s):
[ ] Preapplication <] New | I
[X] Application [ ] Continuation * Other (Specify):

|:| Changed/Corrected Application |:| Revision | |

* 3. Date Received: 4. Applicant Identifier:

[05x31.r'201 8 | |

5a. Federal Entity Identifier:

5b. Federal Award Identifier:

Il

State Use Only:

6. Date Received by State: :

7. State Application Identifier: | |

8. APPLICANT INFORMATION:

*a. Legal Name:

Mashpee Wampanoag Tribe I

* b. Employer/Taxpayer Identification Number (EIN/TIN): * ¢. Organizational DUNS:

14-2001428

| ‘8004319130000

d. Address:

“ Streeti: |483 Great Neck Road South ‘

Street2: |

* City:

Mashpee

County/Parish:

* State:

MA: Massachusetts |

Province:

* Country:

USA: UNITED STATES

|
|
|
|
" Zip / Postal Code: [02649-3707

e. Organizational Unit:

Department Name:

Division Name:

Education Department

Il

f. Name and contact information of person to be contacted on matters involving this application:

Prefix: |MS : |

* First Name: ]Nitana I

Middle Name: |

* Last Name: |Eicks Greendser

Suffix: | |

Title: [Educat ion Director

Organizational Affiliation:

* Telephone Number: |s08-477-0208 %149

Fax Mumber: |508-681-0277 |

* Email: |nltana .greendeer@mwtribe.com

Tracking Number:GRANT12175526

PR/Award # S299A160065
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OMB Number: 4040-0007
Expiration Date: 01/31/2019

ASSURANCES - NON-CONSTRUCTION PROGRAMS

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including time for reviewing
instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of
information. Send comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for
reducing this burden, to the Office of Management and Budget, Paperwork Reduction Project (0348-0040), Washington, DC 20503.

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT AND BUDGET. SEND
IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY.

NOTE:

As the duly authorized representative of the applicant, | certify that the applicant:

1.

If such is the case, you will be notified.

Has the legal authority to apply for Federal assistance
and the institutional, managerial and financial capability
(including funds sufficient to pay the non-Federal share
of project cost) to ensure proper planning, management
and completion of the project described in this
application.

Will give the awarding agency, the Comptroller General
of the United States and, if appropriate, the State,
through any authorized representative, access to and
the right to examine all records, books, papers, or
documents related to the award; and will establish a
proper accounting system in accordance with generally
accepted accounting standards or agency directives.

Will establish safeguards to prohibit employees from
using their positions for a purpose that constitutes or
presents the appearance of personal or organizational
conflict of interest, or personal gain.

Will initiate and complete the work within the applicable
time frame after receipt of approval of the awarding
agency.

Will comply with the Intergovernmental Personnel Act of
1970 (42 U.S.C. §§4728-4763) relating to prescribed
standards for merit systems for programs funded under
one of the 19 statutes or regulations specified in
Appendix A of OPM's Standards for a Merit System of
Personnel Administration (5 C.F.R. 900, Subpart F).

Will comply with all Federal statutes relating to
nondiscrimination. These include but are not limited to:
(a) Title VI of the Civil Rights Act of 1964 (P.L. 88-352)
which prohibits discrimination on the basis of race, color
or national origin; (b) Title IX of the Education
Amendments of 1972, as amended (20 U.S.C.§§1681-
1683, and 1685-1686), which prohibits discrimination on
the basis of sex; (c) Section 504 of the Rehabilitation

Previous Edition Usable

Tracking Number:GRANT12175526

Authorized for Local Reproduction

PR/Award # S299A160065
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Certain of these assurances may not be applicable to your project or program. If you have questions, please contact the
awarding agency. Further, certain Federal awarding agencies may require applicants to certify to additional assurances.

Act of 1973, as amended (29 U.S.C. §794), which
prohibits discrimination on the basis of handicaps; (d)
the Age Discrimination Act of 1975, as amended (42 U.
S.C. §§6101-6107), which prohibits discrimination on
the basis of age; (e) the Drug Abuse Office and
Treatment Act of 1972 (P.L. 92-255), as amended,
relating to nondiscrimination on the basis of drug
abuse; (f) the Comprehensive Alcohol Abuse and
Alcoholism Prevention, Treatment and Rehabilitation
Act of 1970 (P.L. 91-616), as amended, relating to
nondiscrimination on the basis of alcohol abuse or
alcoholism; (g) §8523 and 527 of the Public Health
Service Act of 1912 (42 U.S.C. §§290 dd-3 and 290
ee- 3), as amended, relating to confidentiality of alcohol
and drug abuse patient records; (h) Title VIl of the Civil
Rights Act of 1968 (42 U.S.C. §§3601 et seq.), as
amended, relating to nondiscrimination in the sale,
rental or financing of housing; (i) any other
nondiscrimination provisions in the specific statute(s)
under which application for Federal assistance is being
made; and, (j) the requirements of any other
nondiscrimination statute(s) which may apply to the
application.

Will comply, or has already complied, with the
requirements of Titles |l and Il of the Uniform
Relocation Assistance and Real Property Acquisition
Policies Act of 1970 (P.L. 91-646) which provide for
fair and equitable treatment of persons displaced or
whose property is acquired as a result of Federal or
federally-assisted programs. These requirements
apply to all interests in real property acquired for
project purposes regardless of Federal participation in
purchases.

. Will comply, as applicable, with provisions of the

Hatch Act (5 U.S.C. §§1501-1508 and 7324-7328)
which limit the political activities of employees whose
principal employment activities are funded in whole
or in part with Federal funds.

Standard Form 424B (Rev. 7-97)
Prescribed by OMB Circular A-102
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9. Will comply, as applicable, with the provisions of the Davis- 13. Will assist the awarding agency in assuring compliance
Bacon Act (40 U.S.C. §§276a to 276a-7), the Copeland Act with Section 106 of the National Historic Preservation
(40 U.S.C. §276¢c and 18 U.S.C. §874), and the Contract Act of 1966, as amended (16 U.S.C. §470), EO 11593
Work Hours and Safety Standards Act (40 U.S.C. §§327- (identification and protection of historic properties), and
333), regarding labor standards for federally-assisted the Archaeological and Historic Preservation Act of
construction subagreements. 1974 (16 U.S.C. §§469a-1 et seq.).

10. Will comply, if applicable, with flood insurance purchase 14, Will comply with P.L. 93-348 regarding the protection of
requirements of Section 102(a) of the Flood Disaster human subjects involved in research, development, and
Protection Act of 1973 (P.L. 93-234) which requires related activities supported by this award of assistance.
recipients in a special flood hazard area to participate in the , : s
program and to gurchase flood insurance ifF;he to?af cost of 15. ' Will comply with the Laboratory Animal Weltare Act of
insurable construction and acquisition is $10,000 or more. 1966 (P.L. 89-544, as amended, 7 U.S.C. §§2131 et

seq.) pertaining to the care, handling, and treatment of

11.  Will comply with environmental standards which may be warm blooded animals held for research, teaching, or
prescribed pursuant to the following: (a) institution of other activities supported by this award of assistance.
environmental quality control measures under the National : : ' W
Environmental Poiicy Act of 1969 (PL 91-1 90) and 16. Will comply with the Lead-Based Paint POISOH‘Ing
Executive Order (EO) 11514; (b) notification of violating Prevention Act (42 U.S.C. §§4801 et seq.) which
facilities pursuant to EO 11738; (c) protection of wetlands prohit?l?s t_he — ofllead-based paint in-construction or
pursuant to EO 11990; (d) evaluation of flood hazards in rehabilitation of residence structures.
floodplains in accordance with EO 11988; (e) assurance of 17. Wil cause to be performed the required financial and
project consistency with the approved State management compliance audits in accordance with the Single Audit
program developed under the Coastal Zone Managgment Act Amendments of 1996 and OMB Circular No. A-133,
Act of 1972_ (16 U.S.C. §§1451 etlseq.); () conformlty of "Audits of States, Local Governments, and Non-Profit
Federal actions to State (Clean Air) Implementation Plans Organizations.”
under Section 176(c) of the Clean Air Act of 1955, as
amended (42 U.S.C. §§7401 et seq.); (g) protection of 18. Will comply with all applicable requirements of all other
underground sources of drinking water under the Safe Federal laws, executive orders, regulations, and policies
Drinking Water Act of 1974, as amended (P.L. 93-523); governing this program.
and, (h) protection of endangered species under the
Endangered Species Act of 1973, as amended (P.L. 93- 19. Will comply with the requirements of Section 106(g) of
205). the Trafficking Victims Protection Act (TVPA) of 2000, as

" ; » 4 e amended (22 U.S.C. 7104) which prohibits grant award

12. Will comply with the Wild and Scenic Rivers Act of

1968 (16 U.S.C. §§1271 et seq.) related to protecting
components or potential components of the national
wild and scenic rivers system.

recipients or a sub-recipient from (1) Engaging in severe
forms of trafficking in persons during the period of time
that the award is in effect (2) Procuring a commercial
sex act during the period of time that the award is in
effect or (3) Using forced labor in the performance of the
award or subawards under the award.

SIGNATURE OF AUTHORIZED CERTIFYING OFFICIAL TITLE

|Danielle Hill | Senior Planner |

APPLICANT ORGANIZATION DATE SUBMITTED

]Mashpee Wampanoag Tribe |05£31£2016 |

Standard Form 424B (Rev. 7-97) Back

PR/Award # S299A160065
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DISCLOSURE OF LOBBYING ACTIVITIES

Approved by OMB
Complete this form to disclose lobbying activities pursuant to 31 U.S5.C.1352

0348-0046
1. * Type of Federal Action: 2. * Status of Federal Action: 3. * Report Type:
D a. contract D a. bid/offer/application g a. initial filing
& b. grant g b. initial award D b. material change
I:] €. cooperative agreement D c. post-award
l:l d. loan
l:l e. loan guarantee
l:l f. loan insurance
4. Name and Address of Reporting Entity:
Prime D SubAwardee
Neme Mashpes Wampanoag Tribe |
* Street 1 | | Street 2 | |
483 Great HNeck Road South
Gty Mashpee | S |Mh: Massachusetts | Zp |82649 l
Congressional District, if known:
5. If Reporting Entity in No.4 is Subawardee, Enter Name and Address of Prime:
6. * Federal Department/Agency: 7. * Federal Program Name/Description:
|Ds_‘pe3:t.r:|e::‘.t. of Education [ Indian Education -- Special Frograms for Indian Children
CFDA Number, if applicable: {8 4.299
8. Federal Action Number, if known: 9. Award Amount, if known:
10. a. Name and Address of Lobbying Registrant:
Prefix : * First Name | T i | Middle Name | |
Hot Applicable
———— [l —
Mot Applicakble
* Street 1 | I Street 2 | |
* City State Zip
| | *= | | % |
b. Individual Periorming Services (including address if different from No. 10a)
Prefix I:l “FirstNarme [ o o1 cable ‘ Middle Name | |
Last Name [ e ] Suffix I:'l
* Street 1 | | Street 2 | |
" City | | State [ l Zip [ ‘

11, Information requested through this form is authorized by title 31 U.S.C. section 1352, This disclosure of lobbying activities is a material representation of fact upon which
reliance was placed by the tier above when the transaction was made or entered into. This disclosure is required pursuant to 31 U.S.C. 1352. This information will be reported to
the Congress semi-annually and will be available for public inspection. Any person who fails to file the required disclosure shall be subject to a civil penalty of not less than
$10,000 and not more than $100,000 for each such failure.

* Signature: |IJar|'Le'_ le Hill |

*Name: Prefix l:| * First Name | - | Middle Name ]

Danielle
e [ B—
Hill
Title: | Telephone No.: ]Date: Iasu:zzo:a

for Local Reprod
Standard Form - LLL (Rev, 7-97)

Tracking Number:GRANT12175526 Funding Opportunity Number:ED-GRANTS-022916-002 Received Date:May 31, 2016 12:31:05 PM EDT





mailto:ICDocketMgr@ed.gov

CERTIFICATION REGARDING LOBBYING

Certification for Contracts, Grants, Loans, and Cooperative Agreements

The undersigned certifies, to the best of his or her knowledge and belief, that:

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any
person for influencing or attempting to influence an officer or employee of an agency, a Member of
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or
modification of any Federal contract, grant, loan, or cooperative agreement.

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard
Form-LLL, "Disclosure of Lobbying Activities," in accordance with its instructions.

(3) The undersigned shall require that the language of this certification be included in the award documents
for all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and
cooperative agreements) and that all subrecipients shall certify and disclose accordingly. This certification
is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction
imposed by section 1352, title 31, U.S. Code. Any person who fails to file the required certification shall be
subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

Statement for Loan Guarantees and Loan Insurance
The undersigned states, to the best of his or her knowledge and belief, that:

If any funds have been paid or will be paid to any person for influencing or attempting to influence an officer
or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of
a Member of Congress in connection with this commitment providing for the United States to insure or
guarantee a loan, the undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying
Activities,” in accordance with its instructions. Submission of this statement is a prerequisite for making or
entering into this transaction imposed by section 1352, title 31, U.S. Code. Any person who fails to file the
required statement shall be subject to a civil penalty of not less than $10,000 and not more than $100,000
for each such failure.

* APPLICANT'S ORGANIZATION

|Mashpee Wampanocag Tribe

* PRINTED NAME AND TITLE OF AUTHORIZED REPRESENTATIVE

Prefix: l:] * First Name: [Panielle ‘ Middle Name: |
* Last Name: [T | sumc ]

* Title:

Senior Planner

* SIGNATURE: lDanielle Hill | * DATE: |05/31/2016

PR/Award # S299A160065
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Project Abstract
Mashpee Wampanoag Tribe- Education Department
Mayuhtyaok: Building Pathways for Tribal Youth Program
CFDA: 84.299A

The goal of the Mayuhtyadk Program is to increase the readiness of Mashpee Wampanoag tribal
youth for both college and long-term careers.
Based on a series of both quantitative and qualitative community-based needs assessments, there

were four barriers and related opportunities for support that emerged as shown in the table below:

Barrier Opportunity for Support

Poor academic performance in reading, Provide academic support to youth to improve
writing and math grades and performance in stated subject areas.
Limited experience in basic life skills Teach basic life skills (money management, time

management, food planning, etc.) so youth feel

confident living on their own.

Little to no understanding of the college or Expose youth to the process of planning for and
career planning process applying to college. Expose youth to career

possibilities through mentorships and internships.

Limited Wampanoag traditional and Teach youth selected cultural practices including

cultural knowledge hunting, fishing, and Wopanaak language.

To support the program goal and address both the barriers and the opportunities, the Education
Department of the Mashpee Wampanoag Tribe, a federally-recognized Indian Tribe and the lead tribal
agency for the program (TEA), is partnering with two local Education agencies (LEAs), namely the
Mashpee School District and the Barnstable School District, the towns with the highest percentage of
Mashpee Wampanoag Youth, to support the program implementation. The Mayuhtyadk Program will
serve Mashpee Wampanoag Tribal youth who are located geographically in Barnstable County, located
on Cape Cod in Southeastern Massachusetts.

The four objectives to be meet through pheMayvdsaddkBeegram are as follows:
Page e12



1) Over the 48-month grant period, improve the academic performance of Tribal youth in reading,
writing and math. Specifically:
a. Increase grades and SAT scores by up to 75% compared to the baseline
b. Increase the overall graduation rates to 90% or better compared to the baseline
¢. Reduce the overall drop-out rate to 10% or lower compared to the baseline.
2) Over the 48-month grant period, improve the ‘life skills” of Tribal youth as follows:
a. Increased financial literacy assessed by pre- and post- training surveys
b. Ability to use Intuit MINT as a money management tool
c. Ability to plan and prepare meals assessed by pre- and post- training surveys
d. Ability to set goals, accomplish tasks and manage personal time assessed by pre- and post-
training surveys
3) Over the 48-month grant period, increase the percentage of Tribal youth who apply to and are
accepted to college as well as partake in internships with the following specific metrics:
a. Increase the rate of seniors applying to and being accepted to attend 4-year colleges to 95% or
better compared to baseline.
b. Increase the number of tribal youth with internships to 50% or better compared to the baseline.
4) Over the 48-month grant period, increase the Wampanoag cultural knowledge base of Tribal youth as
follows:
a. Completion of fishing and hunting for sustenance workshops including completion of a gun
safety course. Increased knowledge base will be assessed by pre- and post- training surveys.
b. Partake in Wopandak (Wampanoag language) courses to meet academic language
requirements and, thus, increase Wopandak proficiency to intermediate levels and better
compared to baseline. Increased knowledge base will be assessed by ACTFL (American
Council on the Teaching of Foreign Languages) proficiency scales administered by

Woépandak language teachers.

PR/Award # S299A160065
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Signed Partnership Agreement
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Partnership Agreement

I. Partners
THIS PARTNERSHIP AGREEMENT is made this 27" day of May 2016, by and between the
following partner agencies:

Agency Type Agency Description

Tribal Education Agency (TEA) Mashpee Wampanoag Tribe Education Department

Local Education Agency (LEA) Mashpee, MA School District

Local Education Agency (LEA) Barnstable, MA School District

Within the Mashpee and Barnstable School Districts, the following schools and grades will
specifically participate in the Mayuhtyaok: Building Pathways for Tribal Youth Program.

Mashpee School District Barnstable School District
Mashpee Middle-High School (Grades 7—12) Barnstable High School (Grades 8 —12)
500 Old Barnstable Road 744 West Main Street

Mashpee, MA 02649 Barnstable, MA 02601

Nature of Agreement

The three aforementioned agencies will work together with the goal of increasing the college-
and career-readiness of Mashpee Wampanoag youth. Specifically, there are three areas in
which the partners agree to meet this goal. They are as follows:

1)

3)

All agencies will implement mutually agreed upon inter-agency data collection processes
and procedures and begin sharing performance data about Mashpee Wampanoag students
to help inform future program design. Some of the performance statistics may include
grades; standardized test scores; AP, PSAT and SAT scores; |IEP (individual education
plans) goals, if applicable; attendance records; and discipline records.

All agencies will work together to ensure that Wépandak, the Wampanoag tribal language,
is an option for meeting the state-mandated language requirement in both middle and
high school.

All agencies will work together to ensure that student internships offered as part of the
grant are eligible for academic credit.

PR/Award # S299A160065
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Attachment B

Supporting Information for the Needs
Assessment and the Data Analysis

Item 1: Listing of Skill Areas Developed by Indian
Parents for Tribal Youth

Item 2: Sign In Sheet: May 10, 2016 Meeting
Item 3: On-Line Survey Questions

Item 4: Compilation of Results and Narrative for On-line
Survey

Item S: Mashpee School District Performance Metrics

Item 6: Barnstable School District Performance Metrics

PR/Award # S299A160065
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Overview

The Mashpee Wampanoag Tribe's Education Department is pursuing a grant with the federal Office
of Indian Education. The goal of the grant is to improve the college and career readiness of our
youth and help equip them with the skills for long-term success. To ensure that we fully consider
the desires of our community, we hope that you can take the time to fill out this short 6-question
survey, especially if you have children or grandchildren in middle or high school. If you don't have
middle or high school-aged children, feel free to answer by considering our tribal youth in general.
Thank you for your opinion and input!

PR/Award # S299A160065
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Item 4: Compiled answers and analysis of the Online Parent Survey

Question 1: “In what areas and from whom (school, home or tribe) do you feel your
child/grandchild needs the most support during their school years so that he/she will be well
prepared for college?” For the three academic areas defined (reading, writing, and math), 100%
of the respondents felt that the onus was on the school to provide support in this area with
secondary support coming from home. In the area of traditional skills, 90.5% of respondents
felt that the tribe should be responsible for instilling youth with these skills with secondary
support coming from at home. One respondent’s comment was, “I would like to see the tribe
take more of a responsible role in assisting with the teaching of our traditional ways to our
young people. We have many people in the tribe who would love to pass their knowledge on to
our younger generations, we just need the outlet for that to happen. Tribal resources for supplies
and compensation to tribal elders would make this concept of "Bridging the traditional gap"
more of a valued notion.” In the area of life/social skills, 95% of the respondents felt that this

responsibility lay with the family.

Question 2: “As a parent/grandparent/guardian, in what areas could you be supported to
help your child/grandchild attend college? The top answer at 91% was ‘support in pursuing
scholarship funding.” The second highest response, at 86%, was ‘guidance on which colleges to
pursue based on their child’s interests and career goals.” Finally, tied at third at 62% each was

‘helping my child with college applications’ and ‘preparing my child to live away from home’

The remaining queries were all posed as open-ended questions so that community
feedback would be unscripted and from the heart. For each question, however, common themes

consistently emerged as important.

PR/Award # S299A160065
Pageds2



Question 3: “What academic and career goals do you have for your children or
grandchildren for after high school?” 53% of the respondents stated that their goal was to have
their child pursue college and 33% indicated that ensuring that their child was happy and healthy

was of the most importance.

Question 4: “What academic and career goals do your children or grandchildren have for
themselves for after high school?” Interestingly enough, 67% expected to go onto college, a

higher rate than expressed by parents.

Question 5: “What, if anything, do you think is missing from our children's education?”
It was in response to this question that the top rated answer at 33% was cultural programming.
Respondents included native language, tribal history and spiritual grounding as specific areas in
which their children could get training and support. The next two important areas, both at 22%
were life skills (i.e. time management, money management, self-care, emotional support) and
school support, specifically working collaboratively with the school administration to understand

children’s needs and ensuring that academics teach critical thinking.

Question 6: “In your opinion, how can we best support our children during their K-12
school years so that they can go off to college, if they so choose?”” Generally, all respondents felt
that as parents and as a community we should simply be giving our youth encouragement and
positive reinforcement (as one parent said, “Continued support that they too can do whatever
they want to do if they are willing to work hard to achieve their own goals.”). This sentiment
notwithstanding, the top three categories that emerged were college planning (35%) career

planning (20%) and life skills (15%).
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Item 5: Mashpee School District Native Student Performance Metrics

As shown in the table below, the SAT scores were in the area of critical reading, math, and

writing. From 2013 to 2015, although Tribal students saw an improvement between 2013 and

2015 in their reading and math scores compared to the overall scores of the student population,

they still, nonetheless, performed, in aggregate, 13%, below that of the total student population

in all subject areas.

Class of 2013

Class of 2014

Class of 2015

Mashpee Mashpee Mashpee
Avg.  Wampanoag Score Avg.  Wampanoag Score Avg,  Wampanoag Score

SAT Scores Score Students  Var. % Var, Score Students  Var. % Var. Score Students  Var. % Var.
Critical Reading (CR) 480 370 110 -22.92% 479 435 -44 0 -9.19% 494 454 -40  -8.10%
Math (M) 500 412 -88  -17.60% 485 431 =54 -11.13% 509 458 =51 -10.02%
Writing (W) 465 393 =72 -15.48% 464 431 =33 -T11% 484 414 =70 -14.46%
All Subjects Combined 482 392 =90 -18.69% 476 432 -4 -9.17% 496 442 -54  -10.83%
Overall difference in

scores against total -12.90%

student population

During 2013-2015 , between 75-80% of Tribal youth indicated their aspiration to attend

college (either 2-year or 4-year) as shown in the table on the following page. Yet, this leaves up

to 25% of total Tribal youth dropping out of school before they graduate compared to overall

average dropout rates of 3% or lower.

Future Plans -
Seniors

4-Year College

2 Year College

Undecided

Employment

Drop Out
Rates

% of
2013 Total
4 50%
2 25%
2 25%

8
Class of 2013

Average Native

% of
2014 Total
4 33%
6 50%
2 17%
12
Class of 2014

Average Native

% of

2015 Total

4 50%

2 25%

2 25%
8

Class of 2015

Average Native

3% 0%

2.80%  25%
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Attachment C

Demonstration of Research Basis

Item 1: Tribal Critical Race Theory
Item 2: Parent Meeting
Item 3: On-Line Survey

Item 4: Mashpee and Barnstable Student Performance
Metrics
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Item 1. N. Greendeer Doctoral Dissertation

Ms. Greendeer’s Dissertation employed Tribal Critical Race Theory (or TribalCrit) as the research
basis. TribalCrit takes into account the nuanced epistemologies across time, place and Tribe that
are specific to different Native people. It’s important to note that the recognition of Native
communities’ differences —across geographical location, language, religion, social structure, or
any other defining characteristic— sets this theory apart from others that make generic
assumptions about the sameness of all Native communities. Thus it is important to gather the
people of the community in order to ascertain the best practices for teaching our youth in order to

co-create a vision and plan for the future that is decolonized.

According to Tribal Critical Race Theory, ‘theory’ is synonymous with personal narrative, lived
experiences, and community story. It is important to point out the discrepancy in the way these
terms are usually used in order to give value to knowledge. The words story and narrative do not
carry weight in academia like the word theory, but they are in fact exactly that. Theory comes
from the people’s lived experiences; theory is based on community stories and personal narratives.
As it relates to the proposed research, understanding the history of the community and the
personal accounts of community members as theories allow us to take their suggestions for
Wampanoag education as the application of that theory into practice. Another tenet of TribalCrit,
and also deeply relevant to the research project described here, maintains that research conducted
in Tribal communities must necessarily be driven by the needs and wants of the community itself,
rather than a project put upon them by an outsider. This belief is echoed in Sandy Grande’s theory
of Red Pedagogy (2004), which asserts that a theoretical framework that is not grounded in
Indigenous knowledge is insufficient for any Indigenous educational project. For a project to be
conceived in an academic, university setting, without the deep involvement of the community

makes it impossible to fully serve the goal of self-determination.
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Item 2. Parent Meeting

The Parent Meeting held on May 10, 2016 relied on qualitative personal experiences gathered from
observing both their own children and youth within the tribe as the research basis for determining

the barriers and the opportunities for college and career-readiness.

Item 3. Online Survey

The research basis for the online survey used sampling to extrapolate opinion across all Mashpee
Wampanoag parents. In this case, we were able to obtain a 10% sample. We used a mixture of
both multiple choice and open-ended questions to obtain data that would help inform program

design.

Item 4. Mashpee and Barnstable Student Performance Reports

Both school districts used quantitative reports output from their Student Information Management
Systems and used comparative data analysis between the overall student population and that of
Native students. The comparative data helped to formulate the hypotheses that Native students are

facing barriers to performance and are in need of support to raise their achievement levels.
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Attachment D

Evidence of Involvement of Indian Parents

Item 1: Listing of focus group participants and meeting
notes as evidence of involvement of Indian Parents

Item 2: Sign in Sheet for Indian Parent Meeting
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N. Greendeer Focus Group Composition

Name Gender Age
R. Pocknett Female 40’s
N Hicks Female 32

R. Mills Female 60+
D. Banks Female 32
D. Pocknett Male 19
T. Perry Male 45
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Attachment F

Letters of Commitment

Item 1: Sly Fox Den, Jade Galvin

Item 2: Tony Perry

Item 3: Mashpee Chamber of Commerce, Mary Lou
Palumbo

Item 4: Wopanaak Language Reclamation Project,
Jennifer Weston
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Attachment G

Evidence of Capacity

Franklin Covey Webinar Overview

AlterNATIVESs Course Overview
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MATERIALS:

[POWERPOINT] Settler Colonialism, Sovereignty & Native Resistance
[ARTICLE] Why the term ‘settler’ needs to stick

[VIDEQ] Bad Indians

[Handout] Bad Indians poem

Day 4: Decolonization: Re-Thinking and Re-Centering Native Nations for Resurgence

OBJECTIVE: Students will understand decolonization through practice, what
sovereignty means and entails

THEMES: Exerting Native Sovereignty

LESSONS:What is Sovereignty?: Native Nationhood in the Present; Sovereignty in
Practice; Resurgence

MATERIALS:

[ARTICLE] Decolonizing Means Start Thinking Like an Indian

[VIDEO] Rebel Music: Native America

Day 5: The College Process

OBJECTIVE: Present College as an important and meaningful option for helping their
community and decolonization.

THEMES: College as a path to decolonization; Closing Reflections

LESSONS: Why college?

MATERIALS: [POWERPOINT]: College Timeline

[POWERPOINT] Road to College Images
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Attachment H

Resumes/Job Description

Item 1: Nitana Hicks Greendeer, MWT
Item 2: Mayuhtyaok Program Manager Job Description
Item 3: Patricia DeBoer, Mashpee School District
Item 4: Kristen Harmon, Barnstable School District

Item 5: Jennifer Weston, Wopanaak Language

Reclamation Project

Item 6: Tony Perry, Hunting & Fishing Expert
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U] Conduct research on various aspects of Wopandak grammar for contribution to the Wopanaak dictionary
and student workbook.
Produce new vocabulary and grammar curriculum for Wépandak workbook.
Teach Wopanaak language classes in evening and weekend workshops to Wampanoag Tribal members
and families.

. Teach Wopaniak Immersion Camp without the use of English.

Mashpee Public Schools Central Office Internship January, 2014 — June, 2015

Intern

. Shadow Superintendent in daily activities related to management of the district.

. Attend meetings including but not limited to Special Education Department meetings, arbitration
hearings, and School Committee meetings.

. Act as liaison to Indian Education program and work with Director as a mentor in areas of curriculum
development, organization, and budgeting.

. Provide professional development to entire district’s faculty on Wampanoag culture and issues of race,

ethnicity, and culture in American society as it relates to education.

Mashpee Wampanoag Tribe December, 2009 — September, 2010

Earth Recovery Project Intake Coordinator

. Conducted intake questionnaires for new clients who struggle with substance abuse and mental health
issues.

. Referred clients for wrap-around services to other Tribal resources and community agencies.
Maintained up-to-date case management notes for client files.

. Kept clients updated about ongoing services.

Harvard Native American Summer Program June, 2010 — July, 2010

Chaperone

. Chaperoned 5 Wampanoag youth for 3 weeks at a residential summer program at Harvard Medical
School about the biology of drug and alcohol addiction.

. Helped Wampanoag students develop their final presentation about the effects of drugs on their
community by offering guidance and sharing resources.

. Organized a trip to the Mashpee powwow during the camp for all participants from 5 Native

communities.

Boston College September, 2009 — June, 2010

Research Assistant, Kindergarten Language Study

) Managed the classroom observation component of the Kindergarten Language Study with Dr. Mariela
Paez through Boston College.

. Trained teachers on the curricula and conduct assessments about the progress of kindergarten vocabulary
acquisition based on the KLS model.
Conducted pre- and post-assessments of vocabulary knowledge with participating kindergarten students.
Conducted various office tasks including editing, filing and photocopying.

American Indian Child Resource Center, Oakland, CA September, 2007 — August, 2009

Enrichment and Educational Services Coordinator

° Helped find independent and private schools for students looking for an alternative to Oakland public
schools.

o Assisted high school students in the move toward higher education and provided them with resources
about the admissions process for the path of study that is right for them.

e Researched and provided students with scholarship opportunities for school.

. Accompanied students to conferences and events that foster their personal, academic and cultural growth

as members of the Native, and broader communities.
Tutored groups of students, grades sixth through eighth and ninth through twelfth, after school.

. Facilitated and oversaw afterschool cultural arts program that gives students exposure to art forms from
the different reaches of Native America.
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] Oversaw coaches and afterschool sports program which aims to provide movement for a youth group who
are particularly vulnerable to diabetes, obesity and heart disease.

. Met with students and their families and other Agency staff about how each student can maintain a
successful and healthy life and what resources are needed to assist that process.

. Attended weekly case management meetings with staff about the youth for whom we provide services.

. Maintained records of all interactions between clients and myself; as well as kept records of all case
management and activities for all youth and all staff for the Indian Education Center for grant writing
purposes.

Mashantucket Pequot Tribal Nation, Mashantucket, CT October, 2006 — November, 2007

Linguist, Researcher

° Began creation of Pequot electronic dictionary using Lexique Pro.

. Entered known Pequot words with correct etymologies, proper citations and cognates of sister languages
into dictionary.

. Reconstructed words not found in historical Pequot documents based on patterns found between sister
languages.

The Children’s Museum, Boston, MA May, 2005 — December, 2006, Per Diem

Native Programs Educator

. Delivered programs designed by the Boston Children’s Museum staff on Wampanoag life, past and
present.

. Consulted on issues of cultural sensitivity and historical accuracy.

Plimoth Plantation, Plymouth, MA July, 2002 — July, 2008

Museum Teacher, Interpreter

. Created Wampanoag outreach programs with consideration of the Massachusetts state teaching
frameworks.

. Taught classes ranging from elementary to college students on all aspects of Wampanoag culture

including pre-contact daily life and modern Native life, as well as issues of cultural consciousness and
stereotyping.

. Educated teachers in the best and most conscientious methods of teaching Wampanoag, and general
Native culture in their classrooms, and also the best resources to use.

. At ‘Hobbamock’s Homesite’, spoke with up to 2,500 visitors daily on all aspects of Wampanoag life,
from pre-contact to the present.

. Produced artifacts in traditional ways as demonstration for visitors and maintenance of the homesite.

TEACHING EXPERIENCE:

Wopanaak Language reclamation Project January, 2012 — present
L Beginner, Noun Possession, Animate Intransitive Verbs; Inanimate Intransitive Verbs, Transitive
Inanimate Verbs, Transitive Animate Verbs, Conjunct Verbs (Workbook)
Morphemes (Immersion)
° Directions (Immersion)
. Children’s classes for ages 3-12

Lynch School of Education, Boston College

° Social Context of Education (Graduate Level Course) Spring, 2012, Summer 2012, Summer, 2013
LANGUAGES:

° Waépanaak (advanced)

® French (intermediate)

® Spanish (novice)
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Wopanaak Language Reclamation Project (WLRP) / Wopanaot8ay Pahshaneekamuq (Wampanoag
Language Immersion School Development Project), Mashpee, MA 2013-Present
Founding Trustee

Ivy Native Council (INC) 2004-20006
Co-founder of intercollegiate consortium and 2005 Conference Coordinator for Honoring Ancestors,
Strengthening Our Communities: A Call to Action

Native Americans at Brown, Native American Heritage Series Co-Programmer 2001-2005
EDUCATION
Native American Public Telecommunications/Visionmaker Media Production Mentorship Program

WGBH-Boston — The American Experience

Brown University, Providence, RI Ethnic Studies Program
Focus areas: environmental studies, journalism, modern American Indian history, tribal government
natural resource management 1993-1995; 2001-2005(part-time)

McLaughlin Public High School, Standing Rock Sioux Reservation, SD 1993 Co-valedictorian

AWARDS
American Indian Science & Engineering Society Environmental Science Scholarship (1997);
C.V. Starr National Service Fellowship (1996); National Merit Scholar, Carleton College (1993, declined)

ASSOCIATIONS AND MEMBERSHIPS
National Congress of American Indians, National Indian Education Association

SKILLS AND INTERESTS
Outstanding leadership, management research, writing, and presentation capabilities. Effective and
creative project and team lead, with strong initiative, foresight, and people skills to foster collaboration.

Languages: Basic Lakota, and Beginner Spanish and Wampanoag
Computer: Proficient in Microsoft Word and web-based research, with a working knowledge of
Microsoft Office Suite tools including Access, Excel, and FilemakerPro; basic knowledge of SPSS

(Statistical Package for the Social Sciences) and Raiser’s Edge.

Interests: Documentary production, Indigenous languages revitalization, mental health and domestic
violence policy, jingle dress dancing, and intertribal powwows.
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Attachment J
Mashpee Wampanoag Tribe

Resolution #2016-RES-041
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Attachment K: Description of Continuing Activities

The Mashpee Wampanoag Tribe’s Education Department is committed to making college
available to all tribal youth who see that as their path. For this reason, the department will
actively seek funding to maintain the Mayuhtyaok Program Manager to continue to implement

and oversee programming well beyond the 48-month grant period.

One of the ways that we envision this is through the receipt of BIA funding that can be
allocated to support many of the programs and services addressed by Mayuhtyaok such as
college visits and tutoring. Likewise, the Mashpee Wampanoag Tribe and Mashpee Public
Schools both have Title VII funding which serve students in both Barnstable and Mashpee as
well as four other local districts. Beyond the grant period, these programs will both continue the
efforts to provide tutoring and peer mentoring to students, as well as cultural and life skills

programming within the constraints of their funding.

The Wopandak Language Reclamation Project has long been in partnership with both
MWT and Mashpee Public Schools to provide Wopandak language to students and will easily
continue to do so as language curricula is already in place to serve students as a part of their

academic curriculum.

Finally, as described in the grant document, the tribe has recently won Land Into Trust
which has opened up doors for economic development activities as part of our tribal sovereignty.
Over the next few years, we will be developing tribally run businesses that will support a host of

tribal programs including the Mayuhtyadk Program.
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Attachment L

Program Evaluation Process

Baseline Performance Data
Expected Outcomes
Data to be Collected
Timing of Data Collection
Data Collection Methodology
Data Analysis Approach
Distribution of Findings to Key Stakeholders

Impact of Data Monitoring Progress
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Data to be collected: Post training surveys will be given to both parents and youth to obtain
feedback on how their skills have increased in the subject areas. Both audiences will be queried
to see how each of their relative perceptions has changed concerning increased skills in these
‘life skill” areas. Again, these will be evaluated by a quantitative rating scale, 1.e. “‘On a scale of
1 to10, how confident do you feel in making a monthly budget?”

Timing of Data Collection: The surveys will be administered at the end of the various trainings
for each topic and then again 6 months later to determine the level of retention from the original
training.

Data Collection Methodology: Data collection will be either through written or online surveys.
Data Analysis Approach: Data analysis will entail the comparison of the three data sets: Pre-
Training, Post Training (immediate) and 3 months after to determine progression (in either
direction) of knowledge levels.

Distribution of Findings to Key Stakeholders: The findings will be distributed to Tribal
parents, youth participants, Tribal Council (leadership), and to the Office of Indian Education as
mandated by the grant requirements. In addition to a hard copy distribution of the report, the
TEA will invite the aforementioned key stakeholders to a roundtable meeting to discuss the
findings and, based on their collective review, will gather input about recommended
modifications to the program design, if any. This will be an important component in ensuring
the ongoing involvement of Tribal leadership and families.

Impact of Data in Monitoring Progress: Findings from the data will determine the efficacy of

the training and the need for modifications, if any.
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Data Analysis Approach: Using Excel functionality, the TEA will calculate rates of progress
made year-over-year in college application and acceptance among Tribal youth. Part of the
analysis will include drilling down on college-specific information to determine if there is
variability in rates based on geographic location, type of college (Ivy League, community,
technical), amounts of financial aid awarded, size of student body and other variables of interest.
For internship participation, the TEA will use Excel functionality to run a variety of reports
including Tribal youth participation by industry type, length of internship, duties during
internship, and any other areas of interest. As for the opinion data, we will generally inquire as
to “how things went” both from a student and the business perspective as well as solicit any areas
of change or improvement, if needed.

Distribution of Findings to Key Stakeholders: The distribution of the findings will be issued
annually around mid-September. This will allow the TEA enough time to analyze the data and
issue a written report for both academic year and summer internship opportunities. The findings
will be distributed to Tribal parents, Tribal students, the LEAs, the Chamber of Commerce,
participating businesses, the Tribal Council and the Office of Indian Ed in a written report
format. Individual opinion information about specific students or businesses will be removed to
protect their confidentiality. To ensure continuous feedback, we will invite all of the
stakeholders, but especially Tribal parents and leadership, to share what they perceive as areas of
improvement, if any, to this part of the program.

Impact of Data in Monitoring Progress: The data and subsequent analysis will help both
quantitatively and qualitatively determine the success of the college- and career-planning aspects
of this program. Positive improvement metrics will reinforce our strategies while negative

metrics could necessitate a change in our approach.
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language, the data collection methodology will be through both oral and written tests
administered by language teachers throughout the school year.

Data Analysis Approach: For the hunting and fishing, the data analysis approach will be to
track the progression of skills in hunting and fishing after each season. Since this doesn’t have a
quantitative component to it, the TEA will work with the trainer in this area to develop
individualized progress reports. For language, the data analysis approach compares the
progression of language fluency and proficiency throughout the academic school year. WLRP
language teachers use the 10-point ACTFL (American Council on the Teaching of Foreign
Languages) proficiency scale to determine language progress.

Distribution of Findings to Key Stakeholders: Distribution of findings will go to participants;
Tribal parents, Tribal leaders and the Office of Indian Education. Tribal parents and leaders will
have the opportunity to provide feedback and recommendations for program modification based
on the findings review

Impact of Data in Monitoring Progress: Findings from the data will determine the efficacy of

the training curriculum and the need, if any, for modifications.
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Attachment M

Indirect Cost Agreement
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Indian Organizations
Indirect Cost Negotiation Agreement
EIN: 14-2001428

Organization: Date:

Mashpee Wampanoag Tribe Report No(s).:
483 Great Neck Road, South
Mashpee, MA 02649
Filing Ref.:
Last Negotiation Agreement
dated November 10, 2014

The indirect cost rates contained herein are for use on grants, contracts,
and other agreements with the Federal Government to which Public Law 93-638
and 2 CFR Part 200 apply for fiscal years beginning on or after
December 26, 2014 subject to the limitations contained in 25 CFR 900 and
Section II.A. of this agreement. Applicable OMB Circulars and the
regulations at 2 CFR 225 will continue to apply to federal funds awarded
prior to December 26, 2014. The rates were negotiated by the U.S. Department
of the Interior, Interior Business Center, and the subject organization in
accordance with the authority contained in applicable regulations.

Section I: Rates

Effective Period Applicable
Type From To Rate* Locations To
Final 01/01/14 12/31/14 45.58% All All Programs
Provisional 01/01/16 12/31/16 45.65% All All Programs

*Base: Total direct costs, less capital expenditures and passthrough funds.
Passthrough funds are normally defined as payments to participants, stipends
to eligible recipients, subcontracts and subgrants, all of which normally
require minimal administrative effort.

Treatment of fringe benefits: Fringe benefits applicable to direct salaries
and wages are treated as direct costs; fringe benefits applicable to indirect

salaries and wages are treated as indirect costs.

Section II: General Page 1 of 3

A. Limitations: Use of the rate(s) contained in this agreement is subject to
any applicable statutory limitations. Acceptance of the rate(s) agreed to
herein is predicated upon these conditions: (1) no costs other than those
incurred by the subject organization were included in its indirect cost rate
proposal, (2) all such costs are the 1legal ©obligations of the
grantee/contractor, (3) similar types of costs have been accorded consistent
treatment, and (4) the same costs that have been treated as indirect costs
have not been claimed as direct costs (for example, supplies can be charged
directly to a program or activity as long as these costs are not part of the
supply costs included in the indirect cost pool for central administration).

PR/Award # S299A160065
Bageehl7



Section II: General (continued) Page 2 of 3

B. Audit: All costs (direct and indirect, federal and non-federal) are
subject to audit. Adjustments to amcunts resulting from audit of the cost
allocation plan or indirect cost rate proposal upon which the negotiation of
this agreement was based will be compensated for in a subsequent negotiation.

C. Changes: The rate(s) contained in this agreement are based on the
organizational structure and the accounting system in effect at the time the
proposal was submitted. Changes in organizational structure, or changes in
the method of accounting for costs that affect the amount of reimbursement
resulting from use of the rate(s) in this agreement, require the prior
approval of the cognizant agency. Failure to obtain such approval may result
in subsequent audit disallowance.

D. Rate Type:

1. Fixed Carryforward Rate: The fixed carryforward rate is based on an
estimate of costs that will be incurred during the period for which the rate
applies. When the actual costs for such period have been determined, an
adjustment will be made to the rate for a future period, if necessary, to
compensate for the difference between the costs used to establish the fixed
rate and the actual costs.

2. Provisiocnal/Final Rate: Within six (6) months after year end, a final
indirect cost rate proposal must be submitted based on actual costs.
Billings and charges to contracts and grants must be adjusted if the final
rate varies from the provisional rate. If the final rate is greater than the
provisional rate and there are no funds available to cover the additional
indirect costs, the organization may not recover all indirect costs.
Conversely, if the final rate is 1less than the provisional rate, the
organization will be required to pay back the difference to the funding
agency.

3. Predetermined Rate: A predetermined rate is an indirect cost rate
applicable to a specified current or future ©period, usually the
organization's fiscal year. The rate is based on an estimate cf the costs to
be incurred 'during the period. A predetermined rate is not subject to
adjustment. (Because of 1legal constraints, predetermined rates are not
permitted for Federal contracts; they may, however, be used for grants or
cooperative agreements.)

4. Rate Extension: Only final and predetermined rates may be eligible for
consideration of rate extensions. Requests for rate extensions of a current
rate will be reviewed on a case-by-case basis. If an extension is granted,
the non-Federal entity may not request a rate review until the extension
period ends. In the last year of a rate extension period, the ncon-Federal
entity must submit a new rate proposal for the next fiscal period.

E. Agency Notification: Copies of this document may be provided to other
federal offices as a means of notifying them of the agreement contained
herein.

F. Record Keeping: Organizations must maintain accounting records that
demonstrate that each type of cost has been treated consistently.either as a
direct cost or an indirect cost. Records pertaining to the costs of program
administration, such as salaries, travel, and related costs, should be kept
on an annual basis.
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Section II: General (continued) Page 3 cf 3
— —

D e e —E

G. Reimbursement Ceilings: Grantee/contractor program agreements providing
for ceilings on indirect cost rates or reimbursement amounts are subject to
the ceilings stipulated in the contract or grant agreements. If the ceiling
rate is higher than the negotiated rate in Section I of this agreement, the
negotiated rate will be used to determine the maximum allowable indirect
cost.

H. Use of Other Rates: If any federal programs are reimbursing indirect
costs to this grantee/contractor by a measure other than the approved rate(s)
in this agreement, the grantee/contractor should credit such costs to the
affected programs, and the approved rate(s) should be used to identify the
maximum amount of indirect cost allccable to these programs.

I. Other:

1. The purpose of an indirect cost rate is to facilitate the allocation and
billing of indirect costs. Approval of the indirect cost rate does not mean
that an organization can recover more than the actual costs of a particular
program or activity.

2. Programs received or initiated by the organization subseguent to the
negotiation of this agreement are subject to the approved indirect cost
rate(s) if the programs receive administrative support Irom the indirect cost
pool. It should be noted that this could result in an adjustment to a future
rate.

3. Each Indian tribal government desiring reimbursement of indirect costs
must submit its indirect cost proposal to our office within six (6) months
after the close of the Tribe’s fiscal year, unless an exception is approved.

Section III: Acceptance

Listed below are the signatures of acceptance for this agreement:

By the Indian Organization: By the Cognizant Federal Government

Agency:

U.S. Department of the Interior
Mashpee Wampanoag Tribe Interior Business Center
Tribal Government Agency

/s/ /s/

Signature Signature

Deborah A. Moberly
Name (Type or Print) Name:

Office Chief
Office of Indirect Cost Services
Title Title

Date Date
Negotiated by Sujoy Mukhopadhyay
Telephone (916) 566-7009

PR/Award # S299A160065
Pageehls































































U.S. DEPARTMENT OF EDUCATION OMB Number: 1894-0008
BUDGET INFORMATION Expiration Date: 06/30/2017
NON-CONSTRUCTION PROGRAMS
Name of Institution/Organization Applicants requesting funding for only one year should complete the column under
= = - o | "Project Year 1." Applicants requesting funding for multi-year grants should complete all
Mashpee Wampanoag Tribe applicable columns. Please read all instructions before completing form.
SECTION A - BUDGET SUMMARY
U.S. DEPARTMENT OF EDUCATION FUNDS
Budget Project Year 1 Project Year 2 Project Year 3 Project Year 4 Project Year 5 Total
Categories (a) (b) (C} {d) (e} (f)
1. Personnel | 51,425,03” ee,sss,ns” ee,aas,oo| | sa,ass,oo| | | | 262,080 00|
2. Fringe Benefits | 14,097.00 | 15,353.00“ 15,353.00‘ | 15,350.00 | | | uf‘,lq'.-',uu|
3. Travel | 33,547.00 [ 24,399.00“ 3?,999.00] | 47,160.00 | | | 143, 587.00
4. Equipment | \JL.1H a.oc“ 3.00‘ | G,UU| | I | s,ou|
5. Supplies | 0.00 I 0,00” o,oc-l I D,oo| | I | c,oo|
6. Contractual | 50, 687.00 l 48,470.00 | 5-3.31-:1.Uo| | -ﬂa,':f;ﬁ,00| | I | 196,1""'.?.00|
7. Construction | | [ ] | ] | | | | | |
8. Other | 14,814.00 | 13,08'.’.08“ 13,00'.’.0[}] | '-_4,.50'1,-30| | | | ab,355.00|
9. Total Direct Costs | 1ﬂ4,r70.so|| 168,682.08” ‘_83,542.0D| | 19c-,s'_2,00| | | | 717,326 00|
(lines 1-8)
10. Indirect Costs” | 56,553.00 | 54,840.00 | f\",sza.uu| | 65,691,UU| | | | 237,904 UU|
11. Training Stipends | | [ ] | ] | | | | | |
12. Total Costs g R T AT R PR T R
(lines 9-11) | zn.us.w” zzs,qa_a.m“ 444,;53.00‘ | ZDo,jUJ.JU| | | | 93,,zau,ou|
*Indirect Cost Information (To Be Completed by Your Business Office):
If you are requesting reimbursement for indirect costs on line 10, please answer the following questions:
(1) Do you have an Indirect Cost Rate Agreement approved by the Federal government? ]E Yes [j No
(2) If yes, please provide the following information:
Period Covered by the Indirect Cost Rate Agreement: From: |3‘_f01,a'2015 | To: |12/31/2016 (mm/dd/yyyy)
Approving Federal agency: [ ] ED  [X] Other (please specify): |Uni'_ed States Department of the Tnterior |
The Indirect Cost Rateis [ 45.45]%.
(3) If this is your first Federal grant, and you do not have an approved indirect cost rate agreement, are not a State, Local government or Indian Tribe, and are not funded under a training rate
program or a restricted rate program, do you want to use the de minimis rate of 10% of MTDC? D Yes D No  If yes, you must comply with the requirements of 2 CFR § 200.414(f).
(4) If you do not have an approved indirect cost rate agreement, do you want to use the temporary rate of 10% of budgeted salaries and wages?
D Yes |:| No If yes, you must submit a proposed indirect cost rate agreement within 90 days after the date your grant is awarded, as required by 34 CFR § 75.560.
(5) For Restricted Rate Programs (check one) -- Are you using a restricted indirect cost rate that:
|:| Is included in your approved Indirect Cost Rate Agreement? Or, D Complies with 34 CFR 76.564(c)(2)? The Restricted Indirect Cost Rate is |:] Yo.
PR/Award # S299A160065
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Name of Institution/Organization

Applicants requesting funding for only one year

Mashpee Wampanoag Tribe

should complete the column under "Project Year

1." Applicants requesting funding for multi-year
grants should complete all applicable columns.
Please read all instructions before completing
form.

SECTION B - BUDGET SUMMARY
NON-FEDERAL FUNDS

Budget Categories

Project Year 1
(a)

Project Year 2

(b)

Project Year 3 Project Year 4 Project Year 5 Total

(c) (d) (e) (f)

1. Personnel

2. Fringe Benefits

3. Travel

4. Equipment

5. Supplies

6. Contractual

7. Construction

8. Other

9. Total Direct Costs
(lines 1-8)

10. Indirect Costs

11. Training Stipends

12. Total Costs
(lines 9-11)

|
|
|
|
|
|

|
I )
I |
I |
I |
Il |

|
|
|
|
|
|

SECTION C - BUDGET NARRATIVE (see instructions)
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