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OMB Number: 4040-0004 


Expiration Date: 8/31/2016 


Application for Federal Assistance SF-424 

• 1. Type of Submission: 

0 Preapplication 

~Application 

0 Changed/Corrected Application 

• 3. Date Received: 

* 2. Type of Application: · If Revision, select appropriate letter(s): 

~New I I 
O Continuation • Other (Specify): 

0 Revision I I 

4. Applicant Identifier: 

105/23/2016 I I I 
5a. Federal Entity Identifier: 5b. Federal Award Identifier: 

I I I I 
State Use Only: 

6. Date Received by State: I I 17. State Application Identifier: I I 
8. APPLICANT INFORMATION: 

• a. Legal Name: IPinoleville Pomo Nation I 
• b. Employer/Taxpayer Identification Number (EIN/TIN): • c. Organizational DUNS: 

1680043296 18838476260000I I 
d. Address: 

• Street1 : isoo B. Pinoleville Rd I 
Street2: I I 

•City: lukiah I 
County/Parish: I I 

· State: I CA : Californ i a I 
Province: I I 

•Country: USA : UNITED STATESI I 
* Zip I Postal Code: 195482-7121 I 
e. Organizational Unit : 

Department Name: Division Name: 

IPi nol eville Pomo Nat i on I II 
f. Name and contact information of person to be contacted on matters involving this application: 

Prefix: • First Name: IMs . !LeonaI I 
Middle Name: !Louise I 
•Last Name: lwilliams I 
Suffix: I I 
Title: !Tribal Chairpeson I 
Organizational Affiliation: 

I I 
•Telephone Number: - 1454 I Fax Number: 1707-463-66011707-463 I 
• Email: l ieonaw@pinoleville- nsn . us I 

PR/Award# S299A 160006 
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Application for Federal Assistance SF-424 

* 9. Type of Applicant 1: Select Applicant Type: 

K: Indian/Native American Tribally Des i gna t ed Or ganiza tion 

Type of Applicant 2: Select Applicant Type: 

Type of Applicant 3: Select Applicant Type: 

*Other (specify): 

I 
* 10. Name of Federal Agency: 

lu .s. Department of Education 

11 . Catalog of Federal Domestic Assistance Number: 

184 . 299 I 
CFDA Title: 

Indian Education -­ Special Programs f or Indian Children 

* 12. Funding Opportunity Number: 

IED - GRANTS - 022916- 002 I 
*Title: 

Off ice of Elementary and Secondary Education (OESE) : Off ice of I ndian Education (OI E) : I ndian 
Education Discretionary Grants Programs : Demonstration Grants f or Indian Children Program CFDA 
Number 84 . 299A 

13. Competition Identification Number: 

184- 299A2016- l I 
Title: 

14. Areas Affected by Project (Cities, Counties, States, etc.): 

I I Add Attachment 
1 1 

Delete Attachment 

* 15. Descriptive Title of Applicant's Project: 

Pomo Youth College and Caree r Succes s Pr ojec t 

Attach supporting documents as specified in agency instructions. 

I Add Attachments II Delete Attachments J I View Attachments I 

1 1 
View Attachment 

I 

I 

I 

I 

I 

PR/Award# S299A 160006 
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Application for Federal Assistance SF-424 

16. Congressional Districts Of: 

• a. Applicant • b. Program/Project icA-02 icA- 02I I 
Attach an additional list of Program/Project Congressional Districts if needed. 

I I Add Attachment Delete Attachment View Altachrnent I I11 1 1 

17. Proposed Project: 

• a. Start Date: • b. End Date:109/01/2 0161 !osn112020 I 
18. Estimated Funding ($): 

•a. Federal I 823 , 422 . ooi 
• b. Applicant I o.ool 
* c. State o.ooi 
• d. Local o.ooi 
• e. Other o.ooi 
• f. Program Income o. ool 
'g.TOTAL 823 , 422 . ooi 

* 19. Is Application Subject to Review By State Under Executive Order 12372 Process? 


D a. This application was made available to the State under the Executive Order 12372 Process for review on 
 I I· 
D b. Program is subject to E.O. 12372 but has not been selected by the State for review. 

IZl c. Program is not covered by E.O. 12372. 

• 20. Is the Applicant Delinquent On Any Federal Debt? (If "Yes," provide explanation in attachment.) 

o ves iZI No 

If "Yes", provide explanation and attach 


Add Attachment Delete Attachment View Attachment
I I I I11 1 1 

21 . *By signing this application, I certify (1) to the statements contained in the list of certifications** and (2) that the statements 
herein are true, complete and accurate to the best of my knowledge. I also provide the required assurances•* and agree to 
comply with any resulting terms if I acc,ept an award. I am aware that any false, fictitious, or fraudulent statements or claims may 
subject me to criminal, civil, or administrative penalties. (U.S. Code, Title 218, Section 1001) 

iZI *' I AGREE 

•• The list of certifications and assurances, or an internet site where you may obtain this list, is contained in the announcement or agency 
specific instructions. 

Authorized Representative: 

Prefix: * First Name: j1enor a I I I 
Middle Name: I I 
•Last Name: lsteele I 
Suffix: I I 
* Title: lself Gove r nance Direct or I 
•Telephone Number: 1707-4 63 -1454 I Fax Number: 1707 - 4 63- 6601 I 
• Email: !1enora@pi nol eville- nsn . us I 
• Signature of Authorized Representative: !Lenora Steele I • Date Signed: 105/2312016 I 

PR/Award# S299A 160006 
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OMB Number: 4040-0007 
Expiration Date: 01 /31 /2019 

ASSURANCES - NON-CONSTRUCTION PROGRAMS 

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including time for reviewing 
instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the col lection of 
information. Send comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for 
reducing this burden, to the Office of Management and Budget, Paperwork Reduction Project (0348-0040), Washington, DC 20503. 

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT AND BUDGET. SEND 
IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY. 

NOTE: Certain of these assurances may not be applicable to your project or program. If you have questions, please contact the 
awarding agency. Further, certain Federal awarding agencies may require applicants to certify to additional assurances. 
If such is the case, you will be notified. 

As the duly authorized representative of the applicant, I certify that the applicant: 

1 . 	 Has the legal authority to apply for Federal assistance 
and the institutional, managerial and financial capability 
(including funds sufficient to pay the non-Federal share 
of project cost) to ensure proper planning, management 
and completion of the project described in this 
application. 

2. 	 Will give the awarding agency, the Comptroller General 
of the United States and, if appropriate, the State, 
through any authorized representative, access to and 
the right to examine all records, books, papers, or 
documents related to the award; and will establish a 
proper accounting system in accordance with generally 
accepted accounting standards or agency directives. 

3. 	 Will establish safeguards to prohibit employees from 
using their positions for a purpose that constitutes or 
presents the appearance of personal or organizational 
conflict of interest, or personal gain. 

4. 	 Will initiate and complete the work within the applicable 
time frame after receipt of approval of the awarding 
agency. 

5. 	 Will comply with the Intergovernmental Personnel Act of 
1970 (42 U.S.C. §§4728-4763} relating to prescribed 
standards for merit systems for programs funded under 
one of the 19 statutes or regulations specified in 
Appendix A of OPM's Standards for a Merit System of 
Personnel Administration (5 C.F.R. 900, Subpart F). 

6. 	 Will comply with all Federal statutes relating to 
nondiscrimination. These include but are not limited to: 
(a) Title VI of the Civil Rights Act of 1964 (P.L. 88-352) 
which prohibits discrimination on the basis of race, color 
or national origin; (b) Title IX of the Education 
Amendments of 1972, as amended (20 U.S.C.§§1681­
1683, and 1685-1686). which prohibits discrimination on 
the basis of sex; (c) Section 504 of the Rehabilitation 

Act of 1973, as amended (29 U.S.C. §794), which 
prohibits discrimination on the basis of handicaps ; (d) 
the Age Discrimination Act of 1975, as amended (42 U. 
S.C. §§6101-6107), which prohibits discrimination on 
the basis of age; (e) the Drug Abuse Office and 
Treatment Act of 1972 (P.L. 92-255) , as amended, 
relating to nondiscrimination on the basis of drug 
abuse; (f) the Comprehensive Alcohol Abuse and 
Alcoholism Prevention, Treatment and Rehabilitation 
Act of 1970 (P.L. 91 -616), as amended, relating to 
nondiscrimination on the basis of alcohol abuse or 
alcoholism; (g) §§523 and 527 of the Public Health 
Service Act of 1912 (42 U.S.C. §§290 dd-3 and 290 
ee- 3), as amended, relating to confidentiality of alcohol 
and drug abuse patient records; (h) Title VIII of the Civil 
Rights Act of 1968 (42 U.S.C. §§3601 et seq.), as 
amended, relating to nondiscrimination in the sale, 
rental or financing of housing ; (i) any other 
nondiscrimination provisions in the specific statute(s) 
under which application for Federal assistance is being 
made; and, 0) the requirements of any other 
nondiscrimination statute(s) which may apply to the 
application. 

7. 	 Will comply, or has already complied, with the 
requirements of Titles II and Il l of the Uniform 
Relocation Assistance and Real Property Acquisition 
Policies Act of 1970 (P.L. 91 -646) which provide for 
fair and equitable treatment of persons displaced or 
whose property is acquired as a result of Federal or 
federally-assisted programs. These requirements 
apply to all interests in real property acquired for 
project purposes regardless of Federal participation in 
purchases. 

8. 	 Will comply, as applicable, with provisions of the 
Hatch Act (5 U.S.C. §§1501 -1508 and 7324-7328) 
which limit the political activities of employees whose 
principal employment activities are funded in whole 
or in part with Federal funds. 

Previous Edition Usable Standard Form 4248 (Rev. 7-97) 
Authorized for Local Reproduction Prescribed by OMB Circular A-102 
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9. 	 Will comply, as applicable, with the provisions of the Davis­
Bacon Act (40 U.S.C. §§276a to 276a-7), the Copeland Act 
(40 U.S.C. §276c and 18 U.S.C. §874), and the Contract 
Work Hours and Safety Standards Act (40 U.S.C. §§327­
333), regarding labor standards for federally-assisted 
construction subagreements. 

1O. 	 Will comply, if applicable, with flood insurance purchase 
requirements of Section 102(a) of the Flood Disaster 
Protection Act of 1973 (P.L. 93-234) which requires 
recipients in a special flood hazard area to participate in the 
program and to purchase flood insurance if the total cost of 
insurable construction and acquisition is $10,000 or more. 

11. 	 Will comply with environmental standards which may be 
prescribed pursuant to the following: (a) institution of 
environmental quality control measures under the National 
Environmental Policy Act of 1969 (P.L. 91-190) and 
Executive Order (EO) 11514; (b) notification of violating 
facilities pursuant to EO 11738; (c) protection of wetlands 
pursuant to EO 11990; (d) evaluation of flood hazards in 
floodplains in accordance with EO 11988; (e) assurance of 
project consistency with the approved State management 
program developed under the Coastal Zone Management 
Act of 1972 (16 U.S.C. §§1451 et seq.); (f) conformity of 
Federal actions to State (Clean Air) Implementation Plans 
under Section 176(c) of the Clean Air Act of 1955, as 
amended (42 U.S.C. §§7401 et seq.); (g) protection of 
underground sources of drinking water under the Safe 
Drinking Water Act of 197 4, as amended (P .L. 93-523); 
and, (h) protection of endangered species under the 
Endangered Species Act of 1973, as amended (P .L. 93­
205). 

12. 	 Will comply with the Wild and Scenic Rivers Act of 
1968 (16 U.S.C. §§1271 et seq.) related to protecting 
components or potential components of the national 
wild and scenic rivers system. 

13. 	 Will assist the awarding agency in assuring compliance 
with Section 106 of the National Historic Preservation 
Act of 1966, as amended (16 U.S.C. §470), EO 11593 
(identification and protection of historic properties), and 
the Archaeological and Historic Preservation Act of 
1974 (16 U.S.C. §§469a-1 et seq.). 

14. 	 Will comply with P.L. 93-348 regarding the protection of 
human subjects involved in research, development, and 
related activities supported by this award of assistance. 

15. 	 Will comply with the Laboratory Animal Welfare Act of 
1966 (P.L. 89-544, as amended, 7 U.S.C. §§2131 et 
seq.) pertaining to the care, handling, and treatment of 
warm blooded animals held for research, teaching, or 
other activities supported by this award of assistance. 

16. 	 Will comply with the Lead-Based Paint Poisoning 
Prevention Act (42 U.S.C. §§4801 et seq.) which 
prohibits the use of lead-based paint in construction or 
rehabilitation of residence structures. 

17. 	 Will cause to be performed the required financial and 
compliance audits in accordance with the Single Audit 
Act Amendments of 1996 and OMB Circular No. A-133, 
"Audits of States, Local Governments, and Non-Profit 
Organizations." 

18. 	 Will comply with all applicable requirements of all other 
Federal laws, executive orders, regulations, and policies 
governing this program. 

19. 	 Will comply with the requirements of Section 106(g) of 
the Trafficking Victims Protection Act (TVPA) of 2000, as 
amended (22 U.S.C. 7104) which prohibits grant award 
recipients or a sub-recipient from (1) Engaging in severe 
forms of trafficking in persons during the period of time 
that the award is in effect (2) Procuring a commercial 
sex act during the period of time that the award is in 
effect or (3) Using forced labor in the performance of the 
award or subawards under the award. 

SIGNATURE OF AUTHORIZED CERTIFYING OFFICIAL TITLE 

!Lenora Steele I lself Governance Director I 
APPLICANT ORGANIZATION DATE SUBMITIED 

leinoleville Pomo Nation los123;201 6 I 
Standard Form 4248 (Rev. 7-97) Back 

PR/Award # S299A 160006 

Page e8 

Tracking Number:GRANTl2170175 	 Funding Oppor tunity Number:ED-GRANTS-022916-002 Received Date:May 23, 2016 01:17:37 PM EDT 

I 



DISCLOSURE OF LOBBYING ACTIVITIES 

Approved by OMB 

Complete this form to disclose lobbying activities pursuant to 31 U.S.C.1352 0348-0046 


1. * Type of Federal Action: 
D a. contract 

IZJ b. grant 

D c. cooperative agreement 

D d . loan 

D e. loan guarantee 

D I. loan insurance 

2. * Status of Federal Action: 
D a. bid/offer/application 


IZJ b. initial award 


D c. post-award 


4. Name and Address of Reporting Entity: 
IZJ Prime D SubAwardee 

"Name 
IPinoleville Pomo Nation I 


·Street 1 
I Street 2 I 


lsoo s. ?inoleville Road 

"City 
I State I


lukiah 


Congressional District, if known: I I 


3. * Report Type: 
IZJ a. initial fil ing 

D b. material change 

I Zip I 
 I 


5. If Reporting Entity in No.4 is Subawardee, Enter Name and Address of Prime: 

6. * Federal Department/Agency: 
joepartment of Education I 


8. Federal Action Number, if known: 

I I 

10. a. Name and Address of Lobbying Registrant: 

Prefix I I • First Name I 
NA 


·Last Name I 

NA 

·Street 1 I 


7. * Federal Program Name/Description: 
!Indian Education -- Special Programs for Indian Children I 


CFDA Number, if applicable: ls4 . 299 
 I 

9. Award Amount, if known: 

$I I 


Middle Name I 
 I 

SuffixI I I 

I
I Street 2 
 I 


" City I State I I Zip
I I I 

b. Individual Performing Services (including address if different from No. 1oa) 

Prefix lwi IMiddle Name 1 ·First NameI I I 

• Last Name INA SuffixI I I 

•Street 1 I Street 2 I
I I 

"City IState I IZip
I I I 


Information requested through this form is authorized by title 31 U.S.C. section 1352. This disclosure of lobbying activities is a material representation of fact upon which 11. 
reliance was placed by the tier above when the transaction was made or entered into. This disclosure is required pursuant to 31 U.S.C. 1352. This information will be reported to 
the Congress semi-annually and will be available for public inspection. Any person who fails to file the required disclosure shall be subject to a civil penalty of not less than 
$10,000 and not more than $100,000 for each such failure. 

• Signature: l1enora Stee l e I 

*Name: Prefix I ·First Name I I Middle Name I


Leona I I 

"LastName Suffix 

l!iJill iams I I I 

Title : !Tribal Chaiperson ITelephone No.: j107463-14 54 loate: los123/20l6 I 


IAuthorized tor Local Reproduction 
Federal Use Only: Standard Form - Lil (Rev. 7-97) 

f lll•YYV.J .... ft .....lo.~V'VV 

Page e9 

Tracking Number:GRANTl2170175 Funding Oppor tunity Number:ED-GRANTS-022916-002 Received Date:May 23, 201601:17:37 PM EDT 

I 



OMB Number: 1894-0005 
NOTICE TO ALL APPLICANTS Expiration Date: 03/31/2017 

The purpose of th is enclosure is to inform you about a new 
provision in the Department of Education's General 
Education Provisions Act (GEPA) that applies to applicants 
for new grant awards under Department programs. This 
provision is Section 427 of GEPA, enacted as part of the 
Improving America's Schools Act of 1994 (Public Law (P.L.) 
103-382). 

To Whom Does This Provision Apply? 

Section 427 of GEPA affects applicants for new grant 
awards under this program. ALL APPLICANTS FOR 
NEW AWARDS MUST INCLUDE INFORMATION IN 
THEIR APPLICATIONS TO ADDRESS THIS NEW 
PROVISION IN ORDER TO RECEIVE FUNDING UNDER 
THIS PROGRAM. 

(If this program is a State-formula grant program, a State 
needs to provide this description only for projects or 
activities that it carries out with funds reserved for State-level 
uses. In addition, local school districts or other eligible 
applicants that apply to the State for funding need to provide 
th is description in their applications to the State for funding. 
The State would be responsible for ensuring that the school 
district or other local entity has submitted a sufficient 
section 427 statement as described below.) 

What Does This Provision Require? 

Section 427 requires each applicant for funds (other than an 
individual person) to include in its application a description of 
the steps the applicant proposes to take to ensure equitable 
access to, and participation in, its Federally-assisted program 
for students, teachers, and other program beneficiaries with 
special needs. This provision allows applicants discretion in 
developing the required description. The statute highlights 
six types of barriers that can impede equitable access or 
participation: gender, race, national origin, color, disability, or 
age. Based on local circumstances, you should determine 
whether these or other barriers may prevent your students, 
teachers, etc. from such access or participation in, the 
Federally-funded project or activity. The description in your 
application of steps to be taken to overcome these barriers 
need not be lengthy; you may provide a clear and succinct 
description of how you plan to address those barriers that are 
applicable to your circumstances. In addition, the information 
may be provided in a single narrative, or, if appropriate, may 

be discussed in connection with related topics in the 
application. 

Section 427 is not intended to duplicate the requirements of 
civil rights statutes, but rather to ensure that, in designing 
their projects, applicants for Federal funds address equity 
concerns that may affect the ability of certain potential 
beneficiaries to fully participate in the project and to achieve 
to high standards. Consistent with program requirements and 
its approved application, an applicant may use the Federal 
funds awarded to it to eliminate barriers it identifies. 

What are Examples of How an Applicant Might Satisfy the 
Requirement of This Provision? 

The following examples may help illustrate how an applicant 
may comply with Section 427. 

(1) An applicant that proposes to carry out an adult literacy 
project serving, among others, adults with limited English 
proficiency, might describe in its application how it intends 
to distribute a brochure about the proposed project to such 
potential participants in their native language. 

(2) An applicant that proposes to develop instructional 
materials for classroom use might describe how it will 
make the materials available on audio tape or in braille for 
students who are blind. 

(3) An applicant that proposes to carry out a model 
science program for secondary students and is 
concerned that girls may be less likely than boys to enroll 
in the course, might indicate how it intends to conduct 
"outreach" efforts to girls, to encourage their enrollment. 

(4) An applicant that proposes a project to increase 
school safety might describe the special efforts it will take 
to address concern of lesbian, gay, bisexual, and 
transgender students, and efforts to reach out to and 
involve the families of LGBT students. 

We recognize that many applicants may already be 
implementing effective steps to ensure equity of access and 
participation in their grant programs, and we appreciate your 
cooperation in responding to the requirements of this 
provision. 

Estimated Burden Statement for GEPA Requirements 

According to the Paperwork Reduction Act of 1995, no persons are required to respond to a collection of information unless such 
collection displays a valid OMB control number. Public reporting burden for this collection of information is estimated to average 
1.5 hours per response, including time for reviewing instructions, searching existing data sources, gathering and maintaining the 
data needed, and completing and reviewing the collection of information. The obl igation to respond to this collection is required to 
obtain or retain benefit (Public Law 103-382}. Send comments regarding the burden estimate or any other aspect of this collection 
of information, including suggestions for reducing this burden, to the U.S. Department of Education, 400 Maryland Ave., SW, 
Washington, DC 20210-4537 or email ICDocketMgr@ed.gov and reference the OMB Control Number 1894-0005. 

Optional - You may attach 1 file to this page . 

... n_e_ Ed_u _o__ _ i_s_ n_A_c_t_ _____.l I Add Attachment Delete Attachment J I View Attachment IG_e_ r _a_l_ _c_a_t_i· nPr_o_v_ i _o_ . p_d_f 11 
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General Education Provision Act 

The General Education Provision Act (GEPA) was enacted as prut of the Improving 

America's Schools Act of 1994. Section 427 of the GEPA requires a description of the amenities and 

services PPN will utilize to ensure equal access for students, teacher. , and other program benficiaries 

with special needs. 

The PPN will foll ow the GEPA and work with partners/collaborators to ensure equal access 

for all NA students who meet the eligibility requirements for supportive services. PPN has a 

wheelchair-accessible van, ramps and doorways entering the building, Braille and TTY phone access, 

Kurtzweil and Dragon reading programs and an equal access policy in place to ensure appropriate 

service for all genders and ages. 
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CERTIFICATION REGARDING LOBBYING 

Certification for Contracts, Grants, Loans, and Cooperative Agreements 

The undersigned certifies, to the best of his or her knowledge and belief, that: 

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any 
person for influencing or attempting to influence an officer or employee of an agency, a Member of 
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with 
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the 
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or 
modification of any Federal contract, grant, loan, or cooperative agreement. 

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any person for 
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an 
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal 
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard 
Form·LLL, "Disclosure of Lobbying Activities," in accordance with its instructions. 

(3) The undersigned shall require that the language of this certification be included in the award documents 
for all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and 
cooperative agreements) and that all subrecipients shall certify and disclose accordingly. This certification 
is a material representation of fact upon which reliance was placed when this transaction was made or 
entered into. Submission of this certification is a prerequisite for making or entering into this transaction 
imposed by section 1352, title 31 , U.S. Code. Any person who fails to file the required certification shall be 
subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure. 
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Pomo Youth College and Career Success Project (PYCCSP) 


Project Abstract 


Pinoleville Porno Nation (PPN) is seeking federal assistance through Department of Education to support 585 

Native American students (pre-k to 12th grade) in Ukiah Unified School District (UUSD) to achieve college and 

career success. The project partners with UUSD (LEA eligible under RLIS), Arbor Youth Resource Center & PPN 

Vocational Rehabilitation Program and collaborates with other tribes in the greater Ukiah area to implement three 

major strategies to address critical challenges faced by the American Indian (Al) students. 

The purpose of the project is: 

a) Increase cultural awareness & education among AI students and school district staff 

b) Increase Al students' attendance, college admission, vocational programs enrollment & standard test 

scores 

c) Increase peer to peer support and parent involvement 

The measurable objectives of project for each year include: 

1) 400 hrs of community cultural education in Tribal communities 

2) completion of cultural sensitivity training by 10% of 600 district staff 

3) establishment of one youth healing circle for prevention using White Bison model, a 

Proven native curriculum for substance abuse prevention 

4) fncreased AI student attendance by 2% in Ukiah Unified School District, increased standardized test score 

by 2.5% (4-lth grade) and 4 additional students ready for 4-year College and community college. 


5) 30 Al students completing one-one-one college and career counseling program 


6) 15 NA students completing 48 hrs of peer-to-peer mentoring program 


7) Pa.rent education: creating college going culture series. 60 parents 


8) Delivery of Junior Achievement curriculum for 3rd and 51h graders (30 students) 
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Addressing the Absolute and Competitive Preference Priority 

Absolute Priority. The proposed Pomo Youth College and Career Success Project (PYCCSP) 

serves 585 American Indian students in the Ukiah Unified School District area, Mendocino 

County, California. The overall goal for the Project is to prepare Pre-K to 12th-grade Al students 

for college & career success. The development ofProject's strategies and goals are infonned by 

the analysis ofrecent data - generated within the last three years. The project focuses on several 

barriers, explores multiple opportunities and fonnulates 6 measurable objectives. It was 

designed through a partnership that included the Ukiah Unified School District (rural LEA), 5 

Tribes and other collaborators. PinoleviJle Pomo Nation, a Federally Recogniz.ed Tribe, is 

eligible to apply for a grant under the Demonstration Grant for Indian Children program and 

demonstrates capacity to improve outcomes with relevant success through other funding sources. 

Competitive Preference Priority One (2 points claimed). PYCCSP proposes to serve a rural 

local community. The project partners with Ukiah Unified SchooJ District, is a LEA under Rural 

and Low Income School (RLIS) listed on the REAP webpage on the US Department of 

Education Department's website http://www2.ed.gov/programs/reapsrsa/eligibility.html. 

Competitive Preference Priority Three (4 points claimed). Pinoleville Pomo Nation is a 

federally recognized Tribe and a lead applicant for the PYCCSP project. Thus, this application 

should be awarded 4 points according to Federal Register Vo. 81. No. 39. 

Competitive Preference Priority Three ( 4 points claimed). One ofour major project partners, 

Ukiah Unified School District. received a grant in 2014-2015 under State Tribal Education 

Partnership (Title VII, part A, subpart b) as evidenced by Title VII UUSD 15-16 FormuJapdfin 

the attachments. 
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Criteria I. Need for Project (15 points) 

Introduction of Pinoleville Pomo Nation (PPN) and Ukiah Unified School District (UUSD). 

Pinoleville Pomo Nation (PPN), a federally Recognized Tribe, is the lead applicant for the 

NYCP grant. The Tribe partners primarily with Ukiah Unified Schoo) District (UUSD), a rural 

LEA listed on RLlS(RuraJ Low Income School) and will collaborate with 4 other local Tribes to 

serve 585 American Indian (AI) students in the greater Ukiah Area in Mendocino County, 

California UUSD has a total student population of6,439 with 6 Elementary Schools, 2 Middle 

Schools, 1 comprehensjve High School, 1 continuation High School and 1 K-12 Independent 

Study School. 

The need for this project is determined from the data gathered and. our analyses conducted in 

20 I 5 and 2016 (See attachment Data Analysis to Determine Project Needs). The project team 

engaged AI students and families to confirm the top barriers for local AI students that 

contributed to poor academic performance and risky behavior. 

Methods of Data Collection. PPN put together a project team in 2015 to conduct surveys, 

interviews and gather current needs assessments & quality secondary data. Our data sources are 

listed in attachment Data Analysis.) 

Local AI student population bas the following challenges: 

Low Attendance, High Drop-out and Low Graduation Rate The 2014-2015 reports compiled by 

Title Vll Counselor in Ukiah lligh School reveals that unexcused absences ofAI students at the 

school are 72% higher (4.74%) that of all students (2.72%). Data provided by UUSD shows 

27.4% ofAI students in elementary schools have chronic absenteeism. The trend gets a little 

worse at 30% in middle and high schools. See chart below for number ofAI students I 51 
- 8th 

grades (2016) in UUSD: 
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32 

gth4th1st 6th3rd 7thPreK-K 2nd 5th 

44 4753 48 50 44 43 38 

Query from DataQuest, California Department ofEducation, shows that the average drop-out 

rate for AI (2012-2014) students is 16.66% compared to 7.33% ofthe total student population. 

Additional query from DataQuest reveals the graduation rate ofAI students was 67% compared 

to 92% for all students in 2013, and 78% vs. 86% in 2014. Reports compiled by the Title VII 

Counselor reveal a more severe dropout rate: 

Class Size at the Beginning of Ukiah High & final# ofgraduates 

Grade Level 2011-2012 2012-2013 2013-2014 2014-2015 
8th 43 37 35 
9th ,, 41 45 
10th "' 45 
11th ....' 
12th 

# aduated 

Achievement Gap in Academic Performance (3rd grade-12th grade). AI students in the 

school district also demonstrate lower academic performance according to API Report (2"d­

l l thgrade) extracted from DataQuest and data provided by the school district. 

Grov.1:h Academic Performar ce Index (API) Report f orn 011
) .2lll ~ 

")0 -
~so 

r. 
Cl" 
.&. i'X 
~ ... -\!) 650 

~.,.,, 

' 201 1:' itl.13 
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According to 2015 California Assessment of Student Perfonnance and Progress (CAASPP), AJ 

students in UUSD significantly underperformed compard to the school-wide average in English 

Language Arts/Literacy and Mathematics (3rd-I 1th grade), particularly in 4th and 7lh grade. See 

chart below: 

Met/Exceeded 
standards 

3rd 4th 5th 6th 7th 8th 11th All 

AJI students 
-Language Arts 

21% 25% 25% 29% 28% 31% 51% 30% 

AJ students 
-Language Arts 

9% 3% 16% 22% 7% 24% 23% 14% 

All student-Math 20% 18% 11% 20% 22% 200A> 22% 20% 

AJ students-Math 6% 3% 8% 7% 0% 10% 4% 5% 

Lack ofCounseling Support. Currently, UUSD has two Counselors to serve all AI Students. 

One Counselor serves 2 High Schools & 1 middle school (213 students). The second Counselor 

serves one middle schoo) & 2 elementary schools (191 students). This leaves 170 unserved Al 

students in four elementary schools within the school district. Both Counselors are so busy 

dealing with students falling behind that they have hardly any time to provide career or college 

counseling. 

Risk Behavior Survey results by Title VIl Counseling Program reveals that AI students and 

parents are greatly concerned with drug and alcohol usage, peer relationships and self-worth. 

Jnterviews with the Substance Abuse Counselors at Mendocino County Mental Health verified 

that 30% ofat-risk students referred to them are AI students although A1 students are less than 

8% ofthe total student population. 

Low College Admission Rate According to data provided by Title V1l Counselor in Ukiah 

High School, a total offive (5) AI high school 2015 graduates were admitted to 4-year colleges 

and l 0 stated their intent to attend the local community college. Only one ( 1) AI student was 

admitted to 4- year college in 2014 and 10 intended to attend the local community college. 
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Root Causes of the Al Students Challenges After sharing the findings with several Tribal 

Elders, the project team was advised to dig deeper into the root causes ofthese symptoms and 

ask the Tribal community what prevents AI students from career and college success and what 

they think the solution should be. The Elders also recommended the team to pay attention to 

historical trauma and loss of cultme & tradition. Two sets of surveys were conducted among AI 

parents, youth and tribal communities in 2015: 

a. 	 Surveys of students and parents in the UUSD, conducted in 2015 by PPN; and 

b. UUSD Title VII Counseling Program Family and Student Need Survey Result 2015. 

Based on these surveys, the project team was able to prioritize the greatest barriers to the 

readiness of local Al students for college & career success. Further meetings with parents, 

students and other stakeholders resulted in identification ofoppommities and development of 

project goals & objectives. 

A. GREATEST BARRIERS. 	 According to student and parent surveys conducted by PPN 

and UUSD, interviews with Tribal Elders and other stakeholders, the project team prioritized 

the greatest barriers to the readiness of local Al students for college and career success: 

In-School Barriers: 1. Lack of Cultural Sensitivity 2. Lack of Academic Support I 

Challenges 3. Lack of School/Career connection/exploration 4. Bullying/Peer relationship 

Out-of-School Barriers: l . Drug and Alcohol 2. Nobody to talk to I Mentoring 3. Lack 

ofparent or family support 4. Transportation 

The combined top five barriers are: 

I) Drug and Alcohol 

2) lack ofMentorship/Peer Relationships/Family Support 

3) Cultural Sensitivity/Cultural Identity 
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4) Academic support/college counseling 

5) School-career connection/career exploration & counseling 

Please review survey results (surveys.pdf) in attachments. 

B. 	OPPORTUNITIES The project team engaged 5 Tribal communities, parents and other 

stakeholders to identify partnering or collaborating opportunitjes in the Jocal community to 

support Indian students' educational and career goals. Partnering opportunities were 

identified in the UUSD, 6 tribal communities within the UUSD, the Arbor Youth Resource 

Center, PPN Vocational RehabiJitation Program, Consolidated Tribal Health Project, 

Mendocino County Mental Health Department, and the Mendocino-Lake Community 

College District. All these organizations have demonstrated strong management and 

financial capacities to work with youth I Pre-K-12 student population to achieve either 

college or career goals. Each organization has established policies and implemented 

successful programs that can be adapted or expanded to address the major barriers faced by 

AI students in the project area 

UUSD In UUSD, there are four successful programs including Title VD, Impact Aid, PIQE 

(Parent Institute for Quality Education) and MESA that offer great partnering 

opportunities for expansion to serve the project goals. The project team had several round table 

meetings with district administration staff and identified specific roles and responsibilities ofour 

partnership relation which will be elaborated in greater detail in the project design section ofthis 

grant narrative. 

Tribal Governments All 6 federally recognized Tribes within the UUSD geographical area 

were consulted about their students' educational needs; 4 Tribes are in full support of the project 

goals. Each Tribe currently operates their own educational supportive services either through 
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tribal resources or other program funds. fadsting tribal funding is limited, and four tn"bal 

governments committed to collaborate with the project to deliver cu1tural education to K-12 

students. Cultural education has proven to be an effective prevention measure for students with 

at-risk behaviors. Opportunities also exist to offer more academic support such as tutoring to the 

students. The tribes are willing to work with us by organizing their students and providing space 

for project activities with in-kind administrative support. 

Arbor Youth Resource Center The Center is a place for young adults to access free classes I 

programs, independent living skills, & healthy peer relationships. The Center serves 1,500 youth 

per year. Mentoring is one ofits most successful programs (www.americanpromise.org). The 

project will partner with Arbor to pilot a mentoring program specifically designed to target AI 

students. More detail will be found in the project design section ofthe grant narrative. 

Consolidated Tribal Health Program (CTHP). The clinic bas a substance abuse program 

that offers both treatment and prevention. Meetings with the Director ofBehavior Health resulted 

in many ways we can partner including staffand funding support for a youth prevention 

program. More details will be found in the project design section of the grant narrative. 

PPN Vocational Rehabilitation: The PPN Vocational Rehabilitation Program (PPNVRP) will 

assist those students who have a medically documented disability (Individual Education Plan) 

that significantly impacts their ability to obtain or retain employmen~ with services that will 

benefit them in achieving lifelong success. Vocational Rehabilitation counselors wiU assist 

eligible students in the transition process; identifying employment opportunities, goals and 

additional resources. 

Mental Health Department of Mendocino County. Because the Department is already 

providing substance abuse prevention to several schools in the UUSD, the best collaborating 
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effort lies in providing the county counseling staff with more cul:t:urally relevant treatment and 

prevention tools so they can serve the native Al students better. 


Mendocino-Lake Community College District We have identified many areas Mendocino 


College can collaborate with PPN to implement the grant objectives including co11ege transfer 


option, vocational certificates and summer career exploration & bridge programs. 


C. EXISTING LOCAL RESOURCES Existing local policies, programs, practices, service 

providers and funding sources were identified in the beginning stage ofthe project 

development. 

UUSD. The UUSD District serves students from the city ofUkiah, and the communities of 

Redwood Valley, Cal pell a and Hopland in Mendocino County, California The District has 

adopted Indian Policies and Procedures to promote Al students equaJ access to all programs, 

services and activities offered by the school district and engage Tribal officials and parents in 

successful program delivery. Existing programs include: 

1) 	 Title VD Committee and Title VII Funding The AI Parent Advisory Committee was 

formed by the UUSD in accordance with the Title VIl Indian Education Grant regulation. 

Over the past 9 years, the Title VII Al Parent Advisory committee has worked closely 

with the school district to improve attendance and academic achievement. The biggest 

success in the last two years is to fund two counselors through a grant to solely serve the 

Al students in Junior High and High School within the UUSD. Following the 

introduction ofthe two counselors, that was a significant increase in the number AI 

students admitted to 4 year colleges in 2015 compared to 2014. 

2) Impact Aid 	 This program also contributes funds annually to expand Title Vil program 

activities including tutoring, field trips and college tours. 
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3) PIOE Parent Institute for Quality Education provides parent education workshops to 

inform parents about college and career requirements and strategies for parenting. 

4) 	MESA The District offers a strong MESA pro~ one of the top programs in the 

nation, that prepares K-12 minority students so they can excel in science, technology, 

engineering and math (STEM) studies. 

Tribal Communities There are six federally recognized Tribes and one unrecognized Tribe in 

UUSD. All federally recognized Tribes have learning centers for students with very limited 

cultural education & academic support due to lack offundin& but has infrastructure and space to 

support more program activities. 

The Arbor Youth Resource Center The Center is a place in Ukiah for young adults to access 

free classes I programs and gain independent Iiving skills, & healthy peer relationships. The 

Arbor centralizes resources specific to transition age youth. 

CTHP Consolidated Tribal Health Project, Inc. (CTHP) is a nonprofit 50l(c)(3) ambulatory 

community health clinic governed by a consortium ofeight Pomo tribes and one Cahto tribe in 

Mendocino County. The clinic serves around 3,000 Al patients annually. Existing programs 

include substance abuse counseling and group support for the wellbeing ofpatients. 

PPN Vocational Rehabilitation The program provides services for AI individuals with 

disability to maximize their efforts for employment, self-sufficiency, independence, inclusion 

and integration into community. The program has trained staff on career assessment, evaluation, 

vocational testing, job development and counseling. The PPNVRP bas also implemented a 

school to work transition component that will encourage American Indian students with 

disabilities to explore and pursue educational and career opportunities to achieve long term 

economic success. The PPNVRP will work closely with the California Department of 
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Rehabilitation and the Mendocino Cowity Transition Partnership Program (TPP) in the PPNVRP 

service area to learn effective strategies, maximize resources, and provide additional support to 

American Indian students with disabilities. 

Local Businesses Several local banks off er financial education cmriculum to K-12 students that 

can be a part oflife skills training. 

Substance Abuse Treatment Unit, Mental Health Department, County ofMendocino 

The County offers both prevention and treatment program for youth. Students are provided 

services at Ukiah High School, South Valley High School, Rivel' Community School, Pomolita, 

Eagle Peak, and West Hills School. 

Mendocino County Office ofEducation: The Mendocino County Office ofEducation (MCOE) 

has been a partner of the PPNVRP since 1999 and has coJlaborated with them on providing 

education and employment supportive services through their Transition Partnership Program 

(TPP). This collaboration with PPNVRP assist disabled youth into vocational schools, higher 

education, or employment. AI students in transitional program will be served by this project. 

Mendocino- Lake Community College District Mendocino College is committed to provide 

educational services which support Al students in pursuing a post-secondary education. The 

College has already worked with UUSD to provide classes which help to transition students into 

college including an English course designed with an AI themed reading and writing 

assignments. 

Criteria II. Quality of the Project Design (30 Points) 

(i) Geographic Area (3 points) 

The Pomo Youth College and Career Success Project (PYCCSP) is designed to serve PreK-12 

AI students in UUSD. Ukiah Unified is a rural LEA school Districil located in Mendocino 
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County, CA. 100 miles north of San Francisco Bay Area. The District serves a population of 

approximately 6,436 students, pre-school through adult age. The AI student population is 585 

primarily from the seven (7) Tribes (six federally recognized and one non-recognized) within the 

school district. The District serves students from the city of Ukiah, and the communities of 

Redwood Valley, Calpella and Hopland(Attachment-Description of the Defmed Geographic 

area). 

(ii) Scientific Research/Existing Program (3 points) 

The PYCCSP is primarily based on existing programs with prove track ofsuccess or in the 

local community that will be modified to be culturally appropriate for AI students. Each 

objective is designed by either expanding an existing successful program or adding another 

component to an existing program. Please see chart below: 

Objectives Existing ProjU'8111 
1. By the end ofeach year. T ribes Each Tribe has either a learning center or an educational 
all 5 Tribes in the UUSD department that is already delivering limited educational or 
boundary will have cultural education to the youth on the reservation. Therefore, 1he 
delivered a combined total infrastructure is already in place. Since none of the collaborating 
of400 hours of community Tribes has the funds to implement a coherent community cultural 
cultural education to l SO education, the project simply allows each Tn"be to design & 
youth residing on their tribal implement their own cultural education involving their Elders, 
lands. adults or parents to teach their own students in Tribal history, 

traditional life skills and cultural heritage. This objective builds 
wellness ofAI students. 

2. By the end ofeach year, UUSD has a Title VIl program that has a successful track of 
100/o staffat UUSD will serving Native students in the school districl In the past years, 
have completed cultural the program has delivered a couple of cultural sensitivity training 
sensitivity training delivered to staff that was well received, but the training only happens 
by local native cultural maybe every other year. The project is able to partner with 
practitioners and increased UUSD to fonnalize the training and district is committed to train 
awareness of special needs at least 10% of staffper year to improve their awareness ofAI 
ofAl students in their students' culture and their needs. 
classrooms. 
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3. By the end ofeach year, a County ofMendocino has an existing Alcohol and Other Drugs 
minimum offifteen Program that serves adolescent in UUSD. The project will 
facilitators will have collaborate with the county AODP staffand train 4 ofthe 
completed a 3-day workshop Counselors working with youths on WellBriety prevention and 
on Sons & Daughters of treatment model, a proven culturally relevant program. After 
Tradition by Wellbriety training, one of the Councilor will supervise an intern to run a Al 
Training Institute and at youth prevention circle at one scbooJ site using curriculum by 
least one healing circle Wellbriety Training Institute. 
servicing 25 youth will have 
been established. CTHP also has a Drug and Alcohol Counselor in the Behavior 

Health Department. The department offers Red Road Program, 
but has not provided a coherent prevention or treatment program 
to AI students. CTHP is committi1ng a significant amount of their 
staff time and resources to build the AI youth prevention and 
treatment component through partnering with the project. 

4. Objective # 4 By the end UUSD is partnering with the project to expand the counseling 
ofeach year, AI student service targeting Al students. Since the District only has two 
daily attendance in UUSD Native American counselors primarily serving AI students in 
will have increased by 2% middle and high school, the project will add one counselor in 
and standardized test score elementary schools to serve 170 AI elementary students, provide 
for 4th -1 ith grades will have resources for parents, implementing Junior Achievement 
increased by 2.5 %. Programs for 2rd and 5lh grades. Tb.e project will also add one 
Additionally, number of A- Home Liaison who will focus on chronically absent AI students 
G (4 year college) ready Al (77 students) in elementary schools and families through home 
students will have increased visits and culturally appropriate approaches to engage family 
by 2 and AI student support. 
readiness in community 
colleges will have increased Local Tribes are collaborating with tb.e project so they can offer 
by2. tutoring at learning centers consistently. Only one of the 5 

participating Tribes has the funding to offer occasionally 
tutoring. 

5. By the end ofeach year, The project is partnering with PPN Vocational Rehabilitation 
at least 15 hlgh school Program to provide one-on-one career oounseling. Currently, the 
students will have PPNVRP provides career counseling; job development and other 
completed one-on-one supportive services for AI individuals with disability in 
college counseling and Mendocino, Lake and Sonoma County. We will expand the 
another 15 will have program offering by creating a FTE counselor position to provide 
received one-on-one career similar service to ?111-12th grade AI in UUSD. Targeting students 
counseling with 2 additional who are interested in pursuing vocational education or not ready 
AI students enrolling in to pursue coJlege education. 
vocational programs each 
project year. A total of40 The project will hire an experienced college counselor as 
AI students (7th-12th grade) consultant to provide both group and individual college 
will have completed summer counseling to Al students (7th -12th). 5 workshops will be 
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academy in Mendocino 
College. 

6. By the end ofeach year, 
the grantee will have 
implemented a peer to peer 
mentoring program serving 
a minimum of 15 native 
students who will complete 
a combined 720 hours of 
mentorship. The grantee will 
also have increased the 
parent involvement in their 
student educational goals. 

delivered to AI families on college admission process, how to 
afford college, college transfer so they are better prepared to 
support their students. 

The project will also collaborate with Mendocino ColJege to 
implement both Career Explorati.on Academy (1 week for middle 
school students) and Summer Bridge Academy (3 weeks for high 
school students) each project year. 

The Arbor Youth Resource Center is a place located in the city 
ofUkiah for young adults to access free classes/programs, 
independent living skills, & healthy peer relationships. The 
Center serves 1,500 youth per year. Mentoring is one of its most 
successful programs (www.americanpromise.org). Ag~ the 
PYCCSP is partnering with the organiz.ation to build an 
additional mentoring program by creating a FfE Mentoring 
Coordinator position to serve AI youth using exemplary model 
with adaptation to local tribal needs by recruiting AI mentors and 
adding traditional group activities. Five participating Tribes are 
committing to recruit 2 pairs ofmentor/mentee within their own 
community to complete mentoring ..,.. '"~ 

(ill) Defined and Measurable Goals, Objectives and Outcomes (7 Points) 
The project has three major goals: 

a) Increase cultural awareness & education among AI students and school district staff 

b) Increase AI students' attendance, college admission, vocational programs enrollment & 

standard test scores. 

c) Increase peer to peer support and parent involvement 

The chart above clearly demonstrates that the project objectives are specific and measurable. 

Each objective has a list activities and outcome that can be measured. Please refer project 

management plan for detail. 

(iv) Appropriate Project Design to Address needs (10 points) 

The Pomo Youth CoJlege and Career Success Project is designed by a project team 

composed ofnative youth, parents, Elders, tribal leaders along with native and non-native 

program directors, executive directors and consultants using Jogic model to successfully 
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address the needs ofAI students and their families. Program activities are formulated to 

address each of the top 5 barriers listed on page 5. 

1 Cultural education program at 5 Tribal Sites/White Bison WellBriety 
traimng/Youth Healing Circle 

2 Peer to Peer Mentoring Program/Counseling Support/Home Liaison 

3 Cultural sensitivity training-UUSD staff 

4 Tutoring at Tribal sites and schools/Career & College Counseling 

5 Junior Achievement Curriculum for 3ro and 5m grade 
Summer Career Exploration and Bridge Program 

PYCCSP was designed appropriately with a proven process below: 

Data Driven Decision Making The project team utilize the data driving decision making 

process in developing the most effective strategies. We first assembled quaJity raw data from 

8 sources (page I) and then conducted analysis to extract resulting relevant and diagnostic 

data. The resulting data are used to draw conclusions on major issues I greatest barriers the 

project should be addressing (page 3-4). 

Strategy Development & Logic Model After the greatest barriers are identified, the 

project team consuJted T ribal Elders first before using mind mapping to brainstorm ideas 

and developing logic models for various ideas. The logic model provides a road map for the 

project planning process and displays how planned activities lead to the intended resuJts. The 

project team used the model for the project design, the project management, and the project 

evaluation; so all components are connected. In the end, we came to the final selection of 
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project goals, strategies, objectives and outcomes. Please refer to the attached linear logic 

mode) Oogicmodel.pdf) for the project 

Objectives Guided by the strategies listed above, the project 1eam developed a dozen 

SMART (specific, measurable, attainable, realistic and time bound) objectives. These 

objectives are prioritized and consolidated to the final 6 project objectives. Please go to 

Objective Work Plan to review our specific and measurable objectives. 

Proiect Evaluation Evaluation is a thread that runs through the project design from start to 

end. More specifics will be found in the Evaluation Section ofthe narratives. 

Strong Theory and Addressing Needs The project goals, objectives and outcomes are 

designed to meet the needs of the local AI students. They are supported by researches and 

strong theories (Attachment: Demonstration ofResearch Basis). Project programs and 

activities are age-appropriate using locally or national recognized practice-based or evidence-

based models including Big Brother and Big Sister (Mentoring), White Bison (Substance­

abuse prevention), Career Pathways (career counseling), Summer Bridge Program (Career 

exploration and academic enrichment swnmer academy) and Junior Achievement (school­

career connectiveness) and traditional and cultura1 activities (cultural identify and pride). 

Community Development Approach We involved all stakeholders, including AI students, 

parents, tribal community, school administration and other youth organizations or 

organizations that have the existing infrastructure to serve yo~ in every phase of the project 

development. 

Data Decision Making Process Please refer to section #4 narrative above 

Logic Model Using logic models to prioritize, select and finalize objectives and outcomes. 

(v) 	Strong Partnenhips/Collaborators and Project Effectiveness (7 points) 
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Strong Partnership The proposed PYCCSP project builds strong partnerships with UUSD, 

Arbor Youth Resource Center, and PPNVRP. The strength ofour partnerships lies not only in 

partners' demonstrated exceJJence in program delivery but the strength of the partnership 

relationship itself. Three partnership agreements were signed after many meetings with each 

partner. Each agreement specifies clearly roles and responsibilities of each party 

(partnershipagreements.pdf). The project partners also contributed a significant amount of in-

kind to the project totaling 

Strong Collaborators The PYCCSP project collaborated with 5 tri~ Consolidated Tribal 

Health Projec4 Mendocino County Substance Abuse Uni4 Probation Department, Mendocino 

Community College, Rural Communities Housing Development Corporation and West 

American Bank. Each collaborator submitted a letters ofcommitment Lo the proposed project and 

specifies what their support will be. Please review the letters ofcommitment in attachment 

(tribalsupport.pdf& othersupport.pdf). 

Criteria III. Quality of Project Personnel (10 points) 

We have developed a project team that will provide manageria4 technical and administrative 

capability necessary to plan, design, construct, operate, maintain, evaluate and manage the Pomo 

Youth College and Career Success Project. 

Applications from underrepresented groups For the positions to be hired, all efforts will be 

made by PPN and project partners to encourage applications for employment from people who 

are members of groups that have been traditionally underrepresented based on race, color, 

national origin, gender or disability. Pinoleville Pomo Nation and the project partners have 

human resource policies that prohibit discrimination against individuals because of their race, 

color, age, gender, national origin or disability. Standard recruiting procedures for proposed 
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project positions include posting with all area Tribes and tribal organizations, Mendocino 

College, Cal-jobs and in local newspapers. To the greatest extend poSSl"ble, PPN and its partners 

will ensure that Indian Preference wilJ be given to Indian Organization and Indian Owned 

Economic Enterprises pursuant to section 7 (b) of the Indian Self-Determination and Education 

Assistance Act. We wiJI also ensure that preference in filling all vacancies will be given to 

qualified Native American Indian candidates in accordance with Title VIl of the 1964 Civil 

Rights Act, Section 701 (B) and 703 ( 1 ), preference in filling all vacancies will be given to 

qualified Native American Indian candidates. 

(i) Qualification of the Project Director or Principal Investiga.tor 

Project Director Zhao Qiu is currently the Self-Governance Grants Administrator for PPN 

with primary responsibility in grant management and new project development. Upon funding, 

the Tribe plans to assign her as the Project Director so she can dedi.cate 75% time to manage this 

project. Ms. Qiu earned a Master degree in Business Management and a JD in International Law 

in China She has been working in tribal government in resource development, project 

management and tribal administration for the last 16 years. She has extensive experience in 

project management and proposal writing. 

Ms. Qiu has successfully managed various federal, state and foundation grants. Within the last 

10 years, she has secured over $7 mmfon in grant funding for various community development 

projects and directly or indirectly managed the grants until they were successfully completed. Jn 

managing those grants, she demonstrated her ability in partnersllip developmen4 long and short-

term strategic planning, contract administration, budgeting, pe1sonnel supervision and 

fundraising. All those skills and experience wilJ contribute to the success ofthe project. 
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Ms. Qiu's Relevant Training and Experience Ms. Qiu also bas some specific work 

experience that qualifies her as an excellent match for the Projeci Director position. Between 

1999 to 2005, Ms. Qiu was the Project Director for several ANA (Administration for NAs) 

projects at a local Tribe in cultural revitalization, Pomo language revival and curriculum 

development of local native history & tradition for elementary schools. These experiences 

strongly connected her to the local native culture and prepared beI for implementation ofa 

culturally appropriate project In 2005-2006, she also developed an IDA (lndividual 

Development Account) project to prepare AI youth in a tribal community for college and career 

readiness. 16 AI youth enrolled in the program and over 50% pursued post-secondary education. 

Between 2007 to 2014, Ms. Qiu was the Tribal Administrator for another local Tribe in the area. 

The experience opened her to a broader exposure in all areas oftribal governance and honed her 

skills in personnel management, conflict resolution, partnership building, policy development 

and program oversight. Since PYCCSP involves many partnerships, Tribes and local agencies, 

we need a Project Director with both cultural understanding and effective project management 

skills. The Project Director's resume and position description are attached (resumekeystaff.pdf). 

ii. Qualification of other Key Project Personnel 

Lenora Steele Lenora Steele is the Self-Governance Director ofPPN and has held several 

positions with the Tribe since 2001. Ms. Steele is an enrolled member from the PPN and will 

dedicate!~~~ r fher time as in-kind contribution providing project oversight as part of the 

project management team. 

Ms. Steele earned a Bachelor's degree in Strategic Management :ftom Dominican University in 

2007 and has been the Self-Governance Director for the Tribe for the last 10 years. She oversees 

14 Tribal Departments and 37 employees. Her responsibilities also include developing and 
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monitoring the budgets for 17 federal grants totaling 4.2 million dollars. Under her leadership, 

the Tribe has grown from a $1.3 million annual budget in 2004 to a $4.2 million annual budget 

today. Tribe maintains clean audits for the last 7 years. See Ms. Steele's resume in lndividua1 

Resumes for PD and Key Personnel attachment. 

Ms. Steele's Relevant Training and Experience For the 10 years, Ms. Steele has provided 

project oversight for the PPN Vocational Rehabilitation Program funded by Department of 

Education. The average funding size is $400,000 per year. 

Ms. Steele's other relevant experience include development and management oversight of 

YouthBuild grant funded by Employment and Training Administration, Department ofLabor 

since 2012. The YouthBuild program promotes education, employment and reentry ofyouth who 

dropped out ofhigh school or have been incarcerated. ln 2013, 29 youth graduated from the 

program. Annual fundfog is $1 million. 

Kathy Redhorse Ms. Red.horse, Accounting Manager, will be responsible for bookkeeping 

and financial reporting for the project. She will workl~~~ ~oun as in-kind contribution under 

this project. Kathy Red.horse has over 40 years of fiscal management experience. She assisted 

tribes, tribal organizations, healthcare facilities, gaming operations, and non-profits to maintain a 

stable foundation by providing sound accounting systems. To ~stmanagement, Ms. Redhorse 

prepared program and operating budgets, projections and cash flows. By working with many 

federal, state and private funding agencies, she has a wide range ofknowledge of different 

regulatory and reporting requirements. She has written, implemented, and maintained policies 

and procedures; prepared and negotiated indirect cost proposalls. Many times, she inherited audit 

findings and has been able to correct them and maintain clean audits thereafter. 
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Ms. Redhorse's Relevant Training and Experience Ms. Red.horse graduated from DQ 

University and has a business accounting degree from Delta College. Her most recent relevant 

work experience includes successful fiscal management ofvarious Federal programs including 

grants from the Department of Interior - Self-Governance, ICDBG~ YouthBuild~ Department of 

Education, USDA, EDA and GAP projects. She is thoroughly familiar with and can perform all 

accounting & financial reporting required by PYCCSP. Her resmne is included in Individual 

Resumes for PD and Key Personnel attachment. 

The three proposed School Counselors (FTE), Native American Career Counselor (FTE), and 

Mentoring Coordinator (FTE) will be required to have a Bachelor degree in counseling, 

education or related field. The other supportive personnel incJnding the Project Assistant (FTE), 

Home Liaison (FTE) will be required to have Associate degrees and the Transportation 

Coordinator(.5 FTE) must have a commercial driving license. 

Key personnel and Qualifications: 

Positions 
Counselor I 

Native American Career 
Counselor 

Mentoring Coordinator 

Home Liaison 

Proiect Assistant 

Qualifications/Experienceff!aining ofkey personnel 
Bachelor's degree. Master's degree in social service desired. 
PupiJ Personnel Service Credential required. Experience 
working with tribal or underserved population required 
Bachelor's degree in guidance counseling, psychology or 
social service. Two years ofwork experience with youth or 
young adult. Knowledge ofvocatiomd training, Tribal 
government and substance abuse. 
Bachelor's degree. Two years of experience with youth 
pref erred, case management and tribal experience preferred. 
AA degree or equivalent. Competency in math, reading and 
writing, knowledge ofNative American culture & history and 
special needs to native American students in elementary 
schools. 
AA de~ee in business, social service or related field. 

Job descriptions for these positions can be found in attachment (jobdescriptions.pdf). 
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(iii) Demonstrated Capacity of the Lead Applicant to Improve outcome PPN is the lead 

applicant for PPCSP project. The PPN currently bas an annual budget of$4,218,457. The day-to­

day administration of the Tribe is under the leadership of Self-Governance Director Lenora 

Steele, who oversees all departments, budgets, programs and supervises respective leadership. 

Organization chart is attached as (ppnorgchart.pdf) 

Relevant Projects Managed by PPN and Demonstrated Capacity PPN demonstrated 

management, administrative and fiscal capabilities to administer federal grants and contracts 

received from federal agencies. PPN has successfully managed Head Start program, Y outhBuild 

and Vocational Rehabilitation Program, demonstrating capacity to improve student outcomes 

relevant to this project focus. For example, Vocational Rehabilitation is funded through the 

office ofspecial education within the Department ofEducation and YouthBuild is funded for 

three years through the Department ofLabor serving at-risk youth to build career success. The 

project assisted 27 youth who dropped out, to get a GED and earn a certification in construction. 

With a sound financial management system, the tribe has successfully managed and administered 

many grants of the size and magnitude of the proposed project. Below is a summary ofTribal 

programs similar in project focus administered by the Tribe: 

Funding Source Amount 

Head Start, Department of Health and Human Services $836,923 
Department of Education-Vocation Rehabilitation $405,482 
Department ofHousing and Urban Development $633,811 
Department of Labor (Employment and Training Admin) 

YouthBuild $483,543 

The Tribe has always received clean audit with no finding since 2008. The most recent audit was 

completed for the year 2015 by Vargas and Company, Certified Public Accountant. CPA stated 

that the Tribe complied, in all material respects with the U. S. Qffice ofManagement and Budget 
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(OMB) Circular A-133, Government Auditing Standards, Audits ofStates, Local Governments, 

and Non-Profit Organizations. 

The Tribal Administration has successfully recruited professional staff to operate and 

expand the programs and services to its members. The Tribal Council monitors and evaluates 

these programs on a monthly basis, and works closely with staff to identify and prioritize unmet 

needs. The listing of the grants the Tribe has received and the successful management of those 

funds as evidenced by our audits demonstrates our management capacity (2015auclit.pdf). This 

demonstrates the ability of the Tribe and staff to successfully administer a variety ofprograms 

from other funding sources. Additionally, the Tribe has successfully managed a similar size grant 

from Department ofEducation. 

Criteria VI. Adequacy of Resources (10 points) 

Adequate Budget Allocation Budget and resources are adequate to address each of the top 5 

barriers. Personnel cost for project staff is comparable to what is offered in local school district 

and number ofpositions is reasonable considering planned scope of work. All other cost items 

are developed with consultation with other similar successful projects to ensure adequacy of 

resources. The budget narrative explains each expense and bow it relates to project objectives. 

Costs for project consultants are relevant and reasonable in our area. 

Leveraged Resources The project leveraged a significant amount ofresources locally through 

partners and collaborators. The federal share for the first project year is $823,422 while the 

leveraged resource adds up to ....bl<l _.l per project year which is l< 4l lofthe total project cost. l<_4 __ bl<

The level of local commitment makes the project highly cost-effective. 
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Partner Commitment All three partners demonstrated their support in the partnership 

agreement and committed significant in-kind contribution to the project relevant to the project 

b. . Th I ' kind va ue o J ' utiom' isL___Jper project year. ' o ~ectJVes. e tota m- f partners contra 'b • ~ 

UUSD For this grant application, the UUSD (UUSD) is firmly committing four years of 

program support through the use of its classroom and facilitiesEJfor tutoring AI students 

and other project activities,~stafftime for personnel management (Counselor 1and 

Home Liaison, to be hired under the project),LJther administrative and other staff 

4support,L)for project marketing,r )C) tstafftime) for data collection & evaluation. Based 

upon valuations from UUSD the per-year value of these services, etc. isL}The total four 

year in-kind contribution from UUSD i~(b)C4> I 
Arbor Youth Resource Center The Arbor Youth Center commits staff time for project oversight 

~ 1(5)(4)1
and supervisionL_Jrovide work space for Mentoring CoordinatorL___Jper year), 

meeting space for group activity~volunteer in-kind contributio~(b)C4) Ibackground 
4 

checks for mentorsL)tutorinJ(b)( ) land other in-kin such as office supplies, utilities 

and computer technical support~. The combine in-kind value oftheir support per year is 

j(5i(4TI ~ L__J The total four-year in-kind contribution from Arbor rsl____J 

Pinolevi/le Pomo Nation Vocational Rehabilitation Program PPNVRP agrees to provide 

4.b . th . fi l J (b)( ) I . . I d' staff . s:. taffcontn ubon to e project or a tota otl.____,per project year, me u mg time .ior s 

. . . .gh l(b)(4) l (b)(4) I k
superv1s1on project overs1 t.___.......__________________--1 wor · 

space fo~ project outreach~marketing~d communication support 

(phone/copier, intemet/vebicle use)~The total four-yea:rin-kind contribution is p l<4l _ _,~.___

PPN Tribal In-kind Contribution The Pinoleville Pomo Nation will contn'bute in kind support 

o~yearly to the project by providing spaceEJ100 sq x l .00 sq x12), Tribal Council 

22 

PR/Award# S299A 160006 


Page e39 




oversightl(b)(4
) Ifor IT support r )(4

) I 
~. c4 w l(b)(4) L
L_Jideo technical supportr b) ) r-- for activities per 

month x12), youth healing circle stipends l(b)(4
) lper month xl2), office furniture 

LJbookshelf, storage cabinet, chairs),~staftf in-lcind. staff support for the Tribal 

b(4) ~ 
Youth CounciJ per month x 12) and accounting services L_J ( 
(b)(4) 

PPN's Tribe commitment is documented in PPNresolution.pdf . 
....__~~~~~~~...... 

Collaborators' In-Kind Contribution 

Local Tribes The project's strongest collaborators are 5 nearby Tribes. With the exception of 

the Y okayo Tribe, the 4 participating Tribes plus one Tribal Head Start program sent letters of 

commitment, contributing administrative support & space to implement cultural education and 

tutoring program (2 times per week) on Tribal land. PinoleviJle Pomo Nation (PPN) contributed 

..m. k' d c. dm' . . ~44 f cultural · r)(4
) I~m- m ior a tmstrative support an<t_____J classes o education x 

each) for space use. Although other Tribes did not specify the in-kind in their letter of 

4 
· b d & · ifi · c. l(b)( ) I h to be· 1 ded · m the grant app 1cation · iorCOilllllltment or u get JUSt 1cation ,or eac me u 1· c. 

cultural education, we can use PPN in-kind as a guide and assign an average in-kind value of 

b' kind l!5'5l4nl(b)(4) ITh alue of 'b I . m- contri utton is 'b . . L__Jper year.e com me v tn a 

Consolidated Tribal Health Project CTHP is also contributing in-kind to the project per year, 

4
including ~for a conference room for WellBriety 3 day workshop, r )( ) f TE 

AODP Counselor) to organize and facilitate a native youth healing circle,~ in meeting 

space ( 12 months x~ for space for twice a month youth healing circle meetings ),E:::J 
for public information dissemination and EJror data collection, surveys, and other 

evaluation activities. The total for each project year i~ year and the total for four 

. ·11 be f (b)(4)project years w1 ..____. 
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Mendocino County Health and Human Services Agency Mental Health Branch ofMendocino 

l(b)(4) I
County committed Counselors) staff time to be trained in WellBriety 

workshops for youth substance abuse prevention and treatment so their staffcan be more 

culturally sensitive to Al students' need. Additionally, the Branch also contributedL]>r 

4 
marketing the project, l(b)( ) ff time to link the project to other funding sources for project 


. .
sustama. b'l1 ity' and~taff d nthl· y meeting.. The tota I val~ commitment to atten project mo ue o · f 

in-kind per year is ~er project year. 

MCOE & County o(Mendocino Juvenile Justice Commission MCOE contn'buted in-kind of 

~ ~-L____J'er year and Juvenile Justice~r year to the project. 

4Consultants' Contribution Healing Circle Facilitator consultant will also donate l(b)C) I 
l(b)(

4
) ~r year by attending 3-day Wellbriety workshop in the first three project years. 

4
Cost Effective of Project Based on the fact that average r )C) If the total project is contributed 

by partners and collaborators, it is reasonable to state that PYCCSP is a very cost effective 

project. Another cost effective factor is total the number of AI students to be served. With 585 

AI K-12 students in the district, the average cost for supporting each AI student is only._r_)_C4_) _ _, 

per year for federal share. 

Criteria VI. Quality of Management Plan (30 points) 

The PPNVRP project will be administered by a management team composed ofPPN Self-

Governance Director (SG), Education Director of5 Tribes (EDT), Assistant Superintendent (AS) 

and Director ofAlternative Education & Special Project ofUUSD~ Executive Director and 

Program Director at Arbor, and Program Director ofPPN Vocational Rehabilitation Program, 

Title VII Parent Advisory Committee Vice Chair and the Project Director . The team will meet 
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monthly to coordinate, report, evaluate and improve process for project implementation. The 

team management qualifications can be found in other attachment section (mgmtqual.pdf). 

Adequacy of the Management Plan (14 poi.nts) The Objective Work Plan (OWP) on 

page 27-32 for the 1st project year on the following pages demonstrated the quality ofour 

management plan which includes defined responsibilities, timeline and milestone for 

accomplishing project tasks. Due to space limitation, we did not include the OWP for 2-4 project 

years. OWPs for the other three years look very similar to the OWP for the 1st project year, but 

don't have project initiation activities such as hiring staff, MOUs or other kick-off meetings. 

Procedures for Feedback & Improvement (3 points) The project will implement four 

feedback procedures including monthly project advisory committee meeting, monthly report 

from Project Director to Tribal Council, quarterly reports from Tn'bes and partners and semi­

annual/annual evaluation to ensure feedback and continuous improvement of the project 

operation. Each program staff will be required to submit data to track project progress so the 

management can see whether benchmark or miles stones are reach within time and budget. These 

periodic evaluations, in addition to the semi/annual evaluation by the third party evaluator, will 

examine the effectiveness of the planned work based on measurable quantitative and qualitative 

data and will be used for mid-course correction when needed. 

Involvement of Tribes and Parents (10 points) Tribes and parents are the driving force in the 

project development and every single objective is designed to serve them directly. The project 

surveyed 75 AI students and 75 parents (families) to identify top barriers. Then, around 40 

parents were engaged in setting project strategy and goals. PPN will keep them actively engaged 

through the duration of the project implementation. Please refer to attachment (Evidence of 

Involvement of Indian Tribes and Parents. 
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Tribal Involvement 5 local participating Tribes submitted lett.ers ofcommitment to the project. 

Each commits to support the project and collaborates with PPN to ensure project success. PPN 

will ask each Tribe to send a representative to the project advisory committee and meet monthly 

with the other partners. Representatives will inform project management what works at their sites 

and give feedback on bow to improve outcomes. They are required to submit annual progress 

reports to the project management and submit data related to on-site tutoring and cuJtural 

education. They will also receive reports from Project Director or other project staff monthly to 

infonn the Tribal government ofthe project progress. Project staffwill coordinate with each 

representative to do outreach, recruiting and implementation ofprogram activities at each Tribal 

education centers. 

Parent Involvement The project management team will ensure parents' continued 

involvement through the four project years. Title VII parent committee(12 AI parents) will be 

monitoring the project progress monthly at the UUSD and send a representative to attend month 

project management team meeting. Horne Liaison will be actively engaging AI parents and 

families when their students show early signs ofneeding more support. The project will 

coordinate with UUSD to enroll more AI families to participate in PIOE, an evidence-based 

parent education program to create college-going cuJture and further students' academic 

achievement. Another project activity involving parents is college counseling group sessions 

offered each year by the co]Jege counseling consuJtant. Al Parents circles wiJI be formed at each 

school sites over the project years and will be asked to give feedback annually on effectiveness 

ofthe project. Annual evaluation ofthe project requires parents~ feedback to improve program 

operation. 
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Objective Work Plan (OWP) 
Project Title: Pomo Youth College and Career Success Project 
Project Goal 1: Increase cultural awareness & education among American Indian students and school district staff 
Proiect Year: 1 
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Objective# 1.1 By the end ofeach year, all 4 Tribes in the Ukiah Unified School District boundary will have delivered a combined 
total of400 hours ofcommunity cultural education to the youth residing on their tribal lands. 

Problem Statement: Al students in Ukiah Unified School District have the highest chronic absenteeism rate, dropout rate and teen drug 
court referral among all ethnic groups. These symptoms can't be cured without addressing the root cause of intergenerational trauma. 
Healing ofAl youth begins with building a healthy community with culture and traditions to boost AI students' selfworth and identify. 
Outputs: 1) signed MOA with Tribes 

2) sign-in sheets ofAI youth in cultural education 
3) Quarterly progress report from Tribes documenting # hrs 

of cultural education and type ofcultural education 
4) Student reports ofcultural demonstration/sharing 
5) Evaluation report - pre and post survey results, focus 

jUOUp interviews and site visit. 

Criteria for Evaluating: #ofhrs ofcultural education 
delivered to youth in 6 tribal communities 

Criteria for Evaluating: # ofyouth participating in cultural 
education & pre and post survey instruments for measuring 
increased cultural .knowledge 

Activities Position(s) Performing the 
Activity 

Time Period 
mm/dd/year 

Lead Other 
Suooort 

Begin End 

l. MOA drafted and signed with 3 collaborating Tribes to deliver 
traditionaVcultural education in tribal communities 

Project Director Tribal Administrators 
(TAs} 

Month 1 Montb2 

2. Implementation ofcultural education programs Tribal Edu.Dept Pomo cultural 
practitioners 

Month2 Month 12 

3. Al students' demonstration of their cultural heritage during the 
school year 

Al student/PD Title VU Month 6 Month 12 

4. Quarterly progress report from 4 collaborating Tribes 

5. Semi-annual/Annual project evaluation 

Tribal Administnltors 
(TAs) 

Project Director 

Tribal Education 
- ts 

Tribal 
Administrators 

Month3 

Month6 

Month 12 

Month 12 



Objective Work Plan (OWP) 
Project Title: Pomo Youth College and Career Success Project 
Project Goal 1: Increase cultural awareness & education among Native Amerian students and school district staff 
Proiect Year: 1 
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Objective # 1.2 By the end ofeach year, I 0% of staffat UUSD will have completed cultural sensitivity training delivered by local 
native cultural practitioners and increased awareness of special needs of Al students in their classrooms. 

Problem Statement: Both AI students and parents pointed in the recent surveys that school staffoften do not have the awareness 
of the local native history, culture or traditions. Consequently, staff sometimes misunderstood their native students or showed 
insensitivity to their needs. 
Outputs: l) Signed contracts with Pomo cultural practitioners. 

2) Sign-in sheet ofUUSD staff attending sensitivity training 
3) Sign-in sheet and report of 2 staff cultural education field 

trip reports 
4) Evaluation report- staffpre and post survey results, focus 

2l'OUP interviews and site visit. 

Criteria for Evaluating: #of UUSD staff completing 
cultural sensitivity training yearly 

Criteria for Evaluating:#of staff training provided 
yearly 

Activities Position(s) Performing the 
Activitv 

Time Period 
mm/dd/year 

Lead Other 
Support 

Begin End 

1. Contracting with Pomo cultural practitioners for cultural 
sensitivity trainin~ 

Project Director CoUab<nting 
Tribes 

Month 1 Month2 

2. Cultw'al Sensitivity Training for school staff (8 total training) Cultural 
Practitioners/PD 

Sdloot 
PriociplCS1TiUe VU 

Committco 

Month2 Month 12 

3. Quarterly native cultural education field trips for 5 teachers and their 
classes 

Cultmal 
Practioners/PD 

Teachers/Title Vil 
Committee/Liaison 

Month 3 March 12 

4. Quarterly progress and financial reports Project Director Tribal 
Administrators 

Month 3 Month 12 

5. Semi-annual/Annual project evaluation Project Director TAs Montb6 Month 12 



Objective Work Plan (OWP) 
Project Title: Pomo Youth College and Career Success Project 
Project Goal I: Increase cultural awareness & education among Native American students and school district staff 
Proiect Year: 1 
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Objective # 1.3 By the end of each year, a minimum of fifteen facilitators will have completed a 3-day workshop on Sons & 
Daughters ofTradition by Wellbriety Training Institute and at least one healing circle servicing 25 youth will have been 
established. 

Problem Statement: Substance abuse (i.e., drug/alcohol use) was rated the top barrier for college and career success by both 
Native American students and parents in surveys conducted in 2015. Other data provided by the Mendocino County Substance 
Abuse Counselors also confirmed that 30% ofstudents referred to Teen Drug Courts are Native American students although AI 
students are less than 8% oftotal student's population in Ukiah Unified School District. 
Outputs: 1) Signed contracts with AODP facilitator. 

2) WellBriety Training Workshop sign-in sheet/evaluation 
3) Sign-in sheet ofAI students participating in Healing 

Circle activities. 
3) Monthly report from facilitator (s) 
4) Evaluation report- staffpre and post survey results, focus 

group interviews and site visit. 

Criteria for Evaluating: #facilitators trained 
& # youth participating in the healing circle 

Criteria for Evaluating: # of students participating in 
healint.? circle yearly 

Activities Position(s) Performing the 
Activity 

Time Period 
mm/dd/year 

Lead Other 
Suonort 

Begin End 

1. Sons & Daullhters ofTradition -facilitator workshop PrQject Director County/CTHP Month2 Month2 
2. Contract with certified substance abuse counselor PD Counselor Month 3 Month3 
3. Youth Healing Circle establishment and monthly activities Counselors/PD Tribal Elders 

&cultural 
oractitioners 

Month 3 Month 12 

4. Quarterly progress reports/Semi-annual &annual evaluation PD/Evaluator Facilitators Month3 Month 12 



Objective Work Plan (OWP) 
Project Title: Pomo Youth College and Career Success Project 
Project Goal 2: Increase AI students attendance in high school, admission to colleges and enrollment in vocational programs 
Proiect Year: 1 
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Objective 2.1 By the end of each year, AI student daily attendance in UUSD will have increased by 2°/o and standardized 
test score for 4tb -12tll grades will have increased by 2.5 %. Additionally, number of A-G (4 year college) ready AI students 
will have increased by 2 and AI student readiness in communitycolleges will have increased by 2. 
Problem Statement: AI students in Ukiah Unified School District has highest chronic absenteeism rate among all ethnic group, 
and the API (California Academic Performance measure) of AI students lags behind all other ethnic groups. In 2013-2014, only 
one AI students in Ukiah High School was admitted to a 4-year college and 4 enrolled in community colleges out of 17 AI 
graduates. No data was available to track their college or career path after 2I'aduation. 
Outputs: 1) Counselor 1 and Home Liaison contracted and hired. Criteria for Evaluating: 

2) Signed contract with Tutors #Al students completing A-G 
3) Sign-in sheet ofAI students participating in tutoring Standard test scores for AI Students 

program offered at school and tribal learning centers. (4-12 grade) & # 3 & 5 graders completing Junior 
3) Monthly report from Counselor I and Liaisonffitle VII Achievement curriculum 
4) Semi-annual and annual Evaluation report Criteria for Evaluating: # Al students ready for 

community colles?es 
Activities Position(s) Performing the Time Period 

Activity mm/dd/year 
Lead Other Begin End 

Suonort 
1. Hiring Counselor I (for elementary schools) and Home Liaison PDIUUSD/SO Title VII Month I Month 2 

to be placed in UUSD Committee 

2. Contracting Tutors PDISGIUUSD UUSD Month l Month 3 
3. Implementation ofsupportive services in schools and tutoring at Counselors/Home UUSDffribes Month2 Month 12 

each Tribal Learning Centers 
Lialsonfl'utors 

4. Implementation of Junior Achievement program (3ra and 5m Counselor/Home UUSDffribes Month2 Month 12 
grade) 

Liaison 

5. Recruiting AI students to MESA program Counselor/Home 
Liaison 

UUSDffribes Month2 Month 12 

6. Monthly reports to UUSD/PPN/Title VII AI parents advisory Counselors/Home UUSD/Title Month2 Month 12 
committee 

Liaison/Tutors/PD vn committee 
7. Semi-annual project evaluation and annual evaluation Project Director Evaluators Month3 Month 12 



Objective Work Plan (OWP) 
Project Title: Pomo Youth College and Career Success Project 
Project Goal 2: Increase Al students attendance in high school, admission to colleges and enrollment in vocational programs 
Proiect Year: 1 
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Objective 2.1 By the end of each year, at least 15 high school students will have completed one-on-one college counseling, 40 
junior high school students will have completed group college counseling and another 15 will have received one-on-one 
career counseling with 2 additional Al students enrolling in vocational programs each project year. A total of 40 AI 
students (7th.12'~ will have completed summer academy in Mendocino College. 

Problem Statement: UUSD has a counselor/student ratio of( 400/1 ). Although Title VII funded one Native American Counselor in 
Ukiah High School and South Valley High School (alternative education), his case load is 130. Individual career and college 
counseling is needed to support AI students in career& college starting at 6th grade. 
Outputs: 1) Career Counselor hired. Criteria for Evaluating: #of students completing one--on-one 

2) Signed contract with the College Counselor college and career counseling 

3) Monthly progress report for counselors on group & #of students admitted to college and vocational program 

Individual counseling #students {7-8th grade) 1 week Career Exploration Academy 

4) Sign-in sheet ofAI students in group & individual session. #&tudents {9-121h grade) 3 week Bridge Summer Academy 

5) Semi-annual and annual Evaluation report Criteria for Evaluating: # group and individual 
session offered. # individual plan completed. 

Activities Position(s) Performing the Time Period 
Activitv mm/dd/year 

Lead Other Begin End 
Sunnort 

1. Hire Career Cowtselor/Contractin2 with Colle2e Counselor PD/PPNVRP so Month 1 Month2 
2. Group /One-on-on Career Counseling and development of individual Career PD/PPNVRP/ Month2 Month 12 

plans Counselor UUSD 

3. Group /One-on-one college counseling and development of individual College PD/UUSD Month2 Month 12 
plans focusing on AI high school students, group session for 6~8 Counselor 
grades. 

4. Career Exploration (1 week) and Bridge Academy (3 weeks) Mendocino College Proj Partners Month 8 Month 10 
5. Project Quarterly progress & financial reports Project Director Mgmt Team Month3 Month 12 



Objective Work Plan (OWP) 
Project Title: Pomo Youth College and Career Success Project 
Project Goal 3: Increase peer to peer support and parents involvement in AI students' educational goals 
Proiect Year: 1 
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Objective # 3.1 By the end of each year, the grantee will have implemented a mentoring program 
Serving a minimum of 15 native students who will complete a combined 480 hounof mentonhip. 40 AI parents will have 
participated in Parent Institute for Quality Education/Group Sessions on College Counseling towards their student 
educational goals. 

Problem Statement: AI students rated peer and family support as one of the top three barriers to their college and career success 
according to both surveys conducted by Ukiah Unified School District and the Pinoleville Pomo Nation in 2015. 

Outputs: I) Mentoring Coordinator hired. Criteria for Evaluating: #of hn of mentonhip & # of 
2) 15 AI students completing mentoring program students completing mentonhip program 
3) AI parent circle sign-in sheets #Menton recruited and trained 
4) Monthly report from Mentoring Coordinator 
5) Semi-annual and annual Evaluation report Criteria for Evaluating:# parent circles organized 

Activities Position(s) Performing the Time Period 
Activity mm/dd/year 

Lead Other Begin End 
Support 

1. Hire mentorin2 coordinato Arbor/PD TitleVWSG Month 1 Month2 
2. Recruitin2 and training mentors after back2!'ound clearance Atbor/PDtrrl~ Title Vll/SG Month2 Month4 
3. Recruiting mentees/Matching Arbor/PD/Tri~ UUSD Month3 Month4 
4. Peer to Peer mentoring activity Mcntorina Coordinator Tribes Month 5 Month 12 
5. Parent Institute for Quality Education/Group Sessions on Home Tribal Education Month 7 Month 12 

College Counselin~ Liaison/PD Committee 

6. Quarterly progress and financial reports Project Director Tn"bal Month 3 Month 12 
Administrators/ 

UUSD 
7. Semi-annual project evaluation Project Director Tribal Month6 Month 12 

Administrators 



Capacity Building & Project Impact /Sustainability (3 points) Implementation of the project 

goals and objectives involves formalizing partnerships, setting up advisory committee, adapting 

curriculum to fit needs ofAl students and families, creating common grounds among Tribes for 

student success, and providingjol>-embedded professional development for all proposed staff. 

The strong network and capacity this project will construct to support Al students will last years 

beyond the period of federally assistance. 

Results to be achieved by end of the project include 8% increase on AI student attendance which 

will translate to a minimum of$136,000 increase per in schooJ budget which will be enough to 

support both Counsel I and liaison positions, 10% increase in standard test score, 100% increase 

the number ofAI students enrolling in 4 year or community college, reducing risk behavior 

/substance abuse among AI students and improvement of student wellness. 

Project SustainabiJity Different components of the project can grow to support itself. For 

example, Mendocino College has its equity plan to provide more support to AJ students. It is 

highly possible that after we pilot the summer academy program successfully, it wi11 be adopted 

into the plan and be funded by college afterwards. Mentoring program also has the potential to 

sustain itself through fundraising and partnership building. 

Please see attachment Description ofContinuing Activities for more detail. 

Criteria VII. Quality of Project Evaluation (5 points) 

The project evaluation plan is developed with support from the UC Davis (UCD) Resourcing 

ExcelJence in Education (REEd) program to address whether the planned activities are having 

desired impact. Lisa Sullivan, with REEd will be hired as the third party evaluator for the 

project. 
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Qualification of Evaluator Lisa Sullivan, Ph.D., has a background in both qualitative and 

quantitative data analysis, as well as research experience in the areas ofschool readiness, special 

education, assessment, and teacher education. She has extensive experience providing evaluation 

services to education partners - including program design, developing data management and data 

collection tools, and providing formative and sumrnative assessment ofprogram activities. Dr. 

Sullivan completed the doctoral program in Leaming and Mind Sciences at the School of 

Education at UC Davis in 2010. 

The evaluation of the PYCCSP will provide valuable infonnation on key outcomes of 

the program to address whether the activities connected with the grant are having the desired 

impact on students, families, and staff. The evaluation will address a series ofquestions related 

to program impacts. 

Evaluation Question 1: Is the program successful in meeting the established community 

cultural education, staff training, student counseling and students monitoring goals each 

year? Specifically, the grant leadership team will monitor grant activities and provide the 

evaluation team with data necessary to examine whether the program is successful in providing 

the following targeted supports and activities annually: 

• 	 Community cultural education for 150 youth (400 hours/year) 

• 	 Cultural sensitivity training (10% of600 staffmembers per year) 

• 	 Wellbriety Training (15 facilitators minimum) in year one, including one student healing 

circle for a minimwn of25 students. 

• 	 Tutoring for all grades and counseling support for elementary AI students. 

• 	 One-on-one college (N=15) and career (N=15) counseling for AI high school students 

• 	 Parent Education (N=60) 
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• 	 Peer-to-peer mentoring for 15 AI Junior high and high school students (720 hours of 

mentorship/year) 

• 	 Delivery ofJunior Achievement Curriculum for 3rd and st~ graders (N-15 per grade) 

• Students (N-40) completing summer academy 

In order to assess the above program components, the grantee will need to collect accurate 

annual staff and student attendance and participation data for these activities. The evaluation 

team will examine these data annually to assess whether program activities are meeting 

established annual targets. 

In addition, the evaluators will conduct one district site visit annually to observe program 

activities, consult with program providers, and gather infonnation about the services being 

provided to participants. In addition to the annual site observation, interviews wil1 be conducted 

with program staff and the program leads to gather information about how the program activities 

are being implemented. 

Evaluation Question 2: Are the supportive services received positively by Al youth and 

staff participating in the program, and is it having a positive impact on education 

outcomes? In order to determine how AI youth, families and district staffwho participate in the 

cultural education, training program, counseling, and mentoring perceive these activities surveys 

wilJ be administered annually to these groups ofparticipants. Surveys will be developed in 

collaboration with PYCCSP staff. These surveys will be designed to assess levels of engagement 

in activities, perceptions ofvalue of content and information shar~ and changes in perceptions 

and understanding of education and career pathways and Al culture. Because many of the AI 

students and families do not have easy access to computers a paper and pencil survey will be 
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developed. The survey will be administered by district and program staff that have direct contact 

with program participants and survey data will be analyzed by the UC Davis evaluation staff. 

These surveys wiJl be administered annually to track change over the course of the grant, as well 

as to provide program staffwith information to help them plan ongoing activities. 

1. Data to be Collected School and District Level data (provided by the school district and 

program providers): Al high school attendance rates, student course talcing patterns (A-G 

requirements), student participation rates in cultural education activities, student participation 

rates in mentoring and counseling programs and student enrollment in community colleges and 

vocational programs. 

Evaluation data (instruments and analysis provided by UCO evaluators): Parent surveys, student 

surveys, staffsurveys and interviews with Program Staffand Leads (interview conducted by 

UCD evaluator) 

2. Timeline for Data Collection The parent, student, and staffsurvey will be ad.ministered at the 

end of the school year (May/June). The interviews with program leads will be conducted during 

the site visit at the end of the school year (May/June). All other data will be collected by the 

grant leadership team and provided in summary format to the evaluator. Program level data will 

be collected at a mid-point in the year, as well as at the end ofthe school year (attendance data, 

course taking patterns, program participation, etc.) 

3. Methods for Data Collection District level data will be gathered by the district as part of 

regular school and district data collection efforts. For example, attendance data, graduation rates 

and course taking patterns. The grant leadership team will develop a system for collecting this 

data annually from district staff. 

The evaluation data listed above wiU be collected by the evaluator once a year. The data from 
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the parent, student and staffsurveys will be collected by the districts directly and provided to the 

evaluator. The evaluator will enter the survey data in to Excel or SPSS for analysis. 

Comparisons of survey responses wiJI be made between year one~ year two and year three of the 

grant. 

Interviews with program staffand program leads will be conducted during the annual site visit 

and via phone where necessary. Interviews will be one on one with a targeted sample of 

program staff and all program leads. The information from the interviews will be reviewed for 

themes and a summary of the interviews will be written and shared with program leads. 

4. Instruments The student, parent and staff surveys will be developed by the evaluator in 

collaboration with the grant leadership team. The surveys will be designed to capture the extent 

to which program elements have been implemented as well as the success of the program in 

achieving interim benchmarks, such as changes in attitudes, and perceptions ofprograms and 

services being provided. 

The interview protocol will be developed by the evaluator in collaboration with the grant 

leadership team. The interview protocol will be designed to obtain more in depth information 

about grant activities as well as the successes and challenges ofimplementing the grant 

components and to assess progress towards program goals. 

5. Data Analysis The surveys and interviews will be analyzed using qualitative data analysis 

techniques. For example, the survey responses will be entered in to Excel or SPSS and analyzed 

to develop a summary ofresponses and comparisons between the three groups of stakeholders 

taking the survey. The evaluation report will include descriptive statistics and, where 

appropriate, tests for statistically significant differences across groups or years. 

6. Evaluation Reports Annual evaluation reports will be provided to the grant leadership 
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team. These reports will include a summary of grant activities, a description of the district site 

visit, a summary of the interviews and surveys and a list of recommendations. The information 

for these reports will be analyzed in June and July and the summary report will be delivered to 

the grantee by September 1st ofeach year. 

7. Use of Evaluation Data The grant leadership team will use the evaluation report and 

summary data to guide grant activities and potentially make modifications to program elements. 

The evaluator will monitor whether key grant activities are occurring in the desired time frame 

and whether the counseling, mentoring and education programs are being effectively delivered to 

the targeted AI students and district staff. 
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Other Attachment File(s) 

• Mandatory Other Attachment Filename: De script ion of the Defined Geographic Area . pdf 
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To add more "Other Attachment" attachments, please use the attachment buttons below. 
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Description of the defined geographic area to be served 

The project serves 585 American Indian students within Ukiah Unified School District in 

Mendocino County, California. Please see the attached maps. 

Pinoleville Pomo Nation (PPN) a federally Recognized Tribe, is the Jead applicant for the NYCP 

grant. The Tribe partners primarily with Ukiah Unified School District (UUSD) and collaborates 

with 6 local Tribes to serve American students in the project area. PPN is located in Ukiah, a 

small town with 15,871 (2013) people in the rural area of the north coast region ofCalifornia, 

approximately 100 miles north of the San Francisco Bay Area. The tribal population in PPN is 

270, mostly residing outside the reservation boundary. The land base ofthe Tribe consists oftwo 

parcels, 99.53 acres in the north end ofCity ofUkiah in Mendocino County and 6.7 acres north 

ofLakeport in Lake County. 

UUSD has a total student population of 6.439 with 6 Elementary Schools, 2 Middle Schools, 1 

comprehensive High School, I continuation High School and 1 K-12 Independent Study School. 
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DATA ANALYSIS TO DETERMINE PROJECT NEEDS 


The needs for this project are determined from the data gathered and our analyses conducted in 


2015 and 2016. The project team engaged Tribal communities, AI students and families, partners 


and other stakeholders to prioritize the top barriers for local AI students' success. 


Methods of Data Collection. PPN put together a project team in 2015 to conduct surveys, 


interviews and gather current needs assessments & quality secondary data. Our data sources 


include: 


a. 	 DataQuest by Data Reporting Office, California Department of Education 2012-2015 

(http://www.cde.ca.gov/ds/sd/sd/filesenr.asp) 

b. 	 Aeriesnet.uusd.net UUSD Data Program 

c. 	 Interviews with Tribal Elders, AI Counselors in UUSD, Title VII advisory members 

Substance Abuse Counselors and other identified key stakeholders 

d. 	 Pinoleville AI Head Start Program Community Assessment 2014 

e. 	 Reports compiled by Ukiah High Title VII Counselor. 

f. 	 AI Drug and Alcohol Use Data 2010-2014 provided by Behavioral Health and 

Recovery Services, County of Mendocino 

g. 	 CAASAP 20 15 Test Results for English Language/Arts/Literacy and Mathematics 

Local Al student population has the following challenges: 

Low Attendance, High Drop-out and Low Graduation Rate The 2014-2015 reports compiled by 

Title VII Counselor in Ukiah High School reveals that unexcused absences of AI students at the 

school are 72% higher (4.74%) that of all students (2.72%). Data provided by UUSD shows 

27.4% of AI students in elementary schools have chronic absenteeism. The trend gets a little 
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worse at 30% in middle and high schools. See chart below for number of AI students 1 sc - 81h 

grades (2016) in UUSD: 

PreK-K l SI 2nd 3rd 41h 5th 6'h 7th 3th 

53 44 47 48 50 44 43 38 32 

Query from DataQuest, California Department of Education, shows that the average drop-out 

rate for AI (20 12-2014) students is 16.66% compared to 7.33% of the total student population. 

Additional query from DataQuest reveals the graduation rate of AI students was 67% compared 

to 92% for all students in 2013, and 78% vs. 86% in 2014. Reports compiled by the Title VII 

Counselor reveal a more severe dropout rate: 

Class Size at the Beginning of Ukiah High & final # of graduates 

Grade Level 2011-2012 2012-2013 2013-2014 2014-2015 
8th 41 43 37 35 
9th 41 41 45 
10th 46 45 
11th 
12th 

#graduated 

Achievement Gap in Academic Performance (3rd grade-12th grade). AI students in the 

school district also demonstrate lower academic performance according to API Report (2°d­

11thgrade) extracted from DataQuest and data provided by the school district. 
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Growth Academic Performance Index (API) Report from 2010-2013 
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According to 2015 California Assessment of Student Performance and Progress (CAASPP), AI 

students in UUSD significantly underperformed compared to the school-wide average in English 

Language Arts/Literacy and Mathematics (3rd-11th grade), particularly in 4th and 7th grade. See 

chart below: 

Met/Exceeded 
standards 

3rd 4th 5th 6th 7th 3 th 11 th All 

All students 
-Language Arts 21% 25% 25% 29% 28% 31% 51% 30% 

AI students 
-Language AJtS 

9% 3% 16% 22% 7% 24% 23% 14% 

All student-Math 20% 18% 11 % 20% 22% 20% 22% 20% 

AI students-Math 6% 3% 8% 7% 0% 10% 4% 5% 

Lack of Counseling Support. Currently, UUSD has two Counselors to serve all AI Students. 

One Counselor serves 2 High Schools & 1 middle school (213 students). The second Counselor 

serves one middle school & 2 elementary schools (191 students). This leaves 170 unserved AI 

students in four elementary schools within the school district. Both Counselors are so busy 

dealing with students falling behind that they have hardly any time to provide career or college 

counseling. 

Risk Behavior Survey results by Title VII Counseling Program reveals that Al students and 

parents are greatly concerned with drug and alcohol usage, peer relationships and self-worth. 

Interviews with the Substance Abuse Counselors at Mendocino County Mental Health verified 
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that 30% of at-risk students referred to them are AI students although AI students are less than 

8% of the total student population. 

Low College Admission Rate According to data provided by Title VII Counselor in Ukiah 

High School, a total of five (5) AI high school 2015 graduates were admitted to 4-year colleges 

and 10 stated their intent to attend the local community college. Only one (I) AI student was 

admitted to 4- year colleges in 2014 and 10 intended to attend the local community college. 

Root Causes of the AI Students Challenges After sharing the findings with several Tribal 

Elders, the project team was advised to dig deeper into the root causes of these symptoms and 

ask the Tribal community what prevents AI students from career and college success and what 

they think the solution should be. The Elders also recommended the team to pay attention to 

historical trauma and loss of culture & tradition. Two sets of surveys were conducted among AI 

parents, youth and tribal communities in 2015: 

a. 	 Surveys of students and parents in the UUSD, conducted in 2015 by PPN; and 

b. UUSD Title VU Counseling Program Family and Student Need Survey Result 2015. 

Based on these surveys, the project team was able to prioritize the greatest barriers to the 

readiness of local Al students for college & career success. Further meetings with parents, 

students and other stakeholders resulted in identification of opportunities and development of 

project goals & objectives. 

A. 	 GREATEST BARRIERS. According to student and parent surveys conducted by PPN 

and UUSD, interviews with Tribal Elders and other stakeholders, the project team prioritized 

the greatest barriers to the readiness of local AI students for college and career success: 

In-School Barriers: 1. Lack of Cultural Sensitivity 2. Lack of Academic Support I 

Challenges 3. Lack of School/Career connection/exploration 4. Bullying/Peer relationship 
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Out-of-School Barriers: I. Drug and Alcohol 2. Nobody to talk to I Mentoring 3. Lack 

of parent or family support 4. Transportation 

The combined top five barriers are: 

1) Drug and Alcohol 

2) lack of Mentorship/Peer Relationships/Family Support 

3) Cultural Sensitivity/Cultural Identity 

4) Academic support/college counseling 

5) School-career connection/career exploration & counseling 

Please review survey results (surveys.pdf) in attachments. 
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Partnership Agreement 

Whereas, Plnolevllle Pomo Nation (Applicant} and Ukiah Unified School Dfsttlct (Partner) have come 
together to collaborate and to make an application for Native Youth Community Project for (2016-2020) 
under the Indian Education Demonstration Grants Program; and 

Whereas, the partner have agreed to enter Into collaborative agreement In which Plnoleville Pomo 
Nation will be the lead agency and named applicant; and 

Whereas, the applicant and the partner seek funding to enhance the current Tltle VII program to 
support Native American students (K-12"' grade} In our school district to achJeve college and career 
success. 

Now, therefore, the Tribal Chairperson and Superintendent (or Deslgnee) have agreed to coordinate, 
collaborate on carry~ng out the strategies and objectives of the grant application. The Plnoleville Pomo 
Nation (PPN) and Ukiah Unified Scholl District (UUSD) hereby agree to the followlng roles and 

responslbllltles: 

- • 	 The Plnolevllle Pomo Nation will act as the grant applicant and recipient, fulty responsible for 
grant submission and grant administration; 

• 	 The Plnolevllle Pomo Natron will Include funding In Its appfication to support two posftlons for 
Ukiah Unified School District, one Counselor I ($65,988 proposed) to serve around 150 American 
Indian students In elementary schools and one Home liaison ($43,264) to serve approximately 
175 AJ students {K-6"') with chronic absenteeism. When the project Is funded, the amount for 
both positions will be contracted out to Ukiah Unified School District; 

• 	 Ukiah Unified Dlstrlct will be responsible for the hiring and management of both positions and 
ensure that both staff report to the District as well as to Title VII committee. Administrative 
contribution for staff oversight will be provided by Director of Alternative Education & Special 

Project and Assistant Superintendent. The In-kind annual comblnej value of administrative 
support to this ro ect is S ICb)(4) I d(b)(4) _for Director ofAE/SP and 

Cb)(4) orAssistant Superintendent;) 

• 	 UUSO is also supporting pl lo ting Junior Achievement curria.ilum at two schools with the hfghest 
3nt and 51t1 Al student population by contributing dassroom space of $2,100 and custodian fee of 
$1,800. UUSO will also support AJ parents by providing them with PIQE (Parent Institute for 
Quality of Education) and In-kind value of this support IslCb)(4) I 

• 	 PPN and UUSD agree to coordinate on providing professional development for UUSD staff at 
different school sites on cultural sensitivity training. PPN wlll provide trainers free of charge. And 

UUSD will organize 2 In services for staff professional training {20 teachers @ each training x 
3hrs x $65 per hr) and 2 cultural education field trips for 5 teachers (5 teachers x 8 hrs. x $65 per 
hr x 2 trips). The value of staff tJme per year and space Is $ 9.102 and $ 800 ; 

• 	 PPN and UUSO agree to coordinate on public Information dfssemtnatlon and access to project 
for families contacting PPN or UUSD. UUSO's commitment to market the project Is S 1.200 
during each school year; 
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• 	 PPN and UUSD agree to coordinate on evaluation of the project including data gathering, 

surveys and other related activities. UUSD staff commitment is valued at$ 3298.40 ($41.23/hr 

x80 hrs for 2 involved Individuals); 

• 	 PPN and UUSD agree to coordinate on offering tutoring for Native American students on school 

sites after school. Space usage and site supervision at different sites is valued at$ 75,600 ( 1200 

hrs x$30 per hr for classroom usage plus custodian fee of 1,200 x $33 hr ); 

• 	 PPN and UUSD agree to coordinate on organizing an annual Higher Education Conference for 

Native American students in Ukiah High School. PPN will include in its proposal conference cost 

and UUSD will provide space and custodian service valued at $600 (room at $200 per day plus 

'"Ct.rstocttan fee of$400 per day for weekend). Staffsupport for this event will be vatue at$1,800 ( 

2 administrative staff @$500 per day plus two counselors @400 per day) 

• 	 Other elements mutually agreed to by both parties. 

Pinoleville Pomo Nation Ukiah Unified School District 
(b)(6) 

By:J	 sf><•I 
........~~~~~~~~~~~~---' 


Name: Leona Williams 	 Name: Katie Sommer 

Title: Tribal Chairperson 	 Title: Assistance Superintendent 

Date: 	 Date:_S"_-_\_<.o_-_l_LQ_s/11/1 l 
I 

Absenteeism 
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Partnership Agreement 

Whereas, Pinoleville Pomo Nation (Applicant) and Redwood Community Services, Inc/Arbor Youth 

Resource Center (Partner) have come together to collaborate and to apply for Native Youth Community 

Project for (2016-2020) under the Indian Education Demonstration Grants Program; and 

Whereas, the partner have agreed to enter into collaborative agreement in which Pinoleville Pomo 

Nation will be the lead agency and named applicant; and 

Whereas, the applicant and the partner seek funding to develop a mentoring program to support Native 

American students (K-lih grade) in our school district to achieve college and career success. 

Now, therefore, the Tribal Chairperson and the Executive Director have agreed to coordinate, 

collaborate on carrying out the strategies and objectives of the grant apptication. The Pinoleville Pomo 

Nation (PPN) and the Arbor Youth Resource Center (ARBOR) hereby agree to the following roles and 

responsibilities: 

• 	 The Pinoleville Pomo Nation will act as the grant applicant and recipient, fully responsible for 

grant submission and grant administration; 

• 	 The Pinoleville Pomo Nation will include funding in its applicatlon to support one full-time· 

Mentoring Coordinator position for the Arbor Youth Resource Center, mentoring activities fees 

and technical assistance. The cost of the position Is $54,080 Including benefits @ 30%, $10,000 

(activity stipends, group activities and fieldtrips) for up to 20 pairs of mentor/mentee, $8,000 in 

technical assistance for staff/mentor training. When the project is funded, the amount for the 

position will be contracted to Arbor along with the mentoring program activities fees and 

technical support; 

• 	 The Arbor will be responsible for the hiring and management of the position, implementing 

Mentoring Program to serve Native American students in Ukiah Unified School District with 

assistance from PPN and ensure that the staff report to the ARBOR as well as to PPN; 

• 	 The Arbor agrees to provide contribution to the project for a total of $97.480.73 as listed below: 

1. 	 Program Director: Project Director- $2,343.53 (2.5 %x $93,741 annual salary) 

Program Supervisor. Supervising Coordinator-$11,973.20 (20% x $ $59,866 annual 

salary) 

2. 	 Work Space: Provide work space for Coordinator- $2,400 ($200 per month x 12 months) 

3. 	 Meeting Space Usage for training and group a~tivities- $4,800 (4 meetings per month @ 

$100 per use x 12 months) 
44. 	 Volunteer in-kind contribution- L..l<b_>_C_>________________ 

5. 	 Office Equipment: Include office furniture, phone, computer- $3,600 

6. 	 Background Check for mentors- $1,720 ($86 per mentor x 20) 

7. 	 Tutoring: Provide tutoring to participating mentees-$24,000 

(20 students x 2hr per week x 30 weeks x $20 per hour for tutors) 

8. 	 Other in-kind such as office supplies, utilities and computer technical support, etc. 
l<b)(4) I 

PR/Award # S299A 160006 


Page e68 


http:Coordinator-$11,973.20
http:Director-$2,343.53
http:97.480.73


• 	 PPN and ARBOR agree to coordinate on public information dissemination and access to project 

for families contacting PPN or ARBOR; 

• 	 PPN and ARBOR agree to coordinate on evaluation of the project including data gathering, 

surveys and other related activities; 

• 	 PPN and ARBOR agree to coordinate on transporting Native American students in mentoring 

program to get to the ARBOR site after school; 

• 	 Other elements mutually agreed to by both parties. 

The ARBOR Youth Resource Center :~]tb~li} porno :atjoo 
1 By: ~j 8f>CA C.ororo>l)M ~\O~-~\ 

Name: L "4cnm. L i/J1 .\li. ''\"- 4 Name: _Cb)(6 ) l>='f'tC.... 
Title: E:.~e.C.~\JC '"\:)\..~C:'tt::>\~:~:, ~(l:t 4n,5 0.,) 
Date: S'('X) ':) fu..'"":) Bo\o 
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Partnership Agreement 

Whereas, Pinoleville Pomo Nation (Applicant) and the Pinoleville Pomo Nation Vocational Rehabilitation 

Program( Partner) have come together to collaborate and to make an application for Native Youth 

Community Project for (2015~2019) under the Indian Education Demonstration Grants Program; and 

Whereas, the partner have agreed to enter into collaborative agreement in which Pinoleville Pomo 

Nation will be the lead agency and named applicant; and 

Whereas, the applicant and the partner seek funding to develop a youth career counseling program to 

support Native American students (7-121h grade) in our school dlstrkt to achieve college and career 

success. 

Now, therefore, the Tribal Chairperson and the PPNVRP Program Director have agreed to coordinate, 

collaborate on carrying out the strategies and objectives of the grant application. The Pinoleville Pomo 

Nation (PPN) and the Pinoleville Pomo National Vocational Rehabiliitation Program{PPNVRP) hereby 

agree to the following roles and responsibilities: 

• 	 The Pinoleville Pomo Nation will act as the grant applicant and recipient, fully responsible for 

grant submission, administration and reporting; 

• 	 The Pinoleville Pomo Nation will include funding in its application to support one 1/2 time 

Career Counselor position and program direct cost at PPNVRP. the cost of the position is 

$27,040 including· benefits and $5,050 for program supplies & staff training. When the project is 

funded, the amount for the position will be contracted to PPNVRP plus supplies & training cost; 

• 	 The PPNVRP will be responsible for hiring and management of the position with assistance from 

PPN and ensure that the staff report to PPN as well as to the Program Director; 

• 	 The PPNVRP agrees to provide contribution to the project for a.total of $22, 178 as listed below: 

1. 	 PPNVRP Program Director Project oversight: $13,478 ( 20% x $67,392 annual salary) 

2. 	 Space Provide work space for Counselor $4,800 {$400 per month x12 months) 

3. 	 Project outreach ($1,000) and marketing($SOO) 

4. 	 Communication support (phone/copier/internet/vehicle use) 


$2,400 ($200 per month x12) 


• 	 PPN and PPNVRP agree to coordinate on public information dissemination and access to project 

for families contacting PPN or PPNVRP; 

· • PPN and PPNVRP agree to coordinate on evaluation of the project including data gatheri11g, 

surveys and other related activities; 

• 	 PPN and PPNVRP agree to coordinate on transporting Nati1ve American students in counseling 

program to get to the PPNVRP site after school; 

• 	 Other elements mutually agreed to by both parties. 
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Pinoleville Pomo Nation 
(b)(6) 

By:J. 
--~~~~~~~~~o,_-' 

Name: Leona Williams 

Title: Tribal Chain~erson Titl:e: Pro~ram Director 

Date: 5 //'I/.;, Date: S{t <t{f lI I 

Name: Vau Pena 
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Evidence of Capacity 

Evidence of capacity is demonstrated by the Lead Applicant and key partners: 

A. 	Lead Applicant 

The PPN, a federally recognized Tribal since its reinstatement in 1983, has an elected 

leadership that consists of a seven-member Tribal Council including Leona Williams, the 

Tribal Chairperson. PPN is the lead applicant for PPCSP project. The PPN currently has 

an annual budget of $4,218,457. The day-to-day administration of the Tribe is under the 

leadership of Self-Governance Director Lenora Steele, who oversees all departments, 

budgets, programs and supervises respective leadership. Organization chart is attached as 

(ppnorgchart.pdt) 

PPN demonstrated management, administrative and fiscal capabilities to 

administer federal grants and contracts received from federal agencies including: The 

Department of Interior-Self Governance, Department of Interior-Fish and Wildlife, 

Department of Interior- National Park Service, Department of Housing and Urban 

Development, Indian Health Services, The Department of Education, Department of 

Health and Human Services, Substance Abuse and Mental Health Services 

Administration, the Administration for NAs and Department of Labor. PPN employs 37 

staff in 15 departments. These positions are funded through grants and contracts with the 

agencies listed above, as well as indirect costs. 

PPN has successfully managed head start program, Y outhBuild and Vocational 

Rehabilitation Program, demonstrating capacity to improve student outcomes relevant to 

this project focus. For example, Vocational Rehabilitation is funded through office of 

special education within the Department of Education and Y outhBuild is funded through 

Department of Labor serving at-risk youth to build career success. 

1 
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The PPN Fiscal Manager provides fiscal services with support from a qualified fiscal 

consultant. The computerized fund accounting system of PPN complies with all federal 

requirements of the tribe, which has a clean history of audits. 

Fiscal Management 

With a sound financial management system, the tribe has successfully managed and 

administered many grants of the size and magnitude of the proposed project. Below is a 

summary of Tribal programs for 2014 administered by the Tribe: 

Funding Source Amount 

Aide to Tribal Government $ 418,763 

Department of Interior-Fish and Wildlife 51,816 

Department of Interior-National Park Service 9,262 

Department of Health and Human Services 836,923 


EPA 253,372 

Department of Education-Vocation Rehabilitation 405,482 

Department of Housing and Urban Development 633,81 1 


Department of Labor (Employment and Training Adm in) 

YouthBuild 483,543 


TOTAL $ 3,092,936 


The Tribe has always received clean audit with no finding since 2008. The most recent audit 

was completed for the year 2015 by Vargas and Company, Certified Public Accountant. The 

firm that the Tribe complied, in all material respects with the U. S. Office of Management 

and Budget (OMB) Circular A-133, Government Auditing Standards, Audits of States, Local 

Governments, and Non-Profit Organizations. 

The Tribal Administration has successfully recruited professional staff to operate and 

expand the programs and services to its members. The Tribal Council monitors and 

evaluates these programs on a monthly basis, and works closely with staff to identify and 

prioritize unmet needs. The listing of the grants the Tribe has received and the successful 

2 
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management of those funds as evidenced by our audits demonstrates our management 

capacity (2015audit.pdt). This demonstrates the ability of the Tribe and staff to successfully 

administer a variety of programs from other funding sources. Additionally, the Tribe has 

successfully managed a similar size grant from Department of Education. 

B. Ukiah Unified School District 

UUSD has a total student population of 6,439 with 6 Elementary Schools, 2 Middle 

Schools, 1 comprehensive High School, 1 continuation High School and 1 K-12 

Independent Study School. 

The District currently operates four successful programs targeting low-income or 

minority students with special needs. These programs are Title VII, Impact Aid, 

PIQE (Parent Institute for Quality Education) and MESA. 

The program specific to Native American students is Title VII. Over the last 9 years, the 

Title VII Native American Advisory Committee has worked closely with the school 

District to improve attendance, increase awareness of Native cultural tradition and 

increase graduation rate. In 2013, the District hired two Native American Counselors for 

the first time, primarily serving Al Middle and High School students. This has proven to 

one of the best strategies and reduced high school Al student dropout consistently. 

Between 2013-2015, Al students 4 year college admission increased from one to four and 

numbers of AI high school graduates increased from 11 to 18. 

3 
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C. Arbor Youth Resource Center 

Established in 2008, The Arbor on Main was designed to provide resources and suppmt 

for Transitional Age Youth (TAY). Since then, the Arbor has rebranded and relocated to 

accommodate the centers growth and community need. We continue to strive to provide 

relevant programs, resources and support for the current needs of our youth. The Arbor 

staff continues to serve youth and support them in meeting their personal goals and 

become healthy, autonomous, contributing members of a vibrant and peaceful 

community. 

In 2011 , The Arbor started its first mentorship program. The mentorship program 

provided transitional age youth (TAY) with opportunities to develop relationships with 

caring peers and adults. The Arbor chose a multi-layered approach because the 

developmental and personal needs of this age group are diverse. They used a classic 

mentorship program; modeled from Big Brothers Big Sisters (BBBS). The program 

serves around 20 youth per year. 

4 
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Evidence of Involvement of Indian Tribes and Parents 

1) Letters of Commitment from Tribes and other Tribal organizations The project team reached 

out to all 7 local Tribes during the injtial stage of program development. Five 4 federally­

recognized Tribe, one non federally-recognized Tribe and PPN Tribal Head Start Program (60 

students) each submitted letters of commitment the project as well as designing their own 

cultural education components of the project to be delivered at each Tribal sites. 

2) Letter of Support, Title VII Parent Committee The project engaged UUSD Title VII Parent 

Committee from the beginning. Please Letter of support and meeting minutes. Title VII 

brochure included. 

3) Parent Involvement Parent and student engagement started in 2015 with surveys (75 from Al 

students and 75 from parents) on what they think the barriers are for their students' success. 

Another set of surveys were conducted by Ukiah Unified School District. After top barriers are 

identified, parents are invited to a planning meeting to brainstorm on strategies and goals to 

deal with those barriers. See attached surveys and meeting agenda/sign-in sheet 
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COYOTE VALLEY 

·--Band ofPomo Indians-­

May 20, 2016 

Joyce Silverthorne 

Director, Office oflndian Education 

US Department ofEducation, (COPA Number 84.299A) 

400 Maryland Avenue, SW 

Washington, DC 20202-6200 


Re: Letter ofCommitment 

Dear Ms. Silverthorne: 

This letter is to support the PinoJeville Pomo Nation in obtaining the Indian Education 
Demonstration Grants Program through the Department ofEducation. The Coyote VaJJey Band 
ofPomo Indians is a tribal government that provides services such as an Adult Vocational 
Education Program, Summer Youth Program, daycare, tutoring, and cultural classes which 
celebrate Pomo traditions. Coyote Valley has collaborated with the PinoJeville Pomo Nation in 
other community programs including YouthBuBd and Pinoleville Vocational Rehabilitation 
Program. Coyote Valley will be able to provide cultural classes to Native American (pre-K to 
J2th grade) students in greater Ukiah area who will be participating in the Pomo Youth College 
and Career Success Project. 

Coyote Valley is collaborating with Pinoleville Pomo Nation to implement the grant 
objectives when it is fund and offer our firm commitment below: 
• 	 Delivery ofa localized cultural & traditional education program to both our youth and their 

family with Pomo language, tribal history, traditional food gathering preparation, song, 
dance, regalia making, basketry, traditional hand games and educational field trips. If funded, 
Coyote Valley will sign a detailed Memorandum ofUnderstanding (MOU) with Pinoleville 
Pomo Nation to carry out the community cultural education component in this grant. 

• 	 Coordinate with the Project Director and provide space for on-site tutoring which will be 
supported by the project twice a week. 

• 	 Commitment to recruit two mentors in our tribal community to pair up with our tribal youth 
( 4 hours of interaction per month) 
We strongly support the Pinoleville Pomo Nation efforts in ob1aining this grant to prepare 

Native American students for college and career success. It is well documented that the Native 
American students in our area have significant higher rate ofdropou4 drug & alcohol abuse, 
incarceration, and lower rate ofacademic success. The project clearly addresses an unmet need 
by initiating a community-wide effort in the education of the Native American students. 

Sincerely 

Michael Hunter, Tribal Chairman 

Coyote Valley Band ofPomo Indians 


-------------ASOVi;'Rf!GNllllBAJ. i..;AHON ------------ ­

7601 N. State Street I P.O. Box 39 I Redwood Valley. CA 95470 I (707) 485-8723 office I (707) 485-1247 fax 
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2016 Pomo Youth College & Career Success Project 

Coyote Valley Band of Pomo Indians 


i 
>::E 
Ill a. 

# Description: 

Projected 

2016 
Budget: Justification Description: 

1 Pomo laNlua2e Sunnlies $500.00 Multimedia succlies needed to distribute como lan2uaire to vounR Native Youth 

2 Traditional Food $500.00 

Cultural Consultants will be paid to demonstrate proper techniques of seaweed & surfishing gathering 

along Fort Bragg coastline 

3 Traditional Sonas & Pravers $2 000.00 
Equipment will be purchase to record students while being taught stick game & gather­

ina sonas in their weekly cultural classes 

4 Pomo Dance $2 000.00 Lettermen Jackets for vouth that meet 2oals as thev learn their stvle of oomo dancinll 

5 Re2alia Makinll!Repairs $500.00 
Supplies will be purchase to teach young youth the art of regalia making & proper tech­

niques of repalrina dance ware 

6 Basketrv Makinsz 
$500.00 

Basketrv Consultant will be brou'7ht in to teach vouth the traditional wavs of makina baskets 

~ 7 Cultural Field Trios 
$2,000.00 Adult youth will be taken to UC Berkeley to learn the proper way to gather the tribes 

lanizuae:e historv. and dailv traditional customs from the Lin1Zuist Deoartment 

TOTAL $K 000 .00 
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2017 Pomo Youth College & Career Success Project 

Coyote Valley Band of Pomo Indians 


DescriptJon: 

Pomo lamruage Sunnlies 

Traditional Food 

Traditional Sone:s & Pravers 

Pomo Dance 

Re1talia Makin2/Reoairs 

Basketrv Makin2 

Cultural Field Trios 

TOTAL 

Projected 
2017 

Budget: 

S25o.oo 

S500.00 

S5oo.oo 


S2 000.00 


S500.00 


$500.00 


$3,750.00 


$8 000.00 

Justification Description: 

Multimedia suoolies needed to distribute pomo lamzuae:e to voumz Native Youth 
Cultural Consultants will be paid to demonstrate proper techniques of seaweed & surfishing gathering 

along Fort Bragg coastline 

Equipment will be purchase to record students while being taught stick game & gather­

ine: sonlls in their weeklv cultural classes 

Lettermen lackets for vouth that meet e:oals as thev learn t heir stvle of oomo dancln1t 

Supplies will be purchase to teach young youth the art of regalia making & proper tech­

niaues of reoairin1t dance ware 

Basketrv Consultant will be broueht in to teach vouth the traditional wavs of making baskets 

Youth will travel to powwows, stick game tournaments, and youth conference summits on the western 

oart of the U.S. 

http:3,750.00


2018 Pomo Youth College & Career Success Project 
Coyote Valley Band of Pomo Indians 

Projected 

2018 
# Description: Budget: Justification Description: 

1 Pomo Lanimae:e Sunnlies S2so.oo Multimedia suoolies needed to distribute porno languaize to vouna Native Youth 

Cultural Consultants will be paid to demonstrate proper techniques of seaweed &surfishing gathering 

2 Traditional Food $500.00 along Fort Bragg coastline 

Equipment will be purchase to record students while being taught stick game &gather­

3 Traditional Sone:s & Pravers 5500.00 ine: sone:s in their weeklv cultural classes 

4 Pomo Dance $2.500.00 Lettermen iackets for vouth that meet e:oals as thev learn their stvle of oomo dancine: 

Supplies will be purchase to teach young youth the art of regalia making & proper tech­
:j: 5 Regalia Makinl!/Repairs $500.00 niaues of reoairing dance ware 
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Basketrv Makine: 

Cultural Field Trips 

$500.00 

$3,250.00 

Basketrv Consultant will be broueht in to teach vouth the traditional wavs of makine: baskets 

Youth will be taken to Breath of Life: Salience No More conference in UC Berkeley Linguist Department 

0 
0 
O> 

TOTAL $8,000.00 
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2019 Pomo Youth College & Career Success Project 

Coyote Valley Band of Pomo Indians 


Description: 

Pomo la~uaRe Suoolies 

Traditional Food 

Traditional 5onRs & Pravers 

Pomo Dance 

ReRalia Maklna/Reoairs 

Basketrv Makine: 

Cultural Field Trios 

TOTAL 

Projected 
2019 

Budget: 

$250.00 

$500.00 

$250.00 

$3.000.00 

S500.00 

$500.00 

$3,000.00 

$8 000 00 

Justlflcatfon Description: 

Multimedia suoolies needed to distribute porno lanRuaRe to vounR Native Youth 
Cultural Consultants will be paid to demonstrate proper techniques of seaweed & surfishing gathering 

along Fort Bragg coastline 

Equipment will be purchase to record students while being taught stick game & gather­

lnR sonRs in their weekly cultural classes 

Lettermen lackets for vouth that meet aoals as thev learn their stvle of oomo dancine: 

Supplies will be purchase to teach young youth the art of regalia making & proper tech­

niaues of reoalrlmz dance ware 

Basketrv Consultant will be bro1.J2ht in to teach vouth the traditional wavs of makini:t baskets 

Adult youth will be taken to UC Berkeley to learn the proper way to gather the tribes 

lani:tuai:te historv. and dailv traditional customs from the Lini:tuist Department 

http:3,000.00
http:3.000.00


Redwood Valley Little River Band ofPomo fudiatts 

32.:;0 ROAD I I REDWOOD VALLEY, CALIFOR"%\ 95470 (707) 485-0361 	 F \X (707) m:;.;;720 

April 18, 2016 

Joy~e Sih·erthorne, Director 

Office of Indian Education 

U Department of Education 

Attention: Joyce Silverthorne, Director 

(CDFA Numher 84.299A) 


400 Maryland Avenue, SW 

Wa~hington, DC 20202-6200 


Re: Letter of Commitment 

Dear Ms. Silverthorne: 

This letter is LO support the Pinoleville Pomo Nati<m in obtainiug the Indian Education 
Demonstration Grants Program through the Department ofEducation. The Redwood 
Valley Tribe is a federally recognized tribe that provides social, educational and 
governmental services to the Tribal Membership. 

Redwood Valley bas coJlaborated with the Pinoleville Pomo Nation in other community 
programs including YouthBuild and Pinoleville Vocational Rehabilitation Program. The 
Redwood Valley Tribe will be able to provide tutoring. library services, educational and 
health referrals. and supportive social services to Native American (pre-K to 12th grade) 
students in greater Redwood Valley area who will be participating in the Pomo Youth 
College and Career Success Project 

fhe Tribe currently provides after school activities an<l tutoring for all school age 
children. We currently have only one tutor and need to improve our ability to reach out 
to older students with specialized tutoring t1eeds. The ability to add the cultural 
component to these activities on a regular basis would greatly enhance the partjcipation 
of the students. Many have shown a desire to learn more about the traditional ways but 
the Tribes has not had the funds available to provide consistent classes. 

Redwood Valley 1s collaborating with Pinoleville Pomo Nation to implement the grant 
objectives when it is fl.tnded nnd offer our firm commitment below· 

• 	 Delivery of a localized cultural & traditional education program to both our youth 
and their family with Pomo language, tribal history, traditional food gathering 
preparation, song, dance, regalia rnaking, basketry, traditional hand game!-1 aud 
educational field trips. If funded, Redwood Valley will sign a detailed 
Memorandum of Understanding (MOU) with PinoleviUe Pomo Nation to carry 
out the community cultural education component in this grant. 
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• 	 Coordinate ·with the Project Director and provide space for on-site tutoring which 
will be supported by the project twice a week. 

• 	 Commitment to recruit two mentors in our tribal community to pair up with our 
tribal youth ( 4 hr: of interaction per month). Stipends will be provided by the 
project upon funding. 

We strongly support the Pinoleville Pomo Nation efforts in obtaining this grant to prepare 
ative American student for college and career 'lucce~s lt is well documented that the 

Native Amcr1can students in our area have significant higher rate of dropout. drug & 
alcohol abuse, incarcerntion, and lower rate of academic success. The project clearly 
addresses an unmet need by injtiating a community-¥\ ide effort in the education of th1;: 

ati ve American students. 

(b)(6) 

Pomo Indian~ 

cc: Tri bal Counci l 
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Annual Budget for Community Cultural Education 


Pomo Youth College and career Success Project 


Redwood Valley Tribe 
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Activity Type Yes No Budget Justfication Budget Amount 

Pomo langauge x $50 stipend per class for instructor x 30 classes Plus $100 for materials $ 1,600.00 

Tribal History 

Traditional Food 

Song 

Dance x Participation in Big Times and traditional dances (4) - transportation & materials 1,500 

Regalia-making x Materials and Supplies for dance regalia 1,000 

Basketry x $60 Stipend per class for instructor x 40 classes plus $500 for material 2,900 

Traditional games 

Educational field trips x 2 trips for seaweed gathering. Transportation and Materials for 20 participants 1,000 

Other (please specify) 

Total Amount $ 8,000.00 



POTTER VALLEY 

TRIBE 


2251 S. State St. • Ukiah, California 95482 • (707) 462-1213 • Fax (707) 462-1240 • E­
mail: pottervalleytribe@pottervalleytribe.com 

Member-At-Large & Appointed 
Chairperson Secretary Treasurer Spokesperson 

Salvador Rosaln Ro5'1mary Rahmaoui Losario Rosales Norma Rosales 

April 14, 2016 

Joyce Silverthorne 
Director 
Office of Indian Education 
US Department ofEducation 
Attention: Joyce Silverthorne, Director 
(CDF A Number 84.299A) 
400 Maryland A venue, SW 
Washington, DC 20202-6200 

Re: Letter ofCommitment 

Dear Ms. Silverthorne: 

This letter is to support the Pinoleville Pomo Nation in obtaining the Indian Education Demonstration Grants 
Program through the Department ofEducation. The Potter Valley Tribe which is a federally Recognized Tribe 
provides services that include nutrition awareness and environmental awareness. 

The Potter Valley Tribe has collaborated v:ith the Pinoleville Pomo Nation in other community programs 
including Youth Build and Pinoleville Vocational Rehabilitation Program. The Potter Valley Tribe will be able 
lo provide (education, referrals and any supportive social work services ie: counseling, mentoring, onc-on­
one/family counseling, etc.) to Native American (pre-K to 12th grade) students in greater Ukiah area who will be 
participating in the Pomo Youth College and Career Success Project 

Each year the Potter Valley Tribe's Environmental Department meet on a monthly basis with other local tribal 
environmental officials to develop a plan for their Annual Environmental Youth Campoul in Fort Bragg, CA. 
Their program agenda includes environmental education, in addition, to cultural and traditional activities for 
both the youth and their family. This would be a great opportunity for the- Potter Valley Tribe and the 
Pinoleville Tribe to allocate funding towards instructor stipends for the workshop classes as outlined in the 
After School Cultural Education Program budgeL 

The Potter Valley Tribe is collaborating with Pinoleville Pomo Nation lo impJement the grant objectives when it 
is funded and offer our firm commitment below: 

• 	 Iffunded, the Potter Valley Tribe will sign a detailed Memorandum of Understanding (MOU) with 
Pinoleville Pomo Nation to carry out the community cultural education component in this grant 
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• Coordinate with the Proje.ct Director and provide space for on-site tutoring which will be supported by 
the project twice a week. 

• 	 Commitment to recruit two mentors in our tribal community to pair up with our tribal youth (4 hrs of 
interaction per month). Stipends will be provided by the project upon funding. 

We strongly support the Pinolcville Pomo Nation efforts in obtaining this grant to prepare Native American 
students for college and career success. It is well documented that the Native American students in our area 
have significant higher rate ofdropout. drug & alcohol abuse, incarceration. and lower rate ofacademic success. 
The project clearly addresses an unmet need by initiating a community-wide effort in the education ofthe 
Native American students. 

Tribal Chairman 
Potter Valley Tribe 
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Grant Project: After-School Cultural Education Program 


Pomo Youth College and Career Success Project 


Potter Valley Tribe 


-0 

~ 

Ill 

-0 ~ 
Ill a. 
<O ~ 
(I) (J) 
(I) I\) 
CX> CD 
--i CD 

~ 
O> 
0 
0 
0 
O> 

Activity Type Yes No Budget Justfication Budget Amount 

Pomo Language x $100 stipend per call for instructor x10 classes Plus $200 for materials $ 1,200.00 

Tribal History x $100 stipend for instructor x 2 200.00 

Traditional Food x $100 Stipend x 3 classes ($50 x 3 travel} gathering seaweed/surfish 450.00 

Story Teller x $100 Stipend x 2 hours ($50 x 2 travel) 300.00 

Dance x $100 Stipend x 4 classes 400.00 

Regalia-making x $100 Stipend x 6 classes, $300 for materials 900.00 

Basketry x $100 Stipend x 4 classes ($50 x 4) for gas to gathering areas 600.00 

Traditional games x $200 Stipend ($50 for material) Staves and DI game 250.00 

Educational field trips x $100 Stipend instructor x2 Coast property inland ($50 gas travel) 250.00 

Other (please specify) x $100 Stipend Instructor x 3($50 x 2 travel) medicine gathelng/angellca gathering 400.00 

$100 Stipend Instructor x 2 classes ($50 x 2 travel) prepare smoke salmon $250 materials 550.00 

$100.00 Stipend Instructor x 10 classes history of round houses, Tee pees, and 1100.00 

building small structure used for showering ($50 x2 travel) 

$100 Stipend Instructor x 10 classes Arts and crafts (beading, brushes made from 1400.00 

soap, etc) ($50 x 2 travel) $300 for material 

Total Amount $ 8,000.00 



Pomo Youth College and Career Success Project 


Pinoleville Pomo Nation 

PYCCSP Grant Cultural Education Annual Budget FY 2016-2020 
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Activity Type Yes No Budget Justflcation Budget Amount 

Pomo langauge x $75 stipend per class for instructors x 20 classes (1 hr each) xPlus $300 for materials $ 1,800.00 

Tribal History x $75 stipend per class for instructors x 3 classes (1 hr each) xPlus $150 for materials $ 375.00 

Traditional Food x $75 stipend per class for instructors x 10 classes (1 hr each) xPlus $400 for materials $ 1,100.00 

Songs x In kind contribution Tribal Elders 5 hrs x $150 =$750 

Dance x In kind contribution RVR Dance Group 5 hrs @ $200 per event x 3= $1000 

Regalia-making x $150 stipend for instructor per class (2 hrs each) x S classes plusx $1000 (Regalia for 10 youth) $ 1,750.00 

Basketry x $150 stipends per class (2 hrs each) x 5 classes plusx $300 for material $ 1,050.00 

Traditional games x $75 stipend per class for instructors x 6 classes (1 hr each) xPlus $150 for materials $ 600.00 

Educational field trips x 2 Seaweed gathering frleld trips In Fort Bragg $ 150 for gas plus supplies $450 $ 750.00 

$200 two instructors for each field trip (6 hrs each) $ 400.00 

Copying Cost Flyers and other printing cost for the project $ 175.00 

Other inkind x The Tribe provides administrative support ($20 hrs x $25} $500 

and space for workshop valued at $4,400 ($100 for 44 classes total) 

Total Amount $ 8,000.00 



. ·~/.)~	 .
f-, .
t.- ! 	 . 

.Pinoleville Native· American Head.Start- ··~ · · . 	 . 
·soo A PinolevilleDr . . · 


Ukiah, CA 95482 

. June 3, ~015 


Joyce Silverthorne 

Director · 

Office of Indian Education 

US Department of Education 

Attention: JOyce Silverthorne, Director 

(CDFA Number 84.299A) 


400 Maryland Avenue, SW 

Washington, DC20202-62-00 


Re: Letter of Commitment 

Dear Ms. Silverthorne: 

. . This letter ls to sl!pport the Pinoleville Pomo Nation"in obtaining the fndian Education .. 
Dem'onstration Grants ~rograni through the Department of Education. The Pilioleville . : 

" Native American.Head Start and Early Head Start programs provide early childhood 

education services to children from. birth to age 5 as welras providing serVices to · · 

pregnant mothers and support a.rid training to families. · 


:. ~ The Pirioleville Native AmeriCan Head Start and Early J-lead Start.p~ograms have . 

coll~boiated with the PiJ:1oleville J>omo Nation in.9thcr commooity p~ograms inciuding 

Yo.uthBuild·and Pinol.evill~ VOcation.al Rehabilitation Program .. The Pinoleville Nat.ive 

American Head Start and Early Head· Start program~ will be ·able to provide education . 


. ·. referrals, family. s'-'pport and trainings t{) Nat~ve American students· in gre.ater Ukiah area 

who w.111 be participating in the ~omo Youtl~ College and Career Success Project. . . 


·." ·The Pinpleville Native American Head Start and Early I lead Start programs are 
. . collaborating with ·P~noleville Pomo .Nation ~o implement the g~t obj~tives when. it is . · 

fU.nded and offer .our fini1 commitment below: . 

• 	 Delivery ~fa localized cultural & traditional ~duc.ationprogram to .both our youth · · 
and their family with Pomo language; tribal history, traditional food gathering · 

. 	prep~rnt~on. song; dance., regalia making. basketry, traditional hand:games and . 
educational field trips If funded, The Pinolevilic'Native American Head Start arid · 
Early I lead Start programs w~ll sign a detail.ed Meinorandum of Understanding· 
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(MOU) with Pinolevi!Je Pomo Nation to carry. out the community cultural 
education component in this grant. 

· · • · Coordinate with. th.e· Project .Director and pro.vide space for on-site tutoring which 
wiJI ·be 'supported by the project twice a week. . ­

·• ·Collll)litment to recf4it two mentors in our "tribal.c6mm.unity to pair up with.out 
trib~t youtl). (~hrs.' of interactiori per month) .· · · · · 

. ; . . . . . 

. We strongly support the. Pin~levi°lk Pomo i-iation_ efforts_ ill obtaining this grant"to pr~pare .. 
Native American stuqents for college and career success. lt is welJ documented that the 
Native American students in our area h~ve significant high.er rate ofdropout, drug & 

·alcohol abuse, incarceration, and lower rate of academic success. The project clearly 

addresses an unmet need by initiating a community-wide effort in the education of the 

Native American students. 


. Sincerely~ 
(b )(6) 

Jenniler McGowan 

Program Director · 


PR/Award# S299A 160006 


Page e90 




Annual Budget for Community Cultural Education 

Pomo Youth College and Career Success Project 


Pinoleville Pomo Nation Head Start Program 
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Activity Type 

Pomo Langauge 

Tribal History 

Traditional Food 

Song 

Dance 

Regalia-making 

Basketry 

Traditional games 

Educational field trips 

Other (please specify) 

Total Amount 

Yes 

x 

x 

x 

x 

x 

x 

x 

x 

x 

x 

No Budget Justfication 

$50 stipend per class for instructor x 40 classes 

The staff is orientated on local Tribal History 

Cultural Committee has traditional foods prepared for cultural months 

Each class participates in learning N.Pomo songs 

Participation in Big Times and other traditional dances (4) - Transportation & materials 

Material & Supplies for dance regalia 

$50 stipend per class for instructor x 40 classes plus $500 for material 

Cultural stick games materials for class rooms 

2 trips to coast for seaweed gathering Transportation & Materials for 20 part. 

The elders, grandparents, aunts and uncles sharing stories of gathering and 

hunting be recorded by cultural staff 

Budget Amount 

$ 2,000.00 

$ 1,500.00 

$ 1,000.00 

$ 2,500.00 

$ 1,000.00 

$ 8,000.00 



Y okayo Tribe of Indians 

P.O. Box 563 


Talmage, CA 95481 


May 19, 2016 

Joyce Silverthorne 
Director 
Office of Indian Education 
US Department ofEducation 
Attention: Joyce Silverthorne, Director 
(CDFA Nwnber 84.299A) 

400 Maryland Avenue, SW 
Washington, DC 20202-6200 

Re: Letter of Commitment 

Dear Ms. Silverthorne: 

This letter is to support the Pinoleville Pomo Nation in obtaining the Indian Education 
Demonstration Grants Program through the Department ofEducation. The Yokayo Tribe 
of Indians is a small Non Federally Recognized Tribe located in the southeast of Ukiah 
on our property. 

The Yokayo Tribe of Indians is in dire need to provide ourK-12 students with cultural 
education, academic support and peer-peer mentoring. Since we don't receive ftmding 
from federal government due to our status, we don't have learning center where these 
services that can be delivered. We will be able to provide referral to the project and help 
coordinate transporting our students to tutoring services offered at school sites or 
Pinoleville Pomo Nation's Learning Center. 

The Y okayo Tribe is collaborating with Pinoleville Pomo Nation to implement the grant 
objectives when it is funded and offer our finn commitment. 

• 	 Participating in the cuJtural & traditional education program offered at Pinoleville 
Pomo Nation's Leaming Center on Pomo language, tribal history, traditional food 
gathering preparation, song, dance, regalia making, basketry, traditional hand 
games and educational field trips 

• 	 Commitment to recruit two mentors in our tribal commmrity to pair up with our 
tribal youth (4 hrs ofinteraction per month). Stipends will be provided by the 
project upon funding. 
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We strongly support the Pinoleville Pomo Nation efforts in obtaining this grant to prepare 
Native American students for college and career success. It is well documented that the 
Native American students in our area have significant higher rate ofdropout, drug & 
alcohol abuse, incarceration, and lower rate of academic success. The project clearly 
addresses an unmet need by initiating a community-wide effort in the education of the 
Native American students. 

b 6 

Anna Rodr uez 

Parent Education Committee 


PR/Award # S299A 160006 


Page e93 




Ukiah Unified School District 
511 S. Orchard Ave., Ukiah, CA 95482-3470 


707-472-5000 Fax: 707-463-2120 

www.uusd.net 


Debra Kubin 

Superintendent 


March 7, 2016 

Joyce Silverthorne 
Director 
Office of Indian Education 
US Department of Education 
Attention: Joyce Silverthorne, Director 
(CDFA Number 84.299A) 

400 Maryland Avenue, SW 
Washington, DC 20202-6200 

Dear Ms. Silverthorne: 

This letter is to support the Pinoleville Pomo Nation in obtaining the Indian Education 
Demonstration Grants Program through the Department of Education. Native American Parent 
Advisory Committee was formed by the Ukiah Unified School District in accordance to the Title 
VII Indian Education Grant regulation. The Committee's purpose is to assist Native American 
students in improving student achievement. 

Over the last 9 years, the Title VII Native Advisory Committee has worked closely with the 
District to improve attendance, increase awareness of cultural heritage, increase graduation 
rate, increase passage of the California High School Exam, meet grade level reading and 
writing standard. Our biggest achievement in the last three years is working with the Ukiah 
Unified School District to keep funding two counselors through Trtle VII grant to solely serve the 
native students (Junior and High schools). We are able to see the payoff in 2015 and there is a 
significant increase of Native American students entering 4 year colfeges compared to prior 
years. Nevertheless, the committee is far from reaching its goal of closing the educational gap 
between Native students and other ethnic groups. We are proud to play a key role in developing 
the strategies for this Demonstration grant. 

We strongly support the Pinoleville Pomo Nation efforts in obtaining this grant to prepare Native 
American students for college and career success. Our committee is fully aware that the Native 
American students in our district have significant higher rate of dropout, drug &alcohol abuse, 
incarceration, and lower rate of academic success. The project clearly addresses an unmet 
need by initiating a community-wide effort in the education of the Native American students. 

Julian Maldonado 
Title VII Parent Committee Chair 
Ukiah Unified School District 

The power of partnership. The power of Innovation. The powei·ofleairruig. 

Education Services 707-472-5050 Fiscal Services 70~1AW~ttl ltl~i9.lol~ 707-472-6030 Pe:sonnef Commission 707-472-5040 

Food Service& 707-'172·5955 Services for English Langua!lS'~~~r:M~ 707-472-5045 Special Education Se!vices 707-472-5025 


Technology 707 -'172-5070 Trans~'lldffi'Maintenance/Grounds 707-472-5080 
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Title Ull 
Native American 
Education Activities 

(b)(6) 

Parent Resources 
Mentorlna 
Homework HelP 
Tutorlna 
Math & Lanauaae Arts 
School Readiness 
Colleae Readiness 
Career EXPioration 
Cultural Activities 
Summer Enrichment Proarams 
Community Service 
field Trips 
Clubs 

T1t1e v11 contacts: 

TITLE Ull COUNSELOR 

Heath MrNeraey 

Title UU 
Parent Advisory Committee 


Chair. Julian Maldonado 

Vice Chair. Anaela James 


Student ReP. Batechaa Steele Brown 

Teacher ReP. Mary Vickers 


CrYstal Brown 

Leona Delapena 

TanYa Estrada 


Darletta Fulwider 

Rachel Hansen 


Bonnie Lockhart 

Lenora Steele Brown 


Tribal Learnint Centers. Bryant Herrara 

Mike Giuffrida 


Ukiah Unified School District fd Services 
707·47 2-5052 

Katie Sommer 

Ant onlo Lopez 

Tina Burrell 


Jason Iversen 

Gina Danner 


Marcia Locatelli 


School RePresentatlves 

Brian Barrett. Pomolita 


Blair Carlson. fatle Peak 

Joe HamP. CalPeUa flementar,, 


Chris Miller. Oak Manor Elementary 
Holly Rodaers. South Valley 


Chrisfl' Pedroncelli. Ukiah ttlah 


Ukiah Unified School District 

Title Ull 

Native American 


Education Prosram 


VISION 

That all native Youth become 
fully enaaaed. supported. and 
represented in every school 

every day 





Ukiah Unified School District 

Native American Parent Committee 


Monday, Aprll 11, 2016 

5:30p.m.-7:00 p.m. 

District Office Board Room 

Meeting Purpose: Title VII Meeting Recorder: Marcia 
Facilitator: Julian/Holly Rodgers 
Attendees: Native American Parent Committee Timekeeper: TBD 
~ 
Procedural: 

• 	 Be on time. end on time 

• 	 Stay focused and on topic 

• 	 Follow Agenda 

Let everyone be heard 
• 

Cultural: 

• 	 Talking feather for problem solving 

• Respect ofNative American culture and history 
Social: 

• 	 Problems, work on a solution 

Respect differing opinions 
• 

• 	 Let everyone be heard 

• 	 No side talking/Don't be rude by talking 

• . No yelling or cursing 

• 	 Be infonned, no hear say 

• 	 Communicate openly (educate) 

• Presume pasitive intentions 

Aeenda Topic Owner Time Process Outcome 

Welcome/lntrod uctlons/Blessing Holly/Julian Smin. Inform Inform 

. Approval of Agenda Holly/Julian 2min. Plan 

Approve Minutes of 3-7-16 Julian 5min. Review Approve 

Counselors Update Heath/Michael 10mln. Report Inform 
• 	 Data 

Anastasia Barnes Smin. Report InformStudent Representative Report 

Holly 10min. InformBudget Update Inform 

Holly Smin. DiscussReview Grant Objectives Inform 

Heath Smin. Handout UpdateGraduation-Update 
• 	 Donation letters 

Julian 5min. Inform InformSharing 

Julian 2min. Inform InformNext Meeting date 

Julian 2 min. AdjournAdjournment 

Next Steps-May 2nd Owner Due Outcome 
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Ukiah Unified School District 
Native American Parent Advisory Committee 

Minutes 3-7-16 
District Seirvice Center Board Room 5:30p.m. 

Title VII Meeting 

Present: Blair Carlson, Holly Rodgers, Michael Halligan, Anastasia Barnes, Tanya Estrada, Angela James, 
Chris Miller, Mary Vickers, Tina Burrell, Lenora Steele, Elizabeth DeVinny, Tanya Ruiz, Eileen 
Nunez, Julian Maldonado, Marcia Locatelli 

Blessing Tanya Estrada led the blessing. 

Welcome/Intro Angela called the meeting to order at 5:40. 

Approve Minutes Angela James motioned to approve the Minutes ofJa.nuary Jl, 2016 and February I, 2016. 
Lenora Steele seconded. The motion that passed was unanimous. 

Agenda approved: Lenora Steele added an item to the Agenda for a Support letter. Tanya Ruiz motioned to approve 
the Agenda and Lenora Steele seconded. The motion that carried was unanimous. 

Support letter Lenora Steele presented the request to write a letter ofsupport from Zhoa for a Jetter to the Dept. 
of lndian Ed. Lenora read the letter. Lenora stated we will tighten up the grant, offer more 
tutoring, help at high school level, liaisons, and add another counselor at the high school. Tribes 
were going to fonn support for cultural and tutoring. Angela James motioned to approve support 
letter and Tanya Estrada seconded. The motion that carried was unanimous. 

Strategic Plan lnput Katie stated this is the time of year to get input from our stakeholders on the Strategic Plan. This 
is the 3rd year of the Strategic Plan. On this draft we kept l 5-16 and then show future years. The 
last few years we have received additional funding ea.en year. The way we get increased funding 
is through Free and Reduced lunch program, English Learners, or Foster Youth. The State has 
been trying to increase funding back to where it was hi 2007-08 funding before the recession. 
Katie reviewed who has gone over the plan and what adjustments have been made. This is the 
draft for the upcoming next three years. In 2016-17 we will still have an additional $220,000.oo 
in additional funds, then in 17-18 we will have $114,000.00 additional funds but in J8-19 the 
funding will begin to reduce based on pupil enrollment projections. ln the groups that have met 
some of the ideas are a math Teacher on Special Assignment (TOSA) to help with the new 
elementary curriculum, Science TOSA, Garden TOSA, SPACE program for South Valley High 
School performing arts, middle school athletic directors, Oak Manor pilot to have 2 Physical 
Education teachers' full time, Eagle Peak facilities needing repairs and support. In the draft we 
added a couple new positions to increase to 3 reading teaichers at middle schools, 2 at Pomolita, 1 
at Eagle Peak. The other piece we have added in is to add a PPS counselor at Pomolita Middle 
School that would work with all students at Pomolita. Pomolita enrollment is at approximately 
800 students. Eagle Peak has 450 students. Go to page 23 where some other things that were 
moved around are. We had a Goal 4 operations goal, better hiring practices, we decided it was an 
extraneous goal so we've added those into Goal I, inmative l.9 instead ofGoal 4. Under Goal 3. 
Katie reviewed Pomo language program with Calpella. Adding reading teachers, counselor, 
moving Goal 4, and then cultural awareness survey, we didn't take language out just didn't have 
an action this year so we want your input. Tina explained how the Pomo language plan took 
place last tiple. Erica did history, stories, K-4, language, vocab with cards, regalia, and food. 

1Cb )(6 ) jwould like to restart language lessons at Cati pella. Katie reviewed who gave input and 
the specifics. Increased funding for facilities came from parents. DELAC, parent meetings, 
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Ukiah Unified School District 
Native American Parent Advisory Committee 

Minutes 3-7-16 
District Service Center Board Room S:30p.m. 

School Site Councils, anyone can go online and email to Katie. The Mesa tutoring center is open 
and a bus runs for this for grades 9-12 at UHS. Thell'e are college kids that would like to do math 
tutoring per Blair with basics ofmath grades 5-8. Angela stated she would like to have 
information regarding students' graduation rates and! bow many went on to a university. Lenora 
commented that Title VII tried to hire tutors one year but the background checks took a long time 
and it was a problem getting them hired in time for school. If you have any other ideas email 
Katie. The Superintendent will respond in writing to any input. You can email to strategic plan 
@uusd.net. 

• Training for tutors in Common Core State Standards Math 
• Restart Pomo language classes at Calpella 

• Cultural competency training for all staff 

• Middle school athletic directors 

• PE support at Oak Manor 

• Reduce class size in middle school PE @ Eagle Peak 

• Tribal tutoring support 

• Increase college student tutoring for math at grades 5-8 levels 

• Better tracking of students including post-secondary 

Counselors Update 	 Heath gave out a handout and reviewed D & F counts for UHS and Pomolita. April 22nd is UC 
Davis trip. Julian asked how many kids with F's in same class? Get tutoring for the same group. 
Heath stated tutoring is offered 5 days per week. See how many people are taking advantage of 
tutoring. Michael had 4 sets ofsheets including graphs then there is a written breakdown. 
Michael reviewed. Sixth grade is doing great they have the best numbers. Seventh grade dipped 
the most. Their GPA and math dipped the most. Language arts stayed the same. Eighth grade 
went down a little. We are working on getting as much support as possible. During the last 
period class Michael's students can get pulled out for help if needed. Michael is hoping more are 
going to Davis. When will we know who are the 81

• graders not graduating? How do we know if 
students need credit recovery? A letter went out per Bia;r and it tells how many F's have been 
received. You can't walk with so many F's. 12 hours equals l F. Some don't make them up. 

· Healh or someone will be doing Summer Bridge for 8th grade students. 

Student Rep Report 	 Anastasia stated there is not much going on. 81
" graders went to high school to tour and see what 

is available. They toured shop, arts. photography, and CTE programs. lt was interesting to see 
which classes you needed to take for college. Everyone made a plan. 

Holly talked about the CTE wheel for this summer. 

Impact Aid Update 	 Holly gave an lmpact Aid update. Working with tribes was wonderful and they were quick to 
and 506 	 respond. We have submitted for next year. Our count went from 228 to 244 so there will be 

additional funding plus congress has voted to give a Httle more money. There were 445 of the 
506 forms submitted for 2016-17. and there were 437 for 2015-16. Holly stated a lot of people 
are filling out the forms but not completely so we've been working hard to get them completed. 
Julian asked if you are counting all kids on reservations. Yes, per Holly. Carolyn Johnson 
worked with us to get us going. At the last meeting Gabe Ray crune but we didn't end up having 
the meeting. Through the Meth and Suicide Preventiolll Grant initiative that Pinoleville did they 
did a wellness recovery action planning training andl Heath and Michael went to the training. 

2 
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Ukiah Unified School District 
Native American Parent Advisory Committee 

Minutes 3-7-16 
District Service Center Board Room 5:30p.m. 

Holly wanted the committee to be aware ofthis. Our counselors are going to that and we 
appreciate it. 

After School Program Holly stated that Katie talked with her and there is after school bussing and it sounded like you 
wanted to expand tutoring at the Learning Centers. Holly stated ifthere is anything else we can 
do to support the Native American students after sch.ool please let us know. Tanya said need they 
supplies and Chromebooks at the centers for homework and math apps. Khan Academy is good 
for how to help kids with common core math. 

Graduation Who contacted Antonio? Chris Miller will contact him. Darletta is supposed to contact the Forks 
for meat. What kind ofspeaker do we want this year'? The committee needs to find someone 
who went on to a university and played sports. Tanya knows a football player in Santa Rosa. Jt 
is important that students hear they have to keep up on academics in order to go on to a college or 
a university. Chris Smith who went to Dominican was suggested. Tanya will ask him. Tanya 
will ask Erica to do the blessing. Holly said she can get a grill. Antonio will cook. 

Counselors Holly excused Michael and Heath for the counselor position discussion. Holly stated we have 
established the funding for the two counselors. Holly gives the counselors two weeks' notice on 
bringing data to the meetings. Angela said they are doing great. We can do more to reach out to 
learning centers and there is more interaction and this is a positive. Angela James motioned to 
continue with the two counselors and Tanya Estrada seconded. The motion that carried 
unanimous. 

Sharing Angela shared they are participating in the Parent Institute for Quality Education (PfQE) and she 
would like to see more Native parents involved. They are talking about using a Triple P program. 

Julia Maldonado was invited to the County science fair. 

Next meeting April 4th is changed to the Jlth due to the 4th is the first day back from Spring break. 

Adjournment Meeting adjourned at 7: 14. 
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2015 SURVEY 

IDENTIFYING BARRIERS PREVENTING COLLEGE AND CAREER SUCCESS OF NATIVE AMERICAN STUDENTS 

Conducted by Pinoleville Pomo Nation on 5/15/2015; 5/3012015; and 6/3/2015 for a total of 175 Surveys coflected 
from Parents and Students of Ukiah, CA and throughout Mendocino County 
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5/1512015 PARENT 5115/2015 STUDENT 81 Survevs 
Rank Rank 

1 Drugs and Alcohol 1 Drucis and Alcohol 
2 Homeless 

-
2 Nobodv to Talk to (Mentor) 

3 Communication Barriers 3 Communication Barriers 
4 Not Enoucih Cultural SensatMtv 4 Not Enough Cultural Sensativitv 
5 Lack of Academic Suooort Durina the Summer 5 Lack of Teaching Lifeskllls 

513012015 PARENT 5130/2015 STUDENT 73 Survevs 
Rank Rank 

1 Drucis and Alcohol 1 Drucis and Alcohol 
2 Homeless 2 Nobodv to Talk to (Mentor) 
3 Lack of Parent or Familv Suooort 3 Communication Barriers 
4 Not Enough Cultural Sensativity 4 Not Enough Cultural Sensativitv 
5 Laci< of Academic Suooort During the Summer 5 Lack of Teaching Lifeskills 

6/3/2015 PARENT 6/312015 STUDENT 21 Surveys 
Rank Rani< . 

1 Tranaoortation 1 Orucis and AJcohol 
2 Nobodv to Talk to (Mentor) 2 Lack of Family Suooort 
3 Bullying 3 No Information about CoUege/Career Oooortunlties 
4 Racial Confrontation 4 Lack of Academic Suooort During the Summer 
5 No Information about Colleoe/Career Oooortunltles 5 Communication Barriers 

Overall Total Cumalative of all 175 Survevs Too 5 Selected Barriers Reciardless of Rank 175 TOTAL SURVEYS 
Rank 

1 Drucis and Alcohol 1 Drugs or Alcohol 
2 Nobody to Talk to (Mentor) 2 Bullying 
3 Communitv Barriers 3 lack of Parent or Family Suooort 
4 Not Enouah Cultural Sensativitv 4 Transportation 
5 Lack of Academic Suooort During the Summer 5 Homeless 
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Identifying Barriers Preventing College and career success of Native American students 5/15/2015 St 
STUDENT Rank 1 Rank 2 Rank 3 Rank4 Ranks Ti 

Drugs or Alcohol , , 17 7 2 3 2 I 
Transportation 4 2 2 4 2 
Child Abuse 3 2 2 
Bullying 5 4 6 2 6 

~No Information about College/Career Opportunities 2 2 4 3 6 
Lack of Parent or Family support 2 7 2 
cultural Differences 2 2 5 2 
No Access to computer or Technology 1 7 4 2 
Mental Health 2 2 2 
Lack of Academic Support During the summer 1 4 
Not Enough Cultural sensitivity Training 1 7 
No Food, Utilities, Shoes or Clean Clothes 4 5 
Teen Pregnancy 5 2 2 
Homeless 6 2 1 4 
Domestic Violence 2 2 
Child Molestation 1 2 2 4 
sense of not Belonging 2 5 2 1 
Nobody to Talk to <Mentor> 9 2 4 

~ 

Disrespect from Teachers 4 2 2 
communication Barriers 2 2 10 
Gang Violence 3 
Lack of Tutoring services 2 5 2 1 
Lack of Teaching Life Skills 1 3 7 
No Quiet Place to do Homework 4 4 
Racial confrontation 9 2 3 
Peer Pressure 2 2 4 



PARENT\ 
GIJARDIAN 

2015 Stnvey 

ldentifying B~n·iers Preventing College and Cnreer Success 


of Native· American Students 


This survey is designed to identify barriers prevelldng Native American students from graduating 
or successfully being college or career ready within the time frame they attend Ukiah Unified 
School District. The purpose is to develop prQjects to overc-0me these barriers and seek funding 
to support student success. 

Pl~.se rank the top 5 barriers by numbering them 1-5 and 1 being the most important. 

_Drugs or Alcohol Homeless 

__ Transportation Domestic Violence 

Child Abuse ___Child Molestation 

__ Bullying _ Sens.e of not belonging 

__}_No information about coltege/ career opportunities __ Nobody to talk to (me·ntor) 

__Lack of parent or famHy support !...."msrespect form teachers 

Cultural differences Communication Barriers 

'9 No access tf.> computer or technology __Gang Violence 

Mental Health ~ Lack of tutoring services 

_.__ Lack of academic: support during the s.ummer _. __ lack ofteaching life skills 

-1-Not enough c.utturat sen$itivlty training --· No quiet place to do homework 

__ N.o food, utlltties, shoes. or dean clothes. Racial confrontation 

__ Teen pregnancv __Peer pressure 
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Ukiah Unified Title VII Counseling Program 

Family & Student Needs Survey Results 


2014-2015 


Calpella Elementary: 32of76 returned (42%) · 

TK 2 
K 4 
1st 5 
znd 2 
3rd 9 
4th 10 

Oak Manor Elementary: . 9 of 61_returned (15%} 

TK 0 
K 1 
1st 2 
znd 4 
3rd 0 
4th 1 
Sth 1 
6th o· 

Eagle Peak Middle School: 13 of 50 returned (26%) 

5th 2 
6th 4 
7th 3 
8th 3 

lk,,vne@uusd.net 11-21~14 Page 1 
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Ukiah Unified Title VII Counseling Program 

Family & Student Needs Survey Results 


2014-2015 


CALPELLA RESULTS 

The following list names some topics that might be addressedin a school counseling program. 
Even though all of these topics might sound interesting or valuable, we are trying to find out what 
you consider to be the most important topics. 

Please indicate the level of importance for each of the following student needs: 

1 =not important 
2 = somewhat important 
3 =important 
4 =very important 
5 = most important 

ACADEMIC 1 2 3 · 4 5 

1. Help with schoolwork/homework 13% 3% 31% 19% 34% 

2. College readiness 13% 16% 26% 16% 29% 

3. Academic challenges/rigor 7% 7% 38% 21% 27% 

4. Cultural representation & voice 6% 3% 36% 13% 42% 

5. Organization/study skills 3.5% 3.5% 31% 31% 31% 

6. Transportation to school / home 50% 13% 20% 7% 10% 

7. Academic guidance/ support 3% 3% 40% 24% 30% 

8. Attendance issues / challenges 27% 27% 23% 6% 17% 

CAREER 1 2 3 4 5 

1. School-to-Career connections & exploration 13% 13% 20% 24% 30% 

2. Exploration of personal goals 6% 13% 20% 24% 37% 

3. Job /workplace skills 34% 14% 10% 14% 28% 

lkyne@uusd.net 11-21-14 Page2 
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Ukiah Unified Title VII Counseling Program 

Family & Stu.dent Needs Survey Results 


2014-2015 


CALPELLA RESULTS 

SOCIAL & PERSONAL 

1. Healthy relationships and relationship issues 10% 17% 27% 13% 33% 

2. Substance abuse 40% 13% 17% 10% 20% 

3. School/classroom behavior/ bullying 6% 13% 35% 13% 33% 

4. Cultural awareness 6% 3% 35% 16% 40% 

s. Coping with difficult situations (ex: divorce, loss) 16% 6% 39% 6% 33% 

6. Peer relationships 10% 10% 32% . 13% 35% 

7. Self-awareness & self-concept · 10% 3% 35% 17% 35% 

8: Decision-making skills 6% 6% 29% 24% 35% 

9. Problem solving/conflict resolution 3% 10% 30% 20% 37% 

10. School-to-home communications/relationships 10% 13% 39% 13% 25% 

11. Positiv_e parenting strategies 17% 3% 42% 7% 31% 

12. Social-personal support 16% 6% 39% 13% 26% 

Please list any other area(s) ofinterest or concern: 

Please indicate your child's school and grade level: 

Calpella TK K tst 2nd 3rd. 

Oak Manor TK K 1st znd 3rd 

Eagle Peak 

4th 

4th 5th 

5th 

6th 

6th 7th 8th 

Thankyou so much for your time and attention. 
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Ukiah Unified Title VII Counseling Program 

Family &Student Needs Survey Results 


2014-2015 


CALPELLA CONDENSED DATA 

1 =not important+ somewhat important 

3 =important 

5 =very important + most important 


Combined =important + very important + most important 

ACADEMIC 1 3 5 Combined 

1. Help with schoolwork/homework ' 16% 31% 53% 84% 

2. College readiness 29% 26% 45% 71% 

'3. Academic challenges/rigor 14% 38% 48% 86% 


. 4. CuliuraJ representation & voice· 9% 36% 55% 91% 


5. Organization/study skills 7% 31% 62% 93% 


6. Transportation to school / home 63% 20% 17% 37% 

7. Academic guidance / support 6% 40% 54% 94% 

8. Attendance issues/ challenges 54% 23% 23% 46% 

CAREER 1 3 5 Combined 

9. SchoolCareer connections/exploration 26% 20% 54% 74% 

10. Exploration of personal goals 19% 20% 61% 81% 

11. Job / workplace skills 48% 10% 42% 52% 

llcyne@uusd.net 11·21·14 Page4 
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.. UI{iah Unified Title VIIC~urtseUng Program 
Family &Student Needs Survey Results 

2014-2015 

CALPELLA CONDENSED DATA 

1 ::: not important+ somewhat important 

3 =important 

5 ::: very important + most important 


Combined= important 1· very important+ most important 

SOCIAL & PERSONAL 	 1 3 5 Combined 

1. Healthy relationships/ issues 27% 27% 46% 73% 

2. Substance abuse 	 53% 17% 30% 47% 

3. 	 School/classroom behavior/ bullying 19% 35% 46% 81% 

4. 	 Cultural awa11eness . 9% 35% 56% 91% 

5. 	 Coping wI difficult_sit~ations (divorce) 22% 39% 39% 78%. 

6. 	 Peer relationships 20% 32% 48% 80% 

7. 	 Self-awareness & self-concept . 13% 35% 52% 87% 

8. 	 Decision-making skills 12%. 29% 59% 88% 

9. 	 Probleni solving/conflict resolution 13% 30% 57% 87% 

10. 	School~to-home communications 23% 39% 38% 77% 

11. Positive parenting strategies 20% 42% 38% 80% 

12. Social-personal support 	 22% 39% 39% 78% 

.NUMBER OF CALPELLA SURVEYS WITH WRITE-IN PARENT/FAMILY COMMENTS: 5 
Write-In Comments Detail Below: · · 

1. 	 Peer relationships are most important 
2. 	 This child is doing well. Poor peer relationships. 
3. 	 Deals with mother and father not being together. Frustration. ls are due to age, wiJI be 

more important as the child gets older. 
4. 	 Keeping hands to self. 
5. 	 Cultural awareness provided at home. Help with reading. 

lkyne@uusd.net 11·21-14 	 Pages 
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Ukiah Unified Title VII Counseling Program 

Family & Student Needs Survey Results 


2014-2015 


OAK MANOR RESULTS 

Please indicate the level of importance for each of the following student needs: 

l =not important 
2 =somewhat important 
3 =important 
4 =very important 
5 =most important 

ACADEMIC 	 1 2 3 4 5 

1. Help wi~h schoolwork/homework 	 0 11% 0 11% 78% 

2. College readiness 	 22.5% 22.5% 11 % 33% 11% 

3. Academic challenges/rigor 	 11% 0 33% 11% 45% 

4. Cultural representation & voice 	 11% 22% 11% 0 S6o/o 

5. Organization/study skills 	 0 11% 22.5% 22.5% 45% 

6. Transportation to school / home 	 33% 11.5% 0 22.5% 33% 

7. Academic guidance/ support 	 0 0 22.5% 11.5% 67% 

8. Attendance issues/ challenges 	 45% 11% 22% 0 22% 

CAREER 	 1 2 3 4 5 

1. 	 School-to-Career connections & explo~tion 45% 11.5% 33% 11.5% 0 

'·2. Exploration ofpersonal goals · 	 11.5%0 33% 45% 11.5%' 

3. Job I workplace skills 	 44.5%0 44.5% 11% 0 

P8,...,,,...._. · .- ;...., · ·- ....................ml!!!!...,. agem,'
· ... , .	 ..lll!l!!!lllll~ ~ 6 
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Ukiah Unified Title VII Counseling Program 
Family &Student Needs Suivey Results 

2014-2015 

OAK MANOR RESULTS 

SOCIAL & PERSONAL 1 2 3 4 5 

1. Healthy relationships and relationship issues 22.5% 0 22.5% 11% 45% 

2. Substance abuse 33.5% 11% 22% 0 33.5% 

3. School/classroom behavior /bullying 22% 0 0 22% 56% 

4. Cultural awareness 22% 22% 0 11% 45% 

5. Coping with difficult situations (ex: divorce, loss) 33% 0 11.5% 11.5% 45% 

6. Peer relationships 11% 11% 11% 11% 56% 

7. Self-awareness & self·concept 11% 11% ll.% 0 67% 

8. Decision-making skills 0 11% . 22% 11% 56% 

9. Problem solving/conflict resolution 0 11% 22% 11% 56% 

10. School-to-home communications/relationships 11% 22.5% 11% 22.5% 33% 

11. Positive parenting strategies 22% 0 22% 22% 34% 

12. Social-personal support 22% 0 22% 11% 45% 

NO WRITE-IN COMMENTS 

J.kyne@uusd.net 11-21·14 Page 7 
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Ukiah Unified Title VII Counseling Program 

Family & Student Needs Survey Results 


2014-2015 . 


OAK MANOR CONDENSED DATA 

1 =not important +somewhat important 
3 = important 
5 = very important + most important 
Combined = important+ very important+ most important 

. ACADEMIC 1 3 5 Combined 

1. Help with schoolwork/hoJDework 11% 0 89% 89% 

2. College readiness 45% 11% 44% 55% 

3. Academic challenges/rigor 11% 33% 56% 86% 

4. Cultural representation & voi~e· 33% 11% 56% 67% 

5. Organization/study skills 11% 22.5% 67~5% 89% 

6. Transportation to school/ home 44.5% 0 55.5% 55.5% 

7. Academicguidance / support 0 22.5% 78.5% 100% 

8. Attendance issues / ·challenges 56% 22% 22% 44% 

CAREER 1 3 5 Combined 

1. School/Career connections/exploration 56.5% 33% 11.5% 44.5% 

2. Exploration ofpersonal goals 11.5% 33% 56.5% 88.5% 

3. Job·/ workplace skills 44.5% 44.5% 11%. 55.5% 

-·· -· 
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Ukiah Unified Title VII Counseling Program 

Family & Student Needs Survey Results 


2014-2015 


OAK MANOR CONDENSED DATA 

SOCIAL & PERSONAL 1 3 5 Combined 

1. Healthy relatio·nships/ issues 22.5% 22.5% 56% 57.5% 

2. Substance abuse 44.5% 22% 33.5% 55.5% 

3. School/ classroom behavior / bullying 22% 0 78% 78% 

4-. Cultural awareness 44% 0 56% 56% 

5. Coping with difficult situations (divorce) 33% 11.5% 56.5% 67% 

6. Peer relationships 22% 11% 67% 78% 

7. Self-awareness & self-concept 22% 11% 67% 78% 

8. Decision-making skills 11% 22% 67% 89% 

9. Problem solving/conflict resolution 11% 22% 67% 89% 

10. SchooHo-home communications 33.5% 11% 55.5% 66.5% 

11. Positive parenting strategies 22% 22% 56% 78% 

12. Social-personal support 22% 22% 56% 78% 
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Ukiah Unified Title VII Counseling Program 

Family & Student Needs Survey Results 


2014-2015 


EAGLE PEAK RESULTS 

Please indicate the level of importance for each of the following student needs: 

1 =not important 
2 = somewhat important 
3 =important 
4 =very important 
5 = most important 

ACADEMIC 1 2 3 4 5 

1. Help with schoolwork/homework 15.5% 0 23% 15.5%46% 

2. College readiness 0 8% 8% 15% 69% 

3. Academic challenges/rigor 0 0 31% 23% 46% 

4. Cultural representation &voice 15% 8% 15% . 23% 39% 

5. Organization/study skills 8% 8% 0 30% 54% 

6. Transportation to school/ home 54% 8% 23% 15% 0 

7. Academic guidance/ support 8% 0 15% 31% 46% 

8. Attendance issues / challenges 23% 15% 8% 15% 39% 

CAREER 1 2 3 4 5 

1. School-to-Career connections & exploration 0 0 23% 23% 54% 

2. Exploration of personal goals 8% 0 0 23% 69% 

3. Job/ workplace skills 0 0 08% 31% 61% 

lkyne@uusd.net 11-21-14 Page 10 
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Ukiah Unified Title VII Counseling Program 

Family & Student Needs Survey Results 

2014-2015 

EAGLE PEAK RESULTS 

SOCIAL & PERSONAL 1 2 3 4 5 

1. Healthy relationships and relationship issues 15.5% 0 0 15.5%69% 

2. Substance abuse 17% 0 24% 17o/o 42% 

3. Schoolfdassroom behavior/ bullying 8% 0 8% 17% 67% 

4·. Cultural awareness 15% 8% 31% 0 46% 

5. Copingwith difficult situations (ex: divorce, loss) 15% 0 31% 8% 46% 

6. Peer relationships 0 0 25% 42% 33% 

7. Self-awareness. & self-concept 8% 0 23% 23% 46% 

8. Decision-making skills 8% 0 8% 15% 69% 

9. Problem solving/conflict resolution 8% 0 0 31% 61% 

10. School-to-home communications/relationships 23% 0 8% 31% 38% 

11. Positive parenting strategies 15% 8% 0 31% 46% 

12. Social-personal support 15% 8% 8% 23% 46% 

!lcyne@uusd.net 11-21·14 Page 11 
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Ukiah Unified Title VII Counseling Program 

Family &Student Needs Survey Results 


2014-2015 


ACADEMIC 

9. Help with schoolwork/homework 

10. College readiness . . 

11. Academic challenges/rigor 

12. Cultural representation & voi_ce 


. 13. Organization/study skills 


14.Transportation to school / home 

15.Academic guidance /,support 


16.Attendance issues/ challenges 


CAREER 

4. SchoolCareer connections /exploration 

5. Exploration of personal goals 

6. Job / workplace skills 

CONDENSED EAGLE PEAK DATA 

1 =not important + somewhat important 
3 =important 
5 =very important + most important 
Combined = important+ ·very Important+ most important 

5 

61.5% 

84% 

69% 

62% 

84% 

15% 

77% 

54% 

5 

77% 

92% 

92% 

1 3 

15.5% 23% 

8% 8% 

0 31% 

23% 15% 

16% . 0 

62% 23% 

8% 15% 

38% 1 8% 

1 3 

0 23% 

8% 0 

0 08% 

Combined 

84.5% 

92% 

100% 

77% 

84% 

48% 

92% 

62% 

Combined 

100% 

92% 

92% 
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Ukiah Unified Title VII Counseling Program 

Family & Student Needs Survey Results 


2014-2015 


CONDENSED EAGLE PEAK DATA 

SOCIAL & PERSONAL 1 3 5 Combined 

1. Healthy relationships/ issues 15% 0 85% 85% 

2. Substance abuse 	 15% 23% 46% 85% 

3. School/classroom behavior/ bullying 8% So.Ai 84% 92% 

4. 	 Cultural awareness 23% 31% 46% 77% 

s. 	Coping with difficult situations (divorce) 23% 31°/a 46% 77% 

6. 	 Peer relationships 0 31% 69% 100% 

7. 	 Self-awareness & self-concept 8% 23% 69% 92% 

8. 	 Decision-making skills 8% 8% 84% 92% 

9. Problem solving/conflict resolution 80/o 0 92% 92% 

1O. School-to-home communications 23% 8% 69% 77% 

11. Positive parenting strategies 23% 0 77% 77% 

12. Social-person~l support 23% 8% 69% 77% 

NUMBER OF PARENT/FAMILY WRITE-IN COMMENTS: 7 
1. 	 Some of these are marked as most important as a moral and ethical code for our family not 

necessarily what would be worked on outside of our home. 
2. 	 Native Students should have more knowledge of local Native Tribes, history, culture, Native 

organizations. They've never done field trips to Tribes or had Tribal leaders do 
presentations, provide them with info about local Native resources, have them do activities 
around I.earning.about various topics. 

3. 	 [My child] tends to have dramatic reactions and lacks insight to some consequences (yes; . 
her age and appropriate) these are the subjects we are working on at home. 

4. 	 Penmanship/handwriting. 
5. 	 Getting [my child] college ready. I want [my child] to be alJ [my child] can be. College goals. 
6. 	 Recent release from mother's care. I would like to be sure (this child] ls handling this well. 

Mother unstable and contact is being limited. 
7. 	 Help with reading. 
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Ukiah Unified Title VII Counseling Program 

Family & Student Needs Survey Results 


2014-2015 


Calpella Elementary: 32of76 returned (42%) 

TK 2 
K 4 
1st 5 
znd 2 
3rd 9 
4th 10 

Oak Manor Elementary: 9of61 returned (15%) 

TK 0 
K 1 
1st 2 
znd 4 
3rd 0 
4th 1 
5th 1 
6th 0 

Eagle Peak Middle School: 13 of 50 returned (26%) 

5th 2 
6th 4 
7th 3 
Bth 3 

lk,yne@uusd.net 11-21-14 Pagel 
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Ukiah Unified Title VII Counseling Program 

Family & Student Needs Survey Results 


2014-2015 


CALPEtLA RESULTS 

SOCIAL & PERSONAL 

1. Healthy relationships and relationship issues 10% 17% 27% 13% 33% 

2. Substance abuse 4-0% 13% 17% 10% 20% 

3. School/classroom behavior /bullying 6% 13% 35% 13% 33% 

4. Cultural awareness 6% 3% 35% 16% 40% 

5. Coping with difficult situations (ex: divorce, loss) 16% 6% 39% 6% 33% 

6. Peer relationships 10% 10% 32% 13% 35% 

7. Self-awareness &self-co.ncept 10% 3% 35% 17% 35% 

8. Decision-making skills 6% 6% 29% 24% 35% 

9. Problem solving/ conflict resolution 3% 10% 30% 20% 37% 

10. School-to-home communications/relationships 10% 13% 39% 13% 25% 

11. Positive parenting strategies 17% 3% 42% 7% 31% 

12. Social-personal support 16% 6% 39% 13% 26% 

Please list any other area(s) of interest or concern: 

Please indicate your child's school and grade level: 

Calpella TK K 1st znd 3rd 

Oak Manor TK K l&t 2nd 3rd 

Eagle Peak 

4th 

4th 5th 

5th 

6th 

6th 7th 8th 

Thankyou so much for your time and attention. 
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Ukiah Unified Title Vll Counseling Program 

Family & Student Needs Survey Results 


2014-2015 


CALPELLA CONDENSED DATA 

1 = not important + somewhat important 

3 =important 

5 =very important + most important 


Combined= important+ very important+ most important 

SOCIAL & PERSONAL 	 1 3 5 Combined 

1. Healthy relationships/ issues 27% 27% 46% 73% 

2. Substance abuse 	 53% 17% 30% 47% 

3. School/classroom behavior/ bullying 19% 35% 46% 81% 

4. Cultural awareness 	 9% 35% 56% 91% 

5. Coping w/difficult situations (divorce) 22% 39% 39% 78% 

6. Peer relationships 	 20% 32% 48% 80% 

7. Self.awareness & self-concept 13% 35% 52% 87% 

8. Decision·making skills 	 12% 29% 59% 88% 

9. Problem solving/conflict resolution 13% 30% 57% 87% 

10. School-to·home communications 23% 39% 38% 77% 

11. Positive parenting strategies 20% 42% 38% 80% 

12. Social-personal support 	 22% 39% 39% 78% 

NUMBER OF CALPELLA SURVEYS WITH WRITE-IN PARENT/FAMILY COMMENTS: 5 
Write-In Comments Detail Below: 	 · 

1. 	 Peer relationships are most important. 
2. 	 This child Is doing well. Poor peer relationships. 
3. 	 Deals with mother and father not being together. Frustration. ls are due to age, will be 

more important as the child gets older. 
4. 	 Keeping hands to self. 
S. 	 Cultural awareness provided at home. Help with reading. 

lkyne@uusd.net 11-21-14 	 Pages 

PR/Award # S299A 160006 

Page e120 

mailto:lkyne@uusd.net


Ukiah Unified Title VH Counseling Program 

Family & Student Needs Survey Results 


2014-2015 


OAK MANOR RESULTS 

SOCIAL & PERSONAL 1 2 3 4 5 

1. Healthy relationships and relationship issues 22.5%0 22.5% 11% 45% 

2. Substance abuse 33.5% 11% 22% 0 33.5% 

3. School/classroom behavior/ bullying 22% 0 0 22% 56% 

4. Cultural awareness 22% 22% 0 11% 45% 

5. Coping with difficult situations (ex: divorce, loss) 33% 0 11.5% 11.5% 45% 

6. Peer relationships 11% 11% 11% 11% 56% 

7. Self-awareness &self-concept 11% 11% 11% 0 67% 

8. Decision-making skills 0 11% 22% 11% 56% 

9. Problem solving/conflict resolution 0 11% 22% 11% 56% 

10. School-to-home communications/relationships 11% 22.5% 11% 22.5% 33% 

11. Positive parenting strategies 22% 0 22% 22% 34% 

12. Social-personal support 22% 0 22% 11% 45% 

NO WRJTE-IN COMMENTS 
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Ukiah Unified Title Vil Counseling Program 

Family & Student Needs Survey Results 


2014-2015 


OAK MANOR CONDENSED DATA 

SOCIAL &PERSONAL 1 3 5 Combined 

1. Healthy relationships/ issues 22.5% 22.5% 56% 57.5% 

2. Substance abuse 44.5% 22% 33.5% 55.5% 

3. School/ classroom behavior / bullying 22% 0 78% 78% 

4. Cultural awareness 44% 0 56% 56% 

5. Coping with difficult situations (divorce) 33% 11.5% 56.5% 67% 

6. Peer relationships 22% . 11% 67% 78% 

7. Self-awareness &self-concept · 22% 11% 67% 78% 

8. Decision-making skills 11% 22% 67% 89% 

9. Problem solving/conflict resolution 11% 22% 67% 89% 

10. School-to-home communications 33.5% 11% 55.5% 66.5% 

11. Positive parenting strategies 22% 22% 56% 78% 

12. Social-personal support 22% 22% 56% 78% 

lkyne@uusd.net 11-21-14 Page9 
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Ukiah Unified Title VII Counseling Program 

Family & Student Needs Survey Results 


2014-2015 


EAGLE PEAK RESULTS 

SOCIAL &PERSONAL 1 2 3 4 5 

1. Healthy relationships and relationship issues 15.5% 0 0 15.5%69% 

2. Substance abuse 17% 0 24% 17% 42% 

3. School/classroom behavior /bullying 8% 0 8% 17% 67% 

4. Cultural awareness 15% 8% 31% 0 46% 

5. Coping with difficult situations (ex: divorce, loss) 15% 0 31% 8% 46% 

6. Peer relationships 0 0 25% 42% 33% 

7. Self-awareness &self-concept 8% 0 23% 23% 46% 

8. Decision-making skills 8% 0 8% 15% 69% 

9. Problem solving/conflict resolution 8% 0 0 31% 61% 

10. School-to-home communications/relationships 23% 0 8% 31% 38% 

11. Positive parenting strategies 15% 8% 0 31% 46% 

12. Social-personal support 15% 8% 8% 23% 46% 

lkyne@uusd.net 11-21-14 Page 11 
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Ukiah Unified Title VII Counseling Program 

Family & Student Needs Survey Results 


2014-2015 


CONDENSED EAGLE PEAK DATA 

SOCIAL & PERSONAL 1 3 5 Combined 

1. Healthy relationships/ issues 15% 0 85% 85% 

2. Substance abuse 	 15% 23% 46% 85% 

3. School/classroom behavior/ bullying 8% So;O 84% 92% 

4. 	 Cultural awareness 23% 31% 46% 77% 

5. 	 Coping with difficult situations (divorce) 23% 31% 46% 77% 

6. 	 Peer relationships 0 31% 69% 100% 

7. 	 Self-awareness &self-concept 8% 23% 69% 92% 

8. 	 Decision-making skills 8% 8% 84% 92% 

9. 	 Problem solving/conflict resolution 8% 0 92% 92% 

10. 	School-to-home communications 23% 8% 69% 77% 

11. Positive parenting strategies 23% 0 77% 77% 

12. Social-personal support 	 23% 8% 69% 77% 

NUMBER OF PARENT/FAMILYWRITE-IN COMMENTS: 7 
1. 	 Some of these are marked as most important as a moral and ethical code for our family not 

necessarily what would be worked on outside ofour home. 
2. 	 Native Students should have more knowledge of local Native Tribes, history, culture, Native 

organizations. They've never done field trips to Tribes or had Tribal leaders do 
presentations, provide them with info about local Native resources, have them do activities 
around learning about various topics. 

3. 	 [My child] tends to have dramatic reactions and lacks insight to some consequences (yes, 
her age and appropriate) these are the subjects we are working on at home. 

4. 	 Penmanship/handwriting. 
5. 	 Getting [my child] college ready. l want [my child] to be all [my child] can be. CoJJege goals. 
6. 	 Recent release from mothers care. I would like to be sure [this child] is handling this well. 

Mother unstable and contact is being limited. 
7. 	 Help with reading. 

leyne@uusd.net 11-21-14 	 Page 13 
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Pomo Youth College and Career Success Project 
Community Input &Developing Strategies 

Pinoleville Pomo Nation 
Tribal Office 

November 24, 2015 
6:00-8.00p.m. 

AGENDA 

I. Welcome 

II. PYCCSP Project Overview 

Ill . Barriers for AI Student Success 

IV. Developing Project Strategies 

V. Project Objectives 

VI. Adjournment 
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Demonstration of Research Basis 

Using data driven methodologies, the Project identified needs and objectives, and developed 

strategies based on documented research and literature to be successful with American Indian 

[AI] student population. 

Cultural Education of Native Youth Traditional cultural education to AI student is the 

foundation of program design; deeply rooting AI students in their cultural traditions is believed 

to be effective prevention strategies for substance abuse. Recent theories place culture at the 

center of debates surrounding relevance, relationships, and rigor in learning processes. Culturally 

responsive/relevant education recognizes cultural gaps between home and school as part of the 

achievement gap and calls for increased cultural relevance in education, which in turn engages, 

supports, and empowers AI learners (Castagno and Brayboy 2008). Cognitive theory reasons that 

students learn more readily when prior knowledge is activated and connected to new information 

they are learning, hence supporting the importance of cultural relevance (Demmert and Towner 

2003). The work being done on "cultural-historical-activity theory" (CHAT), specially 

emphasizes the connectedness to community and culture as the foundation for teaching and 

learning (Roth and Lee 2007). 

Cultural Practices and Substance Abuse Prevention Research shows that strong cultural 

identification makes adolescents less vulnerable to risk factors for drug use. Adolescents with 

this strong cultural identification simultaneously have greater benefit from protective factors than 

adolescents who lack this identification (Zickler, 1999). Powerful testimony from individual 

American Indians is in accordance with a 1989 youth survey reporting that American Indian 

adolescents who identify with Indian culture are less likely to be involved in alcohol use than 

those who lack this sense of identity (Oetting and Beauvais, 1989) 

Mentoring Program Model Mentoring AI youth is another important part of the project's 

program. The Arbor Mentor Program will adopt and use resources from the Hamilton Fish 

Institute on School and Community Violence. 

The Effective Strategies for Providing Quality Youth Mentoring in Schools and Communities 

series is designed to give mentoring practitioners a set of tools and ideas that they can use to 

1 
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build quality-mentoring programs. Each title in the series is based on research (primarily from 

the Public/Private Ventures) and observed best practices from the field of mentoring, resulting in 

a collection of proven strategies, techniques, and program structures. 

The model the Arbor Mentoring Program decided to use is the cross- age peer mentoring model. 

The cross-age peer mentoring model is supported by sound program practice and an 

understanding of how peer mentoring differs from the traditional adult-youth mentoring model 

more familiar to schools and youth development programs. 

Cross-age peer mentoring refers to programs in which an older youth (mentor) is matched with a 

younger student (mentee) for the purpose of guiding and supporting the mentee in many areas of 

his/her academic, social, and emotional development. These programs are "cross-age" because 

there is a gap between the age of the mentor and mentee, which allows for effective role 

modeling and positions the mentor as a wiser and older individual, as with adult-youth 

mentoring. But these programs are also "peer" programs because they focus exclusively on 

youth-youth relationships. 

Parent Education-College Access This is another component of project programming. While 

research has shown that parental encouragement and support is the most important indicator of a 

child developing college aspirations (Hossler, Braxton and Coopersmith, 1989; Hossler, Schmit, 

and Vesper, 1999; McDonough, 1997), parents who have not attended college often lack critical 

information that enable them to be preemptive in helping their children prepare for and become 

eligible for college (Delgado-Gaitan, 1990; Perez, 1999). The project will assist in bridging this 

gap, by providing AI students and families with college preparation and career goal aspirational 

counseling. 

College Counseling, Campus Experience and Student Success The project supports AI 

students who aspire to pursue a four-year college education by providing group counseling to 

middle school and group & individual counseling to high school students. According to the 

UCLA Graduate School of Education & Information Studies Prepared for the UC Berkeley 

Center for the Study of Higher Education Research Colloquium, May 7, 2004, AI students 

surveyed in 7 public high schools mostly felt that they were "on their own" getting information 
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about college. This data agrees what our survey of AI youth said about their experience with 

college preparedness. Students wanted more one-on-one contact from anyone - college 

counselors, college recruiters, tutors, or outreach personnel. 

Career Counseling for vocational programs The project creates a career counseling position 

to guide students who choose to go with vocational training or trades. This program support is in 

response to the research on the need to make college and career training appear viable, 

achievable, and relevant to Al students and families. According to the paper: Plans.for Dropout 

Prevention and Special School Support Services for American Indian and Alaska Native Students 

(Jon Reyhner) commissioned by the U.S. Department of Education's Indian Nations at Risk Task 

Force and completed in 1992, one solution to address the high dropout rate of AI students is to 

remove the negative tinge of vocational programs. In particular, vocational programs need to be 

tied to real, achievable jobs through partnerships with business, labor unions, and government. 

The career counseling position will assist in bringing career vocational training relevant and 

meaningful to Al students covered by the program 

Summer Academy for (7-lzih grades) "Native American Students Going to and Staying in 

Postsecondary Education: An Intervention Perspective" by Howard S. Adelman, Linda Taylor, 

and Perry Nelson (2013) stated that in order to address the inequities related to postsecondary 

education, ( 4 of the 6 points of) emphasis should be on: 

• cultivating early attitudes of a college-going culture, and readiness; 

• 	 recruitment outreach - including involvement on K-12 campuses of post-secondary 
institutions and K- 12 students going to postsecondary sites; 

• academic advising before the first year; and 

• monitoring to provide further advice, learning supports and special assistance when problems 
are noted. 

In conclusion, all our project programs address these inequities, provide guidance to Al students 

and families, and are supported by documented research, data-driven theories and pedagogical 

methodologies to increase attendance and advancement to and success in post-secondary 

education for AI students. 
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Description of Continuing Activities 

Our project builds both organizational and staff capacity within tribal communities, local school district 

and other service agencies to support American Indian youth in Mendocino County. When the project 

funding stops after 4 years, the successful programs, trained staff, strong network and partnerships 

constructed during the period will continue to evolve and have the capacity to generate new resources 

to continue activities initiated by this project. Considering the fact that the project has already 

leveraged 33% (4 year average) of its total project budget locally, it is not too optimistic to estimate that 

half of the project activities will have the momentum to carry forward beyond the federal funding 

period. 

1 Cultural educat ion program at 5 Tribal Sites/White Bison WellBriety 
training/Youth Healing Circle 

Continuation: an average of 25 youth at six tribal sites will be actively 
participating in traditional cultural activities for 4 four year. The knowledge 
gained will remain in the community and will be practiced afterwards even when 
funding goes away. The grant funding to 5 tribes for cultural education to K-12 
will help develop and sustain culturally appropriate educational opportunities 
unique to each tribe. The tribes will be more likely to financially support a 
program that provides evidence-based success for Al students. 

Tribal facilitators trained by White Bison WellBriety Institute will remain an asset 
to perspective tribal community in substance abuse prevention. 

The substance abuse prevention component of the this grant can sustain itself 
through a collaborative effort by Consolidated Tribal Health (CTHP), Pinoleville 
Pomo Nation Vocational Rehabilitation (PPNVRP), Mental Health Department of 
Mendocino County. Each agency is in full support of the treatment/prevention 
of the Al students in substance abuse. Collaborating together will allow the 
program to continue the healing circle after funding has stopped. 

2 Peer to Peer M entoring Program/ Counseling Support/Home Liaison 

M entoring Program Arbor, our partner, is committing more t han 50% of 
program cost towards starting a Native Mentoring Program. With the 
professional training imbedded for Mentoring Coordinator, it is likely that the 
staff can learn to fundraise from local business community and other sources to 
continue program operation at a smaller scale. 
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UUSD Counsel I and Home Liaison Saving from reduction of Al student 
absenteeism by 8% by the end of 4th project year will increase school funding by 
$136,000, which is enough to fund both Counselor 1 and Home Lia ison positions 
in UUSD. 

3 Cultural sensitivity training-UUSD staff 

UUSD may invest in this activity if administration receives positive feedback. 
4 Tutoring at Tribal sites and schools/Career & College Counseling 

With the full support of 4 tribal governments, the tutoring component has the 

potent ial to cont inue after funding has stopped. The 4 tribes through 

collaboration and partnerships may continue to sustain a successful tutoring 

program following the model set in this grant. Each tribe can develop and 

manage the site and using their students as tutors. 

5 Junior Achievement Curriculum for 3'd and 5th grade 
This component can continue after success is demonstrated and the project 
team needs to get it into the UUSD's strategic plan 

Summer Career Exploration and Bridge Program 
Mendocino College has its 2016 equity plan to provide more support to Al studen 
It is highly possible that after we pilot the summer academy program successfully 
for a couple of years, it will be adopted into the plan and be funded by college 
afterwards. 
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Request for Competitive Preference Priority #1, #2 and #3 

Absolute Priority. The proposed Pomo Youth College and Career Success Project (PYCCSP) 

serves 585 American Indian students in the Ukiah Unified School District area, Mendocino 

County, California. The overall goa] for the Project is to prepare Pre-K to 12t11-grade Al students 

for college & career success. The development of Project's strategies and goals are informed by 

the analysis of recent data - generated within the last three years. The project focuses on several 

barriers, explores multiple opportunities and fonnulates 6 measurable objectives. It was 

designed through a partnership that included the Ukiah Unified School District (rural LEA), 5 

Tribes and other collaborators. Pinoleville Pomo Nation, a Federally Recognized Ttibe, is 

eligible to apply for a grant under the Demonstration Grant for [ndian Children program and 

demonstrates capacity to improve outcomes with relevant success through other funding sources. 

Competitive Preference Priority One (2 points claimed). PYCCSP proposes to serve a rural 


local community. The project partners with Ukiah Unified School District, is a LEA under Rural 


and Low Income School (RLIS) listed on the REAP webpage on the US Department of 


Education Department's website http://www2.ed.gov/programs/reapsrsa/eligibility.html. 


Competitive Preference Priority Three (4 points claimed). Pinoleville Pomo Nation is a 


federally recognized Tribe and a lead applicant for the PYCCSP project. Thus, this application 


should be awarded 4 points according to Federal Register Vo. 81. No. 39. 


Competitive Preference Priority Three (4 points claimed). One of our major project partners, 


Ukiah Unified School District, received a grant in 2014-2015 under State Tribal Education 


Partnership (Title VII, part A, subpart b) as evidenced by Title VII UUSD 15-16 Fo1mula.pdf in 


the attachments. 
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United States Departlnent of the Interior 
INTERIOR BUSINESS CENTER 


Indirect Cost Services 

2180 Harvard Street, Suite 430 

Sacramento, CA 95815 

January 22, 2016 

Ms. Leona L. Williams, Chairperson 
Pinoleville Pomo Nation 
500 B Pinoleville Drive 
Ukiah, CA 95482 

Dear Ms. Williams: 

Enclosed is the signed original Negotiated Indirect Cost Rate Agreement that was processed by our office. 
Ifyou have any questions concerning this agreement, please refer to the signature page for the name and 
contact number of the negotiator. 

As a recipient of federal funds, the regulations requ ire you to maintain a current indirect cost rate 
agreement. For provisional/final indirect cost rates, Indirect Cost Proposals should be submitted on an 
annual basis, and they are due within six (6) montns after the close ofyour fiscal year. For predetermined 
rates and approved rate extensions, proposals are due in our office six (6) months prior to the expiration 
of your cutTent rate agreement. Please note that proposals are processed on a first-in, first-out basis. 

Common fiscal year end dates and proposal due dates are listed below: 

Fiscal Yea1· End Date 
September 30u' 

December 31 81 


June 30'h 


Prooosal Due Date 
March 31 81 


June 30lh 

December 3151 


Please visit our website for guidance and updates on submitting future indirect cost proposals. The 
website includes helpful tools such as a completeness checklist, indirect cost and lobbying certificates, 
sample proposals, Excel worksheet templates, and links to other websites. 

Sincere! , 
(b) 6 

Enclosure 

cc: Self-Determination Specialist, Pacific Regional Office, Bureau oflndian Affairs 
cc: Director, Self-Determination Services, Indian Health Services, HQE 
cc: Compact Negotiator, Office of Self Governance, North West Field Office, BIA 

Ref. J:\Native Arnericans\Pacific (Sacramento SA)\Pinoleville Pomo Nation (Piirwl 75)\FY 2016\Piir-lssue.ltr.16.docx 

Phone: (916) 566-7111 Email: ICS@ibc.doi.gov 

Fax: (916)566-7110 Website: 1mfu..{/~~·g2~9Wf'~i/on'Glervices/finance/Indirect-Cost-Services 
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Indian Organizations 

Indirect Cost Negotiation Agreement 


EIN : 68-0043296 

Organization : Date: January 22 , 2016 

Pinolevi lle Pomo Nation R9port No(s) . : 1 6-A-0334{ 16C) 
500 B Pinolevil l e Drive 
Ukiah, CA 95482 

Filing Ref. : 
Last Negotiation Agreement 

dated January 21, 2015 

The indirect cost rate contained herein is for use on grants , contracts, and 
other agreements with the Federal Government to which Public Law 93-638 and 
2 CFR Part 200 apply for fiscal years beginning on or after December 26, 2014 
subject to the limitations contained in 25 CFR 900 and Sect i on II . A. of this 
agreement . Applicable OMB Circulars and the regulations at 2 CFR 225 will 
continue to apply to federal funds awarded pri or to December 26 , 2014. The 
rate was negotiated by the U. S . Department of the I nterior, Interior Business 
Center , and t he subject organization in accordance with the authority 
contained in applicable regulations . 

Section I: Rate 

Effective Period Applicable 
Type From To Rate* Locations To 

Fixed Carryforward 01/01/16 12/31/16 16.71% All Al l Programs 

*Base : Total direct costs, less capital expenditures and passthrough funds . 
Passthrough funds are normally defined as payments to participants , stipends 
t o eligible recipients, subcontr acts and subgrants, all of whic h normally 
require minimal administrative effort . 

Treatment of fringe benefits: Fringe benefits applicable to direct salaries 
and wages are treated as direct costs ; fringe benefits applicable to indirect 
salaries· and wages are treated as indirect costs . 

Section II: General Page 1 of 3 

A . Limitations : Use o f the rate (s) contained in this agreement is subject to 
any applicable statutory limi tations , Acceptance of t he rate (s) agreed to 
herein is predicated upon these conditions : (1) no costs other than those 
incurred b y the subject organi zation were included in its indirect cost rate 
proposal , (2 ) all such costs are t he l egal obligations of the 
grantee/contractor, (3) similar types of costs have been accorded consistent 
treatment , and (4) the same costs that have been treated as indirect costs 
have not been claimed as direct costs (for example, suppl ies can be charged 
directly to a program or activity as l ong a s these costs are not part of the 
supply costs included in the indirect cost pool for central administration) . 

B. Audit: All costs (direct and indirect , federa l and non- federal) are 
subject to audit . Adj ustments to amounts resulting from audit of the cost 
allocati on plan or indirect cost rate proposal upon which the negotiation o f 
t h i s agreement was based will be compensat ed for in a subsequent negotiation . 
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Section II: General (continued) Page 3 of 3 

H . Use of Other Rates: If any federal progr ams are re imbur s ing indirect 
costs to this grantee/contractor by a measure other than the approved rate(s) 
in this agr eement , the grantee/contractor should credit such costs to the 
affected programs , and the approved rate(s) should b e used to i dentify the 
maximum amount of indirect cost allocable to these programs . 

I . Other : 
1 . The purpose of an indirect cost r ate is to facilitate the allocation and 
billing of indirect costs . Approval of the indirect cos t rate does not mean 
that an organization can recover more than t he actual costs of a particular 
program or activity. 

2 . Programs recei ved or initiated by t h e organization subsequent to t he 
negotiation of this agreement are subject to the approved indirect cost 
rate(s) if the programs receive administrative support from t he indirect cost 
pool. It should be noted t hat this could result i n an adjustment to a future 
rate . 

3 . Each Indi an tribal government desiring reimbursement of indirect costs 
must submit its indirect cost' proposal to our office within six (6) months 
after the close of the Tribe's fiscal year, unless an exception is approved . 

Section III: Acceptance 

Listed below are the s i gnatures of acceptance for this agreement : 

By the Indian Organization : By the Cognizant Federal Government 
Agency : 

U. S . Department of the Interior 
Pinoleville Pomo Nation Interior Business Center 

1 Government (b)(6) 

s 
s· ure 

f- Deborah A. 
Name 
Office Chief 
Office of Indirect Cost Services 
Title 

JAN 2 2 2016 

Date 
Negot iated by Christopher D. Swain 
Telephone (916) 566-7104 
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PPN 2016-2020 NYCP Project 

Logic Model 

Inputs IGoals IOutputs Outcomes Data Sources Impacts 

Grant Funds Increased student 
awareness of 
Native American 
culture 

# hours of community cultural 
education 

N of youth participating in 
cultural education 

N of staff participating in 
cultural education 

Increased awareness of Native 
American culture by students 
as measured by knowledge 
increases and changes in 
attitudes. 

Staff reports of observed 
student response to programs 
in targeted areas. 

- District data on student and - Al students 
staff participation rates in consistently attending 
training, counseling and and graduating from 
mentoring programs high school 

- Staff Survey 

- Al students 
- Student Survey enrolling in college 

and/or pursuing Increased -% of UUSD staff completing Increased staff knowledge of 
awareness among cultural sensitivity training special needs of American - Parent Survey career pathways 
Ukiah Unified Indian students. 

District and School District -N of staff trainings provided 
Tribal (UUSD) staff of Increased awareness of AI -Staff awareness of 
Leadership AT culture and culture among staff. AT culture and 

special needs of - Interviews with Program student needs 
AT students Leads and Program Staff 

rncreased services N of faci litators trained by Students report increases in 
for Al youth lo Wellbriety yearly healthy behavior regarding -Ongoing district and 

prevent alcohol alcohol and drug use and tribal support from 

Community 

and drug abuse. N of students participating in 
healing circle yearly 

increased understanding of the 
impact of alcohol and drug 
abuse. 

staff and community 
for programs to 
support successful 
student outcomes 

Increased Al N of students graduating from Increase school attendance of 

Leadership & student attendance high school Al students. 

Support in UUSD and 
increased 
enrollment in 
community 

Improvement of attendance & 
academic performance in 3rd_ 
l I 1h grade 

Increase in Al students 
graduating from high school. 

-District level data on Native 
American high school 
student attendance 

college or Decrease the gap in language 
vocational N of students participating in and math 3- l I 1h grade -District level data on 
programs. one-on-one and peer to peer 

counseling 

N of students completing 
college admission applications 

N of students enrolling in 
vocational programs 

Increase in Al students taking 
A-G courses. 

Increase in Al students 
enrolling in community 
college or other secondary or 
vocational educat.ion 
programs. 

student course taking (A-G) 

-District level data on 
student enrollment in 
community college (and 
other colleges) 
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PINOLEVILLE POMO NATION 

500 B. Pinoleville Ukiah, CA 95482 

phone: 707-463-1454 fax: 707-463-6601 


RESOLUTION# OS-18-16-01 
AUTHORIZATION OF THE CHAIRPERSON TO SUBMIT A GRANT 
APPLICATION FOR INDIAN EDUCATION DISCRETIONARY GRANTS 
PROGRAMS: DEMONSTRATION GRANTS FOR INDIAN CHILDREN 
PROGRAM 

WHEREAS: The Pinoleville Pomo Nation ofCalifornia is a sovereign Tribe, 
recognized by the Department ofInterior, Bureau of1ndian Affairs, and possessing 
inherent powers ofTribal self-governance; and 

WHEREAS: The Pinoleville Pomo Nation ofCalifornia is governed by a Tribal 
Council, which is empowered by the Tribal Constitution to consult, negotiate, and 
enter into contracts, or compact with federal, state, and locaJ governments and is 
capable ofmanaging funds for the purpose ofplanning, implementing and 
administering all ofany part of the contract; and on activities which affect this Nation; 
and · 

WHEREAS: The Pinoleville Pomo Nation has strong historical and cultural ties to its 
youth and looks to improve the opportunities offered to them; 

WHEREAS: The Pinoleville Pomo Nation seeks to obtain funding from the Office of 
.Indian Education: Indian Education Discretionary Grants Programs: Demonstration 
Grants for Indian Children Program; 

WHEREAS: The PinolevilJe Pomo Nation shall utilize such funding for the purpose 
ofproviding improved education and supportive services to Native American youth 
within the service area; 

WHEREAS: The Pinoleville Pomo Nation will contribute in kind s 
f(b)C4i Iyearly to the project by providing space (b)(4) Tribal 
Council oversighdCb)C4> t 12 mtg x 150 x 6 council members), b 4 
internet service~ monthl x 12 video technical support 1Cb)(4) ~r hr x J00 
hrs.), food for activities (b)(4) r month xl2 outh healing circle stipends$ 
4,800 lCb>(4> ber monthx12), staff in-kind hour (b)C4> (Self-~ Director 
project oversight ICb)(4) ~68,000 annual salary, Tribal Housing Df~$50,000 
~JJ4gJL..:WJiguL.....U.&.LIQ.l~~~JVn committee ICb)(4) hr., Tribal Youth council volunteers 
....cb 4;.......;..)(;....) --.---...,,....""'l'!'!"'-~;;;i.c.......i.a.a..m.;;u=~rage cabinet, chairs), staff support for the


4...Tn,..,..... _ __ _ ____,Cb>c >.... bal_Youth COuno·1 ....____,,....------per month x 12), accounting services 
....cb_>C_4>________, iscal Manager salary). 

for phone & 
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- .. 
.~ .... . .~ . ' . ~ : . ' . ' . 

-,. ~ :, I :: ' '., .. ,··. .· ... .. :: ·::·;. . ...... . .. . " 
WHEREAS The Pinolevllle Pomo Nation wilJ continue to maintain at least the sanie level of 
support beyond the grant cycle. 

THEREFORE, BE IT RESOLVED, that the Pinoleville Pomo Nation, which is the official 
governing body of the above-named Nation, hereby authorizes Leona L. Williams, Tribal Chairperson 
to submit an application for an Indian Education Discretionary Grants Programs: Demonstration 
Grants for Indian Children Program. 

BE IT FURTHER RESOLVED, that this resolution of the PinoJeville Pomo Nation shall remain in 
full force and effect untiJ the completion of the grant agreement, unless rescinded through subsequent 
resolution. 

CERTIFICATION 
The Tribal Council of the Pinoleville Pomo Nation ofCalifornia does hereby certify that at a regular 
meeting duly called and conducted on the 18th day of May , 2016, where a quorum was present, 
this action was duly adopted by a vote of_§_ for, _f)_ against, and _J_ abstaining. 

(b)(6) 

Angela hairpersoncse e ucc c s: 1 : a:xmzro, c1raiipc1oon 

Datef 
.'£/I,9/1~ 

Date 
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Ukiah Unified School District 
Job Description 

JOB TITLE: Counselor I SALARY LEVEL: Management 

Work days: 195 DIVISION: Administrative 

LOCATION: School Site 

REPORTS TO: Site Administrator APPROVED BY: Board ofTrustees 

SUMMARY: Works under the supervision of the site administrator to provide basic counseling services 
for students. 

ESSENTIAL DUTIES AND RESPONSIBILJTJES INCLUDE THE FOLLOWING: 

• 	 Participates in student review. 
• 	 lnterprcts test scores as needed in relation to student and parent conferences. 
• 	 Provides consultations and serves as a resource to parents. Serves as a liaison and or facilitator, as 

required, between students, teachers, parents, and community members. 
• 	 Develops informational programs in the area ofguidance for staff, parents and students. Develops 

and continues to refine conflict management program, including selection, training in the summer, 
and ongoing supervision during the year ofstudent conflict managers. 

• 	 Develops and maintains a working relationship with public agencies and makes referrals to 
appropriate agencies when necessary. 

• 	 Coordinates services for students with outside counseling agencies or providers. 
• 	 Provides college counseling and vocational counseling. 
• 	 Assists in campus supervision as designated by the principal. 
• 	 Assists in the developments and implementation ofschool codes of behavior. 
• 	 Protects privacy of children. 
• 	 Supports other campuses with crisis support/counseling when needed. 
• 	 Performs other duties related to the position ofcounselor as assigned by the principal. 

EDUCATION AND OR EXPERJENCE: 
• 	 Bach.elor's degree. Master's degree in social work is desirable. 
• 	 Pupil Personnel Services Credential required. 
• 	 Work experience with Tribal or other underserved population required. 

LANGUAGE SKILLS: 

• 	 Ability to read, anaJyze and interpret periodicals, professional journals, technical procedures, and or 
governmental regulations. 

• 	 Ability to write reports, correspondence and procedure manuals. 
• 	 Ability to effectively present infonnation and respond to questions from groups ofadministrators, 

students, parents and the general public. 

MATHEMATICAL SKILLS: 

• 	 Ability to work with mathematical concepts such as probability and statisticaJ inference, as well as 
fundamentals ofplane and solid geometry. 

• 	 Ability to apply concepts such as fractions, percentages, ratios, and proportions to practical situations. 

REASONING ABILITY: 

• 	 Ability to solve practical problems and deal with a variety ofconcrete variables in situations where 
creative problem solving is required. 

• 	 Ability to interpret a variety of instructions from written, oral, diagram, or schedule form. 
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PHYSICAL ABJLITl.ES: 

• 	 Dexterity of hands and fingers to operate various equipment. 
• 	 Seeing to read a variety of materials.. 
• 	 Sitting or standing for extended periods oftime. 
• 	 Walking, twisting, stooping, crouching, kneeling, bending over, grasping, and reaching overhead. 

Pushing and pulling, moving, lifting and or carrying up to 40 pounds. 

WORKING CONDITIONS: The characteristics described here are representative ofthose an employee 
encounters while performing the essendal functions of their job. Reasonable accommodations may be 
made to enable individuals with disabilities to perform essential functions. 

While. performing the duties of thisjob, the employee is exposed. to outside weather c.onditions. The 
noise level in the work environment is usually moderate. 

01/09/01, 11/10/05 bk 

In accordance with Title VII of the 1964 Civil Rights Act, Sections 701 (B) and 703 (1), preference 
in filling all vacancies will be given to qualified Native American Indian candidates. 

- -~ 
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UKIAH UNIFIED SCHOOL DISTRICT 

HOME/SCHOOL LIAISON 


NATIVE AMERICAN 


LEVELF 
DISTINGUISHING FEATURES OF WORK 

Under general supervision of the site administrator, the Home/School Liaison assfsts students with academic studies; 
encourages student participation in school; assists in the planning, implementation and OOOfdination of activities and ma1erials to 
meet the special educational needs of Native American students. 

EXAMPLES OF WORK (Note: These examples are intended only as illustrations of the various types of work performed in 
positions allocated to this class. The examples of work performed are neither restricted to or all encompassing of the duties to 
be performed under this job title.) 

*Tutors students in academic subjects individually and in groups as assigned. 
•Assists with screening, assessing and implementing individual plans ofchifdiren to be served. 

*In conjunction with the site administrator, counselor and/or teachers, C0111tacts ootside resources and set up Native 


American activities for classrooms. 
*Assists in seeking, developing and/or preparing Native American Indian educational materials and lesson plans. 
*Encourages students participation in the classroom. 
*Makes appropriate home visits and contacts parents as assigned; transports students when necessary. 
*Meets with parents at regularly scheduled meetings at the tribal learning center. 
*Establishes contacts with parents through the tribal learning centers. inch!fding faciNtating the release of information 
between school and learning center. 
*Models positive and appropriate behaviors for students. 
*Collects and monitors information regarding student attendance. 
*Assists with in-service training in Native American culture for participating professionals and paraprofessionals. 
*Attends and participates in scheduled staff development and project meetings. 
*Assists in the preparation of records and reports. 
*Collects and maintains program records. 
Other related duties as assigned. 

NECESSARY KNOWLEDGE, SKILLS AND ABILITIES (At time of application) 
Competency in mathematics, reading and writing. 
Knowledge of history and culture of Native Americans. 
Knowledge of the special needs of Native American elementary school students. 
Ability to communicate clearly in written and spoken English. 
Ability to work cooperatively and communicate effectively with students, staff and parents. 
Ability to adapt to teaching methods and modes of operation. 
Ability to establish and maintain trust of students, parents and staff: ability lo maintain confidentiality. 
Ability to visit student homes and tribal learning centers. 
Ability to operate standard office equipment, including computer terminals.. 
Ability to work independently. 

LICENSE REQUIREMENT: California Driver's License and proof of agood driving record. Reliable transportation and ability to 
maintain insurability. 

QUALJFICATJONS 
An AA degree or equivalent and/or proficiency in the teaching of math, reading and writing. Any combination of 

experience and training which would indicate possession of the knowledge, skills amd abirrties r1Sted above. Native American 
preferred. 

ESSENTIAL FUNCTIONS (May be performed with or without reasonable accommooaf.on.) 
Speak, read and understand sufficiently to successfully receive/provide lnfoonatiOO to/from students, supervisors, 
co-workers, the public, etc. Operate basic equipment such as the telephone, copier. computer, calculator, etc., except 
where incidental to the position. 
Sufficient strength and agility to perform physical tasks required by the positioo. 
Sufficient skills to be licensed by the State of California to operate a motor vehicle. 
Perform all duties listed on the job description which are marked by an asteirisk r). 

Approved: 2/15/94 Reviewed: 9/15/97; 11/15/05; Revised 7/19/99; 9/16/02 
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In accordance with Title VII of the 1964 Civil Rights Act, Sections 701 (B) and 703 (1), 
preference in filling all vacancies will be given to qualified Native American Indian 
candidates. 
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JOB DESCRIPTION 

MENTORING SERVICES PROGRAM COORDINATOR 


NATIVE AMERICAN YOUTH 


General Statement of Duties 
This position entails responsibility for the direct service mentoring operations of the agency. All 
operations will be managed and implemented according to established best practices in the mentoring 
field, with emphasis on the requirements for a Mentor Program. These operations include all operations 
related to the implementation, growth and development of the mentor I volunteer program. Operations 
include, but are not limited to, training and screening adult and youth (peer) volunteers; matching 
volunteers one-to-one or small group with at-risk youth; interviewing and screening youth; providing 
follow-up support once each match is made; planning life skills workshops; planning and implementing 
a community-based activities program; coordinating the implementation of targeted services and 
programs (including alumni support services, academic support services, and youth community service 
opportunities), in coordination with other PPN and community support services; planning special 
activities for youth on the waiting list; and celebrating the valuable support ofvolunteers. 

The Mentoring Coordinator is responsible for not only maintaining a high standard of excellence in 
mentoring and support services to at-risk youth, but also taking initiative to further this goal. The 
Mentoring Services Coordinator is responsible for meeting operational goals and objectives, keeping the 
organization informed of current research and information relevant to the program and working with 
staffand the Board to maintain an ongoing evaluation protocol, including required documentation, data 
collection. The Mentoring Services Coordinator will represent the agency in the community and will 
evaluate special community collaboration opportunities. 

Examples of Duties 

The Mentor Coordinator will: 

1. 	 Coordinate the work of the mentors with their mentee by: 
a. 	 Interviewing new employees to discuss the Arbor Mentor program and to collect 

infonnation to facilitate selection and matching with a mentor. 
b. 	 Planning, publicizing and conducting meetings for those interested in learning about the 

work of the mentors. 
c. 	 Planning, conducting and evaluating the mentor training sessions 
d. 	 Take a lead role in exploring community collaborations and developing supplemental 

support services for youth, including the lead in the Mentor Group 
e. 	 Meeting individually with mentors to supervise them, giving them on going support and 

training as needed. 
f. 	 Meeting individually with mentees to monitor the program, determine unmet needs, and 

modify the program to better support them. 
g. 	 Make weekly contact with matched volunteers 

2. 	 Work and communicate with manaiement by: 
a. 	 Meeting with Arbor supervisor to facilitate mentor matching with the mentees. 
b. 	 Communicating with and building additional support for mentoring with staff, 

departmental, site and agency managers. 
c. 	 Serve as a member of the Staff Management Team and participate in Arbor Team/Staff 

Meetings 
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d. 	 Keep agency current on all volunteer screening issues and techniques 
e. 	 Work with Executive Director, Program Manager and consultants to develop and 

implement ongoing evaluation procedures 
t: 	 Manage evaluation data collection 
g. 	 Provide reports as needed to Executive Director and Program Supervisor, including 

monthly data into an operational summary 
h. 	 Regularly consulting with the Supervisor to report on the progress o f the mentor 

program. Report annually in writing about the program. 
i. 	 Maintain effective communication within the agency (.Executive Director and Program 

Manager) and with the community on the progress of the project 
J. 	 Complete the required reporting, attend and report to the PPN Council on the project 

3. 	 Coordinate the implementation of the Mentor Program by: 
a. 	 Develop an annual Program Plan that includes, but is not limited to, planned training 

workshops for volunteers, community recruitment activities and support groups 

b. 	 Represent agency in the community 
c. 	 Preparing and distributing outreach materials describing the program 
d. 	 Assist in other programmatic functions as required, such as special events, to support the 

program 
e. 	 Communicate with school personnel, families, referral agencies and other organizations 

on behalf of the Mentoring program and as representative of the agency 
f. 	 Preparing and distributing materials for use in the implementation and maintenance of the 

mentor program. 
g. 	 Ensure that program services are carried out, such as activities, follow-up support to 

matches and life skills workshops 
h. 	 Maintaining records on the Mentor program and its participants 
L 	 Manage a caseload ofcounselor matches meeting the Mentor Program criteria - the 

current requirement is 15 matches per year 
J. 	 Manage an additional caseload of other matches meeting best practices in mentoring and 

recruit the additional recruitment of volunteers to develop into mentors 
k. 
l. 	 Continually evaluating the program and preparing recommendations for improvements. 

Identify, evaluate and propose solutions to program areas that need special attention 
m. 	Participate in staff development opportunities and follow research in the mentor field 

n. 	 Carrying out the policies and procedures of established by the Redwood Community 
Services, Inc. to ensure the program functions according to the best practices ofagency 
expectations and professional development. 

Other Duties May Include: 

• 	 Provide leadership, expertise, and ongoing support to supervisors, mentors, and mentees; 
• 	 Develop materials and training, deliver and evaluate trainings for mentors, mentees and supervisors; 
• 	 Develop base of supervisor understanding and support ; 
• 	 Annually evaluate and revise mentor program to increase it's effectiveness; 
• 	 Analyze costs and demonstrate program benefits; 
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• 	 Provide leadership in knowledge, methods, and materials related to mentoring ; 
• 	 Provide support to mentors in assuming and growing in their roles and responsibilities ; 
• 	 Provide and promote observations ofpeople at work among mentors and mentees ; 
• 	 Maintain confidentiality in communication with all mentoring participants ; 
• 	 Maintain my own professional growth through graduate and/or staffdevelopment courses, 


professional organizations, seminars, and reading ofprofessional literature ; 

• 	 Attend and/or present on mentoring at relevant professional conferences ; 
• 	 Schedule time willingly with mentors, mentees, and supervisors ; 
• 	 Get involved in solving specific problems with work conflicts, in mentoring pairs, with supervisors; 

and other persons who are not program participants ; 
• 	 Monitor the effectiveness ofprogram activities throughout the year; 
• 	 Solicit feedback from mentees, mentors, and supervisors ; 
• 	 Visit all mentees at work and provide feedback to them on their work and professional growth; 
• 	 Assist aJI mentees in submitting documentation for their Professional Development Goals and Plan. 

Knowledge/Skills/Experience Required: 

• 	 Education: Bachelor's Degree Required 
• 	 Experience: 2 years' experience working with youth preferred; case management experience preferred 
• 	 Commitment to helping children achieve success in life 
• 	 Strong interpersonal skills and ability to communicate verbally and in writing to individuals and groups 
• 	 Ability to provide effective interviewing, assessment and case management skills 
• 	 Ability to comply with applicable child safety requirements 
• 	 Ability to promote an inclusive, welcoming, and respectful mentoring environment that embraces 

diversity 
• 	 Excellent organizational skills, ability to manage caseloads and effectively work with clients 
• 	 Must be proficient in MS Office: Word, Excel, & Outlook 
• 	 Tribal work experience preferred 

In accordance with Title VU of the 1964 Civil Rights Act, Sections 701 (B) and 703 (1), preference 
in filling all vacancies will be given to qualified Native American Indian candidates. 
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PINOLEVILLE POMO NATION 
600b Plnolevllle Drive CA 96482 Ph: 707-463-1454 FAX; 707-462-6601 

Job Description 

Career Counselor 


Reports to: Vocational Rehabilitation Director 
Hours: 40 hours per week 
Salary: Negotiable, DOE 

Position Description: 
Under the direction of the VR Program Director, the Career Counselor is responsible for 
the delivery of educational services to program eligible Native Americans students 
enrolled in the Ukiah Unified School District (UUSD). Activities include performing initial 
intakes, education assessments, career planning, working in collaboration with UUSD 
and case management Provide education/vocational counseling services, incorporating 
•informed choice• concepts, with the goal of identifying an appropriate career goal. 
Responsible for identifying and securing appropriate community and agency resources to 
implement and accomplish career objectives and goals. Encourages student's 
participation in the classroom. Makes appropriate community visits and contact parents 
as assigned; transports students when necessary. Meets with parents at regularly 
scheduled meetings at the tribal learning centers. Act as the primary contact with parents 
between the schools, tribal learning centers, and parents. Attend and participate in 
scheduled staff development and project meetings. 

Essential Job Responsibilities: 
Intake and Assessment 
• 	 Conduct intakes, determine eligibility, and assess feasibility of a student's capacity 

to benefit from career counseling services. 
• 	 Collect, analyze, and interpret educational and career information regarding the 

student's career potential. 
• 	 Meet with parents and act as the liaison between UUSD and students and their 

families. 

Counseling Services and Case Management 
• · Provide education development services including: career and higher education 

exploration, incorporating student "informed choice" towards the development of 
an appropriate education and career goal through the development of an 
education and or career plan. Counsel and assist students with their personal 
adjustments towards obtaining work ready and job ready status objectives 
throughout their rehabilitation program. 

• 	 Provide case management services and promote interagency cooperation to 
facilitate the process. 

In accordance with Title VII of the 1964 Civil Rights Act. Sections 701 (B) and 703 
(1), preference in filling all vacancies will be given to quaHfled Native American 
Indian candidates. 
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• 	 Provide a variety of employment preparation services including Job Search and 
placement activities to meet the objectives of the studenf s goal. 

• 	 Develop employment opportunities and place eligible students with suitable 

employers. 


• 	 Incorporate appropriate native healing fundamentals to promote the student's 
ability to meet student objectives and successfully transfer to suitable employment. 

• 	 Maintain appropriate case records and provide services to students in a timely and 
comprehensive manner. 

Miscellaneous 
• 	 Perform other duties as requested. 

Communications: 
• 	 Frequent telephone and in-person contact with VR Program Director, student, 

community agencies for problem solving, information exchange, and coordination 
of efforts. 

• 	 Regular written memos, correspondence, reports, and newsletters to provide 
documentation, education, and information. 

• 	 Assist in the preparation and completion of reports to the Tribal Council, Tribal 
Self-Governance Coordinator, and to the funding source. 

• 	 Attend occasional meetings, trainings, etc. as needed or required. 

All communications are potentially sensitive and are subject to PPN's policy on 
confidentiality. 

Knowledge/Skills/Experience Required: 
• 	 Associates Degree in Guidance Counseling, Psychol,ogy, Sociology, Social Work, 

or related field. 
• 	 Two years of work experience working with youth or young adults. 
• 	 Ability to interview students, evaluate education files. psychological and vocational 

information. 
• 	 Knowledge of addictive substances, physical psychofogical or mental challenges. 
• 	 Knowledge of community resources available that may enhance the employability 

of youth 
• 	 Knowledge of Tribal Governments and Federal Regulations. 
• 	 Communicate effectively both orally and in writing. 
• 	 Computer literate. 
• 	 Ability to translate theory and professional training into practical solutions. 
• 	 Ability to utilize agency resources, technology and library to appropriately answer 

questions and provide guidance to students. 
• 	 Ability to work both independently and in a team environment. 
• 	 Excellent interpretation and problem solving skills. 

In accordance with Title VII of the 1964 Civil Rights Act, Sections 701 (B) and 703 
(1), preference In filling all vacancies will be given to quaDlfied Native American 
Indian candidates. 
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PINOLEVILLE POMO NATION 

500 B Plnolevllle Drive, Ukiah, CA 95482 Ph: 707-463-1454 FAX; 707-463-6601 

Job Description 

Project Assistant 


Reports To: Project Director 

Hours: 40 hours per week 

Salary: Negotiable, DOE 


Description Summarv: 

The Project Assistant, under the general supervision of the Project Director shall have 

responsibility for the overall administrative management of the PYCCSP project. 


Duties and Responsibilities: 

• 	 Coordinates and provides administrative support to the Project Director and Tribal 
Education Centers. 

• 	 Coordinates program to ensure that implementation and prescribed activities are 
carried out in accordance with specified objectives. 

• 	 Participates in planning and develops methods for program implementation and 
administration; coordinates program activities and processes. 

• 	 Gather program evaluation data , reviews program records and reports of activities. 
Recommends modifications to methods or procedures as required. 

• 	 Taking minutes for Project Management Team and Advisory committee meeting. 
• 	 Recruits tutors, provides orientation and coordinate with tribal education sites for on­

site tutoring 
• 	 Prepares recurring tutoring and cultural education program reports for management 

use. 
• 	 Assists in preparing reports, proposals, manuals, and other documentation as 

required for the program. 
• 	 Conducts formal orientation of educational I supportive service programs funded for 

the project in group setting and gives instruction regarding program policies and 
procedures. 

• 	 Interacts with Tribes, partners, staff, American Indian students and families to 
promote the goals and objectives of the project. 

• 	 Develops and maintains database to track program participations, surveys, etc. 
• 	 Performs other job related duties as required. 

Job Qualifications: 

• 	 Completion of A.A. degree from an accredited college or university, and two years 
experience in Tribal education or related field. 

• 	 Must possess a Valid California driver's license and a dependable automobile 
covered by an accredited automobile insurance policy. 

• 	 Must demonstrate good written and oral abilities. 
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• Must be able to work. effectively with American Indian students and families. 
• Must be able to demonstrate good communication skills. 
• Must have supervisory skills 

IN ACCORDANCE WITH TITLE VII OF THE 1984 CIVIL RIGHTS ACT, SECTION 701 {B) AND 703 (1) PREFERENCE 
IN FILLING ALL VACANCIES WILL BE GIVEN TO QUALIFIED AMERICAN INDIAN CANDIDATES. 
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PINOLEVILLE POMO NATION 
Pomo Youth College & Career Success Project 


776 South State Street, Ste.101 Ukiah, CA 95482 Ph: 707-462-7801 FAX: 707-462-7809 


Job Description 
Transportation Coordinator 

Reports to: Program Director 
Hours: 20 hours per week for the School Year, 
Salary: Negotiable, DOE 

Position Description: 
To organize transportation for project participants from home to project sites and from project sites to 
court dates, class; counseling appointments and other project-related activities. This position requires 
a valid Class C driver's license from the state of California, a clean driving record, valid CPR and 
first-aid certification. 

Essential Job Responsibilities: 
• 	 Report participant attendance during weekly staff meetings. 
• 	 Transport participants to project sites 
• 	 Transport participants to court dates, classes, counseling appointments and other project­

related activities 
• 	 Prepare and keep all logs, reports, and records, as necessary and incidental to this position. 
• 	 Maintain program vehicles in working order 

Knowledge/Skills/Experience Required: 
• 	 Flexible for scheduling 
• 	 Work well with staff and program participants 
• 	 Communicate effectively both orally and in writing 
• 	 Class C Driver's License from State of California 
• 	 Clean driving record 
• 	 CPR Certification 
• 	 First-Aid Certification 
• 	 Safety Knowledge 
• 	 Works well with diverse populations to meet needs and sensitivities 

In accordance with Title VII of the 1964 Civil Rights Act, Sections 701 (B) and 703 (1), 
preference in filling all vacancies will be given to qualified Native American Indian candidates. 
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BIO - Katie (Catherine) Granich Sommer, Assistant Superintendent of 

Educational Services 


Ukiah Unified School District 


Katie Sommer has completed her first year as the Assistant Superintendent of Educational Services for 
Ukiah Unified School District (UUSD). As the Assistant Superintendent of Educational Services, her 
responsibilities include: Oversight of five Ed Service Directors and their charge; Student Services, 

Special Education, Curriculum, Instruction and Assessment, Ahemative Education and Migrant and 
English Language Learners. In her capacity she is also a member ofthe Superintendents Cabinet. The 
educational refonns with regard to the Common Core State Standar~ the LCFF and LCAP have 

required a major focus on professional development. Katie, through Educational Services is leading 
the needed and required professional development districtwide. Embedded in all these services is 
assessment and accountability, and Ms. Sommers manages all these duties and her staff with respect, 
integrity and a collaborative approach that fosters a healthy growth model culture focused on student 
success. 

Before her current positon she served seven years as an Education Specialist-K through 12th grade 

through Mendocino County Office ofEducation. She has also been a principal and a teacher with most 
of her experience at the secondary level. With a strong science background and comprehensive 
teaching experience in math and science she is a great supporter of STEM program development. Ms. 
Sommer possesses a thorough knowledge and understanding of instructional programs and the steps 
necessary for effective implementation. She has a solid grasp of the budgeting process and possessed 
the ability to implement complex policies and procedures. While at the county office she led the 
county wide effort to implement Common Core Standards in many schools throughout the county. She 
also established a 5-county regional collaborative to provide high quality mathematics professional 
learning opportunities for teachers. Ms. Sommer is kind, thoughtful and possesses the moral 
imperative that drives her passion to insure educational equity for all students. She understands the 
importance of building authentic relationships with students, staff, parents and the community at large. 
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Katie (Catherine) Granich Sommer 
rb)(6) I 

EDUCATIONAL BACKGROUND 

Degrees 

Bachelor ofScience ID Blolo&Y· 

Humboldt State Univcnity, Amda, CA, May 1993. 


Ctedmtilla 
SiaP Ssbject Life Sdellce TeaeMna Credadlal (Clear). 
Includes supplcmcllltal authoriz.mions in c.banimy. IntroductmyScience, and 
Introductory Mathematica. Humboldt S1ate Uoi,maity, Ata!a, CA,June 1997. 
Bxpinw .Jaly 1, 2017. 

Admlalltratfye Senlcea CredeatlaL Smnma 81*Univcmity, Rohnert Park, 
CA, Jane 2005. Bqrirm 1uly 1, 2017. 

IDUCA'DONALDJPLQYMINT 

&daeatloa Sped•lllt. K 6fo1IP t2da pade. Mendocino Coaaay Office ofBducation, Ukiah. 

CA. Wmbd in the cmricul:um and iDlaroction depannumtwid! • foc:m in""°"1mltica, science, 

low performing IChooll and statelfedemlaooountability systema.1uly2007 topresent. 


PrlnclpUTeacUl'-Kthro•p lltll ....... Logett Valley Schools,LeggettValley Unified 
School District, Leggett, CA. Adminiltlab' for bo1h tho elememary and.high IChool Tausht 
AJgobra I to Jll8dea 6th through 126 and ff" srado Barth Science. Juno 2004 to Juno 2007. 

Teadaer- '7tll Cbroqla 12tll anctea. LcgpttValleySchool, LqpUVaDoy Unified School 
District, Logett, CA. Taught Science, A1pbra I and Physical Eclacation to 7th1brough 12th 
grades. Auaust 2002 to June 2004. 

Teacher- Ida ud 9tla patlel. Proue Crock ChutCU' SchooJ, nur.bo, CA. 
TqhtPhylica1 Scicmoo, AJaebra I and Pro-Algebra to 8th and 9dl pdel. 
Auguat 2001 to Juno 2002. 

Teadler- 7th throup llth p-adel. LogpttValley School. LegeUValley Unified School 
District, Leuett, CA. Taught Science, Math 8IJd Physical Bducatioa to 7th through 12th grades. 
August 1997 to 1uno 2001. 

Teacher- ftJa and 10th pradel. Eureka High Summer Schoo), Bmeb City Schook, Burob, 
CA. Taught Integrated Science L Claael were two hour block pcriocb. lune 1997 to Aupat 
1997. 
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EDVCATIONAL ACCQMPJ,ISllMENTS 

LEADERSBJP 
•LeadDSLT meeDnp for HipPriority Schools 
•DeliJned and pidecl the writing ofthe High.Priority Sdloola Gnmt for the elmnm•tmy Khool 
• AMfed in1be wDtiag ofmtcoonfiDlted the Bnhwiag &lnclNa '11lmDah TechnalogJ<ant 
• Reviewed and reviled ldlool viii.on statement with statt; lebool a council ml IChoot bocd 
• Warbdwith elementary and hiah school staffon imp1ovmg .chool&cipline 
•Attended lcliool board meetinp and regularly reported to the board 
• Load student, pmmt & 8tafCpolioy renowal meotinp 

ORGANJZA110NAL MANAGEMENT 
• Participated in the Building Regional Clplcity grant (DAJT Plojeot) 
• Puticiplted in Williama Act v.ilitl to various IChoola widlin the COUDty 
• Upda1eclChe .-.boot aafety lllclLBA pllDI with sobool lito coune.U and IChoolboard 
• UseddilcipliM matrix to deal with school discipline on a ddybuis 
• Setlip Student Study Team mecstjnp IDdreferred studmD to cnnnae1ina 
• STAR/CAHSBB tmt coordinator for ctmrict 
• Completed the SchoolAccountability Report Cards for olma•my admpIChoola 
• Lead llld orpnfaod1bo Coordinated ProgramMonitoringvilit in '1JX11 
• Qeated tho mp ICbool muts ICbedule 
• Coordinated the olamamary andhiah Khool schodulcs 
• Cakulatod tnmuctional miuut• for olamamary andhigh ldlooll 
• Cosm npttjcatad with pamta by eervting monthly note8 & cahmdmahome 

CURRICULUM UNI INSTRUCl10N 
• County Leed for the Callfomia Q>mmon Core powored bySmdlmtSuccell Grant (CPBC) 
• CoordiDatDd tho Mendocino County mpSchool Principl1I Collabuiid:ive 
• Mathand Bnsffah LlquegoAm Imtructional MatmialJ 1nliDar 
• Participated on WABC aocreditation visiting teama 
• ColChod inBishPriority Grant schoola 
• CoordiDatDd countywide math 88472 training 
•Trlinad admiDiltraton on state ml federal ICCOUD.tability .,mma. 
• Lead Profoaicmal Leaming Community m.eetinp at varica ICbooltitm • 
• Trained tmohen and adrnini•batun in the 1l80 of"Data DirecCor" and "llJuminate" atudant 
uaeummt data system. 

• Coordinated OOlllltywido K-8 math adoption 
•Co-lead coantywido ooecbm netwOlt 
• Participatedin CISC Scicraco tramma oftraimn, H1t•1 All.About the Bloctron" 
•Lead countywide AlgebraBencbmark Cltoup 
• Assisted in the high school Math. BLA, Scionco and Social 8mdiet adoptions 
•Used Excel to track student STAR te1t and district uaeaammt data 
• Coordinated the UC A-0 list annual update 
• Wo.rbd onthe creation ofAlgebra I benchmark uaeamwrta 
•Facilitated tho creation ofeJementary BLA & Math lllOlmentacbedulo 
•Coordinated tho WASC aocroditationofLegpttValleyHigb.Sahool 
• Aailted in the cn:ation and U10 oftho K-12 writing 1114 4lfl'Mt 
•Facilitated the adopti011 ofthe Scotti Foiemum Mathematica prognan ad Houghton-Mifflin 
LquapArt8 programa 

• Participated in the Houghton-Miftlin Lquaae Arts training for edmhristntoll 
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• PaciliUdmcl BnhmcinaEducation Through Toobnology mamcdi•• 
•Participated in AB 1331 and Tauaht CORB MA'DI progumto teacben pdel 

4 -7 for Mendocbio County Oftlce ofBducation, Aupstto Dxamber, 2000 


BUMANRUOURC&S 
•AideclJn1ho Cl'llldiorlofaffdn:alopmmtweekuinaaffMfejl 
• Coordimted the rmew and completion ofHiabJ.y QiWffied reqai:tcmeall fiJr lfaffing 
• Completed foi:mativo evaluatiOlll ofaelementary end hish tchoo1 tmcben, IDd perticipat.od in 
required mid-year BTSA tneetinp with new t.eaohera 

•Participated on the cc•11mitfee that reviewedapplioations IDd interviewed IPJ>licantB for 

olCilDClltmy mdhigh ldJool teriinapolitiom 


• .Afded in the creation ofthe certliicated contmct andpricq,.d incollectivo bapinina u 

.Pmddentofthe Leggett.Aaoeiation ofTeacberl 


STUDENTS 
• Coordimted studaat IChedules and provided 'C'dmJic OOUllidina 
• Suparviled campua .ihmc:h dilly IDd IUended spm11 mm 
• Orpniud collep prelClllation for high scbool lb:ldam 
• Chapaoned and suparriaed studcmt eventa 
• Helped orpnim achool 1lmctiona 8Ddl u f:badrailina and ... fair 
• Coordimted all acbool wernbJiea 

PARENTS 
• Attmdecl all School Sim CouDoil JDLW'tinp ea PriDcipa1 
•.Attended all .IBP, 504 adStudent Study TeamnMdinp. 
• Sent out and collected family ICbool IUIW)' wiSb School Sito ~l 
• Coordinatedachoo! aativitiea with parent nm Am Council 
•Coordinated timdn.Wng activitioe for pmmtnm Booltm'Club adAm Coanoit 

ll'JSCAL 
• Manqed tho CPBC Math Grant and Streogtlumina Metfy:rzusljcw budpll 
•Created and tncbd tho badpta oftho Rnlvmc.ing Bducation1'.bnJU8h Toc1molol)' pant and 
tho High Priority Schools gnmt 

• R.oviewod schoolbud.pt and attended ICbool board budget IClllian. 
• Momtorod and coordinated the lmtnJctionat MmtaJ• Pund f«elamn••y and mah &cbool 
• Orderod dlool oquipncmt and support matmiaJa 

TECHNOLOGY 
• Facilitated cc:nmtywide data anal)'lil sys1em, "DamDfnlctat"and "DJmuinetM" 
-Trained and Uled pphing calculatma andmath software to enhanco math edl:acation for 6-8 
arade studenta 

• Monitorod and facilitated tho uae oftho BdTochProtlle withteachm .t. inatmoticm.al a.idea 
• Worked cloaoly w:ith technology ooonlinatoron purohaaing mlnipeiring ICbool equipment and 
completiq the Califomia School Tecbnolol)' Survey 

• Uaod word proceaing. o-mail and Internet daily 
acadamic achievement data. 

•Participated in the formation oftho 1ehool'11ecbnology plan 
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Jl'ACILITIES 
• CoonliDated and approved activitiel md f\mdrafsen at tho IChool litc 
• Helped flclli1ate school mainamlllOO with maintmumce ltd'ad IUpO' hatnwlcmt 
• Ran all ICbool fire drills and otharsafety drilll 

A.DDD'IONAL TRA.JNING 
• CalifomiaSTBM Conference, November, 2013 
• Practiom on a Number Lino Imtituto, California Math Project, .Jane 2011 
•SB472 Training ofTrainan for Han:out CalifomiaBxcmlioDI ELA, 1ane 2011 
•SB 472 Tnining of'IDincn for ScottPoroaman and MoDoupl Liaell Math. May2009 
•Algebra Porum, October 2010 
•Madi SB472 McDoupl Liue11trainiDa.Aupt2008 
• SB472 Ma1b Tochnical Worbhop, Iuno 2008 
• DiltrictAllistancA Interveation Team trainin& .June 2008 
• Profeuional t-min1Community6 day training, SolutionTno, Imne2008 
• BLA SB472 Houghton Mifflin uafning. December, 2007 
• ROPMting First Coacbas fninin&, Septamber2007 
• Cognitively Oulded lnltructi.on math training, hme 2007 
• WASC Visiting CommiUee tnining, Febmmy, 2007 
• AB75 modulo 1, Sama Cluz County Oftice ofBdumi.cm, Jun 2D06 
• AB15 modules 2 & 3. Mendocino County Office ofBducatioa, Docmtber 2005 
to Mardi 2006 

• CSUS Mathematica Project AlpbraPart I & Il lmtitutea. CSU Srlaw•to•tn, Smnmm 
2002&2003 

• CORB MA'nf lmtnJcton Tninina, June 2000. 

Adminiltration 
•PaulIoem-Poultm, Aafllfant SupCll hllen&dofBducdomJ Serviocs, 
Mendocino County O:ffice ofEducation_ Utiah. CA. 
Work: 707-467-51092 

•Paul Ticbinin, CoUDty Superintendent ofSchooJa, 

Mcodocino County Oftico ofBduadion, Utiall, C.A 

Worlc: 707-467-5100 


Profouional 
•Aaron Carter, Bducation Spocialiat. 

Mendocino County om.co ofBducation, Utiab,CA 

Wo.rk: 707-467-5087 


• Joanio Potter, Superintendent, 

Laytonville Hiah School, Laytonville, CA. 

Work: 707- 984-6414 


Con1111onity 
• Jeanette Speb, Teacher, Nokmxlla Blementmy School, Ukiab. CA 
Home: 707-463-2835 

•Michello Kelley, teacher & parent, LogettVaDey School, Logett, CA. 
Home: 707-925--6224 
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EDUCATION 

EXPER1ENCE 

2008 - 2009 Sonoma St.ate Univers.ity, Rohoe.rt Park, Califomia 
PASC I program 
Preliminary Administration Services Credential June 2009 
Oea.red Administration Services Credential June 2013 

1976 - 1980, 1983 - 1985 California State University, Olico, Chico, California 
Teaching Credential 
B.A., Anthropology with emphasis imi Archeology 
B.A. US History, Graduated with Distinction 

2015- Current District Service Center, Ukiah Unified S.D. 
Dittctor ofAltemativl! Education andSpecialProfects 
• District liaison for Charter Schools 
• Coordinates alternative education programs and pkcemcnt ofstudents in 

those programs 
• Principal of Ukiah Adult School and Ukiah Independent Study Academy 
• Writes and subrruts appropmte project p.r:opos.ili 
• Serves on District, state and community committees as assigned or 

appropriate. 
• Researches, plans, writes and submits grants .in the aicas ofAlternative 

Education and Special projects 
• Supervises assigned personnel. conducts annual perloanance appraisals and 

makes recommendations for appropriate employment action 

2013-2015 South Valley Continuation High School, Uki2h Unified S.D. 
Principal 
• Manage staff and students 
• Shape vis.ion and culture of school for success fo1 all students 
• Create a cfuruite and culture hospitable to education 
• Manage budget and facilities 
• Ensure district initiatives and policies arc atricd out 
• Representative of the school in the community 

2012-2013 South Valley Continuation High School, Ukiah Unified S.D. 
Dean 
• Administered Discipline, scheduling, CAHSEE, STAR, and CEI.DT testing 
• Monitored EL Learners 
• Participated .in DCC, DSLT, Technology, T.tde VU, ACT, and ELL district 

committees 
• Administration of all aspects of the school when Principal not present 

2010 - 2012 Ukiah Unified School District, Ukiah, California 
ProfessionalDevelopment Teacher 
• Support teachets with Explicit Direct Instruction and Best First Practices 
• Iotcmal Audit of the Independent Study Program, helped to rewrite policy 
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RELEVANT 
TRAININGS 

and administrative regulations and make recommendations to the board of 
trustees 

• Helped to implement a pilot distance leamimg program in the district 
• Trainings on Edline and Easy Grade Pro 
• Support teachers io the district with benchn:wk testing. pacing guides, 

deconstructed standards 
• District committees: DSLT, RTI, common.co.re implementation 

1989 • 2010 Ukiah High School, Ukiah Unified School District 
Teacher 
• Social Stuclies- Courses taught American Jnstiturioos (college prep, non­

college prep aod Sheltered English), US Histor.y (coUege prep, Advanced 
Placement and Sheltered English), World Cultures and Geography (college 
prep); SAS(Skills for Academic Success) 

• 711 Committee member 2009 

• WASC site coo.tdirtator 2007-2008 

•UTA negotiator 2005-2008 

• NCLB compliant 2006 

• Department Chair 1995-99 and 2000-2002 

• SDAIE certified 1997 

• WASC visiting committee member 2001, 2004 

• Master teacher 1993, 1999, 2004 

• Junior Class advisor 1996 

• Curriculum developer for District Social Smilies Scandards 

1978 • 1982 Mendocino National Forest, Willows, California 
Archaeologist 
• Implemented NEPA and Antiquities Act 
• Managed seasonal workers 
• Negotiated and inspected archaeological contracts 
• Independent research 

• FISEF Level 1 & 2 Workshop (Impact Aid) 
• AEBG Adult Education Regional Planning Summit 
• AB 430 Module 
•Common Core Workshops, 2012 

• Computer Using Educator, CUE Conferenc.e, 2012 

• RTI Workshop, 2012 

• CELDT and Las Links, 2011 aod 2012 

• ACSA, Aspiring Principals Workshop, 2010 

• Explicit Direct Instruction, 2010, Certifiedl 2012 

•21st Century Apple Trainings, 2010 

• District financing, CTA Workshop, 2007 

• Reading Apprenticeship, 2005 

• Digital Bridge, Teach to the Future, 2001 

• North Coast Secondary Reading Academy, 2000 

•California Technology Assistance Project,. CTAP online, 2000 

• Project Based Learning and Problem Solvln~ 1999 

• Complex Instruction, 1998 

• Critical Thinking Conference, 1996 
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AWARDS 

COMMUNITY 
OUTREACH 

PERSONAL 

• Staff member of the Month January 2007 
•Graduates Choice Award, Distinguished Educacor, 1991, 1993, 1995 

• Distinguished educator award UC, San Diego 1996, 2000 

• Certificate ofMerit, USDA 1982 


• Scholarship Committee for the Mendocino Agricultural Workers 2004-2013 

• Mock Trial Advisor/coach 2007 

• Mendocino Winegrowers Alliance member 1998-2006 

• PTt\ 1985-2002 

• School Site Council member Oak Manor School 1987 

• Farm Bureau member 1985-current 

• Gardeniilg, family business, and family 
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BIOGRAPHICAL SKETCH 

Provide the following infonnation for the key personnel and oltler significant c:ontnbutors. 
Follow this fonnat for each person. 

DO NOT EXCEED ONE PAGE. 
NAME (First, Middle Initial, Last): 

Vaughn Pefta 
CURRENT POSITION TITLE: 

Vocational Rehabilitation Director 
POSITION FOR PROPOSED PROJECT: 

Vocational Rehabilitation Director 

EDUCATIONfTRAINING 
(Be 	 in with baccalaureate or other initial 

INSTITUTION AND LOCATION 

Arizona State University, Tempe AZ 

San Diego State University 

Mendocino College 
Santa Rosa Junior College (SRJC) 

rofessional education, such as nursi 
DEGREE 

• llcable 

• and include 
YEAR(•) 

tdoctoral trainin . 
FIELD OF STUDY 

Bachelor of Science 1996-1998 Education/Science 

Rehabilitation Certificate Rehabilitation 

AS. Business 
Associates of Arts 1992-1995 

Business 
A.A. General 

Briefly describe why your experience and qualifications make you particularly well-suited for your role (e.g. , 
Project Director, Project Coordinator) in the project that is the subject of the application. The goal of this 
section is to clearly and concisely describe the qualities that make you best-suited to fulfilling your role in the 
proposed project. Write this in the first person. 

Suggested points to address: 

• 	 Brief (1-3) sentence outline of the proposed work. 
• 	 Your experience highlighting specific skills, training, or grants that are applicable to your leadership or 

participation in this project. How does your formal education, training and experience contribute to the 
feasibility of the project? 

• 	 How is your expertise complementary to the expertise of the other members of the team? How does 
your role integrate into the team structure? 

• 	 Your background in directing, coordinating, and supervising projects, and how this makes you well­
qualified to participate in the proposed work. Give specific examples of the projects you have 
previously coordinated, highlighting specific experience applicable to this work demonstrating why you 
are highly qualified for your role. (For example, if you will be responsible for project coordination of the 
proposed project, describe how you have been successful in this role in other projects.) 

• 	 State what role, if any, you had in generating the preliminary data in the proposal. 
• 	 End with a summary (one sentence) that generalizes why your experience has prepared you for this 

project. 

B. Positions and Employment 

List in chronological order previous positions, concluding with your present position. Provide the duration in 
years for each position. 

March 1992- March 1995: La Tortilla Factory, Merchandiser 3 years 

March 1995- August 1996: Frito Lay Inc., Merchandiser 	 1year,5 mo. 
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October 1996- June 2001: 

August 1998 - June 2001: 

June 2001- June 2002 

August 2002 - Jan 2006 

Jan 2006 - Present 

October 2012 - Present 

2009- 2014 

BIOGRAPHICAL SKETCH 
Best Western Hotel; Bell Man, Front Desk 

Salt River Pima Maricopa Indian 
Community 
Math Instructor & Basketball/Football 
Coach 

La Tortilla Factory, Sates 

Guidiville Indian Rancheria 

Education Director 


Pinoleville Pomo Nation 
Vocational Rehabilitation Program 
Program Director 

Pinoleville Pomo Nation 
Youth Build Program, Director 

Ukiah High School 
Varsity Basketball Assistant Coach 

5 years, 3 mo. 

3 school years 

1 years 

3 years, 4 mo. 

9 years, 9 mo. 

3 years 

5 seasons 
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Christine Hawley 

(b)(6) 

EDUCATION 

Bachelor ofArts Degree, Social Work, May 2015 

Minor: Psychology 

Major GPA: 3.80 

Humboldt State University, Arcata CA 


Associates ofArts Degree, Psychology, May 2011 

Overall GPA: 3.90 

Mendocino College, Ukiah CA 


EXPERIENCE WITH YOUTH 

2015-Present Rec1wood Commupities Servicesffbe Arbor Youth Resowce Center 

Program Supervisor: 
Grant writing and budget development 
Maintain and track current funders' budgets and individual program donation budgets 
Supervise internship programs, youth board, and 2 support staff 
Plan and coordinate the Arbor' s monthly schedule ofactivities 
Analyze procedures and techniques to improve quality of service 
Coordinate public relations, including media, interviews, radio, and print media 
Identify, develop, and maintain new community partnerships 

2014-2015 Zane Middle School 

Social Work Intern: Provide school social work services, which address the psychosocial needs ofmiddle 
school children, inclusive ofSpecial Education, and their families so as to directly address academic 
performance and achievement. Participate in systems-based social work involving the student, the family and 
the school personnel in identifying needs, establishing an intervention plan, and collaborating with community 
agencies to provide additional support. 

2014-2015 Zane Middle Scbool Cheerleacline 

Coach: I am currently the head coach ofZane Middle School cheer team. I strive maintain sociaJ support and 
social cohesion as welJ positive peer interaction. I am teaching the athletes about self motivation to pursue 
their personal goals as well as drive their success as a team 

2011-2012 Hqpland Band ofPomo Indians 

After School Program Tutor: 1tutored fourteen children ages 6-16. I created a summer curriculum and 
organized and guided educational field trips and events. I worked with community members and kept an open 
relationship with parents. 

YES House at Humboldt State Unjversity 

Volunteer: I volunteered with the New Games program and Hand-in-Hand program. For the New Games 
program we went to underfunded schools and played non-competitive games with the children. With Hand-in­
Hand we provided weekend activities for local foster youth. 
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20 I 0 	 Ukiah Hjgb School Cbeerleading 

Coach: Twas a coach for the Junior Varsity Ukiah High School Cheerleading squad. l choreographed cheer 
routines, dances and assisted with supervision on and off the field. 

2009 Yokayo E!emeotarv School 

Volunteer: I volunteered as a teacher's assistant in my nephew's kindergarten class after hearing about the need 
for help in public schools after budget cuts. I monitored and interacted with 20-30 kindergarden children. 

LEADERSHIP EXPERIENCE 

2003-20 l l Co-Operator/Pet Care Technician: I helped my mom design and construct the 
business plan for our dog and cat kennel. As a Pet Care Technician my 
responsibility was to provide animals with holistic care during their boarding. 

2009-20 l 0 Leadership Mendocino: l was chosen to participate in a community leadership 
education program. Our group developed a forum to bring community members 
together to solve community problems. 

2007-2008 Ro1ary Youth Exchange: RYE ambassador program allowed me to study one 
year abroad in Hungary. I lived with various host families. studied in a local high 
school and traveled throughout Europe. 

OTHER WORK EXPERIENCE 

2010-2011 	 Admini.wralion A.vsistant: Ambassador Speakers Bureau. is a Christian based talent agency. l 
digitized all their client files and created speaker information packets for sponsors. I attended 
conferences and managed the company's booth. I organized and arranged travel details for the 
speakers. 

2008-2011 	 Barista;Waitress: [was a barista at Schats Bakery and worked at all three of their locations in 
Ukiah. I made specialty coffees. sold baked goods and waicressed during lunch hours. 

2007 	 City Park Pool Assistant: roversaw the lifeguard office for the City of Ukiah. I was 
responsible for receiving money from pool attendees and recording daily 
financial outcomes (e.g. deposits). 

HONORS & ACTMTIES 

2009-2010 	 5 Star Coaches Cert{fica/e: I coached the J.V Cheer squad and took them to a UCA cheer camp. 
I received a certificate ofcompletion for their five Star Coaches Program. 

2009-20 LO Leadership Mendocino Certificate ofAchievement: l was awarded a certificate 
ofachievement for my participation. enrollment, and graduation in Leadership 
Mendocino's 1.2 month communicy enhancement program. 

2008-20 Ll 	 Mendocino College Deans List: I was honored for my outstanding GPA five out ofsix 
semesters during my attendance at Mendocino College. 

2007 	 All Star Cheerleading Award: I received a United Cheer Association All Star Cheer award for 
demonstrating superior skills and talents during the UCA cheer camp my team and l attended. 

2005 	 ABKA Certified Pet Care Technician: I received my Pet Care Technician 
certificate afler completing an online progran1/class and passing ABKA's tcsL 
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Co; "·obk .at 	 . roject, h c. 
6991 Nori:h St!te St;eet .. Redwood Vallsy, Cl. 95"70 

Mail: P.O. Box 387 • Calpella. CA 95<113 

707-435-5115 • 81J0-642-CTHP 

June 20, 201:5 

Joyce Silverthorne 
Director 
Office of Indian EduC8tion 
US Department ofEducation 
Attention: Joyce Sih·erthome, Director 
(CDFA Number 84.299A) 

400 Maryland Avenue, SW 
Washington, DC 20202-6200 

Dear Ms. Silverthorne: 

This letter is to support and participation with the PinolevilJe Pomo Nation in 
obtaining Lhe Indian Education Demonstration Grants Program through the 
Department ofEducation. The Consolidated Tribal Health Project (CTIIO) which 
is a Tribal I Jealth Center that provides medical. dental, behavioral health, and 
community based outreach services for American Indians for eight Tribes I 
Rancherias in Northern Ca including the Pinoleville Pomo Nation. 

Consolidated Tribal Health Project has collaborated v.ith the local Tribes in other 
community programs including diabetes prevention, substance abuse treatment I 
prevention, and other community outreach services. CTHP will be able to 
provide clinic based counseling, substance abuse outreach, mental henJth and 
medical consultation, referrals. and meeting facilities for Native American (pre-K 
to l2th grade) students in greater Ukiah area who will be participating in the 
Pinoleville Pomo Nat.ion College and Career Success Project. 

Specifically, we will make the following commitment to the project when the 
project gets funded: 

1. 	 CTHP will provide workshop space for up to 30 people three times per 
program year at a value of $1,200 ($400x3) so tong as Plnoleville Pomo 

Nation grantee sets up I takes down, clean up, and enforces applicable 

CTHP safety/ security requirements of meeting space by CTHP during 
each session. 

2. 	 CTHP wlll commit 25% of one substance abuse prevention specialist's 
time to organize and facilitate a native youth healing circle during each 

grant year so long as there Is documented parental I guardian approval. 

If required by CTHP, the counselor wlll document each healing circle 
through CTHP patient data system as group encounters I patient 
education for each healing circle session. The value of this commitment is 
$15,417 (25% of FTE). 
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3. 	 CTHP will provide meeting space for the youth healing circle twice a 

month through the project year with times and days mutually agreeable 
with both parties. The value of the space will be $4,800 (12 months x2 x 

$200 per meeting}. Pinoievllle Porno Nation wili enforce all safety and 

security policies I procedures; and will dean up meeting facilities after 

each session. CTHP wm not be responsible for transportation of students. 
4. 	 CTHP's commitment to market the project is $ 1,200 during project 

year; 
S. 	 CTHP agree to coordinate on evaluation of the project Including data 

gathering, sutveys and other related activities. CTHP staff commitment is 

valued at$ .l~ { $50x20 hrs}. 

The mission ofCTHP includes C01t1mimity based, lifestyle change. and culturaUy 
relevam health services f~· our consortium and local American Indians, in~Juding 
PinofeviHe Pomo Nation. 

We strongly support the Pinolevme Pomo Nation effo~ in obtaining this grant to 
prepare Native American students for college and career success. It is weli 
documented that the Native American students in our area have significant higher 
rates ofdropout, drug & akohoi abuse, incarceration1 and lower rate ofacademic 
success. The project clearly addresses an unmet need by initiating a community­
wide effort in the education ofthe Native American students. 

Sincerely, 

RandaU Bamoskie, MPH 
Executive Director 
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MENDOCINO COUNTY OFFICE OF EDUCATION 

WARREN GAUETTI, SUPERL'..~D.ENT OF SCiOOLS 


2240 Old Rroer Road• Uki11h, CA 95482-6156 • 707 467-5001 • Fu 707462-0379 


INTEGRITY• CUSTOMER SERVICE • ACCOUNTABILITY• TEAMl.1/0RJ( • INNOVATION• PASSJON 

May 13, 2016 

Joyce Silverthorne 

Director 

Office ofIndian Education 

US Department ofEducation 

Attention: Joyce Silverthorne, Director 

(CDFA Number 84.299A) 


400 Maryland Avenue, SW 

Washington, DC 20202-6200 


Dear Ms. Silverthorne: 

This letter is to support the Pinoleville Pomo Nation in obtaining the Indian Education Demonstration Grants Program 
through the Department ofEducation. The Mendocino County Office ofEducation (MCOE) has a long history of 
partnering and collaborating with local school districts, agencies and our community at large to better serve our youth. 
MCOE hos many statutory functions and services it offers to local districts. An important rcsponsibilify is to provide 
educational rights to expelled, truant and incarcerated youth. We have a mandated Tri-Annual agreement with all the 
districts in the county to serve these youths. Ukiah Unified (UUSD) is the largest district in our county and the one with 
the most referral to our programs. Unfortunately, we have a high representation ofNative American from various local 
tribes 

MCOE has collaborated with the Pinoleville Pomo Nation in other community programs including YouthBuild, the 
Methampbctamine and Suicide Prevention Initiative and Pinoleville Vocatioual Rehabilitation Program. MCOE and 
spedfically our AJtemative .Education Program and staff will continue to offer staffin-kind support listed below: 

• 	 Participation in monthly Project Team meetinS' &. coordinate wi • tors to achieve 
project objectives&. continue attending current monthly meetings._Cb_>_C4 _>_____________ 

• 	 Data CoJicction and Evaluation: Participate/meet with the project evaluation team: b ( 4) 

• 	 Referral and Project Marketing: Through SARB &. Area Case Team and othervmru-"".,,..,,.,~""e""'""""opr10 .,......___,es exp or""'appr""'""""'....e
programs and services when students are referred to us or when students: ere prepared to return to the local district 
(UUSD). Additionally we wiU assist in the recruibnent a.od referral process to engage students, parents, other 
agencies and the community at large to better serve om local Native Youth~ We will further explore opportunities 
to increase our collaboration on concurrent enrollment in our academic, intervention and enrichment programs. 
Our programs serves students in 7lh through 1211a grade and we also offer Adult Career Development services: 
l<b)(4) ber month x12 months). 

We strongly support the Pinolcville Pomo Nation efforts in obtaining this grant toprepare Native American students for 
college and career success. Jt is well documented that the Native American students in our~ have significant higher 
rate ofdropout, drug & alcohol abuse, incarceration, and lower rate ofacademic success. The project clearly addresses an 
unmet need by initiating a community-wide effort in the education ofthe Native American students. IfI can be ofany 
further assista.oce please contact me at alopezt@mcoe.us or at 707 467-5154. 

C:~s.;: ' = 
Director/Principal, MCOE, Alternative .Education 

PR/Award # S299A 160006 


Page e174 


mailto:alopezt@mcoe.us


PR/Award# S299A 160006 


Page e175 




Mendocino County Health & Human Services Agency 
Jfeaftliy Peopfe, Jfeaftliy Communities 

Mendocino County 

Substance Use Disorders and Treatment 


1120 South Dora St. Ukiah, CA 95482 
Ukiah (707) 472-2637 

Joyce Silverthorne, Director May 17, 2016 
Office of Indian Education 
US Department of Education 
400 Maryland Avenue, SW 
Washington, DC 20202-6200 

Dear Ms. Silverthorne: 

This letter is to support the Pinoleville Pomo Nation in obtaining the Indian Education Demonstration Grants Program 
through the Department of Education. The County of Mendocino Behavioral Health Department which provides 
adult and adolescent substance use treatment for inland Mendocino County and Ft. Bragg will be able to provide 
referrals to Native American (pre-K to 12th grade) students in the Ukiah area who will be participating in the 
Pinoleville Pomo Nation College and Career Success Project. 

Specifically, we will make the following commitment to the project when the project gets funded: 

1) 	 Four (4) Substance Abuse Counselors from the County of Mendocino working with Youth Adolescent Intervention 
Program through Substance Abuse Prevention and Treatment will complete a 3-day workshop on 
Sons/Daughters of Tradition by Wellbriety Training Institute in the first project year, and complete two 3- day 
workshops on Mendin~ Broken Hearts for boys and girls the second and third year. The in-kind value of staff 
time for this activity is ~b)(4) ICost of training will be provided by the grant. 

2) 	 Provide referral and assist with marketing of the youth healing circle. This support is valued at ~per year. 
3) 	 Our Adolescent Senior Substance Abuse Counselor will also provide technical assistance in co~ the project 

with potential funding sources for the projects future sustainability, serving as the key contact for the 
department on this project and communicating with upper management of the Mental Health Department about 
project needs/progress. Time commitment is 10 hours per project year and the value islCb)(4) I 

4) 	 Additionall~e department will send at least one staff to attend the monthly project meeting for 2 hours each 
meeting at~per hr. This support equal~(b)(4) lper project year. 

We strongly support the Pinoleville Pomo Nation efforts in obtaining this grant to prepare Native American students 
for college and career success. It is well documented that the Native American students in our area have a significant 
higher rate of dropout, drug & alcohol abuse, incarceration, and lower rate of academic success. The project clearly 
addresses an unmet need by initiating a community-wide effort in the education of the Native American students. 

(b)(6) 

1 ary ames, , uperv1sor 
Mendocino County, SUDT Adolescent Treatment 
(707) 472-2653 

Administrative Services 
747 S. State St. 

Ukiah, CA 95482 
Ph. 707-472-2333 
Fax 707-472-2335 

Adutt &Aging Services 
747 S. State St 
Ukiah, CA 95482 
Ph. 707-463-7900 
Fax 707-463-7979 

Children &Family Services 
721 S. State St 
Ukiah, CA 95482 
Ph. 707-463·7990 
Fax 707.fl'IW1.9Glird # S 

Page 

Behavioral Health &ReCOYefY 
Services 

1120 S. Dora S! 
Ukiah, CA 95432 

D99A1 fJMW-472·2300 

1~ffax 707-472-2~ - MIH 
~ ax- 707-472-2657 -SUDT 

Publlc Health Services 
1120 S. Dora St 
Ukiah, CA 95482 
Ph. 707-472-2700 
Fax 707-472-m3 

Employment &Family 
Assistance Services 

737 S. Stale SL 
Ukiah, CA 95482 
Ph. 707-463-nOO 
Fax 707-463-7859 
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.MENDOCINO-LAKE COMMUNITY COLLEGE DISTRICT 


YOUR COMMUNITY. YOUR COLLEGE . YOUR SUCCESS 

May 19, 2016 

Joyce Silverthorne 
Director 
Office of Indian Education 
US Department of Education 
Attention: Joyce Silverthorne, Director 
(CDF A Number 84.299A) 

400 Maryland Avenue, SW 
Washington, DC 20202-6200 

Re:LetterofSupport 

Dear Ms. Silverthorne: 

This letter is to strongly support the Pinoleville Pomo Nation in obtaining the Indian 

Education Demonstration Grants Program through the Department ofEducation. 

Mendocino Community College is a two-year tax-supported community college serving 

Mendocino and Lake Counties in Northern California. The main campus is located in 

Ukiah, there are three branches in Lakeport, Willits and Fort Brag. Mendocino College 

provides education and career training in many fields to our diverse student population. 


With Mendocino and Lake Counties being called home by many tribes, it is imperative 

we be able to collaborate with different agencies in order to better serve our Native 

students. Mendocino College is currently working on building our supports and services 

for Native American students - offering a Native American Student Resource Center, 

creating certificate programs in communities where there are many tribes and hiring a 

Native American Outreach and Support Specialist. These resources and people would be 

part of the supports the college will commit to working with the Pinoleville Pomo Nation. 


Should the Pinoleville Pomo Nation receive this grant, Mendocino College would be able 

to provide education, referrals. college counseling and mentoring as well as summer 

bridge programs to help students with the transition from high school to college for our 

Native American secondary and high school students in greater Ukiah area who will be 

participating in the Pomo Youth College and Career Success .Project: 


• 	 Native American Motivation Day: Mendocino College will continue to host an 
annual Native American Motivation Day for secondary and high school Native 
American students within its service area. 

• 	 Summer Bridge Program: Mendocino College will offer a summer bridge 
program for NA students. 

• 	 Week-Long Intensive: Mendocino College will offer a week-long college 
intensive course for NA middle school students in its service area 

UKIAH CAMPUS NORTH COUNTY CENTER LAKE CENTER 
LOOO HENSLEY CREEK ROAO 3 72 E. COMMERCIAL STREET 2565 PARALLEL DRIVE 
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MEND O Cl NO - LAK.E COMM.UNITY COLLEGE DISTRICT 
- - - -- ..~ - ----- ,., - ~- - --- _....~ . ~ ---' - - -""-- - - - ­

YOUR COMMUNITY. YOUR COLLEGE. YOUR SUCCESS 

• 	 Data: Mendocino College will collaborate with the Pinoleville Pomo Nation to 
disaggregate data regarding Native American transfer, AA completion and 
certificate completion. 

Mendocino College supports the Pinoleville Pomo Nati.on's application for this grant. 
The college has identified Native American students as a disproportionately impacted 
population and this project would clearly address an unmet need by initiating a 
community-wide effort in the education of the Native American students. 

Sincerely, 
(b)(6) 

Vice President of Education & Student Services 

UKIAH CAMPUS NORTH COUNTY CENUR LAKE CENTER 
!000 HENSLEY CREEK ROAD 372 E. COMMERCIAL STREET 2565 PARALLEL DRIVE 
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Edmund G. Brown Jr., 
Governor

D#ZJ.R DE PART MENT of 
.. REHABILITATION flEmployment, Independence & Equality 

State of Califomia 
Health and Human Services Agency 

Office of the DirectorJoyce Silverthorne, Director 721 Capitol Mall
Office of Indian Education Saaamento, CA 95814 
U.S. Department of Education 916-324-1313 Voice 

916-5f58..5800 FAX400 Maryland Avenue, SW 916-558-6807 TTY
Washington, DC 20202-6200 

May 9, 2016 

Dear Ms. Silverthorne: 

I am writing to express support of Pinolevllle Pomo Nation's proposal to the Indian 
Education Demonstration Grants Program through the United States Department of 
Education (CDFA Number 84.299A). 

The California Department of Rehabilitation (DOR) administers the largest vocational 
rehabilitation program in the country and also funds 28 Independent Llvfng Centers 
throughout the state. DOR works in partnership with consumers and other stakeholders to 
provide services and advocacy in support of employment, independent living, and 
equality for individuals with disabilities. 

The DOR has a long history of collaboration with Pinoleville Pomo Nation. The Pinoleville 
Pomo Nation has consistently provided excellent service, and together we have 
cooperatively advanced community programs including YouthBuild and the Pinoleville 
Vocational Rehabilitation Program. We believe Pinoleville Pomo Nation has the 
leadership, expertise, and experience to continue its outstanding work providing 

· · · · disabilities in the greater Ukiah area.
(b)(6) 

Joe Xavier 
Director 
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589 Low Gap Road Telephone: 
Ukiah, CA 95482 (707) 467"8257 

COUNTY OF MENDOCINO 

Juvenile Justice 


and 

Delinquency Prevention Commission 


http://www.co.mendocino.ea.us/probation/ljdpc.h1m 


April 27, 2016, 

Joyce Silverthorne 
Director 
Office of Indian Education 
US Department of Education 
Attention: Joyce Silverthorne, Director 
(CDFA Number 84.299A) 
400 Maryland Avenue, SW 
Washington, DC 20202-6200 

Dear Ms. Silverthorne, 

This fetter is to support the Plnoleville Pomo Nation in obtaining 1he Indian Education 
Demonstration Grants Program through the Department of Education. The Mendocino County 
Juvenile Justice and Delinquency Prevention Commission has as a mission and purpose to 
promote the development of quality services, employment opportunities, and resources for 
juveniles. 

The Mendocino County Juvenile Justice and Delinquency Prevention Commission has 
collaborated with the Pinolevilfe Pomo Nation in other community programs including 
YouthBuild and Pinoleville Vocational Rehabilitation Program. The Mendocino County 
Juvenile Justice and Delinquency Prevention Commission will be able to provide umbrella 
coordinating services and support to Native American (pre-K to 1.ih grade} students in greater 
Ukiah area who will be participating in the Pinoleville Pomo Nation College and Career 
Success Project. The Mendocino County Juvenile Justice and Delinquency Commission will 
be willing to serve as a member of its advisory council and provide support and guidance 
including: 

-Attending monthly advisory committee meeting { 12 meetings x 2 hr x $50 hourty rate) 

- Referral and Recruiting ( 20 hrs x $50 hourly rate) 

- Participating in culturally appropriate prevention training ( 2 staff x 80 hrs x $50 hourly 
rate) 
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589 Low Gap Road Telephone: 
Ukiah, CA 95482 (707) 467-8257 

Community cultural education, enhanced academic and famDy support, mentoring, and 
counseling are so important to Mendocino County's Native American Youth. This program 
support Native American students to achieve college and career success. 

We strongly support the Pinoleville Pomo Nation efforts in obtaining this grant to prepare 
Native American students for college and career success. It is well documented that the Native 
American students in our area have significant higher rate of dropout. drug & alcohol abuse, 
Incarceration. and lower rate of academic success. The project cieat1y addresses an unmet 
need by Initiating a community-wide effort In the education of the Native American students. 

Gary Levenson-Palmer, Chair 
Mendocino County Juvenile Justice and Delinquency Commission 
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SERVING CHILDREN, YOUTH & FAMILIES SINCE 1974 

MENDOCINO COUNTY YOUTH PROJECT 

March 26, 2016 

Joyce Silverthorne 
Director 
Office oflndian Education 
US Department ofEducation 
Attention: Joyce Silverthorne, Director 
(CDFA Number 84.299A) 
400 Maryland Avenue, SW 
Washington, DC 20202-6200 

Dear Ms. Silverthorne: 

Mendocino County Youth Project is pleased to support the PinoJeville Pomo Nation in 
obtaining the Indian Education Demonstration Grants Program through the Department of 
Education. The Mendocino County Youth Project (MCYP) is a Joint Powers Agency that has 
provided services to children, youth and families county-wide for over forty years. We provide 
out-patient behavioral health services, school based crisis support, evidence based prevention 
education, prevention activities in schools and in our communities, and provide emergency 
shelter to youth ages 12 to 18, and to AB12 foster youth ages 18 to 21. 

MCYP has collaborated with the Pinoleville Pomo Nation in other community programs 
including Youth Build and Pinoleville and the Vocational Rehabilitation Program. MCYP will 
be able to provide behavioral health and crisis support counseling services, prevention 
education and prevention activities, information and referral, clothing, and mentoring to 
Native American children and youth (pre-K to Iage 24) in the greater Ukiah area who will be 
participating in the Pinoleville Pomo Nation College and Career Success Project. Native 
American students in our area have a significantly higher rate ofdropout, drug & alcohol 
abuse, incarceration, and a lower rate ofacademic success. 

MCYP is excited to support the Pinoleville Pomo Nation efforts in obtaining this grant to 
prepare Native American students for college and career success. The proposed project will 
clearly address the unmet needs ofNative American students by initiating a community-wide 
effort in the education of the Native American students. 

(b)(6) 

(b) 6 

707-463-4915 I 776 S. State Str~/A~~lJ~ J2~?AYJoi&i~· CA 95482 I www.mcyp.org 
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fOHN PEGAN - EDUCATIONAL CONSULTING 

GATEWAYTO YOUR Fu:TlJRE 

Proposal for Colleee Counseline Services 

May 17, 2016 


Introduction 
There is an urgent need to expand the awareness, engagement and preparation for 

college with American Indian [AI] students and families in college and higher education. 
This engagement needs to begin early, no later than 7th or 8th grade, and involve families 
and tribes as well as the students in high school. 

This proposal focuses on engaging AI students and families, from an early age, in 
the path of college preparation and admissions. While much of the individual session 
hours will be spent assisting 9th - 12th grade students on completing course and grade 
requirements, and the college admissions process, a majority of the group session hours 
and a large share of the individual session hours, as well, will focus on engaging younger 
students and their families on a college path to success. 

There will be both individual and group sessions involving families in the college 
preparation process; early college orientation and preparation (7th - 8th grade), high 
school preparation, and college counseling, and application assistance, including essay 
writing for students in high school. This proposal does NOT address tutoring, general life 
and career counseling, and technical & vocational career counseling - which is the focus 
other parts of the program. 

Proposal Structure and Annual Charz:es 

$10,000 for up to 20 group sessions distributed as needed throughout the year between 
the three constituency groups: 
(1) Junior High Students - early college planning; 
(2) Senior High Students - college and career planning - including college information 
fairs; and 
(3) family - information about admissions to colleges and how to afford a college 
education; what is needed, and what are the opportunities. 

At least three group sessions will involve a component for assessment and 
feedback for improvement and understanding areas that need additional focus in the 
following year's program. 

$2,500 per year in training, college and career guidance materials. 

$22,500 for up to 225 hours of individual college and career guidance and planning 
sessions - divided and distributed throughout the year as needed by the tribal community 
among the three constituent groups, with a focus on 9th - 12th grade students to prepare 
for college, taking tests, summer program and college applications, financial aid sessions, 
and application follow-up. 
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However, there will be individual sessions for families and young students involving early 
college and career preparation and time for any families that need individual college 
assistance, including financial aid information and guidance. 

Contribution of In-Kind Services 
The Consultant's normal charges for career and college counseling services are $250.00 
per hour for individual counseling ($56,250 for 225 hours), constitutinglCb)(4 ) lin 
contribution of service-in-kind for each year of the four-year project. 

Goals 
1. 	 During each year, introduce at least 15 families and young AI students to the concepts, 

ideas, opportunities, and path towards a college education. This introduction will 
include information on what high school courses are required for college [the A-G 
courses for the University of California system], the skills for success, and beginning a 
college portfolio for the family and student. 
a) In the first year of the program, we will monitor which 9th -12th grade students are 

on track to complete the A-G course and GPA requirements for admission to the 
University of California [UC] system [A-G is the terminology used by the UC system 
to denote the college preparatory classes required for admission. However, these 
same courses mirror the same college preparatory classes required by all major 4­
year colleges. The UC's normally requires a minimum GPA of 3.0 for California 
residents, and higher for out-of-state students.] 

b) 	For those students who cannot meet the GPA or A-G course requirements for the 
UC's, we will explore 4-year college options as well as the 113 colleges in the 
California Community College system. 

c) 	 We will assist all students on signing up to take and prepare for college entrance 
exams, refer them to appropriate test-taking preparation resources, including 
tutoring, and assist with college selection and admissions, including financial aid. 

2. 	 By the second year of the program, we will assist 10 AI students in the 9th - 12th grades 
to be on track to complete the A-G course and GPA requirements for admission to the 
UC system. Students needing tutoring to raise or maintain their grades, will be 
referred to the tutoring component of the program. 

3. 	 In the 3rct and 4th years of the program, we will assist 10 AI students in each grade to 
be on track to complete the A-G course and GPA requirements for UC admission, and 
prepared for the necessary college admissions tests. This includes tracking the 
academic progress and preparation of all 7th - 12th grade AI students in the program. 
a) We will also track that the young students (7th - 8th grade) are on an educational 

path that will allow them to enter the A-G course for colleges. 
b) 	We will track that all AI students enrolled in the program are maintaining a 


satisfactory GPA. We will refer students needing assistance to the tutoring 

component of the program. 


c) 	 We will work with individual students beginning in 7th grade to help each student 
device a path to college success including extracurricular experiences and summer 
programs to fit the student's needs, interests, abilities and finances. 

4. 	 We will explore in both group and individual sessions, 4-year college options and the 
many community college opportunities for paths to success. 
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5. 	 During the term of the program, we will reach out to AI graduates, to monitor if the 
student has been able to stay on track to meet their educational goals, and what 
difficulties, if any, they encountered. 

6. 	 For each of the four years of the program, we will guide at least fifteen [15] 9-12th 
grade students through the test taking, college selection and application process, 
including at a minimum: completing the UC application [for those who have completed 
the A-G courses, and have the requisite GPA and test scores], the CSU application, and a 
private or out-of-state college or university application. We will introduce them to the 
Mendocino College - the local community college, and the course catalogues, majors, 
and financing and housing options for at least two non-local community colleges. 

7. 	 For each year of the program, we will introduce families and students to the 
educational opportunities at community colleges and through online education. 

8. 	 For each year of the program, 6 of the 20 group sessions will be for families; 10 of the 
group sessions will be for early intervention for young students (7th - 8th grade) and 4 
of the group sessions will be for 9th - 12th grade students. 
a) The group training sessions will include training materials, workbooks, 

introduction and explanation of college preparation and the application process. 
b) The group sessions will include financial aid training and information on course 

preparation in school prior to college. 

Process 
1. 	 For each year of the program, the consultant will provide 4 group sessions of 2.5 hours 

each for 9 th - 12th grade AI students. 
a. 	 At least one session will introduce students to the process of a college search, 

determining "fit" and the demographics of college admissions. 
b. 	 At least one session will include information on admissions and financial aid 

including QuestBridge, Gates Millennium scholarships, local scholarship 
opportunities, merit and need-based financial aid, and colleges that guarantee to 
meet 100% of financial need. This session will also discuss FAFSA and CSS for 
private colleges and the providing family financial information. 

c. 	 At least one session will include information on SAT and ACT tests, AP and Honor 
courses, and SAT subject tests. 

d. 	 At least one session will discuss writing personal essays and how to request and 
frame teacher recommendations. 

2. 	 For each year of the program, the consultant will provide 6 group counseling and 
college admissions sessions of 2.5 hours each for AI families. We will cover the college 
selection and admissions process, financial aid, test taking, extracurricular and 
summer activities, personal essays, letters of recommendation, and the opportunity of 
college for AI students and families. We will discuss available tutoring, free testing 
preparation, and college admission resources. 

3. 	 For each year of the program, the consultant will provide 10 early group college 
preparation sessions for young students - primarily in 7 th - 8th grades. We will discuss 
college, careers, majors, life after college, how to afford college - including the many 
financial aid and scholarship opportunities, community college options, and the 
possibilities that attending college will open to each one of the students. One session 
may include visiting the local community college and another may include 
presentations by college and employment representatives. 
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4. 	 For each year of the program, we will schedule individual sessions with students and 
their families [225 hours]. 

5. 	 For each year of the program the consultant will track each of the enrolled AI students 
and track their academic progress and completion of appropriate benchmarks, and 
college application tasks. 

6. 	 The consultant will conduct a program assessment with students and families, to 
determine how to improve the program the following year. 

Consultant Professional Back~ound 
For over 15 years I have counseled domestic and international students on college 

admission, including group and individualized sessions. Subjects covered include college 
fit, college selection, admissions, test-taking, academic, extracurricular, and admissions 
demographics, and financial aid. 

I have assisted students on choosing a community college when appropriate for 
academic or financial reasons. My students have been accepted by the California State and 
New York State University systems, all of the University of California campuses including 
UC Berkeley, UCLA and UC San Diego. Students have been accepted, with excellent 
financial packages to elite colleges, such as Stanford, Princeton, Harvard, Williams, 
Columbia University, Swarthmore, Wellesley, Bryn Mawr, Georgetown, Carnegie Mellon, 
University ofV A, University of Chicago, University of Michigan - Ann Arbor, Vassar, 
University of Southern California, New York University, Smith, Mt. Holyoke, Boston 
College, Northwestern, the Claremont Colleges, Occidental, Olin College of Engineering, 
Rice, and other colleges guaranteeing to meet full financial need, as well as colleges and 
universities throughout the United States, Canada, Holland, Germany, Singapore and other 
countries. 

It is imperative to look for the right educational and affordability situation for each 
individual and his or her family, as well as the ephemeral "college fit". I have assisted 
students to achieve financial assistance, with over 8 QuestBridge finalists, and numerous 
full or significant tuition scholarships. 

I am a private college consultant, an attorney, mediator, Human Resources and 
Education Consultant, and have a CA high school teachers credential. I have taught Honors 
and AP courses in English, the Social Sciences and Humanities. I taught for nine years at 
Mendocino College, was HR Director at Mendocino College, and lectured at the Joint UCLA­
USC East-West Institute and taught Law and English at two universities in China. 
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Pomo Youth College and Career Success Project (PYCCSP): Plan for Evaluation Services 
This program evaluation plan is submitted by the REEd Center at UC Davis, based on conversations with 

the Pinoleville Pomo Nation Self-Governance Administrator. The evaluation of the Pomo Youth College 

and Career Success Project will provide valuable information on key outcomes of the program to address 

whether the activities connected with the grant are having the desired impact on students, families, and 

staff. The evaluation will address a series of questions related to program impacts. 

Evaluation Questions and Data Sources 

Evaluation Question 1: Is the program successful in meeting the established 
community cultural education, staff training, student counseling and student 
mentoring goals each year? 

Specifically, the grant leadership team will monitor grant activities and provide the evaluation team with 

data necessary to examine whether the program is successful in providing the following targeted supports 

and activities annually: 

• 	 Community cultural education for 150 youth (400 hours per year) 

• 	 Cultural sensitivity training for staff (10% of staff members per year) 

• 	 Wellbriety Training (10 facilitators minimum) in year one, including one student healing circle for 

a minimum of 20 students. 

• 	 One-on-one college (N=15) and career (N=15) counseling for Native American (6-1 2 grade 

students 

• 	 Peer to peer mentoring for 15 Native American high school students (720 hours of mentorship per 

year). 

• 	 Parent Education (N-60) creating college going culture 

• 	 Delivery of Junior Achievement Curriculum for 3rd and 5th graders (N= 15 per grade) 

• 	 One week Summer Career Exploration Academy (N=20 7'h and gth grade students) 

• 	 Three week Summer Bridge Program (N=20 9 th to 121
h grade students) 

Resourcing Excellence in Education, University ofCalifornia, Davis 	 Pagel 
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In order to assess the above program components the grantee will need to collect accurate annual staff and 

student attendance and participation data for these activities. The evaluation team will examine these data 

annually to assess whether program activities are meeting established annual targets. 

In addition, the evaluators will conduct one district site visit annually to observe program activities, 

consult with program providers, and gather information about the services being provided to participants. 

In addition to the annual site observation, interviews will be conducted with program staff and the 

program leads to gather information about how the program activities are being implemented. 

Evaluation Question 2: Is the cultural education, training, counseling and mentoring received 
positively by Native American youth and staffwho participate in these activities? Is the 
program having a positive impact on education outcomes for students who participate? 

In order to determine how Native American youth, families and district staff who participate in the 

cultural education, training program, counseling, and mentoring perceive these activities surveys wi11 be 

administered annually to these groups of participants. Surveys will be developed in collaboration with 

PYCCSP staff. These surveys will be designed to assess levels of engagement in activities, perceptions of 

value of content and information shared, and changes in perceptions and understanding of education and 

career pathways and Native American culture. Because many of the Native American students and 

families do not have easy access to computers a paper and pencil survey will be developed. The survey 

will be administered by district and program staff that has direct contact with program participants and 

survey data will be analyzed by the UC Davis evaluation staff. These surveys will be administered 

annually to track change over the course of the grant, as well as to provide program staff with information 

to help them plan ongoing activities. 

1. Data to be Collected 
School and District Level data (provided by the school district and program providers): 

o Native American student high school attendance rates 
o Native American student course taking patterns (A-G requirements) 

Resourcing Excellence in Education, University ofCalifornia, Davis Page2 
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o 	 Native American student participation rates in cultural education activities 
o 	 Native American student participation rates in mentoring and counseling programs 
o 	 Native American student participation in career academy and summer bridge program 
o 	 Native American student enrollment in Mendocino-Lake Community College or 

vocational programs 

Evaluation data (instruments and analysis provided by UCD evaluators): 
o 	 Parent Survey 
o 	 Student Survey 
o 	 Staff Survey 
o 	 Interviews with Program Staff and Leads (interviews conducted by UCD evaluator) 

2. 	 Timeline for Data Collection 
The parent, student, and staff survey will be administered at the end of the school year (May/June). 


The interviews with program leads will be conducted during the site visit at the end of the school year 


(May/June). 


All other data will be collected by the grant leadership team and provided in summary format to the 


evaluator. 


Program level data will be collected at a mid-point in the year, as well as at the end of the school year 


(attendance data, course taking patterns, program participation, etc.) 


3. 	 Methods for Data Collection 
District level data will be gathered by the district as part of regular school and district data collection 

efforts. For example, attendance data, graduation rates and course taking patterns. The grant leadership 

team will develop a system for collecting this data annually from district staff. 

The evaluation data listed above will be collected by the evaluator once a year. The data from the parent, 

student and staff surveys will be collected by the districts directly and provided to the evaluator. The 

evaluator will enter the survey data in to Excel or SPSS for analysis. Comparisons of survey responses 

will be made between year one, year two and year three of the grant. 

Resourcing Excellence in Education, University ofCalifornia, Davis 	 Page3 
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Interviews with program staff and program leads will be conducted during the annual site visit and via 

phone where necessary. Interviews will be one on one with a targeted sample of program staff and all 

program leads. The information from the interviews will be reviewed for themes and a summary of the 

interviews will be written and shared with program leads. 

4. Instruments 

The student, parent and staff surveys will be developed by the evaluator in collaboration with the grant 

leadership team. The surveys will be designed to capture the extent to which program elements have 

been implemented as well as the success of the program in achieving interim benchmarks, such as 

changes in attitudes, and perceptions of programs and services being provided. 

The interview protocol will be developed by the evaluator in collaboration with the grant leadership team. 

The interview protocol will be designed to obtain more in depth information about grant activities as well 

as the successes and challenges of implementing the grant components and to assess progress towards 

program goals. 

5. Data Analysis 

The surveys and interviews will be analyzed using qualitative data analysis techniques. For example, the 

survey responses will be entered in to Excel or SPSS and analyzed to develop a summary of responses 

and comparisons between the three groups of stakeholders taking the survey. The evaluation report will 

include descriptive statistics and, where appropriate, tests for statistically significant differences across 

groups or years. 

6. Evaluation Reports 

Annual evaluation reports will be provided to the grant leadership team. These reports will include a 

summary of grant activities, a description of the district site visit, a summary of the interviews and 

surveys and a list of recommendations. The information for these reports will be analyzed in June and 

July and the summary report will be delivered to the grantee by September 1st of each year. 

Resourcing Excellence in Education, University ofCalifornia, Davis Page4 
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7. Use ofEvaluation Data 

The grant leadership team will use the evaluation report and summary data to guide grant activities and 

potentially make modifications to program elements. The evaluator will monitor whether key grant 

activities are occmTing in the desired time frame and whether the counseling, mentoring and education 

programs are being effectively delivered to the targeted Native American students and district staff. 

Preliminary Budget Estimate 

Based on the activities described above the following annual budget table was prepared. 

Activity Sample Budget (annual) 

Annual Surveys -
Develop survey, input data, 
analyze data, prepare 
summary report 

All staff, students and parents involved 
in program activities 

$ 10,000 

Annual Interviews with 
Program Staff and 

Sample of program staff $2,500 

Program Leads ­ Develop 
interview protocol, conduct 
interviews, prepare 
summary report 

Grant leadership team $2,500 

Travel ­ Annual district 
site visit(mileage, hotel, per 
diem) 

NIA $1,000 

Materials, software 
(statistical software, 
copying, conference call 
line) 

NIA $1,000 

Annual Budget Total $17,000 
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Program Overview 

Program Overview 
The JA BizTown curriculum encompasses financial literacy, work readiness, and entrepreneurship, 
providing students in grades four through six with a solid foundation of business, economics, and free 
enterprise education. Furthermore, the program content augments students' core curriculum in social 
studies (e.g. citizenship, government), language arts, and mathematics. The JA BizTown experience 
compliments students' in-class curriculum. Students are encouraged to use critical thinking skills to learn 
about key economic concepts as they explore and enhance their understanding of free enterprise. 

Through daily lessons, hands-on activities, and active participation in a simulated community designed to 
support differentiated learning styles, students develop a strong understanding of the relationship between 
what they learn in school, and their successful participation in a local economy. JA BizTown helps prepare 
students for a lifetime of learning and academic achievement. 

JA BizTown Goals 
JA BizTown will meet the needs of a diverse group of students by providing engaging, academically 
enriching experiential lessons. 

Following participation in the JA Biz Town experience, students will be able to: 
• 	 Discuss the roles they, as citizens, play in their community as workers and consumers, and relate 

these personal roles to the free enterprise system. 
• 	 Discuss the importance of citizen rights and responsibilities in a community. 
• 	 Demonstrate a basic understanding of the free enterprise system. 
• 	 Understand the importance of nonprofit organizations in our communities_ 
• 	 Build money management skills through a practical knowledge of economic concepts and banking 

practices. 
• 	 Develop an understanding of basic business practices and responsibilities. 
• 	 Demonstrate the soft skills necessary for their successful participation in the world of work. 

Curriculum 
The JA BizTown Curriculum is designed to minimize lesson preparation time through an efficient lesson 
organization. The lessons are designed as a framework and can be adapted to meet the special needs 
and interests of your students in the classroom. However, students should complete each required lesson 
to ensure that they have the background knowledge necessary to fuJly participate in the JA BizTown 
experience. In addition, Extension activates, will allow teachers to provide optional activities that 
complement the core curriculum. Teachers can choose, at their discretion, to have students participate in 
some, all, or none of these activities. 

Following the participation in the JA BizTown simulation, students participate in debriefing lessons 
provided to ensure a well-rounded learning experience. These lessons allow students to reflect on their 
experience and further identify the relevance of classroom learning to their future plans and goals. In an 
effort to address multiple teaming styles, various teaching strategies are included throughout the 
curriculum to actively engage students in the teaming process. 
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Curriculum Overview 

Three application and extension activities serve to: demonstrate public and private goods and 
services f'/Vord Search and Public and Private Goods and Servrces); and explore charitable 
giving (Philanthropy). 

Work Readiness 

In this unit , students leam how their interests and skills can lead to exciting jobs and careers. 
They will assess their interests and skills and have an opportunity to fill out a job application and 
experience the job interview process. 

Lesson One: Interests and Skills 
INQUIRY: How do I know what kind of job is right for me? 
Students learn how their interests and skills can be linked to various career alternatives. This 
lesson puts an emphasis on STEM and high-demand careers. They explore four interest-based 
career types and demonstrate appropriate workplace behaviors. 

Four application and extension activities allow students to: recognize jobs in various types of 
careers (Career Types); discover the connection between education and salary level (Education 
Pays Off); and practice soft skills that will be important in JA BizTown and life {Soft Skills ­
Teamwork and Soft Skills - Problem Solving). 

Lesson Two: Applying for a Job 
INQUIRY: How do I get a job? 
Students learn about the various steps required to apply for and obtain a job. In addition, they 
engage in hands-on activities, including the completion of a job application and participation in 
practice job interviews. These activities help prepare students for their JA BizTown jobs. 

Four application and extension activities provide teacher guidance on: effective ways to manage 
student job interviews and elections prior to the simulation (Job Interviews and Elections); 
effectively compiling a resume (Writing a Resume); and online options for student career 
exploration (Career Exploration). 

Business Management 

Lesson One: Business Costs 

INQUIRY: What costs are involved in running a business? 

Students learn about various factors associated with operating a business. In preparation for 

their visit to JA BizTown, students work in business teams to detennine the components of a 

successful business operation. 


Four application and extension activities give students the opportunity to: analyze good 

customer service skills (Customer Service); participate in an evaluation and ranking activity 

(Ranking Criteria); brainstorm and evaluate good business characteristics (Quality Committee); 

and review attributes of quality businesses {BizBriefs). 


Lesson Two: Setting Prices 

INQUIRY: How much should I charge for my goods and services? 


Students recognize the importance of accurately setting the prices of goods and services to 

earn a profrt. Through hands-on learning activities, they explore pricing and its connection to 

revenue and profit in JA BizTown. 
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Four application and extension activities explore the difference between wants and needs 
(Wants and Needs); provide additional practice with price setting (Business Costs and Profit); 
discuss the dangers of identity theft (Identity Theft); and offer an inquiry-based exercise on price 
setting in a historical context (History Connection). 

Lesson Three: Visit Preparation 
INQUIRY: Why should I advertise? 
Students learn about the importance of advertising as a method of marketing the goods and/or 
services offered by various businesses. Working in business teams, students develop 
advertisements to market their JA BizTown businesses and complete their final preparations for 
their JA BizTown on-site visit. 

Four application and extension activities give students a chance to: learn more about slogans 
and logos (Slogans and Logos); construct effective radio and TV jingres (Jingles); and provide 
instruction on writing a letter to the editor (Letters to the Editor) and a personal correspondence 
(Friendly Letters), both of which may be used in the simulation. 

Visit and Debriefing 
The Visit 
Students participate in the JA BizT own simulation. 

Lesson: Debriefing 
Students reflect on their JA BizTown experience and further identify the relevance of classroom 
learning to their future plans and goals. 

Four application and extension activities provide opportunity for students to: evaluate their 
business operation (Rank Your Business); participate in a game-show like review of JA BizTown 
concepts (BizQuiz and Fact Tag); and write thank you letters to sponsors. volunteers, or others 
(Business Letter). 
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Join Junior Achievemenfs global network of 
more than 202,000 volunteers and help students 
in your community connect the dots between 
what they learn in school and the "business of 
life"--IM'.lrk readiness, entrepreneurship, and 
financial literacy. 

During the simulation, volunteers guide and 
assist students as they operate one of the 
businesses at JA BizTown. JA works with you to 
ensure you teach at the location and grade level 

\) 
:IJ of your choice. 
)> 
:E 
Ill 

\) ~ 
Ill a. 
~ "*' Before you begin the JA BizTown program, JA 
~ ~ staff will provide training so you are comfortable 
8 ~ with the simulation experience. You will become 

a; familiar with the daily schedule, the work 
g expected of the students, and your roles and 
<» responsibilities. You also will be Instructed on 

how to use the Volunteer Guide and Volunteer 
Checklist to help facilitate the experience. 

The time commitment is minimal compared to 
the significant Impact you make. The 
approximately six-hour day Includes volunteer 
training and the five-hour simulation.Additional 
training, either in person or online, Is scheduled 
with the local JA staff. You will be astonished by 
how much the students accomplish in such a 
short period of time. 

Volunteers are key to the success of this 
program. JA staff will be available to answer your 
questions or make suggestions and will provide 
full support throughout the day of the simulation. 

JA BizTown 

Elementary school students are not old enough to drive. work,vote. or be the boss. But that does not stop 
!hem from operating banks. managing restaurants,wnting checks,using debit cards, and voting for a mayor 
at JA BizTown, where students connect the dots between what they learn inschool and tl'le real wor1d 

•tr.~. ,... 

.. ....• '""-·­

" 

~ 

Aer~nrr~ 

. ···\-- ..\"--' --" 

Activities for the 
Provides lesson An in-class and Designed for the Demonstrates how to students and their 
plans and teaching take-home on-stle simulation manage achecking families to enjoy. 
tips for the reference tool for acbvities. account. 
volunteer and students to 
teachers. complete during 

each lesson. Students play bingo 
Represents the Feature 'M)Tkplace to learn about 
community's circular skills, rights, services offered by 
flow of economic responsibilities, and banks and credit 
activity. resources. unions. 



l 
1=-- - . - -.- ---~c--=----.. 

~f /.&.. .Jurmo1t · 
·. ,:l\.-.fl.... ,:~. ~ · · n~if" 
. ·: t-l.WW~ ·. -.- J•A~,JiJ~: 

- - J 

·~------ ­

JA Our Cityrn 

Follo ·~n nartir-i. ~tinn '" thA roaram, stttrf'!!11ts wi!J be ~bJe to: 

• Provide practical infonnation about the zones found wittiin acity. 

• Examine the importance of money to acity, including paying taxes, and how 

people use different methods to pay for goods and services. 


• Describe the contributions of financial institutions to acity and how they help 

businesses and people achieve their economic goals. 


• Develop an understanding that entrepreneurs promote ahealthy economy 

within acity. 


• Compare news formats and examine their importance to the financial well-being of acity. 

Session Titles and Summaries: 

Session One 
.. 'llI"\ I' ,

! 

Students identify the different zones used in city planning and apply the infonnation to organize businesses. 

Session Two 
- I - I 

' I ~ · • II I I1 

Students examine the importance of money to acity and how people use different methods to pay for goods 
and services. 

Session Three 
-·\ ! tff 

.. - • * r 

Students see the contributions of financial institutions to acity and how those institutions help businesses and 
people achieve their economic goals. 

Ses Ion Four 
u. ' \J I.,.., • ...., 

Students learn the role of an entrepreneur by exploring the process involved in starting one type of business: a 
restaurant. They learn how businesses promote a healthy economy within a city. 

Session Five 
i . - [ ... lJ. 

Students learn the importance of news media to the financial well-being of acity. 
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Join Junior Achievement's global network 
of more than 287,000 volunteers and help 
students In your community connect the 
dots between what they learn in school 
and the •business of lite•- work readiness, 
entrepreneurship, and financial literacy. 

JA works with you to ensure you teach at 
the location and grade level of your choice. 

JA staff provides training so you are 
comfortable visiting the classroom. You 
will be trained in classroom management, 
understanding and delivering the JA 
curriculum, working with the classroom 
teacher, and communicating effectively 
with students. 

The time commitment is minimal compared 
to the.significant Impact you make. This 
elementary grade-level program includes 
five, 45-minute sessions. 

JA provides you with a kit containing all of 
the session plans and student materials 
you'll need to make every minute count. 

JA staff is available to answer your 
questions or make suggestions about your 
volunteer assignment. 

JA Our City1 
M 

~ t- t P:1 

A~~- NEWSPAPER 

A~I f 
r.8P.I Miio s~ _ 

...........::::3iiillih 

r ~c-Mn. · 

~ 


tenlnll lht. 

;! 

Recl·Ps Business . .~ 

Students make 

decisions about the 

restaurant they would 

like to open. 


Get·the-Nc0ws 
~ ·Y.~ 

Students discuss the 

advantages and 

disadvantages of 

different news formats. 


I 
.!i 

~Jr:I 

: 

Scenario News 

Students decide on 
the best format to 
get the news. 

Pavment Card 

Students choose the 
best methoos to pay 
for the things they 
need and want. 

Gulde for 
Volunteers and 

I ­

Provides session 
plans, teaching tips, 
and talking points. 

Certificate ot 
I 

Given lo students in 
recognition of their 
participation. 

.......,,... ~ 


. 
 -· 
. I 

Provides the 
teacher and 
students with 
follow-up activities. 

, Map 
Students learn 
about the land areas 
or zones in acity. 

~ 

L i • 

Students pop up and 
place their buildings 
in the correct zones. 

Piggy Bank 
Savingg Game 

.• 

Students play a 

game to learn the 

value of saving. 




Kate Feigin 


Certified Substance Abuse Counselor 


feiginka@co.mendocino.ca.us 


707-467-5064 


. I For: Zhao H. Qiu
May 19. 2016 

IBy: !<ale Feigin 
(b)(6) 
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2. Is the project in an area along the Atlantlc Coast, Gulf ofMexico, or Great Lakes? 

( ) No. Cite source documentation: 

(Factor review completed). 


( ) Yes. Continue. 


3. 	 Js the project iocated in a coastal barrier resource designated on a FEMA map? 
{See ~vww.fema:EQ.y/nfip/cobra.shtm). 

( 	 ) No. Cite source documentation: 

-----·--------····-­
(Factor review completed). 


( ) Yes. Federal assistance may oot be used in such an area. 


AJRPOfi_[ RUNWAY (~.EAR ZONES AND CLEAR ZONES DISC.LOSURES 

l. 	 Does the project involve the sale or acquisition of an existing building or structure? 

) ~o. T'ne review of this factor is completed. 

) Yes. Continue . 

2. 	 Is the building/structure within a Civil Airport's Runway Clear Zone, Approach Protection 
Zone or a Military lnstallation's Clear Zone? 

( 	 ) No. Cite source documentation: 

-----------------~-----··-·..·
(Project complies with 24 CFR 51.303(a)(3) . The review of this factor is completed.) 

( ) Yes. Disclosure statement must be provided to buyer and a copy of the signed 
disclosure statement must be maintained in the Environmental Review Record [24 CFR 
5J.303(a)(3)]. 

Preparer Signature I Name I Date 

--­ ----· - . 
Responsible Entity Official Signature I Title I Date 

·- - ­ ---- ­
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Needs: 

Pinoleville Youth College and Career Success Project has an interest in mitigating the 

substance abuse issues facing the youth In their community. They have i'dentified substance 

abuse exposure and experimentation as one of the largest barriers to academic success for 

their students. Kate Faigin can help PYCCSP by: 

• 	 Becoming certified in the White BisonJWellbriety Prevention Education program. 

• 	 Serving as a conduit for communication between the program and the existing system 

for youth In the schools. 

• 	 Screening and referring students to attend Wellbriety Ctrcfes in the schools each 


semester. 

• 	 Obtaining permission slips from parents and a space for the circles to take place. 

• 	 Consistency and sustainability for the program 

• 	 Recruiting interns from Mendocino College to run the groups under the guidance of a 

licensed substance abuse counselor. 

• 	 Record keeping or reporting for the grant 

Delivery 

Kate Faigin will help PYCCSP build a thriving and sustainable program: 

• 	 A tong.term solution for the continuation of the program. 

• 	 Training for local intern students to help them become job ready In the field of youth 

substance abuse counseling. 

• 	 A smooth and quick transition from concept to action for the grant 
• 	 A ready list of students in need from the community the grantwishes to target 

• 	 An existing relatlonshlp with the schools and students, along with the internship program 

at Mendocino College. 
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ENVIRONMENT AL REVIEW RECORD 
C01\1PLIANCE WITH 24 CFR 58.6 

FLOOD INSURANCE' I FLOOD DISASTER PROTECTION ACT 

l. 	 Does the project involve the acquisition, construction or rehabi litation of structures, buildings 
or mobile homes? 

) No. Flood insurance is not required. 'fbe review of this factor is completed. 

) Yes. Continue. 

2. 	 Is the structure or part of the structure located in a FEMA-designated Special Flood Hazard 
Area? 

( ) No. Source document (FEMAIFIRM floodplain zone dt:signation, map panel number 
and date, or other credible source): 

(Factor review completed. Flood insurance is not required.) 

( ) Yes. Source document (FEMA/FIRM floodplain zone designation, map panel number 
and date, or other credible source): 

(Continue review.) 

3. 	 ls the community participating in the National Flood Insurance Program (or has less than one 
year passed since FEMA notification of Special Flood Hazards)? 

( 	 ) Y1:s. [Flood insurance under the National Flood Insurance Program must be obtained 
and maintained for the economic life ofLhe project. in the amoum ofthe to1al project cost. A 
copy oftheflood insurance policy declaration must be kept in the Environmental Review 
Record. ] 

( 	 ) No. Feder al assistance may not be used iu the Special Flood Hazar d Area. 

COASTAL BARRIERS RESOURCES A CT 

l . 	 Does the project involve any of the following uses of federal assistance: 
- - acquisition, construction, repair, improvement or rehabi litation ofpublic facilities; 
- - acquisition, constrnction, repair, improvement or rehab ilitation of residential or non­

residential structures; 

- - flood insurance for new or substantially improved structures; or 

- - erosion control or stabilization of inlet, shoreline or inshore areas? 


) "'.\lo. The review of this factor is completed. 

( 	 ) Yes. Continue. 

09113107 	 Page 1 

PR/Award # S299A 160006 

Page e206 



Your Investment: 

.--_,...,____,_,...~_,..._,..._,..._,...__.~_,..._,...~_,..._,..._,..._,..._,..._,..._,....--_,..._,..._,...___, 

. Service. ttem . .. . ~:. .:.'. . . . . · · ·: · . . Cast · 
~ 

l<b)(4) I
• 3 day training for Wellbriety Prevention Education Program 

(in-kind(Volunteering/donating vacation time from county job $30x24 donation> 
(b)( 4) hrs) 

• State Certified Substance abuse counselor contract: 


4 hours per week dedicated to: 


• Intern recruiting, training and monitoring. 

• One VVhite Bison group per week run by a substance abuse 


program intern and closely supervised by a state certified 


substance abuse counselor. 


• Reporting of numbers and progress to the grant 

• Coordinating meeting spaces and referral nst 

• Scheduling students and passes for the group. 

Total 

Why Choose Kate Feigin? 

Kate is already doing substance abuse counseling In the middle and high schools with 

established relationships with students and administration. Choosing Kate would make the 

smoothest transition for the program to become Implemented and sustained for students in the 

future. 
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---------- --- ---

2. 	 ls the project in an area along the Atlantic Coast, Gulf of Mexico, or Great Lakes? 

( ) No. C1tc source documentation: 

·-----·-··------·-·­
(Factor review completed). 


( ) Y cs. Continue. 


3. 	 ls the project located in a coastal barrier resource designated on a FEMA map? 
(See www.fema.gov/nfiQ/cobra.shtm). 

( 	 ) No. Cite source documentation: 

·----·-------------- - ­
(Factor review completed). 


( ) Yes. Federal assistance may not be used in such an area. 


AIRPORT RUNWAY CLEAR ZONES AND CLEAR ZONES DISCLOSURES 

I. 	 Does the project involve the sale or acquisitjon of an existing building or structure? 

) No. The review of this factor is completed. 

) Yes. Continue. 

2. 	 Is the building/structure within a Civil Airport's Runway Clear Zone, Approach Protection 
Zone or a Military lnstallation1s Clear Zone? 

{ 	 ) No. Cite source documentation: 

·- -- ·-------·-·----·· 
(Project complies with 24 CFR 51 .303(a)(3). The review of this factor is completed.) 

( ) Yes. Disclosure statement must be provided to buyer and a copy of the signed 
disclosure statement must be maintained in the Environmental Review Record [24 CFR 
5 l .303(a)(3)]. 

·-- - - -·- - - - - -- - --- ---­
Preparer Signature I Name I Date 

·-	 - - ·- -- ·------..-----.. 
Responsible Entity Official Signature! Title I Date 
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Kate Feigin 
810 Lovers lane• Ukiah, CA 95482 KFPhone: 707-291-9017 •E-Mail: soytyka@gmall.com 

Objective 

Substance Abuse Contract counseling and/or supervisory work 

Experience 

Librarian, Reading teacher, Counselor 
June,2001 -June,2003 
San Inocencio Orphanage, Tijuana, Mexico 

• Founded and maintained children's library (1000 titles) 
• Created and implemented reading/writing program 
• Counselor for foster children 

Latino Program Assistant 
August, 2003 -August, 2005 
Morrison Breakthrough Latino Youth Drug and Alcohol Treatment Program, Portland, OR 

• Facilitating drug and alcohol treatment groups with youth ages 13-18 
• Home visits and parent education with client families 
• Files management 
• Translation of program documents for treatment use 

Senior Substance Abuse Counselor for Adolescent Services AND Rehabilitation Specialist 
September, 2006-Present 
Mendocino County Alcohol and Other Drugs Programs 

• Drug and Alcohol treatment for adolescents 
• Administration of after school program activities 
• File maintenance 
• Classroom presentations for Juvenile Hall Classrooms 

Education and Credentials 

California State Certified Substance Abuse Counselor 

Portland State University, Portland, OR 
September, 2003 to August, 2006 

• BA, Social Science 

Skllls and Interests 

• A deep respect for children and their experiences 
• Fluency in Spanish, oral and written 
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• lnteragency collaboration and communication 
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INSTIT1';;_T~FOR th:J I education 
.. northwest '.....'U success 

at Eaucotton Noimwest 

Technical Assistance Proposal 
Prop May 17, 2 1 

To: Zhao Qiu, Grants Administrator, Pinoleville Pomo Nation 

From: Celeste Janssen, Director, Institute for Youth Success at Education Northwest 

Project Specifications 

Provide technical assistance, professional development and coaching. 

TotalBudgeh~ 

Jn-kind contribution of l<b)(4> kthrough NMRC/OJJDP) includes: 
• 	 Review and refine the mentoring program including program goals, mentoring program activities, 

program management and program evaluation. 
• 	 Recommentdation based on research of successfully run mentoring programs serving Native 

America Youth. 
• Coaching staff in the initial stage of program implementation. 


Technical assistance, $8,000.00, includes: 

• 	 Training on: 

o 	 Effective Communication Skills 
o 	 40 Developmental Assets 
o 	 Tips and Tools to Dealing with Difficult Conversations 
o 	 Social Media Platforms and the Mentoring Relationships 
o 	 Attachment Theory and Cultural Sensitivity 

• 	 Ongoing coach to support Mentoring Program staff depending on needs after the program 
implementation. 
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The Arbor Youth Resource Center: 

The mission of Redwood Community Services Inc. (RCS) is to improve the lives ofchildren, 

youth, and famHies by providing community support and quality therapeutic services. With 

this in mind, RCS began The Arbor Youth Resource Center in Ukiah in 2008. The Arbor is an 

established community collaborative that provides a comfortable, welcoming, multi­

cultural environment for all youth. It provides: (1) a service and information Hub, with 

bulletin boards, events, activities, calendars and links to other TAY; (2) access to holistic 

health services, both on-and off-site, including conventional medical care and counseJing, 

but also traditional and alternative care; (3) access to college, career, and entrepreneurship 

information, opportunities, and guidance, including career and college, career counseling, 

applications, and assistance; ( 4) and a multi-faceted mentorsbip program. The Arbor is a 

place where youth can receive guided services such as vocational training, access to 

computers for job searches, assistance on housing and college applications, mental health 

support, peer support, financiaJ literacy, basic life skills education, and more. Youth 

members are also able to complete community service hours through Teen Peer Court, 

tutoring, special events, and other site-based activities. 

Established in 2008, The Arbor on Main was designed to provide resources and support for 

Transitional Age Youth (TAY). Since then, the Arbor has rebranded and relocated to 

accommodate the centers growth and community need. We continue to strive to provide 

relevant programs, resources and support for the current needs of ouryouth. The Arbor 

staff continues to serve youth and support them in meeting their personal goals and 

become healthy, autonomous, contributing members of a vibrant and peaceful community. 

In 2011, The Arbor started its first mentorship program. The mentorship program 

provided transitional age youth (TAY) with opportunities to deve]op relationships with 

caring peers and adults. The Arbor chose a multi-layered approach because the 

developmental and personal needs of this age group are diverse. They used a classic 

mentorship program; modeled from Big Brothers Big Sisters (BBBSJ. 
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Introduction: 

Generally, students who fall below average GPA are largely overlooked when it comes to 

career development and college aid. Many of them, while getting into College, never 

graduate because they are ill prepared for the demands of the college curriculum and have 

a poor vision of their career possibilities. In some cases, children grow up in homes where 

the opportunity of college and vocational programs aren't discussed, and children miss the 

chance to learn about opportunities for their future. Mentoring programs give these 

students practical experience in a field of interest expose them to the skills and knowledge 

required to succeed in the chosen career and motivate them to pick the right major in 

college and successfully graduate. 

The Arbor Mentoring Program's will meet a need in the local community for mentoring 

Native American youth, from 6th-12th grade on career and college success. The Arbor 

Mentoring Program will aim to teach them the importance ofeducation, equipping them 

with the skills needed to succeed in college and beyond. 

Mission statement: 

To establish and maintain a mentoring program for Native American youth ages 10-18 in our 

community by creating one on one mentoring opportunities for youth to develop relationships 

with caring peers or adults. 

Mentee Selection Process: 

The Arbor Mentoring Program will serve middle school and high school Native American 

students (ages 10-17). The program will serve Native American youth identified by liaisons 

from local tribes, have below average GPA and come from households with limited means. 

Pinoleville staff and the program coordinator will work with tribal liaisons to identify and 

recruit students. Students will then be surveyed and paired with local volunteering young 

adults that have similar personal, educational and/or vocational interests the student 

identifies with. 

Mentor Selection Process: 
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The program coordinator will work to outreach and recruit young adults from various 

community sectors, i.e. youth serving organizations, civil/volunteer organizations, and our 

local post-secondary education institute, Mendocino Junior CoJJege. All interested 

applicants will fill out an initial application. Applicants will be prescreened through an 

interview process prior to being selected. The coordinator and Arbor supervisor will then 

select 20 participants to join the program as mentors. Mentors will go through Redwood 

Community Services official volunteer process, including a Jive scan and background check 

and a 8 hour new hire orientation. 

Program Model: 

The Arbor Mentor Program will adopt the use the resources from Hamilton Fish Institute 

on School and Community Violence. The Effective Strategies for Providing Quality Youth 

Mentoring in Schools and Communities series is designed to give practitioners a set of tools 

and ideas that they can use to build quality-mentoring programs. Each title in the series is 

based on research (primarily from the esteemed Public/Private Ventures) and observed 

best practices from the field of mentoring, resulting in a collection of proven strategies, 

techniques, and program structures. 

The model the Arbor Mentoring Program decided to use is the cross-age peer mentoring 

model. The cross-age peer mentoring model is best supported by sound program practice 

and an understanding of how peer mentoring differs from the traditional adult-youth 

mentoring model more familiar to schools and youth development programs. Cross-age 

peer mentoring refers to programs in which an older youth (mentor) is matched with a 

younger student (mentee) for the purpose of guiding and supporting the mentee in many 

areas of her academic, social, and emotional development These programs are "cross-age" 

because there is a gap between the age of the mentor and mentee, which allows for 

effective role modeling and positions the mentor as a wiser and older individual, as with 

adult-youth mentoring. But these programs are also "peer'" programs because they focus 

exclusively on youth-youth relationships. 
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Program Design: 

The Arbor Mentor Program will consist of 20 pairs that will meet approximately 4-6 hours 

a month for a minimum of8 months with the goal of completing 48 hours as a classification 

for meeting full service mentorship. Mentors will use the curriculum from The Hamilton 

Fish Institute and use their training and technical assistance as support in implementation. 

Sources: 

The Hamilton Fish Institute on School and Community Violence &The National Mentoring 

Center at Northwest Regional Educational Laboratory 

With support from: Office of Juvenile Justice and Delinquency Prevention, U.S. Department 

ofJustice 

Youth Mentoring in Schools and Communities Youth Mentoring Youth Mentoring Effective 

Strategies for Providing Quaiit'J 
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PINOLEVILLE POMO NATION ORGANIZATION CHART 


PINOLEVILLE CITIZENS 

TRIBAL COUNCIL 

TRIBAL CHAIRPERSON 

SELF-GOVERNANCE DIRECTOR 

voe REHAB DIR.HOUSING COORD. 
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ACCOUNTING MGR. STAFF CHILD CARE/LlHEAP STAFF 

FISCAL CLERK YOUTH BUILD DIR. HEAD START DIRECTOR 

RECEPTIONIST 

STAFF STAFF 
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Formula Grant ~lectronic Application ~ystem for 

Indian ~ducation (EASIE Allocation 1 - Initial) School Year 2015-16 


OMB #: 1810·0021 OMB Expiration Date: 05/03/2016 

Type of applicant: 


Type of application: 


Applicant name: 


Address: 


City, State, Zip 


Applicant DUNS Number: 


Applicant NCES Number: 


Applicant PR Award number: 


Allocation 1 ·Initial 2015·1 6 Allocation: 


Grant award start date: 


Grant award end date: 


Application Part II version: 


Total Indian student count : 


Total student enrollment: 


Participating LEAs: 


LEA name: 


City, State: 


NCES number: 


Grades ottered: 


Student enrollment: 


Indian student count: 


Increase of 10% or more: 


Application Timeframe: 


Current Application Cycle: 


LEA (Not part of a Consortium) 

Regular formula grant program 

Ukiah Unified School District 

511 South Orchard Avenue 

Ukiah, CA 95482 

096231295 

0640300 

S060A152172 

$85,394 

July 01, 2015 12:00 AM 

June 30, 2016 12 :00 AM 

1.0 

437 

5,751 

Ukiah Unified School District 

Ukiah, CA 

0640300 

PK,K, 1,2,3,4,5,6,7,8,9, 10, 11, 12 

5,751 

437 

N 

Single-Year 

Year 1 Of 1 

Applicant name: Ukiah Unltied School District 
PR#: S060A152172 
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2.2 Coordination of Service 

2.2.1 Coordination of Services with Formula Grant Programs 

Programs (a) Is this Program Available? (b) Is this Program coordinated with Tltile VII Services? Program Type 

Title I Yes Yes Federal 
Homeless Child and Youth Yes Yes Federal 

Title Ill: English Language Acquisition Yes Yes Federal 
School Improvement Grants No No Federal 
Rural and Low-Income School Program Yes Yes Federal 

Impact Aid Yes Yes Federal 
Migrant Education Yes Yes Federal 

2.2.2.1 Description of Coordination of Services for American Indian/Alaska Native Students 

Title VII and Impact Aid funding provide two credentialed Pupil Personnel Services counselors. One of the counselors works with our Native students in T/K through 8th 
grade, at two elementary schools and one middle school. The second counselor works with our Native students in grades 9 through 12, at one comprehensive high school 
and one alternative high school campus. 

The purpose of having counselors work with our Native students is to provide academic, social, and emotional services. At the elementary schools, the counselors work 
with students and their families to improve their academic achievement by encouraging school attendance, coordinating reading and math support, career and college 
awareness, and by providing social and emotional counseling. The counselors coordinate field trips for students to participate in social and cultural events such as 
Motivation Day, Wellness Days and coordinate Native American Student clubs. In addition, the counselors coordinate field trips to colleges and college fairs and provide 
trainings for parents and students in applying for the Free Application for Federal Student Aid (FAFSA). Students and their parents communicate with counselors to 
ensure services are provided to address emotional counseling or referral to local agencies when appropriate. Furthermore, the district supports educating elementary 
students in the Pomo language at one of our elementary schools and will be reviewing the language program to see if the it can be expanded to other sites. 

At our Title VII committee meetings the counselors report on the academic, social, and emotional progress of our Native students. The Title VII committee voted to 
continue these services, as they have seen the progress of our Native students and have found the services to be beneficial for Native students. 

2.2.3 Coordination of Services Professional Development 

Staff Professional Development Opportunity Content 
All teachers and other school professionals Workshops/Sessions Cultural Awareness Education and Sensitivity 

Other non· Teaching staff 
Title VII Counselors Workshops/Sessions 

00 
.• 

· ­ -I# r"<r.l"\l"\f\1"'"'""" 
Cultural Awareness Education and Sensitivity 

Other non-Teaching staff 
Title VII Counselors 

Conferences, including nati onaP,~@t2$tate, or LEA-sponsored Indian Education-specific 



All teachers and other school professionals Workshops/Sessions Cultural Awareness Education and Sensitivity 

Other non-Teaching staff 
Title VII Counselors 

Workshops/Sessions Cultural Awareness Education and Sensitivity 

Other non-Teaching staff 
Title VII Counselors 

Conferences, including national. regional, state, or LEA-sponsored Indian Education-specific 

2.2.4.1 • 2.2.4.3 Dissemination and Use of Assessment Data 

Timeframe of Last Assessment(s) Conducted: School Year: 2015·16 

Method of Dissemination to Indian Community and Parent Committee ~ Public hearing for application 

~ Parent Committee meeting 

Within a written report 

Posted on website 

Other open meeting 

Sent home with student 

Radio Broadcast 

Newsletter 

How is LEA responding to findings of previous assessment(s)? No changes in services/programs 

~ Modifications to services/programs at LEA level 

Please describe: Counselors report academic student data at monthly Title VII 
meeting. 

Modification to services/programs within project 

Please describe : 

Public Hearing Date : 5/4/2015 

Applicant name: Ukiah Unified School District 
PR#: S060A152172 
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2.3 Indian Education Project Description 

2.3.1.1 Indian Education Formula Grant Objectives and Data Sources 

Objective: Increase integration of Indian specific content into curriculum 

Objective Target Grade Levels: Elementary school grades 

Services Provided 

Service DataSource 
Curriculum development integrating local knowledge, language and culture Other data source 

Enrollment in Pomo language courses. 

Objective: Increase knowledge of cultural identity and awareness 

Objective Target Grade Levels: Pre-K, Elementary school grades. Middle school grades, High school grades 

Services Provided 

Service DataSource 
Culturally-responsive counseling Other data source 


Decrease in suspension and expulsion rates. 


Objective: Increase academic achievement 

Objective Target Grade Levels: Pre·K, Elementary school grades, Middle school grades, High school grades 

Services Provided 

Service DataSource 
Culturally-responsive counseling Classroom observations 

Objective: Increase college enrollment 

Objective Target Grade Levels: High school grades 

Services Provided 

......... A ......... ..........
nn ' A ~ 

Service - · - rr ·--­ ----­ Data Source 
College preparation · v ~v..vge application and acceptance data 
College preparation Graduation data 



Applicafll name: Ukiah Unified School District 
PR #: S060A152172 
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2.4 Budget 

2.4.1.0.1 Supplemental Information 

~ By Checking this box, I w ill ensure that the Indian Education formula grant funds will supplement and not supplant other funding for the education of 
Indian children, w ith the goal of providing culturally-responsive education to meet the academic needs of American Indian/Alaska Native students and to 
assist those students in meeting State achievement standards. See FAQs for guidance and examples. 

ITotal Admin %: 0.0% IBudgeted Funds: $85.394 IUnbudgeted Funds: $0 

2.4.9 Budget Summary 

Allocated Funds: $85,394 
Total Admin Funds: $0 
Waiver Applied For: 

Budget Category Status Category Subtotal % of Overall Allocation 
Supplemental Information Finished $0 0.0% 
Personnel Finished $85,394 100% 
Travel Finished $0 0.0% 
Equipment Finished $0 0.0% 
Supplies Finished $0 0.0% 
Contractual Finished $0 0.0% 
Other Finished $0 0.0% 
Indirect Costs Finished $0 0.00% 
Budget Total $85,394 100% 

2.4.1.1 Budget-Personnel 

Type of Personnel # % of Time Admin Cost Prog. Cost Fringe Cost Total 
Project Director $0 
Project Coordinator $0 
Other: $0 
Counselors: Guidance 1 100% $57,333 $18,272 $75,605 
Counselors: Guidance 1 14% $9,789 $9,789 
Category Totals 2 $0 $67,122 $18,272 $85,394 

2.4.2.1 Budget-Travel 

Type of Travel Admin Cost Program Cost Totals 
In-District $0 
Out of District $0 
Professional Development $0 
Category Subtotals $0 $0 $0 

2.4.3.1 Budget-Equipment 

Item Admin Cost Program Cost Totals 
$0 

Category Subtotals $0 $0 $0 

Applicant name: Ukiah Unified School District 
PR#: S060A152172 
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2.4.4.1 Budget-Supplies 

Item Admin Cost Program Cost Totals 
Direct instructional Delivery $0 
Student Consumables $0 
Program Management $0 
Category Subtotals $0 $0 $0 

2.4.5.1 Budget-Contractual 

Purpose Admin Cost Program Cost Totals 
Direct Instructional Delivery $0 
Student Evaluations $0 
Category Subtotals $0 $0 $0 

2.4.6.1 Budget-Other 

Purpose Admin Cost Program Cost Totals 
Direct Instructional Delivery $0 
Student Activities Related to Services $0 
Professional Development 00 ' • ·­ ~" r->nnn/\1"'"'""" $0 
Category Subtotals - $0---­ $0 $0 

_,, 




2.4.7.1 Budget-Indirect Costs 

16.75% 

Rate % Total 

2.6 Comment 

This grant covers the cost of 1 FTE counselor plus .14FTE counselor. The balance of the cost of the second counselor is paid with Federal Impact Aid funds as well as 
other expenses such as fieldtrips and supplies. 

Applicant name: Ukiah Unified School District 
PR#: S06-0A152172 
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0 I, the legal authorized representative, have read both program assurance forms, Standard Form 4248 Assurances - Non­
Construction Programs and Additional Program Assurances for 84.060-lndian Education Formula Grants, and agree to their 
provisions. NOTE: You do not need to sign and mail- in program assurances to the program office. Checking the checkbox is 
equivalent to a signature. You should keep a signed copy on file for your project records. 

0 All of the required student forms (ED 506 Forms) are on file with the LEA and will be provided to the Office of Indian Education 
upon request. 

0 I certify that the Parent Committee participated in the development of the application submitted and approves the proposed 
application. I have uploaded the Parent Committee Approval form. 

0 I certify that I am an employee authorized to legally bind this entity, and that by accepting the award for the Indian Education 
Formula Grant Program, this grantee will comply with all program assurances, agrees to carry out the program and meet all 
applicable requirements described herein. I certify that, to the best of my knowledge, the information in this application is true, 
reliable, and valid and I understand that any false statement provided herein that I have made is subject to penalties under The False 
Claims Act, 18 U.S.C. 1001. 

Applicant Contact Name: Marcia Locatelli 
Applicant Contact E·mail: mtocatelli@uusd.net 
Applicant Contact Title : Secretary 
Applicant Contact Telephone: (707) 472·5052 

User 1 : Marcia Locatelli 
E-mail : mlocatelll@uusd.net 
Title: Secretary 

User 2 : Katie Sommer 
E-mail: ksommer@uusd.net 
Title: Assistant Superintendent 

User 3: Antonio Lopez 
E-mail : alopez@uusd.net 
Title: Project Director 

If you have any questions regarding your SY 2015-1 6 EASIE Formula Grant application or need to report changes of EASIE system users for your LEA prior to the close of 
the application submission, review, and approval period (approximately July 1, 2015), please contact the Partner Support Center. PSC is available between 8:00 a.m. and 6:00 
p.m., Eastern Time. PSC is closed on federal holidays. 

EDFacts Partner Support Center (PSC) 
Voice: 877-457-3336 (877-HLP-EDEN) 
Fax: 888-329-3336 (888-FAX-EDEN) 
E-mail: eden OIE@ed.gov 

Hearing impaired persons may contact the Partner Support Center at TTY/TDD: 888-403-3336 (888-403-EDEN). 

If you have questions or need to make changes to SY 2014-15 or prior grants or need information after July 1, 2015, please contact the Office of Indian Education. 

Office of Indian Education 
Telephone: 202-260-1454 
E-mail: lndian.education@ed.gov 
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There was a problem attaching a file(s). 

The file was missing in the application package 
submitted through Grants.Gov 
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http:Grants.Gov


Budget Narrative File(s) 

• Mandatory Budget Narrative Filename: .... u_d_ t _N _r_a_t i_v_e_._P_d_f _.§_ g_e_ _a_r _ ______________ 


Add Mandatory Budget Narrative 1 1 Delete Mandatory Budget Narrative I I View Mandatory Budget Narrative I 


To add more Budget Narrative attachments, please use the attachment buttons below. 


Add Optional Budget Narrative 1 1 Delete Op11onal Budget Narrattve 11 View Optional Budget Narrative 
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PART VI. Budget and Budget Justification 

1st Year (2016-2017) 

Bud2et Catei!Ory Direct Cost Total 
PERSONNEL 
Project Director, 3/4 FTE $4,160 permonthxl2mos) 
Project Assistant, FTE 
Counselor I, FTE 
Native American Home Liason,FTE 
Native Amerian Career Counselor , FTE 
Mentoring Coordinator, FTE 
Transportation Coordinator (1040 hrs x$12 per hr) 

FRINGE BENEFIT 
(includes: SUI, SDI, FJCA, Insurance) 
staff@20% of salary plus 10% for IRA and health Insurance 

Total Personal subtotal 

TRAVEL 
Out ofarea travel 
Project Director Conference ($1,950x5) 
Native American Education Conference 
Junior Achievement BizTown Tour 

EQUIPMENT 
14 Passenger Mini Bus with 2 wheel-chair positions 

(2014 used Champion Challenger) 

SUPPLIES 
Office fumiture,computers, projector and printers 
Office suppJies 
After School Program laptop (15 @ 750 per) 
Career Counseling/Project Management software 

Contractual 
Tutors 
Individual College Counseling and Workshops 
Motivational Speakers 
White Bison (train the trainer and 3 day workshop 
Professional Teacher Trainers(Cultual Practiioners) 
Substitute Teachers 
Professional Evaluator 
Healing Circle Faciliatator 
Mentor Program Technical Assistance 

$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 

$ 
$ 
$ 

$ 

$ 
$ 

$ 
$ 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

49,920.00 
33,280.00 
50,760.00 
33,280.00 
41,600.00 
41,600.00 
12,480.00 

78,876.00 

9,750.00 
5,200.00 
4,920.00 

48,750.00 

5,100.00 
1,800.00 

Jl,250.00 
6,100.00 

54,000.00 
35,000.00 
10,000.00 

8,250.00 
4,500.00 
3,000.00 

17,000.00 
6,000.00 
8,000.00 

$ 

$ 

$ 

$ 

s 

$ 

s 

262,920.00 

78,876.00 

341,796.00 

19,870.00 

48,750.00 

24,250.00 

145,750.00 
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OTHER 
Tribal Partners ($8000x5) $ 40,000.00 
Tutoring Materials/work books $ 4,000.00 
Test and application fees for 4 year-college $ 3,300.00 
Higher Education and Career Conference $ 10,000.00 
Mentoring Program Activity stipends and Group Activity Fe<; $ 10,000.00 
Mendocino College Summer Academy $ 20,000.00 
Junior Achievement Program Fee $ 2,000.00 
Local Travel $ 4,032.00 
Postage $ 1,480.00 
Copying cost $ 2,400.00 
Conference room $ 4,800.00 
Utilities $ l,200.00 
IT Suppo11: $ 2,400.00 
Vehicle fnsurance/Maintenance/Gas $ 8,700.00 
Staff training $ 6,000.00 
Professional membership dues/subscription/Resource books $ 4,800.00 $ 125,112.00 

Total $ 705,528.00 $ 705,528.00 
Indirect Cost (16.71%) $ 117,893.73 $ 117,893.73 
Total Grant Amount $ 823,421.73 

PR/Awar~~~92A160006 

Page e228 




PART VI. Budget and Budget Justification 

2nd Year (2017-2018) 

Bud2et Cate2ory Direct Cost Total 
PERSONNEL 
Project Director,3/4 FTE $4,368 mo x J2mos 
Project Assistant, FTE 
Counselor I, FTE 
Home Liason,FTE 
Native Amerian Career Counselor , FTE 
Mentoring Coordinator (full time) 
Transportation Coordinator ( 1040 hrs x$12) 

FRINGE BENEFIT 
(includes: SUI, SDI, FICA, Insurance) 
staff @20% ofsalary plus 10% for IRA and health lnsuranc1 

Total Personal subtotal 

TRAVEL 
Out ofarea travel 
Project Director Conference ($1,950x5) 
Native American Student Education 
Junior Achievement BizTown Tour 

EQUIPMENT 

$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 

$ 
$ 
$ 

52,416.00 
34,944.00 
53,298.00 
34,278.40 
43,680.00 
43,680.00 
13,104.00 

82,620.12 

9,750.00 
5,200.00 
4,920.00 

s 

s 
s 

s 
s 

275,400.40 

82,620.12 

358,020.52 

19,870.00 

-

SUPPLIES 

Office supplies 

Career&College Counseling subscription 

Contractual 
Tutors 
Individual College Counseling 
Motivational Speakers 
White Bison (train the trainer and 3 day work.shop 
Professional Teacher Trainers(Cultual Practiioners) 
Substitute Teachers 
Professional Evaluator 
Website Consultant 
Healing Circle Facilitator 

$ 

$ 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

J,800.00 

5,100.00 

60,000.00 
35,000.00 
10,000.00 
8,500.00 
4,500.00 
3,000.00 

17,000.00 
3,000.00 
6,000.00 

$ 

$ 

6,900.00 

147,000.00 
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OTHER 
Tribal Partners ($8000x5) $ 40,000.00 
Tutoring Materials $ 4,500.00 
Test and application fees for 4 year-college $ 4,500.00 
Higher Education and Career Conference $ 10,000.00 
Mentoring Program Activity stipends and Group Activity Fe $ J0,000.00 
Mendocino College Summer Academy $ 20,000.00 
Junior Achievement Program Fee $ 2,000.00 
Local Travel $ 4,032.00 
Postage $ 1,000.00 
Copying cost $ 2,400.00 
Conference room $ 4,800.00 
Utilities $ 1,200.00 
IT Support $ 2,400.00 
Vehicle Insurance/Maintenance/Gas $ 8,700.00 
Staff training $ 3,000.00 
Professional membership dues/subscription $ 1,000.00 $ 119,532.00 

Total $ 651 ,322.52 $ 651,322.52 
Indirect Cost (16.71 %) $ 108,835.99 $ 108,835.99 
Total Grant Amount $ 760,158.51 
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PART VI. Budget and Budget Justification 

3rd Year (2018-2019) 

Budget Cates?ory 
PERSONNEL 
Project Director,3/4 FTE $4586mox 12mos 
Project Assistant, FTE 
Counselor 1 
Home Liason 
Native Amerian Career Counselor (1/2 time) 
Mentoring Coordinator (3/4 time) 
Transportation Coordinator (800 hrs x$12) 

FRINGE BENEFIT 
(includes: SUI, SDI, FICA, Insurance) 
staff@20% ofsalary plus l 0% for IRA and health Insurance 

Total Personal subtotal 

TRAVEL 
Out ofarea travel 
Project Director Conference($J,950x5) 
Native American Student Education 
Junior Achievement BizTown Tour 

EQUIPMENT 

SUPPLIES 

Office supplies 

Career&College Counseling subscription 

Contractual 
Tutors 
Individual College Counseling 
Motivational Speakers 
White Bison (train the trainer and 3 day workshop 
Professional Teacher Trainers(Cultual Practiioners) 
Substitute Teachers 
Professional Evaluator 
Website consultant 
Healing Circle Faciliatator 

Direct Cost 

$ 55,036.80 
$ 36,691 .20 
$ 55,962.90 
$ 35,992.32 
$ 45,864.00 
$ 45,864.00 
$ 13,759.20 

$ 86,751.13 

$ 9,750.00 
$ 5,200.00 
$ 4 ,920.00 

$ 1,800.00 

$ 5,100.00 

$ 60,000.00 
$ 35,000.00 
$ 10,000.00 
$ 8,750.00 
$ 4,500.00 
$ 1,500.00 
$ 17,000.00 
$ 1,500.00 
$ 6,000.00 

Total 

s 289,170.42 

s 86,751.13 

s 375,921.55 

$ -

s 19,870.00 

$ -

s 6,900.00 

$ 138,250.00 
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OTHER 
Tribal Partners ($8000x5) $ 40,000.00 
Tutoring Materials $ 4,750.00 
Test and application fees for 4 year-college $ 4,500.00 
Higher Education and Career Conference $ 10,000.00 
Mentoring Program Activity stipends and Group Activity Fe $ l0,000.00 
Mendocino College Summer Academy $ 20,000.00 
Junior Achievement Program Fee $ 2,000.00 
Local Travel $ 4,032.00 
Postage $ 1,000.00 
Copying cost $ 2,400.00 
Conference room $ 4,800.00 
Utilities $ 1,200.00 
IT Support $ 2,400.00 
Vehicle Jnsurance/Maintenance/Gas $ 8,700.00 
Staff training $ 3,000.00 
Professional membership dues/subscription $ l ,000.00 $ 119,782.00 

Total $ 666,723.55 $ 666,723.55 
Indirect Cost (16. 71% ) $ 111,409.50 $ 111,409.50 
Total Grant Amount $ 778,133.05 

PR/Awars3 ~2g9A160006 
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PART VI. Budget and Budget Justification 

4th Year (2019-2020) 

~udeet Cate2ory 
PERSONNEL 
Project Director,3/4 FTE $4815moxl2mos 
Project Assistant, FTE 
Counselor J 
Home Liason 
Native Amerian Career Counselor (1/2 time) 
Mentoring Coordinator (3/4 time) 
Transportation Coordinator (800 hrs x$12) 

FRINGE BENEFIT 
(includes: SUI, SDJ, FICA, Jnsurance) 
staff@20% ofsalary plus 10% for IRA and health Insurance 

Total Personal subtotal 

TRAVEL 
Out ofarea travel 
Project Director Conference ($ l ,950x5) 
Native American Student Education 
Junior Achievement BizTown Tour 

EOUIPMENT 

SUPPLIES 

Office supplies 

Career&ColJege Counseling subscription 

Contractual 
Tutors 
Individual College Counseling 
Motivational Speakers 

Professional Teacher Trainers(CuJtual Practiioners) 
Substitute Teachers 
Professional Evaluator 
Website consultant 
Healing Circle Faciliatator 

Direct Cost 

$ 57,774.15 
$ 38,525.55 
$ 58,760.10 
$ 31,500.00 
$ 48,157.20 
$ 48,157.20 
$ 14,447.16 

$ 89,196.41 

$ J,750.00 
$ 5,200.00 
$ 4,920.00 

$ J,800.00 

$ 5,100.00 

$ 60,000.00 
$ 35,000.00 
$ 10,000.00 

$ 4,500.00 
$ 1,500.00 
$ 17,000.00 
$ 1,500.00 
$ 6,000.00 

Total 

s 297,321.36 

s 89,196.41 

$ 386,517.77 

s -

$ 11,870.00 

s -

$ 6,900.00 

$ 135,500.00 
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OTHER 

Tribal Partners ($8000x5) 
 $ 40,000.00 
Tutoring Materials $ 4,750.00 
Test and application fees for 4 year-college $ 4,.500.00 
Higher Education and Career Conference $ 10,000.00 
Mentoring Program Activity stipends and Group Activity Fee: $ 10,000.00 
Mendocino College Summer Academy $ 2n,ooo.oo 
Junior Achievement Program Fee $ l,000.00 
Local TraveJ $ 4,032.00 
Postage $ 1,000.00 
Copying cost $ 2,400.00 
Conference room $ 4,800.00 
Utilities $ 1,200.00 
IT Support $ 2,400.00 
Vehicle Insurance/Maintenance/Gas $ 8,700.00 
Staff training $ 3,000.00 
Professional membership dues/subscription $ 1,000.00 $ 119,782.00 

$ 660,569.77 $ 660,569.77 
Indirect Cost (16.71%) 
TotaJ 

$ 110,381.21 $ 110,381.21 
Total Grant Amount $ 770,950.98 
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Part 5. Budget Narrative 

SECTION V: Budget Justification 

A 48-month program and budget will be required to meet the obligations ofthe proposed project. 

1. Personnel ($262,920Year1, $275,400 Year2, $289,170 Year 3 and $297,321 Year4) 

Project Director The Project Director will be 75% full time to manage the project. Due to the 
complexity and uniqueness of the position, a salary of $4, 160 per month is proposed for the first 
year. The Project Director oversees all program activities. There will be a 5% salary increase per 
year starting the 2nd project year. Salary includes sick leave, personal leave, holiday leave, family 
leave and bereavement leave. 5% salary increase is budgeted for Year 2-4. 

Project Assistant The Tribe will hire a full time Project Assistant to coordinate activities with 
project partners with focus on working with Tribal partners to deliver on-site tutoring program 
and Mendocino College to implement 3 week summer bridge program (9-12th grade) and 1 ­
week long summer academy (7-8 grade) targeting AI students including field-trips.. Maintain 
master calendar of all project activities at each partner sites. The position will also support 
Project Director in composing and typing a variety ofcorrespondence, forms, logs, reports as 
well as talcing minutes ofthe Project Advisory meetings and otheli administrative duties. Salary 
starts at $33,280 for the first project year with 5% increase per year. 

Counselor I. This fuJl time position will be contracted out to Ukiah Unified School District and 
be placed in elementary schools to providing counseling and support to 150 AI students. The 
annual salary for the position is $50, 760 according to the District salary schedule. There will be a 
5% salary increase per year starting the 2nd project year. 

Home Liaison This full time position will be contracted out to Ukiah Unified School District 
and be placed in the District to be the bridge between schools, Native American students and 
their American families to decease absenteeism. The Liaison wiJJ actively engage families and 
provide education including home visits so the families can support to their student's better. The 
annual salary for the position is $33,280 according to the District. sa.Jmy schedule. There wiJJ be a 
5% salary increase per year starting the 2nd project year. 

AI Career Counselor This FT position will be contracted out to Pinoleville Pomo Nation 
Vocational Rehabilitation Program to provide career counseling to AI students (age 14-21) who 
are not interested in 4 year college option after high school or choose to pursue other vocational 
goals. The annual budget for this position $41,600. There will be a 5% salary increase per year 
starting the 2°d project year. 

Mentoring Coordinator This FT position will be contracted out to Arbor Youth Resource 
Center to coordinate and manage mentoring program to Al students. The position has an hourly 
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Pan 5. Budget Narrative 
rate of$20 and the annual budget for this position $41,600. There will be a 5% salary increase 
per year starting the 2"d project year. 

Transportation Coordinator The project will hire a part-time driver to transport AI students for 
supportive servfoes at Tribal Learning Centers, school sites, Arbor and other project activities. 
1,040 hrs. per year @12.00 per hour is budgeted for this position. Due to distances between 
schools and some tribal communities ( 17 miles each way), transportation was one of the 
identified barriers for AI students to access supportive services. 5% increase in hourly wage is 
budgeted starting the second project year. 

2. Fringe Benefits ($78,876 Year 1, $82,620 Year 2, $86,751 Year 3 and $89,196 Year 4) 

CaJculated at 30% for both the request for funds, including the required payment ofFICA & 
Medicare (7.65%), Workers Comp (1.37%), Federal Unemployment Tax, State 
Unemployment Insurance (5.5%), State Disability (0.8%), employer health insurance and life 
insurance (14.68%) and a retirement plan (5%). 

3. Travel ($18,670 Year 1, $18,670 Year 2, $18,670 Year 3 and $10,.670 Year 4) 

Non-local Travel: For Year 1-3, 2 day workshop for Project Director and 4 partner 
representative to Washington DC to attend mandatory project director/partner meeting. Estimated 
cost for the trip per person is $1,950 (local travel $150, airfare $670, lodging $750 ($250 per 
night x3) +per diem $28o+$100 parking). In Year 4, only the project director wilJ attend the 
meeting. 

For Year 2-4 Project Director, Project Assistant and Counselors will take turns to attend 
National Indian Education Association 4-day Conference at Port)~ Oregon. Only two project 
staff will attend per year for $5,200. Estimated cost for the trip per person is $2,600 (registration 
$60o+local travel $150+ airfare $57o+ room $750+per diem $3oo+$230 parking/shuttle). 

For Year 1-4, 4 staffmembers will take fifteen (5 graders) Junior Academy BIZ-town 
experience in Portland Oregon after AI students complete 12 sessions ofcurriculum that 
encompasses financial literacy, work readiness, and entrepreneurship. Travel cost include one 
van (the program will be purchasing one van) $300 for three days. Lodging for two nights 
$1,200, per diem $3,420 ($60 per day x 3xl9 person ($120 x 5 rooms x2). 

4. Equipment ($48,750 Year l, $0 Year 2-4) 

I 4 Passenger Mini School Bus 1st Project Year purchase a I 4 passenger mini school bus to 
provide transportation services for youth program activities. $30,000. The budget was based on 
quote for a 2014 Champion Challenger 22 with 2 handicapped seating. Due to distances between 
Tribes/school sites/other activities sites, transportation is a necessity to get tribal youth 
participation. 

JO 
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Part 5. Budget Narrative 

5. Supplies ($24,250 Year 1, $6,900 Year 2-4) 

151A. 	Office furniture, computers and printer year Purchase office furniture ($ 750 for one 
desk and$ 350 for one file cabinet), 2 computers ($1500 each with software for Career 
Counselor and Project Assistant) and 2 printers ($600). 

B. 	Office supplies: this item covers the basic supplies to complete the project activities. The cost 
shall include paper, computer materials, photocopy, postage, stationary, and cartridges at 
approximately $150 a month. All those supplies are specific to the project. 

C. 	 Lap Tops 1st year -15 laptops will be ($750 per with software) for Project Staff. 3 will be 
used by the Project Director, Career Counselor at PPNVRP,, and Mentoring Coordinator. The 
other 12 will be used in different Tribal Education Centers for Group College & career 
counseling workshop, tutoring or test preparation. 

D. 	 Career/College Counseling and project management software 

Year 1 - annual subscription fee of$3,500 plus training for Naviance Career and College 
Counseling software, $2, l 00 for Naviance Career and Readiness curriculum and $500 for 
project management software. 

Year 2-4 Annual subscription ofNaviance Career and College Counseling software $3000 
plus $2, 100 for Naviance Career and Readiness curriculum. 

6. Contractual ($145,750 Year 1, $147,000 Year 2, $138,250 Year 3 and $135,500 Year 4) 

A. Tutors The project will contract with 3-4 tutors to implement tutoring services at school 
sites and 5 tribal learning centers. $54,000 ( 2,160 hrs. x $25 hrly for the first year and $60,000 
for other three years (2,400 hrs x$25 hr1y). Tutors will go to 3 elementary schools, 2 middle 
schools and tribal learning centers. Average tutor hours wiJl be 216 hrsper year per site and 

average hour per week is 4 hrs. Qualified and experience tutor in our area cost $25 per hour 

B. Individual College and Group Counseling 	 The project will contract with an experienced 
college counselor 225 hour to work with 15 AI high school students per year to develop 
individual college plan (15 hr. each x 15 x $100 per hr.) . The College Counselor will also 
deliver 10 group sessions to grade 7-8th AI students each project year $5000 ( 2.5 hr. 

session x $500 per session), 4 group sessions for high school Al and 6 group sessions to AI 
families( $2.5 hrs. x 500 per session) to understand college preparation and admission 
process. $2,500 for training materials, workbooks & workshop supplies, etc. Consultant 
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Part 5. Budget Narrative 
qualification and proposal can be found in attachment (collegecounseloiproposal.pdt). 

C. Motivational Speakers The project budgeted $10,000 for each program year to hire 
motivational speakers ($1250 per session travel included x 1() sessions) to be the keynote 
speakers at 2 Award Ceremony for mentoring program, 2 for the Healing Circle, 2 at 
Mendocino Co Hege Swnmer Academy Graduation Ceremo.ny {two programs) and 2 for the 
Higher Education and Career Conference (1 day). The per day rate is based on phone quotes 
from several sources. 

D. 	White Bison Wellbriety Training 3-day workshop (on site) on Sons and Daughters of 
Tradition for prevention 1st year $8,250 ($6,000 trainer and $2,250 training material for 15 
participants). $8,500 for the 2nd year and$ 8,750 for 3rd year (Medicine Wheel for 
Adolescent Boys and Girls). 

E. 	Cultural Practitioners (Teacher Training Consultant) Local tribal cuJtural practitioner will 
be contracted to provide cultural sensitivity training to UUSD staff($150x30 hrs.) per year. 
$4,500 per year is budgeted to deliver 10 (3 hrs. each) trainings to I 00/o ofUUSD staff (600). 

E. 	Substitute Teachers Cost to hire 5 substitute teachers each for two days so 5 teaching staff 
can attend two cultural education field trips. 5 subs x$150 per day x 2 field trips 
$1,500 total for each program year. 

F. 	 Professional Evaluator Resource Excellence in Education, University ofCalifornia, Davis 
will be the third party evaluator for the project. $17,000 per year including $10,000 for 
annual surveys, $5,000 for annual interview, $1,000 for travel, $1000 for material/software). 
Proposal is attached ( evaluatorproposal.pdf). 

G. 	Healing Circle Facilitator $6,000 ($30 hr x 200 hrs) is budgeted for a substance abuse 
consuJtant to supervise an intern to run an Al youth (7-12 grade) he.aling circle every project 
year. See Kate Feigin's proposal in attachment KFproposaJ.pdf. We estimate 10-15 AI 
students to complete the prevention curricuJum by White Bison Wellbriety. 

H. 	 Mentor Program Technical Assistance $8000 is budgeted yearly for 6 training modules 
$5,400 ($ 900x6) by Institute for Youth Success at Education Northwest, a national leading 
organization in youth mentoring. Since the Native American Youth program has never been 
implemented in our area before despite the fact that Arbor, owr partnership organization, has 
years of youth mentoring experience, project team decided that continued technical support 
by a national leader in the field (who also had experience working with other Native 
mentoring program) is key to our project success. The institute will provide our Mentoring 
Program and volunteers on Effective communication skills, 40 Developmental Assets, Tips 
and tools to dealing with difficult conversations, Social media platforms and the mentoring 
relationships, Attachment Theory and Cultural Sensitivity. $3,600 will be used for on-going 

12 

PR/Award # S299A 160006 

Page e238 

http:Ceremo.ny


Part 5. Budget Narrative 
coaching to support Mentoring Program staff depending on the needs after the program 
implementation in recruiting, matching, refining program design, closure, program 
management and program sustainability. 

I. 	 Website Consultant Year 2 $3,000 to hire a consultant to construct project websites. 
Year 3-4 $1 ,500 for website update and maintenance 

7. Others($125,112 Year l , $119,532 Year 2, $119,782 Year 3 and $119,782 Year 4) 

A. Tribal Partner $40,000 ($8000 per Tribe x5) is budgeted each year for 5 Tribes to deliver 
cultural education at each tribal community. Each Tribe submitted their budget justification in 
attachment TRIBESUPPORT.pdf. Same for 2nd, 3rd and 4th project year. 

B. Tutoring Material $4,000 for 1st year, $4,500 2nd year, $4, 750 for 3rd and 4th year 
For tutoring materials such as text books, test preparation & workbooks, folders, culturally 
appropriate books/audio/video material to support student academic success. 

C. Test and Application Fees for 4 year college $3,300 for Ist year and $ 4,500 for other three 
years for 20-25 NA students on college track to pay for PSAT, SAT, AP tests and college 
application fees. 

D. Higher Education and Career Conference One day Annual Conference for NA students 
$10,000 per year including advertising & outreach ($1,000), Resource materials for students 

($1 ,500), Tee shirts($ 1,500 per for 150 conference participants), presenters ($3,000), security 
($600 per day), two dance groups ($500), insurance ($600), I 51 Aid kits ($100), table/chair rental 
cost ($500), water ($100) and $600(awards). 

E. Mentor/Mentee activity stipends and Group Activity fees Activity stipends and group 
activity fees of$10,000 are budgeted for mentor/mentee to pay the cost ofactivities that 
contributes to mentee's educational goals. We budgeted $8,000 ($400 per for 20 pairs of 
mentor/mentee each year). The other $2,000 will be used for monthly group activities such as 
rope course, visiting natural or state park, roJJer-skating, bowling etc. (8 per year x $250 ) . 

F. Mendocino College Summer AcademJ (20 students for each ofthe folJowing programs) 
1-week Career Exploration Academy (7 and 8th grade Al students), $5,000 total including Space 
Rental $1000, Jnstructional Faculty and counselor$ 2,000 ($ 1,920 program teachers $240 per 
day x 4 x 4 and school counselors $240 x 4 days plus 80 stipend for one guest speaker), career 
assessments $500, workbooks $500, Student Health Fees for Mendocino College $280 (20 
students @ $14 per student ), promotional program items $720 (calculators, traditional games, 
banners, recruitment materials). 

3-week Summer Bridge Academy (9-12th grade Al students) $15,000 total including Space 
13 
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Part 5. Budget Narrative 
Rental $3000, instructional faculty and guest speakers $6,000 ( $5,760.00 program teachers 
$40/hr x 6 hrs./per day x 12 days x 2 for academic enrichment programs for careers in health, 
sustainable energy, business & marketing, food & agriculture as well as physical education 
activities plus$ 240 stipends for 4 guest speakers), books $2000 ($100 per student x 20), 
supplies $300 ($15 per student x.20), printing $700 (flyers, brochures), Student Health Fees for 
Mendocino College $280 (20 students @ $14 per student ), promotional/program items $1000 
(calculators, banners, recruitment materials, traditional games), field trips $2000 (College tour to 
UC and California State Universities $1000, rope course $600, Botanical Garden Tour $600). 

Junior Achievement Program Fee & other cost Curriculum cost for 3rd Grade JA Our City 
program fee is $1,000 and cost ofJA BizTown for the 5th grader is $360($18 x20 per student). 
Since we are running the program as an after program, we also need to hire a classroom aid to 
assist Counselor (who will be the instructor) for a total of$17 sessions ($20 per hr. x 1.5 hrs. 
xl2= $360 plus $280 for snacks) JA Our City introduces students to the intersection offinancial 
literacy and third grade social studies learning objective, including the characteristics ofcities 
and how people and business in cities managing their money. JA Our City will plant seed earlier 
in Al students to develop understanding on how city oEtes and how entrepreneurs promote a 
healthy economy within a city. JA Biz Town targets 5 grader, including 12 hrs. in class 
instruction and 4.5 hr. on-site student simulation at JA BizTown. The JA BizTown curriculum 
encompasses financial literacy, work readiness, and entrepreneurship, providing students a solid 
foundation ofbusiness, economics and free enterprise education (See Attachment JA 3rd and 5th 
grade curriculum). 

H. Local Travel $4,032 is set aside for cover project staff(tutors included) local travel to 5 
Tribal sites, meeting with partners & collaborators (5 trips week x 30 miles x 48 weeks x.56/ per 
mile) each project year. 

r. Postage $1,480 for the first year due to project initiation activities and collecting baseline 
data. $1,000 for Year 2-4. 

J. Copying Cost $200 per month for $2,400 each year. 

K. Conference Room Space rental $4,800 per year ($400 per month) for program meetings, 
workshops, youth healing circle activities. 

L. Utilities $I 00 per month x l 2=$1,200 per year. 

M. Communication $1,200 per year include phone, cell phone, internet. 

N. IT Support $2,400 per year for IT support for 3 computers and 15 laptops. $200 monthly. 

0. Vehicle Insurance, Gas and maintenance $3, 900 per year for insurance ($2, 700), Gas 
$4,800 per year (400 per monthxl2), maintenance ($1200 per year) 
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Part 5. Budget Narrative 

P. 	 Staff Training $3,000 per year for Project Director or Career Counselor to attend either on­
line or on-site professional training to update their skills in project management, counseling 
techniques, Indian education, youth risk prevention, grant writing, resource development or 
other job related topics. $500 per training x 6 per year. 

Q. 	 Professional membership dues/subscription It is important to network with national m1d 
State educational or counseling associations and professional fundraising association to 
enhance our knowledge to support the project. $1,000 a year has been budgeted for 
membership dues and subscription. 
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In-kind Contribution Detail and narrative 
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UUSD 

Personnel-other $ 27,301 
Personnel-other $ 10,902 
Fringe Benefits (30%) 
Supplies 
Contractual $ 4,000 
Data collection/Evaluation $ 3,298 
Other $ 82,100 
Subtotal $ U7,601 

Grant Total 

Arbor PPNVRP PPN local 
Tribes 

$ 14,317 $ 6,739 $ 34,550 $ 2,500 

$ 4,043 
$ 2,000 

$ 83,164 . $ 8,700 $ 34,200 $ 22,000 
$ 97,481 $19,482 $ 70,750 $ 24,500 

CTHP MCOE County County I Total 
Mental Health Juvenile Justice 

$ 12,332 $ 1,340 $ 1,700 $ 1,200 $ 85,407 
$ 5,285 $ 6,720 $ 8,000 

$ 4,043 
$ 2,000 
$ 4,000 

$ 960 $ 3,298 
$ 6,000 $ 2,400 $ 1,200 $ 1,000 $ 230,164 
$ 23,617 $ 4,700 $ 9,620 $ 10,200 

$ 387,951 



In-kind Contribution Budget Narrative 

Partner Commitment All three partners demonstrated their support in the partnership 

agreement and committed significant in-kind contribution to the project relevant to the project 

objectives. The total in-kind value of partners' contribution is._l<b_)<_
4

_) __..~r project year. 

UUSD For this grant application, the UUSD (UUSD) is finnly committing four years of 

program support through the use of its classroom and facilities ~for tutoring NA 

students and other project activities, ~staff time for personn.el management (Counselor l 

and Home Liaison, to be hired under the project), ~theradministrative and other staff 

support, ~for project marketing,~(stafftime) for data collection & evaluation. Based 

4
upon valuations from UUSD the per-year value of these services, etc. isl(b)( ) IThe total four 

year in-kind contribution from UUSD is ...l<b_)_<4_) ___ 

Arbor Youth Resource Center The Arbor Youth Center commits stafftime for project 

oversight and supervision LJ provide work space for Mentoring Coordinator l(b)(4) ber 

4 
year), background checks for mentors~ and tutoring r )( ) IThe c-0mbine in-kind value 

4
oftheir support isl(b)(4) !The total four year in-kind contribution from Arbor isl(b)( ) 

Pinoliville Pomo Nation Vocational Rehabilitation Program PPNVRP agrees to provide 

4 
contribution to the project for a total ofr )( ) ~r project year~ including staff time for staff 

supervision project oversightl<b)(4 ) p f Program Director~s annual salary~ work 

4
space forE:J project outreac~(b) ( ) lmarketingE}md communication support 

4(phone/copier, internet/vehicle use) r )(4) total four year in-kind contribution is..,,r)( ) ....re ....- .....­

PPN Tribal In-kind Contribution The Pinoleville Pomo Nation will contribute in kind 

4 
support ofl(b)( ) ~arly to the project by providing space l<b)(4 ) l700 sq xl.00 sq xl2), Tribal 

..___-=~-(b) ( 4) l ~ l(b)(4) I
Council oversight 1 12 mtg x 150 x 6 council members)~L__Jfor IT support 
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(b)(4) I 
monthly l(b)( 4) I video technical support l ~r hr x l 00 hrs}, food for activities 

l(b)C4) ~r month x12), youth healing circle stipendsr )C
4
) jper month x12), 

4office furniture l(b)( ) !bookshelf, storage cabinet, chairs),~ in-kind,staff support 

for the Tribal Youth Council r )C4) I@ ~per month x 12) and accounting services 

I....._ _______.bf $70,000 salary). PPN's Tribe commitment iscb)C4) documented in 

PPNresolution. pdf. 

Collaborators' In-Kind Contribution 

Local Tribes The project's strongest coUaborators are 5 nearby Tnl>es. With the exception of 

Yokayo Tribe, 5 participating Tribes sent letters ofcommitment~ contributing administrative 

support & space to implement cultural education and tutoring program (2 times per week) on 

Tribal land. Pinoleville Pomo Nation (PPN) contributed!~~~ Iin-kind for administrative support 

andl(b)(4) I ( 44 classes of cultural education xi~~~ leach) for space use. Although other Tribes 

did not specify the in-kind in their letter ofcommitment or budget & justification fo~each 
to be included in the grant application for cultural education, we can use PPN in-kind as a guide 

and assign an average in-kind value o~(b)(4) lThe combine value oftribal in-kind contribution 

isl(b)(4) lperyear. 

ConsolidaJed Tribal Health Project CTHP is also contributing in-kind to the project per year, 

4includin~(b)(4) lror conference room for WellBriety 3 day workshop, l(b)( ) f TE 

AODP Counselor) to organize and facmtate a native youth healing circle,EJ.n meeting 

space (12 months x iEJror space for twice a month youth healing circle meetings),~ 
4for public information dissemination andlCbH ) br data colJection, surveys, and other 


. . . . Tb tal J:. h . . ICb)(4) I d th al J:. £'.
evaluat1on actiVltles. e to ior eac pro3ect year 1~ per year an e tot ior 1our 


. . f(b}(4)I

pro3ect years will be L___J 
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Mendocino County Health and Human Services Agency Mental Health Branch of Mendocino 

4County committe4 Cb)C) 1(24 hrs x 35 hrs x4 Counselors) staff time to be trained in WellBriety 

workshops for youth substance abuse prevention and treatment so their staffcan be more 

culturally sensitive to NA students' need. Additionally, the Branch also contributedE}or 

marketing the project,lill:]staff time to link the project to other funding sources for project 

sustainability and l(b)(4) Istaffcommitment to attend project monthly meeting. The total value of 

in-kind per year i~r project year. 

MCOE & County ofMendocino Juvenile Justice Commission MCOE contributed in-kind of 

4~per year and Juvenile Justic~(b) C ) ~er year to the project. 

Consultants' Contribution Healing Circle Facilitator consultant will also donatel(b)(4) I 
(b)(4) L 

....___.....r er year by attending 3-day Wellbriety workshop in the first three project years l
(KFproposal.pdt). 
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OMB Number: 1894-0007 
Expiration Date: 08/31/2017 U.S. DEPARTMENT OF EDUCATION 


SUPPLEMENTAL INFORMATION 

FOR THE SF-424 


1. Project Director: 

Prefix: First Name: Middle Name: Last Name: 	 Suffix: 

11._____ II.________,ll.____	 11 Zhoo 	 __Qio 

Address: 

Street2: 

B. Pi nol eville Rd 

City: Uki ah 

County: 

Califo r ni a 

Zip Code: 195482-71 21 


Country: lu sA : UNITED STAT ES 


Phone Number (give area code) Fax Number (give area code) 

1707- 463- 1454 	 1707- 4 63- 6601 

Email Address: 

lzhaoq@pi noleville-nsn . us 

2. Novice Applicant: 

Are you a novice applicant as defined in the regulations in 34 CFR 75.225 (and included in the definitions page in the attached instructions)? 

D Yes D No ~ Not applicable to this program 

3. Human Subjects Research: 

a. 	 Are any research activities involving human subjects planned at any time during the proposed Project Period? 


D Yes ~ No 


b. 	 Are ALL the research activities proposed designated to be exempt from the regulations? 


D Yes Provide Exemption(s) #: 


D No 


Provide Assurance#, if available: ' L..-----------------------------------' 

c. 	 If applicable, please attach your "Exempt Research" or "Nonexempt Research" narrative to this form as 

indicated in the definit ions page in the attached instructions. 


Add Attachment IDelete Attachment I View Attachment 
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Tracking Number:GRANTl2170175 	 Funding Oppor tunity Number:ED-GRANTS-022916-002 Received Date:May 23, 201601:17:37 PM EDT 



U.S. DEPARTMENT OF EDUCATION OMB Number: 1894-0008 

BUDGET INFORMATION Expiration Date: 06/30/2017 

NON-CONSTRUCTION PROGRAMS 

Name of Institution/Organization Applicants requesting funding for only one year should complete the column under 

IPinoleville Pomo Nation I 
"Project Year 1." Applicants requesting funding for multi-year grants should complete all 
applicable columns. Please read all instructions before completing form. 

SECTION A - BUDGET SUMMARY 
U.S. DEPARTMENT OF EDUCATION FUNDS 

Budget Project Year 1 Project Year 2 Project Year 3 Project Year 4 Project Year 5 Total 

Categories (a) (b) (c) (d) (e) (f) 

1 . Personnel 262 , 920 . ool I 275, 400 . 001 289, 170 . 001 297, 321 . oo l 1 , 124 , 811 . oo l 

2. Fringe Benefits 78 , 876 . 001 02 , 620 . ooj 86, 751. oo j 89, 197 . 001 337 , 444 . oo l 

3. Travel 19 , 870 . 001 19, 870 . ool 19, 870 . 001 11 , 870 . oo l 71 , 480 . 001 

4. Equipment 48 , 1so . ool o . ooj o . oo l o . oo l 48 , 750 . 001 

5. Supplies 24 ,2 50 . 001 6, 900 . ooj 6, goo . oo l I 6, 900 . oo l 44 , 950 . 001 

6. Contractual 145 , 750 . 001 147 , ooo . ool 138 , 250 . oo l 135, 500 . oo l 566, 500 . oo l 

7. Construction o . ool o . ooj o . oo j o . oo l o . oo l 

8. Other 125 , 112 . ool 119, 532 . 001 119, 782 . 001 119, 182 . oo l 484, 208 . oo l 

9. Total Direct Costs 705 , 528 . 001 651 , 322 . ool 660 , 723 . oo l 660, s10 . oo l 2, 678 , 143 . 001 
(lines 1-81 

10. Indirect Costs• 117 , 894 . 001 108 , 836 . ooj 111, 410 . oo j 110, 381 . oo l 448 , 521. ool 

11. Training Stipends I I I I I 
12. Total Costs 

I 823 . 422 . ool I 160 , 158 . ool I 772 , 133 . oo l I 110, 9si. ool I 3, 126, 664 . oo l
(lines 9-11) 

*Indirect Cost Information (To Be Completed by Your Business Office) : 

If you are requesting reimbursement for indirect costs on line 10, please answer the following questions: 

(1) Do you have an Indirect Cost Rate Agreement approved by the Federal government? ~ Yes 0No 

(2) If yes, please provide the following information: 

Period Covered by the Indirect Cost Rate Agreement: From: 10 110112016 I To: 112/3 1/2016 I (mm/dd/yyyy) 

Approving Federal agency: D ED ~ Other (please specify): !unit ed States Department of Interior I 
The Indirect Cost Rate is I 16 . 711%. 

(3) If this is your first Federal grant, and you do not have an approved indirect cost rate agreement, are not a State, Local government or Indian Tribe, and are not funded under a training rate 
program or a restricted rate program, do you want to use the de minim is rate of 10% of MTDC? 0Yes 0No If yes, you must comply with the requirements of 2 CFR § 200.414(f). 

(4) If you do not have an approved indirect cost rate agreement, do you want to use the temporary rate of 10% of budgeted salaries and wages? 

0 Yes 0No If yes, you must submit a proposed indirect cost rate agreement within 90 days after the date your grant is awarded, as required by 34 CFR § 75.560. 

(5) For Restricted Rate Programs (check one) -- Are you using a restricted indirect cost rate that: 

D Is included in your approved Indirect Cost Rate Agreement? Or, D Complies with 34 CFR 76.564(c)(2)? The Restricted Indirect Cost Rate is I I%. 
nn 1A ·~•rl H <'"'""A1t:<f\f\f\t:< 
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Name of Institution/Organization Applicants requesting fund ing for only one year 

I should complete the column under "Project Year 
1." Applicants requesting funding for multi-year 
grants should complete all applicable columns. 
Please read all instructions before completing 
form. 

IP i noleville Pomo Nation 

SECTION B - BUDGET SUMMARY 
NON-FEDERAL FUNDS 

Budget Categories Project Year 1 
(a) 

Project Year 2 
(b) 

Project Year 3 
(c) 

Project Year 4 
(d) 

Project Year 5 
(e) 

Total 
(f) 

1. Personnel I 
2. Fringe Benefits 

3. Travel 

4. Equipment 

5 . Supplies 

6. Contractual 

7. Construction 

8. Other 

9. Total Direct Costs 
!lines 1-81 11 

10. Indirect Costs 

11. Training Stipends 

12. Total Costs 
(lines 9-11} 

SECTION C - BUDGET NARRATIVE (see instructions) 
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ZHAO HUI QIU 


SUMMARY OF QUALIFICATIONS 

• 	 Work experience: Oversees all program and business development, 
operations, planning, financial management, and fu.ndraising needed to 
develop, promote, and execute programs for tribal government including 
affordable housing development. Grant writing and project management 
with 16 years experience on various aspects of community development: 
housing, social and economic projects. Raised 7 million in last 10 years. 

• 	 Professional training: Master in Business Administration & J.D. in 
International Law 

• 	 Volunteerism: Treasurer ofPTO for Developing Virtue High School & 
Boy Scout Troop #75. Vice President of Mendocino Economic 
Development Corporation 2004-2006. 

• 	 Excellent Communication & computer skills: strong oiral and written 
communication skills. Computer and internet proficient 

SELF-GOVERNANCE GRANTS ADMINISTRATOR 
May 2015 -Current 
Pinoleville Pomo Nation 

• 	 Secured 1.2 million offunding for health & wellness, community facility and 
prevention. 

• 	 Perform program oversight and management 
• 	 Overall Tribal planning including Head Start Stra.tegic Plan Update and new 

project development 
• 	 Grants administration and reports: CSBG, Cbildai,re, ICDBG, Library & 

grants funded by Indian Health Services 
• 	 Fuoding research and working with different depanments & staff to secure 

new grants: MSPI, HUD ICDBG 2015, CSBG 2015 amd CRIBB Mini Grants. 

TRIBAL ADMINISTRATOR/ PROJECT DIRECTOR 
1998-2014 
Redwood Valley Rancheria I Reservation 

• 	 Manage the Tribal Office of 14 employees and perform b11man resources 
functions with an annual budget of 1 million on average. 
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• 	 Work with Tribal Council, federally agencies and trilbaJ community in 
delivering 15-20 programs yearly to fulfill the missfon1 of the Redwood Valley 
Rancberia. 

• 	 Researched, developed and managed grants to support community 
development in housing, economic development, infnstrmcture, energy 
planning and cultural preservation, totaling 5 millfollll from Federal, State 
and private sources, including BIA, BUD ICDBG, ANA, USDA, EDA, 
foundations and individual donors. 

• 	 Secured funding to start the Northern California Tri.bat Economic 

Development Consortium. 


• 	 Successfully managed numerous consulting contncts and rehabilitation of 
tribally owned housing stock. 

ACCOUNT MANAGER I PRODUCTION COORDINATOR 
1996-1998 
Apollo Embroidery 

• 	 Responsible for major accounts, production schedllllmg, sample management 
and over-all quality control for large embroidery b111sin.ess. 

• 	 % million annual sales. 
• 	 Negotiated better pricing with suppliers, saving the company over $20,000 a 

year and devised other programs saving company SS0,000 a year. 
• 	 Trained three employees in order processing depanmeot 

OFFICE MANAGER/CONSULTANT 
1994-1995 
Law Office ofJohn R. Pegan, Esq. 

• 	 Took charge of all daily aspects of running a soao practitioner's law 
office. 

• 	 Bookkeeping, purchasing, client relationship, marketing and file 
management. 

• 	 Business and legal translation to and from Chmese/EngUsh. 
• 	 Undertook independent consulting projects : business ventures, 

investments and feasibility studies in China. 

CORPORATE LEGAL COUNSEL 
1989-1990 
Zhubai Economic Development Corporation, Zbubai Foreign Trade Ministry, 
China 

• 	 Drafted regulations for an industrial park development project. 
• 	 Consulted in business negotiation with foreign pania rega rding import & 

export and land development projects. 
• 	 Worked closely with general manager on corpora.te strategy, marketing and 

public relations with the governing Trade Bureau, City Council and other 
governmental entities. 
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• Provided legal consultation on joint ventures, production contracts and other 
forms offoreign investments. 

EDUCATION 
MBA, May 1994 University ofNevada 
J.D. in Law, July 1989 Nankai University 
B.A. in English, July 1984 Nankai University 

CERTIFICATIONS 

Pathways Homes- Home Ownership Counseling Certificate 2005 National American Indian 
Housing Council 

Certificate in Fund Raising Management 2004 The Fund Raising School 
The Center on Phifantbropy at Indiana Unjversity 

Development and .Modernization Track: Certified Housing Development Specialist Traclc (NAJHC) 2005 
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PROJECT DIRECTOR -PYCCSP 

POSITION DESCRIPTION 


GENERAL STATEMENT OF RESPONSIBILITIES 

The Project Director, under the genera] supervision ofTribal Council and Self-Governance 
Director, shall have full responsibility towards the implementation ofthis Pomo Youth 
Career and ColJege Success Project. The incumbent oversees all program activities to be 
implemented by Tribes and partners and will work closely with the Tn'bal Council and the 
Tribal Community to perform the following duties: 

DUTIES AND RESPONSmllJTIES 

1. 	 Establish excellent working relationahlp with staff and partners. 
2. 	 Coordinate the smooth functioning and completion of the PPCCSP Program 

Objective Work Plan and activities within time and budget. 
3. 	 Responsible for PYCCSP grant compliance and reports. 
4. 	 Complete tasks the PYCCSP Objective Work Plan Including but not limited to: 

• 	 Coordinate project activities with other project personnel I partners/consultants and 
with resource persons Involved in the project. 

• 	 Lead the project management team and Coordinate monthly advisory meeting. 
• 	 Oversee, prepare and submit all reports and required documents to satisfy program 

requirements, In a timely manner to the Tribal Council, and the funding agency. 
• 	 Perfonn periodic project evaluation working with third party evaluator 
• 	 Be willing and able to attend night or out-of -town meetings or training sessions and 

Tribal Council. 
5. 	 Prepare evaluation reports using methods described In grant application. 

MINIMUM QUALIFICATIONS 

1. 	 Graduation from an accredited College or University wi1h a Muter Degree in 
education, business administration, planning, social science or related fields, and 5 
years experience in Tribal program management, especially in community 
development planning, educational program management or related areas. 

2. 	 Proven record ofsuccessfully completing similar projects working in Tribal 
community. 

3. 	 Must possess a valid California Drivers License and a dependable automobile covered 
by an adequate Insurance Policy. 

4. 	 Must demonstrate good oral and written skills. 
5. 	 Must be able to work effectively with the Tribal Council and approprtate 

Committees and Federal agencies. 
6. 	 Must be able to demonstrate good supervisory skllls. 

Qualified Indians will be given preference In employment as required by Indian Self-detennination and 
Education Assistance Act (24 US.C 450, et seq.) and other relevant laws 
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P.O. Box 2047, Nice, CA 95484 (707) 349-1533 

Kathy RedhorseStallworth 

Assist tribes to become self-sufficient and maintain a stable foundation 
by providing a strong leadership, sound accounting systems and 
establish a cohesive working environment. 

9/2011-Current Pinoleville Pomo Nation 
Accounting Manager 

• 	 Responsible for Tribe's fiscal accountability. 
• 	 Responsible for cash management. 
• 	 Establish and maintain accounting policies and procedures 
• 	 Responsible for all financial reporting 

8/05-9/912011 Scotts Valley Band of Pomo Indians 
Chief Financial Officer 

• 	 Responsible for managing financial functions of the Tribe's 
operations and the Tribe's T ANF Program 

• 	 Establish and maintain accounting policies and procedures 
• 	 Responsible for all financial reporting 
• 	 Supervise staff 

1982-<:urrent Self-employed 

Consultant 

Accounting services provided to Tribal Governments, Charter Schools 
and Non-profits 

• 	 Set up accounting systems. 
• 	 Prepare indirect cost rate proposals. 
• 	 Audit preparation. 
• 	 Training. 
• 	 Bookkeeping/Accounting monthly services 

3/01-10/04 Coyote Valley Shodakal Casino 
Chief Financial Officer 

• 	 Responsible for managing financial functions. ofau casino 
operations 

• 	 Assures compliance with National Indian Gaming Commission 
Minimum Internal Controls Standards, audit prtnciples and 
internal policies and procedures. 

• 	 Responsible for analysis of statistical reports 

6/14/00-2128/01 Consolidated Tribal Health Project, Inc. 
Executive Dllectur 

• 	 Responsible for the management of the CTHP comprehensive 
health care delivery systems, program planning, daily operations, 
implementation of board policy, staff supervision, fiscal 
managemen~ and ongoing evaluation. 

12/1996-6/12100 Consolidated Tribal Health Project, Inc. 
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Finance Director 

• 	 Establish and maintain accounting policies and proceduJeS. 

• 	 Prepare and maintain an annual budget of three milJ'ion dollars. 
• 	 Supervise eleven staff; including billing, payroff, accounts payable, 

medical records, CHS, data entry and front desk receptionists. 

• 	 Maintain all financial records and files in an audit ready condition. 
Negotiate and/or consult with auditors, funding agencies and other 
professionals. 

1988-1990 Associated Resources 
VP Finance 

• 	 Responsible for all aspects of the fiscal operation of the firm. 

• 	 Provided training and technical assistance to other cltents, including 
Tribal Governments. 

• 	 Assisted clients in obtaining non-profit status (501C3) 

1979-1982 California Tribal Chairman's Association 

1974-1978 Sacramento Indian Center 

1969-1973 Department of Defense 

Education 
High School Graduate 1969 
Post high school: 

• 	 DO University-Community Development 

• 	 Delta College-Business Accounting 
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Lenora Steele 

(b)(6) 

Objective: 
To be hired by Pinoleville Pomo Nation in an administrative position. 

Summary; 
I have worked in administration for 15 years, with various businesses. This 
included private and government sectors. My strengths include strong 
interpersonal skills, managing multiple projects across multiple programs, 
strategic management, human resources, and Tribal government organizations. 

Professional Exoerience; 
Pinoleville Pomo Nation, Ukiah, CA 
Self-Governance Director, August 02, 2004 - Present 
The overall administrative responsibillty for the tribal government's internal 
program coordination, maintain, review, evaluate federal/tribal regulations as 
well the self-governance compacting/negotiations with federal government. The 
overall management, programs development, and budget planning for Tribal 
programs. Oversee the implementation of grants and submittals of appropriate 
reporting to agencies. Provide a monthly update to Tribal Council, and is under 
the general supervision of the Tribal Council. 

Cow Creek Band of Umpqua Tribe of Indians 
Assistant to Chief Executive Officer, 2002 thru 2004 
The overall administrative responsibilities to assist the Chief Executive Officer. 
Preparing weekly department reports, preparing budget proposals, preparing 
Intent to submit proposals to private and public agencies, and submitted 
appropriate reports to brief CEO for bi-weekly and monthly administrative 
meetings. The preparation of documents for the executive board, economic 
development, and other committee's. 

Pinoleville Indian Reservation, Ukiah, CA 
Housing Director, April 2001 thru November 2001 
As the director I was responsible for the day to day leadership, planning, 
organizing, scheduling, directing, supervising, managing, tracking, achievement 
and reporting on all functions arising in the course of development of land and 
housing. Grant writing and reporting. 
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Hopland Sho-Ka-Wah Casino, Hopland, CA 
Human Resources Director, May 1997 thru April 2001 
Managed the day- to- day activities for the personnel department. Administered 
compensation, benefits, performance management systems, safety programs, 
and staffing duties. Identified staffing vacancies and recruited, interviewed and 
selected. Advised managers on organizational policy matters and training in 
equal employment opportunity, sexual harassment and recommended changes 
to each departments. 

Educational Background 

Dominican University of California 
50 Acacia Ave 
San Rafael, CA 
707-463-4800 (Ukiah Campus) 
May 12, 2007 
B.A. Degree, Business Degree 
Strategic Management 

D.Q. University 
333250 County Road 31 
Davis, CA 95616 
A.A. Degree, May 1998 
Liberal Studies 
GPA: 3.8 
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