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OMB Number: 4040-0004 


Expiration Date: 8/31/2016 


Application for Federal Assistance SF-424 

• 1. Type of Submission: 

0 Preapplication 

~Application 

0 Changed/Corrected Application 

• 3. Date Received: 

* 2. Type of Application: ·If Revision, select appropriate letter(s): 

~New I I 
O Continuation • Other (Specify): 

0 Revision I I 

4. Applicant Identifier: 

103/07/2016 I I I 
5a. Federal Entity Identifier: 5b. Federal Award Identifier: 

I I I I 
State Use Only: 

6. Date Received by State: I I 17. State Application Identifier: I I 
8. APPLICANT INFORMATION: 

•a. Legal Name: loneAmerica I 
• b. Employer/Taxpayer Identification Number (EIN/TIN): • c. Organizational DUNS: 

!20-0 384893 11148243320000I I 
d. Address: 

• Street1 : l122s s . Weller Street , Suite 430 I 
Street2: I I 

•City: lseattle I 
County/Parish: I I 

· State: WA : Wash i ngtonI I 
Province: I I 

•Country: USA : UNITED STATESI I 
* Zip I Postal Code: 19814 4- 2854 I 
e. Organizational Unit: 

Department Name: Division Name: 

I I I I 
f. Name and contact information of person to be contacted on matters involving this application: 

Prefix: • First Name: IMs . !Ashl eyI I 
Middle Name: I I 
•Last Name: !Leasure I 
Suffix: I I 
Title: IDevelopment Director , OneAmerica I 
Organizational Affiliation: 

loneAmerica I 
•Telephone Number: 1(206 ) 452-8 404 I Fax Number: I I 
• Email: lash l ey@weareoneamerica . org I 

PR/Award# S141A160027 
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Application for Federal Assistance SF-424 

* 9. Type of Applicant 1: Select Applicant Type: 

M: Nonpr ofit with 50 1C3 IRS St a tus (Ot her than Ins titution of Highe r Education) 

Type of Applicant 2: Select Applicant Type: 

Type of Applicant 3: Select Applicant Type: 

*Other (specify): 

I 
* 10. Name of Federal Agency: 

lu .s . Department of Education 

11 . Catalog of Federal Domestic Assistance Number: 

184 . 141 I 
CFDA Title: 

Migrant Education_High School Equivalency Program 

* 12. Funding Opportunity Number: 

IED - GRANTS - 010716- 002 I 
*Title: 

Off ice of Elementary and Secondary Education (OESE) : High School Equivalency Program (HEP) CFDA 
Number 84 . 141A 

13. Competition Identification Number: 

184- 141A2016- 1 I 
Title: 

14. Areas Affected by Project (Cities, Counties, States, etc.): 

lsscc Se rvice Dist rict Map.pd f I I Add Attachment 1 1 
Delete Attachment 

* 15. Descriptive Title of Applicant's Project: 

Stepping St one s : English Language and Digita l Lite r acy fo r Future Succes s 

Attach supporting documents as specified in agency instructions. 

I Add Attachments II Delete Attachments J I View Attachments I 

1 1 
View Attachment 

I 

I 

I 

I 

I 

PR/Award# S141A160027 
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Application for Federal Assistance SF-424 

16. Congressional Districts Of: 

• a. Applicant • b. Program/Project lwA- 006 lwA- 00 4I I 
Attach an additional list of Program/Project Congressional Districts if needed. 

I I Add Attachment Delete Attachment View Altachrnent I I11 1 1 

17. Proposed Project: 

• a. Start Date: 107/ 05/2 0161 • b. End Date: 10613 012021 1 

18. Estimated Funding ($): 

•a. Federal I 471 , 687 . ooi 
• b. Applicant (b)(4) 

* c. State 

• d. Local 

• e. Other 

• f. Program Income 

'g.TOTAL 

* 19. Is Application Subject to Review By State Under Executive Order 12372 Process? 


D a. This application was made available to the State under the Executive Order 12372 Process for review on 
 I I· 
D b. Program is subject to E.O. 12372 but has not been selected by the State for review. 

IZl c. Program is not covered by E.O. 12372. 

• 20. Is the Applicant Delinquent On Any Federal Debt? (If "Yes," provide explanation in attachment.) 

o ves iZI No 

If "Yes", provide explanation and attach 


Add Attachment Delete Attachment View Attachment 
I I I I11 1 1 

21 . *By signing this application, I certify (1) to the statements contained in the list of certifications** and (2) that the statements 
herein are true, complete and accurate to the best of my knowledge. I also provide the required assurances•* and agree to 
comply with any resulting terms if I acc,ept an award. I am aware that any false, fictitious, or fraudulent statements or claims may 
subject me to criminal, civil, or administrative penalties. (U.S. Code, Title 218, Section 1001) 

iZI *' I AGREE 

•• The list of certifications and assurances, or an internet site where you may obtain this list, is contained in the announcement or agency 
specific instructions. 

Authorized Representative: 

Prefix: IMs . * First Name: !Ashl eyI I 
Middle Name: I I 
•Last Name: !Leasu r e I 
Suffix: I I 
* Title: !Deve l opment Di rec t or I 
•Telephone Number: I (20 6) I Fax Number: I I452- 840 4 

• Email: lash l ey@weareoneamer ica . erg I 
• Signature of Authorized Representative: !Ashley Leasure I • Date Signed: 103/07/2016 I 

PR/Award# S141A160027 
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in this rural district. 

r-GOulee City 

13i9 send 
Communit\J College 

Service District No. 18 

Big Bend Community College has a 4,600
square-mile service district, including all of Grant 

and Adams counties, and the Odessa School 

District in Lincoln County. The College provides 

educational services in 15 primary communities 


The campus is located five 

miles north of Moses Lake on 153 acres adjacent 

<D 
Q) 

Q)to Grant County International Airport. 
Ol 
<ll 
a. 

Driving Distance From BBCC: 

Coulee City .............................. 40 miles 

Grand Coulee ......... ~................75 miles 

Ephrata ..................................... 15 miles 

George ..................................... 36 miles 

Lind ........................................... 42 miles 

Mattawa .................................... 65 miles 

Odessa ..................................... 50 miles 

Othello ...................................... 33 miles 

Quincy ...................................... 35 miles 

Ritzville .................................... 46 miles 

Royal City ................................43 miles 

Soap Lake ................................ 22 miles 

Warden ..................................... 18 miles 

Wilson Creek ........................... 32 miles 

Washtucna ............................... 74 miles 




OMB Number: 4040-0007 
Expiration Date: 01 /31 /2019 

ASSURANCES - NON-CONSTRUCTION PROGRAMS 

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including time for reviewing 
instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the col lection of 
information. Send comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for 
reducing this burden, to the Office of Management and Budget, Paperwork Reduction Project (0348-0040), Washington, DC 20503. 

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT AND BUDGET. SEND 
IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY. 

NOTE: Certain of these assurances may not be applicable to your project or program. If you have questions, please contact the 
awarding agency. Further, certain Federal awarding agencies may require applicants to certify to additional assurances. 
If such is the case, you will be notified. 

As the duly authorized representative of the applicant, I certify that the applicant: 

1 . 	 Has the legal authority to apply for Federal assistance 
and the institutional, managerial and financial capability 
(including funds sufficient to pay the non-Federal share 
of project cost) to ensure proper planning, management 
and completion of the project described in this 
application. 

2. 	 Will give the awarding agency, the Comptroller General 
of the United States and, if appropriate, the State, 
through any authorized representative, access to and 
the right to examine all records, books, papers, or 
documents related to the award; and will establish a 
proper accounting system in accordance with generally 
accepted accounting standards or agency directives. 

3. 	 Will establish safeguards to prohibit employees from 
using their positions for a purpose that constitutes or 
presents the appearance of personal or organizational 
conflict of interest, or personal gain. 

4. 	 Will initiate and complete the work within the applicable 
time frame after receipt of approval of the awarding 
agency. 

5. 	 Will comply with the Intergovernmental Personnel Act of 
1970 (42 U.S.C. §§4728-4763} relating to prescribed 
standards for merit systems for programs funded under 
one of the 19 statutes or regulations specified in 
Appendix A of OPM's Standards for a Merit System of 
Personnel Administration (5 C.F.R. 900, Subpart F). 

6. 	 Will comply with all Federal statutes relating to 
nondiscrimination. These include but are not limited to: 
(a) Title VI of the Civil Rights Act of 1964 (P.L. 88-352) 
which prohibits discrimination on the basis of race, color 
or national origin; (b) Title IX of the Education 
Amendments of 1972, as amended (20 U.S.C.§§1681
1683, and 1685-1686). which prohibits discrimination on 
the basis of sex; (c) Section 504 of the Rehabilitation 

Act of 1973, as amended (29 U.S.C. §794), which 
prohibits discrimination on the basis of handicaps ; (d) 
the Age Discrimination Act of 1975, as amended (42 U. 
S.C. §§6101-6107), which prohibits discrimination on 
the basis of age; (e) the Drug Abuse Office and 
Treatment Act of 1972 (P.L. 92-255) , as amended, 
relating to nondiscrimination on the basis of drug 
abuse; (f) the Comprehensive Alcohol Abuse and 
Alcoholism Prevention, Treatment and Rehabilitation 
Act of 1970 (P.L. 91 -616), as amended, relating to 
nondiscrimination on the basis of alcohol abuse or 
alcoholism; (g) §§523 and 527 of the Public Health 
Service Act of 1912 (42 U.S.C. §§290 dd-3 and 290 
ee- 3), as amended, relating to confidentiality of alcohol 
and drug abuse patient records; (h) Title VIII of the Civil 
Rights Act of 1968 (42 U.S.C. §§3601 et seq.), as 
amended, relating to nondiscrimination in the sale, 
rental or financing of housing ; (i) any other 
nondiscrimination provisions in the specific statute(s) 
under which application for Federal assistance is being 
made; and, 0) the requirements of any other 
nondiscrimination statute(s) which may apply to the 
application. 

7. 	 Will comply, or has already complied, with the 
requirements of Titles II and Il l of the Uniform 
Relocation Assistance and Real Property Acquisition 
Policies Act of 1970 (P.L. 91 -646) which provide for 
fair and equitable treatment of persons displaced or 
whose property is acquired as a result of Federal or 
federally-assisted programs. These requirements 
apply to all interests in real property acquired for 
project purposes regardless of Federal participation in 
purchases. 

8. 	 Will comply, as applicable, with provisions of the 
Hatch Act (5 U.S.C. §§1501 -1508 and 7324-7328) 
which limit the political activities of employees whose 
principal employment activities are funded in whole 
or in part with Federal funds. 

Previous Edition Usable Standard Form 4248 (Rev. 7-97) 
Authorized for Local Reproduction Prescribed by OMB Circular A-102 
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9. 	 Will comply, as applicable, with the provisions of the Davis
Bacon Act (40 U.S.C. §§276a to 276a-7), the Copeland Act 
(40 U.S.C. §276c and 18 U.S.C. §874), and the Contract 
Work Hours and Safety Standards Act (40 U.S.C. §§327
333), regarding labor standards for federally-assisted 
construction subagreements. 

1O. 	 Will comply, if applicable, with flood insurance purchase 
requirements of Section 102(a) of the Flood Disaster 
Protection Act of 1973 (P.L. 93-234) which requires 
recipients in a special flood hazard area to participate in the 
program and to purchase flood insurance if the total cost of 
insurable construction and acquisition is $10,000 or more. 

11. 	 Will comply with environmental standards which may be 
prescribed pursuant to the following: (a) institution of 
environmental quality control measures under the National 
Environmental Policy Act of 1969 (P.L. 91-190) and 
Executive Order (EO) 11514; (b) notification of violating 
facilities pursuant to EO 11738; (c) protection of wetlands 
pursuant to EO 11990; (d) evaluation of flood hazards in 
floodplains in accordance with EO 11988; (e) assurance of 
project consistency with the approved State management 
program developed under the Coastal Zone Management 
Act of 1972 (16 U.S.C. §§1451 et seq.); (f) conformity of 
Federal actions to State (Clean Air) Implementation Plans 
under Section 176(c) of the Clean Air Act of 1955, as 
amended (42 U.S.C. §§7401 et seq.); (g) protection of 
underground sources of drinking water under the Safe 
Drinking Water Act of 197 4, as amended (P .L. 93-523); 
and, (h) protection of endangered species under the 
Endangered Species Act of 1973, as amended (P .L. 93
205). 

12. 	 Will comply with the Wild and Scenic Rivers Act of 
1968 (16 U.S.C. §§1271 et seq.) related to protecting 
components or potential components of the national 
wild and scenic rivers system. 

13. 	 Will assist the awarding agency in assuring compliance 
with Section 106 of the National Historic Preservation 
Act of 1966, as amended (16 U.S.C. §470), EO 11593 
(identification and protection of historic properties), and 
the Archaeological and Historic Preservation Act of 
1974 (16 U.S.C. §§469a-1 et seq.). 

14. 	 Will comply with P.L. 93-348 regarding the protection of 
human subjects involved in research, development, and 
related activities supported by this award of assistance. 

15. 	 Will comply with the Laboratory Animal Welfare Act of 
1966 (P.L. 89-544, as amended, 7 U.S.C. §§2131 et 
seq.) pertaining to the care, handling, and treatment of 
warm blooded animals held for research, teaching, or 
other activities supported by this award of assistance. 

16. 	 Will comply with the Lead-Based Paint Poisoning 
Prevention Act (42 U.S.C. §§4801 et seq.) which 
prohibits the use of lead-based paint in construction or 
rehabilitation of residence structures. 

17. 	 Will cause to be performed the required financial and 
compliance audits in accordance with the Single Audit 
Act Amendments of 1996 and OMB Circular No. A-133, 
"Audits of States, Local Governments, and Non-Profit 
Organizations." 

18. 	 Will comply with all applicable requirements of all other 
Federal laws, executive orders, regulations, and policies 
governing this program. 

19. 	 Will comply with the requirements of Section 106(g) of 
the Trafficking Victims Protection Act (TVPA) of 2000, as 
amended (22 U.S.C. 7104) which prohibits grant award 
recipients or a sub-recipient from (1) Engaging in severe 
forms of trafficking in persons during the period of time 
that the award is in effect (2) Procuring a commercial 
sex act during the period of time that the award is in 
effect or (3) Using forced labor in the performance of the 
award or subawards under the award. 

SIGNATURE OF AUTHORIZED CERTIFYING OFFICIAL TITLE 

!Ashley Leasure I loevel opment Director I 
APPLICANT ORGANIZATION DATE SUBMITIED 

loneAmerica 103101120 1 6 I 
Standard Form 4248 (Rev. 7-97) Back 

PR/Award # S141A160027 
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DISCLOSURE OF LOBBYING ACTIVITIES 

Approved by OMB 

Complete this form to disclose lobbying activities pursuant to 31 U.S.C.1352 0348-0046 

1. *Type of Federal Action: 
D a. contract 

IZJ b. grant 

D c. cooperative agreement 

D d . loan 

D e. loan guarantee 

D I. loan insurance 

2. * Status of Federal Action: 
D a. bid/offer/application 


IZJ b. initial award 


D c. post-award 


4. Name and Address of Reporting Entity: 
IZJ Prime D SubAwardee 

"Name 
loneArne r ica I 

·Street 1 
11225 s . Weller St , Suite 1430 I Street 2 I 

"City 
lseattle I 

State lw1\ : Washington 

Congressional District, if known: lwA-006 I 

3. * Report Type: 
IZJ a. initial fil ing 

D b. material change 

I 
Zip 

198144-2854 I 

5. If Reporting Entity in No.4 is Subawardee, Enter Name and Address of Prime: 

6. * Federal Department/Agency: 7. * Federal Program Name/Description: 

lu . s . Department of Education 1Mi9rant Education_Hi9h School Equivalency Pro9ramI I 
CFDA Number, if applicable: ls4 . 141 I 

8. Federal Action Number, if known: 9. Award Amount, if known: 

I $I II 
10. a. Name and Address of Lobbying Registrant: 


Prefix I I •First Name j 1
1

. IMiddle Name I 

E .lCOtt I 


·Last Name I Suffix 

Dandy I I I 

·Street 1 

I Street 2 I
11225 s . Wellar St, Suite 1430 I 


" City 
I State j I Zip


lseattle WA : Washington 198144 I 
b. Individual Performing Services (including address if different from No. 1oa) 

Prefix 1·First Name IMiddle Name 
IA.lex I I I 

•Last Name I Suffix IHur I I 
•Street 1 

I 
Street 2 lsouth Cove Strategies 11752 Nt'J Market St . 1708 

"City 
lseattle IState lwA : t-Jashington IZip 198107 I 

I 

Information requested through this form is authorized by title 3 1 U.S.C. section 1352. This disclosure of lobbying activities is a material representation of fact upon which 11. 
reliance was placed by the tier above when the transaction was made or entered into. This disclosure is required pursuant to 31 U.S.C. 1352. This information will be reported to 
the Congress semi-annually and will be available for public inspection. Any person who fails to file the required disclosure shall be subject to a civil penalty of not less than 
$10,000 and not more than $100,000 for each such failure. 

• Signature: !Ashley Leasure I 
*Name: Prefix I ·First Name I I Middle Name IAshleyI I 

'Last Name SuffixILeasure I I I 
T itle: !Development Director , OneAmerica ITelephone No.: I<206> 4 52-8404 IDate: 103101 /20 ) 6 I 

IAuthorized tor Local Reproduction
Federal Use Only: Standard Form - LLL (Rev. 7-97) . 

r •11•••1..u""'ttV l ""tlM lvvv~I 
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OMB Number: 1894-0005 
NOTICE TO ALL APPLICANTS Expiration Date: 03/31/2017 

The purpose of th is enclosure is to inform you about a new 
provision in the Department of Education's General 
Education Provisions Act (GEPA) that applies to applicants 
for new grant awards under Department programs. This 
provision is Section 427 of GEPA, enacted as part of the 
Improving America's Schools Act of 1994 (Public Law (P.L.) 
103-382). 

To Whom Does This Provision Apply? 

Section 427 of GEPA affects applicants for new grant 
awards under this program. ALL APPLICANTS FOR 
NEW AWARDS MUST INCLUDE INFORMATION IN 
THEIR APPLICATIONS TO ADDRESS THIS NEW 
PROVISION IN ORDER TO RECEIVE FUNDING UNDER 
THIS PROGRAM. 

(If this program is a State-formula grant program, a State 
needs to provide this description only for projects or 
activities that it carries out with funds reserved for State-level 
uses. In addition, local school districts or other eligible 
applicants that apply to the State for funding need to provide 
th is description in their applications to the State for funding. 
The State would be responsible for ensuring that the school 
district or other local entity has submitted a sufficient 
section 427 statement as described below.) 

What Does This Provision Require? 

Section 427 requires each applicant for funds (other than an 
individual person) to include in its application a description of 
the steps the applicant proposes to take to ensure equitable 
access to, and participation in, its Federally-assisted program 
for students, teachers, and other program beneficiaries with 
special needs. This provision allows applicants discretion in 
developing the required description. The statute highlights 
six types of barriers that can impede equitable access or 
participation: gender, race, national origin, color, disability, or 
age. Based on local circumstances, you should determine 
whether these or other barriers may prevent your students, 
teachers, etc. from such access or participation in, the 
Federally-funded project or activity. The description in your 
application of steps to be taken to overcome these barriers 
need not be lengthy; you may provide a clear and succinct 
description of how you plan to address those barriers that are 
applicable to your circumstances. In addition, the information 
may be provided in a single narrative, or, if appropriate, may 

be discussed in connection with related topics in the 
application. 

Section 427 is not intended to duplicate the requirements of 
civil rights statutes, but rather to ensure that, in designing 
their projects, applicants for Federal funds address equity 
concerns that may affect the ability of certain potential 
beneficiaries to fully participate in the project and to achieve 
to high standards. Consistent with program requirements and 
its approved application, an applicant may use the Federal 
funds awarded to it to eliminate barriers it identifies. 

What are Examples of How an Applicant Might Satisfy the 
Requirement of This Provision? 

The following examples may help illustrate how an applicant 
may comply with Section 427. 

(1) An applicant that proposes to carry out an adult literacy 
project serving, among others, adults with limited English 
proficiency, might describe in its application how it intends 
to distribute a brochure about the proposed project to such 
potential participants in their native language. 

(2) An applicant that proposes to develop instructional 
materials for classroom use might describe how it will 
make the materials available on audio tape or in braille for 
students who are blind. 

(3) An applicant that proposes to carry out a model 
science program for secondary students and is 
concerned that girls may be less likely than boys to enroll 
in the course, might indicate how it intends to conduct 
"outreach" efforts to girls, to encourage their enrollment. 

(4) An applicant that proposes a project to increase 
school safety might describe the special efforts it will take 
to address concern of lesbian, gay, bisexual, and 
transgender students, and efforts to reach out to and 
involve the families of LGBT students. 

We recognize that many applicants may already be 
implementing effective steps to ensure equity of access and 
participation in their grant programs, and we appreciate your 
cooperation in responding to the requirements of this 
provision. 

Estimated Burden Statement for GEPA Requirements 

According to the Paperwork Reduction Act of 1995, no persons are required to respond to a collection of information unless such 
collection displays a valid OMB control number. Public reporting burden for this collection of information is estimated to average 
1.5 hours per response, including time for reviewing instructions, searching existing data sources, gathering and maintaining the 
data needed, and completing and reviewing the collection of information. The obl igation to respond to this collection is required to 
obtain or retain benefit (Public Law 103-382}. Send comments regarding the burden estimate or any other aspect of this collection 
of information, including suggestions for reducing this burden, to the U.S. Department of Education, 400 Maryland Ave., SW, 
Washington, DC 20210-4537 or email ICDocketMgr@ed.gov and reference the OMB Control Number 1894-0005. 

Optional - You may attach 1 file to this page. 

Add Attachment IDelete Attachment ] l View Attachment 
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CERTIFICATION REGARDING LOBBYING 

Certification for Contracts, Grants, Loans, and Cooperative Agreements 

The undersigned certifies, to the best of his or her knowledge and belief, that: 

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any 
person for influencing or attempting to influence an officer or employee of an agency, a Member of 
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with 
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the 
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or 
modification of any Federal contract, grant, loan, or cooperative agreement. 

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any person for 
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an 
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal 
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard 
Form·LLL, "Disclosure of Lobbying Activities," in accordance with its instructions. 

(3) The undersigned shall require that the language of this certification be included in the award documents 
for all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and 
cooperative agreements) and that all subrecipients shall certify and disclose accordingly. This certification 
is a material representation of fact upon which reliance was placed when this transaction was made or 
entered into. Submission of this certification is a prerequisite for making or entering into this transaction 
imposed by section 1352, title 31, U.S. Code. Any person who fails to file the required certification shall be 
subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure. 

Statement for Loan Guarantees and Loan Insurance 

The undersigned states, to the best of his or her knowledge and belief, that: 

If any funds have been paid or will be paid to any person for influencing or attempting to influence an officer 
or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of 
a Member of Congress in connection with this commitment providing for the United States to insure or 
guarantee a loan, the undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying 
Activities," in accordance with its instructions. Submission of this statement is a prerequisite for making or 
entering into this transaction imposed by section 1352, title 31, U.S. Code. Any person who fails to file the 
required statement shall be subject to a civil penalty of not less than $10,000 and not more than $100,000 
for each such failure. 

•APPLICANT'S ORGANIZATION 

loneAmerica I 
•PRINTED NAME AND TITLE OF AUTHORIZED REPRESENTATIVE 

Prefix: JMs . I • First Name: JAshley 

•Last Name: !Leasure 

•Title: Joeve l opment Direct o r I 
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PROJECT ABSTRACT 


OneAmerica, a community-based organization in Seattle, Washington, in partnership with Big 

Bend Community College (BBCC) in Moses Lake, Washington, will support farmworkers and 

their family members to earn their high school diploma, and gain subsequent educational and 

workforce advancement. BBCC serves rural Grant and Adams counties where high school 

graduation rates are 14-20% lower than state and national rates, 40% of residents have limited 

English skills, and over 25% of jobs are in agriculture. We see the need for an accelerated 

program for farmworkers with limited skills that will bridge the gap between English language 

acquisition and opportunities in higher education and employment. Through the English 

Innovations (El) program, farmworkers will gain necessary English language and digital literacy 

skills to fulfill required credits for High School 21 +, a program for adult learners to earn a high 

school diploma by demonstrating core academic competencies through work and life experience, 

including ESL coursework. EI is a blended model engaging students in peer-to-peer and project-

based learning in class, and independent learning on tablet computers outside of class. Students 

receive robust support services to further their long-term goals. Proposed project outcomes for 

farmworkers enrolled in EI are: 1) participants will gain one English language learning level per 

quarter and improve digital literacy skills, 2) participants will earn a high school diploma 

through HS21 + competencies met by EI coursework, and 3) participants who earn a diploma will 

enter postsecondary education, training or employment. The number of participants (all 

commuters) to be served is 540 students per year. Proposed project sites are located at BBCC 

facilities in 6 municipalities. Project targets for all years are: 1) 69% of participants completing 

HS21+ credits through EI coursework will earn a high school diploma, and 2) 80% of 

participants who earn a diploma will enter postsecondary education, training or employment. 
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1. Need for and Significance of Project 

The foreign-born population in Washington State has grown by 54% since the year 

2000. 1 This increase has been noteworthy in the state's agricultural areas of eastern Washington, 

especially in Grant and Adams counties where over 25% of occupations are in the agriculture 

industry. Significantly higher numbers of foreign-born individuals live in Grant and Adams 

counties (18% and 25% respectively, compared to 13% state and nationwide) , with 33% of Grant 

County residents, and 53% of Adams County residents speaking a language other than English at 

home; the average percentage of the two counties' rates is more than double the state and 

national rates of limited-English households.2 Compounding limited-English proficiency, these 

counties also house significantly lower numbers of individuals lacking a high school diploma 

(76% and 66% respectively, compared to 90% statewide and 86% nationally). The median 

household income in this area is approximately 20% lower than state and national household 

incomes, and the poverty rate is approximately 33% higher than state and national rates.3 Based 

on these statistics, we recognize a great need for services that target agricultural workers with 

limited English skills in Grant and Adams counties in order to: 

1) provide accessible English language learning opportunities that bridge the skills gap 

between English language acquisition and content knowledge, 

2) link English language learning gains with required competencies needed to earn a 

high school diploma, and 

1 Migration Policy Institute 

2 U.S. Census Bureau 

3 U.S. Census Bmeau 
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3) provide robust support to assist individuals who have earned a high school diploma to 

enter postsecondary education, training and employment and move out of poverty. 

Lack of English language skills is a major barrier to farmworkers' ability to pursue higher 

education and training or gain equitable employment. Limited-English proficient (LEP) adults 

make up 10% of the U.S. population but disproportionately account for 39% of all low-skilled 

workers. LEP adults earn 25-40% less than their English-proficient counterparts but could reach 

higher earning potential with increased English skills.4 Limited English is prevalent among 

farmworker households, especially for adult members of the household who have a better chance 

of supporting and sustaining their family and move out of poverty if they can attain a high school 

diploma, subsequent training or employment. 

The English Innovations (El) project will focus on serving migrant and seasonal 

farmworkers and their families in Grant and Adams counties in order to increase access to 

education and workforce opportunities for this population. We propose to do this through 

content-based English language and digital literacy instruction that meets the core competencies 

of the High School 21 +program at Big Bend Community College (BBCC). High School 21+ 

allows students to earn credits toward their high school diploma through demonstration of work 

and life experience, including completion of English language coursework. EI is an integrated 

educational model designed to build English proficiency skills through task-based learning, and 

to help students develop the digital tools that they will need in higher education, training, 

employment, and integration into life in the U.S. The EI model emphasizes outreach to and 

engagement of targeted immigrant populations, and includes supportive services to assist 

students in connecting with needed resources to further their education and employment goals. 

4 Brookings Institute 
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EI also emphasizes social learning to strengthen English language and digital literacy skills, and 

builds awareness of education and employment opportunities leading to civic, linguistic and 

economic integration. 

We estimate that at least 70% of limited-English proficient farmworkers and their family 

members in Grant and Adams counties are not accessing the education and training services they 

need to advance their integration into the larger community.5 This lack of access severely limits 

success factors such as household earnings and career mobility, parent engagement in children's 

education, and options for higher education and training. BBCC enrolls approximately 700 

students per year in the adult education program, with approximately 322 (46%) students who 

lack English language proficiency. There are an estimated 25,000-30,000 limited-English 

proficient adults in BBCC's service area, of which only 1-2% are accessing ESL services at 

BBCC, the primary provider of adult ESL classes in Grant and Adams counties. There is a 

significant need to increase BBCC's capacity to serve English language learners, especially 

farmworkers and their families who face substantial barriers to persisting in the adult education 

system. 

The adult education system has seen a 27% decline in enrollment in recent years (MPI), 

and of those individuals enrolled in ESL classes, only 40% are effectively improving their 

English proficiency level.6 Of the ESL programs that receive federal funding, we see a national 

average of 35% of students who successfully gain one language learning level of the national 

5 U.S. Census Bureau 

6 Lexington Institute 
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reporting system (NRS).7 In addition, traditional classroom-based ESL programs may be 

prohibitive in terms of scheduling, or lack up-to-date digital literacy instruction content. 

Opportunities for English language acquisition do not currently meet the complex needs 

of the adult farmworker population. Farmworkers and their families live on low to moderate 

incomes and may not have consistent access to the technology necessary to fully participate in 

current educational formats or access employment opportunities. Self-guided online English 

learning options can be costly, and users must already be technology-literate to succeed. English 

Innovations addresses these needs by loaning tablet computers to students for integrated English 

language and digital learning, and offering a blended model of instruction with 74% of learning 

done face-to-face in class, and 26% of learning done independently outside of class to 

complement the schedule demands faced by students. In addition, EI provides robust supportive 

services through staff and volunteers trained to work with target populations who are most in-

need of access and opportunities. English Innovations has a proven success record of at least 

50% of enrolled students gaining one NRS level per course, which is 15% higher than the 

national average. 

BBCC currently offers one course that integrates English language instruction with 

digital literacy. The course is held at one of BBCC's satellite facilities, and serves approximately 

25 students per year. The course has been popular in its first two years with consistent 

enrollment. After 2016, funding for this program will end, and residents will then be in need of 

another integrated English and digital literacy course to fill the gap. BBCC will benefit from 

English Innovations which can fill that gap, not only for the Mattawa community, but for five 

7 Migration Policy Institute 
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other BBCC sites and significantly more students. A significant number of (12) BBCC faculty 

members will be trained in EI curriculum integration and delivery, and better equipped to 

prepare students to earn their high school diploma and pursue further education, training and 

employment goals. 

In partnership with Big Bend Community College, OneAmerica is uniquely positioned to 

access the target population as both organizations have established networks and histories in the 

rural communities of Eastern Washington. The English Innovations model delivered in the 

BBCC service area will bring integrated English language instruction, digital literacy and 

transitional support to over 500 students per year. The magnitude of this reach could effectively 

impact a significant number of migrant and seasonal farmworkers in Grant and Adams counties 

to bridge the skills gap between language acquisition and content knowledge, which is needed to 

earn a high school diploma and pursue further education, training and employment goals. The 

increased opportunities and pathways that EI will provide will significantly meet the needs of 

farmworkers to advance in their education and employment and therefore be better able to 

sustain and support their families. 

2. Quality of Project Design 

The English Innovations project design addresses the needs of farmworkers and their 

family members in Grant and Adams counties who do not have a high school diploma, nor 

sufficient English language and digital literacy skills required for college and career readiness. 

Our goal is to integrate the EI educational model into BBCC adult education ESL course 

offerings and the High School 21+program to provide a fast-track course for farmworkers and 

their family members to bridge the skills gap between language acquisition and content 

knowledge needed to earn a high school diploma and subsequently gain further education, 
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training and employment. Through resources and activities made possible by the proposed 

investment, we will achieve the following outcomes: 

1) At least 50% of EI participants per quarter will gain one NRS level and increase 

digital literacy skills 

2) At least 69% of participants completing HS21 +credits through EI coursework will 

earn a high school diploma 

3) At least 80% of EI participants who earn a high school diploma will enter 

postsecondary education, training or employment 

The proposed project design builds on the 2011-12 and 2014-15 EI projects, in which 

OneAmerica successfully developed, tested and proved an effective new model to deliver 

English and digital literacy instruction to English language learners. We formed and utilized 

strong cross-sector partnerships with host sites to deliver classes to an average cohort size of 200 

students. Results showed that through the EI model, students not only achieve rapid gains in 

English learning and digital literacy, but also increase self-confidence and integration in the 

educational and workforce systems. The quantitative and qualitative results from previous EI 

projects demonstrate OneAmerica's capacity to work with project partners to apply an ESL+ 

digital literacy approach to targeted ELL populations. Through specific, measureable activities 

articulated in the project design, we believe we will not only create similar success in English 

language and digital skills for the fannworker population in BBCC's service area, but scale 

outcomes to include achievement of high school diplomas and measured advancement in 

education and employment. 

In order to achieve the above-mentioned outcomes, we will first employ the resources, 

activities and outputs necessary to make the above outcomes achievable. The steps to achieve 
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short- and medium-term goals to reach our long-term outcomes will occur in phases as described 

below. Please note this is our best estimation of actual phase dates, if project is awarded. 

Phase I: Planning (July-September 2016) 

• 	 Finalize Memorandum of Understanding between OneAmerica and Big Bend Community 

College to formalize agreements on regular communication and to put into place mechanisms 

to support integrated programmatic and development activities in support of the project. 

• 	 Prepare for implementation at six BBCC facilities for the target audience 

o 	 Revise EI curriculum to align course content with High School 21+ competencies 

o 	 Update and refine EI training for program staff to ensure program delivery is 

integrated into BBCC job functions and operations 

o 	 Create training plan and implementation guide for all program staff and faculty to 

facilitate implementation 

o 	 Update centralized project management site for document sharing and reporting 

• 	 Determine hardware and software needs and establish technology infrastructure 

o 	 Purchase and distribute technology equipment 

o 	 Test equipment at six sites to ensure optimal functioning and connectivity 

• 	 Identify student population and determine needs 

o 	 Finalize ideal student criteria and methods for effective outreach to LEP farmworkers 

and family members who lack a high school equivalency credential 

• 	 Over the course of the project we will outreach to many potential students, 

ultimately enrolling an average of 540 per year I 2,700 over five years 

o 	 Determine system for providing supportive services 
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• 	 Refine and confirm job responsibilities for all project staff in regards to their 

role in providing support 

• 	 Establish set of counseling and referral resources to provide students in 

support of their education and career goals 

• 	 Create a volunteer engagement plan for additional support for students from 

community members 

• 	 Identify and confirm system to provide childcare vouchers to participants 

• 	 Finalize evaluation plan for pre-screening, pre- and post-testing, and soliciting staff and 

student feedback over the course of the project 

Phase II: Training and Professional Development (October-December 2016) 

• 	 Conduct outreach, recruitment and hiring of project staff and selection of volunteers 

• 	 OneAmerica will provide an orientation to the program for administrators and staff 

• 	 OneAmerica will provide initial training for program staff including: 

o 	 Overall scope and flow of the program model 

o 	 El curriculum and instruction (key concepts, lesson flow, and integration of digital 

literacy) 

o 	 Technology management and implementation 

o 	 Evaluation and reporting 

o Program communications, sustainability and integration 

Phase Ill: Implementation, Evaluation, Reporting (January-June 2017 and beyond) 

The target start date for the first student cohort is January 2017. Program implementation and 

evaluation, and ongoing training/professional development, will continue cyclically for each 

program year beyond 2017. Start and end dates of classes will align with the BBCC academic 
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calendar. We are planning for a total of three student cohorts per calendar year (winter, spring 

and fall quarters). 

• 	 Begin full implementation at six BBCC facilities. Implementation will include: 

o 	 Determining student eligibility 

o 	 Pre-screening of students 

o 	 Student intake (loan tablets; provide childcare vouchers; identify individual goals) 

o 	 Program orientation to students, including information on high school diploma 

program and suppmtive services to advance education and employment 

o 	 Pre-testing to determine level of English proficiency and familiarity with technology 

o 	 Program implementation metrics for evaluation 

o 	 Post-testing of students 

o 	 Advising on next steps 

• 	 Conduct program evaluation and report on outcomes 

o 	 Track student attendance and participation 

o 	 Collect and analyze data on English language and digital skills gains 

o 	 Collect and analyze data on student fulfillment of High School 21+ competencies 

o 	 Conduct follow-up and track data on student advancement in education and 

employment after earning a high school diploma 

o 	 Compile reports on progress toward project's primary outcomes 
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ENGLISH INNOVATIONS (El) PROGRAM LOGIC MODEL 

Situation: Farmworkers and their family members in Grant and Adams counties do not have 
sufficient English language and digital literacy skills required for college and career readiness, 
and as a result they do not have the opportunities available to secure family-sustaining 
employment and integrate into economic life in the U.S. 

Program Goal: Integrate English Innovations educational model into BBCC adult education 
ESL course offerings, providing a short-term intensive course for farmworkers and their family 
members to bridge the skills gap between language proficiency and content knowledge needed to 
earn a high school diploma and subsequently gain further education, training and employment. 

Alignment of EI model with 
High School 21 + core 
competencies 

Integration of EI courses into 
BBCC's adult education 
programming 

New course offerings that 
integrate English language 
development and digital 
literacy with the acquisition 
of academic content 
knowledge 

Increased engagement and 
retention of farmworker 
students in BBCC classes 

Students earn credits through 
EI towards high school 
diploma 

Curriculum 
development 

Outreach to 
and recruit 
target 
population 

Provide 
supportive 
services 

Provide 
English 
language + 
digital 
literacy 
instruction 

" 

.I 

Impacts on Outcomes 

At least 50% of EI At least 69% of EI program At least 80% of participants 
students per quarter will participants who earn credits who earned high school 
gain one NRS level and towards fulfilling High School diploma will enter 
increased digital literacy 21 +competencies will earn their postsecondary education, 

high school diploma training or employment 

Resources 
Materials to 
implement program 

Training stipends 

EI Curriculum 

Staff 

Expertise 

Volunteers 

Childcare 

Technology 

Evaluation tools 

Activities 
Steps for program implementation 

Training & 
Professional 1-, 
development 

> 

Outputs 
Products of the program 

Project 
partners (OA 
and BBCC) 
collaborate to 
implement EI 
model in 
order to serve 
farmworker 
population in 
Grant and 
Adams 
counties 

Track, 
evaluate, and 
follow-up to 
ensure 
fidelity of EI 
model and 
share best 
practices in 
learning 
community 
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3. Quality of Project Services 

We anticipate a strong likelihood that the services provided by this project will lead to 

improvements in English language and digital literacy skills, fulfillment of core competencies for 

pa1ticipants to earn a high school diploma, and increased personal, academic and vocational 

counseling toward employment gain by participants. The services to be provided have been 

determined by OneAmerica's previous experience developing the first and second iterations of 

the English Innovations program model in 2011-12 and 2014-15. These efforts .resulted in a 

successful, adaptable program model that, when applied to the proposed target population, is 

likely to lead to improvements in the skills needed by farmworkers and their family members to 

be able to advance in their education and career goals. The EI model offers the following key 

components: 

• 	 A 100-hour, sho1t-term course that bridges English language learning and content knowledge 

needed to earn credits towards a high school diploma 

• 	 Supportive services that encourage student retention, goal setting and transition into further 

education, training and employment 

• 	 Blended instruction that couples face-to-face learning in class coupled with independent 

learning outside of class on tablet computers 

• 	 Contextualized curriculum that integrates digital literacy skills with English language 

development 

• 	 Social learning in small groups led by volunteers and support staff that facilitates cognitive, 

social and emotional engagement 

All services will be focused on those with greatest needs as determined by targeted recruitment 

and pre-screening of program participants. Need for English language and digital literacy 
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instruction will be determined by CASAS pre-testing and a digital literacy survey. The 100-hour 

model when implemented in previous EI projects was proven effective in improving student 

learning gains at a higher rate than the national average. Nearly 70% of post-tested students 

achieved significant language learning gains, with nearly 60% of students completing an entire 

language learning level in 12 weeks (compared to a 35-40% completion rate for adult ESL 

courses nationally). 

The Transitions Coach and Program Assistant will track students' coursework progress to 

determine which core competencies of the High School 21+program are being met. The EI 

Coaches (BBCC faculty) and Transitions Coach will work closely with each student throughout 

the quarter to identify individuals' needs for supportive services. Childcare vouchers will be 

provided for students in greatest need (those who would not otherwise be able to attend the 

program). The expected result is that retention rates in BBCC's adult education program will 

improve for students enrolled in EI classes that integrate the above-mentioned supportive and 

transition services. 

Volunteers are an essential part of EI' s emphasis on social learning, small group 

activities, and personalized student attention. Our target ratio of staff/volunteers to students is 1:5 

per class. This is not only an opportunity for students to receive more individualized support, but 

an opportunity for community members to connect with the target population, which contributes 

to increased integration. 

Tablet computers will be loaned to all program participants for the duration of the 

quarter. Internet connectivity will be provided through Verizon air cards for students on an as-

needed basis. The Tech Support Specialist will work with students in class to set up and navigate 

equipment. Volunteers will also be trained to assist with technology in class. 
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To foster content-based and social learning, each class site will decide as a group, with 

guidance from faculty and project staff, a project theme to explore during the quarter. The goal 

of the class project will be to provide opportunities for the target population to gain exposure to 

knowledge and information they would not otherwise typically be able to access. Projects may 

take the form of a class outing, virtual tour, group research project or presentation as relevant to 

student and course goals. 

In addition to student-focused services, extensive training and professional development 

services are at the core of the English Innovations model. For each year of the proposed project, 

project staff will receive the following: 

• 	 Two-day training in EI curriculum, approach, implementation, student engagement 

strategies, reporting 

• 	 One-day training mid-program year training to address issues and make course corrections 

• 	 In-person, on-site observation and constructive feedback/guidance by Project Manager 

• 	 Monthly webinars to increase program staff expertise and strengthen quality of service 

delivery 

• 	 Bi-weekly group calls to share best practices, challenges and successes in implementation of 

the model 

• As needed, one-on-one meetings to discuss emergent issues 


Based on the success of training and professional development provided in previous EI projects, 


we anticipate the above offerings will allow for ample opportunities for improvements in 


practices among project staff. 


4. Quality of Project Personnel 
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OneAmerica and Big Bend Community College staff will have primary responsibility for the 

success of the English Innovations program. Qualifications and relevant training and experience 

of the project director and key personnel are described below. For vacant positions, we will 

encourage applications for employment from members of groups that have traditionally been 

unden-epresented based on race, color, national origin, gender, age or disability. We will also 

encourage applications from members of the communities where the program will be 

implemented, as well as relevant training and experience in working with the migrant and 

seasonal fa1mworker population. 

Project Director, Rich Stolz (OneAmerica Executive Director): 

Paid at 0.1 FTE through proposed federal grant. 

Experienced and nationally recognized organizational leader, with experience in finance, 

administering state and nationwide programs and campaigns, project management, coalition 

building and strategic planning and implementation. 20 years' experience leading nonprofit 

organizations supports his role providing executive oversight, accountability to OneArnerica's 

Board of Directors and the broader immigrant and refugee community, and access to a wide 

variety of community and government leaders whose support will be critical to long term 

sustainability. 

English Innovations Project Manager (OneAmerica), Arianne Garden Vazquez: 

Paid at 0.2 FTE through proposed federal grant. 

20 years ' experience as an educator and program director in community-based organizations and 

schools, with a focus on educational models that use technology to create a more equitable 

learning process. Formerly served as English fnnovations Project Manager during 201 1-12 
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project, managing program design, curriculum selection, oversight of class delivery, technical 

assistance, day-to-day coordination, and reporting of deliverables and outcomes. 

Director of Adult Education (Big Bend Community College), Tyler Wallace: 

In-kind resource through non-federal funding. 

Eight years' experience in education field. Previously served as Tenured Math Faculty and 

STEM Math Specialist. Holds degrees Mathematics (BS, MA), Spanish (BA), and Secondary 

Education (MAT). Current candidate in doctorate program of Education Leadership (EDD 

expected 2017). Extensive experience in Latin America serving communities of extreme poverty. 

Outreach Coordinator (OneAmerica) 

Paid at 0.2 FTE through proposed federal grant. 

3-5 years of community organizing experience. Extensive knowledge of the immigrant 

community in Eastern Washington. Public speaking and group facilitation skills. 

Development Manager (OneAmerica), Elisabeth Vasquez Hein: 

Paid at 0.1 FTE through proposed federal grant. 

Fifteen years' experience in non-profits, education, community engagement and resource 

development. Has worked in Washington State to expand access, services and oppo1tunities for 

immigrants and refugees. Certificate in Teaching English as a Second Language with 12 years' 

experience teaching ESL curriculum at all levels. Master's degree in Latin American Studies. 

Communications Manager (OneAmerica), Pavan Vangipuram: 

Paid at 0.1 FTE through proposed federal grant. 

Master's in Journalism. Recipient of the Smith/Patterson Science Writing Fellowship from the 

University of Missouri-Columbia. Communications experience focused on the environment, 
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immigrants in Washington State, and the disabilities community. Published several newspaper 


articles highlighting the plight of agricultural workers in California. 


English Innovations Coach/Faculty (BBCC), 12 positions: VACANT - Please see attached 


position description. In-kind resource through non-federal funding. 


Student Transitions Coach (BBCC): VACANT-Please see attached position description. 


Expected start date: 9/1/16. 


Paid at 1.0 FTE through proposed federal grant. 

Tech Support Specialist (BBCC): VACANT - Please see attached position description. 

Expected start date: 9/1/16. 

Paid at 0.5 FTE through proposed federal grant. 

Program Assistant (BBCC): VACANT - Please see attached position description. Expected 

start date: 9/1116. 

Paid at 1.0 FTE through proposed federal grant. 

5. Quality of the Management Plan 

The proposed project builds on the 2011-12 English Innovations pilot project, in which 

OneAmerica successfully developed, tested, and proved an effective new model to deliver 

English and digital literacy instruction to English language learners. We formed strong cross-

sector partnerships with host sites including private businesses, community and technical 

colleges, community-based organizations and public libraries. Utilizing these partnerships, 

OneAmerica delivered classes to 200 students at 8 sites in the Seattle area. Results showed that 

through the EI model students achieve rapid gains in both English learning and digital literacy 

skrns, along with increased confidence, participation in their communities, and increased 
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integration. The success from the English Innovations pilots demonstrates OneAmerica's 

capacity to manage projects of scale. 

In our cmrent partnership (2014-16) with the National Partnership for New Americans, 

and the Leaming Games Network, we are implementing English Innovations at six community-

based organizations in six states (AZ, FL, MA, MI, MD, TN), reaching approximately 1,000 

individuals over the course of 15 months. The current target population is young adults eligible 

for Deferred Action for Childhood Arrivals who need to meet the education requirement in order 

to apply for DACA. Through this partnership, we are bridging the gap for our target population 

to access resources such as legal services, naturalization, administrative relief, education, 

employment and civic engagement opportunities. As a result of our previous and cw-rent 

successful partnerships, we believe we can create similar success in Big Bend Community 

College's service area while targeting the farmworker population through leveraging the local 

expertise and relationships already established by BBCC with their community. 

Through the two phases of English Innovations implementation, OneAmerica has 

established quality management practices and a staffing structure that allows for optimal student 

success. We have identified the appropriate and adequate time commitments required by each 

project staff, which totals approximately 10.0 FTE (federally and non-federally funded positions 

combined, plus contractor time) In addition to this, we are estimating 300-500 hours of volunteer 

support per quarter which is not included in the 10.0 FTE. This is comparable to the previous and 

current staffing model and emphasizes robust support and training for all participants in the 

program, as well as quality strategic planning for successful program sustainability. 

The Project Director is the lead on strategic planning, contracts, and partnerships to 

ensure that the EI program aligns with the overarching goals of all partners and that the program 
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addresses the needs of the target population. Together with the EI Project Manager, the Project 

Director defines the responsibilities, timelines and milestones needed for accomplishing project 

tasks. The EI Project Manager then works closely with staff in the field to ensure consistency 

and fidelity of the EI model. 

In working with remote sites, we recognize the importance of a local site lead to integrate 

the program into the larger operations of the partner organization; for the proposed project, the 

site lead will be BBCC's Director of Adult Education, who will provide an additional level of 

support for EI direct service project staff at BBCC. Direct service staff (El Coaches, Transitions 

Coach, Tech Support Specialist, and Program Assistant) will work closely with the Director of 

Adult Education as well as the EI Project Manager to ensure thorough program implementation 

and meeting of deliverables. 

Based on our current staffing model, we know that program promotion, outreach and 

sustainability are key components to program success. We have built these functions into the 

time dedicated by OneAme1ica staff (El Development Manager, Communications Manager and 

Outreach Coordinator). These positions work closely with other project staff to support training, 

implementation and service delivery. 

We have established adequate procedures for ensuring feedback and continuous 

improvement in the operation of English Innovations as it is being implemented by our current 

six partners nationwide. For the proposed project, we will abide by similar procedures for 

program effectiveness. The EI Project Manager works regularly with the EI Coaches to 

communicate program policies, and procedures for curriculum implementation and data 

collection. This includes weekly phone calls, bi-weekly group calls, monthly webinars, and 
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quarterly in-person meetings and trainings. In addition, the project manager coordinates 

document collection and information sharing via a centralized project management site. 

6. Adequacy of Resources 

We anticipate adequate resources for this project through the OneAmerica and Big Bend 

Community College partnership. BBCC is an established institution of higher education that has 

been serving Grant and Adams counties since 1962. The college's facilities are designed to 

accommodate students of the targeted population, as demonstrated by the establishment of 

satellite campuses in remote locations. BBCC's mission is to deliver lifelong learning through 

commitment to student success, excellence in teaching and learning, and community 

engagement. The mission of the High School 21+program is to deliver instruction to help 

students achieve their dreams of college and career readiness by opening up opportunities 

beyond their imagination. 

OneAmerica has a 15-year track record of partnering with immigrant communities across 

Washington State. We have recently grown our staff in rural, eastern Washington as we 

recognize the need to engage community members in accessing educational, workforce and civic 

engagement opportunities. We are committed to working in partnership with allied organizations 

in education and early learning fields, along with school districts, community-based 

organizations, and elected officials. As Washington State is in the midst of a dynamic 

demographic transformation, OneAmerica's purpose is to shape a future that fully embraces our 

diversity and the potential of every person; that equips all of our children to succeed; and that 

closes the gaps - cultural, ethnic, income - that divide our democracy. 

By partnering with an institution of higher education, OneAmerica will leverage existing 

resources in the service area to supplement and enhance the services provided by the project. For 
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example, approximately 75% of the BBCC's main campus facilities are dedicated to English 

language classes, and 46% of staff in the adult education department are bilingual in English and 

Spanish to assist the majority of students (95% are Spanish speakers) in need of additional 

support in navigating the system. English Innovations instructors will be BBCC faculty and 

therefore will already be vetted in the college 's policies and procedures. In addition, the faculty 

salaries will be supported through BBCC funds, thereby alleviating the cost burden for the 

proposed grant. 

As noted in ED Form 524, Sections A and B, the cost of the project (federal and non-

federal funds combined) averages $665,446 per year for each of the five years, with the 

expectation that we will serve approximately 540 students per year (a total of 2,700 over the 

course of project) through English Innovations classes. The cost per student averages $1,232. 

This is a reasonable cost increase over traditional adult ESL classes given the extent of 

technology, supportive services, and targeted engagement of the farmworker population who 

would not otherwise be impacted by adult education services in Grant and Adams counties. The 

proposed investment will increase BBCC's capacity to serve more students through the High 

School 21 +program and support them in transitioning to further opportunities. 

OneAmerica has partnered previously with Big Bend Community College in 2014 and 

2015. We conducted Citizenship Days at the BBCC Moses Lake campus due to its prime 

location to reach a large number of foreign-born residents in need of quality, affordable legal 

assistance. The college provided space and supplies in-kjnd, and helped recruit volunteers for the 

events. The Citizenshlp Days assisted over 100 legal permanent residents successfully apply for 

U.S. citizenship, and engaged the help of over 70 volunteer immigration attorneys, paralegals 

and interpreters. 
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We anticipate a continued successful partnership with BBCC as we implement English 

Innovations to support farmworkers and their family members attain high school diplomas, and 

advance their education, training, and employment. EI is an educational model that is easily 

adapted to the unique needs of targeted immigrant communities. Over the course of the proposed 

five year plan, we are confident that through quality training of BBCC faculty, the curriculum 

and approach of EI will add great value to the coursework offerings available to limited-English 

proficient farmworkers in need of a high school diploma, further education and employment 

opportunities. We have seen successful results in partnering previously with other community 

colleges to implement the EI model, and believe there is great potential to incorporate EI into the 

ongoing adult education programs beyond the proposed federal funding. 

OneAmerica and Big Bend Community College chose to partner on this project because 

of the complimentary nature of our respective areas of expertise and service delivery. The 

student population ofBBCC's adult basic education program is approximately 46% English 

language learners. The location of BBCC's facilities are in a rural, agricultural area and serve a 

significant number of farmworkers and their family members. Staff and faculty are 

knowledgeable of the unique needs of this population, especially the importance of supporting 

students to achieve English language proficiency, high school equivalency, and further 

education, training and employment. BBCC was the first community college in Washington 

State to implement the High School 21 + program, demonstrating their commitment and capacity 

to emphasize services that assist individuals in need of a high school equivalency credential. 

7. Quality of Project Evaluation 

OneAmerica will work with Big Bend Community College to conduct quality evaluation 

throughout the course of this project, and interim findings will be used to make overall 
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improvements in the model in each year of the project. A final evaluation will document 

successes and challenges. OneAmerica will act as the central point of communication for all 

aspects of the project evaluation, including overseeing planning, delivery, and data collection 

and analysis. Big Bend Community College will be responsible for assessing and evaluating 

student performance across the six sites, evaluating and analyzing the overall effectiveness of the 

program model being developed, and providing input for course correction throughout all years 

of the program. 

For each full program year, we anticipate three cycles of the 11-week program with new 

students enrolled each time; Over the course of five years, there will be a total of 14 cycles and 

14 student cohorts (Year 5 will have only two cohorts as the program year ends in June). Each 

cohort will be assessed at the beginning and the end of the quarter. Evaluation will be conducted 

to test the efficacy of the English Innovations model in supporting student outcomes in three 

areas: 

• 	 Outcome #1: EI participants will achieve significant English language learning gains 

and increased digital literacy skills 

• 	 Outcome #2: EI participants will fulfill High School 21 +core competencies through 

EI coursework, resulting in earning a high school diploma 

• 	 Outcome #3: Students who earn a high school diploma through HS21 +, will 

subsequently transition to further education, training or employment. 
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Based on previous implementation of the English Innovations program in 2011-12 and 2014

2015, we have selected the quantitative and qualitative evaluation tools and methods necessary to 

conduct a quality evaluation. Quantitative data to be collected are listed below and each are 

linked to at least one of the three key outcome areas. 

• 	 Outcomes #1, 2, 3 

o 	 Baseline participant demographics (age, employment status and industry, income 

level) - to be collected by EI Program Assistant for all students upon student 

enrollment in EI. The project team will suppmt the Outreach Coordinator to identify 

and outreach potential candidates in our target population. 

• 	 Outcome#l 

o 	 English skill level - EI Coaches and Program Assistant will administer the 

Comprehensive Adult Student Assessment System (CASAS) test in reading and 

listening in the first and last week of the quarter. BBCC faculty are trained in 

administration of the CASAS test and will take responsibility for the direct collection 

of English language skills data and ensuring its quality. Test scores will be analyzed 

and compared at the individual participant level and across cohorts of students. 

• 	 Outcome#2 

o 	 Attainment of core competencies fulfilling High School 21 + requirements - BBCC 

staffwill track participants' credits and academic gains in the High School 21+ 

program according to the college's established credit tracking system; Program 

Assistant will document and track credits gained and credits still needed. 

o 	 Attainment of high school diploma - Program Assistant will document and track as 

individual students complete all High School 21+ competencies. 
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The qualitative data to be collected for this project are listed below and each are linked to at least 

one of the three outcome areas mentioned above. 

• 	 Outcomes #1, 2, 3 

o 	 Individual student goals - to be collected by the EI Transitions Coach and EI Coaches 

during first week of quarter; data will be used to inform the type of support needed 

and provided to students in pursuit of their next steps upon completion of the course. 

• 	 Outcome #1 

o 	 Digital literacy skill level - Students will complete a Can-Do self-assessment 

supplemented by teacher observations. The assessment will capture changes in 

comfort level, increased use of technology and ability to carry out various digital 

tasks at the beginning and end of the quarter. The assessment will be guided by the 

Tech Support Specialist and analyzed by the project team. 

• 	 Outcome#3 

o 	 Attainment of subsequent education, training or employment - Transitions Coach and 

volunteers will conduct follow-up calls with students who have completed the 

program. They will also use emails, e-surveys, or face to face meetings with program 

participants who have earned their high school diploma. These methods of student 

tracking will occur 3-6 months after students receive the diploma. 

Qualitative data sources will include regular staff/participant interviews or surveys to document 

program implementation challenges and successes. These evaluations will be part of a 

continuous improvement cycle. 

The target population that will be evaluated will be comprised of migrant and seasonal 

farmworkers and their family members ages 21 and older who have yet to complete their high 
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school equivalency credential but face barriers to meeting the education requirements due to 

socioeconomic factors and skill gaps. Candidates for participation will be identified by BBCC, 

using a set of criteria for acceptance into the program. OneAmerica, and local community-based 

organizations in Grant and Adams counties, such as OIC of Washington and Skillsource of 

Moses Lake. Outreach and orientation efforts will be used to find a good match between the 

interests and aspirations of potential students and the goals and design of the program. 

The EI Project Manager will coordinate timing and consistency in evaluation protocols. 

The project manager will be responsible for developing and distributing data collection tools 

(with the exception of the CASAS tests, already in use by BBCC). A number of the evaluation 

instruments developed during the 2011-12 and 2014-15 EI projects will be updated and refined 

for the purposes of the proposed project. Additional evaluation instruments will be created 

during the planning phase of the proposed project. Benchmarks will be monitored by the project 

manager and will be presented during the initial staff training, prior to program implementation 

and will be reviewed as necessary. Progress towards and challenges to meeting the benchmarks 

will be discussed during regular communications between the project manager and site staff. 

Data will be compiled quarterly and maintained in a centralized database at BBCC. 

Reports of results and outcomes will be available at the end of each program year, with partial 

data specific to each cohort will be available 3-6 weeks after the end of each quarter. We will 

include evaluation status reports as part of the regular check-ins between project partners to 

maintain alignment throughout the grant, with greater emphasis on evaluation in the final phase 

of the project. 

PR/Award# S141A160027 


Page e40 


25 



Other Attachment File(s) 

• Mandatory Other Attachment Filename: loneAmerica_Other Attachments_2016 . pdf 

I Add Mandatory Other Attachment I I Delete Mandatory Other Attachment 11 View Mandatory Other Attachment l 

To add more "Other Attachment" attachments, please use the attachment buttons below. 


Add Optional Other Attachment 11 Delete Optional Other Attachmen! 11 View Optional Other Attachmenl 


PR/Award# S141A160027 

Page e41 

Tracking Number:GRANTl2114372 Funding Opportunity Number:ED-GRANTS-010716-002 Received Date:Mar 07, 2016 03:48:16 PM EST 



Richard H. Stolz 
(b)(6) 

Experience Executive Director, OneAmerica 
Aug. 2012- Present, Seattle, WA 
• Director of immigrant and civil rights non-profit organization whose 

mission is to advance democracy and justice through building power 
in immigrant communities 

Senior Organizer, Center for Community Change 
Dec. 2010-Aug. 2012; Seattle, WA 
• Senior Staff (Strategy, Outreach, Development, Management) 
• Deputy Campaign Manager, National Jobs Program 

Campaign Manager, Reform Immigration FOR America 
Oct. 2008 - Dec. 201 O; Washington, DC 
• Designed and managed the nationally coordinated campaign to win 

comprehensive immigration reform in the 111 th session of Congress 
• Hired and supervised a diverse team of more than 70 staff and 

consultants with expertise in field organizing, communications, 
policy/lobbying, list-management/on-line organizing 

• Innovated by integrating new training and youth-led programs, cell
phone organizing technologies, electoral work, and organization
building into the overall campaign effort 

• Managed relationships with a broad and diverse coalition, including 
progressive and conservative faith leaders, business and labor 
leaders, immigrant rights and civil rights organizations, and 
organizations representing a broad range of immigrant and native 
born constituencies 

Immigration Team Leader, Center for Community Change 
Jan. 2006 - Oct. 2008 Montgomery, AL/Tucson, AZ/Washington, DC 
• Organized and expanded the Fair Immigration Reform Movement, a 

national coalition of immigrant rights organizations in 30 states 
• Separately managed a volunteer 501 c3 electoral program in 

Tucson, AZ and a paid 501 c4 electoral program in Phoenix, Arizona 
in 2006 

Senior Policy Analyst, Center for Community Change 
Jan. 2001 - Dec. 2005 Portland, ME/Montgomery, AL 
• Successfully enacted major new anti-poverty legislation as part of 

the reauthorization of the federal surface transportation law 
• Created, organized and managed the Transportation Equity 

Network, a national coalition faith-based groups and 
environmental/economic justice organizations 

• Helped local partner organizations win dozens of local campaigns 
ranging from hiring agreements on transportation projects to new 
bus routes connecting unemployed workers to job sites 

Education Stanford University Palo Alto, CA 1992-1996 

PR/Award# S141A160027 


Page e42 




BIG BEND 7662 Chanute Street NE 
Moses Lake, WA 98837-3299COMMUNITY COLLEGE (509) 793-2008 

FAX (509 762-6329 
TDD (509) 762-6335 

TOLL FREE 1-877-745-1212 
http://www.bigbend.edu 

Proposed Job Description 
#07-39 

ENGLISH INNOVATIONS TRANSITIONS COACH 

SALARY: 

BENEFITS: 

START DATE: 

WORK SCHEDULE: 

DEADLINE FOR 
APPLICATION: 

$39,000 for a full-time, 12-month renewable contract (pro-rated for first year). 
Position contingent upon grant funding. 

Excellent fringe benefits including health, vision and dental insurance for entire 
family (requires employee contribution), life and salary insurance and retirement 
benefits for employee (both employee and employer contributions); 11 paid 
holidays, 24 vacation and 12 sick leave days per full contract year. A dependent 
care assistance program and medical/dental flexible spending account available. 

As soon as possible following interviews. 

Will work primarily afternoons and evenings on a flexible schedule that meets the 
needs of the program, but will usually be approximately 12:30 p.m. to 9:00 p.m. 
Travel will be required to a different BBCC site four nights of the week. BBCC 
sites include Othello, Royal City, Mattawa, Warden, Quincy and Moses Lake. 

OPEN UNTIL FILLED 
Big Bend Community College reserves the right to offer this position to a 

qualified candidate at any time, so your prompt response is encouraged. 

BIG BEND COMMUNITY COLLEGE IS COMMIITED TO INCREASING ITS CULTURAL DIVERSITY AMONG 
PROFESSIONAL STAFF. WE STRONGLY ENCOURAGE MEMBERS OF UNDER-REPRESENTED GROUPS TO 
APPLY FOR THIS POSITION. 

Big Bend Community College is a rural community college located in the sunny, central part of Washington State and 

accredited by the Northwest Commission on Colleges and Universities. Big Bend Community College serves approximately 

5,000 students annually, with an annualized FfE of approximately 1,800, in a 4,600-square-rnile service district including 15 

communities in Grant and Adams Counties and the Odessa School District in Lincoln County with on-site, online instruction, 

telecourses and interactive classrooms. 


POSITION DESCRIPTION: 

The EI Transitions Coach is responsible to the Director of Adult Education. The Transitions Coach will be a primary support to 

assist adult basic skills faculty in excellent teaching; including student assessment and achievement, completing administrative 

tasks, and helping students to set realistic goals and transition effectively between basic skills levels and into other college and 

career programs. They will work with evening and off-campus faculty and staff to increase student retention and completion of 

basic skills coursework. 


RESPONSIBILITIES: 

Primary responsibilities include but will not be limited to the following: 

• Act as point of contact for basic skills/ESL faculty 
• Support and assist faculty in the effective delivery of classes 
• Assist students to set goals for higher education and training 
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• 	 Assist in the implementation of the objectives and activities outlined in the English Innovations grant and collect 
documentation for the annual narrative report on this and other grants 

• 	 Assist in the planning and implementation of basic skills student transition events including Educate (Hispanic student 
transition event) 

• 	 Plan and participate in quarterly "Student Transition" evenings at BBCC 
• 	 Mentor basic skills students to persist in the classes and to transition to college classes 
• 	 Assist in reviewing applications for and selection of part-time ESL faculty 
• 	 Assist in training and orientation of part-time ESL faculty 
• 	 Become certified as a CASAS (Comprehensive Adult Student Assessment System) cadre member and provide training to 

new and continuing staff in correct assessment procedures using standardized assessments 
• 	 Provide ongoing training in CASAS assessment and reporting procedures for basic skills faculty 
• 	 Conduct continuous review and improvement of ESL faculty handbook 
• 	 Develop the quarterly class schedule for ESL classes including contract sites 
• 	 Develop and distribute basic skills class schedule cards to CBO's (community-based organizations), agencies, and public 

venues 
• 	 Develop and maintain current spreadsheet of ESL faculty and instructional assistants with contact information 
• 	 Conduct and complete observations and student evaluations of ESL faculty according to the evaluation procedures in the 

BBCC Faculty Negotiated Agreement 
• 	 Meet with part-time ESL faculty to conduct student file reviews at least once per academic year 
• 	 Support part-time ESL faculty to ensure compliance with administrative procedures regarding registration, tui tion, 

Washington Adult Basic Education Reporting System (W ABERS) paperwork, and assessment 
• 	 Review and strive for continuous improvement of policies and procedures regarding instruct.ional delivery and paperwork 

for ESL faculty 
• 	 Support W ABERS data collection from other sites 
• 	 Other duties as assigned 

MINIMUM QUALIFICATIONS: 
• 	 Bachelor's degree in education, adult education or related field from a regionally accredited college or university 
• 	 Experience teaching adults 
• 	 Must be proficient with the Microsoft Office Suite 
• 	 Willingness to travel within BBCC district 
• 	 Must possess private transportation, a valid Washington State dlivers license and proof of current insurance coverage 

which must be maintained throughout employment 

DESIRABLE QUALIFICATIONS: 
• 	 Master's degree in education, adult education or related field from a regionally accredited college or university 
• 	 Experience with developing curriculum and/or professional development 
• 	 Familiarity with the Washington State Adult Basic Education system 
• 	 Bilingual English/Spanish 
• 	 Demonstrated bicultural experience 

APPLICATION PROCEDURE: 

In order to be considered, all applicants must submit all of the following application materials: 

1. 	 Completed and signed BBCC employment application form; 
2. 	 Cover letter that specifically addresses how the candidate meets the minimum and desired qualifications; 
3. 	 Current resume; 
4. 	 Copies of college transcripts of all collegiate work completed or in progress (upon contract offer, official transclipts will 

need to be submitted); 
5. 	 Two letters of recommendation or a placement file containing at least two letters of recommendation. All letters must 

have been written within the last year, be signed and dated, and be from a person having first hand knowledge of the 
applicant's professional qualifications. Letters should address how the applicant 's qualifications and experience relate to 
the position. 

Incomplete application packets will not be forwarded to the Screening Committee for consideration. 

Application materials may be picked up, sent from BBCC Human Resources Office by U.S. mail or downloaded from Big 
Bend Community College's website (*see directions below). For full consideration, all application materials must be 
received in the college Human Resources Office . Application materials can be faxed or e-mailed to the Human Resources 
Office if followed up by the hard copy in the mail. All application materials become the property of BBCC and will not be 
returned or photocopied. 

PR/Award# S141A160027 


Page e44 




*The BBCC Professional Staff Application and Diversity Questionnaire may be downloaded from the BBCC website 
http://www.bigbend.edu. Go to About Big Bend, click on Job Opportunities, click on the Professional Staff Application and 
then go back and click on Diversity Questionnaire. 

For further information, contact the BBCC Human Resources Office, Building 1400, 7662 Chanute Street NE, Moses Lake, 
WA 98837-3299, (509) 793-2008 or e-mail: hroffice@bigbend.edu. Office hours: 7:30 a.m. to 5:00 p.m. Monday through 
Thursday and 7:30 a.m. to 2:30 p.m. on Friday. 

SPECIAL NOTES: 
Big Bend Community College hires only United States citizens and aliens lawfully authorized to work in the United States, 
and, if hired, requires wri tten proof and verification of legal work status. 

Veterans must include a copy of their DD214 with their completed application in order to verify possible veteran's preference 
credits. 

Big Bend Community College provides a drug free, healthful, safe and secure work environment in compliance with the 
Federal Drug Free Workplace Act of 1988. 

Applicants with disabilities who require assistance with the recruitment process will be accommodated to the extent reasonably 
possible when the need is identified in advance. 

Big Bend Community College does not discriminate on the basis of race, color, national origin, ethnicity, sex, disability, sexual 
orientation, veterans, age or religion in its programs and activities. The following person has been designated to handle 
inquiries regarding employment non-discrimination policies: Holly Moos, Assistant to the President for Human Resources and 
Labor/Affirmative Action Officer, Big Bend Community College, Human Resource Office, 7662 Chanute St NE, Moses Lake, 
WA 98837, 509-793-2008. 

Big Bend Community College is a smoke free agency in accordance with state law. 

Employment is contingent upon favorable background check. 
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7662 Chanute Street NE 
Big Bend Community College Moses Lake, WA 98837-3299 

509.793.2008 
FAX 509.762.6355 
TDD 509. 762.6335 

Proposed Job Description TOLL FREE 877. 7 45.1212 
hroffice@bigbend.edu 

http://www.bigbend.edu 

#15-13 

ENGLISH INNOVATIONS PROGRAM ASSISTANT 
100% (40 hours per week) , classified staff position 

SALARY: 

BENEFITS: 

SCHEDULE: 

STARTING DATE: 

CLOSING DATE: 

Washington State Department of Human Resources range 32 step A, $1 ,659 (75% of 
$2212) per month followed by periodic increments to $2141 .25 (75% of $2855) per month 
subject to legislative funding . Mandatory six to twelve month probationary period. 

Big Bend Community College provides a robust benefits package. The benefits, 
programs, and services offered are a sizable amount of an employee's overall 
compensation and an important factor in encouraging a healthy work-life balance. Our 
package includes health, vision, and dental insurance for the employee and dependents; 
life, AD&D, and long-term disability insurance; paid holidays, vacation, and sick leave. 
Participation in the state retirement system is mandatory with both employee and 
employer contributions. 

Basic work schedule is 40 hours per week Monday through Friday. Schedule to be 
determined between supervisor and employee. Hours may be adjusted to meet the needs 
of the department. 

As soon as possible following interviews. 

This position is open to all qualified applicants, including permanent classified employees of the 
college (meeting the qualifications) who receive promotional preference. 

POSITION SUMMARY: 

Under general supervision, independently performs a variety of complex clerical projects and 
assignments supporting the Big Bend Community College Foundation. Responsibilities include but are 
not limited to performing a variety of Internet research functions; preparing reports; preparing, reviewing, 
verifying, and processing fiscal documents and/or financial records; compiling correspondence such as 
transmittals and responses to frequent requests for information ; establishing manual or electronic 
recordkeeping and filing systems and/or database files. Assists with event planning and volunteer 
coordination. Responds to inquiries utilizing substantive knowledge of the BBCC Foundation. 

REPORTING RELATIONSHIPS: 

Reports to: Director of Adult Education 
Employees Supervised: O 

We are an equal opportunity employer and all qualified applicants will receive consideration for employment without regards to race, color, religion, 
sex, national origin, disability stat.us, protected veteran sta~Awa,..ISfllltA<l~tlOSl protected by law. 
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ESSENTIAL JOB DUTIES: 


1. 	 Resolves problems and responds to inquiries regarding rules, regulations, policies, department 
procedures, and services. 

2. 	 Prepares and reviews documents, records, contracts, or applications for completeness, accuracy, 
and compliance with rules; determines and explains action necessary to achieve compliance or 
approval. 

3. 	 Composes office correspondence such as letters, requests for documentation, and responses to 
requests for information; updates forms for internal use. 

4. 	 Prepares or assists in the preparation, compilation, and coordination of reports and records. 
Establishes and maintains complex electronic or manual file systems or database files. Performs 
data entry functions as requested. 

5. 	 Compiles and produces material requiring specialized knowledge and judgment in selection and 
treatment of data and format; prepares presentations, flyers, posters, tables, charts, and graphs as 
required. 

6. 	 Performs complex Microsoft Office Suite processing tasks such as merging and sorting, integrating 
text with graphics, spreadsheet and database files uploading/downloading , and creating footnotes 
and outlines; uses spreadsheet and database software to develop and maintain records. 

7. 	 Responsible to develop and maintain volunteer database; coordinates information on volunteers 
through phone calls, emails and in-person meetings. 

8. 	 Orders, receives and maintains inventory. 
9. 	 Assists in preparing for and executing various events related to the English Innovations program 

including trainings and orientations. 

OTHER WORK ACTIVITIES: 

1. 	 Maintains professional growth and development through seminars, workshops and professional 
affiliations to keep abreast of latest trends in field of expertise. 

2. 	 Ensures no injuries to self or others by following safe work practices and policies. This includes, but 
is not limited to: security and safety, understanding of MSDS, equipment, infection control, fire, 
disaster, safe lifting and body mechanics. 

3. 	 Ensures compliance with college policies and procedures and state and federal regulations. 
4. 	 Conduct self in a professional manner and ensures the interaction with team members and other 

support groups is conducted in a courteous and efficient manner conducive to the college's values. 
5. 	 Perform related duties and responsibilities as may be required. 

DUTIES OF THE POSITION REQUIRE EXPERIENCE AND KNOWLEDGE IN: 

1. 	 Experience providing services to and working with the public. 
2. 	 Ability to leverage relationships with community members and partners in support of the English 

Innovations program. 
3. 	 Proficiency with Microsoft Office Suite. 

DUTIES OF THE POSITION REQUIRE THE ABILITY TO: 

1. 	 Critical thinking skills: seeks resources for direction, when necessary. Performs independent problem 
solving. Decision-making is logical and deliberate. 

2. 	 Ability to find creative solutions to complex problems. 
3. 	 Performs actions that demonstrate accountability. 
4. 	 Ability to exercise independent decision-making in support of the English Innovations program. 
5. 	 Practices within legal and ethical guidelines. 
6. 	 Ability to work with a diverse populations. 
7. 	 Ability to work independently and reliably. 
8. 	 Regular and consistent attendance is expected. 
9. 	 Ability to multi-task in a fast-paced environment; prioritize multiple tasks and projects to meet 

deadlines. 
10. Demonstrates competency in ability to l)FWra~ ~&r~M'e9W~ multicultural environment. 
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GENERAL QUALIFICATIONS: 

1. High school graduation or equivalent. 
2. Two years of full-time clerical experience. 
3. Possess excellent verbal, written, and interpersonal skills 

REQUIRED WORK SCHEDULE AND WORK ENVIRONMENT: 

Basic work schedule is 40 hours per week Monday through Friday. Schedule to be determined between 
supervisor and employee. Hours may be adjusted to meet the needs of the department. 

Work is sedentary in nature. Frequent repetitive hand and wrist motions. Frequent use of computer and 
exposure to terminal screens in performing work assignments. Frequent need for oral and auditory 
communications. Occasionally kneel, stoop, crouch, crawl, reach, and lift up to 25 lbs. in an office 
environment. 

Incumbent must be willing to work within a professional office environment requiring appropriate attire, 
maintain confidential information, and occasionally work with difficult customers. 

APPLICATION PROCEDURE: 
To be admitted to the competitive process you must: 
1. Meet the general qualifications. 
2. Complete and sign a BBCC Employment Application or submit the online application. 
3. Complete and sign the Qualifications Summary. 
4. Complete and sign the Supplemental Questions. 

Application materials may be picked up at the BBCC Human Resources Office or downloaded from the 
BBCC website http://www.bigbend.edu. All application materials must be received in the college Human 
Resources Office by 12:00noon on the closing date. Application materials may be faxed or e-mailed to 
the Human Resources Office if followed up by the hard copy in the mail. Incomplete applications will not 
be considered. All application materials become the property of BBCC and will not be returned or 
photocopied. 

For further information, contact the BBCC Human Resources Office, Building 1400, 7662 Chanute Street 
NE, Moses Lake, WA 98837-3299, 509.793.2008 or e-mail: hroffice@bigbend.edu. Office hours: 7:30am 
to 5:00pm, Monday through Thursday, and 7:30am to 2:30pm on Friday. 

SPECIAL NOTES: 
Applicants with multicultural experience and/or background which will add cultural richness and diversity to 
Big Bend Community College are encouraged to apply. 

Big Bend Community College hires only United States citizens and aliens lawfully authorized to work in the 
United States and, if hired, requires written proof and verification of legal work status. 

Big Bend Community College is a smoke free agency in accordance with state law. 

Big Bend Community College provides a drug free, healthful, safe and secure work environment in 
compliance with the Federal Drug Free Workplace Act of 1988. 

Applicants with disabilities who require assistance with the recruitment process will be accommodated to 
the extent reasonably possible when the need is identified in advance. 

Big Bend Community College does not discriminate on the basis of race, creed, color, religion, national 
origin, age, sex, marital status, pregnancy, pregnancy status or families with children, status as a mother 
breastfeeding her child, AIDS/HIV or hepatitis C, honorably discharged veteran status, sexual orientation, 
gender identity or expression, disability, use of trained guide dog or service animal by a person with a 
We are an equal opportunity employer and all qualified applicants will receive consideration for employment without regards to race, color, religion, 
sex, national origin, disability stat.us, protected veteran sta~Awa,..ISfllltA<l~tlOSl protected by law. 
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disability, genetic information, or any other legally protected classification. The following person has 
been designated to handle inquiries regarding employment non-discrimination policies: Kim Garza, Vice 
President of Human Resources and Labor/Affirmative Action Officer/Title IX Coordinator, Big Bend 
Community College, Human Resource Office, 7662 Chanute St NE, Moses Lake, WA 98837, 
509.793.2010. 

If it is necessary to correct or modify this announcement, changes will be posted at the Big Bend 
Community College Human Resources Office and the WorkSource Moses Lake Office (Employment 
Security). 

Employment will be contingent upon favorable background check. 
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BIG BEND 7662 Chanute Street NE 
Moses Lake, WA 98837-3299 COMMUNITY COLLEGE (509) 762-5351 x 203 

FAX (509) 762-6329 
TDD (509) 762-6335 

http://www.bigbend.edu 

Proposed Job Description 
#04-21 

ENGLISH INNOVATIONS TECH SUPPORT SPECIALIST 
Full-time classified staff position; partially grant funded 

SALARY: 

SCHEDULE: 

Washington State Department of Personnel range 34 step A, starting at $2, 100 per 
month followed by periodic increments to $2,645 per month. Mandatory six
month probationary period. Excellent fringe benefits including paid holidays, 
vacation and sick leave. Participation in state retirement system mandatory with 
both employee and employer contributions. Comprehensive insurance package 
includes medical/dental/vision for family and life and salary insurance for 
employee (both employee and employer contributions). 

Will work primarily afternoons and evenings on a flexible schedule that meets the 
needs of the program, but will usually be approximately 12:30 p.m. to 9:00 p.m. 
Travel will be required to a different BBCC site four nights of the week. BBCC 
sites include Othello, Royal City, Mattawa, Warden, Quincy and Moses Lake. 
May be adjusted to meet the needs of the department. 

STARTING DATE: As soon as possible following interviews. 

CLOSING DATE: 
This examination is open to all qualified applicants, including permanent classified employees of the college who receive 
promotional preference. 

BASIC FUNCTION: 

In support of information systems and users, perform basic technical tasks to support client applications, hardware and 

software products, network infrastructure equipment, or telecommunications software or hardware. 


DISTINGUISHING CHARACTERISTICS: 

Under direct supervision, follow simple, pre-defined procedures to perform basic information technology tasks such as 

providing correct log-on procedures, equipment maintenance procedures, operation and system usage procedures; changing 

user passwords; installing new keyboards; setting up new computers; performing basic hardware fixes; and maintaining 

inventories of computer and/or voice equipment and diagrams. Refer problems/issues to a higher level. 


MINIMUM QUALIFICATIONS: 

Three months of information technology related experience such as installing workstations, providing technical support for 

software, or installing and maintaining hardware, network infrastructure equjpment, or telecommunications software or 

hardware OR equivalent education/experience. 


Applicants must meet the minimum qualifications to apply; meeting the minimum qualifications does not guarantee a 
passing score or competitive score on the examination. 

ADDITIONAL DESIRABLE QUALIFICATIONS: 
• Good working knowledge of Windows. 
• Good working knowledge ofdigital video technology. 
• Strong, positive people skills in a team environment. 

Word .. \jobopen\lnfoTecbTechl·04 PR/Award# S141A160027 EEONeteran/Disabled Employer & Educator 
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**Continued on back** 

APPLICATION/EXAMINATION PROCEDURE: 
To be admitted to the competitive process you must: 
l. 	 Meet the minimum qualifications. 
2. 	 Complete and sign a BBCC Classified Staff application form. 
3. 	 Complete and sign a statement on how applicant specifically meets the minimum qualifications including how and where 

training and experience was obtained. 
4. 	 Complete and sign a supplemental examination about yolll' relevant experience and training. 

Normally the top 7 candidates from the eligibility list are referred to the supervisor for consideration and/or interviews. 


Application materials must be picked up or will be sent from BBCC Human Resources Office by U.S. mail only. The completed 

and signed BBCC application and supplemental examination must be received in the college Human Resources Office no later 

than 3 P.M. on the closing date. Application materials can be faxed to the Human Resources Office if followed up by the hard 

copy in the mail. Incomplete applications will not be considered. 


For further information, contact the BBCC Human Resources Office, Building 1400, 7662 Chanute Street NE, Moses Lake, 

WA 98837-3299, (509) 762-5351 ext 203 or e-mail: hroffice@bigbend.edu. Summer office hours: 7:30 am to 5:00 pm, 

Monday through Thursday and 8:00 am to 12 noon Friday. 


ATTENTION VETERANS: 

Veteran's preference must be claimed within 15 years of release from active duty. A copy of your DD214 must be attached to the 

completed application for verification of the credit. 


SPECIAL NOTES: 

Applicants with multicultural experience and/or background which will add cultural richness and diversity to Big Bend 

Community College are encouraged to apply. 


Big Bend Community College hires only United States citizens and aliens lawfully authorized to work in the United States and, if 

hired, requires written proof and verification of legal work status. 


Because Big Bend Community College is a smoke free agency, smoking is not allowed in the workplace. 


Big Bend Community College provides a dmg free, healthful, safe and secure work environment in compliance with the Federal 

Drug Free Workplace Act of 1988. 


Applicants with disabilities who require assistance with the recruitment process will be accommodated to the extent reasonably 

possible when the need is identified in advance. 


General questions on equal employment opportunity should be directed to Holly Moos, Director of Human 

Resomces/Affirmative Action Officer at 509-762-5351 ext. 203. Title IX inquiries should be referred to Maryanne Allard, 

Athletic Director at 509-762-5351 ext. 227 and Section 504 inquires should be referred to Craig Randall, Residence Halls 

Coordinator/Disabled Student Liaison/ Advisor at 509-762-5351 ext. 316, ext. 220, or ext. 237. 


If it is necessary to correct or modify this announcement, changes will be posted at the Big Bend Community College Human 

Resources Office and the Moses Lake Job Service Center (Employment Security). 


Employment may be contingent upon favorable background check through the Washington State Patrol. 
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ADAM SMITH DISTRICT OFFICE 
9TH DISTRICT, W ASHINGTON 

2264 RAYBURN HOUSE OFFICE BUILDING 15 SOUTH GRADY WAY, SUITE 101 

WASHINGTON. DC 20515 RENTON, WA 98057 

(202) 225-8901 

COMMITIEE ON ARMED SERVICES 
RANKING M EMBER 

~ongress of tbe 11ntteb ~tates 
~out>e of l\epret>entatibeg 

(425) 793- 5180 
TOLL FREE 1-888-SMITH09 
http://adamsmith.house.gov 

hllp:/ftwiller.com/Rep_Adam_Smith 
https://www.facebook.com/RepAdamSmith 

wmtasbington, 1J9([ 20515-4709 

March 1, 2016 

Ms. Emily Bank, Program Officer 
Office of Migrant Education 
U.S. Department ofEducation 
400 Maryland Avenue SW, Room 3E338 
Washington, D.C. 20202 

RE: CATALOG OF DOMESTIC FEDERAL ASSISTANCE (CFDA) NUMBER: 84.141 

Dear Emily, 

I write in support of OneAmerica's grant application to the U.S. Department ofEducation 
(DOED) for the Office of Elementary and Secondary Education (OESE): High School 
Equivalency Program (HEP) grant. 

Washington State houses the 10th largest foreign-born limited English proficient (LEP) 
population in the U.S. There has been significant growth in the immigrant population across the 
state, yet there has not been a corresponding growth in services to these growing populations, 
especially in rural areas. OneAmerica, a non-profit based in Washington's 9th Congressional 
District, has taken steps to change the climate for immigrants throughout Washington State 
through their mission to advance the fundamental principles ofdemocracy and justice through 
building power in immigrant communities in collaboration with key allies. 

Ifawarded this grant, it is my understanding that the grant would support OneAmerica in 
implementing English Innovations at Big Bend Community College campuses in six 
municipalities in eastern Washington, including: Mattawa, Moses Lake, Othello, Royal City, and 
Warden. The funds would support staff time and benefits, technology, curriculum development, 
community outreach, volunteer coordination, communications, travel, and program 
administration to support approximately 500-700 adult immigrant ELL students. 

Thank you for your attention to this grant request. I urge you to give their application full and 
fair consideration, following all applicable rules and regulations. Ifyou have questions regarding 
this request, please contact Shakisha Ross, Grants Coordinator, at ( 425) 793-5180. 

Adam Smith 
Member of Congress 

PR~~»'r~&iHR~dvi~e~i~RQ27 
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BUDGET NARRATIVE 

1. Personnel 

Cost estimates below are based on current salaries paid by OneAmerica and Big Bend 

Community College for exact or similar staff positions. Each year's personnel cost indicated in 

ED Form 524, Section A, reflects an additional 3% cost of living increase after Year l. 

English Innovations Project Director (OneAmerica) 

Annual salary: $114,000 

Amount of time to be expended on project: 10% ($11,400) of annual salary for each of years 1-5. 

The EI Project Director is based in Seattle, Washington, and will oversee high-level management 

of this project, ensuring progress on all contracts and strategic planning efforts. This position 

establishes work plans and reviews progress toward goals and deliverables. 

English Innovations Project Manager (OneAmerica) 

Total annual salary: $56,000 

Amount of time to be expended on project: 20% ($11,200) of annual salary for each of years 1-5. 

The EI Project Manager is based in Seattle, Washington, and will coordinate across all EI sites to 

support project implementation. This position provides training, curriculum development, and 

logistical support to instructors and other project staff. The EI Project Manager will integrate the 

BBCC sites with the larger EI program nationwide, encouraging a virtual community of 

educators and support staff who are implementing the EI model locally. 

Outreach Coordinator (OneAmerica) 

Total annual salary: $56,000 


Amount of time to be expended on project: 20% ($8,400) of annual salary for each of years 1-5. 
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The outreach coordinator is located in Yakima, Washington, and has established connections 

with local immigrant communities and organizations. This position will be instrumental with 

student outreach and recruitment, encouraging new participation of area residents in English 

Innovations at BBCC, and providing support for student retention in program. 

Development Manager (OneAmerica) 

Total annual salary: $56,000 

Amount of time to be expended on project: 20% ($11,200) of annual salary for each of years 1-5. 

The Development Manager is a liaison to external constituents related to the project. This 

position ensures sustainability of the program via promotion, fundraising, and building 

awareness about the project in the larger community. This position seeks partnerships to 

strengthen and expand the English Innovations program. Meets reporting requirements for 

proposed grant. 

Communications Manager (OneAmerica) 

Total annual salary: $56,000 

Amount of time to be expended on project: 10% ($5,600) of annual salary for each of years 1-5. 

The Communications Manager ensures promotion of the program via planning and 

implementation of all marketing and communications activities for English Innovations. This 

position writes, collects and designs content for external communications including the English 

Innovations website, media stories, and program brochures. 

Student Transitions Coach (Big Bend Community College) 

Total annual salary: $39,000 


Amount of time to be expended on project: 100% of annual salary for each of years 1-5. 
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The Transitions Coach assists participants in fulfilling course requirements, developing 

individual goals and transition plans for students after course completion. This position travels to 

all project sites to meet face-to-face with participants, building rapport, relationships and 

encouraging student retention. 

Program Assistant (BBCC) 

Total annual salary: $34,260 

Amount of time to be expended on project: 100% of annual salary for each of years 1-5. 

The Program Assistant performs a variety of clerical assignments including preparing reports; 

preparing, reviewing, verifying, and processing documents; responding to requests for 

information; establishing recordkeeping and filing systems and/or database files. This position 

also coordinates English Innovations volunteers at all project sites, and assists with logistics for 

orientations and trainings. 

Tech Support Specialist (BBCC) 

Total annual salary: $31,740 


Amount of time to be expended on project: 50% ($15,870) of annual salary for each of years 1-5. 


The Tech Support Specialist supports program participants by performing basic technical tasks to 


support students' digital learning, and troubleshooting technical issues during class time. 


2. Fringe Benefits 

All personnel are provided fringe benefits at the rate of 28% of total salary for OneAmerica. This 

is based on a calculation of taxes, insurance (comprehensive health, vision and dental), vacation 

and sick leave and retirement. 

3. Travel 
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The travel budget for this project for one year is $16,864, and is anticipated to remain the same 

for each of the five years in order to provide consistency in service delivery and student support. 

Due to the remote locations of the project sites, travel will be required by all program staff. The 

English Innovations model depends on robust support of students to ensure participation and 

retention, so face-to-face time is built into the program budget as described below. Mileage is 

calculated at the 2016 federal business rate of 0.54 cents per mile. Lodging and per diem rates 

are based on the GSA 2016 rates published on www.gsa.gov. 

Roundtrip driving distances for project staff: 

• Moses Lake to George - 60 miles; $32.40 per roundtrip 

• Moses Lake to Mattawa - 118 miles; $63.72 per roundtrip 

• Moses Lake to Quincy - 76 miles; $41.04 per roundtrip 

• Moses Lake to Royal City - 76 miles; $41.04 per roundtrip 

• Moses Lake to Warden - 36 miles; $19 .44 per roundtrip 

• Seattle to Moses Lake - 354 miles; $191.16 per roundtrip 

• Yakima to Moses Lake- 200 miles; $108.00 per roundtrip 

• Yakima to George- 146.4 miles: $79.05 per roundtrip 

• Yakima to Mattawa - 122 miles; $65.88 per roundtrip 

• Yakima to Quincy - 164 miles; $88.56 per roundtrip 

• Yakjma to Royal City - 154 miles; $83.16 per roundtrip 

• Yakima to Warden - 197 .2 miles; $106.48 per round trip 

The Transitions Coach (based at BBCC main campus in Moses Lake) will visit all sites up to six 

times per quarter (approximately every other week). This position is crucial to student success as 

face-to-face meetings between the Transitions Coach and students are a source of motivation and 
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encouragement. Mileage cost will be the total of roundtrip travel from Moses Lake to George, 

Mattawa, Quincy, Royal City and Warden: $197.64 x 6 = $1,185.84 per quarter x 3 quarters= 

$3,557 .52 per year. 

The Tech Suppmt Specialist (based at BBCC main campus in Moses Lake) will visit all 

sites up to six times per quarter (approximately every other week). This position will be of 

valuable support to students as they are gaining digital literacy. Mileage cost will be the total of 

roundtrip travel from Moses Lake to George, Mattawa, Quincy, Royal City and Warden: $197.64 

x 6 = $1,185.84 per quarter x 3 quarters= $3,557.52 per year. 

The Program Assistant (based at BBCC main campus in Moses Lake) will visit all sites 

up to twice per quarter in order to orient volunteers on-site, and to provide support with pre- and 

post-course evaluation of students. Mileage cost will be included in the travel expenses of the 

Transitions Coach as the two staff will be able to carpool. 

The Outreach Coordinator (OneAmerica staff based in Yakima, WA) will visit all project 

sites up to twice per qua1ter to conduct student recruitment and outreach, and to assist with 

volunteer orientation. Mileage cost will be the total of roundtrip travel from Yakima to George, 

Mattawa, Moses Lake, Quincy, Royal City and War·den: $531.13 per visit x 2 times/quarter = 

$1062.26 x 3 = $3,186.78 per year. 

The EI Project Manager will visit all sites up to once per quarter in years 1-5 to provide 

in-person support to faculty through curriculum demonstration and modeling. Mileage cost will 

be the total of roundtrip travel from Seattle to Moses Lake ($191.16), plus roundtrip travel from 

Moses Lake to other class sites ($197.64). Total per quarter is $388.80 x 3 quarters= $1,166.40 

per year. 
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In addition to mileage, the EI Project Manager's quarterly travel includes lodging and per 

diem for 3 days and 3 nights per visit. $94/night lodging ($282 for 3 nights); $59 per diem ($177 

for 3 days). Total per quarter is $459.00 x 3 quarters= $1,377 per year. 

Two staff from OneAmerica will travel to Moses Lake from Seattle up to twice per year 

in years 1-5 to deliver beginning and mid-year trainings to faculty on the EI model, program 

implementation and sustainability. Total travel for OneAmerica staff to deliver trainings are as 

follows: 

• 	 Mileage from Seattle to Moses Lake, 2 visits per year - $191.16 x 2 = $382.32 

• 	 Hotel ($94/night) for 2 people, 2 nights, 2 visits per year= $752.00 

• 	 Per diem ($59/day) for 2 people, 2 days, 2 visits per year= $472.00 

• Total training-related travel cost per year: $1,606.32 

One BBCC staff and one OneAmerica staff will attend the OME annual meeting in Washington 

DC. Travel costs are itemized as follows: 

• 	 Ai1fare (based on average flight cost from Seattle to DC) for 2 staff: $500 x 2 = 

$1,000.00 

• 	 Per diem ($69 per person per day) for 2 staff for 3 days= $414.00 

• 	 Lodging ($200/night) for 2 staff for 2 nights = $800.00 

• 	 BBCC staff mileage from Moses Lake to SeaTac Airport (368 miles roundtrip) = 

$198.72 

• 	 Total travel cost per year for OME meeting: $2,412.72 

4. Equipment 

Equipment to be purchased will include tablet computers and keyboard cases for all participants 

of English Innovations. The tablets are essential to the digital literacy that is part of the 
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curriculum delivery. Each student will be loaned a tablet for the duration of the 11-week course. 

Students are expected to complete all independent learning outside of class on the tablets. 

Tablets are also used extensively in class for the majority of assignments and activities. Each 

tablet is estimated at $328.30 (including sales tax). Each keyboard case is estimated at $25.00 

(including sales tax). With an expected average enrollment of 180 EI students per quarter, a total 

of 200 tablets and keyboards will be procured: 180 for student usage, and an extra 20 tablets for 

staff training, or to replace any devices that have been lost or damaged. The equipment life is 

estimated at 3-4years, so replacement tablets and keyboards would be purchased in the beginning 

of project year 4. An additional one-third of the number of tablets will be purchased in each of 

years 2, 3 and 5 to accommodate increased student enrollment and/or to exchange any damaged 

devices. Tablet and keyboard expenses will be $70,660 for years 1 and 4, and $23,318 for years 

2, 3 and 5. Total tablet and keyboard cost over the 5-year duration of the project= $211 ,274. 

Since this is a technology based program, we will ensure internet connectivity for all 

participants. Based on the connectivity implementation of the 2015 English Innovations classes, 

we anticipate the need to purchase data plans to serve at least half of all participants as needed. 

We expect some participants will already have internet access through wi-fi or personal data 

plans. The cost to supply one tablet computer with connectivity is approximately $50 per month, 

or $600 per year. For year 1, we will purchase data plans for 100 tablets, increasing to 125 

tablets in years 2 and 3, and 150 tablets in year 5. Total cost for connectivity over the 5-year 

duration of the project =$390,000. 

5. Supplies 

The proposed supply budget for classroom materials is $50 per each of 6 sites per quarter; total 

for 3 quarters = $900 per program year. Supplies for the project will include instructional 
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materials such as dry erase markers, and photo copies for class-related activities. Supplies will 

also include testing materials - CASAS tests - to evaluate students' skill levels in English 

language reading and listening. Each test is $1.50. Each student will take two (one reading, one 

listening) pre-tests and two post-tests per quarter for a total cost of $6 per student per quarter. An 

anticipated 180 students per quarter will be tested; 180 x $6 = $1 ,080 x 3 quarters= $3,240 per 

program year. 

6. Contractual 

Professional services of a curriculum consultant and a technology consultant will be contracted 

for the duration of the project. The EI Curriculum Consultant, Heide Wrigley, will be contracted 

through LiteracyWork International. Heide Wrigley worked with English Innovations during the 

2011-12 and 2014-15 projects. She has been instrumental in advising on and developing the 

curriculum for a variety of sites and student needs. As the EI curriculum will require a fair 

amount of revision and adaptation to align it with the High School 21 + competencies, we 

anticipate LiteracyWork's involvement in the project to be time intensive in Year 1, and 

gradually reducing through Year 5. The consultant is compensated at an annual rate of $72 per 

hour, with the expectation that she will dedicate approximately 20% of her time to this project in 

Year 1, 13% in Year 2, and 6% in Years 3, 4, and 5. 

We will contract a technology consultant through (Seattle-based) Techie Avenger. This 

contractor has worked consistently on the 201415 EI project and is familiar with the technology 

needs to implement and support the program's ongoing success. Techie Avenger will assist with 

overall tech needs for the program, including tablet purchasing, setup of data plans, and 

monitoring of equipment. Since all tablets need to function smoothly for uniform student usage, 

Techie Avenger will also provide centralized updates and troubleshooting for global issues. The 
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technology consultant is compensated at an hourly rate of $75 per hour. We estimate an average 

of 8 hours per month to be dedicated to this project in all years 1-5. 

7. Construction (not applicable) 

8. Other 

The Director of Adult Education (based at BBCC main campus in Moses Lake) - whose salary is 

non-federally funded - will visit all sites once per qua1ter for the purposes of staff support, 

observation, and promoting student engagement with BBCC. Mileage cost will be the total of 

roundtrip travel from Moses Lake to George, Mattawa, Quincy, Royal City and Warden: $197.64 

per quarter x 3 quarters= $592.92 per year. 

Up to twelve faculty members (whose salaries are non-federally funded) will be 

reimbursed for mileage to attend trainings onsite at Moses Lake campus (two Saturdays) at the 

beginning of each academic year and mid-year. Mileage cost will be the total of roundtrip travel 

from George, Mattawa, Quincy, Royal City and Warden to Moses Lake. Based on the mileage 

costs described in the Travel section of this narrative, the total for three travel days per year for 

12 faculty= $1,185.84. 

The EI Curriculum Consultant is based in southern New Mexico, and will require airfare 

expenses from El Paso, TX to Seattle, and lodging in Seattle twice a year. This contractor will 

travel to the project for the beginning and mid-year trainings occurring at BBCC in Moses Lake. 

Mileage from Seattle to the project site is null because the consultant will carpool with OA staff. 

Travel costs for the curriculum consultant are itemized as follows: 

Flight from New Mexico to Seattle (avg. $500), 2 roundtrips per year= $1,000.00 

Lodging in Seattle ($179.50/night), 2 nights, 2 visits per year= $718.00 

Per diem (Seattle - $74) for 1 person, 2 days, 2 visits per year= $296.00 
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Lodging in Moses Lake ($94/night) for 1 person, 2 nights, 2 visits per year = $376.00 

Per diem (Moses Lake - $59) for 1 person, 2 days, 2 visits per year= $236.00 

Total: $2626.00 

9. Total Direct Costs 

The sum of expenditures of lines 1-8 on Form ED 524 Section A is listed below by program 

year, and total $1,779,853 for the 5 year proposed grant period. 

Year 1: $373,539 


Year 2: $33 1,456 


Year 3: $326,871 


Year 4: $394,792 


Year 5: $352,195 


10. Indirect Costs 

Indirect costs are calculated at the de minimis rate of 10% of Modified Total Direct Cost 

(MTDC) which includes salaries, fringe benefits, supplies, travel and sub-contracts (first $25,000 

of each sub-contract). The indirect costs for each program year are listed below, and total 

$106,254 for the 5 year proposed grant period. 

Year 1: $22,523 


Year 2: $20,773 


Year 3: $20,314 


Year 4: $20,872 


Year 5: $21,447 


11. Training Stipends 
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We anticipate training 12 BBCC faculty members as English lnnovations Coaches to deliver the 

EI curriculum for the proposed project. The in-person training provided by OneAmerica will 

include curriculum delivery, approach, student engagement, outreach, volunteer management 

and program sustainability. Training stipends for faculty are itemized below based on standard 

incentive value determined by BBCC. 

• 	 English Innovations yearly 2-day training - $100 per faculty member per 8-hr day 


Total = $2400 


• 	 English Innovations mid-year 1-day training - $100 per faculty member per 8-hr day 

Total= $1200 

To further incentivize faculty to participate in piloting the English Innovations program at 

BBCC, and adopting and developing a new curriculum, we will provide a 2-year stipend 

agreement as described below. This will cover curriculum development and vetting @ $20 per 

hour per faculty member per quarter. Faculty will not be paid stipends in program years 3-5 

based on the assumption that the curriculum will be fully integrated into BBCC's adult education 

program after year 2. 

YEAR ONE 

Quarter 1 (100 hours): $2000 per faculty member x 12 =$24,000 

Quarter 2 (50 hours): $1000 per faculty member x 12 = $12,000 

Quarter 3 (25 hours): $500 per faculty member x 12 =$6,000 

YEAR TWO 


Quarter 4 (25 hours): $500 per faculty member x 12 =$6,000 


Quarter 5 (25 hours): $500 per faculty member x 12 =$6,000 


Quarter 6 (25 hours): $500 per faculty member x 12 =$6,000 
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Total cost of training stipends for faculty: $60,000 

We recognize the need to provide childcare for participants attending English Innovations 

classes to encourage student retention and success. In order to support this need, we will provide 

childcare scholarship vouchers for up to 12 students per quarter (36 students per program year) 

so that individuals who would otherwise not be able to attend classes will now be able to 

participate. Based on a half-day rate of $25 per child at a local daycare, the provided voucher 

will be worth $825 to cover the 33 days of classes in a given quarter. The total for 36 students 

per year to receive childcare vouchers= $29,700. 

12. Total Costs 

The grand total of direct costs, indirect costs and stipends for the entire project (60 months) is 

$2,112,607. The breakdown of total costs per year is as follows: 

Year 1: $471,687 


Year 2: $403,529 


Year 3: $380,485 


Year 4: $448,964 


Year 5: $407,942 


BUDGET NARRATIVE for ED Form 524, Section B (non-federal funds) 

1. Personnel 

Cost estimates below are based on current salaries paid by Big Bend Community College 

through state funds for exact or similar staffpositions. Each year's personnel cost indicated in 

ED Form 524, Section B, reflects an additional 3% cost of living increase after Year 1. Fringe 

benefits are calculated at the rate of 18% of total salary, which is the standard provided to BBCC 

staff. 
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Director of Adult Education (BBCC) 

Total annual salary:...l<b_l<4_l___ 

J<b)(4) L 
Amount of time to be expended on projectl ..______.pf annual salary for each of years 1-5. 


The Director of Adult Education oversees the Transitions Coach, Tech Support Specialist, and 


Program Assistant and EI Coaches (faculty members). This position provides direction for 


integration of English Innovations into the overall adult education programming at BBCC. 


English Innovations Coaches (BBCC) 


Estimated salary for three academic quarters I one program year:~ 

(b)(4) I 

Amount chime to be expended on project: l l°f one program year's salary for 

each of years 1-5. 

Twelve faculty members will be dedicated to developing and delivering the EI curriculum at six 

sites. The total salary for one program year j<bl(4l Iper faculty member multiplied by [I 
(b)(4) I 

faculty members = l Jotal for year 1. BBCC faculty will be trained to deliver the EI 

curriculum, integrating it with BBCC's adult education ESL courses. 

Volunteers 

The proposed project budget does not reflect volunteer time, but we recognize the significant 

value of volunteer support in the success of this project. We anticipate ._l<b_l<_
4
l_ __,bours of 

volunteer time per quarter to maintain an additional layer of coaching and tutoring for students. 

8. Other - use of facilities 

Based on current expenditures to operate BBCC facilities, we estimate a contributed value of 

~(b)(4l ~acilities rental per year for all six sites. 

12. Total Costs of Non-Federal Funds 

PR/Award# S141A160027 


Page e67 


13 



The grand total of costs of non-federal funds contributed to the entire project (60 months) is 

l(b)(4) I 
...____....The breakdown of total costs per year is as follows: 

Year 1: (b)(4) 

Year 2: 

Year 3: 

Year 4: 

Year 5: 
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OMB Number: 1894-0007 
Expiration Date: 08/31/2017U.S. DEPARTMENT OF EDUCATION 


SUPPLEMENTAL INFORMATION 

FOR THE SF-424 


1. Project Director: 

Prefix: First Name: Middle Name: Last Name: 	 Suffix: 

11'----_ II.________,ll.____	 11Rioh 	 "o" __ 
Address: 

Street1: !1 22 5 s . Weller St , S ui t e 430 

Street2: 
::=============================================~ 

City: lseatt l e 


County: 


:::::==========================================: 
State: l1vA : lvashi ngt on 


Zip Code: 1981 44-2854 


Country: lu sA : UNITED STAT ES 


Phone Number (give area code) Fax Number (give area code) 

I(206) 452- 8404 

Email Address: 

lash ley@weareoneamerica . org 

2. Novice Applicant: 

Are you a novice applicant as defined in the regulations in 34 CFR 75.225 (and included in the definitions page in the attached instructions)? 

D Yes D No ~ Not applicable to this program 

3. Human Subjects Research: 

a. 	 Are any research activities involving human subjects planned at any time during the proposed Project Period? 


D Yes ~ No 


b. 	 Are ALL the research activities proposed designated to be exempt from the regulations? 


D Yes Provide Exemption(s) #: 


D No 


Provide Assurance#, if available: 'L..-----------------------------------' 

c. 	 If applicable, please attach your "Exempt Research" or "Nonexempt Research" narrative to this form as 

indicated in the definit ions page in the attached instructions. 


Add Attachment IDelete Attachment I View Attachment 
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U.S. DEPARTMENT OF EDUCATION OMB Number: 1894-0008 

BUDGET INFORMATION Expiration Date: 06/30/2017 

NON-CONSTRUCTION PROGRAMS 

Name of Institution/Organization Applicants requesting funding for only one year should complete the column under 

loneAmerica I 
"Project Year 1." Applicants requesting funding for multi-year grants should complete all 
applicable columns. Please read all instructions before completing form. 

SECTION A - BUDGET SUMMARY 
U.S. DEPARTMENT OF EDUCATION FUNDS 

Budget Project Year 1 Project Year 2 Project Year 3 Project Year 4 Project Year 5 Total 

Categories (a) (b) (c) (d) (e) (f) 

1 . Personnel 136 , 930 . 001 1 141 , 038 . 001 145, 269 . 001 149, 627 . oo l 154, 116 . 001 726, 980 . oo l 

2. Fringe Benefits 38 , 340 . 001 39, 491. 001 40 , 675 . oo j 41 , 896 . oo l 43 , 152 . ool 203, 554 . oo l 

3. Travel 16 , 864 . 001 16, 864 . ool 16, 864 . oo l 1 6 , 864 . oo l 16, 864 . 001 84 , 320 . oo l 

4. Equipment 130 , 660 . ool 98 , 318 . ooj 98 , 318 . oo l 160, 660 . oo l 113, 318 . ool 601 , 27 4 . oo l 

5. Supplies 4 , 140 . 001 4, 140 . 001 4, 140 . 001 I 4, 140 . 001 4,1 40 . 001 20, 100 . ool 

6. Contractual 42 , 200 . 001 27 , 200 . 001 17 , 200 . 001 17, 200 . oo l 11 , 200 . ool 221 , 000 . oo l 

7. Construction o . ool o . ooj o . oo j o . oo l o . ool o . oo l 

8. Other 4 , 405 . 001 4, 405 . 001 4, 405 . 001 4, 405 . 001 4, 405 . ool 22, 025 . oo l 

9. Total Direct Costs 373 , 539 . 001 331 , 4 56 . ool 326, 871. oo l 394 , 192 . oo l 353, 195 . ool 1 , 779, ss3 . oo l 
(lines 1-81 

10. Indirect Costs• 22 , 848 . 001 20 , 773 . ool 20 , 3 14.001 20, 872 . oo l 21 , 441 . ool 206, 254 . oo l 

11. Training Stipends 75 , 300 . 001 1 51 , 300 . 001 33 , 300 . 001 33, 300 . oo l 33, 300 . 001 226, 500 . oo l 

12. Total Costs 
47 1. 687 . ool I 403 , 529 . ool 380 , 485 . oo l 448, 964 . oo l 401 , 942 . ool 2 , 112 , 607 . oo l

(lines 9-11) 

*Indirect Cost Information (To Be Completed by Your Business Office) : 

If you are requesting reimbursement for indirect costs on line 10, please answer the following questions: 

(1) Do you have an Indirect Cost Rate Agreement approved by the Federal government? 0 Yes ~No 
(2) If yes, please provide the following information: 

Period Covered by the Indirect Cost Rate Agreement: From: I I To: I I (mm/dd/yyyy) 

Approving Federal agency: 0 ED D Other (please specify): I I 
The Indirect Cost Rate is I IO/o. 

(3) If this is your first Federal grant, and you do not have an approved indirect cost rate agreement, are not a State, Local government or Indian Tribe, and are not funded under a training rate 
program or a restricted rate program, do you want to use the de minim is rate of 10% of MTDC? 0Yes 0No If yes, you must comply with the requirements of 2 CFR § 200.414(f). 

(4) If you do not have an approved indirect cost rate agreement, do you want to use the temporary rate of 10% of budgeted salaries and wages? 

IZJ Yes 0No If yes, you must submit a proposed indirect cost rate agreement within 90 days after the date your grant is awarded, as required by 34 CFR § 75.560. 

(5) For Restricted Rate Programs (check one) -- Are you using a restricted indirect cost rate that: 

D Is included in your approved Indirect Cost Rate Agreement? Or, D Complies with 34 CFR 76.564(c)(2)? The Restricted Indirect Cost Rate is I I %. 
nn 1A ·~•rl H ~1A1 ll.11'<f\f\')7 
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Name of Institution/Organization Applicants requesting funding for only one year 

I should complete the column under "Project Year 
1." Applicants requesting funding for multi-year 
grants should complete all applicable columns. 
Please read all instructions before completing 
form. 

loneAmerica 

SECTION B - BUDGET SUMMARY 
NON-FEDERAL FUNDS 

Budget Categories Project Year 1 

I 
Project Year 2 

I 
Project Year 3 

I 
Project Year 4 

I(a) (b) (c) (d) 
Project Year 5 

I 
Total 

(e) (f) 

1. Personnel (b)(4) 

2. Fringe Benefits 

3. Travel 

4. Equipment 

5. Supplies 

6. Contractual 

7. Construction 

8. Other 

9. Total Direct Costs 
!lines 1-81 

10. Indirect Costs 

11. Training Stipends 

12. Total Costs 
(lines 9-11} 

SECTION C - BUDGET NARRATIVE (see instructions) 

ED 524 
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