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OMB Number: 4040-0004 


Expiration Date: 8/31/2016 


Application for Federal Assistance SF-424 

• 1. Type of Submission: 

0 Preapplication 

~Application 

0 Changed/Corrected Application 

• 3. Date Received: 

103/04/2016 I 
5a. Federal Entity Identifier: 

State Use Only: 

6. Date Received by State: I 
8. APPLICANT INFORMATION: 

* 2. Type of Application: ·If Revision, select appropriate letter(s): 

~New I I 

O Continuation • Other (Specify): 

0 Revision I I 

4. Applicant Identifier: 

I I 

5b. Federal Award Identifier: 

I I I 

I 17. State Application Identifier: I 

• a. Legal Name: !Kansas State University I 
• b. Employer/Taxpayer Identification Number (EIN/TIN): 

1480771 751 I 
• c. Organizational DUNS: 

1929773554 I 
d. Address: 

• Street1 : 

Street2: 

•City: 

County/Parish: 

· State: 

Province: 

•Country: 

* Zip I Postal Code: 

lz Fairchild Hall 

11601 Vattier Street 

!Manhattan 

!Riley 

I 

I 
I 
166506- 1103 

I 

KS : Kansas 

I 
USA : UNITED STATES 

I 

I 

I 
I 

I 

I 

e. Organizational Unit: 

Department Name: Division Name: 

IPreAward Servi ces I !Research & Sponsored Programs I 
f. Name and contact information of person to be contacted on matters involving this application: 

Prefix: 

Middle Name: 

•Last Name: 

Suffix: 

IMr . 
IR. 

!Lowe 

I 

I 

I 

• First Name: !Paul 

I 

I 

I 

Title: !Assoc Vice President/Research I 
Organizational Affiliation: 

!Kansas State University I 
•Telephone Number: 1785-532-6804 I Fax Number: 1785-532-5944 I 
' Email: lplowe@ksu . edu I 

PR/Award# S141A160013 
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Application for Federal Assistance SF-424 

* 9. Type of Applicant 1: Select Applicant Type: 

H: Public/State Controlled Institution of Higher Education 

Type of Applicant 2: Select Applicant Type: 

Type of Applicant 3: Select Applicant Type: 

*Other (specify): 

I 
* 10. Name of Federal Agency: 

loepartment of Educat i on 

11 . Catalog of Federal Domestic Assistance Number: 

184 . 141 I 
CFDA Title: 

Migrant Education_High School Equivalency Program 

* 12. Funding Opportunity Number: 

IED- GRANTS-010716-002 I 
*Title: 

Off ice of Elementary and Secondary Education (OESE) : High School Equivalency Program (HEP) CFDA 
Number 84 . 141A 

13. Competition Identification Number: 

184- 141A2016- l I 
Title: 

High School Equivalency Program (HEP) CFDA Number 84 . 141A 

14. Areas Affected by Project (Cities, Counties, States, etc.): 

I I Add Attachment 
11 

Delete Attachment 
1 1 

* 15. Descriptive Title of Applicant's Project: 

Pr oject ASSERT (Acclaimed Student Success Educationally f r om Responsive Teaching) 

Attach supporting documents as specified in agency instructions. 

I Add Attachments II Delete Attachments J I View Attachments I 

View Attachment 

I 

I 

I 

I 

I 

PR/Award# S141A160013 
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Application for Federal Assistance SF-424 

16. Congressional Districts Of: 

• a. Applicant jKs-00 1 • b. Program/Project IKS-ALLI I 
Attach an additional list of Program/Project Congressional Districts if needed. 

IAdditional_Project_Congressional_Districtsl I Add Attachment Delete Attachment View Attachment 
11 1 1 I 

17. Proposed Project: 

• a. Start Date: 107/01/20161 • b. End Date: 10613 012021 1 

18. Estimated Funding ($): 

•a. Federal 
I 2, 361 , 794 .ool 

• b. Applicant 
I o.ool 

* c. State o.ool 

• d. Local o. ool 

• e. Other o.ool 

• f. Program Income o. ool 

'g.TOTAL 2, 361 , 794 .ool 

* 19. Is Application Subject to Review By State Under Executive Order 12372 Process? 


D a. This application was made available to the State under the Executive Order 12372 Process for review on 
 I I· 
D b. Program is subject to E.O. 12372 but has not been selected by the State for review. 

IZl c. Program is not covered by E.O. 12372. 

• 20. Is the Applicant Delinquent On Any Federal Debt? (If "Yes," provide explanation in attachment.) 

o ves iZI No 

If "Yes", provide explanation and attach 

Add Attachment Delete Attachment View Attachment I I I I11 1 1 

21 . *By signing this application, I certify (1) to the statements contained in the list of certifications** and (2) that the statements 
herein are true, complete and accurate to the best of my knowledge. I also provide the required assurances•* and agree to 
comply with any resulting terms if I acc,ept an award. I am aware that any false, fictitious, or fraudulent statements or claims may 
subject me to criminal, civil, or administrative penalties. (U.S. Code, Title 218, Section 1001) 

iZI *' I AGREE 

•• The list of certifications and assurances, or an internet site where you may obtain this list, is contained in the announcement or agency 
specific instructions. 

Authorized Representative: 

Prefix: IMr . * First Name: IPaul II 
Middle Name: IR. I 
•Last Name: ILowe I 
Suffix: I I 

* Title: IAssoc Vi ce Pr esi dent/Resear ch I 
•Telephone Number: 1785- 532- 6804 I Fax Number: 1785- 532- 5944 I 
• Email: lplowe@ksu . edu I 

• Signature of Authorized Representative: !Paul Lowe I • Date Signed: 103/0412016 I 
PR/Award# S141A160013 
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Additional Project Congressional Districts 

NE-ALL 

C0-003 

C0-004 

C0-005 

PR/Award# S141A160013 
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OMB Number: 4040-0007 
Expiration Date: 01 /31 /2019 

ASSURANCES - NON-CONSTRUCTION PROGRAMS 

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including time for reviewing 
instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the col lection of 
information. Send comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for 
reducing this burden, to the Office of Management and Budget, Paperwork Reduction Project (0348-0040), Washington, DC 20503. 

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT AND BUDGET. SEND 
IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY. 

NOTE: Certain of these assurances may not be applicable to your project or program. If you have questions, please contact the 
awarding agency. Further, certain Federal awarding agencies may require applicants to certify to additional assurances. 
If such is the case, you will be notified. 

As the duly authorized representative of the applicant, I certify that the applicant: 

1 . 	 Has the legal authority to apply for Federal assistance 
and the institutional, managerial and financial capability 
(including funds sufficient to pay the non-Federal share 
of project cost) to ensure proper planning, management 
and completion of the project described in this 
application. 

2. 	 Will give the awarding agency, the Comptroller General 
of the United States and, if appropriate, the State, 
through any authorized representative, access to and 
the right to examine all records, books, papers, or 
documents related to the award; and will establish a 
proper accounting system in accordance with generally 
accepted accounting standards or agency directives. 

3. 	 Will establish safeguards to prohibit employees from 
using their positions for a purpose that constitutes or 
presents the appearance of personal or organizational 
conflict of interest, or personal gain. 

4. 	 Will initiate and complete the work within the applicable 
time frame after receipt of approval of the awarding 
agency. 

5. 	 Will comply with the Intergovernmental Personnel Act of 
1970 (42 U.S.C. §§4728-4763} relating to prescribed 
standards for merit systems for programs funded under 
one of the 19 statutes or regulations specified in 
Appendix A of OPM's Standards for a Merit System of 
Personnel Administration (5 C.F.R. 900, Subpart F). 

6. 	 Will comply with all Federal statutes relating to 
nondiscrimination. These include but are not limited to: 
(a) Title VI of the Civil Rights Act of 1964 (P.L. 88-352) 
which prohibits discrimination on the basis of race, color 
or national origin; (b) Title IX of the Education 
Amendments of 1972, as amended (20 U.S.C.§§1681­
1683, and 1685-1686). which prohibits discrimination on 
the basis of sex; (c) Section 504 of the Rehabilitation 

Act of 1973, as amended (29 U.S.C. §794), which 
prohibits discrimination on the basis of handicaps ; (d) 
the Age Discrimination Act of 1975, as amended (42 U. 
S.C. §§6101-6107), which prohibits discrimination on 
the basis of age; (e) the Drug Abuse Office and 
Treatment Act of 1972 (P.L. 92-255) , as amended, 
relating to nondiscrimination on the basis of drug 
abuse; (f) the Comprehensive Alcohol Abuse and 
Alcoholism Prevention, Treatment and Rehabilitation 
Act of 1970 (P.L. 91 -616), as amended, relating to 
nondiscrimination on the basis of alcohol abuse or 
alcoholism; (g) §§523 and 527 of the Public Health 
Service Act of 1912 (42 U.S.C. §§290 dd-3 and 290 
ee- 3), as amended, relating to confidentiality of alcohol 
and drug abuse patient records; (h) Title VIII of the Civil 
Rights Act of 1968 (42 U.S.C. §§3601 et seq.), as 
amended, relating to nondiscrimination in the sale, 
rental or financing of housing ; (i) any other 
nondiscrimination provisions in the specific statute(s) 
under which application for Federal assistance is being 
made; and, 0) the requirements of any other 
nondiscrimination statute(s) which may apply to the 
application. 

7. 	 Will comply, or has already complied, with the 
requirements of Titles II and Il l of the Uniform 
Relocation Assistance and Real Property Acquisition 
Policies Act of 1970 (P.L. 91 -646) which provide for 
fair and equitable treatment of persons displaced or 
whose property is acquired as a result of Federal or 
federally-assisted programs. These requirements 
apply to all interests in real property acquired for 
project purposes regardless of Federal participation in 
purchases. 

8. 	 Will comply, as applicable, with provisions of the 
Hatch Act (5 U.S.C. §§1501 -1508 and 7324-7328) 
which limit the political activities of employees whose 
principal employment activities are funded in whole 
or in part with Federal funds. 

Previous Edition Usable Standard Form 4248 (Rev. 7-97) 
Authorized for Local Reproduction Prescribed by OMB Circular A-102 

PR/Award# S141A160013 
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9. 	 Will comply, as applicable, with the provisions of the Davis­
Bacon Act (40 U.S.C. §§276a to 276a-7), the Copeland Act 
(40 U.S.C. §276c and 18 U.S.C. §874), and the Contract 
Work Hours and Safety Standards Act (40 U.S.C. §§327­
333), regarding labor standards for federally-assisted 
construction subagreements. 

1O. 	 Will comply, if applicable, with flood insurance purchase 
requirements of Section 102(a) of the Flood Disaster 
Protection Act of 1973 (P.L. 93-234) which requires 
recipients in a special flood hazard area to participate in the 
program and to purchase flood insurance if the total cost of 
insurable construction and acquisition is $10,000 or more. 

11. 	 Will comply with environmental standards which may be 
prescribed pursuant to the following: (a) institution of 
environmental quality control measures under the National 
Environmental Policy Act of 1969 (P.L. 91-190) and 
Executive Order (EO) 11514; (b) notification of violating 
facilities pursuant to EO 11738; (c) protection of wetlands 
pursuant to EO 11990; (d) evaluation of flood hazards in 
floodplains in accordance with EO 11988; (e) assurance of 
project consistency with the approved State management 
program developed under the Coastal Zone Management 
Act of 1972 (16 U.S.C. §§1451 et seq.); (f) conformity of 
Federal actions to State (Clean Air) Implementation Plans 
under Section 176(c) of the Clean Air Act of 1955, as 
amended (42 U.S.C. §§7401 et seq.); (g) protection of 
underground sources of drinking water under the Safe 
Drinking Water Act of 197 4, as amended (P .L. 93-523); 
and, (h) protection of endangered species under the 
Endangered Species Act of 1973, as amended (P .L. 93­
205). 

12. 	 Will comply with the Wild and Scenic Rivers Act of 
1968 (16 U.S.C. §§1271 et seq.) related to protecting 
components or potential components of the national 
wild and scenic rivers system. 

13. 	 Will assist the awarding agency in assuring compliance 
with Section 106 of the National Historic Preservation 
Act of 1966, as amended (16 U.S.C. §470), EO 11593 
(identification and protection of historic properties), and 
the Archaeological and Historic Preservation Act of 
1974 (16 U.S.C. §§469a-1 et seq.). 

14. 	 Will comply with P.L. 93-348 regarding the protection of 
human subjects involved in research, development, and 
related activities supported by this award of assistance. 

15. 	 Will comply with the Laboratory Animal Welfare Act of 
1966 (P.L. 89-544, as amended, 7 U.S.C. §§2131 et 
seq.) pertaining to the care, handling, and treatment of 
warm blooded animals held for research, teaching, or 
other activities supported by this award of assistance. 

16. 	 Will comply with the Lead-Based Paint Poisoning 
Prevention Act (42 U.S.C. §§4801 et seq.) which 
prohibits the use of lead-based paint in construction or 
rehabilitation of residence structures. 

17. 	 Will cause to be performed the required financial and 
compliance audits in accordance with the Single Audit 
Act Amendments of 1996 and OMB Circular No. A-133, 
"Audits of States, Local Governments, and Non-Profit 
Organizations." 

18. 	 Will comply with all applicable requirements of all other 
Federal laws, executive orders, regulations, and policies 
governing this program. 

19. 	 Will comply with the requirements of Section 106(g) of 
the Trafficking Victims Protection Act (TVPA) of 2000, as 
amended (22 U.S.C. 7104) which prohibits grant award 
recipients or a sub-recipient from (1) Engaging in severe 
forms of trafficking in persons during the period of time 
that the award is in effect (2) Procuring a commercial 
sex act during the period of time that the award is in 
effect or (3) Using forced labor in the performance of the 
award or subawards under the award. 

SIGNATURE OF AUTHORIZED CERTIFYING OFFICIAL TITLE 

IPaul R. Lowe I !Assoc Vice Pres ident/Research I 
APPLICANT ORGANIZATION DATE SUBMITIED 

!Kansas St a te Universi t y 103104;201 6 I 
Standard Form 4248 (Rev. 7-97) Back 

PR/Award # S141A160013 
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DISCLOSURE OF LOBBYING ACTIVITIES 

Approved by OMB 

Complete this form to disclose lobbying activities pursuant to 31 U.S.C.1352 0348-0046 


1. *Type of Federal Action: 
D a. contract 

~ b.grant

D c. cooperative agreement 

D d . loan 

D e. loan guarantee 

D I. loan insurance 

2. * Status of Federal Action: 
~ a. bid/offer/application 


D b. initial award 


D c. post-award 


3. * Report Type: 
~ a. initial fil ing 

D b. material change 

4. Name and Address of Reporting Entity: 
~Prime D SubAwardee 

"Name IKansas State Universit.y I 

·Street 1 
 l2 Fairchild Hall I Street 21 1601 Vattier Street I 

"City 

I 
State 


!Manhattan IKs: Kansas I 
Zip 166506-1103 1 


Congressional District, if known: IKs-001 I 

5. If Reporting Entity in No.4 is Subawardee, Enter Name and Address of Prime: 

6. * Federal Department/Agency: 7. * Federal Program Name/Description: 
joepartment of Education I 1Mi9ran t Education_Hi9h Sc hool Equivale ncy Pro9ram I 


CFDA Number, if applicable: ls4 .141 
 I 

8. Federal Action Number, if known: 9. Award Amount, if known: 

I $I I
I 

10. a. Name and Address of Lobbying Registrant: 

Prefix I I • First Name IN/A IMiddle Name I 
 I 

·Last Name IN/A 
 SuffixI I I 

·Street 1 IN/A I Street 2 I 
 I 

" City IN/A I State I I Zip I I 

b. Individual Performing Services (including address if different from No. 1oa) 

Prefix IN/A IMiddle Name 1 ·First NameI I I 

Suffix"LastName l1-1tl\ I I I 


•Street 1 I Street 2 I
I I 

"City IState I IZip
I I I 


Information requested through this form is authorized by title 3 1 U.S.C. section 1352. This disclosure of lobbying activities is a material representation of fact upon which 11. 
reliance was placed by the tier above when the transaction was made or entered into. This disclosure is required pursuant to 31 U.S.C. 1352. This information will be reported to 
the Congress semi-annually and will be available for public inspection. Any person who fails to file the required disclosure shall be subject to a civil penalty of not less than 
$10,000 and not more than $100,000 for each such failure. 

• Signature: IPau l R . Lowe I 

*Name: Prefix I · First Name I I Middle Name I


Mr. Paul R . I I 

"LastName SuffixILowe I I I 


Title: IAssoc Vice President/Research ITelephone No.: 17B5-S32-6B04 loate: jo3t04/20l6 I 

IAuthorized tor Local Reproduction 

Federal Use Only: Standard Form - LLL (Rev. 7-97) . 
r •11•••1..u""'ttV l ""tlM lvvv l .J 

Page e9 

Tracking Number:GRANTl2112027 Funding Opportunity Number:ED-GRANTS-010716-002 Received Date:Mar 04, 2016 03:39:26 PM EST 



OMB Number: 1894-0005 
NOTICE TO ALL APPLICANTS Expiration Date: 03/31/2017 

The purpose of th is enclosure is to inform you about a new 
provision in the Department of Education's General 
Education Provisions Act (GEPA) that applies to applicants 
for new grant awards under Department programs. This 
provision is Section 427 of GEPA, enacted as part of the 
Improving America's Schools Act of 1994 (Public Law (P.L.) 
103-382). 

To Whom Does This Provision Apply? 

Section 427 of GEPA affects applicants for new grant 
awards under this program. ALL APPLICANTS FOR 
NEW AWARDS MUST INCLUDE INFORMATION IN 
THEIR APPLICATIONS TO ADDRESS THIS NEW 
PROVISION IN ORDER TO RECEIVE FUNDING UNDER 
THIS PROGRAM. 

(If this program is a State-formula grant program, a State 
needs to provide this description only for projects or 
activities that it carries out with funds reserved for State-level 
uses. In addition, local school districts or other eligible 
applicants that apply to the State for funding need to provide 
th is description in their applications to the State for funding. 
The State would be responsible for ensuring that the school 
district or other local entity has submitted a sufficient 
section 427 statement as described below.) 

What Does This Provision Require? 

Section 427 requires each applicant for funds (other than an 
individual person) to include in its application a description of 
the steps the applicant proposes to take to ensure equitable 
access to, and participation in, its Federally-assisted program 
for students, teachers, and other program beneficiaries with 
special needs. This provision allows applicants discretion in 
developing the required description. The statute highlights 
six types of barriers that can impede equitable access or 
participation: gender, race, national origin, color, disability, or 
age. Based on local circumstances, you should determine 
whether these or other barriers may prevent your students, 
teachers, etc. from such access or participation in, the 
Federally-funded project or activity. The description in your 
application of steps to be taken to overcome these barriers 
need not be lengthy; you may provide a clear and succinct 
description of how you plan to address those barriers that are 
applicable to your circumstances. In addition, the information 
may be provided in a single narrative, or, if appropriate, may 

be discussed in connection with related topics in the 
application. 

Section 427 is not intended to duplicate the requirements of 
civil rights statutes, but rather to ensure that, in designing 
their projects, applicants for Federal funds address equity 
concerns that may affect the ability of certain potential 
beneficiaries to fully participate in the project and to achieve 
to high standards. Consistent with program requirements and 
its approved application, an applicant may use the Federal 
funds awarded to it to eliminate barriers it identifies. 

What are Examples of How an Applicant Might Satisfy the 
Requirement of This Provision? 

The following examples may help illustrate how an applicant 
may comply with Section 427. 

(1) An applicant that proposes to carry out an adult literacy 
project serving, among others, adults with limited English 
proficiency, might describe in its application how it intends 
to distribute a brochure about the proposed project to such 
potential participants in their native language. 

(2) An applicant that proposes to develop instructional 
materials for classroom use might describe how it will 
make the materials available on audio tape or in braille for 
students who are blind. 

(3) An applicant that proposes to carry out a model 
science program for secondary students and is 
concerned that girls may be less likely than boys to enroll 
in the course, might indicate how it intends to conduct 
"outreach" efforts to girls, to encourage their enrollment. 

(4) An applicant that proposes a project to increase 
school safety might describe the special efforts it will take 
to address concern of lesbian, gay, bisexual, and 
transgender students, and efforts to reach out to and 
involve the families of LGBT students. 

We recognize that many applicants may already be 
implementing effective steps to ensure equity of access and 
participation in their grant programs, and we appreciate your 
cooperation in responding to the requirements of this 
provision. 

Estimated Burden Statement for GEPA Requirements 

According to the Paperwork Reduction Act of 1995, no persons are required to respond to a collection of information unless such 
collection displays a valid OMB control number. Public reporting burden for this collection of information is estimated to average 
1.5 hours per response, including time for reviewing instructions, searching existing data sources, gathering and maintaining the 
data needed, and completing and reviewing the collection of information. The obl igation to respond to this collection is required to 
obtain or retain benefit (Public Law 103-382}. Send comments regarding the burden estimate or any other aspect of this collection 
of information, including suggestions for reducing this burden, to the U.S. Department of Education, 400 Maryland Ave., SW, 
Washington, DC 20210-4537 or email ICDocketMgr@ed.gov and reference the OMB Control Number 1894-0005. 

Optional - You may attach 1 file to this page. 

._ 2__ ._P_d_f_______.I I Add Attachment Delete Attachment J I View AttachmentIG_E_P_A__ _ 0_3_0_2_1_6_1_0_13_1_6_0_1_7_1_ 11 

PR/Award# S141A160013 
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ASSERT (~cdaimed ~tudent ~uccess !j;ducatiooally from ;Responsive Teaching) CFDA 84. 14 L A 

Kansas State University Mnnhnttan. Kansas 


General Education Provision Act (GEPA) 427 Statement 
Kansas State University Community College (KSU) through Project ASSERT will ensure all 
persons regardless of gender, race, national origin, color, disability, or age will have equal access 
to all HEP program activities described in the grant application narrative. KSU will abide by its 
official non-discrimination policy and procedures approved by the governing board of trustees 
throughout the duration of the program. 

A large number of Hispanic students are to be served by this project. As such, the KSU HEP 
program understands that the program's recruitment plan needs to include specific strategies for 
equal pa1ticipation by all groups, which includes encouraging access and pa1ticipation by this 
group. 

Moreover, our experience demonstrates that due to a large Spanish population, forms of 
communication need to be conducted in English and Spanish to reach the targeted community. 
Accordingly, all informational, correspondence, program flyers, brochures and PSA's will be 
disseminated bil ingually in English and Spanish. This will facilitate the dissemination of 
program info1mation equitably throughout the satellite communities. In addition, KSU will 
encourage recruiting and hiring staff that represent the target population being served. 

The Project Investigator, as the overall administrator and programmatic leader, will have full 
responsibility to ensure that the KSU non-discrimination and civil right policies are adhered to 
and that equitable access is offered to all persons interested in this program. 
_______________Qts~bil!ty Sta!~ment _________ 
KSU recognizes the need to serve individuals with disabilities. All faci lities and transportation 
services to be utilized for the provisions of program activities comply with all ADA laws and are 
fully accessible for students, parents, faculty, community residents and project staff with special 
needs. All assessment and survey instruments will be modified to address the needs of special 
needs populations to offer equal access to all program activities and services. 

KSU has trained staff to work specifically with special needs populations who require additional 
assistances. When required, KSU will utilize professionals to work with project beneficiaries and 
personnel to ensure that all individuals have equal access to all program activities and 
information. In addition, staff and faculty working with special needs population will be trained 
in the use and implementation of assistive technology, augmentative communication devices, 

sment software. 
-ftJl;lt§ftfi.iMi§iit§.1­

Kansas State University complies with federal and state rules and regulations and does not 
discriminate on the basis of gender, race, sexual orientation, national origin, color, disability or 
age. This holds true for all the programs administered by KSU and for all students and parents 
interested in participating in educational programs and/or extracurricular activities. 

ASSERT will incorporate all these same standards. Furthermore, due to the agricultural 
workforce, a large mono-lingual Spanish-speaking population is settled in each satellite HEP 
area. Accordingly, KSU will recruit and encourage participation from this targeted population, 
specifically minorities, in general, minority women, and individuals with special needs. 

In conclusion, KSU has policies and procedures in place that promote equal opportunity 
practices and has incorporated these policies in the ASSERT activities, including staff and 
faculty recruitment and student enrollment processes. 

PR/Award# S141A160013 
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CERTIFICATION REGARDING LOBBYING 

Certification for Contracts, Grants, Loans, and Cooperative Agreements 

The undersigned certifies, to the best of his or her knowledge and belief, that: 

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any 
person for influencing or attempting to influence an officer or employee of an agency, a Member of 
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with 
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the 
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or 
modification of any Federal contract, grant, loan, or cooperative agreement. 

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any person for 
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an 
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal 
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard 
Form·LLL, "Disclosure of Lobbying Activities," in accordance with its instructions. 

(3) The undersigned shall require that the language of this certification be included in the award documents 
for all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and 
cooperative agreements) and that all subrecipients shall certify and disclose accordingly. This certification 
is a material representation of fact upon which reliance was placed when this transaction was made or 
entered into. Submission of this certification is a prerequisite for making or entering into this transaction 
imposed by section 1352, title 31, U.S. Code. Any person who fails to file the required certification shall be 
subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure. 

Statement for Loan Guarantees and Loan Insurance 

The undersigned states, to the best of his or her knowledge and belief, that: 

If any funds have been paid or will be paid to any person for influencing or attempting to influence an officer 
or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of 
a Member of Congress in connection with this commitment providing for the United States to insure or 
guarantee a loan, the undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying 
Activities," in accordance with its instructions. Submission of this statement is a prerequisite for making or 
entering into this transaction imposed by section 1352, title 31, U.S. Code. Any person who fails to file the 
required statement shall be subject to a civil penalty of not less than $10,000 and not more than $100,000 
for each such failure. 
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ABST RACT: Name of Applicant: Kansas State University City/State: Manhattan, Kansas 

Project Objectives/Activities: KSU, in alliance with the State Departments of MEP in Kansas, 

Colorado and Nebraska, state parent advisory councils, agribusinesses and other state/local 

agencies is seeking re-funding for HEP that plans to serve 500 commuter migrant students (100 

each year) who otherwise could not overcome the obstacles to obtaining a HSE diploma. The 

goal of ASSERT (Acclaimed ~tudent ~uccess Educationally from Responsive Teaching) is 

to provide high quality instruction/ support services to eligible MSFW youth/ adults to prepare 

them to acquire a HSE diploma and enter subsequent postsecondary education, career upgrades 

or placement in the military. Objectives are: Objective 1: Increase the number of MSFW 

youth/ adults who complete a high school diploma or its equivalent. Objective 2: Increase 

student access to support services such as tutoring, mentors, counseling, health screening and 

assistance in identifying financial aid to further MSFW's academic and vocational careers. 

Objective 3: Increase the numbers of OSY, MSFWs who enter post-secondary education, the 

military or career advancements. Objective 4: Comprehensively complete program quality 

assessments. Outcomes include: a) Refined/ expanded HEP services based on the identified 

needs of migrant students; b) Tailored HEP, with technology/ culturally sensitive satellite 

services for students to access/achieve expected outcomes; c) Program goals/ objectives/ 

outcomes/ services to be achieved; d) Increased numbers of MSFWs achieving HSE, entering 

post-secondary programming and the military; e) 75% will receive a HSE diploma (GPRA 1); f) 

80% will enter postsecondary education, career positions, or the military (GPRA 2). Key 

attributes: effective individualized instruction guided by the ISEP; financial assistance, tutoring, 

mentors, and support services (counseling, medical/ dental , transportation, collaboration among 

agencies and cultural activities. 
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1. Need And Significance: (i) The magnitude of the need for services and activities. 

Kansas State University (KSU), in alliance with the State Departments of Migrant 

Education in Kansas, Colorado, and Nebraska; agribusiness partners (Cargill, JBS, 

National Beef, Tyson, Seaboard Farms, Seasonal Farmworker's Coalition, and local dairy 

farms); three-state parent advisory councils; and numerous other agencies, is seeking 

another funding cycle through the U.S. Office of MEP High School Equivalency Program 

(HEP). ASSERT (Acclaimed ~tudent ~uccess Educationally from Responsive 

Teaching) will provide academic, financial and follow-up supports essential to assist 

MSFWs to successfully complete a HSE diploma and pursue educational and career 

advancements. Given this declaration, Kansas, Colorado and Nebraska will scaffold the 

highly successful 15-year bi-state HEP operation by implementing a research-based, best 

practices program of services to serve 500 most- in-need MSFWs. 

Using recent data from the White House Initiative on Educational Excellence for 

Hispanic Americans (2015), the National Center for Education Statistics (2015), U.S. 

Census Bureau (2015), Equipped for the Future: 21st Century Skills for New Economy 

(2010), migrant data from each state's DOE (2015), and experiences and knowledge 

gained from the bi-state HEP Project DESTINY 2 program now in its fifth year, we 

recognize how significant the need for this expanded three-state HEP project continues to 

be. For example, the Bureau of Labor Statistics (2015) indicates that with a cumulative 

average of the participating states, 61 % of MSFW workers live below the poverty level 

earning an average income of less than $11,000 and where they have attained a median 

educational level of 6 years. The Department of Health and Human Services (2015) 

reports that the poverty level is set at $20,090 for a family of 3. Many migrant families 
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(60.4%) live on one wage far below the recognized Federal poverty level (DOL, 2015). 

The three-state migrant lifestyle is depicted as having generational poverty, lack of 

stability, poor health care, high mobility, and where MSFW families lack skills to speak, 

read, or understand effectively the English language. These obstacles create a cultural 

climate associated with substance abuse, teen pregnancy, domestic violence, and poor 

achievement/ literacy rates in rural and isolated settings. As an average found with the 3 

states (2014), more than 64.4% of the migrant students do not meet state K-12 academic 

standards (State's Assessment Results). The migrants' daily life creates burdensome 

challenges for the child beginning from conception and is further compounded 

throughout a lifespan significantly shorter than the U.S. average (Homeland Security, 

August 2015). Table 1 encapsulates the needs across the 5 satellite areas. 

Table 1: Programmatic ASSERT Need Indicators 

Percentage Need Indicator (FY 2014) For The 3 
States 

KS. co. NB. 

All Families Below Federal Poverty Level 14 12 12 

Hispanic Families Below Poverty Level 29 23 24 

Individuals Over 25 Earning An AA Degree 9 9 12 

Migrant English Language Learners 76 58.7 60.4 

Migrant Single Female Household below Poverty Level 39.2 31.7 37.7 

Migrant Student Attrition from 9-12 grade 24 23 25 

Migrant Students Not Meeting State Standards 68.3 63 61.9 

Migrant Teens (15 to 19) Not Attending School 4 5 3 

Migrant Teens Not Attending School/ Jobless 6 6 5 

Teen Births State Ranking 33 18 22 
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Total All Student Graduation Rate 

Total All White Student Graduation Rate 

Total Hispanic Graduation Rate 

85.8 

88.4 

78.8 

77.3 

83.2 

66.7 

89.7 

92.8 

82.8 

ASSERT presents opportunities to former and current MSFW and out-of-school 

youth (OSY)- especially Hispanic students where extensive work is warranted to address 

their needs. The Consortium for Solutions for Out-Of-School Youth (SOSY, 2015) 

determined the number of three-state OSY migrant youth without secondary diplomas 

and not being served to be 4,127. Each state's migrant enrollment data show that the 

exodus from school in significant numbers begins in the 9th grade and continues to grow 

through the 1th grade (SOSY, 2015). Migrant enrollment in the 121h grade is less than 

half of the number enrolled in the 6 th grade across the states. While the earlier Project 

DESTINY 2 made great progress by assisting 520 migrant youth to complete their HSE 

diploma, the need across the expanded three- state area is still prevalent. 

ASSERT's foundational design is formed from the needs identified in Table 1, as 

well as the lessons learned over the previous funding cycles. Program services will 

continue as satellite site programming expands to meet the needs of the target population. 

We must continue to develop the ability to adapt to meet the complex and changing needs 

of the heartland migrant population, as social and political forces shape their lives beyond 

their control. (ii) Project serves eligible migrants/families: Through outreach, 

educational and support services to MSFW students over the last 15 years , HEP staff can 

testify to their struggles, as well as their potential for success when provided support. 

ASSERT has a holistic plan to annually serve 100 commuter MSFW students of greatest 

need at instructional satellite sites in Garden City, KS., Lexington and Kearney, NB., and 
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in Denver and Pueblo. CO., addressing their academic, personal, and financial challenges 

each year. Based on thorough assessments of student needs and goals, staff will create a 

tailored !ndividualized ~chool Equivalency ~Ian (!SEP) for each commuter student to 

address academic and career needs. Staff will work closely with students and their 

families to build educational supports, to align services with needs, and build foundations 

for HSE diploma success. ASSERT is the only project serving the three-state HEP 

consortium grounded in 15 years of previous HEP operation in Kansas/ Colorado and 

where previous efforts have resulted in recognition from Washington for exceeding 

GPRA 1 and 2 outcomes on numerous occasions. It continues to be one of few migrant 

resources for each state. In past years, HEP has developed a program design, service 

delivery, and partnering affiliations where the now expanded proposal (to include a new 

state, Nebraska) will include 3 states and over 320,000 square miles designed to reduce 

service gaps for MSFWs that remain unmet. Project DESTINY spent the last 15 years 

developing a network of solid partnerships and has forged strong relationships with large 

business corporate partners (i.e., Tyson, National Beef, and Seaboard Farms); and, 

state/local service providers (i.e. Catholic Charities, Community Health specialists and 

Lions/Kiwanis clubs). (iii) Project will address infrastructure weaknesses. Our HEP has 

developed a powerful network with each State MEP, SOSY Consortium members, Agri­

business employers, school districts, and community Adult Education Programs to ensure 

that migrant youth and adults are recruited and screened for eligibility. Program and state 

data, as well as candidate surveys, indicate that the needs of the MSFW families (Table 

1) have not substantially changed since the last funding cycle; yet, ASSERT's 

understanding and our ability to respond has deepened-via the use of technology, online 
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courses, satellite services and adapting to new HSE testing requirements. ASSERT has 

modified the original design of its program components to address the real life barriers. 

Over 97% of eligible candidates in the past have had to earn an income to support the 

family unit while attending HEP. ASSERT is to offer HSE instruction at 5 satellite HEP 

serving sites across 3 states that permit MSFWs to stay where they work and earn an 

income while attending HSE classes. Table 2 displays how the project will address the 

needs. 

Table 2: ASSERT Services To Address Identified Needs and Gaps 

Gaps And Weaknesses Addressing Services 

• 4, 127 identified out-of • Customized academic plan (ISEP) 
school youth in targeted • Closely monitored Individualized School 
areas without secondary Equjvalency Plan (ISEP); Rosetta Stone 
diploma option in computer labs and on iPADs; 

• Few educators prepared to mentors 
work with OSY and MSFW • Enrollment & course completion assistance 
youth • Extensive and constant outreach and 

• Lack of MSFW students in recruitment planning; implementation; 
STEM courses established partnership with MEPs, SEAs, 

• Limited academic support School districts and Community Adult ·-e 
(.) 

and guidance Education programs in targeted HSE 
~ service satellite areas • Low graduation rate; high "O 

< 
~ dropout rate especially for • Highly qualified bilingual staff with 

Hispanic populations constant, targeted professional 
development• Low high school graduation 

rate • Ongoing academic advising and counseling 

• Low literacy achievement • Partnership with hjgh schools to identify 
and English language at-risk students; well organized program 
proficiency levels with clear goals, standards and timelines 

• Low math and reading test • Progress reports each term 
scores. • STEM career exploration workshops 

• Sporadic/ disjointed • Tutoring in math, writing and study skills 
education 

ci;s­ • High poverty rates • Academic participation stipends and books 
CJ ·­ • Lack of resources for school, • Assistance from staff with federal financial 
C'lS= ·- personal & health expenses aid and scholarship applications = ~ • Limited financial aid • Financial literacy class and counseling 
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understanding 	 • Free/reduced cost medical and dental 

• 	 Low annual farmworker exams 

wages • Monetary stipends 


• Pressure to work to support • Tuition-free migrant focused HSE courses 
,_ family needs 

• 	 High numbers of births to • Career exploration and planning 
unmarried teens; high • Exposure to social and multicultural events 
incidences of violence and • ISEP directed support services to overcome 
substance abuse; poor obstacles (e.g. child-care during program 
housing activities, transportations, cultural activities 

• 	Significant numbers of and visits to post-secondary campuses and 
MSFW s in rural isolated vocational training sites; partnerships that 
areas provide counseling, health, vision and 

~ -
• 	Shortage of academic dental screening 0= 

(/} 

models/ role models • 	 Leadership class and community service Q,) "" 
~ • 	 Lack of access to • Learning Community-cohort experience 

multicultural events and • Parent meetings/ communication regularly 
activities • 	 Provide mentors (other HEP students) 

• 	 Lack of appropriate high • Referrals for housing, legal , and health 
school course counseling issues 

• 	 Limited knowledge of career • Local satellite programming 
preparation and planning 

• 	Limited knowledge of social 
(iv) Magnitude ofthe Outcomes. Project outcomes include: l ) Expanded HEP operations 

and service delivery systems for three-state MSFW students; 2) tailored service plans for 

participants based on need/desired individualized outcomes; 3) HSE diplomas for 75% of 

all served; 4) Completion of project goal/related objectives/ activities; 5) 80% of 

completers wil1 enter post-secondary education, the military, or wi11 upgrade 

employment; 6) Year-round services to 100 commuter students annually who attend one 

of 5 HEP satel1ite sites; 7) Effective instruction guided by the ISEP; 8) Financial 

assistance to students; 8) Tutoring/ mentors/ support services (counseling, medical/ dental, 

transportation, col1aboration among agencies and cultural activities; 9) Demonstrated 

academic/career goal proficiencies with greater family/community involvement. 

ASSERT will address [nvitational Priorities l (STEM) & 2 (Community based program 

involvement) by a) providing students with increased access to rigorous/engaging 
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coursework in STEM through weekly instructional HSE preparation study in the areas of 

science, engineering and mathematics using technology-based, online curriculum tied to 

the new CCS/CCS Standards and paired with direct instruction taught by staff; b) 

increasing the opportunities for GED instructors to complete professional development 

(PD) in STEM subjects-thus having staff prepare participants to transition into 

postsecondary education by assisting them to complete college/career entrance 

examinations. Mentoring, counseling and tutoring services will be designed to motivate 

participants to pursue postsecondary education/careers in STEM-related fields. 

2. Quality of Project Design. (i) Goals, Objectives and Outcomes. 

ASSERT's goal, objectives, and outcomes are to respond to the needs stated in 

Section 1. The goal is to provide high qualitv instruction! support services to eligible 

MSFW youth/ adults to prepare them to acquire a HSE diploma and enter subsequent 

postsecondary education, career upgrades or placement in the military. Objectives are: 

Objective 1: Increase the number of MSFW youth/adults who complete a high school 

diploma or its equivalent. Objective 2: Increase student access to support services such as 

tutoring, mentors, counseling, health screening and assistance in identifying financial aid 

to further MSFW's academic and vocational careers. Objective 3: Increase the numbers 

of OSY, MSFWs who enter post-secondary education, the military or career 

advancements. Objective 4: Comprehensively complete Program Quality Assessments. 

Table 3 provides a holistic profile of the goals, related activities and the expected 

outcomes that will address the identified needs and speak to the coordination and 

linkages with others. 
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Table 3: Overview Of ASSERT's Objectives and Expected Outcomes 

2.i Goals, objectives and outcomes are 2.ii Design appropriate to 2.iii Coordination with resources; 
clearly specified and measurable successfully address identified Linkages with other agencies 

needs 

Obj. 1: Increase the number of MSFW • 4,127 OSY youth are identfied in • Collaboration with agribusiness 
youth/ adults who complete high school the 3 states. partners (i.e. Tyson, National Beef, 
diploma or equivalent. Outcomes: • More than halJ of the migrant Cargill and Seaboard Farms) will 

a) 500 participates will be served for the 
duration of the project. 

b) 100% of participants will have an ISEP. 
c) Annually, at least 85% of the students 

surveyed will indicate satisfaction with 
instruction to prepare for the HSE exam. 

d) Annually, at least 85% of participants 
surveyed will indicate satisfaction with 
onsite staff that provided instruction. 

e) Annually, 80% of the participants will 
complete instruction required to take the 
HSE examination. 

f) Annua!Jy, 75% of students will receive 
their HSE (GPRA 1 Indicator (69% 
required). 

g) Annually, increasing numbers of 
part1c1pants will complete the program 
instruction and receive a HSE. 

• 

• 

• 

students do not meet state 
standards. 
Only 20% of migrant students 
over 25 years of age have earned 
college credit. 
The average migrant graduation 
rate for 2014 for the three states is 
76.1 %. 
ASSERT is the only HEP project 
serving the three-states in western 
Kansas, south and eastern 
Colorado, (the tip of southwest 
Wyoming) and Nebraska. 

• 

• 

• 

• 

assist with outreach and recruitment 
efforts. 
Formal networking via interagency 
networks of local health, social and 
legal agencies will support ID & R 
of potential participants. 
KSU will provide project oversight, 
suppo1t staff, resources, facilities, 
technology, utilities, and insure 
classroom space. Teachers, tutors, 
cultural activities and campus visits. 
Partnering MEPs in Kansas, 
Colorado, and Nebraska will provide 
ID & R, professional development, 
facilities and technology. 
Three-state SEA Migrant Directors 
will support ID & R training 
activities and provide appropriate 
screening resources. 

2.i Goals, objectives and outcomes are 2.ii Design appropriate to 2.iii .Coordination with resources; 
clearly specified and measurable successfully address identified needs Linkages with other agencies 

Obj. 2: Increase student access to support An average of 27% of families in •• Formal networking through an 

PR/Award# S141A160013 8 
Page e24 



!J.cdt1imed s_11u/e11t s_uccess f;.ducwio11ally jiwn fiespomil•e [eaching (ASSERT): HE P Proposal CFDA 84. 1-11 A 
Kansai. State Uni versity, Manhattan, Kansa$ 

services such as tutoring, mentors, counseling, 
health screening and assistance in identifying 
financial aid to further MSFW's academic and 
vocational careers. Outcomes: 

a) 100% of participants will have an ISEP 
directing their education and vocational 
training and identifying support services 
needed. 

b) Annua11y, at least 85% of enro11ed 
participants will access the support 
services identified in their ISEP. 

c) Annually, 90% of the students will be 
matched to a mentor with shared interests. 

d) Annually, 60% of enrolled students will 
receive or have access to health, dental 
and vision screening addressing needs. 

e) 90% of the HEP students will receive 
placement follow-up services. 

t) 100% of key project staff will receive 20­
hours of professional development in 
areas such as eli gibility, networking and 
best instructional, research-based 
instructional practices. 

• 

• 

• 

• 

• 

• 

• 

the three states with children under 
18 live below poverty level. 
At least, 4,1277 OSY youth are 
identified in the three states. 
Average income for migrant and 
seasonal farmworkers (DOL, 2015) 
was less than $11,000. 
The average migrant student 
dropout for the three states is 
18.3%. 
MSFW s have no entitlements 
health benefits or compensation. 
Past experience providing HEP 
services shows migrants are 
denied access to educational and 
community resources due to 
poverty, language, mobility, lack 
of knowledge about resources, 
domestic violence, substance 
abuse and crime. 

to 

Past experiences show migrants 
lack exposure with technology. 
Poor academic high school 
records exist because of mobility. 

• 

• 

• 

interagency and KSU's network 
of local health, social and legal 
agencies will strive to develop a 
continuum of services for 
migrant youth and their families 
such as medical, dental and legal 
consultation and social services, 
e.g. County Health Departments, 
Hospitals, Social and 
Rehabilitative Services). 
Partner MEPs in each state will 
provide program dissemination, 
past student information and 
survey information. 
Scaffold Support from network 
formed by HEP program 
(Operation Advance, Project 
DESTINY and Project DESTINY 
2 for Kansas and Colorado) 
originally funded in 2001 . 
Staff will provide mentoring and 
mentors, financial aid assistance, 
extra-curricular and cultural 
activities. 

2.i Goals, objectives and outcomes are 2.ii Design appropriate to 2.iii Coordination with resources; 
clearly specified and measurable successfully address identified needs Linkages with other agencies 

Obj. 3: Increase the numbers of OSY MSFW • 60.4% of migrant workers live • Agri-business partners will 
youth/ adults who enter post-secondary below poverty level. consider graduates for 
education, military or career enhancements. employment leadership • Average income for migrant 
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Outcomes: 

a) Annually, 100 enrollees will obtain HEP 
information regarding HEP satellite 
services and explore post-secondary 
vocational career options and the mibtary. 

b) Annually, at least 80% of HEP participants 
will receive information and support 
needed to apply for post-secondary 
enrollment and needed financial assistance. 

c) 80% of all participants who receive a HSE 
diploma will enter post secondary 
education, career positions or advancement 
or the military GPRA 2 Indicator (80% 
required). 

d) Annually, at least 90% of participants 
served will indicate satisfaction with the 
program regarding information and 
obtaining of post-secondary, careers or 
military options. 

• 

• 

• 

• 

• 

worker (DOL, 2015) was less 
than $11 ,000. 
Estimated 4,127 out-of-school 
youth have been identified. 
The average percent for migrant 
students in the three states over 
25 years of age not having a high 
school diploma is 76.1 %. 
More than half of the migrant 
students do not meet the state 
standards. 
No other existing HEP project 
serves the regions to be served. 
The average percentage of 
migrant persons over 25 in the 
three states who have earned 
some college credit is 24%. 

positions. 
• Networking partners will 

provide exploration, 
information, and interviews for 
graduates wishing to pursue a 
career in their company. 

• Staff will provide counselors, 
tutors, training on and applying 
for federal aid and college 
entrance materials. 

• Staff will provide exposure to, 
information on, and visits to 
technical and vocational campus 
programs . 

• KSU will offer stipends 
designated for HEP students. 

• Satellite HEP sites will provide 
on-line access via project­
supported equipment and staff to 
assist students with post­
secondary educational 
enrollment in core HSE courses. 

• Continued support from existing 
networks formed by the 
previous HEP program. 

2.i Goals, objectives and outcomes are 2.ii Design appropriate to 2.iii Coordination with resources; 
clearly specified and measurable successfully address identified needs Linkages with other agencies 

Obj. 4: Complete program quality assess­ • Feedback is provided system­ • Staff involved in coordinated 
ments. Outcomes: atically-daily, weekly, monthly activities to conduct feedback 

and yearly on program for program improvement 
a) Staff wm conduct local evaluation 
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b) 

c) 

d) 

e) 

f) 

measures to ascertain areas of success, 
areas of GPRA program improvement and 
devise further strategies for support for 
participants 
Project staff will conduct local evaluation 
measures to ascertain areas of success, 
areas of GPRA program improvement 
100% of participants will complete 
Entrance Surveys detailing their 
expectations of the program 
90% of participanL~ will complete Exit 
Surveys detailing their overall program 
experience 
90% of participant respondents will express 
satisfaction with the overall program 
experience. 
100% of staff will compete Satisfaction 
Surveys at the end of each project year 
detailing their overall satisfaction with the 
program 

• 

• 

• 

• 

• 

• 

• 

components for the refinement of 
the project 
Local informal and formal 
evaluations conducted to 
contribute to program refinement 
Qualitative data collected by 
participants and staff to determine 
satisfaction with implementation 
of the project as designed 
Exit surveys completed to provide 
information for yearly changes 
that may be warranted m the 
delivery of services to participants 
Feedback gathered from 
partnering agencies through 
surveys and attendance through 
the Advisory Board for program 
improvement 
Annual Performance Reports 
(APR) generated 
Local Evaluation Report 
generated for local participants 
Summative Report generated after 
Year 5 

• 

• 

• 

• 

Participants involved with 
coordinated activities for 
project improvement 
Parents involved with 
coordinated activities for 
project improvement 
Community and agri-business 
partners involved for project 
improvement 
Federal review of APRs and 
Summative PF reports for 
project improvement efforts 

The partners and their commitments to ASSERT presented in Table 3 help provide the foundation for the program. 

Furthermore, Appendix A contains Letters ofSupport. Through coordinating efforts, our project addresses the requirements of 

the reauthorized Higher Education Act regarding coordination with other local, state, and Federal programs in order to 

maximize the resources available for MSFW students. 
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(iv) Efficient use of staff, time and monies. ASSERT is designed to effecti vely use 

time, staff, funds, and other resources while improving student learning, retention and 

completion. To ensure the effective use of all resources, the following measures are: 1) 

Technology Integration (Tl) - Staff will create an online community network for 

students that assists in streamlining processes and drives further engagement. The TI 

platform reflects a unique structure and will help students connect and engage, improve 

information sharing, minimize paper usage, track co-curricular involvement, and allow 

staff to generate reports on all data collected. Early alert and intervention services will 

increase student achievement and keep students on track so that they remain successful 

and, therefore, less likely to dropout of the program; 2) Education/career planning 

services will expand our capacity to provide career pathways guidance as these services 

will be incorporated into the ISEP. With neither educational nor career plans, students 

are adrift and advising is inconsequential-the rational for sound upfront ISEP planning 

and implementation: 3) Online services, via a robust website, will strengthen staff's and 

HSE instructor's capacity to improve student success by enabling participants to access 

critical information and services independently. Students will be able to access assistance 

they need when they need it, rather than depending on rigid staff schedules; and, 4) 

Restructuring - Restructuring will occur as the HEP office brings together a suite of 

support services staffed by cross-trained professionals. The office will consolidate 

services currently scattered in different locations. Moving to continuous, wraparound 

support system, the HEP office will work with students from the outset, engaging them in 

HSE programming, career pathways and pairing them with the existing KSU CAMP 

program once they have completed their HSE. iv) Strong Theory. To prepare for program 
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planning and the project's evaluation (Section 7), the use of a logic model, grounded in a 

variety of education research strategies, will be utilized. First, using Stephen Covey's research 

framework on the Theory of Change (2008), program planners focused attention to 'plan with 

the end in mind', rather than just consider inputs (e.g. budgets, employees) or just the tasks that 

must be done. Our logic model is designed to evaluate program effectiveness and portrays the 

graphical depiction of the logical relationships between the resources, activities, outputs and 

outcomes. Secondly, as stated by Rossi, Lipsey and Freeman (2004), the evaluation should 

concern itself with measming how the process indicators (inputs/outputs) have had an effect on 

the outcome indicators. Thirdly, ASSERT, utilizing Scott Wager 's (2013) framework, 20 

benefits of collaboration as a researcher you cannot afford to ignore, the project is 

designed to employ a cohort model supplemented by intensive support from staff, faculty 

and peers. Finally, a set of underlying frameworks provides a solid foundation for the 

activities directed toward achieving our project's goal (partnerships, staff professional 

development, and bui lding upon previous experiences and learnings. 

(Table 4 - ASSERT's Logic Model) and the project's goal and objectives will be used as 

a guiding tool for the delivery of inst:mction and the formative and summative evaluations (See 

Section 7, Project Evaluation). ASSERT's theory of action outlines a well-specified 

conceptual framework that recognizes key components of the processes, products, 

strategies or practices that are hypothesized to be critical to achieving expected outcomes 

and describes the relationshi ps among the key components and outcomes. 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 

Resources 

• Longstanding • 

Table 4: Logic Model Overview 

Activities Outputs 

Annually recmit 130 • Annually enroll 

Outcomes 

• 75 HEP 
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• 

• 

• 

educational, 
community, and 
ag1ibusiness • 
partnerships 
Staff with 15 
years ofHEP 
best practices 
student services 
knowledge and • 
HEP cwTiculum 
delivery 
knowledge 
Strong fiscal and • 
human capital 
support from 
participating 
agencies/LEAs 
Established 
classroom 
environments 
for student 
success • 

eligible HEP 
participants 
Provide student 
services that have 
been shown to • 
promote success for 
HEP student 
outcomes • 
Provide PD on 
curriculum and 
delivery for HSE 
instructors 
Annually, randomly 
select 30 HEP ABE 
students and 30 non-
HEP eligible ABE • 
students from 
similar backgrounds 
for quasi-
experimental study 
and analysis 
Pretest 100 HEP 
students and 30 non-
HEP students 

100 participants 
for HEP 
programing and 
related services 
100 participants 
will receive an 
ISEP annually 
100 participants 
will annually 
receive targeted 
and proven 
instruction for 
HSEsuccess 
that follows 
his/her ISEP 
Establish 
baseline 
performance 
dataofHSE 
academic entry 
level for 100 
HEP students/30 
non-HEP 
students 

graduates/ 
completers per 
year 

• Annually, 80% of 
graduates will 
enter post 
secondary 
education, 
upgrade 
employment, or 
join the military 

• Increased HSE 
graduation rates 
among the target 
population in the 
geographical 
areas to be served 

• Statistical 
comparative 
analysis of 
experimental 
design 
implementation 
with findings on 
HSE test scores 

3. Project Service. (i) Quality, intensity, duration ofprofessional development. 

Professional development (PD) is incorporated into each program element to enhance 

project practices/procedures. PD is planned and implemented through the design of an 

individualized Staff Development Plan (SDP). Each staff member will have an SDP 

outlining areas targeted for personal, professional growth. PD is built around staff needs, 

evaluation results, SDP objectives, and legislative changes to ensure migrant youth are 

provided the best possible services. 

Table 5 illustrates the integrated PD systems to build capacity of staff to serve 

MSFW youth/ adults. 
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Table 5: Staff Professional Development Systems 

Personnel Professional Development Opportunities 

Personnel Involved Activity 

• 
• 
• 
• 

• 

Primary Investigator 
Project Director 
Regional Coordinators 
HSE Prep Teachers/ Instructional 
Support Staff 
Partners 

• An annual PD event whereby staff/ partners 
share successes, barriers to success, and 
how obstacles were overcome; plan for 
project improvements based on formative 
evaluation data, and identify ways to 
maximize resources allocated to the project 

• 
• 
• 

Primary Investigator 
Project Director/ Coordinators 
HSE Prep Teachers/ Support Staff 

• Bi-monthly needs-based assessment 
conducted to determine priorities for PD. 

• 
• 
• 

Primary Investigator 
Project Director/ Coordinators 
HSE Prep Teachers/ Support Staff 

• Bi-weekly meetings between the project 
director/ coordinators and project staff 

• 
• 
• 

Pl/ PD/ RC/ GED Teachers 
Students/ Parents 
Participating Partners 

• Monthly newsletter, website, and Facebook 
page to info1m stakeholders/ others of 
successes and up-corning events. 

• Pl/PD/ Participating Partners • Cross-training done by staff/ partners on 
eligibility guidelines and services. 

• PD • Handbook (e.g. ID & R, job descriptions, 
services, forms, project goals, stakeholder 
roles, migrant toll-free numbers). 

(ii) Focused on greatest needs. Participants are those eligible for migrant services. The 

outreach/ recruitment plan (RP) for candidates was developed from input of State MEP 

Directors, collaborating partners, and the External Evaluator (EE) to find and serve those 

with the greatest need. Participants will be those who: 1) are most likely to pass the HSE 

exam within HEP expected completion timelines; 2) without ISEP support services 

would be unable to complete successfully the HSE; and, 3) are identified as priority for 

service (PFS) by each collaborating state (SEA data). In addition, ASSERT has identified 

attributes within the project's management plan (Section 5) to ensure participants are 

selected according to the student selection matrix. (iii) Services lead to employment 

skills improvement. Table 6 depicts those activities to improve skill development. 
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Table 6: Activities Promoting Increased Employability 

Project Activity Skill Development Employment Advantage 

Career exploration/ 
exposure 

Developed skills regarding 
career exploration exposure 

Career exploration/ exposure 
options established/ known 

Community service 
activities 

Community involvement skill 
development 

Skills development for 
community involvement 

HSE Prep Courses Increased knowledge Credentials 

ISEP Goal setting; self challenge Career goals 

ISEP review/ advising 
sessions, tutoring 

Advancement in completing ILP 
goals and advancing skills 

Goal completion; HSE 
diploma secured 

Personal counseling Self awareness of skills Confidence, self 
employment attributes 

Support services Participant accesses/ completes 
added supports to develop skills 

Skills developed and access 
understanding acquired 

Weekly mentor 
meetings 

Collaboration skills developed Acquired employment skills 
and HSE diploma 

4. Quality of Project Personnel. (i) Relevant training/ experience of Project Director. 

Personnel guidelines found in GEPA Section 427 will be used (See GEPA Report). 

The qualifications, relevant training and experiences expected of a Project Director are 

found in Dr. Bob Fanning (Table 7). Dr. Fanning is highly competent to serve as the 

Project Director. Based on his extensive 39-year career serving migrant students in seven 

states and having served as the PD for the last 15-years operating one of the most highly 

successful HEP programs in Kansas/Colorado and nationally, Dr. Fanning will be 

oversee the overall operation of the project and will provide timely guidance in 

management operations to ensure that the goal and supporting objectives are met. Dr. 

Fanning holds a doctorate in Educational Leadership with advanced training in MEP, 

program evaluations, school reform, ESL, and educational research (See Resume, 
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Appendix B). (ii) Qualifications, training, experience of key personnel. Key personnel 

are the PI, PD and RSCs. 

Table 7: Key Staff Qualifications and Responsibilities 

I 

Position 	 Training/ Experiences
I 

Dr. Socorro Herrera is a Professor of Elementary Education at KSU and (Pl) Primary • 
Executive Director of the Center for Intercultural and Multilingual Investigator 
Advocacy (CIMA) 

(.025 FTE • Research emphasizing teacher preparation for the maximization of 
unreported content and language objectives in classroom instruction 
inkind) • Nationally recognized author, presenter, and consultant in English 

language acquisition/ educational programming for diverse learners. 
(PD) Project • Dr. Fanning has directed KSU's HEP program for 15 years 
Director • 	 Over 30 years experience in the administration of Federal/state 

programs, school-age MEP programming/fiscal management and 
(.70 FTE) implementation of intervention services for students at risk of academic 

failure. 

• Managed numerous federal and state grants and has served as an 
evaluator for 27 Title ill !!rants and 9 Migrant Education Even Starts 

(RSC) • Itzel Rodriquez holds a Masters in Education and serves as the Regional 
Regional site coordinator in SW Kansas and Colorado, where she has served in 
Site this role for 15 years 
Coordinator • 	 Dr. Panganienia Burns will serve as the RSC for NE Kansas and 

Nebraska. Dr. Burns presently serves as a program specialist for Project
(1.0 FTE x KANCO (CAMP) and Project DESTINY 2 (HEP) at KSU and has done 
2) so for the last 2 years. Furthermore, she operated Upward Bound, TRIO 

and other Federal projects serving diverse populations. 

S. Quality of Management Plan: (i) Adequacy ofthe Plan. 

ASSERT's management plan communicates clearly the focus of its human and fiscal 

resources on the delivery of services to those eligible candidates having the greatest 

needs. The management plan has a top-down and bottom-up structure allowing students 

to participate in developing an /SEP with necessary instructional/support services to 

successfully complete their HSE diploma and enter postsecondary education, the military 

or assume career position advancements. The Management Plan 's foundation is 

grounded in the statutory assurances found in Table 8. The assurance elements are found 
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in the planning, implementation, and evaluation components of this proposal. The plan 

directs, to the extent feasible, the coordination of ASSERT with other local, state, and 

Federal programs to maximize resources for students. The plan is integrated into each of 

the project's objectives. Its effectiveness is reflected in the project's ability to achieve the 

objectives/ outcomes on time and within budget. Its power is displayed by clear 

delineation of responsibilities, specific milestones, and precise timelines. Table 9 

illustrates the integration of the management plan within each of the project objectives. 

Table 8: Assurances Executed In The Management Plan 

Staff Knowledge Assurance Regarding Migrant I Statute Reference 
Population Section 418A(d) 

• 	 Staff experienced in educating diverse and underrepresented populations 
• 	 Staff committed to recognizing the unique characteristics and needs of MSFW s 
• 	 Staff committed to the promotion of interagency and interstate coordination 
• 	 Staff PD and a strong evaluation plan assure that participant needs are met. 

Identification & Recruitment Assurance Plan to Most-In- Statute Reference 
Need of Services Section 206.20(d)(l) 

• 	 MEP eligible students 16 and over not enrolled in school and w/o a diploma are 
ASSERT eligible 

• 	 Recruiting keys are interagency collaboration between the state MBPS, local and state 
recruiters, adult education centers, agri-businesses and social agencies 

• 	 Recruitment of candidates involves intensive efforts on a year-round basis 
• 	 Recruitment is the 1st step in building a continuum of services 
• 	 Recruiter is the 1st point of contact between the students, their families and the project 
• 	 Recruiter will distribute project information in the native language to the candidate 

and his/ her family. 

Staff Knowledge Assurances Regarding Migrant Statute Reference 
Populations Section 418A(d) 

• 	 ASSERT Advisory Board (AB) convened to determine needs of the target population 
• 	 AB comprised of representatives of each SEA, KSU, LEA migrant directors, state 

recruiters, agri-businesses partners, and community members 
• 	 AB considered the human/fiscal resources required to operate a successful program 
• 	 5 satellite sites will provide full access to cultural events to broaden the learning 

environment for participating students. 
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The management plan, as seen in Table 9, is designed to specifically identify the 

objectives of the project and to demonstrate how outcomes will be completed on time, 

within the budget, along with clearly identified responsibilities, timelines, and milestones. 

Table 9: ASSERT's Objectives And Activities 

Timeline: Pers.
Project Activities Milestones

Month Resp. 


Objective 1: Increase number of MSFWs who complete their secondary education. 


Hire project staff 
 1 PD Qualified staff 

Develop an outreach and recruitment plan 1-2 PD/R Outreach Plan 

Develop HEP information to increase awareness 1-2 s Distribution 

Develop communication packets to partners 1-3 s Dissemination 

Collaborate with LEAs to identify candidates 2-12 PD/l/R Candidates 

Meet with agribusiness partners to explain project 3-12 PD/R Direct Mtgs. 

Contract with qualified tutors/ HEP instructors 2-3 PD/I Contracts 

Complete student selection matrix on candidates 1-2 PD/S Student Info. 

Assess HEP candidates 2-12 PD/S Assessments 

Hold orientation for students and his/her family 6, 1 s Signed forms 

Develop and review lSEPs for each participant 2, 7, 12 PD/1/S ISEP Review 

Implement all project components 1-12 s Services 

Provide services to a minimum of 500 students 1-12 s Services 

Evaluate the effectiveness of project activities 1-12 E Obj. Timeline 

Objective. 2: Increase student access to postsecondary education support services. 

Create KSU systems to pay student fees/ stipends 1 PD/O Intern. System 

Create and implement criteria for stipend awarding 1 PD Documentation 

Schedule for health, dental and vision screening 2-12 I/R Concern Area 
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Provide students with books/ supplies/ iPAD usage 1-12 I/RIO Bks. Supplies 

Ascertain support services needed through ISEPs 1-12 PD/l/R ISEP Reviews 

Identify support services external to Federal funds 1-12 PD/l/R Support 

Identify network partners for additional services 1-12 PD/S New Partners 

Develop mentor screening and training program 1-2 R Mentors 

Match mentors to students based on interests/ needs 1-12 R Feedback 

Schedule of support services identified on ISEP 1-12 l/R Documentation 

Assist students applying for financial aid for 
postsecondary education or technical programs 

6-12 s Financial Aid 

----~~~~~~~~~~~~~~~~~~~~~~~~

Objective 3: Increase the number of OSY migrant youth w
education, the military or career positions outside the 

~~~~~~~~~~~ 

ho enter post-secondary 
migrant stream. 

Provide career exploration, information and 
exposure to post-secondary career opportunities 

1-12 I Staff training 

Offer support in completing applications, applying 
for financial aid, interviews, etc. 

6-12 s Staff training 

Match students to mentors based on shared interests 1-12 R Books/Supplies 

Pinpoint support services needed through ISEPs 1-12 PD/l/R Feedback 

Survey participants assessments of project value 6-12 PD Survey Result. 

Locate network partners for additional services 1-12 PD/S New Partners 

Develop mentor screening and training program 1-2 R Mentors 

Match mentors to students based on interests 1-12 R Feedback 

Support services schedule identified on ILP 1-12 I/R Documentation 

Assist students applying for financial aid for post­
secondary education or technical programs 

6-12 s Financial Aid 

Objective 4: Comprehensively complete Program Quality Assessments. 

Identify and collected program required data 1 PI/PD Data list 

Develop processes and forms for data collection 1-3 PD/EE Assessment 
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Develop timeline for data to be collected 1-3 PD/ EE Data Timeline 

Gather data/ analyze to present to key stakeholders 7-12 PD/EE Feedback 

Analyze participants assessments of project value 
and conduct research/ analysis/ findings 

11-12 PD/EE Surveys/Data 
Analysis 

Complete local evaluation of services 12 PD/EE Evaluation 

Complete Mid-Year Performance Repo1t 7 PD/PD Report 

Complete Annual Performance Report 12 PD/PD APR 

Complete Final Performance Report- Year 5 12 PD/PD FPR 

*PD: Project Director, 0: Administrative Assistant, I: Instructional Coordinator, S: Project Staff, R: 
Recruiter/Mentor, E: Evaluator. ** Timeline: Month "l" equals l s• month the project receives funding (July 
1, 2016); Month "12" equals last month, I st year (June 30, 2017). 

(ii) Feedback/ Improvement Procedures: Ensuring continuous feedback and 

improvement that includes ongoing communication between staff, fonnative/ summative 

evaluation activities, and outside agency collaborations with outside agencies, ASSERT 

has identified, in Table 10, examples to ensure continuous feedback and improvement 

efforts will occur. 

Table 10: Communication Processes And Resulting Project Improvements 

Project Process Results From Continuous Feedback Looping 

Bi-weekly staff meetings Review implementation plan, process data and 
allocation of human and fi scal resources 

Coordination between staff, mentors, 
partner service providers 

Increased breadth and depth quality of support 
resulting in increased student performance 

Integrated systematic evaluation 
collecting qualitative and quantitative 
data; data analysis; research findings 

Implementation and process data for program 
improvement and summative evaluation reports 

PD and RSCs alternate monthly visits 
to meet with instruction staff, support 
services staff and participants 

Participant's individual needs are met through 
planned and reviewed direct services; 
participants take an active part in goal setting 
for short and long-term planning 

Structured communication processes 
between project staff and satellite sites; 

ID & R plan maintains effectiveness over 
satellite services. Instruction/ support services 
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between partners, staff and participants accountability 1s 
reviews 

maintained through !SEP 

Table 11: Time Allocation By Position By Objective(iii) Time 

commitments. 

ASSERT's time 

commitments are 

appropriate and 

adequate to 

implement project 

objectives/ activities. Table 11 depicts the time commitments of staff. 

PI: (b)(6) 

PD .7 40% 10% 30% 20% 

RS Cs 1.0 40% 20% 25% 15% 

Recrtr./Mentor 1.0 70% 20% 10% 

6. Adequacy Of Resources. (i) Adequacy offacilities/ equipment, supplies/ resources. 

KSU is the fiscal agent and demonstrates outstanding support for the project. KSU is 

an excellent site for ASSERT because of its central location to all involved states. KSU, 

with its collaborating 3-state satellite sites, will provide office space/ equipment (i.e. 

fax/copy machines, internet-connected technology). Supplies needed to achieve ASSERT 

objectives are a part of the program budget. Fiscal resources are distributed evenly across 

the project objectives. (ii) Relevance and Partner Commitment. ASSERT's partners are 

seen as an important resource that cannot be underestimated. Table 4 and Letters of 

Support outline specific contributions. Each partner has made serious commitments of: 1) 

materials, 2) human resources/ facilities, and 3) a promise of future collaboration as 

unforeseen obstacles arise for HEP students. (iii) Adequacy of Budget. The budget is 

adequate to support its objectives and activities. The total amount of indirect and direct 

funds requested is $2,361,794 over 5 years with the budget narrative detailing expected 
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expenditures to adequately support the project's objectives. (iv) Reasonable Costs. 

ASSERT will serve 500 students at a per-participant direct cost of $4,507. This figure 

represents a lower cost than the national average of $5,500. This is a reasonable amount, 

especially considering the intensity and duration of services provided and the related cost 

of for non-migrants completing their HSE diploma (Education Cost Helper, 2015). (v) 

Purpose, Activities, Benefits After Federal Funding. The extent to which ASSERT will 

achieve and sustain capacity building that will produce results, products, and benefits is 

of great concern to the key stakeholders in the communities involved. Project attributes 

are geared to impact migrant workers and provide them with opportunities that will 

transform, upgrade, and sustain their skills far past the life of this project, and provide 

them with employability skills and career satisfaction unimaginable without the personal 

accomplishments expected from this project. The educational agencies and agribusinesses 

who have committed support for ASSERT have longstanding relationships with the KSU 

HEP program and recognize the need for these types of services and the quality of 

outcomes from the services. These highly invested stakeholders have committed to 

provide financial backing and other resources, such as classroom space and instructional 

support, for non-HEP eligible students in the areas served, and are committed to serving 

our students should HEP funding cease, while also seeking new funding sources. 

7. Project Evaluation. (i) Appropriateness of the evaluation. 

ASSERT's evaluation design is process-oriented and built for accountability. The 

External Evaluator, Dr. John Farrell, who has worked in Migrant Education for over 30 

years, serving as a District Migrant Director, State Migrant Education Program Evaluator, 

and National Migrant Consortium Board Member, was a member of the planning team 
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and has woven the evaluation into each component of the project design. Benchmarks 

are intrinsic in the evaluation plan to measure progress toward accomplishments of 

objectives. Table 13 aligns the evaluation process with objectives and expected outcomes. 

T able 17: Alignment of Evaluation \Vith Project Objectives/ Expected Outcomes 

Obj. Evaluation Methods Data Analysis Procedure 

l Compare HSE course content and skill 
building with content of examinations. 
Documentation of ISEP goal setting 
and achievement with timeline of 
student progress; participant surveys. 

Analysis of assessment results, 
attendance, student progress, and 
graduation data. Descriptive statistics 
on surveys. 

l Documentation of recruitment 
activities including workshop 
material.s and sign-in sheets, contact 
logs and printed materials. 

Review effectiveness of ID & R Plan 
by reviewing geographical 
representation vs. ratio of candidates 
recruited to students accepted. 

l Review student assessment results. Compare initial assessment results 
with HSE completion results. 

2 Compare ISEP activities with teacher 
surveys. 

Analysis of benefit of training. 

2 Compare student access of health 
screenings to ISEP identified 
obstacles/ objectives; gender of health 
provider, strategy attempted and type 
of action recommended. 

Analysis of factors identified to 
influence student access to health 
screening. Interviews with students 
choosing to and not choosing to 
access screenings. 

2 Examine student files showing support 
services accessed, time duration and 
service delivery method. 

Analysis of student's accessing 
support services as related to ISEP, 
student progress and graduation rates. 

2 Interview mentors and participants 
regarding mentor relationships. 

Descriptive analysis of mentor's 
interests and benefits cited with. 

3 Compare graduation rates and time of 
completion with Steck-Vaughn results 
and Student Selection Matrix results. 

Analysis of assessment results and 
selection factors on graduation rates 
and timelines. 

3 Compare student survey results and 
exit interviews with performance data. 

Comparative analysis of data sources 
to guide program improvement. 
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(ii) Performance Feedback/ Periodic Assessment of Outcomes. The Advisory 

Board will determine the fidelity of the program's implementation to its operational plan. 

The EE will provide feedback as it is being implemented. The AB will meet 2 times 

annually to assess status of accomplishments related to the objectives, activities, and 

outcomes by assessing: 1) management effectiveness (i.e. planning, organizing, staffing, 

supervising, and resource allocation); 2) alignment of suppo1t services with student 

needs/obstacles identified in the ISEPs; 3) curriculum/instruction effectiveness, and 

timelines to successful exam completion; 4) whether timelines are met and if not, what 

revisions are required, and 5) alignment of PD activities with ISEP goals, student needs, 

and performance deficits. (iii) Evidence of Promise. A quasi-experimental research 

design (with equivalent baseline measures) will be employed. Two groups from 

similar educational backgrounds, HEP participants (gpl) and non-HEP participants 

(gp2), of 30 diploma seeking participants each will be randomly selected from the 5 

ABE sites partnering with ASSERT. Both groups will take a practice HSE exam and it 

is expected that there will be no statistically significant difference between the 

groups for this baseline measure. Both groups' mean scores for the HSE practice 

exam will be compared using an Analysis of Variance (ANOVA) statistical test and 

once it has been determined that both groups scored equivalently on the measured 

outcome, HEP intervention will begin for gpl while the regular instruction at the 

Adult Basic Education Center will commence for gp2. After HSE exam completion, 

the scores of gp1 and gp2 will be again compared using an AN OVA and it is expected 

that gpl will have a statistically greater mean HSE score than gp2. A written 

research-based findings report will be generated on an annual basis. 
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SOCORRO H ERRERA 

College of Education, Kansas State University Phone: (785) 532-2125 
Department of Curriculum & Instruction Fax: (785) 532-2797 
219 Bluemont Hall, 1100 Mid-Campus Drive E-mail: sococo@ksu.edu 
Manhattan, KS, 66506-5301 

EDUCATION 
DOCTOR OF EDUCATION ­ DECEMBER, 1995 MASTEROF EDUCATION ­ 1990 

Texas Tech University, Lubbock, TX Eastern New Mexico University, Portales, NM 
Educational Psychology Multicultural Guidance and Counseling 

Em hasis: Cross-Cultural Dynamics & BilinouaJ/ESL Education] 

BACHELOR OF SCIENCE-1984 
Eastern New Mexico University, Portales, NM 
Elementary Education 

Certification in Bilingual Education 

Additional Skills: 
Fluent in oral and written Spanish, TOEFL, 
Level 5, all Appraisal Areas; Fluent in oral 
and written English 

I DISSERTATION 

Herrera, Socon-o Guadalupe (1996). Junior high school teachers and the meaning perspectives they hold regarding the ir 

Mexican American students : An ethnographic case study. Dissertation Abstracts International, 56, ( 12), 4643. 
[CD-ROM]. Abstract From: ProQuest File: Disse11ations Abstracts Item: AAC 96 10795. 

I TEACHING 

Courses Taught at Kansas State University, Manhattan: Summary by year 

Course No. Course Taught Date Applicable Departments 
EDCI 720 ESL/Dual Language Methods 1996 - present Curriculum & Instruction 
EDCJ 731 ES UDual Language Linguistics 1997 ­ present Curriculum & Instruction 
EDCI 742 ESL/Dual Language Assessment 1996 - present Curriculum & Instruction 
EDCI 745/746 Practicum/ESUElementary or Secondary 1997 ­ present Curriculum & Instruction 
EDCI 890 Master's Project 2005 - present Curriculum & Instruction 
EDCI 999 Doctoral Research 1999 - present Curriculum & Instruction 

KSU STUDY ABROAD FACULTY ADVISOR 
Faculty supervisor for Study Abroad undergraduate student groups to Paraguay, Mexico, Guatemala, China, & Ecuador. 

Courses offered included: EDCI 740 Culture & Language in Classroom Practice, EDCI 742 ESL Assessment, and 
EDCI 7451746 Practicum/ESL. 

Inservice Teacher Training - International Programs 
College of Education faculty supervisor for the Ecuador Go Teacher program, a partnership between Ecuador and 

K-State that brings inservice teachers to campus to improve their English language. In addition to the English 
Language Proficiency (ELP) courses, teachers also take: EDCI 720 ESL Methods, EDCI 731 ESL Linguistics, EDCI 
740 Culture & Language in Classroom Practice; and EDCI 742 ESL Assessment. 

RESEARCH AND SCHOLARSHIP 

BOOKS: 

Herrera, S. (2016). Biography-driven culturally responsive teaching (2"d ed.). New York: Teachers College Press. 
Herrera, S., & Murry, K. (2016). Mastering ESUEFL methods: Differentiated instruction for the culturally and 

linguistically diverse (CW ) students (3'd ed.). Boston: Allyn & Bacon. 
Herrera, S., Perez, D., & Escamilla, K. (2015). Teaching reading to English language learners: Differentiated literacies 

(2"d ed). Boston: Allyn & Bacon 
Herrera, S. G., Cabral, R. M., & Murry, K. M. (2013). Assessment accommodations for classroom teachers ofculturally 

and linguistically diverse students (2"d ed.). Boston: Allyn & Bacon. 
Herrera, S. G., Perez, D.R., Kaviroandan, S. K., & Wessels, S. (2013). Accelerating literacy for diverse Learners: 

Strategies for the common core classrooms, K-8. New York: Teachers College Press. 
Herrera, S. G. , Kavimandan, S. K., & Holmes, M. A. (20 I I). Crossing the vocabulary bridge: Differentiated strategies 

for diverse secondary classrooms. New York: Teachers College Press. 

BOOK CHAPTERS: 
Herrera, S. G., & Holmes, M. A. (2015). The 3 R's: Rhetoric, recruitment, and retention. In E.T. Hamann, S. Wortham, 

& E.G. Murillo, Jr. (Eds.), Revisiting education in the new Latino diaspora: One oftwelve and rising. Charlotte, 
NC: Information Age. 

Mellom, P., & Herrera, S. (2014). Power relations, north and south: Service in the context of imperial history. In P. M. 
Green, & M. Johnson (Eds.), Crossing boundaries: Tension and transformation in international service-learning. 
Sterling, VA: Stylus Publishing, LLC. 
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Holmes, M., Fanning, C., Morales, A., Espinoza, P., & Herrera, S. (2012). Contextualizing the path to academic success: 
Culturally and linguistically diverse students gaining voice and agency in higher ed ucation. In Y. Kanno, & L. 
HarkJau (Eds.), Linguistic minority students go to college: Preparation, access, and persistence (pp. 201 -219). New 
York: Routledge. 

Herrera, S. (2011). Technology solutions for culturally and linguistically diverse (CLD) students. In J. Lever-Duffy, & J. 
B. McDonald (Eds.), Teaching and learning with technology (4th ed., pp. 101-104). Boston: Allyn & Bacon. 

Herrera, S., & Murry, K. (2010). School-university collaborations for culturally and linguistically diverse students. In C. 
J. Casteel, & K. G. Ballantyne (Eds.), Prr~fessional development in action: Improving teaching.for English learners 
(pp. 69-7 1). Washington, DC: National Clearinghouse for English Language Acquisition. Available at 
http://www. ncela. gwu. edu/files/uploads/3/P D _in_ Action. pdf 

Penner-Williams, J., Perez, D., Worthen, D.G., Herrera, S., & Murry, K. (2010). A CLASSIC approach to collaboration: 
Documenting a multi-state university and multi-school district partnership. In J. J. Slater, & R. Ravid (Eds.), 
Collaboration in Education (pp. 161-167). New York: Routledge. 

REFEREED P UBLICATIONS: 
McCutcheon, S., Sponberg, E., Mena, J., Murry, K., & Herrera, S. (In press). Case study of ARS as etic framework for 

assessment of action research plans. Prairie Journal of Educational Research. 
Murry, K. G., Herrera, S. G., Miller, S.S., Fanning, C. A., Kavirnandan, S. K., & Holmes, M.A. (2014). Effect of 

transnational standards on U.S. teacher education. FIRE: Forum.for International Research in Education, 1(3). 
Available at http://preserve.lehigh.edu/fire/vol l/iss3/5 

MacDonald, G. L., Miller, S.S., Murry, K., Herrera, S., & Spears, J. D . (2013, September.). Efficacy of ACA strategies 
in biography-driven science teaching: An investigation. Cultural Studies in Science Education, 8(4), doi: 
10.1007/sl 1422-013-9517-4 

Herrera, S. (2012). Globalization: Current constraints and promising perspectives. Journal ofCurriculum & Instruction, 
6(1), 1-10. doi: 10.3776/joci.2012.v6n lpl -10 

Herrera, S. G., Holmes, M.A., & Kavimandan, S. K. (2012). Bringing theory to life: Strategies that make culturally 
responsive pedagogy a reality in diverse secondary classrooms. International Journal ofMulticultural Education, 
14(3), 1-1 9. Available at: http://ijme-journal.org/index.php/ijme/issue/view/24 

PROPOSAL WRITING AND CURRENT GRANT FUNDING 

Project KORE: A NPD proposal for personnel preparation, professional development in early intervention, 

educational, and transition services in Kansas co-authored with Robert Fanning. Funded by the U.S. Dept. of 
Education, Washington, DC, (9/11-8/16) for $1,999,749. 

Project DESTINY 2: A 5-year HEP proposal targeting migrant farm workers in Western Kansas and Eastern 
Colorado co-authored with Robert Fanning. Funded by the U.S. Dept. of Education, Washington, DC, 
(7/11-7/16) for $2,346,235 . 

Project KANCO. A 5-year CAMP proposal targeting migrant farm workers seeking a college degree in Western 
Kansas (Garden City area) and Eastern Colorado (Pueblo area) co-authored with Robert Fanning funded by the 
U.S. Dept. of Education, Washington, DC, (7/09-7 /14) for $1,832,820. 

IPRESENTATIONS/SYMPOSIA 
Herrera, S. & Kavimandan, S. (2016 January 4). (Re)Defining Access: Biography-driven Literacy Strategies for Global 

Classrooms presentation at the 14th annual Hawaii International Conference on Education in Honolulu, HI. 

Herrera, S. & Valenzuela, J. (2015 March 11). Beyond transforming education: infusing technology into biography­
driven instrucLion presentation at the 13th annual Congreso Puertorriquefio de lnvestigaci6n en la Educaci6n at the 
Universidad de Puerto Rico Recinto de Rio Piedras. 

Herrera, S. (2015, September 19). Be the Key: Unlock the potential ofdiversity for academic success and societal 
renewal presentation at the 20th annual National Community College Hispanic Council "Leading with Confidence in 
the 21'1 Century. Fort Worth, TX. 

Herrera, S. (2015, May 8). Be the lifeboat! Anchoring your practices in culturally responsive pedagogy. Keynote 

presentation for 361 

h annual Sunshine State TESOL conference "Charting New Waters: ESOL for the Next 

Generation. St. Petersburg, FL. 


Herrera, S. (2015, May 8). Exploring assessment accommodations for classroom teachers ofculturally and linguistically 
divers students (K-12) presentation at the 361h annual Sunshine State TESOL conference "Charting New Waters: 
ESOL for the Next Generation. St. Petersburg, FL. 

Herrera, S. (2015, January 15). Discovering Identities in a Multicultural World keynote presentation for the 4111 Annual 
Oregon Alliance for Multilingual Multicultural Education (AMME) Institute held at Lewis & Clark College, 
Portland, Oregon. 
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ROBERT FANNING, PH.D. 


l(b)(6) 

Areas of Expertise: 1) English As A Second Language; 2); Special Education programming 3) Curriculum and 
Instruction; 4) Migrant Education Programming/ Services/ Program Evaluation; 5) Federal/ State Programs 
Coordination; 6) Literacy/Reading Instruction; 7) Federal program management/ Evaluation; 8) Research design and 
data analysis; 9) School reform planning and implementation; 10) Education for high 1isk students; and, 11) 
Transforming schools failing to meet Federal expectations and outcomes. 

EDUCATION 
Education: 1) Post Doctoral Study: Kansas State University- Manhattan, Kansas; University of Kansas­
Lawrence, Kansas; Fort Hays State University- Hays, Kansas; University of Colorado- Denver, Colorado; 
University of California- Los Angeles, California. Doctorate: Ph.D., Regular and Special Education 
Administration, Kansas State University, Spring, 1984. Master's Degree: Special Education, concentration in areas 
of Emotional Disturbance, Learning Disabilities (Reading) and Second Language Learners, Spring, 1976. 
Undergraduate: Bachelor of Science, Elementary and Middle School Education, concentration in areas in reading 
instruction, special education, Spring, 1974. 

Experience: 

• 	 Project KANCO, CAMP Project. Project Assistant. 2010 to present 

• 	 External Evaluator for Title III grants- Projects KORE (KSU), Proficient (Morningside College, 
Iowa), Merit CSU (Pueblo) and Rise (University of Arkansas) 

• 	 Grants and Proposal Team Leader, College of Education, KSU. 2015 to present 

• 	 Project DESTINY 2 HEP Program. Project Director 20 I I to present 
Implementation Coach with Kansas Learning Network, August, 2009 to 2015 • 

• 	 Implementation Coach with Cross and Joftus, Alexandria, Virginia, August, 2009 to 2013 

• 	 The MASTER TEACHER, Inc. Consultant, October, 2009 to present 
SIOP trainer- Kansas, Colorado, Arkansas, South Carolina, Missowi, Pennsylvania, New• 
Mexico, Hawaii, North Carolina, Georgia, Iowa, 2001 to present 

• 	 Consultant, Educational Solutions For Diverse Populations, Delaware, June 2001 to July 2008 

• 	 Associate Director, CIMA Center- Kansas State University, Fall, 2007 to present 

• 	 Project Director, Operation Advance- Kansas HEP Grant, 2001 -2006 

• 	 Executive Director ofintegrated Services (Federal And State Programs, Seven District 
Consortium, Emporia, Kansas July 1997-2001 

• 	 Assistant Superintendent, District Director of Instructional Services and Special Education, 
Jefferson County School District, Golden, Colorado November 1990-1997 

• 	 Director of Special Education, Seaman School District, Topeka, Kansas August 1980-1990 

• 	 Regular/ Special Education Teacher, Seaman District, Topeka, Kansas August 1974- 1980 

• 	 Federal Program Evaluator, 21 OELA grants to present 

• 	 Federal Program Evaluator, Safe and Drug Free Schools 2007 

• 	 Federal Program Evaluator, Hawaii and Kansas MEES Programs, 2000 through 2009 

• 	 Professional Grant Writer, 1996 to present 

• 	 Reading First Program Evaluation Leader, KSDE, 2003 through 2009 

• 	 Team Leader for Grant Readers, US Office of Education, Spring, 1998 

• 	 Presentation to the Kansas Effective Schools Conference: School Reform Spring 2007 

• 	 Presentation at the National Migrant Conference on Early Childhood Education, March 2007 

University Teaching: 
• 	 University Teaching experiences include serving as an adjunct professor for the University of 

Colorado, Washburn University, Kansas University and Kansas State University, Summer, 1985 
through 1995 
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EDUCATIONAL ENDORSEMENTS 
Administration: Teaching: 

Building Administrator Behavior Disorders, Grades K-9 
Director, Special Education Elementary Education, Grades PreK-9 
District School Administrator Reading K-12 
Supervisor Learning Disabilities English As A Second Language, Grades K-12 
Supervisor, Behavior Disorders English, Grades 7-12 
Supervisor, Mental Retardation General Science, Grades K-9 

Learning Disabilities, Grades K-12 
Mental Retardation, Grades K-12 

CONSULTING/ PRESENTATION EXPERIENCES-LAST 10 YEARS 
Presentation to Kansas State University college professors regarding Successful Grant Writing. Spring, 2014. 
Presented at the Kansas Migrant Education Conference in Wichita, Kansas. Summer, 20 13. 
Presented at the National Migrant Education Conference in Washington, D.C. Spring 2012. 
Presentation to the Improving America's School Act Conference in Chicago/ Tampa (Fall 1999 and 2004). 
Served as the USDOE's Team Leader for Federal Title VII grant reading session. Spring, 1998 and 2000. 
Presentation to the Kansas Effective Schools Conference. Fall , 2013, 2008, Spring 2001 , Spring 2005. 
Presented at the National Mi rant Conference. Fall , 1997, S rin 2007, S rin 2008, Summer 2012 

Project Holomua CAMP Program. Grant award to serve first generation Hawaii MEP students desiring to 
complete college. Award: 2.45 Million from October 2014 through September 2020. 
Project KANCO CAMP Program. Grant award to serve first generation MEP students desiring to complete 
college. Award: 2.45 Million from October 2014 through September 2020. 
Project DESTINY 2 HEP Program. Grant award to serve MEP students desiring to complete high school diploma 
or receive GED. Award: 2.4 Million from October 2011 through September 2016. 
Project O'hana MEES. Grant award to serve Migrant Even Start Children and families on the Big Island of 
Hawaii. Award: $600,000 from October 2010 through September 2014. 
Project KANCO- CAMP. Grant award to serve Migrant high school graduates to attend first year of college. 
Award: $2.1 Million from October 2009 through September 2014. 
Project DESTINY HEP Program. Grant award to serve MEP students desiring to complete high school diploma 
or receive GED. Award: 2.4 Million from October 2006 through September 2011. 
Project ADVOCATE; Project ASSIST; Project MERIT; Project TEACH; Project ISLAS; and, Project 
PEER. All of these five-year grants are variation of professional development programs that will lead to teacher 
endorsement in education, teacher English As A Second Language endorsement or the recruiting of individuals to 
enter the field of education. Grants total more than 7.5 million dollars over a five-year period of time. Current 
Evaluator: October 2007 through 2012. 

UNIVERSITY TEACHING EXPERIENCES 
Trainer, CO-TOP Training Program for Educational Assistants/Para-educators. University of Colorado - Denver. 
Spring, summer and fall, 1995. 
Adjunct Associate Professor, Washburn University. Taught numerous graduate level classes for the Department of 
Education from summer, 1985 through fall, 1989. Topeka, Kansas. Classes included the following areas: 
Psychology of the Exceptional Child in the Regular Classroom; Characteristics of Children and Youth with Learning 
Disabilities; Supervising secondary LD and ED practicum students; Educational Psychology; Emotional/ Social 
Problems of Children and Youth; Nature and Needs of the Mentally Disabled. 
Adjunct Associate Professor, Kansas State University, Manhattan, Kansas. Characteristics of Learning 
Disabilities. Fall, 1984. 

AWARDS 
Friends of Persons with Disabilities - Jefferson County Community Center Board. September 23, 1992. 
United States Office of Education: Federal Program: Outstanding Achievement in Education (Migrant Education 
Award). Spring 1992. 
United States Office of Education: Exemplary Program Award for Migrant Children and Youth, Seaman School 
District. Fall 1990. 
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Itzel D. Rodriguez 

EDUCATION: FRIENDS UNIVERSITY, Wichita, Kansas 
Master's Degree of Science in Management, May 2002 
Bachelor Degree of Human Resources Management, May 1996 

GARDEN CITY COMMUNITY COLLEGE, Garden City, Kansas 
Associate Degree in Science, May 1994 

UNIVERSIDAD SANTA MARIA LA ANTIGUA, Panama City, Panama 
Three complete years of college. Major in Accounting. 

EXPERIENCE: 15 years operating a HEP program. 

Project Destiny and Project Destiny 2-a High School Equivalency Program, HEP, 
Regional Site Coordinator at Garden City Community College, 801 Campus Drive, 
Garden City, since August 2004 to Present. 

Title ID Grant Transition Coordinator and Activity Director and Project Synergy 
Grant Coordinator at Garden City Community College, 801 Campus Drive, Garden 
City, since Jan. 2001 to July 2004. 

La Semana Editor - Spanish, weekly publication by The Garden City Telegram, 310 N. 
7th., Garden City, since April, 1992 to December, 2000. 

Duties: Translating from English into Spanish, both oral and written. Working with 
budget reports and advertising. Handle all administrative duties for the Spanish 
publication and all aspects of the newspaper including reporting, editing and designing. 
Write stories based on Hispanic issues, culture and traditions that are also published in 
The Telegram. 

COMMUNITY HONORS: 2002 and 1999 Woman of the Year by League of United 
Latin American Citizens, LULAC; 1996 Hispanic of the Year by the Garden City 
Association of Hispanic Professionals and 1998 Public Service Award by LULAC. 
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Job Descriptions For Key Personnel For Project ASSERT 
Position Description: Project Director 
Time with Project: 70 % FTE 
Duties/Responsibilities: The PD will perf01m the following duties: 1) Administer and manage 
the program; 2) Advise participants on academic, career, and personal issues and make refeITals 
to appropriate services as necessary; 3) Assess program effectiveness; 4) Coordinate/ participate 
in the selection of participants; 5) Prepare and execute the program budget; 6) Publicize/ promote 
the program among the targeted population, the IHE's community, and general public; 7) 
Recruit, hire, and train program staff; 8) Supervise/ evaluate staff performance; 9) Perform other 
duties as assigned by the Principal Investigator. 
Required Qualifications: 1) Communicate effectively with people from diverse backgrounds; 
2) Commitment to the target population and the principles of equal educational opportunity; 3) 
Demonstrated ability to work effectively with students, faculty, and staff in a post-secondary 
educational setting; 4) Excellent organizational, record keeping, and computer skills; 5) 
Excellent written/ oral communication skills; 6) Experience working with budgets; 7) Master's 
degree, student affairs administration, social work, counseling, or related area; 8) Work 
experience with migrant and seasonal farmworkers or a population with similar characteristics. 
Preferred Qualifications: 1) Counseling/advising experience; 2) Knowledge of Regent 
University programs; 3) MS in education/ student affairs administration/social work/ counseling. 
The PD will report directly to Dr. Herrera. The PD will be dedicated to overseeing the daily 
operation, management and implementation of the project, as this person is primarily responsible 
to lead project efforts to full success status. 
Position Description: Regional Site Coordinators 
Time with Project: 1.0 FTE time for each satellite site (Except for the .50 FTE at Kansas 
State University). Duties/Responsibilities: The RSCs will report to the PD and to the respective 
agency to which they are hired through subcontracting and perform the following duties: 1) 
Assist with the recruitment, hiring, and training of program staff; 2) Assist with the selection of 
participants; 3) Oversee the academic tutoring and peer mentoring components; 4) Perform other 
duties as assigned by the PD and local supervisor; 5) Plan, develop, and implement academic 
assistance and career exploration workshops; 6) Provide ongoing support services to participants, 
i.e. advising, financial aid, career/ personal counseling. 
Required Qualifications: 1) Ability to communicate effectively with people from diverse 
backgrounds; 2) Commitment to the target population and the principles of equal educational 
opportunity; 3) Counseling/advising experience; 4) Demonstrated ability to work effectively with 
students, faculty, and staff in a post-secondary educational setting; 5) Excellent organizational, 
record keeping, and computer skills; 6) Excellent written and oral communication skills; 7) 
Master's degree or its equivalent in education, student affairs administration, counseling, social 
work, or related area; and, 8) Work experience with migrant and seasonal farmworkers or a 
population with similar characteristics, preferably previous experience in either HEP or CAMP 
programming. 
Preferred Qualifications: 1) Knowledge of IHE organizations, programs, & administrative 
structure; 2) MS in education, student affairs administration, counseling, or social work. 
Position Description: External Evaluator 
Dr. John Farrell 
Time with Project: 15 days 
Duties/Responsibilities: The EE will report to the PD and perform the following duties: 1) 
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Conduct formative and summative program evaluations; 2) Make formal presentations of 
evaluation results to the PI/ PD and other key stakeholders; and, 3) Provide technical assistance 
for the Annual Performance Report required by the federal government. 
Required Qualifications: 1) Ability to communicate effectively with people from diverse 
backgrounds; 2) Commitment to the target population and the principles of equal educational 
opportunity; 3) Demonstrated ability to work effectively with students, faculty, and staff in a 
post-secondary educational setting; 4) Excellent organizational, record keeping, and computer 
skills; 5) Excellent written and oral communication skills; 6) Experience conducting grant 
evaluations; 7) Experience in quantitative and qualitative data collection and analysis techniques; 
8) Previous experience working with migrant/ seasonal farmworkers; and, 9) PhD degree in 
educational policy analysis, educational research, or related area. 
Preferred Qualifications: 1) Knowledge of KSU, its programs, and administrative structure; 2) 
Education background in policy analysis, educational research, and Federal program evaluations. 
Position Description: GED Instructors 
Time with Project: Contracted time for each satellite site and will vary according to the 
needs of each site. Duties/Responsibilities: The GED instructors will report to the RSCs and 
perform the following duties: 1) Assist with providing sound instructional GED assessment and 
programming for project participants; 2) Assist with the selection of participants; 3) Oversee the 
academic tutoring and peer mentoring components; 4) Perform other duties as assigned by the 
RSCs; 5) Plan, develop, and implement academic assistance and career exploration workshops; 
6) Provide ongoing support services to participants, i.e. advising, financial aid, career/ personal 
counseling. 
Required Qualifications: 1) Ability to communicate effectively with people from diverse 
backgrounds and carryout sound principles in assessing and instruction students preparing for the 
completion of the practice GED and the official GED test; 2) Commitment to the target 
population and the principles of equal educational opportunity; 3) Counseling/advising 
experience; 4) Demonstrated ability to work effectively with students, faculty, and staff in a 
post-secondary educational setting; 5) Excellent organizational, record keeping, and computer 
skills; 6) Excellent written and oral communication skills; 7) Preferential Bachelor's degree or its 
equivalent in education, student affairs administration, counseling, social work, or related area; 
and, 8) Work experience with migrant and seasonal farmworkers or a population with similar 
characteristics, preferably previous experience in either HEP or CAMP programming. 
Preferred Qualifications: 1) Knowledge of IHE organizations, programs, & administrative 
structure; 2) MS in education, student affairs administration, counseling, or social work. 
Position Description: Tutors/GTA Mentors 
Time with Project: 8-10 hours per week 
Duties/Responsibilities: The mentor will report to the RSC. Required Qualifications: 1) A 
minimum of 10 hours college credit in the subject areas; 2) A minimum of a 3.0 grade point 
average on a 4.0 scale; 3) Ability to communicate effectively with people; 4) Actively working 
toward academic degree; 5) Commitment to the target population and the principles of equal 
educational opportunity; 6) Excellent written and oral communication skills; and, 7) Work 
experience with migrant and seasonal farmworkers or a population with similar characteristics. 
Position Description: Administrative Assistance, TBA 
Time with Project: .50 % 
Duties/Responsibilities: The AA (secretary) will report to the PD and perform the following 
duties: 1) Complete office correspondence promptly and accurately; 2) Maintain an adequate 
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inventory of office supplies; 3) Make appointments/ schedule meetings for staff; 4) Make travel 
arrangements for program staff and process travel vouchers; 5) Operate office equipment and 
assist project staff in operation of the equipment; 6) Pay bills promptly and accurately; and, 7) 
Perfo1m other duties as assigned by the PD; 8) Serve as main receptionist for the project. 
Required Qualifications: 1) Ability to communicate effectively with people from diverse 
backgrounds; 2) At least one year of secretarial training and experience; 3) Commitment to the 
target population and the principles of equal educational opportunity; 4) Excellent 
organizational, record keeping, and computer skills; 5) Excellent written and oral communication 
skills; 6) High School diploma; and, 6) Work experience with migrant and seasonal farmworkers 
or a population with similar characteristics 
Preferred Qualifications: 1) Bachelor's degree; 2) Demonstrated ability to work effectively 
with students, faculty, and staff in a post-secondary educational setting; and, 3) Knowledge of 
Kansas State University, its programs, and administrative structure. 
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KANSAS STATE ICollege of Education 
U N I V E R S I T y CIMA 

February 26, 2016 

U.S. Department of Education 
Application Control Center 
Attention: CFDA No. 84.149A 
Regional Office Building 3, Room 3671 
400 Maryland Avenue, SW. 
Washington, DC 20202-4725 

Reference: High School Equivalency Program (HEP) [CFDA 84.149A] 

Kansas State University is pleased to present a proposal for a Migrant Education High School 
Equivalency Program in response to the U.S. Department of Education's Request for Proposals 
under CFDA 84.149A. 

KSU, in alliance with the State Departments of MEP in Kansas, Colorado and Nebraska, state 
parent advisory councils, agribusinesses and other state/local agencies is seeking re-funding for 
HEP that plans to serve 500 migrant students (100 each year) who otherwise could not overcome 
the obstacles to obtaining a HSE diploma. 

Enclosed you will find all required components needed to submit this proposal, including the 
narrative and all essential technical and business attachments. 

We believe that the proposal responds to the need for meaningful projects that develop, 
demonstrate, evaluate, and disseminate innovative approaches for providing organizational 
support for migrant HEP student<; in order for them to acquire their HSE diploma and then to 
have them transition to postsecondary education programs, improve their employability skills or 
enter the military. We are eager to commit our extensive human material resources to this 
project and to work collaboratively with the U.S. Department of Education, technical assistance 
providers, local and state agencies, and community resources. 

We feel confident that our approach to the operation of ASSERT (declaimed ~tudent ~uccess 
Educationally from Responsive Teaching) will result in long-term outcomes for HEP students 
across three states, building upon a highly successful 15-year HEP programming (Operation 
ADVANCE, Project DESTINY and Project DESTINY )2. 

If you have any questions about this proposal, please contact me at 1-888-375-5669. The CIMA 
Center looks forward to the possibility of continuing services through this expanded, innovative 
HEP project to students. Thank you for this opportunity. I am, 

Very truly yours, 

Robert Fanning, Ph.D. 
Project Director, CIMA Center 
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Earl~ Childhood,_5.pecial Education and Title Services 
Kansas State Department of Education (785) 291-3097 
Landon State Office Building (800) 203-9462 
900 SW Jackson Street, Suite 620 (785) 291 -3791 - fax 
Topeka, Kansas 66612-1212 

www.ksde.org 

February 26, 2016 

Kansas State University 
% Dr. Robert Fanning 
College of Education 
Bluemont Hall, Rm . 238 
1100 MidCampus Drive 
Manhattan, Kansas 66502 

Dear Dr. Fanning, 

This letter is in support of the grant application, Project ASSERT (CFDA 84.149A), being 
submitted by Kansas State University in Manhattan, Kansas, to continue and expand upon the 
HEP program efforts within our state with the collaboration efforts found in Colorado and 
Nebraska. 

Project ASSERT builds upon the continued efforts of your previous 15 years of service at KSU, 
and is further enhanced by coordinating your efforts with a new state, Nebraska. This project is 
designed to increase the number of migrant students entering and completing the GED and/or 
high school completion program. Furthermore, it will provide those most in need with a great 
deal of support and resources to assist them in successfully completing their high school 
diploma and to provide them with the necessary follow-up for their continuance in school­
especially with KSU's CAMP program. In addition, the project allows students to remain, should 
they desire, in their own community to complete high school graduation requirements, thus 
providing an effective means to later enter college, pursue further post-secondary education 
programming, or enter the military. 

In addition, this arrangement supports our state's MEP mission to partner and support the 
education of migrant students throughout the whole state and to address the needs of our out­
of-school (OSY) youth. The activities are designed to provide a structure for your staff to 
support the identification and recruitment of eligible migrant students, and to also assist them in 
finding appropriate resources to further their education and employability skills. This innovative 
project will ensure continuity for students in their learning and provide them with the theoretical 
and practical experiences for their likely success in furthering their education. As one member 
of the collaborative team, I am pleased to be a part of this project and look forward to supporting 
your team in this endeavor. I fully endorse this project! I am, 

Sincerely, 

Doug Boline, Assistant Director 
Early Childhood, Special Education, and Title Services 
State Director of Migrant Education 
Kansas State Department of Education 
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~ ~ 
DEPARTMENT OF EDUCATION 

February 29, 2016 

Kansas State University 
% Dr. Robert Fanning 
College of Education 
Bluemont Hall, Rm. 238 
1100 MidCampus Drive 
Manhattan, Kansas 66502 

Dear Dr. Bob, 

This correspondence is in support of the grant application, Project ASSERT (CFDA 
84.149A), being submitted by Kansas State University in Manhattan, Kansas, to expand 
upon the existing High School Equivalency Program (HEP) efforts. We are most excited 
to be a new part of a highly successful 15-year HEP program with the collaboration 
efforts found in Colorado and Kansas. 

As noted in the proposal, ASSERT (Acclaimed ~tudent ~uccess ~ducationally from 
Responsive reaching) is to provide high quality instruction/support services to eligible 
Migrant Seasonal Farm Worker (MSFW) youth/adults to prepare them to acquire a HSE 
diploma and enter subsequent postsecondary education or career upgrades. 
In addition, it will provide those most-in-need with a great deal of support and 
resources to assist them in successfully completing their high school diploma and to 
provide them with the necessary follow-up for their continuance in school-especially 
with KSU's CAMP program. One of the great aspects of this project is that it will allow 
MSFWs to remain in their own community to complete high school graduation 
requirements, thus providing an effective means to later enter college or pursue 
further post-secondary education programming. 

Finally, this arrangement supports our state's Migrant Education Program mission to 
partner and support the education of migrant students throughout the whole state and 
to address the needs of our out-of-school youth (OSY). The activities are designed to 
provide a structure for our staff to support the identification and recruitment of eligible 
migrant students and to also assist them in finding appropriate resources to further 
their education and employability skills. Whereby, this innovative project will ensure 
continuity for students in their learning and provide them with the theoretical and 
practical experiences for their likely success in furthering their education. 

•: !1 .. 1 • ~! .II 

To lead and support the preparation of all Nebraskans for learning. earning. and living. 



As one member of the collaborate team, I am most pleased to be a part of this project 
and look forward to cooperating with each of them with this endeavor. I fully endorse 
this project! 

Cordially, 

" Sue Henry 0 

MEP Director, Nebraska Department of Education 
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Kansas Association ofMigrant Directors 
KAMD 
1310 Winchester Rd. 
PO Box 49 
Eudora, KS 66025 

Februury 26. 2016 

Dr. Roben Fanning and Dr. Herrera 
College of Education 
Kansas State University 
Bluernont Hall, Room 238 
1100 MldCampWI Dnve 
Manhattan, Kansas 66506 

Dear Ors. Fanning and Herrera. 

This lener serves to endorse your 111:.1' grant proposal, Project ASSERT, bcrng submincd by Kansas Siatc University 
in Manhanan, Kamas. 

As the State PresJdcnt or the Association of Mignl.111 Directors, J um most pleased to present this letter on behalf of 
our organi7.ation. As presented m the proposal. the project is specifically designed to increase the number or migrant 
students completing the requirement~ for high school graduation and pursuing other career advancements and skill 
training. Additionally. it will provide those "most·in-need" with a great deal ofsupport and resources to assist 1hcm 
and will provide them wlth the necessary follow-up for their continuance in school 

This mulli·statc effort 1s built upon 15 }ears ofprevious HEP work found in t\\O states-Colorado and Kansas. It is 
exciting to see the continued succe<S ofthis project and with the hopes ofcontinued funding. our slate will be able to 
further its effort in assisting out-of-school migrant youth compk:1c their high school cquivalcncy/ GF.D. 

f'unhermorc, this projcc:t suppons our sra1e's MEP mission to collaborate and support the education of migrant 
students throughout the whole <;late. The acrivilics are designed to provide a structure In 1he ID& R ofeligible HEP 
rnigranl students and to assist them in finding financial and counseling resources to further their education. 
Whereby. this inventive project will ensure the continuny for S1Udcnts in lheir learning and provide them with the 
theoretical and prnctical experiences for their likely sucCC$$ in furthering their education 

I um most honored to serve on )our Advisory Board. and look forward to our continued Y>ork together. Again. I 
fully support this llEP proposall 

Cordioll ·. 
(b)(6) 

r o a.rre , rc.s1 em 
Kons<1s Associl111on ofMigrant Directors 
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COLLEGES AND UNIVERSITIES RATE AGREEMENT 

EIN: 1480771751Al 	 DATE:09/10/2012 

ORGANIZATION: 	 FILING REF.: The preceding 
agreement was datedKansas State University 
08/12/2008102 Anderson Hall 

Manhattan, KS 66506 - 0108 

The rates approved in this agreement are for · use on grants, contracts and other 
agreements with the Federal Government, subject to the conditions in Section III. 

SECTION I: Facilities And Administrative Cost Rates 
RATE TYPES: FIXED FINAL PROV . (PROVISIONAL) PRED . (PREDETERMINED) 

EFFECTIVE PERIQD 

~i-:,':~::t·:::~:::;:~~~!f}~.\'J".~::'.·;r:~i¥~t~l1Ii~x;~~~~wt~~;~'.~BI¥ki~~-a~~~~~~-~6k~~~~.:,:~:;·:. 
PRED. 07/01/2012 06/30/2016 so. oo On Campus Organized 

Research 

PRED. 07/01/2012 06/30/2016 50.00 On Campus Instruction 

PRED. 07/01/2012 06/30/2016 36.000n Campus Branch Station 

PRED. 07/01/2012 06/30/2016 43.00 On Campus AGR 

PRED. 07/01/2012 06/30/2016 35. 00 On Campus OSA 

PRED. 07/01/2012 06/30/2016 26. 00 Off Campus All Programs 

PROV. 07/01/2016 Until Use same rates 
Amended and conditions 

as those cited 
for fiscal year 
ending June 
30, 2016. 
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ORGANIZATION: Kansas State University 

AGREEMENT DATE: 9/10/2012 

Modified total direct costs, consisting of all salaries and wages, fringe 
benefits, materials, supplies, services, travel and subgrants and subcontracts 
up to the first $25,000 of each subgrant or subcontract (regardless of the 
period covered by the subgrant or subcontract) . Modified total direct costs 
shall exclude equipment, capital expenditures, charges for patient care, 
student tuition remission, rental costs of off-site facilities, scholarships, 
and fellowships as well as the portion of each subgrant and subcontract in 
excess of $25,000. 

Page 2 of 4 
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ORGANIZATION: Kansas State University 

AGREEMENT DATE: 9/10/2012 

SECTION II: SPECIAL REMARKS 


TREATMENT OF FRINGE BENEFITS: 

The fringe benefits are specifically identified to each employee and are 
charged individually as direct costs. The directly claimed fringe benefits are 
listed below. 

TREATMENT OF PAID ABSENCES 

Vacation, holiday, sick leave pay and other paid absences are included in 
salaries and wages and are claimed on grants, contracts and other agreements 
as part of the normal cost for salaries and wages. Separate claims are not 
made for the cost of these paid absences. 

OFF- CAMPUS DEFINITION: For all activities performed in facilities not owned by 
the institution and to which rent is directly allocated to the project(s) the 
off- campus rate will apply. Grants or contracts will not be subject to more 
than one F&A cost rate. If more than 50% of a project 'is performed off-campus, 
t he off- campus rate will apply to the entire project. 

Equipment Definition ­
Equipment means an article of nonexpendable, tangible personal 
property having .a useful life of more than one year and an 
acquisition cost of $5,000 or more per unit. 

FRINGE BENEFITS: 

FICA 
TIAA/CREF 
Retirement 
Disability Insurance 
Worker ' s Compensation 
Life Insurance 
Unemployment Insurance 
Health Insurance 
Dental Insurance 
Severance Allowance 
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ORGANIZATION: Kansas State- University 

AGREEMENT D~TE~ 9/20/2012 

SECTION III : GENERAL 


~· MIMW'T"IQNS · 

The n.tu in. t hl" Ag:i:ae.men.t are .i;u.bject to any statut:ory o:t iidmin±str;ad:vc limitations and apply to a given gntn-i:, 
cohtracc. or oc;he.r .39ree1r.e.n.t cnly to the ~xte~· tl"'.;at tl:rr..d.S a::E: avai lable. Acc::ept&.nce of tbe rates i5 ·6".ibj-ect. to the 
toll°"ing cODdicions, (l.) Only costs incurred b y the organb :ation ~re. i:icl.uded .i,.n it.$ tacilities and administrat ive co• t 
pools u finally accepc.edo such cost.s a.re legal. obli.gat1o= of t::he org....U:ati= 2nd a re al.lDIJ<.bl.o under the gc:>ve.rnin.9 cost 
p:inciples ; (2) Lbe sal:'.e cccc.s that. bz.ve ..bee.:1 cz:e.aced a& f.a.ci.li..ties and adcn.iaist=.~i•e coc~• ;.re noc cl.&i'r'De(! as dire.ct 
cosU; (31 SiO''-'.u grpes of =sts have b<tc11 accor ded ccm.sistee.t: accounti11g trea"""=>e; and (4) Xbe i.nfar.nation pre-n.ded by 
cl:ie organi:?:l!!.ti<)!l which wu u.$e~ to =tal>lish t.;:,e rates is not l.•u::c::: found to be oiaterially int:omplet.e or inaccurate by the 
Federal Goverr.aent. I n auch situat i ons the rate{s) would b4 $1!.bjec~ to renegotiation a t the discretion of • he ~e<le..-al. 
Go-ye:rr...menc . 

il.· MX:Cinn:mG @.N<l!:lS • 

TJ>..i.:; Asre=~c is bued = t.he aci::ount.1.ng sys'l:e"' purported by ·th., etg~n.hul.on to be i.n cf':eect during the J\green:ent 
period. Ota.nges to t:he. C\ethod c.f accoun-eing for. CO$t.S -mi.ch aifect the amoWlt- oi =eim?:n.1rse:l?W!':it result ing troa £:he ?::.se of 
this: Agreement require p~-1.or approval of che a.uchori.%ed representative of t-be c~~iz.ant ager.cy. ~ch ehang~_s include, but 
.!.!:'e noc limited ·t.o, c.b.a-cee.s i n the c..'largL;"l; of a pa.rticuler C"y?e ot cc.st troll\ facilities 41:)6 adm3.iti.strat:ive c.o direct . 
Fa i.J.;uro c.o obcain appro·.ral msy result ·in Cost di:;aJ.low.ace.s. 

c . .i:.Il>tw M.XES• 
If a fixed rate is. µ,. tb.:f.I/ ;.g:ee:nent, i.t i" blL!l&! on an e"c.!Ju.l:e o '! Che cos.t!i for the period C<Wered l>y c hc rata . ;>;bee the 
actual .costs £ot' ·tb.is period are ~te-rrnUind.. a.a adjuat.mont will be made. eo « race. of a future y£aZ"f'S) 't:O c~te fo::: 
Che differ~'lCe v-twetlll tbe costs used t.o e~cablisb the fi=d nite a::.C •ct;o&l costs. 

D. USii. Bl ~ '="EQ?BAA Ac;:;t!Cn'!S: 

1.'h!O rues in this ;>.sre1'1:lent w=e <\PP"roved in aceordl:ma: vii;h the au-...borl.t y i.n -Offi.ce of l<lallagenoeo.c ..nd :suog·oc Ci=lor :A.­
21, Wld &hou.ld .be appl ied · subject t o o~y limitat i onsc.o gx:a.trt.s, ciontncts and ot.he.t ag:ieemen.ts c.o.va1'&d l:ty thi a Circula:r , 
in ;; a!>cve. The or-gan~~ation may !?rovid.e copies m l::hc Agn.eme:nt: to other Rederal ,Agencies to give t hem early !'!Otificatlo11 
cf che Aqreeme.z::.t . 

& ' a:Illi?jl;. 

If any Fedef'-1 :=icot~ct, g:-.nt or oOer agrt:emeo.t. i:;: :-eiri::>u:rsing iacil-ities and. a.G.mini.sL:r&c.ive cos--s by a means other t.JJ-.n 
t.be ap,prCVl!!.d ::ate(s) in chis A,,"'l:eement . the or:;i•r~ation :Uloul:d (l) c=;edit suc:h ces-...s ::o cbe affected programs, end {21 
app!y the apprevad =ate !s! co the ~propriate base t~ ,Lduotify the pro);.'<I: 81QQunt of f aci.litie.5 and ad.~in1st"8tive costs 
a.lloco.ble 'CO these prog::em.5. 

~snaas £ta~e ttni~ersicy 

(b)(6) 

( '!:!TLS) 

ID 

.Arif l<arim 

Director, ·Cei>t!:~l S~aces F'..eld Office 

9/10/2012 

{01\'.Tli:) '1033 

Denise Shirlee 

(214) 767-3261 
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INSTITUTION: 


FY COVERED BY RATE: 


RATE TYPE: 

RAl'E cOMPONENTS; 

Suifdlng Depreciation 

Equipment Depreciation 

Interest 

Operations &Maintenance 

Library 

Administrative .Componeni 

F&A Rate 

CONCURRENCE: 

C?MPONENTS OF THE PUBLISHED FACIUTI~ & ADM~NISTRATIVE COST RAtE 

Kansas State University 

FY 2013 - FY 2016 

ORGANIZED 
RESEARCH INSTRUCTION 
On-Camp On-C::arnp 

BRANCH 
STATION AGRJOULTl,JRE 

On-Camp on-cam? 

1.0 

3.0 

0.0 

s.o· 

1:0 

26.0 

36.0 

2.0 

1.7 

.0.2 

12.1 

1.0 

26.0 

43.0 

OTHER 
SPONSORED : 
ACTMTIES ; OFF CAMPUS 
on.:Camp' .·-·-~amp-··-

F'I'.' 20,:J -W16 ,. ; - ...EY~~~~201~ . ; 

1.0 

0.5 

.O,Q 

6.5 

1.0 

26..0 .. - _=?l:i.:Q -· ·­

35.0 .... .?.§:Q -­ -' 

4? 

3.0 

1.1 

14.7 

1.0 

26:0 

59-0 

2.5 

o.;i 

0.4 

9.3 

10.9 

25;0 

50.0 

F~a..-i ~\ ll 6Ya.rrl­
(Na'me) 

A~~.l $..\-a.n-f- 'f,te.Vres1ol~n+ 
'{Title) 

lD-'l?- \Z.. 
'{bate) 
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Appendix D: Specific Strategies For Addressing Evaluation Questions Of DESTINY 2 

Evaluation Question Critical Attributes Measurement Criteria 
Q. l: Is project meeting Document: Annual Performance Report [APR] 
approved purposes and Completed By: PD,EE 
objectives- both project Used By Or Sent Federal Project Officer; Advisory Board 
and GPRA expected To: Continuous, summative, annually and at the end 
outcomes? Tirneline: of project period 

How Data Is To monitor effectiveness of project in meeting 
Used: approved objectives 

Q.2: Are HEP students Document: APR, Final Summative Report, MIS Document 
successfully completing PD, RSCs, EE 
their GED requirements Completed By: Federal Project Officer, Advisory Board, Staff 
at higher rates than Used By Or Sent Federal Project Officer; Advisory Board 
comparable participants To: 
from other projects? Timeline: Continuous, summative, annually and at end of 

project period 
How Data Is To assess project effectiveness in meeting 
Used: performance indicators 

Q.3: Are HEP graduates Document: APR, Final Summative Report 
continuing to attend Completed By: PD, RSCs. EE 
post -secondary Used By Or Sent Federal Project Officer, Advisory Board, Project 
institutions, upgrading To: Staff 
employment or entering Timeline: Continuous, summative, annually and final year 
the military at a higher of project 
rate than comparable How Data Is To monitor effectiveness of project in meeting 
non-participants? Used: performance indicators 
Q.4: Are HEP students Document: Student Individualized Achievement Plan 
receiving individualized Completed By: PD, RSCs, EE 
academic services? Used By Or Sent Project Staff, EE 

To: 
Timeline: Continuous, summative 
How Data Is To monitor student progress and instructional 
Used: effectiveness 

Q.5: Are program Document: Budget expenditure report, inkind information 
resources used in and personnel assignment by objective 
accordance with Completed By: PD,RSCs,EE 
objectives? Used By Or Sent Federal Project Officer 

To: Continuous, summative, annually and at end of 
Tirneline: project period 
How Data Is To assure appropriate resource use and make 
Used: modifications, as needed, in program design 

Q.6: Is the recruitment Document: Brochures, lists of enrollees, eligibil ity 
process and the selection Completed By: verification 
process followed as 
enumerated? Used By Or Sent PD, RSCs, RRS, Financial Aid Specialist 

To: Collaborative Acrencies 
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Q.7: Do students have 
full access to related 
support services, 
resources and activities? 

Timeline: 
How Data Is 
Used: 
Document: 

Completed By: 
Used By Or Sent 
To: 
Timeline: 
How Data Is 

Throughout each month, Annually 
To assure that recruitment is progressing 
appropriately and make necessary modifications 
Program activity calendar; report on student 
activities; documentation of support services use 
in individual student files 
PD, RSCs, Other project staff 
PD, RSCs, EE, Other project staff Ongoing, 
monthly report 
To assure that students have full university 
access 

Used: 
Q.8: Are community 
resources being used to 
assist in educational and 
career awareness 
activities for HEP 
students? 

Document: 

Completed By: 

Used By Or Sent 
To: 
Timeline: 
How Data Is 
Used: 

Community agency reports, Advisory Board 
Minutes 
PD, RSCs, Multi-agency representatives, AB 
minutes 

Collaborative Agencies 
Continuous, summative 
To assure that community agencies assist CAMP 
students in educational and career opportunities 
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Budget Narrative File(s) 

• Mandatory Budget Narrative Filename: § udg e t_J us tificatio n 101320 1216 . pdf 

Add Mandatory Budget Narrative 11 Delete Mandatory Budget NarrativeI I View Mandatory Budget Narrative I 

To add more Budget Narrative attachments, please use the attachment buttons below. 


Add Optional Budget Narrative 11 Delete Op11onal Budget Narrattve 11 View Optional Budget Narrative 
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Tracking Number:GRANTl2112027 Funding Opportunity Number:ED-GRANTS-010716-002 Received Date:Mar 04, 2016 03:39:26 PM EST 



Project ASSERT (Acclaimed Student Success Educationally from Responsive Teaching) 

July 1, 2016 - June 30, 2021 

Fundinl( Categories Year I Grant Funds 
I. Personnel/ Frin11e Benefit Costs: Year I 
a. A 0.70 FTE Project Director. Dr. Robert Fanning, will be secured 10 oversee the overall management of the $82.958 
program at the regional sites and the distance-learning program offered throughout Kansas. Nebraska and eastern 
Colorado. The budget is set for 12 months each year of the project. The PD will work with the site coordinators to 
ensure the completion of project goals. objectives and activities. An increase of2% of the salary has been 
calculated for each remaining year of the project. 

b. A 1.0 FTE Regional Site Coordinator will be secured to oversee the daily operation of HEP acti vities in $45.600 
Nebraska and the eastern region of Kansas- specifically those services found in the Kansas City Metro area. The 
RSC will work closely with the PD and other project staff 10 identify. recruit and retain migrant students for the 
program. The RSC will also instruct participants. Year 1 's budget is set for 12 months. An increase ol"2% of the 
salary has been calculated for each remaining year of the projeci. 

c. A 0.25 FTE Computer Technician/ Web Master will be secured. The budget is set for 12 months for each year $ 11.250 
of the project. The computer techn ician/ webmaster will be instrumental in selecting appropriate hardware and 
software for project ac tivities. and will develop and manage a database for collection and management ofdata 
throughout the life of the project. He/she will provide professional development for project staff. as needed. An 
increase of 2% of the salary plus moving to a year-round contract has been calculated for each remaining year of 
the project. 

d. A .50 FTE Administrative As~istanl (Secretary) will be secured for 12 months in Y car I 10 assist the Project $ 15,000 
Director and Regional Site Coordinators in the development and management of the program and in the 
maintenance of records and data. The administrative assistant will carry out responsibilities of the general office. 
An increase of 2% of the salary has been calculated for each remaining year of the project. 

2. Frinre Benefit Costs: 

The fringe benefits have been calculated at KSU's current rate of32% for all professional staff. with a rate of 
 $5 1,264 
43.5% for the administrative assistant/ secretary position. This percentage rate for all salaries continues for all 
secured positioni. throughout the life of the project. 

Year I I Year2 I Year3 I Year4 I Year 5 
$206,072 I $210.200 I $214,407 I $218,698 I $223,084 

T otal Personnel Costs Benefits and Fringe Benefits For Years I Through 5: $1 072461 
I I I I 

3. Travel Costs: 
a. Project staff shall at1cnd national Co11ferences!Workshops. Two staff members will attend the National Migrant $3.970 
Conference Years I - 2 and one in Year 5. The costs is calculated as follows $800 estimated airfare costs. plus 
lodging for 4 nights at $ 110 each. $400 for registration. and 5 days of per diem at $69 each day. 

b. Project staff will also nuend HEP/CAMP conference meetings yearly. Two staff members shall anend years I ­ $2.7 12 
4 and one in ycur 5. The costs are calculated as follows: $750 estimated airfare plus lodging for 3 nights at a rate 
of$ 110 per clay. The per diem rate is calculated al a rate of$69 per day for 4 days. 

c. The Project Director. Site Coordjnators and other project staff will need 10 travel between regional sites for $20.000 
project meetings. Each Regional Site Coordina1or will be required 10 travel within each region for carry out 
identification and recruitment activities and to provide direct service support, as needed. Travel will be 
reimbursed at the Feder.ii Approved rate ($0.54 per mile or as it is adju~ted). However. a reduction in overall 
travel costs will occur later in the project once the program has been established a11d other types of communication 
systems are established. 

NOTE: All travel will be reimbursed at the federal rates Iha! are in effect at the time of travel. 

Year I I Year2 I Year 3 I Year4 I Years 
$26,682 I $26,682 I $26,682 I $21,682 I $16,341 

Total Travel Costs For Yea rs 1 Througb 5: $ll8 069 
I I I I 

4. Eouipment: 
No costs are calculated for equipment purchases in any of the years ofoperation. $0 

Yr I : SO I Year2: SO I Year 3: SO I Year4: $0 I Years: $0 
Total Equipment Costs For Years 1Through 5: $0 

I I I I 
5. Suoolies: 
a. Curriculum materi:1 ls, office and technical supplies shall be secured to implement the program objectives al all $4.000 
sites. 

b. Suppl ies for Career Planning Ctrs For Screening/Testing Students in Colorado and Nebraska $1,000 
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c. Curriculum/Assessment Materials in Colorado and Nebraska $1,000 

d. Office and data management computers shall be secured for the Project Director. the Regional Site Coordinator $4,500 
and the Administrative Assistant at $1500 each in year I. 

e. Supplies for professional development and for the regularly scheduled Advisory Board Meeting.~ will be 
purchased. The supply purchases shall decrease after Year 4 and Year 5. 

Year I I Year 2 I Year3 I Year4 I Year 5 
$11,000 I $6,500 I $6,500 I $6,500 I $6,500 

T otal Supply Costs For Years l Th roul!h 5: 
I I I I 

6. Contractual: 
a. GARDEN CITY COMMUNITY COLLEGE - KANSAS 

I) .60 FTE Regional Site Coordinator $5000 x 12 months 
2) 1.0 HEP Instructor/ Recruiter/ Assessment Coordinator $2800 x 12 months 
3) Fringe Benefits are calculated at 15% for all employees 
4) Cellphone service for Site Coordinator Kansas/ Coloardo) 
5) Administrative Expense for copies. long distance tele, etc. 

$86,983 I $811,712 I $90,474 I $92,268 I $94,095 
Sub Total GCCC Costs For Years 1 T hrough 5 : 

a. Colorado subcontract to ABE Satellite Sites for three HSC Instructors of 50 particpants 
b. Nebraska subcontract for two HSC Instructors of25 participants statewide 
c. External Evaluator subcontract 

$65,800 I $65,800 I $65.800 I $65,800 I $65,800 
Sub Total Other Contractual Costs For Years 1 Throul!h 5: 

Year I I Year2 I Year 3 I Year4 I Year 5 
$152,783 I $154,512 I $156,274 I $158,068 I $159,895 

Tota l Contractual Costs For Years I Throul!b 5: 
I I I I 

7. Construction: 
No costs arc calcula1cd for construclion in any of the years ofoperation. 


Vr 1: SO I Year2: SO I Year3: SO I Year4: SO I Years: SO 

Total Constr uction Costs For Years 1 Throul!b S: 

I I I I 
8. Other: 
a. lntcragcncy Coordination/Advisory Board 
b. Personal, Academic & Career Counseling 
c. Cultural EvcnL~. Academic Programs 
d . S1aff Development & Trainingffraining & Technical Assistance 
c. HEP An nual Organizmional Dues 
f. Communications. Telephone, Mailin~ Expenses. Copying, and Other Admi nis1ra1ive Expenses 

Year I I Ycar 2 I Year 3 I Year4 I Year 5 
$4,450 I $4,450 I $4,450 I $4,450 I $4,450 

Total Other Costs For Years 1 Through 5 

I I I I 
9. Total Direct Costs 

$400,987 I $402,344 I $408,313 I $409,398 I $410,270 

I I 
Subtotal Of Direct Charges For Years 1 Through 5: 

I I 
10. Indirect Costs: 
Limi1ed to 8~ MTDC. Total Di reel cosls less each subcontract amount over $25,000 

$26,096 I $20,867 I $20,803 I $20,186 I $20,030 
Subtotal Of Indirect Cha rges For Years 1Throui::b 5: 

I I I I 
11. Trainin2 Stipends: 
a. Stipend fees ($400 x I00 students annually) ($20,000 subcontracted to Colorado . SI 0.000 subcontracted to 
INebraska) 

b. Testing Materials for Student Preo ($45 x 100 students) 
$44,500 	 I $44,500 I $44,500 I $44,500 I $44,500 

T otal OfStipend Costs For Years I Throul!h 5: 
I I I I 

12. Total Costs 
Year I I Ycar2 I Year3 I Year4 I Year 5 

$471,583 I $467,711 I $473,616 I $474,084 I $474,800 
Total Federal Grant Costs For Years 1 Through S: 

$500 

$37,000 

$36,000 
$33.600 
$ 10.440 

$500 
$6.443 

$452,532 
$37,800 
$20,000 

$8,000 

$329,000 

$781,532 

so 

$0 

$250 
$750 
$250 

$1.000 
$ 1,200 
$ 1.000 

$22 250 

$2,031,312 

$107.982 

$40.000 

$4.500 

$222,500 

$2 361,794 
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OMB Number: 1894-0007 
Expiration Date: 08/31/2017U.S. DEPARTMENT OF EDUCATION 


SUPPLEMENTAL INFORMATION 

FOR THE SF-424 


1. Project Director: 

Prefix: First Name: Middle Name: Last Name: 	 Suffix: 

lor . 
Sooom 	 ____,ll.____II.____11._____ ' 	 Hmm __11 

Address: 

Street1: !006 Bl uemont Hall KSU 


Street2: 11 60 1 Vattier Street 


City: !Manhattan 


County: Riley

:::::==========================================: 

State: IKs : Kansas 


Zip Code: 166506- 5301 


Country: lusA : UNITED STATES 


Phone Number (give area code) Fax Number (give area code) 

1785/532- 3833 

Email Address: 

lsococo@ksu . edu 

2. Novice Applicant: 

Are you a novice applicant as defined in the regulations in 34 CFR 75.225 (and included in the definitions page in the attached instructions)? 

D Yes IZJ No D Not applicable to this program 

3. Human Subjects Research: 

a. 	 Are any research activities involving human subjects planned at any time during the proposed Project Period? 


D Yes IZJ No 


b. 	 Are ALL the research activities proposed designated to be exempt from the regulations? 


D Yes Provide Exemption(s) #: 


D No 


Provide Assurance#, if available: 'L..-----------------------------------' 

c. 	 If applicable, please attach your "Exempt Research" or "Nonexempt Research" narrative to this form as 

indicated in the definitions page in the attached instructions. 


Add Attachment IDelete Attachment I View Attachment 
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U.S. DEPARTMENT OF EDUCATION OMB Number: 1894-0008 

BUDGET INFORMATION Expiration Date: 06/30/2017 

NON-CONSTRUCTION PROGRAMS 

Name of Institution/Organization Applicants requesting funding for only one year should complete the column under 

!Kansas State University I 
"Project Year 1." Applicants requesting funding for multi-year grants should complete all 
applicable columns. Please read all instructions before completing form. 

SECTION A - BUDGET SUMMARY 
U.S. DEPARTMENT OF EDUCATION FUNDS 

Budget Project Year 1 Project Year 2 Project Year 3 Project Year 4 Project Year 5 Total 

Categories (a) (b) (c) (d) (e) (f) 

1 . Personnel 154, so8 . ool I 157, 909 . 001 161 , 010 . ool 164, 294 .ool 167, 588 . 001 805, 669 .001 

2. Fringe Benefits 51. 264 . ool 52 , 291. ooj 53 , 337 .oo j 54 , 404 .ool 55, 496 . ool 266, 792 .ool 

3. Travel 26, 682 . 001 26, 682 . 001 26, 682 . 001 21 , 682 .ool 16, 341. ool 118, 069 . ool 

4. Equipment o . ool o . ooj o . ool o . ool o . ool o . ool 

5. Supplies 11 , ooo . ool 6, 500 . ooj 6, 500 .ool I 6, 500 . ool 6, 500 . ool 37 , ooo . ool 

6. Contractual 152, 783 . 001 154, 512 . ool 156, 214 . ool 158, 068 . ool 159, 895 . ool 781 , 532 .ool 

7. Construction o . ool o . ooj o . oo j o . ool o . ool o . ool 

8. Other 4, 450 . 001 4, 450 . ooj 4, 450 . 001 4, 450 .001 4, 450 . 001 22,250 .ool 

9. Total Direct Costs 400 , 987 . ool 402 , 344 . ool 408 , 313 .ool 409, 398 .ool 410, 270 . ool 2, 031 , 312. ool 
(lines 1-81 

10. Indirect Costs• 26, 096 . 001 20 , 867 . ooj 20 , 803 .oo j 20, 186 .ool 20 , 030 . 001 107, 982 .ool 

11. Training Stipends 44 , 500 . 001 1 44 , 500 . 001 44 , 500 . oo j 44 , soo .ool 44 , 500 . ool 222 , soo . ool 

12. Total Costs 
471. 583 . ool I 467 , 111 . ool 413 , 616 .ool 474 , 084 .ool 474 , aoo . ool 2 , 361 , 194 . ool

(lines 9-11) 

*Indirect Cost Information (To Be Completed by Your Business Office) : 

If you are requesting reimbursement for indirect costs on line 10, please answer the following questions: 

(1) Do you have an Indirect Cost Rate Agreement approved by the Federal government? ~ Yes 0No 

(2) If yes, please provide the following information: 

Period Covered by the Indirect Cost Rate Agreement: From: 10110112012 I To: 106/30/2016 I (mm/dd/yyyy) 

Approving Federal agency: D ED ~ Other (please specify): lotttts I 
The Indirect Cost Rate is I 5o .ooi%. 

(3) If this is your first Federal grant, and you do not have an approved indirect cost rate agreement, are not a State, Local government or Indian Tribe, and are not funded under a training rate 
program or a restricted rate program, do you want to use the de minim is rate of 10% of MTDC? 0Yes 0No If yes, you must comply with the requirements of 2 CFR § 200.414(f). 

(4) If you do not have an approved indirect cost rate agreement, do you want to use the temporary rate of 10% of budgeted salaries and wages? 

0 Yes 0No If yes, you must submit a proposed indirect cost rate agreement within 90 days after the date your grant is awarded, as required by 34 CFR § 75.560. 

(5) For Restricted Rate Programs (check one) -- Are you using a restricted indirect cost rate that: 

D Is included in your approved Indirect Cost Rate Agreement? Or, D Complies with 34 CFR 76.564(c)(2)? The Restricted Indirect Cost Rate is I I%. 
nn / A ·~·rl H~1 A111.11'<f\f\1'l 

ED 524 Page e67 

Tracking Ntunber:GRANTl2112027 Funding Opportttnity Number:ED-GRANTS-010716-002 Received Date:Mar 04, 2016 03:39:26 PM EST 



Name of Institution/Organization Applicants requesting fund ing for only one year 

I should complete the column under "Project Year 
1." Applicants requesting funding for multi-year 
grants should complete all applicable columns. 
Please read all instructions before completing 
form. 

!Kansas State Univers ity 

SECTION B - BUDGET SUMMARY 
NON-FEDERAL FUNDS 

Budget Categories Project Year 1 
(a) 

Project Year 2 
(b) 

Project Year 3 
(c) 

Project Year 4 
(d) 

Project Year 5 
(e) 

Total 
(f) 

1. Personnel I 
2. Fringe Benefits 

3. Travel 

4. Equipment 

5 . Supplies 

6. Contractual 

7. Construction 

8. Other 

9. Total Direct Costs 
!lines 1-81 11 

10. Indirect Costs 

11. Training Stipends 

12. Total Costs 
(lines 9-11} 

SECTION C - BUDGET NARRATIVE (see instructions) 

ED 524 
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