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OMB Number: 4040-0004 


E~piration Date: 8/3112016 


Application for Federal Assistance SF-424 

• 1. Type of Submission: 

D Preapplication 

l:8J Application 

0 Changed/Corrected Application 

• 3.. Date Received: 

• 2. Type of Application: • If Revision. select appropriate letter(s): 

lZ! New I I 
D Continuation ·Other (Specify): 

0 Revision I I 

4. Applicant Identifier: 

102/10/2015 I I I 

5a. Federal Entity Identifier: 5b. Federal Award Identifier: 

I I I I 
Sta.te Use Only: 

6. Date Received by State: I I 17. State Application Identifier: I I 
8. APPLICANT INFORMATION: 

• a. Legal Name: [Miami Dade College Kenda 11 Campus I 
- b .. Employer/Taxpayer Identification Number (EINITIN): • c. Organizational DUNS: 

[s9-12104ss 10722396760000I I 
d.. Address: 

• Street1 : IMiarni Dade College Kendall Campus I 
Stree12: I110.11 SW 104th Street I 

'City: !Mi ami I 
County/Parish: !Miami-Dade I 

·State: E'L : E' l oridaI I 
Province: I I 

•Country: USA : UN I TED SIAI ESI I 
• Zip I Postal Code: 133176-3330 I 
e. Organizational Unit: 

Department Name: Division Name: 

~chool of Continuing Education I II 
f. Name and contact information of person to be contacted on matters involving this application: 

Prefix: • First Name: lor . [LourdesI I 
Middle Name: I I 
· Last Name: lo r oza I 
Sullix; I I 
Title: !campus President , Homestead Campus I 
Organizational Alfiliation: 

I I 
•Telephone Number: I Fax Number: 1305-237-73061305-237-2500 I 
·Email: l i ourdes . oroza@mdc . edu I 

PR/Award# S141A150009 
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Application for Federal Assistance SF-424 

* 9. Type of Applicant 1: Select Applicant Type: 

Is: Hispanic-serving Institution 

Type of Applicant 2: Select Applicant Type: 

H: Public/State Controlled Institution of Higher Education 

Type of Applicant 3: Select Applicant Type: 

• Other. (specify): 

I 
• 10. Name of Federal Agency: 

lu .s. Department of Education 

11. Catalog of Federal Domestic Assistance Number: 

184 .141 I 
CFDATitle: 

Migrant. Educat ion_High School. Equivalency. P r·ogram 

• 12. Funding Opportunity Number: 

IED-GRANTS-122914-002 I 
• Tiiie: 

Off ice. of. Elementary. and Secondary Education (OESEJ :. High School. Equivale.ncy. Program !HEP) CFDA 
Number. 84.141A 

13. Competition Identification Number: 

184-141A2015·1 I 
Title: 

14. Areas Affected by Project (Cities, Counties, States, etc.): 

IAreas_Affected.pdf I Add Anachment I -Delete Attachment 

• 15. Descriptive Tltle of Appllcant's Project: 

Miami Dade College High School Equivalency (HEP! Project 

Attach. supporting documents as speciiied in agency instructions. 

Add Attachments I Delete Attachments I View Attachments I 

I View Attachment 

I 

I 

I 

I 

I 

PA/Award# S141A150009 

Page e4 

Tracking Number:GRANTI 1831523 Funding Opportunity Number:ED-GRANTS-122914-002 Received Dale:2015-02-10Tl 1:42:56-04:00 



Application for Federal Assistance SF-424 

16. Congressional Districts Of: 

• a. Applicant IFL-026 • b. ProgramiProject IFL-026I I 
Attach an additional list of ProgramiProject Congressional Districts ii needed. 

Add Attachment I Delete Attachment I View Atlachment I I I 
17. Proposed Project: 

• a. Start Date: 107/01/2015 1 • b. End Date: 10613 0120201 

18. Estimated Funding($): 

•a. Federal 473 , 448 . ool 

• b. Applicant o. ooi 

• c. State o. ooi 

• d. Local o. ooi 

• e. Other o. ooi 

• 1. Program. Income o. ool 

'g. TOTAL 473 , 448 . ool 

'19. ls Application Subject to Review By State Under Executive Order 12372 Process? 


D a. This application was made available to the. State under the Executive Order 12372 Process for review on 
 I I· 
l:8J b. Program is subject to E.O. 12372 but has not been selected by. the State for review. 

D c. Program is not covered by E.O. 12372. 

• 20. Is the Applicant Delinquent On Any Federal Debt? (If "Yes," provide explanation in attachment.) 

oves IZJ No 

If "Yes", provide explanation and attach 

I I Add Attachment I Ddlete Attachment I View Attachment I 
21. 'By signing this application, I certify (1) to the statements contained in the list of certifications•• and (2) that the statements 
herein are true, complete and accurate to the best of my knowledge. I also provide the required assurances•• and agree to 
comply with any resulting terms If I accept an award. I am aware that any false, fictitious, or fraudulent statements or claims may 
subject me to.criminal, civil, or.administrative penalties. (U.S. Code, Title 218, Section 1001) 

l:8J ''I AGREE 

'"' The list of certifications and assurances. or an internet site where you may obtain this list, is contained in the announcement or agency 
specific. instructions. 

Authorized Representative: 


Prefix: ·First Name: !Rolando
lor. I I 
Middle Name: I I 
·LastName: !Montoya I 
Suffix: I I 
•Title: !Pr ovost for Op e r atio'.1s I 
·Telephone Number: 1305- 237 - 333 6 I Fax Number: 1305- 237 - 7306 I 
'Email: lrrnontoya@mdc . edn I 
• Signature of. Authorized. Representative: !Rolando Mon1oya I ·Date Signed: 102/10/2015 I 

PR/Award# S141A150009 
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Miami Dade College High School Equivalency (HEP) Project 

Areas Affected By Project 

Homestead, Florida 


Florida City, Florida 


Kendall, Florida 


Redlands, Florida - unincorporated 


Leisure City, Florida - unincorporated 


Princeton, Florida - unincorporated 


PR/Award# S141A150009 
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OMB Number: 4040-0007 

Expiration Date: 0613012014 

ASSURANCES - NON-CONSTRUCTION PROGRAMS 

Public reporting burden for this collection of information is estimated to average 15 minutes per response. including time for reviewing 
instructions, searching existing data sources, gathering and maintaining the data needed,. and completing and reviewing the collection of 
information. Send comments regarding the burden estimate or any other aspect of this collection of information. including suggestions for 
reducing this burden,. to. the Office of Management and Budget, Paperwork Reduction Project (0348-0040), Washington, DC 20503 .. 

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT ANO BUDGET. SEND 
IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY. 

NOTE: Certain of these assurances may not be applicable to your project or program. If you have questions, please contact the 
awarding agency. Further, certain Federal awarding agencies may require applicants to certify to additional assurances. 
If such is the case, you will be notified. 

As the duly authorized representative of the applicant, I certify that the applicant: 

1 . 	 Has the legal authority to apply for Federal assistance 
and the institutional, managerial and financial capability 
{including funds sufficient to pay the non-Federal share 
of project cost) to ensure proper planning. management 
and completion of the project described in this 
application. 

2. 	 Will give the awarding agency, the Comptroller General 
of the United States and, if appropriate, the State, 
through any authorized representative, access to and 
the right to examine all records, books, papers, or 
documents related to the award; and will establish a 
proper accounting system in accordance with generally 
accepted accounting standards or agency directives. 

3. 	 Will establish safeguards to prohibit employees from 
using their positions for a purpose that constitutes or 
presents the appearance of personal or organizational 
conflict of interest, or personal gain. 

4. 	 Will initiate and complete the work within the applicable 
time frame after receipt of approval of the awarding 
agency. 

5. 	 Will comply with the Intergovernmental Personnel Act of 
1970 (42 U.S.C. §§4728-4763) relating to prescribed 
standards for merit systems for programs funded under 
one of the 19 statutes or regulations specified in 
Appendix A of OPM's Standards for a Merit System of 
Personnel Administration (5 C.F.R.. 900, Subpart F). 

6. 	 Will comply with all Federal statutes relating to 
nondiscrimination. These include but are not limited to: 
{a) Title VI of the Civil Rights Act of 1964 (P.l. 88-352) 
which prohibits discrimination on the basis of race, color 
or national origin; (b) Title IX of the Education 
Amendments of 1972, as amended {20 U.S.C.§§1681
1683, and 1685-1686). which prohibits discrimination on 
the basis of sex; (c} Section 504 of the Rehabilitation 

Act of 1973, as amended (29 U .S.C. §794 ),. which 
prohibits discrimination on the basis of handicaps; (d) 
the Age. Discrimination Act of 1975, as amended (42. U. 
S.C. §§6101-6107), which prohibits discrimination on 
the basis of age;. (e) the Drug Abuse Office and 
Treatment Act of 1972 (P.l. 92-255), as amended, 
relating to nondiscrimination on the basis of. drug 
abuse; (f) the Comprehensive Alcohol Abuse and 
Alcoholism Prevention,. Treatment and Rehabilitation 
Act of 1970 (P.L. 91-616), as amended, relating to 
nondiscrimination on the basis of alcohol. abuse or 
alcoholism; (g) §§523 and 527 of the Public Health 
Service. Act of. 1912. (42 U.S.C. §§290. dd-3 and 290 
ee- 3), as amended, relating to confidentiality of alcohol 
and drug abuse patient records: (h) Title VIII of the Civil. 
Rights Act of 1968 (42 U.S.C. §§3601 et seq.), as 
amended, relating to nondiscrimination in the sale, 
rental or financing of housing; (i) any other 
nondiscrimination provisions in the. specific statute(s). 
under which application for Federal assistance is being 
made; and, G) the requirements. of any other 
nondiscrimination statute(s) which may apply to the 
application. 

7. 	 Will comply, or has already complied, with the 
requirements of Titles II and Ill of the Uniform 
Relocation Assistance and Real Property Acquisition 
Policies Act of 1970 (P.L. 91-646) which provide for 
fair and equitable treatment of persons displaced or 
whose propeny is acquired as a result of Federal or 
federally-assisted programs. These requirements 
apply to all interests in real property acquired for 
project purposes regardless of Federal participation in 
purchases. 

8. 	 Will comply, as applicable, with provisions of the 
Hatch Act (5 U.S.C. §§ 1501-1508 and 7324-7328) 
which limit the political activities of employees whose 
principal employment activities are funded in whole 
or in part with Federal funds. 

Previous Edition Usable Standard Form 4248 (Rev. 7-97) 
Authorized for Local Reproduction Prescribed by OMB Circular A-102 

PR/Award# S141A150009 
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9. 	 Will comply, as applicable, with the provisions of the Davis
Bacon Act (40 U.S.C. §§276a to 276a-7), the Copeland Act 
(40 U.S.C. §276c and 18 U.S.C. §874), and the Contract 
Work Hours and. Safety Standards. Act (40 U.S.C. §§327
333), regarding labor standards for federally-assisted 
construction subagreements. 

1o. 	 Will comply, if applicable, with flood insurance purchase 
requirements of Section 102(a) of the Flood Disaster 
Protection Act of 1973 (P.L. 93-234) which requires 
recipients in a special flood hazard area to participate in the 
program and to purchase flood insurance if the total cost of 
insurable construction and acquisition is $10,000 or more. 

11. 	 Will comply with environmental standards which may be 
prescribed pursuant to the following: (a) institution of 
environmental quality control measures under the National 
Environmental Policy Act of 1969 (P.L. 91-190) and 
Executive Order (EO) 11514; (b) notification of violating 
facilities pursuant to EO 11738: (c) protection of wetlands 
pursuant to EO 11990; (d) evaluation of flood hazards in 
floodplains in accordance with EO 11988; (e) assurance of 
project consistency with. the approved State management 
program developed under the Coastal Zone Management 
Act of. 1972. (16 U.S.C. §§1451 et seq.); (f) conformity of 
Federal actions to State (Clean Air) Implementation Plans 
under Section 176(c) of. the Clean Air Act of 1955, as 
amended (42 U.S.C. §§7401 et seq.); (g) protection of 
underground sources of. drinking water. under the Safe 
Drinking Water Act of 1974, as amended (P.L. 93-523); 
and, (h) protection of. endangered species under the 
Endangered Species Act of 1973, as amended (P .L. 93
205). 

12. 	 Will comply with the Wild and Scenic Rivers Act of 
1968 ( 16 U.S.C. §§ 1271 et seq.). related to protecting 
components or potential components of the national 
wild and scenic rivers system. 

13. 	 Will assist the awarding agency in assuring compliance 
with Section 106. of the National Historic Preservation 
Act of 1966, as amended (16 U.S.C. §470), EO 11593 
(identification and protection of historic properties), and 
the Archaeological and Historic Preservation Act of 
1974 (16 u.s.c. §§469a-1 et seq.). 

14. 	 Will comply with P.L. 93-348. regarding the protection of 
human subjects involved in research, development, and 
related activities supported by this award of. assistance. 

15. 	 Will comply with the Laboratory Animal Welfare Act of 
1966 (P.L. 89-544, as amended, 7 U.S.C. §§2131 et 
seq.) pertaining to the care, handling, and treatment of 
warm blooded animals held for research, teaching, or 
other activities supported by this award of assistance. 

16. 	 Will comply with the. Lead-Based Paint Poisoning 
Prevention Act (42 U.S.C. §§4801 et seq.) which 
prohibits the use. of lead-based paint in construction or 
rehabilitation of residence structures. 

17. 	 Will cause to be performed the required financial and 
compliance audits in accordance with the Single Audit 
Act Amendments of. 1996. and OMB Circular No. A-133,. 
"Audits of States, Local Governments, and Non-Profit 
Organizations." 

18. 	 Will comply with all applicable requirements of all other 
Federal. laws, executive orders, regulations, and policies 
governing this program. 

19. 	 Will comply with the requirements of Section 106(g) of 
the Trafficking Victims Protection Act (TVPA) of 2000, as 
amended (22 U.S.C. 7104) which prohibits grant award 
recipients or a sub-recipient from (1) Engaging in severe 
forms of trafficking in persons during the period of time 
that the award is in effect (2) Procuring a commercial 
sex act during the period of time that the award is in 
effect or (3) Using forced labor in the performance of the 
award or subawards under the award. 

SIGNATURE OF AUTHORIZED CERTIFYING OFFICIAL TITLE 

!Rolando Montoya I !Provost for Operations I 
APPLICANT ORGANIZA TfON DATE SUBMITIED 

!Miami Dade College Kendall Campus lo21101201sI 
Standard Form 4248 (Rev. 7-97) Back 

PR/Award# S141A150009 
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DISCLOSURE OF LOBBYING ACTIVITIES 
Approved by OMB 

Complete this form to disclose lobbying activities pursuant to 31 U.S.C.1352 0348-0046 

1. • Type of Federal Action: 
D a. contract 

2. * Status of Federal Action: 
D a. bid/olfer/apphcation 

3. • Report Type: 
[8J a. initial filing 

l:8:J b. grant

D c. cooperative agreement

D d.loan 

[8J b. initial award 

D c .. post-award 

D b. material change 

D e. loan guarantee

D I. loan insurance 

4. Name. and Address of Reporting Entity: 
[8)Prime OsubAwardee 

'Name 

I'Street 1 I....~_1_0_!1_s_~_:o_4_t_~_~t_!_e_e_t_______________, 

'City IKendall I State lrL: fl oc i da 

Congressional District. if.known: jrL-026 I 

I 
S1111et 2 [ 

I 
Zip 133!76 

I 

I 

5. If Reporting. Entily in No.4 is. Subawardee, Enter. Name and Address of Prime: 

6. • Federal Department/Agency: 7. • Federal Program Name/Description: 

l._u_._s _. _o_"_P_ar_t_"'_"_" _t _o_f_ E_uu_c_d_t _i _o'_' ----------------'! IMlq r a n L Educat• c1i_HiQh Scnod E:julv "" le r.cy P ro9 rJm 

CFDANumber, iiapplicable: 184 . J 41 

I 
I 

8. Federal Action Number, if known: 9. Award Amount, if known: 

I I $I 
10. a. Name and Address of Lobbying Registrant: 

IMiddle Name I 

I Suffix I I 

Prefix J I •First Name ITew 
·LastN~a-m-e~I;:::======~----==============================~

catdllnas, LL~ 

• S/reet 
1 

Jona ~etro r_·enter Btlilding I Street 2 1100 12th St.tC!et NW 

~,w=,a=s=hi=n=g=t=on======================:::;-1~s~~-.!~e~l~o=c=,=D=i=s=t=t1=. c=t:'._o_f_~--o-l-um-b~i=•==========================~-::--;::========:::;---'·city 

b. Individual Performing Services (including actdress it different trom No. 1oa) 

Prolix ~I_____~I 'First Name l._K_i _m_____________~I Middle Name ..:I==========:---------' 

• Last Name I J Suffix I I
Lucl:ey . . 

'Street I 
Je ne Metto Ce r,ter Building 

I 
Street 2 1700. . 12th S tt.:!&t N~Y 

'City 
INas hi ngt on IStale IDc: District of Cc luml>1a 

11. Information requested through this lorm is authonzed by title 31 U.S.C. section 1352. This disclosure of!obbying activities 1s a material representation ol laci upon which 
reliance was placed by the tier above when the transaction was made or entered into. This disclosure is required pursuant to 31 U.S.C. 1352. This information will be repol1ed to 
the Congress semi-annually and will be available for public inspection. Any person who fails to file the required disclosure shall be subject to a civil penalty of not less than 
$10,000 and not more than $100.000 for each such failure. 

'.Signature: IRol•ndo Montoy,; 

'Name: Prefix lot. I •First Name IRe, lane!., I Middle Name I I 
·LastN::am:e:-;l====------==============-....,1 Suffix ,..:I====::::;!________. 

M':'J)tOya . . 

Title: l?r-ovosc for Oper a t i ons ITelepllone No.: l3o5-2'.l7-3336 loate: lo21101201s 

FMlerelUu Only: I 
Authorized lot local Reprodtictiotl 
Standard Form · LLL (Rev. 7-97) 

'--~~~~~~~~~~~~~~~~~~~~~- --:ward'#"St>H-A~vf'ln~ ~~~~~~~~'---------------'-pf:r~. v,~,,
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OMB Number: 1894-0005 
Expiration Date: 03i31/2017 

NOTICE TO ALL APPLICANTS 

The purpose ot this enclosure is. to inform you about a new . 
provision in. the Department ot. Education's General 
Education Provisions Act (GEPA) that applies to applicants 
for new grant awards under Department programs. This 
provision is. Section 427 ot GEPA, enacted as. part ot the 
Improving America's Schools.Act of 1994. (Public Law (P.L.) 
103-382). 

To Whom Does This Provision Apply? 

Section 427 of GEPA affects appl icants for new grant 
awards under this program. ALL APPLICANTS FOR 
NEW AWARDS MUST INCLUDE INFORMATION IN 
THEIR APPLICATIONS TO ADDRESS THIS NEW 
PROVISION IN ORDER TO RECEIVE FUNDING UNDER 
THIS PROGRAM. 

(If this program is a State-formula grant program, a State 
needs to provide this description only for projects or 
activities that it carries out with funds reserved for State-level 
uses. In addition, local school districts or other eligible 
applicants thal apply to lhe State for funding need to provide 
this description in their applications to the Stale for funding. 
The Stale would be responsible for ensuring that the school 
district or other local entity has submitted a sufficient 
section 427 statement as described below.) 

What Does This Provision Require? 

Section 427 requires.each applicant for funds (other than an. 
individual person) to include in its application a description 
of. the steps the. applicant proposes to take to ensure 
equitable access to. and participation in, its 
Federally-assisted program for students, teachers, and 
other program beneficiaries. with special needs .. This 
provision allows applicants discretion in. developing the. 
required description. The. statute highlights six types of 
barriers that can impede equitable access or. participation: 
gender, race, national origin, color, disability, or age . . 
Based on local circumstances, you should determine 
whether these or other barriers. may prevent your students, 
teachers, etc. from such. access or participation in, the 
Federally-funded project or activity. The description in your . 
application of steps to be taken to overcome these barriers 
need not be lengthy; you may provide a clear and succinct 

description of how you plan to address those barriers that are 
applicable to your circumstances. In addition. the information 
may be provided in a single narrative, or, if appropriate, may 
be discussed in connection with related topics in the 
application. 

Section 427 is not intended to duplicate the requirements of 
civil rights statutes, but rather to ensure that, in designing 
their projects, applicants for Federal funds address equity 
concerns that may affect the ability of certain potential 
beneficiaries to fully participate in the project and to achieve 
to high standards. Consistent with program requirements and 
its approved application, an applicant may use the Federal 
funds awarded to it to eliminate barriers it identifies. 

What are Examples of How an Applicant Might Satisfy the 
Requirement of This Provision? 

The following examples may help illustrate how an applicant 
may comply with Section 427. 

(1) An applicant that proposes to carry out an adult literacy 
project serving, among others, adults with limited English 
proficiency, might describe in its application how it intends to 
distribute a brochure about the proposed project to such 
potential participants in their native language. 

(2) An applicant that proposes to develop instructional 
materials for classroom use might describe how it will make 
the materials available on audio tape or in braille for students 
who are blind. 

(3) An applicant that proposes to carry out a model science 
program for secondary students and is concerned that girls 
may be less likely than boys to enroll in the course, might 
indicate how it intends to conduct "outreach" efforts to girls , 
to encourage their enrollment. 

We recognize that many applicants may already be 
implementing effective steps to. ensure equity of 
access. and participation in their grant programs, and 
we appreciate your cooperation in responding to. the 
requirements of. this provision. 

Estimated Burden Statement for GEPA Requirements 

According to the Paperwork Reduction Act of 1995. no persons are required to respond to a collection of information unless such 
collection displays a valid OMB control number. Public reporting burden for this collection of information is estimated to average 
1.5 hours per response, including time for reviewing instructions, searching existing data sources, gathering and maintaining the 
data needed, and completing and reviewing the collection of information. The obligation to respond to this collection is required to 
obtain or retain benefit (Publ ic Law 103-382). Send comments regarding the burden estimate or any other aspect of this collection 
of information, including suggestions for reducing this burden, to the U.S. Department of Education, 400 Maryland Ave., SW, 
Washington, DC. 20210-4537 or email ICOocketMgr@ed.gov and reference the OMB Control Number 1894-0005. 

Optional - You may attach t file to this. page. 

IGEPA_Statement.pctf Add Attachment Delete. Attachment I View Attachment 

PR/Award# S141A150009 
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Miami' Dade College GEPA Statement 

Plan for Ensuring Equitable Access and Participation: 

General Education Provisions. Act (GEPA), Section 427 (Pnb. L.,103-382) 


Miami Dade College (MDC) Kendall Campus acts to ensure. equitable access. to and participation 

in its High School Equivalency Program (HEP) project for alJ program beneficiaries and staff. 

As an equal opportunity employer,. MDC hires. qualified individuals without regard to race, sex, 

age, disability, religious background, or other qualifiers. MDC makes accommodations as 

necessary to follow Americans. with Disabilities Act (ADA) guidelines. The. College. honors a]] 

laws, regulations, and guidelines regarding equity of access and regularly reviews all facilities, 

policies, and procedures to ensure GEPA compliance. 

Gender Barriers. MDC administrators direct personnel and project staff to encourage students 

to explore non-gender-traditional academic and career areas. 

Race, Ethnicity, or National Origin Barriers. MDC recognizes cultural and ethnic diversity as 

vital to education. MDC monitors publications and presentations for prejudicial approaches and 

statements and provides printed materials, instructions, and student information in Spanish, 

Creole, and English. 

Physical or Learning Disability Barriers. MDC ACCESS Services supplies disabled students 

with an array of assistive technologies to support access, retention, academic success, and 

graduation, including tape recorders, audio readers, text magnifier screens, materials printed in 

large type, keyboard voice recognition, and Braille signage for the vision impaired; 

telecommunications devices for the deaf; and special reading and writing software for the 

learning disabled. Students with special needs may be accommodated with extended time on 

assessments, verbal testing, and/or verbal instructions. Project and College staff are made aware 

of accommodations available to meet special student and project participant needs. All MDC 

buildings comply with the requirements of the ADA, with adequate ramps and automatic double 

PR/Award# S141A150009 
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doors leading to each. Classrooms are adequately labeled, furnished, and equipped for the 

convenience of all students, including those with disabilities. All laboratories, offices, cafeterias, 

and restrooms are user-friendly and convenient to those with disabilities. In addition, MDC 

makes every effort to ensure that the institutional Web presence and online course management 

system are accessible to persons with disabilities who are using assistive technology. 

Religion Barriers. MDC faculty and staff do not penalize students for missing classes because 

of religious holidays. 

Age Barriers. MDC provides evening, weekend, and online classes and after-hours advisement 

for nontraditional students. 
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CERTIFICATION REGARDING LOBBYING 

Certification for Contracts, Grants, Loans. and Cooperative Agreements 

The undersigned certifies, to the best of his or her knowledge and belief, that: 

(1} No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any 
person for influencing or attempting to influence an officer or employee of an agency, a Member of 
Congrass, an officer or employee of Congress. or an employee of a Member of Congress in connection with 
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the 
entering into of any cooperative agreement. and the extension, continuation, renewal, amendment, or 
modification of any Federal contract, grant, loan, or cooperative agreement. 

(2} If any funds other than Federal appropriated funds have been paid or will be paid lo any person for 
influencing or attempting lo influence an officer or employee of any agency, a Member of Congress, an 
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal 
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard 
Form·LLL, "Disclosure of Lobbying Activities," in accordance with its instructions. 

(3) The undersigned shall require that the language of this certification be included in the award documents 
for. all subawards at all tiers (including subcontracts. subgrants, and contracts under grants, loans, and 
cooperative agreements} and that all subrecipients shall certify and disclose. accordingly. This certification 
is a material representation of fact upon which reliance was placed when this transaction was made or 
entered into. Submission of this certification is a prerequisite for making or entering into this transaction 
imposed by section 1352, title. 31, U.S .. Code. Any person who fails to. file the required certification shall be. 
subject to a civil penalty of not less than $10,00 oand not more than $100,000 for each such failure .. 

Statement for Loan Guarantees and Loan Insurance 

The undersigned states, to the best of his or her knowledge and belief, that: 

If any funds have been paid or will be paid to any person for influencing or attempting to influence an officer 
or employee of any agency, a Member of Congress. an officer or employee of Congress. or an employee of 
a Member of Congress in connection with this commitment providing for the United States to insure or 
guarantee a loan, the undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying 
Activities," in accordance with its instructions. Submission of this statement is a prerequisite for making or 
entering into this transaction imposed by section 1352, title 31, U.S. Code. Any person who fails to file the 
required statement shall be subject to a civil penalty of not less than $10,000 and not more than $100,000 
for each such failure. 
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Miami Dade College High School Equivalency (HEP) 

ABSTRACT 

Miami Dade College (MDC) Kendall Campus requests $2,369,778 over a five-year project 

period ($473,448 in project year one) for its School of Continuing Education and Professional 

Development to operate. the Miami Dade College High School Equivalency Program (MDC 

HEP) project at Homestead Campus, in Homestead, Florida. The MDC HEP project will serve a 

minimum of 75 eligible seasonal and migrant farmworkers and/or their immediate family 

members annually. Participants will be comumters. MDC HEP will provide intrusive academic, 

college, and career advisement and coaching; classroom instruction; tutoring; and cultural and 

educational activities. The following objectives will be achieved: 1. Completion and receipt of a 

general educational development diploma and 2 .. Entry into postsecondary education or training, 

upgraded employment, and/or entry into the military. MDC's HEP will address the following 

priorities: Invitational Priority 1 a - Providing students with increased access to rigorous and 

engaging coursework in STEM; Invitational Priority I b - STEM professional development; 

Invitational Priority 2: Engagement of faith-based and community organizations, and Invitational 

Priority 3 - Inclusion of a well-developed plan that is supported by evidence of strong theory, 

including rationale. for proposed process, product, strategy, or practice, and a corresponding logic 

model. Project outcomes are that 52 migrant or seasonal farmworkers or their immediate family 

members will receive. a general educational development diploma and a minimum of 42 of these 

general educational development diploma recipients will continue on to postsecondary education 

or training, upgrade. employment, and/or enlist in the military. This is, 69% of HEP program 

exiters will receive a general educational development (HSE) diploma; and 80% of HEP general 

educational development (HSED) recipients entering postsecondary education or training 

programs, upgraded employment, or the military. MDC HEP will be offered at two sites 

Homestead Campus and at the. Everglades. Community Association satelJite. location. 
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Miami Dade College High School Equivalency (HEP) Project 

PROPOSAL NARRATIVE 


Miami Dade College's Homestead Campus (MDC-HC), the primary performance sitt!. for its 

U.S. Department of Education High Schoo] Equivalency Program (HEP), was established in 

1990, in the city of Homestead (population 60,512), becoming the Collt!ge's fifth campus. MDC

HC, is a designated Hispanic-Serving Institution, and is one of seven campuses of Miami Dade 

College - one of the nation's largest and most diverse colleges, serving over 165,000 students 

annually. MDC-HC is the only institution of higher education serving the southernmost part of 

2,000-square-mile Miami-Dade County, Florida. 

1. NEED FOR AND SIGNIFICANCE. OF THE PROJECT 


i. Magnitude of the need for the services 

Miami-Dade County is often referred to as the nation's "Salad Bowl" and "Winter Bread 

Basket." Over 90% of Miami-Dade's vegetables are exported out of Florida. South Florida's 

warm, humid subtropical climate allows the. growing of unique, exotic tropical/subtropical fruits. 

The. County's nursery industry is the largest in Florida and second largest in the U.S. with 1,500 

state certified nurseries growing on 13,000 acres. More than 40,800 jobs in Miami-Dade County 

are nursery industry related with tens of thousands more jobs attributable to vegetahlc row crops, 

aquaculture, and livestock industries (Dade County Farm Bureau, 2014). Because of its role as a 

major agricultural center, the city of Homestead and cities within close proximity are home for to 

roughly 20,000 migrant and seasonal farmworkers and their families (Rubi, (n.d.)). 

Sending and home state status - South Florida has both home-based interstate migrants who 

travel out of the state and some intrastate migrants who travel only within the state. Many 

seasonal workers continue to live at home and work in agriculture. In addition, thousands of 
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individuals migrate into Florida for work during the winter months when there are few seasonal 

agricultural opportunities in other parts of the country. There are also a small group of 

individuals who perform no agricultural work in Florida but leave to work as migrants in other 

states. As a sending state, migrant workers usually begin and end their work in the Homestead, 

Florida area. 

Low-income - The annual income for a seasonal or migrant farmworker is around $7,000 for a 

single worker and about $10.000 for a family (HUD, 2014). In Homestead. 31 % of families Live 

below the poverty level (U.S. Census, 2012). Many of South Florida's seasonal and migrant 

farmworkers and their families live in subsidized housing, provided through the U.S. Department 

of Agriculture. Families are required to pay 30 percent of their income on rent (Rubi, (n.d)). 

Limited English language proficiency - A common misconception is. that all farmworkers are 

Hispanic, while the majority of migrant and seasonal farmworkers in Miami-Dade County, and 

particularly the Homestead area, are originally from countries in South and Central America, 

including Mexico, there is a sizable subpopulation of approximately 35% of the workers that are 

Haitian/Caribbean Islander (HUD, 2014). Limited English proficiency many times deters this. 

population from pursuing educational opportunities. 

Low educational attainment- Only 23.4% of adults, over the age of 25, in Homestead. and 

surrounding cities have a high school diploma or HSE. Eighteen percent (18%) have less than a 

high school diploma, (Miami-Dade County, 2012). The National Center for Farmworker Health 

(20 I 2) reported that the average level of completed education for migrant farmworkers was 

eighth grade, with only 28% completing grades IO to 12 and only 9% attaining some form of 

higher education. Data also reflects that educational attainment differs among gender with 

PR/Award# S141A150009 


Page e19 


2 



Miami Dade College High School Equivalency Project (HEP) 

females having higher educational attainment rates than males for high school diploma/HSE 

completion (Miami-Dade, 2012). 

Health problems - Through its experience serving migrant and seasonal farmworkers and their 

immediate family members, MDC has found that oral health and vision concerns are primary 

health stressors and may impact adversely on enrolling in, or completing, high school 

equivalency classes. 

ii.. Focus on Sening Disadvantaged Individuals 

MDC-HC proposes to directly focus its HEP project on serving eligible, disadvantaged migrant 

and seasonal farmworkers and their immediate family members. 

Recruitment - Primary recruitment will be conducted from three labor camps that provide 

housing to the target population - Redland Labor Camp, South Dade Labor Camp, and Centro 

Campesino - with additional recruitment through the Everglades Community Association, which 

operates Everglades Farmworkers Village - USDA-financed, single-family detached houses and 

townhouses for rent to farmworker families (Figure 1). 

Florida 

-Pr 

Red land Labor Camp 

MDC Homestead 

South Dade Labor Camp 

Cent ro Cam pesino 

Everglades Comm unity 

Association 

Figure I - Map ofMOC-HE/> primary recruitmellt locatiom in. relatiotlship to MDC-HC 
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Additional recruitment will occur through referrals received from organizations that have direct 

contact with the population. Like Miami Dade College, these are organizations that the target 

population knows, interacts with, and has trust in, including: Miami-Dade County Public Schools 

Title I Migrant Education Program; enFAMILIA; Coalition of Florida Farmworker 

Organizations (COFFO); Redland Christian Migrant Association (RCMA); and Redland Market 

Village. 

Eligibility - MDC's HEP project will ensure that the identified disadvantaged participant 

population is served by adhering to U.S. Dept. of Education HEP eligibility criteria. Additional 

criteria to ensure those in greatest need are served is provided in Table 1. 

Table 1.. Serving Disadvantaged Individuals - Those With Greatest Need 

Need Criteria Maximum Score 
Meet USDE HEP participant eligibility criteria 20 

Academic need (based on TABE score) 10 

Participant completion of HEP application essay identifying commitment l 0 
and willing to fulfill project responsibilities and desire to attend 
postsecondary education or training, upgrade employment and/or 
enter military 
Low-income (the lower the income, per federal poverty standards, 
the. greater the need) 
Identification of support needs through Student Success Coach 

Total: (Higher the points, the greater the need) 

5 

5 

so 

iii. Addressing Specific Gaps or Weaknesses 

Through past work successfully engaging the target population, MDC has identified gaps and 

weaknesses in services, infrastructure, and opportunities that will be addressed through its HEP 

project (Table 2). 
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Table 2. Addressing Gaps and Weaknesses in Services, Infrastructure_, and Oooortunities 
Description of ~ap I weakness I How MDC HEP addresses: 

Changes to HSE test 

• Content is now aligned with • Professional de.velopme.nt for staff to align approaches 
Common Core Standards with Common Core Standards 

• Computer-based testing, no • Computer class for participants 
longer pen and pencil • Netbook computers to increase computer proficiency 

• Cost to take test bas increased • Stipend to. cover cost of testing 
Language barriers 

• Testing in English or Spanish, • Tutoring and advising available in multiple languages 
but some. students speak Creole • Enrollment in English for Speakers of Other Languages 

• Small class sizes for more individualized instruction 
La.ck ofcompetency-based options 

• Students must sit through • Participants can accelerate through program; attending 
various subject matter courses,. only those classes I subject courses needed 
over period of time increasing • Use of Index of Learning Styles to tailor tuto1ing to 
risk of non-completion individual's learning preference 

La.ck ofFinancial resources 

• Class time and studying take • Direct participant stipe.nds ($100 per test section 
away from work (wage-earning passed) 
time) • Competency-based option potentially means less time 

• Lack of affordable child care away from work; faster route to upgraded employment. 
(while attending class) • Coaching/advise.ment assists in icJentif ying 

postsecondary financial resources. 
Transportation 

• Lack of personal vehicles • Provision of bus passes to public transportation 

• Lack of fuel money to come to accessible class sites and transport. to test site 
class regularly • Fuel stipend for persons driving own vehicles 

Enrollment, Retention, Completion Anxietv 

• Academic challenges • Intrusive coaching I advising and tutoring 

• Lack of role models • STEM infused, common core alignment 

• Lack of engagement • Social belonging intervention (focused on marginalized 
(particularly for males) groups, including males) 

• Cultural experiences and activities 

iv. Importance or magnitude of the results or outcomes likely to be attained by the 

proposed project 

Studies reflect that "among adults who left school with weak skills, those who earned a HSE also 

earned 36% more income annually than uncredentialed dropouts with weak skills," (Tyler, 

2005). MDC's HEP project is founded on building basic skills. MDC's HEP project is designed 
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to assist and motivate participants to plan a postsecondary pathway at time of enrollment. 

Conducting courses at a college and providing participants with a MDC student identification 

card and other activities reinforce this concept. MDC's HEP will aJso build non-cognitive sldlls 

which recent research has suggested are essential to HSE recipients continuing on to success, 

whether it be postsecondary pursuits or employment (Heckman, J. et al., 2010). 

12. PROJECT DESIGN 


i. Specified and Measurable. Goals, Objectives, and Outcomes 

The goal of MDC's HEP project is to significantly increase the number of migrant and seasonal 

farmworkers and their families who attain a state of Florida recognized high school equivalency 

diploma (HSE) and enter postsecondary education, training programs, upgraded employment, or 

the military. MDC's HEP has three measurable objectives: l) 69% of HEP program exiters will 

receive a general educational development (HSE) diploma; and 3) 80% of HEP general 

educational development (HSED) recipients will enter postsecondary education or training 

programs, upgraded employment, or the military. The project will recruit and enroll a minimum 

of 75 migrant and seasonal farmworkers and/or their immediate, eligible family members 

ii. Design of the project is appropriate to, and will successfully address, the needs of the 

target population or other identified needs 

Invitational Priority 3- Inclusion ofa well-developed plan that is supported by evidence of 

strong theory, including rationale for proposed process, product, strategy. or practice, and a 

corresponding logic model. 

L~eeting the needs ofthe target population - MDC's HEP was initially designed based on the 

college's Adult General Education program, funded by the Florida Department of Education, and 
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bas successfully served thousands of students. While MDC has been successful in the 

deployment of this model and has continuously met GPRA measures, the proposed mode.l 

represents inclusion of additional activities and enhancements that MDC believes will further 

improve outcomes, generate sustainability, and support its theory of action. 

Services have been developed to address the needs of the population, including provision 

of course instruction to prepare for taking the GED examination and passing; tutoring to assist in 

mitigating academic barriers or weaknesses; and intrusive coaching/advisement for support and 

guidance on postsecondary, career, and military options, and encouragement. Additional needs 

related to accomplishing project objectives will be addressed through the provision of stipends 

for test completion; transportation; child care; vision, dental. and wellness; and inclusion through 

cultural activities. 

MDC HEP's collection of services is driven by an understanding of the (Invitational 

Priority 3) the following theories of action - Social Cognitive Theory of Learning and Adult 

Learning Theory (Andragogy). MDC's HEP project, in existence for nearly 5 years and meeting 

program objectives will be further strengthened through additional strategies and enhanced 

practices based on the theory of action depicted in the Logic Model and described in detail in this 

section. 
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Invitational Priority #3 - Logic Model - (Illustrated Theory of Action) 
Situation: 

Migrant and season farmworkers and their family members lack high school diplomas or HSEs preventing them from enrolling in 

postsecondary educational programs or training, upgrading their employment, and/or entering the military. 

Inputs 
~ 

l11vestme11t •.• 

USDE Funding. 

HEP Staff (PD, Student 
Success Specialist, 
Coach, Instructor, 
Tutor) 

Educational Materials 

Classrooms 

Community and Faith-
Based Partners 

J L 


Outputs Outc-0mes -- Impact 
Activities Participation q Short Medium Lon 

What we do ••. Ultimate impact Who we Short-term Medium term 
reach ••. results are•.• results are ••• is... 

Recruit & Enroll 

Classroom instruction 

Coaching/ Advisement 

Tutoring 
(Individualized) 

Social Belonging 
activity 

Cultural & Educational 
Experiences 

II 


Participants. Number of 
participants 

Community and enrolled 
Faith-Base.d 
Partners. Increased basic 

skills 
Employers 

Improved 
Postsecondary noncognitive 
Institutions skills 

Armed Forces 

l ) 69% of HEP 
program exiters 
receive a HSE 
diploma credential 

2) 80% of HEP 
HSED recipients 
enter postsecondary 
education or 
training program, 
upgrade 
employment and/or 
entry into military 

Annually,. 75 
migrants, seasonal 
farmworkers, and 
their family 
members 
participants and 
their families 
achieve a higher 
quality of life and 
increased 
e<lucational 
attainment 

Assumptions 

Participants learn by observing;. learning is internal;. learning is goal

directed behavior; Participant behavior can be reinforced (Bandura, 

1986); Participants have a motivation to learn; Participants need to. 

know why they need to learn something (Knowles, 1970) 


External Factors 
I) Availability of funding; 2) Revisions to. state/federal laws 
related to migrants; 3) Access to labor camps and other 
housing sites; 4) Mobility of participants; 5) hwolvement of 
community and faith-based partners 
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MDC wilJ provide the following activities and services through its HEP project (Areas 

addressing Invitational Priority la -Providing students with increased access to rigorous and 

engaging coursework in STEM - notated, as appropriate): 

../ Classroom instruction - Participation in classroom instruction will be founded on a modified 

competency-based approach. That is, high school equivalency core subject areas. will be offered 

five days a week for three hours in the morning and fur three hours in the evening. Morning and 

evening instruction is available at the Homestead Campus and an exclusive e.vening program is 

conducted at the Eve.rglades Community Association (satellite location). Participants can elect to 

participate. in morning sessions or evening sessions. Additionally, with a rolling schedule, there 

is no wrong entry-point, as pa11icipants can begin attending class at any time. Table 3, provides a 

sample schedule of weekly classroom instruction. 

Table 3. Sample Weekly Classroom Schedule . 
Time Monday Tuesday Wednesday Thursday Friday 

9:00 am 
12:00 noon 

Core Subj ect 
Courses 

Core Subject 

Courses 

Core Subject 

Courses 

Core Subj ect 

Courses 

Core Subject 

Courses 

12:00 - 2 pm Individual Tutoring Available 
6:00 pm -
9:00pm 

Core Subj ect 

Courses 

Core Subject 

Courses 

Core Subject 

Courses 

Core Subject 

Courses 

Core Subj ect 

Courses 

After each 60-hour instructional interval, participants will be post-tested using the T ABE to 

assess progress. As in the traditional MDC adult education program, participants who show no 

improvement after two semesters and after receiving additional remedial assistance may be 

dropped from the MDC HEP project at the discretion of the Project Director. 

Curriculum developed and delivered for classroom instruction will be a1igned with Common 

Core State Standards to further reinforce learning that is aligned with the HSE test. Course 

curriculum will also be infused with STEM (Science, Technology, Engineering, and 
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Mathematics) lessons and activities that are rigorous and engaging (Invitational Priority la--: 

STEM). Contextual inclusion of STEM into each subject area is designed to increase familiarity 

and competency in STEM. including understanding the intersection between STEM and all 

subject areas . 

./ HSE testing -Based on a participant's TABE score, classroom performance, and 

recommendation of the Instructor, participants will be scheduled for and transported to an 

appropriate HSE testing center. HSE test registration/adminfatration costs wiU be paid for by 

MDC as part of stipe.nds . 

./ Advisement I Coaching - HEP participants will benefit from having individualized 

advisement and coaching. The HEP Student Success Coach will engage and have contact with 

each participant a minimum of one time weekly. Contact with the Coach will occur formally and 

informally via face-to-face meetings, email, text messaging, interaction on MDC HEP's 

Facebook page, and during attendance at cultural and educational activities. Individualized 

coaching following this type of model has been proven effective in increasing student retention 

and completion among first-year college students (Bettinger & Baker, 2011) and MDC believes 

it will be equally effective with the. target population. The Coach will further engage participants 

by developing and conducting workshops on topic areas, including time management, goal-

setting, financial planning for postsecondary education, and study skills. In addition to being 

knowledgeable about a participant's academic progress, the intrusive coaching model will also 

allow Student Success Coaches to be aware of non-cognitive factors that might be barriers to 

retention and completion . 

./ Tutorillg-MDC's HEP project wil1 offer MyWay Tutoring to participants. MyWay Tutoring. 

a special initiative of this project, has at its foundation an understanding that participants have 

JO 
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different styles of learning (Felder, R.M., & Soloman, B.A. (n.d.)). Participants will receive 

individual and small group tutoring to help close the gap be.tween academic preparation and 

academic expectations and to promote academic success. MyWay tutoring will be provided based 

on the. participant's Felder-Silverman Learning Style Model as identified by the Index of 

Learning Styles (ILS) assessment (Felder, R.M., and Soloman, B.A., (n.d.)). Tutoring will be 

available each weekday between noon and 2:00 p.m., and also in-class, as needed . 

./ Social Belonging Intervention -Many participants from the target population may question 

whether they "belong" when attending class and pursuing their HED. Often, this lack of a sense 

of belonging creates anxiety and fear. From MDC's experience, this lack of a sense of belonging 

is particularly noticeable in males who. may not feel that they are "cut out for school.". While the 

migrant I seasonal fannworker population is dominated by males, this gender is less likely to 

enroll in or complete a high school equivalency program. MDC's HEP will implement the 

evidence-based Social Belonging Intervention (Walton & Cohen, 2007). This will be a one-time 

session conducted prior to the first class session or early on in the participant's involvement with 

MDC HEP. When used with new college/university students, the intervention has been shown to 

have moderate evidence of effectiveness in increasing participant' grade point averages and 

persistence, (Walton & Cohen, 2011). MDC HEP believes that implementing this intervention 

will have the same impact with its target population . 

./ Computer course - One of the changes to the HSE examination is that it is no longer 

administered by paper and pencil; instead, the test is computer-based. Many participants. have 

had little or no exposure to computer technology. To improve participants ' familiarity with 

computers and web-based systems, as. well as typing, MDC HEP will offer participants a one-

month, one day per week computer course at the front-end of their involvement in the project. 
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Midway through completion of the course, participants will be provided with their own netbook 

computer to allow for off-site practice of their computer skills, fmt hering their computer 

competency. 

yr Cultural and Educational Activities - Many persons within the target population lack 

exposure to cultural and educational experiences. Many HEP-eligible participants rarely journey 

outside of the Homestead area where they work and reside. MDC's. HEP project will conduct 

off-site cultural and educational activities a mfoimum of once a month. These experiences can 

enhance what is being learned in the classroom, particularly with respect to Invitational Priority 

la - STEM, The Project Director, in concert with the Student Success Coach, and Student 

Service Specialist, will build a cultural enrichment calendar. Cultural and educational experience 

activities that integrate Invitational Priority la - STEM. understanding and activities are 

included in Table 4. 

Table 4. Cultural and Educational Activities - STEM-related (Invitational Priority la) 
Activity Title Description 

Frost Museum of Science Promotes science and technology~ in order to better 
understand mankind's interaction with Lhe world. 

Everglades National Park Interpretive center, walking trails, ranger-led tours; 
instructors will infuse into curriculum 

Holocaust Memorial Develops understanding and respect for history (social 
science). 

Kennedy Space Center Ability to see "hands-on" how STEM understanding and 
application allows for space exploration 

Deering Estate at Cutler Environmental, archaeological and historical preserve. 
Promotes understanding of STEM and careers in agriculturt! 
and environmental sciences, as well as social science. 

EPCOT (graduation trip) Showcases human achievement and technological 
innovation; allows for "hands-on" experiences 

yr Stipends - MDC HEP will provide direct and indirect stipends to participants to assist in 

successfully attending and completing the program and supporting the attainment of a high 

school equivalency diploma: a) Attendance and progress stipend - Participants will receive 
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$I 00 for each section of the HSE test taken and passed (up to $400.00). This provides an 

incentive for attendance, studying, and ultimately passing the HSE exam; b) Transportation 

stipend - Participants will receive $2.00 per day of attendance toward bus fare and/or fuel, as 

needed; c) Nethook - Participants will receive a netbook computer as part of their participation 

in computer course to increase their computer proficiency; d) Books - Participants will be 

provided with course materials and text books; e) HSE exam fee - Examination fees of $126 

(for all four sections) will be paid for participants; f) Admission fees - Stipends for admission 

fees to cultural and educational activities; g) Child care - Participants attending evening classes 

and needing child care will have it paid by MDC HEP. Daytime class participants receive 

subsidized child care through a community provider; h) Health and wellness - MDC's. Medical 

Campus will provide wellness exam, dental hygiene screening, and vision screening for any 

participant that requests one. MDC HEP will transport participants to MDC Medical Campus for 

the services. Not only may this assist in improving participant health, which directly impacts on 

academics. but also allows participants to interact with college students, further promoting 

postsecondary education, STEM (Invitational Priority la), and upgraded employment. 

iii. Establish linkages with other appropriate agencies and organizations providing services 

to the target population 

Invitational Priority 2: Engagement offaith-based and community organizations 

As with the current HEP project. Table 5 provides a snapshot of MDC HEP's community and 

faith-based organizational partners and services they are available to provide to pa11icipants. 

Table 5. Engagement and Partnership with Community and Faith-Based Organizations 

Organization Services 

Centro Campesino Job skills and placement; rehab and weatherization of mral homes; 
leadership training and youth development; financial literacy and credit 
repair counseling; youth after school and summer camps; parent support 
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workshops; affordable housing (rental and homeownership) 
Coalition of Florida 
Farmworker 
Organizations 

Emergency aid for housing, utilities, medical assistance, transportation, 
and food; immigration services; mental health services; substance abuse 
counseling; literacy programs; family counseling 

enFAMlLIA, Inc., 
Art & Family 
Education Center 

Parenting seminars; domestic violence prevention; fatherhood program; 
summer camps for youth; arts programs 

We.Care of South 
Dade, Inc. 

Oversight of a collaborative of afterschool sites serving 206 children, 
provides information and referral services to individuals, and organizes 
trainings and networking opportunities for community-based 
organizations 

iv. Increase. efficiency in the use of time, staff, money, or other resources in order to 

improve results and increase productivity 

MDC has focused on ensuring that HEP is efficienrly developed and operated to ensure 

improvement in results and to increase productivity. Provision of services primarily at facilities 

owned by the college or provided in-kind by community partners avoids rental I purchase fees 

and allows more funds to he directly to supporting students. Desks. boards, and most other 

educational materials will be provided by the college. Providing computer course and netbooks 

to participants strengthens computer competencies, facilitates out-of-class studying. and 

increases passing rate of participants. Provision of stipends increases attendance and eliminates 

barriers to attending class, which ensure that class s.ize is maintained and instructional funds are 

not wasted on an empty classroom 

13. PROJECT SERVICES 


i. Training and Professional Development Services 

MDC's College Training and Development (CT &D) department has a history of providing 

quality in-service training for College staff and MDC will e.nsure that HEP staff benefit from 

training opportunities. Additional professional development will be afforded through staff travel 
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to national and regional conferences relevant to the HEP project and attendance at technical 

assistance meetings. Appropriate project staff will participate in the Office of Migrant Education 

Annual Director's Meeting; the New Director's Meeting; the national HEP/CAMP conference, 

and the Coalition of Adult Basic Education conference. Other trainings include, Administration 

and interpretation of the Test of Basic Adult Education (T ABE); College Enterprise Management 

System, including academic advisement, college admission process, and financial aid; Adult 

General Education workshops (hosted onsite and via webinar); FLDOE Professional 

Development training opportunities; STEM-related instruction - including a CT&D offered 

course on Green Studies Immersion which provides an overview of basic South Florida ecology 

and hydrology by providing direct field experiences This, and other STEM-related trainings tie-

in with Invitational Priority lb -STEM professional development. 

ii. 'Focus. on those with greatest needs 

While all participants targeted for this project are expected to be high-need, to ensure that 

participants with greatest needs are being met (particularly in the event that available spaces are 

taken and a waitl.ist for entry is needed), the selection criteria provided previously in Table 1 will 

be used. The project will not discriminate on the basis of color, race, religion, gender, marital 

status, age, national origin, disability, or sexual orientation, or genetic information and will 

ensure compliance with the General Education Provisions Act (GEPA). 

iii. Improvement in the skills necessary to gain employment 

MDC HEP will improve both academic and non-cognitive (soft skills) skills of participants. A 

HSE will make MDC HEP participants eligible for a variety of jobs that would not have been 

open to them before. Career services-including resume review, interview preparation, and job 

search assistance-will be available at the MDC Campus and through the project's partnerships 

PR/Award# S141A150009 


Page e32 


15 



Miami Dade College High School Equivalency Project (HEP) 

with community and faith-based organizations providing these services. AdditionaUy, hosting the 

majority of project activities on a college campus will further improve the chances that 

successful participants will continue on to postsecondary education, further improving upgrading 

of employment. 

14.PROJECT PERSONNEL 


i. Qualifications, including training and experience, of the project director 

Gregory Castaneda currently serves as the Project Director of MDC's HEP and will continue in 

this role. He holds a Master of Science degree in Education with a focus on lnstructional 

Technology. Mr. Castaneda previously was a Student Success Coach working directly with 

migrant and seasonal farmworkers and their immediate family members in a HEP project. 

Education and relevant training and minimum qualifications for this position are outlined in 

Table ?below: 

Table 7. Project Director Education, relevant training, and minimum qualifications 

Personnel Education & Training Expe.rience/Minimum Qualifications 
Project Director 
(Greg 
Castaneda) 

Master's degree in education 
or related field; migrant 
education training and related 
professional development 
(including college project 
management systems) 

3 years relevant experience jn project 
management and/or working with high-
risk students; sensitivity and 
understanding of culture. and needs of 
target population; strong oral and written 
communication skills; bilingual preferred 

ii. Qualifications, including relevant training and experience of key project personnel 

Additional qualifications , relevant training, and experience of key project personnel are detailed 

in Table 8 below: 

Table 8. Key Project Personnel Education, relevant training, and minimum qualifications 
Personnel Education & Training Experience/Minimum Qualifications 

Student Success 
Coach 

Bachelor's degree in education 
or related field; migrant 

One year experience working w/ high-
need students and providing advisement 
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education training; trained or and counseling; strong written and oral 
willing to be trained in cultural communication skills;. ability to 
sensitivity. software systems, communicate using multiple approaches; 
participant outcome tracking computer proficient 
systems 

Other personnel that are important to project success, included in the budget, but that are not 

categorized as " Key Personnel" include: Student Services Specialist, Instructors, and tutors, as 

well as the External Evaluator, Mr. Javier Gonzalez. 

1 s. MANAGEMENT PLAN 

i. Adequacy of Management Plan to Achieve Project Objectives on time and within budget, 

including clearly defined responsibilities, timelines, and. milestones 

MDC's HEP project is located under the Adult Education Department, managed by MDC's 

School of Continuing Education and Professional Development. The reporting chain for the 

MDC HEP project is illustrated in Figure 2. 
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The timeline (Table 9) identifies primary Project Tasks, Milestones, and Responsibilitjes for 

project objectives to be attained in a timely manner and according to budget: 

Table 9 Timeline -Tasks, Milestones, and Responsibilities 
Project Task Milestone Responsibility Timeframe 

Hiring of project 
personnel (for 
vacant positions) 

Posting (within 30 days of 
award); Hiring (within 60 
days of award) 

Project Director, 
MDC Human 
Resources 

612015  8/2015 

Recruitment and 
Enrollment of 
participants 

Applications received 
(within 30 days of project 
start date and ongoing); 
assessments conducted; 
Classes begin 

Project Director, 
Student Services 
Specialist, 
Community partners 

8/2015 and 
ongoing 

Conduct classes and 
supportive activities 

Class schedule and 
curriculum approved 

Program Direct; 
Project Director; 
Project Staff 

8/2015 and 
ongoing 

Evaluation Report Quarterly progress 
assessment complete 

Project Director; 
External Evaluator 

Qtrly. (begin 
12/15); Annual 
(5116) 

ii. Procedures for Ensuring Feedback and Continuous Improvement 

The Project Director (PD) will specifically monitor project operations and data on a monthly 

basis to assess how well the project is performing - both in process and objective I outcome 

performance. Data to be reviewed will be attendance records, participant test results (classroom 

and HSE), feedback I survey reports from participants; and daily/weekly activity calendar and 

reports. The PD will share these results with all project staff at monthly HEP project meetings. 

Corrective action plans will be implemented, including additional training of staff and/or 

modification to schedules and/or activities, if needed. Any changes in scope of operation or plan 

of work as detailed in the grant agreement will be communicated with the U.S. Department of 

Education Program Officer prior to implementation. 
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iii. Time Commitments of Project Director and Other Key Personnel 

Project Director - The Project Director (PD) is full -time and 100% time and effort committed to 

fulfilling prescribed responsibilities. The PD wiU provide day-to-day overall administration and 

supe.rvision of the project and will communicate with the campus president regarding project 

progress. The PD will be responsible for hiring and supervising project staff, budget 

management, and procurement of supplies, training schedules, review of program protocol, and 

deliverable reports and other communication with the USDE. 

Student Success Coach -The full-time Student Success Coach will be 100% time and effort 

committed to MDC HEP. The Coach will provide individualized counseling (academic, career, 

and non-cognitive) to participants. The Coach will also facilitate workshops on topics of interest 

to participants including, time management, study skills,. college enrollment and financial aid. 

Coaches will track participant attendance in class, at culture/educational activities, and will work 

with participants to establish goals. while in the project (and goals that reflect post-project plans-: 

postsecondary education, training, upgradt!d employment, and/or military enlistment). 

iv. Mechanisms for ensuring high-quality products and services from the project 

The project will form an advisory board of project stakeholders, to ensure that the projt!ct 

addresses community concerns and needs. Members of the advisory board will include 

rt!presentatives from MDC, local businesst!s, local community-based and faith-based 

organizations, and the migrant and seasonal farmworker community. Additionally, project staff 

win receive regular professional development through attendance at trainings, conferences, and 

participation in meetings appropriate to the project. The Project Director will provide a progress. 

report quarterly to the advisory committee. In addition, the Program Director of MDC Adult 
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Education will review project activities, conduct random classroom and activity visits, and may 

also review cufficulum materials. 

Participants and staff will be afforded the opportunity to travel. Staff travel will occur to 

professional development and accompanying participants on educational and cultural activities. 

MDC HEP will coordinate with other agencies in the delivery and/or referral of 

participants for services. This coordination will include agencies/institutions such as: USDE Title 

I,. Migrant Education; Miami-Dade County Public Schools, Title .l; Department of Children and 

Families for public assistance (Supplemental Nutrition Assistance Program, Medicaid); and 

Florida Department of Economic Opportunity for job opportunities and unemployment 

compensation benefits for participants and/or family members. 

16. RESOURCES 


i. Institutional support (facilities, equipment, supplies, other resources) 

MDC is committed to the success of the project as indicated by its commitment of facilities at 

the Homestead Campus to conduct classes. and to. house the offices of project staff. MDC will 

also provide the support of its information technology, Institutional Research, Human Resources, 

and Business. Affairs departments. MDC-HC will dedicate office space, furniture, equipment, 

and technology HEP and will provide access to MDC's computer network, including enterprise 

management software, e-mail, and the Internet; software licenses; and extensive technological 

resources, including fully equipped computer labs. HEP participants will be provided with MDC 

identification cards which will give them access to the college Jibrary, computer room, and other 

resources, as needed, typically available to college-enrolled students. 
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ii. Relevance and demonstrated commitment of partners 

The community- and faith-based partners highlighted in Table 5 are integral to the success of the 

MDC HEP project. These partners have experience working with and providing culturally 

appropriate services to the migrant and seasonal worker population. MDC has worked with these 

partners in the past and is confident of the quality and reliability of the services they provide. The 

support services provided by these partners include, but are not limited to, counseling, mental 

health services, after-school programs, and food assistance. (letters confirming commitment of 

many partners, as spaced allowed, are provided as attachments.) 

iii. Reasonable costs in relation to objectives, design, and. potential significance 

All costs are relate.ct to meeting project objectives and are reasonable with the design of the 

project and, more importantly, its significance in assisting migrant and seasonal farmworkers and 

their family members complete a diploma, Project personnel salaries, including fringe benefits, 

represent 58% of the project budget with all positions providing direct services to participants. 

More than 25% of project budget is allocated for participant stipends, which include direct 

attendance and HSE test section "pass" incentives, textbooks, HSE exam fees, netbooks, 

transportation costs to promote attendance, and child care, we.llness, and admission fees to 

cultural and educational events. Each of these expenses strengthens attainment of project 

objectives, with many reducing or eliminating barriers to attendance and completion. Costs are 

also allocated for professional development for staff to ensure that participants are receiving 

instruction based on best practice instructional approaches, including STEM-related professional 

development, and that project outcomes and model are being disseminated to the larger field. 

Additional cost ensure that classes are taught with the latest technology and that participants are 
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exposed to cultural and educational activities that complement the Common Core Standard and 

STEM-infused curriculum which will advance attainment of project objectives. 

iv. Reasonable costs in relation to number of persons to be served and to anticipated 

results and benefits 

Annually, a minimum of 75 participants will be served. This is a high-need population and costs 

reflect the need for not only classroom instruction, but instructional support (tutoring) and 

additional assistance to achieve project objectives. At a first year average cost per participant of 

$6,313, the benefit of 69% of participants e.xiting the project receiving a high school equivalency 

credential (passing the new, much more challenging and Common Core-aligned HSE 

examination - recognized in Florida as equivalent to a high school diploma) and 80% entering 

postsecondary education or training, upgrading their employment and/or entering the military are 

extremely reasonable .. 

v. Incorporation of the project purposes, activities, or benefits into organization after 

Federal funding 

MDC cmTently hosts a HSE program. Lessons learned through MDC HEP will be used to 

improve MDC HSE services in the future. Lessons learned will also be shared with other 

members of the educational community, both informally, through the networks that MDC faculty 

and staff have with their peers throughout the country, and formally, through forums such as the 

annual conference of the National Association of State Directors of Migrant Education or the 

MAFO National Farmworker Conference. 

22. 
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17. PROJECT EVALUATION 


i. Methods of evaluation are appropriate to the context of project operation 

The comprehensive MDC HEP evaluation plan (Table 10) is designed ensure institutional 

accountability through the collection, analysis, and interpretation of quantitative aod qualitative 

data to measure the achievement of project objectives and to e.ffect continuous quality 

improvement. 

ii.. Examining effectiveness of project implementation strategies 

The Project Director, with compliance ensured by the Program Director of Adult Education will 

ensure that all project activities are conducted. The methods described in Table JO include pre

mid- and post-tests of participant knowledge, staff monitoring of participant progress, participant 

satisfaction surveys administered throoghout the project. 

iii. Provide performance feedback and permit periodic assessment of progress toward 

achieving intended outcomes . 

In addition to the Project Director's review ofparticipant records and progress toward attainment 

of outcomes, the advisory committee will receive and review project outcomes on a quarterly 

basis. An External Evaluator will provide a thorough evaluation of project progress and make 

recommendations. Mr. Javier Gonzalez has been identified to fulfill tbis role and will conduct an 

annual, onsite visit to the MDC HEP project. He will review participant records, meet witb 

project staff, and participants, and assess progress toward acbievement of outcomes outlined in 

this proposal and tbe grant agreement. Mr. Gonzalez is highly experienced in working with and 

reviewing HEP projects. MDC's Program Director of Adult Education will also review reports, 

ensure compliance, and provide feedback. 
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Table JO. Evaluation Plan - Project Objectives (Ke.v: DC. data collection; EF, evaluation feedback: RP, report; RV, review) 
Objectives 

(Summative) 
Interim Objectives 

(Formative) 
Evaluation 

Instruments Evaluators Frequency 
1. Percent of HEP • 90% of participants will meet with Attendance log Staff (DC) Quarterly 
program exiters that Success Coach within 2 weeks of Project Director and 
receive a HSE diploma enrollment TABE score (RP) Annual 
credential • 70% of participants will attend all 

scheduled cJasses Pre-and post-test 
Program Director 
Adult Ed. (RV) 

Baseline: 69% • 

• 

70% of participants will pass 
practice tests 
70% of participants will improve 
TABE score 

Participant progress 
reports 

External Evaluator 
(RV) 
Advisory Team (EF) 

2. Percent of HEP general • 70% of participants will attend all Attendance logs Staff (DC) Quarterly 
education development scheduled classes Project Director and 
(HSED) diploma • 80% of participants will attend Goal plans (RP) Annual . 
recipients that enter Social Belonging Intervention Program Director 
postsecondary education • 90% of participants wi11 develop a Participant surveys Adult Ed. (RV) 
or training programs, goal plan with Success Coach External Evaluator 
upgraded employment, Participant progress (RV) 
and/or the military reports Advisory Team (EF) 

Baseline: 80% 

24 

PR/Award# S141A150009 

Page e41 



Miami Dade College High School Equivalency Project (HEP) 

References 

Bettinger, Eric and Rachel Baker.. (2011 ). The effects ofstudent coaching in college: An 

evaluation ofa randomized experiment in student mentoring." (March 7, 201 l). National 

Bureau of Economic Re.search. March 2011. Retrieved from 

http://cepa.stanford.edu/sites/default/files/bettinger baker 0307 J l .pdf 

Dade Farm Bureau (website). Dade Agriculture. Retrieved from 

http://www.dade-agriculture.org/p/dade-agriculture.html. 

Felder, R.M., and. Soloman, B.A. (n.d.). Learning styles and strategies. Retrieved from 

http://www.ncsu.edu/felder-public/ILSdir/styles.htm 

Miami-Dade County (2014). Demographic, Economic and Housing Characteristics of 

Commission Districts, Miami-Dade County, 2012. Planning Research Section, 

Regulatory and Economic Resources Department, Miami-Dade. County. Retrieved from 

http://www.miamidade.gov/planning/library/reports/commission-district-2012. pdf 

Rubi, Debora. (n.d.). Finding a home to Florida's farmworkers. News. Reporting and the Internet .. 

University of Miami. Retrieved from 

http://students.com.miami.edu/netreporting/?page id= 1617. 

U.S. Department of Housing and Urban Development (2014). Retrieved February 6, 2015, from 

http ://portal. hud. gov /hudportal/HUD?src=/states/florida/working/f armworker/ 

commonquestions 

Walton, G. L., Cohen. A brief social-belonging intervention improves academic and health 

outcomes of minority students. (20 l 1 ). Science Magazine vol. 331 (March 2011 ), pp. 

1447 - 1451. Retrieved from 

https://ed.stanford.edu/sites/default/files/social belonging intervention.pdf 

PR/Award# S141A150009 


Page e42 


25 

https://ed.stanford.edu/sites/default/files/social
http://students.com.miami.edu/netreporting/?page
http://www.miamidade.gov/planning/library/reports/commission-district-2012
http://www.ncsu.edu/felder-public/ILSdir/styles.htm
http://www.dade-agriculture.org/p/dade-agriculture.html
http://cepa.stanford.edu/sites/default/files/bettinger


Other Attachment File(s) 

• Mandatory Other Attachment Filename: IResume_P roject_Di rector_MDC_HEP. pdf 

Add Mandatory Other Attachment I Delete Mandatory Other Attachment ] , View Mandatory Other Attachment J 

To add more "Other Attachment" attachments, please use the attachment buttons below. 


Add Optional Other Attachment Delete Opt onal Olher Attach1nen1 View Optional Othe1 Attachment 


PR/Award # S 141A150009 

Page e43 

Tracking Number:GRANTI 1831523 Funding Opportunity Number:ED-GRANTS-122914-002 Received Dale:2015-02-IOTI 1:42:56-04:00 



GREGORY CASTANEDA 


Professional Summary 

Motivating and talented program director and instructor driven to inspire students to pursue academic and personal 
excellence. Strives to create a challenging and engaging learning environment in which students become life-long 
scholars and learners. 

Qualifications 
• Innovative teaching methods • Operations/program management 
• Accomplished academic advisor • Team building 
• Effective use of multi-media tools • Committed to cultivating student leadership 
• Instructional technology • Exceptional written and verbal communicator 

Experience 
Program Director 09/2014 
Miami Dade College Homestead, Florida 
In this role, I am responsible for all aspects of planning, implementing, and managing the High School Equivalency 
Program (HEP), including achieving of all deliverables, compliance with all Federal, State, and College fiscal 
requirements, and coordination with our campus Adult Education programs. 

Other responsibilities include: 

> Hire, supervise, and evaluate quality personnel to ensure excellence in program delivery 
> CNersee the design and implementation of processes to ensure adequate recruitment and retention of participants and 
delivery of first-class instructional support services to achieve project deliverables 
> Administer project budget to ensure that funds are spent according to project requirements and that deliverables are 
met 
> CNersee the collection of data and preparation of reports to comply with reporting requirements 

Program Leader of Adult Education 05/2013 to 09/2014 
Miami Dade College Homestead, Florida 
In this role, I was responsible for the implementation and coordination of the Adult Education department at the 
Homestead Campus. I oversaw the implementation of software, curriculum, and other material and technology in our 
classrooms and labs. My responsibilities also included development and implementation of a college 
preparatory and student retention program; as well as, implementing and managing accountability standards for student 
services to ensure a successful college transition. 

Other responsibilities included: 

> Recruiting, interviewing, and hiring of new program employees, including program coordinators, tutors, and 
instructors 
>Ensured that all departmental records, including student folders, were up to date and compliant with College and 
Florida Department of Education requirements 
> lead new student recruitment efforts for the program, including the creation of flyers, scheduling community meetings, 
and other related efforts 
>Worked closely with community leaders in serving our student population and our local community 
> Resolved registration issues; was responsible for creation of classes and registration of all program students in the 
correct ABE, GED, and ESOL class levels 
>Worked with the college-wide Director of Adult Education in coordinating the annual GED graduation ceremony. 
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Student Success Coach 02/2012 to 05/2013 
Miami Dade College Homestead, Florida 

In this role, I was responsible for assisting the Program Director of the High School Equivalency Program in the. 
implementation and coordination of the. program. 

>Coordinated initiatives that promoted and enhanced student seivices and activities 

> Seived. as the student retention specialist of the. program; assisted "at-risk" students in preventing student withdrawal 

from the program 

> Ensured placement of those students. who graduated from our. program, including advising students who transitioned 

into college or the military 

> Participated in college and campus-wide committees as. a representative of the program 

>Managed the maintenance of records for all grant participants, including student folders, permission forms, test 

scores, demographic information and attendance. 


Administrative Coordinator 07/2011to0212012 
Miami Dade College Homestead, Florida 
In this role,. I was responsible for assisting the Program Director of the High School Equivalency Program in the 
implementation and coordination of the program. 

>Managed the maintenance of records for all grant participants, including student folders, permission forms, testing 

scores, and other student information 

>Was responsible for coordination of test-taking for our students, including accompanying students. to testing locations 

across Miami Dade County and the State of Florida 


Education 
Doctor of Philosophy in General Psychology:lndustrial/Organizational Psychology 

Grand Canyon University (Expected Graduation: October2017) 


Master of Science in Education:. Instructional Technology 

University of Nebraska at Kearney (Awarded: 2014) 


Bachelor of Arts: International Relations 

Florida International University (Awarded: 2012) 


Certifications 
Test of Adult Basic Education (TABE) Certification 
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~ W. Miami Dade 
~ • College 
Position Title: Grant Director- High School Equivalency Program 
Reports To: Chairperson, Homestead Campus 
Department: School of Community Education Job Code: 0135 
Prepared By/Date: Geoffrey Gathercole/09-08-201 o Job Group: PEC 
Approved By/Date: Thania Rios/06-30-201 O Salary Grade: 16 
Revised: Jennifer C. Brito/09-28-201 O FLSA Status: Exempt 

Summary: 
The Project Director is responsible for all aspects of planning, implementing and managing the High 
School Equivalency Program (HEP), including achievement of all deliverables, compliance with all 
Federal, State and College fiscal requirements, and coordination with existing Adult Education 
programs. 

Essential Duties and Responsibilities: 
• 	 Hires, supervises and evaluates quality personnel to ensure excellence in program delivery 
• 	 Oversees the design and implementation of processes to ensure adequate recruitment and 

retention of participants and delivery of first-class instructional and support services to achieve 
project deliverables 

• 	 Administers project budget to ensure that funds are spent according to project requirements and 
the deliverables are met 

• 	 Oversees the collection of data and preparation of reports to comply with reporting requirements 
• 	 Maintains an active presence in the community to promote the project and assure its success 
• 	 Recruits and manages an Advisory Board of individuals from the community who can add value 

to the project through their expertise in an advisory capacity 
• 	 Performs other duties as assigned 

Knowledge, Skills. and Abilities: 
• 	 Knowledge of grant management including budget, personnel management and reporting 
• 	 Excellent organizational and communication skills 
• 	 Experience working with the migrant workers or simi lar populations 
• 	 Ability to define problems, collect data and draw valid conclusions for reporting purposes 
• 	 Ability to work in multi-ethnic, multi-cultural environment 

Work Environment: 
The work environment characteristics described here are representative of those an employee 
encounters while performing the essential functions of this job. 

While performing the duties of this job, the noise level in the work environment is usually moderate. 

Physical Demands: 
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential. functions of this job. Reasonable. accommodations may be. made. to 
enable individuals with disabil ities to perform the essential functions. 

While performing the duties of this job, the employee is regularly required to sit and reach with hands 
and arms; use hands to finger, handle, or feel objects, tools, or controls; talk or hear; and stand and 
walk. 
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Specific vision abilities required by this job include close vision, distance vision, color vision, peripheral 

vision, depth perception, and the ability to adjust focus. 


Essential Personnel:. 

This function/position has been designated as "essential." This means that when the College is faced 

with an institutional emergency, employees in such positions may be required to remain at their work 

location or to report to work to protect, recover and continue operations at the College. 


Minimum Requirements: 

To perform this job successfully, an individual must be able to perform each essential duty 

satisfactorily. 


• 	 Master's degree and three (3) years of experience including at least two (2) years in grants 
management and/or Adult Education administration 

ACKNOWLEDGEMENT 

I have read and acknowledge receipt of a copy of my job description. 


Signature 	 Date 


Printed Name 
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~ W. Mianli Dade 
~ • College 
Position Title: Student Success Coach 
Reports To; Director 
Department: College-wide Job Code:. 3615 
Prepared By/Date: Jennifer C. Brito/11-28-2008 Job Group: PENC 
Approved By/Date: College-wide Salary Grade: 12 
Revised: Donna French/05-09-2013 FLSA Status: Exempt 

Summary; 
The Student Success Coach serves as a mentor to students participating in the program and meets 
with students on a regular basis. Responsibilities include development and implementation of a college 
preparatory and student retention program; as. well as, implementing and managing accountability 
standards for student services to ensure a successful college transition for students enrolled in the 
program. 

Essential Duties and Responsibilities: 
• 	 Develops and maintains working relationships with community partners and works with 

counselors. and administrators. to promote program 
• 	 Coordinates an integrates initiatives that promote and enhance. student services. and activities 
• 	 Leads in the design, development and execution of student workshops, seminars, and events 

for students, personnel and sponsors 
• 	 Acts as liaison between grant program and partner organizations; as well as, students 

communicating on a consistent basis to ensure active participation and adherence to program 
guidelines 

• 	 Assists with the maintenance of records for all grant participants, including permission forms, 
test scores, demographic information, individual case management notes, and attendance at 
grant activities 

• 	 Promotes innovative and best practice policies and procedures that result in improving program 
effectiveness 

• 	 Identifies resources for grant participants and facilitates and schedules staff development 
trainings for program staff 

• 	 Assists in the planning and execution of grant activities and student services 
• 	 Contributes to development of the local program goals and measurement criteria 
• 	 Provides the Program Director with the information necessary for reports as required by the 

grant 
• 	 Performs other duties as assigned 

Knowledge, Skills and Abilities: 
• 	 Knowledge and understanding of College organization, goals and objectives, and policies and 

procedures 
• 	 Program management and negotiating skills, including ability to establish a schedule and 

budget and work within the same 
• 	 Knowledge and proficiency in computers, especially Microsoft Office applications 
• 	 Possess strong oral and written communication skills 
• 	 Strong knowledge of student support programs and ability to make proper referrals 
• 	 Possess excellent organizational and interpersonal skills 
• 	 Ability to meet deadlines and with attention to detail 
• 	 Ability to work independently and take initiative and responsibility for scheduling individual 

sessions with program participants 
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• 	 Ability to supervise students while on campus and asses student needs 
• 	 Ability to asses and provide recommendations for additional assistance as needed for student 

well-being 
• 	 Ability to conduct workshops, seminars, and trainings 
• 	 Ability to work a flexible schedule to include evening and weekend assignments 
• 	 Ability to travel to out-of-area to State colleges and universities as needed 
• 	 Ability to work in a multi-ethnic and multi-cultural environment with students, faculty and staff 

Work Environment: 
The. work environment characteristics described here are representative of those an employee 
encounters while performing the essential functions of this job. 

While. performing the duties of this. job, the noise level in the work environment is usually quiet. 

Physical Demands: 
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential functions of this job. Reasonable accommodations may be made to 
enable individuals with disabilities to perform the. essential functions. 

While performing the duties of this job, the employee is frequently required to stand and reach with 
hands. and arms. The employee is regularly required to use hands to finger, handle, or feel objects, 
tools, or controls; and talk or hear. The employee is occasionally required to walk and sit. 

Employee must on occasion lift/move up to 10 pounds, 

Specific vision abilities required by this job include close vision, distance vision, color vision, peripheral 
vision, depth perception, and the ability to adjust focus. 

Essential Personnel: . 
Non-Essential 

Minimum Requirements: 
To perform this job successfully, an individual. must be able. to perform each essential. duty 
satisfactorily. 

• 	 Bachelor's degree in education, social work or related field and three (3) years of related 
experience 

ACKNOWLEDGEMENT 
I have read and acknowledge receipt of a copy of my job description. 

Signature 	 Date. 

Printed Name 
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~ W. Miami Dade 
~ • College 
Position Title: Lead Instructor - HEP 
Job Code: TBD Grade: H3. 
Reports To: Project Director FLSA: Exempt 

Job Description: 
The HEP Lead Instructor is responsible for teaching HEP ABE/GED in the classroom and in the 
lab up to 30 hours per week and providing instructional tutoring to participants. The individual 
will also be the lead in developing curriculum specific to the HEP project ensuring alignment with 
Common Core Standards, selecting textbooks, software, and materials. 

Duties &Responsibilities: 
Maintains a high quality program of instruction 

• 	 Works with Student Services Specialist and Student Success Coach to develop best 
practices and learner oriented strategies to maintain high. rates of retention and 
measurable success 

• 	 Assists the Program Director in. recruiting, training and monitoring part-time instructional. 
personnel and tutors 

• 	 Performs other duties as assigned 

Essential Personnel: 
Non-essential 

Minimum Requirements: 
• 	 Bachelor's. degree in a related field from a regionally accredited institution with three (3) 

years of relevant teaching experience; or Master's degree from a regionally accredited 
institution. and two (2) years of relevant teaching. experience 

• 	 Must possess excellent organizational and communication skills 
• 	 Ability to use computer applications 
• 	 Ability to work a flexible schedule that may include evening and weekend assignments 
• 	 Ability to work in a multi-ethnic/multi-cultural environment 

ACKNOWLEDGEMENT 

I have read and acknowledge receipt of a copy of my job description. 


Signature. 	 Date 

Printed Name 
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~ W. Miami Dade 
~ • College 
Position Title: Part-Time HEP Instructor - ABE/GED 

Job Code: TBD Grade: H3 

Reports To: Project Director FLSA: Exempt 


Job Description: 

The Part-Time HEP. Adult Education Instructor is responsible for teaching ABE/GED. in the 

classroom and in the lab up to 25 hours per week. The individual will assist in developing 

curriculum, selecting textbooks, software and materials. 


Duties & Responsibilities: 

• 	 Maintains a high quality program of instruction 
• 	 Works with Lead Instructor, Student Services Specialist, and Student Success Coach to 

develop best practices and learner oriented strategies to maintain high rates of retention 
and measurable success 
Performs other duties as assigned 

Essential Personnel:. 
Non-essential 

Minimum Requirements: 
Bachelor's degree in a related field from a regionally accredited institution with three (3) 
years of relevant teaching experience; or Master's degree from a regionally accredited 
institution and two (2) years of relevant teaching experience 

• 	 Must possess excellent organizational and communication skills 
• 	 Ability to use computer applications 
• 	 Ability to work a flexible schedule that may include evening and weekend assignments 

Ability to work in a multi-ethnic/multi-cultural environment 

ACKNOWLEDGEMENT 
1. have read and acknowledge receipt of a copy of my job description. 

Signature 	 Date 

Printed Name 
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~ W. Miami Dade 
~ • College 
Position Title: Student Services Specialist 
Reports To: Director of HEP Grant 
Department: HEP Grant Job Code: TBD 
Prepared By/Date: 02/01/2015 Job Group: TBD 
Approved By/Date: Pending Salary Grade: 8 
Revised: FLSA Status: Non-Exempt 

Summary: 

Performs programmatic and administrative duties to support the Director of the HEP Grant (High School 

Equivalency Program) on the Homestead Campus. 


Essential Duties and Responsibilities: 
• 	 Creates and processes Department Requisitions and Disbursement Requests 
• 	 Assists in maintaining budgets and tracks grant expenditures 
• 	 Coordinates travel arrangements for participants and Grant Director 
• 	 Creates and maintains databases as needed for participant progress tracking. 
• 	 Prepares statistical reports 
• 	 Visits local migrant labor camps to collect student data 
• 	 Performs other duties. as assigned 

Knowledge, Skills and Abilities: 
• 	 Knowledge and understanding of College organization, goals and objectives, and policies and 

procedures 
• 	 Possess excellent oral and written communication skills 
• 	 Possess. good interpersonal skills 
• 	 Possess. excellent organizational skills 
• 	 Proficiency in Microsoft Office applications 
• 	 Ability to maintain complex records, meet deadlines, assemble and organize data 
• 	 Ability to work independently with limited supervision 
• 	 Ability to interact with the public and employees with excellence in tact, poise and courtesy 
• 	 Ability to work a flexible schedule to include evening and weekend assignments 
• 	 Ability to work well in a multi-cultural and multi-ethnic work. environment with students,. faculty, 

and staff 

Work Environment: 

The work environment characteristics described here are representative of those an employee 

encounters while performing the essential. functions of this job. 


While performing the duties of this job, the noise level in the work environment is usually quiet 


Physical Demands: 
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential functions of this job. Reasonable accommodations may be made to 
enable. individuals with disabilities to perform the essential functions. 

While performing the duties of this job, the employee is frequently required to sit and reach with 
hands and arms. The employee is regularly required to use hands to finger, handle, or feel 
objects, tools, or controls; talk or hear; and stand and walk. 
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Employee must on occasion lift/move up to 10 pounds. 

Specific vision abilities required by this. job include. close. vision, distance. vision, color vision, peripheral 
vision, depth perception, and the. ability to adjust focus. 

Essential Personnel: 
Non-Essential 

Minimum Requirements: 
To perform this job successfully, an individual must be able to perform each essential duty 
satisfactorily. 

• 	 Associate's degree from an accredited institution and two. (2) years of related work experience; 
or one year (30 credits) of college coursework from a regionally accredited institution and three 
(3) years of related experience 

ACKNOWLEDGEMENT 
I have read and acknowledge receipt of a copy of my job description. 

Signature 	 Date. 

Printed Name 
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~ W. Mianli Dade 
~ • College 
Position Title: Part-Time GED Tutor, HEP Grant 

Reports To; Grant Director 

Department;. Continuing Education & Professional Dev. Job Code: 8304 

Prepared By/Date: Donna French/04-10-2013 Job Group: Class-R 

Approved By/Date: Charles McGinnis/04-10-2013 Salary Grade: cs 

Revised: FLSA Status: Non-Exempt 


Summary; 

The Part-time GED Tutor provides content area tutoring in English and Spanish to students in the High 

School Equivalency Program. 


Essential Duties and Responsibilities: 
• 	 Provides guidance in navigating web-based skills building programs 
• 	 Helps students improve their scores on the GED test 
• 	 Assists students with their academic needs in English, Reading, Mathematics, Social Studies, 

and Science in a bilingual (English/Spanish) setting 
• 	 Works with small group sessions 
• 	 Assists instructor in monitoring students' progress 
• 	 Attends required meetings 
• 	 Completes tutoring reports 
• 	 Performs other duties as assigned 

Knowledge, Skills. and Abilities: 
• 	 Knowledge and understanding of College organization, goals and objectives, and policies and 

procedures 
• 	 Possess excellent oral and written communication skills 
• 	 Possess good interpersonal skills 
• 	 Possess excellent organizational and decision-making skills 
• 	 Ability to work independently with limited supervision 
• 	 Ability to work a flexible schedule including evening and weekend assignments 
• 	 Ability to work well in a multi-ethnic and multi-cultural environment with students, faculty and 

staff 

Work Environment: 

The work environment characteristics described here are representative of those an employee 

encounters while performing the essential functions of this job. 


While performing the duties of this job, the noise level in the work environment is usually quiet. 


Physical Demands: 

The physical demands described here are representative of those that must be met by an employee to 

successfully perform the essential functions of this job. Reasonable accommodations may be made to 

enable individuals with disabilities to perform the essential functions. 


While performing the duties of this job, the employee is frequently required to stand and reach with 

hands and arms. The employee is regularly required to use hands to finger, handle, or feel objects, 

tools, or controls; and talk or hear. The employee is occasionally required to walk and sit. 
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The employee must occasionally lift and/or move up to 10 pounds. 

Specific vision abilities required by this job include close vision, distance vision, color vision, peripheral 
vision, depth perception, and the. ability to adjust focus. 

Essential Personnel: 
Non-Essential 

Minimum Requirements: 
To perform this job successfully, an individual must be able to perform each essential duty 
satisfactorily. 

• 	 High School Diploma or G.E.D. equivalent from a regionally accredited institution and completed 
one (1) specific college discipline course; no prior tutoring experience necessary 

• 	 Bilingual (English/Spanish) 

ACKNOWLEDGEMENT 
I have read and acknowledge receipt of a copy of my job description. 

Signature 	 Date 

Printed Name 

PR/Award# S141A150009 


Page e55 




There was a problem attaching a file(s). 


The attached file can be viewed as an individual 

component using Application Log menu option. 
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COFFO 

AN EQUAL OPPORTUNITY EMPLOYER 

COALITION OF FLORIDA FARMWORKER ORGANIZATIO NS, INC . 


FL.ORICA CITY: Administrative, Multi Services & Immigration Project 

PO Box 34401 0 • 778 W. Palm Drive • Florida City, FL33034 • 305-246-0357 • Fax 305-246-2445 • coffo.inc@coffo.org 


Immigration Project• 305-247-4779 • Fax 305-242-0701 


IMMOKALEE: Multi Service Office 

POBox1 969 • lmmokalee,FL341 43 • 239-657-7572 • Fax239-657-6909 


January 23, 2015 

Dr. Eduardo Padron, College President 
Miami Dade College 
300 N.E. 2nd Avenue 
Miami, FL 33132 

Dear President Padron, 

The Coalition of Florida Farmworker Organizations (COFFO) is pleased to provide this letter of 


commitment as part of Miami Dade College's (MDC) application for consideration by the United States 


Department of Education High School Equivalency Program (HEP). Through MDC's implementation of 


HEP at its Homestead Campus, migrant and seasonal farmworkers and members of their immediate 


family will have t he assistance needed to obtain a general education diploma that meets the guidelines 


for higher school equivalency in Florida and to gain employment or be placed in an institution of higher 


education or other postsecondary education or training. 


COFFO is a statewide organization that has been providing multi-service to Migrant and Seasonal 


Farmworkers since 1980 and supports Miami Dade College's endeavors. Our mission has been to 


improve the living, working, economic, social and education of farmworkers in Florida and collaborate 


with organizations that can assist in this effort. 


As part of its commitment to M DC's HEP project, COFFO will: 

• 	 Provide emergency assistance to farmworkers in HEP 

• 	 Will provide tuition assistance to the students that qualify 

• 	 Will provide afterschool , immigration and other social services to the participant and their 

family. 

~Ji~ 
The Children's Trust 

mailto:coffo.inc@coffo.org


Over the years that Miami Dade College has successfully operated its current HEP project, we have seen 

the benefits of involvement to participants, their families, and the community. We are committed to the 

continued success of the project and urge the U.S. Department of Education to provide favorable 

consideration to Miami Dade College's application. 

r(6) 

Arturo Lopez +:::> 

Executive Director 




RIDLllN'DS CHJUm~ MJ(.RJ\NT ASsOC.l/1110.' 

FLORID» CITY AR£.\ Ornct 


192ao s~· 37s ST., FLORIDA CITY, FLo.RJuA33034 

(305) 242-5946 • FA.x (305) 242-5948 

E.\!All: floridaciryao@.rcma.org 
January 20, 2015 

Dr. Eduardo Padr6n, College President 
Miami Dade College 
300 N.E. 2"d Avenue 
Miami, FL 33132 

Dear President Padron, 

Redlands Christian Migrant Association (RCMA) is pleased to provide this letter of commitment as part 

of Miami Dade College's (MDC) application for consideration by the United States Department of 

Education High School Equivalency Program (HEP). Through MDC's implementation of HEP at its 

Homestead Campus, migrant and seasonal farmworkers and members of their immediate family will 

have the assistance needed to obtain a general education diploma that meets the guidelines for higher 

school equivalency in Florida and to gain employment or be placed in an institution of higher education 

or other postsecondary education or training. 

We proved quality child care and early education for children of migrant farm workers and rural, low

income families throughout Florida- We are the largest non-profit child-care provider in Florida with 

over 70 child-care centers. RCMA is a leader in high-quality early children services. More than half of 

RCMA's child-care centers are nationally accredited. 

As part of its commitment to MDC's HEP project, RCMA will: 

• Help in the recruitment of students. 

• Select staff/teachers for the child-care services that are offered. 

• Provide a person in charge to oversee the child-care. 

• Provide the facility for the evening classes. 

Over the years that Miami Dade College has successfully operated its current HEP project, we have seen 

the benefits of involvement to participants, their families, and the community_ We are committed to the 

continued success of the project and urge the U.S. Department of Education to provide favorable 

consideration to Miami Dade College's application. 

Sincerely, 

Beatriz Coronado 
Area Coordinator 

mailto:floridaciryao@.rcma.org


COMMUNICATION COOPERATION COORDINATION 

we 
OF SOUTH DADE 

January 23, 2015 

Dr. Eduardo Padron, College President 

Miami Dade College 

300 N.E. 2' J Avenue 

Miami, FL 33132 


Dear President Padron: 

WeCare of South Dade, Inc. (WeCare) is pleased to provide this letter of commitment as part of Miami 
Dade College's (MDC) application for consideration by the United States Department of Education High 
School Equivalency Program (HEP). Through MDC's implementation of HEP at its Homestead Campus, 
migrant and seasonal farmworkers and members of their immediate family will have the assistance 
needed to obtain a general education diploma that meets the guidelines for higher school equivalency in 
Florida and to gain employment or be placed in an institution of higher education or other 
postsecondary education or training. 

WeCare of South Dade is a coalition of social service providers, educators, businesses, clergy, and 
residents that serves Deep South Miami-Dade County. The proposed project will further our mission to 
promote and advocate for the well-being of the South Dade community by addressing its critical issues 
and concerns through the collaborative efforts of WeCare member organizations. Our existing services 
and programs include: overseeing a collaborative of afterschool sites serving 206 children, providing 
information and referral services to 500 individuals annually, and organizing trainings and networking 
opportunities for community-based organizations. 

As part of its commitment to MDC's HEP project, WeCare will: 
• 	 Distribute information about the program to its coalition members and clientele 
• 	 Assist in recruiting participant's for the program from families whose children are enrolled in our 

out-of-school programs 
• 	 Allow a presentation about CAMP at one of the monthly coalition meetings 

Over the years that Miami Dade College has successfully operated its current HEP project, we have seen 
the benefits of involvement to participants, their families, and the community. We are committed to the 
continued success of the project and urge the U.S. Department of Education to provide favorable 
consideration to Miami Dade College's application. 

l(b)(6) 

Sincerelv 
(b)(6) 

Kametra Driver 
Executive Director 
WeCare of South Dade, Inc. 

1515 Redland Road· Florida City, Florida 33034 • (305) 247-9693 office• (305) 247-8187 fax 



• Miami-Dade Count Public Schools 

giving our students the world 

Superintendent of Schools 
Alberto M. Carvalho 

Miami-Dade County School Board 
Perla Tabares Hantman, Chair 

Dr. Lawrence S. Feldman, Vice Chair 
Dr. Dorothy Bendross-Mindingall 

Susie v. Castillo 
Dr. Wilbett "Tee" Holloway 

Dr. Manin Karp 
Dr. Marta Perez 

January 20, 2015 Raquel A. Regalado 

Dr. Eduardo J. Padron, President 
Office ofthe College President 
Miami Dade College 
300 N .E. 2T.ld Avenue 
Miami, FL 33132 

Dear President Padron, 

Miami-Dade County Public Schools, Title I Migrant Education Program (MEP) gratefully joins Miami Dade College 
Homestead Campus in its initiative to establish a Hjgh School "Equivalency Program (HEP). As with so many 
previous joint projects, we welcome the College's commitment to providing high-quality education and training for 
students graduating from Miami Dade County Public Schools. Among a student population that consists primarily of 
low-income minorities, Miami-Dade County Public Schools, Title I Migra:nt Educa.tion Program (MEP) welcomes 
this partnership to address the critical needs ofthese disadvantaged students. 

The Title I MEP services 11 schools in the Homestead vicinity and approximately 800 migrant students, their 
families, schools and teachers. We provide advocacy, Extended School Program, counseliog and mentoring, as well 
as intensive remedial tutorial services to students. We articuJate with the individual classroom teachers to ensure our 
students stay on path to post-secondary education or vocational training and employment. 

Miami-Dade County Public SchooJs, Title I Mjgraot Education Program (MEP) hereby fonnally commits to joining 
the Miami Dade College HEP in the conviction that it represents an opportunity to assist our sizable population of 
migrant and seasonal farm workers and their family members. SpecificaUy, Miamj-Dade County Public Schools, 
Title I Mjgrant Education Program (MEP) will: 

• Distribute infonnation on HEP to students members and their families; and 
• Assist in recruiting participant's for HEP from the Homestead/Florida City. 

I urge the U.S. Department of Education to award this important initiative to open the doors of opportunity for 
migrant and seasonal farmworkers and their families in Miami Dade County. 

(b)(6) 

Eduardo M. B o, Ed.D., Executive Director 
Title I Migrant Education Program 

EB/ys 
L-051/2014-15 
cc: Dr. Magaly C. Abrahante 

Title I Migrant Education Program• 28205 S.W. 124'" Coutt, Bldg. F. Room# F014 • Homestead. FL 33033 


Dr. Eduardo M. Barreiro, Executive Director • 30~258-4115 • 30~258-3840 (FAX) • EBarreiro@dadeschools.net 


mailto:EBarreiro@dadeschools.net
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ORIGINAL 


COLLEGES AND UNIVERSITIES RATE AGREEMENT 

EIN; 5~1210485 DATE:OS / 16/2013 

ORGANIZATION: FILING REF.: The preceding 
Miami-Dade College agreement was dated 

09/14/200911011 S.W. 104 Street 
Room 9254 

Miami, FL 33176-3383 

T~e rates approved i n thia agreement are for use on grants, cor.tracta ~nd other 
agrecmcn~e with che F~dmral c_,.,vPrnmP.nt, subject to the conditions i n Sectio n I~ I. 

SECTroN I: Faoilitiog And ~dministrative Cost Rates 

RATE TY?ES: 

TYPE 
FINAL 
PRED. 
FINJU. 

PRED. 

PROV. 

FIXED 

EFEECTIVE 

f ROM 

07/01/2012 

07/01/2013 

07/01/2012 

07/01/ 2013 

07/0l/201.6 

FINAL 

PERIOD 

l:Q 

06/30/2 013 

06/30/2016 

06/30/2013 

06/30/2016 

Until 
Amended 

PROV. (PROVISIO~AL) ?RED. 

RATE{%) LOCAT ION 

4$. 30 On-Campus 

48. 30 On-Campus 

14 . 00 Off-Campus 

14. DO Off-campus 

TOt:.al d.i.r. e c ::. cos-:::;; excluding CC\pital expenditures (bl.l'i1ningS, 
of equipmer.t; alterations and renovat ions) and subawards. 

(?REDETERMINED) 

APPL.IQ.ABLE! TQ 

All Programs 

All Programs 

All Programs 
Al l Programs 

use same r ates 
and conditions 
as those cited 
tor f iscal year 
ending June 
30. 2016. 

indivi dual items 

Page l of 3 U71386 
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ORGANJ.!6ATION: Miaml-Dade College 


AGREEMENT DATE: 8/16/20i3 


SECTION II; SPECIAL REMARKS 


TREATMENT OF FRINGE BENEFI1S; 

The fringe benefits are specifically identified to each employee and are 
charged individual l y as direct costs. Tne direccly claimed fringe benefits are 
listed below. 

Vacation, holiday, sick leave pay and other paid absences are included ir. 
sAlariec and wages a nd ArP. claimed on grants, contracts and other agreements 
as part of the normal cost for salaries and wages. Separate claims are not 
made for the cost of these paid abse~ces . 

OFF-CAMPUS DEFINI~ION: For all act ivi ties performed in facilities no~ owned by 
the 1nAtitution and to which rent is directly allocated to the project(s) the 
off -campus rate will apply. Grants o r contracts will no~ be subjeci: to mu.t i;: 
than or.e F&A cost rate . If more than 50% of a project is performed off-campus, 
the oft:-t.:.:i.1npus i-ate will .:ippl y to the enti rP. project. · 

Fringe Benefits include: FICA, Retirement, Health & Dental Insurance, 
U1Sal:l1l:lcy In::ou.t:ci.nce , Worke.::::!) • Compens;;atior. .;:inri i,:i fe Insurance. 

EQuipment means an article of nonexpendahle tangible personal property having 
a useful life of more than or:e yea::, ar.d an acq-.iis:Ltiou c.;ust o:E :;;~ ,o oo o:r mora 
per unit. 
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OH.GANIZATION: Miami-Dade College 


AGREEMENT DATE: 8/16/2013 


SECTION III: GENERAL 


A , LIMIJATIO'i~ , 

The rate~ in tti!a ~9reement ~re S~)r.:~ :o any ctatuto:y or admln•~trative limitat)cnc and •~ply ~o a 9iv~ gr~r.~. 
contr~ct or other agrec~ec~ only to the extcr.t th~t !unds arc ~vailable. Acceptor.cc of the ~ates i~ oubjee: cc the 
fo~lo,;ins cond(tioao , ci) nn:v coate in~.irred b y the or9~ni:~tion were included in its facil1t1~ and ac~ir.1strative cost 
;cola a_P ~i:te.:ly nccept.edi :;-.:.eh coet::- are lcgi) l ob:i9ettJoM ot the organl:.:.t..:.o~ eno o:.re a11u"VrM.Lle: unC~r 'the: ~ovortt...;.03 ci:-v:,. 
principlee1 121 ~t.e same conte th~t r~ve boQr. treated ~: Cacil~tic~ and ~eministrQtiv~ coat~ a~e not c:a111>'3d ~~ d!rgc: 
co~:c1 Ill Si~i:ar eypco ot coat~ nave been accorded c~e~~tcr:t acaount!n9 t 'e3tment 7 ~r.c (4) The ln(orl!'.~tion provide~ by 
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Miami Dade College High School Equivalency (HEP) Project 

BUDGET NARRATIVE 


Budget Table 1 2015-16 2016-17 2017-18 2018-19 2019-20 Total 
Cate~ories Year 1 Year2 Year3 Year4 Years Years 1-5 
1. PERSONNEL - - - - - -

Project Director. 62,910 64,797 66,741 68,743 70,806 333,998 

Student Success Coach 40,562 41 ,779. 43,032 44,323 45,653 215,349 

Student Svc. Specialist 26,000 26,780 27,583 28,411 29,263 138,038 

Lead Instructor 50,000 51,500 53,045 54,636 56,275 265,457 

Instructor 24,000 24,720 25,462 26,225 27,012 127,419 

Part-time Tutor 16,800 17,304 17,823 18,358 18,909 89,193 

Personnel TOTAL 220,272 226,880 233,687 240,697 247,918 1,169,454 

2. FRINGE 
BENEFITS 55,635 57,304 59,023 60,794 62,617 295,372 

3. TRAVEL 

Prof. Development 12,987 12,987 11,544 11 ,544 5,772 54,834 

Travel TOTAL 12,987 12,987 11,544 11,544 5,772 54,834 

4. EQUIPMENT - - - - - -
Equipment TOTAL 0 0 0 0 0 0 

5. SUPPLIES - - - - - -
Office - project related 1,100 800 800 600 600 3,900 

Instructional technology 3,600 0 0 1,800 0 5,400 

Recruitment & Outreach 2,400 l,200 l ,200 1,200 600 6,600 

Suoulies. TOTAL 7,100 2,000 2,000 3,600 1,200 15,900. 

6. CONTRACTUAL - - - - - -
Consultant: Evaluator 3,000 3,000 3,000 3,000 3,000 15,000 

Participant Group 
Transportat.i on 33,000 33,000 33,000 33,000 33,000 165,000 

Contractual TOTAL 36,000 36,000 36,000 36,000 36,000 180,000 

7. CONSTRUCTION - - - - - -
Construction TOTAL 0 0 0 0 0 0 

8.0THER - - - - - -
Graduation Ceremony 2,500 2,500 2,500 2,500 2,500 12,500 

Other TOTAL 2,500 2,500 2,500 2,500 2,500 12,500 

9. TOTAL DIRECT 
SERVICES (lines 1-8) 334,494 337,671 344,753 355,135 356,007 1,728,060 

10. INDIRECT COSTS 20,070 16,884. 10,343 0 0 47,296 

11. STIPENDS 
118,884 118,884 118,884 118,884 118,884 594,420 

12. TOTAL COSTS 
(lines 9-11) 473,448 473,439 473,981 474,019 474,891 2,369,778 
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Miami. Dade College High School Equivalency (HEP) Project 

As reflected in Table 1, MDC is requesting a total of $2,369, 778 in grant funds over a 

five-year a period, distributed as follows: Project Year (PY)l - $473,448; PY2 - $473,439;. PY3 

$473,981; PY4- $474,019; and PY5 -$474,891 for its HEP project. MDC-MC affirms that 

proposed costs, as detailed below, are. necessary, reasonable, and allocable in re)ation to the 

objectives and scope. of its. HEP project. Costs are calculated based on allowable U.S .. 

Department of Education costs, federal regulations and Miami Dade College policies and 

procedures. 

Personnel: Funding is requested for the. equivalent of 5 FfE per year~ which MDC experience 

has indicated is adequate to accomplish project activities. Personnel positions will be responsible 

for implementing the project activities, including outreach and recruitment, eligibility 

detennination and enrollment, classroom, instruction, instructional support through tutoring, and 

support of retention and completion through coaching. Positions allocated are aligned with those. 

described in the. Project Nan-ative and are necessary to the project. MDC pays a 3% annual cost

of-living, increase for full-time and part-time positions as approved annually by the College's 

Board of Trustees. The number of personnel in positions has been fully detailed in the Project 

Narrative. and is aligned with operation of the. HEP project over the project period. 

The total Personnel cost (Table 2) for Years 1 through. 5 is $1,169,454. 

Table2 
Personnel Year l Year2 Year3 Year4 Years Total 
Project Director 62,910 64,797 66,741 68,743 70,806 333,998 

Success Coach 40,562 41,779 43,032 44,323 45,653 215,349 

Student Svc Specialist 26,000 26,780 27,583 28,41 I 29,263 138,038 

Instructor (FT) 50,000 51,500 53,045 54,636 56,275 265,457 

Instructor (PT) 24,000 24,720 25,462 26,225 27,012 127,419 

Tutor 16,800 17,304 17,823 18,358 18,909 89,193 

Total 220,272 226,880 233,687 240,697 247,918 1,169,454 
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Miami Dade College High School Equivalency (HEP) Project 

Year 1: Total Year 1 costs. for full-time personnel are $220,272. Each position provides direct 

services to participants: 

Project Director (Level 16) - This is a full-time (37.5 hour per week) position that is 100% time 

and effort allocated to this project. The Project Direct is responsible for the. coordination and 

delivery of project-related components; development and submission of grant related reports; 

supervision of personnel (Student Succe.ss Coach, Student Service Specialist, Instructors and 

tutor). The. Project Director will also assist in participant recruitment, eligibility determination, 

and coaching and advising. The. Project Director may also provide. workshops to participants; 

professional development to staff; and. will attend various cultural and educational activities, as 

appropriate. Base salary for Year l, established per MDC Board of Trustees (BOT) approved 

policies and procedures, is $62,910. 

Student Success Coach (Level 12) - This is a full-time (37.5 hour: per week) position that is 

100% time. and effort allocated to this project. The Student Success Coach is responsible for 

providing individual advisement and coaching to participants, as detailed in the project narrative. 

The Coach will. also assist in coordinating and conducting workshops, including Social 

Belonging Intervention, for participants and track participant progress while in the. project. Base 

salary for Year I, established per MDC BOT approved policies. and procedures,. is $40,562. 

Student Services Specialist (Le.vet 8)- This is a full-time (37.5 hour. per week) position that is. 

l 00% time. and effort allocated to this project. The Student Services Specialist is directly 

involved. in coordinating the. scheduling of participants for classes, high school equi valency 

diploma testing, cultural and educational trip coordination. The Student Services Specialist 

assists participants in completion of project application and with tracking student progress, 

3 

PR/Award# S141A150009 


Pagee63 


http:Succe.ss


Miami Dade College High School Equivalency (HEP) Project 

including data collectioo I management. Base salary for Year 1, established per MDC BOT 

approved policies and procedures, is $26,000. 

Lead Instructor (Level 13)-Th.is is a full-time (37.5 hour per week) position, 100% time and 

effort dedicated to this project. This position has. primary responsibility on curriculum 

development and selection to ensure uniformity of curriculum delivery in all classes (daytime 

and evening), as well as alignment with Common Core. Standards and integration with STEM. 

This position provides classroom instruction to participants to prepare them to take the high 

school diploma e.quivalency e.xam. This position also makes recommendations for participant 

enrollment based on T ABE scores attained. Position will also monitor and report on participant 

academic progress. Base salary for Year 1, established per MDC BOT approved policies and 

procedures, is $50,000. 

Instructor - This. is a part-time position. Time and effort will be accounted for per MDC 

policies and procedures and monitored by the Project Director and MDC Grant Compliance 

Officer. This position provides classroom instruction to paiticipants to prepare them to take the 

high. school diploma equivalency exam. This position also makes recommendations for 

participant enrollment based on TABE scores. attained. Position will also monitor and report on 

participant academic progress,. including attendance and test scores. Salary for Year 1 is $24,000 

and is based on $25 per hour established per MDC BOT approved policies and procedures, is 

$25 per hour, 20 hours per week ( 15 hours in-class +. 5 hours of preparation/office time for 

participants) x 48 weeks per year. 

Tutor - This is a part time position that will provide in-class and outside class. instructional 

support to participants to assist in development academic knowledge necessary to take and pass 

high school diploma equivalency exam. This position will base instructional support on 
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Miami Dade College High School Equivalency (HEP) Project 

participant's individual style of learning.. Position will also monitor academic progress and 


participant attendance/use of service. Salary for Year one is $16,800 and is based on $14 per 


hour, 25 hours per week x 48 weeks per year. 


Year 2 - Total Year 2 costs for full-time personnel are $226,880. Each position provides direct 


services to participants: 


Project Director (Level 16) - This is a full-time (37.5 hour per week) position that is 100% time 


and effort allocated to this project. The Project Direct is responsible for the coordination and 


de.livery of project-related components; development and submission of grant related reports; 


supervision of personnel (Student Success Coach, Student Service Specialist, Instructors and 


tutor). The Project Dire.ctor will also assist in participant recruitment, eligibility determination, 


and coaching and advising. The Project Director may also provide workshops to participants; 


professional deve.Iopment to staff; and will attend. various cuJtural and educational activities, as 


appropriate. Year 2 salary of $64,797 represents 3% increase over Year 1 base salary for cost of 


living adjustme.nt. 


Student Success Coach (Level 12) - This is a fuU-time (37.5 hour per week) position that is 


l00% time and effort allocated to this project. The Student Success. Coach is responsible for 


providing individual advisement and coaching to participants, as detailed in the project na1Tative. 


The Coach will also assist in coordinating and conducting workshops, including Social 


Belonging Intervention,. for participants and track participant progress while in the project. 


Salary of $41,779 represents base from Year 1 with 3% cost of living adjustment. 


Student Sen1ices. Specialist (Level 8) - This is a full-time (37.5 hour per week) position that is 


I00% time and e.ffort aJlocated to this project. The Student Services Specialist is directly 


involved in coordinating the scheduling of participants for classes, high school equivalency 
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Miami Dade College High School Equivalency (HEP) Project 

diploma testing, cultural and educational trip coordination. The Student Services Specialist 

assists participants in completion of project application and with tracking student progress, 

including data collection I management. Salary for Year 2 is $26,780 and represents a 3% 

increase over Year 1 based due to cost of living adjustment. 

Lead Instructor (Level 13) -This is a fuU-time (37.5 hour per week) position, 100% time and 

effort dedicated to this project. This position has primary responsibility on cun-iculum 

development and selection to ensure uniformity of curriculum delivery in all classes (daytime 

and evening), as well as alignment with Common Core Standards and integration with STEM. 

This position provides classroom instruction to participants to prepare them to take the high 

school diploma equivalency exam. This position also makes recommendations. for participant 

enrollment based on TABE scores. attained. Position will also monitor and report on participant 

academic progress. Salary for Year 2 is $51,500 representing 3% increase over base salary in 

Year l for cost of living adjustment. 

Instructor - This is a part-time position. Time and effort will be accounted for per MDC 

policies and procedures and monitored by the Project Director and MDC Grant Compliance 

Officer. This position provides classroom instruction to pa1ticipants to prepare them to take the 

high school diploma equivalency exam. This position also makes recommendations for 

participant enrollment based on TABE scores attained. Position will also monitor and report on 

participant academic progress,. including attendance and test scores. Salary for Year 2 is $24,720 

and is. based on $25.75 per hour, with 3% cost of living adjustment over previous year, and is. 

based on 20 hours per week (15 class time+ 5 preparation) x 48 weeks per year. 

Tutor -This is a part time position that will provide in-class. and outside class instructional 

support to participants to assist in development academic knowledge necessary to take and pass 
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Miami Dade College High School Equivalency (HEP) Project 

high school diploma equivalency exam. This position will base instructional support on 

participant's individual style of learning. Position will also monitor academic. progress and 

participant attendance/use of service. Salary for Year two is $17 ,034 representing a 3 % increase 

over previous year with. cost of living increase am] based on $14.20 per hour, 25 hours per week 

x 48 weeks per year. 

Year 3 Total Year 3 costs for full-time personnel are $233,687. Each position provides direct 

services to participants: 

Project Director (Level 16) -This is. a full-time (37.5 hour per week) position that is 100% time 

and effort aUocated to this project. The Project Direct is responsible for the coordination and 

delivery of project-related components; development and submission of grant related repm1s;. 

supervision of personnel (Student Success Coach, Student Service Specialist, Instructors and 

tutor). The. Project Director will also assist in participant recruitment, eligibility determination, 

and coaching and advising. The Project Director may also provide workshops to participants; 

professional development to staff; and will attend various cultural and educational activities, as 

appropriate. Year 3 salary of $66,741 represents 3% increase over previous year for cost of 

living adjustment. 

Student Success Coach. (Level 12) - This is a full-time (37.5 hour per week) position that is 

l00% time and effort allocated to this project. The Student Success Coach is. responsible for 

providing individual advisement and coaching to participants, as detailed in the project nalTative. 

The Coach will also assist in. coordinating and conducting workshops, including Social 

Belonging Intervention, for participants and track participant progress while in the project. 

Salary of $43,032 represents 3% increase. over previous year for cost of living adjustment. 
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Miami Dade College High School Equivalency (HEP) Project 

Student Services Specialist (Level 8) - This is a fulJ-time (37.5 hour per week) position that is 

100% time and effort allocated to this project. The Student Services Specialist is. directly 

involved in coordinating the scheduling of participants for classes, high school equivalency 

diploma testing, cultural and educational trip coordination. The Student Services Specialist 

assists participants in completion of project application and with tracking student progress, 

including data collection I management. Salary for Year 3 is $27 ,583 and represents a 3 % 

increase over previous year due to cost of Jiving adjustment. 

Lead. Instructor (Level 13) - This is a full -time (37.5 hour per week) position, 100% time and 

effort dedicated to this. project. This position has primary responsibility on curriculum 

development and, selection to ensure unifom1ity of curriculum delivery in all classes (daytime 

and evening), as well as alignment with Common Core Standards and integration with STEM. 

This position provides classroom instruction to participants. to prepare. them to take the high 

school diploma equivalency exam. This position also makes recommendations for participant 

enrollment base<l on TABE scores attained. Position will also monitor anti report on participant 

academic progress. Salary for Year 3. is $53,045 representing 3% increase over previous year due 

to cost of living adjustment. 

Instructor - This is a part-time position. Time and effort will be accounted for per MDC 

policies and procedures and monitored by the. Project Director and MDC Grant Compliance 

Officer. This position provides classroom instruction to participants to prepare them to take the 

high school diploma equivalency exam. This position also makes recommendations for 

participant enrollment based on TABE scores attained. Position will also monitor and report on 

participant academic progress, including attendance and test scores. Salary for Year 3 is $25,462 
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Miami Dade College High School Equivalency (HEP) Project 

and is based on $26.52 per hour, with 3% cost of living adjustment over previous year, and is 

based on 20 hours per week (15. class time + 5 preparation) x 48 weeks per year. 

Tutor - This is a part time position that will provide in-class and outside class instructional 

support to participants to assist in development academic knowledge necessary to take. and pass 

high school diploma equivalency ex.am. This position will base instructional support on 

participant's individual style of learning. Position will also monitor academic. progress and 

participant attendance/use of service. Salary for Year 3 is $17 ,823 representing a 3% increase 

over previous year with cost of living increase and based on $14.85 per hour, 25 hours per week 

x 48 weeks per year. 

Year 4 Total Year 4 costs for full-time personnel are $240,696. Each position provides direct 

services to participants: 

Project Director (Level 16) -This is a full-time (37.5 hour per week) position that is 100% time 

and effort allocated to this project. The Project Direct is responsible for the coordination and 

Jelivery of project-related components; development and submission of grant related reports; 

supervision of personnel (Student Success Coach, Student Service Specialist, Instructors and 

tutor). The Project Director will also assist in participant recruitment, eligibility determination, 

and coaching and advising. The Project Director may also provide workshops to participants; 

professional development to staff; and will attend various cultural and educational activities, as 

appropriate. Year 4 salary of $68,743 represents 3% increase over previous year for cost of 

living adjustment. 

Student Success Coach (Level 12) - This is a fuJl-time (37.5 hour per week) position that is 

100% time and effort a]Jocatec.I to this project. The Student Success Coach is responsible for 

providing individual advisement and coaching to participants, as detailed in the project narrative. 
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Miami Dade College High School Equivalency (HEP) Project 

The Coach will also assist in coordinating and conducting workshops, including Social 

Belonging Intervention, for participants. and track participant progress while. in the project. 

Salary of $44,323 represents 3% increase over previous year for cost of Hving adjustment.. 

Student Services Specialist (Level 8) - This is a full -time (37.5 hour per week) position that is 

100% time and. effort allocated to. this project. The Student Services Specialist is directly 

involved. in coordinating the scheduling of participants for classes, high school equivalency 

diploma testing, cultural and educational trip coordination. The. Student Services Specialist 

assists participants in completion of project application and with tracking student progre.ss, 

including data collection I management. Salary for Year 4 is $28,411 and represents a 3% 

increase over previous year due to cost of living adjustment. 

Lead Instructor (Level 13)- This is a full-time (37.5 hour per week) position,. 100% time and 

effort dedicated to this project. This position has primary responsibility on curriculum 

development and selection to ensure uniformity of curriculum delivery in all classes (daytime 

and evening), as well as. alignment with Common Core Standards and. integration with STEM. 

This position provides classroom instruction to participants to prepare them to take the. high 

school diploma equivalency exam. This position also makes recommendations for participant 

enrollment based on T ABE scores. attained. Position will also monitor and report on participant 

academic progress. Salary for Year 4 is $54.636 representing 3% increase over. previous year due 

to cost of living adjustment. . 

Instructor ·- This is a part-time position. Time and effort will be accounted for per MDC 

policies and procedures. and monitored by the. Project Director and MDC Grant Compliance 

Officer. This position provides classroom instruction to participants to prepare them to take the 

high school diploma equivalency exam. This position also makes recommendations. for 
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Miami Dade College High School Equivalency (HEP) Project 

participant enrollment based on TABE scores attaine<l. Position will also monitor and report on 

participant aca<lemic. progress, including attendance and test scores. Salary for Year 4 is $26,225 

and is based on $27.32 per hour, with 3% cost of living adjustment over previous year, and is 

based on 20 hours per week (15 class time+ 5 preparation) x 48 weeks per year. 

Tutor - Thfa is a part time position that will provide in-class and outside class instructional 

support to participants to assist in development academic knowledge necessary to. take and pass 

high school diploma equivalency exam. This position will base instructional support on 

participant's individual style of learning. Position will also monitor academic progress and 

participant attendance/use of service. Salary for Year 4 is $18,358 representing a 3% increase 

over previous year with cost of living increase and based on $15.30 per hour, 25 hours per week 

x 48 weeks per year. 

Year 5 Total Year 4 costs for full-time personnel are $24 7, 918. Each position provides direct 

services to participants: 

Project Director (Level 16) - This is a full-time (37.5 hour per we.ek) position that is 100% time 

and effort allocated to this project. The Project Direct is responsible for the. coordination and 

delivery of project-related components; development and submission of grant related reports; 

supervision of personnel (Student Success. Coach, Student Service Specialist, Instructors and 

tutor). The. Project Director will also assist in participant recruitment, eligibility determination, 

and coaching and advising. The. Project Director may also provide workshops to participants; 

professional development to staff;. and will attend various. cultural and educational activities, as 

appropriate .. Year 5 salary of $70,806 represents 3% increase over previous year for cost of 

living adjustment. 
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Student Success Coach (Level 12) -This is a fuU-time (37.5 hour.per. week) position that is 

l00% time and effort allocated to this project. The Student Success Coach is responsible for 

providing individual advisement and coaching to participants, as detailed in the project narrative. 

The Coach will also assist in coordinating and conducting workshops, including Social 

Belonging Intervention, for participants and track participant progress while. in the project. 

Salary of $45,653 represents 3% increase over pre.vious year for.cost of living adjustment. 

Student Services Specialist (Level 8) - This is.a full-time (37.5 hour per week) position that is 

100% time and effort allocated to this project. The Student Services Specialist is directly 

involved in coordinating the scheduling of participants for classes, high school equivalency 

diploma testing, cultural and educational trip coordination. The.Student Services Specialist 

assists participants in completion of project application and with tracking student progress, 

including data collection I management. Salary for Year 5 is $29,263 and represents a 3% 

increase over previous year due to cost of living adjustment. 

Lead Instructor (Level 13) - This is a full-time (37.5 hour per week) position, 100% time and 

effort dedicated to this project. This~ position has primary responsibility on curriculum 

development and selection to ensure uniformity of curriculum delivery in all classes.(daytime 

and evening), as well as.alignment with Common Core.Standards and integration with STEM. 

This position provides classroom instruction to participants to prepare them to take the.high 

school diploma equivalency exam. This position also makes recommendations for participant 

enrollment based on TABE scores attained ..Position will also.monitor and report on participant 

academic progress. Salary for Year 5 is $56,275 representing 3% increase over previous year due 

to cost of living adjustment. 
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Instnrctor -This is. a part-time position. Time and effort will be accounted for per MDC 

policies and procedures and monitored by the Project Director. and MDC Grant Compliance. 

Officer. This position provides classroom instruction to participants to prepare. them to take the 

high school diploma equivalency exam.. This position also makes recommendations for 

participant enrollment based on TABE scores attained. Position will also monitor and report on 

participant academic progress, including attendance and test scores. Salary for Year 5 is $27,012 

and is based on $28.14 per hour, with 3% cost of living adjustment ove.r previous year, and is 

based on 20 hours per week ( 15 class time + 5 preparation) x. 48. weeks per year. 

Tutor - This is a part time position that will provide in-class and outside cJass instructional 

support to. participants to assist in development academic knowledge necessary to take. and pass 

high school diploma equivalency exam .. This position will base instructional support on 

participant's individual style of learning. Position will also monitor academic progress and 

participant attendance/use of service. Salary for Year 5 is $18,909 representing a 3% increase 

over previous year with cost of living increase and based on $15.76 per hour, 25 hours per week 

x 48 weeks per year. 

Fringe Benefits: The total fringe benefits cost for Years 1 through 5 is $295,372. Fringe benefits. 

for full-time. personnel (Project Director, Student Success Coach, Student Service Specialist, and 

Lead Instructor)are calculated as follows: Social Security 6.20% + FICA/Medicare 1.45% + 

Florida Retirement System 8.14%, Health insurance 13.02%, Dental insurance 0.26%, Life 

insurance 0.19% = 29.26%. Fringe benefits for part-time. employees (Instructor and Tutor) are. 

calculated at a rate of 6.20% Social Security and l .45% for FfCA/Medicare. Fringe benefit costs 

for each year are as follows: 
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Table 3 - Fringe 
Year I Year2 Year3 Year4 Year 5 Total

Benefits 
FT 52,514 54,089 55,712 57,383 59,104 278,802 


PT 3,121 3,215 3,311 3,411 3,513 16,570 


Totals 55,635 57,304 59,023 60,794 62,617 295,372 

Year 1: Total Fringe benefits is $55,635:. $52,514 for full-time employees. and $3,121 for part-

time employees. 

Year 2: Total Fringe benefits is $57,304: $54,089 for full-time employees and $3,215 for part-

time employees. 

Year 3: Total Fringe benefits is $59,023: $55,712 for full-time employees and $3,311 for part-

time t!mployees . . 

Year 4: Total Fringe benefits is $60,794: $57,383 for full-time employees and $3,411 for part-

time employees. 

Year 5: Total Fringe benefits is $62,617: $59, 104 for fuJl-time employees and $3,513 for part-

time employees. 

Travel:. The total travel cost is $54,834. Only those travel costs related to professional 

development are being requested. Local travel for project staff will be reimbursed by the college. 

Table 4 Travel Year 1 Year2 Year3 Year4 Years Total 
Professional 
Development 12,987 12,987 11,544 11,544 5,772 54,834 

Totals 12,987 11,544 11,544 5,772 54,834 

Year l - 5: Per trip travel is calculated. at $1 ,443 and is based on the following calculation: 

• Airfare at $350 per person, per trip (domestic carrier, economy class) 

• Hotel at $200 per night, per person,. average 3 nights 
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• 	 Meals at $31 day, per person based on Miami Dade College policy established by Florida 

legislature ($6 breakfast, $11 lunch, and $19 dinner), average trip =3 days; 

• 	 Incidentals at $100 per trip (taxi, baggage)~ per person 

• 	 Registration foes, if applicable, at $300 per person 

Year 1 - Travel is requested at $12,897 and will allow 3 persons to attend Office of Migrant 

Education Annual Director's meeting; l person to attend New Director meeting; 3 personnel to 

attend National HEP/CAMP conference; and. 2 personnel to attend Coalition of Adult Bas·ic. 

Education. 

Year 2 - Travel is requested at $12,897 and will allow 3 persons to attend Office of Migrant 

Education Annual Director's meeting; 1 person to attend New Director meeting; 3 personnel to 

attend National HEP/CAMP conference; and 2 personnel to attend Coalition of Adult Basic 

Education. 

Year 3 - Travel is requested at $11,544 and will allow 2 persons to attend Office of Migrant 

Education Annual Director's meeting; l person to attend New Director meeting; 3 personnel to 

attend National HEP/CAMP conference; and 2. personnel to attend Coalition of Adult Basic 

Education. 

Year. 4 - Travel is requested at $11,544 and will allow 2 persons to attend Office of Migrant 

Education Annual Director's meeting; l person to attend New Director meeting; 3 personnel to 

attend National HEP/CAMP conference; and 2 personnel to attend Coalition of Adult Basic 

Education. 

Year 5- Travel is requested at $5,772 from USDE with MDC committed to providing additional 

travel to support 2 persons to attend Office ofMigrant Education Annual Director's meeting; 1 
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person to attend New Director meeting; 2 personnel to attend National HEP/CAMP conference; 


and I person to attend Coalition of Adult ·aasic Education. 


Equipment: No funds are. requested for equipment 


Supplies: The total supplies cost for Years l-5 is $15,900. 


Table 5 
Supplies 

Item Year l 
Year 

2 
Year 

3 
Year 

4 
Year 

5 
Total. 

Office - project related l, 100 800 800 600 600 3,900 
Instructional technology 3,600 0 0 1,800 0 5,400 
Recruitment/Outreach 2,400 1,200 1,200 1,200 600 6,600 

Totals 	 7,100 2,000 2,000 3,600 1,200 15,900 

Year 1-Project supply funds of $7,100 in Year 1 will allow for purchase of: 

• 	 Project-related office supplies for project personnel (paper, pens, basic office/desk 

equipment - staplers, file holders, etc.) with $1, I 00 allocated 

• 	 Instructional technology is for software, laptop computers for project staff, and small, 

portable projectors to facilitate classroom instruction. Allocation of $3,600. All purchases 

under instructional technology will be purchased and inventoried per MDC policies and 

procedures. 

• 	 Recruitment and Outreach is for supplies I items directly related to recruitment and 

outreach, such as MDC HEP banne.rs, table top displays, project awarene.ss materials 

(with development and purchase in multiple languages, as possible.). $2,400 is requested 

for the.se supplies. 

Year 2- Project supply funds of $2,000 in Year 2 wilJ allow for purchase of: 

• 	 Project-related office supplies for project personnel (paper, pens, basic office/desk 

equipment - staple.rs. file holders, etc.) with $800 aJJocated 
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• 	 Recruitment and Outreach is for supplies I items directly related to recruitment and 

outreach,. such as MDC HEP banners,. table. top displays,. project awareness materials 

(with development and purchase in multiple languages, as possible). $1 ,200 is requested 

for these supplies. 

Year 3 - Project supply funds. of $2,000 in Year 3 will allow for purchase of: 

• 	 Project-related office supplies for project personnel (paper, pens, basic office/desk 


equipment - staplers, file holders, etc.) with $800 allocated 


• 	 Recruitment and Outreach is for supplies. I items directly related. to. recruitment and 

outreach, such as MDC HEP banners, table top displays, project awareness materials 

(with development and purchase in multiple languages, as possible). $1 ,200 is requested 

for these supplies. 

Year 4- Project supply funds of $3,600 in Year 4 will allow for purchase of: 

• 	 Project-related office supplies for project personnel (paper, pens, basic office/desk 


equipment - staplers, file holders, etc.) with $600 allocated 


• 	 Instructional technology allocation is for $ l ,800 and will allow for upgrading of any 

software, as necessary and/or replacement of technology purchased in Year 1, as 

necessary .. Allocation of $3,600. All purchases under instructional technology will be 

purchased and inventoried per MDC policies and procedures. 

• 	 Recruitment and Outreach is. for supplies I items directly. related to. recruitment and 

outreach, such as MDC HEP banners, table top displays, project awareness materials 

(with development and purchase in multiple languages, as possible). $1 ,200 is requested 

for these supplies. 

Year 5- Project supply funds of $1,200 in Year 5 will allow for purchase of: 
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• 	 Project-related office supplies for project personnel (paper, pens, basic office/desk 

equipment - staplers,. file holders, etc.) with $600 allocated 

• 	 Recruitment and Outreach is for replenishing of supplies I items directly related to 

recruitment and outreach, with $600 requested. 

Contractual - The total contractual cost is $180,000 over the five-year project period and is for 

a) External Evaluator, $15,000 and b) Participant transportation (multiple participants, group 

travel - not individual) to high school diploma equivalency examination site(s) for testing; 

cultural and education trips as detailed in the Project Narrative. MDC policies and procedures 

related to competitive procurement will be foJlowe<l for contractual services. 

Table 6 Contractual Year 1 Year2 Year3 Year4 Years Total 

External Evaluator 3,000 3,000 3,000 3,000 3,000 15,000 

Participant Transport 33,000 33,000 33,000 33,000 33,000 165,000 


Total 36,000 36,000 36,000 36,000 36,000 180,000 

Year l - Total contractual costs are $36,000 and include: 

• 	 External Evaluator will conduct an onsite visit and evaluate project based on interviews. 

with staff, participants, and review of data, including APRs. S/he will provide 

recommendations on potential areas for improvement and issue a written report. $3,000 is 

allocated annually for each year of the project. 

• 	 Transportation will be procured for participants to be transported in groups to high school 

equivalency examination testing sites. In addition, transportation will be used to take 

participants to cultural and education trips, including trips to reinforce STEM learning. 

Transportation is requested at $33.000 annually and is based on l2 cultural I educational 
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trips per year (one. per month) and 10 trips per month to testing sites for. a total of 132 

trips at an average cost of $250 per trip. 

Year 2 - Total contractual costs are $36,000 and include: 

• 	 External Evaluator will conduct an onsite visit and evaluate project based on interviews 

with staff, participants. and review of data, including APRs. S/he will provide 

recommendations on potential areas for improvement and issue a written report. $3,000 is 

aHocated annually for each year of the project. 

• 	 Transportation will be procured. for participants to be transported in groups to high school 

equivalency examination testing sites. bl addition, transportation will be. used to take 

participants to cultural and education trips, including trips to reinforce STEM learning. 

Transportation is requested at $33,000 annually and is based on 12 cultural I educational 

trips per year (one per month) and 10 trips per month to testing sites for a total of 132 

trips at an average cost of $250 per trip .. 

Year. 3 - Total contractual costs are $36,000 and indude: 

• 	 External Evaluator will conduct an onsite visit and evaluate project based on interviews 

with staff, participants, and review of data, including APRs. S/he will provide 

recommendations on potential areas for improvement and issue a written report. $3,000 is 

allocated annually for each year of the project. 

• 	 Transportation will be procured for participants to be transported in groups to high school 

equivalency examination testing sites. ln addition,. transportation will be used to take 

participants to cultural and. education trips, including trips to reinforce STEM learning. 

Transportation is requested at $33,000 annually and is based on 12 cultural I educational 
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trips per year (one per month) and 10. trips per month to. testing sites for a total of 132 

trips at an average cost of $250 per trip. 

Year 4 - Total contractual costs. are $36,000 and include: 

• 	 External Evaluator will conduct an onsite visit and evaluate project based on interviews 

with staff, participants, and review of data, including APRs. S/he. will provide 

recommendations on potential areas for improvement and issue a written report. $3,000 is 

allocated annually for each year of the. project. 

• 	 Transportation will be procured for participants. to be transported in groups to high school 

equivalency examination testing sites. In addition, transportation will be used to take 

participants to cultural and education trips, including trips to reinforce STEM learning. 

Transportation is. requested at $33,000 annually and is based on 12 cultural I educational 

trips per year (one per month) and IO trips per month to testing sites for a total of 132 

trips at an average cost of $250 per trip. 

Year 5 -Total contractual costs. are $36,000 and include: 

• 	 External Evaluator will conduct an onsite visit and evaluate project based on interviews 

with staff, participants, and review of data, including APRs. S/he will provide 

recommendations on potential areas for improvement and issue a written report. $3,000 is 

allocated annually for each year of the. project. 

• 	 Transportation will be procured for participants. to be transported in groups to high school 

equivalency examination testing sites. In addition, transportation will be used to take 

participants to cultural and education trips, including trips to reinforce STEM learning. 

Transportation is requested at $33,000 annually. and is based on 12 cultural I educationa·1 

20 

PR/Award# S141A150009 


Page e80 




Miami Dade College High School Equivalency (HEP) Project 

trips per year (one per month) and 10. trips per month to. testing sites for a total of 132 

trips at an average cost of $250 per trip. 

Other: The total cost of other items is $12,500. These costs are allocated at $2,500 annually and 

reflect costs associated with conducting graduation ceremonies for successful exiters. These 

costs include caps and gowns, refreshments, decorations,. certificates. Allocation based on 

objective of 69% successfully obtaining. high school equivalency diploma is approximately $50 

per participant. 

Table 7 Other Year 1 Year2 Year3 Year4 Years Total 
2,500 2,500 2,500 2,500 2,500 12,500 


Totals. 2,500 2,500 2,500 2,500 2,500 12,500 

Year 1 - Total. costs are. $2,500 and reflect costs associated with conducting graduation 


ceremonies. for successful exiters. These costs include caps and gowns,. refreshments, 


decorations, certificates. Allocation based on objective of 69% successfully obtaining high 


school equivalency. diploma is. approximately $50 per. participant. 


Year 2 - Total. costs are. $2,500 and reflect costs associated with conducting graduation 


ceremonies for successful exiters .. These. costs include caps and gowns,. refreshments, 


decorations, certificates. Allocation based on objective of 69% successfully obtaining high 


school equivalency diploma is approximately $50 per participant. 


Year 3 - Total costs are. $2,500 and reflect costs associated with conducting graduation 


ceremonies for successful exiters. These costs include. caps. and gowns, refreshments, 


decorations, certificates. Allocation based on objective of 69% successfully obtaining high 


school equivalency diploma is approximately $50 per participant. 


Year 4 - Total costs are $2,500 and reflect costs associated with conducting graduation 


ceremonies. for successful exiters. These costs include caps and gowns, refreshments. 
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decorations, certificates. Allocation based on objective. of 69% successfully obtaioing high 


school equivalency diploma is. approximate.ly $50 pe.r participant. 


Year 5 - Total costs are $2,500 and reflect costs associated with conducting graduation 


ceremonies for successful e.xiters. These costs include caps and gowns, refreshments, 


decorations, certificates. Allocation based on objective of 69% successfully obtaining high 


school equivalency diploma is. approximately $50 per participant. 


Indirect Costs: The total requested indirect cost is $47,296. MDC requests indirect costs at the 


rate of 6% in Year 1;.5% in Year 2; 3% in Year 3; with no indirect costs requested in Year 4 or 


Year 5 .. Indirect costs are. requested to cover facilities and administrative costs. Indirect rate is 


based off of modified total direct costs and does not include participant stipends. 


Table 8 Year 1 Year2 Year 3 Year.4 Years Total Indirect Costs 
20,070 16,884 10,343 0 0 47,296 


Totals 20,070 16,884 10,343 0 0 47,296 

Year 1- 6% indirect, or $20,070, is requested to cover facilities and administrative costs. 

Indirect rate. is based. off of modified total direct costs and does not include participant stipends. 

Calculation is on $334,494 direct costs. 

Year 2. - 5% indirect, or: $16,884, is requested to cover facilities and administrative costs. 

Indirect rate. is based off of modified total direct costs and does not include participant stipends. 

Calculation is on $337,671 direct costs. 

Year 3- 3% indirect, or $10,343, is requested to cover facilities and administrative costs. 

Indirect rate is based off of modified total direct costs and does not include participant stipends. 

Calculation is on $344,753 direct costs. 
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Year 4 - No indirect requested 

Year 5 - No indirect requested 

Training (Participant) Stipends: The total training (participant) stipend cost is $594,420 over 

the five-year project period. Stipends are requested for: direct participant stipend (to encourage 

attendance, scheduling and taking of exam,. and completion); Netbook computers to assist 

participants in gaining computer proficiency (high school equivalency test is computer-based); 

fuel incentive and bus passes; GED (high school equivalency) examination fees; textbooks; child 

care; wellness exams (physical, dental, vision); admission fees to cultural and educational 

activities. 

Table 9 
Year 1 Year2 Vear3 Year 4 Year S. Total

Stipends 
118,884 118,884 118,884 l 18,884 118,884 594,420 

Totals 118,884 118,884 118,884 118,884 118,884 594,420 

The breakdown for training stipends by year is as fol1ows: 


Year 1: Total cost is $118,884 and is categorized and calculated as follows 


Cate~ory Calculation Units Per Unit Total 

Direct stipend $100 for each test section passed x 4 
sections on test= $400 per 
participant x participants (assumes 
75 enrolled with 85%. taking exam) 

64 $400 $25,600 

Fuel incentive or 
bus pass 

$2 class x average of 65 attending 
(based on 75 enrolled) x 120 days 
average per participant class count 

7,800 
(65x 120) 

$2 $15,600 

Netbook 
Computers 

$400 per Netbook x 75 enrolled-
participant retains; given midway 
through computer course 

75 $400 $30,000 

GED (high. school 
equivalency) test 
fees 

$126 per. person x 64 persons 
(assumes 75 enrolled with 85% 
taking exam) 

64 $126 $8,064 
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Child care. $10 night per person x. 10 
participants using x 120 days 
average class. count per. participant 

l ,200 (10 
x 120) 

$10 $12,000 

Textbooks and $120 allocation per participant x 75 75 $120 $9,000 
software for textbooks and software 

participant retains 

Admission Fees $20 per person x 6 events for 
cultural/educational experience 

450 $20 $9,000 

including STEM activities; Epcot 
trip for graduates at $80 person x 64 64 $80 $5,120 
people (based on 75 enrolled with 
max of 64 graduating) 

Wellness Exams 
(dental, vision, 

$20 per exam (dental. vision. 
physical) 

75 $60 $4,500 

physical) 

Year 2 - Total cost is $ l 18,884 and is categorized and calculated as follows 

Category Calculation Units Per Unit Total 

Direct stipend $ l 00 for each test section passed x 4 
sections on test =$400 per 
participant x participants (assumes 
75 enrolled with 85% taking exam). 

64 $400 $25,600 

Fuel incentive or 
bus pass 

$2 class x average of 65 attending 
(based on 75 enrolled) x 120 days 
average per. participant class count 

7,800 
(65xl20). 

$2 $15,600 

Netbook 
Computers 

$400 per Netbook x 75 enrolled 
participant retains; given midway 
through computer course 

75 $400 $30,000 

GED (high school 
equivalency) test 
fees 

$126 per person x 64 persons 
(assumes 75 enrolled with 85% 
taking exam) 

64 $126 $8,064 

Child care $10 night per person x 10 
participants using x 120 days 
average class count per participant 

1,200 (10 
x 120) 

$10 $12,000 

Textbooks and 
software 

$120 allocation per participant x 75 
for textbooks and software 
participant retains. 

75 $120 $9,000 
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Admission. Fees 

Wellness Exams 
(dental, vision, 
physical) 

$20 per person x 6 events for 
cultura1Jeducational experience 
including STEM activities; Epcot 
trip for graduates at $80 person x 64 
people (based on 75 enrolled with 
max of 64 graduating) 
$20 per exam (dental, vision, 
physical) 

450 

64 

75 

$20 

$80 

$60 

$9,000 

$5,120 

$4,500 

Year 3 - Total cost is. $118,884 and is categorized and calculated as fol lows 

Category 

Direct stipend 

Fuel incentive or 
bus pass 

Netbook 
Computers 

GED (high school 
equivalency) test 
fees 

Child care. 

Textbooks and 
software 

Admission Fees 

Wellness Exams 
(dental, vision, 
physical) 

Calculation 

$100 for each test section passed x 4 
sections. on test =$400 per 
participant x participants. (assumes 
75 enrolled with 85% taking exam) 

$2 cJass x average of 65 attending 
(based on 75 enrolled) x 120 days 
average per participant class count 

$400 per Netbook x 75 enrolled 
participant retains; given midway 
through computer course 

$126 per person x 64 persons 
(assumes 75 enrolled with 85% 
taking exam) 
$10 night per person x l 0 
participants using x 120 days 
average. class count per participant 

$120 allocation per participant x_ 75 
for textbooks and software 
participant retains 
$20. per pe.rson x 6 events for 
cultural/educational experience 
including STEM activ.ities; Epcot 
trip for graduates at $80 person x 64 
people (based on 75 enrolled with 
max of 64. ~raduating) 
$20. per exam (dental, vision, 
physical) 

Units 

64 

7,800 
(65xl20) 

75 

64 

1,200 (10 
x 120) 

75 

450 

64 

75 

Per Unit 

$400 

$2 

$400 

$126 

$10 

$120 

$20 

$80 

$60 

Total 

$25,600 

$15,600 

$30,000 

$8,064 

$12,000 

$9,000 

$9,000 

$5,120 

$4,500 
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Year 4 -Total cost is $118,884 and is categorized and caJculated as follows 

Category Calculation Units Per Unit Total 

Direct stipend $100 for each test section passed x 4 
sections on test =$400 per 
participant x participants (assumes 
75. enrolled with 85% taking, exam) 

64 $400 $25,600 

Fue] incentive or 
bus pass 

$2 class x average of 65 attending 
(based on 75 enrolled) x 120 days 
average per participant class count 

7,800 
(65x120) 

$2 $15,600 

Netbook 
Computers 

$400 per Netbook x 75 enrol1ed 
participant retains; given midway 
through computer course 

75 $400 $30,000 

GED (high scbool 
equivalency) test 
fees 

$126 per person x 64 persons 
(assumes 75 enrolled with 85% 
taking exam) 

64 $126 $8,064 

Child care $I 0 night per person x. I 0 
participants using x 120 days 
average class. count per participant 

1,200 (10 
x 120) 

$10 $12,000 

Textbooks and 
software 

$120 allocation per participant x 75 
for textbooks and software 
participant retains 

75 $120 $9,000 

Admission Fees $20 per person x 6 events for 
cultura1Jeducational experience 
including STEM activities; Epcot 
trip for graduates at $80 person x 64. 
people (based on 75 enrolled with 
max of 64 graduating) 

450 

64 

$20 

$80 

$9,000 

$5, 120 

Wellness Exams 
(dental, vision. 
physical) 

$20 per exam (dental, vision, 
physical) 

75 $60 $4,500 

Year 5 -Tota) cost is $118.884 and is categorized and calculated as follows 

Category 

Direct stipend 

Calculation 

$100 for each test section passed x 4 

Units 

64 

Per Unit 

$400 

Total 

$25,600 
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Fue] incentive or 
bus pass 

Netbook 
Computers 

GED (high school 
equivalency) test 
fees 

Child care. 

Textbooks. and 
software 

Admission Fees 

Wellness Exams 
(dental, vision, 
physical) 

sections on test =$400 per 
participant x. pai1icipants (assumes 
75 enrolled with 85% taking exam) 

$2 class x average of 65. attending 
(based on 75 enrolled) x 120 days 
average per participant cJass count 

$400 per Net book x. 75. enrolled 
participant retains; given midway 
through computer course 

$126 per person x 64 persons 
(assumes 75 enrolled with 85% 
taking exam) 
$ l0. night per person x lO 
participants using x 120 days 
average class count per. participant 

$120 al1ocation per participant x 75 
for textbooks and software 
participant retains 
$20 per person x 6 events for 
cultural/educational experience 
including. STEM activities; Epcot 
trip for graduates at $80 pe.rson x 64 
people (based on 75 enrolled with 
max of 64 graduating) 
$20 per exam (dental, vision, 
physical) 

7,800 
(65xl20) 

75 

64 

1,200 (10 
x 120) 

75 

450 

64 

75 

$2 

$400 

$126 

$10 

$120 

$20 

$80 

$60 

$15,600 

$30,000 

$8,064 

$12,000 

$9,000 

$9,000 

$5,120 

$4,500 
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U.S. DEPARTMENT OF EDUCATION OMB Number: 1894-0008 

BUDGET INFORMATION Expiration Date: 04130/2014 

NON-CONSTRUCTION PROGRAMS 

Name.of Institution/Organization 

!Miami Dade Co .!. lege Kendal 1 Campu s I 
Applicants requesting funding for only one. year should, complete the column under 
"Project Year 1 ." Applicants requesting funding. for multi -year grants should complete all 
applicable columns .. Please read all instructions before completing form. 

SECTION A - BUDGET SUMMARY 
U.S.. DEPARTMENT OF EDUCATION FUNDS 

Budget 
Categories 

Project Year 1 
(a} 

Project Year 2 
(b) 

Project Year 3 
(c) 

Project Year. 4 
(d) 

Project Year 5 
(e) 

Total 
(f) 

1. Personnel 220, 2n .ocl 226, s00 .oolI 233, 687 . ool 24 o, 697 . ool 2n, .91s . ool i. 169,4 5q . ool 

2. Fringe Benefits 5 5 , 635 . 001 57 , 304 .oolI 59, 023.001 60 , 794 . ool 62 , 611 . ocl 295, 373 . ool 

3. Travel 12, 987 .001 12, 987 . ool 11 , 544 . ool : l , 544 .001 5, 772 . 001 54 , 834 . ool 

4. Equipment o .ool o. ool o. ool o. ool o. col n. ool 

5. Supplies 7 , 100 . 001 2 , ooo . oc l 2, ooo . ool 3 , Goo .ool 1, 200 .001 15, 900 . ool 

6. Contractual 36, 000 . 001 36, ooo .oo l 3E, 000 . 001 36, ooo . ool 36, ooo . ool i ao, ooo .ool 

7. Construction o. ool o. ool o. ool o. ool o. ool o. ool 

8. Other 2 , soo . ool 2 , soo . ool 2 , 500 . 001 2 , soo . ool 2 , soo . ool ~ 2 , 500 . 00 1 

9. Total Direct Costs. 
(fines 1-8\ 

33 4, 494 . 001 3 3 7 , 67 1. 001 34 4 , 754.001 355, Ds . ool 35 !> , 007 . ool L 728 , 061. ooi 

1o. Indirect Costs• 20 , 010 .ool 16, 884 . 001 10 , 343 . 001 o. ool o. ool 47 , 297 .ool 

11. Training. Stipends 11s. 884. ool u s. aa4 .oolI 118, 884 . ool i l.8 , sa4 . ool n s. 884. ool 594 , 420 . 001 

12. Total Costs 
{lines 9- 11 ) 

4 73, 448.001 473, 439 . 01)11 4 73, 981. 001 474, 019 .001 474,891 . 001 2 , 369, 778 . 001 

*Indirect Cost Information (To Be Completed by Your Business Office): 

If you are requesting reimbursement for indirect costs on line 10, please answer the. following questions: 

(1} Do you have an Indirect Cost Rate Agreement approved by the Federal government? cgi Yes 0No 

(2) It yes, please provide the following information: 

Period. Covered by the Indirect Cost Rate Agreement: From: !01; 01 / 2013 I To: 106130! 201 6 I (mm/dd/yyyy) 

Approving Federal. agency: OED IZJ Other (please specify) : ioep1: . of Hea lth and Hum~n Services 

The Indirect Cost Rate is I ~~-~ul %. 

(3) For. Restricted Rate Programs (check one).·· Are you using a restricted indirect cost rate that: 

D Is included in your approved Indirect Cost Rate Agreement? or, ['g! Complies with 34 CFR 76.564(c)(2)? The Restricted Indirect Cost Rate is I s. oo j 

I 

O/o. 
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Name of Institution/Organization 

IM.ia.nll. Dade. College. Kendall. Campus 

Budget Categories 

1. Personnel I 
2. Fringe Benefits I 
3. Travel I 
4. Equipment I 
5. Supplies 

6. Contractual 

7. Construction 

8. Other 

9. Total Direct Costs 
Oines 1-8\ 

10. Indirect Costs 

11. Training. Stipends 

12.. Total Costs 
(lines 9-11} 

Applicants requesting. funding for only one year 

I should complete the column under "Project Year 
1." Applicants requesting funding. for multi-year 
grants should complete. all applicable columns .. 
Please read all instructions before completing 
form. 

SECTION B - BUDGET SUlVIMAUY 
NON-FEDERAL FUNDS 

Project Year 1 Project Year 2 Project Year 3 Project Year 4 
(a) (b) (C) (d) 

o. oo l 0 . 00 o. oo l o. ool 
o. oo l 0 . 00 o .ool o .ool 
o. oo l 0 . 00 o. ool o. oo l 
o. oo l 0 . 00 o .oo l o .ool 
o. oo l 0 . ()0 o. ool o. oo j 
c. ool 0 . QO u .oo l I o .ool 
o. oo l O. QO o.ool I o. oo l I 
c. ool 0 . QO u .oo l I o .ool I 
c. ool 0 . (HJ o.oo l I o. oo l I 
o. oo l 0 . 00 o. :iol I o. ooj 
o. oo l 0 . 00 o.oo l I o. ool I 
o. oo l 0 . 00 o.aol I o. oo l I 

SECTION C • BUDGET NARRATIVE (see instructions) 

Project Year. 5 Total 
(e) (f) 

v. oo l {J . oo l 
o. oo l a. oo l 
o. oo l a. ool 
o .oo l a. oo l 
o. ool a. oo l 
o .ool o. oo l 
o. oo l o. oo l 
o .ool o. oo l 
o. oo l o. oo l 
0 . 00 o. oo l 
o. oo l a. oo l 
o. ool G . oo l 

ED Form No. 524 
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OMB Number: 1894-0007 
U.S. DEPARTMENT OF EDUCATION Expiration Date: 07/31/2014 

SUPPLEMENTAL INFORMATION 
FOR THE SF-424 

1. Project Director: 

Prefix: First Name: Middle Name; Last Name: 

11'---G<•go<y _II.________.ll.____C••<•<>•d_a _ Suffix:11 
Address: 

Street1: !Mi ami Dade College Homestead Campus 

Street2: lsoo. College Terrace 

City: !Homestead 

County: !Mi a mi - Dade 

State: IFL : Florida 

Zip Code: 133030 - 6009 

Country: IG.SA : UNITED STAT ES 

Phone Number (give area code) Fax Number (give area code) 

1305-237-5115 1305-237-7306 

Email Address: 

lgcastane@mdc.edu 

2. Novice Applicant: 

Are you a novice applicant as defined in the regulations in 34 CFR 75.225 (and included in the definitions page in the attached instructions)? 

D Yes D No !ZJ Not applicable to this program 

3. Human Subjects Research: 

a. 	 Are any research activities.involving human subjects planned at any time during the proposed project Period? 


D Yes l:R] No 


b.. Are ALL the.research activities.proposed designated to be.exempt from the regulations? 


D Yes 


Provide Exemption(s) #:I....-----------------------------------' 

D No 

Provide Assurance#, if available:!,_-----------------------------------' 

c. 	If applicable, please attach your "Exempt Research" or "Nonexempt Research" narrative to this form as 

indicated in the definitions page in the attached instructions. 


Add Attachment Delete Attachment I View Attachment 
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