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OMB Number: 4040-0004 


E~piration Date: 8/3112016 


Application for Federal Assistance SF-424 

• 1. Type of Submission: • 2. Type of Application: • If Revision, select appropriate letter(s): 

D Preapplication ~New I I 
[8J Appl ication D Continuation ·Other (Specify): 

0 Changed/Corrected Application 0 Revision I I 

• 3.. Date Received: 4. Applicant Identifier: 

102/0512015 I I 
5a. Federal Entity Identifier: 

I I 

State Use Only: 

I 


5b. Federal Award Identifier: 

I I 


6. Date Received by State: I I 17. State Application Identifier: I 
8. APPLICANT INFORMATION: 

·a. Legal Name: lcsuB Auxilia ry for Sponsored Programs 

- b.. Employer/Taxpayer Identification Number (EINITIN): 

1320291662 I 
d. Address: 

• Street1 : 19001 Stocl:dale Hwy 

Street2: I 
'City: lsakersfi e l d 

County/Parish: I 
·State: I 

Province: I 
•Country: I 
• Zip I Postal Code: 193311-1022 

e. Organizational Unit: 

Department Name: 

I I 


Admin.i.stration 

• c. Organizational DUNS: 

18322846860000 I 

I 

I 
C.i'. : Califor nia 

I 
USA : UNITED STATES 

I 

I 

I 
I 

I 

I 

Division Name: 

I I 
f.. Name and contact information of person to be contacted on matters involving this application: 

Prefix: 

Middle Name: 

- Last Name: 

Sullix; 

Title: I 

I 
I 
lor agwam 

I 

I 

I 

• First Name: lv i ncent 

I 

I 

I 

I 

Organizational Alfiliation: 

I I 
•Telephone Number: 1661-654- 22 33 I Fax Number: I I 
· Email: lvoragwam@ cstib . edti I 

PR/Award # S141A150005 
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Application for Federal Assistance SF-424 

• 9. Type of Applicant 1 : Select Applicant Type: 

H: Public/State Controlled Institution of Higher Education 

Type of Applicant 2: Select Applicant Type: 

Is: Hispanic-serving Institution 

Type of Applicant 3: Select Applicant Type: 

• Other. (specify}: 

I 
• 10. Name of Federal Agency: 

lu .s. Depart ment of Education 

11. Catalog of Federal Domestic Assistance Number: 

184 .141 I 
CFDATitle: 

Mi grant Education_High School Equivalency P r·ogram 

• 12. Funding Opportunity Number: 

IED-GRANTS-122914-002 I 
• Tiiie: 

Off ice of Elementary and Secondary Education (OESE) : High School Eguivalency Program (HEPJ CFDA 
Number 84.141A 

13. Competition Identification Number: 

184·141A2015·1 I 
Title: 

14. Areas Affected by Project (Cities, Counties, States, etc.): 

I Add Attachment ] Delete Attachment 

• 15. Descriptive Tltle. of Applicant's Project: 

California State University, Bakersfield High School Equivalency Program 

Attach. supporting documents as speciiied in agency instructions. 

Add Attachments I Delete Attachments I View Attachments I 

I View Altactiment 

I 

I 

I 

I 

I 

PR/Award# S141A150005 
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Application for Federal Assistance SF-424 

16. Congressional Districts Of: 

• a. Applicant • b. Program/ProjectJcl'.: 023 Jc.1' :023I I 
Attach an additional list of Program/Project Congressional Districts ii needed. 


I I Add Attachment I Delete Attachment I View Atlachment I 

17. Proposed Project: 

• a. Start Date: 107/01/2015 1 • b. End Date: Jo6no12020 1 

18. Estimated Funding ($): 

·a. Federal 474 , 750 . ool 
• b. Applicant o. ooi 
• c. State o. ooi 
• d. Local o.ooi 
• e. Other o. ooi 
·I. Program. Income o. ooi 

'g. TOTAL 474 , 750. ool 

• 19. ls Application Subject to Review By State Under Executive Order 12372 Process? 


D a.. This application was made. available to. the State under the Executive Order 12372 Process for review on 
 I I· 
[8J b. Program is subject to E.0. 12372 but has not been selected by the State for review. 

D c. Program is not covered by E.O. 12372. 

• 20. Is the Applicant Delinquent On Any Federal Debt? (If "Yes," provide explanation in attachment.) 

oves [8J No 

If "'Yes", provide explanation and attach 

I I Add Attachment I D~lete Attachment I View Attachment I 
21. 'By signing this application, I certify (1) to the statements contained in the list of certifications•• and (2) that the statements 
herein are true, complete. and accurate. to the best of my knowledge. l also provide the required assurances .. and agree to 
comply with any resulting terms If I accept an award. I am aware that any false, fictitious, or fraudulent statements or claims may 
subject me to criminal, civil, or administrative penalties. (U.S. Code, Title 218, Section 1001) 

[8J •• 1AGREE 

•·• The list of certifications and assurances, or an internet site where you may obtain this list, is contained in the announcement or agency 
specific. instructions. 

Authorized Representative: 

Prefix: I I ·First Name: lvincem:. I 
Middle Name: I I 
·LastName: lo r ag\.;am I 
Suffix: I I 
'Title: loi r ector of Grants Management Ope r a tions I 
'Telephone Number: 1661-654 - 2233 I Fax Number: I I 
• Email: [voragwam@cs ub . edu I 
• Signature of. Authorized. Representative: 1vincen1 Oragwam I • Date Signed: 102/05/2015 I 

PR/Award# S141A150005 
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OMB Number; 4040-0007 

Expiration Date: 06i30/2014 

ASSURANCES - NON-CONSTRUCTION PROGRAMS 

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including time for reviewing 
instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of 
information. Send comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for 
reducing this burden,. to the Office of Management and Budget, Paperwork Reduction Project (0348-0040), Washington, DC 20503 .. 

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT AND BUDGET. SEND 
IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY. 

NOTE: Certain of these assurances may not be applicable to your project or program. If you have questions, please contact the 
awarding agency. Further, certain Federal awarding agencies may require applicants to certify to additional assurances. 
If such is the case,. you will be notified. 

As the duly authorized representative of the applicant, I certify that the applicant: 

1. 	 Has the legal authority to apply for Federal assistance 
and the institutional, managerial and financial capability 
(including funds sufficient to pay the non-Federal share 
of project cost) to ensure. proper planning, management 
and completion of the project described in this 
application. 

2. 	 Will give the awarding agency, the Comptroller General 
of the United States and, if appropriate, the State, 
through any authorized representative, access to and 
the right to examine all records, books, papers, or 
documents related to the. award; and will establish a 
proper accounting system in accordance with generally 
accepted accounting standards or agency directives. 

3. 	 Will establish safeguards to prohibit employees from 
using their positions for a purpose that constitutes or 
presents the appearance of personal or organizational 
conflict of interest, or personal gain. 

4. 	 Will initiate and complete the work within the applicable 
time frame after receipt of approval of the awarding 
agency. 

5. 	 Will comply with the Intergovernmental Personnel Act of 
1970 (42 U.S.C. §§4728-4763} relating to prescribed 
standards for merit systems for programs funded under 
one of the 19 statutes or regulations specified in 
Appendix A of OPM's Standards for a Merit System of 
Personnel Administration (5 C.F.R.. 900, Subpart F). 

6. 	 Will comply with all Federal statutes relating to 
nondiscrimination. These include but are not limited to: 
(a) Title VI of the Civil Rights Act of 1964 (P.l. 88-352) 
which prohibits discrimination on the basis of race, color 
or national origin; (b) Title IX of the Education 
Amendments of 1972, as amended (20 U.S.C.§§1681 ­
1683, and 1685-1686). which prohibits discrimination on 
the basis of sex; (c) Section 504 of the Rehabilitation 

Act of 1973, as amended (29 U.S.C. §794), which 
prohibits. discrimination on the basis of. handicaps; (d) 
the Age Discrimination Act of 1975, as amended (42 U. 
S.C. §§6101 -6107), which prohibits. discrimination on 
the basis of age; (e) the Drug Abuse Office and 
Treatment Act of 1972 (P.l. 92-255), as amended, 
relating to nondiscrimination on the basis of drug 
abuse; (f) the Comprehensive Alcohol Abuse and 
Alcoholism Prevention, Treatment and Rehabilitation 
Act of 1970 (P.L. 91-616), as. amended, relating to 
nondiscrimination on the basis of alcohol abuse or 
alcoholism;. (g) §§523 and 527 of the Public Health 
Service Act of 1912 (42 U.S.C. §§290 dd-3 and 290 
ee· 3), as amended,. relating to confidentiality of alcohol 
and drug abuse patient records; (h) Title VIII of the Civil 
Rights Act of 1968 (42 U.S.C. §§3601 et seq.), as 
amended, relating to nondiscrimination in the sale, 
rental or financing of. housing ; (i) any other 
nondiscrimination provisions in the specific statute(s) 
under which application for Federal. assistance is being 
made; and, 0) the requirements of any other 
nondiscrimination statute(s) which may apply to. the 
application. 

7. 	 Will comply, or has already complied, with the 
requirements of Titles II and Ill of the Uniform 
Relocation Assistance and Real Property Acquisition 
Policies. Act of 1970 (P.L 91 -646) which. provide for 
fair and equitable treatment of persons displaced or 
whose property is acquired as a result of. Federal or 
federally-assisted programs. These requirements 
apply to all interests in real property acquired for 
project purposes regardless of Federal participation in 
purchases. 

8. 	 Will comply, as applicable, with. provisions of the 
Hatch Act (5 U.S.C. §§1501-1508 and 7324-7328) 
which limit the political. activities. of. employees whose 
principal employment activities are funded in whole 
or in part with. Federal funds. 

Previous Edition Usable Standard Form 4248 (Rev. 7-97) 

Authorized for Local Reproduction Prescribed by OMB Circular A-102 

PR/Award# S141A150005 
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9. 	 Will comply, as applicable, with the provisions of the Davis­
Bacon Act (40 U.S.C. §§276a to 276a·7), the Copeland Act 
(40 U.S.C. §276c and 18 U.S.C. §874), and the Contract 
Work Hours and Safety Standards. Act (40 U.S.C. §§327­
333), regarding labor standards for federally-assisted 
construction subagreements. 

10. 	 Will comply, if applicable. with flood insurance purchase 
requirements of Section 102(a) of the Flood Disaster 
Protection Act of 1973 (P.L. 93-234) which requires 
recipients in a special flood hazard area to participate in the. 
program and to purchase flood insurance if the total cost of 
insurable. construction and acquisition is $10,000 or more. 

11. 	 Will comply with environmental standards which. may be 
prescribed pursuant to the following: (a) institution of 
environmental quality control measures under the National 
Environmental Policy Act of 1969 (P.L. 91-190) and 
Executive Order (EO) 11514; (b) notification of violating 
facilities pursuant lo EO 11738; (c) protection of wetlands 
pursuant to EO 11990; (d) evaluation of flood hazards in 
floodplains in accordance with EO 11988; (e) assurance of 
project consistency with. the approved State management 
program developed under the Coastal Zone Management 
Act of 1972 (16 U.S.C. §§1451 et seq.); (f) conformity of 
Federal actions to State (Clean Air) Implementation Plans 
under Section 176(c) of the Clean Air Act of 1955, as 
amended (42 U.S.C. §§7401 et seq.); (g) protection of 
underground sources of drinking. water under the Safe 
Drinking Water Act of 1974, as amended (P.L 93-523); 
and, (h) protection of. endangered species under the 
Endangered Species Act of 1973, as amended (P.L. 93­
205). 

12. 	 Will comply with the Wild and Scenic Rivers Act of 
1968 (16. U.S.C. §§1271 et seq.) related to protecting. 
components or potential components of the national 
wild and scenic rivers system. 

13. 	 Will assist the awarding agency in assuring compliance 
with Section 106. of the National Historic Preservation 
Act of 1966, as amended (16 U.S.C. §470), EO 11593 
(identification and protection of historic properties), and 
the Archaeological and Historic Preservation Act of 
1974 (16 U.S.C. §§469a·1 et seq.). 

14. 	 Will comply with P.L. 93-348 regarding the protection of 
human subjects involved in research, development. and 
related activities supported by this award of assistance. 

15. 	 Will comply with the. Laboratory Animal Welfare Act of 
1966 (P.L. 89-544, as amended, 7 U.S.C. §§2131 et 
seq.) pertaining to the care, handling,. and treatment of 
warm blooded animals held for research, teaching, or 
other activities supported by this award of assistance. 

16. 	 Will comply with the. Lead-Based Paint Poisoning 
Prevention Act (42 U.S.C. §§4801 et seq.) which 
prohibits the use. of lead-based paint in construction or 
rehabilitation of residence structures. 

17. 	 Will cause to be performed the required financial and 
compliance audits in accordance with the Single Audit 
Act Amendments of 1996 and OMB Circular No. A-133, 
"Audits of States. Local Governments. and Non-Profit 
Organizations.'' 

18. 	 Will comply with all applicable requirements of all other 
Federal laws, executive orders, regulations, and policies 
governing this program. 

19. 	 Will comply with the. requirements of Section 106(g) of 
the Trafficking Victims Protection Act (TVPA) of 2000. as 
amended {22 U.S.C. 7104) which prohibits grant award 
recipients or a sub-recipient from (1) Engaging in severe 
forms of trafficking in persons during the. period of. time 
that the award is in effect (2) Procuring a commercial 
sex act during the period of time that the. award is. in 
effect or (3} Using forced labor in the performance of the 
award or subawards under the award. 

SIGNATURE OF AUTHORIZED CERTIFYING OFFICIAL TITLE 

Iv ince:-il Oragwam I b.:.reclor of Grants Mana9ec:1C'nl Operat.:.ons I 
APPLICANT ORGANIZATION DATE SUBMITIED 

ksuB Aux1lla=y lo= Sponso=ed P=og=ams Admlnlst=atlon I lo21os1201s 

Standard Form 4248 (Rev. 7-97) Back 

PR/Award# S141A150005 
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DISCLOSURE OF LOBBYING ACTIVITIES 

Approved by OMB 

Complete this form to disclose. lobbying activities pursuant to 31 U.S.C.1352 0348-0046 


1. • Type of Federal Action: 
D a. contract 

l:8:J b. grant

D c. cooperative agreement

D d. loan 

D e. loan guarantee

D I. loan insurance 

2. * Status of Federal Action: 
D a. bid/olfer/apphcation 


IZJ b. initial award 


D c. post-award 


4. Name and Address of Reporting Entity: 
IZJPrime OsubAwardee 

'Name lvinr:~nt C'!ragwarr. I 

·s1ree11 

I S11~et 21 
1900! St ockdale l!wy 

'City 
I 

State IBakers f ield lc11: Cal lfornia 

Congressional District. 1f known: I I 


3. " Report Type: 
IZJ a. initial filing 

D b .. material change 

I 
Zip 193?1: -1 0~ 2 I 


5. 11 Reporting Entily in No.4 is Subawardee, Enter Name and Address of Prime: 

6. • Federal Department/Agency: 7. " Federal Program Name/Description: 
1 ~j. s . D~pc::1.rtrtu:?flt o f EtluCol i.0 11 I IMlqr anL E~ucat1cn_HiQh Schoel E'{ulv.i lwr.cy Pro9rum I 


CFDA Number, if applicable: 184. 141 
 I 

8. Federal Action Number, if known: 9. Award Amount, if known: 

I $I I 

I 


10. a. Name and Address of Lobbying Registrant: 

Prefix J I •First Name I IMiddle Name I 

N<•1\~ I 


'Last Name I Suffix 

Kone l I I 


·Street 1 I I Street2 I 
 I 

·city [ State I I Zip I
I I 

b. Individual Performing Services (including actctress if different trom No. 1oa) 

Profix 1 • First Name IMiddle Name INone I I
I 

'Last Name I Suffix 


None I I I 

• $1T89/ I I Streel2 I
I I 

'City IState I IZip
I 
 I I 


Information reQuested through this torm is authonzed by title 31 U.S.C. section 1352. This disclosure of!obbying aciivrties 1s a material representation ot taci upon which11. 
reliance was placed by the tier above when the transaction was made or entered into. This disclosure is required pursuant to 31 U.S.C. 1352. This information will be repol1ed to 
the Congress semi-annually and will be available for public inspection. Any person who fails to file the required disclosure shall be subject to a civil penalty of not less than 
$10,000 and not more than $100,000 for each such failure. 

• Signature: lvincent Or-:a.gw~m I 

•Name: Prefix I •First Name I I Middle Name I
VincentI I 


·LastName Suffix 
lor a9wanl I I I 


Title: I ITelepllone No.: I !Date: lo21os1201s 
 I 

. I Authorlzod lot local Rep•oduction

FMlerelUseOnly: Stanllard Form- lll (Rev. 7-97) 

r '" wmd-#"S1'41-A 1vvvvv 
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OMB Number: 1894-0005 
Expiration Date: 03i31/2017 

NOTICE TO ALL APPLICANTS 

The purpose of this enclosure is. to inform you about a new. 
provision in. the Department of. Education's General 
Education Provisions Act (GEPA) that applies to applicants 
for new grant awards under Department programs. This 
provision is.Section 427 of GEPA, enacted as. part of the 
Improving America's Schools.Act of 1994. (Public Law (P.L,) 
103-382). 

To Whom Does This Provision Apply? 

Section 427 of GEPA affects appl icants for new grant 
awards under this program. ALL APPLICANTS FOR 
NEW AWARDS MUST INCLUDE INFORMATION IN 
THEIR APPLICATIONS TO ADDRESS THIS NEW 
PROVISION IN ORDER TO RECEIVE FUNDING UNDER 
THIS PROGRAM. 

(If this program is a State-formula grant program, a State 
needs to. provide this description only for projects or 
activities. that it carries. out with. funds reserved for. State-level 
uses.. In addition, local school districts or. other eligible 
applicants thal apply to lhe State for. funding need to provide 
this. description in their applications to. the Stale for funding.. 
The Stale would be responsible for ensuring that the school 
district or other local entity has submitted a sufficient. 
section 427 statement as described below.) 

What Does This Provision Require? 

Section 427 requires each applicant for funds (other than an 
individual person) to include in its application a description 
of the steps the applicant proposes to take to ensure 
equitable access to. and participation in, its 
Federally-assisted program for students, teachers, and 
other program beneficiaries with special needs. This 
provision allows applicants discretion in developing the 
required description. The statute highlights six types of 
barriers that can impede equitable access or participation: 
gender, race, national origin, color, disability, or age. 
Based on local circumstances, you should determine 
whether these or other barriers may prevent your students, 
teachers, etc. from such access or participation in, the 
Federally-funded project or activity. The description in your 
application of steps to be taken to overcome ihese barriers 
need not be lengthy; you may provide a clear and succinct 

description of how you plan to address those. barriers. that are 
applicable to your circumstances. In addition. the information 
may be provided in a single narrative. or, if appropriate, may 
be discussed in connection with related topics in the 
application. 

Section 427 is not intended to duplicate the requirements of 
civil rights statutes, but rather to ensure that, in designing 
their projects, applicants for Federal funds address equity 
concerns that may affect the ability of certain potential 
beneficiaries to fully participate in the project and to achieve 
to high standards. Consistent with program requirements and 
its approved application, an applicant may use the Federal 
funds awarded to it to eliminate barriers it identifies. 

What are Examples of How an Applicant Might Satisfy the 
Requirement of This Provision? 

The following examples may help illustrate how an applicant 
may comply with Section 427. 

(1) An applicant that proposes to carry out an adult literacy 
project serving, among others, adults with limited English 
proficiency, might describe in its application how it intends to 
distribute a brochure about the proposed project to such 
potential participants in their native language. 

(2) An applicant that proposes to develop instructional 
materials for classroom use might describe how it will make 
the materials available on audio tape or in braille for students 
who are blind. 

(3) An applicant that proposes to carry out a model science 
program for secondary students and is concerned that girls 
may be less likely than boys to enroll in the course, might 
indicate how it intends to conduct "outreach" efforts to girls, 
to encourage their enrollment. 

We recognize that many applicants may already be 
implementing effective steps to. ensure equity of 
access. and participation in their grant programs, and 
we appreciate your cooperation in responding to. the 
requirements of.this provision. 

Estimated Burden Statement.for GEPA Requirements 

According to the. Paperwork Reduction Act of 1995. no persons are required to respond to. a collection of information unless such 
collection displays a valid OMS control number. Public reporting burden for this collection of information is estimated to average 

1.5 hours per response, including time for reviewing instructions, searching existing data sources, gathering and maintaining the 
data needed, and completing and reviewing the collection of information. The obligation to respond to this collection is required to 
obtain or retain benefit (Public Law 103-382). Send comments regarding the burden estimate or any other aspect of this collection 
of information, including suggestions for reducing this burden, lo the U.S. Department of Education, 400 Maryland Ave., SW, 
Washington, DC 20210-4537 or email ICOocketMgr@ed.gov and reference the OMB Control Number 1894-0005. 

Optional- You may attach 1 file to this page. 

lcsUBHEP_GEPA_2015.pdf Add Attachment Delete. Attachment I View Attachment 

PR/Award# S141A150005 
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GENERAL EDUCATION PROVISIONS ACT (GEPA) 
Section 427 

All program objectives and activities. have been planned to ensure that the six. barriers that can 

impede equitable access for participation in program services will be overcome. Participants are 

identified and selected without regard to race, age, color, national origin, gender or disability and 

careful attention is paid to include the. provisions in the General Provisions Act (GEPA). The 

Associate. Director will. ensure equal access. and treatment of individuals from groups that have 

been traditionally underrepresented. Every effort will be made to ensure that the participant 

population will reflect the underrepresented groups in. the total population of the service area. 

In compliance with the General Education Provisions Act (GEPA), California State University, 

Bakersfield has incorporated several measures to ensure equitable access to the program. Under 

President, Dr. Horace Mitchell's leadership, the University is entering a period of rapid 

development, with a vision to extend the excellence and diversity of the faculty and academic 

programs, enhance the quality of the student experience and strengthen communication 

engagement. President Mitchell brings over thirty-six years of experience, expanding educational 

opportunities to achieve. educational equity has been an institutional priority. As a result, the 

college is committed to attracting and retaining a greater number of unde1Tepresented students. To 

this end, the college has established the following comprehensive goals (listed on the table below) 

related to the access, transition, and retention of underrepresented students in order to ensure 

equitable access to the project: 

Comprehensive goals 
• To develop collaborative strategies with target high schools and community agencies to. help 

students overcome challenging academic standards so that they are prepared for responsible 
citizenship; further learning, and productive employment. 

PR/Award# S141A150005 
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• 	 All facilities that house the HEP program and provide services are accessible to individuals 
with disabilities. Reasonable accommodations are proviued to individuals who are sight or 
hearing impaired or otherwise physically limited. 

• 	 All material, in this predominated Spanish speaking program, are bilingual 
(Spanish/English) or any other languages that are identified as the program expands. 

• 	 To increase the high school graduation rate of the target population and underrepresented 
students .. 

• 	 To. develop and support programs. committed to. the academic, social and cultural support of 
students. 

• 	 To address the cultural barriers as they relate to women, all CS UB-HEP staff undergo. gender 
sensitivity training. The selection criteria and process utilized by CSUB-HEP is designed to 
ensure that successful recruits and enrollees are from among all classifications of 
underrepresented groups, including women, disables, elderly, and linguistically challenged. 
Thus, the program's outreach efforts are broad-based and cover all sectors of the. target areas. 
Additionally, CSUB-HEP will be assisted by agencies that focus on the recruitment of 
educationally underrepresented students. Agencies within the county such as Migrant 
Educatjon Programs, College Assistant Migrant Program and the Bakersfield America's Job 
Center will assist in recruiting from the various. facts of the community. 

The Institution's and Project Policies on Non-Discrimination on the basis of gender, race, 

national origin, color, disability, or age: 

California State University, Bakersfield is committed to enforcing and maintaining policies and 

procedures. with applicable state anu federal non-discrimination laws. and regulations. No Person 

shall, on the grounds of gender, race, national origin, color, disability, or age be excluded from 

participation in, be denied. the benefits of, or be otherwise. subjected to discrimination under any 

program of the California State Universicy. California State Universicy, Bakersfield does not 

discriminate. on the. hasis of gender in the. educational program or activities it conducts. Title IX of 

the Educational Amendments of 1972, as amended, and the administrative regulations adopted 

there under prohibit discrimination of the basis. of gender in education program and activities 

operated by California State University, Bakersfield. Such programs and activities included 

admission ofstudents and employment. Inquiries concerning the application ofTitle fX to program 

and activities of the CSUB may be referred to the Dean for Administration; the campus officer 
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assigned the administrative responsibility of reviewing such matters, or to the Regional Director 

of the Office of Civil Rights, Region 91275 Market Street, 141h Floor, San Francisco 94103. 

Nondiscriminatory on the Basis of Handicap: 

The California State University does not discriminate of the basis of handicap in violation of 

Section 504 of the Rehabilitation Act of 1973, as amended, and the regulations adopted thereunder. 

More specifically, the California State University does not discriminate in admission or access to, 

or retreatment or employment in, its program and activities.. A counselor and Associate Director 

or Disabled Services have been designated to coordinate the efforts of California State University, 

Bakersfield to comply with the Act and its. implementing regulations. Inquiries concerning 

compliance may be address to this person at the Counseling Office, 654-3366. The 

Nondiscrimination and Affirmative Action Plans of the College seek to attain the following: 

1. 	 The achievement of a work force with adequate re.pre.sentation of ethnic minorities, 

women, the disabled, disabled veterans, and veterans of the Vietnam era. 

2. 	 The elimination of discrimination in employment on the grounds of race, color, religion, 

national origin, gender, sexual orientation, marital status, pregnancy, age, disability, 

disabled veteran's or Vietnam veteran ' s status. 

3. 	 The maintenance of genuine equality of opportunity by ensuring that reasonable 

requirements and the me.rits of the individual are the sole criteria for appointment, 

retention, and advancement of employees. 

4. 	 The maintenance of salary equity among employees. 

5. 	 The provision of opportunities for employees from underrepresented groups as well as 

other employees to improve their qualifications for advancement. 
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CERTIFICATION REGARDING LOBBYING 

Certification for Contracts, Grants, Loans, and Cooperative Agreements 

The undersigned certifies, to the best of his or her knowledge and belief, that: 

(1} No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any 
person for influencing or attempting to influence an officer or employee of an agency, a Member of 
Congrass, an officer or employee of Congress. or an employee of a Member of Congress in connection with 
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the 
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or 
modification of any Federal contract, grant, loan, or cooperative agreement. 

(2) If any funds other than Federal appropriated funds have been paid or will be paid lo any person for 
influencing or attempting lo influence an officer or employee of any agency, a Member of Congress, an 
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal 
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard 
Form·LLL, "Disclosure of Lobbying Activities," in accordance with its instructions. 

(3} The undersigned shall require that the language of this certification be included in the award documents 
for. all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and 
cooperative agreements} and that all subrecipients shall certify and disclose. accordingly. This certification 
is a material representation of fact upon which reliance was placed when this transaction was made or 
entered into. Submission of this certification is a prerequisite for making or entering into this transaction 
imposed by section 1352, title. 31, U.S .. Code. Any person who fails to. file the required certification shall be. 
subject to a civil penalty of not less than $10,00 oand not more than $100,000 for each such failure .. 

Statement for Loan Guarantees and. Loan Insurance 

The undersigned states, to the best of his or her knowledge and belief, that: 

If any funds have been paid or will be paid to any person for influencing or attempting to influence an officer 
or employee of any agency, a Member of Congress. an officer or employee of Congress. or an employee of 
a Member of Congress in connection with this commitment providing for the United States to insure or 
guarantee a loan, the undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying 
Activities," in accordance with its instructions. Submission of this statement is a prerequisite for making or 
entering into this transaction imposed by section 1352, title 31, U.S. Code. Any person who fails to file the 
required statement shall be subject to a civil penalty of not less than $10,000 and not more than $100,000 
for each such failure. 
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Abstract 

California State University, Bakersfield - High School Equivalency Program, CSUB- HEP, 

would like to provide High School Equivalency (HSE) services to migrant and seasonal 

farmworkers in the Southern San Joaquin Valley of California, one of the riches agricultural 

areas in tbe nation. Our goal would be to serve 100 eligible participants annually by providing 

instructional services and student support assistance so they can successfully earn a HSE 

Certificate. CSUB-HEP intends to implement an accelerated summer course on the CSUB 

campus; additionally, the HEP program will offer classes in rural farm working communities 

such as Lamont, Shafter, Wasco, and Bakersfield located throughout Kem County. 

The primary objectives of the CSUB- HEP program are as follows: (1) Recruitment ­

conduct timely and proper identification and recruitment of migrant and seasonal farmworkers to 

enroll a minimum of 100 eligible participants each program year; (2) HSE Attainment - deliver 

specialized instructional services to help enrolled students successfully complete the course of 

study and earn a HSE Certificate; (3) Placement Services - offer post-HSE placement services to 

HSE graduates to help them begin a postsecondary education, vocational training, and/or gain 

improved employment; (4) Supportive Services - provide student retention and personal 

counseling services; (5) Health Services - assist participants with referrals to local health service 

providers; (6) Cultural Enrichment - support students with exposure to cultural and social events 

in the community; (7) Financial Assistance - cover the cost of HSE exam fees and furnish 

instructional books and materials. 

As per the Government Performance and Results Act (GPRA) measure, CSUB-HEP plans to 

exceed the national GPRA 1benchmark by achieving an annual 75% GPRA 1and by placing 

80% of its HSE graduates to achieve an annual 80% GPRA 2. 
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1.. Need for and Significance of Project 

i. Magnitude of the need for the services. California State University, Bakersfield (CSUB) is 

located in California's Southern San Joaquin Valley, one of the richest agricultural areas in the 

nation, which has a large concentration of migrant and seasonal farmwo1:kers in the United States. 

The. CSUB service region as a whole, and the migrant population within the region especially, are. 

confronted with many critical educational and socio-economic challenges. The CSUB- High 

School Equivalency Program (HEP) is the only HEP project that serves Kern County, an 8,000 

square mile area. As the only HEP project in the Southern San Joaquin Valley, CSUB- HEP will 

target and serve the needs of migrant and seasonal farmworkers in this region. This population is 

noted for its high dropout rate and poor academic achievement. About 98 percent of the state's 

migrant students are Hispanic, the majority of whom have limited proficiency in English. Kern 

County has a wide array of diverse ethnic backgrounds. According to the California Department 

of Education, Hispanics make up 63 percent of the student population in Kern County compared 

to the state average of 53 percent. The dropout rate for migrant students in Kern County for 2013 

was 19.3 percent compared to the state average of 14 percent. Even more alarming, high school 

graduate figures among adults for some areas within Kern County, such as one of our commuter 

sites (Lamont area) in a rural farming community, were as low as 36 percent. That is, in the city 

ofLamont, which is 94 percent Latino, little over a quarter of the adults hold a high school diploma. 

This is one-third of the national and state average (2010 Census, US counties). The CSUB-HEP 

program seeks to provide this population with the integrated services necessary to advance their 

high school equivalent education. 

According to the California Legislative Analyst's Office (CLAO), as of 20 l 2, California is 

home to over 200,000 migrant students, the largest migrant student population of any state in the 
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country. The largest group. of migrant families. moves between California and Mexico,. but families 

also move between California and other states. 

Approximately 70 percent of the state's migrant students are in grades K-12. The. remaining 

30 percent are Out-of-School Youth (students who stop attending high school). Around 43 percent 

of the state's migrant children live in the Central Valley. More specifically, as of 2014, Kem 

County alone is serving 13.506 (K-12) migrant students through its Regional Migrant Education 

Programs (i.e., Regions 5, 14, 19,. 21). Furthermore, in 2014,. CSUB-HEP, in collaboration with 

local Regions 5 and 14 Migrant Education Programs, were able to identify l ,211 migrant students 

in Kern County who have dropped out or are no longer in high school. These migrant students 

ranged from 18 to 21 years old. Based on these statistics, a HEP program is desperately needed in 

Kem County. Kern County, and migrant farmworker families in panicular, are disproponionately 

confronted by negative socioeconomic and educational problems. For example, in June 2014, the 

Kem County unemployment rate. was 10.2 percent compared to 7.3 percent for the State. 

While all these economic and educational indications are surely lower for migrant families and 

their children, this target group suffers from many other debilitating factors, which include l) lack 

of exposure to higher education and lack of family role models who have completed high school; 

2) limited financial resources to support educational aspirations; 3) limited understanding of the 

educational setting and the skills required to succeed in this setting; 4) limited understanding by 

schools and, thus, lack of support services which will help address the unique social, linguistic, 

cultural , and economic needs of the migrant student population. 

ii. The extent to which the project will address the needs of the disadvantaged individuals. 

CSUB's outreach to low-income Latino first-generation college students. has resulted in CSUB 

being one of only a handful of CSU campuses that qualify as federally designated Hispanic 
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Serving Lnstitutions (HSls). In addition, the College Assistance Migrant Program (CAMP) at 

CSUB provides various academic and professional support services that encourage students to 

pursue higher education. Thus, CSUB's commjtment to addressing the educational and quality of 

life development needs. of migrant students is extremely clear. In this. regard, HEP is. an 

important piece of an entire. stream of migrant outreach and retention services at this University. 

CSUB, through various ongoing, year-round programs, has demonstrated continued success in 

meeting the needs of non-traditional students in its region. CSUB-HEP alone will serve a 

minimum of 500 migrant and seasonal farmworkers in a five-year cycle. This CSUB- HEP 

program is continuing evidence that CSUB is committed to providing outreach and service to the 

growing migrant student population in Kern County. 

iii. Specific gaps or weaknesses identified and addressed by the project. The gaps and 

services are outlined in Table 1. Note: CSUB-HEP began in 2000 with only two s.ites, and as of 

2015 it is ope.rating four commuter sites filling the gaps throughout Kern County. 

Table 1: Gaps/Weaknesses and Services Identified by CSUB-HEP 

Gap/Weakness within migrant seasonal HEP services designed to respond to 
farmworkers Gap/Weakness. 

• High graduation dropout rates among • Identify, mentor, and recruit migrant 
migrant students Out-of-Schoo) Youth students 

• Lack of GED/HSE preparation programs • Provide. early truancy intervention to 
in rural agricultural communities retain HEP participants 

• Lack of Spanish GED/HSE preparation • Develop and provide instmc.tion for 
programs in Spanish speaking GED/HSE in English and Spanish 
monolingual seasonal farmworkers • Establish HEP satellite centers in rural 

communities (morning/evening schedules) 

• High rate of poverty within migrant • Offer GED/HSE classes at no cost 
seasonal farm-working communities • Furnish. instructional materials 

• High rates for GED/HSE examination • Cover GED/HSE testing fees 
• Long distance to attend testing centers • Provide transportation to testing centers 

from rural agricultural areas 
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• Insufficient mentoring and personal 
counseling services geared towards 
migrant seasonaJ farmworkers 

• Limited access to salaried, non­
agricultural jobs without GED/HSE 

• Limited resources and programs assisting 
with resume writing, online job searching, 
and on line job application submission 

• Unfamiliarity with process of applying to 
college and financial aid assistance 

• Lack of information and educational 
seminars regarding health in Spanish 

• Insufficient exposure to cultural activities 
for seasonal farmworkers 

• Plan retention services (e.g., home visits) 

• Provide career development workshops 
with hands-on activities involving mock-
interviews and time-management 

• Provide speakers from agencies that offer 
paid trainings or job opportunities 

• Expose students to various college 
campuses and provide students with 
assistance to complete college and 
financial aid applications 

• Provide educational seminars to address 
health issues, healthy eating, dental 
hygiene, and vision screening 

• Arrange hearing/vision exams and 
medical referrals 

• Coordinate a variety of cultural 
enrichment activities to inform students of 
cultural and educational settings available 
in the community 

iv. Importance or magnitude of the results/outcomes likely to be attained. CSUB-HEP 

continues to be the only program operating in rural communities se.rving a large concentration of 

migrant and seasonal farmworker population in the County of Kern. CSUB-HEP has graduated 

522 students and placed 435 GED graduates in a postsecondary education institution, in a 

vocational school, or in improved employment throughout the 2000-2005 and 2010-present 

funding cycles. According to the U.S. Census Bureau, in 2012 the average annual eamings for 

adults without a high school education was $20,241, which is over 51. percent less than adult high 

school completers who earned an average annual income of $30,627. After completing his GED 

Certificate in 2013 and then two oil pipe-welding programs paid for by the America's Job Center 

(Program under California's Employment Development Department) helping him gain the skills 

to specialize in a career for the oil industry, Armando Flores-Gutierrez, a CSUB-HEP graduate, 

began earning a $48,000 annual salary with an opportunity to gain experience and advance the 

field; that is a huge improvement from the $12,000 he noted as his income in 2012. 
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2.. Quality of Project Design 

i. Goals, objectives, and outcomes of project. The goal of CSUB- HEP is to offer a year-round 

academic program to 100 migrant and seasonal farmworker participants so they can successfully 

complete their high school equivalency certificate. It also seeks to prepare them to access and 

obtain improved employment, begin postsecondary studies or enroll in a vocational training 

program. The project will be designed to serve 100 students year-round by facilitating a summer 

accelerated program at CSU-Bakersfield,. and at four satellite school centers (Lamont, Bakersfield, 

Shafter, and Wasco) throughout Kern County. 

The purpose of the. summer accelerated program is to expose students. to a college student 

setting on the CSU-Bakersfield campus and facilitate a student transition into postsecondary 

education after completing. their High School Equivalency (HSE). Furthermore, the satellite 

centers will be offered at rural farm-working communities with high dropout and unemployment 

rates facing socioeconomic issues that hinder students. from achieving academic and personal 

success. For example, according to the 2014 State of California, Employment Development 

Department, the. communities. of Lamont and Wasco (both HEP commuter sites) had an 

unemployment rate of 11.4 percent, the highest in Kern County. 

CSUB-HEP has. conducted activities that have demonstrated to be imperative to the students ' 

and program's success during the last two cycles of its operation at CSUB. The project intends to 

continue to. provide. high quality instructional and supportive services. to help its participants attain 

their GED/HSE Credential and subsequently achieve placement. Table 2 (see below) outlines the 

proposed measurable objectives,. detailed activities. to accomplish goals,. a timeline of duration for 

the services and activities, outcomes expected at the end of each year, and the persons responsible 

to assure that goals are met. 
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Table 2: CSUB- HEP Goals, Objectives, and Outcomes 
Objective 1: Recruitment 
Recruit and. enroll I 00 eligible participants each program year. 
NEED: Low high school graduation rate among migrant and seasonal farmworkers. 
ACTIVITIES: CSUB-HEP staff will 
• Col1aborate with Migrant Education Programs throughout Kern County to establish a 

mutual identification and recruitment support system to increase the programs' visibility . . 
• Participate in collaborative meetings throughout Kern County to build partnerships with 

social service agencies and non-profit organizations. 
• Participate in Parent Advisory Council (PAC) meetings to increase. the visibility of HEP's 

mission and services in the region. 
• Participate in activities with community centers, schools, and local/state agencies to 

identify eligible participants and establish a mut:ual referral system. 
• Coordinate informational sessions with CSUB's CAMP Program that also targets migrant 

and seasonal farmworkers in agricultural rural areas .. 
• Provide infonnation in both English and Spanish in the proposed rural communities 

through television and radio interviews, newspaper articles, posters, brochures, community 
resource fairs , social media, and University community e.vents. 

• Assess the academic readiness of prospective participants for the GED/HSE preparation 
course through an entry diagnostic exam. 

TlMELINE: fdentification and recruitment will operate year-round (July to June). 
EVALUATION:. The Associate Director will perform a semiannual review to measure. 
achievement of outcomes and make adjustment as necessary to ensure the enrollment target is 
met. 100% of students admitted will meet the eligibility for HEP under Title IV, Section 4 l 8A 
of the Higher Education Act. All documentation will be kept in the students' files. 
OUTCOME: Enrollment of I00 eligible. partic.ipants each. academic year. 
PERSONS RESPONSIBLE: Director, Associate Director, Recmiter/Placement Specialists, 
Information Analyst, Community Agencies (e.g., Migrant Education Program Staft). 
Objective 2: GED/HSE Attainment 
Seventy-five percent (75%) of students (minus persisters) will attain their GED/HSE 
Certificate, exceeding the national GPRA 1 target of 69%. 
NEED: Identified rural areas where there are high concentrations of migrant and seasonal 
agricultural communities that lack Eng.lish and Spanish GED/HSE preparation programs and 
where. Adult education is. not available. 
ACTIVITIES: Enrolled students will 
• Complete an orientation to review student manual , program policies, and expectations. 
• Have access to attend GED/HSE morning/evening classes to accommodate their work 

schedule (open-entry/open-exit format). 
• Receive individualized instruction and tutoring services in English or Spanish in the five 

subject areas of the GED/HSE exam: math. science, writing, reading, and social studies. 
• Periodically complete assessments to measure student progress and academic readiness to 

complete Official GED/HSE exam. 
• Be provided with test-taking skills during in-class workshops to familiarize them with test 

questions, formats, answer sheets, and time constraints. 
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• Review their progress to register for an Official GED/HSE exam that will be available on a 
monthly basis for new testers an<l students who need to re-test. 

• Take. the Official GED/HSE exam in English or Spanish upon reaching academic 
readiness. 

• Receive additional instructional support as needed to re-test and pass the GED/HSE exam. 
TIMELINE:. GED/HSE preparation classes will be offered throughout the year. The summer 
program will operate July to August, and the satellite centers will operate September to June. 
EVALUATION: The Associate Director will monitor the classrooms regularly and conduct 
monthly meetings with teachers and staff to analyze students' progress and develop 
individualized academic plans to. meet the academic needs of students. Attendance, exam 
reports, copy of students' official transcript and certificate will be kept in the students' files. 
OUTCOME: A minimum of 75% of students (minus persisters) will attain their GED/HSE 
Certificate, exceeding the national GPRA 1 Performance Measure. 
PERSONS RESPONSIBLE: Director, Associate Director, Infonnation Analyst, HEP 
Instructors, and Academic Mentor. . 
Objective 3: Post-HSE Placement 
Eighty percent (80%) of those completing their GED/HSE Certificate will be placed in 
postsecondary education or a vocational training program, placed in upgraded employment, or 
enlisted in the.military, meeting the. national GPRA 2 target of 80%. 

NEED: Limited resources and opportunities for migrant and seasonal farmworkers to access 
salaried, fulltime, non-agricultural jobs without a high school diploma. 
ACTIVITIES: 
• Invite all students to participate in the CSUB-HEP's Annual Vocational Convention held 

on the CSU-Bakersfield campus to receive information first-hand from community 
agencies with job (par-time/fulltime) opportunities and paid trainings for individuals with a 
high school education. 

• Offer a series of in-class workshops to help students explore trades and career options, in­
depth discussions concerning academic routes. and financial aid opportunities .. 

• Provide speakers from colleges, vocational trade schools, and local adu.Jt schools to 
familiarize students with the admission process and services available at their institutions. 

• Have students. complete intake interviews to. identify the students' personality type, values,. 
and interests to help them match their preferences to a suitable placement. 

• Establish short-term and long-term goals immediately after completing GED/HSE exam. 
• Help students complete job and college applications. and apply for financial aid. 
• Have students complete a job-search, resume and practice mock-interviews to enhance 

their career readiness and lessen their anxiety during the post-HSE placement. process .. 
• Give students opportunities to attend job fairs with copies of their own resume. 
• Provide weekly job announcements will be searched and made available to students. 
• Provide workshops for students with interest in enlisting in the miHtary will be available. 
• Conduct regular post-HSE follow-up and placement assistance. 
TIMELJNE:. CSUB-HEP staff will meet with student graduates immediately after completing 
their GED/HSE Certificate; thereafter, staff will follow-up with students on a monthly basis 
(or as needed) to ensure that each student gets placed. 
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EVAl..UATION: The Associate Director, Recruitment/Placement Specialists, Information 
Analyst, and Academic Mentor will meet weekly to evaluate student placement outcomes and 
discuss new ideas to help GED/HSE graduates obtain placement. 100 percent of the students 
will receive and participate in placement activities. Monthly follow-up calls and placement 
documentation will be kept in the students ' files. 
OUTCOME: A minimum of 80% of student graduates with their GED/HSE Certificate will 
gain placement, meeting the. national GPRA 2 Performance. Measure. 
PERSONS RESPONSIBLE: Director, Associate Director, Recrnitment/Placement 
Specialists, Information Analyst, and Community Agencies (e.g., America's Job Center). 
Objective 4: Supportive Services 
l00% of the students will be receive supportive se.rvices that will assist toward completion of 
their GED/HSE Certificate and Placement. 

NEED: Lack of specialized retention, academic counseling, mentoring and supportive services 
for migrant and seasonal farmworkers population. 
ACTIVITIES: 
• Help students complete intake surveys to help staff identify needs and possible barriers 

that could prevent students from successfully attaining their HSE credential. 
• Monitor students' attendance regularly (weekly) to identify early truancy patterns to 

impact retention and graduation rate of HEP participants. 
• Provide Early Identification and Early Retention Intervention services such as home visits, 

home tutoring, and mentoring will be. made available. to prevent student participants from 
dropping the program. 

• Refer students to community agencies as needed for further assistance (child care services 
to migrant agriculturally working families, parent and family engagement services, food 
and utility assistance, shelter, etc.). 

• Coach students to identify their strengths, skills, qualities, and potential so inspire interest 
in them to seek resources and job opportunities that could lead to. potential fulltime salaried 
jobs with full benefits. 

• Counsel students on an individual basis to listen to problems that may interfere with their 
successful completion of the. program. 

TIMELINE: Ongoing supportive services will be offered in the summer and satellite centers. 
EVALUATION: The Associate Director will use the meetings with Teachers, 
Recruitment/Placement Specialists, and (nformation Analyst to coordinate the delivery of 
services in a timely manner. Home visits, follow-up calls, attendance, and. documentation of 
services will be kept in the students ' files. 
OUTCOME: l00% of the students will receive supportive services to assist toward 
completion of their GED/HSE Certificate and Placement. 
PERSONS RESPONSIBLE: Associate Director, Recruitment/Placement Specialists, 
Information Analyst, and Community Agencies (e.g. Community Action Partnership of Kern). 
Objective 5: Health Services 
100% of the participants will be provided with appropriate health care services. 

NEED: Migrant and seasonal farm-working communities are often unaware of health care 
services available for them in their communities due to the lack of information and seminars 
on health care services in English and Spanish. 
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ACTIVITIES: 
• Help students complete health care questionnaires to assist staff in searching adequate 

resources. 
• Provide. twelve-hours of health literacy in the classroom. 
• Invite all students to participate in CSUB- HEP's Annual Vocational Convention to receive 

health care information from community service providers on dental hygiene, vision 
screening, healthy eating, diabetes,. hypertension, etc. in English and Spanish. 

• Refer students with vision and/or hearing problems to public health clinics. 
• Provide participants in the Summer Accelerated Program access to University's Student 

Health Center where Physicians and Nurses are available during the summer session. 
• Make students aware of community health fairs that provide free screenings and free 

vaccinations. 
TTh'IELINE: Health services will he available throughout the year. 
EVALUATION: The Associate Director will use the meetings with Teachers, 
Recruitment/Placement Specialists, and Information Analyst to coordinate the delivery of 
health services or refen-als in a timely manner. Student's health questionnaire, follow-ups, and 
documentation of services will be kept in the students' .fiJes. 
OUTCOME: 100% of the students wiil receive appropriate health care services. 
PERSONS RESPONSIBLE: Associate Director, Infom1ation Analyst, HEP Instructors, and 
Community Health Agencies. 
Objective 6: Cultural Enrichment Activities 
l00% of the students win participate in a minimum of one cultura·1 enrichment activity per 
academic year. . 
NEED: A vast majority of migrant and seasonal farmworkers experience insufficient exposure 
to cultural enrichment activities leaving them unaware of opportunities within and outside of 
their communities. 
ACTIVITIES: 
• Provide opportunities for students to attend free events/activities for HEP participants at 

the CSUB campus, such as College Making It Happen, University Day, musical concerts. 
special lectures, theatrical plays, art exhibits. and collegiate athletic sport events. 

• Expose students to local community college and university campuses and start a dialog 
between students and staff about the different options of study at each institution. 

• Coordinate visits to college/university campuses, museums, theatrical plays, aquariums, in 
Los Angeles and Santa Barbara Counties. 

• Inform students of upcoming local cultural events, job fairs, and health clinics in the.ir 
communities. 

TIMELINE: Initial cultural enrichment activities will start during the summer accelerated 
program. CSUB-HEP staff will coordinate activities. throughout the academic year to ensure. 
that each student participates in at least one activity. 
EVALUATION: The Associate Director, Recruitment/Placement Specialists, and Infonnation 
Analyst will meet weekly and will discuss the progress and upcoming activities. Event's 
attendance, follow-up calJs, and documentation of services. will be. kept in the students' files. 
OUTCOME: I00% of the students will participate 1n a minimum of one cultural enrichment 
activity per academic year to expose participants to community cultural events, social 
activities, and help them become aware of opportunities in the community. 
PERSONS RESPONSIBLE: Associate. Director, Information Analyst, and HEP Instructors. 
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Objective 7: Financial Assistance 
I00% of students will be provided financial suppo11 to enable them to successfully complete 
attain their GED/HSE Certificate. 
NEED: The household income for most migrant and seasonal frum-working families falJ 
under the poverty income level. HEP students will need financial assistance to pay for 
GED/HSE testing fees, transportation, childcare expenses. books and materials. 
ACTIVITIES: 
• Furnish students books, instructional materials, and supplies. 
• Cover the cost of GED/HSE testing fees. 
• Provide transportation, gas cards, or stipends for transportation to he.Ip students with costs 

to attend testing centers that are distant from HEP satellite centers. 
• Provide meals and university parking passes for summer accelerated program pmticipants. 
• Provide stipends to students lo cover childcare expenses and minimize financial hardship 

on students to attend class regularly. 
• Provide additional financial support to students who cannot pay health services (hearing 

exams, eye-exams, prescribed eye-glasses,. etc.) 
TIMELINE: Financial assistance will be made available throughout the year. 
EVALUATION: The Associate Director will use the meetings with Teachers, 
Recruitment/Placement Specialists, and Information Analyst to provide adequate financial 
assistance. Student's request for additional finandal support, follow-up calls,. and 
documentation of financial support will be kept in the students' files. 
OUTCOME: 100% of the participants will receive financial support. 
PERSONS RESPONSIBLE: Associate Director, Recruitment/Placement Specialist, and 
Information Analyst,. and Community Agencies (e.g .. Migrant Education Program - services). 

ii. Design of project is appropriate and addresses the needs of target population. California 

State University, Bakersfield-HEP has been the only program serving a large concentration of 

migrant and seasonal farmworker population in the County of Kern and in the Southern San 

Joaquin Valley during the 2000-2005. and 2010-present funding cycles, HEP has enabled its 

students to complete their high school credential by attaining their GED/HSE Certificate to 

improve. their opportunities for employment, vocational training, or for postsecondary studies. 

CSUB- HEP has gained experience in ways to effectively ddivcr high quality academic and 

supportive services and financial assistance to its target population in most need . . 

To address the immediate needs of the students, CSUB-HEP intends to offer two commuter 

program formats with an open-entry/open-exit design and a flexible morning/evening. schedule to 
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allow its participants to meet their obligations at work and with their families. 1) The. Summer 

Accelerated Program will expose stude.nts to a college student atmosphere on the CSU-Bakersfield 

campus and facilitate a student transition into postsecondary education or vocational training after 

completing their GED/HSE Certificate. Students will have access to the University's health center, 

student union, recreational center, and computer labs. 2) The four Satellite Centers will offer the 

same quality of service in the rural agricultural communities, allowing eligible migrant and 

seasonal farmworkers attend class in a location close to home. 

Identification and Recrnitment: The CSUB- HEP Recruitment/Placement Specialists will 

collaborate with the Kem County Migrant Education Programs and various community agencies 

that target and serve low-income and underrepresented areas to establish a mutual identification 

and recruitment support system. Informational presentations will be. given at migrant parent 

advisory council meetings, collaborative meetings, public schools, and community centers. 

Furthermore, HEP's staff will also collaborate with agencies such as California Student 

Opportunity and Access Program (Cal-SOAP), a statewide program serving students from low-

incomes and first-generation college backgrounds in areas. with low college-bound attendance 

rates. Cal-SOAP focuses on improving the distribution of information regarding postsecondary 

education and financial aid. Partnerships have been key to HEP's recruitment.. HEP staff will verify 

and document the eligibility of each student in accordance with Title IV, Section 418A of the 

Higher Education Act, by collecting the appropriate documentation. 

Academic Assessment: All e.Jigible prospective participants will need to comple.te an intake 

diagnostic exam in English or Spanish to evaluate their present academic skills and deficiencies in 

reading comprehension, writing, and mathematics. This assessment tool is published by the 

Houghton Mifflin Harcourt Company and is. recommended for educators to evaluate and develop 
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an instructional curriculum and individualized lesson plans for their students to prepare to 

complete the High School Equivalency Test. 

Academic Instruction: Qualified instructors will provide students with instruction in English 

or Spanish in order for the students to be proficient in the five academic areas of the GED/HSE 

exam:. I) mathematics, 2) science, 3) reading, 4) social studies, and 5) writing. Tutoring support 

will be assigned to stude.nts during class and will also be available to stude.nts who suddenly cannot 

attend class due to work schedule conflicts. 

Supportive Services: In addition to GED/HSE preparation, HEP will provide supportive 

services such as personal, vocational, and academic counseling. During the initial orientation and 

intake process of the program, HEP staff will conduct a survey to identify ne.eds, interests, possible 

ban-iers, and health concerns, which will be addressed in a timely fashion and properly 

documented. Class attendance will be recorded electronically on a daily basis and monitored by 

teachers and HEP staff to adequately provide supportive services and increase the retention and 

graduation rates of its participants. Referrals to community agencies or local optome.trists will be 

completed for each student as needed. 

Financial Support: HEP's migrant farm-working population live under the level of poverty; 

therefore, student participants will receive all services at no cost to them. GED/HSE testing fees 

are significantly high and are a burden to the. students; therefore, testing fees, books, and materials 

will be furnished to CSUB-HEP participants. 

iii. Linkages and coordination with similar community, state, and federal agencies and 

organizations. CSUB-HEP's grant proposal is related directly to a strategic goal in the 

University's strategic plan in strengthening community engagement and assisting adults without 
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high school diplomas to complete high school equivalency requirements and participate in higher 

education. Most importantly, CSUB is committed to meeting the needs of high school students of 

migrant and seasonal farm-working background. This is evidenced by the United States 

Department of Education, Migrant Education Office 's funding of the CSUB-College Assistant 

Migrant Program (CAMP) since 2000. The. CSUB-CAMP program primary goal is to. assist 

migrant identified students in their first year of college to successfully complete their first year at 

the University and ensure continuity .. 

Over the past years. CSUB- HEP has developed strong ties with local and state agencies 

throughout the proposed target area to maximize resources for migrant and seasonal farmworkers. 

Regional (region 5, 14, 21) and school-based migrant education programs. are supportive of HEP 

and of developing a mutual identification and recruitment support system to effectively assist the 

migrant, Out-of-School Youth (OSY), and seasonal farm-working population throughout Kem 

County. In conjunction with several non-profit, state, and federal institutions, CSUB- HEP has 

developed a successful network to assist its GED/HSE graduates. secure placement in jobs,. paid 

trainings with America's Job Center or Employer's Training Resource (agencies serving migrant 

seasonal farmworkers). postsecondary studies, or vocational training in Bakersfield or Taft 

Community Colleges. 

iv. Project will increase efficiency to improve results and increase productivity. CSUB-HEP 

proposes to exceed the annual national GPRA measurement targets and to keep the costs below 

the efficiency ratios established by the. Office of Migrant Education for HEP projects. The 

effectiveness of CSUB-HEP staff will further increase. from their participation in professional 

trainings such as OME's annual directors meetings, National HEPCAMP Association conferences, 

and the Commission on Adult Basic Education (COABE) conference. To maximize the 
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participation from professional trainings, CSUB-HEP staff conducts a cross-training seminar 

involving all HEP staff, impacting the project's performance as staff and instructors alternate to 

attend conferences and provide training to their peers. CSUB-HEP has. simplified their data 

collection method and student tracking system with the use of technology. Non-sensitive data 

collected by staff is. shared simultaneously with other staff through the. use of internet portals 

(cloud). For example, student attendance is recorded electronically on a daily basis by teachers 

and monitored by the Associate Director and Information Analyst to coordinate supportive 

services (e.g. , counseling or financial support) and subsequently will increase student retention 

and graduation results. HEP information gets disseminated by the support of community agencies 

who also serve and want to maximize their resources for migrant and seasonal fam1workers . 

Student services are readily available to its participants as a result of the collaboration and 

coordination with multiple community agencies. 

3. Quality of Project Servkes. 

i. Professional development services to lead improvements. Throughout the year, faculty and 

staff at CSU-Bakersfield, including HEP staff, have access to full-day (monthly) free professional 

development opportunities with focus 011 student retention, use of classroom technology, advising 

and counseling, services for students with disabilities, and student financial aid. CSUB-HEP staff 

will continue to attend trainings that cotTelate most with the needs of the project and those most 

likely to increase the. quality of HEP student support services. Through professional development, 

HEP's staff and instructional team will attend three-day long trainings offered annually by the 

National HEPCAMP Association and the Commission on Adult Basic Education (COABE) to 

receive a range of recruitment, placement, instructional , and managerial techniques to improve our 

program effectiveness. In a similar way, HEP staff will participate in trainings organized by the 
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California HEP Consortium (State HEP Project Directors} that provide pedagogical and cognitive 

learning strategies, common core curriculum development, and round-tables to address related 

issues and best practices (e.g.,. placement, recruitment, retention). Cross training within CSUB­

HEP will happen immediately after staff return from professional trainings to improve project 

services and results .. 

ii. Services provided are focused on those with greatest needs. Kern County, CSUB-HEP's 

serving region has one of the largest migrant populations in the State of California. Approximately 

97 percent of migrant and seasonal farmworkers are Hispanic, the majority of whom live under 

the. poverty level since their primary source of income comes from the cultivation and harvest of 

fruits and vegetables. The needs section provides evidence that the proposed target areas have a 

substantial need for a project specializing in serving migrant and seasonal farmworkers facing a 

high graduation dropout rate, high rate of poverty, and lack of resources in Spanish to complete 

their high school equivalency in their area. Unfortunately, the nearest adult school offering GED 

preparation classes is 90 miles away (round-trip) for adults who live in two of the proposed rural 

migrant communities. The CSUB- HEP program has been the only source for its participants to 

pursue the completion of their high school credential. CSUB-HEP has utilized the Federal Poverty 

Measure (poverty guidelines) set by the U.S. Department of Health & Human Services to further 

ascertain need based on family/household size and income. Since 20 lO, this step has confirmed 

that over 90 percent of HEP's participants have lived under the pc:wetty level , leaving just a few 

making slightly more money. 

iii. Improvements in the skills necessary to gain employment. CSUB- HEP's curriculum has an 

emphasis. on developing skiJls needed outside the. classroom environment. In-class workshops 

(coaching) and presentations from community agencies have provided support to encourage 
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students to acknowlec.Jge. their current job skills from working in agriculture. (i.e .• work ethic, 

dependability, and dedication). Student coaching in the classroom has proven to increase retention 

and graduation rates, but the most evident result for HEP graduates is that they earn entry jobs 

with promising opportunities. In addition, CSUB- HEP has offered a computer education class 

since. the majority of HEP's adult students lack computer operation skills to compete for entry-

level jobs and postsecondary studies in our computer-centered society. The above-mentioned 

services have improved the ability for CSUB-HEP staff to place students and exceed national 

GPRA 2 measurements set by the Office of Migrant Education. 

4. Quality of Project Personnel 

i. Qualification of the project director. CSU-Bakersfield is committec.J to the. selection and 

appointment of experienced and qualified program personnel. The University maintains detailed 

and formal personnel policies and practices to ensure thorough recruitment, screening, 

appointment, and evaluation of all university personnel. The University is also committed to equal 

employment opportunity and to reaching out to those who historically have been underrepresented 

in education employment. For the HEP program, pe.rsonnel with background and experience. 

similar to those of program participants. will be. encouraged to apply. 

Current Director of CSUB Testing and CSUB- HEP, Lou Montano, has conceptualized the 

program and has written the grant for the two previous HEP funding cycles and is currently writing 

this grant proposal for the 2015-2020 term. The recipient of a Master' s Degree in Curriculum and 

lnstruction, Mr. Montano, has presented to the Office of Migrant Education in Washington, D.C.,. 

National HEPCAMP Association, as well as the Western Stream Conference for HEP and CAMP 

projects. His topics incluc.Jed Assessing Academic Preparedness for GED Instruction and 

Development of Commuter/Resic.Jential HEP programs. He is a native of Calexico, California, a 
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small border town in the lower tip of California where many migrant and seasonal farmworkers 

migrate to the United States to work in agriculture. He has worked for the California Mini-Corps, 

a program that helps migrant students pursue their postsecondary education and teaching 

credentials. Mr. Montano has direct experience with managing programs for non-traditional, first-

generation, migrant student populations. Mr.. Montano is responsible for all aspects ofCSUB-HEP 

including budgetary, personnel, anc.J evaluation issues. 

He will, therefore, serve as Program Director, with a focus on advising the HEP Associate 

Director on program evaluation strategies, staff training on the principles and methods of action 

research, organization development, and program improvement. 

ii. Qualifications of key personnel. Omar Correa, Associate Director, earned his two 

Baccalaureate Degrees in Business Administration-Management and Spanish,. including. his. 

Master's Degree in Counseling-Student Affairs from California State University, Bakersfield. 

Before Mr. Correa began working for CSUB-HEP in 2010 as project coordinator, he developed a 

passion for equity programs with a mission to represent and assist individuals from an 

underrepresented low-income, migrant, and disadvantaged background .. His experience with 

federally funded equity programs comes from working with Migrant Education Program, 

Region-5, TRiO- SSS!falent Search Programs, California Mini-Corps, and from his own personal 

experiences coming from a migrant, low-income., seasonal farm-working background. Over the 

past four years, Omar Correa has attended OME's annual director's meetings, National 

HEPCAMP Association. meetings, NADSME conferences, COABE conferences, helping him to 

develop and manage a successful HEP program over the past four years, and adequately serve 

migrant and seasonal farmworkers acquire their GED/HSE credential and placement. He bas 
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played a vital role. in the implementation of the current grant and the results that the program has 

achieved. 

5. Quality of the Management Plan 

i. :Management plan to achieve objectives. CSUB-HEP has an efficient program design and an 

effective management plan to. maximize its resources and strictly adhere to the HEP policies and 

regulations. The Authorized Representative for the HEP grant is Vincent Oragwam, Director of 

Grants, Research,. and Sponsored Programs Administration. Overseeing the. CSUB- HEP project 

is Dr. Jacqueline M. Mimms, Associate Vice President-Division of Enrollment Management. Dr. 

Mimms provides oversight for a number of student programs at CSUB, including the College 

Assistant Migrant Program (CAMP), a program which provides assistance to migrant and seasonal 

farmworker students during their first year of college, and the TRiO- Talent Search Program, 

which provides educational outreach to first-generation, low-income high school students. 

Additional oversight for the HEP grant is provided by Lou Montano, HEP Project Director and 

Omar Correa, HEP Associate Director. Under Dr. Mimms' direction, the HEP Director and 

Associate Director will be responsible for monitoring the program budget, program services, and 

activities; they will make adjustments to ensure that high quality services are been adequately 

delivered and outcomes are met. Note: HEP Director and Associate Director will report program's 

progress to Dr. Jacqueline Mimms on a quarterly basis. HEP grant expenditures will be monitored 

by the Grants Office to ensure that expenditures are within the allocated budget and in compliance 

with EDGAR. Furthermore, the budget narrative provides detailed infonnation outlining the funds 

needed CSUB- HEP t0. implement its management plan. Table 3 (see below) illustrates 

CSUB-HEP's management plan including the persons responsible, the actual responsibilities, and 

the timelines to achieve milestones and assure the program goals are met. 
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Table 3: CSUB-HEP Management Plan 
Proposed Persons 
Objectives Responsible 
l. Recruit and Director 
enroll 100 Assoc. Director 
eligible Rcmt. Specialist 
participants each Info. Analyst 
program year Comm. 

Agencies 

2. 75% of Director 
students served Assoc. Director 
(minus persister) lnfo. Analyst 
will earn HEP Instructors 
GED/HSE Acad. Mentor 
Certificate 

3. 80% of Director 
GED/HSE Assoc. Director 
graduates will Plcmt. Specialist 
be placed. Info. Analyst 

Comm. 
Agencies 

4. 100% of Assoc. Director 
students will Rcmt. Specialist 
receive Info. Analyst 
supportive Comm. 
services Agencies 

5. 100% of Assoc. Director 
students will be Info. Analyst. 
provided health HEP Instructors 
care services Comm. 

Agencies. 

6. 100% of Assoc. Director 
students will Info. Analyst 
participate in a HEP Instructors 
minimum of one 
cultural event. 
7. 100% of Assoc. Director 
students will be Plcmt. Specialist 
provided Info. Analyst 
financial support . Comm. 

Agencies 

Responsibilities 

New 
partnerships 
Recruitment 
Project visibility 
Parent Mtgs. 
Collaborative 

In-service Mtgs. 
Site monitoring 
Assessments 
Tutoring 
Coordinate 
Official Testing 

Staff meetings 
Monthly 
follow-ups 
In-class 
workshops 
Invite presenters 

Staff meetings 
Monitor 
attendance 
Home. visits 
Mentor and 
counsel 
In-take surveys 
Health education 
Students' 
hearing/vision 
exams and 
medical referrals 

Staff meetings 
Seek community 
activities and 
plan campus 
tours 
Stipends to cover 
costs of 
GE/HSE exams 
Child care 
College test fees 

Timelines 

Recruitment will 
operate 
year-round; 
open-entry and 
open-exit format 

Morning/Evening 
Classes 
Summer Program 
(Jul-Aug) 
Satellite Centers; 
(Sep- Jun) 

Placement will 
operate 
year-round; 
monthly 
follow-up calls 
and visits 

Summer 
Program; 
(Jul-Aug) 
Satellite. Centers; 
(Sep-Jun) 

Summer 
Program; 
(Jul-Aug) 
Sate.Hite Centers; 
(Sep-Jun) 

Activities and 
events available 
throughout the 
year (12 mos.) 

Financial support 
is available 
throughout the 
year (12 mos.) 

Milestones 

Student 
EnroJJment 
Jul-Aug: 30 
Sep-Dec: 70 
Jan-Apr: 100 

Sep: 15 attainers 
Dec: 35 attainers 
A pr: 55 attainers 
Jun: 70 attainers 

Dec: l 0 placed 
Mar: 25 placed 
Jun: 45 placed 
Oct: 60 placed 

Services 
provided as 
nee.ded; 
End of June: 
100% 

Services 
provided as 
needed; 
End of June: 
100% 

1st quarter:. 25% 
2nd quarter: 50% 
3rd quarter: 75% 
4•h quarter: 
100% 

Financial 
support given as 
needed; 
End of June: 
100% 
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ii. The procedures for ensuring feedback and. continuous improvement. The HEP program 

design includes the. development of assessment and evaluation methods that will allow the 

Associate Director to obtain substantive feedback from program staff and participants regarding 

the quality of the program service and possible areas of improvement. CSUB- HEP meets weekly 

to review each student's progress and educational goals .. The HEP Associate Director and his staff 

will make three monthly visits to the off-campus commuter sites to provide technical assistance to 

teachers and supportive services to the students. HEP students will complete a survey to evaluate 

program services when they are in the process of completing the summer component or commuter 

program. The overall goal will be to create a positive learning environment conducive to 

developing academic and personal skills. An external evaluator will conduct a fomlal formative 

(or summative) evaluation with recommendations regarding ways to serve participants better on a 

biennial basis. Feedback will be solicited on the outcomes, processes, and improvement 

recommendations regarding the summer and commuter programs. 

iii. The time commitments of the project director and key personnel. The HEP Director. is 

committing 10 percent to provide guidance and evaluate project impleme.ntation. The Associate 

Director is committed l00 percent for program implementation and day-to-day program 

management. The additional support staff are discussed in detail in the budget narrative. The time 

commitments and duration for all HEP personnel are listed in Table 4. 

Table. 4 - Time Commitments . 
Staff 
Director 
Associate Director 
(2) Recruitment/Placement Specialists 
Infonnation Analyst 
(4) Instrnctors 
Academic Mentor 

Commitment and duration 
10% (12 months) 
100% (12 months) 
100% (12 months) 
100% (12 months) 
Hourly employees (l2 months) 
Hourly employees (10 months) 
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iv. The adequacy of mechanisms for ensuring high-quality products and services. CSUB-HEP 

has demonstrated growth and consistency in its success during the. two cycles that have operated 

at CSUB. The proposed activities.have demonstrated to be imperative to the success of the students 

and the program as it has met and exceeded its Federal GPRA targets. Weekly staff meetings are 

student focused to discuss program implementation. Semiannually, the Associate Director will 

conduct a SWOT (Strengths, Weaknesses, Opportunities, and Threats) analysis to. identify 

deficiencies and opportunities within the project to make adjustments to ensure that high-quality 

of services. are delivered and goals are met.. Similarly, on a biennial basis, the. project will hire. an 

external evaluator, (i.e., experienced HEP Director) to conduct a two-day formative/summative 

evaluation and provide specific feedback to assist the program provi<le the highest quality of 

services. Table 5 addresses the program assurances. 

Table 5: Program Assurances (as required by section 4 l 8A(d) of the statute) 
Provisions for: Plan 
Linkage and Coordination with other Collaboration has been established with non-profit and 
local, State, an<l Federal programs government funded agencies throughout the propose.d 

target area to maximize resources for migrant and 
seasonal farmworkers. 

Staff In-service Training In-service trainings are provided for staff: 

• Understanding of approved grant 

• Understanding of Guidance for HEP 
0 Recruitment and eligibility 
0 Allowable services 

• Understanding of Adult Basic Education 

• Understanding of performance measures 
Training and Technical Assistance Director, Associate Director, and staff will attend 

professional development: 

• An nual Director' s Meetings held by OME 

• National HEPCAMP Association Conferences 

• California HEP Consortium Meetings/Trainings 

• Commission on Adult Basic Education (COABE) 

• California Council on Adult Education (CCAE) 
Staff Travel Staff travel to attend: 

• In-service trainings and technical assistance 
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Student Travel 

Interagency Coordination 

Evaluation Plan 

• Recruitment and placement activities 

• Site monitoring 
Student travel to attend: 

• GED/HSE testing appointments 

• Cultural Enrichment Activities 

• Refe1rnls for bearing/vision exams 
Coordination with vital agencies in the community 

• College Assistant Migrant Program (CAMP) 

• Migrant Education Programs (Regions 5, 14, 21) 

• Bakersfield and Delano Adult Schools 

• America' s Job Center 

• Employer' s Training Resource, WIOA Recipient 
The project will be evaluated on an continuing basis 

• Weekly staff meetings 

• Semiannual review and SWOT analysis 

• Biennial external evaluation (formative/summative) 

• Submission of Annual Performance Report (APR) 

6. Adequacy of Resources 

i. Adequacy of support,. including facilities, equipment, supplies and other resources. 

CSUB-HEP facilities are adequately appropriate for its staff to fulfill the demand and 

responsibilities of the project. The CSUB President, Dr. Horace Mitchell, and his administration 

fully support the continuation of HEP at CSU-Bakersfield. The University is committed to provide 

the space for the HEP program personnel and smart classrooms [traditional teaching class with 

technolog.ical equipment] for summer instruction. HEP personnel will have access to institutional 

facilities available for program activities. Additionally, CSUB- HEP participants will have access 

to the bus station on the campus premises, and while participating in the Summer Accelerated 

Program students will have access to the University's health center, student union, recreational 

center, and computer labs. Note: Campus facilities provide access for handicapped individuals. 

CSUB- HEP has received letters of support lo house its Satellite Centers at high school 

districts, community centers, and migrant education program offices; offering their support and 
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classroom spaces. (smart rooms) for morning/evening commuter classes i.n rural agricultural 

communities. 

ii. Relevance and demonstrated commitment of partners. As noted, CSU-Bakersfield and its 

partners have. demonstrated a commitment for the. project and the success of its. migrant and 

seasonal farm-working students. More. special1y, Mr. Jose Morales, Director of Migrant Education 

in the Kem County Superintendent of Schools, and coordinators of various. migrant education 

facilities throughout the serving region provide their support and commitment for the continuation 

of the project. The four satellite centers (Lamont, Bakersfield, Shafter, and Wasco) have provided 

their support to continue to house HEP GED/HSE classes on their facilities at no cost to the 

program and its students. In addition,. the administration of the Lamont Parent Center has 

committed to provide free child care for HEP participants. 

iii. Costs are reasonable in relation to the objectives, design, and potential significance. The 

proposed HEP program budget is reasonable and sufficient to hire competent staff, sensitive to the 

needs of the target student population and to perform activities in a large demographic area (8,000 

square miles) like Kern County. All costs outlined in the bodget are allowable according to the 

federal regulations for HEP projects. The Office of Grants and Research and the Accounting Office 

will be responsible for the institutional accounting of the grant funds. 

iv. Costs are reasonable in relation to the number of persons served and anticipated results. 

The costs are reasonable for the. proposed number of students to be served annually and are 

consistent with those of other HEP programs currently operating nationwide. CSUB-HEP will 

provide services annually to a cohort of 100 students; its efficiency costs will fall below the. 

efficiency targets the Office of Migrant Education set for HEP projects. The project estimates an 

average cost of $4,750 per student served annuaJly and anticipates to fall below the current 
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efficiency ratio for GPRA targets. Based on the University's prior experience in running this 

program and other similar federal funded programs, the estimated costs are reasonable in relation 

to the important objectives and wide scope of the project.. 

v. Potential for the incorporation of project into the agency. As mentioned in the section of 

project design, this proposal is related directly to CSU-Bakersfield's strategic plan to assist adults 

without high school diplomas to complete high school equivalency requirements and participate 

in higher education. The University is completely committe<l to providing this type of program for 

historically underserved students in the region. GED/HSE preparation classes will continue to be 

offered at the University. However, the need for this grant is essential for the. continuity of its 

specialized services in rural agricultural communities that lack academic programs like. HEP. 

7. Quality of the Project Evaluation 

i. Methods of evaluation are appropriate. California State University Bakersfield is committed 

to on-going program evaluations and outcomes assessment in all of its program efforts. The 

CSUB-HEP program completes both formative (process) and summative (outcome) evaluations 

to review program effectiveness and focus on continuous improvement. The Associate Director 

will be responsible for the overa11 evaluation of the HEP program in accordance with the following 

plan for formative and summative review. An external evaluator, Michelle KeJley, will visit the 

CSUB-HEP program to review formal record of program activities and outcomes; interview 

program participants and staff; and offer recommendations for program improvement as see fit for 

progress. She is the Associate Director of Boise State University's HEP program with 25 years of 

successful experience in working with HEP. Michelle has served as a board member of the 

National HEPCAMP. Association for the last eight years. Michelle's expertise includes effective 
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program administration, GED curriculum. student assessments, and program evaluation. The 

methods of evaluation wilJ continue to help CSUB-HEP staff perform effectively and efficiently. 

ii. .Methods of evaluation provide for examining the effectiveness of project implementation 

strategies. Each year the program wilJ be evaluated to see if CSUB-HEP is meeting the. objectives 

specified in the grant agreement. The project objectives and activities produce quantifiable data 

necessary for Government Performance and Results Act (GPRA). Data colJected include the 

following: 1) number of students served - 100 eligible participants, 2) number of GED/HSE 

graduates. 3) number of students placed, 4) supportive services received, 5) health services 

received, 6) exposure to culture events received, and 7) financial assistance received. Al1 

information will be entered into the student data base and recorded on students' files that verify 

student eligibility, test scores, attendance, services received, and placement verification. The 

CSUB Accounting Office provides monthly expenditures. An annual fiscal Accounting Office 

audit provides documentation that all Federal and State guidelines are properly md. 

iii. .Methods of evaluation provide performance feedback. The Associate Director, 

Recruiter/Placement Specialists, Information Analyst, and instructors will meet weekly to provide 

feedback for program and curriculum improvements (formative evaluations). Mid-year and annual 

performance reports (summative reports) will have information on the program's effectiveness in 

meeting its stated objectives. The Associate Director with the assistance of the Grants Office will 

review monthly bu<lget queries to ensure adequacy use of funds. The Associate Director will 

complete Mid-Year and Annual Performance Reports as required by the U.S. Department of 

Education, Office of Migrant Education. Prior to the submission of annual performance reports, 

Dr. Jacqueline Mimms, Associate Vice President,. and Mr. Vincent Oragwam,. HEP's Authorized 

Representative. will review and approve the content of each report 
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JACQUELINE M. MIMMS, Ph.D. 
(b)(6) 

EDUCATIONAL BACKGROUND: 

Ph.D. 	University of California, Riverside, CA, 1996 

Major: Educational Administration 


M.A. 	 University of California, Riverside, CA, 1992 

Major: Educational Administration 


M.S.. 	 California State University, Los Angeles, CA, 1982 

Major: Health Care Administration 


B.A. 	 California State University, Los Angeles, CA, 1979 

Major: Business Administration and Education. 


American Council on Education Fellow, 1998-99 
Summer Institute for Women in Higher Education Administration, Bryn 
Mawr College, Bryn Mawr, PA, June-July 1997 

Digital Business Process Reengineering Internal Consultation Training, 
February 1994 

University of California Management Institute, Irvine, CA 
Certificate of Completion, July 1988 

McGraw-Hill Training Systems Supervision Series, Del Mar, CA 

Certificated Facilitator for McGraw-Hill Supervisory Training Program 
November 1987 

PROFESSIONAL EXPERIENCE: 

ASSOCIATE VICE PRESIDENT, Division of Enrollment Management, California State 
University Bakersfield, Bake.rsfield, CA 2005 to present 

RESPONSIBILITIES: 
• 	 Serves as an executive member of the Provost & Vice President of Academic Affairs 

Executive Team 
• 	 Oversees 12 key campus department: Admissions and Records, Educational Opportunity 

Program. Title V, Caljfornia Migrant Programs, Testing Center, HEP, Student Financial 
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Aid & Scholarships, Educational Talent Search, Student Success and Retention Center, 
University Outreach,. Career Beginnings, and International. Student Programs. 

ASSISTANT VICE PRESIDENT, School/University/Community Partnerships, Student 
Affairs, University of California Office of the President, Oakland, CA 1999 - 2005 

RESPONSIBILITIES: 
• 	 As an executive member of the Department of Educational Outreach for the University 

of California (UC), served as chief administrator for School/University Partnerships 
(SUP) unit, which administers statewide. programs for K-12 educational outreach, 
teacher professional development and other outreach activities systemwide for the UC's. 

• 	 Developed programs and strategies that provide the University with opportunities to build 
bridges between K-12 educators, UC faculty, staff, students and community based and 
corporate organizations. 

• 	 Oversee the operation of and ensure that SUP programs and activities create within the 
University's organizational structure an explicit awareness ofand responsiveness to. the. 
di verse realities of its constituencies by developing and maintaining partnerships that 
build effective learning linkages between children, parents, teachers and the UC. 

ASSISTANT VICE CHANCELLOR, Office of Campus Relations, University of California, 
Riverside, Riverside, CA 1994 - 1999 

RES PONSIBfLITlES: 
• 	 As a member of the Chancellor's Executive Council, participate in campus-wide policy 

development for programs and services for approximately 9000 undergraduate and 
graduate students. Specific administrative responsibilities include planning in support of 
UC Riverside's mission of creating a campus climate that promotes the academic 
achievement and personal development of all students. 

• 	 Lead efforts to enhance relations and attain the University's commitment to achieve a 
campus climate that promotes cultural, ethnic and gender diversity within the. campus. 
community. 

• 	 Work in collaboration with student-oriented leaders and directors (e.g., student activities 
and ethnic student program directors), faculty and staff to enhance the quality of student 
life and strengthen the de.livery of service.s to students. Provide ongoing advice to the 
Chancellor and senior administration regarding the quality of life at UCR for students, 
staff and faculty. 

• 	 Coordinate steering committee and oversee the direction for change to improve the 
campus climate through a sequence of structured actions. Organize, supervise and 
develop a program of change (e.g., Chancellor's YEAR OF RESPECT) designed to 
promote respect and appreciation for the uniqueness of others and to recognize and 
acknowledge the. value of differences in race, religion, ethnicity, gender, disability, and 
sexual orientation. 

• 	 Create, administer and analyze a wide range of surveys, focus groups, including student 
and employee satisfaction surveys, to identify where the campus structures have realized 
goals; identify and remedy existing gaps, overlaps and barriers. Conduct research focused 
on issues related to unity, pluralism and diversity. 
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• 	 Create and direct the budget for a campus-wide educational program to open dialogue 
and engage the. campus in a process of creating a comfortable, bias-free environment for 
the UCR community. 

PROFESSOR, Business Administration, Chapman University, March Field, CA 1998 ­
• Teach courses on 1) Organizational Leadership and Change and 2) Organizations as 

Leaming Institutions 
PROFESSOR, Business Administration, CaUfomia Baptist College, Riverside, CA 1990 ­

• 	 Teach courses in Microeconomics; Human Resources; Organizational Policy and 
Strategic Planning; Multiculturalism, Pluralism and Diversity. 

RESEARCH EXPERIENCE/PRINCIPAL INVESTIGATOR 
• 	 UC Riverside Community Educational Partnership Grant, 1994-1.998. 
• 	 The William and Flora Hewlett Foundation Grant "A Comprehensive Approach to 

Pluralism and Unity at the University of California, Riverside, 1996-1998. 
• 	 Presidential Grant in Education - Teacher Research Grant, 1998-1999. 
• 	 Presidential Grant in Education - Teacher Research Grant:, 1999-2000. 

EXECUTIVE. OFFICER - DIRECTOR OF THE BUDGET, Budget Administration and 
Analysis, University of California, Riverside, CA 1987-1994 

RESPONSTBfLTTIES: 
• 	 Reporting to the Chancellor, provided lea<le.rship and direction to. the campus on an 

budget and fiscal matters. Administered campus-operating budget of $165 million. 
• 	 Developed budget and fiscal policies in consultation with ChanceUor and senior 

administration.. Analyzed expenditure patterns and assessed present and future campus 
budgetary needs, concerns, and trends. Presented recommendations to the Chancellor and 
appropriate executive officers. 

• 	 Advised executive management on complex budget issues pertaining to resource 
allocation,. fiscal policy, and long range planning .. Provided campus. departments with 
analytical studies, budget allocation models, and management data necessary for planning 
and to insure the, most effective and efficient use of present and future resources. 

• 	 Manage<l Chancellor's funds and coordinated campus budget allocation process. Served 
as liaison to UC Office. of the. President on resource allocations and University of 
California policy issues. Oversaw campus recharge activities relative to establishment 
and rate adjustment. 

ASSISTANT TO THE EXECUTIVE VICE CHANCELLOR, University of California, 
Riverside, CA 1986 - 1987 

RESPONSIBILITIES: 
• 	 Served as key confidential staff assistant to the Executive Vice Chancellor. Managed all 

fiscal, administrative, and personnel operations for the Office of the Executive Vice 
Chancellor. Served as liaison to UC Office of the President,. campus Deans and Vice 
Chancellors, Department Chairs, Academic Senate, faculty, staff, students, as well as 
state and local officials. 

• 	 Coordinated academic personnel matters (e.g. faculty recruitment and retention, merits 
and promotions, Mortgage Origination Program, TOP, etc.). Coordinated academic 
programs and services to units under the Office of the Executive Vice ChanceUor. 
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Lou Montano 

(b)(6) 

EDUCATION 
California State University, Bakersfield 
1990 - Earned Masters of Arts in Education, Teaching and Curriculum. 

California Polytechnic State University, San Luis Obispo 
1986 - Bachelor of Science Kinesiology/Physical Education 

ADMINISTRATION EXPERIENCE 
California State University, Bakersfield 
2004 - present, Director of Testing 

Duties: Report to the Associate Vice President for Enrollment Management Services. 
Responsible for day-to-day management and implementation of the. CSUB Testing 
Center. Responsible for hiring all Testing Center administrative staff, proctors and. 
student assistants. Coordinate all testing/assessment exams for CSUB students and the 
Bakersfield community (Kem County). Develop strong collaboration with high school 
counselors, Kern High School District and community colleges (Conduct workshops for 
local high school counselors). Effectively monitor Testing Center Trust Fund and 
budget. Serve on campus wide committees, for example, Graduation Writing Assessment 
Requirement (GWAR), Orientation committee, Outreach services. Work closely with all 
Academic Departments/Deans at CSUB. to provide quality testing services .. Coordinate 
all proctors to administer all local, statewide and national exams. Constant contact with 
Advising, Admissions and Outreach departments for incoming students needs 
(English/Math placement exams). Day-to-day contact with students regarding testing 
procedures, fees, and advising students. for classes .. 

California State University, Bakersfield 

2000 - 2004, 2010 - present~ Director High School Equivalency Program (HEP) 


Duties: Report to the Associate Vice President for Student Affairs. Responsible for day­
to-day management and implementation of the HEP program. Responsible for hiring 
administrative staff, recruitment, and placement specialists, instructors, and tutors. 
Coordinate all staff development and training, conduct staff evaluations and staff 
meetings. Monitor a $425,000 annual operation budget. . Ensure that all program 
objectives are achieved. The HEP program served 80 students; of those who were 
enrolled, a minimum of 80% successfully passed the GED, and of those students 75% 
were appropriately placed in post-secondary education, vocational training, or 
employment settings. Coordinate several activities for HEP students to participate year 
round, (fieldtrips, vocational workshops, motivational workshops). Developed and 
coordinated various satellite centers for teaching GED in Kem County. Organized a six-
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week GED preparation summer residential program at Cal State University, Bakersfield. 
Developed strong collaboration with Bakersfield Community College, Kern High School 
District,. Kern County Superintendent of Schools, and various agencies in Kern County. 
Responsible for writing mid-year and annual perfonnance reports that include budget 
information/expenditures, information on the progress toward meet1ng proje.ct objectives. 

Colnillbia University, New York City, NY 
1991-2000 Head Wrestling Coach 

Duties: I was responsible for planning and coordinating a year round program designed 
to encourage each student athlete to develop to their optimum level, both in sport and as 
an individual. I was responsible for identifying and recruiting well qualified student 
athletes, managing the annual wrestling budget, scheduling all home and away 
meets/tournaments, have complete .knowledge of Columbia University, NCAA, Ivy 
League and Eastern Collegiate Athletic Conference regulations, work closely with the 
admissions office to coordinate efforts during the process of recruiting. Maintain positive 
relationship with the media, fans, student athletes, general students, fellow coaches, 
supervisors, administrators, the public and alumni. Supervise all assistant coaches, 
organize all fundraising activities with alumni and friends group. 

TEACHING and PRESENTATIONS EXPERIENCE 
2014 - California State University - English/Math placement exam workshop. 
(presentation to the Kern High School District. Administrators, Testing Officers) 
2004- HEP/CAMP Western Stream Conference - Presenter for HEP, San Jose, CA 
Topic: Development of commuter and residential HEP program 
2004 - Organized first ever pt Annual California HEP instructor's workshop, 
Bakersfield, Ca 
Topic: Successful GED teaching strategies for migrant and seasonal farmworker students 
2003 - HEP/CAMP Meeting - Presenter for Office of Migrant Education, 
'Vashington, DC 
Topic: Assessing Academic. Preparedness for HEP-GED instruction 
(see appendices - letter from Office of Migrant Education) 
1998- Commencement/Motivational speaker for Calexico High School graduation -
Calexico, CA (hometown) 
(98 percent of students at Calexico HS are Hispanic and most come from farm working 
families - Calexico is located in the Imperial Valley) 
Colombia University, New York City, NY 
1991 - 2000 instructor, Department of Physical Education 
California State University, Bakersfield 
1986 - 1991 Instructor Department of Physical Education 
Cal Poly Physical Education Teachers/Coaches Workshop 
1990 - Instructor and guest speaker 
California Mini-corps, Woodland, CA 
1980 - Teacherffutor for migrant students/children during the summer, organized 
educational and recreational activities at migrant campsi promoted education and 
encouragement. 
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OMAR CORREA 

(b)(6) 

HIGHLIGHTS OF QUAUFICATIONS 

• 	 IO-year professional experience in working with U.S. Department of Education, Federal 
Grant Programs and Migrant Education. 

• 	 Experience in collecting and reporting student and program success; U.S. Department of 
Education, Annual Performance Reports. 

• 	 Experience in several aspects of educational equity programs and student services: 
academic, career, and financial aid counseling; high school to college transition 
curriculum, and college student retention (dropout prevention and truancy intervention). 

EDUCATION 

California State University, Bakersfield (CSUB) 

Masters of Science in Counseling; Student Affairs Concentration June 2012 


Bachelors of Science: Business Administration; Management Concentration June 2007 
Bachelors of Arts: Spanish 

:RELEVANT EXPERIENCE 
CSUB· High School Equivalency Program (HEP) Bakersfield, CA 
Coordinator 11/10 - present 

• 	 Provided leadership for the HEP program to achieve goals established by grant. 
• 	 Provided interpretation of federal guidelines to comply with institutional and program 

processes. 
• 	 Complied with federal laws and regulations that govern the HEP program such as 


students' eligibility, allowable services and expenditures. 

• 	 Provided supervision of HEP personnel on campus and on satellite centers off-campus. 
• 	 Monitored the delivery of student services on campus and on satell.ite centers off-campus. 
• 	 Developed partnerships and worked cooperatively with other University programs and 

community agencies in carrying out goals and objectives of the HEP program. 

• 	 Designed and maintained a database management system that is secure and accurately 
reflects student eligibility, academic achievement, and participation. 

• 	 Designed and maintained a student attendance tracking database that accurately identifies 
class attendance and truancy. 

• 	 Participated in regional, state, and national professional conferences regarding HEP. 
• 	 Monitored the perfonnance levels in meeting quarterly goal and objectives milestones. 
• 	 Developed and implemented internal program evaluation/assessment process. 
• 	 Developed and implemented academic strategies that improved retention and graduation 

rates for HEP program participants. 
• 	 Coordinated and directed the Annual Vocational Convention involving institutional and 

community partnerships to deliver 
• 	 Reviewed each student application to ensure that each student met the eligibility criteria. 
• 	 Completed federal performance. reports by required deadlines. 
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CSUB-. TRiO SSS/STAAR Program Bakersfield, CA 
Retention Counselor (Student Services Professional I) 08/07 - 09/10 

• 	 Responsible for the recruitment and retention of first-generation and low-income students 
and/or students from disadvantaged background into the program and assisted student 
participants in reaching college graduation. 

• 	 Monitored the academic progress of 250 students and contacted students to provide 
academic intervention counseling and create individualized student success plans. 

• 	 Developed and coordinated a student truancy intervention plan to provide supportive 
services to students and increase student retention and graduation .. 

• 	 Responsib1e for coUecting student data and preparing quarterly reports to evaluate 

mandated goals and ohjecti ves of the program. 


• 	 Developed and coordinated quarterly student workshops such as time-management, job 
searching techniques, resume writing. job interviewing, and professionalism .. 

Kern High School District (Highland High School) Bakersfield, CA 
School Community Specialist 09106 - 08/07 

• 	 Provided support for Migrant, ELD, minority, and under representative students. 
• 	 Served as liaison between Migrant Education Program, Region V and migrant students to 

coordinate the after school PASS program and help students earn high school credits 
towards graduation. 

• 	 Collaborated with the high school assistant principal to organize and conduct parent 
meetings to disseminate school's policies, programs, and services for students. 

• 	 Researched and contacted non-profit agencies in the community and developed a 
resource directory to serve as a quick guide for school personnel, parents, and students. 

• 	 Took initiative. to volunteer and serve as interpreter to facilitate communication between 
students, parents, teachers, and administration. 

• 	 Collaborated with credential counselors and teachers to monitor students' progress and 
facilitate parent conferences to attend the families' and students' needs. 

• 	 Organized college and military fairs to promote postsecondary education and technical 
trainings for students. 

KCSOS- Migrant Education Program, Region V Bakersfield, CA 
Assistant Coordinator - Sununer Temporary Position 08102 - 08/08 

• 	 Demonstrated outstanding team collaboration, responsibility, and interpersonal skills with 
co-workers and was advanced from residential advisor (RA) to assistant coordinator. 

• 	 Supervised and monitored students' activities to ensure a safe environment and promote 
student participation throughout the program .. 

• 	 Prepared and implemented leadershjp activities to enhance students' cooperative skills 
and promote school leadership involvement. 

• 	 Served as workshop presenter and actively delivered vital information on California A-G 
high school graduation requirements. 

REFERENCES 

Furnished Upon Request 
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California State University, Bakersfield- High School Equivalency Program 


Job Descriptions of Key Personnel 

DIRECTOR - HIGH SCHOOL EQUIVALENCY PROGRAM 

DUTIES: HEP Project Director will assist in development, in curriculum and instruction design 
for tbe commuter and summer programs, training and development of HEP instructors and 
implementation of services. The Director will be responsible for program assessment, evaluation 
and outcomes and will assist in managing the budget and preparing annual reports for the Office 
of Migrant Education. WilJ serve as the chief liaison between the project and partnering 
institutions (e.g., all local school districts and community organizations). Develop and 
coordinate various HEP satellite centers for teaching GED in Kern County. Establish 
relationships with feeder conum:miry colleges, CSUB and other universities and will maintain 
strong links with administrators and provide information to students about admission to higher 

education. 

QUALIFICATIONS:. Master' s degree in appropriate field (i.e., Education, Counseling, Social 
work) required. Successful experience in working with high school and/or college students is 

essentiaJ. Must be familiar with grant funded programs and must possess knowledge of 
organizational, grant writing, operational and structural functions of high schools. Bilingual 
(Spanish/English) preferred. Must have own transportation and valid driver's license. 

ASSOCIATE DIRECTOR - HIGH SCHOOL EQUIVLENCY PROGRAM 

DUTIES: Under the supervision of the Associate Vice President for Enrollment 
Management/Support Services and the HEP Director, the incumbent will be the administrator in 
charge of the HEP Program responsible for the day-to-day management. Duties include staff 
supervision and evaluation, curriculum and instruction development, training of HEP instructors. 
extensive monitoring and reviewing of project goals and objectives, maintaining student 

database, program assessment, managing the budget, and filing of various mandatory reports 
required by the Office of Migrant Education. 

QUALIFICATIONS: Master's degree in appropriate field (i.e., Counseling, Education, Social 
Work) preferred. Successful experience in working with high school and/or college students is 
essential. Demonstrated experience in the management of special projects targeting minority 
students highly desirable. Have knowledge of grant writing. Must have own transportation, valid 
driver's license, and auto insurance. Bilingual (Spanish/English) required. 

PR/Award# S141A150005 


Page e51 




CSU Bakersfield 

Mail Stop: 33 BDC Office of the President 
9001 Stockdale Highway 
Bakersfield, California 93311-1022 

(661)654-2241 
(661)654-3188 FAX 

www.csub.edu 

January 14, 2015 

Dr. Lisa Ramirez, Director 
Office of Migrant Education 
U.S. Department of Education 
400 Maryland Avenue, S.W., Room 3E317 
Washington, D.C. 20202-6135 

RE: CFDA Number: 84.141 - Migrant Education High School Equivalency Program 

I want to express my strong support for funding of our High School Equivalency Program (HEP). This is a 
most important initiative that addresses a critical set of needs in our region. Providing targeted assistance 
for low-income individuals of migrant and seasonal farm worker background is absolutely essential to 
improving the lives of individuals and families. This proposal is related directly to a strategic goal in our 
University strategic plan: 

Goal 3: Strengthen Community Engagement 
Objective 3.1 - Collaborate with partners in K-12 education, community colleges, community­
based organizations, and other entities to advance educational attainment within the region, 
including: 

d. 	 assisting adults without high school diplomas to complete high school equivalency 
requirements and participate in higher education 

Our service region, which covers the Southern San Joaquin Valley, is a rich agricultural center with the 
highest concentration of migrant farmworkers in the nation. As ours is the only university-based HEP 
program in the region, this HEP program is greatly needed. Our faculty and staff have developed a program 
which utilizes both residential and commuter program strategies to assist migrant youth and adults to 
complete a high school equivalency education. Moreover, those completing the program have been 
provided placement services leading to postsecondary education, job training, employment, or other positive 
outcomes. The high school equivalency program has been an excellent addition to CSUB's migrant 
outreach services. CSUB faculty and staff from each of our key departments have committed themselves to 
the success of the program. I am fully supportive of the project as outlined in the proposal. 

Let me also indicate, on a personal level, that I have been a long~standing activist and supporter of targeted 
programs for low-income, first generation and ethnically diverse underserved communities. I understand 
very well the powerful difference these programs can make in the lives of such students. I understand the 
needs of the region, and how important continued funding of this initiative is to the individuals we serve. 
urge you to support our request for funding to address these needs. 

Sincerely, I ' I' 

Horace Mitchell, Ph.D. 
President 
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Ml u NR NV 
l<ern County Superintendent of Schools ... Advocates for C11i!dren 

January 14. 20 l S 

•. • IDr. Horace Mitchell, President I :; 
.
l 

' I v ·· . ~J I 

California State University. Bakersfield 
900 I Stockdale Highway 
Bakersfield CA 93311- I 099 

Dear Dr. Mitchell: 

I am honored to write this letter of support for continuing the funding for the High School Equi\ alenc~ 
Program (HEP) at California State liniversit:y, Bakersfield (CSUB). HEP has provided a much needed 
service for many of our migrant students and farm workers in Central California. The quality of this 
program and the dedication of its staff have made it poss ible to assist over three hundred students with 
successfully completing ofthe five national tests and earning their High School Equivalency Diploma. 
Also, many of these students have continued with their post-secondary education because of the 
awareness building and support provided by the HEP staff. 

The HEP director and staff have made sure that there is ongoing communication with our office as well as 
with other organizations and agencies . Much of this has been accomplished via face-to-face working 
together, email/telephone, and monthly coordination meetings. The HEP program staff has also provided 
wonderful orientations to our migrant students regarding educational options available to them. 

The HEP program structure ofhaving a main campus (CSUB) site along with field sites in smaller Kern 
County communities has made it possible to reach students in some of the more isolated parts of the 
county and to provide them with much needed services. This has been an outstanding delivery model. A 
highlight of my year it attending the annual HEP graduation at CSUB. The pride of the participants' 
accomplishment and their appreciation for the opportunity given to them by the outstanding staff is 
evident and always touching. 

ln closing, I must emphasize that HEP at California State University, Bakersfield is needed and I strongly 
recommend that it be allowed continue providing services for years to come. 

Sincerely. 

Christine Lizardi Frazier 

ose ora es, irector 
Migrant Education Program, Region V 

JM: vp 

CITY CENTRE 1300 I 7th Street. Bakersfield, CA 9330 l -4533 
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Lamont School District 
7915 BURGUNDY AVENUE, LAMON0 CALIFORNIA 93241 
PHONE 661-845-0751 FAX 661 -845-0689 

- ES1'. 18~)4 ­

December 10, 2014 

Dr. Horace Mitchell 
Office of the President 
9001 Stockdale Highway 
Bakersfield, ca 93311 

Dear or. Mitchell, 

MY name is Lisa Vargas and I am the coordinator fOr the Lamont School District 
Parent center. I write this letter in efforts to gain your continued support for the 
CSUB·HEP program. If you are not familiar with the Lamont area, we serve a 
population of low income rural families, most of which are farm workers. 

As our data reflects it is evident that the HEP program offered through our center 
has served its purpose in providing adults an opportunity to complete a high school 
equivalency certification and gain access to post-secondary education and 
employment. over the last four and a haIf years, the program has had a total of 111 
parents enrolled with 54 having earned their GED certificate. 

The Lamont School District offers its full support to the program by providing our 
facilities. technology and free child care to all of our parents. Together we can 
continue to make a difference in many migrant students' lives and assist them in 
becoming productive citizens. It is my hope that CSUB·HEP program will remain in 
place fOr years to come. 

Anna Elisa Vargas 
..~... : --: . . . . . . . . ·...... ..-. ·..; . . . 

Lamont School District 
~ . ~ ~ . . .. Parent center coordinator 
.·. 

. . . . . 

BOARD OF TRUSTEES 

PRESIDENTDavid M3nrfquez*CLERK Miguel Sanchez *MEMBERSJesse Atondo, Gloria Romero, Calvin Meek 


SUPERINTENDENTRicardo Rob/es"'ASSISTANTSUPERINTENDENTJose Cantu 
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BAKERSFIELD ADULT SCHOOL 

501 S. MT VERt-ION AVENUE 
BAKERSFIELD. CALIFORNIA 

93307 

{661} 835-1855 

FAX 1661) 835-9612 


Oas kemh1gn 01 g 


MARK WYATT, PRINCIPAL 

KERN HIGH SCHOOL DISTRICT 

BOARD OF TRUSTEES 

Chad Vegas 
Mike Williams 
Martha Miller 

.I Bryan Batey 

SUPERINTENDENT 
Bryon .I Schaefer Ed D 

December 2, 2014 

Dr. Horace Mitchell, President 

California State University, Bakersfield 

9001 Stockdale Highway 

Bakersfield, CA 93311-1099 

Dear Dr. Mitchell, 

As the Principal of Bakersfield Adult School. 1am pleased to offer our continued support of California State University, 

Bakersfield's proposal for participation in the CSUB-HEP grant. As you are aware, this project is essential to migrant and 

seasonal farm-working families from our area. We can all agree that these students deserve the opportunity to follow the 

path toward a higher education and a brighter future. 

1see first-hand the difficulties students can encounter without a high school diploma or GED. The doors to a higher 

education are dosed to them; consequently, access to better jobs. higher wages, and financial security are often 

unattainable. 

Participation in the HEP program provides students an opportunity to receive their high school equivalency and is not only 

beneficial to underprivileged families. but to our community, as well. Each of us can benefit from the CSUB-HEP Program 

which allows our migrant students the support and assistance they need to continue on their path to becoming 

independent, self-sufficient members of society. 

CSUB has played an integral part in offering migrant and seasonal farm-working families the opportunity to earn the 

extremely important high school equivalent credentials needed to continue the pursuit for higher education. At the 

Bakersfield Adult School, we are pleased to play a part in assisting the program by continuing to offer our classrooms to the 

teachers and students of the HEP Program. We look forward to our continued efforts to facilitate English Language 

Acquisition, GED testing and furthering the education of our community. 

Sincerely. 

Mark Wyatt \.-' 
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Wasco lJnion High School District 
"Bclicvi11g in llducatio11al Excellc11cc for All" 
MARTIN LONZA, Principal \VAS CO lNDEPENDE~CE IIlGH SCHOOI. 

144.S Poso Drive, WMCo, CA 93280 
(GGI) 7.SS-7·150 · Fax (661) 758-74-Sl 

Dec 4> 2014 ember 

Dr. Horace Mitchell 
Office of the President 
California State University, Bakersfield 
900 l Stockdale Highway 
Bakersfield, CA 93311 

Dear Dr. Mitchell: 

I wish to state my support ofCalifornia State University, Bakersfield's application for the High School 
Equivalency Program (HEP) ofUnited State Depa11ment of Education. 

As the Principal of Wasco [ndepcndence Hi gh School, l can easily see the benefits of the HEP Program. This 
program provides an opportunity for many potenfo'tl students that would otherwise be unable to pursue the 
benefits ofa sound education. In an area that has many migrnnt and under privileged families> programs such 
as this are extremely important. 

The HEP Program not only gives students an opportunity of gaining a General Education Development 
(GED) ce11ificatc but also provides a gateway to higher education. The value of this cannot be understated as 
this most likely is the only way many intelligent individuals can obtain entry into the world of higher 
education. By supporting and providing programs such as this we are helping promote the future of these 
people and their families as well as the future ofour nation; a society of equality. 

We look forward to continuing our support of CSUB's program in the service of migrant families for an 
improved educational future ~d wish to continue heing a satellite site for the HEP program in conjunction 
with Califo · · -"· 'ersfield. 

(b)(6) 

Sincere ., 
b)(6)(b)(6) 

i"tirl·Lanri\, Principal 
Wasco fndependence Hi 

2100 Seventh Street, vVasco, CA 93280 
(661) 758-8H.7 · Fax (661) 758-4946 • www.wasco.kl2.ca.us 

l30ARD OFTuliSTF.~~ • Mr. Jesse Acehe<lo · Mr. Craig~d # ~-1 (l~6clrig11ez • Mrs. Palrida Sru1d1cz • Mr. Wayne Wallace 
Page e57 

http:www.wasco.kl2.ca.us


EMPLOYERS' 
1RAINI1'JG 

January 7, 2015 

. . ·',. :\ 
Dr. Horace Mitchell 
Office of the President 
9001 Stockdale Highway 
Bakersfield , CA 93311 

Dear Dr. Mitchell . 

I am pleased to endorse your proposal for the California State University, Bakersfield ­
High School Equivalency Program (CSUB-HEP) grant funded through the United 
States Department of Education, Office of Migrant Education. Clearly, there is a great 
need for such an equity program, especially to provide educationai opportunities to 
migrant and seasonal farmworking individuals from the rural areas in the southern end 
of the California Central Valley. CSUB-HEP grant could continue to identify and assist 
these adults to complete a high school equivalency certification and gain access to 
post-secondary education, vocational trainings, and/or non-agricultural employment 
opportunities. 

I am very familfar with the successes of HEP at California State University, Bakersfield, 
and therefore, without hesitance I commit the following services and resources to your 
program: As the Workforce Innovation and Opportunity Act (WIOA) recipient and 
administrative entity for the Kern, Inyo and Mono Consortium, Employers' Training 
Resource (ETR) provides job training to individuals facing serious barriers to 
employment. In our continued partnership, ETR will continue to provide services ta 
CSUB-HEP participants including classroom train ing (occupational. basic/remedial , and 
ESL), on-the-job training , paid work experience. and job search assistance. 

It is my hope that CSUB-HEP can continue its services to migrant and seasonal 
farmworking adults in Kern County. CSUB-HEP's past record is evidence of a 
successful combination of activities and services. 

I am pleased to reaffirm my department's full support of this proposal. As members of 
the community, we are ready to provide assistance to projects that improve the 
condition and education of all students. The HEP program at CSUB will continue to 
make significant differences in the lives of many migrant students as they complete their 
High School Equivalency Certification and prepare for ather positive outcomes. 

Sincereht 

Daniel Smith, Director 
Employers' Training Resource 

p~;~~ft°. !n~lt4 rn~f~OftiR 

l 60~' E.. J\CLL[ 'f l:K!\AC. l\.>.J.;Ei'Si'IELL\ CA 9330: OFrf<:'!.~86't5J!6.6S9J FAX: 66 1 J36.6S5S 1:--<nk~I'':; ll'\\'\\'.t'tl'<ltllin<..~< 101 


A l'rr1w<i /';tr!Jia <>}Amer;,.,,., }nr c.~l!Cl' .,j C..1/if 1mi.J 




\lr LL~u \ 11rnta!10 
Diro.:c tN. Hi~h ;-,chnn: f··qi:i,·alency Pn'.;.!l"<trll 

C:lliforn:a :-it~1tt l Int\ L·r~1ty. Bakcr-;tield 
Y•_ll)l Sttxkd.1k I l1 ~h,,·a} 
Bakerst:cld. l'alifnrnia ''>~ 11 

Or: bd1;.iItu r· th;; 1l1 !in.: o t' ~d i~: ~t:ll Educ.ll'.011 :-:.t.t'l". I \\ant tti l :1~1111-. ) ou ii.H· your 'er;. 
cfr~di\c pre:-.t:nl:ttion t0 the Hi):!I: S1.:hot)i Eq1;i, .1k11l'y Pro,;;r,un !tH:Pl Pro_ic:ct D!rcc:or.:,; 
.1t our rel.'cnt Ai:nu.1: \leeting of HEP and C "..\\IP Pr0;e2t Directors. 

The· pan..:1 that )l'll participated in nn 1\ssc·.:;sing AcackrniL· Preparednt:S$ for 1 l[P-Gl-D 
ln:>truction \\a..; \\.'I') \\L·ll recei,ed and \\as one ofthi.: higl-:Jights 1)! lhc: rne~tir.g. Till-" 
11 ~:P Din:·c1o rs in .ll!l..:nd:rncc conrn1i.:ntccl on hl)\\ much they 1.."llJGYc:d ;. our pre:>c:ntation 
and ho'' h,: lp ful lh: p:rncl SL'ssion ''as ro tltL'IR The)' al! <i~rl'cd tk\l \\ e nc:t-d additior:;,il 
t :n~~· for a l1.•p1t: su1.:li a:\ thi:-. at future 1.:onkrenr.:es, and r;:c0n1m~ndeJ tl!;1i \\~ in\':ce you fl' 

~1rescn; a~~u:1 nc\t y~ar l·k)per'ully. you.ii a~rec to ;0in lh a~.:1in at that lune. 

\\"1:.' .1ppr~'cia1e ;.•Hir 1.'1)1ttint11:'d c0mmitment tu tb: mi:;!.rant and sc,JSLrnal farm,q1rkc:r 
po.ipu:.111011 s~n·1.:d b; the HLP ar~d l'...\l\IP pro~rarrn, and :L)Ok lilrnard t1..1 contin :1ing ti.:.1 

\\ urk w11h \Ul1 111 th._: futurl::'. 

S1n1.:crd!, 

harK1:-.c(1 Garc:a 
D:rL'c:nr 
Offi.:e of t\·ligrarll [ducal111n 

I I I ":'( 
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CSU Bakersfield 

Mail Stop: 39 ADMBusiness and Administrative Services 
QOO I Stockdale Highway 

Fiscal Services Bakersfield, California 93311-1022 

(661) 654-225 I 
(661) 654-6&24 FAX 
www.csub.edu!baslfrsco/ 

September 28, 2010 

Wallace Chan 
Division of Cost Allocation 
Dept. of Health & Human Services 
90 7lh Street, Suite 4-600 
San Francisco, CA 94103-6705 

Mr. Chan: 

We appreciate the work that the DCA did during the review and the resolution of the rates 
resulting in agreement of rates for multiple years. I have attached a full copy of the signed 
CSUB rate agreement dated August 24, 2010 as a PDF file. I would like to note that CSUB did 
agree to the rates reflected in the attached rate agreement but CSUB is not agreeing to the costing 
methodologies that were used to arrive at those negotiated rates. 

Again thank you for your time, review, and resolution of the CSUB rates. 

Sincerely, 

(b)(6) 

oug as . a e 
Assistant Vice-President for Fiscal Services 

PR/Award# S1 41 A1 50005 
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Sep. 16. 2010 1:55PM DIVISION OF COST ALLOCATION No. 3900 P. 3/5 


BIN: DATi:OS/24/2010 

ORGANIZATION: FILING REF.: The preceding 
Calif. State Univ., Baker•field 
9001 Stockdale Hwy. Ad.min. 103 Fiscal ' 

agreement was da~ed 
12/14/2006 

Support Services 
Bakersfield, CA 93311-1099 

Th• rat•• approved in thi• agreement are for ~ee on grant&, contraets •ncl otlwr 
agreement• with t~ Fed.exAl Government, au.bject to the eonditione in Section !I!. 

SIC'l'IOH I= J:lU)IUC'? COS'.1' Rl.'1'18 

RA'l"I TYPBS: nxm> FINAL PROV. {PROVISIOMAL} iRKD. ( ;tHDITIRM?N'EJ)) 


EFFEC';CIVE PERIOP 

n:u. lllQH m BAD (') LOWiQR All!:W;r;~WI %Q 

PREO. 07/01/2010 06/30/2011 45. oo on-Campus (l) 


PR.ED. 07/0l/2010 06/30/2011 lg. so oft-Campus {l) 


~RED. 07/0l/2011 06/30/2013 '6. 00 on-campus (1) 


PREO. 07/01/2011 06/30/2013 20. SO Off-Campu11 (l) 


PRED. 07/01/2013 06/30/2014 4fi. so on-campus (1) 


PREt>. 07/01/2013 06/30/201' 21. oo Off •C:ampu.1 (l) 


PROV. 07/01/2014 06/30/2015 46. 50 On·Campua (l) 


PROV. 07/01/2014 06/3 0/2015 21. oo Off-Campus (l) 


!WMii 
Modified total direct coat&, con1ieting of all 1alari•• and wa;e1, friz:t.g• 
benefit•, materials, supplies, services, travel and •\lbgrants and auDcontracts 
up to the first $2S,OOO of each eul:>grant or subcontract (regardle•• Qf the 
period covered by th• •iic>grant or eul;)~ontract). Mo~ified total dirtct coats 
shall exclude equipment, capital expenditures, charges tor pati•Dt care, 
•tudent tuition remission, rental co1ta of off-aite faeilitie1, acholar1hip1, 
and fellowships a& well at the portion of each subgrant and au.bcontract in 
exceta of $25,000. 

(1) All Pr09%'am1 applicahle to CSU Bakersfield, CSUB Auxiliary for sponsored 
Programs Adminiatration and cal State Univ. Bakersfield Foundation. 

Page l of 3 U'70164 
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Sep. 16. 201 0 i: 56PM 01v:sro~ OF COST AL LOCATION No. 3900 P. 4/5 

ORGANIZATION: Calif . Stat& Univ., Bakersfield 

AGREEMENT DATE: 08/24/2010 


Slt'TIOX u; : SPECIAL JllllAUS 

TBQMN! op FBINCfE HNJFITQ; 

Pringe benefit• are apeci!ically identified to each employee and are char;ed 
individually ~• 4ir•ct coat&. The directly claimed frin;e benefit• $r~ listed 
below. 

TREATQNT or i!A*P MSPCBS 

Vacation, holiday, 1ick leave pay and other paid ac1•nc•• arw included in 
sa.lari•• and w.gee and are chimed on gr&nt1, contract& and other agreement.• 
aa part of the normal co1t for salaries arid wagea . Separate clai~• are not 
made tor the ooat of th••• paid absences . 

OP'P'-CAMPCS DIPllltTION: Per all activities performed ill facil iti•• not c:nmed 
by the inatituticm and to which rent is dir•ctly allocated to the project(•) 
the ot:e-campua rate will apply. Grimtl or contracts will not ·be 1\lbject to 
more than one F&A ooet rate. If more than sot of a project it performed off­
c&mpua, the off-campu1 rate will apply to the entire project . 

DBFINITION OF IQtJIPeaElfT 
E~ipment i1 defined aa tan;ible none~pendacle personal property having a 
ueetul life of more th~n one year and an acquisition co•t of $5,000 or more 
per unit. 

Tha following fringe benefita &%• treate4 ae direct co•t•1 

PICA, SUI, HBALTH BBNXFITS, Lill'R/DEN'TAL/VISlON IBS~CB, AND ll&TIRJ.MENT. 


Page 2 of 3 
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Sep.16. 2010 1:56PM DIVISICN OF COST ALLOCATION No. 3900 P. 5/5 

ORGANI~TION: Calif. State Univ., Bakersfield 

AGREEMENT DATE: 09/24/2010 


SECT!OH IIIa QI~ 

a.. t.1meg1Qlff" 
':!ti• ~•t•• io thi1 A;r•llNl~t are alll:>)llCt ~o 61:\Y 1c1tvtoi;y or ldllliniatratlve limitation• &114 IJilPlY to • ii..,.n gninc, 
C'Gllt.H.ct or other a.q1t•ie:rr.omt Qnly 1;9 "'9 ..uni;, clli.t tunda are ..,.Ua!>U• .M:otpttu\" oC tn. HH• U llll:Jjwc; to tha 
l.:.l1owt..1'1g ~~'Qlljl; (~) Only QO<tte iNSU!ll'ed by ~11.e oietanl11t1o~ ..,.... incl114114 l.n it1 taciliti•a 1114 ac:lll\11'1.i&trati..,. co1t 
pciol.1 "" Uaa~ly MICllpHlh llUOll oo.1u n1 14:911l. QtlU.gatlCIU ot the org111batl• 6llA an &llawalll• ~r tM !fl'l"'Hnl119 QOat. 
prt.n;J.p).e11 l2l ""* 41G>e e.;>et• thar. b&V11 ~ treated.•• raoilitt..- &tl4 ~~ntetrar.i~• c1:1.1t1 aa:e ~ cl.1111\ed .. 41r&Clt 
CIOll!at Ul tl.Wll.1111' tVPH cit OOltll have Ileen aeooi:ded C:Ol'llJist&At ICC~~ll9 t.l'Ht.lll4ltlt.1 4111.d '" ~ 111.f!-tiClll p¥'0¥i.dlrd "' 
Ull el~Mh41t.10C. 1111Ue)\ VII ua&ll to Htabl.19ll th• rt.l:H '" R.Or. l.attr tOUM. to bl !U!~!&Uy i.~l•U or 'MCCllHI:• lily tll& 
Pederel ~ll'lllMSQ~. in 1ll<Oih 1t1:wir.ions the race(al weuld be •W:.jeet tel re1111911t1.1t~011 at tb.a di1cret1on ot ton. ret111re1 
~t. 

'&. accomrrm raprrpse· 
'!'bi• Agne111111at ~· b&Md ou !:ha 11cellllfttillllJ 8)'1ttn!l pu:tpol't&a by tll& or,.ni.111.t.icn to be 111 et!eet t111rii19 the .r.or-tt 
l'U"~od. Cbaft9U :o the Nth.od Qf accl'Nllf.ill!I tci;r coat• wh1cll. aueet t.h6 .lll'dlll\t of :rciwO.liMmAt zu~i;t.Ag es. tll& uN ol 
tbi• AfTH-t ~i"' ;pdor ~11 ot t.'he authtll'1Hll npru:cit;at;lw of .:l\if cn1p1.NAt .1f11111CY, .e\ICli allafttH Wll.lde, !Ntt 
&t'ilt 11.<0t 111!11Uld to, chugM in tll.e ell&!fing Of I 1'&nieu1N' type of COit Crc. taoilitiel HO llllllillietnt~ve to dlr9cC. 
l•UuH to obu111. appl:O't'tl rM'J nwlt "' 1:e1n ltbe110..110U. 

C. lll'IR M"'• 
U • fi..-.11. ret.e ii l.n t.hia Afft-nt, it l.1 be"4 cin - e1tl111At6 o! tlle -t• fw tM peri.olt WftlOM br tba rate. 'lllle. el\e 
&Gt\lal aoaH few tbi1 per~cii M"• 4Man.ina4, .ii ..s~11et11w111.t .~11 !:IC' v..a w • i-ete ot • t\at\11'8 )"l&r(ll te C!Cl'l\!ll-'* fer 
tlll lfJ.tt-o• b,t;~ cllif Ot:MIU 11.11d to 11t111>Hal\ t!ID ft.ad rne ell4 11:1<\lei coeta. 

D. tyt! IX q;sp rmpa;. pM!('tgs. 

'l'llol!I :rato ~" iti'• ~t van •PP"'on.4 ill. 41'1.'<.:weluM:• with t.ha authority ln ouice of llM89n*lt ci4 IJ\MSgat Circ:-.ilar A· 
aa C;L"C\11.a:r:, .and 1111.aUld 11e a,wua. tci 'Jl'llllt•, contracts 11112 O'Cller egr.-t• c11191ar.:.o. by t:11t11 CJ.ro111u, .llmjeoc t~ •"-Y 
ll..t!itatlona 1JI A ~. it. or~hatic:in rM'f p!'O'l'icile capi41 ~ ih1 Aeira•UD.t. f.4 olW!r llG&ral ..OftCiM to g~v. t.hm &U'1.y 
llbtifl."~~Qn elf f.'he lllfrMllMl.t. 

I. mua.., 
If eiiy l'edllr.lll. aentnet. gi-ut. or otMz' ;iwre-t u l'eilllllur•ill!il fldUth• •lilt aftl.nietratiw C01tt1 ll)' a 111111na ocbu tblm 
cha an-4 :raieC•l in tb.1.11 ~r-11&, tlle o~·•~l.ol:i. abl:Nlcl Ill cr11Ut •llilll!. oe•t• to th& aff•ctM pll:'09l'aa, &NS llll 
•PPlY ti..~·~ r•~•(•l to tlle lllS>~ri•te o... to 1dllnt.1fy thl ~er &llO\lnt of fa;11iti•• &IMS adllt.n.i•tratiYI oe>1t• 
allacable te1 tb&11 pz:ovrt!ll.t. 

• ... 

0 ( 
l 

Michael A. Neal 
<IMll (llAllll!) 

VP of BAS 
l'fIT!.11 (Tlti.Ill 

9-21-2010 
(0.'1'11) 

8/H/201() 

Kitty ':l'r.'ti 

1Cb)(6) 
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Budget Narrative File(s) 

• Mandatory Budget Narrative Filename: ._f_s_u_s_H_EP___e_u_d_g_e_t___2_0_1_s_._P_d_.f_____________. 

Add Ma11datory Budget Narrative Delete Mandatory Budget Narrative I View Mandatory Budget Narrative I 

To add more Budget Narrative at\achments, please use the atlachment buttons below. 


Add Optional Budget Narrative Delete Optional Budget Narrative View Optional Budget Narrative 
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Tracking Number:GRANTI 1827584 Funding Opportunity Number:ED-GRANTS-122914-002 Received Dale:2015-02-05Tl2:20:05-04:00 



lludgtl Narrativt> 

C>1lifornia State lfniv~r.;ity. Bakersfield 
High Scho1>l Equivslency Program 

2015. 2020 
\'ear 1 \'ear 2 \'ear J• \'ear 4 \'ear 5 
15-16 16-17 17-18 18-19 19-20 

I. PERSONNEL 
a. Diret·ior ( I 0% commitment) · $64& per month. x 12 months; responsihle tn ensure project objectives are.met. staff 

$ 7.776 $ 7.776 $ 8.009 $ 8.009 $ 8.0(19
hiring_ and traming. budgcl monitoring, r>J'Ogram c.valuation. dc:vcl(lJ)Olf.!rH. ~\ltd i m1>ro\1cmcnL 
b. Associate DiJector ( 100% cmmnitmeol) • $447 l per umoth x 12 months: rcsponsibk for implementation of program 
objectives and services. daily. program management .. st:tff training and supervision. bud~et control. writing of $ 53.652 $ 53.652 $ 55.~62 $ S5.Z62 $ 55.262 
pc-rformnocc reporlS-. s1udcnt datahasc. prt>gl'am e:.valuatlvn. and coordinate instl'uctional and SOJ'POttivc-~c1·vkcs. 

c. Re~ruitment/PJ;icement Specialist 000% c.onunitmeDtl • $329l per month )( J2 months: respnnsibk lo coordinat~ 
recruitment and placement activities on the. no11h ofKem County: identification. tliagnostk·. tesring. vocational, $. . 39.492 $ . . 39.492 $. 40.677 $ . 40,677 $ -10.677 
acaden1lc. and career counseling, home visits. and provide $Upporti ve services, Develop cQmmunlty JHn·mcrshiJlS. 

d. Recruitment/Placement Specialist (l00% commitment) · $3040 per month x 12 months: responsit>Jc to coor<linatc 

recruitment and placement acti\~ties on the somh of Kern County: identification. diagnostic testing. vocational. $ . .36.480 $ . . 36.480 $ . . 37.574 $ . . 37.574 $ 37.57-* 

academic. and carccJ' t:ounscllng~ home-visits, and provide supportive services. Develop community purcnc.rshi_ps. 


c. Information Analyst (I 00% commitment) $33 lg per month x 12 mon.ths: budget suppom and r<'sponsible to collect 

and record student data from stuLlent intake. orientations. medical histoiy, a11d GEDll-ISEdass atlendance to provide 
 $. . 39.816 $. .39.816 $ . .39.816 $ . .39.816 $ 39.816 
ade<1ua\c "•pporlive aotl financial :wrvie;:s to stud<n1 panicipants. 

f. Academic Instructors (hourly)· 4 teachers x $30 per hour 1' 15 hours per wee.k x 39 weeks: responsible to prepare 
and deliver Spanish and English GED/MSE insu·uction. develop individualized academic plans. record anendance and $ 70,200 70,200 70.200 $ 70,200$ 70.200 $ $ 
student progres~. and assess .-1udent readiness. Allcod professional t.raini.ngs and de\'elOp curriculum development. 

g. Academic Mentor (hourly)·. l. mentor x $12 per hour.x 25 hours x 30 weeks: responsible. to coordinate aclivities 
$ 9.000 $ 9,Qfl(} $ 9.000 $ 9,000 $ 9.000that lead to a higher 1·e1ention and graduation rate: tutoring, home visits. o·ecord tutoring hours and student prngress. 

h. Summer fostnictors (l10urly) • 2 re;Jchers x $25 Jl"f hour x 15 hours per weekx 10 weeks: responsible IQ prepare.;md 
deliver Spanish and. English GED/HSE inslruction. develop individualize<! academic plans. record. auendance and $ 7 . .50() $ 7.500 $ 7.500 $ 7,500 $ 7.500 
i.:tudent progress. and assess studem readiness. 

TOTAi. Pl'~KSOi\NEL $ 263.916 $ 263.916 $ 2·6'8.0:\8 $ 268.038 $ 268.038 
2. fl{L'lGE UEN'EFITS 
u. DiJl:<.'l(1r, Associ.ate Diroctor. l{cc111itruc111/Placement Specialists, anti 111.formatiou Analyst al 49% of s;1J;1ry $ 86,836 $ 86.836 $ R8Jl56 $ 88.856 $ 1\8,856 
b. Academic ln.struclors. l\c.idcmic ~·lentor, and Summer lnstruc1ors al 15% of ~alary $ 13.00.5 $ 13.005 $ 13.005 $ !.>.005 $ 13,005 

TO'fAL FRINGE BENEFITS $ 99,841 $ 99,841 $ l01,8(ol $ IOl.8(11 $ IO.l.861 
3. TRAVEi, 
a. In-State Travel; Target. area is over. 8.000 square miles. HEP S111ff v.ill trnvcl to target school art'as tll 
intcrview/scrce11 prnspe.ct parricipants. conduct recruitment activities. adminisccr diagno~tlc exams. and condui.::l 

$ 4.704 $ 4.704 $ 4.704 $ 4.704 $ 4.71).l
studeni home visits. S«affwill ;mend in-state professional development trninings with State and Regional Migrant 
Education Programs, and the California llEP Conso11ium. 700. miles per month x 12 months x .56 cent per mile 
h. Oot·Sta1e Travel: St;1ff tr:ivel to attend a1u\ual professional dcvdop111cnt 11·ai11ings. Offic.r: of Migrant Education 
Direclor's Meetings. National HEPCAMP Cnnferences .. and Commission on Adult Bask Education Conferem:es. 

$ lll.080 $ 10.080 $ 10.080 $ 10.080 $ 10.080Apprnx. cost per staff to atlend a three d:t)' trnining. prices v"ry by conference location. Airfare $750 +Taxi S30 + 
:vtcals $22~ + L<Jdging $425 + Rc.gistration $250 "2 stuff p~r conference x 3 con fPP!~A'Wi\~8"11' Is141A150005 

1' L TRAVEL $ 14.784 $ 14.784 $ 14,784 $ 14,784 $ 14,7114 

http:prnspe.ct


lludgtl Narrativt> 

California State llnivc~ity. Bakersfield 
High School Equivslency Program 

2015. 2020 

Year 1 
15·16 

Year 2 
16-17 

Year J• 
17-IR 

\'ear 4 
18-19 

Years 
19-20 

4. EQUIPMENT 
a. Items ovei: SS.000 ··· none 

TOTAL EQUIPMENT 
$. 
$ 

$ 

$ 
s 
$ 

s 
$ 

s 
$ 

5. SUPPUES 
a. Dell computers at $1.500 each 
b. HP. P1inters al $1,000 each 
c. Office. supplies. aml rnnsumablcs ;md eleccronic equipment maintenanre 
d. lnstnic1ional ma1e1ials:. workbooks. prnclice tests. calcul<uors. notebooks. and dassroom manipul ative 
e. Promotional items: pendls. pens. b;inocrs. t·Shiris. p;i<l folios. ;iod student l:>ackpacks 

TO TAL SUPPUES 

$ 
$ 
$ 

$ 
$ 

$ 

~.000 
1.000 
3.500 
4.000 

. 1.500 
13,000 

$ 
$ 
$ 
$ 

$ 

. 
U)OO 
3,500 
4.000 

. 1.500 
10.000 

s 
s 
$ 
$ 
$ 

$ 

2.850 
4.000 
1.500 
8.3SO 

$ 
s 
$ 
$ 
$ 
$ 

1,500 
3.000 
1.000 
5,S(HJ 

s 
s 
$ 
$ 
$ 
$ 

1,500 
3.000 
1,000 
s.soo 

6. CONTRACTUAi. 
a. Consultant service fees. An external evaluator b necessary to comply with the project application and to evaluate 
the progress of 1hi: program. A formal review of progcam re(:ords. activicies~ i_oterviev.' of progra.rn p~rsonoel. a.od 
students. Institution srandard procedures will be conducted accordingly (a two-day comprehensive evaluation). 

TOTAL CONTRACTUAL 

$ 

$ 

$ 

$ 

.\000 

3,0(MJ 

s 

s 

$ 

$ 

3.000 

3.0IHI 

$ 

$ 

) .000 

3,0(HJ 

7. CONSTRUCTION · none 
TOTAi, CONSTRUCTION 

$ 
$ 

$ 

$ 
s 
$ 

s 
$ 

s 
$ 

8. OTHE.R 
I 00% of the studems wi II participate in cultural emichment activities. 
a. HEP/CAMP. Annual. Assoc.iation Membership 
b. Student trawl: m1nspor1ation tc:orrcntal and fuel) is prQvitkd to students who n:side-in sm11Jl iowns and lack puolic 
transportation to get to. the HSE ccsting centers apprnx. 45 miles one-way. 
t'. Academic Year:. student travel to cultul'al enrichment activities. HEP pal'licipants will have the opponunity to visit 
the observatory. museum, a c.olJege C~tmpus. or c~pcrii:nce a live Lb i:atric.al pi:rfnrcnauci:~ 
d. Academic Year: student admission tickets to cultural enrichment activities. 
c. Graduation ceremony be.Id at the Unhersity Campus (facility ren13l. soocks. bcve1~1ges. parking, iasset~. programs. 
photogrnphy. custodial seivices. rehearsal activity, and supplies) 
f. Printing:. gcnc.ral bu,incss cop}~ng, b1·ochu1·e~. n~wslcnc.rs, business cards, ins11·oc1ion«I assessments 
g. Te.lephone Sen·ke (recruitment and outreach. studem follow-ups. and general business) 
h. Postage (recruiunem materials. student follow-ups, student smveys. studem study guides. newsletters. etc.) 
i. Administ·rntive monthly payroll. fees for all CSUB Auxiliary for Sponsored Programs Administration. 

TOTAL 0'£1IER 

$ 

$ 

$. 

$ 

$ 

$ 
$ . 
$ . 
$ . 
$ 

1.200 

~.000 

2.000 

1.000 

. 1500 

4.000 
2.000 
1.UOO 
2.000 

.17,7(MJ 

$ 

$ 

$. 

$ 

.$ 

$ 
$ . 
$ . 
$ . 
$ 

1.200 

3.000 

2.000 

1.000 

. 1.50(1 

4,000 
2.000 
1.000 
2.000 

17,700 

$ 

$ 

$. 

$ 

$ 

$ 
$ . 
$ . 
$ . 
$ 

1.200 

2.500 

.2.000 

1.000 

1500 

3.000 
. 2.000 
. 1.000 
. 2.000 
16,200 

$ 

$ 

$. 

$ 

$ 

$ 
$ . 
$ . 
$ 
$ 

1.200 

2.500 

.2.000 

1.000 

1.5(10 

3.000 
. 2.000 
. 1.000 
2.000 

16,200 

$ 

$ 

$. 

$ 

$ 

$ 
$ . 
$ . 
$ . 
$ 

1.200 

2,500 

.2.000 

1.000 

1500 

3.000 
. 2.UOO 
. 1.000 
. 2.000 
16,200 

9. TOTAL DIRECT COSTS PR/Award# S141A150005 $ 409,241 $ 409,241 $ 409,233 $ 409,383 $ 409.383 
~ 

a~v. .........., 




lludgtl Narrativt' 

C>1lil'ornia Slalc llnivcr.;ily. Bakerslfold 
High School Equivslency Program 

2015. 2020 

Year 1 
15- lti 

Year2 
16-17 

Year J• 
17-IR 

Year4 
18-19 

Years 
19-20 

10. INDIRECT COST (8%) $ 32,739 $ 32.739 $ 32,739 $ 32,751 $ 32.751 

11. TRAINING STIPENDS 
100% ofs1ude111s will receive financial assistance. for support in completing their. HSE anJ post-HSE attainment. 
a. fin~mciaJ assistance for. students' eye-exams. eye-glasses .. purchase. of bus. passes. gas cards. and p:trk.ing !lasses co 
facilitate daily a1te11dance 10 ins11·uc1ional sa1ellite schools $60 pcl' studenl x 100 ,1udents 

$ C\.()t)t) $ 6,000 $ 6.000 $ 6.00Q $ 6.000 

b. J'immcial assis1:11Jce fo r po<l· HS E anaimucn• (college ad1nlssion lest fee­s. wilinn, book~) $ 2.270 $ 2.270 $ 2,279 $ 2,117 $ 2.117 
c. GED/HSE Testing: full baucry tc., t fee at$150.00 Iler student x 100 served amrnally $ 15.000 $ 15.000 $ 15.000 $ !5.000 $ 15,000 
J. GED/HSE Re-Testing: an es1imate of 200 rcrakcs annually x $~0 per tcsl $ 6,000 $ 6,000 $ 6,000 $ 6.000 $ 6.000 
c. GRD/HSE Prnc101'inif fee 10 administer the Oflicial GED/HSE Test '\ta HEP roral satellite s.:hool; ten testing dat.os 
are needed li:.lr. n•ral communities without an official 1esting center. 10 dat<:"s x $350 per 1wo day tesc $ . 3.500 $ . 3.500 $ . . 3.500 $ . . 3.500 $ . 3,500 

TOTAL TRAINING STIPENDS $ 32,770 $ 32,770 $ 32,779 $ 32.617 $ 32,617 

12. TOTAL DIRECT AND I NDIRECT COSTS $ -'74,750 $ -'74,750 $ 474,750 $ 47-i.750 $ -'74,750 

• includes 3% increase ovel' the pN!vious year for program full-time per.;onnel 

PR/Award# S141A150005 
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U.S. DEPARTMENT OF EDUCATION OMB. Number: 1894-0008 

BUDGET INFORMATION Expiration Date: 04130/2014 

NON-CONSTRUCTION PROGRAMS 

Name of Institution/Organization 

lc:suB Au x i 1i ary for Sponso r ed Programs Administration I 
Applicants requesting funding for only one year should complete the column under 
"Project Year 1." Applicants requesting funding for multi -year grants should complete all 
applicable columns. Please read all instructions before completing form. 

SECTION A - BUDGET SUMMARY 
U.S. DEPARTMENT OF EDUCATION FUNDS 

Budget 
Categories 

Project Year 1 
(a) 

Project Year 2 
(b) 

Project Year. 3 
(c) 

Project Year 4 
(d) 

Project Year 5 
(e) 

Total 
(f) 

1. Personnel 263 , 916.ocl 263 , 916.ool 268 , o3s . ool 268, o3a .ool 26S, 038 . ooi l. 33 1, 946.001 

2. Fringe Benefits 99 , 841 . ocl 99, B4 1. ool 101, 860 .001 101, s6o .ool 101 , aGo .ocl 505, 262. ool 

3. Travel 14 , 784 .ool 14, 784 . ool 14, 784 . ool 14, 784 . ool 1 4 , 784 . ool 73, 920 . ool 

4. Equipment o .ool o. ool o. ool o. ool o. col n. ool 

5. Supplies 13 , ooo . ool lo, ooo .ool s, 350 . ool 5, soo .ool s . soo .ool 42 , 3so .ool 

6. Contractual o. ool 3 , ooo .ool o. ool 3 , ooo .ool o. ool 6 , ooo. ool 

7. Construction o. ool o. oolI o. ool o. ool o. ool o. oo] 

8. Other 17, 100 . ool l 7 , 1 oo . oolI i e , 200 . ool 16, 200 . ool 16, 200 . 001 84 , ooa .ool 

9. Total Direct Costs . 
!lines 1-8\ 

409 , 2-1 1. 001 4()9 , 21 i. oolI ,1 0 ~ . 232 . ool 409, 382 . oo] 401; , 382 . ool 2 . 0 4 3 , 419 . ooi 
10. Indirect Costs• 32, 73 9.001 32 , 739 . oolI 3 2 , 739 . 001 32 , 75 1. 001 32 , 751. ool 163, 1: 9 . ool 

11. Training Stipends 32 . 770 . 001 32 , no .oolI 32 , 779 .ool 32, 611 . ool 32 , 617.001 163, 553 .001 

12. Total Costs . 
{lines 9- 11 ) 

4 711, 1so.ool 474 , 750.0011 474, 750 .001 47 4 , 750 .001 01 , 150 . ool 2, 37C, 750 . 001 

*Indirect Cost Information (To Be Completed by Your Business Office): 

If you are requesting reimbursement for indirect costs on line 10, please answer the following questions: 

(1) Do you have an Indirect Cost Rate Agreement approved by the. Federal government?. IZJ Yes 0No 

(2) If yes, please provide the following information: 

Period Covered by the Indirect Cost Rate Agreement: From: 10110112010 I To: 106/30/2015 I (mm/dd/yyyy) 

Approving Federal agency: OED IZJ Other (please specify): lu. s. Department of Health. and. Human Services 

The Indirect Cost Rate is I 4~. o;ul %. 

(3) For Restricted Rate Programs (check one)·· Are you using a restricted indirect cost rate that: 

D Is included in your approved Indirect Cost Rate Agreement? or, 0 Complies with 34 CFR 76.564(c)(2)? The Restricted Indirect Cost Rate is I I 

I 

Ofo. 

PR/Award.# S141A150005 
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Name of. Institution/Organization 

CSUB AJ..txlliary for Sponsored 

Budget Categories 

1. Personnel 

2. Fringe Benefits 

3. Travel 

4. Equipment 

5. Supplies 

6. Contractual 

7. Construction 

8. Other 

9. Total Direct Costs 
Oines 1-8\ 

10. Indirect Costs 

11. Training Stipends 

12.. Total Costs 
(lines 9-11) 

Applicants requesting funding for only one year 

Programs Administtation should complete the column under "Project Year 
1." Applicants requesting funding for multi-year 
grants should complete all applicable columns. 
Please read all instructions before completing 
form. 

SECTION B - BUDGET SUMMAUY 
NON-FEDERAL FUNDS 

Project Year 1 Project Year 2 Project Year 3 Project Year 4 
(a) (b) (C) (d) 

I o. ool! o. ool o. ool o. ool 

I o. ool 0 . 00 o. ool o .ool 

I o. ool 0 . 00 o. ool o. ool 

I o. ool 0 . 00 o .ool o .ool 
o. ool 0 . ()0 o. ool o. ooj 
c. ool 0 . (J() u .ool I o .ool 
o. ool 0 . 00 o.ool I o. oo l I 
c. ool 0 . QO u .ool I o .ool I 
o. ool 0 . 00 o.ool I o. oo l I 
o. ool 0 . 00 o. :iol I o. ooj 
o. ool 0 . 00 o.ool I o. ool I 
o. ool 0 . 00 o.aol I o. ool I 

SECTION C • BUDGET NARRATIVE (see instructions) 

Project Year 5 Total 
(e) (f) 

v. ool {J . ool 
o. ool a. ool 
a. oo l a. ool 
o .ool a. ool 
o. ool a. ool 
o .ool o. ool 
o. ool o. ool 
o .ool o. ool 
o. ool o. ool 
0 . 00 o. ool 
o. ool a. ool 
o. ool G . ool 

ED Form No. 524 
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OMB Number: 1894-0007 

U.S. DEPARTMENT OF EDUCATION Expiration Date: 07/31/2014 

SUPPLEMENTAL INFORMATION 
FOR THE SF-424 

1. Project Director: 

Prefix: First Name: Middle.Name: Last Name: Suffix: 

1 

1.____Loo _ II.________.II.____""""'" _ ____,11 

Address: 

Street1: 19001 Stockdal~ Hwy 

Street2: 
::=============================================~ 

City: lsaker sf i e l d 


County: 


:::::==========================================: 
State: lcA : Cali forn i a 


Zip Code: 193311 - 1 022 


Country: lu sA: UNITED S TATJ:;S 


Phone Number (give area code) Fax Number. (give area code) 

16616546525 

Email. Address: 

limontano@csub.edu 

2. Novice Applicant: 

Are you a novice applicant as defined in the regulations in 34 CFR 75.225 (and included in the definitions page in the attached instructions)? 

D Yes D No IZJ Not applicable to. this program 

3. Human Subjects Research: 

a. 	 Are any research activities involving human subjects planned at any time during the proposed project Period? 


D Yes IZJ No 


b. 	 Are ALL the research activities proposed designated to be exempt from the regulations? 


D Yes 


Provide Exemption(s) #: I._-----------------------------------' 
D No Provide Assurance #, if available: 

c. 	 If applicable, please attach your "Exempt Research" or "Nonexempt Research" narrative to this form as 
indicated in the definitions page in the attached instructions. 

Add Attachment Delete Attachment I View Attachment 

PR/Award# S141A150005 
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