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OMB Number: 4040-0004 


Expiration Date: 8/31/2016 


Application for Federal Assistance SF-424 

• 1. Type of Submission: 

0 Preapplication 

~Application 

0 Changed/Corrected Application 

• 3. Date Received: 

* 2. Type of Application: · If Revision, select appropriate letter(s): 

~New I I 
O Continuation • Other (Specify): 

0 Revision I I 

4. Applicant Identifier: 

103/07/2016 I I I 
5a. Federal Entity Identifier: 5b. Federal Award Identifier: 

I I I I 
State Use Only: 

6. Date Received by State: I I 17. State Application Identifier: I I 
8. APPLICANT INFORMATION: 

"a. Leg~Nam~ lrhe Research Foundation for SUNY (SUNY Oneonta) I 
• b. Employer/Taxpayer Identification Number (EIN/TIN): • c. Organizational DUNS: 

114-1368361 11293351180000I I 
d. Address: 

• Street1 : IPo Box 9 I 
Street2: State Stree135 I 

•City: !Albany I 
County/Parish: !Albany I 

· State: I NY : New Yor k I 

Province: 
 I I 

•Country: USA : UNITED STATESI I 
* Zip I Postal Code: 112201-0009 I 
e. Organizational Unit : 

Department Name: Division Name: 

!Enrollment Management !student Development II 
f. Name and contact information of person to be contacted on matters involving this application: 

Prefix: • First Name: IMs . !Ai mee I I 
Middle Name: I I 
•Last Name: lcoates I 
Suffix: I I 
Title: !contract & Grant Administrat or I 
Organizational Affiliation: 


!Resear ch Foundation for SUNY 
 I 
•Telephone Number: 1518-434-8343 I Fax Number: 1518-434-7134 I 
• Email: laimee .coates@rfsuny . org I 

PR/Award# S149A160033 


Page e3 


Tracking Number:GRANTl2114590 Funding Opportunity Number:ED-GRANTS-010716-001 Received Date:Mar 07, 2016 04:26:25 PM EST 

mailto:laimee.coates@rfsuny.org


Application for Federal Assistance SF-424 

* 9. Type of Applicant 1: Select Applicant Type: 

H: Public/State Controlled Institution of Higher Education 

Type of Applicant 2: Select Applicant Type: 

Type of Applicant 3: Select Applicant Type: 

* Other (specify): 

I 
* 10. Name of Federal Agency: 

lu .s. Department o f Education 

11 . Catalog of Federal Domestic Assistance Number: 

184 . 149 I 
CFDA Title: 

Migrant Education_College Assistance Migrant Program 

* 12. Funding Opportunity Number: 

IED- GRANTS-010716- 001 I 
*Title: 

Office o f Elementary and Secondary Education (OESE) : College Assistance Migrant Program (CAMP) 
CFDA Number 84 . 149A 

13. Competition Identification Number: 

184- 149A2016- l I 
Title: 

14. Areas Affected by Project (Cities, Counties, States, etc.): 

I I Add Attachment 
11 

Delete Attachment 

* 15. Descriptive Title of Applicant's Project: 

SUNY Col lege at Oneonta College Assistance Migrant Pr ogram (SUNY Oneonta CAMP) 

Attach supporting documents as specified in agency instructions. 

I 
Add Attachments II Delete Attachments J I View Attachments I 

1 1 
View Attachment 

I 

I 

I 

I 

I 

PR/Award# S149A160033 
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Application for Federal Assistance SF-424 

16. Congressional Districts Of: 

• a. Applicant • b. Program/Project j2 0 11 9I I 
Attach an additional list of Program/Project Congressional Districts if needed. 

I I Add Attachment Delete Attachment View Altachrnent I I11 1 1 

17. Proposed Project: 

• a. Start Date: 107/ 01 /2 01 61 • b. End Date: 10613 012 02 1 1 

18. Estimated Funding ($) : 

•a. Federal 
I 2 , 11 7 , 13 7 .ooi 

• b. Applicant 
I o.ool 

* c. State o.ooi 
• d. Local o.ooi 
• e. Other o.ooi 
• f. Program Income o. ool 
'g.TOTAL 2 , 11 7 , 13 7 .ooi 

* 19. Is Application Subject to Review By State Under Executive Order 12372 Process? 


D a. This application was made available to the State under the Executive Order 12372 Process for review on 
 I I· 
D b. Program is subject to E.O. 12372 but has not been selected by the State for review. 

IZl c. Program is not covered by E.O. 12372. 

• 20. Is the Applicant Delinquent On Any Federal Debt? (If "Yes," provide explanation in attachment.) 

o ves iZI No 

If "Yes", provide explanation and attach 


Add Attachment Delete Attachment View Attachment 
I I I I11 1 1 

21 . *By signing this application, I certify (1) to the statements contained in the list of certifications** and (2) that the statements 
herein are true, complete and accurate to the best of my knowledge. I also provide the required assurances•* and agree to 
comply with any resulting terms i f I acc,ept an award. I am aware that any false, fictitious, or fraudulent statements or claims may 
subject me to criminal, civil, or administrative penalties. (U.S. Code, Title 218, Section 1001) 

iZI *' I AGREE 

•• The list of certifications and assurances, or an internet site where you may obtain this list, is contained in the announcement or agency 
specific instructions. 

Authorized Representative: 

Prefix: * First Name: loeni seIMs . I I 
Middle Name: I I 
•Last Name: ls t raut I 
Suffix: I I 
* Title: lo i rec t or, SUNY Oneonta Sponsor ed Pr ogr ams I 
•Telephone Number: 1607- 436- 2525 I Fax Number: 1607 - 436- 2793 I 
• Email: lden i se . straut@oneonta . edu I 
* Signature of Authorized Representative: !Denise Straut I • Date Signed: 103/07/2016 I 

PR/Award# S149A160033 
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OMB Number: 4040-0007 
Expiration Date: 01 /31 /2019 

ASSURANCES - NON-CONSTRUCTION PROGRAMS 

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including time for reviewing 
instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the col lection of 
information. Send comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for 
reducing this burden, to the Office of Management and Budget, Paperwork Reduction Project (0348-0040), Washington, DC 20503. 

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT AND BUDGET. SEND 
IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY. 

NOTE: Certain of these assurances may not be applicable to your project or program. If you have questions, please contact the 
awarding agency. Further, certain Federal awarding agencies may require applicants to certify to additional assurances. 
If such is the case, you will be notified. 

As the duly authorized representative of the applicant, I certify that the applicant: 

1 . 	 Has the legal authority to apply for Federal assistance 
and the institutional, managerial and financial capability 
(including funds sufficient to pay the non-Federal share 
of project cost) to ensure proper planning, management 
and completion of the project described in this 
application. 

2. 	 Will give the awarding agency, the Comptroller General 
of the United States and, if appropriate, the State, 
through any authorized representative, access to and 
the right to examine all records, books, papers, or 
documents related to the award; and will establish a 
proper accounting system in accordance with generally 
accepted accounting standards or agency directives. 

3. 	 Will establish safeguards to prohibit employees from 
using their positions for a purpose that constitutes or 
presents the appearance of personal or organizational 
conflict of interest, or personal gain. 

4. 	 Will initiate and complete the work within the applicable 
time frame after receipt of approval of the awarding 
agency. 

5. 	 Will comply with the Intergovernmental Personnel Act of 
1970 (42 U.S.C. §§4728-4763} relating to prescribed 
standards for merit systems for programs funded under 
one of the 19 statutes or regulations specified in 
Appendix A of OPM's Standards for a Merit System of 
Personnel Administration (5 C.F.R. 900, Subpart F). 

6. 	 Will comply with all Federal statutes relating to 
nondiscrimination. These include but are not limited to: 
(a) Title VI of the Civil Rights Act of 1964 (P.L. 88-352) 
which prohibits discrimination on the basis of race, color 
or national origin; (b) Title IX of the Education 
Amendments of 1972, as amended (20 U.S.C.§§1681
1683, and 1685-1686). which prohibits discrimination on 
the basis of sex; (c) Section 504 of the Rehabilitation 

Act of 1973, as amended (29 U.S.C. §794), which 
prohibits discrimination on the basis of handicaps ; (d) 
the Age Discrimination Act of 1975, as amended (42 U. 
S.C. §§6101-6107), which prohibits discrimination on 
the basis of age; (e) the Drug Abuse Office and 
Treatment Act of 1972 (P.L. 92-255) , as amended, 
relating to nondiscrimination on the basis of drug 
abuse; (f) the Comprehensive Alcohol Abuse and 
Alcoholism Prevention, Treatment and Rehabilitation 
Act of 1970 (P.L. 91 -616), as amended, relating to 
nondiscrimination on the basis of alcohol abuse or 
alcoholism; (g) §§523 and 527 of the Public Health 
Service Act of 1912 (42 U.S.C. §§290 dd-3 and 290 
ee- 3), as amended, relating to confidentiality of alcohol 
and drug abuse patient records; (h) Title VIII of the Civil 
Rights Act of 1968 (42 U.S.C. §§3601 et seq.), as 
amended, relating to nondiscrimination in the sale, 
rental or financing of housing ; (i) any other 
nondiscrimination provisions in the specific statute(s) 
under which application for Federal assistance is being 
made; and, 0) the requirements of any other 
nondiscrimination statute(s) which may apply to the 
application. 

7. 	 Will comply, or has already complied, with the 
requirements of Titles II and Il l of the Uniform 
Relocation Assistance and Real Property Acquisition 
Policies Act of 1970 (P.L. 91 -646) which provide for 
fair and equitable treatment of persons displaced or 
whose property is acquired as a result of Federal or 
federally-assisted programs. These requirements 
apply to all interests in real property acquired for 
project purposes regardless of Federal participation in 
purchases. 

8. 	 Will comply, as applicable, with provisions of the 
Hatch Act (5 U.S.C. §§1501 -1508 and 7324-7328) 
which limit the political activities of employees whose 
principal employment activities are funded in whole 
or in part with Federal funds. 

Previous Edition Usable Standard Form 4248 (Rev. 7-97) 
Authorized for Local Reproduction Prescribed by OMB Circular A-102 
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9. 	 Will comply, as applicable, with the provisions of the Davis
Bacon Act (40 U.S.C. §§276a to 276a-7), the Copeland Act 
(40 U.S.C. §276c and 18 U.S.C. §874), and the Contract 
Work Hours and Safety Standards Act (40 U.S.C. §§327
333), regarding labor standards for federally-assisted 
construction subagreements. 

1O. 	 Will comply, if applicable, with flood insurance purchase 
requirements of Section 102(a) of the Flood Disaster 
Protection Act of 1973 (P.L. 93-234) which requires 
recipients in a special flood hazard area to participate in the 
program and to purchase flood insurance if the total cost of 
insurable construction and acquisition is $10,000 or more. 

11. 	 Will comply with environmental standards which may be 
prescribed pursuant to the following: (a) institution of 
environmental quality control measures under the National 
Environmental Policy Act of 1969 (P.L. 91-190) and 
Executive Order (EO) 11514; (b) notification of violating 
facilities pursuant to EO 11738; (c) protection of wetlands 
pursuant to EO 11990; (d) evaluation of flood hazards in 
floodplains in accordance with EO 11988; (e) assurance of 
project consistency with the approved State management 
program developed under the Coastal Zone Management 
Act of 1972 (16 U.S.C. §§1451 et seq.) ; (f) conformity of 
Federal actions to State (Clean Air) Implementation Plans 
under Section 176(c) of the Clean Air Act of 1955, as 
amended (42 U.S.C. §§7401 et seq.); (g) protection of 
underground sources of drinking water under the Safe 
Drinking Water Act of 197 4, as amended (P .L. 93-523); 
and, (h) protection of endangered species under the 
Endangered Species Act of 1973, as amended (P .L. 93
205). 

12. 	 Will comply with the Wild and Scenic Rivers Act of 
1968 (16 U.S.C. §§1271 et seq.) related to protecting 
components or potential components of the national 
wild and scenic rivers system. 

13. 	 Will assist the awarding agency in assuring compliance 
with Section 106 of the National Historic Preservation 
Act of 1966, as amended (16 U.S.C. §470), EO 11593 
(identification and protection of historic properties), and 
the Archaeological and Historic Preservation Act of 
1974 (16 U.S.C. §§469a-1 et seq.). 

14. 	 Will comply with P.L. 93-348 regarding the protection of 
human subjects involved in research, development, and 
related activities supported by this award of assistance. 

15. 	 Will comply with the Laboratory Animal Welfare Act of 
1966 (P.L. 89-544, as amended, 7 U.S.C. §§2131 et 
seq.) pertaining to the care, handling, and treatment of 
warm blooded animals held for research, teaching, or 
other activities supported by this award of assistance. 

16. 	 Will comply with the Lead-Based Paint Poisoning 
Prevention Act (42 U.S.C. §§4801 et seq.) which 
prohibits the use of lead-based paint in construction or 
rehabilitation of residence structures. 

17. 	 Will cause to be performed the required financial and 
compliance audits in accordance with the Single Audit 
Act Amendments of 1996 and OMB Circular No. A-133, 
"Audits of States, Local Governments, and Non-Profit 
Organizations." 

18. 	 Will comply with all applicable requirements of all other 
Federal laws, executive orders, regulations, and policies 
governing this program. 

19. 	 Will comply with the requirements of Section 106(g) of 
the Trafficking Victims Protection Act (TVPA) of 2000, as 
amended (22 U.S.C. 7104) which prohibits grant award 
recipients or a sub-recipient from (1) Engaging in severe 
forms of trafficking in persons during the period of time 
that the award is in effect (2) Procuring a commercial 
sex act during the period of time that the award is in 
effect or (3) Using forced labor in the performance of the 
award or subawards under the award. 

SIGNATURE OF AUTHORIZED CERTIFYING OFFICIAL TITLE 

loenise Straut I loirector, SUNY Oneonta Sponsored Programs I 
APPLICANT ORGANIZATION DATE SUBMITIED 

hhe 	Re search Foundation for SUNY (SUNY Oneonta ) I 10310112016 

Standard Form 4248 (Rev. 7-97) Back 

PR/Award# S149A160033 
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DISCLOSURE OF LOBBYING ACTIVITIES 

Approved by OMB 

Complete this form to disclose lobbying activities pursuant to 31 U.S.C.1352 0348-0046 

1. *Type of Federal Action: 
D a. contract 

IZJ b. grant 

D c. cooperative agreement 

D d . loan 

D e. loan guarantee 

D I. loan insurance 

2. * Status of Federal Action: 
D a. bid/offer/application 


IZJ b. initial award 


D c. post-award 


4. Name and Address of Reporting Entity: 
IZJ Prime D SubAwardee 

"Name IThe Research Fo1.,1ndation for SUNY I 
·Street 1 I I Street 21

PO Box 9 :35 State Street 

"City 
I 

State 
!Albany INY : New York 

Congressional District, if known: I I 

3. * Report Type: 
IZJ a. initial fil ing 

D b. material change 

I 
Zip 

112201 I 

5. If Reporting Entity in No.4 is Subawardee, Enter Name and Address of Prime: 

6. * Federal Department/Agency: 7. * Federal Program Name/Description: 
,U.S. Department of Education I 1Mi9rant Education_Colle9e Assistance Mi9rant Program I 

CFDA Number, if applicable: ls4 . 149 I 
8. Federal Action Number, if known: 9. Award Amount, if known: 
IThe Research foundation for SUNY will not be lobbying for this I $I Ispecific covered federal accion. 

10. a. Name and Address of Lobbying Registrant: 

Prefix I I • First Name I ld IMiddle Name I
P.aro I 


·Last Name j Suffix 

!ekes - The Ickes & Enriqhi: Group, lnc . I I I 

·Street 1 

I Street 2 I
11300 Conneccicut Avenue , NW I 


" City I Zip

lwashington I State Ice: District of Columbi a 120036 I 

b. Individual Performing Services (including address if different from No. 1oa) 

Prefix 1·First Name IMiddle Name 
HaroldI I I I 

•Last Name I Suffix
Ickes I I I 

•Street 1 I Street 2 II I 
"City IState I IZipI I I 

Information requested through this form is authorized by title 3 1 U.S.C. section 1352. This disclosure of lobbying activities is a material representation of fact upon wllich 11. 
reliance was placed by the tier above when the transaction was made or entered into. This disclosure is required pursuant to 31 U.S.C. 1352. This information will be reported to 
the Congress semi-annually and will be available for public inspection. Any person who fails to file the required disclosure shall be subject to a civil penalty of not less than 
$10,000 and not more than $100,000 for each such failure. 

• Signature: loenise Straut I 
*Name: Prefix I ·First Name I . I Middle Name J

Ms . DeniseI I 
'Last Name Suffix 

lstraut I I I 
Title: JDirector , SONY Oneonta Sponsored Programs ITelephone No.: 1607-436-2525 IDate: 103101 /20 )6 I 

I Authorized tor Local Reproduction

Federal Use Only: Standard Form - LLL (Rev. 7-97) 
. 

r .,, •••v.•""' tt v 1 -Yv• 1 vvvvv 
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OMB Number: 1894-0005 
NOTICE TO ALL APPLICANTS Expiration Date: 03/31/2017 

The purpose of th is enclosure is to inform you about a new 
provision in the Department of Education's General 
Education Provisions Act (GEPA) that applies to applicants 
for new grant awards under Department programs. This 
provision is Section 427 of GEPA, enacted as part of the 
Improving America's Schools Act of 1994 (Public Law (P.L.) 
103-382). 

To Whom Does This Provision Apply? 

Section 427 of GEPA affects applicants for new grant 
awards under this program. ALL APPLICANTS FOR 
NEW AWARDS MUST INCLUDE INFORMATION IN 
THEIR APPLICATIONS TO ADDRESS THIS NEW 
PROVISION IN ORDER TO RECEIVE FUNDING UNDER 
THIS PROGRAM. 

(If this program is a State-formula grant program, a State 
needs to provide this description only for projects or 
activities that it carries out with funds reserved for State-level 
uses. In addition, local school districts or other eligible 
applicants that apply to the State for funding need to provide 
th is description in their applications to the State for funding. 
The State would be responsible for ensuring that the school 
district or other local entity has submitted a sufficient 
section 427 statement as described below.) 

What Does This Provision Require? 

Section 427 requires each applicant for funds (other than an 
individual person) to include in its application a description of 
the steps the applicant proposes to take to ensure equitable 
access to, and participation in, its Federally-assisted program 
for students, teachers, and other program beneficiaries with 
special needs. This provision allows applicants discretion in 
developing the required description. The statute highlights 
six types of barriers that can impede equitable access or 
participation: gender, race, national origin, color, disability, or 
age. Based on local circumstances, you should determine 
whether these or other barriers may prevent your students, 
teachers, etc. from such access or participation in, the 
Federally-funded project or activity. The description in your 
application of steps to be taken to overcome these barriers 
need not be lengthy; you may provide a clear and succinct 
description of how you plan to address those barriers that are 
applicable to your circumstances. In addition, the information 
may be provided in a single narrative, or, if appropriate, may 

be discussed in connection with related topics in the 
application. 

Section 427 is not intended to duplicate the requirements of 
civil rights statutes, but rather to ensure that, in designing 
their projects, applicants for Federal funds address equity 
concerns that may affect the ability of certain potential 
beneficiaries to fully participate in the project and to achieve 
to high standards. Consistent with program requirements and 
its approved application, an applicant may use the Federal 
funds awarded to it to eliminate barriers it identifies. 

What are Examples of How an Applicant Might Satisfy the 
Requirement of This Provision? 

The following examples may help illustrate how an applicant 
may comply with Section 427. 

(1) An applicant that proposes to carry out an adult literacy 
project serving, among others, adults with limited English 
proficiency, might describe in its application how it intends 
to distribute a brochure about the proposed project to such 
potential participants in their native language. 

(2) An applicant that proposes to develop instructional 
materials for classroom use might describe how it will 
make the materials available on audio tape or in braille for 
students who are blind. 

(3) An applicant that proposes to carry out a model 
science program for secondary students and is 
concerned that girls may be less likely than boys to enroll 
in the course, might indicate how it intends to conduct 
"outreach" efforts to girls, to encourage their enrollment. 

(4) An applicant that proposes a project to increase 
school safety might describe the special efforts it will take 
to address concern of lesbian, gay, bisexual, and 
transgender students, and efforts to reach out to and 
involve the families of LGBT students. 

We recognize that many applicants may already be 
implementing effective steps to ensure equity of access and 
participation in their grant programs, and we appreciate your 
cooperation in responding to the requirements of this 
provision. 

Estimated Burden Statement for GEPA Requirements 

According to the Paperwork Reduction Act of 1995, no persons are required to respond to a collection of information unless such 
collection displays a valid OMB control number. Public reporting burden for this collection of information is estimated to average 
1.5 hours per response, including time for reviewing instructions, searching existing data sources, gathering and maintaining the 
data needed, and completing and reviewing the collection of information. The obl igation to respond to this collection is required to 
obtain or retain benefit (Public Law 103-382}. Send comments regarding the burden estimate or any other aspect of this collection 
of information, including suggestions for reducing this burden, to the U.S. Department of Education, 400 Maryland Ave., SW, 
Washington, DC 20210-4537 or email ICDocketMgr@ed.gov and reference the OMB Control Number 1894-0005. 

Optional - You may attach 1 file to this page. 

._IG_EP_A__ N_a__ _v_e_c_AMP ._P_d__________ 11_ _ r r a_t_i· __ f _.l I Add Attachment Delete Attachment J I View Attachment 

PR/Award# S149A160033 
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SUNY Oneonta CAMP 


ASSURANCES AND CERTIFICATIONS 


General Education Provisions Act (GEPA) Section 427 Requirements 


By its nature, CAMP is a program that recognizes and takes steps to ensure equitable access 

to and participation by individuals who might experience barriers due to gender, race, national 

origin, color, disability or age. As professionals trained to understand the issues of equal access 

and treatment of traditionally underrepresented groups, CAMP staff assure that every effort is 

made to identify and attract to the program qualified students who might otherwise not have the 

opportunity to obtain a college education. CAMP staff are trained to understand the challenges of 

recruiting and retaining migrant and seasonal farm worker youth who are traditionally 

underrepresented in post-secondary institutions. Many strategies are implemented to ensure 

equitable access to and participation in SUNY Oneonta CAMP, including the following. 

• 	 The CAMP Recruiter coordinates with a variety of migrant-serving organizations at the 

local, State and Federal levels to target and identify all potential program participants, 

maximize the resources available for migrant students, and assure successful recruitment of 

this highly mobile group. This coordination is critical in the identification and recruitment of 

eligible students who are most in need of academic support services and financial assistance. 

• 	 All program information is presented and disseminated in a bilingual format (Spanish/ 

English), including CAMP's website (http://organizations.Oneonta.edu/camp/). CAMP has 

a bilingual, multi-ethnic staff that works with the College's Multicultural Admissions 

Counselor to facilitate access. 

• 	 A strong orientation program is conducted in collaboration with the College's Educational 

Opportunities Program (EOP), the Center for Academic Development and Enrichment 

(CADE) and the Office of Student Disabilities (OSD) to provide appropriate academic 

CAMP Oneonta - 2016 Application PR/Award# S149A160033 GEPA Section 427 - Page 1 
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placement, preparation to under-prepared students, and special education accommodations 

for our students with disabilities. 

• CAMP tutoring and supplemental instruction addresses student academic needs in Reading/ 

Language Arts and Study Skills, and links students with academic resources such as CADE 

for specific content area needs. CAMP's Education Specialist meets weekly with each 

student to discuss academic issues, and schedules additional tutoring sessions or meetings to 

address these issues. Evening "drop-in" tutoring for unscheduled work with students is 

provided for three to six hours each week. 

• CAMP staff provide ongoing assessment and teaching of necessary academic skills, and 

CAMP provides appropriate accommodations for our students with disabilities, including 

working with CADE and EOP to link them with existing content tutors, and obtaining 

outside tutoring in instances when gaps in services are identified. 

• The EOP works with CAMP to make its services available to the previously overlooked 

rural migrant/seasonal farm worki ng student by setting aside admission slots to be filled by 

CAMP-eligible students, partnering with CAMP to provide a 4-week Summer Academy, 

and assisting with peer tutoring services throughout the academic year. 

• Early in their high school careers, CAMP reaches out to NYS migrant/seasonal farm 

working students, encouraging them to stay in school. CAMP provides access under special 

admissions standards to this highly mobile student population and provides the only access 

to college for GED graduates enrolling at SUNY Oneonta. Without the allocation of these 

25 CAMP slots, 96% of our former students would have been denied admission to the 

College. 

CAMP Oneonta - 2016 Application PR/Award# S149A160033 GEPA Section 427 - Page 2 
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Finally, SUNY Oneonta is committed to the recruitment and retention of a diverse student 

population and campus community (see www.oneonta.edu/diversity), of which CAMP is an 

integral part. The college's Office of Equity and Inclusion is dedicated to creating awareness to 

barriers that might exist, and to identify strategies and implement activities to improve the 

retention rate of students who might otherwise be excluded as a result of equity barriers. The 

institution has taken an active stance to its policy position that no baniers will impede equitable 

access or participation based on gender, race, national origin, color, disability or age. SUNY 

Oneonta received the 2014 Higher Education Excellence in Diversity (HEED) award- a national 

honor recognizing U.S. colleges and universities that demonstrate an outstanding commitment to 

diversity and inclusion- from INSIGHT Into Diversity magazine, the oldest and largest 

diversity-focused publication in higher education. 

CAMP fully embraces the commitment to ensure that the campus is welcoming to all; 

among other initiatives, for example: 

• 	 The Director provides CAMP representation in the Office of Enrollment Management, and 

sits on the President's Council on Diversity. 

• 	 Three CAMP staff members are certified as diversity trainers for the Anti-Defamation 

League's "A Campus of Difference" model, which was implemented by SUNY Oneonta in 

2013 to provide students, faculty and staff anti-bias education addressing all forms of 

prejudice and discrimination. Previously, staff also represented CAMP as team members 

and trainers for SUNY Oneonta's program as a Campus Affiliate of the National Coalition 

Building Institute (NCBI). 
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CERTIFICATION REGARDING LOBBYING 

Certification for Contracts, Grants, Loans, and Cooperative Agreements 

The undersigned certifies, to the best of his or her knowledge and belief, that: 

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any 
person for influencing or attempting to influence an officer or employee of an agency, a Member of 
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with 
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the 
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or 
modification of any Federal contract, grant, loan, or cooperative agreement. 

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any person for 
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an 
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal 
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard 
Form·LLL, "Disclosure of Lobbying Activities," in accordance with its instructions. 

(3) The undersigned shall require that the language of this certification be included in the award documents 
for all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and 
cooperative agreements) and that all subrecipients shall certify and disclose accordingly. This certification 
is a material representation of fact upon which reliance was placed when this transaction was made or 
entered into. Submission of this certification is a prerequisite for making or entering into this transaction 
imposed by section 1352, title 31 , U.S. Code. Any person who fails to file the required certification shall be 
subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure. 

Statement for Loan Guarantees and Loan Insurance 

The undersigned states, to the best of his or her knowledge and belief, that: 

If any funds have been paid or will be paid to any person for influencing or attempting to influence an officer 
or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of 
a Member of Congress in connection with this commitment providing for the United States to insure or 
guarantee a loan, the undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying 
Activities," in accordance with its instructions. Submission of this statement is a prerequisite for making or 
entering into this transaction imposed by section 1352, title 31, U.S. Code. Any person who fails to file the 
required statement shall be subject to a civil penalty of not less than $10,000 and not more than $100,000 
for each such failure. 

•APPLICANT'S ORGANIZATION 

lrhe Research Foundation for SUNY (SUNY Oneonta} I 
•PRINTED NAME AND TITLE OF AUTHORIZED REPRESENTATIVE 

Prefix: JMs . I • First Name: Joenise 

• Last Name: lstraut 

•Title: !Director, SUNY Oneont a Sponsored Programs I 

I Middle Name: I 

I Suffix: I I 
I 

*SIGNATURE: Joeni se St raui:. I ' DATE: Jo3/07 / 2016 I 

PR/Award# S149A160033 

Page e13 

Tracking Number:GRANTl2114590 Funding Opportunity Number:ED-GRANTS-010716-001 Received Date:Mar 07, 2016 04:26:25 PM EST 



Abstract 

The abstract narrative must not exceed one page and should use language that will be understood by a range of audiences. 
For all projects, include the project title (if applicable). goals, expected outcomes and contributions for research, policy, 
practice, etc. Include population to be served, as appropriate. For research applications, also include the following: 

• 	 Theoretical and conceptual background of the study (i.e., prior research that this investigation builds upon and that 
provides a compelling rationale for this study) 

Research issues, hypotheses and questions being addressed 

• 	 Study design including a brief description of the sample including sample size, methods, principals dependent. 
independent, and control variables, and the approach to data analysis. 

(Note: For a non-electronic submission, include the name and address of your organization and the name, phone number and 
e-mail address of the contact person for this project.) 

You may now Close the Form 

You have attached 1 file to this page, no more files may be added. To add a different tile, 
you must first delete the existing file. 

* Attachment: IA...._ __ __ __ IDelete Attachment I View Attachment bstract.pdf____________..11 Add Attachment 

PR/Award# S149A160033 


Page e14 


Tracking Number:GRANTl2114590 	 Funding Opportunity Number:ED-GRANTS-010716-001 Received Date:Mar 07, 2016 04:26:25 PM EST 



State University of New York at Oneonta CAMP 


ABSTRACT 


The State University of New York (SUNY) at Oneonta is located in Oneonta, New York. The 

objective of SUNY Oneonta CAMP is to continue to provide the migrant and seasonal farm 

working students of New York State with a comprehensive array of educational and support 

services in a rigorous college setting to enable them to successfully complete their fust year of 

college, and intensive follow-up assistance so they are successful in completing their 

postsecondary education. Activities and outcomes include (1) providing outreach and 

recruitment to 250 eligible persons to identify, inform, document and successfully enroll 25 

CAMP students each year; (2) ensuring that 100% of CAMP students receive appropriate 

financial aid for entry and completion of their freshman year, and secure further financial aid to 

continue in college; (3) providing quality P1 year services to 100% of CAMP students, including 

a summer bridge program, freshmen orientation and seminar, academic skill building and 

support, health services, housing accommodations and extracurricular/cultural events; and (4) 

providing follow-up services to 100% of CAMP upperclassmen to assist them in continuing their 

education. CAMP students will complete their degrees at the same or higher rates than 

comparable at-risk and regularly admitted SUNY Oneonta students. CAMP Oneonta meets the 

competitive preference priority of prior experience of service delivery and the invitational 

priority of promoting STEM education. The project will serve 25 residential first year CAMP 

students annually, who reside in First Year Experience Residence Halls on the SUNY Oneonta 

Campus. Project targets are set to result in at least 86% of CAMP participants completing their 

freshman year (addressing GPRA measure 1), with at least 95% of those students continuing to 

be enrolled in post-secondary education after completion of the first year (addressing GPRA 

measure 2). 
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State University of New York College at Oneonta College Assistance Migrant Program 

1. Need for and Significance of Project 

(i) Magnitude ofneed. With more than 36,000 farms, agriculture is one of New York State's 

(NYS) leading industries.1 The USDA reports 35,092 agricultural workers in NYS,2 and the 

National Center for Farmworker Health reports 112,827 farm workers and their dependents come 

each year to work/live in NYS.3 NYS Migrant Education Program data indicate that there were 

5,256 migrant students in the state during the 2012-13 academic year (AY).4 CAMP Oneonta data 

collected from 2012-2015 found that 96% of NYS's migrant and seasonal farm worker (MSFW) 

students are from households with incomes below the poverty level; 46% experienced interruption 

in their education more than once during the last high school (HS) year attended.5 

Postsecondary education and training has become essential for job advancement in the U.S. 

"Since 1979 the gap in earnings between college education workers and those with no post

secondary education ballooned .. . to nearly 80% higher in 2013."6 It is estimated that fewer than 

30% of NYS migrant parents are HS graduates; only 3% of migrant fathers and 11% of migrant 

mothers have taken a college course.7 Economic hardships as well as educational gaps place 

migrant children at risk to drop out of school before graduation.8 The percentage of NYS migrant 

students leaving school before graduation is historically the highest for any single student group; 

data indicate that these students have a higher dropout rate (56%) than non-migrant students, and 

a higher dropout rate than migrant students nationally.9 According to the NYS Education 

Department (NYSED) 2013 Census, 75% of the 5,256 NYS migrant students are of Hispanic 

descent and primarily attend rural schools,4 which have fewer resources than urban/suburban 

schools. 48% of 12111 grade migrant students fai led at least one NYS Regent's Exam, and 65% had 

lower academic grades than their non-migrant peers.4 Migrant, Hispanic, rural, low-income, and 
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first-generation students are less likely than others to enter college and graduate; and, they are less 

prepared academically, as evidenced by lower HS GPAs and college entrance exam scores.4 Many 

have difficulty gaining access to college and/or are required to take non-credit remedial course 

work once enrolled. As a result, migrant students earn fewer credits toward graduation during their 

first year, often discouraging them from continuing college. 

The NYS Migrant Youth Program (MYP) has reported that 54% of 91h grade migrant students 

wish to attend college, but only 16% of graduating seniors do so.7 Low income, high mobility, and 

lack of exposure to post-secondary opportunities prevent the majority of these students from 

fulfilling their educational potential. CAMP Oneonta has been instrumental in providing exposure 

to post-secondary opportunities to these migrant students from as early as 7th grade. As a result, 

the percentage of NYS migrant students attending college has increased from 16% to 27.8%. This 

project will support continued outreach necessary to reach all potential CAMP participants. 

(ii) Focus on serving disadvantaged. CAMP Oneonta works closely with NYS Migrant 

Education Identification and Recruitment (ID&R) and the NYS Migrant Education Consortium 

(MEC) to stay current on issues impacting the MSFW population. Through these collaborations, 

CAMP Oneonta has identified MSFW students' needs and continues to address specific 

deficiencies in their skills and support systems, including the following. Lack of access to higher 

education: While SUNY Oneonta's general recruitment efforts neither target nor reach the 

MSFW population, CAMP Oneonta staff informs migrant students/parents across NYS about 

college. Staff assist with the college application process and facilitate admission for lower scoring 

students, particularly English language learners (ELL) and GED or HSED graduates. Lack of 

preparation for college-level academics: SUNY Oneonta conducts placement testing to assess 

the ability of new students to successfully complete academic course requirements in reading, 
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composition, and mathematics. A low score on the placement exam reqmres the student to 

successfully complete non-credit developmental course work prior to gaining admission to 

required composition and math sequences. NYSED statistics indicate that the greater the number 

of remedial courses a student is required to take, the less likely the student will persist to 

graduation. 10 To address this, CAMP Oneonta partners with the college's Educational Opportunity 

Program (EOP) to provide a four-week "Summer Academy" focusing on writing, math, and a 

variety of "college survival skills." Students can earn 1-4 credit hours during Summer Academy. 

In addition, CAMP students receive supplemental academic assistance throughout the AY to help 

alleviate deficiencies. Student progress is closely monitored, and staff works with faculty to help 

students pass their courses. Lack of higher education support skills: 96% of CAMP Oneonta's 

applicants are first generation college students at greater risk of leaving school during their first 

year. Further, many CAMP students graduated in HS classes of 10-25 students; their families have 

been highly mobile; and they have resided in rural areas their entire lives. SUNY Oneonta's 

relatively large student body and rigorous academics can seem overwhelming. To help develop a 

sense of belonging at the College, which research shows is essential to retention,10 all CAMP 

students reside in the "First Year Experience" (FYE) Residence Hall, offering suppo1ti ve 

programming for first year students. CAMP Oneonta upperclassmen serve as peer mentors to 

provide new CAMP students with role models who understand and help address shared unique 

issues. Lack of academic/career planning skills: Enrolling in college often results in loss of 

family income, and CAMP students can feel pressure to remain economically productive. Role 

models and guidance in career planning and academic goal attainment is needed to help students 

appreciate the long-term advantages of degree completion. CAMP staff, as well as the Office of 

Academic Advisement (OAA), Career Development Center (CDC), and peer and faculty mentors 
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provide these services. Lack of finances: The economic conditions and needs of MSFWs serve as 

both a perceived and a real barrier to post-secondary education. The National Center for Education 

Statistics found that only 14% of low-income students graduate. 12 A major factor associated with 

attrition of Hispanic, low-income, 1st generation college students is the lack of financial resources 

needed to remain in school once enrolled. 13 CAMP Oneonta assists with the financial aid (FA) 

process, and provides grants, textbooks, supplies, transportation, and access to extra-curricular 

activities during the first year. Staff assist CAMP upperclassmen (post-first year) with applying 

for FA, scholarships, internships and on-campus employment, and through a textbook lending 

library. Health and personal issues: Farm workers are generally in poorer health than other 

populations; only 14% have employer-provided health insurance, and even fewer have access to 

mental health services. 14 In addition to unlimited access to the campus Health & Wellness/ 

Counseling Center (HWCC), CAMP provides immunizations, eye exams and glasses, and other 

health necessities. Community partners such as Opportunities for Otsego (OFO), Family Planning 

of South Central NY (FPSCNY), and the Finger Lakes Migrant Health Initiative (FLMHI) provide 

services, and ensure that students can access healthcare during the summer and other breaks. In 

addition to HWCC counseling services, students participate in weekly counseling sessions with 

the CAMP Academic Counselor (AC), are paired with peer mentors and engaged faculty advisors, 

and participate in community building during Summer Academy and throughout the year. 

(iii) Identifying/addressing gaps. The inability to access higher education is a primary ban-ier 

for MSFWs. As reported by CAMP students and the Recruiter, HS guidance counselors do not 

target them for college; nor do they provide information about post-secondary education, 

Federal/state FA, or how to access it; inform them of standardized tests required for college 

entrance; or teach them test taking skills. Many of these students do not sign up for tests due to the 
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cost and HS Counselors do not make them aware of fee waivers for low income students. They are 

expected to work in the fields as their parents have done. As the only outreach program in NYS 

specifically designed to offer post-secondary educational support addressing the unique needs of 

MSFW youth, CAMP Oneonta serves all agriculture producing counties in NYS. Programs such 

as Migrant Education (NYS Title 1); NYS MEC, made up of the 9 Migrant Education Tutorial and 

Support Services Programs (METS); and Parent Advisory Council (PAC) have expressed concern 

about the lack of resources to help MSFW students access college and complete their degrees. 

Appended letters address CAMP Oneonta's ability to fill gaps in services available to NYS migrant 

students. For example, the NYS MYP Director states, "CAMP bas been NYS Migrant Program's 

biggest resource in increasing the number of migrant students attending college across the state." 

(iv) Importance/magnitude of results/outcomes. Through targeted services addressing the 

unique needs of MSFW students, CAMP Oneonta has ensured that 90% of its students complete 

their first year (compared to the U.S. Dept. of Education's [USDOEJ national target of 86%, 

Government Performance Results Act (GPRA 1), and that 99% return for their second year 

(compared to USDOE target of 85%, GPRA 2). Although CAMP students enter college with lower 

GPAs and SAT scores than their SUNY Oneonta peers (SUNYICAMP: (91184.5 GPA, 11171928 

SAT, 25119 ACT), by addressing academic/social/ financial needs, providing academic advising 

and leadership development, eliminating barriers to success, building a sense ofcommunitv, and 

promoting self-efficacv. CAMP Oneonta has achieved a 72% 4-year graduation rate for students 

who return after their first year (vs. SUNY Oneonta's overall 6 year graduation rate of73%).5 

2. Quality of Project Design 

(i) Clearly specified/measurable goals/objectives/outcomes. CAMP Oneonta focuses on four 

goals that guide project objectives and activities, and result in measurable outcomes. 

CAMP Oneonta - 2016 Application PR/Award# S149A160033 Page 5 

Page e21 




Goal 1. Increase college awareness/access through outreach and recruitment. Objective: 

Provide bilingual information, pre-admissions assistance, and support to all interested and 

potentially eligible students. 

Activities Outcomes 

Provide (bilingual) program eligibility and 
admission information to potential students/ 
families; provide information to NYS METS, 
PAC, and schools with identified eligible student 
population 

At least 250 students/families wilJ receive 
information about CAMP via e-mail, 
meetings, presentations, workshops, or other 
activities, and from CAMP's bilingual 
website 

Establish direct contact with migrant HS seniors 
via data from NYS ID&R/METS/ guidance 
counselors; provide assistance with 
SUNY/CAMP/EOP applications & obtaining 
el igibility documentation 

All (100%) potentially eligible students will 
be contacted and, if needed, assisted through 
the application process 

Monitor/evaluate the quality and effectiveness of 
recruitment & admissions efforts 

Enroll 25 students most in need of services 
based upon eligibility documentation/HS 
GPAs/SAT/GED scores/family income 

Goal 2. Increase MSFW student ability to attend a 4-year college program through 

financial assistance. Objective: Provide the financial services and assistance needed to enable 

students to successfully complete their first A Y and assist them in identifying and securing other 

financial resources necessary to continue after their freshman year. 

Activities Outcomes 

Provide bilingual assistance to students/ families 
to complete federal and state FA applications 

25 CAMP students per year will complete FA 
applications 

Monitor 100% of CAMP students' FA 
applications for expedient processing 

Documentation of an adequate FA package 
prior to entrance for each CAMP student 

Provide financial assistance to CAMP students 
with unmet financial need 

100% wi ll receive FA for unmet needs and a 
modest stipend for personal expenses 

Conduct a home visit upon completion of a FA 
package to explain the package to the student 
and family and how CAMP will supplement it 

100% of students will understand how FA 
package was compiled and supplementation/ 
services CAMP will provide 

CAMP Oneonta - 2016 Application PR/Award# S149A160033 Page 6 

Page e22 




Goal 3. Establish the academic and social foundations necessary for college success 

among CAMP participants. Objective: Provide a quality first year program that develops the 

academic, social, and personal skills necessary to successfully complete a college education. 

Activities Outcomes 

Provide freshman orientation designed to ease 
transition into college, introduce students to their 
major field of study and teach academic and 
college survival skills 

100% of CAMP students attend Summer 
Academy 

Conduct individual student assessment to 
determine proficiency in reading/math/writing 

100% are assessed using standardized and 
institutional proficiency exams 

Provide personal/career counseling to assist 
students in adjusting to college and increase 
retention 

100% receive individual and group academic 
& career counseling and will be referred to 
other Student Development staff as needed 

Provide orientation to HWCC; ensure required 
immunizations are administered; provide for 
needs that are not offered on-campus 
(eyeglasses, hearing aids, testing for learning 
disabi lities) and essential winter outerwear such 
as boots, coats and gloves to students in need 

100% of CAMP participants are oriented to 
the HWCC; receive required immunizations 
and other health, educational, personal 
necessities for academic success; and be 
referred to outside providers as appropriate 

Provide residential accommodations and expose 
CAMP students to the social and educational 
benefits of on-campus living 

100% of CAMP students assigned to live in 
the "FYE" Residence Hall, unless a student's 
age or family structure dictates otherwise 

Provide opportunities for student participation in 
on- and off-campus cultural/extracurricular 
activities and community service 

100% receive information about and access to 
cultural/extracurricular and volunteer activities 
scheduled for the semester 

Provide ongoing assessment and teaching of 
academic skills; link students with campus 
tutors, provide additional tutoring if necessary 

100% of students have access to the academic 
services necessary to succeed in post
secondary education 

Pair new CAMP students with upperclassmen 
peer mentors 

100% of CAMP freshmen paired with trained 
CAMP peer mentors 

Monitor project for effectiveness through 
periodic review of activities and student 
academic progress 

86% of students successfully complete their 
freshman year (GPRA Measure 1) 

Goal 4. Increase the likelihood of degree completion among CAMP students. 

Obj ective: Provide meaningful and effective follow-up service to monitor academic progress, 
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achievements and financial need of all CAMP upperclassmen, and provide services and referrals 

as needed to encourage and enable first year CAMP completers to continue their education. 

Activities Outcomes 

Assist CAMP freshmen in completing FA 100% of CAMP freshmen assisted with FA 
renewal applications; assist CAMP renewal applications, and upperclassmen are 
upperclassmen obtain internships, summer assisted with internship placement, scholarship 
employment, and scholarsh ips that enable them identification and application, employment 
to maintain their college enrollment opportunities 

Ass ist CAMP freshmen with course enrollment I00% of freshman students are advised and 
for Year 2 Fall semester; assist CAMP enrolled for a 2nd fall term; upperclassmen are 
upperclassmen and make referrals to advisors as advised and referred to appropriate campus 
needed offices 

Provide CAMP freshmen with a seamless 
transition into EOP for years 2-4 

100% of students meet with their EOP 
counselors 3 times during the Spring semester 

Provide personal/career counseling, follow-up I00% of CAMP upperclassmen have access to 
services and referrals as needed by CAMP counseling and other follow-up services; 
upperclassmen students will be referred to appropriate offices/ 

agencies/ programs 

Make CAMP-sponsored events/activities 
available to CAMP upperclassmen 

100% of CAMP upperclassmen have access to 
CAMP-sponsored events 

Train and oversee former students to work as 100% of CAMP mentors learn necessary skills 
CAMP Peer Mentors. Monitor academic during the OPEN Peer Educator course, and 
progress, achievements, and financial need of all receive 1 semester credit hour for the course 
CAMP upperclassmen and provide services and and other trainings as identified by the AC 
referrals as needed during that A Y 

Monitor the academic progress and track 
enrollment of all 2nd, 3rd and 4th year students 
and subsequent graduation 

95% continue to be enrolled in post-secondary 
education after completing their pt year of 
college (GPRA Measure 2) 

(ii) Project design is appropriate to address targetpopulation needs. Specific activities related 

to each goal are designed to maximize the potential to achieve the stated measurable outcome(s) 

by addressing the needs of MSFW students. 

Goal 1 (Increase College Awareness/Access). Migrant farm work requires highly mobile 

workers living in isolated areas, making lD&R challenging. CAMP Oneonta's recruitment process 

results in the selection of eligible participants in most need of academic and supporting services. 
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This includes providing bilingual information to potential students/families and eligibility 

documentation/application assistance directly to migrant HS seniors; and monitoring and 

evaluating the effectiveness of recruitment and admission efforts. 

Goal 2 (MSFW Student Financial Assistance) . Low family incomes, high college costs, and 

family stress due to a student's loss of income means that financial support is essential for students 

to emoll in college and successfully complete their degree. CAMP staff and the Financial Aid 

Office (PAO) provide direct assistance with FA applications and ensure that students and their 

families understand the process and receive full FA packages. CAMP funding fills remaining 

financial gaps after other sources have been awarded/exhausted. A FA Counselor dedicated to 

CAMP assists students from day one until they graduate, thereby gaining an understanding of 

family situations and household configurations that affect a student' s FA, facilitating appropriate 

advice and continuity of service. The Project Director (PD) educates students regarding financial 

literacy and how to secure adequate resources to continue their education after the first year. 

Goal 3 (Academic/Social Foundations). CAMP students are from different geographic, 

cultural and economic backgrounds, with language abilities and skills as varied as their career 

aspirations. In collaboration with EOP, OAA, the Center for Academic Development and 

Emichment (CADE), and the Office of Student Disabilities (OSD), CAMP provides appropriate 

academic placement, assistance for under-prepared students, and education accommodations for 

students with disabilities. The Summer Academy and general campus orientation events help 

students develop a secure and seamless transition into campus living. Strong academic and team 

building skills developed during this period enable students to support each other during difficult 

times. This support system is further reinforced throughout the A Y. The Education Specialist (ES) 

and AC meet weekly with each student during Summer Academy to address career goals, class 
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registration, FA, health/immunization, and personal/family transition issues. The AC continues to 

address social/emotional issues that arise, and the ES continues to address academic issues and 

coursework through weekly meetings. CAMP tutoring and supplemental instruction address 

student academic deficits in reading/language arts and study skills, and link students with resources 

such as CADE and academic departments for specific content area needs. "Drop-in" tutoring for 

unscheduled work is provided evenings and weekends. CAMP staff meet weekly to discuss the 

progress of each student and the need for additional activities. Adjustments to services are made 

based on feedback from the PD, AC, and ES, and academic assessments completed by each student 

and professors three times each semester. 

CAMP recognizes that Science and Technology are vital to workplace competitiveness and 

addresses the USDOE Secretary's Priority for promoting science, technology, engineering and 

mathematics (STEM) education by linking CAMP students to SUNY Oneonta STEM resources. 

CAMP incoming freshman are offered the opportunity to participate in GEO FYRST (Geologic 

Experience Outdoors, First Year Regional Summer Trip), a 6-day pre-semester bridge program 

exploring the geology of the Catskill Mountains, the Berkshire Hills and Cape Cod. Students are 

introduced to research techniques and the principal topics of introductory level geology. 

Participants enroll in a special Fall section of Introduction to Geology to further develop research 

initiated during the summer field trip and to sustain a learning cohort. CAMP STEM majors are 

also members of the SUNY Oneonta S-STEM Scholar Program (funded by the National Science 

Foundation), which provides scholarships, team building, research opportunities and career-

building skills for STEM majors who qualify. 

Goal 4 (Increase CAMP Student Degree Completion). CAMP upperclassmen receive 

meaningful follow-up and transition services throughout their college career to support the goal of 
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obtaining their degree. Transition to Yr. 1, as well as Yrs. 2-4, begins as soon as the student arrives 

for Summer Academy. As they are typically first-generation college students from low-income 

families, the vast majority of CAMP students also qualify for EOP; thus, during Summer 

Academy, they are introduced to their EOP counselors and other service providers who will help 

them throughout their college careers to meet academic, personal and career goals. CAMP 

provides services to ensure a smooth transition prior to their 2nd year, and EOP provides additional 

academic, financial and counseling services during years 2-4, until graduation. 

(iii) Establishing linkages with agencies/organizations. CAMP works collaboratively with 

on-campus partners and related off-campus organizations to maximize the resources available to 

participating students. CAMP receives significant support from numerous on-campus resources 

including Admissions, the FAO, EOP, OAA, CDC, CADE, Residence Life, OSD, Oneonta Peer 

Education Network (OPEN), and the Office of Equity and Inclusion (OEI), as well as the Oneonta 

MYP and the Eastern Stream Center on Resources and Training, both of which are also located on 

campus. Off-campus, CAMP works extensively with the NYS METS, MEC, ID&R, Student 

Action for Farm workers (SAF), Rural & Migrant Ministries, and National HEP/CAMP 

Association, all of which provide resources such as scholarships, internships, and volunteer 

opportunities. FLMHI, FPSCNY, and OFO provide medical/mental health services not available 

on campus, and defray expenses that are not covered by insurance or CAMP. In addition to the 

CAMP's textbook lending library, Oneonta's Damascene Book Sellers provides textbooks and 

student supplies at a discounted cost to CAMP. 

(iv) Increasing efficiencies to improve results/increase productivity. CAMP Oneonta falls 

well within the Office of Migrant Education's (OME) efficiency guidelines, aiming to provide the 

most effective service possible within strict budgetary limitations and seeking ways to improve 
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overall efficiency while improving project outcomes. CAMP collaborations create savings for the 

project. For example, EOP covers the cost for Summer Academy, while CAMP staff focus on 

providing Peer mentors, and a College Reading/Writing course for CAMP students with the lowest 

verbal SAT scores. The HWCC provides basic medical care and short term mental health 

counseling allowing CAMP to focus on other student needs. To further increase efficiency, the AC 

and ES positions have been decreased from 12 to 10 months. Due to CAMP Oneonta's success 

and the increase in the College's Hispanic graduation rate, SUNY Oneonta's President has 

proposed to increase the number ofCAMP students served each year from 25 to 30. The cost for 

these additional students will be borne entirely by the College. 

(v) Project is supported by strong theory. 

Acli\>i ties Outputs Short-term 

Awareness & ·250students'families 
Outcomes 

Resources 

CA..\1P 

Funding 

CA.!\1P 
Funded 

Commitment 
-Bilingual culturalh 
appropriate marketing 
-Outreach recruitment 
·Direct contacts 

tcceive CAMP 
admissions info 
-100% potentially eligible 

students contacted 'ia 
phoneivideo/in person 

-At least 50 eligible 

CA.!\1P students submit 

SUJ'<'Y Oneonta 
applications 

persolUlel :\!SF\\' Access 

NYS 
Migrant 

Education 
Programs 

-Admissions assistance 
CA.\1P-admissions 

process 
-FA advocacy and 
support 

-lOOQo receive pre

admission assistance 
-100% offinancial need 
met for CAMP students 

... 
-2 5 students enroll as 

first year students each 

year 

Federal & Long Term 
State FA, 

OFA 

EOP 

Residence 

Life/ FYE 

Academic & Social 

Foundation 
-Orientation & Summer 
Bridge programs 

·Individual assessment 
·Yr 1 course placement 

-Collll5ding 
-CA..\IP Social E,·ents 
-Peer :\1entoring 

-FYE Residence Hall 

-100% participate in 

orientation, initial and 

ongoing assessment, 
counseling. and peer 
mentoring 
- lOO~'oresideinFYE 

dorm 
-100% participate in more 
than 3 campus events 

-86% of CA.\1P 
students complete Yr 1, 
earning at least 24 

credits. 
-95% continue to Yr 2 
-CA.VIP students 

express confidence in 
their ability to 
complete their degree 

Impact 

-CA.MP 
students 
graduate with 
a Bachelor' s 
Degree 

-CA..\1P 
students 

HWCC, obtain work 
partners 

CADE,OAA, 

CDC 

De ee Com letion 

-FA Advocacy 
-Emollment Support 
-Academic :\1onitonng 
-Peer :\!entors 

-100%receive FA 

am•ocacy & enrollment 
counseling 

-100~o monitored 
academically 
-7-12 upperclassmen act 

-98% CA..\1P students 
maintain 2.5 GPA after 
Year I 
-98% on track to 

aduate in 5 •ears 

in the field of 
their choice 

or continue 

their 
education 

as peer mentors 
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CAMP Oneonta has relied on Vincent Tinto's theories regarding college success for low-

income, first-generation students which, as shown above, include: early outreach and recruitment, 

access and admission to college; bridging the gap with a solid orientation and Summer Bridge 

Program; quality assessment and placement of students in appropriate first year courses; 

identifying counseling and advising needs; and providing financial/social/academic support to 

meet those needs.15 

3. Quality of Project Services 

(i) Training/professional development services improve practices among recipients. Ongoing 

staff professional development is integral to fostering an effective educational environment that 

prepares students for the challenges of the "real world." Annual staff 01ientation focuses on project 

goals, activities, and philosophy. Weekly staff meetings allow for further development of 

competencies and making improvements as necessary. The PD works with each staff member on 

a monthly basis to develop plans for professional development and growth through training and 

skill-building opportunities. Staff attend National HEP/CAMP Technical Assistance Trainings; 

National and NYS MEP and Migrant Health Conferences; National Developmental Education, 

NYS Guidance Association Conferences and NYS and Federal FA workshops; and NYS and 

SUNY trainings regarding post-secondary mental health issues, counseling, retention of diverse 

student populations, uses of technology, and best practices for the learning-disabled college 

student. The PD attends OME-required trainings and HEP/CAMP Association meetings, and 

represents CAMP at the NYS MEC. 

(ii) Services are focused on those with greatest needs. CAMP provides access under relaxed 

admissions standards and is the only means of access to college for GED graduates enrolling at 

SUNY Oneonta. Based on their HS GPAs and SAT scores, 99% of CAMP students would have 
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been denied admission to SUNY Oneonta between 2011 and 2015. However, CAMP Oneonta 

participants remain in post-secondary education after their first year at a higher rate (99%) than 

regularly admitted SUNY Oneonta students (87%). CAMP's admissions rubric includes not only 

HS GPA and SAT scores, but student mobility, household make-up, financial, academic, language 

and social/emotional needs. Based on these factors , promising students most in need of CAMP's 

academic, financial and support services are selected for the project. SUNY Oneonta ensures equal 

access and treatment of traditionally under-represented groups. 

(iii) Services provided lead to improvements in student achievement. With 11,430 freshman 

applications , an acceptance rate of 45%, and mean HS GPA of 91 and combined SAT scores of 

1117 (fall 2015 incoming freshman class), SUNY Oneonta is considered 'highly selective.' It was 

ranked 9th among public colleges (North) by the 2016 U.S. News and World Report rankings of 

America's "Best Public Colleges." Given the rigorous academic standards, CAMP graduates who 

earn their degree are equipped to pursue careers that provide a higher standard of living than a 

lifetime of migrant/seasonal farm work. CAMP Oneonta's individualized program of study has 

been shown to help underprepared students to succeed. Even with lower average HS GP As (84.5), 

and Standardized test scores (928 SAT, 19ACT), 72% of students who successfully complete their 

1st year graduate within 4 years. Arroyo Research Services 2011 project evaluation found "no 

significant differences" between CAMP students and other student groups, including regularly 

admitted students, with regard to college GPA, credit accrual, and graduation. 

4. Quality of Project Personnel 

(i) Relevant training/experience of the PD. Patricia Hanley, CAMP Oneonta Director since 

2001, has worked with MSFW youth and their families since 1991. She holds an M.S.W. degree 

from the University of Kentucky, a B.A. in Business Management from the Union Institute, and is 
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a NYS Licensed Clinical Social Worker and Certified School Social Worker. Hanley also worked 

as a Program Coordinator for the Fayette County Public School's Migrant Education Program in 

Lexington, KY. She provides training for new HEP/CAMP Directors, and serves on the Board of 

the National HEP/CAMP Association. In the event that Ms. Hanley leaves the project the 

following are minimum qualifications: Master's Degree in Education, Management or related field 

and at least 5 years of experience working with MSFWs or other disadvantaged populations. 

(ii) Project personnel qualifications. Recruiter: Pathy Leiva, bilingual CAMP recruiter since 

2005, is a first generation college graduate from Peru. She holds BA degrees in Psychology and 

Spanish and is pursuing a MS in Education. AC: Lisa Ryther bolds a M.S. degree in Clinical 

Mental Health Counseling. She has 15 years of experience in educational settings and has 

participated in trainings promoting cultural competencies, violence prevention, and equity and 

inclusion. Lisa developed the peer mentor program, "CAMP Ambassadors," to assist first year 

students with their transition to college. ES: Evan Jagels, a Certified Supplemental Instruction 

Supervisor, has worked in higher education for past 10 years. He holds a B.A. in English and a 

M.A. in Music. Jagels is trained to serve students with developmental and special education needs, 

as well as how to best meet the needs of ELLs and MSFWs in a post-secondary setting. 

5. Quality of the Management Plan 

(i) Adequacy of the management plan to achieve stated objectives. CAMP Oneonta's 

management plan integrates several components: 1) effective fiscal administration; 2) clearly 

specified, measurable objectives and student-centered activities linked to a timeline with tasks, 

deadlines, milestones and responsible personnel; 3) evaluative tools that provide continuous 

formative feedback to assess achievement of intended outcomes, validate success and identify 

necessary revisions; and 4) program assurances. An effective team guarantees delivery of 
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accessible, quality, timely, relevant services to meet the goals and objectives that ensure program 

success (86% will successfully complete freshman year [GPRA Measure l]; of these 95% will 

continue to be enrolled in post-secondary education after their first year [GPRA Measure 2]). 

Timeline Responsibility Evaluative Measures 

Goal 1. Awareness/Access through outreach & Recruitment I Objective: Provide 
information/pre-admission advocacy/support to all interested and potentially eligible students 

Ongoing, intensifies Sept-
March for Fall enrollment 
Evaluation: Feb-April 

PD, Recruiter, 
CAMP 
Admissions 
Committee 

Calendar of outreach/ recruitment activities 
completed until students are enrolled; 
Database of# and quality of student contacts 
made; Review /verify eligibility and need 
and enroll 25 students per year 

Goal 2. Increase MSFW Student Ability to Attend 4 year College Program through FA I 
Objective: Provide financial services/assistance needed to enable students to complete their first 
A Y and assist them in securing other financial resources to continue after freshman year. 

Ongoing 
Application: Jan-Feb 
Monitoring: Feb-June 
Home visit: Feb-July 

Recruiter, FAO, 
PD 

Copies of applications/ documentation; 
Documentation of an adequate FA package 
and scholarships prior to entrance for each 
CAMP student; Satisfaction indicated on 
Student Participant Evaluation Forms 

Goal 3. Provide a Quality First Year Program, I Objective: Provide a quality first year prog
ram to develop the academic/social/personal skills necessary to complete college education 

Summer Academy and 
Academic Assessment: 
Jul-Aug 
Orientation: August 

CAMP&EOP 
staff, ES, 
CADE; OSD, 
CAMP staff, 
FYE 

Attendance records 
Pre-Post-Test results 

Counseling: Weekly during 
Summer Academy and 
throughout the A Y 

ACw/CDC, 
HWCC 

Counseling records 

Health/Other Needs: Ongoing AC, HWCC, 
community 
providers 

Documentation of receipt of services 

Residential life, on/off-campus 
activities (including 
community service): 
July/ Aug; throughout A Y 

Residence Life, 
FYE, AC, ES, 
CSRC, other 
partners 

Documentation of living arrangements; 
Documentation of student participation 
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Timeline Responsibility Evaluative Measures 

Academic services/ 
assessment: ongoing, 
throughout A Y 

ES w/CADE, 
EOP, acad. 
depts., OSD 

Tutoring logs; Academic assessments; Mid
term grade reports 

Mentoring: Pair at start of AY, 
ongoing throughout A Y 

AC, peer 
mentors 

100% peer pairing; Satisfaction indicated on 
Student Participant Evaluation Forms 

Monitoring project effective
ness, review activities and 
student academic progress: 
ongoing, throughout A Y 

PD Weekly staff and group /individual student 
meetings; Acad. assessment forms; Student 
Participant Surveys 

Goal 4. Increase the Likelihood ofDegree Completion Among CAMP Students I Objective: 
Provide meaningful and effective follow-up service to encourage and enable first year camp 
completers to continue their education 

Complete FA renewal, obtain 
scholarships/internships/ 
employment: 
Ongoing, intensifies Jan-May 

AC, ES with 
FAO,EOP, 
CDC,MYPs, 
other partners 

FAFSA filing by Feb 28; Documentation of 
employment, scholarships, etc. 

Course enrollment 
assistance/referrals to 
advisors: Mar-Apr 

ES w/OAA Documentation of appropriate course 
enrollment/referrals 

Transition into EOP: Spring 
semester 

ES,ACw/EOP Documentation of meetings; Student 
feedback re: quality of interactions 

Personal/career counseling; 
CAMP-sponsored events and 
activities, train CAMP Peer 
Mentors: ongoing 

CAMP staff w/ 
OAA, CDC, 
HWCC, other 
partners 

Student contact/referral notes; 
Documentation of attendance 

Monitor academic 
progress/track enrollment: 
ongoing, throughout A Y 

PD,EOP, 
Registrar 

BANNER documentation; 
Grade reports; 
Matricu I ati on/graduation 

(ii) Ensuring feedback/continuous improvement. The PD and Recruiter monitor and evaluate 

the quality and effectiveness of outreach and recruitment, meeting weekly to discuss issues that 

arise. Prior to student enrollment, staff review and verify all student eligibility documents, and 

conduct an end-of-year analysis of the types of recruitment activities and contacts made, as well 

as results of a Survey of Referral Sources regarding outreach/recruitment services. CAMP' s ES 
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and AC assess students' academic and social needs at the beginning of each semester, resulting 

in an individual education plan (IEP), and meet weekly to monitor student progress with respect 

to the IEP. Mandatory documented meetings between students and their instructors, along with 

instructor-completed academic assessments, provide ongoing feedback that identifies the need for 

further student/instructor conferences or academic tutoring. Staff also considers feedback from 

individual counseling and group meetings to assess if students feel they are receiving meaningful 

instruction, services and activities, culminating with an end-of-year Student Participant Survey. 

Weekly staff meetings review areas needing improvement. An external evaluator will work with 

CAMP Staff in Yrs. 1-4 and provide a summative evaluation in year 5. Also, CAMP's assessment 

plan must be annually reviewed and approved by the College 's Office of Institutional Assessment 

and Effectiveness, to help provide the framework for continuous tracking, assessment, and 

program improvements. 

(iii) Adequacy oftime commitments ofkey personnel. CAMP' s experienced bilingual, multi-

ethnic staff is knowledgeable and sensitive to its unique student population, and has demonstrated 

the ability to meet and/or exceed annual goals/objectives. The VP ofEnrollment Management acts 

as a PI with no cost to the project. The PD (1 FTE: 12 months) oversees operations of the project 

by providing leadership, budget/personnel administration, day-to-day supervision of the project's 

activities, timely submission of required reports, and supervision of 3 FfEs (ES, AC, Recruiter) 

and part-time peer tutors and mentors. 

Assurances ofcoordination with other local/State/Federal programs to maximize available 

resources, and that staff are knowledgeable and sensitive. In addition to collaboration with 

referral sources, CAMP Oneonta coordinates with a wide range of individuals and agencies/ 

organizations. The Advisory Council (CAMP alumni, migrant educators, staff/faculty, local 
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employers and internship coordinators) meets biannually to review progress, provide feedback, 

and define expectations regarding operation/evaluation. Our experienced staff meets quarterly with 

NYS MEC, MYP and PAC to receive operational feedback and identify current issues affecting 

NYS's migrant student population. 

Compliance/assurances. CAMP will continue to comply with Section 418A (d) of the statute. 

Staff training/technical assistance will be available at the local, regional, and national levels to 

apprise staff of trends and developments affecting migrant students. Based on identified needs, the 

PD will also seek additional training opportunities. Travel funds are budgeted for trainings, 

outreach, recruitment and other activities necessary to coordinate and meet project goals. Funding 

supports student travel to/from home for Summer Academy, at the start and end of each semester, 

during breaks, and for health-related appointments and extracurricular activities; the PD may also 

authorize emergency student travel. For interagency coordination, CAMP Oneonta will continue 

to identify, access, and coordinate internal and external resources and use "the resources of the 

participating IHE and the community" to enhance services and avoid duplication of effort. Project 

evaluation, including ongoing assessment that takes into consideration students' and partners ' 

perspectives and progress reports in Yrs. 2 and 4 with a culminating summative report in Yr. 5, 

will determine the effectiveness ofprogram activities in meeting objectives, and ensure that CAMP 

Oneonta is compliant with the Education Department General Administration Regulations 

(EDGAR) and GPRA. Per Section 206.20 (d), the following assurances are provided: (1) CAMP 

Oneonta will develop and implement a plan for identifying, infonning and recruiting eligible 

participants who are most in need of the academic and supporting services and financial assistance 

provided by the project, and (2) develop and implement a plan for identifying and using the 

resources of the College and community to supplement and enhance services. The NYS 
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Coordinator of ID&R assists by providing information about migrant students and out-of-school 

youth most in need of services, and ensures eligibility through verification of "Certificates of 

Eligibility." CAMP Oneonta' s training manual (federal statutes/requirements/procedures) guides 

the recruitment and selection of eligible students. Applicants submit documentation such as 

employer W-2 forms; if not available, the Recruiter and farm owner/supervisor complete an 

"Employment Eligibility Verification of Seasonal or Temporary Farm Work" which verifies that 

the student, parent or immediate family member engaged in qualifying work within the past 24 

months. CAMP' s admissions rub1ic includes student mobility, household make-up, financial, 

academic, language and social emotional needs, assming that promising students most in need are 

selected for the project. 

6. Adequacy of Resources 

(i) Adequacy ofsupport from applicant organization. As part of its commitment to CAMP, 

SUNY Oneonta maintains on-campus offices for administrative and support staff. Staff has access 

to campus facilities for programming, vehicles to transport students, telephone/internet, 

technology support, discounted office supplies, printing and purchasing. The campus is well suited 

for CAMP students to have a genuine college experience, pursuant to legislative intent, and 

includes access to all of the campus' facilities and the FYE dormitory. The Residence Hall Director 

and Resident Advisors work closely with CAMP staff to better understand issues specific to our 

student population. On-campus living includes in-room broadband internet, cable, free long-

distance calling, kitchens, computer labs, student lounges, access to the HWCC, a full meal plan, 

and laundry facilities. College ID cards allow access to facilities, including the Library, Field 

House and Hunt College Union (presenting movies, guest lectures, events and performing arts 

activities year-round), Oneonta Public Transportation (free of charge), as well as $250/semester to 
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be used in vending machines, the campus market and bookstore, and a variety of off-campus sites. 

CAMP Oneonta's fiscal management (human resources, payroll, account monitoring, auditing, 

purchasing and travel) is provided on-site by the Research Foundation for SUNY (RF). 

(ii) Relevance and commitment of partners. CAMP has committed partners within the 

College, migrant services community, and community at large to ensure success for our students. 

On-Campus Partnerships include: Admissions, PAO, Student Accounts, EOP, Residence Life, 

OAA, CDC, CSRC, CADE, S-STEM Program. The PD and ES serve on the CADE Advisory 

Council and advocate for increased and improved services for CAMP students (e.g. adding trained 

ELL tutors, remedial math and writing, and supplemental courses to assist CAMP students in 

filling educational gaps). The PD and AC work with staff from the OEI, OPEN, Residence Life, 

and Leadership Education And Development (LEAD) Program to develop curriculum and training 

opportunities for CAMP peer mentors and to expose them to a variety of skill building, leadership 

and employment opportunities available on campus. The AC and several CAMP students serve on 

the Alcohol and Other Drug (AOD) Committee, designing services, programming and outreach 

that is culturally meaningful to CAMP students. In addition, faculty members and staff from 

various student development offices provide programming and advice to CAMP students, not only 

during their freshmen year, but throughout their college careers. CAMP staff and students also 

serve on campus and community committees, fmther establishing linkages that raise awareness of 

the migrant student population and their unique needs (e.g. monthly Faculty Teaching Breakfast, 

College/Student Senates, OFO, and Food Bank). Off-campus Partnerships. FPSCNY, FLMHI, 

and OFO provide healthcare, counseling and other services. Local merchants provide discounted 

supplies and winter clothing. The NYS MEC, PAC, and HS guidance counselors assist with ID&R 

of students most in need of CAMP services. 
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(iii) Reasonable costs in relation to objectives/design/significance. Requested funds address 

students' needs and sufficiently cover all necessary costs, including transportation, Summer 

Academy, tuition scholarships, personal stipends, books, supplies, healthcare, quality counseling, 

supplemental academic support, winter clothing, and educational and cultural activities not 

available through on-campus providers. Costs have been carefully budgeted to direct as much 

funding as possible to student services. The PD periodically reviews the budget to ensure that 

funds are allocated for maximum student benefit. Monthly meetings with RF staff ensure 

appropriate spending in accordance with the budget. 

(iv) Reasonable costs in relation to #served and results/benefits. Based on prior experience, 

the proposed budget is reasonable and compares favorably with similar residential college 

programs, providing 25 students per year with the academic, financial , and other support services 

necessary for a successful first year and needed follow-up for subsequent years through graduation. 

(2011 CAMP cohort cost per P1 year completer that continues ranged from $7,815 to $45,579; 

CAMP Oneonta cost was $15,889.)16 

(v) Incorporation ofproject at the end offederal funding. SUNY Oneonta, with a 30-year 

history of supporting migrant education, is fully committed to CAMP. As a result of CAMP's 

retention/graduation success, the College is currently considering the possibility of using campus 

funds to increase the number of CAMP students served per year from 25 to 30. Should federal 

funding no longer be available, the College will seek internal/ external funding to provide as many 

of the vital CAMP services as possible. 
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7. Quality of Project Evaluation 

Evaluation methods: (i) are appropriate to the project, (ii) provide performance feedback/ 

permit periodic assessment ofprogress. Formative Assessment: The methodology for formative 

assessment of program effectiveness is designed to provide performance feedback and permit 

periodic assessment of progress, guide changes to improve program effectiveness, and address the 

delivery of services and use of resources in achieving the project's measurable outcomes. 1. 

Identification and Enrollment of 25 eligible students. The PD and Recruiter monitor and 

evaluate the efficiency of outreach/recruitment efforts, meeting weekly to discuss issues that arise. 

Review and Verification of student eligibility is done prior to enrollment and is maintained in 

individual student files. Staff review/analyze the number and quality of all recruitment activities; 

recruitment efforts are evaluated using the Survey of Referral Sources and Student Participant 

Survey, administered at the end of each project year. These methods inform changes in activities 

the following year. 2. Quality first year program. The PD, ES and AC monitor student academic 

progress using the IEP, academic assessment/performance, attendance at required events/tutoring/ 

counseling sessions, and accomplishments to guide improvement or changes in individual or group 

programming/activities as necessary. Supplement academic and support services are based upon 

student progress, and self-identified needs. Successful completion of their 1st year and continuation 

in post-secondary education are indicators of project success. 3. Provision of financial/other 

project support services to 100% of CAMP students. Feedback from collaborating programs, 

and student feedback from individual counseling and group meetings guide project services and 

are monitored via weekly staff meetings. The Student Participant Survey provides a 

comprehensive, albeit qualitative, insight into student perceptions of the project, its effectiveness 

and suggestions for improving services. 4. Follow-up. Documentation of enrollment, academic 
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progress and financial need/aid, and necessary referrals will be monitored as students continue 

their postsecondary education. Feedback from CAMP alumni, Peer Mentors, and EOP Counselors 

will inform additional or changes in follow-up services. Summative Assessment: The PD 

prepares and submits annual performance reports (34 CFR 75.590) providing summative data for 

evaluation of effectiveness of the project in meeting its approved purpose and objectives, and its 

impact on participants. These include data addressing the two indicators specific to the GPRA 

performance plan: (1) the# of CAMP students who successfully complete their 1st year of college, 

and (2) the # of CAMP participants who continue in postsecondary education after their 1st year. 

The PD also evaluates staff performance annually, to identify strengths and weaknesses, and 

determine training needs. (iii) Produce evidence ofpromise. CAMP evaluators will implement a 

Quasi Experimental Design (QED) study to establish the effectiveness of CAMP services in 

obtaining short and long-term outcomes. Data will be obtained from Program service records, site 

visits, interviews, focus groups, student surveys and College records to answer the following 

questions: 1) To what extent does the program result in MSFW students enrolled in the College? 

2) To what extent do program services increase the likelihood that CAMP students will persist, 

advance and thrive in a post-secondary setting? 3) How effective are specific services to increasing 

the likelihood that students will achieve the desired program outcomes? 4) To what extend do 

CAMP students exhibit leading indicators of college success? Analysis will include both 

qualitative, formative analysis and quantitative summative analysis of student outcomes. 

Qualitative Analysis will include a brief summary ofeach site visit and associated interviews/focus 

groups, a summary and analysis of baseline student survey results, and review of program records. 

Quantitative analysis of student records will focus on the extent to which the program helps 

students exceed their predicted outcomes. The evaluator will establish predicted performance on 
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the indicators outlined above, and estimate the extent to which CAMP participation contributes to 

performance on each indicator above the predicted performance. The primary tool for doing so 

will be multi-level modeling using Hierarchical Linear Modeling, ANOV A or MANOV A as 

appropriate. Comparison groups and appropriate student data for developing the model will be 

constructed in consultation with program staff and SUNY Oneonta' s Office of Institutional 

Research, but are anticipated to include a sample of regular admits, provisional admits and other 

admits receiving additional support and assistance, selected through Propensity Score Analysis in 

accordance with What Works Clearinghouse guidance for QED studies. To assure ongoing use of 

evaluation results, evaluators will produce summruies of each major data collection in order to 

infom1 the program on interim progress. Annual reports will be produced on indicator and outcome 

status, and in Yrs. 2 and 4, evaluators will conduct intensive analysis of program implementation 

and student academic outcomes to infonn the program of progress. 

Evaluation will be conducted by Arroyo Research Services (ARS), an education evaluation 

firm directed by Kirk Vandersall. ARS has directed external evaluations of the SUNY Oneonta 

CAMP program, state migrant education programs for Florida, Kentucky, Maine, Mississippi, and 

New York, summer migrant programs in Maine and Florida, and major district migrant programs 

in Collier County, Florida (Immokalee). ARS has also evaluated numerous university programs, 

including, most recently, for CSU Fullerton, Auburn, Cal Poly San Luis Obispo, University of 

South Florida, University of Virginia, Arizona State University and the University of North Texas. 
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AALANA - African American, Latino, Asian, and Native American 
AC - Academic Counselor 
AY - academic year 
CADE - Center for Academic Development and Enrichment 
CDC - Career Development Center 
CSRC - Center for Social Responsibility and Community 
EDGAR - Education Department General Administration Regulations 
ES - Education Specialist 
ELL - English language learners 
EOP - Educational Opportunity Program 
FA - F inancial Aid 
FAQ - Financial Aid Office 
FLMHI - Finger Lakes Migrant Health Initiative 
FPSCNY - Family Planning of South Central NY 
FA - financial aid 
FYE - First Year Experience 
GED - General Education Diploma 
GPRA - Government Performance and Results Act 
HEP - High School Equivalency Program 
HS - high chool 
HSED - High School Equivalency Diploma 
HWCC - Health & Wellness/Counseling Center 
ID&R - Identification and Recruitment 
IBP - Individual Education Plan 
MEC - Migrant Education Consortium 
MEP - Migrant Education Program 
METS - Migrant Education Tutorial and Support Services Programs 
MSFW - Migrant and seasonal farm worker 
MYP - Migrant Youth Program 
NYS - New York State 
NYSED - New York State Education Department 
OAA - Office of Academic Advisement 
OEI - Office of Equity and Inclusion 
OFO - Opportunities for Otsego 
OME - Office of Migrant Education 
OPEN - Oneonta Peer Educators Network 
OSD - Office of Student Disabilities 
PAC - Parent Advisory Council 
PD - Project Director 
QED - Quasi Experimental Design 
RF - Research Foundation (for SUNY) 
SAP - Student Action for Farm workers 
SUNY - State University of New York 
UN DOE - United States Department of Education 
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Patricia A. Hanley, M.S.W., L.C.S.W. 
32 Academy Street 
Oneonta, New York 13820 

EDUCATION 

Advanced Coursework for School Social Work Certification, University of Kentucky, 
Lexington, KY (1993) 

Masters of Social Work, University of Kentucky, Lexington, KY (1992) 
Bachelor of Arts, Business Management, The Union Institute, Cincinnati, OH (1990) 

PROFESSIONAL EXPERIENCE 

Oct 200 I - present Director, College Assistance Migrant Program 
SUNY College at Oneonta, Oneonta, NY 

Mar 2008- present Consultant, Trainer, College Assistance Migrant & Hi gh School 
Equivalency Programs, Oneonta, NY 

Mar 2000- 0 ct 2001 Counseling Director, Crisis Intervention and Support Services 
Opportunities for Otsego, Oneonta, NY 

Oct 1996- 0ct 2001 Mental Health Consultant 
Head Start Child Development Program, Oneonta, NY 

Jul 1996-Mar 2000 Therapist, Private Practice 
Catherine Paluch, C.S.W., P.C., Oneonta, NY 

Oct 1997- Mar 2000 Mental Health Consultant, Violence Intervention Program 
Opportunities for Otsego, Oneonta, NY 

Aug 1993-Jun 1996 Child Guidance Specialist, Northern Elementary, Lexington, KY 
May 1992-Aug 1993 Program Coordinator, Title I Migrant Education Program 

Fayette County Public Schools, Lexington, KY 
Sep 1991-May 1992 Recruiter/Advocate, Title I Mi grant Education Program 

Fayette County Public Schools, Lexington, KY 
Sep 1991- Mar 1992 School Social Worker, Extended School Services 

Winburn Middle School, Lexington, KY 

CREDENTIALS/LICENSES 

Licensed Clinical Social Worker, State of New York (License No. 053205-R) 
School Social Worker, Certified by the University of the State of New York Education 

Department (Certificate No. 403823643) 
Certified Advanced Hypnotherapist, The Wellness Institute (Nov 2002) 
Certified Hypnotherapist, The Wellness Institute (Jul 1998) 
Transpersonal Life Coach, (Currently in training). 

PROFESSIONAL AFFILIATIONS 

Board Member, National HEP/CAMP Association-Eastern Stream Representative 
(2002-2004 and 2009-present) 

Board Member, Opportunities for Otsego, Oneonta, NY (2006-2011) 

Scholarship Committee Member, National HEP/CAMP Association (2004-present) 

National Association of Social Work (NASW) 

Alpha Delta Mu, National Social Work Honor Society 
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Pathy V. Leiva Bilingual/Recruiter 

College Assistance Migrant Program (CAMP) Email: Pathy.Leiva@oneonta.edu 
SUNY College at Oneonta, Oneonta, NY 13820 Cell: 607-434-2029 

EDUCATION 

Masters in School Counseling, SUNY Oneonta, Oneonta, NY (in process) 

Bachelor of Arts in Psychology, Hartwick College, Oneonta, NY (January 2002) 

Bachelor of Arts in Spanish, focus in literature studies, Hartwick College, Oneonta, NY (May 2001) 

Off Campus Study, University of Nottingham, Nottingham, England (February 2000) 


PROFESSIONAL EXPERIENCE 

College Assistant Migrant Program, Oneonta, NY (The Research Foundation for SUNY), 
Oneonta, NY, Recruiter/ Advisor (Aug 2005-present). Recruit migrant and farming students 
to attend college; assist with all of their paperwork as they apply for SUNY Oneonta; provide 
presentations for migrant programs and high schools; create and provide events for the 
prospective students and give tours. 

E.S.C.O.R.T, Oneonta, NY (The Research Foundation of SUNY), Oneonta, NY, Recruiter (July 
2010-Aug 2010). Worked with migrant program in Maine to recruit and assist migrant 
farmers in the field. 

Pilot Project: SelfDetermination, Binghamton, NY. Start Up and Support Broker (Oct 2004
Dec. 2008). Coordinate multiple services for an individual with developmental disabilities; 
facilitate his/her circle of support meetings; write service plan and budget; research for 
community opportunities for the individual. 

Translator, Oneonta, NY (2004-2008). Translated 2 workbooks for a New York City company 
that writes book for people who are mentally disabled and for their families 

The ARC Otsego, Oneonta Day Services, Oneonta, NY, Individual Program Coordinator for 
Abilities Unlimited (Oct 2002-Aug 2005). In charge of maintaining their paperwork, writing 
their ongoing services and goals. Have meetings with their social workers, site coordinators, 
and family members or advocates. Temporary Site Coordinator for Abilities Unlimited (Feb
Jun 2004). Maintaining the schedule of staff in the room. Create a feeding and outing 
schedule. As well as helping the staff with activities in the room. Temporary Individual 
Program Coordinator for Milestones (May-Sep 2003). Same as above for an JPC. 

Mohawk Camp, White Plains, NY, Head Counselor (Summer 2000, 2001, 2002). Responsible for 
up to 45 children (ages 8-9); taught skills, sports and creative arts; supervised staff of four; 
Assistant Camp Counselor (Summer 1999, 1999). 

Hartwick College, Oneonta, NY, Assistant to Director of Media Services (Aug 2002-0ct 2002). 
Answering phones, maintaining schedule and helping with the lending library for technology. 
Picking up and setting up programs for events. 

Da'Vida Store, Oneonta, NY Graphic Designer/Web Page Maker (May 2002-0ct 2002). Worked 
on Logo and set up website to sale the fair trade store. 

HONORS/ACHIEVEMENTS 


Inducted into Omicron Delta Kappa, National Leadership Honor Society (May 2014) 
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Pathy Leiva - Page 2 

PRESENTATIONS 

Presenter, National HEP/CAMP Association Conference 2014, Tampa, FL (October 2014) 

Presenter, The Harvey Delaney Leadership Institute, SUNY Oneonta (April 13, 2013) 

Presenter, Day Event with Migrant Students, SUNY Oneonta (October 2012 & 2013) 

Presenter, Spend the Night with Migrant Students, SUNY Oneonta (April 2012 & 2013) 

Presenter, National HEP/CAMP Association Conference 2011, Nashville, TN (October 2011) 

LEADERSHIP 

Advisor to Students, The National Conference on LGBT Equality: Creating Change Conference 
in Atlanta, GA (January 23-27, 2013) 

Co-Advisor to Lambda Theta Alpha Latin Sorority Inc. (2007-present): Second Latina 
organization at SUNY Oneonta 

Otsego County P-Flag President (2008-present): Promote unity in the community as well as 
understanding for our gay, lesbian, transgender individuals as well as parents of the 
members. We focus on 3 things, Support, Educating and Learning, Oneonta, NY 

Spanish 500 Founder and Advisor (2000-2002): First club at Hartwick College that promotes and 
cultivates the roots of all Spanish-speaking countries 

TRAINING 

ADL Trainer-Anti Defamation League Trainer, SUNY Oneonta 

National Coalition Building Institute Training, SUNY Oneonta 

SAFE Space Training for Lesbian, Gay, Bisexual, Transgender and Questioning Support 
Network, SUNY Oneonta 

Cool Speak: SLiCK U training and development summit that focuses on student engagement the 
"SLiCK" way. It is geared towards nurturing the leadership skills within students to achieve 
personal growth, resulting in a desire to create positive change in their lives and community. 

First Aid and CPR training, the ARC Otsego 
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Evan Jagels Education Specialist 

College Assistance Migrant Program (CAMP) Email: Evan.Jagels@oneonta.edu 
SUNY College at Oneonta, Oneonta, NY 13820 Cell:lCb)(6) 

PROFESSIONAL EXPERIENCE 

2012-Present 	 The Research Foundation for the State University of New York 
Education Specialist, College Assistance Migrant Program (CAMP) 
State University of New York (SUNY), College at Oneonta 

• 	 Provide supportive tutoring and advisement to enhance the academic competencies 
necessary for students from migrant and seasonal farm working families to complete their 
first year of college successfully 

• 	 Advocate for students by navigating through and networking with the full array of college 
support services, faculty and administration 

2010-2012 	 Queens College, City University of New York 
Supplemental Instructor, Percy E. Sutton SEEK Program 

• 	 Facilitated group and individual learning support and development of college writing 
skills for English 110, World Studies 101, and Political Science 101 

• 	 English Proficiency Workshop Instructor 
• 	 SEEK S.l. Best Practices Team Leader and Mentor 

2007-2012 	 The Freeman's Journal, weekly publication, Cooperstown, NY 
Contributing Writer and Columnist 

2009-2010 New York Summer Music Festival 
Teaching Assistant, Public Relations Intern 
• 	 Taught jazz ensemble, improvisation and bass to young musicians (ages 10-25) 
• 	 Wrote press releases and reviews for the festival and its visiting artists for area publications 

2008-2009 	 SUNY Oneonta 
Writing Specialist, Educational Opportunity Program (EOP) 

• Assisted u/g EOP students with all aspects of the writing process across the curriculum 

2007-2008 	 Wagner College Writing Center 
Writing Intensive Tutor 

• 	 Following faculty selection and completion of EN 280, Writing Intensive Tutoring, 

tutored both undergraduate and graduate students in writing 


COURSES TAUGHT at SUNY Oneonta 

"Orientation to Higher Education" (Fall 2014 and 2015) 

"Critical Reading, Writing and Argument Development" (Summer 2015) 

"Interpretive Reading and Argument Development" (Summer 2014) 

"Reading Across Borders: Navigating a College Reading Load and Joining the Dialogue" 


(Summer 2013) 

0RGANIZATIONS AND PRESENTATIONS 
- Member of the New York College Learning Skills Association (NYCLSA) 
- Co-advisor, Hispanic Organization for Language Advancement (HOLA), SUNY Oneonta 
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Evan Jagels - Page 2 

- Presenter: "Promoting Metacognition and Self Efficacy," National CAMP/HEP Conference, 
Tampa, Florida (20 14) 

- Presenter and facilitator for best practices to improve academic support strategies for the SEEK 
Leaming Center, City University of New York, Queens College (2011) 

RELATED ACTIVITY 
- Social & Behavioral Research Faculty for Human Research, granted upon successful 

completion of the Basic Course for the Collaborative Institutional Training Initiative (CITI 
Program) 

- Completed the University of Missouri, Kansas City training requirements for its Supplemental 
Instruction Supervisor Workshop 

- Literacy Volunteer of Otsego & Delaware Counties (New York) 
- Head teacher for the JAZZCONNECT Program at Flushing Town Hall - a free after-school 

program for high school students in Queens, NY (2012) 
- Four mission trips to the Dominican Republic 

EDUCATION 
Queens College, City University of New York (2009-2011), Master of Arts in Music 
Wagner College (2004-2008), Bachelor of Arts in English, Cum Laude 

ACHIEVEMENTS AND AWARDS 
- Newhouse Scholar 
- Sigma Tau Delta, National English Honor Society 
- Wagner College English Literature Prize and Instrumental Music Awards 
- Senior Thesis on metafiction in Lolita published in Undergraduate Research Bulletin and 

selected for submission for the national Norton Scholar's Prize 
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I 
Lisa Ryther Academic Counselor 
College Assistance Migrant Program (CAMP) Emai I: Lisa. Rythe! !el~aeonta.edJl 
SUNY College at Oneonta, Oneonta, NY 13820 Cell: (b)(6) 

EDUCATION 

M.S. in Clinical Mental Health Counseling (2003-2009), The College of St. Joseph, Rutland, VT 
Bachelor of Social Work ( 1995- 1999), Castleton State College, Castleton, VT 
Bachelor of Sociology (1995- 1999), Castleton State College Castleton, VT 

PROFESSIONAL CERTIFICATION 
School Counselor-Provisional Certificate 2012-2017, New York State Education Dept. 
School Counselor-Provisional Certificate 2006- 2009, Ve1mont Dept. of Education 

TEACHING EXPERIENCE AND CONFERENCE PRESENTATION 

National HEP/CAMP Conference-Presenter, Fall 2014/2015, Tampa, FL, Counseling vs. 
Psychotherapy: Support Students Psycho/Social/Emotional Needs 

The Harvey Delaney Leadership Institute-Presenter, Spring 2011/2012, SUNY Oneonta, 
leadership Skills 

2010 Best Practices in Teaching and Counseling-Presenter, Fall 2010, SUNY Oneonta, All Play 
Therapy: Creative Approaches in Counseling Relationships 

Survey ofSocial Work Theory and Practice/SOCL220, Fall 2010/Fall 2011/Spring 2013, SUNY 
Oneonta. *This course provides an overview of the profession of social work and the 
methods of social work practice, i.e, casework, group work, community organization, 
research and administration. Additional focus on developing an awareness and sensitivity to 
the impact of contemporary social problems on individuals, families and communities. 

NAMI-Otsego County-Guest Presenter, Summer 2010, Oneonta, NY, Mental Illness and the 
Criminal Justice System 

The Mentally Ill Offender/SOCL294-Jnstructor, Spring 2010, SUNY Oneonta. This course 
explored how societal beliefs about free will and moral responsibility have shaped laws and 
policies. Topics included public perception of mental illness, media influence, the 
criminalization of mental illness, lack of treatment and pre-release planning for offenders, 
and recidivism rates with this population. 

Oneonta Peer Education Network-Instructor, Fall 2009/2011, SUNY Oneonta. Co-facilitated 
section of course for the OPEN training; provided instruction on program planning and 
presentation skills. 

PROFESSIONAL EXPERIENCE 

College Assistance Migrant Program-Academic Counselor, 2009-Present, SUNY Oneonta, 
* Provide students with personal, extracurricular and/or cultural guidance 
* Serve as liaison for students with campus clubs and organizations 
* Facilitate the development of a support system to improve study and social skills for students 
* Meet with students weekly for individual counseling to address individual needs (substance 

abuse, domestic violence, depression, etc.) 
* Facilitate weekly group meetings with all CAMP students 

The 0-Town Scene-March 2011-December 2011, Oneonta, NY. Monthly column-"Trust Me 
I'm a Counselor," a column addressing a variety of issues in the life of a college student. 
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Home-School Coordinator and Guidance Counselor, 2006-2009, Rutland South Supervisory 
Union, North Clarendon, VT 

* Provided individual and group counseling 
* Facilitated team meetings (IEP, 504, 157, Coordinated Service Plan) 
* Educational Support Team Leader 
* Assisted in crisis management and behavior planning 
* Connected families with resources and provide in-home support
* Provided classroom based social skills instruction with the use of the Second Step Program 

School-Based Therapeutic Case Manager, 2003-2006, Rutland Mental Health Services/ 
Rutland City Public Schools Rutland, VT 

* Provided individual and group counseling 
* Completed treatment plans and developed goals for students/clients 
* Connected families with resources and provided in-home support 
* Assisted in crisis management and behavioral planning 
* Attended team meetings (IEP, 504, 157, Coordinated Service Plan) 

ACADEMIC AND PROFESSIONAL HONORS 

* Explorations in Diversity and Academic Excellence grant: SUNY Office of Diversity, Equity 
and Inclusion, 2012 

* UUP Individual Development Award: SUNY Oneonta, 2010 
* The National Honor Society in Psychology/PSI CHI, The College of St. Joseph Rutland VT, 

May 2006 

ADDITIONAL SKILLS AND TRAINING 

* TLTC, Summer 2015, Fall/Spring 2014 * Yik Yak, Spring 2015 *Anti Defamation League, 
Fall 2014 *Green Dot (power based personal violence program), Fall 2013 *National HEP/ 
CAMP Conference, Fall 2013 * NYSSCA Conference: Preparing Today' s Students to be 
Tomorrow's Leaders, November 2012 * Functional difficulties among students with continuing 
symptoms of ADHD, January 2012 * Attitudes, values and beliefs: foundations of tobacco 
recovery, July 2011 *Assessment, diagnosis and the co-monitor/the tobacco recovery exchange, 
July 2011 * Treating the whole patient/the tobacco recovery exchange, July 2011 * Prescription 
medication: misuse, abuse and dependency part 1 and 2/KAP, July 2011 *Green Dot-Bystander
Power based personal violence training, May 2011 *Using Cognitive and Structured Techniques 
in Sandtray Therapy, Conference, June 2010, George Fox University, Portland Oregon * 
Oneonta Peer Educator Committee member/instructor-SUNY Oneonta * Alcohol and Other 
Drugs Committee member-SUNY Oneonta* Valuing the Differences Among Us, diversity 
training, SUNY Oneonta, January 2010 * Transgender: What every student affairs professional 
should know, Webinar, September 2009 * LGBT Friendly Campus Climate Index, Webinar, July 
2009 * Child Abuse and Maltreatment/Neglect: Identification and Reporting NYS Mandatory 
Training, ACCESS Continuing Education, Inc., February 2009 *Safe Schools: Preventing 
School Violence NYS Mandatory Training, ACCESS Continuing Education, Inc., February 2009 
* Resolving Chronic Misbehavior at School and Home, Albany NY, February 2009 * Children's 
Yoga Teacher, Finding Inner Peace Yoga School, Quincy Massachusetts, Fall 2008 * Bullying in 
Schools, Rutland VT, May 2008 * Best Institute, Play Therapy in Clinics and Schools and 
Building Positive Peer Culture and Relationships in Schools, Killington Vermont, May 2007 * 
Play Therapy; Play Therapy Associates of Vermont, Mendon Vermont, May 2007 
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SUNY Oneonta CAMP 


JOB DESCRIPTIONS 


Project Director. Qualifications: 1) Required Bachelor's Degree, Master's Degree or 

equivalent in Education or related field preferred; 2) Experience in project management, grant 

administration, data management; 3) Experience in post-secondary educational settings; 4) 

Knowledge of current educational trends and effective instructional strategies; 5) Experience 

working with migrant and/or seasonal fatm workers (MSFW) or other disadvantaged 

populations, and students from linguistically and culturally diverse backgrounds; 6) High level 

of organizational, administrative and leadership skills; 7) Strong w1itten and verbal 

communication skills; 8) Strong computer skills; 9) Bilingual (Spanish/English) preferred. 

Responsibilities and Duties: Responsible for overall management of all project tasks and 

activities, project fiscal management and appropriate budget allocation, and ensuring that 

GPRA goals are met. Duties include: day-to-day management of all project tasks and activities; 

direct supervision and evaluation of project staff; leadership in all aspects of programming, 

including recruitment, participant selection, instructional programming, residential living, and 

ensuring that CAMP students receive high-quality instruction and a positive campus 

experience; providing staff with information and ongoing in-service activities; reporting budget 

information and annual progress reports to U.S. Office of Migrant Education (OME); serving 

as liaison to OME, NYS Department of Migrant Education (NYDME), NYS Migrant Education 

Consortium (NYSMEC), National HEP-CAMP Association, and other HEP and CAMP 

programs nationwide, especially those who share migrant students with NYS; serving on 

committees and boards as designated or requested by OME, NYDME, and National HEP

CAMP Association; collaborating with College offices and departments in an effort to advocate 

for and provide services to Oneonta CAMP students; applying for sub-grants or contracts which 

provide needed resources or assistance in identifying, recruiting and retaining Oneonta CAMP 

students. 

Recruiter. Qualifications: 1) Required Bachelor's Degree; 2) Strong communication and 

organizational skills; 3) Flexibility in working hours; 4) Experience working with MSFW 

families or other di sadvantaged populations and at-risk youth; 4) Bilingual [Spanish/English]; 

5) Valid NYS driver license and willingness to travel extensively; and 6) Strong computer skills, 

including experience with Access and/or Excel. Responsibilities and Duties: Coordinate, 
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develop, implement and document outreach and recruitment activities; collaborate with NYS 

Migrant Education Outreach Programs (MEOPs), the NYS Office of Identification and 

Recruitment, rural high school counselors, and other agencies serving MSFW families in an 

effort to recruit eligible students to the project; provide Oneonta CAMP information to all 

agencies that have contact with MSFW families and youth; provide outreach to potentially 

eligible students and their families to discuss the project; assist in completing the 

application/financial aid process and obtaining educational and eligibility documentation; 

attend HEP/CAMP and Migrant Education trainings to stay abreast of issues concerning the 

student population and best practices as they relate to student recruitment; assist with student 

orientation during the 4-week Summer Academy. 

Academic Counselor. Qualifications: 1) Required Bachelor's Degree in Psychology or 

other Mental Health or Human Service-related field; Master's Degree preferred; 2) Experience 

counseling adolescents and young adults; 3) Experience working with disadvantaged youth and 

students from linguistically and culturally diverse backgrounds; 4) Bilingual [Spanish/English] 

preferred; 5) Excellent computer skills; 6) Valid NYS driver license; 7) Experience in academic 

and career counseling. Responsibilities and Duties: Build rapport, orient and facilitate students' 

involvement in campus life; provide students with personal, academic and career counseling; 

assist students in identifying interests and developing career/education plans; assess students' 

personal, social and health needs and assist in meeting them; plan group informational sessions; 

assist students in accessing extra-curricular (academic, cultural, social) events/activities and 

plan CAMP-sponsored educational/cultural fieldtrips; provide crisis intervention when 

necessary; model and teach life skills (problem solving, values clarification, decision-making, 

goal attainment, boundary-setting and mediation); make referrals to other service providers as 

needed, and maintain appropriate documentation of services provided; assist with student 

orientation during the 4-week Summer Academy; attend workshops, trainings and conferences 

as appropriate to stay abreast of issues affecting the target population. 

Education Specialist. Qualifications: 1) Bachelor's Degree in Education; Master's Degree 

preferred; 2) Experience teaching English language learners; 3) Experience teaching 

disadvantaged youth and students from linguistically and culturally diverse backgrounds; 4) 

Bilingual [Spanish/English] preferred; 6) Current on latest trends in developmental education 

in a post-secondary setting; 7) Experience with individualized assessment, instruction, 
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collaborative learning, and other instructional strategies effective with at-risk youth; 8) 

Experience with curriculum development; 9) Experience with use of technology to enhance 

instruction; 10) Experience with MSFWs preferred. Responsibilities and Duties: Assess 

students at the beginning of each semester to determine strengths and areas of concern, and 

work with each student to develop an individual education plan (IBP); provide instruction in 

accordance with IBP results; provide an array of instructional strategies to best meet the 

academic needs and learning styles of CAMP students; collaborate with teaching faculty to 

provide ongoing assessment of student progress and areas requiring additional support; ensure 

that students with disabilities receive appropriate instruction and classroom accommodations; 

integrate technology and effective strategies and techniques to enhance classroom instruction; 

maintain project attendance records, lesson plans, observations, record of student progress and 

other data as required to meet programmatic goals; attend workshops, trainings and conferences 

as appropriate to stay abreast of issues affecting the target population. 

The remainder of the SUNY Oneonta CAMP staff includes (students) Peer Tutors who 

will assist with writing assignments, content tutoring and homework; and former CAMP 

students hired as Peer Mentors, who act as peer counselors and role models. 
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Arroyo 

RESEARCH SERVICES 


Kirk A. Vandersall 
Managing Director 

Kirk Vandersall is founder and Managing Director of Arroyo Research Services, providing 
research, measurement, and evaluation services to education organizations and the 
institutions that serve them. Vandersall has over 20 years of experience leading evaluations 
and policy studies at the federal, state and local levels. Examples of his work with ARS 
include directing evaluations of: the Texas Dropout Recovery Pilot Program, one to one 
computing initiatives in Sunnyside, Arizona and Huntsville, Alabama, Fort Wayne 
Community Schools Programs of Study, Learning Forward's Transforming Professional 
Learning to Achieve Common Core Standards, the Teachers Assisting Students to Excel in 
Mathematics (TASEL) Program (an NSF funded Math Science Partnership and PLC 
initiative of Garden Grove Unified School District in partnership with CSU Fullerton), 
Virginia's Enhancing Education Through Technology/ARRA Program, the simSchool online 
teacher training simulation, ETIPS Education Leadership Cases at the University of Virginia, 
the online Masters in Education programs offered through Walden University, and multiple 
Migrant Education Program evaluations including those in Collier County (Florida) and the 
states of Florida, Kentucky, Maine, Mississippi and New York. He also led the development 
and implementation of a Curriculum Management Plan for the Baltimore County Public 
Schools, led the Effective Practices Team of the National Consortium of Interpreter 
Education Centers at Northeastern University, and directed Arroyo's NCLB evaluation 
technical assistance efforts for members of Florida's East Coast Technical Assistance Center 
(ECTAC). He has served as Special Advisor to the APQC K-12 Professional Development 
Benchmarking Study and as a Subject Matter Expert for the APQC Evaluating Professional 
Learning Communities Study. 

V andersall specialized in state and local policy studies at the Howard Samuels State 
Management and Policy Center in New York City, where he led education policy studies 
throughout the country. Prior to forming ARS, Vandersall was a founding partner of Metiri 
Group, a national education technology consulting firm, where he was also Practice Leader 
for Metiri Group Research and Evaluation. For the Milken Family Foundation, Vandersall 
was research manager for studies of the Miami Dade County Public School System's 
Instructional Technology Program and conducted validation studies of the online 
Professional Competency Assessment, an ISTE NETS-T aligned assessment of educator 
technology proficiency. He has also established an office of Assessment and Evaluation for a 
large urban school district in Los Angeles County, evaluated a major K-1.2 math and science 
initiative funded by the National Science Foundation, taught graduate-level policy analysis 
and evaluation, and has been a research and evaluation consultant for foundation, nonprofit 
and corporate projects in education, healthcare and urban policy. 
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CHARLES E. SCHUMER 
NfWYORK 

COMMln(ES 

BANKING 


DEMOCRATIC POLICY & COMMUNICATIONS 


FINANCEBnitcd ~rates e.Srnatc 
JUDICIARY 

WASHINGTON, DC 20510 RULES 

January 1. 2, 2016 

Lisa Ramirez _ 
Director, Migrant Education Programs 
United States Department of Education 
Office of Elementary and Secondary Education 
Office ofMigrant Education 
400 Maryland Ave., SW 
Washington, DC 20202 

Dear Director Ramirez: 

I write today in support of SUNY Oneonta 's application to renew its College Assistance Migrant 
Program (CAMP) grant. In today's high-tech global and competitive economy, a college degree 
is often fundamental to success. Higher education is also critical to generating the knowledge 
and critical thinking skills individuals need to sustain a healthy democracy. CAMP at SUNY 
Oneonta provides that opportunity to those who would otherwise be unable to access higher 
education. 

CAMP at SUNY Oneonta has a proven track record ; it has provided academic services and 
supports for seasonal and migrant workers in New York State for over a decade. The program 
provides students with the tools needed to excel in their first-year at college and beyond. During 
that first year, every CAMP student is ensured housing and appropriate financ ial ajd, and has the 
opportunity to secure additional financial aid fo r future coursework. In addition, students who 
graduate from CAMP and continue their post-secondary education are provided with follow-up 
services from previous CAMP students. 

In the latest class, one-hundred percent of students in the CAMP program completed their first 
year of study and continued to pursue their post-secondary education after the program. 
Additionally, college graduation rates for CAMP students at SUNY Oneonta, 73 percent, has 
consistently exceeded the state's average. 

l ask that you give this incredibly successful program at SUNY Oneonta your fu ll consideration. 
If you have any questions, or need further information, please do not hesitate to contact my staff. 

o:;_·'~ 

Charles E. Schumer 

United State Senator 


m Award # S149A160033 
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SUNY 
ONEONTA 

Office of the President 

December 17, 2015 

Lisa Ramirez, Director, Migrant Education Programs 
United States Department of Education 
Office of Elementary and Secondary Education 
Office of Migrant Education 
400 Maryland Ave., SW 
Washington, DC 20202 

Dear Ms. Ramirez: 

I am writing to support of the College Assistance Migrant Program (CAMP), currently in the process of 
applying for renewal of its grant. CAMP has provided academic and support services for individuals who, 
under most circumstances, would not be afforded the opportunity to attend the College at Oneonta. The program 
is a valuable contributor to the College's commitment to the recruitment and retention of a diverse student 
population. 

Through CAMP's collaboration with other Student Development offices, and supplementation of existing 
campus services, the support offered our migrant and seasonal farm working students has been enhanced. The 
Oneonta CAMP has proven that given the proper support, these students can and do succeed during their first 
year on campus, and we look forward this May to honoring our 121h year of CAMP baccalaureate graduates. 

The CAMP students are welcomed by our College community, and we look forward to the oppo1tunity to host 
the College Assistance Migrant Program at the College at Oneonta for another five years. 

Sincerely, 

Dr. Nancy Kleniewsk.i, President 

301 Netzer Administration Building p 607.436.2500 www.oneonta.edu 
108 Ravine Parkway F 607.436.3089 
Oneonta, New York 13820 
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SUNY 
ONEONTA 

Educational Opportunity Program 

December 17, 2015 

Dr. Lisa Ramirez, Migrant Education Programs 
U.S. Department ofEducation 

Office ofMigrant Education 

200 Maryland A venue, SW 

Washington, D.C. 20202 


Dear Dr. Ramirez: 

I welcome the opportunity to offer support for the renewal of the College Assistance Migrant 
Program at the State University of New York College at Oneonta. The College at Oneonta's Educational 
Opportunity Program (EOP) is a state access program providing financial, academic and social support to 
low-income, historically disadvantaged students throughout their college career. Prior to the existence of 
CAMP on our campus, we recruited students primarily from more urban areas of the state. CAMP has both 
augmented and complemented the EOP program through its admission and retention of students from 
migrant and farm working families. 

EOP actively seeks to admit CAMP students to EOP because of the natural benefit of each unique 
program to student success. EOP and CAMP staff collaborate to provide a four-week Summer Academy to 
ensure that the under-prepared students served by both programs are transitioned into the rigors of college 
life. During the academic year, EOP and CAMP staff work together to provide the support needed for 
students to continue their personal and academic development toward the ultimate goals of graduation and a 
fulfilling career. 

Speaking as the founding chair of the President's Council on Diversity and a member of the campus 
Sub-committee on the Strategic Diversity Action Plan, increasing the diversity of the campus, i.n all its 
fonns, is a priority for the College at Oneonta. CAMP serves an important role in achieving this goal with 
the added benefit of enhancing the inclusiveness of the campus environment. The State University of New 
York, the College at Oneonta, as well as EOP have been and remain committed to college access for all 
students with the desire and talent to achieve at the post-secondary level. In tum, the diversity of work and 
life experiences brought by the under-served and often invisible group of students served by CAMP is deeply 
valued for its enrichment of the campus community. We look forward to continuing our productive 
relationship with the staff and students of CAMP at SUNY Oneonta. 

(b)(6) 

Lyn<t{ Bassette, Dii-ector 
Office of Special Programs 

332 Netzer Administration Building p 607.436.2407 oneonta.edu/development/eop 
108 Ravine Parkway F 607.436.3211 

Oneonta, New York 13820 
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SUNY 
ONEONTA 

Office of Equity and Inclusion 

February 1, 2016 

To Whom It May Concern: 

I am honored to write this letter in support of the reapplication for grants by the College Assistant Migrant 
Program (CAMP) at SUNY Oneonta. 

As the Chief Diversity Officer at SUNY Oneonta, I am part of a team that recommends and assists in the 
implementation of recruitment and retention strategies for underrepresented students, my staff also 
provides training and outreach programming for staff and students regarding issues of diversity, equity and 
inclusion. 

I can attest that CAMP is important in our success when recruiting and retaining our diverse students at 
SUNY Oneonta. Diversity at the SUNY Oneonta is defined in the broadest context. CAMP students contribute 
to the diversity goals that the College as well as bring a unique perspective. The direct support- academic, 
social and financial, that CAMP students receive from the program is crucial to their success. 

I appreciate the contribution to SUNY Oneonta by CAMP. CAMP students are mentees and mentors in the 
Peer Mentor Program coordinated by the Office of Equity and Inclusion. The Peer Mentor Program assist 
freshmen and transfer students with the transition to the College. 

I wholeheartedly support the reapplication for grants by CAMP at SUNY Oneonta. I look forward to continue 
working with the CAMP staff to provide a welcoming, inclusive and positive learning environment to our 
students. 

Respectfully, 
(b)(6) 

Terrence Mitchell 
Chief Diversity Officer 
SUNY Oneonta 

133 Netzer Administration Building p 607.436.3270 oneonta.edu/ admin/oei 

108 Ravine Parkway F 607.436.2813 

Oneonta, New York 13820 
PR/Award # S149A160033 
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Migrant Education 

PAUL A. GUGEL 

Center for Instruction, 
Technology & Innovation 

Your education destination 

Director Migrant Education Tutorial Support &Services 
P: 315.963.4265 I C: 315.591.4921 

pgugel@oswegoboces.org 

February 25, 2016 

Dr. Lisa Ramirez 
Office of Migrant Education 
400 Maryland Ave. SW 
Washington, DC 20202 

Dear Dr. Ramirez, 

As president of the Consortium of Migrant Education Programs in New York State, it is my pleasure to submit 
this letter on behalf of the nine regional NYS Migrant Education Tutorial and Suppo1t Services (METS) 
programs in suppo1t of the renewal of the College Assistance Migrant Program (CAMP) located on the campus 
of the State Un iversity of New York (SUNY) at Oneonta. 

Migrant students face unique challenges in completing high school and, especially, in successfully continuing 
their education at the college level. These challenges frequently include, but are not limi ted to, educational 
interruptions, language barriers, lack of family history of post-secondary attendance and limited financial 
resources to support further ed ucation. The staff at the Oneonta CAMP program have a strong understanding 
of the obstacles that migrant students face when attending college. Since first receiving a CAMP award in 
2001 they have worked diligently with the SUNY Oneonta administration, faculty and broader college 
community to help foster a residential learning environment that is both challenging and supportive for CAMP 
students. With its strong emphasis on academic achievement and career development, its commitment to 
providing additional support and counseling, and its focus on working collaboratively with students' families, 
the Oneonta CAMP program has ach ieved tremendous results. The graduation rate, 72% for students in the 
SUNY Oneonta CAMP program, is above the NY state average 6-year graduation rate of59 .2%, a remarkable 
achievement given the significant barriers so many of their students have overcome. 

A key to the program's history ofsuccess is its strong collaboration with the NYS Migrant Education 
Consortium and the regional METS programs. Th is includes participation in quatt erly consortium meetings by 
CAMP staff and coordination of visits by the CAMP recruiter to migrant high school students and families. 
Additionally the METS and CAMP programs have worked together to provide regular opportunities for 
students to visit the SUNY Oneonta campus and learn more about the opportunities available through CAMP. 
The CAMP recruiter has consistently been available to present to groups of students or parents and to meet 
individually as well. By working together we have been able to consistently provide migrant students with the 
information, encouragement, and support services needed to help them succeed in co llege. 

On behalf of the NYS Migrant Education Consortium l would like to thank you for your support of migrant 
students and families. I encourage you to support the appl ication for continued funding for the CAMP 
program at SUNY Oneonta. This program has a proven track record ofassisting migrant students with 
successfully completing their college education and moving forward into a variety of careers. Thank you for 
your consideration. 

b)(6) 

Pau S Migrant Education Consortium 

A BOARD OF COOPERATIVE EDUCATIONAL SERVICES 
179 County Route 64, Mexico, NY 13114 

Christopher J. Todd, ~Wehf~µ§ft(Y;\tOOf!!~t/Executive Officer 
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Migrant Resource Center (MRC) 
Bugbee Hall 3_11 

State University of New York 

Oneonta, NY 13820 

(607) 436-2744 Fax: (607) 436-2253 

January 13, 2016 

Dr. Lisa Rameriz 

Director, Office of Migrant Education 

400 Maryland Ave., SW 

Washington, D.C. 20202 

Dear Dr. Rameriz, 

I am the Director of the Migrant Resource Center for the NY State Migrant Program. Our center's main 

role and responsibility at t his t ime is to support the nine Migrant Programs in t he state of New York in 

the areas of Parent Involvement, School Readiness, Out-of-School Youth and Credit Accrual. 

On behalf of the Migrant Resource Center, I am writing to support the renewal of the College Assistance 

Migrant Program (CAMP), located on the SUNY College at Oneonta campus. The existing CAMP has 

allowed migrant students, who might otherwise not attend, the opportunity to attend college and 

succeed. This success will lead t hem to finding work in higher paying jobs and moving out of farm· wo~k. 

Many of our high schools do not understand our migrant children and their life experiences so they 

don' t 'know how to best meet their needs. It has been very beneficial to have college staff who are 

knowledgeable and sensitive to our migrant children's educat ional, linguistic, and cultural needs. 

As the Director of the Migrant Resource Center, which also includes coordination of t he M igrant Parent 

Advisory Council for the state of New York, I pleqge the NYS PACs continued support to the CAMP 

program also. We greatly need programs like the CAMP located at SUNY Oneonta and enthusiastically 

support CAM P's application to continue serving college bound migrant students and seasonal farm 

workers. 

n°·:rs : "::c::~o ins, Director 

Migrant Resource Center 

(607) 436-2744 

robbinrm@oneonta .edu 

PR/Award# S149A160033 
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COLLIGBS AND UNIVBRSITIES RATS AQREEMBNT 

BIN: ll46013200G6 	 DATE:OB / 25 / 2 014 

ORGANIZATION: 	 FILING REP.: The preceding 
agreement was datedRFSUNY and SONY College at Oneonta 
07/22/201035 State Street, 3rd PLoor 

Albany, NY 12207-2826 

..
The rates approved in this agreement are for use on grants, contracts and other 
agreements with the Federal Government, subject to the conditions in section III . 

. SECTION It INDIRECT COST R.ATES 
RATE TYPES1 FIXED PROV. (PROVISIONAL) PRRD . (PREDETERMINED) 

EFFECTIVE PERIOD 

llH 
PRED. 

PRED. 
PROV. 

UQM 

07/01 /2014 

07/01/2014 

07/01/2018 

%Q 

06/30/2018 

06/30/2018 

Until 
Amended 

RATI (\) LOCATION 

59. oo on-campus 
19. oo Off-Campus 

APPLICABLE TO 
All Programs 

All Programs 

Use same rates 
and conditions 
as those cited 
for fiscal year 
ending June 
30, 2018. 

*BASE 

Modified total direct costs, consisting of all salaries and wages, fringe 
benefits, materials, supplies, services, travel and subgrants and subcontract~ 
up to the first $25,000 of each subgrant or subcontract (regardless of the 
period covered by the subgrant or subcontract) . Modified total direct costs 
shall exclude equipment, capital expenditures, charges for patient care, 
student tuition rem.iaaion, rental costs of off-site facilit i es, scholarships, 
and fellowships as well as the portion of each subgrant and subcontract in 
excess of $25,000. 

Page 1 of 5 	 U70173 
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SUNY Oneonta College Assistance Migrant Program (CAMP) 

BUDGET NARRATIVE 

1. PERSONNEL (Salary/Wages= $932,020) 

Position Year I Year 2 Year 3 Year 4 Year 5 
Director $66,092 $66,092 $60,000 $60,000 $60,300 
Recruiter $47,681 $47,681 $47,919 $47,919 $48,159 
Counselor $37,551 $37,551 $37,738 $37,738 $37,927 
Ed Spec. $32,849 $32,849 $33,013 $33,013 $33,178 
Students $5,354 $5,354 $5,354 $5,354 $5,354 
TOTAL $189,527 $189,527 $184,024 $184,024 $184,918 

Professional Staff ($905,250). All professional staff positions will be compensated according 

to the institution's salary scale. Annual increases are budgeted in years 3 and 5 due to increases in 

fringe benefit costs and other budget constraints. (The current Director is slated to retire at the end 

of Year 2; new hire will be compensated at a lower rate). 

Director (12 months at 100%) - $312,484 

Year 1 Year2 Year3 Year4 Year 5 
$66,092 $66,092 $60,000 $60,000 $60,300 

Responsible for the project's overall leadership, administration and supervision; necessary to 

administer the project and facilitate communication with OME, SUNY Oneonta, partner offices 

and agencies, and the fiscal agent (Research Foundation of SUNY). Responsible for maintaining 

project documentation and locating scholarship opportunities and facilitating applications; 

necessary for gathering data for OME, payment of expenditures, and to ensure that CAMP students 

have the resources to continue their postsecondary education. (The Director is slated to retire at 

the end of Year 2. A replacement will be hired at a lower rate). 

CAMP Oneonta- 2016 Application PR/Award # S149A160033 Budget Narrative - Page 1 
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Recruiter (12 months at 100%) - $239,359 

Year I Year2 Year3 Year4 Year 5 
$47,681 $47,681 $47,919 $47,919 $48,159 


Responsible for outreach and recruitment of CAMP students throughout New York State; 

necessary to promote the program and to ensure identification, verification of eligibility, and 

completion of admission forms. 

Academic Counselor (10 months at 100%)-$188,505 
Year 1 

$37,551 
Year2 

$37,551 
Year3 

$37,738 
Year4 

$37,738 
Year 5 

$37,927 

Responsible for effective social transition and academic advisement of CAMP students; 

necessary to ensure student participation, academic success, and retention. 

Education Specialist (10 months at 100%) - $164,902 

Year 1 Year2 Year3 Year4 Year 5 
$32,849 $32,849 $33,013 $33,013 $33,178 


Responsible for coordinating and providing supplemental instruction and tutoring services; 

necessary to facilitate the achievement of the project's academic goals. 

Student Staff ($26,770). Summer Academy Student Counselor: 1 student, 4 weeks 

($1,700/year x 5 years= $8,500). Responsible for incoming freshmen during four-week Summer 

Academy; CAMP upperclassman assignment helps to ensure an effective transition into 

postsecondary education. Peer Mentors: 4 students, 9 months (4 hours/week@ $10.15/hour x 

30 weeks= $3,654/year x 5 years = $18,270) plus an additional 4 students paid for by 

Federal Work Study through the Financial Aid Office for a total of 8 Peer Mentors. 

Responsible for 3-4 students per academic year; assist with student transition and serve as peer 

advisors; necessary to ensure integration of students with the campus community and provide 

experiences they may not otherwise have. Peer Mentors may also be trained and used as peer 

tutors, particularly during the 211d semester as students have fewer transition issues, but will 

benefit from weekend drop-in tutoring. 

CAMP Oneonta- 2016 Application PR/Award# S149A160033 Budget Narrative - Page 2 
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2. FRINGE BENEFITS ($420,365) 


Fringe benefits are calculated at the Research Foundation for SUNY established and 

recommended rates, as follows: for professional staff, 45% for Year l ($82,880); 45.5% for Year 

2 ($83,801); 46.5% for Year 3 ($83,082); 47% for Year 4 ($83,975) and 47.5 for Year 5 ($85,293); 

total= $419,026. For undergraduate students, 5% for all years ($268/year x 5 = $1,340). 

3. STAFF TRAVEL ($114,361) 

HEP/CAMP Directors' Meeting, Washington, DC, and MEP Director's meeting 

($3, 100/year x 5 years= $15,550). Participation required by OME to receive updates and technical 

assistance; costs calculated as follows: lodging and per diem (6 nights@ $240 = $1,440), mileage 

to and from Albany Airport (320 mjles RT @ $.575/mjle = $184), airport parking and 

transportation to and from airport and hotel in Washington, DC ($200), airfare/baggage from 

Albany, NY to Washington, DC ($1,094). 

National HEP/CAMP or Eastern Stream Technical Assistance Conference, location 

TBD, for Director+ one staff member in Years 1 and 2. ($2,877/year x 2 years = $5,754), 

Director+ 3 staff members in Years 3, 4 and 5 ($5,754/year x 3 years= $17,262). Participation 

required to receive training on education issues related specifically to CAMP and the student 

population served by the program, and OME policy/program updates; costs calculated as follows: 

lodging and per diem (4 nights @ $150 = $600 each), mileage to and from Albany Airport (160 

miles @ $.575/mile = $92), parking ($35), transportation to and from airport at conference location 

and registration fees ($350 each), airfare from Albany, NY to location TBD ($450 each). 

CAMP Oneonta- 2016 Appl ication PR/Award# S149A160033 Budget Narrative - Page 3 
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NYS Migrant Education Consortium meeting (3 per year), Albany, NY, for 1 Staff 

[Director or Recruiter] ($792/yr x 5 years= $3,960). Participation is necessary for coordination 

with the 9 NYS Migrant Education Outreach Programs, NYS Director ofMigrant Education, PAC 

and NYS ID&R and to ensure that SUNY Oneonta CAMP is abreast of all issues affecting service 

to our potential students and their families; costs calculated as follows: lodging and per diem (3 

nights @ $172 = $5 16), mileage to and from meeting (160 miles x $.575/mile x 3 trips= $276). 

NYS Migrant Education Conference/Scholarship Dinner, Syracuse NY, for 2 staff 

members (220 miles @ .575 = $127/year x 5 years= $635). Attendance by Recruiter, Director, or 

other staff member provides support in recruitment, coordination of services, and technical 

assistance; prior participation has been positive; The Scholarship dinner honors all migrant 

students who will enter post-secondary education, the majority of whom will be CAMP students. 

Costs calculated as follows: mileage to and from meeting (220 miles RT @ $.575/mile = $127). 

The NYS Office ofMigrant Education pays food and lodging for 2 CAMP staffto attend. 

Recruitment Travel ($13,250/year x 5 years= $66,250). Travel in the rural areas of NYS by 

the Recruiter allows outreach to and recruitment of students to meet program goals, including 

providing assistance with the admissions and financial aid process; costs are based upon previous 

years, calculated as follows: 1,000 miles/month x $.575/mile x 10 months ($5,750), lodging and 

per diem for 5 nights per month (5 x $150/night x 10 months= $7,500). 

SUNY Student Development/OME/Other Training as identified ($1,000 each year for a 

total of $5,000). Travel to additional training opportunities is necessary to meet project goals and 

provide service based upon best practices in postsecondary education, based on previous positive 

experience; per diem costs to be based upon GSA rates for appropriate location, plus mileage @ 

$.575/mile. Many of these are SUNY College System trainings and only cost the grant food and 

mileage to the conference. 
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4. EQUIPMENT ($0) 


5. SUPPLIES ($86,250) 


Amounts budgeted for supplies are based upon established needs and previous costs. 

Consumable Office and Instructional Supplies to facilitate efforts toward meeting project goals; 

costs fluctuate, taking into consideration annual budget ceiling ($1,000 per year = $5,000). 

Student textbooks and supplies necessary and required by courses to assure that students have 

all their educational needs met; costs based on previous experience and current estimates of the 

College's Office of Financial Aid; the bookstore provides a special discounted price for CAMP 

students ($650 each x 25 students = $16,250/year x 5 years = $81,250). These books belong to 

CAMP at the end of the year and are used as a lending library for all upperclassmen. 

6. CONTRACTUAL ($12,500) 

Project Evaluation: $2,500 x 5 years =$12,500. Dr. Kirk Vandersal, of Arroyo Research 

Services will conduct a two component evaluation over the 5 years of the grant. He will monitor 

and report outputs and program implementation via formative evaluation and a Quasi 

Experimental Design (QED). The external evaluator will in Yl) design all instruments; negotiate 

college data requests; design program data collection protocol; baseline analysis of indicators; Y2) 

conduct site visits/focus groups/interviews for external program review, request and analyze all 

student data and produce Y2 report; Y3) review program data, student surveys, and contribute to 

the Y3 internal review; Y4) conduct site visits/focus groups/interviews for external program 

review, request and comprehensively analyze all student data and produce Y4 report; Y5) conduct 

comprehensive quantitative analysis with full comparison data, and issue final report. 

7. CONSTRUCTION ($0) 
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8. OTHER ($161,020). Total = $32,204/ year x 5 years = $161,020. Amounts budgeted for 

Other Expenses are based upon established needs and previous/current project expenditures. 

Telephone, Postage, Printing ($6,000/year x 5 years =$30,000), based on current SUNY campus 

charges, to facilitate project promotion (e.g. business cards, brochures), communicate with 

referring programs, and potential/current students. Recruitment tours/ Migrant Student Day 

Event, and the Migrant Student "Spend the Nighf' ($3,150/year x 5 years = $15,750) to 

promote the project, for recruitment purposes, and to facilitate communication between the project, 

parents, migrant educators and referring entities. Copier Lease ($317 /month x 12 months = 

$3,804/year x 5 years = $19,020), necessary to reach project goals. Dues/ Memberships 

($1,300/year x 5 years= $6,500) include yearly dues for the National HEP/ CAMP Association 

and state organizations, as set by the organizations. Student Orientation ($6,000/year x 5 years 

= $30,000) for student travel, educational supplies, food and lodging costs for Summer Academy 

attendance not covered by the Educational Opportunity Program (4 students @ $1,500 each for 4 

weeks). Cultural/Educational Events ($3,200/year x 5 years = $16,000) to expose CAMP 

students to new experiences not previously accessible to them. Student Emergency 

Medical/Clothing/Educational Testing ($2,500/year x 5 years= $12,500) to assure all students 

have medical needs not covered by the campus health center met (e.g. immunizations, eyeglasses 

and hearing aids), necessary winter weather outerwear, and testing services to detect learning 

disabilities or updated testing to assure students receive necessary special education 

accommodations. Student Travel ($6,250/year x 5 years = $31,250) to provide transportation to 

and from Summer Academy, at the beginning and end of each semester, and during breaks when 

residence halls are closed to students (average of $250 per student x 25 students, based upon the 

individual student, past costs, and estimates made by the College's Office of Financial Aid. 
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9. TOTAL DIRECT COSTS ($1,726,514) 


10. TOTAL INDIRECT COSTS ($138,124) 


Indirect costs are calculated at 8% of Modified Total Direct Costs (TMDC), as specified by 

the Education Department General Administrative Regulations. Note: the indirect cost rate for 

SUNY Oneonta, as approved by the cognizant Federal agency (DHHS), is 59% of TMDC. 

11. TRAINING STIPENDS ($252,500). 

Tuition and fees assistance for 25 students/year @ $1,300 per student (32,500/year x 5 years 

= $ 162,500) to fill gaps in each student' s financial aid package after all Federal, State and local 

aid is exhausted; this aid is essential for the students to enter and remain in school. Weekly stipend 

for miscellaneous living expenses for 25 students @ $20/week for 32 weeks of the academic year 

($16,000/year x 5 years = $80,000) to ensure students have personal hygiene needs and other 

personal needs met; cost based upon the estimated miscellaneous needs of students as determined 

by the College's Office of Financial Aid. Weekly stipend for miscellaneous expenses during 4

week Summer Academy for 25 students @ $20/week ($2,000/year x 5 years = $10,000) for 

underprepared students who attend, thereby forfeiting monies that would otherwise be earned by 

working. Total= $50,500/year x 5 years= $252,500. 

12. TOTAL COSTS ($2,117 ,137) 

CAMP Oneonta- 2016 Application PR/Award# S149A160033 Budget Narrative - Page 7 

Page e70 




OMB Number: 1894-0007 
Expiration Date: 08/31/2017 

SUPPLEMENTAL INFORMATION 
FOR THE SF-424 

U.S. DEPARTMENT OF EDUCATION 

1. Project Director: 

Prefix: First Name: Middle Name: Last Name: Suffix: 

111.____""'"'_ ll.________,II.______"'"'"' 	 1
Address: 

Street1: l111B Wilsbach Hall 

Street2: 
::=============================================~ 

City: loneonta 


County: Otsego 


State: INY : New York 


Zip Code: 113020 

::::::=========================---~~~~~~~~ 

Country: lusA : UNITED STATES 

Phone Number (give area code) Fax Number (give area code) 

1607- 436- 3110 	 1607- 436- 2288 

Email Address: 

lpat ric i a . hanley@oneonta . edu 

2. Novice Applicant: 

Are you a novice applicant as defined in the regulations in 34 CFR 75.225 (and included in the definitions page in the attached instructions)? 

D Yes D No ~ Not applicable to this program 

3. Human Subjects Research: 

a. 	 Are any research activities involving human subjects planned at any time during the proposed Project Period? 


D Yes ~ No 


b. 	 Are ALL the research activities proposed designated to be exempt from the regulations? 


D Yes Provide Exemption(s) #: 


D No 

Provide Assurance#, if available: ' L..-----------------------------------' 

c. 	 If applicable, please attach your "Exempt Research" or "Nonexempt Research" narrative to this form as 

indicated in the definitions page in the attached instructions. 
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U.S. DEPARTMENT OF EDUCATION OMB Number: 1894-0008 

BUDGET INFORMATION Expiration Date: 06/30/2017 

NON-CONSTRUCTION PROGRAMS 

Name of Institution/Organization Applicants requesting funding for only one year should complete the column under 

!The Research Foundation for SUNY (SUNY Oneonta ) I 
"Project Year 1." Applicants requesting funding for multi-year grants should complete all 
applicable columns. Please read all instructions before completing form. 

SECTION A - BUDGET SUMMARY 
U.S. DEPARTMENT OF EDUCATION FUNDS 

Budget Project Year 1 Project Year 2 Project Year 3 Project Year 4 Project Year 5 Total 

Categories (a) (b) (c) (d) (e) (f) 

1 . Personnel 18 9, 527 . ool I 189, 527. ool 184 , 024 . ool 184, 024 .ool 184, 918. ool 932, 020 .ool 

2. Fringe Benefits 83 , 145 . 001 84 , 066 .ooj 83 , 350 .oo j 84 , 243 .ool 85, 561 . ool 420, 365 .001 

3. Travel 21, 146 . 001 21 , 146 .001 24 , 023 .001 24 , 023 .ool 24, 023 . ool 114, 361. ool 

4. Equipment o . ool o . ooj o . ool o . ool o . ool o . ool 

5. Supplies 17, 250 . 001 17, 250 .001 17, 250 .001 I 17, 250 .001 17, 250. 001 86, 250 .ool 

6. Contractual 2, 500 . ool 2, 500 .ool 2, 500 .ool 2, 500 .ool 2, 500 . ool 12, 500 .ool 

7. Construction o . ool o . ooj o . oo j o . ool o . ool o . ool 

8. Other 32 , 204 . ool 32 , 204 . 001 32 , 204 . 001 32, 204 .ool 32 , 204 . ool 161, 020 .ool 

9. Total Direct Costs 345 , 772 . 001 346, 693 . ool 343, 351 . ool 344 , 244 .ool 346, 456 . 001 1, 726, 516.001 
(lines 1-81 

10. Indirect Costs• 27 , 662 . 001 21 , 735 .ooj 21 , 468 . oo j 27, 540 .ool 27, 716 . 001 138, 121. ool 

11. Training Stipends 50 , 500 . 001 1 50 , 500 . 001 50 , 500 . oo j 50, 500 .ool 50, 500 . 001 252, soo . ool 

12. Total Costs 423 , 934 . ool I 424 , 928 . ool 42L 319 . ool 422, 284 .ool 424 , 672 . 001 2, 117, 137 .001
(lines 9-11) 

*Indirect Cost Information (To Be Completed by Your Business Office) : 

If you are requesting reimbursement for indirect costs on line 10, please answer the following questions: 

(1) Do you have an Indirect Cost Rate Agreement approved by the Federal government? ~ Yes 0No 

(2) If yes, please provide the following information: 

Period Covered by the Indirect Cost Rate Agreement: From: !0110112014 I To: 106/30/2018 I (mm/dd/yyyy) 

Approving Federal agency: D ED ~ Other (please specify): lotttts I 
The Indirect Cost Rate is I 59 .001%. 

(3) If this is your first Federal grant, and you do not have an approved indirect cost rate agreement, are not a State, Local government or Indian Tribe, and are not funded under a training rate 
program or a restricted rate program, do you want to use the de minim is rate of 10% of MTDC? 0Yes 0No If yes, you must comply with the requirements of 2 CFR § 200.414(f). 

(4) If you do not have an approved indirect cost rate agreement, do you want to use the temporary rate of 10% of budgeted salaries and wages? 

0 Yes 0No If yes, you must submit a proposed indirect cost rate agreement within 90 days after the date your grant is awarded, as required by 34 CFR § 75.560. 

(5) For Restricted Rate Programs (check one) -- Are you using a restricted indirect cost rate that: 

D Is included in your approved Indirect Cost Rate Agreement? Or, ~ Complies with 34 CFR 76.564(c)(2)? The Restricted Indirect Cost Rate is I 8. ool %. 
nn 1A ·~•rl H ~1 '"'A 11'<f\f\".l".l 
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Name of Institution/Organization 

The Re search Foundation for SUNY 

Budget Categories 

1. Personnel I 
2. Fringe Benefits 

3. Travel 

4. Equipment 

5. Supplies 

6. Contractual 

7. Construction 

8. Other 

9. Total Direct Costs 
!lines 1-81 

10. Indirect Costs 

11. Training Stipends 

12. Total Costs 
(lines 9-11} 

Applicants requesting funding for only one year 

(SUNY Oneonta) should complete the column under "Project Year 
1." Applicants requesting funding for multi-year 
grants should complete all applicable columns. 
Please read all instructions before completing 
form. 

SECTION B - BUDGET SUMMARY 
NON-FEDERAL FUNDS 

Project Year 1 Project Year 2 Project Year 3 Project Year 4 
(a) (b) (c) (d) 

11 

SECTION C - BUDGET NARRATIVE (see instructions) 

Project Year 5 Total 
(e) (f) 
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