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OMB Number: 4040-0004 


Expiration Date: 8/31/2016 


Application for Federal Assistance SF-424 

• 1. Type of Submission: 

0 Preapplication 

~Application 

0 Changed/Corrected Application 

• 3. Date Received: 

* 2. Type of Application: · If Revision, select appropriate letter(s): 

~New I I 
O Continuation • Other (Specify): 

0 Revision I I 

4. Applicant Identifier: 

103/07/2016 I I I 
5a. Federal Entity Identifier: 5b. Federal Award Identifier: 

I I I I 
State Use Only: 

6. Date Received by State: I I 17. State Application Identifier: I I 
8. APPLICANT INFORMATION: 

• a. Legal Name: lvaldosta State University I 
• b. Employer/Taxpayer Identification Number (EIN/TIN): • c. Organizational DUNS: 

150-6002072 19294767450000I I 
d. Address: 

• Street1 : lisoo North Patterson Street I 
Street2: I I 

•City: lvaldosta I 
County/Parish: I I 

· State: I GA : Georgi a I 
Province: I I 

•Country: USA : UNITED STATESI I 
* Zip I Postal Code: 131698-0100 I 
e. Organizational Unit : 

Department Name: Division Name: 

!Academic Affairs I II 
f. Name and contact information of person to be contacted on matters involving this application: 

Prefix: • First Name: !ElizabethI I I 
Middle Name: I I 
•Last Name: !0 1phi e I 
Suffix: I I 
Title: loirector , Office of Sponsored Programs I 
Organizational Affiliation: 

I I 
•Telephone Number: I Fax Number: !229-245-38531229-333- 7837 I 
• Email: lewolphie@valdosta . edu I 

PR/Award# S149A160030 
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Application for Federal Assistance SF-424 

* 9. Type of Applicant 1: Select Applicant Type: 

H: Public/State Controlled Institution of Higher Education 

Type of Applicant 2: Select Applicant Type: 

Type of Applicant 3: Select Applicant Type: 

* Other (specify): 

I 
* 10. Name of Federal Agency: 

lu .s. Department o f Education 

11 . Catalog of Federal Domestic Assistance Number: 

184 . 149 I 
CFDA Title: 

Migrant Education_College Assistance Migrant Program 

* 12. Funding Opportunity Number: 

IED- GRANTS-010716- 001 I 
*Title: 

Office o f Elementary and Secondary Education (OESE) : College Assistance Migrant Program (CAMP) 
CFDA Number 84 . 149A 

13. Competition Identification Number: 

184- 149A2016- l I 
Title: 

14. Areas Affected by Project (Cities, Counties, States, etc.): 

I I Add Attachment 
11 

Delete Attachment 

* 15. Descriptive Title of Applicant's Project: 

IV-STATE CAMP 

Attach supporting documents as specified in agency instructions. 

I 
Add Attachments II Delete Attachments J I View Attachments I 

1 1 
View Attachment 

I 

I 

I 

I 

I 

I 

PR/Award# S149A160030 
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Application for Federal Assistance SF-424 

16. Congressional Districts Of: 

• a. Applicant • b. Program/Project IGA-00 1 IGA-00 1I I 
Attach an additional list of Program/Project Congressional Districts if needed. 

I I Add Attachment Delete Attachment View Altachrnent I I11 1 1 

17. Proposed Project: 

• a. Start Date: 107/ 01/20161 • b. End Date: 106/3 0/2 0221 

18. Estimated Funding ($): 

•a. Federal I 424 , 833 . ooi 

• b. Applicant I o . ool 

* c. State o . ooi 

• d. Local o . ooi 

• e. Other o . ooi 

• f. Program Income o . ool 

'g.TOTAL 424 , 833 . ooi 

* 19. Is Application Subject to Review By State Under Executive Order 12372 Process? 


D a. This application was made available to the State under the Executive Order 12372 Process for review on 
 I I· 
D b. Program is subject to E.O. 12372 but has not been selected by the State for review. 

IZl c. Program is not covered by E.O. 12372. 

• 20. Is the Applicant Delinquent On Any Federal Debt? (If "Yes," provide explanation in attachment.) 

o ves iZI No 

If "Yes", provide explanation and attach 


Add Attachment Delete Attachment View Attachment 
I I I I11 1 1 

21 . *By signing this application, I certify (1) to the statements contained in the list of certifications** and (2) that the statements 
herein are true, complete and accurate to the best of my knowledge. I also provide the required assurances•* and agree to 
comply with any resulting terms if I acc,ept an award. I am aware that any false, fictitious, or fraudulent statements or claims may 
subject me to criminal, civil, or administrative penalties. (U.S. Code, Title 218, Section 1001) 

iZI *' I AGREE 

•• The list of certifications and assurances, or an internet site where you may obtain this list, is contained in the announcement or agency 
specific instructions. 

Authorized Representative: 

Prefix: * First Name: lcecilI I I 
Middle Name: I I 
•Last Name: ls t at on I 
Suffix: I I 
* Title: IP res i dent I 
•Telephone Number: 122 9- 333 - 5952 I Fax Number: I I 
• Email: lcpstaton@valdosta . edu I 
• Signature of Authorized Representative: !Elizabeth Olphie I • Date Signed: 103/07/2016 I 

PR/Award# S149A160030 
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OMB Number: 4040-0007 
Expiration Date: 01 /31 /2019 

ASSURANCES - NON-CONSTRUCTION PROGRAMS 

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including time for reviewing 
instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the col lection of 
information. Send comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for 
reducing this burden, to the Office of Management and Budget, Paperwork Reduction Project (0348-0040), Washington, DC 20503. 

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT AND BUDGET. SEND 
IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY. 

NOTE: Certain of these assurances may not be applicable to your project or program. If you have questions, please contact the 
awarding agency. Further, certain Federal awarding agencies may require applicants to certify to additional assurances. 
If such is the case, you will be notified. 

As the duly authorized representative of the applicant, I certify that the applicant: 

1 . 	 Has the legal authority to apply for Federal assistance 
and the institutional, managerial and financial capability 
(including funds sufficient to pay the non-Federal share 
of project cost) to ensure proper planning, management 
and completion of the project described in this 
application. 

2. 	 Will give the awarding agency, the Comptroller General 
of the United States and, if appropriate, the State, 
through any authorized representative, access to and 
the right to examine all records, books, papers, or 
documents related to the award; and will establish a 
proper accounting system in accordance with generally 
accepted accounting standards or agency directives. 

3. 	 Will establish safeguards to prohibit employees from 
using their positions for a purpose that constitutes or 
presents the appearance of personal or organizational 
conflict of interest, or personal gain. 

4. 	 Will initiate and complete the work within the applicable 
time frame after receipt of approval of the awarding 
agency. 

5. 	 Will comply with the Intergovernmental Personnel Act of 
1970 (42 U.S.C. §§4728-4763} relating to prescribed 
standards for merit systems for programs funded under 
one of the 19 statutes or regulations specified in 
Appendix A of OPM's Standards for a Merit System of 
Personnel Administration (5 C.F.R. 900, Subpart F). 

6. 	 Will comply with all Federal statutes relating to 
nondiscrimination. These include but are not limited to: 
(a) Title VI of the Civil Rights Act of 1964 (P.L. 88-352) 
which prohibits discrimination on the basis of race, color 
or national origin; (b) Title IX of the Education 
Amendments of 1972, as amended (20 U.S.C.§§1681
1683, and 1685-1686). which prohibits discrimination on 
the basis of sex; (c) Section 504 of the Rehabilitation 

Act of 1973, as amended (29 U.S.C. §794), which 
prohibits discrimination on the basis of handicaps ; (d) 
the Age Discrimination Act of 1975, as amended (42 U. 
S.C. §§6101-6107), which prohibits discrimination on 
the basis of age; (e) the Drug Abuse Office and 
Treatment Act of 1972 (P.L. 92-255) , as amended, 
relating to nondiscrimination on the basis of drug 
abuse; (f) the Comprehensive Alcohol Abuse and 
Alcoholism Prevention, Treatment and Rehabilitation 
Act of 1970 (P.L. 91 -616), as amended, relating to 
nondiscrimination on the basis of alcohol abuse or 
alcoholism; (g) §§523 and 527 of the Public Health 
Service Act of 1912 (42 U.S.C. §§290 dd-3 and 290 
ee- 3), as amended, relating to confidentiality of alcohol 
and drug abuse patient records; (h) Title VIII of the Civil 
Rights Act of 1968 (42 U.S.C. §§3601 et seq.), as 
amended, relating to nondiscrimination in the sale, 
rental or financing of housing ; (i) any other 
nondiscrimination provisions in the specific statute(s) 
under which application for Federal assistance is being 
made; and, 0) the requirements of any other 
nondiscrimination statute(s) which may apply to the 
application. 

7. 	 Will comply, or has already complied, with the 
requirements of Titles II and Il l of the Uniform 
Relocation Assistance and Real Property Acquisition 
Policies Act of 1970 (P.L. 91 -646) which provide for 
fair and equitable treatment of persons displaced or 
whose property is acquired as a result of Federal or 
federally-assisted programs. These requirements 
apply to all interests in real property acquired for 
project purposes regardless of Federal participation in 
purchases. 

8. 	 Will comply, as applicable, with provisions of the 
Hatch Act (5 U.S.C. §§1501 -1508 and 7324-7328) 
which limit the political activities of employees whose 
principal employment activities are funded in whole 
or in part with Federal funds. 

Previous Edition Usable Standard Form 4248 (Rev. 7-97) 
Authorized for Local Reproduction Prescribed by OMB Circular A-102 
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9. 	 Will comply, as applicable, with the provisions of the Davis
Bacon Act (40 U.S.C. §§276a to 276a-7), the Copeland Act 
(40 U.S.C. §276c and 18 U.S.C. §874), and the Contract 
Work Hours and Safety Standards Act (40 U.S.C. §§327
333), regarding labor standards for federally-assisted 
construction subagreements. 

1O. 	 Will comply, if applicable, with flood insurance purchase 
requirements of Section 102(a) of the Flood Disaster 
Protection Act of 1973 (P.L. 93-234) which requires 
recipients in a special flood hazard area to participate in the 
program and to purchase flood insurance if the total cost of 
insurable construction and acquisition is $10,000 or more. 

11. 	 Will comply with environmental standards which may be 
prescribed pursuant to the following: (a) institution of 
environmental quality control measures under the National 
Environmental Policy Act of 1969 (P.L. 91-190) and 
Executive Order (EO) 11514; (b) notification of violating 
facilities pursuant to EO 11738; (c) protection of wetlands 
pursuant to EO 11990; (d) evaluation of flood hazards in 
floodplains in accordance with EO 11988; (e) assurance of 
project consistency with the approved State management 
program developed under the Coastal Zone Management 
Act of 1972 (16 U.S.C. §§1451 et seq.) ; (f) conformity of 
Federal actions to State (Clean Air) Implementation Plans 
under Section 176(c) of the Clean Air Act of 1955, as 
amended (42 U.S.C. §§7401 et seq.); (g) protection of 
underground sources of drinking water under the Safe 
Drinking Water Act of 197 4, as amended (P .L. 93-523); 
and, (h) protection of endangered species under the 
Endangered Species Act of 1973, as amended (P .L. 93
205). 

12. 	 Will comply with the Wild and Scenic Rivers Act of 
1968 (16 U.S.C. §§1271 et seq.) related to protecting 
components or potential components of the national 
wild and scenic rivers system. 

13. 	 Will assist the awarding agency in assuring compliance 
with Section 106 of the National Historic Preservation 
Act of 1966, as amended (16 U.S.C. §470), EO 11593 
(identification and protection of historic properties), and 
the Archaeological and Historic Preservation Act of 
1974 (16 U.S.C. §§469a-1 et seq.). 

14. 	 Will comply with P.L. 93-348 regarding the protection of 
human subjects involved in research, development, and 
related activities supported by this award of assistance. 

15. 	 Will comply with the Laboratory Animal Welfare Act of 
1966 (P.L. 89-544, as amended, 7 U.S.C. §§2131 et 
seq.) pertaining to the care, handling, and treatment of 
warm blooded animals held for research, teaching, or 
other activities supported by this award of assistance. 

16. 	 Will comply with the Lead-Based Paint Poisoning 
Prevention Act (42 U.S.C. §§4801 et seq.) which 
prohibits the use of lead-based paint in construction or 
rehabilitation of residence structures. 

17. 	 Will cause to be performed the required financial and 
compliance audits in accordance with the Single Audit 
Act Amendments of 1996 and OMB Circular No. A-133, 
"Audits of States, Local Governments, and Non-Profit 
Organizations." 

18. 	 Will comply with all applicable requirements of all other 
Federal laws, executive orders, regulations, and policies 
governing this program. 

19. 	 Will comply with the requirements of Section 106(g) of 
the Trafficking Victims Protection Act (TVPA) of 2000, as 
amended (22 U.S.C. 7104) which prohibits grant award 
recipients or a sub-recipient from (1) Engaging in severe 
forms of trafficking in persons during the period of time 
that the award is in effect (2) Procuring a commercial 
sex act during the period of time that the award is in 
effect or (3) Using forced labor in the performance of the 
award or subawards under the award. 

SIGNATURE OF AUTHORIZED CERTIFYING OFFICIAL TITLE 

!Elizabeth Olphie I IP res i dent I 
APPLICANT ORGANIZATION DATE SUBMITIED 

lvaldost a St a te Univer sit y 10310112016I 
Standard Form 4248 (Rev. 7-97) Back 
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DISCLOSURE OF LOBBYING ACTIVITIES 

Approved by OMB 

Complete this form to disclose lobbying activities pursuant to 31 U.S.C.1352 0348-0046 

1. *Type of Federal Action: 
D a. contract 

IZJ b. grant 

D c. cooperative agreement 

D d . loan 

D e. loan guarantee 

D I. loan insurance 

2. * Status of Federal Action: 
D a. bid/offer/application 


IZJ b. initial award 


D c. post-award 


4. Name and Address of Reporting Entity: 
IZJ Prime D SubAwardee 

"Name 
lvaldosta State Univetsity I 

·Street 1 
I Street 2 Il1soo North Patterson Street 

"City 
I 

State 
lvaldosta IGl\ : Georgia 

Congressional District, if known: I I 

3. * Report Type: 
IZJ a. initial fil ing 

D b. material change 

I 
Zip 

131698- 0100 1 

5. If Reporting Entity in No.4 is Subawardee, Enter Name and Address of Prime: 

6. * Federal Department/Agency: 
jus Department of Education I 

8. Federal Action Number, if known: 

I I 

10. a. Name and Address of Lobbying Registrant: 

7. * Federal Program Name/Description: 
1Mi9rant Education_Colle9e Assistance Mi9rant Program 

CFDA Number, if applicable: 184 .149 

9. Award Amount, if known: 

$I I 

I 
I 

Prefix I I • First Name I IMiddle Name I
None I 


·Last Name I Suffix 

None I I I 

·Street 1 I I Street 2 I I 

" City I State I I Zip
I I I 
b. Individual Performing Services (including address if different from No. 1oa) 

Prefix IN/ii IMiddle Name 1 ·First NameI I I 
Suffix"LastName l1-1tl\ I I I 

•Street 1 I Street 2 II I 
"City IState I IZipI I I 

Information requested through this form is authorized by title 3 1 U.S.C. section 1352. This disclosure of lobbying activities is a material representation of fact upon which 11. 
reliance was placed by the tier above when the transaction was made or entered into. This disclosure is required pursuant to 31 U.S.C. 1352. This information will be reported to 
the Congress semi-annually and will be available for public inspection. Any person who fails to file the required disclosure shall be subject to a civil penalty of not less than 
$10,000 and not more than $100,000 for each such failure. 

• Signature: IEl izabeth Ol phie I 
*Name: Prefix I ·First Name I I Middle Name I

CecilI I 
"LastName Suffix 

lst.aton I I I 
Title: I.President ITelephone No.: I IDate: 10310112016 I 

IAuthorized tor Local Reproduction 
Federal Use Only: Standard Form - LLL (Rev. 7-97) . 

f 111 ,-.-.1..u""' ft V I -YVI I VVVVV 
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OMB Number: 1894-0005 
NOTICE TO ALL APPLICANTS Expiration Date: 03/31/2017 

The purpose of th is enclosure is to inform you about a new 
provision in the Department of Education's General 
Education Provisions Act (GEPA) that applies to applicants 
for new grant awards under Department programs. This 
provision is Section 427 of GEPA, enacted as part of the 
Improving America's Schools Act of 1994 (Public Law (P.L.) 
103-382). 

To Whom Does This Provision Apply? 

Section 427 of GEPA affects applicants for new grant 
awards under this program. ALL APPLICANTS FOR 
NEW AWARDS MUST INCLUDE INFORMATION IN 
THEIR APPLICATIONS TO ADDRESS THIS NEW 
PROVISION IN ORDER TO RECEIVE FUNDING UNDER 
THIS PROGRAM. 

(If this program is a State-formula grant program, a State 
needs to provide this description only for projects or 
activities that it carries out with funds reserved for State-level 
uses. In addition, local school districts or other eligible 
applicants that apply to the State for funding need to provide 
th is description in their applications to the State for funding. 
The State would be responsible for ensuring that the school 
district or other local entity has submitted a sufficient 
section 427 statement as described below.) 

What Does This Provision Require? 

Section 427 requires each applicant for funds (other than an 
individual person) to include in its application a description of 
the steps the applicant proposes to take to ensure equitable 
access to, and participation in, its Federally-assisted program 
for students, teachers, and other program beneficiaries with 
special needs. This provision allows applicants discretion in 
developing the required description. The statute highlights 
six types of barriers that can impede equitable access or 
participation: gender, race, national origin, color, disability, or 
age. Based on local circumstances, you should determine 
whether these or other barriers may prevent your students, 
teachers, etc. from such access or participation in, the 
Federally-funded project or activity. The description in your 
application of steps to be taken to overcome these barriers 
need not be lengthy; you may provide a clear and succinct 
description of how you plan to address those barriers that are 
applicable to your circumstances. In addition, the information 
may be provided in a single narrative, or, if appropriate, may 

be discussed in connection with related topics in the 
application. 

Section 427 is not intended to duplicate the requirements of 
civil rights statutes, but rather to ensure that, in designing 
their projects, applicants for Federal funds address equity 
concerns that may affect the ability of certain potential 
beneficiaries to fully participate in the project and to achieve 
to high standards. Consistent with program requirements and 
its approved application, an applicant may use the Federal 
funds awarded to it to eliminate barriers it identifies. 

What are Examples of How an Applicant Might Satisfy the 
Requirement of This Provision? 

The following examples may help illustrate how an applicant 
may comply with Section 427. 

(1) An applicant that proposes to carry out an adult literacy 
project serving, among others, adults with limited English 
proficiency, might describe in its application how it intends 
to distribute a brochure about the proposed project to such 
potential participants in their native language. 

(2) An applicant that proposes to develop instructional 
materials for classroom use might describe how it will 
make the materials available on audio tape or in braille for 
students who are blind. 

(3) An applicant that proposes to carry out a model 
science program for secondary students and is 
concerned that girls may be less likely than boys to enroll 
in the course, might indicate how it intends to conduct 
"outreach" efforts to girls, to encourage their enrollment. 

(4) An applicant that proposes a project to increase 
school safety might describe the special efforts it will take 
to address concern of lesbian, gay, bisexual, and 
transgender students, and efforts to reach out to and 
involve the families of LGBT students. 

We recognize that many applicants may already be 
implementing effective steps to ensure equity of access and 
participation in their grant programs, and we appreciate your 
cooperation in responding to the requirements of this 
provision. 

Estimated Burden Statement for GEPA Requirements 

According to the Paperwork Reduction Act of 1995, no persons are required to respond to a collection of information unless such 
collection displays a valid OMB control number. Public reporting burden for this collection of information is estimated to average 
1.5 hours per response, including time for reviewing instructions, searching existing data sources, gathering and maintaining the 
data needed, and completing and reviewing the collection of information. The obl igation to respond to this collection is required to 
obtain or retain benefit (Public Law 103-382}. Send comments regarding the burden estimate or any other aspect of this collection 
of information, including suggestions for reducing this burden, to the U.S. Department of Education, 400 Maryland Ave., SW, 
Washington, DC 20210-4537 or email ICDocketMgr@ed.gov and reference the OMB Control Number 1894-0005. 

Optional - You may attach 1 file to this page . 

._ EP_A_ ________________.l I Add Attachment Delete Attachment J I View Attachment IG__ . p_d_f 11 
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General Education Provisions Act (GEPA) Statement 

427 Requirements 

"Section 427 requires each applicant for funds (other than an individual person) to include in 
its application a description of the steps the applicant proposes to take to ensure equitable access 
and participation in its Federally assisted program for students, teachers, and other program 
beneficiaries with special needs." 

In response to the anticipated language and cultural barriers of the target population, 
Valdosta State University has identified the following potential steps to overcome: 

(1) target individuals from ethnic minority groups, bilingual (Spanish and English) 
individuals, and individuals with disabilities to hire, recruit, and involve in the planning , 
implementing, and evaluating of the program services; 

(2) develop and disseminate culturally relevant and sensitive curriculum and information 
materials (brochures, newsletter, etc.) that can be understood and accessible to all potential 
participants; 

(3) offer language/other interpretation and bilingual services (translators, audiotapes, etc.) 
for parents and students as needed and appropriate ; 

(4) post information materials, schedules of events, and program assessments on the 
CAMP website in both Spanish and English; 

(5) conduct surveys to determine that the needs of the students are being meet. 

Valdosta State University embraces the Americans with Disabilities Act. The Access Office 
Director of VSU ensures that all students, faculty, and staff are fully informed of the availability 
of services. This information is disseminated in both printed and electronic form throughout the 
institution. The Access Office Director will also assist project staff in ensuring that 
accommodations insure equal access for students with disabilities including access to 
workshop/office space, access to materials, and academic accommodations (i.e. extended time 
for placement test, adaptive technology). 

In EDGAR, Section 206.3 of the Program Regulations defines the eligibility requirements of 
applicants to participate in the CAMP project. Valdosta State University will comply with these 
requirements. 

Valdosta State University, in compliance with all applicable Federal and State laws, is 
prohibited /does not discriminate on the basis of gender, race, national origin, color, disability, 
and/or age. Additionally, a diverse project staff will be hired to ensure equal access, and 
treatment for eligible project participants who are members of groups that have traditionally been 
underrepresented. 

PR/Award# S149A160030 
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CERTIFICATION REGARDING LOBBYING 

Certification for Contracts, Grants, Loans, and Cooperative Agreements 

The undersigned certifies, to the best of his or her knowledge and belief, that: 

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any 
person for influencing or attempting to influence an officer or employee of an agency, a Member of 
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with 
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the 
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or 
modification of any Federal contract, grant, loan, or cooperative agreement. 

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any person for 
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an 
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal 
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard 
Form·LLL, "Disclosure of Lobbying Activities," in accordance with its instructions. 

(3) The undersigned shall require that the language of this certification be included in the award documents 
for all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and 
cooperative agreements) and that all subrecipients shall certify and disclose accordingly. This certification 
is a material representation of fact upon which reliance was placed when this transaction was made or 
entered into. Submission of this certification is a prerequisite for making or entering into this transaction 
imposed by section 1352, title 31, U.S. Code. Any person who fails to file the required certification shall be 
subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure. 

Statement for Loan Guarantees and Loan Insurance 

The undersigned states, to the best of his or her knowledge and belief, that: 

If any funds have been paid or will be paid to any person for influencing or attempting to influence an officer 
or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of 
a Member of Congress in connection with this commitment providing for the United States to insure or 
guarantee a loan, the undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying 
Activities," in accordance with its instructions. Submission of this statement is a prerequisite for making or 
entering into this transaction imposed by section 1352, title 31, U.S. Code. Any person who fails to file the 
required statement shall be subject to a civil penalty of not less than $10,000 and not more than $100,000 
for each such failure. 
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PROJECT ABSTRACT 


Name of Applicant- Valdosta State University (VSU), Valdosta, GA 

Project Objectives and Activities - Through aggressive recruiting, counseling and advising, 

expansive programming, and community business and faith-based partnerships, Valdosta State 

University (V-State) CAMP will achieve the following objectives: 

1) VSU will increase the number of migrant degree seeking undergraduate students by 

4.6% each year. 

2) VSU will increase the retention rate of first-time full-time migrant students from first 

year to second year (30+ credit hours) by 9.6%. 

3) VSU will increase the graduation rate of full-time migrant students by 6.8% each 

year. 

Applicable Priorities - 1) Promote STEM education; 2) Faith-based/community engagement 

Number of Participants Served Annually - 25 students, projecting 100% residential as MSFW 

families in the service are tend to live in remote migrant camps outside of the metropolitan area. 

Number and Location of Sites - One; Valdosta State University, Valdosta, GA 

Project Targets for Meeting Each of the GPRA Measures Each Year 

• 	 100% of CAMP students will participate in an array of academic and student support 

services. 

• 	 86% of CAMP students will successfully complete first year of post-secondary education. 

• 	 85% of CAMP students who complete their first academic year of college will continue 

their post-secondary education by enrolling in the second year. 
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Ii. NEED FOR AND SIGNIFICANCE OF PROJECT 15 PTS I 
i. The magnitude of the need for the services to be provided or the activities to be carried out by 
the proposed project. (3 pts) 

Valdosta State University (VSU) is a comprehensive research 

university of the University System of Georgia (USG). The University 

is located in southern central Georgia, a region characterized by 

agricultural and rural communities with limited resources to promote 

the educational and economic success of its most disadvantaged. 

VSU serves the area known as Region 2 of the federally funded Georgia Migrant 

Education Program (MEP). As noted in the 2013 CNA report, for these families, the migratory 

journey starts in Florida with the citrus and vegetable seasons, and up 

north to Georgia for the various agricultural activities throughout the 

year [TI13, §1.6]. The area is easily accessible and desirable to the 

migrant population. However, the populations lack stability and often 

go undocumented. 

According to the Georgia Department of Education (GaDOE) MEP, some 9,016 migrant 

students are enrolled in kindergarten through twelfth grade in Georgia, and about one-third of 

those students reside in north Georgia. Migrant children often enroll in multiple schools and 

school districts for varying amounts of time each year as their families migrate in search of 

temporary or seasonal employment in agriculture or fishing. The timely transfer of migrant 

children 's education and health records between these schools has been a longstanding 

challenge. Without timely access to the critical information contained in these records, school 

personnel may not be able to enroll migrant students, make appropriate grade and course 

placement decisions, and ensure the accrual of secondary school course credits. 
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ii. The extent to which the proposed project will focus on serving or otherwise addressing the 
needs of disadvantaged individuals (i.e. , eligible migrant and seasonal farmworkers and their 
families). (4pts) 

Minority students have lower persistence rates - General trends throughout higher 

education, in which minority students tend to have lower persistence and graduation rates 1, 

correlate to the trends found in VSU data. VSU currently has programming to support first time 

in college students through intrusive advising. However, the data that follows supports that 

persistence from the first semester is low. Additionally, the persistence from first year to second 

year is below average. Persistence and retention rates as a whole are disturbingly low. Only 

70.6% ofVSU students persisted from fall 2014 to the next semester, and the retention rate, 

defined as continued enrollment over a calendar year, was still lower at 68.9% (Institutional 

Research, 2016). For Hispanic students, the persistence and retention rates during the same 

period were considerably lower putting students at risk of not completing their academic goals. 

MSFW is a high-risk community - It is a well-known fact that migrant children and youth 

do not go into STEM fields because of their unique living circumstances such as mobility, 

cultural and language barriers, social isolation, and other difficulties associated with the 

migratory lifestyle. Table 1.1 identifies additional risk behaviors [TI13, §1.3]. 

Table 1.1: MSFW High-Risk Factors 
Migrant parents of pre-school age children are not fully engaged in developing strong 
educational support structures for children in the home; large numbers of migrant 
workers, ages 14-21, are working in am:iculture not pursuing any form of education. 
Migrant students in middle and high schools are not aware of the different types of 
graduation tracks or the requirements for each. 
Migrant parents are concerned about their inability to be able to assist their children with 
homework and other academic activities. 
Migrant parents are concerned about tb e lack of parental involvement/outreach from 
the school systems 

1 
Jalomo, Romero, Jr. Assessing Minority Student Performance. (pp. 7-18) 
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In the state of Georgia, a large percentage of minority students have problems succeeding 

in mathematics courses at college level, which affects their retention and graduation levels 

[CA12, pgs.23, 31]. In particular, according to [Tll3, §8.2], migrant students in grades 1 

through 12 are performing below their non-migrant peers on state assessments. In 2011, the 

achievement gap of migrant and non-migrant high-school students taking Mathematics I was at 

15.73% [TI13, Fig. 9]. 

Unfamiliarity with college environment and its requirements - CAMP eligible 

students need assistance in overcoming obstacles common to all first time in college students. 

Research indicates approximately one quarter of incoming freshman do not return to the same 

institution the following year, with half of these students making the decision to leave in the first 

6 weeks. Students who withdraw during first semester often cite emotional reasons (including 

stress, undue pressures to perform, feelings of inadequacy, and self esteem issues) for dropping 

out (Pritchard, Wilson, Yamnitz, 2007). VSU personnel have observed that children of migrant 

workers, first generation, low-income students are very easily discouraged after getting to 

college, either because they are not sure they deserve this opportunity or because they do not 

know how to interact with others who seem more sophisticated. Clearly this population not only 

needs additional academic assistance, they need additional advising and counseling to succeed. 

iii. The extent to which specific gaps or weaknesses in services, infrastructure, or opportunities have been 
identified and will be addressed by the proposed project, including the nature and magnitude of those 
gaps or weaknesses. ( 4 pts) 

Table 1.2: Gaps and Weaknesses and How they Will be Addressed 
Academics and Infrastructure Gaps and Weaknesses 
• 

• 

The migrant and seasonal farmworker/student in South Georgia lacks stability, continuity, 
and a sense of home due to the seasonal nature of the southeastern US growing season. 
Only 13% of the population in the targeted area holds a Bachelor's degree. 
average is 27% and the US average is 29%. 

The Georgia 
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• Due to low academic performance expectations, poor social experiences, and the lack of 
financial resources, a majority of students from the migrant camps have never been exposed 
to the opportunity of a post-secondary education or visited a campus. 

• Universities, including Valdosta State, historically have not offered targeted recruitment, 
advising, and exposure to students of migrant and seasonal farmworkers. 

CAMP Solution: The V-State CAMP experience will offer migrant specific recruitment and 
campus exposure opportunities, dedicated advising and guidance counseling, as well as 
dedicated Life Skills classes to ensure a positive adjustment to campus living and learning. 

Language and Performance Gaps 
• Previous data shows migrant students in the target area to be English Language Learners . 

By definition these students are unable to communicate fluently or learn effectively in 
English, come from non-English-speaking homes and backgrounds, and typically require 
specialized or modified instruction in both English language and in their academic courses. 

CAMP Solution: Dedicated CAMP tutors will be hired and will provide weekly group and one
to-one tutoring sessions with students with focus on improving performance and GPA. 

Retention Gaps and Cultural Appreciation Weaknesses 

• While VSU's incoming Freshman Hispanic/Latino enrollment has stayed consistent with 
state averages, retention of the population is failing. In exit interviews many of these 
students state they were struggling with being away from their strong family unit for the 
first time. Others stated they did not feel welcome at Valdosta State and, the community at 
large could not see past the migrant stereotype. 

Camp Solution: The V-State CAMP experience will strengthen the migrant student's 
appreciation of his or her culture while educating the university-wide population on the positive 
contributions of the migrant and Hispanic/Latino members of our community. Portions of the 
proposed budget and institutional commitment will allow opportunities to showcase positive 
Hispanic/Latino influences improving the living-learning experience for all those involved. 
Students will be provided with life-skills classes and opportunities for internships, community 
volunteering and learning, as well as capstone projects to reduce these gaps. 

Financial Gaps 
• Poverty levels in the target area are 29% compared to Georgia ( 17%) and the nation ( 15%) 
• Tuition assistance will be necessary. Likewise, financial assistance will be needed to help 

cover personal and living expenses, books, meals, travel and other supplies while at VSU. 
CAMP Solution: The V-State CAMP experience will provide tuition, room and board, and 
financial stipends for books, supplies and personal/travel expenses while at VSU. Financial 
literacy classes will be offered and will be mandatory to educate and guide these students, many 
of whom have never had their own money before. 

ro·ect. 

The magnitude of the outcomes of bringing CAMP resources to this program is 

unparalleled. Many Region 2 migrant students remain unidentified. Identifying and capturing 

these students can forever change the way the migrant population in South Georgia views higher 
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education. Likewise, it can change how Valdosta State and the surrounding communities 

respond to the migrant population. The project will provide the resources necessary for CAMP 

participants to complete the baccalaureate requirements at a rate higher than other freshmen, and 

they will do so with higher grade point averages. Participation in the project will erase many of 

the barriers plaguing their communities (i.e., financial and language barriers) and allow the 

students to focus on the successful completion of their degrees. Upon completion, with the 

assistance of designated advisors and career counselors, CAMP graduates will leave with a clear 

career plan. 

QUALITY OF PROJECT DESIGN 20 PTS I 
i. The extent to which the goals, objectives, and outcomes to be achieved by the proposed project are 
clearly specified and measurable. (4 pts) 

The goals center around four major objectives: outreach, engagement, and success 

students and faculty, with specific activities and performance measures. Outreach in the 

community will be reinforced through partnership with two major non-profit agencies that 

predominately work with Migrant and Seasonal Farmworkers (MSFW) and their families. These 

partnerships have a positive impact on families unfamiliar with the benefits of higher education. 

Objective I -Access - Outreach: Children in grades 8-12 will be provided an 

opportunity to attend college to explore the field of math through the VSU Alliance for 

Mathematics Outreach of Secondary School Students (V.A.M.0.S3
). The intimidation of the 

college-going process will be lessened through camp participation at a younger age in a college 

setting. Outreach in explaining the college going and financial aid processes will be provided at 

various community and college sponsored events, the two College Career Centers housed at the 

agencies, and the Mobile Go unit. Parents and other community members will learn about 

financial aid and literacy to finance college, academic advisement, and career services. 

PR/Award# S149A160030 


Page e20 


5 

http:V.A.M.0.S3


Objective 2 - Engagement: VSU will provide needed services designed to help MSFW 

and other low-income groups maneuver the higher education terrain, and once emolled, to help 

them succeed academically, and to persist towards graduation. Engagement will provide needed 

student services by being able to identify and track students with 30 credit hours or more to 

increase graduation rates with its services. Advising gaps will be addressed through the design 

of a Second-Year Experience with an emphasis on a Second-Year Advising model. To increase 

student engagement, the issues of slow academic progress, lack of group-based learning support, 

and low rates ofpersistence and goal achievement will be addressed through the expansion of 

service learning within courses. 

Objective 3 - Success - Students: Separate activities will be designed and implemented 

to address low rates of persistence and goal achievement of math courses. With the strong 

support of the university, CAMP is committed to providing qualifying migrant/seasonal 

farmworkers comprehensive orientation; special admissions assistance; intrusive advising; 

academic, career, financial and personal coaching healthcare insurance; peer mentoring; success 

skills; and cultural activities throughout the academic year. Staffwill speak with school 

counselors and migrant students, hold individual meetings with potential CAMP students and 

their families, and participate in college information nights. 

Objective 4 - Faculty Success: This objective centers on providing faculty with 

professional development activities and advanced technological services to expand innovation in 

instructional design and pedagogy. Activities 4.1- 4.2 address faculty success to provide release 

time for faculty/counselors to develop training modules on faculty advising to equip them to 

work with the growing disadvantaged students in their classes ( 4.1); developing, analyzing, and 

using research in the classroom and bringing national experts to the campus ( 4.2); providing 
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release time to develop new instructional strategies using technology such as online courses, and 

diversity issues and topics. With the support of CAMP and VSU's commitment to diversity, 

there will be an increase in the rate ofHispanics and other groups to persist, and graduate. 

ii. The extent to which the design of the proposed project is appropriate to, and will successfully address, 
the needs of the target population or other identified needs ( 4 pts) 

One of the great challenges VSU faces is that of providing the level of advising services 

needed by the increasing numbers of first-generation students. The CAMP students will need a 

more inclusive form of the advising services resulting in increased services to First-Time in 

College Students (FTIC). FTIC students are assigned an advisor to help with course selection 

and development of an academic plan during the first semester. This method of intrusive 

advising is working to increase persistence; however, only a small portion of students is eligible 

to receive these advising services. Once FTIC students complete the first semester, they are left 

on their own without much guidance. To increase the number ofdegree seeking undergraduates 

enrolled at VSU, additional intrusive advising will be needed to help students transition 

successfully beyond the first semester toward graduation. Responding to these challenges 

requires the addition of specialized academic advising with designated advisors for student 

persistence toward graduation. CAMP funds will provide the resources to add staff to expand 

degree and career planning, transfer services, academic advisement, and faculty advisor training 

to serve as mentors to improve the educational attainment of Migrant and Seasonal Farmworkers 

toward greater persistence, and ultimately, college graduation. Faculty and staff will be 

encouraged to participate in professional development workshops on coach/mentors training, on 

generational gap training, and collaborative communication training to better assist first-time, 

full-time, Hispanic students. 
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The nature of children of MSFW s is such that the majority of students are in need of 

developmental and introductory courses. CAMP funds are needed to fuel additional academic 

support services to improve the success rate of disadvantaged students with limited academic 

preparation and understanding. Math 0989 is a foundation for college algebra developmental 

course that is non-credit. The purpose ofMath 0989 is to provide a review of arithmetic and 

fundamentals necessary for the study of algebra. The course is also designed to be a transition 

from arithmetic to algebra. Modifications to the course will be made to increase the pass rate for 

first time students taking the course and to enhance teacher-student interaction. 

Professional development for faculty and staff is needed to better equip them to 

understand the culture of poverty and other diversity issues faced by VSU students and to help 

more students stay in college and graduate. In addition, resources to design innovative 

instruction delivery would assist in increasing student engagement. 

The socioeconomic circumstances of VSU's community and students may not afford 

them the opportunity to interact with role models and mentors who can motivate them to reach 

their full potential or share their college experiences. The majority of students at VSU encounter 

barriers in many forms from inadequate information to insufficient financial resources, 

unfamiliar application processes, and a lack of awareness of goal planning and completion. Key 

administrators and faculty committed to increasing academic success, persistence, and retention 

agree that additional services are needed to assist students in "overcoming obstacles - academic, 

attitudinal, financial, informational." These key issues need to be addressed to reduce the 

disparity of Hispanics, and other low-income groups to reach the same level of college 

attainment of white, non-Hispanic adults (Lumina Foundation Focus, fall 2009). 

iii. The extent to which the proposed project will establish linkages with other appropriate agencies and 
organizations providing services to the target population. (4 pts) 
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A number of community, State and Federal resources, and related efforts make up the 

extensive network of services that wi11 meet the needs of the CAMP student. Each day we 

continue our search and outreach for new collaborative partnerships that will strengthen the VSU 

student experience as well as the University's ability to give back to the communities we serve. 

Some of our primary partners are listed in Table 2.1. 

Table 2.1 : Agencies and Organizations Providing Services 

Agency Services Provided 

VSU: Admissions, Office ofHousing & Admissions will help identify/recruit eligible 
Residence Life, Office of Financial Aid, students, coordinate admission efforts and 
Centralized Advising, Student Success orientation. Others will provided financial aid 
Center, the Student Health Center, Office services, housing and residence life, advising, 
of Career Services counseling, free health care, tutoring, and guidance. 
Georgia Department ofEducation VSU has just signed a three-year contract to host 
(GaDOE) Region 2 Migrant Education the Georgia Migrant Leadership Academy, a 2 
Program (MEP) Office. week residential summer program for 9-121

h graders 
exposing migrant students to higher education. 

Technical College System of Georgia and Identification and referral of graduates, possibly 
University System of Georgia HEP interested in furthering post-secondary studies 

that are in need of CAMP services. 

Local Education Agencies Identify and recruit students. 
VSU English as a Second Language Provide ESL services for CAMP students including 
(ESL) Program appropriate courses in academic English reading, 

writing, speaking, vocabulary and tutoring. 

Invitational Priority 2 - Faith-Based and Community Organizations - Under this 

invitational priority, the V-State CAMP program will engage faith-based and community based 

organizations in the delivery of services to insure student success. Some of our primary partners 

are listed in Table 2:2. 

Table 2.2: Faith-Based and Communitv Partners 
St. John's Evangelistic Catholic Church 
VSU Newman Center 
Catholics on Campus 

With campus outreach faci lities located across the 
street from VSU dormitories, the centers will 
provide gathering spaces, activities, and adoptive 
families. Also provided are: counseling, education, 
travel assistance and other support. 

PR/Award# S149A160030 


Page e24 


9 



I Logic Model 
Inputs Outputs Outcomes Goals 

Hire Project 
Director 

Hire Advisor 

• Advising 
• Comprehensive 

orientation 
• Diagnostic and self-

Year 1-5: 
• Increase the number of 

migrant degree seeking 
undergraduate students 

• Goal 1: Access 
Outreach 

• Goal 2: Engagement 
• Goal 3: Engagement 

The Rotary Club of Valdosta 
Valdosta North Rotary Club 
Kiwanis Club of Valdosta 
Leadership Lowndes 

Professional job shadowing, career counseling, 
financial literacy education, public speaking, 
internships, industry tours and more. CAMP 
participants wi11 be given multiple opportunities to 
attend meetings and present the program and their 
experiences in front of these professional 
organizations. 

Complete College Georgia Provide resources for intrusive advising and 
academic interventions. 

University System of Georgia Provide Referrals, statistics and publications. 

iv. The extent to which the proposed project will increase efficiency in the used of time, staff, money, or 
other resources in order to improve results and increase productivity. (4 pts) 

Institutional commitment is a major component of the V-State CAMP experience. The 

level of support includes, but is not limited to: Computers and information technology, salary 

sharing, financial services, office space and maintenance, transportation, and much more. The 

program's physical location on the VSU Campus puts the program under the same roof with 

other Latino support programs and TRlO grants. Residence halls, dining halls, classrooms and 

student recreation are within short walking distance. All of these services combined under the 

CAMP heading ensures more proficient use of time, staff, money and resources. 

v. The extent to which the proposed project is supported by strong theory (as defined in 34 CFR 
77.1 (c)). 	 (4 pts) 

VSU's CAMP program is specifically designed to employ intrusive/intensive support 

from staff, faculty and peers. The project design in based on research-based best practices to 

increase the success of at-risk, first generation students in attaining college (Bettinger & Baker, 

201 1; Cress, Burack, Giles, Elkins & Stevens, 20 10; Tinto, 2012). 
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Hire 
Recruiter 

Hire Admin 
Assistant 

Hire tutors 

assessment 
• Regular contact 

with academic, 
career and financial 
coaches 

• Skill building 
workshops 

• Peer mentoring by 
trained upper level 
students 

• Mentoring 
• Math 0989 
• Professional 

development 
classes 

• V.A.M.0.S3 

by 4.6% each year. 
• Increase the retention 

rate of first-time full-
time migrant students 
from first year to 
second year (30+ credit 
hours) by 9.6%. 

• Increase the graduation 
rate of full-time 
migrant students by 
6.8% each year. 

• By Fall 2021, at least 
ten percentage points' 
more key math course 
students will earn 
grades ofCl+ on the 
first try and overall than 
in baseline 2016 

of faculty/staff to 
enhance student 
success 

Performance Measures: 
• 86% of CAMP 

participants will 
complete first year of 
college of their post 
secondary program. 

• 85% of CAMP 
participants who 
complete their first 
academic year of 
college will continue 
their post-secondary 
education by 
enrolling in the 
second year. 

QUALITY OF PROJECT SERVICES 15 PTS 


i. The extent to which the training or professional development services to be provided by the proposed 
project are sufficient quality, intensity, and duration to lead to improvements in practices among the 
recipients of those services. ( 5 pts) 

VSU is committed to the academic success ofmigrant students and is dedicated to the 

efforts of identifying and hiring persons who have succeeded in overcoming disadvantages or 

circumstances similar to the ones faced by the target population. In addition, VSU' s Office of 

Organizational Development provides ongoing professional development opportunities 

including, but not limited to: IT and Communication, Campus Wellness, Legal Affairs, 

Environmental and Occupational Therapy, Diversity, eLeaming, Tuition Assistance, Faculty 

Development, and more. 

CAMP specific staff will have access to programs such as HEP/CAMP national 

conferences, regional meetings and publications to keep abreast of trends, policy changes and 

best practices. Staff will also have access to the sharing ofknowledge and trainings by campus 

colleagues who are more engaged in the classrooms and the development of study and life skills. 
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The CAMP project staff will select students with the greatest needs based on a scoring 

rubric with factors of consideration such as: family income, social needs, academic needs, an 

essay, and letters ofrecommendations from teachers and counselors. The Needs Assessment is 

then ranked by the CAMP selection Committee and students with the greatest need are selected 

and notified by mail and/or phone. 

The CAMP staff will collaborate with the VSU Office of Testing, Office of Financial 

Aid, and the Access Office (Disabilities) to insure that students with the greatest needs receive 

targeted CAMP services, including: 1) Financial assistance needs determined through processed 

financial aid applications indicating estimated family contributions and unmet need; 2) 

Academic skills development needs determined through assessment results obtained by CAMP 

staff at the start of the academic year, with those with the greatest need assigned developmental 

classes, mentors, specialized tutoring and program services; and, 3) Students with need for 

additional advisement, counseling and mentoring services will participate in the Life Skills 

classes that will be offered. 

ii. The extent to which the services to be provided by the proposed project are focused on those 
with greatest needs. (5 pts) 

Participants will consist of those students enrolled in VSU who fall under the FTIC 

project type: low-income, first-generation, and disabled. The grant funded Project Director and 

Administrative Assistant will publicize the program via brochures, and banners in both Spanish 

and English. The Project Director will be able to document communications, levels of interest, 

and matriculation into the program. 

Once the participants are selected, they will begin taking part in the program 

interventions, which will lead to their persistence in achieving their degrees. Interventions will 
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include a specialized advising, financial aid advising, retention and career counseling, help in 

developmental math, tutoring, and mentoring. 

iii. Likelihood that the services to be provided by the proposed project will lead to improvements 
in the achievement of students as measured against rigorous academic standards. (5 pts) 

The academic and support services will lead to improvements in the achievement as 

measured against rigorous academic standards, which include curriculum, assessments, and 

professional development. Student achievement will be ensured by meeting student needs 

through: 1) comprehensive orientation; 2) diagnostic and self-assessment; 3) regular contact with 

academic, career and financial coaches; 4) skill building workshops; and 5) peer mentoring by 

trained upper level students. CAMP students will sign a written agreement to participate in all 

services, regularly attend classes and activities, and strive to meet academic standards. 

14. QUALITY OF PROJECT PERSONNEL lOPTS 

i. The qualifications, including relevant training and experience, of the project director or principal 
investigator. ( 5 pts) 

VSU is committed to the academic success of migrant students. It is dedicated to the 

efforts of identifying and hiring persons who have succeeded in overcoming disadvantages or 

circumstances similar to the ones faced by the target population. The full-time CAMP staff will 

include: Project Director, Admissions Counselor/Recruiter, Academic Advisor and 

Administrative Assistant. In compliance with VSU's Affirmative Action Policy all proposed 

position descriptions for vacancies within the program will be submitted to the Human 

Resources Office. Reference attachment: GEP A Statement. 

Preference is afforded to individuals seeking employment with the CAMP program who 

have two to three years' experience working in CAMP programs or programs similar to the goals 

and objectives of CAMP. All newly hired program staff will have experience working with 

disadvantaged populations, technology integration, program management, student development, 
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participant tracking and retention techniques, and presentation and communication skills. 

Interview questions will be designed to evaluate the qualifications of potential candidates to 

determine his or her training in fields related to the objectives of the project. In addition, an 

extensive referral process will be conducted on potential applicants to detennine relevant 

experience and training obtained. VSU's support of affirmative action requires that all faculty, 

administrators, professional and support staff, students, and other members of the community be 

committed to all reasonable actions designed to increase the numbers ofqualified minority group 

members in all types of work and at all levels of responsibility; this includes Native Americans, 

Hispanics, African-Americans, Asian Americans, as well as women and disabled persons. For 

the CAMP program, VSU will be particularly committed to employing personnel who have 

succeeded in overcoming barriers similar to those of the target population so that staff members 

may also serve as role models for participants. 

Project Director - Minimum Qualifications: A Master's Degree in Education, Social 

Sciences, Counseling, or related field; three or more years' experience working with CAMP or 

similar programs or grants; experience in program development, staff supervision, budget 

management, and program evaluation; experience in higher education academic counseling 

and/or skill assessment; experience working within a multicultural environment; and a strong 

background in database development, data collection, and data interpretation. The 

responsibilities of the Project Director will include managing the programmatic aspect of the 

project including: supervision ofprogram personnel; budgetary management; assisting in 

interviewing and hiring of staff; coordinating with the Associate Vice President ofAcademic 

Affairs for access to resources and space for program activities; prepare and submit required 

reports for review and discussion with the Associate Vice President of Academic Affairs for 
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submission to the institution and U S Department of Education; and review and sign off on all 

program expenditures for compliance with all institutional, state, and federal regulations before 

submission to the Associate Vice President ofAcademic Affairs for final approval. 

Admissions Counselor/Recruiter - the minimal qualifications for this position is a 

Bachelor's degree in Education, Counseling, or related field; two or more years' experience 

working with migrant populations; demonstrated knowledge of counseling principles and 

strategies; strong communication and technology skills; experience in program development and 

evaluation; and strong organizational skills. The responsibilities of the Recruiter will include: to 

train and work cooperatively with school based personnel to identify migrant children who are 

eligible for participation in the CAMP program; to assist school based personnel in recruitment 

of identified participations; to serve as liaison between school and home; to work cooperatively 

with applicable school personnel to improve parental involvement opportunities for the parents 

of migrant students; to assist in submission of required forms/paperwork to ensure timely 

enrollment of migrant children; to prepare and maintain recruitment records and reports as 

required; to participate in staff development activities and to retain new regulations and trends. 

Academic Advisor - The minimal qualifications for this position is a bachelor's 

degree. A Master's degree is preferred with student service experience and a working 

knowledge of DegreeW orks. The Academic Advisor will support the Project Director in 

coordinating the various activities associated with the program. The primary responsibility is to 

ensure that each student has an individualized learning plan to include a degree plan. The 

Academic Advisor will educate the students on all policies, procedures, resources, and 

opportunities to provide the students with the skills necessary to successfully navigate the 

collegiate environment. The Project Director and Academic Advisor will attend related 
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professional development opportunities. They will develop a committee ofcampus constituents 

that will meet at least once a semester to coordinate efforts to ensure the success of the program. 

Committee members will consist of stakeholders such as the director of advising, director of 

financial aid, tutoring project director, student activities project director, etc. 

Finally, an Administrative Assistant (1 .0 FTE, to be hired), will report to the Director 

for administrative project support. Qualifications include at least an associate' s degree, three 

years' administrative support experience, and strong word-processing, spreadsheet, database, and 

communication skills. The position ends after funding. 

Is. QUALITY OF THE MANAGEMENT PLAN 15 PTS I 
i. The adequacy of the management plan to achieve the objectives of the proposed project on time and 
within budget, including clearly defined responsibilities, timelines, and milestones for accomplishing 
project tasks. (5 pts) 

The following management plan was developed in compliance with the criteria listed in 

Section 418A ( d) of the HEP/CAMP program statute, "Each project application shall include a 

management plan which contains assurances that the grant recipient will coordinate the project, 

to the extent feasible, with other local, State, and Federal programs to maximize the resources 

available for migrant students, and that staff shall have a demonstrated knowledge and be 

sensitive to the unique characteristics and needs of the migrant and seasonal farmworker 

population." 

VSU's Financial Services will support the fiscal operating procedures of the CAMP Project. 

CAMP staff will maintain an internal accounting of all expenditures, with official expenditure 

records maintained through Financial Services. The Project Director will be the authorizing 

signature and will approve expenditures. Travel requests and reimbursements, new hires, and 

budget changes will also require the approval of the Project Director. With the assistance of 

VSU 's Restricted Fund's Accountant, the Project Director will reconcile expenditure records 
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against accounting statements provided by the University's Financial Services team. Table 5.1 

below delineates the required objectives and milestones. 

I Table 5.1: Objectives, Outcomes, and Needs of Target Population I 
Objective 1: Outreach 
Maior Activities/Milestones Timeline Responsibility 

Recruit 25 eligible students to be served from the target area Annually Recruiter 
Enhance First Time in College Advising model On-going CAMP Director 

and Advisor 
Present and distribute brochures and posters in Spanish and 
English to community centers, agencies and school districts 

On-going CAMP Director 
and Recruiter 

Ob.iective 2: Engagement 
Identify and track students with 30 credit hours or more to 
increase graduation rates with its services. 

On-going CAMP Director 
and Advisor 

Advising gaps will be addressed through the design of a 
Second-Year Experience with an emphasis on a Second-
Year Advising model. 

On-going CAMP Director 
and Advisor 

Enhance developmental STEM classes On-going CAMP Director 
& Associate VP 
ofAcademic 
Affairs 

Objective 3: Success-Students 
100% of CAMP students will participate in an array of 
academic and student support services 

On-going CAMP Director 
&Counselor 

86% of CAMP participants will complete first year of 
college of their post-secondary program. 

annually CAMP Director 
& Counselor 

85% of CAMP participants who complete their first 
academic year of college will continue their post-secondary 
education by enrolling in the second year. 

annually CAMP Director 
& Counselor 

Ob.iective 4: Success-Faculty 
developing, analyzing, and using research in the classroom 
and bringing national experts to the campus 

On-going CAMP Director 
& Counselor 

providing release time to develop new instructional 
strategies using technology such as online courses, and 
diversity issues and topics 

On-going CAMP Director 
& Counselor 

ii. The adequacy of the procedures for ensuring feedback and continuous improvement in the operation 
of the project. (5 pts) 

Evaluation will be an on-going process in the CAMP project. All activities and services 

employed to accomplish project goals will be evaluated monthly, quarterly, mid-year, and at the 

end of the year (formative evaluation). This plan allows project staff the opportunity to conduct 
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on going assessments ofprogram components, specifically; which activities are effective and 

which are not; what progress is being made towards meeting project goals, identify weaknesses 

and make modifications to plan for improvement of activities and services, and to emphasize or 

deemphasize particular project components. The plan also provides for all project objectives, 

activities, and services to be evaluated annually and at the conclusion of specified long-term 

activities (summative evaluation). The Project Director will be responsible for all staff 

evaluations as well as the evaluation of all project objectives. 

iii. The extent to which the time commitments of the project director and principal investigator and other 
key project personnel are appropriate and adequate to meet the objectives of the proposed project. (5 pts) 

The project will consist of a Project Director who has the complete authority to 

administer the project properly and efficiently. Funded at 100% from grant funds to perfonn the 

duties of grant management including, 

but not limited to, approving of 

expenditures, hiring and training of 

Table 5.2. Time Commitment of CAMP Staff 

Position Percent ofTime Months 

Pro.iect Director 95% 12 
Recruiter 100% 12 
Advisor 50% 12 

staff, supervision and evaluation of staff, the Project Director will be the main point of contact 

between the institution and Department of Education for the grant. The Project Director will 

report directly to the Associate Vice President for Academic Affairs, who is a direct report to the 

Provost of the University, thus allowing for direct access to top administrators. The Recruiter 

will report directly to the Project Director. The placement of the Project Director under the 

Associate Vice President for Academic Affairs illustrates the institution's commitment to the 

collaboration, throughout the entire project, between the two top-level departments to achieve 

and maintain compliance and the highest ethical standards governing the project. This proven, 

successful, and effective model, including the organizational placement and the time 
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commitment of CAMP project staff, will ensure the efficient coordination and delivery ofproject 

services. 

ADEQUACY OF RESOURCES 10 PTS I 
i. The adequacy of support, including facilities, equipment, supplies, and other resources, from the 
applicant organization or the lead applicant organization. (2 pts) 

VSU is committed to providing strong resources to assure CAMP's success in accordance 

with CAMP regulations. 

Facilities: The CAMP project will be housed within the heart of campus in Ashley Hall, 

a newly renovated building that will also house other collaborative Latino support projects and 

TRIO grants. The Project Director will be provided fully furnished offices for project 

administration with computers, high-speed internet access, telephone lines, and a dedicated 

conference room and storage area. The Recruiter will be housed in the Admissions Building, 

Office of Admissions, working with the Director ofAdmissions. Of the remaining staff, the 

tutors/mentors will be housed in the Student Success Center, located directly adjunct to Ashley 

Hall. The Student Support Center will provide three fully furnished offices, tutoring and 

workshop space, and student computer/learning labs. VSU will designate an entire Residential 

Hall floor, including classroom and meeting spaces, to the project. All rooms will include high-

speed Internet access free to CAMP participants. 

Equipment: All CAMP offices are furnished with desks, chairs, bookshelves, secure 

office filing cabinets with locks, telephones, electronic calculators, and conference table and 

chairs. Tutoring rooms have tables, chairs, and marker board to facilitate study groups. All staff 

have personal desktop computers equipped with latest Windows operating systems, Internet and 

e-mail access. Networking allows sharing of project-related files and a student database available 

to all staff members. 
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Supplies: In addition to the basic supplies provided to staff, CAMP students will receive 

a calendar of important dates and events, university and program policies, and contact 

information. Students will also have access to books, laptops, calculators, lab equipment and 

essential school supplies. 

ii. The relevance and demonstrated commitment of each partner in the proposed project to the 
implementation and success of the project. (2 pts) 

Table 6.1 below demonstrates the internal commitment and support available from 

VSU's departments. Each department is relevant in that each addresses a particular essential 

activity that affects the delivery of services to CAMP participants. 

I Table 6.1: Institutional Personnel Commitments I 
DEPARTMENT/TITLE COMMITMENT 
Administration VSU commits to 1) provide free tuition for two Graduate 

Assistants to work with the CAMP project; 2) release time for 
evaluator 

Admissions 1) provide office space and equipment for CAMP Recruiter; 
2) experienced leadership and training 

Student Success Center 1) provide supplemental instruction leaders for historically 
difficult courses; 2) provide training for CAMP tutors; 3) refer 
eligible students to the CAMP project; 4) collaborate with CAMP 
staff to identify, design, and conduct academic support 
interventions for CAMP participants. 

Centralized Advising 1) provide dedicated advisors for CAMP participants; 2) notify 
CAMP staff concerning changes in course requirements; 3) notify 
CAMP staff concerning changes in CAMP participant course 
schedules or status 

Housing-Residency Life 1) provide dedicated dorm rooms; 2) provide dedicated live-in 
staff who are sensitive to the needs of CAMP eligible students; 

Career Opportunities 1) provide career counseling; 2) provide workshops on topics such 
as resume building, successful interviewing, job search; 3) provide 
CAMP staff information about career fairs, job openings 

Financial Aid Office 1) provide CAMP participants and parents with financial aid 
information and financial literacy workshops; 2) provide 
individual breakdown ofstudent financial aid packages; 3) assist 
CAMP participants with F ASFA; 4) inform project staff of 
scholarships for CAMP eligible students; 5) provide training and 
information to CAMP staff on financial aid regulations. 
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iii. The extent to which the costs are reasonable in relation to the objectives, design, and potential 
significance of the proposed project. (2 pts) 

The 2016-2017 budget period requested amount of$424,833 is reasonable, cost effective, 

and adequate to support CAMP's program. The budget will prepare 25 migrant students 

annually for successfully completing their first year of college. The budget is reasonable and 

cost effective due to the number ofrigorous academic services to be provided and the high 

standards required of experienced, trained, and dedicated personnel. The primary costs of the 

budgeted amount are personnel and direct student aid. The Principal Investigator will dedicate at 

least 5% of VSU's time to ensure compliance to all regulations, and establish sound working 

relationships within the institution, community groups and organizations. The Project Director 

will dedicate 100% of his/her time to the daily programmatic aspect of the project, such as: 

supervision of staff, budget management, program evaluation, coordination of program activities, 

and other activities. Student aid assistance, the greatest expense, includes, but is not limited to: 

dorms, meals, textbooks, transportation, and stipends. All program staff and support service 

costs comply with university salary, tuition, and fee rates as approved by the Board ofRegents. 

iv. The extent to which the costs are reasonable in relation to the number of persons to be served and to 
the anticipated results and benefits. (2 pts) 

VSU will serve 25 CAMP students annually during the 5-year project at an average 

annual cost of $424,833. The average annual cost of $16,403 (total direct cost/# of students) per 

student is reasonable, considering the intensive services necessary to recruit, retain and graduate 

the target population. These costs are similar to other CAMP projects. 86% will complete their 

freshman year and 85% will return to college in the fall. 

v. The potential for the incorporation of project purposes, activities, or benefits into the ongoing program 
of the agency or organization at the end of Federal funding. (2 pts) 

All departments of VS U will strive to continue in their support of the migrant student 

population. The Admissions Office will continue its efforts to cross the barriers of language and 
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culture customs to target and recruit the migrant student/adult population. Despite necessary 

tuition increases over the last years, the Financial Aid Office is committed to helping students 

with the greatest financial need. 

QUALITY OF THE PROJECT EVALUATION 15 PTS I 
i. The extent to which the methods of evaluation are thorough, feasible , and appropriate to the goals, 
objectives, and outcomes of the proposed project. (5 pts) 

To assure the effectiveness of the evaluation plan and that the methods of evaluation are 

appropriate to the program's objectives, the CAMP project director will be responsible for 

following recommendations as set by the Council for Advancement ofStandards (CAS) in 

accordance with the Government Performance and Results Act (GPRA). GPRA specifies 

that CAMP programs provide increased educational opportunities for low-income, first-

generation students that can be measured by performance indicators to increase secondary school 

promotion and graduation, student financial aid, post-secondary education admissions and 

enrollment of CAMP participants. A three-member team made up ofnon-CAMP VSU personnel 

will evaluate the CAMP program utilizing CAS guidelines on an annual basis. The project 

director will be involved with the evaluation to assist as needed but will not take on the role of 

the lead program evaluator. An appropriate level of resources has been allocated in both federal 

funds and institutional contributions to ensure proper and efficient administration of the 

evaluation plan. 

The CAMP evaluation model incorporates high quality and comprehensive methods of 

evaluation that are appropriate to the project's objectives. A performance-based evaluation 

measurement is written for each objective, which accurately measures objective accomplishment 

against quantifiable standards. A strong management information system produces appropriate, 

qualitative, and quantifiable data to demonstrate whether the project is effectively achieving 

objectives and activities. CAMP advisors wilJ compile data monthly and annually. The project 
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director will be responsible for the evaluation of the compiled data and to ensure data is 

submitted in a timely manner and progressing towards achieving program objectives. The VSU 

grant's accountant will review fiscal records on an annual basis to ensure that the program is 

adhering to EDGAR, program regulations, and the approved grant document. 

Table 7 .1: Quantitative Measures - Data to Be Collected 
Updates in participant records Application forms for eligible 

participants 
Perfonnance and grade reports SAR and EFC financial aid reports 
Income verification forms Activity evaluations 
Academic assessments of grades Academic Success Plans 
PSE verification reports Career assessments 
Workshop roster siirn in sheets Fiscal program reports 
College entrance exam scores Program surveys and questionnaires 

Quantitative measures, as shown above in Table 7.1, are used when possible in the 

evaluation of the project. Data compiled from quantitative analysis establish an accountable 

basis for making effective decisions concerning the total program. Some tasks can only be 

evaluated using qualitative measurement. Detailed qualitative evaluation feedback, surveys, 

questionnaires, non-structured interviews, and written documentation provide useful feedback 

for program improvement. 

ii. The extent to which the methods of evaluation will provide performance feedback and permit periodic 
assessment of progress toward achieving intended outcomes. (5 pts) 

The CAMP project has developed a comprehensive model for evaluating services and the 

success of the program in making progress toward achieving objectives. Both formative and 

summative evaluations follow the 5-Step Evaluation Plan. CAMP activities are presented in 

workshop, group, or individual settings. The evaluation process will undergo continuous 

monitoring as activities undergo evaluation year-round. Formative evaluation requires methods 

to document data that will determine how well objectives are being met. CAMP formative 

PR/Award# S149A160030 


Page e38 


23 



evaluation methodologies provide feedback to make needed changes and modifications in 

services in determining if current practices are successful or need to be improved. 

Table 7.2 indicates there is a continual process for each step of evaluating the 

effectiveness of activities. In Step 1, activities are an outgrowth of objectives, which are, in turn, 

an outgrowth of the purposes of CAMP and the needs of the participants. Objectives specify 

accomplishments that participants and the program must achieve to indicate it has been effective 

and successful 

Table 7.2: 5-Step Evaluation Piao 
Step 1 Define activities that lead to completion of each objective 

Step 2 Assess current level of knowledge or performance ofparticipants 

Step 3 Determine procedures and actions to accomplish each activity 

Step 4 Evaluate if completion of the activity lead to achieving objective 

Step 5 Determine what modifications should be made. 

in providing 

services. Step 2 

represents the 

pre-evaluation 

or assessment of knowledge and skills the participants have when they enter. This step enables 

CAMP staff to determine prior background knowledge and/or skills. Step 3 is an outgrowth of 

the stated objectives and the learning needs of the participants. It includes the procedures 

necessary to fulfill the activity that has been planned and are modified as necessary. Step 4 is an 

evaluation and a continuous process carried on throughout the entire program. Based on the 

results of the evaluation, feedback is provided about other elements that may influence 

modifications in other components. Analysis done in the fourth step will lead to Step 5, a 

revision if necessary. 

All activities are assessed using this model, and assessment occurs in various modalities, 

both formally and informally. Staffdiscussions at meetings and written reports are used to 

complete activity assessments. In addition, program activities are evaluated utilizing event or 

program assessment survey results from the perspective of the participants and CAMP staff to 
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determine satisfaction and effectiveness. This information is used to evaluate participant 

achievement and participation, diagnose academic and other problems, determine the efficiency 

and effectiveness of procedures and activities, and guide in developing new services and 

activities or modifying existing ones to improve program effectiveness. Data for the formative 

evaluation is gathered on a continual basis and entered into the CAMP management information 

system regularly. Appropriate staff assignments and steps are taken to make necessary changes. 

iii. The extent to which the methods of evaluation will, if well implemented, produce evidence of 
promise (as defined in 34 CFR 77.1 (c)). (5 pts) 

The Project Director and Evaluator, in conjunction with the Associate Vice President of 

Academic Affairs, will produce formative and summative reports ensure accountability towards 

its objectives and for project improvement. In creating the evaluation reports, the nationally 

recognized model developed by the Council for Advancement of Standards in Higher Education 

(CAS) for TRJO programs, will be used as the model to assess the learning and developmental 

outcomes of the participants. Table 7.3 provides a summary of evaluation methods. 

I 
Reports 

Progress Towards 
Objectives Report 
Project Progress 
Report 
Annual Progress 
(Federal) Report 
(APR) 

Table 7.3: Use and Dissemination of Evaluation 
Type of Time- Staff 

Dissemination 
Report Frame Responsible 

Formative 
3x per Project 

CAMP Staff 
Year Director 

Summative Yearly 
Evaluator & CAMP Staff, Campus 
CAMP Staff Partners, & Administrators 

CAMP Staff, Assist VP for 
Summative Yearly Evaluator Research, Assoc VP AA, 

Provost & US DOE 

I 

Each of these reports will be used to provide information to the CAMP staff for project 

decision-making and improvement. The annual CAMP Project Progress Report will be 

disseminated institutionally, to the CAMP staff, the Assistant Vice President for Research, the 

Associate Vice President of Academic Affairs, and the Provost and President of the University. 
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VITA 

ANTHONY JOSEPH SCHEFFLER, Ph.D. 
229-333-5950 (officefb)(6

) 

ajscheffler@v ...-1aos·ta.""'""""____a - - - - edu 

EDUCATION 

Ph.D. 	 Major: Curriculum & Instruction 

Minor: Research 

University of Southern Mississippi, August, 1991 


Ed.S. 	 Curriculum & Instruction 

University of Southern Mississippi, August, 1987 


M.Ed.+30 	 Educational Administration 

University of New Orleans, May, 1982 


M.Ed. 	 Curriculum & Instruction 

University of New Orleans, December, 1978 


B.A. 	 Psychology (Magna Cum Laude) 

Louisiana Tech University, May, 1976 


PROFESSIONAL EXPERIENCE 

2015-Present Interim Associate Vice President of Academic Affairs and Professor, 
Department of Curriculum, Leadership and Technology, Valdosta State 
University, Valdosta, Georgia 

• 	 Supervise The University Center fore-Leaning 
• 	 Facilitate development and implementation of new models of teaching and 

learning: Personalized Learning Initiative 
• 	 Liaison to University System of Georgia's eCORE Initiative 
• 	 Lead "Project Innovate" University Initiative 
• 	 Organize and operationalize University Dual Credit Academy 
• 	 Serve in an advisory capacity to College Deans and academic support 

divisions 

2012-2015 Associate Dean of the Dewar College of Education & Human Services 
(COEHS), and Professor, Department of Curriculum, Leadership and 
Technology, Valdosta State University, Valdosta, Georgia 

• 	 Supervision of COEHS Center for Program Assessment, Analytics, and 
Evaluation 

• 	 Supervision of COEHS Center for Accreditation and Curricula Innovation 

PR/Award# S149A160030 

Page e45 



2005 

Scheffler Vita - 2 

• 	 Oversight of College of Education and Human Services Programs 
Accreditation Process (CAEP Pilot School) 

• 	 Chairing CAEP Transformation Initiative Development 
• 	 Defining a competency-based education model within the college 
• 	 Facilitation of the college Open Educational Resources initiative 
• 	 Administration of college special projects 
• 	 Serving as COEHS liaison with the Eduventures consulting group 
• 	 Leading the COEHS Video Conferencing/Lecture Capture Initiative 
• 	 Preparation of the COEHS Complete College Georgia report to the 

University President 
• 	 Supervision of the Student Advising Center (2012) 
• 	 Supervision of the Sullivan Literacy Center (2012) 
• 	 Serving as Interim CEO, University Center for eLearning (2012-13) 
• 	 Tasked to restructured and define the function of the University Center for 

eLearning 
• 	 Chairing CAEP Transformation Initiative Development and 

Implementation Taskforce 

2005-Present Studio Artist 
• 	 Maintain a solo art studio specializing in contemporary sculptural craft 
• 	 Maintain a national gallery presence through juried exhibitions 
• 	 Pieces acquired nationally by both private and corporate collectors, 

including The Kamm Foundation and the Fleur Bresler Collection 

Consultant, Resource Consultants, Inc. Alexandria, VA 
• 	 Contracted to develop curricular teaching modules for the Department of 

Defense 

2003-2005 Provost and Vice President of Academic Affairs and Professor in the College of 
Education, Northwestern State University of Louisiana, Natchitoches, 
Louisiana (Initially appointed as Acting Provost and VPAA, subsequently 
named Provost and VPAA by Louisiana Board of Supervisors) 
• 	 Maintained oversight of all academic units, including six colleges and 

three branch campuses, the Louisiana Scholars' College, and the Graduate 
School 

• 	 Supervised the Office of the Registrar and the Office of Research and 
Sponsored Programs 

• 	 Served as approving agent for multi-million dollar university academic 
budgets 

• 	 Chaired multiple university level academic committees designed to ensure 
the efficient operation and integrity of university academic and student 
support programs 

• 	 Co-authored a comprehensive university marketing and student retention 
plan 
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2002-2003 

2000-2002 

• 	 Served as consultant/facilitator to the Consortium for Education, Research, 
and Technology (CERT) for a statewide articulation of the Teacher Cadet 
Program 

• 	 Authored Transitions into 2005, a University plan to migrate to selective 
admissions 

• 	 Defined an articulation of courses between NSU and the Louisiana 
Technical Colleges for the seamless transition of students from an 
associate's degree through the Bachelor's degree in Early Childhood 

• 	 Authored Any Time Any Place: Making Learning Available to Everyone
Accommodating Military and Other Nontraditional Students at NSU
Leesville. A report to University of Louisiana System President 

• 	 Facilitated and supported faculty involvement in university governance 
• 	 Worked cooperatively with the Faculty Senate to define and implement a 

comprehensive faculty evaluation and professional development program 
• 	 Facilitated and supported additional degree programs to serve the 


population 

• 	 Served as member of NSU's strategic planning and implementation team 
• 	 Served as member of SACS reaccreditation team 
• 	 Assisted in the development of an articulation agreement between Bossier 

Parish Community College and NSU 
• 	 Served on NCATE Louisiana State Board of Examiners 
• 	 Served on the North Louisiana Consortium for Education Research and 

Technology 

Associate Provost and Dean of Graduate Studies & Research 
Northwestern State University, Natchitoches, LA 
• 	 Continued responsibilities as Dean of Graduate Studies and Research 
• 	 Worked in partnership with Provost to implement university academic 

policies 
• 	 Ensured, in conjunction with Provost, that university policy was consistent 

with and facilitated the President's goals and objectives 

Dean of Graduate Studies, Research, and Information Systems 
Northwestern State University, Natchitoches, LA 
• 	 Reviewed thesis and dissertation proposals and approved completed works 
• 	 Served as a member on graduate committees 
• 	 Chaired the Graduate Council 
• 	 Streamlined the admissions process for nontraditional students 
• 	 Ensured the quality and diversity of the graduate population 
• 	 Developed accommodations for the special circumstances of military 

personnel 
• 	 Expanded the Office of Grants and Research to increase the acquisition of 

faculty grants and to better support faculty research 
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1998-2000 Director, NSU Information Systems 
Associate Professor (Tenured) , College of Education 

Northwestern State University, Natchitoches, LA 

1993-1998 

1992-1997 

1991-1992 

1989-1991 

• 	 Developed and supervised the implementation of one of the first and 
largest university-based online learning programs in Louisiana, e-NSU 

• 	 Created the Office of Electronic and Continuing Education, which 

coordinated faculty technology training and administered NSU's 

electronic campus, e-NSU 


• 	 Defined and developed NSU's Office of Information Systems, to include 
university web services, electronic learning, telecommunications, network 
administration, and data processing 

• 	 Defined the operational parameters for the Student Technology Fee 
• 	 Reorganized and expanded NSU's technology services 
• 	 Supervised the development and implementation of the University 


Technology Plan 


Assistant Dean of Graduate Studies and Research 
Northwestern State University, Natchitoches, LA 
• 	 Continued responsibilities as Director of Intensive Summer Graduate 

Program 
• 	 Worked in conjunction with the Graduate Dean to advance new graduate 

programs 
• 	 Partnered with the Graduate Dean to coordinate established graduate 

programs 
• 	 Served as the initial coordinator for the university's doctoral degree in 

educational technology 

Director, Intensive Summer Graduate Program 
Assistant Professor, College of Education 

Northwestern State University, Natchitoches, LA 
• 	 Developed and directed a unique nationwide graduate recruitment 


program designed specifically for highly qualified working adults 

• 	 Worked in conjunction with Department of Defense personnel involved 

with "Troops to Teachers," at the state and national levels, to facilitate 
access by military service personnel to career education programs 

• 	 Developed plans to better accommodate enrollment and matriculation of 
military personnel at a base-located satellite campus 

Assistant Professor, College of Education, 
The University of Alabama, Tuscaloosa, AL 

Adjunct Instructor 
Department of Education, William Carey College, Hattiesburg, MS 
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1988-1989 Supervisor/Lead Teacher - Students-at-Risk Program 
J. I. Ban-on, Sr. Elementary School, Rapides Parish Schools, Pineville, LA 

1985-1988 Certified Classroom Teacher 
J. I. Barron, Sr. Elementary School, Rapides Parish Schools, Pineville, LA 

1979-1983 Certified Classroom Teacher 
Edward H. Phillips Elementary School, Orleans Parish School, New Orleans, LA 

1977-1979 Teacher Corps Intern 
University of New Orleans/Orleans Parish Schools, New Orleans, LA 

BOOK CHAPTERS 

Heckaman, K. A., Campbell, P. , & Scheffler, A. J . (2015). Teaching at a Distance: Perspectives 
on the Growth and Impact ofElectronic Leaming in Special Education. In A. Rieger, F. 
E. Obiakor, A. Rotatori (Eds.), Critical Issues in Preparing Effective Early Childhood 
Special Education Teachers for the 21 Century Classroom: Interdisciplinary 
Perspectives. Charlotte, NC: Information Age Publishing. 

Scheffler, A. J. (1992). Characteristics ofsuccessful reading programs and practices in today 's 
elementary schools. In J.M. Palardy (Ed.), Modern elementary school programs and 
practices. New York: McGraw Hill. 

REFEREED PUBLICATIONS 

Heckaman, K. A., Ernest, J.M., Scheffler, A. J., Hull, K. M., & Thompson, S.E. Special 
education teacher candidates' use of evidence-based practices and their impact on student 
learning. (Manuscript submitted for publication). 

Scheffler, A. J. , Minor, L. & Kuhlmann, N. A. An interactive curriculum matrix as a basis for 
program continuous improvement (Manuscript in preparation). 

Henderson, M. V., & Scheffler, A. J. (2003). New literacies, standards, and teacher education. 
Education, 124(2), 390-395. 

Scheffler, A. J., Betancourt-Smith, M. H., & Kirkwood, D. (1998). An applications model for 
Internet delivery of graduate coursework. Delta Kappa Gamma Bulletin, 64(2), 29-36. 

Fuller, F. D., & Scheffler, A. J . (1996). [Review of The Gutenberg Elegies: The fate ofreading 
in an electronic age]. NY: Fawcett. The Reading Professor, 18(2), 92-97. 

Sunal, C. S. , Scheffler, A. J., & Sunal, D. W. (1996). Introducing the use of communication 
technology into an elementary school social studies cuniculum. The International 
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Journal ofSocial Education, 10(2), 106-123. 

Scheffler, A. J., & Keltner, D. P. (1995). Innovation through collaboration: The emerging 
partnership between the U.S. military and higher education. International Journal of 
Innovative Higher Education, 11, 68-74. 

Sunal, C. S. , Sunal, D. W., & Scheffler, A. J. (1993). Communication technology in the 
classroom - Exploring implications for teacher education: A case study. Journal of 
Technology and Teacher Education, 1(3), 275-289. 

Scheffler, A. J., Richmond, M. G., & Kazelskis, R. (1993). Examining shifts in teachers' 
theoretical orientations to reading. Reading Psychology, 14, 1-13. 

Wilkerson, T., & Scheffler, A. J. (1992). Examining an assumption of linkage between lesson 
planning and implementation. Education, 113(1), 74-79. 

Hawthorne, D. , Scheffler, A. J. , & Richmond, M. G. (1992). Pupil control ideology, classroom 
experience, and teachers' beliefs about reading instruction. The Reading Professor, 
14(2), 49-55. 

Dana, M. E., Scheffler, A. J. , Richmond, M. , & Smith, S. (1991). Pen-palling for a purpose. 
Reading Improvement, 28(2), 113-118. 

PRESENTATIONS 

International/National 

Scheffler, A. J., Patria, P., Seal, M. J., (2015, October). Challenges and Opportunities of Stating 
a CBE Initiative. Potenza, C. A., (Moderator) . Invited panel presentation. Ellucian Live 
2016 Annual Conference. Denver, CO. 

Scheffler, A., Minor, L., Sartin, N., Andrews, S. (2016, February). Increasing Math and Science 
Proficiencies ofK-5 Classroom Teachers Using Competency-Based Education. Paper to 
be presented at the 2016 Association of Teachers Educators, Chicago, IL. 

Scheffler, A. J., Ryan, A., Merwin, G. (2015, November). Defining an Organizational 
Framework/or a Successful CBE Program. Workshop to be held at the 2015 CAEL 
Conference, Baltimore, MD. 

Scheffler, A. J., Merwin, G. (2015, November). Lessons Learned: Tales From a CBE Start-Up. 
Round Table to be presented at the 2015 CAEL Conference, Baltimore, MD. 

Scheffler, A. J. , Hill P., Jones, M., Seal, M. J., (2015, October) . A Case for Competency-Based 
Education. Jaschik, S., (Moderator). Invited panel presentation. EDUCAUSE Annual 
Conference. Indianapolis, IN. 

PR/Award# S149A160030 


Page e50 




Scheffler Vita - 7 

Kuhlmann, N., Lynn, L. C., Scheffler, A. J., Grubbs, S. (2015, October). Meeting the Challenge 
ofContinuous Improvement Using a Data-Driven, Multidimensional Assessment Model . 
Paper to be presented at the 2015 Assessment Institute, Indianapolis, IN. 

Minor, L. C., Kuhlmann, N., Scheffler, A. J., Grubbs, S. (2015, July). Meeting Program and 
Accreditation Standards Through a Dynamic, Data-Driven Continuous Improvement 
System. Presentation at the 2015 Livetext Assessment & Collaboration Conference, 
Nashville, TN. 

Scheffler, A. J., Minor, L. C., Grubbs, S., Kuhlmann, N. (2015, February). Meeting the 
Challenge ofContinuous Improvement through the Use ofa Participative, Dynamic, 
Multidimensional, Web-based Application. Paper presented at the 67th Annual 
Conference of the American Association of Colleges for Teacher Education, Atlanta, GA. 

Scheffler, A. J. (2014, September). National Initiatives in Competency-Based Education: 
Progress and Lessons Learned. Invited panelist, Bill and Melinda Gates Foundation, 
Educause Annual Conference, Orlando, FL. 

Minor, L. C., Scheffler, A. J., Grubbs, S. (2014, September), A New Program Reporting System. 
Session conducted at the Transforming Educator Preparation: Building Capacity to 
Positively Impact P-12 Student Leaming Conference. Atlanta, Georgia 

Heckaman, K., Duchardt, B., Scheffler, A., Bouck, G., & Edwards, K. (2005, March). Project 
REACH Year 2: Creative Solutions Using Technology to Increase Program Accessibility 
to Teacher Interns in Remote Areas. Paper presented at 15th Annual Conference of the 
National Association for Alternative Certification, Denver, CO. 

Heckaman, K. A., & Scheffler, A. J. (2005, January). Project REACH: Reaching out to certify 
special education teachers in rural areas using technology. Session conducted at the 
Hawaii International Conference on Education, Honolulu, HI. 

Heckaman, K. A., Duchardt, B. A., & Scheffler, A. J. (2004, March). Project REACH: 
Providing coursework and supervision to teacher interns in rural areas through 
technology. Session conducted at the 14th Annual Conference of the National Association 
for Alternative Certification, New Orleans, LA. 

Fun-, P., Henderson, M., Horton, S. , & Scheffler, A. (2003, May). Information competence: The 
challenges to define, teach, and evaluate new standards in the quest to meet accreditation 
mandates. Paper presented at the International Conference on Higher Education 
Innovation, Kiev, Russia. 

Williams, D., & Scheffler, A. J. (2001, November). From application to graduation: Dealing 
with the virtual realities ofstudent/faculty support services on the electronic campus. 
Paper presented at the Syllabus Fall, 2001 Conference, Boston, MA. 

Williams, D., & Scheffler, A. J. (2001, November). From application to graduation: Dealing 
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with the virtual realities ofstudent/faculty support services on the electronic campus. 
Paper presented at the Sloan C International Conference on On-Line Learning, Orlando, 
FL. 

Scheffler, A. J. (1997, December). The role and contribution ofalternative certification across 
America. In Linda-Darling Hammond (Chair). Invited panel presentation for the 
National Association of State Directors of Teacher Education & Certification, New 
Orleans, LA. 

Scheffler, A. J ., Hunt, S. N., & Bailey, N. W. (1997, April). Constructing the NAAEPCL web 
site: A jumping on point for educators, researchers, and students. Paper presented at the 
1997 Annual Conference of the National Association for Alternative Educator 
Certification, Preparation, and Licensure, Norfolk, VA. 

Strickland, J, Fowler, M.A., & Scheffler, A. J. (1996, April). Developing a collaborative 
university/school Troops to Teachers model. Paper presented at the 1996 Annual 
Conference of the National Association for Alternative Educator Preparation, 
Certification and Licensure, Memphis, TN. 

Hunt, S. N., Smith, M. J ., & Scheffler, A. J . (1996, February). Are alternative certification 
programs successfully reducing teacher shortages? Paper presented at the 1996 Annual 
Conference of the Association of Teacher Educators, St. Louis, MO. 

Scheffler, A. J . (1995, April). Problems, solutions, and strategies in alternative certification: 
State perspectives. In D. P. Keltner (Chair). Invited panel presentation for the National 
Association for Alternative Educator Preparation and Certification Conference, San 
Diego, CA. 

Betancourt-Smith, M. J., & Scheffler, A. J. (1995, March). Configuring graduate coursework 
for distance delivery via internet. Paper presented at the Sixth Annual Conference of the 
Society for Information Technology and Teacher Education, San Antonio, TX. 

Scheffler, A.J., Fuller, F., & Tollett, J. (1995, February). Two years later: The academic and 
operational realities ofan alternative confi.gurationfor the delivery ofgraduate 
programs in education. Paper presented at the 1995 Annual Conference of the 
Association of Teacher Educators, Detroit, Ml. 

Scheffler, A. J., & Keltner, D. P. (1994, December). Innovation through collaboration: The 
emerging partnership between the U.S. military and higher education. Paper presented at 
the 12th International Conference on New Concepts in Higher Education, Melbourne, 
Australia. 

Keltner, D. P., Scheffler, A. J., Buckner, J ., & Drake, M. (1994, November). Alternative 
teacher certification programs . Paper presented at the meeting of the Commission on 
Military Education and Training at the Annual American Association of Adult and 
Continuing Education Conference, Nashville, TN. 
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Scheffler, A. J ., Hawthorne, D., & Richmond, M. G. (1994, May). An examination ofteachers' 
observed classroom practices, self-reported instructional and measured theoretical 
orientations to reading. Paper presented at the 1994 Conference of the International 
Reading Association -- Professors of Reading Teacher Educators Special Interest Group, 
Toronto, Canada. 

Scheffler, A. J., Richmond, M. G., & Kazelskis, R. (1993, April). An examination ofaffected 
shifts in teachers' beliefs about reading acquisition. Paper presented at the 1993 
Conference of the International Reading Association -- Professors of Reading Teacher 
Educators Special Interest Group, San Antonio, TX. 

Dana, M. E., Reeves-Kazelsk.is , C., Richmond, M. G., Thames, D., & Scheffler, A. J. (1993, 
January). Elementary students' perceptions ofreading. Paper presented at the 1993 
Conference of the Qualitative Interest Group, Athens, GA. 

Dana, M. E., Scheffler, A. J. , & Slater, W. E. (1993, Febmary). Closing the gap betweenfield 
experiences and teacher education courses. Paper presented at the 73rd Annual Meeting 
of the Association of Teacher Educators, Los Angeles, CA. 

McCelland, S. M., Scheffler, A. J., Wilson, E. K., Banaszak, R. A., & Allen, B. (1993, 
February). Interactive video technology: Integrating preservicefield experiences with 
university instruction. Paper presented at the 73rd Annual Meeting of the Association of 
Teacher Educators, Los Angeles, CA. 

Scheffler, A. J. , Sunal, C. , & Sunal, D. (1992, December). Making literacy meaningful: 
Classroom computer networking across the continent. Paper presented at the 42nd 
Annual Meeting of the National Reading Conference, San Antonio, TX. 

Scheffler, A. J. , Hawthorne D. , & Richmond M. G. (1992, November). An examination ofthe 
differences between teachers' self-reported instructional and measured theoretical 
orientations to reading. Paper presented at the 1992 Conference of College Reading 
Association, St. Louis, MO. 

Scheffler, A. J ., & Helfeldt, J. P. (1992, November). Employing collaborative processes and 
field-based technology in language arts instruction. In J.P. Helfeldt (Chair), Reading 
teacher education approaches the 21st century: A panel discusses technological and 
collaborative initiatives. Paper presented at the 1992 Conference of the College Reading 
Association, St. Louis, MO. 

Scheffler, A. J. , & Dana, M. E. (1992, June). The child in the global community: An evolving 
intercultural perspective in children's books. Paper presented at the Nineteenth Annual 
International Conference of the Children's Literature Association, Hartford, CT. 

Scheffler, A. J . (1992, March). Communication technology -- curriculum planning and 
implementation: A case study. Paper presented at the Society for Technology and 
Teacher Education Conference, Houston, TX. 
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Scheffler, A. J. (1991, July). Precepts ofeminence and gifted education. Paper presented at the 
Ninth World Conference on Gifted and Talented Children, The Hague, The Netherlands. 

Scheffler, A. J ., Dana, M. E., Richmond, M. G., & Kersh, M. E. (1991, July). Qualitative 
evaluation in higher education. Paper presented at the Third Annual Conference of 
Evaluation in Higher Education, Bath, England. 

Dana, M. E., Scheffler, A. J ., Richmond, M., Smith, S., & Draper, H. (1991, November). Writing 
to read: Pen palling for a purpose. (MSERA Outstanding Research Paper 1990). Paper 
presented at the American Educational Research Association Conference, Chicago, IL. 

Dana, M. E., Scheffler, A. J ., & Richmond, M. (1991, January). The evolution ofa qualitative 
study exploring teacher education at the University ofSouthern Mississippi. Paper 
presented at the Qualitative Research in Education National Conference, Athens, GA. 

Scheffler, A. J. (1990, March). The colorization ofchildren's literature: Exploring the 
timelessness ofthe power to affect. Paper presented at the International Popular Culture 
Association/American Popular Culture Association Annual Conference, Toronto, 
Canada. 

RegionaVState 

Scheffler, A. J., Minor L. (2016, February). Institutional Administrative Support for OER 
Projects. Invited presentation. Celebrating Open USG. University System of Georgia 
Web Event, USG System Institutions, GA. 

Scheffler, A. J., Minor L. (2016, February). A Curricular Model for a Competency-based 
Education Program Initiative. Presentation at the Conference on Instructional 
Technologies, Innovations, and Educational Strategies, Valdosta, GA 

Scheffler, A. J., McCandless , J., Recesso, A. (2016, January). Institutional Competency-Based 
Education. Merwin, J. (Moderator). Invited panel presentation. University System of 
Georgia CBE Planning Conference. Atlanta, GA. 

Scheffler, A. J., Andrews, S., Dasinger, S. (2015, October). Moving From Traditional Delivery 
to a Competency-based Format. Presentation at the Southern Regional Association of 
Teacher Educators Conference, Jekyll Island, GA 

Sartin, N., Andrews, S., Scheffler, A. J., Ling, J. (2015, October). Thinking Outside the 
Textbook: Using Open Educational Resources in a Mathematics Methods Course. 
Presentation at the Southern Regional Association of Teacher Educators Conference, 
Jekyll Island, GA 

Brower, A., Johnstone, S. , (2015, September). New Leaming Models That Are Informing 
Innovation. A. Scheffler (Moderator). AfterNext, New Learning Models 2030. 
Symposium conducted at the University System of Georgia, Atlanta, GA. 
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Rajasekaren, S., Oluwoke, 0., Ziegler, C., Scheffler, A. J., Marrero, K., Hackett, T. (April 2015). 
New Learning Models 2030. Invited panelist University System of Georgia NLM 2015 
Capstone Event., Atlanta, GA. 

Gant, J. , Cozart, D. , Payne, C. , Scheffler, A. J., (2015, April). Textbook Transformation: Options 
and Outcomes. Invited panelist at the USG Teaching and Learning Conference., Athens, 
GA. 

Minor, L. C., Scheffler, A. J. ,Grubbs, S., Kuhlmann, N. (2014, October). Entering the Matrix: A 
Dynamic Framework for Continuous Improvement. Presentation at the Annual 
Conference of the Georgia Association of Teacher Educators, Young Harris, GA. 

Minor, L. C., Grubbs, S. Scheffler, A. J. (2014, October). From the Classroom to the Community 
and Back Again: A Transformation Initiative. Presentation at the Annual Conference of 
the Georgia Association of Teacher Educators, Young Harris, GA. 

ART PUBLICATION FEATURES/INCLUSIONS 

"Creating Linus Art Magazine: Meet The Artist", Vol. 1 No. 1, July 2012 

Feature A1ticle, "Southwest Georgia Living Magazine: Creative Vessels'', Jan/Feb, 2010 

Woodworker's Technique Bible by Paul Forrester, New Burlington Press, 2009: Gallery 

EXTERNALLY FUNDED GRANTS 

Valdosta State University 

Affordable Learning Georgia Textbook Transformation: Open Educational Resources for 
Graduate STEM Teacher Endorsements Programs ($10,800). Funded by University System 
of Georgia. (Author, Principal Investigator) 

Gateway to a STEM Rich Education: Defining a Competency-Based Option for Georgia K-5 
Educators Seeking .Mathematics & Science Certificate Endorsements ($198,000). Funded by 
Georgia State Department of Education. (Author, Principal Investigator). 

Georgia Network for Transforming Educator Preparation (NTEP) Grant ($10,000). Funded 
by Georgia Professional Standards Commission. (Author) 

CAEL JumpStart: Development of Competency-Based Education. (2 Year CBE Technical 
Support & On-site Training by CAEL). Funded by Council for Adult and Experiential 
Learning. (Author, Coordinator) 

Gateway to a Value Added Future: Defining a Competency-Based Option for Adult Students 
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Workshop. ($3,000). Funded by University System of Georgia Adult Learning Consortium. 
(Author, Principal Investigator) 

Northwestern State University of Louisiana 

New Teacher Project Recruitment Subgrant ($45,000). Funded by the Louisiana Board of 
Regents. (Principal Investigator) 

North Louisiana Partnership for Innovation: Creating Infrastructure for Technology Growth 
($599,474). Funded by the National Science Foundation (NSF). (Principal Investigator, Co
Author) 

New Teacher Project Recruitment Subgrant ($52,000). Funded by the Louisiana Board of 
Regents. (Principle Investigator) 

Technological Infrastructure Improvements ($164,000). Congressional appropriation through 
the Fund for the Improvement of Postsecondary Education (FIPSE). (Principal Investigator, 
Author) 

NSU and the Louisiana Virtual School: Online Opportunities for Dual Enrollment ($62,125). 
Funded through the Louisiana Distance Education Initiative Grants Program. (Co-Principal 
Investigator, Co-Author) 

Student Teacher Emergenetics Profile (STEP) ($17 ,500). Funded by the Louisiana 
Governor's Office, Workforce Commission. (Principal Investigator, Author) 

DEI-SELECT Online Opportunities for Dual Enrollment ($62, 125). Funded by Louisiana 
Board of Regents Quality Support Fund. (Co- Investigator) 

Mathematics and Science Teachers Integrate Technology: Graduate Teaching Fellowships at 
Northwestern State University ($24,000). Funded by Louisiana Board of Regents Quality 
Support Fund. (Co-Principal Investigator) 

Technological Infrastructure Improvements ($461,000). Congressional appropriation through 
the Fund for the Improvement of Postsecondary Education (FIPSE). (Principal Investigator, 
Author) 

Mathematics and Science Teachers Integrate Technology: Graduate Teaching Fellowships at 
Northwestern State University ($24,000). Funded by Louisiana Board of Regents Quality 
Support Fund. (Co-Principal Investigator) 

Mathematics and Science Teachers Integrate Technology: Graduate Teaching Fellowships at 
Northwestern State University ($24,000). Funded by Louisiana Board of Regents Quality 
Support Fund. (Co-Principal Investigator) 

Learning Without Travel ($226,100). Funded through the Louisiana State Department of 
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Natura] Resources, Petroleum Violation Escrow (PYE) Fund. (Principal Investigator, Author) 

Technology in Mathematics/Science Teachers Classrooms in Louisiana: Graduate Teaching 

Fellowships at Northwestern State University ($10,000). Funded by Louisiana Board of 

Regents Quality Support Fund. (Co-Principal Investigator) 


BellSouth Endowed Professorship in Telecommunications at Northwestern State University 

($60,000). Funded by BellSouth Telecommunications, Inc. (Author) 

Audio/Video Research Initiative ($25,000). Funded through the Louisiana State Board of 

Regents. (Principal Investigator) 


Central Louisiana Distance Education Center ($280,500). Funded by The Rapides 
Foundation of Central Louisiana. (Principal Investigator, Co-Author) 

Rural Louisiana Distance Learning Initiative ($350,000). Funded by the USDA Rural Utility 
Service. (Principal Investigator, Co-Author) 

Mathematics I Science Technology in Louisiana: Enhancing Through Technology ($24,000). 
Funded by Louisiana Board of Regents Support Fund. (Co-Principal Investigator) 

Rural Louisiana Distance Learning Project ($300,000). Funded by the USDA Rural Utility 
Service (Principal Investigator, Co-Author) 

Enhancing Mathematics I Science Instruction in ($24,000). Funded by Louisiana Education 
Quality Support Fund (LEQSF). (Co-Principal Investigator) 

Using Technology to Empower Educators for the Facilitation of Economic Development 
($36,000). Funded by Louisiana Education Quality Support Fund. (Co-Principal 
Investigator) 

Enabling Whole Language on the Mississippi Gulf Coast ($8,900). Funded by Mississippi 
Power Foundation. University of Alabama, College of Education Research Grants 
Committee. (Principal Investigator, Author) 

INTERNALLY FUNDED GRANTS 

Valdosta State University 

Faculty Scholarship Grant ($1000). Funded by Valdosta State University Center for Faculty 
Scholarship. (Author) 

Northwestern State University 

Text Analysis and Theory Building for Internet-Based Discussion in the Virtual Classroom 
($669). Funded by Northwestern State University Research Grants Committee. (Co
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Principal Investigator, Co-Author) 

The University of Alabama 

Interactive Video Technology as a Vehicle for the Integration of Teachers' Preservice Field 
Experiences with University Instruction ($2, 100). Funded by University of Alabama, College 
of Education Research Grants Committee. (Co-Principal Investigator, Co-Author) 

APPOINTMENTS 

2016 - Present 

2015 - Present 

2014 - Present 

2013-2014 

2012-2013 

2005 


Member, Submission Review Committee, University Professional & 
Continuing Education Association (UPCEA) Challenge: Creating a 
Common Currency for Alternative Credentials 

Member, University System of Georgia eCampus Planning Committee 

Member, University System of Georgia eCORE Advisory Council 

Member, Long Range Planning Committee for the Annette Howell 
Turner Center for the Arts 

Member, University System of Georgia New Leaming Models 2030 
Taskforce 

Institutional Representative (VSU) to University Professional and 
Continuing Education Association 

Associate Editor, Multicultural Learning and Teaching 

Member, New Learning Models Consortium, University System of 
Georgia 

Member, University System of Georgia Online Collaboratives 
Committee 

Member, Board of Regents for the University System of Georgia 
Area F (Core Curriculum) Redesign Taskforce 

Member, University of Georgia System, Regents Advisory Committee 
on Distance Education (RACDE) 

Member, University of Georgia System, Learning Management System 
(LMS) Strategic Advisory Board 

Planning Committee, Conference of Louisiana College & Universities 
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2003-2005 Member, NCATE Louisiana State Board of Examiners 

Member, North Louisiana Consortium for Education Research and 
Technology 

2002 - 2005 Member, Louisiana State Board of Regents' Post-Secondary 
Information Technology Council 

2001-2005 Member, Louisiana Economic Development Council (LAEDC) Science 
& Technology Task Force 

1994-2005 Member, Editorial Advisory Board, The Reading Professor 

1998 - 2000 Editor, Louisiana Educational Research Journal 

1998 Co-Editor, National Association for Alternative Cert. Newsletter 

1996 - 1997 Member, Editorial Board, Louisiana Middle School Journal 

1995 Special Advisor to Education Subcommittee, Louisiana Governor's 
Committee on Military Affairs 

UNIVERSITY SERVICE 

Valdosta State University 2012-Present 
Chair, VSU Dual Enrollment Taskforce (2015 - ) 
Member, VSU Dean's Council (2015 - ) 
Chair, Project Innovate Grant Awards Committee (2015 -16) 
Co-Chair, NCA TE/CAEP Accreditation Steering Committee 
Program Accreditation (NCA TE/CAEP) Administrator 
Member, VSU Associate Deans' Council 
Member, College of Education Executive Committee 
Co-Chair, COEHS Technology Committee 
Co-Chair, College Professional Development Committee 
Reviewer, Omnino (Undergraduate Research Journal) 
Member, College of Education Undergraduate & Initial Preparation Policies 

Committee (2012 - 2013) 
Member, University Electronic Learning Advisory Board (2012-13) 
Member, Adult & Career Education Faculty Selection Committee (2012) 

Northwestern State University 1992 - 2005 
Chair, Student Advisory Council 
Member, President's Cabinet 
Chair, Academic Affairs Council 
Chair, University Curriculum Review Committee 
Member, Institutional Effectiveness Committee 
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Member, SACS Leadership Team 
Member, SACS Evaluation Committee 
Member, Selective Admissions Implementation Committee 
Chair, University Graduate Council 
Chair, Information Technology Advisory Council (IT AC) 
NSU Intellectual Property Manager 
Chair, Council for University Research Incentive Awards (CURIA) 
Chair, President's Leesville Campus Assessment Taskforce 
Chair, Director of Libraries Search Committee 
Administrative Chair, Human Subjects Institutional Review Board 
Coordinator, University Student Retention Planning Initiative 
Member, University Enrollment Management Council 
Member, [Student] Ad Hoc Housing Committee 
Member, Resources and Technology Advisory Committee 
Member, Student Housing Committee 
Representative, Student Technology Advisory Team (ST AT) 
Member, Institutional Effectiveness Committee 
Member, Military Affairs Committee 
Member, University Strategic Planning Council 
Member, D1iving Forces Subcommittee of University Strategic Planning Council 
Coordinator, Preparation of SACS Substantive Change Document for 

Educational Technology Doctoral Program 
Chair, Educational Technology Doctoral Coordinating Committee 
Member, SACS Continuing Education Programs Committee 
Member, Educational Technology Doctorate Program Development Committee 
Member, Teacher Education Council 

The University of Alabama 1991 - 1992 
Yewell Thompson Scholarship Fund 
Assessment of Classroom Learning, Task Force Committee 

COURSES TAUGHT 

Valdosta State University 
PSCY 4500 Psychology of Visual Art 

PSYC 4870 Workshop in Applied Psychology 

EDUC 2130 Exploring Learning & Teaching 


Northwestern State University 
EPSY 6420 Analysis of Variance 

EDUC 5950 Research Problems 

EDUC 5610 Instructional Design 

PSYC 5100 Multivariate Analysis 

EDUC 5010 Educational Research 

EPSY 4420 Evaluation and Reporting in Education 
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EPSY 4400 Statistics for Psychology and Education 

The University of Alabama 
CEE/C 532 School Curriculum 
CEE/C 530 The Modern Elementary School Program 
CRD 510 Improvement of Reading 
CRD 672 Advanced Supervision (Psychology of Reading) 
CEE/C 478 Teaching the Language Arts 
CEE/C 370 Teaching of Reading 
CEE/C 360 The Elementary School Program 

University of Southern Mississippi 
CIE 407 Strategies for Teaching Reading 
ClE 309 Developing Skills in Reading 
ClE 403 Kindergarten - Primary Education 
CIE 306 Language Arts in the Elementary School 
CIE 317 Methods and Materials in Children's Literature 
ClE 480 Student Teaching in Lower Elementary 
ClE 100 Developmental Processes in Elementary Math 

William Carey College 
EDU 300 Introduction to and Foundations of Education 
EDU 473 Classroom Management 
EDU 445 Literature for Children 
EDU 381 Methods and Materials Elementary Grades 
EDU 441 Practicum in Reading 
EDU 411 Developmental & Corrective Reading 
EDU 308 Basic Skills in Reading 

LICENSURE/CERTIFICATION 

Louisiana 

Elementary Education K - 8 

Computer Literacy 

Principal 

Parish or City Supervisor of Instruction 

Supervisor of Student Teaching 


HONORARY & PROFESSIONAL AFFILIATIONS 

Phi Delta Kappa - Professional Education Fraternity 

Phi Kappa Phi - National Honor Society 

Kappa Delta Pi - Professional Educational Honor Society 

Georgia Association of Teacher Educators 


PROFESSIONAL RECOGNITION 
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1998 Distinguished Service A ward 
National Association for Alternative Educator Preparation, Certification, and Licensure 

1996 	Certificate of Excellence in Education 
College of Education, Northwestern State University 

1995 	 Certificate of Excellence in Education 
College of Education, Northwestern State University 

1991 	 Distinguished Research Paper 
American Educational Research Association 

1990 	Outstanding Research Paper 
Mid-South Educational Research Association 

1990 	Outstanding Graduate Student Paper 
Louisiana Education Research Association 

1988 	 Teacher of the Year 
J. I. Barron, Sr. Elementary School, Rapides Parish Schools, Pineville, LA 
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UNIVERS I TY TM 

Position oescrjotion 

Title: 

Position Number: 

ADP Job code: 

FLSA Status: 

Normal Work Schedule: 

Project Director, CAMP 
Program 

Exempt 

ex. 8:00am-5:30pm 

Name: 

Pay Grade: 

Reports To: 

Division: 

Associate VP for 
Academic Affairs (Pl) 

Academic Affairs 

General Summary of Resoonsibilities: 

The Project Director will manage the programmatic aspect of the project; including , supervision of 
program staff, daily budgetary management, collaborating with the Associate VP for Academic 
Affairs in interviewing and hiring of staff, coordinate with the Associate VP for Academic Affairs for 
access to resources and space for program activities, prepare and submit required reports, review 
and sign off on all program expenditures for compliance with all institutional, state, and federal 
regulations before admission to the Associate VP for Academic Affairs for final approval. Act as 
the liaison between Associate VP for Academic Affairs and project staff. 

Essential Duties of the Position: (The tasks listed below are those that represent the majority 
of time spent working in this position. Management may assign additional tasks related to the work 
of the class as necessary.) 

% TIME 
SPENT 


70% General Administration: Manage and facilitate all grant activities. Administer, track and 
monitor daily budgetary grant expenditures. Supervise grant staff and other program related staff 
to assure that assigned tasks are performed effectively and program objectives are accomplished. 
Ensure all grant outcomes and deliverables are met in a timely manner. In collaboration with the 
Associate VP for Academic Affairs, the Project Director will; develop and implement grant 
management policies and procedures, f~)~WcW 1tr@iiijj.n!Q,&B@ disseminate best practices from grant 
activities, develop communication and reporti£1Qe~)!§tems , and develop and maintain a positive 

mailto:1tr@iiijj.n!Q,&B


working relationship throughout the university. to gather and track progress information/data to 
include in required reports. Facilitate needed training and disseminate best practices from grant 
activities. Promote community relations with students, university, community agencies and the 
Department of Education. Act as a liaison between the Associate VP for Academic Affairs and 
the staff. Ensure that the Associate VP for Academic Affairs is kept fully informed on the progress 
of the grant. 

30% Internal Program Evaluation: Develop, in collaboration with the Associate VP for Academic 
Affairs, program evaluation protocols, which may include; reference guidelines, assessment tools, 
data collection forms, and other monitoring and evaluation tools/documents. Hold periodic progress 
review meetings requiring monthly or quarterly progress reports. Perform employee annual 
performance evaluation, per Board of Regents requirements, of all staff. Employee evaluations will 
be review with the Associate VP for Academic Affairs upon completion. Monitor contractual 
invoices related to work progress. Review all milestone products; including annual reports. Ensure 
program data is entered on time and correctly, into program software (Blumen), to support the 
(mandatory APR) Annual Program Report, evaluation and tracking. 

Data Involvement: 

c 	 Perform professional level work requiring a wide range of administrative, 
technical , scientific, engineering, accounting, legal, or managerial methods 
applied to complex problems. 

Knowledge. Skills. and Abilities: 

Knowledge: Comprehensive knowledge of federal, state, and local research 
policies, guidelines, regulations, and best practices. Knowledge of the 
administration of institutions of higher education as well as external funding 
agencies. Understanding of grant development, administration, and compliance 
methods and practices. 

L 	 Skills: Excellent analytical, organizational, communication, and interpersonal 
skills. Knowledge of the operation of computers applications (word processing 
and spreadsheets). Proficient in speaking Spanish. 

c 	 Abilities: Ability to understand and interpret regulations. Ability to develop and 
apply flexibility, resourcefulness, and creativity to unique problems with an 
understanding of the full content of the problem. Ability to effectively 
communicate in English, both orally and in writing. Ability to both give and 
receive verbal and written information and instructions. Ability to successfully 
coordinate multiple projects and multiple personnel involved in these projects in 
accordance with the grant's objectives, policies and procedures. Ability to 
interact with co-workers, faculty, staff, as well as a wide variety of people in a 
manner that positively reflects on the University, its programs, personnel and 
standards. Ability to work independently as well as establish and maintain 
harmonious relations with other staff, faculty and students. Ability to maintain a 
high degree of discretion and professionalism. 

Superyjsory and Leadership Besponsjbi!ities: 

L Follow complex rules or systems, using professional literature and technical 
reports. 

L Communicate with internal and external groups, write manuals and complex 
reports , persuade or influencfEF16tlffit-~ ~lf%~P3Bf a service, point of view, or 
course of action. Page e64 



Provides extensive customer service to internal and external constituents; 
instructs others through explanation and makes recommendations based on 
technical expertise. 

Decision-Making: 

L Performs advanced professional work involving the application of principles of logic 
that requ ires problem-solving which positively impacts faculty, students, the 
department, and the institution. 

L Performs advanced administrative work involving policy and guideline 
interpretation. 

Financial Authority: 

L Authority to manage internal budget transactions, including budget modifications, 
travel authorization and reimbursement approvals, and purchases (of $2,999.00 or less). 

Involvement with Tools and Equipment: 

Use computers for word processing, spreadsheets, data entry, PowerPoint 
presentations, or custom applications. 

L Use office machines such as copiers and calculators. 

Education. Experience. and Certification/License Qualifications: 

L Completion of bachelor's degree 

L ESOL (English for Speakers of Other Languages)(Spanish) 

4 Years related experience 

L Credit check 

Physical Requirements: 

c Hearing 

Speaking 

Compliance Requirements 

L Position Requires a Criminal Background Check. 

r Position Requires Annual Sexual Harassment Training 

r Position Requires Annual Ethics Training 

L Position Requires Compliance with the BOR Motor Vehicle Use Procedure 
c Position Requires Compliance with Valdosta State University Right to Know Policy 
c Position Requires Compliance with the VSU Information Resources Acceptable Use Policy 

Position Requires Compliance with HIPAA Right to Privacy Act 
L All Supervisory Positions Require training in FMLA and Worker's Compensation 

Information Technology (Please writeJRtfvflYci £"s~4'S~ft6tMhe position requires access) 

Page e65 c Position Requires Banner access. 
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L Position Requires ADP Self-Service. 


c Position Has Access to: _B~lu_m_e~n___________________ 


c Position Has Access to: 


Affiericans with Disabilities Act 

Valdosta State University is governed by the Board of Regents of the University System of Georgia, 
which specifically prohibits discrimination on the basis of disability. Valdosta State University is 
committed to complying with the goals and objectives of the Americans with Disabilities Act. 

Equal Opportunity Employer 

It is the policy of Valdosta State University to employ people of the highest quality available 
based on ability, experience, training, intelligence, character, and physical fitness according to the 
needs of the University. No applicant for employment otherwise qualified for employment will be 
excluded because of race, color, sex, age, religion, creed, disability or national origin. Furthermore, 
no employee will be denied the benefits of, or be subjected to discrimination under any program or 
activity conducted by Valdosta State University based on such criteria. This policy pertains to all 
facets of employment including promotions, upgrading, and compensation as well as layoffs, 
demotions, and other terminal action. 

Crjmjnal Backgroynd Check 

Position Requires a Criminal Background Check. 

Signatures: 

Employee:------------------- Date: _______ 

Immediate Supervisor's Name and Title: __________________ 

Reviewing Authority Name and Title:------------------ 
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VALDOSTA 

STATE 

UN IV E R S I TY TM 

Position Description 

Title: 

Position Number: 

ADP Job code: 

FLSA Status: 

Normal Work Schedule: 

Recruiter - CAMP Program 

Exempt 

Flexible: 

Name: 

Pay Grade: 

Reports To: 

Division: 

Project Director - CAMP 
Programs 

Academic Affairs 

General Summary of Responsibilities: 

The Recruiter is responsible for identifying, recruiting and enrolling eligible migrant students that 
qualify for the CAMP problem per the federal, state and institutional regulations and policies. 
He/she will assist migrant families of students eligible for the CAMP program by 
providing/facilitating supportive services. These services will provide an explanation of the federal 
regulations pertaining to the Migrant Problem; provide parents/guardian with a description of the 
Migrant Problem, which includes: the purpose, to assist migrant and seasonal farmworkers and 
members of this immediate family to complete their first academic year of college and to continue 
in postsecondary education. 

Essential Duties of the Position: (The tasks listed below are those that represent the majority 
of time spent working in this position. Management may assign additional tasks related to the work 
of the class as necessary.) 

% TIME 
SPENT 


70% General Administration: Work with institutional based personnel to ensure efficiency in 
the day to day operations of identification and recruitment activities, record maintenance, delivery 
of required documents and other related activities. Work with and train regional high school 
counselors to identify migrant students who are eligible for participation in CAMP. Work with and 
under the assistants of school principals, counselors, teachers, and secretaries of regional high 
schools. Complete all required eligibili!.Y, documents, obtain parents/guardian signatures, and 
submit completed documents to ass~fl~ #J f1511t'CJW8~1 staff. Strive to maintain positive 
communication between student's home and fr'fgTiftltion, and work cooperatively with institutional 



personnel to improve parental involvement opportunities. Provide and/or facilitate supportive 
services to migrant students and/or to their families; enabling the migrant student to receive the 
best education. Promote community relations with students, university, community agencies and 
the Department of Education. Document, maintain, and keep daily records of time, mileage of all 
activities, such as; home visits, meetings, or other activities. Act as a liaison between the 
Executive Director and the staff. Ensure that the Executive Director is kept fully informed on the 
progress of the grant. 

30% Internal Program Evaluation: Abide by federal, state, local, and institutional regulations, 
policies and procedures. Attend and participate in required meetings as directed by the Project 
Director. Institute, in collaboration with the Project Director, program evaluation protocols, which 
may include; reference guidelines, assessment tools, data collection forms, and other monitoring 
and evaluation tools/documents. Attend and participate in staff development training hosted by 
federal, state, and regional agencies. Create and report, monthly or quarterly, progress review 
reports to the Project Director. 

NOTE: Special Requirements; Qualities of a successful recruiter includes being patient, 
down-to-earth, and willing to work flexible hours. Successful/good recruiters must possess 
empathy and dedication that motivates them to do whatever it takes to meet the needs of 
their targeted population: migrant students and their families. To be this person requires 
you to be willing to drive back roads, work at night, knock on doors in rural and poor 
neighborhoods, and enter residences to solicit personal information to fill out eligibility 
forms. Successful/good recruiters are people who are as comfortable talking to all levels of 
school staff from the principal to the janitor to walking into a field of corn to speak to a 
students' parent. 

Pata lnyolvement: 

o 	 Perform professional level work requiring a wide range of administrative, 
technical, scientific, engineering, accounting, legal, or managerial methods 
applied to complex problems. 

Knowledge. Skills. and Abilities: 

o 	 Knowledge: Comprehensive knowledge of federal, state, and local research 
policies, guidelines, regulations, and best practices. Knowledge of the 
administration of institutions of higher education as well as external funding 
agencies. Understanding of grant development, administration, and 
compliance methods and practices. 

o 	 Skills: Excellent analytical, organizational, communication, and interpersonal 
skills. Knowledge of the operation of computers applications (word processing 
and spreadsheets). Proficient in speaking Spanish. 

o 	 Abilities: Ability to understand and interpret regulations. Ability to develop and 
apply flexibility, resourcefulness, and creativity to unique problems with an 
understanding of the full content of the problem. Ability to effectively 
communicate in English, both orally and in writing. Ability to both give and 
receive verbal and written information and instructions. Ability to successfully 
coordinate multiple projects and multiple personnel involved in these projects in 
accordance with the grant's objectives, policies and procedures. Ability to 
interact with co-workers, faculty, staff, as well as a wide variety of people in a 
manner that positively reflects on the University, its programs, personnel and 
standards. Ability to work in~~erig~f$~1i; Aet~o~~ll as establish and maintain 
harmonious relations with other sta'f~J~c~~y ana students. Ability to maintain a 
high degree of discretion and professionalism. 



Supervisory and Leadershjp Responsibilities: 

o 	 Follow complex rules or systems, using professional literature and technical 
reports. 

o 	 Communicate with internal and external groups, write manuals and complex 
reports, persuade or influence others in favor of a service, point of view, or 
course of action. 

o 	 Provides extensive customer service to internal and external constituents; 
instructs others through explanation and makes recommendations based on 
technical expertise. 

Decision-Making: 

o 	 Performs advanced professional work involving the application of principles of logic 
that requires problem-solving which 
department, and the institution. 

o 	 Performs advanced administrative 
interpretation. 

Financial Authority: 

N/A 

lnyolyement wjth Tools and Equjpment: 

positively impacts faculty, students, the 

work involving policy and guideline 

o 	 Use computers for word processing, spreadsheets, data entry, PowerPoint 
presentations, or custom applications. 

o 	 Use office machines such as copiers and calculators. 

Education. Experjence. and Certification/License Qualifications: 

o 	Completion of bachelor's degree 

o 	 ESOL (English for Speakers of Other Languages)(Spanish) 

o 	 4 Years related experience 

o 	 Credit check 

Physical Requirements: 

o 	 Hearing 

o 	Speaking (Both English and Spanish) 

Compliance Requirements 

o 	Position Requires a Criminal Background Check. 
o 	Position Requires Annual Sexual Harassment Training 
o 	Position Requires Annual Ethics Training 
o 	Position Requires Compliance ~J~008~Vehicle Use Procedure 
o 	Position Requires Compliance with V~~State University Right to Know Policy 



o Position Requires Compliance with the VSU Information Resources Acceptable Use Policy 
o Position Requires Compliance with HIPAA Right to Privacy Act 
o All Supervisory Positions Require training in FMLA and Worker's Compensation 

Information Technology (Please write in any IT system the position requires access) 

o Position Requires Banner access. 
o Position Requires ADP Self-Service. 

o Position Has Access to: _B_lu_m_e_n___________________ 

o Position Has Access to: 

Amerjcans wjth pjsabj!jties Act 

Valdosta State University is governed by the Board of Regents of the University System of Georgia, 
which specifically prohibits discrimination on the basis of disability. Valdosta State University is 
committed to complying with the goals and objectives of the Americans with Disabilities Act. 

Egual Opportunity Employer 

It is the policy of Valdosta State University to employ people of the highest quality available 
based on ability, experience, training, intelligence, character, and physical fitness according to the 
needs of the University. No applicant for employment otherwise qualified for employment will be 
excluded because of race, color, sex, age, religion, creed, disability or national origin. Furthermore, 
no employee will be denied the benefits of, or be subjected to discrimination under any program or 
activity conducted by Valdosta State University based on such criteria. This policy pertains to all 
facets of employment including promotions, upgrading, and compensation as well as layoffs, 
demotions, and other terminal action. 

Crjmjnal Background Check 

Position Requires a Criminal Background Check. 

Signatures: 

Employee:------------------- Date: _______ 

Immediate Supervisor's Name and Title:-----------------

Reviewing Authority Name and Title: ------------------ 
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STATE 

UNIVERS I TY TM 

Position oescrjotion 

iTitle: 

Position Number: 

~DP Job code: 

FLSA Status: 

Normal Work Schedule: 

Academic Advisor- CAMP 
Program 

Exempt 

Flexible: 

Name: 

Pay Grade: 

Reports To: 

Division: 

Project Director - CAMP 
Programs 

Academic Affairs 

General Summary of Responsibilities: 

Use data warehouse and advisor portal to inform advising decisions and document advisor 
interventions. Serve as academic mentors and university point of contact for advisees. Guide 
advisees through curriculum for designated program within the policy and procedures of the system, 
university. Orient students to DegreeWorks, Advising Syllabus, and student success resources. 
Collaborate with students to complete a two-year plan to complete core and key prerequisites. Meet 
with advisees within the first month of the first term (FLC group sessions and one-on-one with non
FLC students and students identified as at risk.) Meet one on one at least once each term to discuss 
student check point issues and make eligible for registration. Identify students to participate in 
mentorship program (high achievers and statistically at risk.) Intervene with students identified as at 
risk working with faculty and student services personnel. Meet with identified students at risk and 
create an appropriate success plan. Collaborate with FLC faculty. Conduct advising and assist with 
registration during new student orientations (including some weekends.) Complete initial advising 
with readmitted students to determine appropriate major upon return to university and complete a 
strategic plan for successful completion of semester. Participate in recruiting activities as needed by 
the university (including some weekends.) May teach within a Freshman Learning Community. May 
provided leadership to graduate assistants. 

Essential Duties of the Position: (The tasks listed below are those that represent the majority of 
time spent working in this position. Management may assign additional tasks related to the work of the 
class as necessary.) 

PR/Award # S149A160030 
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% TIME 

SPENT 


70% General Administration: Work with institutional based personnel to ensure efficiency in 
the day to day operations of identification and recruitment activities, record maintenance, delivery 
of required documents and other related activities. Work with and train regional high school 
counselors to identify migrant students who are eligible for participation in CAMP. Work with and 
under the assistants of school principals, counselors, teachers, and secretaries of regional high 
schools. Complete all required eligibility documents, obtain parents/guardian signatures, and 
submit completed documents to assigned institutional staff. Strive to maintain positive 
communication between student's home and institution, and work cooperatively with institutional 
personnel to improve parental involvement opportunities. Provide and/or facilitate supportive 
services to migrant students and/or to their families; enabling the migrant student to receive the 
best education. Promote community relations with students, university, community agencies and 
the Department of Education. Document, maintain, and keep daily records of time, mileage of all 
activities, such as; home visits, meetings, or other activities. Act as a liaison between the Executive 
Director and the staff. Ensure that the Executive Director is kept fully informed on the progress of 
the grant. 

30% Internal Program Evaluation: Abide by federal, state, local, and institutional regulations, 
policies and procedures. Attend and participate in required meetings as directed by the Project 
Director. Institute, in collaboration with the Project Director, program evaluation protocols, which may 
include; reference guidelines, assessment tools, data collection forms, and other monitoring and 
evaluation tools/documents. Attend and participate in staff development training hosted by federal, 
state, and regional agencies. Create and report, monthly or quarterly, progress review reports to the 
Project Director. 

NOTE: Special Requirements; Qualities of a successful advisor includes being patient, down
to-earth, and willing to work flexible hours. Successful/good advisor must possess empathy 
and dedication that motivates them to do whatever it takes to meet the needs of their targeted 
population: migrant students and their families. To be this person requires you to be willing 
to drive back roads, work at night, knock on doors in rural and poor neighborhoods, and enter 
residences to solicit personal information to fill out eligibility forms. Successful/good advisor 
are people who are as comfortable talking to all levels of school staff from the principal to the 
janitor to walking into a field of corn to speak to a students' parent. 

Data Involvement: 

c Perform professional level work requiring a wide range of administrative, 
technical, scientific, engineering, accounting, legal, or managerial methods 
applied to complex problems. 

= 	Perform entry level professional work including basic data analysis and 
synthesis, or report on operations and activities of an organization; or perform 
quality assurance and compliance activities, May use advanced algebra, 
inferential statistics, and/or financial models. 

Knowledge. Skills. and Abilities: 

Knowledge: Knowledge of curriculum and training design principles and 
methods. Knowledge of teaching methods for individuals and groups. 
Knowledge of measurement of training effect. Knowledge of academic and 
career advising principles. Krmwle&@<t $)1f4ewaoable University student services. 
Knowledge of University academiCP~tarnfards. Knowledge of FLC Program 



policies and goals. Knowledge of computers and software. Knowledge of 
equipment and tools. Comprehensive knowledge of federal, state, and local 
research policies, guidelines, regulations, and best practices. Knowledge of the 
administration of institutions of higher education as well as external funding 
agencies. Understanding of grant development, administration, and compliance 
methods and practices. 

L Skills: Excellent analytical, organizational, communication, and interpersonal 
skills. Knowledge of the operation of computers applications (word processing 
and spreadsheets). Proficient in speaking Spanish. 

c 	 Abilities: Ability to understand and interpret regulations. Ability to develop and 
apply flexibility, resourcefulness, and creativity to unique problems with an 
understanding of the full content of the problem. Ability to effectively 
communicate in English, both orally and in writing. Ability to both give and 
receive verbal and written information and instructions. Ability to successfully 
coordinate multiple projects and multiple personnel involved in these projects in 
accordance with the grant's objectives, policies and procedures. Ability to 
interact with co-workers, facu lty, staff, as well as a wide variety of people in a 
manner that positively reflects on the University, its programs, personnel and 
standards. Ability to work independently as well as establish and maintain 
harmonious relations with other staff, faculty and students. Ability to maintain a 
high degree of discretion and professionalism. 

Supervisory and Leadership Responsibilities: 

L 	 Follow complex rules or systems, using professional literature and technical 
reports. 

c 	 Communicate with internal and external groups, write manuals and complex 
reports, persuade or influence others in favor of a service, point of view, or 
course of action. 

Provides extensive customer service to internal and external constituents; 
instructs others through explanation and makes recommendations based on 
technical expertise. 

= 	 Supervise, instruct, or train others through explanation, demonstration, and 
supervised practice or make recommendations based on technical expertise. 

= 	May have first-level supervisory duties including administration of performance 
feedback; or coordinate work activity schedules for teams. 

= 	 Communicate information among co-workers, customers, vendors, and 
management; or speak before professional and civic groups; may write complex 
articles and reports or develop presentations for specialized audiences; may 
read scientific or technical journals or reports. 

Decision-Making: 

L Performs advanced professional work involving the application of principles of logic 
that requires problem-solving which positively impacts facu lty, students, the 
department, and the institution. 

[ Performs advanced admir'l/Yf'm11<{,~s 1i%W03~nvolving policy and guidel ine 
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= 	 Perform coordinating work involving guidelines and rules with constant problem 
solving. 

= 	 Work in a very fluid environment with guidelines having significant variation. 

= 	 May be responsible for actions of others requiring development of procedures and 
constant decisions affecting subordinate workers, crime victims, patients, customers, 
clients, or others in the general public. 

Financial Authority: 

N/A 

!nyolyement wjth Tools and Egyjoment: 

Use computers for word processing, spreadsheets, data entry, PowerPoint 
presentations, or custom applications. 

c 	 Use office machines such as copiers and calculators. 

Edycation. Experjence. and Certification/License Qyalifications: 

Completion of bachelor's degree 

u ESOL (English for Speakers of Other Languages)(Spanish) 

L 4 Years related experience 

Credit check 

Physjcal Regyjrements: 

L Hearing 


L Speaking (Both English and Spanish) 


Compliance Regyjrements 

c Position Requires a Criminal Background Check. 
c Position Requires Annual Sexual Harassment Training 
c Position Requires Annual Ethics Training 
L Position Requires Compliance with the BOR Motor Vehicle Use Procedure 
L Position Requires Compliance with Valdosta State University Right to Know Policy 
r Position Requires Compliance with the VSU Information Resources Acceptable Use Policy 
c Position Requires Compliance with HIPAA Right to Privacy Act 
c All Supervisory Positions Require training in FMLA and Worker's Compensation 

Information Technology (Please write in any IT system the position requires access) 

L Position Requires Banner access. 
L Position Requires ADP Self-Service. 

c Position Has Access to: Banner 

c Position Has Access to: 
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Amerjcans wjth Disabilities Act 

Valdosta State University is governed by the Board of Regents of the University System of Georgia, 
which specifically prohibits discrimination on the basis of disability. Valdosta State University is 
committed to complying with the goals and objectives of the Americans with Disabilities Act. 

Equal Opportunity Emplover 

It is the policy of Valdosta State University to employ people of the highest quality available 
based on ability, experience, training, intelligence, character, and physical fitness according to the 
needs of the University. No applicant for employment otherwise qualified for employment will be 
excluded because of race, color, sex, age, religion, creed, disability or national origin. Furthermore, 
no employee will be denied the benefits of, or be subjected to discrimination under any program or 
activity conducted by Valdosta State University based on such criteria. This policy pertains to all 
facets of employment including promotions, upgrading, and compensation as well as layoffs, 
demotions, and other terminal action. 

Crjmjnal Background Check 

Position Requires a Criminal Background Check. 

Signatures: 

Employee: ___________________ Date: _______ 

Immediate Supervisor's Name and Title: __________________ 

Reviewing Authority Name and Title:------------------ 
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Budget Narrative File(s) 

• Mandatory Budget Narrative Filename: .... u_d_ t _F_o_r m. p_d_f§_ g_e_ _ _ _________________, 

Add Mandatory Budget Narrative 11 Delete Mandatory Budget NarrativeI I View Mandatory Budget Narrative I 

To add more Budget Narrative attachments, please use the attachment buttons below. 


Add Optional Budget Narrative 11 Delete Optional Budget Narrative 11 View Optional Budget Narrative 
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SECTION C. Budget Narrative - All budget items i11 this proposal arc made with a full understanding of the co111plia11ce with "allowable" and "unallowable" cost guidelines published in the 
Federal Register (646-30 and 646.31). 
l . PERSONNEL 
Title 

Effort Duties Rationale Basis Year I Year2 Year 3 Year 4 Year s 

Project Director 
**All yearly increases will be included in 
the Assist VP for Research budget as pa rt 
of VSU's institutional commitment. 

95% 
(5% of Dirett(>r 
salary will be 
paid by VSUllDC) 

Responsible for 
coordinating student 

recruitment and instruction 
Responsible for 

compliance and reporting 

Necessary for 
the administration 

of project and ensure 
compliance with 
instinnion and OME 

Compensate 
ac.cording to 

instjtution Salary 
Scale 

$50,000 $50.000 $50.000 $50.000 $50.000 

Admissions Counseior/Recruilor JOO% Responsible 
for coordinating 

Student 
recruitment 
and instruction 

Necessary to 
facilitate the 

achievement of 

project goals 

Compensate 
according to 

institution 
Salary Scale 

$38,000 $38,000 $38,000 $38,(KJO $38.000 

Academic Advisor 50% Responsilbe for 
outreach and 
recruitmenl 

of students 

Necessary for 
the promotion 
of projec.t. 

Compensate 
according to 
institutiQn 
Salary Scale 

$17.000 $17,000 $17,000 $17.000 $17.000 

Administrative Assis tant 50% Responsible for 
maintaining 
project 
documentation 

Necessary for 
gatberiog data 
forOME 

Compensate 
according to 
institution 
Salary Scale 

$ 12,500 $ 12,500 $12,500 $12.500 $12,500 

Tutors/Mentors 
$7 .50 x 20 brs x 36 wks 

t'I Kesponstble tor 
academic support 
and ensure student 
safety on campus 

INecssary to ensure 
student compliance 
with campus policies 
and to suppon 
instruction 

Compensate 
according to 
instirution 
Salary Scale 

$5,4uu $5,4w S5.4UU l)) .qlK $),QUl 

Salary Tota ls $614,500 $122,900 $122,900 $122,900 $122,900 $122,900 
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/,, r KlN\;l!. Dr..1'r..1' l l i:> 1rEKl...EN l A\;E "'"' l lUNl\LE il!.AK l i El\K J, iEAK .j Y EAJ< 4 r t,l\J< :> 
Project Director 
FICA 
FICA Medical 
Retirement/Medic-al 

6.2 
l.45 

24.35 

As governed by universit)' system, state legislature 
and federal government $3,100 

$725 
$ 12,175 

$3.1 00 
$72.5 

$ 12,175 

$3, 100 
$725 

$12, 175 

$3, 100 
$725 

$12.175 

$3.100 
$725 

$ 12. 175 
Awut~tons 1...ounse1or1Ke.crmtor 

FICA 

FICA Medic.al 

Retirement/Medical 

6.2 

1.45 

27.35 

The fringe benefits rates include 7.65% for Social Security and Medicare 
benefit, and a 14.27% for the opl i<.>n ofTeachers Retirement, and an 
adjusted percentage based up-0n the employee's elected health insurance 
and employee's salaty (effective date July I, 2015). 

$2,356 

$551 

$10,393 

$2,356 

$55 1 

$ 10.393 

$2,356 

$55 1 

$10.393 

$2,356 

$55 1 

$10.393 

$2,356 

$551 

$10.393 
Academic Ad"iS-Or 
FICA 
FICA Medical 
RcLirement/Mcdic.al 

6.2 
1.45 

30 

$ 1.054 
$247 

$5,100 

$ 1,054 
$247 

$5,100 

$1.054 
$247 

$5, 100 

$1.054 
$247 

$5, 100 

$ 1,054 
$247 

$5. 100 
Administrative Assistant. 
FICA 
FICA Medical 
Retirement/Medical 

6.2 
1.45 

$775 
$181 

$775 
$ 18 1 

$775 
$ 18 1 

$775 
$ 18 1 

$775 
$ 181 

Tutors/Mentors 
FICA 
FICA Medical 
Total Fringe Benefits 

6.2 
1.45 

$185,349 

$335 
$78 

$37.070 

$335 
$78 

$37,070 

$335 
$78 

$37,070 

$335 
$78 

$37,070 

$335 
$78 

$37.070 

TOTAL PERSONNEL $799,849 I I $159,970 $159,970 $159,970 $159,970 $159,970 

3. StaffTravel Purpose Rationale Origin/destination Basis I Year 1 Year2 Year3 Year 4 Years 
Project Director National 

Migrant 
Ed Confel'ence 

Receive Training 

on migrant 
education issues 

Valdosta. GA to TBD 

Previous funded I 
participation/programs 

I 

$ 1,250 $ 1,250 $1,250 $1,250 $1.250 

HEP/CAMP 
Director's 
Meeting 

Receive technic.al 

assistance from 

OMB PR/Award 

Valdosta, GA 
Washington, DC 

~ S149A160030 

Previous funded I 
participation/programs 

I 

$ 1,250 $ 1,250 Sl,250 $1.250 $ 1,250 
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Admissions Counselor/Recruitor 

National 

HEP/CAMP 

Conference 

National 
College going 

Conference 

National 
Recruiter's 

Co11ference 

Receive technical 
assistance from 
OMB 

Receive Training 
on retention, 

firsr year issues 

Receive technical 

Training on 

recruitment issues 

Valdosta. GA to TBD 

Valdosta. GA to TBD 

Valdosta, GA lo TBD 

Previous funded I 
participation/programs 

I 
Previous funded I 
participation/programs 

I 
Previous TRIO func4 

participation/programs 

$1.250 

$ 1,250 

$ 1,500 

$1.250 

$ 1,250 

$ 1,500 

$1.250 

Sl,250 

$1,500 

$1.250 

Sl,250 

$1,500 

$1.250 

$) ,250 

$ 1.500 

OTHER TRAVEL EXPENSES 

Recruiler vlsils/tra\'el, Exttulh·'e Dirtctor~ 

Project Director 

Outreach/ 

recruitment 
ofstudents 

Necessary lo 

meet project goals 

Valdosta, GA to TBD IRS mileage rate $4,000 $4,0()() $4,000 $4.000 $4.000 

TOTAL TRANSPORTATION $52,500 $10,500 $10.500 $10,500 $10,500 $10,500 

4. EQUIPMENT 
NIA 

5.SUPPLIES RATIONALE BASIS 

Consumable Omce Supplies Direct benefit to the program and necessary for set by vendor $2.450 $2.450 $2.450 $2.450 $2.450 

ac:heivement of program goals (Supplies such as: pens. pencils. scissor:), 
tape, labels, vanilla file folders. etc. will be supplied by VSU as part of 
instituti onal commitment) 

TOTAL SU PPLfES $12,250 $2,450 $2,450 $2,450 $2,450 $2.450 

6. CONTRACTURAL· $0 $0 $0 $0 so 
A ttuee-member team made up of non-CAMP VSU personnel will evaluate the CAMP program utilizing CAS guidelines on an annual basis. 

The project director will be involved with the evaluation to assist as needed but wi ll not take on the role of the lead program evaluator. An 
appropriate level of resources has been alloted in both federal funds and institutional contributions to ensure proper and efliciect 

administration of the evalulation plan. 

TOTAL CONTRACTUAL ISO I $0 $0 $0 $0 $0 

I I 

t"H/Awara ff :::il4~AlbUU;jU 
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7. CONSTRUCTION  NIA 

8.0THER 

CulluraJIEducalional E.-enl~ 

Dues/Membuships 

Subscriptions/Books 

Communication (for recruiter) 

Copy Machine Expenses 

Advertisement 

TOTAL OTRt:R EXPENSES 

RATIONALE 

To exp<>se participants to new experiences not 

lperviously accessible to them. includes transPOrtation 

Yearly dues for the National HEP/CAMP association 

and state organizations 
To maintain updated periodicals. newspapers. and 

books for student use 

Cellfland lines to facili tate student access 

Supplied by University 

To facilitate project promotion (postage, business card, 

brochures, print and audio media, and other 
promOlional items) 

$57,800 

BASIS 

Previous funded I $3.000 
Iparticipat ionfprogranis 

Dues set by $ 1.200 

organization 
Previous funded I $760 

lparticipationlprograms 

set by carrier $ 1,000 

Under inst. 
contract 

prices set forth $5.600 

by printing& 

promOLional 

$11,560 

$3.000 

$ 1,200 

$760 

$ 1,000 

$5.600 

$ 11,560 

$3,000 

Sl.200 

$760 

$1.000 

$5.600 

S I 1,560 

$3,000 

$1.200 

$760 

$1.000 

$5 .600 

$ 11,560 

$3,()()() 

$ 1.200 

$760 

$ 1.000 

$5.600 

$ 11 ,560 
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9. TOTAL DIRECT COST $922,399 $184.480 $184,480 $ 184,4SO $ 184,480 $ 184,480 

10. INDIRECT COST (.08%) $73,792 $14.758 $14,758 $14,758 $14,758 $1 4,758 

lJ. SCHOLARSHIPS/ Stipends 

Housing ($2.036/sem(-.35% discount) x 2 x 25) 
•vsu institutional commiuncnt of .35 percent 
discount on dorm fee To provide room and board to students Institution set $66,170 $66,170 S66, 170 $66, 170 $66. 170 

T ui tion & required fee.s ($3,58 1/sem x 2 x 25) To facilitate s ludeot matriculation Institution !)et $ 179,050 $ 179,050 $179,050 $179,050 $ 179,050 

Me.al Piao ($ 1,896/sem x 2 x 25) Meal plan required by lnstiturion Institution set $94,800 $94,800 $94.800 $94.800 $94.800 

Academic Supplies 25 students (textbooks. etc) To assist with academic preparation $ 12.500 $ 12.500 $12.500 $12.500 $ 12,500 

Student Transpo11ation Mileage Estimate $3.200 $3.200 $3.200 $3,2()() $3.200 

Monthly Stipends To provide support for student adherance to contract $13.125 $ 13.125 Sl3, J25 $13.125 $13.125 

$75 .00 x 7 x 25 (September-April) 

Subtotal $368,845 $368.845 $368.845 $368.845 $368,845 
;\veragc Financial Assistance ($5,730 x 25) $ )43.250 $ )43.250 Sl43,250 $ 143,250 $ 1-13,250 

SCHOLARSHIP TOTAL $1,127,975 $225,595 $225,595 S225.595 $225.595 $225.595 

12. TOTAL PROGRAM COST $2,124,166 $424.833 $424,833 $424,833 $424,833 $424,833 
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3The budget is reasonable and cost effective with respect to anticipated outcomes. The 

budget request along with the support provided by VSU is adequate to support a quality CAMP 

program. If fully funded, the Project will have the resources necessary to ensure that all program 

initiatives mentioned in this proposal are effectively accomplished. The Project Director will be 

responsible for ensuring that the project makes effective use of all budget resources and is 

responsible for ensuring that all budgetary expenses represent allowable costs according to the 

applicable EDGAR and OMB regulations. The budget request is for the maximum award of 

$424,833 for the provision of services. The narrative below provides specific details to the 

reasonableness, cost-effectiveness, and adequacy of the program budget. 

PERSONNEL TIME COMMITMENT SALARY 

1 Project Director 95 % , Full-Time ; 12 months 50,000 
Responsible for coordinating student 
recruitment and instruction; responsible 
for compliance and reporting 
1 Admissions Counselor/Recruiter 100%, FulJ-Time; 12 months 38,000 
Responsible for coordinating student 
recruitment and instruction 
1 Academic Advisor 50%, Full-Time; 12 months 17,000 
Responsible for outreach and 
recruitment of students 
1 Administrative Assistant 50%, Part-Time; 12 months 12,500 
Responsible for maintaining project 
documentation 
Tutors/Mentors $7.50 x 20 hrs x 36 weeks; Part 5,400 
Responsible for academic support and Time 
ensure student safety on campus 
TOTAL PERSONNEL 122,900 

Reasonable, Cost Effective, & Adequate -Personnel costs are reasonable and adequate 
because the salaries for the Project Director and staff are comparable to those in similar 
positions at VSU. All staff salaries are based on VSU's pay scale, which establishes the 
range for positions with respect to salaries of professionals in similar positions in the Georgia 
area. The salaries proposed should attract quality personnel with the appropriate backgrounds 
and experiences necessary to make a meaningful contribution to the project. 

Additionally, the institutional commitment to fund 5% the salary ($2,500) of the Project 
Directors position adds further to adequacy of this budget line. 
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FRINGE BENEFITS TOTAL 
Fringe benefits for full-time personnel (32% of $105,000 for full time grant 35,701 
funded _personnel) 
Fringe: Part-Time (7.65%) 1,369 

FRINGE BENEFITS 37,070 
Reasonable, Cost Effective, & Adequate The costs for benefits are reasonable, adequate, and 

cost-effective given that VSU provides fulltime staff with fully paid health, dental, vision, and 

life insurance and short-and long-term disability. Due to the extensive benefits package, 

VSU sets the fringe benefit rate for full-time staff at 32% and 7.65% for part-time staff. 

Other costs include, unemployment, worker's compensation, and, FICA. 
I 

TRAVEL 

Program Director to attend 
one national conference 

fPURPOSE 

Registration: $400; Hotel: $380; Per Diem: 
$40/day,3 days= $120; Airfare: $350; round trip; 
(Purpose: Professional Development to enhance 

--1-"'-r_o_,,__~ect adminis{!ation,_) ___ 
Program Director to 
HEP/CAMP Director's 
meeting 

Registration: $400; Hotel: $380; Per Diem: 
$40/day,3 days= $120; Airfare: $350; round trip; 
(Purpose: Professional Development to enhance 
project administration) 

TOTAL 

1,250 

1,250 

Program Director to attend 
HEP/CAMP conference 

Admissions 
Counselor/Recruiter to attend 
one national college going 
conference 

Admissions 
Counselor/Recruiter to attend 
one national recruiter's 
conference 
Local travel (in-county/ 
business & travel expense) 

TOTAL TRAVEL 

Registration: $400; Hotel: $380; Per Diem: 
$40/day,3 days = $120; Airfare: $350; round trip; 
(Purpose: Professional Development to enhance 
project administration) 

Registration: $400; Hotel: $380; Per Diem: 
$40/day,3 days= $120; Airfare: $350; round trip; 
(Purpose: Professional Development to enhance 
retention and improve on first year issues) 

Registration: $400; Hotel: $380; Per Diem: 
$40/day,3 days = $120; Airfare: $350; round trip; 
(Purpose: Professional Development to enhance 
technical training on recruitment issues) 
Business and travel expense; mileage from full

1
time staff for program-related services and 
activities. 7272 miles x $.55/mi 

1,250 

1,250 

1,500 

4,000 

10,500 

Reasonable, Cost Effective, & Adequate- The staff travel associated with professional 
development is cost-effective, reasonable, and adequate for the project because it provides for 
staff to attend Federal CAMP trainings and does so according to coach airfare and VSU's 
established per diem rates. 
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These costs are based on standard mileage rates and allows for over 7000 miles for program 
business. 
SUPPLIES 	 PURPOSE TOTAL 

Office supplies 	 Office supplies, such as pens, paper, toner, printer 2,450 
Direct benefit to the 	 cartridges, folders, pencils, etc. for programming 
program and necessary for 	 and administration. 
achievement of program. 

SUPPLIES TOTAL 	 2,450 

These costs are adequate because they provide staff and students with the resources needed to 
succeed in the project. 
CONTRACTUAL 	 PURPOSE TOTAL 

Eva~uator 	 To review project success and ensure compliance 0 
CONTRACTUAL TOTAL 	 0 
A three-member team made up of non-CAMP personnel will evaluate the CAMP program 
utilizing CAS gu idelines on an annual basis. The project director will be involved with the 
evaluation to assist as needed but will not take the role of lead program evaluator. An 
appropriate level of resources has been allotted in both federal funds and institutional 
contributions to ensure proper and efficient administration of the evaluation plan. 
OTHER 	 PURPOSE TOTAL 

Cultural/Educational To expose participants to new experiences not 3,000 

Events previously accessible to them. This includes 


transportation. 


Dues/Memberships 	 Yearly dues for the National HEP/CAMP 1,200 

association and state organizations 


Subscriptions/Books 	 To maintain updated periodicals, newspapers, and 760 

books for student use 


Communication (for 	 Cell/land lines to facilitate student access 1,000 
recruiter) 

Copy Machine Expenses 	 Supplied by the University 
Advertisement 	 To facilitate project promotion (postage, business 5,600 

card, brochures, print and audio media, and other 
promotional items) 

TOTAL OTHER: 	 11,560 

These costs are adequate for staff to fully implement the project on-campus. To ensure cost 
effectiveness, costs will be shared with other departments. Costs are reasonable to support 
the number of participants that will be served. 

Total Direct Costs= $184,480 

Total Indirect Costs= $14,758 
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SCHOLARSHIPS/STIPENTS 

Housing 
To provide room and board to students. 
VSU's institutional commitment of .35% 
discount on dorm fee 
Tuition & Required Feeds 
To facilitate student matriculation 
Meal Plan 
Meal plan required by institution, ensures 
students get quality food 

PURPOSE f TOTAL-

$2,036/semester (-.35%discount) 66,170 
x 2x 25 

$3,581/semester x 2 x25 179 ,050 

$1,896/semester x2 x 25 94,800 

Academic Supplies $500 x 25 12,500 
To assist with academic preparation 
Student Transportation 3,200 
Monthly Stipend $75 x 7 x 25 13,125

I 

SUB TOTAL SCHOLARSHIPS/STIPENDS 368,845 
AVERAGE FINANCIAL ASSISTANCE 143,250 
TOTAL SCHOLARSHIPS/STIPENDS 225,595 
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OMB Number: 1894-0007 
Expiration Date: 08/31/2017U.S. DEPARTMENT OF EDUCATION 


SUPPLEMENTAL INFORMATION 

FOR THE SF-424 


1. Project Director: 

Prefix: First Name: Middle Name: Last Name: 	 Suffix: 

lor . 11.____nehony_	 Soheff1'r _ 11A	 II.________,ll.____

Address: 

Street1: 11500 North Patte rson 


Street2: 

::=============================================~ 

City: lvaldosta 


County: 


:::::==========================================: 
State: IGA : Georgia 


Zip Code: 131698 - 01 00 


Country: lusA : UNITED STATES 


Phone Number (give area code) Fax Number (give area code) 

1229- 333- 5950 

Email Address: 

lajscheffl er@valdosta . edu 

2. Novice Applicant: 

Are you a novice applicant as defined in the regulations in 34 CFR 75.225 (and included in the definitions page in the attached instructions)? 

D Yes D No ~ Not applicable to this program 

3. Human Subjects Research: 

a. 	 Are any research activities involving human subjects planned at any time during the proposed Project Period? 


D Yes ~ No 


b. 	 Are ALL the research activities proposed designated to be exempt from the regulations? 


D Yes Provide Exemption(s) #: 


D No 


Provide Assurance#, if available: 'L..-----------------------------------' 

c. 	 If applicable, please attach your "Exempt Research" or "Nonexempt Research" narrative to this form as 

indicated in the definitions page in the attached instructions. 


Add Attachment IDelete Attachment I View Attachment 
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U.S. DEPARTMENT OF EDUCATION OMB Number: 1894-0008 

BUDGET INFORMATION Expiration Date: 06/30/2017 

NON-CONSTRUCTION PROGRAMS 

Name of Institution/Organization Applicants requesting funding for only one year should complete the column under 

lvaldosta State University I 
"Project Year 1." Applicants requesting funding for multi-year grants should complete all 
applicable columns. Please read all instructions before completing form. 

SECTION A - BUDGET SUMMARY 
U.S. DEPARTMENT OF EDUCATION FUNDS 

Budget Project Year 1 Project Year 2 Project Year 3 Project Year 4 Project Year 5 Total 

Categories (a) (b) (c) (d) (e) (f) 

1 . Personnel 122, 900 . ool I 122, 900 . ool 122 , 900 . ool 122, goo .ool 122, 900 . ool 614 , 500 .001 

2. Fringe Benefits 37 , 07o . ool 37 , 070 . ooj 37 , 070 .oo j 37, 070 . ool 37 , 070 . ool 185, 350 . ool 

3. Travel 10, 500 . 001 10, 500 . 001 10, soo .ool 10, 500 . ool 10, 500 . 001 s2, 500 . ool 

4. Equipment o . ool o . ooj o . ool o . ool o . ool o . ool 

5. Supplies 2 , 450 . 001 2, 450 . 001 2, 450 .001 I 2, 450 .001 2 , 450 . ool 12, 250 . ool 

6. Contractual o . ool o . ool o . ool o . ool o . ool o . ool 

7. Construction o . ool o . ooj o . oo j o . ool o . ool o . ool 

8. Other 11, 560 . 001 lL 560 . ooj 11, 560 . 001 11 , 560 .001 11, 560 . 001 57,800 .ool 

9. Total Direct Costs 184 , 480 . 001 184, 480 . 001 184, 480 . 001 184, 480 .001 184, 480 . ool 922 , 400 .001
(lines 1-81 

10. Indirect Costs• 14, 758 . 001 14, 758 . ooj 14, 758 . oo j 14, 758 .ool 14, 758 . 001 73, 790 . ool 

11. Training Stipends 225, 595 . ool I 225, 595 . 001 225, 595 . oo j 225, 595 .ool 225, 595 . ool 1, 127, 975 .001 

12. Total Costs 424 . 833 . ool I 424 , 833 . ool 424 , 833 .ool 424 , 833 .001 424 , 833 . ool 2 , 124, 165 .001
(lines 9-11) 

*Indirect Cost Information (To Be Completed by Your Business Office) : 

If you are requesting reimbursement for indirect costs on line 10, please answer the following questions: 

(1) Do you have an Indirect Cost Rate Agreement approved by the Federal government? ~ Yes 0No 

(2) If yes, please provide the following information: 

Period Covered by the Indirect Cost Rate Agreement: From: !0110112014 I To: 106/30/201 7 I (mm/dd/yyyy) 

Approving Federal agency: D ED ~ Other (please specify): loepartment of Health and Human Services I 
The Indirect Cost Rate is I 46 . 301%. 

(3) If this is your first Federal grant, and you do not have an approved indirect cost rate agreement, are not a State, Local government or Indian Tribe, and are not funded under a training rate 
program or a restricted rate program, do you want to use the de minim is rate of 10% of MTDC? 0Yes 0No If yes, you must comply with the requirements of 2 CFR § 200.414(f). 

(4) If you do not have an approved indirect cost rate agreement, do you want to use the temporary rate of 10% of budgeted salaries and wages? 

0 Yes 0No If yes, you must submit a proposed indirect cost rate agreement within 90 days after the date your grant is awarded, as required by 34 CFR § 75.560. 

(5) For Restricted Rate Programs (check one) -- Are you using a restricted indirect cost rate that: 

D Is included in your approved Indirect Cost Rate Agreement? Or, D Complies with 34 CFR 76.564(c)(2)? The Restricted Indirect Cost Rate is I I%. 
nn / A ·~·rl H~1 ' "'A1t:<f\f\".l(\ 
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Name of Institution/Organization Applicants requesting fund ing for only one year 

I should complete the column under "Project Year 
1." Applicants requesting funding for multi-year 
grants should complete all applicable columns. 
Please read all instructions before completing 
form. 

lval dosta State Uni vers i ty 

SECTION B - BUDGET SUMMARY 
NON-FEDERAL FUNDS 

Budget Categories Project Year 1 
(a) 

Project Year 2 
(b) 

Project Year 3 
(c) 

Project Year 4 
(d) 

Project Year 5 
(e) 

Total 
(f) 

1. Personnel I 
2. Fringe Benefits 

3. Travel 

4. Equipment 

5 . Supplies 

6. Contractual 

7. Construction 

8. Other 

9. Total Direct Costs 
!lines 1-81 11 

10. Indirect Costs 

11. Training Stipends 

12. Total Costs 
(lines 9-11} 

SECTION C - BUDGET NARRATIVE (see instructions) 
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