
U.S. Department of Education 


Washington, D.C. 20202-5335 


• 

APPLICATION FOR GRANTS 

UNDER THE 


College Assistance Migrant Program (CAMP) CFOA Number 84.149A 


CFDA # 84.149A 


PR/Award # S l49Al 60028 


Gramts.gov Tracking#: GRANT12114353 


OMB No. , Expiration Da((::: 

Closing Date: Mar_07_JOJ6 

PR/Award# S 149Al 60028 

http:Gramts.gov


**Table of Contents** 

Form Page 

1. Application for Federal Assistance SF-424 e3 

Attachment- 1 (1240-Areas Affected by Project 2016) e6 

Attachment- 2 (1241-Areas Affected by Project 2016) e7 

2. Assurances Non-Construction Programs (SF 424B) e8 

3. Disclosure Of Lobbying Activities (SF-LLL) e10 

4. ED GEPA427 Form e11 

Attachment - 1 (1236-MU CAMP GEPA 2016) e12 

5. Grants.gov Lobbying Form e15 

6. ED Abstract Narrative Form e16 

Attachment- 1(1235-ABSTRACT2016) e17 

7. Project Narrative Form e18 

Attachment- 1 (1239-MU CAMP 2016 Narrative) e19 

8. Other Narrative Form e44 

Attachment- 1 (1238-MU CAMNP 2016 Appendices) e45 

9. Budget Narrative Form e65 

Attachment- 1 (1234-MU CAMP Final Budget Just. 2016) e66 

10. Form ED_SF424_ Supplement_1_3-V1.3.pdf e70 

11. Form ED_524_Budget_ 1_3-V1.3.pdf e71 

Attachment- 1237-MU CAMP Human Subjects 2016.pdf e73 

This application was generated using the PDF functionality. The PDF functionality automatically numbers the pages in this application. Some pages/sections of this application may contain 2 

sets of page numbers, one set created by the applicant and the other set created by e·Appfication•s PDF functionality. Page numbers created by the e·Application PDF functionality will be 

preceded by the feller e (for example, e1 , e2, e3, etc.). 

Page e2 



OMB Number: 4040-0004 


Expiration Date: 8/31/2016 


Application for Federal Assistance SF-424 

• 1. Type of Submission: 

0 Preapplication 

~Application 

0 Changed/Corrected Application 

• 3. Date Received: 

* 2. Type of Application: ·If Revision, select appropriate letter(s): 

~New I I 
O Continuation • Other (Specify): 

0 Revision I I 

4. Applicant Identifier: 

103/07/2016 I I I 
5a. Federal Entity Identifier: 5b. Federal Award Identifier: 

I I I I 
State Use Only: 

6. Date Received by State: I I 17. State Application Identifier: I I 
8. APPLICANT INFORMATION: 

•a. Legal Name: !Millersville University of Pennsylvania I 

• b. Employer/Taxpayer Identification Number (EIN/TIN): • c. Organizational DUNS: 

!123234 78926 17 969012050000I I 
d. Address: 

• Street1 : IP. O. Box 1002 I 

Street2: I I 
•City: !Millersville I 

County/Parish: I I 
· State: PA : Pennsylvan i a I I 

Province: I I 

•Country: USA : UNITED STATESI I 
* Zip I Postal Code: 117551- 0302 I 
e. Organizational Unit: 

Department Name: Division Name: 

lcol . of Educ . and Human Serv .loeans Offi ce II 
f. Name and contact information of person to be contacted on matters involving this application: 

Prefix: • First Name: lor !ReneI I 
Middle Name: I I 
•Last Name: !Munoz I 
Suffix: I I 
Title: loirector , Sponsored Programs I 
Organizational Affiliation: 

I I 
•Telephone Number: I Fax Number: I I1717-8781-44 57 

• Email: lrene .munoz@millersville . edu I 
PR/Award# S149A160028 
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Application for Federal Assistance SF-424 

* 9. Type of Applicant 1: Select Applicant Type: 

H: Public/State Controlled Institution of Higher Education 

Type of Applicant 2: Select Applicant Type: 

Type of Applicant 3: Select Applicant Type: 

* Other (specify): 

I 
* 10. Name of Federal Agency: 

lu .s. Department of Education I 
11 . Catalog of Federal Domestic Assistance Number: 

184 . 149 I 
CFDA Title : 

Migrant Education_College Assistance Migrant Program 

* 12. Funding Opportunity Number: 

IED­ GRANTS-010716- 001 I 
*Title: 

Off ice of Elementary and Secondary Education (OESE) : College Assistance Migrant Program (CAMP) 
CFDA Number 84 . 149A 

13. Competition Identification Number: 

184- 149A2016- l I 
Title : 

14. Areas Affected by Project (Cities, Counties, States, etc.): 

I I Add Attachment 
11 

Delete Attachment 
1 1 

View Attachment I 
* 15. Descriptive Title of Applicant's Project: 

Millersville University CAMP : Pr oviding Financ i al , Academic and Social Support t o Migrant Students 
and Thier Families Through Their First Year a t Millersville University 

Attach supporting documents as specified in agency instructions. 

I 
Add Attachments II Delete Attachments J I View Attachments I 

of Pennsylvania . 

I 

I 

I 

PR/Award# S149A160028 
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Application for Federal Assistance SF-424 

16. Congressional Districts Of: 

• a. Applicant • b. Program/Project 116 116I I 
Attach an additional list of Program/Project Congressional Districts if needed. 

~reas Affected by Project 2016 .pdf I I Add Attachment Delete Attachment View Attachment 
11 1 1 I 

17. Proposed Project: 

• a. Start Date: • b. End Date:!081 0112016 I 10713112021 I 
18. Estimated Funding ($) : 

•a. Federal I 2, 108, 192 . 001 

• b. Applicant I o.ool 
* c. State o.ool 
• d. Local o.ool 
• e. Other o.ool 
• f. Program Income o. ool 
'g.TOTAL 2, 108, 192 . 001 

* 19. Is Application Subject to Review By State Under Executive Order 12372 Process? 


D a. This application was made available to the State under the Executive Order 12372 Process for review on 
 I I· 
D b. Program is subject to E.O. 12372 but has not been selected by the State for review. 

IZl c. Program is not covered by E.O. 12372. 

• 20. Is the Applicant Delinquent On Any Federal Debt? (If "Yes," provide explanation in attachment.) 

o ves iZI No 

If "Yes", provide explanation and attach 

Add Attachment Delete Attachment View Attachment I I I I11 1 1 

21 . *By signing this application, I certify (1) to the statements contained in the list of certifications** and (2) that the statements 
herein are true, complete and accurate to the best of my knowledge. I also provide the required assurances•* and agree to 
comply with any resulting terms i f I acc,ept an award. I am aware that any false, fictitious, or fraudulent statements or claims may 
subject me to criminal, civil, or administrative penalties. (U.S. Code, Title 218, Section 1001) 

IZJ *' I AGREE 

•• The list of certifications and assurances, or an internet site where you may obtain this list, is contained in the announcement or agency 
specific instructions. 

Authorized Representative: 

Prefix: * First Name: IRenelor I I 
Middle Name: I I 
•Last Name: !Munoz I 
Suffix: I I 
* Title: ioirector, Sponsored Pr ogr ams I 
•Telephone Number: 1717-871-4457 I Fax Number: I I 
• Email: Irene .munoz@millersville . edu I 
* Signature of Authorized Representative: !Arturo Munoz I • Date Signed: 103/07/2016 I 

PR/Award# S149A160028 
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The MU CAMP Program will recruit and support Migrant Education Program (MEP) 
participants from all 5 MEP program areas in the Commonwealth of the 
Pennsylvania. 

This includes U.S. Congressional Districts 1 through 18. 

PR/Award# S149A160028 
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The MU CAMP Program will recruit and support Migrant Education Program (MEP) 
participants from all 5 MEP program areas in the Commonwealth of the 
Pennsylvania. 

This includes U.S. Congressional Districts 1 through 18. 
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OMB Number: 4040-0007 
Expiration Date: 01 /31 /2019 

ASSURANCES - NON-CONSTRUCTION PROGRAMS 

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including time for reviewing 
instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the col lection of 
information. Send comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for 
reducing this burden, to the Office of Management and Budget, Paperwork Reduction Project (0348-0040), Washington, DC 20503. 

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT AND BUDGET. SEND 
IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY. 

NOTE: Certain of these assurances may not be applicable to your project or program. If you have questions, please contact the 
awarding agency. Further, certain Federal awarding agencies may require applicants to certify to additional assurances. 
If such is the case, you will be notified. 

As the duly authorized representative of the applicant, I certify that the applicant: 

1 . 	 Has the legal authority to apply for Federal assistance 
and the institutional, managerial and financial capability 
(including funds sufficient to pay the non-Federal share 
of project cost) to ensure proper planning, management 
and completion of the project described in this 
application. 

2. 	 Will give the awarding agency, the Comptroller General 
of the United States and, if appropriate, the State, 
through any authorized representative, access to and 
the right to examine all records, books, papers, or 
documents related to the award; and will establish a 
proper accounting system in accordance with generally 
accepted accounting standards or agency directives. 

3. 	 Will establish safeguards to prohibit employees from 
using their positions for a purpose that constitutes or 
presents the appearance of personal or organizational 
conflict of interest, or personal gain. 

4. 	 Will initiate and complete the work within the applicable 
time frame after receipt of approval of the awarding 
agency. 

5. 	 Will comply with the Intergovernmental Personnel Act of 
1970 (42 U.S.C. §§4728-4763} relating to prescribed 
standards for merit systems for programs funded under 
one of the 19 statutes or regulations specified in 
Appendix A of OPM's Standards for a Merit System of 
Personnel Administration (5 C.F.R. 900, Subpart F). 

6. 	 Will comply with all Federal statutes relating to 
nondiscrimination. These include but are not limited to: 
(a) Title VI of the Civil Rights Act of 1964 (P.L. 88-352) 
which prohibits discrimination on the basis of race, color 
or national origin; (b) Title IX of the Education 
Amendments of 1972, as amended (20 U.S.C.§§1681­
1683, and 1685-1686). which prohibits discrimination on 
the basis of sex; (c) Section 504 of the Rehabilitation 

Act of 1973, as amended (29 U.S.C. §794), which 
prohibits discrimination on the basis of handicaps ; (d) 
the Age Discrimination Act of 1975, as amended (42 U. 
S.C. §§6101-6107), which prohibits discrimination on 
the basis of age; (e) the Drug Abuse Office and 
Treatment Act of 1972 (P.L. 92-255) , as amended, 
relating to nondiscrimination on the basis of drug 
abuse; (f) the Comprehensive Alcohol Abuse and 
Alcoholism Prevention, Treatment and Rehabilitation 
Act of 1970 (P.L. 91 -616), as amended, relating to 
nondiscrimination on the basis of alcohol abuse or 
alcoholism; (g) §§523 and 527 of the Public Health 
Service Act of 1912 (42 U.S.C. §§290 dd-3 and 290 
ee- 3), as amended, relating to confidentiality of alcohol 
and drug abuse patient records; (h) Title VIII of the Civil 
Rights Act of 1968 (42 U.S.C. §§3601 et seq.), as 
amended, relating to nondiscrimination in the sale, 
rental or financing of housing ; (i) any other 
nondiscrimination provisions in the specific statute(s) 
under which application for Federal assistance is being 
made; and, 0) the requirements of any other 
nondiscrimination statute(s) which may apply to the 
application. 

7. 	 Will comply, or has already complied, with the 
requirements of Titles II and Il l of the Uniform 
Relocation Assistance and Real Property Acquisition 
Policies Act of 1970 (P.L. 91 -646) which provide for 
fair and equitable treatment of persons displaced or 
whose property is acquired as a result of Federal or 
federally-assisted programs. These requirements 
apply to all interests in real property acquired for 
project purposes regardless of Federal participation in 
purchases. 

8. 	 Will comply, as applicable, with provisions of the 
Hatch Act (5 U.S.C. §§1501 -1508 and 7324-7328) 
which limit the political activities of employees whose 
principal employment activities are funded in whole 
or in part with Federal funds. 

Previous Edition Usable Standard Form 4248 (Rev. 7-97) 
Authorized for Local Reproduction Prescribed by OMB Circular A-102 

PR/Award# S149A160028 
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9. 	 Will comply, as applicable, with the provisions of the Davis­
Bacon Act (40 U.S.C. §§276a to 276a-7), the Copeland Act 
(40 U.S.C. §276c and 18 U.S.C. §874), and the Contract 
Work Hours and Safety Standards Act (40 U.S.C. §§327­
333), regarding labor standards for federally-assisted 
construction subagreements. 

1O. 	 Will comply, if applicable, with flood insurance purchase 
requirements of Section 102(a) of the Flood Disaster 
Protection Act of 1973 (P.L. 93-234) which requires 
recipients in a special flood hazard area to participate in the 
program and to purchase flood insurance if the total cost of 
insurable construction and acquisition is $10,000 or more. 

11. 	 Will comply with environmental standards which may be 
prescribed pursuant to the following: (a) institution of 
environmental quality control measures under the National 
Environmental Policy Act of 1969 (P.L. 91-190) and 
Executive Order (EO) 11514; (b) notification of violating 
facilities pursuant to EO 11738; (c) protection of wetlands 
pursuant to EO 11990; (d) evaluation of flood hazards in 
floodplains in accordance with EO 11988; (e) assurance of 
project consistency with the approved State management 
program developed under the Coastal Zone Management 
Act of 1972 (16 U.S.C. §§1451 et seq.) ; (f) conformity of 
Federal actions to State (Clean Air) Implementation Plans 
under Section 176(c) of the Clean Air Act of 1955, as 
amended (42 U.S.C. §§7401 et seq.); (g) protection of 
underground sources of drinking water under the Safe 
Drinking Water Act of 197 4, as amended (P .L. 93-523); 
and, (h) protection of endangered species under the 
Endangered Species Act of 1973, as amended (P .L. 93­
205). 

12. 	 Will comply with the Wild and Scenic Rivers Act of 
1968 (16 U.S.C. §§1271 et seq.) related to protecting 
components or potential components of the national 
wild and scenic rivers system. 

13. 	 Will assist the awarding agency in assuring compliance 
with Section 106 of the National Historic Preservation 
Act of 1966, as amended (16 U.S.C. §470), EO 11593 
(identification and protection of historic properties), and 
the Archaeological and Historic Preservation Act of 
1974 (16 U.S.C. §§469a-1 et seq.). 

14. 	 Will comply with P.L. 93-348 regarding the protection of 
human subjects involved in research, development, and 
related activities supported by this award of assistance. 

15. 	 Will comply with the Laboratory Animal Welfare Act of 
1966 (P.L. 89-544, as amended, 7 U.S.C. §§2131 et 
seq.) pertaining to the care, handling, and treatment of 
warm blooded animals held for research, teaching, or 
other activities supported by this award of assistance. 

16. 	 Will comply with the Lead-Based Paint Poisoning 
Prevention Act (42 U.S.C. §§4801 et seq.) which 
prohibits the use of lead-based paint in construction or 
rehabilitation of residence structures. 

17. 	 Will cause to be performed the required financial and 
compliance audits in accordance with the Single Audit 
Act Amendments of 1996 and OMB Circular No. A-133, 
"Audits of States, Local Governments, and Non-Profit 
Organizations." 

18. 	 Will comply with all applicable requirements of all other 
Federal laws, executive orders, regulations, and policies 
governing this program. 

19. 	 Will comply with the requirements of Section 106(g) of 
the Trafficking Victims Protection Act (TVPA) of 2000, as 
amended (22 U.S.C. 7104) which prohibits grant award 
recipients or a sub-recipient from (1) Engaging in severe 
forms of trafficking in persons during the period of time 
that the award is in effect (2) Procuring a commercial 
sex act during the period of time that the award is in 
effect or (3) Using forced labor in the performance of the 
award or subawards under the award. 

SIGNATURE OF AUTHORIZED CERTIFYING OFFICIAL TITLE 

!Arturo Munoz I loirector, Sponsored Programs I 
APPLICANT ORGANIZATION DATE SUBMITIED 

!Millersville Universi t y of Pennsylvania 	 I 103101120 1 6 

Standard Form 4248 (Rev. 7-97) Back 

PR/Award# S149A160028 
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DISCLOSURE OF LOBBYING ACTIVITIES 

Approved by OMB 

Complete this form to disclose lobbying activities pursuant to 31 U.S.C.1352 0348-0046 


1. *Type of Federal Action: 
D a. contract 

IZJ b. grant 

D c. cooperative agreement 

D d . loan 

D e. loan guarantee 

D I. loan insurance 

2. * Status of Federal Action: 
D a. bid/offer/application 


IZJ b. initial award 


D c. post-award 


4. Name and Address of Reporting Entity: 
IZJ Prime D SubAwardee 

"Name 
IMILJ.ERSVILLE UNIV!;;RSJTY Of' PA I 


·Street 1 
I Street 2 I


IPO BOX 1002 


"City 
I 

State 
!MILLERSVILLE IPl\ : Pennsylvania 

Congressional District, if known: I16 I 


3. * Report Type: 
IZJ a. initial fil ing 

D b. material change 

I 
Zip 

117551-0302 1 


5. If Reporting Entity in No.4 is Subawardee, Enter Name and Address of Prime: 

6. * Federal Department/Agency: 

INA I 


8. Federal Action Number, if known: 

I I 

10. a. Name and Address of Lobbying Registrant: 

Prefix I I • First Name INA 

·Last Name I
NA 
·Street 1 I 


7. * Federal Program Name/Description: 
1Mi9rant Education_Colle9e Assistance Mi9rant Program I 


CFDA Number, if applicable: ls4 .149 
 I 

9. Award Amount, if known: 

$ I I 


Middle Name I 
 I 

Suffix

I I
I 


I
I Street 2 
 I 

" City I State I I Zip
I I
I 


b. Individual Performing Services (including address if different from No. 1oa) 

Prefix lwi IMiddle Name 1 ·First Name I I
I 


• Last Name INA SuffixI I
I 


•Street 1 I Street 2 I
I I 

"City IState I IZip
I I I 


Information requested through this form is authorized by title 3 1 U.S.C. section 1352. This disclosure of lobbying activities is a material representation of fact upon which 11. 
reliance was placed by the tier above when the transaction was made or entered into. This disclosure is required pursuant to 31 U.S.C. 1352. This information will be reported to 
the Congress semi-annually and will be available for public inspection. Any person who fails to file the required disclosure shall be subject to a civil penalty of not less than 
$10,000 and not more than $100,000 for each such failure. 

• Signature: !Arturo Munoz. I 

*Name: Prefix I ·First Name INA I Middle Name I
I I 


"LastName SuffixIN~. I I I 

Title: I I Telephone No.: I IDate: 103101 /20 ) 6 
 I 


IAuthorized tor Local Reproduction
Federal Use Only: Standard Form - LLL (Rev. 7-97) . 

r 111 •••v.•""' tt V I -YV• I vvv~v 
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OMB Number: 1894-0005 
NOTICE TO ALL APPLICANTS Expiration Date: 03/31/2017 

The purpose of th is enclosure is to inform you about a new 
provision in the Department of Education's General 
Education Provisions Act (GEPA) that applies to applicants 
for new grant awards under Department programs. This 
provision is Section 427 of GEPA, enacted as part of the 
Improving America's Schools Act of 1994 (Public Law (P.L.) 
103-382). 

To Whom Does This Provision Apply? 

Section 427 of GEPA affects applicants for new grant 
awards under this program. ALL APPLICANTS FOR 
NEW AWARDS MUST INCLUDE INFORMATION IN 
THEIR APPLICATIONS TO ADDRESS THIS NEW 
PROVISION IN ORDER TO RECEIVE FUNDING UNDER 
THIS PROGRAM. 

(If this program is a State-formula grant program, a State 
needs to provide this description only for projects or 
activities that it carries out with funds reserved for State-level 
uses. In addition, local school districts or other eligible 
applicants that apply to the State for funding need to provide 
th is description in their applications to the State for funding. 
The State would be responsible for ensuring that the school 
district or other local entity has submitted a sufficient 
section 427 statement as described below.) 

What Does This Provision Require? 

Section 427 requires each applicant for funds (other than an 
individual person) to include in its application a description of 
the steps the applicant proposes to take to ensure equitable 
access to, and participation in, its Federally-assisted program 
for students, teachers, and other program beneficiaries with 
special needs. This provision allows applicants discretion in 
developing the required description. The statute highlights 
six types of barriers that can impede equitable access or 
participation: gender, race, national origin, color, disability, or 
age. Based on local circumstances, you should determine 
whether these or other barriers may prevent your students, 
teachers, etc. from such access or participation in, the 
Federally-funded project or activity. The description in your 
application of steps to be taken to overcome these barriers 
need not be lengthy; you may provide a clear and succinct 
description of how you plan to address those barriers that are 
applicable to your circumstances. In addition, the information 
may be provided in a single narrative, or, if appropriate, may 

be discussed in connection with related topics in the 
application. 

Section 427 is not intended to duplicate the requirements of 
civil rights statutes, but rather to ensure that, in designing 
their projects, applicants for Federal funds address equity 
concerns that may affect the ability of certain potential 
beneficiaries to fully participate in the project and to achieve 
to high standards. Consistent with program requirements and 
its approved application, an applicant may use the Federal 
funds awarded to it to eliminate barriers it identifies. 

What are Examples of How an Applicant Might Satisfy the 
Requirement of This Provision? 

The following examples may help illustrate how an applicant 
may comply with Section 427. 

(1) An applicant that proposes to carry out an adult literacy 
project serving, among others, adults with limited English 
proficiency, might describe in its application how it intends 
to distribute a brochure about the proposed project to such 
potential participants in their native language. 

(2) An applicant that proposes to develop instructional 
materials for classroom use might describe how it will 
make the materials available on audio tape or in braille for 
students who are blind. 

(3) An applicant that proposes to carry out a model 
science program for secondary students and is 
concerned that girls may be less likely than boys to enroll 
in the course, might indicate how it intends to conduct 
"outreach" efforts to girls, to encourage their enrollment. 

(4) An applicant that proposes a project to increase 
school safety might describe the special efforts it will take 
to address concern of lesbian, gay, bisexual, and 
transgender students, and efforts to reach out to and 
involve the families of LGBT students. 

We recognize that many applicants may already be 
implementing effective steps to ensure equity of access and 
participation in their grant programs, and we appreciate your 
cooperation in responding to the requirements of this 
provision. 

Estimated Burden Statement for GEPA Requirements 

According to the Paperwork Reduction Act of 1995, no persons are required to respond to a collection of information unless such 
collection displays a valid OMB control number. Public reporting burden for this collection of information is estimated to average 
1.5 hours per response, including time for reviewing instructions, searching existing data sources, gathering and maintaining the 
data needed, and completing and reviewing the collection of information. The obl igation to respond to this collection is required to 
obtain or retain benefit (Public Law 103-382}. Send comments regarding the burden estimate or any other aspect of this collection 
of information, including suggestions for reducing this burden, to the U.S. Department of Education, 400 Maryland Ave., SW, 
Washington, DC 20210-4537 or email ICDocketMgr@ed.gov and reference the OMB Control Number 1894-0005. 

Optional - You may attach 1 file to this page . 

I....M_u_cAM_P_G_E_P_A_2_0_1_6_.p_ct_f__________.l I Add Attachment 11 Delete Attachment J I View Attachment 
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GEPA Statement 

The proposed Millersville University College Access Migrant Program (MU CAMP) 

specifically targets and will serve students come from traditionally under represented and 

underserved populations and who are at risk ofpoverty, academic failure, and school dropout. 

The MU CAMP will - by design - serve low-income, impoverished, and disadvantaged children 

frokm migrant families who have patruicpated in the Millersville Migrant Education Program 

(MEP). To increase awareness and participation in the MU CAMP, the applicant will recruit 

(through solicitation by MU MEP staff, MU admissions recruiters, and MU CAMP staff 

members) students and families who fit this high-needs criteria. Additionally, data will be 

monitored to gauge the program's effectiveness in reaching under represented groups and 

corrective steps will be taken, if necessary, to maximize their participation. All instructional and 

support services will be culturally sensitive to the needs of all learners to be served. The program 

will further be delivered based on the specific needs and challenges of program participants. 

lnfonnational brochures and materials will be in multilingual and in other accessible formats, as 

appropriate. 

The staff of the MU CAMP, MU faculty and staff particpating in the project, and the 

partnering community and faith-based organizations all serve an academically, culturally, and 

racially diverse student population and are committed to equal access and treatment for all 

students, employees, and the general public. With respect to this commitment, the lead 

applicant's board policy of nondiscrimination guides and governs decision making at all levels. 

Our policies incorporate the fo llowing principles: The staff of the MU CAMP, MU faculty and 

staff particpating in the project shall not discriminate against students, parents or guardians of 

students, employees, applicants, contractors, or individuals participating in MU CAMP activities. 

PR/Award# S149A160028 
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The MU CAMP is committed to the provision of equal access in all student, programs, activities, 

services and operations provided directly by the Board, as well as those operated or provided by 

another entity on behalf of the MU CAMP by partnering organizations. This policy is established 

to provide an environment free from discrimination and harassment based upon age, race, color, 

disability, gender, national origin, religion or sexual orientation. 

The MU Human Resources Office and the University's Office of the Dean of Education 

monitors, coordinates, and recommends action to ensure compliance with these policies. To 

effectively and fairly resolve conflicts should they arise, the MU will establish grievance 

procedures related to equal access for students and their families alleging discrimination. These 

procedures, which are administered by the MU Human Resources, will be accessible for use by 

students and their families. MU also offers in-service training to increase staff awareness 

regarding recognizing and correcting bias. In accordance with the Americans with Disabilities 

Act, MU will provide appropriate accommodations so that the proposed program is accessible to 

students and staff with disabilities. 

MU and its partners are committed to implementing specific strategies for ensuring equal 

access to and participation in the program. The following steps will be implemented with the 

intent to reduce access barriers based on gender, race, national origin, color, and disability, and 

to maximize participation, as necessary: 

1. 	 Work with MEP staff to identify special access requirements - such as wheel chair 

access, signers, and interpreters, as needed. 

2. 	 Develop and implement a strategy plan that will address the identified special access 

needs indicated by MU CAMP participants prior to every MU CAMPO event. All 

program-related sessions must be held in ADA accessible facilities. 

PR/Award# S149A160028 
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3. 	 Coordinate and offer cultural sensitivity and ADA training for program staff, as 

recommended by MU Human Resources 

4. 	 Hire, recruit, and involve individuals from ethnic minority groups, bilingual individuals, 

and individuals with disabilities to implement, and evaluate program services. 

5. 	 Develop or acquire and disseminate culturally relevant and sensitive informational 

materials that can be understood and accessible to all potential participants. 

6. 	 Offer interpretation services for MU CAMP participants and others as needed and 

appropriate. 

7. 	 Arrange for assistive technology devices to translate materials for participants in need of 

such services. 

8. 	 Post information materials, schedules of events, and program assessments on the internet 

- which will enable assistive computer devices to interpret the materials for users. 
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CERTIFICATION REGARDING LOBBYING 

Certification for Contracts, Grants, Loans, and Cooperative Agreements 

The undersigned certifies, to the best of his or her knowledge and belief, that: 

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any 
person for influencing or attempting to influence an officer or employee of an agency, a Member of 
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with 
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the 
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or 
modification of any Federal contract, grant, loan, or cooperative agreement. 

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any person for 
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an 
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal 
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard 
Form·LLL, "Disclosure of Lobbying Activities," in accordance with its instructions. 

(3) The undersigned shall require that the language of this certification be included in the award documents 
for all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and 
cooperative agreements) and that all subrecipients shall certify and disclose accordingly. This certification 
is a material representation of fact upon which reliance was placed when this transaction was made or 
entered into. Submission of this certification is a prerequisite for making or entering into this transaction 
imposed by section 1352, title 31, U.S. Code. Any person who fails to file the required certification shall be 
subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure. 

Statement for Loan Guarantees and Loan Insurance 

The undersigned states, to the best of his or her knowledge and belief, that: 

If any funds have been paid or will be paid to any person for influencing or attempting to influence an officer 
or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of 
a Member of Congress in connection with this commitment providing for the United States to insure or 
guarantee a loan, the undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying 
Activities," in accordance with its instructions. Submission of this statement is a prerequisite for making or 
entering into this transaction imposed by section 1352, title 31, U.S. Code. Any person who fails to file the 
required statement shall be subject to a civil penalty of not less than $10,000 and not more than $100,000 
for each such failure. 
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!Millersville University of Pennsylvania I 
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Prefix: Jor I • First Name: JRene 

• Last Name: !Munoz 

•Title: Joirector, Sponsored Programs I 
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Abstract 

The abstract narrative must not exceed one page and should use language that will be understood by a range of audiences. 
For all projects, include the project title (if applicable). goals, expected outcomes and contributions for research, policy, 
practice, etc. Include population to be served, as appropriate. For research applications, also include the following: 

• 	 Theoretical and conceptual background of the study (i.e., prior research that this investigation builds upon and that 
provides a compelling rationale for this study) 

Research issues, hypotheses and questions being addressed 

• 	 Study design including a brief description of the sample including sample size, methods, principals dependent. 
independent, and control variables, and the approach to data analysis. 

(Note: For a non-electronic submission, include the name and address of your organization and the name, phone number and 
e-mail address of the contact person for this project.) 

You may now Close the Form 

You have attached 1 file to this page, no more files may be added. To add a different tile, 
you must first delete the existing file. 
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ABSTRACT 


Name of Applicant: Millersville University of Pennsylvania (MU) 


City and State: Millersville, Lancaster County, Pennsylvania 17551-0302 


Priorities: Invitations Preference Priorities: 


1. Promotes STEM education 

2. Engages Faith-based and community organizations 

3. Supported by strong evidence and theory 

Goals: The goal ofMU CAMP is to recruit students from statewide migrant education 

programs to MU and provide a residential university experience suppo1ted by financial assistance 

and academic and social services to help these students complete their first year of postsecondary 

education and persist as college students. MU will provide mentoring, service learning, STEM 

curriculum and additional supports in collaboration with community and faith-based institutions. 

Objectives Project Targets 

l. Recruitment of 20 student each year of a 5 year program. 

2. 90% of participant complete their first year ofpostsecondary education 

3. Matriculation ofat least 90% of students to their second year of college, 

4. 100% of students exposed to STEM disciplines, and 

5. 100% of students provided broad-based academic, social and financial services. 

The project will be evaluated using fo1mative and summative methods as well as mixed methods 

to ensure continuous improvement, effective management, and attainment of proposed outcomes. 

This project follows a logic model aligning project goals, services, and personnel to the needs of 

migrant children seeking postsecondary education who are interested. 
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Need for/and Significance of Project 

Magnitude of the Need for Services: According to the 2013-14 data, Pennsylvania 

Department of Education (PDE), Pennsylvania is home to 287 4 migrant families and 5343 migrant 

children. Of the children enrolled in the Migrant Education Program (MEP), 100% receive free or 

reduced lunch and 16% are considered homeless, moving on average 5-10 times a year. Of migrant 

families being served, 75% to 90% have a combined income of $10,000 or less and 80% to 97 % of 

migrant parents do not have a high school diploma. 

Currently, these migrant children and families have benefitted from a strong support network 

provided by PDE and the Migrant program at Millersville University (MU) to enhance children's 

Pre-K - 12 educational experiences. However, upon graduation from high school, necessary 

supports needed to navigate post-secondary education, including tuition relief, acculturation 

services, culturally sensitive counseling, family support, academic tutoring and language services, 

are not available. The College Assistance Migrant Programs (CAMP) could fill this gap. At this 

time, none exist in the US Northeast and Mid-Atlantic regions. 

Research indicates that although migrant students have limited access to postsecondary 

education and financial aid, they are highly motivated to attend once they are made aware of the 

opportunities (Gibson & Higaldo, 2009; Moorse & Hammer, 2009; Hamilton, 2012; Shepard, 

et.al. 2012). Indeed, 2012 data available from the PA MEP program indicate that in the PA 

region, of those migrant students who graduated from high school , 47% go on to post-secondary 

education. In 2012-13, the last year in which the CAMP grant was funded, of 71 area migrant 

students going on to college, 31 students applied for a CAMP grant to an in-state institution. 

Since then only one student has received CAMP support to attend Michigan State, incurring 

costly out-of-state tuition and having to move a considerable distance from home and thus losing 
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family and local community supports. 

The Extent to which Project Focuses on Serving Migrant Students: Millersville University is 

committed to expanding and enhancing the services that it has provided to migrant students through 

the K-12 MEP since 1964. These students face the challenges of unsettled continuous mobility, 

poverty, limited English speaking ability, cultural isolation, low self-esteem, and high dropout rates 

(Hamilton, 2012; Lopez, Scribner, & Mahitivanichcha, 2001; Reyes & Fletcher, 2003; Shepard, 

et.al. 2012;Torrez, 2004). 

Through CAMP, MU will be able to address the needs of migrant students by providing 

financial, academic, social, and cultural supports through a collaborative effort with community and 

faith based groups. The Program will also foster families' involvement by providing orientation 

meetings and assisting with transportation for campus events held throughout the year. 

Gaps in Existing Services: As measured by second year persistence rates, MU has experienced 

successful implementation of programs serving underrepresented groups. Programs include the 

Millersville Scholars Program (MSP) and Lancaster Leadership Program (LLP) that provides financial 

assistance, tutoring, and mentoring supports to students. Migrant students, not only need these supports, 

but also face other critical challenges such as cultural barriers, family issues, poverty and educational 

trials, Free, et. al. (2014). In addition, migrant students are underrepresented in the STEM areas 

(Griffith, 2010), which could be essential to 21st century success and necessitate a more intensive level 

of support than currently exists. 

The proposed CAMP will go a long way to rectifying these issues. In addition to the 

financial support of tuition and room and board assistance, MU CAMP will facilitate acculturation 

to college-life through the development of a CAMP Support Center (CSC) that will serve students 

as a clearinghouse for available services and needed information. CSC will direct students to 
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academic supports, culturally sensitive counseling, community networks including faith-based 

organizations, and dedicated coursework and mentoring that will aid students' acceleration of 

academic language. The CSC will also offer families planned programs and transportation assistance, 

keeping them informed about and assimilated to college life and enabling them to support their child in 

pursuing a college education. To address the STEM needs of student-;, Millersville University will expand its 

learning community model delivering STEM coursework to migrant students. 

Magnitude of Outcomes: This project has the potential to make a huge difference in the lives of many 

migrant students and their familjes. Many of these students will become first generation college students 

breaking the cycle ofpoverty and underemployment in their family. 

The projected outcomes of MU CAMP are: 1) Recruit 100 students (20 per year) for the 

program; 2) Attain a 90% participant completion rate during the first year of postsecondary 

education; 3) Enroll at least 90% of students in a second year of higher education; 4) Expose and 

prepare 100% of students to explore STEM disciplines; and 5) Provide 100% of students with 

wide-range social and financial supports. These measures will strengthen and augment the efforts of 

students to achieve a college education that could change their life. This has the potential to impact not 

only the region but also sets an example for and could inspire other migrants throughout the nation. 

Quality of the Project Design 

Goals and Objectives: The p1iority for the project design is deliberate in its focus on monitoring 

the CAMP students, offering academic, social, and emotional supports, and keeping the goal of 

persistence into the second year and beyond paramount in the actions and minds of the program 

participants. MU Camp Goals are: 1) Recruit a total of 100 migrant students (20 per year) during the 

life of this grant, 2) Provide broad-based social and financial services for l 00% of CAMP 

participants to ensure successful transition to college life, 3) Achieve a 90% completion rate for 
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CAMP participants in their first year of postsecondary education at MU, 4) Expose 100% of 

CAMP participants to STEM disciplines and 5) Achieve a 90% rate of CAMP participants, who 

after completing their first academic year of co11ege, continue their post- secondary education. 

These goals are measurable as indicated in Table 1. 

Table 1 

MU CAMP Goals 

Goal Data Sources Time 
Frame 

Evaluation Dissemination 

1. Recruit 20 
migrant students 
per year 
for 5 consecutive 
years. 

Admissions, 
Registrar's 
Reports, 
Migrant 
Education 
Program 
(MEP) staff, 
Migrant 
students and 
families 

First year 
data 
collection: 
Fall cohort-
August, 
Spring 
cohort, 
January. 
Second year 
and beyond: 
August 

Enrollment data; 
MEP's 
feedback; 
Surveys from 
migrant students 
and families 

Project Evaluator 
presents to PMT, PMT 
reviews, studies, 
recommendations and 
adjustments for next 
recruitment year. 

2. Provide broad- Records of the Fall cohort- Evidence that Project Evaluator 
based social and services August, each presents to PMT, PMT 
financial services provided and Spring participating reviews, studies, 
for 100% of CAMP the level of cohort to student received recommendations and 
participants to participation by January. necessary adjustments for next 
ensure successful each services session. 
transition into participating 
college life student 
3. Achieve a 90% 
completion rate for 
CAMP students in 
their first year of 
post-secondary 
education at 
MU. 

Registrar' 
Office, Faculty 
advisors, 
CAMP 
students, 
CAMP staff, 
CAMP student 
and families 
whole left the 
program 

Data 
collected at 
the end of 
each 
semester 

Student GP A's, 
Surveys from 
migrant students 
and families, 
Early Warning 
reports 

Project Evaluator 
presents to PMT, PMT 
reviews 
and discusses 
and adjusts. Reports 
prepared for Provost. 

4. Encourage 
CAMP participants 

Enrollment 
rosters in 

Data 
collected at 

Completion of 
UNIV 103 for 

Project Evaluator 
presents to PMT, 
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to enter STEM UNIV 103 for the end of CAMP cohort, PMT reviews and 
disciplines CAMP cohort, 

CAMP 
Students, 
CAMP staff 

the semester Student surveys discusses 
and adjusts. 

5. Achieve a 90% 
rate of CAMP 
participants, who 
after completing 
their first academic 
year of college, 
continue their post­
secondary 
education 

Registrar data 
CAMP 
Students 

Retention 
data 
gathered at 
the end of 
each 
semester 

Retention data 
(persists to 
second year) 

Project Evaluator 
presents to PMT, 
PMT reviews and 
discusses 
and adjusts. Reports 
prepared for Provost. 

Appropriateness of Project Design: The goals and activities of MU CAMP are designed to meet 

the needs of migrant students as informed by research (Free, et. al. , 2014) and to be evaluated as 

indicated in Table 1 to support continuous improvement. 

In order to address the unique needs of the MU CAMP students, MU proposes the creation 

of a CAMP Support Center (CSC). The CSC will provide guidance services, academic services, 

scholarship information/resources, as well as financial counseling. This center will also serve as a 

clearinghouse for access to community agencies, churches, wellness programs etc. that exist, not 

only in the MU geographic area, but across the state. The Center staff will coordinate all student 

resources that are available at MU to address the additional needs of the students. The Center will 

provide referral services and essential supports unique to migrant students as needed. The CSC 

will be available, to not only first year students, but all CAMP students during their stay at MU. 

All CAMP coho1ts will benefit from established services and supports. The Center will also 

provide access to instructional materials/supplies and services such as copiers, FAX, telephones 

etc. 

Cultural Barriers: Acculturation to college life as well as to the larger culture is critical to academic 

5 

PR/Award# S149A160028 


Page e23 




success, and meaningful relationships and provide an invaluable pathway towards this process 

(Hamilton, 2012; Manaster, Chan, Safady, 1992; Shepard, et.al. 2012). To support students in their 

assimilation to this, MU provides access to social activities on campus and in the community 

through community partners. The CAMP Program Director (PD) and CAMP Counselor/Resource 

Coordinator (COUNS) will expose students to programs on or off campus--especially those that 

specifically address the needs of underrepresented students. 

The CSC staff would also be charged with seeking and securing community, faculty and/or peer 

mentors (including those that are culturally sensitive and/or a member of the students' native 

language and culture). In addition, through the MU MEP, participants will have access to 

translation/interpretation resources in their native tongue and from his/her native culture that are 

available throughout the state. These include the MEP Student Support Specialists who have been 

a part of students' K-12 educational and support experiences, which supported them in the 

admission process to Millersville University and provided engagement and guidance to parents. 

Family Issues: Engaging parents plays a critical role in sustaining long-tenn success (Lopez, 

Scribner, & Mabitivanichcha, 2001; Torrez, 2004). Support will be provided to the CAMP families 

through 1) An open house event where they will be trained in the college application process, 2) 

Spring/ fall welcome events, where families will have an opportunity to meet their son's/daughter's 

faculty advisor and peer mentor, and 3) An annual event hosted by the Project Management Team 

to promote awareness and celebrate successes. 

MU recognizes that parental engagement, guidance and support are critical to students' 

success. The CSC will address this through frequent communications and personal interactions 

with parents, establishment of a CAMP Parental Advisory Council (CPAC) and hosting of at least 

two face-to-face meetings per semester. The CAMP staff will establish monthly meetings with the 
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CAMP student cohorts (Years 1-5) which will offer training (as determined by the advisors, 

students or the CPAC), advisement of actions to follow regarding academics and finances, and peer 

support. These monthly meetings will always include a social aspect in order to build cohesive 

interactions, positive relationships, and peer support amongst the members of the CAMP cohorts. 

Poverty: Research indicates that poverty requires not only a financial support but also financial 

counseling and education. Millersville University will provide financial supports through a student 

stipend of up to $3,400 (33 % of tuition costs and fees) and 50% rate for room and board, as well 

as financial aid counseling and training for seeking additional funding. 

Educational Barriers: Linguistic challenges and lack of knowledge of how to navigate university 

systems are educational barriers. Academic interventions to overcome these barriers to be offered to 

migrant students include establishing a culture of self-efficacy that is focused on self-improvement, 

as well as student-centered instruction (Reyes & Fletcher, 2003). To that end, the project will 

provide a "First Year Experience, UNIV 103" for CAMP students in STEM course that has been 

specifically designed to their needs and which also provides practical tools/strategies including 

study skills and metacognitive understanding. CAMP participants will also be enrolled in the 

University's Early Warning Program designed to identify students who are experiencing academic 

difficulties early in the semester. Should they need academic tutoring, it will be provided. English 

Language Learning (ELL) support will be provided by Dr. Persida Himmele who is a nationally 

recognized ELL specialist. 

One of the very strong unique features of the MU CAMP program is that MU has been a 

grantee of the PA MEP since 1964 and has grown to be the largest migrant program in 

Pennsylvania serving over 1700 students and their families. Many of the processes learned and 

obstacles these students need to overcome have been identified and addressed and could be 
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modified and replicated in the post-secondary realm for CAMP students. The resources of the 

school age MU MEP office, with a staff of over 40 multicultural/ multilingual personnel, would be 

an essential support and resource to the MU Higher Education Community, the CAMP students 

and their families. Through this grant proposal, a CAMP Migrant Education (ME) Coordinator will 

be provided and be an essential part of the program implementation, supervision and evaluation 

and would establish direct links and partnerships with local, regional and statewide MEP's and 

their staff. 

Linkages with Agencies and Organizations: MU has a very high, documented level ofsuppo1t and 

commitment for this grant from Harrisburg Area Community College, Gettysburg College, 

Reading School District, Boys and Girls Club, three Intermediate Units (serving exceptional 

children and families), Upward Bound, Adelante Latino Lancaster Education Committee, and PA 

Office of Migrant Education. In addition, MU has benefitted from long standing collaboration with 

local faith based and cultural organizations (e.g. Nepali Community Center, Spanish American 

Association, Dominican Association, the Lancaster Council of Churches, and Church World 

Services). The MU MEP will be instrumental in recruiting students, facilitating services when 

students are home on breaks, and providing transportation for families to make campus visits, and 

establishing additional relationships with cultural and community organizations. CAMP will 

collaborate with MEP to coordinate services for project participants. 

Increasing Efficient Use of Resources: CAMP will ensure efficient use of time and resources by: 

1) Utilizing and building upon existing MU and MEP services and programs, 2) Addressing the 

financial needs of migrant students by providing stipends to defray the costs of the first year 

college, 3) Providing numerous services and supports from highly qualified faculty and staff, 4) 

Contributing in-kind effort and resources, and 5) Providing services from community 
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organizations. 

MU has an abundance of student organizations, academic support programs, social 

programs, counseling (personal and financial) etc. The CSC will first connect students to available 

on-campus services that will meet their needs, however if additional support is necessary for the 

students success, CSC will elicit support from Pennsylvania MEP offices and/or the community to 

meet students ' needs. In addition, they will provide the scaffolding and support services needed to 

meet the unique needs (i .e. language, social, cultural barriers etc.) of migrant students. 

Quality of Project Services 

Quality, Intensity, Duration of Professional Development Services: CAMP will provide a high 

quality, intensive professional development program for faculty and staff who will serve project 

participants. All MU CAMP personnel will participate in intensive trainings including: local 

meetings; PA meetings and conferences; webinars provided by local MEP staff, state MEP staff, 

community centers for children, Pennsylvania Technical Training and Assistance Network, and 

National experts. Professional development services will be ongoing, student centered, and 

delivered on and off campus and include those offered by faith or ethnic based organizations. 

Trainings will focus on the challenges of cultural barriers, family issues, poverty and educational 

barriers facing migrant students and will cover every phase of the project from student 

recruitment, to persistence into the second year and beyond. Additionally, MU will take full 

advantage of the extensive professional development services offered through the PDE. CAMP 

personnel will be required to attend a one-day Migrant Education 101 orientation, one MEP 

Parent Advisory Council meeting each semester, national and state sponsored conferences 

(annual State/HEP/CAMP), CAMP meetings, and relate webinars etc. This would include, at 
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minimum, monthly formal meetings with ME Coordinator, as well as daily interaction. MU 

CAMP staff would be formally evaluated twice yearly by the ME Coordinator. 

Services Focused on Greatest Need. Migrant students include a high number of underrepresented 

groups and fust generation students with diverse needs including: financial, social, academic, and 

cultural needs. Typically, academic challenges relate to poverty, high mobility, and lack of social 

supports these students have experienced. The MU application process includes a needs based 

assessment of students' academic, financial, and social needs. Data from these assessments will 

be utilized to determine students' academic placement and services appropriate for them and their 

families. 

In addition, the MU CAMP Program will develop a Needs Assessment (NA), similar to K­

12 Office of Migrant Education guidelines, that will be used to determine which CAMP students 

should be considered "Priority for Service" at the time of enrollment. This NA document will 

account for any factors that are unique to migrant chi ldren's pursuit of higher education 

opportunities, (i.e. family community support, transportation needs, housing needs, campus living 

etc.) in the Pennsylvania region. Student services will be aligned with student needs as determined 

by the NA with students of higher needs being served first. The MU CSC staff will have the charge 

of addressing student needs. 
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Services Leading to Academic Improvement: The MU Registrar determines academic 

standing of all students at the end of each semester. Academic standing is based on: 1) A 

student's cumulative grade point average (CGPA) and 2) the total number of credits for which 

the student has enrolled prior to the review. Review credits include transfer credits, CLEP 

credits, and credits for repeated courses. Students with a CGPA of 2.00 or higher are in 

satisfactory academic standing. Students with less than satisfactory academic standing are 

subject to warning, probation, or dismissal. MU CAMP will ensure academic success for 

project participants through intensive counseling, tutoiing, social and cultural supports, as well 

as professional development in STEM and college success in the University 101 CAMP 

course. Likewise, participants will serve as mentors for subsequent program students who can 

support personal and professional growth. Students will be continually informed of their 

progress towards meeting academic goals and will be monitored closely by CAMP personnel 

and university faculty. This may be most critical in our efforts to encourage students to explore 

and enter the STEM fields. The tutoiing supports built into the program and available through 

the university will enhance performance. In addition to the services offered at MU, we will 

work with community and agency partners to extend the educational supports during the 

semester and over school breaks. 

Quality of Project Personnel 

Responsive and qualified personnel are essential to the outcomes of the MU CAMP project. 

MU adheres to both GEP A and GEPRA requirements to ensure equitable access and hiring 

of underrepresented groups (e.g. race, color, gender, national origin, age, or disability). 

Qualifications of Principal Investigator Co-PI and Project Director: Principal Investigator- Dr. 

George Drake has supervised the Migrant Education Program at MU since assuming the role of 
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Dean of the College of Education and Human Services in 2015. He works directly with Mr. 

Albino, Director of the MEP at MU who, along with his staff, offers programs for migrant 

children ranging from birth to grade 12, including programs for out-of-school youth, pre-school 

programs, summer school, and summer camp programs. Dr. Drake has direct oversight for the 

MEP budget as well as the MEP monthly reports focused on student recruitment, parent 

involvement, pre- school activities, and prioiity for service programs and participates in the 

annual evaluations of the program. 

Program Director will be required to have a Bachelor's or Master's Degree in human services or a 

related field and at least five years of experience serving migrant and/or multiethnic groups. 

Bilingual Spanish/English preferred. 

Qualification of Key Project Personnel 

Migrant Education CME) Coordinator: Mr. Albino has been the Region # 3 Director of Migrant 

Education at MU for 3 years and associated with the program for five. He has over 28 years of 

experience in public education in various roles (e.g. School Principal and Multicultural 

Instructional Support). Mr. Albino is a bicultural bilingual advocate for migrant children and 

families. Under his direction the MU MEP has become the largest program in Pennsylvania. 

Evaluator: This project with engage the resources ofAchieving Competencies and Cultural 

Relevance in Education (A.C.E.) in the role of Project Evaluator. ACE personnel have extensive 

expertise in program evaluation, cultural diversity, equity and access in education, grant 

management and mentorship 

Counselor/Resource Coordinator: (to be hired) This person will have at least a Bachelor's Degree 

in counseling, education, or a related field, familiarity with higher education student affairs, 

experience serving migrant/ multiethnic groups. Bilingual English/Spanish preferred. 
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Quality of Management Plan 

Adequacy of Management Plan to Meet Objectives: CAMP activities will be directed by 

a CAMP Program Director (PD) who will be hired specifically to manage the MU CAMP. The 

PD will devote 100% of his/her time to the administration, management, and evaluation of this 

project. He/she will lead the Project Management Team (PMT), which consists of 1) the PI, Dr. 

George Drake, 2) CAMP ME Coordinator Mr. Albino (COO RD), 3) One Counselor/Resource 

Coordinator (COUNS), 4) the Director of Financial Aid, Mr. Horsey (FA), 5) the Director of 

Admissions, Ms. Ferrier, 6) Vice President of Student Affairs, Housing, Mr. Richardson, 7) 

three full-time faculty members (FSTEM) representing the MU STEM departments - Drs. 

Litowitz, Moss, Taylor, one faculty member with academic language acquisition expertise 

(FELL), Dr. Himmele, and 8) one evaluator (EVAL), A.C.E. An advisory board (AB) will 

include the PD, a parent of a migrant education student enrolled in the program, a migrant 

student currently enrolled in CAMP, a member of a faith-based organization, and a member of 

the local business community who employs migrant workers and has demonstrated 

understanding of the needs of migrant families. The PMT will meet at least once a semester to 

provide information (e.g. , student success indicators) and review evaluation data. In addition, 

the PD will report to Mr. Damaso Albino, and will facilitate bi-weekly staff meetings with the 

PI of the grant to discuss the progress of the CAMP project. The AB will convene once per 

semester to review evaluation data and advise Program Staff. 

The PD in consultation with the PMT and the assistance of the program staff will be 

responsible for the implementation of this project, beginning with pre-college activities, the 

recruitment of prospective migrant students as awardees, the selection, communication and 

awarding of CAMP scholarships, the activities conducted to support the migrant participants and 
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their families through the first year of college, and also the structures needed to provide 

continuous support for the migrant participants in postsecondary education. Table 2 outlines the 

timeline for this proposed grant. 

Table 2: Timeline and Mi lestones 

Chart 


Activities/Tasks Person 
Responsible 

Yr. 
1 

Yr. 
2 

Yr. 
3 

Yr. 
4 

Yr. 
5 

Goal 1: Recruit 20 students each year (Total of 
100 for the project) 

PD,COORD x x x x x 

Establish an application review and candidate 
selection procedure 

PD,COORD x 

Collaborate with MEP and participating 
community/faith based organizations to identify 
and recruit students 

PD, COORD x x x x 

Develop and update recruitment plan PD,COORD x x x x x 

Review and update marketing materials PD,PMT x x x x x 

Host open house and recruitment 
events w/ families 

PD, COORD x x x x x 

Create application with needs assessment 
screening 

PD,COORD x 

Provide parent training for application process 
and campus services 

PD,COORD 
Admissions 

x x x x x 

Goal 2: Monitor delivery of broad-based social 
and financial services for 100% of CAMP 
students 

PD, COUNS, 

PMT 

x x x x x 

Provide financial aid counseling COUNS,FA x x x x x 

Ensure student access to campus 
opportunities (e.g. work study programs, 
counseling, social clubs, health services 
etc.) 

COUNS,FA x x x x x 
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Provide weekly contact w/ CAMP 
participants 

PD x x x x x 

Provide CAMP participants opportunities for 
communication with their family members and 
resources to support travel during university 
holidays. 

PD,COORD, 
COUNS 

x x x x x 

Work with identified community partners such as 
school districts, the Council of Churches, the 
Keystone Fann Workers Outreach program, and 
the Pathstone Social Services to provide social and 
cultural support and services to CAMP 
participants. 

PD,COORD, 
COUNS 

x x x x x 

Assign peer mentors COUNS x x x x x 

Goal 3: Achieve a 90% completion rate 
for CAMP students in their first year of 
post-secondary education at MU 

PD,PMT x x x x x 

Ensure placement in classes according to 
assessment of academic readiness. 

PD, 
COUNS,PMT 

x x x x x 

Assign CAMP participants to a 
Jiving/learning community 

PMT,SS x x x x x 

Provide tutoring in academic language 
and metacognitive skills. 

FELL, peer 
tutors 

x x x x x 

Provide monthly support meetings for Camp 
participants to include social and team building 
activities 

PD, COUNS x x x x x 

Provide regular contact w/ advisor FSTEM,MU 
faculty 

x x x x x 

Inform CAMP participants about technology 
services 

COUNS x x x x x 

Provide access to technology through a 
lending library for program participants 

COUNS x x x x x 

Goal 4: Expose CAMP participants to STEM 
disciplines 

FSTEM, 
COUNS 

x x x x x 

Provide STEM exposure through professional 
development, service learning, and relevant 
STEM classes 

FSTEM,MU 
STEM faculty 

x x x x x 
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Enroll all students in STEM focused UNIV 103 for 
CAMP 

PMT x x x x x 

Encourage attendance in STEM 
related activities on and off campus 

COUNS, 
FSTEM,SS 

x x x x x 

Expose students to STEM professional 
organizations 

FSTEM x x x x x 

Goal 5: Achieve at least a 90% rate of CAMP 
participants, who after completing their fi rst 
academic year, continue their post-secondary 
education 

PD, PMT x x x x 

Provide financial aid counseling and services COUNS,FA x x x x x 

Recruit and train peer mentors COUNS x x x x x 

Provide weekly meetings w/ 
project staff 

PD x x x x x 

Provide internship, research, and civic engagement 
opportunities in STEM areas 

FSTEM x x x x x 

Collaborate with community organizations 
including faith-based groups 

AB,PMT x x x x x 

Provide for communication and visits with 
family members 

PD,AB, 
COUNS 

x x x x x 

A major task of the project, is to identify prospective program participants. It will 

begin upon submission of the CAMP grant, March, 2016. These efforts include 

coordination with Pennsylvania MEP regional directors to announce application for the 

grant and to determine migrant students currently enrolled at MU who could be used as 

peer mentors in Year 1. The PI, Dr. George Drake, will work with the Admissions Office to 

identify students already admitted who may be eligible for the CAMP award and 

collaborate with members who will make up the PMT if the grant is awarded. 

Upon awarding of the grant in June, the PI will advertise the PD position, with the 

PMT, select the Fall 2016 cohort of 20 students, ensure housing and schedule arrangements 
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to reflect a living/learning community, and enroll students in UNIV 103 for CAMP. Upon 

hire, management of CAMP will transition to the PD upon estimated for August 1. The PD 

will be responsible for recruitment and duties listed in Table 2. 

After Year 1, the PD and the PMT will focus on strategies to ensure continued 

support for the CAMP participants. All previously provided academic supports will remain 

in place, including monitoring the migrant students' progress, providing strong faculty 

mentoring, offering on campus work-study opportunities, organized CAMP activities, and 

support and counseling from the Financial Aid office. Migrant students in the CAMP project 

will be encouraged to participate in opportunities afforded to all students at MU, including 

independent research with faculty, cooperative learning experiences, or internships. 

Beginning Year 2, two additional components will be implemented. Migrant students 

who have successfully completed their first year and who are rising sophomores will be asked 

to serve as peer mentors for incoming CAMP participants. In addition, the CAMP participants 

will be encouraged to participate in recruitment efforts for the CAMP project. 

Ensuring Feedback for Continuous Improvement: Throughout the grant period, the Evaluator, 

the PD and the PMT will review and evaluate the success of the CAMP grant through 

formative and summative measures at least once each semester. Formative measures will 

include survey feedback from CAMP participants and their families collected each semester, 

number of applications from migrant students, end of first semester GP A, feedback from the 

PMT and CAMP staff, feedback from faculty mentors and advisors, peer mentors, Advisory 

Board community partners, and the Early Warning Program. Summative measures will 

include end of first year GP As and enrollment data to determine persistence in higher 

education beyond the first year. The data will be reviewed to determine if progress is being 
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made toward goals and if not, adjustments to CAMP services being provided will be made. 

Assessment will then be conducted to determine if the new adjustments supported progress 

towards desired goals. 

Adequacy of Time Commitments: Time commitments have been allocated for CAMP key 

personnel that will assure appropriate delivery of services. The PD will be a full-time employee 

and devote 100% of time to the CAMP project (including recruitment initiatives) and a half-time 

secretary will provide necessary support to the Project. The PI and his staff will be allocating a 

proportion of their services in the period before the hire of a PD. The COUNS will be a full-time 

position in order for students to have on-going access to available supports. 

Mechanisms to Ensure High Quality-Products and Service: The PI will ensure high quality 

services through direct supervision of the ME Coordinator and indirect supervision of the PD and 

COUNS. The PD and Counselor are charged in their job descriptions with ensuring that students 

have access to quality services. 

The PMT will be actively engaged throughout the project through regular review of 

evaluation data. This will serve as a continuous improvement process to ensure high quality 

services. Students will complete surveys each semester (twice a year), indicating the 

services in which they participated, rating the quality of those services and offering 

suggestions for improvement. Data from these surveys will be compiled each semester and 

reviewed by the PMT. Based on the information of the surveys, the PMT will determine 

improvements needed that will be implemented by the PD the following semester. The 

Project Evaluator will provide regular analysis of this and other evaluation data to the PI, 

the PD and PMT. Another measure of quality assurance for the program is the fact that 

academic resources available to the CAMP. MU courses such as UNIV 103 for CAMP 
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have been developed through a rigorous curricular review process and regularly evaluated. 

Adequacy of Resources 

Adequacy of Facilities and Other Resource: Migrant students accepted into the CAMP program 

exposed to the STEM areas will receive their education in MU's state-of-the art facilities. MU's 

STEM facilities have all been recently constructed or renovated and are well- equipped. 

The MU CAMP will have dedicated office space on campus appropriate to the needs of the 

project and determined by the PMT. Office furniture, a copier, telephone sets and connections. 

will be supplied by MU. Grant funds will be used to purchase iPads for CAMP project students 

and computers and printers for the CAMP offices. 

To complete classwork that cannot be completed on iPads, the university has fourteen 

computer labs with p1inters accessible to CAMP students at any time that campus buildings are 

open. Each student will be provided with a generous printing budget each semester-300 free 

pages and copy and fax services will be provided free of charge to CAMP students at the CSC. 

MU CAMP students will be housed in one of the university's newly constructed dorms 

on the same floor following the living learning community models. They will have ample 

opportunity to interact with students from diverse backgrounds who will also be living in the 

same residential dorm. 

Finally, the CAMP students will have full access to the significant support systems 

available to all MU students. The CSC will assist CAMP students in accessing these available 

student services that includes tutoring, mentoring and financial aid advice to students entering 

the university from underserved communities. The expert resident .in these centers will assist 

CAMP staff to ensure that the programs offered to CAMP participants are high quality and, 
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more importantly, are delivered as a part of a larger campus effort focusing on success and 

delivered in a way that will not isolate these students from the larger MU student community. 

Commitment to the MU CAMP Project: An important indication of the adequacy of resources is 

the extent to which MU will provide in kind services and personnel for this CAMP project. 

While not required within the budget, MU notes the extended commitment of time and resources 

for those on the Project Management Team that includes: l) Use of resources from the 

accounting office providing assistance in the submission of grant reports, 2) Use of the 

administrative staff in the Dean's office who will assist with the reporting process, 3) The 

Financial Aid office who will assist in supporting the migrant students in obtaining financial aid 

in the years leading to their graduation, 4) Student Affairs who will assist in the operations of the 

living/learning communities and other extra-curricular activities, 5) The Director of Admissions 

who will be actively engaged throughout all five years of the CAMP project, and 6) faculty time 

to develop sections of UNIV 103 specific to the STEM needs of the migrant students as well as 

the mento1ing to be provided by STEM faculty. 

MEP is a critical partner in the CAMP project. We have received commitments from 

the MU MEP and Pennsylvania regional directors (See attached letters) to provide services 

including 1) Referral of students to the CAMP project, 2) Advisement to CAMP and MU staff, 

3) Training of CAMP and MU staff on migrant related issues, 4) Liaison services to inform 

MEP parents and students of CAMP and its offerings to potential college students, 5) Bilingual 

assistance when working with future CAMP students and families, and 6) Assistance in 

recruitment of identified of migrant students to the CAMP program. 

Costs Related to Project Design: In an effort to effectively use funds over the five year 
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cycle, in the budget, project personnel and additional resources, are allocated according to 

greatest need and the timing of the need. For example, oversight by the ME Coordinator will 

be necessary throughout the five-year grant period. The Program Director will manage all 

staff and services related to the CSC. The budget was developed to maximize the number of 

students served each year, to provide substantial financial support and to support the hiring of 

essential personnel i.e. COUNS, tutors, mentors etc. The PD will be given substantial support 

from offices such as Financial Aid, Admissions and Student Affairs to identify resources for 

students. Students will be placed in existing UNIV 103 for CAMP sections that are taught by 

faculty from the STEM areas. 

Costs Related to Persons Served: The budget was carefully constructed to maximize the greatest 

amount of funding be given to students. Funding for positions and time allocations were devised 

to maximize the number of students served. Throughout the five-year cycle, 100 students will 

receive awards with all students receiving ongoing services to assist them in persistence in post­

secondary education. Each student will receive a $3,400 stipend (33% of tuition and fees, which 

is $10,918.00 a year for 30 credits) and 50% reduction in room and board during their first year 

at MU. 

Continuation of Services at Program End: MU is committed to serving the needs of migrant 

students and their families and sustaining support for them at the conclusion of this project. The 

training of University personnel pertaining to the needs of migrant students will sensitize staff to 

students' needs and continue after the project. The continuous feedback provided throughout the 

project from on-going evaluations will serve as a catalyst to enhancing the services the institution 

can provide. Our commitment to the migrant students' graduation and subsequent employment 

will remain paramount for this institution. 
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MU will continue to nurture the established cooperative relationships with community, 

faith-based organizations and state agencies to jointly serve migrant students. The 

implementation of the strategic plan, Our Bold Path, for all MU students will heighten the 

availability of support structure and services for migrant students beyond the scope of the grant 

for many years to come. The strategies to be implemented include: 1) Creating a new MU 

Student Success Center to improve student retention through enhanced mentoring, tutoring, and 

advisement, 2) Increasing the number of students in high-impact learning communities, and 3) 

Increasing diversity among the student body through increasing the admission of international 

and out-of-state students. Finally, the University will continue to pursue additional funding 

through private foundations, state and federal agencies and scholarship opportunities to support 

the education of migrant students. 

Quality of Project Evaluation 

This project evaluation will be conducted by project staff in collaboration with external 

evaluators from Achieving Competencies and Cultural Relevance in Education (A.C.E.), the 

PMT and the AB. ACE personnel have extensive expertise in program evaluation, cultural 

diversity, equity and access in education, grant management and mentorship (See attached CVs). 

The evaluation plan utilizes comprehensive methodologies (quantitative and qualitative) 

and processes (formative and summative) to evaluate the effectiveness of project processes and 

the success in meeting the targeted outcomes for CAMP participants. Qualitative data will be 

analyzed using NVIVO and descriptive coding (Miles, Huberman, & Saldana, 2013). 

Quantitative data will be analyzed using Statistical Package for the Social Sciences (SPSS) 

software. Evaluation methods are aligned with goals, objectives, and outcomes and are guided 

by Stufflebeam's Context, Input, Process, and Product (CIPP) evaluation model. 
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The CJPP model is a "framework for guiding evaluations of programs, projects, 

personnel, products, institutions, and evaluation systems" (Stufflebeam, 2003). In this decision-

oriented approach, the four CJPP elements guide program evaluation that is defined as the 

"systematic collection of information about the activities, characteristics, and outcomes of 

programs to make judgments about the program, improve program effectiveness, and/or inform 

decisions about future programming" (Patton, 1997, p. 23). Evaluation data will be reviewed 

each semester with appropriate adjustments to the project services implemented in the following 

semester. 

Table 3 

Evaluation Table 

Goal Evaluation 
Question 

Formative Summa­
tive 

Methods 

1. Recruit 20 To what extent Recruitment End of year Hours logged, 
students each year. are 

recruitment 
efforts 
successful in 
meeting target 
numbers? 

materials 
disemmi­
nated, hours 
logged 

Biannually 
Yrs-1-4 

and project 
reports 

Yrs 1-5 

numbers of 
materials 
disseminated, 
number of 
applications, 
student 
satisfaction 

2. Provide broad- To what extent Record of Student survey Hours logged, types 
based social and are students stipends and on supports and of services 
financial services receiving other financial stipends, End contributed 
for 100% of financial and support, logging of year and summarized, focus 
CAMP students to other supports. of support project group interview of 
ensure successful quantity and calculation of participants and 
transition into quality of hours and their families. 
college life. support services 

and hours 
involved 
Yrs 1-5 

dollars 
contributed. 

Yrs 1-5 
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3. Achieve a To what 
90% extent are 
completion retention 
rate for efforts 
CAMP meeting the 
students in needs of 
their first year students? 
of post­
secondary 
education at 
MU. 
4. Goal 4: To what 
Encourage CAMP extent have 
participants to CAMP 
enter STEM students 
disciplines been 

exposed to 
and 
expressed 
interest in 
STEM? 

5. Achieve 90% To what 
rate of CAMP extent have 
participants, CAMP 
continue their post- students 
secondary enrolled in 
education after a second 
their 1st year. year of 

college 
and/or 
graduate? 

Record of 
numbers 
retained 

Yrs. 2-5 
Record of 
hours 
logged and 
types of 
experiences 

Yrs. 1-5 

Enrollment 
and 
completion 
numbers, 
satisfaction 
surveys 

Yrs. 2-5 

Numbers 
retained 

Yrs. 2-5 

Yearly 
and final 
report of 
STEM 
exposure 

Yrs. 1-5 

Yearly 
and final 
report 

Yrs. 1-5 

Focus group 
of 
participants, 
satisfaction 

Syllabi, 
meeting/profe 
ssional 
development 
agendas, 
student 
survey, focus 
groups 

Enrollment 
numbers, 
completion 
rosters, Focus 
group of 
students and 
families, 
survey, 
individual 
interviews. 

Data collection with be conducted in alignment with management plan activities. Persons 
responsible for each activity will collect and submit data and related documents to the evaluation 
team and the Project Director. The external evaluation team, A.C.E., will create survey, interview, 
and focus group protocols and will Implement these in collaboration with the program 
management team. Data analysis and reporting will be completed by the external evaluators in 
collaboration with the project management team. The evalaution will be conducted by Gerald 
Powers, Ed.DJ ACE evaluation consultants). 
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George P. Drake, Jr. 
Vita 

OFFICE HOME 
116 Stayer Hall (b)(6) 

Millersville University 
Millersville, Pennsylvania 17551 
Tel: (717) 871-7333 
Email: george.drake@ millersville.edu 

EDUCATION 
• Ph.D., Education, Graduate School of Arts and Sciences, University ofVirginia, Charlottesville, 

Virginia, 1993. Major area of study: special education with emphasis in severe disabilities and 
inclusion. Minor areas of study: college teaching and research. Dissertation: Parental Perceptions 
ofthe Inclusive Placements oftheir Children with Severe Disabilities (funded by U .S. Department 
of Education, Office of Special Education and Rehabilitative Services [USDOE-OSERS]). 

APPOINTMENTS AND EXPERIENCES AS AN EDUCATIONAL LEADER 
PROFESSIONAL DEVELOPMENT 

• Writing Across the Curriculum 
• Cooperative Leaming 
• 	TracDat 
• Basic SAP 
• 	SAP Business Intelligence Financial/Budget Reporting 
• 	Title IX Discrimination/Harassment Fact Finding 
• Legal Issues in Higher Education 

FUNDED GRANTS 
• 	Drake, G. P. & Snell, M. E. (1992). Parental perceptions of the integrated placements of their 

children with severe disabilities. (USDOE-OSERS, Student-Initiated Research), $12,780. 
• Brown, D.S., Welsh, L.A., Finkel, J. S., & Drake, G. P. (1996). A full inclusion project (WCU 

Team Grants), $500. 
• 	Drake, G. P. (1996). Instructional design multimedia software development (Dean's Office, School 

ofEducation, West Chester University), $3250. 
• 	Drake, G. P., McGinley, V. A. , & Foley, T. (1998). The inclusive education instructional strategy 

project (Pennsylvania State System of Higher Education, Faculty Professional Development 
Council), $4204. 

• 	Drake, G. P. (1998). Special Education Undergraduate Program Assessment Plan (West Chester 
University), $1000. 
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DA.MASO ALBINO JR. 
Cell 717-341-0690 Preferred 

I 04 Kloss Drive Apartment A, Lancaster Pa. 1760 I 	 Office Phone 717-872-3678 

Cun ent Goal (not seeking employment at the time): Employment/work in an educational/social work/community 
service setting educating children and adults and/or suppmting educational programs dealing with children, adults and 
their families. I have a special interest in educating/suppo1ting non-English speaking adults/students and their families. 

PROFESSIONAL SUMMARY: 
• 	 Experienced Educator, Administrator, Supervisor and Instructional Leader (over 30 years in educational settings). 
• 	 Proven ability to educate adults and students in diverse settings including multi-grade instructional, at-risk students, 

adjudicated students, Out of School Youth, ESL students and adults in regular/work related and vocational settings. 
• 	 Recruited, screened, interviewed, hired, evaluated and dealt with disciplinary issues for many teachers and staff. 
• 	 Possess Bi-lingual proficiencies in English and Spanish. Exposure to many languages and cultures through over 30 

years of experience as an ESL instructor and school administrator in highly diverse school environments. 

EDUCATION: 

Elementa1y and Seconda1y School Principal Ce1tificate (3.95), Penn State University 

MA in Educational Administration (4.0) Penn State University 

MA in Teaching and Curriculum (3.97), Penn State University 

BA in Secondary Ed-Math (Cum Laud), College of the Antilles, Mayagi\ez, Puerto Rico 

Permanent- Kindergar ten through 12 Grade School Administrator Certificate (Pennsylvania) 

Permanent- Teaching Ce1tification in Mathematics (Pennsylvania) 

Permanent- Program Specialist Ce11ification Bi-Lingual Ed ucation (ELL/ESL Pennsylvania) 


PROFESSIONAL WORK IDSTORY: 

1/11 to Present 	 Millersville University Migrant E ducation Program (MEP) 

Director Region #3 (Lehigh Valley/Berl<S County/Lancaster County) 
Teacher Supplemental Programs and Adult ESL lnstrnctor 
Team Leader MEP Berks County Project Area 4 

9108to1/11 	 Small Business Owner (Restaurant) 
Ahold USA - C ustomer Se1·vice Representative 
Substitute Teacher Service 

8/02 to 8108 	 High School Principal and Assistant Principal , J.P. Mccaskey High School in Lancaster 
Pennsylvania (3000 students, 250 professional staff members, close to 400 staff total) 

12/99 to 8/02 	 Administrator/Dean of Students, The L ancaster Partnership C harter School, L a ncaster, PA 

4/90 to 12/99 	 Mathematics and ESL Language Instructor - School District of Lancaster 
ESL Teacher and Film Director, Millersville Univers ity Migrant Program 
Administrator of 1) the Teen Achievement Program (Vocationa l Based Drop-Out 
Prevention - School District of Lancaster (SDoL), 2) Summer Intensive Language Program 
(SDoL) and 3) Summer T1·aining a nd Education Program - (Drop-Out Prevention SDoL) 
Curriculum Developer - School District of Lancaster 

9188 to 8/95 Evening Mathematics Instructor , Harrisburg Area Community College 
3/86 to 4/90 Teacher and Administrator - Lancaster County Caree1· and Technology Center 
8/84 to 12/85 Mathematics and English Teacher, Ponce - Puerto Rico 
8/82 to 6/83 Teachers Aide, Pefiuelas Puerto Rico 

References Available Upon Request 
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Resume{PRIV A TE } 


Helena Tuleya-Payne, D.Ed. 

205 South Homestead Drive 


Landisville, PA 17538 

Helena. Tu leya-Payne@Millersville.edu 


(717) 872-3379 (w) 


EDUCATION: 

• 	 The Pennsylvania State University, University Park, Pennsylvania; Doctor ofEducation (School 
Psychology), 1983. 

• 	 The Pennsylvania State University, University Park, Pennsylvania; Master of Science (School 
Psychology), 1977. 

• 	 The Pennsylvania State University, University Park, Pennsylvania; Bachelor of Science 

(Biology), 1972; Bachelor of Science (Psychology), 1972. 


PROFESSIONAL EMPLOYMENT: 

7/13-Present 	 Interim Dean, School of Education 
7105 -6113 	 Professor, Department of Psychology, Millersville University, Millersville, PA. 
7/01 - 6113 	 Chairperson, Department of Psychology. Millersville University, Millersville, PA. 
5199 - 7101 Assistant Chairperson, Graduate Program Coordinator, Department ofPsychology, 

Millersville University, Millersville, PA. 
8/98 - 1101 Director, School Psychology Program, Department ofPsychology, Millersville 

University, Millersville, PA. 
8/97 - 7105 Associate Professor, Department ofPsychology, Millersville University, 

Millersville, PA. 
8/92 - 7/97 Assistant Professor, Department ofPsychology, Millersville University, Millersville, 

PA. 
8/89 - 6192 Consultant to diagnostic kindergarten, physically handicapped, and life skills 

program. 
8/86 - 8/88 	 Trainer. Taught and monitored use of curriculum-based assessment to psychologists, 

principals, teachers, and counselors. Developed team problem-solving module and 
trained and monitored school personnel in its use. 

7178 - 8/86 	 Coordinator/School Psychologist, Lancaster-Lebanon Intermediate Unit# 13 School 
Program at University Hospital Rehabilitation Center. Coordinated teachers and 
diagnostician in providing educational services to school-aged hospital clients 
Collaborated with hospital staff in the provision of services for children. 

12/90 - 6/91 Lead Trainer, Instructional Support System ofPennsylvania Project, Bureau of 
Special Education, Commonwealth ofPennsylvania. 

9177 - 6178 School Psychology Intern, Pupil Personnel Services, Allegheny Intermediate Unit, 
Pittsburgh, PA. 

4176 - 8177 	 Graduate Assistant, BER (Bureau for the Education of the Handicapped) Dean's 
Office Project, Pennsylvania State University, University Park, PA. 

6175 - 4176 	 Teaching Assistant, Pennsylvania State University, University Park, PA. 

12/72 - 8/74 Research Assistant, Section on Perception, Laboratory ofPsychology, National 
Institutes ofHealth 
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Ph.D. 
M.Ed. 
M.Ed. 

2014-Present 

2007-2014 

2003-2006 

2013 

2011 

2008 

2008 

2006 

Beth Powers (Costello), PhD 
EDUCATION 

Education, Curriculum, Culture and Change 
Department of Education, Antioch New England University 
Department of Reading, Bloomsburg University of Pennsylvania 
Major emphasis: Learning Disabilities 

SELECTED POSITIONS HELD 

August 2007 
August 1997 
August 1993 

Assistant Professor, Early Childhood, 1'1iddle & Exceptional Education 
School of Education 
Millersville University 
Millersville, Pennsylvania 
Assistant Professor, Early Childhood Education Program, 
Department oflnstruction and Teacher Education 
University of South Carolina 
Columbia, South Carolina 
Evaluation Specialist 
Evaluation, Assessment, and Policy Connections (Ev AP) 
University of North Carolina at Chapel Hill 
Chapel Hill, North Carolina 

SELECTED GRANTS AND CONTRACTS 
A Comparison of Culture and Behavioral Norms 
in Northern Italy and the United States 
Magellan Scholars Program 
University of South Carolina, Columbia, South Carolina 
Using Photo Voice and Literacy Through Photography 
to Enhance Literacy Skills for Children and Understanding 
of Diverse Children and Communities for Educators 
College of Education Research Incentive Grant 
University of South Carolina 
South Carolina Program for Infant/ Toddler Care 
.lnfant-Toddler Specialist Network 
Division of Family Assistance and Child Care Services 
SC Department of Social Services 
Strengthening Educators' Involvement 
with Homeless Students and Their Families 
McKinney-Vento Act Office 
SC Department of Education 
Pilot Evaluation ofThe Children's Television Workshop's 
Global Grover Global Awareness Program for Preschoolers 
Children's Television Workshop 

$3000 
PI 

$4,990 
PI 

$180,309 
Pl 

$10,000 
Co-PI 

$14,000 
Co-PI 

Other Grant and Sponsored Research Related Activities 
2007-2014 Grant Mentor 

Monarch Center 
University of Illinois at Chicago 

2005-Present Grant Panelist/Reviewer 
Reviewed Personnel Preparation Grant Proposals for OSEP/OSERS 
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CAMP Grant Job/Role Descriptions 

MU Program Coordinator 

Qualifications: Minimum requirement of a Master's degree in Education or related field. 

Familiarity with the Migrant Education Program. Must be bilingual. 


l. 	Serves as the liaison between the Statewide Migrant Education Program and MU CAMP. 
2. 	 Directly supervises the Project Director. 
3. 	 Collaborates with Project Director in designing and implementing recruitment plan and 

the needs assessment application. 
4. 	 Ensures MU CAMP staff accessibility to migrant students and parents, 
5. 	 Ensures that students and families enrolled in the Migrant Education program and 


considering Millersville have access to Millersville resources including recruiters, 

financial aid counselors and other professionals and offices as necessary 


6. 	 Coordinates recruiting and other activities between the MU CAMP program and the 

Migrant Education Field Offices. 


7. 	 Ensure continuity in services between Migrant Education field offices and CAMP 

program part icipants. 


8. 	 Coordinate activities between MU CAMP and !community and fa ith-based agencies. 
9. 	 Serves as a member of the CAMP Management Team. 
10. Serves as a resource for training for the management team and CAMP staff members. 
11. Meets monthly with Principal Investigator for staffing and updates. 

CAMP Project Director 
Qualifications: Minimum requirement ofa Bachelor's degree in counseling, human services or 
related field. Familiarity with the Migrant Education Program. Must be bilingual. 

l. 	 Works full time to administer, manage, and evaluate Millersville's CAMP project 

including providing oversight for CAMP pai1icipants' and staff recruitments, budget, 

community pa1111erships, etc. 


2. 	 Arranges and conducts visits with migrant families to deliver informational and welcome 
packets regarding Millersville University. 

3. 	 Organizes recruiting/infonnational events including those at PA migrant education field 
offices, on campus and the community. 

4. 	 Recruit CAMP participants and assist them with the application process. 
5. 	 Maintains regular communication (monthly) meeting with Migrant Education Director and 

field office staff. 
6. 	 Provides program staff with guidance regarding Migrant Education interventions and 

delivery of services. 
7. 	 Provides program staff with guidance regarding Migrant Education interventions and 

delivery of services. 
8. 	 Maintains dialogue with University personnel in charge ofessential services for CAMP 

pa11icipants including those in admissions, financial aid office, student affairs, etc. 
9. 	 Monitors, implements and/or partners with Millersville, community and faith-based 


partners for service delivery. 

10. Lead the CAMP staff to attend monthly MEP families meeting. 
11. Maintains open communication with migrant families, community- and faith-based 


partners, and MU community. 
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12. Maintains open communication between team members to share information and provide 
services for MU migrant students. 

13. Maintains open communication between CAMP Management team and fie ld office teams. 
14. Organizes and attends leadership meeting as necessary. 
15. Helps with the training, evaluation and support ofnew staff members. 
16. Works with instructional and support staff to oversee the completion ofassessments, 

delivery ofsupplemental services, and monthly reporting. 
17. Oversees program budget. 
l8. Understands assessment and retention data for designing and implementing effective 

interventions and meeting project goals. 
19. Performs other duties as assigned by the PA Migrant Education Director at Millersville 

University. 
Counselor/Resource Coordinator 
Qualifications: Minimum requirement ofa Bachelor's degree in Counseling, Academic 
Advisement or related field. Familiarity with higher education student affairs services is a plus. 

1. 	 Arranges and conducts welcoming events for migrant students and families. 
2. 	 Oversees the provision ofstudent services at Millersv ille. 
3. 	 Works to involve migrant families in Millersvil le program activities. 
4. 	 Serves as a liaison between MU and community and faith-based partners. 
5. 	 Designs, coordinates and attends programs and activities supporting the needs of the 

CAMP program participants. 
6. 	 Serves as a resource for Millersville migrant students directing and helping arrange 

access to all of the support services offered by Millersville community and faith-based 
partners including transportation, cultural events, healthcare, social services and other 
services as needed. 

7. 	 Assists with the design and provisioning ofstudent services at Millersville. 
8. 	 Coordinate with Millersville staff providing services to migrant students. 
9. 	 Advise and direct students to Millersville University resources for academic, financial 

and counseling support. 

I0. Attend and pa1ticipate in staff meetings. 

11. Organize meetings with Millersville service providers (admission, financial aid, and 

counseling) as needed to ensure adequate service delivery to migrant students. 
12. Perform other duties and responsibilities to support program as necesary. 

Clerical Support 
Qualifications: High School diploma. Ability to handle basic office procedures. Must have 
computer networking sk ills and be proficient in Microsoft office suites. Must be bilingual. 

l. 	 Sort correspondence addressed to CAMP Program Coordinator. 
2. 	 Mail correspondence to CAMP fami lies and students as needed. 
3. 	 Type letters, memos, etc. in both Spanish and English. 
4. 	 Communicate in Spanish with CAMP students and families as needed. 
5. 	 Route telephone calls regarding University/project information, staff, etc. 
6. 	 Take minutes at CAMP grant staff meetings. 
7. 	 Prepare requisitions for order and distribute as necessary. 
8. 	 Maintain an outlook calendar and assists in scheduling staff travel, meetings, and other 

CAMP grant activities. 
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Project Evaluator 
Qualifications: Master's or higher in Education with 3-5 years' experience as a grant writer and 
reviewer. Knowledge ofevaluation procedures, funding processes and compliance issues 
regarding state or federal grants. Ability to communicate data findings to different constituents. 

l. 	ldentify the instrnments that will be used to provide the necessary information regarding 
the success of the grant activities. 

2. 	 Identify the timeline for when formative assessments will be administered. 
3. 	 Develop an evaluation plan using methods appropriate to collect format ive and 


surnmative data on project operations. 

4. 	 Develop an evaluation plan using methods appropriate to collect data on the effectiveness 

of the project implementation. 
5. 	 Develop an evaluation plan for providing ongoing feedback on progress towards project 

outcomes. 
6. 	 In collaboration with the project director, develop a plan for collecting, analyzing and 

sharing data for closing the feedback loop. In addition, provide that information to the 
Project Director and Project Management Team so necessary changes and adjustments 
may be instituted to more effectively serve the CAMP participants. 

7. 	 In collaboration with the project director, develop a plan for collecting, analyzing and 
sharing data for end of project reporting. 

Peer Mentors 
Qualifications: bilingual (Spanish/English), Upperclassman (more than 30 credits) and live in the 
same residence hall as CAMP participants. 

1. 	 Foster a positive living-learning community fo r first-year students. 
2. 	 Attend the seminar with the first-year students 
3. 	 Encourage students to integrate in-class instruction with out-of-class experiences. 
4. 	 Help CAMP students transition from home to campus. 
5. 	 Help with the development of basic life skills. 
6. 	 Facilitate extra-curricular activities enabling first-year students to acculturate to campus 

life while maintaining their own identity. 
7. 	 Encourage student participation in volunteer activities to further enhance learning and 

civic responsibility. 
Tutors 
Qualifications: Must be a junior or a senior who has received training through the University 
Service Learning office and have participated in the Migrant Ed ucation I01 training. Must have 
a minimum GPA of 3.50 and major in a STEM discipline. 

I. 	 Help CAMP participants succeed academically by conducting tutoring sessions 
2. 	 Help CAMP participants understand their assignments. 
3. 	 Offer effective organization and st11dy strategies including strategies in test preparation, 

test taking, time management and note taking to CAMP participants. 
4. 	 Explain key concepts ofcourse materials. 
5. 	 Offer feedback and encouragement. 
6. Share appropriate resources. 

Graduate Assistant (GA): One Graduate assistant will be hired to assist CAMP project. The 
GA will: 

1. 	 Serves as a resource for Millersville migrant students directing and helping arrange 
access to all of the support services offered by Millersville community and faith­
based partners 
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~ pennsylvania FEB 9 A!-110:42 u DEPARTMENT OF EDUCATION 

(b}(6} 

Dr. Lisa Ramirez, Director 
Office of Migrant Education 
United States Depa11ment of Education 
400 Maryland A venue, SW 
Washington, DC 20202-6135 

Dear Dr. Ramirez: 

On behalfof the Pennsylvania Department of Education, Migrant Education Program (PA-MEP), I am 
pleased to write this letter ofcommitment and support for the College Assistance Migrant Program 
(CAMP), at Millersville University. 

The goal of the PA-MEP is to ensure that all migrant students achieve challenging academic standards 
and graduate with a high school diploma (or obtain a GED), that prepares them for responsible 
citizenship, further learning and productive employment. Our collaboration with Millersville CAMP will 
enhance our goal by providing opportunities and first-year support for our graduating migrant students. 
We had collaborated with Penn State CAMP, since its inception 20 years ago. Unfortunately, that 
program was not func)ed last year, leaving a big void. There are currently no CAMP programs in the state 
of Pe1msylvania. Evidence of CAM P's impact, is the numerous alumni that have joined PA-MEP's staff 
across the state. 

Working in partnership with CAMP will be mutually beneficial. As a part of this collaboration, the PA­
MEP commits to assist CAMP with identification and nomination ofqualified migrant students. 

In closing, the College Assistance Migrant Program has our strong support and we look forward to a 
thriving and successful partnership in the coming years. 

Canncn M. Medina 
Chief 
Division of Student Services 

Bureau of Curriculum, Assessment and Instruction/ Division of Student Services 

333 Market Street I Ham&burg, PA 17126 1 717 783 6466 IF 717. 783.43921 www.educationstatepa.us 
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iADE.LANTE.! 
LanGaster E_duution Committee 

COMMITTEE 

MEMBERS 


Norman Bristol Col6n 
Co·Chair 

Frances Rodriguez 
Co·Chair 

Damaso Albino 

Deb Flores 


Deborah Gonzalez 

Lucinda Harnish 


Elaine Moreno·Raffucci 

Angel M. Rivera Torres 

Ada Rodriguez-Lopez 


Lourdes Vazquez 

Orlando Vazquez 


•OUR MISSION+ 

The Lancaster Latino 
Education Committee seeks 

to serve as a catalyst for 
students, parents, educators 

and members of the 
community by proactively 
addressing and supporting 

Innovative educational ideas. 
The various initiatives 

addressed by the committee 
further seek to transform our 

community Into a learning 
hub in preparing students to 
become intellectual citizens 

of the world. 

Or. Lisa Ramirez, Director 
Office of Migrant Education 
United States Department of Education 
400 Maryland Avenue, SW 
Washington, DC 20202-6135 

Dear Dr. Ramirez: 

On behalf of the PA Adclante Education Committee, I am pleased to write 
this letter of commitment and support for the College Assistance Migrant 
Program (CAMP), at Millersville University of Pennsylvania. 

As a member of the first CAMP graduating class at Penn State, I value the 
immense impact CAMP has on first generation, underprivileged college 
migrant students. It afforded me the opportunity to obtain a degree while 
defeating the odds. As former Executive Director of the PA Governor's 
Advisory Commission on Latino Affairs, 1 witnessed in communities 
statewide the lack of higher education opportunities, resources and genuine 
commitment to address the needs of this special population. 

The Adelante Education Committee serves as the entity in the region 
providing professional development opportunities for educators, counselor, 
social workers, administrators, students, parents and policy-makers. Our 
future collaboration with CAMP@ MU will enhance our mission and deliver 
on our strategic goals' in making the region's educational community a 
model to the state and an inspiration to the nation. Our partnership with 
more than 150 private and public organizations can provide the support 
system necessary for a successful CAMP Program at Millersville University. 

As the public higher education institution of this caliber, Millersville 
University is an excellent choice in our national collective efforts to advance 
higher education opportunities for America's migrant children. 

Resr ectful Iy, 

Norman Bristol Col6n 
Co-Chair & Founder 

1522 Millersville Pike, Lancaster, Pennsylvania 17603 -• 717.725.1619 a Norman.Bristol.Colon@outlook.com 
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Dr. Lisa Ramirez, Director 
Office of Migrant Education 
United States Department of-Education 
400 Maryland Avenue, SW 
Washington D.C. 20202-6135 

Dear Dr. Ramirez: 

I am writing in support of Millersville University's application for a College Assistance 
Migrant Program (CAMP) grant. As the project manager of the Pennsylvania Migrant 
Education Program in southeastern PA, I am acquainted with several former Migrant 
Education students who benefitted from CAMP's academic, social and financial 
assistance. Five of our current MEP staff members attended university with CAMP 
support. All attest to the fact that they would not have been able to go to college - let 
alone graduate from college - without CAMP's support. 

I enthusiastically support Millersville University's CAMP application because its campus 
is located within easy driving distance for our families in southeastern PA, the majority 
of whom live in Chester County and Philadelphia. It is important to our families that 
their children not be too far away from them and that they be able to transport them 
without much difficulty. Millersville's campus is approachable and inviting to families as 
it is relatively small and set in the farmland of Lancaster County, PA. Our migrant 
families would feel comfortable sending their children there. 

Personally, I can vouch for the academic rigor of Millersville University because I have 
taken many graduate level courses there, and I completed my Supervisory Certification 
at Millersville. As a resident of Lancaster County, PA, I know many Millersville 
University (MU) graduates who strengthen and contribute to the growth of our county. 
The University Is highly regarded, is an asset to our county and is committed to 
educational diversity. The academic and social success of all students is a top priqrity 
for their professors and administrators, and they are willing to do the hard work to 
assure all MU students graduate. 

Our Migrant Education students would be well served at Millersville University. I 
encourage OME to support Millersville's application for a CAMP grant as it would be a 
worthy investment in our students' futures. 

Dr. Jane Hershberger 
Supervisor, Student Services Division 

Educationa. Service Center, 455 Boot Road, Downingtown, PA 19335 
Phone: 484·237-5000 • DeafRelay@cciu.org • FAX: 484-237-5154 • '!lWw.cciu.org 
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OLIVET 
BOYS & GIRLS CLUB 


GREAT FUTURES START HERE. 


Dr. Lisa Ramirez, Director 
Office of Migrant Education 
United States Dcpaitment ofEducation 
400 Maryland A venue, SW 
Washington D.C. 20202-6135 

Dear Dr. Ramirez: 

On behalfof the Olivet Boys & Girls Club, I am pleased to provide commitment and suppo1t for the 
proposed College Assistance Migrant Program (CAMP) Grant, which is being submitted to the 
U.S.Deprutmcnt ofEducation by Millersville University of Pennsylvania. I understand that this federally 
funded program suppotts students from migrant and seasonal farmworker backgrounds during their first 
year in college. This project provides students with both financial assistance and support services, with 
the goal of prepadng them to continue their education at a four-year college or university. Olivet Boys & 
Girls Club and the Migrant Education Program have enjoyed an established collaborative relationship in a 
number ofareas, and we support this grant, as it will include outreach to students who are eligible in the 
areas ofcounseling, tutoring, skills workshops, housing assistance, and financial aid stipends. 

We believe this project will have an immediate and sustainable impact on under-represented students as 
they progress to secondary and post-secondary education. We look fmward to supporting this grant and 
believe that is will have a positive outcome for our migrant students. 

Migrant students often lack experiences that will serve them in selecting their life's work. We are 
confident that this project will strengthen the determination of our migrant students to successfully 
complete a four-year degree program. 

Pablo Tejad 
CEO/ President 
Olivet Boys & Girls Club 

Administrative Office• 1161 Pershing Boulevard • Reading, PA 19611 

Tel. 610·373·1314 •Fax 610·373·8815 • E·mail oliyet@olivetbQc.org 


UnUcd W•yor •crks Co11r.:y 
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90 Lawton Lane 
Milton, PA 17847 

(570) 523·1155 
CENTRALSUSQ_VEHANNA www.csiu.o rg INTERMEDIATE UN IT 

FEB 6 AH11:38 

Dr. Lisa Ramirez, Director 

Office of Migrant Education 

United States Department of Education 

400 Maryland Avenue, SW 

Washington D.C. 20202-6135 


Dear Dr. Ramirez, 

On behalf of the Northeast Pennsylvania Migrant Education Program at Central 

Susquehanna Intermediate Unit, I am pleased to provide commitment and support of 

the proposed College Assistance Migrant Program (CAMP) to be hosted by Millersville 

University in central PA. The program as proposed will provide services to include 

outreach to persons who are eligible, counseling, tutoring, skills workshops, financial aid 

stipends, health services, and housing assistance to eligible students during their first 

year of college per the Office of Migrant Education CAMP program mission. 


As partners collaborating on behalf of all eligible migrant students in Pennsylvania, the 

CSIU will provide local tutoring, mentoring and transportation to ensure full and active program 

participation; information sharing specific to CAMP program goals to promote first year 

college student academic success, MEP staff time to discuss issues relevant to 

perspective CAMP enrollees participating in the Northeast PA MEP, liaisons to inform 

migrant parents and student of CAMP and Its offerings to first year college student, and 

bilingual assistance when working with migrant fam ilies. 


We believe this project will have an immediate and sustainable impact on under­

represented students as they progress to post-secondary education and beyond. We 

look forward to developing this partnership. 


Sincerely, 

l(b)(6 ) 

David Baird, MEP Site Director 

l/ofMr. Damaso Albino Jr., M.Ed. 
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731 Old Harrisburg Road, Gettysburg, PA 17325-3403 
T:717.337.3855 F:717.337.3015 

www.h cc.edu 

Office of Postsecondary Education 
U.S. Department of Education 

1990 K Street, N.W., 6th floor 

Washington, D.C. 20006 


Dear FITW Reviewers, 

The HACC Gettysburg Campus, located in Gettysburg, PA, is writing to offer suppo11 for the 
College Assistance Migrant Program (CAMP) grant proposal, which is being submitted to the 
U.S. Department ofEducation by Millersville University of Pennsylvania. HACC Gettysburg 
Campus is a comprehensive community college, committed to providing accessible, affordable. 
high quality educational programs to meet the needs of the conununity. Our campus offers 
associate degree, ce11ificate and diploma programs which equip students to directly enter their 
chosen career fields, or to transfer their HACC credits and continue their education at a four-year 
college or university. 

Millersville University and HACC have a strong collaborative relationship by virtue of a dual admission 
agreement. This agreement is a cooperative partnership between HACC and Millersville 
University that facilitates the admission process for community college students interested in 
pursuing their bachelor's degree. The agreement prepares HACC students to transfer their 
associate degree credits into a bachelor degree program at Millersville University. 

This proposed grant will bring our educational institutions even closer as we at HACC have a 
strong commitment to assist underrepresented, non-traditional and underprepared students 
develop the skills necessary to enroll in and complete college level programs ofstudy. We are 
delighted that Millersville University is pursuing this sort of program for this population of 
students. We fully suppo11 the proposed program and hope that you will give it serious 
consideration and look forward to our continued future collaborations with Millersville 

University. 


Sincerely, 

Shannon Harvey ( J 

Campus vice president 
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READING SCHOO L DISTRICT 

800 Washington Street, Reading, PA 19601-3591 
PHONE 484-258-7030 FAX 610-371-5971 

Dr. Khalid N. Mumln 
Superintendent of Schools 

Dr. Lisa Ramirez, Director 
Office ofMigrant Education 
United States Department ofEducation 
400 Maryland Avenue, SW 
Washington D.C. 20202-6135 

Dear Dr. Ramirez: 

On behalfofthe Reading School District, Reading, Pennsylvania, I am pleased to provide 
commitment and support for the proposed College Assistance Migrant Program (CAMP) 
Grant, which is being submitted to the U.S.Department ofEducation by Millersville 
University of Pennsylvania. I understand that this federally funded program supports 
students from migrant and seasonal farmworker backgrounds during their first year in 
college. This project provides students with both financial assistance and support 
services, with the goal of preparing them to continue their education at a four-year 
college or university. The Reading School District and the Migrant Education Program 
have enjoyed an established collaborative relationship in a number ofareas, and we 
support this grant, as it will include outreach to students who are eligible in the areas of 
counseling, tutoring, skills workshops, housing assistance, and financial aid stipends. 

We believe this project will have an immediate and sustainable impact on under­
represented students as they progress to secondary and post-secondary education. We 
look forward to supporting this grant and believe that is will have a positive outcome for 
our migrant students. 

Migrant students often lack experiences that will serve them in selecting their life's work. 
We are confident that this project will strengthen the determination of our migrant 
students to successfully complete a four-year degree program. 

Dr. Khalid N. Mumin ­
Superintendent 
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Lincoln 
Intermediate FEB 11 A\.\10:21. 

Unit 
tecc e r; hic • E~pe rr ise • r.n o vo f c r 

Office ofPostsecondary Education 
U.S. Department of Education 
1990 K Street, N.W., 6th Floor 
Washington, D.C. 20006 

Dear CAMP Reviewers: 

Lincoln Intermediate Unit 12 Migrant Education Program is writing to offer support for the 
Millersville University grant application for the College Assistance Migrant Program. 

Our program currently works with the migrant farmworker population in 19 counties and 
supports them in educational, healthy living and cultural services. We believe that the College 
Assistance Migrant Program would improve upon these current services and is a valuable 
program for our migrant youth to access the resources that would empower them and their 
communities. 

These underrepresented students would be able to explore opportunities that will enhance their 
future in this program. We fu lly support Millersville University Migrant Education Program and 
its proposal for the College Assistance Migrant Program grant. There is no question that 
Millersville University would be in a key geographical location for easy access for our student 
populations. 

Thank you for your consideration of this applicant for the CAMP program 

Sincerelv 

Dr. Suzanne E. Benchoff <:::> 
Director, Migrant Education Program 
Lincoln [ntennediate Unit 12 
Phone:717-624-6453 
Email: sebenchoff(il!iu 12.org 

65 Billerbeck Street P.O. Box 70 New Oxford, PA 17350 
Phone: (717) 624-4616 Fax: (717) 624-6519 

The lin~oln lntumcdiote Unit does nol discrimlnote on the brulsofrace, ~/igion. onces<ry. a9c. sex ordisability In employment or provision of suv fce.s. 
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Penn State Extension 


Office of Postsecondary Education 

U.S. Department of Education 

1990 K Street, N.W., 6th floor 

Washington, D.C. 20006 

Dear CAMP Reviewers, 

I am pleased to have this opportunity to support the Millersville University grant application for the 
College Assistance Migrant Program. We have a large migrant population in this part of the state, and our 
Penn State Extension office has worked extensively with the LIU 12 Migrant Education Program to offer 
educational courses in agriculture and entrepreneurship for migrant and seasonal employees, and we 
recognize the need for partnerships for the next generation of youth who will return to our communities. 

Currently Penn State Extension partners with the Migrant Education Program because their mission 
mirrors our efforts to better serve minority populations. In the past we have held workshops on farming 
practices, employer and employee communications, and safety in the field. Workshop attendance is 
steady but we recognize that we are limited to the adult farmworkers. Migrant Education Programs are 
able to assist the migrant youth in our communities and we believe that the College Assistance Migrant 
Program would improve upon the current services. We would support the expanded outreach with more 
diverse programming and encouraging them to make use of our online and print materials. 

The College Assistance Migrant Program is another opportunity for Latino youth in the Commonwealth to 
access the resources t o improve themselves and their community. As it stands, many migrant employees 
report that their employment ambitions are high, but they are limited due to a lack of education. CAMP 
empowers students and inspires their peers and parents. This program would increase our number of 
skilled employees, an important community investment. 

This program grants educational access to our underrepresented and under-prepared students. We fully 
support MIU Migrant Education Program in this proposal as it will broaden the experiential base of our 
migrant students and make higher education more of an option for their fu ture. 

$jncerelv 

Tara A. Baugher, Ph. D. 0 

Senior Extension Educator 
Tree Fruit Team 
Penn State Extension 
Adams County Office 
670 Old Harrisburg Road 
Gettysburg, PA 17325 

Phone: 717-334-6271 
Email: tab36@psu.edu 
Web: extension.psu.edu 

PENNSTATE 
~ Cooperative Extension 

Collfgt ofAgric11/111ral Scimcl'S• 
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Office of Postsecondary Education 

U.S. Department of Education 

1990 K Street, N.W., 611
' floor 

Washington, D.C. 2006 

Dear CAMP Reviewers, 

We are excited that Millersville University is applying for the College Assistance Migrant Program. In 

Adams County, there Is a large migrant population and Gettysburg College has worked with the LIU #12 

Migrant Education Programs for the last 25 years to support educational and cultural programing. We 

recognize the need for continued partnership in order to support migrant youth whlle meeting 

educational goals of Gettysburg College. 

Currently, we partner with LIU #12 Migrant Education Programs to provide after-school tutoring for 

middle and high school children twice a week. We host the annual Fiesta with over 1,200 Individuals to 

celebrate the end of the harvest season. We host weekly swimming clinics for children, assist with adult 

ESL class and collaborate on multiple healthy living and gardening activities. 

We believe that the College Assistance Migrant Program will only improve upon the outcomes of these 

Initiatives. The program will empower more youth In our community and enable to reach their personal 

goals of education and employment. 

We are in full support. 

Sincerely, 

Kim Davidson 

Director, Center for Public Service 

Gettysburg College 
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P.O. Box 1002 
Millersville PA 17551-0302MillersvilleUniversi www.millersville.cd11 

'ol l / 1 1111 l ll'l'Oll"t'l lll1'1V ty" 
Pennsylvania Migrant Education 

Mifflin I-louse 
Phone: 717-872-3678 

Fax: 717-872-3961 

Dr. Lisa Ramirez, Director 
Office of Migrant Education 
United States Department of Education 
400 Marylrmd Avenue, SW 
Washington D.C. 20202-6 135 

Dear Dr. Ramirez, 

On behalf the Region# 3 (Lancaster, Berks, N011hampton and Lehigh Counties) 
Migrant Education Program (MEP) of Pennsylvania at Mi llersville University, I am 
pleased to provide commitment and support of the proposed College Assistance Migrant 
Program (CAMP) to be hosted by at our home institution of Millersville University in 
central PA. The program as proposed wi ll provide services to include outreach to 
persons who are eligible, counseling, tutoring, skills workshops, financial aid stipends, 
health services, and housing assistance to eligible students dming their first year of 
college per the Office of Migrant Education CAMP mission. It will be a great 
opportunity for our students as we strive to continue educational services ofhigh quality 
as those that we provide through the Pre-School-K12 and OSY/EY students. 

As partners collaborating on behalf of all eligible migrant students and their 
fnmilies in Pennsylvnnia, the Region # 3 MEP nt Millersville University will provide 
local tutoring, mentoring, and transportation as needed to ensure that all secondary 
migrant students throughout our region are exposed to the CAMP opportunities and the 
benefits and services provided by CAMP if they decide to attend our institution. We will 
also provide info rmation sharing specific to CAMP goals to promote first year college 
student academic success, MEP staff time to discuss issues relevant to perspective CAMP 
enrollees participating in the Region# 3 MEP, liaisons to inform migrant parents and 
students of CAMP and its offerings to first year college students, and bilingual assistance 
when working with migrant families as needed. 

We believe this project will have an immediate and sustainable impact on under­
represented students as they progress to post-secondary education and beyond, on om 
communities at large nnd on our commonwealth of Pennsylvania as a whole. 

Sincere)1(b lC•l 

Dilmaso A....""lb-1-no--..J1-·.---------,v,....,..-­
Director of Migrant Education Region #3 

A Member of PcnnsylvnniA StAIC System of Higher Educntion 
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COLLEGES AND UNIVERSITIES ~~E AGREEMENT 

EIN: 232397926 DATE:l0/31/2012 
OR.GANl~ATION: FILING REF.: The preceding. 
Millersville University agreement was dated 

10/28/2009P. O. Box 1002 
Millersville , PA 17551-03 02 

The :i:ate.s app:i:oved in t:his agreement l'lrP. for ug~ on grant::.e, cc11tx:aet:e ano Other 
agreements with the Federal Government, subjece to the condit i ons in sect~on I~I . 

S~CTION I1 Facilities And Adminis t rative Cost Rates 
AATE T~PES: FIXED FINAL l?ROV. (PROVISIONAL) PRED. IP.REDE1'F.~M!NED) 

EFFECTIVE PERIOD 

~ E..RQ.M TO BATE(%) !LOCATION APPLICABLE TO 

PRED. 07/01/2012 OG/30/2016 46. oO on- campus All Programs 
PRED. 07/01/2012 06/30/201(!, 20. oo Off- Campu.s All Programs 
PROV. 07/01 /20'.J.6 Until Use same rates 

Amended 	 and conditions 
aa those cited 
for f iacal year 
ending June 
30, 2016. 

*~ASE 

Di~ect aala~l~s and ~a~ee including all fringe benefits. 

Page l of 3 	 U70673 
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Budget Narrative File(s) 

• Mandatory Budget Narrative Filename: buCAMP Final Budg e t J us t . 2 01 6 . pdf 

Add Mandatory Budget Narrative 11 Delete Mandatory Budget NarrativeI I View Mandatory Budget Narrative I 

To add more Budget Narrative attachments, please use the attachment buttons below. 


Add Optional Budget Narrative 11 Delete Op11onal Budget Narrattve 11 View Optional Budget Narrative 
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Migrant Education Coordinator: -The Director of the MEP field services will devote I 0 
percent (2.7 hrs/wk) of his time annually to working with the CAMP in Year 1and2 to ensure 
accessibility to migrant students and parents, and to ensure continuity in services between MEP 
offices and program participants.1 During years 3, 4 and 5, the director's participation will be 
reduced to 5 percent with the expectation that the Program Director will take on additional 
responsibilities. 

MU Migrant Education Coordinator annual base salary 
Benefits (39.7%) 

$86,536 
$34,407 

10% annual base salary + benefits (Year 1-3) 
5% annual base salary +benefits (Year 4-5) 

$ 
$8,959 

5 year total = $51,464 
A 2 percent annual increase was included in calculating the 5-year total. 

CAMP Project Director - Following MU/Pennsylvania State System of Higher Education 
guidelines, the CAMP Program Coordinator must be classified as a State University 
Administrator 1 (SUA 1). 

CAMPCoord. Base salary $54,600 
Benefits (41%) $22,386 

$74,037/year 
5 year total = $384,930 

No annual increase was included in calculating the 5-year total. 

Counselor/Resource Coordinator - Following MU/Pennsylvania State System of Higher 
Education classification guideline, the CAMP Program Coordinator must be classified as a State 
University Administrator I (SUA 1). 

9 month/.5 time $31,500 
Benefits (31 %) $4,080 

$35,580 
5 year total = $157,900 

No annual increase was included in calculating the 5-year total. 

Peer Mentors - Peer mentors are students hired to provide academic and social support to 
students. MU offices hiring peer mentors pay $8.00!hr. The MU CAMP program will hire two 
mentors in Year 1 and four peer mentors thereafter to work with program participants. 

Peer Mentor (4) 
Wage $8.00/hr * 10 hrs/wk* 28 weeks $11,520 
Benefits (8.5%) $ 806 

$12,380 
5 year total = $61,420 

l The Migrant Education director's salary is paid for by federal funds . Therefore, this cannot be offered as an 
in-kind match. CAMP funds will be used to reimburse the Migrant Education program for the director's time. 
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Tutors - Tutors will provide academic support, primarily in math and english/composition when 
required. and will have special competency in issues specific to the CAMP Program participants. 
University offices or departments hiring tutors typically pay $8.00/hr. The MU CAMP program 
will hire two mentors in year 1 and four tutors thereafter to work with program participants. 

Wage $8.00/hr * 10 hrs/wk* 28 weeks $1 1,520 
Benefits (8.5%) $ 806 

$12,380 
5 year total = $61,420 

No annual increase was included in calculating the 5-year total. 

Univ. 103 Complement - The three credit University 103 course that all CAMP program 
participants will be required to take will be taught by a Millersville faculty member, either an 
adjunct or regular faculty member who will direct the course and arrange lectures and activities 
with faculty from various STEM fields. The person holding this position will be hired at the 
University Assistant Professor Step 1 rate. 

Assistant Prof. Step 1 $2,354/credit * 3 credit $7,275 
Benefits (18.2%) $1,285 

$8,560 
5 year total = $44, 750 

A three percent increase was included in calculating the 5-year total. 

Clerical - Following guidelines mandated for the state for part time clerical support, Clerical 
help will be paid at the rate of Clerk/Typist 2: 

Clerk/Typist 2@$13/hr @18.25 hrs/wk = $13,162 
Benefits (9.0%) $ 1,091 

$14,253 
5 year total = 73,281 

Training Stipend - Room and Board - Room and Board at Millersville University for the 2014­
2015 academic year cost $9,894 and included 18 meals/weak. We propose using CAMP grant 
funds to cover Yi the cost of room and board for CAMP students. 15 students in Year 1 and 20 
students/year thereafter. 

Yi annual room and board $6,635 
students/year x 20 

$132,700 
5 year total = $698,970 

A three percent increase was included in calculating the 5-year total. 

Training Stipend - Stipends - CAMP Program participants will each receive a stipend of 
$4,000 to assist with any expense incurred during the academic year including books, tuition, 
fees, or other miscellaneous costs. 15 students in Year 1 and 20 students/year thereafter will 
receive stipends. 
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Annual stipend $3,400 
Students/year ______x__2_0 

$68,000 
5 year total = $340,000 

No annual increase was included in calculating the 5-year total. 

Events - These include for example, New Student and Parent receptions, recruiting events at 
Migrant Education field sites, mid- and end-of-year gatherings, etc. 

Events = $1,500/year 
5 year total = $7,000 

No annual increase was included in calculating the 5-year total. 

Supplies -In Year 1 expenses for supplies include 1 computers for use by CAMP staff ($1 ,500), 
20 iPads for use by CAMP students $10,000 and an additional $1,500 for miscellaneous 
expenses. In Year 3, funds for an additional 10 iPads were budgeted ($5.000, bringing the total to 
20 and matching the number of students recruited into each new cohort). Years 3 thru 5 include 
$3,000/year for miscellaneous expenses. 

Year I= $13,000 
Year 2= $1,500 
Year 3= $7,000 
Year 4= $1,500 
Year 3= $1 ,500 
Total = $22,000 

Travel - Travel expenses include transportation costs related to Migrant Education field site and 
home visits by CAMP Program staff for recruiting. This includes room, food lodging, and 
incidentals. 

5 year total = $25,000 
No annual increase was included in calculating the 5-year total. 

Any shortfalls in the travel budget will be supplied by Millersville University 

Evaluator - A former CAMP program director has agreed to serve as an evaluator for and 
advisor to the MU CAMP program. Compensation is calculated at 3 percent of total annual direct 
costs. 

5 year total = $75,446 
An annual increase were included in the 5 year total as annual direct costs will increase 

Indirect Costs - Indirect costs were calculated at 8 percent of total modified direct costs. For the 
purposes of this grant modified direct costs included only personnel, travel, event and evaluator 
costs. Funds going directly to support participants (stipends, room and board) were excluded. 

5 year total = $73,575 

An annual increases were included in the 5 year total as annual direct costs will increase. 
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YEAR 1 2 3 4 5 
Personnel - Wages 

ME Coord 

CAMP Prgrm Director 
Peer Mentors 

Tutors 

Counselor/Resource Coord 

Clerical 

Univ. 103 Complement 

Subtotal Wages 
Personnel - Fringe 

ME Coord 
CAMP Prgnn Director 

Peer Mentors 

Tutors 

Counselor/Resource Coord 
Clerical 

Univ. 103 Complement 

Subtotals 

SUBTOTAL WAGES and 
FRINGES 

Participant Support Costs 
Room and Board 

Stipend 
SUBTOTAL PART. 

SUPPORT 

Other 

Events 
Supplies 

Travel 

Subtotals 

Evaluator 

Indirect Costs 

SUBTOTAL OTHER 
TOTALS 

2016-17 

$8,771 

$54,600 

$11 ,520 

$11,520 

$31 ,500 

$13,163 
$7,275 

$138,349 

$3 ,482 

$22,386 

$806 

$806 

$4,080 
$1,091 

$1,324 

$33,977 

$172,325 

$132,700 

$68,000 

$200,700 

$1,500 

$15,000 

$5,000 

$21,500 

$11 ,836 

$15,506 

$48,842 

$421,867 

2017-18 

$8,947 

$54,600 
$11,750 

$11,750 

$31,500 

$13,426 
$7,493 

$139,466 

$3,552 

$22,386 

$823 

$823 

$4,080 
$1,113 

$1,351 

$34,127 

$173,593 

$135,354 

$68,000 

$203,354 

$1 ,500 

$1 ,500 

$5,000 

$8,000 

$15,728 

$14,522 

$38,250 

$415,197 

2018-19 

$9,125 

$54,600 
$11 ,985 

$11,985 

$31 ,500 

$13,694 

$7,718 

$140,609 

$3,623 

$22,386 

$839 

$839 

$4,080 

$1 ,135 

$1 ,378 

$34,280 

$174,889 

$139,415 

$68,000 

$207,415 

$1 ,500 

$5,000 

$5,000 

$11,500 

$16,023 

$14,899 

$42,423 

$424,726 

2019-20 2020-21 

$6,844 $7,049 

$54,600 $54,600 

$11,985 $11,985 

$11 ,985 $11 ,985 

$31 ,500 $31,500 

$13,694 $13,694 
$7,950 $8,188 

$138,559 $139,003 

$2,717 $2,799 

$22,386 $22,386 

$839 $839 

$839 $839 

$4,080 $4,080 

$1,135 $1 , 135 

$1 ,378 $1,378 

$33,374 $33,456 

$171,933 $172,458 

$143,597 $ 147,905 

$68,000 $68,000 

$211,597 $215,905 

$1 ,500 $1 ,000 

$1 ,500 $1 ,000 

$5,000 $4,000 

$8,000 $6,000 

$15,880 $15,979 

$14,364 $14,284 

$38,244 $36,263 

$421,774 $424,627 

FIVE YEAR TOTAL = $2,108,190 
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OMB Number: 1894-0007 
Expiration Date: 08/31/2017 

SUPPLEMENTAL INFORMATION 
FOR THE SF-424 

U.S. DEPARTMENT OF EDUCATION 

1. Project Director: 

Prefix: First Name: Middle Name: Last Name: Suffix: 

11.____oEoRGE 	 'RA"'_ II.________,ll.______II 
Address: 

Street1: !P . O. BOX 1 002 


Street2: 

::=============================================~ 

City: 'MILLERVILLE 


County: 


:::::==========================================: 
State: IPA : Pe nnsylvania 


Zip Code: 117551 - 0302 


Country: lusA : UNITED STATES 


Phone Number (give area code) Fax Number (give area code) 

17178714457 

Email Address: 

IGEORGE . DRAKE@MILLERSVILLE . EDU 

2. Novice Applicant: 

Are you a novice applicant as defined in the regulations in 34 CFR 75.225 (and included in the definitions page in the attached instructions)? 

D Yes D No ~ Not applicable to this program 

3. Human Subjects Research: 

a. 	 Are any research activities involving human subjects planned at any time during the proposed Project Period? 


~Yes D No 


b. 	 Are ALL the research activities proposed designated to be exempt from the regulations? 


D Yes Provide Exemption(s) #: D 1 D 2 D 3 D 4 D 5 D 6 


~ No Provide Assurance#, if available: NOT AVAILABLE, ! RB STATEMEMNT ATTACHED 


c. 	 If applicable, please attach your "Exempt Research" or "Nonexempt Research" narrative to this form as 
indicated in the definitions page in the attached instructions. 

IMO CAMP Human Sub j ects 201 6 . pdf 	 Add Attachment IDelete Attachment I View Attachment 
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U.S. DEPARTMENT OF EDUCATION OMB Number: 1894-0008 

BUDGET INFORMATION Expiration Date: 06/30/2017 

NON-CONSTRUCTION PROGRAMS 

Name of Institution/Organization Applicants requesting funding for only one year should complete the column under 

!Millersville University of Pennsylvania I 
"Project Year 1." Applicants requesting funding for multi-year grants should complete all 
applicable columns. Please read all instructions before completing form. 

SECTION A - BUDGET SUMMARY 
U.S. DEPARTMENT OF EDUCATION FUNDS 

Budget Project Year 1 Project Year 2 Project Year 3 Project Year 4 Project Year 5 Total 

Categories (a) (b) (c) (d) (e) (f) 

1 . Personnel 138, 349 . 001 1 139, 466 . 001 140 , 609 . 001 138, 559 . ool 139, 003 . 001 695, 986 .ool 

2. Fringe Benefits 33 , 977 . 001 34 , 127 .ooj 34 , 280 .oo j 33, 374 .ool 33 , 456 . ool 169, 214 .ool 

3. Travel 5, 000 . 001 5, ooo . ool 5, 000 .001 5, ooo . ool 4 , 000 . 001 24 , ooo . ool 

4. Equipment o . ool o . ooj o . ool o . ool o . ool o . ool 

5. Supplies 1s, ooo . ool 1, 500 . ooj 5, ooo .ool I 1, 500 . ool i , ooo . ool 24 , ooo . ool 

6. Contractual 11, 836 . 001 15, 728 . ool 16, 023 .ool 15, 880 .ool 15, 979 . ool 75, 446 .001 

7. Construction o . ool o . ooj o . oo j o . ool o . ool o . ool 

8. Other 134, 200 . ool 136, 854 . ooj 140 , 915 . 001 145, 097 . ool 148, 905 . ool 10s, 971 .ool 

9. Total Direct Costs 338 , 362 . ool 332 , 675 . ool 341 , 827 .ool 339, 410 .001 342, 343 . ool 1, 694 , 617 . ool 
(lines 1-81 

10. Indirect Costs• 15, 506 . 001 14, 522 . ooj 14, 899 .oo j 14, 364 .ool 14, 284 . ool 73, 515 . ool 

11. Training Stipends 68 , 000 . 001 1 68 , 000 . 001 68 , ooo . oo j 68, ooo . ool 68, ooo . ool 34 o, ooo . ool 

12. Total Costs 
421.868 . ool l 415, 197 .ool 424 , 726 .ool 421 , 114 .ool 424 , 627 . ool 2, 108, 192 .001

(lines 9-11) 

*Indirect Cost Information (To Be Completed by Your Business Office) : 

If you are requesting reimbursement for indirect costs on line 10, please answer the following questions: 

(1) Do you have an Indirect Cost Rate Agreement approved by the Federal government? ~ Yes 0No 

(2) If yes, please provide the following information: 

Period Covered by the Indirect Cost Rate Agreement: From: lo711212012 I To: 106/30/2016 I (mm/dd/yyyy) 

Approving Federal agency: D ED ~ Other (please specify): IHHs I 
The Indirect Cost Rate is I 46 . 601%. 

(3) If this is your first Federal grant, and you do not have an approved indirect cost rate agreement, are not a State, Local government or Indian Tribe, and are not funded under a training rate 
program or a restricted rate program, do you want to use the de minim is rate of 10% of MTDC? 0Yes 0No If yes, you must comply with the requirements of 2 CFR § 200.414(f). 

(4) If you do not have an approved indirect cost rate agreement, do you want to use the temporary rate of 10% of budgeted salaries and wages? 

0 Yes 0No If yes, you must submit a proposed indirect cost rate agreement within 90 days after the date your grant is awarded, as required by 34 CFR § 75.560. 

(5) For Restricted Rate Programs (check one) -- Are you using a restricted indirect cost rate that: 

D Is included in your approved Indirect Cost Rate Agreement? Or, ~ Complies with 34 CFR 76.564(c)(2)? The Restricted Indirect Cost Rate is I a. ool %. 
nn 1A ·~•rl H ~1 '"'A H<f)f\')O 
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Name of Institution/Organization 

Millersville Univers ity of 

Budget Categories 

1. Personnel 

2. Fringe Benefits 

3. Travel 

4. Equipment 

5. Supplies 

6. Contractual 

7. Construction 

8. Other 

9. Total Direct Costs 
!lines 1-81 

10. Indirect Costs 

11. Training Stipends 

12. Total Costs 
(lines 9-11} 

Applicants requesting funding for only one year 

Pennsylvania should complete the column under "Project Year 
1." Applicants requesting funding for multi-year 
grants should complete all applicable columns. 
Please read all instructions before completing 
form. 

SECTION B - BUDGET SUMMARY 
NON-FEDERAL FUNDS 

Project Year 1 Project Year 2 Project Year 3 Project Year 4 
(a) (b) (c) (d) 

I o. oo l 0 . 00 o .oo l o. ooj 

o. oo l 0 . 00 o .oo l o. ool 

o. oo l 0 . 00 o. oo l o. ooj 

o. oo l 0 . 00 o .oo l o. ool 

o. oo l 0 . 00 o. oo l o. ooj 

o. oo l 0 . 00 o .oo l o. ooj 

o. oo l 0 . 00 o .oo l o. ooj 

o. oo l 0 . 00 o .oo l o. ooj 

o. oo l 0 . 00 o. oo l o. ooj 

o. oo l 0 . 00 o .oo l o. ooj 

o. oo l 0 . 00 o .oo l o. ool 

o. oo l 0 . 00 o .oo l o. ool 

SECTION C - BUDGET NARRATIVE (see instructions) 

Project Year 5 Total 
(e) (f) 

o. ool o. ool 

o. ool o. ool 

o. ool o. ool 

o. ool o. ool 

o. ool o. ool 

o. ool o. ool 

o. ool o. ool 

o. ool o. ool 

o. ooj o. ool 

o. ool o. ool 

o. ool o. ool 

o. ool o. ooj 

ED 524 
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MU CAMP Human Subjects Non-Exemption Narrative 

The evaluative research proposed as part of this project will not be exempt from 

human subjects review. Project evaluations will de designed to test the effectiveness of 

service delivery for college age students participating in the Millersville University 

College Access Migrant Program. Data will be collected through the use of surveys, 

questionnaires, observations and interviews. 

In general, evaluations will consist of surveys and questionnaires conducted in 

established or commonly accepted educational settings, involving normal educational 

practices, such as research on regular and special education instructional strategies, or 

research on the effectiveness of or the comparison among instructional techniques, 

curricula, or classroom management methods. Additionally, evaluative research may 

involve the use of educational tests (e.g., aptitude, achievement), survey procedures, 

interview procedures or observation of public behavior. Outside of the University, 

surveys, questionnaires, and interviews may be conducted with the parents and families 

of CAMP participants. These data will be collected without regard for age, gender or 

disability. 

However, MU does recognize that the nature of the population under study 

(minors and college-age children from migrant/refugee families, other members of 

migrant/refugee families) maybe be at risk for legal or other repercussions if the 

disclosure of identifying information occurs or ifdisclosure of the human subjects' 

responses outside the research could reasonably place the subjects at risk of criminal or 

civil liability or be damaging to the subjects' financial standing, employability, or 

reputation. 
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Given this, every effort will be made to record information obtained in such a 

manner that human subjects cannot be identified, directly or through identifiers linked to 

the subjects. All data will be anonymized and stored in a secure location at Millersville 

University. Importantly, given the nature of the population and the research, all MU 

CAMP staff participating in project research will be required to take CITI Human 

Subjects Research and Ethical Conduct of Research training before beginning any 

evaluative work. Furthermore, all proposed research will be subject to review by 

Millersville's Institutional Review Board, which will review all survey, questionnaires 

and other data collection tools and methods to ensure that all rights and protections 

afforded CAMP participants and their families. 

Human Subjects Involvement and Characteristics: 

At Millersville University survey participants are expected to range in age between 18 

and 20 years old and will all be within their first year of college attendance. At locations 

outside of Millersville, such as at MEP field sites, participants are expected to range in 

age between 17 and 60 years old and will include MEP participants and family members. 

Participation is voluntary and, given the nature of the population, it is difficult to estimate 

the total number ofparticipants. There are no specific criteria for inclusion or exclusion 

of this study other than participation in an MEP or the MU CAMP program. No 

exclusions will be made based on sex, gender or health status. As some of the participants 

in the MEP programs who are considering college may be minors, but may be surveyed, 

interviewed, etc. to determine the effectiveness of service delivery. Furthermore, some of 

the subjects participating in this research may have legal or financial issues that 

participation may exaggerate ifcare is not taken in data collection, storage and 
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dissemination. These issues, which may include immigration status, are strongly 

identified with MEP program participants and these populations are key to the evaluative 

research proposed as part of this program. 

Sources of Materials: The source of research materials will include data gathered 

through surveys, interviews and questionnaires. Data will be collected specifically for 

this project and will be anonymized and securely stored. 

Recruitment and Informed Consent: Subjects will be recruited from the population of 

MEP and MU CAMP participants. Prior to all research activities, subjects will be given a 

written informed consent form in either English or translated into the appropriate 

language. Every will be made to stress in the verbal description of the research and on the 

informed consent form that participation is voluntary and that participation in the 

research is NOT tied to continued participation in MEP or MU CAMP activities. Consent 

will be sought by any CAMP staff member engaging in research activities. All survey, 

questionnaires, and other data collection instruments, including the informed consent 

form will be reviewed and approved by the Millersville IRB committee prior to the start 

of any research. 

Potential Risks/Protection Against Risk: The risks of this research are minimal but 

may include legal or financial repercussions is care is not taken in data collection or 

storage. Many of the participants in the MEP program are recognized MEP staff as 

potentially in violation of US immigration regulations. As such care will be taken at 

every phase ofME and MU CAMP data collection to minimize the collection or exposure 

of identifying data. These steps will include the anonymization of data, minimizing the 
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collection ofpersonal or otherwise identifying data, storage ofprogram in data in 

encrypted or otherwise secure formats and locations. 

Importance of the Knowledge to be Gained: The effectiveness of the MU CAMP 

program lies in the ability of program staff to effectively evaluate the program and 

implement changes efficiently and quickly with regard for the needs of the program 

participants. For that reason continuing evaluation of the program and the collection of 

data regarding the delivery ofservices, participant satisfaction, overall program success is 

critical. Furthermore program evaluation is a necessary aspect of the project to ensure 

that Federal funds are being used in the best way possible. 
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