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OMB Number: 4040-0004 


Expiration Date: 8/3112016 


Application for Federal Assistance SF-424 

• 1. Type of Submission: 

D Preapplication 

~ Appl ication 

0 Changed/Corrected Application 

• 3.. Date Received: 

• 2. Type of Application: • If Revision, select appropriate letter(s): 

lZ! New I I 
D Continuation ·Other (Specify): 

0 Revision I I 

4. Applicant Identifier: 

102/1212015 I I I 

5a. Federal Entity Identifier: 5b. Federal Award Identifier: 

I I I I 
State Use Only: 

6. Date Received by State: I I 17.State Application Identifier: I I 
8. APPLICANT INFORMATION: 

• a. Legal Name: [chemeket a Community College I 
- b.. Employer/Ta)(payer Identification Number (EINITIN): • c. Organizational DUNS: 

I 
joss965594oooo
193-0585134 I 
d.. Address: 

• Street1 : 1<!000 Lancaster DR NE I 
Street2: IPo Box 14007 I 

'City: lsal em I 
CountyiParish: !Marion I 

·State: I OR : Oregon I 
Province: I I 

•Country: USA : UNITED STATESI I 
• Zip I Postal Code: 197309-7070 I 
e. Organizational Unit: 

Department Name: Division Name; 

!college Assist Migrant Program !student Development -!< Lee.mingI I 
f .. Name and contact information of person to be contacted on matters involving this application: 

Prefix: • First Name:I I !Peggy I 
Middle Name: I I 
·Last Name; !Gr eene I 
Sullix; I I 
Title: !Grants Coordinat or I 
Organizational Alfiliation: 


lchemeketa Community College 
 I 
•Telephone Number: j (503 ) 399-6031 I Fax Number; I I 
· Email: lpeggy .greene@chemeketa . edu I 

PR/Award# S149A150032 
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Application for Federal Assistance SF-424 

* 9. Type of Appllcent 1 : Select Appllcent Type: 

H: PuDlic/State Controlled Institution of Higher Education 

Type of Applicant 2: Select Applicant Type: 

Type of Applicant 3: Select Applicant Type: 

• Other. (specify): 

I 
• 10. Name of Federal Agency: 

lu .s. Depart ment of Education 

11. Catalog of Federal Domestic Assistance Number: 

184 .149 I 
CFDATitle: 

Migrant. Educat ion_College. Assistance Migrant Program 

• 12. Funding Opportunity Number: 

IED-GRANTS-122914-001 I 
• Tiiie: 

Of f ice. of. Elementary. and Secondary Education (OESEJ :. College Assistance Migrant Program (CAMP) 

CFDA N umber. 84 .14 9A 

13. Competition Identification Number: 

ls4-149A2015-l I 
Title: 

14. Areas Affected by Project (Cities, Counties, States, etc.): 

I Add Attachment ] Delete Attachment 

* 15. Descriptive Title of Appllcant's Project: 

IChe~keta Co~uoity College CAMP 

Attach. supporting documents as specilied in agency instructions. 

Add Attachments I Delete Attachments ] View, Attachments I 

I View Attachment 

I 

I 

I 

I 

I 

I 

PR/Award# S149A150032 

Page e4 

Tracking Number:GRANTI 1834449 Funding Opportunily Number:ED-GRANTS-122914-001 Received Dale:2015-02-12Tl6:24:52-04:00 



Application for Federal Assistance SF-424 

16. Congressional Districts Of: 

• a. Applicant • b. Program/ProjectioR-00 5 ioR-0 05I I 
Attach an additional list of Program/Project Congressional Districts ii needed. 

Add Attachment I Delete Attachment I View Atlachment I I I 
17. Proposed Project: 

• a. Start Date: 107/ 01/2015 1 • b. End Date: 10613 012020 1 

18. Estimated Funding($): 

·a. Federal 425 , 000 . ool 
• b. Applicant o.ooi 
• c. State o. ooi 
• d. Local o.ooi 
• e. Other o. ooi 
·I. Program. Income o.ool 
'g. TOTAL 425 , ooo . ool 

• 19. ls Application Subject to Review By State Under Executive Order 12372 Process? 


D a. This application was made available to the. State under the Executive Order 12372 Process for review on 
 I I· 
l:8J b. Program is subject to E.0. 12372 but has not been selected by. the State for review. 

D c. Program is not covered by E.O. 12372. 

• 20. Is the Applicant Delinquent On Any Federal Debt? (If "Yes," provide explanation in attachment.) 

oves l:8J No 

If "Yes", provide explanation and attach 

I I Add Attachment I D~lete Attachment I View Attachment I 
21. ' By signing this application, I certify (1) to the statements contained in the list of certifications*' and (2) that the statements 
herein are true, complete and accurate to the best of my knowledge. I also provide the required assurances•• and agree to 
comply with any resulting terms If I accept an award. I am aware that any false, fictitious, or fraudulent statements or claims may 
subject me to.criminal, civil, or.administrative penalties. (U.S. Code, Title 218, Section 1001) 

l:8J •• I AGREE 

•·• The list of certifications and assurances. or an internet site where you may obtain this list, is contained in the announcement or agency 
specific. instructions. 

Authorized Representative: 

Prefix: 

Middle Name: 

IMs . 

I 

I ·First Name: !Ju lie 

I 

I 
·LastName: IH uckestein I 

Suffix: I I 
•Title: !i n t e rim President I 
·Telephone Number: I(503) 399 - 6575 I Fax Number: I I 
·Email: lj ulie . huckestei n@chemeketa . edu I 
• Signature of. Authorized. Representative: !Peggy Greene I • Date Signed: 102/12/2015 I 

PR/Award# S149A150032 
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OMB Number: 4040-0007 

Expiration Date: 06/30/2014 

ASSURANCES - NON-CONSTRUCTION PROGRAMS 

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including time for reviewing 
instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of 
information. Send comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for 
reducing this burden,. to the Office of Management and Budget, Paperwork Reduction Project (0348-0040), Washington, DC 20503 .. 

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT AND BUDGET. SEND 
IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY. 

NOTE: Certain of these assurances may not be applicable to your project or program. If you have questions, please contact the 
awarding agency. Further, certain Federal awarding agencies may require applicants to certify to additional assurances. 
If such is the case, you will be notified. 

As the duly authorized representative of the applicant, I certify that the applicant: 

1. 	 Has the legal authority to apply for Federal assistance 
and the institutional, managerial and financial capability 
(including funds sufficient to pay the non-Federal share 
of project cost) to ensure proper planning, management 
and completion of the project described in this 
application. 

2. 	 Will give the awarding agency, the Comptroller General 
of the United States and, if appropriate, the State, 
through any authorized representative, access to and 
the right to examine all records, books, papers, or 
documents related to the award; and will establish a 
proper accounting system in accordance with generally 
accepted accounting standards or agency directives. 

3. 	 Will establish safeguards to prohibit employees from 
using their positions for a purpose that constitutes or 
presents the appearance of personal or organizational 
conflict of interest, or personal gain. 

4. 	 Will initiate and complete the work within the applicable 
time frame after receipt of approval of the awarding 
agency. 

5. 	 Will comply with the Intergovernmental Personnel Act of 
1970 (42 U.S.C. §§4728-4763} relating to prescribed 
standards for merit systems for programs funded under 
one of the 19 statutes or regulations specified in 
Appendix A of OPM's Standards for a Merit System of 
Personnel Administration (5 C.F.R.. 900, Subpart F). 

6. 	 Will comply with all Federal statutes relating to 
nondiscrimination. These include but are not limited to: 
(a) Title VI of the Civil Rights Act of 1964 (P.L. 88-352) 
which prohibits discrimination on the basis of race, color 
or national origin; (b) Title IX of the Education 
Amendments of 1972, as amended (20 U.S.C.§§1681· 
1683, and 1685-1686), which prohibits discrimination on 
the basis of sex; (c) Section 504 of the Rehabilitation 

Act of 1973, as amended (29 U.S.C. §794),. which 
prohibits discrimination on the basis of handicaps; (d) 
the Age. Discrimination Act of 1975, as amended (42. U. 
S.C. §§6101 -6107), which prohibits discrimination on 
the basis of age;. (e) the Drug Abuse Office and 
Treatment Act of 1972 (P.l. 92-255), as amended, 
relating to nondiscrimination on the basis of drug 
abuse; (f) the Comprehensive Alcohol Abuse and 
Alcoholism Prevention,. Treatment and Rehabilitation 
Act of 1970 (P.l. 91-616), as amended, relating to 
nondiscrimination on the basis of alcohol. abuse or 
alcoholism; (g) §§523 and 527 of the Public Health 
Service. Act of 1912. (42 U.S.C. §§290. dd-3 and 290 
ee- 3), as amended, relating to confidentiality of alcohol 
and drug abuse patient records: (h) Title VIII of the Civil. 
Rights Act of 1968 (42 u.s.c. §§3601 et seq.), as 
amended, relating to nondiscrimination in the sale, 
rental or financing of housing; (i) any other 
nondiscrimination provisions in the. specific statute(s) 
under which application for Federal assistance is being 
made; and, G) the requirements. of any other 
nondiscrimination statute(s) which may apply to the 
application. 

7. 	 Will comply, or has already complied, with the 
requirements of Titles II and Il l of the Uniform 
Relocation Assistance and Real Property Acquisition 
Policies Act of 1970 (P.L. 91 -646) which provide for 
fair and equitable treatment of persons displaced or 
whose property is acquired as a result of Federal or 
federally-assisted programs. These requirements 
apply to all interests in real property acquired for 
project purposes regardless of Federal participation in 
purchases. 

8. 	 Will comply, as applicable, with provisions of the 
Hatch Act (5 U.S.C. §§1501-1508 and 7324-7328) 
which limit the political activities of employees whose 
principal employment activities are funded in whole 
or in part with Federal funds. 

Previous Edition Usable Standard Form 4248 (Rev. 7-97) 

Authorized for Local Reproduction Prescribed by OMB Circular A-102 

PR/Award# S149A150032 
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9. 	 Will comply, as applicable, with the provisions of the Davis­
Bacon Act (40 U.S.C. §§276a to 276a-7), the Copeland Act 
(40 U.S.C. §276c and 18 U.S.C. §874), and the Contract 
Work Hours and. Safety Standards. Act (40 U.S.C. §§327­
333), regarding labor standards for federally-assisted 
construction subagreements. 

1o. 	 Will comply, if applicable, with flood insurance purchase 
requirements of Section 102(a) of the Flood Disaster 
Protection Act of 1973 (P.L. 93-234) which requires 
recipients in a special flood hazard area to participate in the 
program and to purchase flood insurance if the total cost of 
insurable construction and acquisition is $10,000 or more. 

11. 	 Will comply with environmental standards which may be 
prescribed pursuant to the following: (a) institution of 
environmental quality control measures under the National 
Environmental Policy Act of 1969 (P.L. 91-190) and 
Executive Order (EO) 11514; (b). notification of violating 
facilities pursuant to EO 11738: (c) protection of wetlands 
pursuant to EO 11990; (d) evaluation of flood hazards in 
floodplains in accordance with EO 11988; (e) assurance of 
project consistency with. the approved State management 
program developed under the Coastal Zone Management 
Act of.1972 (16 U.S.C. §§1451et seq.); (f) conformity.of 
Federal actions to State (Clean Air) Implementation Plans 
under. Section 176(c) of. the Clean Air Act of 1955, as 
amended (42 U.S.C. §§7401 et seq.): (g) protection of 
underground sources of drinking water. under the Safe 
Drinking Water Act of 1974, as amended (P.L. 93-523): 
and, (h} protection of. endangered species under the 
Endangered Species Act of 1973, as amended (P .L. 93­
205). 

12. 	 Will comply with the Wild and Scenic Rivers Act of 
1968 (16 U.S.C. §§ 1271 et seq.) related to protecting 
components or potential components of the national 
wild and scenic rivers system. 

13. 	 Will assist the awarding agency in assuring compliance 
with Section 106. of the National Historic Preservation 
Act of 1966, as amended (16 U.S.C. §470), EO 11593 
(identification and protection of historic properties), and 
the Archaeological and Historic Preservation Act of 
1974 (16 u.s.c. §§469a-1 et seq.). 

14. 	 Will comply with P.L. 93-348. regarding the protection of 
human subjects involved in research, development, and 
related activities supported by this award of. assistance. 

15. 	 Will comply with the Laboratory Animal Welfare Act of 
1966 (P.L. 89-544, as amended, 7 U.S.C. §§2131 et 
seq.) pertaining to the care, handling, and treatment of 
warm blooded animals held for research, teaching, or 
other activities supported by this award of assistance. 

16. 	 Will comply with the. Lead-Based Paint Poisoning 
Prevention Act (42 U.S.C. §§4801 et seq.) which 
prohibits the use. of lead-based paint in construction or 
rehabilitation of residence structures. 

17. 	 Will cause to be performed the required financial and 
compliance audits in accordance with the Single Audit 
Act Amendments of. 1996. and OMB Circular No. A-133,. 
"Audits of States, Local Governments, and Non-Profit 
Organizations." 

18. 	 Will comply with all applicable requirements of all other 
Federal. laws, executive orders, regulations, and policies 
governing this program. 

19. 	 Wfll comply with the requirements of Section 106(g} of 
the Trafficking Victims Protection Act (TVPA) of 2000, as 
amended (22 U.S.C. 7104) which prohibits grant award 
recipients or a sub-recipient from (1) Engaging in severe 
forms of trafficking in persons during the period of time 
that the award is in effect (2) Procuring a commercial 
sex act during the period of time that the award is in 
effect or (3) Using forced labor in the performance of the 
award or subawards under the award. 

SIGNATURE OF AUTHORIZED CERTIFYING OFFICIAL TITLE 

!Peggy Greene I lrnterim President I 
APPLICANT ORGANIZATION DATE SUBMITIED 

lchenieketa Conununity College lo2I12 /2015I 
Standard Form 4248 (Rev. 7-97) Back 

PR/Award# S149A150032 
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DISCLOSURE OF LOBBYING ACTIVITIES 

Approved by OMB 

Complete this form to disclose lobbying activities pursuant to 31 U.S.C.1352 0348-0046 


1. • Type of Federal Action: 2. * Status of Federal Action: 3. " Report Type: 
D a. contract rg) a. bid/olfer/apphcation IZJ a. initial filing 

l:8:J b. grant D b. initial award D b. material changeD c. cooperative agreement D c .. post-awardD d.loan 

D e. loan guarantee

D I. loan insurance 

4. Name. and Address of Reporting Entity: 
IZJPrime OsubAwardee 

'Name l·-:h~m~r~r. "- Corrmun it y \-:o 1Jeoge I 
·s1ree11 

l·h}OO L~n-:aste?. IDR W:. 
s1111et 2 I

l:'O 6-:x 14001 I 
'City 

lsalerr I 
State loR : Oreg en I 

Zip 1£\ 7 30 ~ I 
Congressional District. if. known: lo«I , 5 I 
5. 11 Reporting. Entily in No.4 is. Subawardee, Enter. Name and Address of Prime: 

6. • Federal Department/Agency: 7. " Federal Program Name/Description: 
jos D~JJ~rt.rtrEWt of Educilt ic:>n I IMlqr a nL Educat 1cn_Cc lle .,;ie A•si•tance Migr•"t PrcqrA!n 

CFDA.Number, if applicable: la•. 149 

8. Federal Action Number, if known: 9. Award Amount, if known: 

I I $I I 
10. a. Name and Address of Lobbying Registrant: 

Prefix J I •First Name I
N/A IMiddle Name I I 

'Last Name I l Suffix I IN/A 

·Street 1 I I Street2 I I 
·c11y I I State I I Zip 

I I 
b. Individual Performing Services (including actctress if different trom No. 1 oa) 

Profix I I'FirstName IN/A IMiddle Name I I 
'LastName INIA I Suffix I I 
'S1f8et I I I Streef 2 I I 
'City I IState I IZip I I 

11. Information requested through this torm is authonzed by title 31 U.S.C. section 1352. This disclosure of!obbying activities 1s a material representation ot taci upon which 
reliance was placed by the lier above when the transaction was made or entered into. This disclosure is required pursuant to 31 U.S.C. 1352. This information will be repol1ed to 
1he Congress semi-annually and will be available for public inspeclion. Any person who fails to file the required disclosure shall be subject to a civil penalty of not less than 
$10,000 and not more than $100,000 for each such failure. 

• Signature: IPeggy G=eene I 
'Name: Prefix I I • Fitst Name I 

Juli~ I Middle Name I I 
·LastName IHu..:k~ste~n I 

Suffix 
I I 

Title: lrnterim President ITelephone.No.: I1soJ;399-6515 loate: lo21121201s 

FMlerelUu Only: 
. I AUthorlzod lot Loe•! Reproduction 

Stanllard Form - LLL !Rev. 7-97) 

r " , wan:f-#"St#A 1 v v v v-

I 
I 

I 
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OMB Number: 1894-0005 
Expiration Date: 03i31/2017 

NOTICE TO ALL APPLICANTS 

The purpose of this enclosure is. to inform you about a new . 
provision in. the Department of. Education's General 
Education Provisions Act (GEPA) that applies to applicants 
for new grant awards under Department programs. This 
provision is. Section 427 of GEPA, enacted as. part ot the 
Improving America's Schools. Act of 1994. (Public Law (P.L.) 
103-382). 

To Whom Does This Provision Apply? 

Section 427 of GEPA attects applicants for new grant 
awards under this program. ALL APPLICANTS FOR 
NEW AWARDS MUST INCLUDE INFORMATION IN 
THEIR APPLICATIONS TO ADDRESS THIS NEW 
PROVISION IN ORDER TO RECEIVE FUNDING UNDER 
THIS PROGRAM. 

(If this program is a State-formula grant program, a State 
needs to provide this description only for projects or 
activities that it carries out with funds reserved for State-level 
uses. In addition, local school districts or other eligible 
applicants that apply to the State for funding need to provide 
this description in their applications to the State for funding. 
The State would be responsible for ensuring that the school 
district or other local entity has submitted a sufficient 
section 427 statement as described below.) 

What Does This Provision Require? 

Section 427 requires.each applicant for funds (other than an. 
individual person) to include in its application a description 
of. the steps the. applicant proposes to take to ensure 
equitable access to. and participation in, its 
Federally-assisted program for students. teachers, and 
other program beneficiaries. with special needs .. This 
provision allows applicants discretion in. developing the. 
required description. The. statute highlights six types of 
barriers that can impede equitable access or. participation: 
gender, race, national origin, color, disability, or age.. 
Based on local circumstances, you should determine 
whether these or other barriers. may prevent your students, 
teachers, etc. from such access or participation in, the 
Federally-funded project or activity. The description in your. 
application of steps to be taken to overcome these barriers 
need not be lengthy; you may provide a clear and succinct 

description of how you plan to address those barriers that are 
applicable to your circumstances. In addition. the information 
may be provided in a single narrative, or, if appropriate, may 
be discussed in connection with related topics in the 
application. 

Section 427 is not intended to duplicate the requirements of 
civil rights statutes, but rather to ensure that, in designing 
their projects, applicants for Federal funds address equity 
concerns that may affect the ability of certain potential 
beneficiaries to fully participate in the project and to achieve 
to high standards. Consistent with program requirements and 
its approved application, an applicant may use the Federal 
funds awarded to it to eliminate barriers it identifies. 

What are Examples of How an Applicant Might Satisfy the 
Requirement of This Provision? 

The following examples may help illustrate how an applicant 
may comply with Section 427. 

(1) An applicant that proposes to carry out an adult literacy 
project serving, among others, adults with limited English 
proficiency, might describe in its application how it intends to 
distribute a brochure about the proposed project to such 
potential participants in their native language. 

(2) An applicant that proposes to develop instructional 
materials for classroom use might describe how it will make 
the materials available on audio tape or in braille for students 
who are blind. 

(3) An applicant that proposes to carry out a model science 
program for secondary students and is concerned that girls 
may be less likely than boys to enroll in the course, might 
indicate how it intends to conduct "outreach" efforts to girls, 
to encourage their enrollment. 

We recognize that many applicants may already be 
implementing effective steps to. ensure equity of 
access. and participation in their grant programs, and 
we appreciate your cooperation in responding to. the 
requirements of. this provision. 

Estimated Burden Statement for GEPA Requirements 

According to the Paperwork Reduction Act of 1995. no persons are required to respond to a collection of information unless such 
collection displays a valid OMB control number. Public reporting burden for this collection of information is estimated to average 

1.5 hours per response, including time for reviewing instructions. searching existing data sources, gathering and maintaining the 
data needed, and completing and reviewing the collection of information. The obligation to respond to this collection is required to 
obtain or retain benefit (Public Law 103-382). Send comments regarding the burden estimate or any other aspect of this collection 
ot information, including suggestions for reducing this burden, to the U.S. Department of Education, 400 Maryland Ave., SW, 
Washington, DC. 20210-4537 or email ICOocketMgr@ed.gov and reference the OMB Control Number 1894-0005. 

Optional - You may attach t file to this. page. 

lecc_CAMP_GEPA. pdf Add Attachment Delete. Attachment I View Attachment 

PR/Award# S149A150032 
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Chemekera Community College - CAMP 

General Education Provision Act (GEPA) 427 Statement 

Chemeketa Community College (CCC) through the CAMP program will ensure all persons regardless of gender, 
race, national origin, color, disability, or age will have equal access. to all CAMP program activities. described in the 
grant application na1rntive. CCC will abide by its official non-discrimination policy and procedures approved by the 
governing board of trustees throughout the duration of the program. 

The CCC CAMP program understands because of its geographical location and population it will serve a large 
majority of Hispanic students. The program's recruitment plan includes specific strategies for equal participation by 
all groups, which includes encouraging access and participation by this group. 

Additionally, our experience demonstrates that due to a large Spanish population, forms of communication need to 
be conducted in English and Spanish to reach the targeted community. Accordingly, all infonnational, 
correspondence, program flyers, brochures and PSA's will be disseminated bilingually in English and Spanish .. This 
will facilitate the dissemination of program information equitably throughout our community. In addition, CCC will 
encourage recruiting and hiring staff that represent the. target population being served. 

The CAMP Project Director as the overall administrator and leader will have full responsibility to ensure that the 
CCC non-discrimination and civil right policies are adhered to and that equitable access is offered to all persons 
interested in this program. 

Disabilities Statement 

CCC also recognizes the need to serve individuals with disabilities. All facilities and transportation services to be 
utilized for the provisions of program activities comply with all ADA laws and are fully accessible for students, 
parents, faculty, community residents and project staff with special needs. All assessment and survey instruments 
will be modified to address the needs of special needs populations to offer equal access to all program activities and 
services. 

CCC has trained staff to work specifically with special needs populations who require additional assistances. When 
required the CCC will utilize these professionals to work with project beneficiaries and personnel to ensure that all 
persons have equal access to all program activities and information. In addition, staff and faculty working with 
special needs population will be trained in the use and implementation of assislive technology, augmentative 
communicalion devices, speech-generating devices, and assessment software. 

Civil Rights Statement 

Chemeketa Community College complies with federal and state rules and regulations and does not discriminale on 
the basis of gender, race, national origin, color, disability or age. This holds true for all the programs administered 
by CCC throughout the region and for all students and parents who are interested in participating in educational 
programs and/or extracurricular activities .. 

The Chemeketa Community College CAMP Project will incorporate all these same standards. Additionally, due to 
the agricultural workforce, a large mono-lingual Spanish-speaking population is settled in this service area. 
Accordingly, CCC will recruit and encourage participation from this targeted population, specifically, minorities, 
minority women, and individuals with special needs. 

In conclusion, Chemeketa Community College currently has policies and procedures in place that promotes equal 
opportunity practices and has. incorporated these policies in the CAMP program activities including staff and faculty 
recruitment and student enrollment PR/Award# S149A150032 


Page e10 




CERTIFICATION REGARDING LOBBYING 

Certification for Contracts, Grants, Loans. and Cooperative Agreements 

The undersigned certifies, to the best of his or her knowledge and belief, that: 

(1} No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any 
person for influencing or attempting to influence an officer or employee of an agency, a Member of 
Congrass, an officer or employee of Congress. or an employee of a Member of Congress in connection with 
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the 
entering into of any cooperative agreement. and the extension, continuation, renewal, amendment, or 
modification of any Federal contract, grant, loan, or cooperative agreement. 

(2) If any funds other than Federal appropriated funds have been paid or will be paid lo any person for 
influencing or attempting lo influence an officer or employee of any agency, a Member of Congress, an 
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal 
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard 
Form·LLL, "Disclosure of Lobbying Activities," in accordance with its instructions. 

(3) The undersigned shall require that the language of this certification be included in the award documents 
for. all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and 
cooperative agreements} and that all subrecipients shall certify and disclose. accordingly. This certification 
is a material representation of fact upon which reliance was placed when this transaction was made or 
entered into. Submission of this certification is a prerequisite for making or entering into this transaction 
imposed by section 1352, title. 31, U.S .. Code. Any person who fails to. file the required certification shall be. 
subject to a civil penalty of not less than $10,00 oand not more than $100,000 for each such failure .. 

Statement for Loan Guarantees and Loan Insurance 

The undersigned states, to the best of his or her knowledge and belief, that: 

II any funds have been paid or will be paid to any person for influencing or attempting to influence an officer 
or employee of any agency, a Member of Congress. an officer or employee of Congress. or an employee of 
a Member of Congress in connection with this commitment providing for the United States to insure or 
guarantee a loan, the undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying 
Activities," in accordance with its instructions. Submission of this statement is a prerequisite for making or 
entering into this transaction imposed by section 1352, title 31, U.S. Code. Any person who fails to file the 
required statement shall be subject to a civil penalty of not less than $10,000 and not more than $100,000 
for each such failure. 
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ABSTRACT: Name of Applicant: Chemeketa Community College City/State: Salem, Oregon 

Project Objectives and Activities: Chemeketa Community College (CCC), a two-year public 

institution operating 7 centers in the Willamette Valley and serving over 36,900 students 

annually, is proposing to continue offering CAMP services to address the educational needs of 

its Migrant and Seasonal Farmworker (MSFW) students. The goal of CCC CAMP is to provide 

culturally sensitive support services addressing financial, personal, and academic needs for 55 

eligible full-time commuter students enrolled in their first year. Priorities: CAMP addresses 

Invitational Priorities: 1) STEM education; 2) Faith-based and Community Organizations; and 

3) Evidence of Strong Theory and meets the Competitive Preference Prioritv as a successful 

15 year CAMP project. CAMP Proposed Project Outcomes. include: Receive at least 120 

applications and recruit 55 at-risk eligible MSFWs who are most in need of academic, 

instructional, financial and support services; provide 55 students with admissions and academic 

support services to successfully comple.te their first year of college and continue in 

postsecondary education; provide 55 students with academic, career, and personal counseling 

and advising services to enable them to succeed in their first year of college; provide 55 students 

with financial aid assistance and access to federal, state, private and institutional resources to 

support their first: year of college; and provide follow-up services to enhance students' retention 

and graduation rates through academic support after completing their first year of college. 

Participants Served Annually/Sites: CCC CAMP will offer services to 55 eligible. commuter 

students annually who attend the main campus in Salem, Oregon, and at College Centers in 

McMinnviJle and Woodburn (3 sites). Meeting GPRA Measures: Of the 55 MSFW stu.dents 

served annually, 48 (86%) will successfully complete their first year of college (GPRA 1) and 

41 (85%) will continue to be enrolled in postsecondary education (GPRA 2). 
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I. Need for and Significance of Project 

(i) The magnitude ofthe need for services and activities ofCAMP 

According. to the U.S. Department of Labor in 2014, Oregon is fifth in the nation for 

highest farm worker population. The migrant and seasonal farm worker (MSFW) 

population peaks at about 160,000 during harvest periods (Larson, 2013). Oregon's 

agriculture industry attracts many MSFWs, particularly to the Willamette Valley, the hub of 

agricultural activity in the state. Centrally located in the Willamette Valley, Chemeketa 

Community College (CCC) serves Marion, Polk, and Yamhill Counties. Agriculture is the 

state's leading industry, producing 220 crops. and livestock commodities with a value of five 

billion dollars each year, although the average farm worker annual salary is merely $11,000. 

Despite its richness in agriculture, this is an economically distressed region with low 

wages, hazardous working conditions, and substandard housing and medical care for 

MSFWs (Kandel, 2008). In addition, the. limited educational expectations. and experiences 

of migrant families pose almost insurmountable barriers to postsecondary education. The 

complex problems MSFWs encounter are diverse and interconnected. 

MSFWs face higher unemployment and lower wages, limiting their financial resources 

and opportunities for post-secondary education. In CCC's service area, one-third of the 

Hispanic population is unemployed, more than four times higher than the state's overall 

unemployment rate of 7.7% (U.S. Census Bureau, 2013). Employment opportunities are 

further diminished by low educational attainment. Many barriers prevent MSFWs from fully 

participating in workforce and educational opportunities. Our students need the CAMP 

project in order to bridge academic, personal, and financial gaps to provide MSFW s with 

access to postsecondary education. 
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The high mobility of MSFWs produces a vulnerable population due to overwhelming 

educational and social disruption, language, and cultural barriers that inhibits them from 

being successful in school. One in four low-income residents in Marion County, including 

farmworkers 25 years or older has less than a 9th grade education and only 4% has earned a 

Bachelor's degree. or higher (U.S. Census Bureau, 2012). MSFWs often lack the family 

support needed to encourage college preparedness and academic planning since their parents 

have generally attended only primary or secondary school. 

CCC serves an extremely high need area with a large population of CAMP-eligible 

students in need of services to overcome their barriers .. To graduate from an Oregon high 

school , students must pass the Oregon Assessment of Knowledge and Sk.ilJs (OAKS) test in 

the l l 1h grade. This poses a significant barrier for migrant students. CCC identified four 

"target" school districts that offer Migrant Education Program (MEP) services within the 

CCC service area with high concentrations of MSFWs (Table 1 ). Of these school. districts, 

only 40.9% of migrant students in the 1 I 1h grade passed the state test in math, 36.9% in 

science, and 59.8% in reading. This is. a significant achievement gap (ODE, 2013). 

Table I. Demographics of Target School Districts 
School 
District 

Number ofHigh 
School Students 

Percent 
Migrant 

Percent 
Bilingual 

Percent 
Hispanic 

Percent 
Low-Income 

McMinnvilJe 6,605 20.0% 27.0% 33. 1% 58.3% 
North Marion 1,968 28.8% 37.5% 43.5% 62.8% 
Salem-Keizer 40,473 17.5% 31.3% 39.6% 60.7% 
Woodburn 5,743 37.8% 72.0% 78.9% 78.1 % 
Source: Oregon Department of Education (ODE) 2013-2014 Report Card 

CCC is. the. second largest two-year community college. in Oregon: two campuses and 

five centers serve a largely rural district of over half a million residents. CCC emolls more 

than 36,900 pe.ople each year with an increasing population of Hispanic students, 20.3% in 

2013. CCC has successful1y hosted CAMP for the past 15 years. 

2 
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(ii) Extent the project will focus on serving the needs ofeligible MSFWs and their families 

Through outreach, educational and support services to MSFW students over the years, 

CCC staff can testify to their struggles, as well as their potential for success, when provided 

with support. The CAMP project has a well-designed, holistk pJan to identify and serve the 

MSFW students of greatest need, addressing their academic, personal, and financial 

barriers to post-secondary education. 

CAMP will serve core., academic, personal, and financial needs for 55 eligible 

commuter students. Based on thorough assessments of student needs and goals, CAMP 

will create a tailored Educational Success Plan (ESP) for each student to address academic 

and career plans. CAMP will work closely with students and their families to build family 

support for education, to align services with nee,ds, to build a strong academic foundation 

for students to succeed in their first year of co1Jege and beyond.. 

(iii) Specific gaps or weaknesses have been identified and will be addressed 

CAMP has identified multiple gaps in three specific areas of services, infrastructure, or 

opportunities, which represent significant barriers to the success of MSFW students at CCC. 

These three areas are academic, personal, aud fiuancial described in Tahle 2. Regular 

assessments, student surveys, and staff feedback will ensure identification of any new gaps. 

Table 2. CAMP Services to address identified needs and gaps 
Gaps & Weaknesses Services 

(,j 

·9 
Q,) 

"'O 
~ 
< 

• Limited academic support & guidance 
• Low high school gra<luation rate (12.4%) 
• Low degree attainment (Associate's 

10.3%, Bachelors or higher 4.0%) 
• Lack ofMSFW students in STEM courses 
• Low test scores (math 40.9%, science 

36.9%, & reading 59.8%) 

• Customized academic. plan 
• Enrollment & course selection assistance 
• STEM career exploration workshops 
• Ongoing academic advising & counseling 
• Tutoring in math, writing & study skills 
• Progress reports each term 

3 

PR/Award# S149A150032 


Page e18 




Chemeketa Community College College Assistance Migrant Program 

-~ 
= ~ 

~ 

• First-generation MSFW student 
• School interruption due to farm work 
• Limited knowledge of college resources 
• Lack knowledge of career planning 
• Lack access to multicultural events & 

activities 
• Lack of academic mentors/role models 

• Meetings with parents each term 
• Leaming Community-cohort experience 
• Provide mentors (former CAMP students) 
• Exposure to social & multicultural events 
• Leadership class & community service 
• Career exploration & planning 
• Referrals for housing, legal, & health issues 

c;·­(,J 

= ~ 

= ~ 

• Low annual farm worker wages ($11,000) 
• High poverty rates (15.5%) 
• Lack of financial resources for school, 

personal, & health expenses 
• Pressure to work to support family needs 
• Limited understanding of financial aid & 

scholarship process 

• Assistance with federal financial aid & 
scholarship applications 

• Academic participation stipends & books. 
• Tuition-free CAMP courses (8 credits) 
• Free/reduced cost medical & denta] exams 
• Financial literacy class & counseling 

(iv) Importance ofthe results or outcomes to be attained by the project 

As. a result of the quality services CAMP provides, with the co1nm.itment of CCC and its. 

many community partners, CAMP students will: a) successfully complete their first year; 

b) be prepared to. continue. their education and career plans,. as well as take on leadership 

roles among their peers and in tht! community; c) graduate and recdve their Associate's 

degree and/or transfer to a four-year institution; and d) open career opportunities that they 

and their parents had never considered possible. 

2. Quality of Project Design 

(i) Specific and measurable goals, objecti'ves, and outcomes to be achieved by the project 

CAMP will provide the academic, personal, and financial support necessary to help 

55 CAMP-eUgible commuter students complete their first year of college and. meet or 

exceed the two core objectives: Go'7ernment Performance and Results Act (GPRA 1 & 

2). CAMP will provide. a comprehensive program. enrolJing 55 students annually, of which 

86% (48) will complete their first academic year of their postsecondary program (GPRA 

1 ), and 85% (41) will continue their postsecondary education after completing the first 

academic year of college (GPRA 2). In addition to the core objectives, CAMP project 
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objectives will concentrate on intensive services during the first year and follow-up 

services in subsequent years, to ensure each student overcomes their academk, personal, 

and financial obstacles to stay in college am.I ultimately gra<luate. 

CAMP has evolve<l into an outstanding program over the last 15 years. The project 

includes bilingual outreach, a thorough student assessment, a comprehensive instructional 

support agenda, and an individualized follow-up program. Utilizing this design, CAMP will 

operate a year-round program to meet the needs of students. In audition to regular classes, 

all students are required to attend CAMP specific courses that are tuition-free to students 

(Appendix l ). These courses are taken together as a cohort and include: 

Table 3. Tuition-Free CAMP required courses to address identified needs and gaps 
Course Term offered Credits Need to address 
CG128 Leadership Development Pre-Fall Orientation 2 Personal 

FYE 105 First Year Experience .Fall 2 Personal/academic 

CG 101 Planning College Finances Winter 1 Financial/personal 

CG l00 Preparing for college Winter l Academic 

CG 110 Career and Life Planning Spring 2 Personal/financial 
CG 225 College Transfer (optional) Fall year 2 2 Academic/Financia 

Students will be encouraged to participate in CCC's intensive STEM programs, which 

aims to increase the number of minority and underrepresented students obtaining degrees in 

Science, Technology, Engineering, or Mathematics (STEM). Through partnerships with 

Oregon universities and National Science Foundation, students intereste<l in STEM careers 

will receive financial assistance, specialized tutoring, and lab experiences. 

Measurable objeccives and outcomes of the program described in this section apply to 

each year throughout the five-year proposed project (Table 4). 
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Tahie 4. Specific &. !\Jeasurahle Project Ohjecth es 
*Staff: PI-P1incipal Investigator; PD-Project Director; C-Counselor; OS-Outreach Specialist; PA-Program Assistant; AF­
Adjunct Faculty;. T-Tutors; M-Mentors 
**T" r M th l . J I (f t th f th • . t) M th 2 . A ! t d ~ rth 

Objecti\'e A. Receive at least 120 applications and recruit 55 at-risk eligible MSFWs who are most in need of academic. 
personal. and financial support services 

ACTIVITIES 

1. Outreach to schools operating MEPs, & community 
organizations serving farmworkers including WIA 167 
funded programs 

MEASURABLE OUTCOMES 

20 high schools, including those operating 
MEPs & 15 organizations serving 
farmworkers will be contacted 

STAFF* 
PD, 
OS, PA 

Tl.MELINE** 

Month 3-10 

2. Screen & certify eligible MSFW students for CAMP 55 eligible MSFW students will be enro11ed in 
CAMP 

PD, C, 
OS,PA 

Month 11-3 

Ohjccti\'c R. ProYide 55 students with admissions and academic support services to successfully complete their first year of 
college and continue in postsccondar~· education 
1. Provide students with CAMP & college. orientation 100% of students will attend & complete All Mouth 3 

orientations. Staff. 
2. Assess students' academic levels. for placement, 100% of students. will be. assessed, registered c Month 1-12. 
assist with course selection, planninJZ;, & registration & enrolled in 12 credits (minimum) 
3. Enroll students in First Year Experience (FYE) l00% of students will enroll in FYE & one C, PA Month 3-12 
course, college success classes, & provide a STEM college success course. 100% will participate 
workshop in a STEM related workshop 
4. Students will be assessed for basic needs & 100% of students wiJI be assessed & provided PD,C Month 11-3 
support services using the College Inventory supportive services, when appropriate 
Assessment Tool (Noel Levitz) 
5. Provide. tutoring for students in math, reading, & 100% of students. will receive tutoring services C,.T Month 3-12. 
writing 

6. Provide multicultural & leadership enrichment I00% of students will participate in All Month 3· 12 
activities multicultural & leadership activities once each Staff 

term 
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Objective C. Provide 55 students with academic, career, and personal advising and counseling services to enable them 
to succeed in their first year of college 
l. Provide individualized academic, career, & 
personal advising & counseling 

100% of students will receive academic 
advising & counseling services twice per term 

2. Create an Educational Success Plan (ESP) for each 
student to address academic & career interests 

100% of students will have an ESP on file that 
is updated each term 

3. Provide peer mentoring support to address 
academic, social, & financial issues 

100% of students will be assigned a mentor & 
receive mentoring l hour per week 

4. Offer students appropriate resources to enhance 
their career goals, such as internships, job 
shadowing, & resume development 

100% of students will be provided career 
guidance & advising workshops to increase 
their employable skills 

C 

C 

C, M 

PD, C 

Month 3-12 

Month 3-12 

Month 3-12 

Month 3-12 

Objective D. Provide 55 students with financial aid assistance and access to federal, state, private and institutional resources 
to support thdr first year of college 
1. Assist students in completing & submitting a timely 100% of students will complete the FAFSA 
& accurate FAFSA application application 

2. Provide workshops on the availability of federal, 100% of students will receive workshops on 
state, local, & private scholarships scholarships opportunities 

l00% of students will be assessed & provided 
t t b k hld & h Ith 
3. Allocate resources for students to address barriers: 

• t h • • • 

C, PA, M Month 11-3 

PD,C, 
OS, 
PD,M 

Month 3-12 

Month 3-12 

Ohjecthe E. Provide foll<m-up services to enhance student retention and graduation rates through academic support 
after completing their first year of college 
l. Provide individual or group exit orientations to 
inform students of transition resources to prepare 
them for their 2nd year 
2. Use 360 Development Database System to track 
students' academic progress and efforts 
3. Provide transitionaJ support for eligible students 
to enroll in TRIO Student Support Service Program 

4. Provide students with opportunities to become 
CAMP mentors and tutors 

100% of students will attend follow-up 
informational sessions & complete CAMP 
exit survey 
85% of students who complete year l will 
enroll 2nc.1 academic year & will be monitored 
100% of eligible students will be provided 
assistance completing TRIO application 

100% of students who complete 1st year will 
be eligible to apply for a CAMP 
Mentor/Tutor position 

PD,C, 
PA 

PI, PD, 
C,PA 
PD, C, 
M 

PD,C 

Month 
12-ongoing 

Month 12­
ongoim!: 
Month 
12-ongoing 

Month 11-12 
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(ii) Design ofthe project is appropriate to, and will successfully address, the needs 

Consistent with the CCC mission to actively support student learning from precollege to 

transfer or to the workforce by focusing on student success, quality. sustainability, and providing 

educational opportunities to minority and underrepresented populations in our service area, 

CAMP continues to successfully address the identified needs of its migrant students. CAMP has 

demonstrated success working with this population and understands. their unique needs. 

The CAMP recruitment process involves both direct contacts with migrant students and 

referrals from migrant staff throughout the servke area .. The application process,. in addition to 

determining eligibility, determines each student's level of academic, social, and financial needs. 

Application questions, personal statements, writing samples, academic transcripts,. and 

mandatory pe.rsonal interviews provide the information that helps to assure acceptance of 

students with both significant need and the potential to succeed. 

After admission, CAMP provides a comprehensive array of services to help build students ' 

skills in academic achievement, social interaction, career development, and financial 

management. The project design includes proven, time-tested objectives that meet all of these 

goals. The project' s primary tools, CAMP classes, individualized assessment, mandatory 

advising meetings, career development, financial advising, open-door policy, tutoring, and 

development of an individualized Educational Success Plan (ESP) assure that the program's 

objectives and outcomes are met for each student. 

Once program and individual outcomes are met, CAMP students achieve far higher rates of 

successful remediation, second year enrollment, retention, and graduation compared to the 

general CCC student population, who does not demonstrate similar barriers. CCC Office of 
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Institutional Effectiveness (IE) reported that the 2014 CAMP 

cohort completed remedial courses at a higher rate in Math1 

Reading, Writing than general CCC students (Table 5). 
70.6% 77.8% 

Reading 74.6% 90.9% 
Writing 80.0% 85.7% 
Source: CCC IE. 2014 

(iii) Linkages with other appropriate agencies and. organizatiom providing services to. MSFWs. 

CAMP has forged direct linkages with federal, state, and community organizations that 

assist MSFW students and their families. CCC recognize.s the importance of coordinating the 

implementation of CAMP with other efforts and resources. CCC has implemented several 

successful linkages with other programs, which CAMP will continue to utilize. CAMP has 

working agreements with federal, state, and community projects for MSFWs. These linkages 

directly benefit students in such areas as career engagement, part-time work, internships. 

citizenship application and/or assistance, housing, and leadership opportunities. CAMP' s 

partners have. heen instrumental in outreach. recruitment, job skills, life skills building, job 

placement, and supportive services. CAMP will continue to utilize the expertise. and services of 

their vast network of service providers to maximize resources available for MSFW students. Key 

letters of support validating collaboration are included in Appendix 2, with additional letters on 

file. Table 6 below identifies linkages of service and resources. 

Table 6. Coordinated resources to support CAMP students 
Federal Or2anizations Service/R.esource 

Migrant Head Start Program-Oregon Child 
Development CoaliLion 

Provides child care & internship opportunities 

Oregon Human Development Corp: Farm 
worker WIA 167 .funded programs 

Provides employment referrals, internships, job 
training & skills development 

CCC HEP, TRIO Upward Bound, Talent 
Search & Student Support Services 

Coordinates outreach & recruit for CAMP 
prospects; program referrals, support services 

State Organizations Service/Resource 
Oregon Department of Education Provides outreach & eligibility verification 
Willamette Migrant Education Program Promotes & recntits for CAMP prospects, 

provides eligibility verification & training 
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Oregon Employment Department Provides internships & employment: referrals 
Community On!anizations Service/Resource 

Yakima Valley Farm Workers Clinic Provides free or reduced cost services: medical, 
behavioral, pharmacy, & health education 

OIT-DentaJ Clinic Provides Free or reduced cost dental exam & 
services 

Catholic Community Services Provides referrals for social services, promotes, & 
recruits for CAMP prospects 

Pineros y Campesinos Unidos del Noroeste Provides referrals for social services, promotes & 
recruits for CAMP prospects 

(iv) Use oftime, staff, money, or resources to improve productivity and increase efficiency 

The CAMP program will improve productivity, increase efficiency, and save money by 

increasingly taking advantage of services that CCC offers. As part of a larger institution as 

opposed lo a stand-alone program, the CAMP program will utilize these services to assist 

CAMP stude.nts. Project staff wi1l work closely with campus resources to prevent 

duplication of services and maximize time and money. Examples of these services are 

CCC's Offices of Institutional Effectiveness, and Marketing and Recruitment. CCC 

Institutional Effectiveness supplies data on registration, performance, and graduation that 

assist CAMP staff in ensuring students. meet their goals. CCC Marketing and Recruitment 

includes CAMP in their outreach efforts, brochures, and other publications. 

Many of CCC's. services and. resources will be. leveraged to. directly benefit CAMP 

students. Within CCC's Student Retention and College Life Department, resources are 

readily available to students. such as a student food pantry, a textbook lending library, 

tuition waivers, and referrals to community resources. Another economy of scale that 

increases efficiency and saves money is. taking advantage of professional development 

opportunities available at CCC. CAMP staff will attend staff trainings provided by the 

college in areas. like student success and cultural competencies. 

IO 
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To contribute to the efficiency of the program, the Director will oversee CAMP at .75 

FTE with CCC providing the remaining .25 FTE for CCC institutional outreach for migrant 

and underrepresented students. Time and effort for the Director's CCC-sponsored outreach 

is tracked separately from CAMP. 

CAMP has demonstrated the ability to increase the overall efficiency, and will continue 

increasing productivity. The CAMP PI and Director, in collaboration with the Advisory 

Council, will meet quarterly to review GPRA 1 and 2, status of project objectives, 

evaluations, student outcomes, and compare them to budget expenditures, staff aJlocations, 

resources applied, leveraged funds and program practices. This process will ensure ongoing 

assessment of the overall project while allowing for immediate administrative and 

programmatic adjustments, as needed. 

3. Quality of Project Sen·ices 

(i) Quality, intensity, and duration oftraining and professional development services 

CCC and CAMP are committed to transforming lives and communities through 

exceptional learning experiences. This ensures that CAMP srndents receive quality services. 

The CAMP Director and Pl establish a staff training schedule that is reviewed 

biannually to assure that all staff receives adequate training through on- and off-campus 

professional development trainings. Since each CAMP staff takes a leadership role for the 

many student focused workshops (e.g., admissions, financial aid, scholarships, academic 

and career development), their attendance at a range of trainings, conferences, on-campus, 

and in-house workshops becomes essential. 

CAMP staff utilizes best practices to better design and conduct student-centered 

advising meetings and small group seminars. Best practices are shared and learned at the 
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Annual National HEP/CAMP Conference, national advising and first year experience 

conferences, local, statewide, and national migrant education conferences, outreach and 

diversity trainings. Also, staff will network with other CAMP programs. 

As required by CCC Human Resource Department, the Director conducts mid-year and 

annual staff performance evaluations. Performance evaluations incJude the scope of training 

received, attendance at various assigned trainings, and relevance of trainings or conferences 

attended by CAMP staff. This cycle of intensive training leads to enhanced and improved 

student outcomes. 

The activities, objectives, and measurable outcomes ensure accountability and 

consideration of each student's ability to benefit from our services, products, and programs. 

CCC provides professional development training to all staff and faculty, including CAMP. 

Professional development sessions include, but are not limited to, effective pedagogical 

instructional strategies, counseling and advising techniques, leadership de.velopment, 

integration of relevant curriculum, financial aid, and other trainings that have proven 

success in meeting the needs of MSFW students. CCC also sponsors workshops on topics 

such as Teaching and Learning and Creating Effective Programming t<>. provide best 

practice concepts and strategies to improve student-learning outcomes. 

(ii) Services to be provided by the project are focused on those with the greatest need 

Greatest Needs: Through the outreach, recruitment, and intake processes, CAMP prioritizes 

eligible students with the greatest needs. CAMP utilizes. a scoring rubric. to assess and 

capture the most at-risk students. This rubric prioritizes students with criteria such as 

distance from campus, transportation issues,. family income, academic needs, and placement 
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scores. This process ensures the highest accuracy of enrolling students with the greatest 

need and highest motjvation to succeed. 

Focused Services: CAMP utilizes the College Inventory Assessment Tool (Noel Levitz 

Appendix 3) at program entrance to develop an Education Service Plan (ESP) for each student in 

accordance with their academic, personal, and financial goals. Based on the Col1ege Inventory 

results, initial intake assessment, and ESP, students are offered appropriate placement and course 

se.lection assistance, academic support, and financial guidance. If indicated, supplemental 

instruction wiJJ be provided for traditionally difficult 'gateway' courses. To further support 

persistence, progression, and retention, CAMP students will receive advising, counseling, 

weekly tutoring and mentoring, and monthly faculty progress reports. Quarterly, students receive 

course selection assistance and a variety of workshops and cultural events. Individual financial 

advising and support will be provided through training, FAFSA application assistance, stipends, 

and scholarships. This comprehensive approach toward student development not only ensures 

that students succeed in year one, hut ultimately persist and graduate from the coJJege. 

Training Services: CAMP provides a wide array of training services to meet the students' 

academic, personal, and financial needs. These. direct student services as described in the 

project design (2ii) and include, but: are not limited to: academic and career assessment and 

advising; college success courses; study skills and tutoring; mentoring and leadership 

development: work-study, internships, and stipends. Based on need, these services are 

offered daily, weekly, monthly, and/or quarterly to provide students with ongoing capacity-

building activities. year-round. This structure provides for quality, intensity, commitment, 

and sufficient duration leading to improved practices for college retention and graduation 
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for all stude,nts. In addition, all current staff are former CAMP students, bilingual, and 

bicultural. 

(iii) Services lead to achievement ofstudents as measured against rigorous standards. 

At CCC. academic integrity is a shared endeavor characterized by persona] 

responsibility and high academic standards, as contained in the Student Rights and 

ResponsibiJities. A minimum 2.0 GPA is required for students to stay in good academic and 

:financial aid standing. CAMP expects students to exceed the academic standards of the 

institution by maintaining a minimum 2.5 GPA, completing an average of 15 credits per 

te.rm, satisfactorily attending an classes, attending weekly meetings with tutors and mentors, 

and monthly meetings with the CAMP counselor. This is achievable based on the proven 

CAMP services, interventions, and effective non-cognitive skill development. 

Surveys, assessments, and academic progress reports will be tools for early intervention 

to ensure students are meeting CAMP expectations. CAMP tracks students ' academic 

progress, GPA, successful course completion, and personal well-being. which is essential to 

student success. Although student success often builds naturally through personal, informal 

office and campus contact, a more intrusive approach is utilized to prompt students to stay 

on track with their studies and achieve their full potential. 

The project design is. based on. Theory of Action (Moore, C. , & Shu1ock, N. 2009), to 

ensure CAMP will have a significant impact on the students served. Essential to this design 

is. a strong start; clear, coherent pathways; integrated support;. high expectations and high 

support; intensive student engagement; design for scale; and professional development. This 

design nurtures student learning and development, as further demonstrated in the CAMP 

Logic ModeJ found in Appendix. 4. The promising practices (Theory of Action) in Chart l 
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(below) are part of our collegiate learning experiences that attend to students' needs from 

their first interactions with the college through the successful completion of their first 

academic term and beyond. 

Chart 1. Promising Practices for Student Success 

• Assessment and Placement • Accelerated or Fast-Track • Class Attendance 
• Orientation Development Education • Early Ale11/Intervention 

• Experiential Leaming • Academic Goal Setting and • First Year Experience 
Planning • Student Success CoUI'se beyond Classroom 

• Registration before Class • Tutoring/Mentoring• Leaming Community 
begins • Supplemental Instruction 

Academic 
•Development • Improvement •Achievement • Competence• Persistence 

4. Quality of Project Personnel 

CAMP will employ qualified individuals who are affiliated with the target population and 

traditionally underrepresented based on race, color, national origin, gender, age, or 

disability. Resumes and job descriptions are in Appendix 5. 

(i) Qualifications, training, and experience ofthe Project Director or Principal Investigator 

Project Director: Mr. Gianluigi Benve.nutto, a former farm worker, HEP and CAMP 

student who overcame his academic and economic chalJenges through education, will 

continue to serve as the CAMP Director (.75 FTE) and institutional outreach to migrant and 

underrepresented students (.25 FTE). His relevant training, experience (4 years), and skills 

come from his personal. education, and administrative capacity, in which he has guided 

hundreds of MSFW students to achieve their academic goals. Mr. Benvenutto successfully 

leads CAMP, providing an excellent role model for students. Mr. Benvenutto's holds a 

Master's degree in College Administration and Bachelor' s degree in Public Policy. 
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(ii) Qualifications, training, and experience ofkey personnel 

Key personnel include Counse]or, Outreach Specialist, and Program Assistant. All positions 

require extensive experience in working with low-income, first-generation MSFWs. Staff will 

train on CAMP requirements and best practices and attend state, regional, national conferences. 

Former CAMP student Mr. Julio Cortez has over 17 years of education experience with 

CCC, 12 of those years serving as CAMP Counselor, and will continue to serve full-time as 

counselor. He supervises mentors and tutors, tracks student progress, provides academic and 

career counseJing, and teaches career guidance courses. His credentials include a Master's degree 

in Rehabilitation and Counseling and a Bachelor's degree in Psychology. Mr. Cortez's expertise 

will guide students academically and work to strengthen the students' non-cognitive skills, which 

are proven to have a measurable impact on academic performance, persistence, and graduation 

rates (Oyserman, D., Bybee, D., & Terry, K. 2006). 

The Outreach Specialist (to-be-hired) will be required to have relevant training and 

qualifications, including an Associate's degree in human services or a related field and two years 

of experience in outreach, bilingual in English/Spanish, and preferred MSFW background. This 

position will assist with student recruitment, eligibility, and placement and provide presentations 

and other outreach activities. 

Former CAMP student Mrs. Rosalba Aguilar will continue to. serve. as. the full-time Program 

Assistant. With 16 years of CAMP program assisting experience, she is an assec to CAMP and 

serves as an excellent role model to. students. She is responsible for assisting in activities related 

to achieving project objectives, including direct services to parlicipams, maintaining the CAMP 

database and participant records, and assisting with administrative. and budget tracking. 

5. Quality of Management Plan 
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(i) Adequacy ofthe management plan to achieve the objectives <iftlie project 

CAMP's strategic physica] and organizational position within the Department of Student 

Retention and College Life (SRCL) offers significant advantage. for students to access an 

array of college resources and programs to maximize all services available. CCC has 

committed personnel, facilities, resources, and active participation to ensure CAMP is an 

integral part of its daily operations and administrative functions. As a current recipient of 

multiple federal grants, CCC has administrative, programmatic, fiscal, management and 

evaluation control systems in place that meet the highest standards of accountability. CCC 

will apply this experience and knowledge in the management of the CAMP project. These 

administrative systems use the latest organizational managing software (e.g. SCT Banner), 

communication systems, fiscal appraisals, effective staffing plans, customer feedback 

mechanisms and techniques for organizational control and continuous quality improvement. 

Program control utilizes current technology for participant tracking, monitoring progress, 

and sharing of resources, assessing accountability, management of information, evaluation, 

reporting, and oversight. CAMP will ensure the delivery of effective, accessible, quality, 

timely, anc..I culturally relevant services by hiring qualified staff that is aware and 

knowledgeable of MSFW educational needs; providing for ongoing staff training, technical 

assistance, anc..I foJluw-up; recruiting students from farm worker backgrounds most in need 

of services; coordinating with other projects to access and maximize other resources first; 

and allocating sufficient funds for staff and student travel. 

Mr. Manuel Guerra, Principal Investigator and Dean of SRCL, will have oversight of 

CAMP.. Mr. Gue.rra, as. part of the administration team, meets regularly with the Vice 

President of Instruction and Student Services and executive team members to coordinate the 
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overall direction of CAMP. Mr. Guerra will be responsible for ensuring the program 

compliance and directly supervising the Director. Mr. Benvenutto, the current CAMP 

Director, will continue to manage and oversee the project's daily activities. Mr. Benvenutto 

will supervise staff, manage the budget, conduct regular staff meetings, and evaluate staff. 

Mr. Benvenutto will also maintain working rdationships with other college programs, 

school di stric ts, and community-based organizations to maximize services to students. One 

priority is to have students complete an evaluation after each CAMP activity. During 

appointments with CAMP personnel, students will be encouraged to provide feedback about 

services they received and services they would like to receive. CAMP staff will meet 

regularly with students , parents, and faculty to solicit input and implement changes to 

improve. the program. This will maintain and facilitate timely management, decision 

making, and external resources to ensure objectives are met on time and within. budget. 

CAMP's design requires the Director to facilitate weekly staff meetings and quarterly 

CAMP Advisory Council (Director, staff, faculty, mentors, partners, CAMP students, and 

parents). meetings to discuss. strengths, challenges, and potential project modifications. On. a 

weekly basis, Mr. Benvenutto will meet with staff to discuss program objectives, updates 

and any new mandates . CAMP is well integrated within the college structure (Figure 1) . 

Figure 1. Organizational Chart CCC President 

Vice President of Instruction aud Student Services 

Dean ofStudent Retention and College Life (.90 FTE) 

CCC Principal Investigator ( .10 FIE) 


CAMP Project Director (.75 FTE) 
CCC Hispanic Outreach (.25 FIE)

CAMP Advisory Council Adjunct Faculty 

CAMP Counselor ( 1.0 FTE) CAMP Program Assistant ( 1.0 FT.E) 

CAMP Mentors (part-time) CAMP Outreach Specialist (part- time) 

CAMP Tutors 
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The organizational chart demonstrates CCC's strong commitment to CAMP. 

Additionally, the customized CAMP database is designed to communicate with the college 

administrative system (SCT Banner). To manage information and data collected on students, 

CAMP will utilize this comprehensive database that produces thorough student profiles. 

This database will collect student data related to the goals and objectives for tracking, 

reporting, and monitoring. The student files will include documentation for eligibility, such 

as MEP certificate of eligibility, employment verification, or WIA 167 Certification. The 

database will also track academic performance, support services, and student progress. 

The following milestone chart is a tool for managing the attainment of objectives. 

timelines , and budget expenditures , as well as student progress throughout the program. 

Assistance with FAFSA application 
Validate eligibility,. interview & accept 55 most at­
risk MSFWs into CAMP Pro ram 

Advisor 1 Board meetin 
Student assessment, academic advising & placement 
Submit adjusted budget to OME 

Dev. Course 

Student advising, counse ling, academic progress 
re orts & assessments 

Jeted 

Student advising, counseling, academic progress 
re orts & assessments 
CAMP Colle(Te Finance Course 
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Advisory Board meeting 
Student advising, counse ling, academic progress 
re )Orts & assessments 
CAMP Caree r Plann in(J Course 
CAMP Parent Seminar 

Post-College Inventor & CAMP exi t surve 1 

Foilow up tracking, PAFSA, & enrollment assistance 

for 4- ear universit. 

CCC 4-year College Transition Course (optional) 


(ii) Procedures for ensuring feedback and continuous improvement ofthe project 

To ensure effective feedback mechanisms and continuous improvement, the Director will: 1) 

work with project staff on a daily basis using its internal comprehensive information system to 

monitor progress, review benchmarks toward perfonnance measures, and make improvements; 

2} meet with the CAMP Advisory Council on a quarterly basis to so1icit feedback into program 

operation and evaluation; 3) assess program satisfaction levels every quarter through interviews 

and surveys (students, faculty, and partners) to monitor program performance; 4) monitor 

educational perfonnance of CAMP students every quarter to assess effectiveness of services; 5) 

continuously improve CAMP through on-going measurement of objectives every month; and 6) 

review annual activity and evaluations and integrate improvements to increase the effectiveness 

of the program. 

(iii) Time commit,,-ients. ofkey CAMP personnel are adequate to meet the objectives 

Personnel:. The detailed job descriptions and staff resumes are in Appendix 5. Revised and 

refined since 2000, these key staff positions have proven appropriate by adequately and even 
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surpassing their responsibilities to complete our objectives from recruitme,nt, to academics, 

to budget and meeting reporting requirements. Based on years of experience in managing 

CAMP, al.location of staff time is adequate. to meet or exceed the objectives. As shown 

earlier in the Organizational Chart, our CAMP successfully operates with the following 

key staff at these FfE rates (Table 7): 

Pro·ect Director 
Counselor 1.0 Academic & non-cognitive skills, counseling/advising 
Outreach S ecialist 
Pro .rram Assistant 

. Assuring adequate staffing, the. Director will utilize. part-time. staff to supplement the 

staff time needed periodically to meet peak demand timeframes (e.g. start and end of the 

semester, freshman enrollment deadlines). Support staff includes tutors, mentors, and 

adjunct faculty. In addition, comprehensive training of our part-time staff enables each to 

quickly and effectively resolve issues and support our ongoing activities .. 

(iv) Adequacy <>f mechanisms for ensuring high-quality products and sen1ices from the project 

To maintain accountability and to. ensure high-quality products and services are delivered, 

the Director will work closely with all stakeholders including the external evaluator to 

ensure. full implementation and oversight of program activities .. The Director will ensure 

program effectiveness by maintaining open communication among staff, students, parents, 

community, and vendors. CAMP staff will meet weekly to review program progress, student 

development, cost efficiencies, and areas needing attention for improvement. Instructional 

support will he an essential clement to ensure. relevant high-quality CAMP products and 

service delivery to the students. The Director will further assess satisfaction through student 
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attendance, CAMP course results, quarterly interviews, and surveys (students, faculty, and 

partners) to monitor academic performance of students, assess program, product, service 

effectiveness, and status of objectives. CAMP will ensure a high-quality program using the 

mechanisms mentioned above, management plan, timeline, project design, organizational 

structure, and plan for feedback for continuous improvement. 

6. Adequacy of Resources 

(i) Adequacyofsupport, including facilities, equipment, supplies, and. other resources 

Since 2000, CCC has committed extensive support and resources to CAMP, and will 

continue to commit full access to a variety of college resources including facilities, equipment, 

supplies, and related resources. Facilities: Located in the CAMP/TRIO Resource Center, CAMP 

will have access to two staff offices, tutoring/mentoring rooms, two conference rooms, 

classrooms, and CCC facilities (Student Testing, Financial Services, Multicultural Center, 

Tutoring and Study Skills Center). Equipment: CAMP staff offices will be furnished with 

desks, chairs, locking file cabinets, bookshelves, and computers, software, and internet access. 

CCC will also offer CAMP staff and students access to copy and fax machines, LCD projectors, 

scanners, multimedia and audiovisual equipment. Supplies: CCC will supply and maintain 20 

student computer stations and basic office supplies. 

(ii) Relevallce alld demonstrated commibnellt ofeach partner in the project 

CAMP has more than 30 partnership agreements with federal, state, and local community 

partners. These partners will continue to invest and provide additional resources towards the 

educational success of MSFWs. To validate partner support, signed letters are on file and in 

Appendix 2. 

(iii) Costs are reasonable ill relation to the objectives, design, and significance ofthe project 

Considering its 15 years of successfully operating a CAMP program, CCC has determined that 
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$425,000 is necessary to serve 55 eligible MSFWs annually. This cost adequately supports the 

project design as it includes. significant resources aimed at students' academic and social 

development, instructional assistance, stipends, training, and follow-up. CAMP has allocated 

sufficient staff, adjunct faculty, tutors, mentors, supplies, travel for outreach and professional 

development, including resources for an external evaluator. The budget reflects actual costs and 

is. adequate to support all operational costs based on our proven past experience. 

(iv) Costs are reaso11able i11 relation to the number ofperso11s served a11d a11ticipated benefits 

CAMP will serve 55 students at an annual. cost of $7 ,727 per student, which is below the. 

average cost of $8,738 per student (OME, 2013). Given the scope, intensity and range of 

services. proposed for each student and the variables surrounding farm workers, these costs 

are realistic and favorable in comparison to similar local and national CAMP projects. All 

costs. are based on actual expenditures of the. current CAMP program .. 

(v) Potentialfor the incorporatio11 ofproject be11efits at the e11d ofthe federal funding 

CCC is committed to the continued success of MSFW students and providing equitable 

access to higher education by devoting resources to maximize services to CAMP students. 

Understanding federal funds will exhaust and, ultimately, service levels reduced, all 

students served by CAMP will continue to have access to general services offered at CCC. 

CCC offers support through the Tutoring and Study Skills Center, Counseling and Advising 

Office, Job Placement Services, SRCL, TRIO SSS and DSSS. 

7. Quality of the Project Evaluation 

(i) Methods ofthe evaluation are appropriate to the context 

CAMP's evaluation plan will continue to use a formative and summative evaluation 

process, collecting both quantitative and qualitative data about each aspect of the project 

throughout the year for each year of the project. This data-driven approach ensures timely 
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information to support program planning (weekly staff & division meetings), decision-

making, and resource allocating through student surveys & transcripts, Advisory Council 

reviews (quarterly), external evaluations, and annual internal audits. 

The external evaluator (Ms. Gamez) will conduct evaluations of our program in years l. 

2, and 4. Ms. Gamez has over l7 years of experience evaluating federal programs, holds a 

Master' s degree, and currently manages one of the most successful CAMP projects in the nation. 

Formative evaluation data will include qualitative descriptions of operational, management, 

and personnel impact on students. Formal interviews will assess staff and students' 

perceptions of the program, and identify potential improvements. Summative evaluation 

data wilJ include quantitative analyses of objectives and outcomes in terms of numbers of 

students served, progress, and status. Illustrated in Figure 2, our evaluation design generates 

relevant and timely information for staff to manage, maintain, and improve the project. 

Figure 2. 

External Reyiew of Develop Develop 
Evaluation -­ Objectives i-+ Strategies ~ Action Plan 

f •Supplemental Advisory Council I+­ h1ternal 
Performance Repot1 +--­ Review & Guidance Evaluation 

(ii) Extent to which the methods ofthe evaluation examine effectiveness ofimplementation 

CAMP wi11 use transcripts and feedback from student surveys to examine the 

effectiveness of each program service strategy to help strengthen the overall project design. 

The external evaluator wi11 use questions from the OME Compliance Overview 

Questionnaire to ensure compliance in the following areas: 1) eligibility, 2) student services, 

3) student placement, 4) administrative management, 5) progrnm implementation, 6) 

evaluation, 7) budget, 8) audits, and 9) other/program objectives. The following table 8 

describes the five specific areas that the external evaluation will cover. 
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Table 8. Bi-Annual External Evaluations 
Area Instruments 

Supportive Services for 
CAMP Students 
(Formative Evaluation) 

Student interviews & surveys, database review, copies of 
FAFSA applications, supportive services. documentation,. 
instruction materials, assessments, transcripts, counse1ing logs, 
activity results , skills development, feedback (ongoing) 

Personnel 
(Formative Evaluation) 

Staff interviews, focus groups surveys, staff and activity evaluati.ons 
(quarterly) 

Operations 
(Formative Evaluation) 

Recruitment Jogs, orientation rosters, student applications, 
counseUn.!? reports, and student portfolios( after each activity) 

Management 
(Formative Evaluation) 

Personnel files, evaluations, training agendas, student feedback, 
Advisory Council feedback, reports to the USDOE (annually) 

Objectives Performance 
(Summative Evaluation) 

All of the above. Evaluated based on performance measures 
described in Section 3 - Project Design. 

(iii) Extent the evaluati.011 provides performance feedback and assesses progress 

CAMP will use the results of formative evaluations on a quarterly basis to. assess progress 

toward each GPRA and project objectives. CAMP will use these assessments to make any 

programmatic changes necessary to achieve the objectives. Performance Feedback:. Staff and. 

Evaluator will collect perfom1ance data on an on-going basis to make decisions, report progress 

of our CAMP objectives to the USDOE, and improve effe.ctivene.ss. Evaluation regarding career 

advising, instruction, supportive services, and follow-up services will be administered at two 

levels:. 1) Staff and Evaluator will conduct an internal review of activities to identify ways to 

improve, 2) Students will complete a surve.y at the end of each activity. Periodic Assessment: 

The Evaluator will provide the Director ongoing verbal or written technical support, as wen as. 

biannual external evaluation reports. In addition, CAMP will provide. annual reports to USDOE. 

The evaluation plan has. been designed to assess the programs. compliance with both the GPRA 

performance indicators and the proposed project measures. This design ensures feedback from 

all stakeholders for continuous improvement measures that will be incorporated into the program 

annually. 
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Appendix l 

lu additiou 10 regular classes all students attend CAMP Specific courses. The progrnm offers a 
series of college-credit (electives) courses that are tuition-free. All CAMP snidents take !his class a cohort 
and prepare students in key areas ofcollege success. The CAMP Courses will be taught by the counselor/ 
or CAMP Adjunct Faculty and include several guest speakers. 

!<'all Term: 
CG128 Leadership De,•elo1)wcut Coul'sc- (Two crcdits-Re£1ulrcd): This course will be taken 
during the CAMP Oricnt11tfon prior to the beginning of classes (Falt Term). Explores the 
definition of leadership aud provides knowledge of basic leadership skills. Develops and 
enhances leadership abilities through practical skill building in team b11ilding, goal-setting, role 
modeling, public speaking, lime munagement, el.hies, diversity, and customer service. Inspires 
cultivation ofa personal leadership vision. 

• 	 FYElOS CAMP-First Year Experience Requil'ed - (Two credits-Required): Focuses on 
strategics for taking personal responsibility to crate positive outcomes in college nnd in life. 
Covets developing self-awareness, personal respousibility, self-molivatiou, and self-management. 

Winter Tenn: 
• 	 CG101 Plauniug College Fhrnnccs - (One C1·c<lit-Rcquil'cd): Explores issues involved in 

creating a personal plan for financing higher educatiou. Includes types of financial aid, 
scholarship searching, student loans, financial planning, financial decision making strategics 
(CAMP Cohort together) (I credit). 

• 	 CGlOO Preparing for College- on (Two credits-Rec1uil'cd): Introduces students to techniques, 
strategics and information fundamental to success in the college environment including CAMP 
specific activities nncl requirements. I credits. 

Spt•ing Term: 

• 	 CG110 Career and Life Planning (Two credits-Required): Introduces students to slrntc.gies 
and procedures for effective career decision making. Provides assessmem of individual 
personality style/traits, interests, skills/abilities, expectations and values. Introduces metb.ods aud 
resources for conducting occupational research. 

Fall ·2nd year students (Optional) 

• 	 CG225 4-Ycitr College Tnrnsition (Two credits) - Identifies criteria to use in selecting a college 
and major. and the com1ection between !he transfer student 's c11rreut college aud four-year 
colleges. Provides strategics and infonnation to assist in the transition ofthc four-year college 
systems.(CAMP students pursuing a teclmical degree will tnke related course) 
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utonnt·e9'9' ot tfJc 'mnftcb ~tnteu 
t~111o·~111oton, 1DQt 20510 

Febn11ny 4, 2015 

Ms. Lisa R"mirez, Director 
Office <>f Mlgrtmt E(lucation 
U.S DePfttlmenl ofEducation 

400 Mnryland Avenue. SW 

Wash.ington, D,C. 20202 


Dem· Ms. Ramh'ez: 

Wo aro wriling_to express our suppo11 for renewing Chcmckctn Comnmnity Colloge' s College 
Asslsto1tce Migrant Progrrun (CAMP) gmnt through the U. S. Department ofEducntlon, Office 
ofMignmt Eduealion. 

Since 2000, Cheuteketa Community Colleg6 has successfully assisred mol'e tho11 800 mlgrnnt 
students lluongh CAMP. Renewed funding wilt continue to provide an oppo1·tunlty fol' students 
with mlgmnt/se11sonal form working backgrounds to nUend Chcmeketo Community College mid 
receive lhc support services au<i Rcademic skills nece.~sary for them to succeed. The goal of 
CAMP Is to Jncrenso cmollmenl, retenlion, E1nd grndualion rates among migt·ont nnd seasonal 
furm workJng students• 

. Undc1· lhJs grm1t proposal, 50 full-time ollglble students will be sel·ved each yem·. CCC CAMP 
p1utlclpRnfs will recelve a comprehe.nsivc, inlegrnted E1rrny of suppo1·t servic6S that nddross thek 
indlvidlml needs~ finaucfol, inedlcnl aud denlaJ, Md l\cAdemic. Jn addition, CCC CAMP's 
learning community links new CAMP pm·ticipant.~ with returning partiolpanla as mentors and 
tutors, eng(lges students' famllles, end htoludes a brond range ofpnrtners on campus and 
throughout lh~ co~mmmity, 

T1mn.k you for yom· full and foir .t'Oview ofCJ1emeketa Community College's CAMP grant 
applicRHou. Should you have nny questions, please contact Kntfc Gaulhiel' in Seuator Merklcy's 
Snlem office at (503) 362~8102 or Jonntlmn Snndnu in Congressman Schrndel"s office nt (503) 
588-'1054. 

Sincerely, 

4A.~ !wta.L 

Jeffi'ey A. Merkley Kort Sclmtdcr 
United Stale.~ Sennlor Memliei· ofCongress 
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CHRISTY PFRRY, Superlnten<lenl 
2450 Lancaster Drive NE• PO Box 12024 

Salem, Oregon 97309-0024 
503-399-3001SALEM• KEIZER 

PUBLIC SCHOOLS 
January 23, 2015 

Ms. Lisa Ramirez, Director 

Office of Migrant Education 

U.S Department of Education 

400 Maryland Avenue, SW 

Washington, D.C. 20202 


Dear Ms. Ramirez: 

I am pleased to endorse your grant proposal for the College Assistance Migrant Program (CAMP) funded 
through the U. S. Department of Education, Office of Migrant Education. Clearly, there continues to be a 
great need for such a project, especially to provide educational opportunities to migrant and seasonal 
farm-working students from the rural areas within the Wiiiamette Valley and surrounding areas. 
Renewing the CAMP grant would continue to enhance the ablllty of Chemeketa Community College to 
recruit and retain migrant students. 

I am familiar with the successes of CAMP at Chemeketa Community College, and therefore, without 
hesitance I support this program as a vltal resource for our students as they transition out of high school. 
I especially appreciate the valued partnership they provide at our community events, college nights, and 
being available to assist when we have children who need the services they provide - services that would 
otherwise not be available. 

It Is my hope that CAMP can continue to provide Its services to Chemeketa Community College students. 
CAMP's past record is evident of the successful combination of activities and services. I am pleased to 
reaffirm my department's full support of this proposal. As members of the Salem Kelzer School District 
we are ready to provide assistance to projects that Improve the condition and education of all students, 
but especially for those groups and lndlvlduals that hlstorlcally have been underserved. CAMP at 
Chemeketa Community College wlll continue to make significant differences In the lives of many students 
for years to come. 

Sincerely, 

(2 ·. 

~~ 
Superintendent 

PR/Award # S149A150032 
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c~;;~keta. 

Community College 

January 5, 2015 

Ms. Lisa Ramirez 
Director, Office ofMigrant Education 
U.S. Department of Education 
Washington, D.C. 20202 

Dear Ms. Ramirez: 

Chemeketa Community College is pleased to submit this application to continue our successful College 
Assistance Migrant Program {CAMP), a program integral to Chemeket·a's mission to provide access to 
education for these who are otherwise unserved. 1 am pleased to support this important program and 
am proud that we have offered this program since 1995 through Oregon State University and then as a 
grantee since 2000. The program makes a huge difference for our students and community. 

This success in the face ofdire need drives Chemeketa's commitment to continuing this program. 
Demand for CAMP far exceeds the number ofstudents Chemeketa can serve. Oregon's Mid-Willamette 
Valley leads the nation in agriculture and food processing, attracting migrant and seasonal fanmvorkers 
and their families to this region. Many workers choose to settJe here to provide stability and a good 
education for their children. Unfortunately, area schools and social services struggle to serve this 
growing population. In some schools, half ofour Hispanic students leave without a diploma. 

Chcmeketa's CAMP is well regarded in the community, as demonstrated by the many rich partnerships 
with social service agencies, health care providers, employers, and others. 

Chemeketa is committed to the success ofCAMP and will contribute dedicated classroom and office 
space accessible to core student setvices. Chemeketa further offers supp011 ofdirectors, coordinators, 
and other perso1mcl in the offices of the Registrar, Financial Aid, Advising and Counseling, Tutoring, 
and Student Llfe. 

As president ofChemeketa, I am proud that Chemeketa has contributed to the success ofour region's 
migrant and seasonal farmworker comnmnity, and I urge the Department of Education to fund this 
excellent program. 

Sincerely, 

Julie Huckcstein 
Interim President 

Location: 4000 Lancaster Drive NE, Salem, OR 
Mailing Address: PO Box 14007, Salem, OR 97309-7070 
General Information: 503.399.5000 PR/Award# S149A150032 chemeketa.edu 
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c;;;~keta. 

Community College 

February 6, 201 S 

Ms. Lisa Ramirez, Director 
Office of Migrant Education 
U.S Department ofEducation 
400 Mal'yland Avenue, SW 
Washington, D.C. 20202 

Dear Ms. Ramirez: 

I am pleased to endorse the grant proposal for the College Assistance Migrant Program (CA.t'ill') 
fonded through the U. S. Depa11ment of Education, Office of Migrant Education. Clearly, there 
continues to be a great need for such a project, especially lo provide educationnl opporhmities to 
migrant and seasonal farm-working students from the mm! areas within the Willamette Valley and 
surrounding areas. Renewing the CAMP grant would continue to enhance the ability ofCl.lemeketa 
Community College to recruit and retain migrant students. 

I am very familiar with the successes ofCA.t\1P at Chemeketa Community College, and therefore, 
without hesitance rcommit the following services and resources to the program: 

• 	 Referral ofstudents from our Chemcketa High School Equivaleney Program 
• 	 Referral ofstudents from our pre~college programs who may qualify and benefit from the 

CAMP program 
• 	 Continued collaboration with events in the community and witl.lin Chemeketa Community 

College 
• 	 Continued support to second year CAMP students with placement ofstudent employment 

opportunities at the college 

It is my hope that CAMP can continue to provide its services to Chemeketa Community College 
students. CAMP's past record is evident of the successful combination of activities and services. 
I am pleased to reaffam my department's full suppo11 of this proposal. We are ready to provide 
assistance to projects that improve the condition and education of all students, but especially for 
those groups and individuals that historically have been underserved. CAMP at Chcmckcta 
Community College will continue to make significant differences in the lives of many migrant 
students for years to come. 

L a Hel'l'cra 

Academic Development Dean 

High School Equivalency Program 


Location: 4000 Lancaster Drive NE, Salem, OR 

Mailing Address: PO Box 14007, Salem, OR 97309-7070 
General Information: 503.399.5000 PR/Award# S149A150032 chemeketa.edu 
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OREGON MIGRANT EDUCATION SERVICE CENTER 


January 5, 2015 

Ms. Lisa Ramirez., Director 
Office of Migrant Education 
U.S Department of Education 
400 Maryland Avenue, SW 
Washington, D.C. 20202 

Dear Ms. Ramirez: 

I am pleased to endorse your grant proposal for the College Assistance Migrant Program {CAMP) 
funded through the U. S. Department of Education, Office of Migrant Education. Clearly, there 
continues to be a great need for such a project, especially to provide educational opportunities to 
migrant and seasonal farm-working students from the rural areas within the Willamette Valley 
and surrounding areas. Renewing the CAMP grant would continue to enhance the abmty of 
Chemeket.a Community College to recruit and retain migrant students. 

I am very familiar with the successes of CAMP at Chemeketa Community College, and therefore, 
without hesitance I commit the following services and resources to the program: 

- Provide meaningful internships and volunteer opportunities to our CAMP students 
- Promote both program in different conferences and events 
- CAMP staff presentation on MEP events 
- Provide trainings and support to CAMP staff especially regarding K-12 migrant 
population. 

It is my hope that CAMP can continue t<> provide its services to Chemeketa Community College 
students. CAMP's past record is evident of 1he successful combination ofactivities and services. 
I am pleased to renffirm my department's full support of this proposal. As members of the 
OMESC we are ready to provide assistance to projects thnt improve the condition and education 
ofall students, but especially for those groups and individuals lhat historically have been 
underserved. CAMP at Chemel<eta Community College will continue to make significant 
differences in the lives of many students for years to come. 

Antonio Ramos, 

OMESC Director 


2611 Pringle Road SE • Salem, OR 97302 • Telephone: 603·386·4678 • Fax: 603·39Ml490 • www.wesd.orgtom.sc 
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Catholic Community Services 

Wo cl1ampion the positive development of cliildren and adults. 
streng/11en families ;me/ build community 

January 5. 2015 

Ms. Lisa Ramirez, Director 
Office ofMigrant Education 
U.S. Department of Education 
400 Maryland Avenue, SW 
Washington, D.C. 20202 

Dear Ms. Ramirez: 

I am pleased to endorse the Chemeketa Community College grant proposal to continue 
funding for the College Assistance Migrant Program (CAMP) as submitted to the U.S. 
Department ofEducation, Office ofMigrant Education. Clearly, there continues to be a 
great need for such a project, especially to provide educational opportunities to migrant 
and seasonal farm-working students from the rural areas within and around the 
Willamette Valley. Renewing the CAMP grant would continue to enhance the ability of 
Chemeketa Community College to recruit and retain migrant students. 

I am very familiar with the successes ofCAMP at Chemeketa Community College. 
Catholic Community Services ofthe Mid-Willamette Valley &Central Coast will continue 
to support this program in the year ahead by providing ways to share its valuable 
information and connections through our staff, programs, officers, and partners, as well 
as providing opportunities to give presentations at various CCS-sponsored events, as 
appropriate. 

It is my hope that CAMP can continue to provide its services to Chemeketa Community 
College students. CAMP's past record is evident ofthe successful combination of 
activities and services. I am pleased to reaffirm our organization•s full support of this 
proposal. We are ready to provide assistance to projects that improve the condition and 
education ofall students, but especially for those groups and individuals that historically 
have been underserved. CAMP at Chemeketa Community College will continue to make 
signifkant differences in the lives of many students for years to come. 

Sinrer::v 
;ames~eymour u 
Executive Director 

. ·.·. ·.··. CCS1·1v.org 

P.O. Box 20400, Salem, OR 97307 503-390-2600 

• Ha6ooafty accrEditd by the 
Covncll 0t1 Ae<rtdllatlon 

1llll . 
ID 
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Yakima Valley 

Farm Workers Clinic 


February 4, 2015 

Gianluigi Benvenutto Rodrigo 
Director 
College Assistance Migrant Program 
4000 Lancaster Driver Northeast 
Salem, Oregon 97309 

Dear Ms. Benvenutto Rodrigo: 

I am pleased to support your grant proposal for the College Assistance Migrant Program (CAMP) to 
the United States Department of Education, Orfice of Migrant Education. There continues to be a 
great need for such a project, especially to provide educational opportunities to migrant and 
seasonal farm-working students from rum! areas within the Willamette Valley and surrounding 
areas. Renewing the CAMP grant would continue to enhance the ability of Chemeketa Community 
College to recruit and retain migrant students. 

As a Community/Migrant Health Center, our mission Is to Improve the quality of life for migrant 
and seasonal farm workers (MSFW), the underserved and others as we work to strengthen the 
health of our communities. We provide medical, dental, behavioral, pharmacy, enabling, educational 
and social services to low-income and MSFW populations in Oregon and Washington. Our 
Rosewood Family Health Center In Portland, Lancaster Family Health Center in Salem, Salud 
Medical Center in Woodburn, and Mlrasol Family Health Center in Hermiston served over 29,759 
medical patients In 2014. Setvices are provided without regard to an individual's ability to pay. A 
sliding fee scale is available for those without health insurance.. 

We are committed to working with Chemeketa Community College's CAMP Program by: 

• Presenting a wo1·kshop about health prevention and coverage; 
• Presenting Jnfonnation on healthcare careers; 
• Providing job shadowing and internship opportunities; and 
• Providing insurance information sessions for CAMP students and their families. 

Yakima Valley Farm Workers Clinic looks forward to continuing to work together to help students 
with MSFW backgrounds overcome the many barriers to higher education. 

If you hrtve any questions, please contact me at (509) 865-5898. 

(/ Juan Carlos Olivares 
Chief Executive Officer 

Cenlr.ll Administration 
604 West 1st Avenue I Toppenish, WA 98948 

Phone 509-865-5898 I Fax 509-865-4337 I www.yvfwc.com 

A cullure of dMiif.~•oiMa&ril'iPiYZlcnestar 
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www.pcc.edu • 971-722-6111Portland P.Q Box 19000, Porlland, Oregon 97280-0990Community 
An AlfirmaUve Actlol\ Equal Emp!Oj'mentColleve Opportunity ln&tllul!on 

January 27, 20 IS 

Ms. Lisa Ramirez, Director 
Office ofMigrant Education 
U.S Department ofEducation 
400 Maryland Avenue, SW 
Washington. D.C. 20202 

Dear Ms. Ramirez: 

I am pleased to endorse your grant proposal for the College Assistance Migrant Program 
(CAMP) funded through the U.S. Department of Education, Office of Migrant Education. 
Clearly, there continues to be a great need for such a project, especially to provide educational 
opportunities to migrant and seasonal farm~working students from the rural areas within the 
Willamette Valley and surrounding areas. Renewing the CAMP grant would continue to enhance 
the ability of Chemeketa Community College to recruit and retain migrnnt students. 

I am familiar with the successes ofCAMP at Chemeketa Community College, and therefore, 
without hesitance I commit the following services and resources to the program: 

• 	 Our staff will provide information about your program as they interact with potential 
candidates. 

• 	 We will invite CAMP staff to present at appropriate events that we coordinate. 

It is my hope that CAMP can continue to provide its services to Chemeketa Community College 
students. CAMP's past record is evident ofthe successful combination ofactivities and services. 
I am pleased to reaffirm my department's full support of this proposal. As members of Portland 
CommWlity College, we are ready to provide assistance to projects that improve the condition 
and education of all students! but especially for those groups and individuals that historically 
have been underserved. CAMP at Chemeketa Community College wiH continue to make 
significant differences in the lives ofmany students for years to come. 

Sincerely, 

Sandra Fowler-Hill, Ed.D. 
Rock Creek Campus President 
Portland Community College 

PR/Award# S149A150032 
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Offico of Lcarnino - Ec1ully Unit 
255 Capitol SI NE 

Salorn, OR 97310 
Volco: 503-fM7-5600 

fax: 503-370-5156 

Dcccml>c1· 15, 20 I 4 

Ms. l.isn Ramirez, Dircelor 
Oflicc of l\•ligrnnt Educal ion 
lJ .S I>c1>nrhncnt of I~ducnl ion 
400 Mmyhmd J\venue, !)\V 
Washington, D.C. 20202 

Dem· Mi:. Rnmircz: 

I mn plcusccl to endorse your grant prn11ost1I for the College Assistance Migrant Prngrnm 
(Ct\Ml1) lllmlcd through the U. S. Dcpm1mcnt of Educat ion, Oflicc onvligrnnt r:tlucnticm. 
Clearly, there continues lo hen gl'c;at need fol' such a pn~icct, cspccinlly to 1mwidc cducntionnl 
oppnrllmltics to migrnnt and sca:mnnl limn-working students t'mm the ruml meas wilhin thc 
Willmncllc Valle}' mul surromaling meas. Renewing the Ct\tvlP grnnl would continue to 
cnhnncc the obility of Chcmckctu Conummity College to rccrnit und retain migrnnt slmlcnls. 

I nm very fnmilinr with the successes of CAMP ul Chcmckcln Community College, nnd 
therefore, without hesitance I commit lo the success ol'lhc prngl'nm. Oregon is the lillh lurgc:>t 
migrnnl state nncl yet we only hnvc two CJ\MP Pl'Ol~mms including the one al Chcmckcta. The 
need lhr exceeds the cmTcnt rcsmirccs ;wnilnblc. Having 11 1IEP progrnm nt Chcmckcln 
lhcilitntcs the trnnsit ion orstudents getting their GED nnd then going on lt) the Cunummity 
Cullcgc. Mnny migrant stmlcnls nnd pnl'cnts hnve expressed lo m~ the grntituclc ol'huving this 
program. 

It is my hope that CJ\MP c;m continue to provide its services to Chcmckcta Conummily College 
stmlcnls. CJ\ M P's pai;t 1·cccml is evident of the succ.:css l'ul cumbiirn1 ion of activities UIHI services. 
I am plcm;cd to rcn t'firm my tll:partmcnt1s full st1ppml uI' this 1>rnpmml. As members ol' the Title 
IC, Migrant Prngrmn ut the Orcgun Department of Educution, we arc n.:<1dy to provide assistance 
lo projects thnl improve the ctmdition nnd cducntiun nl'all sludcnls, but especially lhr those 
grnup~ nnd individuals that hisluricnlly hove been undcrscrved. C1\MP nl Chcmckcla 
Community College will crn1lim1c to make signi licanl di flL-rcm:cs in the Iivcs ol' muny slmlcnts 
fo1· yc.;urs lo come. 

Sincere! 

(b)(6) 


~ mu mn ·crnow, 1 c - , 1 1grnut Progrmn 

Oregon Deportment of Education 
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Appendix 3 

College Student Inventory TM Michael Doe
CSI Form A Sample Report Male, Age 19, 1011234567 

Michael Doe Sample College 
Month DO, YYYYStudent Report 

Instructions 
Michuel, this is an in te rpretive report of your responses to the College Student lnventol')'. lls purpose is to help you identify your special 
interests and needs. The pcrcentilt: ranks show holV you coinpare to a larger sample of college students from across the country. 
Specifically, they indicate the percentage of students whose scores 11re equal to or less than yours. Since they arc based on questionnaire 
infonnation alone, they may give only a rough indication of your true altitudes. Your advisor or counselor will help you 11 nderst11nd your 
scores and find the services you desire. 

Motlvatronal Aeeesament 

Academic Motivation 
Pere. 
Rank 

Very 
Low 

Very 
High 

Study Habits 

Intellecrual Interests 

Academic Confidence 

Desire to Fi11ish College 

Attitude Toward Educators 


Soclal Motivation 
Self-Reliance 

Sociability 

Leadership 


General Coping 
Ease ofTransilion 
Family Emotional Support 
Openness 
Career Planning 
Sense of Financial Security 

Receptivity to Support Services 
Academic Assist.ance 

Personal Counseling 

Social Enrichment 

Career Counseling 


4 
4 r68 

29 
40 

43 
41 
70 ••f!\:1 

56 
17 
26 

.69 
30 ~ 

14 
47 
4 

l6 

Internal Validity E..xcellent 

Specific Recommendations 

The strength of recommendations ls lncllcated by lts 

priority score (0 to 3.3 =low, 3.4 to 6.6 =medium, 6.7 to 10.0 =high): 


Discuss attitude toward school with counselor 6 .6 
Discuss the qualif'icalions for occupations 6.4 
Get help In selccdng nn academic program 6.3 
Get help In obtaining a loan 6.3 
Get help in obtaining a scholarship 6.3 
Get help wilh study habits 5.7 
Discuss emotional tensions with counselor 5.5 
Discuss family problems with counselor 5.3 
Get help with writing skills 5.2 
Discuss advantages/disadvantages of occupations 5.1 

Student Background Information 

High School Academics 

Senior Year GPA 
Closs Size 
Program 
Perceived Standard~ 

Noncredit Actlvltloa 

Athletics 
Fine Arts 
leadership 
Misc. Groups 
Oral Expression 
Science 
Wri tten Expression 

Famlly Background 

Pri mary Language 
RacialJEthnic Origin 
Mother's Education 
rather's Education 
Marital Starns 
Miles From Family 

C Avcrage 
500+ 
College Prep 
Below Average 

Yes 

Yes 

English 
Wbit~/Caucasian 
H.S. Diploma 
H.S. Diploma 
Single, No Plans 
0-9 

Admissions Test Scores 
ACT Composite 
SAT(CR+M) 

23-26 
721 -840 

College Experience 

Housi ng 
Degree Sought 
Plans to Study 

Parents' Home 
Bachelor's 
6 hrs/week 

Notice 

Students may request lhal their report be n:moved from 
your tile at anytime. 

Part of the Retention Management syatem Plus"" from Noel-Levitz 32 
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Appendix 4 

CHEMEKETA 	 LOGIC MODEL CAMP PROGRAM 
Ou.~omesID:puts 

Investments 

•Higher Ed 
Support and 
Knowledge 

• 	Highly 
Qualified 
Staff 
Dedication 
and Support 

•Rigorous 
"U CurriculUDl 

(STEM)~ 
:E 
~ 

"U a. •Partners'llol U;(C 

Ex"Pertise<D 'fJ. 
and~ tt 

~ Resources 
01 
0 
0 
t.> • Qualified 

Mentors 
and Tutors 

N 

•HigherEd 
Resources 

•T~ology 
-Dalabase 

• In-Kind 
Funds 

• 	Community 

-based 
Agencies 

Short-Term/Long-Term Results 	 Return on Investment 
..-~~~~~~~~~~~~~~_;;;;.....~~~~~~~~~~~~~--. 

• 

• 
• 
• 

• 

• 

• 

• 

• 

lti&t t r:i~~~~~~~~~:~~=

--;:.·:... .,, {'+°'"'"'«·~ ~."J1...~,,;,·~· lOO°A1 ofst1.1dents will participate in a STEJ.'1 related workshop 

i*::·.:~)..,·~;·;::~~:_'~~: ... ·:T : 100% ofsmcleats wi11 be ~essed & provided supportive services 


• l 00% ofstlldeots will have access to tutoring seivices 
100% ofstudents win participate in multicultural & leadership aA::tivities l/ter.m 

Obje~C: Provid~55 srudcnts with academic, career,. and pel"$onaJ advisjng 
and wimseliog services to enable them to succeed in their first year ofcollege 

100% ofstudents will rcceive academic advising & counseling setVices 2/term 
1000/o ofstudenis will have an ESP on file that is updated eachterm 
100% ofstudeOJS will be assigned a m.emor& receive mento~ l hrJweek 

Objedive D: Provide55 studentswith fiuanria.I aid assistlna: and access to 
federal, state, privateand institution.al resources to support their fim year of 
college 

100% ofStUdents wffi complete the FAFSA application 
100% ofstudentS will receive workshops on scholarships oppornmities 
l 000/o ofstlldents will beassessed & provided supportive services 

Objective E: Provide foUow-up sen-ices to en.bancc stodent retention .and 
gradllation rates 'through academic support~ completiog their~ ye:ar of 
college 

I 00% ofstudencs win attend follow-up infarnw:ional sessions & complete 
CAMP exit survey 
&5% ofsttl.dents who complete year 1 will enroll 2114 academic year & will be 
monitored 
J00% ofeligible studcuts will be provided assistance completing nuo 
application 
100% ofstud.eats who complete l.,year will be eligible to apply fora CAMP 
Mentor/Tutor position 

Madem.ic Preparedness 
• College Inventory Assessmem 
s Educational ~ce Plan (ESP) 
• Educational .Planning . 
• 	Couxse Selection.·Guidance '.· · · ·. 

ObjectiveA: Receive at least 120 applications and recruit SS at-riskeligible 
MSFWs who 2.l"e most iD need ofacademic. penoua"and fimncial support 
senices 
• 20 high schools &. 15 organizations serving mrmworkers will be contacied 
• SS students will be enrolled into CAMP 

• A robust 
supportive 
college and 
~rcmturc 
wnducive to 
learning evidcot 
at CAMP and 
among students 

• 55 eligible 
MFSW $tUdeats 
highly a.gaged 
3nd learn:°l~ in 

: ...~:'" ..... . .. .. .. . . • 

.;:·:.~~,~~). :.-.../ "" 

;.?f.~coll~.~~,.~:t:='~·~t: 

~~~~~~~~ .. .-v....·..,.~:"96~~- ...-~~-.:, .~ ...·v· 
~.:~ero:ou.altor~~~.;;~~ 
~~:-~~~..i ·~',.. .....H},;,~f~~~~t~;;:;'~:
~:" ~~..,.~..., »··•',l\;>,
~':~:i:~.l,; ·~~. ~'Y'.l~;.!:'~!-:.~·
~;i.;:~-,'¥~..~.:~¥i#;.-i~~¥'~~!~',l.,: ~; 
.~:;.,o_;.·x-·•:.e"-"H#~..·•P"• '·1:'\r. tll'""i-r~·;. 
~q, ~$~~..,~~:J.1,.}:~~t~jl~,.; "'I ,..;..v•:.I .~.. ' f ~· ,.....,.,• 
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~~~:~.~!MJ~. 

·:~~ . . §ij~~~ 
~1~'"-:·~· 

http:Madem.ic
http:institution.al


Appendix 5 

~ Chemekelll Community College ­ CAMP - · - · ·· · ·· · - · - · ·· · ... · - · - · - · - - · · ·· ·· ··­ · · · ·· 
~ 

Position: CAMP Project Director 
Reports to: Dean, Student Retention and College Llfe/College Access Programs 

···- --P.l.te Revised: fanuary_2_0_14___ 

Primary Pu'l'ose: 
Provide leadershlp and coordination for the planning. development and delivery and evaluation of 
hlgh quality, innovative services to the CCC CAMP Internal and external clients through a 
collaborative team approach. 

QuaJificatlons, Education/Certification: 
Educatfon required: Bachelor's degree or equivalent in administration, education, or related field 
from an accredited Institution 
Preferred: Master's degree or equivalent In admlnistration, education, or related field from an 
accredited Institution 
Experience Required: Two years' experience in project management, data collection, and reporting; 
experience working with diverse populations; experience working with migrant education or 
providing services for a migrant population 
Special Skills Required: Must have strong bilingual/ blcultural skills, 

Performance Responsibilities: 
1. 	 Embraces diversity and actively collaborates effecttvely with a variety of students, staffand the 

public from diverse cultural, social, economlc and educational backgrounds. 
2. 	 Embraces appropriate technology tools to accomplish Job functions; understands and utilizes 

available technology as communication and data gathering tools. 
3. 	 Participates In meetings as appropriate and keeps college administrators Informed ofthe needs and 

outcomes of the CAMP grant. Serves as resource person for guidance, problem solution, and training. 
4. 	 Directs the CAMP, in accordance with federal guidelines, institutional procedures and guidance from 

the federal office ofmigrant education. 
5. 	 Supervises and evaluates employees assigned to programs; explaIns college policies and procedures 

to staff and students; s tTong consensus and team bulldlng skills and conOict resolution experience. 
6. 	 Aclively participates in identiflcation and selection of migrant fann workers and their children who 

will benefit from HllP/CAMP services; establishes selection criteria and monitors participant 
selection. 

?. 	 Meet!! regularly with the J\dvisory Committee and staff to develop plans for program 
implementations; evaluates programs and recommends Improvements. 

8. 	 Responsible for preparing. Implementing, and monitoring program budget and expenditures, 
Including distribution ofscholarships, stipends, health care, and transportation funding, as well as 
preparing financial reports. 

9. 	 Analyzes target market needs and develops appropriate activlt:Jes and services; oversees curriculum 
development Plans and coordinates Information/ promotional t.-ampaigns for CAMP; advises and 
organlies scheduling orstudent events and activities. 

10. 	Oversees the collection and maintenance ofproject data and participant records: prepares all reports 
for US Department of Education. 

Supervisory Responsibilities: 
Supervise and evalualc the performance ofa\1 employees assigned Including the Counselor, Project 
Assistanr, Adjunct Faculty, Mentors, Tutors and the Retention/Recruitment Specialist. 

WorkJog Condlllons: 
Work with frequent interruptions; maintain emotional conl rol under stress; frequent re&ional and statcwiLle 
travel; OC(asional prolonged o.nd irregular hours; ability to lift up to 20 po'1nds ofworkshop material. 

The foregoing statemeul.s describe tlie general purpose and respo11sibilitlesassigned to this job and are not 011 

exhaustive list ofall responsibilities and dlltfes that mqy be asst911ed or skills that may be required. 

PR/Award# S149A150032 
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GIRnluigi Benvenutto 
l(b)(6) 

El\'IPLOYMENT EXPERIENCE: 

ChemeketR - Director, College Asslst1mce MJgrant Program Jnunary 2014 - Present 
Develop, promote and provide dircclion and leadership for the CAMP program, including budget managcmeut of a 
S42S,OOO budget. Rccmit, supervise, end evaluate pcrfonnance of the CAMP program slilff. Direct the College 
Assistance Migrallt Program (CAMP) in nccordance with federal guidelines, institutionnl procedures and 
guidance from the fedeml office of migrant education; effeclivcly implements progrnm goals ond objectives; 
inlc1prets grant regulotio11s nnd guidelines. Ensure thal lhe Government Pc1fonrnmce Re.·:mlls Act (GPRA) 
rcsulls are met based on the goals/objective submitted for CAMP fedeml gtaut. oversee the collection and 
mitintenance of project dctta and panicipimt records; prepares all repons for US Department ofEducRtion. 

CheweketA - Director, Commun.Hy An<l Service LeRmiug Jaunary 2014 - June 2.014 
Led depo.rtmenlol and institutional initiatives related to community service 11nd service lcnming for the college. 
Develop grants and other pnrluerships relntcd to community based learning. Work with students to promote 
and provido mcaningfhl service oppotb.lnifies. Work elosely with faclJlty to promote untl fllcilitnte comnm11ity 
based leaming components within their course contenl. Work with tbe J\.mc1iCol}.ls Vistn member nnd other 
programs from 1he Oregon C~mpus Compact 

Chemekel11 Woodburn Ctl' ~HS Pnrlnersbl1>.s GED Jnslructor/Special Asslgnmenls Dec 2012 - Dec 2013 
'fcach and develop curriculum for all five GED .subjects i.u Spanish; coordinnto sorvicos, including testing aud 
supplemeutnl suppo11, lransilion ndvising and other activilies for more th11n 70 studeuts. Tnught GED classes 
for the Higll School P1:ntnersl1ips. Crenled special program eud supervised Woodburn peer leaders. 

Oregon Stale University· Dh'ector, CASA LRfhtR/o de OSU Septewber 2011- August 2012 
Served as tlll} Ioterculh1rol Sh1dent Services Outreach Coordinator; managed, evruu:Ued and mou.itored the budget 
for CASA Lalina/o de OSU nod other institutional budgels. Wrote grants, fonned Internal ond extemnl 
collaborations to iacrcaso tlle program base budget by olmost 50% implemented ond coordiuAted tho Adelnnte 
Leadership Program to provide leadership development to 30 students ptlr ytlnr. Led univeraity consorlh1ru of 
partners to hltrense tecruitlnent, success and eogagemen~ of Latino students. 

Oregon State University- Grndnate Asslsfl\ut-Iulercultural Student Services Sept 2010 - June 2.011 
Developed curric11lu111 end coordinated the Adelaute leadership program. Su1>ervisc<l grollp of20 studeuts. 

Oregon Slate Uutverslty- Academic Success Instructor Winter 2011 
Developed curriculum for the two-credit class and laughl academic success skiUs to 25 student~. 

Chemeketa Community College - Community nevelopwental Etlncetlon lustructor M.nrch - June 2010 
Tnught Genentl Edne$\li0ll Development (OED), computers and non-<;rcdit Spanish couracs. 

Weslorn Oregon University~ Spnobh Iustmctor October 2009 - March 2010 
Taught Spnnish to a grou1> ofunivcrsily fAcully aod administrotors. Developed daily lesson plons llnd oclivilics. 

Clacknmns CoUllllunity College- Adjuuct Faculty September 2006 - Mnrch 2007 
Tought American Heart Association ndv!Ulced CPR courses lo Ccrtif'ietl NmsingAss.i31anls and studenls. 

Chemeketa Couunnulty College Woodbm·n Ccutcr - Recruiter/Spedal Projects Jan 2006 - July 2008 
Developed and coQrdi.nRtcd com.nmnity education partnerships between Chomekefn Woodbum Cenler, the 
Woodburn School Dislrict and the Migrant Progr11m; recmited more than 120 adult migrant students fol' ESL, 
computer nnd pre-GED clnsse.:J. Coordinated coOllllonity rccrnifmcnt c11mpaigns & supported student services. 

EDUCATION; 
Oregon State University - June 2012- Maslers in Educalion, College Students Services Administration 
Western Oregon Univorsity - M1uch 2010 - B.A. Public Policy and Admiu.i.slrafion 
AssociAte ofArts Oregon 'transfer Degree (First ycctr wilh Chemeketo CAMP program) - June 2008 
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Chemckctt1 Community College - CAMP\W' 

Position: CAMP Counselor 

Reports to: CAMP Project Director 

Date Revised: January 2014 

··--·-··-·--·------ --·----- ------- ­
Primary Purpose: 

Work with college faculty and staff, students, parents, and community to plan, Implement, and 
evaluate a comprehensive developmental guidance and counseling program at Chemeteka 
Community College. Counsel students to fu.lly develop each student's academic, career, personal,~nd 
social abilities and address the needs ofMFSW students. 

Quallllcatlons, Education/Certification; 

Education Required: Master's Degree In Counseling or equivalent discipline from an 
accredited institution. Course work/training in career and/or personal coun$eling. 
Preferred: Licensed Professional Counselor (LPC) or Nationally Certified Counselor (NCC). 
Community college Cl.<perience. uxperience with advising and teaching. Slmtlar in hackground to that 
ofproject participants; bi-cultural background. 
Experience Required: Proven ability to work with/respond to people of dlven;e tultural 
backgrounds; knowledge of current personal, career and academic counseling techniques, trends and 
mental health Issues. 
Special Skills Required: Dillngual in English/Spanish 

Performance Responslbllltles: 

1. 	 Serves as a Program t\cademlc Coordinator and works closely with the Project Olrector and 

CAMP stafrto assistwith day-to·day student and program issues. 


2. 	 Provides personal and academic counseling. 
3. 	 Teaches CAMP Courses. 
4, 	 Prepares educational plan with each CAMP student and presents lnf0rmat1on about CCC 


CAMP college programs and services to current and prospective students. 

5. 	 Provides comprehensive guidanee and counseling services to CAMP students. Interprets assessment 

results; makes referrals to appropriate services. 
6. 	 Maintains manual and computerized rerords, including information on participant progress and 


services provided. 

7. 	 Assists students wtth financial aid process (PAFSA) and other scholarships. 

Supervisory Responslbl IIties: 

Supervises CAMP Mentors and Tutors. 

Working Conditions: 

Work with frequent interruptions; maintain ecnolional control under stress; frequent regional ond stntewide 
travel; occasional prolonged and irregolar hours; ability to Jill up to 20 pounds of workshop material. 

1'he forego/119 stoteme11ts describe tile ,qeneral purpose and rcspo11sibilities ass(g11ed to tMs job and are notan 

exhaustive list ofallrespanslbillties C1nd duties that may be assigned or shills that may be required. 


4J 

PR/Award# S149A150032 

Page e56 




Julio Cortez 

Work Experience 
Chemekefn Community College, Solem, OR 2002-Prescnf 

College Assistance Migrant Program (CAMP) Counselor 
_ Provide acadentic 11dyising, personal and coreet counseling 
_ Tench courses focused on coreets, college fmonce.'5. transferring, college success 
_ S\lpc1vise 11h1dcnl employees 
Psychiatric C1isis Center, Salcw, OR 2002-2002 

Mental Health Speclellst 
_ Penomied menial health evaluations for hospital patients 

Provided referrals to mental health clients and families 
Chemeketn Community College, S1tlem, OR 2001- 2002 

Intern/Counselor 
_ Managed a mental heaJth and cRreer counseling cHenl cnselond 
_ Assisted students with ncndernic ndvising 1.md comnnmity resource referrals. 
Professional Thcrnpculic Cowmunily Network, Salem, OR2001-2002 

Residential Counselor 
_ Counseled, monitored, nud supervised nt-risk sex. offender ndulfs and youth 
Chemeke!u Community Collogc, Sulcm, OR 2000-2001 

Test Proctor 
_ Proctored school and state cxalll8 (GBD, Placement 'fest, etc.) 
Chemeketa Coruwuuity Collogo, S11lew, OR 1997-1998 

Certified Tutor 
_Tutored college students in various subjects (CS, RD, Wit etc.) 
Marion Counly Dmg Treatment, Snlem, OR 1997-1997 

Practicum Intern 
_ Administered client intakes and assessments for court mandated youth 
_ Facilitllted auger management and chemical addictions groups nud individuals 

EDUCATION 
Western Oregon University, Monmouth, OR 
M.S,, Rehabililation Counseling 2002 
B.A., Psychology 2000 
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• Chemckelo Community College - CAMP 

Position: CAMP Retention/Recruitment Specialist (Part-time 9 Months) 

Reports to: CAMP Project Director 

Date Revised: January 2014 

Primary Purpose: 

Support the ongoing retruitment and retention of CCC CAMP participants. Work closely with CCC 
CAMP low-income and first·generatton migrant students, ensuring they receive the lntuventions and 
resources needed to support their success In the program as well as atCCC. 

Quallfkadons, Bducatlon/Cert1fkatfon: 

Education Required: Associate•s Degree or equivalent in human services or related Held 
Bxperlence Required: Two years' In a setting of service dellYery to clients, (I.e. public or 
private agency, educational Institution, human service delivery system or comparable volunteer 
work); background similar to that of project participants, preferred. 
Special SkiUs Required: Bilingual/Bi-cultural Bngllsh/Spanfsh skills: demonstrated ability to work 
with a diYerse population of student/clients: knowledge and skill In the use ofcomputer hardware 
ilnd software. 

Performance Responsibilities: 

1. 	 Advises and provides information to current and prospective CoUege Assistance Migrant Program 
(CAMP) students regarding CCC and community resources. 

2. 	 Revtews and Interprets placement test scores and ad\llses on appropriate placement. 
3. 	 Assists In tha coordination of serYlces and resources for students; makes effective and appropriate 

referrals to c.ounselors. faculty, advisors, student services staff, and other offices, agencies, and 
personnel. 

4. 	 Acttvely participates In the recruitment of prospective CAMP students. 
5. 	 Prepares for and gives group presentations, campus tours/overvrews, student orlentat1ons, 

workshops, college and career fairs, and other activities; assfsts In preparation an assembling of 
materials for presentations, advising manuals, orientation, and otJ1eractivities. 

6. 	 Updates CAMP website and other program materials to communicate program activities as needed. 
1. 	 Organizes uniYersity field trips and other program actMtles to retain program parliclpants and 

prepare them for college and career goals. 
a. 	 Bmbraces diversity and actively collaborates effectively with a variety of students, staff and the 

public from diverse cultural, social, economic and educational backgrounds. 

Supervisory Responsibilities: !'lone 

Work!ng Conditions: 

Work with frequent intcnupticms: maintain emotional control under stress: frequent regional and statewide 
travel; occasional prolonged and irregular houn; ability lo lift up to 20 pounds ofworkshop material. 

The fore9oin9 statements describe tl1e ge11eral purpose aad responsibiiltt'es assigned to thisjob and are notan 
exhaustive list ofall respons/bllltfes and duties that may be assigned or sldlls that may be required. 

PR/Award# S149A150032 


Page e58 


42 



8 Cheoueketn Conuunoity College - CAM I' .. ·· ·· · ·· · · - · - · · · - ... · - ... · .. - ... - . -. - . .. . .. . ..... - ... 

Position: ProjectAssistant{FulHime 10 months) 

Reports toi CAMP Project Director 

Date Revised: Janua1y 2014 

Primary Purpose: 

A 10-montlt, Fu.II-time position, responsible for the CAMP database. participant records (eligibility. 
services received, placement test scores, follow-up), assisting with screening applfcants, and other 
duties as assigned. 

Qualifications, Education/Certification: 

Education ltequlred: Associate's Degree or High School Diploma/GED and one year of 
admlnlstrattve support experience 
Prererred: AA In business or related field and 2 year's work experience in 
administrative support. Demonstrated experience in gra.nt reporting. Similarity in 
background to that ofproject participants. 
Special Sldll.s Required: Bilingual/Bi-cultural, English/Spanish skills, knowledge of 
desktop computers and networks, database, word processing and spread sheet programs. 
Ability to type/key 60 wpm; knowledge of Standard English and business ma.th. 

Perfo1mance Responsibilities: 

1. 	 Provides college, department and project Information In SpanJsh and linglfslt to staff, students and 
the public on the phone and In person, including mono·lingual Spanish speakers; determines if 
referral is appropriate and directs to resotirce person as needed. 
conducts follow-up calls to applicants; assists with CAMP application process 

2. 	 Coordinates the collection of data from multiple sources; develops methods; compiles, 

prepares, and verifies data needed for CAMP project, including tracking participant 

progress, maintains and gather the data need it to submit the annual progress report 


3. 	 Trains and advises staff on project record keeping and recording procedures; acts as 

liaison between staff and other departments. 


4. 	 Recommends changes in database program ln response to d1anges in federal reporting 

requirements. Updates and maintain progran1 database. 


5. 	 Participates in screening CAMP applications. 
6. 	 Actively partlclpal'es In the retention and recruitment ofstude11ts. 
7. 	 Participates in training and leadership activities. 
8. 	 Assists with organizing CAMP activities. 
9. 	 Assists with monitoring program budgets. 

Supervisory Responsibilities: No.ne 
Worldng Conditions: 

Work with frequent interruptions; muinlain emolio1lol control under stress; frequent regional and slatewidc 
!ravel; occasional prolonged.and irregular hours; abilil)' to lifl up to 20 pounds ofworkshop material. 

The foregoing statements describe tilege11eral purpose and respo11slbilities assigned to this job n11d are 11ot 011 

exhaustive list ofall respo11slbllittes a11d duties that mqv be ass(qned or skills that moy be required. 
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R~aAguilar 


Objective Assist students ofmigtllnl fann worker l>ackground aehleve their ed\1CR1ionol gonls so that they 
cn11 pursue a c"reer. 

l!!xperlence 	 1999-present CAMP Program (C. C. C) Snlem, OR 
CAMP Admln.lstrative Assistnnt 
• Provides Jnfom1alioD Rbollt CAMP progmm lo students, staff and the public on the phone nnd in 

person in English e.nd Sprutish, presenls CAMP infonnatiou to small groups. 
• Files documents, dnta entry, fax.es, crcRtes budget rcpor1s, Pl'ClrnresJtwes, forn.lS, promotional 

flyers and other documenfs for CAMP; distrihules moil to staffnnd fills up check request fom'IS, 
lravet reiml>ursement fonus, end potty cash fonns. 

• 	Crentes Ex.eel rcpor1s and graphs from student datn rctri~vcd from Cltemekela's pipeline and 
Banner system. 

• 	Cohort Code CAMP studenls io Bnnncr. 
• 	Prepan:s mailing packets. 
• 	Organizes CAMP activities, ficld trips, and college visits. 
• 	Schetlules interviews, helps in the screening ofCAMP applications and makes fullow-up phone 

cells to CAMP applicetnls. 
• 	Pnnicipnles in CAMP interviews as well as other Chemekcta io1ervicw colllIDit1ees. 
• P11r1icipates iu training and leaden;h.ip nctMties. 

" Works will> teams and with CAMP studenJs to help them achieve their cd11c11tional goals. 

• Trains srudout employees. 
• 	Main1Aiils cle1icaVcomputeri2ed record keeping. 
" 	Records weekly meeting minutes; types thenl nnd distribu1es them omong the committee membr:rs 

from within the CAMP 11nd other Chemcketa committees. 
• 	Organizes CAMP events, 1Ue1ves equipment as needed for events ruJ.d college visils. 
• 	Attends locnl workshops as well as ootional11nd regional confercooes. 
• 	Assists in the recruitment ofnew CAMP students and prcsents scltolarship awards to students. 
• 	Sends out three Midterm Progress Reports n fenu; every tenn. 
• 	FacililAtes meelin~. helps withphone oovemge in the front desk. 
• 	Orders school supplies, office supplies, and orders books for students. 
• 	D;stributes monthly stipeDds to students, collects sh1fftimesheels nud keeps tmck ofhours worked. 
• Reconciles receipts wilh CAMP budget. 

E1lncaflon 	 1998-pre.'fent ChemeJcetfl Con1munity College Salem, OR 
• 	 MOT-Oregon Tmnsfer Degree (June 2003) 
• 	 AGS-Genernl T1unsfer Degree (June 2003) 
• 	 AS, Adw.inistralive Assistant 


Business Technology 'l\vo.yeor degree program (Juno 200 l) 


1994-1998 South Salem Hi&h School Snlem,OR 
• 	Diploma 

38 

PR/Award# $149A 150032 


Page e60 


http:leaden;h.ip


COLL~O!S AND UNIVERSlTIIS ~A~B AOREEMEN"l' 

EIN: DATE:07/22/'l.Ol0 
OROI\NIZA.TIOlJ: FILING REF.1 The pr.eceding 

agreement was da~edChemeketa Community College 
04/06/.200~P.O. Sox 14007 

Sa.lern, OR 97309 

The ratse apprGved in this agreement Are for ueo on grants, oontraots an~ other 
agreeMents with th• Fed6r~l Oovern~ent, subject to the ~ond1tions in Seotion III. 

SlDOT-lON Xt l:NDIRBCT COS'l' RATES 

R.l\TP: TYPES: li'lX8U FIN~ PROV, (PROVISIONAL) PR!D. (PREDETEl(M;INZD) 


El!B'ECTIVE PERIOD 

lill l.iQM :m iAtlP Ct) LOCU:Z:ON Ai2Ll~AllLI ~g 
PRED . 07/01/2010 06/30 / 2015 26 •.oo on.. campus All Programs 
?~0\1. 07/01/2015 06/30/2016 28. oo on- campus All Programn 

~ 

ModifieQ tot~l Qireot coots, oonsistin9 of all salarie~ an~ w~gee, fringe 
benefits, ~ateriale, euppliee, eervioee, travel and eubgrants anQ subo9ntraots 
up to the first $2S,OOO of each eubgrant or subcontract (regarQless of the 
pedoc:l QOvned by the s1,1b~rant .or euboontr&ot) , MO<liU.ec:l total direct costs 
shall excl~de eq~ipment , oapital expenditures, oha~ges tor patient oare, 
student tuition ramiaeion, rental coats of o£f·aite facilities, soholarehipe, 
and fellowships as well as tha portion of each suhgraat and subcontract in 
exceee of $2~,ooo. 
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Budget Narrative File(s) 

• Mandatory Budget Narrative Filename: pcc_CAMP_B1Jdget_ Narrative.pdf 

Add Ma11datory Budget Narrative Delete Mandatory Budget Narrative I View Mandatory Budget Narrative I 

To add more Budget Narrative at\achments, please use the atlachment buttons below. 


Add Optional Budget Narrative Delete Opuonal Budget Narrative View Optional Budget Narrative 
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Chemeketa Community College 

College Assistance Migrant Program Budget Narrative 

2015-2020 

The proposed budget for Chemeketa Community College's (CCC), is in response to the U.S. 

Department of Education's Office of Elementary and Secondary Education College Assistance 

Migrant Program (CAMP) application for new awards .. The application clearly illustrates tbe 

funding being requested for the 60 month program. The budge.t request is realistic and based on 

actual costs that will adequately support the proposed CAMP services, activities, instructional 

support, training and professional development as presented in the scope of work. The funding 

requested is only for resources and items that are not currently available through Chemeketa 

Community College or other community support. 

Chemeketa Community College proposed budget of $2,125,000 will serve 55 eligible 

Migrant and Seasonal Farm Worker (MSFW) students annually who attend the main campus 

.in Salem and may take selected courses at satellite campuses in McMinnville, Dallas, Brooks and 

Woodburn over the five year project period. CAMP is aimed at improving the low educational 

achievement levels of its students hy breaking the cultural differences and language barriers 

many MSFWs face from the lack of fully participating in educational and workforce 

opportunities. 

As described in the application narrative, CCC has budgeted the proposed positions, travel, 

supplies, materials, services and other items to effectively implement the CAMP. The a1location 

of resources was prepared based on CCC' s many years of experience operating CAMP 

programs. 

Chemeketa Community College - College Assistance Migrant Program 
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1. Personnel 

BASIS FOR COST ESTIMATES 

Chemeketa Community College CAMP salaries and benefits are calculated using approved 

salary scheduJes and are. reflective of salaries for similar positions across the College. Estimated 

COLAs and mandatory step increases for exempt. classified, and faculty positions have been 

included in the estimates .. 

IMPORTANCE OF THE POSITIONS 

AJI positions full, part-time, and adjunct are essential to the project's success. Each position 

contributes in a unique way to an overall joint effort in the accomplishment of critical 

components and overall program success .. 

Positions include the following: 

Principal Investigator (Pl .10 FTE): Mr. Manuel Guerra (10%) at no-cost to CAMP will 

continue to serve as the PI and supervise the CAMP Project Director. 

Project Director (.75 FTE) The Project Director, Mr. Gianluigi B. Benvenutto will he 

responsible for grant management including project implementation, recruitment. staff 

supervision, compliance with applicable federal rules-and regulations, and reporting grant 

performance. Mr. Benvenutto is funded .25 FTE by the college to support migrant and 

underrepresented student outreach. 

CAMP Counselor (100% 1 FTE): Mr. Julio Cortez. a former CCC CAMP student, will be 

responsible for providing academic counseling and assisting students access other support 

services, and for teaching student success and related courses and workshops. 

Outreach Specialist (l Part-Time): This position will assist with student recruitment, assisting 

applicants, and advising students. 

Chemeketa Community College - College Assistance Migrant Program 
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Program Assistant (100% 1 FTE): Mrs. Rosalba Aguilar will continue to serve as the Program 

Assistant full-time. Mrs. Aguilar, a former Chemeketa CAMP student,-wilJ be responsible for 

maintaining the CAMP database and participant records (eligibility,. services received,. placement 

test scores, and follow-up), disseminating CAMP promotional material, assisting with screening 

applicants, and other duties as assigned. 

Adjunct Faculty (Part-Time): Adjunct faculty will be recruited to teach the CAMP First Year 

Experience course, college. and career guidance courses, computer technology course.s, cognitive 

and non-cognitive study skills and other courses institutionalized over the course of the grant. 

StudenUPeer Mentors (Part-Time): Student mentors. will be. recruited and hired to serve as role. 

models and guides for CAMP participants to further engage students in CAMP and college 

academics. and activities .. Duties will include. providing campus tours, familiarizing students with 

CCC departments and services, assisting students in identifying network groups, and providing 

overall academic and personal guidance and. support throughout the. duration of CAMP. 

Part-Time Tutors (Part-Time): Part time tutors will provide participants with supplemental 

academic assistance in various college course subjects including, writing, reading,. and math. 

CAMP Position Year l Year 2 Year3 Year 4 Years Total 
Project Director 
(75% FTE ·12 Month) 

$49,950 $53,145 $56,618 $59,873 $63,284 $282,870 

Counselor 
(100% 1 FTE 12 
Month) 

$72,605 $77,361 $78,488 $79,614 $80,741 $388,809 

Outreach Specialist 
(Part-Time Hourly} 

$8,000 $8,000 $8,000 $8,000 $8,000 $40,000 

Project Assistant . 
(100% 1 FTE 10 
Month) 

$36,936 $37,482 $38,028 $38,573 $39,119 $190,138 

Adjunct Faculty 
(Part-Time} 

$5,900 $5,900 $5,900 $5,900 $5,900 $29,500 

Mentors (Part-Time) $14,050 $14,050 $14,050 $ 14,050 $14,050 $70,250 
Tutors (Part-Time) $5,000 $5,000 $5,000 $5,000 $5,000 $25,000 

Total Salarv Costs: $192,441 $200,938 $206,084 $211,010 $216,094 $1,026,567 

Chemeketa Community College - College Assistance Migrant Program 
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2. Fringe Benefits 

FRJNGE BENEFIT PERCENTAGES 

Project Director 49%, CAMP Counselor 45%,. Project Assistant 58%, Part Time Hourly and 

Adjunct Faculty (9% - 31 % dependi11g upon PERS eligibility) 

RATE AND BASIS FOR BENEFITS 

All fulJ-t jme personnel benefits incJude medical, dental, and vision insurance, vacation, sick 

leave, workers compensation, FICA, Medicare, Unemployment Insurance, and participation in 

the. Public Employee Retirement System (PERS). 

Student, part-hourly, and adjunct faculty benefits are 9% and may be as high as 31 % depending 

upon eligibility to participate in PERS. 

Year 1 Year2 Year 3 Year4 Years Total 

Total Fringe 
Benefits Costs: 

$100,438 $103,798 $106,128 $107,814 $110,742 $528,920 

3. Travel 

Travel costs are based on federal per diem rates and round-trip airfare from Portland 

International Airport (POX) to a major US city.. The. Project Director oversees CAMP, and as. 

such the grant budget reflects the cost of attendance at HEP/CAMP project director meetings. 

The Project Director will ensure. staff has. an opportunity to take part in conferences and other 

training each year. 

Year 1 Year2 Year3 Year4 Years Total 
HEP/CAMP Project Director's Meeting (Washington, DC) 
Airfare: PDX to DC @ $700 $700 $700 $700 $700 $700 $3,500 
Lodging: 3 nights x $200 $600 $600 $600 $600 $600 $3,000 
Per Diem: 4 days x $60 $240 $240 $240 $240 $240 $1,200 
Ground Transportation $70 $70 $70 $70 $70 $350 
Subtotal $1,610 $1,610 $1,610 $1,610 $1,610 $8,050 

National Association ofState Directors ofMigrant Education (Director) 

Chemeketa Community College - College Assistance Migrant Program 
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Airfare: $700 $700 $700 $700 $700 $700 $3,500 
Lodging: 3 nights x $150 $450 $450 $450 $450 $450 $2,250 
Per Diem: 4 days x $60 $240 $240 $240 $240 $240 $1,200 
Ground Transportation $70 $70 $70 $70 $70 $350 
Registration @ $350/person $350 $350 $350 $350 $350 $ 1,750 
Subtotal $1,810 $1,810 $1,810 $1.810 $1,810 $9,050 
National HEP/CAMP Conference (three staff Year 1 & 2; two staff Year 3; & one staff Years 4 
&5) 
Airfare: $700 $2,100 $1,400 $1,400 $700 $700 $6,300 
Lodging: 3 nights x $150 $1,350 $900 $900 $450 $450 $4,050 
Per Diem: 4 days. x $60 $720 $480 $480 $240 $240 $2,160 
Ground Transportation $70 $70 $70 $70 $70 $350 
Registration: $350 $1,050 $700 $700 $350 $350 $3,150 
Subtotal $5,290 $3,550 $3,550 $1,810 $1,810 $16,010 

Faculty development cost of $500 dispensed for full time faculty in above travel. 
Other Professional Development 
Airfare: $700 $700 $700 $700 $0 $0 $2,100 
Lodging: 3 nights x $150 $450 $450 $450 $0 $0 $ 1,350 
Per Diem: 4 days x $60 $240 $240 $240 $0 $0 $720 
Ground Transportation $70 $70 $70 $0 $0 $210 
Registration $300 $300 $300 $0 $0 $900 
Subtotal $1,760 $1.760 $1,760 $0 $0 $5,280 
CAMP -Washington Consortium Conference (Washington locations in Washington State) Three 
staff in Year 1, 2 & 3, two staff in Year4 & one staff Year 5. 
Car Rental : $ 100 $100 $100 $100 $100 $100 $500 
Lodging: I night x $100 x three 
staff in year l , 2 and 3/ two in 
veai- 3 and 4 and one in year 5 

$300 $300 $300 $200 $100 $ 1,200 

Per Diem: 1 day x $60 per day $180 $180 $180 $120 $60 $720 
Subtotal $580 $580 $580 $420 $260 $2,420 
Local Mileage 
Student Recruitment/HEP 
CAMP consortium mee.tings 
and trainings 
1700 miles@ $0.60 per mile 

$ 1,000 $1,000 $1,000 $1,000 $1 ,000 $5,000 

Subtotal $1,000 $1,000 $1,000 $1,000 $1,000 $5,000 

Total Travel Costs: $12,050 $10,310 $10,310 $6,650 $6,490 $45,810 

4. Equipment 

No equipment is requested (items over $5,000). 
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5. Supplies 

CAMP proposes to purchase 22 Tablets plus keyboards for students to checkout, as most 

CAMP participants have little or no access to technology at home. Three staff computers are 

included to replace those purchased by CCC more than four years ago. Computer accessories 

(monitors~ cables, keyboards, etc.) and software, including educational software. are also 

included to support the new staff computers. Non-instructional supplies, needed for CAMP 

offices and college visits, are requested each year, as are periodicals. Graphic materials include 

posters and brochures promoting CAMP services. Telephone costs are budgeted based on CCC's 

cuITent CAMP grant expenses. Student supplies include textbooks and graphing calculators 

based on student need and a wekome packet for each student, including a notebook, paper, pens, 

etc. All supplies are directly related to the program and are a necessity for operation of the 

program. 

Year 1 Year 2. Year 3 Year 4 Year 5. Total 
Tablets+ keyboard for 
student check out. 22 units 
@ $500 per unit during 
Year 1 & 2 

$8.000 $3,000 $0 $0 $0 $ L 1,000 

Staff Computers: 3 in year 
one@ $ 1,200 

$3,600 $0 $0 $0 $0 $3,600 

Office & Miscellaneous 
Supplies 

$2,572 $2,405 $2,129 $1, 197 $1,000 $9,303 

Computer accessories $300 $300 $300 $300 $300 $1,500 
Periodicals $90 $90 $90 $90 $90 $450 
Student Supplies (Books, 
calculators and student 
welcome package). 

$14,225 $13,375 $12,675 $8,155 $4,900 $53,330 

Telephone $ 1,300 $1 ,300 $1.,300 $ 1,300 $1,300 $6,500 

Total Sunnlies Costs: ~30.087 ~20 470 ~16.494 ~11-042 ~7-590 s;ss .683 
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6. Contractual 

Funds are requested to maintain, update, and troubleshoot the customized database developed 

by 360 Development in year five of the previous cycle. The robust database captures CAMP 

student information and interacts with the college's SCT Banner system. In Years one, two, and 

four, funds are requested to hire an external evaluator. An external evaluator will conduct an 

annual evaluation in those years, which will include CAMP staff, Advisory Council, partners and 

students as well as a review of GPRA measures, objectives, activities, and outcomes. Ms. Ofelia 

Gamez will conduct the external evaluations. Ms. Gamez has over 17 years of experience 

evaluating federal programs, including six CAMP Programs. Ms. Gamez curremly manages one 

of the five top ranked CAMP program in the nation and has the relevant training and experience 

to effectively evaluate the CAMP. 

Database Maintenance 
CAMP External Review (Ofelia 
Gamez) will provide an external 
evaluation in Years 1, 2, and 4 

Total Contr!.\"tmll rnst..4'>: 

Year t Year2 Year 3. Year.4 Years 
$800 $800 $800 $800 $800 

$3,000 $3,000 $0 $3,000 $0 

~1. ROO 11>1. 800 $800 ~1. 800 ~ROO 

Total 
$4,000 
$9,000 

~noo 

7~ Construction 

No construction costs are requested. 

8. Other 

Resources will be used for meeting expenses; copy and print materials; HEP/CAMP 

Association dues; promotion of the program (printing, radio, recruitment materials, etc.); and van 

rental to transport CAMP participants to campus visits and cultural events. Participant events 

include a four-day overnight student orientation, an end of the year celebration, parent seminars, 
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university visits, student conferences, admission or entry fees to museums and plays, and other 

academic, cultural and leadership related activities. 

Year 1 Year 2. Year3 Year4 Years Total 

Meeting Expenses $ l ,000 $1,000 $ l ,000 $1,000 $1,000 $5,000 

Photocopies $1, 100 $1,100 $1,100 $1,100 $1, 100 $5,500 

CAMP/HEP Association Dues $1,200 $1,200 $1,200 $1,200 $1,200 $6,000 

Promotion & Advertising $4,000 $3,500 $3,000 $2,500 $1,100 $14, 100 

Student Transportation (Vans) $1,200 $1,200 $1,200 $1,200 $1,200 $6,000 

Participant events $13,000 $ 13,000 $13,000 $13,000 $13,000 65,000 

Total Other Costs: $21,SOO $21,000 $20,500 $20,000 $18,600 $101,600 

9. Direct Costs 

Year 1 Year2 Year3 Year4 Years Total 

10. Indirect Costs 

CCC's Federally Negotiated Indirect Cost Rate is 28% of modified total direct costs. 

However, for the CAMP progrnm CCC will use a restricted indirect rate of 8%. 

Year I Year2 Year 3. Year4 Years Total 

Total Indirect Costs@ 8% $28,82S $28,825 $28,825 $28,825 $28,825 $144,125 

11. Training Stipends 

All first-year CAMP students will receive monthly stipends ($50 each) from October to May. 

Students in need may be awarded emergency tuition or stipends which may include 

transportation allowances, bus passes, campus parking permits, or gas cards. CAMP will provide 

students with access to dental and medical examinations at no cost to the student. Dental deep 

cleaning, and x-rays will be made available through a CCC partner, Oregon Institute of 
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Technology's dencal clinic, located on the Salem Chemeketa Campus. Studencs will also receive 

a free medical examination at the beginning of the program through the Yakima Valley 

Farmworker Clinic. In addition, ten students will be placed in different internship sites to learn 

relevant skills related to the students career path. 

l st Year Student Stipends 
($50/month x 8 mos. x 55 
students) 
Emergency Stipend/Tuition 
Support - Will be provided based 
on need and emergency 
situations 
Three credit internship class = 
100 internship hours/term. 
Ten students X $282 per 3 
credit class. 
OIT Dental Clinic & Yakima 
Valley Farmworker partnership 
for health Services 

Total Trainin2 Stioends:. 

Year l 

$22,000 

$8,539 

$2,820 

$2,500 

$3S.859 

Year2 

$22,000 

$8,539 

$2,820 

$2,500 

$35.859 

Year3 

$22,000 

$8,539 

$2,820 

$2,500 

$35.859 

Year 4 

$22,000 

$8,539 

$2,820 

$2,500 

$35.859 

Years 

$22,000 

$8,539 

$2,820 

$2,500 

$35.859 

Total 

$1 I0,000 

$42,695 

$14,100 

$12,500 

$179.295 

12. Total Costs 

Yearl Year2 Year3 Year4 Years Total 

Total Grant Request: $425,000 $425,000 $425,000 $425,000 $425,000 $2,125,000 

Total cost for the 60 month program is $2,125,000. 
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U.S. DEPARTMENT OF EDUCATION OMB. Number: 1894-0008 

BUDGET INFORMATION Expiration Date: 04130/2014 

NON-CONSTRUCTION PROGRAMS 

Name of Institution/Organization 

!chemek e t a Commun ity College I 
Applicants requesting funding for only one year should complete the column under 
"Project Year 1." Applicants requesting funding for multi -year grants should complete all 
applicable columns. Please read all instructions before completing form. 

SECTION A - BUDGET SUMMARY 
U.S. DEPARTMENT OF EDUCATION FUNDS 

Budget 
Categories 

Project Year 1 
(a} 

Project Year 2 
(b) 

Project Year. 3 
(c) 

Project Year 4 
(d) 

Project Year 5 
(e) 

Total 
(f) 

1. Personnel is2, 44i.ocl 2GO , 938 . oo lI 206, os4 . oo l 2;.1, 010 .oo l 216, 0~4 . ooi i . 026, 567 . oo l 

2. Fringe Benefits 100 . os . oc l 1c3 , 798 . oo lI 106, !28. 001 107, s14 . oo l 110 . 142 . oci 528 , 920 . oo l 

3. Travel 12 . cso .oo l 10 . 310 . oo lI 10 , 310. 001 6 , 650 . oo l 6 , 490 . 00] 45, aio . oo i 

4. Equipment o. oo l o. oo lI o. oo l o. oo l o. co l n. oo l 

5. Supplies 10 . os7 . oo l 20 , 4?C . oc lI 161 494 .oo l 11 , 042. oo l 1, 590 . 001 ss, 683 . oo l 

6. Contractual 3 , aoo .oo l 3 . soo .oo lI 800 . oo l 3, 200 . oo l aoo . ool u , ooo .oo l 

7. Construction o. oo l o. oo lI o. oo l o. oo i o. oo l o. oo l 

8. Other 2 I . 500 . ool 21 , ooo . oo lI 20 , 500 . 001 20, ooo . oo l J.8, 600 . 001 H d , 600 . 001 

9. Total Direct Costs . 
!lines 1-8\ 

3&0 . 316 . 001 360 . 316. 0011 360 , 316. oo l 360, 3i6 . oo] 360 , 316 . 001 i, so 1, 580 .oo i 

10. Indirect Costs• 28, 82 5. 001 2s , s25. oo ll 2s , 825 . oo l 2s, s2s . oo l 28 , 825. 001 144 ,125 .001 

11. Training Stipends 35 , 859 . oo l 35 , 859 .0011 3s . 859 . oo l 35, 859 . oo l 35 , 859 . 001 179, 295 . oo l 

12. Total Costs . 
{lines 9- 11 ) 

425, Goo . oo l 425, ooo . oo lI 425, ooo . oo l 425 , ooo . oo l 425, ooo . ool 2 , 125, 000 .001 

*Indirect Cost Information (To Be Comp leted by Your Business Office): 

If you are requesting reimbursement for indirect costs on line 10, please answer the following questions: 

(1} Do you have an Indirect Cost Rate Agreement approved by the. Federal government?. ~Yes 0No 

(2) If yes, please provide the following information: 

Period Covered by the Indirect Cost Rate Agreement: From: !01;01/2010 I To: lo613012a1s I (mm/dd/yyyy) 

Approving Federal agency: OED IZI Other (please specify): joHHS 

The Indirect Cost Rate is I ~s.uul %. 

(3) For Restricted Rate Programs (check one)·· Are you using a restricted indirect cost rate that: 

D Is included in your approved Indirect Cost Rate Agreement? or, IZJ Complies with 34 CFR 76.564(c)(2)? The Restricted Indirect Cost Rate is I a. oo j 

I 

O/o. 
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Name of. Institution/Organization 

lchemekel:a Comraunlty Coll ege 

Budget Categories 

1. Personnel I 
2. Fringe Benefits I 
3. Travel I 
4. Equipment I 
5. Supplies 

6. Contractual 

7. Construction 

8. Other 

9. Total Direct Costs 
Oines 1-8\ 

10. Indirect Costs 

11. Training Stipends 

1 2, Total Costs 
(lines 9-11) 

Applicants requesting funding for only one year 

I should complete the column under "Project Year 
1." Applicants requesting funding for multi-year 
grants should complete all applicable columns. 
Please read all instructions before completing 
form. 

SECTION B - BUDGET SUlVIMAUY 
NON-FEDERAL FUNDS 

Project Year 1 Project Year 2 Project Year 3 Project Year 4 
(a) (b) (c) (d) 

o. ool! o. ool o. ool I o. ool 
o. ool 0 . 00 o.ool I o .ool 
o. ool 0 . 00 o. ool I o. ool 
o. ool 0 . 00 o .ool I I 
o. ool 0 . 00 o. ool I o. ooj 
c. ool 0 . QO o .ool I I 
o. ool O. QO I I o. oo j I 
c. ool 0 . QO o .ool I o .oo j I 
o. ool o. oo j o.ool I o. oo l I 
o. ool 0 . 00 o. ool I o. ooj 

o. ool 0 . 00 o.ool I o. ool I 
o. ool 0 . 00 o.aol I o. ool I 

SECTION C • BUDGET NARRATIVE (see instructions) 

Project Year 5 Total 
(e) (f) 

v. ool {J . ool 
o. ool a. ool 
o. ool a. ool 
o .ool a. ool 
o. ool a. ool 
o .ool o. oo j 

o. oo l o. ool 
o .ool o. ool 
o. ool o. ool 
0 . 00 o. ool 
o. ool a. ool 
o. ool G . ool 
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OMB Number: 1894-0007 
U.S. DEPARTMENT OF EDUCATION Expiration Date: 07/31/2014 

SUPPLEMENTAL INFORMATION 
FOR THE SF-424 

1. Project Director: 

Prefix: First Name: Middle. Name: Last Name: Suffix: 

~ll~G""''_~l 1~, 	 Iigi	 l~~1 ...~,,,-tto~~l~~ 
Address: 

Street1: 14000 Lancaster DR NE 


Street2: IPoBox 14007 


City: Sal em 


County: Marion 

:::::==========================================: 
State: loR : Ore g on 


Zip Code: 197 30 9 

:::::========================---~~~~~~~~ 

Country: lusA : UNITED .S T AT J:;S 

Phone Number (give area code) Fax Number. (give area code) 

I<503) 589-7715 

Email Address: 

lgianluigi.benvenutto@chemeketa.edu 

2. Novice Applicant: 

Are you a novice applicant as defined in the regulations in 34 CFR 75.225 (and included in the definitions page in the attached instructions)? 

D Yes cg] No D Not applicable to. this program 

3. Human Subjects Research: 

a. 	 Are any research activities involving human subjects planned at any time during the proposed project Period? 


D Yes cg] No 


b. 	 Are ALL the research activities proposed designated to be exempt from the regulations? 


D Yes 


Provide Exemption(s) #: I._-----------------------------------' 
D No Provide Assurance #, if available: 

c. 	 If applicable, please attach your "Exempt Research" or "Nonexempt Research" narrative to this form as 
indicated in the definitions page in the attached instructions. 

Add Attachment Delete Attachment I View Attachment 
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