SUMMARY OF ADDITIONAL INFORMATION REGARDING WEST VIRGINIA’S ESEA FLEXIBILITY REQUEST

PRINCIPLE 2: STATE-DEVELOPED DIFFERENTIATED RECOGNITION, ACCOUNTABILITY, AND SUPPORT
· Please address the following issues regarding West Virginia’s proposed system of differentiated recognition, accountability and support:
· Demonstrate that the method used to measure growth in West Virginia’s proposed accountability system is rigorous and accurately reflects substantial progress toward proficiency.  See 2.A.i., 2.A.i.a.
· Address concerns that West Virginia’s index includes compensatory elements that could produce high overall ratings for schools with low-performance or significant achievement gaps among ESEA subgroups.  See 2.A.i., 2.A.i.a, 2.A.i.b and   Address concerns by the peers that the use of the multiplier in the index may distort actual performance and inflate actual scores.  See 2.B.
· Provide additional information on why West Virginia selected the specific indicators and weighting of these indicators, and provide data on the impact of the index on the identification of schools and subgroups.  See 2.A.i.
· Address concerns regarding the lack of accountability for individual ESEA subgroups, and explain how West Virginia will include subgroup performance against targets, including graduation rate targets, in its accountability system.  See 2.A.i., 2.A.i.b, 2.A.i.a.
· Please address concerns that schools will receive conflicting or inconsistent labels under the federal and state accountability systems, including that high-performing schools may have significant in-school gaps.  See 2.A.i.a., 2.A.i.b.
· Describe how the performance of students with disabilities who participate in West Virginia’s alternate assessment based on alternate academic achievement standards will be included in the index.  See 2.A.i.b.
· Address the peers’ concerns that the consequences for not meeting annual measurable objectives (AMOs) are insufficient to create proper incentives and accountability.  See 2.B.
· Please provide AMOs for the State, LEAs, and schools that are ambitious but achievable, based solely on proficiency, set separately for reading/language arts and mathematics, applied to each ESEA subgroup, and require subgroups that are further behind to make greater rates of progress.  See 2.A.i.a. and 2.B.
· Please address these issues regarding reward, priority, and focus schools:

· Demonstrate that West Virginia has identified the required number of reward, priority, and focus schools that meet the definition in ESEA flexibility.  Refer to the document titled Demonstrating that an SEA’s Lists of Schools meet ESEA Flexibility Definitions.

· Clarify that reward schools will not have low graduation rates or low attendance rates. See 2.C.iii.
· Describe the tangible rewards that West Virginia will provide to reward schools, such as bonuses, grants, increased autonomy, or opportunities to share best practices.  See 2.C.iii.
· Provide additional details covering specific activities, timelines, monitoring, and support that ensure West Virginia will implement interventions in its priority schools that are fully aligned with all of the turnaround principles of ESEA flexibility.  See 2.D.iii.a., 2.D.iii.b.
· Describe, as part of West Virginia’s interventions for priority schools, specific interventions designed to address the needs of English Learners and students with disabilities and to improve graduation rates.  See 2.D.iii.a., 2.D.iii.b.
· Please provide additional information on how West Virginia will ensure that all LEAs with one or more focus schools will implement interventions in each focus school at the start of the 2013–2014 school year.  See 2.E.iii.
· Provide additional details regarding West Virginia’s proposed interventions in focus schools, including a description of specific strategies for improving the achievement of all students and narrowing achievement gaps, particularly for English Learners and students with disabilities, and for raising graduation rates.  See 2.D.iii.b, 2.E.iii.
· Provide data to support West Virginia’s proposed reallocation of resources to support interventions in focus schools.  See 2.E.iii.
· Demonstrate that West Virginia’s proposed exit criteria for focus schools are rigorous, tied to the reason for identification, and will ensure that significant progress has been made in improving student achievement and narrowing achievement gaps, especially among subgroup(s) whose performance resulted in focus school identification.  See 2.E.iv.
· Please address the following issues regarding supports and incentives for other Title I schools:  
· Describe in further detail West Virginia’s plan for providing incentives and supports, especially those supports for English learners and students with disabilities, in other Title I schools that, based on West Virginia’s proposed AMOs and other measures, are not making progress in improving student achievement, narrowing achievement, and increasing graduation rates.  See 2.F.i and 2.F.ii.
· Please address the following issues regarding SEA, LEA, and school capacity:

· Describe how West Virginia will hold LEAs, not just schools, accountable for improving school and student performance. See 2.G.
· Provide additional details about West Virginia’s Regional Education Service Agencies (RESAs), including their role in building State and local capacity, their areas of expertise, how they will address the needs of low-performing subgroups (including English Learners and students with disabilities), and how West Virginia will hold them accountable for their performance.  See 2.E.iii and 2.G.
· Explain if and how Maine will leverage funds that LEAs were previously required to reserve under ESEA section 1116(b)(10) to support the implementation of interventions in priority schools, focus schools, and other Title I schools identified under Maine’s differentiated recognition, accountability, and support system.  See 2.G.
· Describe WVDE’s process for reviewing, approving, and monitoring external providers.  See 2.G.
PRINCIPLE 3:  SUPPORTING EFFECTIVE INSTruCTION AND LEADERSHIP
· Please provide additional information on West Virginia’s process for reviewing and approving LEA teacher and principal evaluation and support systems to ensure that they are consistent with West Virginia’s guidelines and will result in the successful implementation of such systems.  See 3.B.
· Please provide additional details on the processes and resources required to meet West Virginia’s timelines for developing, piloting, and implementing teacher and principal evaluation and support systems by the 2014-2015 school year.  See 3.B.
· Please describe West Virginia’s process for ensuring that the performance measures used in each LEA’s teacher and principal evaluation and support system, including measure of student growth, are valid and are implemented in a consistent and high-quality manner across schools within the LEA.  See 3.B.
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