
SUMMARY OF ADDITIONAL INFORMATION REGARDING MAINE’S ESEA FLEXIBILITY REQUEST

CONSULTATION

· Please provide more specific information on the steps Maine took to meaningfully engage and solicit input on its request from teachers and diverse stakeholders, or describe how Maine will meaningfully engage teachers and diverse communities as it continues to develop and implement ESEA flexibility.  See Consultation Questions 1 and 2.
PrincipLE 1: college- and career-ready expectations for all students
· Please provide additional information regarding the overall plan to implement the new standards, including detailed implementation activities, proposed timelines and resources for completion of key tasks, mechanisms for monitoring local implementation, and all other elements of a high quality plan described on page 3 of the ESEA Flexibility Review Guidance.  See 1.B, Part A.
· Please provide additional details on Maine’s plan to work with institutions of higher education (IHEs) to ensure that teachers and principals are prepared to teach all students to the new standards.  See 1.B, Part A.
· Please provide additional information about how Maine will support schools and local educational agencies (LEAs) to ensure that all students, including English Learners, students with disabilities, and low-achieving students, have access to content aligned to college- and career-ready standards, including how Maine will build internal capacity to support implementation.  See 1.B, Part B.
· Please provide additional details regarding professional development opportunities for teachers, principals, instructional leaders, and teachers of English Learners and students with disabilities.  See 1.B, Part A and Part B.
PrincipLE 2: state-developed differentiated recognition, accountability, and support

· Please provide additional information and clarification  regarding Maine’s differentiated recognition, accountability, and support system, including:
· Address issues regarding a lack of accountability for individual ESEA subgroups across Maine’s proposed system, and explain how Maine will include subgroup performance against targets, including graduation rate targets, in its accountability system. See 2.A.i., 2A.i.a., 2.A.i.b.
· Describe how participation rates are used in Maine’s accountability system.  See 2.A.i

· Provide additional details on how the transition to assessments based on college- and career-ready standards will affect the School Accountability Index (SAI). See 2.A.i.a.
· Describe how Maine’s proposed system of differentiated recognition, accountability, and support will incorporate 4-year cohort graduation rates for all students and all subgroups.  See 2.A.i, 2.A.i.a.
· Address peers’ concerns regarding the weighting and calculation methodology of the graduation rate indicator in the index.  See 2.A.i.a.
· Provide additional details on how Maine’s differentiated accountability and support system will create incentives for improvement, beyond public reporting, and provide differentiated supports that are likely to be effective in closing achievement gaps for all subgroups of students. See 2.A.i.b.
· Please demonstrate that Maine has identified the required number of priority, focus, and reward schools that meet the respective definitions of those schools in ESEA flexibility, including providing lists of schools.  Refer to the document titled Demonstrating that an SEA's Lists of Schools Meet ESEA Flexibility Definitions.

· Please address issues regarding reward schools:

· Clarify that reward schools will not have significant achievement gaps across subgroups that are not closing in the school.  See 2.C.i.
· Please address issues regarding priority schools:

· Provide additional detail about how the specific turnaround principles will be implemented in priority schools to increase the quality of instruction, improve the effectiveness of leadership, and improve student achievement and graduation rates for all students, including English Learners, students with disabilities, and the lowest-achieving students.  See 2.D.iii.a, 2.D.iii.b
· Demonstrate that all LEAs with one or more priority schools will implement meaningful interventions aligned with all of the turnaround principles in each priority school for at least three years, starting no later than the 2014–2015 school year.  See 2.D.iv.
· Provide additional information on the specific role of the School Improvement Specialist.  See 2.D.iii.a., 2.D.iii.b.
· Clarify and strengthen Maine’s proposed exit criteria for priority schools to ensure that in order for a school to exit priority status, it must first demonstrate significant progress in improving student achievement that is likely to result in sustained improvement.  See 2.D.v.
· Please describe the steps Maine will take to ensure meaningful consequences for priority schools that do not make progress after full implementation of interventions.  See 2.D.
· Please address issues regarding focus schools:

· Provide a timeline demonstrating that interventions in focus schools will begin in the first semester of the 2013–2014 school year.  See 2.E.iii.
· Describe the SEA’s process for ensuring that each LEA will identify the specific needs of its focus schools and will target interventions based on those needs.  Provide more information on the use of data in this process.  See 2.E.iii.
· Provide additional details on how the focus school intervention strategies target supports to meet the needs of low-performing subgroups that caused the school to be identified in the focus category, and how the interventions strategies will increase student achievement and narrow achievement gaps.  See 2.E.iii.
· Clarify and strengthen Maine’s proposed exit criteria for focus schools to ensure that, in order for a school to exit focus status, it must first demonstrate significant progress in improving student achievement and narrowing achievement gaps for the subgroups of students for which the school was identified.  See 2.E.iv.

· Please describe the steps Maine will take to ensure meaningful consequences for focus schools that do not make progress after full implementation of interventions.  See 2.E.
· Please address issues regarding supports and incentives for other Title I schools:

· Describe how Maine’s AMOs and graduation rate targets, along with other measures, will be used to identify other Title I schools that are not making progress in improving student achievement and closing achievement gaps, and to provide incentives and supports for those schools.  See 2.F.i.
· Describe specific supports, including supports for students with disabilities and English Learners, that Maine will provide to Title I schools that are not identified as priority or focus schools, and describe how Maine will incentivize these other Title I schools to take advantage of State resources to support efforts to improve student achievement and narrow achievement gaps.  See 2.F.i, 2.F.ii.
· Please address issues regarding SEA, LEA, and school capacity:

· Describe the process by which the SEA and its LEAs will review, approve, and monitor school improvement plans and implementation of interventions in priority, focus, and other Title I schools to ensure that interventions are likely to result in dramatic, systemic change in priority schools and are likely improve the performance of low-performing subgroups and reduce achievement gaps in focus schools. See 2.A.i, 2.D.iii.b, 2.E.iii.
· Describe how the SEA and its LEAs will provide technical assistance to support implementation of interventions.  See 2.G.
· Explain if and how Maine will leverage funds that LEAs were previously required to reserve under ESEA section 1116(b)(10) to support the implementation of interventions in priority schools, focus schools, and other Title I schools identified under Maine’s differentiated recognition, accountability, and support system.  See 2.G.
· Describe how Maine will hold LEAs, not just schools, accountable for improving school and student performance.  See 2.G.iii.
PRINCIPLE 3: SUPPORTING EFFECTIVE INSTRUCTION AND LEADERSHIP

· Please describe how Maine will review and approve plans and monitor compliance to ensure that LEAs are appropriately developing and implementing teacher and principal evaluation and support systems that meet the requirements of both State guidelines and ESEA flexibility.  See 3.B.

· Please provide additional details on Maine’s teacher evaluation pilot, including how LEAs will be chosen to participate, how the pilot will be evaluated, and if teachers and administrators will monitor the implementation of the pilot to identify best practices.  See 3.B.
· Provide additional details on how Maine will ensure that LEAs’ teacher and principal evaluation and support systems will include teachers of English Learners and students with disabilities.  See 3.B.
· Please explain how Maine plans to work with teachers and administrators or, as appropriate, their designated representatives, in order to implement the evaluation and support plans outlined in the request.  See 3.B.
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