

SUMMARY OF ADDITIONAL INFORMATION REGARDING HAWAII’S ESEA FLEXIBILITY REQUEST

PrincipLE 1: college- and career-ready expectations for all students

· Please provide additional information on how Hawaii plans to work with its institutions of higher education and teacher and principal preparation programs to better prepare incoming teachers to teach all students, including English Learners, students with disabilities, and low-achieving students, to Hawaii’s new college- and career-ready standards, and to better prepare incoming principals to provide strong, supportive instructional leadership on teaching to the new standards.  See 1.B. 

PrincipLE 2: state-developed differentiated recognition, accountability, and support

· Please address issues regarding Hawaii’s proposed system of differentiated recognition, accountability, and support:

· Provide additional information on why Hawaii selected the specific indicators and weighting of these indicators, clarify the weighting of the indicators, and provide data on the impact of the index on school classification to demonstrate that the index appropriately differentiates among schools.  See 2.A.i., 2.A.i.a.
· Strengthen the inclusion of graduation rates, including subgroup graduation rates, in Hawaii’s proposed accountability system.  See 2.A.i.a.

· Demonstrate that the thresholds chosen for the student growth percentiles are sufficiently rigorous.  See 2.A.ii.
· Provide additional information on the college- and career-readiness assessment that will be used as part of the readiness indicator.  See 2.A.i.a.
· Address the concern regarding the equal weighting of the high-needs and non-high-needs combined subgroups and the fact that this weighting can result in the masking of the performance of the high-needs subgroup.  See 2.A.i, 2.A.i.a.
· Describe how the performance of students with disabilities who participate in Hawaii’s alternate assessment based on alternate academic achievement standards is included in the index.  See 2.A.i.
· Provide additional information on how charter schools will be held accountable for their performance, particularly charter schools identified as priority or focus schools.  See 2.A.i and 2.A.i.a.
· Address concerns regarding a lack of accountability for individual ESEA subgroups, particularly the use of the “high-needs” and “non-high-needs” combined subgroups that could mask the performance of ESEA subgroups, by providing additional safeguards for ESEA subgroups.  See 2.A.i.b.
· Please provide State-level annual measureable objectives (AMOs) consistent with the methodology used for setting school complex AMOs.  See 2.B.

· Please address issues regarding reward, priority, and focus schools:

· Please demonstrate that Hawaii has identified the required number of reward, priority, and focus schools that meet the respective definitions of those groups of schools in ESEA flexibility, including evidence that Title I schools are identified as reward schools.  Refer to the document titled Demonstrating that an SEA's Lists of Schools meet ESEA Flexibility Definitions.
· Strengthen the interventions required for priority schools to ensure that priority schools implement interventions that are fully aligned with all turnaround principles, in order to address the concern that priority schools can choose interventions that vary widely in their rigor.  See 2.D.iii.
· Provide a clear timeline demonstrating that priority schools will plan for and implement interventions aligned with all turnaround principles for three years beginning no later than the 20142015 school year.  See 2.D.iii.

· Provide additional information on the Office of School Transformation, including timelines for implementation and a description of the office’s authority over Level 5 priority schools.  See 2.D.iii.
· Describe how Hawaii’s priority school interventions will improve student achievement and graduation rates for English Learners, students with disabilities, and the lowest-achieving students.  See 2.D.iii.b.
· Provide additional information on the specific role of the Teams for School Improvement.  See 2.E.iii.

· Provide a clear timeline demonstrating that interventions in focus schools will begin in the first semester of the 20132014 school year.  See 2.E.iii.
· Describe the steps Hawaii will take to ensure meaningful consequences for focus schools that do not make progress after full implementation of interventions.  See 2.E.iv.
· Please strengthen Hawaii’s proposed exit criteria for priority and focus schools to ensure that they will result in significant progress in improving student achievement and narrowing achievement gaps.  See 2.D.v and 2.E.iv.
· Please address issues regarding supports and incentives for other Title I schools:

· Demonstrate that Hawaii’s AMOs and graduation rate targets for ESEA subgroups, along with other measures, are used to identify other Title I schools that are not making progress in improving student achievement and closing achievement gaps, and to provide incentives and supports for those schools.  See 2.F.i.
· Address the concern about Hawaii’s capacity to provide intensive supports to other Title I schools and the fact that the support system is not operational to meet the current needs.  See 2.F.i.
· Provide additional information on the support structure that Hawaii will use to provide supports and incentives to other Title I schools.  See 2.F.ii.
· Provide additional information regarding how other Title I schools will address the instructional needs of English Learners and students with disabilities.  See 2.F.ii.
· Please address issues regarding SEA, LEA, and school capacity:

· Describe how Hawaii will ensure sufficient SEA capacity to create the Teams for School Improvement.  See 2.G.i.
· Provide additional information about how Hawaii will build the capacity of complex areas to support priority, focus, and other Title I schools.  See 2.G.i.
· Describe a process for the rigorous review and approval of any external providers used by Hawaii to support the implementation of interventions, as well as how Hawaii will recruit and retain skilled providers.  See 2.G.i.
· Explain how Hawaii will leverage funds that LEAs were previously required to reserve under ESEA section 1116(b)(10), as well as funds under ESEA section 1003(a), to support the implementation of interventions in priority schools, focus schools, and other Title I schools identified under Hawaii’s differentiated recognition, accountability, and support system.  See 2.G.ii.
· Provide additional information on how Hawaii will hold complex areas, not just schools, accountable for improving school and student performance.  See 2.G.iii.

PRINCIPLE 3: SUPPORTING EFFECTIVE INSTRUCTION AND LEADERSHIP

· Please address issues regarding the guidelines for teacher and principal evaluation and support systems:
· Provide additional information on the guidelines for principal evaluation and support systems.  See 3.A.ii.a, 3.A.ii.c(i).

· Describe how student learning objectives and student surveys will be used in teacher evaluations, and a process to validate the rigor of student learning objectives.  See 3.A.ii.c(i).

· Clarify the weighting of the four elements of the teacher evaluation system and how those weights are determined.  See 3.A.ii.c(ii).

· Address the concern regarding the timeliness of the reporting of student growth and student learning objectives.  See 3.A.ii.e.

· Please address an issue regarding Hawaii’s process for ensuring each LEA develops, adopts, pilots, and implements evaluation and support systems consistent with the guidelines:

· Explain how Hawaii will ensure full implementation of the evaluation and support systems outlined in the request, including how Hawaii plans to work with teachers and administrators or, as appropriate, their designated representatives, in order to implement those systems.  See 3.B.
1

