
IMPROVEMENTS MADE BY PUERTO RICO TO ITS ESEA FLEXIBILITY REQUEST

Based on feedback from peer reviewers and U.S. Department of Education staff, Puerto Rico made the following changes to its original request in order to meet the principles of ESEA flexibility.
PRINCIPLE 1: COLLEGE- AND CAREER-READY EXPECTATIONS FOR ALL STUDENTS
Puerto Rico provided more detail regarding its island-wide strategy to provide job-embedded and research-based professional development to all teachers regarding the implementation of Puerto Rico’s college- and career-ready standards.  Additionally, because Puerto Rico’s current assessment does not meet the definition of a high-quality assessment, Puerto Rico committed to a plan to enhance that assessment so that it meets the requirements of ESEA flexibility.
PRINCIPLE 2:   STATE-DEVELOPED SYSTEM OF DIFFERENTIATED RECOGNITION, ACCOUNTABILITY AND SUPPORT 
Puerto Rico adjusted its method to identify reward, priority and focus schools so that the adjusted cohort graduation rate is a factor in identifying these schools. 
Puerto Rico committed to requiring any school that missed its adjusted cohort graduation rate targets to amend its school improvement plan and include activities to address the deficiency.
PRINCIPLE 3: SUPPORTING EFFECTIVE INSTRUCTION AND LEADERSHIP
Puerto Rico recognized that it did not yet have final guidelines for its island-wide teacher and principal evaluation and support systems and commits to completing those guidelines during the 2013-2014 school year.
