HIGHLIGHTS OF COLORADO’S ESEA FLEXIBILITY REQUEST

COLLEGE- AND CAREER-READY expectations FOR ALL STUDENTS

Colorado adopted rigorous college- and career-ready English language arts and math standards now in place in 45 other states and the District of Columbia and provided a multi-year transition process to these standards that includes awareness, transition, full implementation in 2013-2014, and continuous improvement in teaching and learning.  The SEA also has adopted the World-Class Instructional Design and Assessments English language proficiency standards.  Colorado is a member of both Race to the Top assessment consortia and is also developing its own assessments aligned to college- and career-ready standards.
IMPROVED STATE AND DISTRICT ACCOUNTABILITY FOR ALL STUDENTS

Ambitious Performance Targets:  Colorado set student achievement performance targets requiring progress in equal annual increments over five years from a baseline set at the 50th percentile of proficiency to a target set at the 90th percentile.  The State maintains these same rigorous targets for all subgroups and will add a report to its SchoolView system comparing the achievement of each subgroup to its performance targets.
Renewed Focus on Closing Achievement Gaps:  Colorado will identify the schools in the State with the greatest challenges for groups of students as “Focus schools” and demand interventions to improve student performance.  Colorado identified these schools on the basis of low achievement for one or more subgroups, and will require each Focus school to revise its Unified Improvement Plan (UIP) to addresses the reasons for low performance, obtain State approval of the revised UIP,  and carry out State-mandated turnaround actions similar to those required for priority schools.  In addition, the State will identify for targeted supports other Title I schools with one or more subgroups that miss performance targets.

Colorado’s new district and school rating system includes an “academic growth gaps” measure that counts for 25 percent of an elementary or middle school’s rating (15 percent at the high school level), giving extra weight to the academic growth of minority students, low-income students, English Learners, and students with disabilities.  Colorado also measures growth gaps for a new combined subgroup of non-proficient students.  Colorado’s new rating system covers significantly more schools, subgroups, and students than under current law, holding 76 percent of the State’s schools accountable for minority student performance (compared to 52 percent under current law) and including 98 percent of minority students in accountability determinations (compared to 82 percent under current law).
Aggressive Plan for Turning Around the Lowest-Performing Schools:  Colorado will identify the lowest-performing schools in the State as “Priority schools” and ensure that districts implement meaningful interventions in these schools.  Colorado identified schools that are currently implementing school intervention models under the School Improvement Grants (SIG) program, as well as additional schools with graduation rates below 60 percent that will implement SIG models.   Colorado also has a comprehensive school turnaround process, which requires rigorous interventions and will implemented in other low-performing schools.  
Building Capacity for School Improvement:  Colorado provides universal and differentiated supports based on the ratings produced by its district and school performance frameworks, providing more intensive support, along with reduced local autonomy, to districts and schools receiving the lowest ratings of Priority Improvement and Turnaround.  All low-performing districts and schools are assigned a performance manager who assists in revising the UIPs and then matches the school or district with the supports that are most likely to result in improved school and district performance.  The State also uses School Support Teams and Comprehensive Appraisals for District Improvement to build local capacity to support district and school improvement.
Increased Accountability and Support for Districts:  Colorado rates districts using the same system that it uses to rate schools and assigns Performance Managers to all districts receiving the lowest ratings (Priority Improvement and Turnaround).  Performance Managers help districts revise their UIPs and serve as liaisons with State-level cross-departmental teams that use data to monitor performance and guide interventions. 
Transparently Reporting on Students’ Progress:  Colorado makes publicly available all of the data in the performance system via its nationally recognized SchoolView website, so that teachers, parents, and the community can see exactly how their schools are performing, how much growth students are making, and how much growth each student needs to make to be college- and career-ready.
SUPPORTING EFFECTIVE INSTruCTION AND LEADERSHIP

Colorado’s 2010 educator effectiveness bill laid the foundation for the State to develop an educator evaluation system that sets a rigorous standard for what constitutes an effective teacher and principal in the State. This legislation requires that the system is used both to provide meaningful feedback to educators and serve as the basis for making personnel decisions.  Colorado is currently piloting model evaluation systems and the State legislature will review any revisions to the State’s guidelines in first half of 2012.  Districts will have the option of adopting the State’s model evaluation system or demonstrating that their locally developed systems are consistent with the guidelines. 

