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Coordinator:
At this time, all participants in today's call are on a listen-only line. However, if you'd like to ask questions during today's Q&A session, you may do so by pressing star 1. This call is being recorded. If you have any objections, you may disconnect at this time. I would now like to turn the call over to Mr. Greg Darnieder. You may begin, sir.
Greg Darnieder:
Thanks, Chuck. Good morning everyone. I want to thank you for joining us this morning in what's going to be a robust discussion not only this morning but throughout the fall as we have about a dozen calls scheduled between now and January 1 of next year. You'll be receiving that schedule if you haven't already in the very near future with the next call approximately two weeks from today. But after that point in time, they'll be happening almost weekly.

So, I couldn't be more excited about today's call. I've been able to get to Colorado over the last four years about a half a dozen times and have met many of the people who'll be presenting today and have been more than excited about what Colorado as a state is doing in terms of the integration of the different datasets as well as their approach to developing multiple options for young people to go onto higher ed, go onto higher ed at a reduced cost, aggressive concurrent enrollment strategies, and as such.

So, we're going to basically have two presentations today. One, on the integration of data, and we have presenters from the Colorado Department of Higher Ed, The Colorado Department of Education, and the Colorado Department of Labor and Employment who will be presenting in the second part of today's conversation, but I'm going to turn the call over to Gully Stanford who's helped organize today's presentation.

Gully is Director of Partnerships for College in Colorado, and he is then one of my main contacts in helping to understand and appreciate deeply how the state has built this wonderful collaboration across governmental sectors, with the private sector, with the college access sector with their school districts and as such.

So, Gully is going to introduce this - presenters - as we do go into the two sections of the call. We'll wait for any questions until the end of the overall presentation, which will be about 20 minutes of the hour, and if you want to ask a question at that time, Chuck will come back on, but basically you'll just hit star 1 and that'll activate your line or indicate to him that you want to ask a question and as such.

So, with all of that, Gully, I'm going to turn it over to you. It's all yours.
Gully Stanford:
Many thanks, Greg. Good morning, colleagues. Gully Stanford. I'm with College in Colorado, which is an initiative through the Loan Guarantee Agency of the Department of Higher Education. We're essentially the state's free affordable online career and college planning resource, but I'm joined by colleagues from the Department of Education P-12, Department of Higher Education, and the Department of Labor and Employment.

Thank you so much, Greg, for the opportunity to share with you this unique partnership that has been developed over about the last six or seven years here in Colorado as we really work on helping all students regardless of zip code or background to reach for what we call postsecondary workforce readiness - college and career readiness.

Hopefully you have the slide deck in front of you. If you go to the second slide, you'll see really what our background is. And in 2003, we had a Blue Ribbon Commission Report which identified what we call the Colorado Paradox - that while we are one of the best educated populations in the nation, we also have the largest achievement gap between our Anglo and Latino and African-American students, and we also just don't do an adequate job of preparing our own homegrown students for postsecondary workforce readiness.

So, Governor Ritter in 2006 came forward with the Colorado Promise. The Colorado Promise is to close the achievement gaps, halve the dropout rate, and double the number of certificates and degrees, and he created a P-20 council bringing together key agencies and representatives of practitioners and two things really changed in our climate.

One, we moved from policies and practices that had traditionally served systems to policies and practice that serve our individual students. And the second is we really began to listen to the practitioners in the field whether they were career technical educators, (unintelligible) advisors in workforce centers, guidance counselors at all levels.

So, key legislation actions took place between 2007 and 2010, and we call them collectively Cap4Kids, the Colorado Achievement Plan for Kids.

If you go to the next slide, you'll see that it's rather an intimidating collection of statutes. We've adopted jointly the State Board of Education and the Commission on Higher Education a postsecondary and workforce readiness definition which took us away from the unicycle of academic state summative tests as being the primary or the only indicator of student progress now to a tricycle.

(Unintelligible) academic, we're part of PARCC, we've adopted the common core, so obviously - we are an ACT state - so obviously we got the academic results, but we also adopted five key 21st Century skills which have to be (unintelligible) collaboration, inventiveness, problem-solving, digital literacy, and so forth, but we also adopted something called the ICAP, Individual Career and Academic Plan, which is now going to be a requirement for all students to meet before they earn their high school diploma.

Assessment (unintelligible) again jointly adopted between the State Board of Education and the Commission on Higher Education. We're going to be featuring today concurrent enrollment, and we'll be getting to that very shortly and actually we'll talk about the concurrent enrollment phenomenon and the way it's working before we talk about the data sharing - that's the order in which we will be going.

(Unintelligible) we have adopted this year - for the first time Colorado has joined the other states that provide for instate tuition for undocumented students. We've woven career and technical, as you'll be hearing under the concurrent enrollment's discussion, into this. So we're looking at certificates and AASs as well as associate's degrees, bachelor's, and beyond.

The graduation guidelines to which I referred - we are a local control state, 178 school districts, 178 different graduation requirements, but now we have graduation guidelines that have to be met or exceeded by each school district, endorsed diplomas guaranteeing admission to moderately selective colleges, the ICAPs we spoke to, aligned admission and remediation policies so we don't have the gotcha of remediation. Unfortunately, we have a 40% remediation rate of our graduating students.

Educator effectiveness basing our evaluation of educator achievement. Fifty percent is going to be based on student growth, the Counselor Corps, a special granting program for low-income and high-dropout school districts where the ASCA - the ASCA Standards are being implemented for our counselors, and interagency data sharing.

So with that introduction, I'm going to turn you over first to Misti Ruthven who is Director of Secondary Initiatives at the Colorado Department of Education, and she will be joined by Emmy Glancy, Academic Policy Officer with the Colorado Department of Higher Education. They're going to be talking about concurrent enrollment and other shared policies and practices that are being developed as part of Cap4Kids.

So, Misti, who is in Alamosa this morning is coming on the line right now and Misti, your first slide is up.
Misti Ruthven:
Thank you, Gully. Good morning everyone and thank you to Greg and the department for the opportunity to connect with all of you today. So, Gully gave a great overview of the landscape of where we are in Colorado.

The next slide that you'll see is the postsecondary workforce readiness or PWR definition. This is a reflection of the robust partnership between K12 and higher education in Colorado. This is really one of the foundational pieces that allowed us to do this work and have similar language when we're connecting with schools and districts as well as higher education.

In 2009, this was jointly adopted between our State Board of Education and our Commission on Higher Education, and this was really an important step to again establish the foundation and expectation for similar language for students across our state regarding college and career readiness.

On the next slide, you'll look and see the shared values that we have in beginning this conversation. As Gully mentioned, graduation guidelines is something that's recently new to the conversation in our states. These are the foundations of that shared conversation that we're having across Colorado regarding our multiple pathways and our beliefs around that.

So, those beliefs as you can see is that - are that student success is based upon knowledge and skills so students have the knowledge and skills to enter the workforce, military, or higher education depending on their chosen pathway and career choice.

Also, that a single test does not define a student's future, building in that flexibility of multiple options, so that students have multiple ways to reflect those skills and abilities in competency and mastery.

Also, there you'll see, you know, students are prepared for the opportunity and truly have the ability to be prepared for whatever that next step is that they choose.

So, on the next slide you'll just see an overview of Colorado by the numbers from the K12 perspective. As you can see, we're solidly in the middle of the pack as far as in comparison with other states.

Our graduation rate has continued to increase in small increments every year, so we are making progress. However, certainly, our goals are to at least have graduation rates in the 80s and so we're not quite there yet.

Also, we really recognize as Gully had mentioned the value of educating our own homegrown students here in Colorado. One of the things that our state workforce has relied on for several decades is importing talent from other states and educated talent. And really our focus is at this point in the conversation focusing on connecting and educating those students within our state and really translating that - what that means into our economy and what we can - how we can contribute to the workforce.

Our current remediation rate again 31.8% that is for two-year and four-year public (unintelligible) in our state and students that transition from K12 and matriculate into higher education in our state. So certainly that is something that we're working diligently to improve as well.

College Enrollment of High School Graduates. About 65% of our students go directly from K12 into higher education. Certainly, we're working on that conversation with students as well, but one of the highlights that we're very excited about that we'll talk about in quite a bit of depth today is one in five of our students in this state graduate from high school with college credits already under their belts.

We've found that this is really dramatically changing the conversation especially for low-income first-generation students, students that have not necessarily may have had the - another opportunity to have a college experience - this is really boosting their spirits and giving them confidence around being able to succeed in a college level course.

Also along with that, one of the true celebrations is that around 500 students in our state last year graduated with a high school diploma as well as a college degree in their hand. So again they're workforce ready, they can go on to a four-year institution if they wish with their associate's degree or certificate, or they can enter the workforce if they choose.

Also, one of our successes is that (unintelligible) technical education in our state continues to grow. This is also a reflection of a very close partnership in our state between our community college system as well as the K12 institutions and districts in our state.

So, now that you have the overview of what's happening in Colorado by the numbers, let's take a little bit deeper dive into that one in five students in our state that is having a postsecondary college level class experience before they leave the K12 environment.

So, on the next slide you'll see a deeper dive again into concurrent enrollment and we've seen and anticipate significant increases to continue in our state because concurrent enrollment is supported and what I mean by that is there is a concurrent enrollment advisory board that's made up of K12 as well as higher education representatives that provide robust support - wraparound support - for policy as well as process decisions around concurrent enrollment at the district as well as community college and college levels.

One of the interesting things is that concurrent enrollment in this - in its current form is fairly new to Colorado - the legislation passed in 2008. One of the questions that we get frequently that surprises many folks is that we don't have additional funding for concurrent enrollment for districts in our state. They utilize the current per pupil revenue or PPR, the dollars from the state to the district to support the students to pay for this program as well, so there aren't separate - there are not separate dollars for this program.

A few of the other successes and one of the - a few of the other things that have really help solidify concurrent enrollment participation in our state is certainly students are getting credit for high school as well as college while they are still in high school, but many of our high schools are seeing this as an opportunity to expand those multiple pathway options.

Also, policy is supporting implementation - broad implementation of this as well - that it's allowing the flexibility for districts and institutions of higher education to work together to establish a tuition rate that cannot be more than the local community college rates, but many of our districts and community colleges have worked together to find rates even less than their typical rates so again really incenting that participation.

If you go onto the next slide, one of the programs that is unique in Colorado is ASCENT, and this program is a fifth year concurrent enrollment like program where students can stay for a fifth year of high school and hopefully at the end of that year graduate with an associate's degree or a certificate as well as a high school diploma.

They are still categorized as a high school student, and this is a competitive process where districts may only have a limited number of slots and only certain students that have already taken 12 credit hours and successfully pass those as well as are not in need of remediation for their selected pathway - those are the students that are able to participate in ASCENT.

We've seen rapid growth in ASCENT over the last four years for the 2014-15 year. We anticipate that we'll have a large increase again of merely doubling again by around 700 students. So again we're not talking about thousands, but this is a great opportunity for students to have their tuition paid for within - for college - within the K12 environment and hopefully receive an associate's or certificate at the end of that year.

So, I've given you a broad overview and a little bit of implementation information regarding concurrent enrollment in ASCENT. I'd like to hand it over to Emmy Glancy to talk a little bit about the P-20 alignment efforts in Colorado.
Emmy Glancy:
Thank you, Misti. So, we've heard about what's happening in the high schools and a lot of great P-20 partnerships and implementation happening. And so from the perspective of the higher ed, we are just really looking at a lot of the K12 reforms that have been happening and trying to increase the (unintelligible) our institutions and faculty members are involved in a lot of these exciting reform efforts.

As we know, 46 states plus the District of Columbia have adopted the Common Core State Standards. In addition to those, Colorado has eight content areas and has just been ensuring that our faculty members and administrators from our institutions are involved in a lot of aspects of that work.

We recently launched four P-20 partnerships in regions across the state that brings together high school teachers and hired faculty to look at those first-year credit-bearing courses - those freshman year courses - and get a better understanding of the new high school standards and the extent to which we are aligning with those new, more rigorous expectations.

In addition, we are looking at the use of the new high school assessments both PARCC and Smarter Balanced for our higher ed placement decisions. Colorado is one of the only states that we are aware of that are looking at actually embedding those scores in the new policies and we're really excited about the timing of all that.

As we heard a little bit about from Gully at the beginning, the new high school graduation guidelines have been also a very collaborative process in which four of the 15 council members were from higher education as well as business and the workforce.

As we look at those high school graduation guidelines, we are also looking not only at our remedial and placement policies, but also our admission policies and trying to embed those new expectations.

As Misti mentioned, one of the shared values is certainly that one test score isn't going to be enough to tell us about a student's readiness for either freshman, you know, credit-bearing coursework or the workforce. So we're looking at a number of pathways and a number of opportunities for students to show us they really are college or career ready.

You'll hear a little about our data and reporting pipeline from Brenda Bautsch, and we are very proud of that as, you know, a Department of Higher Education to invest in a data person who is - their main constituency is to serve our K12 audiences - helping to inform both our superintendents as well as our policymakers.

Finally, we have the ASSET bill which we are also very excited about. It gives in-state classification to Colorado high school completers, and there is a number of conditions that the student must meet, but very quickly, in order to qualify for the in-state tuition rates, you must have attended high school for at least three years in Colorado, they must be admitted to an institution of higher education within 12 months of receiving their GED or completing their high school diploma, and then they must also submit an affidavit that they are going to be applying for legal status.

The next slide is I wanted to share just briefly about some of the impacts that this is havening (sic) - having on our educator preparation programs - both our traditional as well as our new alternative pathways to educator preparation.

So, they all must align with the new standards as well as the definition of postsecondary and workforce ready. We are working with our programs through a number of ways connecting them with a lot of the professional development opportunities that CDE has created for our teachers as well as engaging them in some of the Lead Compact conversations. We're looking at licensing and making sure that that is all aligning as well.

And then something also that's gotten our preparation program's attention certainly is the data and accountability in looking at utilizing the Educator Evaluation System Data and connecting that back to the programs that have trained those teachers. Pilot studies are underway to ensure that that data is as clean as possible.

With that, the next slide we'll discuss Counselor Corps and I will take it back to Misti.
Misti Ruthven:
Thanks, Emmy. So, one of the connector programs that's been very effective that I think is unique and that I've had many other states say gosh, if only we had something like this is counselor - the Counselor Corps Grant is a three-year grant and we're in the midst of our second cohort. This began in 2008. And these are dollars for an additional counselor in high schools and middle schools across our state with high free and reduced lunch and high dropout rates.

This is definitely a connector program as I mentioned because it's really one of the programs that help put the glue between all the pieces to create a whole picture around students being ready for that next step beyond high school.

So, as far as putting an additional counselor in these high schools, this also comes with training and services. The reason why this program was created is because we don't have the highest but certainly of the highest counselor-student ratios, more than 500 across, in comparison to other states in the country.

This program is meant to create systemic cultural change to create a college and career ready environment for students as well as the community. Additionally, one of the things that's been very effective is within the first year, grantees are going through an environmental scan, an intentional needs assessment, systemically and systematically identifying their gap, and then identifying appropriate interventions that can be implemented during years two and three of the grants.

So, we believe that we found a formula that certainly is working even after the first year of the cohort. The second cohort, we've seen dramatic increases in graduation rates and reduction of dropout rates so really seeing the benefits of those immediate interventions. I'll hand it back to Gully for the data sharing component.
Gully Stanford:
Thank you so much, Misti and Emmy, and before we move on, just a couple of comments on this. One of the things about the concurrent enrollment is because the students now start their individual career and academic plans in middle school. And in fact we are to the point that we are encouraging students before they leave the eighth grade to give some consideration to college level courses that they will be able to take.

We had a small appropriation towards actually administering the Accuplacer to demonstrate readiness to take college level courses starting in the ninth grade and the tenth grade.

The second piece that you may be interested in is, and Misti maybe you can join in with us later in the conversation, I do believe that we have some data on (expanded) concurrent enrollment in the schools served by the Counselor Corps. Somewhere along the way I think we have those data. That probably would be interesting to share.

And then finally although it's not in this slide deck, we will send you if you like all the statutory links so you can actually see what the legislative policy is on which we have based these partnerships.

Well, for the next 15 minutes, the concluding 15 minutes, we're going to talk about how we ensure that we are sharing - collecting, analyzing, and sharing the data that we need to be able to support these policies and their implementation.

Your slide says that we're going to be led by Beth Bean who's the director of our Research Information Department. She's been called away to CSU to work on the frontlines, but she will be - but the Department of Higher Education will be represented by Brenda Bautsch who will speak first who's the Policy Officer who has been appointed to look into actually the data for K12 and how that leads on into postsecondary.

She'll be followed by Dan Domagala, the Chief Information Officer at the Colorado Department of Education and then by our good friend, Larry Lemons, who is Systems Manager with the Colorado Department of Labor and Employment. This is going to go fast, but pay attention, because this is exciting stuff.
Brenda Bautsch:
All right. Thank you, Gully. This is Brenda. So, this slide just shows that the 2002 Colorado Legislature has enacted several measures that enable the linking of data between K through 12 and our postsecondary system primarily through the creation of the state assigned student ID, the SASID, and with that SASID in place, we are able to pass further legislation to continue to promote data sharing in the state of Colorado.

And on the next slide, this is just an image that demonstrates - if you can continue to click through it actually...
((crosstalk))

Brenda:
...yes, you can see all the different puzzle pieces and where our system - the different pieces of data linkage that have already been put into place and then those that we are currently working on to create those linkages.

You can go to the next slide please. So with this data sharing capability in place, we are able to collaborate with a variety of education stakeholders throughout the state. And we hold monthly meetings with K through 12, Higher Education, Labor, as well as a host of education groups, and we also are able to evaluate federal programs with our data sharing capabilities such as GEAR UP and TRIO, and we have partnered with research universities and they are looking at our data to also conduct new and exciting research and evaluate our programs.

And then our local nonprofits are able to use our data sharing to see how their programs and interventions are affecting student outcomes as they move through K through 12 and into college, and we have some educational partners as well.

On the next slide, you will see that this is a screenshot of our District at a Glance Web site. This is something that we actually just last month - we launched an expanded version of this project and here anyone - any member of the public can go onto this Web site and look by graduation year - high school graduation year, district, and high school and will pull up a variety of postsecondary outcome measures including college enrollment rates, first year of college outcomes such as GPA and retention rates. Concurrent enrollment and remedial education are also reported through this interactive database.

And on the next slide, we also just this year created district profiles and these are just one sheet, two-sided. They reveal the key indicators of student outcomes and these were mailed to each district superintendent. So this is our version of our high school feedback report that's coming from the Department of Education but is reported back to the high school so they can see how their students are doing and is compared to the statewide average.

And so the District at a Glance Project shows our linkage between high school and college. We are also able to make a linkage between college and the workforce. And one example of this is what we called our College Measures Report, higher education pays, and looked at the earnings of graduates one year out of college who are working in the state of Colorado.

And there are a variety of findings. One of them that was interesting was that those students in AAS, applied science associate's degree, had actually higher earnings than those with bachelor's degree programs.

And this is just a one-year snapshot out of college, and we know that through some other research, bachelor's degrees earn more over their lifetime. However, this is all just more information we are feeding out to the public.

And we also looked at the bachelor's degrees of majors. If you go to the next slide, that the health and business majors, earning a bachelor's degree, they earn higher salaries than those with a liberal arts major.

And next slide and I will now turn it over to Dan.
Dan Domagala:
Great. Thank you, Brenda. Hello, good morning everyone. I'm Dan Domagala, CIO from the Colorado Department of Education pursuing the P-12 (unintelligible) and what I have for you is just one slide (unintelligible). This is our information strategy kind of in an overview. We call this whole collective process RISE which stands for Relevant Information to Strengthen Education. RISE is our strategic backbone to capture information, effectively to link that information across relevant agencies, and also to provide that information to stakeholders with the ultimate goal there of enhancing student performance.

So to sort through this real quickly from the bottom up. On the capture side, this is capturing of information from our schools and districts across the state. Did I mention we have 178 school districts and about 2000 schools in Colorado?

The collection of information would put increasing burdens on those schools and districts to provide a lot of information to the state. We're trying to make that process as efficient as possible to reduce that data burden to where there is less administrative burden and more capacity at the school level to actually use this information.

So some work around the capture side, we have a program called Data Pipeline with assistance from a Statewide Longitudinal Data Systems grant from the US Department of Education that we just launched in the past couple of months and that's already seeing some efficiency as far as capturing information from school districts.

Another important piece on that bottom capture side, centers around educator quality or educator effectiveness. So increasingly, Colorado is collecting more information about educators and more specifically education about the courses that those educators are teaching and the connection to the students through that, so this is Colorado's Teachers-Students Data Link.

There are similar efforts going on in a lot of states around the country. This is to provide more information about our teachers, their effectiveness in the classroom, the preparation for those teachers, and the student growth and achievement that results from effective educators.

So capturing that information is one thing. The next piece in the middle there, that's the linkage, that's what this conversation is all about. It's connecting this information across all the education spectrums from early childhood, which is Human Services in Colorado, into the P-12 states into higher education, also into labor and workforce, and on the collection side, too.

So, Colorado Strategy around linking information, we do a lot of one-to-one sharing, for example, the Department of Education and Department of Higher Education. We do a lot of one-to-one data sharing there, but the link strategy is more than just one-to-one between two agencies. Really we're trying to build a hub-and-spoke linkage to where there is a connector between all the different agents so we'll get a true longitudinal view of a student as they progress from one state agency to another state agency.

So that hub-and-spoke methodology - we're making progress on that again through a State Longitudinal Data Systems Grant and we're finding some very interesting connection points and the research (unintelligible) as we connect both students and outcomes across different education spectrums.

So looking at that information, after we officially capture it and linking it, the next piece obviously, is (how to provide) that information. And Brenda showed me some great tools that the Department of Higher Education is using. The Department of Education at the P-12 level, we have something called SchoolView that we've been hard at work on for the past four or five years providing visualizations around student growth and helping to change conversations around education performance in the state.

So, if you have a chance, I encourage you to go to SchoolView.org and check out some of the things we built for the state of Colorado.

Capture, link, and provide again all this is to increase our knowledge base and to increase student performance. So that's the end goal - why we're doing all this - this data work and data sharing - it's for student outcomes.

So with that, I'll turn it over to Larry Lemons who will talk about - he's from the Department of Labor and Employment.
Larry Lemons:
Okay. Thank you. The Department of Labor and Employment really has two roles in this. One in the most direct and obvious is as a provider of data and that's what we're going through on this slide, but the other is that we are - our customers and our staff are also consumers of this data.

The information that is coming out of the tools that you've seen before are used by the folks that we're sending off to school - that we're sending into the public school system in order to get training to find work - better information that lets us know how those outcomes look at the end help us select - those students individually select what areas they might focus on for training.

So this data does provide us a benefit in addition to just being a good partner in providing it, though that's a pretty good reason, too.

As far as what we do here in this state, we have been sharing state wage data for quite some time for limited purposes and that's been expanding more recently. At this point, we provide data every quarter. That is the state wage data, so that would be all covered employment within the state as far as quarterly wages for almost everybody working in the state. There are very few exceptions to that primarily self-employment. But as many of you will know that there are also other categories that are harder to share that complete that picture.

The state employment data is not the whole thing. We also have people that go to work out of state and we have people who go to work for the federal government, the military, and the post office.

The next bullet is talking about that data - that (fed-s) data is around the military, the federal civilian and the post office data. We have been able to get that data.

We were rather surprised when we made the request. We asked for individual level data, but honestly expected to be told that we could only do it at an aggregate level, but the (fed-s) folks, which are led by Maryland, and pull data for workforce systems all across the country from those three areas stated that from their point of view, they are providing data to the state as long as we are providing it only to other state agencies, they're okay with us providing it to whoever we want under those circumstances.

So, we have been able to get - rather recently we started moving individual level data over to Department of Education and Department of Higher Education for their studies. That gives them a much more complete picture of what's happening with students in that before people that were counted as essentially a negative, that they weren't showing up in the wage data, now we can get a more complete picture and see what they're actually up to.

Risk data, that's Wage Record Interchange System, that data has not been available for us to pass onto Education in the past. That's data from other states, wage data from the unemployment insurance groups in those other states that gives us a more complete picture on students that left the state.

With risk too, we will still not be able to provide that data at an individual level to education, but we will be able to provide it at an aggregate level which will still give a somewhat better picture. We're still pushing for individual level data, but this requires agreements with all the various states and there are some that have legal issues with sharing that data with Education and still remain a concern and a block on this.

We also do share individual level data from our WIA, Workforce Investment Act training programs and Wagner-Peyser, which is the Labor Exchange System over at the Department of Labor and Employment. Those participants can also be shared as needed for studies that is less aimed at outcome but more looking at what sort of resources those folks are accessing as they come out of the college or the high school system.
Gully Stanford:
Thank you so much, Larry. If you could go to the next slide, you'll see contact information. I just want to thank all my colleagues who were right on time. It's been a lot of information and I think marvelously presented. I'm just going to put in a couple of quick notes. One, is we do have legally approved memoranda of understanding between these agencies. So if you want to see those and how they work in this state, we will be very happy to share that with you.

Another is just as we have Brenda, a unique appointment here in the Department of Higher Education, we also have a unique appointment in the Department of Education. She happens to be sitting in with us today. (Michelle Lu) works with Misti in (unintelligible) we actually did a crosswalk from (AED) so we are accessing GED data. And as we move to the new GED next year, (Michelle) will be in charge of that. She is also in charge of the career and technical education crosswalks and the partnership there.

We're unique as a state. We think this is a good thing that are career and technical education is in fact housed in our community college system. And that way the secondary and the postsecondary are really beautifully aligned in a kind of P-20 continuum and then finally (Michelle) is the go-to person for concurrent enrollment, so she is in on this call.

My last point, Greg, before turning it over to you and Chuck would be one of the outcomes of this ability to share and crosswalk data between K12, higher ed, labor and employment industry is that as a backup, and we'll share this with you, to the graduation guidelines that have been adopted, we've been able to develop a crosswalk between the traditional ACT-SAT tests, our former Colorado Student Assessment Program, the PARCC as it will be for our state summative ultimately.

But also we crosswalked to ASVAB from the military to WorkKeys, and our version of that is the Colorado Career Ready Certificate, and actually we're now beginning to do crosswalks in terms of content and expectations to industry certificates though it's also on the table as that middle school or high school students as well - my career plan is to achieve such and such a position in the workforce and the demonstrations of mastery proficiency - we're getting crosswalks in there so that we have multiple pathways so we're not just anchored on an individual assessment.

That said, I'm going to turn it back to Chuck and Greg. Thank you so much for giving us the opportunity of sharing with you, and, of course, you are all very welcome to drop by our weekly - monthly meetings we have for the interagency data sharing because it really is quite exciting as people come to the table and ask us have we considered adding in some new indicators and some new data.
Greg Darnieder:
Gully, thank you very, very much. Chuck, why don't you give the instructions for asking a question and then I'll make a couple comments, unless we have a question in the queue already but go ahead.
Coordinator:
Sure. If you'd like to ask a question at this time, please press star 1 on your phone.
Greg Darnieder:
So, Gully and team, thank you very, very much. I just want to point out that this has probably hopefully stirred any number of questions. It just fascinates me every time I talk with you guys, but their email contact information is included in the presentation. One of the things I've appreciated about all of the calls that we've done over the last year is the willingness and openness of presenters to be contacted by folks after the call has ended if they haven't had a chance to get their question in.

So in that spirit of openness, which I so much appreciate about all the work going on in Colorado, I just salute you guys to the highest extent. So, let's, Chuck, do we have a question - we can start?
Coordinator:
Not at this time sir. If you'd like to ask questions at this time, please press star 1.
Greg Darnieder:
So, while we're waiting for the first question to come in, let me go back to I think it was Slide #16 that Brenda you were talking about in terms of your being able to provide - we have quite a few people on the call representing local and national, nonprofit, and college access groups, and on that slide you mentioned GEAR UP, TRIO, current technical ed, you mentioned some of the nonprofit agencies and as such. Can you talk just a little bit more about what types of information you're providing to these groups and as such?
Brenda Bautsch:
Absolutely. Yes, so these are, as Gully mentioned, we do set up a formal data agreements with (unintelligible) we respect privacy laws and we set up - we have to go through a formal legal process to get a data agreement in place with these organizations and then we really just worked with them to understand their research questions and look at the variety of data we have to provide to them.

So, for example, with the Denver Scholarship Foundation. They actually had - they work just within the Denver School District, and they have a list of their students that they know are their - awarded their scholarship. So then what we do is we look at that list of students and we're able to give them the postsecondary outcome data for only that group of students so that they can see where (they went to) college, how they did in college, if they were repaying, and ultimately if they graduated and earned a credential.

And so that's just one example, you know, whereas other - some of the research universities are looking at more of our education preparation dataset. With GEAR UP obviously we're just looking at the GEAR UP students and then although sometimes comparing them to the larger population of students as well. But it's really - we have a variety of data points open and we try to just work with each individual organization to meet their needs.
Gully Stanford:
One very interesting thing is that, Greg if I may, is that the TRIO group's Educational Talent Search (unintelligible) services and so forth came to us and said can you actually provide us the data that those of you who have run federal precollegiate programs know how miserable the month is leading up to the annual performance report and so now we're able to provide reliable third-party approved data for our TRIO programs to report on the progress of their participants.
Greg Darnieder:
That's fabulous. That's fabulous. Chuck, do we have a question?
Coordinator:
Yes, sir. We have a few in the queue. Our first one is coming from the line of (Katherine Johnson). Your line is now open. Ms. Johnson, your line is open. Check your mute - there you go.
(Katherine Johnson):
Thank you. This is (Linda Jensen) from Arizona. I'm curious about the legislation that was on Slide 14. Was that legislation funded?
Gully Stanford:
And let's just start going back here to - these are the data collecting - were there appropriations as far as you know or did we do this within our existing appropriations? I believe that they all went without a fiscal note. We will back to you on that one. We had a very parsimonious legislature particularly when it comes to higher education and so my guess is that it went through without fiscal (unintelligible) but we'll check them. The ones that did get funded were the more - the implementation programs like the Counselor Corps, which is a $5 million a year, the fifth year ASCENT Program I believe is about $2 million a year, and then the Accuplacing of the secondary school students was about a couple hundred thousand a year, but no, unfortunately we lag far behind in terms of appropriations so I think within a (unintelligible) budget.
(Linda Jensen):
Great.
Greg Darnieder:
Okay next question.
Coordinator:
Our next question is coming from the line of (Margaret Romer). Your line is now open.
(Margaret Romer):
Hi there. I just wanted to say thank you so much. I actually have a couple of comments more than questions. I have been on the call and I am the Deputy Director for the Division of Academic and Technical Education here in the Department of Education in DC - Office of Vocational and Adult Ed.

And I say that just to let you know that this whole idea of current technical education being a part of these conversations is critical for where we want to be going. So I'm hoping to be able to follow up a little bit with you in Colorado just to talk about how the career technical education partners across the state are really using this data, having access to this data, and participating in this interagency collaboration.
Gully Stanford:
Nothing would give us greater pleasure, Margaret. We look forward to hearing from you. Perkins4 was a wonderful coming together as they identified the career clusters and the plans of study. That then fed into our portfolio - the College in Colorado portfolio being used now by about 450,000 students for their individual career and academic plans so it's a great partnership. We like to say it's not your mother's Voc Ed. Career and technical is showing rigor and relevance and building relationships and we're very, very proud of that partnership.
(Margaret Romer):
Well, I'm looking forward to following up. I just - that was a heads-up for me, but thanks very much for a great presentation today.
Greg Darnieder:
All right, Chuck. Next question.
Coordinator:
Our next question is coming from the line of (April Moore). Your line is open.
(April Moore):
Hi. I'm in a school in California and had a followup question also related to funding. You had mentioned that the partnerships with the school districts and the community colleges did not provide any extra funding, but my understanding was that you do allow the funding for each seat of the student fully funding to the community college as well as to the school district that there is kind of an allowance of that double-dipping if you will that some of the states don't. Can you elaborate on those agreements or those allowances?
Gully Stanford:
I'm going to toss this one to Misti. Are you still with us, otherwise, we'll return to (Michelle).
Misti Ruthven:
I am. Thanks, Gully. Sure. So, you're correct in saying that the - we have a program in our state called the College Opportunity Fund which is the dollars that go - that are funded by the state for a small portion of the students' tuition and for concurrent enrollment programs, students receive - or institutions of higher education receive those dollars for the students and that's right around $64 per credit hour, but then in addition there is the tuition - the rest of the tuition that is paid by the district to the community college on behalf of that student as well.
(April Moore):
Thank you.
Gully Stanford:
But to be clear what we do here in Colorado is a part from some fee for service funding for things like postgraduate studies in our colleges and universities, we have this College Opportunity Fund stipend and that is the vast majority - the money - the $64 a credit hour follows the student to the college of his or her choice. So it's not really a double-dip. The school district actually come up with the funding for at least 2/3 of the cost of the concurrent enrollment out of the K12 PPR.
(April Moore):
Okay.
Greg Darnieder:
Okay, Chuck, next question.
Gully Stanford:
Let me back up on one very quickly. I'm informed that in terms of funding the data development, data sharing, we are permitted to go after grants, and we'll get you a list of those who have generous foundations that have supported us in terms of (unintelligible).
Coordinator:
This next question is from MorraLee Keller. Your line is now open.
MorraLee Keller:
I'm MorraLee Keller with the National College Access Network. Just a clarification again back I think it was on Slide 16 about data release to community-based programs, and if I missed it I apologize, but is there any version of a data sharing agreement or anything because I'm assuming you're obviously releasing student level data to the community-based programs.
Brenda Bautsch:
Yes. (unintelligible) sharing agreement. Is that your question?
MorraLee Keller:
Yes is there a data sharing agreement that you use with community-based programs.
Brenda Bautsch:
Yes there is. Yes. We can send you a sample copy of that, too, if that's helpful.
MorraLee Keller:
That would be great, Greg, I think if that would be something maybe you could send out if she gives it to you if we can...
Greg Darnieder:
Sure.
Morralee Keller:
...across the group.
Greg Darnieder:
Yes. Any of that stuff, Gully, just send to me and then we'll distribute to everybody.
Gully Stanford:
Very good. I would add that that's a very good question Ms. Keller. I would add that this is a state that has embraced the idea of expanded learning opportunities through the Department of Education. We're looking at a school year and school dates which currently is very short in terms to help all our students reach postsecondary and workforce readiness or college and career readiness. So we are seeing an expanded number of partnerships between community-based organizations and either at the district level - I'll get you copies of what the Denver Public Schools is now doing with over 200 community-based partner organizations who then qualify for - yes - individual data sharing.
MorraLee Keller:
That would be great. We'd like you to enlighten other states.
Gully Stanford:
...referring to as enlightened, we greatly appreciate that.
Greg Darnieder:
Thanks, MorraLee. All right, Chuck, next.
Coordinator:
We have no more questions in queue, sir.
Greg Darnieder:
So (unintelligible) we have a few minutes left. I want to go actually MorraLee just brought up one other question that I was going to ask but also can somebody comment on the use of high school teachers as adjunct professors? I assume that that is still in process? Happening?
Gully Stanford:
Yes I'm going to turn to Emmy I think in terms of the delivery of the instruction.
Emmy Glancy:
Joy. So, there's a couple models that are being used to help build that bridge between a high school campus and the nearby college - most of the time community college system. Aurora Public Schools has - is a great example. Their proximity also certainly helps.

And so what we're seeing is that PD days will be delivered at the community college system or at the high school setting, and teachers, counselors, they can use those PD opportunities to earn credit and serve as adjunct faculty members. We're seeing them both at the high school setting and as a way to bring concurrent enrollment opportunities to our high school students as well as at the community college system.
Greg Darnieder:
Okay. Chuck, do we have another question otherwise I have one more before we end.
Coordinator:
We do have one more, one moment please.
Greg Darnieder:
Okay.
Coordinator:
This question is coming from Marlene Simon-Burroughs. Your line is now open.
Marlene Simon-Burroughs:
Thank you. This is Marlene Simon-Burroughs. I'm with the US Department of Education, the Office of Special Education Programs. Thank you so much for a very exciting presentation, and I really hope this is something that catches on with several other states.

I'm referring to Slide 21 where you talk about capturing data and one of the sets of data is a Balanced Program classification and you talk about capturing information about educational settings, interventions, courses taken, and I was wondering if you captured (IPEA) Special Education Services or - and if you captured at the college levels - support - disability student services at the college level. Thank you.
Dan Domagala:
So, this is Dan Domagala. The quick answer at the P-12 level is yes. We collect course information around special education. Also the instructors are teachers that are related to those and that can be either a educator of record so a primary teacher or what we call a contributing professional. So in the case of special education, we often have contributing professionals that are connected to a course maybe not as the primary instructor but as a secondary instructor.
Marlene Simon-Burroughs:
That's wonderful. Thank you.
Gully Stanford:
And at the college level, I'm looking at Brenda and Emmy here.
Woman:
Not systematically, no.
Woman:
If it's collected, it would be at an institution level, but I think that's a great idea. We'll add it to our list.
Gully Stanford:
And it's of great interest to us with the College in Colorado, Career and College Planning System because actually we do feature the access centers of our schools and colleges, but I don't think we're doing data collection, so it'll be a fun thing. Hopefully you can point us to a grant so we can actually do a little research. Any other states, Marlene, doing research at the college level? Services to students with special needs?
Marlene Simon-Burroughs:
There are some states that have really good programs. I don't know if they are doing research but - and I know NIDRR has - National Institute on Disability and Rehabilitation Resources. Here at the US Department of Education does have some research and training centers that are focused on postsecondary education for students with disabilities so there are some resources and I'll be happy to send some your way.
Gully Stanford:
Thank you.
Coordinator:
So, we're almost at the top of the hour. I just want to leave it open, Gully, for anybody on your team who is itching to say one last or make one last point before we end the call. Anybody?
Gully Stanford:
Well, I will, of course, I'm never hesitant...
Gully Stanford:
Surrounded by all these doctors and (monsters), but yes. What I hope the people on this call take away is you heard us speak very emphatically about educator effectiveness not teacher effectiveness and you'll be pleased to know that working with our educator preparation programs, both the formal and the informal, we're really looking at the role of the guidance counseling professions as vital to the success of our students achieving their aspirations, but also for future conversation the whole idea of the culture of postsecondary success.

We actually have statute which we can go into at another time which is beginning to make our public colleges and universities accountable not just for admissions numbers but for persistence and completion. And that's an exciting direction in which we're going.
Man:
That's fabulous. On that persistency, I'll just mention one point I was in Chicago last week and their board just approved a principal - a high school principal accountability not only college enrollment, but also college persistency so I'm - I'd be curious if anybody knows across the country whether other school districts have added those accountability metrics to and performance evaluations of school district administrators.
Greg Darnieder:
So, thank you everyone. Gully, thank you to you and your team. Fabulous. Thanks for making yourself available not only today but also in terms of follow-up.

If people have questions and as such I apologize that we didn't have more time to delve into this. We probably covered it in an hour information that typically you guys present over the course of days.

So thanks again, Chuck, thanks for facilitating. The next call will be in two weeks. If that information isn't out yet, you'll be getting it very soon. All right. Thanks again.
END

