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Performance Report for State Grants

Title II of the Higher Education Act is one strategy for achieving National Education Goal 4.  This goal states: “By the year 2000, the Nation’s teaching force will have access to programs for the continued improvement of their professional skills and the opportunity to acquire the knowledge and skills needed to instruct and prepare all American students for the next century.” 

In 1998, the Higher Education Act (HEA) of 1965 was reauthorized. Title II of this legislation contains three Teacher Quality Enhancement Grants, including State Grants, Partnership Grants, and Teacher Recruitment Grants.  The explicit purposes of these grants are to improve the quality of the current and future teaching force by improving the preparation of prospective teachers and professional development activities, to hold institutions of higher education accountable for preparing teachers to be competent in their area of specialization and in teaching skills, to recruit highly qualified individuals into the teacher force, and ultimately, to see improvement in student achievement as a result of an improved teacher force. 

Section 202 of Title II describes the State Grants, including the allowable uses of funds.  Section 206 of Title II, on accountability and evaluation, mandates that state grantees must submit an annual performance report to the Secretary of the Department of Education, as well as to the appropriate Senate and House Committees.  These reports will describe progress that has been made towards the goals of the grant program.  Section 206 delineates what information must be included in the report.  Some of this information is also being collected in the new state report cards, as mandated in Section 207 of Title II.  

In this performance report, the Department of Education requests information to help track the use of the funds as well as to evaluate the grant program, and questions pertaining to this requested information are included in this performance report.  When a question pertains directly to a program performance indicator, this will be noted.  The program indicators may be found in Appendix A.  In an effort to reduce the burden of data collection on the states, the same information will not be asked of grant recipients if it is available in the state report card.

According to the Paperwork Reduction Act of 1995, no persons are required to respond to a collection of information unless it displays a valid OMB control number.  The valid OMB control number for this information collection is XXXX-XXXX (expiration date: XX/XX/XXXX).  The time required to complete this information collection is estimated to average XX hours, including the time to review instructions, search existing data resources, gather the data needed, and complete and review the information collection.  If you have any comments concerning the accuracy of the time estimate or suggestions for improving this form, please write to: U.S. Department of Education, Washington, DC 20202-XXXX.  If you have comments or concerns regarding the status of your individual submission of this form, write directly to: XXXXXXX

1. REPORTING PERIOD

Date: _________ through _________

NOTE: Responses in this report should pertain only to the above reporting period.

2. USE OF FUNDS

Section 202 of HEA, Title II lists allowable uses of grant funds.  Grantees must use the grants for one of more of these types of activities.  Please complete the chart below by indicating the amount of grant funds spent on each activity, if any, during the reporting year.  In addition, indicate whether other sources of federal or state funds are used for these purposes (F=other federal sources of funding, S=state sources of funding).  More than one additional source may be indicated.

ALLOWABLE USE OF FUNDS
Dollar Amount
Other Sources of Funding (F,S)

REFORMS:  Reforms that hold Institutions of Higher Education (IHEs) with teacher preparation programs accountable for preparing teachers who are highly competent in content area and teaching skills



CERTIFICATION OR LICENSURE:  Reforms of teacher certification or licensure requirements



ALTERNATIVES TO TRADITIONAL PREPARATION FOR TEACHING:  Including programs at colleges of arts & sciences or at nonprofit educational organizations



ALTERNATIVE ROUTES TO STATE CERTIFICATION:   Providing alternative routes for highly qualified individuals, such as mid-career professional from other occupations, paraprofessionals, former military personnel, or college graduates with records of distinction



RECRUITMENT; PAY; REMOVAL:  Implementing mechanisms for Local Educational Agencies (LEAs) or schools to ensure access to highly qualified teachers, including rewarding teachers financially or removing incompetent or unqualified teachers



SOCIAL PROMOTION:  Implementing efforts to address the problem of social promotion



RECRUITMENT:  Efforts to recruit students into teacher preparation programs (scholarships, support for students, and follow-up services) or efforts to recruit highly qualified teachers into high need schools



OTHER USES OF FUNDS



Other programmatic use of funds.  Please explain: ______________

_______________________________________________________



ADMINISTRATIVE COSTS (no more than 2% of grant funds)



TOTAL: Amount of funds spent during current reporting period



3. STUDENT ACHIEVEMENT

Section 206 of HEA, Title II specifies that states grant recipients must indicate the progress they have made towards increasing student achievement for all students as defined by the state.  The Department of Education does not expect the grant to have an immediate impact on student achievement, but it is the Department’s hope that the grant program will eventually contribute to increased achievement.

3a. Goals for increasing K-12 student achievement. Please describe the goals your program has for increasing student achievement, and the way in which Title II grant money is helping to achieve these goals.  Please include: 

(1) a detailed description of the state’s goals for increasing student achievement, including specific targets (specific subject areas or grade levels, if any); 

(2) a description of where the state currently stands in relation to the goals (how much progress has been made and how much progress is there still to be made); and 

(3) an explanation of how HEA, Title II funds will contribute to the progress towards achieving these goals.

3b. Standardized test scores and other measures of K-12 student achievement.  This section requests information on standardized test scores in each of the four core subject areas and/or for each grade level.  It also requests other possible measures of student achievement that the state may use to determine progress towards its goal of increasing student achievement.  Please fill in the chart with data (such as the state’s average test score) corresponding to the goals mentioned above.  (For example, if there is no goal that is specific to grade level, only complete the column for all students.  If testing is not mandated at certain grade levels, leave those columns blank.  If there is no goal for graduation rates, leave that row blank.)  If any of the measures need to be explained, including how they were calculated, use the space below the chart.

Name of standardized test used to measure achievement

Please add the name of the test given to all students in the state.


All students (beginning of reporting year)
All students 

(end of reporting year)
1st grade
2nd grade
3rd grade
4th grade
5th grade
6th grade
7th grade
8th grade
9th grade
10th grade
11th grade
12th grade

Mathematics: 

















Science:

 















English / Language Arts: 

















Social Studies / History:

















Other measures of student achievement 















Graduation rates 

















Drop-out rates 

















Percentage of students who go on to higher education 















Number of courses (include benchmark and rate of those who pass)















Difficulty level of courses (include benchmark and rate of those who pass)















Other measure (explain)

















Please explain any calculations or related information, including dates of assessment.

4. INCREASING ACADEMIC STANDARDS FOR TEACHERS

Section 206 of HEA, Title II asks the state to report its progress towards the goal of “raising the State academic standards required to enter the teaching profession, including, where appropriate, through the use of incentives, to incorporate the requirement of an academic major in the subject, or related discipline, in which the teacher plans to teach.”  This is related to U.S. Department of Education (ED) program indicator 1.1 (see Appendix A).

Progress towards increasing academic standards.  Please describe progress that the state has made toward increasing academic standards for new teachers.  Include a detailed description of any standard in basic skills, professional knowledge of teaching, subject-matter knowledge (including a possible academic major in teaching area), supervised training hours, and other state standards (such as INTASC standards).  Please describe any steps that have been taken towards raising the standards, and the role of Title II funds in supporting these efforts.  [As an example, your state may have official standards in the four core subject areas that include demonstration of competency in these fields.  Progress towards raising these standards over the past year may include expanding standards to all fields or requiring assessments of competency in these fields for certification.]

5. TEACHER CERTIFICATION

Section 206 of HEA, Title II asks grant recipients to report on progress towards increasing the success in the pass rate for initial state certification or licensure.  This also relates to ED program indicator 1.2. 

5a.  Pass Rates.  [This information is available from the state report cards, mandated by Section 207.]

5b.  Teacher Certification through Alternative Programs

Section 206 of HEA, Title II mandates a report on progress towards increasing the number of teachers being certified or licensed through alternative programs in the reporting year.  According to this legislation, alternative programs include “providing prospective teachers with alternatives to traditional preparation for teaching through programs at colleges of arts and sciences or at nonprofit educational organizations.”  Please describe the types of alternative programs available in the state:

Number of teachers from alternative programs who received certification or licensure in past reporting year: ______

5c. Teacher Certification by Major.  [This information is available from the state report cards, mandated in Section 207.] 

5d. Teacher Certification by Minority Status.  Please access your state pass rates from your state report card (www.__fill in blank____).  Using the same definitions and methods of calculation explained on the report card instructions, please indicate below numerator and denominator that can be used to calculate the pass rate for each type of assessment for each ethnic or racial group indicated in the chart below.  A cohort of program completers refers to those who complete a program within a given academic year.

Single Assessment (for each type of assessment):

· Numerator = Number, out of the denominator (see below), who passed that assessment, according to the state’s criteria for passing the assessment at the time the assessment was taken.

· Denominator = Number of individuals in the cohort of program completers from teacher preparation programs at institutions in the state who took a given assessment.

Ethnic group
Pass Rate for Single Assessment in Math
Pass Rate for Single Assessment in Reading / Language Arts
Pass Rate for Single Assessment in  Science
Pass Rate for Single Assessment in Social Studies / History


Numerator
Denominator
Numerator 
Denominator
Numerator
Denominator
Numerator
Denominator

American Indian or Alaskan Native









Asian or Pacific Islander











African American, not of Hispanic Origin









Hispanic











White











Other











Aggregate (or Categorical) Assessment (each of four major skills or knowledge areas)

· Numerator = Number of cohort members, out of the denominator (see below), who passed all the assessments in the category, according to the state’s criterion for passing each assessment at the time it was taken.

· Denominator = Number of individuals in the cohort of program completers from teacher preparation programs at institutions in the state who took any assessment in a category.

Summary Assessment (overall pass rate for certification in a given specialization)

· Numerator = Number of cohort members, out of the denominator (see below), who passed all assessments needed for their specialization, according to the state’s criterion for passing each assessment at the time it was taken.

· Denominator = Number of individuals in the cohort of program completers from teacher preparation programs at institutions in the state who took any (one or more) assessments in the areas required for certification in a given specialization.

Ethnic group
Aggregate Pass Rate in Basic Skills
Aggregate Pass Rate in Professional Knowledge
Aggregate Pass Rate in Specializa-tion (subject matter and pedagogy)
Aggregate Pass Rate --  Other (in states where

Applicable)
Summary Pass Rate

(based on all tests needed in given specializa-tion)


Numerator
Denominator
Numerator
Denominator
Numerator
Denominator
Numerator
Denominator
Numerator
Denominator

American Indian or Alaskan Native











Asian or Pacific Islander













African American, not of Hispanic Origin











Hispanic













White













Other













5e.  Certification Reciprocity with Other States

[This is available from the state report cards, mandated in 207.]

5f.  Teachers with Full Certification
What percentage of current teachers in the state have full certification?  Please complete the chart below. In the first column, indicate the  numerator of teachers who are fully certified and teaching in the correct field in which they are certified.  In the second column, indicate the number of teachers who are fully certified (see above), plus those who are not yet fully certified but are teaching (for example, provisional certification, emergency certification, waivers, etc.) plus those who are  certified but teaching out of field.

Percentage of fully certified teachers

Type of Teacher
 Rate of Full Certification


Number of teachers in the state fully certified and currently teaching in correct field
All teachers in the state who are currently teaching

Elementary School Teachers: Total ………..



     In Mathematics………………………….

     In Science ……………………………….

     In Language Arts ……………………….

     In History ………………………………

     In Special Education ………………..…..

     In English as a Second Language (ESL) …

     Other ……………………………………..
___________________________________________________________________________________________
___________________________________________________________________________________________

Middle School Teachers: Total …………….



      In Mathematics .………………………….

     In Science ……………………………….

     In Language Arts ……………………….

     In History ………………………………

     In Special Education ………………..…..

     In English as a Second Language (ESL) …

     Other ……………………………………..
___________________________________________________________________________________________
___________________________________________________________________________________________

High School Teachers: Total ………….



     In Mathematics………………………….

     In Science ……………………………….

     In Language Arts ……………………….

     In History ………………………………

     In Special Education ………………..…..

     In English as a Second Language (ESL) …

     Other ……………………………………..
___________________________________________________________________________________________
___________________________________________________________________________________________

Please indicate the grade levels that state has used to indicate “middle school”: ________
5g. Alternative Routes to Certification [This information is available from the state report cards, mandated in Section 207.]

6. CONTENT KNOWLEDGE AND TEACHING SKILLS IN SUBJECT AREA

Section 206 of the HEA, Title II requires that states report on their progress towards increasing the percentage of classes taught by teachers who demonstrate competency in core academic areas.  This is related to program indicator 3.1.  

Please calculate the percentage of classes in the state taught in core academic areas by teachers who demonstrate competency by following the instructions below. 

6a. Secondary Schools

For each of the four core academic subject areas, please count….

A. The number of classes taught by teachers who had an academic major in that area (or in a related field).

B. Please choose to report on either B1 or B2.  (If information is not available for one method in a particular subject matter, the alternative method may be used instead):

B1. The number of classes taught by teachers who can demonstrate a high level of competence through rigorous academic subject area tests.  Steps to take: 

a. Grantee must indicate an industry recognized test of competency in the subject matter given to all teachers in that specialty in the state.  Name of test: ________________________

b. Grantee must designate and justify a cut score as a benchmark for demonstrating competency.  Passing score: _________  

Justification for benchmark:_______________________________________

c. Calculate the number of classes taught by teachers who pass that benchmark.

OR

B2.  The number of classes taught by teachers who can demonstrate competence through a high-level of performance in relevant content areas.  Steps to take:

a. Grantee must define other methods used to demonstrate high-level, content-specific performance (e.g., job evaluations, clinical observations of teaching, GPA).  Specify method: _______________________________________________________

b. Grantee must define and justify a benchmark that indicates adequate competency. Benchmark: __________

Justification for benchmark:___________________________________________

c. Calculate the number classes taught by teachers who pass that benchmark.

In the chart below, for each type of content area and for the total number of classes, please indicate the number of classes taught by secondary school teachers with competence in content knowledge and teaching skills by entering the answer to A and B (either B1 or B2).  

Classes
A. Number of classes taught by teachers with academic  major in that area
B1. Number of classes taught by teachers who demonstrate competence through subject area tests
B2. Number of classes taught by teachers who demonstrate competence through high-level performance
Total number of secondary school classes in state (for each subject area and total) 

Mathematics Classes 





Science Classes







English / Language Arts Classes





History / Social Studies Classes





Total Classes







6b. Elementary Schools
Please count …

A. The number of elementary school classes taught by teachers with an academic major in the arts and sciences.

OR

B. The number of elementary school classes taught by teachers who can demonstrate competence through a high-level of performance in core academic subjects.  Steps to take:

a. Grantee must define methods used to demonstrate high level, content-specific performance (e.g., job evaluations, clinical observations of teaching, GPA, subject-area tests) in each of the four core content areas (Mathematics, Science, English / Language Arts, and History / Social Studies).  Specify method: _______________________________________________________

b. Grantee must define and justify a benchmark that indicates adequate competency in each area. 

Benchmark: ____________ 

Justification: ___________________________________________________

c. Calculate the number of classes taught by teachers who pass that benchmark in all four core content areas.

In the chart below, please indicate the number of classes taught by elementary school classes taught by teachers with competence in each of the four core subject areas by entering the answers to A or B (or both).  


A. Number of classes taught by teachers with academic  major in the arts and sciences
B. Number of classes taught by teachers who demonstrate high-level performance in core academic subjects 
Total number of elementary school classes in state 

Classes 






7. DECREASING SHORTAGES OF QUALIFIED TEACHERS IN POOR URBAN AND RURAL AREAS

Section 206 of the HEA of 1998 requires state grant recipients to report annually on the progress toward decreasing the shortages of qualified teachers in poor and urban rural areas, where the following definitions are used:

· Poor =  (to be defined)
· Urban = An area with a population concentration of at least 50,000, and/or a central city and the surrounding, closely settled contiguous territory with a population density of at least 1000 per square mile.

· Rural = An area with 2500 or fewer inhabitants, and/or a population density of less than 1000 per square mile, and/or does not have a Census Urbanized Area Code.


Number of certified teachers in these areas
Number of teachers needed in these areas
Number of certified teachers in these areas one year ago
Number of  teachers needed in these areas one year ago

Poor urban areas





Poor rural areas





8. PROFESSIONAL DEVELOPMENT OPPORTUNITIES

Section 206 of the HEA, Title II requires states to report their progress on “increasing opportunities for enhanced and ongoing professional development that improves the academic content knowledge of teachers in the subject areas in which the teachers are certified or licensed to teach or in which the teachers are working towards certification or licensure to teach, and that promotes strong teaching skills.” 

Please answer the following questions regarding professional development opportunities. 

8a. Does the state sponsor professional development activities?  Y / N

8b. If  “yes,” are there state guidelines for these professional activities?  If so, please describe the guidelines.

8c. If the state tracks the activities and participants, please answer the following questions, if possible:  

Type.  Did the state sponsor any of these types of professional activities?  If so, please indicate (by a check-mark) which types of activities were sponsored by the state.

· within-district workshops ___

· courses for college credit ___

· out-of-district workshops ___

· conferences ___

· teacher study groups ___

· committees or task forces ___

· mentoring ___

· immersion or internship activities ___

· teacher resource centers ___

Duration
How many teachers participated in professional development activities that lasted:

· 8 hours or less  _____

· 9 to 40 hours ____

· more than 40 hours _____

How many teachers participated in professional development activities that spanned:

· 1 day or less ____

· 1 day to1 week ____

· over 1 week and up to 1 month ____

· over 1 month but less than 1 year ____

Collective participation.  To what extent did professional development activities emphasize the collective participation of groups of teachers from the same school, department, or grade level, as opposed to the participation of individual teachers from many schools?  Please explain.

Content Focus.  To what extent did the professional development activities focus on improving and deepening teachers’ content knowledge in a particular subject area, such as mathematics or science?  Please explain.

8d. Were there any changes in state-sponsored professional development activities over the past year?  If so, please explain.

9. TECHNOLOGY

According to Section 206 of HEA, Title II, states grant recipients are required to report on their progress towards increasing the number of teachers who are prepared to integrate technology into the classroom.  This is related to program indicator 3.2.
9a. Technology standards.  Please describe any methods used by the state to ensure that teachers are prepared to integrate technology into the classroom.  If applicable, please include: 

(1) Has the state adopted standards in the curriculum of teacher preparation programs?  For example, standards developed by the International Society for Technology in Education (ISTE), or accreditation by an official accrediting body, such as National Council for Accreditation of Teacher Education (NCATE), which bases its accreditation on ISTE guidelines; 

(2) Has the state adopted standards for teachers in the assessment and evaluation of their technology use (for example, ISTE guidelines for assessing technology use)? 

(3) Are curriculum standards are recommended or required of IHE teacher preparation programs, and/or whether assessment standards are recommended or required of new teachers for certification?

(4) Are there any standards for teachers in technology use in the classroom that the state has adopted for existing teachers? 

9b. Percentage of new teachers prepared to use technology in the classroom.  

For the chart below, please indicate whether the numbers are based on graduation from accredited institutions or other curriculum standards, assessment of ability to use technology in the classroom, both, or some other method of calculation:


Number of teachers

Newly graduated teachers in the state who are prepared to use technology in the classroom


All newly graduated teachers in the state


9c.  Percentage of all teachers prepared to use technology in the classroom. 

For the chart below, please indicate whether the numbers are based on graduation from accredited institutions or other curriculum standards, assessment of ability to use technology in the classroom, both, or some other method of calculation:


Number of teachers

Teachers in the state who are prepared to use technology in the classroom


All teachers in the state




10. TEACHER RECRUITMENT AND RETENTION

Section 202 of HEA, Title II allows state grantees to use funds to engage in teacher recruitment activities. The following sets of questions ask about the activities and goals related to recruiting and retaining highly qualified teachers into the field.

10a. Description of Teacher Recruitment Efforts (optional)
If the state is using Title II funds for teacher recruitment as allowed under Section 202 of the legislation, please describe the recruitment effort and the extent to which Title II funds are being used for the effort.  Leave blank any section that does not correspond to an activity in which the state grantee is involved.

1. Scholarships for Teacher Preparation

A. Awarding scholarships to help students pay the cost of completing a teacher preparation program.

B. Providing support services for scholarship recipients to enable them to complete their teacher preparation program.

C. Providing follow-up services to former scholarship recipients during first 3 years of teaching.

2. Other mechanisms to ensure that high need LEAs and schools are able to recruit qualified teachers.

10b.  Decreasing Shortages of Qualified Teachers in High-need Subject Areas.


Question
Response
Describe any change during reporting year

What are high need subject areas in the state (e.g., math, science)?





How were the high-need subject areas determined?





Number of qualified (certified) teachers in all high-need subject areas



Total number of qualified teachers who are needed in all high-need subject areas



Number of qualified (certified) teachers in each high-need subject area specified above:

________________________________________________________________________________________________________________________________________________________________


_____________________________________________________________________________________
__________________________________________________________________________________________

Total number of qualified teachers who are needed in each specified subject area:

________________________________________________________________________________________________________________________________________________________________
_____________________________________________________________________________________
__________________________________________________________________________________________



10c. Induction Strategies for New Teachers (optional)

Induction programs include practices that provide beginning teachers the support they need to become competent professionals during the transition from preservice preparation to actual classroom teaching.  Please answer the following questions regarding induction programs.
10c1. Does the state sponsor teacher induction programs?  Y / N

10c2. If “yes,” is participation of new teachers mandatory or voluntary? 

10c3.  If  there are state-sponsored programs, are there state guidelines for these induction activities?  If so, please describe these guidelines.

10c4.  If the state tracks the activities and participants, please answer the following questions in the chart below: 

· Does the state sponsor any of the specified types of teacher induction activities?  

· If the state sponsors any of the activities, please indicate how many teachers participated in the activities during the past year, if possible.  

· If the state does not sponsor induction programs, please indicate how pervasive you feel each induction strategy is in your state on a scale of 1 to 5 (1=not pervasive at all, 2=somewhat pervasive, 3=pervasive, 4=very pervasive, 5=extremely pervasive).

Induction Strategies
Check if state sponsors induction activity
Number of participants in past year
If not state sponsored, indicate the pervasiveness of activity on a scale of 1 to 5

Mentoring






Seminars and Meetings






Model Classroom Observations




Internships






Other:_____________________________________




10d.  Retention Rates of New Teachers in Schools.

Type of School
1-year rate (during past reporting year)
3-year rate (if information is available)


Number of new teachers (certified 1 year ago) who have remained in the same school in which they were hired
Number of new teachers who were certified 1 year ago 
Number of new teachers (certified 3 years ago) who have remained in the same school in which they were hired
Number of new teachers who were certified 3 years ago

Elementary School





Middle School







High School







TOTAL 







If possible, please calculate the rates from the previous year. 

Type of School
1-year rate


3-year rate


Number of new teachers (certified 1 year earlier) who have remained in the same school in which they were hired
Number of new teachers  who were certified 1 year earlier 
Number of new teachers (certified 3 years earlier) who have remained in the same school in which they were hired
Number of new teachers who were certified 3 years earlier

Elementary School





Middle School







High School







TOTAL 





11.  ACCOUNTABILITY FOR INSTITUTIONS OF HIGHER EDUCATION 

One of the goals of HEA, Title II is to hold IHEs accountable for the quality of teacher preparation.  One way to achieve this goal is to ensure that IHEs are aligning their preparation programs to the needs of the school districts as well as the academic standards for K-12 students.  The following sets of questions are related to these alignment issues.

11a. Correspondence between teacher preparation and district needs.

Do state standards involve a direct connection between teacher preparation program efforts at IHEs and the needs of districts within the state?  Y / N

If the answer is “yes,” or if plans are currently underway to do this, please respond to the following questions:

1. Describe the policy that formally links, aligns, or coordinates teacher preparation standards with district needs.  Is this alignment required of teacher preparation programs?

2. Describe any formal set of recommendations for such alignment, or for the improvement of such alignment, if applicable.

3. Describe any actions taken towards such alignment, including plans, committees, or working groups, if applicable, during the reporting year.

11b. Alignment between the preparation of teachers and K-12 student academic standards.  Do state standards include alignment between teacher preparation programs at IHEs (including content/curriculum and methods of instruction) and the state’s academic standards for K-12 students?  Y / N

If the answer is “yes,” or if plans are currently underway to do this, please respond to the following questions:

1. Describe the policy that formally links, aligns, or coordinates teacher preparation standards with academic standards for students.  Is this alignment required of teacher preparation programs?

2. Describe any formal set of recommendations for such alignment, or for the improvement of such alignment, if applicable.

3. Describe any actions taken towards such alignment, including plans, committees, or working groups, if applicable.

12. SOCIAL PROMOTION (optional)

Section 202 of HEA, Title II allows state grantees to use funds to address the problem of social promotion.  If funds are being used in this area, please describe the progress made over the last reporting year in addressing the problem of social promotion, including efforts at preparing teachers to handle this problem and the extent to which Title II funds are being used to address the issue.

13.  RECRUITMENT / PAY / REMOVAL (optional)

Section 202 of HEA, Title II allows state grantees to use funds for “developing and implementing effective mechanisms to ensure that local educational agencies and schools are able to effectively recruit highly qualified teachers to financially reward those teachers and principals whose students have made significant progress towards high academic performance, such as through performance-based compensation systems and access to professional development opportunities for teachers and administrators, and to expeditiously remove incompetent or unqualified teachers consistent with procedures to ensure due process for teachers.”

13a.  Formal state accountability mechanism.  Does your state have a formal mechanism of accountability to reward teachers, principals, or administrators of students who have made significant progress toward high academic performance?   Y / N

For each one, explain the accountability mechanism, including:

(1) Whether or not the mechanism is required.

(2) If not required, indicate whether the state is currently in the process of planning a formal accountability mechanism.

(3) If not required, indicate how pervasive this practice is in school districts in the state on a scale of 1 to 5 (1= not at all pervasive, 2=somewhat pervasive, 3=pervasive, 4=very pervasive, 5=extremely pervasive).

(4) Indicate the extent to which Title II funds are being used for the purpose of teacher accountability.

1. Performance-based compensation for teachers and/or principals.

2. Removal of incompetent or unqualified teachers and/or principals.

3. Other.  Describe:  _________________________________________

13b. District-level accountability. Is there a formal mechanism of accountability at the district level to reward teachers, principals, or administrators of students who have made significant progress toward high academic performance?   Y / N

For each one, explain the accountability mechanism, including:

(1) Whether or not districts are required to use the accountability mechanism.

(2) If not required, indicate how pervasive this practice is in school districts on a scale of 1 to 5 (1= not at all pervasive, 2=somewhat pervasive, 3=pervasive, 4=very pervasive, 5=extremely pervasive).

(4) Indicate the extent to which Title II funds are being used for the purpose of teacher accountability.

1. Performance-based compensation for teachers and/or principals.

2. Removal of incompetent or unqualified teachers and/or principals.

3. Other.  Describe:  _________________________________________

