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Performance Report for Recruitment Grants

Title II of the Higher Education Act is one strategy for achieving National Education Goal 4.  This goal states: “By the year 2000, the Nation’s teaching force will have access to programs for the continued improvement of their professional skills and the opportunity to acquire the knowledge and skills needed to instruct and prepare all American students for the next century.” 

In 1998, the Higher Education Act (HEA) of 1965 was reauthorized. Title II of this legislation contains three Teacher Quality Enhancement Grants, including State Grants, Partnership Grants, and Teacher Recruitment Grants.  The explicit purposes of these grants are to improve the quality of the current and future teaching force by improving the preparation of prospective teachers and professional development activities, to hold institutions of higher education accountable for preparing teachers to be competent in their area of specialization and in teaching skills, to recruit highly qualified individuals into the teacher force, and ultimately, to see improvement in student achievement as a result of an improved teacher force. 

Section 204 of Title II describes the Recruitment Grants, including the allowable uses of funds.  Section 206 of Title II, on accountability and evaluation, mandates that grant recipients must submit an annual performance report to the Secretary of the Department of Education, as well as to the appropriate Senate and House Committees.  These reports will describe progress that has been made towards the goals of the grant program.  Section 206 delineates what information must be included in the report.  Some of this information is also being collected in the new state and institutional report cards, as mandated in Section 207 of Title II.  

In this performance report, the Department of Education requests information to help track the use of the funds as well as to evaluate the grant program, and questions pertaining to this requested information are included in this performance report.  When a question pertains directly to a program performance indicator, this will be noted.  The program indicators may be found in Appendix A.  In an effort to reduce the burden of data collection on the recruitment programs, the same information will not be asked of grant recipients if it is available in the institutional report card.

According to the Paperwork Reduction Act of 1995, no persons are required to respond to a collection of information unless it displays a valid OMB control number.  The valid OMB control number for this information collection is XXXX-XXXX (expiration date: XX/XX/XXXX).  The time required to complete this information collection is estimated to average XX hours, including the time to review instructions, search existing data resources, gather the data needed, and complete and review the information collection.  If you have any comments concerning the accuracy of the time estimate or suggestions for improving this form, please write to: U.S. Department of Education, Washington, DC 20202-XXXX.  If you have comments or concerns regarding the status of your individual submission of this form, write directly to: XXXXXXX

1. REPORTING PERIOD

Date: _________ through _________

Note: Responses in this report should pertain only to the above reporting period.

2. USE OF FUNDS

Section 204 of HEA, Title II lists the major uses of funds for recruitment grant programs. Please complete the chart below by indicating the amount of grant funds spent on each activity, if any, during the reporting year. In addition, indicate whether other sources of federal, state, or local funds are used for these purposes (F=other federal sources of funding, S=state sources of funding, L=local sources of funding).  More than one additional source may be indicted.

USES OF FUNDS
Dollar Amount
Other Sources of Funding (F,S,L)

SCHOLARSHIPS FOR TEACHER PREPARATION AND SUPPORT OF SCHOLARSHIP RECIPIENTS



A. Award scholarships to help students pay for tuition, room, board, and other expenses while completing a teacher preparation program 



B. Provide support services to scholarship recipients to complete education program



C. Provide follow-up services to former scholarship recipients during first 3 years of teaching







MECHANISMS TO ENSURE THAT HIGH-NEED LOCAL EDUCATIONAL AGENCIES AND SCHOOLS ARE ABLE TO RECRUIT HIGHLY QUALIFIED TEACHERS







OTHER USES OF FUNDS



Other programmatic use of funds.  Please explain: ______________

_______________________________________________________



ADMINISTRATIVE COSTS (no more than 2% of grant funds)



TOTAL: Amount of funds spent during current reporting period



3. STUDENT ACHIEVEMENT

According to Section 206 of HEA, Title II, grant recipients must indicate the progress they have made towards increasing student achievement for all students as defined by the grant recipient.

3a. Goals for increasing student achievement. Please describe the goals your program has for increasing student achievement, and the way in which Title II grant money is helping to achieve these goals.  Please include: 

(1) a detailed description of the program’s goals for increasing student achievement, including specific targets (specific subject areas or grade levels, if any); 

(2) a description of where the program currently stands in relation to the goals (how much progress has been made and how much progress is there still to be made); and 

(3) an explanation of how HEA, Title II funds have contributed to the progress towards achieving these goals.

3b. Standardized test scores and other measures of achievement.  This section requests information on standardized test scores in each of the four core subject areas and/or for each grade level.  It also requests other possible measures of student achievement that the recruitment program may use to determine progress towards its goal of increasing student achievement.  Please fill in the chart with data (such as the average test score in grant program districts) corresponding to the goals mentioned above.  (For example, if there is no goal that is specific to grade level, only complete the column for all students.  If testing is not available at certain grade levels, leave those columns blank.  If there is no goal for graduation rates, leave that row blank.)  If any of the measures need to be explained, including how they were calculated, use the space below the chart.

Name of standardized test used to measure achievement

Please add the name of the test given to all students in the state.


All students (beginning of reporting year)
All students 

(end of reporting year)
1st grade
2nd grade
3rd grade
4th grade
5th grade
6th grade
7th grade
8th grade
9th grade
10th grade
11th grade
12th grade

Mathematics: 

















Science:

 















English / Language Arts: 

















Social Studies / History:

















Other measures of student achievement 















Graduate rates 

















Drop out rates 

















Percentage of students who go on to higher education 















Number of courses (include benchmark and rate of those who pass)















Difficulty level of courses (include benchmark and rate of those who pass)















Other measure (explain)

















Please explain any calculations or related information including the date of assessments.

4. TEACHER CERTIFICATION

Section 206 of HEA, Title II asks grant recipients to report on progress towards increasing the success in the pass rate for initial state certification or licensure.  This also relates to ED program indicator 1.2. 

4a. Pass Rates.  [See institutional/state report cards, mandated by Section 207.]

4b.  Teacher Certification through Alternative Programs

Section 206 of HEA, Title II mandates a report on progress towards increasing the number of teachers being certified or licensed through alternative programs in the reporting year.  According to this legislation, alternative programs include “providing prospective teachers with alternatives to traditional preparation for teaching through programs at colleges of arts and sciences or at nonprofit educational organizations.”  Please describe the types of alternative programs available in the state that are used in calculating the number who received certification:

Number of teachers from alternative programs who received certification or licensure in past reporting year: ______

4c. Teacher Certification by Major.  [possibly in institutional / state report cards]  

4d. Teacher Certification by Minority Status.  Please access your state pass rates from your state report card (www.__fill in blank____).  Using the same definitions and methods of calculation explained on the report card instructions, please indicate below numerator and denominator that can be used to calculate the pass rate for each type of assessment for each ethnic or racial group indicated in the chart below.  A cohort of program completers refers to those who complete a program within a given academic year.

Single Assessment (for each type of assessment):

· Numerator = Number, out of the denominator (see below), who passed that assessment, according to the state’s criteria for passing the assessment at the time the assessment was taken.

· Denominator = Number of individuals in the cohort of program completers from teacher preparation programs at institutions in the state who took a given assessment.

Ethnic group
Pass Rate for Single Assessment in Math
Pass Rate for Single Assessment in Reading / Language Arts
Pass Rate for Single Assessment in  Science
Pass Rate for Single Assessment in Social Studies / History


Numerator
Denominator
Numerator 
Denominator
Numerator
Denominator
Numerator
Denominator

American Indian or Alaskan Native









Asian or Pacific Islander











African American, not of Hispanic Origin









Hispanic











White











Other











Aggregate (or Categorical) Assessment (each of four major skills or knowledge areas)

· Numerator = Number of cohort members, out of the denominator (see below), who passed all the assessments in the category, according to the state’s criterion for passing each assessment at the time it was taken.

· Denominator = Number of individuals in the cohort of program completers from teacher preparation programs at institutions in the state who took any assessment in a category.

Summary Assessment (overall pass rate for certification in a given specialization)

· Numerator = Number of cohort members, out of the denominator (see below), who passed all assessments needed for their specialization, according to the state’s criterion for passing each assessment at the time it was taken.

· Denominator = Number of individuals in the cohort of program completers from teacher preparation programs at institutions in the state who took any (one or more) assessments in the areas required for certification in a given specialization.

Ethnic group
Aggregate Pass Rate in Basic Skills
Aggregate Pass Rate in Professional Knowledge
Aggregate Pass Rate in Specializa-tion (subject matter and pedagogy)
Aggregate Pass Rate --  Other (in states where

Applicable)
Summary Pass Rate

(based on all tests needed in given specializa-tion)


Numerator
Denominator
Numerator
Denominator
Numerator
Denominator
Numerator
Denominator
Numerator
Denominator

American Indian or Alaskan Native











Asian or Pacific Islander













African American, not of Hispanic Origin











Hispanic













White













Other













5. CONTENT KNOWLEDGE AND TEACHING SKILLS IN SUBJECT AREA

Section 206 of HEA, Title II requires that grant recipients report on the progress of increasing the percentage of classes taught by competent teachers in core academic areas.  This is related to ED program indicator 3.1.  

Please calculate the percentage of classes in the districts associated with the recruitment grants taught in core academic areas by competent teachers by following the instructions below. 

5a. Secondary Schools

For each of the four core academic subject areas, please count….

A. The number of classes taught by teachers who had an academic major in that area (or in a related field).

B. Please choose to report on either B1 or B2.  (If information is not available for one method in a particular subject matter, the alternative method may be used instead):

B1. The number of classes taught by teachers who can demonstrate a high level of competence through rigorous academic subject area tests.  Steps to take: 

a. Grantee must indicate an industry recognized test of competency in the subject matter given to all teachers in that specialty in the state.  Name of test: ________________________

b. Grantee must designate and justify a cut score as a benchmark for demonstrating competency.  Passing score: _________  

Justification for benchmark:_______________________________________

c. Calculate the number of classes taught by teachers who pass that benchmark.

OR

B2.  The number of classes taught by teachers who can demonstrate competence through a high-level of performance in relevant content areas.  Steps to take:

a. Grantee must define other methods used to demonstrate high-level, content-specific performance (e.g., job evaluations, clinical observations of teaching, GPA).  Specify method: _______________________________________________________

b. Grantee must define and justify a benchmark that indicates adequate competency. Benchmark: __________

Justification for benchmark:___________________________________________

c. Calculate the number classes taught by teachers who pass that benchmark.

In the chart below, for each type of content area and for the total number of classes, please indicate the number of classes taught by secondary school teachers with competence in content knowledge and teaching skills by entering the answer to A and B (either B1 or B2).  

Classes
A. Number of classes taught by teachers with academic  major in that area
B1. Number of classes taught by teachers who demonstrate competence through subject area tests
B2. Number of classes taught by teachers who demonstrate competence through high-level performance
Total number of secondary school classes in grant program districts (for each subject area and total) 

Mathematics Classes 





Science Classes







English / Language Arts Classes





History / Social Studies Classes





Total Classes







5b. Elementary Schools
Please count …

A. The number of elementary school classes taught by teachers with an academic major in the arts and sciences.

OR

B. The number of elementary school classes taught by teachers who can demonstrate competence through a high level of performance in core academic subjects.  Steps to take:

a. Grantee must define methods used to demonstrate high level, content-specific performance (e.g., job evaluations, clinical observations of teaching, GPA, subject-area tests) in each of the four core content areas (Mathematics, Science, English / Language Arts, and History / Social Studies).  Specify method: _______________________________________________________

b. Grantee must define and justify a benchmark that indicates adequate competency in each area. 

Benchmark: ____________ 

Justification: ___________________________________________________

c. Calculate the number of classes taught by teachers who pass that benchmark in all four core content areas.

In the chart below, please indicate the number of classes taught by elementary school teachers with competence in each of the four core subject areas by entering the answers to A or B.  


A. Number of classes taught by teachers with academic  major in the arts and sciences
B. Number of classes taught by teachers who demonstrate high-level performance in core academic subjects 
Total number of elementary school  classes in grant program districts 

Classes 






6. DECREASING SHORTAGES OF QUALIFIED TEACHERS IN POOR URBAN AND RURAL AREAS

Section 206 of HEA, Title II requires grant recipients to report annually on the progress toward decreasing the shortages of qualified teachers in poor and urban rural areas, where the following definitions are used:

· Poor =  (to be defined)
· Urban = An area with a population concentration of at least 50,000, and/or a central city and the surrounding, closely settled contiguous territory with a population density of at least 1000 per square mile.

· Rural = An area with 2500 or fewer inhabitants, and/or a population density of less than 1000 per square mile, and/or does not have a Census Urbanized Area Code.


Number of certified teachers in these areas
Number of teachers needed in these areas
Number of certified teachers in these areas one year ago
Number of  teachers needed in these areas one year ago

Poor urban areas





Poor rural areas





7. TEACHER RECRUITMENT AND RETENTION

Section 204 of HEA, Title II specifies that funds must be used for either recruiting students into teacher preparation programs through scholarships and associated support (including all 3 associated activities listed below) or developing mechanisms to ensure that high-need LEAs are able to recruit highly qualified teachers.  The following sets of questions ask about the activities and goals related to recruiting and retaining highly qualified teachers into the field.  Recruiting and retaining teachers in high-need schools are activities related to ED program indicator 2.1.

7a. Description of Teacher Recruitment Efforts 

Please describe the recruitment effort and the extent to which Title II funds are being used for the effort.  Leave blank any section that does not correspond to an activity in which the recruitment grant program is involved.

1. Scholarships for Teacher Preparation

A. Awarding scholarships to help students pay the cost of completing a teacher preparation program.

B. Providing support services for scholarship recipients to enable them to complete their teacher preparation program.

C. Providing follow-up services to former scholarship recipients during first 3 years of teaching.

2. Other mechanisms to ensure that high need LEAs and schools are able to recruit qualified teachers.

7b. Placement Rates

According to the legislation, high need local educational agencies include those that are high-poverty, have high numbers of teachers teaching out of their content area, or have high teacher turnover.  Please use the following definitions for high-need school districts:

· High-poverty school district =  at least one of the elementary or secondary schools has a high percentage (40% or more) of students from families with incomes below the poverty line.

· High teaching out of content area = 34% or more of the secondary school teachers are not teaching in the content area in which they were trained to teach.

· High teacher turnover = turnover rate of 15% or more in the last three school years.

A high-need school district meets at least one of the above conditions.  (Do not double count schools in which more than one characteristic holds true.)  Please base the numbers in the chart below on the high-need districts within the recruitment grant program.  New teachers are those who graduated from the program at the end of the last academic year.  The first column to complete refers to those new teachers who were hired to teach in school district associated with the recruitment grant program, or within a particular type of high-need school district within the program, upon graduation from the teacher preparation program.

Type of School
Placement rate


Number of new teachers hired to teach in program school district
Number of new teachers

OVERALL RATE



Elementary School



Middle School



High School



TOTAL 







HIGH-POVERTY



Elementary School



Middle School



High School



TOTAL 







HIGH TEACHING OUT OF CONTENT AREA



Elementary School



Middle School



High School



TOTAL 







HIGH TEACHER TURNOVER



Elementary School



Middle School



High School



TOTAL 







OVERALL HIGH-NEED PROGRAM SCHOOL DISTRICT



Elementary School



Middle School



High School



TOTAL 



7c. Retention Rates of Program Graduates

In addition to its relation to ED program indicator 2.1, Section 206 of HEA, Title II requires grant recipients to report on their progress toward increased teacher retention during the first three years of the teacher’s career.   Please complete the following chart demonstrating retention over the teachers’ first year, first three years, and if possible, the previous year’s one-year retention rate (teachers who graduated from a recruitment program IHE the year before receiving the grant).  For the purposes of the chart, new teachers are those who graduated from the teacher preparation program at the end of the academic year one year ago (or at the end of the academic year 3 years ago).  Retention is based on teachers remaining in the same school district in which they were hired upon graduation.

Please indicate below the date at which the calculation of the retention rate starts.  Remember, the date should be the end of the academic year one year ago for the 1-year rate, and the end of the academic year 3 years ago for the 3-year rate:

1-year rate: _____

3-year rate: _____

Previous year’s rate (rate at start of grant): 1-year rate: _____

Type of School
1-year rate (during past reporting year)
3-year rate (when information is available)
1-year rate from previous year (if available)


Number of new teachers remaining in same program district for 1 year
Number of all new teachers who graduated 1 year ago
Number of new teachers remaining in same program district for 3 years
Number of all new teachers who graduated 3 years ago
Number of new teachers remaining in same program district for 1 year (previous)
Number of all new teachers who graduated 1 year earlier (previous year)

OVERALL RATE







Elementary School







Middle School







High School







TOTAL 















HIGH-POVERTY







Elementary School







Middle School







High School







TOTAL 















HIGH TEACHING OUT OF CONTENT AREA







Elementary School







Middle School







High School







TOTAL 















HIGH TEACHER TURNOVER







Elementary School







Middle School







High School







TOTAL 















OVERALL HIGH-NEED GRANT PROGRAM SCHOOL DISTRICT







Elementary School







Middle School







High School







TOTAL 







8. SUPPORT FOR NEW TEACHERS 

Ongoing support services that new teachers receive can be crucial to their retention as teachers in those schools.  The following questions examine the ongoing services that new teachers receive during their first 3 years of teaching.  This is related to ED program indicator 2.2. 

In the chart below, please describe the types of ongoing support services and education that new teachers receive from recruitment grant program IHEs.  New teachers are those who graduated from the recruitment grant program and work in a school district associated with the program.  If the particular service is not received by teachers, leave that row blank.  When calculating the rates of receiving services over 3 years (when the information becomes available), teachers must have accessed the service at least once per year.  Please indicate the number of new teachers who actually received these services.  

Type of Service
Describe service


Support for new teachers during first year of teaching
Support for new teachers during first 3 years of teaching



Number of new teachers who  received services in past year
Number of all new teachers in program
Number of new teachers who  received services in past 3 years
Number of all new teachers in program who graduated 3 years ago

Access to IHE faculty to ask questions or discuss problems.






IHE-sponsored support group with other program graduates or students






Continuing education through coursework at IHE






Continuing education through occasional workshops or seminars at IHE






Other services








TOTAL: New teachers who received at least one of the above services.
-----------







If program graduates receive services even if they are not employed in school district associated with the recruitment grant program upon graduation, please explain:

9.  ACCOUNTABILITY FOR INSTITUTIONS OF HIGHER EDUCATION / ALIGNMENT ISSUES 

One of the goals of HEA, Title II is to hold IHEs accountable for the quality of teacher preparation.  One way to achieve this goal is to align teacher preparation programs to the needs of the school districts as well as the academic standards for K-12 students.  The following sets of questions are related to these alignment issues.

9a. Correspondence between teacher preparation and district needs.

Do the IHEs associated with the teacher recruitment grant program link the teacher preparation program with the needs of the associated districts?  Y / N 

If the answer is “yes,” or if plans are currently underway to do this, please respond to the following questions:

1. Describe the policy that links, aligns, or coordinates the teacher preparation program with district needs. 

2. Describe any formal set of recommendations for such a linkage, or for the improvement of such a linkage, if applicable.

3. Describe any action taken towards such a linkage, including plans, committees, or working groups, if applicable, during the reporting year.

9b. Linkage between teacher preparation and K-12 student academic standards.  Do the IHEs associated with the teacher recruitment grant program align the teacher preparation program (including content/curriculum and methods of instruction) with the state’s academic standards for K-12 students?  Y / N

If the answer is “yes,” or if plans are currently underway to do this, please respond to the following questions:

1. Describe the policy that links, aligns, or coordinates the teacher preparation program with academic standards for students. 

2. Describe any formal set of recommendations for such a linkage, or for the improvement of such a linkage, if applicable.

3. Describe any actions taken toward such alignment, including plans, committees, or working groups, if applicable, during the reporting year.

10.  DEGREES SOUGHT

For the Department of Education to gain a better understanding of the types of degrees that students seek within the recruitment grant program, as well as how many students seek these degrees, please complete the chart below.  If the program does not exist, leave that row blank.  For undergraduate programs, indicate year in which teacher preparation must be (or is generally) declared: ___________________
Type of program
Number of students who enrolled in program at the beginning of the past academic year
Number of students who graduated from program at the end of  the past academic year

Traditional Undergraduate





5th year undergraduate





Master’s Degree (MAT)





Alternative program.  Please explain:_________________________________________________________



11. LENGTH OF STUDY AND PROGRAM RETENTION

11a.  For the Department of Education to gain a better understanding of the various types of teacher preparation programs that exist in the recruitment grant program, please complete the chart below.  If the program does not exist, leave that row blank.  A cohort refers to all students who entered the program at the same time.   Retention by year of entry refers simply to the retention of students in a cohort in the program each year.  Retention by completion refers to the retention of students in a cohort all the way through graduation. When calculating retention by completion, students from same cohort do not have to graduate at the same time, but do not count those students who are more than 2 years behind their classmates in graduating.  If there are many such students, you will be able to add an explanation at the end.

For all categories that involve multiple years of program preparation, please indicate a rate for each cohort of students.  Indicate year of entry for each cohort in the appropriate column.  

Type of program
Length of study in years 
Year of program entry 
Program retention (by year of entry)
Program retention (by completion)




Number of students from cohort who remain in program
Number of students from cohort
Number of students from cohort who graduated program
Number of students from cohort 

Traditional Undergraduate
Average: ______

Range:

_____ to ______






5th year Undergraduate


Average: ______

Range:

_____ to ______






Master’s Degree (MAT)


Average: ______

Range:

_____ to ______






Alternative Program.  Please explain:______________________________
Average: ______

Range:

_____ to ______








11b.  Please explain any characteristics of the program participants that may affect the length of study or retention rates (for example, part-time students, students who take leave of absence, etc.).
12.  PROGRAM CHARACTERISTICS

[See institutional report cards, mandated in Section 207]

