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How to REPORT BACK to ED
After holding your conversation with teachers, please send in a succinct report about what you learned, using this format.
1. QUICK FACTS:
Location of Group:
Group Facilitator:

Date:

Number of teachers who participated:

Associations Represented:  

School Districts Represented:

2. PRIMARY EMERGING THEMES:
3. COMMON QUESTIONS: 

4. TEACHER/LEADER QUOTES: 
5. SPECIFIC NOTES: 
	ATTRACTING TOP-TALENT INTO EDUCATION AND PREPARING THEM FOR SUCCESS: Attracting a high performing and diverse pool of people to become teachers and leaders in education – whether new graduates or career switchers – and ensure that they are well prepared to be successful in the school environments in which they will work.

	KEEP:
	REMOVE:
	ADD:

	
	
	

	
	
	

	
	
	

	
	
	

	CREATING A PROFESSIONAL CAREER CONTINUUM WITH COMPETITIVE COMPENSATION: Retaining, promoting, and maximizing the talents of accomplished teachers and leaders, while creating well-supported roles for novices, by creating career pathways that offer competitive compensation and opportunities for increasingly impactful roles and responsibilities, whether educators choose to stay in the classroom or move into administration. 

	KEEP:
	REMOVE: 
	ADD: 

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	CREATING CONDITIONS FOR TEACHERS TO SUCCEED: Creating schools whose climates and cultures, use of time, approaches to staffing, use of technology, deployment of support services, and engagement of families and communities are optimized to continuously improve outcomes for the students they serve.

	KEEP:
	REMOVE: 
	ADD: 

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


	EVALUATING AND SUPPORTING THE DEVELOPMENT AND SUCCESS OF TEACHERS AND LEADERS: Improving the effectiveness of teachers and leaders by highlighting and sharing the practices of those who successfully improve student outcomes; supporting continuous improvements in instructional practice for everyone, especially those in the middle; and dismissing those who, despite support, are not effective in improving student outcomes.

	KEEP: 
	REMOVE: 
	ADD: 

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


GETTING THE BEST EDUCATORS TO THE STUDENTS WHO NEED THEM MOST: Creating an education system that provides the highest need students (including low-income students, minority students, English learners, and students with disabilities) with the most effective teachers and principals, and provides access to other necessary resources (such as technology, instructional materials, and social, health, and nutritional services) to support every student’s academic success.
	KEEP: 
	REMOVE: 
	ADD:

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


Public Burden Statement

According to the Paperwork Reduction Act of 1995, no persons are required to respond to a collection of information unless such collection displays a valid OMB control number. Public reporting burden for this collection of information is estimated to average 10 minutes per response, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. The obligation to respond to this collection is voluntary. Send comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for reducing this burden, to the U.S. Department of Education, 400 Maryland Ave., SW, Washington, DC 20202-4536 or email ICDocketMgr@ed.gov and reference the OMB Control Number 1880-0542. Note: Please do not return the completed Customer Feedback Form to this address. 
