
2014 LMC Conference Commitments 
Commitment of National Membership Organizations
We pledge to support the teams of districts and states attending the 2014 Conference on Labor-Management Collaboration in analyzing the current standing of their implementation of college- and career-ready standards and in planning together next steps in the implementation of the new standards at the conference. 
After the convening, we further pledge to learn from and support states’ and districts’ collaborative implementation efforts, defined as engaging in ongoing, joint planning, resource development and communications with teachers, parents, students and other critical stakeholders.
Specifically, we commit first to learning together from the field and from each other through joint field studies, strategic planning, and resource sharing; second, to using what to learn together to inform and align our separate efforts at the national level; and third, to identifying and elevating successes, challenges and solutions developed by the field.
The American Federation of Teachers (AFT)
 The National Education Association (NEA)
The Council of Chief State School Officers (CCSSO)

The Council of the Great City Schools (CGCS)

The School Superintendents Association (AASA)

The National School Boards Association (NSBA)
Commitment of State Leaders

We pledge to attend the conference as a team, to analyze the current standing of the state’s implementation of college- and career-ready standards and to plan together next steps in the implementation of the new standards for our state. We agree to address any challenges through jointly developed state policies and related labor-management practices.
Commitment of District Leaders
We pledge to attend the conference as a team, to analyze the current state of the district’s implementation of college- and career-ready standards and to plan together next steps in the implementation of the new standards for our district. We agree to address any challenges through jointly developed district policies and related labor-management practices.

