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ACICS Standards of Ethical Responsibility
for ACICS Review Board of Appeals Members

v. November 2017

Each panel member of the ACICS Review Board must read and comply with the following
Standards of Ethical Responsibility in performing their ACICS duties: |

1. He/she shall uphold the accreditation process.

2. He/she shall avoid impropriety or the appearance of impropriety in all activities.

3. He/she shall perform the duties of the office impartially and diligently.

4. He/she shall refrain from any business activity inappropriate to accreditation
responsibilities.

5. He/she shall disclose to the President any actual or potential conflict of interest and shall
refrain from participating in review panel actions regarding an institution that is the
subject of that conflict.

6. He/she shall preserve the confidentiality of the Review Board deliberations, institutional
information and ACICS business information.

7. He/she shall not advocate for or against a policy which may impact an institution that is
the subject of an appeal to the Review Board.

8. He/she shall not violate the ACICS Policy on Discrimination and Harassment in
interactions with other review panel members, staff, or any person associated with a
member institution.

9. He/she shall not solicit or accept, either for themselves or a family member, anything of
value from an ACICS-accredited institution or an applicant institution seeking ACICS

accreditation.

A member of the Review Board shall immediately inform the President of any potential violation
of these Standards. The President will either determine that no violation has occurred or will
notify the member of the Review Board involved of the allegation. The Review Board member

involved shall have the opportunity to respond to the allegation in person or in writing to the
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ACICS Standards of Ethical Responsibility
for ACICS Review Board of Appeals Members
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President who shall make a determination. If the President determines that a violation has
occurred, the Review Board member may be removed. In all other instances where a violation is

found, the President shall take such action as necessary in order to maintain the integrity of
ACICS.

I have read the Standards of Ethical Responsibility for ACICS Review Board of Appeals
Members as stated above and agree to meet or exceed these Standards in performing my duties
as a panel member of the Review Board.

4 ﬂw\élor]

Signature) {Date)

DAD “TENGYUCA

{Please Print Name)

Page 2 of 2

750 First Street ME, Suite 980 = Washington DC = 20002-4223 ph 202-328-5789 | fax 202-842-2593

.\__..rx,_,_.,,a.:i-i:, | for -I_I._J,_,‘;.If‘__:.,l_. =



Review Board of Appeals Members
Classification and Attestation F orms
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Decision-making bodies must identify themselves as being classified as either member or public and if a
member representative, either academic or administrative. Please read the definitions and attest to your
classifications. A resume and/or CV will be required to evidence the selected classification(s).

Classifications:

A member representative is defined as some who is:
a) an employee, member of the governing board, owner, or shareholder of, or consultant to, an
institution accredited by ACICS or has applied for accreditation; or
b) a member of any trade association or membership organization related to, affiliated with, or
associated with ACICS; or
c) aspouse, parent, child, or sibling of an individual identified in paragraph a) or b) of this
definition.

A public representative is defined as someone who is not

a) employed by an institution or program that is either accredited by ACICS or has applied for
accreditation by ACICS,; or

b) associated as a member of the governing board, an owner, a shareholder, a consultant, or in some
other similar capacity with an institution or program that either is accredited by ACICS or has
applied for accreditation by ACICS; or

¢) amember of any trade association or membership organization related to, affiliated with, or
associated with ACICS; or

d) a spouse, parent, child or sibling of an individual identified in paragraph a), b) or c) of this
definition,

An academic representative is defined as someone currently or recently directly engaged in a significant
manner in postsecondary teaching and/or research.

An administrative representative is defined as someone currently or recently directly engaged in a
significant manner in postsecondary institutional or program administration.

Review Board Members Classification and Attestation Form
Revised: November 2017
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Attestations:

Based on my qualifications and the definitions provided, I can be classified as a/an:

[] Member representative.

[ ] Pyblic representative.
Eﬁademic representative.

] Administrative representative.

I have read each of the definitions associated with classifying my role as a panel member of the Review
Board and attest that my qualifications support my selections.

DAVID “TENEYULA

(Please print your full name):

| Ik v, 2017
\ay 0 {Date) !

Review Board Members Classification and Attestation Form
Revised: November 2017
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Review Board of Appeals Members
Classification and Attestation Forms

Decision-making bodies must identify themselves as being classified as either member or public and if a
member representative, either academic or administrative. Please read the definitions and attest to your
classifications. A resume and/or CV will be required to evidence the selected classification(s).

Classifications:

A member representative is defined as some who is:
a) anemployee, member of the governing board, owner, or shareholder of, or consultant to, an
institution aceredited by ACICS or has applied for accreditation; or
b} amember of any trade association or membership organization related to, affiliated with, or
associated with ACICS; or
¢) aspouse, parent, child, or sibling of an individual identified in paragraph a) or b) of this
definition.

A public representative is defined as someone who is not

a) employed by an institution or program that is either accredited by ACICS or has applied for
accreditation by ACICS; or

b) associated as a member of the governing board, an owner, a shareholder, a consultant, or in some
other similar capacity with an institution or program that either is accredited by ACICS or has
applied for accreditation by ACICS; or

¢) amember of any trade association or membership organization related to, affiliated with, or
associated with ACICS; or

d) aspouse, parent, child or sibling of an individual identified in paragraph a), b) or ¢) of this
definition.

An academic representative is defined as someone currently or recently directly engaged in a significant
manner in postsecondary teaching and/or research.

An administrative representative is defined as someone currently or recently directly engaged in a
significant manner in postsecondary institutional or program administration.

Review Board Members Classification and Altestation Form
Revised: November 2017
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Attestations:

Based on my qualifications and the definitions provided, I can be classified as a/an:

[] Member representative.
Public representative.
[] Academic representative.

[ ] Administrative representative.

I have read each of the definitions associated with classifying my role as a panel member of the Review
Board and attest that my qualifications support my selections.

Doloeves &prw G\D";F’h&__

{Please print your full name):

| //// ‘75//7

{Signature} {J /4 / {Date}

Review Board Members Classification and Attestation Form
Revised: November 2017
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ACICS Standards of Ethical Responsibility
for ACICS Review Board of Appeals Members

v. Novemiber 2017

Each panel member of the ACICS Review Board must read and comply with the following
Standards of Ethical Responsibility in performing their ACICS duties:

1. He/she shall uphold the accreditation process.

2. He/she shall avoid impropriety or the appearance of impropriety in all activities.

3. He/she shall perform the duties of the office impartially and diligently.

4. He/she shall refrain from any business activity inappropriate to accreditation
responsibilities.

5. Hef/she shall disclose to the President any actual or potential conflict of interest and shall
refrain from participating in review panel actions regarding an institution that is the
subject of that conflict.

6. He/she shall preserve the confidentiality of the Review Board deliberations, institutional
information and ACICS business information.

7. He/she shall not advocate for or against a policy which may impact an institution that is
the subject of an appeal to the Review Board.

8. He/she shall not violate the ACICS Policy on Discrimination and Harassment in
interactions with other review panel members, staff, or any person associated with a
member institution.

9. He/she shall not solicit or accept, either for themselves or a family member, anything of
value from an ACICS-accredited institution or an applicant institution seeking ACICS

accreditation.

A member of the Review Board shall immediately inform the President of any potential violation
of these Standards. The President will either determine that no violation has occurred or will
notify the member of the Review Board involved of the allegation. The Review Board member

involved shall have the opportunity to respond to the allegation in person or in writing to the
Page 1 of 2
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President who shall make a determination. If the President determines that a violation has
occurred, the Review Board member may be removed. In all other instances where a violation is

found, the President shall take such action as necessary in order to maintain the integrity of
ACICS.

[ have read the Standards of Ethical Responsibility for ACICS Review Board of Appeals
Members as stated above and agree to meet or exceed these Standards in performing my duties
as a pane] member of the Review Board.

| | // / /4 / /7
7 (Pignature) 7 77 ! (Dot
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(P!easF Print Name}
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ACICS Standards of Ethical Responsibility
for ACICS Review Board of Appeals Members

v. November 2017

Each panel member of the ACICS Review Board must read and comply with the following
Standards of Ethical Responsibility in performing their ACICS duties:

1. He/she shall uphold the accreditation process.

2. He/she shall avoid impropriety or the appearance of impropriety in all activities.

3. He/she shall perform the duties of the office impartially and diligently.

4. He/she shall refrain from any business activity inappropriate to accreditation
responsibilities.

5. He/she shall disclose to the President any actual or potential conflict of interest and shall
refrain from participating in review panel actions regarding an institution that is the
subject of that conflict.

6. He/she shall preserve the confidentiality of the Review Board deliberations, institutional
information and ACICS business information.

7. He/she shall not advocate for or against a policy which may impact an institution that is
the subject of an appeal to the Review Board.

8. He/she shall not violate the ACICS Policy on Discrimination and Harassment in
interactions with other review panel members, staff, or any person associated with a
member institution,

9. He/she shall not solicit or accept, either for themselves or a family member, anything of
value from an ACICS-accredited institution or an applicant institution seeking ACICS

accreditation,

A member of the Review Board shall immediately inform the President of any potential violation
of these Standards. The President will either determine that no violation has occurred or will
notify the member of the Review Board involved of the allegation. The Review Board member

involved shall have the opportunity to respond to the allegation in person or in writing to the
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ACICS Standards of Ethical Responsibility
for ACICS Review Board of Appeals Members

v. November 2017

President who shall make a determination. If the President determines that a violation has
occurred, the Review Board member may be removed. In all other instances where a violation is
found, the President shall take such action as necessary in order to maintain the integrity of

ACICS.

I have read the Standards of Ethical Responsibility for ACICS Review Board of Appeals
Members as stated above and agree to meet or exceed these Standards in performing my duties
as a panel member of the Review Board

L /7/ s a

gnature] /7 {Date)

(/’/"//f &m//f/{n.f{;——

{Please Print Nafe)
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Review Board of Appeals Members
Classification and Attestation Forms
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Decision-making bodies must identify themselves as being classified as either member or public and if a
member representative, either academic or administrative. Please read the definitions and attest to your
classifications. A resume and/or CV will be required to evidence the selected classification(s).

Classifications:

A member representative is defined as some who is:
a) an employee, member of the governing board, owner, or shareholder of, or consultant to, an
institution accredited by ACICS or has applied for accreditation; or
b) a member of any trade association or membership organization related to, affiliated with, or
associated with ACICS; or
¢€) a spouse, parent, child, or sibling of an individual identified in paragraph a) or b) of this
definition.

A public representative is defined as someone who is not

a) employed by an institution or program that is either accredited by ACICS or has applied for
accreditation by ACICS; or

b) associated as a member of the governing board, an owner, a shareholder, a consultant, or in some
other similar capacity with an institution or program that either is accredited by ACICS or has
applied for accreditation by ACICS; or

¢) amember of any trade association or membership organization related to, affiliated with, or
associated with ACICS; or

d) a spouse, parent, child or sibling of an individual identified in paragraph a), b) or c) of this
definition,

An academic representative is defined as someone currently or recently directly engaged in a significant
manner in postsecondary teaching and/or research.

An administrative representative is defined as someone currently or recently directly engaged ina
significant manner in postSﬁo.udwinstitutional or program administration.
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Attestations:

Based on my qualifications and the definitions provided, I can be classifted as a/an:

Member representative.
[] Public representative.
[] Academic representative.
Mdministrative representative.

I'have read each of the definitions associated with classifying my role as a panel member of the Review
Board and attest that my qualifications support my selections.

_/i/ ,' /;: | K\M/A)fﬁ_ G £

fDlasca ndint todie Hall mansal:

Wt/ )%

(Date) 7

Review Board Members Classification and Attestation Form
Revised: November 2017
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Michelle Edwards

From: Karly Zeigler

Sent: Monday, April 09, 2018 12:08 PM

To: Michelle Edwards

Cc: Perliter Walters-Gilliam

Subject: RE: Schiller International University, Largo Florida
Done!

Judee has already started the review and will finish it up.
Regards,

Karly Zeigler

Manager, Institutional Compliance

Accrediting Council for Independent Colleges and Schools
750 First Street, NE | Suite 980 | Washington, DC 20002
www.acics.org  202.336.6846 - p | 202.842.2593 - f

Like us on Facebook - http://facebook.com/acicsaccredits

CONFIDENTIALITY NOTICE:

This communication is only intended for the persons or entities to which it is addressed or copied and may contain
information that is confidential and/or privileged in some way. Distribution or copying of this communication or the
information contained herein is not expressly authorized. ACICS reserves the right to disclose this communication as
required by law without the consent of the persons or entities to which this communication is addressed.

From: Michelle Edwards

Sent: Monday, April 09, 2018 12:07 PM

To: Karly Zeigler <kzeigler@acics.org>

Cc: Perliter Walters-Gilliam <PWGilliam@acics.org=
Subject: FW: Schiller International University, Largo Florida

Karly,

Please see the email below regarding a conflict of interest in the file review assignments this week. Please work with
Commissioner Fateri to ensure the file for Schiller is reassigned to another commissioner for review.

Thank you,
Michelle

Michelle Edwards

President and CEQ

Accrediting Council for Independent Colleges and Schools

750 First Street, NE | Suite 980 | Washington, DC 20002 www.acics.org 202.336.6780 - p | 202.842.2593 —f

CONFIDENTIALITY NOTICE:



This communication is only intended for the persons or entities to which it is addressed or copied and may contain
information that is confidential and/or privileged in some way. Distribution or copying of this communication or the
information contained herein is not expressly authorized. ACICS reserves the right to disclose this communication as
required by law without the consent of the persons or entities to which this communication is addressed.

From: Fateri, Fardad [IEC-10] ]
Sent: Monday, April 09, 2018 11:54 AM

To: Michelle Edwards

Subject: Schiller International University, Largo Florida

Michelle,

| noticed | was assigned Schiller’s file as one of the schools to review during this week.

| want for this file to be re-assigned to another Commissioner as | do have a conflict of interest which would influence
the process.

Thanks,

Fardad

Fardad Fateri, Ph.D.

President and Chief Executive Officer
International Education Corporation
16485 Laguna Canyon Rd. Ste. 300
Irvine, CA 92618
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Thank you for your response. As much we don’t want to admit it, for our convenience, you bring up a good point with

Branford Hall and we appreciate you doing so. Think we will ask around with some of our other administrative/member
Review Board people.

Have a great weekend!

Katie Morrison

Senior Coordinator, Accreditation Compliance

Accrediting Council for Independent Colleges and Schools
750 First Street, NE | Suite 980 | Washington, DC 20002
www.acics.org | 202.336.6783-p | 202.842.2593 -f



Katie Morrison

Senior Coordinator, Accreditation Compliance

Accrediting Council for Independent Colleges and Schools
750 First Street, NE | Suite 280 | Washington, DC 20002
www.acics.org | 202.3368.6783 -p | 202.842.2593 -
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ACCREDITING COUNCIL FOR INDEPENDENT COLLEGES AND SCHOOLS
Canons of Ethical Behavior
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Members of onsile evaluation teams piay a vital role in the application of ACICS policies, procedures, and
standards focused on the evaluation and measurement of institutional performance consistent with the
high level of integrity demanded of accreditation. Accordingly, the fuifiliment of this role requires a clear
and compeiting understanding by evaluators of their function in the accreditation process.

In fuifilling accreditation responsibilities, an evaluator encouniers a variety of issues and situations that
require the exercise of fair and impartial judgment. Aithough the specifics of these fssues and situations
cannot be readily foreseen, the framework of such ethical principles represented in these Canons of Ethical
Behavior is sef farth:

As a volunteer evaluator for the Accrediting Coungcil for Independent Colleges and Schaals,
1. | will canscientiously uphold the integrity of the accreditation process.

2. | will avoid impropriety and the appearance of impropriety white conducting all activities, inciuding the
accepling ar offering of any gifts of material value.

[ wilt perform all specified duties impartially and diligently.

I will preserve the confidentiality of the institutional information to which | am privy. This includes
sharing information with an outside consulling agency.

5. | will, while representing ACICS, subscribe to the ACICS policy on Biscrimination and Harassment
during any and all interactions with the ACICS stalff, ather members of evaluation teams, or any
person affiliated with an institution being evaluated. | have read the ACICS Policy on Discrimination
and Harassment and will report to the ACICS President any action | perceive to be discriminatory or
harassing.

6. I will refrain from any inappropriate business activity, in fact or appearance, relative to
accreditation responsibilities related to serving on any evaluation team at any institution
accredited by ACICS.

7. I will not solicit or accept any consulting requests from an institution for which | have
served as a team member for a period of at least three years following the visit, regardless
of my status as an evaluator. Active solicitation during an on-site review will result in
immediate suspension of active service as an evaluater.

8. I will notify ACICS if | accept any contractual agreements, involving compensation, from any
ACICS-accredited institutions in order to prospectively remove myself from any ACICS aclivities
relative to that institution.

By signing below, | acknowledge that | have read and will abide by these Canons of
Ethical Behavior.

T3 o ;

LA GO

. I ST . . .
Full Narme DIPNATUIE & LaAte
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ACCREDITING COUNCILFOR INDEPENDENT COLLEGES AND SCHOOCLS
Canons of Ethical Behavior

Members of onsite evaluation tearns play a vital role in the application of ACICS policies, procedures, and
standards focused on the evaluation and measurement of institutional performance consistent with the
high levei of integrity demanded of accreditation. Accordingly, the fuffiliment of this role requires a clear
and compelling understanding by evaluators of thejr function in the accreditation process.

In fulhifing accreditation responsibilities, an evaluator encounters a variely of issues and situations that
require the exercise of fair and impartial judgment. Although the specifics of these issues and situations
cannot be readily foreseen, the framewark of such ethical principles represented in these Canons of Ethical
Behavior is set forth:

As a volunteer evaluator for the Accrediting Counci! for Independent Colleges and Schools,

1. | will conscientiously upheld the integrity of the accreditation process.

2. | will avoid impropriety and the appearance of imprapriety while conducting ali activities, including the
accepting or offering of any gifts of materiaj value.

3 | will perform all specified duties impartially and diligenty.

4. I will preserve the confidentiality of the institutional information to which | am privy. This includes
sharing informatien with an outside consulting agency.

5. I will, while representing ACICS, subscribe to the ACICS policy on Discrimination and Harassment

during any and all interactions with the ACICS staff, other members of evaluation teams, or any
person affiliated with an institution being evaluated. | have read the ACICS Policy on Discrimination
and Harassment and will report to the ACICS President any action | perceive to be discriminatory or
harassing.

6. I will refrain from any inappropriate business activity, in fact or appearance, relative to
accreditation responsibilities related to serving on any evaluation team at any institution
accredited by ACICS.

7. | will not solicit or accept any consulting requests from an institution for which | have
served as a team member for a period of at least three years following the visit, regardiess
of my status as an evaluator. Active solicitation during an on-site review wiil result in
immediate suspension of active service as an evaluator.

8. I will notify ACICS if | accept any contractual agreements, involving compensation, from any
ACICS-accredited institutions in order to praspectively remove mysetf from any ACICS aclivities
relative to that institution.

By signing below, | acknowledge that | have read and will abide by these Canons of
Ethical Behavior.

ﬁmllﬂdfr 3 Kiﬂn

Full Name J ' TNl idIUTE O LdiE (/
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e d ACCREDITING COUNCIL FOR INDEPENDENT COLLEGES AND SCHOOLS
E Canons of Ethical Behavior

Rewvi
St e N B e L

Members of onsite evaluation teams piay a vital role in the application of ACICS policies, procedures, and
standards focused ¢n the evaluation and measurement of instituticnal performance consistent with the
high level of integrity demanded of accreditation. Accordingly, the fulfiliment of this role requires a clear
and compelling understanding by evaluators of their function in the accreditation process.

in fulfifiing accreditation respeonsibilities, an evaluator encounters a variety of issues and situations that
require the exercise of fair and impartial judgment. Although the specifics of these issues and situations
cannot be readily foreseen, the framework of such ethical pnnciples represented in these Canons of Ethical
Behavior is set forth:

As a volunteer evaluator for the Accrediting Council for Independent Colleges and Schoals,
1. | will conscientiously uphold the integrity of the accreditation process.

2. | will avoid impropriety and the appearance of impropriety while conducting all activities, including the
accepting or offering of any gifts of material value.

| will perform all specified duties impartially and diligently.

4. | wili preserve the confidentiality of the institutional information to which | am privy. This includes
sharing information with an outside consulting agency.
5. | will, while representing ACICS, subscribe to the ACICS policy on Discrimination and Harassment

during any and all interactions with the ACICS staff, other members of evaluation teams, or any
person affiliated with an institution being evaluated. | have read the ACICS Policy on Discrimination
and Harassment and will report to the ACICS President any action | perceive to be discriminatory or
harassing.

B. | will refrain from any inappropriate business activity, in fact or appearance, relative to
accreditation responsibilities related fo serving on any evaluation team at any institution
accredited by ACICS.

7. | will not solicit or accept any consulting reguests from an institution for which | have
served as a team member for a period of at least three years foilowing the visit, regardless
of my status as an evaluator. Active solicitation during an on-site review will result in
immediate suspension of active service as an evaluator.

8. I will notify ACICS if | accept any contractual agreements, involving compensation, from any
ACIC S-accredited institutions in order to prospectively remove myself from any ACICS activities
relative to that institution.

By signing below, | acknowledge that | have read and will abide by these Canons of
Ethical Behavior.

dhededh Propmto St
Full Name [ Q.WW o e ;
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Members of onsite evaluation teams play a vital role in the application of ACICS policies, procedures, and
standards focused on the evaluation and measurement of institutional performance consisfent with the
high tevel of infegnty demanded of accreditation. Accordingly, the fulliliment of this rofe requires a clear
and compeiling understanding by evaluators of their function in the accreditation process.

In tulfiling accreditation responsibilities, an evaluator encounters a variety of issues and situations that
require the exercise of fair and impartial judgment. Although the specifics of these issues and situations
cannot be readily foreseen, the framewaork of such ethical principles represented in these Canens of Ethical
Behavior is set farth:

As a volunteer evaluator for the Accrediting Council for Independent Colleges and Schools,
1. | will conscienticusly uphold the integrity of the accreditation process.

2. | will avoid impropriety and the appearance of impropriety while conducting ail activities, including the
accepting or offering of any gifts of material vaiue.

| will perform all specified duties impartially and diligently.

4, | will preserve the confidentiality of the institutional information to which | am privy. This includes
sharing information with an outside consulting agency.

5. | will, while representing ACICS, subscribe to the ACICS policy on Discrimination and Harassment
during any and all interactions with the ACICS staff, other members of evaluation teams, or any
person affiliated with an institution being evaluated. | have read the ACICS Pclicy on Discrimination
and Harassment and will report to the ACICS President any action | perceive to be discriminatory or
harassing.

6. | will refrain from any inappropriate business activity, in fact or appearance, relative to
accreditation responsibilities related to serving on any evaluation team at any institution
accredited by ACICS.

7. | will not solicit or accept any consulting requests from an institution for which | have
served as a team member for a period of at least three years following the visit, regardless
of my status as an evaluator. Active solicitation during an on-site review will result in
immediate suspensicon of active service as an evaluator.

a. | wil} notify ACICS if | accept any contractual agreements, inveiving compensation, from any
ACICS-accredited institutions in order to prospectively remove myself from any ACICS activities
relative to that institution.

By signing below, | acknowledge that | have read and will abide by these Canons of
Ethical Behavior.

GEOR(%E/;KHOUR‘{ S-24-20(7

Full Name bignature & Late W/
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Members of onsite evaluation teams play a vital role in the application of ACICS policies, procedures, and
standards focused on the evaluation and measurement of institutional performance consistent with the
high level of integrity demanded of accreditation. Accordingly, the fulfillment of this role requires a clear
and compelling understanding by evaluators of their function in the accreditation process.

in fulfilling accreditation responsibiiities, an evaiuator encounters a variely of issues and situations thaf
require the exercise of fair and impartial judgment. Although the specifics of these issues and situations
cannot be readily foreseen, the framework of such ethical principles represented in these Canons of Ethical
Behavior is set forth:

As a volunteer evaluator for the Accrediting Council for independent Colleges and Schools,
1 | will conscienticusly uphold the integrity of the accreditation process.

2. | will aveid impropriety and the appearance of impropriety while conducting all activities, including the
accepting or offering of any gifts of material value.

| will perform all specified duties impartially and diligently.

4. | will preserve the confidentiality of the institutional information to which | am privy. This includes
sharing information with an outside consulting agency.
5. | will, while representing ACICS, subscribe to the ACICS policy on Discrimination and Harassment

during any and all interactions with the ACICS staff, other members of evaluation teams, or any
persen affiliated with an institution being evaluated. | have read the ACICS Policy on Discrimination
and Harassment and will report to the ACICS President any action [ perceive to be discriminatory or
harassing.

6. I will refrain from any inappropriate business activity, in fact or appearance, relative to
accreditation responsibilities related fo serving on any evaluation team at any institution
accredited by ACICS.

7. | will not solicit or accept any consulting requests from an institution for which [ have
served as a team member for a pericd of at least three years following the visit, regardless
of my status as an evaluator. Active solicitation during an on-site review will result in
immediate suspension of active service as an evaluator.

8. | will notify ACICS if | accept any contractual agreements, involving compensation, from any
ACICS-accredited institutions in order to prospectively remove myseif from any ACICS activities
relative to that institution.

By signing below, | acknowledge that | have read and will abide by these Canons of
Ethical Behavior.

HARPR, S DHibdow S/2a) 2007
Full Name Signature & Date
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Canons of Ethical Behavior
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Members of cnsite evaluation teams play a vital rofe in the application of ACICS policies, procedures, and
standards focused on the evaluation and measurement of institutional performance consistent with the
high level of integnty demanded of accreditation. Accordingly, the fulfitiment of this role requires a clear
and comgelling understanding by evaluators of their function in the accreditation process.

in fulfilling accreditation responsibilities, an evaluator encounters a variety of issues and situations that
require the exercise of fair and impartial judgment. Although the specifics of these issues and situations
cannol be readity foreseen, the framework of such ethical principles represented in these Canons of Ethical
Behavior is set forth:

As a volunteer evaluator for the Accrediting Council for Independent Colleges and Schoaols,

1. [ will conscientiously uphold the integrity of the accreditation process.

2, | will avoid impropriety and the appearance of imprepriety while conducting all activities, including the
accepting or offering of any gifts of material value.

3. | will perform all specified duties impartially and diligently.

4. I will preserve the confidentiality cf the institutional information to which | am privy. This includes
sharing information with an outside consuiting agency.

5. | will, white representing ACICS, subscribe to the ACICS policy on Discrimination and Harassment

during any and all interactions with the ACICS staff, other members of evaluation teams, or any
person affiliated with an instituticn being evaluated. I have read the ACICS Policy on Discrimination
and Harassment and will report to the ACICS President any action | perceive to be discriminatory or
harassing.

6. | will refrain frem any inappropriate business activity, in fact or appearance, relative to
accreditation responsibilities related to serving on any evaluation team at any institution

accredited by ACICS.

7. | will not solicit or accept any consulting requests from an instituticn for which | have
served as a team member for a period of at least three years following the visit, regardless
of my status as an evaluator. Active solicitation during an on-site review will result in
immediate suspension of active service as an evaluator.

8. | will notify ACICS if | accept any contractual agreements, involving compensation, from any

ACICS-accredited institutions in order to prospectively remove myself from any ACICS activities
relative to that institution.

By signing below, | acknowledge that | have read and will abide by these Canons of
Ethical Behavior.

f\//éz/ ﬂ j Co 7L7L _ -

Full Hame agnauie & Ude
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Canons of Ethical Behavior

%l ACCREDITING COUNCIL FOR INDEPENDENT COLLEGES AND SCHOOLS

Members of onsite evaluation teams play a vital role in the application of ACICS policies, procedures, and
standards focused on the evaluation and measurement of institutional performance consistent with the
high level of integnty demanded of accreditation. Accordingly, the fuffiliment of this rofe requires a clear
and compelling understanding by evaluators of their function in the accreditation process.

In fuifilling accreditation responsibilities, ar evaluator encounters a variety of issues and situations that
require the exercise of fair and impartial judgment. Although the specifics of these issues and situations
cannot be readily foreseen, the framework of such ethical principles represented in these Canons of Ethical
Behavior is set forth:

As a volunteer evaluator for the Accrediting Council for Independent Colleges and Schools,

1.
2.

| will conscientiously uphold the integrity of the accreditation process.

| will avoid impropriety and the appearance of impropriety while conducting all activities, including the
accepting or offering of any gifts of matenial value.

I will perform all specified duties impartially and diligently.

| will preserve the confidentiality of the institutional information to which 1 am privy. This includes
sharing informatien with an outside consulting agency.

| will, while representing ACICS, subscribe to the ACICS policy on Discrimination and Harassment
during any and all interactions with the ACICS staff, other members of evaluation teams, or any
person affiliated with an institution being evaluated. | have read the ACICS Policy on Discrimination
and Harassment and will report to the ACICS President any action | perceive to be discriminatory or
harassing.

I will refrain from any inappropriate business activity, in fact or appearance, relative to
accreditation responsibilities related to serving on any evaluation team at any institution
accredited by ACICS.

| will not solicit or accept any consulting requests from an institution for which | have
served as a team member for a period of at least three years following the visit, regardless
of my status as an evaluator. Active solicitation during an on-site review will result in
immediate suspension of active service as an evaluator.

[ will notify ACICS if | accept any contractual agreements, involving compensation, from any
ACICS-accredited institutions in order to prospectively remove myself from any ACICS activities
relative to that institution.

By signing below, | acknowledge that | have read and will abide by these Canons of
Ethical Behavior.

K152 Epe-Zaets 5ty 17

Signature & Dﬁ(

VA -
e PN i R Wgehdpeton B - 00000 PRIV | lan BIZ 0T D0 RIS TSN

AUCCREDITING COUNCIL FOR INDEPENDENT COLLFGES AND SCHOOLS



ACCREDITING COUNCIL FOR INDEPENDENT COLLEGES AND SCHOOLS
Canons of Ethical Behavior

Members of onsite evaluation teams play a vital role in the application of ACICS policies, procedures, and
standards focused on the evaluation and measurement of institutional performance consistent with the
high level of integnty demanded of accreditation. Accordingly, the fulfillment of this role requires a clear
and compelling understanding by evaluators of their function in the accreditation process.

In fuffitling accreditation responsibitities, an evaluator encounters a variety of issues and situations that
require the exercise of fair and impartial judgment. Although the specifics of these issues and situations
cannot be readily foreseen, the framework of such ethical principles represented in these Canons of Ethical
Behavior is set forth:

As a volunteer evaluator for the Accrediting Council for Independent Coileges and Schools,
1. | will conscientiously uphoid the integrity of the accreditation process.

2. t will avoid impropriety and the appearance of impropriety while conducting all activities, including the
accepting or offering of any gifts of material vaiue.

I will perform all specified duties impartially and diligently.

| will preserve the confidentiality of the institutional information to which | am privy. This includes
sharing information with an outside consulting agency.

5. | will, while representing ACICS, subscribe to the ACICS policy on Discrimination and Harassment
during any and ali interactions with the ACICS staff, other members of evaluation teams, or any
person affiliated with an institution being evaluated. | have read the ACICS Policy on Discrimination
and Harassment and will report to the ACICS President any action | perceive to be discriminatory or
harassing.

6. I will refrain from any inappropriate business activity, in fact or appearance, relative to
accreditation responsibilities related to serving on any evaluation team at any institution
accredited by ACICS,

7. | will not solicit or accept any consulting requests from an institution for which | have
served as a team member for a period of at least three years following the visit, regardiess
of my status as an evaluator. Active solicitation during an on-site review will resuft in
immediate suspension of active service as an evaluator.

8. | will notity ACICS if | accept any contractual agreements, involving compensation, from any

ACICS-accredited institutions in order to prospectively remove myself from any ACICS activities
relative to that institution.

By signing below, | acknowledge that | have read and will abide by these Canons of
Ethical Behavior.

Judee A. Timm 5/5/r

Full Name Signature & Date
;
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ACCREDITING COUNCIL FOR INDEPENDENT COLLEGES AND SCHOOLS
Canons of Ethical Behavior
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Members of onsite evaluation teams play a vitai role in the application of ACICS policies, procedures, and
standards focused on the evaluation and measurement of institutional performance consistent with the
high level of integrify demanded of accreditation. Accordingly, the fulfiliment of this role requires a clear
and compelfing understanding by evalualors of their function in the accreditation process.

In fuifilling accreditation responsibilities, an evaluator encounters a variety of issues and situations that
require the exercise of fair and impartial judgment. Although the specifics of these issues and situations
cannot be readily foreseen, the framework of such ethical principles represented in these Canons of Ethical
Behavior is set forth:

As a volunteer evaluator for the Accrediting Council for Independent Colleges and Schools,
1. 1 will conscientiously uphiold the integrity of the accreditation process.

2. i will avold impropriety and the appearance of impropriety while conducting all activities, including the
accepting or offering of any gifts of material value.

| will perform all specified duties impartially and diligently.

| will preserve the confidentiality of the institutional information to which | am privy. This includes
sharing information with an cutside consulting agency.

5. | will, while representing ACICS, subscribe to the ACICS policy on Discrimination and Harassment
during any and ali interactions with the ACICS staff, other members of evaluation teams, or any
person affiiated with an institution being evaluated. | have read the ACICS Policy on Discrimination
and Harassment and will report to the ACICS President any action | perceive to be discriminatory or
harassing.

6. I will refrain from any inappropriate business activity, in fact or appearance, relative to
accreditation respensibilities related to serving on any evaluation team at any institution
accredited by ACICS.

7. | will not salicit or accept any consulting requests from an institution for which | have
served as a team member for a period of at least three years following the visit, regardless
of my status as an evaluator. Active solicitation during an on-site review will result in
immediate suspension of active service as an evaluator.

8. I will notify ACICS if | accept any contractual agreements, involving compensation, from any
ACICS-accredited institutions in order to prospectively remove myself from any ACICS activities
relative to that institution.

By signing below, | acknowledge that | have read and will abide by these Canons of
Ethical Behavior.

(xce] Kizer ] 5;/;5;/;,@:‘7

Fult Name JUYNAIUrE & Uate )
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Case Name: In the Matter of Accrediting Council for
Independent Colleges and Schools

Docket No.: 16-44-O

Filing Party: Respondent, Accrediting Council for Independent
Colleges and Schools

Exhibit No.: B-O-104



Thanks for you quick response. I was unaware of the relationship between SBBC and Pioneer Pacific, thank you for
letting me know. I appreciate you sharing the conflict of interest and we will take note.



Accrediting Council for Independent Colleges and Schools
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Case Name: In the Matter of Accrediting Council for
Independent Colleges and Schools

Docket No.: 16-44-O

Filing Party: Respondent, Accrediting Council for Independent
Colleges and Schools

Exhibit No.: B-O-105



Ms. Perliter Walters-Gilliam

Vice President - Accreditation

Accrediting Council for Independent Colleges and Schools
750 First Street, NE | Suite 980 | Washington, DC 20002

www.acics.org | 202.336.6769 -p |

<PWGilliam@acics.org=

Please advise if you see this as a conflict of interest or not.



Mr. Andre McDuffie, MS, SHRM-CP, aFHR

HR Generalist; Accreditation Coordinator

Accrediting Council for Independent Colleges and Schools
750 First Street, NE | Suite 280 | Washington, DC 20002
www.acics.org | 202.336.6767 - p | 202.842.2593 -1
Follow us on Twitter - Wmﬁamm
Like us on Facebook - ace L5 i




Case Name: In the Matter of Accrediting Council for
Independent Colleges and Schools

Docket No.: 16-44-O

Filing Party: Respondent, Accrediting Council for Independent
Colleges and Schools

Exhibit No.: B-O-106



» Policy on Discrimination and





















































































Case Name: In the Matter of Accrediting Council for
Independent Colleges and Schools

Docket No.: 16-44-O

Filing Party: Respondent, Accrediting Council for Independent
Colleges and Schools

Exhibit No.: B-O-107
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Please initial when you have reviewed this list. List should be returned to Karly when all have
reviewed.

Commissioner Bennett
Commissioner Blake
Commissioner Edwards
Commissioner Euliano
Commissioner Fateri

Commissioner Guinan

Commissioner Hobdy a/
Commissioner Jones

Commissioner Leak -
Commissioner Loveman ‘\

~

Commissioner Ramirez-Rivera

Commissioner Swartzwelder /

Commissioner Thomas

Commissioner Timm



Campus Name

Brown Mackie College

Fortis lnstltute Erie, PA

Agape College of Business and Science, Fresno, CA
American Educational College, Vega Alta, PR

American Institute of Healthcare & T Technology, Stratford CT
American National Un|ver5|ty, Florence KY -
American National Unwersny, Pikeville, KY
[American National Univers'lf;,' Pikeville',' KY .
American National Uﬁvﬁlt‘}: Richmond KYW—

American National Unwersny, South Bend IN

American L Unwersrty of Health Scrences S|gnal Hill, CA S
Art Institute of Indlanapolls lndlanapohs N

Art Institute of Las Vegas, Henderson, NV
Art lnstitute'ol_’uln_g\:/egas Henderson, NV
Art Institute of Las Vegas Henderson NV
Art Institute of Phoenix, Phoenrx AZ

Art Institute of Salt Lake C|ty, Draper, uT
BAL Internatlonal Unwersny, Washlngton DC
Branford Hall Career Institute, Sprlngﬁeld MA
Bnghtwood College Hammond, IN

Brown Mackie College - Akron, Akr Akron OH
Brown Mackie College Atlanta, Atlanta, GA
Brown Mackie College Cincinnati, Cmcmnatl OH
Brown Mackie Coll College Findlay, FJndIay. OH

Brown Mackie College - Fort Wayne, IN
Brown Mackie College Greenvilie, Greenville, SC
Mapolrs Indlanapolrs IN
Brown Mackie College Louisville, Louisville, KY o
Brown Mackie College - San Antonio, San / Antomo, T
[Brown Mackie College - South Bend, South Bend, IN
Brown Mackie College— St. Louis, Fenton, MO

Brown Mackie College Tucson Tucson, AZ
Brown Mackie College Tulsa, Tulsa, OK
Bryan Unwersny, Los Angeles CA '

Bryan University, Topeka KS

California International Business Unwersﬁy, San Dlego CA
California Miramar Unrvers:ty, San Diego, CA o
California Unwersrty of Management and Sciences, Anaheim, CA
California Unwersny of Management and SGIEHGBS Arlmgton VA
Columbia College, ‘Vienna, VA

Elmira Business Institute, E Elmira, NY
Elmira Busmess Institute, Vestal, NY
Empire College Santa Rosa, CA
Everest College, Tacoma, wa
Florida Academy of Nursmg, M|ramar FL

Galllpohs Career College, Gallioolis, OH

00240200 'MAIN
B 00020978 B ;ﬁl’ ]

ACICSID  Class

00259084 MAIN
00010154 |B

- 00010725 B
__l99919235w?_
/00010456 B

00037761 B

Commissioner

‘00020207 MAIN

00032209 1B

00032209 B
00032209 B
00016228 MAlN

00032150 '8
00275488 MAIN

00018785 B
100010363 MAIN
00011239 'B
00020239 B

00105728

00010218
00024800
1100023533 B
00020244 'B

B
00010165 B
B
B

00041546 B

00010695 B
00029631 B
00011136 B
00024239 B

00011099 8

‘00010128 'MAIN |

00020292 MAIN

00024921 MAIN

iocoz1éi’i"W_ |
00023313 |MAlN

00011 lm N

100020757 B
00010602 |MAIN

00020562 B

00270253 MAIN

00010934 ‘MAIN

00011098 | MAl N
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Global Health College Alexandna VA
Gwinnett Institute, Orlando, FL.

Harris School of Business, Cherry Hill, NJ
Heallng Hands Institute, Mlam| FL

Hunter Business ¢ School, Levrttown NY
Hunter Business School, Medford, NY
International Business Co College, Fort Wayne, IN
International College of Health Sciences, Boynton Beach, FL
International College of Health - Smences Boynton Beach FL i
Laurel Technical Institute, S Sharon PA -
Laurus College, Oxnard, CA -
Laurus Coliege, Oxnard, CA

Laurus College Oxnard, CA

Laurus College Oxnard CA

Laurus College, Oxnard, CA

Laurus College Oxnard, CA

Laurus C College, San Luis Ob|spo, CA
Laurus College, San Luis Obispo, CA
Laurus Colleg—e,éan Luis Ob'i"s_EC'A
Lauroé_mege, San Lu'i“s"Woo, CA
Laurus College, Samebbispo, CA
Laurus College, San Luis Obispo, CA
McCann School of Business & Technology, Carlisie, PA
McCann School of Business & Teohnology, Dlokson Crty, PA
Miami-Jacobs Career C College Dayton OH '
Miami-Jacobs Career College, Spnngboro OH
Miami-Jacobs Career CoIIege Troy, OH
Miller-Motte Technical College Gulfport MS
National College Bartlett, TN

New York Institute of English and Business, New York, NY
Niels Brock Copenhagen Business College Copenhagen K, Denmark
Nobel Unwersny Buena Park Buena Parl Park CA
Northwestern Polyteohnrc Unwersrty, Fremont, CA
Northwe'steTPolyteohnlc Unrversny, Fremont CA
Peloton Coliege, Dallas, TX -
Peloton College, Dallas, TX
Peloton College, Datlas, TX
PITC Institute, Wyncote PA
Redstone College - Denver East, Wesmer CO
Redstone College Broomfield, CO

Ridley- Lowell Business & Technical Inst., New Lonc London CT

erley -Lowell Business & Technical Inst., New London, CT
R|dley Lowell Business & Technical Inst lnstltute Danbury. CT

Sentara Callege of Health Sciences, Chesapeake, VA

00245831 MAIN

00023525 'B
100011__328 MAIN
00171290 MAIN i

100036481 MAIN |

00269949 B

00010547 'MAIN
00267207 MAIN
00010696  MAIN
00022604 B

06011195 MAIN
00245831 ,MAIN

00010838 MAIN
00060414 B
100060414 B
00060414 B
00060414 ‘B
i00060414 B
00060414 B
00023501 ;MAIN

00023501 MAIN
100023501 MAIN
0002 3501 MAI

_.00023501 MAIN -
100023501 N MAIN S

00029269 B
00020097 B

“oo010254 B |

_00022 1_13__8

00023417 B
00048170 B

00240580 B
100015527 MAIN
00015527 MAIN

00024852 ' MAIN

100024852 MAIN
00024852 MAIN |

00025097 | MAIN
00168008 B
00027075 MAIN
00011303 MAIN
00011303 MAIN
'00033448 B

00024346 MAIN

Campus Name ACICSID Class Commissioner
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Campus Name

Si Tanka Un|ver5|ty, Sicux Falls, SD
Silicon Valley Unwers;ty, San Jose, CA

South Bayio Umversny V|rg|nra Annandaie VA
South Baylo Umversny, Anaheim, CA~

Stratford University, Falls Church, VA

Texas Health and Science Umversrty Austm TX
Unwers;ty of North Amenca Vienna, VA B
Vet Tech Institute of Houston Houston TX

Virginia College, Lubbock, TX

ACICSID Class

100276405 MAIN
00019408 MAIN
00236409 B

00230247 MAIN
~ 00019411 IMAIN

00103319 MAIN

00228584 MAII‘\I

000 10596 'MA N

00221316 B

Commissioner
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COMMITTEE A

*Commissioner Euliano
Commissioner Blake

Commissioner Edwards -
Commissioner Leak

Commissioner Swartzwelder

*denotes Committec Chair



Committee Alof 1

Campus Name _ ACICSID Class Commissioner
Agape College of Business and Science, Fresno, CA ioozaozoo MAIN |
Art Institute of lndranapohs Indranapohs lN - OOMB ' o
Art Institute of Las Vegas, Henderson, NV 00032209 B - o
Art Instltutem\/egas Henderson, NV '-'—60032209 B | -
Art Institute of Las Vegas, Henderson, NV - 00032209 8
A Imefitute of Phosnix Phosnix. AZ — 00016228 |MAlN ]
Art Institute of Salt Lake C|ty, Draper, U'T— o 00032150 B
Branford Hall Career Institute, Spnngfeld MA o |00013735 B o -
Brightwood College, Hammond, IN 00010363 MAIN Taﬂf
Gwinnett Institute, Orlando FL ) - ‘00269949 IB -
[Healing Hands Institute, Miami, FL - 00267207 MAIN
Laurel Technical Institute, Sharon, PA ||00010838 MAIN | -
Laurus College ‘Oxnard, CA ) o - 00060414 lB ! L
Laurus College - Oxnard, CA 00060414 |B
Laurus Collaas, Oxnard, OA ——————] “ooogoaiz B -
LaurusWege Oxnard, CA R ' _"7[00060414 B
Laurus College Oxnard,CA S 00060414 8 ‘ 7
Laurss Cailege, Oxnard EA————" " T 0060414 8 R - _
Caurus College, 'sé’ﬁmoblép"o cA e 00023501_WN e
Laurus College San Luis Ob|spo ca .00023501 MAIN -
Laurus College San Luis Ob|spo CA 00023501 |MAlN ) .
Laurus College, San Luis Obispo, CA - 00023501 MAIN
Laurusman Luis Obispo, CAi |00023501 MAIN l —
Niels Brock Copenhagen Business CoIIege Copenhagen K, Denmark 00171290 |MA|N "| i -
Northwestern Polyteohnmrsny, Fremont, CA 00015527 MAIN4_
Northwestern Polytechmc Unwersny, Fremont, CA 00015W\!Nm o
Ridiey-Lowell Business & Technical Inst, New London, CT 100011303 MAIN l e
Ridley-Lowell Business & Technical Inst, New London, CT 00011303 [MAN T
R|dley Lowell Business & Technical Inst. Danbury, CTi 00033448 B 7
Silicon ValleyMy, San Jose,CA 00019408 MAIN ]
University of North America, Vienna, vA _Wzgsga MAIN | -
Vet Tech Institute of Houston, Houston, TX 100010596 m

__ai_ T _______
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COMMITTEE B

)

*Commissioner Thomas
Commissioner Guinan
Commissioner Hobdy
Commissioner Jones

Commissioner Ramirez-Rivera
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RECUSED

Campus Name ACICSID Class Commissioner
Armerican Institute of Healthcare & Technology, Stratford, CT 00259084 MAIN l

American National Unwersny, Florenoe Ky 00010154 B

American National Unwersny, P|kev1lle KY I |00010725 B -

American National Unwersny, Pikeville, Ky lOC'lO_i_O?ﬁ_BME_M

American National University, Richmond, K<Y 00010556 B I

American National University, South Ei'e‘ﬁ'dT" 00037761 B B

BAU lnternahonal University, Washlngton DC o 00275488 MAIN

California Miramar University, San Dlego CA 100024921 MAIN

California University of Management and Sciences, Anaheim, CA 100021311 MAIN | B
California University of Management and Smences Arlington, VA 00023818 MAIN !

Elmira Business Institute, Elmira, NY 00011107 |MAIN ' )
Elmira Business Institute, Vestal, NY 00020757 ‘B' """ B
Empire College, Santa Rosa CA |00010602 "MAIN S
Everest College, Tacoma WA '00020562 B |

Fortis Institute, Erie, PA o o 100010934 MAIN ; -
Gallipolis Career College Galiipolis, OH o 00011098 'MAIN -
Global Health College, Alexandria, VA o 00036481 MAIN o
Harris School of Business, Cherry H|Il NJ 00010547 MAIN -
Hunter Business School, Levittown, NY 00010696 'MAIN : o
e Busaness Schoai- Medford, NY e 00022604 & o B
[McCann School of Business & Technology,CWle PA 000292 69 '8 N

McCann School of Business & Technology, D|ckson Clty, PA '""'—m'om B o
Miami-Jacobs Career College, Dayton, OH - |00010254 B S
Miami-Jacobs Career College, Spnngboro OH '00022116 B :

i Jocons Gareer College. Tro7. OF 5093417 B B S
Miller-Motte Technical College, Gulfport, MS 00048170 'B o
Nofora College Barlet TN R 00023525 o S
Peloton | College Dallas, TX S 00024852 MAIN

Peloton College. Dallas, TX " . oomn | o
Peloton College, Dalias, TX 00024852 ‘MAIN R
BITE Instiute. Wyncote BA T 0095097 MAIN Dﬂgl‘—
Soie Baylo Unwersny, Anaheim, R """ |00230247 MAINi Max o
South Baylo University - Vlrglnla Annandale VA 00236409 B -
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COMMITTEE C

J

*Commissioner Fateri
Commissioner Bennett
Commissioner Loveman

Commissioner Timm

*denotes Committce Chair



Committee C1o0of 1

Campus Name

California International Busrness Unwersny, San D|ego CA
Columbia College Vienna, VA
Florida Academy of Nursmg, Miramar, FL

International Business College Fort Wayne N

International College of Health Sciences, Boynton Beach, FL
International College of Health Sciences, Boynton Beach, FL
New York Institute of Engl|sh and Business, New York, NY
Nobel Unlver5|ty Buena Park, Buena Park CA

Redstone College, Broomfield, CO

Redstone College Denver East, Westminster, CO

Sentara College of Health Sciences, Chesam VA
Si Tanka L Unwer5|ty, Sioux Falls, SD

Stratford Unwersﬁy, Falls Church VA

Texas Health and Science L Unlversny Austln TX

Vlrg|n|a College Lubbock, TX

ACICS ID  Class

Commissioner

American Educational Coliege, Vegas Alta PR '00020978 B
American University of Health So|enoes Slgnal Hill, CA “‘00020207 lMAINﬂ
Brown Mackie College Akron, Akron, OH 00011239 B
Brown Mackie College Allanta, Atlanta, GA loo020239 B
Brown Mackie College Cincinnati, CinC|nnat| OH o 00010572 B
Brown Mackie College - Findlay, Flndlay OH 00010165 !B
Brown Mackie College - Fort Wayne IN _;O_Obibﬁ'ié B
Brown Mackie College - Greenwlle Greenwlle 1 ~ looo24800 B
Brown Mackie College - Indianapalis, Indianapolis, IN ~ 00023533 B
Brown Mackie -Coliege Louis \ Lomswlle KY S 00020244 lB
Brown Mackie College - San Antomo San Antoniop, TX - |000d15d6 B
Brown Mackie College South Bend, South Bend lN '00010695 B
Brown Mackie College St Louis, Fenton MO ' 00029531"'3“'
Brown Mackie College - Tucson Tucson AZ B _00011136 iB
Brown Mackie CoIIege Tulsa, Tulsa, OK _ 00024235 B
Bryan Unwers:ty, Los Angeles, CA o 00011099 B
Bryan Umversny, Topeka KS 00010123 M'A!N

00020292 I MAIN

oootsens AN
00270253 MAIN

00011196 MAIN

00245831 |MAIN

00245831 MAIN

'00011328 MAIN....._._......:,.

00240580 B
00027075 |MAIN
100168008 ‘B

__booﬂm_.m_m Lo

00276405 MAIN
00019411 'MAIN

00103319 'MAIN

00221316 B




Case Name: In the Matter of Accrediting Council for
Independent Colleges and Schools

Docket No.: 16-44-O

Filing Party: Respondent, Accrediting Council for Independent
Colleges and Schools

Exhibit No.: B-O-108
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MEETING PARTICIPANTS

Commissioners
Ms. Michelle Edwards, Chair
Mr. Roger Swartzwelder, Chair-Elect
Ms. Julie Blake, Treasurer
Mr. John D. Euliano, Secretary
Dr. Lawrence Leak, Executive Committee Member
Mr. Richard Bennett
Dr. Fardad Fateri
Ms. Elizabeth M. Guinan
Dr. Adriene K. Hobdy
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Dr. Deborah Jones

Ms. Martha E. Loveman
Dr. Rafael Ramirez-Rivera
Dr. Edward Thomas

Dr. Judee Timm

Staff
Mr. Roger Williams, Interim President
Ms. Corrisa Barker, Program Analyst
Ms. Anne Bennett, Accreditation Coordinator
Ms. Latoya Boyd, Accreditation Coordinator
Ms. Jan Chambers, Accreditation Coordinator
Mr. Quentin Dean, Senior Regulatory Affairs Coordinator
Mr. Steven Gelfound, Vice President of Operations
Ms. Trina Green, Senior Accounting Manager
Dr. Terron King, Senior Manager, Institutional and Program Review
Ms. Cathy Kouko, Accreditation Coordinator
Ms. Linda Lundberg, Accreditation Content Editor
Mr. Andre McDuffie, Senior Human Resources Coordinator
Ms. Niana Moore, Accreditation Coordinator
Ms. Katie Morrison, Accreditation Coordinator
Ms. Andrea Reid, Assistant Manager, Administration
Ms. R. Kay Ropko, Senior Systems Manager
Ms. Shaniqua Smith, Program Analyst I
Mr. Maurice Wadlington, Senior Accreditation Coordinator
Ms. Perliter Walters-Gilhiam, Vice President of Accreditation
Ms. Karly Zeigler, Manager of Institutional Compliance

CALL TO ORDER

I. Call to Order

Chair Michelle Edwards called the meeting to order at 8:48 a.m. on Tuesday, April 4,
2017.

IL. Approval of Minutes

The Council reviewed the minutes from the December 5-9, 2016, Council meeting;
the Board meeting on December 5, 2016; Executive Committee meetings held from
December 20016 through March 2017; and the February 9-10, 2017, Council Policy

meeting.

MOTION:  Approve the Council meeting minutes with an amendment to the
December 5-9 Council Meeting Minutes to include Dr. Rafael Ramirez-
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Table I: Summary of Graduation Rate Data from 2016 CAR

Credential Mean Standard
(AV) Deviation
Certificate 52% 29%
Certificate/Diploma 50% 25%
Occupational Associate’s 57% 26%
Academic Associate’s 55% 28%
Bachelor’s degree 56% 33%
Master’s degree 34% 31%

Table II: Summary of Graduation Rate Data from 2017 Mid-Year CAR

Credential Mean Standard

(AV) Deviation
Certificate 52% 26%
Certificate/Diploma 49% 24%
Occupational Associate’s * *
Academic Associate’s 58% 24%
Bachelor’s degree * *
Master’s degree

*Only one program was reported at this level on the mid-year

Table III: Summary of Comparisons with Other Agencies

Program Length Graduation Rate - Agency Comparison
(in months) ACCET | ABHES ACCSCH* DEAC
1-3 67% N/A 84%

4-6 67% N/A 69%

7-9 67% N/A 55%

10-12 67% 54%

13-15 67% 45%

16 - 18 67% 42%

19 - 24 ek 36% 32%
25-35 33% 32%
36+ 32% 32%
Bachelor’s 43%

*Referred to as the “benchmark” but would be our minimum compliance standard.
**Agency does not offer this credential
*s differentiated by DEAC (credential versus lengths)
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IX. Review Board Decision: Remand Action

The Review Board considered West Virginia Business College’s appeal of the December 22,
2017, decision to deny the institution’s application for renewal of accreditation. The Review
Board determined that the institution did not have sufficient time to respond to the concerns. The
Review Board remanded the decision to the Council with the recommendation that Council
consider giving the institution additional time to address the remaining areas of noncompliance
for review at the August 2017 Council meeting.

MOTION: As required by 2-3-603 of the Accreditation Criteria, the Council
considered the recommendation of the Review Board but reaffirms 1ts
former decision to deny the institution’s application for renewal of

accreditation.
MOVED: Swartzwelder
SECONDED: Hobdy
ABSTENTION: None
ACTION: Passed

CLOSING

Motion to adjourn at12:30 p.m.

MOTION: Adjourn
MOVED: Leak
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MEETING PARTICIPANTS

Commissioners
Ms. Michelle Edwards, Chair
Mr. Roger Swartzwelder, Chair-Elect
Ms. Julie Blake, Treasurer
Mr. John D. Euliano, Secretary
Dr. Lawrence Leak. Executive Committee Member
Dr. Edward Thomas
Mr. Richard Bennett
Dr. Fardad Fateri
Ms. Elizabeth M. Guinan
Dr. Adriene K. Hobdy
Dr. Deborah Jones
Ms. Martha E. Loveman
Dr. Rafael Ramirez-Rivera
Dr. Judee Timm



Staff
Mr. Roger Williams, Interim President
Ms. Corrisa Barker, Program Analyst
Ms. Anne Bennett, Accreditation Coordinator
Ms. Latoya Boyd, Accreditation Coordinator
Ms. Jan Chambers, Accreditation Coordinator
Mr. Quentin Dean, Senior Regulatory Affairs Coordinator
Mr. Steven Gelfound, Vice President of Operations
Ms. Trina Green, Senior Accounting Manager
Dr. Terron King, Senior Manager, Institutional and Program Review
Ms. Cathy Kouko, Accreditation Coordinator
Ms. Linda Lundberg, Accreditation Content Editor
Mr. Andre McDuffie, Senior Human Resources Coordinator
Ms. Niana Moore, Accreditation Coordinator
Ms. Katie Mommison, Accreditation Coordinator
Ms. Andrea Reid, Assistant Manager, Administration
Ms. Shaniqua Smith, Program Analyst [
Mr. Maurice Wadlington, Senior Accreditation Coordinator
Ms. Perliter Walters-Gilliam, Vice President of Accreditation
Ms. Karly Zeigler, Manager of Institutional Compliance

CALL TO ORDER

Chair Edwards called the meeting to order at 11:11 am.

SHOW-CAUSE REVIEW DECISIONS

A. Globe University/Minnesota School of Business
Continued External Show-Cause Review (In Wrifing)
Globe University, Woodbury, MN —00010898 (Main}
Minnesota School of Business, Richfield, MN -00011103 (Main}

PRIMARY REVIEWER: RAMIREZ-RIVERA

The panel considered the institution’s current teach-out and closure plans that are underway
with an anticipated final closure in October 2017, Staff has been requesting and will continue
to request updated student audits to ensure that all students have been provided with an
opportunity to complete or continue

MOTION: Continue the show-cause directive through final teach-out and closure of the
institutions.

MOVED: Ramirez-Rivera

SECONDED: Bennett

ABSTENTIONS: None

ACTION: Passed


















closure date of September 20167. As such, the panel recommended a rescission of the
withdrawal action but wanted to keep the campus on show-cause through that teach-out,
while monitoring the students’ progress to completion and placement.

MOTION: Rescind withdrawal by suspension action and issue a show cause directive
through the teach-out and closure of the campus, scheduled to be completed by September
2017.

MOVED: Hobdy
SECONDED: Blake
ABSTENTIONS: None
ACTION: Passed

N. American College for Medical Careers, Orlando, FL — ACICS ID: 00171540 (Branch)
Show-Cause Directive (Complaint Review)

PRIMARY REVIEWER: EDWARDS

In its response, the campus satisfactorily addressed the seven (7) 1ssues identified in the show
cause letter, including the training of its staff, development and systematic implementation of
policies and procedures, repair of the HVAC system, and addressing the ongoing concerns
with campus security.

MOTION: Vacate show cause directive

MOVED: Edwards
SECONDED: Leak
ABSTENTIONS: None
ACTION: Passed

CLOSING

Motion to adjourn the meeting at 12:38 pm.

MOTION: adjourn
MOVED: Blake
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MEETING PARTICIPANTS

Commissioners
Ms. Michelle Edwards, Chair
Mr. Roger Swartzwelder, Chair-Elect
Ms. Julie Blake, Treasurer (absent)
Mr. John D. Euliano, Secretary
Dr. Lawrence Leak, Executive Committee Member
Dr. Edward Thomas
Mr. Richard Bennett
Dr. Fardad Fateri
Ms. Elizabeth M. Guinan
Dr. Adriene K. Hobdy
Dr. Deborah Jones
Ms. Martha E. Loveman
Dr. Rafael Ramirez-Rivera
Dr. Judee Timm

Staff
Mr. Roger Williams, Interim President
Ms. Corrisa Barker, Program Analyst
Ms. Anne Bennett, Accreditation Coordinator
Ms. Latoya Boyd, Accreditation Coordinator
Ms. Jan Chambers, Accreditation Coordinator
Mr. Quentin Dean, Senior Regulatory Affairs Coordinator
Mr. Steven Gelfound, Vice President of Operations
Ms. Trina Green, Senior Accounting Manager
Dr. Terron King, Senior Manager, Institutional and Program Review
Ms. Cathy Kouko, Accreditation Coordinator
Ms. Linda Lundberg, Accreditation Content Editor
Mr. Andre McDuffie, Senior Human Resources Coordinator
Ms. Katie Mormison, Accreditation Coordinator
Ms. Andrea Reid, Assistant Manager, Administration
Ms. Shaniqua Smith, Program Analyst [
Mr. Maurice Wadlington, Senior Accreditation Coordinator
Ms. Perliter Walters-Gilliam, Vice President of Accreditation
Ms. Karly Zeigler, Manager of Institutional Compliance

CALL TO ORDER

Chair Edwards called the meeting to order at 9:01 am.
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STANDING COMMITTEE REPORTS

I. Financial Review Committee

The Financial Review Committee report was presented to the Council by committee chair,
Commissioner Euliano.

MOTION: Approve the minutes of the Financial Review Committee (with the exception of
items for separate vote below)

MOVED: Euliano
SECONDED: Bennett
ABSTENTIONS: None
ACTION: Passed

A. Coleman University, San Diego, CA (ACICS ID: 00010418)

MOTION: Place on financial show cause
MOVED: Euliano

SECONDED: Leak

ABSENTION: Swartzwelder
ACTION: Passed

B. Education Affiliates Corporate Ownership
Fortis Institute, Erie, PA, ACICS ID: 00010934
Fortis College, Orange Park, FL, ACICS ID: 00016005
Fortis College, Norfolk, VA, ACICS ID: 00010770

MOTION: Place Education Affiliates {three mains and four branches) on financial show
cause

MOVED: Euliano

SECONDED: Leak

ABSENTIONS: None

ACTION: Passed

C. Pinchot University (00022447), Seattle, WA
The institution has made no submission of its AFR or any other reports previously
requested by the Council, including a response to the Compliance Waming action from
the December meeting

MOTION: Revoke the accreditation of the institution for failing to submit its AFR.
MOVED: Euliano

SECONDED: Leak

ABSTENTIONS: None

ACTION: Passed
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MOTION: Approve the minutes of the Institutional Effectiveness Committee meeting
MOVED: Jones

SECONDED: Bennett

ABSTENTIONS: See Absentions List (for student achievement actions)

ACTION: Passed

IV. Education Enhancement and Evaluation Committee

The Education Enhancement and Evaluation Committee report was presented to the Council by
committee chair, Commissioner Hobdy.

MOTION: Approve the minutes of the Education Enhancement and Evaluation Committee
meeting.

MOVED: Hobdy
SECONDED: Thomas
ABSTENTIONS: None
ACTION: Passed

SHOW-CAUSE AND FILE REVIEW DECISIONS

V. Student Achievement Program Level

A. Deny the appeals for the withdrawal of approval for 3 programs
MOVED: Edwards
SECONDED: Leak
ABSTENTIONS: See Abstentions List.
ACTION: Passed

B. Rescind the withdrawal of approval for nine programs
MOTION: affirm motion and place on various statuses
MOVED: Edwards
SECONDED: Leak
ABSTENTIONS: See Abstentions List.

ACTION: Passed

C. Continue show-cause directives for 15 programs
MOVED: Leak
SECONDED: Fateri
ABSTENTIONS: See Abstentions List.
ACTION: Passed

D. Vacate show-cause directive and place 5 programs on reporting
MOVED: Thomas
SECONDED: Swartzwelder
ABSTENTIONS: See Abstentions List.
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OLD BUSINESS

VII. Intent to Debar Appeal Review (In Writing)
President & other Board Members - MBTI Business Training Institute
Intent to Bar Five Board Members

Panel

Jones, Primary Reviewer
Timm, Panel member
Guinan, Panel member
Katie Morrison, staff liaison
LaToya Boyd, staff liaison

MOTION: To debar the five (5) board members for five (5) years effective at date of approval,
April 7, 2017.

MOVED: Jones

SECONDED: Bennett

ABSTENTION: Ramirez-Rivera

ACTION: Passed

VIII. Establishment of Graduation Rate Standards (Revised Policy Discussion Outline)

SUBIECT: Establishment of Graduation Rate Standards
CONSIDERATION: Proposed

STAFF: Williams, Walters-Gilliam, and Gelfound

ISSUE/OBJECTIVE:

Using the scheduled-to-graduate cohort information collected on the 2016 Campus
Accountability Report, the Council is now able to evaluate the spread of graduation outcomes
reported by campuses, by program length, to consider the establishment of enforceable
graduation rate standards.

Should the Council then use established standards as a benchmark to begin its consideration of
implementing a graduation rate compliance standard?

The Graduation Rate Formula and Data Collection

Instead of having campuses calculate and report their own rates, the CAR system requested the
following information, by program and by student, with subsequent calculations initiated by
cohort. Campuses were required to enter data on each student in the schedule-to-graduate
cohort. With waiver withdrawals removed (active military service, enrollment at another campus
within institution, incarceration, and death), we calculated graduation rate, e.g. total numbers of









ACICS Council Meeting Minutes—April 3-7, 2017

2. ACICS will continue to collect graduation rate data along with program length
information, for further development of data inventory to stabilize its graduation rate
results.

3. Campuses will report graduation rate outcomes on the 2017 CAR which will be taken into
consideration for review by the Council.

CRITERIA
Once established, these standards will be incorporated into the guidelines of Appendix L.

However, graduation rate has already been incorporated as a required element for the CEP
(Section 3-1-111 & Appendix K).

Options

1. Vote to approve as proposed and publish it in the Memorandum to the Field.
2. Vote to amend the policy and bring before the Council in August:

3. Recommend a different approach to policy issue as stated below:

Motion is discussion is moving forward and will be considered at the next available

meeting
4. Remove from further consideration.
RECOMMENDATION:
MOVED: Commissioner Ramirez-Rivera moved to accept option 3 as proposed
SECONDED: Commissioner Thomas moved to second the motion
ABSTENTION: None

AMMENDMENTS/GUIDANCE: The Council directed staff to submit a summary of policy and
chart to Executive Committee for communication to the membership via the memo to the field.

CLOSING

Motion to adjourn the April 2017 Council meeting at 1:30pm.

MOVED: Leak
SECONDED: Fateri
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ABSTENTIONS

FULL COUNCIL ABSTENTIONS

COMMITTEE A ABSTENTIONS

COMMITTEE B ABSTENTIONS

COMMITTEE C ABSTENTIONS

BOARD OF DIRECTORS
April 2017 Minutes
Monday, April 3, 2017, 10:00 a.m.
FINAL

BUSINESS PRACTICES COMMITTEE
April 2017 Minutes
Tuesday, April 4, 2017, 10:30 a.m.
FINAL

EDUCATION ENHANCEMENT AND EVALUATION COMMITTEE
April 2017 Minutes
Monday, April 3, 2017, 3:00 p.m.
FINAL

FINANCIAL REVIEW COMMITTEE
April 2017 Minutes
Wednesday, April 5, 2017, 3:00 p.m.
FINAL

INSTITUTIONAL EFFECTIVENESS COMMITTEE
April 2017 Minutes
Tuesday, April 4, 2017, 1:00 p.m.
FINAL
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ABSTENTIONS LIST

Please initial when you have reviewed this list. List should be returned to Karly when all have
reviewed.

Commissioner Bennett
Commissioner Blake
Commissioner Fdwards
Commissioner Fuliano
Commissioner Fateri
Commissioner Guinan
Commissioner Hobdy
Commissioner Jones
Commissioner Leak
Commissioner Loveman
Commissioner Ramirez-Rivera
Commissioner Swartzwelder /
Commissioner Thomas

Commissioner Timm



Campus Name

Agape College of Business and Science, Fresno, CA
American Educational College, Vega Alta, PR

American Institute of Healthcare & T Technology, Stratford CT
American National Un|ver5|ty, Florence KY -
American National Un|ver5|ty, Pikevilie, KY
[American National Univers'lf;r_,' Pikeville',' KY .
American National Uﬁv@lt@: Richmond l(?m—
American National Unwersn{y, South Bend IN
Amenmnwermty of Health Scrences S|gnal Hill, CA S
Art Institute of Indlanapolls lndlanapohs IN -
Art Institute of Las Vegas, Henderson, NV
Art lnstituteol_‘"LE\?eges Henderson, NV
Art Institute of Las Vegas Henderson NV
Art Institute of Phoenix, Phoenix, AZ

Art Institute of Salt Lake C|ty, Draper, ut
BAU Internatlonal Unwersny, Washlngton DC

Branford Hall Career Institute, Spnngﬂeld MA

Bnghtwood College Hammond, IN

Brown Mackie College - Akron, Akr Akron OH

Brown Mackie College Atlanta, Atlanta, GA

Brown Mackie College Cincinnati, Cmcmnatl OH
Brown Mackie Coll College Findlay, Findlay, OF OH

00032150 f B
VAN
00018785 B

ACICSID  Class

00240200 MAIN

00259084 MAIN

00010154 |B

00010725 B

/00010725 8
00010456 B

00037761 B

Commissioner

00020978 B "ijf___mgﬂl’ B

00020207 WA

00032209 1B

00032209 B
00032209 B
00016228 MAlN

00275488

100010363 |
00011239 'B
00020239 B

00010572 B

Brown Mackie College - Fort Wayne, IN

Brown Mackie Coltege - Greenvilie, | Greenville SC

Brown Mackie College m:-lpolrs Indlanapolrs IN
Brown Mackie College Louisville, Louisville, KY o
Brown Mackie College - San Antomo,Sﬁ Antomo, X
[Brown Mackie College - South Bend, South Bend, IN
Brown Mackie Colleg'e' St Loo'i'e Fenton, MO
Brown Mackie College - Tueson, Tucson, AZ

Brown Mackie College Tulsa, Tulsa, OK

Bryan Un|ver5|ty, Los Angeles CA '

Bryan University, Topeka KS

California International Business Un|ver5|ty, San Dlego CA
California Miramar Unrvers:ty, San Diego, CA o
California Unlversny of Management and Sciences, Anaheim, CA
California Universny of Management and Smences Arlmgton VA
Columbia College, ""\'fl_enna VA

Elmira Business Institute, E Elmlra NY

Elmira Busmess lnshtute Vestal, NY

Emprre College Santa Rosa, CA

Everest College, Tacoma, WA

Florida Academy of Nursmg, M|ramar FL

Fortis Institute, Erie, PA

Galllpohs Career College Galllpohs OH

‘00010218
00024800
00023 533 B
00020244 B

B
00010165 B
B
B

~ 00041546 B )

00010695 B
00029631 B
00011136 B
00024239 B

00011099 B

‘00010 123"'}W“i""
00020292 "MAIN
00024921 MAIN '

00021311 MAIN
00023818 |MAIN
00068978 MAIN

looo20757 B
00010602 |MAIN

00020562 B

00270253 MAIN

00010934 MAIN

00011098 MAlN
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Global Health College Alexandna VA
Gwinnett Insmute Orlando, FL

Harris School of Business, Cherry H|ll NJ
Heallng Hands Institute, Mlam| FL

Hunter Business & School, Levittown, NY

Hunter Business School, Medford, NY
International Business Col College Fort Wayne IN
International College of Heaith Sciences, Boynton Beach, FL
International College of Health | Smenoes Boynton Beach FL i
Laurel Technroal Institute, S Sharon F’A - -
Laurus College, Oxnard, CA S
Laurus Coliege, Oxnard, CA
Laurus College, Oxnard, CA

Laurus College. Oxnard, CA

Laurus College,—oknard, CA

Laurus (’:’%_dé," Oxnard, CA
L'aomollege, SanmLqujoispo, CcA
Laurus College, San Luis Obispo, CA
Laurus Colleg—e,éan Luis OblEHCA
Laurugwege, San Luis Obispo, CA
Laurus College, Samem@bit‘,po, CA
Laurus College, San Luis Obispo, CA
McCann School of Busineeé&—T—eohnology M@Tjsle” PA
McCann School of Business & Teohnology, Dlokson Clty, F’A
Miami-Jacobs Career ¢ College, Dayton OH '
Miami-Jacobs Career College, Spnngboro OH
Miami-Jacobs Career ColIege Troy, OH
Miller-Motte Technical College Gulfporl MS
National College Bartlett, TN

New York Institute of English and Business, New Yor York, NY
Niels Brock Copenhagen Business College Copenhagen K, Denmark
Nobel Unwersﬂy Buena Park Buena Parl Park CA
Northwestern F’olyteohnlo Unwersny, Fremont, CA
Northwe'steleolyteohnro Unrversny, Fremont CA
Pelcton College Dallas, TX h '
Peloton College, Dallas, TX

Peloton n College, Dallas, TX

PITC Institute, Wynoote PA

Redstone College - Denver East Wesﬁer CO
Redstone College Broomfield, CO
Rldley-Lowell Business & Technical Inst., Neﬁﬁdaﬁfbr
Ridiey-Lowel Business & Technical Inst., New London, CT
R|d|ey Lowell Business & Technical Inst Instltute Danbury. CT
Sentara College of Health Sciences, Chesapeake VA

' oooioz5a B

00048170 B

DOD36£‘181 MAIN

00269949 B

100010547 'MAIN

00267207 MAIN

00010696 \MAIN

00022604 B
00011196 MAIN
00245831 \MAIN

) .00245831 MAIN
00010838 MAE\I )

00060414 B
00060414 B
00060414 B
00060414 '8
i00060414 B
00060414 B
00023501 MAIN

00023501 MAIN
100023501 MAIN
00023501 MAIN

00023501 MAIN

00023501 MAIN
00029269 B B
00020097 B

00022116 B

00023417 B

00023525 '

100011328 MAIN
00171290 MAIN

00240580 B
00015527 MAIN
00015527 MAIN

00024852 MAIN

100024852 MAIN

00024852 MAIN
00025097 ;MAIN
00168008 B

00027075 MAIN B

.90911:’1%!_’?16”\'
;00011303 MAIN
‘00033448 B

00024346 MAIN

Campus Name ACICS ID  Class Commissicner
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Campus Name

Si Tanka Un|ver5|ty, Sioux Falls, SD
Silicon Valley Unwers;ty, San Jose, CA

ACICS ID

00276405
00019408

South Bayio Umversny V|rg|nra Annandaie VA
South Baylo University, Anaheim, CA

Stratford University, Falls Church, VA
Texas Health and Science Unlversrty Austm TX
Unlversny of North Amenca Vienna, VA B
Vet Tech Institute of Houston, Houston TX

Virginia College, Lubbock, TX

00230247

00015411

0023 6403

Class

MAIN
MAIN
B ;

MAIN

MAIN

' 00103319
00228584
00010596 '

.00221315

MAIN

MAIN

MAJN

B

Commissioner
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APRIL 2017 - ABSTENTIONS LIST

Flease initial when you have reviewed this list.  List should be returned to Karly when all have

reviewed.

COMMITTEE A

*Commissioner Euliano
Commissioner Blake
Commissioner Edwards
Commissioner Leak

Commissioner Swartzwelder

*denotes Committee Chair



Campus Name

Agape College of Business and Science, Fresno CA
Art Institute of Indianapolis, Indranapohs lN

Art Institute of Las Vegas Henderson, NV
Art Institute of Las Vegas, Henderson, NV~
Art Institute of Las Vegas, Henderson NV

Art Institute of Phoenix, Phoenix, AZ

Art Institute of Salt Lake City, Draper, U_T—
Branford Hall Career institute, Spnngfeld MA
Bnghtwood College, Hammond, IN

Gwinnett Institute, Orlando FL

'Heehng Hands Institute, M|am| FL

Laurel Technlcal Institute, Sharon, PA

Laurus College ‘Oxnard, CA
Laurus College - Oxnard, CA
Laurus College ‘Oxnard, CA
Laurus College, ‘Oxnard, CA
Laurus College Oxnard CA
Laurus College, Oxnard, CA
Laurus College, San Luis Obispo, CA
Laurus College San Luis Obispo, CA
Laurus College, San Luis Oblspo CA
Laurus College, San Luis Ob|spo CA
Laurus College, San Luis Ob|spo CA

Laurus College, San Luis Obispo, CA

Northwestern Polytechnlc Unwersny, Fremont, CA
Northwestern Polytechmc Unwerslty, Fremont, CA
Ridley-Lowell Business & Technical Inst, New London, CT
R'rdle)'?ml:o'@ell Business & Technical Inst, New London, CT
R|dley Lowell Business & Technical Inst. Danbury, CT

Silicon Valley Unwersny, San Jose, CA
UnJverS|ty of North America, Vienna, VA -
Vet Tech [nstitute of Houston, Houston, TX

B

0 ‘B
00060414 B

B

B

Niels Brock Copenhagen Business CoIIege Copenhagen K, Denmark

ACICS D Class

00240200 MAIN |
e
00032209 B
'"—50'032209 B ,
00016228 |MAIN |MAlN
00032150 B
00018785 B |
00010363
00259949|
00267207
(00010838 M
‘00060414 B !
s ,

00060414

00060414

ooosoalal

00023501 MAIN
""'00023501 MAIN

‘00023501 |MAIN |
00023501 IMAIN
00023501 MAIN

|00023501 MAIN l

00015527 ‘MAIN
00015527 MAIN
lo0011303 MAN |

00011303 'MAlNii

00033448 B
00019408 MAIN
Top228584 mAIN |
00010596 |MAIN

Commissioner

00171290 [MAN 1
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APRIL 2017 - ABSTENTIONS LIST

Please initial when you have reviewed this list.  List should be returned to Karly when all have

reviewed.

COMMITTEE B

/

*Commissioner Thomas
Commissioner Guinan
Commissioner Hobdy
Commissioner Jones

Commissioner Ramirez-Rivera

*denotes Committee Chair
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RECUSED

Campus Name ACICSID Class Commissioner
American Institute of Heaithcare & Technology, Stratford c1T 00259084 MAIN ’

American National University, Florence, KY ‘00010154 B

American National University, Plkewlle, KY I |00010725 B o

American National University, Pikeville, KY 100010725 8

American National University, Richmond, K<Y 00010&"56 B |

American National University, South BEﬁﬂTm ‘00037761 I B

BAU Internannal University, Washmgton DC - ‘00275488 MAIN

California Miramar University, San Diego, CA 00024921 MAIN

California University of Management and Sciences, Anaheim, CA 100021311 MAIN | -
California University of Management and & Smenoes Arlington, VA 00023818 ,MAIN !

Elmira Business Institute, Elmira, NY 00011107 ‘MAIN ' )
Elmira Business Institute, Vestal, NY 00020757 ‘B' """ B
Empire College, Santa Rosa, CA 00010602 MAIN T
Everest College, Tacoma WA ‘00020562 B |

Fortis Institute, Erie, PA o o 00010934 MAIN o
Gallipolis Career College, Gallipolis, OH o ‘00011098 ‘MAIN -
Global Health College, Alexandria, VA o 00036481 MAIN T
Harris School of Business, Cherry Hill, NJ 00010547 MAIN -
Hunter Business School, Levittown, NY l00{]10696 'MAIN : -
. Business Schaai Medford, NY e 00022604 8 .
[McCann School of Business & Technology, Carhsle PA 00029269 B -

McCann School of Business & Techr Technology, chkson Clty, PA  [QOD20097 B o
Miami-Jacobs Career College, Dayton OH |0001025d B o
Miami-Jacobs Career College, Spnngboro OH ‘00022116 B :

Riami-Jacobs Gareer College, TroyT OOOEW S S
Miller-Motte Technical College, Gulfport, MS 7{]00431703 ' -
Nefora College, Bartiet, N e 00023525 . _
Pelcton College, Dallas, TX S 0002&352 “MAIN

Peloton College, Dallas, TX """ . OOMN | S
Peloton College, Dalias, TX o 00024852 'MAIN o
BITC Instituie, Wyncote PA T 0095087 MAIN Oﬂgg‘—
South Baylo University, Anaheim, G~ |00230247 MAINi Moy
South Baylo University - VJrglnla Anr‘landale VA ‘00236409 B -




APRIL 2017 - ABSTENTIONS LIST

Please initial when you have reviewed this list.  List should be returned to Karly when all have

reviewed.

COMMITTEE C
J
*Commissioner Fateri
Commissioner Bennett
Commissioner Loveman .
Commissioner Timm f’
/

*denotes Committee Chair
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Campus Name

California International Busrness Unwersﬁy, San DIEQO CA
Columbia College Vienna, VA
Florida Academy of Nursmg, M|ramar FL

International Business College Fort Wayne N

International College of Health Smences Boynton Beach, FL
International College of Health Sciences, Boynton Beach FL
New York Institute of Eng||sh and Business, New York, NY
Nobel Unwersny Buena Park, Buena Park CA

Redstone College, Broomfield, CO

Redstone CoIIege Denver East, Westminster, CO

Sentara College of Heaith Sciences, Chesapeake VA
Si Tanka L Unwer5|ty, Sioux FaIIs SD

Stratford Unwersﬂy, Falls Church VA

Texas Health and Science L Unlverslty, Austln TX

Virginia College, Lubbock, TX

ACICSID  Class

Commissioner

American Educational College, Vegas Alta PR '00020978 B
American University of Health Smences Slgnal Hill, CA ”‘00020207 lMA|N"
Brown Mackie Callege - Akron, Akron, OH 00011239 B
Brown Mackie Coliege - Aflanta, Atlanta, GA l00020239 B
Brown Mackie College Cincinnati, CinC|nnat| OH 00010572 B
Brown Mackie College - Findlay, Flndlay OH 00010165 !B
Brown Mackie College Fort Wayne IN _iO_OOiOﬂQ B
[Brown Mackie College - Greenwlle Greenwlle SC mn_@dﬂlébo B
Brown Mackie College - Indianapolis, Indianapolis, IN - —"06'02'3"533 B
Brown Mackie College - Louis \ Lou|sv|lle_ KY S 00020244 lB
Brown Mackie College . San Anton|o San Antonig, TX - |00041546 B
Brown Mackie College - South Bend, South Bend lN 00010695 B
Brown Mackie College St. Louis, Fenton MO 00029631 B
Brown Mackie College - Tucson Tucson AZ - _.._06.011136 iB
Brown Mackie College Tulsa Tulsa OK i 00024239 B
Bryan Unwers:ty, Los Angeles, CA 00011099 B
Bryan University, Topeka, KS 00010128 MAIN

00020292 IMAIN

oooese AN
00270253 MAIN

00011196 MAIN

. 00245831 |MA|N

00245831 MAIN

'00011323 MAIN....._._......:,.

00240580 B
00027075
100168008 ‘B

-_Mm"mwm R

00276405 MAIN
00019411 'MAIN

MAIN_

00103319 'MAIN

00221316 B
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ABSTENTIONS LIST

Please initial when you have reviewed this list. List should be returned to Karly when all have
reviewed.

Commissioner Bennett
Commissioner Blake
Commissioner Edwards

Commissioner Euliano

\\r\

Commissioner Fateri
Commissioner Guinan
Commissioner Iobdy
Commissioner Jones
Commissioner Leak

Commissioner Loveman

/

Commissioner Ramirez-Rivera —
Commissioner Swartzwelder
Commissioner Thomas

Commissioner Timm



00010400 |Academy College Blaomington MN

00171540 {American College For Medical Careers |Qrlando FL
00050228 |American College of Commerce and Falls Church VA
00016220 |American Educational College Toa Alta PR
00020978 |American Educational College Vega Alta PR
00010493 [American Educational College Bayamon PR
00010428 |American institute West Hartford cT
00207625 |American Institute Toms River NJ
00022769 |American Institute Clifton NJ
00010422 [American National University Martinsville VA
00011176 JAmerican National University Danville VA
00010278 |American National University Salem VA
00011138 |[American National University Princeton Wwv
00037761 |American National University South Bend IN
00011238 [American Naticnal University Lexington KY
00010250 |[American National University Louisville KY
00010147 |American Naticnal University Danville KY
00010547 [American National University Lynchburg VA
00023466 |American National University Youngstown CH
00011121 |American National University Harrisonburg VA
00011184 |American National University Charlottesville VA
00010725 |American National University Pikeville Ky
00049448 |American Naticnal University Parkersburg wy
00010154 [American National University Florence KY
American University In Boshia and

00109005 |Herzegavina Tuzla

00016231 |Art Institute of Fort Lauderdale Fort Lauderdale (FL
00032160 |Art Institute of Indianapolis Indianapolis IN
00032209 |Art Institute of Las Vegas Henderson NV
00016228 |Art institute of Phoenix Phoenix AZ
00032150 |Art Institute of Salt Lake City Draper uT
00010811 |Atlantic University College Guaynabo PR
00011208 |Beal College Bangor ME
00010123 (Beckfield College Florence KY
00024280 |Beckfield College Springdale OH
00023888 |Bergin University of Canine Studies Rohnert Park CA
00114473 |Berks Technical Institute Wyomissing PA
00021958 |Belivar Technical College Bolivar MO
00010550 |Bradford Schoal Columbus OH
00010508 |Bradferd School Pittsburgh PA
00018785 |Branford Hall Career Institute Springfield MA
00012823 |Branford Hall Career Institute Windsor cT
00022387 |Branford Hall Career Institute Albany NY
00019180 IBranford Hall Career Institute Bohemia NY
00010452 |Branford Hall Career Institute Branford CcT
00015722 |Branford Hall Career Institute Southington cT
00178224 (Branford Hall Career Institute Amityville NY
00010863 |Brightwood Career Institute Philadelphia PA
00011256 |Brightwood Career Institute Pittsburgh PA




00011179 |Brightwood Career Institute Harrisburg PA
00235508 |Brightwood College Baltimore MD
00170956 |Brightwood Coliege Brownsville TX
00235912 |Brightwood College Dayton OH
00011298 |Brightwood College Sacramento CA
00171025 {Brightwood College Mcalien TX
00171031 |Brightwood College Narth Holiywood |CA
00171010 |Brightwood College San Antonic TX
00223659 |Brightwood College Beltsville MD
00170989 |Brightwoaod College Corpus Christi TX
00010164 |Brightwood College Houston TX
00170998 |Brightwood College El Paso X
00173481 |Brightwood College San Diego CA
00173484 |Brightwoced College San Antonio TX
00016302 {Brightwood College Friendswood TX
00021867 |Brightwood College Bakersfield CA
00180852 |Brightwood College Indianapolis IN
00171007 |Brightwood College Clovis CA
00010363 |Brightwood College Hammond IN
00171001 |Brightwood College Fort Warth TX
00015728 |Bristo! University Anaheim of:
Broadview Entertainment Arts
00038078 |University Salt Lake City ut
00027446 |Broadview University-West Jardan West Jardan Ut
00012767 |Brookline College Tucson AZ
00020269 |Brookline College Albuguerque NM
00010976 |Rrockline College Phoenix AZ
00020239 |Brown Mackie College - Atlanta Atlanta GA
00023969 |Brown Mackie College - Boise Boise D
00010572 |Brown Mackie College - Cincinnati Cincinnati OH
00010165 |Brown Mackie College - Findlay Findlay OH
00010218 |Brown Mackie College - Fort Wayne Fort Wayne IN
00020248 [Brown Mackie College - Hopkinsville Hopkinsville KY
00022533 |Brown Mackie College - indianapoclis Indianapolis IN
00020244 |Brown Mackie College - Louisville Louisville KY
00021677 |Brown Mackie College - Miami Miramar FL
00020242 |Brown Mackie College - North Canton [Canton OH
00024522 |Brown Mackie College - Phoenix Phoenix AZ
00011295 |Brown Mackie College - Quad Cities Bettendaorf IA
00041546 |Brown Mackie College - San Antonio San Antonio TX
00010695 |Brown Mackie College - South Bend South Bend IN
00029631 |Brown Mackie College - 5t. Louis Fenton MO
00011136 |Brown Mackie College - Tucson Tucson AZ
00024239 |Brown Mackie College - Tulsa Tulsa OK
00031313 |Brown Mackie College-Albuguergue Albugquerque NM
00045407 |Bryan University Columbia MO
00010722 |Bryan University Springfield MO
00146787 |Bryan University Tempe AZ
00023162 |Bryan University Rogers AR
00011099 |Bryan University Los Angeles CA
00010128 |Bryan University Topeka KS




00149159 (California Miramar University-Kenya Nairahi

California University of Management
00023818 |and 5Sciences Arlington VA

Caiifernia University of Management
00021311 |and Sciences Anaheim CA
00020356 |Cambridge Junior College Yuba City CA
00011311 {Camelot College Baton Rouge LA
00010858 |Charter College Anchorage AK
00024798 |Charter College - Oxnard Oxnard CA
00024581 {Charter College - Pasco Washington Pasco WA
00035142 |Charter College - Vancouver vancouver WA
00180313 |Charter College, Fife, WA Fife WA
00010544 |Cheryl Fell's School of Business Niagara Falls NY
00015801 |City College Altamonte SpringqFL
00015624 |City College Miarmni FL
00010851 jCity College Gainesville FL
00070469 |City College Hollywood FL
00010786 |City College Fort Lauderdale |[FL
00024768 |Clary Sage College Tulsa QK
00010253 |Colegio Tecnologico y Comercial de PR [Aguada PR
00010418 |Coleman University 5an Diego CA
00024493 |College of Business & Technology Cutler Bay FL
00177353 |College of Business & Technology Miami Gardens |[FL
00022322 |College of Business & Technology Miami FL
00010864 |College of Court Reporting Valparaiso N
00068978 |Columbia College Vienna VA
00024765 |Community Care College Tulsa OK
00022181 Computer Systems Institute Skakie 'L
00023489 |Computer Systems Institute Chicago IL
00023493 (Computer Systems Institute Gurnee IL
00039798 [Computer Systems [nstitute Elgin IL
‘00011153 |Consolidated School of Business Lancaster PA
00010680 |Censolidated Schoal of Business York PA
00011305 |Daymar College Bowling Green KY
00010251 |Daymar College Nashville TN
00020977 |Daymar College Murfreesboro TN
00010142 |Daymar College Columbus OM
00011217 |Daymar Coilege Clarksville TN
C0010628 |Detroit Business |nstitute-Downriver Riverview M i
000158995 |Dewey University- Bayamon Campus Bayamon PR l(_,
00015637 |Dewey University- Carclina Campus Carolina PR
00022018 |Dewey University- Farjardo Campus Fajardo PR
00010091 |Dewey University- Hato Rey Campus Hato Rey PR
00021863 [Dewey University- Juana Diaz Campus |Juana Diaz PR
00024810 |Dewey University- Manati Campus Manati PR
00240788 |Dewey University Mayaguez Mayaguez PR g_
00021648 !Digital Media Arts College Boca Raton FL
00011322 |Dorsey School of Business Wayne M|
00011210 |Dorsey School of Business Roseville M|
00011102 |Dorsey School of Business Southgate MI
00234674 |Dorsey School of Business Detroit M1




00010763 | Dorsey School of Business Madison Heights |MI
00042275 [Dorsey School of Business, Saginaw Saginaw Mi
Dorsey School of Business,
00026874 |Waterford/Pontiac Pontiac M|
00010612 |Douglas Education Center Monessen PA
00010469 |Duluth Business University Duluth MN
00011200 |Eagle Gate College Murray uT
00021444 |Eagle Gate College Laytan ut
00225143 |East West College of Natural Medicine |[Sarasota FL
00010388 |Eastwick College Ramsey NJ
00011227 |Eastwick College Hackensack NJ
00036670 |Ecotech Institute Aurara co
00010190 |EDIC Cellege Caguas PR
00242406 |EDIC Cellege Carolina PR
00021281 |EDP School of Computer Programming |Brooklyn NY
00011107 |Elmira Business Institute Elmira NY
00020757 |Elmira Business Institute Vestal NY
00010219 |Everest College Colorado Springs |CO
00011333 |Everest College Henderson NV
00036352 |Everest College Fort Worth TX
00020553 {Everest College Dallas X
00147010 |Everest College Woodbridge VA
00011101 |Everest College Thornton Cco
00020754 |Everest College Arlington TX
00020562 |Everest College Tacoma WA
00010407 |Everest College Everett WA
00016100 |Everest College Chesapeake VA
00024726 |Everest Institute - Tigard Tigard OR
00018879 [Everest University Jacksonville FL
00010101 |[Everest University - Brandon Tampa FL
00012379 |Everest University - Melbourne Melbourne FL
00020976 |Everest University - Orange Park Orange Park FL
00010126 |Everest University - Pompano Beach FPompanc Beach |FL
00010604 |Everest University - South Orfando Crlando FL
00011334 |Everest University - Tampa Tampa FL
00044818 |Felbry College - School of Nursing Columbus OH
00022169 |Florida Career College Lauderdale Lakes |FL
00149752 |Flerida Career College Crlando FL
00029287 |Florida Career College - Boynton Beach |Boynton Beach  |FL
00020983 |Florida Career College - Hialeah Hialeah FL
00234383 |Florida Career College - Housten Houston TX
00024530 |Florida Career College - Jacksonville Jacksonville FL
00041942 |Florida Career College - Margate Margate FL
00011150 |Florida Career College - Miami Miami FL
00018781 |Florida Career College - Pembkroke Pembroke Pines [FL
00024396 |Florida Career College - Riverview Tampa FL
Florida Career College - West Palm
00020325 |Beach West Palm Beach {FL
00015693 |Florida Technical College Deland FL
00011286 |Florida Technical College Orlando FL
00010598 |Florida Technical College Lakeland FL




00049470 Florida Technical College Kissimmee FL
00070801 |Florida Technical College Pembroke Pines |FL
00010770 |Fortis College Norfotk VA
00016005 |Fortis College Orange Park FL
00023520 |Fortis College Landaover MD
00011124 |Fortis College Richmond VA
00010414 |Fortis College Ravenna OH
00010934 |Fortis Institute Erie PA
00023927 |Fortis Institute Birmingham AL
00011098 |Gallipolis Career College Gallipoiis OH
00010533 (Gem City College Quincy IL
00036481 [Global Health College Alexandria VA
00010898 |Globe University Woodbury MN
00225702 |Guglielmo Marconi University Rome Rome
00011908 |Gwinnett College Lilburn GA
00269949 (Gwinnett Institute Crlando FL
00010547 [Harris School of Business Cherry Hill NJ
00023260 |Harris School of Business Hamilton Nl
00044871 |Harris School of Business Upper Darby PA
00022418 |Harris School of Business Linwood NJ
00231204 [Harris Schoo! of Business Danbury cT
00255005 |Harris-Casel Institute WVelbourne FL
00234214 |Hondras College of Business Westerville OH
00012815 |Hondros College of Nursing Fairborn OH
00048971 (Mondros College of Nursing Independence OH
00010429 |Hondros College of Nursing Westerville OH
00024783 |Hondros College of Nursing West Chester OH
00238949 [Hope College of Arts & Sciences Pompang Beach |FL
00238527 |Houston Training and Education Center |Houtston >
00011123 [Humacao Community College Humacao PR
00022604 |Hunter Business School Medford NY
00021776 (IBMC College Cheyenne wY
00012706 |IBMC College Fort Collins Co
00268479 |[IBMC College Colorado Springs [CO
00023835 |IBMC College Greeley coO
00042287 |IBMC College Longmont co
00051218 (Iglobal University Vienna VA
00010355 [Instituto de Banca y Comercio Hato Rey PR
00010460 [Instituto de Banca y Comercio Guayama PR
00018827 |Instituto de Banca y Comercio Caguas PR
00011144 |Instituto de Banca y Comercio Fajardo PR
00011162 [Institute de Banca y Comercio Mayaguez PR
00033225 |Institutc de Banca y Comercio Bayamon PR
00015652 |Instituto de Banca y Comercio Woca PR
00051200 |Instituto de Banca y Comercio Yauco PR
00011159 (Instituto de Banca y Comercio Ponce PR
00022415 [Instituto de Banca y Comercio Aguadilia PR
00010922 |Instituto de Banca y Comercio Manati PR
00022950 [Instituto de Banca y Comercio Arecibo PR
00021183 [Instituto de Banca y Comercio Humacao PR




Instituto de Banca y Comercio, Los

00237359 |Colcbos Carolina PR

00024698 |Instituto de Banca y Comercio-Escorial |San Juan PR

00011196 |International Business College Fort Wayne IN

00011199 |International Business College Indianapolis IN

00022465 |lose Maria Vargas University Pembroke Pines |FL

00010191 |King's College Charlotte NC

00108660 [Kingston University Norwalk CA

00010663 |Lansdale School of Business North Wales PA

00010641 [Laurel Technical institute Meadville PA

00010838 |Laurel Technical Institute Sharon PA

00023501 |Laurus College San Luis Obispo  |CA
Le Cordon Bleu Coliege of Culinary Arts

00048705 |Scottsdale Scottsdale AZ

00019351 |Lincoln College of Technology Marietta GA

00020188 [Lincoln College of Technology Woest Palm Beach |FL

00012781 |Lincaln Technical Institute Somerville MA

00015671 |Lincoln Technical Institute Paramus NJ

00019398 |Lincoln Technical Institute Lowell MA,

00019357 [Lincoln Technicai Institute Philadelphia PA

00011304 |Lincoin Technical Institute Moorestown NI

00012783 |Lincoln Technical Institute Brockton MA

00010950 |Lincoln Technical Institute Iselin NJ

00012784 |Lincoln Technical Institute Lincoln RI
Living Arts College @ School of

00023814 |Communication Arts Raleigh NC
Living Arts Institute @ School of

00033024 |[Communication Arts Winston S5alem  |NC

00019325 |Long Island Business [nstitute Flushing NY
Manhattan School of Computer

00012511 |Technology Brooklyn NY
McCann School of Business &

00108012 |Technology Wilkes Barre PA
McCann School of Business &

00010936 |Technology Hazle Township |PA
McCann School of Business &

00024762 |Technology Allentown PA
McCann School of Business &

00015773 |Technology Lewisburg PA
McCann School of Business &

00011194 |Technology Pottsville PA
McCann School of Business and

00045494 |Technology Monrge LA
McCann School of Business and

00045500 |Technology Shreveport LA
MDT College of Health Sciences, Inc,

00101382 |Dba ATS Institute of Technclogy Chicago IL

00016303 [MDT College of Health Sciences, Inc. Highland Heights |OH

00010341 [Metrc Business Coliege Jefferson City MO

00010937 |Metro Business College Rolla MO

00011253 |Miami-Jacobs Career College Columbus OH




00011226 |Mildred Elley Albany NY
00010857 |Mildred Elley Pittsfield MA
00032898 [Mildred Elley-New York City New York NY
00029110 [Miller-Motte College Fayetteville NC
00024664 [Miller-Motte College Greenville NC
00037877 (Miller-Motte College lacksonville NC
00024128 |Miller-Motte College Raleigh NC
00010233 |Miller-Motte College Wilmington NC
00021570 {Miller-Motte College Cary NC
00046600 [Miller-Motte Technical College Nacon GA
00010911 IMiller-Motte Technical College Clarksville TN
00042187 |Miller-Motte Technical College Augusta GA
00043616 |Miller-Motte Technical College Roancke VA
00019077 |Miller-Motte Technical College Charleston sC
00031484 [Miller-Motte Technical College Columbus GA
00020286 |Miller-Motte Technical College Chattanooga TN
00010317 |Miller-Motte Technical College Lynchburg VA
00035150 |Miller-Motte Technical College Conway SC
00011220 |Mountain State College Parkersburg WV
00022603 |National College Memphis TN
00010139 |National College Bristol TN
00023525 |Natienal College Bartlett TN
New York Institute of English and
00011328 [Business New York NY
00031581 |Morth American University Stafford >
00015527 |Northwestern Polytechnic University  [Fremont CA
00011181 |Ohio Business College Sandusky OH
00010662 |Chic Business College Sheffield village [CH
00146976 |Ohic Medical Career College Dayton OH
00024769 (Oklahoma Technical College Tulsa oK
00237211 |Pacific Institute of Technology Marrow GA
00024852 |Peloton College Dalias X
Penn Commercial Business/Technical
00010315 |School Washington PA
00042957 [Pinnacle Career Institute Kansas City MO
Pinnacle Career Institute - North Kansas
00042939 |City Kansas City MO
Pinnacle Career Institute - Online
00108807 |Education Kansas City VO
00012651 |Picneer Pacific College Wilsonville OR
00020227 |Pioneer Pacific College - Eugene Branch |Springfield OR
00025097 |PITC Institute Wyncote PA
00070534 |Pittsburgh Career Institute Pittsburgh PA
00066575 |PPG Technical College Caguas PR
00053102 |Provo College Provo uTt
00011303 |Ridley-Lowell Business & Technical Inst. |[New London cT
Ridley-Lowel! Business & Technical
00015747 |Institute Poughkeepsie NY
Ridley-Lowell Business & Technical
00033448 [Institute Danbury cT




Ridley-Lowell Business & Technical

00243134 |Institute West Warwick RI
Ridley-Lowell Business & Technical
00011332 (Institute Binghamton NY
00031682 {SAE Institute Atlanta Atlanta GA
00245683 |SAE Institute of Technology New York NY
00032108 {SAE Institute of Technology North Miami BeadFL
00028284 |SAE Institute of Technology Los Angeles CA
SAE Institute of Technology - San
00108398 |Francisco Emeryville CA
00042959 |Salter College Chicopee MA
00020809 |Salter College Fall River MA
Salter College: A Private Two-Year
00010357 |College, LLC West Boylston MA
00019993 |Salter School Malden MA
00032544 |Salter School of Nursing & Allied Health [Manchester NH
00021012 |Sanford-Brown College Henderson NV
00021569 iSanford-Brown College Seattle WA
00024743 [Sanford-Brown College Online Tampa FL
00011132 |Sanford-Brown College-Chicago Chicago IL
00023802 |Santa Barbara Business College Ranchc Mirage |CA
00010730 |Santa Barbara Business College Bakersfield CA
00010731 |Santa Barbara Business College Santa Maria CA
00024027 |Santa Barbara Business College - Online |Ventura CA
00010647 |Schiller International University Largo FL
00010639 (Schiller International University Heidelberg
00010644 |Schiller International University Madrid
00019408 |Silicon Valley University San Jose CA
00024422 |SOLEX College Wheeling IL
South Hills School of Business and
00010814 |Technology State College PA
00020720 |Southern Technical College Orlando FL
00010657 |Southern Technical College Fort Myers FL
00018863 |Southern Technical College Tampa FL
00024504 |Southern Technical College Port Charlotte FL
00023740 |Southern Technical College - Auburndale FL
Southern Technical College - Mount
00024405 |Dora Mount Dora FL
00040946 |Southern Technical College, Brandon  |Brandon FL
00024210 |Southern Technical College-5anford Sanford FL
00010506 |Spencerian College Louisville KY
00015661 |Spencerian College Lexington KY
00022120 |Stautzenberger College Brecksville OH
00011980 |Stautzenberger College Maumee OH
Stevens - The Institute of Business and
00010552 |Arts Saint Louis MO
00019411 |Stratford University Falls Church VA
00019413 |Stratford University Woodbridge VA
00135520 |Stratford University Newport News VA
Stratford University - Alexandria
00235628 |Campus Alexandria VA




00039666 |Stratford University - Glen Allen Glen Allen VA
00230405 (Stratford University - Virginia Beach Virginia Beach VA
00108252 |Stratford University Baltimore Campus |Baltimore MD
Sullivan College of Technology and
00015803 |Design Louisville KY
00257970 |Suncoast College of Health Bradenton FL
00103319 |Texas Health and Science University Austin TX
00020240|The Art Institute of Tucsen Tucson AZ
00041675 (The Art Institute of Wisconsin Milwaukee wi
The Art Institutes International
00010751 |Minnesota Minneapolis MN
The Digital Animation & Visual Effects
00031491 |5cheal Crlando FL
00028864 |Tribeca Flashpoint College Chicago IL
00170656 |Trillium College Kingston Kingstan Ontario
00010408 |Trinity College of Puerto Rico Ponce PR
00238610 |UE! College Phoenix AZ
Universal Technology College of Puerto
00148277 (Rico Aguadilla PR
Universal Technology College of Puerto
00148280 |Rico Camuy PR
00233044 |Universidad San Ignacio De Loyola $.A. (Lima Lima
00061155 |Universidad 5an Ignacio Loyola Lima
00108638 |Valley College Beckley Wv
00108644 |Valley College Princeton Wy
00012804 |Valley College Martinsburg WV
00010582 [Virginia College Birmingham Al
00023668 |Virginia College Montgomery AL
00022050 |Virginia College Biloxi MS
00034181 |Virginia College Columbia 5C
00018779 |Virginia College lackson M5
00019670 |Virginia College Mobile AL
00040822 |Virginia College Macon GA
00062295 |Virginia College Columbus GA
00024833 |Virginia College North Charleston [SC
00073373 |Virginia College Tulsa oK
00019669 |Virginia College Pensacola FL
00023959 Virginia College Greenville sSC
00041407 |Virginia Cellege Baton Rouge LA
00018779 |Virginia College Austin X
00023095 |Virginia College Chattanooga ™
00010424 |Virginia College Huntsville AL
00145523 |Virginia College Florence sC
00043122 |Virginia College Spartanburg SC
00043594 [Virginia Coilege Richmaond VA
00045919 |Virginia College Savannah GA
00024563 [Virginia College Jacksonville FL
00173613 |Virginia Coliege Fort Pierce FL
00165129 |Virginia College Greensboro NC
00108695 |Virginia College Knoxville TN
00221316 |Virginia College Lubbock X




00024697 |Virginia College Augusta GA
00141660 |Virginia College Bossier City LA
00023099 |Virginia International University Fairfax VA
00048193 |Virginia University of Oriental Medicine |Fairfax VA
00010480 |West Tennessee Business College Jacksan TN
00010484 |West Virginia Business College Wheeling wv
00010868 |West Virginia Business College Nutter Fort WV
00019725 |West Virginia Junior College Bridgeport Wv
00010492 |West Virginia Junior Cellege Morgantown Wy
Wright Graduate University for the
00048390 |Realization of Human Potential Elkhorn Wi
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eight remaining campuses. CEC will not seek other accreditation for their ACICS-
accredited campuses, as the teach out of these campus is expected to be completed
prior to the June 12, 2018 expiration of the provisional participation participation
agreements issued by the USDOE to ACICS-accredited institutions.

3. Federal Trade Commission Investigation (FTC):
CEC reported that there have been no meetings or discussions with the FTC since
their last update provided to ACICS in December 2016. The only contact has been by
CEC’s outside counsel whose conversations have been limited to the scope, timing
and order of providing the information requested.

Conclusion: This case will remain open but will be monitored through ARIG's monthly
meetings and based on a collective review of all risk factors to determine what
additional investigative actions needed.

2. National College - Kentucky Attorney General’s Office

Summary of Issues:
The Kentucky Attorney General's launched an investigation into Daymar Colleges in that

state, citing misrepresentation, admission of students not meeting requirement,
falsification of grades etc. They also launched an investigation into National

College, citing misrepresentation of placement rates based on a calculation that National
was using on their website. (2012)

December 2016 Status:

According to the update provided by American National University, discovery disputes
have slowed the process with both parties filing motions to compel. There was an original
trial date set for October 10 - 17, 2016 but that had to be rescheduled as a result of the
August 25, 2016 hearing during which the Court extended the discovery process. A status
conference has been set for January 18, 2017 at which time the Court will evaluate the
progress made to determine the need for continued discovery or to set a trial date. Finally,
the Judge who considered the case on August 25 has since announced his retirement and a
new judge has not yet been appointed.

April 2017 Statys:

According to the update provided by American National University, the case is still in the
discovery phase. The institution reported that at the January 18, 2017 status conference,
additional discovery issues were discussed and an additional status conference was
scheduled for May 31, 2017. A new judge was appointed to fill the vacancy which will be
created by the August 2017 retirement of the current judge hearing the case. The necessity
for the new judge to update themselves on the litigation will possibly delay the
proceedings. The institution anticipates the trial date to be set in early to mid-2018.

Conclusion: ARIG will continue to monitor the ANU case.

Updated 03.29.17 ARIG 2017 4



3. Harris College of Business/Premiere Education Group - NY Times, Linwood, NJ

Summary of Issue:
News media reports from February 2014 described litigation filed against Harris College of

Business by former employees contending that school officials “routinely misled students
about their career prospects, and falsified records to enroll them and keep them enrolled.”
The complaint is an amended version of a qui tam / False Claims Act lawsuit brought by the
same individuals in 2011 but undisclosed publically. After formal investigations, both
Federal and State prosecutors declined to prosecute the allegations under federal and state
whistle blower statutes. The individuals then decided to pursue litigation through civil
action, which prompted the public disclosure and coverage by the news media. (2014)

April 2016 Status:
Harris School of Business continues to contest the appeal of the former favorable court

decision by the state of New Jersey. One of the key issues will be argued in front of the New
Jersey Supreme Court in April. The institution noted that the state Department of Justice
had declined to intervene in the matter after reviewing the allegations and numerous
documents.

December 2016 Status:
A response from the institution’s legal counsel outlined the current status of the case
before the Courts.

April 2017 Status:
The institution’s response indicated that on February 11, 2017, the parties submitted supplemental

briefs to the court, but no further action has been taken in the case by either party or the court.

Conclusion: ARIG will continue to monitor the ANU case.

4. Spencerian College - Attorney General of Kentucky, Lousiville & Lexington

Summary of Issues:
The Attorney General of Kentucky has filed a lawsuit claiming that Spencerian College

violated the Kentucky Consumer Protection Act, by providing unfair, false, misleading and
deceptive information to consumers about job placement rates, graduation success and
Spencerian operations in general. Specifically the complaint alleges discrepancies between
placement rates reported to ACICS and those advertised by Spencerian. (2013)

April 2016 Status:
Litigation continues to be in the discovery stage. Spencerian College has submitted answers

to Interrogatories and well over 100,000 documents in response to requests. Counsel for
the College and the AG's Office continue discuss certain discovery issues with respect to the
applicability of FERPA regulations to certain documents/data requested. The FERPA issues
have been narrowed, and notifications hav been sent to Spencerian graduates. There
remain, however, additional discovery issues with FERPA implications which have not
been resolved.

Updated 03.29.17 ARIG 2017 5



Conclusion: Through the ARIG process, this case will be monitored to include the review
of other elements of risk which may trigger more active investigation by ACICS.

External Information Under Additional Review:







































7. COMMITTEE: EEE/4.17/7
DATE: Aprl 3, 2017

SUBJECT: Classification of “Centrally Controlled Institutions” and
“Distributed Enterprise”

STAFF: Anne Bennett

ISSUE
Remove all references to “centrally-controlled institutions™ and “distributed enterprise”

OVERVIEW
To provide consistency of classification regarding institutions/campuses.

CRITERIA

1-3-200 - Classification of Institutions

1-3-200. Classification of Institutions. The Council cldsuﬁcs 1nst1tut10ns into 'eh;ee two
categories: smgle Ldmpus- and multlple Ldmpus : ‘ nesHie:

The mission of the Education Enhancement and Evaluation Conunittee (EEE) is 1o establish standards for
educational quality that assist institutions in mission fulfillment, program planning, non-traditional
instructional defivery activities, development and implementation, institutional evaluation activities, and
successful leurning outcomes.



Title Il Chapter 1

2-1-100 - Accreditation Workshop Reguirements

The Council schedules accreditation workshops each year. Applicants for initial or renewals of
accreditation are required to attend a workshop. During these workshops, Council representatives
will consult with institutional representatives to help them understand and complete the process.
Institutional representatives are required to attend an accreditation workshop within 18 months
prior to the final submission of the evaluation visit materials, which are due two weeks prior to
an on-site visit. For initial applicants, the chief on-site administrators of main campuses and all
branch campuses are required to attend. For currently accredited institutions, the chief on-site
administrators or the renewal self-study coordinators for single campus institutions and multiple

campus 1nst1tut10ns—aﬂd+epfeseﬂtam%e€rereeﬂtmuyeeﬂ&eﬂed—ms&t&&eﬂs are requ1recl to

attend.

2-1-300 - Renewal of Accreditation

2-1-301. Application. The process of application for a renewal of accreditation is the same as for
initial accreditation except that institutions are not required to undergo another resource visit.
Multiple campus institutions that are applying for renewals of accreditation will be required to

submit a separate self-study for each branch campus }ﬂsmu&eﬂs-el-asséed—&s-eeﬂ[f&l-ly

The mission of the Education Enhancement and Evaluation Conunittee (EELE) is 1o establish standards for
educational quality that assist institutions in mission fulfillment, program planning, non-traditional
instructional defivery activities, development and implementation, institutional evaluation activities, and
successful leurning outcomes.



eachlocation: The Council will not consider an application for a renewal of accreditation unless
all reports are current and all fees are paid. (See Sections 2-1-801 and 2-1-802.)

2-1-400 - Visiting Teams, Selection and Composition

2-1-402. Composition of Teams. The size and qualifications of the team are determined at the
discretion of the Council based on the type and size of the institution, the type and number of
programs being offered, the mode of educational delivery, location of the campus stuclent
enrollment, Lredentmls offered dﬂd other special circumstances-sue

st e : 5. Full-team on-site Clelethl'l visits will consist of
individuals serving as academic, administrative, public, or member representatives as defined in
Appendix A, Bylaws,

2-1-500 - Team Functions and Procedures

2-1-503. Procedures. Institutions are provided in advance with a checklist of materials and
documents that should be current and readily available for review by the team. Prior to the visit,
institutions are required to update the self-study where significant changes have occurred since
its submission to ACICS. Teams visiting an academic administrative center will generate a report
that will be shared with teams conducting visits to the individual campuses-within-the-centrally

2-1-600 - Post-Visit Procedures

2-1-601. Opportunity to Respond. The ACICS office sends a copy of each evaluation team
report to the designated representative at the eentrally-controlled-academic-administrative
centermain campus or to the chief on-site administrator of the respective multiple or single
campus institution. These individuals are invited to respond in writing within the specified time
frame.

2-1-800 - Maintaining Accreditation

2-1-801. Annual Accountability Reports. The Annual Accountability Reports must be submitted
on Council forms, comply with Council guidelines, and be certified by the chief executive officer
of the institution. Data must be submitted separately on the Campus Accountability Report

(CAR) for each mam campus and tor each branch campus A—GG-FH—F&H—}LGG-FH-FGHGGI—&H-S{-I{-H{-&GH

~These reports are due on or before November
| annually. Failure to submit the AIlIllel Accountability Reports in a timely manner will result in
the revocation of accreditation.

2-1-802. Annual Financial Report. The Annual Financial Report must be submitted on Council
forms and be certitied by an officer or stockholder of the corporation. Data must be submitted

sepdrdtely for each cdmpus included in a grcmt of d(.(.redltdtl()l’l A—eeﬂtmuy—eeﬂtml-led—m&tttuﬂeﬂ

! : £ e—It is due no
more than 180 clays atter the end of the 1nst1tut10n s ﬁscal year. Fallure to submlt the Annual
Financial Report in a timely manner will result in the revocation of accreditation.

The mission of the Education Enhancement and Evaluation Conunittee (EEL) is 1o establish standards for
educational quality that assist institutions in mission fulfillment, program planning, non-traditional
instructional defivery activities, development and implementation, institutional evaluation activities, and
successful leurning outcomes.



3-1-202. Integrity. ...

{a) Emphasis shall be placed upon the efficiency and effectiveness of the overall
administration of the institution. Attention shall be given to educational activities,
admissions, student financial aid, financial operations, plant and equipment, student
services, and compliance with applicable local, state, and federal laws. The degree of
institutional compliance with the criteria in these areas is a measure of the administrative
capability of the chief on-site administrator of a main campus or branch campus-and;—for

Glossary

OPTIONS

5. Vote to approve the proposed policy presented below and publish it in the Memorandum
to the Field.

6. Vote to approve the proposed policy with amendments shown below and publish it in the

Memorandum to the Field:
7. Recommend a different approach to policy issue as stated below:

8. Remove from further consideration.

HEUUNNMENDATLTIUN: Uption |

MOVED: Commissioner Thomas moved to accept option 1 as amended.
SECONDED: Commissioner Jones moved to second the motion.
MOTION PASSED

The mission of the Education Enhancement and Evaluation Conunittee (EELE) is to establish standards for
educational quality that assist institutions in mission fulfillment, program planning, non-traditional
instructional defivery activities, development and implementation, institutional evaluation activities, and
successful leurning outcomes.













































was made to show that accreditation cannot be withdrawn from one single campus of an
institution, rather the approval of a branch campus may be withdrawn.

CRITERIA

TITLE II GENERAL PROCEDURES
Chapter 3 Council Actions

INTRODUCTION

When the Council has considered all of the information and reports submitted as a result of the
accrediting process, it will make a judgment as to an institution’s compliance with the
Accreditation Criteria. The Council’s decision is based on the extent of an institution’s
compliance. The judgment made is referred to as a “Council action.” The actions which the
Council may take are described in this chapter. Procedures available to institutions to challenge
those actions and the maximum time frames for achieving final disposition of those actions by
the Council also are explained. There are four general areas of Council actions: accreditation
granted, accreditation deferred, accreditation denied, and accreditation withdrawn.

If the Council determines that an institution is not in compliance with the Accreditation Criteria,
it will take prompt adverse action against the institution, or it will require the institution to take
appropriate action to bring itself into compliance with the Accreditation Criteria within a time
frame specified by the Council after the institution has been notified that it is not in compliance.
That time frame will not exceed and may be less than the following:

(a) twelve months, if the longest program is less than one year in length;

(b) eighteen months, if the longest program is at least one year, but less than two years in length;
and

(c) two years, if the longest program is at least two years in length.

The above time frames may be extended at the sole discretion of the Council for good cause,
including evidence that there has been significant improvement in the deficient area(s) and the
applicable time frame does not provide sufficient time to demonstrate full compliance, e.g.,
significant improvement in completion or placement rates. In no event will the good-cause
extension exceed one year.

2-3-100 — ACCREDITATION GRANTED

If an institution is found to be in compliance with the Accreditation Criteria, ACICS may grant
accreditation for a specific period of time from a minimum of one year to a maximum of six
years. The length of the grant shall be at the discretion of ACICS. A grant of accreditation for
less than six years is not a negative action and, therefore, 1s not appealable.

The Council will not grant accreditation for a full six-year term if the grant is awarded following
any hearing resulting from a previous action to deny accreditation.

2-3-200 — ACCREDITATION DEFERRED OR CONDITIONED

The Council, upon review of relevant information concemning an institution, may take any of the
following actions at any time in accordance with the procedures described, up to and including a
final adverse action.



2-3-210. Deferral. When Council determines there is insufficient evidence available to make a
decision, 1t may defer action until a later date pending receipt of additional information. In such
cases, the Council will provide in writing the reasons for the deferral, state what the institution
needs to provide with sufficient time for the institution to respond, and specify the response date.
Based on the nature and/or number of identified deficiencies, the Council may require attendance
of key administrators at a workshop and/or consultation.

Deferral is, in effect, “no action at this time” and is not a negative action. Therefore, deferral is
not an appealable action. Neither is deferral a final action. In all cases of deferral on renewal of
accreditation of accredited institutions, the Council will extend the present grant of accreditation
for a period sufficient for the institution to provide the information needed.

2-3-220. Compliance Warning. When the Council determines that an institution is not in
compliance with the Accreditation Criteria, the Council may issue a compliance warning. The
institution will be provided in writing with the areas of noncompliance and will be required to
demonstrate corrective action for review by ACICS.

The Council may issue a show-cause directive or a denial action as the result of reviewing a
compliance wamning as described in Section 2-3-230 or 2-3-402. Following receipt of a
compliance warning, the institution must bring itself into compliance within the time frames
specified in Title I, Chapter 3, or the institution will be subject to a final adverse action.

2-3-230. Show-Cause Directive. Show-cause is a status that the Council may impose on an
mstitution-when it determines that the institution or one of the campuses within the institution
does not materially operate in accordance with the Accreditation Criteria. The Council will
provide the-institution—with a written sumnary of the areas of noncompliance to the

institution, and-the-mstitution which will be required to provide evidence of corrective action for
review by ACICS. Following receipt of a show-cause directive, the institution must bring itself
into compliance within the time frames specified in Title II, Chapter 3, or thesnstitutiorn will be
subject to an adverse action.

The issuance of a show-cause directive may be considered the basis for a hearing, at the
discretion of the Council, as defined in Section 2-3-500. A suspension order or denial action may
be issued by ACICS as the result of this hearing, and such action is considered a final action
which may only be appealed to the Review Board of Appeals as described in Section 2-3-600.
All institutions that are issued a show-cause directive by the Council will be directed to submit a
school closure plan and may be required to subinit a teach-out agreement as described in Section
2-2-303 of the Accreditation Criteria.

2-3-231. Result of Show-Cause. The Council will not accept any applications for new programs
or new campuses from any institution on show-cause unless the-nstitatienreeerves approval_is
received in advance to submit such an application.

2-3-232. Vacate Show-Cause. If the institution demonstrates that it has addressed the Council’s
concerns and is operating in compliance with the Accreditation Criteria, then ACICS may vacate
the show-cause. The Council may also order a special visit at the institution’s expense before
vacating the show-cause.



2-3-233. Nofification of Show-Cause. The Council will notify the U.S. Secretary of Education,
appropriate state regulatory agencies, other appropriate accrediting agencies, and the public of its
decision to place an institution on show-cause. The institution is required to notify immediately
its current and prospective students along with the public of its show-cause status through
appropriate means, including posting a prominent notice on 1ts website.

2-3-300 — ACCREDITATION DENIED

Denial of an accredited status is characterized by the Council as a “withholding” action and is
differentiated from suspension of accreditation, which is a “withdrawal” action. There are two
levels of denial. One totally withholds accreditation of the institution or a branch; the other
denies approval of a requested substantive change. Denial at either level constitutes a negative
action and is challengeable by the institution. The process of challenge, however, is different for
each level of denial as separately described in Sections 2-3-301, 2-3-302, and 2-3-303. In all
cases of denial, the Council will give the institution written reasons for the denial, which are
subject to modification through the appeals processes as later described and explained. Denial
actions that are not appealed in accordance with the appeals procedures provided by the Council
are considered final actions.

2-3-400 — ACCREDITATION WITHDRAWN

“Withdrawal of accreditation” differs from “denial of accreditation™ in that denial rejects an
institution’s application for an initial grant of accreditation or for a renewal of accreditation to
take effect upon the expiration of an existing grant of accreditation; withdrawal of accreditation
takes away a current grant of accreditation before its expiration. Accreditation may be withdrawn
from an institution or inclusion withdrawn from a branch campus through two types of Council
action: “revocation of accreditation” or “suspension of accreditation.”

2-3-401. Revocation. Revocation occurs without a hearing for any of the following reasons:

{a) An institution notities the Council that it has closed and/or ceased operation.

(b} An institution/campus whose accreditation has been summarily suspended does not challenge
the suspension within 10 days of receipt of the suspension notice. (See Section 2-2-301.)

(¢) The institution/campus fails to file an annual report as required by the Council. (See Sections
2-1-801-2-1-802.)

{d) The institution/campus fails to pay its annual fees, application fees, other assessed fees, or
evaluation expenses. (See Section 2-1-804.)

A revocation action is not appealable. It requires an institution to start anew and to undergo the
entire accreditation process to regain accreditation.

2-3-402. Suspension. Suspension of accreditation may occur when, in the judgment of ACICS,
an institution_or one of the campuses within the institution no longer complies with the criteria.
By way of illustration, ACICS might issue an order of suspension for reasons such as the
following:

(a) The nstitution or any of its components (a branch or new program, for example), is evaluated
as directed by ACICS and is determined not to be in compliance with the criteria.




{(b) Periodic required reports filed by the institution/campus fail to conform to Council reporting
requirements.

(¢) The institution/campus makes substantial or significant change, without notice to ACICS, in
its operation, structure, governance, ownership, control, location, facilities, or programs of study.
(d) The institution/campus fails to respond to or cooperate with attempts by the Council to make
arrangements for a site evaluation.

(e} The institution/campus has deviated from the criteria or other directives of ACICS.

(f} The institution fails to disclose any agreements, options, or other contractual arrangements
between the institution and other parties which bear on the management or control of the main
campus Or its nonmain campuses.

In all cases of suspension, the Council retains discretion to specify whether and under what
conditions the institution might apply for an initial grant of accreditation or inclusion of a branch
campus.

2-3-403. Procedural Guarantees for Withdrawal by Suspension. In all cases where
accreditation is subject to withdrawal by suspension under Section 2-3-402, the institution is
afforded the following procedural guarantees:

(a) Opportunity for a hearing before ACICS on all material issues in controversy.

(b) Written prior notice of the proceedings, the charges levied, and the standards by which the
institution/campus ultimately 1s to be judged.

{c} A decision on the record alone and a statement of reasons for the ultimate decision.

(d} A right of appeal as provided in Section 2-3-600.

(e} If the Review Board of Appeals affirms the withdrawal of accreditation by way of
suspension, the appeal shall be deemed to be finally disposed of upon issuance of the decision
and publication will be made as described in Section 2-3-607.

OPTIONS

1. Vote to approve the proposed policy presented below and publish it in the Memorandum
to the Field.

2. Vote to approve the proposed policy with amendments shown below and publish it in the

Memorandum to the Field:

3. Recommend a different approach to policy issue as stated below:

4, Remove from further consideration.

RECOMMENDATION: Option 1

MOVED: Commissioner Bennett moved to accept option 1 as proposed
SECONDED: Commissioner Hobdy moved to second the motion









2-2-502. Program Show-Cause or Compliance Warning. When the Council determines that a
program at a campus of the institution has fallen below the compliance standard for retention,
placement, or licensure examination pass rates, the institution will be provided in writing with a
show-cause directive or compliance warning regarding the alleged deficiency in accordance with
the guidelines outlined in Appendix L, Student Athevement Standards and Campus
Accountablllty Reports ; 5 : B :

Appendix L Student Achievement Standards and Campus
Accountability Reports

INTRODUCTION

ACICS defines academic quality in terms of the extent to which an accredited 1nstitution
achieves its intended student learning and student success outcomes. Student learning outcomes
involve assessment of skill and competency attainment, including licensure examination pass
rates, where applicable. Student success outcomes include student retention or persistence and
employment or placement.

Section 2-1-809 of the Accreditation Criteria requires periodic Council review of student
achievement data, verified both by the institution as well as by the Council, submitted by the
campus in the annual Campus Accountability Report (CAR) as required under Section 2-1-801.
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Year
Reporting

Rates

Campus and/or

Program”®
Status**

Council Directed Activities

Below
49.9%

Show-Cause

¢ Institutional review before the Council

¢ Submission of Submitevidence
of a comective action_plan to the
Council along with docurnentation of
implementation and effectiveness
(campus and/or prograr  2vel)

+ Submission of a mid-year partial Campus
Accountability Report (CAR) which

includes backup documentation o support
the rate(s) reported for the specified
period sad-baclap-dosmmentation-althe

. e | Tl I
Pecember 3-(campus and/or program
level)

e Notification of its status to its current and
prospective students_on its website
internal student communication system,
and appropriate admissions forms and
reference materials (campus- and/or
program-level)

s Submission of a prepared campus closure
plan and/or program termination plan that
includes an audit of students currently
enrolled along with a plan for teach out
(campus- andior prograr 2vel)

s Submission of all communication and
reporting with the oversight agency on
licensure performance (program-level

licensure)

s Submission of updated licensure
information as provided by the oversight
agency, or a reliable third- party, or as
collected and compiled by the campus
with supporting back up documentation
(program-level licensure)

Adverse Action

Tmplemenan-A00EE

appreved Submission of a Campus
Closure Application with a teach-out plan
and agreements—H-applieable (campus
and program-level)

o [Institutional review before the

Council Appeatableto-theRevdewBoard
ofAppeals(campu  nd/or program-
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within the maximum time frame, it will take an adverse action. In-the-evenithatf the Council

- -

fudeement;determines that the institution or program can come into compliance-ean-be
remedied within a period of time not to exceed the- maxinmem time frames specified in Title 11,

Chapier 3, Introduction, i-a-+reasenable-period-ef-thme, it will take action appropriate to the

circumstances such as compliance warning or show-cause directive.




FEFor any eampes-insiitution ¢
directive, the institution mu

3, Introduction

Fan adverse action.
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extension until the receipt

F¥2 WA Appeal- Business
Edwards Retention 00010233 | Miller-Motte Collage Wilmington |NC  [9325 |03 |Administration 55% 42% 51% Adverse |Appealing |of 2017 CAR
Rescind - good cause
FY2 WA Appeal- extension until the receipt
Edwards Retention 00010233 |Miller-Motte College Wilmington |NC 9314 |03 Criminal lustice 58% 47% 48% Adverse |Appealing |of 2017 CAR
Fi2 WA Appaal- Business
Edwards Retention 00010722 |Bryan University Springfield |MO 28232 |01 Administration 49% 5% 55% Adverse |Appealing |Rescind - good standing
FY2 WA Appeal- Miller-Motte Technical LT. SUupport
Edwards Retention 00010911 |College Clarksville |TN 7380 |02 Specialist 51% 59% 54% Adverse |Appealing |Rescind - good standing
FY2 WA Appeal- Virginia International English As &
Edwards Retention 00023099 |University Fairfax VA 226 a1 Second Language |53% 49%; 51% Adverse |Appealing |Rescind - good standing
Fi2 WA Appeal-
Edwards Retention 00010506 |Spencerian College Louisville  [KY 8678| 01|Medical Coding Spey 58% 55% 57%|Adverse |Appealing [Rescind - good standing
FY2 WA Appeal- Media Arts And Affirm Adverse pending
Edwards Placement 00032160 |Art Institute of Indianapolis |Indianapolis |IN 14500 |04  |[Animation 39 41 28 Adverse |Appealing [teach put
Fi{2 WA Appeal- Branford Hall Career
Edwards Placement 00010452 | Institute Branford CcT 6524 |01  |Medical Assistant |55 46 44 Adverse |Appealing |Rescind - reporting
F¥2 WA Appeal- Medical Affirm Adverse pending
Edwards Placement 00010190 |EDIC College Caguas PR 9441 |03  |Sonography 43 34 29 Adverse |Appealing [teach put
Fi2 WA Appeal- Radiclogical Affirm Adverse pending
Edwards Placement 00010190 |EDIC College Caguas PR 9442 |03 Technology 23 19 9 Adverse |Appealing [teach out
F¥2 WA Appeal- Pharmacy Affirm Adverse pending
Edwards Placement 00022418 |Harris School of Business Linwaod N1 341 01  |[Technician 52 45 52 Adverse |Appealing [teach put
Fi2 WA Appeal- Living Arts College @ School Animation & Game
Edwards Placement 00023814 |of Communication Arts Raleigh NC  |13569 |04 |Design 56 30 58 Adverse |Appealing |Rescind - reporting
F¥2 WA Appeal- Miller-Motte Technical Business
Edwards Retention 00042187 |Collage Augusta GA |17642 |02  |Administration 58% 55% 58% Adverse |Appealing |Rescind - reporting
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MEETING PARTICPANTS

COMMISSIONERS

Dr. Lawrence Leak, Chair

Mr. Roger Swartzwelder, Chair-Flect
Dr. Edward Thomas, Treasurer
Mr. Richard Bennett

Ms. Julie Blake

Ms. Michelle Edwards

Mr. John D. Euliano

Dr. Fardad Fateri

Mr. Jay Fund

Dr. Adriene K. Hobdy

Dr. Deborah Jones

Mr. Luis Llerena

Dr. Ruth Shafer

Ms. Martha Loveman

Dr. Judee Timm (Obscrver)

STAFF

Mr. Roger Williams, Interim President

Ms. Latoya Boyd, Accreditation Coordinator

Ms. Anne Bennett, Accreditation Coordinator

Ms. Jan Chambers, Accreditation Coordinator

Mr. Quentin Dean. Senior Regulatory Alfairs Coordinator

Ms. Chalita Dudley, Information Management Manager

Mr. Steven Gellound, Vice President of Information Technology
Ms. Trina Green, Senior Accounting Manager

Dr. Terron King, Senior Manager, Institutional and Program Review
Ms. Linda Lundberg, Accreditation Content Editor

Mr. Andre McDuffic, Senior Human Resources Coordinator

Ms. Niana Moore, Accreditation Coordinator

Ms. Katie Morrison, Accreditation Coordinator

Ms. Andrea Reid, Assistant Manager, Administration

Ms. R. Kay Ropko, Senior Systems Architect

Ms. Shaniqua Smith, Program Analyst I

Mr. Maurice Wadlington, Senior Accreditation Ceordinator

Ms. Perliter Walters-Gilliam, Associate Vice President, Quality Enhancement and Training
Ms. Karly Zeigler, New Institutions Development Lead

ACCEPTANCE OF MINUTES

L CALL TO ORDER

Chair Larry Leak called the meeting to order at 8;30a.m. on Tuesday, December 6, 2016. He welcomed all
commissioners and stafl 1o the meeting.



IL. APPROVAL OF MINUTES

The Council reviewed the minutes from the August 2016 Council Meeting Minutes,
and August-November 2016 Executive Mcceting Minutes.

MOTION: Accept the Ceouncil meeting minutes as presented.
MOVED: Thomas

SECONDED: Blake

ACTION: Passed

OLD BUSINESS

II. DOE UPDATE REPORT

Staff Williams provided an update to the Council regarding the current status with the Department of Education
and the recent mecting with the Council for Higher Education Accreditation. Staff Williams alse noted that
ACICS has been in communication with the ASL staff. namely, Herman Bounds and Steve Poreelli, and they
have been invited to attend the Council meeting.

III. MORATORIUM ON DOCTORAL PROGRAMS

Chair Leak presented a recommendation from the beard te place an immediate moratorium cn all new docteral
programs. In addition, the Council discussed the 11 campuses that currently offer doctoral programs (which
consists of 194 students). The Council asked the staff to discuss the doctoral programs individually with each
affected campus and develep a process for nc longer allowing new students and discontinuing the current
programs.
MOTION: An immediate moratorium on accepting any new doctoral programs and staff, in

discussion with institutions. to develep a process for discontinuing current programs
MOVED: Swartzwelder
SECONDED: Euliano
ACTION: Passed

Iv. IN WRITING HEARING REPORTS

A, Bristol University, Anaheim, CA [00015728]

Financial Show-Cause Hearing (In Writing)

MOTION: Retroactive placement on compliance warning and centinue show-cause directive
MOVED: Euliano

SECONDED: Edwards

ACTION: Passed

B. Herguan University, Sunnyvale, CA [00015728]

External (Adverse) Information Show-Cause Hearing (In Writing)

MOTION: Continue show-causc dircctive (reconvenc at January exccutive mecting)
MOVED: Leak

SECONDED: Blake

ACTION: Passcd



C. Education Management Corporation
The Art Institute of York-Pennsylvanmia, NY — ACICS ID: 00032159 main
Art Institute of Fort Lauderdale, Forr Lauderdale, FL — ACICS ID: 00016231 main
The Art Institutes International Minnesota, Minneapolis, MN — ACICS 1D: 0001075 main
Art Institute of Phoenix, Phoenix, AZ — ACICS ID; 00016228 main
Art Institute of New York City, NY, NY - ACICS ID: 00016235 main

Financial Show-Cause Hearing (In Writing)
MOTION: Continue show-cause directive
MOVED: Swartzwelder

SECONDED: Bennett

ACTION: Passed

D. MJS College School of Nursing and Business, Merrillville, IN [00054467]
External (Adverse) Show-Cause Hearing (In Writing}

MOTION: Continuc Show-cause to April meeting

MOVED: Thomas

SECONDED: Blake

ACTION: Passcd

V. REVIEW BOARD HEARING REPORT

Staft Williams updated the Council on the Review Board Hearing that took place to hear the appeal from
CENSA International College, Miami Gardens. FL [(00248377] on the denial of their initial application.
The review board acted to affirm the decision of the demial.

VI, INTENT TO DEBAR HEARING REPORTS

A. David Abrams and Abrams Capital, LLC —Anthem Education

Intent to Debar Hearing (In Writing)

MOTION: Vacate Intent to Debar Action for David Abrams and Abrams Capital
MOVED: Llerena

SECONDED: Blake

ACTION: Not Passed

ABSTAIN: Fateri

The Council decided to table action on this matter until Friday, December 9, 2016.

B. Jack Massimino - Corinthian Colleges, Inc.
Intent to Debar Hearing (In Writing)

Tablc until December 7, 2016
MOTION:

MOVED: Llerena
SECONDED:
ACTION:

C. Corinthian Colleges, Inc. Board of Directors
Intent to Debar Hearing (In Person)
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(a) Opportunity for a hearing before ACICS on all material issues in controversy.,
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provide sufficient time to demonstrate full compliance, e.g., improvement in retention,
placement, or licensure pass rates.

Overview: 670 campuses submitted the 2016 Campus Accountability Report. Based on data
submitted staff recommendations are as follows:

CAMPUS LEVEL

The following actions are being recommended for campuses that have fallen below the
Council standard:

Current Submission

Reporting Compliance Show-Cause | Adverse
Warning Action

Campus
Retention 59 h 6

Campus
Placement 91 41 27

Campus
Retention
(Less than

or equal

to 10
removed)

Campus
Placement
(Less than

or equal

to 10
removed)

59 8 6

87 41 24

Following Year 1

Show-Cause Adverse Action

Campus
Retention 14 4

Campus
Placement 5 7

Campus

Retention 14 4
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(Less than
or equal
to 10
removed)

Campus
Placement
(Less than

or equal

to 10
removed)

Following Year 2

Adverse Action

Campus
Retention

Campus
Placement

Campus
Retention
(Less than

or equal

to 10
removed)

TBD

Campus
Placement
(Less than

or equal

to 10
removed)

TBD

PROGRAM LEVEL

The following actions are being recommended for programs that have fallen below the Council standard:

Current Submission

Reporting Compliance Show-Cause | Adverse
Warning Action
Program
Retention 542 300 287
Program 609 350 512
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Placement

Program
Licensure

50 24

76

Program
Retention
(Less than
or equal
to 10
removed)

428 221

145

Program
Placement
(Less than

or equal

to 10
removed)

390 160

192

Program
Licensure
(Less than
or equal
to 10
removed)

36 18

50

Following Year 1

Show-Cause

Adverse Action

Program
Retention

227

202

Program
Placement

175

484

Program
Licensure

12

30

Program
Retention
(Less than
or equal
to 10
removed)

150

90

Program
Placement
(Less than

or equal

to 10
removed)

43

130

84



















LA
| Computer Systems Instilute, Gurnee, IL

South Baylo University - Virginia, Annandale, VA

South Baylo University, Anaheim, CA



00271557

UEI College, Anaheim, CA

00271555

UEI College, Chula Vista, CA

00271554

UEI College, El Monte, CA

00271550

UEI College, Encino, CA

00270683

LIEI College, Huntington Park, CA

00271553

LIEI College, Ontario, GA

00271552

UEI College, San Marcos, CA

| 00271551

UEI College, Stockton, CA

00271549

United Education Institute, Morrow, GA

The Puerto Rico School of Murse Anesthetists, San
Juan, PR




American College of Commerce and Technology, Falls
Church, VA




Living Arts College @ School of Communication Arts,
Raleigh, NC

Living Arts Institute @ School of Communication Arts,
Winston Salem, NC

SOLEX College, Wheeling, IL_




K. Renewal of Accreditation —Vacate Show-Cause

|

‘ Mountain State College, Parkersburg, WV

MOTION: Vacate the Show-Cause for Mountain State College
MOVED: Leak
SECONDED: Ramirez-Rivera

ABSTENTIONS: See Abstentions List.

ACTION: Passed

L. Renewal of Accreditation Compliance Warning

| Morthwestern Polytechnic University, Fremont, CA
00011107 | MAIN | Elmira Business Institute, Elmira, NY
00020757 | B Elmira Business Institute, Vestal, NY
00011099 | B Bryan University, Los Angeles, CA
| Mational College, Bartlett, TN
00011196 | MAIN | International Busingss College, Fort Wayne, IN
00011303 | MAIN (F;i{c_iley—Lowell Business & Technical Inst., New London,
] Niels Brock Copenhagen Business College,
Copenhagen K, Denmark

MOTION: Place the institution/campus on compliance warning (campuses reviewed

ACTION: Passed

individually).

MOVED: See Above

SECONDED: See Above
ABSTENTIONS: See Abstentions List.

M. Renewal of Accreditation Deferrals

00024346 | MAIN | Sentara College of Health Sciences, Chesapeake, VA

00033448 | B Ridley-Lowell Business & Technical Institute, Danbury,
CT

00010128 | MAIN | Bryan University, Topeka, KS

00020207 | MAIN | American University of Health Sciences, Signal Hill, CA

00022604 | B Hunter Business School, Medford, NY

00020562 | B Everest College, Tacoma, WA

00010696 | MAIN | Hunter Business School, Levittown, NY

000103683 | MAIN | Brightwood College, Hammond, IN

00024921 | MAIN | California Miramar University, San Diego, CA

00025097 | MAIN | PITC Institute, Wyncote, PA

00015803 | MAIN | Sullivan College of Technology and Design, Louisville,
KY

00010596 | MAIN | Vet Tech Institute of Houston, Houston, TX

Qﬂf‘ﬁﬂf‘

MOTION: Defer an action on the renewal of accreditation application for these 12 campuses
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MAIN |American University In Bosnia and Herzegovina, Tuzla,

Bosnia And Herzegovina

il‘l.l'le!ru Business College, Jefferson City, MO






00010506 | MAIN | Spencerian College, Louisville, KY

00262761 | MAIN | Madison Media Institute, Madison, WI

00011150 | MAIN | Florida Career College - Miami, Miami, FL

B Ridley-Lowell Business & Technical Institute, Danbury,

00033448 CT
00010363 | MAIN | Brightwood College, Hammond, IN

00010825 | MAIN | Laurel Business Institute, Uniontown, PA
00221316 | B Virginia College, Lubbock, TX
00108644 | MAIN | Valley College, Princeton, WV

MOTION: Approve the quality assurance monitoring reviews for 20 campuses
MOVED: Bennett

SECONDED: Edwaeds

ABSTENTIONS: See Abstentions List.

ACTION: Passed

Chair Edwards adjourned the meeting at 12:53 p.m. on Friday, December 9, 2016

ABSTENTIONS

See Attachment.
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Case Name: In the Matter of Accrediting Council for
Independent Colleges and Schools

Docket No.: 16-44-O

Filing Party: Respondent, Accrediting Council for Independent
Colleges and Schools

Exhibit No.: B-O-109












2. CLASSIFICATION OF EMPLOYEES
A. Under the gquideines of the Fair Labor Standards Act (FLSA) and applicable to the

provisions of the Didlrict of Columbia (DC) wage and hour |law, all positions are
designated as either exempt or non-exempt from the minimum wage and overtime
requirements of applicable wage and hour laws. |f you are uncertain whether your
position is designated exempt or non-exempt, clarification is available from
supervisors or the Vice President of Administration.

1. Exempt positions generally include executive, adminigrative, and professiona
positions as defined by law. Employees with exempt positions are paid on a
salary or fee basis and are not entitled to overtime pay.

2. Non-exempt positions include al hourly paid positions, as well as positions which
do not qualify for an exemption noted above. Employees with non-exempt
positions are entitled to overtime pay under the applicable provisions of federa
and DC wage and hour law.

B. Employees are classified as full-time, part-time, intern, or temporary.

1. Full-time employees are those scheduled to work 37.5 hours per wesk (or moreg)
on aregular schedule. Generdly, they are digible to receive the ACICS
benefits package and are subject to the terms, conditions, and limitations of each
benefit program.

2. Part-time employees are those authorizaed to work less than 34 hours per week
on aregular schedule. They will be digible to receive some ACICS benefits
subject to the terms and limitations of each benefit program. The description of
each benefit program will include specific digibility information.

3. Intern employees are those scheduled to work on a limited term schedule. They
will not be eigible to receive ACICS benefits other than those required by law.

4. Temporary employess are those who are hired for a limited period of time, in
order to supplement the work force temporarily. Generaly, temporary
employees are not digible for any ACICS benefits other than those required by
law.

5. Independent Contractors are individuas retained pursuant to contract or
agreement in order to complete specific projects or provide consultative services
on an “as needed” basis to ACICS. Independent contractors are not employees
of ACICS and are not digible for ACICS benefits. All state and federa taxes
and withholding on any amounts paid the contractor pursuant to the contract or
agreement will be the respongbility of the contractors, not ACICS.

3. EQUAL EMPLOYMENT OPPORTUNITY

A.

In order to provide equa employment and advancement opportunities to al
individuds, employment decisions a ACICS will be based on merit, qudifications,
and abilities as wdl as the needs of ACICS. ACICS employment practices and
decisions will not be influenced or affected by an applicant's or employee' srace,
color, rdigion, sex, nationa origin, age, disability, sexua orientation, political
opinion, or any other characteristics protected by applicable law.
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B. ACICS will make reasonable accommodations for qualified individua s with
disclosed disabilities in order to enable them to perform the requirements of their job
position unless doing so would resault in an undue hardship to ACICS. This policy
governs all aspects of employment, including sdection, position assignment,
compensation, discipling, termination, and access to benefits and training.

C. Any employees with questions or concerns about any type of discrimination in the
workplace are encouraged to bring these issues to the attention of their immediate
supervisor, the Vice President of Administration, or the President.

Employees can raise concerns and make reports without fear of reprisal. Anyone
found to be engaging in any type of unlawful discrimination will be subject to
disciplinary action up to and including termination of employment.

4. RECRUITMENT PROCESS

Requests for filling approved, budgeted, and vacated positions are handled by the
President and the Vice President of Administration. Vacant positions will be posted, as
appropriate, for the information of all employees.

Beginning compensation packages must be approved by the President before formal
offers of employment are made.

A. Internal Recruiting

ACICS supports advancement opportunities for its employees and encour ages
qualified employees to apply for open positions.

An employeg's current status will not be prejudiced by either the expression of
interest in or application for an open position. Qualifications for promotions will be
based on position requirements, the demonstrated capabilities of the employee, and
in compliance with our Equal Employment Opportunity policy.

Employees may apply for open positions for which they fed qualified. When
application is made for an open position, employees should contact their supervisor
to discuss their interest and should contact the Vice President of Administration to
discuss, informally, the position requirements and duties.

B. External Recruiting

Open positions are often externally posted through advertisements in local and
national newspapers, listed with local member institutions’ school placement offices,
and with loca employment and temporary agencies, as the budget permits. The
Vice President of Administration will review all applications.

C. New Hires

All offers of employment are contingent on the verification of the individud’ s rights
to accept employment and work in the United Sates. All new employees will be
required to provide documentation in order to permit ACICSto complete
employment verification as required by federal law. |f individuals are unable to
verify their employment eigibility or, where appropriate, their continued eligibility
to engage in employmert, ACICS may be required to terminate their employment.

5. ADVANCEMENT AND PROMOTION






9. SALARY ADMINISTRATION

A. Position descriptions are maintained in the Vice President’ s office for each position
and include functional responsibilities and duties. Employees will receive a copy of
their position descriptions. Supervisors are responsible for ensuring that position
descriptions are accurate and reflect responsibilities and duties of each position.

B. An Annua Staff Performance Review will be completed on an employee’ s annual
anniversary of hire. Thiswill include updating goadls, reaigning position
descriptions, and discussing areas of improvement and achievements.

C. Sdary progression will be based on the quality of individua performance.
Increases, if deemed appropriate, will commence on an employee’s annua
anniversary of hire.

D. An extended leave of dbsence (whether paid or unpaid) may affect the timing of
Performance Reviews and any salary adjustments.

E. New employees will receive asix month review and setting of goals.

F. The regular work week for full-time employees is a minimum of 37.5 hours per
week, excluding holidays listed in Section 11 of this handbook.

G. Compensatory time may be provided to exempt employees who are deemed
ingligible for overtime as follows:

1. Compensatory time is earned for mandatory holiday or weekend work. This could
include, but is not limited to, attendance or participation in an ACICS seminar
or convention, working on an officialy designated holiday, or working on
Saturday or Sunday during a Council meeting. Time earned is equivaent to
time worked with a maximum 7.5 hours earned per day.

2. Other than for business travel, working during times for which compensatory
time is earned must be gpproved by the supervisor involved prior to the
beginning of the work period.

H. Compensatory time for exempt employees who trave:
1. Weskend travd earns compensatory time as follows:
a Ste Vidts — Sunday or holiday travel from home to the site vist
earns a half day (3.75 hours) compensatory time (necessary for the
pre-visit mesting with the team).

b. ACICS Designated Events - Saturday or Sunday travd "to/from”
earns 3.75 hours compensatory time.

c. Weekend trave resulting from staying over a Friday or Saturday
night before, between or after completing a Site Vidt does not earn
compensatory time unless approved by supervisor.

2.Compensatory time should be used as soon as possible after it is earned.



M.

a Advance approval must be received from the employee’s immediate
supervisor for compensatory time to be used. Scheduling and use
of compensatory time is subject to office and persona workloads.

b. Unused compensatory time will not be paid or otherwise
compensated & the time of separation from employment.

Overtime - Non-exempt employees may occasionaly be caled upon to work
additiona hours beyond their regular schedule. In accordance with applicable |aws,
all hours worked up to 40 hours in any weskly non-exempt employees will be paid
on a straight time basis. Hours worked over 40 in any work week will be paid for
a 12 times the regular hourly wage. In calculating the hours worked in a week,
annua leave or other paid excused time is deducted from the tota paid hours. No
additional hours maybe worked without prior approva in writing by the employee’'s
supervisor. Any unsupervised work must be approved in advance and work results
must be demonstrated. Such work must aso be performed at the business office of
ACICS, except as noted in subparagraph |, below. Exempt employees are not
digible for, and will not be paid overtime for hours worked in excess of 40 in any
given work week.

ACICS does not compensate employess for hours worked while away from the
office other than for the following:

1. Authorized business travel

2. Company sponsored events/ activities

3.Authorized leave

4. Working from home as part of maternity/paternity leave (pre-approved only by
the President on a case by case basis)

5. Working offsite a Vice President’ s discretion with President’s prior approval

Pay day is every other Friday. If pay day falls on a bank holiday, employees will
be paid on the |ast prior workday. Employees should review their paycheck
carefully and report any errors or questions to the Vice President of Administration
immediately.

. Pay checks for payroll employees are deposited directly to the employees’ persond

account via éectronic funds transfer a their request. All employees must deliver
approved time sheets to the Vice President of Administration or the Human
Resources Assistant five days prior to the scheduled pay day in order for those
hours to be reflected on the next pay check.

Payroll advances are not permitted by ACICS.

10. EMPLOYEE RECORDS

A

B.

It is the policy of ACICS to maintain officiad personnd records in the HR office
for every staff member. These records are maintained during the term of
employment and for a period of time thereafter as required by law. Personnel
records serve the employee by providing ardiable record of the period of
employment for future reference.

CONTENT: The employee information is mantained as follows:
1. The personnd file includes:



Application for employment;

Resume;

Letter of appointment to ACICS;

Personnd change form and related correspondencs;

QOriginas of the Staff Performance Plans and Annua Performance Reviews

that have been signed by the employee and supervisor;

Employee authorizations for payroll deductions;

Academic transcripts, proof of degree, professiona devel opment;

Other appropriate material submitted by the employee or supervisor.
2. The persond file contains:

Health records;

Tax information;

Emergency contact information;

Retirement plan information;

Other private/restricted access information.

3. Separatefile: Form |-9 and documentation of right to accept employment in
the United States.

C. EMERGENCY CONTACT INFORMATION. All employees must provide
emergency contact information for persons to be contacted in the event of a
personal emergency. Emergency contact information is confidential and will not
be made available to nonessentia staff. Emergency contact information may not
be used for any purposes other than its origina intention.

All employees are required to supply emergency contact information—it is each
employee’ s persona decision as to whom he or she chooses to have as the
emergency contact. In an effort to kegp information current should an emergency
arise, employees are asked to verify emergency contact information at least
annualy or as requested.

D. UPDATES. Employees should promptly report in writing to the Vice President
of Administration changes in home address, telephone number, and the name,
address, and telephone number of a person to be notified in the event of an
emergency. Additionally, changes in name, marital status, and dependents should
be promptly reported for the purpose of tax exemptions and administration of staff
benefits.

E. ACCESSTO AND RELEASE OF CONTENTS

1. Employees have aright to inspect their own personnél file in the presence of
the Vice President of Administration. The employee's personnd file is dso
available for inspection by the employee's supervisor and any prospective
supervisory staff member officially considering recruitment of the employee.

2. The Vice President of Administration will, with prior employee approval,
verify the date of employment, position held, and annual gross salary reported
to creditors by employees. Information is verified by telephone and/or in
writing. Any employee who does not wish to have information verified
should notify the Vice President of Administration in writing. The Vice
President of Administration will not release the home address and tel ephone
number of any employee without the consent of the employee.

11. EMPLOYEE BENEFITS



Eligible employees at ACICS are provided a wide range of benefits. A number of the
programs (such as Socia Security, workers' compensation, state disability, and
unemployment insurance) cover al employees in the manner prescribed by law.

The following benefit programs are available to digible full time employees:

Annual Leave (Vacation and Sick Days)
Benefit Conversion at separation

Dentd Insurance

Direct Deposit

Family Medical Leave

Flextime Scheduling

Funeral Leave

Holidays

Jry Duty Leave

Life Insurance

Short/Long Term Disability

Medical |nsurance

Military Leave

Parental Leave

Professional Development (as approved by President)
401(a) Profit Sharing Plan

403(b) Retirement Plan

Some benefit programs require contributions from employees, but most are fully paid
by ACICS. For aregular full-time employee, the benefits package valueis
approximately 25% percent in addition to annua sadary.

12. HEALTH BENEFITS PLAN

ACICS provides a comprehensive health benefit and dental package for full time
employees. A monthly co-pay (as determined annualy by management) is required
for participation.

Part time employees may participate in ACICS hedth and/or denta plans after 3
months of employment at the following rates:

» Authorized to work between 15 and 24 hours per week - 2 policy premium
» Authorized to work between 25 and 34 hours per week - V4 policy premium

Interns are not digible to participate in ACICS health benefit plans.

13. PENSION PLANS

ACICS provides a 401(a) profit sharing plan as defined by the Employee Retirement
Incorne Security Act (ERISA). All employees are dligible to participate if they work
1000 hours in a 12 month period.

All full time and part time employees are immediately eligible to make contributions
to the ACICS 403(b) retirement plan.
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B. The accruing Annua Leave rate will be based upon length of service. Employees
will receive 5.77 hours accrued leave each pay period for the first 5 years of
employment. After completion of five years of employment the accrual rate is
8.65 hours for each pay period. After completion of ten yearsthe accrua raeis
11.54

C. The maximum amount of annua leave that may be accrued is 225 hours. No
annual leave will be earned or accrued over the 225 hour accrual limit.

D. Scheduling of annua leave time is important. ACICS requires that al annual
leave, except for medical or personal emergencies, be scheduled and gpproved by
the employee' s supervisor a |east two weeks in advance. Employees are aso
encouraged to take at least five consecutive days of annua leave for vacation
purposes during each year. The earlier an employee requests annua leave time,
the more likdy it is that the request can be gpproved.

E. Maedica or persona emergencies. Supervisors are to be notified as soon as
possible. The employee must take responsibility for ensuring such contact is
made and arrangements for critical work-related events are identified.

F.  Unanticipated absence. |t is the responsbility of each employee to:

1. Notify his’her supervisor in any stuation that results in an unanticipated
absence from work. A message of the absence left on voicemail and/or e-mail
with a phone number where the employee may be reached is acceptable.
Employees must contact their supervisor, the Vice President of
Administration, or one of the Vice Presidents if the immediate supervisor is
unavailable. Messages |eft with employees having no supervisory rolein the
employee' s work area does not constitute notification; and

2. Inform hisg’her supervisor of any work-related activity that needs attention
during the unanticipated absence. Failure to properly report absences may
result in disciplinary action.

3. If an employee is absent for three or more days due to anillness or injury, a
physician's statement may be required verifying the illness or disability and its
beginning and expected ending dates.

G. Termination of employment. Full-time or part-time employees who terminate
their employment from ACICS will be compensated for all accrued and unused
annual leave.

16. MATERNITY AND PATERNITY LEAVE

Paid Maternity and Paternity L eaves of absence may be requested by qualifying
employees for the birth or placement of a child for foster care or adoption. In order to
qualify for this leave, the employee must have worked the twelve continuous months
prior to the commencement of the leave and at least 1,000 hours during this twelve-
month period. Maternity and Paternity Leave is not charged against the employee’s
leave credit and the maximum amount of Maternity and Paternity Leave is 100 hours.
Part-time employees are entitled to Maternity and Paternity Leave if employee has
worked the twe ve continuous months prior to the commencement of the leave and at
least 1,000 hours during this twelve-month period. Part-time employees benefit is pro-
rated in accordance with their schedule. For example, an employee who works 34
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time, will be entitled to 75 hours of Maternity and Paternity Leave. Temporary and
contract employees are not digible for Maternity and Paternity L eave.

Maternity and Paternity Leave may be used intermittently before or after the birth or
placement of the child for adoption or foster. In the event that the employee qualifies
for short term disability in connection with the birth of the child, Maternity and
Paternity Leave may be used after short term disability leave benefits terminate.

During Maternity and Paternity Leave, employees will continue to accrue leave and
receive health insurance benefits; provided that if the organization changes health
benefits rates or coverage for all employees, during leave hedth benefits may changein
accordance with organization-wide changes to coverage and/or rates.

Maternity and Paternity Leave may be used in increments no smaller than one hour.
Unused Maternity and Paternity Leave will expire six months after the birth or
placement of the child for adoption or foster care. If both parents are employed by
ACICS, only oneis entitled to Maternity and Paternity Leave. The parents shall
designate the parent who will use the leave.

Paid |eave under this policy shall run concurrently with any leave entitlement under the
District of Columbia Family and Medical Leave Act (*DCFMLA”) or any other law
entitling the employee to leave. To the extent that the employee is entitled to
DCFMLA leave beyond the leave period covered by this policy, the employee shall
first use any other accrued but unused leave and then the remainder of any DCMLA
leave shal be unpaid.

The employee must submit a written request for Maternity and Paternity Leave to their
immediate supervisor and the human resources department as far in advance of the
anticipated |eave date as practicable. |f the absence is due to an emergency, the
employee or a member of thelr immediate family must inform the immediate supervisor
or the head of their department as soon as is practicable; this should be followed up
with a written leave request, normally submitted within three days of the beginning of
the leave. All medica |eave requests must be accompanied by appropriaie medical
certification from the employee’s physician, indicating the condition necessitating the
leave request and the projected date of return to work.

If the Maternity and Paternity Leave is due to the employee’s own hedth related issue,
the employee may be required to present ACICS with a note from their physician
indicating that the employee is capable of returning to work and performing the
essential functions of thar position, with or without reasonable accommodation.
(Note: ACICS will consider making reasonable accommodation to any disability in
accordance with applicable laws where required).

17. FAMILY MEDICAL LEAVE

ACICS provides leaves of absence to digible employees in accordance with the
District of Columbia Family & Medical Leave Act ("DC FMLA”). Ingenerd, an
employee who has been employed a ACICS for at least one year and who has worked
a minimum of 1000 hours in the 12 months prior to the first day of the leave is digible
for afamily or medical leave of absence.

If you have further questions regarding DC or Federal FMLA leave, please contact
the Vice President of Administration.
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18. PARENTAL LEAVE

In accordance with DC law, ACICS will grant qualifying " parenta leave” to parents

of school age children in order to permit them to attend school rdated events
involving the parent’s child up to a total of 24 hours during any 12 month period. For
purposes of this policy, parent includes the natural parents, persons with legal

;:ustody, guardians, aunt, uncles and grandparents as well as the spouse of any of the
oregoing.

ACICS may deny parental |eave where its grant would disrupt ACICS' business or
make the delivery of services difficult. All such leave provided under this policy shall
be unpaid unless the parent gects to use paid leave provided by ACICS.

Employees who want to take parental |eave are expected to give & least 10 calendar
days notice prior to the event, unless the need to attend the school related events
cannot be reasonably foreseen.

School rdated events include activities sponsored by the school or associated
organization such as a PTA and includes performances in plays, concerts, rehearsals,
sporting games or practice, meeting with a teacher or counselor or any other similar
type of activity.

19. FUNERAL LEAVE

All regular full-time and part-time employees will be entitled to recaive up to 3 days
leave with pay in the event of the death of a member of their immediate family. The
immediate family is defined as father, mother, husband, wife, brother, sigter, child,
grandparents, grandchildren, or any other individua living in the household of the
employee or the corresponding reaive of the employee' s spouse. Up to one day of
leave with pay will be granted for an employee to atend the funeral of other close
relatives of the employee.

Should more days be needed, they may be taken as annual |eave days or they may be
taken without pay subject to the discretion of the immediate supervisor and the
President. For part-time or temporary employees, |leave without pay will be granted
upon the death of a member of the immediate family.

20. MILITARY LEAVE

Temporary-Time off without pay will be granted for required military duty for
employees enligted in the National Guard or inactive reserves. Employees should
notify their supervisor of planned training as soon as possible to permit appropriate
scheduling and should provide a copy of their orders upon receipt.

Extended- Employees entering active military service of the United States are granted
a leave of absence without pay pursuant to federal law (see * Your Rights Under
USERRA”) for the period of service. Employees should provide notice of entry to
their supervisor to facilitate scheduling.

Upon the conclusion of service, the employee may be reinstated after completion of
military service provided the employee retains the ability to perform the duties of the
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job and provided that ACICS circumstances have not changed to make it impossible
or unreasonable to reemploy that person. To be digible for reinstatement, the
employee must make written request for reinstaterent within the period after

EJi é?lng%p? specified by USERRA and otherwise comply with the requirerments of

While serving in active duty, you may continue your heath insurance coverage for
you and your dependents for up to 24 months. |f you €ect not to continue your health
insurance coverage you may be re-instated without any waiting periods or exclusions
upon re-employment.

21. JURY DUTY
When called upon, employees are encouraged to participate in jury duty.

A. Employees will be paid their regular pay for five days or less of service on jury

duty. More than five days of jury duty, employees will not be paid until return to
regular work hours.

Either the employee or ACICS on behaf of the employee may request an excuse
from jury duty if the employee's absence would creagte serious operationa
difficulties.

22. FEDERALLY DECLARED EMERGENCIES, WEATHER DAYS,
AND UNANTICIPATED HOLIDAYS

A.

Employees are to follow instructions as broadcast on public radio
stations during federdly declared emergencies.

ACICS will normaly follow the policy of the federa government regarding
wedther emergency days.

1. The ACICS office will be ¢closed when the federd government is closed. In

the event of areawide closings, ACICS will follow the federal government's
Policy of Excused Absence. |If ACICS is closed for a weather emergency,
employee absences will not reduce annua |eave.

. Libera Leave (Due to Weather Emergency). In the case of afederaly

declared wedather emergency (without federa closings), taking leave, arriving
late or leaving early is at the discretion of the employee. The employee does
not need prior approva of the immediate supervisor. However, the employee
is responsible for following the same notification process as teking annua
leave. |If the employee does not report to work, he/she will take annual leave
for that time in which ACICS was open and operating under federal Liberal
Leave Weather Emergency Policy.

C. Unanticipated federally declared holidays or non-weather closures will be handled

on a case by case bads by the President.

23. PROFESSIONAL DEVELOPMENT

ACICS supports the continued intellectua growth of each employee. Full Time regular
employees in good standing, with at least one year of employment are dligible, to the
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extent that ACICS funds are available, for the following professional development
assistance:

A. ACICS professional development prepaid programs are free to the employee and
attendance is scheduled at the convenience of the employee and immediate
supervisor. Proof of attendance will be submitted to Human Resources to be filed
in employee folder.

B. Seminars and workshops fees (including travel and lodging) up to $2,500 a fiscal
year for full time employees.

1.

Employee will submit a Professional Development Approval Request with a
printout of seminar brochure or informationa website and estimated cost of
program (including travel and lodging) to immediate supervisor and President
prior to enrolling in seminar.

Employee may take the seminars on company time and will schedule seminars
a the convenience of the ACICS work schedule.

Proof of attendance will be submitted to Human Resources to be filed in
employee folder.

The cost of pursuing or maintaining a certification or license {such as Notary
Public) for the benefit of ACICS will not be calculated in the $2,500 [imit.

Part-time employees’ participation in seminars and workshops will be
considered on a case by case basis.

If an employee chooses to leave ACICS voluntarily, all seminars, workshops,
certification payments made within six months preceding the departure of an
employee must be repaid to ACICS. The sx month repayment period starts on
the last day of the seminar, workshop, and certification program attended or
the payment date, whichever is later.

C. Employees tuition assistance is available for full time employees up to $5,000 per
fisca year for programs of study leading to an undergraduate and/or graduate
degree related to ACICS activities. |t is expected that skills learned will improve
productivity in the employee's current position.

1.

Employee will submit a Professional Development Approval Request form,
degree plan, and a letter of acceptance into a program of study leading to a
degree to the immediate supervisor and President. These forms must be
submitted prior to enrolling in classes accompanied by an explanation of how
the degree will enhance the skills and knowledge that the employee uses in
his’her position with ACICS.

a Eligible courses will betaken on the employee’s own time and from an
ingtitution accredited by a U.S. Department of Education recognized
accrediting agency.

b. Employees may not have more than two courses reimbursed
per academic term.

2. Tuition Reimbursement —
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a Does not include codts for books or equipment but it may include
registration and laboratory fees.

b. Will be made for tuition costs upon receipt of verification that courses have
been completed with grades of “C” or above for undergraduate courses and
“B” or above for graduate courses.

¢. Will only be made upon the completion of the course and the submission to
accounting of a request for reimbursement with the origina grade report
attached (the origina will be copied and returned).

3. Part-time employees’ participation in tuition reimbursement will be
considered on a case by case basis.

4. If an employee chooses to leave ACICS voluntarily, al tuition
reimbursements made within six months preceding the departure of an
employee must be repaid to ACICS. The §x month repayment period starts on
;[he last day of the course attended or the tuition payment date, whichever is
ater.

24. ALL STAFF MEETINGS

All Saff meetings are scheduled on a regular basis for the benefits of exchanging
information, training, and developing staff. Attendance for All Staff meetings is

encouraged for al employess. Excused absence from All Staff meetings will be

obtained in advance a the discretion of the President.

25. CREDIT CARDS AND MEMBERSHIPS

Staff members whose responsbilities include on-site ingtitutiona evauations, regular
travel and/or purchasing by credit card for ACICS expenses may be issued a corporate
credit card in their name and will be reimbursed for said card’s annua fee. Upon
receipt of the credit card, employee will sign an agreement on the use of the credit
card. It isthe employee s responsibility to submit requests on atimely basis for
reimbursement of al expenses charged and to pay the balance on the card at |east
monthly. With no exception, persona expenses may not be charged on the corporate
credit card. Using the card for personal expenses, failure to submit reimbursements
or failure to pay the monthly balance before the end of the next billing cycle are
subject to appropriate counseling intervention by the Finance Vice President. Repected
persona expenses and/or falure to pay the monthly balance will lead to termination of
the corporate credit card.

Upon terminaion (voluntary or involuntary), the final reimbursement request may be
paid directly to the credit card company.

Employees may use their persona credit cards for charging ACICS expenses.

However, annua fees for personal credit cards or trave (airling) memberships ¢lubs
will not be reimbursed.
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26. SMOKING

In keeping with ACICS intent to provide a safe and healthful work environment,
smoking is prohibited throughout the workplace. This policy applies equaly to all
employees and vigtors. This policy aso complies with the no smoking policy of
building management.

27. DRUGS AND ALCOHOL

No employee shal consume acohol or useillega drugs on ACICS premises during
working hours or report to work under the influence of acohol or illegal drugs. No
employee shal consume or have in their possesson acoholic beverages on ACICS
premises unless it is a an office function approved by the President. No employee
shal partake or have in their possession any illega drugs on ACICS premises. The
sge and/or distribution of drugs and/or acohol are cause for immediate termination.

Due to the socia agpect of school vidts, dcohol consumption off ACICS premises is
permissible with restrictions and precautions taken to ensure the safety of ACICS
employees, guests and team members.

A

All employees are responsible for full awareness of the federa and loca
requirements and restrictions concerning the consumption of alcohol.

It is understood that all employees are responsible for their own behavior, and
regardless of ACICS policy, individuas must make their own decisions
concerning acohol consumption and take respongbility for any problems they
encounter as a result.

ACICS dlows moderate consumnption of acohol by team members, guests, and
ACICS employess during ACICS sponsored meals. (* Moderate consumption”
will usualy be interpreted as up to two beverages.)

Other than with meal's, alcohol consurmption is not acceptable and will not be paid
for by ACICS or be considered a reimbursable expense. (See travel policy for
reimbursement guiddines).

ACICS staff members who are responsible for the trangporting of guests, team
members and other staff members are considered to be designated drivers and will
abstain from all acohol before operating a motor vehicle.

Any employee who violates the above guiddines in any way or refuses to cooperate
with any agpect of the above guiddines is subject to appropriate disciplinary action up
to and including termination.

28. WORKPLACE SAFETY
A. Weapons. ACICS prohibits al who enter the premises, including employees,

contractors, temporary employees, patrons, vendors, and visitors from carrying a
weapon on ACICS premises or at ACICS events. ACICS reservestheright to
search desks, bags, briefcases, purses, and persona workspace for concealed
weapons as it does for other prohibited items. Possession of a weapon by an
employee, contractor, or temporary employee is considered criminal trespass and
is grounds for immediate termination and remova from the premises.
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Prohibited wegpons include any form of weapon or explosive restricted under
local, state or federal regulaion. This includes al firearms, illega knives or other
wegpons covered by the law. Legal, chemica dispensing devices such as pepper
sprays that are sold commercialy for persona protection are not covered by this
policy. Any questions about what constitutes a weapon will be answered by the
Vice President of Administration.

This policy is not intended to create any duty to act by ACICS other than as
required by law.

B. Any threats or implied threats of bodily harm by employees to employees will be
taken seriously. Each instance will be investigated and dealt with up to including
termination.

C. Safe Workplace. ACICS strives to maintain a safe workplace for its employees.
Employees who sustain work-rel aed injuries must inform their supervisor
immediately no matter how minor the injury may appear.

29. NO SOLICITATION

In order to prevent disruptions of our operations and in order to protect employees
from harassment and interference with their work, the rules below regarding
solicitation and distribution of literature or goods and services on ACICS property
must be observed. Violation of these rules will be cause for gppropriate discipline or
removal from the premises.

Employees

On the ACICS premises, no employee shall solicit/collect funds, digtribute literature,
or distribute goods and services to another employee or visitor for any purpose
including school fundraisers, Girl Scout Cookies, school raffles, personal business,
et¢c. Thisincludes collecting funds for birthday, anniversary, or showers for
employees.

Non-Employees

Persons who are not employed by ACICS shal not be permitted to distribute literature
or solicit employees or visitors a any time for any purpose indgde the ACICS offices

30. INTERNET, E-MAIL, AND COMPUTER USAGE POLICY

The use of ACICS (also referred to as “the company” or “corrpany”) systems,
including computers, fax machines, and al forms of Internet/intranet access, is for
company business and for authorized purposes only. Brief and occasiona personal use
of the dectronic mail system or the Internet is acceptable as long as it is not excessive
or ingppropriate and does not result in expense or harm to ACICS or otherwise violae

this policy.
Useis defined as "excessive" if it interferes with normal job functions,

regponsiveness, or the ability to perform daily job activities. Electronic communication
should not be used to solicit or sell products or services that are unreated to the
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company' s business; distract, intimidate, or harass coworkers or third parties; or
disrupt the workplace.

Use of ACICS computers, network, and Internet access is a privilege granted by
management and may be revoked a any time for inappropriate conduct carried out on
such systems, including, but not limited to:

» Participating in any way in the creation or transmission of unsolicited

commercid emal ("spam") that is unrelated to legitimate company purposes;

« Engaging in private or persona business activities, including excessive use of
instant messaging and chat rooms (see below);

o Accessng networks, servers, drives, folders, or files to which the employee has
not been granted access or authorization from someone with the right to make
such a grant;

» Making unauthorized copies of ACICS files or other ACICS data;

» Dedlroying, deeting, erasing, or concealing company files or other company
data, or otherwise making such files or data unavailable or inaccessible to the
Company or to other authorized users of company systems;

» Misrepresenting oneself or the company;

+ Violating the laws and regulations of the United States or any other nation or
any state, city, province, or other loca jurisdiction in any way;

« Engaging in unlawful or malicious activities;

» Dédliberately propagating any virus, worm, Trojan horse, trap-door program
code, or other code or file designed to disrupt, disable, impair, or otherwise
harm either ACICS's network or systerns or those of any other individua or
entity;

» Using abusive, profane, threatening, raci s, sexist, or ctherwise objectionable
language in ether public or private messages;

o Sending, recaiving, or accessing pornographic materias;
« Becoming involved in partisan politics;

» Causing congestion, disruption, disablement, ateration, or impairment of
company networks or systems;

« Maintaining, organizing, or participating in non-work-related Web logs
("blogs™), Web journals, "chat rooms", or private/personal/instant messaging;

o Faling to log off any secure, controlled-access computer or other form of
glectronic data systemn to which you are assigned, if you leave such computer or
system unattended;

o Using recreationa games; and/or
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+ Defeating or attempting to defeat security restrictions on company systems and
applications.

Using company systems to access, crede, view, tranamit, or recaive racist, sexisd,
threatening, or otherwise objectionable or illegal material, defined as any visudl,
textual, or auditory entity, file, or data, is strictly prohibited. Such material violates the
company anti-harassment policies and is subject to disciplinary action. The company's
dectronic mail system, Interna access, and computer systems must not be used to
harm others or to violate the laws and regulations of the United States or any other
nation or any state, city, province, or other loca jurisdiction in any way. Use of
company resources for illegal activity can lead to disciplinary action, up to and
including dismissal and crimina prosecution. The company will comply with
reasonable requests from law enforcement and regulatory agencies for logs, diaries,
archives, or files on individua Internet activities, e-mail use, and/or computer use.

Unless specificaly granted in this policy, any non-business use of the company's
automation systems is expressly forbidden.

If you violate these policies, you could be subject to disciplinary action, up to and
including dismissal.

A. Ownership and Access of Electronic Mail, | nternet Access and Computer
Files; No Expectation of Privacy

ACICS owns the rights to al data and files in any computer, network, or other
information system used in the company and to all data and files sent or received
using any company system or using the company' s access to any computer network,
to the extent that such rights are not superseded by applicable laws rdating to
intellectual property. ACICS aso reserves the right to monitor electronic mail
messages {including personal/private/instant messaging systems) and their content,
as wdl as any and all use by employeess of the Internet and of computer equipment
used to cregte, view, or access e-mall and Internet content. Employees must be
aware that the dectronic mail messages sent and recaived using company equipment
or company-provided Internet access, including web-based messaging systems used
with such systems or access, are not private and are subject to viewing,
downloading, ingpection, rdease, and archiving by company officias at al times.
ACICS has the right to ingpect any and al files stored in private areas of the
network or on individua computers or storage media in order to assure compliance
with company policies and state and federa laws. No employee may access another
employee' s computer, computer files, or electronic mail messages without prior
authorization from either the employee or an appropriate company official.

ACICS uses software in its dectronic information systems that allows monitoring
by authorized personnel and that creates and stores copies of any messages, files, or
other information that is entered into, received by, sent, or viewed on such
systems. Accordingly, employees should assume that whatever they do, type, enter,
send, receive, and view on company electronic information systems is electronically
stored and subject to ingpection, monitoring, evaluation, and company use a any
time. Further, employees who use company systems and Internet access to send or
receive files or other data that would otherwise be subject to any kind of
confidentiality or disclosure privilege thereby waive whatever right they may have
to assert such confidentiality or privilege from disclosure. Employees who wish to
maintain their right to confidentiality or a disclosure privilege must send or receive
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such information using some means other than company systems or the company-
provided Internet access.

ACICS has licensed the use of certain commercia software application programs
for business purposes. Third parties retain the ownership and digribution rights to
such software. No employee may create, use, or digribute copies of such software
that are not in compliance with the license agreements for the software. Violation of
this policy can lead to disciplinary action, up to and including dismissdl.

B. Confidentiality of Electronic Mail

As noted above, electronic mail is subject at al times to monitoring, and the release
of specific information is subject to applicable state and federa laws and company
rules, policies, and procedures on confidentiality. Exigting rules, policies, and
procedures governing the sharing of confidentia information also gpply to the
sharing of information via commercial software. Since there is the possibility that
any message could be shared with or without your permission or knowledge, the
best rule to follow in the use of eectronic mail for non-work-related information is
to decide if you would post the information on the office bulletin board with your
signature.

It is aviolation of company policy for any employee, including system
administrators and supervisors, 1o access electronic mail and computer sydems files
to satisfy curiosity about the affairs of others, unless such accessis directly related
to that employee's job duties. Employees found to have engaged in such activities
will be subject to disciplinary action.

C. Electronic Mail Tampering

Electronic mail messages received should not be atered without the sender's
permission; nor should dectronic mail be atered and forwarded to another user
and/or unauthorized attachments be placed on another's electronic mail message.

D. Use of Internet/I ntranet Browser(s)

The Internet is to be used to further the company's mission, to provide effective
service of the highest quality to the company's customers and staff, and to support
other direct job-related purposes. Supervisors should work with employees to
determine the gppropriateness of using the Internet for professiona activities and
career devdopment. The various modes of Internet/Intrangt access are company
resources and are provided as business tools to employees who may use them for
research, professiona development, and work-rel ated communications. Limited
persond use of Internet resources is a specia exception to the genera prohibition
againg the personal use of computer equipment and software.

Employees are individudly liable for any and al damages incurred as a result of
violating company security policy, copyright, and licensing agreements.

All company policies and procedures apply to employees conduct on the Interndt,
especialy, but not exclusively, relating to: intellectual property, confidentiality,
company information dissemination, standards of conduct, misuse of company
resources, anti-harassment, and information and data security.

E. Personal Electronic Equipment






of intent to conceal aviolation of the policy and to hinder an investigation
into the matter.

4. Use of socia mediathat involves any kind of crimina activity or harms the
rights of others may result in crimina prosecution or civil liability to
those harmed, or both.

5. Socia media access and use involving company equipment and resources
are aubject to ACICS s "Internet, E-Mail, and Computer Usage Policy” at
al times.

How an employee uses social media is not a matter of concern aslong as it is
consistent with the above guidglines. Employees may address any questions on
this policy to [designated member of management].

Violations of the internat, e-mail, and computer usage policy are subject to discipline
up to and including termination.

31. CHILDREN IN THE OFFICE

In order to maintain a professional work environment, employees generaly may not
bring their children to the office. It is preferred that ACICS employees use leave to
stay horne with their children when child care is not available. Exceptions to this
policy may only be made by the immediate supervisor in consultation with the

President.
32. PERSONAL CALLS

Personal telephone calls are to be kept to aminimum. [t is recognized that
occasiondly persona calls are necessary, but rardy should they last more than afew
minutes. Personal cell phones are to be placed on mute and used during employee
breaks only.

ACICSreserves theright to review the monthly summary of long distance and calling
card charges and require employees to resmburse ACICS for &l persona td ephone
use.

33. COMPUTER SPEAKERSRADIO/CD PLAYER USE

Use of computer speaker, radios, or CD playersis aprivilege. Speskers, radios, and
CD players should be kept a a low volume, and there may be times management
requests that radios not be played a al. The playing of music in the office may be
pleasing to the employee, but to others the music may be distracting. Consideration of
others is paramount.

34. PERSONAL USE OF COMPANY PROPERTY

A. No employee shall use ACICS property for personal use unless specific
permission has been granted by the President. This includes, but is not limited
to, computers, |aptops, telephones, cellular phones, copiers, faxes, Internet
services, printers, cameras, and scanners. Should permission be granted, the
employee is responsible for the return and care of the loaned property. Special
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care should be taken to identify any concerns regarding its condition before
the property  is removed and/or used.

B. If equipment issued to an employeeis lost it is the employee’ s responsibility to pay
the insurance policy deductible for replacement of the equipment unless those
itemns are stolen in which case a police report should be filed and a copy forwarded
to the IT Manager.

Any charges incurred for persona use of ACICS equipment will be the
responsibility of the employee.

C. Any persona use, transmittal or dissemination of proprietary or confidential
information on ACICS-accredited institutions to any outside source is prohibited.

35. POSTAGE AND SHIPPING

Under no circumstances is the ACICS postage meter to be used for persona mail. To
offer ACICS reimbursement for persona postage or shipping is not an option. Only
officia ACICS business correspondence and materials may be mailed or shipped usng
ACICSfunds. Employees may drop stamped personal mail envelopes in the outgoing
mail box. ACICSis not ligble for any loss of persona mal.

36. CONFLICT OF INTEREST

Employees will act solely in the best interests of ACICS without regard for persona
interests. A current, sgned Conflict of interest Employee Agreement will be kept on
file in employee personnd files.

To ensure ethica and impartia business operation, it is prohibited for ACICS
employees to:

o Offer, accept, or solicit money, property, service or other items of value by way
of gift, favor, inducement or |oan because of the appearance that the offer would
influence or the recipient would be influenced by such conduct in the discharge of
public duties. The value of any gift accepted must be no more than $5.

o Usetheir officia position to gain advantage in business, employment, personal
matters or any other benefit derived from such reationship.

e Accept honorariums if the employee is being paid by ACICS for the time and
travd costs to the event/occasion for which the honorarium will be received.

e Accept gifts, services or amenities over $5. All gifts, services, or amenities over
$5 coming to ACICS or to individual employees from vendors and/or congtituents
must be reported to the President, who will treat them as offers to the organization
and not to any individual.

37. CONFIDENTIAL INFORMATION
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A. Only the Council Chair, the President or their designee may speak on behalf
of ACICS to the media or in answer to public inquiries

B. No employee shall knowingly dispense such information to any outside party unless
authorization has been granted. This could include other employess who do not
have the right to know such information. Any breach shall be considered a
violation of ACICS policy concerning confidentiality and may be subject to
disciplinary action.

C. Current and former ACICS employees will not use confidentia ACICS
information or their knowledge of ACICS policies and procedures to secure
employment or for their own persona benefit. Such use by current employees will
warrant immediate termination and/or lega liability. ACICS may pursue its legal
rights and remedies againgt employees who violate these terms of confidentiality.

D. Each employee will sign a confidentiality agreement as a condition of
employment.

38. NON-DISCRIMINATION/PREVENTION OF HARASSMENT

ACICS is committed to providing a work environment that is free of unlawful
discrimination and harassment for al employees and others in the workplace.
Violations of this policy will result in appropriate disciplinary action up to and
including termination of employment. Under this policy, ACICS may impose
disciplinary action, even if the employee’ s conduct does not rise to the level of
behavior necessary to meet the legal definition of unlawful harassment, if ACICS
views the conduct as inappropriate and/or disruptive.

Non-Discrimination: ACICSis committed to the principles of equal employment
opportunity in al terms, conditions, and privileges of employment. We do not
discriminate against applicants or employees on the basis of age, race, sex, color,
religion, national origin, disability, political affiliation, personal appearance, gendtic
information, sexua orientation, gender identity or any other status protected by
federd, state, or loca law. If you believe there has been a violation of this policy,
please use the Reporting Policy set forth below.

Harasament: Unlawful harassment includes verbal or physical conduct based upon
the recipient’s age, race, sex, color, reigion, nationd origin, disability, sexua
orientation or any other ground prohibited by law that has the purpose or effect of
substantialy interfering with an individua's work performance or creating an
intimidating, hostile or offensve work environment. The anti-harassment policies
listed in this handbook apply to al employees (including managers, supervisors and
coworkers) and non-employees who affect our workplace (such as visitors, vendors
and sub-contractors).

Prohibited conduct includes the following, if taken on one of the bases prohibited by
law:

«  Comments, durs, jokes, or remarks that demean, ridicule, or offend;
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» Digplaying offensive pictures, cartoons, posters, internet sites, or
gectronic media; and

» Impeding or blocking movement, interference with work or possessions
or threats of assault.

If any employee believes there has been a violation of this policy based on any of the
protected classes above, the employee should report it using the Reporting Procedure
sat forth below.

Sexual Harasament: [t isthe policy of ACICS to maintain a working environment
free from sexud harassment. Unwelcome sexua advances, request for sexua favors,
other verbal, non-verbal or physical conduct of a sexua nature, including sexua jokes
and inappropriate touching, displays of sexually suggestive pictures or objects are not
permitted. In addition, no supervisor or manager is permitted to make submission to
such conduct a basis for employment decisions affecting any employee.

If any employee believes that he or she has experienced or witnessed sexua
harassment in the workplace, the employee should report it using the Reporting
Procedure set forth below.

Reporting Procedure: |f an employee believes that he or she has experienced or
witnessed a violation of this policy, the employee should report it immediady to the
Vice President of Administration or the President. The complaint will be investigated
promptly. Investigations will be treated as confidentialy as is consigtent with
conducting a fair and complete investigation. Where the investigation reved s that the
complaint has merit, appropriate corrective or disciplinary action will be taken, up to
and including termination.

No Retaliation: No employee will be retaiated againg because they have filed a
good faith complaint of illega harassment under this policy. There will aso be no
retaiaion against any employee because he or she has provided information in any
investigation of harassment. Any employee who believes that he or she has been
retaiated against for filing a complaint or participating in an investigation should
immediately report the retaliation using the Reporting Procedure set forth above.

Allegations of retdiaion will be promptly investigated. Any employee (including
supervisors and managers) who has been found to have retaiated againgt an employee
in violation of this policy will be subject to disciplinary action.

Employee Responsibility: Fase dlegations of harassment ¢could be very detrimental
to theindividua fasdy accused. All employees are expected to act responsibly and
use this policy only in good faith.

39. COMPLAINT AND GRIEVANCE PROCEDURES

Employees, who fed any situation affecting them is unjust, inequitable, or creates a
problem with their ability to perform their job duties should discuss the matter with
their supervisor. If the employee feds the matter has not been resolved fairly by the
immediate supervisor, then concerns may be described in person, by telephone, or in
writing to the supervisor at the next level, to the Vice President of Administration, and
to the President, if necessary. It isthe policy of ACICS to answer all inquiries of
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employees, and the organization will do what it determines is reasonable in order to
address complaints concerning fair treatment.

40. WHISTLE-BLOWER PROTECTION

Any employee, who discloses to his’her supervisor, discloses or threatens to disclose
to any public body an act or omission by another ACICS employee that he/she
reasonably believes to be a violation of law, rule or regulation will be protected from
retdiaory action by ACICS. Any employee may provide information to or testify
before any public body conducting an investigation, hearing or inquiry into a violation
of law, rule, or regulation without retaliatory action.

A reprimand, discharge, suspension, demotion or denial of promotion or transfer may
be considered to be areaiaory action if taken in response to an employee’ s exercise
of any one of the protected activities, noted above.

To report fraud, waste, abuse or misconduct by an ACICS employee or those doing
business with ACICS, please contact the Vice President of Adminigtration. A
complaint of a retdiatory action may be filed with any Occupationd Safety and Health
Adminigtration OSHA) office or employee within 90 days after an alleged action.

41. WARNING AND TERMINATION PROCEDURES

A. ACICS desires a al times to be fair and just in adminigtering disciplinary action.
In this vein, supervisors are expected to provide training and guidance to assi &
employees in improving their job performance and for mesting the performance
expectations of ACICS. There will, nevertheless, be times in which disciplinary
action and/or termination of employment may be necessary whether due to
employee violations of ACICS rules, failureto meet legitimate business
expectations, or unacceptable performance.

B. ACICS may terminate any employee a any time for failure to meat ACICS
standards for conduct or performance. ACICS may, but is not regquired to, use
progressive discipline if it believes the employee’s conduct or performance can be
improved to expected standards. Progressive discipline maybe appropriate for:

¢ Poor work performance, dther quality or quantity
¢ Minor safety violaions

e Excessive tardiness or absentegism

¢ Abuse or neglect of Council property or equipment

e Lessserious violations of rules of conduct or work rules

Progressive discipline may include the following:
o averba warning
e awritten warning to a personnd file

e awritten warning in personnd file and a suspension of one to three days
duration, without pay

e termination of employment

C. Types of conduct that may result in immediate termingtion include, but not are not
limited to, the following:
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Dishonesty, theft or attempted theft.

Assault, fighting, or threatening or abusive conduct.

Fasfication of records or information, including personng records.
Misappropriation of Council property.

Brg nging, using, or being under the influence of acoholic beverages on the
job.

e Use or possession of controlled substances, including the improper use of
prescription medication.

¢ Possession of a wegpon on ACICS property or in the course of performing
ACICS business.

o |nsubordination.

o Violation of the INTERNET, E-MAIL, and COMPUTER USAGE
POLICY.

e Participating in unlawful harassment or discriminatory actions.

¢ Job abandonment.

¢ Unprofessiona conduct which may reflect negatively on the business and
reputation of ACICS.

e Engaging in immora or indecent conduct while on ACICS premises or
while conducting business on behaf of ACICS.

D. For offenses which, in the view of ACICS merit progressive discipling, any such
discipline will be given by the supervisor so that the employee understands the
severity of the matter and is able to take corrective action to avert further
disciplinary action and/or termination in the future.  Written warnings,
sugpensions and terminations must be approved by the President.

E. Written warnings will be presented to the employee by the supervisor. A copy isto
be given to the employee and a copy signed by supervisor will be retained in the
employeg s personnd file.

42. PERFORMANCE COUNSELING

Certain expectations of job performance and conduct must be maintained in any work
unit. The supervisor's responsibility is to ensure that employees under stand these
expectations. |f it appears that an employee has failed to perform in accordance with
these expectations, the supervisor should discuss the matter with the employee to
ensure that the employee understands the position requirements and the supervisor’s
performance expectations. Employees unclear as to their position responsibilities may
also review their position description.

Employees who do not meet performance expectations are subject to dismissal.

43. TERMINATION AND RESIGNATION

A.  Any employee who resigns or is terminated during the firgt six months of their
employment for whom ACICS had paid a fee to an employment agency will be
required to reimburse ACICS on a pro-rata basis for any amounts not returned

by the employment agency.



B. Termination of employment is a part of personnd activity within any
organization. Employmert is a will, subject to termination with or without cause
Below are examples of some of the most common circumstances under which
employment is terminated:

1.

Resignation: Employment termination initiated by an employee who chooses
to leave the organization voluntarily. [t is expected that the employee will give
ACICS & |east two weeks notice.

. Discharge: Employmert termination initiated by ACICS for falure to mest

performance or conduct standards. Discharge can be immediately effective.

. Layoff: Involuntary employmernt termination initiated by ACICS for non-

disciplinary reasons. ACICS will give the employee a least 2 weeks notice.

. Involuntary Terminationg/Other: Employment termination initiated by the

employee or by ACICS when an employee is unable, for health or other
reasons, to continue to perform the essentia functions of their position.
ACICS will give the employee at |east two weeks notice in the event of such
terminations.

. Retirement/Resignations: Voluntary retirement from active employment status

initiated by the employee.

D. All terminated employees are expected to cooperate with termination procedures.
The Vice President of Administration will schedule an exit interview at the time of
employment termination. The exit interview will afford an opportunity to discuss
such issues as employee benefits and conversion privileges. Suggestions,
complaints, and questions may a so be voiced.

E. All credit cards, equipment, keys and other property of ACICS must be returned
to ACICS a termination. Any equipment, keys or other property of ACICS that
cannot be returned will be replaced at cost to the employee.

F. Terminated employees will be held financialy responsble for al unused
trangportation purchases that cannot be refunded when canceled and of which the
value remains in the former employee’ s possession.

ACKNOWLEDGMENT/RECEIPT

| have received my copy of the ACICS Saff Handbook. | understand tha this handbook is
intended as a guide for personnd policies, benefits, and genera information and that these
guiddlines should not be construed as an employment contract.

| understand management reserves the right to make changes in the contents or their
application as it deems appropriate, and these changes may be made with or without notice. |
also understand that employment is terminable at the will of either myself or the company a
any time, and that no representative of the company other than the President has any authority
to make any contrary agreement.
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PLEASE SIGN AND RETURN

This notice acknowledges tha you have received and read your January, 2015 staff handbook.
Please fill in your name, sign and date this form, and return it to Vice President of
Administraion within five workdays after you have receved your staff handbook. This will
confirm that you have received and read your staff handbook.

Printed Name of Employee:

Signature of Employee:

Date:

ACICS EMPLOYEE AGREEMENT
CONFLICT OF INTEREST

Outdde I nterest:

In order to safeguard the activities and assets of the Accrediting Council for Independent
Colleges and School (ACICS), employees of ACICS should not have interests in outside
busi nesses which conflict or appear to conflict with their ability to act and make independent
decidons in the best interest of ACICS.

An employee is considered to have an interest in an outside business if the employee or any
member of hig’her immediate family holds any ownership in the business or its property;
furnishes goods or services to the business; is a creditor, employee, agent, officer, Vice
President, or consultant of the business. Outside bus nesses include any person, firm,
corporation, or government agency that sells or provides a service to, purchases from, or
competes with ACICS.
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At the time of hire, and periodically thereafter as requested, al employees will be required to
complete an Agreement concerning ethical standards of conduct & conflict of interest. Periodic
checks will be conducted by ACICS to determine whether changes have occurred; however,

all employees are expected to exercise good judgment and discretion in evaluating a particular
activity so asto avoid any actual, or apparent, conflict of interest. If there is a doutt, the
employee should discuss it with hig/her supervisor and/or the Vice President of

Administration.

Excluded are investments in the securities of a bank, public utilities, and transportation
companies subject to regulations by government authority or a mutua fund or investrment
company registered under the Investment Company Act. Also excluded are securities listed on
anationa securities exchange or customarily bought and sold a least once a week in the over-
the-counter market or in which the employee and/or his or her family have less than $10,000
invested, at cost or market value, or hold less than one percent of such outstanding securities.

Ethical Standards
ACICS expects its employees to observe the highest standards of business ethics.

No employee should take any action on behalf of ACICSthat they know, or reasonably should
know, violates any applicable law or regulation. This obviously includes such activities as
bribery, kickbacks, fasehoods, and misrepresentation.

ACICS prohibits all employees from accepting gifts, gratuities, or entertainment from
individual s and firms with whom ACICS does business. It is aso aviolation to give giftsto
individuas or firms with whom ACICS does business. Excluded from this prohibition is the
exchange of normal business courtesies such as luncheons or dinners, when they are
reciprocated or are proper and consstent with regular business practice. Also excluded are
advertising or promotiona materias and holiday or other gifts, which are of nomina value
(less than $5.00).

Failure to comply with the aforementioned provisons may result in discipline, up to and
including termination of employment.

A. Do you or any member of your immediate family hold any "interest” in an "outsde
business’ in such terms as defined above {(check only one)?

[l YES [INO
If YES, please describe:

A plan is in place for the management or dimination of potential conflict of inferest:

B. Do you have any other relationships that might reasonably be regarded as creating a
possible conflict of interest (check only one)?

[l YES [] NO
If YES, please describe:
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A plan isin place for the management or dimination of potential conflict of inferest:

C. Have you accepted anything of value, other that what is excluded from this pdlicy,
from anyone who does business with ACICS, induding independent
contractar s'evaluators?

[l YES []NO
If YES, please describe:

A plan is in place for the management or elimination of potential conflict of interest:

In submitting this farm, | affirm that | have read and dearly understand the company
pdlicy on Conflict of I nterest and that the above information is true and complete to the
best of my knowledge; and | also accept responsibility for complying with company
pdlicies on Conflict of I nterest and assume responsbility for updating this disdlosure as
necessary. | certify that | have read, understand and will comply with the ACICS
position on Conflict of | nterest.

DATE EMPLOYEE NAME EMPLOYEE SIGNATURE

PHOTO RELEASE FORM

| hereby grant permission to Accrediting Council for Independent Colleges and Schools
(ACICS), to take and use: photographs and/or digital images of me for use in news releases
and/or educational materias. These materials might include printed or electronic publications,
Web gites or other dectronic communications. | further agree that my name and identity may
be revealed in descriptive text or commentary in connection with the image(s). | authorize the
use of these images without compensation to me. All negatives, prints, and digita
reproductions shall be the property of ACICS.

Circle one:
| do grant my permission

| do not grant my permission

Employee signature



