Attachment #4

South Carolina’s Office of Educator Quality

Recruiting a Workforce of Highly Qualified Teachers

CERTIFICATION RECIPROCITY

The SCDE signed the 2005-2010 NASDTEC Interstate Contract and currently has reciprocity with more than 50 states, territories, and countries to provide a smooth transition to South Carolina certification. Reciprocity has been extended to include acceptance of other states’ HOUSSE plans for the purpose of demonstrating content mastery for becoming highly qualified.

TEACHERS-TEACHERS.COM
Teachers-Teachers.com is an educational recruitment service that is free to teachers, administrators, and other school personnel seeking positions. The site leads applicants through the process of creating an electronic resume specifically geared toward appropriate placement. The resume is immediately posted online for schools across the country to view. Candidates are notified by e-mail of positions that match their criteria. Recruiters conduct candidate searches electronically. Subscriptions to the service have been provided to school districts in South Carolina by the DEQL.

PROGRAM OF ALTERNATIVE CERTIFICATION FOR EDUCATORS (PACE)

The Program of Alternative Certification for Educators (PACE) is South Carolina’s alternative route for initial certification. To address critical teaching shortages, the South Carolina General Assembly provided for a conditional certification program as part of the 1984 Education Improvement Act. The purpose of the program is to enable degreed individuals, who otherwise do not meet certification requirements, to gain employment in the public schools in a critical need subject area teaching position and/or in a critical geographic area where teacher shortages exist, as determined annually by the State Board of Education.  Eligible candidates are enrolled in a series of training seminars as well as graduate courses which lead to their professional certification.. Candidate must complete all requirements by the end of year three.

INTERNATIONAL TEACHERS

International certificates are issued to applicants who are from a country other than the United States and have completed at least a bachelor’s degree with a major in the teaching field and have met all cultural/educational visa requirements. The certificate can be renewed for up to two additional years at the request of the school district provided that the teacher has met all certification examination requirements during the first year. The Office of Educator Certification works closely with responsible officers and foreign country representatives to provide appropriate certification and employment to international teachers. These teachers often meet critical needs in hard-to-staff geographical and subject areas, especially special education, secondary math and sciences, and foreign languages. 

TROOPS TO TEACHERS

Troops to Teachers, a cooperative project between ED and the SCDE, assists retired and separated members of the Armed Forces, as well as Guard and Reserve personnel with obtaining certification and employment as teachers.  Troops to Teachers provides support to personnel who are making the transition to teaching and to the districts who hire them. Eligible veterans may receive either a stipend of not more then $5,000 to assist in attaining teacher certification or a $10,000 incentive grant bonus for participants who teach for three years in a high needs school.

CERRA

The Center for Educator Recruitment, Retention, and Advancement (CERRA) is the oldest and most established teacher recruitment program in the country. The Center, established by the Commission on Higher Education in December 1985 and funded by the South Carolina General Assembly, has completed its 20th year of operation. CERRA was created out of a concern for the quality of South Carolina’s teacher supply pool and a need for a centralized teacher recruitment effort.

CERRA’s recruitment agenda is a comprehensive one in which the Center pursues a variety of programs for increasing the number of students in the education pipeline and recruiting certified teachers, including a marketing program to attract teachers for critical needs subjects and locations partially using Title II, A funds. The CERRA Teacher Job Bank allows districts to locate teacher candidates and advertise openings for positions. An “Available Teaching Positions” vacancy list is maintained through the Job Bank and teachers may directly participate by submitting an on-line application. Each summer CERRA co-sponsors the South Carolina Teacher Expo for Teacher Recruitment. The Expo brings together teachers looking for new professional opportunities and South Carolina school districts looking for teachers. The Expo is advertised nationally and attracts teachers from a number of states, as well as a large number of new and veteran in-state teachers.

CALL ME MISTER

The Call Me MISTER program is an effort to address the critical shortage of African-American male teachers, particularly in the State's lowest performing schools. The program combines the special strengths and resources of Clemson University with the individualized instructional programs offered by four historically black colleges: Benedict College, Claflin University, Morris College, and South Carolina State University. Participants are selected from under-served, socio-economically disadvantaged, and educationally at-risk communities. The project provides tuition assistance, an academic support system to help assure success, and a cohort system for social and cultural support.

