	IDEA: Special Education Personnel Preparation (OSERS)

	FY 2010 Program Performance Plan (System Print Out) 

	Strategic Goal 1 

	Discretionary 

	IDEA, Part D-2, Sections 662 

	CFDA 
	84.325: Special Education_Personnel Preparation to Improve Services and Results for Children with Disabilities 


	Program Goal: 
	To prepare service providers and leadership personnel in areas of critical need who are highly qualified to improve outcomes for children with disabilities. 


	



	Objective 1 of 2: 
	Improve the curricula of IDEA training programs to ensure that personnel preparing to serve children with disabilities are knowledgeable and skilled in practices that reflect the current knowledge base. 


	Measure 1.1 of 1: The percentage of Special Education Personnel Preparation projects that incorporate evidence-based practices into their curricula.   (Desired direction: increase)   1944 

	Year 
	Target 
	Actual
(or date expected) 
	Status 

	2007 
	Set a Baseline 
	41.5 
	Target Met 

	2008 
	50 
	55.5 
	Target Exceeded 

	2009 
	60 
	48.7 
	Did Not Meet Target 

	2010 
	70 
	(October 2010) 
	Pending 

	2011 
	80 
	(October 2011) 
	Pending 


Source. U.S. Department of Education, Office of Special Education Programs, Special Education Personnel Development Expert Panel Syllabi Review. 

Frequency of Data Collection. Annual 

Data Quality. A panel of six (6) external experts in the field of Special Education evidence-based and policy-based practices review a random sample of  FY 2008 grantee syllabi on the extent to which the syllabi reflect teaching of evidence-based practices (note: syllabi for preparation of related services projects are excluded from the analysis because their evidence-based practices are specified under their professional standards rather than from the 5 areas of evidence based practice applied to school programs). Reviewed syllabi pertain to IHEs funded during the prior Fiscal year in four areas: Leadership, Early Childhood, Low Incidence, and Minority Programs. 

Syllabi were reviewed and scored on a dimension pertaining to inclusion of evidence-based practices in one or more of seven areas: assessment, behavior, inclusive practices, instructional strategies, literacy, secondary transition, and early-childhood, as appropriate. 

High Quality for any syllabus is defined as a total score of six(6) or higher of nine (9) possible points. 

The total score is the sum of the percentage of High Quality syllabi in each of four program areas, weighted by the number of syllabi scored in the program,divided by total number of syllabi in the sample. 
Target Context. Data reported for 2007 and 2008 correspond to expert panel reviews that were held in each year, respectively. Reviewed syllabi covered courses offered by grantee IHEs funded during the prior Fiscal year. 

Explanation. For this measure, the calculation is the average program score x number of syllabi scored for the program] divided by total number of syllabi . 

For 2008, specifically, the following average scores for Personnel Development Programs and number of syllabi were as follows: 

Average Early Childhood Program Score=87.5; 8 syllabi scored 
Average Low Incidence Program Score=71.4; 7 syllabi scored 
Average Minority Program Score=44.4; 9 syllabi scored 
Average Leadership Program Score=33.3; 12 syllabi scored 

PD Measure 1.1 = (33.3 x 12) + (71.4 x 7) + (44.4 x 9) + (87.5 x 8)/36 = 1999.0/36 = 55.528 
	



	Objective 2 of 2: 
	Increase the supply of teachers and service providers who are highly qualified for and serve in positions for which they are trained. 


	Measure 2.1 of 5: The percentage of Special Education Personnel Preparation funded scholars who exit training programs prior to completion due to poor academic performance.   (Desired direction: decrease)   1783 

	Year 
	Target 
	Actual
(or date expected) 
	Status 

	2006 
	Set a Baseline 
	3 
	Target Met 

	2007 
	2.5 
	1.8 
	Did Better Than Target 

	2008 
	2 
	2 
	Target Met 

	2009 
	2 
	1.4 
	Did Better Than Target 

	2010 
	Maintain a Baseline 
	(October 2010) 
	Pending 


Source. U.S. Department of Education, Office of Special Education Programs, Individuals with Disabilities Education Act (IDEA), Special Education Annual Student Data Report (SDR). 

Frequency of Data Collection. Annual 

Data Quality. Data for this measure include all students funded under FY 2008 funded projects. 

Calculations are derived from data provided by grantees and entered into the SDR. 

The calculation is : the number of students who exited training prior to completion due to poor academic performance divided by the total number of students funded under FY 2008 projects that exited the training program, x 100. 

The denominator includes all students who completed the training program plus students who exited prior to completion. 
Target Context. Targets for this measure were established on the basis of two years of trend data collected by OSEP in 2006 and 2007. 

Explanation. For this measure, the calculation is the percentage of exiting scholars who leave training prior to completion due to poor academic performance. 

Numerator = number of students exiting prior to completion due to poor academic performance

Denominator: all students who completed the training program plus students who exited prior to completion. 

2008 data: (63 / 3,125) *100 = 2.02% 
	Measure 2.2 of 5: The percent of Personnel Development program completers qualified to teach students with low-incidence disabilities.   (Desired direction: increase)   2084 

	Year 
	Target 
	Actual
(or date expected) 
	Status 

	2009 
	Set a Baseline 
	41.06 
	Target Met 

	2010 
	Maintain a Baseline 
	(October 2010) 
	Pending 

	2011 
	Maintain a Baseline 
	(October 2011) 
	Pending 


Source. U.S. Department of Education, Office of Special Education Programs, Individuals with Disabilities Education Act (IDEA), Special Education Personnel Development Survey of Identified States 

Frequency of Data Collection. Annual 

Data Quality. The OSEP-funded National Center to Improve the Recruitment and Retention of Qualified Personnel for Children with Disabilities conducted an investigation to ascertain which states had the capacity to collect data on HQT Status of low-incidence personnel. A total of 10 states were found to have well-developed personnel data systems that can collect, store and analyze special education personnel data for the purposes of reporting on this measure in 2010. 

The DANS system collects the HQT status of all special education teachers in States with capacity for reporting. 

The measure will be calculated as follows: number of low-incidence teacher positions in identified states filled by HQT personnel, divided by the total number of low-incidence teacher positions in identified states. 
Target Context. Targets will be established over a two-year period, beginning in 2009. 

Explanation. OSEP will report on this measure for the first time in 2009 for the 10 states with the capacity to report on this measure. 
	Measure 2.3 of 5: The percentage of Special Education Personnel Preparation funded degree/certification program recipients who are working in the area(s) in which they were trained upon program completion.   (Desired direction: increase)   000100 

	Year 
	Target 
	Actual
(or date expected) 
	Status 

	2006 
	Set a Baseline 
	73.4 
	Target Met 

	2007 
	Set a Baseline 
	69.7 
	Target Met 

	2008 
	69 
	73.2 
	Target Exceeded 

	2009 
	72 
	75.3 
	Target Exceeded 

	2010 
	75 
	(October 2010) 
	Pending 

	2011 
	78 
	(October 2011) 
	Pending 


Source. U.S. Department of Education, Office of Special Education Programs, Individuals with Disabilities Education Act (IDEA), Special Education Annual Student Data Report (SDR). 

Data Quality. The calculation for this measure is based on data reported to the SDR for scholars funded in FY 2008. The number of students currently employed in the area for which they were trained ( or under contract for such employment) divided by the number of students currently employed, not employed, and those for whom the grantee institution does not know employment status, x 100. 

The calculation of this measure was refined in 2008 to broaden the definition of “employed in the area(s) for which they were trained” and to include in the denominator students whose employment status was unknown to the grantee institutions. The denominator excludes students who received a lower-level degree and continued training. 
Target Context. Targets were established on the basis of two years of data, 2006 and 2007. The method was significantly revised in 2008 and data for 2006 and 2007 was recalculated on the basis of the revised method. 

Explanation. For this measure, the calculation is the number of students currently employed in the area for which they were trained ( or under contract for such employment) divided by the number of students currently employed, not employed, and those for whom the grantee institution does not know employment status, x 100. 


Numerator = students who received degrees and state certificates upon completing training and worked in their area of training. 

Denominator= students completed training in FY2008, minus students missing data on degree received, minus students who received grantee endorsements/courses only). 

The denominator includes students who were not employed upon program completion,  students for whom grantees did not know if they were employed upon program completion,  students for whom employment data was missing,  students who were not employed in their area of training, and  students who received degrees upon completion and worked in their area of training. 




	Measure 2.4 of 5: The percentage of Special Education Personnel Preparation funded degree/certification recipients who are working in the area(s) for which they were trained upon program completion and who are fully qualified under IDEA.   (Desired direction: increase)   000101 

	Year 
	Target 
	Actual
(or date expected) 
	Status 

	2008 
	Set a Baseline 
	69 
	Target Met 

	2009 
	BL+1% 
	70.2 
	Target Exceeded 

	2010 
	71 
	(October 2010) 
	Pending 

	2011 
	75 
	(October 2011) 
	Pending 


Source. U.S. Department of Education, Office of Special Education Programs, Individuals with Disabilities Education Act (IDEA), Special Education Annual Student Data Report (SDR). 

Frequency of Data Collection. Annual 

Data Quality. Calculations are derived from data submitted to the SDR. 

The number of students fully qualified and employed in the area of training and fully qualified, divided by the total number of students currently employed, not employed and those students who the grantee does not know if they are employed. 


Students participating in Leadership grants as well as students who received a grantee-issued endorsement or course completion only were excluded from the calculation. 
Target Context. Targets for this measure were established on the basis of data collected in 2008. 

Explanation. Numerator = students who received degrees and state certificates upon completing training, worked in their area of training, and were fully qualified for their position under IDEA 

Denominator: “Number of degree/certification recipients”.  A total of students completing training in FY2008, minus students working in positions for which the state does not have requirements for certification/licensure. 
	Measure 2.5 of 5: The percentage of degree/certification recipients who maintain employment in the area(s) for which they were trained for 3 or more years and who are fully qualified under IDEA.   (Desired direction: increase)   00000000000002j 

	Year 
	Target 
	Actual
(or date expected) 
	Status 

	2008 
	Set a Baseline 
	90.7 
	Target Met 

	2009 
	91 
	65 
	Did Not Meet Target 

	2010 
	93 
	(October 2010) 
	Pending 

	2011 
	95 
	(October 2011) 
	Pending 


Source. U.S. Department of Education, Office of Special Education Programs, Individuals with Disabilities Education Act (IDEA), Special Education Personnel Development annual Performance Assessment report. 

Frequency of Data Collection. Annual 

Data Quality. Calculations were based information requested from the nine highest funded Personnel Development Program grant award recipients on graduate area of employment and HQT status (2010 data pertains to graduates of FY 2006). 

The calculation is the number of degree/certification recipients who report maintaining employment for 3 or more years in the area(s) for which they were trained and fully qualified under IDEA for each institution surveyed, divided by the total number of degree/certification recipients for each institution x 100 

Beginning in 2009 data for this measure will be collected through the National Center for Service Obligation (NCSO). 

Target Context. Targets were established on the basis of 2008 results. Pending the stability of data under the revised method (NCSO database), targets may be adjusted. 

Explanation. For this measure, the sum of degree/certification recipients who report maintaining employment for 3 or more years in the area(s) for which they were trained and fully qualified under IDEA for each institution surveyed is divided by the total number of degree/certification recipients for each institution] x 100. 
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