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 Panelists 
 Portia Wu, Assistant Secretary of DOL’s Employment and 

Training Administration 
 Michael Yudin, Assistant Secretary for the Office of Special 

Education and Rehabilitative Services 
 Janet LaBreck, Commissioner of Rehabilitation Services 

Administration 
 Johan Uvin, Acting Assistant Secretary for the Office of 

Career, Technical, and Adult Education 

Moderator 
 Mark Mitsui, Deputy Assistant Secretary for the Office of 

Career, Technical, and Adult Education 
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The skills gap is widening 
Over the next decade nearly 3 Yz million manufacturing jobs will likely 
be needed and 

2 Million 
are expected to go unfilled due to the skills gap 

2015 2025 

r-- -:,=-,;~--1-,:;.,--,;11-;; ~(;;;-;,-~- -~~~ -~ 19-;,if 1 ~~-;; r----------------------------------------
i Every job in manufacturing creates anot her 2.5 new jobs 
i in local goods and services3 $ . . . 
t_ - - ----- - ---- - - ----- - ---- - - ---- - - ---- - - ---- - - -- For every 1 1 nveste d in ma nu factu nn g, 

another $1 .37 in addit ional value is 
created in other sedors4 

Only 1.4 Million 
Jobs are likely to 
be filled 

lln 2011, 600K jobs were 
unfilled due to the skills gap 

The retirement of baby boomer.s, strength Of 

the economy and attractiveness of the industry are 
ranked among leading factors impacting the talent shortage. 
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Developing tale t is essential 
Adding to the complexity is finding workers with 
the skills required to meet today1s advanced 
manufacturing requirements 

The most effective ski lled production worik:fome 
dev.elopment strategies cited by execu1ives 

94°1a 
........ 7"'l0/. ..... 404J ..... 49°/~ .... _, 

Internal Involvement External Creation of 
employee With lc::::al train ng and ne.-. e~era 

air.Ing a d schools and certlf1cat1on hiring 
development community programs programs 

colleges 

Percentage of executives 1hat indica1e nmren1 
empJoyees are not sufficient in key skills 

u 701% ~ 167%1 

technology/ ,.,. .. baSic technjcal 
computer ~lls t rain in g 

~# 69% 160'%, 
++ p rob'lem 

math skiil ls :solving skills 

Talent shortage impact to the business 

of executives believe the skills 
gap will impact their ability to 
meet customer demand 

3/7/2016
 



     

How d.d employment change 
in the recent recession? 

Workers with a 
high school degree 
or less bear the 
brunt of recession 
job losses. 4 
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FIGURE 2 : CHANGES IN EMPLOYMENT, 
BY EDUCATIONAL ATTAINMENT: 

2008- 2012 

• RECESSION (2008-110) 
• RECOVERY (2010-12) 

High school Some Bachelor's All 
or less college I degree 

Assoc1ate's or 
higher 
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 Skills to Pay the Bills Infographic @ www.piaacgateway.com
 

http://www.piaacgateway.com/


 

   
 

Choosing Our Future (ETS, 2016) 
http://opportunityproject.ets.org/assets/content/choosing-our-future.pdf 
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 Getting Back Up to Speed Infographic @ www.piaacgateway.com
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 Displaced homemakers 
 Low-income individuals 
 Indians, Alaska Natives, and Native Hawaiians 
 Individuals with disabilities, including youth 
 Older individuals 
 Ex-offenders 
 Homeless individuals, including children and youth 
 Youth who are in foster care or who have aged out of foster care 
 Individuals who are ELLs, have low levels of literacy, and individuals facing 

substantial cultural barriers 
 Eligible migrant and seasonal farmworkers 
 Individuals within two years of exhausting lifetime eligibility under Part A of

Title IV of Social Security 
 Single parents, including pregnant women 
 Long-term unemployed populations 
 Such other groups as the governor [of each state] involved determines to 

have barriers to employment 
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