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WIOA STATE PLAN FOR THE COMMONWEALTH OF KENTUCKY FY-2018  

OVERVIEW 

Under the Workforce Innovation and Opportunity Act (WIOA), the Governor of each State must submit a Unified or 

Combined State Plan to the Secretary of the U.S. Department of Labor that outlines a four-year strategy for the 

{ǘŀǘŜΩǎ ǿƻǊƪŦƻǊŎŜ ŘŜǾŜƭƻǇƳŜƴǘ ǎȅǎǘŜƳΦ  The publicly-funded workforce development system is a national network 

of Federal, State, regional, and local agencies and organizations that provide a range of employment, education, 

training, and related services and supports to help all job-seekers secure good jobs while providing businesses with 

the skilled workers they need to compete in the global economy.  States must have approved Unified or Combined 

State Plans in place to receive funding for core programs.  WIOA reforms planning requirements, previously 

governed by the Workforce Investment Act of 1998 (WIA), to foster better alignment of Federal investments in job 

training, to integrate service delivery across programs and improve efficiency in service delivery, and to ensure 

that the workforce system is job-driven and matches employers with skilled individuals.  hƴŜ ƻŦ ²Lh!Ωǎ ǇǊƛƴŎƛǇŀƭ 

areas of reform is to require States to plan across core programs and include this planning process in the Unified or 

Combined State Plans.  This reform promotes a shared understanding of the workforce needs within each State 

and fosters development of more comprehensive and integrated approaches, such as career pathways and sector 

strategies, for addressing the needs of businesses and workers.  Successful implementation of many of these 

approaches called for within WIOA requires robust relationships across programs.  WIOA requires States and local 

areas to enhance coordination and partnerships with local entities and supportive service agencies for 

strengthened service delivery, including through Unified or Combined State Plans. 

OPTIONS FOR SUBMITTING A STATE PLAN 

A State has two options for submitting a State Plan τ a Unified State Plan or a Combined State Plan. At a 

minimum, a State must submit a Unified State Plan that meets the requirements described in this document and 

outlines a four-year strategy for the core programs. The six core programs areτ   

¶ the Adult program (Title I of WIOA), 

¶ the Dislocated Worker program (Title I), 

¶ the Youth program (Title I), 

¶ the Adult Education and Family Literacy Act program (Title II), 

¶ the Wagner-Peyser Act program (Wagner-Peyser Act, as amended by title III), and 

¶ the Vocational Rehabilitation program (Title I of the Rehabilitation Act of 1973, as amended by Title IV). 

Alternatively, a State may submit a Combined State Plan that meets the requirements described in this document 

and outlines a four-ȅŜŀǊ ǎǘǊŀǘŜƎȅ ŦƻǊ ²Lh!Ωǎ ŎƻǊŜ ǇǊƻƎǊŀƳǎ Ǉƭǳǎ ƻƴŜ ƻǊ ƳƻǊŜ ƻŦ ǘƘŜ Combined Plan partner 

programs. When a State includes a Combined State Plan partner program in its Combined State Plan, it need not 

submit a separate plan or application for that particular program. If included, Combined State Plan partner 

programs are suōƧŜŎǘ ǘƻ ǘƘŜ άŎƻƳƳƻƴ ǇƭŀƴƴƛƴƎ ŜƭŜƳŜƴǘǎέ ό{ŜŎǘƛƻƴǎ LL ŀƴŘ LLL ƻŦ ǘƘƛǎ ŘƻŎǳƳŜƴǘύ ǿƘŜǊŜ ǎǇŜŎƛŦƛŜŘΣ ŀǎ 

well as the program-specific requirements for that program where such planning requirements exist separately for 

the program. The Combined State Plan partner programs areτ   

¶ Career and technical education programs authorized under the Carl D. Perkins Career and Technical 

Education Act of 2006 (20 U.S.C. 2301 et seq.) 

¶ Temporary Assistance for Needy Families Program (42 U.S.C. 601 et seq.) 
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¶ Employment and Training Programs under the Supplemental Nutrition Assistance Program (Programs 

authorized under section 6(d)(4) of the Food and Nutrition Act of 2008 (7 U.S.C. 2015(d)(4))) 

¶ Work programs authorized under section 6(o) of the Food and Nutrition Act of 2008 (7 U.S.C. 2015(o)) 

¶ Trade Adjustment Assistance for Workers Programs (Activities authorized under chapter 2 of Title II of the 

Trade Act of 1974 (19 U.S.C. 2271 et seq.)) 

¶ Jobs for Veterans State Grants Program (Programs authorized under 38, U.S.C. 4100 et. seq.) 

¶ Unemployment Insurance Programs (Programs authorized under State unemployment compensation laws 

in accordance with applicable Federal law) 

¶ Senior Community Service Employment Program (Programs authorized under Title V of the Older 

Americans Act of 1965 (42 U.S.C. 3056 et seq.)) 

¶ Employment and training activities carried out by the Department of Housing and Urban Development 

¶ Community Services Block Grant Program (Employment and training activities carried out under the 

Community Services Block Grant Act (42 U.S.C. 9901 et seq.))* 

¶ Reintegration of Ex-Offenders Program (Programs authorized under section 212 of the Second Chance Act 

of 2007 (42 U.S.C. 17532)) 

  __________ 

* States that elect to include employment and training activities carried out under the Community Services Block 

Grant (CSBG) Act (42 U.S.C. 9901 et seq.) under a Combined State Plan would submit all other required elements of 

a complete CSBG State Plan directly to the Federal agency that administers the program. Similarly, States that elect 

to include employment and training activities carried by the Department of Housing and Urban Development and 

programs authorized under section 6(d)(4) and 6(o) of the Food and Nutrition Act of 2008 that are included would 

submit all other required elements of a complete State Plan for those programs directly to the Federal agency that 

administers the program. 

HOW STATE PLAN REQUIREMENTS ARE ORGANIZED 

The major content areas of the Unified or Combined State Plan include strategic and operational planning 

elements. WIOA separates the strategic and operational elements to facilitate cross-program strategic planning.   

¶ The Strategic Planning Elements ǎŜŎǘƛƻƴ ƛƴŎƭǳŘŜǎ ŀƴŀƭȅǎŜǎ ƻŦ ǘƘŜ {ǘŀǘŜΩǎ ŜŎƻƴƻƳƛŎ ŎƻƴŘƛǘƛƻƴǎΣ ǿƻǊƪŦƻǊŎŜ 

characteristics, and workforce development activities. These analyses drive the required vision and goals 

ŦƻǊ ǘƘŜ {ǘŀǘŜΩǎ ǿƻǊƪŦƻǊŎŜ ŘŜǾŜƭƻǇƳŜƴǘ ǎȅǎǘŜƳ ŀƴŘ ŀƭƛƎƴƳŜƴǘ ǎǘǊŀǘŜƎƛŜǎ ŦƻǊ ǿƻǊƪŦƻǊŎŜ ŘŜǾŜƭƻǇƳŜƴǘ 

programs to support economic growth. 

¶ The Operational Planning Elements section idenǘƛŦƛŜǎ ǘƘŜ {ǘŀǘŜΩǎ ŜŦŦƻǊǘǎ ǘƻ ǎǳǇǇƻǊǘ ǘƘŜ {ǘŀǘŜΩǎ ǎǘǊŀǘŜƎƛŎ 

vision and goals as identified in the Strategic Planning Elements section. This section ensures that the 

State has the necessary infrastructure, policies, and activities to meet its strategic goals, implement its 

alignment strategy, and support ongoing program development and coordination. Operational planning 

elements include:  

o State Strategy Implementation, 

o State Operating Systems and Policies, 

o Assurances, and 

o Program-Specific Requirements for the Core Programs, and 

o Program-Specific Requirements for the Combined State Plan partner programs. (These 

requirements are available in a separate supplemental document, Supplement to the Workforce 
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and Innovation Act (WIOA) Unified and Combined State Plan Requirements.  The Departments 

are not seeking comments on these particular requirements). 

When responding to Unified or Combined State Plan requirements, States must identify specific strategies for 

coordinating programs and services for target populations.*   States must develop strategies that look beyond 

strategies for the general population and develop approaches that also address the needs of target populations.    

__________   

 * Target populations include individuals with barriers to employment, as defined in WIOA Sec. 3, as well as 

veterans, unemployed workers, and youth. 

I. WIOA STATE PLAN TYPE 

Unified or Combined State Plan. Select whether the State is submitting a Unified or Combined State Plan. At a 

minimum, a State must submit a Unified State Plan that covers the six core programs. 

Unified State Plan. This plan includes the Adult Program, Dislocated Worker Program, Youth Program, Wagner-

Peyser Act Program, Adult Education and Family Literacy Act Program, and Vocational Rehabilitation 

Program.     No 

Combined State Plan. This plan includes the Adult, Dislocated Worker, Youth, Wagner-Peyser Act, Adult Education 

and Family Literacy Act, and Vocational Rehabilitation programs, as well as one or more of the optional Combined 

State Plan partner programs identified below.      Yes 

COMBINED PLAN PARTNER PROGRAM(S) 

Indicate which Combined State Plan partner program(s) the State is electing to include in the plan. 

Career and technical education programs authorized under the Carl D. Perkins Career and Technical Education Act 

of 2006 (20 U.S.C. 2301 et seq.)     No 

Temporary Assistance for Needy Families Program (42 U.S.C. 601 et seq.)     No 

Employment and Training Programs under the Supplemental Nutrition Assistance Program (Programs authorized 

under section 6(d)(4) of the Food and Nutrition Act of 2008 (7 U.S.C. 2015(d)(4)))     No 

Work programs authorized under section 6(o) of the Food and Nutrition Act of 2008 (7 U.S.C. 2015(o)))     No 

Trade Adjustment Assistance for Workers Programs (Activities authorized under chapter 2 of title II of the Trade 

Act of 1974 (19 U.S.C. 2271 et seq.))     No 

Jobs for Veterans State Grants Program (programs authorized under 38, U.S.C. 4100 et. seq.)     Yes 

Unemployment Insurance Programs (Programs authorized under State unemployment compensation laws in 

accordance with applicable Federal law)     Yes 

Senior Community Service Employment Program (Programs authorized under title V of the Older Americans Act of 

1965 (42 U.S.C. 3056 et seq.))     No 

Employment and training activities carried out by the Department of Housing and Urban Development     No 
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Community Services Block Grant Program (Employment and training activities carried out under the Community 

Services Block Grant Act (42 U.S.C. 9901 et seq.))     No 

Reintegration of Ex-Offenders Program (Programs authorized under section 212 of the Second Chance Act of 2007 

(42 U.S.C. 17532))]     No 

II. STRATEGIC ELEMENTS 

¢ƘŜ ¦ƴƛŦƛŜŘ ƻǊ /ƻƳōƛƴŜŘ {ǘŀǘŜ tƭŀƴ Ƴǳǎǘ ƛƴŎƭǳŘŜ ŀ {ǘǊŀǘŜƎƛŎ tƭŀƴƴƛƴƎ 9ƭŜƳŜƴǘǎ ǎŜŎǘƛƻƴ ǘƘŀǘ ŀƴŀƭȅȊŜǎ ǘƘŜ {ǘŀǘŜΩǎ 

ŎǳǊǊŜƴǘ ŜŎƻƴƻƳƛŎ ŜƴǾƛǊƻƴƳŜƴǘ ŀƴŘ ƛŘŜƴǘƛŦƛŜǎ ǘƘŜ {ǘŀǘŜΩǎ ƻǾŜǊŀƭƭ Ǿƛǎƛƻƴ ŦƻǊ ƛǘǎ ǿƻǊƪŦƻǊŎŜ ŘŜǾŜƭƻǇƳŜƴǘ ǎȅǎǘŜƳΦ ¢ƘŜ 

required elements in this section allow the State to develop data-driven goals for preparing an educated and 

skilled workforce and to identify successful strategies for aligning workforce development programs to support 

economic growth. Unless otherwise noted, all Strategic Planning Elements apply to Combined State Plan partner 

programs included in the plan as well as to core programs. 

A. ECONOMIC, WORKFORCE, AND WORKFORCE DEVELOPMENT ACTIVITIES ANALYSIS 

The Unified or Combined State Plan must include an analysis of the economic conditions, economic development 

ǎǘǊŀǘŜƎƛŜǎΣ ŀƴŘ ƭŀōƻǊ ƳŀǊƪŜǘ ƛƴ ǿƘƛŎƘ ǘƘŜ {ǘŀǘŜΩǎ ǿƻǊƪŦƻǊŎŜ ǎȅǎǘŜƳ ŀƴŘ ǇǊƻƎǊŀƳǎ ǿƛƭƭ ƻǇŜǊŀǘŜΦ 

1. ECONOMIC AND WORKFORCE ANALYSIS 

A. ECONOMIC ANALYSIS 

The Unified or Combined State Plan must include an analysis of the economic conditions and trends in the State, 

including sub-State regions and any specific economic areas identified by the State. This must include- 

I. EXISTING DEMAND INDUSTRY SECTORS AND OCCUPATIONS 

Provide an analysis of the industries and occupations for which there is existing demand. 

II. EMERGING DEMAND INDUSTRY SECTORS AND OCCUPATION 

Provide an analysis of the industries and occupations for which demand is emerging. 

LLLΦ 9at[h¸9w{Ω 9at[h¸a9b¢ b995{ 

With regard to the industry sectors and occupations identified in 1 and 2 above, provide an assessment of the 

employment needs of employers, including a description of the knowledge, skills, and abilities required, including 

credentials and licenses. 

YŜƴǘǳŎƪȅΩǎ ŜŎƻƴƻƳȅΣ ƛƴŦƭǳŜƴŎŜŘ ōȅ ǘƘŜ нллу ƴŀǘƛƻƴŀƭ ǊŜŎŜǎǎƛƻƴΣ ŜȄǇerienced a decrease of 79,300 jobs, or τ4.3 

percent, between 2000 and 2010. Kentucky started a slow job recovery in 2010. Prior to the recession, between 

1997 and 2007, total employment in Kentucky grew by 134,300 jobs or 7.8 percent. Kentucky Occupational 

Projections for 2012 to 2022 forecast total employment to grow by 229,350 jobs or 11.6 percent as Kentucky adds 

back jobs lost during the recession and adds new jobs as well.  

YŜƴǘǳŎƪȅΩǎ ǳƴŜƳǇƭƻȅƳŜƴǘ ǊŀǘŜ ǿŀǎ рΦо ǇŜǊŎŜƴǘ ƛƴ мффт ŀƴŘ ǊŜŀŎƘŜŘ ŀ ƭƻǿ ƻŦ пΦн Ǉercent in 2000. Before the 

recession of 2008, the unemployment rate rose to 5.2 percent and peaked in 2003 at 6.1 percent. It declined to 5.4 

percent by 2007. At the start of the recession in 2008, it grew to 6.4 perτ cent and peaked at 10.3 percent in 2009 

before falling slightly to 10.2 percent in 2010. In 2014, it had fallen to an annual rate of 6.5 percent. In January 

2014, the unemployment rate stood at 7.5 percent but had fallen to 5.5 percent that December. The latest 

monthly unemployment data, December 2015, shows a further drop to 5.3 percent. An unemployment rate of 5 
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percent is considered full employment due to the turnover in employment. Kentucky is entering a period when the 

movement of the large Baby Boom age cohort, now in their 50s and 60s, are exiting the workforce. The 

ǎƛƎƴƛŦƛŎŀƴǘƭȅ ǎƳŀƭƭŜǊ ŀƎŜ ŎƻƘƻǊǘ ƻŦ DŜƴŜǊŀǘƛƻƴ ·ŜǊΩǎΣ ƴƻǿ ƛƴ ǘƘŜƛǊ олǎ ŀƴŘ плǎΣ ƛǎ ǊŜǇƭŀŎƛƴƎ .ŀōȅ .ƻƻƳŜǊǎ ŀƴŘ ǿƛƭƭ 

ƛƴŎǊŜŀǎƛƴƎƭȅ Ǉǳǘ ŀ ǎǘǊŀƛƴ ƻƴ ŜƳǇƭƻȅŜǊǎΩ ŀōƛƭƛǘȅ ǘƻ ǊŜǇƭŀŎŜ ŜȄƛǎǘƛƴƎ ŜƳǇƭƻȅŜŜǎ ŀƴŘ ŀǘǘǊŀŎǘ ƴŜǿ ŜƳǇƭƻȅŜŜǎ ƛƴ 

emerging industry sectors. 

Annual job openings are expected to average 69,000 between 2012 and 2022. Annual job openings reflect both 

new jobs added and replacement of workers in existing jobs as they leave those jobs, 

attributed growth or separation in the 2012 to 2022 Kentucky Occupational Projections. Job growth is projected to 

account for 24,000 jobs annually, while 45,000 job losses are projected to be from sepaτ rations. Job turnover 

and the retirement of Baby Boomers are both factors in job separations. 

The greatest projected employment growth between 2012 and 2022, 33,000 jobs or 10.1 percent, will be in office 

and administrative support services sector, which includes temporary workers in this sector and 28,000 jobs or 

22.5 percent in healthcare practitioners and technical occupations. Unfortunately, there is not employment data 

ŦƻǊ άмлффέ ŜƳǇƭƻȅŜŜǎ ƻǊ άƎƛƎ ǿƻǊƪŜǊǎΣέ ǿƘƻΣ ŀƭƻƴƎ ǿƛǘƘ ǘŜƳǇƻǊŀǊȅ ǿƻǊƪŜǊǎΣ ŀǊŜ ŀƴ ƛƴŎǊŜŀǎƛƴƎ ǇƻǇǳƭŀǘƛƻƴ ǎƘŀǊŜ ƻŦ 

ǿƻǊƪŜǊǎΦ ¢ƘŜ άмлффέ ŜƳǇƭƻȅŜŜǎ ŀƴŘ ǘƘŜ άƎƛƎ ǿƻǊƪŜǊǎέ ŀǊŜ ǎŜƭŦτemployed and not covered by unemployment 

insurance (UI), and therefore not shown in employee data. Other employment growth areas include computer and 

mathematical ocτ cupations: 6,700 jobs or 19.5 percent; health care support occupations, 12,800 jobs or 23.9 

percent; food preparation and serving occupations, 14,500 jobs or 9.0 percent; and sales and related occupations, 

16,100 jobs or 18.5 percent. 

YŜƴǘǳŎƪȅΩǎ ŜŘǳŎŀǘƛƻƴŀƭ ŀǘǘŀƛƴƳŜƴǘ ƭŜǾŜƭǎ ŎƻƴǘƛƴǳŜ ǘƻ ƛƴŎǊŜŀǎŜ ǿƛǘƘ ǇŜǊǎƻƴǎ ŀƎŜǎ нрҌ ǿƛǘƘ ŀ ƘƛƎƘ ǎŎƘƻƻƭ ŘŜƎǊŜŜ ƻǊ 

above rising from 74.1 percent in 2000 to 83.5 percent as indicated in the 2010τ14 

American Community Survey (ACS) from the U.S. Census. The education and skills needed vary in these 

occupations from higher educational levels with higher pay to lower educational levels with low levels of pay. The 

Kentucky Occupational Projections indicate that higher education levels are seeing a greater percentage of growth 

ǿƛǘƘ ǇŜƻǇƭŜ ǿƛǘƘ ōŀŎƘŜƭƻǊΩǎ ŘŜƎǊŜŜǎ ƛƴŎǊŜŀǎƛƴƎ ōȅ прΣллл ƻǊ мрΦо ǇŜǊŎŜƴǘΤ ǘƘƻǎŜ ǿƛǘƘ ŀǎǎƻŎƛŀǘŜ ŘŜƎǊŜŜǎ growing at 

17,000 or 19.9 percent; and people with postτsecondary nonτdegree awards increasing by 20,000 or 16.4 

percent. While many job openings (88,000) are for those with a high school degree or GED only, this segment is 

only growing at 10 percent, and openings for those with less than a high school degree (43,000), climbing by only 

8.7 percent. The U.S. Bureau of Labor Statistics (BLS) research has shown that as education levels rise, 

unemployment rates go down and pay goes up. Therefore the importance of education and training is critical for 

employees to improve their life chances. 

Lƴ Wǳƭȅ нлмрΣ ǘƘŜ YŜƴǘǳŎƪȅ /ƘŀƳōŜǊ ƻŦ /ƻƳƳŜǊŎŜ ǊŜƭŜŀǎŜŘ ǘƘŜ YŜƴǘǳŎƪȅΩǎ ²ƻǊƪŦƻǊŎŜ /ƘŀƭƭŜƴƎŜǎΥ ǘƘŜ 9ƳǇƭƻȅŜǊΩǎ 

Perspective report, based on a survey of Kentucky chamber members. The following challenges were identified by 

employers. 

ω [ŀŎƪ ƻŦ ŜƳǇƭƻȅŜǊ ŜƴƎŀƎŜƳŜƴǘΥ LƴǎǳŦŦƛŎƛŜƴǘ ƛƴǾƻƭǾŜƳŜƴǘ ōȅ ŜƳǇƭƻȅŜǊǎ ǘƻ ŀŦŦŜŎǘ ŎƘŀƴƎŜ ƛƴ ǘǊŀƛƴƛƴƎ ǇǊƻƎǊŀƳǎ ǘƘŀǘ 

address demandτside needs. 

ω LŘŜƴǘƛŦȅƛƴƎ ǘƘŜ ƭƻŎŀƭ ŎƻƴǘŀŎǘΥ ! ƭŀŎƪ ƻŦ ŎƭŀǊƛǘȅ ŀōƻǳǘ ǘƘe communityτlevel service delivery of state programs, 

particularly in regard to which agency or individual is in charge. 

ω [ŀŎƪ ƻŦ ǇǊƻƳƻǘƛƻƴ ŦƻǊ ŀǾŀƛƭŀōƭŜ ǇǊƻƎǊŀƳǎΥ ¢ƘŜ ƴŜŜŘ ŦƻǊ ƎǊŜŀǘŜǊ ŎƻƳƳǳƴƛŎŀǘƛƻƴ ŀƴŘ ƻǳǘǊŜŀŎƘ ǘƻ ŜƳǇƭƻȅŜǊǎ ŀƴŘ 

job seekers about available programs, how to access information, the need for specific training and skill 

development and related issues. 
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ω LŘŜƴǘƛŦȅƛƴƎ ǿƘƻΩǎ ƛƴ ŎƘŀǊƎŜ ƻŦ ƳƻƴŜȅκǇǊƻƎǊŀƳǎΚ hƴƎƻƛƴƎ ŎƻƴŎŜǊƴǎ ǿƛǘƘ ƎƻǾŜǊƴŀƴŎŜΣ ƳŀƴŀƎŜƳŜƴǘ ŀƴŘ 

coordination of workforce programs. 

ω Missing soft skills: The need for improved employability skills, or soft skills, such as attendance, communication 

and teamwork, among job seekers. 

ω 5ǊǳƎǎ ƛƴ ǘƘŜ ǿƻǊƪǇƭŀŎŜΥ LƴŎǊŜŀǎƛƴƎ ŘƛŦŦƛŎǳƭǘƛŜǎ ƛƴ ŦƛƴŘƛƴƎ ŘǊǳƎτfree job applicants. 

ω bƻǘ ǳǎƛƴƎ Ƨƻō ŎǊŜŘŜntials properly: Inconsistent use of credentials by employers, job seekers and educational 

institutions. 

ω Lƴŀōƛƭƛǘȅ ǘƻ ŎƻƻǊŘƛƴŀǘƛƴƎ ǇǊƻƎǊŀƳǎΥ LƴǎǳŦŦƛŎƛŜƴǘ ŎƻƻǊŘƛƴŀǘƛƻƴ ŀƳƻƴƎ ŜŘǳŎŀǘƛƻƴŀƭ ƛƴǎǘƛǘǳǘƛƻƴǎΣ ŜŎƻƴƻƳƛŎ 

development agencies and workforce programs. 

In response to a question regarding the state of the workforce as it relates to their individual company 

employment needs, employers responded as follows: 

ω нт ǇŜǊŎŜƴǘ ƘŀǾŜ ǘǊƻǳōƭŜ ŦƛƴŘƛƴƎ ǇŜƻǇƭŜ ǿƛǘƘ ƎƻƻŘ ǎƻŦǘ ǎƪƛƭƭǎΣ 

ω но ǇŜǊŎŜƴǘ ƘŀǾŜ ǘǊƻǳōƭŜ finding people with the right technical skills, 

ω мт ǇŜǊŎŜƴǘ ƛƴŘƛŎŀǘŜŘ ǘƘŜǊŜ ƛǎ ŀ ƎŜƴŜǊŀǘƛƻƴŀƭ ŘƛŦŦŜǊŜƴŎŜ ƛƴ ǿƻǊƪ ŜǘƘƛŎΣ 

ω мр ǇŜǊŎŜƴǘ ǎŀƛŘ ǇƻǘŜƴǘƛŀƭ ŜƳǇƭƻȅŜŜǎ Ŏŀƴƴƻǘ Ǉŀǎǎ ŀ ŘǊǳƎ ǘŜǎǘΣ 

ω мл ǇŜǊŎŜƴǘ ƛƴŘƛŎŀǘŜŘ ŜƳǇƭƻȅŜŜǎ ƘŀǾŜ ƎƻƻŘ ǎƪƛƭƭǎ ōǳǘ ƴŜŜŘ ǊŜǘǊŀƛƴƛƴƎ Ŧƻr specific technical skills 

ω у ǇŜǊŎŜƴǘ ƛƴŘƛŎŀǘŜŘ ǘƘŜ ƻǾŜǊŀƭƭ ǿƻǊƪŦƻǊŎŜ Ƙŀǎ ƎƻƻŘ ǎƪƛƭƭǎΦ 

The chamber of commerce report showed that Kentucky employers need a workforce system that: 

ω ǊŜǎǇƻƴŘǎ ŜŦŦƛŎƛŜƴǘƭȅ ǘƻ ŜƳǇƭƻȅŜǊǎΩ ƴŜŜŘǎ ŦƻǊ ǿƻǊƪŜǊǎ ōȅ ŜƳǇƭƻȅƳŜƴǘ ǎŜŎǘƻǊ/industry/skill set; 

ω ƛǎ ŘǊƛǾŜƴ ōȅ ŀŎŎǳǊŀǘŜ Řŀǘŀ ƻƴ ŜƳǇƭƻȅŜǊǎΩ ƘƛǊƛƴƎ ƴŜŜŘǎΤ 

ω ǇǊƻǾƛŘŜǎ ŦƭŜȄƛōƛƭƛǘȅ ƛƴ ǘǊŀƛƴƛƴƎ ŀƴŘ ǊŜǘǊŀƛƴƛƴƎ ǇǊƻƎǊŀƳǎΤ 

ω ƛǎ ŀŎŎŜǎǎƛōƭŜ ŀƴŘ ǳǎŜǊτfriendly for employers; and 

ω ǇǊƻǾƛŘŜǎ ŎƭŜŀǊΣ ŎƻƻǊŘƛƴŀǘŜŘ ƛƴŦƻǊƳŀǘƛƻƴ ƻƴ ŀǾŀƛƭŀōƭŜ ǇǳōƭƛŎ ǇǊƻgrams and supports. 

In the area of service delivery, employers indicated that it is difficult to determine where to go or whom to talk to 

at the community level to meet their employment needs. This is linked to the organizational structure of the 

ǎǘŀǘŜΩǎ ǿorkforce system. 

Employers indicated that they want to provide more input on the development of the state and local workforce 

plans by working more with the state workforce board and the Education and Workforce Development Cabinet on 

employerτled initiatives. They also want to be better informed about the availability of workforce programs. 

In the area of employability, employers said one of their top concerns is having employees with good soft skills 

such as understanding the importance of showing up for work, taking responsibility for their actions, managing 

their time properly and communicating effectively. 

Employers also listed the growing problem of drug use among job applicants. While drug abuse is not unique to 

Kentucky, it is a major problem in the Commonwealth. According to the survey, 15 percent 
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of employers said that applicants are unable to pass a drug test, so they are not viable candidates for employers 

regardless of their skills. 

Employers asked that the state workforce system work with them in the area of credentialing by secτ 

tors so that employees have the skills needed for the workplace. 

¢Ƙƛǎ ŎƘŀƳōŜǊ ƻŦ ŎƻƳƳŜǊŎŜ ǊŜǇƻǊǘ ƻǳǘƭƛƴŜǎ ǘƘŜ ƴŜŜŘǎ ƻŦ ŜƳǇƭƻȅŜǊǎΣ ǇǊƻǾƛŘƛƴƎ YŜƴǘǳŎƪȅΩǎ ǿƻǊƪŦƻǊŎŜ ǎȅǎǘŜƳ ǾƛŀōƭŜ 

information for making needed changes. In October 2015, the Kentucky Education and Workforce Development 

Cabinet partnered with the Kentucky Chamber of Commerce to host a Workτ force Summit. Experts from industry 

and government shared insights and information about building a talent pipeline of workers; creating an 

employerτled collaborative to address specific workforce needs; using data to make decisions about training and 

hiring; and developing programs that let people learn new skills while gaining experience on the job. This 

collaborative effort is another step forward in adτ dressing the challenges and unmet needs identified by 

employers in the Commonwealth. 

Subsequently, the Kentucky Department of Workforce Investment held a WIOA State Plan Partner Round Table at 

the Kentucky Chamber of Commerce. Employers and partners from Adult Education, Economic Development, 

Vocational Rehabilitation, the Kentucky Workforce Investment Board, the Kentucky Department of Education and 

local workforce development areas participated. There were several prevalent themes that emerged from the 

round table discussion. 

The top theme identified during the round table event was a lack of soft skills or employability skills, echoing an 

issue identified in the chamber survey. 

The consensus of the group was intervention in this area needs to occur early in child development and continue 

throughout grades Kτ12. The group placed an emphasis on early intervention in the Career Pathways system for 

students. The Kentucky Federation for Advanced Manufacturing Education (FAME) project, a partnership of 

regional manufacturers whose purpose is to implement dualτtrack apprenticeshipτstyle training, was 

highlighted by several individuals attending the round table as a model to replicate. 

Another topic was ensuring a direct connection between occupational areas of demand and careers. Employers 

want to be actively engaged in this alignment process with the educational system. The group understands the 

differences in rural and urban areas of the state and that different connection approaches are needed to reach 

both of these areas. 

Issues surrounding barriers to employment, such as substance abuse and criminal backgrounds and other socioτ

economic factors, were also identified by round table participants. The group highlighted the fact that there is an 

untapped labor pool of viable candidates in individuals with these barriers, as well as individuals with disabilities. 

Advances in technology allowing for needed accommodations have increased employability and skill sets of people 

with disabilities in the workplace. In partnership with the Office of Vocational Rehabilitation, Kentucky Adult 

Education provides information to local programs to assist students with barriers to employment to access the 

services for which they are eligible. 

B. WORKFORCE ANALYSIS 

The Unified or Combined State Plan must include an analysis of the current workforce, including individuals with 

barriers to employment, as defined in section 3 of WIOA.* This population must include individuals with disabilities 

among other groups** in the State and across regions identified by the State. This includes: Individuals with 

barriers to employment include displaced homemakers; low-income individuals; Indians, Alaska Natives, and 

Native Hawaiians; individuals with disabilities, including youth who are individuals with disabilities; older 
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individuals; ex-offenders; homeless individuals, or homeless children and youths; youth who are in or have aged 

out of the foster care system; individuals who are English language learners, individuals who have low levels of 

literacy, and individuals facing substantial cultural barriers; farmworkers (as defined at section 167(i) of WIOA and 

Training and Employment Guidance Letter No. 35-14); individuals within 2 years of exhausting lifetime eligibility 

under the Temporary Assistance for Needy Families program; single parents (including single pregnant women); 

and long-term unemployed individuals.   ** Veterans, unemployed workers, and youth, and others that the State 

may identify. 

I. EMPLOYMENT AND UNEMPLOYMENT 

Provide an analysis of current employment and unemployment data, including labor force participation rates, and 

trends in the State.  

II. LABOR MARKET TRENDS 

Provide an analysis of key labor market trends, including across existing industries and occupations. 

III. EDUCATION AND SKILL LEVELS OF THE WORKFORCE 

Provide an analysis of the educational and skill levels of the workforce. 

IV. SKILL GAPS 

5ŜǎŎǊƛōŜ ŀǇǇŀǊŜƴǘ Ψǎƪƛƭƭ ƎŀǇǎΩΦ 

Kentucky has 10 workforce development areas (WDAs), each with unique employment trends. Unemployment 

rates and educational attainment vary significantly across the 10 WDAs. The larger and more urban WDAs have a 

greater employment percentage growth, lower unemployment rates and higher educational levels compared to 

the more rural WDAs. The improvement in the unemployment rates following the recession show the disparity in 

the economic recovery among WDAs. Educational levels are increasing across all of the 10 areas and the more 

rural WDAs, and those in eastern Kentucky have closed the educational attainment gap slightly but still trail the 

state level and the level in the larger urban WDAs. Additionally, the rural WDAs are experiencing limited or no 

population growth while the larger and more urban WDAs are growing much faster.  

Partners who attended the State Plan Round table discussion identified the importance of addressing the gaps in 

opportunities and resources across the Commonwealth, a major priority for the workforce system over the next 

four years.  

AccordiƴƎ ǘƻ .[{Σ YŜƴǘǳŎƪȅΩǎ ǎŜŀǎƻƴŀƭƭȅ ŀŘƧǳǎǘŜŘ ǳƴŜƳǇƭƻȅƳŜƴǘ ǊŀǘŜ ǿŀǎ рΦо ǇŜǊŎŜƴǘ ƛƴ 5ŜŎŜƳōŜǊ нлмрΣ 

representing a net change of τ0.2 percentage points over the past year. Compared with neighτ boring states, 

YŜƴǘǳŎƪȅΩǎ ǳƴŜƳǇƭƻȅƳŜƴǘ ǊŀǘŜ ƛƴ 5ŜŎŜƳōŜǊ нлмр ǿŀǎ ƘƛƎƘer than Virginia (4.2 perτ cent), Missouri (4.4 percent), 

Indiana (4.4 percent) and Ohio (4.7 percent) and lower than Tennessee (5.6 percent), Illinois (5.9 percent) and 

West Virginia (6.3 percent).  

While the state unemployment rate provides useful information on the general economic condition of Kentucky, it 

is important to note that there is wide variation in unemployment rates at the county level. For example, of the 

120 counties in Kentucky, Woodford County had the lowest unemployment in the state in December 2015 at 3.5 

percent while Magoffin County recorded the highest at 15.5 percent.  

Lƴ YŜƴǘǳŎƪȅΩǎ ƳŜǘǊƻǇƻƭƛǘŀƴ ŀǊŜŀǎΣ ǘƘŜ .[{ Řŀǘŀ ŦƻǊ 5ŜŎŜƳōŜǊ нлмр ǎƘƻǿǎ ǘƘŀǘ ǳƴŜƳǇƭƻȅƳŜƴǘ ǊŀǘŜǎ Řƻ ƴƻǘ ǾŀǊȅ ŀǎ 

much. For example, the following rates were reported for December 2015, Lexington (3.7 percent), Louisville (4.2 

percent), Bowling Green (4.3 percent), Owensboro (4.5 percent), Elizabethtown (4.7 percent) and northern 

Kentucky/Cincinnati area (4.3 percent). As a secondary source of information about the employment picture, the 
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WǳƴŜ нлмп bŜǿ ¸ƻǊƪ ¢ƛƳŜǎ ŀǊǘƛŎƭŜ ά²ƘŜǊŜ ŀǊŜ ǘƘŜ IŀǊŘŜǎǘ tƭŀŎŜǎ ǘƻ [ƛǾŜ ƛƴ ǘƘŜ ¦Φ{ΦΚέ ƭƛǎǘŜŘ ǎŜǾŜǊŀƭ ŎƻǳƴǘƛŜǎ ƛƴ 

Kentucky as having disproportionately high unemployment rates, including Magoffin County at 16.5 percent; 

Jackson County at 14.4 percent; Knott, Harlan, Letcher and McCreary counties at more than 13 percent; Clay, Perry 

and Wolfe counties at more than 12 percent; and additional areas reporting unemployment rates in the 10 to 11 

percent range. Eastern Kentucky as a region was highlighted as fraught with challenges, such as lacking college 

graduates and high rates of unemployment, disability, poor health indicators and low median income. 

Bluegrass  

The Bluegrass WDA is projected to have employment growth from 380,303 to 403,006 jobs or 5.97 percent 

between 2012 and 2022 with 12,156 annual job openings, 3,303 from growth and 8,852 from separations. The 

unemployment rate reached 9.2 percent in 2009, dropped to 5.4 percent in 2014 and was 4.4 percent in December 

2015.  

The greatest projected employment growth between 2012 and 2022 will be in food preparation and serving 

related occupations, 1,949 jobs; followed by office and administrative occupations, 1,423 jobs; and sales and 

related occupations, 1,358 jobs. At the higher education level, healthcare practitioners and technical occupations, 

862 jobs; and educational, training and library occupations, 961 jobs, are also growing.  

The Bluegrass WDA ranks third in people ages 25+ with a high school degree or above, rising from 79 percent to 

86.1 percent between 2000 and the 2010τ14 ACS. 

Cumberlands  

The Cumberlands WDA is projected to have employment growth from 108,577 jobs to 115,533 jobs or 6.41 

percent between 2012 and 2022 with 3,518 annual job openings, 1,004 from growth and 2,514 from separations. 

The unemployment rate reached 11.8 percent in 2010, dropped to 8 percent in 2014 and was 6.9 percent in 

December 2015.  

The greatest projected employment growth between 2012 and 2022 will be in office and administrative support 

occupations, 471 jobs; followed by sales and related occupations, 411 jobs; and food preparation and serving 

occupations, 371 jobs. At the higher education level, healthcare practitioners and technical occupations, 331 jobs; 

and education, training and library occupations, 186 jobs; are also growing.  

The Cumberlands WDA ranks ninth in people ages 25+ with a high school degree or more, rising from 61.6 percent 

in 2000 to 75.1 percent in the 2010τ14 ACS. 

EKCEP  

The EKCEP WDA is projected to have employment growth from 119,361 jobs to 121,340 jobs or 1.66 percent 

between 2012 and 2022 with 3,618 annual job openings, 855 from growth and 2,763 from separations. The 

unemployment rate, which reached 13.5 percent in 2013 due to declines in coal mining employment, dropped to 

10.8 percent in 2014, and was 10.2 percent in December 2015.  

The greatest projected employment growth between 2012 and 2022 will be in office and administrative support 

occupations, 450 jobs; followed by healthcare practitioners and technical occupations,  

386 jobs; and sales and related occupations, 385 jobs. At the higher education level, education, training and library 

occupations with 332 jobs, is also growing along with the healthcare practitioners and technical occupations.  

The EKCEP WDA ranks 10th in people ages 25+ with a high school degree or more, rising from 57.8 percent in 2000 

to 71.2 percent in 2010τ14 ACS. 
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Green River  

The Green River WDA is projected to have employment growth from 91,084 jobs to 104,991 jobs or 15.27 percent 

between 2012 and 2022 with 3,682 annual job openings, 1,589 from growth and 2,093 from separations. The 

unemployment rate reached 9.9 percent in 2009, dropped to 6.1 percent in 2014, and was 5.4 percent in 

December 2015.  

The greatest projected employment growth between 2012 and 2022 will be in food preparation and serving 

occupations, 524 jobs, followed by sales and related occupations, 428 jobs, and production occupations, 381 jobs. 

At the higher education level, healthcare practitioners and technical occupations, 257 jobs, and education, training 

and library occupations, 221 jobs, are also growing.  

The Green River WDA ranks fifth in persons ages 25+ with a high school degree or above, rising from 77.1 percent 

to 84.4 percent between 2000 and the 2010τ14 ACS. 

KentuckianaWorks  

The KentuckianaWorks WDA is projected to have employment growth from 526,472 jobs to 566,485 jobs or 7.6 

percent between 2012 and 2022 with 17,281 annual job openings, 5,017 from growth and 12,264 from 

separations. The unemployment rate dropped from 10.1 percent in 2009 to 5.9 percent in 2014, and was 4.7 

percent in December 2015.  

The greatest projected employment growth between 2012 and 2022 will be in food preparation and serving 

occupations, 2,120 jobs, followed by office and administrative support occupations, 2,023 jobs and sales and 

related occupations, 1,904 jobs. At the higher education level, healthcare practitioners and technical occupations, 

1,335 jobs, and education, training and library occupations, 801 jobs, are also growing.  

The KentuckianaWorks WDA ranks second in persons ages 25+ with a high school degree or above, rising from 81.3 

percent to 88 percent between the 2000 and 2010τ14 ACS. 

Lincoln Trail  

The Lincoln Trail WDA is projected to have employment growth from 95,567 jobs to 96,801 jobs or 1.29 percent 

between 2012 and 2022 with 2,961 annual job openings, 773 from growth and 2,188 from separations. The 

unemployment rate dropped from 11.8 percent in 2009 to 6.6 percent in 2014, and was 5.3 percent in December 

2015.  

The greatest projected employment growth between 2012 and 2022 will be in food preparation and serving 

related occupations, 439 jobs, followed by sales and related occupations, 361 jobs. At the higher education level, 

education, training and library occupations, 209 jobs, and healthcare practitioners and technical occupations, 197 

jobs, are also growing.  

The Lincoln Trail WDA ranks fourth in persons ages 25+ with a high school degree and above, rising from 76.1 

percent to 85.8 percent between 2000 and the 2010τ14 ACS. 

Northern Kentucky  

The Northern Kentucky WDA is projected to have employment growth from 184,758 jobs to 194,796 jobs or 5.43 

percent between 2012 and 2022 with 5,798 annual job openings, 1,357 from growth and 4,441 from separations. 

The unemployment rate dropped from 9.9 percent in 2009 to 5.5 percent in 2014, and was 4.6 percent in 

December 2015.  
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The greatest projected employment growth between 2012 and 2022 will be in food preparation and serving 

related occupations, 941 jobs, followed by office and administrative support occupations, 841 jobs, and sales and 

related occupations, 692. At the higher education levels, education, training and library occupations, 335 jobs, and 

healthcare practitioners and technical occupations, 298 jobs, are also growing.  

The Northern Kentucky WDA ranks first in persons with a high school degree or above, rising from 80.6 percent to 

88.5 percent between 2000 and the 2010τ2014 ACS. 

South Central  

The South Central WDA is projected to have employment growth from 119,704 jobs to 133,339 jobs or 11.39 

percent between 2012 and 2022 with 4,297 annual job openings, 1,492 from growth and 2,805 from separations. 

The unemployment rate fell from 11.5 percent in 2009 to 6 percent in 2014, and was 4.8 percent in December 

2015.  

The greatest projected employment growth between 2012 and 2022 will be in food preparation and serving 

related occupations, 558 jobs, followed by office and administrative support occupations, 526 jobs, and sales and 

related occupations, 520 jobs. At the higher education level, healthcare practitioners and technical occupations, 

261 jobs, and education, training and library occupations, 237 jobs, are also growing.  

The South Central WDA ranks eighth in persons ages 25 + with a high school degree and above, rising from 70.3 

percent to 81.3 percent between 2000 and the 2010τ14 ACS. 

TENCO  

The TENCO WDA is projected to have employment growth from 67,124 jobs to 69,359 jobs or 3.33 percent 

between 2012 and 2022 with 2,204 annual job openings, 601 from growth and 1,603 from separations. The 

unemployment rate dropped from 11.4 percent in 2010 to 7.9 percent in 2014, and was 7.2 percent in December 

2015.  

The greatest projected employment growth between 2012 and 2022 will be in food preparation and serving 

occupations, 347 jobs; followed by healthcare practitioners and technical occupations, 301 jobs, and office and 

administrative support occupations, 272 jobs. At the higher education level, education, training and library 

occupations, 144 jobs, along with healthcare practitioners and technical occupations mentioned above, are also 

growing.  

The TENCO WDA ranks seventh in persons ages 25+ with a high school degree and above, rising from 71.6 percent 

to 82.1 percent between 2000 and the 2010τ14 ACS. 

West Kentucky  

The West Kentucky WDA is projected to have employment growth from 129,142 jobs to 132,341  

jobs or 2.48 percent between 2012 and 2022 with 4,132 annual job openings, 1,078 from growth and 3,054 for 

separations. The unemployment rate reached 10.3 percent in 2009, dropped to 6.9 percent in 2014, and was 6.2 

percent in December 2015.  

The greatest projected employment growth between 2012 and 2022 will be in sales and related occupations, 565 

jobs; followed by transportation and material moving occupations, 500 jobs, and office and administrative support 

services, 440 jobs. At the higher education level, healthcare practitioners and technical occupations, 317 jobs, is 

also growing.  
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The West Kentucky WDA ranks sixth in persons ages 25+ with a high school degree or above, rising from 74.2 

percent to 84 percent between 2000 and the 2010τ14 ACS. 

Individuals with Disabilities  

According to data from the 2012 ACS, published in the annual Compendium of Disability Statistics, 17 percent of 

Kentucky civilians living in the community report having a disability, including 15.5 percent of residents of working 

age (18τ64). This is higher than the national average (12.3 percent all, 10.2 percent working age). The rate of 

Kentuckians reporting a disability remained relatively stable from 2011 through 2012, growing at 1.1 percent (on 

par with the national average of 1.2 percent).  

Employment rates are far lower for individuals with disabilities than in the general population. As of January 2015, 

the employment rate for the civil, nonτinstitutionalized population 16 years and older was 68.2 percent and the 

unemployment rate was 5.9 percent (BLS, 2015). For adults with disabilities, the employment rate was 19.6 

percent and the unemployment rate was 17.3 percent.  

The most recent Kentuckyτspecific statistics for individuals with disabilities and employment are found in the 

нлмо ά5ƛǎŀōƛƭƛǘȅ {ǘŀǘƛǎǘƛŎǎ /ƻƳǇŜƴŘƛǳƳΣέ ǇǊƻŘǳŎŜŘ ōȅ ¢ƘŜ bŀǘƛƻƴŀƭ LƴǎǘƛǘǳǘŜ ƻƴ 5ƛǎŀōƛƭƛǘȅ ŀǘ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ bŜǿ 

Hampshire. According to 2012 ACS data, Kentucky residents with disabilities are employed at reduced rates 

compared to residents without disabilities.  

In addition, the 2012 ACS provides information on the employment gap between individuals with disτ abilities 

and those without, and poverty rates. It shows an employment gap in Kentucky of 46.7 perτ cent and a poverty 

rate of 34.9 percent for adults with disabilities, compared to a poverty rate of 15.3 percent for adults without 

disabilities. These statistics underscore the relationship between disability, unemployment and poverty that is 

observed in Kentucky and nationwide.  

Kentucky ranks near the bottom among states for labor force participation at 56.4 percent. The labor force 

participation rate varies substantially by region with labor force participation in eastern Kentucky substantially 

lower than in other parts of the state. This low regional labor force participation is due to economic transformation 

as coal jobs disappear and to a related informal economy that offers informal opportunities that do not officially 

represent labor force participation in those calculations.  

The new administration is targeting increased labor force participation as a priority. If Kentucky was to increase its 

ranking among states from 46th to 25th, this would equate to approximately 150,000 more Kentuckians joining the 

labor force. This goal is one that the new administration is publicly targeting in early workforce development 

discussions.  

Skill gaps exist in Kentucky for the educational attainment levels in the high school diploma or less category. There 

are many more people in this educational attainment category than available jobs. See graph at 

kwib.ky.gov/supplydemandjobs.pdf.  

While nearly 50 percent of Kentuckians age 25 or older have a high school diploma or less, only 38 percent of 

newly created jobs will require only this level of educational attainment.  

²ƘƛƭŜ нуΦп ǇŜǊŎŜƴǘ ƻŦ YŜƴǘǳŎƪȅΩǎ ŀƎŜ нрτplus population is considered middleτskilled (some college through an 

associate degree), 34 percent of new jobs in Kentucky will be middleτǎƪƛƭƭ ƧƻōǎΦ hƴƭȅ ннΦн ǇŜǊŎŜƴǘ ƻŦ YŜƴǘǳŎƪȅΩǎ 

age 25τplus population is considered highlyτǎƪƛƭƭŜŘ όōŀŎƘŜƭƻǊΩǎ ŘŜƎǊŜŜ ƻǊ ƳƻǊŜύΣ ōǳǘ ну ǇŜǊŎŜƴǘ ƻŦ ƴŜǿ Ƨƻōǎ ƛƴ 

Kentucky will be highτskill jobs.  
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In the publication Help Wanted 2012: Addressing the Skills Gap by The Institute for a Competitive Workforce 

(ICW), a nonprofit, nonpartisan, 501(c)(3) affiliate of the U.S. Chamber of Commerce, Dave Adkisson wrote that 

ǘƘŜǊŜ ǿŀǎ ŀ ǿƛŘŜƴƛƴƎ ǎƪƛƭƭǎ ƎŀǇ ǿƘŜǊŜ ǘƘŜ ŜŘǳŎŀǘƛƻƴ ŀƴŘ ǎƪƛƭƭǎ ƭŜǾŜƭǎ ƻŦ YŜƴǘǳŎƪƛŀƴǎ ŘƻƴΩǘ ƳŜŜǘ ǘƘŜ ǎǳǇǇƭȅ ƻŦ ƧƻōǎΦ 

This issue will become even more critical as thousands of Baby Boomers retire, leaving many well paying positions 

unfilled.  

According to the National Skills Coalition (NSC), middleτskill jobs requiring an education after high school but not 

a fourτyear degree, make up the largest part of both Kentucky and U.S. labor markets. Key industries in Kentucky 

are unable to find enough sufficiently trained workers to fill these jobs. Fiftyτeight percent of all jobs in 2012 

were middle skill. NSC projects that between 2010τ20, 54 percent of job openings will be middle skill; 29 percent 

ǿƛƭƭ ōŜ ƘƛƎƘ ǎƪƛƭƭΤ ŀƴŘ мт ǇŜǊŎŜƴǘ ǿƛƭƭ ōŜ ƭƻǿ ǎƪƛƭƭΦ !ƭǘƘƻǳƎƘ ру ǇŜǊŎŜƴǘ ƻŦ YŜƴǘǳŎƪȅΩǎ ƭŀōƻǊ ƳŀǊƪŜǘ ƛǎ ƳƛŘŘƭŜ ǎƪƛƭƭ 

ƻƴƭȅ пу ǇŜǊŎŜƴǘ ƻŦ ǘƘŜ ǎǘŀǘŜΩǎ ǿƻǊƪŜǊǎ ŀǊŜ ǘǊŀƛƴŜŘ ŀǘ ǘƘŀǘ ƭŜǾŜƭΦ  

¢ƘŜ άbƻ /ƻƭƭŜƎŜҐ[ƻǿ ²ŀƎŜǎέ Wǳƭȅ нлмп ǊŜǇƻǊǘ ŦǊƻƳ ǘƘŜ YŜƴǘǳŎky Center for Education and Workτ force Statistics 

(KCEWS) indicates that more than twoτǘƘƛǊŘǎ ƻŦ YŜƴǘǳŎƪȅΩǎ ǊŜŎŜƴǘ ǇǳōƭƛŎ ƘƛƎƘ ǎŎƘƻƻƭ ƎǊŀŘǳŀǘŜǎ ŀǘǘŜƴŘŜŘ ŀ 

college or university in some capacity within three years. Approximately 60 percent of those who didƴΩǘ ǇǳǊǎǳŜ 

Ǉƻǎǘ ǎŜŎƻƴŘŀǊȅ ŜŘǳŎŀǘƛƻƴ ŜƴǘŜǊŜŘ YŜƴǘǳŎƪȅΩǎ ǿƻǊƪŦƻǊŎŜΦ ¢ƘŜ ǊŜƳŀƛƴŘŜǊ Ƴƻǎǘ ƭƛƪŜƭȅ ƳƻǾŜŘ ƻǳǘ ƻŦ ǎǘŀǘŜΣ ƧƻƛƴŜŘ ǘƘŜ 

ƳƛƭƛǘŀǊȅΣ ǿƻǊƪŜŘ ƛƴ ŀƎǊƛŎǳƭǘǳǊŜ ƻǊ ǎƻƳŜ ƻǘƘŜǊ ŎŀǇŀŎƛǘȅ ǿƘƛŎƘ ƛǎƴΩǘ ǊŜǇƻǊǘŜŘ ǘƻ ǘƘŜ ǎǘŀǘŜΦ  

The Kentucky Cabinet for Economic Development published the Kentucky Economic Development Guide in 2015 

that contained a section called Closing the Skills Gap: The Workforce of the Future. In the guide, employers 

indicated that they are constantly in need of skilled and educated workers. Finding and hiring skilled labor is a 

ŎƘŀƭƭŜƴƎŜ ŦƻǊ YŜƴǘǳŎƪȅ ŜƳǇƭƻȅŜǊǎΦ .ǊƻƻƪƛƴƎǎΩ нлмо ŀƴŀƭȅǎƛǎ ƻŦ ǘƘŜ ǊŜƎƛƻƴŀƭ ŜŎƻƴƻƳȅ ŜƳǇƘŀǎƛȊŜŘ ǘƘŜ .ƭǳŜƎǊŀǎǎ 

Region of Kentucky, a 22τcounty area stretching from Louisville to Lexington, as particularly acute.  

The Kentucky Community and Technical College System (KCTCS) is the largest provider of post secondary 

education and workforce training in the state. KCTCS provides services to more than 6,000 businesses and nearly 

62,000 employees annually. Kentucky is committed to closing the skills gap. This requires bringing education and 

workforce together to define what closing the skills gap is.  

It is essential that business, education, government and nonprofit partners work together to strengthτ en the 

ǘŀƭŜƴǘ ǇƛǇŜƭƛƴŜ ŀƴŘ ƛƴǾŜǎǘ ƛƴ ǘƘŜ ŜŘǳŎŀǘƛƻƴ ƻŦ YŜƴǘǳŎƪȅΩǎ ȅƻǳǘƘΦ YŜƴǘǳŎƪȅ ƛǎ ŎƻƳƳƛǘǘŜŘ ǘƻ ŜƴǎǳǊƛƴƎ ǘƘŀǘ 

instructional efforts are aligned to meet the needs of the business community in the Commonwealth. As a nation, 

it is clear that there is a skills gap in the science, technology, engineering and mathematics (STEM) areas. In 

Kentucky, those are areas where gaps exist as well.  

Kentucky is working in various ways to develop a skilled workforce by combining education and training with onτ

theτjob experience. One example of this is through the Kentucky Skills Network (KSN). KSN is a collaborative 

partnership of the Education and Workforce Development Cabinet, the Economic Development Cabinet, the Labor 

Cabinet, adult education and KCTCS. The KSN consists of dedicated workforce professionals developing 

customized, solutionsτbased plans to serve employer and industry needs.  

These regional KSN teams focus on the identified skills needs of key industries identified through targeted sector 

strategies and employer driven partnerships, and on developing immediate and long term strategies to fill 

identified skill gaps. Through the partnerships involved with this network of resources, KSN teams are able to 

provide funding for onτtheτƧƻō ǘǊŀƛƴƛƴƎΩǎ ŘŜǾŜƭƻǇŜŘ ƛn conjunction with employers, customized training 

incentives, preτapprenticeship and apprenticeship training, shortτǘŜǊƳ ŎƭŀǎǎǊƻƻƳ ǘǊŀƛƴƛƴƎΩǎΣ ŀƴŘ ǾŀǊƛƻǳǎ ƻǘƘŜǊ 

ǊŜǎƻǳǊŎŜǎ ƛƴ ƻǊŘŜǊ ǘƻ Ǉƻǎƛǘƛƻƴ YŜƴǘǳŎƪȅΩǎ ǿƻǊƪŦƻǊŎŜ ŦƻǊ Ǝƭƻōŀƭ ŎƻƳǇŜǘƛǘƛƻƴΦ  
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2. WORKFORCE DEVELOPMENT, EDUCATION AND TRAINING ACTIVITIES ANALYSIS 

The Unified or Combined State Plan must include an analysis of the workforce development activities, including 

education and training in the State, to address the education and skill needs of the workforce, as identified in 

Education and Skill Levels of the Workforce above, and the employment needs of employers, as identified in 

Employers' Employment Needs above. This must include an analysis of ς 

!Φ ¢I9 {¢!¢9Ω{ ²hwYChw/9 59±9[hta9b¢ !/¢L±L¢L9{ 

tǊƻǾƛŘŜ ŀƴ ŀƴŀƭȅǎƛǎ ƻŦ ǘƘŜ {ǘŀǘŜΩǎ ǿƻǊƪŦƻǊŎŜ ŘŜǾŜƭƻǇƳŜƴǘ ŀŎǘƛǾƛǘƛŜǎΣ ƛƴŎƭǳŘƛƴƎ ŜŘǳŎŀǘƛƻƴ ŀƴŘ ǘǊŀƛƴƛƴƎ ŀŎǘƛǾƛǘƛŜǎ ƻŦ 

the core programs, Combined State Plan partner programs included in this plan, and required and optional one-

stop delivery system partners.* 

  

__________ 

  

* Required one-stop partners: In addition to the core programs, the following partner programs are required to 

provide access through the one-stops: Career and Technical Education (Perkins), Community Services Block Grant, 

Indian and Native !ƳŜǊƛŎŀƴ ǇǊƻƎǊŀƳǎΣ I¦5 9ƳǇƭƻȅƳŜƴǘ ŀƴŘ ¢ǊŀƛƴƛƴƎ ǇǊƻƎǊŀƳǎΣ Wƻō /ƻǊǇǎΣ [ƻŎŀƭ ±ŜǘŜǊŀƴǎΩ 

9ƳǇƭƻȅƳŜƴǘ wŜǇǊŜǎŜƴǘŀǘƛǾŜǎ ŀƴŘ 5ƛǎŀōƭŜŘ ±ŜǘŜǊŀƴǎΩ hǳǘǊŜŀŎƘ tǊƻƎǊŀƳΣ bŀǘƛƻƴŀƭ CŀǊƳǿƻǊƪŜǊ Wƻōǎ ǇǊƻƎǊŀƳΣ 

Senior Community Service Employment program, Temporary Assistance for Needy Families (TANF) (unless the 

Governor determines TANF will not be a required partner), Trade Adjustment Assistance programs, 

Unemployment Compensation programs, and YouthBuild. 

Kentucky offers a wide range of workforce education and training activities tailored to meet the needs of 

employers and job seekers in varied and unique communities across the state. The 11 certified fullτservice 

centers and three certified affiliate Kentucky Career Center (KCC) offices are the storeτ front, but the Workforce 

IƴƴƻǾŀǘƛƻƴ ŀƴŘ hǇǇƻǊǘǳƴƛǘȅ !ŎǘΩǎ ό²Lh!ύ ŎƻǊŜ ŀƴŘ ƻǇǘƛƻƴŀƭ ƻƴŜτstop partner services reach into the fabric and 

daily lives of those communities. An analysis of partner programs is provided below. 

Employment Services  

Kentucky issued a statewide coτenrollment policy in 2015. Coτenrollment allows partners to leverage resources 

while providing a more comprehensive service delivery strategy that meets the needs of customers with several 

barriers to employment. All adults and dislocated workers who receive KCC services other than selfτservice and 

informational activities must be registered and considered a participant for WIOA Title I services.  

Career centers offer a full array of employment services to help adults and dislocated workers. UI claims can be 

made via the Internet or through a dedicated call center. Staffτassisted reτemployment services are provided to 

UI claimants through case management activities such as assessment, individual employment plans, provision of 

labor market information and reτemployment workshops.  

Employers and job seekers are encouraged to use the selfτservice functions offered in the Focus Career and Focus 

Talent online systems for labor exchange activities, however staff also assist with services for customers desiring or 

in need of facilitated or staffτassisted service. The Burning Glass suite, Focus Talent and Focus Career, uses 

artificial intelligence to provide accurate descriptions of job duties and job skills using industry recognized terms 

and also helps to ensure compliance with EEO and nonτdiscrimination laws. Trained staff is available to provide 

individual service to customers upon request or in unique situations that require specialized assistance.  

Customers using Focus in PY 2016 are broken down as follows:  

ω ¢ƘŜ ƴǳƳōŜǊ of active job seekers who created a Focus Career account τ 68,252  
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ω ¢ƘŜ ƴǳƳōŜǊ ƻŦ ŜƳǇƭƻȅŜǊǎ ǿƘƻ ǇƻǎǘŜŘ Ƨƻōǎ ƛƴ CƻŎǳǎ ¢ŀƭŜƴǘ τ 4,943  

ω ¢ƘŜ ƴǳƳōŜǊ ƻŦ Ƨƻōǎ ǇƻǎǘŜŘ ƛƴ CƻŎǳǎ ¢ŀƭŜƴǘ ōȅ ǘƘŜ ŀōƻǾŜ ŜƳǇƭƻȅŜǊǎ ό¢ŀƭŜƴǘ Wƻōǎύ τ 103,186  

ω ¢ƘŜ ƴǳƳōŜǊ ƻŦ ŜȄǘŜǊƴŀƭ Ƨƻōǎ available through Focus Career τ 956,660  

Staffτassisted services to employers include hosting, sponsoring and collaborating to provide job fairs, screening 

and referrals of qualified job applicants and job order writing, and assistance with EEO compliance. Offices are 

strategically located throughout the Commonwealth within a couple of hours or less from any location in the state, 

and customers have access to online services 24 hours a day, seven days a week.  

If customers are ready for employment after receiving career services, staff members assist them with job search 

and placement. If customers are determined to need individualized career or training services, they are referred to 

core and/or other partners to meet their identified needs.  

WIA/WIOA Kentucky is improving the efficiency and effectiveness of its workforce services and programs as 

evidenced by the PY 2014 data, indicating Kentucky was 0.2 percentage points below the national unemployment 

rate. The number of dislocated worker participants remains well below the average of the previous 10τyear 

period as the economy continues to improve. In fact, the number of dislocated workers served was at its lowest 

point since 2004.  

The number of WIAτenrolled dislocated workers served in PY 2014 was 3,406 τ a decline of 1,097 from the 

previous year for an approximate 24 percent decrease. This is a noticeable decline since PY 2009τPY 2013 when 

an average of 8,991 dislocated workers was served.  

PY 2014 WIAτenrolled adult participants receiving intensive and training services showed a 16 perτ cent increase 

from PY 2013. The number of adult customers seeking services (other than intensive and training) dropped 20 

percent or 42,372 τ from 212,043 to 169,671.  

Recent statewide initiatives have focused on sector strategies and business services reτdesign. Following 

completion of its contract with Thomas P. Miller and Associates, the state implemented a business services 

framework developed in collaboration with the Local Workforce Investment Boards (LWIBs). A statewide training 

institute was conducted to educate and retrain those currently in the system as well as new partners. Resources 

were made available to each Local Workforce Investment Area (LWIA) to support specific operational adjustments 

and training needs to align with the new direction. OET has a dedicated business services staff lead at the state 

level.  

Each of the 10 local areas must have at least one comprehensive KCC that provides physical access to core 

services: WIOA Title I (adults, dislocated worker and youth formula programs), WIOA Title II τ Adult Education 

(AEFLA program), WIOA Title III τ WagnerτPeyser Act employment services and WIOA Title IV τ Vocational 

Rehabilitation Program and other required partners. In addition to the core programs for individuals with multiple 

needs to access the services, the following partner programs are often available to provide access through the 

oneτstops: Career and Technical Education (CTE), Community Services Block Grant, Indian and Native American 

Programs, H¦5 9ƳǇƭƻȅƳŜƴǘ ŀƴŘ ¢ǊŀƛƴƛƴƎ tǊƻƎǊŀƳǎΣ Wƻō /ƻǊǇǎΣ [ƻŎŀƭ ±ŜǘŜǊŀƴǎΩ 9ƳǇƭƻȅƳŜƴǘ wŜǇǊŜǎŜƴǘŀǘƛǾŜǎ ŀƴŘ 

5ƛǎŀōƭŜŘ ±ŜǘŜǊŀƴǎΩ hǳǘǊŜŀŎƘ tǊƻƎǊŀƳΣ bŀǘƛƻƴŀƭ CŀǊƳ ²ƻǊƪŜǊ Wƻōǎ tǊƻƎǊŀƳΣ {ŜƴƛƻǊ /ƻƳƳǳƴƛǘȅ {ŜǊǾƛŎŜ 

Employment Program, Temporary Assistance for Needy Families (TANF), Trade Adjustment Assistance Programs, 

Unemployment Compensation Programs and Youth Build. The governor intends to actively encourage TANF to 

coτlocate in KCC offices but as an optional partner, not a mandatory one.  
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WIOA training will focus on the 30τplus state and local LWDA identified sectors. In addition to providing training 

service and followτup, WIOA staffτassisted services will focus on providing:  

ω/ƻƳǇǊŜƘŜƴǎƛǾŜ ŀƴŘ ǎǇŜŎƛŀƭƛȊŜŘ ŀǎǎŜǎǎƳŜƴǘǎ ƻŦ ǘƘŜ ǎƪƛƭƭ ƭŜǾŜƭǎ ŀƴŘ ǎŜǊǾƛŎŜ ƴŜŜŘǎ ƻŦ ŀŘǳƭǘǎ ŀƴŘ Řƛǎƭocated workers, 

which may include:  

ω ŘƛŀƎƴƻǎǘƛŎ ǘŜǎǘƛƴƎ ŀƴŘ ǳǎŜ ƻŦ ƻǘƘŜǊ ŀǎǎŜǎǎƳŜƴǘ ǘƻƻƭǎ ŀƴŘ  

ω ƛƴτdepth interviewing and evaluation to identify employment barriers and appropriate employment goals. 

ω ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ŀƴ ƛƴŘƛǾƛŘǳŀƭ ŜƳǇƭƻȅƳŜƴǘ Ǉƭŀƴ ǘƻ ƛŘŜƴǘify the employment goals, appropriate achievement 

objectives, and appropriate combination of services for the participant to achieve his or her employment goals, 

including the list of information about the eligible training providers (as described in proposed § 680.180),  

ω ƎǊƻǳǇ ŎƻǳƴǎŜƭƛƴƎΣ  

ω ƛƴŘƛǾƛŘǳŀƭ ŎƻǳƴǎŜƭƛƴƎΣ  

ω ŎŀǊŜŜǊ ǇƭŀƴƴƛƴƎΣ  

ω ǎƘƻǊǘτterm, preτvocational services including development of learning skills, communication skills, 

interviewing skills, punctuality, personal maintenance skills, and professional conduct services to prepare 

individuals for unτsubsidized employment or training,  

ω ƛƴǘŜǊƴǎƘƛǇǎ ŀƴŘ ǿƻǊƪ ŜȄǇŜǊƛŜƴŎŜǎ ǘƘŀǘ ŀǊŜ ƭƛƴƪŜŘ ǘƻ ŎŀǊŜŜǊǎ όŀǎ ŘŜǎŎǊƛōŜŘ ƛƴ ǇǊƻǇƻǎŜŘ Ϡ сулΦмтлύΣ  

ω ǿƻǊƪŦƻǊŎŜ ǇǊŜǇŀǊŀǘƛƻƴ ŀŎǘƛǾƛǘƛŜǎΣ  

ω ŦƛƴŀƴŎƛŀƭ ƭƛǘŜǊŀŎȅ ǎŜǊǾƛŎŜǎ ŀǎ ŘŜǎŎǊƛōŜŘ ƛƴ ǎŜŎΦ мнфόōύόнύό5ύ ƻŦ ²Lh! ŀƴŘ ǇǊƻǇƻǎŜŘ Ϡ сумΦрллΣ  

ω ƻǳǘτofτarea job search assistance and relocation assistance, and  

ω 9ƴƎƭƛǎƘ ƭŀƴƎǳŀƎŜ ŀŎǉǳƛǎƛǘƛƻƴ ŀƴŘ ƛƴǘŜƎǊŀǘŜŘ ŜŘǳŎŀǘƛƻn and training programs. 

Kentucky Adult Education  

The Office of Adult Education also known as Kentucky Adult Education (KYAE) is uniquely poised to help the 

367,000 adults in the Commonwealth without a high school diploma or its recognized equivalent to get a job, keep 

a job and advance in the workplace. Extensive planning and implementation of professional development to 

programs serving all 120 counties equips instructors to deliver highτquality, standardsτbased instruction in the 

context of workforce preparation, which is achieved by the integration of the KYAE Employability Standards. KYAE 

dedicates multiple resources to support instructors in providing contextualized instructional experiences that 

concurrently cover academic skills and essential skills. Within an individualized program of study, every student has 

multiple opportunities to practice and perfect the essential skills employers seek. These and continued efforts will 

better equip students with the essential employability skills that employers seek, which are critical to workplace 

ǎǳŎŎŜǎǎ ŀŎǊƻǎǎ ŀƭƭ ǎŜŎǘƻǊǎ ŀƴŘ ŀƭƭ ƭŜǾŜƭǎ ƻŦ ƧƻōǎΦ wŜƎŀǊŘƭŜǎǎ ƻŦ ŀ ǎǘǳŘŜƴǘΩǎ ŎŀǊŜŜǊ ǇŀǘƘΣ ŜǾŜǊȅ ǎǘǳŘŜƴǘ ǎŜǊǾŜŘ Ŏŀƴ 

benefit from opportunities to learn, apply and develop confidence in demonstrating these skills.  

To further support the acquisition of employability skills, KYAE also provides access to a Worldwide Interactive 

Network (WIN) suite of college and career readiness preparation tools, at no cost to local programs. This resource 

was purchased jointly through a partnership with the Kentucky Department for Workforce Investment and 

provides access to any state agency outside of the Kτ12 system.  
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In 2016, KYAE will launch regional pilots to explore options for GED® credentialτseeking students to concurrently 

complete training and acquire onτtheτjob experience in healthcare and manufacturing. With strong 

collaborations with the Area Health Education Centers, Kentucky Association of Manufacturers and multiple state 

partners, KYAE will identify replicable approaches to helping students secure jobs with familyτsustaining wages. 

KYAE is also working with WIOA partners to implement Team Based Case Management (TBCM) to set standards for 

establishing a system of collaborative case management among KCC partners. TBCM builds on the functional 

alignment within KCC and focuses on providing services to job seekers in a consistent, coordinated and efficient 

way. The systems and tools used in the TBCM approach reinforce functional alignment and integrated service 

delivery within the centers and among partners. See also Adult Education and Literacy Programs, Workforce 

Preparation and Integrated Education and Training. 

Vocational Rehabilitation  

The Office of Vocational Rehabilitation (OVR) provides support for education and training to eligible consumers in 

a number of ways.  

OVR can provide supports for specific and appropriate jobτrelated education and training if it is needed to 

ǇǊŜǇŀǊŜ ǘƘŜ ŎƻƴǎǳƳŜǊ ŦƻǊ ŀ ǾƻŎŀǘƛƻƴŀƭ Ǝƻŀƭ ǘƘŀǘ ƛǎ ŀƭƛƎƴŜŘ ǿƛǘƘ ǘƘŜ ŎƻƴǎǳƳŜǊΩǎ ƛƴǘŜǊŜǎts, strengths and abilities. 

The goal is identified through a vocational assessment and is agreed upon between the consumer and a VR 

counselor in the Individual Plan for Employment. The education and training can occur in a variety of settings 

including, but not limited to, twoτyear community and technical colleges, fourτyear baccalaureate institutions, 

shortτterm training programs such as truckτdriving schools, intensive training programs offered by community 

rehabilitation programs (CRPs) and other providers, and individualized training through supported employment 

providers. The supports OVR can provide can include, but are not limited to, tuition assistance, assistance with 

books and other supplies, note keeping, sign language interpreting, tutoring, rehabilitation technology, and other 

appropriate supports determined on an individualized basis.  

Through guidance, counseling and partnering with KYAE, vocational rehabilitation counselors assist consumers in 

identifying their strengths and abilities, dealing with disabilityτrelated functional limitations, learning problem 

solving, and working through employmentτrelated issues on their own. VR counselors train consumers to be 

selfτadvocates, making them aware of related laws such as the Americans with Disabilities Act (ADA), and their 

rights under those laws, particularly as they relate to workplace accommodations. OVR also assists consumers with 

disabilityτrelated work issues and assisted technology options in the workplace. OVR, principally through its job 

placement staff, provides disability awareness training to employers. Job placement specialists provide employers 

with resources they can access for assistance in accommodations and work with employers on appropriate 

methods of interviewing potential employees with disabilities.  

Beyond training to develop specific job skills, OVR staff works with consumers on interviewing skills, resume 

writing, and job searches, often using mock interviewing as a tool to prepare them for job interviews and to know 

the types of questions that employers may ask. Consumers are also trained on what questions can and cannot be 

asked in an interview to someone with a disability and to someone with a criminal record by law. OVR prepares 

consumers for the barriers and struggles they may face when they start trying to find employment and help them 

to find employers that will work with them.  

OVR staff also advises consumers on how to write resumes that will appeal to an employer and teaches them how 

to search for a job and discover the hidden job markets. OVR also uses different work sites as communityτbased 

job training and work adjustment while providing a training stipend for the hours spent on the work site. This can 

particularly help with soft skills, such as being on time for work, filling out a timesheet, using email, and dealing 
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with coτworkers and supervisors. In addition to utilizing its own staff, OVR enlists community rehabilitation 

programs to develop these soft skills in many of its consumers. OVR can also provide eligible KYAE students with 

needed supports to reτ move barriers impeding their GED preparation and preparation for postτsecondary 

training programs. 

OVR can work with consumers on internships, apprenticeships, and onτtheτjob training arrangements as 

additional options on the career pathway to employment. These options allow individuals to train while being 

actual employees.  

OVR also provides training directly at the residential training center it operates, the Carl D. Perkins Vocational 

Training Center (CDPVTC). Soft skills are taught as a part of the Work Adjustment Program (WAP) at the center. 

CDPVTC also offers the Academic and Life Skills Program of Higher Achievement (ALPHA) and the GED program. 

The ALPHA program provides instruction and support for students who want to complete vocational training or 

postτsecondary education. Some students may also require a GED to gain employment or continue their 

education.  

The Life Enhancement Program (LEP) at CDPVTC can help fill in necessary steps in the career pathτ way by 

providing classes in anger management and stress management, among others. A number of shortτterm options 

are available at the center for consumers who may not want or be able to attend college. These shortτterm 

training options include: auto lube/detail, cosmetology, child care development, custodial/building maintenance, 

food service, groundsτkeeping, industrial truck operation, and materials management. The center is intended for 

individuals who need intensive supports and ancillary services such as physical therapy, speech therapy, and 

occupational therapy, among others, all provided onτsite.  

OVR provides individualized blindness skill training through the Charles W. McDowell Rehabilitation Center in 

Louisville. The process of determining the type of training and education needed to make a consumer successful in 

obtaining employment is very individualized. 

Services related to education and training provided by OVR must be focused on individuals with disabilities 

achieving competitive integrated employment goals that match their interests, skills and abilities 

OVR has staff that specialize in services to the blind and visually impaired, providing education and training to its 

consumers through a variety of settings and the deaf and hard of hearing. 

B. THE STRENGTHS AND WEAKNESSES OF WORKFORCE DEVELOPMENT ACTIVITIES 

Provide an analysis of the strengths and weaknesses of the workforce development activities identified in (A) 

above. 

Strengths- ω !ǎ ǿŀǎ ƴƻǘŜŘ ƛƴ YŜƴǘǳŎƪȅΩǎ ƛƴƛǘƛŀƭ ǎǘŀǘŜ Ǉƭŀƴ ǎǳōƳƛǎǎƛƻƴΣ ŀ strength here is a true commitment to 

cross-cabinet collaboration and to collaboration and service integration among WIOA partners.  

In light of the Kentucky HEALTH Community Engagement effort, collaboration between the human service and 

workforce systems overall and between the state cabinets and their staff as well as the nonprofit partners 

associated with both worlds has never been deeper. Collaboration for its own sake is nice to have, but not 

sufficient from a customer experience nor a performance standpoint. However, in the coming few years Kentucky 

aims to leverage the partnership to establish a new model of integrated and holistic services for customers and 

achieve better health AND employment outcomes.  

ω YŜƴǘǳŎƪȅ Ƙŀǎ ǿƻǊƪŜŘ ƘŀǊŘ ǘƻ ŀŎƘƛŜǾŜ ŀƴ ŜŦŦŜctive balance in its approach to serving Unemployment insurance 

customers. Newly implemented operational changes have improved the ease of use and accessibility of online 
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claims filing and assistance, and have added centralized assistance line capacity to handle routine transactional 

needs of customers. Career center staff are thus more available for re-employment and career coaching 

assistance. Kentucky is in the process of increased staff training and customer flow improvements that will 

correspond well with the above noted focus on service integration.  

ω ¢ƘŜ ŀƎƛƴƎ ŎŀǎŜ ƳŀƴŀƎŜƳŜƴǘ ǘŜŎƘƴƻƭƻƎȅ ŎǳǊǊŜƴǘƭȅ ƘƻǎǘƛƴƎ ¢ƛǘƭŜ L ŀƴŘ LLL ŎǳǎǘƻƳŜǊǎΣ ǇǊŜǾƛƻǳǎƭȅ ƴƻǘŜŘ ŀǎ ŀ 

άǿŜŀƪƴŜǎǎέ ƛƴ YŜƴǘǳŎƪȅΩǎ ǎǘŀǘŜ ǇƭŀƴΣ ǿƛƭƭ ōŜ ǊŜǇƭŀŎŜŘ ōŜƎƛƴƴƛƴƎ ƛƴ hŎǘƻōŜǊ ƻŦ нлму ōȅ ŀ {ŀƭŜǎŦƻǊŎŜ platform case 

management system called KEE Suite. In October of 2019, the Title IV case management system will also be 

ǊŜǇƭŀŎŜŘΦ !ŘŘƛǘƛƻƴŀƭƭȅΣ YŜƴǘǳŎƪȅΩǎ ƭŜƎƛǎƭŀǘǳǊŜ ƛǎ ŜȄǇŜŎǘŜŘ ǘƻ Ǉŀǎǎ ŀ ά{ŜǊǾƛŎŜ /ŀǇŀŎƛǘȅ ¦ǇƎǊŀŘŜ CǳƴŘέ ǘƘŀǘ ǿƛƭƭ 

enable the replacement of the Unemployment customer systems over the next five years. Thus, Kentucky is on the 

ǘƘǊŜǎƘƻƭŘ ƻŦ ƳƻǾƛƴƎ ŀ ǇǊŜǾƛƻǳǎƭȅ ƴƻǘŜŘ άǿŜŀƪƴŜǎǎέ ƛƴǘƻ ǘƘŜ άǎǘǊŜƴƎǘƘέ ŎƻƭǳƳƴΦ  

ω YŜƴǘǳŎƪȅ Ƙŀǎ ŀƭǎƻ ƳŀŘŜ ǎǳōǎǘŀƴǘƛŀƭ ǇǊƻƎǊŜǎǎ ƛƴ ŀƭƛƎƴƛƴƎ ƛǘǎ ǿƻǊƪŦƻǊŎŜ ŀƴŘ ŜŘǳŎŀǘƛƻƴŀƭ ǇǊƻƎrams and pathways 

with the needs of employers, through the work of the Kentucky Workforce Innovation Board, the Kentucky 

Department of Education, KCTCS, and the core WIOA partners.  

ω ! Ŧƛƴŀƭ ǎǘǊŜƴƎǘƘ ǘƘŀǘ Ƴǳǎǘ ōŜ ƴƻǘŜŘ ƛƴ ǘƘŜ ŎƻƴǘŜȄǘ ƻŦ YŜƴǘǳŎƪȅΩǎ ǿƻǊƪŦƻǊŎŜ ǇǊƻƎǊŀƳǎ ƛǎ ƛǘǎ ǎǘŀǘŜ ƭƻƴƎƛǘǳŘƛƴŀƭ Řŀǘŀ 

system. The Labor Market Information programs and grants are now managed together with the SLDS at the 

Kentucky Center for Education and Workforce Statistics (KCEWS). This movement and subsequent integration with 

the tools, resources, and interactive data available there has added a great deal of expertise and capacity and 

Kentucky expects to leverage LMI data even more for employer and individual customers in the next few years.  

Weaknesses  

ω YŜƴǘǳŎƪȅ ǿƻǳƭŘ ƭƛƪŜ ǘƻ ǎŜŜ ƛƳǇǊƻǾŜƳŜƴǘǎ ƛƴ ǇŜǊŦƻǊƳŀƴŎŜ ŘŀǘŀΣ ōƻǘƘ ƛƴ ǘƘŜ ǉǳŀƭƛǘȅ ƻŦ ǘƘŜ Řŀǘŀ ŀƴŘ ƛƴ ǘƘŜ ǊŜǎǳƭǘǎ 

experienced by customers across the commonwealth. As Kentucky works towards systematically both improving 

and broadening the approach to data collection and analysis, the first step is the creation and implementation of a 

ǎŜǘ ƻŦ ǎǘŀǘŜǿƛŘŜ ǇŜǊŦƻǊƳŀƴŎŜ ƳŜǘǊƛŎǎ ƳŜŀǎǳǊŜŀōƭŜ άǊŜŀƭ ǘƛƳŜέ ŀǘ ŀƭƭ ŎŀǊŜŜǊ ŎŜƴǘŜǊǎΣ ƛƴ ŀŘŘƛǘƛƻƴ ǘƻ ǘƘŜ ŦŜŘŜǊŀƭ 

performance measures. The next step is the addition of interactive and review tools like dashboards that will 

improve accountability and understanding of underlying performance issues. These analytics will ultimately allow 

Kentucky to make more informed decisions about both approaches to data collection and to service delivery.  

ω hǾŜǊ ǘƘŜ Ǉŀǎǘ ǎƛȄ ƳƻƴǘƘǎΣ YŜƴǘǳŎƪȅ Ƙŀǎ ŘƻƴŜ ŀ ŎƻƳǇƭŜǘŜ ǊŜǾƛŜǿ ƻŦ ƛǘǎ ¢ǊŀŘŜ ǇǊƻƎǊŀƳ ŀƴŘ ƛǎ ƛƴ ǘƘŜ ǇǊƻŎŜǎǎ ƻŦ 

implementing a series of program improvements. More focus will be placed on the case management aspect 

ǊŀǘƘŜǊ ǘƘŀƴ ǘƘŜ ǘǊŀŘƛǘƛƻƴŀƭ ǘǊŀƛƴƛƴƎ ŀǎǇŜŎǘΦ Lƴ ǘƘŜ ǇŀǎǘΣ ¢ǊŀŘŜ Ƙŀǎ ōŜŜƴ ǾƛŜǿŜŘ ŀǎ ŀƴ άŀǳǘƻƳŀǘƛŎ ŜƴǘƛǘƭŜƳŜƴǘ ǘƻ 

ǘǊŀƛƴƛƴƎΦέ YŜƴǘǳŎƪȅ ǿŀƴǘǎ ǘƻ ŎƘŀƴƎŜ ǘƘŀǘ ƳƛƴŘǎŜǘ ŀƴŘ ƛƴŎǊŜŀǎŜ ǘƘŜ ǳǇŦǊƻƴǘ ŎŀǊŜŜǊ ǎŜǊǾƛŎŜǎ ǘƻ ƛƴŎǊŜŀǎŜ ǘƘŜ 

engagement to employment for Trade participants who are ready and able to return to work.  

ω !ǎ YŜƴǘǳŎƪȅ ƻƴƭȅ ǊŜŎŜƴǘƭȅ ό{ŜǇǘŜƳōŜǊ нлмтύ ŎƻƳǇƭŜǘŜŘ ǘƘŜ ƳƻǾŜ ƻŦ ǘǊŀƴǎŀŎǘƛƻƴŀƭ ¦L ŀǎǎƛǎǘŀƴŎŜ ǘƻ ǘƘŜ ŀǎǎƛǎǘŀƴŎŜ 

line, career center/Wagner Peyser staff accustomed who were spending the majority of their time providing such 

assistance now require additional training and skill development in job placement and career coaching in order to 

provide the assistance required.  

C. STATE WORKFORCE DEVELOPMENT CAPACITY 

Provide an analysis of the capacity of State entities to provide the workforce development activities identified in 

(A) above. 

On the positive side, Kentucky has strong partnerships and a network of certified career centers that will assist in 

delivering the workforce activities described above.  
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Capacity limits and challenges include:  

ω ! ōǳŘƎŜǘ ŜƴǾƛǊƻƴƳŜƴǘ ǿƛǘƘ ƭƻǿ ƭƛƪŜƭƛƘƻƻŘ ƻŦ ǎŜŎǳǊƛƴƎ ǎǘŀǘŜ ŦǳƴŘǎ ŦƻǊ ǿƻǊƪŦƻǊŎŜ ŜŦŦƻǊǘǎΣ ŀƴŘ ŜǎŎŀƭŀǘƛƴƎ 

technology, pension and staffing costs that are not supported through growth in either federal or state funds.  

ω ¢ŜŎƘƴƻƭƻƎȅ ŎƘŀƭƭŜƴƎŜǎ ƛƴ ǘƘŀǘ ǘƘŜ ŎŀǇŀŎƛǘȅ ǘƻ ŘŜƭƛǾŜǊ ƻƴ ǘƘŜ ƛƴǘŜƎǊŀǘŜŘ ǎŜǊǾƛŎŜ ƳƻŘŜƭ ŀƴŘ ƛŘŜŀƭ Ƴŀȅ ōŜ ƭƛƳƛǘŜŘ ōȅ 

YŜƴǘǳŎƪȅΩǎ ŀōƛƭƛǘȅ ǘƻ ƛƳǇƭŜƳŜƴǘ ǎȅǎǘŜƳτwide case management and reporting solutions.  

B. STATE STRATEGIC VISION AND GOALS 

ThŜ ¦ƴƛŦƛŜŘ ƻǊ /ƻƳōƛƴŜŘ {ǘŀǘŜ tƭŀƴ Ƴǳǎǘ ƛƴŎƭǳŘŜ ǘƘŜ {ǘŀǘŜΩǎ ǎǘǊŀǘŜƎƛŎ Ǿƛǎƛƻƴ ŀƴŘ Ǝƻŀƭǎ ŦƻǊ ŘŜǾŜƭƻǇƛƴƎ ƛǘǎ ǿƻǊƪŦƻǊŎŜ 

and meeting employer needs in order to support economic growth and economic self-sufficiency. This must 

includeτ 

1. VISION 

5ŜǎŎǊƛōŜ ǘƘŜ {ǘŀǘŜΩs strategic vision for its workforce development system. 

The Kentucky Workforce Innovation Board voted on February 15, 2018 to advance to the Governor for his approval 

a new five-year strategic plan. The plan lays out the following four goals for the CommoƴǿŜŀƭǘƘΩǎ ǿƻǊƪŦƻǊŎŜ 

system: 

мΦ 9ƳǇƭƻȅŜǊǎΥ !ŎǘƛǾŜƭȅ ŜƴƎŀƎŜ ŜƳǇƭƻȅŜǊǎ ǘƻ ŘǊƛǾŜ YŜƴǘǳŎƪȅΩǎ ǿƻǊƪŦƻǊŎŜ ŘŜǾŜƭƻǇƳŜƴǘ ǎȅǎǘŜƳΦ 

2. Education: Align and integrate P12, adult education and post-secondary education to provide lifelong 

opportunities for Kentuckians that prepare them for the rapidly shifting realities of work in the future. 

оΦ ²ƻǊƪŦƻǊŎŜ tŀǊǘƛŎƛǇŀǘƛƻƴΥ LƴŎǊŜŀǎŜ YŜƴǘǳŎƪȅΩǎ ǿƻǊƪŦƻǊŎŜ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ōȅ ŎǊŜŀǘƛƴƎ ƻǇǇƻǊǘǳƴƛǘƛŜǎΣ ƛƴŎŜƴǘƛƴƎ 

workforce participation, and removing employment barriers for Kentuckians. 

4. Organization and Resource Alignment: Focus resources on the most effective initiatives and improve the return 

on our workforce investment, utilizing data to constantly improve workforce development in Kentucky.  

These four goals of intensifying engagement and services with employers, better aligning our education system 

with job opportunities now and in the future, improving our workforce participation and improving the functioning 

of the workforce system and its partners are all goals that can clearly be served and supported by continuing 

effective implementation and delivery of WIOA and its requirements.  

In addition, in January of 2018 Kentucky became the first state in the nation to gain Federal approval for a 

άŎƻƳƳǳƴƛǘȅ ŜƴƎŀƎŜƳŜƴǘέ ǊŜǉǳƛǊŜƳŜƴǘ ŦƻǊ aŜdicaid recipients: that they work, complete education programs or 

job training, or volunteer in their communities. The requirement will be implemented during the course of this 

State Plan by the workforce development boards, their contractors, and other workforce partners and will push 

Kentucky to grow and evolve its workforce system to be more comprehensive, more aligned not only primarily 

with employers but also with the human service infrastructure in the state, and simply BETTER at assessing the 

individual needs of customers and heling them find a path to self-sufficiency for themselves and their families.  

Achieving the vision and goals set forth in the new KWIB strategic plan, together with delivering successful 

implementation of the KY Health Community Engagement, will be the critical priorities of all WIOA partners during 

the remaining period of this State Plan.  

2. GOALS 
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5ŜǎŎǊƛōŜ ǘƘŜ Ǝƻŀƭǎ ŦƻǊ ŀŎƘƛŜǾƛƴƎ ǘƘƛǎ Ǿƛǎƛƻƴ ōŀǎŜŘ ƻƴ ǘƘŜ ŀōƻǾŜ ŀƴŀƭȅǎƛǎ ƻŦ ǘƘŜ {ǘŀǘŜΩǎ ŜŎƻƴƻƳƛŎ ŎƻƴŘƛǘƛƻƴǎΣ 

workforce, and workforce development activities. This must includeτ 

A. Goals for preparing an educated and skilled workforce, including preparing youth and individuals with 

barriers of employment* and other populations.** 

B. Goals for meeting the skilled workforce needs of employers. 

 

  

__________ 

  

* Individuals with barriers to employment include displaced homemakers; low-income individuals; 

Indians, Alaska Natives, and Native Hawaiians; individuals with disabilities, including youth who are 

individuals with disabilities; older individuals; ex-offenders; homeless individuals, or homeless children 

and youths; youth who are in or have aged out of the foster care system; individuals who are English 

language learners, individuals who have low levels of literacy, and individuals facing substantial cultural 

barriers; eligible migrant and seasonal farmworkers (as defined at section 167(i) of WIOA and Training and 

Employment Guidance Letter No. 35-14); individuals within 2 years of exhausting lifetime eligibility under 

the Temporary Assistance for Needy Families Program; single parents (including single pregnant women); 

and long-term unemployed individuals. 

  

** Veterans, unemployed workers, and youth and any other populations identified by the State. 

WIOA provides federal funds to assist states and local workforce development systems to increase the 

employment, retention, earnings and occupational skill attainment of workers, particularly those 

individuals with barriers to employment. Kentucky has programs and supports in place in serving 

individuals with barriers to employment. Over the past six years, initiatives in place under the WorkSmart 

plan have increased the collaborative partnerships of the workforce system. This will allow individuals 

with significant barriers to employment opportunities to succeed in training programs to enter in-demand 

occupations. All Kentuckians will have access to employment in a fulfilling and meaningful career. 

Individuals with barriers to employment, as defined by the WIOA and Kentucky, include the following.  

Long-term Unemployed In Kentucky, transitional jobs are a new type of work-based training allowed 

under WIOA. Transitional jobs are subsidized time-limited work experiences in public, private or nonprofit 

sectors for barriers-to-employment individuals who are chronically unemployed or have an inconsistent 

work history and are combined with comprehensive career and supportive services. The goal of 

transitional jobs is to establish a work history for the individual who demonstrates work-place success and 

develops the skills that lead to entry into and retention in unsubsidized employment. When individuals 

ŀǇǇƭȅ ŦƻǊ ǳƴŜƳǇƭƻȅƳŜƴǘΣ ǘƘŜȅ ŀǊŜ ǊŜǉǳƛǊŜŘ ǘƻ ǊŜƎƛǎǘŜǊ ƛƴ CƻŎǳǎ /ŀǊŜŜǊΣ YŜƴǘǳŎƪȅΩǎ ŜƳǇƭƻȅƳŜƴǘ ǿŜōǎƛǘŜΦ 

The Kentucky Employment Network (KEN) works with unemployment insurance (UI) customers who are 

profiled as likely to exhaust UI benefits. KEN consists of a workshop that informs the customer of the 

programs available through the Kentucky Career Center (KCC). Re-employment Services and Eligibility 

Assessment (RESEA) works with UI customers who are profiled as likely to exhaust UI benefits. The grant 

activities consist of KCC orientation, job search overview, Individual Employment Plan and referral to job 

ǎŜǊǾƛŎŜǎΦ YŜƴǘǳŎƪȅΩǎ Y//DhΗ bŀǘƛƻƴŀƭ 9ƳŜǊƎŜƴŎȅ DǊŀƴǘ ǊŜŎŜƛǾŜŘ ƛƴ WǳƴŜ ƻŦ н014 has provided the state 

with a chance to test and deliver comprehensive services and career pathways to the long-term 

unemployed. The focus of this grant is to serve 1,700 long-term unemployed, likely to exhaust UI benefits, 
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and/or profiled dislocated workers. Services include on-the-job training, customized training and 

apprenticeships. Funds are used to provide services such as coaching, counseling and direct job 

placement. In addition to expanding work-based learning strategies, funds may be used to further 

develop and strengthen partnerships between workforce and industry organizations and align services 

with other federal, state and local programs. This grant expires Sept. 30, 2016, but Kentucky has 

submitted a no-cost, period of performance extension request. If approved, the grant will go on through 

June 30, 2017.  

Homeless Individuals KCC staff and Jobs for Veterans State Grant (JVSG) staff collaboratively address 

homeless veteran needs across the state. Additionally, homeless individuals receive adult WIOA priority of 

ǎŜǊǾƛŎŜΣ ŀǎ ǊŜŦƭŜŎǘŜŘ ƛƴ YŜƴǘǳŎƪȅΩǎ tǊƛƻǊƛǘȅ ƻŦ {ŜǊǾƛŎŜ ǇƻƭƛŎȅ bƻΦ мс-006. All local areas receiving youth 

formula funds provide services to eligible youth who determine homelessness to be a barrier. Local 

referral processes, per infrastructure agreements, help with identifying additional community support for 

homeless individuals. Serving this population effectively requires a strong partnership with state and local 

human service partners. This kind of partnership is of great interest to the new administration and is likely 

to be a priority over the next four years.  

Displaced Homemaker The Office of Employment and Training (OET) provides WIOA basic career services 

statewide through the KCC offices. WIOA individualized career and training services may be provided to 

the displaced homemaker who is determined to be a dislocated worker. Individual dislocated worker 

ǎǘŀǘǳǎ ƛǎ ōŀǎŜŘ ƻƴΥ ω LƴŘƛǾƛŘǳŀƭ Ƙŀǎ ōŜŜƴ ǇǊƻǾƛŘƛƴƎ ǳƴǇŀƛŘ ǎŜǊǾƛŎŜǎ ǘƻ ŦŀƳƛƭȅ ƳŜƳōŜǊǎ ƛƴ ǘƘŜ ƘƻƳŜ ŀƴŘ 

has been dependent on the income of another family member but is no longer supported by that income; 

ƻǊ ω ¢ƘŜ ƛƴŘƛǾƛŘǳŀƭ ƛǎ ǘƘŜ ŘŜǇŜƴŘŜƴǘ ǎǇƻǳǎŜ ƻŦ ŀ ƳŜƳōŜǊ ƻŦ ǘƘŜ !ǊƳŜŘ CƻǊŎŜǎ ƻƴ ŀŎǘƛǾŜ Řǳǘȅ ŀƴŘ ǿƘƻǎŜ 

family income is significantly reduced because of a deployment, a call or order to active duty, a 

permanent change of station or the service-connected death or disability of the member Additionally, the 

individual is unemployed or underemployed and is experiencing difficulty in obtaining or upgrading 

employment. Eligibility for these services is determined by WIOA career planners, located in KCC offices 

across the state. Local boards, under WIOA, have an increased focus and collaboration with TANF. It is 

anticipated that this collaboration will result in increased awareness, identification and referrals.  

Older Individuals In Kentucky, Experience Works offers employment training services through the Senior 

Community Service Employment Program (SCSEP) to low-income older workers in 60 counties in 

Kentucky. Experience Works partners with local 501 (c)(3) not-for-profit agencies in each of the counties 

we serve as training sites for participants. Experience Works also actively collaborate with local and public 

employers to create permanent employment opportunities for older workers who want to re-enter the 

workforce.  

Ex-offenders One of the specified barriers in the Act is the ex-offender. In serving this target population, 

the core partner agencies will coordinate and better align services with criminal justice agencies in serving 

ex-offenders. Innovative pilot programs will receive funding through a set-ŀǎƛŘŜ ƛƴ ǘƘŜ ƎƻǾŜǊƴƻǊΩǎ 

discretionary budget. Office of Vocational Rehabilitation works closely with this target population in 

providing services, supports and referrals to other programs as needed. Kentucky Adult Education 

partners with the Department of Corrections to serve both full service jail correctional offenders and state 

adult institution inmates. Adult educators provide educational services to those in jail based on 

cooperative agreements with jailers. KCTCS faculty is commissioned to serve state adult correctional 

institution populations; however, adult educators support those educational experiences, offering 

evening classes for offenders. Current LWDA local plans indicate a variety of involvement and 

engagement with the ex-offender population and a keen awareness of the needs of these individuals. For 
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ŜȄŀƳǇƭŜΣ ǘƘŜ ¢9b/h [²5! ǎǘŀǘŜǎ ƛƴ ƛǘǎ ǇƭŀƴΥ άhŦŦŜƴŘŜǊǎ ƻŦǘŜƴ ƘŀǾŜ ŀ ŘƛŦŦƛŎǳƭǘ ǘƛƳŜ ƭƻŎŀǘƛƴƎ ŜƳǇƭƻȅƳŜƴǘΦ 

Therefore, TENCO will reach out to our local detention center and prison to determine if job preparation 

ǘǊŀƛƴƛƴƎ ǿƻǳƭŘ ōŜ ŎƻƴǎƛŘŜǊŜŘ ōŜƴŜŦƛŎƛŀƭΦέ !ƴƻǘƘŜǊ [²5!Σ YŜƴǘǳŎƪƛŀƴŀ²ƻǊƪǎΣ ƛƴŘƛŎŀǘŜŘ ƛƴ ƛǘǎ Y// ǎŜǊǾƛŎŜ 

delivery agreement that the Kentucky Department of Corrections was one of its required one-stop 

partners. The partner program was listed as Reentry by Design/Big Brothers Big Sisters: Mentoring 

Children of Incarcerated Parents; Program Authority-Second Chance Act of 2007 Programs. Other 

transitional local plans indicate linkages and referral processes for ex-offenders. Jobs for Veterans State 

Grant (JVSG) is a $2.4 million grant administered by OET with staff located in the Kentucky Career Center 

offices statewide. Those who are both veterans and ex-offenders fall within a category specified to be 

served under this grant. Currently, the state coordinator receives a monthly list of every incarcerated 

veteran in Kentucky from the Department of Corrections; those in local jails and state facilities, with their 

release dates. The nearest disabled veterans outreach program specialist (DVOP) reaches out to these 

individuals to offer re-entry employment preparation and support services prior to release, when 

possible. After release, JVSG staff work with the each individual from their KCC office. KCC partners with 

the Department of Corrections (DOC) and Adult Education to provide training and assessments toward 

achieving a National Career Readiness Certificate (NCRC) for anyone during incarceration. On Jan. 1, 2016, 

DOC began offering 30 Řŀȅǎ ƻŦ άƎƻƻŘ ǘƛƳŜέ ƻŦŦ ƻƴ ǎŜƴǘŜƴŎŜǎ ƻŦ ƛƴŘƛǾƛŘǳŀƭǎ ǿƘƻ ŜŀǊƴ ŀƴ b/w/Φ !ŦǘŜǊ 

release, KCC offers a complete portfolio of services to ex-offenders. As a population with barriers to 

ŜƳǇƭƻȅƳŜƴǘΣ ǘƘŜȅ ŀǊŜ ŜƴǘƛǘƭŜŘ ǘƻ ŀŘŘƛǘƛƻƴŀƭ ²Lh! ǎŜǊǾƛŎŜǎ ŦŀŎƛƭƛǘŀǘŜŘ h9¢Ωǎ bCRC coordinator. Work 

Opportunity Tax Credit (WOTC) - A special tax credit is available to employers who hire qualified ex-felons. 

The qualified ex-felon is an individual who has been convicted of a felony or released from incarceration 

for a felony convicǘƛƻƴ ǿƛǘƘƛƴ мн ƳƻƴǘƘǎ ǇǊƛƻǊ ǘƻ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭΩǎ ǎǘŀǊǘ ŘŀǘŜΦ  

Persons with disabilities, including youth OVR provides many supports for education and training to those 

who are eligible. The agency provides supports for specific and appropriate job-related education and 

training if it is needed to prepare someone for a vocational goal that is aligned with his or her interests, 

strengths and abilities inclusive of students and youth. The goal is identified through a vocational 

assessment and is agreed upon between the person and a VR counselor in the Individual Plan for 

Employment.  

Youth in, or formerly in, foster care Kentucky will use funds to ensure that all youth program elements are 

made available to youth. The state supports the local workforce areas in designing youth programs 

tailored to the needs of in-school- and out-of-school youth in local communities. OET youth program staff 

members disseminate updates and guidance from the U.S. Department of Labor and others. Areas have 

designed special referral processes for youth who come into one-stops, and one area has developed a 

one-stop career center specifically for youth. Eligible WIOA youth with this barrier are described as an 

individual in foster care or who has aged out of the foster care system or who has attained 16 years of age 

and left foster care for kinship guardianship or adoption, a child eligible for assistance under sec. 477 of 

the Social Security Act (42 U.S.C. 677), or in an out-of-home placement. The Kentucky Workforce 

Innovation Board (KWIB) strategic plan has incorporated a variety of approaches for expanding and 

enhancing outreach to youth. An example is the High School Outreach initiative designed to increase 

communication and collaboration between workforce boards and boards of education, technical 

education, post-secondary education and economic development. Another example is a recent 

collaboration with the Cabinet for Health and Family Services (CHFS) to assist youth in career exploration 

and planning as they complete summer jobs in CHFS local offices.  
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English language learners Throughout the Kentucky Career Center offices, services are provided to all 

participants regardless of what barriers they face, including Limited English Proficiency (LEP). If a 

customer requires LEP services, all KCC staff have access anytime to phone translation services through 

LƴǘŜǊǇǊŜǘŀƭƪΦ LƴŦƻǊƳŀǘƛƻƴ ƻƴ Ƙƻǿ ǘƻ ŀŎŎŜǎǎ ǘƘƛǎ ǎȅǎǘŜƳ ƛƴ ƭƻŎŀǘŜŘ ǿƛǘƘƛƴ ǘƘŜ h9¢Ωǎ [ƛƳƛǘŜŘ 9ƴƎƭƛǎƘ 

Proficiency Plan, which is housed in the Team of Experts section of the KCC website. Additionally, the KCC 

Team of Experts site houses many other forms and materials needed for LEP individuals and have been 

translated. If a customer has additional document or form translation needs, KCC staff may send these 

documents to the OET Equal Opportunity Office to be translated into the necessary language. Posters in 

both Spanish and English are available in all KCC offices notifying individuals of their rights to service and 

the proper channels to follow if they feel this need has not been met. Adult English language learners, 

including individuals who may have earned degrees in other countries, may receive services that enable 

them to achieve competency in English language and acquire the basic and more advanced skills needed 

to function effectively as parents, workers and citizens. This includes English language acquisition and 

instruction on the rights and responsibilities of citizenship and civic participation. It may also include 

workforce training.  

Migrant/seasonal farm workers Kentucky has a unified migrant seasonal farm worker (MSFW) program 

that unites MSFW outreach representatives. Its mission is to support agricultural employers and farm 

workers through a highly effective labor exchange system while ensuring that employer and worker 

stakeholders are aware of their rights, responsibilities and protections using an efficient and collaborative 

service delivery process.  

Single parents/pregnant women WIOA youth formula funds will be used to address the needs of eligible 

youth who have the identified barrier as pregnant or parenting. Career Center partners will work closely 

with Department of Community Based Services (DCBS) to assure customers have knowledge and access to 

needed resources. One-stop partners are directly involved with two Supplemental Nutrition Assistance 

Program (SNAP) grant initiatives with DCBS. Paths to Promise (P2P) is a pilot program with a robust 

research component serving eight counties in Eastern Kentucky. The pilot includes moving eligible 

students into AOKY career pathways. The subsequent location of employment and training funds will be 

dedicated to providing support services to students pursuing education and training in urban areas across 

the state.  

Veterans Each career center office, along with each of the 10 local aǊŜŀǎΣ ǇǊƻǾƛŘŜǎ άtǊƛƻǊƛǘȅ ƻŦ {ŜǊǾƛŎŜέ ǘƻ 

veterans for all Department of Labor funded programs. Each customer entering the local office receives a 

questionnaire that is used to determine whether the customer is priority-of-service eligible. If the 

customer iǎ ŀƴ ŜƭƛƎƛōƭŜ άŎƻǾŜǊŜŘ ǇŜǊǎƻƴΣέ ƘŜκǎƘŜ ǊŜŎŜƛǾŜǎ ŀ ŦŀŎǘ ǎƘŜŜǘ ƭƛǎǘƛƴƎ ŀƭƭ ƻŦ ǘƘŜ ǎŜǊǾƛŎŜǎ ŀƴŘ 

ǇǊƻƎǊŀƳǎ ŀƭƻƴƎ ǿƛǘƘ ǘƘŜ ǇǊƻƎǊŀƳΩǎ ǉǳŀƭƛŦƛŎŀǘƛƻƴǎΣ ǿƘƛŎƘ Ƴǳǎǘ ŀōƛŘŜ ōȅ ǘƘŜ tǊƛƻǊƛǘȅ ƻŦ {ŜǊǾƛŎŜ ƳŀƴŘŀǘŜΦ 

The covered person is then seen by the first available staff person or referred to the disabled veterans 

program specialists if they are determined to have one of the significant barriers to employment as 

ǎǇŜŎƛŦƛŜŘ ōȅ ǘƘŜ ŀǇǇǊƻǇǊƛŀǘŜ ǾŜǘŜǊŀƴǎ ǇǊƻƎǊŀƳ ƭŜǘǘŜǊǎΦ !ŘŘƛǘƛƻƴŀƭƭȅΣ YŜƴǘǳŎƪȅΩǎ CƻŎǳǎ /ŀǊŜŜǊ ǎȅǎǘŜƳ 

automatically contacts veterans matched to new job orders 24 hours before non-veterans.  

Individuals facing substantial cultural barriers English Literacy and Civics (EL/C) programs in Kentucky 

continue to use a variety of activities and instructional methods to enhance non-English speaking 

ǎǘǳŘŜƴǘΩǎ ŜŦŦŜŎǘƛǾŜ ŎƻƳƳǳƴƛŎŀǘƛƻƴ ǎƪƛƭƭǎ ŀƴŘ ŎƛǾƛŎ ǇǊŀŎǘƛŎŜǎΦ !ŘŘƛǘƛƻƴŀƭƭȅΣ ǇǊƻƎǊŀƳǎ ǎǇƻƴǎƻǊ ŎǳƭǘǳǊŀƭ 

activities, such as holiday and international celebrations during which students are invited to bring 

indigenous food and share their own cultural traditions. These efforts help non-native English speakers 
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ƴŀǾƛƎŀǘŜ ŀƴŘ ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ ǘƘŜƛǊ ŎƘƛƭŘǊŜƴΩǎ ŜŘǳŎŀǘƛƻƴŀƭ ŜȄǇŜǊƛŜƴŎŜǎΣ ŀŎŎŜǎǎ ǎŜǊǾƛŎŜǎ ŀƴŘ ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ 

community activities.  

Low Income Services provided to low-income individuŀƭǎ ŀǊŜ ǊŜŦƭŜŎǘŜŘ ƛƴ YŜƴǘǳŎƪȅΩǎ ²Lh! tǊƛƻǊƛǘȅ ƻŦ 

Service policy that provides guidance on the service requirement for Title I Adults for both individualized 

career services and training services. Priority applies to recipients of public assistance, other low-income 

individuals and individuals who are basic skills deficient. A low-income individual is defined in Section 

3(36) means an individual who: Eligible WIOA in-school youth must be low-income, unless a local area 

applies the 5 percent low-income exception. WIOA out-of-school youth are not required to be low-income 

unless the barrier requires additional assistance to enter or complete an education program or hold 

employment or is a recipient of a secondary school diploma or its recognized equivalent and is basic skills 

deficient or an English language learner. Service priorities for all populations with barriers to employment 

The WorkSmart Kentucky Plan has driven significant changes and improvements in the workforce system 

since 2010, as well as informed ƻǘƘŜǊ ǊŜƭŀǘŜŘ ǎǘǊŀǘŜƎƛŎ ƛƴƛǘƛŀǘƛǾŜǎ ƭƛƪŜ YŜƴǘǳŎƪȅΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ǘƘŜ bD! 

Talent Pipeline Academy. The following 2010-13 goals will continue to inform and guide the system during 

this transition period and to build career pathways for individuals with barriers to employment. To 

ǇǊƻǾƛŘŜ ŘŜǘŜǊƳƛƴƛƴƎ ŦŀŎǘƻǊǎ ŦƻǊ ǘƘŜ Ǝƻŀƭǎ ƻŦ YŜƴǘǳŎƪȅΩǎ ǎǘǊŀǘŜƎƛŎ ǇƭŀƴΣ ŀ ǎŜǊƛŜǎ ƻŦ ƻōƧŜŎǘƛǾŜǎ ǿŀǎ 

developed. Each set of objectives supports a specific goal and provides the framework for the 

development of action steps as well as a basis for monitoring and evaluating the implementation of this 

ǇƭŀƴΦ !ƭƛƎƴ YŜƴǘǳŎƪȅΩǎ ǿƻǊƪŦƻǊŎŜ ŘŜǾŜƭƻǇƳŜƴǘ ǎȅǎǘŜƳ ǿƛǘƘ ƛǘǎ ŜŘǳŎŀǘƛƻƴ ƻōƧŜŎǘƛǾŜǎΦ ω LƴŎǊŜŀǎŜ 

communication and collaboration between workforce boards and boards of education, technical 

education, post-ǎŜŎƻƴŘŀǊȅ ŜŘǳŎŀǘƛƻƴ ŀƴŘ ŜŎƻƴƻƳƛŎ ŘŜǾŜƭƻǇƳŜƴǘΤ ω ƛƴŎǊŜŀǎŜ ǘƘŜ ƴǳƳōŜǊ ƻŦ Ǉƻǎǘ-

ǎŜŎƻƴŘŀǊȅ ŀƴŘ ǿƻǊƪ ǊŜŀŘȅ ƘƛƎƘ ǎŎƘƻƻƭ ƎǊŀŘǳŀǘŜǎΤ ω ǇǊƻƳƻǘŜ ŜŘǳŎŀǘƛƻƴŀƭ ƻǇǘƛƻƴǎΣ ƛƴŎƭǳŘƛƴƎ ǘŜŎƘƴƛŎŀƭ 

education, two-year and four-year college, apprenticeships and specƛŀƭǘȅ ǘǊŀƛƴƛƴƎ ǘƻ ȅƻǳƴƎŜǊ ǎǘǳŘŜƴǘǎΤ ω 

increase awareness of educational and skills requirements for high-demand jobs, as well as those in 

ŜƳŜǊƎƛƴƎ ƛƴŘǳǎǘǊƛŜǎΤ ŀƴŘ ω ŜǎǘŀōƭƛǎƘ ǘƘŜ ŎƻƴŎŜǇǘ ƻŦ ƭƛŦŜ-long learning as a norm in the 21st century. Align 

YŜƴǘǳŎƪȅΩǎ ǿƻǊƪŦƻǊŎŜ ŘŜǾŜƭƻǇƳŜƴǘ ǎȅǎǘŜƳ ǿƛǘƘ ŜŎƻƴƻƳƛŎ ŘŜǾŜƭƻǇƳŜƴǘ ǎǘǊŀǘŜƎƛŜǎΦ ω LƴŎǊŜŀǎŜ 

ŎƻƳƳǳƴƛŎŀǘƛƻƴ ŀƴŘ ŎƻƭƭŀōƻǊŀǘƛƻƴ ōŜǘǿŜŜƴ ǿƻǊƪŦƻǊŎŜ ōƻŀǊŘǎ ŀƴŘ ŜŎƻƴƻƳƛŎ ŘŜǾŜƭƻǇƳŜƴǘ ŀƎŜƴŎƛŜǎΤ ω 

ŘŜǾŜƭƻǇ άǊŀǇƛŘ ǊŜǎǇƻƴǎŜέ ŦǊŀƳŜǿƻǊƪ ŦƻǊ ƴŜǿ Ƨƻōǎ ōŀǎŜŘ ƻƴ ƳƻŘŜƭ ŦƻǊ ƭŀȅƻŦŦǎΤ ω ǊŜŦƛƴe and promote 

ŜǾƻƭǾƛƴƎ ƳŜǘƘƻŘǎ ƻŦ ǇǊƻƧŜŎǘƛƴƎ Ƨƻōǎ ŀƴŘ ǘǊŀƛƴƛƴƎ ƴŜŜŘǎ ƻŦ ǘƘŜ ŦǳǘǳǊŜΤ ŀƴŘ ω ƛƴŎǊŜŀǎŜ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ŦƻǊ 

entrepreneurship in a culture of innovation.  

{ƛƳǇƭƛŦȅ ǘƘŜ ǿƻǊƪŦƻǊŎŜ ŘŜǾŜƭƻǇƳŜƴǘ ǎŜǊǾƛŎŜ ŘŜƭƛǾŜǊȅ ǎȅǎǘŜƳΦ ¢ǊŀƴǎŦƻǊƳ ǘƘŜ ǿƻǊƪŦƻǊŎŜ ǎȅǎǘŜƳΦ ω Simplify 

online services and focus on innovative user-ŦǊƛŜƴŘƭȅ ŀǇǇƭƛŎŀǘƛƻƴǎΤ ω ǇǊƻƳƻǘŜ ŀ ǘǊǳŜǊ ƛŘŜƴǘƛǘȅ ƻŦ ǘƘŜ 

ǳƴŜƳǇƭƻȅƳŜƴǘ ƻŦŦƛŎŜΤ ω ƛƴŎǊŜŀǎŜ ǘƘŜ ŀǿŀǊŜƴŜǎǎ ŀƴŘ ǳǎŜ ƻŦ ƻƴƭƛƴŜ Ƨƻō ƳŀǘŎƘƛƴƎ ŀƴŘ ǘǊŀƛƴƛƴƎ ǎŜǊǾƛŎŜǎΤ ω 

increase use of job portal by employers anŘ Ƨƻō ǎŜŜƪŜǊǎΤ ω ǊŜŘǳŎŜ ŎƻƴŦǳǎƛƻƴ ŀƴŘ ƛƴŦƻǊƳŀǘƛƻƴ ƻǾŜǊƭƻŀŘ ŦƻǊ 

ǘƘƻǎŜ ǳƴŦŀƳƛƭƛŀǊ ǿƛǘƘ ǘƘŜ ǎȅǎǘŜƳΤ ŀƴŘ ω ƛƴŎǊŜŀǎŜ ŎƻƳƳǳƴƛŎŀǘƛƻƴ ŀƳƻƴƎ ŀƭƭ ǎŜǊǾƛŎŜ ŘŜƭƛǾŜǊȅ ǇƻƛƴǘǎΦ 

Improve service to achieve a customer-ŎŜƴǘŜǊŜŘ ŘŜƭƛǾŜǊȅ ǎȅǎǘŜƳΦ ω LƴŎǊŜŀǎŜ ŀǿŀǊŜƴŜǎǎ ǘƘŀǘ ŎƭƛŜƴts of the 

ǿƻǊƪŦƻǊŎŜ ǎȅǎǘŜƳ ƛƴŎƭǳŘŜ ǘƘƻǎŜ ǿƛǘƘ Ƨƻōǎ ǘƻ Ŧƛƭƭ ŀǎ ǿŜƭƭ ŀǎ ǘƘƻǎŜ ǎŜŜƪƛƴƎ ŀ ƧƻōΤ ω ŘŜŎǊŜŀǎŜ ǿŀƛǘ ǘƛƳŜ ŦƻǊ 

services, increase use of workforce system as a resource for employers to identify, screen, match, 

interview and prepare candidates for workΤ ω ǇǊƻǾƛŘŜ ŎǳǎǘƻƳŜǊ ǎŜǊǾƛŎŜ ǘǊŀƛƴƛƴƎ ǘƻ ŀƭƭ ǎŜǊǾƛŎŜ ŘŜƭƛǾŜǊȅ 

ǎǘŀŦŦΤ ω ƛƴŎǊŜŀǎŜ ǳǎŜ ƻŦ ƻƴƭƛƴŜ ǘƻƻƭǎ ŀƴŘ ǊŜǎƻǳǊŎŜǎΤ ω ǇǊƻǾƛŘŜ ǳǇ-to-ŘŀǘŜ ǊŜǎƻǳǊŎŜǎ ŦƻǊ ŀƭƭ ŎƭƛŜƴǘǎΤ ω ƛƴŎǊŜŀǎŜ 

contacts with employers and economic development agencies regarding future workforŎŜ ƴŜŜŘǎΤ ŀƴŘ ω 

develop benchmarks and base-line standards for consistency within the system (physical, program and 

customer services) while allowing for local and regional adaptation.  
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Working under a grant from the NGA Policy Academy for Aligning the Education and Training Pipeline to 

the Needs of the Economy, in 2015 Kentucky assembled a team including key leaders from economic 

development, workforce and education together with the Kentucky Chamber of Commerce to develop an 

Economic Competitiveness Agenda. The agenda showcases two large projects: Career Pathways and 

Sector Strategies. Both efforts are still actively underway and are reflective of a true system mindset, 

integrating education, economic development and workforce development policy and practice. The 

following goals of the Economic 2015 Competitiveness Agenda spring from the WorkSmart Kentucky Plan 

and will inform the new administration and new KWIB as together they sustain and expand the 

ŎƻƳǇŜǘƛǘƛǾŜƴŜǎǎ ƻŦ YŜƴǘǳŎƪȅΩǎ ŜŎƻƴƻƳȅ ŀƴŘ ŜƴƎŀƎŜ ƛƴ ŀ ƴŜw round of strategic planning. Goal 1: Career 

Pathways and Sector Strategies τ Collaborate with business and industry to define career pathways for 

ŎǊƛǘƛŎŀƭ ǎǘŀǘŜ ŀƴŘ ǊŜƎƛƻƴŀƭ ǎŜŎǘƻǊǎΦ ω wŜŦǊŜǎƘ ƻǳǊ ǎǘŀǘŜ ŀƴŘ ǊŜƎƛƻƴŀƭ ǎŜŎǘƻǊǎ ǊŜǉǳƛǊƛƴƎ ŀ ǎƪƛƭƭŜŘ ǿƻǊƪŦƻǊŎŜ 

and lead to well-ǇŀȅƛƴƎ ƧƻōǎΤ ω 9ǎǘŀōƭƛǎƘ ŀƴ ŜƳǇƭƻȅŜǊ-led partnership model to encourage regional 

solutions that combine the resources from grade K-12, higher education, adult education, business and 

industry to implement career pathways aligned to industrȅ ǎŜŎǘƻǊǎΤ ω /ƻƭƭŀōƻǊŀǘŜ ǿƛǘƘ ōǳǎƛƴŜǎǎ ŀƴŘ 

industry to define the pathways and clearly define skills and competencies required for successful 

completion of courses through an employer-ƭŜŘ ǇǊƻŎŜǎǎŜǎΤ ω 9ǎǘŀōƭƛǎƘ ŎƭŜŀǊƭȅ ŘŜŦƛƴŜŘ ŀǎǎŜǎǎƳŜƴǘǎ ŀƴŘ 

measure of skills and competencies that lead to stackable certifications meeting requirements of business 

ŀƴŘ ƛƴŘǳǎǘǊȅΤ ω /ǊŜŀǘŜ ŀ ǊŜƎǳƭŀǊ ŜƳǇƭƻȅŜǊ-led review process of career pathways, coursework and 

assessments/measurements to ensure alignment with business and induǎǘǊȅ ƴŜŜŘǎΤ ω /ƻƴǘƛƴǳŜ ǘƻ ǎǳǇǇƻǊǘ 

ƳƻŘŜƭǎ ǎǳŎƘ ŀǎ Y¸ C!a9 ŀƴŘ ƛƴǘŜƎǊŀǘŜ Řǳŀƭ ŎǊŜŘƛǘ ǿƛǘƘƛƴ ǘƘŀǘ ŦǊŀƳŜǿƻǊƪΤ ω /ƻƭƭŀōƻǊŀǘŜ ǿƛǘƘ ǘƘŜ 

vocational rehabilitation agencies on the Career Pathways grant through the Rehabilitation Services 

ŀŘƳƛƴƛǎǘǊŀǘƛƻƴΤ ω LƴŎǊŜŀǎŜ educational attainment for populations with barriers; close educational 

achievement gaps for low-income, minority, and under-prepared students; and increase workforce 

participation in high demand occupations through expanded partnerships. Goal 2: Work-Based Learning 

Infrastructure τ Create a state-level framework to facilitate employer engagement in work-based 

learning and ensure consistency in definitions used across the education and training continuum partners 

ǊŜƎŀǊŘƛƴƎ ŘŜŦƛƴƛǘƛƻƴΦ ω ŘŜŦƛƴŜ ƛǘ ω ƎƻǾŜǊƴŀƴce structure that is partnership-ōŀǎŜŘ ω ǎǘŀƴŘŀǊŘƛȊŜŘ 

ŎƻƴǘƛƴǳǳƳ ω ŀǎǎŜǘ ƳŀǇ ω ƛŘŜƴǘƛŦȅ ōŜǎǘ ǇǊŀŎǘƛŎŜǎ ŀǘ ŜǾŜǊȅ ƭŜǾŜƭ ω ŎǊŜŀǘŜ YŜƴǘǳŎƪȅ ƳƻŘŜƭ ω ƛƳǇƭŜƳŜƴǘ ŀƴŘ 

ƳƻŘŜƭ ω ŎƻƳƳǳƴƛŎŀǘƛƻƴ ǎǘǊŀǘŜƎȅ  

Goal 3: Workforce Services Infrastructure Realignment τ Continue to evaluate and realign services and 

support structures to expand on efforts to build a truly customer-ŎŜƴǘǊƛŎ ƳƻŘŜƭ ŀǘ ǘƘŜ ƭƻŎŀƭ ƭŜǾŜƭΦ ω 

Streamline business customer resources with a dual customer focus for job seekers and employers by 

aligning training, eŘǳŎŀǘƛƻƴ ŀƴŘ ŜƳǇƭƻȅŜǊ ƴŜŜŘǎΤ ω !ƭƛƎƴ ŀƴŘ ŎƻƻǊŘƛƴŀǘŜ ǿƻǊƪŦƻǊŎŜ ŀƴŘ ŜŘǳŎŀǘƛƻƴ 

programs that will be accessible for all individuals including populations with barriers to employment 

assuring that everyone has access to a marketable skill set and the level of ŜŘǳŎŀǘƛƻƴ ƴŜŜŘŜŘΤ ω 

Regionalize service delivery where boxes fit on top of each other, aligning programs and services to 

ōŜƴŜŦƛǘ ŀƭƭ ŎǳǎǘƻƳŜǊǎ ŀƴŘ ƳŀȄƛƳƛȊƛƴƎ ǘƘŜ ƛƳǇŀŎǘ ƻŦ ǇŀǊǘƴŜǊ ǊŜǎƻǳǊŎŜǎΤ ω IƛƎƘ ǉǳŀƭƛǘȅ 

standards/performance metrics and reporting relateŘ ǘƻ ŜŘǳŎŀǘƛƻƴ ŀƴŘ ǘǊŀƛƴƛƴƎ ǊŜǎƻǳǊŎŜǎΤ ω aŜǊƎŜ ǎǘŀǘŜ- 

and locally-based area technology centers and more closely align their operations and offerings with the 

ŎƻƳƳǳƴƛǘȅ ŎƻƭƭŜƎŜ ǎȅǎǘŜƳΤ ω tǊƻǾƛŘŜ ŎŀǊŜŜǊ ŎƻǳƴǎŜƭƛƴƎ ŀǘ ŜǾŜǊȅ ƘƛƎƘ ǎŎƘƻƻƭ ŀƴŘ ŎŀǊŜŜǊ ŎŜƴǘŜǊ ǘƘŀǘ 

provides access to training and education programs based on local, regional and state labor market 

trends. Goal 4: Data and Performance-Informed Decision Making τ Ensure the collection of the right data 

to inform policy and practice among the partners to ŎǊŜŀǘŜ ŀƴ ŜŦŦƛŎƛŜƴǘ ŀƴŘ ŜŦŦŜŎǘƛǾŜ ǘŀƭŜƴǘ ǇƛǇŜƭƛƴŜΦ ω 

LŘŜƴǘƛŦȅ ǿƘŀǘ Řŀǘŀ ǿŜ ƘŀǾŜ ŀƴŘ ǿƘŀǘ ǿŜ ƴŜŜŘ όŘŀǘŀ ƳŀǇǇƛƴƎύΤ ω ²ƻǊƪ ŎƭƻǎŜƭȅ ǿƛǘƘ ŎƻǊŜ ǇŀǊǘƴŜǊǎ ǘƻ 

develop performance accountability measures that effectively serve Kentuckians inclusive of individuals 
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wiǘƘ ōŀǊǊƛŜǊǎ ǘƻ ŜƳǇƭƻȅƳŜƴǘΤ ω 5ŜǾŜƭƻǇ ŀƴŘ ŜȄŜŎǳǘŜ ǊŜǉǳƛǊŜŘ Řŀǘŀ ǎƘŀǊƛƴƎ ŀƎǊŜŜƳŜƴǘǎ ǿƛǘƘ ǇŀǊǘƴŜǊǎΤ ω 

Accountability model for education continuum τ ǇǊƻŎŜǎǎ ŀƴŘ ǇǊƻƎǊŜǎǎ ƳŜŀǎǳǊŜǎΤ ω ¦ǎŜ Řŀǘŀ ǘƻ ŘŜǾŜƭƻǇ 

creative state financial strategies (i.e. KEES, non-traditional students, sector-driven) that support 

ŎǊŜŘŜƴǘƛŀƭ ŀƴŘ ŜŘǳŎŀǘƛƻƴŀƭ ŀǘǘŀƛƴƳŜƴǘ ƻŦ ǘŀǊƎŜǘ ǇƻǇǳƭŀǘƛƻƴǎΤ ω 9ƴǎǳǊŜ ŀŘŜǉǳŀǘŜ ŀƴŀƭȅǎƛǎ ŀƴŘ ǊŜǇƻǊǘƛƴƎ ƻŦ 

required common metrics. Other goals will inform the next four years of workforce system strategy and 

transformation. Stronger by Degrees for 2016-21 is a six-ȅŜŀǊ Ǉƭŀƴ ǘƻ ƛƴǘŜƴǎƛŦȅ YŜƴǘǳŎƪȅΩǎ ǎǘǊƻƴƎ ŦƻŎǳǎ ƻƴ 

improving opportunity for citizens and building a stronger economy through increased educational 

attainment at all levels - certificates, associate and bachelor degrees and more. This plan is the product of 

hundreds of hours of work and thought from hundreds of contributors, including members of the Council 

on Post-secondary Education, campus leaders, faculty members, students, state agencies, policy leaders, 

representatives from the business community, the Kentucky Higher Education Assistance Authority, the 

Education Professional Standards Board, P-12 educators and administrators, and the public at large 

through a series of policy forums and town hall meetƛƴƎǎΥ ω LƳǇǊƻǾŜ ǘƘŜ ŘƛǾŜǊǎƛǘȅ ŀƴŘ ƛƴŎƭǳǎƛǾŜƴŜǎǎ ƻŦ 

YŜƴǘǳŎƪȅΩǎ ŎŀƳǇǳǎŜǎ ǘƘǊƻǳƎƘ ǘƘŜ ǎǘŀǘŜǿƛŘŜ ŘƛǾŜǊǎƛǘȅ ǇƭŀƴƴƛƴƎ ǇǊƻŎŜǎǎ ŀƴŘ ǊŜƭŀǘŜŘ ƛƴƛǘƛŀǘƛǾŜǎΦ ω tŀǊǘƴŜǊ 

ǿƛǘƘ YŜƴǘǳŎƪȅΩǎ t-12 system to increase the number of students ready to enter a post-secondary degree 

ƻǊ ŎŜǊǘƛŦƛŎŀǘƛƻƴ ǇǊƻƎǊŀƳΦ ω LƴŎǊŜŀǎŜ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ Ǉƻǎǘ-secondary education, particularly among 

traditionally under-ǎŜǊǾŜŘ ǇƻǇǳƭŀǘƛƻƴǎΦ ω LƳǇǊƻǾŜ ǘƘŜ ŜŘǳŎŀǘƛƻƴ ŀƴŘ ǎƪƛƭƭ ƭŜǾŜƭǎ ƻŦ YŜƴǘǳŎƪȅ !Řǳƭǘ 

Education students to prepare them for careers and/or post-ǎŜŎƻƴŘŀǊȅ ŜŘǳŎŀǘƛƻƴΦ ω 9ȄǇŀƴŘ ŦƛƴŀƴŎƛŀƭ 

access to post-ǎŜŎƻƴŘŀǊȅ ŜŘǳŎŀǘƛƻƴΦ ω YŜƴǘǳŎƪȅ ǿƛƭƭ ōŜ ǎǘǊƻƴƎŜǊ ōȅ ŜƴǎǳǊƛƴƎ ǘƘŀǘ Ƴŀƴȅ ƳƻǊŜ ƛƴŘƛǾƛŘǳŀƭǎ 

complete a post-secondary degree or credential, and that they graduate with the skills and abilities to be 

productive, engaged citizens.  

3. PERFORMANCE GOALS 

Using the table provided in Appendix 1, include the State's expected levels of performance relating to the 

performance accountability measures based on primary indicators of performance described in section 

116(b)(2)(A) of WIOA. (This Strategic Planning element only applies to core programs.) 

This is ongoing and will be finalized once federal guidance is received.  

4. ASSESSMENT 

Describe how the State will assess the overall effectiveness of the workforce development system in the 

State in relation to the strategic vision and goals stated above in sections (b)(1), (2), and (3) and how it will 

use the results of this assessment and other feedback to make continuous or quality improvements. 

The Kentucky Chamber of Commerce report referenced earlier in this plan also included a 

recommendation to conduct an independent review and assessment of the workforce investment system. 

The new administration is currently reviewing this recommendation and will determine a best course of 

action that includes both qualitative and quantitative reviews. Once the assessment is developed and 

completed, Kentucky will analyze the results, evaluate the programs and services offered to employers 

and job seekers and identify service trends. Information gained from this and other assessments will be 

used in strategic planning process and goal setting. The Kentucky Workforce Innovation Board (KWIB) will 

embark in the fall of 2016 on a strategic planning process that may include some form of survey or 

assessment. KWIB data gathering and strategic planning will also help Kentucky implement the WIOA 

requirements in building its strategic vision and goals for the state workforce system. The Economic 

Competitiveness Agenda includes the following focus on data and performance informed decision 

ƳŀƪƛƴƎΥ ά9ƴǎǳǊŜ ǘƘŜ ŎƻƭƭŜŎǘƛƻƴ ƻŦ ǘƘŜ ǊƛƎƘǘ Řŀǘŀ ǘƻ ƛƴŦƻǊƳ ǇƻƭƛŎȅ ŀƴŘ ǇǊŀŎǘƛŎŜ ŀƳƻƴƎ ǘƘŜ ǇŀǊǘƴŜǊǎ ǘƻ 

ŎǊŜŀǘŜ ŀƴ ŜŦŦƛŎƛŜƴǘ ŀƴŘ ŜŦŦŜŎǘƛǾŜ ǘŀƭŜƴǘ ǇƛǇŜƭƛƴŜΦέ hƴƎƻƛƴƎ ŀǎǎŜǎǎƳŜƴǘ ŦǊƻƳ ƳǳƭǘƛǇƭŜ ǎƻǳǊŎŜǎ ǿill provide 
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the framework needed to measure program and service effectiveness, efficiency and satisfaction. 

Kentucky will build a workforce investment system assessment that combines the results of the 

independent review and the collection of common performance measures and aligns those results with 

program improvements and innovations. Basic service delivery performance standards will be set to 

continuously improve. New comprehensive WIOA service delivery ideas and standards will be added over 

time to help ensure that common measure and customer satisfaction results go up over time. Kentucky 

will add to this basic approach and develop broader continuous improvement activities for across the 

workforce system. Kentucky will evaluate statewide cross-program common data elements and gain 

information on the job seeker and employer programs, services and processes on an ongoing basis. This 

provides the assurance that the strategies and action steps in place add value to the services delivery 

process and there is evidence of continuous improvement. This will allow the Kentucky Workforce 

Innovation Board, along with the core program and additional partners, to be committed to an aligned 

cohesive service delivery system with a shared understanding of policy and performance.  

C. STATE STRATEGY 

The Unified or Combined State Plan must include the State's strategies to achieve its strategic vision and 

ƎƻŀƭǎΦ ¢ƘŜǎŜ ǎǘǊŀǘŜƎƛŜǎ Ƴǳǎǘ ǘŀƪŜ ƛƴǘƻ ŀŎŎƻǳƴǘ ǘƘŜ {ǘŀǘŜΩǎ ŜŎƻƴƻƳƛŎΣ ǿƻǊƪŦƻǊŎŜΣ ŀƴŘ ǿƻǊƪŦƻǊŎŜ 

development, education and training activities and analysis provided in Section (a) above. Include 

discussion of specific strategies to address the needs of populations provided in Section (a). 

1. DESCRIBE THE STRATEGIES THE STATE WILL IMPLEMENT, INCLUDING INDUSTRY OR SECTOR 

PARTNERSHIPS RELATED TO IN-DEMAND INDUSTRY SECTORS AND OCCUPATIONS AND CAREER 

PATHWAYS,  AS REQUIRED BY WIOA SECTION 101(D)(3)(B), (D).  ά/!w99w t!¢I²!¸έ L{ 

DEFINED AT WIOA SECTION 3(7) AND INCLUDES REGISTERED APPRENTICESHIP.  άLb-DEMAND 

INDUSTRY SECTOR OR OCCUPATIhbέ L{ 59CLb95 !¢ ²Lh! {9/¢Lhb оόноύΦ 

The WorkSmart Kentucky plan demonstrates a commitment to leveraging state and federal resources 

focused on workforce investment across state government. The process to develop the strategic plan 

involved all board members representing a variety of agencies, businesses and community partners. Focus 

groups consisting of business people, customers and staff were conducted. Each of the 25 action steps 

included in the WorkSmart plan is grounded in partnerships across state government.  

The WorkSmart Kentucky plan maximized business and industry involvement, as well as partner agency 

and local workforce professional participation in the development of the strategies, goals and vision. This 

extensive engagement process created a sense of ownership in the plan. A critical success factor for this 

project is the engagement of the employer community with economic development, educators, elected 

officials and the workforce system. A primary goal of the KWIB strategic plan is to align ǘƘŜ ǎǘŀǘŜΩǎ 

workforce development system with economic development strategies.  

Kentucky plans to develop and implement strategies in five areas named in the multiτpartner NGA Talent 

Pipeline Academy Economic Competitiveness agenda. 

Under the first of the five, the Career Pathways and Sector Strategies pillar, Kentucky will collaborate with 

business and industry to define career pathways for critical state and regional sectors. 

Career Pathways 
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The WorkSmart Kentucky plan includes several strategies that will continue to inform career pathway and 

sector work in the Commonwealth including: 

ω ŎƻƴƴŜŎǘ ŎŀǊŜŜǊ ǇŀǘƘǿŀȅǎ ŦƻǊ ŀƭƭ ƭŜǾŜƭǎ ƻŦ ŜŘǳŎŀǘƛƻƴ ōŀǎŜŘ ǳǇƻƴ Řŀǘŀτdriven information and employer 

demands; 

ω ƛƴŎǊŜŀǎŜ ŎƻƳƳǳƴƛŎŀǘƛƻƴ ŀƴŘ ŎƻƭƭŀōƻǊŀǘƛƻƴ ōŜǘǿŜŜƴ ŜŘǳŎŀǘƛƻƴΣ workforce boards and economic 

development agencies as specifically related to industry demand and supply of the needed talent 

pipeline; 

ω ŘŜǾŜƭƻǇ ǎŜŎǘƻǊ ōŀǎŜŘ άǊŀǇƛŘ ǊŜǎǇƻƴǎŜέ ŦǊŀƳŜǿƻǊƪ ŦƻǊ ŎŀǊŜŜǊ ǇŀǘƘǿŀȅ ƛƴƛǘƛŀǘƛǾŜǎΤ ŀƴŘ 

ω ƛƳǇƭŜƳŜƴǘ ŀ ǎŜŎǘƻǊ ǎǘǊŀǘŜƎȅ Ŏǳƭture as a focal lens for services, resources, and delivery. 

Over the next four years, Kentucky will build upon the above strategies and: 

ω ǎǳǇǇƻǊǘ ǘƘŜ ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ŜƳǇƭƻȅŜǊτled collaborative as recommended by the Kentucky Chamber of 

Commerce to guide workforce initiatives in cooperation with business and industry associaτ tions; 

ω ǊŜŦǊŜǎƘ ƻǳǊ ǎǘŀǘŜ ŀƴŘ ǊŜƎƛƻƴŀƭ ǎŜŎǘƻǊǎ ǊŜǉǳƛǊƛƴƎ ŀ ǎƪƛƭƭŜŘ ǿƻǊƪŦƻǊŎŜ ŀƴŘ ƭŜŀŘƛƴƎ ǘƻ ǿŜƭƭτpaying jobs; 

ω ŜǎǘŀōƭƛǎƘ ŀƴ ŜƳǇƭƻȅŜǊτled partnership model to encourage regional solutions that combine the 

resources from Kτ12, higher education, adult education, and business and industry to implement career 

pathways aligned to industry sectors; 

ω ŎƻƭƭŀōƻǊŀǘŜ ǿƛǘƘ ōǳǎƛƴŜǎǎ ŀƴŘ ƛƴŘǳǎǘǊȅ ǘƻ ŘŜŦƛƴŜ ǘƘŜ ǇŀǘƘǿŀȅǎ ŀƴŘ ŎƭŜŀǊƭȅ ŘŜŦƛƴŜ ǎƪƛƭƭǎ ŀƴŘ 

competencies required for successful completion of courses through employerτled processes; 

ω ŜǎǘŀōƭƛǎƘ ŎƭŜŀǊƭȅ ŘŜŦƛƴŜŘ ŀǎǎŜǎǎƳŜƴǘǎ ŀƴŘ ƳŜŀǎǳǊŜǎ ƻŦ ǎƪƛƭƭǎ ŀƴŘ ŎƻƳǇŜǘŜƴŎƛŜǎ ǘƘŀǘ ƭŜŀŘ ǘƻ ǎǘŀŎƪŀōƭŜ 

certifications meeting requirements of business and industry; 

ω create a regular, employerτled review process of career pathways, course work and 

assessments/measurements to ensure alignment with business and industry needs; and 

ω ŎƻƴǘƛƴǳŜ ǘƻ ǎǳǇǇƻǊǘ ƳƻŘŜƭǎ ǎǳŎƘ ŀǎ Y¸ C!a9 ŀƴŘ ƛƴǘŜƎǊŀǘŜ Řǳŀƭ ŎǊŜŘƛǘ ǿƛǘƘƛƴ ǘƘŀǘ ŦǊŀƳŜǿƻǊk. 

The Career Pathways program aligns major education, training and workforce development programs to 

meet the skill needs of students, job seekers and workers and the skill requirements of employers 

in highτdemand industries and occupations. In 2002, the Ford Foundation selected the KCTCS to 

ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ ƛǘǎ /ƻƳƳǳƴƛǘȅ /ƻƭƭŜƎŜ .ǊƛŘƎŜǎ ǘƻ hǇǇƻǊǘǳƴƛǘȅ LƴƛǘƛŀǘƛǾŜΦ ¢ƘŜ ά.ǊƛŘƎŜǎ IȅǇƻǘƘŜǎƛǎέ ǿŀǎ 

developed by the Ford Foundation to address the fact that the separation of remedial, workforce and 

academic missions fail to promote economic and academic advancement for disadvantaged students. 

Several key stakeholders were engaged in the implementation and institutionalization of strategically 

designed state education policy initiatives. 

KCTCS embraced the Career Pathways model as a strategy for achieving this mission integration. The goal 

of the Career Pathways program is to link academic credits and credentials with a seamless system of 

career exploration and preparation and skill upgrades, and to provide multiple entry and exit points 

spanning secondary, postτsecondary, adult and workplace education. 

In Kentucky, the Career Pathways program is developed, implemented and maintained through 

partnerships among secondary and postτsecondary education and employer partners. 
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The Career Pathways program includes rigorous academic and career courses beginning in high school 

and leading to an associate degree and/or industryτrecognized certificate or licensure, and/or a 

baccalaureate degree and beyond. The program connects academic and career courses with supτ port 

services that enable students to combine school and work and advance over time to better jobs and 

higher levels of education and training. 

Accelerating Opportunity 

Accelerating Opportunity is aimed at creating effective pathways to credentials for lowτskilled adults 

(testing at a sixthτ12th academic grade level) so they can earn the credentials they need to get a family 

sustaining job. The initiative seeks to reform how education is delivered to lowτskilled adults by 

integrating basic skills education with technical training while providing wrap around services that include 

instructional and career supports for adult learners. The initiative is informed by IτBEST, an accelerated, 

integrated instructional model in which adult education and technical instructors work together in the 

classroom. 

Project Creating Access to Successful Employment (Project CASE) 

YŜƴǘǳŎƪȅ ǎǘǊŀǘŜƎƛŜǎ ƘŀǾŜ ŀƴŘ ǿƛƭƭ ŎƻƴǘƛƴǳŜ ǘƻ ǎǳǇǇƻǊǘ ²Lh!Ωǎ ŦƻŎǳǎ ƻƴ ƭƻǿτincome adults and youth 

who have limited skills, lack work experience, and face other barriers to economic success. VR is a full and 

actively engaged partner in the Kentucky workforce system. OVR is actively engaged in the planning 

process, on committees and staff, serving as project directors on some of the KWIB initiatives. They are 

advocates in the workforce system for individuals with disabilities. Please refer to the Vocational 

Rehabilitation section of this combined plan for a comprehensive listing of goals and strategies. 

In October 2015, Kentucky was awarded the Career Pathways for Individuals with Disabilities Model 

Demonstration Program Grant (CFDA 84.235N). This federal grant was provided through the 

Rehabilitation Services Administration (Department of Education) to create a program that would result in 

greater participation of VRτeligible individuals, including youth with disabilities, to acquire marketable 

skills and recognized postτsecondary credentials necessary to secure competitive, integrated 

employment in highτdemand, highτquality occupations. 

This fiveτyear grant award of nearly $4.4 million is named Project CASE (Creating Access to Successful 

Employment). Project CASE has strong support from the leadership of OVR, OET, KYAE and the 

Department of Education. 

Project CASE activities are consistent with the section 101(d) of WIOA, with focus on improved alignment 

ƻŦ ŦŜŘŜǊŀƭ ǇǊƻƎǊŀƳǎ ǘƻ ǎǘǊŜƴƎǘƘŜƴ ǘƘŜ ŎŀǇŀŎƛǘȅ ƻŦ ǎǘŀǘŜ ǿƻǊƪŦƻǊŎŜ ǎȅǎǘŜƳǎ ǘƻ ƳŜŜǘ ŜƳŜǊƎƛƴƎ ŜƳǇƭƻȅŜǊǎΩ 

needs with appropriately skilled and credentialed individuals. Project CASE provides a solid strategy for 

providing individuals with disabilities who face barriers to employment with workforce investment 

activities, education and supportive services to enter and retain employment. 

Career Pathways initiatives in Kentucky over the past decade have created partnerships between industry 

and education at the secondary and postτsecondary levels, and forged important links to strengthen 

local economies. Project CASE will help ensure that individuals with disabilities, even at the secondary 

school level, are not left out of participating in these existing initiatives and can prepare for and obtain 

jobs in highτwage, highτdemand occupations. 

By maintaining a focus on familyτsustaining wages and jobs in high growth occupational sectors, the KCC 

will promote program activities across agencies that create a greater collective impact. 
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Sector Strategies 

In 2016 the Commonwealth updated its targeted sectors and began to address the skill gaps in those 

sectors through the sector strategies initiative. The list of industries was compiled from a review of 

economic and workforce data. Additionally, an assessment was conducted which also began tying 

recognized industry credentials to the supply of jobs in demand. The following targeted sectors were 

approved as priority growth areas by the Kentucky Workforce Innovation Board: 

ω !ŘǾŀƴŎŜŘ aŀƴǳŦŀŎǘǳǊƛƴƎ 

ω ¢ǊŀƴǎǇƻǊǘŀǘƛƻƴΣ 5ƛǎǘǊƛōǳǘƛƻƴ ŀƴŘ [ƻƎƛǎǘƛŎǎ 

ω .ǳǎƛƴŜǎǎ {ŜǊǾƛŎŜǎ ŀƴŘ LƴŦƻǊƳŀǘƛƻƴ ¢ŜŎƘƴƻƭƻƎȅ 

ω IŜŀƭǘƘŎŀǊŜ 

ω /ƻƴǎǘǊǳŎǘƛƻƴ 

Since that time, Kentucky has continued to shift its initiatives and strategies toward aligning demand 

industry sectors with secondary, post-secondary and earn and learn educational opportunities. There has 

been a significantly gained industry sector strategy focus in Kentucky and more than ever, we are more 

concentrated on an industry led service delivery level both in workforce and educational delivery. 

WIOA staff and our partners have become more familiar with their regional target sectors and with how 

target industry sectors inform training decisions and service delivery. In the next five years, Kentucky will 

continue embedding an industry led and employer engaged focus into all levels of service delivery, 

communications, training, and the potential organizational changes. It is our intent that we consistently 

add value and impact for both employer and individual customers. 

¢ƘŜ YŜƴǘǳŎƪȅ ²ƻǊƪŦƻǊŎŜ LƴƴƻǾŀǘƛƻƴ .ƻŀǊŘΩǎ ƴŜǿƭȅ ŎǊŜŀǘŜŘ ²ƻǊƪwŜŀŘȅ {ǘǊŀǘŜƎƛŎ tƭŀƴ ƴƻǿ ŜƳōŜŘǎ ŦƻǳǊ 

core goals into all work that we take on as a system. 

1. Engaging Employers at an Increased and Fast Paced Rate 

2. Improving education outcomes in the Commonwealth 

3. Increasing Workforce Participation 

4. Aligning Resources and Eliminating Silos 

Through the Work Ready Strategic Plan, the Commonwealth, through a variety of partnerships with the 

Education and Workforce Cabinet, Cabinet for Economic Development, the Kentucky Council on 

Proprietary Education, the Kentucky Department of Education inclusive of Career and Technical 

Education, the Kentucky Community and Technical College System, the Kentucky Labor Cabinet, and the 

Kentucky Chamber of Commerce has set forth objectives and mesaurables as related to the above 

ƳŜƴǘƛƻƴŜŘ ŦƻǳǊ ƻōƧŜŎǘƛǾŜǎΦ Lǘ ƛǎ ǘƘŜ /ƻƳƳƻƴǿŜŀƭǘƘΩǎ ƛƴǘŜƴǘ ǘƻ ŀƭƛƎƴ ŀƭƭ ŎƻƭƭŀōƻǊŀǘƛǾŜ ǿƻǊƪΣ ǎǘǊŀǘŜƎƛŜǎ ŀnd 

efforts with the WorkReady strategic plan and begin to advance partnerships to a new level of 

accountability, transparency and effectiveness. 

To read more about the strategic plan, go to http://kwib.ky.gov/strategicplan/StrategicPlan_021518.pdf. 

2. DESCRIBE THE STRATEGIES THE STATE WILL USE TO ALIGN THE CORE PROGRAMS, ANY 

COMBINED STATE PLAN PARTNER PROGRAMS INCLUDED IN THIS PLAN, REQUIRED AND 



32 | P a g e 
 

OPTIONAL ONE-STOP PARTNER PROGRAMS, AND ANY OTHER RESOURCES AVAILABLE TO THE 

STATE TO ACHIEVE FULLY INTEGRATED CUSTOMER SERVICES CONSISTENT WITH THE STRATEGIC 

VISION AND GOALS DESCRIBED ABOVE.  ALSO DESCRIBE STRATEGIES TO STRENGTHEN 

WORKFORCE DEVELOPMENT ACTIVITIES IN REGARD TO WEAKNESSES IDENTIFIED IN SECTION 

II(A)(2). 

Kentucky has a major new initiative underway that is accelerating the alignment and integration of core 

ǇǊƻƎǊŀƳǎΣ ǇŀǊǘƴŜǊǎ ŀƴŘ ƻǘƘŜǊ ǊŜǎƻǳǊŎŜǎΥ YŜƴǘǳŎƪȅ IŜŀƭǘƘ /ƻƳƳǳƴƛǘȅ 9ƴƎŀƎŜƳŜƴǘΣ ŎŀƭƭŜŘ άt!¢Iέ ƻǊ 

άtŀǊǘƴŜǊǎ ǘƻ !ŘǾŀƴŎŜ ¢ǊŀƛƴƛƴƎ ŀƴŘ IŜŀƭǘƘέΦ ¢ƘŜ /ƻƳƳƻƴǿŜŀƭǘƘΩǎ ǊŜŎŜƴǘƭȅ ŀǇǇǊƻǾŜŘ aŜŘƛŎŀƛŘ мммр 

WaƛǾŜǊ ƛƴŎƭǳŘŜǎ ŀ ǊŜǉǳƛǊŜƳŜƴǘ ǘƘŀǘ ŎŜǊǘŀƛƴ ǇŀǊǘƛŎƛǇŀƴǘǎ ƳŜŜǘ ŀ ΨŎƻƳƳǳƴƛǘȅ ŜƴƎŀƎŜƳŜƴǘέ ǊŜǉǳƛǊŜƳŜƴǘ ƛƴ 

order to maintain Medicaid eligibility. Community engagement is defined as work, community service or 

job training or education, and because the requirement so closely mirrors the expertise and offerings of 

the WIOA core programs and partners Kentucky has chosen to award the services provided to the local 

workforce boards via contracts with the state. These new contracts and resulting services will begin 

operating in a pilot workforce development area on July 1, 2018 and in additional workforce areas month 

by month throughout the remainder of 2018. The services will be supported by an integrated new case 

management system called KEE Suite, built upon a Sales Force platform. Thus, the PATH program as 

designed by the Commonwealth, approved by the Center for Medicare and Medicaid Services and 

delivered in a unique collaboration among Kentucky Cabinets (Education and Workforce Development 

and Health and Family Services) and local partners (workforce boards, their contractors, and local 

nonprofits who provide a variety of resource and services to common populations) will spark true 

integration of services, innovation and will enable Kentucky to address key weaknesses identified when 

the previous State Plan was submitted, including aging technology and uneven resources across the 

Commonwealth. Additional weaknesses identified in this plan update τ performance data quality, overall 

level of performance, and the need to provide significant training and development to career center staff, 

are the critical priorities of Kentucky workforce leadership during the time remaining under this plan.  

III. OPERATIONAL PLANNING ELEMENTS 

The Unified or Combined State Plan must include an Operational Planning Elements section that supports 

ǘƘŜ {ǘŀǘŜΩǎ ǎǘǊŀǘŜƎȅ ŀƴŘ ǘƘŜ ǎȅǎǘŜƳ-wide vision described in Section II.(c) above. Unless otherwise noted, 

all Operational Planning Elements apply to Combined State Plan partner programs included in the plan as 

well as to core programs. This section must includeτ 

A. STATE STRATEGY IMPLEMENTATION 

The Unified or Combined State Plan must includeτ 

1. STATE BOARD FUNCTIONS 

Describe how the State board will implement its functions under section 101(d) of WIOA (i.e. provide a 

description of Board operational structures and decision making processes to ensure such functions are 

carried out). 

The Kentucky Workforce Innovation Board (KWIB) serves as an overall policy and advisory board to the 

Governor specifically charged with creating a plan for a statewide vision to connect education, workforce 

and economic development initiatives under the auspices of the federal Workforce Innovation and 

hǇǇƻǊǘǳƴƛǘȅ !Ŏǘ ƻŦ нлмпΦ ¢ƘŜ Ƴƻǎǘ ŎǊǳŎƛŀƭ ŜƭŜƳŜƴǘ ŦƻǊ ǘƘŜ .ƻŀǊŘΩǎ ǎǳŎŎŜǎǎ ƛs aligning the many facets of 

workforce development τ business, labor, public education, higher education, economic development, 
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youth activities and employment and training to cohesively create a system for Kentucky to progressively 

grow its economy. 

Gov. Matt Bevin is currently being advised by the KWIB, which was created by Executive Order in July 

нлмрΦ ¢ƘŜ Y²L. ǿŀǎ ŎǊŜŀǘŜŘ ōȅ ǘƘŜ ǇǊŜǾƛƻǳǎ ƎƻǾŜǊƴƻǊ ŀƴŘ ŎƻƴǘƛƴǳŜǎ ǘƻ ƳƻǾŜ ŦƻǊǿŀǊŘ ǳƴŘŜǊ .ŜǾƛƴΩǎ 

direction. Specifically, the KWIB is being advised by an executive committee and several standing 

committees.  

The executive committee provides and discusses overall direction to the KWIB. Standing committees will 

be enacted related to: 

ω ǇŜǊŦƻǊƳŀƴŎŜ ŀƴŘ ƳŜǘǊƛŎǎΣ  

ω ǇƻƭƛŎȅ ŀƴŘ ƻǇŜǊŀǘƛƻƴǎΣ  

ω ōŜǎǘ ǇǊŀŎǘƛŎŜǎ ǊŜǾƛŜǿΣ ŀƴŘ  

ω ōǳǎƛƴŜǎǎ ŀƴŘ ŜŘǳŎŀǘƛƻƴ ǇŀǊǘƴŜǊǎƘƛǇǎΦ  

Each committee meets between quarterly KWIB meetings to update the WorkSmart Kentucky strategic 

plan so that it continues to align with this state plan. The new administration and the new KWIB are 

working to manage and update the plan and planning process.  

The KWIB will be convening several stakeholder groups to address the following:  

ω ǘŀƭŜƴǘ ǎǳǇǇƭȅκŘŜƳŀƴŘΣ  

ω ǇŜǊŦƻǊƳŀƴŎŜ ƻŦ ǘƘŜ ƻǾŜǊŀƭƭ ǿƻǊƪŦƻǊŎŜ ŘŜƭƛǾŜǊȅ ǎȅǎǘŜƳΣ ŀƴŘ  

ω ōŜǎǘ ŀǇǇǊƻŀŎƘŜǎ ǘƻ ŀŘŘǊŜǎǎ ŜŎƻƴƻƳƛŎ ƎǊƻǿǘƘ ŦƻǊ YŜƴǘǳŎƪȅΦ  

The information gained in those sessions will assist in advisement for updating the current strategic plan.  

Last fall, the KWIB began providing policy and technical assistance to local areas as related to WIOA 

implementation. Currently, KWIB is providing regional assistance and will be growing into a full 

implementation mode with the revision of the WorkSmart Kentucky plan in March 2016.  

2. IMPLEMENTATION OF STATE STRATEGY 

Describe how the lead State agency with responsibility for the administration of each core program or a 

Combined State tƭŀƴ ǇŀǊǘƴŜǊ ǇǊƻƎǊŀƳ ƛƴŎƭǳŘŜŘ ƛƴ ǘƘƛǎ Ǉƭŀƴ ǿƛƭƭ ƛƳǇƭŜƳŜƴǘ ǘƘŜ {ǘŀǘŜΩǎ {ǘǊŀǘŜƎƛŜǎ ƛŘŜƴǘƛŦƛŜŘ 

in Section II(c). above. This must include a description ofτ 

!Φ /hw9 twhDw!a !/¢L±L¢L9{ ¢h Lat[9a9b¢ ¢I9 {¢!¢9Ω{ {¢w!¢9D¸ 

Describe the activities the entities carrying out the respective core programs will fund to implement the 

{ǘŀǘŜΩǎ ǎǘǊŀǘŜƎƛŜǎΦ !ƭǎƻ describe how such activities will be aligned across the core programs and 

Combined State Plan partner programs included in this plan and among the entities administering the 

programs, including using co-enrollment and other strategies, as appropriate. 

WIOA emphasizes the alignment and integration of services through core partners that include the adult, 

dislocated worker and youth programs; Wagner-Peyser; Adult Education; and Vocational Rehabilitation. 

The Kentucky workforce system fully aligns programs strategically via its organizational structure (Titles I, 

III and IV in same Department, Kentucky Workforce Innovation Board (KWIB) participation and Cabinet-

level discussions and project development, as well as in the Kentucky Career Center system in the 
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seamless provision of services to business customers and job seekers. KWIB and core partners will work 

together to develop policies and coordinate the delivery of services outlined in this Combined Plan.  

System Administration Alignment A critical component of this alignment effort is the partnership between 

the local workforce development boards and the state agencies (Office of Vocational Rehabilitation, 

Office of Employment and Training and Kentucky Adult Education (KYAE)). This partnership has been the 

foundation of the existing certification and impact efforts described below. Focusing on shared staff 

training, regional planning and new initiatives, as identified by the new administration, will allow this 

partnership to continue to expand and benefit employer and individual customers and the quality of the 

services they receive. All the core partners played a role in the work of the WorkSmart Plan initiatives and 

were a part of the Combined Plan workgroup. The Kentucky Department of Workforce Investment held a 

WIOA State Plan partner round table at the Kentucky Chamber of Commerce. Employers and partners 

from Adult Education, Economic Development, Vocational Rehabilitation, the Kentucky Workforce 

Investment Board, the Kentucky Department of Education and local workforce development areas 

participated. There were several prevalent themes that emerged from the round table discussion. As 

WIOA and other workforce policy and programs are developed over the next four years, core and 

additional partners will share information and planning tasks to ensure effective and aligned results. On a 

local level in the ten workforce areas there are established work teams and committees consisting of 

representation of all the core partners working to align the core programs through local efforts. Locally, 

the core partners along with optional partners work together to establish resource sharing agreements 

for each area. Additionally, in the development of memorandums of understanding work teams with 

representation from each partner come to agreements that further clarify roles, responsibilities and 

decision-making processes in the Career Center offices. Kentucky is working on co-location of the core 

partners in office locations across the state. The Kentucky Career Center Certification effort was a core 

WorkSmart Kentucky strategy and has gained a good deal of traction. Each local workforce area has at 

least one certified full-service center. Centers at varying points along the certification continuum report a 

number of positive results from the process, including enhanced partner collaboration, more functionally 

aligned center staff and services and better coordinated center management and operations. Kentucky 

ǿƛƭƭ ƳŜŜǘ ²Lh!Ωǎ ŎŜǊǘƛŦƛŎŀǘƛƻƴ ǊŜǉǳƛǊŜƳŜƴǘǎ ǳǎƛƴƎ ǘƘƛǎ ǇǊŜǾƛƻǳǎƭȅ ŘŜǾŜƭƻped model. Another alignment 

strategy that has already begun and will be expanded over the next four years is the Team Based Case 

Management (TBCM) initiative. The purpose of the TBCM initiative is to set standards for establishing a 

system of collaborative case management among KCC partners. TBCM builds on the functional alignment 

within the centers and focuses on providing services to job seekers in a consistent, coordinated and 

efficient way. The systems and tools used in the TBCM approach reinforce functional alignment and 

integrated service delivery within the centers and among partner agencies. To strengthen this project, 

YŜƴǘǳŎƪȅΩǎ Ŏƻƴǎǳƭǘŀƴǘ ŎƻƻǊŘƛƴŀǘŜŘ ŀŎǘƛǾƛǘƛŜǎ ƛƴ ǊŜŎƻƎƴƛǘƛƻƴ ƻŦ ŀƴŘ ŀƭƛƎƴƳŜƴǘ ǿƛǘƘ ƻǘƘŜǊ ƪŜȅ ŀŎǘƛƻƴǎ ƛƴ ǘƘŜ 

WorkSmart Kentucky Strategic Plan including Kentucky Career Center Customer Flow, Kentucky Career 

Center Certification, Partner for Success and Workforce Academy. Services to Employers are aligned 

among the core partners through the Business Services teams of the Kentucky Skills Network. Since the 

implementation of the WorkSmart Kentucky Strategic Plan, a priority has been developing unified and 

collaborative approach to service delivery in our business services model. It is critical that all the 

government agencies working to meet the employment needs of business and industry work together 

taking a solutions-based approach to meeting their needs. This is being done through regional Business 

Services Teams. WIOA Performance Outcomes Measures Group is a work group made up of the core 

partners to develop cross-program common measures and address all issues and concerns regarding data 

collection and reporting. The group is facilitated by the Kentucky Center for Workforce Statistics (KCEWS). 
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The Partner for Success initiative brought together all agencies in the Department of Workforce 

Investment to develop a unified approach to delivering services. The goal was to create networking 

opportunities, create awareness of the services each partnering agency delivers and assemble the full 

array of services delivered to customers in a manner that is efficient, effective and holistic. A top priority 

ƻŦ ǘƘŜ ŎǳǊǊŜƴǘ DƻǾŜǊƴƻǊΩǎ 5ƛǎŎǊŜǘƛƻƴŀǊȅ .ǳŘƎŜǘ ƛǎ ǘƻ ŀŘǾŀƴŎŜ ǘƘŜ ǿƻǊƪ ƻŦ ǘǊŀƛƴƛƴƎ ƻŦ ǎǘŀǘŜ ǎǘŀŦŦ ŀƴŘ 

partners. The new effort will build on previous Workforce Academy curriculum that provided training for 

all partners at every level of the system. Training has been and will continue to be held regionally inclusive 

of local level staff covering topics such as WIOA implementation, customer flow, local labor market 

information, transformational leadership and system transformation.  

Workforce System Planning, Training and Development  

Alignment among program and partners is an outcome of a comprehensive approach to WIOA service 

delivery and implementation, as shown above. Service Delivery among Core Partners Each of the 10 local 

areas must have at least one comprehensive KCC office that provides physical access to core services: 

WIOA Title I (adults, dislocated worker and youth formula programs), WIOA Title II τ Adult Education 

(AEFLA program), WIOA Title III τ Wagner-Peyser Act employment services and WIOA Title IV τ 

Vocational Rehabilitation Program and other required partners. KCC has established reciprocal referral 

services which allow for more efficient services to individuals with disabilities. OVR has implemented an 

information and referral system to ensure that individuals with disabilities will be provided accurate 

vocational rehabilitation information and guidance using appropriate modes of communication, to assist 

in preparing for securing, retaining or regaining employment. The office assures the referral of these 

individuals to other appropriate Federal and State programs if it is unable to serve them. Kentucky Adult 

Education provides information to local programs to assist students with barriers to employment to 

access the services for which they are eligible. Through Project CASE, a program developed from the use 

of Federal grant funding through the Rehabilitation Services Administration, the vocational rehabilitation 

offices of 

OVR will have stronger coordination and collaboration with the Youth Career Center offices and other 

Kentucky Career Center offices in the EKCEP and KentuckianaWorks regions. Adult Education is an active 

partner in CASE providing supports through the AOKY program. Accelerating Opportunity is aimed at 

creating effective pathways to credentials for low-skilled adults (testing at a sixth-12th academic grade 

level) so they can earn the credentials they need to get a family sustaining job. The initiative seeks to 

reform how education is delivered to low-skilled adults by integrating basic skills education with technical 

training while providing wrap around services that include instructional and career supports for adult 

learners. The initiative is informed by I-BEST, an accelerated, integrated instructional model in which adult 

education and technical instructors work together in the classroom. Career and Technical Education is 

closely aligned with the project as well. Kentucky will use funds to ensure that all youth program elements 

are made available to youth. The state supports the local workforce areas in designing youth programs 

tailored to the needs of in-school and out-of-school youth in local communities. Local areas encourage 

youth to use one-stop services as needed. Areas have designed special referral processes for youth who 

come into one-stops and one area has developed a one-stop career center specifically for youth. 

Vocational Rehabilitation staff will provide high quality services and communication to transition students 

and youth, provide accurate and timely information related to work incentives and long-term supports for 

Social Security recipients, increase and improve job placement options and opportunities for persons 

served, strengthen and expand competitive integrated employment opportunities by implementing 

Section 511 of WIOA, improve programmatic and physical accessibility to workforce investment system 
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partners and career center offices, communicate and cooperate with workforce partners on 

accountability measures discussed in Section 116 of WIOA and seek to meet the standards of WIOA, 

expand opportunities for increased services, such as supported employment, provide options for 

transportation and information related to medical services available to consumers, and provide a more 

timely and efficient process for accessing services. All partners will participate in training on all youth-

related programs and services to ensure that cross-referral and comprehensive services are delivered to 

youth across the state. Kentucky is currently testing a common intake and service delivery approach 

based on a Sales Force platform. The initial test will focus on one particular grant and several local career 

center offices. Additional building blocks that enable this system to serve as an integrated case 

management system across the majority of core partners and to exchange data with Adult Education will 

be added as priorities are determined and funding becomes available. Kentucky implemented a WIOA 

Title I Adult and Dislocated Worker - Wagner Peyser co-enrollment policy and service delivery approach 

on July 1, 2015, thus ensuring that services to career center customers are comprehensive and holistic. 

Additional policy development, training and data analysis will occur during this plan period to ensure that 

the co-enrollment approach benefits customers and that partners are playing appropriate roles and 

engaged in effective process.  

B. ALIGNMENT WITH ACTIVITIES OUTSIDE THE PLAN 

Describe how the activities identified in (A) will be aligned with programs and activities provided by 

required one-stop partners and other optional one-stop partners and activities provided under 

employment, training (including Registered Apprenticeships), education (including career and technical 

education), human services and other programs not covered by the plan, as appropriate, assuring 

coordination of, and avoiding duplication among these activities. 

Two major new developments have occurred since the initial submission of the state plan that have 

ŎƘŀƴƎŜŘ YŜƴǘǳŎƪȅΩǎ ŀǇǇǊƻŀŎƘ ǘƻ ŀƭƛƎƴƳŜƴǘΦ ¢ƘŜ ŦƛǊǎǘ ƛǎ ǘƘŜ ŦŀŎǘ ǘƘŀǘ ǘƘŜ ǘŜƴ ƭƻŎŀƭ ǿƻǊƪŦƻǊŎŜ ōƻŀǊŘǎ ƴƻǿ 

have contracted with one-stop operators in their workforce development areas. While the role of the 

operator is still being defined and is evolving somewhat differently in different areas, the arrival of the 

operators into the mix means that there is now an entity in each area responsible for alignment of 

programs and activities within each area. In the coming few years, Kentucky plans to leverage these 

operators and the information and resources they can bring to the table as another source of 

encouragement for the alignment that needs to occur across all areas and the Commonwealth as a whole. 

The second development, as noted elsewhere in this plan, is the approval and early implementation of 

the Kentucky HEALTH community engagement model. Kentucky HEALTH is requiring alignment between 

human services, workforce, adult education, and health partners at a never-before-seen level of design 

partnership, staff training, and customer service delivery. As the model is implemented during the last 

half of 2018, additional alignment activities will occur and will spark new approaches and adjustments 

within the delivery of workforce services. Kentucky is continuing to establish and leverage close 

partnerships with the Labor Cabinet to expand registered apprenticeships and has recently expanded its 

partnership with the Justice Cabinet to begin offering re-entry services both pre- and post-release at 

Correctional facilities.  

C. COORDINATION, ALIGNMENT AND PROVISION OF SERVICES TO INDIVIDUALS 

Describe how the entities carrying out the respective core programs, Combined State Plan partner 

programs included in this plan, and required and optional one-stop partner programs will coordinate 

activities and resources to provide comprehensive, high-quality, customer-centered services, including 

supportive services (e.g. transportation), to individuals, including those populations identified in section 
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II(a)(1)(B), and individuals in remote areas The activities described shall conform to the statutory 

requirements of each program. 

The Customer Flow initiative focuses on both individual job seeker and employer customers. The 

Customer Flƻǿ ŜŦŦƻǊǘ ƛǎ ŀ ŎǊƛǘƛŎŀƭ ŎƻƳǇƻƴŜƴǘ ǘƻ ŜƴǎǳǊƛƴƎ ǘƘŜ Y// ǎȅǎǘŜƳΩǎ ŀōƛƭƛǘȅ ǘƻ ŘŜƭƛǾŜǊ ƻƴ ǘƘŜ 

following brand promise: 

As a team of experts, we are dedicated to providing Kentucky employers with a qualified, skilled 

workforce and the people of Kentucky with career, job training and educational opportunities. With the 

unique ability to connect employees and employers through the combined efforts of state and local 

partners, we will become a valuable, competitive and bestτinτclass asset in the growth of our regional 

and national economy. By guiding, empowering and inspiring our customers, we will continue our mission 

to create success stories across the Commonwealth.  

YŜƴǘǳŎƪȅΩǎ ǎǘŀǘŜǿƛŘŜ ƎƻŀƭΣ ǘƘǊƻǳƎƘ ǘƘŜ /ǳǎǘƻƳŜǊ Cƭƻǿ ǇǊƻƧŜŎǘΣ ƛǎ ǘƻ ƛƳǇǊƻǾŜ ŎǳǎǘƻƳŜǊ Ŧƭƻǿ ǘƘǊƻǳƎƘ the 

centers and to enhance the value received by customers from their experience with the centers. Kentucky 

will continue its work in this area to facilitate customer flow enhancements and improve customer 

experiences/value through clear and direct policy guidance and performance expectations that address 

identified themes from this project. Career Center Customer Flow and service delivery issues thematic 

areas are:  

ω ŜƴƘŀƴŎƛƴƎ ƛƴŘǳǎǘǊȅ ǎŜŎǘƻǊ ŦƻŎǳǎ ŀƴŘ ōǳǎƛƴŜǎǎ ǎŜǊǾƛŎŜǎΤ  

ω ǊŜτorienting KCC focus and developing staff; and  

ω ƻǊƎŀƴƛȊƛƴƎ ŀƴŘ ƛƴǘŜƎǊŀǘƛƴƎ ǎŜǊǾƛŎŜǎ ŀƴŘ ƴŜŜŘǎ ŦƻǊ ƳƻǊŜ ǎŜǊǾƛŎŜ ŘƛǾŜǊǎƛǘȅΦ  

Kentucky plans to further support this initiative in the upcoming year with the provision of technical 

assistance funds to the 10 workforce areas in addressing the findings and recommendations identified 

through this initiative.  

The career center offices engage and leverage all system partners for customers. Kentucky continues to 

set knowledge and competency expectations related to WIOA so that all core career center staff, 

regardless of program or agency affiliation can provide information regarding supportive services for 

individuals identified in section II (a) (1) (B). The career center partners have established reciprocal 

referral services which allow for more efficient services to be provided to individuals with barriers to 

employment.  

D. COORDINATION, ALIGNMENT AND PROVISION OF SERVICES TO EMPLOYERS 

Describe how the entities carrying out the respective core programs, any Combined State Plan partner 

program included in this plan, required and optional one-stop partner programs will coordinate activities 

and resources to provide comprehensive, high-quality services to employers to meet their current and 

projected workforce needs needs and to achieve the goals of industry or sector partners in the state. The 

activities described shall conform to the statutory requirements of each program. 

The KSN is a partnership of local and state workforce development organizations dedicated to providing 

proactive business services and industry skills development. Through local Business Service Teams, the 

KSN has laid a foundation for coordinated employer services that will be leveraged in the coming four 

years.  



38 | P a g e 
 

The KSN offers a streamlined approach to assisting companies with recruiting talent, training new and 

ŜȄƛǎǘƛƴƎ ŜƳǇƭƻȅŜŜǎΣ ŀƴŘ ŘŜǾŜƭƻǇƛƴƎ ǘƻƳƻǊǊƻǿΩǎ ǿƻǊƪŦƻǊŎŜΦ /ƻƴǎƛǎǘƛƴƎ ƻŦ ŦƻǳǊ ǇǊƛƳŀǊȅ ŜƴǘƛǘƛŜǎ ŦǊƻƳ ǘƘŜ 

Kentucky Cabinet for Economic Development, Kentucky Education and Workforce Development Cabinet 

(i.e. OVR, OET), Kentucky Labor Cabinet, and the KCTCS, the KSN exists to provide unified, efficient, quality 

and seamless workforce services and resources to new, existing and expanding companies within the 

Commonwealth.  

The mission of the KSN has the following four primary components:  

ω ǎƛƴƎƭŜ Ǉƻƛƴǘ ƻŦ ŎƻƴǘŀŎǘ ŀǇǇǊƻŀŎƘΣ  

ω ǎǘǊŜŀƳƭƛƴŜŘ ǿƻǊƪŦƻǊŎŜ ǊŜǎƻǳǊŎŜǎΣ  

ω ǳƴƛŦƛŜŘ ƳŀǊƪŜǘƛƴƎ ŀƴŘ ƛƴŦƻǊƳŀǘƛƻƴ ŀƴŘ  

ω ǘŀƭŜƴǘκǿƻǊƪŦƻǊŎŜ ŘŜǾŜƭƻǇƳŜƴǘ ǇƛǇŜƭƛƴŜΦ  

KSN local business service teams are designed to provide a primary point of contact for employer 

customers. The partner with the best/most established relationship with an employer should maintain 

responsibility and communication with the customer and engage other partners in order to provide 

streamlined solutionsτbased business services plans. The structure of the KSN business services teams is 

comprised of three levels, each of which may act as a point of entry for contact with companies. Level one 

consists of the state team and includes one representative from each of the four core partners. These 

individuals synergize to ensure that companies receive unified and coordinated information and services 

related to their workforce development needs. Level two includes the Business Services Team leads (BST), 

as identified by their Local Workforce Development Board (LWDB). These BST leads are individuals who 

are dedicated to business services as a primary function of their job. Typically, BST leads represent the 

LWDB. Through the Kentucky Career Center Certification initiative, workforce system partners now have a 

consistent organization model for business services. BST leads are KCC system partner personnel 

responsible for forming relationships with companies in their local areas and performing business 

services. Level three includes all local representatives from the Cabinet for Economic Development, KCTCS 

Workτ force Solutions and the KCC.  

The KSN brings together workforce and economic development programs and resources, thus providing a 

variety of ways to build workforce skills and ease training costs for employers. Through such options as 

reimbursable grants and tax credits for classroom training, onτtheτjob training, tuition and certification 

training, trainτtheτtrainer travel, and entryτlevel and skillsτupgrade training, Kentucky has resources 

that allow flexible and customizable training specific to company needs.  

Early in 2016, KSN partners will gain access to a customer relationship management system based on a 

sales force platform. Phase one will allow shared access to employer contact and needs, and Phase two 

later in 2016τ17 will give KSN partners the ability to add and assess employer programs and resources 

via the Sales Force application.  

In addition to leveraging and expanding the KSN effort, Kentucky expects a great deal of new activity 

assessing and addressing employer needs via existing partnerships with business organizations like the 

Kentucky Chamber of Commerce, and most importantly, through new strategies and initiatives crafted by 

the new administration.  

E. PARTNER ENGAGEMENT WITH EDUCATIONAL INSTITUTIONS 
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5ŜǎŎǊƛōŜ Ƙƻǿ ǘƘŜ {ǘŀǘŜΩǎ {ǘǊŀǘŜƎƛŜǎ ǿƛƭƭ ŜƴƎŀƎŜ ǘƘŜ {ǘŀǘŜΩǎ ŎƻƳƳǳƴƛǘȅ ŎƻƭƭŜƎŜǎ ŀƴŘ ŀǊŜŀ ŎŀǊŜŜǊ ŀƴŘ 

technical education schools, as partners in the workforce development system to create a job-driven 

education and training system.  WIOA section 102(b)(2)(B)(iv). 

9ƴƎŀƎŜƳŜƴǘ ƻŦ YŜƴǘǳŎƪȅΩǎ ŜŘǳŎŀǘƛƻƴ ǇŀǊǘƴŜǊǎ Ƙŀǎ ōŜŜƴ Ŏƻƴǘƛƴǳƻǳǎ ǳƴŘŜǊ ǘƘŜ ǇǊƻƧŜŎǘ ŀƎŜƴŘŀ ƻŦ ǘƘŜ 

ŦƻǊƳŜǊ Y²L.Ωǎ ²ƻǊƪ{ƳŀǊǘ YŜƴǘǳŎƪȅ Ǉƭŀƴ, and is accelerating under the pillars of the NGA Talent Pipeline 

Academy agenda, with both KCTCS and the CTE unit of KDE serving as core partners in that effort. The 

priority focus of all workforce partners is on building a workτbased learning infrastructure that is 

employerτdefined and seamlessly delivered by an interlocking series of steps that begin early in the 

education pipeline and continue through careers and lifelong learning.  

F. PARTNER ENGAGEMENT WITH OTHER EDUCATION AND TRAINING PROVIDERS. 

DesŎǊƛōŜ Ƙƻǿ ǘƘŜ {ǘŀǘŜΩǎ {ǘǊŀǘŜƎƛŜǎ ǿƛƭƭ ŜƴƎŀƎŜ ǘƘŜ {ǘŀǘŜΩǎ ƻǘƘŜǊ ŜŘǳŎŀǘƛƻƴ ŀƴŘ ǘǊŀƛƴƛƴƎ ǇǊƻǾƛŘŜǊǎΣ 

ƛƴŎƭǳŘƛƴƎ ǇǊƻǾƛŘŜǊǎ ƻƴ ǘƘŜ ǎǘŀǘŜΩǎ ŜƭƛƎƛōƭŜ ǘǊŀƛƴƛƴƎ ǇǊƻǾƛŘŜǊ ƭƛǎǘΣ ŀǎ ǇŀǊǘƴŜǊǎ ƛƴ ǘƘŜ ǿƻǊƪŦƻǊŎŜ ŘŜǾŜƭƻǇƳŜƴǘ 

system to create a job-driven education and training system. 

Kentucky will continue to strengthen data sharing across state agencies and workforce development 

partners, including all levels of education and proprietary providers to better understand education and 

employment outcomes and to support the spread of employer best practices.  

To create a diversified and comprehensive base of education and training providers, OET leadership has 

been intentional in the creation of partnerships across the spectrum of training providers. This is evident 

in both policy and practice from the formation of the Eligible Training Provider Listing (ETPL) Steering 

Committee to ongoing participation in statewide discussions centering on the importance of creating 

jobτdriven services.  

From the perspective of training providers, staff members went to great lengths to ensure that 

representation from a host of industries and training providers were included, and perspectives were 

gathered. ETPL staff has partnered with many state agencies and groups to make sure that all were 

represented and that everyone understood the process. Represented agencies include:  

ω YŜƴǘǳŎƪȅ 5ŜǇŀǊǘƳŜƴǘ ƻŦ 9ŘǳŎŀǘƛƻƴΣ hŦŦƛŎŜ ƻŦ /ŀǊŜŜǊ ŀƴŘ ¢ŜŎƘƴƛŎŀƭ 9ŘǳŎŀǘƛƻƴ  

ω YŜƴǘǳŎƪȅ /ƻǳƴŎƛƭ ƻƴ tƻǎǘǎŜŎƻƴŘŀǊȅ 9ŘǳŎŀǘƛƻƴ  

ω YŜƴǘǳŎƪȅ /ƻƳƳƛǎǎƛƻƴ ƻƴ tǊƻǇǊƛŜǘŀǊȅ 9ŘǳŎŀǘƛƻƴ  

ω !ǎǎƻŎƛŀǘƛƻƴ ƻŦ LƴŘŜǇŜƴŘŜƴǘ YŜƴǘǳcky Colleges and Universities  

ω YŜƴǘǳŎƪȅ 5ŜǇŀǊǘƳŜƴǘ ƻŦ [ŀōƻǊΣ 5ƛǾƛǎƛƻƴ ƻŦ 9ƳǇƭƻȅƳŜƴǘ {ǘŀƴŘŀǊŘǎ ό!ǇǇǊŜƴǘƛŎŜǎƘƛǇ tǊƻƎǊŀƳǎύ  

ω YŜƴǘǳŎƪȅ !Řǳƭǘ 9ŘǳŎŀǘƛƻƴ  

Representatives from these agencies, as well as independent training providers, also make up the ETPL 

Steering Committee, which is a subτfunction of KWIB. This group assists with making sure the listing is 

comprehensive of services available to prospective participants, as well as accessible to all.  

Most recently, the ETPL coordinator was asked to serve on the KWIB Business and Education Alignment 

Committee. This group will assist with identifying and implementing comprehensive strategies to align 

ŜŘǳŎŀǘƛƻƴ ǿƛǘƘ ƛƴŘǳǎǘǊȅ ƴŜŜŘǎΣ ǘƘǳǎ ŦǳƭŦƛƭƭƛƴƎ ǘƘŜ ǎǳǇǇƭȅ ŀƴŘ ŘŜƳŀƴŘ ƻŦ ǘƘŜ ǎǘŀǘŜΩǎ Ƨƻō ƳŀǊƪŜǘΦ  

G. LEVERAGING RESOURCES TO INCREASE EDUCATIONAL ACCESS 
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5ŜǎŎǊƛōŜ Ƙƻǿ ǘƘŜ {ǘŀǘŜΩǎ ǎǘǊŀǘŜƎƛŜǎ ǿƛƭƭ ŜƴŀōƭŜ ǘƘŜ {ǘŀǘŜ ǘƻ ƭŜǾŜǊŀƎŜ ƻǘƘŜǊ CŜŘŜǊŀƭΣ {ǘŀǘŜΣ ŀƴŘ ƭƻŎŀƭ 

investments that have enhanced access to workforce development programs at the above institutions, 

described in section (E). 

Given the skill development needs voiced by employers and in evidence with many job seekers, enhancing 

community and technical college partnerships to increase training and development options for KCC 

customers appears to be a significant need. This will be an area of focus to strengthen and sustain 

ǇŀǊǘƴŜǊǎƘƛǇǎ ǿƛǘƘ ŎƻƳƳǳƴƛǘȅ ŀƴŘ ǘŜŎƘƴƛŎŀƭ ŎƻƭƭŜƎŜǎ ǘƻ ŜȄǇŀƴŘ άōǊƛŘƎŜέ ŀƴŘ Ǉƻǎǘτsecondary and training 

and education options for job seekers, and to expand marketτdriven training programs for employers. 

Kentucky will build on the initial success of the Accelerating Opportunity/GED credential initiative and will 

take additional steps to more fully engage KCTCS and the CTE programs of local districts and the KDE.  

KDE supports the development of career pathways through the Carl D. Perkins State Plan. Local CTE 

programs are required to have an advisory committee that guides the curriculum and industry certifiτ 

cations for students. This network allows secondary and postτsecondary institutions to create rigorous 

pathways that incorporate workτbased learning and accelerated opportunities like dualτcredit.  

H. IMPROVING ACCESS TO POSTSECONDARY CREDENTIALS 

5ŜǎŎǊƛōŜ Ƙƻǿ ǘƘŜ {ǘŀǘŜΩǎ ǎǘǊŀǘŜƎƛŜǎ ǿƛƭƭ ƛƳǇǊƻǾŜ ŀŎŎŜǎǎ ǘƻ ŀŎǘƛǾƛǘies leading to recognized postsecondary 

credentials, including Registered Apprenticeship certificates. This includes credentials that are industry-

recognized certificates, licenses or certifications, and that are portable and stackable. 

In most areas of Kentucky, training investments have been quite explicitly linked to target industry sectors 

and highτdemand occupations. In many cases, these investments are individual training accounts (ITAs). 

An area of focus for the Career Centers will be to expand their use of alternate training modalities, 

specifically employerτdriven and workτbased models, that might be shorterτterm, more modular in 

ƴŀǘǳǊŜΣ ŀƴŘ ƳƻǊŜ ŜȄǇƭƛŎƛǘƭȅ ǘƛŜŘ ǘƻ ǘƘŜ ŀǘǘŀƛƴƳŜƴǘ ƻŦ άǎǘŀŎƪŀōƭŜέ ŎǊŜŘŜƴǘƛŀƭǎΦ /ŜǊǘŀƛƴƭȅΣ ǊŜƎƛǎǘŜǊŜŘ 

apprenticeships, onτtheτjob training, and customized training are all approaches that could be targeted 

for increased use and expansion, perhaps in partnership with KCTCS and others. 

Kentucky Department of Education (KDE) KDE requires all secondary CTE programs to report on career 

pathway opportunities for students. The career pathway process encourages dualτcredit courses along 

with industry certifications and credentialing. KDE works closely with stateτlevel CTE task force groups 

composed of KWIB representation and business and industry to review industry certification 

requirements for high school students. The certifications/credentials are then endorsed by the KWIB. This 

ensures the certificates and/or credentials will lead to employment and/or postτsecondary credit. 

Kentucky also created the Tech Ready Careers for Kentucky (TRACK) preτapprenticeship program. 

Kentucky is the only state in the nation that has a stateτwide agreement for registered apprenticeship 

opportunities that begin in high school. The areas include carpentry, electricity and manufacturing. The 

models vary based on the need of industry but lead to credentialing, apprenticeship credit, and/or postτ

secondary credit at an accredited institution while students are in high school. 

Kentucky Adult Education KYAE is strategically positioned to create significant postτsecondary education 

linkages. These linkages are important in recruiting students and helping them transition to postτ

secondary education, as well as to assist with planning and providing professional training and 

development for adult educators. The usual and customary services of KYAE, which services in all 120 

counties, include addressing academic deficiencies and equipping students for success in the next level of 
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college and/or achievement via preparation for college, the National Career Readiness Certificate and the 

Kentucky Essential Skills Certificate. 

Accelerating Opportunity Kentucky (AOKY) Together with its partners, Department for Workforce 

Investment and KCTCS, KYAE created and vetted a modified accelerating opportunity framework. The 

program is designed to accelerate adult education by concurrently enrolling eligible students in postτ

secondary education and adult education, while integrating foundational academic and technical skills. 

Unique and recognizedτasτeffective characteristics of the model include: the working relationship 

between adult educators and technical faculty, comprehensive and intensive wraparound services that 

ŜƴǎǳǊŜ ǎǘǳŘŜƴǘǎΩ ǎǳŎŎŜǎǎŦǳƭ ƴŀǾƛƎŀǘƛƻƴ ƻŦ ǎȅǎǘŜƳǎΣ ǘƘŜ ǊŜƴŜǿŜŘ ŦƻŎǳǎ ƻŦ ƛƳǇǊƻǾƛƴƎ ǎǘǳŘŜƴǘǎΩ 

opportunities to participate in workτbased activities, and access to job placement services. Additionally, 

there has been a renewed effort to ensure employers are engaged upfront to reinforce what jobs are in 

demand and what skills are necessary for the job, supporting more workτrelated activities, and 

enhancing the potential for job placement. 

Workforce Preparation As a result of the extended pilot for Essential Skills, nearly oneτthird of the 

ǎǘŀǘŜΩǎ ƭƻŎŀƭ ŀŘǳƭǘ ŜŘǳŎŀǘƛƻƴ ǇǊƻƎǊŀms received coaching and training on integrating essential 

employability skills with academic instruction. KYAE dedicated multiple resources to support this training, 

ƛƴŎƭǳŘƛƴƎ /¢9Ωǎ tŜǊƪƛƴǎ ƭŜŀŘŜǊǎƘƛǇ ƎǊŀƴǘ ŦǳƴŘǎΦ /ƻƴǎŜǉǳŜƴǘƭȅΣ ǿƛǘƘƛƴ ŀƴ ƛƴŘƛǾƛŘǳŀƭƛȊŜŘ ǇǊogram of study, 

every student has multiple opportunities to practice and perfect the essential skills (often referred to as 

soft skills, e.g., collaboration, communication and critical thinking) employers seek. At the end of the 

program year, through the use of WIA Incentive Funds, KYAE and the Department of Workforce 

LƴǾŜǎǘƳŜƴǘ ǊŜƴŜǿŜŘ ǘƘŜƛǊ ŎƻƴǘǊŀŎǘ ŦƻǊ ²ƻǊƭŘǿƛŘŜ LƴǘŜǊŀŎǘƛǾŜ bŜǘǿƻǊƪΩǎ ό²Lbύ ƻƴƭƛƴŜ ŎǳǊǊƛŎǳƭŀ ŎƻǳǊǎŜ 

ware that now provides not only WorkKeys/National Career Readiness Certificate (NCRC) preparation, but 

soft skills and College and Career Ready Systemτbased curricula tracks. Along with the administration of 

badgeτsupported curricula and assessments, the essential skills track concludes with a Kentucky 

Essential Skills Certificate (KESC). (See also Adult Basic Education and Literacy Programs, Workforce 

Preparation.) KYAE is represented on several boards and committees, and plays an active role in several 

initiatives in the Commonwealth. The Executive Director of KYAE is an active proxy member of the KWIB 

participating in quarterly KWIB meetings and commits to initiatives, such as the accelerated learning 

program GED Express, to collaboratively advance workforce education and skill development in the 

Commonwealth. A KYAE staff member serves on the Work Ready Communities Steering Committee, 

ǇǊƻƳƻǘƛƴƎ ŀŘǳƭǘ ŜŘǳŎŀǘƛƻƴ ǇǊƻƎǊŀƳǎΩ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ǘƘŜ ƭƻŎŀƭ ŀǇǇƭƛŎŀǘƛƻƴ ǘƻ ŀŎƘƛŜǾŜ ²ƻǊƪ wŜŀŘȅ 

Communities certification by: decreasing the population without a high school diploma or its equivalent; 

increasing NCRC awards; and contextualizing academic skills with employability skills (beginning with pilot 

programs and an expedited rollτout in 2014τ15 to Work Ready Communities In Progress as a priority). 

KYAE programs prepare students to take the ACT WorkKeys assessment to earn the NCRC, a standardized 

credential that validates reading, mathematics and locating information skills for specific occupations. 

Y¸!9 ǇǊƻƎǊŀƳǎ ǳǎŜ ²LbΩǎ ƻƴƭƛƴŜ ŎǳǊǊƛŎǳƭǳƳ ŀƭƛƎƴŜŘ ǿƛǘƘ ǘƘŜ ²ƻǊƪYŜȅǎ ŀǎǎŜǎǎƳŜƴǘ ǿƛǘƘƛƴ ŀƴ ŀŎŀŘŜƳƛŎ 

program of study and defrays the cost of the certificate for adult education students. KYAE includes the 

NCRC as a performance target and will continue to focus on it as a stackτ able credential throughout the 

ǎǘǳŘŜƴǘǎΩ ŜŘǳŎŀǘƛƻƴŀƭ ƧƻǳǊƴŜȅΦ Y¸!9 ƛǎ ǎǳǇǇƻǊǘƛǾŜ ƻŦ ǘƘŜ Y/C system vision and collaborates with KCC 

offices across the Commonwealth (e.g., coτlocation, common intake and referral processes, etc.). The 

KSN is a unique partnership between the Cabinet for Economic Development, Education and Workforce 

Development Cabinet including KCC, the Labor Cabinet and KCTCS. The network is dedicated to assessing 

employer skills needs and designing and delivering effective workforce solutions. Local KYAE programs are 

available to provide services in cases where potential or current employees are eligible for adult 
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ŜŘǳŎŀǘƛƻƴΦ Y¸!9Ωǎ 9ȄŜŎǳǘƛǾŜ 5ƛǊŜŎǘƻǊ ƛǎ ŀƭǎƻ ŀ ǇǊƻȄȅ ōƻŀǊŘ ƳŜƳōŜǊ ƻŦ ǘƘŜ .{{/Σ ǿƘƛŎƘ ǿŀǎ ŜǎǘŀōƭƛǎƘŜŘ ƛƴ 

1984 by the Kentucky General Assembly as an independent, dejure corporation to stimulate economic 

development through programs of skills training to meet the needs of business and industry. KYAE 

partners with the Department of Corrections to serve both fullτǎŜǊǾƛŎŜ ƧŀƛƭǎΩ ŎƻǊǊŜŎǘƛƻƴŀƭ ƻŦŦŜƴŘτ ers 

and state adult institution inmates. Adult educators provide educational services to jails based on 

cooperative agreements with jailers. KCTCS faculty is commissioned to serve state adult correctional 

institution populations; however, adult educators support those educational experiences, offering 

evening classes for offenders. 

Y¸!9Ωǎ 9ȄŜŎǳǘƛǾŜ 5ƛǊŜŎǘƻǊ ŀƴŘ ǘƘŜ YŜƴǘǳŎƪȅ 5ŜǇŀǊǘƳŜƴǘ ŦƻǊ [ƛōǊŀǊȅ ŀƴŘ !ǊŎƘƛǾŜǎΩ όY5[!ύ ŎƻƳƳƛǎǎƛƻƴŜǊ 

distributed a memorandum encouraging local adult education and public libraries to strategically partner 

in their attempts to reach our target population in alternate venues. KYAE also coordinated with KDLA 

during a pilot program to explore best practices of forging these partnerships and promoting use of 

YŜƴǘǳŎƪȅ 9ŘǳŎŀǘƛƻƴŀƭ ¢ŜƭŜǾƛǎƛƻƴΩǎ όY9¢ύ Cŀǎǘ CƻǊǿŀǊŘ ƻƴƭƛƴŜ D95 ǘŜǎǘ ǇǊŜǇŀǊŀǘƛƻƴΦ 

Additionally, KYAE partnered with the Kentucky Virtual Library (KYVL) and KCTCS to contract with the 

National Resources Open College and Career project to offer customized tracks of Network Reτ sources 

hǇŜƴ /ƻƭƭŜƎŜ ŀƴŘ /ŀǊŜŜǊΩǎ όbwh/ύ 9ŘwŜŀŘȅΣ ƛƴŎƭǳŘƛƴƎ D95 ǘŜǎǘƛƴƎΣ YŜƴǘǳŎƪȅ hƴƭine Testing (KYOTE), and 

other collegeτready placement testing. KYAE will conduct a pilot project, including evaluation, to 

determine best practices involving occupational training partners beyond its work with KCTCS, e.g., 

employers, healthcare associations, and emergency medical technicians. (See also Adult Basic Education 

and Literacy, Integrated Education and Training.) This will also entail assembling a work group to 

coordinate and align occupational training resources to be used throughout all career pathways 

endeavors. 

Integrated English Literacy and Citizenship (IEL/C) grants awarded during the fiscal 2015τ16 program 

year included a workτrelated goal. KYAE wanted programs that typically serve students with these grants 

to begin formulating ways to transition them into Adult Basic Education (ABE) with the goal that other 

ABE students have of entering postτsecondary education and/or a career pathway, thereby integrating 

English Literacy and Citizenship education with moving toward selfτsufficiency. 

English Literacy and Civics (EL/C) programs in Kentucky continue to use a variety of activities and 

instructional methods to enhance nonτ9ƴƎƭƛǎƘ ǎǇŜŀƪƛƴƎ ǎǘǳŘŜƴǘΩǎ ŜŦŦŜŎǘƛǾŜ ŎƻƳƳǳƴƛŎŀǘƛƻƴ ǎƪƛƭƭǎ ŀƴŘ 

civic practices. Additionally, programs sponsor cultural activities, such as holiday and international 

celebrations during which students are invited to bring indigenous food and share their own cultural 

traditions. These efforts help nonτƴŀǘƛǾŜ 9ƴƎƭƛǎƘ ǎǇŜŀƪŜǊǎ ƴŀǾƛƎŀǘŜ ŀƴŘ ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ ǘƘŜƛǊ ŎƘƛƭŘǊŜƴΩǎ 

educational experiences, access services and participate in community activities. 

KYAE is also working with WIOA partners to implement TBCM to set standards for establishing a system of 

collaborative case management among career center partners. The systems and tools used in the TBCM 

approach reinforce functional alignment and integrated service delivery within the centers and among 

partners. 

KYAE is also directly involved with two Supplemental Nutrition Assistance Program (SNAP) grant initiatives 

with Department for CommunityτBased Services (DCBS). Paths to Promise (P2P) is a pilot program with a 

robust research component serving eight counties in Eastern Kentucky. The pilot includes moving eligible 

students into AOKY career pathways. The subsequent allocation of employment and training funds will be 

dedicated to providing support services to students pursuing education and training in urban areas across 

the state. 
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Project CASE is a collaborative effort between state vocational rehabilitation agencies, adult education, 

secondary and postτsecondary education, career centers, employers and other partners to demonstrate 

how career pathways can help individuals with disabilities acquire the marketable skills and attain 

recognized credentials that lead to employment in highτdemand occupations. In Kentucky, two pilot 

projects are planned in the Metro Louisville and Eastern Kentucky Concentrated Employment Program 

(EKCEP) regions; these will engage seven and 23 counties respectively. 

I. COORDINATING WITH ECONOMIC DEVELOPMENT STRATEGIES.  

Describe how the activities identified in (A) will be coordinated with economic development entities, 

strategies and activities in the State. 

Coordination between the workforce and economic development entities, both state and local, is strong. 

That coordination is supported by the two major initiatives described throughout this plan. The NGA 

Policy Academy on Aligning the Education and Training Pipeline to the Needs of the Economy and 

Kentucky Skills Network provide strategic (NGA) and structural (KSN) basis for meaningful coorτ dination 

and shared vision and activities.  

B. STATE OPERATING SYSTEMS AND POLICIES 

The Unified or Combined State Plan must include a description of the State operating systems and policies 

that will support the implementation of the State strategy described in Section II Strategic Elements . This 

includesτ  

1. THE STATE OPERATING SYSTEMS THAT WILL SUPPORT THE IMPLEMENTATION OF THE 

{¢!¢9Ω{ {¢w!¢9DL9{Φ ¢IL{ a¦{¢ Lb/[¦59 ! 59{/wLt¢Lhb hCς 

A. STATE OPERATING SYSTEMS THAT SUPPORT COORDINATED IMPLEMENTATION OF STATE 

STRATEGIES (E.G., LABOR MARKET INFORMATION SYSTEMS, DATA SYSTEMS, COMMUNICATION 

SYSTEMS, CASE-MANAGEMENT SYSTEMS, JOB BANKS, ETC.). 

Existing legacy case management systems across OET and OVR are disparate and insular. At the core of 

YŜƴǘǳŎƪȅΩǎ ŎǳǊǊŜƴǘ ŜŦŦƻǊǘǎ ǘƻ ŀŎƘƛŜǾŜ ƛƴŎƭǳǎƛǾŜ ŀƴŘ ŎƻƳǇǊŜƘŜƴǎƛǾŜ ƛƴǘŜǊƻǇŜǊŀōƛƭƛǘȅ ŀǊŜ ǘƘŜ ŦƻƭƭƻǿƛƴƎ 

plans:  

ω wŜŎƛǇǊƻŎŀƭ ŜȄŎƘŀƴƎŜ ƻŦ ŘƛǎǘƛƴŎǘ Řŀǘŀ ōŜǘǿŜŜƴ ǘƘŜ ŎƻƳƳƻƴ ƛƴǘŀƪŜ ǎȅǎǘŜƳ ŀƴŘ ǘƘŜ ƭŜƎŀŎȅ ǘǊŀƴǎŀŎǘƛƻƴŀƭ 

systems currently utilized in each agency.  

ω /ƻƴǾŜǊǎƛƻƴ ǘƻ ŀ ŎǊƻǎǎτagency, common caseτmanagement system will be executed as current legacy 

transactional systems are retired. The system will be built using the same technology deployed for the 

common intake process.  

This longτrange plan solidifies an endurable and inclusive virtual management system through 

consolidated customer service. The process for accessing and availing services for all customers including 

individuals, employers, claimants and training providers, will be facilitated and coordinated via a single 

point of entry to the system.  

New dataτƭƛƴƪŀƎŜǎ ǿƛƭƭ ƎǊŜŀǘƭȅ ŜƴƘŀƴŎŜ YŜƴǘǳŎƪȅΩǎ ŀōƛƭƛǘȅ ǘƻ ƳŀƪŜ ǊŜŀƭτtime and insightful economic, 

educational and social policy decisions. By eliminating current delays associated with the time required to 

request, gather and dissect often divergent data sets, agencies will be better equipped to measure the 

effectiveness of their programs, targeting programmatic and administrative areas for improvement. More 
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importantly, the system will enable the creation of effective and broad reaching customer awareness and 

ǳǘƛƭƛȊŀǘƛƻƴ ƻŦ ŀƎŜƴŎƛŜǎΩ ōǊƻŀŘ ŀǊǊŀȅ ƻŦ ŀǾŀƛƭŀōƭŜ ǎŜǊǾƛŎŜǎΦ ¢ƘŜ ŎƻƳƳƻƴ Řŀǘŀ ǊŜǇƻǎƛǘƻǊȅ ōǳƛƭǘ ǳǇƻƴ ǘƘŜ ǎŀƳŜ 

technology used for the intake and case management processes is integral to this plan to ensure 

standardization and integrity of mandated state and federal reporting requirements.  

B. DATA-COLLECTION AND REPORTING PROCESSES USED FOR ALL PROGRAMS AND ACTIVITIES, 

INCLUDING THOSE PRESENT IN ONE-STOP CENTERS*. 

In 2018, Kentucky implemented local perfƻǊƳŀƴŎŜ ƳŜǘǊƛŎǎ ǘƻ ǘƘŜ ƭƻŎŀƭ ŀǊŜŀǎ ŀǎ ŀ ǿŀȅ ƳŜŀǎǳǊŜ άǊŜŀƭ ǘƛƳŜέ 

performance. These measures restructured the way in which services were previously provided as they 

placed a heavier emphasis on employment services rather than unemployment services. Customers who 

enter the career centers are provided a Welcome, Orientation and Assessment. They meet with a career 

coach to assist with referrals and job placement services. Unemployment questions are now handled via 

the call center. Existing legacy case management systems across WIOA Title I, Wagner Peyser, Vocational 

Rehabilitation and Adult Education are disparate and insular: Currently, the Office of Employment and 

Training (OET) and the Office of Vocational Rehabilitation (OVR) are supported by insular case 

maƴŀƎŜƳŜƴǘ ǎȅǎǘŜƳǎ ǘƘŀǘ ǊŜǎǇƻƴŘ ǘƻ ǊŜǉǳŜǎǘǎ ŦƻǊ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ǇǊƻƎǊŀƳǎΥ ω ²ŀƎƴŜǊ tŜȅǎŜǊ [ŀōƻǊ 

Exchange (Employ Kentucky Operating System - 9Yh{ύ ω ¦ƴŜƳǇƭƻȅƳŜƴǘ LƴǎǳǊŀƴŎŜ τ both benefits and 

ǘŀȄκŎƻƭƭŜŎǘƛƻƴǎ όaŀƛƴŦǊŀƳŜ ŀƴŘ YŜƴǘǳŎƪȅΩǎ 9ƭŜŎǘǊƻƴƛŎ ²ƻǊƪǇƭŀŎŜ ŦƻǊ 9mployment Services τ Y9²9{ύ ω 

±ŜǘŜǊŀƴǎ tǊƻƎǊŀƳ ω aƛƎǊŀƴǘ ŀƴŘ {Ŝŀǎƻƴŀƭ CŀǊƳ ²ƻǊƪŜǊǎ tǊƻƎǊŀƳ ω bŀǘƛƻƴŀƭ 9ƳŜǊƎŜƴŎȅ DǊŀƴǘǎ ω IƛƎƘ 

DǊƻǿǘƘ Wƻō ¢ǊŀƛƴƛƴƎ ω CƻǊŜƛƎƴ [ŀōƻǊ /ŜǊǘƛŦƛŎŀǘƛƻƴ ω IŜŀƭǘƘ /ŀǊŜ ¢ŀȄ /ǊŜŘƛǘ {ȅǎǘŜƳ ω ¢ǊŀŘŜ !ŘƧǳǎǘƳŜƴǘ !Ŏǘ 

ω ²ƻǊƪ hǇǇƻǊǘǳƴƛǘƛŜǎ ¢ŀȄ /ǊŜŘƛǘ ω ²ƻǊƪŦƻǊŎŜ LƴƴƻǾŀǘƛƻƴ ŀƴŘ hǇǇƻǊǘǳƴƛǘȅ !Ŏǘ ƻŦ нлмп ό²Lh!ύ ω {ǘǳŘŜƴǘ 

Řŀǘŀ ω /ǳǎǘƻƳŜǊ ǊŜŎƻǊŘǎΣ ǎŜǊǾƛŎŜǎ ǇǊƻǾƛŘŜŘ ŀƴŘ Ŏƻǎǘǎ ƻŦ ǎŜǊǾƛŎŜǎ ŦƻǊ ƛƴŘƛǾƛŘǳŀƭǎ ǿƛǘƘ ŘƛǎŀōƛƭƛǘƛŜǎ ŀƴŘ 

blindness τ Case Management System τ /a{ ω {ƻŎƛŀƭ {ŜŎǳǊƛǘȅ wŜƛƳōǳǊǎŜƳŜƴǘ ǘǊŀŎƪing and processing 

ω {ƻŎƛŀƭ {ŜŎǳǊƛǘȅ ¢ƛŎƪŜǘ ǘƻ ²ƻǊƪ ŀǎǎƛƎƴƳŜƴǘ ǘǊŀŎƪƛƴƎ ŀƴŘ ǇǊƻŎŜǎǎƛƴƎ 

The agencies share many customers. However, agency case management systems have a number of 

constraints prohibiting data sharing among the sister agencies, as well as with employers, job seekers and 

training providers. The following information provides high-level overviews of each system: 

EKOS Kentucky is a member of a multi-ǎǘŀǘŜ ŎƻƴǎƻǊǘƛǳƳΣ !ƳŜǊƛŎŀΩǎ hƴŜ-Stop Operating System (AOSOS), 

which supports a web-based system for its Workforce Investment Act of 1998 data collection and 

reporting, Wagner Peyser employment services case management, Trade Adjustment Act and overall 

ǊŜǇƻǊǘƛƴƎ ŀŎǘƛǾƛǘƛŜǎΦ YŜƴǘǳŎƪȅΩǎ ǎȅǎǘŜƳ ƛǎ ŎŀƭƭŜŘ ǘƘŜ 9ƳǇƭƻȅ YŜƴǘǳŎƪȅ hǇŜǊŀǘƛƴƎ {ȅǎǘŜƳ ό9Yh{ύΣ ǿƘƛŎƘ can 

also generate ad hoc reports built using Enterprise Business Intelligence and Crystal Report. In July 2016, 

Kentucky ceased WIA data collection and reporting, and begin working to implement WIOA data 

collection and reporting. There is also a telephonic component within EKOS known as Outbound. 

Outbound allows claimants and employers to receive telephonic notification regarding job fairs, job 

vacancies and job postings, among other services. 

CƻŎǳǎ {ǳƛǘŜǎ 9Yh{ ƛǎ ŎƻƳǇƭŜƳŜƴǘŜŘ ōȅ ŀƴŘ ƛƴǘŜƎǊŀǘŜŘ ǿƛǘƘ .ǳǊƴƛƴƎ Dƭŀǎǎ ¢ŜŎƘƴƻƭƻƎƛŜǎΩ CƻŎǳǎ {ǳƛǘŜ 

products: Focus Talent, Focus Career, Focus Assist and Focus Explorer. Focus Talent puts employee 

recruitment and account management in the hands of employers. .ǳǊƴƛƴƎ Dƭŀǎǎ ¢ŜŎƘƴƻƭƻƎƛŜǎΩ ǇŀǘŜƴǘŜŘ 

artificial intelligence powers the search and job-match engine using a combination of candidate workplace 

and transferrable skills and education. Focus Career helps the job seeker (Wagner Peyser, Title I, Title IV 

and UI customers) to build or enhance a resume, then analyze that resume to identify pertinent open job 

orders so the job seeker can set up automatic email alerts when a job match is made. Both Focus Talent 

and Focus Career are self-service systems. However, there is a staff assist module. Focus Assist helps OET 
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staff members support employers and job seekers through internal dashboards and menus should those 

users desire additional assistance. Finally, Focus Explorer, another self-service medium, is a career 

counseling tool for job seekers to discover in-demand jobs, skill requirements, certifications and 

education coursework. It is critical to understand the integration of EKOS and the Focus Suite system. 

They share information regarding job seekers, job search, job matching, job posting as well as 

ǊŜŎŜƛǾŜκǎƘŀǊŜ ŜȄǘŜǊƴŀƭ Ƨƻō ǇƻǎǘƛƴƎǎ ŦǊƻƳ !ƳŜǊƛŎŀΩǎ Wƻō 9ȄŎƘŀƴƎŜ ό!W9ύκWƻō /ŜƴǘǊŀƭ ŀƴŘ ǎǇƛŘŜǊŜŘ Ƨƻōǎ ŦǊƻƳ 

Burning Glass feeds. Also important to note is that unemployment insurance claimants who are required 

to perform work searches must create an EKOS account and enter a resume in Focus Career or risk losing 

benefit eligibility. 

Labor/Insight Labor/Insight is another Burning Glass Technologies application used by OET staff. 

Labor/Insight enables real-time access to a comprehensive database that can track employer hiring by 

industry, occupation, education and skills, at a national, state or regional level. It can also quantify market 

demand for specific job qualifications. Labor/Insight is hosted by Burning Glass Technologies. 

CMS The Case Management System (CMS) supports consumer case management activities, authorizes 

related payment transactions, generates reports/report information and contains a Social Security 

Reimbursement subsystem for all Title IV consumers, for OVR. Consumer information, including 

confidential medical information, is collected to open a case within the respective agency. Agency services 

are based on the signed Individualized Plan for Employment between consumer and agency counselor. 

The system can attach scanned case documents, record staff provided services, staff activities, track 

comparable benefits, track consumer education and training advancements. There is a Social Security 

Reimbursement module within CMS that enables each respective agency to seek reimbursement for the 

cost of the services provided to agency consumers receiving Social Security Disability Insurance (SSDI) 

benefits or Supplemental Security Income (SSI) payments. There is a Maximus module that generates files 

that are submitted to Social Security for the Ticket to Work program and tracks responses and ticket 

assignments. In July 2016, Kentucky ceased WIA data collection and reporting and began working to 

implement WIOA data collection and reporting requirements in addition to other USDOE and state 

reporting. CMS is a staff only application with a web front end. An interface exists between CMS and 

Ŝa!w{Σ ǘƘŜ ǎǘŀǘŜΩǎ ǇŀȅƳŜƴǘ ǎȅǎǘŜƳΣ ǘƻ ŜƴŀōƭŜ ǇǊƻŎŜǎǎƛƴƎ ƻŦ ǇŀȅƳŜƴǘǎ ǘƻΣ ŀƴŘ ǊŜŦǳƴŘǎ ŦǊƻƳΣ ǾŜƴŘƻǊǎΦ ¢ƘŜ 

system is Section 508 and Bobby compliant and staff use screen readers such as JAWS, ZoomText and 

WindowEyes, as well as speech recognition software such as Dragon Naturally Speaking. 

The Kentucky Adult Education Reporting System (KAERS) is a nationally-recognized student management 

system designed and maintained through Kentucky Adult Education and the Education and Workforce 

Development Cabinet. It is used by all Title II adult education programs to record programmatic, student 

and fiscal agent information with a student portal for students to view their data and online curriculum. 

KAERS also has a reporting tool used to enhance program performance, a real-time student tracking 

function, and integrates external data sources. Data from KAERS is submitted, on a regular basis, to the 

Office of Career, Technical, and Adult Education (OCTAE) and KCEWS. 

Comprehensive Workforce Development System The Department for Workforce Investment has begun 

planning for a future comprehensive workforce development system to provide continuous evaluation by 

multiple agencies to facilitate and coordinate comprehensive, efficient and effective service delivery 

required to meet individual client needs. Kentucky took the first step toward this vision in August 2016 

when it issued a Request for Information (RFI) to determine the availability of integrated technology 

ǎƻƭǳǘƛƻƴǎ ǿƛǘƘ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎΥ /ƘŀǊŀŎǘŜǊƛǎǘƛŎǎΥ ω /ƻƳƳƻƴ ƛƴǘŀƪŜ ω /ƻƴǘƛƴǳƻǳǎ ŎƭƛŜƴǘ 

ŜǾŀƭǳŀǘƛƻƴ ŀƴŘ ŀǎǎŜǎǎƳŜƴǘ ω /ƻƳƳƻƴ ŎŀǎŜ ƳŀƴŀƎŜƳŜƴǘ ƻŦ ǿƻǊƪŦƻǊŎŜ ǎŜǊǾƛŎŜǎ όƛΦŜΦ ¦LΣ ŜƳǇƭƻȅƳŜƴǘΣ 
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vocatioƴŀƭ ŀƴŘ ōƭƛƴŘ ǎŜǊǾƛŎŜǎ ύ ω wŜǇƻǊǘƛƴƎ όCŜŘŜǊŀƭƭȅ ƳŀƴŘŀǘŜŘΣ ŀŘ-ƘƻŎ ŀƴŘ ŀƴŀƭȅǘƛŎŀƭύ ω wŜǾƛŜǿ ŀƴŘ 

Issuance of UI benefits 

Kentucky is also considering options to join a UI systems consortium in the near future. At the core of 

YŜƴǘǳŎƪȅΩǎ ŎǳǊǊŜƴǘ ŜŦŦƻǊǘǎ ǘƻ ŀŎƘƛeve inclusive and comprehensive interoperability are the following 

ǇƭŀƴǎΥ ω wŜŎƛǇǊƻŎŀƭ ŜȄŎƘŀƴƎŜ ƻŦ ŘƛǎǘƛƴŎǘ Řŀǘŀ ōŜǘǿŜŜƴ ǘƘŜ ŎƻƳƳƻƴ ƛƴǘŀƪŜ ǎȅǎǘŜƳ ŀƴŘ ǘƘŜ ƭŜƎŀŎȅ 

ǘǊŀƴǎŀŎǘƛƻƴŀƭ ǎȅǎǘŜƳǎ ŎǳǊǊŜƴǘƭȅ ǳǘƛƭƛȊŜŘ ƛƴ ŜŀŎƘ ŀƎŜƴŎȅΦ ω /ƻƴǾŜǊǎƛƻƴ ǘƻ ŀ ŎǊƻǎǎ-agency, common case-

management system will be executed as current legacy transactional systems are retired. The system will 

be built using the same technology deployed for the common intake process. This long-range plan 

solidifies an endurable and inclusive virtual management system through consolidated customer service. 

The process for accessing and availing services for all customers including individuals, employers, 

claimants and training providers, will be facilitated and coordinated via a single point of entry to the 

system. New data-ƭƛƴƪŀƎŜǎ ǿƛƭƭ ƎǊŜŀǘƭȅ ŜƴƘŀƴŎŜ YŜƴǘǳŎƪȅΩǎ ŀōƛƭƛǘȅ ǘƻ ƳŀƪŜ ǊŜŀƭ-time and insightful 

economic, educational and social policy decisions. By eliminating current delays associated with the time 

required to request, gather and dissect often divergent data sets, agencies will be better equipped to 

measure the effectiveness of their programs, targeting programmatic and administrative areas for 

improvement. More importantly, the system will enable the creation of effective and broad reaching 

customŜǊ ŀǿŀǊŜƴŜǎǎ ŀƴŘ ǳǘƛƭƛȊŀǘƛƻƴ ƻŦ ŀƎŜƴŎƛŜǎΩ ōǊƻŀŘ ŀǊǊŀȅ ƻŦ ŀǾŀƛƭŀōƭŜ ǎŜǊǾƛŎŜǎΦ ¢ƘŜ ŎƻƳƳƻƴ Řŀǘŀ 

repository built upon the same technology used for the intake and case management processes is integral 

to this plan to ensure standardization and integrity of mandated state and federal reporting 

requirements. KCEWS collects accurate education and workforce data in the Kentucky Longitudinal Data 

System (KLDS) linking the data and generating timely reports about student performance through 

employment to guide decisiƻƴ ƳŀƪŜǊǎ ƛƴ ƛƳǇǊƻǾƛƴƎ YŜƴǘǳŎƪȅΩǎ ŜŘǳŎŀǘƛƻƴ ǎȅǎǘŜƳ ŀƴŘ ǘǊŀƛƴƛƴƎ ǇǊƻƎǊŀƳǎ 

(KRS 151B.132, 2). KCEWS currently collects data from key state agencies, such as KYAE, OVR and post-

secondary data from public, private and proprietary providers in the longitudinal data system. (KRS 

151B.132, 4). Additional transactional data collected will be added as data systems at state agencies are 

updated to reflect any changes required to measure the impact of education and workforce programs. 

Staffs at lead state agencies havŜ ŀŎŎŜǎǎ ǘƻ ǘƘŜƛǊ ŀƴŘ ƻǘƘŜǊ ŎƻƳƳƻƴ Řŀǘŀ ǘƘǊƻǳƎƘ Y/9²{Ω ²Ŝō 

Intelligence Business Objects Platform (WEBI). Additionally, KCEWS has the ability to facilitate 

conversation and set common metrics for education and workforce programs (151B.133, 5). 

* For the PY 2016 state plan, descriptions of data collection and reporting processes need only include 

currently known indicators. 

нΦ ¢I9 {¢!¢9 th[L/L9{ ¢I!¢ ²L[[ {¦tthw¢ ¢I9 Lat[9a9b¢!¢Lhb hC ¢I9 {¢!¢9Ω{ 

STRATEGIES (E.G., CO-ENROLLMENT POLICIES AND UNIVERSAL INTAKE PROCESSES WHERE 

APPROPRIATE).  Lb !55L¢LhbΣ twh±L59 ¢I9 {¢!¢9Ω{ D¦L59[Lb9{ Chw {¢!¢9-ADMINISTERED 

ONE-{¢ht t!w¢b9w twhDw!a{Ω /hb¢wL.¦¢Lhb{ ¢h ! hb9-STOP DELIVERY SYSTEM. 

Kentucky is currently testing a common intake and service delivery approach based on a Sales Force 

platform. The initial test will focus on one particular grant and several local career centers. Additional 

building blocks that enable this system to serve as an integrated case management system across the 

majority of core partners and to exchange data with KYAE will be added as priorities are determined and 

funding becomes available.  

YŜƴǘǳŎƪȅΩǎ Ŏƻτenrollment policy addresses the required coτenrollment of participants under WIOA Title 

1 Adult and Dislocated Worker programs and WagnerτPeyser. Beginning July 1, 2015, all adults and 
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dislocated workers who received KCC services other than selfτservice and informational activities were 

required to be registered and considered a participant for WIOA Title I services.  

The WIOA and WagnerτPeyser coτenrollment system process occurs through an automated process 

ǿƛǘƘƛƴ 9Yh{Σ YŜƴǘǳŎƪȅΩǎ aŀƴŀƎŜƳŜƴǘ LƴŦƻǊƳŀǘƛƻƴ {ȅǎǘŜƳΣ ǇǊƻǾƛŘŜŘ ǘƘŀǘ ǘƘŜ ŀǇǇǊƻǇǊƛŀǘŜ ŀŎǘƛǾƛǘƛŜǎ ŀƴŘ 

ǾŜǊƛŦƛŎŀǘƛƻƴ ŀǊŜ ǇǊƻǾƛŘŜŘ ƻƴ ǘƘŜ ŎǳǎǘƻƳŜǊΩǎ ǊŜŎƻǊŘΦ {ǘŀŦŦ ƳŜƳōŜǊǎ ŜƴǎǳǊŜ ǘƘŀǘ ǘƘŜ ŎƻǊǊŜŎǘ ŀŎǘƛǾities are 

recorded for the respective programs as well as verify that date of birth and veterans information are 

correctly documented in EKOS. Customers will then be coτenrolled and counted in both WIOA and 

WagnerτPeyser Performance Measures.  

The state has established a standard for paperless WIOA Adult and Dislocated Worker and Wagnerτ

Peyser program registration based on the definition of selfτattestation and implemented through Focus 

Career, which is the customer registration program. Once a customer has registered in the Focus Career 

system, the information is shared and integrated into EKOS. If the customer is receiving services at a KCC 

office, staff will log into EKOS and select the date of birth/veteran verification tab in the Customer Detail 

module. ¢ƘŜ ǎǘŀŦŦ ǿƛƭƭ ǘƘŜƴ ǾŜǊƛŦȅ ǘƘŜ ŎǳǎǘƻƳŜǊΩǎ ŘŀǘŜ ƻŦ ōƛǊǘƘ ŀƴŘ ǾŜǘŜǊŀƴ ƛƴŦƻǊƳŀǘƛƻƴΣ ƛŦ ŀǇǇƭƛŎŀōƭŜΦ {ǘŀŦŦ 

will also record the activity or activities that have been completed. Once this process has been completed, 

and an overnight batch process takes place looking at activities that have been placed on the record that 

would trigger a coτenrollment, the customer will be coτenrolled into both WIOA and WagnerτPeyser.  

YŜƴǘǳŎƪȅΩǎ aŜƳƻǊŀƴŘǳƳ ƻŦ ¦ƴŘŜǊǎǘŀƴŘƛƴƎ όah¦ύ ŀƴŘ wŜǎƻǳǊŎŜ {ƘŀǊƛƴƎ !ƎǊŜŜƳŜƴǘ όw{!ύ ƎǳƛŘŀƴŎŜ 

policy was issued Dec.17, 2014 with an effective date of July 1, 2015. The interim, from issuance to 

implementation, allowed for a very active and engaged period of time for planning, partner engagement 

and technical assistance sessions. The policy directed that local workforce development boards (LWDB) 

develop a MOU, with the agreement of the chief elected official, and the KCC partners concerning the 

operation of the KCC system. The policy included a MOU template to develop the agreement along with 

all required attachments.  

LWDAs met with partners to discuss and define the services to be provided by KCC, funding of services 

and operating costs, referral methods between partners, duration of the MOU and procedures for 

amending the MOU. The MOUs were required to include the RSA describing how funding of the 

ƛƴŦǊŀǎǘǊǳŎǘǳǊŜ Ŏƻǎǘǎ ƻŦ Y// ǿƻǳƭŘ ōŜ ƳŀƴŀƎŜŘ ŀƴŘ ŘŜǘŀƛƭǎ ǊŜƎŀǊŘƛƴƎ ǘƘŜ άŦŀƛǊ ǎƘŀǊŜέ Ŏƻǎǘǎ ƻŦ ŜŀŎƘ ǇŀǊǘƴŜǊΦ 

Downloadable templates and attachments were incorporated into the policy and accessible from an 

internal Team of Experts website. Included in the downloadable documents was a PowerPoint detailing 

stepτbyτstep instructions. The final pages of the PowerPoint included the process and templates for 

quarterly partner budget reconciliation. The policy and documents are posted on the KWIB website τ 

Kentucky WIOA Guidelines and Information www.kwib.ky.gov/ky_wioa.htm.  

3. STATE PROGRAM AND STATE BOARD OVERVIEW 

A. STATE AGENCY ORGANIZATION 

Describe the organization and delivery systems at the State and local levels for the programs covered in 

the plan, including the organizational structure. Include an organizational chart. 

In Kentucky, the workforce system is composed of employment and training programs that provide 

services to job seekers and employers. The Education and Workforce Development Cabinet includes the 

Department of Workforce Investment that is composed of OVR and OET.  
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OET provides support and oversight to several activities and programs authorized under Section 

112(b)(8)(A). Integrating components of the Trade Act program with the WIOA dislocated worker program 

further enhances operational collaboration of workforce investment activities. By housing education and 

other training initiatives, duplication of services is reduced. A focus on reτemployment services is 

facilitated by unemployment insurance, WagnerτPeyser and WIOA services in OET.  

Kentucky has identified four regions in the state consisting of central, east, south central and the west 

region. Kentucky has 10 Local Workforce Investment Areas governed by local workforce investment 

boards. The local boards, in collaboration with WagnerτtŜȅǎŜǊ ŦǳƴŘŜŘ ǎǘŀŦŦ ŀƴŘ ǘƘŜ ƎƻǾŜǊƴƻǊΩǎ 

²ƻǊƪŦƻǊŎŜ LƴǾŜǎǘƳŜƴǘ .ƻŀǊŘΣ ŀŘƳƛƴƛǎǘŜǊ ǘƘŜ ǎǘŀǘŜΩǎ ǇǳōƭƛŎ ǿƻǊƪŦƻǊŎŜ ǎȅǎǘŜƳΦ hǘƘŜǊ Ǿƛǘŀƭ ǇŀǊǘƴŜǊǎ ŀǊŜ ǘƘŜ 

community and technical colleges that provide career and technical education and adult education. 

Kentucky Adult Education programs have a presence in all 120 counties.  

Kentucky has built a strong foundation of partnership and collaboration among core and combined 

programs, local workforce development boards and employers. The WorkSmart Kentucky Plan of the 

previous Kentucky Workforce Investment Board, and the newly developed Economic Competitiveness 

Agenda, together set a tone and a set of strategies that will enable the workforce development activities 

ƻŦ YŜƴǘǳŎƪȅΩǎ ǎȅǎǘŜƳ ǘƻ ƳŀƪŜ ǇǊƻƎǊŜǎǎ ŀƴŘ ǎŜǊǾŜ ƛƴŘƛǾƛŘǳŀƭǎ ŀƴŘ ŜƳǇƭƻȅŜǊǎ ƳƻǊŜ ŜŦŦŜŎǘƛǾŜƭȅ ƻǾŜǊ ǘƘŜ 

next four years.  

The 11 certified fullτservice centers and three certified affiliate Kentucky Career Center (KCC) offices 

provide job seekers and employers access to services. The career center offices offer a full array of 

employment services to help adults and dislocated workers.  

The local workforce areas (LWIA) are responsible for their respective areas and oversee the operations of 

those programs. Kentucky is committed to ensuring that LWIAs are responsible stewards of state and 

federal dollars. The area workforce plans describe how services are delivered on a local level. The 10 areas 

are: Bluegrass, South Central, Cumberlands, Eastern Kentucky Concentrated Employment Program Inc. 

(EKCEP), Green River, KentucianaWorks, Lincoln Trail, Northern Kentucky and TENCO.  

Each of the 10 local areas has one certified comprehensive career center office that provides physical 

access to core services: WIOA Title I (adults, dislocated worker and youth formula programs), WIOA Title II 

τ Adult Education (AEFLA program), WIOA Title III τ WagnerτPeyser Act employment services and 

WIOA Title IV τ Vocational Rehabilitation Program and other required partners.  

Kentucky is early only four months into a new administration and the identification of workforce priorities 

and initiatives. At this time, the organizational structure is in process of review. The organizational chart 

can be found here: kwib.ky.gov/orgchart.pdf 

B. STATE BOARD 

Provide a description of the State Board, includingτ 

The Kentucky Workforce Innovation Board (KWIB) serves as an overall policy and advisory board to the 

Governor specifically charged with creating a plan for a statewide vision to connect education, workforce 

and economic development initiatives under the auspices of the federal Workforce Innovation and 

hǇǇƻǊǘǳƴƛǘȅ !Ŏǘ ƻŦ нлмпΦ ¢ƘŜ Ƴƻǎǘ ŎǊǳŎƛŀƭ ŜƭŜƳŜƴǘ ŦƻǊ ǘƘŜ .ƻŀǊŘΩǎ ǎǳŎŎŜǎǎ ƛǎ ŀƭƛƎƴƛƴƎ ǘƘŜ Ƴŀƴȅ ŦŀŎŜǘǎ ƻŦ 

workforce development τ business, labor, public education, higher education, economic development, 

youth activities and employment and training to cohesively create a system for Kentucky to progressively 

grow its economy.  
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I. MEMBERSHIP ROSTER 

Provide a membership rosǘŜǊ ŦƻǊ ǘƘŜ {ǘŀǘŜ .ƻŀǊŘΣ ƛƴŎƭǳŘƛƴƎ ƳŜƳōŜǊǎΩ ƻǊƎŀƴƛȊŀǘƛƻƴŀƭ ŀŦŦƛƭƛŀǘƛƻƴǎΦ  

CURRENT BOARD MEMBERS Governor Matt Bevin Governor Commonwealth of Kentucky  

Senator Jimmy Higdon District 14 Kentucky State Senate  

Representative Jim DeCesare District 21 Kentucky House of Representatives  

Hugh Haydon, KWIB Chair President/CEO Kentucky Bioprocessing, Inc.  

Kim Menke State Government Liaison Toyota Motor Manufacturing  

Carla Webster HR Program Manager Conduent  

Chris Reinersman Senior Talent Acquisition Specialist DHL  

Peter Feil Vice President/General Manager Stober Drives  

Heidi Margulis Senior Vice President, Corporate Affairs Humana  

Adam Hinton Vice President Hinton Mills  

Robert Southard Workforce Excellence Analyst Southern Star Central Gas Pipeline  

Pat Murphy Workforce Development Manager United Parcel Services (UPS)  

Danette Wilder President/CEO SealingLife Technologies  

Torsten Langguth Plant Manager Dr. Schneider Technologies  

Kevin Smith Vice President, Bourbon Affairs Beam Suntory (Jim Beam Brands)  

Amy Luttrell President/CEO Goodwill Industries, Kentucky  

David Boggs President/CEO Opportunity for Work and Learning  

Terry Sexton Labor Union Representative Boilermakers Local 105  

Scott Pierce Labor Union Representative Operating Engineers Local 181  

Bernard Miles Labor Union Representative Electrical Workers Local 761  

Hal Heiner Secretary Education and Workforce Development  

Terry Gill Secretary Economic Development  

Derrick Ramsey Secretary Labor Cabinet  

Michael Buchanon Judge Executive Warren County  

Thomas Watson Mayor Owensboro County  

Dr. Stephen Pruitt Commissioner Department of Education  

Dr. Aaron Thompson Executive Vice President Council on Post-secondary Education  

II. BOARD ACTIVITIES 
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Provide a description of the activities that will assist State Board members and staff in carrying out State 

Board functions effectively. 

A comprehensive new member orientation occurred for all new members inclusive of their role on the 

board and the purpose and scope of work required of the board. An overview of the work of the previous 

board was highlighted. 

Additionally, the executive director of the board met individually with each KWIB member to discuss 

ǎǇŜŎƛŦƛŎ ƛƴǘŜǊŜǎǘǎΣ ǇǊƛƻǊƛǘƛŜǎ ŀƴŘ ǘƘƻǳƎƘǘǎ ŀōƻǳǘ ǇǊƻƎǊŜǎǎƛƴƎ YŜƴǘǳŎƪȅΩǎ ǿƻǊƪŦƻǊŎŜ ǎȅǎǘŜƳ ŦƻǊǿŀǊŘΦ 

The board chair established an executive committee. Members were invited to participate in regional 

training orientations set up throughout the state which would assist in establishing relationships beτ 

tween the state and local board members. 

A strategic planning session of the board is being planned for early spring. At this session an inτdepth 

review of the WorkSmart Kentucky plan will occur. This will provide the framework to establish new 

initiatives and goals that align with the NGA vision and efforts outlined in this section. Additionally, it will 

reflect the new vision set forth by the new gubernatorial leadership.  

4. ASSESSMENT AND EVALUATION OF PROGRAMS AND ONE-STOP PROGRAM PARTNERS 

A. ASSESSMENT OF CORE PROGRAMS 

Describe how the core programs will be assessed each year based on State performance accountability 

measures described in section 116(b) of WIOA.  This State assessment must include the quality, 

effectiveness, and improvement of programs broken down by local area or provider.  Such state 

assessments should take into account local and regional planning goals. 

The Kentucky Center for Education and Workforce Statistics (KCEWS) and state agencies will work with 

the state board to ensure required reports for the performance accountability are completed to the best 

ƻŦ ǘƘŜ ǎǘŀǘŜΩǎ ŀōƛƭƛǘȅΦ !ƴ ŀǇǇǊƻŀŎƘ YŜƴǘǳŎƪȅ ƛǎ ŀŎǘively exploring would house all data required for these 

reports in the Kentucky Longitudinal Data System (KLDS). The priority is to identify and deploy a thirdτ

party, nonτagency entity to receive, clean and report from multiple data sources in the short term and 

ultimately assist in the development of common reports when the common system is implemented. 

Kentucky assesses the overall effectiveness of the workforce investment system in relation to the 

strategic vision and goals of the WorkSmart Kentucky and Economic Competitiveness plans, seeking 

integration of activities and information from all the core programs. The ultimate goal is to increase the 

longτterm employment outcomes for individuals seeking services, especially those with barriers to 

employment, to improve services to employers and demonstrate continuous improvement. Kentucky will 

assess the effectiveness, physical and programmatic accessibility in accordance with Section 188 and the 

Americans with Disabilities Act of 1990 (42 U.S.C. 12101 et seq.), and continuous improvement of the 

career center.  

Kentucky has a certification process in place to ensure that KCC offices are ready to serve all qualified 

persons in the regional and local areas as expected. The certification policy is fundamental to aligning 

programs, policies and activities in the workforce system. Workforce agencies and partners are engaged 

in this assessment and continuous highτquality improvements to ensure that all related activities are 

being coordinated in a way that allows partners to review relevant information and take action to 

improve the system.  
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KCEWS works with all relevant state agencies to integrate data storage activities which, hitherto, were 

being carried out separately. This ensures that data about all persons seeking services from any of the 

core programs are captured and matched so as to avoid duplication of service delivery. Not only does this 

help track the workforce services provided, it also enables evaluation of those services τ for example, the 

employment status of eligible training program completions several years out.  

Storing all WIOAτrelated data in a common data warehouse will enhance data retrieval and analysis, 

which will help KCC to efficiently assess the quality of our workforce service providers. Kentucky will 

review data to track provider success in meeting the targets in the following areas:  

ω ƭŜŀǊƴƛƴƎ ƎŀƛƴǎΤ  

ω ŜƴǘǊȅ ƛƴǘƻ ŜƳǇƭƻȅƳŜƴǘ ƛƴ ǊŜǉǳƛǊŜŘ ǉǳŀǊǘŜǊǎΤ  

ω ƻōǘŀƛƴƛƴƎ ŀ ǎŜŎƻƴŘŀǊȅ ŎǊŜŘŜƴǘƛŀƭ ŀƴŘ ŜƴǊƻƭƭƳŜƴǘ ƛƴǘƻ Ǉƻǎǘτsecondary or training;  

ω ƻōǘŀƛning a secondary credential and gaining employment; and  

ω ƎŀƛƴƛƴƎ ŀ Ǉƻǎǘτsecondary credential.  

IŀǾƛƴƎ ŀƭƭ ŎƻǊŜ ǇǊƻƎǊŀƳǎΩ Řŀǘŀ ƛƴǘŜƎǊŀǘŜŘ ǿƛƭƭ ŜƴŀōƭŜ ǎŜǊǾƛŎŜ ǇǊƻǾƛŘŜǊǎ ǘƻ ŎƻƴŘǳŎǘ ǊŜƎǳƭŀǊ ŀǳŘƛǘǎ ǘƻ 

determine which program service providers are challenged in meeting targets and in need of technical 

assistance beyond the standard leadership activities that are provided. Technical assistance will be 

targeted to the area of need; it will be individualized and focused.  

KCEWS and state agencies will continue to work with KWIB to ensure required reports for the 

ǇŜǊŦƻǊƳŀƴŎŜ ŀŎŎƻǳƴǘŀōƛƭƛǘȅ ŀǊŜ ŎƻƳǇƭŜǘŜŘ ǘƻ ǘƘŜ ōŜǎǘ ƻŦ ǘƘŜ ǎǘŀǘŜΩǎ ŀōƛƭƛǘȅΦ  

B. ASSESSMENT OF ONE-STOP PROGRAM PARTNER PROGRAMS 

Describe how other one-stop delivery system partner program services and Combined State Plan partner 

programs included in the plan will be assessed each year. Such state assessments should take into 

account local and regional planning goals. 

To ensure success, Kentucky requires partnerships between career center offices and representatives of 

the core and local providers such as adult education centers, career and technical education centers, 

community colleges and local economic development. 

The activities of all career center programs and activities will be assessed through the following 

mechanisms: 

ω ǎǘŀǘŜ ŀƴŘ ƭƻŎŀƭ ƭŜǾŜƭ ŦƛǎŎŀƭ ŀƴŘ ǇǊƻƎǊŀƳƳŀǘƛŎ ƳƻƴƛǘƻǊƛƴƎΤ 

ω ǎǳǊǾŜȅǎ ƻŦ ǎǘŀƪŜƘƻƭŘŜǊǎΤ 

ω Řŀǘŀ ǾŀƭƛŘŀǘƛƻƴΤ ŀƴŘ 

ω ŀƴŀƭȅǎƛǎ ƻŦ ŘŀǘŀΦ  

C. PREVIOUS ASSESSMENT RESULTS 

Beginning with the state plan modification in 2018 and for subsequent state plans and state plan 

modifications, provide the results of assessments of the effectiveness of the core programs and other 

one-stop partner programs and Combined State Plan partner programs included in the Unified or 
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Combined State plan during the preceding 2-year period (i.e. the 2-year period of the plan modification 

cycle). Describe how the State is adapting its strategies based on these assessments. 

Kentucky will develop an appropriate process to ensure adaptation of strategies when subsequent plan 

modifications occur. In the past, KWIB, in partnership with the Education and Workforce Development 

Cabinet and numerous partner cabinets, agencies and outside organizations, engaged in an aggressive 

effort to implement the strategic initiatives outlined in the WorkSmart Kentucky plan adopted in 2010 and 

ǳǇŘŀǘŜŘ ƛƴ нлмоΦ ¢ƘŜ Ǉƭŀƴ Ƙŀǎ ǎŜǊǾŜŘ ŀǎ ŀ ōƭǳŜǇǊƛƴǘ ŦƻǊ ǘǊŀƴǎŦƻǊƳƛƴƎ YŜƴǘǳŎƪȅΩǎ ǿƻǊƪŦƻǊŎŜ ǎŜǊǾƛŎŜǎ 

focused on adapting to the changing needs of employers to create a demandτdriven, businessτled, 

solutionsτbased publicly funded talent development system for the Commonwealth. Through the work 

of these initiatives assessment has occurred on several levels for the core programs for several areas. 

As a result of key initiatives such as certification, Customer Flow, TBCM and the Workforce Academy, 

several assessment strategies have been implemented. For example under the Workforce Academy 

initiative assessment, training strategies have been implemented for certification, Labor Market 

Information and Transformational Leadership. Two main focus areas over the past two years were 

Customer Flow and TBCM.  

Customer Flow 

In July 2014, Kentucky partnered with Maher & Maher to support its career center Customer Flow 

initiative. Project activities were assessed to determine the state of Customer Flow at that time. Site visits 

were conducted in each of the 10 career center offices throughout the state. Online surveys were 

conducted of individual and employer career center system customers to gather their input on the center 

services they most commonly used and their perceptions of the quality and value of those services. 

Maher & Maher facilitated a work group meeting of state and local career center system stakeholders to 

discuss observations from the center visits and survey responses and develop recommendations and 

potential solutions and strategies for the identified needs and challenges. A comprehensive report was 

submitted to the state regarding the site visits, surveys and the workτ group discussions that contained 

recommendations for career center customer flow and service delivery enhancements and 

improvements. In addition, each workforce area received an individual site visit report specific to their 

location. The recommended areas followed three thematic areas of focus: 

ω ŜƴƘŀƴŎƛƴƎ ƛƴŘǳǎǘǊȅ ǎŜŎǘƻǊ ŦƻŎǳǎ ŀƴŘ ōǳǎƛƴŜǎǎ ǎŜǊǾƛŎŜǎΤ 

ω ǊŜτƻǊƛŜƴǘƛƴƎ ŎŀǊŜŜǊ ŎŜƴǘŜǊ ƻŦŦƛŎŜ ŦƻŎǳǎ ŀƴŘ ŘŜǾŜƭƻǇƛƴƎ ǎǘŀŦŦΤ ŀƴŘ ω ƛƴǘŜƎǊŀǘƛƴƎ ŀƴŘ ŘƛǾŜǊǎƛŦȅƛƴƎ ǎŜǊǾƛŎŜǎΦ 

Each of the thematic areas contained several action steps or strategies for marked areas of improvement. 

Kentucky plans to further support this initiative in the upcoming year with the provision of technical 

assistance funds to the 10 workforce areas to address the findings and recommendations identified 

through this initiative.  

Team Based Case Management 

The purpose of the TBCM initiative is to set standards for establishing a system of collaborative case 

management among KCC partners. TBCM builds on the functional alignment within career centers and 

focuses on providing services to job seekers in a consistent, coordinated and efficient way. The systems 

and tools used in the TBCM approach reinforce functional alignment and integrated service delivery 

within the centers and among partner agencies. Vendors worked to coordinate activities under this 

initiative. 
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Through its assessment, consultants identified other key actions in the WorkSmart Kentucky Strategic 

Plan including Kentucky Career Center Customer Flow, Kentucky Career Center certification, Partner for 

Success and Workforce Academy that aligned closely with the TBCM initiative. WIOA, which was passed 

during this project, works well with the TBCM initiative because it also emphasizes and strengthens the 

alignment and integration of services through core partners. 

The strategy or approach under this initiative was the development of a steering committee representing 

all partner agencies. The following threeτphased approach was used. 

ω tƘŀǎŜ LΥ wŜǾƛŜǿ ŀƴŘ ŀƴŀƭȅǎƛǎ ŦƻŎǳǎŜŘ ƻƴ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ǘƘŜ ŎǳǊǊŜƴǘ ǎǘŀǘǳǎΣ ǊŜǾƛŜǿ ƻŦ ŎǳǊǊŜƴǘ ƳŀǘŜǊƛŀƭǎ 

and tools, and best practices research. 

ω tƘŀǎŜ LLΥ LŘŜƴǘƛŦƛŎŀǘƛƻn and prioritization concentrated on developing the vision and direction for the 

project (including a stakeholder survey, opinion leaders session, and development of common tools) 

ω tƘŀǎŜ LLLΥ LƳǇƭŜƳŜƴǘŀǘƛƻƴ ǇƭŀƴƴŜŘ ƻƴ ƳƻǾƛƴƎ ǘƘŜ ƛƴƛǘƛŀǘƛǾŜ ŦƻǊǿŀǊŘ ǘƘǊƻǳƎƘ a leadership session, 

ǇƭŀƴƴƛƴƎ ǎŜǎǎƛƻƴǎ ŀƴŘ ŀ ǘǊŀƛƴŜǊΩǎ ǎŜǎǎƛƻƴΦ 

All three phases have been completed and Kentucky is in the process of implementing the strategies 

outlined under each phase in the final report. Local implementation teams have been formed in each 

workforce area.  

D. EVALUATION 

Describe how the State will conduct evaluations and research projects on activities under WIOA core 

programs; how such projects will be coordinated with, and designed in conjunction with, State and local 

boards and with State agencies responsible for the administration of all respective core programs; and, 

further, how the projects will be coordinated with the evaluations provided for by the Secretary of Labor 

and the Secretary of Education under WIOA. 

KCEWS and state agencies will partner on a comprehensive approach to evaluation and research. KCEWS 

has the capacity and expertise to convene the various partners to ensure coordination and effectiveness. 

Performance accountability measures the following indicators from rŜǎǇŜŎǘƛǾŜ ŎƻǊŜ ǇǊƻƎǊŀƳǎΥ ω Ƨƻō 

seekers receiving services in required quarters; 

ω Ƨƻō ǎŜŜƪŜǊǎ ǊŜŎŜƛǾƛƴƎ ǊŜŦŜǊǊŀƭǎ ǘƻ ǇŀǊǘƴŜǊ ǎŜǊǾƛŎŜǎ ƛƴ ǊŜǉǳƛǊŜŘ ǉǳŀǊǘŜǊǎΤ 

ω ŎǳǎǘƻƳŜǊǎ ǇƭŀŎŜŘ ƛƴ ŜƳǇƭƻȅƳŜƴǘ ƛƴ ǊŜǉǳƛǊŜŘ ǉǳŀǊǘŜǊǎΤ 

ω ŜƳǇƭƻȅŜǊ ŎƻƴǘŀŎǘǎ ƳŀŘŜ ƛƴ ǊŜǉǳƛǊŜŘ ǉǳŀǊǘŜǊΤ 

ω ƳŜŘƛŀƴ ŜŀǊƴƛƴƎǎ ƻŦ ŎǳǎǘƻƳŜǊǎ ǇƭŀŎŜŘ ƛƴ ŜƳǇƭƻȅƳŜƴǘΤ 

ω ŎǊŜŘŜƴǘƛŀƭ ŀǘǘŀƛƴƳŜƴǘΤ 

ω ƳŜŀǎǳǊŀōƭŜ ǎƪƛƭƭ ƎŀƛƴǎΤ ŀƴŘ 

ω ŜŦŦŜŎǘƛǾŜƴŜǎǎ ƛƴ ǎŜǊǾƛƴƎ ŜƳǇƭƻȅŜǊǎΦ 

Evaluation will be conducted based on the indicators listed above. Previously, Kentucky used surveys to 

measure effectiveness in serving employers in the state. In addition to surveys assessing employer 

ǎŀǘƛǎŦŀŎǘƛƻƴΣ ŀƴ ŀǇǇǊƻŀŎƘ ƛǎ ōŜƛƴƎ ŎƻƴǎƛŘŜǊŜŘ ƛƴŎƭǳŘƛƴƎ ŀ ƳƻǊŜ ŎǳǎǘƻƳƛȊŀōƭŜ άǇƻƛƴǘτƳŜƴǳέ ǎȅǎǘŜƳ 

awarding points based on the degree of intensity and the value of workforce services provided. Services 
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earning high points would clearly reflect deeper relationships with employers and activities that are the 

result of longer term relationships.  

5. DISTRIBUTION OF FUNDS FOR CORE PROGRAMS 

Describe the methods and factors the State will use in distributing funds under the core programs in 

accordance with the provisions authorizing such distributions.  

A. FOR TITLE I PROGRAMS 

For Title I programs, provide a description of the written policies that establish the State's methods and 

factors used to distribute funds to local areas forτ 

I. YOUTH ACTIVITIES IN ACCORDANCE WITH WIOA SECTION 128(B)(2) OR (B)(3), 

Youth Funds τ WIOA Title I youth funds are allocated to the LWDAs using the formulas and 

methodologies prescribed in Section 128(b)(2). The standard allocation formula gives equal weight (33.3 

percent each) to the following three formula factors: 

ω wŜƭŀǘƛǾŜ ƴǳƳōŜǊ ƻŦ ǳƴŜƳǇƭƻȅŜŘ ƛƴŘƛǾƛŘǳŀƭǎ ƛƴ ŀǊŜŀǎ ƻŦ ǎǳōǎǘŀƴǘƛŀƭ ǳƴŜƳǇƭƻȅƳŜƴǘ ƛƴ ŜŀŎƘ [²5! 

compared to the total number of unemployed individuals in all areas of substantial unemployment in the 

State; 

ω wŜƭŀǘƛǾŜ ŜȄŎŜǎǎ ƴǳƳōŜǊ ƻŦ ǳƴŜƳǇƭƻȅŜŘ ƛƴŘƛǾƛŘǳŀƭǎ ƛƴ ŜŀŎƘ [²5! ŎƻƳǇŀǊŜŘ ǘƻ ǘƘŜ ǘƻǘŀƭ ŜȄŎŜǎǎ ƴǳƳōŜǊ 

of unemployed individuals in the State; and 

ω wŜƭŀǘƛǾŜ ƴǳƳōŜǊ ƻŦ ŘƛǎŀŘǾantaged youth in each LWDA compared to the total number of disadvantaged 

youth in the State. Note: Kentucky has one LWDA that is a designated rural concentrated employment 

program. The state applies the 90 percent holdτharmless provision contained in WIOA, Section 

128(b)(2)(A)(ii).  

II. ADULT AND TRAINING ACTIVITIES IN ACCORDANCE WITH WIOA SECTION 133(B)(2) OR (B)(3), 

Adult Funds τ WIOA Title 1 adult funds are allocated to the LWDAs using the formulas and 

methodologies prescribed in Section 133(b)(2). The standard allocation formula gives equal weight (33.3 

percent each) to the following three formula factors: 

ω wŜƭŀǘƛǾŜ ƴǳƳōŜǊ ƻŦ ǳƴŜƳǇƭƻȅŜŘ ƛƴŘƛǾƛŘǳŀƭǎ ƛƴ ŀǊŜŀǎ ƻŦ ǎǳōǎǘŀƴǘƛŀƭ ǳƴŜƳǇƭƻȅƳŜƴǘ ƛƴ ŜŀŎƘ [²5! 

compared to the total number of unemployed individuals in areas of substantial unemployment in the 

State; 

ω wŜƭŀǘƛǾŜ ŜȄŎŜǎǎ ƴǳƳōŜǊ ƻŦ ǳƴŜƳǇƭƻȅŜŘ ƛƴŘƛǾƛŘǳŀƭǎ ƛƴ ŜŀŎƘ [²5! ŎƻƳǇŀǊŜŘ ǘƻ ǘƘŜ ǘƻǘŀƭ ŜȄŎŜǎǎ ƴǳƳōŜǊ 

of unemployed individuals in the State; and 

ω wŜƭŀǘƛǾŜ ƴǳƳōŜǊ ƻŦ ŘƛǎŀŘǾŀƴǘŀƎŜŘ ŀŘǳƭǘǎ ƛƴ ŜŀŎƘ [²5! ŎƻƳǇŀǊŜd to the total number of disadvantaged 

adults in the State. The state applies the 90 percent hold harmless provision contained in WIOA, Section 

133(b)(2)(A)(ii).  

III. DISLOCATED WORKER EMPLOYMENT AND TRAINING ACTIVITIES IN ACCORDANCE WITH 

WIOA SECTION 133(B)(2) AND BASED ON DATA AND WEIGHTS ASSIGNED. 

Dislocated Worker Funds - WIOA Title 1 dislocated worker funds are allocated to the LWDAs in 

accordance with WIOA section 133(b)(2) and TEGL 29-14. The method used to allocate the dislocated 



55 | P a g e 
 

worker funds to the LWDAs divides the total dislocated worker funds received by the state into two pools. 

hƴŜ Ǉƻƻƭ Ŝǉǳŀƭǎ рл ǇŜǊŎŜƴǘ ƻŦ ǘƘŜ ǘƻǘŀƭ ǊŜŎŜƛǾŜŘ ŀƴŘ ŀƭƭƻŎŀǘŜŘ ǘƻ ǘƘŜ ƭƻŎŀƭ ŀǊŜŀǎ ŀǎ ŦƻƭƭƻǿǎΥ ω ол ǇŜǊŎŜƴǘ 

ōŀǎŜŘ ƻƴ ǳƴŜƳǇƭƻȅƳŜƴǘ ƛƴǎǳǊŀƴŎŜ ŘŀǘŀΣ ω пл ǇŜǊŎŜƴǘ ōŀǎŜŘ ƻƴ ǳƴŜƳǇƭƻȅƳŜƴǘ ŎƻƴŎŜƴǘǊŀǘƛƻƴǎΣ ω н 

ǇŜǊŎŜƴǘ ōŀǎŜŘ ƻƴ Ǉƭŀƴǘ Ƴŀǎǎ ƭŀȅƻŦŦǎΣ ω моΦр ǇŜǊŎŜƴǘ ōŀǎŜŘ ƻƴ ŘŜŎƭƛƴƛƴƎ ƛƴŘǳǎǘǊƛŜǎΣ ω Φр ǇŜǊŎŜƴǘ ōŀǎŜŘ ƻƴ 

farmer-ǊŀƴŎƘŜǊ ŜŎƻƴƻƳƛŎ ƘŀǊŘǎƘƛǇ ŘŀǘŀΣ ŀƴŘ ω мп ǇŜǊŎŜƴǘ ōŀǎŜŘ ƻƴ ƭƻƴƎ-term unemployment. The other 

pool equals 10 perceƴǘ ƻŦ ǘƘŜ ǘƻǘŀƭ ǊŜŎŜƛǾŜŘ ŀƴŘ ŀƭƭƻŎŀǘŜŘ ǘƻ ǘƘŜ ƭƻŎŀƭ ŀǊŜŀǎ ŀǎ ŦƻƭƭƻǿǎΥ ω сл ǇŜǊŎŜƴǘ ōŀǎŜŘ 

ƻƴ ǳƴŜƳǇƭƻȅƳŜƴǘ ŎƻƴŎŜƴǘǊŀǘƛƻƴǎΤ ŀƴŘ ω пл ǇŜǊŎŜƴǘ ōŀǎŜŘ ƻƴ ŘŜŎƭƛƴƛƴƎ ƛƴŘǳǎǘǊƛŜǎΦ ¢ƘŜ ǎǘŀǘŜ ƛǎ ǳǇŘŀǘƛƴƎ 

its policy that reiterates the language for the distribution of dislocated worker funds that each region is 

guaranteed to receive an allocation percentage for a year that is no less than 90% of the average 

allocation percentage of the local area for the prior two years as contained in WIOA, Section 

133(b)(2)(B)(iii). The policy should be updated no later than Sept. 30, 2016. The governor may elect to 

adjust the percentage of the pool amounts or the allocation percentages used to distribute the pools.  

B. FOR TITLE II: 

I. MULTI-YEAR GRANTS OR CONTRACTS 

Describe how the eligible agency will award multi-year grants or contracts on a competitive basis to 

eligible providers in the State, including how eligible agencies will establish that eligible providers are 

organizations of demonstrated effectiveness. 

Request for Proposal Process and Timeline:  

YŜƴǘǳŎƪȅ !Řǳƭǘ 9ŘǳŎŀǘƛƻƴ όY¸!9ύ ƛǎ ǘƘŜ ǎǘŀǘŜΩǎ ŜƭƛƎƛōƭŜ ŀƎŜƴŎȅ ŦƻǊ ŀŘǳƭǘ ŜŘǳŎŀǘƛƻƴ ǇǊƻƎǊŀƳǎΦ Y¸!9 ƛǎ 

responsible for administering the funds and providing program/performance oversight to grantees. 

Eligible providers of local KYAE services, approved under Workforce Investment Act of 1998 requirements, 

will continue to receive funding through June 30, 2017, as long as they adhere to state and federal grant 

expectations, as measured through annual applications, financial reports and program performance 

reports. Competitive process: During grant year 2016-17, KYAE will implement a new competitive 

application process for all federal AEFLA funding that will determine the eligible providers that will be 

awarded funds starting July 1, 2017. The review of proposals will include rating responses addressing the 

мо ŎƻƴǎƛŘŜǊŀǘƛƻƴǎ ƛƴ ¢ƛǘƭŜ LL ƻŦ ²Lh! ŀƴŘ ƻǘƘŜǊ ŦŀŎǘƻǊǎ ǘƘŀǘ ƛƴŘƛŎŀǘŜ ŀǇǇƭƛŎŀƴǘǎΩ ŀōƛƭƛǘȅ ǘƻ ǇǊƻŘǳŎŜ 

measurable skill gains and other defined metrics. Through this process, KYAE will identify, assess and 

award multi-year grants (four-year awards) to eligible providers throughout the state. An eligible provider 

is an organization that has demonstrated effectiveness in providing adult education activities to eligible 

individuals. Eligible grant awardees may include: institutions of higher education; public or private 

nonprofit agencies; libraries; local educational agencies, including educational cooperatives; community-

based organizations; public housing authorities; nonprofit institutions, not aforementioned; consortia or 

coalitions of agencies described above; or partnerships between an entities described above and an 

employer(s). Regionally-focused/Statewide services: KYAE will encourage applicants to focus regionally 

using the local workforce innovation board areas as a framework. While the regional areas vary in 

configuration (number of counties represented), KYAE will ensure all Kentucky counties have access to 

adult education services. Whereas it will encourage realizing greater efficiencies through regionally-

focused, student-needs-driven and industry-sector-focused, and flexible and consolidated, service 

delivery models, resulting in enhanced performance and accountability. Funding will be distributed based 

on population needs and performance.  

5ŜƳƻƴǎǘǊŀǘŜŘ ŜŦŦŜŎǘƛǾŜƴŜǎǎΥ Lƴ ƻǊŘŜǊ ŦƻǊ Y¸!9 ǊŜǾƛŜǿŜǊǎ ǘƻ ŘŜǘŜǊƳƛƴŜ άŘŜƳƻƴǎǘǊŀǘŜŘ ŜŦŦŜŎǘƛǾŜƴŜǎǎέΣ ŀƭƭ 

applicants will be required to provide data illustrating their ability to improve skills of basic-skills-deficient 
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adults in applicable academic areas related to the RFP. Previous grantees will be expected to use data 

from Kentucky Adult Education Reporting System (KAERS) and explain how they met performance 

measures (established by KYAE) for all student levels, as well as English language learners. New 

organizations applying for AEFLA funds will be required to provide information and data illustrating their 

ability to improve the knowledge and skills needed to transition adult students to additional education 

and training and/or employment. Applications that do not provide adequate evidence, as indicated by the 

reviewer team scores using the reviewer rubric, will be eliminated from consideration. Additionally, all 

applicants will be expected to describe service delivery models that maximize effective employment and 

ŜŦŦƛŎƛŜƴǘ ǳǎŜ ƻŦ ǊŜǎƻǳǊŎŜǎΦ /ǳǊǊŜƴǘ ǘƛƳŜƭƛƴŜΥ ω CŜōǊǳŀǊȅ нлмтΥ wŜƭŜŀǎŜ ŦƻǳǊ-year federal AEFLA Request for 

tǊƻǇƻǎŀƭǎ ω CŜōǊǳŀǊȅ нлмт - March 2017: KYAE provides technical assistance through bidder conferences 

to potential eligible provideǊǎ ω WŀƴǳŀǊȅ нлмт - aŀǊŎƘ нлмтΥ wŜŎǊǳƛǘ ŎŀƴŘƛŘŀǘŜǎ ǘƻ ǊŜǾƛŜǿ ŀƴŘ ǎŎƻǊŜ wCt ω 

aŀǊŎƘ нлмтΥ 5ǳŜ ŘŀǘŜ ŦƻǊ wCt ƎǊŀƴǘ ŀǇǇƭƛŎŀǘƛƻƴǎ ω aŀǊŎƘ - April 2017: Reviewers review and score (in 

small, consensus-ōǳƛƭŘƛƴƎ ƎǊƻǳǇǎύ wCt ƎǊŀƴǘ ŀǇǇƭƛŎŀǘƛƻƴǎ ω !ǇǊƛƭ нлмтΥ Y¸!9 Ŏƻnduct review of budget and 

ƻǘƘŜǊ ƎǊŀƴǘ ǊŜǉǳƛǊŜƳŜƴǘǎ ŦƻǊ ŀǇǇǊƻǾŜŘ όōŀǎŜŘ ƻƴ ǎŎƻǊŜύ ƎǊŀƴǘ ŀǇǇƭƛŎŀǘƛƻƴǎ ω !ǇǊƛƭ - May 2017: KYAE 

ŀƴƴƻǳƴŎŜǎ !9C[! ƎǊŀƴǘ ŀǇǇƭƛŎŀƴǘǎ ǘƘŀǘ ǿƛƭƭ ǊŜŎŜƛǾŜ ŦǳƴŘƛƴƎ ω Wǳƭȅ мΣ нлмтΥ !9C[! ƎǊŀƴǘ ǇǊƻǾƛŘŜǊǎ ōŜƎƛƴ 

grant cycle, programming, and funding  

Multi-year grants: KYAE will award multi-year grant to eligible local providers through a competitive RFP 

process for the purpose of developing, implementing and improving adult education with the state. The 

grants will be for a minimum of a four-year cycle that applies to all programs.  

II. ENSURE DIRECT AND EQUITABLE ACCESS 

Describe how the eligible agency will ensure direct and equitable access to all eligible providers to apply 

and compete for funds and how the eligible agency will ensure that it is using the same grant or contract 

announcement and application procedure for all eligible providers. 

All KYAE RFPs for all programs competed will adhere to direct and equitable provisions to award funds 

under WIOA sections 225 (Corrections Education), 231 (Grants and Contracts for Eligible Providers) and 

243 (Integrated English Literacy and Civics Education). All RFPs issued under AEFLA will prescribe to the 

competitive process outlined above. Applications will be evaluated by review teams using the same rubric 

and scoring criteria. The grant or contract announcement, application and application and review 

processes will be in effective for all applicants. All applicants will be treated the same manner. The 

application process will be designed so that direct application to the state eligible agency is clearly 

evident, customary and non-negotiable. The grant will be awarded directly to eligible and approved 

service providers and not through third-party agreements.  

C. TITLE IV VOCATIONAL REHABILITATION 

In the case of a State that, under section 101(a)(2)(A)(i)of the Rehabilitation Act designates a State agency 

to administer the part of the Vocational Rehabilitation (VR) services portion of the Unified or Combined 

State Plan under which VR services are provided for individuals who are blind, describe the process and 

the factors used by the State to determine the distribution of funds among the two VR agencies in the 

State. 

The Rehabilitation Act defines the amount of funds each state receives to provide vocational 

rehabilitation services in Sec. 8 (a). The funding is based on the ratio of the per capita income of each 

state to the per capita income of the United States for the three most recent consecutive years for which 

data is available. The funding allotment has a minimum of 33.3 percent and a maximum of 75 percent and 
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is promulgated by the secretary of the U.S. Department of Education from Oct. 1τDec. 31 of each even 

numbered year and is in effect beginning the following federal fiscal year.  

Kentucky effective October 1, 2018 has one Combined Agency the Office of Vocational Rehabilitation. 

6. PROGRAM DATA 

A. DATA ALIGNMENT AND INTEGRATION 

Describe the plans of the lead State agencies with responsibility for the administration of the core 

programs, along with the State Board, to align and integrate available workforce and education data 

systems for the core programs, unemployment insurance programs, and education through 

postsecondary education, and to the extent possible, the Combined State Plan partner programs included 

ƛƴ ǘƘƛǎ ǇƭŀƴΦ ¢ƘŜ ŘŜǎŎǊƛǇǘƛƻƴ ƻŦ ǘƘŜ {ǘŀǘŜΩǎ Ǉƭŀƴ ŦƻǊ ƛƴǘŜƎǊŀǘƛƴƎ Řŀǘŀ ǎȅǎǘŜƳǎ ǎƘƻǳƭŘ ƛƴŎƭǳŘŜ ǘƘŜ {ǘŀǘŜΩǎ 

goals for achieving integration and any progress to date.  

LΦ 59{/wL.9 ¢I9 {¢!¢9Ω{ t[!b{ ¢h a!Y9 ¢I9 a!b!D9a9b¢ LbChwMATION SYSTEMS FOR THE 

CORE PROGRAMS INTEROPERABLE TO MAXIMIZE THE EFFICIENT EXCHANGE OF COMMON DATA 

ELEMENTS TO SUPPORT ASSESSMENT AND EVALUATION. 

Kentucky has the following goals for data alignment and integration: 

ω ŘŜǾŜƭƻǇƳŜƴǘ ŀƴŘ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƻŦ ŀ Ŏommon intake process, 

ω ƛƴǘŜƎǊŀǘƛƻƴ ǿƛǘƘ ǳƴŘŜǊƭȅƛƴƎ ǘǊŀƴǎŀŎǘƛƻƴŀƭ ǎȅǎǘŜƳǎ ŎǳǊǊŜƴǘƭȅ ƛƴ ǇƭŀŎŜΣ 

ω ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƻŦ ŀ ŎƻƳƳƻƴ ŎŀǎŜ ƳŀƴŀƎŜƳŜƴǘ ǎȅǎǘŜƳ ǘƻ ǳƭǘƛƳŀǘŜƭȅ ǊŜǇƭŀŎŜ ǘƘŜ ŎǳǊǊŜƴǘ ǇǊƻƎǊŀƳτ

specific transactional systems, and 

ω ǊŜǇƻǊǘƛƴƎ ŦǊƻƳ ŀ ŎƻƳƳƻƴ Řŀǘŀ Ǌepository.  

Existing legacy case management systems across OET and OVR and utilized by the Local Workforce 

5ŜǾŜƭƻǇƳŜƴǘ .ƻŀǊŘǎ ŀǊŜ ŘƛǎǇŀǊŀǘŜ ŀƴŘ ƛƴǎǳƭŀǊΦ !ǘ ǘƘŜ ŎƻǊŜ ƻŦ YŜƴǘǳŎƪȅΩǎ ŎǳǊǊŜƴǘ ŜŦŦƻǊǘǎ ǘƻ ŀŎƘƛŜǾŜ 

inclusive and comprehensive interoperability are the following goals: 

ω 5ŜǾŜƭƻǇ ƻǊ ŎǊŜŀǘŜ ŀ ǊŜŎƛǇǊƻŎŀƭ ŜȄŎƘŀƴƎŜ ƻŦ ŘƛǎǘƛƴŎǘ Řŀǘŀ ōŜǘǿŜŜƴ ǘƘŜ ŎƻƳƳƻƴ ƛƴǘŀƪŜ ǎȅǎǘŜƳ ŀƴŘ ǘƘŜ 

legacy transactional systems currently utilized in each agency. 

ω /ƻƴǾŜǊǘ ǘƻ ŀ ŎǊƻǎǎτagency common case management system will be executed as current legacy 

transactional systems are retired. The common case management system will be built using the same 

technology deployed for the common intake process. 

This longτrange plan solidifies an endurable and inclusive virtual management system through 

consolidated customer service. The process for accessing and availing services for all customers including 

individuals, employers, claimants and training providers, will be facilitated and coordinated via a single 

point of entry to the system. New dŀǘŀ ƭƛƴƪŀƎŜǎ ǿƛƭƭ ƎǊŜŀǘƭȅ ŜƴƘŀƴŎŜ YŜƴǘǳŎƪȅΩǎ ŀōƛƭƛǘȅ ǘƻ ƳŀƪŜ ǊŜŀƭτtime 

and insightful economic, educational and social policy decisions. By eliminating current delays associated 

with the time required to request, gather and dissect often divergent data sets, agencies will be better 

equipped to measure the effectiveness of their programs, targeting programmatic and administrative 

areas for improvement. 

More importantly, the system will enable the creation of effective and broad reaching customer 

awareness anŘ ǳǘƛƭƛȊŀǘƛƻƴ ƻŦ ŀƎŜƴŎƛŜǎΩ ōǊƻŀŘ ŀǊǊŀȅ ƻŦ ŀǾŀƛƭŀōƭŜ ǎŜǊǾƛŎŜǎΦ ¢ƘŜ ŎƻƳƳƻƴ Řŀǘŀ ǊŜǇƻǎƛǘƻǊȅ ōǳƛƭǘ 
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upon the same technology used for the intake and case management processes is integral to this plan as 

it ensures standardization and integrity of mandated state and federal reporting requirements. 

KCEWS collects accurate education and workforce data in the KLDS in order to link the data and generate 

timely reports about student performance through employment to be used to guide decision makers in 

improving KentucƪȅΩǎ ŜŘǳŎŀǘƛƻƴ ǎȅǎǘŜƳ ŀƴŘ ǘǊŀƛƴƛƴƎ ǇǊƻƎǊŀƳǎΦ όYw{ мрм.ΦмонΣнύΦ Y/9²{ ŎǳǊǊŜƴǘƭȅ 

collects data from key State agencies, such as KYAE and OVR and, postτsecondary data from public, 

private and proprietary providers in the longitudinal data system. (KRS 151B.132, 4). 

Additional transactional data collected will be added as data systems at State agencies are updated to 

reflect any changes required to measure the impact of education and workforce programs. The staff at 

lead state agencies has access to their and oǘƘŜǊ ŎƻƳƳƻƴ Řŀǘŀ ǘƘǊƻǳƎƘ Y/9²{Ω ²Ŝō LƴǘŜƭƭƛƎŜƴŎŜ .ǳǎƛƴŜǎǎ 

Objects Platform (WEBI). Additionally, KCEWS has the ability to facilitate conversation and set common 

metrics for education and workforce programs (151B.133, 5).  

LLΦ 59{/wL.9 ¢I9 {¢!¢9Ω{ t[!b{ ¢h INTEGRATE DATA SYSTEMS TO FACILITATE STREAMLINED 

INTAKE AND SERVICE DELIVERY TO TRACK PARTICIPATION ACROSS ALL PROGRAMS INCLUDED 

IN THIS PLAN. 

Kentucky is currently testing a common intake and service delivery approach based on a sales force 

platform. The initial test will focus on one particular grant and several local career centers. Building blocks 

that enable this system to serve as an integrated case management system across the majority of core 

partners and to exchange data with KYAE will be added as priorities are determine and funding becomes 

available.  

III. EXPLAIN HOW THE STATE BOARD WILL ASSIST THE GOVERNOR IN ALIGNING TECHNOLOGY 

AND DATA SYSTEMS ACROSS REQUIRED ONE-STOP PARTNER PROGRAMS (INCLUDING DESIGN 

AND IMPLEMENTATION OF COMMON INTAKE, DATA COLLECTION, ETC.) AND HOW SUCH 

ALIGNMENT WILL IMPROVE SERVICE DELIVERY TO INDIVIDUALS, INCLUDING UNEMPLOYED 

INDIVIDUALS. 

The Kentucky Education and Workforce Development Cabinet works closely with the governor and will 

continue to do so as plans for the above goals are finalized and implemented to ensure that Board 

expertise and leadership knowledge are incorporated.  

KCEWS will work with the state board to ensure data and metrics are presented in a timely, accurate 

fashion. This information will be used to inform the governor about the successes and risks of 

implementation.  

L±Φ 59{/wL.9 ¢I9 {¢!¢9Ω{ t[!b{ ¢h 59±9[ht !b5 twh5¦/9 ¢I9 w9thw¢{ w9v¦Lw95 ¦b59w 

SECTION 116, PERFORMANCE ACCOUNTABILITY SYSTEM. (WIOA SECTION 116(D)(2)). 

KCEWS and state agencies will work with the state board to ensure required reports for the performance 

accountability are completed to the best of the states ability. An approach Kentucky is actively exploring 

would house all data required for these reports in the KLDS. The priority is to identify and deploy a thirdτ

party, nonτagency entity to receive, clean and report from multiple data sources in the short term and 

ultimately to assist in the development of common reports when the common system is implemented.  

Planning Note: States should be aware that Section 116(i)(1) requires the core programs, local boards, and 

chief elected officials to establish and operate a fiscal and management accountability information system 
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based on guidelines established by the Secretaries of Labor and Education.  States should begin laying the 

groundwork for these fiscal and management accountability requirements, recognizing that adjustments 

to meet the elements above may provide opportunity or have impact on such a fiscal and management 

accountability system. 

.Φ !{{9{{a9b¢ hC t!w¢L/Lt!b¢{Ω th{¢-PROGRAM SUCCESS 

Describe how lead State agencies will use the workforce development system to assess the progress of 

participants who are exiting from core programs in entering, persisting in, and completing postsecondary 

education, or entering or remaining in employment. States may choose to set additional indicators of 

performance. 

KCEWS, along with state agencies and the state board, will have access to pretraining and postτtraining 

program information for all individuals receiving services. These measures include entry and exit data, 

postτsecondary data and employment data.  

C. USE OF UNEMPLOYMENT INSURANCE (UI) WAGE RECORD DATA 

Explain how the State will meet the requirements to utilize quarterly UI wage records for performance 

accountability, evaluations, and as a source for workforce and labor market information, consistent with 

Federal and State law. (This Operational Planning element applies to core programs.) 

UI wage record data is already included in the Kentucky Longitudinal Data System and will be used as a 

key outcome indicator for all training programs, consistent with federal and Kentucky state laws.  

Kentucky will continue to use UI wage record data, consistent with federal and Kentucky state law, to 

validate employment information for the Quarterly Census of Employment and Wages (QCEW) program. 

QCEW uses this information to meet its federal program deliverables and also provides labor market 

information on the number of establishments, employment and wages by industry (North American 

Industry Classification System) within the state.  

D. PRIVACY SAFEGUARDS 

5ŜǎŎǊƛōŜ ǘƘŜ ǇǊƛǾŀŎȅ ǎŀŦŜƎǳŀǊŘǎ ƛƴŎƻǊǇƻǊŀǘŜŘ ƛƴ ǘƘŜ {ǘŀǘŜΩǎ ǿƻǊƪŦƻǊŎŜ ŘŜǾŜƭƻǇƳŜƴǘ ǎȅǎǘŜƳΣ ƛƴŎƭǳŘƛƴƎ 

safeguards required by section 444 of the General Education Provisions Act (20 U.S.C. 1232g) and other 

applicable Federal laws.  

Only authorized staff may access UI wage record and UI claimant data. Requests for access follow a 

stringent process that is examined first by the Office of Employment and Training. Upon agency approval, 

requests are sent to Security Administration within the Commonwealth Office of Technology for approval. 

Once access has been approved, all users are assigned a unique user name and password. Users access 

authentication is performed through Active Directory domain controller and multi-level security policies 

through Resource Access Control Facility (RACF) procedures. In addition, multiple levels, internal and 

external, of firewall protection prohibit unauthorized access. Finally, annual audits are performed by the 

Office of the Auditor of Public Accounts, Commonwealth of Kentucky that focus on application security 

measures and data protection.  

7. PRIORITY OF SERVICE FOR VETERANS 

Describe how the State will implement and monitor the priority of service provisions for veterans in 

accordance with the requirements of the Jobs for Veterans Act, codified at section 4215 of 38 U.S.C., 

which applies to all employment and training programs funded in whole or in part by the Department of 
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Labor. States should also describe the referral process for veterans determined to have a significant 

ōŀǊǊƛŜǊ ǘƻ ŜƳǇƭƻȅƳŜƴǘ ǘƻ ǊŜŎŜƛǾŜ ǎŜǊǾƛŎŜǎ ŦǊƻƳ ǘƘŜ Wƻōǎ ŦƻǊ ±ŜǘŜǊŀƴǎ {ǘŀǘŜ DǊŀƴǘǎ όW±{Dύ ǇǊƻƎǊŀƳΩǎ 

5ƛǎŀōƭŜŘ ±ŜǘŜǊŀƴǎΩ hǳǘǊŜŀŎƘ Program (DVOP) specialist. 

Each career center office, along with each of the 10 LWDBs, has received Title 38 U.S.C. 4215(b) and 20 

/Cw tŀǊǘǎ млмлΣ ǿƘƛŎƘ ǇǊƻǾƛŘŜ άtǊƛƻǊƛǘȅ ƻŦ {ŜǊǾƛŎŜέ ǘƻ ǾŜǘŜǊŀƴǎ ŦƻǊ ŀƭƭ 5ŜǇŀǊǘƳŜƴǘ ƻŦ [ŀōƻǊ ŦǳƴŘŜŘ 

programs. Each local career center office has a priority of service poster prominently displayed near the 

entrance, which defines priority of service and describes who is eligible. Additionally, each customer 

entering the local office receives a questionnaire used to determine if the customer is priority-of-service 

ŜƭƛƎƛōƭŜΦ LŦ ǘƘŜ ŎǳǎǘƻƳŜǊ ƛǎ ŀƴ ŜƭƛƎƛōƭŜ άŎƻǾŜǊŜŘ ǇŜǊǎƻƴΣέ ƘŜκǎƘŜ ǊŜŎŜƛǾŜǎ ŀ ŦŀŎǘ ǎƘŜŜǘ ƭƛǎǘƛƴƎ ŀƭƭ ƻŦ ǘƘŜ 

ǎŜǊǾƛŎŜǎ ŀƴŘ ǇǊƻƎǊŀƳǎ ŀƭƻƴƎ ǿƛǘƘ ǘƘŜ ǇǊƻƎǊŀƳΩǎ ǉǳŀƭƛŦƛŎŀǘƛƻƴǎΣ ǿƘƛŎƘ Ƴǳǎǘ ŀōƛŘŜ ōȅ ǘƘŜ tǊƛƻǊƛǘȅ ƻŦ {ŜǊǾƛŎŜ 

mandatŜΦ ¢ƘŜ ŎƻǾŜǊŜŘ ǇŜǊǎƻƴ ƛǎ ǘƘŜƴ ǎŜŜƴ ōȅ ǘƘŜ ŦƛǊǎǘ ŀǾŀƛƭŀōƭŜ ǎǘŀŦŦ ǇŜǊǎƻƴΦ !ŘŘƛǘƛƻƴŀƭƭȅΣ YŜƴǘǳŎƪȅΩǎ 

Focus Career system automatically contacts veterans matched to new job orders 24 hours before non-

veterans. 

Eligible veterans and eligible persons who are determined to have a significant barrier to employment, as 

defined in VPL 03-14 changes 1 and 2 or most current guidance, are referred to the Disabled Veterans 

Outreach Program specialist (DVOP). Additionally, any eligible veterans or eligible persons who are part of 

a designated additional population by the Assistant Secretary, as defined in VPL 04-14 or current 

guidance, will be referred to the DVOP. These referrals will be made following an initial identification of 

an SBE through the registration process. CǳǎǘƻƳŜǊǎ ǊŜƎƛǎǘŜǊƛƴƎ ŜƭŜŎǘǊƻƴƛŎŀƭƭȅ ǳǎƛƴƎ YŜƴǘǳŎƪȅΩǎ CƻŎǳǎ 

Career module will be asked a series of questions to determine if they are priority of service eligible. If 

they are identified as a covered person, they are presented with a screen defining priority of service and 

directed to their local career center for further information on services and programs. 

YŜƴǘǳŎƪȅ ǳǎŜǎ ŀ ǾŀǊƛŜǘȅ ƻŦ ƳŜǘƘƻŘǎ ǘƻ ǘǊŀŎƪ ǘƘŜ ǇǊƛƻǊƛǘȅ ƻŦ ǎŜǊǾƛŎŜ ǇǊƻǾƛǎƛƻƴΦ ¢ƘŜ ǎǘŀǘŜΩǎ ǾŜǘŜǊŀƴǎ 

coordinator analyzes the States Performance OutcomŜ 5ŀǘŀ ŜŀŎƘ ǉǳŀǊǘŜǊ ǘƻ ŎƻƳǇŀǊŜ ǾŜǘŜǊŀƴǎΩ ǎŜǊǾƛŎŜ 

rates to non-ǾŜǘŜǊŀƴǎΩ ǎŜǊǾƛŎŜ ǊŀǘŜǎΦ ¢ƘŜ aŀƴŀƎŜǊǎΩ vǳŀǊǘŜǊƭȅ wŜǇƻǊǘΣ /ƻƳǇƭƛŀƴŎŜ 9Ǿŀƭǳŀǘƛƻƴ wŜǇƻǊǘǎ ŀƴŘ 

ǘƘŜ aƻƴǘƘƭȅ ±ŜǘŜǊŀƴǎΩ !ŎǘƛǾƛǘƛŜǎ wŜǇƻǊǘ ŀǊŜ ǳǎŜŘ ǘƻ ƳƻƴƛǘƻǊ ǇǊƛƻǊƛǘȅ ƻŦ ǎŜǊǾƛŎŜΦ 

Twenty percent of the offices will have a compliance evaluation performed annually. All offices are 

monitored quarterly through agency reports, which are supplemented by annual self-assessments 

completed by each local office manager and the Jobs for Veterans State Grant staff. Technical assistance 

ǿƛƭƭ ōŜ ǇǊƻǾƛŘŜŘ ōȅ ǘƘŜ ǾŜǘŜǊŀƴǎΩ ǇǊƻƎǊŀƳ ŎƻƻǊŘƛƴŀǘƻǊ ŦƻǊ ǳƴŘŜǊ-performing offices. Ongoing deficiencies 

will result in training and corrective action being taken by the program coordinator. The compliance 

evaluation will determine if the office is adhering to state policy guidance. Additionally, the compliance 

evaluation will check referral rates, placement rates and staff-assisted service rates for covered persons 

versus non-covered persons. Case management files, along with veteran outreach activities and internal 

routing and procedures for services to covered persons, are evaluated to determine if priority of service is 

being delivered to veterans. Any deficiencies are recorded and a corrective action plan is prepared in 

collaboratioƴ ǿƛǘƘ ǘƘŜ ǎǘŀǘŜ ŘƛǊŜŎǘƻǊ ƻŦ ±ŜǘŜǊŀƴǎΩ 9ƳǇƭƻȅƳŜƴǘ ŀƴŘ ¢ǊŀƛƴƛƴƎΦ  

8. ADDRESSING THE ACCESSIBILITY OF THE ONE-STOP DELIVERY SYSTEM FOR INDIVIDUALS 

WITH DISABILITIES 

Describe how the one-stop delivery system (including one-stop center operators and the one-stop 

delivery system partners), will comply with section 188 of WIOA (if applicable) and applicable provisions 

of the Americans with Disabilities Act of 1990 (42 U.S.C. 12101 et seq.) with regard to the physical and 

programmatic accessibility of facilities, programs, services, technology, and materials for individuals with 
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disabilities. This also must include a description of compliance through providing staff training and 

support for addressing the needs of individuals with disabilities. Describe the SǘŀǘŜΩǎ ƻƴŜ-stop center 

certification policy, particularly the accessibility criteria. 

Accessibility is addressed on several levels and venues in the KCC. Given that OVR staffs are housed in 

many of the career center offices and are a central part of the workforce programs, there is a heightened 

sense of assuring this topic is addressed. Accessibility is a part of the required certification process under 

II. Career Center (office) Management: Physical Infrastructure and Accessibility. The standards that apply 

to this are as follows:  

Standard 1: Career Center offices are accessible so that all customers can fully use services and resources. 

(ADA compliant checklist) KCC offices:  

ω ŀǊŜ Ŧǳƭƭȅ !5! ŎƻƳǇƭƛŀƴǘΤ 

ω ŀǊŜ ŦŜŀǎƛōƭŜ ό!ǎ ƴŜǿ ŎŜƴǘŜǊ ƭƻŎŀǘƛƻƴǎ ŀǊŜ selected, KCC offices are located in areas that are convenient 

for their customers, close to major highways, on public transportation routes, centrallyτlocated, close to 

heavilyτtrafficked areas such as malls and shopping centers, etc.); 

ω ǇǊƻǾƛŘŜ ŀǎǎƛǎǘƛǾe technology to assist customers with disabilities (visual, hearing or physical) so they can 

access computers and other KCC resources/services; 

ω ŜǾŀƭǳŀǘŜ ŀǎǎƛǎǘƛǾŜ ǘŜŎƘƴƻƭƻƎȅ ŀƴƴǳŀƭƭȅ ǘƻ ŜƴǎǳǊŜ ǘƘŀǘ ƛǘ ƛǎ ǳǇτtoτdate and fully functioning. 

ω ǇǊƻǾƛŘŜ ŦǊŜŜ Ǉarking and inclusive parking spaces that are adequate for the average level of customer 

traffic, especially for individuals with disabilities; and 

ω ƳŀƪŜ ǎŜǊǾƛŎŜǎ ŀŎŎŜǎǎƛōƭŜ ǘƻ ŎǳǎǘƻƳŜǊǎ ǿƘƻ ƘŀǾŜ ƭŀƴƎǳŀƎŜ ŀƴŘ ƭƛǘŜǊŀŎȅ ōŀǊǊƛŜǊǎ όƴƻƴτEnglish speakers 

or individuals with hearing impairments, disabilities or literacy/reading barriers).  

For assistive technology, the objective is to design a computer workstation/kiosk that can be used by 

individuals with the widest possible range of abilities and/or circumstances. Kentucky follows the 

guidelines set forth by the Job Accommodation Network, OneτStop Disability Resource Manual. All 

Kentucky Career Center offices are expected to ensure universal access to programs and activities for all 

eligible individuals. Kentucky has taken steps to ensure equitable access to and participation in federally 

funded programs for all consumers and for agency staff regardless of race, color, national origin, sex, 

sexual orientation, gender identity or age.  

OET will comply with the provisions of the Americans with Disabilities Act (ADA) Public Law 101τ336, and 

applicable federal regulations relating there to prohibiting discrimination against otherwise qualified 

disabled individuals under any program or activity and adhere to the U.S. Department of Labor Final Rule 

on Federal Executive Order 11246.  

9. ADDRESSING THE ACCESSIBILITY OF THE ONE-STOP DELIVERY SYSTEM FOR INDIVIDUALS 

WHO ARE ENGLISH LANGUAGE LEARNERS. 

Describe how the one-stop delivery system (including one-stop center operators and the one-stop 

delivery system partners) will ensure that each one-stop center is able to meet the needs of English 

language learners, such as through established procedures, staff training, resources, and other materials. 

Services have to be accessible to customers who have language and literacy barriers (e.g. nonτEnglish 

speakers or individuals with hearing impairments, disabilities or literacy/reading barriers). Kentucky will 
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provide English learners access to services that assist them in achieving competence in writing, speaking 

and understanding English.  

KCC core programs and partners will work together to increase opportunities in the educational and 

workforce system for individuals who are English language learners. Adult Education will play a key role as 

a partner for learners in the Kentucky workforce system. Career center staff will need to be 

knowledgeable of resources for the English language learner to acquire fundamental literacy skills. These 

available resources will allow job seekers to improve their skills and be ready for postτsecondary 

education or training, job advancement and economic selfτsufficiency.  

All Kentucky Career Center offices take necessary steps to ensure that each individual center is in full 

compliance with federal regulations. Services are available to all customers in their native language when 

possible. All Kentucky Career Center staff are trained in using interpretation services (Language Lane 

Telephone Services), as well as the proper staff to have materials translated for customers.  

Staff members at each career center office serves as an equal opportunity officer. Staff members receive 

annual training on the delivery of services to ESL individuals, including proper use of phone interpretation 

services and obtaining ǘǊŀƴǎƭŀǘŜŘ ƳŀǘŜǊƛŀƭǎΦ ¢Ƙƛǎ ǇǊƻŎŜǎǎ ƛǎ ƻǾŜǊǎŜŜƴ ōȅ ǘƘŜ ǎǘŀǘŜΩǎ Ŝǉǳŀƭ ƻǇǇƻǊǘǳƴƛǘȅ 

officer and outlined within the Methods of Administration plan filed with the Department of Labor, Civil 

Rights Center. Additionally, OET has a Limited English Proficiency Policy that addresses procedures for 

both translation and interpretation for staff and is accessible to all partners on the KCC Team of Experts 

Web portal.  

IV. COORDINATION WITH STATE PLAN PROGRAMS 

Describe the methods used for joint planning and coordination among the core programs, and with the 

required one-stop partner programs and other programs and activities included in the Unified or 

Combined State Plan. 

Planning meetings were held jointly with core program staff quarterly for the past 18 months since the 

enactment of WIOA. The combined state plan programs in Kentucky, in addition to the core programs 

administered by the Department of Workforce are: Trade Adjustment Assistance (TAA), Jobs for Veterans 

State Grants (JVSG), Unemployment Insurance and Adult Education under Title II. There was 

representation at the planning meetings from all core program staff. Leadership from all the combined 

state programs played an active role in the planning process. Team assignments for different sections of 

the state plan were given to staff members based on their areas of program expertise. Executive 

leadership of the combined state plan programs has participated in the WIOA plan work group and 

writing subcommittees.  

Combined state plan program staffs are engaged through WIOA implementation work groups and 

continue to provide valuable input on multiτagency and partner teams. Vocational Rehabilitation, JVSG, 

UI and TAA staffs are coτƘƻǳǎŜŘ ǿƛǘƘ ǘƘŜ h9¢Ωǎ 5ƛǾƛǎƛƻƴ ƻŦ ²ƻǊƪŦƻǊŎŜ 9ƳǇƭƻȅƳŜƴǘ {ŜǊǾƛŎŜǎ ό¢ƛǘƭŜ Lύ ƛƴ 

the same building which enhances communication and opportunities for strategic planning.  

V. COMMON ASSURANCES (FOR ALL CORE PROGRAMS) 

The Unified or Combined State Plan must include assurances thatτ 
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1. The State has established a policy identifying circumstances that may present a conflict of interest for a 

State Board or local board member, or the entity or class of officials that the member represents, and 

procedures to resolve such conflicts;     Yes 

2. The State has established a policy to provide to the public (including individuals with disabilities) access 

to meetings of State Boards and local boards, and information regarding activities of State boards and 

local boards, such as data on board membership and minutes;     Yes 

3. The lead State agencies with optimal policy-making authority and responsibility for the administration 

of core programs reviewed and commented on the appropriate operational  planning elements of the 

Unified or Combined State Plan, and approved the elements as serving the needs of the populations 

served by such programs;     Yes 

4. (a) The State obtained input into the development of the Unified or Combined State Plan and provided 

an opportunity for comment  on  the  plan  by  representatives of local boards and chief elected officials, 

businesses, labor organizations, institutions of higher education, the entities responsible for planning or 

administrating the core programs, required one-stop partners and the other Combined Plan programs (if 

included in the State Plan), other  primary  stakeholders, including other organizations that provide 

services to individuals with barriers to employment,  and  the  general  public,  and that the Unified or 

Combined State Plan is available and accessible to the general public; (b) The State provided an 

opportunity for review and comment on the plan by the State Board, including State agency official(s) for 

the Unemployment Insurance Agency if such official(s) is a member of the State Board;     Yes 

5. The State has established, in accordance with WIOA section 116(i), fiscal control and fund accounting 

procedures that may be necessary to ensure the proper disbursement of, and accounting for, 

funds  paid  to the State through allotments made for the core programs to carry out workforce 

development activities;      Yes 

6. The State has taken appropriate action to secure compliance with uniform administrative requirements 

in this Act, including that the State will annually monitor local areas to ensure compliance and otherwise 

take appropriate action to secure compliance with the uniform administrative requirements under WIOA 

section 184(a)(3);     Yes 

7. The State has taken the appropriate action to be in compliance with  WIOA section 188, 

Nondiscrimination, as applicable;     Yes 

8. The Federal funds received to carry out a core program will not be expended for any purpose other 

than for activities authorized with respect to such funds under that core program;     Yes 

9. The State will pay an appropriate share (as defined by the State board) of the costs of carrying out 

section 116, from funds made available through each of the core programs;     Yes 

10. The State has a One-Stop certification policy that ensures the physical and programmatic accessibility 

of all One-Stop centers with the Americans with Disabilities Act of 1990 (ADA);     Yes 

11. Service providers have a referral process in place for directing Veterans with Significant Barriers to 

Employment (SBE) to DVOP services, when appropriate; and     Yes 

12. Priority of service for veterans and eligible spouses is provided in accordance with 38 USC 4215 in all 

workforce preparation, development or delivery of programs or services funded directly, in whole or in 

part, by the Department of Labor.     Yes 
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VI. PROGRAM-SPECIFIC REQUIREMENTS FOR CORE PROGRAMS 

The State must address all program-specific requirements in this section for the WIOA core programs 

regardless of whether the State submits either a Unified or Combined State Plan. 

PROGRAM-SPECIFIC REQUIREMENTS FOR ADULT, DISLOCATED WORKER, AND YOUTH 

ACTIVITIES UNDER TITLE I-B 

The Unified or Combined State Plan must include the following with respect to activities carried out under 

subtitle B-- 

A. ADULT, DISLOCATED WORKER, AND YOUTH ACTIVITIES GENERAL REQUIREMENTS 

1. REGIONS AND LOCAL WORKFORCE DEVELOPMENT AREAS 

A. IDENTIFY THE REGIONS AND THE LOCAL WORKFORCE DEVELOPMENT AREAS DESIGNATED IN 

THE STATE. 

Kentucky identifies four regions and 10 local workforce areas delivering services as related to WIOA. The 

ŦƻǳǊ ǿƻǊƪŦƻǊŎŜ ǊŜƎƛƻƴǎ ƘŀǾŜ ōŜŜƴ ƛŘŜƴǘƛŦƛŜŘ ŀǎΥ ω /ŜƴǘǊŀƭ wŜƎƛƻƴ ŎƻƴǎƛǎǘƛƴƎ ƻŦ ǘƘŜ bƻǊǘƘŜǊƴ YŜƴǘǳŎƪȅΣ 

YŜƴǘǳŎƪƛŀƴŀ ²ƻǊƪǎΣ [ƛƴŎƻƭƴ ¢Ǌŀƛƭ ŀƴŘ .ƭǳŜƎǊŀǎǎ ƭƻŎŀƭ ǿƻǊƪŦƻǊŎŜ ŘŜǾŜƭƻǇƳŜƴǘ ŀǊŜŀǎΦ ω 9ŀǎǘ wŜƎƛƻƴ 

consisting of the Eastern Kentucky Concentrated Employment Program (EKCEP) and Ten County Area 

ό¢9b/hύ ƭƻŎŀƭ ǿƻǊƪŦƻǊŎŜ ŘŜǾŜƭƻǇƳŜƴǘ ŀǊŜŀǎΦ ω {ƻǳǘƘ /ŜƴǘǊŀƭ wŜƎƛƻƴ ŎƻƴǎƛǎǘƛƴƎ ƻŦ ǘƘŜ {ƻǳǘƘ /ŜƴǘǊŀƭ ŀƴŘ 

/ǳƳōŜǊƭŀƴŘǎ ƭƻŎŀƭ ǿƻǊƪŦƻǊŎŜ ŘŜǾŜƭƻǇƳŜƴǘ ŀǊŜŀǎΦ ω ²Ŝǎǘ wŜƎƛƻƴ ŎƻƴǎƛǎǘƛƴƎ ƻŦ ǘƘŜ DǊŜŜƴ wƛǾer and West 

YŜƴǘǳŎƪȅ ǿƻǊƪŦƻǊŎŜ ŘŜǾŜƭƻǇƳŜƴǘ ŀǊŜŀǎΦ aŀǇ ƻŦ [²5!Ωǎ ŀƴŘ ǊŜƎƛƻƴǎ Ŏŀƴ ōŜ ŦƻǳƴŘ ƘŜǊŜΥ 

kwib.ky.gov/LWDARegions.jpg 

The 10 local workforce areas are:  

ω .ƭǳŜƎǊŀǎǎ [ƻŎŀƭ ²ƻǊƪŦƻǊŎŜ !ǊŜŀ ŎƻƳǇƻǎŜŘ ƻŦ !ƴŘŜǊǎƻƴΣ .ƻǳǊōƻƴΣ .ƻȅƭŜΣ /ƭŀǊƪΣ 9ǎǘƛƭƭΣ CŀȅŜǘǘŜΣ CǊŀƴƪƭƛƴΣ 

Garrard, Harrison, Jessamine, Lincoln, Madison, Mercer, Nicholas, Powell, Scott and Woodford counties.  

ω /ǳƳōŜǊƭŀƴŘǎ [ƻŎŀƭ ²ƻǊƪŦƻǊŎŜ !ǊŜŀ ŎƻƳǇƻǎŜŘ ƻŦ Adair, Casey, Clinton, Cumberland, Green, McCreary, 

Pulaski, Russell, Taylor and Wayne counties.  

ω 9ŀǎǘŜǊƴ YŜƴǘǳŎƪȅ /ƻƴŎŜƴǘǊŀǘŜŘ 9ƳǇƭƻȅƳŜƴǘ tǊƻƎǊŀƳ [ƻŎŀƭ ²ƻǊƪŦƻǊŎŜ !ǊŜŀ ŎƻƳǇƻǎŜŘ ƻŦ .ŜƭƭΣ 

Breathitt, Carter, Clay, Elliot, Floyd, Harlan, Jackson, Johnson, Knott, Knox, Lawrence, Lee, Leslie, Letcher, 

Magoffin, Martin, Menifee, Morgan, Owsley, Perry, Pike and Wolfe counties.  

ω YŜƴǘǳŎƪƛŀƴŀ ²ƻǊƪǎ τ Greater Louisville Local Workforce Area composed of Jefferson, Bullitt, Henry, 

Oldham, Spencer, Shelby and Trimble counties.  

ω DǊŜŜƴ wƛǾŜǊ [ƻŎŀƭ ²ƻǊƪŦƻǊŎŜ !ǊŜŀ ŎƻƳǇƻǎŜŘ ƻŦ 5ŀǾƛŜǎǎΣ IŀƴŎƻŎƪΣ IŜƴŘŜǊǎƻƴΣ aŎ[ŜŀƴΣ hƘƛƻΣ ¦ƴƛƻƴ ŀƴŘ 

Webster counties.  

ω [ƛƴŎƻƭƴ ¢Ǌŀƛƭ [ƻŎŀƭ ²ƻǊƪŦƻǊŎŜ !ǊŜŀ ŎƻƳǇƻǎŜŘ ƻŦ .ǊŜŎƪƛƴǊƛŘƎŜΣ DǊŀȅǎƻƴΣ IŀǊŘƛƴΣ [ŀǊǳŜΣ aŀǊƛƻƴΣ aŜŀŘŜΣ 

Nelson and Washington counties.  

ω bƻǊǘƘŜǊƴ YŜƴǘǳŎƪȅ [ƻŎŀƭ ²ƻǊƪŦƻǊŎŜ !ǊŜŀ ŎƻƳǇƻǎŜŘ ƻŦ .ƻƻƴŜΣ /ŀƳǇōŜƭƭΣ /ŀǊǊƻƭƭΣ DŀƭƭŀǘƛƴΣ DǊŀƴǘΣ 

Kenton, Owen and Pendleton counties.  



65 | P a g e 
 

ω {ƻǳǘƘ /ŜƴǘǊŀƭ [ƻŎŀƭ ²ƻǊƪŦƻǊŎŜ !ǊŜŀ ŎƻƳǇƻǎŜŘ ƻŦ .ŀǊǊŜƴΣ IŀǊǘΣ aŜǘŎŀƭŦŜΣ aƻƴǊƻŜΣ !ƭƭŜƴΣ .ǳǘƭŜǊΣ 

Edmonτ son, Logan, Simpson and Warren counties.  

ω ¢9b/h [ƻŎŀƭ ²ƻǊƪŦƻǊŎŜ !ǊŜŀ ŎƻƳǇƻǎŜŘ ƻŦ .ŀǘƘΣ .ƻȅŘΣ .ǊŀŎƪŜƴΣ CƭŜƳƛƴƎΣ DǊŜŜƴǳǇΣ [ŜǿƛǎΣ aŀǎƻƴΣ 

Montgomery, Robertson and Rowan counties.  

ω ²ŜǎǘŜǊƴ YŜƴǘǳŎƪȅ [ƻŎŀƭ ²ƻǊƪŦƻǊŎŜ !ǊŜŀ ŎƻƳǇƻǎŜŘ ƻŦ .ŀƭƭŀǊŘΣ /ŀƭŘǿŜƭƭΣ /ŀƭƭƻǿŀȅΣ /ŀǊƭƛǎƭŜΣ /ƘǊƛǎǘƛŀƴΣ 

Crittenden, Fulton, Graves, Hickman, Hopkins, Livingston, Lyon, Marshall, McCracken, Muhlenberg, Todd 

and Trigg counties.  

aŀǇ ƻŦ [²5!Ωǎ ŦƻǊ YŜƴǘǳŎƪȅ Ŏŀƴ be found here: kwib.ky.gov/LWDAMap.jpg 

B. DESCRIBE THE PROCESS USED FOR DESIGNATING LOCAL AREAS, INCLUDING PROCEDURES 

Chw 59¢9waLbLbD ²I9¢I9w ¢I9 [h/![ !w9! a9¢ ¢I9 /wL¢9wL! Chw άt9wChwa95 

{¦//9{{C¦[[¸έ !b5 ά{¦{¢!Lb95 CL{/![ Lb¢9DwL¢¸έ Lb !//hw5!b/9 ²L¢I м06(B)(2) AND (3) 

OF WIOA. DESCRIBE THE PROCESS USED FOR IDENTIFYING REGIONS AND PLANNING REGIONS 

UNDER SECTION 106(A) OF WIOA. THIS MUST INCLUDE A DESCRIPTION OF HOW THE STATE 

CONSULTED WITH THE LOCAL BOARDS AND CHIEF ELECTED OFFICIALS IN IDENTIFYING THE 

REGIONS.  

WIOA Title 1, Chapter 2, Section 106 outlines the requirements and process for the determination of 

regions and local areas including identification, types of regions, initial designation, subsequent 

designation, process, considerations, designation on recommendation by the state board and appeals. 

Per Training and Employment Guidance Letter (TEGL) 27τ14 issued by the U.S. Department of Labor on 

!ǇǊƛƭ мрΣ нлмрΣ άǘƘŜ ƎƻǾŜǊƴƻǊ Ƴǳǎǘ ŘŜǾŜƭƻǇ ŀ ǇƻƭƛŎȅ ŦƻǊ ŘŜǎƛƎƴŀǘƛƻƴ ƻŦ ƭƻŎŀƭ ǿƻǊƪŦƻǊŎŜ ŘŜǾŜƭƻǇƳŜƴǘ ŀǊŜŀǎ. 

The purpose of a local area is to serve as a jurisdiction for the administration of workforce development 

activities using Adult, Dislocated Worker and Youth funds allocated by the State and to coordinate efforts 

related to the other core programs at a local community level. WIOA Section 106(b) establishes that the 

governor must designate local workforce development areas (local areas) in orτ der for the State to 

ǊŜŎŜƛǾŜ !ŘǳƭǘΣ 5ƛǎƭƻŎŀǘŜŘ ²ƻǊƪŜǊ ŀƴŘ ¸ƻǳǘƘ ŦǳƴŘƛƴƎ ǳƴŘŜǊ ¢ƛǘƭŜ L ǎǳōǘƛǘƭŜ .Φ Χ ¢ƘŜ ƎƻǾŜǊƴƻǊ Ƴust follow 

ǘƘŜ ǊŜǉǳƛǊŜƳŜƴǘǎ ǇǊƻǾƛŘŜŘ ƛƴ ǘƘƛǎ ƎǳƛŘŀƴŎŜ ǳƴǘƛƭ ǘƘŜ Ŧƛƴŀƭ ǊŜƎǳƭŀǘƛƻƴǎ ǘŀƪŜ ŜŦŦŜŎǘΦέ 

By July 1, 2015, the governor, in consultation with the Kentucky Workforce Investment Board or its 

successor (state board), developed a policy and procedure for the designation of all local areas, as well as 

a policy for the designation of new local areas. The policy included: 

ω Ŏƻƴǎǳƭǘŀǘƛƻƴ ǿƛǘƘ ǘƘŜ ǎǘŀǘŜ ōƻŀǊŘΤ 

ω Ŏƻƴǎǳƭǘŀǘƛƻƴ ǿƛǘƘ ǘƘŜ ŎƘƛŜŦ ŜƭŜŎǘŜŘ ƻŦŦƛŎƛŀƭǎ ŀƴŘ ŀŦŦŜŎǘŜŘ ƭƻŎŀƭ ōƻŀǊŘǎΤ ŀƴŘ 

ω ŎƻƴǎƛŘŜǊŀǘƛƻƴ ƻŦ ŎƻƳments received through a public comment process. 

The public comment period offered adequate time for public comment prior to the designation of the 

local workforce development area and provided an opportunity for representatives of interested 

business, education and labor organizations to have input into the development of the formation of the 

local area. 

Specifically, Kentucky took a precise and comprehensive approach to area designation as follows: 

ω ! ǊŜǉǳŜǎǘ ǿŀǎ ƳŀŘŜ ǘƻ ǘƘŜ ƎƻǾŜǊƴƻǊ ŦƻǊ ŀ ƭƻŎŀƭ ŀǊŜŀ ŘŜǎignation.. 
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ω Y²L. ŜǎǘŀōƭƛǎƘŜŘ ŀ ǎǘŜŜǊƛƴƎ ŎƻƳƳƛǘǘŜŜΦ 

ω ¢ƘŜ ǎǘŜŜǊƛƴƎ ŎƻƳƳƛǘǘŜŜ ŘŜǾŜƭƻǇŜŘ ŘǊŀŦǘ ǊŜŎƻƳƳŜƴŘŀǘƛƻƴǎ ŦƻǊ ŎƻƴǎƛŘŜǊŀǘƛƻƴ ōŀǎŜŘ ǳǇƻƴ ŘŀǘŀΣ ŦƛǎŎŀƭ 

integrity and performance of current local areas. 

ω ¢ƘŜ 5ŜǇŀǊǘƳŜƴǘ ƻŦ ²ƻǊƪŦƻǊŎŜ LƴǾŜǎǘƳŜƴǘ ŎƻƳǇƭŜǘŜŘ ƭƻŎŀl input and public comment sessions and 

period on recommendations. 

ω ¢ƘŜ ǎǘŜŜǊƛƴƎ ŎƻƳƳƛǘǘŜŜ ŎƻƴǎƛŘŜǊŜŘ ŦŜŜŘōŀŎƪΣ ŦŜŘŜǊŀƭ ƎǳƛŘŀƴŎŜΣ ǊŜǾƛŜǿŜŘ ŘŀǘŀΣ ǇŜǊŦƻǊƳŀƴŎŜ ŀƴŘ ŦƛǎŎŀƭ 

integrity once again and finalized recommendations 

Φ ω Y²L. ǊŜǾƛŜǿŜŘ ǘƘŜ ǇǳōƭƛŎ ƛƴǇǳǘ Ǌeceived and the final recommendations from the steering committee. 

ω Y²L. ƳŀŘŜ ŀ ǊŜŎƻƳƳŜƴŘŀǘƛƻƴ ǘƻ ǘƘŜ ƎƻǾŜǊƴƻǊ ƻƴ ǊŜƎƛƻƴ ŀƴŘ ƭƻŎŀƭ ŀǊŜŀ ŘŜǎƛƎƴŀǘƛƻƴǎΦ 

ω ¢ƘŜ ƎƻǾŜǊƴƻǊ ƛǎǎǳŜŘ ŀƴ ŜȄŜŎǳǘƛǾŜ ƻǊŘŜǊ ƻƴ ǊŜƎƛƻƴǎ ŀƴŘ ƭƻŎŀƭ ŀǊŜŀ ŘŜǎƛƎƴŀǘƛƻƴκǊŜτdesignation.  

C. PROVIDE THE APPEALS PROCESS REFERRED TO IN SECTION 106(B)(5) OF WIOA RELATING TO 

DESIGNATION OF LOCAL AREAS. 

The appeal process is outlined as follows. 

ω ! ǳƴƛǘ ƻǊ ŎƻƳōƛƴŀǘƛƻƴ ƻŦ ǳƴƛǘǎ ƻŦ ƭƻŎŀƭ ƎƻǾŜǊƴƳŜƴǘ ƻǊ ŀ ǊǳǊŀƭ ŎƻƴŎŜƴǘǊŀǘŜŘ ŜƳǇƭƻȅƳŜƴǘ ǇǊƻƎǊŀƳ ƎǊŀƴǘ 

recipient that requests but is not granted designation of an area as a local area under WIOA Section 

106(b)(2) or (3) by the governor may submit an appeal to the state board. 29 U.S.C.A. § 3121(b)(5). 

ω ¢ƘŜ ŀǇǇŜŀƭ ǎƘŀƭƭ ōŜ ŦƛƭŜŘ ƴƻ ƭŀǘŜǊ ǘƘŀƴ ǘƘƛǊǘȅ Řŀȅǎ ŀŦǘŜǊ ǊŜŎeipt of the denial of designation of an area as 

a local area by the governor. 

ω ¢ƘŜ ŀǇǇŜŀƭ ǎƘŀƭƭ ōŜ ŎƻƴŘǳŎǘŜŘ ǇǳǊǎǳŀƴǘ ǘƻ ǘƘŜ ŀŘƳƛƴƛǎǘǊŀǘƛǾŜ ƘŜŀǊƛƴƎ ǊŜǉǳƛǊŜƳŜƴǘǎ ƛƴ Yw{ /ƘŀǇǘŜǊ мо.Φ 

ω ! ǳƴƛǘ ƻǊ ŎƻƳōƛƴŀǘƛƻƴ ƻŦ ǳƴƛǘǎ ƻŦ ƭƻŎŀƭ ƎƻǾŜǊƴƳŜƴǘ ƻǊ ŀ ǊǳǊŀƭ ŎƻƴŎŜƴǘǊŀǘed employment program grant 

recipient that is dissatisfied with the decision of the state board may request a review by the U.S. 

Department of Labor Secretary. 

ω ¢ƘŜ ǊŜǉǳŜǎǘ ŦƻǊ ǊŜǾƛŜǿ ǎƘŀƭƭ ōŜ ŦƛƭŜŘ ƴƻ ƭŀǘŜǊ ǘƘŀƴ ол Řŀȅǎ ŀŦǘŜǊ ǊŜŎŜƛǇǘ ƻŦ ǿǊƛǘǘŜƴ ƴƻǘƛŦƛŎŀǘion of the 

denial from the state board. The request for review shall be submitted by certified mail, return receipt 

requested, to the secretary, U.S. Department of Labor, Washington, D.C. 20210, Attention: ASET. A copy 

of the request for review shall be simultaneously provided to the state board in care of the Executive 

Director, Kentucky Workforce Investment Board, Education and Workforce Development Cabinet, 500 

Mero St., Third Floor, Frankfort, KY 40601 and the Executive Director, Office of Employment and Training, 

275 East Main St., Frankfort, KY 40621.  

ω hƴ ǊŜǾƛŜǿΣ ǘƘŜ ¦Φ{Φ 5ŜǇŀǊǘƳŜƴǘ ƻŦ [ŀōƻǊ ǎŜŎǊŜǘŀǊȅ ǎƘŀƭƭ ŎƻƴǎƛŘŜǊ ǿƘŜǘƘŜǊΥ  

o The unit or grant recipient was not accorded procedural rights under the appeal process set forth in the 

State plan, or  

o The unit or grant recipient meets the requirements for designation as a local area under 29 U.S.C.A. § 

3121(a)(2) or (a)(3), as appropriate.  

ω ¢ƘŜ ǊŜǉǳŜǎǘ ŦƻǊ ǊŜǾƛŜǿ ǎƘŀƭƭ ōŜ ŎƻƴŘǳŎǘŜŘ ƛƴ ŀŎŎƻǊŘŀƴŎŜ ǿƛǘƘ ǇǊƻŎŜŘǳǊŜǎ ŜǎǘŀōƭƛǎƘŜŘ ōȅ ǘƘŜ ¦Φ{Φ 

Department of Labor secretary.  
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ω ¢ƘŜ ¦Φ{Φ 5ŜǇŀǊǘƳŜƴǘ ƻŦ [ŀōƻǊ Ƙŀǎ ŎƻƴŦƛǊƳŜŘ ǘƘŀǘ ǘƘŜǊŜ ƛǎ ƴƻ ŀǇǇŜŀƭ ŀǾŀƛƭŀōƭŜ ǊŜƎŀǊŘƛƴƎ ŘŜǘŜǊƳƛƴŀǘƛƻƴǎ 

under WIOA Section 106(b)(4).  

D. PROVIDE THE APPEALS PROCESS REFERRED TO IN SECTION 121(H)(2)(E) OF WIOA RELATING 

TO DETERMINATIONS FOR INFRASTRUCTURE FUNDING.  

¢ƘŜ ŀǇǇŜŀƭ ǇǊƻŎŜǎǎ ƛǎ ƻǳǘƭƛƴŜŘ ŀǎ ŦƻƭƭƻǿǎΥ ω ! ƻƴŜ-stop partner administering a program described in 

section 102(b)(2)(D)(i)(IV) may appeal a determination regarding the portion of funds provided by 

submitting an appeal to the state board.  

ω ¢ƘŜ ŀǇǇŜŀƭ ǎƘŀƭƭ ōŜ ŦƛƭŜŘ ǿƛǘƘ ǘƘŜ .ƻŀǊŘ ƴƻ ƭŀǘŜǊ ǘƘŀƴ ǘŜƴ ōǳǎƛƴŜǎǎ Řŀȅǎ ŀŦǘŜǊ ǊŜŎŜƛǇǘ ƻŦ ǘƘŜ 

determination regarding funding.  

ω ¢ƘŜ ŀǇǇŜŀƭ ǎƘŀƭƭ ōŜ ŎƻƴŘǳŎǘŜŘ ǇǳǊǎǳŀƴǘ ǘƻ ǘƘŜ ŀŘƳƛƴƛǎǘǊŀǘƛǾŜ ƘŜŀǊƛƴƎ ǊŜǉǳƛǊŜƳŜƴǘǎ ƛƴ Yw{ /ƘŀǇǘŜǊ мо.Φ  

2. STATEWIDE ACTIVITIES 

A. PROVIDE STATE POLICIES OR GUIDANCE FOR THE STATEWIDE WORKFORCE DEVELOPMENT 

SYSTEM AND FOR USE OF STATE FUNDS FOR WORKFORCE INVESTMENT ACTIVITIES.  

Early and ongoing system governance policies and guidance are collaboratively developed and are posted 

at www.kwib.ky.gov/wioa_planning.htm. 

POLICY NAME: Workforce Innovation and Opportunity Act - 

Interlocal Agreements, Chief Local Elected Official and Local Elected 

Official Roles and Responsibilities 

Policy Number: 15-002 

Date of Issue: March 4, 2015 

Effective Date: March 4, 2015 

For more info contact: Division Director, Workforce and Employment 

Services, Office of Employment and Training (OET), 502-564-5331 

Applies /Of Interest To: Local Workforce Development Boards (LWDBs), 

Local Workforce Development Areas (LWDAs) staff, Chief Local Elected 

Officials and Local Elected Officials 

Subject Workforce Innovation and Opportunity Actτ Interlocal Agreements and Chief Local Elected 

Official and Local Elected Official Roles and Responsibilities Purpose This policy provides guidance and 

clarification to LWDAs relating to the Interlocal Agreement process and the roles and responsibilities 

under WIOA. 

Definitions Chief Local Elected Official (CLEO) - The CLEO is the chief local elected official(s) elected among 

the consortium of Local Elected Officials representing the Local Elected Officials in the local Workforce 

Development Area (LWDA). 



68 | P a g e 
 

Local Elected Official (LEO) - The LEOs are the local elected officials of a county. The highest elected 

official in counties and counties with merged government shall be considered the LEO for their respective 

county. 

Local Workforce Development Board (LWDB) - means a local workforce development board established 

under section 107, subject to section 107(c)(4)(B)(i). 

Interlocal Agreement - a written agreement that specifies the responsibilities of the CLEO and the 

individual LEO(s). 

Background The Workforce Innovation and Opportunity Act (WIOA) of 2014 (Public Law 133-128, July 22, 

2014) enacted by the Congress of the United States, provides for federal funds to be granted to states, 

ŀƴŘ ŦƻǊ ŜŀŎƘ ǎǘŀǘŜΩǎ DƻǾŜǊƴƻǊ ǘƻ ŘŜǎƛƎƴŀǘŜ [²5! ǿƛǘƘƛƴ ǘƘŜ ǎǘŀǘŜ ŦƻǊ ǘƘŜ ŘŜƭƛǾŜǊȅ ƻŦ ǎŜǊǾƛŎŜǎ ŀƴŘ 

programs under the Act. 

WIOA Section 107 provides guidance and direction on the role of the CLEO and LEO in the LWDA as 

designated by the Governor. OET issuances provide support and clarification to the Act. 

Realizing that local employment and training programs cannot be fully effective or implemented without 

intergovernmental coordination for such reasons that programs and their implementation cross 

governmental, departmental, agency and political jurisdictions, the LEOs shall enter into a written 

Interlocal Agreement. The Kentucky Interlocal Cooperation Act, KRS 65.210 through 65.300, permits local 

governmental units, upon approval by each fiscal court and the Department for Local Government, to 

make the most efficient use of their powers by enabling them to cooperate with other localities on a basis 

of mutual advantage and to thereby provide services and facilities in a manner and form that will best 

accord with geographic, economic, population and other factors which influence the needs and 

development of local communities. 

Policy INTERLOCAL AGREEMENT 

As noted in WIOA Section 107(c)(1)(B), when a LWDA includes more than one unit of government, the 

LEO of each unit may execute a written agreement that specifies the responsibilities of the CLEO and the 

individual LEO(s): 

WIOA Section 107(c)(1)(B) MULTIPLE UNITS OF LOCAL GOVERNMENT IN AREA.τ 

(i) IN GENERAL.τIn a case in which a local area includes more than one unit of general local government, 

the chief elected officials of such units may execute an agreement that specifies the respective roles of 

the individual chief elected officialsτ 

(I) In the appointment of the members of the local board from the 

individuals nominated or recommended to be such members in 

accordance with the criteria established under subsection (b); and 

(II) In carrying out any other responsibilities assigned to such officials 

under this title. 

(ii)LACK OF AGREEMENT.τIf after a reasonable effort, the chief elected officials are unable to reach 

agreement as provided under clause (i), the Governor may appoint the members of the local board from 

individuals so nominated or recommended. 
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Additional OET Guidance/Clarification: 

An Interlocal Agreement is required for each LWDA. 

The above policy applies except in such areas designated as Concentrated Employment Programs: 

In the case of an area that was designated as a local area in accordance with section 116(a)(2)(B) of the 

Workforce Investment Act of 1998 (as in effect on the day before the date of enactment of this Act), and 

that remains a local area on that date, the governing body of the concentrated employment program 

involved shall act in consultation with the chief elected official [CLEO] in the local area to appoint 

members of the local board, in accordance with the State criteria 

established under subsection (b), and to carry out any other responsibility relating to workforce 

investment activities assigned to such official under this Act. (WIOA § 107(c)(1)(C)). 

All LEOs in a workforce area must enter into an agreement that determines how the LWDB nominees will 

be selected, appointed, removed or reappointed. The process must be documented in the Interlocal 

Agreement. The LEOs shall enter into an Interlocal 

Agreement as a requirement to appoint the LWDB. 

In addition to the Interlocal Agreement, the LEOs also shall enter into a Partnership Agreement with the 

LWDB. The Interlocal Agreement and the Partnership Agreement which are the two governing documents 

must be consistent. The requirement for consistency applies to any item that is addressed in both 

governing documents. Both agreements are dynamic documents that can, and should, be amended when 

a need or 

desire arises and the respective signatories agree. 

Interlocal Agreement Required Inclusions. LEOs must enter into an agreement with each 

other that, at a minimum, include the following sections: 

(1) State the purpose of the Agreement. Describe the purpose and the term of the Interlocal Agreement 

(not to exceed five years). 

(2) Designation of a Chief Local Elected Official. The CLEOs are required by WIOA to approve or provide 

guidance on a number of LWDB activities. Therefore the Commonwealth requires LEOs to select a CLEO 

who will act on behalf of the other LEOs and to include the following information in the Interlocal 

Agreement: 

a) Selection/appointment process and term of the CLEO, which must include steps to ensure that his/her 

duties would not create or be perceived to create a conflict of interest between the consortium of LEOs, 

LWDB, fiscal agent or administrative entity; and 

b) The designation of the CLEO to serve as the signatory for the LEOs; 

c) Outline decisions that may be made by the CLEO on behalf of the LEOs; and 

d) Name, title, and contact information of the appointed CLEO. 

To avoid conflict of interest, the CLEO shall not serve as the highest ranking officer on any Board or other 

entity that governs the fiscal agent or service delivery provider. 
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(3) Participating Local Elected Officials. The agreement must contain the name, representation, contact 

information and signature of each LEO in the local area. The Interlocal Agreement shall require a 

governing board of LEOs and bylaws and shall not be 

administratively attached to the fiscal agent, grant sub-recipient, one-stop operator, or service provider. 

The LEO governing board shall require a 65% super-majority to take the following actions: 

ω {ŜƭŜŎǘƛƻƴ ƻŦ ǘƘŜ /[9hΤ 

ω 5ŜǎƛƎƴŀǘƛƻƴ ƻŦ ǘƘŜ ŦƛǎŎŀƭ ŀƎŜƴǘ ƻǊ ƎǊŀƴǘ ǎǳō-recipient; 

ω !ǳǘƘƻǊƛȊŀǘƛƻƴ ŦƻǊ ǘƘŜ /[9h ǘƻ ǊŜǉǳŜǎǘ ǘƘŜ DƻǾŜǊƴƻǊΩǎ ŎƻƴǎŜƴǘ ŦƻǊ ǘƘŜ [²5. ǘƻ ōŜ ǘƘŜ ŘƛǊŜŎǘ ǎŜǊǾƛŎŜ 

provider; 

ω !ǇǇǊƻǾŀƭ ƻŦ ǘƘŜ [²5. ŀƴƴǳŀƭ ōǳŘƎŜǘΤ ŀƴŘ 

ω {ŜƭŜŎǘƛƻƴ ƻŦ ǘƘŜ ƻƴŜ-stop operator. 

(4) Dispute Resolution. The Interlocal Agreement must state how disputes among LEOs will be resolved 

regarding LWDB board appointments and carrying out other 4 responsibilities under WIOA. 

(5) Fiscal Agent or Grant Sub-recipient Designation. The LEO governing board may designate an entity to 

serve as the local fiscal agent or local grant sub-recipient for WIOA funds. In making such designation, the 

LEOs shall carry out a competitive procurement process conducted by the Department of Workforce 

Investment for fiscal agent services or grant sub-recipient services, including a Request for Proposals that 

has been reviewed and approved by the Department of Workforce Investment and which provides that 

proposals will be evaluated and ranked based upon criteria including but not limited to quality of services, 

demonstrated experience of quality service delivery, cost, conflict of interest policies, and history of fiscal 

integrity. 

Such designation shall not relieve the LEOs of the liability for any misuse of grant funds as apportioned in 

the Interlocal Agreement. 

(6) Grant Recipient/Liability of Funds. The Interlocal Agreement must ƛƴŘƛŎŀǘŜ ǘƘŜ [9hǎΩ 

acknowledgement of financial liability as noted in WIA 107(d)(12)(B)(i)(I) and outline the process for 

ŘŜǘŜǊƳƛƴƛƴƎ ŜŀŎƘ [9hΩǎ ǎƘŀǊŜ ƻŦ ǊŜǎǇƻƴǎƛōƛƭƛǘȅΦ ¢Ƙƛǎ ŘŜǘŜǊƳƛƴŀǘƛƻƴ ŎƻǳƭŘ ōŜ ōŀǎŜŘ ƻƴ ŀƭƭƻŎŀǘƛƻƴΣ 

population, expenditures, or other criteria determined by the LEOs. 

The Interlocal Agreement must contain a detailed process for reconciling disallowed costs. In most cases, 

liability for costs which are recommended for dis-allowance and which are not resolved, rest with the 

entity responsible for incurring the cost. In the event the entity responsible cannot or will not assume the 

liability, the Interlocal Agreement must provide the process on how funds will be reimbursed. 

(7) Local Area Service Delivery Provider. As authorized in WIOA Section 107(g)(2), a LWDB may provide 

career services described in WIOA Section 134(c)(2) through a one-stop delivery system or be designated 

or certified as a one-stop operator only with the agreement of the CLEO and the Governor. See WIOA 

Policy regarding LWDB Member 

Nomination Guidelines, OET Confirmation Process and Board Certification by the (effective 7/1/2015) for 

ŎƻƴŘƛǘƛƻƴǎ ǘƻ ƻōǘŀƛƴ ǘƘŜ DƻǾŜǊƴƻǊΩǎ ŎƻƴǎŜƴǘ ƛƴŎƭǳŘƛƴƎ ŀ ŎƻƳǇŜǘƛǘƛǾŜ ǇǊƻŎǳǊŜƳŜƴǘΦ 
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In cases where the LWDB does not seek to provide career services, WIOA Section 121(d)(2) states that to 

be eligible to receive funds under this subtitle to operate a one-stop center, an entity (which may be a 

consortium of entities) shall be designated or certified as a one-stop operator through a competitive 

process. This process shall be 

outlined in the Partnership Agreement between the LEOs and the LWDB. 

(8) Communication. Describe the process and procedures the CLEO will utilize to keep the LEOs informed 

regarding LWDB activities. Determine how many times a year the LEOs will meet and how often a joint 

meeting with the LWDB will be held. 

(9) LWDB Budget Approval. Describe the process for reviewing and approving the LWDB annual budget 

among the LEOs. (WIOA Section 107(d)(12)(A). 

(10) LWDB Member Representation. Outline how LEOs will ensure LWDB representation is fair and 

equitable across the LWDA and in accordance with WIOA Policy regarding LWDB Member Nomination 

Guidelines, OET Confirmation Process and Board Certificationτeffective 7/1/2015. 

Describe the process for determining the initial size of 

the LWDB and for selecting, appointing, removing or reappointing LWDB members. 

Describe the process to determine the terms of office for Board members. LWDB appointments do not 

require the signature of all the LEOs, but rather only the signature of the designated CLEO is required, as 

stated in the Interlocal Agreement. 

(11) Selection of a New Chief Local Elected Official. When a new CLEO is selected in accordance with the 

Interlocal Agreement, the newly selected CLEO must submit to the LWDB and the OET, a written 

statement acknowledging that he/she: 

a) Has read, understands and will comply with the current Interlocal Agreement; 

and 

b) Apprises OET of the change in CLEO designation. 

(12) Election of a New Local Elected Official. When a new LEO is elected within the 

LWDA, the newly elected official must submit to the LWDB a written statement 

acknowledging that he or she: 

a) Has read, understands, and will comply with the current Interlocal Agreement; 

and 

b) Reserves the option to request negotiations to amend the Interlocal Agreement 

ŀǘ ŀƴȅ ǘƛƳŜ ŘǳǊƛƴƎ ǘƘŜ ƻŦŦƛŎƛŀƭΩǎ ǘŜƴǳǊŜ ŀǎ ŀ [9hΦ 

(13) Amendment or Change to the Interlocal Agreement. Outline the process to be used 

for amendments or changes to the Interlocal Agreement. All amendments or changes must be submitted 

to the LWDB and the OET after approval by the Department of Local Government in accordance with KRS 

65. 210 through 65.300. 



72 | P a g e 
 

(14) Single County Local Areas. If any single county local area is designated, the LEO shall execute a 

written agreement that specifies his or her liability in accordance with WIOA. 

(15) Interlocal Agreement KRS requirements. Upon completion of the Interlocal Agreement and all LEO 

signatures have been recorded on the Interlocal Agreement and approved by each fiscal court, the 

Agreement shall be sent to the Department for Local Government for approval in accordance with the 

provisions of KRS 65.210 through 65.300. 

Required Action 

Upon final approval by all LEOs and the Department for Local Government, the final document shall be 

submitted to the OET. 

Other 

References 

Workforce Innovation and Opportunity Act (WIOA) of 2014 (Public Law 133-128, July 22, 

2014); WIOAτLWDB Member Nomination Guidelines, OET Confirmation Process and Board Certification 

(effective 7/1/2015); The Kentucky Interlocal Cooperation Act, KRS 65.210 through 65.300. 

SECTION I τ 

REQUIRED PARTNERSHIP AGREEMENT CONTENTS τ 

JOINT DUTIES FUNCTIONS AND RESPONSIBILITES 

Describe how the LEOs and LWDB will develop and submit a local plan and collaborate with otherLWDBs 

and LEOs to prepare a regional plan for submission to the Governor (WIOA Section 107(d)(1)). 

Describe how the LEOs and LWDBs will: 

Conduct oversight for local youth workforce investment activities, local employment and training 

activities, and the one-stop delivery system in the local area. (WIOA 107(8)(A)(i)). 

Ensure the appropriate use and management of the funds provided under subtitle B for the activities and 

system described in clause (i) and for workforce development activities. (WIOA 107(8)(A)(ii)). 

Ensure the appropriate use, management, and investment of funds to maximize performance outcomes 

under section 116. (WIOA 107(8)(B)). 

Describe how the LEOs and LWDB will prepare for negotiations with the State on local performance 

accountability measures. (WIOA Section 107(9)). 

Describe how the LEOs and LWDB will designate or certify one-stop operators and the grounds and 

process for any subsequent termination for cause of the eligibility of such operators. 

(WIOA 107(10)(A)(i,ii)). 

Describe how the LWDB will develop a local area budget and the process for obtaining CLEO approval. 

(WIOA 107(12)(A)). 
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Describe how operational issues and concerns relating to the designated fiscal agent/grant subrecipient 

shall be addressed. 

Describe the process and procedures to be followed in the event there are unresolved disputes between 

the LEOs and the LWDB. 

3/04/2015 

SECTION II - 

OTHER ADDITIONAL TOPICS THE PARTIES MAY CHOOSE TO ADDRESS 

This confirms that the CLEO, representing the LEOs and the Chair, representing the LWDB, are authorized 

to sign this agreement, understand the agreement, and agree to the terms and conditions 

contained in this agreement. 

This also confirms that the LEOs and the LWDB have read, understood and agree on the functions, duties 

and responsibilities of the LEOs (represented by the CLEO) and the LWDB (represented by the Chair) as 

outlined in WIOA, Public Law 113-128 and in the policies issued by the Office of Employment and Training 

(OET). 

It is further understood that updates and changes that affect this agreement (e.g. changes of CLEO, LWDB 

chair, policy revision/updates/additions), will require that this agreement be updated and reflect those 

amendments in Section III of this document. Any amendment must be submitted to OET for prior 

approval. 

CLEO τ Print name: Board Chair τ Print Name: 

CLEO τ Signature: Board Chair τ Signature: 

Date: 

ATTACHMENT 1 τ WIOA LOCAL BOARDS POLICY 

SEC. 3. DEFINITIONS (Most relevant to Boards). Workforce Innovation and Opportunity Act, 29 U.S.C. 3101 

et.seq. 

(1) ADMINISTRATIVE COSTS.τ¢ƘŜ ǘŜǊƳ ΨΨŀŘƳƛƴƛǎǘǊŀǘƛǾŜ 

ŎƻǎǘǎΩΩ ƳŜŀƴǎ ŜȄǇŜƴŘƛǘǳǊŜǎ ƛƴŎǳǊǊŜŘ ōȅ {ǘŀǘŜ ōƻŀǊŘǎ ŀƴŘ ƭƻŎŀƭ 

boards, direct recipients (including State grant recipients under 

subtitle B of title I and recipients of awards under subtitles 

C and D of title I), local grant recipients, local fiscal agents 

or local grant sub-recipients, and one-stop operators in the 

performance of administrative functions and in carrying out 

activities under title I that are not related to the direct provision 

of workforce investment services (including services to 

participants and employers). Such costs include both personnel 
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and non-personnel costs and both direct and indirect costs. 

(9) CHIEF ELECTED OFFICIAL.τ¢ƘŜ ǘŜǊƳ ΨΨŎƘƛŜŦ ŜƭŜŎǘŜŘ ƻŦŦƛŎƛŀƭΩΩ 

meansτ 

(A) the chief elected executive officer of a unit of general 

local government in a local area; and 

(B) in a case in which a local area includes more 

than 1 unit of general local government, the individuals 

designated under the agreement described in section 

107(c)(1)(B). 

(12) CORE PROGRAM.τ¢ƘŜ ǘŜǊƳ ΨΨŎƻǊŜ ǇǊƻƎǊŀƳǎΩΩ ƳŜŀƴǎ 

a program authorized under a core program provision. 

(13) CORE PROGRAM PROVISION.τ¢ƘŜ ǘŜǊƳ ΨΨŎƻǊŜ ǇǊƻƎǊŀƳ 

ǇǊƻǾƛǎƛƻƴΩΩ ƳŜŀƴǎτ 

(A) chapters 2 and 3 of subtitle B of title I (relating 

to youth workforce investment activities and adult and 

dislocated worker employment and training activities); 

(B) title II (relating to adult education and literacy 

activities); 

(C) sections 1 through 13 of the Wagner-Peyser Act 

(29 U.S.C. 49 et seq.) (relating to employment services); 

and 

(D) title I of the Rehabilitation Act of 1973 (29 U.S.C. 

720 et seq.), other than section 112 or part C of that 

title (29 U.S.C. 732, 741) (relating to vocational rehabilitation 

services). 

(14) CUSTOMIZED TRAINING.τ¢ƘŜ ǘŜǊƳ ΨΨŎǳǎǘƻƳƛȊŜŘ 

ǘǊŀƛƴƛƴƎΩΩ ƳŜŀƴǎ ǘǊŀƛƴƛƴƎτ 

(A) that is designed to meet the specific requirements 

of an employer (including a group of employers); 
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(B) that is conducted with a commitment by the employer to employ an individual upon successful 

completion 

of the training; and 

(C) for which the employer paysτ 

(i) a significant portion of the cost of training, 

as determined by the local board involved, taking into 

account the size of the employer and such other factors 

as the local board determines to be appropriate, which 

may include the number of employees participating 

in training, wage and benefit levels of those employees 

(at present and anticipated upon completion of the 

training), relation of the training to the competitiveness 

of a participant, and other employer-provided 

training and advancement opportunities; and 

(ii) in the case of customized training (as defined 

in sub-paragraphs (A) and (B)) involving an employer 

located in multiple local areas in the State, a significant 

portion of the cost of the training, as determined 

by the Governor of the State, taking into account the 

size of the employer and such other factors as the 

Governor determines to be appropriate. 

(23) IN-DEMAND INDUSTRY SECTOR OR OCCUPATION.τ 

(A) IN GENERAL.τ¢ƘŜ ǘŜǊƳ ΨΨƛƴ-demand industry sector 

ƻǊ ƻŎŎǳǇŀǘƛƻƴΩΩ ƳŜŀƴǎτ 

(i) an industry sector that has a substantial current 

or potential impact (including through jobs that 

lead to economic self-sufficiency and opportunities for 

advancement) on the State, regional, or local economy, 

as appropriate, and that contributes to the growth 

or stability of other supporting businesses, or the 
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growth of other industry sectors; or 

(ii) an occupation that currently has or is projected 

to have a number of positions (including positions that 

lead to economic self-sufficiency and opportunities for 

advancement) in an industry sector so as to have a 

significant impact on the State, regional, or local 

economy, as appropriate. 

(B) DETERMINATION.τThe determination of whether 

an industry sector or occupation is in-demand under this 

paragraph shall be made by the State board or local board, 

as appropriate, using State and regional business and labor 

market projections, including the use of labor market information. 

(26) INDUSTRY OR SECTOR PARTNERSHIP.τThe term 

ΨΨƛƴŘǳǎǘǊȅ ƻǊ ǎŜŎǘƻǊ ǇŀǊǘƴŜǊǎƘƛǇΩΩ ƳŜŀƴǎ ŀ ǿƻǊƪŦƻǊŎŜ ŎƻƭƭŀōƻǊŀǘƛǾŜΣ 

convened by or acting in partnership with a State board 

or local board, thatτ 

(A) organizes key stakeholders in an industry cluster 

into a working group that focuses on the shared goals 

and human resources needs of the industry cluster and 

that includes, at the appropriate stage of development of 

the partnershipτ 

(i) representatives of multiple businesses or other 

employers in the industry cluster, including small and 

medium-sized employers when practicable; 

(ii) 1 or more representatives of a recognized State 

labor organization or central labor council, or another 

labor representative, as appropriate; and 

(iii) 1 or more representatives of an institution 

of higher education with, or another provider of, education 

or training programs that support the industry 
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cluster; and 

(B) may include representatives ofτ 

(i) State or local government; 

(ii) State or local economic development agencies; 

(iii) State boards or local boards, as appropriate; 

(iv) a State workforce agency or other entity providing 

employment services; 

(v) other State or local agencies; 

(vi) business or trade associations; 

(vii) economic development organizations; 

(viii) nonprofit organizations, community-based 

organizations, or intermediaries; 

(ix) philanthropic organizations; 

(x) industry associations; and 

(xi) other organizations, as determined to be necessary 

by the members comprising the industry or 

sector partnership. 

(33) LOCAL BOARD.τ¢ƘŜ ǘŜǊƳ ΨΨƭƻŎŀƭ ōƻŀǊŘΩΩ ƳŜŀƴǎ ŀ ƭƻŎŀƭ 

workforce development board established under section 107, 

subject to section 107(c)(4)(B)(i). 

42) ONE-STOP PARTNER.τ¢ƘŜ ǘŜǊƳ ΨΨƻƴŜ-ǎǘƻǇ ǇŀǊǘƴŜǊΩΩ 

meansτ 

(A) an entity described in section 121(b)(1); and 

(B) an entity described in section 121(b)(2) that is 

participating, with the approval of the local board and 

chief elected official, in the operation of a one-stop delivery 

system. 

(47) PAY-FOR-PERFORMANCE CONTRACT STRATEGY.τThe 

term ΨΨǇŀȅ-for-ǇŜǊŦƻǊƳŀƴŎŜ ŎƻƴǘǊŀŎǘ ǎǘǊŀǘŜƎȅΩΩ ƳŜŀƴǎ ŀ ǇǊƻŎǳǊŜƳŜƴǘ 

strategy that uses pay-for-performance contracts in the 
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provision of training services described in section 134(c)(3) or 

activities described in section 129(c)(2), and includesτ 

(A) contracts, each of which shall specify a fixed 

amount that will be paid to an eligible service provider 

(which may include a local or national community-based 

organization or intermediary, community college, or other 

training provider, that is eligible under section 122 or 

123, as appropriate) based on the achievement of specified 

levels of performance on the primary indicators of performance 

described in section 116(b)(2)(A) for target populations 

as identified by the local board (including individuals with 

barriers to employment), within a defined timetable, and 

which may provide for bonus payments to such service 

provider to expand capacity to provide effective training; 

(B) a strategy for independently validating the achievement 

of the performance described in subparagraph (A); 

and 

(C) a description of how the State or local area will 

reallocate funds not paid to a provider because the achievement 

of the performance described in subparagraph (A) 

did not occur, for further activities related to such a 

procurement strategy, subject to section 189(g)(4). 

(67) WORKFORCE DEVELOPMENT SYSTEM.τThe term 

ΨΨǿƻǊƪŦƻǊŎŜ ŘŜǾŜƭƻǇƳŜƴǘ ǎȅǎǘŜƳΩΩ ƳŜŀƴǎ ŀ ǎȅǎǘŜƳ ǘƘŀǘ ƳŀƪŜǎ 

available the core programs, the other one-stop partner programs, 

and any other programs providing employment and 

training services as identified by a State board or local board. 

POLICY NAME: Workforce Innovation and Opportunity Act τ Local Elected Official(s) and Local Workforce 

Development Board Partnership 

Agreement 



79 | P a g e 
 

Policy Number: 15-003 

Date of Issue: March 4, 2015 

Effective Date: October 1, 2015 

For more info contact: Division Director, Workforce and Employment 

Services, Office of Employment and Training (OET), 502-564-5331 

Applies /Of Interest To: Local Workforce Development Boards, Local 

WorkfƻǊŎŜ 5ŜǾŜƭƻǇƳŜƴǘ .ƻŀǊŘǎΩ ǎǘŀŦŦΣ ŀƴŘ [ƻŎŀƭ 9ƭŜŎǘŜŘ hŦŦƛŎƛŀƭǎ 

Subject Policy on Local Elected Official (LEO) and Local Workforce Development Boards 

(LWDBs)Partnership Agreement Purpose This policy provides additional guidance relating to the LEOs and 

LWDBs per Workforce Innovation and Opportunity Act (WIOA), Public Law 113-128. The governance and 

operation of the Local Workforce Development System is contingent on a successful partnership between 

the LEOs and the LWDB related to their respective roles which are outlined in this policy and partnership 

agreement template. This policy and template are provided to ensure that the necessary regulatory and 

operational elements are described, included and understood by both parties. LEOs and LWDBs may 

include additional agreed upon expectations. This partnership agreement will facilitate the delivery of 

optimal workforce development services for individuals and employers within 

the Local Workforce Development Areas. 

Definitions Chief Local Elected Official (CLEO) - The CLEO is the chief local elected official(s) elected among 

the consortium of LEOs representing the LEOs in the Workforce Development Area. 

Local Elected Official (LEO) - The LEOs are the local elected officials of a county. The highest elected 

official in counties and counties with merged government shall be considered the LEO for their respective 

county. 

Local Workforce Development Board (LWDB) - means a local workforce development board established 

under section 107, subject to section 107(c)(4)(B)(i). 

Background This policy and template provide the initial foundation for understanding the separate and 

shared functions of LEOs and LWDBs envisioned under WIOA. 

POLICY NAME: Workforce Innovation and Opportunity Act (WIOA) τ Local Workforce Development Board 

(LWDB) Member Nomination Guidelines, Office of Employment and Training (OET/agency) Confirmation 

Process and Board Certification 

Policy Number: 15-001 

Effective Date: July 1, 2015 

OET Division Director, 502-782-3147 

Applies /Of Interest To: Local Workforce Development Boards (LWDBs), 

Local Workforce Development Areas (LWDAs) staff, State Workforce Investment Board, Chief Elected 

Officials (CEOs) and Chief Local Elected Official (CLEO) 
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Subject Policy on Local Workforce Development Board Member Nominations and Appointments process, 

OET confirmation process, and Board Certification Purpose This policy provides guidance and clarification 

to LWDBs regarding local board membership, OET board confirmation process and board certification 

Background Replaces Workforce Investment Act (WIA) guidance, policies and processes relating to Local 

Workforce Investment Boards (LWIBs) - ǊŜŦŜǊǊŜŘ ǘƻ ŀǎ ά[ƻŎŀƭ ²ƻǊƪŦƻǊŎŜ 5ŜǾŜƭƻǇƳŜƴǘ .ƻŀǊŘǎέ ƛƴ ²Lh!Φ 

Definitions See Attachment 1 for most relevant definitions relating to this topic. 

Policy LOCAL WORKFORCE DEVELOPMENT BOARDS (Sec. 107.) 

ESTABLISHMENT (WIOA Sec. 107 (a)); Except as provided in subsection (c)(2)(A), there shall be 

established, and certified by the Governor of the State, a local workforce development board in each local 

area of a State to carry out the functions described in subsection (d) (and any functions specified for the 

local board under this Act or the provisions establishing a core program) for such area. 

MEMBERSHIP (WIOA Sec. 107(b)(1) (2) (3) (4)(5) (6)) 

(1)STATE CRITERIA.τ The Governor, in partnership with the State board, shall establish criteria for use by 

chief elected officials in the local areas for appointment of members of the local boards in such local areas 

in accordance with the requirements of paragraph (2). 

(2) COMPOSITION.τSuch criteria shall require that, at a minimumτ 

(A) BUSINESS REPRESENTATIVES- A majority [51%] of the members of each local board shall be 

representatives of business in the local area, whoτ(i) are owners of businesses, chief executives or 

operating officers of businesses, or other business executives or employers with 

optimum policy making or hiring authority; (ii) represent businesses, including small businesses, or 

organizations representing businesses described in this clause, that provide employment opportunities 

that, at a minimum, include high-quality, work-relevant training and development in in-demand industry 

sectors or occupations in the local area; and (iii) are appointed from among individuals nominated by local 

business organizations and business trade associations. 

Additional OET Guidance/Clarification Representatives from private not-for-profit entities that operate as 

businesses and are employers may be considered business sector members on the local WDB. The not-for 

profit entities should align with the key industry sectors for the state and the local area, as identified in 

the WDB local plan. 

Representatives from proprietary schools cannot be considered a business sector member. 

MINIMUM number of business representatives: Ten (10) 

(B) WORKFORCE REPRESENTATIVES (Labor, Community Based Organization and Youth 

Serving Organizations) - Not less than 20 percent of the members of each local board shall be 

representatives of the workforce within the local area, whoτ(i) shall include representatives of labor 

organizations (for a local area in which employees are represented by labor 

organizations), who have been nominated by local labor federations, or (for a local area in which no 

employees are represented by such organizations) other representatives of employees; (ii) shall include a 

representative, who shall be a member of a labor organization or 
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a training director, from a joint labor-management apprenticeship program, or if no such joint program 

exists in the area, such a representative of an apprenticeship program in the area, if 

such a program exists;(iii) may include representatives of community based organizations that have 

demonstrated experience and expertise in addressing the employment needs of individuals with barriers 

to employment, including organizations that serve veterans or that 

provide or support competitive integrated employment for individuals with disabilities; and (iv) may 

include representatives of organizations that have demonstrated experience and expertise in addressing 

the employment, training, or education needs of eligible youth, including 

representatives of organizations that serve out-of-school youth; 

Additional OET Guidance/Clarification 

MINIMUM number of workforce representatives: Four (4) 

Where possible, align membership with designated state and/or local sectors. 

(C) EDUCATION AND TRAINING REPRESENTATIVES - Each local board shall include representatives of 

entities administering education and training activities in the local area, whoτ (i) shall include a 

representative of eligible providers administering adult education and 

literacy activities under title II; (ii) shall include a representative of institutions of higher 

education providing workforce investment activities (including community colleges); (iii) may include 

representatives of local educational agencies, and of community-based organizations 

with demonstrated experience and expertise in addressing the education or training needs of individuals 

with barriers to employment; 

Additional OET Guidance/Clarification MINIMUM number of education and training representatives: 

Two (2) 

(D) GOVERNMENT AND ECONOMIC DEVELOPMENT REPRESENTATIVES - Each local board 

shall include representatives of governmental and economic and community development entities serving 

the local area, whoτ(i) shall include a representative of economic and community development entities; 

(ii) shall include an appropriate representative from the 

State employment service office under the Wagner-Peyser Act (29 U.S.C. 49 et seq.) serving the local area; 

(iii) shall include an appropriate representative of the programs carried out under 

title I of the Rehabilitation Act of 1973 (29 U.S.C. 720 et seq.), other than section 112 or part C of that title 

(29 U.S.C. 732, 741), serving the local area; (iv) may include representatives of agencies or entities 

administering programs serving the local area relating to transportation, 

housing, and public assistance; and (v) may include representatives of philanthropic organizations serving 

the local area. 

Additional OET Guidance/Clarification MINIMUM number of government and economic development 

representatives: Three (3) 
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E) OTHER MEMBERS - Each local board may include such other individuals or representatives of entities as 

the chief elected official in the local area may determine to be appropriate. 

(3) CHAIRPERSON.τThe members of the local board shall elect a chairperson for the local board from 

among the representatives described in paragraph (2)(A) [BUSINESS] 

4) STANDING COMMITTEES τ 

A) IN GENERALτThe local board may designate and direct the activities of standing committees to 

provide information and to assist the local board in carrying out activities under this section. Such 

standing committees shall be chaired by a member of the local board, may include other members of the 

local board, and shall include other individuals appointed by the local board who are not members of the 

local board and who the local board determines have appropriate experience and expertise. At a 

minimum, the local board may designate each of the following: (i) A standing committee to provide 

information and assist with operational and other issues relating to the one-stop delivery system, which 

may include members representatives of the one-stop partners. (ii) A standing committee to provide 

information and to assist with planning, operational, and 

other issues relating to the provision of services to youth, which shall include community based 

organizations with a demonstrated record of success in serving eligible youth. (iii) A standing committee 

to provide information and to assist with operational and other issues 

relating to the provision of services to individuals with disabilities, including issues relating to compliance 

with section 188, if applicable, and applicable provisions of the Americans with Disabilities Act of 1990 (42 

U.S.C. 12101 et seq.) regarding providing programmatic 

and physical access to the services, programs, and activities of the one-stop delivery 

system, as well as appropriate training for staff on providing supports for or 

accommodations to, and finding employment opportunities for, individuals with disabilities. 

(B) ADDITIONAL COMMITTEES.τThe local board may designate standing committees in 

addition to the standing committees specified in subparagraph (A). 

Additional τ OET Guidance/Clarification 

Committees are encouraged to include non-board members 

Committees should be private-sector led 

(C) DESIGNATION OF ENTITY.τNothing in this paragraph shall be construed to prohibit the 

designation of an existing (as of the date of enactment of this Act) entity, such as an effective 

youth council, to fulfill the requirements of this paragraph as long as the entity meets the requirements of 

this paragraph. 

(5) AUTHORITY OF BOARD MEMBERS.τMembers of the board that represent organizations, agencies, or 

other entities shall be individuals with optimum policymaking authority within the organizations, 

agencies, or entities. The members of the board shall represent diverse 

geographic areas within the local area. 
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(6) SPECIAL RULE.τIf there are multiple eligible providers serving the local area by administering adult 

education and literacy activities under title II, or multiple institutions of higher education serving the local 

area by providing workforce investment activities, each representative on the local board described in 

clause (i) or (ii) of paragraph (2)(C), respectively, shall be appointed from among individuals nominated by 

local providers representing such providers or institutions, respectively. 

Additional τ OET Guidance/Clarification 

1) Quorum - A quorum shall be defined as : 

A simple majority (51%) of members, excluding vacancies AND 

Of those members in attendance, no fewer than 51% are a combination of business and workforce 

representatives. 

2) Appointments τ LWDB member appointments must be signed by the appointing CLEO and submitted 

to the Administrative Entity. (Attachment A) 

3) Change in Status τ Acknowledgement that LWDB members who no longer hold the position or status 

that made them eligible Local Board members must resign or be removed by the CLEOs immediately as a 

representative of that entity; i.e. no longer work in the private sector, 

or no longer with an educational institution, etc.; 

4) Mid-Term Appointment τ LWDB members replacing out-going members mid-term will serve the 

remainder of the out-going member term. 

5) Vacancies - LWDB vacancies must be filled within a reasonable amount of time of the vacancy as 

determined y the LWDA, but no later than 90 days from occurrence. The CLEO in a LWDA is authorized to 

make all re-appointments of members. Re-appointments must be made 

within a reasonable amount of time of the term expiration, but no later than 90 days. Any action taken by 

a LWDB, with a vacancy or term expiration beyond the time period described in the LWDB by laws or later 

than the 90 days per this policy shall be void unless the LWDB has 

an approved waiver from the Office of Employment and Training prior to the LWDB meeting. 

Waivers are to be requested in writing to the Division Director of Workforce and Employment Services, 

Office of Employment and Training with an explanation of why a vacancy was not 

filled in the defined time frame and a description of the process underway to fill the vacancy. 

6) Removal - LWDB members must be removed by the CLEO if any of the following occurs: documented 

violation of conflict of interest, failure to meet LWDB member representation requirements defined in the 

WIOA and this policy, or documented proof of fraud and/or abuse. 

LWDB members may be removed for other factors outlined in the LWDB bylaws such as attendance. OET 

strongly encourages LWDBs to establish and enforce attendance guidelines for its members. The bylaws 

must define the specific criteria that will be used to establish just 

cause for such removal and the process that will be required to document proof, and the steps regarding 

filing an appeal and arbitration. 
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7) Proxy - If a member of a local board is unable to attend a meeting and wishes to send a proxy, that 

proxy must be from the same category of representation/membership as the member. 

APPOINTMENT AND CERTIFICATION OF BOARD τ (WIOA Sec. 107 (c)) 

(1) APPOINTMENT OF BOARD MEMBERS AND ASSIGNMENT OF 

RESPONSIBILITIES.τ 

(A) IN GENERAL.τThe chief elected official in a local area is authorized to appoint the members of the 

local board for such area, in accordance with the State criteria established under subsection (b) 

[MEMBERSHIP]. 

(B) MULTIPLE UNITS OF LOCAL GOVERNMENT IN AREA.τ(i) IN GENERAL.τIn a case in which a local area 

includes more than 1 unit of general local government, the chief elected officials of such units may 

execute an agreement that specifies the respective roles of the individual chief elected officialsτ (I) in the 

appointment of the members of the local board from the individuals nominated or recommended to be 

such members in accordance with the criteria established under subsection (b); and (II) in carrying out any 

other responsibilities assigned to such officials under this title. (ii) LACK OF AGREEMENT.τIf, after a 

reasonable effort, the chief elected officials are unable to reach agreement as provided under clause (i), 

the Governor may 

appoint the members of the local board from individuals so nominated or recommended. 

(C) CONCENTRATED EMPLOYMENT PROGRAMS.τIn the case of an area that was designated as a local 

area in accordance with section 116(a)(2)(B) of the Workforce Investment Act of 1998 (as in effect on the 

day before the date of enactment of this Act), and that remains a local area on that date, the governing 

body of the concentrated employment program involved shall act in consultation with the chief elected 

official in the local area to appoint members of the local 

board, in accordance with the State criteria established under subsection (b), and to carry out any other 

responsibility relating to workforce investment activities assigned to such official under this Act. 

(2) CERTIFICATION 

(A) IN GENERAL.τThe Governor shall, once every two years, certify one local board for each local area in 

the State. 

(B) CRITERIA.τSuch certification shall be based on criteria established under subsection (b), 

and for a second or subsequent certification, the extent to which the local board has ensured that 

workforce investment activities carried out in the local area have enabled the local area to meet the 

corresponding performance accountability measures and achieve sustained fiscal integrity, as defined in 

section 106(e)(2). 

(C) FAILURE TO ACHIEVE CERTIFICATION.τFailure of a local board to achieve certification shall result in 

appointment and certification of a new local board for the local area pursuant to the process described in 

paragraph (1) and this paragraph. 

(3) DE-CERTIFICATION 

(A) FRAUD, ABUSE, FAILURE TO CARRY OUT FUNCTIONS.τNotwithstanding paragraph (2), the 
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Governor shall have the authority to de-certify a local board at any time after providing notice 

and an opportunity for comment, forτ (i) fraud or abuse; or (ii) failure to carry out the functions specified 

for the local board in subsection (d). 

(B) NONPERFORMANCE.τNotwithstanding paragraph (2), the Governor may decertify a local board if a 

local area fails to meet the local performance accountability measures for such local 

area in accordance with section 116(c) for 2 consecutive program years. 

(C) REORGANIZATION PLAN.τIf the Governor decertifies a local board for a local area under 

subparagraph (A) or (B), the Governor may require that a new local board be appointed and 

certified for the local area pursuant to a reorganization plan developed by the Governor, in consultation 

with the chief elected official in the local area and in accordance with the criteria established under 

subsection (b). 

FUNCTIONS OF LOCAL BOARD (WIOA Sec. 107 (d)) 

Consistent with section 108 [LOCAL PLAN], the functions of the local board shall include the 

following: 

(Details for each function listed below are in Sec. 107 (d)) 

1. Local Plan 

2. Workforce Research and Regional Labor Market Analysis 

3. Convening, Brokering, Leveraging 

4. Employer Engagement 

5. Career Pathways Development 

6. Proven and Promising Practices 

7. Technology 

8. Program Oversight 

9. Negotiation of Local Performance Accountability Measures 

10. Selection of Operators and Providers 

11. Coordination with Education Providers 

12. Budget and Administration 

13. Accessibility for Individuals with Disabilities 

Additional τ OET Guidance/Clarification 

LWDBs By-laws to include: LWDB and CLEO agreements with the fiscal agent or 

grant subrecipient on payment processes and procedures 

LWDBs establish by-laws reflecting regional focus per WIOA guidelines 
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SUNSHINE PROVISION (WIOA Sec. 107 (e)) 

The local board shall make available to the public, on a regular basis through electronic means and open 

meetings, information regarding the activities of the local board, including information regarding the local 

plan prior to submission of the plan, and regarding membership, the designation and certification of one-

stop operators, and the award of grants or contracts to eligible providers of youth workforce investment 

activities, and on request, minutes of formal meetings of the local board. 

STAFF (WIOA Sec. 107 (f)) 

(1) IN GENERAL.τThe local board may hire a director and other staff to assist in carrying out the functions 

described in subsection (d) using funds available under sections 128(b) and 133(b) as described in section 

128(b)(4). 

(2) QUALIFICATIONS.τThe local board shall establish and apply a set of objective qualifications for the 

position of director that ensures that the individual selected has the requisite knowledge, skills, and 

abilities, to meet identified benchmarks and to assist in effectively carrying out the functions of the local 

board. 

(3) LIMITATION ON RATE.τThe director and staff described in paragraph (1) shall be subject to the 

limitations on the payment of salaries and bonuses described in section 194(15). 

LIMITATIONS (WIOA Sec. 107 (g)) 

(1) TRAINING SERVICES. 

(A) IN GENERAL.τNo local board may provide training services. 

(2) CAREER SERVICES; DESIGNATION OR CERTIFICATION AS ONE-STOP OPERATORS. 

τA local board may provide career services through a one-stop delivery system or be designated or 

certified as a one-stop operator only with the agreement of the chief elected official in the local area and 

the Governor. 

Additional τ OET Guidance/Clarification 

¢ƻ ǎŜŎǳǊŜ ǘƘŜ DƻǾŜǊƴƻǊΩǎ ŀƎǊŜŜƳŜƴǘΣ ǘƘŜ ƭƻŎŀƭ ōƻŀǊŘ ƳǳǎǘΥ 

conduct a competitive procurement process facilitated by the Department of Workforce Investment for 

the provision of career services or designation/certification as the one-stop operator; 

use a process and RFP that has been reviewed and approved by the Department of Workforce 

Investment; 

be identified as the highest scorer at the completion of the process; and 

in cases where the local board has previously provided services, have met performance accountability 

measures and achieved sustained fiscal integrity. 

(3) LIMITATION ON AUTHORITY.τNothing in this Act shall be construed to provide a local 

board with the authority to mandate curricula for schools. 

CONFLICT OF INTEREST (WIOA Sec. 107 (h) 



87 | P a g e 
 

A member of a local board, or a member of a standing committee, may not (1) vote on a matter under 

consideration by the local boardτ(A) regarding the provision of services by such member (or by an entity 

that such member represents); or (B) that would provide direct 

financial benefit to such member or the immediate family of such member; or (2) engage in any other 

activity determined by the Governor to constitute a conflict of interest as specified in 

the State plan. 

ALTERNATIVE ENTITY (WIOA Sec. 107 (i) 

The State will not recognize or use any alternative local entity. 

OET PROCESSES AND PROCEDURES 

OET developed form, Attachment A, must be completed for all LWDB member nominations/appointments 

and be signed by the appointing CLEO and submitted to the Administrative Entity. 

OET Review and Confirmation Process OET will review and confirm that the composition of each LWDB, 

including the nomination and appointment process, complies with the criteria outlined in Section 107 of 

the WIOA and with OET policy. The composition of each LWDB will 

be evaluated annually during the local planning cycle/annual monitoring, reflected in the Appointment 

and Certification of Board (WIOA Sec. 107 (b ) and (c)) and of this policy. This includes the review of: 

The OET created Nomination/Appointment form that must be completed for all LWDB member 

nominations/appointments, be signed by the appointing CLEO and submitted to the Administrative Entity. 

(Attachment A) 

LWDB Roster Forms to be kept current and electronically updated as vacancies are filled, by a designated 

[²5! ǎǘŀŦŦ ƻƴ ǘƘŜ h9¢κέ¢ŜŀƳ ƻŦ 9ȄǇŜǊǘǎέ ǿŜōǎƛǘŜΦ ό!ǘǘŀŎƘƳŜƴǘ .ύ 

Procedural Available for OET monitoring 

Guidance Workforce Innovation and Opportunity Act (WIOA) H.R. 803 

Required 

Action 

LWDAs should review current processes and procedures for compliance per effective 

date of this policy. 

Supersedes/ 

Replaces 

Public Law 105-220 Workforce Investment Act (WIA) of 1998; WIA Regulations, 20 CFR 

Part 652 et al,WIA Guidance Memo 03B 

Other 

References 

WIA Guidance Memo 03B 
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Technology 

Implications 

Approved policy located on the Kentucky Career Center website/Team of Experts page. 

POLICY NAME: Identification of Regions and Designation of Local 

Workforce Development Areas 

Policy Number: 15-004 

Date of Issue: May 14, 2015 

Effective Date: May 14, 2015 

For more info contact: Department of Workforce Investment 

Commissioner, 502-564-0372 

Applies /Of Interest To: Local Workforce Development Boards (LWDBs), 

Local Workforce Development Areas (LWDAs) staff, Chief Local Elected 

Officials (CLEOs) and Local Elected Officials (LEOs) 

Purpose To establish policy for identification of regions and designation of local workforce 

development areas in compliance with the Workforce Innovation and Opportunity Act 

(WIOA) (Public Law 133-128, July 22, 2014). 

Background WIOA Title 1, Chapter 2, Section 106 outlines the requirements and process for the 

determination of regions and local areas including identification, types of regions, initial designation, 

subsequent designation, process, considerations, designation on recommendation by the State Board, 

and appeals. 

Per Training and Employment Guidance Letter (TEGL) 27-14 issued by the US Department of Labor on 

!ǇǊƛƭ мрΣ нлмрΣ άǘƘŜ Dƻvernor must develop a policy for designation of local workforce development 

areas. The purpose of a local area is to serve as a jurisdiction for the 

administration of workforce development activities using Adult, Dislocated Worker, and Youth funds 

allocated by the State and to coordinate efforts related to the other core programs at a 

local community level. WIOA Section 106(b) establishes that the Governor must designate local workforce 

development areas (local areas) in order for the State to receive Adult, Dislocated Worker, and Youth 

funding under Title I subtitle B. The Governor must follow 

ǘƘŜ ǊŜǉǳƛǊŜƳŜƴǘǎ ǇǊƻǾƛŘŜŘ ƛƴ ǘƘƛǎ ƎǳƛŘŀƴŎŜ ǳƴǘƛƭ ǘƘŜ Ŧƛƴŀƭ ǊŜƎǳƭŀǘƛƻƴǎ ǘŀƪŜ ŜŦŦŜŎǘΦέ 

By July 1, 2015, the Governor, in consultation with the Kentucky Workforce Investment Board or its 

successor (State Board), must develop a policy and procedure for the designation of all 

local areas, as well as a policy for the designation of new local areas. The policy must include: 

a. Consultation with the State Board; 
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b. Consultation with the chief elected officials and affected Local Boards; and 

c. Consideration of comments received through a public comment process. 

The public comment period must offer adequate time for public comment prior to designation of the local 

workforce development area and provide an opportunity for representatives of interested business, 

education, and labor organizations to have input into the development of the formation of the local area. 

5ŜŦƛƴƛǘƛƻƴǎ Lƴ ŀŘŘƛǘƛƻƴ ǘƻ ǘƘŜ ŘŜŦƛƴƛǘƛƻƴǎ ƻŦ άǇŜǊŦƻǊƳŜŘ ǎǳŎŎŜǎǎŦǳƭƭȅέ ŀƴŘ άǎǳǎǘŀƛƴŜŘ ŦƛǎŎŀƭ ƛƴǘŜƎǊƛǘȅέ ƛƴ 

WIOA, Section 106(e), the following definitions apply for the purpose of determining initial local area 

designations in accordance with TEGL 27-14, section 5.C.: 

Performed successfully- the local area met or exceeded the levels of performance the Governor 

negotiated with the local board and chief elected official and the local area has not failed any individual 

measure for the last two consecutive program years before the enactment of WIOA (per TEGL 27-14) 

Exceeded- when the actual performance achieved against an individual performance 

measure is in excess of 100 percent of the negotiated level of performance for the measure (per TEGL 25-

13); 

Met- when the actual performance achieved against an individual performance measure falls in the range 

of 80 to 100 percent of the negotiated level of performance for the measure (per TEGL 25-13); 

Failed- when the actual performance achieved against an individual performance measure is less than 80 

percent of the negotiated level of performance (per TEGL 25-13). 

Sustained Fiscal Integrity- the Secretary of the US Department of Labor has not made a formal 

determination that either the grant recipient or the administrative entity of the area misexpended funds 

due to willful disregard of the requirements of the provision involved, gross negligence, or failure to 

comply with accepted standards of administration for the two year period preceding the determination 

(per TEGL 27-14). 

Policy IDENTIFICATION OF REGIONS 

As noted in WIOA Section 106(a)(1) and (2), the Commonwealth shall identify regions: 

(a) REGIONS.τ 

(1) IDENTIFICATION.τBefore the second full program year after the date of 

enactment of this Act, in order for a State to receive an allotment under section 

127(b) or 132(b) and as part of the process for developing the State plan, a State shall identify regions in 

the State after consultation with the local boards and chief elected officials in the local areas and 

consistent with the considerations described in subsection (b)(1)(B). 

(2) TYPES OF REGIONS.τFor purposes of this Act, the State shall identifyτ 

(A) which regions are comprised of 1 local area that is aligned with the region; 

(B) which regions are comprised of 2 or more local areas that are (collectively) 

aligned with the region (referred to as planning regions, consistent with section 
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3); and (C) which, of the regions described in subparagraph (B), are interstate areas contained within 2 or 

more States, and consist of labor market areas, economic development areas, or other appropriate 

contiguous subareas of those States. 

LOCAL AREAS 

As outlined in WIOA Section 106(b)(1) through (5), the Governor must designate local areas 

in accordance with the following: 

(b) LOCAL AREAS.τ 

(1) IN GENERAL.τ 

(A) PROCESS.τExcept as provided in subsection (d), and consistent with paragraphs (2) and (3), in order 

for a State to receive an allotment under section 127(b) or 132(b), the Governor of the State shall 

designate local workforce development areas within the Stateτ (i) through consultation with the State 

board; and (ii) after consultation with chief elected officials and local boards, and after consideration of 

comments received through the public comment process as described in section 102(b)(2)(E)(iii)(II). 

(B) CONSIDERATIONS.τThe Governor shall designate local areas (except for those local areas described in 

paragraphs (2) and (3)) based on considerations consisting of the extent to which the areasτ(i) are 

consistent with labor market areas in the State; 

(ii) are consistent with regional economic development areas in the State; and 

(iii) have available the Federal and non-Federal resources necessary to effectively administer activities 

under subtitle B and other applicable provisions of this Act, including whether the areas have the 

appropriate education and training providers, such as institutions of higher education and area career and 

technical education schools. 

(2) INITIAL DESIGNATION.τDuring the first 2 full program years following the date of enactment of this 

Act, the Governor shall approve a request for initial designation as a local area from any area that was 

designated as a local area for purposes of the Workforce Investment Act of 1998 for the 2-year period 

preceding the date of 

enactment of this Act, performed successfully, and sustained fiscal integrity. 

(3) SUBSEQUENT DESIGNATION.τAfter the period for which a local area is initially designated under 

paragraph (2), the Governor shall approve a request for subsequent designation as a local area from such 

local area, if such areaτ(A) performed successfully; 

(B) sustained fiscal integrity; and (C) in the case of a local area in a planning region, met the requirements 

described in subsection (c)(1). 

(4) DESIGNATION ON RECOMMENDATION OF STATE BOARD. τ The Governor may approve a request 

from any unit of general local government (including a combination of such units) for designation of an 

area as a local area if the State board determines, based on the considerations described in paragraph 

(1)(B), and recommends to the Governor, that such area should be so designated. 

(5) APPEALS.τA unit of general local government (including a combination of such units) or grant 

recipient that requests but is not granted designation of an area as a local area under paragraph (2) or (3) 
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may submit an appeal to the State board under an appeal process established in the State plan. If the 

appeal does not result in such a 

designation, the Secretary of Labor, after receiving a request for review from the unit or grant recipient 

and on determining that the unit or grant recipient was not accorded procedural rights under the appeals 

process described in the State plan, as specified in section 102(b)(2)(D)(i)(III), or that the area meets the 

requirements of paragraph (2) or (3), may require that the area be designated as a local area under such 

paragraph. 

Additional OET Guidance/Clarification for Regions and Local Areas: 

In accordance with WIOA, Section 106(b)(4) and TEGL 27-14, change 1, section 2.A., at any time the CLEO 

and LWDB from any unit of general local government or combination of units may submit a request for 

designation as a workforce development area. The State Board 

must determine if the request for a new local area meets the considerations required in WIOA section 

106(b)(4) and TEGL 27-14, section 5.B. and recommend to the Governor approval or denial of the request. 

The Governor may approve or deny the request, after 

ǊŜǾƛŜǿƛƴƎ ǘƘŜ {ǘŀǘŜ .ƻŀǊŘΩǎ ǊŜŎƻƳƳŜƴŘŀǘƛƻƴ ŀƴŘ ǘƘŜ ŎƻƴǎƛŘŜǊŀǘƛƻƴǎΣ ŀƴŘ ƴƻǘƛŦȅ ƛƴ ǿǊƛǘƛƴƎ ǘƘŜ /[9h ŀƴŘ 

LWDB. As authorized by TEGL 27-14, change 1, section 2.B., a Concentrated Employment Program 

(CEP) grant recipient that requested designation as a local are in accordance with Workforce Investment 

Act (WIA) section 116(a)(2)(B) and which was designated a local area for the two year period preceding 

the date of enactment of WIOA may request designation as a local area under WIOA in accordance with 

the procedures in 5.C. of TEGL No. 27-14. Any such requests for initial designation are subject to the 

requirements in WIOA section 106(b)(2) that the CEP local area performed successfully and sustained 

fiscal integrity. 

The process for identification of regions and designation of local areas is as follows: 

? For a designation of a local area, request made to Governor. 

? Establish Steering Committee; 

? Steering Committee develops draft recommendations for consideration; 

? DWI completes local input and public comment process on recommendations 

and any other alternatives; 

? Steering Committee considers feedback, federal guidance and finalizes 

recommendations; 

? KWIB reviews the input received and the final recommendations from the Steering Committee; 

? KWIB makes recommendation to the Governor on region and local area designations; 

? Governor issues Executive Order on regions and local area 

designation/redesignation; and 

? Appeals process is initiated for initial and subsequent designation requests. 
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The appeal process is outlined as follows: 

1) A unit or combination of units of local government or a rural concentrated employment program grant 

recipient that requests but is not granted designation of an area as a local area under WIOA Section 

106(b)(2) or (3) by the Governor may submit an appeal to the State Board. 29 U.S.C.A. § 3121(b)(5). 

2) The appeal shall be filed no later than thirty days after receipt of the denial of designation of an area as 

a local area by the Governor. 

3) The appeal shall be conducted pursuant to the administrative hearing requirements in KRS Chapter 

13B. 

4) A unit or combination of units of local government or a rural concentrated employment program grant 

recipient that is dissatisfied with the decision of the State Board may request a review by the United 

States Department of Labor Secretary. 

5) The request for review shall be filed no later than thirty days after receipt of written notification of the 

denial from the State Board. The request for review shall be submitted by certified mail, return receipt 

requested, to the Secretary, United States Department of Labor, Washington, D.C. 20210, Attention: 

ASET. A copy of the request for review shall be simultaneously provided to the State Board in care of the 

Executive Director, Kentucky Workforce Investment Board, Education and Workforce Development 

Cabinet, 500 Mero Street, 3rd Floor, Frankfort, KY 40601 and the 

Executive Director, Office of Employment and Training, 275 East Main, Frankfort, Kentucky 40621. 

6) On review, the United States Department of Labor Secretary shall consider whether: 

a. The unit or grant recipient was not accorded procedural rights under the appeal 

process set forth in the State plan, or 

b. The unit or grant recipient meets the requirements for designation as a local 

area under 29 U.S.C.A. § 3121(a)(2) or (a)(3), as appropriate. 

7) The request for review shall be conducted in accordance with procedures 

established by the United States Department of Labor Secretary. 

8) The United States Department of Labor has confirmed that there is no appeal 

available regarding determinations under WIOA Section 106(b)(4). 

Process to Date: 

Prior to the issuance of TEGL 27-14, the following activities occurred in accordance with a process 

adopted by the State Board in November 2014 regarding regional and local area designation based on 

WIOA Section 106. A Steering Committee was formed including State Board members, state partners, 

local partners, core programs and stakeholders to consider requests and regions. The Steering 

Committee utilized the criteria outlined in Section 106 and other relevant factors to make an initial 

recommendation on regions and local areas for designation and any re-designation. 
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Once draft recommendations were formed, a meeting with the current CLEOs was held by the 

5ŜǇŀǊǘƳŜƴǘ ƻŦ ²ƻǊƪŦƻǊŎŜ LƴǾŜǎǘƳŜƴǘ ό5²LύΦ ¢ƘŜƴ ŀ ǎŜǊƛŜǎ ƻŦ ǘƘǊŜŜ ǊŜƎƛƻƴŀƭ ŎƻƴǾŜƴƛƴƎΩǎ ƛƴ ǘhe Eastern, 

Western and Central part of the Commonwealth were conducted by DWI. The 

ǘƘǊŜŜ ŎƻƴǾŜƴƛƴƎΩǎ ƛƴŎƭǳŘŜŘ ŀ [9hǎ ǎŜǎǎƛƻƴΣ ŀ [ƻŎŀƭ ²ƻǊƪŦƻǊŎŜ LƴǾŜǎǘƳŜƴǘ .ƻŀǊŘ ό[²L.ύ ƳŜƳōŜǊǎ ǎŜǎǎƛƻƴ 

and a Stakeholders session open to system customers, staff, partners and stakeholders. In addition, the 

recommendations were posted for public comment at the 

same time. 

After the input sessions were completed by DWI, the Steering Committee met to consider the input 

received through the multiple forums and insights from State Board WIOA policies and made final 

recommendations. 

The KWIB will review the Steering Committee recommendations and processes. 

Determinations by the KWIB will then go to the Governor for review and final action. 

Other References 

Training and Employment Guidance Letter 25-13 

Training and Employment Guidance Letter 27-14 

Programmatic and administrative requirements are in a GranteeτSubτgrantee Agreement executed by 

DWI/OET and each LWDA requiring compliance with all federal and state laws, regulations and any special 

state requirements.  

.Φ 59{/wL.9 Ih² ¢I9 {¢!¢9 Lb¢9b5{ ¢h ¦{9 Dh±9wbhwΩ{ {9¢ !{L59 C¦b5LbDΦ 59{/wL.9 

HOW THE STATE WILL UTILIZE RAPID RESPONSE FUNDS TO RESPOND TO LAYOFFS AND PLANT 

CLOSINGS AND COORDINATE SERVICES TO QUICKLY AID COMPANIES AND THEIR AFFECTED 

WORKERS. STATES ALSO SHOULD DESCRIBE ANY LAYOFF AVERSION STRATEGIES THEY HAVE 

IMPLEMENTED TO ADDRESS AT RISK COMPANIES AND WORKERS 

Kentucky will support system transformation and innovation by reviewing results of current and recent 

projects to identify those that have good results and could benefit from additional resources. Kentucky 

also will prioritize technology infrastructure to ensure that both individual and employer services are 

supported by modern, integrated contact and case management platforms and by adequate staff and 

customer training. The new governor and his administration will identify new areas of interest and priority 

that also will be addressed using set aside funding.  

Workers who are dislocated due to plant closures and layoffs receive Rapid Response services. Early 

intervention plays an important role in successful reτemployment and can help workers and 

communities adjust to the effects of layoffs and plant closings. For many workers who have been 

dislocated, Rapid Response encompasses strategies and activities necessary to (1) plan for and respond to 

as quickly as possible following either an announcement of a closure or layoff, or mass job dislocation 

resulting from a disaster, natural or otherwise; and (2) deliver services to enable dislocated workers to 

transition to new employment as quickly as possible.  

The state Rapid Response unit within the Office of Employment and Training (OET) ensures that Rapid 

Response is provided by the local workforce delivery area and serves as the primary contact for all Rapid 

Response activities.  
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The Rapid Response activity in the state is designed to connect the displaced worker to services that will 

assist transition to new employment following a permanent closure or mass layoff, approved tradeτ

impacted events or a natural or other disaster resulting in a mass job dislocation.  

Each local workforce development area has a Rapid Response team responsible for the coordination of 

activities with the local workforce investment board and appropriate locally elected officials.  

The team has a local area coordinator who is responsible for reporting Rapid Response activities through 

EKOS, a comprehensive integrated management and reporting system that allows oneτstop partners to 

share information on oneτstop activities.  

OET allocates funding to the local areas for Rapid Response services.  

h9¢ ǊŜŎŜƛǾŜǎ ƴƻǘƛŎŜǎ ƻŦ ƛƳǇŜƴŘƛƴƎ ƭŀȅƻŦŦǎ Ǿƛŀ ²!wb !Ŏǘ ƴƻǘƛŎŜǎΣ ƳŜŘƛŀ ǊŜƭŜŀǎŜǎΣ ǘƘŜ ƎƻǾŜǊƴƻǊΩǎ ƻŦŦƛŎŜ ŀƴŘ 

referral for services from supporting partners, i.e. KCED, Labor Market Information programs, local boards 

and chief elected officials. OET informs local Rapid Response team coordinators of the impending layoff, 

and they contact the company to develop an appropriate plan for the employer, communities and 

workers.  

In addition to alerting the local Rapid Response team coordinator, impending layoff notices are 

communicated to cabinet leadership, KCED, WIOA directors, OET regional managers and others 

specifically requesting to be included on the notification list. Relevant local community agencies are 

notified.  

This decentralized Rapid Response process allows for a quicker response at the local level. The local Rapid 

Response team coordinator (or designee) ensures that Rapid Response services are provided as quickly as 

possible. The local coordinator immediately contacts the company upon learning of an actual or possible 

dislocation.  

Whenever possible, all contact occurs prior to a layoff date, is onsite at the company and is on company 

time. The team is trained to react quickly and offer a customizable service that fits the needs of the 

employees and the company. 

¢ƘŜ ƭƻŎŀƭ wŀǇƛŘ wŜǎǇƻƴǎŜ ǘŜŀƳΩǎ ŦƛǊǎǘ ǎǘŜǇ ƛǎ ŀƴ ƻƴτsite employer meeting with the company to explain 

the Rapid Response process and services and how the services can be most successful. The team discusses 

resources and services available to help the employer manage the layoff and identify the specific needs of 

the affected employees. 

Using information gained from the employer assessment and onsite meeting, the Rapid Response team 

develops a plan of action for delivering necessary services to the workers. An appropriate specialized 

service plan for Rapid Response is then developed. Employee Rapid Response services may include 

specialized workshops, job fairs and/or other enhanced services at the request of the company or local 

officials. 

Rapid Response activities include services from the following agencies: 

ω ǎǘŀǘŜ ŀƴŘ ƭƻŎŀƭ ŜŎƻƴƻƳƛŎ ŘŜǾŜƭƻǇƳŜƴǘ 

ω ǎǘŀǘŜ ŀƴŘ ƭƻŎŀƭ ¦ƴŜƳǇƭƻȅƳŜƴǘ LƴǎǳǊŀƴŎŜ .ŜƴŜŦƛǘ tǊƻƎǊŀƳǎ 

ω [ŀōƻǊ aŀǊƪŜǘ LƴŦƻǊƳŀǘƛƻƴ ǇǊƻƎǊŀƳǎ ƻŦ h9¢Σ Y¸!9Σ /t9Σ h±w 
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ω local health departments 

ω ¢ǊŀŘŜ !ŘƧǳǎǘƳŜƴǘ !ǎǎƛǎǘŀƴŎŜ tǊƻƎǊŀƳ 

ω ǘƘŜ ¦{5h[ 9ƳǇƭƻȅŜŜ .ŜƴŜŦƛǘ {ŜŎǳǊƛǘȅ !ŘƳƛƴƛǎǘǊŀǘƛƻƴ ω [²Lh! ƻƴŜτstop system Dislocated Worker 

Program services 

There is a seamless transition between Rapid Response services and the oneτstop activities for affected 

workers by immediately directing the affected workers at the Rapid Response service to the local oneτ

stop system for supportive services. 

Employees and employers receive oneτstop service information during their respective service sessions. 

Employee service sessions offer filing information for unemployment benefits and assessments of need. 

Employees are registered with Focus Career at a Rapid Response event prior to layoff when possible. 

Having all Rapid Response service sessions conducted at the local level allows oneτstop staff to make a 

personal connection and build relationships with employees and employers. 

Also during the initial onτsite meeting, the local coordinator assesses whether the employer meets the 

criteria of a trade impacted employer in accordance with the standards established by the Trade 

Adjustment Assistance Act as amended. The local coordinator assists the employer with the completion 

and submission of a trade petition to the Office of Trade Adjustment Assistance. 

States also should describe any layoff aversion strategies they have implemented to address atτrisk 

companies and workers.  

As for statewide layoff aversion strategies, OET within the Kentucky Career Center, provides workforce 

development solutions throughout the business cycle to all customers including workτbased alternative 

training models, layoff aversion strategies and Rapid Response. These were implemented to address atτ

Ǌƛǎƪ ŎƻƳǇŀƴƛŜǎ ŀƴŘ ǿƻǊƪŜǊǎΦ YŜƴǘǳŎƪȅΩǎ ŘŜŘƛŎŀǘŜŘ .ǳǎƛƴŜǎǎ {ŜǊǾƛŎŜǎ ¢ŜŀƳǎ ƘŀǾŜ ǘƘŜ established 

relationships, resources and networks with employers for customizing the best service plans, including 

ƭŀȅƻŦŦ ŀǾŜǊǎƛƻƴΣ ǘƻ ƳŜŜǘ ǘƘŜ ŜƳǇƭƻȅŜǊΩǎ ƴŜŜŘǎ ŦƻǊ ǎŜŀƳƭŜǎǎ ǎŜǊǾƛŎŜ ŘŜƭƛǾŜǊȅ ǳǎƛƴƎ ǘƘŜ ŎƻƭƭŜŎǘƛǾŜ ǊŜǎƻǳǊŎŜǎ 

ƻŦ ǘƘŜ /ƻƳƳƻƴǿŜŀƭǘƘΩǎ ǿƻǊƪŦƻǊŎŜ Řevelopment system. The goal is to provide support to companies not 

only as they are downsizing but during the whole business life cycle. 

YŜƴǘǳŎƪȅΩǎ ǎǘŀǘŜ wŀǇƛŘ wŜǎǇƻƴǎŜ ŦǳƴŎǘƛƻƴǎ ŀǎ ŀ ǎŜǊǾƛŎŜ ƻŦ ƻǳǊ .ǳǎƛƴŜǎǎ {ŜǊǾƛŎŜǎ ¢ŜŀƳǎ ǿƛǘƘƛƴ h9¢ ŀƴŘ 

partner agencies. All business services team partners refer to Rapid Response as a last resort after all 

other layoff aversion strategies have been exhausted. 

Business Services Teams engage in several partnerships to expand the range and quality of the services 

available to companies and affected workers and to develop an effective layoff aversion early layoffτ

warning network. 

Partnerships have been established with KCED, the Labor Market Information programs of OET, local 

boards and chief elected officials to meet the needs of the employer and employee. The Business Services 

¢ŜŀƳΩǎ ǇƻǎƛǘƛǾŜΣ ǇǊƻŀŎǘƛǾŜ ōǳǎƛƴŜǎǎτfriendly service is promoted when layoff aversion services can 

provide labor pool data to KCED. 

The data is used to verify an existing skilled workforce in a particular area for employers wishing to 

relocate to the area or to expand and/or upgrade operations. Useful information can be gleaned from a 

variety of sources including labor market information to identify declining sectors.  
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C. IN ADDITION, DESCRIBE THE STATE POLICIES AND PROCEDURES TO PROVIDE RAPID 

RESPONSES IN CASES OF NATURAL DISASTERS INCLUDING COORDINATION WITH FEMA AND 

OTHER ENTITIES.  

Rapid response encompasses strategies and activities necessary to (1) quickly respond following a closure 

or layoff announcement or to a mass job dislocation resulting from a disaster, natural or otherwise; and 

(2) enable dislocated workers to transition to new employment as quickly as possible. In cases of natural 

disasters, the provisions of Rapid Response emergency assistance are adapted to the particular disaster; 

the Kentucky Career Center (KCC) Rapid Response Unit collaboratively assists at the direction of the 

Kentucky Emergency Management (KEM) at http://kyem.ky.gov/ and Federal Emergency management 

Association (FEMA) at www.fema.gov/. If reasonable, necessary and allowable, rapid response may 

provide guidance and/or financial assistance to establish local community transition teams to assist the 

impacted community in organizing support for the dislocated workers and in meeting the basic needs of 

their families, including heat, shelter, food, clothing and other necessities and services that are beyond 

the resources and abilities of KCC. Beyond an immediate and initial response by rapid response if deemed 

necessary, KCC Rapid Response Unit will coordinate with KEM and FEMA to organize and manage the 

delivery of services for the project, including the local workforce development area local Rapid Response 

teams. This would include coordination and submission of an application for a National Dislocated Worker 

Grant, if needed. The following guidelines will be followed with who is responsible for the action, as a 

result of a disaster: 1. Identify the local WIOA area(s) affected and the specific counties τ KCC state Rapid 

Response Unit; 2. Contact appropriate WIOA area designees for both the workforce development board 

and fiscal agent τ KCC state Rapid Response Unit; 3. Reach out to KEM and FEMA τ KCC state Rapid 

Response Unit; 4. Ensure strong communication and collaboration between the KCC Rapid Response 

efforts and the work of KEM/ FEMA- KCC state Rapid Response Unit; 5. Discuss extent of the disaster and 

current dislocated worker fund availability τ Kentucky Career Center state Rapid Response Unit; 6. 

Discuss projected participant service levels and re-employment needs to address the results of the 

disaster τ KCC state Rapid Response Unit; 7. Provide a copy of the rapid response additional assistance 

funding request forms to the local WIOA area(s) for additional needed funds τ KCC state Rapid Response 

Unit; 8. Process and review the Rapid Response additional assistance application and process accordingly 

for a recommendation to fund τ KCC state Rapid Response Unit ; 9. Inform local WIOA area designee that 

award has been approved by KCC Rapid Response Unit; and 10. Consider applying for a national 

dislocated worker grant τ KCC state Rapid Response Unit The policies and protocols developed through 

this collaboration will be used in the event of any additional significant natural disaster.  

D. DESCRIBE HOW THE STATE PROVIDES EARLY INTERVENTION (E.G., RAPID RESPONSE) TO 

WORKER GROUPS ON WHOSE BEHALF A TRADE ADJUSTMENT ASSISTANCE (TAA) PETITION HAS 

BEEN FILED. (SECTION 134(A)(2)(A).) THIS DESCRIPTION MUST INCLUDE HOW THE STATE 

DISSEMINATES BENEFIT INFORMATION TO PROVIDE TRADE-AFFECTED WORKERS IN THE 

GROUPS IDENTIFIED IN THE TAA PETITIONS WITH AN ACCURATE UNDERSTANDING OF THE 

PROVISION OF TAA BENEFITS AND SERVICES IN SUCH A WAY THAT THEY ARE TRANSPARENT TO 

THE TRADE-AFFECTED DISLOCATED WORKER APPLYING FOR THEM (TRADE ACT SEC. 

221(A)(2)(A) AND SEC. 225; GOVERNOR-SECRETARY AGREEMENT). DESCRIBE HOW THE STATE 

WILL USE FUNDS THAT HAVE BEEN RESERVED FOR RAPID RESPONSE TO PROVIDE SERVICES FOR 

EVERY WORKER GROUP THAT FILES A TAA PETITION. 

In Kentucky, the Rapid Response program operates in essentially the same manner regardless of whether 

a TAA petition or certification is involved. 
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The state extends Rapid Response services to all worker groups (or on an individual basis, if applicable) 

covered by a TAA petition just as it provides Rapid Response services to any worker group that has been 

or will be permanently laid off. 

In most cases, the state and its local Rapid Response team are already aware of a given dislocation event 

and Rapid Response activities are underway before a TAA petition is filed. If a TAA petition is the first 

notice of a dislocation event, the state will notify the local Rapid Response team, which will contact the 

employer and associated union(s) to plan worker transition services.  

The minimum level of services extended must conform to established requirements described in the 

Statewide Activities section. When Rapid Response is extended to potentially TAA eligible worker groups, 

basic TAA program information must be shared, including the program enrollment process should 

certification occur. If the state does not have access to the worker group prior to layoff; the state will use 

UI claimant information to identify potentially affected workers. In this situation, the local Rapid Response 

team will be required to extend outreach to the laid off workers using contact information obtained from 

UI. 

At minimum, the outreach materials must include information about the WIOA Dislocated Worker 

Program and basic information explaining the TAA program. 

A local area may request Rapid Response funding in the form of Dislocation Grants and Additional 

Assistance Grants to serve potentially TAAτeligible worker groups in the same manner it requests funds 

for all other worker groups. The onƭȅ ŘƛŦŦŜǊŜƴŎŜ ƛǎ ǘƘŀǘ !ŘŘƛǘƛƻƴŀƭ !ǎǎƛǎǘŀƴŎŜ ŦǳƴŘƛƴƎ ŎŀƴΩǘ ōŜ ǳǎŜŘ ǘƻ ŦǳƴŘ 

ǘǊŀƛƴƛƴƎ ƻƴŎŜ ŀ ǿƻǊƪŜǊ ƎǊƻǳǇ ƛǎ ŎƻǾŜǊŜŘ ōȅ ŀ ¢!! ŎŜǊǘƛŦƛŎŀǘƛƻƴΦ LŦ ŀ ¢!! ǇŜǘƛǘƛƻƴ ƛǎ ŎŜǊǘƛŦƛŜŘΣ ǘƘŜ ǎǘŀǘŜΩǎ ¢!! 

program is responsible for identifying individuals potentially eligible under the certification through 

worker lists supplied by the employer and/or UI claimant information. 

The TAA program then uses a standard mailer to contact the potentially eligible individuals, inviting them 

to attend a Trade Orientation Session to learn about program benefits and register. At Trade Orientation 

Sessions, TAA program staff review program benefits, the process for accessing the benefits, and critical 

deadlines. Orientation participants are also provided written materials and referred to a handbook that 

ŎƻǾŜǊǎ ǘƘŜ ¢!! ǇǊƻƎǊŀƳ ōŜƴŜŦƛǘǎΣ ǎǇŜŎƛŦƛŎ ǘƻ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘΩǎ ¢!! ŀƳŜƴŘƳŜƴǘ ȅŜŀǊΦ 

A representative from the WIOA Dislocated Worker program is present during orientation sessions to 

cover basic information about that program, enrollment and an explanation of the advantages of dual 

enrollment. 

Kentucky is committed to continually exploring ways to make TAA program information more user 

friendly and improve coordination between the TAA and WIOA programs. Rapid Response teams are 

familiar with benefits and services offered under the trade program and attend all local or statewide trade 

ǘǊŀƛƴƛƴƎΩǎΦ  

B. ADULT AND DISLOCATED WORKER PROGRAM REQUIREMENTS 

1. WORK-BASED TRAINING MODELS 

If the State is utilizing work-based training models (e.g. On-the-job training, Incumbent Worker training, 

Transitional Jobs, and Customized Training) as part of its training strategy and these strategies are not 

ŀƭǊŜŀŘȅ ŘƛǎŎǳǎǎŜŘ ƛƴ ƻǘƘŜǊ ǎŜŎǘƛƻƴǎ ƻŦ ǘƘŜ ǇƭŀƴΣ ŘŜǎŎǊƛōŜ ǘƘŜ {ǘŀǘŜΩǎ ǎǘǊŀǘŜƎƛŜǎ ŦƻǊ Ƙƻǿ ǘƘŜǎŜ ƳƻŘŜƭǎ 

ensure high quality training for both the participant and the employer. 
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²Lh!Ωǎ ǇǊƛƳŀǊȅ ŦƻŎǳǎ ōŜȅƻƴŘ ǊŜŀǳǘƘƻǊƛȊƛƴƎ ŎƻǊŜ ǿƻǊƪŦƻǊŎŜ ƛƴǾŜǎǘƳŜƴǘ ǇǊƻƎǊŀƳǎ ƛǎ ǘƻ ƎŜǘ ŜƳǇƭƻȅŜǊǎ ŀƴŘ 

employer associations more actively involved in planning and providing training. Legislation reforms the 

system to promote training for existing, in-demand jobs and training aligned with business needs, and 

state and local economic development plans. Registered apprenticeship, on-the-job training (OJT), 

incumbent worker training, transitional jobs, work experience and customized training are all alternative 

work-based training services offered in Kentucky. These work-based training models are customized to 

meet job seeker and employer needs. Registered Apprenticeship (RA) is an important component of 

potential training and employment services that the Kentucky workforce system can provide to 

customers. Today, the need for skilled tradesmen or craftsmen in Kentucky is more critical than ever. 

Apprenticeship is a training system that produces highly skilled workers who are able to meet the 

demands of employers who are competing in a highly competitive environment. The U.S. economy faces 

increasing competitive global pressure daily. Kentucky not only finds itself economically competing with 

other states but with the entire manufacturing world. The most important asset any region or state must 

ǇƻǎǎŜǎǎ ƛƴ ǘƻŘŀȅΩǎ ŎƻƳǇŜǘƛǘƛǾŜ ƳŀǊƪŜǘ ƛǎ ŀ ƘƛƎƘƭȅ ǘǊŀƛƴŜŘ ŀƴŘ ǎƪƛƭƭŜŘ ǿƻǊƪŦƻǊŎŜΦ hƴŜ ǎƛƎƴƛŦƛŎŀƴǘ ǿŀȅ ǘƻ 

create and maintain a skilled workforce is through a highly effective on-the-job apprenticeship training 

program. A unique feature of the apprenticeship concept is that on-the-job training is supplemented with 

technical classroom instruction. Qualified journey workers guide apprentices to develop their chosen 

trade or skill and learn the techniques, materials and equipment associated with that trade. Classroom 

instruction that provides training in theoretical and technical aspects of the trade is required. Minimum 

class time is 144 hours for each year of apprenticeship, but may be higher for some trades. Apprentices 

are generally evaluated every six months and receive pay raises based upon their proven progress in skill 

development as well as their classroom proficiency. When a registered apprenticeship program sponsor 

verifies that the apprentice has fulfilled all requirements of the training program, the Labor Cabinet will 

issue a completion certificate. This nationally recognized certification verifies apprenticeship completion 

as a fully qualified skilled worker in the trade. We encourage local areas to use RA, and it should be used 

more often as a career pathway for job seekers and as a job-driven strategy for employers and industries. 

RA is funded through several mechanisms. In Kentucky, RA programs are more directly connected to the 

public workforce system. RA programs automatically qualify to be placed on the Kentucky Eligible Training 

Provider List (ETPL), allowing workforce development to support participants in RA programs and more 

directly connect those programs to one-ǎǘƻǇ ŎŜƴǘŜǊǎΦ wŜƎƛǎǘŜǊŜŘ !ǇǇǊŜƴǘƛŎŜǎƘƛǇ .ŜƴŜŦƛǘǎ CƻǊ ŜƳǇƭƻȅŜǊǎΥ ω 

ǎƪƛƭƭŜŘ ǿƻǊƪŜǊǎ ǘǊŀƛƴŜŘ ǘƻ ƛƴŘǳǎǘǊȅκŜƳǇƭƻȅŜǊ ǎǇŜŎƛŦƛŎŀǘƛƻƴǎ ǘƻ ǇǊƻŘǳŎŜ ƘƛƎƘ ǉǳŀƭƛǘȅ ǊŜǎǳƭǘǎΣ ω ǊŜŘǳŎŜŘ 

ǘǳǊƴƻǾŜǊΣ ω ƛƴŎǊŜŀǎŜŘ ǇǊƻŘǳŎǘƛǾƛǘȅΣ ω ƛƴŘǳǎǘǊȅΩǎ ƴŜŜŘ ǘƻ ǊŜƳŀƛƴ ŎƻƳǇŜǘƛǘƛǾŜ by investing in the 

ŘŜǾŜƭƻǇƳŜƴǘ ŀƴŘ Ŏƻƴǘƛƴǳƻǳǎ ǳǇƎǊŀŘŜ ƻŦ ǘƘŜ ǎƪƛƭƭǎ ƻŦ ƛǘǎ ǿƻǊƪŦƻǊŎŜΣ ω ǊŜŘǳŎŜŘ ǿƻǊƪŜǊ ŎƻƳǇŜƴǎŀǘƛƻƴ Ŏƻǎǘǎ 

ŘǳŜ ǘƻ ŀƴ ŜƳǇƘŀǎƛǎ ƻƴ ǎŀŦŜǘȅ ǘǊŀƛƴƛƴƎΣ ŀƴŘ ω ŎƻƳǇƭƛŀƴŎŜ ǿƛǘƘ ŦŜŘŜǊŀƭ ŀƴŘ ǎǘŀǘŜ Ŝǉǳŀƭ ƻǇǇƻǊǘǳƴƛǘȅ 

requirements facilitated. For appreƴǘƛŎŜǎ ŀƴŘ ƧƻǳǊƴŜȅ ǿƻǊƪŜǊǎΥ ω Ƨƻōǎ ǘƘŀǘ ǳǎǳŀƭƭȅ Ǉŀȅ ƘƛƎƘŜǊ ǿŀƎŜǎΣ ω 

ƘƛƎƘŜǊ ǉǳŀƭƛǘȅ ƻŦ ƭƛŦŜ ŀƴŘ ǎƪƛƭƭǎ ǾŜǊǎŀǘƛƭƛǘȅΣ ω ǇƻǊǘŀōƭŜ ŎǊŜŘŜƴǘƛŀƭǎ ǊŜŎƻƎƴƛȊŜŘ ƴŀǘƛƻƴŀƭƭȅ ŀƴŘ ƻŦǘŜƴ ƎƭƻōŀƭƭȅΣ 

ŀƴŘ ω ƻǇǇƻǊǘǳƴƛǘȅ ŦƻǊ ŎƻƭƭŜƎŜ ŎǊŜŘƛǘ ŀƴŘ ŦǳǘǳǊŜ ŘŜƎǊŜŜǎΦ CƻǊ YŜƴǘǳŎƪȅΥ ω ƘƛƎƘƭȅ ǎƪƛƭƭŜŘ ǿƻǊƪŦƻǊŎŜΣ ω 

ƛƴŎǊŜŀǎŜŘ ŎƻƳǇŜǘƛǘƛǾŜ ŜŘƎŜ ƛƴ ŀ Ǝƭƻōŀƭ ŜŎƻƴƻƳȅΣ ω ǎȅǎǘŜƳ ǘƻ ŎƻƴǘǊƛōǳǘŜ ǘƻ ŀƴŘ ǎǳǎǘŀƛƴ ŜŎƻƴƻƳƛŎ ƎǊƻǿǘƘΣ 

ŀƴŘ ω ŘŜŎǊŜŀǎŜŘ ƴŜŜŘ ǘƻ ƛƳǇƻǊǘ ǎƪƛƭƭŜŘ ǿƻǊƪŜǊǎΦ hƴ-the-Job Training In Kentucky, OJT is time limited 

contractual training that is provided by an employer in the public, private non-profit, or private sectors to 

ŀ ŎǳǎǘƻƳŜǊ ǘƘŀǘ ƛǎ ǇŀƛŘ ǿƘƛƭŜ ŜƴƎŀƎŜŘ ƛƴ ǇǊƻŘǳŎǘƛǾŜ ǿƻǊƪ ƛƴ ŀ Ƨƻō ǘƘŀǘΥ ω ǇǊƻǾƛŘŜǎ ƪƴƻǿƭŜŘƎŜ ƻǊ ǎƪƛƭƭǎ 

ŜǎǎŜƴǘƛŀƭ ǘƻ ǘƘŜ Ŧǳƭƭ ŀŘŜǉǳŀǘŜ ǇŜǊŦƻǊƳŀƴŎŜ ƻŦ ǘƘŜ ƧƻōΤ ŀƴŘ ω ƛǎ ƳŀŘŜ ŀvailable through a program that 

ǇǊƻǾƛŘŜǎ ǊŜƛƳōǳǊǎŜƳŜƴǘ ǘƻ ǘƘŜ ŜƳǇƭƻȅŜǊ ƻŦ ω ǳǇ ǘƻ рл ǇŜǊŎŜƴǘ ƻŦ ǘƘŜ ǿŀƎŜ ǊŀǘŜ ƻŦ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘΣ ŜȄŎŜǇǘ 

as provided in WIOA section 134(c)(3) (H), for the extraordinary costs of providing the training and 

additional superviǎƛƻƴ ǊŜƭŀǘŜŘ ǘƻ ǘƘŜ ǘǊŀƛƴƛƴƎΤ ŀƴŘ ω ƛǎ ƭƛƳƛǘŜŘ ƛƴ ŘǳǊŀǘƛƻƴ ŀǎ ŀǇǇǊƻǇǊƛŀǘŜ ǘƻ ǘƘŜ ƻŎŎǳǇŀǘƛƻƴ 

for which the customer is being trained, taking into account the content of the training, the prior work 
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experience of the customer, and the service strategy of the customer, as appropriate. Positive features of 

OJT are: The customer begins training as a permanent employee with the employer and is subject to the 

ǎŀƳŜ ŎƻƴŘƛǘƛƻƴǎ ƻŦ ŜƳǇƭƻȅƳŜƴǘ ŀǎ ƻǘƘŜǊ ǎƛƳƛƭŀǊƭȅ ŜƳǇƭƻȅŜŘ ŎǳǎǘƻƳŜǊǎΤ ŀƴŘ ω ¢ƘŜ ŎǳǎǘƻƳŜǊ ǎǘŀǊǘǎ 

earning a wage immediately and receives employer sponsored benefits when they are available; benefits 

ǎǳŎƘ ŀǎ ƘŜŀƭǘƘ ƛƴǎǳǊŀƴŎŜΣ ǊŜǘƛǊŜƳŜƴǘΣ ŜǘŎΦ ω ¢ƘŜ ŎǳǎǘƻƳŜǊ ǊŜŎŜƛǾŜǎ ǘǊŀƛƴƛƴƎ ƛƴ ŀ ǇǊƻŘǳŎǘƛƻƴ ǎŜǘǘƛƴƎΣ ǳƴŘŜǊ 

appropriate supervision, gaining knowledge of the job and acquiring and applying occupational skills while 

performing on the job. Training time leads to greater proficiency in the occupation for which the training 

is being provided. OJT is a critical tool that helps Kentucky job seekers enter into successful employment. 

OJT continues to be a key method of delivering training services to our adults and dislocated workers. 

WIOA directs states and local areas to provide up to 50 percent of the wage rate of the customer to 

employers for the costs of training while the customer is in the program. Additionally, Kentucky and 

LWDAs have the flexibility under WIOA to increase the reimbursement level to up to 75 percent taking 

ƛƴǘƻ ŀŎŎƻǳƴǘ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ŦŀŎǘƻǊǎΥ ω ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎ ƻŦ ǘƘŜ ŎǳǎǘƻƳŜǊ όŜΦƎΦ ƭŜƴƎǘƘ ƻŦ ǳƴŜƳǇƭƻȅƳŜƴǘΣ 

ŎǳǊǊŜƴǘ ǎƪƛƭƭ ƭŜǾŜƭ ŀƴŘ ōŀǊǊƛŜǊǎ ǘƻ ŜƳǇƭƻȅƳŜƴǘύΤ ω ǎƛȊŜ ƻŦ ǘƘŜ ŜƳǇƭƻȅŜǊ όŜΦƎΦ ǎƳŀƭƭ ŀƴŘ ƳŜŘƛǳƳ-sized 

ōǳǎƛƴŜǎǎ ƻŦǘŜƴ ƘŀǾŜ ƳƻǊŜ ōŀǊǊƛŜǊǎ ǘƻ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ŀǘ ƭƻǿŜǊ ǊŜƛƳōǳǊǎŜƳŜƴǘ ǊŀǘŜǎύΤ ω ǉǳŀƭƛǘȅ ƻŦ ŜƳǇƭƻȅŜǊ-

provided training and advancement opportunities; aƴŘ ω hǘƘŜǊ ŦŀŎǘƻǊǎ ǘƘŜ ǎǘŀǘŜ ƻǊ ƭƻŎŀƭ ōƻŀǊŘǎ Ƴŀȅ 

determine appropriate (e.g. the number of employees participating in the training, wage and benefit 

levels of the employees (both pre- and post- participation earnings)), and relation of the training to the 

competitiveness of the customer).  

Incumbent worker training In Kentucky, Incumbent worker training (IWT) provides both workers and 

employers with the opportunity to build and maintain a high quality workforce. Incumbent worker 

training is used to help avert potential layoffs of employees or to increase the skill levels of employees so 

they can be promoted within the company and create backfill opportunities for the employers. Kentucky 

defines an incumbent worker as a participant who is employed, meets Fair Labor Standards Act 

requirements for an employer-employee relationship and has an established employment history with the 

employer for six months or more. IWT is an in-demand industry sector or occupation training designed to 

meet the special requirements of an employer (or group of employers) to retain a skilled workforce or 

avert the need to lay off employees by assisting workers in obtaining the skills necessary to retain 

employment and conducted with a commitment by the employer to retain or avert laying off incumbent 

worker(s) who are trained to increase the competitiveness of the employee and/or employer. Under 

section 134(d)(4) of WIOA, local areas use up to 20 percent of their adult and dislocated worker funds to 

provide for the federal share of the cost of providing Incumbent Worker training. IWT needs take into 

ŀŎŎƻǳƴǘ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ŦŀŎǘƻǊǎΥ ω ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎ ƻŦ ǇǊƻƎǊŀƳ ǇŀǊǘƛŎƛǇŀƴǘǎ ω ǊŜƭŀǘƛƻƴǎƘƛǇ ƻŦ ǘƘŜ ǘǊŀƛƴƛƴƎ ǘƻ 

ǘƘŜ ŎƻƳǇŜǘƛǘƛǾŜƴŜǎǎ ƻŦ ŀ ǇŀǊǘƛŎƛǇŀƴǘ ŀƴŘ ǘƘŜ ŜƳǇƭƻȅŜǊ ω hǘƘŜǊ ŦŀŎǘƻǊǎ ǘƘŜ ǎǘŀǘŜ ƻǊ local boards may 

determine appropriate (e.g., the number of employees participating in the training, wage and benefit 

levels of those employees (both pre- and post-participation earnings)) and the existence of other training 

and advancement opportunities provided by the employer). Employers are required to pay for a 

significant cost of the training for participants in incumbent worker training; this can be done through 

both cash and/or in-kind payments. The wages paid to participants while in training may be considered as 

ŀ ǎƻǳǊŎŜ ƻŦ ƳŀǘŎƘƛƴƎ ŦǳƴŘǎΦ hŦŦƛŎƛŀƭ ǇŀȅǊƻƭƭ ǊŜŎƻǊŘǎ ŘƻŎǳƳŜƴǘƛƴƎ ǘƘŜ ǿƻǊƪŜǊΩǎ ƘƻǳǊǎ ŀƴŘ ǿŀƎŜǎ Ƴǳǎǘ ōŜ 

ǳǎŜŘ ǘƻ ŘŜǘŜǊƳƛƴŜ ǘƘŜ ŀƳƻǳƴǘ ƻŦ ǘƘŜ ŜƳǇƭƻȅŜǊΩǎ ǎƘŀǊŜ ƻŦ ŎƻǎǘΦ wǳƭŜǎ ŦƻǊ ƳŀǘŎƘƛƴƎ ŦǳƴŘǎ ŀǊŜ ǇǊƻǾƛŘŜŘ ƛƴ 

the Uniform Guidance and DOL exceptions at 2 CFR 200.306 and 2 CFR 2900.8, respectively. Under section 

134(d)(4) (D) of WIOA, the minimum amount of employer share in the Incumbent Worker Training 

ŘŜǇŜƴŘǎ ƻƴ ǘƘŜ ǎƛȊŜ ƻŦ ǘƘŜ ŜƳǇƭƻȅŜǊΥ ω 9ƳǇƭƻȅŜǊǎ ǿƛǘƘ рл ƻǊ ŦŜǿŜǊ ŜƳǇƭƻȅŜŜǎ ǘƘŜ ŜƳǇƭƻȅŜǊ Ƴǳǎǘ 

cƻƴǘǊƛōǳǘŜ ŀǘ ƭŜŀǎǘ мл ǇŜǊŎŜƴǘ ƻŦ ǘƘŜ ŎƻǎǘΤ ω 9ƳǇƭƻȅŜǊǎ ǿƛǘƘ рм ǘƻ млл ŜƳǇƭƻȅŜŜǎ ǘƘŜ ŜƳǇƭƻȅŜǊ Ƴǳǎǘ 
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ŎƻƴǘǊƛōǳǘŜ ŀǘ ƭŜŀǎǘ нр ǇŜǊŎŜƴǘ ƻŦ ǘƘŜ ŎƻǎǘΤ ω 9ƳǇƭƻȅŜǊǎ ǿƛǘƘ ƳƻǊŜ ǘƘŀƴ млл ŜƳǇƭƻȅŜŜǎ ǘƘŜ ŜƳǇƭƻȅŜǊ Ƴǳǎǘ 

contribute to at least 50 percent of the cost. Transitional Jobs In Kentucky, transitional jobs are a new 

type of work-based training allowed under WIOA. Transitional jobs are subsidized time-limited work 

experiences in public, private or nonprofit sectors for barriers-to-employment individuals who are 

chronically unemployed or have an inconsistent work history and are combined with comprehensive 

career and supportive services. The goal of transitional jobs is to establish a work history for the individual 

who demonstrates work- place success and develops the skills that lead to entry into and retention in 

unsubsidized employment. Unlike OJT, there is no assumption that the individual will be retained in his or 

her transitional job after the experience is over, though that would be a successful experience and 

outcome. Under section 134(d) (5) of WIOA, local areas may use up to 10 percent of their adult and 

dislocated worker funds to provide transitional jobs to customers.  

! ¢Ǌŀƴǎƛǘƛƻƴŀƭ Wƻō ƛǎΥ ω ǘƛƳŜ ƭƛƳƛǘŜŘΣ ǿŀƎŜ ǇŀƛŘ ǿƻǊƪ ω ǎǳǇǇƻǊǘƛǾŜ ǎŜǊǾƛŎŜǎ ω ǎƪƛƭƭǎ ŘŜǾŜƭƻǇƳŜƴǘ ω Ƨƻō 

ŘŜǾŜƭƻǇƳŜƴǘ ŀƴŘ ǊŜǘŜƴǘƛƻƴ ǎŜǊǾƛŎŜǎ ¢ƘŜ Ǝƻŀƭǎ ƻŦ ŀ ¢Ǌŀƴǎƛǘƛƻƴŀƭ Wƻō ŀǊŜΥ ω ǎǘŀōƛƭƛȊŜ ǿƛǘƘ ƛƴŎƻƳŜ ω ƭŜŀǊƴ 

ŜȄǇŜǊƛŜƴǘƛŀƭƭȅ ω ŀŘŘǊŜǎǎ ōŀǊǊƛŜǊǎ ōǳƛƭŘ ǿƻǊƪ ƘƛǎǘƻǊȅ ω ŀŎŎŜǎǎ ƛƴŎŜƴǘƛǾŜǎ ω ŘŜǾŜƭƻǇ ǎƪƛƭƭǎ ω ǘǊŀƴǎƛǘƛƻƴ ǘƻ 

permanent employment Transitional Wƻōǎ ōŜƴŜŦƛǘΥ ω ȅƻǳǘƘ ƴƻǘ ǿƻǊƪƛƴƎ ƻǊ ƛƴ ǎŎƘƻƻƭ ω ǇŜƻǇƭŜ ǊŜŜƴǘŜǊƛƴƎ 

ŦǊƻƳ ǇǊƛǎƻƴ ω ǇŜƻǇƭŜ ǿƘƻ ŀǊŜ ƘƻƳŜƭŜǎǎ ω ƭƻƴƎ-term recipients of public assistance Other benefits of 

¢Ǌŀƴǎƛǘƛƻƴŀƭ Wƻōǎ ŀƴŘ ǎǳōǎƛŘƛȊŜŘ ŜƳǇƭƻȅƳŜƴǘ ŀǊŜΥ ω ŜŎƻƴƻƳƛŎ ǎǘƛƳǳƭǳǎ ω ƛƴŎǊŜŀǎŜŘ ǘŀȄ ǇŀȅƳŜƴǘ ω 

ōŜƴŜŦƛǘǎ ǘƻ ŜƳǇƭƻȅŜǊǎ ω ǊŜŘǳŎŜŘ ǊŜŎƛŘƛǾƛǎƳ  

Work Experience In Kentucky, work experience is a planned, structured, time-limited learning experience 

that takes places in a workplace for a customer who needs assistance in becoming accustomed to basic 

work requirements. A work experience may be paid or unpaid, as appropriate. A work experience may be 

provided in the private for-profit, non-profit or public sectors. Labor standards apply to any work 

experience in which an employee/employer relationship exists under applicable law. Work experiences 

help customers obtain the needed skills to succeed in the workplace. Work experience for a customer in 

WIOA is classified as an Individualized Career Service, and work experiences provide a helpful means for a 

customer to gain experience that leads to unsubsidized employment. Customers may be referred for full 

or part-ǘƛƳŜ ǿƻǊƪ ŜȄǇŜǊƛŜƴŎŜǎ ŘŜǇŜƴŘƛƴƎ ƻƴ ŀ ŎǳǎǘƻƳŜǊΩǎ ŀǎǎŜǎǎŜŘ ƴŜŜŘǎΦ  

Customized training Customized training in Kentucky is a means by which a single employer or group of 

employers identify skills needed in their workforce and obtain skills training in a customized format. 

Custom training can be designed for both employed and unemployed training participants. The purpose 

of customized training is to tailoǊ ƛǘ ǘƻ ǘƘŜ ƴŜŜŘǎ ƻŦ ǘƘŜ ŜƳǇƭƻȅŜǊ ǊŀǘƘŜǊ ǘƘŀƴ ƻŦŦŜǊ ŀ άŎƻƻƪƛŜ-ŎǳǘǘŜǊέ 

approach to training. Customization occurs in the training modality as well as when and where the 

training is offered. Customized Training is for existing or newly created industry partnerships that identify 

a common set of skills needed in applicants. The training can be delivered pre-hire for customers who 

otherwise meet the hiring qualifications for that group of employers. The training is delivered as either an 

individualized career service for the participant and the employer. The commitment on behalf of the 

employer is to offer interviews to anyone who completes the training program. Customized Training is 

designed primarily for the individual who does not have the related education, training or work 

experience required to obtain employment. It may be provided in various occupational areas and lowers 

ǘƘŜ ŜƳǇƭƻȅŜǊΩǎ Ǌƛǎƪ ƛƴ ƘƛǊƛƴƎ ŀƴŘ ǘǊŀƛƴƛƴƎ ƴŜǿ ǇŜǊǎƻƴƴŜƭΦ CƻǊ ǘƘŜ ²Lh! ŜƭƛƎƛōƭŜ ǇŀǊǘƛŎƛǇŀƴǘΣ /ǳǎǘƻƳƛȊŜŘ 

Training allows him or her to gain the knowledge and skills necessary to perform a job after he or she has 

ōŜŜƴ ƘƛǊŜŘ ŀƴŘ ǊŜǘŀƛƴ ŜƳǇƭƻȅƳŜƴǘΦ YŜƴǘǳŎƪȅΩǎ ƭƻŎŀƭ ǿƻǊƪŦƻǊŎŜ ŘŜǾŜƭƻǇƳŜƴǘ ŀǊŜŀǎ ǳǎŜ ǘƘƛǎ ǾŀǊƛŜǘȅ ƻŦ 

training models for WIOA-eligible youth and unemployed or underemployed adults and dislocated 

workers as a service through Kentucky Career Center Business Service teams, a partnership of state 
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agencies, local workforce development boards, education stakeholders and nonprofit partners. The 

customized use of these work based alternative training models is determined based on the best method 

to meet the needs of the participant and the employer. A comprehensive needs assessment for the 

employer and the trainee is completed and a cross analysis for which work based alternative training 

model should be considered and implemented for success of the trainee and the best service for the 

employer. Kentucky Career Center Business Service teams, statewide, strive for the service goal to help 

employers find, train and keep the best talent and assists Kentuckians finding, obtaining and keeping the 

very best jobs.  

2. REGISTERED APPRENTICESHIP 

Describe how the State will incorporate Registered Apprenticeship into its strategy for service design and 

delivery (e.g., job center staff taking applications and conducting assessments). 

To provide better and more diverse opportunities to WIOA eligible participants, an enhanced effort has 

been made to increase the awareness and accessibility to registered apprenticeship (RA) programs within 

the Commonwealth. 

A stǊŀǘŜƎƛŎ ǇŀǊǘƴŜǊǎƘƛǇ ōŜǘǿŜŜƴ ǘƘŜ 9ŘǳŎŀǘƛƻƴ ŀƴŘ ²ƻǊƪŦƻǊŎŜ 5ŜǾŜƭƻǇƳŜƴǘ /ŀōƛƴŜǘΩǎ 5ŜǇŀǊǘƳŜƴǘ ƻŦ 

²ƻǊƪŦƻǊŎŜ LƴǾŜǎǘƳŜƴǘ ŀƴŘ ǘƘŜ [ŀōƻǊ /ŀōƛƴŜǘΩǎ 5ŜǇŀǊǘƳŜƴǘ ƻŦ ²ƻǊƪǇƭŀŎŜ {ǘŀƴŘŀǊŘǎ ό5²{ύ ŜƴǎǳǊŜǎ 

thorough communications and promotes a clearer path for participants to succeed with the jobτdriven 

opportunities that registered apprenticeship programs offer. 

This integration will be facilitated and planned out through: 

ω ŘƛǎŎǳǎǎƛƻƴǎ ōŜǘǿŜŜƴ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘ ƻŦ ²ƻǊƪŦƻǊŎŜ LƴǾŜǎǘƳŜƴǘ ŀƴŘ 5²{ ƭŜŀŘŜǊǎƘƛǇ ǎǘŀŦŦ ǇǳǊǎǳƛƴƎ ǿŀȅǎ 

for both agencies to increase access to registered apprenticeship programs. 

ω ŘƛǎŎǳǎǎƛƻƴǎ ǿƛǘƘ 9ƭƛƎƛōƭŜ ¢ǊŀƛƴƛƴƎ tǊƻǾƛŘŜǊ [ƛǎǘ ό9¢t[ύ ǎǘŀŦŦ ŀƴŘ ǊŜƎƛǎǘŜǊŜŘ ŀǇǇǊŜƴǘƛŎŜǎƘƛǇ ǎǘŀŦŦ ǘƻ ŜƴǎǳǊŜ 

proper delivery of information to both apprenticeship programs and local workforce agencies regarding 

ETPL and RA requirements. 

ω 9¢t[ ǎǘŀŦŦ ǇǊŜǎŜƴǘŀǘƛƻƴǎ ŀǘ w! ŎƻƴŦŜǊŜƴŎŜǎ ŀƴŘ ƻǘƘŜǊ ƳŜŜǘƛƴƎǎ ŘƛǎŎǳǎǎƛƴƎ 9¢t[ ǊŜǉǳƛǊŜƳŜƴǘǎ ŀƴŘ 

providing onτsite assistance with registering RA programs. 

ω ǘǊŀƛƴƛƴƎ ŦƻǊ ŎŀǊŜŜǊ ŎŜƴǘŜǊ ǊŜƎƛƻƴŀƭ leadership regarding programs and available offerings. 

ω ǇǊŜǎŜƴǘŀǘƛƻƴǎ ōȅ 5²{ ǎǘŀŦŦ ǘƻ 9¢t[ ŎƻƻǊŘƛƴŀǘƻǊǎ ŦǊƻƳ ŜŀŎƘ ƻŦ ǘƘŜ мл ƭƻŎŀƭ ǿƻǊƪŦƻǊŎŜ ŀƎŜƴŎƛŜǎ ǎƻ ǎǘŀŦŦ ƛǎ 

well versed in sharing basic information about the RA program, including occupations eligible for 

apprenticeship programs, sponsors in their respective areas and the application process with area career 

planners. 

ω ǘǊŀƛƴƛƴƎΩǎ ŦƻǊ ōǳǎƛƴŜǎǎ ǎŜǊǾƛŎŜ ǘŜŀƳǎ ǎƻ ǘƘŜȅ Ŏŀƴ ǇǊƻƳƻǘŜ ǘƘŜ ŘŜǾŜƭƻǇƳŜƴǘ ŀƴŘ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƻŦ ƴŜǿ 

RA programs to employers and direct them to the appropriate DWS staff when necessary.  

3. TRAINING PROVIDER ELIGIBILITY PROCEDURE 

Provide the procedure, eligibility criteria, and information requirements for determining training provider 

initial and continued eligibility, including Registered Apprenticeship programs (WIOA Section 122). 

Overview of Kentucky ETPL System  
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In August 2015, Kentucky unveiled its new Eligible Training Provider Listing (ETPL) website. This site 

represents an overhaul of the Kentucky system and a renewed emphasis on ETPL and providing the 

highest level of services to qualified participants. The system, which is web-based, represents a shift from 

the paper application system and allows for increased oversight, enhanced reporting and a much greater 

ease of access for all stakeholders. This system, managed by the state ETPL coordinator, allows for all 

partners to operate easily within the framework of one system, thus significantly enhancing operational 

effectiveness. The system has been received positively from both providers and local workforce areas and 

praised for its ease of usage by WIOA participants. The application process within the system is also 

managed by the coordinator, as well as the approval process. This represents a drastic change in process, 

as previously the provider application process was handled solely at the local area level, and only the 

coordinator, who works in the central office, was responsible for collecting local information to create and 

disseminate the state list. Another added benefit of the system is creating a uniform application process 

for providers statewide, whereas in the past there were varying procedures and protocols across the 

state. Providers can access the system at one point and make their programs available statewide. The 

system also fulfills the requirement of making the state list public by housing an advanced search engine, 

allowing anyone the ability to search programs and offerings in a variety of useful ways. As you can see, 

the system allows for a wide-ranging variety of searches so the end-user can make the best informed 

decision possible. And, because the engine is housed within the same platform that provider and state 

staff use for the application process, all information is real-time and current and not dependent on an 

upload or other process. This is a major upgrade from previous versions as the searchable database was 

only updated periodically when information was submitted. Another helpful feature is the ability for the 

end-user to print results from any searches or queries they may have performed. From the perspective of 

the provider, this system creates a far more efficient way to provide information to the state. Previously, 

providers would submit multiple paper copies to local areas each year to gain access to the system. 

Making changes was difficult and time consuming and often times the same information was submitted 

year after year. With the new system, the provider enters information regarding the agency and programs 

once and will have the opportunity each year to go in and resubmit or edit. Also, providers can go in at 

any time during the year and request to add a new offering to accommodate students, and this can be 

approved and live on the site within minutes. Application Process (excluding Registered Apprenticeship 

programs) The majority of the application process, with two slight variations, is the same for all programs 

(non-RA) across the board. The entire process is conducted completely online and can be used from a 

wide array of platforms and machines. The application process falls into the submission of three types of 

information: 1. information regarding the training provider agency, 2. information about program 

offering, and 3. student data collection. Currently, components one and two are collected on the ETPL 

website as outlined in the previous section. At this time, component three is collected through a partner 

agency, the Kentucky Center for Education and Workforce Statistics. More detailed information regarding 

that agency and process will follow. The following is an overview of the steps involved in completing the 

application process. Step 1: Creation of account on ETPL website (https://etpl.ky.gov). During this phase, 

providers are asked to create an account to access the system, along with basic information. This allows a 

security mechanism to eliminate duplicate accounts and only allow access to the system to legitimate 

providers. Providers must give basic information such as Federal Employee Identification Number, an 

email address and designatŜ ǘƘŜƛǊ άtǊƻǾƛŘŜǊ ¢ȅǇŜΦέ tǊƻǾƛŘŜǊǎ Ŧŀƭƭ ǳƴŘŜǊ ƻƴŜ ƻŦ ŦƻǳǊ ŎŀǘŜƎƻǊƛŜǎΥ ω I9! ¢ƛǘƭŜ 

L± ŦǳƴŘŜŘ ǎŎƘƻƻƭΣ ω ǇǊƻǇǊƛŜǘŀǊȅ ǎŎƘƻƻƭǎΣ ω ǊŜƎƛǎǘŜǊŜŘ ŀǇǇǊŜƴǘƛŎŜǎƘƛǇΣ ƻǊ ω ƻǘƘŜǊ όƛƴŎƭǳŘŜǎ ƴƻƴ-profits and 

schools such as cosmetology, faith based and mortuary science schools that do not fall under the purview 

of proprietary education). The provider type is very important moving forward as the requirements of the 

ŀǇǇƭƛŎŀǘƛƻƴ ǾŀǊȅ ǎƭƛƎƘǘƭȅ ōŀǎŜŘ ƻƴ ǇǊƻǾƛŘŜǊ ǘȅǇŜǎΦ CƻǊ ŜȄŀƳǇƭŜΣ ƛŦ ŀ ǎŎƘƻƻƭ ǎŜƭŜŎǘǎ άǇǊƻǇǊƛŜǘŀǊȅΣέ ǘƘŜƴ ƛǘ 
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must include certification from the Kentucky Commission on Proprietary Education later in the application 

process to continue. Another example is for providers associated with the Registered Apprenticeship 

Program, which will be discussed later in this document. Upon completion, the provider submits the 

account information for approval. Once the information is reviewed by the state ETPL coordinator, 

approval is sent to the provider and they may now access the system. Step 2: Complete the provider 

application. The provider application is located within the ETPL system, and captures pertinent 

information about the training provider. Providers must complete this step successfully before training 

programs will be considered for approval and inclusion. Information collected on the application includes: 

ω ȅŜŀǊ ƛƴǎǘƛǘǳǘƛƻƴ ŜǎǘŀōƭƛǎƘŜŘ ω ǇǊƻǇǊƛŜǘŀǊȅ ƭƛŎŜƴǎŜ ƴǳƳōŜǊ όƛŦ ŀǇǇƭƛŎŀōƭŜύ ω ǊŜŦǳƴŘ ǇƻƭƛŎȅ ƛƴŦƻǊƳŀǘƛƻƴ ω 

narrative discussions regarding: o ability to provide training to individuals who are employed o ability to 

provide training to individuals with barriers to employment o how the provider is partnered with local 

businesses o how training services are aligned with local in-demand industry sectors and in-demand 

ƻŎŎǳǇŀǘƛƻƴǎ ω ŎƻƳǇƭƛŀƴŎŜ ǿƛǘƘ !ƳŜǊƛŎŀƴǎ ǿƛǘƘ 5ƛǎŀōƛƭƛǘƛŜǎ !Ŏǘ ό!5!ύ ω ǇǊƻǇƻǎŜŘ ǘǊŀƛƴƛƴƎ ǎƛǘŜ ŀŎŎŜǎǎƛōƛƭƛǘȅ 

to those with limited mobility o how student data is collected for submission Additionally, within this 

section providers are required to submit a copy of the Equal Opportunity Employment Plan or other 

agency policy addressing non-ŘƛǎŎǊƛƳƛƴŀǘƻǊȅ ǇǊŀŎǘƛŎŜǎΣ ŀǎ ǿŜƭƭ ŀǎ ŀ ŎƻǇȅ ƻŦ ǘƘŜ ŀƎŜƴŎȅΩǎ [ƛƳƛǘŜŘ 9ƴƎƭƛǎƘ 

Proficiency Plan (LEP) or other documentation of a strategic effort to provide services to those with 

limited English proficiency. This allows for EO monitoring to be completed via desk audit with every 

program on the list initially. Step 3: Complete program application. Providers will complete an application 

ŦƻǊ ŜŀŎƘ ǇǊƻƎǊŀƳ ǘƘŜȅ ǿƛǎƘ ǘƻ ōŜ ƛƴŎƭǳŘŜŘ ƻƴ ǘƘŜ 9¢t[Φ LƴŦƻǊƳŀǘƛƻƴ ŎƻƭƭŜŎǘŜŘ ƛƴŎƭǳŘŜǎΥ ω ǇǊƻƎǊŀƳ ƴŀƳŜ ω 

ŎƭŀǎǎƛŦƛŎŀǘƛƻƴ ƻŦ ƛƴǎǘǊǳŎǘƛƻƴŀƭ ǇǊƻƎǊŀƳǎ ŎƻŘŜ ω ǘǊŀƛƴƛƴƎ ǇǊƻƎǊŀƳ ŘŜǎŎǊƛǇǘƛƻƴ ω Ƙƻǿ ƭƻƴƎ ǘƘŜ ǇǊƻƎǊŀƳ Ƙŀǎ 

ōŜŜƴ ƛƴ ŜȄƛǎǘŜƴŎŜ ω Ǉƭŀƴǎ ǘƻ ǘǊŀŎƪ ǎǘǳŘŜƴǘ Řŀǘŀ ŦƻǊ ǇǊƻƎǊŀƳ ŦƻǊ ǎǳōƳƛǎǎƛƻƴ I9! ǇǊƻƎǊŀƳ ŀǇǇǊƻǾŀƭ ω 

ŘŜƎǊŜŜκŎŜǊǘƛŦƛŎŀǘŜ ǘƻ ōŜ ŀǿŀǊŘŜŘ ω ǘǊŀƛƴƛƴƎ ǇǊƻƎǊŀƳ ƭŜƴƎǘƘ ω ƻƴƭƛƴŜ ŀǾŀƛƭŀōƛƭƛǘȅ ω ǘǊŀƛƴƛƴƎ ǇǊƻƎǊŀƳ Ŏƻǎǘǎ 

όǘǳƛǘƛƻƴΣ ŦŜŜǎΣ ǘŜȄǘōƻƻƪǎΣ ǎǳǇǇƭƛŜǎΣ ƳƛǎŎŜƭƭŀƴŜƻǳǎύ ω ǘǊŀƛƴƛƴƎ ǇǊƻƎǊŀƳ ŀŘŘǊŜǎǎ ƛƴŦƻǊƳŀǘƛƻƴ όtǊƻǾƛŘŜǊǎ ǿƛǘƘ 

programs at multiple locations/campuses do not have to submit multiple applications. Instead, they can 

list multiple locations for each program.)  

Step 4: Register and upload student level data with the Kentucky Center for Education and Workforce 

Statistics (KCEWS). KCEWS was created in 2012 to expand upon the work of the Kentucky P-20 Data 

Collaborative, including maintaining the Kentucky Longitudinal Data System (KLDS), which facilitates the 

integration of data from the Kentucky Department of Education (KDE), the Council on Post-secondary 

Education (CPE), the Educational Professional Standards Board (EPSB), the Kentucky Higher Education 

Assistance Authority (KHEAA) and the Kentucky Education and Workforce Development Cabinet. KCEWS 

has the authority to collect and link data to evaluate education and workforce efforts in the 

Commonwealth. This includes developing reports and providing statistical data about these efforts so 

ǇƻƭƛŎȅ ƳŀƪŜǊǎΣ ŀƎŜƴŎƛŜǎΣ ŀƴŘ ǘƘŜ ƎŜƴŜǊŀƭ ǇǳōƭƛŎ Ŏŀƴ ƳŀƪŜ ōŜǘǘŜǊ ƛƴŦƻǊƳŜŘ ŘŜŎƛǎƛƻƴǎ ŀōƻǳǘ YŜƴǘǳŎƪȅΩǎ 

education systems and training programs, KRS 151B.132. The center must also ensure compliance with 

the federal Family Education Rights and Privacy Act, 20 U.S.C. sec 1232g, and all other relevant federal 

and state privacy laws, KRS 151B.133(12). Because of its expertise in data collection and an established 

systemic infrastructure, KCEWS was the ideal partner for OET to collect student level data to be used for 

determining performance data for the ETPL. Providers are given detailed instructions on how to register, 

as well as templates for submitting student data. Colleges and universities that submit their student level 

data to CPE are exempt from this step, as KCEWS already has access to that data. Application Process for 

Registered Apprenticeship Programs  

Because of the difference in the nature and oversight of the programs, the path for application is 

somewhat different for RA programs. By WIOA statute, all RA programs that express interest in being 
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listed on the ETPL must be included (WIOA Section 122). RA providers still must create an account and 

register for the ETPL site as other providers must. However, they do not have the provider application as 

their inclusion in the state RA listing serves as approval. They do, however, complete a modified 

application. This process allows interested RA programs to be fully included in the ETPL yet does not 

subject them to the full application process that other schools must complete. Once the program applies, 

and inclusion is re-verified with current standing on the state RA listing, the program is approved and 

placed on the website. Approval Process Once the provider has completed all necessary steps within the 

ETPL website and successfully uploaded the required student data, the state ETPL coordinator will begin 

the process of reviewing and approving programs. Initial Eligibility Programs that meet all requirements 

and fall within one of the in-demand industry sectors utilized within the 10 local Workforce Development 

Areas will be approved. The requirements are as follows: 1. Submission of Student Level Data for 

requested time period 2. Submission of Provider Equal Employer Opportunity (EEO) Policy and Plan for 

Working with Limited English Proficient (LEP) individuals 3. Assurance of Americans with Disability Act 

(ADA) Compliance 4. Program falls within industry sector currently being utilized by one of the 10 local 

Workforce Development Areas 5. Submission of requested program information for each program, 

including narrative discussions regarding: τability to provide training to individuals who are employed τ

ability to provide training to individuals with barriers to employment τhow the provider is partnered 

with local businesses τhow training services are aligned with local in-demand industry sectors and in-

demand occupations 6. Submission of all related training program costs and expenses Programs will have 

initial eligibility for a one federal program year (Oct. 1 through Sept. 30). At the end of the initial year, 

programs will be held to subsequent eligibility requirements. Registered Apprenticeship programs are 

exempt from this process. They will follow the guidelines set forth previously in this document. Programs 

that do not meet all requirements or fail to send complete information will be placed in pending status 

ǳƴǘƛƭ ǘƘŜ ǊŜǉǳƛǊŜƳŜƴǘǎ ƳŜǘΦ tǊƻƎǊŀƳǎ ǘƘŀǘ Ŧŀƭƭ ǳƴŘŜǊ ǘƘŜ άtǊƻǇǊƛŜǘŀǊȅέ ŎŀǘŜƎƻǊȅ Ŏŀƴ ŀƭǎƻ ōŜ ǇƭŀŎŜŘ ƛƴ 

pending status if there is an issue with their good standing status with the Commission on Proprietary 

Education. Once resolved, they can be placed in good standing immediately. Subsequent Eligibility 

Determination Programs will be evaluated on a biannual basis to determine subsequent eligibility. As of 

July 1, 2016, the current standards for subsequent eligibility for providers will be set at meeting 

benchmarks of at least 50 percent completion rates with a 20 percent entered employment rate. These 

rates are calculated based on student data information submitted each year. It is anticipated that as more 

data is collected, these rates will change and additional benchmarks will be developed. 

Removal from ETPL 

Programs may be removed from the ETPL by one of two manners: 

ω ƛƴ ǿǊƛǘƛƴƎ, request to be removed from the ETPL for any reason, at any time or 

ω ŦƻǊ ǿƛƭƭŦǳƭƭȅ ŀƴŘ ƪƴƻǿƛƴƎƭȅ ǎǳōƳƛǘǘƛƴƎ ŦŀƭǎŜ ƛƴŦƻǊƳŀǘƛƻƴΦ  

4. DESCRIBE HOW THE STATE WILL IMPLEMENT AND MONITOR THE PRIORITY FOR PUBLIC 

ASSISTANCE RECIPIENTS, OTHER LOW-INCOME INDIVIDUALS, AND INDIVIDUALS WHO ARE 

BASIC SKILLS DEFICIENT IN ACCORDANCE WITH THE REQUIREMENTS OF WIOA SEC. 

134(C)(3)(E), WHICH APPLIES TO INDIVIDUALIZED CAREER SERVICES AND TRAINING SERVICES 

FUNDED BY THE ADULT FORMULA PROGRAM. 

The preliminary policy requires locŀƭ ŀǊŜŀǎ ǘƻ ǊŜŎƻǊŘ ǘƘŜ ǇǊƛƻǊƛǘȅ ƻŦ ǎŜǊǾƛŎŜ ŎŀǘŜƎƻǊȅ ƛƴ ǘƘŜ ǎǘŀǘŜΩǎ ŎŀǎŜ 

management system (EKOS). Local areas must have written policies that delineate how they will give 
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priority of service and must adhere to these policies. OET will conduct semiτannual desktop reviews and 

provide technical assistance to local areas that do not have the 50 percent or more, per the preliminary 

policy, of their adult participants enrolled into one of the priority categories. Participants served as 

incumbent workers are excluded from the priority calculation. 

Local Workforce Development Areas (LWDAs) must develop policies to ensure compliance with WIOA 

priority of service requirements. Policies must include strategies by KCC operators and service providers 

to recruit individuals in the priority of service categories and how they will provide appropriate services to 

meet those population needs. 

Operators are to regularly review the percentages of WIOA Title I Adult participants who are priority 

participants and adjust strategies as needed to reach the goal of enrolling at least 50 percent of adults as 

priority participants, per the preliminary policy.  

рΦ 59{/wL.9 ¢I9 {¢!¢9Ω{ /wL¢9wL! w9D!w5LbD [h/![ !w9! ¢w!b{C9w hC C¦b5{ .9¢²99b 

THE ADULT AND DISLOCATED WORKER PROGRAMS. 

KentuckȅΩǎ tƻƭƛŎȅ мс-008, Transfer of Funds between the Adult and Dislocated Worker Formula Funds, 

was developed by the Kentucky Career Center (KCC) Inter-agency Policy and Guidance Committee. It was 

distributed to and reviewed by system stakeholders and approved by the Committee and management. It 

is posted on the KCC Team of Experts website.  

This policy provides the guidance and parameters for transferring up to 100 percent of a program year 

allocation for adult employment and training activities, and up to 100 percent of a program year 

allocation for dislocated worker employment and training services between the two programs. This 

ŀǳǘƘƻǊƛǘȅ ƛǎ ǇǊƻǾƛŘŜŘ ǳƴŘŜǊ ²Lh! ŀǎ ƭƻƴƎ ŀǎ ǘƘŜ ǊŜǉǳŜǎǘ ƳŜŜǘǎ ǘƘŜ ƎƻǾŜǊƴƻǊΩǎ ŀǇǇǊƻǾŀƭΦ  

The policy includes the following information: 1. Requesting of funds τ The transfer request must be 

ǎǳōƳƛǘǘŜŘ ƻƴ ǘƘŜ ŦƻǊƳ ŀǘǘŀŎƘŜŘ ǘƻ ǘƘŜ ǇƻƭƛŎȅ ŀƴŘ Ŏƻƴǘŀƛƴ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ƛƴŦƻǊƳŀǘƛƻƴΥ ω ǎƛǘǳŀǘƛƻƴ 

ƴŜŎŜǎǎƛǘŀǘƛƴƎ ǘƘŜ ǘǊŀƴǎŦŜǊ όŜΦƎΦ ŘŜǇƭŜǘƛƻƴ ƻŦ ŎǳǊǊŜƴǘ ŦǳƴŘǎΣ ǿƘȅ ŀ ƴŜŜŘ ǘƻ ǘǊŀƴǎŦŜǊΣ ŜǘŎΦύΤ ω Ƙƻǿ ǘƘŜ Ŧunds 

ǘǊŀƴǎŦŜǊ ǿƛƭƭ ƛƳǇŀŎǘ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘ ƭŜǾŜƭǎ ƛƴ ōƻǘƘ ǇǊƻƎǊŀƳǎΤ ω ǘǊŀƴǎŦŜǊΩǎ ŜŦŦŜŎǘ ƻƴ ǇƻǘŜƴǘƛŀƭ ǊŜŎƛǇƛŜƴǘǎ ƻŦ 

ǎŜǊǾƛŎŜǎ ǳƴŘŜǊ ŜŀŎƘ ŦǳƴŘƛƴƎ ǎǘǊŜŀƳΤ ŀƴŘ ω ŘŜǎŎǊƛǇǘƛƻƴ ƻŦ ŜȄǇŜŎǘŜŘ ƛƳǇŀŎǘ ƻŦ ²Lh! ǇŜǊŦƻǊƳŀƴŎŜ 

outcomes for both funding streams.  

The form must indicate the grant numbers (From and To), amounts currently obligated, balances and 

amount of unobligated, as applicable.  

¢ƘŜ ǇƻƭƛŎȅ ƛƴŎƭǳŘŜǎ ƛƴŦƻǊƳŀǘƛƻƴ ƻƴΥ ω CǳƴŘǎ ƴƻǘ ǎǳōƧŜŎǘ ǘƻ ǘǊŀƴǎŦŜǊΥ !Řǳƭǘ ƻǊ ŘƛǎƭƻŎŀǘŜŘ ǿƻǊƪŜǊ ŦǳƴŘǎ 

reallocated by OET; funds awarded to the state under a National Dislocated Worker Grant (NDWG); funds 

ǊŜǎŜǊǾŜŘ ǳƴŘŜǊ ǘƘŜ ƎƻǾŜǊƴƻǊΩǎ мр ǇŜǊŎŜƴǘ ŘƛǎŎǊŜǘƛƻƴŀǊȅ ǊǳƭŜǎΤ ŀƴŘ ȅƻǳǘƘ ŦǳƴŘǎΦ ω /ƻƴǎƛŘŜǊŀǘƛƻƴǎΥ ¢ǊŀƴǎŦŜǊ 

requests may be submitted anytime during the two-year life of the funds. Funds transferred must stay 

within the original year of obligation and within their respective obligation time period. Accordingly, local 

areas cannot transfer funds between program years. In addition, local areas must ensure that its funds are 

not overdrawn during the time a transfer takes place. If this condition occurs, the transfer will not be 

ŀǇǇǊƻǾŜŘΦ ω LƳǇƭƛŎŀǘƛƻƴǎ ƻŦ ǘǊŀƴǎŦŜǊǊƛƴƎ млл ǇŜǊŎŜƴǘ ƻŦ ŦǳƴŘǎΥ [ƻŎŀƭ ŀǊŜŀǎ Ƴŀȅ ƴƻǘ ŀǇǇƭȅ ŦƻǊ ŀŘŘƛǘƛƻƴŀƭ 

assistance funds based on the contention of dislocated worker aƭƭƻŎŀǘƛƻƴ άŦƻǊƳǳƭŀ ƛƴǎǳŦŦƛŎƛŜƴŎȅέ ǊŜǎǳƭǘƛƴƎ 

from the transfer. However, if a local area transfers 100 percent of its dislocated worker formula funds 

and a dislocation event occurs in the local area (e.g., specific employer layoff or disaster that changes the 

local economic conditions), the state will consider a local area request for additional assistance funds on a 
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ŎŀǎŜ ōȅ ŎŀǎŜ ōŀǎƛǎΦ ω aƻƴƛǘƻǊƛƴƎΥ !ǘ ǘƘŜ ƭƻŎŀƭ ƭŜǾŜƭΣ ǘƘŜ ǿƻǊƪŦƻǊŎŜ ŘŜǾŜƭƻǇƳŜƴǘ ŀǊŜŀ ŀƴŘκƻǊ ǘƘŜ ŦƛǎŎŀƭ 

agent must conduct oversight of the transfer of WIOA adult and dislocated worker funds to ensure the 

ǘǊŀƴǎŦŜǊ ƛǎ ōŜƛƴƎ ŎƻƳǇƭŜǘŜŘ ǇŜǊ ǘƘŜ ǇƻƭƛŎȅΦ ¢ƘǊƻǳƎƘ ǘƘŜ ǎǘŀǘŜΩǎ ƳƻƴƛǘƻǊƛƴƎ ǎȅǎǘŜƳΣ ŦƛǎŎŀƭ ƳƻƴƛǘƻǊǎ ǿƛƭƭ 

ǊŜǾƛŜǿ ǘƘŜ ŀǊŜŀΩǎ ǘǊŀƴǎŦŜǊ ƻŦ ŀŘǳƭǘ ŀƴŘ ŘƛǎƭƻŎŀǘŜŘ ǿƻǊƪŜǊ ŦǳƴŘǎ ŘǳǊƛƴƎ ǘƘŜ ŀƴƴǳŀƭ ƻƴ-site monitoring 

review for compliance with federal and state laws and regulations. Any issues will be handled through the 

ǎǘŀǘŜΩǎ ƳƻƴƛǘƻǊƛƴƎ ǊŜǎƻƭǳǘƛƻƴ ǇǊƻŎŜǎǎΦ ω {ǳōƳƛǎǎƛƻƴ ǇǊƻŎŜǎǎΥ [²5!ǎ ǎƘŀƭƭ ǎǳōƳƛǘ ǘƘŜ ŎƻƳǇƭŜǘŜŘ ŦƻǊƳ ǘƻ 

the performance unit mailbox, performaƴŎŜǳƴƛǘϪƪȅΦƎƻǾΣ ŦƻǊ ǇǊƻŎŜǎǎƛƴƎΦ ω wŜŦŜǊŜƴŎŜǎΥ ϠсуоΦмол  

C. YOUTH PROGRAM REQUIREMENTS 

With respect to youth workforce investment activities authorized in section 129 of WIOA,τ 

1. IDENTIFY THE STATE-DEVELOPED CRITERIA TO BE USED BY LOCAL BOARDS IN AWARDING 

GRANTS OR CONTRACTS FOR YOUTH WORKFORCE INVESTMENT ACTIVITIES AND DESCRIBE HOW 

THE LOCAL BOARDS WILL TAKE INTO CONSIDERATION THE ABILITY OF THE PROVIDERS TO MEET 

PERFORMANCE ACCOUNTABILITY MEASURES BASED ON PRIMARY INDICATORS OF 

PERFORMANCE FOR THE YOUTH PROGRAM AS DESCRIBED IN SECTION 116(B)(2)(A)(II) OF WIOA 

IN AWARDING SUCH GRANTS OR CONTRACTS.* 

* Sec. 102(b)(2)(D)(i)(V) 

The awarding of grants in a competitive or nonτcompetitive process is completed in accordance with the 

YŜƴǘǳŎƪȅΩǎ ǇǊƻŎǳǊŜƳŜƴǘ policy. When considering the ability of providers to meet performance 

accountability measures based on primary indicators of performance for the youth program, local boards 

will review performance history, stability of the program, collaboration with service providers and other 

components. Performance will be reviewed and analyzed at both the state and local level to ensure the 

youth elements are being made available to all youth and that youth are meeting the expectations 

outlined in the grants.  

2. DESCRIBE THE STRATEGIES THE STATE WILL USE TO ACHIEVE IMPROVED OUTCOMES FOR 

OUT-OF-SCHOOL YOUTH AS DESCRIBED IN 129(A)(1)(B), INCLUDING HOW IT WILL LEVERAGE 

AND ALIGN THE CORE PROGRAMS, ANY COMBINED STATE PLAN PARTNER PROGRAMS 

INCLUDED IN THIS PLAN, REQUIRED AND OPTIONAL ONE-STOP PARTNER PROGRAMS, AND ANY 

OTHER RESOURCES AVAILABLE. 

Kentucky is very early in the planning process in developing comprehensive, integrated outτofτschool 

ȅƻǳǘƘ ǎǘǊŀǘŜƎƛŜǎΦ ¢ƘŜ ǎǘŀǘŜ Ƙŀǎ ŀ ǇǊƻƧŜŎǘ ƛŘŜƴǘƛŦƛŜŘ ǳǎƛƴƎ ǘƘŜ ŎǳǊǊŜƴǘ ƎƻǾŜǊƴƻǊΩǎ Řiscretionary funds to 

support state and regional level efforts to restructure youth service strategies around inτschool youth 

and outτofτschool youth. The plan is to emphasize building a stateτlevel workτbased learning 

continuum with consistent definitions, performance metrics and highτquality service indicators across 

multiple state level partners. Additionally resources will also be provided on a regional basis to assist in 

service redesign, training for service providers and employer outreach efforts.  

3. DESCRIBE HOW THE STATE WILL ENSURE THAT ALL 14 PROGRAM ELEMENTS DESCRIBED IN 

WIOA SECTION 129(C)(2) ARE MADE AVAILABLE AND EFFECTIVELY IMPLEMENTED, INCLUDING 

QUALITY PRE-APPRENTICESHIP PROGRAMS UNDER THE WORK EXPERIENCE PROGRAM 

ELEMENT.* 

* Sec. 102(b)(2)(D)(i)(I) 
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Kentucky will use funds to ensure that all youth program elements are made available to youth. The 

Commonwealth supports the local workforce areas in designing youth programs tailored to the needs of 

inτschool and outτof school youth in local communities. Monitoring and technical assistance continue 

to be provided to ensure that local area policies and procedures meet requirements of the WIOA youth 

program design. Dedicated OET youth program staff disseminate updates and guidance from the U.S. 

Department of Labor and others. Performance information, reports and training are provided to staff. 

Best practices are shared at all levels, including presentations at regional DOL events.  

Local areas encourage youth to use oneτstop services as needed. Areas have designed special referral 

processes for youth who come into oneτstops and one area has developed a oneτstop career center 

specifically for youth.  

Y²5.Ωǎ ǎǘǊŀǘŜƎƛŎ Ǉƭŀƴ Ƙŀǎ ƛƴŎƻǊǇƻǊŀǘŜŘ ŀ ǾŀǊƛŜǘȅ ƻŦ ŀǇǇǊƻŀŎƘŜǎ ŦƻǊ ŜȄǇŀƴŘƛƴƎ ŀƴŘ ŜƴƘŀƴŎƛƴƎ ƻǳǘǊŜŀŎƘ ǘƻ 

youth. An example is the High School Outreach initiative designed to increase  

communication and collaboration between workforce boards and boards of education, technical 

education, postτsecondary education and economic development.  

4. PROVIDE THE LANGUAD9 /hb¢!Lb95 Lb ¢I9 {¢!¢9 th[L/¸ Chw άw9v¦LwLbD !55L¢Lhb![ 

ASSISTANCE TO ENTER OR COMPLETE AN EDUCATIONAL PROGRAM, OR TO SECURE AND HOLD 

9at[h¸a9b¢έ /wL¢9wLhb Chw h¦¢-OF-SCHOOL YOUTH SPECIFIED IN WIOA SECTION 

мнфό!ύόмύό.ύόLLLύό±LLLύ !b5 Chw άw9v¦LwLbD !55LTIONAL ASSISTANCE TO COMPLETE AN 

95¦/!¢Lhb twhDw!aΣ hw ¢h {9/¦w9 !b5 Ih[5 9at[h¸a9b¢έ /wL¢9wLhb Chw Lb-SCHOOL 

YOUTH SPECIFIED IN WIOA SECTION 129(A)(1)(C)(IV)(VII). IF THE STATE DOES NOT HAVE A 

POLICY, DESCRIBE HOW THE STATE WILL ENSURE THAT LOCAL AREAS WILL HAVE A POLICY FOR 

THESE CRITERIA. 

The local board, with assistance from state level staff, shall establish a definition and eligibility 

ŘƻŎǳƳŜƴǘŀǘƛƻƴ ǊŜǉǳƛǊŜƳŜƴǘǎ ŦƻǊ ǘƘŜ άǊŜǉǳƛǊŜǎ ŀŘŘƛǘƛƻƴŀƭ ŀǎǎƛǎǘŀƴŎŜ ǘƻ ŎƻƳǇƭŜǘŜ ŀƴ ŜŘǳŎŀǘƛƻƴŀƭ ǇǊƻƎǊŀƳΣ 

or to secure aƴŘ ƘƻƭŘ ŜƳǇƭƻȅƳŜƴǘΦέ ¢ƘŜ ǎǘŀǘŜ Ƙŀǎ ŘŜŦƛƴŜŘ άǊŜǉǳƛǊŜǎ ŀŘŘƛǘƛƻƴŀƭ ŀǎǎƛǎǘŀƴŎŜ ǘƻ ŎƻƳǇƭŜǘŜ ŀƴ 

ŜŘǳŎŀǘƛƻƴŀƭ ǇǊƻƎǊŀƳΣ ƻǊ ǘƻ ǎŜŎǳǊŜ ŀƴŘ ƘƻƭŘ ŜƳǇƭƻȅƳŜƴǘέ ŀǎΥ 

ω Iŀǎ ōŜŜƴ ŦƛǊŜŘ ŦǊƻƳ ŀ Ƨƻō ǿƛǘƘƛƴ ǘƘŜ мн ƳƻƴǘƘǎ ǇǊƛƻǊ ǘƻ ŀǇǇƭƛŎŀǘƛƻƴ hw 

ω bƻ ǇǊŜǾƛƻǳǎ ǿƻǊƪ ŜȄǇŜǊƛŜƴŎŜκƴŜǾŜr held a job OR 

ω Iŀǎ ƴŜǾŜǊ ƘŜƭŘ ŀ Ŧǳƭƭτtime job (30+ hours per week) for more than 13 consecutive weeks OR 

ω 5ƛŦŦƛŎǳƭǘȅ ǿƛǘƘ ǎƻŎƛŀƭ ƛƴǘŜǊŀŎǘƛƻƴ ƻǊ ōŜƘŀǾƛƻǊŀƭ ǇǊƻōƭŜƳǎ hw 

ω IƛǎǘƻǊȅ ƻŦ ŦŀƳƛƭȅ ŘƛǎǊǳǇǘƛƻƴǎΣ ǎǳŎƘ ŀǎ ŘƛǾƻǊŎŜΣ ƭŜƎŀƭƭȅ ǎŜǇŀǊŀǘŜŘ ǇŀǊŜƴǘǎΣ ŦŀƳƛƭȅ Ǿiolence, alcohol or drug 

abuse; one or more parents incarcerated OR 

ω ! ǎǘǳŘŜƴǘ ǇŀǊǘƛŎƛǇŀǘƛƴƎ ƛƴ ŀƴ ŀƭǘŜǊƴŀǘƛǾŜ ǇǊƻƎǊŀƳκǎŜǘǘƛƴƎ hw 

ω Iŀǎ ŎƘǊƻƴƛŎ ŀǘǘŜƴŘŀƴŎŜ ƻǊ ŘƛǎŎƛǇƭƛƴŜ ǇǊƻōƭŜƳǎ hw 

ω CǳƴŎǘƛƻƴƛƴƎ ŀǘ ƭŜŀǎǘ ƻƴŜ ƻǊ ƳƻǊŜ ƎǊŀŘŜ ƭŜǾŜƭǎ ōŜƭƻǿ ƘƛǎκƘŜǊ ŀƎŜ ƎǊƻǳǇ ƛƴ the areas of reading and math 

(for youth 18τ24 if they are functioning at grade 11 or under) OR 

ω ! ǎǘǳŘŜƴǘ ǿƘƻ Ƙŀǎ ŦŀƛƭŜŘ ǘǿƻ ƻǊ ƳƻǊŜ ǎǳōƧŜŎǘǎ ŘǳǊƛƴƎ ǘƘŜ ǇǊƛƻǊ ǘǿƻ ȅŜŀǊǎ ƻŦ ǎŎƘƻƻƭ ŀǘǘŜƴŘŀƴŎŜ hw 

ω hƴŜ ƻǊ ƳƻǊŜ ǇŀǊŜƴǘ ƭŀŎƪǎ ƘƛƎƘ ǎŎƘƻƻƭ ŘƛǇƭƻƳŀκD95  
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5. INCLUDE THE STATE DEFINITION, AS DEFINED IN LAW, FOR NOT ATTENDING SCHOOL AND 

ATTENDING SCHOOL AS SPECIFIED IN WIOA SECTION 129(A)(1)(B)(I) AND SECTION 

мнфό!ύόмύό/ύόLύΦ LC {¢!¢9 [!² 5h9{ bh¢ 59CLb9 άbh¢ !¢¢9b5LbD {/Ihh[έ hw ά!¢¢9b5LbD 

{/Ihh[Σέ Lb5L/!¢9 ¢I!¢ L{ THE CASE AND PROVIDE THE STATE POLICY FOR DETERMINING 

WHETHER A YOUTH IS ATTENDING OR NOT ATTENDING SCHOOL. 

мруΦлол ά/ƻƳƳƻƴ ǎŎƘƻƻƭέ ŘŜŦƛƴŜŘ τ Attendance at public school and primary school program τ 

Advancement without regard to age τ Local boards to adopt policy establishing petition and evaluation 

process for students who do not meet age requirements. 

όмύ ά/ƻƳƳƻƴ ǎŎƘƻƻƭέ ƳŜŀƴǎ ŀƴ ŜƭŜƳŜƴǘŀǊȅ ƻǊ ǎŜŎƻƴŘŀǊȅ ǎŎƘƻƻƭ ƻŦ ǘƘŜ ǎǘŀǘŜ ǎǳǇǇƻǊǘŜŘ ƛƴ ǿƘƻƭŜ ƻǊ ƛƴ ǇŀǊǘ 

by public taxation. No school shall be deemed a άŎƻƳƳƻƴ ǎŎƘƻƻƭέ ƻǊ ǊŜŎŜƛǾŜ ǎǳǇǇƻǊǘ ŦǊƻƳ ǇǳōƭƛŎ ǘŀȄŀǘƛƻƴ 

unless the school is taught by a certified teacher for a minimum school term as defined by KRS 158.070 

and every child residing in the district who satisfies the age requirements of this section has had the 

privilege of attending it. Provided, however, that any child who is 6 years of age, or who may become 6 

years of age by October 1, shall attend public school or qualify for an exemption as provided by KRS 

159.030. Any child who is 5 years of age, or who may become 5 years of age by October 1, may enter a 

primary school program, as defined in KRS 158.031, and may advance through the primary program 

without regard to age in accordance with KRS 158.031(6). 

(2) Beginning with the 2017τ18 school year, any child who is 6 years of age, or who may become 6 years 

of age by Aug. 1, shall attend public school or qualify for an exemption as provided by KRS 159.030. Any 

child who is 5 years of age, or who may become 5 years of age by Aug. 1, may enter a primary school 

program, as defined in KRS 158.031, and may advance through the primary program without regard to 

age in accordance with KRS 158.031(6). 

(3) Each local school board shall adopt a policy to permit a parent or guardian to petition the board to 

allow a student to attend public school who does not meet the age requirements of subsection (1) or (2) 

ƻŦ ǘƘƛǎ ǎŜŎǘƛƻƴΦ ¢ƘŜ ǇƻƭƛŎȅ ǎƘŀƭƭ ƛƴŎƭǳŘŜ ŀƴ ŜǾŀƭǳŀǘƛƻƴ ǇǊƻŎŜǎǎ ǘƘŀǘ ǿƛƭƭ ƘŜƭǇ ŘŜǘŜǊƳƛƴŜ ŀ ǎǘǳŘŜƴǘΩǎ 

readiness for school and shall ensure that any tuition amount charged under this policy is the same 

amount charged to a student who meets the age requirements of subsection (1) or (2) of this section. 

{ǘǳŘŜƴǘǎ ŜƴǊƻƭƭŜŘ ǳƴŘŜǊ ǘƘƛǎ ǇƻƭƛŎȅ ǎƘŀƭƭ ōŜ ƛƴŎƭǳŘŜŘ ƛƴ ŀ ǎŎƘƻƻƭΩǎ ŀǾŜǊŀƎŜ Řŀƛƭȅ ŀǘǘŜƴŘŀƴŎŜ ŦƻǊ ǇǳǊǇƻǎŜǎ 

of funding as provided in KRS 157.310 to 157.440.  

6. IF USING THE BASIC SKILLS DEFICIENT DEFINITION CONTAINED IN WIOA SECTION 3(5)(B), 

INCLUDE THE STATE DEFINITION WHICH MUST FURTHER DEFINE HOW TO DETERMINE IF AN 

INDIVIDUAL IS UNABLE TO COMPUTE OR SOLVE PROBLEMS, OR READ, WRITE, OR SPEAK 

9bD[L{IΣ !¢ ! [9±9[ b9/9{{!w¸ ¢h C¦b/¢Lhb hb ¢I9 Wh.Σ Lb ¢I9 Lb5L±L5¦![Ω{ C!aL[¸Σ hw 

IN SOCIETY.  IF NOT USING THE PORTION OF THE DEFINITION CONTAINED IN WIOA SECTION 

3(5)(B), INDICATE THAT IS THE CASE. 

YŜƴǘǳŎƪȅΩǎ tƻƭƛŎȅ 16-009, Definition of Basic Skills Deficient, was developed by the Kentucky Career Center 

(KCC) Inter-Agency Policy and Guidance Committee in collaboration with Adult Education. It was 

distributed to and reviewed by system stakeholders and approved by the committee and management for 

posting to the KCC Team of Experts website.  

This policy is to provide direction on a statewide and system-ǿƛŘŜ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǘƘŜ ǘŜǊƳ άōŀǎƛŎ ǎƪƛƭƭǎ 

ŘŜŦƛŎƛŜƴǘΦέ Lƴ ŀŘŘƛǘƛƻƴ ǘƻ ǘƘŜ ŘŜŦƛƴƛǘƛƻƴ ǇǊƻǾƛŘŜŘ ōȅ ǘƘŜ ²ƻǊƪŦƻǊŎŜ LƴƴƻǾŀǘion and Opportunities Act 

(WIOA) 3(5)(A)(B), Kentucky seeks to expand and further clarify the definition for (B).  
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The policy includes the following information:  

tŜǊ ²Lh! оόрύ ό!ύό.ύΣ ǘƘŜ ǘŜǊƳ άōŀǎƛŎ ǎƪƛƭƭǎ ŘŜŦƛŎƛŜƴǘέ ƳŜŀƴǎΣ ǿƛǘƘ ǊŜǎǇŜŎǘ ǘƻ ŀƴ ƛƴŘƛǾƛŘǳŀƭΣ  

(A) who is a youth, that the individual has English, reading, writing or computing skills at or below the 

eighth grade level on a generally accepted standardized test; or (B) is a youth or adult who is unable to 

compute or solve problems, or read, write or speak English at a level necessary to function on the job, in 

ǘƘŜ ƛƴŘƛǾƛŘǳŀƭΩǎ ŦŀƳƛƭȅ ƻǊ ƛƴ ǎƻŎƛŜǘȅΦ  

For portion (B), the Office of Employment and Training (OET) provides the following additional 

clarification/guidance for making this determination by defining it as an individual who meets any one of 

ǘƘŜ ŦƻƭƭƻǿƛƴƎΥ ω [ŀŎƪǎ ŀ ƘƛƎƘ ǎŎƘƻƻƭ ŘƛǇƭƻƳŀ ƻǊ ŜǉǳƛǾŀƭŜƴŎȅ ŀƴŘ ƛǎ ƴƻǘ ŜƴǊƻƭƭŜŘ ƛƴ ǎŜŎƻƴŘŀǊȅ ŜŘǳŎŀǘƛƻƴΤ ƻǊ 

ω {ŎƻǊŜǎ уΦф ƻǊ ōŜƭƻǿ ƻƴ ǘƘŜ ¢Ŝǎǘǎ ƻŦ !Řǳƭǘ .ŀǎƛŎ 9ŘǳŎŀǘƛƻƴ ό¢!.9ύΤ ƻǊ ω Lǎ ŜƴǊƻƭƭŜŘ ƛƴ ŀ ¢ƛǘƭŜ LL Adult 

Education and Family Literacy Act (AEFLA) program (including enrolled for English as a Second Language 

ό9{[ύύΤ ƻǊ ω Iŀǎ ǇƻƻǊ 9ƴƎƭƛǎƘ ƭŀƴƎǳŀƎŜ ǎƪƛƭƭǎ όŀƴŘ ǿƻǳƭŘ ōŜ ŀǇǇǊƻǇǊƛŀǘŜ ŦƻǊ 9{[ ŜǾŜƴ ƛŦ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭ ƛǎƴΩǘ 

enrolled at the time of WIOA entry intƻ ǇŀǊǘƛŎƛǇŀǘƛƻƴύΤ ƻǊ ω ¢ƘŜ ŎŀǎŜ ƳŀƴŀƎŜǊ ƳŀƪŜǎ ƻōǎŜǊǾŀǘƛƻƴǎ ƻŦ 

deficient functioning and records those observations as justification in a case note.  

D. SINGLE-AREA STATE REQUIREMENTS 

In States where there is only one local workforce investment area, the governor serves as both the State 

and local chief elected official. In such cases, the State must submit any information required in the local 

plan (WIOA section 106(d)(2)). States with a single workforce area must includeτ 

1. ANY COMMENTS FROM THE PUBLIC COMMENT PERIOD THAT REPRESENT DISAGREEMENT 

WITH THE PLAN. (WIOA SECTION 108(D)(3).) 

2. THE ENTITY RESPONSIBLE FOR THE DISBURSAL OF GRANT FUNDS, AS DETERMINED BY THE 

GOVERNOR, IF DIFFERENT FROM THAT FOR THE STATE. (WIOA SECTION 108(B)(15).) 

3. A DESCRIPTION OF THE TYPE AND AVAILABILITY OF WIOA TITLE I YOUTH ACTIVITIES AND 

SUCCESSFUL MODELS, INCLUDING FOR YOUTH WITH DISABILITIES.  (WIOA SECTION 108(B)(9).) 

This section does not apply as Kentucky is not a singleτarea state.  

4. A DESCRIPTION OF THE ROLES AND RESOURCE CONTRIBUTIONS OF THE ONE-STOP 

PARTNERS. 

5. THE COMPETITIVE PROCESS USED TO AWARD THE SUBGRANTS AND CONTRACTS FOR TITLE I 

ACTIVITIES. 

6. HOW TRAINING SERVICES OUTLINED IN SECTION 134 WILL BE PROVIDED THROUGH 

INDIVIDUAL TRAINING ACCOUNTS AND/OR THROUGH CONTRACTS, AND HOW SUCH TRAINING 

APPROACHES WILL BE COORDINATED. DESCRIBE HOW THE STATE WILL MEET INFORMED 

CUSTOMER CHOICE REQUIREMENTS REGARDLESS OF TRAINING APPROACH. 

7. HOW THE STATE BOARD, IN FULFILLING LOCAL BOARD FUNCTIONS, WILL COORDINATE TITLE 

I ACTIVITIES WITH THOSE ACTIVITIES UNDER TITLE II. DESCRIBE HOW THE STATE BOARD WILL 

CARRY OUT THE REVIEW OF LOCAL APPLICATIONS SUBMITTED UNDER TITLE II CONSISTENT 

WITH WIOA SECS. 107(D)(11)(A) AND (B)(I) AND WIOA SEC. 232.  
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8. COPIES OF EXECUTED COOPERATIVE AGREEMENTS WHICH DEFINE HOW ALL LOCAL SERVICE 

PROVIDERS WILL CARRY OUT THE REQUIREMENTS FOR INTEGRATION OF AND ACCESS TO THE 

ENTIRE SET OF SERVICES AVAILABLE IN THE ONE-STOP DELIVERY SYSTEM, INCLUDING 

COOPERATIVE AGREEMENTS WITH ENTITIES ADMINISTERING REHABILITATION ACT PROGRAMS 

AND SERVICES. 

E. WAIVER REQUESTS (OPTIONAL) 

States wanting to request waivers as part of their title I-B Operational Plan must include a waiver plan 

that includes the following information for each waiver requested: 

1. IDENTIFIES THE STATUTORY OR REGULATORY REQUIREMENTS FOR WHICH A WAIVER IS 

REQUESTED AND THE GOALS THAT THE STATE OR LOCAL AREA, AS APPROPRIATE, INTENDS TO 

ACHIEVE AS A RESULT OF THE WAIVER AND HOW THOSE GOALS RELATE TO THE UNIFIED OR 

COMBINED STATE PLAN; 

2. DESCRIBES THE ACTIONS THAT THE STATE OR LOCAL AREA, AS APPROPRIATE, HAS 

UNDERTAKEN TO REMOVE STATE OR LOCAL STATUTORY OR REGULATORY BARRIERS; 

3. DESCRIBES THE GOALS OF THE WAIVER AND THE EXPECTED PROGRAMMATIC OUTCOMES IF 

THE REQUEST IS GRANTED; 

4. DESCRIBES HOW ¢I9 ²!L±9w ²L[[ ![LDb ²L¢I ¢I9 59t!w¢a9b¢Ω{ th[L/¸ twLhwL¢L9{Σ 

SUCH AS: 

A. SUPPORTING EMPLOYER ENGAGEMENT; 

B. CONNECTING EDUCATION AND TRAINING STRATEGIES; 

C. SUPPORTING WORK-BASED LEARNING; 

D. IMPROVING JOB AND CAREER RESULTS, AND 

E. OTHER GUIDANCE ISSUED BY THE DEPARTMENT. 

5. DESCRIBES THE INDIVIDUALS AFFECTED BY THE WAIVER, INCLUDING HOW THE WAIVER WILL 

IMPACT SERVICES FOR DISADVANTAGED POPULATIONS OR INDIVIDUALS WITH MULTIPLE 

BARRIERS TO EMPLOYMENT; AND 

6. DESCRIBES THE PROCESSES USED TO: 

F. MONITOR THE PROGRESS IN IMPLEMENTING THE WAIVER; 

G. PROVIDE NOTICE TO ANY LOCAL BOARD AFFECTED BY THE WAIVER; 

H. PROVIDE ANY LOCAL BOARD AFFECTED BY THE WAIVER AN OPPORTUNITY TO 

COMMENT ON THE REQUEST; 

I. ENSURE MEANINGFUL PUBLIC COMMENT, INCLUDING COMMENT BY BUSINESS AND 

ORGANIZED LABOR, ON THE WAIVER. 

J. /h[[9/¢ !b5 w9thw¢ LbChwa!¢Lhb !.h¦¢ ²!L±9w h¦¢/ha9{ Lb ¢I9 {¢!¢9Ω{ 

WIOA ANNUAL REPORT 
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7. THE SECRETARY MAY REQUIRE THAT STATES PROVIDE THE MOST RECENT DATA AVAILABLE 

ABOUT THE OUTCOMES OF THE EXISTING WAIVER IN CASES WHERE THE STATE SEEKS RENEWAL 

OF A PREVIOUSLY APPROVED WAIVER; 

Kentucky has not requested any waivers under WIOA, but seeks continuation of previously approved 

applicable waivers as specified in TEGL 1τ15.  

TITLE I-B ASSURANCES 

The State Plan must include assurances that: 

1. The State has implemented a policy to ensure Adult program funds provide a priority in the delivery of 

training services and individualized career services to individuals who are low income, public assistance 

recipients and basic skills deficient;     Yes 

2. The State has implemented a policy to ensure local areas have a process in place for referring veterans 

ǿƛǘƘ ǎƛƎƴƛŦƛŎŀƴǘ ōŀǊǊƛŜǊǎ ǘƻ ŜƳǇƭƻȅƳŜƴǘ ǘƻ ŎŀǊŜŜǊ ǎŜǊǾƛŎŜǎ ǇǊƻǾƛŘŜŘ ōȅ ǘƘŜ W±{D ǇǊƻƎǊŀƳΩǎ 5ƛǎŀōƭŜŘ 

±ŜǘŜǊŀƴǎΩ hǳǘǊŜŀŎƘ tǊƻƎǊŀƳ ό5±htύ ǎǇŜŎƛŀƭƛǎǘΤ     Yes 

3. The state established a written policy and procedure that set forth criteria to be used by chief elected 

officials for the appointment of local workforce investment board members.      Yes 

4. The State established written policy and procedures to ensure local workforce investment boards are 

certified by the governor every two years in accordance with WIOA section 107(c)(2).     Yes 

5. Where an alternative entity takes the place of a State Board, the State has written policy and 

procedures to ensure the alternative entity meets the definition under WIOA section 101(e) and the legal 

requirements for membership.     Yes 

6. The State established a written policy and procedure for how the individuals and entities represented 

on the State Workforce Development Board help to determine the methods and factors of distribution, 

and how the State consults with chief elected officials in local areas throughout the State in determining 

the distributions.     Yes 

7. The State will not use funds received under WIOA Title I to assist, promote, or deter union organizing in 

accordance with WIOA section 181(b)(7).     Yes 

8. The State distributes adult and youth funds received under WIOA equitably throughout the State, and 

no local area suffers significant shifts in funding from year-to-year during the period covered by this 

plan.     Yes 

9. If a State Workforce Development Board, department, or agency administers State laws for vocational 

rehabilitation of persons with disabilities, that board, department, or agency cooperates with the agency 

that administers Wagner-Peyser services, Adult and Dislocated Worker programs and Youth Programs 

under Title I.     Yes 

10. The State agrees to report on the impact and outcomes of its approved waivers in its WIOA Annual 

Report.     Yes 

11. The State has taken appropriate action to secure compliance with the Uniform Guidance at 2 CFR 200 

and 2 CFR 2900, including that the State will annually monitor local areas to ensure compliance and 

otherwise take appropriate action to secure compliance with the Uniform Guidance under section WIOA 

184(a)(3);     Yes 
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PROGRAM-SPECIFIC REQUIREMENTS FOR WAGNER-PEYSER PROGRAM (EMPLOYMENT 

SERVICES)  

All program-specific requirements provided for the WIOA core programs in this section must be 

addressed for either a Unified or Combined State Plan. 

A. EMPLOYMENT SERVICE PROFESSIONAL STAFF DEVELOPMENT. 

1. DESCRIBE HOW THE STATE WILL UTILIZE PROFESSIONAL DEVELOPMENT ACTIVITIES FOR 

EMPLOYMENT SERVICE STAFF TO ENSURE STAFF IS ABLE TO PROVIDE HIGH QUALITY SERVICES 

TO BOTH JOBSEEKERS AND EMPLOYERS. 

Partner for Success  

This initiative seeks to move the state from a confederated set of agencies to a unified system focused on 

investment in workforce. The initiative seeks to streamline services to employers and customers and 

leverage resources and share the credit for outcomes while providing opportunities for individuals at all 

levels of the system to take ownership in the vision, direction and return on investment made by the 

department.  

Workforce Academy  

This iƴƛǘƛŀǘƛǾŜ ǎŜŜƪǎ ǘƻ ŀŘŘǊŜǎǎ ŀƴŘ ƛƳǇǊƻǾŜ ŎǳǎǘƻƳŜǊ ǎŜǊǾƛŎŜ ŀǘ ŀƭƭ ƭŜǾŜƭǎ ƻŦ ǘƘŜ /ƻƳƳƻƴǿŜŀƭǘƘΩǎ 

workforce system. The Workforce Academy seeks to achieve systemτwide consistency in its approach to 

customer service and has contracted an outside consulting firm to develop the plan for customer service 

reτtraining and rollτout to all staff across the state  

Employ Kentucky Operating System (EKOS) Training  

The EKOS allows staff to document services provided to our customers. Training is provided within two 

months of hire and a refresher course is offered three months after basic training is completed. This 

training is provided in connection with Focus/Career and Focus/Talent training. Service training is 

provided to experienced staff as an advanced EKOS training.  

Focus Suites  

This system allows customers to search for jobs, employers to post jobs and search for candidates and 

enables staff to view and monitor the activity for eligibility compliance while ensuring customers and 

employers have provided all necessary information for the system to properly function. Focus/Career and 

Focus/Talent training is provided within two months of hire and a refresher course is offered three 

months after basic training is completed. This training is provided in connection with EKOS training. Job 

Order Writing Training and Focus/Assist training are provided to staff with job order writing 

responsibilities. Training takes place as determined by local office management.  

Unemployment Insurance Claimstaker Training  

Unemployment insurance benefits are a big part of the services provided to our customers across the 

state who experience job loss through no fault of their own. Claimstaker training encompasses assisting 

customers with filing and managing their unemployment insurance benefits claim. Training will be divided 

into three levels, basic, intermediate and advanced. New staff will receive basic training within three 

months of hire. Once staff has completed their initial probation period of six months, they will take 
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intermediate training within three months of their probation completion. Experienced staff will receive 

ŀŘǾŀƴŎŜŘ ǘǊŀƛƴƛƴƎ ŀǘ ǘƘŜ ƭƻŎŀƭ ƳŀƴŀƎŜƳŜƴǘΩǎ ŘƛǎŎǊŜǘƛƻƴ ǘƻ ŜƴǎǳǊŜ ŀƭƭ ǎǘŀŦŦ ƛǎ ǇǊƻǇŜǊƭȅ ǘǊŀƛƴŜŘ ƻƴ ŎǳǊǊŜƴǘ 

issues and advanced claimstaker issues to best equip the local offices to effectively handle all issues.  

Unemployment Insurance Disputed Claims Investigator Training  

Unemployment Insurance benefits are a big part of the services provided to our customers across the 

state that experience job loss through no fault of their own. Disputed claims investigator training 

encompasses the disputed claims branch which ultimately reviews disputed unemployment insurance 

claims to determine customer eligibility to receive benefits. Training is divided into two levels, basic and 

advanced. New staff in the disputed claims branch will receive basic training within three months of hire. 

{ǘŀŦŦ ƳŜƳōŜǊǎ ǿƛƭƭ ǊŜŎŜƛǾŜ ŀŘǾŀƴŎŜŘ ǘǊŀƛƴƛƴƎ ŀǘ ǘƘŜ ōǊŀƴŎƘ ƳŀƴŀƎŜǊΩǎ ŘƛǎŎǊŜǘƛƻƴ ǘƻ ŜƴǎǳǊŜ ǎǘŀŦŦ ƛǎ 

properly trained to handle advanced issues.  

Personal Professional Development Training  

All staff has the ability to participate in personal professional development courses offered to the agency 

by the Governmental Services Center. Staff can enroll in and attend courses to improve communication, 

problemτsolving and business writing skills and a wide variety of topics to assist them in performing their 

daily job functions.  

Supervisor Training  

Upon promotion or hire into a management or supervisory position within the agency, all managers will 

ōŜ ŜƴǊƻƭƭŜŘ ƛƴǘƻ ǘƘŜ Y9²5/Ωǎ aŀƴŀƎŜƳŜƴǘ !ŎŀŘŜƳȅΦ ¢ƘŜ aŀƴŀƎŜƳŜƴǘ !ŎŀŘŜƳȅ ŎǳǊǊŜƴǘƭȅ Ŏƻƴǎƛǎǘǎ ƻŦ 

online courses including: merit system basics, hiring the best, investing in your people, solving problems, 

effective communication and conflict resolution. The program will eventually be expanded to include 

three additional courses on various leadership topics.  

Program Specific Training  

The agency offers a wide range of services tailored toward specific customers including military service 

veterans, disaster victims and large plant or employer closure customers. Training programs are 

developed for staff members to ensure they are able to deliver effective services to address customer 

ƴŜŜŘǎΦ ¢ƘŜǎŜ ǘǊŀƛƴƛƴƎΩǎ ŀǊŜ ŘŜǾŜƭƻǇŜŘ ōȅ ǘƘŜ ŘŜǇŀǊǘƳŜƴǘ ǘƻ ŜŦŦŜŎǘƛǾŜƭȅ ŘŜƭƛǾŜǊ ǎŜǊǾƛŎŜǎ ǘƻ ŎǳǎǘƻƳŜǊǎΦ  

Develop Department Policies  

As the agency grows, management will continue to review existing policies, adjust them to address 

current needs and develop new policies as the need arises. This will ensure the agency is operating and 

utilizing resources as effectively as possible.  

2. DESCRIBE STRATEGIES DEVELOPED TO SUPPORT TRAINING AND AWARENESS ACROSS CORE 

PROGRAMS AND THE UNEMPLOYMENT INSURANCE (UI) PROGRAM, AND THE TRAINING 

PROVIDED FOR EMPLOYMENT SERVICES AND WIOA STAFF ON IDENTIFICATION OF UI 

ELIGIBILITY ISSUES AND REFERRAL TO UI STAFF FOR ADJUDICATION. 

Unemployment Insurance (UI) and Workforce Employment Services both are under the umbrella of the 

Department of Workforce Investment. Professional staff members in each area communicate regularly 

and coordinate any UI law, program or service changes. Kentucky Career Center staff notify UI of eligibility 

issues when they arise. Dialogue between the departments of UI and employment services leaders results 
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in shared and agreed upon best practices. When there are changes and/or eligibility issues addressed by 

Employment Services and WIOA staff members, stepτbyτstep instructions are provided. Written 

guidance letters and processes are available via webinars, conference calls and informational printed 

materials.  

B. EXPLAIN HOW THE STATE WILL PROVIDE INFORMATION AND MEANINGFUL ASSISTANCE TO 

INDIVIDUALS REQUESTING ASSISTANCE IN FILING A CLAIM FOR UNEMPLOYMENT 

COMPENSATION THROUGH ONE-STOP CENTERS, AS REQUIRED BY WIOA AS A CAREER SERVICE. 

UI employment services staff members listen to issues from individuals and assist the individuals in the 

following ways:  

ω ǳǎƛƴƎ ǘƘŜ ¦L ǿŜōǎƛǘŜ ŦƻǊ ƛƴŦƻǊƳŀǘƛon and other resources available to UI claimants;  

ω ǇǊƻǾƛŘƛƴƎ ŎǳǊǊŜƴǘ ¦L ōŀǎƛŎ ƛƴŦƻǊƳŀǘƛƻƴΣ ŀǇǇǊƻǾŜŘ ōȅ ¦LΣ ǘƻ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭ ǘƻ ŀǎǎƛǎǘ ƛƴ ŘŜǘŜǊƳƛƴƛƴƎ 

eligibility for claimant;  

ω ǿƻǊƪƛƴƎ ǿƛǘƘ ǘƘŜ ŎƭŀƛƳŀƴǘ ǘƘǊƻǳƎƘ ǘƘŜ ƻƴƭƛƴŜ ŀǇǇƭƛŎŀǘƛƻƴ ǇǊƻŎŜǎǎΦ  

C. DESCRL.9 ¢I9 {¢!¢9Ω{ {¢w!¢9D¸ Chw twh±L5LbD w99at[h¸a9b¢ !{{L{¢!b/9 ¢h 

UNEMPLOYMENT INSURANCE CLAIMANTS AND OTHER UNEMPLOYED INDIVIDUALS. 

ω ²ƘŜƴ ƛƴŘƛǾƛŘǳŀƭǎ ŀǇǇƭȅ ŦƻǊ ǳƴŜƳǇƭƻȅƳŜƴǘΣ ǘƘŜȅ ŀǊŜ ǊŜǉǳƛǊŜŘ ǘƻ ǊŜƎƛǎǘŜǊ ƛƴ CƻŎǳǎ /ŀǊŜŜǊΣ YŜƴǘǳŎƪȅΩǎ 

employment website.  

ω The Kentucky Employment Network (KEN) works with UI customers who are profiled as likely to exhaust 

UI benefits. KEN consists of a workshop that informs the customer of the programs available through the 

Kentucky Career Center.  

ω wŜτemployment Services and Eligibility Assessment (RESEA) works with UI customers who are profiled 

as likely to exhaust UI benefits. The grant activities consist of a Kentucky Career Center orientation, job 

search overview, Individual Employment Plan (IEP) and referral to job services.  

ω ¢ƘŜ Y//DhΗ 5ƛǎƭƻŎŀǘŜŘ ²ƻǊƪŜǊ DǊŀƴǘ Ƙŀǎ ƻŦŦŜǊŜŘ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ƭŜǾŜǊŀƎŜ ƪŜȅ Y²L. ǎǘǊŀǘŜƎƛŎ Ǉƭŀƴ 

initiatives including Unified Business Services, Career Center Certification and Sector Strategies and focus 

those improvements intensively on the longτterm unemployed. The KCCGO! grant made available 

$4,775,418 to local workforce development areas to provide reτemployment services including training 

costs for OJTs, Internships, Registered Apprenticeships, Accelerating Opportunity Scholarships, Work 

Experience/Tryout Employment, Customized Training, and other training in targeted sectors.  

Customers can come to the local career center for additional services, which may include:  

o information, services, assistance, assessments and job search,  

o computer and technology skill enhancement, 

o resume development, 

o interview skills,  

o GED assistance,  

o educational opportunities, 
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o shortτterm training, o career assessments,  

o resource room assistance,  

o computer access for job searching, writing and printing resumes, online employment applications and 

assistance with employment opportunities locally, regionally and statewide, and  

o outreach, which can include meeting clients elsewhere.  

ω wŜƎƛǎǘŜǊƛƴƎ ƻƴ ǘƘŜ CƻŎǳǎ {ǳƛǘŜǎ ǇǊƻƎǊŀƳǎ όCƻŎǳǎ ¢ŀƭŜƴǘΣ CƻŎǳǎ /ŀǊŜŜǊ ŀƴŘ CƻŎǳǎ !ǎǎƛǎǘύ ŀǎǎƛǎǘ ŎǳǎǘƻƳŜǊǎΣ 

job seekers and employers to search for jobs and post jobs and Focus Assist allows Kentucky Career 

Center staff members to assist the customers.  

ω D95 ŀƴŘ ƻǘƘŜǊ ŜŘǳŎŀǘƛƻƴŀƭ ŀǎǎƛǎǘŀƴŎŜ  

D. DESCRIBE HOW THE STATE WILL USE W-P FUNDS TO SUPPORT UI CLAIMANTS, AND THE 

COMMUNICATION BETWEEN W-P AND UI, AS APPROPRIATE, INCLUDING THE FOLLOWING: 

1. COORDINATION OF AND PROVISION OF LABOR EXCHANGE SERVICES FOR UI CLAIMANTS AS 

REQUIRED BY THE WAGNER-PEYSER ACT; 

WagnerτPeyser (WP) services in local Kentucky Career Center offices are based on an allτinclusive 

philosophy. There are no eligibility requirements or program specific requirements as a barrier to acτ 

cessing comprehensive, quality, group and individual services provided by WagnerτPeyser staff. 

Workforce Employment Services staff make certain UI claimants stay on track with necessary services to 

utilize UI while working toward their next employment opportunity. Workforce Employment Services staff 

enter specific UI claimant information into the Job Service computer database to track services accessed 

by claimant. UI software captures that data daily to assure claimants are participating in a full range of 

services to increase the opportunity and goal of employment.  

2. REGISTRATION OF UI CLAIMANTS WITH THE STATE'S EMPLOYMENT SERVICE IF REQUIRED BY 

STATE LAW; 

State requires UI claimants be registered on the state labor exchange, Focus Career website, within a 

specific time period to secure UI benefits. The state also requires UI claimants to follow through with 

additional services, most generally provided by WτP staff, and as recommended by WP staff as a criteria 

to continuation of UI benefits, in a specific timeframe determined by UI and recorded in data base by WP 

staff.  

3. ADMINISTRATION OF THE WORK TEST FOR THE STATE UNEMPLOYMENT COMPENSATION 

SYSTEM, INCLUDING MAKING ELIGIBILITY ASSESSMENTS (FOR REFERRAL TO UI ADJUDICATION, 

IF NEEDED), AND PROVIDING JOB FINDING AND PLACEMENT SERVICES FOR UI CLAIMANTS; AND 

UI claimants are required to complete one documented work search weekly. Work searches can be 

completed electronically and sent directly to UI, and/or WP. Staff members review work searches to 

determine if searches fall within the UI guidelines and provide guidance on work search. If an eligibility 

question arises, WP staff would contact UI and provide information and documentation for UI to 

determine eligibility issues. UI claimants have access to all comprehensive services, support and 

assessment services available, as well as individually designed service and guidance, if needed. All 
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technological, individual and group opportunities are available and accessible to assist in job finding and 

placement.  

4. PROVISION OF REFERRALS TO AND APPLICATION ASSISTANCE FOR TRAINING AND 

EDUCATION PROGRAMS AND RESOURCES. 

KCC Resource Room, with available computers, and oneτonτone assistance for job searching, resume 

creation, online application assistance is available to all job seekers. When individuals meet with a WP 

Employment and Training Specialist τ referrals are made to partners and WP staff for a wide range of 

needs to increase current and future employment options. Included would be any application adaptation 

or assistance that may be needed for the job seeker and/or UI claimant. Examples include: 

ω wŜτEmployment Services τ KEN and RESEA provided for UI claimants 

ω ²Lh! ǇǊƻƎǊŀƳ ǊŜŦŜǊǊŀƭǎ ǇǊƻǾƛŘŜŘ ǘƻ ŜƭƛƎƛōƭŜ Ǉŀrticipants 

ω hŦŦƛŎŜ ƻŦ ±ŜǘŜǊŀƴǎ {ŜǊǾƛŎŜǎ ŀǾŀƛƭŀōƭŜ ŀƴŘ ǊŜŦŜǊǊŀƭǎ ǘƻ ±Ŝǘǎ  

ω hƴτSite Tech College services for GED assistance and other educational opportunities and options 

ω ²t 9ƳǇƭƻȅƳŜƴǘ ŀƴŘ ¢ǊŀƛƴƛƴƎ {ǇŜŎƛŀƭƛǎǘǎ ǇǊƻǾƛŘŜ ƛƴŘƛǾƛŘǳŀƭ ŀƴŘ ƎǊƻǳǇ ǎŜǊǾƛŎŜǎ 

ω ²t Career Counselor referrals: assessments, WorkKeys, TABE are examples 

ω ²Lh! ǎǘŀŦŦ ŦƻǊ ŜƭƛƎƛōƭŜ Ƨƻō ǎŜŜƪŜǊǎ τ services may include short term training to increase employment 

options and opportunities 

ω !ƭƭ ǊŜŦŜǊǊŀƭǎ ŀǊŜ ŜƴǘŜǊŜŘ ƛƴǘƻ ǘƘŜ ŘŀǘŀōŀǎŜ ŦƻǊ ƛƴŦƻǊƳational purpose and follow up with job seekers.  

E. AGRICULTURAL OUTREACH PLAN (AOP). EACH STATE AGENCY MUST DEVELOP AN AOP EVERY 

FOUR YEARS AS PART OF THE UNIFIED OR COMBINED STATE PLAN REQUIRED UNDER SECTIONS 

102 OR 103 OF WIOA. THE AOP MUST INCLUDE-- 

1. ASSESSMENT OF NEED 

Provide an assessment of the unique needs of farmworkers in the area based on past and projected 

agricultural and farmworker activity in the State. Such needs may include but are not limited to: 

employment, training, and housing. 

Farm workers in the state of Kentucky have unique needs of finding employment outside farm work and 

meeting their training needs. Currently the Commonwealth of Kentucky helps MSFW find employment 

through the 11 certified full service career centers throughout the state. These Career Centers offer 

services to help with resume preparation, interviewing skills, completion of applications and other 

services provided by Career center partners. The Career centers also provide training to develop the skills 

ǘƻŘŀȅΩǎ ŜƳǇƭoyers want. These training may be provided through the Career Center or the many partners. 

The partners included but are not limited to the KCTCS, WIOA, OVR, OTB, Kentucky Farm Works Program, 

Experience Works Program.  

A. AN ASSESSMENT OF THE AGRICULTURAL ACTIVITY IN THE STATE MEANS: 1) IDENTIFYING THE 

TOP FIVE LABOR-INTENSIVE CROPS, THE MONTHS OF HEAVY ACTIVITY, AND THE GEOGRAPHIC 

!w9! hC twLa9 !/¢L±L¢¸Τ нύ {¦aa!wL½9 ¢I9 !DwL/¦[¢¦w![ 9at[h¸9w{Ω b995{ Lb ¢I9 

STATE (I.E. ARE THEY PREDOMINANTLY HIRING LOCAL OR FOREIGN WORKERS, ARE THEY 
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EXPRESSING THAT THERE IS A SCARCITY IN THE AGRICULTURAL WORKFORCE); AND 3) 

IDENTIFYING ANY ECONOMIC, NATURAL, OR OTHER FACTORS THAT ARE AFFECTING 

AGRICULTURE IN THE STATE OR ANY PROJECTED FACTORS THAT WILL AFFECT AGRICULTURE IN 

THE STATE.  

In Kentucky, the five top laborτintensive crops are tobacco, produce, livestock, row crops and industrial 

hemp.  

Because agricultural employers continually need more workers, employers rely heavily on hiring foreign 

workers due to the scarcity of a local agricultural workforce. 

Tobacco companies are reducing the number and size of contracts with farmers. Most reduction in 

tobacco has taken place in the western part of the state with reduction up 25 percent. There is a 

projected increase in the production of industrial hemp. Over the next three years, there will be increase 

in the production of industrial hemp from 2,500 acres to more than 200,000. 

B. AN ASSESSMENT OF THE UNIQUE NEEDS OF FARMWORKERS MEANS SUMMARIZING 

MIGRANT AND SEASONAL FARM WORKER (MSFW) CHARACTERISTICS (INCLUDING IF THEY ARE 

PREDOMINANTLY FROM CERTAIN COUNTRIES, WHAT LANGUAGE(S) THEY SPEAK, THE 

APPROXIMATE NUMBER OF MSFWS IN THE STATE DURING PEAK SEASON AND DURING LOW 

SEASON, AND WHETHER THEY TEND TO BE MIGRANT, SEASONAL, OR YEAR-ROUND 

FARMWORKERS). THIS INFORMATION MUST TAKE INTO ACCOUNT DATA SUPPLIED BY WIOA 

SECTION 167 NATIONAL FARMWORKER JOBS PROGRAM (NFJP) GRANTEES, OTHER MSFW 

ORGANIZATIONS, EMPLOYER ORGANIZATIONS, AND STATE AND/OR FEDERAL AGENCY DATA 

SOURCES SUCH AS THE U.S. DEPARTMENT OF AGRICULTURE AND THE U.S. DEPARTMENT OF 

LABOR (DOL) EMPLOYMENT AND TRAINING ADMINISTRATION. 

Mexico is the predominate country of origin of the MSFW in Kentucky, and most of these workers speak 

Spanish. This information must take into account data supplied by WIOA section 167 of the National 

Farmworker Jobs Program (NFJP) grantees, other MSFW organizations, employer organizations and state 

and/or federal agency data sources such as the U.S. Department of Agriculture and the U.S. Department 

of Labor Employment and Training Administration.  

2. OUTREACH ACTIVITIES 

The local offices outreach activities must be designed to meet the needs of MSFWs in the State and to 

locate and contact MSFWs who are not being reached through normal intake activities. Describe the State 

agency's proposed strategies for: 

A. CONTACTING FARMWORKERS WHO ARE NOT BEING REACHED BY THE NORMAL INTAKE 

ACTIVITIES CONDUCTED BY THE EMPLOYMENT SERVICE OFFICES. 

Because this population is so transient, outreach to Migrant Education Program could be a source to 

contact additional farmworkers. The Migrant Education Program is an organization that reaches out to 

the children of farmworkers, so by using this organization, KCC could reach another cohort of the 

population. Kentucky will continue to reach out to other agencies to provide the best services possible to 

MSFWs.  

B. PROVIDING TECHNICAL ASSISTANCE TO OUTREACH WORKERS. TECHNICAL ASSISTANCE MUST 

INCLUDE TRAININGS, CONFERENCES, ADDITIONAL RESOURCES, AND INCREASED 
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COLLABORATION WITH OTHER ORGANIZATIONS ON TOPICS SUCH AS ONE-STOP CENTER 

SERVICES (I.E. AVAILABILITY OF REFERRALS TO TRAINING, SUPPORTIVE SERVICES, AND CAREER 

SERVICES, AS WELL AS SPECIFIC EMPLOYMENT OPPORTUNITIES), THE EMPLOYMENT SERVICE 

COMPLAINT SYSTEM, INFORMATION ON THE OTHER ORGANIZATIONS SERVING MSFWS IN THE 

AREA, AND A BASIC SUMMARY OF FARMWORKER RIGHTS, INCLUDING THEIR RIGHTS WITH 

RESPECT TO THE TERMS AND CONDITIONS OF EMPLOYMENT. 

The MSFW Program works with all KCC statewide partners to ensure that MSFW participants receive all 

the services provided by KCC. All MSFW participants are made aware of farmworker rights with respect to 

the terms and conditions of employment.  

C. INCREASING OUTREACH WORKER TRAINING AND AWARENESS ACROSS CORE PROGRAMS 

INCLUDING THE UNEMPLOYMENT INSURANCE (UI) PROGRAM AND THE TRAINING ON 

IDENTIFICATION OF UI ELIGIBILITY ISSUES. 

KCC services including vocational rehabilitation; blind services; employment and UI services; the Kentucky 

Farmworker Program; and Experience Works, a service offering training through the Senior Community 

Service Employment Program (SCSEP) to lowτincome older workers in 60 counties in Kentucky, are 

available to all MSFW participants. All MSFWs have access to the KCC offices.  

D. PROVIDING STATE MERIT STAFF OUTREACH WORKERS PROFESSIONAL DEVELOPMENT 

ACTIVITIES TO ENSURE THEY ARE ABLE TO PROVIDE HIGH QUALITY SERVICES TO BOTH 

JOBSEEKERS AND EMPLOYERS. 

Staff members provide outreach to MSFWs at the more than 32 certified and uncertified KCC offices 

across the state. KCC provides the job seekers with oneτonτone employment services including resume 

writing, interviewing techniques and jobτ application completion. Additionally KCC provides a Webτ

based program, Focus Career, that helps the job seeker develop a resume and track job leads on the 

Internet. Staff members also are active in the regional business service teams and have a Webτ based 

program called Focus Talent that allows employers to search online for qualified candidates.  

E. COORDINATING OUTREACH EFFORTS WITH NFJP GRANTEES AS WELL AS WITH PUBLIC AND 

PRIVATE COMMUNITY SERVICE AGENCIES AND MSFW GROUPS. 

KCC and the Kentucky MSFW program work closely with the Kentucky Farmworker (NFJR Grantee) 

program to employ farmworkers throughout Kentucky in fullτtime employment outside agriculture and 

high paying job within agriculture. The Kentucky MSFW program also works with Migrant Education and 

migrant health programs to provided needed services the MSFW participants.  

3. SERVICES PROVIDED TO FARMWORKERS AND AGRICULTURAL EMPLOYERS THROUGH THE 

ONE-STOP DELIVERY SYSTEM. 

Describe the State agency's proposed strategies for: 

A. PROVIDING THE FULL RANGE OF EMPLOYMENT AND TRAINING SERVICES TO THE 

AGRICULTURAL COMMUNITY, BOTH FARMWORKERS AND AGRICULTURAL EMPLOYERS, 

THROUGH THE ONE-STOP DELIVERY SYSTEM. THIS INCLUDES: 
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1. HOW CAREER AND TRAINING SERVICES REQUIRED UNDER WIOA TITLE I WILL BE 

PROVIDED TO MSFWS THROUGH THE ONE-STOP CENTERS; 

2. HOW THE STATE SERVES AGRICULTURAL EMPLOYERS AND HOW IT INTENDS TO 

IMPROVE SUCH SERVICES. 

KCC provides the job seekers with oneτonτone employment services including resume writing, 

interviewing techniques and job application completion. Additionally, KCC provides the job seeker with a 

Webτbased program, Focus Career, which helps develop a resume and track job leads online.  

Staff members are active in the regional business service teams and have a Webτbased program, Focus 

Talent, that allows employers to search online for qualified candidates  

B. MARKETING THE EMPLOYMENT SERVICE COMPLAINT SYSTEM TO FARMWORKERS AND 

OTHER FARMWORKER ADVOCACY GROUPS. 

Posters are located in all KCC offices with instructions on how and where to file a complaint.  

C. MARKETING THE AGRICULTURAL RECRUITMENT SYSTEM TO AGRICULTURAL EMPLOYERS AND 

HOW IT INTENDS TO IMPROVE SUCH PUBLICITY. 

Information on the Agricultural Recruitment System is provided at employer meetings and at agricultural 

trade shows.  

4. OTHER REQUIREMENTS 

A. COLLABORATION 

Describe any collaborative agreements the state workforce agency (SWA) has with other MSFW service 

providers including NFJP grantees and other service providers. Describe how the SWA intends to build 

upon/increase collaboration with existing partners and in establishing new partners over the next four 

years (including any approximate timelines for establishing agreements or building upon existing 

agreements). 

NFJP staff will continue have access to the systems used by the Kentucky Career Centers. KCC began 

establishing relationships with Kentucky Migrant Education Program and the Kentucky Migrant Health 

Care System over the last year. KCC will continue to build a better working relationship with both 

agencies.  

B. REVIEW AND PUBLIC COMMENT. 

In developing the AOP, the SWA must solicit information and suggestions from NFJP grantees, other 

appropriate MSFW groups, public agencies, agricultural employer organizations, and other interested 

organizations. In addition, at least 45 calendar days before submitting its final AOP, the SWA must provide 

a proposed plan to NFJP grantees, public agencies, agricultural employer organizations, and other 

organizations expressing an interest and allow at least 30 days for review and comment. The SWA must: 

1) Consider any comments received in formulating its final proposed AOP; 2) Inform all commenting 

parties in writing whether their comments have been incorporated and, if not, the reasons therefore; and 

3) Transmit the comments and recommendations received and its responses with the submission of the 

AOP. The AOP must include a statement confirming NFJP grantees, other appropriate MSFW groups, 

public agencies, agricultural employer organizations and other interested employer organizations have 
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been given an opportunity to comment on the AOP. Include the list of organizations from which 

information and suggestions were solicited, any comments received, and responses to those comments. 

KCC will provide a copy of the AOP to NFJP grantees along with other agencies and organizations for 

comment and suggestion.  

The agencies that will provide a copy of the AOP are: 

ω YŜƴǘǳŎƪȅ CŀǊƳ ²ƻǊƪŜǊ tǊƻƎǊŀƳǎ LƴŎΦ 

ω YŜƴǘǳŎƪȅ aƛƎǊŀƴǘ 9ŘǳŎŀǘƛƻƴ tǊƻƎǊŀƳ 

ω YŜƴǘǳŎƪȅ aƛƎǊŀƴǘ IŜŀƭǘƘ /ŀǊŜ tǊƻƎǊŀƳ 

ω YŜƴǘǳŎƪȅ CŀǊƳ .ǳǊŜŀǳ CŜŘŜǊŀǘƛƻƴ 

ω !ƎǊƛŎǳƭǘǳǊŜ ²ƻǊƪŦƻǊŎŜ aŀƴŀƎŜƳŜƴǘ !ǎǎƻŎƛŀǘƛƻƴΣ LƴŎΦ 

C. DATA ASSESSMENT.  

Review the previous four years Wagner-Peyser data reports on performance. Note whether the State has 

been meeting its goals to provide MSFWs quantitatively proportionate services as compared to non-

MSFWs. If it has not met these goals, explain why the State believes such goals were not met and how the 

State intends to improve its provision of services in order to meet such goals. 

KCC has met its goals in regards to services to the MSFWs identified in the job service system. KCC plans 

to work with the other agencies to better reach the MSFW population and make it aware of KCC services.  

D. ASSESSMENT OF PROGRESS 

The plan must include an explanation of what was achieved based on the previous AOP, what was not 

achieved and an explanation as to why the State believes the goals were not achieved, and how the State 

intends to remedy the gaps of achievement in the coming year. 

KCC representatives were not able to attend Migrant Education and Health Care programs functions last 

year due to schedule conflicts and lack of adequate staffing.  

E. STATE MONITOR ADVOCATE 

The plan must contain a statement confirming the State Monitor Advocate has reviewed and approved 

the AOP. 

The state monitor advocate has been involved with the AOP.  

WAGNER-PEYSER ASSURANCES 

The State Plan must include assurances that: 

1. The Wagner-Peyser Employment Service is co-located with one-stop centers or a plan and timeline has 

been developed to comply with this requirement within a reasonable amount of time. (sec 

121(e)(3));     Yes 

2. The State agency is complying with the requirements under 20 CFR 653.111 (State agency staffing 

requirements) if the State has significant MSFW one-stop centers;     Yes 
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3. If a State Workforce Development Board, department, or agency administers State laws for vocational 

rehabilitation of persons with disabilities, that board, department, or agency cooperates with the agency 

that administers Wagner-Peyser services, Adult and Dislocated Worker programs and Youth Programs 

under Title I; and     Yes 

4. State agency merit-based public employees provide Wagner-Peyser Act-funded labor exchange 

activities in accordance with Department of Labor regulations.     Yes 

PROGRAM-SPECIFIC REQUIREMENTS FOR ADULT EDUCATION AND FAMILY LITERACY ACT 

PROGRAMS 

The Unified or Combined State Plan must include a description of the following as it pertains to Adult 

Education and Literacy programs under title II, the Adult Education and Family Literacy Act (AEFLA). 

A. ALIGNING OF CONTENT STANDARDS 

Describe how the eligible agency will, by July 1, 2016, align its content standards for adult education with 

State-adopted challenging academic content standards, as adopted under section 1111(b)(1) of the 

Elementary and Secondary Education Act of 1965, as amended (20 U.S.C. 6311(b)(1)). 

Kentucky was one of the first states to adopt the National Governors Association, Council of Chief State 

{ŎƘƻƻƭ hŦŦƛŎŜǊǎΩ /ƻƳƳƻƴ /ƻǊŜ {ǘŀǘŜ {ǘŀƴŘŀǊŘǎ ŀǘ ŀƭƭ ŜŘǳŎŀǘƛƻƴŀƭ ƭŜǾŜƭǎ όtτ12), postsecondary and adult 

education. Kentucky Adult Education (KYAE) recognizes the critical need for aligning adult education 

curricula to meet the higher demands of College and Career Ready Standards (CCRS), a subset of state 

standards recognized by the Office of Career, Technical and Adult Education (OCTAE).  

CCRS offer a common, consistent, and clear understanding of what students are expected to learn. 

Designed to be robust and relevant to realτworld expectations, the CCRS reflect and afford adult 

students the foundational knowledge, skills, and abilities (which have evolved substantially over the last 

decade) to pursue postsecondary education and training, as well as career aspirations.  

*English Language Learner is an eligible individual who has limited ability in reading, writing, speaking, or 

comprehending the English language and (1) whose native language is a language other than English; or 

(2) who lives in a family or community environment where a language other than English is the dominant 

language.  

Y¸!9Ωǎ ǎǘŀƴŘŀǊŘǎτbased instruction and integration of digital literacy align with the content and format 

ƻŦ ǘƘŜ ŦƛŦǘƘ ŜŘƛǘƛƻƴ ƻŦ ǘƘŜ D95 ǘŜǎǘ ǳǎŜŘ ǘƻ ŀǿŀǊŘ YŜƴǘǳŎƪȅΩǎ IƛƎƘ {ŎƘƻƻƭ 9ǉǳƛǾŀƭŜƴŎȅ 5ƛǇƭƻƳŀΦ ¢ƻƎŜǘƘŜǊΣ 

ǘƘŜǎŜ ǇǊƻǾƛŘŜ Y¸!9Ωǎ ǎǘǳŘŜƴǘǎ ǘƘŜ ǎŀƳŜ ƻǇǇƻǊǘǳnities for college and career readiness as graduating high 

school seniors.  

Consequently, KYAE is part of an effort to create a seamless system for students to move from adult 

education to earning their high school equivalency diplomas and transitioning to postsecondary education 

and training and/or living wage jobs, ultimately contributing to the economic vitality of the 

Commonwealth.  

To ensure successful instructional effectiveness, KYAE employs comprehensive and intense professional 

development (PD) (providing offerings required by policy, as well as elective options for professional 

growth) that encapsulates standardsτbased andragogy, academic content, contextualization of 

ƛƴǎǘǊǳŎǘƛƻƴΣ ŘƛƎƛǘŀƭ ƭƛǘŜǊŀŎȅ ƛƴǘŜƎǊŀǘƛƻƴ όŜΦƎΦΣ YŜƴǘǳŎƪȅ 9ŘǳŎŀǘƛƻƴŀƭ ¢ŜƭŜǾƛǎƛƻƴΩs Fast Forward), effective 
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instructional strategies, and instructional leadership. KYAE PD offerings are available via faceτtoτface, 

online, and blended formats.  

Additionally, KYAE has forged PD partnerships with: the Collaborative Center for Literacy Development 

(CCLD) at the University of Kentucky (UK) to provide reading and English Language Arts (ELA) PD, including 

essential components of reading instruction; the Adult Education Academy at Morehead State University 

to provide instructional leadership PD and facilitate online programming; and the National Center for 

Families Learning (NCFL) to provide curricula development and facilitation of online courses, including 

English Language Acquisition (ELA).  

B. LOCAL ACTIVITIES 

Describe how the State will, using the considerations specified in section 231(e) of WIOA, fund each 

eligible provider to establish or operate programs that provide any of the following adult education and 

literacy activities identified in section 203 of WIOA, including programs that provide such activities 

concurrently.  The Unified or Combined State Plan must include at a minimum the scope, content, and 

organization of these local activities. 

ADULT EDUCATION AND LITERACY ACTIVITIES (SECTION 203 OF WIOA) 

o Adult education; 

o Literacy; 

o Workplace adult education and literacy activities; 

o Family literacy activities; 

o English language acquisition activities; 

o Integrated English literacy and civics education; 

o Workforce preparation activities; or 

o Integrated education and training thatτ  

1. Provides adult education and literacy activities, concurrently and contextually with both, 

workforce preparation activities, and workforce training for a specific occupation or 

occupational cluster, and 

2. Is for the purpose of educational and career advancement. 

(b) Local Activities. Modification requests: ά¢ƘŜ /ƻƳƳƻƴǿŜŀƭǘƘ ŘƛŘ ƴƻǘ ŘŜǎŎǊƛōŜ ΨƘƻǿΩ ƛǘ ǿƛƭƭ ǳǎŜ ǘƘŜ мо 

considerations in section 231(e) of WIOA in making funding decisions consistent with Title II of WIOA. 

The Commonwealth did not identify what activities would be provided concurrently with other 

ŀŎǘƛǾƛǘƛŜǎΣ ƛŦ ŀƴȅΦ ¢ƘŜ ƭƛǎǘ ƻŦ ƭƻŎŀƭ ŀŎǘƛǾƛǘƛŜǎ ƛǎ ƛƴŀŎŎǳǊŀǘŜ ƛƴ ǘƘŀǘ ΨŎŀǊŜŜǊ ǇŀǘƘǿŀȅǎΩ ƛǎ ƴƻǘ ƛǘǎŜƭŦ ŀ ƭƻŎŀƭ 

!9C[! ŀŎǘƛǾƛǘȅ ŎƻƴǎƛǎǘŜƴǘ ǿƛǘƘ ǘƘŜ ŘŜŦƛƴƛǘƛƻƴ ƻŦ ΨŀŘǳƭǘ ŜŘǳŎŀǘƛƻƴ ŀƴŘ ƭƛǘŜǊŀŎȅ ŀŎǘƛǾƛǘƛŜǎΩ ƛƴ ǎŜŎǘƛƻƴ 203(2) 

ƻŦ ²Lh!Φέ 

NOTE TO REVIEW: THE LANGUAGE DIRECTLY BELOW WAS INCLUDED UNDER JOINT SECTION 

III(B)5.B.(I). AEFLA MODIFICATIONS REFERENCE THIS LANGUAGE. THEREFORE, TO FACILITATE THE 

PROCESS OF REVIEWING AND APPROVING MODIFICATIONS, THE JOINT LANGUAGE WAS PLACED 

HERE TO MAKE REFERENCING IT EASIER. BOTH THE 13 CONSIDERATIONS AND FUNDING DECISIONS 

ARE INCLUDED IN THIS MODIFICATION. 

Competitive process [added under joint section III(b)5.B.(i)]: During grant year 2016-17, KYAE will 

implement a new competitive application process for all federal AEFLA funding that will determine the 



123 | P a g e 
 

eligible providers that will be awarded funds starting July 1, 2017. The review of proposals will include 

rating responses addressing the 13 considerations in Title II of WIOA and other factors that indicate 

ŀǇǇƭƛŎŀƴǘǎΩ ŀōƛƭƛǘȅ ǘƻ ǇǊƻŘǳŎŜ ƳŜŀǎǳǊŀōƭŜ ǎƪƛƭƭ Ǝŀƛƴǎ ŀƴŘ ƻǘƘŜǊ ŘŜŦƛƴŜŘ ƳŜǘǊƛŎǎΦ ¢ƘǊƻǳƎƘ ǘƘƛǎ ǇǊƻŎŜǎǎΣ Y¸!9 

will identify, assess, and award multi-year grants (four-year awards) to eligible providers throughout the 

State. An eligible provider is an organization that has demonstrated effectiveness in providing adult 

education activities to eligible individuals. Eligible grant awardees may include: institutions of higher 

education; public or private nonprofit agencies; libraries; local educational agencies, including educational 

cooperatives; community-based organizations; public housing authorities; nonprofit institutions, not 

aforementioned; consortia or coalitions of agencies described above; or partnerships between an 

entity(ies) described above and an employer(s). Funding will be distributed based on population needs 

and performance.  

Direct and equitable access [added under joint section III(b)5.B.(ii)]:All KYAE RFPs for grant/contract 

awards will be competed (as described above) and adhere to direct and equitable provisions to award 

funds under WIOA sections 225 (Corrections Education), 231 (Grants and Contracts for Eligible Providers), 

and 243 (Integrated English Literacy and Civics Education). All RFPs issued under AEFLA will prescribe to 

the competitive process outlined above. Applications will be evaluated by review teams using the same 

rubric and scoring criteria. The grant or contract announcement and application and application review 

processes will be in effect for all applicants; all applicants will be treated the same manner. The 

application process will be designed so that direct application to the State eligible agency is clearly 

evident, customary, and non-negotiable. Grants will be awarded directly to eligible and approved service 

providers and not through third-party agreements. [See also III(b)5.B.i and III(b)5.B.ii - Distribution of 

Funds for Core Programs, Title II.] 

NOTE TO REVIEW: "CAREER PATHWAYS" MODIFICATION REQUEST: IN ORDER TO PROVIDE 

CONTEXT, THE BELOW DESCRIBES ALL THREE WIOA COMPONENTS RELATING TO SPECIFIC 

WORKFORCE ACTIVITIES AND STRATEGIES, INCLUDING WORKFORCE PREPARATION, INTEGRATED 

95¦/!¢Lhb !b5 ¢w!LbLbD όL9¢ύΣ !b5 !9Ω{ wh[9 Lb /!w99w t!¢I²!¸{Φ 

Workforce Preparation: KYAE will continue to require standards-based, academic instruction, to be 

contextualized, at a minimum, by using its Employability Standards. By strengthening contextualized 

ƛƴǎǘǊǳŎǘƛƻƴ ǿƛǘƘ ƻƴƭƛƴŜ ŎǳǊǊƛŎǳƭŀ ŎƻǳǊǎŜǿŀǊŜ ώ²ƻǊƭŘǿƛŘŜ LƴǘŜǊŀŎǘƛǾŜ bŜǘǿƻǊƪΩǎ ό²LbύϐΣ ǇǳǊŎƘŀǎŜŘ ōȅ 

Y¸!9Ωǎ ŀƴŘ 5²LΩǎ Workforce Investment Act incentive funds, students, while in a program of study, may 

earn a governor-endorsed, Kentucky Essential Skills (KESC). The KESC is achieved through formative and 

summative assessments and accompanied by an Employability Standards ŎƘŜŎƪƭƛǎǘ ƻŦ άŘŜƳƻƴǎǘǊŀōƭŜ 

ǎƪƛƭƭǎΣέ ǿƘƛŎƘ ǘƘŜ ƛƴǎǘǊǳŎǘƻǊ ŀƴŘ ǎǘǳŘŜƴǘ ǿƛƭƭ ŀǳǘƘŜƴǘƛŎŀǘŜ ōȅ ǎƛƎƴƛƴƎ ǘƘŜ ŘƻŎǳƳŜƴǘΦ /ƻƴǎŜǉǳŜƴǘƭȅΣ ǿƛǘƘ ŀƭƭ 

programs contextualizing standards-based, academic instruction, they need only to add training partner 

activities to extend their efforts to implement Integrated Education and Training models and/or provide 

adult education support within more expansive career pathways programs. Additionally, the state 

benefits further from the WIN courseware in that one of its educational tracks prepares students to take 

the WorkKeys tests to earn a National Career Readiness Certificate and another track focuses on College 

and Career Readiness standards instruction.  

Integrated Education and Training (IET): While KYAE is committed with its partners (KCTCS and DWI) to 

continue to improve and scale up its career pathways program, Accelerating Opportunity Kentucky, it also 

has explored ways in which less resource-rich areas might partner with organizations in addition to 

community and technical colleges (e.g., public and private universities, employers, etc.) to offer core adult 

education services concurrently with occupational training [provided by the aforementioned partner(s)]. 
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While these services may not include all the wraparound support services as a fully articulated career 

pathways program, defined in WIOA Section 3 (Def. 7), it will provide an opportunity for adult education 

programs to partner with training organizations to accelerate student learning by attaining adult 

education support and occupational skills simultaneously.  

Therefore, KYAE has piloted an IET model with local adult education programs working in tandem with a 

healthcare-sector, occupational association. The adult education programs provided workforce 

preparation, as described above, and collaborated with the association to identify and develop lesson 

plans/units, leading to options for healthcare-sector-contextualized programming. KYAE continues to 

explore options with a local adult education grantee (responsible for multiple county programs) that has 

forged a relationship with a local manufacturing employer. As a result of this pilot, additional, 

contextualized lesson plans/units will be developed for the manufacturing sector and available in a shared 

(statewide) lesson bank.  

These experiences will generate best practices, challenges, and recommended modifications to help guide 

programs who are interested in working collaboratively to provide adult-education- contextualized, 

standards-based academic instructional support and occupational skills through appropriate training 

partners.  

Y¸!9 ǿƛƭƭ ŎƻƴǘƛƴǳŜ ǘƻ ǎǘǊŜƴƎǘƘŜƴ ƛǘǎ ǇŀǊǘƴŜǊǎƘƛǇǎ ǿƛǘƘ ǘƘŜ 5²LΩǎ hŦŦƛŎŜ ƻŦ 9ƳǇƭƻȅƳŜƴǘ ŀƴŘ ¢ǊŀƛƴƛƴƎ 

(governs local Career Centers) and KCTCS to extend career pathway strategic opportunities across county 

ƭƛƴŜǎΦ ²ƘƛƭŜ YŜƴǘǳŎƪȅ ǘŜƴŘǎ ǘƻ ōŜ άŎƻǳƴǘȅ-ŎŜƴǘǊƛŎΣέ Y¸!9 ŀƴŘ ƛǘǎ ǇŀǊǘƴŜǊǎ ƘŀǾŜ ƳŀŘŜ ƳƻŘƛŦƛŎŀǘƛƻƴǎ 

(including performance incentives) to its CPWs framework to create a mutually beneficial situation for all 

county partner programs.  

As a result, students can receive essential-skills (workforce preparation)-contextualized, standards-based, 

academic instruction at their local adult education program and concurrently enroll in a career pathway 

technical course(s) in an in-demand industry sector at a community and technical college that may be 

located outside their local community/county.  

The partners have also determined that the model is greatly enhanced by dedicated coaches who assist 

students with navigating the postsecondary education system and connecting them to one-stops for 

workplace activities and job placement.  

Initially submitted state plan language: 

KYAE will conduct a competitive Request for Proposal (RFP) process for eligible entities to apply for grant 

awards of adult education funds (both state and federal); these entities will subsequently be awarded 

multi-year contracts to provide educational services. Eligible providers must provide evidence of 

demonstrated effectiveness based on criteria present in the RFP. Eligible providers of adult education and 

literacy activities may include:  

ω [ƻŎŀƭ ŜŘǳŎŀǘƛƻƴŀƭ ŀƎŜƴŎȅΤ  

ω /ƻƳƳǳƴƛǘȅ-based or faith-based organization;  

ω ±ƻƭǳƴǘŜŜǊ ƭƛǘŜǊŀŎȅ ƻǊƎŀƴƛȊŀǘƛƻƴΤ  

ω Lƴǎǘƛǘǳǘƛƻƴ ƻŦ ƘƛƎƘŜǊ ŜŘǳŎŀǘƛƻƴΤ  

ω tǳōƭƛŎ ƻǊ ǇǊƛǾŀǘŜ ƴƻƴǇǊƻŦƛǘ ŀƎŜƴŎȅΤ  
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ω [ƛōǊŀǊȅΤ  

ω tǳōƭƛŎ ƘƻǳǎƛƴƎ ŀǳǘƘƻǊƛǘȅΤ  

ω bƻƴǇǊƻŦƛǘ ƛƴǎǘƛǘǳǘƛƻƴ όƴƻǘ ŘŜǎŎǊƛōŜŘ ŀōƻǾŜύ ǇƻǎǎŜǎǎƛƴƎ the ability to provide adult education and literacy 

activities;  

ω /ƻƴǎƻǊǘƛǳƳ ƻǊ Ŏƻŀƭƛǘƛƻƴ ƻŦ ŀƎŜƴŎƛŜǎΣ ƻǊƎŀƴƛȊŀǘƛƻƴǎΣ ƛƴǎǘƛǘǳǘƛƻƴǎΣ ƭƛōǊŀǊƛŜǎΣ ƻǊ ŀǳǘƘƻǊƛǘƛŜǎ όŀǎ ŘŜǎŎǊƛōŜŘ 

above); or  

ω tŀǊǘƴŜǊǎƘƛǇǎ ōŜǘǿŜŜƴ ŀƴ ŜƳǇƭƻȅŜǊ ŀƴŘ ŀƴ Ŝƴǘƛǘȅ ŘŜǎŎǊƛōŜŘ ŀōƻǾŜΦ  

KYAE will ensure, through the application process and public announcements, that all eligible providers 

have direct and equitable access to apply and compete for these grant awards.  

Metropolitan and regional papers will be used statewide to advertise the RFPs. A minimum of one 

ōƛŘŘŜǊǎΩ ŎƻƴŦŜǊŜƴŎŜ ǿƛƭƭ ōŜ ƘƻǎǘŜŘ ŦƻǊ ǇƻǘŜƴǘƛŀƭ ŀǇǇƭƛŎŀƴǘǎ ǘƻ ŀƴǎǿŜǊ ǉǳŜǎǘƛƻƴǎ ŀƴŘ ŎƭŀǊƛŦȅ ŎǊƛǘŜǊƛŀ 

contained within the standard RFP.  

The RFP will underscore criteria for individual eligibility of adult education services, which include:  

ω IŀǾŜ ŀǘǘŀƛƴŜŘ мс ȅŜŀǊǎ ƻŦ ŀƎŜΤ  

ω !ǊŜ ƴƻǘ ŜƴǊƻƭƭŜŘ ƻǊ ǊŜǉǳƛǊŜŘ ǘƻ ōŜ ŜƴǊƻƭƭŜŘ ƛƴ ǎŜŎƻƴŘŀǊȅ ǎŎƘƻƻƭ ǳƴŘŜǊ ǎǘŀǘŜ ƭŀǿ όǿƘƛŎƘ ƛǎ му ȅŜŀǊǎ ƻŦ ŀƎŜ 

in Kentucky); and  

ω ²Ƙƻ ŀǊŜΥ  

o Basic-skills-deficient;  

o Lacking a secondary school diploma or its recognized equivalent, and have not achieved an equivalent 

level of education; or  

o An English Language Learner (ELL).  

Therefore and hereafter, adult education and literacy activities are defined as programs, activities, and 

services offered by eligible providers that include:  

ω !Řǳƭǘ ŜŘǳŎŀǘƛƻƴΥ 

ƻ !ŎŀŘŜƳƛŎ ƛƴǎǘǊǳŎǘƛƻƴ ŀƴŘ ŜŘǳŎŀǘƛƻƴ ǎŜǊǾƛŎŜǎ ōŜƭƻǿ ǘƘŜ ǇƻǎǘǎŜŎƻƴŘŀǊȅ ƭŜǾŜƭ ǘƘŀǘ ƛƴŎǊŜŀǎŜ ŀƴ ƛƴŘƛǾƛŘǳŀƭΩǎ 

ability to read, write, and speak in English and perform mathematics or other activities necessary for: 

attaining a secondary school diploma or its recognized equivalent; transitioning to postsecondary 

education and training; and obtaining employment  

ω [ƛǘŜǊŀŎȅΥ 

o Ability to read, write, and speak English, compute, and solve problems at levels of proficiency necessary 

to function on the job, in the family, and in society  

ω 9ƴƎƭƛǎƘ [ŀƴƎǳŀƎŜ !ŎǉǳƛǎƛǘƛƻƴΥ 

o A program of study designed to help eligible individuals who are ELL achieve competency in reading, 

writing, speaking, and comprehension of the English language, leading to: attaining a secondary school 
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diploma or its equivalent; transitioning to postsecondary education and training; and/or obtaining 

employment  

ω LƴǘŜƎǊŀǘŜŘ 9ƴƎƭƛǎƘ ƭƛǘŜǊŀŎȅ ŀƴŘ ŎƛǾƛŎǎ ŜŘǳŎŀǘƛƻƴ όL9[κ/ύΥ 

o Services for ELLs that include literacy and ELA, as well as instruction on the rights and responsibilities of 

citizenship and civic participation; may include workforce training, enabling competency in the English 

language; and acquisition of basic and advanced skills to function effectively as parents, workers, and 

citizens  

ω ²ƻǊƪǇƭŀŎŜ ŀŘǳƭǘ ŜŘǳŎŀǘƛƻƴ ŀƴŘ ƭƛǘŜǊŀŎȅ ŀŎǘƛǾƛǘƛŜǎΥ 

o Services, defined above, offered in collaboration with an employer or employer organization at a 

workplace or an offsite location designed to improve incumbent worker productivity  

{ƛƴŎŜ ǘƘŜ ŘƻǿƴǘǳǊƴ ƛƴ ǘƘŜ ŜŎƻƴƻƳȅ ƛƴ нллуΣ ŀŘǳƭǘ ŜŘǳŎŀǘƛƻƴ ŘŜƭƛǾŜǊŜŘ ƛƴ ǘƘŜ ǿƻǊƪǇƭŀŎŜ όŜƳǇƭƻȅŜǊǎΩ ǿƻǊƪ 

site/incumbent workers) has been minimal. The Kentucky Skills Network is a unique partnership between 

the Cabinet for Economic Development (KYCED), Education and Workforce Development Cabinet (KEWC), 

Labor Cabinet (KLC), and Kentucky Community and Technical College System (KCTCS), dedicated to 

assessing employer skill needs and designing and delivering the best workforce solutions. Local KYAE 

programs are available to provide services to eligible individuals needing fundamental academic skills 

support.  

ω CŀƳƛƭȅ ƭƛǘŜǊŀŎȅ:  

o Activities of sufficient intensity and quality to make sustainable improvements in the economic 

ǇǊƻǎǇŜŎǘǎ ŦƻǊ ŀ ŦŀƳƛƭȅ ŀƴŘ ōŜǘǘŜǊ ŜƴŀōƭŜ ǇŀǊŜƴǘǎ ƻǊ ŦŀƳƛƭȅ ƳŜƳōŜǊǎ ǘƻ ǎǳǇǇƻǊǘ ǘƘŜƛǊ ŎƘƛƭŘǊŜƴΩǎ ƭŜŀǊƴƛƴƎ 

needs; must integrate all of the following activities:  

*Parent or family adult education and literacy activities that lead to readiness for postsecondary 

education or training, career advancement, and economic self-sufficiency;  

*Interactive literacy activities between parents or family members and their children;  

*Training for parents or family members regarding how to be the primary teacher for their children and 

full partners in the education of their children; and  

*An age-appropriate education to prepare children for success in school and life experiences  

Special rule: Grant funds may not be used under this title for adult education and literacy activities for the 

purpose of supporting or providing programs, services, or activities for individuals who are under the age 

of 16, and are enrolled or required to be enrolled in secondary school under State law, with the exception 

of family literacy.  

In providing family literacy activities, an eligible provider shall attempt to coordinate with programs and 

services that are not assisted under this title prior to using funds for adult education and literacy activities 

other than activities for eligible individuals. (This caveat will be included in the RFP application.)  

Eligible providers, subsequent to a local needs assessment, will be expected to offer a minimum of 

comprehensive services, including adult education and literacy and workforce preparation activities. 

Expectations of services including English language acquisition, integrated English literacy and civics, and 
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ŦŀƳƛƭȅ ƭƛǘŜǊŀŎȅ ǿƛƭƭ ŘŜǇŜƴŘ ǳǇƻƴ ǘƘŜ ǇǊƻǾƛŘŜǊǎΩ ǎŜǊǾƛŎŜ ŀǊŜŀ ǇƻǇǳƭŀǘƛƻƴ ƻŦ 9[[ǎΣ ŎƻƳƳǳƴƛǘȅ ǇŀǊǘƴŜǊǎƘƛǇǎΣ 

and demand for family literacy.  

Under WIOA, adult education and literacy services will align with and be integrated in a seamless 

workforce development system of complementary services. The Act particularly focuses on a renewed 

engagement of adult education and literacy providers, employers, and occupational trainers to assist 

adults in becoming literate and obtaining the knowledge and skills essential for employment and self-

sufficiency.  

Therefore, adult education and literacy providers will need to effectively demonstrate their ability to 

provide integrated education and training or adult education and literacy activities provided concurrently 

and contextually with workforce preparation activities and workforce training for a specific occupation or 

occupational cluster for the purpose of educational and career advancement.  

Workforce Preparation 

KYAE has recently completed hosting train-the-trainer events and has provided an online curricular 

resource to all programs in order to enhance their contextualized workforce preparation services.  

The initiative initially started with an employability skills pilot in which participating program staff were 

trained to contextualize standards-based, academic instruction with employability skills that had been 

vetted through focus groups, including an employer focus group.  

The recently introduced online curricular resource represents a partnership investment by KYAE and DWI 

ƻŦ ²L! ²ƻǊƪŦƻǊŎŜ LƴŎŜƴǘƛǾŜ CǳƴŘǎΣ ǊŜƴŜǿƛƴƎ ŀ ŎƻƴǘǊŀŎǘ ŦƻǊ ²ƻǊƭŘǿƛŘŜ LƴǘŜǊŀŎǘƛǾŜ bŜǘǿƻǊƪΩǎ ό²Lbύ ƻƴƭƛƴŜ 

curricula ŎƻǳǊǎŜǿŀǊŜΦ ¢ƘŜ ǇǊƻŘǳŎǘ ƴƻǘ ƻƴƭȅ ǇǊƻǾƛŘŜǎ ²ƻǊƪYŜȅǎκb/w/ ǇǊŜǇŀǊŀǘƛƻƴΣ ōǳǘ άǎƻŦǘέ ǎƪƛƭƭǎ 

(essential) and CCRS-based curricula tracks. Along with the administration of badge-supported curricula 

and assessments, the essential skills track concludes with a Kentucky Essential Skills Certificate (KESC). 

Additionally, this online courseware is available to other state agencies with the exception of K-12 - where 

school districts may avail themselves to alternate courseware licenses.  

As a result of the pilot, Kentucky Employability Standards were developed by streamlining the initial set of 

skills and sub-skills that reflected a variety of employment readiness frameworks and were categorized as 

21st Century skills of communication, collaboration, and critical-thinking. A lesson repository was 

established, housing contextualized lesson plans. There are plans to use Carl D. Perkins leadership funds 

to assist in creating a user-friendly, web-based platform. Perkins funds also contributed to funding the 

pilot, which included a six-month ramp-up period for programs to sufficiently prepare to execute pilot 

activities and KYAE to conduct an independent party evaluation.  

The KESC was designed to enrich essential-skills-contextualized, standards-based instruction, but it also 

meets the needs of students, allowing them to celebrate a milestone and earn a stackable credential on 

their way to pursuing a National Career Readiness Certificate (NCRC) and/or high school equivalency 

diploma. Therefore, currently, programs are equipped to provide workforce preparation activities; and 

the RFP will expect applicants to express demonstrated effectiveness in providing workforce preparation 

activities.  

Integrated Education and Training (IET) 

Kentucky partners Y¸!9Σ Y/¢/{ ŀƴŘ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘ ŦƻǊ ²ƻǊƪŦƻǊŎŜ LƴǾŜǎǘƳŜƴǘΩǎ hŦŦƛŎŜ ƻŦ 9ƳǇƭƻȅƳŜƴǘ 

and Training (OET), have initiated and nurtured, through an initial three-year grant from Jobs for the 



128 | P a g e 
 

Future (JFF), an IET model that has gone several steps further to institutionalize a (CPWs) framework, 

Accelerating Opportunity (AOKY), which encompasses:  

ω 5ŜǘŜǊƳƛƴƛƴƎ ŎŀǊŜŜǊ ǇŀǘƘǿŀȅǎΣ ǊŜǇǊŜǎŜƴǘƛƴƎ ǾƛŀōƭŜ ǎŜŎǘƻǊΣ ƛƴ-demand, living wage jobs using labor 

market information (LMI), and aligning with local and regional industry and economic development 

needs;  

ω 9ƴƎŀƎƛƴƎ ƭƻŎŀƭ ǎŜŎǘƻǊ ŜƳǇƭƻȅŜǊǎ ŀǘ ǘƘŜ ŦǊƻƴǘ-end of CPWs development; e.g., expression of available and 

prospective jobs, curricular development input, and recognition of skill advancement through providing 

students workplace activities and job placement;  

ω tǊŜǇŀǊƛƴƎ ǎǘǳŘŜƴǘǎ ǘƘǊƻǳƎƘ ŎƻƴŎǳǊǊŜƴǘ ǇƻǎǘǎŜŎƻƴŘŀǊȅ ŀƴŘ ŀŘǳƭǘ ŜŘǳŎŀǘƛƻƴ ǎŜǊǾƛŎŜǎΤ ƛƴ ǘƘŜ ŎƻƴǘŜȄǘ ƻŦ 

workforce preparation activities and training for specific occupations or occupational clusters;  

ω {ǳǇǇƭȅƛƴƎ ƛƴǘŜƴǎƛǾŜΣ comprehensive wraparound services to help students navigate through achieving 

their education and career goals; e.g., career exploration and planning, referrals to appropriate social 

agencies, etc.;  

ω 9ƳǇƭƻȅƛƴƎ ǘŜŀƳ ǘŜŀŎƘƛƴƎ όŀŘǳƭǘ ŜŘǳŎŀǘƛƻƴ ƛƴǎǘǊǳŎǘƻǊ ŀƴd technical faculty) in conjunction with 

supplemental college- and career-ready, contextualized adult instruction to accelerate the progression of 

achievement;  

ω 9ƴŀōƭƛƴƎ ǎǘǳŘŜƴǘǎ ǘƻ ŜŀǊƴ ŀ ƘƛƎƘ ǎŎƘƻƻƭ ŜǉǳƛǾŀƭŜƴŎȅ ŘƛǇƭƻƳŀ ŀƴŘ ŀǘ ƭŜŀǎǘ ƻƴŜ ǊŜŎƻƎƴƛȊŜŘ Ǉƻǎǘǎecondary 

credential during the same timeframe; and  

ω tǊƻǾƛŘƛƴƎ ǿƻǊƪŦƻǊŎŜ ŀŎǘƛǾƛǘƛŜǎ όŜΦƎΦΣ ƛƴǘŜǊƴǎƘƛǇǎΣ Ƨƻō ǎƘŀŘƻǿƛƴƎύ ŀƴŘ Ƨƻō ǇƭŀŎŜƳŜƴǘ ǎŜǊǾƛŎŜǎ ŦƻǊ 

successfully completing students.  

CǳǊǘƘŜǊƳƻǊŜΣ ǘƘǊƻǳƎƘ Y¸!9Ωǎ ǿƻǊƪ ǿƛǘƘ WǳŘƛǘƘ !ƭŀƳǇǊŜǎŜ ŀƴŘ !ǎǎƻŎƛŀǘŜǎ ŀƴŘ ǘƘŜ aƻǾƛƴƎ tŀǘƘǿŀȅǎ 

Forward technical assistance grant, KYAE is currently pursuing additional partners to expand opportunities 

for adult education programs located in areas where diverse community and technical college pathways 

options are limited in order to leverage current occupational training.  

Therefore, KYAE wants to grow and expand the concept of IET in Kentucky beyond AOKY (a more robust 

IET example) to include prospective collaborations with employers, pre-apprenticeship programs, public 

and private four-year universities, etc., to support the occupational training element of an IET model by 

offering a variety of ways students can accelerate their educational and career accomplishments.  

SPECIAL RULE 

Each eligible agency awarding a grant or contract under this section shall not use any funds made 

available under this title for adult education and literacy activities for the purpose of supporting or 

providing programs, services, or activities for individuals who are under the age of 16 and are enrolled or 

required to be enrolled in secondary school under State law, except that such agency may use such funds 

for such purpose if such programs, services, or activities are related to family literacy activities. In 

providing family literacy activities under this title, an eligible provider shall attempt to coordinate with 

programs and services that are not assisted under this title prior to using funds for adult education and 

literacy activities under this title for activities other than activities for eligible individuals. 

C. CORRECTIONS EDUCATION AND OTHER EDUCATION OF INSTITUTIONALIZED INDIVIDUALS 
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Describe how the State will establish and operate programs under section 225 of WIOA for corrections 

education and education of other institutionalized individuals, including how it will fund, in accordance 

with the requirements of title II, subtitle C, any of the following academic programs for: 

o Adult education and literacy activities; 

o Special education, as determined by the eligible agency; 

o Secondary school credit; 

o Integrated education and training; 

o Career pathways; 

o Concurrent enrollment; 

o Peer tutoring; and 

o Transition to re-entry initiatives and other post release services with the goal of reducing 

recidivism. 

  Each eligible agency using funds provided under Programs for Corrections Education and Other 

Institutionalized Individuals to carry out a program for criminal offenders within a correctional 

institution must give priority to serving individuals who are likely to leave the correctional 

institution within 5 years of participation in the program. 

(c) Correction Education and Other Education of Institutionalized Individuals: Modification request: 

ά¢ƘŜ /ƻƳƳƻƴǿŜŀƭǘƘ ǇǊƻǾƛŘŜŘ ŀ ǊŜǎǇƻƴǎŜ ǘƻ ǘƘƛǎ ŜƭŜƳŜƴǘΤ ƘƻǿŜǾŜǊΣ ǘƘŜ /ƻƳƳƻƴǿŜŀƭǘƘ ŘƛŘ ƴƻǘ 

describe how the grants and contracts awarded with Section 225 funds will be competed and will 

comply with the requirements of Subpart C in Title II of WIOA. The Commonwealth did not describe 

how it will carry out workforce preparation and transition coaching activities in a way that is consistent 

ǿƛǘƘ ǘƘŜ ǎǘŀǘǳǘŜΦέ 

NOTE TO REVIEW: THE LANGUAGE DIRECTLY BELOW WAS INCLUDED UNDER JOINT SECTION 

III(B)5.B.(I). AEFLA MODIFICATIONS REFERENCE THIS LANGUAGE. THEREFORE, TO FACILITATE THE 

PROCESS OF REVIEWING AND APPROVING MODIFICATIONS, THE JOINT LANGUAGE WAS PLACED 

HERE TO MAKE REFERENCING IT EASIER. BOTH THE 13 CONSIDERATIONS AND FUNDING DECISIONS 

ARE INCLUDED IN THIS MODIFICATION. 

Competitive process [added under joint section III(b)5.B.(i)]: During grant year 2016-17, KYAE will 

implement a new competitive application process for all federal AEFLA funding that will determine the 

eligible providers that will be awarded funds starting July 1, 2017. The review of proposals will include 

rating responses addressing the 13 considerations in Title II of WIOA and other factors that indicate 

applƛŎŀƴǘǎΩ ŀōƛƭƛǘȅ ǘƻ ǇǊƻŘǳŎŜ ƳŜŀǎǳǊŀōƭŜ ǎƪƛƭƭ Ǝŀƛƴǎ ŀƴŘ ƻǘƘŜǊ ŘŜŦƛƴŜŘ ƳŜǘǊƛŎǎΦ ¢ƘǊƻǳƎƘ ǘƘƛǎ ǇǊƻŎŜǎǎΣ Y¸!9 

will identify, assess, and award multi-year grants (four-year awards) to eligible providers throughout the 

State. An eligible provider is an organization that has demonstrated effectiveness in providing adult 

education activities to eligible individuals. Eligible grant awardees may include: institutions of higher 

education; public or private nonprofit agencies; libraries; local educational agencies, including educational 

cooperatives; community-based organizations; public housing authorities; nonprofit institutions, not 

aforementioned; consortia or coalitions of agencies described above; or partnerships between an 

entity(ies) described above and an employer(s). Funding will be distributed based on population needs 

and performance.  



130 | P a g e 
 

Direct and equitable access [added under joint section III(b)5.B.(ii)]:All KYAE RFPs for grant/contract 

awards will be competed (as described above) and adhere to direct and equitable provisions to award 

funds under WIOA sections 225 (Corrections Education), 231 (Grants and Contracts for Eligible Providers), 

and 243 (Integrated English Literacy and Civics Education). All RFPs issued under AEFLA will prescribe to 

the competitive process outlined above. Applications will be evaluated by review teams using the same 

rubric and scoring criteria. The grant or contract announcement and application and application review 

processes will be in effect for all applicants; all applicants will be treated the same manner. The 

application process will be designed so that direct application to the State eligible agency is clearly 

evident, customary, and non-negotiable. Grants will be awarded directly to eligible and approved service 

providers and not through third-party agreements. [See also III(b)5.B.i and III(b)5.B.ii - Distribution of 

Funds for Core Programs, Title II.] 

Note to Reviewer: Please find below additional language to clarify/modify an understanding of Y¸!9Ωǎ 

intended services for incarcerated adults. 

KYAE will adhere to the same competitive process, including assurances of direct and equity access, 

mentioned above [(b) Local Activities], when competing 225 funds for correctional and other institutional 

contextualized (workforce preparation), standards-based academic instruction. (See also III(b)5.B.i and 

III(b)5.B.ii - Distribution of Funds for Core Programs, Title II.) 

As part of the grant application, eligible providers will describe and define the adult education academic 

activities that they will provide through contextualized (workforce preparation skills), standards-based 

academic instruction and employability/essenǘƛŀƭ ǎƪƛƭƭǎ ƛƴǘŜƎǊŀǘƛƻƴ ǘƻ ǎǳǇǇƻǊǘ ƛƴŎŀǊŎŜǊŀǘŜŘ ŀŘǳƭǘǎΩ 

transitions upon release. Priorities for the Commonwealth will focus on increasing the number of 

incarcerated adults earning a GED® diploma and securing skills to assist in transition from incarceration to 

additional education and training and/or employment.  

In local areas where full-service jails exist, adult education programs will be expected to partner with their 

jailer to offer incarcerated adults, at least 10 hours of contextualized (workforce preparations skills), 

standards-based academic instruction (discretion is given to the adult education program to determine if 

less than 10 hours of instruction per week is sufficient time to advance students). It is also expected that 

jailers provide adequate space in a comfortable environment with student access to instructional 

materials to encourage additional study outside of the classroom setting.  

Local providers will also be expected to provide preparation, in a program of study, for WorkKeys 

assessments associated with earning the National Career Readiness Certificate. The Department of 

/ƻǊǊŜŎǘƛƻƴǎ ό5h/ύ Ƙŀǎ ŀƎǊŜŜŘ ǘƻ ǇǊƻǾƛŘŜ άƎƻƻŘ ǘƛƳŜέ ŦƻǊ ƛƴŎŀǊŎŜǊŀǘŜŘ ŀŘǳƭǘǎ ǘƘŀǘ ŜŀǊƴ ǘƘŜƛǊ b/w/Φ  

While KYAE understands the value of other services, including integrated education and training, career 

pathways, concurrent enrollment, and peer tutoring, KYAE services will focus on adult education and 

literacy activities and preparing incarcerated adults for transitioning with employability/essential skills 

and an NCRC. However, KYAE has strengthened its relationship with DOC resulting in the extension of 

educational opportunities, including NCRC preparation and together they will continue to look for ways to 

collaborate in offering critical educational services and support to incarcerated adults.  

In agreement with Department of Corrections, incarcerated adults who are likely to leave a correctional 

institution within five years of participation in the adult education program and/or who are seeking a 

GED® diploma in the program shall be given priority of services.  

Initially submitted state plan language: 
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ω !Řǳƭǘ ŜŘǳŎŀǘƛƻƴ ŀƴŘ ƭƛǘŜǊŀŎȅ ŀŎǘƛǾƛǘƛŜǎΤ  

ω {ǇŜŎƛŀƭ ŜŘǳŎŀǘƛƻƴΣ ŀǎ ŘŜǘŜǊƳƛƴŜŘ ōȅ ǘƘŜ ŜƭƛƎƛōƭŜ ŀƎŜƴŎȅΤ  

ω {ŜŎƻƴŘŀǊȅ ǎŎƘƻƻƭ ŎǊŜŘƛǘΤ  

ω LƴǘŜƎǊŀǘŜŘ ŜŘǳŎŀǘƛƻƴ ŀƴŘ ǘǊŀƛƴƛƴƎΤ  

ω /ŀǊŜŜǊ ǇŀǘƘǿŀȅǎΤ  

ω /ƻƴŎǳǊǊŜƴǘ ŜƴǊƻƭƭƳŜƴǘΤ  

ω tŜŜǊ ǘǳǘƻǊƛƴƎΤ ŀƴŘ  

ω ¢Ǌŀƴǎƛǘƛƻƴ ǘƻ ǊŜ-entry initiatives and other post-release services with a reducing recidivism goal.  

Each eligible agency using funds provided under Programs for Corrections Education and Other 

Institutionalized Individuals to carry out a program for criminal offenders within a correctional institution 

must give priority to serving individuals who are likely to leave the correctional institution within five 

years of participation in the program.  

KYAE will employ approaches to inmate educational services to participating inmates that will increase 

educational levels and equip them with skills to become self-sufficient in an effort to reduce the 

recidivism rate. Using a two-pronged approach to corrections education, inmates are served both in adult 

state correctional and local correctional facilities. While KCTCS college faculty typically teach daytime 

classes for adult correctional inmates, adult education programs partner with these adult facilities to 

provide evening classes and local jail education services. Correctional adult education students must meet 

the same eligibility criteria as any other adult student as described above.  

Local Corrections Education 

KYAE program providers with full-service local jails are required (through RFP expectations and contracts) 

to provide adult education based on an agreement with the local jailer. The new RFP and contractual 

agreement process will include a continuation of formula funding based on recommendations from an 

ŀŘǳƭǘ ŜŘǳŎŀǘƻǊǎΩ ǇŜǊŦƻǊƳŀƴŎŜ ƳƻŘŜƭ ǿƻǊƪ ƎǊƻǳǇ ƻƴ ŀŘǳƭǘǎ ǿƛǘƘƻǳǘ ŀ ƘƛƎƘ ǎŎƘƻƻƭ ŘƛǇƭƻƳŀ ƻǊ ƛǘǎ 

equivalent. Priority will be given to state inmates housed in local jails and criminal offenders expected to 

ŘŜǇŀǊǘ ǿƛǘƘƛƴ ŦƛǾŜ ȅŜŀǊǎΩ ǘƛƳŜΦ  

State Correctional Institutions 

KYAE contracts with the Kentucky Department of Corrections (DOC) to help build capacity in serving more 

inmates in 12 facilities statewide. As part of the contracting process, goals are set reflecting increasing 

academic gains and high school equivalency attainment. KYAE has worked closely with DOC to alleviate 

άǘŜŎƘƴƛŎŀƭ ƛǎǎǳŜǎέ ŦƻǊ ǇǊƻǾƛŘƛƴƎ D95 ǘŜǎǘƛƴƎΦ 5h/ ŘŜŎƛŘŜŘ ǘƘŀǘ ŜŀŎƘ ŦŀŎƛƭƛǘȅ ǿƻǳƭŘ ōŜ ƛǘǎ ƻǿƴ ǘŜǎǘƛƴƎ ǎƛǘŜ 

and therefore, both the GED Ready test and GED test are administered within the facility itself.  

With the reauthorization of WIOA, the RFP process will include the expectation that the following services 

are made accessible to inmates based on need and situational feasibility.  

These services include:  

ω !Řǳƭǘ ŜŘucation and literacy activities (as defined above), including preparation for earning a high 

school equivalency diploma;  
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ω !ǇǇǊƻǇǊƛŀǘŜ ŀŎŎƻƳƳƻŘŀǘƛƻƴǎ ŦƻǊ ƛƴƳŀǘŜǎ ƛŘŜƴǘƛŦƛŜŘ ǿƛǘƘ ƭŜŀǊƴƛƴƎ ŘƛŦŦŜǊŜƴŎŜǎκŘƛǎŀōƛƭƛǘƛŜǎΤ  

ω ²ƻǊƪŦƻǊŎŜ ǇǊŜǇŀǊŀǘƛƻƴ ŀŎǘƛǾƛǘƛŜǎ ŀǎ ŘŜŦined above; and  

ω ¢Ǌŀƴǎƛǘƛƻƴ ŎƻŀŎƘƛƴƎ ŀƴŘ //w-standards-based instruction.  

Most adult correctional facilities provide opportunities for vocational education. However, DOC policies 

require inmates to possess a high school diploma or its equivalent to qualify. Therefore, KYAE will 

continue to pursue discussions about possible changes to the policy to enable concurrent enrollment, 

integrated education and training, and career pathways to accelerate inmate progression through 

educational and occupational training achievements to better prepare them for release and ability to 

contribute to society. Additionally, where situationally feasible, instruction may include peer tutoring.  

Not less than 82.5 percent of grant funds will be contractually awarded under section 231 to execute 

section 225, Programs of Corrections Education and Other Institutional Individuals, of which not more 

than 20 percent of such amount shall be available to execute section 225. Funds may also be used to 

serve eligible adults in reformatories, work farms, detention centers, or halfway houses.  

D. INTEGRATED ENGLISH LITERACY AND CIVICS EDUCATION PROGRAM 

1. DESCRIBE HOW THE STATE WILL ESTABLISH AND OPERATE INTEGRATED ENGLISH LITERACY 

AND CIVICS EDUCATION PROGRAMS UNDER SECTION 243 OF WIOA, FOR ENGLISH LANGUAGE 

LEARNERS WHO ARE ADULTS, INCLUDING PROFESSIONALS WITH DEGREES AND CREDENTIALS IN 

THEIR NATIVE COUNTRIES. 

(d)1. Integrated English Literacy and Civics Education Program (IELC): Modification request: ά¢ƘŜ Ǉƭŀƴ 

does not adequately describe how the Commonwealth will establish IELC programs that provide 

educational services consisting of literacy and English language acquisition integrated with civics 

education that includes instruction on the rights and responsibilities of citizenship and civic 

ǇŀǊǘƛŎƛǇŀǘƛƻƴΦέ 

NOTE TO REVIEW: THE LANGUAGE DIRECTLY BELOW WAS INCLUDED UNDER JOINT SECTION 

III(B)5.B.(I). AEFLA MODIFICATIONS REFERENCE THIS LANGUAGE. THEREFORE, TO FACILITATE THE 

PROCESS OF REVIEWING AND APPROVING MODIFICATIONS, THE JOINT LANGUAGE WAS PLACED 

HERE TO MAKE REFERENCING IT EASIER. BOTH THE 13 CONSIDERATIONS AND FUNDING DECISIONS 

ARE INCLUDED IN THIS MODIFICATION. 

Competitive process [added under joint section III(b)5.B.(i)]: During grant year 2016-17, KYAE will 

implement a new competitive application process for all federal AEFLA funding that will determine the 

eligible providers that will be awarded funds starting July 1, 2017. The review of proposals will include 

rating responses addressing the 13 considerations in Title II of WIOA and other factors that indicate 

ŀǇǇƭƛŎŀƴǘǎΩ ŀōƛƭƛǘȅ ǘƻ ǇǊƻŘǳŎŜ ƳŜŀǎǳǊŀōƭŜ ǎƪƛƭƭ Ǝŀƛƴǎ ŀƴŘ ƻǘƘŜǊ ŘŜŦƛƴŜŘ ƳŜǘǊƛŎǎΦ ¢ƘǊƻǳƎƘ ǘƘƛǎ ǇǊƻŎŜǎǎΣ Y¸!9 

will identify, assess, and award multi-year grants (four-year awards) to eligible providers throughout the 

State. An eligible provider is an organization that has demonstrated effectiveness in providing adult 

education activities to eligible individuals. Eligible grant awardees may include: institutions of higher 

education; public or private nonprofit agencies; libraries; local educational agencies, including educational 

cooperatives; community-based organizations; public housing authorities; nonprofit institutions, not 

aforementioned; consortia or coalitions of agencies described above; or partnerships between an 
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entity(ies) described above and an employer(s). Funding will be distributed based on population needs 

and performance.  

Direct and equitable access [added under joint section III(b)5.B.(ii)]:All KYAE RFPs for grant/contract 

awards will be competed (as described above) and adhere to direct and equitable provisions to award 

funds under WIOA sections 225 (Corrections Education), 231 (Grants and Contracts for Eligible Providers), 

and 243 (Integrated English Literacy and Civics Education). All RFPs issued under AEFLA will prescribe to 

the competitive process outlined above. Applications will be evaluated by review teams using the same 

rubric and scoring criteria. The grant or contract announcement and application and application review 

processes will be in effect for all applicants; all applicants will be treated the same manner. The 

application process will be designed so that direct application to the State eligible agency is clearly 

evident, customary, and non-negotiable. Grants will be awarded directly to eligible and approved service 

providers and not through third-party agreements. [See also III(b)5.B.i and III(b)5.B.ii - Distribution of 

Funds for Core Programs, Title II.] 

Note to Review: Integrating rights and responsibilities of citizenship and civic participation modification 

ǊŜǉǳŜǎǘΥtǊƛƻǊƛǘƛŜǎ ŦƻǊ ǘƘŜ /ƻƳƳƻƴǿŜŀƭǘƘ ǿƛƭƭ ŦƻŎǳǎ ƻƴ ƛƴŎǊŜŀǎƛƴƎ 9[[ǎΩ ŀōƛƭƛǘƛŜǎ ǘƻ ǊŜŀŘΣ ǿǊƛǘŜΣ ǎǇŜŀƪΣ 

and comprehend English, in addition to building mathematical skills through 231 funding. Academic 

instruction will be supported by adult education College and Career Readiness standards in an effort to 

retain and transition ELL students into adult education.  

tǊƻƎǊŀƳǎΩ ǎƘƻǊǘ -term, educational goals for ELLs will promote the same experience of 

essential/employability-skills-contextualized, standards-based academic instruction as adult education 

students, while integrating instruction on rights and responsibilities of citizenship and civic participation. 

9[[ǎΩ ǊŜǘŜƴǘƛƻƴ ŀƴd transition to adult education will be facilitated by these instructional enhancements, 

whereby advancing into adult education instruction will appear seamless to the student.  

As ELLs anticipate transitioning to adult basic education will then set longer-term goals of earning a GED® 

diploma and transition to postsecondary education and training or employment. As ELLs progress, they 

will have the same opportunities to participate in integrated education and training initiatives and career 

pathways, as the program works with partners to incorporate work-related activities and fulfill job 

placements.  

Intially submitted state plan language: 

²ƛǘƘ ǘƘŜ ƛƴǘǊƻŘǳŎǘƛƻƴ ƻŦ ŀ ƴŜǿ ŎƻƳǇƻƴŜƴǘ ǘƻ L9[κ/Σ άƛƴǘŜƎǊŀǘƛƻƴΣέ Y¸!9 Ǉƭŀƴǎ ǘƻ ƛƳǇǊƻǾŜ ƛƴǘŜƎǊŀǘƛƻƴ ƻŦ 

English literacy and civics education into the comprehensive menu of services programs offer, provided 

their population needs are met. Adult English language learners, including individuals who may have 

earned degrees in other countries, may receive services that enable them to achieve competency in 

English language and acquire the basic and more advanced skills needed to function effectively as parents, 

workers, and citizens. This includes English language acquisition and instruction on the rights and 

responsibilities of citizenship and civic participation; it may also include workforce training.  

During program year 2015-16, KYAE required programs applying for and implementing EL/C programs to 

establish a work-related goal in a first foray into connecting ELL immigrants admitted for permanent 

ǊŜǎƛŘŜƴŎŜ ǿƛǘƘ ǿƻǊƪΣ ƛƴŎƭǳŘƛƴƎ άǳƴǎǳōǎƛŘƛȊŜŘ ŜƳǇƭƻȅƳŜƴǘ ƛƴ ƛƴ-ŘŜƳŀƴŘ ƛƴŘǳǎǘǊƛŜǎ ŀƴŘ ƻŎŎǳǇŀǘƛƻƴǎΣέ 

workforce preparation activities, etc. Subsequently, the RFP application process will include, at a 

minimum, that programs: integrate students into workforce preparation activities, as defined by 

implementing standards-ōŀǎŜŘ ƛƴǎǘǊǳŎǘƛƻƴ ŎƻƴǘŜȄǘǳŀƭƛȊŜŘ ǳǎƛƴƎ Y¸!9Ωǎ 9ƳǇƭƻȅŀōƛƭƛǘȅ {ǘŀƴŘŀǊŘǎΤ 
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participate in integrated education and training models; and provide assurance of partnerships with local 

Workforce Innovation Boards (LWIB) and Kentucky Career Centers, in particular, to provide the same 

opportunities for career exploration and counseling, work-related activities, and job placement.  

Additionally, program year 2015-16 performance targets included NCRC awards, for which an expectation 

would be established for IEL/C programs to pursue as well. The KESC will also be added to performance 

expectations for the next program year. Programs have integrated digital literacy in program services and 

some IEL/C students may be interested in AOKY technical pathways as well.  

2. DESCRIBE HOW THE STATE WILL FUND, IN ACCORDANCE WITH THE REQUIREMENTS OF TITLE 

II, SUBTITLE C, AN INTEGRATED ENGLISH LITERACY AND CIVICS EDUCATION PROGRAM AND 

HOW THE FUNDS WILL BE USED FOR THE PROGRAM. 

Initially submitted state plan language: 

.ŀǎŜŘ ƻƴ ǘƘŜ ŦǳƴŘƛƴƎ ŀƭƭƻŎŀǘƛƻƴ όср ǇŜǊŎŜƴǘύ ŎŀƭŎǳƭŀǘŜŘ ǳǎƛƴƎ ǘƘŜ ǎǘŀǘŜΩǎ ǎƘŀǊŜ ƻŦ ŀ мл-year average of 

data of the Office of Immigration Statistics of the Department of Homeland Security for immigrants 

admitted for legal permanent residence for the 10 most recent years, and the other 35 percent taking into 

ŎƻƴǎƛŘŜǊŀǘƛƻƴ ƻǳǊ {ǘŀǘŜΩǎ ƎǊƻǿǘƘ ōȅ ǘƘŜ ŀǾŜǊŀƎŜ ƻŦ ǘƘŜ ǘƘǊŜŜ Ƴƻǎǘ ǊŜŎŜƴǘ ȅŜŀǊǎ ǊŜǇƻǊǘŜŘ ōȅ ǘƘŜ ǎŀƳŜ 

data source, a minimum of $60,000 will be dedicated to Integrated English Literacy and Civics (IEL/C).  

Funds will be distributed based on a competitive and direct and equitable RFP process with requests for 

demonstrated effectiveness and justification of a target population.  

(d)2. Integrated English Literacy and Civics Education Program (IELC): Modification request: ά¢ƘŜ Ǉƭŀƴ 

does not indicate how the grants and contracts with section 243 funds will be competed and will comply 

with the requirements of Subpart C in Title II of WIOA. The plan does not address the activities that will be 

ŦǳƴŘŜŘ ǿƛǘƘ ǎŜŎǘƛƻƴ нпо ŦǳƴŘǎΦέ 

KYAE will adhere to the same competitive process, including assurances of direct and equity access, 

mentioned above [(b) Local Activities], when competing 243 funds for integrated English Literacy and 

Civics programs. The competitive process and direct and equitable access will remain the same for all 

funding sources, including 243 funds and will comply with the requirements of Subpart C in (See also 

III(b)5.B.i and III(b)5.B.ii - Distribution of Funds for Core Programs, Title II.) 

KYAE plans to compete the IELC 243 funding separately from 231 funding because of the significant 

change to the historical EL/C model. This will provide areas statewide (not limited to providers have been 

awarded 231 funding), particularly with larger ELL populations, to apply to offer programming designed to 

conclude with placement in unsubsidized employment. Additionally, KYAE expects to provide training and 

technical assistance to ensure the enhanced IECL model is successfully implemented.  

E. STATE LEADERSHIP 

1. DESCRIBE HOW THE STATE WILL USE THE FUNDS TO CARRY OUT THE REQUIRED STATE 

LEADERSHIP ACTIVITIES UNDER SECTION 223 OF WIOA. 

Alignment of WIOA partners: Kentucky is planning with its WIOA and other service partners to submit a 

combined plan of action.  

KYAE, OET and KCTCS continue to sustain AOKY that was initially funded with a grant from JFF. The 

partners have worked to hone the model to a framework of which all 16 community and technical 
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colleges and adult education centers and KCC offices can offer. The partners continue to provide training 

and technical assistance (e.g., team teaching) in an effort to promote continuous improvement. (See also 

Integrated Education and Training.)  

KYAE is also working with WIOA partners to implement teamτbased case management (TBCM) to set 

standards for establishing a system of collaborative case management among KCC partners. TBCM builds 

on the functional alignment within KCC and focuses on providing services to job seekers in a consistent, 

coordinated and efficient way. The systems and tools used in the TBCM approach reinforce functional 

alignment and integrated service delivery within the centers and among partners.  

KYAE is also directly involved with two Supplemental Nutrition Assistance Program (SNAP) grant initiatives 

with Department for CommunityτBased Services (DCBS). Paths to Promise (P2P) focuses efforts on a 

research pilot in eight counties in Eastern Kentucky that includes moving eligible students into AOKY 

pathways. The other Employment and Training funds proposal includes support services for students 

pursuing education and training in urban areas.  

High quality professional development: Standardsτbased instruction: One of our professional developτ 

ment ŎƻƴǘǊŀŎǘƻǊǎΣ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ YŜƴǘǳŎƪȅΩǎ /ƻƭƭŀōƻǊŀǘƛǾŜ /ŜƴǘŜǊ ŦƻǊ [ƛǘŜǊŀŎȅ 5ŜǾŜƭƻǇƳŜƴǘ ό//[5ύΣ 

conducted research (completed August 2014) on our implementation of Standardsτinτ!ŎǘƛƻƴΩǎ ό{L!ύ 

Unit Four instructional observations and KYAE used the aggregated data trends to inform current and 

future professional development offerings.  

During 2015τ16, KYAE revised the SIA Innovations 4 classroom observation tool to include more 

ŜȄŀƳǇƭŜǎ ƻŦ ŜǾƛŘŜƴŎŜ ŀƴŘ ǘƻ ǊŜŦƭŜŎǘ ǘƘŜ ¢ŜŀŎƘƛƴƎ 9ŦŦŜŎǘƛǾŜƴŜǎǎ ¢ŜŀŎƘŜǊ /ƻƳǇŜǘŜƴŎƛŜǎΦ ¢ƘŜ ǎǘŀǘŜΩǎ 

program directors will be trained on using the tool in February 2016, then will conduct classroom 

observation in the spring of 2016, and provide their findings to KYAE. KYAE has contracted with the CCLD 

to develop data collection tools and present conclusions based on the data analysis. This will be used by 

KYAE to inform future PD and technical assistance for local programs.  

Lƴ aŀǊŎƘ нлмрΣ YŜƴǘǳŎƪȅΩǎ ǎǘŀǘŜ ǘŜŀƳΣ ŀƭƻƴƎ ǿƛǘƘ ǘƘŜ ǘŜŀƳǎ ŦǊƻƳ мм ƻǘƘŜǊ ǎǘŀǘŜǎΣ ŎƻƴǾŜƴŜŘ ƛƴ 

²ŀǎƘƛƴƎǘƻƴΣ 5Φ/ΦΣ ŦƻǊ ǘƘŜ ŦƛǊǎǘ ƻŦ ǘǿƻ ƴŀǘƛƻƴŀƭ ǿƻǊƪǎƘƻǇǎΦ ¢ƘŜǎŜ ǿƻǊƪǎƘƻǇǎ ŀƛƳŜŘ ǘƻ άŘŜƭǾŜ ƛƴǘƻ ǘƘŜ 

instructional and institutional implications of CCRS and help to shape the approach that teachers and 

ǇǊƻƎǊŀƳ ƭŜŀŘŜǊǎ ǎƘƻǳƭŘ ǘŀƪŜΦέ Lƴ ǘƘŜ aŀǊŎƘ ǿƻǊƪǎƘƻǇΣ ǘƘŜ ǘŜŀƳ ƭŜŀǊƴŜŘ ǘƻ ŜǾŀƭǳŀǘŜ ƛƴǎǘǊǳŎǘƛƻƴŀƭ 

resources by determining their alignment to the key advances in the CCRS. Core instructional actions to 

effectively implement the CCRS key advances in adult education classrooms were presented as the second 

part of the initial workshop. Two national coaches were assigned to the Kentucky team to assist in 

planning for a pilot implementation of these activities with 12 instructors from participating programs. 

Workshops for evaluating and aligning both mathematics and English/language arts resources were 

completed for a total of 48 instructors. The pilot continues into FY2015τ16 with the impact of the 

activities being evaluated and feedback given to the program directors in response to submitted 

assignments. The purpose of the pilot is to determine which activities and tools from the workshops will 

be incorporated into future PD.  

KYAE recognizes the critical need for aligning adult education curricula to meet the higher demands of the 

CCRS sanctioned by the Office of Career, Technical, and Adult Education, U.S. Department of Education. It 

is also crucial that these curricula be aligned to a more relevant GED test and representative of current 

expectations of collegeτ and careerτready graduating seniors. CCRS provide a consistent, clear 

understanding of what students are expected to learn. The standards are designed to be robust and 

relevant to the real world, reflecting the knowledge, skills and abilities needed for continued success. 
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KYAE is part of an effort to create a seamless system for students to move from adult education to 

earning stackable credentials, including the KESC, NCRC and a high school equivalency diploma. With 

students fully prepared, Kentucky will be positioned to compete successfully in the global culture and 

economy.  

Technical assistance: The PD model this year focused on instruction, with an emphasis of putting together 

what has been learned over three years of SIA, to provide the student with a seamless learning 

experience from diagnostic activities to achievement of goals, including high school equivalency 

preparation. We are eager to elevate what might have, at one point, appeared to be siloed concepts to 

unified practical application. Additionally, mathematics, GED preparation, instructional technology, and 

employment of effective instructional strategies that address ELA shifts and mathematical practices 

(including differentiated instruction) have been ongoing focus for PD (selection based upon survey results 

from the field.)  

KYAE plans to: streamline required PD; integrate and balance faceτtoτface and online PD opportunities 

so program staff may remain in programs and still actively participate in PD and network with peers via 

technology (e.g., Edmodo, Google Hangouts); and offer elective professional growth opportunities (PGOs) 

ƛƴ ǿƘƛŎƘ ǎǘŀŦŦ ƘŀǾŜ ŜȄǇǊŜǎǎŜŘ ƛƴǘŜǊŜǎǘ ōŀǎŜŘ ƻƴ ǘƘŜƛǊ ǇŜǊǎƻƴŀƭ ŀƴŘ ǇǊƻƎǊŀƳǎΩ ƴŜeds. We envision an 

ƻǾŜǊŀǊŎƘƛƴƎ ǳƳōǊŜƭƭŀ ƻŦ ǊŜǉǳƛǊŜŘ t5Σ ŦƻƭƭƻǿŜŘ ōȅ ǇǊƻƎǊŀƳ ŘƛǊŜŎǘƻǊǎΩ ŀƴŘ ǎǘŀŦŦǎΩ ǘƘƻǳƎƘǘŦǳƭ ŎƻƴǎƛŘŜǊŀǘƛƻƴ 

of what PD they need programmatically and individually. Therefore, more time will be available for 

selecting and participating in appropriate PGOs and program directors will be charged with strategically 

scheduling study circles and lesson collaboratives that advance studentτcentered services. Some of this 

ȅŜŀǊΩǎ t5 όŜΦƎΦΣ ǎǘǳŘȅ ŎƛǊŎƭŜǎύ ǿƛƭƭ ŀƭǎƻ ƘŜƭǇ ƛƴŦƻǊƳ ŦǳǘǳǊŜ t5Φ t5 ǇŀǊǘƴŜǊǎ ŀƴd coaches will be available for 

technical assistance program visits.  

Role of the eligible providers as a oneτstop partner access to employment, education and training: KYAE 

and the Education and Workforce Development Cabinet are collaborating in the development of the 

Focus Explorer/Burning Glass webτōŀǎŜŘ ŀǇǇƭƛŎŀǘƛƻƴ ƛƴ ƻǊŘŜǊ ǘƻ ŦǳǊǘƘŜǊ ŀƭƛƎƴ YŜƴǘǳŎƪȅΩǎ ǿƻǊƪŦƻǊŎŜ 

ŘŜǾŜƭƻǇƳŜƴǘ ǎȅǎǘŜƳ όƛƴŎƭǳŘƛƴƎ Y//ύ ǿƛǘƘ YŜƴǘǳŎƪȅΩǎ ŜŘǳŎŀǘƛƻƴŀƭ ƻōƧŜŎǘƛǾŜǎ ǿƘƛƭŜ ƛƳǇǊƻǾƛƴƎ ǎŜǊǾƛŎŜǎ ǘƻ 

provide an online career counseling tool. Y¸!9Ωǎ ŀƴŘ Y//Ωǎ ǎǘǳŘŜƴǘǎκŎƭƛŜƴǘǎΣ ŀǎ ǿŜƭƭ ŀǎ ǘƘŜ ǇƻǇǳƭŀǘƛƻƴτ

atτlarge, will, based on personalized skills gap analysis and career advancement plans, be directly 

referred to WIOAτapproved eligible training providers, including adult education programs. KYAE, in 

conjunction with its partners, will provide technical assistance and training to local providers in order to 

first pilot the resource and then roll it out statewide. See also Workforce Preparation about KESC and 

online curriculum. KYAE has also developed units of instruction to assist instructors in helping students 

use a career and skills exploration software, FOCUS CAREER.  

Assistance in the use of technology: KYAE administered a comprehensive technology selfτassessment to 

programs. The selfτassessment will provide programs with a good understanding their current level of 

ǘŜŎƘƴƻƭƻƎƛŎŀƭ ǇǊƻŦƛŎƛŜƴŎȅΣ ōƻǘƘ ŦƻǊ ǘƘŜ ǳǎŜ ƻŦ ǘŜŎƘƴƻƭƻƎȅ ǿƛǘƘ ǎǘǳŘŜƴǘǎ ŀƴŘ ǘƘŜƛǊ ǎǘŀŦŦǎΩ ŎƻƳǇŜǘŜƴŎƛŜǎΦ 

Subsequently, each program will submit a plan for the next three years outlining efforts for continuous 

improvement, detailing steps to progress toward the next category of proficiency.  

If the program has already achieved the highest level of competency, it will be asked to provide a plan 

outlining continued efforts to improvement. KYAE will contract through a professional development 

partner, for the services of an Instructional Technologist who will be responsible for providing technical 

assistance throughout this planning and implementation process, as well as a plethora of other ways in 
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which s/he will provide technical assistance in using technology to increase efficiencies and as an 

instructional tool.  

KYAE is also working with Kentucky Educational Television on a distance learning pilot to facilitate 

ǎǘǳŘŜƴǘǎΩ ŎƻƳǇƭŜǘƛƻƴ ƻŦ Cast Forward modules in preparation for the GED® test. These students tend to 

prefer using online curriculum at a distance due to conflicts with work, childcare, transportation, etc., that 

may prevent them from visiting the adult education center on a regular basis.  

Monitoring and evaluation: See Monitoring and Evaluation below (F).  

2. DESCRIBE HOW THE STATE WILL USE THE FUNDS TO CARRY OUT PERMISSIBLE STATE 

LEADERSHIP ACTIVITIES UNDER SECTION 223 OF WIOA, IF APPLICABLE. 

Developing content and models for integrated education and training and career pathways: See 

Integrated Education and Training.  

F. ASSESSING QUALITY 

Describe how the eligible agency will assess the quality of providers of adult education and literacy 

activities under title II and take actions to improve such quality, including providing the activities 

described in section 223(a)(1)(B) of WIOA. 

Professional Development Quality Assessment 

Y¸!9 ŎƻƴǘƛƴǳŜǎ ǘƻ ǳǎŜ ǘƘŜ YƛǊƪǇŀǘǊƛŎƪΩǎ CƻǳǊτLevel Evaluation Model to inform professional 

development. As part of their professional development contracts, the KYAE PD contractors track and 

report items 1τ3 below. Item 4 is collected through the Kentucky Adult Education Reporting System 

(KAERS). The data is collected via the following activities:  

1. Questionnaires at the conclusion of a training to survey immediate feedback from training recipients;  

2. Preτ and postτtests at trainings to measure what learning objectives were achieved and whether 

additional training is needed;  

3. Observation of demonstrated, onτtheτjob execution of expected behaviors via a wellτinformed 

ǇǊƻƎǊŀƳ ŘƛǊŜŎǘƻǊΩǎ ǎǳǇŜǊǾƛǎƛƻƴ ǘƻ ǊŜƛƴŦƻǊŎŜ ǘƘŜ ǊŜǇƭŀŎŜƳŜƴǘ ƻŦ ƻƭŘ ƪƴƻǿƭŜŘƎŜκǇǊƻŎŜǎǎŜǎ ǿƛǘƘ ǘƘŜ ƴŜǿ 

information/processes provided by the training; and  

4. Collection of student data to determine if the training impacted student outcomes.  

KYAE has implemented SIA instructor observations and has, over time, gathered feedback and input to 

modify and refine the observation tools and process.  

Monitoring and Evaluation 

KYAE built KAERS, a robust, recently enhanced data collection system. KYAE is continuously seeking new 

ways to analyze and draw conclusions from the data. KYAE expects it will be a larger portion of how to 

monitor and evaluate program services, professional development, instructional strategies, program 

efficiencies, etc.  

KYAE is strongly committed to helping ensure local program success in producing quality student 

outcomes based on core indicators of performance. KYAE staff will be monitoring, evaluating, assisting in 

continuous improvement activities, sharing resources, and providing technical assistance in a myriad of 
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ǿŀȅǎΣ ōƻǘƘ ŘƛǊŜŎǘƭȅ ŀƴŘ ƛƴŘƛǊŜŎǘƭȅΦ tǊŜǎŜƴǘŜŘ ōŜƭƻǿ ŀǊŜ ǎƻƳŜ ƻŦ Y¸!9Ωǎ ƳŀƧƻǊ ƳƻƴƛǘƻǊƛƴƎΣ ŜǾŀƭǳŀǘƛƻƴΣ ŀƴŘ 

program support components.  

ω Y¸!9Ωǎ ǇǊƻƎǊŀƳ ǎǳǇǇƻǊǘ ǘŜŀƳ Ƴembers act as liaisons between KYAE and local programs. KYAE provides 

information on state and federal policy and procedures; monitors and evaluates program performance, 

and assists in dataτinformed analysis and program plans for development; provides local programs with 

information on best practices; and promotes efforts to increase the use and understanding of technology.  

ω aƻƴƛǘƻǊƛƴƎ ŀŎǘƛǾƛǘƛŜǎ ǿƛƭƭ ŎƻƴǘƛƴǳŜ ǘƻ ǘŀƪŜ ǇƭŀŎŜ ǿƛǘƘ ǇŀǊǘƛŎǳƭŀǊ ŜƳǇƘŀǎƛǎ ƻƴ ǳǎƛƴƎ ǎǘǳŘŜƴǘ Řŀǘŀ ǘƻ ƎǳƛŘŜ 

ǇǊƻƎǊŀƳ ŘŜŎƛǎƛƻƴǎΦ Y¸!9Ωǎ KAERS system provides a means for realτtime monitoring and evaluation 

ōŀǎŜŘ ƻƴ ǇǊƻƎǊŀƳ ŀƴŘ ǎǘǳŘŜƴǘ Řŀǘŀ ŀƴŘ ƎǳƛŘŜǎ Y¸!9Ωǎ ǘŜŎƘƴƛŎŀƭ ŀǎǎƛǎǘŀƴŎŜ ŀƴŘ ǇǊƻƎǊŀƳ ǎǳǇǇƻǊǘΦ wŜƎǳƭŀǊ 

desk audits will be conducted for each provider using KAERS data and other available information. This 

action ensures that both KYAE and the local program directors are aware of data related to their 

programs.  

ω ¢ȅǇƛŎŀƭƭȅΣ ол ǇǊƻƎǊŀƳǎ ŀǊŜ ǊŀƴŘƻƳƭȅ ǎŜƭŜŎǘŜŘ ŦƻǊ ŀƴƴǳŀƭ ŀǳŘƛǘǎ ŎƻƴŘǳŎǘŜŘ ōȅ ǘƘŜ YŜƴǘǳŎƪȅ !ǳŘƛǘƻǊ ƻŦ 

Public Accounts. The audits consist of both performance and financial reviews and include a review of 

ǇǊƻƎǊŀƳǎΩ ŎƻƳǇƭƛŀƴŎŜ ǿƛǘƘ Y¸!9 ǇƻƭƛŎȅΦ Y¸!9 ǿƛƭƭ Ŏƻƴtinue this practice unless regulatory guidelines 

dictate differently.  

CERTIFICATIONS 

States must provide written and signed certifications that 

1. The plan is submitted by the State agency that is eligible to submit the plan.     Yes 

2. The State agency has authority under State law to perform the functions of the State under the 

program.     Yes 

3. The State legally may carry out each provision of the plan.     Yes 

4. All provisions of the plan are consistent with State law.     Yes 

5. A State officer, specified by title in the certification, has authority under State law to receive, hold, and 

disburse Federal funds made available under the plan.     Yes 

6. The State officer who is submitting the plan, specified by the title in the certification, has authority to 

submit the plan.     Yes 

7. The agency that is submitting the plan has adopted or otherwise formally approved the plan.     Yes 

8. The plan is the basis for State operation and administration of the program.     Yes 

CERTIFICATION REGARDING LOBBYING 

Certification for Contracts, Grants, Loans, and Cooperative Agreements 

 

The undersigned certifies, to the best of his or her knowledge and belief, that:  

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to 

any person for influencing or attempting to influence an officer or employee of an agency, a Member of 

Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection 

with the awarding of any Federal contract, the making of any Federal grant, the making of any Federal 
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loan, the entering into of any cooperative agreement, and the extension, continuation, renewal, 

amendment, or modification of any Federal contract, grant, loan, or cooperative agreement. 

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any person for 

influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an 

officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal 

contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard 

Form-LLL, ''Disclosure of Lobbying Activities,'' in accordance with its instructions. 

(3) The undersigned shall require that the language of this certification be included in the award 

documents for all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, 

loans, and cooperative agreements) and that all subrecipients shall certify and disclose accordingly. This 

certification is a material representation of fact upon which reliance was placed when this transaction was 

made or entered into. Submission of this certification is a prerequisite for making or entering into this 

transaction imposed by section 1352, title 31, U.S. Code. Any person who fails to file the required 

certification shall be subject to a civil penalty of not less than $10,000 and not more than $100,000 for 

each such failure. 

Statement for Loan Guarantees and Loan Insurance 

The undersigned states, to the best of his or her knowledge and belief, that: If any funds have been paid 

or will be paid to any person for influencing or attempting to influence an officer or employee of any 

agency, a Member of Congress, an officer or employee of Congress, or an employee of a Member of 

Congress in connection with this commitment providing for the United States to insure or guarantee a 

loan, the undersigned shall complete and submit Standard Form-LLL, ''Disclosure of Lobbying Activities,'' 

in accordance with its instructions. Submission of this statement is a prerequisite for making or entering 

into this transaction imposed by section 1352, title 31, U.S. Code. Any person who fails to file the required 

statement shall be subject to a civil penalty of not less than $10,000 and not more than $100,000 for each 

such failure. 

!ǇǇƭƛŎŀƴǘΩǎ hǊƎŀƴƛȊŀǘƛƻƴ      Office of Adult Education, Department of Workforce Investment  

Full Name of Authorized Representative:      Reecie D. Stagnolia  

Title of Authorized Representative:      Executive Director, Office of Adult Education  

SF LLL Form ς Disclosure of Lobbying Activities (only if applicable) 

(http://www2.ed.gov/fund/grant/apply/appforms/appforms.html). If applicable, please print, sign, and 

email to OCTAE_MAT@ed.gov 

ASSURANCES 

The State Plan must include assurances that: 

1. The eligible agency will expend funds appropriated to carry out title II of the Workforce Innovation and 

Opportunity Act (WIOA) only in a manner consistent with fiscal requirements under section 241(a) of 

WIOA (regarding supplement and not supplant provisions).     Yes 

2. The eligible agency will ensure that there is at least one eligible provider serving each local area, as 

defined in section 3(32) of WIOA.     Yes 
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3. The eligible agency will not use any funds made available under title II of WIOA for the purpose of 

ǎǳǇǇƻǊǘƛƴƎ ƻǊ ǇǊƻǾƛŘƛƴƎ ǇǊƻƎǊŀƳǎΣ ǎŜǊǾƛŎŜǎΣ ƻǊ ŀŎǘƛǾƛǘƛŜǎ ŦƻǊ ƛƴŘƛǾƛŘǳŀƭǎ ǿƘƻ ŀǊŜ ƴƻǘ άŜƭƛƎƛōƭŜ ƛƴŘƛǾƛŘǳŀƭǎέ 

within the meaning of section 203(4) of WIOA, unless it is providing programs, services or activities 

related to family literacy activities, as defined in section 203(9) of WIOA.     Yes 

4. The Integrated English Literacy and Civics Education program under section 243(a) of WIOA will be 

delivered in combination with integrated education and training activities;     Yes 

5. The Integrated English Literacy and Civics Education program under section 243(a) of WIOA will be 

designed to (1) prepare adults who are English language learners for, and place such adults in, 

unsubsidized employment in in-demand industries and occupations that lead to economic self-sufficiency 

and (2) integrate with the local workforce development system and its functions to carry out the activities 

of the program; and     Yes 

6. Using funds made available under title II of WIOA to carry out a program for criminal offenders within a 

correctional institution, the eligible agency will give priority to serving individuals who are likely to leave 

the correctional institution within five years of participation in the program.     Yes 

7. The eligible agency agrees that in expending funds made available under title II of WIOA, the eligible 

agency will comply with sections 8301 through 8303 of the Buy American Act (41 U.S.C. 8301-8303 

).     Yes 

SECTION 427 OF THE GENERAL EDUCATION PROVISIONS ACT (GEPA ) 

In the text box below, describe the steps the applicant proposes to take to ensure equitable access to, and 

participation in, its Federally-assisted program for students, teachers, and other program beneficiaries 

with special needs provide the information to meet the requirements of Section 427 of the General 

Education Provisions Act (GEPA), consistent with the instructions posted at 

https://www2.ed.gov/fund/grant/apply/appforms/gepa427.doc. 

GEPA section 427τSpecial Needs/Barriers to participation Kentucky recently completed the RFA process 

for services under WIOA. As part of that RFA process, each applicant was directed to address the thirteen 

AFLEA considerations. Consideration number two addresses special needs populations and barriers. KYAE 

Skills U weighted heavily the responses provided in the considerations in the selection of applicants for 

service. Applicants addressed how they will serve special needs populations and students with barriers 

through ADA compliance, Office of Rehabilitation (OVR) assessment on physical disabilities, assistive 

technologies and other reasonable accommodations as well as partnerships with state agencies that 

provide support services to students with barriers or special needs. All programs have been supplied with 

the Burlington English product as one tool to use with non-English speaking students. In addition, all local 

programs sign contracts and affidavits that cover Title IX and affirm they will not discriminate on the basis 

of age, color, race or any protected class under Title VI and VII of the Civil Right Act of 1964, Age 

discrimination Act of 1975, Americans with Disabilities Act of 1990 and all applicable laws which prohibit 

discrimination. Programs are continually monitored by state staff of Administration and Accountability 

and on a rotating basis participate in an agreed upon procedures audit by the State Auditor of Public 

Accounts as to the terms of the contract. State employees are encouraged to express their concerns 

regarding existing or potential barriers or prohibitions to equal employment opportunity due to race, 

color, national origin, sex, age, religion, sexual orientation, gender identity, ancestry, veteran status, and 

disability in accordance with state and federal laws. EEO assistance is available by contacting the Human 

Resources EEO Counselor/Coordinator or the State EEO Coordinator.  



141 | P a g e 
 

PROGRAM-SPECIFIC REQUIREMENTS FOR VOCATIONAL REHABILITATION 

The Vocational Rehabilitation (VR) Services Portion of the Unified or Combined State Plan* must include 

the following descriptions and estimates, as required by section 101(a) of the Rehabilitation Act of 1973, 

as amended by WIOA: 

  

__________ 

  

* Sec. 102(b)(D)(iii) of WIOA 

A. INPUT OF STATE REHABILITATION COUNCIL 

All agencies, except for those that are independent consumer-controlled commissions, must describe the 

following: 

1. INPUT PROVIDED BY THE STATE REHABILITATION COUNCIL, INCLUDING INPUT AND 

RECOMMENDATIONS ON THE VR SERVICES PORTION OF THE UNIFIED OR COMBINED STATE 

PLAN, RECOMMENDATIONS FROM THE COUNCIL'S REPORT, THE REVIEW AND ANALYSIS OF 

CONSUMER SATISFACTION, AND OTHER COUNCIL REPORTS THAT MAY HAVE BEEN DEVELOPED 

!{ t!w¢ hC ¢I9 /h¦b/L[Ω{ C¦b/¢Lhb{Τ 

¢ƘŜ ŀƎŜƴŎȅΩǎ {ǘŀǘŜ wŜƘŀōƛƭƛǘŀǘƛƻƴ /ƻǳƴŎƛƭ ό{w/ύ ƛǎ established under the Kentucky Revised Statutes 

163.470 and meets the requirements of 34 CFR 361.29. The SRC is a valued partner with the Office of 

Vocational Rehabilitation participating in the administration of the Vocational Rehabilitation Program 

under Title I of the Rehabilitation Act of 1973, as amended. The SRC meets quarterly to review policies, 

program information, and other pertinent issues. 

For the two years joint meetings occurred monthly as well as weekly with leadership from the Education 

and Workforce Development Cabinet, agency staff and the State Advocacy Organizations. The major work 

of the group was to create a consistent regional and management unit structure. Additionally, 

workgroups were formed to work on the consolidation of policies for the provision of vocational 

rehabilitation services under a combined agency and the redesign of systems and processes to achieve 

greater efficiency. 

On October 1, 2018 Kentucky integrated into a single vocational rehabilitation program the following 

programs that are operated under the federal Rehabilitation Act of 1973 (29 U.SC. Sections 720 through 

7510): (1) The vocational rehabilitation program for individuals with visual impairments; and (2) the 

vocational rehabilitation program for individuals with other disabilities. 

The Kentucky Office for the Blind and the Office of Vocational Rehabilitation abolished and consolidated 

their respective State Rehabilitation Councils under the combined agency, the Office of Vocational 

Rehabilitation into one Council in keeping with the State Rehabilitation Council (SRC) Kentucky Revised 

Statues 163.470 assuring it meets the requirements of 34 CFR. 361.29. This required that the agency 

submit recommendations for appointment for candidates to fill vacant council positions for the newly 

ŜǎǘŀōƭƛǎƘŜŘ ŎƻǳƴŎƛƭΦ ¢ƘŜ ǊŜŎƻƳƳŜƴŘŀǘƛƻƴǎ ǿŜǊŜ ǎŜƴǘ ǘƻ ǘƘŜ DƻǾŜǊƴƻǊΩǎ hŦŦƛŎŜ ŦƻǊ ŀǇǇƻƛƴǘƳŜƴǘΦ 

In preparation for the merger, in August, the Executive Committee members from both Councils met prior 

to the merger to discuss the makeup of the council, meeting dates and the revision of the bylaws for the 

new council. On September 10, 2018 the Office of Vocational Rehabilitation State Council met and 

extended an invitation to the members of the Office for the Blind to join the meeting. Under the new 
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Council a Blind Services Committee will be established to address specialized services for the blind and 

visually impaired. 

Integration of the Kentucky Office of Vocational Rehabilitation Services and Office for the Blind Services 

Remaining Action Steps: May 15 τ DRAFT reorganization plan submitted to RSA including organizational 

structure, common order of selection, categories and eligibility. May 15 τ October 1 τ Agency staff 

continue work on the consolidation of polices and the redesign of systems and processes. May 28 τ June 

15 τ Ten Public hearings scheduled throughout the state. Content will be the presentation of the 

organizational plan and structure and Order of Selection. Policies will be posted on the website. June 4 τ 

Draft reorganization plan will be presented to the Office of Vocational Rehabilitation Council. May 15 τ 

Sept. 15 τ Ongoing work with Personnel Cabinet: Outline/Reorg worksheet to Personnel cabinet and 

DƻǾŜǊƴƻǊΩǎ ƻŦŦƛŎŜ 5ǊŀŦǘ ŘƻŎǳƳŜƴǘǎ τ plan, executive and administrative order to Personnel Cabinet for 

final approval and implementation; Complete all required spreadsheets and checklists. May 15 τ Sept. 15 

τ DWI Division of Fiscal and Budget Integrity: Lay groundwork for and then completes all necessary grant 

award transfers, federal funding rule and reporting requirements; determine how the 

appropriation/allotments should be organized and work with Office of State Budget Director analyst to 

ensure biennial budget requirements are met; and make necessary allotment and state appropriation 

changes. July 1 τ September 30 τ submission of the Combined State plan to the Rehabilitation Services 

Administration on or before the effective date of the organizational change. October 1 - Final orders are 

signed and reorganization goes into effect. 

!ǎ ŀ ǇŀǊǘ ƻŦ ǘƘŜ ŀƎŜƴŎȅΩǎ ŎƻƳƳƛǘƳŜƴǘΣ h±w ǿƛƭƭ ǇǊƻǾƛŘŜ ŦǳƴŘƛƴƎ ǎǳǇǇƻǊǘ ŦƻǊ ǘƘŜ {w/ ǘƻ ōŜ ǳǎŜŘ ƛƴ 

reimbursement of expenses to council members, publication of the Annual Report and conducting the 

Consumer Satisfaction Survey through the University of Kentucky. OVR will work with the SRC to make 

every effort to seek input for needed improvements and recommendations. This will occur through formal 

and informal communication, as well as the committee work of the members. OVR will work in 

partnership with the SRC in ensuring that individuals served receive the needed services and supports to 

gain independence through employment and increased skills acquisition. 

This section was the submission of the Office of Vocational Rehabilitation on April 2, 2018 for the required 

Combined State Plan for Kentucky. (1) Related to input and recommendations from the SRC for the OVR 

portion of the Combined State Plan 

The SRC met on February 22, 2016 and gave input and recommendations in these areas, and the agency 

responded to the input and recommendations. Responses are listed below: The SRC recommended 

grammatical changes, as well as format changes in our rough draft. The agency does accept this input and 

made the changes except for one place where the grammar was corrected already. The agency rejects 

changes in the format because we are just putting in the format that we received. The SRC requested that 

we define FOCUS and Rapid Response in the parts of the plan in which they are referred. The agency does 

accept this input and will briefly define the suggested items. The SRC requested that we define Section 

511 The agency does accept this input and will briefly define this item. The SRC recommended that the 

agency be more specific when it comes to what other agencies will assist with education on and provision 

ƻŦ ǎǳǇǇƻǊǘŜŘ ŜƳǇƭƻȅƳŜƴǘ ǎŜǊǾƛŎŜǎΦ ¢ƘŜ ŀƎŜƴŎȅ ŘƻŜǎ ŀŎŎŜǇǘ ǘƘƛǎ ƛƴǇǳǘ ŀƴŘ ǿƛƭƭ ŀŘŘ άŀƴŘ ƻǘƘŜǊ ŀƎŜƴŎƛŜǎέ 

after the Arc of Kentucky because we need to utilize more resources for education and funding of 

Supported Employment services, such as the Kentucky Association of Supporting Employment First 

(KYAPSE), the Department of Behavioral Health and Developmental and Intellectual Disabilities (BHDDID), 

the Kentucky Rehabilitation Association (KRA), UK Human Development Institute, EKU Center of 

Excellence, most of the Comprehensive Care Centers in the state, and many Supported Employment 
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providers. The SRC recommended that the agency add measures where the goals are mentioned in two 

places and not just one. The agency does accept this input and will add the measures to the other section. 

The SRC recommended that we make some wording changes to the Coordination with Employers section 

in the first paragraph. The agency does accept these changes and will make them. The SRC recommended 

that we provide Benefits Planning and Analysis as an option when it comes to addressing health insurance 

concerns. The agency does accept this input and will add it to the tasks under the goal that deals with 

ancillary services. The SRC recommended that the agency specify the number of schools we wish to 

expand the Community Work Transition Program to. The agency does accept this input and agrees that 

the intent should be to expand the program to all schools. The SRC recommended that the agency offer 

the PreτETS brochure and video for the schools online as well. The agency does accept this input and will 

offer both items on the agency website as well as in person. The SRC recommended that we give more 

information concerning online classes at Carl D. Perkins Vocational Training Center (CDPVTC) used to 

enhance the vocational behavior enhancement program. The agency accepts this input and will put 

something in Section P as it pertains to progress on PreτETS tasks about the online orientation class for 

new students. The SRC recommended that the agency provide information and resources for choosing the 

appropriate college. The agency does accept this input and will offer brochures for Carl D. Perkins 

Vocational Training Center and any resources available for choosing the appropriate college. The SRC 

recommended that we add something about transgender and sexual orientation to the question and to 

the answer concerning outreach procedures concerning minorities. The agency cannot change the 

question it was given to answer by the federal government but does accept this input and will add to its 

answer the protected classes, including sexual orientation, gender identity, and genetic information that 

are also listed on the signature statement of its application for services. The SRC asked if there was 

collaboration with the school districts to reach all the transition students. The agency does accept this 

input and will add more information to the update of the goal that relates to the question. SRC Input 

Related to Consumer Satisfaction As it has in previous years, the SRC conducted a consumer satisfaction 

survey of individuals whose cases were closed in the previous fiscal year in conjunction with the Human 

Development Institute at the University of Kentucky. The agency financed the survey efforts and acted as 

liaison to the Human Development Institute on behalf of the SRC. The SRC approved changing all 

references to customer in satisfaction survey to consumer. The agency made the changes in the survey.  

This section was the submission of the Office of the Blind on April 2, 2018 for the required Combined 

State Plan for Kentucky. 

¢ƘŜ ŀƎŜƴŎȅΩǎ {ǘŀǘŜ wŜƘŀōƛƭƛǘŀǘƛƻƴ /ƻǳƴŎƛƭ ό{w/ύ ƛǎ ŜǎǘŀōƭƛǎƘŜŘ ǳƴŘŜǊ ǘƘŜ YŜƴǘǳŎƪȅ wŜǾƛǎŜŘ {ǘŀǘǳǘŜǎ 

163.470 and meets the requirements of 34 CFR 361.29. The SRC is a valued partner with the Office for the 

Blind (OFB) participating in the administration of the Vocational Rehabilitation Program under Title I of 

the Rehabilitation Act of 1973, as amended. The SRC meets quarterly to review policies, program 

information, and other pertinent issues. 

At the writing of this plan, Kentucky is on target October 1, 2018, subject to federal approval, to integrate 

into a single vocational rehabilitation program the following programs that are operated under the 

federal Rehabilitation Act of 1973 (29 U.SC. Sections 720 through 7510: (1) The vocational rehabilitation 

program for individuals with visual impairments; and (2) the vocational rehabilitation program for 

individuals with other disabilities. The Kentucky Office for the Blind and the Office of Vocational 

Rehabilitation will consolidate their respective State Rehabilitation Councils under the combined agency 

into one Council in keeping with the State Rehabilitation Council (SRC) Kentucky Revised Statues 163.470 

assuring it meets the requirements of 34 CFR. 361.29. 
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!ǎ ŀ ǇŀǊǘ ƻŦ ǘƘŜ ŀƎŜƴŎȅΩǎ ŎƻƳƳƛǘƳŜƴǘΣ hC. ǇǊƻǾƛŘŜǎ ŦǳƴŘƛƴƎ ǎǳǇǇƻǊǘ ŦƻǊ ǘƘŜ {w/ ǘƻ ōŜ ǳǎŜŘ ƛƴ 

reimbursement of expenses to council members, publication of the SRC Annual Report and conducting 

the Consumer Satisfaction Survey through the University of Kentucky. In 2017 $35,650, was expended for 

the work of the Council. OFB worked with the SRC to make every effort to seek input for needed 

improvements and recommendations. This occurred through formal and informal communication, as well 

as the committee work of the members. OFB works in partnership with the SRC in ensuring that 

individuals served receive the needed services and supports to gain independence through employment 

and increased skills acquisition. The State Rehabilitation Council and its subcommittees guide OFB 

operations. The committees are: Executive, Bylaws and Nominating, Business and Employment 

Opportunities, Government and Public Relations, Planning, and Consumer Services. 

The council normally holds its quarterly meetings in January, April, July and October to coincide with the 

federal reporting quarters. This ensures that they get the most current reporting information at each 

meeting. The Bylaws/Nominating Committee submitted recommendations for appointment and 

reappointment for candidates to fill vacant council positions. The recommendations were sent to the 

DƻǾŜǊƴƻǊΩǎ hŦŦƛŎŜ ƻƴ WŀƴǳŀǊȅ олΣ нлмт ōǳǘ ŎŀƴŘƛŘŀǘŜǎ ƘŀǾŜ ƴƻǘ ȅŜǘ ōŜŜƴ ŀǇǇƻƛƴǘŜŘ ƻǊ ǊŜŀǇǇƻƛƴǘŜŘΦ 

The State Rehabilitation Council formed a steering committee to work with OFB, OVR and Cabinet 

Management staff on the upcoming merger of the two agencies. The Steering Committee has met jointly 

with staff and has been actively involved in the development of the reorganization plan moving forward. 

The Committee is made up of the Chair of the Council, the past Chair and representatives of each the 

advocacy organizations in order to have input into any changes affecting services to the blind in the 

Commonwealth. 

Quarterly meetings with a full quorum in attendance were held on October 28, 2016 and January 20, 

2017. Due to lack of a member quorum, the April 2017 meeting was cancelled. Although there was still no 

quorum for the July 2017 meeting, OFB staff gave performance and program operation updates to all 

attending members. Input was received and recorded in the written minutes of the committee reports, 

and of the Council. The University of Kentucky Research Program and the Human Development Institute 

(HDI) conducted the 2016 and 2017 Satisfaction Survey. The executive summary of results and the 

complete report was distributed to the Council in February of 2018. 

Overall, the results of the study indicate that consumers expressed high degrees of satisfaction with their 

experiences. Over ninety-seven (97.6%) of all participating consumers rated that services they received 

through the Office for the Blind as a 1 or 2 on a five-Ǉƻƛƴǘ ǎŎŀƭŜ ǿƘŜǊŜ м Ґ άŜȄŎŜƭƭŜƴǘέ ŀƴŘ р Ґ άǇƻƻǊέΦ Lƴ 

addition, for those with a case closed successfully, 90.1% indicated that their needs were met through the 

services received by responding with a 1 or 2. A full presentation of the report will occur in April by the 

Principal Investigator of the project through HDI at the April 20, 2018. The theme of the 2017 SRC Annual 

Report of the Council was "Creating Possibilities" and it was distributed to the full Council in January of 

2018. 

нΦ ¢I9 59{LDb!¢95 {¢!¢9 ¦bL¢ϥ{ w9{thb{9 ¢h ¢I9 /h¦b/L[Ω{ Lbt¦¢ !b5 

RECOMMENDATIONS; AND 

This section was the submission of the Office of Vocational Rehabilitation on April 2, 2018 for the required 

Combined State Plan for Kentucky. 

¢ƘŜ {w/ ǊŜǾƛŜǿŜŘ ŀƴŘ ŀǇǇǊƻǾŜŘ ǘƘŜ ŀƎŜƴŎȅΩǎ ǇǊƻǇƻǎŜŘ ŎƘŀƴƎŜǎ ƛƴ ǘƘŜ hƴτtheτJob Training policy. 
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The agency issued the updated policy. 

The SRC reviewed and approved the agencyΩǎ ǇǊƻǇƻǎŜŘ ŎƘŀƴƎŜǎ ƛƴ ǘƘŜ /ƻƳƳǳƴƛǘȅτBased Work 

Transition Program (CWTP) service fee memorandum. 

The agency issued the service fee memorandum. 

¢ƘŜ {w/ ǊŜǾƛŜǿŜŘ ŀƴŘ ŀǇǇǊƻǾŜŘ ǘƘŜ ŀƎŜƴŎȅΩǎ ǇǊƻǇƻǎŜŘ ŎƘŀƴƎŜǎ ƛƴ ǘƘŜ tǊŜǎǳƳǇǘƛǾŜ 9ƭƛƎƛōƛƭƛǘȅ ǇƻƭƛŎȅΦ 

The agency issued the updated policy. 

¢ƘŜ {w/ ǊŜǾƛŜǿŜŘ ŀƴŘ ŀǇǇǊƻǾŜŘ ǘƘŜ ŀƎŜƴŎȅΩǎ ǇǊƻǇƻǎŜŘ ŎƘŀƴƎŜǎ ƛƴ 9ǊǊƻǊǎ ǇƻƭƛŎȅ ǿƛǘƘ ǘƘŜ 

ǊŜŎƻƳƳŜƴŘŀǘƛƻƴ ǘƘŀǘ ΨōŜǎǘ ǇǊŀŎǘƛŎŜΩ ōŜ ŎƘŀƴƎŜŘ ǘƻ ΨǊŜǉǳƛǊŜŘ ŀŎǘƛƻƴǎΩ 

The agency issued the updated policy. The policy outlines the steps that should be taken to address these 

ŎƻǊǊŜŎǘƛƻƴǎΦ ¢ƘŜ 9ǊǊƻǊǎ ǎŜŎǘƛƻƴ ƛƴ ǘƘŜ /ƻǳƴǎŜƭƻǊΩǎ tƻƭƛŎȅ ŀƴŘ tǊƻŎŜŘǳǊŜ aŀƴǳŀƭ ŘŜǘŀƛƭǎ Ƙƻǿ ǘƻ ŀŘŘǊŜǎǎ 

information that has been written incorrectly in a paper case file, or entered incorrectly into the 

electronic case management system (CMS), and states that the correction must be made as soon as 

discovered and outlines the steps that need to be taken to correct any mistake in both the CMS system 

and paper files. 

¢ƘŜ {w/ ǊŜǾƛŜǿŜŘ ŀƴŘ ŀǇǇǊƻǾŜŘ ǘƘŜ ŀƎŜƴŎȅΩǎ ǇǊƻǇƻǎŜŘ tǊŜτEmployment Transition Services (PreτETS) 

with some changes, to coincide with recent changes in federal law. 

The agency accepted/made the changes and issued the updated policy. 

¢ƘŜ {w/ ǊŜǾƛŜǿŜŘ ŀƴŘ ŀǇǇǊƻǾŜŘ ǘƘŜ ŀƎŜƴŎȅΩǎ ǇǊƻǇƻǎŜŘ ǊŜǾƛǎƛƻƴǎ ƛƴ {ǳǇǇƻǊǘŜŘ 9ƳǇƭƻȅƳŜƴǘ Ǉƻƭicy. 

The agency issued the updated policy. 

¢ƘŜ {w/ ǊŜǾƛŜǿŜŘ ŀƴŘ ŀǇǇǊƻǾŜŘ ǘƘŜ ŀƎŜƴŎȅΩǎ ǇǊƻǇƻǎŜŘ ŎƘŀƴƎŜǎ ƛƴ ǘƘŜ LƴǘŜǊǇǊŜǘŜǊ {ŜǊǾƛŎŜ CŜŜ 

Memorandum (SFM). The agency issued the updated SFM. 

¢ƘŜ {w/ ǊŜǾƛŜǿŜŘ ŀƴŘ ŀǇǇǊƻǾŜŘ ǘƘŜ ŀƎŜƴŎȅΩǎ ǇǊƻǇƻǎŜŘ ǇƻƭƛŎȅ ǘƻ Ǉǳǘ ǘƘŜ Hearing Aid Dispensing Fee 

under the CostτSharing guidelines and approved changes in the Cost Sharing Policy and Forms 

The agency issued the updated policy and forms 

¢ƘŜ {w/ ǊŜǾƛŜǿŜŘ ŀƴŘ ŀǇǇǊƻǾŜŘ ǘƘŜ ŀƎŜƴŎȅΩǎ ǇǊƻǇƻǎŜŘ ŎƘŀƴƎŜǎ ƛƴ IƻƳŜƳŀƪŜǊ tƻƭƛŎȅ ŀƴŘ ŘŜŦƛƴitions of 

Competitive Integrated Employment to comply with recent changes in federal law. 

The agency issued the updated policy and definitions. 

¢ƘŜ {w/ ǊŜǾƛŜǿŜŘ ŀƴŘ ŀǇǇǊƻǾŜŘ ǘƘŜ ŀƎŜƴŎȅΩǎ ǇǊƻǇƻǎŜŘ .ŜƴŜŦƛǘǎ tƭŀƴƴƛƴƎ tƻƭƛŎȅΦ 

The agency issued the new policy. 

¢ƘŜ {w/ ŀǇǇǊƻǾŜŘ ǘƘŜ ŀƎŜƴŎȅΩǎ ǇǊƻǇƻǎŀƭ ǘƻ ŎƘŀƴƎŜ ǘƘŜ ƴŀƳŜ ƻŦ ǘƘŜ /ƻƳƳǳƴƛǘȅτBased Work Transition 

Program to the Community Work Transition Program. 

The agency changed the name. 

SRC Input Related to SRC operations 
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The Executive Committee thoroughly reviewed the SRC byτlaws and recommended several changes to 

the full Council at the September, 2015, meeting. The full council approved the changes. The code of 

ethics and conflict of interest forms were signed at the December 2015 meeting. 

Agency staff made the changes in the byτlaws. 

SRC Input Related to the Comprehensive Needs Assessment the SRC approved contracting with the 

University of Kentucky Masters in Rehabilitation Counseling program to complete the triennial 

Comprehensive Needs Assessment. 

Agency staff entered into the contract. 

The SRC approved the Comprehensive Needs Assessment produced by the University of Kentucky Masters 

in Rehabilitation Counseling program. 

Agency staff published the assessment. 

SRC Input Related to Quality Expectations Report 

The SRC approved the Quality Expectations Report. 

Agency staff published the report. 

This section was the submission of the Office of the Blind on April 2, 2018 for the required Combined 

State Plan for Kentucky. 

SRC Recommendation 1 - Order of Selection 

In FFY 17, agency staff and the SRC reviewed, at each meeting data on numbers served, number placed on 

a waiting list, and agency fiscal resources to determine the need to open or close categories of service. 

Based on fiscal resources, it was determined that the agency would continue to serve only Category One. 

SRC Recommendation 2 -Annual Report 

The agency shared with the SRC, all the information for the Annual Report. It was recommended by the 

SRC Planning Committee at the October 28, 2016 meeting that the theme of the 2016 Annual Report be 

άŜƴ±L{LhbƛƴƎ {ǳŎŎŜǎǎέ ŀƴŘ ǘƘŀǘ ǘƘŜǊŜ ōŜ ŜƛƎƘǘ ŎƻƴǎǳƳŜǊ ǎǳŎŎŜǎǎ ǎǘƻǊƛŜǎΣ ŀǊǘƛŎƭŜǎ ƻƴ t!¢IΣ LƴǎƛƎƘǘ ŀƴŘ ǘƘŜ 

YŜƴǘǳŎƪȅ {ŎƘƻƻƭ ŦƻǊ ǘƘŜ .ƭƛƴŘΩǎ {ǳƳƳŜǊ tǊƻƎǊŀƳΣ ƛƴ ŀŘŘƛǘƛƻƴ ǘƻ ǎǘŀǘƛǎǘƛŎǎ ŀƴŘ ƛƴŦƻǊƳŀǘƛƻƴ ŦǊƻƳ ǘƘŜ 

Consumer Satisfaction Survey. The 2016 Annual Report contained facts that informed the public about 

OFB and the SRC, such as program statistics, agency budget update, Satisfaction Survey results, consumer 

success stories, and contact information for the agency. The Annual Report was sent out electronically to 

all SRC members for their review prior to publication. It was also made available to the public on the OFB 

website. 

SRC Recommendation 3 - Service Fee Memo 

At the October 28, 2016 meeting, the Consumer Services Committee discussed Pre-Employment 

Transition Services and the fees associated with providing these services. They discussed a new Service 

Fee Memo, which OFB and OVR had worked on jointly. The committee recommended to the entire 

council that the Memo be accepted. A motion was made, seconded and a vote taken to approve the new 

Service Fee Memo for Pre-Employment Transition Services. 

SRC Input into Consumer Satisfaction Survey 
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OFB reported its performance on the Common Measures, satisfaction survey, and numbers served, and 

outcomes for the various programs offered to consumers for 2016, at the January 20, 2017 quarterly 

meeting. The University of Kentucky Research Program and the Human Development Institute conducted 

the 2016 Satisfaction Survey and a representative presented the results of that survey to the SRC at the 

January meeting. The executive summary of results was sent to all members on December 21, 2016, prior 

to the meeting. The complete report was sent on January 30, 2017. 

It was reported that a total of 163 participants responded which was nearly an 80 percent response rate. 

Overall, the results of the study indicated that consumers expressed high degrees of satisfaction with 

their experiences. Over 87 percent of all participating consumers rated services they received through 

OFB as a 1 or 2, on a five-Ǉƻƛƴǘ ǎŎŀƭŜ ǿƘŜǊŜ м Ґ άŜȄŎŜƭƭŜƴǘέ ŀƴŘ р Ґ άǇƻƻǊέΦ 

Input was received and recorded in the written minutes of the committee reports, and of the council, that 

met on October 28, 2016, and January 20, 2017. The Planning Committee discussed possibly adding 

additional questions concerning Pre-ETS and WIOA to the Satisfaction Survey in the future. As the council 

has not had enough members to make up a quorum, the committee has been unable to meet since 

January 2017 to work on additional questions. This will be discussed at the next meeting where a quorum 

is present. 

SRC Input into CSPD 

The SRC had the opportunity to review and comment on the development of plans, policies and 

procedures for CSPD. There were no changes to the current policies and procedures for CSPD. The council 

was given information at every meeting on personnel and staff changes. OFB notifies council members via 

email job postings, and when a new employee is hired. 

In response to the SR/Ωǎ wŜŎƻƳƳŜƴŘŀǘƛƻƴ м ƻƴ ƳŀƛƴǘŀƛƴƛƴƎ ƻǳǊ hǊŘŜǊ ƻŦ {ŜƭŜŎǘƛƻƴ ŀǘ /ŀǘŜƎƻǊȅ hƴŜΣ hC. 

ƭŜŀŘŜǊǎƘƛǇ ǿŀǎ ǘǊŀƴǎǇŀǊŜƴǘ ƛƴ ŎƻƳƳǳƴƛŎŀǘƛƴƎ ǘƘŜ ŀƎŜƴŎȅΩǎ ŦƛƴŀƴŎƛŀƭ ǎǘŀǘǳǎ ǘƻ ǘƘŜ /ƻǳƴŎƛƭΦ .ŀǎŜŘ ƻƴ ŀ 

ǘƘƻǊƻǳƎƘ ŀƴŀƭȅǎƛǎ ƻŦ hC.Ωǎ ōǳŘƎŜǘΣ ǘƘŜ {ǘŀǘŜ wŜƘŀōƛƭƛǘŀǘƛƻƴ /ƻǳƴŎƛƭΣ ŀƭƻƴƎ with agency leadership the 

decision was made that Category One would continue to be the only open category under Order of 

{ŜƭŜŎǘƛƻƴ ǘƻ ōŜ ǎŜǊǾŜŘ ōȅ hC.Φ Lƴ ǊŜǎǇƻƴǎŜ ǘƻ ǘƘŜ {w/Ωǎ wŜŎƻƳƳŜƴŘŀǘƛƻƴ н ƻŦ ǘƘŜ ƴŜǿ {ŜǊǾƛŎŜ CŜŜ aŜƳƻ 

for Pre-ETS, upon approval of the Council, OFB agreed and distributed the revised Service Fee Memo. In 

ǊŜǎǇƻƴǎŜ ǘƻ ǘƘŜ {w/Ωǎ wŜŎƻƳƳŜƴŘŀǘƛƻƴ о ƻƴ ǘƘŜ нлмс !ƴƴǳŀƭ wŜǇƻǊǘΣ hC. ŀŎŎŜǇǘŜŘ ǘƘŜ 

recommendations for content in the annual report. In response to the SRC Planning Committee possibly 

adding additional questions relating to Pre-ETS and WIOA to the Satisfaction Survey, this was accepted 

and work will begin on this area through the Planning Committee at the upcoming quarterly meetings. 

оΦ ¢I9 59{LDb!¢95 {¢!¢9 ¦bL¢Ω{ 9·t[!b!¢Lhb{ Chw w9W9/¢LbD !b¸ hC ¢I9 /h¦b/L[Ω{ 

INPUT OR RECOMMENDATIONS. 

This section was the submission of the Office of Vocational Rehabilitation on April 2, 2018 for the required 

Combined State Plan for Kentucky. 

Related to input and recommendations from the SRC for the OVR portion of the Combined State Plan The 

SRC recommended that the agency work on pursuing establishment grants to address the lack of 

coverage of supported employment in certain areas around the state. The agency rejects this input 

because the establishment grants were designed to address a number of priorities identified through the 

Comprehensive Needs Assessment of which unserved areas was only one. The establishment grants 

currently in place address one or more of these priorities. One establishment grant is being used by one 
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agency to expand their services into two counties it was not serving previously. The other grants are 

expanding services to specific groups of individuals with disabilities identified in the Comprehensive 

Needs Assessment. The ideology is that this will also lead to more successful outcomes. The main reason 

why there are not new establishment grants to expand into unserved and underserved areas is that the 

providers typically cannot provide the required match. 

The SRC recommended that the agency add more specific information to other supported employment 

goals. The agency rejects this input because it feels there is sufficient specificity and more specificity will 

reduce the aƎŜƴŎȅΩǎ ŀōƛƭƛǘȅ ǘƻ ǊŜǎǇƻƴŘ ǘƻ ƴŜŜŘǎ ǘƘŀǘ Ƴŀȅ ŀǊƛǎŜ ŘǳǊƛƴƎ ǘƘŜ ǇŜǊƛƻŘ ƻŦ ǘƘŜ ǇƭŀƴΦ 

The SRC recommended that the agency be more specific about which parts of the state to which it would 

like to add providers. The agency rejects this input due to the fact that there is not enough funding to add 

providers to the unserved portions of the state unless some new SCL/Michelle P provide pop up. 

The SRC recommended that the agency add more information to the list of Priorities mentioned in the 

plan. The agency rejects this input because the information is located in other places in the plan, and does 

not feel more specificity is needed or appropriate in the list of Priorities, which the section under question 

requests. However, the agency will add a date to one of the Priorities in the list. The agency will also 

improve the wording on some of the Priorities in the list. 

The SRC recommended that the agency put in information from the review of the customer satisfaction 

surveys into the priorities. The agency rejects this input because it will only be able to get the information 

from the review. That is the reason we are reviewing them. The SRC recommended that the agency give 

more information on the common measures in the strategies/tasks. The agency rejects this input because 

we getting ready to track them in the first year because we are responsible for them. In the interim, the 

current system is being modified to meet the data collection requirements for common measures as well 

as the additional data elements required for RSA 911 quarterly reporting. We anticipate that the current 

system will be able to collect the necessary data beginning 7/1/2016 and produce accurate reports for 

common measures reporting. Once a baseline is determined and the relationship between services, 

partnerships, etc. and successful outcomes and measurable progress are analyzed, strategies will be 

developed to improve the performance outcomes. 

The SRC recommended that the agency expand on the barrier related to more transition than adult cases 

being closed before service provision mentioned in the goals and objectives. The agency rejects this input 

because it is addressing the barrier as identified in the Statewide Comprehensive Needs Assessment and 

cannot expand on it until we address it and learn more about it. The SRC recommended that the agency 

provide more supports for consumers considering college even if they are not in high school. The agency 

rejects this input because supports are identified in the Individual Plan for Employment to meet the need 

of the consumer and cannot be listed fully. 

The SRC recommended that the agency make certain programs at CDPVTC along with the career centers 

around the state more accessible to those with sensory disorders. The agency rejects this input 

concerning the CDPVTC as it already strives to accommodate every student to the best of its ability. The 

center is especially conscious to accommodate students as it relates to food allergies and concerns. 

Sensory disorders are not covered under the Americans with Disabilities Act (ADA). The individual coming 

into the career center would need to plan and bring items with them that can assist with their sensory 

disorder. 
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The SRC recommended more specific information on the training module for STEM for KELMS. The agency 

rejects this input because more specificity on the STEM training module is not needed here. The SRC 

recommended more information on collaborative activities concerning PreτETS services and the 

Department of Education and local school districts. The agency rejects this input because such 

collaborative activities have not been identified. Identifying potential collaborative activities will be part 

of the process. 

The SRC asked whether Opportunity Youth Summit and the vocational behavior enhancement program at 

CDPVTC were similar to or enhancing the Youth Leadership Forum and the Department of Labor program 

respectively. The agency rejects this input because the programs mentioned above are agencyτspecific, 

standτalone programs that have no connection to other programs that may exist in other agencies. 

The SRC recommended that we define eligible consumers more fully. The agency rejects this input 

because it feels further definition is not needed here. The SRC recommended that we specify the number 

of trainings related to asset development and financial education will take place. The agency rejects this 

input because it cannot specify the number of trainings at this time because it will be limited by staff 

availability. However, some trainings will be provided online, which can be accessed at any time. 

The SRC recommended that we specify the number of business contacts available in our collaboration 

with the Coalition for Workforce Diversity. The agency rejects this input due to the fact that we feel the 

number is unnecessary and difficult to specify since it plans to expand the model statewide. The SRC 

recommended that we specify how often we will conduct training events aimed at employers doing 

business with the federal government on federal guidelines related to hiring individuals with disabilities. 

The agency rejects this input because it does not know specifically how often they will be done. The SRC 

recommended that we specify how many job coaches and what percentage of transition students will be 

involved in working together by the last semester of school. The agency rejects this input because it 

cannot be specified at this time. 

The SRC recommended that we answer the question on how we will expand and improve services to 

individuals with disabilities. The agency rejects this input because it feels the question was answered 

completely. It feels that by using the needs assessment, satisfaction survey, and the case review system 

we can highlight our needs, strengths, and weaknesses. It can expand on what it does to address the 

needs and improve what it does to address the weaknesses. 

The SRC recommended that we add something about transgender and sexual orientation to the question 

and to the answer concerning outreach procedures concerning minorities. The agency cannot change the 

question it was given to answer by the federal government but does accept this input and will add to its 

answer the protected classes, including sexual orientation, gender identity, and genetic information that 

are also listed on the signature statement of its application for services. 

The SRC recommended that we add SSI to the answer that discusses the SGA Project. The agency rejects 

this input because that particular project relates to SSDI recipients only. The SRC recommended that our 

answer for innovation and expansion is not necessarily innovation and expansion. The agency rejects this 

input because the answer is exactly how we define and code innovation and expansion. 

This section was the submission of the Office of the Blind on April 2, 2018 for the required Combined 

State Plan for Kentucky. 

hC. ŘƛŘ ƴƻǘ ǊŜƧŜŎǘ ŀƴȅ ƻŦ ǘƘŜ /ƻǳƴŎƛƭΩǎ ƛƴǇǳǘ ƻǊ ǊŜŎƻƳƳŜƴŘŀǘƛƻƴǎ  
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B. REQUEST FOR WAIVER OF STATEWIDENESS 

When requesting a waiver of the statewideness requirement, the designated State unit must identify the 

types of services to be provided by the program on a non-statewide basis. The waiver request must also 

include written assurances that: 

1. A LOCAL PUBLIC AGENCY WILL PROVIDE THE NON-FEDERAL SHARE OF COSTS ASSOCIATED 

WITH THE SERVICES TO BE PROVIDED IN ACCORDANCE WITH THE WAIVER REQUEST; 

The agency has not requested a waiver of state wideness.  

2. THE DESIGNATED STATE UNIT WILL APPROVE EACH PROPOSED SERVICE BEFORE IT IS PUT 

INTO EFFECT; AND 

N/A  

3. ALL STATE PLAN REQUIREMENTS WILL APPLY 

requirements of the VR services portion of the Unified or Combined State Plan will apply to the services 

approved under the waiver. 

N/A  

C. COOPERATIVE AGREEMENTS WITH AGENCIES NOT CARRYING OUT ACTIVITIES UNDER THE 

STATEWIDE WORKFORCE DEVELOPMENT SYSTEM. 

Describe interagency cooperation with and utilization of the services and facilities of agencies and 

programs that are not carrying out activities through the statewide workforce development system with 

respect to: 

1. FEDERAL, STATE, AND LOCAL AGENCIES AND PROGRAMS; 

OVR maximizes all available resources in collaboration with all partners and agencies in assisting 

individuals with disabilities to achieve integrated competitive employment.  

The agency will assure that the governor, in consultation with other appropriate agencies, will have in 

place interagency agreements or other mechanisms for interagency coordination between any 

appropriate public entity including the state Medicaid Program, public institutions of higher education 

and a component of the statewide workforce investment system. This will ensure the provision of 

vocational rehabilitation services described in subparagraph (A) other than those specified in paragraph 

(5) (D), and in paragraph (1) through (4) and (14) of Section 103 (a) of the Rehabilitation Act Amendments 

of 1998, that are included in the individualized plan for employment of an eligible individual, including the 

provision of such vocational rehabilitation services during the duration of any dispute.  

Such agreements shall include the following:  

A description of a method for defining the financial responsibility of a public entity for providing such 

services, and a provision stating the financial responsibility of such public entity for providing such 

services. Information specifying the conditions, terms, and procedures under which the office shall be 

reimbursed by other public entities for providing such services. Information specifying procedures for 

resolving interagency disputes under the agreement.  

Information specifying policies and procedures for public entities to determine and identify the 

interagency coordination responsibilities of each public entity to promote the coordination and timely 
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delivery of vocational rehabilitation services (except those services specified in paragraph (5)(D) and in 

paragraphs (1) through (4) and (14) of Section 103 (a) of the Act.  

Responsibilities of Other Public Entities 

If any public entity other than the office is obligated under Federal or State law, or assigned responsibility 

under State policy or under regulations set forth in the 1998 Amendments to the Act, to provide or pay 

for any services that are also considered to be vocational rehabilitation services (other than those 

specified in paragraph (5) (D) and in paragraphs (1) through (4) and (14) of Section 103 (a), such public 

entity shall fulfill that obligation or responsibility, either directly or by contract or other arrangement. 

If a public entity other than the office fails to provide or pay for the services for an eligible individual, the 

office shall provide or pay for such services to the individual. The office may claim reimbursement for the 

services from the public entity that failed to provide or pay for such services. Such public entity shall 

reimburse the office pursuant to the terms of the interagency agreement or other mechanism described 

in the Rehabilitation Act Amendments of 1998, according to the procedures established in such 

agreement or mechanism pursuant to the established conditions, terms and procedures of 

reimbursement. 

Signed agreements between respective officials of the public entities that outline and identify the 

responsibilities of each public entity relating to the provision of services shall be in place. 

OVR developed collaborative relationships with several agencies and entities within and without the 

statewide workforce investment system both private and public agencies and programs. OVR works 

cooperatively with the following agencies to avoid the duplication of services and enhance the service 

delivery process for consumers. 

Veterans Administration for the purpose of providing rehabilitation services including vocational guidance 

and counseling and job development and placement to veterans with disabilities. Collaboration and 

coordination of services occur between OVR and the Veterans Administration Rehabilitation and 

Employment Programs and utilized as a comparable benefit as appropriate. 

мто ǎŎƘƻƻƭ ŘƛǎǘǊƛŎǘǎ ǎǘŀǘŜǿƛŘŜ ŎƻƴǎƛǎǘƛƴƎ ƻŦ мΣноо ǎŎƘƻƻƭǎ ƛƴŎƭǳǎƛǾŜ ƻŦ нрΣсмс ǎǘǳŘŜƴǘǎ ǿƛǘƘ L9tΩǎ ŀƴŘ рлп 

Plans that are potentially eligible/ 

Nine special education cooperative networks across the state created to enhance educational 

ƻǇǇƻǊǘǳƴƛǘƛŜǎ ŦƻǊ YŜƴǘǳŎƪȅΩǎ ŎƘƛƭŘǊŜƴ ǇǊƻǾƛŘƛƴƎ ǘŜŎƘƴƛŎŀƭ ŀǎǎƛǎǘŀƴŎŜΣ ǘǊŀƛƴƛƴƎΤ ǇǊƻŦŜǎǎƛƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘΣ 

specialized services and research. 

Department of Behavioral Health, Intellectual and Developmental Disabilities through their 14 Regional 

MH/IDD Boards for supported employment. Each board has multiple locations in their covered counties. 

Kentucky Drug Courts for the purpose of facilitating employment and independence goals of individuals 

with disabilities. Kentucky Cabinet for Health and Family Services for the purpose of educating consumers 

about their medical coverage options. 

Social Security Administration for the purpose of partnerships on employment incentives through the 

Ticket to Work and other incentive programs. 

Community rehabilitation providers in the provision of employment services. 
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YŜƴǘǳŎƪȅ !ǎǎƻŎƛŀǘƛƻƴ ƻŦ tŜǊǎƻƴǎ ƛƴ {ǳǇǇƻǊǘƛƴƎ 9ƳǇƭƻȅƳŜƴǘŦƛǊǎǘ ǿƘƻǎŜ Ƴƛǎǎƛƻƴ ƛǎ ǘƻ άǇǊƻƳƻǘŜ ǘƘŜ 

improvement of Supported Employment services for persons with significant disabilities experiencing 

barriers to employment through education, advocacy, collaboration, policy change, elimination of 

ōŀǊǊƛŜǊǎΣ ŜƳǇƻǿŜǊƳŜƴǘ ŀƴŘ ŎƻƳƳǳƴƛǘȅ ǇŀǊǘƛŎƛǇŀǘƛƻƴέΦ hC. Ƙŀs a staff person serving on the State APSE 

board. 

Department of Medicaid Services and Department of Community Based Services 

Kentuckians who receive Supplemental Nutrition Assistance program (SNAP) benefits and are eligible for 

the federally funded Employment and Training (E & T) program now receive assistance from Kentucky 

Career Centers to meet education and employment training needs. Department of Community Based 

Services-Public Assistance Programs. To better serve the people of Kentucky, several agencies in the state 

government created a new system for SNAP recipients to access locally available training opportunities 

and find open jobs. The collaboration is between the Cabinet for Health and Family Services (CHFS), which 

administers the SANP program through the Department for Community Based Services (DCBS), the 

Kentucky Education and Workforce Development Cabinet's Department of Workforce Investment (DWI) 

and the 10 Local Workforce Development Boards. 

Local Ophthalmologists and Optometrists and their respective professional associations in accessing 

needed services for consumers. Staff attend state conferences, distribute marketing materials and 

maintain working relationships with local offices and the area ophthalmologists and optometrists (patient 

referral and services). 

!ƳŜǊƛŎŀƴ tǊƛƴǘƛƴƎ IƻǳǎŜ ŦƻǊ ǘƘŜ .ƭƛƴŘΣ ǘƘŜ ǿƻǊƭŘΩǎ ƭŀǊƎŜǎǘ ǎƻǳǊŎŜ ŦƻǊ ŀŘŀǇǘŜŘ ŜŘǳŎŀǘƛƻƴŀƭ ŀƴŘ Řŀƛƭȅ ƭƛǾƛƴƎ 

products. 

Kentucky School for the Blind, K-12 public school serving Kentucky students who are blind and visually 

impaired; Short Course program (one to 12 weeks) of specialized instructional is also available to students 

throughout the school year; 

YŜƴǘǳŎƪȅ CŜŘŜǊŀǘƛƻƴ ƻŦ ǘƘŜ .ƭƛƴŘ ŀƴ ŀŘǾƻŎŀŎȅ ƻǊƎŀƴƛȊŀǘƛƻƴ ǘƘŀǘ ƛƳǇǊƻǾŜǎ ōƭƛƴŘ ǇŜƻǇƭŜΩǎ ƭƛǾŜǎ ǘƘǊƻǳƎƘ 

advocacy, education, research, technology, and programs encouraging independence and self-confidence. 

Kentucky American Council of the Blind strives to improve the wellbeing of all blind and visually impaired 

people by serving as a representative national organization of blind people. Staff are involved through 

representation at their state and national conventions and representation of this advocacy organization 

sits on the State Rehabilitation Council. 

Local Chambers of Commerce - Staff represent the agency across the state on local chamber organizations 

International Centers specializing in advocacy and services to the foreign born and serve refugees, 

asylees, and immigrants (Louisville, Lexington, Bowling Green). 

Area Employers in the development of working relationships increasing the number of successful 

employment outcomes for consumers 

University of Kentucky Human Development Institute is a University Center of Excellence established by 

federal legislation to promote team-based approaches to provide services for individuals with disabilities 

and their families. 

Other community based organizations such as Health clinics, HUD, Diabetes Foundation, The Lions Club 

and other community resources for consumers 
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The Kentucky Assistive Technology Service (KATS) is a statewide network of organizations and individuals 

connecting to enhance the availability of assistive technology devices and services to improve the 

productivity and quality of life for individuals with disabilities. 

Visually Impaired Preschool Services offering service to infants, toddlers, and pre-schoolers who are 

Ǿƛǎǳŀƭƭȅ ƛƳǇŀƛǊŜŘΤ ŀƴŘ ǘƻ ƳŀȄƛƳƛȊŜ ŜŀŎƘ ŎƘƛƭŘΩǎ ŘŜǾŜƭƻǇƳŜƴǘŀƭ ǇƻǘŜƴǘƛŀƭ ǘƘǊƻǳƎƘ ŘƛǊŜŎǘ ǎŜǊǾƛŎŜǎΣ 

advocacy, and community education 

Kentucky Outreach and Information Network (KOIN)- Kentucky Cabinet for Health and Family 

Services/Department of Public Health planning committee for communication and message distribution 

to special populations during a public health emergency or other disastrous event. 

The Kentucky Functional Needs Collaborative (KFNC) is a project of the Kentucky Department of Public 

Health. Their goal is to ensure an effective public health emergency response system in Kentucky for 

populations with functional and access needs. 

KY-SPIN is the statewide Parent Training and Information (PTI) center that provides training, information 

and support to people with all types of disabilities (birth through 26 years old), their parents and families, 

and the professionals who serve them. 

Kentucky Association of Community Employment Services (KACES) for the purpose of increasing services 

for individuals with disabilities including most significant disabilities and enhancing partnerships with 

community rehabilitation programs. 

Social Security Administration: Information Exchange Agreement to receive data regaǊŘƛƴƎ ŎƻƴǎǳƳŜǊǎΩ 

work history. 

The Office works in coordination with the Statewide Independent Living Council (SILC). A member from 

SILC sits on the Agency State Rehabilitation Council and the Blind Services Division Independent Living 

Program Manager represents the Agency on the SILC. Staff work collaboratively with the Independent 

Living Centers across the state in the service delivery process for consumers with visual impairments. 

The Carl D. Perkins Vocational Training Center cooperates with the Job Corps Center to implement a 

smooth referral process for the purpose of enhancing education opportunities for students with 

disabilities 

Other federal, state, and local agencies related to the rehabilitation of individuals with disabilities such as 

the Department of Protection and Advocacy, Department of Probation and Parole, Department of 

Workers Compensation, Department of Disability Determination. 

The Kentucky Workforce Investment Board over the past year led a rigorous process to identify challenges 

that may be limiting the ability of employers, communities and citizens to reach their potential. To 

address these challenges, there are a series of steps that require a sustained commitment from state and 

local policymakers along with the support of Kentucky's business community. In 2017, responding to 

concerns over Kentucky's workforce participation rate, educational attainment statistics, and public 

health indications the KWIB revisited its workforce strategy, developing recommendations to support a 

lifetime continuum of training, preparation, and investment for citizens. The Kentucky Work Ready - An 

Urgent Call to Action has the following four goals: 

1) Actively engage employers to drive Kentucky's workforce development system. 
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2) Align and integrate P-12 adult education and postsecondary education to provide lifelong opportunities 

for Kentuckians that prepare them for the rapidly shifting realities of work in the future. 

3) Increase Kentucky's Workforce participation by creating opportunities, incenting workforce 

participation, and removing employment barriers for Kentuckians. 

4) Focus resources on the most effective initiatives and improve the return on our workforce investment 

utilizing data to constantly improve workforce development in Kentucky. 

Reciprocal referral services with the Office of Employment and Training and the Office of Vocational 

Rehabilitation: OET and OVR have established reciprocal referral services which allow for more efficient 

services to individuals with disabilities. OVR plans activities to improve services in the state for individuals 

with multiple impairments, including individuals with dual sensory loss. The Central Office administrative 

functions for these three workforce programs are centrally located in Frankfort to assure collaboration 

among the workforce partners. The Workforce Development Leadership team meets bimonthy to cover 

pertinent issues within the department. The office participates in the ten Workforce local boards 

throughout the state as well as serving on different committees of those boards. 

Kentucky is one of the States participating in the operationalizing WIOA Co-Enrollment Cohort through 

the Department of Education and the Rehabilitation Services Administration and Department of Labor. All 

five of the core partners are represented on the team. 

For more details regarding the Workforce initiatives in Kentucky see the Strategic Elements Section of this 

Combined State Plan. 

The office has implemented an information and referral system to ensure that individuals who have visual 

disabilities will be provided accurate vocational rehabilitation information and guidance using appropriate 

modes of communication, to assist in preparing for, securing, retaining, or regaining employment. The 

office assures the referral of these individuals to other appropriate Federal and State programs if it is 

unable to serve them. 

Appropriate referrals made through the system shall: 

be to the Federal, State or local programs, including programs carried out by other components of the 

statewide workforce investment system in Kentucky that is best suited to address the specific 

employment needs of an individual with a disability; and include, for each of these programs, provision to 

the individual: 

a notice of the referral by the designated State agency to the agency carrying out the program; 

information identifying a specific point of contact within the agency carrying out the program; and 

information and advice regarding the most suitable services to assist the individual to prepare for, secure, 

retain, or regain competitive integrated employment. 

!ƭƭ ŀǇǇƭƛŎŀƴǘǎ ŀƴŘ ŜƭƛƎƛōƭŜ ƛƴŘƛǾƛŘǳŀƭǎ ƻǊΣ ŀǎ ŀǇǇǊƻǇǊƛŀǘŜΣ ǘƘŜ ŀǇǇƭƛŎŀƴǘǎΩ ǊŜǇǊŜǎŜƴǘŀǘƛǾŜǎ ƻǊ ƛƴŘƛǾƛŘǳŀƭǎΩ 

representatives, will be provided information and support services to assist the applicants and individuals 

in exercising informed choice throughout the rehabilitation process, consistent with Section 102 (d) of the 

Rehabilitation Act Amendment of 1998. The Client Assistance Program is available for additional 

assistance and advocacy during the entire rehabilitation process. 
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2. STATE PROGRAMS CARRIED OUT UNDER SECTION 4 OF THE ASSISTIVE TECHNOLOGY ACT OF 

1998;  

The Kentucky Assistive Technology Services (KATS) Network (the state program carried out under Section 

4 of the Assistive Technology Act of 1998) for making assistive technology (AT) information, devices and 

services easily obtainable for people of any age and/or disability, their families, employers and 

employment service providers, educators, healthcare and social service providers. The KATS network 

serves Kentucky residents of all ages with disabilities of all types, their families, employers and 

employment service providers, educators, health care and social service providers, and others seeking 

information about assistive technology (AT) and accessible information technology.  

The Kentucky Office of Vocational Rehabilitation is the lead agency for the KATS Network. The KATS 

Network in turn collaborates with four nonτprofit organizations to operate assistive technology regional 

centers to provide assistive technology demonstrations and device loans. The Carl D. Perkins Vocational 

Training Center operates a fifth regional center in collaboration with the KATS Network. The KATS 

Network also collaborates with the Hear Now Foundation hearing aid program and audiologists around 

the state to facilitate applications for hearing aids for lowτincome individuals. In addition, the KATS 

Network collaborates with several healthcare providers and two universities to refurbish and redistribute 

used durable medical equipment to individuals who need it. The Kentucky Assistive Technology Service 

(KATS) is a statewide network of organizations and individuals connecting to enhance the availability of 

assistive technology devices and services to improve the productivity and quality of life for individuals 

with disabilities.  

Another program is the Kentucky Assistive Technology Loan Corporation (KATLC) for individuals. KATLC is 

programs funded by both private and public money to help Kentuckians with disabilities obtain assistive 

technology to improve their independence or quality of life.  

3. PROGRAMS CARRIED OUT BY THE UNDER SECRETARY FOR RURAL DEVELOPMENT OF THE 

UNITED STATES DEPARTMENT OF AGRICULTURE;  

In 2017 and 2018, the USDA Rural Development made available funding to rural Kentucky communities 

across the Commonwealth for the areas of Infrastructure, Access to E-Connectivity/Broadband, Resources 

for Opioid Crisis, Business, Essential Services and Access to Health Care and Education. Agency staff are 

aware of these programs and provide information and referral to consumers for these programs to meet 

their individual needs. University of Kentucky AgrAbility Program for the purpose of collaboration with the 

county extension offices and increased services in rehabilitation technology on the rural farm setting.  

4. NONEDUCATIONAL AGENCIES SERVING OUT-OF-SCHOOL YOUTH; AND 

OVR serves out-of-school youth such as high school non-completers, students expelled from school or 

habitually truant, high school graduates and GED holders who are basic skills deficient, unemployed or 

underemployed, as well as those enrolled in postsecondary education. This is an area identified to 

increase outreach and strengthen those existing relationships in order to reach and engage on a higher 

level out-of-school youth. In Kentucky the vocational rehabilitation agency is one of two workforce 

programs that are fully integrated into the Kentucky Career Centers. This has strengthened our 

relationships with the other core programs of the workforce development system. OVR works 

collaboratively with the following additional agencies and groups of individuals. Juvenile and Criminal 

Justice Systems. Juvenile Justice is responsible for prevention programs for at-risk-youth, court intake, 

pre-trial detention, residential placement/treatment services, probation, community 
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aftercare/reintegration programs and youth awaiting adult placement or court. Faith-based Organization 

(i.e. churches, Jewish Family Services, health clinics). Community organizations like Big Brothers, Big 

Sisters and other community based organizations. Service Organizations (i.e. Lions, Rotary, Kiwanis, Elks) 

Kentucky Cabinet for Health and Family Services that administers foster care and the division of family 

support (Medicaid, Foster Care and Supplemental Nutrition Assistance Program) Employers Kentucky 

Youth Career Center offices are located in Jefferson, Bullitt, and Shelby Counties, and are administered by 

YŜƴǘǳŎƪƛŀƴŀ²ƻǊƪǎΣ ǘƘŜ ǊŜƎƛƻƴΩǎ ²ƻǊƪŦƻǊŎŜ 5ŜǾelopment Board. Overseeing and coordinating programs in 

the community for youth ages 16 - 21, the Youth Career Centers offer innovative education, employment 

and youth empowerment services. The Kentucky Youth Career Center offers resume and interview 

preparation assistance, GED tutoring and help with testing fees, help applying to colleges and job-training 

programs, and financial assistance for college and job training. Depending on the need, referrals are made 

to other community services such as housing, transportation, food, and physical or mental health services. 

The Kentucky Youth Career Center also creates engagement opportunities with employers through 

internship and summer job programs, and fosters connections to mentors as well as other youth, and 

provides an ongoing series of workshops on life-enhancing topics.  

5. STATE USE CONTRACTING PROGRAMS. 

Under the state procurement code, administered by the Finance and Administration Cabinet, there are 

preferences to be given by governmental entities and political subdivisions in purchasing commodities or 

services from specified entities. Specifically, first preference is given to the products made by the 

Department of Corrections and Division of Prison Industries. Second preference shall be given either to: 

(1) the Kentucky Industries for the Blind or any other nonprofit corporation (2) qualified nonprofit 

agencies for individuals with severe disabilities i.e., Community Rehabilitation Providers (CRP). This means 

that state and local governmental agencies are to purchase directly from Correctional Industries or an 

Industries contracted with by OFB and/or a CRP without having to utilize the competitive procurement 

processes.  

D. COORDINATION WITH EDUCATION OFFICIALS 

Describe:  

1. DSU'S PLANS 

The designated State unit's plans, policies, and procedures for coordination with education officials to 

facilitate the transition of students with disabilities from school to the receipt of VR services, including 

pre-employment transition services, as well as procedures for the timely development and approval of 

individualized plans for employment for the students. 

OVR works with many agencies to provide transition services and pre-employment transition services to 

students with disabilities. This is inclusive of the blind and visually impaired and the deaf and hard of 

hearing populations. All of the collaborations described below allow for pre-employment transition 

services to be provided by either OVR or our partners.  

The Kentucky School for the Blind (KSB) serves students with visual disabilities from across the state. 

{ǘǳŘŜƴǘǎ Ŏŀƴ ƭƛǾŜ ŀƴŘ ŀǘǘŜƴŘ ŎƭŀǎǎŜǎ ŀǘ ǘƘŜ ǎŎƘƻƻƭΩǎ [ƻǳƛǎǾƛƭƭŜ ƭƻŎŀǘƛƻƴΣ ƻǊ ǊŜŎŜƛǾŜ ƻǳǘǊŜŀŎƘ ǎŜǊǾƛŎŜǎ ǿƘƛƭŜ 

attending their local elementary, middle and high schools. Staff in specialized positions actively 

participates in the vocational planning and academic progress of all of these students through 

ŎƻƭƭŀōƻǊŀǘƛƻƴ ŀƴŘ ŀǎǎƛǎǘŀƴŎŜ ǿƛǘƘ Y{.Ωǎ /ƻƳƳǳƴƛǘȅ .ŀǎŜŘ LƴǎǘǊǳŎǘƛƻƴ tǊƻƎǊŀƳΣ ŀƴŘ ǎŜǊǾƛŎŜǎ ǎǳŎƘ ŀǎ 

vocational assessments, and annual Individual Education Plans. Staff collaborates on a variety of work-
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readiness and work-experience programs with KSB such as the Summer Work Program and The World of 

Work Program that provides work-based learning experiences in a competitive, integrated settings.  

INSIGHT - Post-secondary Preparation Program for Students Who Are Blind or Significantly Visually 

Impaired is a collaborative project between the Kentucky Educational Development Corporation Special 

Education Cooperative, Kentucky School for the Blind, Kentucky School for the Blind Charitable 

Foundation, the Office of Vocational Rehabilitation, MCP Orientation and Mobility Services, and 

Morehead State University. INSIGHT is a unique program designed to provide college bound students an 

opportunity to experience some of the challenges encountered when entering a university or community 

college. Participants gain an increased awareness of the educational, recreational, and social 

opportunities and challenges of the post-secondary environment.  

Staff also participates with the Kentucky Deaf-Blind Project, which helps promote cooperative transition 

services for youth who are deaf-blind, and students at the KSB, the KSD, or any other school the student 

may be attending. OVR has a DeafBlind Coordinator who is responsible for helping to facilitate pre-

employment transition services, including all the previously described work readiness and summer work 

experience programs, for this population of students.  

Workforce Development Boards: OVR counselors actively participate on their local Workforce 

5ŜǾŜƭƻǇƳŜƴǘ .ƻŀǊŘΩǎ ¸ƻǳǘƘ ŀƴŘ hƴŜ {ǘƻǇ ŎƻƳƳƛǘǘŜŜǎ ǘƻ ŜƴƘŀƴŎŜ ŀƴŘ ƳŀƪŜ ŀŎŎŜǎǎƛōƭŜ ǘƘŜ ǇǊƻƎǊŀƳǎ ŀƴŘ 

services for transition age consumers.  

Through Project CASE, a program developed from the use of Federal grant funding through the 

Rehabilitation Services Administration, OVR has stronger coordination and collaboration with the Youth 

Career Centers and other Kentucky Career Centers. Partnering with Eastern Kentucky Concentrated 

Employment Program (EKCEP) and KentuckianaWorks in the hiring of Career Pathway Coordinators, and 

in cross-agency training of staff on career pathways for students with disabilities, Project CASE will ensure 

sustained partnerships.  

KY AHEAD is a professional organization whose purpose is to promote communication among 

professionals in post-secondary education in order to improve the development and implementation of 

services for persons with disabilities. Campus Disability Services Centers are an essential resource for 

students with disabilities attending post-secondary educational institutions. VR counselors maintain 

relationships with disability service center staff and strongly encourage college students to utilize the 

services available at the centers so that they can receive individualized accommodations for their 

coursework. Every effort is made to arrange for a student to meet with staff at the disability center prior 

to entry into a post-secondary program in assuring a smooth transition for the individuals.  

The Kentucky Special Education Cooperative Network consists of nine special education cooperatives 

located across the state. These cooperatives were formed to better meet the needs of the multiple school 

ǎȅǎǘŜƳǎ ŀŎǊƻǎǎ YŜƴǘǳŎƪȅΩǎ мнл ŎƻǳƴǘƛŜǎΦ !ƭƭ мто ƭƻŎŀl school districts, and the Kentucky Schools for the 

Blind and Deaf are members of a special education cooperative. Each cooperative has VI teachers and an 

AT specialist to assist students with visual needs. The school districts employ other specialty service 

providers such as Orientation and Mobility Specialists, Physical Therapists, and Speech Therapists. OVR 

works collaboratively with each cooperative network across the state in the provision of information and 

referral for students of all ages.  

Additionally, OVR has contractual agreements with each of the nine special education cooperatives in the 

provision of pre-employment Transition Services. OVR has contracted with the Kentucky Career and 
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Technical College System in the provision of pre-employment transition services that will provide 

opportunities for potentially eligible Kentucky students with disabilities to enhance their skills and 

readiness for post τ secondary employment and training. OVR has a service fee memorandum for pre-

employment transitiƻƴ ǎŜǊǾƛŎŜǎ ǇǊƻǾƛŘŜŘ ǘƘǊƻǳƎƘ ǘƘŜ Wƻōǎ ŦƻǊ !ƳŜǊƛŎŀƴΩǎ DǊŀŘǳŀǘŜǎ όW!Dύ ǘƻ ǎǘǳŘŜƴǘǎ 

with disabilities in the school system. JAG is a state-based national non-profit organization dedicated to 

preventing dropouts among young people who have serious barriers to graduation and/or employment.  

¢ƘŜ ƻŦŦƛŎŜΩǎ ŜȄŜŎǳǘƛǾŜ ŘƛǊŜŎǘƻǊ ŀƴŘ ǎǘŀǘŜ ǘǊŀƴǎƛǘƛƻƴ ŎƻƻǊŘƛƴŀǘƻǊǎ ǿƻǊƪ ŘƛǊŜŎǘƭȅ ǿƘŜƴ ƴŜŜŘŜŘΣ ǿƛǘƘ ǘƘŜ 

Kentucky Interagency Transition Council. These involvements help facilitate the Department of 

9ŘǳŎŀǘƛƻƴΩǎ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ the unique transition needs of students with visual impairments and assists 

in understanding the educational process of Public Schools in the State.  

The CWTP is designed to provide pre-employment transition services to all students with disabilities and 

provide transition services to assist VR eligible students with the most significant disabilities in 

transitioning from high school to competitive integrated employment. Student employment coordinators, 

funded by the local education agency, refer students to OVR in order to provide preτemployment 

transition services during their final three years of school. OVR has assigned counselors to each of 

YŜƴǘǳŎƪȅΩǎ мто [ƻŎŀƭ 9ŘǳŎŀǘƛƻƴ !ƎŜƴŎƛŜǎ ŦƻǊ ǘƘŜ ǇǳǊǇƻǎŜ ƻŦ ŜƴǎǳǊƛƴƎ ǘƘŀǘ ŀƭƭ ǎǘǳŘŜƴǘǎ ǿƛǘƘ ŘƛǎŀōƛƭƛǘƛŜǎ ŀǊŜ 

served. The counselors work with referrals from special education and general education staff as well as 

the individual with the disability, their family, and other agencies who assist students with disabilities who 

are in need of transition. These counselors coordinate and authorize pre-employment transition services 

for students with disabilities, age 14-21, who are eligible or potentially eligible for VR services. The 

counselors also provide general coordination, information, and outreach activities about vocational 

rehabilitation services to the local education agency and student for use in transition planning.  

Service coordination activities may also include resource information about vocational rehabilitation, 

presentations, handouts, and staff development. The counselor works in a collaborative team process 

along with the local education agency to develop the transition services section of the Individualized 

Education Program (IEP) and the Individualized Plan for Employment (IPE) for transitioning students. Both 

the IEP and IPE will include, if appropriate, a statement of interagency responsibilities or any needed 

linkages by which the responsibilities of other entities are satisfied.  

The student should be prepared to enter the competitive integrated workforce following the provision of 

necessary and needed services, as reflected in the IPE. The student should have ample opportunity to 

participate in Pre-employment transition services before they graduate.  

The OVR counselor will engage in providing services that would be most beneficial to an individual in the 

early stages of employment exploration, such as counseling and selfτadvocacy training. These services 

are provided to students who are eligible or who are potentially eligible for VR services.  

2. INFORMATION ON THE FORMAL INTERAGENCY AGREEMENT WITH THE STATE EDUCATIONAL 

AGENCY WITH RESPECT TO: 

A. CONSULTATION AND TECHNICAL ASSISTANCE TO ASSIST EDUCATIONAL AGENCIES IN 

PLANNING FOR THE TRANSITION OF STUDENTS WITH DISABILITIES FROM SCHOOL TO POST-

SCHOOL ACTIVITIES, INCLUDING VR SERVICES; 



159 | P a g e 
 

The Office partners with the Kentucky Department of Education through an interagency cooperative 

agreement to facilitate the transition of students with disabilities from school to the receipt of vocational 

rehabilitation services.  

The Agency has agreements with all public institutions of higher learning in the state to meet the 

requirements of the Rehabilitation Act of 1973, as amended by WIOA, signed into law on July 22, 2014, to 

develop agreements between the state vocational rehabilitation agencies and public institutions of higher 

education who serve mutual individuals with disabilities.  

The Office participates with the Kentucky Department of Education (KDE) and 21 other state agencies on 

the Kentucky Interagency ¢Ǌŀƴǎƛǘƛƻƴ /ƻǳƴŎƛƭΦ ¢Ƙƛǎ /ƻǳƴŎƛƭΩǎ ŀƎǊŜŜƳŜƴǘΣ ŜƴǘƛǘƭŜŘ ¢ƘŜ YŜƴǘǳŎƪȅ LƴǘŜǊŀƎŜƴŎȅ 

!ƎǊŜŜƳŜƴǘ ƻƴ ¢Ǌŀƴǎƛǘƛƻƴ {ŜǊǾƛŎŜǎέ ǇǊƻǾƛŘŜǎ ŦƻǊ ŀ ǎǘŀǘŜǿƛŘŜ ǎȅǎǘŜƳ ƻŦ ŎƻƻǊŘƛƴŀǘƛƻƴ ŀƳƻƴƎ ŀƎŜƴŎƛŜǎ ƛƴ ǘƘŜ 

delivery of transition services.  

OVR has an agreement with the KDE for transition planning and services for secondary students with 

disabilities. This agreement is in the process of being rewritten to meet the requirements of WIOA and in 

keeping with the upcoming merger of the blind and general agency. These agreements are designed to 

facilitate the transition of students with disabilities from the receipt of educational services in school, to 

the receipt of vocational rehabilitation services.  

B. TRANSITION PLANNING BY PERSONNEL OF THE DESIGNATED STATE AGENCY AND 

EDUCATIONAL AGENCY THAT FACILITATES THE DEVELOPMENT AND IMPLEMENTATION OF 

THEIR INDIVIDUALIZED EDUCATION PROGRAMS;  

Under IDEA, schools are responsible for initiating transition planning at the age of 16 for each student 

identified with a disability. In Kentucky, transition planning starts at age 14. Since school faculty and staff 

ŀǊŜ ŀŎŀŘŜƳƛŎ ǎǇŜŎƛŀƭƛǎǘǎΣ ƛǘ ƛǎ ǾŜǊȅ ƛƳǇƻǊǘŀƴǘ ŦƻǊ ǘƘŜ ±w ŎƻǳƴǎŜƭƻǊ ǘƻ ƘŀǾŜ ŜŀǊƭȅ ƛƴŦƭǳŜƴŎŜ ƻƴ ǘƘŜ ǎǘǳŘŜƴǘΩǎ 

vocational future helping to avoid weak or unrealistic vocational training. The VR counselor acts as a 

vocational specialist forging the educational and future vocational needs of the child realistically together. 

The VR counselor is educated on the federal and state laws associated with transition and acts as an 

advocate for the student and parents.  

VR counselors attend transition related meetings as early at age 14 and act as a consultant in the 

ǎǘǳŘŜƴǘΩǎ L9tΦ 9ŀǊƭȅ ŎƻƴǘŀŎǘ ŀƴŘ ƛƴǘŜǊǾŜƴǘƛƻƴ ƴƻǘ ƻƴƭȅ ǎŀǾŜǎ ǘƘŜ ±w ŎƻǳƴǎŜƭƻǊ ŎƻƴǎƛŘŜǊŀōƭŜ ǘƛƳŜ ŀƴŘ 

effort, it allows the student and parents the opportunity to plan a realistic vocational path that will lead 

them to the vocational goal of their choice. VR counselors shall attend student IEP meetings starting at 

age 14.  

The school system will continue to have the primary responsibility for accƻƳƳƻŘŀǘƛƻƴǎ ŀƴŘ ǎǘǳŘŜƴǘΩǎ 

educational needs. Once the student graduates OVR will become the primary agent. It is mandatory that 

the IPE be developed with the student 90 days after eligibility or prior to graduation, whichever comes 

first.  

An IPE is developed for each student determined eligible and that meets the current order of selection for 

ǾƻŎŀǘƛƻƴŀƭ ǊŜƘŀōƛƭƛǘŀǘƛƻƴ ǎŜǊǾƛŎŜǎΦ ¢ƘŜ Lt9 ǎƘƻǳƭŘ ŀŘŘǊŜǎǎ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ǇǊŜ-employment transition 

services needs in the areas of job exploration counseling, work based learning experiences, counseling 

regarding post-secondary training opportunities, workplace readiness training to assist in the 

development of social and independent living skills, and instruction in self-advocacy.  
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OVR recognizes that it is the responsibility of Kentucky schools and OVR to coordinate and provide 

transition planning and services for students with disabilities. The VR counselor will provide consultation 

and technical assistance to assist the school as well as pre-employment transition services based on the 

ǎǘǳŘŜƴǘΩǎ ƴŜŜŘǎΦ h±w ǊŜŎƻƎƴƛȊŜǎ ǘƘŀǘ ǘǊŀƴǎƛǘƛƻƴ ǇƭŀƴƴƛƴƎ ƛǎ ŀƴ ƻƴƎƻƛƴƎ ǇǊƻŎŜǎǎ ŀƴŘ ǘƘŀǘ ŀ ǎǘǳŘŜƴǘ Ƴŀȅ 

choose to go in a different direction requiring a change in their vocational goal. Ongoing exploration, work 

exposure, and vocational counseling will be provided to assist students in the decision making process.  

Provisions under the cooperative agreement include: 1. Process for making student referrals to the OVR; 

2. Determination of eligibility for OVR services; 3. Joint sharing and use of evaluations and assessments; 4. 

Planning and development of individualized programs (IEP and IPE) as a collaborative team process; 5. 

Role of educational personnel in transition planning; 6. Role of the OVR counselor in outreach to, 

identification of, and transition planning for eligible students with disabilities; 7. Use of memoranda of 

agreement (MOA) at the local level to facilitate and coordinate transition services for secondary students 

with disabilities; 8. State coordination with agencies in the provision of transition services inclusive of pre 

τ employment transition services; 9. A comprehensive system of personnel development for qualified 

personnel responsible for transition services; 10. Determination of lead agencies; 11. Financial 

responsibilities; 12. Status of services for an individual student/consumer during a dispute; 13. Agency 

dispute resolution; 14. Due process for the individual student/consumer. 15. Memoranda of Agreements 

at the Local Level  

C. ROLES AND RESPONSIBILITIES, INCLUDING FINANCIAL RESPONSIBILITIES, OF EACH AGENCY, 

INCLUDING PROVISIONS FOR DETERMINING STATE LEAD AGENCIES AND QUALIFIED PERSONNEL 

RESPONSIBLE FOR TRANSITION SERVICES;  

Memoranda of agreements at the local level will be used in order to further the collaborative efforts 

detailed in the interagency cooperative agreement between the Kentucky Department of Education and 

the agency. These memoranda of agreements will define the basic tenets of the Community Work 

Transition Program (CWTP).  

The rights and responsibilities of OVR and the local education agency for implementing and carrying out 

the CWTP are also detailed in these memoranda of agreements. OVR authorizes payment of services 

needed to determine eligibility and for any services provided that do not fall under the responsibility of 

the school district. OVR provides payment for pre-employment services such as career exploration, work 

experiences, self- advocacy training, and peer mentoring. D. procedures for outreach to and identification 

of students with disabilities who need transition services.  

OVR obtains a list of the number of students between the ages of 14 and 21 per county that are accessing 

Educational Materials as an accommodation due to their disability in high school. The list is distributed to 

VR Counseling staff so they can identify where students with visual disabilities are located in the counties 

they serve for outreach purposes. Staff is required to conduct outreach to school staff, including Teachers 

of the Visually Impaired, in order to strengthen partnerships and increasing awareness regarding services 

available defined as Pre-Employment Transition Services. Outreach and Involvement of the VR Counselor 

begins at age 14.  

The CWTP is designed to provide pre-employment transition services to all students with disabilities and 

provide transition services to assist VR eligible students with the most significant disabilities in 

transitioning from high school to competitive integrated employment. Student employment coordinators, 
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funded by the local education agency, refer students to OVR in order to provide preτemployment 

transition services during their final three years of school.  

During this time, should the student need individualized transition services, counselors work with the 

employment coordinators to ensure that community vocational services provided lead to the completion 

of an individualized vocational evaluation and the development of individualized programs (IEP and IPE) 

to ensure successful transitioning from high school to post school activities, including employment. Upon 

completion of the IPE, further communityτbased vocational services are provided to the student in the 

form of training for the planned vocational goal. The desired outcome for participants in the CWTP 

Transition Services is a postτschool outcome or paid employment.  

hǳǘǊŜŀŎƘ ǘƻ ǎǘǳŘŜƴǘǎ ŀƭǎƻ ƻŎŎǳǊǎ ǘƘǊƻǳƎƘ h±wΩǎ ŎƻƴǘǊŀŎǘǳŀƭ ŀƎǊŜŜƳŜƴǘǎ ǿƛǘƘ ǘƘŜ YŜƴǘǳŎƪȅ /ŀǊŜŜǊ ŀƴŘ 

Technical Educational College System and the nine Special Education Cooperatives for pre-employment 

transition services.  

D. PROCEDURES FOR OUTREACH TO AND IDENTIFICATION OF STUDENTS WITH DISABILITIES 

WHO NEED TRANSITION SERVICES. 

hǳǘǊŜŀŎƘ ǘƻ ǎǘǳŘŜƴǘǎ ƻŎŎǳǊǎ ǘƘǊƻǳƎƘ h±wΩǎ ŎƻƴǘǊŀŎǘǳŀƭ ŀƎǊŜŜƳŜƴǘǎ ǿƛǘƘ ǘƘŜ YŜƴǘǳŎƪȅ /ŀǊŜŜǊ ŀƴŘ 

Technical Educational College System and the nine Special Education Cooperatives for pre-employment 

transition services.  

Kentucky School for the Blind provides an Outreach Consultant to each of the nine Special Education 

Cooperatives. These Outreach Consultants coordinate and provide training and professional collaboration 

for Teachers of the Visually Impaired and consult with Special Education Cooperative staff regarding the 

ǳƴƛǉǳŜ ƴŜŜŘǎ ƻŦ ǎǘǳŘŜƴǘǎ ǿƘƻ ŀǊŜ ōƭƛƴŘ ƻǊ Ǿƛǎǳŀƭƭȅ ƛƳǇŀƛǊŜŘΦ ¢ƘŜ hŦŦƛŎŜΩǎ ¢Ǌŀƴǎƛǘƛƻƴ /ƻƻǊŘƛƴŀǘƻǊǎ ǎǘŀȅ 

actively involved in these regional initiatives.  

Outreach and Involvement of the VR Counselor begins at age 14. OVR obtains a list of consumers per 

county that are accessing Educational Materials as an accommodation due to their disability in high 

school. The list is distributed to VR Counseling staff so they can identify where students with visual 

disabilities are located in the counties they serve for outreach purposes. Staff is required to conduct 

outreach to school staff in order to strengthen partnerships and increasing awareness regarding services 

available defined as Pre-Employment Transition Services.  

E. COOPERATIVE AGREEMENTS WITH PRIVATE NONPROFIT ORGANIZATIONS 

(Formerly known as Attachment 4.8(b)(3)). Describe the manner in which the designated State agency 

establishes cooperative agreements with private non-profit VR service providers. 

OVR maintains agreements with providers of private, nonτprofit vocational rehabilitation service 

providers to support achievement of successful competitive integrated employment outcomes for 

individuals with disabilities. OVR establishes relationships with Community Rehabilitation Programs 

ό/wtΩǎύ ōȅ reviewing and approving submitted vendor applications that indicates the various types of 

services the CRP will provide. OVR currently works with 59 non-ǇǊƻŦƛǘ ǾŜƴŘƻǊǎΦ ¢ƘŜǊŜ ŀǊŜ пл /wtΩǎ ǘƘŀǘ 

provide Employment and Retention services and 48 that provide supported employment. Each agency 

confirms their cooperative agreement to provision of services and expectations by signing an established 

contract that is renewed annually. Other agreements with private, non-profit OVR service providers will 

be made as necessary.  
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F. ARRANGEMENTS AND COOPERATIVE AGREEMENTS FOR THE PROVISION OF SUPPORTED 

EMPLOYMENT SERVICES 

όCƻǊƳŜǊƭȅ ƪƴƻǿƴ ŀǎ !ǘǘŀŎƘƳŜƴǘ пΦуόōύόпύύΦ 5ŜǎŎǊƛōŜ ǘƘŜ ŘŜǎƛƎƴŀǘŜŘ {ǘŀǘŜ ŀƎŜƴŎȅΩǎ ŜŦŦƻǊǘǎ ǘƻ ƛŘŜƴǘƛŦȅ ŀƴŘ 

make arrangements, including entering into cooperative agreements, with other State agencies and other 

appropriate entities in order to provide supported employment services and extended employment 

services, as applicable, to individuals with the most significant disabilities, including youth with the most 

significant disabilities.  

YŜƴǘǳŎƪȅΩǎ ŦƻǳǊǘŜŜƴ wŜƎƛƻƴŀƭ .ƻŀǊŘǎ ŦƻǊ aŜƴǘŀƭ IŜŀƭǘƘ ƻǊ LƴŘƛǾƛŘǳŀƭǎ ǿƛǘƘ ŀƴ LƴǘŜƭƭŜŎǘǳŀƭ 5ƛǎŀōƛƭƛǘȅ ŀǊŜ ŀ 

primary source for extended services in KY. Cooperative budget planning is done between OVR and the 

Kentucky Department of Behavioral Health, Developmental and Intellectual Disabilities (DBHDID) so that 

state funds for all phases of supported employment can be sought by each agency. A cooperative 

agreement is also in place.  

The Division of Behavioral Health (DBH) and OVR partnered together, and in 2010, Kentucky became the 

12th state to participate in the Dartmouth College, Johnson and Johnson, Supported Employment 

Initiative to demonstrate the effectiveness of the IPS model for supported employment (Individualized 

Placement and Support, an EvidenceτBased Practice). The first local pilot projects were launched prior to 

the close of 2010. Through the Dartmouth Project, a new SE funding partner was added when the Greater 

Cincinnati Health Foundation provided funding for 2 of the local pilots in Northern KY. IPS Supported 

Employment now includes all 13 Kentucky Community Mental Health Centers. In FY 2016 the partnership 

with Behavioral Health continues with the addition of 5 IPS sites outside of the Community Mental Health 

Centers and 2 sites serving those with substance abuse.  

United Way monies have been utilized in minimal amounts for supported employment services by 16 

Supported Employment programs in Kentucky. Ongoing follow-up services are provided through these 

United Waȅ ƳƻƴƛŜǎΦ ¢ƘŜǎŜ ŘƻƭƭŀǊǎ ŀǊŜ ƎŜƴŜǊŀƭƭȅ ƴƻǘ άŘƛǎŀōƛƭƛǘȅ ǎǇŜŎƛŦƛŎέ ŀƴŘ ŎƻǳƭŘ ŀǎǎƛǎǘ ƛƴ ŜȄǇŀƴǎƛƻƴ ƻŦ 

services to groups other than those served by the 14 community mental health centers.  

Vendor status in the OVR Supported Employment Outcome-based Reimbursement program requires 

ǿǊƛǘǘŜƴ ŀƴŘ ǾŜǊōŀƭ ǾŜǊƛŦƛŎŀǘƛƻƴ ƻŦ ǘƘŜ ǇǊƻǾƛŘŜǊΩǎ ŦǳƴŘƛƴƎ ŦƻǊ ƻƴƎƻƛƴƎ ǎǳǇǇƻǊǘ ǎŜǊǾƛŎŜǎΦ aƻƴƛǘƻǊƛƴƎ ŀƴŘ 

technical assistance is provided by the CRP Branch to assure that services are provided and funded 

appropriately. Agreements/contracts are developed annually and reviewed prior to renewal. OVR may 

provide financial support to providers of supported employment services to establish, develop or improve 

service programs to eligible consumers through establishment projects, and will adhere to the current 

procedure outlined in the agency Administrative Policies and Procedures in making funding selections and 

monitoring establishment projects.  

The CRP Branch works closely with Kentucky APSE (Association of People Supporting Employment First) 

and its committees, and the 874K Coalition (a statewide Disability Advocacy Group) in a unified effort to 

secure additional state dollars for supported employment extended services.  

¢ƘŜ /wt .ǊŀƴŎƘ Ƙŀǎ ōŜŜƴ ŀŎǘƛǾŜ ƛƴ ǘƘŜ ŘŜǾŜƭƻǇƳŜƴǘκƛƳǇǊƻǾŜƳŜƴǘ ƻŦ YŜƴǘǳŎƪȅΩs Medicaid Waivers to 

create workable systems for coordinating supported employment services for eligible participants. 

9ȄǇŀƴǎƛƻƴ ƻŦ ǘƘŜ ǎǳǇǇƻǊǘǎ ŦƻǊ /ƻƳƳǳƴƛǘȅ [ƛǾƛƴƎ ²ŀƛǾŜǊ όYŜƴǘǳŎƪȅΩǎ aŜŘƛŎŀƛŘ ²ŀƛǾŜǊǎ ŦƻǊ ƛƴŘƛǾƛŘǳŀƭǎ ǿƛǘƘ 

Developmental Disabilities) and the Michelle P Waiver has resulted in increased referrals to OVR for 

supported employment services for mutually eligible participants. The selfτdetermination and 

Participant Directed Services within Medicaid hold much promise for supported employment funding for 
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extended services. A new Medicaid Waiver containing better service definitions and fee structures to 

support and fund supported employment services rolled out in 2014.  

The CRP Branch works cooperatively with the Arc of Kentucky, among other groups, such as the Kentucky 

Association of Supporting Employment First (KYAPSE), the Department of Behavioral Health and 

Developmental and Intellectual Disabilities (BHDDID), the Kentucky Rehabilitation Association (KRA), UK 

Human Development Institute, EKU Center of Excellence, most of the Comprehensive Care Centers in the 

state, and many Supported Employment providers, to educate families about supported employment and 

enlist their assistance in impacting additional funds for supported employment.  

OVR continues to advocate for expanded/improved Supported Living services, which are utilized by many 

supported employment participants to meet their needs for as independent a lifestyle as possible. The 

Hart Supported Living Program in KY offers very flexible state dollars available for all phases of 

independent living. However, statewide dollars are very limited.  

OVR continues to work collaboratively with the Department of Behavioral Health, Developmental and 

Intellectual Disabilities, the Kentucky Council on Developmental Disabilities, Human Development 

Institute (HDI) (University of Kentucky), and the Arc of Kentucky to provide quality training on 

fundamentals of supported employment through the Supported Employment Training Project (SETP). This 

training is valuable in assuring that personnel who provide supported employment services have the 

necessary skills, values, and tools to deliver effective services. A leadership program in Supported 

Employment which has been developed through HDI at the University of Kentucky, which provides 

advanced training in systematic instruction, Discovery, job developing, and social role valorization.  

The CRP Branch staff participates with Special Education planning units throughout the commonwealth to 

develop supported employment services for students exiting schools. Again, additional dollars will be 

needed for extended services in order to adequately serve the students.  

A pilot project began in 2010 to demonstrate the effectiveness of Supported Employment/Community 

Rehabilitation Programs agencies working together with Post-Secondary Education programs to include 

people with developmental disabilities in classes and other college campus activities.  

The CRP Branch continues efforts to utilize Social Security Work Incentives, including PASS (Plan for 

Achieving SelfτSupport) and IRWE (Impairment Related Work Expenses), for ongoing support/extended 

services when appropriate. Training opportunities are offered through the University of Kentucky Human 

Development Institute to provide technical assistance for supported employment personnel to learn more 

about these work incentive programs. In summary, the following potential funding sources for supported 

employment have been identified:  

Local and county government Kentucky Commonwealth Council on Developmental Disabilities (grant 

opportunities only) United Way Social Security Work Incentives τ Plan for Achieving SelfτSupport (PASS) 

and Impairment Related Work Expenses (IRWE) Natural Supports Division of Behavioral Health Division of 

Developmental and Intellectual Disabilities Hart Supported Living Funds Private pay agreements Supports 

for Community Living Waiver, Michelle P, and Brain Injury Medicaid Waivers.  

Information regarding these potential funding sources is updated and shared by the Supported 

Employment Branch on a statewide basis to encourage increased funding for all phases of supported 

employment. 12. The OVR CRP Branch continues to explore innovative strategies with partnering state 

agencies to leverage funding to expand evidenced-based supported employment models (IPS) throughout 

Kentucky. Additionally, exploration continues to be conducted to identify underserved areas for those 
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individuals with the most significant disabling conditions that may not be best suited for a labor market 

position, but would be better equipped to gain success and independence in a customized employment 

ǇƻǎƛǘƛƻƴΣ ǘƘŜǊŜŦƻǊŜ ƭŜŀŘƛƴƎ ǘƻ ǇƻǘŜƴǘƛŀƭ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ŦƻǊ /wtΩǎ ǘƻ ǇǊƻǾƛŘŜ /ǳǎǘƻƳƛȊŜŘ {ǳǇǇƻǊǘŜŘ 

Employment which requires a unique and specialized skill set.  

G. COORDINATION WITH EMPLOYERS 

(Formerly known as Attachment 4.8(b)(5)). Describe how the designated State unit will work with 

employers to identify competitive integrated employment and career exploration opportunities in order 

to facilitate the provision of:  

1. VR SERVICES; AND 

Effective October 1, 2018 the Combined Agency established an Employer Services Branch. This branch will 

be dedicated to employer outreach and consumer job placement services allowing for a consistent 

approach to services across the state. This will enable the agency to focus on more intensive employer 

outreach, including increased emphasis on corporate employers and partnership, and expand direct 

employer interaction statewide.  

OVR employs fourteen job placement specialists across the state. These specialists are responsible for 

developing relationships with local employers to facilitate the placement of OVR consumers into 

competitive integrated employment. Employer engagement activities may include: 1) technical assistance 

to employers on hiring individuals with disabilities; 2) disability awareness training 3) ongoing and regular 

contact with employers 4) attending meetings of local Chambers of Commerce, Society of Human 

Resource Managers (SHRM), and other business related groups; and 5) no cost accessibility surveys to 

employers. OVR employs a statewide Job Placement Coordinator who coordinates all job placement 

activities. This staff member trains new job placement specialists, provides technical assistance to the job 

placement specialists and to districts where there are no job placement specialists, pursues agencyτwide 

relationships with large employers, and acts as the agency contact for the National NET and TAP programs 

managed by CSAVR.  

OVR recognizes that it has two customers the job seeker and the employer and works collaboratively with 

partner organizations in providing quality services on all levels. OVR is in a position to provide valuable 

services to 503 Federal Contractors with utilization goals of 7% of their workforce, employees with 

disabilities. OET shares with OVR and OFB the list of federal contractors it maintains and staff are assigned 

to contact those employers individually making them aware of vocational rehabilitation services available 

to them.  

The Kentucky Skills Network (KSN) is a partnership of local and state workforce development 

organizations dedicated to providing proactive business services and industry skills development. Through 

ƭƻŎŀƭ ά.ǳǎƛƴŜǎǎ {ŜǊǾƛŎŜ ¢ŜŀƳǎέ ǘƘŜ Y{b Ƙŀǎ ƭŀƛŘ ŀ ŦƻǳƴŘŀǘƛƻƴ ŦƻǊ ŎƻƻǊŘƛƴŀǘŜŘ ŜƳǇƭƻȅŜǊ ǎŜǊǾƛŎŜǎ ǘhat will 

be leveraged in the coming four years.  

The KSN offers a streamlined approach to assisting companies with recruiting talent, training new and 

ŜȄƛǎǘƛƴƎ ŜƳǇƭƻȅŜŜǎΣ ŀƴŘ ŘŜǾŜƭƻǇƛƴƎ ǘƻƳƻǊǊƻǿΩǎ ǿƻǊƪŦƻǊŎŜΦ /ƻƴǎƛǎǘƛƴƎ ƻŦ ŦƻǳǊ ǇǊƛƳŀǊȅ ŜƴǘƛǘƛŜǎ ŦǊƻƳ ǘƘŜ 

Kentucky Cabinet for Economic Development, Kentucky Education and Workforce Development Cabinet 

(i.e. OVR and OET), Kentucky Labor Cabinet, and the Kentucky Community and Technical College System, 

the KSN exists to provide unified, efficient, quality and seamless workforce services and resources to new, 

existing and expanding companies within the Commonwealth.  
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The mission of the KSN has four primary components:  

1) Single point of contact approach 2) Streamlined workforce resources 3) Unified marketing and 

information 4) Talent/workforce development pipeline Kentucky Skills Network local business service 

teams are designed to provide a primary point of contact for employer customers. The partner with the 

best/most established relationship with an employer should maintain responsibility and communication 

with the customer and engage other partners in order to provide streamlined solutions-based business 

services plans. The structure of the KSN business services teams is comprised of three levels, each of 

which may act as a point of entry for contact with companies. Level one consists of the State team. The 

State team includes one representative from each of the core partners (inclusive of VR).  

These individuals work together to ensure that companies receive unified and coordinated information 

and services related to their workforce development needs. The KSN allows for the bringing together of 

the workforce and economic development programs and resources, thus providing a variety of ways to 

build workforce skills and ease training costs for employers. Through such options as reimbursable grants 

and tax credits for classroom training, on-the-job training, tuition and certification training, train-the-

trainer travel, and entry level and skills upgrade training; Kentucky has resources that allow flexible and 

customizable training specific to company needs. In October 2015, the Kentucky Office for the 

Blind/Kentucky Career Center was awarded the Career Pathways for Individuals with Disabilities Model 

Demonstration Program Grant (CFDA 84.235N). This federal grant was provided through the 

Rehabilitation Services Administration (Department of Education) to create a program that would result in 

greater participation of VR-eligible individuals, including youth with disabilities, to acquire marketable 

skills and recognized postsecondary credentials necessary to secure competitive integrated employment 

in high-demand, high-quality occupations. Under this project employer engagement is a goal area. For all 

five years of the grant staff will conduct employer engagement activities such as regional employer 

conferences in the two project target areas on a variety of topics.  

¢ƘŜ {ǘŀǘŜǿƛŘŜ /ƻǳƴŎƛƭ ŦƻǊ ±ƻŎŀǘƛƻƴŀƭ wŜƘŀōƛƭƛǘŀǘƛƻƴ ό{/±wύΣ YŜƴǘǳŎƪȅΩǎ {ǘŀǘŜ wŜƘŀōƛƭƛǘŀǘƛƻƴ /ƻǳƴŎƛƭ ό{w/ύΣ 

includes several employers and a representative of the Workforce Investment Board who provide 

important input on agency policy and activities related to employment. OVR, in conjunction with SCVR, 

conducts a Job Placement Month annually in October which includes many events around the state that 

promote collaboration with employers. Regional Employer Recognition Awards are given out during the 

month to employers who have hired OVR consumers. OVR will also continue to partner with local 

initiatives like Project SEARCH in Northern Kentucky and the Coalition for Workforce Diversity in Louisville, 

Lexington, Ashland, and Mayfield to identify and educate employers willing to develop new programs 

specifically designed to focus on hiring and training individuals with disabilities.  

2. TRANSITION SERVICES, INCLUDING PRE-EMPLOYMENT TRANSITION SERVICES, FOR STUDENTS 

AND YOUTH WITH DISABILITIES. 

YŜƴǘǳŎƪȅΩǎ ǇǊƻƧŜŎǘ ƛǎ ǘƛǘƭŜŘ /ǊŜŀǘƛƴƎ !ŎŎŜǎǎ ǘƻ {ǳŎŎŜǎǎŦǳƭ 9ƳǇƭƻȅƳŜƴǘ όtǊƻƧŜŎǘ /!{9ύΦ tǊƻƧŜŎǘ /!{9 

activities are consistent with section 101(d) of the Workforce Innovation and Opportunity Act (WIOA), 

with focus on improved alignment of Federal programs to strengthen the capacity of State workforce 

ǎȅǎǘŜƳǎ ǘƻ ƳŜŜǘ ŜƳŜǊƎƛƴƎ ŜƳǇƭƻȅŜǊǎΩ ƴŜŜŘǎ ǿƛǘƘ ŀǇǇǊƻǇǊƛŀǘŜƭȅ ǎƪƛƭƭŜŘ ŀƴŘ ŎǊŜŘŜƴǘƛŀƭŜŘ individuals. 

Project CASE provides a solid strategy for providing individuals with disabilities who face barriers to 

employment, with workforce investment activities, education, and supportive services to enter and retain 

employment.  
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Career Pathway initiatives in Kentucky over the past decade have created partnerships between industry 

and education at the secondary and postsecondary levels, and forged important links to strengthen local 

economies. Project CASE will help ensure that individuals with disabilities, even at the secondary school 

level, are not left out of participating in these existing initiatives, and can prepare for and obtain jobs in 

high-wage and high-demand occupations.  

A variety of partnerships are needed in order to market the benefits of a variety of earn and learn 

opportunities, including registered apprenticeships to Kentucky business for individuals with disabilities 

including youth and students with disabilities. OFB will work with its existing partnerships among 

workforce, economic development, education and business entities in fostering work based learning 

opportunities.  

OVR currently has in place innovative programs that provide high school students with a variety of work-

based learning, financial literacy, self-advocacy training, job exploration, career counseling, and workplace 

readiness training opportunities that exist in the community with employers, in our rehabilitation center, 

and in post-secondary institutions.  

OVR has contractual agreements with each of the nine special education cooperatives in the provision of 

pre-employment Transition Services. As well, OVR has contracted with the Kentucky Career and Technical 

College System in the provision of pre-employment transition services that will provide opportunities for 

potentially eligible Kentucky students with disabilities to enhance their skills and readiness for post τ 

secondary employment and training.  

OVR has a service fee memorandum for pre-employment transition services provided through the Jobs for 

!ƳŜǊƛŎŀƴΩǎ DǊaduates (JAG) to students with disabilities in the school system. JAG is a state-based 

national non-profit organization dedicated to preventing dropouts among young people who have serious 

barriers to graduation and/or employment.  

As a means of providing PreτEmployment Transition Services, OVR will work with partner agencies in 

Workforce Development to identify existing apprenticeship programs with employers with which OVR 

may partner to focus on incorporating students and youth with disabilities into the programs. The 

Kentucky Apprenticeship program recently moved from the Department of Labor to Workforce. OVR 

partners with the Office of Autism in order to understand how to assist youth on the spectrum with 

attaining and maintaining employment. A model program focused on creating apprenticeship 

opportunities for students and youth with disabilities will be developed in such a manner as to be 

replicated in urban and rural areas alike. This will expand employment opportunities for all the youth with 

disabilities in Kentucky.  

The CWTP is designed to provide pre-employment transition services to all students with disabilities and 

provide transition services to assist VR eligible students with the most significant disabilities in 

transitioning from high school to competitive integrated employment. There will be a Supported 

Employment Consulting fee available with the Community Work Transition program for seamless 

transition into competitive integrated employment. There are specific programs i n place with specialized 

services for the blind and visually impaired. The PATH Program focuses on job exploration, workplace 

readiness training, and self-advocacy and is an intensive three week program based on the work of Dr. 

Karen Wolffe that introduces employability skills to students with disabilities. The curriculum is specific to 

individuals that are blind or visually impaired. The Summer Work Experience Program is in collaboration 

with Community Rehabilitation Providers. CRPs are paid to find work experiences in competitive 

integrated settings for transition aged individuals. The goals of the work experience are to provide 
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community based career exploration and the opportunity to practice work readiness skills. It is also hoped 

that by participating in the work experience program, employers will be open to providing more 

opportunities for individuals who are blind or visually impaired in their communities. The Summer Work 

Program is in collaboration with the Kentucky School for the Blind, Kentucky Kingdom, the American 

Printing House for the Blind, and the Louisville Zoo. The World of Work Program is another program in 

which the OFB and KSB provide work based learning experiences to students. The program provides 

competitive integrated work experiences to students that attend the Kentucky School for the Blind. The 

INSIGHT Post-Secondary Preparation Program is held each summer at Morehead State University. 

Students are able to participate in college classes, live in the dorm, and participate in social activities both 

on and off campus during this eight day program. They receive counseling on post-secondary 

opportunities and are taught the self-advocacy skills necessary to succeed in a post-secondary 

environment along with workplace readiness skills.  

H. INTERAGENCY COOPERATION 

Describe how the designated State unit will collaborate with the State agency responsible for 

administering each of the following programs to develop opportunities for competitive integrated 

employment, to the greatest extent practicable:  

1. THE STATE MEDICAID PLAN UNDER TITLE XIX OF THE SOCIAL SECURITY ACT;  

Lƴ YŜƴǘǳŎƪȅΣ ¢ƘŜ /ŀōƛƴŜǘ ŦƻǊ IŜŀƭǘƘ ŀƴŘ CŀƳƛƭȅ {ŜǊǾƛŎŜǎ ό/IC{ύ ƛǎ ƘƻƳŜ ǘƻ Ƴƻǎǘ ƻŦ ǘƘŜ ǎǘŀǘŜΩǎ ƘǳƳŀƴ 

services and health care programs, including Medicaid, the Department for Community Based Services 

and the Department for Public Health. Medicaid Services purchases quality healthcare and related 

services that produce positive outcomes for persons eligible for programs administered by the 

department.  

Kentucky has a major new initiative underway that is accelerating the alignment and integration of core 

ǇǊƻƎǊŀƳǎΣ ǇŀǊǘƴŜǊǎ ŀƴŘ ƻǘƘŜǊ ǊŜǎƻǳǊŎŜǎΥ YŜƴǘǳŎƪȅ IŜŀƭǘƘ /ƻƳƳǳƴƛǘȅ 9ƴƎŀƎŜƳŜƴǘΣ ŎŀƭƭŜŘ άt!¢Iέ ƻǊ 

άtŀǊǘƴŜǊǎ ǘƻ !ŘǾŀƴŎŜ ¢ǊŀƛƴƛƴƎ ŀƴŘ IŜŀƭǘƘέΦ  

¢ƘŜ /ƻƳƳƻƴǿŜŀƭǘƘΩǎ ǊŜŎŜƴǘƭȅ ŀǇǇǊƻǾŜŘ aŜŘƛŎŀƛŘ мммр ²ŀƛǾŜǊ ƛƴŎƭǳdes a requirement that certain 

ǇŀǊǘƛŎƛǇŀƴǘǎ ƳŜŜǘ ŀ ΨŎƻƳƳǳƴƛǘȅ ŜƴƎŀƎŜƳŜƴǘέ ǊŜǉǳƛǊŜƳŜƴǘ ƛƴ ƻǊŘŜǊ ǘƻ Ƴŀƛƴǘŀƛƴ aŜŘƛŎŀƛŘ ŜƭƛƎƛōƛƭƛǘȅΦ 

Community engagement is defined as work, community service or job training or education, and because 

the requirement so closely mirrors the expertise and offerings of the WIOA core programs and partners 

Kentucky has chosen to award the services provided to the local workforce boards via contracts with the 

state.  

2. THE STATE AGENCY RESPONSIBLE FOR PROVIDING SERVICES FOR INDIVIDUALS WITH 

DEVELOPMENTAL DISABILITIES; AND  

The Department for Behavioral Health, Developmental and Intellectual Disabilities is the agency that 

provides quality information, services and support for individuals with needs related to mental illness, 

intellectual disability or other developmental disability and their families.  

OVR is an active member of the Commonwealth Council for Developmental Disabilities participating in 

their strategic plan development and collaborating on projects to promote independence and 

employment for the specific population.  
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OVR works with the Division of Developmental and Intellectual Disabilities (DIDD) to improve quality 

Supported Employment Services and provide a smooth transition from VR Supported employment 

services to Long Term Support Services through the Supports for Community Living (SCL) and Michelle P. 

Medicaid waivers. KYOVR and DIDD jointly fund the Supported Employment Training Program at the 

¦ƴƛǾŜǊǎƛǘȅ ƻŦ YŜƴǘǳŎƪȅΩǎ IǳƳŀƴ 5ŜǾŜƭƻǇƳŜƴǘ LƴǎǘƛǘǳǘŜ ǘƻ ǘǊŀƛƴ ŀƭƭ {ǳǇǇƻǊǘŜŘ 9ƳǇƭƻȅƳŜƴǘ {ǇŜŎƛŀƭƛǎǘǎ ƛƴ 

the state.  

3. THE STATE AGENCY RESPONSIBLE FOR PROVIDING MENTAL HEALTH SERVICES. 

The Division of Behavioral Health (DBH) is responsible for the administration of state and federally funded 

mental health and substance abuse treatment services throughout the commonwealth. Publicly-funded 

community services are provided for Kentuckians who have problems with mental health, developmental 

ŀƴŘ ƛƴǘŜƭƭŜŎǘǳŀƭ ŘƛǎŀōƛƭƛǘƛŜǎΣ ƻǊ ǎǳōǎǘŀƴŎŜ ŀōǳǎŜΣ ǘƘǊƻǳƎƘ YŜƴǘǳŎƪȅΩǎ мп ǊŜƎƛƻƴŀƭ .ƻŀǊŘǎ ŦƻǊ aŜƴǘŀƭ IŜŀƭǘƘ 

or Individuals with an Intellectual Disability (Regional MHID Boards). Regional MHID Boards are private, 

nonprofit organizations established by KRS Chapter 210 which serve residents of a designated multi-

county region. Regional MHID Boards are private, nonprofit organizations established by KRS Chapter 210 

(see Related Links) which serve residents of a designated multi-county region.  

Beginning in 2010, OVR has partnered with the Division of Behavioral Health (DBH) to implement the 

Individual Placement Service (IPS) Model, an evidenced based practice in Supported Employment for 

consumers with severe mental illness. The program started with four pilots and has grown to include all 

14 Comprehensive Mental Health Centers (CMHC) and 4 additional agencies throughout Kentucky that 

provide Individual Placement and Support (IPS) supported employment services to individuals with 

Serious Mental Illness (SMI) and/or Substance Use. Within these agencies, there are a total of 51 

Employment Specialists providing direct services to these populations.  

In 2015, DBH provided OVR with $250,000 to issue a Request for Proposals to select five pilot sites to 

implement IPS outside of the CMHCs. It provided an additional $100,000 to implement IPS for consumers 

with Substance Abuse. In 2016 and 2017, there were 463 and 490 individuals, respectively, who obtained 

employment through the utilization of IPS supported employment services. Additionally, over this two-

year period, there were over 5,000 individuals that received some IPS related service to aide in their 

pursuit of employment. The Office of Vocational Rehabilitation is pursuing a collaborative effort between 

the KY Department of Behavioral Health, the University of Kentucky and Eastern Kentucky University, to 

leverage funding for the continuation of state IPS Trainer and Fidelity Monitoring services. These services 

are a vital component to this evidenced-based practice of IPS supported employment services. These 

elements are vital to the continued support, growth and fidelity of the various programs throughout the 

state.  

OVR serves on numerous councils that also have representation from the Department for Medicaid 

Services, DIDD and DBH, including the Commonwealth Council for Developmental Disabilities.  

I. COMPREHENSIVE SYSTEM OF PERSONNEL DEVELOPMENT; DATA SYSTEM ON PERSONNEL AND 

PERSONNEL DEVELOPMENT 

(Formerly known as Attachment 4.10)). Describe the designated State agency's procedures and activities 

to establish and maintain a comprehensive system of personnel development designed to ensure an 

adequate supply of qualified State rehabilitation professional and paraprofessional personnel for the 

designated State unit, including the following:  
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1. DATA SYSTEM ON PERSONNEL AND PERSONNEL DEVELOPMENT 

A. QUALIFIED PERSONNEL NEEDS. 

Describe the development and maintenance of a system for collecting and analyzing on an annual basis 

data on qualified personnel needs with respect to: 

i. the number of personnel who are employed by the State agency in the provision of VR services in 

relation to the number of individuals served, broken down by personnel category;  

On October 1, 2018 Kentucky integrated into a single vocational rehabilitation program the following 

programs that are operated under the federal Rehabilitation Act of 1973 (29 U.SC. Sections 720 through 

7510): (1) The vocational rehabilitation program for individuals with visual impairments; and (2) the 

vocational rehabilitation program for individuals with other disabilities. This section provides an overview 

of the combined agency structure.  

There will be one Office and one Executive Director to oversee combined services.  

One Branch will report directly to the Office and be responsible for ensuring program policies for OVR and 

OFB programs are consistent and there are four Divisions that will report directly to the Office: A new 

branch, Program Policy and Support Branch, will be established under the direct supervision of the 

Executive Director. Two (2) sections will be established in the branch, one to oversee policy development 

and compliance, and the second to provide necessary support functions, including assistance with the 

Case Management System (CMS), contract coordination, and counselor certification tracking and required 

training.  

A Division of Field Services will oversee the rehabilitation employment and training services and programs 

offered in Kentucky Career Centers, and other local office locations throughout the state. There will be 

eight (8) branches and seventeen (16) sections within the Division of Field Services.  

Five (5) regional branches will be established to oversee the local offices and to serve as agency-

designated representatives to work with local workforce boards, area development districts, and other 

partners in each designated workforce area. The specialized counselors serving the blind and visually 

impaired will continue to report directly to managers with experience in blind services as they do now. 

This will ensure a chain of command with specialized skills and knowledge, while providing consistent 

channel of communication, via the regional program managers for all of the field staff in local offices 

within OVR.  

Division of Field Services τ this Division will contain branches and positions, which administer the 

following services and programs: Regional and local career center services, which provide vocational 

counseling, guidance and other VR services to customers at the Kentucky Career Centers and at alternate 

locations throughout the state; Community Rehabilitation Programs Ranch; Assistive Technology Branch; 

Employer Services Branch τ a new branch to focus on more intensive employer outreach and 

partnership; moving the job placement personnel into one branch will provide a consistent approach to 

these services across the state, enable the agency to focus on more intensive employer outreach, 

including increased emphasis on corporate employers and partnership, and expand direct employer 

interaction statewide. Transition coordination, which will coordinate the service provision model 

envisioned by the Workforce Innovations and Opportunities Act; Pre-ETS service coordination and 

monitoring; And the Deaf/Hard of Hearing Services Branch.  



170 | P a g e 
 

Division of Carl D. Perkins Vocational Training Center- This Division will continue to provide the services 

and programs of the current division with three (3) sections, Customer Support Section and Security and 

Dormitory Section and the Student Services Branch/  

Division of Kentucky Blind Enterprises- This Division will continue to oversee the Blind Vendor Program as 

stipulated in the Randolph-Sheppard Act. The Repair/Training Branch within the current KBE will not be 

established in the new structure. The ability to hire and retain vending machine technicians has become 

increasingly difficult over the years and OFB is pursuing options to contract for this function, eliminating 

the need for a branch.  

Division of Blind Services τ This new Division will contain branches and positions, which administer blind 

and low vision specific functions and programs, including: McDowell Center Branch, which is currently 

housed in the Division of Consumer Services in the OFB; Bioptic Driving Independent Living/Older Blind 

services; Orientation and Mobility Services and Deaf/Blind Services. The Division of Blind services will also 

provide field services consultation for all staff specific to specialized services to the blind and visually 

impaired.  

The total number of employees in the combined agency is 373 and this is inclusive of 129 Vocational 

Rehabilitation counselors.  

The Kentucky Office of Vocational Rehabilitation maintains a system to collect and analyze on an annual 

basis data on qualified personnel needs and personnel development.  

This section was the submission of the Office of Vocational Rehabilitation on April 2, 2018 for the required 

Combined State Plan for Kentucky. The Information in this reflects the 2016 calendar year and contains 

data for the number of personnel employed in the provision of vocational rehabilitation services for 

Kentucky Office of Vocational Rehabilitation (OVR). The Executive Leadership Team (ELT) reviews this 

information as well as the State Rehabilitation Council. This ensures that the provision of quality services 

is consistent throughout the Commonwealth. In addition, the number of personnel, category, and 

qualifications of personnel needed by OVR, and a projection of the numbers of personnel that will be 

needed in five years are calculated. These calculations are based on projections of the number of 

ƛƴŘƛǾƛŘǳŀƭǎ ǘƻ ōŜ ǎŜǊǾŜŘΦ tŜǊǎƻƴƴŜƭ ǘǊŀƛƴƛƴƎ ŦƛƭŜǎ ŀǊŜ ƳŀƛƴǘŀƛƴŜŘ ǘƘŀǘ Ŏƻƴǘŀƛƴǎ ǊŜŎƻǊŘǎ ƻŦ ŜŀŎƘ ƛƴŘƛǾƛŘǳŀƭΩǎ 

training activities. Training accomplishments are reviewed annually and utilized in the Employee 

Performance Evaluation. 

OVR has developed and maintains a system for review of all staff assignments, based on demographic 

data such as population, geographic area, caseload sizes and labor market analyses. In addition, the office 

solicits input from field management staff in identifying areas of understaffing, or of specific need. Forty-

nine individuals left the agency during FFY 2016. Of that number 26 resigned and 23 retired. This 

resignation/retirement trend continues to be alarming because it impacts consistency of services, loss of 

institutional knowledge and loss of training funds that have been spent to provide the education, tools 

and skills necessary to provide quality services to our consumers. Of the total individuals that left the 

agency during the year 16 were counselors. Of that number 12 resigned and 4 retired. Out of those 

counselors that left the agency all met CSPD at the time of the departure and 8 were certified 

rehabilitation counselors. Thirteen counselors were hired during this same time period with all meeting 

/{t5 ǊŜǉǳƛǊŜƳŜƴǘǎ ŀƴŘ ƻƴŜ ƛǎ ŀ ŎŜǊǘƛŦƛŜŘ ǊŜƘŀōƛƭƛǘŀǘƛƻƴ ŎƻǳƴǎŜƭƻǊΦ {ƛȄ ƘŀǾŜ ŀ ōŀŎƘŜƭƻǊΩǎ ŘŜƎǊŜŜ ƛƴ ŀ 

ǊŜƭŀǘŜŘ ŦƛŜƭŘ ŀƴŘ ǘƘŜ ǊŜƳŀƛƴŘŜǊ ƘŀǾŜ ŀ ƳŀǎǘŜǊΩǎ ŘŜƎǊŜŜΦ hƴƭȅ ƻƴŜ aw/ ǿŀǎ ƘƛǊŜŘ ŘǳǊƛƴƎ this timeframe. 

The data shows that of the 123 VR counselors employed at the end of 2016. there are 63 (45%) that have 
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been with the agency for less than 5 years and 38% have been with the agency 10 years or longer. The 

123 counselors are located in the field offices and Carl D. Perkins Vocational Training Center (CDPVTC ).  

A hiring freeze throughout much of 2016 has contributed significantly in the decrease of total number of 

counselor in the agency. The following information denotes the years of services for all counselors. Those 

with 30 years of service or more where 2% of the staff in 2014, .1% in 2015 and 2016. Those with 20-29 

years of service were 13% of the staff in 2014 and 11% in 2015 and 2016. Those with 10-19 years of 

service were 30% of the staff in 2014, 32% in 2015 and 31% in 2016. Those with 5-9 years of service were 

24% of the staff in 2014, 16% in 2015, and 18% in 2016. Those with less than 5 years of service were 31% 

in 2014, 40% in 2015 and 39% in 2016. 

At the end of FY2016 there were 314 employees in the agency excluding positions contracted temporary 

for assistance. A hiring freeze impacted the agency significantly with only 21 individuals hired during the 

FY. Mostly essential positions were approved with new counselor hires accounting for 13 of the 21. The 

remainder of the new hires included 4 assistants, 2 instructors, 1 financial analyst and 1 facilities security 

officer. Two counselors, one assistant and the financial analyst left in less than year due to more lucrative 

job offers.  

The agency continues to utilize regional managers to provide more direct support to field positions 

throughout the state. The 3 regional managers report directly to the Program Services Division Director. In 

addition to their responsibility to provide supervision to the field managers located in their region they 

also provide support to local staff in the absence of that field manager. All three regional managers were 

previously VR Counselors and field managers and all three meet CSPD as Certified Rehabilitation 

Counselors.  

There were 15 mangers during this fiscal year and of that 14 of the 15 are CRC. We consider the CSPD 

standard important for the managers as well as the counselors since the managers fill the role of the 

counselor when cases are vacant. This limits the amount of disruption of services to consumers.  

OVR must work within the constraints of a state personnel cap. Currently the personnel cap is set at 395 

full-time. 

The following information shows the number of personnel, categories, vacancies, and projected 

personnel need for the Administrative and Program Staff and the Carl D. Perkins Vocational Training 

Center. We currently have 26 Central Office Administrative positions filled. We have 1 executive director 

position that is not vacant, and we will need that position in 5 years. That is a staff/consumer ratio of 1 to 

27,491. We have a current vacancy for a program division director. We will need that position in 5 years. 

That is a staff/consumer ratio of 0 to 27,491. We have 1 executive secretary position that is filled, and we 

will need that position within 5 years. That is a staff/consumer ratio of 1 to 27,491. We have an assistant 

director position that is not vacant. We will need that position within 5 years. That is a staff/consumer 

ratio of 1 to 27,491. We have 6 program administrators and no vacancies. We will need 4 of those 

positions within 5 years. That is a staff/consumer ratio of 6 to 4,582. We have 3 supported employment 

staff with 1 vacancy. We will not need any more positions in this area within 5 years. That is a 

staff/consumer ratio of 3 to 9,164. We have filled an internal policy analyst position, and there is not a 

vacancy. We have no need of staff in this area within 5 years. That is a staff/consumer ratio of 1 to 27,491. 

We have 1 fiscal staff person with no vacancies. We have a need of 1 staff person in that area within 5 

years. That is a staff/consumer ratio of 1 to 27,491. We have 1 resource management analyst with no 

vacancies. We need this position within 5 years. That is a staff/consumer ratio of 1 to 27,491. We have a 

program coordinator position that is currently filled and that we require within 5 years. That is a 
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staff/consumer ratio of 1 to 27,491. We have 4 rehab tech staff members with no vacancies, but we will 

need two positions within five years. That is a staff/consumer ratio of 4 to 6,873. We have three assistants 

currently, and we will need one assistant position in the next five years. That is a staff/consumer ratio of 3 

to 9,164. We have three regional program managers and we will need one more in the next five years. 

That is a staff/consumer ratio of 3 to 9,164. As far as field program staff are concerned, we currently have 

нмр ŜƳǇƭƻȅŜŜǎΦ ²Ŝ ƘŀǾŜ ŎǳǊǊŜƴǘƭȅ ŦƛƭƭŜŘ ƻƴŜ ƻŦ ǘƘƻǎŜ Ǉƻǎƛǘƛƻƴǎ ŀƴŘ ǿŜ ǎƘƻǳƭŘƴΩǘ ƴŜŜŘ any more in the 

next five years. That is a staff/consumer ratio of 1 to 27,491. We have 15 field branch manager positions 

filled with no current vacancies. However, we will need to fill 6 of those positions in the next 5 years. That 

is a staff/consumer ratio of 15 to 1833. We have 118 counselors and 21 vacancies. We need to fill 35 

counselor positions in the next 5 years. That is a staff/consumer ratio of 118 to 233. We have 15 

employment specialists and one current vacancy. We will need to fill 4 positions in the next five years. 

That is a staff/consumer ratio of 15 to 1833. We have 5 interpreter positions currently filled with 2 

vacancies. We will need to fill 2 positions in the next 5 years. That is a staff consumer ratio of 5 to 5498. 

We have 62 assistants with 13 openings. We will need to fill 14 positions in the next 5 years. That is a 

staff/consumer ratio of 62 to 443. As far as Carl D. Perkins Vocational Training Center is concerned, we 

have 72 employees on staff at the center. We have the division director position filled but will need to fill 

it again within five years. That is a staff/consumer ratio of 1 to 120. We have 6 administrators at the 

center with 3 vacancies. We will need to fill 9 positions within 5 years. That is a staff/consumer ratio of 6 

to 20. We have 9 assistant positions at the center with 2 needing to be filled. We will need to fill 10 

positions in the next 5 years. That is a staff/consumer ratio of 9 to 13. There are no employment services 

staff at the center currently. We have no positions to fill, but we will need to fill 1 position in the next 5 

years. That is a staff/consumer ratio of 0 to 120. We currently have 2 financial operations staff. We have 0 

positions to fill, but we will need to fill 2 positions in the next five years. That is staff/consumer ratio of 2 

to 60. We have 9 physical plant staff with 2 openings. We will need to fill 11 of those positions in the next 

5 years. That is a staff/consumer ratio of 9 to 13. There are 5 dorm staff positions currently with 1 to fill. 

We will need to fill 5 of those positions in the next 5 years. That is a staff/consumer ratio of 5 to 24. There 

are 5 security positions filled with 3 needing to be filled. In the next 5 years, we will need to fill 5 

positions. That is a staff/consumer ratio of 5 to 24. We have 3 rehabilitation counselors with 2 positions to 

fill. In the next 5 years, we will need to fill 4 of those positions. That is a staff/consumer ratio of 3 to 40. 

We have 1 recreation staff person with 1 position to fill. In the next 5 years, we will need to hire 3 staff. 

That is a staff/consumer ratio of 1 to 120. We have 8 nursing staff with 0 positions to fill. We will need to 

fill 8 positions in the next 5 years. That is a staff/consumer ratio of 8 to 15. We have 9 therapeutic staff 

with 1 position to fill. In the next 5 years, we will need to fill 9 positions. That is a staff/consumer ratio of 9 

to 13. We have 11 vocational training/staff/teachers with 2 positions to fill. We will need to fill 14 

positions in the next 5 years. That is a staff/consumer ratio of 11 to 11. We have 1 evaluator with 2 

evaluator vacancies. We will need to hire 2 evaluators in the next 5 years. That is a staff/consumer ratio of 

1 to 120. We have 1 interpreter and no vacancies. We will need to hire 1 interpreter in the next 5 years. 

That is a staff/consumer ratio of 1 to 120. We have 1 admission counselor with no vacancies. We will need 

to hire 1 position in the next 5 years. That is a staff/consumer ratio of 1 to 120. 

i. the number of personnel who are employed by the State agency in the provision of VR services in 

relation to the number of individuals served, broken down by personnel category;  

This section was the submission of the Office for the Blind on April 2, 2018 for the required Combined 

State Plan for Kentucky. 
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OFB maintains a system to collect and analyze on an annual basis data on qualified personnel needs and 

personnel development. Information is analyzed on an annual basis for the number of personnel 

employed in the provision of vocational rehabilitation services for the blind and visually impaired. The 

Executive Leadership Team (ELT) reviews this information as well as the State Rehabilitation Council. This 

ensures that the provision of quality services is consistent throughout the Commonwealth. In addition, 

the number of personnel, category, and qualifications of personnel needed by OFB, and a projection of 

the numbers of personnel that will be needed in five years are calculated. These calculations are based on 

projections of the number of individuals to be served. Personnel training files are maintained that 

Ŏƻƴǘŀƛƴǎ ǊŜŎƻǊŘǎ ƻŦ ŜŀŎƘ ƛƴŘƛǾƛŘǳŀƭΩǎ ǘǊŀƛƴƛƴƎ ŀŎǘƛǾƛǘƛŜǎΦ !ǎǎŜǎǎƳŜƴǘǎ ŀǊŜ ŎƻƴŘǳŎǘŜŘ ŀƴƴǳŀƭƭȅ ŀƴŘ ǳǘƛƭƛȊŜŘ 

in the development and maintenance of their official career development plans as well as training, 

certification and educational activities. 

OFB has developed and maintains a system for review of all staff assignments, based on demographic 

data such as population, geographic area, caseload sizes and labor market analyses. In addition, the office 

solicits input from field management staff in identifying areas of understaffing, or of specific need. OFB 

must work within the constraints of a state personnel cap. 

Currently the personnel cap is set at 95 full-time. The current total number of personnel is 69 with seven 

positions in process of recruitment or hiring 8 positions (1 assistant, 2 VR Specialist, 1 coordinator and 4 

VR counselors). We have two open positions for Orientation and Mobility in the Louisville region but have 

posted the positions 3 times with no candidate to fill. There is one vending technician position on the 

books for business enterprises that we currently are not filling. The following outlines the current number 

of personnel employed, in relation to the number served (staff/consumer ratio) broken down by 

personnel category.  

Central Office Administrative = 8 1 Acting Executive Director - ratio 1/1523 

1 program assistant director - vacant 

4 rehabilitation administrators (one vacancy) - ratio 1/381 

2 administrative assistants - ratio 1/762 

VR and IL/OIB Field Program Staff - 48 

3 VR administrators - ratio 1/507 

18 VR counselors (4 vacancies)-ratio 1/85 

7 IL/OIB counselors -1/110 

1 deaf/blind VR coordinator - 1/43 

2 O & M specialist - ratio 1/64 

3 AT specialist - ratio 1/137 

2 Bioptic driving instructors - ratio 1/38 

12 administrative assistants (1 vacancy) - ratio 1/127 

Business Enterprises = 4 

1 director - ratio 1/52 
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2 program administration (one vacancy) - ratio 1/26 

1 Vending Technician (one vacancy) 1/52 

McDowell Center Staff = 20 

1 facility administrator - ratio 1/78 

2 rehabilitation administrators (one vacancy) - 1/39 

4 administrative assistants - ratio 1/20 

2 rehabilitation aides - ratio 1/39 

2 orientation and mobility specialists (2 vacancies) 

2 AT specialists - ratio 1/39 

1 vocational evaluators - ratio 1/78 

6 rehabilitation instructors (one vacancy) - ratio 1/13 

1 nurse - ratio 1/78 

ii. the number of personnel currently needed by the State agency to provide VR services, broken down by 

personnel category; and  

This section was the submission of the Office of Vocational Rehabilitation on April 2, 2018 for the required 

Combined State Plan for Kentucky. 

End of FY2016 there were 314 employees 

26 Central Office Administrative positions 

1 executive director 

1 executive secretary 

1 assistant director 

3 regional managers 

6 program administrators 

3 supported employment staff 

1 internal policy analyst 

1 fiscal staff person 

1 resource management analyst 

1 program coordinator position 

4 rehab tech staff 

3 assistants currently 

Field program staff-217 employees 



175 | P a g e 
 

15 mangers 

120 counselors 

15 employment specialists 

5 interpreter positions 

62 assistants 

Carl D. Perkins Vocational Training Center-72 employees 

1 division director 

6 administrators 

9 assistants 

0 employment services staff 

2 financial operations staff 

9 physical plant staff 

5 dorm staff positions 

5 security positions 

3 rehabilitation counselors 

1 recreation staff person 

8 nursing staff 

9 therapeutic staff 

11 vocational training/staff/teachers 

1 evaluator 

1 interpreter 

1 admission counselor 

Currently, we require 2 Central Office Administrative person, 37 Field Program Staff, and 19 Carl D. 

Perkins Vocational Training Center Staff. 

iii. projections of the number of personnel, broken down by personnel category, who will be needed by 

the State agency to provide VR services in 5 years based on projections of the number of individuals to be 

served, including individuals with significant disabilities, the number of personnel expected to retire or 

leave the field, and other relevant factors. 

In the next five years, we will require 15 Central Office Administrative Staff, 61 Field Program Staff, and 86 

Carl D. Perkins Vocational Training Center Staff. 

There were 27,491 consumers served during 2016 with an average caseload size of 198 for rehabilitation 

counselors in the field. The increase in caseload size is due to counselor vacancies. Case coverage was 
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absorbed by other counselors due to inability to fill the positions. The average caseload size for counselors 

located at CDPVTC was 40. 

Currently the agency is in Order of Selection and only serving category 1. There are 2180 on the waiting 

list at this time. There are plans to serve some of the consumers on the waiting list in the upcoming 

months, but no plans at this time to change the current Order of Selection. Even with Order of Selection a 

large number of consumers are being served and at the current staffing level there is a high risk of 

overburdening our current staff and potentially create situations where consumers may not be served in 

an expedient manner. 

The personnel process for hiring is arduous and finding qualified candidates is difficult. Qualified 

applicants apply for positions, but too frequently there are hiring issues encountered such as applicants 

refusing to accept the position based on the salaries we can offer for the credentials they hold. The open 

positions for VR Counselors are extremely critical to services and the agency makes every effort to fill 

them with the most qualified candidates. The agency follows all established procedures to fill positions as 

soon as candidates can be recruited, hired and approved by the Education and Workforce Development 

Cabinet and State Office of Personnel. All attempts are made to employ rehabilitation professionals 

certified in their areas of expertise. 

Decisions on filling open positions are based on a thorough budget analysis, demographic data such as 

population, geographic area, caseload sizes and labor market analyses. In addition, the office solicits input 

from field management staff in identifying areas of understaffing, or of specific needs. As positions 

became vacant the ELT discussed the needs of the program looking at the numbers served in correlation 

with the number of staff, workload and agency resources. 

This section was the submission of the Office for the Blind on April 2, 2018 for the required Combined 

State Plan for Kentucky. 

Currently there are four VR counselor vacancies in the Elizabethtown, Louisville and Bowling Green offices 

and OFB is unable to fill those positions due to budget constraints. OFB has additional personnel needs in 

the following areas: 1) business enterprises, 2) field services, 3) Center Based Services and 4) Central 

Office administration. 

Kentucky is on target October 1, 2018, subject to federal approval, to integrate into a single vocational 

rehabilitation program the following programs that are operated under the federal Rehabilitation Act of 

1973 (29 U.S.C. Sections 720 through 751): (1) the vocational rehabilitation program for individuals with 

visual impairments; and (2) the vocational rehabilitation program for individuals with other disabilities. 

Currently, we are working on creating a consistent regional and management unit structure to meet the 

needs of personnel.  

Nineteen individuals or 25 percent of staff left the agency during FFY 2017 with seven of the staff lost to 

retirements. Two individuals were transferred to the fiscal budget integrity unit. There were four new 

hires or 5 percent during the 2017 federal year. Due to budget constraints only critical service positions 

were filled. The following denotes the length of experience of existing staff current at the submission of 

this plan.  

Years of Service with the Agency 20 years or higher 20 percent 10-19 years - 34 percent 6-10 years - 18 

percent and less than 5 years is 19%. There are fourteen individuals that are included in the 20 percent of 

staff that have been with the agency 20 years or more. Of those 5 or (36 percent) are VR assistants and 3 

(21 percent) are program administrators. The other six staff are (1), VR Counselor, (1) IL/OIB counselor, (1) 
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Nurse (1), and two instructors (2). There are staff that is close to retirement age without the qualifying 

years of service. This is approximately another 11 percent of the staff of which three of the eight staff are 

central office administrators.  

Currently 36 percent of Vocational Rehabilitation Counseling staff has been in their position less than 5 

years and 64 percent have been with the agency 10 years or more. In 2017, there was turnover in 3 of the 

18 counseling positions (17 percent). One counselor took a position with the VA and two resigned due to 

health reasons. Currently there are four VR Counselor vacancies. Agency places an emphasis on the 

professional development, educational advancement and skills acquisition for all OFB staff.  

iii. projections of the number of personnel, broken down by personnel category, who will be needed by 

the State agency to provide VR services in 5 years based on projections of the number of individuals to be 

served, including individuals with significant disabilities, the number of personnel expected to retire or 

leave the field, and other relevant factors.  

This section was the submission of the Office of Vocational Rehabilitation April 2, 2018 for the required 

Combined State Plan for Kentucky. 

In the next five years, we will require 15 Central Office Administrative Staff, 61 Field Program Staff, and 86 

Carl D. Perkins Vocational Training Center Staff. 

There were 27,491 consumers served during 2016 with an average caseload size of 198 for rehabilitation 

counselors in the field. The increase in caseload size is due to counselor vacancies. Case coverage was 

absorbed by other counselors due to inability to fill the positions. The average caseload size for counselors 

located at CDPVTC was 40. 

Currently the agency is in Order of Selection and only serving category 1. 

There are 2180 on the waiting list at this time. There are plans to serve some of the consumers on the 

waiting list in the upcoming months, but no plans at this time to change the current Order of Selection. 

Even with Order of Selection a large number of consumers are being served and at the current staffing 

level there is a high risk of overburdening our current staff and potentially create situations where 

consumers may not be served in an expedient manner. 

The personnel process for hiring is arduous and finding qualified candidates is difficult. Qualified 

applicants apply for positions, but too frequently there are hiring issues encountered such as applicants 

refusing to accept the position based on the salaries we can offer for the credentials they hold. The open 

positions for VR Counselors are extremely critical to services and the agency makes every effort to fill 

them with the most qualified candidates. The agency follows all established procedures to fill positions as 

soon as candidates can be recruited, hired and approved by the Education and Workforce Development 

Cabinet and State Office of Personnel. All attempts are made to employ rehabilitation professionals 

certified in their areas of expertise. 

Decisions on filling open positions are based on a thorough budget analysis, demographic data such as 

population, geographic area, caseload sizes and labor market analyses. In addition, the office solicits input 

from field management staff in identifying areas of understaffing, or of specific needs. As positions 

became vacant the ELT discussed the needs of the program looking at the numbers served in correlation 

with the number of staff, workload and agency resources. 
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This section was the submission of the Office for the Blind on April 2, 2018 for the required Combined 

State Plan for Kentucky. 

Open positions for the VR Counselors is critical to services and will be filled with the most qualified 

candidates following all established procedures as soon as candidates can be recruited, hired and 

approved by the Education and Workforce Development Cabinet and State Office of Personnel. All 

attempts will be made to employ rehabilitation professionals certified in their areas of expertise.  

Decisions on filling open positions are based on a thorough budget analysis, demographic data such as 

population, geographic area, caseload sizes and labor market analyses. In addition, the office solicits input 

from field management staff in identifying areas of understaffing, or of specific needs. As positions 

became vacant the ELT discussed the needs of the program looking at the numbers served in correlation 

with the number of staff, workload and agency resources.  

Central Office projections of needs in five years- 4 positions of 8 currently. This includes the following 

positions: executive director, program assistant director, 2 rehabilitation administrators. 

VR and IL/OIB Field Program staff projections of needs in five years-12 positions out of 51 currently. This 

includes the following positions: VR administrator VR counselor IL/OIB Counselor administrative 

assistants. Business Enterprises projections of staff needs in five years- 1 position out of 3 currently. This 

includes the following positions: program administration and vending technicians. 

McDowell Center Staff projections of needs in five years-ten positions out of 20 currently. This includes 

the following positions: facility administrator, rehabilitation administrator, administrative assistants, 

rehabilitation aide, orientation and mobility specialist, AT specialist and rehabilitation instructor.  

B. PERSONNEL DEVELOPMENT 

Describe the development and maintenance of a system for collecting and analyzing on an annual basis 

data on personnel development with respect to: 

i. a list of the institutions of higher education in the State that are preparing VR professionals, by type 

of program;  

¢ƘŜ ¦ƴƛǾŜǊǎƛǘȅ hŦ YŜƴǘǳŎƪȅ ό¦Yύ ƛǎ ǘƘŜ ƻƴƭȅ ƛƴǎǘƛǘǳǘƛƻƴ ƛƴ ǘƘŜ ǎǘŀǘŜ ǘƘŀǘ ƻŦŦŜǊǎ ŀ aŀǎǘŜǊΩǎ ƻŦ wehabilitation 

Counseling (MRC) program. This is a comprehensive accredited graduate program in rehabilitation 

ŎƻǳƴǎŜƭƛƴƎΦ ¢ƘŜ ƻƴƭƛƴŜ !ŎŎŜƭŜǊŀǘŜŘ 5ƛǎǘŀƴŎŜ [ŜŀǊƴƛƴƎ aŀǎǘŜǊΩǎ ǇǊƻƎǊŀƳ Ŏŀƴ ōŜ ŎƻƳǇƭŜǘŜŘ ƛƴ ǎƛȄǘŜŜƴ 

months without on-campus attendance and at in-state tuition rates. Participants in the program are 

eligible to test for rehabilitation counselor certification after completing 75% of their course work in their 

final semester. 

OVR partners with this agency and have staff attend advisory board meetings to encourage 

communication between the agencies. The agency staff that do not have their MRC are encouraged to 

apply for the CSPD scholarships offered by the university. CSPD grants from other universities are shared 

with staff through electronic announcements and staff are encouraged to apply. The state agency no 

longer provides assistance for tuition or related costs of attending school due to the loss of the in-service 

training grants. 

The agency does allow the approved participants out-of-state MRC programs to apply for out-of-state 

travel approval for required trips to the university. If approved by the cabinet the individual can travel to 

the locations without using annual leave, but the agency does not pay for any travel expenses.  
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ii. the number of students enrolled at each of those institutions, broken down by type of program; and  

OVR obtains information from UK annually regarding the number of students enrolled and the number 

graduating from the MRC program with certification or licensure and /or with credentials to qualify for 

certification or licensure. The following information was provided from UK regarding their MRC 2016 

statistics and includes both onτcampus and distance learning students. In the fall of 2016, 101 were 

enrolled and 38 graduated. In the spring of 2017, 77 enrolled and 12 graduated. In the summer of 2017, 

57 enrolled and 4 graduated. All of those who graduated achieved eligibility for licensure.  

iii. the number of students who graduated during the prior year from each of those institutions with 

certification or licensure, or with the credentials for certification or licensure, broken down by the 

personnel category for which they have received, or have the credentials to receive, certification or 

licensure.  

OVR has only one employee participating in an MRC Program at this time. The individual qualified for the 

CSPD scholarship through the University of Kentucky and will complete her degree in 2018. Information 

on the MRC program at the University of Kentucky as well as other opportunities with universities that 

offer online programs and CSPD scholarship are disseminated to employees via email when information is 

made available. With state In-Service Training grants no longer available there is a steady decline of 

workers entering the field of vocational rehabilitation counseling. Even with the educational foundation it 

takes a year or more to learn the role of vocational rehabilitation counselor and without the foundational 

knowledge it takes longer. The agency makes every effort to fill these educational gaps with in-service 

training, but intensive classes on medical and psychosocial aspects of disability, guidance and counseling 

as well as assessment are difficult to replicate at a local agency level and the funds are not available to 

provide these trainings through the university.  

2. PLAN FOR RECRUITMENT, PREPARATION AND RETENTION OF QUALIFIED PERSONNEL 

Describe the development and implementation of a plan to address the current and projected needs for 

qualified personnel including, the coordination and facilitation of efforts between the designated State 

unit and institutions of higher education and professional associations to recruit, prepare, and retain 

personnel who are qualified, including personnel from minority backgrounds and personnel who are 

individuals with disabilities.  

This section was the submission of the Office of Vocational Rehabilitation on April 2, 2018 for the required 

Combined State Plan for Kentucky. 

OVR aggressively recruits, equips, trains and works to retain qualified professionals through coordination 

with institutions of higher education, professional and paraprofessional associations including personnel 

from minority backgrounds and individuals with disabilities.  

OVR recognizes our staff as our greatest resource and is committed to the provision of training state 

personnel in assuring the provision of quality services to individuals resulting in positive employment 

outcomes. OVR will remain current on rehabilitation trends and best practices in the field for the purpose 

of developing and maintaining its internal training program and securing external training opportunities 

for its personnel. This includes utilizing online training resources that provide quality information in a cost 

effective manner and partnering with other agencies to share training and resources that is mutually 

beneficial.  
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h±w ǳǘƛƭƛȊŜǎ ǘƘŜ ǎǘŀǘŜ ƻŦ YŜƴǘǳŎƪȅΩǎ tŜǊǎƻƴƴŜƭ /ŀǊŜŜǊ hǇǇƻǊǘǳƴƛǘƛŜǎ {ȅǎǘŜƳ ό/h{ύ ŀƴ ƻƴƭƛne recruitment 

system in recruitment efforts. OVR strives to achieve a more diverse workforce by recruiting and hiring 

individuals from protected classes. Recruitment of individuals with disabilities and those from minority 

backgrounds enables the agency to have highly competent individuals from all segments of society to 

ŀŎŎƻƳǇƭƛǎƘ ƛǘǎ ƳƛǎǎƛƻƴΦ ¢ƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ YŜƴǘǳŎƪȅΩǎ DǊŀŘǳŀǘŜ tǊƻƎǊŀƳ ƛƴ wŜƘŀōƛƭƛǘŀǘƛƻƴ /ƻǳƴǎŜƭƛƴƎ Ƙŀǎ 

partnered with Kentucky State University (KSU - a historically black liberal studies public institution) and 

the two state rehabilitation agencies to create an endorsement curriculum at KSU to recruit students into 

ǘƘŜ ŦƛŜƭŘ ƻŦ ǊŜƘŀōƛƭƛǘŀǘƛƻƴ ŎƻǳƴǎŜƭƛƴƎΦ ¦Y Ƙŀǎ ŀ ά¦ƴƛǾŜǊǎƛǘȅ {ŎƘƻƭŀǊǎ tǊƻƎǊŀƳέ ǿƛǘƘ YŜƴǘǳŎƪȅ {ǘŀǘŜ 

University (KSU). There were no students from KSU in 2017 that stated an interest in participating in an 

internship with the OVR.  

Potential applicants are identified through recruitment, posting, and advertising according to the cultural 

ŘƛǾŜǊǎƛǘȅ ƛƴƛǘƛŀǘƛǾŜ ŀƴŘ ǘƘŜ ŀƎŜƴŎȅΩǎ !ŦŦƛǊƳative Action goals. When applicants are needed, OVR must 

request applications from the Kentucky Personnel Cabinet register. Individuals must be on the register 

identified as qualifying for the position. OVR works to leverage its successful performance in recruiting 

individuals who are minorities or with disabilities in the following ways: Work closely with consumer 

groups, attending local chapter and national meetings, hire the most qualified individual realizing that as 

an agency, (OVR strives to promote cultural diversity in recruiting disabled or minority candidates 

inclusive of bilingual candidates) encourage existing minority staff to play an active role in policy/program 

development, service delivery and program monitoring activities, ensure that programs are accessible to 

minorities, follow EEO guidelines and Affirmative Action Procedures, utilize Division of Consumer Services 

demographic and population data to determine the number of minorities and individuals with disabilities 

in regions and develop strategies to increase recruitment from these regions, encourage minorities and 

individuals with disabilities to play an active role in the Office of Vocational Rehabilitation State 

Rehabilitation Council, and participate in forums and provide input into policy and procedures.  

OVR acknowledges the difficulty of recruiting and hiring individuals who are Certified Rehabilitation 

Counselors. There is a shortage of qualified candidates and the competitive salary expectation of 

graduates often exceeds salary constraints of the state OVR program. Additionally, OVR has found it 

difficult to hire and maintain staff in the rural areas throughout the state because candidates from outside 

these areas are often unwilling to relocate or have difficulty acclimating to cultural differences. As 

previously stated it is now more difficult to secure the educational training necessary to increase the 

ǊŜƘŀōƛƭƛǘŀǘƛƻƴ ŦƻǳƴŘŀǘƛƻƴ ƻŦ ŜƳǇƭƻȅŜŜǎ ƘƛǊŜŘ ǿƛǘƘ ōŀŎƘŜƭƻǊ ƻǊ ǊŜƭŀǘŜŘ ƳŀǎǘŜǊΩǎ ŘŜƎǊŜŜǎΦ ¢Ƙƛǎ ƛǎ ŘǳŜ ǘƻ ƭŀŎƪ 

of funds to provide assistance to employees with a desire and need to participate in formal education 

programs at the university. CSPD scholarships are extremely limited at the university level and the agency 

is no longer able to assists with costs not covered when the scholarship is available. The decrease of 

employees with formal education in vocational rehabilitation is quickly depleting as currently certified 

counselors resign for more lucrative opportunities and those being hired in their place do not have 

financial assistance to encourage them to increase their education. OVR has a personnel classification 

system in place, but it lacks salary competitiveness with other states. States surrounding the northern and 

western borders of Kentucky offer higher entry-level salaries based on state demographics and wage 

studies. The current system does allow for higher entry-level wages for new hires based on their 

education, certification and experience levels, but hiring at the minimum salary level puts the agency at a 

competitive disadvantage with other state agencies, bordering states and private agencies that utilize 

/w/ΩǎΦ h±w ǿƻǊƪǎ ǿƛǘƘ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ YŜƴǘǳŎƪȅ ƛƴ ǇǊƻǾƛŘƛƴƎ ǎǘǳŘŜƴǘǎ ƻŦ ǘƘŜ aw/ ǇǊƻƎǊŀƳ ƻǇǇƻǊǘǳƴƛǘƛŜǎ 

to complete their practicum and internship hours with the agency. This is a benefit to the student by 

giving them an opportunity for hands on field experience as well as a recruitment tool for OVR. The Office 
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of Diversity, Equality and Training (ODET) has a Minority Management Trainee Program (GMMTP). This is 

a recruitment and development tool to increase the representation of minority managers in state 

government. This program offers an experience that enables participants to cultivate the skills needed to 

ǎŜǊǾŜ YŜƴǘǳŎƪȅΩǎ ŎƛǘƛȊŜƴǎ ƛƴ ŀƴ ŜŦŦŜŎǘƛǾŜ ŀƴŘ ǊŜǎǇƻƴǎƛǾŜ Ƴŀƴƴer. Participants receive in-depth, practical 

training through classroom instruction, on-the-job experience and special projects. Individuals must meet 

the following criteria to be eligible for the program: 1) be an ethnic minority, 2) Have one (1) year of state 

government service, 3) qualify for a grade 10 or higher job classification and 4) Aspire to be a manager 

and demonstrate exceptional management potential. OVR was previously able to offer educational 

incentives in the form of tuition assistance to counselors who did not meet CSPD. In addition, the agency 

also provided opportunities for employees in other positions within the agency who held their bachelor 

degree and had a desire to enter the counseling field to obtain their MRC as well as for potential 

promotions within the agency. This was not only to meet CSPD standards, but also to encourage staff 

retention. The educational assistance program was suspended in 2015. The agency encourages the use of 

university CSPD grants for those employees interested in obtaining their Master of Rehabilitation 

Counseling degree, but the agency does not offer monetary assistance to them in their pursuit of a 

ŘŜƎǊŜŜΦ .ŀǎŜŘ ƻƴ ǘƘŜ ƴŜǿ ²Lh! ǊŜƎǳƭŀǘƛƻƴǎ ǘƘŜ ŀƎŜƴŎȅ Ƙŀǎ ƳƻŘƛŦƛŜŘ ǘƘŜ άvǳŀƭƛŦƛŜŘ ±ƻŎŀǘƛƻƴŀƭ 

Rehabilitation CounǎŜƭƻǊέ ŘŜŦƛƴƛǘƛƻƴΦ ¢ƘŜ ŀƎŜƴŎȅ ƴƻǿ ŘŜŦƛƴŜǎ ŀ ǉǳŀƭƛŦƛŜŘ ǊŜƘŀōƛƭƛǘŀǘƛƻƴ ŎƻǳƴǎŜƭƻǊ ŀǎ ƻƴŜ 

ǿƘƻ ƳŜŜǘǎ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ŎǊƛǘŜǊƛŀΥ /ŜǊǘƛŦƛŜŘ wŜƘŀōƛƭƛǘŀǘƛƻƴ /ƻǳƴǎŜƭƻǊ ƛǎ ǇǊŜŦŜǊǊŜŘ ƻǊ Ƙŀǎ ŀ ƳŀǎǘŜǊΩǎ ŘŜƎǊŜŜ 

ŦǊƻƳ ŀƴ ŀŎŎǊŜŘƛǘŜŘ ǳƴƛǾŜǊǎƛǘȅ ƛƴ ƳŀǎǘŜǊΩǎ ŘŜƎǊŜŜ ƛƴ ǊŜƘŀōƛƭƛǘŀǘion, rehabilitation teaching or therapy, 

guidance and/or counseling, psychology, sociology, orientation and mobility, social work, special 

education with emphasis in vocational counseling or a related; OR At a minimum meets the Kentucky 

Personnel Cabinet standard to be certified as for the starting position of Voc Rehab Counselor, Grade 13. 

¢ƘŜ ±ƻŎ wŜƘŀō /ƻǳƴǎŜƭƻǊΣ DǊŀŘŜ мо Ǉƻǎƛǘƛƻƴ ǊŜǉǳƛǊŜǎ ŀ ƳŀǎǘŜǊΩǎ ŘŜƎǊŜŜ ƛƴ ǊŜƘŀōƛƭƛǘŀǘƛƻƴΣ ǊŜƘŀōƛƭƛǘŀǘƛƻƴ 

teaching or therapy, guidance and/or counseling, psychology, sociology, orientation and mobility, social 

work, special education with emphasis in vocational counseling or a related field. In the absence of a 

ƳŀǎǘŜǊΩ ŘŜƎǊŜŜ ŀ ōŀŎƘŜƭƻǊΩǎ ŘŜƎǊŜŜ ƛƴ ƻƴŜ ƻŦ ǘƘŜ ŀōƻǾŜ ŀǊŜŀǎ Ǉƭǳǎ ǘǿƻ ȅŜŀǊǎ ƻŦ ǇǊƻŦŜǎǎƛƻƴŀƭ ŜȄǇŜǊƛŜƴŎŜ ƛƴ 

vocational rehabilitation, vocational assessment, employer relations or rehabilitation technology is 

required.  

3. PERSONNEL STANDARDS 

Describe the State agency's policies and procedures for the establishment and maintenance of 

personnel standards consistent with section 101(a)(7)(B) and 34 CFR 361.18(c) to ensure that 

designated State unit professional and paraprofessional personnel are adequately trained and 

prepared, including:  

A. STANDARDS THAT ARE CONSISTENT WITH ANY NATIONAL OR STATE-APPROVED OR -

RECOGNIZED CERTIFICATION, LICENSING, REGISTRATION, OR OTHER COMPARABLE 

REQUIREMENTS THAT APPLY TO THE PROFESSION OR DISCIPLINE IN WHICH SUCH PERSONNEL 

ARE PROVIDING VR SERVICES; AND 

This section was the submission of the Office of Vocational Rehabilitation on April 2, 2018 for the required 

Combined State Plan for Kentucky. 

OVR has set standards that are consistent with state personnel requirements for the entry level position 

of the Vocational Rehab Counselor, Grade 13 and continues to seek the most qualified candidates for the 

position. This includes working with universities to provide opportunities for field and internship 
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experiences for those individuals in the MRC program. Employees without the criteria necessary to sit for 

the CRC or who meet the criteria, but have not obtained the certification are encouraged to do so. 

The agency does not assist with tuition or related costs for the education, but does still provide coverage 

for the cost of the CRC examination one time pass or fail and provides assistance to cover renewal fees for 

the certification on a five-year rotation as required by the certifying body. Managers within the field are 

also required to meet the minimum qualified standard and are encouraged to meet the criteria for CRC 

and to obtain the certification. Currently all counselors meet the qualified standard. Although every effort 

is made to hire individuals that meet the standard set for OVR there are times when hiring someone that 

does not meet the criteria is in the best interest of serving consumers rather than maintaining a vacancy 

in the position until person meeting the standard can be located. When this situation occurs the Human 

Resource Development (HRD) Program Administrator will review the academic transcript of the individual 

to determine the steps necessary to meet the standards. The person will be provided with additional 

supervision until the standard is obtained. 

Those primary certifications currently utilized within OVR are as follows: Certified Rehabilitation 

Counseling (CRCC/CRC) 

Assistive Technology Professional (ATP/RESNA), 

Certified Interpreters (RID) 

Certified Driver Rehabilitation Specialist (CDRS) 

Certified Orientation and Mobility Specialist (ACVREP/COMS), Assistive Technology Applications 

Certificate Program (ATACP/CSUN) Certified in Literary Braille (NCLB/NBPCB)  

In addition to the above referenced professional positions employed by OVR, the agency also has need of 

professionals to fulfill medical and specialized services provided at CDPVTC. To fulfill those needs there 

are additional licensed or certified personnel such: Driver and Traffic Safety Training Certification - for 

those that provide on-the-road driver instructions to students Certified Daycare Director - for the 

childcare program Kentucky Professional Teaching - for the vocational instructors Certified Speech 

Pathologists Certified Public Account Certified Maintenance Employees and Driversτ plumbing, electric 

and CDL Some critical services must be contracted to provide specialized counseling services and those 

include; Licensed Clinical Social Worker Licensed Alcohol and Drug Abuse Counselor Licensed Psychologist 

The agency encourages employees to obtain certifications that demonstrate their achievement in their 

professional field. The agency will pay initial certification and ongoing maintenance fees for employees 

with approved certifications based on their job requirements.  

Currently in fiscal year 2016 the agency has 123 counselor positions and 15 field manager positions. The 

agency plans to fill counselor vacancies as budget allows. Currently all field manager positions are filled.  

B. THE ESTABLISHMENT AND MAINTENANCE OF EDUCATION AND EXPERIENCE REQUIREMENTS, 

IN ACCORDANCE WITH SECTION 101(A)(7)(B)(II) OF THE REHABILITATION ACT, TO ENSURE THAT 

THE PERSONNEL HAVE A 21ST CENTURY UNDERSTANDING OF THE EVOLVING LABOR FORCE 

AND THE NEEDS OF INDIVIDUALS WITH DISABILITIES. 

OVR utilizes best practices promoting retention among direct support professionals. To ensure that 

professionals providing services are appropriately and adequately trained and prepared in accordance 

with standards that are consistent with national certification standards that apply to the profession or 
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discipline in which staff are employed, or standards sufficient to ensure the provision of quality vocational 

rehabilitation services, the OVR has established standards and objectives for each personnel classification 

and makes every attempt to provide activities to attain and maintain these standards.  

OVR shall not discriminate on the basis of disability with regard to training and hiring. Based on the 

Rehabilitation Act Amendment of 1998 recommendations and the professionalism valued by the OVR, the 

agency has set the following standards for hiring Professional Vocational Rehabilitation Specialists and 

training current Professional Vocational Rehabilitation Specialists. These standards are in agreement with 

YŜƴǘǳŎƪȅΩǎ ǎǘŀǘǳǘŜǎ ŀƴŘ ǊŜƎǳƭŀǘƛƻƴǎΦ  

Hiring New Employees OVR will hire the best possible candidate based on the following priority list: 

aŀǎǘŜǊΩǎ 5ŜƎǊŜŜ ƛƴ ŀǇǇǊƻǇǊƛŀǘŜ ŘƛǎŎƛǇƭƛƴŜ όwŜƘŀōƛƭƛtation Counseling, Orientation and Mobility, Education) 

with national certification from the appropriate Certification Commission. Currently enrolled in an 

ŀŎŎǊŜŘƛǘŜŘ aŀǎǘŜǊΩǎ 5ŜƎǊŜŜ ǇǊƻƎǊŀƳ ƛƴ wŜƘŀōƛƭƛǘŀǘƛƻƴ /ƻǳƴǎŜƭƛƴƎΣ ƘŀǾŜ ǎǳŎŎŜǎǎŦǳƭƭȅ ŎƻƳǇƭŜǘŜŘ пл 

graduate program hours, and will be eligible to hold CRC certification within two years of hire.  

aŀǎǘŜǊΩǎ 5ŜƎǊŜŜ ŦǊƻƳ ŀƴ ŀŎŎǊŜŘƛǘŜŘ ŎƻƭƭŜƎŜ ƻǊ ¦ƴƛǾŜǊǎƛǘȅ ƛƴ ŀ ǊŜƭŀǘŜŘ ŦƛŜƭŘ ŀƴŘ ǿƛƭƭ ōŜ ŜƭƛƎƛōƭŜ ǘƻ ƘƻƭŘ /w/ 

certification within three years of the date of hire. .ŀŎƘŜƭƻǊΩǎ 5ŜƎǊŜŜ ƛƴ ŀ ǉǳŀƭƛŦȅƛƴƎ ŀŎŎŜǇǘŀōƭŜ ŘƛǎŎƛǇƭƛƴŜ 

that would allow acceptance into the graduate program and a commitment that they will enroll within 

one year of their initial probationary period.  

Preference in hiring and promotion will be given to those individuals who are the most qualified 

candidates meeting national certification standards from minority backgrounds or individuals with 

disabilities. There are cases in which the state agency is unable to recruit individuals who meet the 

national sǘŀƴŘŀǊŘΦ Lƴ ǘƘƻǎŜ ƛƴǎǘŀƴŎŜǎΣ ǘƘŜ Ǉƻǎƛǘƛƻƴǎ ǿƛƭƭ ōŜ ŦƛƭƭŜŘ ǿƛǘƘ ŀƴ ƛƴŘƛǾƛŘǳŀƭ ǿƘƻ Ƙŀǎ ŀ .ŀŎƘŜƭƻǊΩǎ 

Degree, and the new employee is expected to meet the national standard within three years of the date 

of hire.  

OVR offers opportunities for maintaining certification requirements through training seminars and 

professional development conferences. OVR promotes acceptable candidates who are current employees 

when they are the best-qualified applicants for the position.  

OVR has established a career ladder that iǎ ōŀǎŜŘ ƻƴ ǘƘŜ ŀŎƘƛŜǾŜƳŜƴǘ ƻŦ ŀ aŀǎǘŜǊΩǎ 5ŜƎǊŜŜ ǿƛǘƘ 

ŎŜǊǘƛŦƛŎŀǘƛƻƴ ŀǎ ǘƘŜ ƘƛƎƘŜǎǘ ƭŜǾŜƭ ƻƴ ǘƘŜ ƭŀŘŘŜǊΦ /ǳǊǊŜƴǘ ŜƳǇƭƻȅŜŜǎ ǿƛǘƘ ŀ ƳŀǎǘŜǊΩǎ ŘŜƎǊŜŜ ƛƴ 

Rehabilitation or appropriate area of discipline with certification supplemented by six years of experience 

in counseling, assessment, employer relations or rehabilitation technology. Current employees with a 

ƳŀǎǘŜǊΩǎ ŘŜƎǊŜŜ ƛƴ ŀǇǇǊƻǇǊƛŀǘŜ ŀǊŜŀ ƻŦ ŘƛǎŎƛǇƭƛƴŜ ǎǳǇǇƭŜƳŜƴǘŜŘ ōȅ ǘǿƻ ȅŜŀǊǎ ƻŦ ǇǊƻŦŜǎǎƛƻƴŀƭ ŜȄǇŜǊƛŜƴŎŜ ƛƴ 

rehabilitation counseling, assessment, employer relations or rehabilitation technology. Certification will 

ōŜ ǊŜǉǳƛǊŜŘ ǿƛǘƘƛƴ ǘƘǊŜŜ ȅŜŀǊǎΦ /ǳǊǊŜƴǘ ŜƳǇƭƻȅŜŜǎ ǿƛǘƘ ŀ ōŀŎƘŜƭƻǊΩǎ ŘŜƎǊŜŜ ƛƴ ŀǇǇǊƻǇǊƛŀǘŜ ŀǊŜŀ ƻŦ 

ŘƛǎŎƛǇƭƛƴŜ ǎǳǇǇƭŜƳŜƴǘŜŘ ōȅ ǘǿƻ ȅŜŀǊǎΩ ŜȄǇŜǊƛŜƴŎŜ ƛƴ ŀ ǎǘŀǘŜ ǾƻŎŀǘƛƻƴŀƭ ǊŜƘŀōƛƭƛǘŀǘƛƻƴ ŀƎŜƴŎȅ ŀƴŘ ǘƘŜ 

completion of a rehabilitation core curriculum met through in-service training or other strategies. 

Certification appropriate to the job will be encouraged.  

9ƳǇƭƻȅŜŜǎ ǿƛƭƭ ōŜ ŜƴŎƻǳǊŀƎŜŘ ǘƻ ƻōǘŀƛƴ ŀ ƳŀǎǘŜǊΩǎ ŘŜƎǊŜŜ ƛƴ wŜƘŀōƛƭƛǘŀǘƛƻƴ ƻǊ ǘƘŜ ŀǇǇǊƻǇǊƛŀǘŜ ŘƛǎŎipline 

and obtain certification with the highest level of any national or State approved or recognized 

certification, licensing, registration, or other comparable requirements that apply to the area in which 

they are providing vocational rehabilitation services.  
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The following professional personnel classifications are included in the above standards: vocational 

rehabilitation counselor, independent living counselor, rehabilitation instructor, vocational evaluator, 

assistive technology specialist and orientation and mobility specialist.  

4. STAFF DEVELOPMENT. 

Describe the State agency's policies, procedures, and activities to ensure that, consistent with 

section101(a)(7)(C) of the Rehabilitation Act, all personnel employed by the designated State unit 

receive appropriate and adequate training in terms of: 

A. SYSTEM OF STAFF DEVELOPMENT 

a system of staff development for professionals and paraprofessionals within the designated State unit, 

particularly with respect to assessment, vocational counseling, job placement, and rehabilitation 

technology, including training implemented in coordination with entities carrying out State programs 

under section 4 of the Assistive Technology Act of 1998; and 

This section was the submission of the Office of Vocational Rehabilitation on April 2, 2018 for the required 

Combined State Plan for Kentucky.  

The agency believes that a well-trained professional staff is essential in providing quality services to 

individuals with disabilities and achieving positive employment outcomes for agency consumers. The 

ŀƎŜƴŎȅΩǎ ǇǊƻŦŜǎǎƛƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘ ǇƻƭƛŎȅ ŜƳǇƘŀǎƛȊŜǎ ŜŘǳŎŀǘƛƻƴ ŀƴŘ ǘǊŀƛƴƛƴƎΦ ¢ƘŜ Ǝƻŀƭ ƻŦ ŎŀǊŜŜǊ 

development is to enhance skills to ensure quality services for consumers and to increase qualifications to 

allow for advancement opportunities when they arise. To obtain higher level positions with increased pay 

the employee must be qualified and assume more duties. In addition to these measures, the agency has 

also implemented a system of crediting individuals for pursuing professional development opportunities 

by recognizing it as part of the Employee Performance Plan each year. Assigned points based on the 

number of clock hours obtained for career development during the calendar year is applied to their 

employee evaluation.  

Training plans are based on: federal laws, RSA monitoring findings, agency goals and directions, 

continuous improvement initiatives, training needs assessment, staff and consumer input. In 2015 the 

agency executive leadership developed training to emphasize Pre-Employment Transition Services based 

on the new law and agency policy changes. Agency field and program leadership received the training and 

the assistant director is in the process of traveling to all district offices to train field staff. This training 

program was approved for Certified Rehabilitation Counselors credits. In addition to the training an 

informational pamphlet and a video were developed for distribution to all OVR staff and educators 

throughout the state. This video is available on YouTube and is utilized to educate consumers, parents and 

educators on the law as it applies to OVR services. The use of the video insures consistency of information 

delivered in a captioned format, is easily accessible and asynchronously available. To address Section 511 

of the Workforce Innovation and Opportunity Act the Kentucky Office of Vocational Rehabilitation, 

Kentucky Office for the Blind, Kentucky Human Development Institute, Commonwealth Council on 

Developmental Disabilities, Work Initiative, Build Inclusion and Annett Jett worked together to develop a 

Career Counseling Video, course quiz and survey. The team worked to distribute this to all those impacted 

by the regulation. The team required the completion of the quiz for submission to receive a certificate 

verifying that the training was delivered to them and salient points were identified.  

For more than 10 years the agency utilized the Basic Vocational Rehabilitation In-Service Training Grant 

and Quality Vocational Rehabilitation In-Service Training Grant from the Rehabilitation Services 
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Administration to support educational assistance for employees seeking to meet CSPD. It was also used 

for professional development opportunities for all staff. Because these grants are no longer available and 

due to budget constraints within the state the agency the tuition assistance program for employees 

remains suspended. Employees do receive information on CSPD programs available through universities 

and are encouraged to take advantage of these educational opportunities.  

The budget cuts have brought about a greater emphasis on the online training opportunities as well as 

webinars and other methods of distance learning that are more cost efficient while still maintaining 

quality training. The agency has memorandum of agreement with Council on Post-Secondary Education to 

utilize their online training system with 50 online learning seats available for our use, video streaming 

services, website assistance and instruction design if needed. In addition, the Commonwealth of Kentucky 

purchased an enterprise learning management system and implemented it in 2016. The use of the 

learning management system has been opened up to contract personnel based on needs of the agency. 

Unfortunately the training system purchased and implemented by the state has accessibility flaws. Due to 

this problem there will be a new learning management/online training system introduced in July 2018. It 

places the agency in a difficult situation when online training is developed in an accessible format, but 

once placed in the available online system it becomes inaccessible.  

The agency has also worked diligently with other state agencies to bring web-designs created by state 

entities into compliance with accessibility laws. This is an ongoing process and the agency will continue to 

push for changes necessary to make all state government technology and software systems fully 

accessible.  

The following are examples of in-house curriculums for OVR employees. The majority of these training 

have been created within OVR, but some are products developed by the Office of Diversity, Equality and 

Training (ODET) located in the Kentucky Personnel Cabinet. New employees are required to participate in 

the following online training initiatives within the first three (3) months of employment: New Employee 

Orientation for State Government, Security Awareness, Time and Attendance Awareness, Anti-

Harassment, Workplace Violence Prevention, and Executive Branch Ethics. In addition to the above 

named online training programs, all CDPVTC employees are required to take additional training programs 

online to fulfill the requirements for their Commission on Accreditation of Rehabilitation Facilities; 

Identification of Critical Incidents, Promoting Wellness of Consumers, Reporting Abuse & Neglect of 

Vulnerable Adults, and Consumer rights  

Other Online training programs available include the following: Customer Service (ODET), Self-

Employment, and Disability Awareness. The agency also uses online training and webinars developed by 

other state entities. Kentucky Employee Assistance Program and Kentucky Department of Library and 

Archives regularly distribute training opportunities that are shared with our employees. They explore 

topics such as depression awareness, anxiety disorders and mental health awareness, budgeting and 

dealing with angry customers.  

In prior years face to face-training for new employees has been provided in three phases. Orientation and 

Skills Enhancement Training (SET) is where new employees receive an overview of the agency mission, 

philosophy, values, federal and state laws, appropriations, budget and planning, eligibility, assessment, 

vocational goal development, plan development, pre-employment transition services, confidentiality and 

ethics, services, supported employment, rehabilitation technology, diversity, disability awareness, Social 

Security Administration (SSA), Ticket to Work, Workforce Investment Opportunities Act (WIOA), common 

measures and information, personal care attendants and topics on specific disabilities. Training programs 
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for all staff emphasize informed consumer choice and maximizing consumer direction of individualized 

rehabilitation plans.  

In prior years particular importance was placed upon the 1998 Amendments, but the content has now 

changed to reflect the passage of WIOA. Information regarding to current research is disseminated to all 

staff via formal training opportunities as well as through other technological resources such as the 

Internet and email. Due to the hiring freeze and budgetary concerns, the majority of the training and 

development has fallen to the local areas for new employees. It is anticipated that this role will be 

provided through central office functions again in the upcoming fiscal year. The agency has a dedicated 

section on the agency website for training information delivery to all employees.  

The agency also encourages staff to utilize the webinars offered through other entities both within and 

outside of state government. The information for registration and participation is disseminated via email 

to all staff. One partner in this endeavor is the Human Development Institute (HDI) from the University of 

Kentucky. In addition to our work with HDI on the Supported Employment Training Project the employees 

also utilize the webinar series topics offered by them during a spring, summer and fall training program on 

topics related to the rehabilitation field and specific disabilities. The rehabilitation counselor mentor 

program was implemented in June 2002 with pilot programs in six districts. There are currently 27 

counselors and 2 managers that serve as mentors with 14 out of 15 districts represented. Certified 

mentors receive no additional pay for their services and are required to undergo additional training to 

maintain their mentor credentials. The development of the skills and knowledge required to perform this 

specific role provides an opportunity to build their resume. College and university level classes have been 

an integral element in staff career development.  

The agency has strongly encouraged continuing education to meet CSPD standards and in the past has 

provided tuition assistance for staff to pursue degrees at the master level. The program is currently 

suspended due to the loss of the In-Service Training Grants as well as budgetary constraints within the 

state. The agency will continue to encourage employees to utilize the CSPD grants at the universities to 

help them achieve their academic goals in rehabilitation. As appropriate the agency will continue to 

support employee advancement through reclassifications within state government. The agency continues 

to see the retirement of agency leaders and is cognizant of the need for leadership succession. The agency 

has utilized various opportunities to achieve this goal. The Academy of Leadership Exploration and 

Preparedness program (ALEAP) is designed to provide staff with opportunities to learn about and develop 

foundational skills. Staff first must participate in the prerequisite required courses (online and classroom 

setting of 50-60 hours of instruction) through the Office of Diversity, Equality and Training (ODET) located 

in the Kentucky Personnel Cabinet. ALEAP II consists of three face to face sessions on a variety of 

leadership topics and the completion of a project. There were 19 employees from OVR that completed 

ALEAP I in 2014 and of those individual there were 8 that went on to complete ALEAP II in 2016.  

In 2014 the ODET began offering an opportunity for supervisors or aspiring supervisors to enhance their 

job skills through a Certificate of Supervisory Essentials (CSE) proƎǊŀƳΦ ¢ƘŜ ǇǊƻƎǊŀƳ άŦƻŎǳǎŜǎ ƻƴ ǘƘŜ Ƴƻǎǘ 

important statutes, regulations, polices, procedures and best practices for supervisors employed by the 

/ƻƳƳƻƴǿŜŀƭǘƘέ όŦǊƻƳ ǘƘŜ /{9 ƳŀƴǳŀƭύΦ ¢ƘŜǊŜ ŀǊŜ мм ŎƭŀǎǎŜǎ ǘƘŀǘ ŀ ǇŀǊǘ ƻŦ ǘƘƛǎ ǇǊƻƎǊŀƳ ŦƻƭƭƻǿŜŘ ōȅ ŀ 

comprehensive examination at the end. Passing the examination with 80% accuracy is required to receive 

the certificate. If after taking the exam 3 times without success the candidate must repeat the classes to 

be eligible to sit for the exam again. New and aspiring managers within the agency are encouraged to 

begin to build their professional foundation by participating in this program.  
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This section was the submission of the Office for the Blind on April 2, 2018 for the required Combined 

State Plan for Kentucky.  

OFB shall ensure that personnel in all classes of positions are adequately trained and prepared through a 

system of individual Career Development Plans. Personnel are referred to available on-line approved 

training programs through Universities and other training sources. Rehabilitation technology and 

significant research and information from studies of consumer needs and satisfaction surveys shall be 

emphasized in individual plans and in training programs. 

All training for human resource development activities including tuition, books, in-service training 

programs and individual career development plans is supported through our regular basic support funds. 

The HRD components of training, organizational development and career development form the basis of 

the Human Resource Development Plan. 

Staff career development is a combination of education, training and experience related to their specific 

professional disciplines. In order to adequately meet HRD needs of staff, OFB utilizes a variety of training 

resources and opportunities. OFB works closely with the general agency OVR in identifying available 

resources to meet the training needs of staff. Through a system of Individual Human Resource 

Development (HRD) OFB has developed procedures and activities to ensure that all employed personnel 

are appropriately and adequately trained and prepared. This includes standards that are consistent with 

national or state approved or recognized certification, licensing, registration or other comparable 

requirements that apply to the area in which such personnel are providing vocational rehabilitation 

services. 

OFB utilizes internal and external resources for training. Numerous specialized training seminars and 

programs are available throughout the state. When it is cost effective, the agency participates in national 

training opportunities. Employees participate in training, based on individual needs and career 

development plans. Employees then are asked to share the information with others as appropriate. 

OFB continues to provide training on the Rehabilitation Act Amendments of 1998 as well as training on 

the ADA, Workforce Innovation and Opportunity Act and the Ticket to Work and Work Incentives 

Improvement Act (TWWIIA). Central office and other support staff as well as members of the State 

Rehabilitation Council will be included in all appropriate HRD activities. OFB is vested in using technology 

and is actively identifying potential web-based training programs that will allow staff the opportunity to 

utilize these alternative training methods for increased professional development. 

The agency is in the process of the implementation of on-line learning (see section below on eLearning). 

OFB staff access eLearning internally and externally through webinars and courses through outside 

educational and training sources. 

Implementation, planning and coordination of HRD training activities are the responsibility of the HRD 

Unit. , The University of Kentucky has available this fall (2018) RSA-CSPD Training Scholarships to 

employed state rehŀōƛƭƛǘŀǘƛƻƴ ŎƻǳƴǎŜƭƻǊǎ ǘƻ ǇǳǊǎǳŜ ŀ ƳŀǎǘŜǊǎΩ ŘŜƎǊŜŜΦ ¢ƘŜ ŀƎŜƴŎȅ ŘƻŜǎ ƎƛǾŜ ǎǘŀŦŦ 

information and opportunities to utilize other university programs. Career development allows employees 

the opportunity to develop and expand their career goals. Through new employee orientation, a training 

track on career development is conducted stressing that a career is a combination of education, training 

and experience related to a specific occupation. 

Staff is apprised that career development is the responsibility of each employee and his/her immediate 

supervisor and that career planning is managed and addressed in conjunction with the employee 
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evaluation system. Individual career plans are developed for employees in conjunction with their initial 

performance plan that will provide opportunities for OFB personnel to upgrade their skills and 

qualifications and to advance within the agency to higher level paying positions. 

Career Plans are reviewed at the annual performance review in January and revised as needed. OFB 

conducts an annual training needs assessment used to provide appropriate in-service training programs; 

as well as provide information to update individual career development plans to meet identified needs. 

Areas identified by staff in 2018 were 1) Pre Employment Transition Services, 2) Changes to 911, 3) 

Credentialing and Skills Gains. 

OFB is supportive of staff in keeping current with up to date best practices and makes sure that staff 

receive current research and practices. This is done through shared information through workshops, 

conferences, presentations, publications (Braille Monitor, Council of the Blind, American Foundation for 

ǘƘŜ .ƭƛƴŘΩǎ WƻǳǊƴŀƭ ƻŦ ±ƛǎƛƻƴ LƳǇŀƛǊƳŜƴǘ ŀƴŘ .ƭƛƴŘƴŜǎǎΣ ŀƴŘ bŀǘƛƻƴŀƭ CŜŘŜǊŀǘƛƻƴ ƻŦ ǘƘŜ .ƭƛƴŘΣ wŜŦƭŜŎǘƛƻƴǎύ 

as well as internet site resources. 

OFB makes every effort to have representation at and participate in national and regional training events. 

In 2017 OFB staff attended the following National Conferences: National Council of State Agencies for the 

Blind, Council of State Administrators of Vocational Rehabilitation, Annual Summit VR Program Evaluation 

& Quality Assurance, National ADED, National Association of the Blind and Visually Impaired International 

Orientation and Mobility Conference, National Career Pathway Conference, and the National Randolph-

Sheppard Forum. 

All new hires attend new employee orientation and complete the required online coursework. Training 

occurred for the Rehabilitation Act, The ADA, Diversity, Career Development, Confidentiality, and The 

Role of the VR Counselor, the Introduction to the Eye and Low Vision and other pertinent topics. In 2017, 

staff participated in several in house and other state trainings offered. State Conferences attended were: 

the State Association of Persons Supporting Employmentfirst Conference, Governors EEO Conference, 

Kentucky Association of Education and Rehabilitation of the Blind and Visually Impaired (KAER) in March, 

Kentucky AHEAD, Kentucky Career Center Employer Conference and Kentucky Rehabilitation Association 

Conference. 

Staff participated in teleconferences, webinars and online trainings on a variety of topics (American 

Foundation for the Blind E Learning, Supported Employment, Brain Injury, Assistive Technology, mental 

Illness). Staff participated in training through the KY Finance and Administration Cabinet on Financial 

Analysis. At the Charles W. McDowell Center monthly mini trainings were held for staff. VR field 

(counselors, assistants and other support staff) received in house training on the following: 1) Conflict 

Management 2) Case Management System/Coding, 3) Case Reviews, and 4) Pre Employment Transition 

Services, 5) WIOA 911, 6) Job Placement, and 6) Assessment. Several staff participated in training through 

the state government services including: 1) Hiring & Selection; 2) Overview of the Merit System;3) 

Depression and Anxiety; 4) Performance Matters; 5) Coping with Difficult Behaviors; 6) Leadership and 

Communication; 7) Diversity in the Workplace; 8) Ethics; Trauma Informed Care; 9) Exceptional Children 

Conference; 10) The CareerIndex Plus; and 11) Motivational Interviewing. CRC credits were awarded to 

certified counselors attending trainings for approved content area. 

Staff is knowledgeable regarding work incentive resources that are available on line and at no cost. Staff 

are knowledgeable of the process to obtain Benefits Analysis services through a BIN Liaison or a certified a 

Community Work Incentives Coordinator (CWIC). One OFB VR Counselor is a CWIC. Kentucky Learning 

Management System (KELMS). KELMS is a self-service training system and staff are seeing how it can be 
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utilized to complement or link to KY virtual, our current e-learning system. Kentucky is implementing 

"Cornerstone" a new talent management system effective July 1, 2018. On a department level, workforce 

cross training occurred for all Department of Workforce Development Staff in 2017. Other partner related 

training is in the development stages.  

B. ACQUISITION AND DISSEMINATION OF SIGNIFICANT KNOWLEDGE 

procedures for the acquisition and dissemination of significant knowledge from research and other 

sources to designated State unit professionals and paraprofessionals. 

OVR makes every effort to have representation at and participate in national and regional and state 

training events. In 2016 OVR staff represented the agency at the following: National Rehabilitation 

Association Annual Conference, Southeast Region National Rehabilitation Association Conference, 

Kentucky Rehabilitation Association Annual Conference, and Kentucky Association of Persons for 

Supported Employment Conference, Kentucky AHEAD and Kentucky Brain Injury Alliance Conference.  

Current information and research in the field of rehabilitation received by the Office is distributed to staff 

statewide or if applicable posted on our website as a document or as a link to obtain pertinent 

information. IRI journals, The Braille Monitor, The Braille Forum, Future Reflections, the Journal of Vision 

Impairments, and other journals and publications specific to the field are distributed to staff. Staff can 

make specific requests for information and research is done in the area for specific needed information to 

determine the need to subscribe to a publication or purchase books or materials for the staff. Information 

on Webinars through (i.e. EARN, JAN, EXPLORE VR, Workforce3One ) are distributed to all staff via email 

on a weekly if not daily basis.  

5. PERSONNEL TO ADDRESS INDIVIDUAL COMMUNICATION NEEDS 

Describe how the designated State unit has personnel or obtains the services of other individuals who are 

able to communicate in appropriate modes of communication with or in the native language of applicants 

or eligible individuals who have limited English speaking ability. 

OVR staff works to ensure that all materials are presented in the most accessible mode of communication 

that the consumer requires. OVR has one individual designated to function as the Deaf-Blind Coordinator 

statewide who has his MRC and is a CRC. On-going training opportunities ensure that skill levels are 

maintained or increased.  

OVR utilizes a Williams Sound FM system for consumer and staff usage. The FM system is utilized for 

consumer meetings, trainings, conferences, counseling and other service activities. The FM system works 

for one speaker and several listeners. Counselors have access to Pocket Talkers utilized for conversing one 

on one with individuals who are hard of hearing. In order to accommodate consumers with different 

levels of hearing loss, OVR has a variety of headphones for use such as head earphones, mon/bi/ in the 

ear, and neck loops for hearing aids that work with the FM system and Pocket Talker.  

ASL and Foreign Language Interpreters are contracted as necessary to ensure that individuals who are 

deaf or who are from diverse cultural backgrounds and need interpreters to access services will be able to 

communicate in their native languages. Voice Description is provided for any videos and classroom 

teaching techniques. All materials utilized and distributed by the OVR are available in an accessible 

format, including large print, cassette tape, CD ROM, disc, audio recordings, Spanish or Braille with 

ǊŜǎǇŜŎǘ ǘƻ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭΩǎ ƛƴŦƻǊƳŜŘ ŎƘƻƛŎŜΦ Lƴ ŀƴ ŜŦŦƻǊǘ ǘƻ ŀǎǎƛǎǘ ǎǘŀŦf with communication in a foreign 

language with consumers as needed Language Line is available as a resource.  
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The agency has designated counselors to work with our consumers who are deaf. The Rehabilitation 

Counselors for the Deaf (RCD) have sign language skills. The counselors work with the consumers to meet 

their communication needs to successfully participate in their rehabilitation plan. In addition, there are 

rehabilitation counselors who also serve as communication specialists because they have received specific 

training to meet the needs of consumers who are hard of hearing. The manager of the Deaf and Hard of 

Hearing Branch works to insure that all employees have adequate American Sign Language skills resources 

to communicate with consumers who are deaf through the use of staff interpreters or those engaged by 

contract. Certified sign-language interpreters are available to consumers and employees to ensure full 

participation in the rehabilitation programs.  

6. COORDINATION OF PERSONNEL DEVELOPMENT UNDER THE INDIVIDUALS WITH DISABILITIES 

EDUCATION ACT 

As appropriate, describe the procedures and activities to coordinate the designated State unit's 

comprehensive system of personnel development with personnel development under the Individuals 

with Disabilities Education Act. 

OVR shall coordinate its CSPD plans within the Kentucky Personnel System, to match the standards and 

qualifications of our personnel with personnel development under the Individuals with Disabilities 

Education Act (IDEA), and the standards under the Rehabilitation Act, as amended.  

The Kentucky Interagency Transition Council meets on a quarterly basis to address continued fulfillment 

of the Kentucky Interagency Agreement on Transition Services for Youth with Disabilities. The Office of 

Vocational Rehabilitation, Office for the Blind and the Department of Education are three of the twelve 

state agencies that are parties to the agreement. One of the provisions of this agreement is cooperative 

training and staff development concerning transition issues. OVR staff attend Community Work Transition 

ǘǊŀƛƴƛƴƎ ƻŦŦŜǊŜŘ ōȅ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ YŜƴǘǳŎƪȅΨǎ IǳƳŀƴ 5ŜǾŜƭƻǇƳŜƴǘ LƴǎǘƛǘǳǘŜ όI5LύΦ Lƴ ŀŘŘƛǘƛƻƴΣ ǎǘŀŦŦ 

attends the Kentucky AHEAD Conference (professionals in post-secondary education providing services to 

persons with disabilities) each year receiving valuable training and resources.  

Rehabilitation counselors work collaboratively with the special education cooperatives, high school 

education teachers, local directors of special education, and job coaches for students transitioning from 

high school into employment. OVR Vocational Rehabilitation Counselors attend IEP and ARC meetings 

working with the team in establishing a vocational goal. This assures the development of the students IPE 

in conjunction with the vocational rehabilitation IEP. OVR provides support to teaching instructors, school 

staff and job coaches regarding rehabilitation issues and other areas of expertise such as Assistive 

Technology to ensure successful placements. Often rural schools do not have the needed resources; 

therefore OVR staff offer their expertise based on the individual needs of the student working closely with 

all staff involved with IDEA.  

J. STATEWIDE ASSESSMENT 

(Formerly known as Attachment 4.11(a)).  

1. PROVIDE AN ASSESSMENT OF THE REHABILITATION NEEDS OF INDIVIDUALS WITH 

DISABILITIES RESIDING WITHIN THE STATE, PARTICULARLY THE VR SERVICES NEEDS OF THOSE: 

A. WITH THE MOST SIGNIFICANT DISABILITIES, INCLUDING THEIR NEED FOR SUPPORTED 

EMPLOYMENT SERVICES; 
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This report provides a summary and the findings of the activities of the Kentucky Office of Vocational 

Rehabilitation (KYOVR) and the Office for the Blind (OFB) in an effort to comprehensively assess the 

various vocational rehabilitation (VR) needs in the Commonwealth of Kentucky. This assessment was 

conducted for strategic planning purposes and to meet the comprehensive needs assessment 

requirement of the Rehabilitation Services Administration (RSA) as defined in 34 CFR 361.29. This federal 

regulation requires the agency to assess the following areas related to VR: 1. Services to individuals with 

the most significant disabilities, including their need for supported employment services; 2. Services to 

individuals who are minorities or in unserved or underserved populations. 3. Services provided to 

individuals with disabilities through various components of the workforce development system 4. Youth 

and students with disabilities, including their need for transition services; 5. The need to establish, 

develop or improve community rehabilitation programs KYOVR and KYOFB previously conducted a 

comprehensive needs assessment in 2015. This assessment was conducted jointly taking into account that 

effective October 1, 2018 the blind and general agencies in Kentucky would be combined. Federal 

regulation requires the needs of individuals with disabilities in the state be assessed every three years. 

The current study is also intended to identify and provide recommendations for trends in the service 

needs, disability populations and any environmental factors possibly impacting Kentuckians with 

disabilities. Information from the current survey is intended to allow a more informed strategic planning 

process, seeking to address the identified trends and prioritize them based on data identified in the needs 

assessment. The current comprehensive needs assessment was conducted with guidance provided by the 

Kentucky Statewide Council for Vocational Rehabilitation (KYSCVR), and the Kentucky Office for the Blind 

State Rehabilitation Council (SRC) as required by 34 CFR 361.17(h)(3). KYSCVR and the SRC offered input 

into the methodology and data analysis of the assessment, assuring the research would adequately reach 

the target population, would return valid and reliable data, and would produce recommendations that 

would guide the strategic planning and budget development process.  

This comprehensive needs assessment identified the following service needs of individuals with the most 

significant disabilities in the state: Support services such as transportation, etc.; Supported employment 

services; Benefits planning assistance Transition services Services after employment; Mental health 

treatment and counseling.  

The assessment identified the following as very significant barriers to employment for individuals with the 

most significant disabilities: State budget restrictions; Employer attitudinal barriers; The lack of long-term 

support; The lack of information regarding disability resources; and The slow job market;  

The assessment identified the following issues related to services for individuals from unserved or 

underserved populations: Post-employment services; Mental health treatment; and Supported 

employment services  

It further identified a continued need for vocational rehabilitation services in Appalachian Eastern 

Kentucky, a traditionally underserved area of the state. It also identified individuals with mental illness 

and transition students as growing populations of individuals requiring vocational rehabilitation services. 

The assessment found the following issues related to services provided to individuals with disabilities 

through various components of the workforce investment system: Communication issues; Knowledge of 

visual disabilities; Availability and staffing issues; Understanding and support of persons with disabilities.  

The assessment identified the following issues related to services to individuals with disabilities provided 

by Community Rehabilitation Programs: More agencies needed to serve consumers (specifically 

supported employment); More services or enhanced (customized) services needed; More training to 
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provide quality services; Transportation for consumers; More funding for agencies; Employer attitudinal 

barriers. The findings of this survey will be used by Kentucky OVR and OFB to conduct strategic planning 

for agency priorities, activities and services for the next three years as a combined agency. A Snapshot of 

YŜƴǘǳŎƪȅΩǎ tƻǇǳƭŀǘƛƻƴ ǿƛǘƘ ! 5ƛǎŀōƛƭƛǘȅ !ŎŎƻǊŘƛƴƎ ǘƻ ǘƘŜ /ŜƴǘŜǊǎ ŦƻǊ 5ƛǎŜŀǎŜ /ƻƴǘǊƻƭ ŀƴŘ tǊŜǾŜƴǘƛƻƴ 

29.9% of adults in Kentucky experience a disability as compared to 22.5% in the United States. They state 

ǘƘŀǘ άŘŜǎǇƛǘŜ ǇǊƻƎǊŜǎǎΣ ŀŘǳƭǘǎ ǿƛǘƘ ŘƛǎŀōƛƭƛǘƛŜǎ ƛƴ YŜƴǘǳŎƪȅ ŀƴŘ ŀŎǊƻǎǎ ǘƘŜ ŎƻǳƴǘǊȅ ŎƻƴǘƛƴǳŜ ǘƻ ŜȄǇŜǊƛŜƴŎŜ 

significant differences in health characteristics and behaǾƛƻǊǎ ŎƻƳǇŀǊŜŘ ǘƻ ŀŘǳƭǘǎ ǿƛǘƘƻǳǘ ŘƛǎŀōƛƭƛǘƛŜǎΦέ 

CǳǊǘƘŜǊƳƻǊŜ ά5ƛǎŀōƛƭƛǘȅ Ŏƻǎǘǎ ƛƴ ƘŜŀƭǘƘŎŀǊŜ ŜȄǇŜƴŘƛǘǳǊŜǎ ŀǊŜ ϷрΦу ōƛƭƭƛƻƴ ǇŜǊ ȅŜŀǊ ƛƴ YŜƴǘǳŎƪȅΦέ !ƭǎƻΣ ƻŦ 

those who reported having a limitation 25.9% of them reported an annual household income below 

$15,000 as compared to 10.7% of those without a limitation. According to the 2017 Disability 

Compendium (which utilizes American Community 2016 Survey data) working age Kentuckians with a 

disability experience poverty at the highest state rate in the country at 34.0%. In the U.S. overall the 

poverty rate for working age civilians with disabilities is 26.7%. The Kentucky and U.S. poverty rates for 

working age civilians without disabilities are 14.7% and 11.6% respectively. Therefore, the poverty gap for 

working age civilians between Kentuckians with a disability and those without is 19.3% - making it the 

third highest rate of any state in the U.S., second to Rhode Island and Maine. Furthermore, in the same 

report figures show that Kentucky has only 30.5% of working age civilians with disabilities who are 

employed, with the U.S. rate being 35.9%. When looking at civilians of working age without disabilities 

those rates are 75.4% for Kentucky and 76.8% nationwide. When comparing the employment rate of 

residents without disabilities to those with disabilities Kentucky has the third highest employment gap of 

44.9 points. These figures give credence to the fact that Kentucky has a great need for vocational 

rehabilitation services. The 2018 Scorecard released by Prosperity Now reports state-level data: 26.7% of 

all Kentucky households with a member with a disability live below the federal poverty threshold; and 

52.8% of all Kentucky households with adults with disabilities live in liquid asset poverty, meaning that 

more than half of households with adults with disabilities do not have enough money to weather a 

significant emergency. Kentucky continues to have one of the highest prevalence rates of disability in the 

nation. According to the Annual Disability Statistics Compendium 2017 produced by Rehabilitation 

Research and Training Center on Disability Statistics and Demographics, using data from the 2016 

!ƳŜǊƛŎŀƴ /ƻƳƳǳƴƛǘȅ {ǳǊǾŜȅΣ YŜƴǘǳŎƪȅΩǎ ǊŀǘŜ ƻŦ Řƛǎŀōƛƭƛǘȅ όмтΦф҈ύ ǿŀǎ ǘƘŜ ǎŜŎƻƴŘ ƘƛƎƘŜǎǘ ŀƳƻƴƎ ŀƭƭ 

states, trailing only West Virginia (20.1%). In summary, Kentucky still has a higher rate of disability of the 

ŎƻǳƴǘǊȅ ŀǎ ŀ ǿƘƻƭŜ ŀƴŘ ƛǘ ƛǎ ŀƭǎƻ ƘƛƎƘŜǊ ǘƘŀƴ Ƴƻǎǘ ǎǘŀǘŜǎΦ ¢ƘŜ ǎǘŀǘŜΩǎ ŘƛǎŀōƭŜŘ ǇƻǇǳƭŀǘƛƻƴ ŦŀŎŜǎ ƛƴƻǊŘƛƴŀǘŜ 

and disproportionate additional challenges because of the generally poor health and poor economic 

condition of the state. Methodology To keep costs to a minimum, the primary means used to collect data 

for this comprehensive needs assessment were surveys conducted of specific groups. The surveys were 

primarily conducted on-line through surveymonkey.com, although anyone could request 

accommodations through email or via telephone. The vast majority of responses, however, were obtained 

on-line. Kentucky is a diverse state, with large regional variations in population and socio-economic levels 

and this data collection process attempted to address these regional differences by ensuring statewide 

participation. To accomplish the goals of a comprehensive needs assessment as specified by the federal 

law, separate surveys were developed for the following groups: The general public, including individuals 

with disabilities and current and past consumers of KYOVR and KYOFB services; KYOVR and OFB 

Vocational Rehabilitation Counselors; Other KYOVR and OFB staff not engaged in direct counseling 

services; Community Rehabilitation Programs (CRPs); Kentucky Career Center staff; Employers; Transition 

students; Disability Coordinators; Vision Itinerant teachers; and Eye Physicians The surveys were designed 

specifically for each group and are described in more detail below. Because the research was focused on 

the vocational rehabilitation service needs of individuals with disabilities, the input of service providers 
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related to the needs of VR consumers was important, as they work on a daily basis with individuals with 

disabilities. KYOVR and OFB also sought input informally from various agency stakeholder groups, 

providing insight into the strengths, challenges and needs of the public VR program.  

A. with the most significant disabilities, including their need for supported employment services; OVR 

General Public Survey The survey used for the general public was posted as a link on the KYOVR public 

website. The link was publicized on the OVR website along with instruction on how to request 

accommodations. The general public survey was sent to 10,550 consumers who had provided us with 

their email and permission to communicate in that manner. These were current consumers or closed in 

the last 2 years. The link was distributed through the KYOVR Facebook profile and to past and present 

consumers who had granted KYOVR permission to use email. The link was distributed electronically to the 

following groups: Kentucky Statewide Council for Vocational Rehabilitation (KYSCVR); Community 

Rehabilitation Programs; The Kentucky Development Disabilities Council and the agencies, organizations 

and groups with representation on the Council; Other disability-related email address lists. The electronic 

solicitation materials provided a brief explanation of the purpose of the survey and directed the individual 

ǘƻ ǘƘŜ ǎǳǊǾŜȅ ƭƛƴƪ ƻƴ ǘƘŜ ŀƎŜƴŎȅΩǎ ǇǳōƭƛŎ ǿŜōǎƛǘŜΦ ¢Ƙƛǎ ƭƛƴƪ ŘƛǊŜŎǘŜŘ ǘƘŜƳ ǘƻ ǘƘŜ ƻƴƭƛƴŜ ǎǳǊǾŜȅ ǎƛǘŜΣ ǿƘƛŎƘ 

again provided a brief explanation of the purpose of the survey, along with an explanation the 

information provided would be confidential and no identifying information would be requested. The 

survey was available between January 22, 2018 and March 16, 2018. The survey had various demographic 

items related to gender, age, county of residence and ethnic/racial background. The survey also had 

several items related to determining the number of individuals with disabilities participating, whether the 

individuals were consumers of KYOVR services, and their specific disability or the disability they 

represented. Respondents were then asked to indicate whether they were currently employed. In the 

next section, a list of VR services was presented, and respondents were asked to assess the current need 

for these services in the state. The respondents could choose whether they felt the need for the service 

was met, somewhat met, or unmet. They were then asked to rate potential barriers to employment on a 

scale of one to five, with five indicating a very significant barrier and one signifying the area was not a 

barrier to employment. Lastly, the respondents were asked to provide comments to assist KYOVR in 

addressing future VR service needs for individuals with disabilities. The last question on the survey gave 

respondents a chance to provide an open-ended comment response. An overwhelming 196 respondents 

provided actual comments. (Twenty-ƴƛƴŜ ǊŜǎǇƻƴŘŜƴǘǎ ƭƛǎǘŜŘ ǘƘŜƛǊ ŎƻƳƳŜƴǘ ŀǎ άƴƻƴŜέ ǎƻ ǘƘŜȅ ǿŜǊŜ 

eliminated from the calculation.) Almost one-third (32%) of responses were positive comments in the 

form of compliments for their counselor or praise for the agency. Twenty-nine percent said they needed 

more resources, transportation, or training. Twenty four percent had complaints about their counselor or 

frustration with communication difficulties. Eleven percent wish that OVR and OFB had more funding or a 

larger budget. Six hundred four (604) individuals started the General Public Survey and 511 (84.6%) 

completed it in its entirety. Of those that responded, 57.8% (349) identified themselves as having a 

disability and 71.7% (429) indicated they were a current or former consumer of VR services. Almost two-

thirds (65.9%) of respondents were female. When asked if they were employed, 70.3% (418) stated they 

either work in a full or part-time capacity. Representation from all counties was proportional to the 

population distribution of the state. 91% (550) reported their ethnic/cultural affiliation as Caucasian and 

6% (39) reported they were African-American. All other cultural groups had less than a 4% representation 

in the survey. Respondents were allowed to choose more than one race. According to the 2016 U.S. 

Census, racial demographics for Kentucky are 89% white (Caucasian), 9% black or African-American, 3% 

Hispanic, and 2% all other. It appears that response was representative of the racial diversity in Kentucky. 

The most prevalent age range of the Consumer Survey respondents was 46-55 years of age (24.8%). 
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Almost one-half (47%) were between 46-65 years of age. Public Survey for the Blind and Visually Impaired 

There were twenty-eight respondents for the public survey with sixty-eight percent of them being blind or 

having a vision impairment with the other thirty τ two percent being an individual family member or 

parent with seventy-three percent stated they were buying or owned their own home. Seventy-six 

percent indicate they are happy with their living arrangements. Sixty-four percent of the respondents 

were female and twenty six percent male. Predominately the respondents were white (82%). The majority 

(57%) resided with a spouse/partner and children in the household. Forty percent of the respondents 

could read large print. Seventy-five percent of the respondents listed a diagnosis other than cataracts, 

glaucoma, diabetic retinopathy or macular degeneration with forty percent reporting their vision was 

progressive or likely to deteriorate. The majority of the respondents (39%) were high school graduates 

and twenty-five percent indicated they held a bachelor or graduate degree. Seventy-three percent held 

Social Security Disability Income benefits (SSDI). Fifty percent of the individuals reported they were 

working. The highest incomes reported were $50,000 - $75,000 (32%) and lower incomes reported were 

less than $14,000 (24%). Over seventy percent reported the need for assistive technology over the past 

year and sixty-two present indicated they were knowledgeable regarding needed devices. Cost was listed 

as the most prohibitive barrier to receiving needed equipment. Thirty-one percent indicated they needed 

services or supports within the past year for employment. The top three challenges in finding 

employment were loss of benefits, individual job skills and available jobs (which may directly correlate 

with the individual skills level). Sixty τ two percent of the respondents indicated that on the job training, 

job search assistance and on the job supports would be most helpful to them in finding employment 

however; eighty-seven percent said that assistive technology would be the most helpful. Fifty-five percent 

indicated they used public transportation within the past year and forty-five percent said they had not 

(however it could be they live in areas where public transportation is not available. Again, as in years past 

the most utilized form of transportation was friend or relative with cost being a prohibitive barrier to 

transportation. Around fifty-nine percent of individuals indicated there were adequate programs, services 

and supports for independent living in the home and community. When asked about services they could 

most benefit from in meeting their needs the top three were Bioptic Driving, Money Management and 

Mental health Services. Eighty percent indicated that the public school system was accommodating to 

them. For those indicating the system had not been accommodating they indicted they were not sensitive 

to issues, did not have enough skilled staff or they did not provide appropriate technology or orientation 

and mobility training. OVR/OFB Counselor Survey VR counselors are a valuable source of information 

when assessing VR service needs. VR counselors, by definition of their role, assess the needs of the person 

with a disability and develop a plan to utilize available services to assist VR consumers find suitable 

employment. Of the related professionals, they are best suited to identify gaps in service or trends in 

disabilities served; making their input a critical facet of the comprehensive needs assessment. To gather 

data related to the opinion of KYOVR and OFB counselors, the agency conducted an online survey 

between January 22, 2018 and March 16, 2018. The survey link was distributed by email, providing the 

basic purpose and goals of the survey in relation to the comprehensive needs assessment. The email also 

provided assurances that participation was voluntary and all responses would be confidential. For 

informational purposes, the counselor survey asked questions related to caseload size, educational 

training, most common impairments served, KYOVR/OFB district and number of years of service with 

KYOVR/OFB. They were then asked to review various population/diagnosis groups and indicate whether 

they had observed an increase, decrease, or no change in the number of individuals from this group on 

their caseload. Counselors were then presented with a list of VR services and asked to identify whether 

they had observed an increase, decrease, or no change in demand for those services. They were also 

asked questions related to the need for additional or enhanced Supported Employment services in their 
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area, barriers to employment, and satisfaction with the local Kentucky Career Centers. The next section of 

the survey asked counselors to provide information related to their utilization and satisfaction with 

services from local CRPs. Lastly, the counselors discussed potential needs and possible programs for the 

Perkins residential center. At the time of the OVR Counselor Survey there were 135 VR counselors 

employed by KYOVR and KYOFB with 91 (67%) starting the survey and 75 (56%) completing it in its 

entirety. Of the respondents, 53.8% (49) had worked 10 years or less with KYOVR or KYOFB and 88.9% 

όфлύ ƘŜƭŘ ŀ aŀǎǘŜǊΩǎ ŘŜƎǊŜŜΦ ¢ƘŜǊŜ ǿŀǎ ŀ ǿƛŘŜ ǾŀǊƛŀƴŎŜ ƛƴ ǊŜǇƻǊǘŜŘ ŎŀǎŜƭƻŀŘ ǎƛȊŜΣ ǿƛǘƘ пф҈ όпрύ ǊŜǇƻǊǘƛƴƎ 

a caseload size between 100 and 200 cases. Only 6% (5) of the sample stated their caseload had more 

than 300 active cases. OVR Staff Survey While input from the VR counselor is critical to any 

comprehensive needs assessment, it is important to note that many other KYOVR and professionals have 

valuable experience to be tapped to assist in the information gathering process. Job placement staff, 

assistants, administrators, and other professionals in the agency interact during many facets of the VR 

process and can provide information related to VR service needs and trends, which can then be compared 

to comments from other groups. The agency surveyed the non-counselor positions in a similar method as 

previous groups. Staff was surveyed utilizing an online process and email informing staff of the survey 

and, as in previous surveys, included an explanation of the survey, notification that participation was not 

mandatory and that results would be confidential. The email also clearly specified those whose primary 

job duties were related to counseling were not to respond to the survey. To gather data related to the 

opinion of other KYOVR staff, the agency conducted an online survey between January 22, 2018 and 

March 16, 2018. The VR staff survey was shorter in length than the counselor survey, but addressed 

similar issues. The survey requested the staff person indicate their district office and number of years 

working for KYOVR. As in the public survey, a list of VR services was provided and the participant was 

asked to indicate whether the need for each service was met, somewhat met or unmet. The survey also 

asked the respondent to indicate the services which were most in demand by KYOVR consumers. Lastly, 

the survey asked questions related to barriers to employment and satisfaction with the local Kentucky 

Career Centers.  

Ninety four (94) staff started the OVR Other Staff Survey with 66 staff completing it. Currently there are 

235 other staff at KYOVR so 40% started the survey and 28% completed it. For confidentiality reasons staff 

were not asked for their job duty or position title, as it could potentially reveal their identity. There was 

proportional participation in the survey throughout all areas of the state. A variety of employees 

responded as evidenced by the variance of years employed by the agency. The greatest numbers were in 

the ranges of 1-5 years (31%) and 11-15 years (22%) employed in Vocational Rehabilitation. Ironically, 3 

years ago each of those ranges were only 18% of responses with the highest category at 6-10 years (25%). 

OFB Staff Survey Twenty (20) staff completed the OFB staff survey. Staff were asked to rate services 

requested by frequency and the top three services were mental health, Bioptic Driving and Benefits 

planning. When asked from their experience what populations they see as underserved, mental health, 

substance abuse and individuals with criminal backgrounds were the top three populations. Overall 40 

percent of staff reported that relationships and collaboration within the workforce agencies was 

improved. Eighty percent of staff reported that consumers served would recommend our services to 

others. Staff reported the following top three challenges prevented individuals from obtaining and 

maintaining employment: 1) loss of benefits; 2) loss of medical coverage; 3) lack of assistive technologies 

and 4) a fear of losing other subsidies. The number one area that staff identified in supporting each other 

in meeting the overall needs of individuals who are blind and visually impaired is increased 

communications.  
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Employer Survey In an effort to assess the needs of the other customer τ the employer, an online survey 

of employers was conducted. Each job placement specialist through KYOVR was asked to forward the 

survey email to employers which they have utilized in the past year or so. KYOVR surveyed these 

employers via the email distributed through the job placement specialists. The email provided 

information related to the specific purpose of the survey, steps to ensure confidentiality and 

voluntariness, and instructions to access and complete the survey. The survey was available between 

January 22, 2018 and March 16, 2018. The employers were asked in the survey about their familiarity with 

Y¸h±w ŀƴŘ Y¸hC. ŀǎ ǿŜƭƭ ŀǎ ǘƘŜƛǊ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǘƘŜ ŀƎŜƴŎƛŜǎΩ ǎŜǊǾƛŎŜǎΦ ¢ƘŜ ǊŜǎǇƻƴŘŜƴǘǎ ǿŜǊŜ ŀƭǎƻ 

asked if they have worked with or received services from either agency, as well as what their hiring needs 

are at this time. Next they were given a list of employee traits and asked to indicate the importance of 

each attribute. Also they were asked what barriers they encounter when hiring a person with a disability 

as well as the resources they need to help reduce those barriers. Lastly, they were asked to share how 

they have benefited from hiring an employee with a disability. The Job Placement Staff sent the Employer 

survey to their contact list and received 10 responses. Every time we attempt this needs assessment it is a 

struggle to get employers to respond. Therefore, we surveyed the employers along with the CRPs at the 

coalition meetings in Louisville and Eastern Kentucky. The general public CRPs and the OVR other staff 

(not counselors) saw support services, such as transportation and rental assistance, as their highest 

ΨǳƴƳŜǘ ƴŜŜŘΩΦ LƴŘƛǾƛŘǳŀƭǎ ǿƛǘƘ ŘƛǎŀōƛƭƛǘƛŜǎ ŀƴŘ ±w ŎƻǳƴǎŜƭƻǊǎ ŀƭǎƻ ŎƻƴǎƛŘŜǊŜŘ άǎǳǇǇƻǊǘ ǎŜǊǾƛŎŜǎέ ŀƴ 

ΨǳƴƳŜǘ ƴŜŜŘΩ ƛƴ ǘƘŜ ǘƻǇ р ǳƴƳŜǘ ƴŜŜŘǎ. To explain and support this unmet need it is helpful to address 

the barriers. The CRPs, OVR counselors, and other OVR staff agreed that one of the highest barriers is 

ǘǊŀƴǎǇƻǊǘŀǘƛƻƴ ǿƛǘƘ ƻǘƘŜǊ ōŀǊǊƛŜǊǎ ōŜƛƴƎ άŀƎŜƴŎȅκǎǘŀǘŜ ōǳŘƎŜǘ ǊŜǎǘǊƛŎǘƛƻƴǎέ ŀƴŘ άŜƳǇƭƻȅer attitudinal 

ōŀǊǊƛŜǊǎέΦ ¢ƘŜ ǊŜǎǳƭǘǎ ƻŦ ǘƘŜ /ƻƳǇǊŜƘŜƴǎƛǾŜ bŜŜŘǎ !ǎǎŜǎǎƳŜƴǘ ǎǳǊǾŜȅ ƛƴ нлму ǎǘƛƭƭ ƛƴŘƛŎŀǘŜŘ ŀƴ ΨǳƴƳŜǘ 

ƴŜŜŘΩ ƻŦ Ǉƻǎǘ-employment services, similar to the previous surveys. In 2011 only 40.5% of individuals 

completing the public survey indicated the need was unmet and gave post-employment services a rating 

average of only 1.62 (with 1 indicating need was unmet, 2 indicating somewhat met, and 3 indicating 

need was met). In 2018, similarly, 36.6% completing the public survey indicated the need was unmet his 

gave post-employment services a rating average of only 2.08. The rating average was still similar when 

separating those respondents with disabilities (34.7% and a rating of 1.92). However, this sentiment was 

not expressed by the surveys for the h±w ŎƻǳƴǎŜƭƻǊǎ ƻǊ ƻǘƘŜǊ ǎǘŀŦŦΦ {ƛƳƛƭŀǊƭȅΣ /wtΩǎ ƛƴŘƛŎŀǘŜŘ Ǉƻǎǘ-

employment as a significant need with 30% indicating it was an unmet need and a rating of 1.74. Less 

than twenty percent of respondents on each of those surveys (OVR counselor, other OVR staff) saw post-

ŜƳǇƭƻȅƳŜƴǘ ǎŜǊǾƛŎŜǎ ŀǎ ŀƴ ΨǳƴƳŜǘ ƴŜŜŘΩΦ /ƻƳƳǳƴƛǘȅ wŜƘŀōƛƭƛǘŀǘƛƻƴ tǊƻƎǊŀƳǎ ό/wtΩǎύ ŀƴŘ ƻǘƘŜǊ h±w ǎǘŀŦŦ 

both saw mental health counseling and treatment as one of the greatest unmet needs of consumers. 

CǳǊǘƘŜǊƳƻǊŜ /wtΩǎ ƛƴŎǊŜŀǎŜŘ ǘƘŜ ƎǊŜŀǘŜǎǘ ƛƴ ŘŜƳand in the last 3 years to come from those with a 

diagnosis of Mental Illness (58.0% of respondents). Other OVR staff respondents indicated that 

psychological restoration was one of the services in greatest demand (35%). The identified need for 

mental health counseling and treatment has not been listed as the greatest need in the last few 

Comprehensive Needs Assessments. However, disability coordinators did indicate that mental health 

issues were a significant barrier for transition age youth as they exit the post-secondary educational 

setting. One of the barriers indicated on the Comprehensive Needs Assessment survey also reinforces the 

unmet need of post-employment services. According to the general public, as well as individuals with 

disabilities, there is a fairly significant barrier of the lack of long-term support. With the rating of 1 being a 

very significant barrier and 5 indicating no barrier, the lack of long-term support received a rating average 

of 2.42 according to individuals with disabilities and a 2.79 according to the general public. This indicated 

a significant barrier of long-term support when asked on the general public survey. This rating was 

concurred by CRPs who indicated a significant barrier (with a rating of 2.94). This information lends itself 
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to support the need for both post-employment and long-term support services. Supported employment 

services were identified as a need across almost all groups surveyed. On the public survey, 34.7% of 

individuals with disabilities identified suppoǊǘŜŘ ŜƳǇƭƻȅƳŜƴǘ ǎŜǊǾƛŎŜǎ ŀǎ ŀƴ ΨǳƴƳŜǘ ƴŜŜŘΩΣ ǘƘŜ ƘƛƎƘŜǎǘ 

needed service. Other staff rated supported employment as the third most needed. More than one-third 

(35.2%) of vocational rehabilitation counselors who responded to the survey saw a need for additional or 

enhanced supported employment services. There are various pieces of demographic data about the state 

that reinforce the continuing need for supported employment services. Individuals with intellectual and 

developmental disabilities (IDD) often benefit from supported employment services. These individuals are 

not faring as well in Kentucky as they do nationally as demonstrated by the data compiled from State Data 

2016: Only 20% of IDD individuals are served in integrated employment 368 individuals are on a waiting 

list for day and employment services Only 4% of total funding for all IDD agencies is used for integrated 

employment OVR continues to serve 10% of all consumers being individuals with Intellectual Disability 

(ID). And 8% of successful closures are individuals with ID. The percent of employment closures for all OVR 

consumers was 34% but for Individuals with ID it was 28%.  

B. WHO ARE MINORITIES; 

Ethnically, Kentucky remains a surprisingly homogenous state. Whereas the United States population is 

now 76.0% Caucasian (2016 American Community Survey), Kentucky is 89.4% Caucasian. African-

Americans compose 9.2% of the population in Kentucky compared to the national average of 13.8%. 

Although growing, in 2010 the Hispanic population in the state was still estimated at only 3.3% while the 

percentage in the entire country was 17.3%. No other ethnic minorities in Kentucky composed more than 

1.3% (Asian) of the population. Kentucky remains a fairly homogeneous state, with 89% of the population 

identifying themselves as Caucasian, nine percent African-American and two percent other minorities. 

Thirty-nine (6.6%) African Americans participated in the surveys and twenty-four (4.0%) respondents 

identified themselves as belonging to all other minority groups. The needs and barriers of these groups 

were similar to those identified by all respondents to the public survey with small differences. The top 

needs identified by all minorities were Benefits Planning services (a rating of 2.22 with a rating of 3.0 

ƛƴŘƛŎŀǘƛƴƎ ǘƘŜ ƴŜŜŘ ǿŀǎ ǳƴƳŜǘ ŀƴŘ пуΦс҈ ƻŦ ǊŜǎǇƻƴŘŜƴǘǎ ƛƴŘƛŎŀǘƛƴƎ ŀƴ ΨǳƴƳŜǘ ƴŜŜŘΩύΣ ŀƴŘ Ǉƻǎǘ-

employment services (2.21 and 47.1%). Both benefits planning and post-employment services were rated 

as greater needs by respondents from minority backgrounds than by all respondents. Interestingly, when 

filtered for minority groups only 36% said they were employed full-time as compared to 52% of all 

respondents. The primary barriers to employment and independent living identified by all respondents 

ǿƛǘƘ ƳƛƴƻǊƛǘƛŜǎ ǿŜǊŜ ǎǘŀǘŜ ōǳŘƎŜǘ ǊŜǎǘǊƛŎǘƛƻƴǎ όоΦмс ǊŀǘƛƴƎ ƻǳǘ ƻŦ рΦл ǿƛǘƘ рΦл ōŜƛƴƎ ΨǾŜǊȅ ǎƛƎƴƛŦƛŎŀƴǘ 

ōŀǊǊƛŜǊΣΩ онΦт҈ ǊŀǘƛƴƎ ƛǘ ŀǎ ŀ ΨǾŜǊȅ ǎƛƎƴƛŦƛŎŀƴǘ ōŀǊǊƛŜǊΩύΣ Řƛǎŀōƛƭƛǘȅ ōŜƴŜfits (3.00, 24.5%) and lack of long-

term support (2.98, 24.0%).  

C. WHO HAVE BEEN UNSERVED OR UNDERSERVED BY THE VR PROGRAM; 

Appalachian Eastern Kentucky remains an underserved region of the state. The Appalachian area was 

determined by counties listed by the federal Appalachian Regional Commission (arc.gov). Its rural nature 

and persistent economic distress often result in an uneven and inadequate delivery of services. Of the 84 

ŎƻǳƴǘƛŜǎ ƛƴ !ǇǇŀƭŀŎƘƛŀ ŎƻƴǎƛŘŜǊŜŘ ǘƻ ōŜ άŘƛǎǘǊŜǎǎŜŘέ όǿƻǊǎǘ мл҈ ƛƴ ǘƘŜ ƴŀǘƛƻƴύ 37 of them lie in Kentucky 

(the other 47 are spread among the 9 other states. 

CǳǊǘƘŜǊƳƻǊŜ ǘƘŜǊŜ ŀǊŜ мм ŀŘŘƛǘƛƻƴŀƭ ŎƻǳƴǘƛŜǎ ǿƛǘƘ άŘƛǎǘǊŜǎǎŜŘ ŀǊŜŀǎέΦ ²ƘŜƴ ŦƛƭǘŜǊƛƴƎ ǘƘŜ ǇǳōƭƛŎ ǎǳǊǾŜȅ ŦƻǊ 

individuals in those 54 counties, the greatest needs were support services (45.7% with a rating of 2.20) 

followed by job placement (41.2% and 2.18) and post-employment services (41.0% and 2.18). The primary 
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barriers to employment and independent living identified by all respondents from Appalachia were slow 

job market (3.1 rŀǘƛƴƎ ƻǳǘ ƻŦ рΦл ǿƛǘƘ рΦл ōŜƛƴƎ ΨǾŜǊȅ ǎƛƎƴƛŦƛŎŀƴǘ ōŀǊǊƛŜǊΣΩ нрΦл҈ ǊŀǘƛƴƎ ƛǘ ŀǎ ŀ ΨǾŜǊȅ 

ǎƛƎƴƛŦƛŎŀƴǘ ōŀǊǊƛŜǊΩύΣ ǎǘŀǘŜ ōǳŘƎŜǘ ǊŜǎǘǊƛŎǘƛƻƴǎ όнΦфΣ мфΦс҈ύ ŀƴŘ ŜƳǇƭƻȅŜǊ ŀǘǘƛǘǳŘŜǎ όнΦфΣ мфΦр҈ύΦ 

This is reflective of the poor job market in the Appalachian area as compared to the other filtered surveys. 

In fiscal year 2017, only 4.1% of expenditures KYOVR made to community rehabilitation programs were 

ǎǇŜƴǘ ƛƴ ǘƘŜ ŀƎŜƴŎȅΩǎ ǘƘǊŜŜ 9ŀǎǘŜǊƴ YŜƴǘǳŎƪȅ ŘƛǎǘǊƛŎǘǎΣ ƭŀǊƎŜƭȅ ōŜŎŀǳǎŜ ǘƘŜ ǎŜǊǾƛŎŜ ǇǊƻǾƛŘŜǊǎ Ƨǳǎǘ Řƻ ƴƻǘ 

exist in the area. 12.9% of supported employment expenditures occurred in those three districts but that 

shows a great improvement τ up from 5.5% in 2011. 

Complicating service delivery in Eastern Kentucky, particularly related to employment services, is the 

persistent economic distress of the region. Jobs, particularly good jobs, are difficult to find and keep. The 

following table came from data on the website of the Appalachian Research Commission. More than one 

out of four Eastern Kentuckians lives in poverty and one in eleven seeking work is unemployed. 

In our survey of KYOVR counselors, they were asked to identify groups of consumers they felt were 

coming to them in increasing numbers. The most often identified group was individuals with mental 

illness (as it was in 2008). More than three of four (75.6%) of counselors reported that they were seeing 

more of these individuals coming to the agency for services. 

The respondents to the Community Rehabilitation Program (CRP) survey also identified individuals with 

mental illness as a growing population needing their services. When asked what populations have 

increased over the last three years, 18 programs (58.1%) identified individuals with mental illness, the 

most responses for any one group. With current initiatives (KY HEALTH and Work Matters) in the state, 

ǘƘƛǎ ǇƻǇǳƭŀǘƛƻƴ ƛǎ ŜȄǇŜŎǘŜŘ ǘƻ ŎƻƴǘƛƴǳŜ ǘƻ ƎǊƻǿ ŀƳƻƴƎ Y¸h±wΩǎ ŎƭƛŜƴǘŜƭŜΦ .ŜƴŜŦƛǘǎ tƭŀƴƴƛƴƎ {ŜǊǾƛŎŜǎ ǿŀǎ 

ǊŀǘŜŘ ƘƛƎƘƭȅ ŀǎ ŀƴ ΨǳƴƳŜǘ ƴŜŜŘΩ ƛƴ ǘƘŜ ƭŀǎǘ о /ƻƳǇǊŜƘŜƴǎƛǾŜ bŜŜŘǎ !ǎǎŜǎǎƳŜƴǘǎΦ 

In this context, benefits planning is meant as assisting individuals with disabilities and their families with 

information about federal and state benefits (especially Social Security), employment, and taxes and their 

unique circumstances and opportunities in relation to them. 

KYOVR made significant efforts to make such services more available across the state since the needs 

assessment in 2008. 

KYOVR used ARRA funds to finance for one year the Benefits Information Network that trained staff from 

community rehabilitation programs in the rudimentary aspects of benefits planning. 

KYOVR also developed a fee for service for the initial review of the effect of employment and wages on 

benefits for individuals with disabilities interested in going to work. This training and fee for service was 

designed to give vocational rehabilitation counselors an additional tool to use with their consumers. 

Then in 2015 the capacity was expanded by hiring Work Incentive Coordinators to work for OVR. Finally, 

in 2017 an online tool, DB101, was purchased and is provided free for anyone to use. These efforts to 

expand benefits planning services apparently did improve the rating of benefits planning in the 2018 

needs assessment, at least among individuals with disabilities. In 2008, 44.0% of individuals with 

disŀōƛƭƛǘƛŜǎ ǊŜǎǇƻƴŘƛƴƎ ǘƻ ǘƘŜ ǎǳǊǾŜȅ ƛƴŘƛŎŀǘŜŘ ǘƘŜǊŜ ǿŀǎ ŀƴ ΨǳƴƳŜǘ ƴŜŜŘΩ ŦƻǊ ōŜƴŜŦƛǘǎ ǇƭŀƴƴƛƴƎ ǎŜǊǾƛŎŜǎΦ 

In 2018, the percentage was 32.5%. The percentage of individuals with disabilities identifying disability 

benefits as a very significant barrier to employment went from 39.0% in 2008 to 15.0% in 2018. Among all 

ǇǳōƭƛŎ ǊŜǎǇƻƴŘŜƴǘǎ ǘƻ ǘƘŜ ǎǳǊǾŜȅΣ ǘƘŜ ǇŜǊŎŜƴǘŀƎŜ ƛŘŜƴǘƛŦȅƛƴƎ ǘƘƛǎ ŀǎ ŀƴ ΨǳƴƳŜǘ ƴŜŜŘΩ ƛƴŎǊŜŀǎŜŘ ǎƭƛƎƘǘƭȅ 
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(33.6% in 2008 and 38.6% in 2018) probably due to public awareness. However the percentage identifying 

disability benefits as a very significant barrier decreased (29.7% in 2008 and 16.7% in 2018). 

Among vocational rehabilitation counselors, other KYOVR staff, and CRPs, benefits planning services were 

ƴƻǘ ǊŀǘŜŘ ƘƛƎƘƭȅ ŀǎ ŀƴ ΨǳƴƳŜǘ ƴŜŜŘΩ ƴƻǊ ǿŜǊŜ Řƛsability benefits rated highly as a very significant barrier to 

employment.  

Eye Physicians Survey There were sixty τ two eye physicians that responded to the needs assessment 

survey distributed through the Kentucky Optometric Association. Eighty-five present were optometrists 

and only five present were ophthalmologists. Of the respondents sixty-three percent indicated they are 

aware of services provided by OFB with thirty-seven percent responding no they are not. This is reflected 

in the fact that sixty percent did not know where the closest office location was as a contact and only 

forty percent reporting they knew who to contact. Seventy-four percent indicated that business cards and 

brochures are preferred as a method of information for their patients and eighty percent reported they 

would like a list of services offered by the agency. As reported in previous years the greatest unmet needs 

of individuals who are blind and visually impaired are low vision services, financial need and assistive 

technology.  

D. WHO HAVE BEEN SERVED THROUGH OTHER COMPONENTS OF THE STATEWIDE WORKFORCE 

DEVELOPMENT SYSTEM; AND 

In an effort to assess VR needs of individuals with disabilities served through other components of the 

state workforce investment system, an online survey of the Kentucky Career Centers was conducted. Each 

center has a manager of operations with the responsibility of general oversight of the facility. 

KYOVR surveyed the managers of these centers via an email distributed through the Kentucky Career 

Centers distribution list. The email provided information related to the specific purpose of the survey, 

steps to ensure confidentiality and voluntariness, and instructions to access and complete the survey. The 

survey was available between January 22, 2018 and March 16, 2018. 

Of the Kentucky Career Center managers surveyed, 13 (41%) responded. Most (71%) of them indicated 

training needs in the areas of vocational rehabilitation services and employer resources or tax credits. 

When asked about their current knowledge on a variety of topics related to workers with disabilities they 

expressed very limited knowledge. Most (71%) however, expressed a good or excellent working 

relationship with local KYOVR and KYOFB staff. 

Similar to previous answers KCC staff indicated that they do not utilize resources for job-seekers with 

disabilities but instead refer to the local KYOVR or KYOFB offices. The Kentucky Career Center managers 

were asked in the survey if they were of the opinion there were gaps in services for individuals with 

disabilities in their local center and whether they felt there had been a change in the number of 

individuals with disabilities accessing their services. The respondents were also asked to discuss their 

knowledge or training needs related to serving individuals with disabilities, as well as their perception of 

their relationships with local KYOFB and KYOVR staff. 

Lastly, they were asked what resources they use when serving a job-seeker with a disability. Of the 

Kentucky Career Center managers surveyed, 13 (41%) responded. Most (71%) of them indicated training 

needs in the areas of vocational rehabilitation services and employer resources or tax credits. When asked 

about their current knowledge on a variety of topics related to workers with disabilities they expressed 

very limited knowledge. 
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Most (71%) however, expressed a good or excellent working relationship with local KYOVR and KYOFB 

staff. Similar to previous answers KCC staff indicated that they do not utilize resources for job-seekers 

with disabilities but instead refer to the local KYOVR or KYOFB offices. Of the 13 responses received from 

the One-stop Career Centers over half indicated training needs in each of the following areas: Americans 

with Disabilities Act, Social Security work incentives, VR services, employer resources/tax credits, and 

mental illness. 

When asked to rate their satisfaction of the KY OVR there was a rating of 2.8 (out of 4.0) however 71% 

rated the relationship as good or excellent. When given the opportunity to rate their own knowledge of 

VR services related to employment, deficits were noted in the areas of assistive technology and accessible 

formatting. 

Of note, is that those who gave OVR an excellent rating also gave examples of working closely, and co-

location as contributing to this quality relationship. In an effort to assess the needs of the other customer 

τ the employer, an online survey of employers was conducted. Each job placement specialist through 

KYOVR was asked to forward the survey email to employers which they have utilized in the past year or 

so. 

KYOVR surveyed these employers via the email distributed through the job placement specialists. The 

email provided information related to the specific purpose of the survey, steps to ensure confidentiality 

and voluntariness, and instructions to access and complete the survey. The survey was available between 

January 22, 2018 and March 16, 2018. The employers were asked in the survey about their familiarity with 

KYOVR and KYOFB as well as their understanding of the agencieǎΩ ǎŜǊǾƛŎŜǎΦ ¢ƘŜ ǊŜǎǇƻƴŘŜƴǘǎ ǿŜǊŜ ŀƭǎƻ 

asked if they have worked with or received services from either agency, as well as what their hiring needs 

are at this time. Next they were given a list of employee traits and asked to indicate the importance of 

each attribute. Also they were asked what barriers they encounter when hiring a person with a disability 

as well as the resources they need to help reduce those barriers. Lastly, they were asked to share how 

they have benefited from hiring an employee with a disability. 

Two focus groups were conducted with the coalition groups in the Louisville and Eastern Kentucky areas. 

When asked about populations not currently be served by OFB or OVR in Kentucky the following were 

mentioned: persons with severe mental health issues, case management needs, criminal backgrounds, 

transportation specifically in rural or evening shifts, and those with intellectual disabilities. When asked 

about areas where more involvement is needed the waiver services, community access, and supported 

employment for those not on the waiver. Suggestions for strategies they found effective included the 

Ŏƻŀƭƛǘƛƻƴ ƳŜŜǘƛƴƎǎΣ ŎƘŀƳōŜǊǎ ƻŦ ŎƻƳƳŜǊŎŜΣ ƳŀȅƻǊǎΩ ƻŦŦƛŎŜǎΣ ŎƻƳƳǳƴƛǘȅ ŀŎǘƛǾƛǘƛŜǎ ŀƴŘ ŀ ƎƻƻŘ ǎǳǇǇƻǊǘ 

network. Emerging populations were identified as: mental health, younger employees, Autism Spectrum 

disorders, substance abuse, English as a Second Language, and older workers.  

E. WHO ARE YOUTH WITH DISABILITIES AND STUDENTS WITH DISABILITIES, INCLUDING, AS 

APPROPRIATE, THEIR NEED FOR PRE-EMPLOYMENT TRANSITION SERVICES OR OTHER 

TRANSITION SERVICES.  

Disability Coordinator Survey The survey used for the disability coordinators was distributed through 

email. KYOVR/KYOFB surveyed the disability coordinators via an email distributed through the KYOFB 

ǘǊŀƴǎƛǘƛƻƴ ŎƻƻǊŘƛƴŀǘƻǊΩǎ ŘƛǎǘǊƛōǳǘƛƻƴ ƭƛǎǘΦ ¢ƘŜ ŜƳŀƛƭ ǇǊƻǾƛŘŜŘ ƛƴŦƻǊƳŀǘƛƻƴ ǊŜƭŀǘŜŘ ǘƻ ǘƘŜ ǎǇŜŎƛŦƛŎ ǇǳǊǇƻǎŜ ƻŦ 

the survey, steps to ensure confidentiality and voluntariness, and instructions to access and complete the 

survey. The survey was available between January 22, 2018 and March 16, 2018. 
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The survey asked the respondents what percentage of their students require a referral TO KYOVR or 

KYOFB. Next they were given a list of typical services needed by post-secondary students and asked to 

indicate which services they provide. Then they were asked about their goals or expectations of working 

with a vocational rehabilitation counselor. They were also given a list of typical barriers in the post-

secondary institution and asked to indicate the barriers which they face as disability coordinators. In the 

next section, they were given a list of statements about the assistance from vocational rehabilitation staff 

and asked whether they agreed with them. 

Next a list of transition support services was presented, and respondents were asked to rate their skills in 

their importance in the post-secondary setting. Then they were asked about the barriers their students 

face when attempting employment after graduation. Lastly, they were asked to compare the success of 

transition students with disabilities to their peers. Then they were asked to provide any other comments. 

The Disability Coordinator survey was sent to a distribution list from KY AHEAD (Kentucky Association on 

Higher Education and Disability). The survey was completed by 13 disability coordinators from a diverse 

collection of post-secondary institutions. Most of them indicate very few of their students require a 

referral to vocational rehabilitation (assuming they already receive VR services if needed). All of them 

indicated they provide testing accommodations and notetakers/interpreters. Most (92%) indicate that 

they rely on OVR or OFB to provide the expertise of assistive technology. The greatest issues they 

experience are funding (85%) and availability of staff with specialized training (77%). When asked about 

the support and knowledge of VR counselors most responded positively. 

When asked about areas of support services which are crucial to the transition process it was that time 

management, self-initiative and self-management skills were paramount (according to 85% of 

respondents). When asked about barriers for transition youth the greatest response was soft skills such as 

interpersonal, money management and decision-making skills. 

The survey used for the disability coordinators was distributed through email. KYOVR/KYOFB surveyed the 

disability coordinators via an email distributed through the Y¸hC. ǘǊŀƴǎƛǘƛƻƴ ŎƻƻǊŘƛƴŀǘƻǊΩǎ ŘƛǎǘǊƛōǳǘƛƻƴ 

list. The email provided information related to the specific purpose of the survey, steps to ensure 

confidentiality and voluntariness, and instructions to access and complete the survey. The survey was 

available between January 22, 2018 and March 16, 2018. 

The survey asked the respondents what percentage of their students require a referral TO KYOVR or 

KYOFB. Next they were given a list of typical services needed by post-secondary students and asked to 

indicate which services they provide. Then they were asked about their goals or expectations of working 

with a vocational rehabilitation counselor. They were also given a list of typical barriers in the post-

secondary institution and asked to indicate the barriers which they face as disability coordinators. 

In the next section, they were given a list of statements about the assistance from vocational 

rehabilitation staff and asked whether they agreed with them. Next a list of transition support services 

was presented, and respondents were asked to rate their skills in their importance in the post-secondary 

setting. Then they were asked about the barriers their students face when attempting employment after 

graduation. Lastly, they were asked to compare the success of transition students with disabilities to their 

peers. Then they were asked to provide any other comments. 

Visually Impaired Teachers Survey Eight Teachers of the Visually Impaired (VI) were asked questions. We 

asked VI teachers what triggers a referral to OC.Φ ¢ƘŜ ŎƘƻƛŎŜǎ ά!ƎŜέ όмлл҈ύ ŀƴŘ άDǊŀŘŜ [ŜǾŜƭέ όут҈ύ ǿŀǎ 

ŎƘƻǎŜƴ ƳƻǊŜ ƻŦǘŜƴ ǘƘŀƴ !ƎŜΣ [ŀǿ wŜǉǳƛǊŜƳŜƴǘǎΣ CŀƳƛƭȅ wŜǉǳŜǎǘΣ ŜǘŎΦ ²ƛǘƘ ƴŜǿ ²Lh! ŜƳǇƘŀǎƛǎ ƻƴ άtǊŜ-
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9ƳǇƭƻȅƳŜƴǘ ¢Ǌŀƴǎƛǘƛƻƴ {ŜǊǾƛŎŜǎΣέ ±w ŎƻǳƴǎŜƭƻǊǎ ƴƻǿ ŎƻƳƳǳƴƛŎŀǘŜ ǘƘŜ ƴŜŜŘ ŦƻǊ ŜŀǊƭƛŜǊ ƛƴǾƻƭǾŜƳŜƴǘ ǿƛǘƘ 

students and their families. Ideally, students and families should understand the role of the VR counselor 

in planning for future employment, and the services and programs we make available to students during 

their secondary school years. This was evident as fifty percent of the teachers responded this year that 

this triggers a referral to Office for the Blind. 

One questions asked the VI teachers about their need for more information regarding pre-employment 

transition services. Twenty-eight percent responded they were knowledgeable with another twenty-eight 

percent stated they were not knowledgeable leaving forty-six percent indicated they needed further 

information on this topic. 

Again this year, VI teachers indicated that their expectations in working with a counselor are mainly to 

ǇǊƻǾƛŘŜ ǊŜǎƻǳǊŎŜǎ ŦƻǊ ǘƘŜ ǎǘǳŘŜƴǘκŦŀƳƛƭȅΣ ŀƴŘ ǘƻ ƛƴŎƭǳŘŜ ǘƘŜ ŎƻǳƴǎŜƭƻǊ ŀǎ ǇŀǊǘ ƻŦ ǘƘŜ ǎǘǳŘŜƴǘΩǎ L9t ǘŜŀƳΦ 

However, overall the survey indicated that the VI teachers expect greater involvement in the provision of 

guidance and counseling, training, the employment proves and career counseling. These beliefs may 

indicate a need to not only affirm our own commitment to early involvement in planning, but to find new 

ways to stay involved and easily accessible. VI teachers gave positive ǊŀǘƛƴƎǎ ǘƻ hC.έǎ ŎƻǳƴǎŜƭƛƴƎ ǎǘŀŦŦ ƛƴ 

areas such as knowledge, rapport building ability, and ability to connect to needed vocational services 

such as training, job search and placement, including post-secondary education as well the development 

of strong appropriate vocational goals. 

The VI teachers listed barriers to the accessing VR services is a lack of information regarding services. The 

top three areas that VI teachers indicated are crucial in the Transition process are assistance with 

employment, work experiences and Assistive Technology. The top two barriers to employment for 

transition age students identified by the teachers are transportation and the lack of soft skills (i.e. 

interpersonal/social skills, money and time management and decision-making). 

Youth Transition Survey The Youth Transition survey was sent to 2,857 consumer emails who were listed 

as under age 25 and had given us permission to communicate by email. 43% of the 97 respondents were 

between the ages of 19-21. Respondents experienced a variety of impairments, schools, training 

institutions and employment situations, reflecting the diversity of consumers served by KYOVR and 

KYOFB. 38% of respondents were working above minimum wage. When asked about career exploration 

more than half have explored careers and also know what career they want in the future (52 and 55% 

respectively). Almost two-thirds (64%) have had real life experiences and the completing job applications 

(65%) and receiving a paycheck (64%). 87% of respondents claim to do chores at home and 89% say they 

can use a computer to find information on the internet. Almost half (47%) are currently attending post-

secondary training and also they claim to know what training is needed for their career (43%). Twenty two 

(22) % have attended one of the post-secondary transition programs and 25% are aware of those 

programs. 

When rating themselves on independent living skills the areas which needed greatest improvement were 

asking for accommodations and interviewing skills (both at 46%). The survey used for the transition youth 

was distributed through email. The link was distributed to past and present consumers who were under 

the age of 25 and had granted KYOVR/KYOFB permission to use email. 

The electronic solicitation materials provided a brief explanation of the purpose of the survey and 

directed the individual to the survey link. This link directed them to the online survey site, which again 

provided a brief explanation of the purpose of the survey, along with an explanation the information 
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provided would be confidential and no identifying information would be requested. The survey was 

available between January 22, 2018 and March 16, 2018. 

The survey had various demographic items related to age, current situation and employment. If someone 

indicated that they were over the age of 24 then their answers were not considered in the survey. The 

survey also had several items related to their work history, and their skills in the 4 transition areas: job 

exploration, work readiness, work-based learning, and vocational counseling. Next they were provided 

with a list of transition programs and asked if they had received those services or if they were aware of 

them. 

In the next section, a list of adult living skills was presented, and respondents were asked to rate their 

skills in those areas. Next they were asked about their current living arrangement both now and in five 

year. They were then given a list of KYOVR and KYOFB services and asked to indicate their need for those 

services. 

2. IDENTIFY THE NEED TO ESTABLISH, DEVELOP, OR IMPROVE COMMUNITY REHABILITATION 

PROGRAMS WITHIN THE STATE; AND 

Many of the RSA required focus areas of the comprehensive needs assessment reference the possible 

need for additional and enhanced Community Rehabilitation Program (CRP) services, as well as services to 

underserved populations and individuals with the most significant disabilities. Often, CRPs act as an 

extension of the public VR agency and have the potential to provide critical input into the current 

landscape of the VR service provision process. 

To obtain this information, KYOVR surveyed CRPs regarding service needs and trends relative to their 

respective viewpoint. KYOVR maintains a database with listings of contact information for all of the 

agencies authorized to provide CRP services with the agency. Using the information from this database, 

the CRP online survey was dispersed electronically, via email. As with previous surveys, the email included 

a web link to the survey, along with an explanation of the purpose of the study, instructions for 

completion, assurances of confidentiality and dates the survey would be available. Each agency was to 

designate one respondent to the survey and it was requested that only one response be provided from 

each agency. The survey was available between January 22, 2018 and March 16, 2018. 

The CRP survey asked for some categorical information, such as: annual KYOVR referrals, agency years of 

service to KYOVR, number of employees, and the primary KYOVR district served. Consistent with the 

public and KYOVR staff surveys, a list of VR services was provided and respondents were asked to indicate 

whether the need for these services was met, somewhat met, or unmet. Next a list of KYOVR services 

were given and they were asked to rate their knowledge of those services. 

Respondents were then presented with a list of potential barriers to employment for individuals with 

disabilities and asked to utilize a Likert scale to rate the significance of the barrier. The survey also asked 

about current services and process trends. The CRPs were asked to indicate the percentage of time 

devoted to various direct VR services by CRP staff. The providers were also asked to estimate the time 

period to initiate services after referral and whether they had a waiting list for any of their rehabilitation 

related programs. In terms of population served, CRPs were provided a list of groups/disability 

populations and asked to indicate whether there had been an increase, decrease, or no change in the 

incidence of these disabilities in the consumers they served in the past three years. 
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The CRPs were provided a list of traditional CRP related VR services and asked to state whether their 

agency anticipated an increase, decrease, or no change in the demand for services for these services in 

the next three years and if there were any additional services that were needed, but not currently being 

provided. A list of issues related to inefficient operation of a CRP (lack of referrals, employee turnover, 

etc.) was provided and the respondent was asked to identify the specific issues significantly impacting 

their ability to provide services to individuals with disabilities. 

In relation to Section 511 of WIOA, it was asked whether the agency was a 14C certificate holder, and 

their current knowledge about this legislation. In summary, they were asked to list their agency if they 

had a need for further training. The CRP survey was sent to the 54 CRPs authorized as vendors for KYOVR 

or KYOFB with 34 actually initiating and completing the survey, for a 63% completion rate. Of the 

respondents, 53% (18) had provided services to KYOVR or KYOFB consumers for five years or less and 21% 

(7) had provided services for more than 20 years. When inquired, 38% (13) of the respondents stated 

their agency received less than 10 referrals per year. In regards to size of the agency, 53% (18) had less 

than 10 staff and 21% (7) reported more than 50 employees. Based on the fact that there was at least 1 

response in all choices of the demographic questions it was felt that a variety of CRPs are represented in 

the survey responses. 

According to CRPs who completed the survey most time is spent in the areas of counseling, instructing, 

and planning prior to placement. 88% stated they initiate services in two weeks or less. 76% state they do 

not have a waiting list. They indicated that the issues impacting CRP services are the: lack of available 

resources (grants, contracts, etc.), and low Kentucky OVR fee for service rates. 

When asked what other services are needed, which are not provided by KY OVR, they most often stated 

gas/transportation (mentioned five times). Other services mentioned were further training for work skills 

or life skills (mentioned 3 times); waitlist affecting referrals (mentioned twice), and Pre-ETS issues (twice). 

When asked to identify populations with an increase in the last three years they indicated those with 

mental illness, learning disability, persons with most-significant disabilities and Autism. 

/wtǎ ǿŜǊŜ ŀǎƪŜŘ ǘƻ ƛŘŜƴǘƛŦȅ ŀǊŜŀǎ ƻŦ ΨǳƴƳŜǘ ƴŜŜŘΩ ŦƻǊ ǘƘŜƛǊ ŎƻƴǎǳƳŜǊǎΦ ¢ƘŜȅ ƛƴŘƛŎŀǘŜŘ ǎǳǇǇƻǊǘ ǎŜǊǾƛŎŜǎΣ 

mental health treatment and post-ŜƳǇƭƻȅƳŜƴǘ ǎŜǊǾƛŎŜǎ ǿŜǊŜ ŀƭƭ ΨǳƴƳŜǘ ƴŜŜŘǎΩΦ ²ƘŜƴ ŀǎƪŜŘ ǿƘŀǘ /wt 

services they foresee an increase in the next 3 years they indicated Employment and retention, skills 

training and customized supported employment. 

! ŦŜǿ ǘǊŜƴŘǎ ŀǊŜ ǿƻǊǘƘ ƴƻǘƛƴƎ ǿƘŜƴ ŀƴŀƭȅȊƛƴƎ ǘƘŜ /wt {ǳǊǾŜȅΦ Lǘ ŀǇǇŜŀǊǎ ǘƘŀǘ Ƴƻǎǘ /wtΩǎ ƛƴƛǘƛŀǘŜ ǎŜǊǾƛŎŜǎ 

soon after receiving a referral. However, they indicate the need for more resources to fund their agency. 

They also indicated that consumers could use more resources in the area of transportation funding. It 

ŀǇǇŜŀǊǎ Ƴƻǎǘ ŀǊŜ ǎƳŀƭƭ ŀƎŜƴŎƛŜǎ ŀƴŘ ŘƻƴΩǘ ǳǎǳŀƭƭȅ ƳŀƪŜ ŀ ǊŜŦŜǊǊŀƭ ŦƻǊ ±w ǎŜǊǾƛŎŜǎ ȅŜǘ ǘƘŜȅ ǊŜŎŜƛǾŜ Ƴƻǎǘ ƻf 

ǘƘŜƛǊ ǊŜŦŜǊǊŀƭǎ ŦǊƻƳ h±wκhC.Φ !ƭǘƘƻǳƎƘ ǘƘŜȅ ŘƻƴΩǘ ƪƴƻǿ ŀ ƭƻǘ ŀōƻǳǘ !ǎǎƛǎǘƛǾŜ ¢ŜŎƘƴƻƭƻƎȅ ōǳǘ ƘŀǾŜ ƳƻǊŜ 

knowledge in their areas of expertise τ job placement and supported employment.  

3. INCLUDE AN ASSESSMENT OF THE NEEDS OF INDIVIDUALS WITH DISABILITIES FOR 

TRANSITION CAREER SERVICES AND PRE-EMPLOYMENT TRANSITION SERVICES, AND THE 

EXTENT TO WHICH SUCH SERVICES ARE COORDINATED WITH TRANSITION SERVICES PROVIDED 

UNDER THE INDIVIDUALS WITH DISABILITIES EDUCATION ACT .  

Transition services continue to be an unmet need among individuals with disabilities. What do students 

with disabilities need prior to exiting high school to be successful post-high school? Seems like a simple 

question with a simple answer, much like the basic mathematical equation A+B=C. 
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Unfortunately, this question is complex, subjective, multi-layered and by no means is there a one-step 

process for all students with disabilities to follow in order to leave high school fully prepared for post-

secondary life. Vocational Rehabilitation plays a vital role in this abstract equation in preparing students 

and collaborating with local school districts in fulfilling their No Child Left Behind (NCLB, 2004) college and 

career readiness obligations. Following the directives of the Workforce Innovations and Opportunity Act 

(WIOA, 2014) VR is partnering and collaborating with local school agencies to build the necessary bridge 

for students to cross from school life to post-school life. 

The National Center for Education indicated in 2014-15, 13 percent of all public school students were 

receiving special education services. Current Kentucky Department of Education 2016-17 data indicates 

Kentucky has 24,919 transition students with Individualized Education Plans ages 14-21. Five hundred 

ǎǘǳŘŜƴǘǎ ǿƛǘƘ L9tΩǎ ŀƎŜǎ 14-21 dropped out. 8,536 students in Kentucky dropped out (1.3% of the total 

population 656,588), so approximately 5.86% of the dropout population had an IEP. Roughly 2.01% of the 

students with IEPs ages 14 τ 21 dropped out. 

Census.gov indicates in 2016, KY Sex by age by disability status τ 2012-16 American Community Survey 5 

year estimates: 

5 to 17 years 277,218 with a disability 34,125 

18-34 years 478,175 with a disability 43,545 E 

mployment status for Kentucky, civilian noninstitutionalized population 18-64 years Source: Source: U.S. 

Census Bureau, 2011-2013 3-Year American Community Survey 2011-13 American Community Survey 3 

year estimates: 

2013, in the labor force 1,940,589 with a disability 110,511 Unemployed 180,638 with a disability 26,032 

Not in labor force 747,405 with a disability 284,509  

WIOA allows KY OVR to address these particular issues by allocating funds for pre-employment transition 

services. WIOA mandates 15% of all federal funds be set aside to provide pre-employment transition 

services. Indications of post-ǎŎƘƻƻƭ ǎǳŎŎŜǎǎ ŀǊŜ ōǊƻƪŜƴ ƛƴǘƻ ŎŀǘŜƎƻǊƛŜǎ ƛƴ ΨtǊŜŘƛŎǘƻǊǎ ƻŦ tƻǎǘ-School 

Success in Taxonomy 2.0. (Test, et al., 2009) clearly noting areas where Vocational Rehabilitation may play 

vital roles. The predictors are (possible VR role in parentheses): Student Development (assessment, 

employment skills attainment, supports), Student-focused planning (IEP development ant IPE 

participation), and Family engagement (family involvement, family empowerment, and family 

preparation), Program Structures (strategic planning, high expectation, and high involvement), 

Interagency Collaboration (collaborative framework, and collaborative service delivery). 

2017 Kentucky Post School Outcome data shows that of the 2,438 respondents to their one year out 

survey to students with disabilities (a student with an Individualized Education Plan) one year post high 

school exit, 31.1% had neither employment or nor were they attending any post-secondary education 

program. 

¢Ǌŀƴǎƛǘƛƻƴ ǎŜǊǾƛŎŜǎ ǿŜǊŜ ƛŘŜƴǘƛŦƛŜŘ ŀǎ ŀƴ ΨǳƴƳŜǘ ƴŜŜŘΩ ŀǎ ŜǾƛŘŜƴŎŜŘ ōȅ ŀ ǊŀǘƛƴƎ ŀǾŜǊŀƎŜ ƻŦ нΦло όƻǳǘ ƻŦ 

оΦлύ ŀŎŎƻǊŘƛƴƎ ǘƻ ǊŜǎǇƻƴŘŜƴǘǎ ƻŦ ǘƘŜ ǇǳōƭƛŎ ǎǳǊǾŜȅ ǿƛǘƘ ΨоΩ ƛƴŘƛŎŀǘƛƴƎ ǘƘŜ ƎǊŜŀǘŜǎǘ ƴŜŜŘΦ ¢ƘŜ ǊŜǎǳƭǘǎ ƻŦ ǘƘŜ 

/ƻƳǇǊŜƘŜƴǎƛǾŜ bŜŜŘǎ !ǎǎŜǎǎƳŜƴǘ ǎǳǊǾŜȅ ƛƴ нлму ǎǘƛƭƭ ƛƴŘƛŎŀǘŜŘ ŀƴ ΨǳƴƳŜǘ ƴŜŜŘΩ ƻŦ ǘǊŀƴǎƛǘƛƻƴ services, 

similar to the previous surveys. In 2018, similarly, 35.7% completing the public survey indicated the need 

ǿŀǎ ǳƴƳŜǘΦ {ƛƳƛƭŀǊƭȅΣ /wtΩǎ ŀƴŘ ±w ŎƻǳƴǎŜƭƻǊǎ ŀƭǎƻ ƛƴŘƛŎŀǘŜŘ ǘǊŀƴǎƛǘƛƻƴ ǎŜǊǾƛŎŜǎ ŀǎ ŀ ǎƛƎƴƛŦƛŎŀƴǘ ƴŜŜŘ ǿƛǘƘ 
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74% of counselors indicating it was an unmet need and a rating of 2.7. k. Annual Estimates Describe: 1. 

The number of individuals in the State who are eligible for services; 

According to data from the 2016 American Community Survey (ACS), published in the annual 

Compendium of Disability Statistics, 17.02% of Kentucky civilians living in the community report having a 

disability. This is up from 2015 when it was 17%. Overall, this rate has remained pretty steady since 2013. 

It was lowest in 2013 at 16.8%. It was highest in 2016 at 17.2%. From 2013 to 2016, this represents an 

ŀǾŜǊŀƎŜ ŎƘŀƴƎŜ ƻŦ ŀōƻǳǘ лΦн҈Φ !ŎŎƻǊŘƛƴƎ ǘƻ ǘƘƛǎ ǊŜǎƻǳǊŎŜΣ YŜƴǘǳŎƪȅΩǎ ƻǾŜǊŀƭƭ ǇƻǇǳƭŀǘƛƻƴ ƛǎ пΣопнΣтмм 

people. Using the percentage in 2016 and applying it to the population numbers, there is an estimated 

777,345 people in the state of Kentucky who have a disability as of 2016. , including 15.5% of the overall 

rate of individuals with a disability in the United States is 12.6%. It has been holding steady from 2013-

2015 (10.5% working age) in 2015. The rate in Kentucky is higher than the rate nationally. The percentage 

of residents of working age (18-64) in Kentucky who are employed is 27.4%. The national average was 

34.9% in 2015. In this instance of employment, the rate in Kentucky is lower than the rate nationally.  

K. ANNUAL ESTIMATES 

Describe: 

1. THE NUMBER OF INDIVIDUALS IN THE STATE WHO ARE ELIGIBLE FOR SERVICES; 

According to data from the 2016 American Community Survey (ACS), published in the annual 

Compendium of Disability Statistics, 17.02% of Kentucky civilians living in the community report having a 

disability. This is up from 2015 when it was 17%. Overall, this rate has remained pretty steady since 2013. 

It was lowest in 2013 at 16.8%. It was highest in 2016 at 17.2%. From 2013 to 2016, this represents an 

average change of about 0.2%.  

!ŎŎƻǊŘƛƴƎ ǘƻ ǘƘƛǎ ǊŜǎƻǳǊŎŜΣ YŜƴǘǳŎƪȅΩǎ ƻǾŜǊŀƭƭ ǇƻǇǳƭŀǘƛƻƴ ƛǎ пΣопнΣтмм ǇŜƻǇƭŜΦ ¦ǎƛƴƎ ǘƘŜ ǇŜǊŎŜƴǘŀƎŜ ƛƴ 

2016 and applying it to the population numbers, there is an estimated 777,345 people in the state of 

Kentucky who have a disability as of 2016. , including 15.5% of the overall rate of individuals with a 

disability in the United States is 12.6%. It has been holding steady from 2013-2015 (10.5% working age) in 

2015. The rate in Kentucky is higher than the rate nationally. The percentage of residents of working age 

(18-64) in Kentucky who are employed is 27.4%. The national average was 34.9% in 2015. In this instance 

of employment, the rate in Kentucky is lower than the rate nationally.  

2. THE NUMBER OF ELIGIBLE INDIVIDUALS WHO WILL RECEIVE SERVICES UNDER:  

A. THE VR PROGRAM; 

The following data that represents estimated performance for FY 2019 under this State Plan based on 

historical data from prior years. The estimated service and category numbers are reflective of the average 

number of new applicants that we expect to receive in 2018 and it is inclusive of the carryover of 

consumers from the prior year.  

The following information reflects the estimated numbers taking into consideration that in FFY 2019 

Category One is the only category open and staffing levels were decreased.  

Estimated number to be served in 2019 under the combined agency is 25,500 with 3,030 positive 

employment outcomes. The number for FY 2019 year takes into account that only Category One will 

remain open for the program year for the Combined Agency. Included in the estimated amounts are 

services needed by any eligible individual who began to receive services under an individualized plan for 
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employment prior to the effective date of the order of selection, respective of the severity of the eligible 

ƛƴŘƛǾƛŘǳŀƭΩs disability; and individuals requiring post-employment services.  

B. THE SUPPORTED EMPLOYMENT PROGRAM; AND 

OVR as a Combined Agency for Program Year 2019 estimates that it will serve around 3,890 individuals 

with a total estimated associated costs of around $5,500,000. This is an average estimated costs per 

person of around $1,413.88 with 850 employment outcomes. Expenditures exceeding the Title VI-B 2019 

allotment will be covered with funds from the 110 program.  

OVR designates Part B of Title IV funds to serve individuals with the most significant disabilities as further 

ǊŜŦƭŜŎǘƛƻƴ ƻŦ ǘƘŜ hŦŦƛŎŜΩǎ ŎƻƴǘƛƴǳŜŘ ŘŜŘƛŎŀǘƛƻƴ ǘƻ ǎŜǊǾƛƴƎ ǘƘƻǎŜ ƛƴŘƛǾƛŘǳŀƭǎΦ ¢ƘŜ ŜǎǘƛƳŀǘŜǎ ŦƻǳƴŘ ƛƴ ǘƘŜ 

table are based on a trend analysis of data extracted from RSA data, and KYOVR expenditure data from 

fiscal years 2017τ2018. Policies, practices, and priorities potentially influencing expenditures were 

considered in the development of these estimates.  

C. EACH PRIORITY CATEGORY, IF UNDER AN ORDER OF SELECTION; 

OVR is under an order of selection with only Category One open. Included in the estimated amounts are 

services needed by any eligible individual who began to receive services under an individualized plan for 

employment prior to the effective date of order of selection, respective of the severity of the eligible 

ƛƴŘƛǾƛŘǳŀƭΩǎ ŘƛǎŀōƛƭƛǘȅΤ ŀƴŘ ƛƴŘƛǾƛŘǳŀƭǎ ǊŜǉǳƛǊƛƴƎ Ǉƻǎǘ-employment services.  

July 1, 2018 through June 30, 2019 The estimated number to serve under Category One is 18,293 with 

2,095 successful employment outcomes.  

The estimated number to serve under Category Two is 4,238 with 628 successful employment outcomes.  

The estimated number to serve under Category Thee is 2,804 with 273 successful employment outcomes.  

The estimated number to serve under Category Four is 165 with 34 successful employment outcomes.  

3. THE NUMBER OF INDIVIDUALS WHO ARE ELIGIBLE FOR VR SERVICES, BUT ARE NOT 

RECEIVING SUCH SERVICES DUE TO AN ORDER OF SELECTION; AND  

As of October 1, 2018, there are no individuals on the waitlist. OFB and OVR made the decision to serve all 

individuals on the waiting list prior to the effective date of merger October 1, 2018.  

4. THE COST OF SERVICES FOR THE NUMBER OF INDIVIDUALS ESTIMATED TO BE ELIGIBLE FOR 

SERVICES. IF UNDER AN ORDER OF SELECTION, IDENTIFY THE COST OF SERVICES FOR EACH 

PRIORITY CATEGORY. 

The costs are reflective of the actual direct service cost to consumers for the program year July 1, 2017 

through June 30, 2018.  

2019  

Category One Estimated to be served τ 18,293 Total Estimated Associated Costs - $5,250,400 Average 

Estimated Costs per person per closure - $2,506.16 Estimated Employment Outcomes τ 2,095  

Category Two Estimated to be served τ 4.238 Total Estimated Associated Costs - $138,260 Average 

Estimated Costs per person per closure - $220.16 Estimated Employment Outcomes - 628  
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Category Three Estimated to be served τ 2,804 Total Estimated Associated Costs - $70,500 Average 

Estimated Costs per person per closure - $258.24 Estimated Employment Outcomes - 273  

Category Four Estimated to be served - 165 Total Estimated Associated Costs τ $10,000 Average 

Estimated costs per closure: $294.11 Estimated Employment Outcomes: 34  

L. STATE GOALS AND PRIORITIES 

The designated State unit must: 

1. IDENTIFY IF THE GOALS AND PRIORITIES WERE JOINTLY DEVELOPED 

Identify if the goals and priorities were jointly developed and agreed to by the State VR agency and the 

State Rehabilitation Council, if the State has a Council, and jointly agreed to any revisions. 

Kentucky on October 1, 2018, integrated into a single vocational rehabilitation program the following 

programs that are operated under the federal Rehabilitation Act of 1973 (29 U.S.C. Sections 720 through 

751): (1) the vocational rehabilitation program for individuals with visual impairments; and (2) the 

vocational rehabilitation program for individuals with other disabilities. The 2018 CSNA was conducted 

jointly by both agencies with input from both State Rehabilitation Councils of the respective agencies. This 

plan contains goals and priorities based on the identified needs through the FFY 2018 Comprehensive 

Statewide Needs Assessment (CSNA) for the newly Combined Agency.  

2. IDENTIFY THE GOALS AND PRIORITIES IN CARRYING OUT THE VR AND SUPPORTED 

EMPLOYMENT PROGRAMS. 

Vocational Rehabilitation Program Goals 

Goal 1: Recruit, employ, retain the most qualified and highly skilled rehabilitation staff which reflects 

employment focused, job driven outcomes. 

Objective: Examine staff patterns and service capacity in order to effectively deliver quality vocational 

rehabilitation services. 

Measures: Increase staff retention rates by 10% 

Goal 2: Develop and implement training that adequately address the needs of staff under WIOA and 

changes to policies and procedures under the combined agency. 

Objective: Develop and deliver identified training to staff that aligns with a shared vision and mission of 

the combined agency. 

Measures: needs assessment completed of staff training delivered on WIOA of staff training delivered 

relating to policies and procedures 

Goal 3: Develop the policy and procedures manual, Service Fee Memorandums, and other written 

materials to be concise, accurate, and accessible in order to support staff, eliminate confusion, and 

improve the function of the combined agency. 

Objective: Ensure the provision of consistent and quality services for individuals with disabilities in the 

Commonwealth. 

Measures: Completion of the combined policies and procedures manual 
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Revision and Implementation of Service Fee Memorandums All materials produced in accessible formats 

Goal 4: Effectively utilize staff and fiscal resources in order to provide statewide services to all eligible 

consumers and increase competitive integrated employment outcomes. 

Objective: Open categories under Order of Selection 

Measure: Elimination of the waiting list by category 

Measure: Serve open categories keeping with the OOS policy Objective: Expedite services in order to 

increase outcomes Measure: Average time between eligibility and plan reduction of 10% 

Measure: All applicants who receive SSA benefits will receive information on benefits planning and at 

least 50% of them will receive a benefits analysis. 

The Kentucky Office of Vocational Rehabilitation set the following goals for the distribution of Title VI, Part 

B Funds. 

Dƻŀƭ мΥ LƴŎǊŜŀǎŜ ǘƘŜ ƴǳƳōŜǊ ƻŦ /wtΩǎ ǇǊƻǾƛŘƛƴƎ {ǳǇǇƻǊǘŜŘ 9ƳǇƭƻȅƳŜƴǘ {ŜǊǾƛŎŜǎ 

Strategies: Recruit more providers for supported employment by holding outreach opportunities for 

potential providers and support providers for unserved and underserved areas; 

Measure: Increase in the number of providers (5%) 

Goal 2: continue to monitor and explore additional strategies to improve CRP service quality and 

compliance 

Strategies: Involve job coaches with transition students by the last semester of school; 

Strategies: Train staff on new policies related to customized employment and personτcentered planning; 

Strategies: Require notes to be submitted by Supported Employment Providers by the 5th day of each 

month. 

Strategies: Continued monitoring by the Section 511 Implementation Team to insure agency compliance 

to WIOA requirements related to OVR relationships with sheltered workshops; 

Goal 3: Seek alternative strategies for providing and funding Long Term Support Services. 

Strategies: Gather input from staff, education partners, and service providers, individuals with disabilities, 

their families and other stakeholders.  

3. ENSURE THAT THE GOALS AND PRIORITIES ARE BASED ON AN ANALYSIS OF THE FOLLOWING 

AREAS: 

The 2018 CSNA WAS conducted jointly by both agencies with input from both State Rehabilitation 

Councils of the respective agencies. The plan contains goals and priorities based on the identified needs 

through the FFY 2018 Comprehensive Statewide Needs Assessment (CSNA). The purpose of this 

Comprehensive Statewide Needs Assessment (CSNA) is to assist in that effort, by providing a base of 

evidence on which priorities, goals and strategic planning can be developed. 

The Rehabilitation Act of 1973 was amended by the Workforce Innovation and Opportunity Act (WIOA), 

and signed into law on July 22, 2014. WIOA mandates that each state and its State Rehabilitation Council 

(SRC) conduct a comprehensive statewide assessment every three years. This study examines the 
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rehabilitation needs of Kentucky residents with disabilities. In addition, we seek to clarify the needs of 

individuals with the most significant disabilities, minorities, individuals who have been unserved and 

underserved, individuals with disabilities served through other components of the statewide workforce 

development system, and youth and students with disabilities and the need to establish, develop or 

improve community rehabilitation programs.  

A. THE MOST RECENT COMPREHENSIVE STATEWIDE ASSESSMENT, INCLUDING ANY UPDATES; 

This 2018 Comprehensive Statewide Needs Assessment informs the Office of Vocational Rehabilitation 

strategic and state plans; meets the Federal regulatory requirements of 34 CFR §361.29; and provides 

vital information on the State VR program which is used by both public and private disability advocacy 

agencies. The State Rehabilitation Councils along with the Office for the Blind and Office of Vocational 

Rehabilitation worked collaboratively to assess the needs of individuals with visual disabilities.  

B. THE STATE'S PERFORMANCE UNDER THE PERFORMANCE ACCOUNTABILITY MEASURES OF 

SECTION 116 OF WIOA; AND 

OVR and OFB will be submitting the first WIOA annual Performance Report on October 1, 2018 along with 

the other partners.  

Kentucky is committed to acquiring a system that gathers the collective data required under section 116 

of WIOA for all the core partners. Currently, Kentucky is developing a system through Salesforce called 

KEE Suite that will collect, track, measure and report data from the workforce partners. The workforce 

partners use different systems and tracking mechanisms. The new system will be developed in phases, 

bringing the workforce partners into the system in a tiered manner, identifying needs and developing 

processes to meet the needs for each partner. The current Kentucky OFB/VR Case Management System 

(CMS); will be maintained and improved upon until the time that the new workforce system is fully 

implemented.  

Additionally, the Education and Workforce Development Cabinet, Department of Workforce Investment is 

working with other systems to work in cooperation with and complement the KEE Suite system. These 

systems include Workforce Connect and SARA. Workforce Connect is being implemented in phases. SARA 

is currently being piloted in one region of the state. Kentucky Skills Network partners access the Customer 

Relationship Management system based on a Salesforce platform. This system, utilized by the partners to 

collect and report Employer information and reports. We continue to evaluate this process for possible 

improvements.  

The new system(s) should allow OVR/OFB to have paperless cases, electronic signatures, improved 

reporting access, increased electronic communication and corroboration among Department partners, 

and system generated notifications and reminders to increase productivity.  

C. OTHER AVAILABLE INFORMATION ON THE OPERATION AND EFFECTIVENESS OF THE VR 

PROGRAM, INCLUDING ANY REPORTS RECEIVED FROM THE STATE REHABILITATION COUNCIL 

AND FINDINGS AND RECOMMENDATIONS FROM MONITORING ACTIVITIES CONDUCTED UNDER 

SECTION 107. 

OVR and the State Rehabilitation Council examined a number of statistics, estimates and internal program 

data from our Case Management System as well as other documents and publications.  

These included:  
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Comprehensive Statewide Needs Assessment State Plan Annual Report Strategic Plan Satisfaction Survey 

of Closed Cases (successful and unsuccessful) Caseload Statistics Prior performance on the standards and 

indicators OVR was last monitored in 2009 and all findings and recommendations from those monitored 

activities under section 107 have been addressed or resolved.  

M. ORDER OF SELECTION 

Describe: 

1. WHETHER THE DESIGNATED STATE UNIT WILL IMPLEMENT AND ORDER OF SELECTION. IF SO, 

DESCRIBE: 

A. THE ORDER TO BE FOLLOWED IN SELECTING ELIGIBLE INDIVIDUALS TO BE PROVIDED VR 

SERVICES. 

The Rehabilitation Act of 1973, as amended, requires an Order of Selection of individuals to be served, 

ensuring that individuals who have the most significant disabilities will be given first priority whenever all 

eligible individuals who apply cannot be served.  

The order of selection gives first priority to those individuals with the most significant disabilities as 

defined by OFB. The criterion to determine individuals with the most significant disabilities and the 

subsequent order of categories to be followed in selection of individuals to be provided services, is based 

on a refinement of the criteria set forth in the definition of individual with a significant disability, 

specifically, the degreŜ ōȅ ǿƘƛŎƘ ŀƴ ƛƴŘƛǾƛŘǳŀƭΩǎ ƛƳǇŀƛǊƳŜƴǘ ǎŜǊƛƻǳǎƭȅ ƭƛƳƛǘǎ Ƙƛǎ ƻǊ ƘŜǊ ŦǳƴŎǘƛƻƴŀƭ ŎŀǇŀŎƛǘƛŜǎ 

and the number of rehabilitation services needed by an individual.  

The initial date for implementation of Order of Selection for OFB was January 1, 1995. There were Five 

Priority Categories with only eligible individuals in Priority Categories One through Four being served. The 

effective date was May 4, 2007 for additional changes to Order of Selection. During the 2003 site 

monitoring with RSA, OFB staff consulted with RSA representatives on the Order of Selection and the 

need for regulatory changes. Category Five was removed and definition changes were made to Categories 

One through Four refining the criteria to be closely aligned with the federal policy.  

OVR initially entered Order of Selection (OOS) in FY1983 with nine categories and eventually reduced the 

number of categories to 6 that same year. The agency closed and reopened various categories from 

1983τ1994, serving as few as three categories and as many as five categories. In 1996, the agency 

revised the categories for OOS, emphasizing functional limitations and removing a category for public 

officers injured in the line of duty, while still maintaining 6 categories. Based on information received 

from the SRC and public forums, the agency had 4 open categories and one closed. In 2009, the agency 

revised OOS combining the last 2 categories to include all individuals with disabilities considered to be 

nonτsignificant in terms of functional limitations in regard to thŜ ƛƴŘƛǾƛŘǳŀƭΩǎ ŀōƛƭƛǘȅ ǘƻ ǿƻǊƪ ŀƴŘ ƭƛǾŜ 

independently. Because of cuts in state funding, the agency reviewed the available data and determined 

the agency would only serve priority categories 1 and 2 on January 4, 2010. On FY2011, the agency made 

the decision to reopen Category 3 and to serve all eligible individuals on the waitlist. As stated, beginning 

in FY 2010, budget reductions left the agency unable to match all available federal funds.  

Because of this reduction in funds, OVR continued to experience difficulty in providing VR services to all 

eligible Kentuckians with disabilities. Information was also presented annually to the SRC and the public 

during the public meeting seeking input regarding OVR services and feedback from both the SRC and the 

public regarding the number of categories served in Order of Selection. The decision was made to close 
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categories 2 and 3 on July 1, 2016. For the two years joint meetings occurred monthly as well as weekly 

with leadership from the Education and Workforce Development Cabinet, agency staff and the State 

Advocacy Organizations. The major work of the group was to create a consistent regional and 

management unit structure. Additionally, workgroups were formed to work on the consolidation of 

policies for the provision of vocational rehabilitation services under a combined agency and the redesign 

of systems and processes to achieve greater efficiency. Both agencies had their own policies for OOS with 

OVR having five categories and OFB four. This required collaborative work from the leadership of both 

agencies. From May 28 τ June 15 there were ten public hearings scheduled throughout the state. 

Content was presented on the organizational plan and structure and Order of Selection. Policies were 

posted on the website.  

Beginning October 1, 2018 OVR will have four priority service categories with Priority Category One open 

ŀƴŘ ¢ǿƻΣ ¢ƘǊŜŜ ŀƴŘ CƻǳǊ /ƭƻǎŜŘΦ ¢ƘŜ ŦƻƭƭƻǿƛƴƎ ƛǎ YŜƴǘǳŎƪȅΩǎ ƻǊŘŜǊ ƻŦ ǎŜƭŜŎǘƛƻƴ ŦƻǊ ǘƘŜ ŎƻƳōƛƴŜŘ ŀƎŜƴŎȅΥ  

Category 1: Eligible individuals who have the most significant disabilities and require a minimum of two 

services one of which meets an expanded definition.  

Category 2: Eligible individuals with significant disabilities who have limitations in two (2) major areas of 

functional capacities and require a minimum of two services one of which meets an expanded definition 

(closed).  

Category 3: Eligible individuals with significant disabilities who have limitations in on (1) major areas of 

functional capacities and require a minimum of two services one of which meets an expanded definition 

(closed).  

Category 4: consumers with a non-significant disability without functional limitations or who do not 

require two or more services (closed).  

For FFY 2019, priority category 1 only will receive services under the order. KYOVR will continually 

monitor influencing factors to determine if individuals on the waitlist (priority categories 2 through 4) are 

to receive services. Should funds become available, the Office may re-open services to closed priority 

categories.  

Kentucky Office of Vocational Rehabilitation will first serve those individuals on the waitlist on a first-

applied, first-served basis, as established by the date of application. In cases where more than one priority 

category is opened, preference will be given to the higher priority category group based on significance of 

disability.  

POLICIES: OVR has been and will continue to operate under an Order of Selection due to limited resources 

and will continually evaluate need, funding, and priority categories. Within the Order of Selection the 

office will continue to accept referrals of and applications from individuals with disabilities. The Order of 

Selection will in no way regulate the provision or authorization of an assessment for determining 

eligibility. Any individual who has begun to receive services under an Individualized Plan for Employment 

will in no way be affected by an Order of Selection. The Order of Selection policy will permit immediate 

reclassification into a higher category, with Priority Category I being the highest category, whenever 

circumstances justify the reclassification.  

B. THE JUSTIFICATION FOR THE ORDER. 
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OVR utilizes a multimodal approach to assessing the resources available to allow the agency to provide 

vocational rehabilitation services to all eligible individuals who apply, such as:  

Population data related to disability incidence Short and Longτterm budgetary outlook Short and Longτ

term staffing projections Comprehensive Needs Assessment Waiting list for services VR Counselor 

Caseload size and expenditures. SRC input Public Forum Input  

The agency carefully analyzes information from these sources to predict its ability to provide quality 

services to eligible individuals with disabilities as required by the Rehabilitation Act of 1973 as Amended. 

OVR will continually monitor influencing factors to determine if individuals on the waitlist will be served in 

FY2018 and beyond.  

According to data from the 2012 American Community Survey, published in the annual Compendium of 

Disability Statistics, 17.0% of Kentucky civilians living in the community report having a disability, including 

15.5% of residents of working age (18τ64). This is higher than the national average (12.3% all, 10.2% 

working age). The rate of Kentuckians reporting a disability remained relatively stable from 2011 through 

2012, growing at 1.1% (on par with the national average of 1.2%). Only 27% of individuals in Kentucky 

with disabilities are employed. Kentucky and Arkansas share the second highest percentage of individuals 

with disabilities. Kentucky also shares a second place ranking with Arkansas and Louisiana in percentage 

of individuals who fall below the poverty line at 17.3%. According to the Social Security Administration, 

192,721 Kentuckians receive blind and disabled Supplemental Security Income benefits. The Institute for 

Community Inclusion (ICI), in 2007, reported the percentage of SSI recipients in Kentucky who were 

working was 2.7% compared to the national percentage of 7.6% (ICI, 2007). In 2007, Kentucky also had 

160,122 Old Age Survivor and Disability Insurance (OASDI) recipients/workers with disabilities. These 

statistics provide a description of the potentially high demand for OVR services based on the number of 

individuals in the state with disabilities.  

In FFY 2018 and year to date FY2019, agency staff along with fiscal staff from the Fiscal Integrity Unit and 

the SRC reviewed on a quarterly and often monthly basis data on numbers served, the number placed on 

a waiting list, and agency fiscal resources to determine the need to open or close categories. During FFY 

2017 and year to date in 18 budgets and fiscal resources were reviewed monthly by the agency Executive 

Leadership Team (ELT). Information was presented to the State Rehabilitation Council at each meeting.  

In 2018 OVR continues its efforts in maintaining administrative costs to a minimum and implementing 

additional costτsaving measures. The decision was made to keep only Priority Category One Open. In FFY 

2018 OVR relinquished $5 million in federal funds due to being under match and penalties for not 

maintaining the state effort. Another factor for us to consider is the pension crisis in Kentucky and the 

resulting rising costs to fund the pension.  

C. THE SERVICE AND OUTCOME GOALS. 

The numbers below outline the current service population numbers and costs. Service Numbers and costs 

for 2019 and 20 and are estimated based on current numbers year to date from queries run in the Case 

Management System (CMS). Included in the estimated amounts are services needed by any eligible 

individual who began to receive services under an individualized plan for employment prior to the 

ŜŦŦŜŎǘƛǾŜ ŘŀǘŜ ƻŦ ǘƘŜ ƻǊŘŜǊ ƻŦ ǎŜƭŜŎǘƛƻƴΣ ƛǊǊŜǎǇŜŎǘƛǾŜ ƻŦ ǘƘŜ ǎŜǾŜǊƛǘȅ ƻŦ ǘƘŜ ŜƭƛƎƛōƭŜ ƛƴŘƛǾƛŘǳŀƭΩǎ ŘƛǎŀōƛƭƛǘȅΤ 

and individuals requiring postτemployment services. FY 2019 Included in the estimated amounts are 

services needed by any eligible individual who began to receive services under an individualized plan for 

employment prior to the effective date of the order of selection, irrespective of the severity of the eligible 
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ƛƴŘƛǾƛŘǳŀƭΩǎ ŘƛǎŀōƛƭƛǘȅΤ ŀƴŘ ƛƴŘƛǾƛŘǳŀƭǎ Ǌequiring postτemployment services. The estimated year end 

actual outcomes and costs for 2019 for July 1, 2018 through June 30, 2020 to match the new federal year 

under WIOA for quarterly reporting are as follows:  

The following FY 2019τ2020 estimates are based on a trend analysis of data from the previous years, 

adjusted to account for the current OOS and anticipated and historic changes in various environmental 

factors such as budget, personnel, etc.  

FY 2019 SERVICE GOALS and OUTCOMES: Priority Category I Active Cases GOAL: 18,293 Outcomes GOAL: 

2,095  

Priority Category 2 Active Cases GOAL: 4,238 Outcomes GOAL: 628  

Priority Category 3 Active Cases GOAL: 2,804 Outcomes GOAL: 273  

Priority Category 4 Active Cases GOAL: 165 Closed Outcomes GOAL: 34 TOTAL Active Cases GOAL: 25,500 

Outcomes GOAL: 3,030  

SERVICE COSTS ESTIMATE FY 2019: 18,500,500 * Includes Case Service, Guidance and Counseling, Public 

Community Rehabilitation Programs and Placement Costs  

FY 2020 SERVICE GOALS:  

Priority Category I Active Cases GOAL: 18,132 Outcomes GOAL: 2, 223  

Priority Category 2 Active Cases GOAL: 4,150 Outcomes GOAL: 598  

Priority Category 3 Active Cases GOAL: 2,770 Outcomes GOAL: 256  

Priority Category 4 Active Cases GOAL: 150 Closed Outcomes GOAL: 25 TOTAL  

Active Cases GOAL: 25,202 Outcomes GOAL: 2,996  

SERVICE COSTS ESTIMATE FY 2020: $18,250,000 * Includes Case Service, Guidance and Counseling, Public 

Community Rehabilitation Programs and Placement Costs Estimated number of individuals entering 

services in 2018 with individualized plans for employment= 8,261 Total Estimated Costs: $4,402,337 

Estimated number of individuals determined eligible entering services in 2019 = 26,038 Total Estimated 

Costs: $32,331,101.69 Total Projected Services and Administrative Costs inclusive of facilities, salaries, 

benefits, outreach activities, and required statewide studies: $52,215,234.76  

D. THE TIME WITHIN WHICH THESE GOALS MAY BE ACHIEVED FOR INDIVIDUALS IN EACH 

PRIORITY CATEGORY WITHIN THE ORDER. 

2019 YEAR END ESTIMATED OUTCOMES AND COSTS 7/1/18 THROUGH 6/30/19 2020 YEAR END 

ESTIMATED OUTCOMES and COSTS 7/1/19 through 6/30/20  

E. HOW INDIVIDUALS WITH THE MOST SIGNIFICANT DISABILITIES ARE SELECTED FOR SERVICES 

BEFORE ALL OTHER INDIVIDUALS WITH DISABILITIES; AND 

Once eligibility is determined, the significance or non-significance of the disability must be established. As 

part of the eligibility decision, the counselor determines whether the individual has a physical or mental 

impairment or combination of impairments that seriously limit one or more functional capacities in terms 

of employment outcome. In order to be considered significantly disabled, an individual is expected to 
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require multiple vocational rehabilitation services one of which is assumed to be vocational rehabilitation 

counseling and guidance. At least one additional service must be required as defined by the definition of 

expanded services. Expanded services are those services required as the result of a disability (ies) to 

circumvent, minimize, or alleviate barriers to employment but, due to their intensity, duration, or 

complexity, go beyond the routine services normally required for that disability.  

Presumption of Eligibility for Social Security Recipients and Beneficiaries means that an individual who has 

been determined eligible under Title I or Title XVI of the Social Security Act is: 

Considered to be an individual with a significant disability; and 

Presumed to be eligible for vocational rehabilitation services under Title I (provided the individual intends 

to achieve an employment outcome consistent with the unique strengths, resources, priorities, concerns, 

abilities, capabilities, interests, and informed choice of the individual) unless the office can demonstrate 

by clear and convincing evidence that such individual is incapable of benefiting from vocational 

rehabilitation services in terms of employment outcome due to the severity of the disability of the 

individual. 

If the Executive Director and State Rehabilitation Council determine that the agency lacks available funds 

to serve all consumers, the office shall follow an order of selection to give priority for services according 

to a ranking of categories of consumers based on the severity of the disability. The Executive Director of 

the Office of Vocational Rehabilitation shall direct the order of selection by designating in written 

memorandum, the priority categories to be served. 

Order of Selection will not use any of the following factors in determining eligible individuals Residency 

duration, type of disability; age, gender, race, color, or national origin, source of referral, type of expected 

employment outcome, need for specific services or anticipated cost of services, or the income level of the 

individual or its family. 

The order of selection shall be implemented on a statewide basis. 

The order of selection shall be implemented to assure that eligible individuals with the most significant 

disabilities are provided services before other eligible individuals. 

The order of selection shall not affect: The acceptance of referrals and applicants; the provision of 

assessment services to determine whether an individual is eligible for vocational rehabilitation services, 

ŀƴŘ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭΩǎ ǇǊƛƻǊƛǘȅ ǳƴŘŜǊ ǘƘŜ ƻǊŘŜǊ ƻŦ ǎŜƭŜŎǘƛƻƴΤ ǎŜǊǾƛŎŜǎ ƴŜŜŘŜŘ ōȅ ŀƴȅ ŜƭƛƎƛōƭŜ ƛƴŘƛǾƛŘǳŀƭ ǿƘƻ 

has begun to receive services under an individualized plan for employment prior to the effective date of 

ǘƘŜ ƻǊŘŜǊ ƻŦ ǎŜƭŜŎǘƛƻƴΣ ƛǊǊŜǎǇŜŎǘƛǾŜ ƻŦ ǘƘŜ ǎŜǾŜǊƛǘȅ ƻŦ ǘƘŜ ŜƭƛƎƛōƭŜ ƛƴŘƛǾƛŘǳŀƭΩǎ ŘƛǎŀōƛƭƛǘȅΤ ŀƴŘ ƛƴŘƛǾƛŘǳŀƭǎ 

requiring post-employment services. The office will ensure that all funding arrangements for providing 

services under the State plan, including third-party arrangements and awards under the establishment 

authority, are consistent with the order of selection. 

An eligible individual shall be immediately reclassified into a higher priority category whenever 

appropriate justification exists in the case record of the individual. 

The office shall conduct an assessment to determine whether an individual is eligible for vocational 

ǊŜƘŀōƛƭƛǘŀǘƛƻƴ ǎŜǊǾƛŎŜǎ ŀƴŘ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭΩǎ ǇǊƛƻǊƛty under the order of selection. The VR Counselor 

determines the eligibility of the individual and their priority category based on a review of the data from 

the assessment. 
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In the order of selection each eligible individual within a closed priority category shall be placed on a 

waiting list until such time as the priority category is opened. The process for the waiting list is as follows: 

Once an individual has been determined eligible within a closed priority category by the Vocational 

Rehabilitation Counselor the individual will receive notification through the counselor in writing of: 

Their assignment to a particular category; 

The priority categories currently being served; 

Their right to appeal their category assignment and the availability of the Client Assistance Program (CAP); 

Information and referral services; and 

They are given the option to be placed on a waiting list by date of application until such a time the priority 

category can be opened and the individual employment plan can be developed and initiated. 

The waiting list will be maintained by the Director of of Field Services. 

The waiting list will be reviewed quarterly by the Director of Field Services and Regional Managers. 

Consumers will be contacted annually to inform them the status of Order of Selection and their specific 

priority category. Additional information (I & R) will be given. The consumer will be asked regarding their 

preference for remaining on the waiting list. 

At the time when funds become adequate and a priority category will be opened the following sequence 

of action will occur for those individuals in a closed category: 

Priority Category Two (2) will be opened and individuals on the waiting list will be served by date of 

application. The office will assure that eligible individuals, who do not meet the order of selection criteria 

for the priority categories, shall have access to services provided through the information and referral 

system in accordance to the 1973 Rehabilitation Act. These services will include referral to other Federal 

and State programs including the statewide workforce investment programs. The process for this is as 

follows: The agency will provide the individual with a notice of referral; The notice will contain a point of 

contact for the program or service an individual is being referred to and; any relevant information 

regarding services for the individual relating to the preparation, securing, obtaining or retaining of 

employment; and documentation of the nature and scope of information and referral services provided 

will be included in the individual service record and entered in the Case Management System (CMS). 

Individuals who are presumed to be significantly disabled because they receive SSA benefits will be 

further assessed to determine if they mŜŜǘ ǘƘŜ ŀƎŜƴŎȅΩǎ ŎǊƛǘŜǊƛŀ ŦƻǊ άƛƴŘƛǾƛŘǳŀƭ ǿƛǘƘ ŀ Ƴƻǎǘ ǎƛƎƴƛŦƛŎŀƴǘ 

ŘƛǎŀōƛƭƛǘȅΦέ 

Consumers making the decision not to be placed on a waiting list after they receive notification of their 

priority category will be closed. They will receive notification from their VR Counselor that their case will 

ŎƭƻǎŜ ŀƴŘ ƻŦ ǘƘŜƛǊ ǊƛƎƘǘ ǘƻ ŀǇǇŜŀƭ ǘƘŜ ŀƎŜƴŎȅΩǎ ŘŜŎƛǎƛƻƴΣ ƛƴŎƭǳŘƛƴƎ ƛƴŦƻǊƳŀǘƛƻƴ ƻƴ Ƙƻǿ ǘƻ ŎƻƴǘŀŎǘ /!tΦ ¢ƘŜ 

notification will include information on how they may reapply for services in the future if their 

circumstances change or if the agency makes changes to order of selection. 

When a request for services by an eligible individual is affected by the order of selection, the individual 

shall be immediately notified of such in writing, and provided with information on procedures for 

individual rights for appeal, and how the Client Assistance Program may provide help in the process. 
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Quarterly, the Executive Director, State Rehabilitation Council and Executive Leadership Team along with 

fiscal staff will reŜǾŀƭǳŀǘŜ ǘƘŜ ŀƎŜƴŎȅ ŎƛǊŎǳƳǎǘŀƴŎŜǎ ǘƻ ŘŜǘŜǊƳƛƴŜ ǿƘŜǘƘŜǊ ƻǊ ƴƻǘ ǘƘŜ ŀƎŜƴŎȅΩǎ ǊŜǎƻǳǊŎŜǎ 

are sufficient in serving all individuals or there is a need to implement, establish or make changes in order 

of Selection. At such time that the agency finds that it is able to serve those individuals in any closed 

priority category, that category will be re-opened. If the Agency finds that they have the resources to 

serve some individuals but not all individuals in a priority category the date of application will be utilized 

as a criterion for ranking individuals within a priority category. The timeline for this would be a year, 

ǳƴƭŜǎǎ ǘƘŜ ŀƎŜƴŎȅΩǎ ŦƛƴŀƴŎƛŀƭ ǎƛǘǳŀǘƛƻƴ ǎƘƻǳƭŘ ŎƘŀƴƎŜ ŘǊŀǎǘƛŎŀƭƭȅΦ /ƛǊŎǳƳǎǘŀƴŎŜǎ ǘƘŀǘ ǿƻǳƭŘ ŀƭƭƻǿ ǘƘƛǎ ǘƻ 

occur include a decrease in the number of referrals or other sources that would result in additional funds, 

which could be utilized to serve these individuals. 

When a priority category is to be opened for services, the Executive Director shall issue an implementing 

memorandum to staff, with instructions that appropriate services delayed under the order of selection 

may be provided. 

2. IF THE DESIGNATED STATE UNIT HAS ELECTED TO SERVE ELIGIBLE INDIVIDUALS, REGARDLESS 

OF ANY ESTABLISHED ORDER OF SELECTION, WHO REQUIRE SPECIFIC SERVICES OR EQUIPMENT 

TO MAINTAIN EMPLOYMENT. 

The State has not elected to serve eligible individuals regardless of any established order of selection.  

N. GOALS AND PLANS FOR DISTRIBUTION OF TITLE VI FUNDS. 

1. SPECIFY THE STATE'S GOALS AND PRIORITIES FOR FUNDS RECEIVED UNDER SECTION 603 OF 

THE REHABILITATION ACT FOR THE PROVISION OF SUPPORTED EMPLOYMENT SERVICES. 

The Office of Vocational Rehabilitation is committed to the principle that individuals with the most 

significant disabilities (MSD), including those who have not traditionally experienced competitive work, 

are capable of engaging in employment in integrated settings. The agency and State Rehabilitation Council 

have agreed upon the goals and priorities in this section for Supported Employment. The goals and 

priorities in this section reflect the commitment of OVR to increase competitive integrated employment 

outcomes for individuals who are blind through supported employment. Based on the information 

gathered and analyzed from the comprehensive statewide needs assessment conducted in FFY 2018, the 

!ƎŜƴŎȅΩǎ ǇŜǊŦƻǊƳŀƴŎŜΣ ǘƘŜ млт ƳƻƴƛǘƻǊƛƴƎ ǊŜǇƻǊǘΣ ǊŜŀƭ ǘƛƳŜ Řŀǘŀ ŦǊƻƳ ǘƘŜ ŎŀǎŜ ƳŀƴŀƎŜƳŜƴǘ ǎȅǎǘŜƳΣ ǘƘŜ 

Strategic Planning process and other sources of information the following goals for the distribution of Title 

VI, Part B Funds were set. A review of the set goals and priorities will occur annually for any needed 

revisions for the State Plan. OVR will distribute funding from Title VI, Part B through its established 

network of Supported Employment Providers. During the program fiscal year OVR expended $5,177,342 

serving around 3,889 individuals with 849 successful closures. Yearly agreements are developed with each 

Supported Employment Provider. Feesτforτservice and outcome fees, along with policies and 

procedures for each, have been developed and will be followed by each Provider. All services are 

monitored by the Supported Employment Branch Staff, consisting of one Branch Manager and three 

Supported Employment Consultants. OVR, through the Supported Employment Branch, will assure choice 

and quality services for its consumers served in supported employment by: a. thoroughly reviewing all 

applications for Supported Employment vendor ship; b. monitoring the ongoing and extended supports 

provided by each agency; c. verifying the provideǊΩǎ ŀōƛƭƛǘȅ ǘƻ ŦǳƴŘ ƻƴƎƻƛƴƎ ǎǳǇǇƻǊǘǎ ǳǎƛƴƎ ŦǳƴŘǎ ƻǘƘŜǊ 

than VR; d. conducting annual reviews of each vendor; e. being available to consult with individuals, their 

families, service providers, and others using personτcentered planning approaches. OVR will seek to 
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improve the competency of current and future service providers by: a. providing technical assistance and 

training for provider staff (through a contract with University of KYτIǳƳŀƴ 5ŜǾŜƭƻǇƳŜƴǘ LƴǎǘƛǘǳǘŜΩǎ 

Supported Employment Training Project); b. utilizing local teams (where appropriate) to evaluate services 

and plan for technical assistance; c. presenting Basics of Supported Employment regularly for agency staff 

orientation training (Skills Enhancement Training); and h. developing and keeping updated policy and 

procedural manuals on supported employment for staff via OVR Intranet, and for Providers via Internet 

and other means. Below are the goals for the program: The Kentucky Office of Vocational Rehabilitation 

set the following goals for the distrƛōǳǘƛƻƴ ƻŦ ¢ƛǘƭŜ ±LΣ tŀǊǘ . CǳƴŘǎΦ Dƻŀƭ мΥ LƴŎǊŜŀǎŜ ǘƘŜ ƴǳƳōŜǊ ƻŦ /wtΩǎ 

providing Supported Employment Services Strategies: Recruit more providers for supported employment 

by holding outreach opportunities for potential providers and support providers for unserved and 

underserved areas; Measure: Increase in the number of providers (5%) Goal 2: continue to monitor and 

explore additional strategies to improve CRP service quality and compliance Strategies: Involve job 

coaches with transition students by the last semester of school; Strategies: Train staff on new policies 

related to customized employment and personτcentered planning; Strategies: Require notes to be 

submitted by Supported Employment Providers by the 5th day of each month. Strategies: Continued 

monitoring by the Section 511 Implementation Team to insure agency compliance to WIOA requirements 

related to OVR relationships with sheltered workshops; Goal 3: Seek alternative strategies for providing 

and funding Long Term Support Services. Strategies: Gather input from staff, education partners, and 

service providers, individuals with disabilities, their families and other stakeholders.  

2. DESCRIBE THE ACTIVITIES TO BE CONDUCTED, WITH FUNDS RESERVED PURSUANT TO 

SECTION 603(D), FOR YOUTH WITH THE MOST SIGNIFICANT DISABILITIES, INCLUDING: 

A. THE PROVISION OF EXTENDED SERVICES FOR A PERIOD NOT TO EXCEED 4 YEARS; AND 

The provision of extended services for a period not to exceed 4 years 

Extended Services are those services provided to individuals with the most significant disabilites, which 

may include youth with the most significant disabilites. Services may be provided by the State agency, a 

private nonprofit organization, employer or any other appropriate resource when the individual no longer 

receives support services from the agency. OVR will determine the need for and fund services on a case-

by-case basis dependent upon each individual's need for services. 

OVR will reserve and expend half (50%)of the State's allotment for the provision of supported 

employment services and extended services to youth with the most significant disabilities. Extended 

services will be available for youth without delay for a period not to exceed four years or until the youth 

no longer meets the definition of a "youth with a disability". OVR will work with providers to ensure 

another source of extended services is available so there will be no interruption of services for individuals 

with significant disabilities. 

The Office will collaborate with the Department of Behavioral Health, Developmental and Intellectual 

Disabilities (DBHDID) to expand supported employment options to not served and underserved groups, as 

well as youth with most significant disabilities without delay. 

Extended Services are those services provided to individuals with the most significant disabilities, which 

may include youth with the most significant disabilities. Services may be provided by the State agency, a 

private nonprofit organization, employer or any other appropriate resource when the individual no longer 

receives support services from the agency. OVR will determine the need for and fund services on a case-

ōȅ ŎŀǎŜ ōŀǎƛǎ ŘŜǇŜƴŘŜƴǘ ǳǇƻƴ ŜŀŎƘ ƛƴŘƛǾƛŘǳŀƭΩǎ ƴŜŜŘ ŦƻǊ ǎŜǊǾƛŎŜǎΦ 
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h±w ǿƛƭƭ ǊŜǎŜǊǾŜ ŀƴŘ ŜȄǇŜƴŘ ƘŀƭŦ όрл҈ύ ƻŦ ǘƘŜ {ǘŀǘŜΩǎ ŀƭƭƻǘƳŜƴǘ ŦƻǊ ǘƘŜ ǇǊƻǾƛǎƛƻƴ of supported 

employment services and extended services to youth with the most significant disabilities. Extended 

services will be available for youth without delay for a period not to exceed four years or until the youth 

no longer meets the definition of a youth with a disability. OVR will work with providers to ensure another 

source of extended services to available to there will be no interruption of services for individuals with 

significant disabilities. Collaborative Efforts include: a. participation in Commissions established as a result 

of state legislation, including Commission on Services and Supports for Individuals with an Intellectual 

Disability and other Developmental Disabilities (HB 144); Commission on Services and Supports to People 

with Mental Illness and Dual Diagnoses (HB 843); and the Advisory Council on Autism Spectrum Disorders; 

b. development of partnerships with Kentucky Medicaid Waiver Programs (Supports for Community 

Living, Michelle P, Home and Community Based Waivers, and Acquired Brain Injury Waivers) so that these 

sources of extended support funding can be fully utilized; and c. utilization of interagency workgroups to 

develop better understanding and expand awareness of work incentives (such as in SCL Waiver, Social 

Security, etc.). d. developing and implementing the IPS Supported Employment programs for consumers 

with severe mental illness within the community mental health centers.  

B. HOW THE STATE WILL LEVERAGE OTHER PUBLIC AND PRIVATE FUNDS TO INCREASE 

RESOURCES FOR EXTENDED SERVICES AND EXPANDED SUPPORTED EMPLOYMENT 

OPPORTUNITIES FOR YOUTH WITH THE MOST SIGNIFICANT DISABILITIES. 

The Office will seek to expand services to not served and underserved counties as well as not served and 

underserved disability groups, including youth with the most significant disabilities and will encourage 

continuous improvement in supported employment by monitoring the state fiscal climate for 

opportunities to partner with KY APSE (Association for Persons in Supporting Employment First) to 

advocate for increased state funding for extended support services. OVR will continue to maximize 

existing dollars for extended support services through collaborative agreements and contracts, increasing 

ƪƴƻǿƭŜŘƎŜ ƻŦ YŜƴǘǳŎƪȅΩǎ Ǉƭŀƴ ŦƻǊ ǎŜƭŦτdetermination strategies, especially within the Medicaid Waiver 

(Supports for Community Living, Michelle P) programs, continuing partnerships with local Community 

Mental Health Centers, recruiting new Providers, provide training and technical assistance to new 

supported employment agencies, and providing consultation and technical assistance to OVR staff and 

providers as needed, researching better ways to fund and/or deliver services. Currently, meetings are 

ongoing with the Department of Behavioral Health and Developmental and intellectual Disabilities to 

strengthen the partnership by leveraging funding to expand IPS SE services in unserved areas, as well as 

exploring possibilities of implementing IPS services for individuals with intellectual disabilities, which 

would be one of the first endeavors for this evidenced based practice.  

O. STATE'S STRATEGIES 

Describe the required strategies and how the agency will use these strategies to achieve its goals and 

priorities, support innovation and expansion activities, and overcome any barriers to accessing the VR 

and the Supported Employment programs (See sections 101(a)(15)(D) and (18)(B) of the Rehabilitation 

Act and section 427 of the General Education Provisions Act (GEPA)): 

1. THE METHODS TO BE USED TO EXPAND AND IMPROVE SERVICES TO INDIVIDUALS WITH 

DISABILITIES. 

The strategies included in this section were developed for the established goals and priorities. Goals are 

assigned to an OVR Administrator or work group to assure that each strategy action step is carried out 
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and goals are met. The designated staff person or work group will report quarterly on a grid for each goal 

strategy. A quarterly report will be compiled of the results of the steps taken in meeting the set goals and 

reviewed by the OVR Executive Leadership Team and State Rehabilitation Council. The Council through its 

committees and the Executive Leadership Team will quarterly review the summarized reports monitoring 

the agencies performance in meeting the State Plan Goals and Priorities.  

Additionally, through quality assurance processes OVR provides internal and external methods and 

examinations to identify areas where improvement and training are needed. Internal and external 

methods utilized are WEBI, Crystal Reports, Case Reviews, Satisfaction Surveys, Comprehensive Statewide 

bŜŜŘǎ !ǎǎŜǎǎƳŜƴǘΣ ǘƘŜ {ǘŀǘŜΩǎ ǇŜǊŦƻǊƳŀƴŎŜ ǳƴŘŜǊ ǘƘŜ ǇŜǊŦƻǊƳŀƴŎŜ ŀŎŎƻǳƴǘŀōƛƭƛǘȅ ƳŜŀǎǳǊŜǎ ƻŦ ǎŜŎǘƛƻƴ 

116 of WIOA and the Strategic Planning Process.  

Real time data is pulled and evaluated from the Web Intelligence system (WEBI) and Crystal Reports 

monthly or as needed (daily, weekly). The data is reviewed for positive or negative issues and trends in 

services, data integrity. Any issues that arise are addressed with staff as soon as possible.  

2. HOW A BROAD RANGE OF ASSISTIVE TECHNOLOGY SERVICES AND DEVICES WILL BE 

PROVIDED TO INDIVIDUALS WITH DISABILITIES AT EACH STAGE OF THE REHABILITATION 

PROCESS AND ON A STATEWIDE BASIS. 

The agency currently employs ten Rehabilitation Technologists and one branch manager who provide a 

full spectrum of Assistive Technology (AT) services throughout the Commonwealth. Three of the ten staff 

are assistive technology specialists for the blind and visually impaired. The AT Branch provides a 

comprehensive array of services including, but not limited to, the following: assessment, referral, vehicle 

modifications, home modifications consultations, workplace accommodations consultation, etc. The 

availability of full time staff allow the opportunity for the consumer to access these services during the 

assessment phase, during IPE development and implementation and in the job placement phase of the 

case. The agency partners with the KATS Network, Kentucky AgrAbility and Protection and Advocacy to 

coordinate a statewide training on current best practices, emerging trends and issues related to the 

various aspects of assistive technology. The Summer Assistive Technology Workshops are attended by 

OVR staff , AT professionals, educators, Occupational Therapists, Physical Therapists and other 

professionals that have in interest in, or contact with AT. In FY 2013, OVR took responsibility for the 

ŀŘƳƛƴƛǎǘǊŀǘƛƻƴ ƻŦ ǘƘŜ Y!¢{ bŜǘǿƻǊƪΣ ǘƘŜ /ƻƳƳƻƴǿŜŀƭǘƘΩǎ !ǎǎƛǎǘƛǾŜ ¢ŜŎhnology program. The KATS 

Network coordinates a statewide network of organizations to enhance the availability of AT devices to 

individuals with disabilities of any age. There are 5 Regional AT Resource Centers. These sites provide 

services related to: Device Demonstration, AT Loan, AT Reutilization, Training and Technical Assistance, 

Public Assistance. The Agency employs a KATS coordinator, and continues to seek opportunities for 

increased collaboration and growth among the network and OVR. The KATS Network will continue to 

promote the reuse and reutilization of assistive technology and durable medical equipment through 

CARAT (Coordinating and Assistive the Reuse of Assistive Technology, a project first funded by a grant 

through the Health Resource Services Administration (HRSA). The project has been extended to include 

the entire state. Partners include the Kentucky Appalachian Rural Rehabilitation Network, Appalachian 

Regional Healthcare, and The Center for Excellence in Hazard, the University of Kentucky Physical Therapy 

Program, the Kentucky Appalachian Rural Rehabilitation Network (KARRN), the Carl D Perkins Vocational 

Training Center, Spalding University in Louisville, HDICATS in Lexington, and Lourdes Hospital in Paducah. 

The agency will continue to seek to expand its services by adding additional staff, continuing to partner 

with existing AT stakeholders, and increasing professional awareness of assistive technology best 

practices through training and presentations. The agency is also responsible for the administration of the 
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Kentucky Assistive Technology Loan Corporation, as authorized by the AT Act. This program offers low 

interest loans for qualified applicants through its relationship with Fifth Third Bank. KATLC can provide 

loans for modified vehicles, hearing aids, adapted computers, mobility devices, augmentative 

communication devices or any other type of equipment or home modification that will improve the 

quality of life or increase the independence of Kentuckians with disabilities. The KATLC is available on a 

statewide basis to any qualified individual in need of AT services.  

3. THE OUTREACH PROCEDURES THAT WILL BE USED TO IDENTIFY AND SERVE INDIVIDUALS 

WITH DISABILITIES WHO ARE MINORITIES, INCLUDING THOSE WITH THE MOST SIGNIFICANT 

DISABILITIES, AS WELL AS THOSE WHO HAVE BEEN UNSERVED OR UNDERSERVED BY THE VR 

PROGRAM. 

OVR is committed in its effort to build the capacity to effectively serve individuals with most significant 

disabilities who are minorities. OVR will provide vocational rehabilitation services to all individuals who 

have visual disabilities who are eligible for services regardless of gender, race, national origin, religion, 

color, disability or age. The Agency assures the provision of services to American Indians who are 

individuals with disabilities to the same extent as it provides services to other significant populations or 

individuals. 

Management and staff shall focus on the agency mission, which is competitive integrated employment, in 

assignment of tasks, planning and utilization of work time, initiation of self-directed work teams, and 

innovative projects. This includes expanding the diversity of the Agency in terms of employment 

outcomes to individuals with the most significant disabilities who are minorities Staff shall ensure that 

persons with the most significant disabilities who are minorities will receive the same employment 

related services that non-minority and individuals with disabilities receive. OVR works to develop 

outreach activities to minorities to facilitate increased consumer referrals to the Agency. OVR encourages 

staff to get to know key community leaders and minority organizations to facilitate outreach. The Office 

follows Equal Employment Opportunity guidelines and Affirmative Action Procedures. The Office 

encourages existing minority staff to play an active role in policy and program development, service 

delivery and program monitoring activities. 

The Office provides cultural diversity training to staff in order to develop a better understanding of 

differenǘ ŎǳƭǘǳǊŜǎ ŀƴŘ ǾŀƭǳŜ ǎȅǎǘŜƳǎΦ {ǘŀŦŦ ǇŀǊǘƛŎƛǇŀǘŜǎ ƛƴ ǘƘŜ DƻǾŜǊƴƻǊΩǎ 9ǉǳŀƭ 9ƳǇƭƻȅƳŜƴǘ hǇǇƻǊǘǳƴƛǘȅ 

Conference and Minority Empowerment Conferences. Service demographic and population data is 

utilized to determine the number of minorities in regions and develop strategies to increase percentages. 

OFB will utilize different methods and channels of communication in targeting minority populations. This 

will include usage of the "Language Line" that will enable our staff to communicate with non-English 

speaking applicants in their native language.  

4. THE METHODS TO BE USED TO IMPROVE AND EXPAND VR SERVICES FOR STUDENTS WITH 

DISABILITIES, INCLUDING THE COORDINATION OF SERVICES DESIGNED TO FACILITATE THE 

TRANSITION OF SUCH STUDENTS FROM SCHOOL TO POSTSECONDARY LIFE (INCLUDING THE 

RECEIPT OF VR SERVICES, POSTSECONDARY EDUCATION, EMPLOYMENT, AND PRE-

EMPLOYMENT TRANSITION SERVICES). 

OVR will use a variety of methods to improve and expand VR services for students. As stated in this 

section internal and external methods utilized are WEBI, Crystal Reports, Case Reviews, Satisfaction 
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{ǳǊǾŜȅǎΣ /ƻƳǇǊŜƘŜƴǎƛǾŜ {ǘŀǘŜǿƛŘŜ bŜŜŘǎ !ǎǎŜǎǎƳŜƴǘΣ ǘƘŜ {ǘŀǘŜΩǎ ǇŜǊŦƻǊƳŀƴŎŜ ǳƴŘŜǊ ǘƘŜ ǇŜǊŦƻǊƳŀƴŎŜ 

accountability measures of section 116 of WIOA and the Strategic Planning Process.  

OVR will use tƘŜ ǎǘǊŀǘŜƎƛŎ ǇƭŀƴƴƛƴƎ ǇǊƻŎŜǎǎ ŀǎ ƻƴŜ ƻŦ ƛǘǎ ƳŜǘƘƻŘǎ ǘƻ ŜƴǎǳǊŜ ƛǘΩǎ ŜŦŦŜŎǘƛǾŜƭȅ ƛƳǇƭŜƳŜƴǘƛƴƎ 

rehabilitation programs and services to this target population. Through quality assurance processes OVR 

provides internal and external methods and examinations to identify areas where improvement and 

training are needed. OVR will utilize the case review process to Improve Professional Skills to review 

transition cases.  

As stated earlier in this section the OVR conducts a statewide comprehensive needs assessment in order 

to satisfy requirements in the Rehabilitation Act of 1973, as amended. The assessment has a component 

that identifies additional VR service needs of both students and youth. A part of the assessment is tailored 

to this population to identify emerging needs. Information gained through this process is then analyzed to 

develop conclusions and potential action strategies in serving this population.  

In order to assure the coordination of services to facilitate the transition students from school to 

postsecondary life (including the receipt of VR services, postsecondary education, competitive integrated 

employment, and pre-employment transition services) OVR utilizes the following process. The VR 

Counselor is responsible for the schools located in their assigned county areas. Counselors work with 

school staff to identify potentially eligible students assuring that they are given the opportunity to apply 

for services starting at age 14. While the student is enrolled in school, the VR Counselor works with school 

staff to ensure the student receives the needed services to aid in the transition to post-secondary life. 

Services include but are not limited to pre-employment transition services, other VR services and 

programming offered by OVR, and other services specific to transition aged students by school districts 

and other entities. VR Counselors provide individualized services and where gaps in services are identified 

ǎǘŀŦŦ ǿƻǊƪ ǘƻ ŘŜǾŜƭƻǇŜŘ ƴŜǿ ŀƴŘ ƛƴƴƻǾŀǘƛǾŜ ǎŜǊǾƛŎŜǎ ƛƴ ǘƘŜ ǎǘǳŘŜƴǘǎΩ ƘƻƳŜ ŀǊŜŀ ǘƻ ōŜǘǘŜǊ ǎŜǊǾŜ ǘƘƛǎ 

population.  

One project that aligns with this area in serving students is Project CASE (Creating Access to Successful 

Employment). In October 2015, the Kentucky Office for the Blind/Kentucky Career Center was awarded 

the Career Pathways for Individuals with Disabilities Model Demonstration Program Grant (CFDA 

84.235N). This federal grant was provided through the Rehabilitation Services Administration 

(Department of Education) to create a program that would result in greater participation of VR-eligible 

individuals, including students and youth with disabilities, to acquire marketable skills and recognized 

postsecondary credentials necessary to secure competitive integrated employment in high-demand, high-

quality occupations. Creating Access to Successful Employment (CASE) will help ensure that individuals 

with disabilities, even at the secondary school level, are not left out of participating in these existing 

initiatives, and can prepare for and obtain jobs in high-wage and high-demand occupations.  

5. IF APPLICABLE, PLANS FOR ESTABLISHING, DEVELOPING, OR IMPROVING COMMUNITY 

REHABILITATION PROGRAMS WITHIN THE STATE. 

In 2018, OVR and OFB along with the State Rehabilitation Council conducted the Comprehensive 

Statewide Needs Assessment. The CSNA assessed the need to develop, establish and improve community 

rehabilitation programs. OFB surveyed staff, consumers and partners on the use of establishment grants 

to develop innovative programming. Through the needs assessment it was identified that this was an area 

for the Combined agency to concentrate on. OVR currently partners with 122 Community Rehabilitation 

Providers (CRPs) to serve eligible consumers. The Comprehensive Needs assessment again indicated a 
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need for more providers, particularly in rural areas of the state. The CRP/Supported Employment Branch 

continues to recruit more CRPs. In recent years, OVR conducted competition among eligible organizations 

for establishment projects to provide services to underserved populations and in underserved areas. 

Eligible organizations were organizations approved as a Community Rehabilitation Program (CRP) by OVR 

or it must have attained such status by the beginning date of a Memorandum of Agreement (MOA). In 

ŀŘŘƛǘƛƻƴΣ ŀƴȅ ŀǇǇƭƛŎŀƴǘ Ƴǳǎǘ ōŜ ƛƴ ΨƎƻƻŘ ǎǘŀƴŘƛƴƎΩ ǿƛǘƘ ǘƘŜ hŦŦƛŎŜ ƻŦ ±ƻŎŀǘƛƻƴŀƭ wŜƘŀōƛƭƛǘŀǘƛƻƴ ŀƴŘ 

Kentucky State Government. New programs were started in the past year partially with funds from the 

Division of Behavioral Health (DBH) to serve more individuals with significant mental illness or substance 

abuse. OVR plans to involve CRPs across the state in providing PreτEmployment Transitions Services 

through an enhanced service fee schedule which should attract additional providers where needed.  

6. STRATEGIES TO IMPROVE THE PERFORMANCE OF THE STATE WITH RESPECT TO THE 

PERFORMANCE ACCOUNTABILITY MEASURES UNDER SECTION 116 OF WIOA. 

Kentucky is committed to acquiring a system that gathers the collective data required under section 116 

of WIOA for all the core partners. Currently, Kentucky is determining what gaps currently exist and 

identifying a plan for collecting, tracking, measuring and reporting data from the workforce partners. It is 

anticipated that this will require substantial work on several levels prior to the development and 

implementation of uniform system to capture the data. Changes under WIOA require significant 

modifications in the current manner that data is collected. Additionally the workforce partners use 

different systems and tracking mechanisms.  

The current Kentucky OFB/VR Case Management System (CMS); a web-based system used to collect 

required data, enforce work flow rules, verify data accuracy, authorize and pay for consumer services, and 

produce a variety of monthly and real time reports; was implemented in October 2008. The system was 

designed to be fully accessible with particular attention to usability with screen reading technology - a 

Ǝƻŀƭ ǘƘŀǘ ƴƻƴŜ ƻŦ ǘƘŜ άƻŦŦ ǘƘŜ ǎƘŜƭŦέ ƻǇǘƛƻƴǎ for case management systems for vocational rehabilitation 

agencies could meet at the time.  

With recent improvements in technology, several systems could meet the programmatic and accessibility 

needs of the agency. The current CMS system is approaching its useful life expectancy and upgrades to 

the current system as well as the purchase or licensing of other systems that would meet both the needs 

of the two vocational rehabilitation agencies and those of common measure reporting are being 

considered.  

Additionally, the Education and Workforce Development Cabinet, Department of Workforce Investment is 

exploring the feasibility of purchasing or leasing a single system for all of the data collection needs of the 

Department including the Office of Employment and Training, Office for the Blind and Office of Vocational 

Rehabilitation. Early in 2016 Kentucky Skills Network partners will gain access to a Customer Relationship 

Management system based on a SalesForce platform. Phase 1 will allow for shared access to employer 

contact and needs, and Phase 2 later in 2016-2017 will add the capacity for KSN partners to add and 

assess employer programs and resources via the SalesForce application.  

Regardless of the system that the Agencies choose to implement, innovations that are anticipated 

include: paperless cases, electronic signatures, improved reporting access, increased electronic 

communication and corroboration among Department partners, and system generated notifications and 

reminders to increase productivity. In the interim, the current system is being modified to meet the data 

collection requirements for common measures as well as the additional data elements required for RSA 
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911 quarterly reporting. We anticipate that the current system will be able to collect the necessary data 

beginning 7/1/2016 and produce accurate reports prior to the due dates for Rehabilitation Services 

Administration and common measures reporting.  

Once a baseline is determined and the relationship between services, partnerships, etc. and successful 

outcomes and measurable progress is analyzed, strategies will be developed to improve the performance 

outcomes.  

In October 2015, the Kentucky Office for the Blind, Office of Vocational Rehabilitation/Kentucky Career 

Center was awarded the Career Pathways for Individuals with Disabilities Model Demonstration Program 

Grant (CFDA 84.235N). This federal grant was provided through the Rehabilitation Services Administration 

(Department of Education) to create a program that would result in greater participation of VR-eligible 

individuals, including youth with disabilities, to acquire marketable skills and recognized postsecondary 

credentials necessary to secure competitive integrated employment in high-demand, high-quality 

occupations. The goals and strategies of this five year project and the evaluation plan for it strongly aligns 

with the performance accountability measures under section 116 of WIOA. 

7. STRATEGIES FOR ASSISTING OTHER COMPONENTS OF THE STATEWIDE WORKFORCE 

DEVELOPMENT SYSTEM IN ASSISTING INDIVIDUALS WITH DISABILITIES. 

The Kentucky Workforce Investment Board over the past year led a rigorous process to identify challenges 

that may be limiting the ability of employers, communities and citizens to reach their potential. To 

address these challenges, there are a series of steps that require a sustained commitment from state and 

local policymakers along with the support of Kentucky's business community. In 2017, responding to 

concerns over Kentucky's workforce participation rate, educational attainment statistics, and public 

health indications the KWIB revisited its workforce strategy, developing recommendations to support a 

lifetime continuum of training, preparation, and investment for citizens. The Kentucky Work Ready - An 

Urgent Call to Action has the following four goals: 

1) Actively engage employers to drive Kentucky's workforce development system. 

2) Align and integrate P-12 adult education and postsecondary education to provide lifelong opportunities 

for Kentuckians that prepare them for the rapidly shifting realities of work in the future. 

3) Increase Kentucky's Workforce participation by creating opportunities, workforce participation, and 

removing employment barriers for Kentuckians. 

4) Focus resources on the most effective initiatives and improve the return on our workforce investment 

utilizing data to constantly improve workforce development in Kentucky. 

Reciprocal referral services with the Office of Employment and Training and the Office of Vocational 

Rehabilitation: OET and OVR have established reciprocal referral services which allow for more efficient 

services to individuals with disabilities. 

The Central Office administrative functions for these three workforce programs are centrally located in 

Frankfort to assure collaboration among the workforce partners. The Workforce Development Leadership 

team meets bimonthly to cover pertinent issues within the department. 

The office participates in the ten Workforce local boards throughout the state as well as serving on 

different committees of those boards. Kentucky is one of the States participating in the operationalizing 




