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Coordinator:
Welcome and thank you all for standing by.

At this time, all participants’ lines are open. Please mute yourself when not speaking. If you do not have a mute facility, please press star 6 to mute your phone. Press 6 again to unmute.


This call is being recorded. If you have any objections, you may disconnect at this point.


Now I will turn the meeting over to the Department of Education.


You may begin speakers.

Man:
Thank you very much, Operator.


Would you please mute, everyone, who is not a speaker? Thank you.

Please confirm that everyone is muted, Operator, except for the speakers.
Coordinator:
Let’s mute, everyone.

Kim-Oanh Nguyen Lam:
Okay. Good afternoon and welcome to the sixth Webinar in our series on the Educational and Linguistic Integration of Immigrants and - as part of the US Department of Education work on the White House Task Force on New Americans.

My name is Kim-Oanh Nguyen Lam and I am the program director with The Office of English Language Acquisition here at the Department of Education.


The focus for today’s Webinar is on the undocumented youth in our schools. They are our future leaders when we invest in them. Undocumented students encounter numerous challenges in entering, persevering and graduating from our school systems. Despite the unique barriers they face, many have become leaders in their community and mentors to other youth in that school. Caring adults, such as teachers, chancellors, campus advisors and other school leaders, have a unique role in helping out undocumented youth becoming future leaders.


At this point, I would like to briefly introduce our panelists for today’s Webinar.

Our first speaker is Kelly Fitzpatrick. She is the policy advisor with the Office of Planning Evaluation and Policy Development and will give us an overview of the department’s Resource Guide. Prior to joining Ed, Kelly tops secondary schools in Los Angeles, served as an education policy fellow with the LA Unified School District Board of Education. Kelly holds a BA in political science and history from the University of California Berkeley and a master’s degree in education from Loyola Marymount University.

We are pleased to have (Juliet Ariera) joining us today. (Juliet) is a 24-year-old pre-nursing major at Miami Dade College and TheDream.US scholarship recipient. For her, being undocumented has greatly influenced her passion for civic engagement and raising awareness in the immigrant community. (Juliet) will share with us her experience and perspective on the kind of support and resources that now most undocumented students like herself.

Our third panelist is (Jane Slater). She is a 20-year veteran teacher from Sequoia High School in Redwood City, California. She teaches English Language Development and AVID and also serves as a bilingual resource teacher and advisor for The Dream Club. (Jane) will talk about the work that she did with the students to create an open and welcoming environment through the Sequoia Club, as well as her strategy to engage the families and communities to ensure the student success.

Our fourth panel member is Nancy Jodaitis. Nancy is an AB 540 advisor at the San Francisco State University. Her focus is on identifying pathways and creating safe spaces on campus for our undocumented college students. Nancy also provides training about financial aid and scholarships, access to higher education and statewide implementation of the California Dream Act. Nancy works closely with the Educators for Fair Consideration and is conducting research regarding institutional best practices and statewide challenges that college and university pay when supporting undocumented students.


Our last speaker is Michael Matsuda, the superintendent of Anaheim Union High School District in California. Michael will share how his district shifted its culture to create what they call “Systemness” around support for marginalized students, including homeless, foster youth, long-term English learners and the undocumented youth. Michael has chaired the Orange County Closing the Latino Opportunity Gap and was past president of the Californians Together, the state’s largest advocacy organization for English learners. Michael also served on the North Orange County Community College District Board of Trustees for nine years.


We will reserve the last 15 minutes for participants to ask questions. This Q&A portion will be facilitated by Lul Tesfai, the senior policy advisor with the Office of Career, Technical and Adult Education, and by Maria Pastrana Lujan, the senior advisor with the White House Initiative on Educational Excellence for Hispanics.

So participants, throughout the Webinar, please feel free to type in your questions in the chat box. Thank you.

Kelly Fitzpatrick:
Hi. This is Kelly Fitzpatrick from the Department of Education. And I just wanted to start first with a quote from our president who I think is a person who deeply cares about undocumented students on their feet. And as you can see, at the top of the quote describes how we all know that education is key to the future prosperity of our country and our economy.


But I think at the last line of the quote really gets to the heart of the department’s mission. Our work is about giving every child the chance to fulfill his or her potential no matter their cultural, religious, racial or ethnic backgrounds, national origin, native language, or immigration status.


Like the president’s quotes allude to, this department is focused on ensuring that all children have an opportunity to achieve success in school and in life. Because of the deep connection between education and civil rights, Ed is particularly focused on addressing the opportunity and achievement gaps faced by our most vulnerable students and those who have been historically underserved.

That mindset of equity and opportunity for us has really driven all of our work whether it’s expanding access to early learning, turning around low-achieving schools and dropout factories, or broadening access to college for underrepresented students. That mindset of equity and opportunity is embedded throughout.

This is a visual which shows our key departmental priorities through the next - through the last four years of the president’s administration. And I think it really encompasses our twin missions of equity and opportunity. As you can see, we have a broad sector of education reform and improvement efforts that we’re undertaking. And when we think of undocumented students in particular, all of these efforts are relevant and applicable.


But it’s important to note that the department has recognized that the immigration debate and the fight for comprehensive immigration reform isn’t just some outside issue that Congress needs to act on. We recognize that the lack of action deeply impacts the children and families in our nation’s schools. And thus, we’ve decided that it’s something that we should take to explicitly address.


Another key motivation for the department’s effort to support undocumented youth comes from the data. Though there are only limited estimates so far, researchers believe that undocumented students face a significant gap in high school graduation rates compared to their documented and native foreign peers. As you can see, it’s 54% high school diploma attainment rate for undocumented youth as compares to 82% for the overall population.

And that same body of evidence also indicates that of those who are able to successfully graduate only a very small number actually continue on to postsecondary graduation.

And like month flow income and first-generation college students, generally, of those who enroll in postsecondary education a much smaller number actually are able to complete their degree.


And we recognize that beyond the negative effect on the students and the families. This systemic failure to ensure undocumented students graduate high school and reaching complete college hurts us all. And our country would be much stronger if we supported this youth better so that they, too, can reach their full potential.


All of this is what motivated us to develop the Resource Guide for supporting the success of undocumented students which we released on October 20th of this year.

What you’re seeing now is the photo of Deputy Secretary John King with some of the undocumented students and allies of San Francisco State University where he announced the release of the Resource Guide and had a roundtable discussion with students.


Their stories reiterated the theme we often hear that despite the barriers they face, many undocumented students have been very successful academically and they’ve made it to and through college. Yet, no matter what their talents or ambition, they cannot get there with this support network - without a support network behind them. They can’t do it alone.


Which is why the department’s Resource Guide focused specifically on educators and we envisioned this as a tool to empower teachers, chancellors, school social workers, campus advisors and others so that they can be that one caring adult in the life of an undocumented student, so that they can be the one to make sure that undocumented students make it to college.


I was a teacher and I think that through that most teachers care very deeply about what their - about their students and want to do whatever they can to make sure that they’re successful but too often caring educators don’t have the resources, support or information to help them.

So this guide aims to provide some key information and tips about important topics related to undocumented students to help educators and youth and family themselves.


Some of the key topics, which the guide touches on, are DACA, the civil rights protections for undocumented students, promising practices and access to federal, state and private financial aids.


So this last slide shows an overview of the table of contents of the guide in case you’re interested in finding out what specifically it contains. I also want to point out that we think that this is a resource that will help bolster all of the great work that’s already going on across the country which you’re about to hear about.


And if you’re looking for more ideas or resources, the department actually has its own immigration Web page where we have a dedicated space for immigration related resources and it’s a great place to go if you’re interested in learning more.


To wrap up, this department is really interested in empowering the voice of the students and we think that they are the best ones to tell us how we can improve efforts to ensure a high-quality education for all.


So I’m very excited to turn it over to our next speaker, (Juliet).

(Juliet Ariera):
Awesome. Thank you so much, Kelly.

Good afternoon, everyone. I’m very honored to be here. And like they said previously, my role here during this Webinar is to give you guys a little bit of perspective of my life as an undocumented student.


As you guys might be able to see there, I made just a small timeline here which indicates, you know, I graduated high school in 2009 at 17 years old, actually a year early, but I wouldn’t get to actually start college until 2014, which is about a five- to six-year gap. I ultimately ended up slipping through the craft of the education system.


One of the things that - one of the stories, I should say, that I like to share some time is that I actually came out to my guidance counselor during my senior year. I let him know that I was undocumented which was a very scary thing for me to do at that time. And I actually met with just a lack of information, I would want to say, to really didn’t have any information to give me and then the few details that he was able to provide to me were really more so for California residents or Mexican American students which I didn’t qualify for either of those categories.

So ultimately, I ended up graduating high school with honors and volunteer hours and the whole nine yards. But I never enrolled in college until about five or six years later. And that definitely brought about feelings of shame, guilt, just overall sadness because at the end of the day, this is our dream. As undocumented students, this is what we came to this country for.

Ultimately, my saving grace during this time period where I was more or less in limbo was social media. This is where I ended up getting all of the information and any of the topics that I was interested in because my administration in my school really didn’t have too much information. So social media was the key for me during this time.

Ultimately through social media, I was able to learn about TheDream.US which was a scholarship opportunity that I ended up applying for and getting, thankfully, and I can tell you guys that the dynamic completely changes.


Once you know that you’re going to be able to start school, you go from being completely, you know, just hopeless and sad to more positive definitely and just hopeful about the future.


One of the things that I love about the TheDream.US scholarship is that our academic advisors in college are completely aware of what DACA and TPS and those things are and the laws and the changes. They’re aware of that. So we’re not speaking to somebody that, you know, that has no indication of what immigration is and they’re really aware and they’re motivated to help us.


Another great thing that I think is highlighted in the Resource Guide as well is that we have an online forum where we build a community. It’s not like we’re, you know, on our own anymore like high school was for me. We’re building an online community where we support one another, we give each other information and we lift each other up.


And also (Gabby Pacheco), our scholarship director, she’s actively engaging with us and making sure we’re okay and letting us know of any changes that we need to be aware of as well. So that was awesome.

And part of the reason why I feel that this Resource Guide would have helped me so much in high school and I think it’s so awesome and so important that we have it is that it helps us change the dynamic. Once you have information available to you whether it’s, you know, at your school administration level or at collegiate level, you change the narrative. You’re going from being complete helpless to being - able to being advocate for yourself and for your family.


Some of the things that I love that they highlight in the Resource Guide are, you know, they let you know about instate tuition laws. They let you know about brands and scholarships. And also they definitely let you know that creating a safe haven is important, right? You want to create a safe haven in your school environment so that a student doesn’t really end up like me where I was scared, I felt, you know, shunned. It’s more supportive. And once a student feels supported, therefore, the parent can feel supported as well. And we can create a more of a - an environment of information and knowledge.

And additionally, I feel as though right now we’re living in a political climate, in my humble opinion, that’s really polarized. If you turn on the news, they constantly want to deport us. They want to deport my mom and dad. They want to deport me. They want to build, you know, a bigger wall. And right now, a high school student might be more scared than ever to come out to administration and let them know that they need help.

So some of my recommendations would include, like I said, creating a safe haven within the school system itself, definitely identifying allies within administration that know the changes in DACA and TPS and migrant students and all of the above that they know this information. They’re not, you know, ignorant towards the immigration realm.


And last but the most important thing that I just want to stress is that the Resource Guide also definitely helps out with is this creating the dynamic and the culture undocumented students. We’re not really traditional students in (unintelligible) in the sense. We’re really nontraditional. Our parents are working, you know, really, really hard. We might even be working full time in high school. Many of us lack transportation option. So we really can’t get around that well. And I feel as though if educators and allies change their viewpoint and realize that we are a little bit nontraditional and help us in that sense, create different avenues and ways to help us, we will definitely get ahead.


And ultimately, if we’re given the adequate resources, if we’re given the information and the knowledge, we will work hard as in any other group to achieve our goals and I’m definitely a product of that. Although it took me, you know, almost five or six years to get to college, I’m going to graduate with my AA this spring. I’m applying to internships. I’m applying to other scholarships. I’m actually waiting to hear back from four-year universities. So it is possible with the help of things such as this Resource Guide and our allies and safe haven.


So thank you so much for listening to me, you all, and I will now transfer this to Ms. (Jane Slater), who will give you guys some awesome information as well.

(Jane Slater):
Hi. First of all, I really like to echo what (Juliet) said about how valuable the Resource Guide is. It’s amazing to have so much information all collected in one document, something that everybody has had to piece together over the years.

And under the umbrella of the suggestions in the guide, I like to share some of my experiences and make some suggestions.

So back in 2008, I had, as English language development or ESL teacher, a few really outstanding students who were fairly recent immigrants and who had made incredible progress and were accepted to four-year universities.

And, you know, much like (Juliet), I think they had very similar experience. They were really excited until they realized that being undocumented meant that there was no way they would be able to pay for school.


And this was really my - the first time I had heard this in such a personal way the story. So we formed a little support group to create a safe space and to eventually make a club where students could express their sadness and their frustration and their outrage and also where we could think of ways to educate ourselves about what we could do.

And a couple of students who were a year younger than those guys actually realized that they would end up in the same situation and they joined us and then some of their friends did eventually as well.

So we started, because money was the first obstacle, a scholarship fund which basically involved passing a basket around in a staff meeting. The first couple of years we didn’t make much money but we became a vocal club at the school. I realized pretty early on that in order to keep a club moving forward, we needed to have specific projects to work on.


So first - the first thing we did is we spent months planning in informational evening open to the entire school and the greater community. We did as much publicity as we could figure out how to do, talk it up. We invited experts like an immigration attorney, Kathy Gin, from Educators for Fair Consideration as an undocumented student and parent of an undocumented student all to present on a panel and then had pretty disappointingly small crowd of about 20 people show up to that event.

But not to despair, we’re now at a point, these years later, where we’re about to host tomorrow night, as a matter of fact, our sixth annual fundraising dinner where we expect about 200 people from all over the community. And we’ve been raising between $5000 and $7000 at this event every year, plus creating opportunities for more fundraising through the networking that we established.


So last year, we were able to give out more than $20,000 in multiyear scholarships to 15 graduating undocumented Sequoia seniors.


The club’s mission, in addition though to raising scholarship money, is to raise awareness in the community about the challenges that undocumented and other immigrant students face.


So after our annual dinner, we got to work on our next project. And for the past three years, we’ve hosted a student conference where club members prepare and present workshops to other students in the area. We’ve had about 100 students attend each year. Really, honestly, sometimes it’s like pulling teeth to get the club members to do what they need to do for all of these projects but in the end, it’s really rewarding to see how empowered and proud they feel when it’s all over.

So we have a really visible presence on - at our school and the stuff is really supportive. So every year, a student designs a new t-shirt for the club. And at our school, we have a tradition that everyone wears the school color purple on Fridays. And really on any given Friday, at least a couple of dozen staff members and students are wearing purple Dream Club shirt.

The photo on this slide is from last week. When I sent out an e-mail to staff and the club right before the school day began asking anyone who could just show up in a lunchtime photo or to show up at lunchtime for a photo that we could post showing our support for United We Dream and national educators coming out for Undocumented Students Day. And I think it’s pretty good turnout considering it was really a last-minute request and sort of symbolizes the support we have here.


So the club grows every year and in large part because we made the staff of the school aware of what we do and now staff members, in turn, direct students to us and often actually walks students to club meetings.


Students reach out to staff by personally inviting them to our dinner, by asking to make presentations and classes. And there are certain classes like AVID, which we - which tend to have a higher concentration of college-bound undocumented students, and we focus a lot of energy on recruiting in those classes.

I collaborate a lot with our college chancellor and guidance office to make sure we can all be resourced for undocumented students and their families. So we invite experts from the community to do workshops pretty regularly or clinic. We have online resources like a Special Scholarship tab in our College and Career Readiness Web site which is Naviance. And our club has a Facebook page which not only showcases what we do as a club but also what’s going on with regards to immigration reform in the country.

Let’s see. Lastly, I would say it’s really important to seek out allies in the community. So there are big organizations that have a really large network like Educators for Fair Consideration. And then there’s more local groups that might not directly be serving undocumented Jews but might have - but would have some overlap and interest potentially in what - for us for what we’re doing. So we have collaborated with the Boys & Girls Club, for example, with upward bound with community college groups.


And then the Immigrant News Action Team, which I’m referring to here, is affiliated as part of our organization called Redwood City 2020. And they’re affiliated with the national network called Welcoming America, which works to create communities that embrace immigrants, and there are other such networks, including I think the one that’s sponsoring this Webinar. And through this - through the Immigrant News Action Team, I’ve met important allies who work in our community in education, healthcare, legal services, community centers, public libraries, politics and more. So it’s been a huge support for us.


And with that, I’d like to pass this on to Nancy Jodaitis.

Nancy Jodaitis:
Hello, everyone. It’s so good to be here. I’m really excited to be participating in this - in the Webinar today and speaking after (Juliet) and (Jane) because I work at a four-year university and in terms of being able to work with students, it’s really important for us to be able to build on the relationships that we have with high school and community colleges and universities and also most importantly listen to the voice of undocumented students to be able to see what it is that they need that they have.

And so in terms of - I’m having a little bit difficulty moving forward.


It should go to my next slide. Could someone please help me?


In terms of working with students, for me, that work is very important in terms of social justice and educational equity and diverse opportunity organizer for many years but the work together in terms of supporting undocumented students really does feel like an issue of social justice and access to higher education and I want to concur with what Kelly said before in terms of the really important need that we have for culturally confident educated workforce and the undocumented students that I work with really are in very college prepared, incredibly dedicated to getting a college education and serving the communities once they’re done. So I have to believe this is really a civil rights issue of our time.

As other speakers spoke previously, it really is a hard time in terms of the immigration debate and the lack of comprehensive immigration reform so far and institutional policies dictate on a national list but also really important towards student access to schools, making sure that people and financial accounts know the information, so that when students arrive, they’re actually able to use the laws that are available and have the access that they rightly should have.

In the next slide, I think that in terms of ways that we’re already doing that work at San Francisco State is that we are able to open in some community and demonstrate our support.


Can someone please change the slide?


That we feel that it’s really important we’ve developed this flier as supporting documents in SF State. We actually post it throughout our university so that students do not have to self-identify and we are trying to demonstrate that support is available that we are aware of the laws and the legislation that supports students and want to make sure that they know that there are pathways for them. We’ve identified pathways in terms of actually just identifying the extra steps students need to take and writing them out both for the admissions policies as well as for financial aid or creating guides that would specifically state how students should use our CSU application statewide, so that they can accurately input their information and due process correctly.

We also do a lot of to support student organizing and leadership much as the work that (Jane) took that she does at the high school. We’re trying to do it before university and also connect with our sister community college to really support student leadership IDEAS. It’s a student organization at our school which is Improving Dreams Equity Access and Success. It was started in 2008 and it really began from students needing, say, the safe space on campus as well as be able to have information that they knew that was accurate and will provide them the entry into college and be able to stay and graduate from college in a timely fashion.

And then we also work in the last couple of years to be identified. We have two AB 540 advisors on campus, myself as well as my coworker, (Beth Carmela), and we also have worked a lot to train an ally - to identify allies. We have an ally and resource. We’ve created a lot of undocumented ally trainings that we do both at the department level as well as campus-wide. So that’s more faculty staff and administrators are aware of the unique challenges that undocumented students face and the legislation that’s available to support them as well.


So in terms of the next slide, I think that the way that I think in recommendations for other educators is to just - I mean, I’m sure all of you are already doing great work as we can and to try to seek - I’m really excited that you’re here today seeking connection with other educators and learning from the works that we do because when I started the work in 2008, I think most - a lot of my strengths came from finding out how other schools and other educators were getting answers to the questions that they need and then we could show that information. So I think it’s really important for us to start where we are.


The work that I started in terms of supporting undocumented students is the scholarship which you can see at the bottom, scholarships such as not require proof of citizenship or residency status. We took a system that was already at school, which is scholarship database, and then sought to take extra steps and identify that information that would serve our undocumented student population.

So I think that started with one piece of paper and in the last seven or eight years, we’ve really been able to help that grow and turn into more of a systemic-wide approach on campus. We still have a lot of work to do. But we have been able to make advances and have more availability for students to get the information that they need and we’ve seen that in our graduation rates in the present campus and the way that faculty and staff have more awareness overall.


And then we also work a lot to try to build opportunities for undocumented students right into the institutional materials. We’ve created an 8540 Web site. We put it into our outreach materials and we want to also have it be instilled into the processes that we have to make sure that lack of knowledge on the university’s part is not going to prevent a student from moving forward with their dreams.


And another way that we seek to connect with other educators is using the toolkits from United We Dream. I strongly encourage all of you if you haven’t checked that out yet, it’s a great example from nationwide in terms of work that’s already being done and it’s just - it’s like a kid in a candy store and I read that because there’s so many other opportunities that we have to be able to support our students and that’s a great way to be able to move forward with that.


And in my next slide, you’d see how the educator guide that was put out from the Department of Education I think is also an incredible stuff that builds on that because the works from United We Dream did a great job from a community perspective. I think this is also a great value of being able to map the work of the Department of Education when we’re speaking to our schools, our administrators, our faculty and staff on campus to say that this is work that is being taken across the country and that - and it’s a great way to, through the guide, be able to get a king size overview of state and federal policies and it also connects you to some of the leading research and best practices that is already going on and that feels like an important way that we can be able to move forward and to help institutionalize and really - and be more comprehensive in the type of support that we’re seeking to provide to undocumented students, so that students don’t have to go through what (Juliet) did when she first be on school in terms of not getting the information that she needed or getting this information or having to delay due to a lack of administrative or financial opportunities or scholarships that are available and - in California and a number of other states - is also a state financial aid. But there’s still many students who are not getting access to that.


So I think this guide is a great way for our communities, for us as undocumented student educator advocates to look in and see some of the work that we’re doing be validated through the fact of others doing as well, as well as providing roadmaps for us to bring back to our schools and see how we can move this workflow. So I really want to support the guide and excited in terms of the work with Educators for Fair Consideration and we were thrilled to be able to have Secretary John King come to our university and this is actually a picture with a lot of the students as well as the task force on our campus that came together that they celebrate the release of the guide and will continue to work forward now to be able to move those actions forward to be able to get institutional practices that provide access to students regardless of their citizenship status and that will help us address the need that we have to have an educated and culturally confident workforce.

So after building on the work of students for high school and myself at four-year university, I’m now excited to turn this over to Michael Matsuda who is superintendent of the district and I’m really excited to hear what he will add to the conversation. Thank you, everyone.
Michael Matsuda:
Thank you very much, Nancy. And thanks to Kelly and Kim-Oanh and the OELA for the Resource Guide. It’s really just a much needed guide for us on the ground.


Real quickly, Anaheim Union, unlike - the home of Disneyland but we’re also the home of many undocumented students, McKinney-Vento Title I. There’s over 50 languages spoken in our district and about 2/3 of our student population is Latino.


So I wanted to start, as (Juliet) said earlier, I mean, it’s important that schools are safe haven and that we develop the culture which we’ve heard about through the work of the teacher, (Jane Slater).


So as superintendent, I mean, my question is, you know, how do we hire teachers like (Jane)? How do we support our students like (Juliet)? And that’s really about your key beliefs, right? How do we change the culture?

I’ve quoted, you know, the symbol of the rose in the concrete by 2Pac Shakur and this is a part of a presentation by one of Nancy’s colleagues, Jeff Duncan-Andrade, about finding the roses in the concrete, the (Juliet)s out there, we have so many of them.

So what does this mean? As Michael Fullan, you know, who is a national leader in education, he talks about creating systemness. And that’s something that we started with. What is the system that’s around McKinney-Vento and foster youth and the undocumented students? What do we have in place for them?


So on the second bullet there, let’s just suppose that (Juliet) is in one of our classes, the student in our class with a teacher like (Jane). And the teacher then would help (Juliet), you know, connect the dots with our system, with our chancellors, with our school site and our admin. We want to make sure that our parent training includes DACA awareness, that our chancellors are aware of the choices for documented that we have the social workers dealing with the issues of mental health and depression that so many of our low-income and undocumented students come with.

And then reaching out and having, as we’ve heard from (Jane), having those community resources including many of the churches and campus that offer DACA training for parents and for students.

Going a little bit deeper, I think some of the speakers talked about mentoring and in our district, we have developed partnerships with our corporate - corporations so that they are mentoring - coming in to the schools and mentoring our students. And this is - as well as our peer-to-peer mentoring and I wanted to highlight we have a program at Anaheim High School called “Bros” in which they do peer mentoring. They also reach down into the junior high and even the elementary schools. But over the years, they’ve also have graduates in Anaheim High School who are mentors at UC and CSU. So as you matriculate upwards, you’re going to have a mentor from your high school there and that’s a huge piece.

The corporate and community mentors is, you know, it’s just beneficial both ways as I think (Jane) had mentioned too that, you know, to help destigmatize the undocumented students for them to work directly with undocumented and McKinney-Vento students and so that they can see that they are truly roses in the concrete.


We have opened up our classrooms to our parents. So our parents are seeing what common core, what we call the four Cs, what it looks like and when they - they might come in sort of hesitant and a little bit stereotypical but they come out very, very supportive of the work that all students and teachers are doing in the classroom. So that’s really helped change the culture and the expectations and it’s broken a lot of stereotypes with our kids. So it’s been very, very good.

The other thing is long term. I mean, the question is, how do you hire a (Jane Slater) at each of our - any of our classrooms? So I really challenge our HR to look for these growth mindsets for people that are going to be advocates for all students and who truly do see the roses in the concrete.

We are very aware about the school-to-prison pipeline. And we are partnering with organizations to train our teachers on these stored practices.


And then going back to this issue of systemness and understanding the intersection between long-term English learners, the Title I and McKinney-Vento students and our undocumented, that really what it comes down to, if we’re - you know, as the opening slide show, how underperforming the undocumented students are and it’s really an issue literacy across the curriculum. So I’m very proud of our work with Californians Together in this area to highlight what long-term linguist learners are and what we can do about supporting them. And it’s really about the language, especially speaking of academic speaking and writing across the curriculum.


So the other piece, too, is building relationships up with higher ed. And this is a real challenge because, you know, K-12 is really finding -- I’m finding -- that there’s a lot of misalignment out there with, you know, between the SAT, AP which is the language and the world of getting a child ready for four-year institutions and then the two-year institutions that community colleges really don’t look at SAT, you know? So that’s a huge misalignment piece.


And since most of our students who are going to college 2/3 of them are going to go to community college, we’ve done a lot of work in partnering with our local community colleges and trying to get them units, matriculation and support for DACA and California’s called AB 540.

And finally, I think it’s really important to be celebrating the accomplishments of our students all along the spectrum, again, destigmatizing them. And through something like the - in California I think - I understand there’s about six or seven states now that acknowledge the seal of biliteracy in which upon graduation, student has an actual seal showing that they are academic competent and English as a second language.


So these together I think are really important in terms of building systemness and changing the culture and destigmatizing undocumented students.


So at this point, I like to take it back to Kelly so we can open it up for questions.

Kelly Fitzpatrick:
Thank you so much. Those presentations were wonderful.


We’d like to invite you at this time, if you have not already, to send any questions you might have through the chat box.


And now I will turn it over to my colleague, Lul Tesfai and Maria Pastrana Lujan to handle Q&A and talk about upcoming Webinars.

Woman:
Great. Thank you so much, Kelly.


So our very first question has to do with whether slides will be available after this presentation and the answer to that question is yes, you’ll see in front of you the link where you can access these slides once they’re available. But we will also send out an e-mail with this information in case you’re interested.


Just a reminder, we welcome any questions you have and please submit them via the chat feature.


But I’ll go ahead and turn it over to Maria to ask our first question.

Maria Pastrana Lujan:
So my first question is actually to Kelly. The Resource Guide has been invaluable. I know that my colleagues at Citizenship and Immigration Services now have it a link on their Web site.


And for the viewers, Citizenship and Immigration Services is the operational piece to - for DACA.


So to have that collaboration with Department of Education has been used.


So I wonder if you could elaborate a little bit because a lot of our undocumented are also migrant students on the resources available in the Resource Guide, specifically for migrant students.

Kelly Fitzpatrick:
Sure. So there is - at the end of the Resource Guide, there is a document about accessing education records for migrant students. And we know migrant students by definition are very transitory, very mobile. And so if they’re also undocumented, then they need their papers in order to demonstrate that they’ve been enrolled in school to meet the DACA guidelines. It’s really hard for them sometimes to get their information. And if it’s just being passed from one school to another, this can be really challenging for them.


So what our migrant office has put together is a three-step kind of task list that migrant students can do in order to access their education records. And the nice part is for migrant students, they don’t have to go back to their last schools to get the information. If it’s anyone involved with the migrant program, they should have their records easily accessible via the MSIX, Migrant Student Information Exchange.


So all of that information is in the guide. And we hope that will make the process a lot easier for migrant students.

Maria Pastrana Lujan:
Great. Thank you. That is such a valuable resource.

Lul Tesfai:
Another question that we’ve received from the audience is, do we have estimates on the overall college graduation rates of undocumented college students in the United States?


Specifically, Nancy, can you share how your graduation rates have increased at San Francisco State?

Nancy Jodaitis:
Yes. We’ve definitely seen a large increase of students who have been entering into our university. And we’ve also seen the - an increase in the graduation rates, although they’re not as high across the board as they are for the general population of our schools due to the extra factors and often working conditions or extra stresses that they’re facing in academic success, which is why we’re trying to build in more supports to the university.


We’ve seen about a 600% increase of students. And with the students that I’ve worked with within our student organization, we went from a couple of students graduating each semester. Last semester we had 27 different students graduate in the first AB Undocumented Student Graduation that we had at our university. And those were not all of students graduating, but those were the students who participated.


So there’s lots - we’re in the process of conducting a milestone study to get the actual numbers in terms of what - where are some of the dropout points the students are not being able to continue to get a better sense of retention, as well as graduation rates. But we have anecdotally seen a steady increase in the number of students who are being able to graduate and also go onto post-graduation activities.


One of the first students that we had from our Student Club that was the second president of our Student Club is now pursuing his PhD at UCSF and got a full (unintelligible) from that. We have other students who graduated from the Nursing Program and are practicing as nurses within the university and more so that are actively serving their community and/or planning to go into graduate school in the future.

Lul Tesfai:
Thank you so much for sharing some of the local information, Nancy.


To the first part of the question about national estimates of college graduation rates for undocumented college students, I’ll go ahead and turn it over to Kelly.

Kelly Fitzpatrick:
Yes. So as far as we know, the department doesn’t collect data on graduation rates based on immigration status. And so we don’t have any estimates like that, unfortunately. But I can point you to - there is a great resource - there’s a great study that’s linked to in the Resource Guide that has looked at the impact of DACA on college enrollment and graduation rates. And they’ve actually seen that since the institution of the DACA policy. We’ve seen great increases in the numbers of students who are able to stay in college. And we would surmise that that also has led to an increase in graduation.


So if you look in the Resources section of the guide, you should be able to find that resource.

Lul Tesfai:
Thank you so much for pointing that out, Kelly.


And again, there’s a link to the Resource Guide in the presentation.


Another question that we received is for our presenters. Someone mentioned that you recommend not waiting for students to self-identify as undocumented. The question is, can you please elaborate on why this is important and what the alternatives would be?

Nancy Jodaitis:
I believe that was myself, Nancy Jodaitis, who was talking about not waiting for students to self-identify. And the importance in terms of - is that I think that we don’t want students to have to go through the barrier field to be able to see whether it’s safe or not to disclose to a particular individual.


So I think that it’s really important that we just put that information out there so that students are able to get a visual cue that we might have knowledge about that so that they would be able to get accurate information and/or feel comfortable in terms of disclosure.


I think the other part that that’s really important for is that undocumented individuals are coming from all over the United States. And I think part of the societal construct in the way in which we’re talking about it is that there’s certain populations that are considered to be more likely to be undocumented. But if we wait for students to self-identify, then we might not be reaching all of the different populations that we need to and wanting to make sure that it’s safe for all individuals to come forward regardless of their country of origin.


And the final point is just that by making that information available upfront, then it does create more of a possibility for a safe place on campus. And students don’t have to know someone who knows someone to be able to get the information that they need.

Michael Matsuda:
Yes, I could - this is Mike Matsuda, Superintendent.


I couldn’t agree more. As (Juliet) had explained in her opening story, there’s a lot of indifference and actually, you know, stigma hostility with folks that are in this system. So I think we do need to really be just be upfront with it and not assume that people are going to speak up.

Lul Tesfai:
Thank you.

Maria Pastrana Lujan:
And we have another question. And the question is, are there any initiatives in place to ensure that undocumented students who graduate from college and have DACA status are able to find jobs in their related fields?


So the viewer is wondering about special restrictions on state certification and licenses for specific careers such as nursing and teaching. And so that will go to Kelly.

Kelly Fitzpatrick:
Yes. And I think since we put out the guide on high school and college, workforce access has also been something we’ve been thinking about. We’re actively working with the Department of Labor and with other stakeholder groups to try to see what kind of guidance we might be able to put out to the field on this since we know that it’s a challenge.


Generally speaking, state certification and licenses is a state-run process. So it’s hard for the department to be able to do much. But we are actively considering options. And if you have thoughts as to what that might look like, please send them our way.


And then the one other thing we have seen from the private sector and from non-profits that there’s an increasing look at this. And Teach for America has an awesome initiative, a pilot where they’re having DACAmented students then become teachers. And they have had a large cohort so far. And those teachers are - have so far been really successful. So we would just like to highlight all of the great work that’s going on outside of this department to make that possible.

Lul Tesfai:
Thank you so much, Kelly.


And unfortunately, we’re at the end of our scheduled time. But I wanted to remind folks that you can access this presentation online. It will be posted to the OELA Web site. Again, the link is in front of you. But we will also be sending out an e-mail.


I also want to remind you that on December 17th, we will be having another Webinar focused on strategies for establishing pathways to postsecondary education and career training success. So I think that’s a really important issue especially given the last question that we received. And so we’re really looking forward to that Webinar and hope you can participate.


I also want to mention that we received some really great feedback about these Webinars. And given some of the feedback we’ve received, we’re also exploring having a Webinar that specifically addresses the issues of skilled immigrants. So that’s something that we hope to have scheduled for the beginning of next calendar year. So be on the lookout for that.


And with that, I just want to thank everyone for joining today’s Webinar. It was great to have you on. And enjoy the rest of your day.

Woman:
Thank you.

Woman:
Thank you.

Man:
Thank you.

Woman:
Thank you.

Coordinator:
Thank you.


And that concludes today’s conference. Thank you for participating. You may now disconnect.

END

