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March 21, 1994 -
e -
U S. Department of Education o
Office of the Assistant Secretary =
~ for Civil Rights >
400 Maryland Aveaus, sS.W.

Washington, D.C. 20202

This letter shall constitute Truett-McConnell College's request for exermp jons from Title
D(ofﬂ:cEdmaﬁOﬁAmmdtnaﬂsoflm.Theexempﬁonsmmﬁedpmwmw34 CFR
§ 196.12. The College requests exemptions from Title [X regulations insofar as those regulations
hnposemni&lmdobﬁgaﬁomﬁEtminconsismwiththc"Smemmomepose" of the
College and the mﬁzioustcnztsoftheimﬁh.rﬁon mdthsBspﬂSiConvenﬁonofﬂ:cSmxoof
Georgia. _

Truett-McConnell College is an institution of the Baptist Convention of the State of
Georgia. The ConvenﬁoniscompOwdofmﬁensm ﬁomeoopcraﬁnsBapﬂstchmhﬁwnhm
the State of Georgia. The College is controlled by the Baptist Convention of the State of
Georgia. All members of the institution's Board of Trustees are elected by the Convention.
Trustees must be resident, active members of Baptist churches affili with the Convention.
The Convention fosters the College and provides it substantial financial support. [ am completely
saﬁsﬁedthatd:canfﬂ:eBapﬁstCouvmaonofthe State of Georgia, and its relationship
with fhe College, establish that Trueit-McConnell College is ncontrolled by a religious

organization” 28 required for exemption under Section 106.12.

The College and the Convenﬁonadhattoceminbiblicaltemts as their standard of faith
and practice. These religious tenets are based upon the College's and the Convention's Christian
mamndinsofﬁnsdpum.mmucgeis compelled by Scripture to be faithful to these
religious tenets- To the am:ntﬁxwteligioustenetspeunit,ﬂ:e College is committed to
compliance with the gpirit and the letter of all applicable federal laws regarding equal

ity end nondiscrimination, including Title IX. Howevet, in some instances, these
religious tenets require the College to act in ways that may conflict with specific regulations
under Title IX.
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an unmarried woman'apregnmcy,chﬂdbmh,ortetmmﬁonofmmyuawmary
disability, or to compel ittoawudmminbeneﬁtsorptivilegesinspimdh:rcondiﬁon,as
required by 34 C.F.R. §§ 106.40(b) and 106.5 1(b).

'IhnCollegeanditaoontmllingagnnizaﬁon's rclig‘iomtcnctlmdh'ectlyrelatedtoismu
such as human sexuality, cohabitation, the institution of marriage, language, and other subjects of
amoralchm'actaotdimcnsionTheCoHegeexpeetsitssmdmnandmplommbeChﬁsﬁm
role models. For example, it is a violation of the College's religious principles and stated policy
for employees to engage inanycondmtﬂntwouldcuﬂﬁﬂoqmsﬁonitsmﬁgioustmem,suchas
use of public profanity or cohabitation with & non-relative of the opposite sex outside of
marriage. ‘

In keeping with its religious beliefs, some positions of employment within the institution
may be restricted on the basis of gender, Therefore, with respect to positions of employment
whichcarry“dﬂ:thanmﬁgiomorministmialquaﬁﬁcaﬁomand!orﬁmcﬁom, We request an
exenption from §§ 106.51 (employment); 106.52 (employment criteria); 106.53 (recruitment of

- employees); 106.55 (job classifications and structure); and 106.59 (advertising). The College
Tequests an cxemption from sections 106.57 (marital or parental status of employees) and 106.60
(pre-employment inquiries as to marital status and gender) insofar as these regulations prohibit
the College from applying standards of Christian moral conduct in the selection and discipline of
its employecs.

concerned: §§ 106.34 (access to course offerings); 106.37 (financial assistance); and 106.38
(employment assistance to students). An exemption from § 106.36 regarding counseling and use
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