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Oﬁ'ice'.of the President

September 24, 1976

Mr. Martin H. Gerry, Director

Office of Civil Rights

Department of Health, Education, and Welfare
Washington, D.C. 20201

Dear Mr. Gerry;

The College seeks exemptions from the following sections of the Final
Title IX Regulations: 86.21(c); 86.40(b) (1) and (5); 86.57 (a) (1) (b) (c) (d);
86.60(a).

The substance of all of the above sections deals with items such as
martial status, pregnancy, pregnancy as a temporary disability, pregnancy
leave, etc. Normally, the College is not concerned with the marital status
of either a prospective student or faculty member if the status is either
that of single or married. Such persons are not discriminated against on

the basis of sex. On the subject of divorce, however, the College takes
a different stance.

Scripture teaches that a person is to be married to one partner for
life barring certain circumstances. And when a person procures a divorce
because of circumstances which are specifically contrary to Biblical teach-
ing, the acceptance of such a person as a student or member of the faculty/
staff can jeopardize the Biblecal stance/teaching/education process of
this church-owned College. For example, assume two persons are married.
Person cne involves himself in all kinds of extramarital immoral sexual
activity while married which leads to his partner's procural of a divorce.
Since this College takes a very clear position on the high moral behavior
of students and faculty, and since these expectations are based on clear
Biblical teachings, the acceptance of such a student or employee (assuming
the student or employee still practices the immoral behavior) will jeopardize
the integrity of the College community and its religious teachings.

Under section 86.21(c), the College may make no pre-ad
as to the martial status of the applicant. This same prohiy
regard to employees in 86.60(a). In sum, both of these Prpk
trary to religious tenets of the institution in that it p
from seeking to select the kind of students and employees
student body. It should be noted here that both men and

here.
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With regard to the bPregnancy sections (sections 86.40 and B6.57) the
College is only concerned here with an out-of-wedlock pregnancy. - As long
as the pregnancy, childbirth, false bPregnancy, termination of Pregnancy
Or recovery therefrom occur in wedlock, the College is in compliance with
sections 86.40 and 86.57. But where either a student or employee becomes
pregnant out of wedlock, the College reserves the right to exclude such
Persons (bother mother and father) from any or all of its Programs. To
do otherwise would be to run counter to the College's position with re-

gard to sexual morality, which position is based on a religious/Biblical
tenet.

Further, consistent with the expectations of HEW Form 639, the College
submits the following information:

(1) The name of the religious organization governing the College is
the Northwest Yearly Meeting of Friends Church. The College is
controlled by such organization.

(2) Implementing the sections of Title IX as hereinbefore noted
without exemptions asked for would conflict with a specific
religious tenet of religion as practiced by the Northwest Yearly

Meeting of Friends Church.
rdially,
. S

vid C. Le Shana, President
GEORGE FOX COLLEGE
Newberg, OR 97132

I trust this is acceptable to you.
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