Resolution Agreement
Yellow Springs Exempted Village School District
OCR Docket # 15-18-1109

Yellow Springs Exempted Village School District (the District) voluntarily enters into this
agreement (Agreement) to resolve the allegations in the above-referenced complaint filed with
the U.S. Department of Education’s Office for Civil Rights (OCR), and to ensure the District’s
compliance with the requirements of Title IX of the Education Amendments of 1972 (Title 1X),
20 U.S.C. 8 1681 et seq., and its implementing regulation at 34 C.F.R. Part 106, and Title VI of
the Civil Rights Act of 1964, 42 U.S.C. § 2000d et seq., and its implementing regulation at 34
C.F.R. Part 100, which prohibit discrimination on the basis of sex and race by recipients of
Federal financial assistance, respectively.

The District agrees to take the following actions:

. Individual Remedy

A. By December 22, 2018, the District will issue the Student’s parents written notice of
the outcome of the investigations it completed in XXXXXXXXX XX XXX XXX XX
),:9,9.9.9.9.9,90.9,9.9.9.9.9.9.9,0.9,9.9.9,9.9,.0.0.9.9.9,.9.9,0.9.9.9.9.0.9.9.9.0.9.9008
),9,9,9,9,9.9,9,9.9,9,9.9.9,.9.9,9,9.9.9,.9.9,9,9.0.9,.9.9,9,9.9.9,9.90.9.9.9,.9,.9.0,9,.9.0,0,4
XXXXXXXXX. The written notice of outcome to the Student’s parents should
include a description of the actions the District took to stop the harassment, prevent
further harassment, and remedy any discriminatory effects on the Student.
),:9,9.9,.9.9.9,9.9,9.9.9,9.9.9.0.9,0.9,9.0.9.0.9.9.0.9,0.9.0.9,0.9,9.0.9,0.9,0.0.9,0.4
XXX XX XXX XXX XXXXXXXXXX. Should the District determine that no
further remedies are required, it will include an explanation as to how it reached that
decision in the notice.

B. By December 22, 2018, the District will review the Student’s XXXXXXXXX to
ensure the District’s XXXXXXXXXXX XXXXXXXX was properly applied and the
),9,.9,9,9.9.9,9,9.9.9,9.9.0,9.9.0.9,9,9.9,9.9.0.9.9.9.9.9,9,9.9,9,9.9.9.9,.9.9,0,9.0.9.¢
)9,9.9.9.90.9.9.0.9.9.9.9.9.9,.0.9,90.9,9.9.9.9.9,.0.9,0.9.9.9,0.9,0.9.9.9.9.9.9.0.9,.0.9,0.0
),9,9,9,9,9.9,9,9.9,9,9,9.9,0,.9,.9.9,9,9.0.0.¢

REPORTING REQUIREMENTS: By December 22, 2018, the District will provide to
OCR documentation that it has carried out the requirements of Paragraph I of the
Agreement, which will include the written notice provided to the Student’s parent as
outlined in Paragraph I.A., above, and XXXXXXXXXXXX provided to the Student’s
parent, XXXXXXX XXX XXX XXX XXX XX XXX XXX XXX XXX as required by
Paragraph 1.B above. XXXXXXXXXX XX XXX XXX XX XXX XXX XXX XXX
),9,9.9.9.9.9,9.9.9.9,90.9,9.9.9,.9.9.9.9.0.9,9,9.9.9,9.9.9.9.9.9.9.9.9.9.90,9.9.0.9,9.9.90.9.90.90.¢

1. District-wide Remedies

A. By December 22, 2018, the District will provide training by a competent
authority on Title V1 to all District administrators regarding the requirements of
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Title VI and its prohibition on discrimination based on race. The training will
focus, at a minimum, on a review of the District’s student discipline policy as it
related to off-campus events, alcohol use, and documentation of disciplinary
events, and should include an emphasis that the District’s discipline policy should
be applied equally to all students without regard to race.

B. By December 22, 2018, the District will provide training by a competent
authority on Title IX to all District staff, including teachers, administrators, and
school counselors regarding the requirements of Title IX regarding sexual
harassment, and specifically, the District’s Board Policy and Administrative
Guideline (the Policies), 5517 — Anti-Harassment, and Title IX’s prohibition
against retaliation. The training will focus on the proper procedure for identifying,
reporting, and responding to sexual harassment and retaliation complaints within
the District.

REPORTING REQUIREMENTS: By December 22, 2018, the District will provide to
OCR documentation verifying that it has carried out the requirements of Paragraph I1.
This should include copies of any presentations and handout materials used, information
on the trainer, and a sign-in sheet reflecting the names and job positions of attendees at
the training.

GENERAL REQUIREMENTS

The District understands that, by signing this Agreement, it agrees to provide the foregoing
information in a timely manner in accordance with the reporting requirements of this Agreement.
Further, the District understands that during the monitoring of this Agreement, if necessary, OCR
may visit the District, interview its staff and students, and request such additional reports or data
as are necessary for OCR to determine whether the District has fulfilled the terms of this
Agreement. Upon the District’s satisfaction of the commitments made under this Agreement,
OCR will close this complaint.

The District understands and acknowledges that OCR may initiate administrative enforcement or
judicial proceedings to enforce the specific terms and obligations of this Agreement. Before
initiating administrative enforcement (34 C.F.R. §§ 100.9, 100.10) or judicial proceedings to
enforce this Agreement, OCR shall give the District written notice of the alleged breach and
sixty (60) calendar days to cure the alleged breach.

This Agreement will become effectively immediately upon the signature of the District’s
representative below.

Is/ 12/3/2018

Superintendent or Designee Date





