
 

 

 

Resolution Agreement 

Lebanon City School District 

OCR Docket #15-15-1212 

 

Lebanon City School District (the District) submits this Resolution Agreement (Agreement) to 

the U.S. Department of Education, Office for Civil Rights (OCR), to resolve the above-

referenced complaint and to ensure compliance with Title VI of the Civil Rights Act of 1964, 42 

U.S.C. § 2000d et seq., and its implementing regulation at 34 C.F.R. Part 100.  Accordingly, the 

District agrees to implement the following actions: 

 

I. Anti-Harassment Statement 

A. By December 11, 2017, the Superintendent and Board of Education will send a letter to 

all parents or guardians of District students via U.S. mail or e-mail, as appropriate, and 

issue a statement that will be printed in any District newsletters and periodic District 

publications, posted in prominent locations in the District's schools, and published on the 

District's website.  The letter and statement will reaffirm the District's commitment of not 

tolerating any type of racial harassment. The District will communicate the information 

in languages other than English as necessary. The letter and/or statement will 

specifically: 

1. encourage any student who believes that he or she has been subjected to racial  

harassment or has witnessed racial harassment to report the harassment to the District; 

2. include appropriate contact information (including name, title, address, e-mail 

address, and telephone number) for individuals to whom students and 

parents/guardians may report allegations of racial harassment or ask questions or raise 

concerns regarding these issues; 

3. state that the District will either investigate all such reports, or otherwise resolve such 

reports in accordance with its policies, and take action to stop, remedy, and prevent 

recurrence of any harassment; 

4. warn that students and/or staff found to have engaged in acts of racial harassment will 

be promptly disciplined up to and including suspension or expulsion for students and 

termination of employment for staff, if circumstances warrant;  

5. stress the importance of reporting possible racial harassment to the District to those 

believing they have knowledge of possible racial harassment, regardless of whether 

individuals believe the District already has knowledge of the issue, as a means of 

ensuring the District is able to make itself fully aware of and appropriately responsive 

to racial harassment; and 

6. encourage students, parents/guardians, and District staff to work together to prevent 

acts of racial harassment. 

 

Reporting Requirements: By October 16, 2017, the District will submit to OCR a draft 

letter and anti-harassment statement.  By December 11, 2017, the District will provide OCR 



 

 

with a copy of the letter and antiharassment statement and verification that the statement has 

been posted in prominent locations in the District's schools, and published on the District's 

website.  The verification will include a list of all schools that posted the statement, the 

locations where the statement was posted, and the date the statement was posted at each 

school and on the District's website and the date the letters were issued to parents/guardians. 

 

II. District Policies and Procedures Regarding Racial Discrimination and Harassment 

 

A. By October 16, 2017, the District will revise and submit to OCR for review and approval 

its policies and procedures regarding racial discrimination and harassment.  The policies 

and procedures should contain the following items: 

1. a general prohibition of racial harassment by or against students, staff or third-parties; 

2. an explanation of how to report discrimination and/or file a complaint, including 

specific information as to the name or title and contact information (including office 

and email address and telephone number) for the District employee(s) responsible for 

receiving and/or investigating reports of harassment; 

3. a requirement that staff promptly report to the designated District employee(s) all 

incidents of harassment of which they become aware, by whatever means they 

become aware; 

4. examples of the type of conduct and behavior that is covered by the policy, including 

examples of staff-to-student and student-to-student conduct;   

5. a statement that harassment does not have to include intent to harm, be directed at a 

specific target, or involve repeated incidents;  

6. identification of the kinds of activities and sites where prohibited conduct could 

occur; 

7. a statement that the District will investigate all such reports, and take action to stop, 

remedy, and prevent recurrence of the harassment; 

8. designated, prompt timeframes for each major stage of the District’s investigation of 

a complaint; 

9. a statement that the District will provide to the parties written notice of the outcome 

of the investigation; 

10. a prohibition of retaliation against persons who report alleged harassment or 

participate in related proceedings;  

11. a requirement that designated District employee(s) document all reports of incidents 

of harassment in an investigation report;  

12. a protocol for District-level recordkeeping of each of the investigation reports 

submitted by the designated District employee(s).  The protocol will include a 



 

 

requirement that documentation of all oral and written complaints of racial  

harassment at the District, and the District’s investigation of those complaints, 

including notes, interviews, videotape surveillance tapes, etc., be maintained for a 

minimum of three years after the District has notified the parties of the results of its 

investigation;  

13. current contact information for OCR, and an explanation that individuals may choose 

to file a complaint with OCR at any time; 

14. a requirement that the designated District employee(s) obtain, where possible, the 

following information, and include this information in the investigation report and in 

a searchable electronic database:  

 

a. the name of the alleged victim(s);  

b. the race, color, and/or national origin of the victim(s); 

c. the name of the person(s) reporting the allegation;  

d. a description of the incident; 

e. the date of the incident; 

f. the time of the incident;  

g. the location of the incident; 

h. the alleged civil rights basis for the claim (e.g., race, color, national origin);  

i. the name(s) of all persons alleged to have committed discrimination or 

harassment; 

j. the name(s) of all known witnesses; 

k. written statements from the reporter(s), the victim(s), the accused  student(s), and 

any known witnesses;  

l. the District’s determination as to whether or not discrimination or harassment 

occurred; 

m. the District’s determination as to whether or not a hostile environment exists;  

n. if discrimination or harassment occurred, and/or if a hostile environment was 

created, the steps the District took to stop the discrimination or harassment, 

remedy it, and prevent its reoccurrence and the steps the District took to address 

the hostile environment; and 

o. how the District sent written notification to the parties of the outcome of its 

investigation (e.g., U.S. postal mail or e-mail); 

 

15. a requirement that the designated District employee(s) use a procedure when handling 

and investigating incidents of harassment; the procedure should include but not 

necessarily be limited to the following:  

 

a. steps designed to ensure that the investigation is adequate, reliable, and impartial;  

b. the use of a preponderance of the evidence standard to determine whether 

harassment occurred;  

c. if harassment is determined to have occurred, an additional determination of 

whether the harassment created a racially hostile environment; 

d. steps to stop, remedy, and prevent recurrence of the harassment and redress any 

racially hostile environment; and 

e. clarification that, if a complainant requests confidentiality or asks that the 

complaint not be pursued, the school should take all reasonable steps to 



 

 

investigate and respond to the complaint consistent with the request for 

confidentiality or the request not to pursue an investigation.  If a complainant 

insists that his or her name or other identifiable information not be disclosed to 

the alleged perpetrator, the school should inform the complainant that its ability to 

respond may be limited.  The school also should tell the complainant that Title VI 

prohibits retaliation and that school officials will not only take steps to prevent 

retaliation but would also take strong responsive action if retaliation occurred; and 

 

16. the development of a plan for a comprehensive training program for designated 

District employee(s) and any other District officials or administrators responsible for 

implementing and enforcing federal anti-discrimination and anti-harassment laws and 

related policies and procedures, as well as all appropriate school-level and security 

personnel.  

 

Reporting Requirement:  By October 16, 2017, the District will submit its policies and 

procedures regarding racial discrimination and harassment for OCR review and approval.   

B. Within 60 calendar days of receipt of the OCR-approved policies and procedures 

developed pursuant to Item II.A above, the District will: 

1. adopt the policies and procedures, publish them on its website, and notify students, 

parents, and guardians of the policies and procedures and where a copy may be 

obtained by means that are designed to reach each student, parent, and guardian.  The 

District will also make any necessary updates to its parent, student, and employee 

handbooks; and 

2. provide a copy of the revised policies and procedures to all District employees. 

 

Reporting Requirements: Within 60 calendar days of receipt of the OCR-approved policies 

and procedures developed pursuant to Item II.A, the District will submit information to OCR 

documenting implementation of Item II.B, including: a description of the means used to 

provide notice to students, parents, and guardians of the District’s new policies and 

procedures and copies of any notices issued; the link to the policies and procedures on the 

District’s website; and documentation that copies of the policies and procedures were 

distributed to appropriate employees.  By June 1, 2018, and June 1, 2019, the District will 

submit to OCR copies of all Title VI complaints filed with the District during the 2017-2018 

and 2018-2019 school years, respectively, the District’s investigative report for each 

complaint, and documentation (or a District prepared summary) regarding any steps taken by 

the District to stop racial harassment (if determined to have occurred), eliminate any hostile 

environment, prevent recurrence of the harassment, and remedy its effects.    Pursuant to this 

requirement, the District will provide to OCR, should OCR specifically make such a request, 

additional documentation related to the investigation of any of the complaints.  

 

III. Training for District Staff 

 

Within 90 calendar days of receipt of the OCR-approved policies and procedures regarding 

racial discrimination and harassment, the District will:  

 



 

 

A. provide training on the policies and procedures to its designated District employee(s) and 

all other District administrators and staff, including but not limited to principals, assistant 

principals, teachers, aides, bus drivers, cafeteria employees, and coaches.  Any District 

personnel hired after the training is completed will have the District’s policies and 

procedures reviewed with them by their supervisor within 90 calendar days of their first 

day of work; and  

B. provide its designated District employee(s) and administrators with training explaining 

the different types of discrimination prohibited by Title VI, how to appropriately 

investigate and document a complaint of Title VI, how to recognize a complaint made 

pursuant to Title VI, how to apply the preponderance of the evidence standard when 

making a determination as to whether racial discrimination or harassment has occurred, 

and how to accurately record information in the District’s electronic record-keeping 

system.   

 

REPORTING REQUIREMENT:  Within 90 calendar days of receipt of the OCR-approved 

policies and procedures regarding racial discrimination and harassment, the District will provide 

OCR with documentation demonstrating that it has provided appropriate District staff with the 

trainings referenced in Items III.A and III.B, including the date(s) of the trainings, the name(s) 

and title(s) of the trainer(s), a copy of any materials used or distributed during the trainings, and 

a sign-in sheet with the names and titles of the District staff who attended the trainings.   

 

IV. Educational Climate Committee, Student Committee and Annual Assessment  

A. By November 20, 2017, the District will create a committee (Committee) that includes at 

least, but is not limited to, one District-level administrator and the following from both 

Lebanon Junior High School and Lebanon High School: one administrator,  two building 

teachers from different grade levels; and other individuals that the District determines 

appropriate, to advise the District regarding how best to foster a positive educational 

climate free of racial discrimination and harassment (anti-harassment program).  The 

District will: 

1. designate an employee to coordinate the Committee's meetings and work (the 

Committee Coordinator); 

2. ensure that the Committee meets quarterly throughout the school year; 

3. ensure that the Committee has available to it a summary of data from the District’s 

electronic record-keeping system such as the number of reports of racial harassment 

or discrimination, the number of reports that were substantiated, the school where 

racial discrimination or harassment occurred, etc.;  

4. ensure that the Committee has available to it the climate assessment results and the 

Committee Coordinator’s written recommendations for improvement to the District’s 

anti-harassment program described in Item IV.B below; 

5. ensure that the Committee receives the written summary of the Student Committer’s 

(as described in Item IV. B.) written summary of its recommendations and 

suggestions; 



 

 

6. conduct at least one meeting during the school year with the members of the Student 

Committee: 

7. maintain documentation of the date and duration of each meeting as well as notes 

 regarding what took place at the meeting and who was present for the meeting;  

8. ensure that the Committee Coordinator prepares a written summary of the  

 Committee’s recommendations and suggestions; and 

9. ensure that, by February 28, 2018, and annually thereafter, the Committee provides 

the superintendent with recommendations and suggestions, including but not limited 

to: 

a. strategies for preventing racial discrimination and harassment and ensuring that  

students understand their right to be protected from discrimination, including 

racial harassment, and to be protected from retaliation for reporting alleged 

discrimination; and 

b. strategies for ensuring that students understand how to report possible violations 

of the District’s policies and procedures regarding racial discrimination and 

harassment, and that students are aware of the District's obligation to promptly 

and effectively respond to a racially hostile environment. 

B. By November 20, 2017, the District will create a committee that includes at least, but not 

limited to, a student from each grade level from the Lebanon Junior High School and the 

Lebanon High School and other individuals that the District determines appropriate, to 

advise the Educational Climate Committee regarding how best to foster a positive 

educational climate free of racial discrimination and harassment (Student Committee).  

The District will: 

1. use the Committee Coordinator to coordinate the Student Committee's meetings and 

work; 

2. ensure that the Student Committee meets monthly throughout the school year; 

3. ensure that the Student Committee has available to it the climate assessment results 

and the Committee Coordinator’s written recommendations for improvement to the 

District’s anti-harassment program described in Item IV.B below; 

4. maintain documentation of the date and duration of each meeting as well as notes 

regarding what took place at the meeting and who was present for the meetings; 

5. ensure that the Committee Coordinator prepares a written summary of the Student 

Committee’s recommendations and suggestions for the Committee; and 

6. ensure that, by February 28, 2018, and annually thereafter, the Student Committee 

provides the superintendent and the Committee with recommendations and 

suggestions, including but not limited to: 



 

 

a. strategies for preventing racial discrimination and harassment and ensuring that  

students understand their right to be protected from discrimination, including 

racial harassment, and to be protected from retaliation for reporting alleged 

discrimination; and 

b. strategies for ensuring that students understand how to report possible violations 

of the District’s policies and procedures regarding racial discrimination and 

harassment, and that students are aware of the District's obligation to promptly 

and effectively respond to a racially hostile environment. 

C. During the 2017-2018 and 2018-2019 school years, the District’s Committee Coordinator 

will conduct and/or facilitate an annual assessment of the educational climate at Lebanon 

Junior High School and Lebanon High School to assess the effectiveness of its anti-

harassment program and to identify any additional appropriate measures beyond those 

outlined in this Agreement reasonably calculated to prevent racial discrimination and 

harassment from occurring or reoccurring.  The assessment will include the following 

components: 

1. an annual, written climate check survey given to the entire student body at the junior 

high school and high school (an independent third-party may be utilized to conduct 

such surveys);  

2. an annual, written climate check survey to the entire staff at the junior high school 

and high school (an independent third-party may be utilized to conduct such surveys); 

3. at least one public meeting each school year to identify student and parent/guardian 

concerns regarding racial discrimination or harassment; 

4. input from any District student group(s) devoted to improving the school’s 

educational climate;  

5. a summary of data from the District’s electronic record-keeping system such as the 

number of reports of racial harassment or discrimination, the number of reports that 

were substantiated, the school and location where racial discrimination or harassment 

occurred, etc.;  

6. a review of all complaints of racial harassment, discrimination, and retaliation  

received by the District, either oral or written, and the District’s responses; 

7. an evaluation of the data collected, including an analysis of whether the reported 

incidents of harassment have increased or decreased in number and severity;  

8. the Committee’s recommendations and suggestions developed pursuant to Item 

IV.A.8;  

9. an evaluation of all measures designed to prevent or address racial harassment to 

ensure that such measures do not expose student to further harassment or 

unnecessarily restrict any student’s full access to the educational opportunities offered 

by the District; 



 

 

10. a determination as to whether racially discriminatory harassment is continuing   at the 

junior high school and the high school, which may include determining whether the 

incidents of racial harassment have increased or decreased in number and severity; 

and 

11. written recommendations regarding what prompt and effective measures the District 

can take, if not already in place,  reasonably calculated to end any continuing racial 

harassment (based on the information in the report), eliminate any hostile 

environment and remedy its effects, and prevent harassment from recurring, including 

timelines for the implementation of the recommendations. 

 

Reporting Requirements: 

 

 By November 20, 2017, the District will provide OCR with the names and titles of 

the persons chosen to serve on the Committee and the Student Committee, and the 

name and title of the Committee Coordinator.   

 

 By February 28, 2018, and February 28, 2019, the District will provide OCR with a 

copy of the Committee’s and Student Committee’s recommendations and suggestions 

to the superintendent, and the proposed action, if any, the District intends to take 

regarding each of the Committee's recommendations or suggestions.   

 

 By June 1, 2018, and June 1, 2019, the District will submit to OCR a copy of the 

written recommendations of the Committee Coordinator regarding what prompt and 

effective measures the District can take that are reasonably calculated to end any 

continuing racial harassment, eliminate any continuing hostile environment and 

remedy its effects, and prevent harassment from recurring, including the timelines for 

the implementation of the recommendations, and a copy of all documentation the 

Coordinator reviewed during the annual assessment.  The District will also submit 

documentation verifying the action steps it is taking regarding the Committee’s 

recommendations and the annual assessment, and explaining any decision to not 

implement a recommendation.    

 

V. Student Remedies 

 

A. By October 16, 2017, the District will draft and submit to OCR for review and approval 

a notice for all families who have self-identified to the school district as having 

multiracial and/or black or African American students currently enrolled for the 2017-

2018 school year at the District’s Junior High School and High School.  The notice will 

extend counseling services to from a licensed professional counselor employed by the 

District to students affected by racial harassment occurring at the District.   Counseling 

services can be provided at the District in a manner the counselor deems appropriate 

(e.g., one-on-one or group services) after conducting an intake session with the students 

who elect to participate.  Counseling services will be available for a maximum of one 

calendar year; a student may decide to exit counseling sooner than one calendar year.  

The notice will include the contact information for the District staff member families 

should contact to arrange for an intake appointment with the counselor.  The notice will 

notify the families that they must respond within 30 calendar days of the date the notice 

was mailed if they choose to accept the District’s offer of counseling services.    



 

 

 

B. Within 5 calendar days of the District’s receipt of the OCR-approved notice, the District 

will send the notice with the offers described in Item V.A to all families who have self-

identified to the school district as having multiracial and/or black or African American 

students currently attending the District’s Junior High School and High School.  If any of 

families do not notify the District of their acceptance of the offer within 30 calendar days 

of receipt of the offer, then those families will be deemed to have rejected the offer.  If 

none of the families accept the offer within the required 30 calendar days, the District 

will not have to provide counseling services.   

 

Reporting Requirements:  By October 16, 2017, the District will submit to OCR for 

review and approval the notice set forth in Item V.A above.  By December 11, 2017, the 

District will provide OCR with documentation showing implementation of Item V.B of the 

Agreement, including a list of the families to whom the notice was sent, with a notation as to 

whether the families accepted or rejected the offer of counseling, along with supporting 

documentation that the District met with the families who accepted the offer and began 

providing counseling services.  

 

VI. Student Assemblies/Curriculum 

 

A. By December 11, 2017, the District will conduct an assembly at the Lebanon Junior 

High School and Lebanon High School, providing age-appropriate information on what 

type of conduct could constitute racial discrimination and other unlawful harassment 

under state or federal law, the negative impact that it has on the educational environment 

for all students, and the reporting avenues available to students who are subjected to, or 

witnesses of, discrimination or harassment.  In lieu of assemblies, the District may 

explore curriculum related to racial and other unlawful harassment and/or the availability 

of an outside group or program that specializes in teaching students about racial and other 

unlawful harassment and how to address it.   

 

Reporting Requirement:  By December 11, 2017, if assemblies were held, the District will 

provide written confirmation to OCR that the information has been delivered to students. 

Such confirmation will include the date of the assemblies, any materials provided in 

connection with the assemblies, copies of any written information distributed at the 

assemblies, and the names, titles, and qualifications of the persons who conducted the 

assemblies.   

 

The District will also provide OCR with information concerning the curricula it explored and 

any curriculum it will use with students, including a copy of the proposed curriculum, the 

grade levels that the curriculum will be used with, the qualifications of the developer of the 

curriculum, a list of districts who have used the curriculum, and a description of how 

teachers will be trained to use the curriculum.  If the District proposes to use an outside group 

or program that specializes in teaching students about racial harassment and how to address 

it, the District will provide OCR with the name of the group or program, the qualifications of 

the group or persons providing the program, a description of the information to be provided 

by the group or program, and a list of districts who have used the group or program.     

 

GENERAL REQUIREMENTS 

 



 

 

The District understands that by signing this Agreement it agrees to provide the foregoing 

information in a timely manner in accordance with the reporting requirements of this Agreement.  

Further, the District understands that during the monitoring of this Agreement, if necessary, OCR 

may visit the District, interview staff and students, and request such additional reports or data as 

are necessary for OCR to determine whether the District has fulfilled the terms of this 

Agreement and is in compliance with Title VI and its implementing regulation at 34 C.F.R. § 

100.3.  Upon completion of the obligations under this Agreement, OCR shall close this case.  

 

The District understands and acknowledges that OCR may initiate administrative enforcement or 

judicial proceedings to enforce the specific terms and obligations of this Agreement.  Before 

initiating administrative enforcement (34 C.F.R. §§ 100.9, 100.10), or judicial proceedings to 

enforce this Agreement, OCR shall give the District written notice of the alleged breach and 

sixty (60) calendar days to cure the alleged breach. 

 

This Agreement will become effective immediately upon the signature of the District’s 

representative below. 

 

 

 

 

 

______/s/_____________________________     __8/22/2017_________ 

Lebanon City School District      Date 

Superintendent or Designee      




