VOLUNTARY RESOLUTION AGREEMENT
I. INTRODUCTION
Legacy Traditional School – North Las Vegas (school) enters into this agreement
(agreement) to resolve the allegation in a complaint (OCR Reference No. 10171329)
filed with the U.S. Department of Education, Office for Civil Rights (OCR) under
Title VI of the Civil Rights Act of 1964 (Title VI).
II. RESOLUTION PROVISIONS
A. Policies and Procedures
1. Action Step: The school will review and revise its policies, procedures, and
practices (procedures), as needed, to ensure that the school does not
discriminate, as prohibited by Title VI, on the basis of national origin in its
program or activities, including with respect to any dress or appearance code
adopted by the school.
2. Reporting Requirements:
a. By August 20, 2018, the school will submit to OCR for review and
approval a draft of its procedures developed in accordance with section
II.A. If OCR requires any changes to the procedures in order to comply
with Title VI, the school will make the changes and resubmit the
procedures within 30 calendar days of receiving OCR’s notice of required
revisions. OCR and the school will repeat this process until OCR has
approved the procedures.
b. Within 60 calendar days of receiving OCR’s written approval of the
procedures, the school will provide OCR documentation demonstrating the
school’s adoption and implementation of the procedures. The
documentation will include the date the procedures were implemented and
the name of the individual(s) responsible for implementation.
B. Notice
1. Action Step: The school will provide written notice (notice) to all instructional
and administrative employees at the school to inform them that the school does
not discriminate, as prohibited by Title VI, on the basis of national origin. The
notice must include the following:
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a. a description of any school procedures that were changed to ensure that the
school does not discriminate, as prohibited by Title VI, on the basis of
national origin in its program or activities, including with respect to any
dress or appearance code adopted by the school; and
b. the name and contact information for the individual(s) at the school
responsible for ensuring that the school does not discriminate, as prohibited
by Title VI, on the basis of national origin, along with instructions to school
personnel that they contact the named individual(s) should they have any
questions about the school’s obligations to comply with Title VI.
2. Reporting Requirements:
a. By August 20, 2018, the school will submit to OCR for review and
approval a draft of its notice developed in accordance with section II.B. If
OCR requires any changes to the notice, the school will make the changes
and resubmit the notice within 30 calendar days of being notified of OCR’s
required revisions. OCR and the school will repeat this process until OCR
has approved the notice.
b. Within 30 calendar days of receiving OCR’s written approval of the notice,
the school will provide OCR documentation demonstrating the school’s
distribution of the notice to all instructional and administrative employees
at the school.
C. Training
1. Action Step: The school will provide training for the school’s employees,
including teachers, administrators, counselors, and other staff members,
involved in enforcing any dress or appearance code at the school, regarding the
procedures developed in accordance with section II.A. The training will
include, at a minimum, information about Title VI; the school’s procedures
with respect to ensuring that the school does not discriminate, as prohibited by
Title VI, on the basis of national origin, including with respect to any dress or
appearance code adopted by the school; and contact information for the
individual(s) at the school responsible for ensuring that the school does not
discriminate, as prohibited by Title VI, on the basis of national origin.
2. Reporting Requirements:
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a. By August 20, 2018, the school will provide to OCR for review and
approval a copy of its proposed training for the school’s employees
developed in accordance with section II.C, including the name and
qualifications of the individual(s) conducting the training, the method for
providing the training, an outline of the topics to be covered at the training,
and a copy of any training materials. If OCR requires any changes to the
proposed training, the school will make the changes and resubmit the
proposed training within 30 calendar days of receiving OCR’s notice of
required revisions. OCR and the school will repeat this process until OCR
has approved the training.
b. Within 60 calendar days of receiving OCR’s written approval of the
training, the school will provide OCR with documentation demonstrating
that it has provided the training to the required employees, including a copy
of all training materials, documentation of the date of the training, a copy of
the attendance sheet, and the name and title of the trainer.
D. Student-Specific Actions
1. Action Step: The school will send a letter to the students’ parent(s) or
guardian(s) describing the school’s commitment to ensuring that the school
does not discriminate, as prohibited by Title VI, on the basis of national origin.
The letter will also inform the students’ parent(s) or guardian(s) that both
Student 1 and Student 2 will be granted admission at the school in the
appropriate grade for the 2018-2019 school year, and that Students 1 and 2 will
be granted a waiver under the school’s dress or appearance code as necessary
to ensure that the school is not discriminating against Students 1 and 2 on the
basis of national origin. The school will enclose with the letter a copy of the
school’s procedures for ensuring that the school does not discriminate, as
prohibited by Title VI, on the basis of national origin in its program or activity,
including with respect to any dress or appearance code adopted by the school.
Should the school’s procedures still be under revision at the time the school
sends the letter to the parent(s) or guardian(s) of the students, the school may
indicate that the procedures will be made available to the parent(s) or
guardian(s) upon their finalization.
2. Reporting Requirements:
a. By August 20, 2018, the school will provide to OCR for its review and
approval a draft of the letter written in accordance with section II.D. If
OCR requires any changes to the letter, the school will make the changes
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and resubmit the letter within 30 calendar days of receiving OCR’s notice
of required revisions. OCR and the school will repeat this process until
OCR has approved the letter.
b. Within 30 calendar days of receiving OCR’s approval of the letter, the
school will provide OCR with documentation demonstrating that it has
mailed the letter to the parent(s) or guardian(s) of the students.
III.

GENERAL PROVISIONS

A. The school understands that by signing this agreement, it agrees to provide data
and other information in a timely manner in accordance with the reporting
requirements of the agreement. Further, the school understands that during the
monitoring of the agreement, if necessary, OCR may visit the school, interview
staff and students, and request such additional reports or data as are necessary for
OCR to determine whether the school has fulfilled the terms of the agreement.
Upon the school’s satisfaction of the commitments made under the agreement,
OCR will close the case.
B. The school understands and acknowledges that OCR may initiate administrative
enforcement or judicial proceedings to enforce the specific terms and obligations
of the agreement. Before initiating administrative enforcement (34 C.F.R. §§
100.9, 100.10), or judicial proceedings to enforce the agreement, OCR will give
the school written notice of the alleged breach and sixty (60) calendar days to cure
the alleged breach.
Signed:
/s/
______________________________
Christine Fitzsimmons
Principal
Legacy Traditional School – North Las Vegas

August 6, 2018
_______________
Date

