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20023 Diswood Road  

Tamms, IL 62988 

 

Re:  OCR # 05-18-1249  

Egyptian Community Unit School District 

Dear Mr. Misner: 

 

This is to advise you of the resolution of the investigation of the above-referenced complaint 

against Egyptian Community Unit School District (District). Specifically, the complaint 

alleges the District retaliated against the Complainant’s niece, (Student A), a student at the 

District’s Egyptian High School, for Complainant’s report of what she perceived to be 

“grooming”/sexual harassing behavior by a Bus Driver, when on XXXXXXXXXXXXXXX 

and XXXXXXXXXXXXX, the Bus Driver refused to allow Student A to board the 

District’s late afternoon school bus. 

 

OCR is responsible for enforcing Title IX of the Education Amendments of 1972, 20 U.S.C. 

§ 1681, and its implementing regulation, 34 C.F.R. Part 106.  Title IX prohibits 

discrimination on the basis of sex in any education program or activity operated by a 

recipient of Federal financial assistance. Title IX also prohibits retaliation for certain 

protected activities. As a recipient of Federal financial assistance from the Department and a 

public entity, the District is subject to Title IX. Accordingly, OCR has jurisdiction over this 

complaint.  

 

During its investigation, OCR reviewed information provided by the Complainant and the 

District. Prior to OCR making a final determination, the District expressed an interest in 

resolving the allegation. On August 27, 2018, the District signed the enclosed Resolution 

Agreement, which, when fully implemented, will address the allegation in the complaint. 

OCR will monitor the implementation of the Resolution Agreement.    

 

Relevant District Policies 

 

The District’s Equal Educational Opportunity Policy provides that equal educational and 

extracurricular opportunities will be available for all students without regard to sex (among 

other protected classes).  The District’s Uniform Grievance Procedure, provides that 

individuals who believe that the School Board, its employees, or agents have violated his or 

her rights guaranteed by the State or federal law may file a complaint under this policy, 

which includes a complaint process, investigative process, and appeals process including 
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timeframes. Complaints may be filed based on alleged discrimination and/or retaliation. The 

District’s anti-discrimination and harassment policies and procedures state that complainants 

may not be not subjected to harassment or retaliation as a result of having filed a complaint.  

 

Facts 

 

The District contracts with a private bus company to provide transportation for its students. 

According to Complainant, XXXX XXXXX XXXX  XXXX she reported to the District that 

a Bus Driver A had made what she believed were inappropriate “grooming”/sexually 

harassing comments to Student A as she exited his bus. After an investigation by the District 

and bus company, the Superintendent notified the Complainant that the District had 

determined that Bus Driver A did not engage in grooming/sexual harassing behavior of 

Student A.  

 

Even though the complaint was not substantiated, it is undisputed that the District switched 

the Bus Driver A’s morning and after-school bus routes so as to no longer service Student A 

and that the Complainant told the District that they would be transporting Student A to and 

from school. Additionally, on two occasions, Student A did not ride the District’s “late” bus 

driven by Bus Driver A after filing the complaint alleging sexual harassment.  

 

The facts are disputed whether the District told the family that if Student A needed to ride a 

bus she could ride the bus driven by Bus Driver B. Also in dispute is whether the 

Complainant’s family told the District that Student A could not ride the bus (in view of Bus 

Driver A’s prior comments). Through its counsel, the District denied to OCR that the District 

retaliated against Student A.  

 

Prior to OCR completing its investigation, OCR identified potential compliance concerns, 

including the District awareness of prohibited retaliatory actions for filing complaints 

alleging sex discrimination, the obligation of contractors/vendors to abide by district policies 

prohibiting retaliation, and the lack bus transportation for Student A on two occasions after 

the Bus Driver was not to transport Student A.  
 

Resolution Agreement 

 

The enclosed Resolution Agreement is fully aligned with the complaint allegations. It 

requires the District to:  

 provide all administrators, faculty, staff and contract employees (including bus 

drivers) responsible for students at Egyptian High School (School) with effective 

training on the District’s non-discrimination and non-retaliation policies. 

 invite the Complainant and Student A to a meeting, in-person or via teleconference, 

with District officials to discuss the retaliatory acts alleged in the OCR complaint and 
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the District’s plan to ensure that Student A receives mutually-agreeable access to 

District transportation services for the 2018-19 school year (including access to early 

and late busing). 

 reimburse the adult who transported Student A on two occasions at issue in the OCR 

complaint.    

 

OCR will monitor the District’s implementation of the Agreement. Please note that the first 

monitoring deadline is October 6, 2018. 

 

This letter sets forth OCR’s determination in an individual OCR case. This letter is not a 

formal statement of OCR policy and should not be relied upon, cited, or construed as 

such. OCR’s formal policy statements are approved by a duly authorized OCR official and 

made available to the public. The complainant may file a private suit in federal court whether 

or not OCR finds a violation. 

 

Please be advised that the District may not harass, coerce, intimidate or discriminate against 

any individual because he or she filed a complaint or participated in the complaint resolution 

process.  If this happens, the Complainant may file another complaint alleging such 

treatment. 

 

Under the Freedom of Information Act, it may be necessary to release this document and 

related correspondence and records upon request.  In the event that OCR receives such a 

request, we will seek to protect, to the extent provided by law, personally identifiable 

information, which, if released, could reasonably be expected to constitute an unwarranted 

invasion of personal privacy. The Complainant may file a private suite in Federal court, 

whether or not OCR finds a violation. 

 

Thank you for your assistance and cooperation during OCR’s investigation; in particular, we 

would like to thank Mr. John R. Schneider, counsel for the District. If you have questions 

about this letter, you may contact Jason Frazer, Senior Attorney, at 312-730-1653 or 

jason.frazer@ed.gov.  

 

      Sincerely, 

  

 

      Marcela Sanchez-Aguilar 

      Supervisory Attorney 

Enclosure 

cc:  John R. Schneider 

mailto:jason.frazer@ed.gov



